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LETTER  OF  TRANSMITTAL. 


U.  S.  Department  of  Labor, 

Children's  Bureau, 
Washington,  November  IB,  1915. 
Sir:  I  transmit  herewith  a  publication  containing  texts  of  the 
child  labor  laws  in  force  on  October  1,  1915,  together  with  a  com- 
parative tabular  analysis  covering  the  most  important  points. 

This  material  has  been  prepared  under  the  direction  of  Miss  Helen 
L.  Sumner,  Assistant  Chief  of  the  Children's  Bureau. 

The  tabulation  of  the  laws  is  the  work  of  Miss  Ella  A.  Merritt, 
who  has  had  the  assistance  of  Miss  Jane  I.  Newell,  Miss  H.  Dora 
Stecker,  Miss  Marie  Hourwich,  and  Miss  May  Agnes  Mailing. 

The  editing  of  the  text,  including  the  application  of  the  system  of 
headings  and  the  preparation  of  explanatory  notes,  is  primarily  the 
work  of  Miss  Rena  Rosenberg. 

In  the  compilation  of  the  text  and  in  the  settlement  of  doubtful 
questions  of  inclusion  or  exclusion  valuable  assistance  has  been  ren- 
dered by  Mr.  Carl  A.  Heistermann  and  Miss  Lulu  L.  Eckman.  Mr. 
Heistermann  also  collected  and  digested  the  court  decisions  and 
opinions,  and  Miss  Eckman  compiled  the  laws  relating  to  the  school 
census  and  many  of  the  enforcement  provisions. 
Respectfully  submitted. 

Julia  C.  Lathrop,  Chief. 
Hon.  William  B.  Wilson, 

Secretary  of  Labor. 
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CHILD  LABOR  LEGISLATION  IN  THE 

UNITED  STATES 

INTRODUCTION. 

All  child  labor  legislation  in  force  on  October  1,  1915,  in  the  States 
and  outlying  possessions  of  the  United  States  is  brought  together  in 
this  compilation,  which  is  divided  into  two  parts — first,  a  comparative 
tabular  analysis  of  the  most  important  legal  provisions;  and,  second, 
the  text1  of  all  laws  by  States.  In  the  first  part  in  addition  to  two 
summary  charts,  the  first  covering  minimum  and  regulated  ages  and 
the  second  hours  of  labor,  there  are  seven  tables  covering  all  legal  pro- 
visions relating  to  (1)  minimum  ages,  (2)  requirements  for  entering 
employment,  (3)  working  papers,  (4)  hours  of  labor,  (5)  compulsory 
school  attendance,  (6)  regulations  governing  street  trades,  and  (7) 
regulations  governing  employment  in  theaters  and  public  exhibitions. 
In  the  second  part  is  given  the  text  of  all  laws  used  in  the  tables  and 
of  other  laws  which,  either  because  they  represent  a  type  of  legislation 
not  general  throughout  the  States  or  because  they  were  not  considered 
of  primary  importance  for  the  present  purpose,  were  not  tabulated. 

In  order  that  the  exact  scope  of  this  compilation  may  be  under- 
stood, some  explanation  is  necessary  of  the  method  of  selection  and 
rejection.  In  the  first  place,  new  laws  are  often  passed  without 
specifically  repealing  old  acts,  and  confusion  therefore  results  as  to 
the  exact  legal  provisions  in  force  at  any  given  time.  Usually  when 
old  acts  are  not  specifically  repealed  the  new  law  repeals  "all  acts  or 
parts  of  acts  inconsistent"  with  its  own  provisions,  and  even  when 
there  is  no  such  general  repealing  section  the  later  enactment  super- 
sedes by  a  rule  of  law  any  earlier  enactment  with  which  it  is  in  con- 
flict. Care  has  been  taken  to  include  all  laws  which  have  not  been 
either  specifically  repealed  or  superseded  on  all  important  points  by 
later  legislation.  If  a  test  suit  were  brought  in  court,  a  doubtful 
section  might  of  course  be  declared  no  longer  in  force.  But,  in  the 
absence  of  a  court  decision  or  an  official  opinion  of  the  attorney  gen- 
eral of  the  State,  it  was  thought  best  to  give,  with  explanatory  notes, 
sections  which  might  by  such  a  decision  be  declared  valid.  Some 
acts  are  therefore  included  which,  although  they  may  not  be  actually 
enforced  at  the  present  time,  appear  to  be  valid  laws  which  might  or 
ought  to  be  enforced.  In  a  considerable  number  of  other  cases  notes 
are  inserted  summarizing  the  provisions  of  laws  which,  though  not 
definitely  repealed,  are  probably  superseded  in  all  except  certain 
minor  details.     Whenever  the  part  of  a  section  superseded  could  not 

1  The  text  of  the  laws  is  not  contained  in  the  reprint  entitled  Separate  No.  1— Analytical  Tables. 
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be  determined,  the  section  is  accompanied  by  a  note  referring  to  the 
superseding  act.  In  order  to  make  the  compilation  as  nearly  accurate 
as  possible,  a  list  of  all  the  sections  included  and  copies  of  the  tables 
for  each  State  were  sent  to  the  attorney  general  of  that  State  for 
verification. 

For  the  subjects  covered  in  the  tabular  analysis  the  basis  of  selec- 
turn  and  rejection  is  most  conveniently  considered  in  connection  with 
the  tables.  Any  method  of  tabulation  is  more  or  less  arbitrary,  and 
each  legal  provision  must  be  considered  in  relation  to  all  other 
legal  provisions  to  which  it  is  logically  related.  For  example,  a 
minimum  age  of  14  years  for  employment  in  factories  does  not  neces- 
sarily permit  any  child  14  years  of  age,  regardless  of  education  or 
physical  condition,  to  work  L  a  factor?,  nor  does  it  preclude  a  mini- 
mum  age  of  16  years  for  employment  in  many  occupations  in  factories. 
A  certificate  for  the  employment  of  a  child  in  "any  occupation' '  does 
not  permit  his  employment  in  an  occupation  elsewhere  forbidden 

by  law.  

MINIMUM  AGE. 

For  legal  purposes  the  age  at  which  childhood  ends  can  be  con- 
veniently fixed  only  at  the  age  at  which  minority  ends.  For  not  only 
is  the  power  of  the  State  over  a  minor  universally  held  to  be  greater 
than  its  power  over  an  adult,  and  on  a  more  certain  legal  basis,  but 
because  of  this  common  basis  for  the  exercise  of  special  authority 
over  all  minors  of  whatever  age,  differences  between  States  in  age 
limits  to  which  legal  regulations  of  all  kinds  apply  have  almost  uni- 
versally as  the  upper  limit  the  age  when  the  minor  becomes  an  adult. 
This  age,  moreover,  is  the  only  limitation  on  such  differences  between 
States. 

Under  laws  establishing  minimum  ages,  therefore,  are  included  all 
laws — with  certain  exceptions  mentioned  later — which  prohibit 
in  particular  occupations  the  employment  of  minors,  whether  or  not  the 
exact  age  is  specified.  Laws  prohibiting  the  employment  of ' '  females ' ' 
in  certain  occupations  are  also  included  because  they  apply  to  girls 
and  are  of  the  same  character  as  other  laws  which  apply  to  both 
women  and  children  or  only  to  minors. 

Under  the  common  law  persons  of  either  sex  are  minors  until  they 
become  21  years  of  age.  This  is  the  age  at  which  both  sexes  attain 
their  majority  in  32  out  of  the  53  political  divisions  *  of  which  the 
United  States  is  composed,  and  in  10  of  these  32  divisions  this  common- 
law  age  has  been  confirmed  by  statute.  In  the  remaining  21  political 
divisions,  however,  the  common  law  has  been  superseded  by  legisla- 
tion leaving  21  years  as  the  age  of  majority  for  males  but  providing 
that  18  years  shall  be  the  age  for  females.     The  age  of  majority  is, 

»  These  63  political  divisions  are  the  48  States  of  the  Union,  the  District  of  Columbia,  Alaska,  Hawaii 
Porto  Rico,  and  the  Philippine  Islands. 


CHILD  LABOR  LEGISLATION.  9 

therefore,  21  years  for  males  throughout  the  territory  of  the  United 
States  and  for  females  in  all  but  20  States  and  Hawaii,  where  it  is  18.1 
These  20  States,  which  include,  in  addition  to  Vermont,  Ohio,  and 
Illinois,  all  the  States  west  of  the  Mississippi  River  except  Louisiana, 
Texas,  New  Mexico,  Arizona,  and  Wyoming,  are,  in  alphabetical  order, 
as  follows: 


Arkansas. 

.    Iowa. 

Nebraska. 

Oregon. 

California. 

Kansas. 

Nevada. 

South  Dakota. 

Colorado. 

Minnesota. 

North  Dakota. 

Utah. 

Idaho. 

Missouri. 

Ohio. 

Vermont. 

Illinois. 

Montana. 

Oklahoma. 

Washington. 

All  laws  establishing  minimum  ages  for  employment  in  particular 
occupations  or  industries  are  included  except  those  which  seem  to 
be  designed  primarily  for  the  protection  of  the  public  rather  than  of 
the  children,  as  laws  establishing  minimum  ages  for  chauffeurs, 
motion-picture  operators,  or  masters,  pilots,  and  engineers  of  steam 
vessels;  for  the  protection  of  other  employees,  as  laws  establishing 
minimum  ages  for  hoisting  engineers  in  mines;  or  for  the  protection  of 
both  the  public  and  other  employees,  as  laws  establishing  minimum  ages 
for  steam-boiler  engineers.  This  division  according  to  the  purpose 
of  the  law,  whether  for  the  protection  of  the  child  or  of  others,  was  not 
always  easy  to  make,  and  in  some  instances  other  practical  considera- 
tions governed.  In  a  law  regulating  the  age  at  which  an  elevator  boy 
may  be  employed,  for  example,  protection  of  the  public  is  probably 
a  more  important  factor  than  protection  of  the  boy.  Nevertheless, 
operating  an  elevator  is  an  occupation  in  which  young  boys  are  so  fre- 
quently employed  that  these  laws  are  included.  Laws  forbidding  em- 
ployment agencies  to  send  women  or  minors  to  immoral  resorts  are 
given  as  attempts  to  enforce  an  age  limit,  either  for  girls  or  for  both 
sexes,  in  certain  occupations  where  they  will  be  exposed  to  immoral 
influences.  Similarly,  laws  which  prohibit  the  overworking  of  chil- 
dren or  provide  that  girls  shall  not  stand  constantly  mean  practically 
the  establishment  of  minimum  ages  for  .certain  kinds  or  degrees  of 
intensity  of  work.  In  general,  laws  establishing  minimum  ages  for 
employment  in  saloons  are  included  even  for  prohibition  States,  but 
the  prohibition  States  are  noted  in  the  tables. 

The  fact  should  not  be  overlooked  that  the  minimum  age  for 
employment  in  certain  dangerous,  injurious,  and  immoral  occupa- 
tions is  not  necessarily  that  specified  by  law.  In  a  number  of  States 
the  State  board  of  health,  the  industrial  commission,  or  some  other 
body  is  authorized  to  determine  what  occupations  are  dangerous, 
injurious,  or  immoral  for  children  and  to  prohibit  employment  under 
certain  ages  in  these   occupations.     In  most  States  administrative 

1  In  some  States  both  sexes  and  in  others  only  females  become  of  age  on  marriage,  and  in  a  few  States  an 
act  of  the  legislature  or  a  court  decree  may  confer  the  privileges  of  majority  for  specific  purposes. 
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regulations  on  the  subject  can  only  increase  the  number  of  occupa- 
tions classified  as  undesirable  for  children  of  the  younger  age  groups, 
but  in  Wisconsin  the  industrial  commission  has  entire  control  over 
the  establishment  of  minimum  ages  for  employment  in  all  occupa- 
tions. The  provisional  scale  established  by  the  Wisconsin  law  has 
not  been  changed,  however,  by  the  industrial  commission,  and  so  little 
use  has  been  made  in  other  States  of  powers  of  this  kind  that  there 
seems  as  yet  little  occasion  to  consider  the  establishment  of  minimum 
ages  through  administrative  regulations. 

Two  classes  of  laws  establishing  minimum  ages  for  employment  are 
omitted  in  the  belief  that  they  belong  properly  in  a  publication 
devoted  to  legal  provisions  governing  qualifications  and  training  for 
particular  occupations — a  publication  which  would  cover  the  legal 
aspects  of  vocational  education  in  its  broadest  sense.  These  are  laws 
establishing  minimum  age3  for  obtaining  licenses  to  practice  profes- 
sions and  skilled  occupations — not  only  the  so-called  learned  profes- 
sions, but  such  occupations  as  trained  nurse,  barber,  or  plumber — 
and  laws  relating  to  apprenticeship  and  to  industrial  and  vocational 
education  which  are  not  so  interwoven  with  laws  regulating  employ- 
ment as  to  make  their  inclusion  necessary. 

REQUIREMENTS  FOR  ENTERING  EMPLOYMENT. 

All  provisions  relating  to  requirements  for  entering  employment, 
other  than  those  which  relate  specifically  to  vocational  education  for 
the  particular  occupation,  and  also  all  administrative  features  of  such 
regulations  are  included  and  are  summarized  and  compared  in  Tables 
2  and  3.  Table  2  shows  the  conditions  which  must  be  fulfilled  before 
or  at  the  time  of  entering  employment,  the  documents,  if  any,  which 
must  be  produced  to  prove  compliance  with  these  conditions,  and 
also  the  similar  conditions,  such  as  physical  examination  or  school 
attendance,  which  are  or  may  be  imposed  after  employment.  If 
school  attendance,  however,  is  or  may  be  required  during  employ- 
ment, the  details  relative  to  such  attendance  are  summarized  in 
Table  5,  which  covers  all  compulsory  school-attendance  laws.  Table  3 
is  a  continuation  of  Table  2  and  should  be  read  in  connection  with  it, 
for  Table  3  relates  only  to  the  administrative  details  provided  by  law 
for  the  enforcement  of  the  standards  shown  in  Table  2.  These  two 
tables  together  are  meant  to  summarize  the  regulations  governing 
employment  of  children  between  the  minimum  ages  permitted  by  law 
and  the  age  of  attaining  majority  except  as  regards  hours  of  labor 
and  compulsory  school  attendance,  the  legal  provisions  concerning 
which  are  summarized  in  Tables  4  and  5. 

HOURS  OF  LABOR. 

All  laws  regulating  hours  of  labor  are  included  except  those  stat- 
ing the  number  of  hours  to  be  considered  a  day's  work  in  the  absence 
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of  contract,  and  those  regulating  periods  of  exposure  to  compressed 
air,  prohibiting  labor  on  Sundays,  and  relating  to  public  employment. 
The  recent  "one  day  of  rest  in  seven"  laws  are  also  included,  both 
in  the  text  and  in  the  tabulation.  Laws  prescribing  maximum  hours 
of  labor  for  railroad  employees  and  street  car  employees  are 
included  in  the  text  but  are  omitted  in  the  tabulation.  Meal-time 
regulations  are  included  both  in  the  text  and  in  the  tabulation.  As 
in  the  case  of  minimum  ages,  the  question  of  hours  of  labor  is  con- 
sidered as  it  relates  to  all  minors,  of  both  sexes  and  all  ages.  Owing 
to  differences  among  States  in  the  ages  of  children  whose  hours  are 
regulated,  a  table  of  hours  which  included  only  so-called  child  labor 
laws  would  be  incomplete  and  misleading.  For  one  State  may  have 
a  10-hour  day  for  children  under  16  and  another  an  8-hour  day  for 
children  under  18  years  of  age.  At  one  time  California  had  a  9-hour 
day  for  children  and  an  8-hour  day  for  all  " females.' '  A  State, 
moreover,  which  has  a  10-hour  day  for  children  may  have  an  8-hour 
day  for  all  persons  engaged  in  certain  occupations,  e.  g.,  for  miners. 
If,  therefore,  a  cross  section  were  made  of  regulations  governing  the 
hours  of  labor  of  young  persons  17  years  of  age,  it  would  be  found 
that  in  some  States  they  are  covered  by  the  so-called  child  labor  law 
while  in  other  States  girls  in  certain  occupations  are  regulated  by 
the  woman's  work  law,  and  boys,  in  certain  other  occupations — 
from  some  of  which  girls  are  usually  excluded  entirely,  as  in  the 
case  of  mining — by  general  laws  for  all  employees  in  those  occupar- 
tions.  In  order,  therefore,  to  obtain  a  picture  of  the  legal  provisions 
relating  to  hours  of  labor  of  all  minors,  laws  are  necessarily  included 
which  regulate  the  hours  of  labor  of  females  and  also  those  which  regu- 
late the  hours  of  labor  of  all  employees  in  special  occupations. 

COMPULSORY  SCHOOL  ATTENDANCE. 

All  provisions  requiring  school  attendance,  whether  at  day,  even- 
ing, or  continuation  schools,  are  included.  Exemptions  from  school- 
attendance  requirements  are  also  included  whenever  they  are  of  such 
a  character  as  to  make  it  possible  for  the  exempted  children  to  be 
employed,  either  legally  or  illegally.  Provisions  relating  to  the  ex- 
emption of  physically  defective  children,  such  as  the  blind  and  the 
deaf,  and  to  the  attendance  of  such  children  at  special  schools  are 
omitted,  and  provisions  permitting  the  substitution  for  school 
attendance  of  some  other  form  of  instruction  during  school  hours 
are  generally  included  in  the  text  but  omitted  from  the  tables.  The 
minor  questions  of  school  attendance,  which  are  more  often  deter- 
mined by  local  regulations  than  by  State  law,  are  omitted,  as  it  is  not 
possible  adequately  to  present  them  in  a  compilation  confined  to 
State  legislation.  Thus  provisions  specifying  the  length  of  time 
schools  shall  be  in  session,  defining  regular  attendance,  and  pre- 
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scribing  the  studies  to  be  taught  and  the  reports  to  be  made  by 
teachers,  principals,  and  superintendents  are  in  general  omitted. 

Though  not  tabulated,  all  school  census  laws  are  included  in  the 
text  provided  they  require  census  enumerators  to  secure  the  names 
and  addresses  of  children.  In  many  States  where  name3  and  ad- 
dresses are  secured  no  provision  is  made  for  their  use  in  enforcing 
school  attendance,  but  obviously  this  information,  even  when  col- 
lected primarily  for  assistance  in  apportioning  State  aid  to  schools, 
might  be  so  used  as  to  assist  materially  in  the  enforcement  of  com- 
pulsory education  and  child  labor  laws. 

STREET  TRADES. 

The  laws  governing  children  engaging  on  their  own  account  in  street 
trades  and  those  employed  in  public  exhibitions  of  various  kinds, 
including  theatrical  performances,  are  generally  different  in  character 
from  those  governing  their  employment  in  manufacturing  and  mer- 
cantile establishments  and  are  therefore  separately  tabulated  in 
Tables  6  and  7. 

Table  6  summarizes  the  provisions  of  State  laws  relating  to  street 
trading  by  children  on  their  own  account.  Provisions  relating  to 
employment  of  children  by  other  persons  in  occupations  which,  though 
they  may  be  carried  on  chiefly  in  the  streets,  are  not  such  as  a  child 
would  engage  in  on  his  own  account,  are  given  only  in  the  earlier 
tables.  Thus  laws  relating  to  messenger  boys  are  included  in  Tables 
1  to  4  and  are  not  mentioned  in  Table  6.  So  far  as  possible  laws 
relating  to  the  work  of  children  in  street  trades,  in  so  far  as  they 
relate  to  children  hired  by  an  employer,  are  given  in  detail  in  the  other 
tables  and  are  merely  referred  to  in  Table  6,  but  if  the  laws  relate 
only  to  children  engaging  in  work  on  their  own  account  they  are 
given  only  in  Table  6.  This  table  includes  all  State  laws  establishing 
minimum  ages  or  ages  below  which  badges  or  permits  are  required 
for  engaging  in  street  trades,  such  as  the  selling  of  newspapers  or 
other  articles  or  boot  blacking,  and  also  laws  forbidding  the  distribu- 
tion by  minors  of  immoral  literature,  papers  containing  chiefly  tales 
of  crime,  etc. 

In  a  number  of  States  juvenile  court  laws  or  laws  providing  for  the 
care  and  commitment  of  dependent,  neglected,  and  delinquent  chil- 
dren include  in  their  definitions  of  a  dependent  or  neglected  child  any 
child  who  is  found  selling  articles — sometimes  mentioning  news- 
papers— peddling,  singing,  playing  musical  instruments,  or  giving 
public  entertainments  on  the  streets  for  gain,  or  accompanying  or 
assisting  any  person  so  doing.  These  provisions  belong  rather  in  a 
compilation  of  laws  concerning  dependent,  neglected,  and  delin- 
quent children  than  in  one  concerning  child  labor,  and  are  therefore 
omitted  from  the  text,  but  their  existence  and  the  age  limits  which 
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they  establish  are  noted  in  Tables  6  and  7.  The  States  which  declare 
a  child  dependent  or  neglected  who  is  found  selling  articles  on  the 
street  for  gain  are  Arkansas,1  Illinois,3  Kansas,8  Minnesota,4  Missouri,5 
Nebraska,6  Nevada,7  and  West  Virginia,8  in  which  the  age  limit  is  10 
years ;  Washington,9  in  which  it  is  12 ;  and  Oregon 10  and  Tennessee,11  in 
each  of  which  it  is  14.  In  Louisiana 12  a  child  not  over  17  years  of  age 
who  is  found  peddling  any  article  in  any  street,  road,  or  public  place  is 
considered  to  be  delinquent,  while  in  Michigan18  and  also  in  Florida14 
any  such  child  under  12  is  considered  to  be  dependent.  None  of  these 
provisions,  however,  are  on  exactly  the  same  basis  as  legal  prohibitions 
of  employment  in  such  occupations,  for  though  in  general,  under  this 
definition  of  dependency,  any  person  may  make  complaint  that  a  child 
is  dependent,  there  is  no  direct  mandatory  provision  either  that  chil- 
dren shall  not  work  in  these  occupations  on  the  streets  or  that  specific 
officials  or  other  persons  shall  see  that  children  do  not  so  work. 

The  work  of  children  on  the  streets  is  frequently  regulated  also  by 
municipal  ordinances.  This  is  the  case  not  only  in  the  larger  cities  in 
many  States  which  have  no  legislative  enactments  on  this  subject, 
but  in  many  cities  in  which  such  work  is  also  governed  by  State  laws. 
Table  6,  therefore,  does  not  present  a  complete  picture  of  the  actual 
degree  of  regulation  which  may  be  found  in  any  special  city  within  a 
State,  but  only  of  the  degree  of  regulation  prescribed  by  the  State 
legislature. 

PUBLIC  EXHIBITIONS. 

In  Table  7,  relating  to  theaters  and  other  public  exhibitions,  the 
emphasis  has  been  placed  upon  employment  of  children  as  actors  or 
performers.  In  some  cases  general  laws  govern  all  occupations  in 
theaters,  whether  as  ushers,  for  instance,  or  on  the  stage.  But  the 
provisions  concerning  employment  in  theaters  given  in  the  other 
tables  do  not  apply  to  employment  on  the  stage  except  as  specified  in 
Table  7.  In  this  table  laws  regulating  hours  of  labor  and  prohibiting 
night  work  of  children  in  all  occupations  are  included  whenever  they 
may  be  applicable  to  employment  on  the  stage,  for  if  evening  hours 
are  included  in  the  prohibition  of  night  work  a  serious  limitation  is 

i  Arkansas:  Acts  of  1911,  act  215,  section  1. 

*  Illinois:  Acts  of  1915,  page  368,  section  1. 

*  Kansas:  General  Statutes  1909,  section  5100. 

«  Minnesota:  General  Statutes  1913,  sections  7163, 7178. 

•  Missouri:  Acts  of  1913,  page  148,  section  2. 

•  Nebraska:  Revised  Statutes  1913,  section  1244. 

*  Nevada:  Revised  Laws  1912,  section  728. 

•  West  Virginia:  Acts  of  1915,  chapter  70,  section  1. 
t  Washington:  Acts  of  1913,  chapter  160,  section  1. 

w  Oregon:  Lord's  Oregon  Laws  1910,  section  4406. 

u  Tennessee:  Acts  of  1911,  chapter  58,  page  111,  section  1. 

ts  Louisiana:  Wolff's  Revised  Laws  Supplement  1904-1908,  volume  3,  page  393,  section  9. 

u  Michigan:  Howell's  Annotated  Statutes  1913,  section  11644,  as  amended  by  Acts  of  1915,  No.308,  section  1. 

**  Florida:  Compiled  Laws  1914,  section  1208a. 
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placed  upon  the  employment  of  children  in  theaters  and  public 
exhibitions  where  evening  performances  are  given. 

As  has  already  been  mentioned,  the  juvenile  court  laws  which 
declare  a  child  dependent  or  neglected  who  is  f  ound  singing  or  playing 
musical  instruments  or  giving  public  entertainments  on  the  streets 
or  accompanying  or  assisting  any  other  person  so  doing  are  noted 
in  this  table  though  they  are  omitted  in  the  text.  In  these  laws 
8  years  is  the  age  limit  in  Oklahoma  l  and  Wisconsin;2  10  years  in 
Arkansas,3  Illinois,4  Iowa,5  Kansas,8  Minnesota,7  Missouri,8  Nebraska,9 
Nevada,10  and  West  Virginia;11  12  years  in  Florida,13  Michigan,13  and 
Washington;14  14  years  in  Oregon15  and  Tennessee;18  17  years  in 
Louisiana; 17  17  years  for  males  and  18  years  for  females  in  Ken- 
tucky;18 and  18  years  in  North  Dakota19  and  South  Dakota.20  As 
in  the  case  of  the  similar  provisions  relating  to  selling  or  peddling 
articles  on  the  streets,  complaint  against  and  prosecution  of  a  child 
for  dependency  because  of  engaging  in  these  occupations  is  permis- 
sive and  not  mandatory. 

MISCELLANEOUS  SUBJECTS  INCLUDED. 

Some  subjects  are  included  in  the  text  which  are  not  touched  upon 
in  the  tabular  analysis;  for  example,  a  number  of  Southern  States 
have  laws  declaring  vagrants  men  who,  though  able  to  work,  live 
upon  the  wages  of  their  minor  children.  Far  more  general  are 
the  laws  forbidding  employment  agencies  to  place  children  in  vio- 
lation of  the  child  labor  laws  or  to  send  women,  of  course  including 
young  girls,  to  places  of  bad  repute.  Two  States,  Massachusetts  and 
New  York,  have  legal  provisions  for  the  establishment  of  special 
public  employment  offices  for  children.  A  few  States  have  laws 
regulating  immigrants  and  their  distribution  which  contain  pro- 
visions for  the  prevention  of  the  illegal  employment  of  immigrant 
children.     Other  important  legal  provisions  omitted  in  the  tabular 

»  Oklahoma:  Revised  Laws  1910,  volume  1,  section  4412. 
«  Wisconsin:  Statutes,  section  578-1. 

•  Arkansas:  Acts  of  1911,  act  215,  section  1. 
4  Illinois:  Acts  of  1915,  page  888,  section  1. 

•  Iowa:  Code  1897,  Supplement  1913,  section  254-al4. 

•  Kansas:  General  Statutes  1909,  section  5100. 

t  Minnesota:  General -Statutes  1913,  sections  7162,  7178. 

•  Missouri:  Acts  of  1913,  page  148,  section  2. 

•  Nebraska:  Revised  Statutes  1913,  section  1244. 
io  Nevada:  Revised  Laws  1912,  section  728. 

»  West  Virginia:  Acts  of  1915,  chapter  70,  section  1. 

w  Florida:  Compiled  Laws  1914,  section  1208a. 

u  Michigan:  Howell's  Annotated  Statutes  1913,  section  1164,  as  amended  by  Acts  of  1915,  No.  398,  section  1. 

M  Washington:  Acts  of  1913,  chapter  160,  section  1. 

u  Oregon:  Lord's  Oregon  Laws  1910,  section  4406. 

*•  Tennessee:  Acts  of  1911,  chapter  58,  page  111,  section  1. 

"  Louisiana:  Wolff's  Revised  Laws  Supplement  1904-1908,  volume  3,  page  393,  section  9. 

»  Kentucky:  Statutes  1915,  section  331.e 

"  North  Dakota:  Compiled  Laws  1913,  volume  2,  section  11403. 

m  South  Dakota:  Acts  of  1915,  chapter  119,  sections  1  and  10. 
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summaries  are  contained  in  the  acts  which  prescribe  that  where  women 
and  children  are  employed  seats  shall  be  furnished  them  and  separate 
toilets  and  dressing  rims  shall  be  provided.  The  minimum  wage 
laws,  which  were  enacted  in  11  States  from  1912  to  1915,  generally 
apply  to  children  as  well  as  to  women.  All  these  laws  have  been 
included  in  the  text,  even  when  they  specifically  mention  only  women, 
first,  because  they  are  important  regulations  of  the  employment  of 
young  girls,  and  second,  because  the  welfare  of  mothers  and  potential 
mothers  is  inseparably  bound  up  with  the  welfare  of  children.  But 
they  have  not  been  included  in  the  tabulation,1  because  for  the 
immediate  purpose  of  this  publication  they  were  considered  of  less 
importance  than  laws  covering  such  questions  as  minimum  ages, 
requirements  for  entering  employment,  compulsory  school  attendance, 
and  hours  of  labor. 

WOMAN'S  WORK. 

The  net  result  of  the  process  of  selection  and  rejection  here  out- 
lined is  that  all  laws  governing  woman's  work  have  been  included  in 
the  text,  except  those  relating  to  the  recovery  of  wages  and  to  the 
payment  of  wages  of  married  women  and  those  prescribing  a  period 
of  rest  before  and  after  childbirth,  which  have  been  enacted  by  only 
four  States — Massachusetts,  Connecticut,  Vermont,  and  New  York. 
Laws  of  the  latter  type  are  not,  of  course,  child  labor  legislation, 
but  as  they  constitute  the  only  important  class  of  legal  provisions 
regulating  the  labor  of  women  omitted  from  this  publication  and 
are,  indeed,  the  only  laws  in  the  country  which  specifically  regulate 
the  labor  of  mothers,  they  are  inserted  on  page  23. 

This  compilation,  therefore,  in  addition  to  child  labor  legislation, 
gives  practically  all  laws  governing  the  employment  of  women. 

SAFETY  AND  SANITATION. 

The  conditions  under  which  children  are  employed  are  of  course 
regulated  by  many  labor  laws  which  are  general  in  their  application, 
making  no  distinction  between  minors  and  adults,  and  these  differ 
widely  in  the  various  States.  Of  such  laws  the  most  important  class 
consists  of  those  relating  to  safety  and  sanitation  in  manufacturing, 
mechanical,  and  mercantile  establishments,  in  tenement  workshops, 
and  in  mines.  Laws  of  general  application,  unless  affecting  one  of 
the  main  topics,  such  as  prohibition  of  employment  or  hours  of  labor, 
have  been  omitted.  But  in  a  few  States  laws  relating  to  safety  and 
sanitation,  which  apply  only  to  establishments  where  children  or 
where  women  and  children2  are  employed,  are  included.     Obviously, 

1  A  tabular  summary  of  the  provisions  of  the  laws  enacted  before  1915  is  contained  in  the  American 
Labor  Legislation  Review,  Volume  IV,  No.  4,  December,  1914. 

s  Pennsylvania  has  a  law  requiring  fire  drills  in  factories  employing  women  or  girls,  which  is  omitted 
Acts  of  1911,  Pamphlet  Laws  677. 
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however,  no  comparison  unfavorable  to  the  other  States  can  be  drawn 
from  the  data  here  given  on  safety  and  sanitation. 

EMPLOYERS'  LIABILITY  AND  WORKMEN'S  COMPENSATION. 

Attention  should  be  called  to  the  omission  of  one  other  class  of 
legal  provisions  concerning  child  labor — those  contained  in  workmen's 
compensation  and  insurance  acts.  Though  these  provisions  are  of 
decided  importance  in  the  enforcement  of  child  labor  laws,  it  did  not 
seem  best  to  give  them  detached  from  their  context  or  without  some 
explanation  of  their  significance  and  of  the  significance  of  the  court 
decisions  concerning  employers'  liability  for  injuries  to  illegally 
employed  children.  For  this  reason  the  sections  of  workmen's  com- 
pensation and  insurance  acts  which  have  to  do  with  child  labor  are 
omitted  from  the  text,  though  their  essential  features  are  here 
summarized. 

It  is  an  established  legal  doctrine  that  if  a  child  is  illegally  em- 
ployed and  is  injured  while  so  employed  the  employer  can  not  in  a 
suit  for  damages  claim  in  defense  that  there  was  contributory  negli- 
gence on  the  part  of  the  child,  that  the  injury  was  caused  by  the 
negligence  of  a  fellow  servant,  or  that  the  child  assumed  the  risks  of 
his  employment.  In  some  States  if  an  employer  has  an  employ- 
ment certificate  or  an  affidavit  of  age  for  a  child  the  employment  is 
not  held  to  be  illegal  even  when  the  child  is  actually  under  age,  but  in 
these  States,  as  well  as  in  those  where  no  such  documents  are  accept- 
able as  excuse  for  employment,  an  employer  is  liable  to  heavy  dam- 
ages for  injury  to  a  child  if  the  law,  whatever  it  may  be,  has  not  been 
complied  with. 

On  the  same  principle  several  of  the  new  workmen's  compen- 
sation acts  specifically  exclude  from  their  provisions  children  who 
are  illegally  employed,  leaving  the  employer  in  case  of  injury  to  such 
a  child  to  face  a  suit  for  damages  with  all  three  of  the  above  defenses 
removed.  The  workmen's  compensation  acts  of  Colorado,1  Illinois,2 
Michigan,8  Minnesota,4  Nebraska,5  Ohio,6  and  Wisconsin7  include  in 
their  definitions  of  employees  "  minors  who  are  legally  permitted  to 
work  under  the  laws  of  the  State,"  thus  by  implication  excluding 
illegally  employed  children.  A  number  of  other  States  exclude  an 
employer  from  the  benefits  of  compensation  acts  when  an  injury  has 
been  caused  by  failure  on  his  part  to  comply  with  the  laws  of  the  State 
relating  to  safety,  but   New  Hampshire 8  so    excludes   him   if  the 

»  Colorado:  Acts  of  1915,  chapter  179,  section  4(e). 
« Illinois:  Acts  of  1913,  page  335,  section  5. 

•  Michigan:  Acts  of  First  Extra  Session  of  1912,  act  No.  10,  section  7. 

•  Minnesota:  General  Statutes  1913,  section  8230,  as  amended  by  Acts  of  1915,  chapter  209,  section  16. 

•  Nebraska:  Acts  of  1913,  chapter  198,  section  15. 

•  Ohio:  Acts  of  1911,  page  524,  section  1465-61,  as  amended  by  Acts  of  1913,  page  72. 
7  Wisconsin:  Statutes,  chapter  110a,  section  2394-7. 

•  New  Hampshire:  Acts  of  1911,  chapter  163,  section  2. 
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injury  has  been  caused  by  failure  to  "comply  with  jmy  statute, 
or  with  any  order  made  under  authority  of  law."  The  Oregon1  and 
Maryland2  compensation  acts  specifically  provide  that  they  shall 
not  be  construed  to  "apply  to  workmen  of  less  than  the  minimum 
age  prescribed  by  law  for  the  employment  of  minors  in  the  occupa- 
tion in  which  such  workmen  shall  be  engaged/'  and  the  compensa- 
tion act  of  West  Virginia 8  specifies  that  its  provisions  shall  not  apply 
to  "persons  prohibited  by  law  from  being  employed."  The  Ken- 
tucky law  of  1914,  which  was  declared  unconstitutional/  provided, 
on  the  other  hand,  that  "in  case  any  minor  employee  who  is  illegally 
employed  shall  be  injured  or  killed  in  the  course  of  his  employment, 
his  statutory  guardian  or  his  representative,  if  the  infant  is  killed, 
may  claim  compensation  under  the  terms  of  this  act  or  sue  as 
though  this  act  had  not  been  passed."  If  suit  was  brought  under 
the  compensation  act,  however,  the  compensation  was  to  be  paid, 
not  from  Che  fund,  but  directly  by  the  employer,  and  the  award  was  to 
be  a  sum  equal  to  that  payable  from  the  compensation  fund,  but  not 
to  exceed  $2,000.  In  Washington5  and  Nevada 6  children  who  are 
illegally  employed  are  evidently  expected  to  recover  from  the  State 
insurance  funds,  but  it  is  provided  that  "if  any  workman  *  *  * 
be  at  the  time  of  the  injury  of  less  than  the  maximum  [sic]  age 
prescribed  by  law  for  the  employment  of  a  minor  in  the  occupation 
in  which  he  shall  be  engaged  when  injured"  the  employer  must  pay 
an  additional  sum  as  penalty.  In  Washington  he  is  required  to  pay 
into  the  accident  fund  50  per  cent  of  the  payment  made  to  or  due  the 
child,  and  in  Nevada  he  is  liable  to  a  penalty  of  from  $300  to  $2,000. 
In  Wisconsin 7  compensation  is  increased  15  per  cent  in  case  the 
injury  has  been  caused  by  the  employer's  failure  to  comply  with 
any  statute  of  the  State  or  with  any  lawful  order  of  the  industrial 
commission. 

Evidently,  then,  a  decided  tendency  is  to  be  noted  in  workmen's 
compensation,  legislation  to  penalize  the  employer  of  an  illegally 
employed  child,  either  by  making  him  fully  liable  for  injury  under 
the  old  liability  laws  with  all  defenses  removed  or  by  imposing  on 
him  a  heavy  fine  in  addition  to  his  regular  compensation  or  insurance 
payments.  As  juries  in  such  cases  are  likely  to  impose  severe  pen- 
alties, an  employer,  whenever  he  employs  a  child  illegally,  runs  a 
risk  far  greater  than  that  of  a  fine  under  the  child  labor  law.     One 

i  Oregon:  Acts  of  1913,  chapter  112,  section  11. 

*  Maryland:  Acts  of  1914,  chapter  800,  section  33. 

*  West  Virginia:  Hogg's  Code  1913,  chapter  15P,  section  9,  as  amended  by  Acts  of  1915,  chapter  9,  section  9. 
« Kentucky:  Acts  of  1914,  chapter  73,  section  47.   This  act  wis  declared  unconstitutional  in  Kentucky 

State  Journal  Co.  v.  Workmen's  Compensation  Board,  161  Ky.,  502;  170  S.  W.,  1166  (1914). 

*  Washington:  Acts  of  1911,  chapter  74,  section  9. 

*  Nevada:  Acts  of  1913,  chapter  HI,  section  39. 

*  Wisconsin:  8tatntes,  chapter  110a,  section  2394-9. 
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conviction  in  such  a  case,  therefore,  is  an  object  lesson  which  usually 
assists  for  several  years  in  the  enforcement  of  the  child  labor  law  in 
that  State. 

ENFORCEMENT  AND  PENALTIES. 

Specific  provisions  for  enforcement  and  specific  penalties  for  viola- 
tion of  all  laws  given  are  included  except  when  the  penalty  falls  upon 
the  child  rather  than  upon  the  employer  or  directly  upon  the  parent, 
and  is  imposed  through  court  proceedings  against  the  child  or  jointly 
against  the  parent  and  child.  This  latter  kind  of  penalty,  which 
consists  usually  in  placing  the  child  in  some  way  under  the  jurisdic- 
tion of  a  public  or  private  agency  and  which  therefore  falls  indirectly 
upon  the  parent,  seemed  to  belong  more  properly  in  a  publication 
devoted  to  laws  relating  to  dependent  and  delinquent  children  than 
in  one  devoted  to  laws  relating  to  the  employment  of  children  and 
therefore  is  generally  omitted.  Otherwise,  if  a  law  as  here  given  is  not 
accompanied  by  any  penalty  or  method  of  enforcement,  it  may  be 
presumed  that  none  is  specifically  provided.  Though  this  lack  of  pro- 
vision does  not  mean  that  a  court  in  its  discretion  can  not  impose  a 
penalty  or  that  a  person  violating  the  law  can  not  be  arrested  and 
prosecuted  by  the  proper  authorities,  it  does  mean  that  in  actual 
practice  the  law  is  not  likely  to  be  effectually  enforced. 

The  details  of  organization  of  inspection  systems  with  relation  to 
other  activities  of  similar  character,  the  appropriations  for  inspection 
departments,  and  the  number,  salaries,  and  qualifications  of  inspec- 
tors and  school-attendance  officers  are  generally  omitted.  The  omis- 
sion of  these  points  was  not  due  to  «ny  lack  of  appreciation  of  their 
importance,  but  to  two  reasons  of  an  entirely  different  character. 
In  the  first  place,  as  the  enforcement  of  child  labor  laws  is  in  most 
States  only  a  small  part  of  the  work  of  factory  and  mine  inspectors 
and  of  school-attendance  officers,  details  of  this  character  are  mean- 
ingless without  a  complete  presentation  of  all  the  duties  and  functions 
of  these  officials — a  presentation  which  would  lead  far  afield  into  the 
entire  subject  of  enforcement  of  labor  and  compulsory  education 
laws.  Details  of  the  character  above  mentioned  are  given,  therefore, 
only  in  case  the  departments  or  officials  have  no  duties  except  in  re- 
lation to  the  employment  of  children.  In  the  second  place,  these 
details,  as  derived  solely  from  laws,  do  not  give  a  picture  of  actual 
conditions  and  are  therefore  of  little  value  for  purposes  of  compari- 
son. Thus  one  State  may  specify  exactly  how  the  inspection  system 
shall  be  organized,  and  another  may  give  broad  discretionary  powers 
to  administrative  officers.  In  the  same  way  one  State  may  specify 
in  its  laws  exactly  how  many  inspectors  shall  be  employed,  while  an- 
other may  authorize  the  employment  of  as  many  as  necessary,  the 
number  being  limited  only  by  the  possibilities  contained  in  the  yearly 
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appropriation.  Laws,  moreover,  give  a  very  inadequate  idea  of  the 
actual  qualifications  of  inspectors,  and  appropriations  are  usually 
made  for  many  and  various  purposes  other  than  the  enforcement  of 
laws  relating  to  the  employment  of  children.  On  no  single  point,  it 
is  true,  do  laws  alone  tell  the  full  story,  but  on  these  particular  sub- 
jects a  comparison  between  States  based  merely  on  the  laws  would 
be  too  inaccurate  in  fact  to  be  of  any  value.  On  these  and  many 
other  points  a  series  of  detailed  studies  now  in  progress  of  the  ad- 
ministration of  child  labor  laws  in  different  States  will  supplement 
this  compilation. 

In  a  few  States  societies  for  the  prevention  of  cruelty  to  children 
or  to  animals  and  children  have  been  given  by  statute  power  to  en- 
force "any  law  relating  to  children."  •  These  societies,  however,  are 
merely  voluntary  organizations  of  private  individuals,  and,  though 
they  have  the  power,  have  no  duty  of  law  enforcement.  Their  pow- 
ers, moreover,  are  so  general  that  they  are  probably  not  exercised  in 
child  labor  cases  much  more  frequently  than  are  the  similar  powers 
of  private  citizens.  Laws  relating  to  such  societies  are  included, 
therefore,  only  in  case  the  society,  as  in  Montana,  is  given  specific 
authority  to  inspect  establishments  where  children  are  employed. 

COURT  PROCEDURE. 

An  important  detail  of  the  method  of  enforcement  is  the  question 
of  who  has  power  to  bring  prosecutions  and  what  court  has  juris- 
diction over  cases — in  short,  the  legal  procedure  incident  to  the  impo- 
sition of  penalties.  As  these  details  of  procedure  are  frequently 
omitted  in  the  laws  here  given  because  they  are  determined  by  the 
general  code  of  the  State  relating  to  court  procedure,  and  a3  a  com- 
plete study  of  the  subject  would  be  complicated  and  technical,  no 
attempt  has  been  made  to  include  all  laws  bearing  upon  this  subject. 
In  general,  however,  public  attorneys  have  the  power  to  bring  prose- 
cutions. In  some  States  they  must  bring  prosecutions  whenever 
complaint  is  made  by  an  enforcing  official,  in  other  States  upon  com- 
plaint of  any  person,  and  in  still  others  they  can  use  their  discretion 
or  suit  their  convenience.  In  26  States  the  enforcing  officials  can 
themselves,  either  directly  or  through  an  attorney,  bring  cases  before 
a  court.     These  States  are : 


Arizona. 

Louisiana. 

New  Hampshire. 

South  Carol  in 

Arkansas. 

Maryland. 

New  Jersey. 

Tennessee. 

California. 

Massachusetts. 

New  York. 

Virginia. 

Colorado. 

Michigan. 

Ohio. 

West  Virginia 

Delaware. 

Minnesota. 

Pennsylvania. 

Wisconsin. 

Illinois. 

Missouri. 

Porto  Rico. 

Indiana. 

Montana. 

Rhode  Island. 
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As  to  the  courts  which  have  jurisdiction  over  child  labor  cases,  the 
judicial  systems  of  the  States  differ  so  widely  that  an  enumeration  of 
the  names  of  the  courts  having  original  jurisdiction  could  have  little 
significance.  Usually  a  case  may  be  brought  in  the  first  instance 
either  before  a  justice  of  the  peace  or  before  a  county  court,  and  some- 
times before  a  circuit  or  district  court.  Juvenile  courts  do  not  in 
most  States  have  jurisdiction  dver  cases  in  which  prosecutions  are 
against  employers,  but  only  over  those  in  which  prosecutions  are 
against  children  or  their  parents,  as  in  case  of  violation  of  a  street 
trades  law. 

COURT  DECISIONS. 

Decisions  of  the  higher  State  courts,  of  the  Federal  circuit  courts, 
and  of  the  United  States  Supreme  Court  on  laws  contained  in  this 
compilation  are  noted  in  connection  with  the  sections  or  statutes 
affected  by  them.  In  a  few  cases  important  decisions  of  lower  courts 
are  also  noted.  Opinions  of  courts  and  of  attorneys  general  upon 
certain  laws  are  included  as  showing,  in  the  absence  of  decisions,  the 
interpretation  put  upon  these  laws.  Rulings  and  other  regulations 
made  by  administrative  authorities,  however,  are  omitted,  even  when 
such  rulings  are  of  practically  the  same  character  and  authority  as  the 
opinions  quoted  or  are  issued  by  virtue  of  special  power  to  make  regu- 
lations concerning  certain  conditions  of  employment.  In  the  impor- 
tant industrial  States  these  rules  and  regulations  are  often  very 
detailed  and,  except  in  the  few  cases  where  they  constitute  an  abso- 
lute extension  instead  of  merely  an  interpretation  of  the  law,  appear 
to  belong  in  the  special  studies  already  mentioned  of  the  administra- 
tion of  the  laws  of  the  different  States. 

Court  decisions  and  opinions  upon  the  laws  here  included  fall  into 
three  main  classes — those  concerning  constitutionality,  those  con- 
taining interpretations  of  the  application  and  meaning  of  words  and 
sections,  and  those  relating  to  liability  for  accidents.  The  last  class 
of  decisions  has  already  been  discussed,  and  interpretative  decisions, 
which  cover  a  wide  variety  of  subjects,  need  only  be  mentioned  as 
included. 

As  for  constitutionality,  it  is  generally  recognized  that  laws  regu- 
lating the  employment  of  minors  are  on  a  different  basis  from  those 
regulating  the  employment  of  adults.  Child  labor  laws  are  founded 
upon  the  principle  of  the  parental  relation  of  the  State  toward  persons 
whose  legal  rights  are  limited.  No  right  to  contract  stands  in  the 
way  of  the  exercise  by  the  State  of  its  police  power  to  protect  the 
health  and  safety  of  its  children,  and  laws  passed  in  the  exercise  of 
that  power  are  not  open  to  attack  as  class  legislation.  The  State  is 
acknowledged  to  have  a  supreme  right  to  the  guardianship  of  children 
which  limits  even  the  natural  rights  of  parents  if  these  parental  rights 
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are  in  conflict  with  the  welfare  of  the  children  or  of  society.  The 
constitutionality  of  child  labor  laws  appears  to  have  been  finally  and 
definitely  established  by  the  recent  decision  of  the  United  States 
Supreme  Court  upholding  the  Illinois  law  prohibiting  employment 
under  16  years  of  age  in  trades  and  occupations  classified  by  the  leg- 
islature as  dangerous  and  injurious.1 

Some  of  the  laws  here  included,  however,  regulate  the  hours  of 
labor  of  both  women  and  minors,  and  others  regulate  the  hours  of  all 
employees.  Any  of  these  acts  if  they  applied  only  to  minors  would 
doubtless  be  held  valid;  but  the  constitutionality  of  laws  which 
include  adults  as  well  as  minors  has  been  successfully  contested  in  the 
courts.  So  far  as  women  are  concerned,  the  right  of  the  State  to  limit 
hours  of  labor  appears  to  have  been  finally  established  by  the  decision 
of  the  Uftited  States  Supreme  Court  on  the  Oregon  law.2  The  con- 
stitutionality of  laws  regulating  the  hours  of  labor  of  miners  has  also 
been  affirmed  by  the  United  States  Supreme  Court,8  and  that  of  laws 
regulating  the  hours  of  labor  of  railroad  employees  is  generally  recog- 
nized, except  when  a  State  law  is  found  to  be  in  conflict  with  the 
Federal  law  on  this  subject.4  Of  the  other  laws  relating  to  hours  of 
labor,  though  none  are  here  included  which  have  been  finally  over- 
thrown in  the  courts,  a  number  upon  which  no  decision  has  yet  been 
rendered  may  be  considered  as  of  doubtful  constitutionality. 

METHOD  OF  PRESENTATION. 

• 

A  few  words  will  suffice  to  explain  the  general  method  of  presenta- 
tion adopted  in  this  compilation.  Both  in  the  tables  and  in  the  text 
particular  prominence  is  given  to  the  occupations  or  establishments 
to  which  the  act  applies  as  well  as  to  the  means  provided  for  enforce- 
ment and  to  the  penalties  incurred  for  violation.  In  the  tables  one 
column  is  always  given  to  the  occupations  or  establishments  to  which 
the  provision  refers  and  in  the  text  the  application  of  the  act  consti- 
tutes the  main  heading,  with  subordinate  subject  headings  and  more 
detailed  section  headings.  In  the  text  the  term  "  regulated  occupa- 
tions "  is  used  as  a  heading  to  denote  enforcement  provisions  covering 
all  occupations  regulated  by  the  act  in  which  the  section  or  sections 
under  consideration  occur.  On  the  other  hand,  the  term  "all  regu- 
lated occupations"  is  used  as  a  heading  to  denote  general  enforcement 
provisions  covering  all  or  most  of  the  laws  of  the  State  in  question 
which  are  included  in  this  compilation. 

This  method  was  adopted  in  the  belief  that  no  comparison  between 
States  is  fair  which  fails  to  give  the  exact  application  of  acts.     One 

»  Sturges  &  Burn  Mfg.  Co.  p.  Beauchamp,  250  111.,  303;  231  U.  S.,  320  (1913). 
»  Mailer  v.  Oregon,  48  Oreg.,  252;  208  U.  S.,  412  (1905). 
>  HoMcd  v.  Hardy,  18  Utah,  383;  169  U.  S.,  366  (1898). 

« Erie  B.  R.  Co.  v.  People  of  the  State  of  New  York,  198  N.  Y.,  369;  233  U.  S.,  677  (1914).    People  v. 
S.  Y.  C.  A  H.  R.  R.  Co.,  163  N.  Y.,  App.  Div.,  79  (1914). 
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State  may  have  a  child  labor  law  which  applies  only  to  cotton  mills 
and  another  may  have  one  which  applies  to  a  long  list  of  occupations 
and  industries,  including  practically  any  place  where  children  could 
possibly  be  employed.  On  the  other  hand,  it  can  not  be  inferred 
without  reference  to  the  compulsory  education  law  that  a  child  labor 
act  which  specifies  only  manufacturing,  mechanical,  and  mercantile 
establishments,  for  example,  is  more  limited  in  its  actual  application 
than  one  which  enumerates  many  other  specific  places  of  employment. 
In  many  States  the  compulsory  education  act,  by  making  school 
attendance  compulsory  up  to  14  years  of  age  and  permitting  absence 
from  school  up  to  16  years  of  age  only  if  the  child  has  an  employment 
certificate,  in  practice  extends  the  child  labor  act  to  cover  all  occu- 
pations during  school  hours.  In  this  question  of  occupations  regu- 
lated, indeed,  as  in  many  other  questions  concerning  the  employment 
of  children,  the  compulsory  education  law  of  a  State  must  be  consid- 
ered in  connection  with  the  child  labor  law. 

Owing  to  the  practical  impossibility  of  splitting  up  laws  in  such  a 
way  as  to  bring  together  all  sections  relating  to  the  same  subject  and 
at  the  same  time  make  the  exact  application  of  enforcement  and 
penalty  sections  clear,  a  brief  subject  index,  which  will  serve  the  pur- 
pose of  cross  reference,  has  been  inserted  at  the  head  of  the  text  of  the 
laws  of  each  State. 

At  the  end  of  the  volume  will  be  f ound  an  analytical  index  by  States. 


EMPLOYMENT  OF  WOMEN  BEFORE  AND  AFTER  CHILDBIRTH. 

CONNECTICUT. 

It  shall  be  unlawful  for  the  owner,  proprietor,  manager,  foreman,  or  other  person 
in  authority,  of  any  factory,  mercantile  establishment,  mill,  or  workshop  knowingly 
to  employ  a  woman  or  permit  a  woman  to  be  employed  therein, within  four  weelm 
previous  to  confinement  or  four  weeks  after  she  has  given  birth  to  a  child. 
.  Any  person  who  shall  violate  any  provision  of  this  act  shall  be  fined  not  more  than 
twenty-five  dollars,  or  imprisoned  not  more  than  thirty  days,  or  both.— [Acts  of 
1913,  Chapter  112,  sections  1  and  2.] 

MASSACHUSETTS. 

No  woman  shall  knowingly  be  employed  in  laboring  in  a  mercantile,  manufacturing 
or  mechanical  establishment  within  two  weeks  before  or  four  weeks  after  childbirth. 

The  foregoing  section  shall  be  included  in  the  notice  with  regard  to  the  employment 
of  women  now  required  to  be  posted  in  mercantile,  manufacturing  and  mechanical 
establishments,  and  the  provisions  thereof  shall  be  enforced  by  the  district  police. 

Violations  of  section  one  of  this  act  shall  be  punished  by  a  fine  not  exceeding  one 
hundred  dollars.— {Acts  of  1911,  Chapter  229,  sections  1-3.] 

NEW  YORK. 

It  shall  be  unlawful  for  the  owner,  proprietor,  manager,  foreman  or  other  person  in 
authority  of  any  factory,  mercantile  establishment,  mill  or  workshop  to  knowingly 
employ  a  female  or  permit  a  female  to  be  employed  therein  within  four  weeks  after 
«he  has  given  birth  to  a  child. — [Consolidated  Laws  1909,  Chapter  31,  Labor,  sec- 
tion 93-a,  as  added  by  Acts  of  1912,  Chapter  331.] 

VERMONT. 

No  woman  shall  knowingly  be  employed  in  laboring  in  a  manufacturing  or  mechan- 
ical establishment  within  two  weeks  before  or  four  weeks  after  childbirth.  This 
provision  shall  be  included  in  the  notice  with  regard  to  the  employment  of  women 
required  to  be  posted  as  hereinbefore  provided. — [Acts  of  1912,  Number  85,  section  3.] 
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1  First  and  second  sessions. 
1  Regular  and  Extra  sessions. 
1  Session  Lawi  Sixty-third  Congress. 
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AC Annotated  Code. 
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irt article. 

B  A  S ... .Burns'  Annotated  Statutes. 

C " . .  .Chapter;  Code. 

Civ Civil. 

C  iv  C Civil  Code . 

C  L Compiled  Laws;  Consolidated  Laws. 

Con Constitution. 

Crim Criminal. 

(Mm  C Criminal  Code. 

C  S Compiled  Statutes. 

DCivC Deenng's  Civil  Code. 

D  G  L Deering's  General  Laws. 

D  Pen  C Deering  's  Penal  Code. 

D  Pol  C Deering's  Political  Code. 

HAS Howelrs  Annotated  Statutes. 

HC Hogg's  Code. 

HRS Hurd's  Revised  Statutes. 

G  L General  Laws. 

G  S General  Statutes. 

G  S  r General  Statutes  revision. 

KD Kirby's  Digest. 

L  0  L Lord  s  Oregon  Laws. 

MASr  e Mills'  Annotated  Statutes,  revised  edition. 
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A  A  A  G  C Page  and  Adams'  Annotated  General  Code 

PC Pierce's  Code. 

Pen Penal. 

Pen  C Penal  Code. 

PL Pamphlet  Laws. 

P  L  L Public  Local  Laws. 

Pol Political. 

PS Public  Statutes. 

PR Pell's  Revisal. 

t>t part. 

RC Revised  Code;  Revised  Codes. 

R  Civ  S Revised  Civil  Statutes. 

R  Crim  S Revised  Criminal  Statutes. 

R  L v Revised  Laws. 

R  S * Revised  Statutes. 

R  S  &  C Revised  Statutes  and  Codes. 

s section . 

8  C Shannon's  Code. 

S  P  D Stewart's  Purdon's  Digest. 

S  Supp Supplemental  Supplement. 

St Statutes. 

Supp Supplement. 

t title. 

U  S  Stat  L United  States  Statute*  at  Large. 

v volume. 

WRL Wolff's  Revised  Laws. 
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ABBREVIATIONS  USED  IN  COURT  DECISIONS. 


App.  Div Appellate  Division  Reports  (N.  Y.). 

Atf. Atlantic  Reporter. 

Cal.  App California  Appellate  Reports. 

CCA Circuit  Court  of  Appeals. 

D.  R District  Reports  (Pa.). 

Fed Federal  Reporter. 

Ga.  App Georgia  Appeals. 

111.  App Illinois  Appeals. 

Ind.  App Indiana  Appeals. 

Misc Miscellaneous  Reports  (N.  Y.). 

Mo.  App Missouri  Appeal  Keports. 

N.  E Northeastern  Reporter. 

N.W Northwestern  Reporter. 

N.  Y.  S New  York  Supplement. 

Ohio  Cir.  Ct Ohio  Circuit  Court  Reports. 

O.  F.  D Ohio  Federal  Decisions. 

O.  N.  P Ohio  Nisi  Prius  Reports. 

O.  N.  P.  N.  S Ohio  Nisi  Prius  Reports,  New  Series. 

Pac *. Pacific  Reporter. 

Pa.  Co.  C Pennsylvania  County  Court  Reports. 

Pa.  Super.  Ct Pennsylvania  Superior  Court  Reports. 

S.  E Southeastern  Reporter. 

So Southern  Reporter. 

S.  W Southwestern  Reporter. 

U.  S United  States  Reports. 
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Theme  analytical  table*  are  published  both  in  the  complete  volume 
and  in  the  eeparate  reprint  entitled  Child  Labor  Legislation  in  the 
United  States:  Separate  No.  1.— Analytical  Tables. 
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Tablb  2.— REQUIREMENTS  FOR 

[In  reading  this  analysis,  the  explanatory 


• 

Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Sumption* 

Evidence  of  age 

Physical 

I 

II 

ni 

• 

IV 

V 

ALABAMA 

A    Under  16 

Any  gainful  occupa- 
tion 

i 
(1)  Birth  certificate 

(2)  Passport 

[For  street   trades, 

[For  minimum 

(3)  Baptismal  certifi- 

see table  6] 

age,  see  Table 

Exemptions: 

cate 

1,B] 

Agriculture 

If  issuing  officer  is 

1915  p  193  s  7,  8,  10, 
14,17 

Domestic  service 

satisfied  that  no  one 

"Employ- 
ment  certifi- 

[See first  note  in  col- 

of above  is  obtain- 

umn 1] 

able, 

[In  cities  or  towns  of 

cate" 

(4)  Other  evidence 

less  than  25,000 

satisfactory  to  issu- 

population boy  12 
to  14  may  be  em- 

ing officer,  such  as 
affidavit  of  parent 

ployed  in  business 
office  or  mercan- 
tile establishment 

or  guardian              j 

B    Under  16 

Manufacturing  estab- 

« 

without   an    em- 

lishment 

ployment    certifi- 

No docu- 

Mill 

cate  "  during  such 

ment  specified 

Factory 

times  as  the  pub- 

lic schools  are  not 

in  session"] 

IFor  prohibition  of 

employment  of 
child  8  to  15  in  any 

occupation  during 

school  hours  with- 

out   written  per- 
mit from  board  of 

education    unless 

child    is    exempt 

from  school  at- 

tendance (for  ex- 

emptions, see 
Tables,  A),  with 

penalty  of  a  fine 

of  not  less  than  5 

nor  more  than  50 

dollars,  to  which 

may  be  added  im- 

prisonment for  not 

more  than  30  days. 

see  1915  No  470  s  9] 

ALASKA 

[No  provisions] 

i 
i 

CHILD  LABOR  LEGISLATION. 


101 


ENTERING  EMPLOYMENT  [SEE  TABLE  3] 
notes  on  pp.  457-475  should  oe  borne  In  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing    authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

School  record  signed  by  the  prin- 
cipal or  teacher  of  school  at- 
tended stating  that: 

(1)  Child  has  attended  school 
at  least  60  days  of  the  year  im- 
mediately preceding   date  of 
issuance 

1.  Duty 
State  factory  inspector 

2(a).  First  offense 
Minimum— $10 
Maximum— 1100 

2(a).  Subsequent  offense 
Minimum— $100 
Maximum— $500 

A 

.  [School    attendance  required  if 
I    employed— See  Table  5,  B] 

i 
i 
i 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

ARIZONA 

[For  street  trades,  see 
Table  6) 

Revised      Statutes 
1013    Civil    Code 
title  14  C  2  s  3110, 
SU6,     3119-3126, 
3134-3130,3146 

fThe   provision  for 
license   tabulated 
in  B  is  contained 
in  a  proviso  to  sec- 
tion 3110,  which 

flTfUf  a   minimum 

age  of  14  in  employ- 
ments listed  m  A, 
but  it  is  not  clear 
whether  or  not  it 
refers  to  employ- 
ment or  merely  to 
child  working  on 
his  own  account] 

A    14  to  16 

"Employ- 
ment  certifi- 
cate" 

Mercantile   establish- 
ment 

Mill 

Factory 

Workshop 

"Tenement  house, 
manufactory       o  r 
workshop'' 

Store 

Business  office 

Telegraph  office 

Telephone  office 

Restaurant 

Bakery 

Barber  shop 

Apartment  house 

Bootblack    stand    or 
parlor 

Distribution  or  trans- 
portation   of    mer- 
chandise 

Distribution  or  trans- 
portation   of    mes- 
sages 

(1)  Passport 

(2)  Birth  certificate 

(3)  Baptismal  certifi- 
cate 

(4)  Other    religious 
record 

If  no  one  of  above 
is  obtainable. 

(5)  Affidavit  of  parent 
or  guardian 

Written  state- 
ment by  is- 
suing officer 
that  in  his 
opinion 
child  has  at- 
tained nor- 
mal physical 
develop- 
ment, and 
is  in  suffl- 
c  i  e  n  tly 
sound 
health  and 
physically 
able  to  per- 
form intend- 
ed work, 
which  shall 
be  stated. 
In  all  cases 
such  devel- 
opment. 
health  ana 
fitness  shall 
be  deter- 
mined by  a 
medical  offi- 
cer of  the 
board  or  de- 
partment of 
health  or  by 
a  physician 
appointed 
by  the  school 
committee 

* 

B    Boy  10  to  14 

"  License  " 
to  work  out- 
s  i  d  e    school 
hours 

The   following, 
outside    school 
hours: 
Occupations  or  estab- 
lishments same  as  in 
A,  above,  provided 
work  is  not  physi- 
cally   or     morally 
harmful  in  opinion 
of   local   board    of 
school  trustees    [See 
note  in  column  1] 

[See  column 
III] 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  407-475  should  be  borne  in  mind] 


1 

■                                 Requirements— Continued 

Enforcement 
1.  Enforcing  authorities- 

Duty;  Power  only 
2.  Penalties— <a)  Employment 

1.  Promise  of  em- 

Educational 

Poverty 

ployment 
2.  Other 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

VI 

VII 

VIII 

IX 

Ability  to  read  and  write  simple 
English  sentences.    Examina- 

1. [Issuing  offi- 

1. Duty 

A 

cer  must  trans- 

Factory inspector  [there  is  no 
law  providing  for  factory  in- 
spection], other  authorized 

tion  by  issuing  officer 

mit  to  State 

School   record,  signed  by   the 
principal  or  chief  executive  of 
school  attended,  certifies: 

superintend- 
ent of  public 

inspectors,    and   school-at- 

instruction 

tendance  officers: 

(1)  160  days'  school  attend- 

lists of  certifi- 

Shall make  complaints  for 

ance  during  year  previous  to 

cates     issued 

offenses  and  prosecute  vio- 

becoming 14  or  to  applying  for 

showing  name 

lations; 

school  record; 

of  prospective 

May    inspect    establish- 

(2) Above-mentioned  ability 

employer! 
2.  Work  which 

ments 

to  read  and  write  simple  Eng- 

State  superintendent  of  public 

lish  sentences; 

ctfild  intends 

instruction,  other  authorized 

(3)  That  child  has  received 

to  do  shall  bo 

inspectors,  or  school-attend- 

instruction  equivalent    to   5 

stated  on  cer- 

ance officers: 

▼early  grades  in  reading,  spell- 
ing, writing,  English  grammar, 
and  geography,  and  is  familiar 
with  arithmetic  through  frac- 

tificate 

Shall  demand  proof  of  age 
of  child  apparently  under  16 

without  employment  certifi- 
cate, and  order  child  dis- 

tions 

charged  if  not  over  16 
1.  Power  only 

Any  person: 

May  prosecute 

2(a).  Any  offense 

Minimum — $10 

Maximum— $50 

2(b).  Any  offense 
(Each  day's  violation  a  sepa- 

rate offense) 

Minimum— $5 

Maximum— $20 

1.  [No    specific 

1.  Duty 

B 

provision] 

Factory  inspector  [there  is  no 
law  providing  for  factory  in- 
spection], other  authorized 

2.  For   safe- 

guard to  mor- 

als,   see    col- 

inspectors,   and    school-at- 

umn III 

tendance  officers: 

Shall  make  complaints  for 
offenses  and  prosecute  vio- 
lations; 

May    inspect    establish- 
ments 

1.  Power  only 
Any  person: 

May  prosecute 

2(a).  Any  offense 

Minimum— $5    or    imprison- 

ment for  10  days,  or  both 

Maximum— $200  or  imprison- 

ment for  30  days,  or  both 

2(b).  Any  offense 
(Each  day's  violation  a 

rate  offense) 

1 

Minimum— $5 

i 

Maximum— $20 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemptions 

• 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

ARIZONA— Con- 
tinued. 

R81913CivCtll  C 
14  s  2802,  2804 

[It   would    appear, 
though  it  u  not 
specifically  stated, 
that  a  "permit'' 
would  not  be  re- 
quired for  employ- 
ment in  occupa- 
tions listed  in  A. 
above,    provided 
"employment  cer- 
tificate »*  there  tab- 
ulated   had  been 
obtained] 

C    14  to  16 

Graduate 
"permit" 

[See  note  in  col- 
umn I] 

Any  occupation  dur- 
ing school  hours  [See 
note  in  column  I) 

• 

D    14  to  16 

Nongra  dil- 
ate "permit" 

(See  note  in  col- 
umn I] 

Same  as  in  C,  above, 
including  bracketed 
note 

ARKANSAS 

1914  A  Is 2, 7, 8,11,13 

{For  earlier  law  re- 
quiring certificate 
for  employment  in 
factories  and  man- 
ufacturing   estab- 
lishments, perhaps 
partially  or  en- 
tirely  superseded 
by  these  later  pro- 
visions, see  1907  A 
456  8  1,  5,  6,  7,  8, 
and  1913  A  322  s  12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

Any  establishment  or 
occupation 

"Documentary     evi- 
dence that  the  child 
is  of  the  age   *   *   * 
represented"  is  re- 
quired 

Certificate  shall  show 
date  of  birth  of  child 
and  contain  a  state- 
ment of  the  proof  of 
age  accepted 
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EMPLOYMENT  [SEE  TABLE  3}— Continued 
on  pp.  457-475  should  be  borne  in  mind] 


Requirements— Continued 

i 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

Completion  of  grammar-school 
course     prescribed    by    State 
board  of  education 

1.  Duty 
Deputy  sheriff 
Constable 
City  marshal 
Attendance  officer 

1.  Power  onlv 
[For  authorities  who  may  in- 
spect certificates,  see  Table 
3,C] 

2(a).  Any  offense 
Minimum— 125 
Maximum— $100 

C 

[See  column  VIII] 

• 

1.  [No    specific 
provision] 

2.  Exemption 
from  school  at- 
tendance   for 
"reasons  satis- 
factory"     to 
certain  school 
authorities 
(see  Table  5, 
A)  or  on  ac- 
count of  phys- 
ical or  men- 
tal condition 
such     as    to 
render  attend- 
ance   inexpe- 
dient or  inad- 
visable (as  de- 
clared by  com- 
petent physi- 
cian approved 
by   school 
board) 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

No  child  shall "  be  employed  who 
has  not  passed  4  yearly  grades" 

**  Documentary  evidence  that  the 
child  is  of  the    *   *  *  educa- 
tional  standard  represented" 
is  required   . 

. : 

1.  Duty 
State  commissioner  of  labor 

and  statistics 
Factory  inspectors 
Mine  inspectors 
Agents  of  humane  society 
Probation  officers 
Truant  officers 
"  Other  authorized  inspectors  " 

1.  Power  only 
Any  person: 

May  make  and  prosecute 
complaints 

2  (a).  Any  offense 
Minimum — $5 

Maximum— 4100 



A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


State 
References 


CALIFORNIA 

[For  public  exhibi- 
tions, see  Table  7] 

[The  permits  tabu- 
lated in  A  and  B 
are  alternative, 
and  the  permit 
given  in  C  may  be 
substituted  for 
either  during  vaca- 
tion] 

Deering's  General 
Laws  1909  A  1611 
(as  amended  by 
1915  C  625)s  1-3,9, 
10, 13, 15 

D  G  L  1909  A  1611  s 
16-17  (as  added  by 
1915  C  625) 


[Child  over  14  may 
obtain  a  permit  to 
work  outside 
school  hours  upon 
compliance  with 
requirements  for 
the  issuance  of  an 
age  and  schooling 
certificate— See 
provisions  in  D 
andE] 


Age 

Kind  of  permit 

II 


A    14  to  15 


Temporary 
poverty  "per- 
mit to  work" 


B    14  to  15 

Graduate 
"permit  to 
work" 


C    12  to  15 

Vacation 
"permit  to 
work" 


D    Over  15  (if 
graduate) 

[See  note  in  col- 
umn I] 

"Age  and 
schooling  cer- 
tificate7 


E  15  to  16  (if 
n on grad- 
uate) 

[See  note  in  col- 
umn I] 

"Age  and 
schooling  cer- 


tificate 


?? 


Occupations  or  estab- 
lishments 

Exemptions 


m 


Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile  establish- 
ment 

Workshop 

Ollice 

Laundry 

Place  of  amusement 

Restaurant 

Hotel 

Apartment  house 

Distribution  of  mer- 
chandise 

Distribution  of  mes- 
sages 

Any  other  place  of 
labor 


Same  as  in  A,  above 


Occupations  or  estab- 
lishments same  as  in 
A.  above,  on  weekly 
school  holidays  or 
during  regular  vaca- 
tion of  public  schools 


Occupations  or  estab- 
lishments same  as 
in  A,  above,  during 
school  hours 


Same  as  in  D,  above 


Requirements 


Evidence  of  age 


IV 


Sworn   statement    of 
parent  or  guardian 


Permit  shall  contain 
age  of  child 


(1)  Birth  certificate 

(2)  Passport 

(3)  Baptismal  certifi- 
cate 

If  issuing  officer  is 
satisfied  that  no  one 
of  above  can  be  pro- 
duced, 

(4)  Other  evidence, 
such  as  school  en- 
rollment record  on 
affidavit  of  parent 
or  guardian,  such  as 
shall  convince  said 
officer  that  child  is 
over  15 


Same  as  in  D,  above 


Physical 


Physical  fit- 
ness for  la- 
bor contem- 
plated 


Certificate, 
signed  by 
physician 
appointed 
by  school 
board, or 
other  public 
medical  offi- 
cer, stating 
that  he  has 
examined 
child,  and 
that  in  his 
opinion  he 
has  attained 
normal  de- 
velopment, 
is  sufficient- 
ly sound  in 
health,  and 
physically 
able  to  per- 
form intend- 
ed work 


Same  as  in  D, 
above 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
an  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

V 

1 

Sworn  state- 
ment    of 
parent  or 
guardian 
that  he  is 
incapaci- 
tated   for 
labor 
through 
illness  or 
injury, 
or    that 
through 
death    or 
desertion 
of   father 
family   is 
in  need 
of  child's 
earnings. 
Issuing  of- 
ficer must 
investi- 
gate 

1.  Written  evi- 
dence that 
suitable  work 
is  waiting  for 
child 

2.  Permit  shall 
specify  kind  of 
labor 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  officers 
Probation  officers 

2  (a).  Each  offense 

Minimum— 150  or  imprison- 
ment, or  both 

Maximum— $200  or  imprison- 
ment for  60  days,  or  both 

(The  above  penalty  is  found  in 
DOL 1909  A 1611,  as  amend- 
ed by  1915  C  625,  s  13;  the 
following  penalty  is  given 
in  section  16  of  the  same 
law) 

2(a).  Any  offense 

Maximum— 150  or  imprison- 
ment for  60  days,  or  both 

A 

1 

Completion  of  "prescribed  gram- 
mar-echool  course" 

1.  Same  as  in  A, 
above 

2.  Same  as  in  A, 
above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

School  record,  signed  by  principal 
or  teacher,  shows: 

(1)  Grade  attained; 

(2)  Attendance    for  current 
term 

Issuing  officer  certifies  that  child 
has  completed  prescribed  gram- 
mar-school course 

1.  Written  state- 
ment of  pro- 
spective   em- 
ployer 

2.  Employer's 
promise  gives 
nature  of  oc- 
cupation for 
which  child 
is  to  be 'em- 
ployed 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

School  record  same  as  in  D,  above 
Issuing  officer  certifies: 

(1)  Child  has  completed  7th 
grade* 

(2)  be  is  a  regular  attendant 
at  evening  school 

Requirement  after  entering 
employment! 
[Compulsory  evening-school  at- 
tendance—See Table  5,  D] 

1.  Same  as  in  D, 
above 

2.  Same  as  in  D, 
above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

E 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

— 

State 

References 

Kind  of  permit 

Exemption* 

Evidence  of  ago 

Physical 

• 

I 

n 

III 

IV 

V 

COLORADO 

A     14  to  16  (if 

Manufacturing  estab- 

Satisfactory evi- 

literate) 

lishment 

dence  by: 

[For  public  exhibi- 

Mercantile institution 

(1)  Last  school  census 

tions,  see  Table  7] 

"Age     and 
school  certifi- 

Factory 
Workshop 

(2)  Birth  certificate 

(3)  Baptismal  certifi- 

[The certificates  tab- 

cate" 

Store 

cate 

ulated  in  A  and  B 

Office 

(4)  Register  of  birth 

are  alternative, 
and    the    permit 

Hotel 

with  town  or  city 

Laundry 

clerk 

tabulated  in  E 

Bowling  alley 

(5)  Records  of  public 

may    apparently 
be  substituted  for 

Theater 
Concert  hall 

or  parochial  school 
If  no  one  of  above 

those  in  A  to  D, 

Place  of  amusement 

is  obtainable. 
(6)    Age    certificate, 
which  may  be  issued 

inclusive,    during 
vacation] 

Passenger   or   freight 

elevator     [But  op- 
eration of  same  is 

by  juvenile  or 

Hills' Annotated 

prohibited  under 
16— See  Table  1,  B] 

county  court  upon 

Statutes     revised 

* 

oath   of  parent  or 
guardian  before  said 

edition  1912  s  537, 

Messenger  for  any  of 
the  above 

660,   662-667,   670, 

court  or  officer 

672,673 
1915  C  180  s  11 

Driver  for  any  of  the 

thereof 

above 

[For  possible  substi- 
tution of  "permit" 
for  "  age  and  school 

B    14  to  16  (if 

Same  as  in  A,  above 

Some  as  in  A,  above 

certificate,"  see  M 
A  Sre  1912  s  671] 

illiterate) 

"Age     and 
school  certifi- 

[For earlier  law  ap- 

plying to  children 
14  to  16  unable  to 

cate" 

read    and    write 

English,  requiring 
a  certain  amount 

of  school  attend- 

ance,   apparently 
partially  nullified 
by  later  provisions, 

see  At  A  S  r  e  1912 

8  641] 

C    14  to  16  (if 

Any    occupation    in 

illiterate) 

town  or  city  where 

.  a    public    evening 

school  is  maintained 

No  docu- 

ment specified 
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EMPLOYMENT  [SEE  TABLE  3]-Continued 
on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

Vffl 

School-attendance  certificate, 
signed  by  teacher  of  school  at- 
tended, certifies  to  ability  to 
read  and  write  simple  sentences 

i 
i 

1 

1.  Duty 

Deputy  State  labor  commis- 
sioner [factory  inspector] 

School  board  or  local  school 
authorities: 

Must  report  to  enforcing 
officer  complaints  made  to 
them  of  violations  in  em- 
ployments listed  in  A-III, 
omitting  "hotel" 

State  industrial  commission: 
Shall  "inquire  into  and  su- 
pervise   the    enforcement 
*   *   *   of  the  laws  relating 
to  child  labor" 

2(a).  First  offense 
Minimum— 455 
Maximum— 45100 

2(a).  Second  off ense 
Minimum— 1100  or  imprison- 
ment, or  both 
Maximum— 1500  or  imprison- 
ment for  90  days,  or  both 

A 

School -attendance  certificate, 
signed  by  teacher  of  school  at- 
tended, certifies  that: 

(1)  Child  can  not  read  and 
write  simple  sentences; 

(2)  He  Is  a  regular  attendant 
at  evening  school 

i            Requirement  after  entering 
employment: 
[Compulsory   evening-6chool   at- 
tendance—See Table  5,  D] 
(In  city  or  town  where  there  is  no 
1     public    or    parochial    evening 
1     school,  this  certificate  can  not 
be  issued) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

|  Inability  to  read  and  write  simple 
j     sentences 

Requirement  after  entering 
employment: 
[Compulsory   evening-school  at- 
tendance—S*e  Table  5,  E] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptions 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

COLORADO— Con- 

D   Under  14 

Employment  by 
person   other   than 

Statement  of  age  by 

Issuing  officer 

tinued 

parent  or  employer 

may  make 
such  reason- 

"Permit" 

parent  of  child  in: 

must  be  written  on 

MASre  1912  s  537, 

Fruit  orchard 

application  for  per- 
mit 

able  "terms 

657,  667.  670-673 

Garden 

and    condi- 

1915 C  190  8  11 

Field  or  farm 

[Compulsory  school  at- 
tendance     require- 

tions as  shall 
seem  neces- 
sary  and 
proper  for 
safeguard- 

ments would  appear 
practically  to  limit 

ing  the  mor- 

employment to  va- 
cation   and     other 

al  and  phys- 
ical   health 

times     outside 

of  child" 

school  hours— See 

[See  also  col- 

Table 5,  A] 

umn  VIII] 

E    12  to  16 

Occupations  or  estab- 
lishments same  as  in 

Same  as  in  D, 
above 

Vacation 

A,    above,    during 

"permit" 

that  part  of  June, 
July,    and    August 
when  public  schools 
are  not  in  session 

CONNECTICUT 

A    14  to  16 

Manufacturing  estab- 
lishment 

Employment    certifi- 
cate "shows"  that 

Employment 
certificate 

General  Statutes  re- 

Employ- 
ment "certifi- 

Mechanical establish- 

child is  over  14 

states    that 

vision  1902  s  4707 

ment 

Issuing  officer  may  re- 

child does 

1911  C  119  s  1-3, 5, 6 

cate" 

Mercantile    establish- 

quire "all  state- 

not appear 
physically 
unfit  for  em- 

ment 

ments  of  fact  offered 

in  support  of  such 

application  [for  cer- 
tificate] to  be  made 

ployment 

Issuing  officer 

under  oath" 

may  require 
examination 

by  reputa- 
ble physi- 

cian in  de- 
term  ining 
fitness 

1913  C  211  s  1 

B    14  to  16 

[Manufacturing  estab- 
lishment 

Child  must  be 
"in  good 
physical 
condition" 

"Vacation 

Mechanical  establish- 

certificate" 

ment 

Mercantile    establish- 

ment] 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 

on  pp.  467-175  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

i 
i 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

• 

T«mtnfr  officer  may  make  such 
reasonable  terms  and  conditions 
as  shall  seem  necessary  and 
proper  for  giving  child  "such 
educational  advantages  as  may 
seem  to  be  for  its  best  interests" 
[See  also  column  VIII] 

1.  Name  of  em- 
ployer   must 
be  stated   in 
application 

2.  Nature  of  em- 
inent must  be 
stated  in  ap- 
plication. 
Written  prom- 
ise to  comply 
with     condi- 
tions of  permit 
(see  columns 
V  and  VI)  un- 
der   bond   of 
not  more  than 
$2,000  may  be 
required      of 
employer 
[For  safeguard 
to  morals,  see 
column  V] 

1.  Duty 
Deputy  State  labor  commis- 
sioner (factory  inspector] 
State  industrial  commission: 
Has  duties  as  specified  in 
A,  above 
1.  Power  only 
Humane  society,  probation  of- 
ficers, and  factory  inspectors: 
May  inspect  permits 
[Permit  is  subject  to  revoca- 
tion by  county  juvenile  court 
upon  complaint  of  any  per- 
son showing  violation  of  con- 
ditions, etc.] 

2(a).  First  offense 
Minimum— $5 

Maximum— 1100 

2(a).  Second  offense 

Minimum— $100  or  imprison- 
ment, or  both 

Maximum— $500  or  imprison- 
ment for  90  days,  or  both 

D 

Same  as  in  D,  above 

1 

1.  Same  as  in  D, 
above 

2.  Same  as  in  D, 
above 

1.  Duty 
Same  as  hi  A,  above 

1.  Power  only 
Same  as  in  D  above 

2.  Same  as  in  D,  above 

E 

:  Employment    certificate    states 

that  child  is  able  to  read,  to 

write  simple  sentences,  and  is 

familiar  with  arithmetic 

through  fractions 

'  Issuing  officer  may  require  "all 

j     statements   of  fact  offered  in 

!     support  of  such  application  [  for 

certificate]  to  be  made  under 

oath" 

• 

1.  [Apparently 
necessary, 
since    certifi- 
cate must  be 
delivered     to 
employer    by 
issuing  officer 
and  employer 
must     notify 
State  board  of 
education    of 
commence- 
ment of  em- 
ployment] 

1.  Dut? 
State  board  of  education  or  its 

agents 
School  visitors 
Local  boards  of  education 
Town  school  committees 

2(a).  Any  offense 
Maximum— $100 

~k~ 

1 

B 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
an  pp.  407-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

vin 

• 

Inability  to  read  and  write 

Requirement  after  entering 
employment: 
[Compulsory  evening-school  at- 
tendance—See Table  5,  D) 

1.  Duty 
State  board  of  education 
through  its  agents 

2(a).  Any  offense 
Maximum— $60 

C 

Same  as  in  B,  below 

1.  Same  as  in  B,  below 

2.  Same  as  in  B,  below 

A 

Ability  to  read  and  write  simple 
Kngifaft  sentences.    Examina- 
tion by  issuing  officer 

School  record  signed  by  principal 
or  chief  executive  officer  of 
school  attended  certifies: 

(1)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences; 

(2)  130  days'  school  attend- 
ance during  12  months  previous 
to  arriving  at  age  of  12,  or  to  ap- 
plying for  school  record 

• 

1.  Duty 
State  child  labor  inspector  or 
his  deputy 

1.  Power  only 
Any  person: 

liav  make  and  prosecute 
complaint 

2(a).  First  offense 
Minimum— $5 
Maximum— 160 

2(a).  Second  offense 
Minimum— $50  or   imprison- 
ment, or  both 
Maximum— 1200  or  imprison- 
ment for  30  days,  or  both 
2(a).  Third  offense 
Minimum— $200  or  imprison- 
ment, or  both 
Maximum— Fine  or  imprison- 
ment for  60  days,  or  both 
2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— $20 

B 

72486°— 15 8 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  the  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemption* 

in 

Requirements 

State 
References 

• 

I 

Evidence  of  age 
IV 

Physical 
V 

DELAWARE— Con 

tinued 

• 

C    [A  g  e  n  o  t 
specified— 
See    note 
in  column 

I] 
"Permit" 

[Occupations      not 
specified— See  note 
in  column  I] 

DISTRICT  OF 
COLUMBIA 

[For   street   trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

[The  certificates  tab- 
ulated in  A  and  B 
are  alternative] 

Code  1911  p  441  s  1, 

2,  4;  p  442  s  5,  6;  p 

443  s  7, 10 
3G     United     States 

Statutes  at  Large 

p990 

A    Under  16 
[14  to  16] 

"Age  and 
schooling  cer- 
tificate" 

Mercantile   establish- 
ment 
Factory 
Workshop 
Store 

Business  office 
Telegraph  office 
Telephone  office 
Restaurant 
Hotel 

Apartment  house 
Club 
Theater 
Bowling  alley 
Laundry 
Bootblack  stand 

Satisfactory  evi- 
dence by  one  of  the 
foUowing: 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Other  r  e  1  i  gioos 
record 

(4)  Register  of  birth 

(5)  Affidavit  of  parent 
or     guardian     (re- 
quired only  in  case 
"last-mentioned 
transcript  of  the  cer- 
tificate of  birth"  is 
not  procured) 

Issuine  officer 
certifies  that 
child  has  at- 
tained nor- 
mal devel- 
opment and 
is  in  sound 
health  and 
p  h  y  sically 
able  toper- 
form  in- 
tend e  d 
work 

[The  certificate  tab- 
ulated in  B  may 
be  issued  only  in 
"exceptional 
cases"  and  if  judge 
of  juvenile  court, 
upon    recommen- 
dation of  superin- 
tendent of  schools, 
waives  necessity  of 
"schoo'ing  certifi- 
cate," which  con- 
sists   of    require- 
ments tabulated  in 
A-V  I  and  possibly 
those  in  A-V] 

B    Under  16 
[14  to  16] 

[Poverty] 
"age     certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

[S  c  h  o  o  1  ing 
c  e  r  tificate 
may  be 
waived— 
see  note  in 
column  I— 
and  "age 
certificate" 
en  titles 
holder  to  be 
emplo  y  e  d. 
Not  clear 
whether  re- 
quirements 
in  A-V  are 
included  in 
"age"  or  in 
"schooling" 
certificate] 

C 1911  p  441  sl;p  442 

S  ftp  443  s  7, 10 
36  U  SStatLp&X) 

C    12  to  14 

Temporary 
poverty  "per- 
mit" 

Occupations  or  estab- 
1  ishments  same  as  in 
A,  above,  at  any  oc- 
cupation or  employ- 
ment not  in  Judg- 
ment of  judge   of 
juvenile  court  of  the 
District  of  Colum- 
bia,   dangerous    or 
injurious     to     the 
health  or  morals  of 
child 

[For  safe- 
guard to 
health,  see 
column  III] 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  457-475  should  be  borne  In  mind] 


Requirements— Continued 


Educational 


VI 


Poverty 


VII 


Child's  la- 
bor must 
be  neces- 
sary for 
support  of 
itself  or  its 
family  be- 
cause of 
death  or 
illness  of 
parent  or 
other  un- 
avoidable 
cause 


1.  Promise  of  em- 

ployment 

2.  Other 

vra 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 


Issuing  officer  certifies: 

(1)  Ability  to  read  and  write 


simple  Engu 

(2)  130  days'  school  attend- 
during  the  school  year  or 


year  previous  to  applying  for 
schoolreeord: 

(3)  Thai  child  has  received 
during  above  period  instruction 
in  reading,  spelling,  writing, 
and  arithmetic 


[See  note  in  column  I] 


[See    c  o  1  - 
umnVni] 


[The  child  labor  law,  under  which 
temporary  poverty  "  permit"  is 
issued  allowing  child  to  go  to 
work  at  12,  in  the  discretion  of 
the  judge  of  the  juvenile  court, 
was  passed  subsequent  to  the 
compulsory  school-attendance 
law  of  1906,  requiring  attend- 
ance at  school  until  14— See 
Table  5] 


1.  Duty 
Child  labor  inspectors  [2  do- 
tailed    privates    of    police 
force] 
Truant  officers: 

Shall  inspect  establish- 
ments; 

Shall  report  violations 
to  the  superintendent  of 
schools  ana  the  corporation 
counsel  of  the  District  of 
Columbia 

2(a).  Any  offense 
Maximum— 450 

2(b).  Any  offense 
(Each  a  ay's  violation  a  sepa- 
rate offense) 
Maximum— $20 


1.  [No  specific 
provision] 

2.  Cases  for 
which  certifi- 
cate is  issued 
must  be  "ex- 
ceptional" 


1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 


B 


Evidence 
satisfac- 
tory to 
iudgeof 
j  u  v  e  nile 
court  that 
labor  of 
child  is 
necessary 
for  the 
support  of 
himself 
or  of  those 
dependent 
upon  him l 


1.  [No  specific 
provision] 

2.[For  safe- 
guard to  mor- 
als, see  col- 
umn HI] 


1.  Same  as  in  A ,  above 
[Permit  is  subject  to  revoca- 
tion at  the  discretion  of  issu- 
ing judge  (of  juvenile  court) 
or  bis  successor  in  office] 

2.  Same  as  in  A,  above 


»  That  is.  for  the  assistance  of  a  disabled,  ill,  or  invalid  parent,  or  for  the  support  in  whole  or  in  part  of 
a  younger  brother  or  sister  or  a  widowed  mother 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemption* 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

FLORIDA 

Compiled  Laws  1914 
s2642d,2642f,2642h, 
26421,  2642T,  2642t, 
3728a 

[The      provisions 
tabulated    in    A 
shall  not  be  con- 
sidered to  apply  to 
agricultural     and 
domestic  employ- 
ment —  1913    C 
6488  s  24] 

[See  Table  5  for  law 
later  than  that 
tabulated  in  A 
which    exempts 
child    under   14 
from    compulsory 
school  attendance 
requirements,    if, 
on  account  of  ex- 
treme poverty,  his 
services  are  neces- 
sary for  the  sup- 
port of  himself  or 
his  parents] 

A    Under  16 

[For  minimum 
age,   see  col- 
umn IV  and 
also  Table  1, 
B] 

"Employ- 
ment   certifi- 
cate" 

Factory 

Workshop 

Laundry 

Mill 

Mine   [Lower  age  lim- 
it   apparently    14, 
since  inspector  may 
require  proof  that 
child  is  over  14;  but 
seeA-IV] 

(1)  Birth  certificate 
If  above  be  not 

produced,  one  of  the 
following,   together 
with  affidavit  of  par- 
ent or  guardian, 

(2)  Passport 

(3)  Baptismal  certifi- 

(4)  Other     religous 
record 

(Issuing  officer  certi- 
fies   that    in   his 
opinion     child     is 
"overl3,"but8tate 
labor  inspector  may 
demand  proof  that 
he  is  over  14  and  for- 
bid employment  if 
such  proof  be  not 
produced) 

Issuing  officer 
shall  exam- 
ine child  and 
certify  that 
in  his  opin- 
ion child  is 
of  normal 
physical  de- 
velopment, 
is  in  sound 
health  and 
physically 
able  to  per- 
form intend- 
ed work.  In 
doubtful 
cases  medi- 
cal officer  of 
board  or  de- 
partment of 
health  or 
county  phy- 
sician shall 
determine 
such  physi- 
cal fitness 

GEORGIA 

[For  public  exhibi- 
tions, see  Table  7] 

[The  certificates 
tabulated    in    A 
and  B  are  alter- 
native 14  to  14*] 

Code    1914    CivU  s 
3149(b),      3149(c), 
3149(e)-3149(g) 

C 1914  Penal  s  1065 

A    14  to  14) 

E  mploy- 
ment  "certifi- 
cate" 

Manufacturing  estab- 
lishment 
Mill 
Factory 
Laundry 
Place  of  amusement 

Issuing  officer  certifies 
that  child,  who  must 
appear  before  said 
officer,  is  not  less 
than  14  years  of  age 

"Certificate   *   *    ♦ 
shall  state   *   *   * 
satisfactory  evidence 
submitted  that  the 
child  is  of  legal  age" 

[See  Table  3,  A-V,  for 
proof  which  may  be 
required  after  certifi- 
cate is  issued] 

• 

B     12  to  144 

Temporary 
poverty  "cer- 
tificate" 

Same  as  in  A,  above 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 
Duty;  Power  only 
2.  Penalties— (a)  Employment 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Ability  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 

School  record,  signed  by  prin- 
cipal or  chief  teacher  of  school 
last  attended  certifies: 

(1 )  60  days'  school  attendance 
during  school  year  previous  to 
arriving  at  age  of  14  or  during 
yearprevious  to  applying  for 
record; 

(2)  That  child  received  dur- 
ing above  period  instruction  in 
raiding,  spelling,  writing,  and 
geography,  and  Is  familiar  with 
arithmetic  through  fractions; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  county 
and  circuit  judges,  at  be- 
ginning of  each  term  of  the 
court,  to  investigate  viola- 
tions 

1.  Power  only 
Grand  juries  and  county  solici- 
tors of  criminal  courts  of 
record: 

"Have  inquisitorial  pow- 
ers to  investigate  violations'1 
Judicial  or  police  officers  of 
city  or  county: 

May    inspect    "factories, 
workshops,  mines  and  mer- 
cantile establishments"  and 
shall  report  violations 
Any  person: 

May  make  complaint 

2(a).  Any  offense 
Maximum— $50 

2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— 15 
Maximum— 120 

A 

Issuing  officer  certifies  to  12  weeks' 

1.  Duty 
State  commissioner  of  [com- 
merce and]  labor  and  his 
authorized  assistants 

2(a).  Any  offense 
Maximum— 11,000,  or  impris- 
onment for  6  months,  or 
work  in  a  chain  gong  for  12 
months— any  one  or  more  of 
these  punishments 

A 

school  attendance  in  12  months 
preceding  date  of  issuance  of 
certificate 

Issuing    commission    may    pre- 
scribe as  condition  precedent  to 
issuance    of  certificate   school 
attendance  for  such  length  of 
time  and  at  such  time  as  it 
deems  wise 

Child 's  labor 
must    be 
necessary 
to  support 
a  widowed 
mother  or 
he     must 
be  an  or- 
phan   de- 
pendent 
on  his  own 
support. 
Issuing 
commis- 
sion must 
investi- 
gate and, 
U  either 
condition 
is  found 
to  exist, 
certificate 
shall    be 
issued 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptions 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

HAWAII 

• 

[No  provisions] 

IDAHO 

A    14  to  16 

Mercantile    establish- 
ment 

[Employer  shall  keep 
a  record  of  names, 
ages,  and  place  of 
residence.     Parent, 
guardian,  etc., 

1011  C  159  s  167, 168. 

"A  g  e  rec- 

Mine 

170,173 
1913  C  77  s  7 

ord" 

Factory 
Workshop 

Store 

swearing  falsely  as 
to  age  of  child  for 

{Children  12  to  14 

Telegraph  office 

may  work  in  em- 
ployments   listed 
in   A-III    during 
public-school 

Telephone  office 
Laundry 

purpose  of  obtaining 
an  "age  record"  is 

Restaurant 
Hotel 

guilty    of   perjury. 
See  also  last  note  In 

vacation  of  2  weeks 

Apartment  house 

column  I] 

or  more,  but  no  re- 

Distribution or 

el  u  i  r  e  me  nt  s 
for  such  employ- 
ment are  specified] 

transmission  of  mer- 

chandise 

Distribution  or 

transmission  of  mes- 

sages 

B    "Under  16" 

Any  gainful  occupa- 
tion during  school 

[14  to  16] 

hours 

No  docu- 

ment specified 

ILLINOIS 

A    14  to  16  (if 

Manufacturing  estab- 

Satisfactory 

literate) 

lishment 

evidence  by: 

[For  public  exhibi- 

Mercantile institution 

(1)  Last  school  census 

tions,  see  Table  7] 

"A  g  e  and 

Factory 
Workshop 

(2)  Birth  certificate 

school  certifi- 

(3) Baptismal  certifi- 

Hurd's Revised 

cate" 

Store 

cate 

Statutes  1913  C  48 

Office 

(4)  Register  of  birth 

s  20a.  20c.  20e,  20f, 

Hotel 

with  town  or  city 

20g,  20h,  201, 20m 

Laundry 
Bowling  alley 

clerk 
(5)  Records  of  public 

[For   law   covering 
certain   establish- 

1 '  Theater ,  concert  hall, 
or  place  of  amuse- 

or parochial  school 
IT  no  one  of  above 

in  e  n  t  s  ,  largely 

ment" 

is  obtainable, 

superseded  by  pro- 

Passenger or   freight 
elevator   [But 

(6)  Age  certificate 

visions  tabulated 

which  may  be  issued 

in  A  and   B.  in 
which  affidavit  of 

operation  of  same  is 

by  juvenile  or 

prohibited      under 
16— See  Table  1,  B] 
Messenger  for  any  of 
the  above 

county  court  upon 

age  by  parent, etc., 
is  required  as  a  con- 
dition of  employ- 

oath of  parent  or 
guardian  before  said 
court  or  officer 

ment,  see  H  R  S 

Driver  for  any  of  the 

thereof 

1913   C    48   8   34. 

above 

39-41] 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 
ployment 

2.0ther 
VIII 

[See  provisions  in  B ,  below,  which 
would  apply  to  these  occupa- 
tions during  public-school 
hours] 

1.  Duty 

State  board  of  education  (in 
cooperation  with  other  de- 
partments of  the  State  gov- 
ernment) 

Probation  officers  or  school 
trustees  [or  truant  officers]: 

Shall  visit  "places  of  em- 
ployment mentioned"   [in 
1911  C  150  s  166, 172]  and  as- 
certain violations   therein, 
"and  they  shall  bring  com- 
plaints for  offenses  under 
this  act  to  the  attention  of 
the  prosecuting  attorney  for 
prosecution" 

1.  Power  only 
Any  reputable  citizen: 

May  bring  complaint 
[See  also  officials  specified  be- 
low] 

2.  I"  A  failure  to  produce 
to  a  truant  officer,  police- 
man, probation    officer  or 
school   authority  the   age 
record   *  *  *  shall  be  pri- 
ma facie    evidence  of  the 
illegal  employment  of  any 
person  whose  age  record  is 
not  produced,"  but  no  pen- 
alty is  specified] 

A 

Child  must  possess  the  following 
qualifications: 

(1)  Ability  to  read  and  write 
simple  English  sentences; 

(2)  Tie  must  have  received  in- 
struction in  spelling,  English 
grammar,  and  geography  and 
be    familiar    with    arithmetic 
through  fractions 

"  Similar  attainments  in  another 
language"  will  be  accepted  hi 
place  or  the  above  requirements 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Maximum— $50 

2(b).  Any  offense 
(Each  day's  violation  a  sep- 
arate offense) 
Minimum— $5 
Maximum— 120 

B 

School  -  attendance    certificate, 
signed  by  teacher  of  school  at- 
tended, certifies  to  ability  to 
read   and   write   simple    sen- 
tences 

■ 

1.  Duty 

State  factory  inspector,  and 
his  assistants  and  deputies 
under  his  supervision 

School  board  or  local  school 
authorities: 

Must  report  to  State  fac- 
tory   inspector  complaints 
made  to  them  of  violations 
in  employments  listed   in 
A-IU,  omitting  "  hotel' ' 

2(a).  Each  offense 
Minimum— to 
Maximum— $100 

A 

120 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

IIXINOIS-Contin- 
ued 

B    14  to  16  (if 
illiterate) 

"Age  and 
school  certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

- 

C   14  to  16  (if 
illiterate) 

No  docu- 
ment speci- 
fied 

Any    occupation    in 
city  or  town  where 
a    public    evening 
school  is  main- 
tained 

HR  81913 C48s 24, 
27,28 

D    Any  minor 

"Certificate 
of  physical  fit- 
ness" 

[May  be  required 
after  entering 
employment] 

Manufacturing  estab- 
lishment 
Factory 
Workshop 

• 

Certificate 
from  regular 
physician  of 
good  stand- 
ing may  be 
required  by 
enforcing  offi- 
cer if  childap- 
pears  physi- 
cally unable 
to  do  work  at 
which  en- 
gaged 

H  R  8  1913  C  93  s  5e, 
6g,  28-30 

E    Boy  oyer  16 
[16  to  21) 

Evidence  of 
age 

Manual  labor   in   or 
about  coal  mine 

One  of  the  fol- 
lowing, together  with 
affidavit  of  parent  or 
guardian: 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

(4)  Other  official  or  re- 
ligious record 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
on  pp.  467-475  should  be  borne  In  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vin 

School  -  attendance    certificate, 
signed  by  teacher  of  school  at- 
tended, certifies  that: 

(1)  Child  can  not  read  and 
write  simple  sentences; 

(2)  He  is  regular  attendant  at 
evening  school 

Requirement  after  entering 
employment: 
[Compulsory   evening-school  at- 
tendance— $e*  Table  5,  C] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

(In  dry  or  town  where  there  is  no 
public    or    parochial    evening 
school  or  where  same  exists  but 
is  not  in  session,  this  certificate 
can  not  be  issued) 

Inability  to  read  and  write  simple 
sentences 

Requirement  after  entering 
employment: 
[Compulsory    evening-school  at- 
tendance—See Table  5,  D  ] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

i 

1.  [State    factory   in- 
spector or  his  assistant  or 
deputy  may  require  certifi- 
cate and  may  prohibit  em- 
ployment if  it  can  not  be 
obtained] 

2.  [A  penalty  of  from  $3 
to  S 100  is  incurred  for  fail- 
ure to  complv  with  "any 
provision  of  this  act "] 

D 

1.  Duty 
State  mine  inspectors 

2(a).  Any  offense 
Maximum— $500  or  imprison- 
ment for  6  months,  or  both 

E 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemption* 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

INDIANA 

Burns'    Annotated 
Statutes     1914    s 
0641k,     6675-6677. 
6678  (as  amended 
by  1915  C  77),  6682, 
6685d,8042 

[Child  physically  or 
mentally  unfit  to 
attend  school  ac- 
cording to  certifi- 
cate from  reputa- 
ble licensed  prac- 
ticing physician  is 
apparently  ex- 
empted—B  A  S 
1914  s  6675] 

A    14  to  16 

[See  note  in  col- 
umn I] 

"Employ- 
ment   certifi- 
cate" 

Any  occupation  dur- 
ing   school    hours 
(The  State  board  of 
truancy  shall  define 
meaning  of  the  word 
"occupation") 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

IX  no  one  of  above 
Is  obtainable, 

(4)  First  school  enu- 
meration in  which 
age  appears 

If  no  one  of  above 
is  obtainable. 

(5)  Affidavit  of  parent 
or  guardian  and  sup- 
porting affidavit  of 
some    disinterested 
person 

If  no  one  of  above 
is  obtainable, 

(6)  Isstimg  officer  may 
certifythat,  in  his 
opinion,  child  is  14 
or  over  and  is  phys- 
ically fit  for  work 
intended 

[See  column 
IV,  subdi- 
vision (6)] 

B  A  S  1914  s  8022, 
8038,    8042,    8044, 
8045 

[The  provisions  tab- 
ulated in  B  and 
C  are  apparently 
superseded  by 
those  of  the  later 
law  tabulated  in 
A,  above,  in  so  far 
as  they  are  covered 
by    those    provi- 
sions] 

B    14  to  18 

"Affidavit" 
of  age 

Manufacturing  estab- 
lishment 

Mercantile   establish- 
ment 

Mine  [SeealsoBAS 
1914  s  8594] 

Quarry 

Laundry 

Renovating  works 

Bakery 

Printing  office 

Affidavit  of    age    by 
parent  or  guardian 
or  by  child  if  he  has 
no  parent  or  guard- 
ian 

• 

C     14  to  16 

No  docu- 
ment specified 

Occupations  or  estab- 
lishments same  as 
in  B,  above,  at  other 
times  than  during 
school  vacation 

D    14  to  18 

"  Certificate 
of  physical  fit- 

[May  be  required 
after  entering 
employment] 

[Occupations  not  spec- 
ified, but  the  provi- 
sions would  appar- 
ently apply  to  any 
occupation] 

Certificate 
from  some 
regularphy- 
sician  may 
be  required 
by  indus- 
trial board 
if  child  ap- 
pears phys- 
ically un- 
able to  do 
work  at 
which  en- 
gaged 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
i  on  pp.  467-475  should  be  borne  in  mind] 


Requirement*— Continued 

, .,     . ., 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

=-=- 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Certificate  must  show  that  child 
has  passed  fifth  grade  of  com- 
mon school  or  its  equivalent 

Requirement  after  entering 
employment: 
[Compulsory    vocational  •  school 
attendance  under  certain  con- 
ditions—See Table  5,  C] 

1.  Written  state- 
ment from  em- 
ployer that  he 
has  employed 
or  is  about  to 
employ  child 

2.  Above  state- 
ment must 
show  place 
and  character 
of  employ- 
ment 

1.  Duty 
State  industrial  board 
State  board  of  truancy 
Attendance  officers 

2(a).  Any  offense 
Minimum — S10 
Maximum— 450 

A 

1.  Duty 
State  industrial  board 

1.  Power  only 
Any  person: 

May  make  complaint 

2(a)(b).  First  offense 

Maximum— $50   or   $50   and 
imprisonment  for  10  days 

(It  may  be  that  the  penalty 
for  "  first  offense  "  does  not 
include  imprisonment  as 
stated,  but  the  law  is  not 
clear] 

2(a)(b).  Second  offense 

Maximum— $100  or  $100  and 
imprisonment  for  10  days 
2(a)(b).  Third  offense 

Minimum— $250  and  imprison- 
ment 

Maximum— Fine  and  impris- 
onment for  30  days 

B 

Ability  to  read  and  write  simple 
English  sentences,  unless  child 
is  blind 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

C 

1.  [State  industrial  board  may 
require  certificate  and  may 
prohibit  employment  if  It 
can  not  be  obtained] 

2.  [Penalty  2(b)  in  B,  above, 
would  be  applicable  berej 

D 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  457-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

School   record,  signed  by  chief 
executive  of  school  attended, 
certifies: 

(1)  Ability  to  read  and  write 
simple  English  sentences; 

(2)  Completion  of  6  grades  in 
reading,  writing,  spelling,  Eng- 
lish language,  geography,  and 
arithmetic 

1.  Written 
promise  of 
prospective 

.  employer. 
Work  permit 
is  forwarded 
by  issuing  of- 
ficer  to    em- 
ployer 

2.  Employer's 
promise  must 
describe  work 
to  be  perform- 
ed and  agree 
to  return  per- 
mit to  issuing 
officer  within 
2  davs  after 
termination  of 
employment 

1.  Duty 
Commissioner  of  State  bureau 
of  labor  statistics 
1.  Power  only 
Deputies  of  commissioner  of 
State  bureau  of  labor  statis- 
tics (including  factory  in- 
spectors),  State   mine  in- 
spectors, county  attorneys, 
mayors,  chiefs  of  police  and 
their    deputies,    citv    and 
town  marshals,  sheriffs  and 
their  deputies,  or  any  per- 
son authorized  by  judge  of 
court  of  record: 

May    inspect    establish- 
ments 
Any  person: 

May  make  complaint 

2(a).  Any  offense 
Maximum— 9100  or  imprison- 
ment for  30  days 

A 

i 

i 

1.  Dutv 
State  commissioner  of  labor 
and  industry : 

8hall   "cause  to  be  en- 
forced all  laws  regulating  the 
employment    of    children, 
minors,  and  women" 

2(a).  Any  offense 
Minimum— $25    or  imprison- 
ment for  30  days 
Maximum— 1100    or    impris- 
onment for  90  days 

A 

i  Ability  to  read  and  write 
•  Teacher's  certificate  showing  that 
i     he    has    attended  school  for  3 
1    months  "  during  the  year ' ' 

1.  Same  as  in  A,  above 

2(a).  Each  offense 
Maximum— 150 

I) 
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Tablb  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

• 

n 

Occupations  or  estab- 
lishments 

Exemption* 

ra 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

• 

Physical 
V 

KANSAS— Contin- 
ued 

OS  1909  s  7736,  7737, 

8017 
1913  C  217  s  3 

[The  "permit"  tab- 
ulated in  C  is  ap- 
parently not  neces- 
sary if  child  fulfills 
requirements  tab- 
ulated in  D  or  E . 
or  if  he  is  exempt 
from  school  at- 
tendance on  ac- 
count of  physical 
or  mental  inca- 
pacity—See Table 
5,  A,   Sumption* 
(2)] 

C     8  to  15 

[See  last  note  in 
column  I] 

"  Permit " 

Any  occupation  dur- 
ing sessions  of  the 
school  term  or  year 

D    8  to  15  (if 
graduate) 

[See  last  note  in 
column  I] 

No  docu- 
ment specified 

Same  as  in  C,  above 

[Employment  in 
any  business   or 
service   during 
school  hours  is 
prohibited    under 
14  by  a  later  law- 
See  Table  1,  B] 

E    14  to  15  (if 
nongrad- 
uate) 

No  docu- 
ment specified 

Same  as  in  C,  above 

KENTUCKY 

[For  street    trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  1915  s  33a.2, 
331a.2,         331a.4, 
331a.5,         331a.8, 
331a.  16, 29780.7 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Mercantile    establish- 
ment 

Factory 

Mill 

Workshop 

Store 

Office 

Printing  establish- 
ment 

Bakery 

Laundry 

Restaurant 

Hotel 

Apartment  house 

Theater 

Motion-picture  estab- 
lishment 

Distribution  or  trans- 
mission of  merchan- 
dise 

Distribution  or  trans- 
mission of  messages 

(1)  Birth  certificate 

(2)  Passport 

(3)  Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable, 

(4)  Other  evidence  (as 
school  census,  school 
enrollment    record, 
or  affidavit  of  parent 
or  guardian)  such  as 
shall  convince  issu- 
ing ofllcer  that  child 
is  14 

Certificate   of 
physician 
appointed 
by     school 
board,  or  of 
some   other 
public  med- 
ical  ofllcer, 
certifying 
that  child 
has  attained 
normal   de- 
velopment 
and  is  in 
sufficiently 
sound 
health   and 
physically 
•able  to  per- 
form   in- 
tended work 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

fKo  requirements  specified.    The 
permit  is  issued  dv  school  au- 
thorities and  would  constitute 
an  exemption  from  school  at- 
tendance] 

[In  case  ol 
extreme 
e  m  e  r  - 
gency    or 
aomest  i  c 
necessity, 
child  8  to 
14  may  be 
tempora- 
rily ab- 
sent from 
school] 

1.  Duty 
Same  as  in  A,  above,  and  also, 
Truant  officers 

2(a).  Each  offense 

Minimum — $5 
Mftitmum     $25 

C 

Exemption  from  school  attend- 
ance on  certificate  of  graduation 
from  common  schools  of  any 
county  or  certificate  of  admis- 
sion to  city  high  school 

- 

1.  Same  as  in  C,  above 
2..  Same  as  in  C,  above 

D 

Partial    exemption  from    usual 
school-attendance  requirements 
(instead  of  entire  session,  only 
8  weeks  are  required  by  com- 
pulsory education  law)  on  con- 
dition that  child  is  able  to  read 
and  write  English 

Child  must 
be    em- 
ployed for 
his  own 
support  or 
support  of 
those  de- 
pendent 
on  him 

• 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

E 

School  record,  signed  by  principal 
or  chief  teacher  of  school  last  at- 
tended, certifies: 

(1)  100  days'  attendance  dur- 
ing  the   12  months  previous 
either  to  arriving  at  the  age  of  14 
years  or  to  applying  for  school 
record; 

(2)  Ability  to  read  and  write 
simple  English  sentences; 

(3)  That  child  has  completed 
5  yearly  grades  in  reading,  spell- 
ing, writing,  English  language, 
and  geography,  and  is  familiar 
with  arithmetic  through  frac- 
tions 

If  school  record  is  not  obtainable, 
and  parent  or  guardian  so  certi- 
fies by  affidavit,  issuing  officer 
must  examine  child  and  test 
bis  proficiency  in  above  studies 

1.  W  rit  ten 
promise  of 
prosp  e  c  t  i  v  e 
employer 

2.  Employer's 
promise  states 
nature  of  work 

1.  Dutv 
State  labor  inspectors,  under 
the  direction  of  the  commis- 
sioner of  agriculture,  labor, 
and  statistics: 

Shall  inspect  specified  es- 
tablishments    [For  list,  see 
St  1915  s  33a. 2]; 

Shall  report  to  State  and 
to  county  attorney  any  vio- 
lations occurring 
Truant  officers: 

May     inspect     establish- 
ments named  in  A -III; 

Shall  report  violations  to 
superintendent  of  schools, 
State    labor    inspector,    or 
other  authorized  officer 

2(a).  First  offense 
Minimum — $15 

Maximum— $50 

2(a).  Second  offense 
Minimum— 115  or  imprison- 
ment, or  both 
Maximum— 4100  or  imprison- 
ment for  30  days,  or  both 
2(a).  Subsequent  offense 
Minimum— 1200  or  imprison- 
ment for  30  days,  or  both 
2(b).  Anv  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— 15 
Maximum— 420 

A 
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EMPLOYMENT  [8EE  TABLE  3]— Continued 

notes  on  pp.  467-475  should  bt  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


vra 


Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  commissioner  of  labor 
and  assistant  commissioners 
Parish,  city,  or  town  factory 
inspectors  (including  New 
Orleans  factory  inspector) 
Supervisor  of  minerals: 

Shall  enforce  provisions  of 
law  pertaining  to  mining 

2(a).  Any  offense 
Minimum— 125  or  imprison- 
ment for  10  days,  or  both 
Maximum— $50  or  imprison- 
ment for  6  months,  or  both 


1.  [See  column  V] 

2.  [Child  is  "required  to  pro- 
cure "  certificate  under  con- 
ditions specified  in  column 
V.  Penalty  in  A-IX,  above, 
applies  to  "any  violations 
of  this  act") 


B 


72485°— 15 9 
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Tablb  &.— requirements  for  entering 

fin  reading  this  analysis,  the  explanatory 


Ag* 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

BfAlNE 

1905  C  128  8  1  (as 
amended  by  1915  C 
320    s    1),   2   (as 
amended  by  1915 
C320s4) 
1911  C  65  8  2, 11 
1915032782,4,5 

A    14  to  10 

"Work  per- 
mit" 

Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Any  business  or  serv- 
ice whatever  during 
school  hours 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport  showing 
the  birth 

Issuing  officer 
may  require 
in  doubtful 
eases  a  cer- 
tificate from 
school  phy- 
sician    or 
from  medi- 
cal officer  of 
board    of 
health  stat- 
ing   that 
child  has 
been  exam- 
inedbyhim, 
and  in  his 
opinion  has 
attainednor- 
maldevelop- 
ment  and  is 
insufficient- 
ly sound 
health  and 
physically 
able     to 
perform  in- 
tended work 

Require- 
ment after 
entering  em- 
ployment: 
[State  factory 
inspector  or 
his  deputy 
or   agent 
may  require 
similar  cer- 
tificate in 
doubtful 
cases] 

■    i       « 

B    14  to  16 

"Vacation 
permit" 

[The  occupations  or 
establishments    for 
which  this  permit  is 
required  ar'  notdefi- 
nitely  stated  in  the 
law,  but  it  would 
appear  to  be  neces- 
sary for  employment 
only  in  those  estab- 
lishments  for   em- 
ployment in  which 
a  "work  permit"  is 
required] 

Same  as  in  A,  above 

Same  as  in  A, 
above 
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EMPLOYMENT  [SEE  TABLE  SHContinued 
on  pp.  487-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
Inspector's  orders 

IX 

Educational 
VI 

Poverty 

• 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Child  most  demonstrate  ability  to 
•     read  and  write  simple  English 
sentences  and  to  perform  the 
fundamental  operations  of  arith- 
metic through  division,  accord- 
ing to  test  furnished  by  local  su- 
perintendent of  schools  or  school 
committee,  or  must  furnish  a 
certificate   signed  by  public- 
school  teacher  or  principal  of  an 
approved  private  school  certi- 
fying to  such  ability 

i 
i 

■ 

1.  Duty 

State  commissioner  of  labor 
[and  industry] 

"  Agents  for  the  protection  of 
children,"  sheriffs,  deputy 
sheriffs,  police  officers,  and 
constables: 

Shall  enforce  any  act  con- 
cerning the   protection  of 
children 

1.  Power  only 

Truant  officers,  factory    in- 
spectors, or  other  officers 
charged  with  enforcement 
of  this  act: 

May  demand  proof  of  age 
of  child  apparently  under  16 
and  forbid  his  employment 
if  such  evidence  be  not  pro- 
duced 

[See  Table  5  for  other  powers 
of  truant  officers  to  inspect 
certificates] 

2(a).  Any  offense 
Minimum— 125 
Maximum— $200 

• 

A 

i 

i 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 
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Table  2,— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  tbe  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

Reference* 

Kind  of  permit 

Exemption* 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

MARYLAND 

A    14  to  16 

Mercantile   establish- 

(1) Birth  certificate 

Certificate 

ment 

If  above  is  not  ob- 

signed by  a 
physician 

[For  street   trades, 

"General 

Mechanical  establish- 

tainable, and  parent 

see  Table  6] 

employment 
certificate" 

ment 

or  guardian  so  certi- 

appointed 

Mill 

fies  by  affidavit, 

by  issuing 
ouicer,  stat- 

[For public  exhibi- 

Factory 
Workshop 

(2)  Passport 

tions,  see  Table  7] 

[See  note  in  col- 

(3) Baptismal  certifi- 

ing that  ho 

umn  I] 

Temenent-house  man- 

cate 

has  examin- 

Annotated Code  1911 

ufactory    or   work- 

If no  one  of  above 

ed  child  and 

v  3  (1914)  art  27  s 

shop 

is  obtainable,   and 
parent  or  guardian  so 

that  in  his 

344;  art  77  s  166; 

Office  building 

opinion     it 

art  100  s  4,  5,  9-17, 
19,20,34,35,38,40, 

Restaurant 

certifies  by  affidavit, 

has  reached 

Bakery 

(4)  Other    documen- 

normal de- 

48 

Barbershop 

tary  evidence  (ex- 

v e  lopment 

Hotel 

cept  school  record  or 
affidavit  of  parent, 
etc.)  satisfactory  to 
issuing  officer; 

and  bin  suf- 

[The certificate  tab- 

Apartment house 

ficiently 
sound 

ulated  in  A  per- 

Bootblack stand  or  es- 

mits employment 

tablishment   [other 

health   and 

during  entire  year; 

than  employment  in 

school    census    or 

physically 

those  in  B  and  C 

street     trade,     for 
which  see  Table  6, 

enumeration  record 

able  to  per- 
f  orm  in- 

only during  such 

duly  attested  may 

time  as  child  is 

Public  stable 

be  used 

tended 

not  required  to 

If   no   documen- 

work 

attend    school- 

Oarage 

tary    evidence    as 

See  Table  5] 

Laundry 
Driver 
Brickyard 
Lumberyard 

above  is  obtainable, 
and  parent  or  guard- 
ian so  certifies  by 
affidavit, 

• 

Construction  or  repair 

(5)  Certificate  of  phy- 
sician appointed  bv 
issuing  officer,  stat* 

of  buildings 

Messenger    for    tele- 

graph, telephone,  or 

ing  that  in  his  opin- 

messenger company 
Canning  establish- 

ion child  is  14 

ment 

Packing  establish- 

ment 

Store 

Office 

Boarding  house 

Place  of  amusement 

Club 

Distribution,  trans- 

mission, or  sale  of 

merchandise 

B    12  to  14 

Mercantile   establish- 

(1) to  (4)  Same  as  in 

C  e  r  t  i  ficate 

ment 

A.above 
If  no    documen- 

from phy- 

"Vacation 

Canning  establish- 

sician des- 

employm e  n  t 
certificate" 

ment 

tary  evidence  as 

ignated  bv 
issuing  offi- 
cer, stating 

Packing  establish- 

above is  obtainable, 

ment 

(5)  Certificate  of  phy- 

[See note  in  col- 

Store 

sician  designated  bv 
issuing  officer,  stat- 

that he  has 

umn  I] 

Office 

examined 

Boarding  house 

ing  that  in  his  opin- 

child  and 

Place  of  amusement 

ion  child  is  12  years 

that  in  his 

Club 

of  age  or  upward, 
together  with  affi- 

opinion it  is 
pnysically 

Distribution,  trans- 

mission, or  sale  of 

davit  of  parent  or 
guardian  that  child 
is  over  12 

able  to  un- 

merchandise 

d  e  r  t  a  k  e 

intended 

work 

C    14  to  16 

Same  as  in  A,  above 

Same  as  in  B,  above 

Same  as  in  B, 
above 

"V  a  cation 

e  m  p  loyment 
certificate  " 

[See  note  in  col- 

umn IJ 

CHILD  LABOR  LEGISLATION. 


183 


EMPLOYMENT  [SEE  TABLE  3}-Continued 
oo  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Ability  to  read  and  write  simple 
English  sentences.  Examina- 
tion by  issuing  officer 
School  record  signed  by  principal 
or  chief  executive  officer  of 
school  last  attended,  certifies: 

fl)  Regular  attendance  for 
inmimum  period  prescribed  by 
law  (see  Table  5)  during  any 
period  of  the  12  months  after 
child  reaches  age  of  13; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences; 

(3)  Completion  of  fifth  grade 
in  reading,  spelling,  writing, 
English  language,  geography, 
ana  arithmetic  through  f rac- 


[Soe  note  in  column  I] 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


VIII 


1.  Certificate 
shall  contain 
name  and  ad- 
dress of  pros- 
pective e  m- 
ployer  and  the 
nature  of  the 
occupation  in 
which  child  is 
to  be  engaged; 
and  no  certifi- 
cate shall  be 
valid  except 
in  the  hands 
of  the  em- 
ployer named 
ana  for  the 
occupation  de- 
scribed there- 
in 


1.  Same    as 
A, above 


in 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
Chief  of  State  bureau  of  statis- 
tics and  information 
Inspectors  of  factories,  attend- 
ance officers,  and  other  au- 
thorised officers 
Any  person: 

May  make  and  prosecute 
complaints 

2(a).  Any  offense 
Maximum— $100 

2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Maximum— 120 


[See  note  in  column  I] 


1.  Same    as    in 
A,  above 


1 .  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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EMPLOYMENT  [SEE  TABLE  *]— Continued 
nppu  467-475  ahould  be  bone  m  mind] 


Ifeouirenients— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promiseof  em- 

ployment 

2.  Other 

vni 

Such  ability  to  read,  write  and 
spell  in  English  as  is  required 
for  cempletkm  of  fourth  grade. 
Examination  by  issuing  officer 

School  record ,  signed  by  principal 
or  teacher  in  charge  ef  school  last 
attended,  shows  grade,  studies, 
and  amount  of  school  attend- 
ance daring  year  preceding: 
said  record  shall  not  be  issued 
or  accepted  unless  following  re- 
quirements have  been  com- 
plied with: 

(1)  Above-meotloned  eduoa- 
tlonal  attainments; 

CO  130  days'  school  attend- 
ance after  child  is  13  years  of 

School  record  may  be  accepted 
without    educational    attain- 
ments If  child  has  attended 
school  at  least  7  years,  if  issu- 
ing officer  thinks  him  incapable 
of  acquiring  them 

Issuing  officer  may  suspend  at- 
tendance requirements  if  he 
thinks  best  Interests  of  child 
are  served  by  so  doing,  and 
may    waive    requirement    of 
school  record  if  it  is  impossible 
to  obtain  it 

Requirement  after  entering 
employment: 
ICompufsory  continuation-school 
attendance  under  certain  con- 
ditions—See  Table  5,  E] 

i 

1.  W  r  1 1 1  e  n 
promise  of  em- 
ployer or  his 
agent 

2.  Employer's 
promise  to 
employ  states 
character 
and    number 
of    hours    of 
prospective 
e  m  pJoyment 
and  agrees 
to  comply 
with  law 

1.  Duty 
Inspectors  of  State  board  of 

labor  and  industries 
Attendance  officers: 

"Shall  inquire  into"  all 
cases   of  children   out   of 
school  and  without  permits; 
shall  apprehend  ana  take  to 
school  child  under  21  ille- 
gally employed;  shall  make 
complaint; 

May    inspect    establish- 
ments 

2(a).  Each  offense 

Minimum— IIP  or  imprison- 
ment 

Maximum— 150  or  imprison- 
ment for  30  days 
2(b).  Any  offense 

(Each  day's  violation  a  sepa- 
rate offense) 

Minimum— f>50  or  imprison- 
ment 

Maximum— 1200  or  imprison- 
ment for  80  days 

A 

Such  ability  to  read,  write,  and 
rpeH  in  English  as  is  required 
lor  completion  of  fourth  grade 

1.  [See  Table  5,  Bl 

2.  [See  Table  5,  BJ 

B 

Certificate  states  that  child  has 
men  anility  to  read,  write,  and 
spell  in  English  as  is  required 
for  completion  of  fourth  grade. 
Examination  by  issuing  officer 

1.  Same  as  in  A,  above 

2(a).  Each  offense 
Maximum— 1  LOO 

C 

Certificate  states  that  child  has 
not  such  ability  to  read,  write, 
and  spell  in  English  as  is  re- 
quired for  completion  of  fourth 
grade.    Test  by  issuing  officer 

Requirement  after  entering 
employment: 
(Compulsory  evening-school  at- 
1     tendance— See  Table  5,  D] 

/ 

1.  Same  as  in  A ,  above 

2.  Same  as  in  C,  above 

D 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  the  explanatory 


State 


MICHIGAN 

Howell's  Annotated 
Statutes  1913  s  4018 
(as  amended  by 
1915  No  255),  4026, 
4029,4082 

[For  excuse  from 
school  attendance, 


icallv  the  same 
conditions  as  those 
tabulated  in  col- 
umn VII,  which  is 
apparently  a  pre- 
requisite for  em- 
ployment under  16 
In  any  occupation 
during  school 
hours,  unless  child 
has  completed 
eighth  grade,  see 
Table  5,  B-II,  sub- 
division (2)] 


MINNESOTA 

[For  public  exhibi- 
tions, see  Table  7] 

General  Statutes  1913 
S  3818,  3819,  3840, 
3842,    3843,    3846, 
3847 


Age 

Kind  of  permit 

n 


.    Under  16 
[15  to  16] 

Employ- 
ment [pover- 
ty) "permit" 


B    Under  16 
[16  to  16] 

"Limited 
vacation  per- 
mit" 


A    14  to  16 


"Emplov 
certin- 


ment 
cate" 


Occupations  or  estab- 
lishments 

Exemption* 


m 


Manufacturing  estab- 
lishment 

Mercantile  institution 

Workshop 

Store 

Office 

Hotel 

Laundry 

Mine 

Bowling  alley 

Telegraph  service 

Messenger  service 

"Any  person  coming 
within  the  provi- 
sions of  this  act" 
[The  act  referred  to 
is  H  A  8  1913  C  64 
(s  4009-4062).  It  is 
not  clear  to  what 
further  occupations, 
if  any,  this  phrase 
would  make  the  per- 
mit requirement  ap- 
ply. It  might  be 
construed  to  apply 
also  to  theater  and 
to  billiard  or  pool 
room  conducted  for 
profit] 

Exemptions: 
Employment  during 
established  vaca- 
tion period  in  pre- 
serving perishable 
goods  in  fruit  or 
vegetable  canning 
establishment 


Occupations  or  estab- 
lishments same  as 
in  A,  above 

Exemptions: 
Same  as  in  A,  above 


Any  business  or  serv- 
ice [during  any  part 
of  the  term] "  during 
which  the  public 
schools  are  in  ses- 
sion" 

(The  words  within  the 
brackets  are  omitted 
in  the  law,  appar- 
ently by  mistake. 
They  occur  in  the 
original  law,  passed 
in  1907,  but  not  in 
the  law  as  amended 
in  1912) 


Requirements 


Evidence  of  age 


IV 


(1)  Passport 

(2)  Record  of  birth 
kept  by  authorized 
public  authority 

(3)  Baptismal  or  other 
religious  record 

If  no  one  of  above 
is  obtainable, 

(4)  Statement  of  phy- 
sician connected  offi- 
cially with  depart- 
ment of  health,  cer- 
tifying that  in  his 
opinion  child  is  15 
or  over,  is  in  sound 
health,  and  physi- 
cally able  to  per- 
form intended  work. 
Issuing  officer  may 
require  also  parent's 
affidavit  of  age  or 
other  evidence 


Same  as  in  A,  above 


(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
or  guardian  taken 
before  issuing  officer 

(Issuing  officer  shall 
"examine  child" 
and  file  statement 
that  in  his  opinion 
child  is  14  or  over) 


Physical 


Statement  by 
issuing  offi- 
cer that  in 
his  opinion 
child  has  at- 
tained nor- 
mal devel- 
opment, is 
in  sound 
health,  and 
physically 
able  to  per- 


form  in 
tended 
work;  in 
doubtful 
cases  such 
fitness  shall 
be  deter- 
mined bv 
medical  of- 
ficer of  de- 
partment of 
health 


Same  as  in  A, 
above 


Certificate 
from  repu- 
table prac- 
ticing phy- 
sician desig- 
nated for 
this  purpose 
by  school 
board,  that 
child  has  at- 
tained nor- 
mal devel- 
opment, is 
in  sound 
health,  and 
physically 
able  to 
erf or  m 
ntended 
work 


f, 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
i  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


vm 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


Ability  to  read  and  write  simple 
English  sentences.  Examina- 
tion by  issuing  officer 
School  record,  signed  by  principal 
or  chief  executive  officer  of 
school  attended,  certifies: 

(1)  Regular  attendance  of  100 
days  daring  school  year  pre- 
vious to  arriving  at  age  of  15  or 
to  applying  for  school  record : 

(3)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences: 

(3)  Completion  of  6th  grade 
of  public  schools  or  its  equiva- 


Statement 
by  issuing 
officer 
that  in  his 
opinion 
services  of 
child  are 
essential 
for  sup- 
port of  it- 
self or  its 
parent* 


Same  as  in 
A, above 


Completion  of  studies  taught  in 
common  schools  of  district,  or 
other  school  in  which  the  cur- 
riculum is  equal.  In  any  case 
ability  to  read  and  write  simple 
Engjush  sentences  is  required 

8chool  record,  "properly  filled 
oat0  and  signed  by  principal 
or  teacher  of  school  last  at- 
tended, must  be  examined  and 
approved  by  issuing  officer 


1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citizen: 

May  make  complaint 
[1911  A  163  and  1913A 177 pro- 
vide for  the  appointment  of 
mine  inspectors,  but  their 
duties  apparently  relate  only 
to  safety] 

2(a).  Any  offense 
Minimum— $10    or  imprison- 
ment for  10  days,  or  both 
Maximum— 1100  or  imprison- 
ment for  90  days,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Duty 
State  department  of  labor  and 
industries 

1.  Power  only 
Truant  officers: 

May  inspect  establish- 
ments and  shall  report 
violations  to  school  authori- 
ties and  to  State  commis- 
sioner of  labor 

2(a).  Any  offense 
Minimum— 125 
Maximum— $50 

2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— $20 
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(in  reading  tola  MaiysJSy  the  etiylaiiaUjry 


n,     ■    r  ,m 


State 


MINNESOTA- 

Continued 

G  S  1913  s  3850,  8482 

[The  provisions  tab- 
ulated in  B  appear 
to  apply  to  any  oc- 
cupation, but  the 
law  is  not  definite] 


MISSISSIPPI 

1908  C  99  (as  amend- 
ed by  1912  C  165) 
s  1,  3,  5-8 

1914  C  163  s  3,  4 

1914  C  164  s  9 

[1912  C  165  s  9,  amend- 
ing 1908  C  99,  which 
exempted  fruit  can- 
neries from  the 
Envisions  tabu- 
ted  in  A,  and 
which  so  defined 
the  application  of 
the  act  as  to  make 
the  penalties  and 
"physical  require- 
ments" apply  to 
employment  in  all 
the  establishments 
listed  in  column 
III,  was  repealed 
by  1914  C  163  s  8] 


Age 

Kind  of  permit 

n 


B    "Any  child" 

"Certificate" 
of  physical  fit- 


[May  be  required 
after  entering 
employment] 


.    Boy  12  to  16 
Girl  14  to  16 

"Affidavit" 
of  age  and 
school  attend- 
ance 


Occupations  or  estab- 
lishments 

Exemption* 


in 


[Any  occupation— See 
note  in  column  I] 


Manufacturing  estab- 

ment 
Mill 

Factory 
Cannery   [See  note  in 

column  I] 

Exemptions: 
[1914  C  164  repeals 
these  provisions  in 
so  far  as  they  relate 
to  "cotton  mills  and 
knitting  mills/1  but 
enacts  nearly  identi- 
cal provisions  for 
such  establishments 
in  regard  to  affi- 
davit, etc.— See  pro- 
visions in  B,  below] 


Requirements 


Evidence  of  i 


IV 


Affidavit  of  parent  or 
guardian  states  date 
of  birth  of  child 


Physical 


V 


Certificate 
from  repu- 
table prac- 
ticing phy- 
sician desig- 
nated by 
school 
board,  al- 
f  irmin  g 
child's 
physical  fit- 
ness to  per- 
form work 
at  which  en- 
gaged, shall 
be  required 
by  officials 
of  labor  de- 
partment or 
truant  offi- 
cers, if  said 
child  ap- 
pears un- 
able to  per- 
form such 
work 


Requirement 
after  enter- 
ing employ- 
ment: 

Countyhealth 
officer  must 
inspect 
"manufac- 
turing es- 
t  a b  1  is  h - 
men  ts"  and 
report  to 
sheriff  child 
whose  phys- 
ical condi- 
tion inca- 
Eacitates 
im  to  per- 
form work 
required, 
and  sheriff 
shall  re- 
move him 
from  esmb- 
lishment. 
Judgment 
of  health 
officer  shall 
be  conclu- 
sive [See 
note  in  col- 
umn I] 
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EMPLOYMENT  fSEE  TABLE  3]— Continued 
i  on  pp.  487-475  should  bo  borne  in  mind] 


R  eqiiirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vra 

■ 

■ 

1.  [See  column  V] 

2.  [A  maximum  penalty  of 
$100  or  imprisonment  for 
3  months  is  incurred  for  re- 
fusing to  produce  certificate 
upon  demand  or  employing 
child  who  can  not  obtain  it] 

B 

AAdarfe  of  parent  or  guardian 
•tatoi  last  school  attendance, 
grade  of  studies  pursued,  ana 
aams  of  school  and  teacher  in 
charge 

1.  Duty 
Stato  factory  inspector 
County  health  officer: 

[  For  duties,  see  A-V] 
County  sheriff: 

[For  duties, see  A-V] 
Circuit  judge: 

Shall  specially    charge 
grand  jury   to  investigate 
violations 

2(a).  Any  offense 

Minimum— $50    or  imprison- 
ment for  10  days,  or  Doth 

Maximum— $100  or  imprison- 
ment for  60  days,  or  both 

(Above  penalty  applies specifl 
cally  to  employment  only  in 
"mill,  factory  or  manufac- 
turing establishment") 
2(b).  Any  offense 

Minimum— $10 

Maximum— $100 

(Penalty  2(b)  is  incurred  for 
refusal  to  obey  lawful  order 
of  sheriff  or  health  officer, 
and  applies  specifically  only 
to    "  manufacturing    estab- 
lishments") 

~JT 
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Tablk  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


State 
References 


MISSISSIPPI- 

Continued 

1914  C  163  s  3,  4 
1014  C  164  s  1,  3-0 


MISSOURI 

Revised  Statutes 
1009  vis  1718  (as 
amended  by  1911  p 
132),  1720-1724  (as 
amended  by  1911  p 
132),  172Gd  (as 
added  by  1911  p 
132) 

R  8  1909  v  2  s  7824, 
7825 

[For  law  prohibiting 
employment  of 
boy  under  16  in 
mine  if  he  can  not 
read  and  write,  see 
RS 1909  v2s  8456, 
8463.  8465,  8467  (as 
amended  by  1911  p 
819)] 


Age 

Kind  of  permit 

n 


i    Boy  12  to  16 
Girl  14  to  16 

"Affidavit" 
of  age  and 
school  attend- 
anoe 


A    14  to  16 

"Employ- 
ment certifi- 
cate" 


Occupations  or  estab- 
lishments 

Exemption* 


ra 


Requirements 


Cotton  mill 
Knitting  mill 


Any  occupation 


B    14  to  16 

"Certificate 
of  physical  fit- 
ness 

[May  be  required 
after  catering 
employment] 


Evidence  of  age 


IV 


Same  as  in  A,  above 


Physical 


Same  as  in  A, 
above,  ex- 
cept that 
provision 
applies  to 
cotton  and 
knitting 

mflU 


1)  Passport 

2)  Birth  certificate 

(3)  Baptismal  certifi- 
cate 

(4)  Other  religious  rec- 
ord 

If  no  one  of  above 
is  obtainable, 

(5)  Affidavit  of  parent 
or  guardian 


Same  as  in  A,  above 


Issuing  officer 
certifies,  af- 
ter exami- 
nation, that 
in  his  opin- 
ion child  has 
attained 
normal  de- 
velopment 
and  is  in  suf- 
ficiently 
sound  health 
and  physi- 
cally able  to 
rffTorm  in- 
ended 
work.  If  is- 
suing officer 
so  requests . 
physical 
condition 
shall  be  de- 
termined by 
medical  offi- 
cer of  board 
or  depart- 
ment of 
health  or  by 
a  regularly 
licensoa 
physician 


Factory  in- 
spector or 
his  assistant 
or  deputy 
may  de- 
mand cer- 
tificate of 
physical  fit- 
ness from 
regularly  li- 
censed phy- 
sician for 
child  who 
seems  phys- 
ically u  li- 
able to  per- 
form work 
at  which  en- 
gaged 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  In  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promiseof  em- 

ployment 

2.  Other 

vm 

Same  as  in  A,  above 

1.  Duty 
State  factory  inspector 
County  health  officer: 

[For  duties, see  B-V] 
County  sheriff: 

Has  duty  of  enforcement 

[See also  B-V] 
Circuit  judge: 

Has  duties  as  specified  in 
A,  above 

2(a).  Any  offense 

Minimum— $50    or  imprison- 
for  10  days,  or  both 

Maximum— $100  or  imprison- 
ment for  60  days,  or  both 
2(b).  Any  offense 

Minimum— $10 

Maximum— $100 

(Penalty  2(b)  is  incurred  for 
refusal  to  obey  lawful  order 
of  sheriff  or  health  officer) 

B 

Ability  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 

School  record ,  signed  by  principal 
or  chief  executive  officer  of 
school  attended,  certifies: 

(1)  Ability  to  read  and  write 
simple  English  sentences; 

(J)  That  child  "  has  regularly 
attended ''school 

1.  [No    specific 
provision] 

2.  Certificate 
states  kind  of 
work     which 
child  says  he 
intends  to  do 

1.  Duty 
State  factory  inspector: 

In  cities  of  10,000  or  over 
"shall  enforce  all  laws  relat-  , 
ing  to  the  inspection"  of  fac- 
tories, warehouses,  freight 
depots,     machine     shops, 
laundries,  tenement  work- 
shops,   bakeshops,    hotels, 
restaurants,  bowling  alleys, 
theaters,  concert  halls   or 
places  of  public  amusement, 
and  other  manufacturing, 
mechanical,  and  mercantile 
establishments  and   work- 
shops 

2(a).  Any  offense 
Maximum— $100  or  imprison- 
ment for  1  year,  or  both 
(Each  day's  violation  a  sepa- 
rate offense) 

A 

• 

1.  [See  column  V] 

2.  [Child  who  can  not  obtain 
certificate  demanded  shall 
not  be  employed.    Penalty 
in  A,  above,  applies  to  vio- 
lation of  any  provision  of 
this  act] 

B 
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Tabub  2.— REQUIREMENTS  FOB  ENTERING 

(In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemption* 

Evidence  of  age 

Physical 

I 

n 

ni 

• 

IV 

V 

MONTANA 

Revised  Codes  1907 

s 1660, 1669 
1913  C  76  s  1100-1103 

A    Under  14 

[Age  of  comple- 
tion of  public- 
school  studies 
to  14] 

"Age    and 
schooling  cer- 
tificate77^ 

Any  occupation  dur- 
ing school  term 

"Satisfactory  proof  of 
age" 

B    14  to  16 

Same  as  in  A,  above 

Same  as  in  A,  above 

"Age    and 
schooUng  cer- 
tificate71^ 

EC  1907  8 1660, 1660, 

1746, 1748-1751 
1911  C 120  8  5 
1913  C  65  S3, 5 

C    Over  16 

"Age     cer- 
tificate" 

Factory 

Workshop 

Mine 

Mill 

Smelter 

Steam,  electric,   hy- 
draulic,    or    com- 
pressed-air railroad 

Passenger  or  freight 
elevator 

Where  any  machinery 
is  operated 

Telegraph  company 

Telephone  company 

Messenger  company 

Any  occupation  not 
above    enumerated 
which  is  known  to 
be  dangerous  or  tin- 
healthful  or  which 
may  be  in  any  way 
detrimental  to  the 
morals  of  child  un- 
der 16 

Official  record,  com- 
piled by  State  com- 
missioner of  labor 
and  industry,  from 
reports  made  to  him 
by  county  superin- 
tendent of  schools, 
giving  ages  of  all 
children  under  16 
who  are  residents  of 
State 

t                          = 
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DCPLOYMENT  [SEE  TABLE  3]-Contmued 
polaiom  >fL  m-m  ahswld  be  boras  iafrnind) 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educatieael 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vra 

"•tttaasetsfy  proof"  that  ehJM 
"has  looceasmHy  completed" 
the  studies  of  reading,  miltaf, 
writing,     language,     Engliak 
grammar,  geography,  history 
and  atria,  physiology  and  hy- 
gkne,  and  arithmetic 

1.  Duty 
Truant  officers 

State  bureau  of  child  and  ani- 
mal protection: 

Was  created  "for  the  pur- 
pose of  enforcing  the  laws 
»  ♦  *  pertaining  to  chil- 
dren" ; 
Has  powers  of  inspection 

2(a).  Each  offense 
Minimum— $25 
Maximum— $60 

A 

Certmeate  issued  upon  "a  knowl- 
edge" of  child's  ability  to  read 
and  write  English 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

- 

• 

1.  Duty 
State  commissioner  of  labor 
and  industry 

State  bureau  of  child  and  ani- 
mal protection: 

Has  duties  and  powers  as 
specified  in  A.  above 
State  coal  mine  inspector: 

As  to  coal  mines 
[State  mine  inspector  must  In- 
spect mines,  out  his  duties 
apparently  relate  only  to 
safety— See  R  C  1907  s  1713, 
17201 

1.  Power  only 
Any  reputable  citizen: 
May  make  complaint 

2(a).  Any  offense 
MIiiItpiiiti — t^-1*  or  fmprfson- 

C 

1 

ment  for  30  days,. or  both 
Maximum— $500  or  imprison- 
ment for  6  months,  or  both 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptions 

Evidence  of  age 

Physical 

I 

II 

in 

IV 

V 

NEBRASKA 

A    14  to  16  (if 

Manufacturing  estab- 

(1) Passport 

(2)  Birth  certificate 

Issuing  officer 

graduate) 

lishment 

after    mak- 

[For public  exhibi- 

Mercantile institution 

(3)  Baptismal  certifi- 

ing exami- 
nation signs 

tions,  see  Table  7] 

"Employ- 
ment   certifi- 

Factory 
Workshop 

cate 

(4)  Other  religious  or 

statement 

[The  certificates  tab- 

cate" 

Theater 

official  record  show- 

that in  his 

ulated  in  A  and  B 

Concert  hall 

ing  date  of  birth 
If  no  one  of  above 

opinion 
child  has  at- 

are alsocalled  "  Age 

Place  of  amusement 

and  schooling  cer- 

Store 

is  obtainable, 

tained  nor- 

tificates"] 

Office 

(5)  Affidavit  of  par- 

mal   devel- 

Hotel 

ent  or  guardian 
(6)  In  of  o  u  b  t  f  u  1 

opment,   is 

Revised  Statutes 

laundry 

in  sound 

1913  s  3576,  3573, 

Bowling  alley 

cases,  issuing  office 

health,  and 

3580,    3582,    3583. 
3585,3586 

Passenger  or  freight 
elevator 

may  refer  question 
of  age  to  the  judge 

physic  a  1  ly 
able  to  per- 
form  In- 

Messenger  for  any  of 
the  above 

of  the  Juvenile  court 

[For  law  according  to 

or   to   the  county 

tended 

which  evening  or 

Driver  for  any  of  the 

judge,  whose  judg- 
ment shall  be  final 

work.     I  n 

other    school    at- 

above 

doubtful 

tendance     equiv- 

cases    such 

alent  to  the  even- 

fitness shall 

ing-school  attend- 

be deter- 

ance tabulated  in 

mined  by  a 

B-VI  may  be  re- 

medical 

quired  of  child  14 

officer  of  the 

to  16  in  city  and 

board  or  de- 

metropolitan city 
school  districts 

partment  of 
health,     or 

and   14   to  15  in 

by  a  phy- 
sician   pro- 

other places,  if  he 

is  "  legally  and  reg- 

vided by 

ularly     employed 

the  State 

for  his  own  sup- 

board of  in- 

port or  the  support 
of  those  actually 
dependent  upon 
him,"  see  R  81913 

spection 

B    14  to  16  (if 

Same  as  in  A,  above 

Same  as  in  A ,  above 

Same  as  in  A, 

nongrad- 
uate) 

above 

8  6024-6926] 

"Employ- 
ment  certifi- 

cated 
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•LOfYMENT  [SEE  TABLE  3}-Continued 
on  pp.  467-475  should  be  borne  in  mind) 


Requirements— Continued 


Educational 


VI 


ifr  to  read  and  write  simple 

gush  sentences.    Examina- 

o  by  issuing  officer 

10 1  record,  signed  by  teacher 

d  principal  of  the  schoolchild 

a  attended ,  shows : 

[1)  Completion    of    eighth 

[3)  Attendance  for  three- 
arths  of  school  year  previous 
becoming  14  years  of  age,  or 
sing  the  year  previous  to 
iptytng  for  record; 
(3)  Above-mentioned  ability 
read  and  write  simple  E  nglish 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


Vffl 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  deputy  commissioner  of 

labor 
Truant  officers 

1.  Power  only 
Members  of  State  board  of 
inspection: 

Mav  inspect  employment 
certificates  and  demand  evi- 
dence of  age  of  child  appar- 
ently under  16  whose  certifi- 
cate is  not  on  file,  and  for- 
bid his  employment  if  evi- 
dence that  ne  is  over  16  be 
not  produced.  For  further 
powers,  see  C-V 
Any  person: 

May  cause  enforcement 

2(a).  Each  offense 
Maximum— $50 

2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— 120 


lity  to  read  and  write  simple 
nglish  sentences.  Examina- 
Dn  by  issuing  officer 
ool record,  signed  by  teacher 
id  principal  of  the  schoolchild 
L3  attended,  shows: 

(1)  Xoncompletion  of  eighth 
•ade; 

(2)  Attendance  for  three- 
orths  of  school  year  previous 

>  becoming  14  years  of  age,  or 
uing  the  year  previous  to  ap- 
Iving  for  record; 

(3)  Above-mentioned  ability 

>  read  and  write  simple  Eng- 
ih  sentences 

tificate  of  regular  attendance 
:  a  publ  ic  evening  schoo  1  which 
maintained  for  not  less  than 
»  weeks  per  year,  3  evenings 
rr  week,  and  2  hours  per  even- 
* 

Requirement  after  entering 
aplorment: 

oputeory  evening-school  at- 
Ddance— See  Table  5,  E] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


724S5°— 15- 


-10 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemptions 
IU 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

NEBRASKA— 

Continued 

C     Under  16 

"Certificate" 
of  physical  fit- 
ness 

[May  be  required 
after  entering 
employment] 

[Any  occupation] 

Member  o  f 
State  board 
of  inspec- 
tion may 
dem  and 
exam  i  n  a  - 
tion  by  reg- 
ularly 1  i  - 
censed  phy- 
sician se- 
lected b  y 
the  board, 
of  child 
under  16 
who  seems 
physica  1 1  y 
unable  to 
do  work  at 
which  en- 
gaged 

NEVADA 

[For  public  exhibi- 
tions, see  Table  7] 

Revised  Laws  1912 

s  6824,  6285 
1915  C  203  s  4, 8, 9, 13 

[The  law  specifies  no 
requirements    for 
permit   tabulated 
in  A] 

(See  Table  1,  A,  for 
later    law    which 
would  appear  to 
limit   this  provi- 
sion, in  so  far  as  it 
applies  to  children 
imder  14,  to  em- 
ploy meat  outside 
school  hours  and 
during  vacation] 

A    Boy  under  14 
Girl  under  16 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for  employ- 
ment in  any 
business    o  r 
service  during 
school  hours, 
fixed  by  later 
law,  see  Table 
1,AJ 

Factory 

Store 

Shop 

Mine    [But  1913  C  232 
s  2,  which  is  a  later 
provision,    fixes    a 
minimum  age  of  16 
for  employment  in 
mine— see  Table  1, 
BJ 

Any  inside  employ- 
ment 

Exemptions: 
Inside     employment 
connected  with  farm 
or  housework 

- 

- 

j 
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CPLOYMENT  [SEE  TABLE  3]  -Continued 
as  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promiseof  em- 

ployment 

2.  Other 

VIII 

^ 

1.  [See  column  V] 

2.  [Child  who  can  not  obtain 
certificate  shall  not  be  em- 
ployed.     Penalties  in    A, 
above,  appear  to  be  appli- 
cable here] 

C 

1.  Duty 
StAtA  labor  onmniissinner 

A 

2(a).  Any  offense 
Maximum— $500  or  imprison- 
ment for  6  months,  or  both 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptions 

Evidence  of  age 

Physical 

I 

II 

m 

IV 

V 

NEW     HAMP- 

A   Under  16 

Mill 

One  of  the  fol- 

Certificate. 

SHIRE 

[14  to  16] 

Factory 
Workshop 

lowing: 

from  medi- 

(1) Passport 

cal  officer  of 

Public  Statutes  1901 

"Emp  loy- 
ment  certifi- 

Quarry 

Mercantile   establish- 

(2) Birth  certificate 

local   board 

C    93    s    15    (as 

(3)  Baptismal  certifi- 

of health  or 

amended  by  1901 

cate" 

ment 

cate 

a  physician 

C61) 
1911  C  162  s  1  (as 

"  Tenement  house 

(4)  Public  record 

designated 

manufactory  or 

showing   date   of 

by      school 

amended  by  1913 

workshop" 

birth 

board,  certi- 

C 224  si).  2.7,  10 

Store 

fying  that 
child  has  at- 

(as   amended  by 
1915  C  61),  12,  13, 

Business  office 

Telegraph  office 

tained  nor- 

16,17, 19,  20,  21 

Telephone  office 

mal    devel- 

1911 C  198  s  2 

Restaurant 
Bakery 

opment  and 
is  in  suffl- 

[For  requirement  of 

Hotel 

ciently 

proof  of  age  and 

Barber  shop 

sound 

certificate    of  lit- 

Apartment house 

health   and 

eracy,     according 

Bootblack    stand    or 

p  h  y  sically 

to  earlier  law,  su- 

parlor 
Distribution  or  trans- 

able to  per- 
form  ln- 

perseded  in  large 

part  by  these  pro- 

mission of  merchan- 

tended 

visions,    see   also 

dise 

work 

P  8  1901  C  93  s  11 

Distribution  or  trans- 

(as amended   by 

mission  of  messages 

1901  C  61),  13  (as 

amended  by  1901 

C  61),  18,  and  P  8 

1901  C  92  s  18] 

[1913  C  221,  amend- 

ing P  S  1901  C  93  s 

14,    by    requiring 

attendance  at 

school  until  1 6  un- 

less child  has  com- 

pleted elementary 

school  course, 
would  appear  to 
limit  employment 

B    Under  16 

Occupations  or  estab- 

Same as  in  A,  above 

Same  as  in  A, 

of  nongraduate 

[14  to  16] 

lishments  same  as  in 

above 

child    to   outside 

A,  above,  during  a 

school  hours  and 

Vacation 

vacation   period  of 

during  vacation] 

"certificate" 

the  school  year 

1913  C  162  s  3 

C    Under  16 

No  docu- 
ment specified 

Any  occupation 

State  board  of 
health, 
when  re- 
quested by 
State  super- 

[May be  required 
after  entering 

intendent  of 

p  u  b  1 1  c  in- 

employment] 

s  t  r  u  ction, 
must  make 
i  n  spections 
and  may  re- 
quire the 
discharge  of 

child  who 

by  reason  of 

physical 

con  ditlon 

can  not,  in 

its  judg- 

ment,  con- 

tinue in  em- 

ployment 

wi  thou t 

risk     to 

health 
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[PI/mfENT  [SEE  TABLE  3]— Continued 
es  on  pp.  487-475  should  be  borne  In  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

tulity  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 
Aool  record,  signed  by  principal 
or   chief   executive  officer    of 
school  attended,  certifies: 

(1)  Regular    attendance    for 
300  half  days  during  year  pre- 
Yious  to  arriving  at  age  of  14  or 
to  applying  for  school  record; 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences 

If  child  has  attended  an  English- 
taoght  school  3  years,  and  issu- 
ing officer  considers  him  men- 
tally incapable  of  acquiring  abil- 
ity to  read  and  write  simple 
English  sentences.  State  super- 
intendent   of   public    instruc- 
tion, after  investigation,  may 
issue  permit  authorising  em- 
ployment) 

For  later  provision  which  would 
appear  to  require  graduation 
from  elementary  school  course 
for  work  during  school  hours, 
ace  last  note  in  column  I] 

1.  Duty 

State  labor  commissioner: 
Shall,  "whenever  he  shall 
deem  it  necessary,"  prose- 
cute violations  of  laws  "reg- 
ulating the  employment  of 
help" 

Truant  officers 

State  superintendent  of  pub- 
lic instruction  and  State  in- 
spectors appointed  by  him 
and  under  his  supervision 

2(a).  Any  offense 
Minimum— $6    or    imprison- 
ment for  10  days,  or  both 
Maximum— COO  or  imprison- 
ment for  30  days,  or  both 
2(b).  Any  offense 
(Each  day '8  violation  a  sep- 
arate offense) 
Minimum— $6 
Maximum— 120 

• 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  [See  column  V] 

2.  [Penalties    in    A,    above, 
seem  to  be  applicable  here] 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


State 
References 


NEW  HAMP- 
SHIRE—Contin- 
ued 

P  S  1901  C  92  s  18 
P  8  1901  C  93  s  12  (as 
amended  by  1901 
C  61),  13  (as 
amended  by  1901 
C  61),  15  (as 
amended  by  1901 
C  61),  18 
1911  C  198  s  2 

[The  application  of 
the  provision  tab- 
ulated in  D  would 
appear  to  be  lim- 
ited in  most  cases 
to  minors  over  16— 
See  provisions  in 
A,  above,  and  Ta- 
ble 5,  A] 


NEW  JERSEY 

[For  street  trades, 
see  Table  6] 

Compiled  Statutes 
1910  v  3  Labor  s  16 
p  3023  (as  amend- 
ed by  1914  C  252 
8  1),  s  18  p  3024 
(as  amended  by 
1914  C  252  s  2),  s  60 
p  3034  (as  amended 
bv  1912  C  117),  s  61 
p3035 

1914  C  236  s  3 

1911  C  136  s  1-4,  6  (as 
amended  by  1914 
C  253  s  1-4,  6),  15 

1914  C  223  s  1,  &,  7-9, 
12, 17, 18 

["It  shall  be  law- 
ful" to  issue  this 
certificate  for  em- 
ployment in  occu- 
pations not  other- 
wise prohibited  by 
law  to  children  un- 
der 16.  It  is  re- 
quired for  em- 
ployment in  all 
occupations  listed 
in  this  table] 

[See  also  1914  C  223  s 
1,  5,  7,  12,  13,  17, 
18,  for  the  "age 
and  working  cer- 
tificate," tabu- 
lated in  Table  6 
because  it  appears 
to  apply  chiefly  to 
street  trades,  out 
possibly  covering 


Age 

Kind  of  permit 

II 


D  Any  minor 
(if  illiter- 
ate) 

[See  note  in  col- 
umn I] 

No  docu- 
ment specified 


A    14  to  16 

"Ago  and 
schooling  cer- 
tificate" 


B    14  to  16 

"Ape  and 
schooling  cer- 
tificate'r 


Occupations  or  estab- 
lishments 

Exemption* 


m 


The  following 
occupations  while  a 
free  public  evening 
school  is  main- 
tained: 

Manufacturing  estab- 
lishment 

Mechanical  employ- 
ment 

Mercantile  employ- 
ment 

Any  other  employ- 
ment 


Factory 

Workshop 

Mill 

Place  where  the  man- 
ufacture of  goods  of 
any  kind  is  carried 
on 

[See  C  S  1910  v  3 
Labors  16  p  3023  (as 
amended  by  1914  C 
60)  and  (as  amended 
by  1914  C  236  s  2)  for 
provisions  which 
may  make  these  re- 

Sufrcraents     apply 
Iso  to: 
Newspaper  plant 
l'rintery 
Place  where  printing 

is  carried  on 
Commercial  laundry 
Mine 
Quarry] 


Mercantile  establish- 
ment (Term  shall 
be  "construed  to 
apply  to  any  em- 
ployment of  labor 
other  than  a  factory, 
workshop,  mill  or 
other  place  where 
the  manufacture  of 


Requirements 


Evidence  of  age 


IV 


(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, and  parent 
or  guardian  so  cer- 
tifies by  affidavit. 


(2)  Passport 


Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit. 

(4)  Other  documen- 
tary evidence  satis- 
factory to  issuing 
officer  (except 
school  record  or  affi- 
davit of  parent  or 
guardian) 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit, 

(5)  Physician's  certifi- 
cate of  age  may  be 
accepted  if,  after  in- 
vestigation, facts  in 
parent's  affidavit 
are  not  discredited, 
said  certificate  to  be 
issued  by  medical 
inspector  of  district 
board  of  education 


Physical 


Certificate 
signed  by 
medical  in- 
spector of 
boar d  of 
e  d  u  cation, 
upon  exam- 
ination of 
child,  de- 
scribing his 
physical 
c  o  n  d  ition 
and  stating 
whether  he 
has  attained 
normal  de- 
v  e  1  opment 
and  Is  of  suf- 
ficiently 
sound 
health  and 
p  h  y  sically 
able  to  be 
employed  in 
any  occupa- 
t  i  on  in 
which  he 
may  legally 
be  employed 


Same  as  in  A,  above 


Same  as  in  A, 
above 
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PLOYMENT  [SEE  TABLE  3]— Continued 
i  on  pp.  487-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

ibflity  to  read  and  write  simple 
English  sentences 

Requirement  after  entering 
mptoyment: 

tmpulsory    day    or    evening 
chool  attendance    unless  ex- 
mpted— See  Table  5,  C] 

1.  Duty 

State  labor  commissioner: 
Shall, "  whenever  he  shall 
deem  it  necessary,"  prose- 
cute violations  of  laws  "reg- 
ulating the  employment  of 
help" 

Truant  officers: 

As  to  employment  under 
Id  in  manufacturing,  me- 
chanical,   and    mercantile 
establishments,  if  required 
by  district  school  board;  in 
other  establishments,  as  to 
employment  under  16  dur- 
ing school  hours 

District  school  boards 
1.  Power  only 

State  superintendent  of  pub- 
lic instruction  or  his  deputy 

2(a).  Each  offense 
Maximum— $50 

D 

atisfsctory  proof"  that: 

(1)  Chad  has  attended  school 
A)  days  during  12  months  next 
xeeedJng  date  of  application 
or  certificate; 

(2)  He  is  able  to  read  and 
rrite  simple  English  sentences; 

(3)  He  nas  completed  5  yearly 
jades    in    reading,    writing, 
pelting.  English  language,  and 
jBography,  and  is  familiar  with 
ritnmetic  through  fractions 

1.  "Employ- 
er's      certifi- 
cate,"    filled 
out    by    em- 
ployer, set- 
ting forth  the 
nature  of  the 
work  child  is 
to  do,  the  date 
it  begins  work, 
and  the  salary 
to  be  paid, 
must  be  re- 
turned by  em- 
ployer "  with- 
in 2  days"  to 
issuing  officer 

1.  Duty 
State  commissioner  of  labor 
(with  supervision  and  con- 
trol over  assistant  and  in- 
spectors) 

1.  Power  only 
[See  also  Table  3,  B,  for  offi- 
cers empowered  to  inspect 
certificates] 

2(a).  Any  offense 
Maximum— S25  or  imprison- 
ment for  60  days,  or  both 
(Person  employing  child  con- 
trary to  laws  of  State  incurs 
maximum  penalty  of  fine 
of  $100  or  imprisonment  for 
1  year,  or  both— 1915  C  240 
s  1,  2) 

A 

e  as  in  A,  above 

1.  Same    as    in 
A,  above 

1.  Duty 

State  commissioner  of  labor, 
assistant  commissioner,  and 
inspectors    of    the    depart- 
ment of  labor 

Attendance  officers  or  other 
persons  empowered  to  com- 
pel school  attendance 

Police  officers 

B 
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Table  2. —REQUIREMENTS  FOR  ENTEI 

[In  reading  this  analysis,  the  expla: 


State 
References 


NEW    JERSEY— 

Continued 

other  employ- 
ments,  which  per- 
mits child  10  to  16 
desiring  to  assist 
in  supporting  self 
or  family  to  secure 
certain  light  em- 
ployment in  the 
open  air  (includ- 
ing running  er- 
rands) and  ex- 
empts agricultural 
pursuits.  Such 
employment  must 
not  be  otherwise 
prohibited  by  law 
to  child  under  16 
(see  Table  1)  and 
must  not  be  car- 
ried on  within 
school  hours  or  be- 
tween 7  p.  m.  and 
6  a.  m.] 


NEW  MEXICO 

[No  provisions] 


NEW  YORK 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Consolidated  Laws 
1909  v  3  Labor  C  31: 

Art  1  s  2  (as 
amended  by  1913 
C  529,  by  1914  C  512, 
and  by  1915  C  650); 

Art  3-a  8  51-52 
(as  added  by  1913  C 

145); 

Art  4  s  56  (as 
amended  by  1913 
C  145),  59  (as 
amended  by  1913 
C145); 

Art  5  s  61  (as 
amended  by  1913 
C  145); 

Art  6  s  70  (as 
amended  by  1913 
C  529),  71  (as 
amended  by  1912 
C  333),  72.  73  (as 
amended  by  1913 
C  144),  75  (as 
amended  by  1913 
C  144),  76, 76-a  (as 
added  by  1913  C 
200),  92: 

Art  8  s  111  (as 
amended  by  1913 
C463); 

Art  12  s  160,  161 
(as  amended  by 
1914  C  331).  162  (as 
amended  by  1911 
C  866),  163  (as 
amended  by  1913 


Age 

Kind  of  permit 

II 


B— Continued 


Occupations  or  estab- 
lishments 

Exemption* 


in 


goods  of  any  kind  is 
carried  on'r)  [It  is 
not  clear  whether 
this  definition  in- 
cludes newspaper 
plants,  printeries, 
places  where  print- 
ing is  carried  on, 
commercial  laun- 
dries, mines,  and 
quarries,  or  whether 
the  latter  are  em- 
braced in  those  spec- 
ified in  A-III ,  above] 


A    14  to  16 

"  Employ- 
ment certifi- 
cate" 


Requirements 


Evidence  of  age 


IV 


In  any  village  or 
city  of  3,000  or  over: 

Mercantile  establish- 
ment 

Business  office 

Telegraph  office 

Restaurant 

Hotel 

Apartment  house 

Theater 

Place  of  amusement 

Bowling  alley 

Barber  shop 

Shoe-polishing  estab- 
lishment " 

Distribution  or  trans- 
mission of  merchan- 
dise or  articles 

Distribution  cr  trans- 
mission of  messages 

Distribution  or  sale  of 
articles 


(1)  Birth  certificate 
If  above  is  not 

obtainable,  and  par- 
ent so  certifies  by 
affidavit, 

(2)  Certificate  of  grad- 
uation from  a  school 
having  a  course  of 
not  less  than  8  years 
in  duration 

If  no  one  of  above 
is  ob tamable,  and 
parent  so  certifies  by 
affidavit, 


(3)  Passport 

(4)  ~ 


Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable,  and 
parent  so  certifies 
by  affidavit, 

(5)  Other  documen- 
tary evidence  satis- 
factory to  issuing 
officer  and  approved 
by  board  of  nealth 
by  resolution  at  a 
regular  meeting 

If  no  one  of 
above  is  obtainable, 
in  cities  of  the  first 
class  only, and  par- 
ent so  certifies  by 
affidavit, 

(6)  Certificates  of  age 
from  two  physi- 
cians designated  by 
the  board  of  health, 
after  separate  phys- 
ical examination  by 
each  and,  in  case 
their  opinions  do 
not  concur,  by  a 
third  physician 


Physi 


Issuing  ol 
after  ms 
exam 
tion,  s 
stat  en 
that 
hasatti 
normal 
velopm 
is  in  a 
health, 
is  physi 
able  to 
form  in 
ed  w  < 
such  p 
cal  fitn< 
be  de 
mi  nee 
medica 
ceroftr 
partxne 
board 
health 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  In  mind] 


Requirements— Continued 


Educational 


VI 


Ability  to  read  and  write  simple 
English  sentences.  Examina- 
tion by  issuing  officer 

School  record,  signed  by  principal 
or  chief  executive  oilicer  of 
school  attended,  must  certify: 

(1)  School  attendance  of  130 
days  during  12  months  previous 
to  14th  birthday  or  to  applying 
for  school  record; 

(2)  That  child  has  received 
instruction  during  above  period 
in  reading,  spelling,  writing, 
English  grammar,  and  geogra- 
phy, and  is  familiar  with  arith- 
metic through  fractions; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  English 
sentences; 

(4)  Completion  of  the  work 
prescribed  for  first  G  years  of 
elementary  school 

Requirement  after  entering 
employment: 
(Compulsory  continuation-school 
attendance  under  certain  con- 
ditions—See Table  5,  F] 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


vra 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
.  mit,  etc.:  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


Duty— Continued 
Other  persons  designated  by 
law  to  protect  children  from 
cruelty  and  neglect 
1.  Power  only 
Officer  or  agent  for  incorpo- 
rated society  for  the  protec- 
tion of  children  from  cruelty 
and  neglect 

2(a).  Any  offense 
Maximum— $50  or  imprison- 
ment for  90  days,  or  both 
2(a).  Habitual  violation 
Maximum— $1,000  or  impris- 
onment for  3  years,  or  both 
(Person  employing  child  con- 
trary to  laws  of  State  incurs 
maximum  penalty  of  fine 
of  $100  or  imprisonment  for 
1  year,  or  both— 1915  C  246 
8  1,2] 


1.  Duty 
State  industrial  commission: 
Has  dutv  of  enforcement 
in  cities  of  the  first  or  sec- 
ond class; 

May  investigate  and 
make  regulations  for  carry- 
ing law  into  effect 
Board   of  health   or   health 
commissioners: 

In  cities  other  than  those 
of  the  first  or  second  class, 
and  in  towns  and  villages 
1.  Power  only 
Truant  officers: 

May     inspect    establish- 
ments 

2(a)(b).  First  offense 
Minimum— $20 
Maximum— $50 

2(a)(b).  Second  offense 
Minimum— $50  or   imprison- 
ment, or  both 
Maximum— $250  or  imprison- 
ment for  30  days,  or  both 
2(a)(b).   Third  offense 
Minimum— $250  or  imprison- 
ment, or  both 
Maximum— Fine  or  imprison- 
ment for  60  days,  or  both 


B 
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Table  2. -REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

• 

Exemptions 

Evidence  of  ago 

Physical 

I 

II 

in 

IV 

V 

NEW    YORK— 

B     14  to  16 

Factory  (including 

Same  as  in  A,  above 

Same  as  in  A, 

Continued 

"Employ- 
ment   certifi- 

bakery or  laundry 
other    than    home 

above 

C  144).  164. 165  (as 
amended  by  1913 
G    144).    166    (as 
added  by  1913  C 
144),       167       (as 

laundry  where  work 

Require- 

cate" 

is  done  for  family 

ment    after 

trade) 

entering  em- 

ployment: 

Exemptions: 

State  medical 

amended  by  1913 
C    145),    172    (as 

"Nothing  herein  con- 

inspector 

tained  shall  prevent 

may  require 
examina- 

amended by  1913 

a  person  engaged  in 

C145) 

farming  from  per- 
mitting his  children 

tion  of  chil- 

C L  1909  v  4  Penal 

dren      em- 

C40: 

to  do  farm  work  for 

> 

ployed  in 
factories 

Art  120   s  1275 

him  upon  his  farm. 

(as  amended    by 

Boys  over  the  age  of 

1913  C  349) 

12    years    may    be 
employed  in  gather- 
ing produce,  for  not 

more  than  6  hours 

in  any  1  day,"  sub- 

ject to  the.  compul- 
sory education  law. 

for  which  see  Table  5 

C  L  1910  v  8  Educa- 

C    14  to  16 

In  any  city  of 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

the  first  or  second 

above 

Art  23  s  626,  628 

"Emp  loy- 
ment    certifi- 

class: 

(as    amended    by 

Any  occupation 

1913    C   748),  632, 

cate" 

636 

C  L  1910  v  8  Educa- 

D   14  to  16 

Outside  of  city 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

or  the  first  or  second 

above 

Art  23  s  626,628 

"Emp  loy- 
ment    certifi- 

class: 

(as  amended    by 

Mercantile   establish- 

1913 C  748),  630  (as 
amended  by  1913 
C 101),  632, 633  sub- 
division 3,  636 

cate" 

ment 

Factory 

Business  office 

Telegraph  office 

Restaurant 

[The  provisions  tab- 
ulated in  D  and  E 

Hotel 

Apartment  house 
Distribution  or  trans* 

. 

are  apparently  su- 

perseded by  those 

mission  of  merchan- 

given in  A  and  B, 
m  so  far  as   the 

dise 

Distribution  or  trans- 

former are  covered 

mission  of  messages 

by  the  latter] 

E    14  to  16 

Outside  of  city 

School   record    gives 

of  the  first  or  second 

date  of  birth 

"School- 

class: 

record  certifi- 
cate" 

Any  occupation  other 
than    those    men- 
tioned in  D,  above 

C  L  1910  v  8  Educa- 

F    Boy  14  to  16 

Same  as  in  C,  above 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

(If  non- 

above 

Art  23  8  622  (as 
amended  by  1913  C 

graduate) 

748) ,  627  (as  amend- 
ed by  1913  C  748). 
628  (as  amended 

"Employ- 
ment   certifi- 

cate" 

. 

by  1913  C  748},  631 
(as  amended  by 
1913  C  748),  632, 636 
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MPLOYMENT  [SEE  TABLE  3]— Continued 
otes  on  pp.  467-475  should  be  borne  In  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educations! 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

vra 

ame  as  in  A,  above 

• 

1.  Duty 
State  industrial  commission 

1.  Power  only 
Truant  officers: 

May    inspect    establish- 
ments 

2.  Same  as  in  A ,  above 

B 

Same  as  in  A,  above 

1.  Same  as  in  F,  below 

2(a).  First  offense 
Minimum— $20 
Maximum— 150 

2(a).  Subsequent  offense 
Minimum— 150 
Maximum— 1200 

C 

Same  as  in  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  C,  above 

1) 

School  record  same  as  in  A,  above 

1.  Same  as  in  F,  below 

2.  Same  as  in  F,  below 

E 

Noocompletion     of    elementary 
i    school  course— See  Table  5,  F 
!  Educational  requirements   and 
1    school  record  same  as  in  A, 
above 

Requirement   after  enter- 
ing employment: 
[Compulsory  evening-school  at- 
tendance    unless     attending 
continuation  school] 

1.  Duty 
Superintendent  of  schools: 

Shall    supervise  the  en- 
forcement of  this  article  in 
each  city,  union  free  school 
district,  or  common-school 
district    whose    limits    in- 
clude in  whole  or  in  part  an 
incorporated  village 
State  commissioner  of  educa- 
tion: 

Shall   supervise   enforce- 
ment 

2.  Same  as  in  C,  above 

F 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

NOBTH     CARO- 
LINA 

Pell's  Revisal  of  1908 
Supplement  1913  C 
45a     s    1981ee(3), 
1981ee(4),1981ee(5) 

(Above  law  contains 
also  a  requirement 
of   certificate    for 
employment    un- 
der 16  "at  nieht" 
in  these  establish- 
ments,   but    em- 
ployment under  16 
Is  prohibited  9  p. 
m.  to  6  a.  m.  in 
these  same  estab- 
lishments—See Ta- 
ble 4,  A] 

• 

A    Under  13 

[The  minimum 
age    for    em- 
ployment   in 
"factory     or 
manufactur- 
ing establish- 
ment" is  12— 

-  See  Table  1. 
AJ 

Certificate  of 
age  and  school 
attendance 

Mill 

Factory 

Manufacturing  plant 

(Employment  in 
above     establish- 
in  e  n  t  s    permitted 
only    "in    appren- 
ticeship capacity") 

[For  earlier  law  re- 
quiring   statement 
of  age  and  certificate 
as  to  school  attend- 
ance   for    employ- 
ment of  child  in  fac- 
tory or  manufactur- 
ing establishment, 
amended  in  1915  so 
as  to  impose  a  pen- 
alty, not  found  in 
either    the    earlier 
law  or  that  here  tab- 
ulated, of  a  fine  of 
not  less  than  $500  or 
imprisonment    for 
not  less  than  90  days 
for  a  second  convic- 
tion   of    violation 
within  12  months, 
see  P  R  1908  C  45 1 
s  1981d  and  C  81  fol- 
lowing s  3362-3364 
(as    reenacted    by 
1915  C  148  s  3)] 

The  "certificate"  re- 
quired in  column  IT 
is    from     parent, 
guardian,  etc.,  and 
shall  show  age   of 
child 

NORTH  DAKOTA 

Compiled  Laws  1913 
8   1405,   1407-1409, 
1411, 1413 

(The     compulsory 
school  -  attendance 
requirements  (see 
Table 5,  A)  would 
appear  to  restrict 
tnis  certificate,  if 
the  employment  is 
during      school 
hours,     to    child 
who    has    gradu- 
ated from  the  com- 
mon schools,  ex- 
cept in  caso  where 
"child  is  actually 
necessary  for  sup- 
port of  family  "J 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Mercantile   establish- 
ment 
Factory 
Workshop 
Mine 

One  of  the  fol- 
lowing: 

(1)  Birth  certificate 

(2)  Passport 

(3)  Baptismal  certifi- 
cate 

(4)  Other  religious  rec- 
ord 

(II  evidence  of  age  as 
specified  in  (2),  (3). 
or  (4)  is  accepted,  it 
must  be  accompa- 
nied by  affidavit  of 
parent  or  guardian) 

Issuing  officer 
must  exam- 
ine child 
and  sign 
statement 
that  in  his 
opinion  be 
has  attained 
normal  de- 
velopm  e  n  t 
and  is  in 
sound  health 
and  phys- 
ically able 
to  perform 
intended 
work.  I  n 
doubtful 
cases  such 
physical  fit- 
ness shall  be 
determined 
by  medical 
officer  of 
board  or  de- 
partment of 
health 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


•                                   Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

• 

vni 

,  The  "certificate"  required  in  col- 
umn II  is  from  parent,  guar- 
dian, etc.,  rod  stall  set  fortn  the 
fact  that  child  has  attended 
school  for  4  months  during  the 
preceding  12  months 

1.  Duty 

Countv     superintendent     of 
public  schools: 

Must    investigate    viola- 
tions and  report  same  to  the 
solicitor  of  the  judicial  dis- 
trict in  which  they  occurred 

[For  powers  of  attendance  offi- 
cers in  enforcement  of  com- 
pulsory    school-attendance 
laws,    which    might    indi- 
rectly result  in  the  enforce- 
ment of  these  provisions,  see 
Table  5,  column  Villi 

[Certificates  are  required  to  be 
"accessible  to  any  inspector 
of  factories  or  other  author- 
ized officer  charged  with  the 
enforcement  of  this  act," 
but  there  is  no  further  men- 
tion of  the  factory  inspector] 

2(a).  Any  offense 
Violation  a  misdemeanor  [See 

P  R  1908  C  81  s  3293] 
[See  also  note  in  column  IQ] 

A 

!  Ability  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 
School  record,  signed  by  principal 
or  chief  executive  officer   of 
school  attended,  certifies: 

(1)  School  attendance  for  120 
days  during  school  year  pre- 
vious to  arriving  at  age  of  14  or 
during  year  previous  to  apply- 
ing for  school  record; 

(2)  That  child  has  been  in- 
structed during  above  period  in 
reading,  spelling,  writing,  Eng- 
lish grammar,  and  geography, 
and  is  familiar  with  arithmetic 
through  fractions; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences    [See  note  in  col- 
umn I] 

r 

[See  note  in 
column  I] 

1.  Duty 
Teace  officers: 

May     inspect     establish- 
ments and  demand  employ- 
ment certificate; 

Shall  report  violations  to 
school   board  or   board  of 
education; 
May  make  complaint 
1.  Power  only 
Local      superintendent      of 
schools  or  clerk  of  school 
board  or  board  of  education : 
May  demand  evidence  of 
age  of  child  apparently  un- 
der 16  whose  employment 
certificate  is  not  filed,  and 
forbid  employment  if  such 
evidence  be  not  produced 
Any  person: 

May  make  complaint 

2(a).  Each  offense 
Minimum— $20 
Maximum— $50 

A 
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EMPLOYMENT  [SEE  TABLE  3}— Continued 
an  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Proof  satisfactory  to  issuing  offi- 
cer that  child  has  been  exam- 
ined and,  if  a  boy,  has  passed 
a  satisfactory  sixth  grade  test, 
or,  if  a  girl,  a  satisfactory 
seventh  grade  test,  in  reading, 
spelling,  writing,  English  gram- 
mar, geography,  and  arithmetic 
In  cities,  in  order  to  ascertain 
whether  the  above  require- 
ments have  been  met,  local 
board  of  education  may  appoint 
Juvenile  examiner  who  shall 
certify  that  he  has  examined 
child  and  that  latter  has  passed, 
to  his  satisfaction,  the  grade 
test  as  above;  but  if,  in  his 
opinion,  child  is  below  normal 
in  mental  development  so  that 
he  can  not  with  due  in- 
dustry pass  such  test  and  if 
school  record  shows  child  to  be 
below  normal  in  development, 
Juvenile  examiner  may  certify 
such  fact  and  issuing  officer  may 
grant  certificate  in  his  discre- 
tion. If  said  examiner  is  satis- 
fled  that  the  standard  of  any 
school  is  sufficiently  high,  he 
may  accept  the  records  thereof 
as  showing  that  child  has  passed 
test  without  further  examina- 
tion [See  provisions  in  C,  below  J 
School  record,  approved  by  issu- 
offlcer  and  signed  by  princi- 
or  person  in  charge  of  school 
attended,  shows: 

(1)  Number  of  weeks' attend- 
ance d  uring  school  year  previous 
to  applying  for  school  record; 

(2)  Standing  in  studies  enu- 
merated above 

Requirement  after  entering 
employment: 
[Compulsory  continuation-school 
attendance  for  boy  15  to  1G  un- 
der certain  conditions— See  Ta- 
ble 5,  q 


Same  as  in  A , above 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


vni 


LWritten 
promise  >>  to 
legally  cm- 
ploy  child 

2.  Written 
agreement  of 
employer  to 
return  certifi- 
cate to  issuing 
officer  within 
2  days  from 
date  of  termi- 
nation of  em- 
ployment, 
giving  reason 
for  termina- 
tion 


1.  Same  as  in  A, 
above 

2.  Same os  in  A, 
above 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
Factory  inspectors  [State  in- 
dustrial commission] 
Truant  officers 

Other  officers  charged  with 
the  enforcement  of  laws  re- 
lating to  employment  of 
minors 

1.  Power  only 
Any  person: 

May  prosecute  violations 

-    2(a).  First  offense 

Minimum— $5 

Maximum— ISO 

2(a).  Second  offense 

Minimum— $50  or  imprison- 
ment, or  both 

Maximum—  $200  or  imprison- 
ment for  30  days,  or  both 
2(a).  Third  offense 

Minimum — $200  or  imprison- 
ment, or  both 

Maximum — Fine  or  imprison- 
ment for  60  days,  or  both 
2(b).  Any  offense 

(Each  day's  violation  a  sepa- 
rate offense) 

Minimum— $5 

Maximum— $20 

(All  the  above  penalties  apply 
to  "any  violation"  of  the 
provisions  here  tabulated. 
The  following  specific  pen- 
alty is  incurred  for  failure  to 
procure  and  keep  on  file  em- 
ployment certificates  for 
children  under  16) 
2(a).  Any  offense 

Minimum — $25 

Maximum— $100 


[The  provisions  tabulated  be- 
low appear  to  be  applicable 
only  to  employment  in  such 
occupations  as  ore  not  cov- 
ered by  those  listed  in  A-HI, 
above] 

I.  Duty 

State  industrial  commission 

Truant  officers 

2(a).  Any  offense 
Minimum— $25    (for    officer, 

etc.,  of  corporation) 
Maximum— $50  (for  any  per- 
son) 
(Any  person  convicted  of  a 
violation  of  any  law  relating 
to  employment  of  minors, 
who  again  violates  any  such 
law,  shall  be  imprisoned  for 
not  less  than  10  nor  more 
than  30  days) 


B 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

■    ■             -X- 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 

i 

VI 

i 

Poverty 
VII 

1.  Promise  of  em- 
ployment 

ZOther 
VIII 

Same  as  in  A,  above,  except  that 
grade  test  may  be  waived 

1.  SameasinA, 
above 

2.  SameasinA, 
above 

1.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

2.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

C 

1 

i 

! 

I 

1.  [See  column  V] 

2.  [No     specific     provision. 
The  penalties  quoted  in  B. 
above,  which  apply  to  all 
violations  of  laws  relating  to 
employment  of  minors,  may 
be  applicable,  but  no  spe- 
cific   duties    are    imposed 
upon  employer  by  the  pro^- 
vision  tabulated  in  D] 

D 

J  Ability  to  read  and  write  simple 

English  sentences 
1  School-attendance     certificate. 

signed    by    teacher   of  school 

attended,    certifies    to    above 

literacy 
(See  last  note  in  column  I] 

i 

• 

1.  Duty 
State  commissioner  of  labor 

1.  Power  only 
Factory  inspector,  truant  offi- 
cers [there  appears  to  be  no 
provision  for  appointment 
of     truant     officers],     and 
"other  person  charged  with 
the  administration  of  this 
article": 

May  demand  proof  of  age 
of  child  apparently  under  16 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum— $10  or   imprison- 
ment for  10  days,  or  both 
Maximum — 150  or  imprison- 
ment for  30  days,  or  both 

A 

School  attendance  during  preced- 
ing year  for  time  attendance  is 
<     compulsory  by  law  [See  Table  5] 

School-attendance     certificate, 
signed    by   teacher  of  school 
attended,    certifies    to   above 
attendance 

[See  last  note  in  column  I] 

i 

4 

1 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemptions 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

OKLAHOMA— 

Continued 

RL  1910  8  3728,3735,' 
3742 

[The  provisions  tab- 
ulated in  C  appar- 
ently apply  to  all 
"children'*      but 
they  might  be  in- 
terpreted to  apply 
only   to  children 
under  16) 

C    iSee  note  in 
column  I] 

"Certificate 
of  physical  fit- 
ness11 

[May  be  required 
after  entering 
employment] 

[Any  occupation,  ap- 
parently,   but   the 
law  might  be  inter- 
preted to  apply  only 
to  those  lsted  in 
A-III,  above) 

Factoryor 
deputy  in- 
spec tors 
may  require 
certificate  of 
physical  fit- 
ness from 
1  icensed 
physician  in 
good  stand- 
ing for  child 
appearing 
physically 
unable  to 
perform 
work  at 
which  en- 
gaged 

OREGON 

[For  public  exhibi- 
tions, see  Table  7] 

Lord's  Oregon  Laws 

1910  s    4121    (as 
amended  by  1911 
C  243),  5016,  5023 
(as   amended    by 

1911  G   138),  5027 
(as   amended    by 
1911  C  138),  5028- 
5029  (as  amended 
by  1911 C 138),  5030 
(as  amended   by 
1911  C  138),  5032- 
5033  (as  amended 
by  1911 C 138).  5035 
(as   amended   by 
1911  C  138) 

A    14  to  16 

"Age     and 
schooling  cer- 
tificate" 

Mercantile   establish- 
ment 
Factory 
Workshop 
Store 

Business  office 
Restaurant 
Bakery 
Hotel 
Apartment  house 

Satisfactory  evi- 
dence by  one  of  the 
following: 

(1)  Last  school  census 

(2)  Passport 

(3)  Birth  certificate 

(4)  Baptismal  certifi- 
cate 

(5)  Other  religious 
record 

(6)  Town  or  city  regis- 
ter of  birth 

Issuing  officer 
certifies  that 
child  has 
reached  the 
normal  de- 
velopm  e  n  t 
of  a  child  of 
his  age  and 
is  in  sound 
health  and 
physically 
able  to  per- 
form intend- 
ed work 

B    12  to  14 

Vacation 
permit 

Any    suitable    work 
during  any  school 
vacation  extending 
over  a  term  of  2 
weeks 

% ~ 

State  board  of 
inspe  c  t  o  r  s 
of  child  la- 
bor shall  ex- 
ercise careful 
discretion  as 
to  the  char- 
acter of  the 
employment 
and  its  effect 
on  the  phys- 
ical well- 
being  of  the 
child 
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EMPLOYMENT  [SEE  TABLE  3J— Continued 
on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


Issuing  officer  certifies: 

(1)  Ability  to  read  and  write 
sinrple  Engfish  sentences; 

(1)1«0  jays'  school  attend- 
ance during  the  school  year 
inef  tons  to  arriving  at  the  age  of 
14  or  to  applying  for  school 


(3)  4*hat  child  has  received 
during  above  period  instruc- 
tion in  reading,  spelling,  writ- 
ing, English  grammar,  and  geog- 
raphy, and  is  familiar  with 
arithmetic  through  fractions 

[See  Table  5,  A,  for  later  provi- 
sion which  would  appear  to  re- 
quire by  implication  gradua- 
tion from  grammar  grades  for 
employment  of  child  14  to  15 
during  school  hours] 


Poverty 


vn 


1.  Promise  of  em- 
ployment 


3.0thc 


vm 


Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  [See  column  V] 

2.  [Employment  of  child  who 
can  not  obtain  certificate 
demanded  may  be  pro- 
hibited. Penalty  in  A, 
above,  applies  to  violation 
of  any  provision  of  this 
article] 


1.  [No  specific 
provision] 

2.  State  board 
of  inspectors 
of  child  labor 
shall  exercise 
careful  discre- 
tion as  to  the 
character  of 
the  employ- 
ment and  its 
effect  on  the 
moral  well- 
being  of  the 
child 


1.  Duty 
8tate  commissioner  of  labor 
statistics  and  inspector  of 
factories  and  workshops: 

Shall  cause  the  enforce- 
ment of  all  laws  regulating 
the  employment  of  children, 
minors,  and  women 
Truant  officer  (in  counties  of 
less  than  100,000): 

Shall  see  that  the*  child 
labor  law  is  enforced 
State  board  of  inspectors  of 
child  labor  or  deputy  of  said 
board: 

May  inspect  factories, 
workshops,  and  mercantile 
establishments; 

8hall  report  violations 
therein  to  school  authorities 
and  to  district  attorney 

2(a).  First  offense 
Minimum— 110 
Maximum— 425 

2(a).  Second  offense 
Minimum— 125 
Maximum— 150 

2(a).  Subsequent  offense 
Minimum— Imprisonment  for 

10  days 
Maximum— Imprisonment  for 
30  days 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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[In  reading  this  analysis,  the  explanatory 


State 
References 


PENNSYLVANIA 

1015  Pamphlet  Laws 
286  8  1,  3,  8,  9, 11, 
12,  13,  14,  15,  16, 
17,  23,  24 

[The  act  tabulated 
in  A  and  B  is  in 
effect  Jan.  1, 1916] 

[The  certificate  tab- 
ulated in  A  per- 
mits employment 
daring  entire  year, 
and  that  in  B  only 
on  such  days  as 
child  is  not  re- 
quired by  law  to 
attend  school— See 
Table  5,  A  and  B] 

[For  earlier  certifi- 
cate law  appar- 
ently superseded 
by  the  provisions 
tabulated  in  A  and 
B  in  so  far  as  it  ap- 
plies to  children 
under  16,.  see  1909 
P  L  283  s  1,  3,  4; 
S  P  D  Supp  1905- 
1909  v  5  pp  5605- 
5006  and  1909  P  L 
283  s  11;  S  P  D 
Supp  1905-1909  v  5 
p  5607  (as  amended 
by  1913  P  L  69)J 


Age 

Kind  of  permit 

II 


A    14  to  16 

"General 
employment 


»» 


certificate 


[See  second  note 
in  column  I] 


Occupations  or  estab- 
lishments 

Exemption* 


III 


PHILIPPINE 
ISLANDS 

[No  provisions] 


PORTO  RICO 

[Certificates  tabu- 
lated in  A,  B,and 
C  are  alternative] 

1913  No  42  s  4  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139),  6  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139). '12-14 

1913 !  Extraordinary 
Session  No  139  s  6 


B    14  to  16 

"Vacation 
employm  e  n  t 
certificate" 

[See  second  note 
in  column  I] 


Any  establish ment 
(any  place  where 
work  is  done  for 
compensation  of  any 
kina,  to  whomever 
payable) 

Any  occupation 

Exemptions: 
Farm  work 
Domestic  service   in 
private  homes 


Requirements 


Occupations  or  estab- 
tablishments  same 
as  in  A,  above 

Exemptions: 
Same  as  in  A,  above 


l    Under  14 
[10  to  14] 

Educational 
"certificate" 


Evidence  of  age 


IV 


(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Baptismal  certifi- 
cate 

If  above  is  not  ob- 
tainable, 

(3)  Passport 

If  no  one  of  above 
is  obtainable, 

(4)  Other  documen- 
tary evidence  (other 
than  school  record 
or  affidavit  of  age), 
satisfactory  to  issu- 
ing officer 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit, 

(5)  Certificate  of  age 
from  school  physi- 
cian or  physician 
appointed  l>y  school 
committee 


Physical 


Certificate 
signed  by  a 
physician 
approved 
by  the  board 
of  school  di- 
rectors,stat- 
ing that  he 
has  exam- 
ined child, 
and  that  he 


Evidence  of  age '  'shall 
be  of  similar  char- 
acter" to  that  given 
in  A,  above 


qualified  for 
employ- 
ment speci- 
fled  — See 
column 
VIII.  Where 
physician 
deems  it  ad- 
visable, cer- 
tificate may 
be  issued  for 
a  limited 
time 


Same  as  in  A, 
above 


Any  lucrative  occupa-  I  [8ee  provisions  in  D, 
tion     during     the       below,  which  would 


hours  public  schools 
are  open  (For  defi- 
nition of  "lucrative 
occupation, "  see 
Table  1,  A-III) 

Exemptions: 
Provision  does  not 
apply  to: 
Children  10  to  14  who 
are  employed  in 
picking  or  gathering 
coffee  or  in  planting, 

Sicking,  or  tending 
i  the  field  any  agri- 
cultural or  horticul- 
tural products  in 
company  with  or 
under  the  direct  per- 
sonal supervision  of 
their  parents,  guar- 
dians, or  relatives 
over  16  years  of  age 


appear  to  be  appli- 
cable here] 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 


Educational 


VI 


School  record,  signed  by  prin- 
cipal of  school  attended,  or  his 
deputy,  certifies  that  child  has 
completed  course  of  study 
eqaiValent  to  6th  grade  of  pub- 
lic schools,  in  the  English  lan- 
guage, reading,  spelling,  arith- 
metic, geography,  and  United 
States  history 

Requirement  after  entering 
employment: 
[Compulsory  continuation-school 
attendance  under  certain  con- 
dition*—See  Table  5,  C] 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


VIII 


1.  A  signed 
statement 
from  prospec- 
tive employer 
or  his  agent. 
Employment 
certificate  is 
mailed  by  is- 
suing officer 
to  employer, 
who  must  ac- 
knowledge re- 
ceipt in  writ- 
ing within  3 
days  after  em- 
ployment of 
child 

2.  Employer's 
promise  to 
employ  states 
character  of 
work  and 
number  of 
hours  per  day 
and  per  week 


1.  Same  as  in  A, 
above 

2.  Same  as  in  A, 
above 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Pdweronly 

2.  Penalties — (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  commissioner  of  labor 

and  industry 
Attendance  officers 
Police  officers 

2  (a).  Any  offense 
Minimum— $10  or  imprison- 
ment, or  both 
Maximum— $200  or  imprison- 
ment for  10  days,  or  both 
[For  provision  in  compulsory 
education  law  penalizing 
employer  for  employing 
child  8  to  14  during  school 
hours,  see  1911  P  L  309  s 
1421;  S  P  D  Supp  1912  p  114 
(as  amended  by  1915  P  L 
174),  1911  P  L  309  s  1422; 
S  P  D  Supp  1912  p  115  (as 
amended  by  1915  P  L  174), 
and  1911  P  L  309  s  1434; 
8  P  D  Supp  1912  p  113] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


Department  of  education  must 
certif  v  completion  of  work  neces- 
sary for  admission  to  the  fourth 
grade  of  the  public  rural  schools 
if  child  resides  in  country,  or 
completion  of  the  sixth  grade  of 
the  public  graded  schools  if  he 
resides  in  town 


1.  Duty 
Porto  Rican  Bureau  of  Labor 

2(a).  First  offense 
Minimum — $25 
Maximum— $100 

2(a).  Subsequent  offense 
Minimum— $100 
Maximum— $1,000 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemption* 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

PORTO     RICO— 

Continued 

B    Under  14 
[10  to  14] 

Employ- 
ment rpoverty] 
"certificate" 

Occupations  or  estab- 
lishments same  as  in 
A,  above 

Exemptions: 
Same  as  in  A,  above 

[8ee  provisions  in  D. 
below,  which  would 
appear  to  be  appli- 
cable here] 

C    Under  14 
[10  to  14] 

E  mploy- 
ment  ''certifi- 
cate" 

Occupations  or  estab- 
lishments same  as  in 
A, above 

Exemption*: 
Same  as  in  A,  above 

[See  provisions  in  D. 
below,  which  would 
appear  to  be  appli- 
cable here] 

D    Under  16 

"Certificate 
of  age" 

Any  occupation 

Exemption*: 
Same  as  in  A,  above 

(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
orguardian 

If  no  one  of  above 
is  obtainable, 

(3)  Affidavit  of  2  re- 
putable persons  who 
have  knowledge  of 
age  of  child 

RHODE  ISLAND 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

General  Laws  1909  C 
72s4 

G  L  1909  C  78  s  1  (as 
amended  by  1915  C 
1253),    2,    3    (as 
amended  by  1910  C 
576) 

■ 

A    u  to  16 

"Age     and 
employment 
certificate" 

Manufacturing  estab- 
lishment 

Factory 

Business      establish- 
ment 

(Every  person,  firm, 
or  corporation  em- 
ploying any  child 
under  16  is  subject 
to  these  provisions, 
whatever  the  busi- 
ness conducted) 

Exemption*: 
Provision  does  not 
apply  to: 
Household  service 
Agricultural  pursuits 
Rope  or  wire  walking, 
or  employment  as 
gymnast,   wrestler, 
contortionist,  eques- 
trian performer,  or 
acrobat,  rider  upon 
bicycle  or  mechani- 
cal contrivance,  or 
in  any  dancing,  the- 
atrical, or  musical 
exhibition  [For  pro- 
vis  ions  governing 
these   occupations, 
see  Table  7] 

m  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

If  it  appears  to 
satisfaction  of  issu- 
ing officer  that  no 
one  of  above  is  ob- 
tainable, 

(4)  Other  evidence  sat- 
isfactory to  the  sec- 
retary of  the  State 
board  of  education 

Certificate, 
after  physi- 
cal examina- 
tion, from 
lioensed 
physician 
(in  the  city 
of  Provi- 
dence, either 
of  2  physi- 
cians ap- 
pointed by 
the  State 
commission- 
er of  public 
schools)  that 
child  is  in 
sufficiently 
sound  health 
and  phys- 
ically able 
to  be  em- 
ployed in 
any  occupa- 
tion in  which 
he  may  be 
legally  em- 
ployed 

Above  fitness 
certified  by 
issuing  offi- 
cer also 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 

on  pp.  467-475  should  be  borne  in  mind) 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders. 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Requirement  after  entering 
employment: 
(Compulsory  evening-school  at~ 
t4Wmiun*ff  under  certain  condi- 

Certifi- 
cate states 
that  work 
of  child  is 
necessary 
forhisown 
support 
or  that  of 
invalid 
parents  de- 
pen  dent 
exclusive- 
ly on  him 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

tions— See  Table  5,  C] 

No    educational    requirements. 
Certificate  is  issued   only   to 
child  living  in  a  community 
where   there  are   no  schools 
within  a  reasonable  distance 
wherein  accommodation  can  be 
furnished 

For  possible  requirement  of  n  igh  t- 
scfaool  attendance,  see  provi- 
sions in  B,  above 

1.  [No    specific 
provision! 

2.  Certificate 
shall  state  the 
fact  that  the 
condition     of 
issuance- 
no  schools 
within  a  rea- 
sonable    dis- 
tance, etc.— 
exists    and 
shall   author- 
ize   the    em- 
ployment   of 
the  child 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Ability  to  read  and  write  simple 
English  sentences '  'determined  " 
and  certified  by  issuing  officer 

1.  Duty 
Factory  inspectors 

1.  Power  only 
Truant  officers: 

May  inspect  all  places  and 
establishments  where  chil- 
dren under  15  are  employed, 
and  demand  lists  and  cer- 
tificates of  children  under  16 

2(a).  Any  offense 
Minimum— $10 
Maximum— 150 

-gr 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 
HI 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

SOUTH     CARO- 
LINA 

1912  Criminal  Code 
C  16  s  422,  424,  426 

1912  Civil  CodeC  19 
art  lis  868 

A    Under  14 
[12  to  14] 

"Permit" 

Factory 

Textile  -  manufactur- 
ing establishment 
Mine 

Sworn  statement  of 
parent  or  guardian 
recording  name,  age, 
place  of  birth,  and 
residence  of  child,  a 
duplicate  of  which 
is  forwarded  to  issu- 
ing officer,  who  shal  1 
thereupon  issue  the 
"permit" 

1912CivCC19artll 
s  871„872 

B    Under  14 

8 1  a  tement 
of  age 

Any  occupation 

The    document    re- 
quired   in  column 
II  is  a  signed  state- 
ment of  the  parent 
or  guardian  record- 
ing the  name,  age. 
place  of  birth,  and 
residence  of  child 

SOUTH  DAKOTA 

[The    requirements 
tabulated  in  A  and 
B  are  alternative] 

1913  C  2408  3-5, 8 

rWhen    the    provi- 
sions given  in  A 
are  read  in  connec- 
tion with  those 
tabulated  in  Table 
1,  A,  which  is  a  pro- 
vision of  the  same 
act,  and  Table  1, 
D,  it  is  not  clear 
that  they  can  ap- 
ply to  any  chil- 
dren except  those 
employed  in  mer- 
cantile   establish- 
ments during  va- 
cation] 

A    Under  14 

[See  Table  1,  A 
andD] 

E  mploy- 
ment  "certifi- 
cate" 

Mercantile  establish- 
ment 

Factory 

Workshop 

Mine   [But  see  Table 
1,B.  for  provision  in 
earlier  law  prohibit- 
ing employment  in 
mine  under  14] 

[See  note  in  column  I] 

Exemptions: 
[Child    barred    from 
employment  by 
these  provisions 
may  obtain  permit 
under      conditions 
tabulated  in  B,  be- 
low] 

The  employment  cer- 
tificate shall  state 
age  of  child 

B    Under  14 

Poverty 
"permit" 

Factory 

Workshop 

Mine   [But  see  Table 
1,  B .  for  provision  in 
earlier  law  prohibit- 
ing employment  in 
mine  under  141 

Mercantile  establish- 
ment during  school 
term 
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UFLOYMENT  [SEE  TABLE  3]—0ontinued 
Cas  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

1.  Duty 
[See  provisions  in  B.  below, 
for  enforcement  which 
would  be  partially  applica- 
ble here] 

1.  Power  only 
State  commissioner  of  agri- 
culture, commerce,  and  in- 
dustries: 

May  inspect  factories  and 
other  establishments; 

May  make  investigations 
as  to  the  employment  of 
children; 
May  inspect  statements  of 

A 

2(a).  Each  offense 
Minimum— 110  or  imprison- 
ment 
Maximum— 150  or  imprison- 
ment for  30  days 

1.  Duty 

Inspectors  appointed  by  the 
State  commissioner  of  agri- 
culture, commerce,  and  in- 
dustries, and  under  his  su- 
pervision and  control 

2.  [No  specific  pro  vision] 

B 

'he  employment  certificate  shall 
state  that  child  can  read  and 
write  simple  English  sentences, 
or  that  he  is  a  regular  attendant 
at  some  school,  or  during  the 
past  12  mouths  has  attended 
school  as  required  by  law,  or 
has     been     Lawfully    excused 
therefrom    [See  Table  5,  A] 

1.  ["Every   f  ac  t  ory, 
workshop,  mine,  mercantile 
establishment    or    other 
place  in  or  in  connection 
with  which  children  are  en- 
gaged at  labor  of  any  kind, 
shall  at  all  times  be  subject 
to  visitation  by  the  county 
superintendent  of  schools'*] 

2(a).  Any  offense 
Minimum— $10  or   imprison- 
ment, or  both 
Maximum— $100  or  imprison- 
ment for  30  days,  or  both 

~K 

If  it  appears 
upon  in- 
vest iga- 
tion   that 
1  a  b  o  r  of 
child  is 
necessary 
for  his 
su  pport 
or  that  of 
the  family 
to   which 
he  belongs 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Exemption* 

in. 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

TENNESSEE 

1909  c  1?4  s  1 

1911  c :  1  s  5,  6 

1913  C  11  s  2,  3  (as 
amended  by  1915 
C   170),   4.   5   (as 
amended  by  1915 
C  170),  6,  7. 9 

1915  C  172  s  1 

[For    provision    re- 
quiring child  un- 
der 16  living  in  any 
room,  apartment, 
or    tenement    in 
which  articles  are 
manufactured,  al- 
tered, repaired,  or 
finished,  to  obtain 
a  permit  from  the 
State  department 
of  worksnop  and 
factory  i  nspection 
before  engaging  in 
any  such  work  in 
such  place,  see  1915 
C  170  s  9, 11J 

A     14  to  16 

Sworn  state- 
ment of  age 

Mill 
Factory 
V/orkshop 
Laundry 
Telegraph  office 
Telephone  office 

Exemptions; 
Fruit  and  vegetable 
canning  factories 

The  document  re- 
quired in  column 
ll   is   the  sworn 
statement  of  parent 
or  guardian  setting 
forth  place  and 
date    of    birth    of 
child 

1913  C  9  s  1,  7 

B    14  to  16 

[See  note  in  col- 
umn VI] 

No  docu- 
ment specified 

[Any   occupation   in 
localities  where  tru- 
ant officers  are  ap- 
pointed] 

1909  C  163  s  5,  8 

[The  law  tabulated 
in  C  may  be  super- 
seded   by  that 
given  in  B,  above. 
See  note  on       5 
(Tenn.)for  appli- 
cation of  act] 

C    8  to  16 

No  docu- 
ment speci- 
fied 

Any  occupation  dur- 
ing period  of  year 
when  schools  are  in 
session 

TEXAS 

[There  are  no  specific 
provisions,  but  see 
Table  1,  A,  for  pro- 
hibition    of    em- 
ployment in  any 
occupation  during 
school   hours   un- 
less child  is  law- 
fully excused  from 
school  attendance, 
and  Table  5   for 
conditions    under 
which    such    ex- 
cuse may  be  ob- 
tained) 

A 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
on  pp.  467-475  should  be  borne  in  mind] 


1                                   Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

i 

Educational 

VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

[See  provisions  in  B,  below] 

! 

r 

1 

1.  Duty 
Chief  State  inspector  of  "work- 
shops and  factories": 

Shall  enforce  all  laws  re- 
lating to  "workshops  and 
factories"    (Term   includes 
manufacturing,  mechanical, 
and    mercantile    establish- 
ments, telegraph  and  tele- 
phone offices,  or  any  kind 
of  an  establishment  wherein 
labor  is  employed  or  machin- 
ery used); 

Has  full  power  to  enforce 
all  labor  laws  exoept  those 
relating  to  mining 

2(a).  Axiy  offense 
Minimum— 125 
Maximum— 1250 

A 

[Truant  officers  must  enforce  com- 
pulsory school-attendance  law 
and  have  power  to  inspect  office, 
factory,  or  business  house  em- 
ploying children  under  16  and 
1     to  require  certificate  of  school 
1     attendance  from  child  subject 
1     to  law.    This  would  practically 
require  for  children  14  to  16  abil- 
ity to  read  and  write  in  case  of 
employment   during  school 
hours  and  a  certificate  showing 
child  had  attended  school  in 
case   of    employment   outside 
school  hours— See  Table  6] 

[See  column  VTJ 

B 

Child  shall  first  have  attended 
school  during  current  term  as 
required  by  law  or  shall  have 
been  excused  therefrom    [See 
Table  5  for  attendance  required 
and  exemptions  under  compul- 
sory   school -attendance   law 
now  in  force] 

1.  Duty 
Local  school  boards 

2(a).  Each  offense 
Fine  of  $10 

C 

A 

i_  . 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

ExtmptUms 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

UTAH 

[For  street   trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

[Certificates     tabu- 
lated in  B  and  C 
are  alternative] 

1911  C  113  s  4  (as 
amended  by  1913 
C76) 

1911 C 144S  2-5, 13, 14 

A    [Over    14— 
See     col- 
umn III] 

"Employ- 
ment   certifi- 
cate" 

[The   law    does   not 
specifically  state  for 
what  occupations  nr 
between  what  ages 
the  employment  cer- 
tificate, the  requi- 
sites for  which  are 
prescribed,    is    re- 
required,  but  it  may 
be  Inferred  that  it  & 
required     for    em- 
plovment   of    any 
child  over  14  In  any 
occupation] 

[See  column  IX] 

Compiled  Laws  1907 
s  1962, 1964 

[For  other  less  im- 
portant reasons  for 
which  similar  cer- 
tificate may  be  ob- 
tained, see  Table 
5,  A] 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

[The    provisions    for 
this  certificate  make 
no  specific  mention 
of  employment,  but 
since  child  can  not 
leave  school  under 
16  without  obtain- 
ing such  certificate, 
it  appears  to  be  a 
prerequisite  for  all 
employment  during 
school  hours  though 
it  might  not  permit 
employment] 

C    8  to  16 

"C  e  r  t  i  fl- 
cate" 

[For  school  non- 
attendance] 

*■ — ■ 

Same  as  in  B,  above 

• 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
i  on  pp.  467-475  should  be  borne  in  mind) 


1 

Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 
ployment 

2.0ther 

vm 

Ability  to  read  and  write  simple 
Fngiuh  sentences.    Examina- 
tion by  issuing  officer 

8chool record, signed  by  principal 
or  chief  executive  officer  of 
school  attended,  certifies: 

( 1 )  100  days'  school  attendance 
during  year  previous  to  arriving 
at  age  of  14  or  to  applying  for 
said  record; 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences 

1.  Duty 

State  commissioner  of  immi- 
gration, labor,  and  statistics: 
Must  "investigate  and  re- 
port to  the  proper  authori- 
ties all  violations  of  law  re- 
garding the  conditions  sur- 
raundine  the  employment 
of    children,    minors    and 
women,  and  the  laws  estab- 
lished for  the  protection  of 
all  employees  in  factories, 
mines,  mills,  and  other  in- 
stitutions  where    labor   is 
employed" 

"Any    authorized    inspector 
[fitatA  commissioner  on  mrof- 

\ 

gration,    labor,    and    sta- 
tistics) "  or  truant  officer: 

Shall  demand  proof  of  age 
from   "any  employer"   of 
child  apparently  under  14, 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum— 125  or  imprison- 
ment for  10  days,  or  both 
Maximum— ?200  or  imprison- 
ment for  30  days,  or  both 

Evidence  satisfactory  to  issuing 
officer  that  "child  has  already 
acquired  the  branches  of  learn- 
ing   taught    in    the    district 
schools" 

■ 

1.  Duty 
President  of  local  board  of  edu- 
cation: 
In  cities 
Chairman   of  district  school 
trustees: 
In  districts 

2.  [No  specific  provision] 

B 

Evidence 
satisfac- 
tory to  is- 
suing offi- 
cer  that 
services  of 
child   are 
necessary 
to  support 
of  mother 
or  invalid 
father 

1.  Same  as  in  B,  above 

2.  [No  specific  provision] 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

fin  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemption* 

m 

Requirements 

State 
References 

I 

Evidence  of  age 

rv 

Physical 
V 

VERMONT 

Public  Statutes  1906 
C    50  s    1044    (as 
amended  by  1912 
No  75  8  10),  1045 
(as   amended   by 
1912  No  75  s  11}. 
1048  (as  amended 
by  1910  No  70  8  8), 
1049 

1910  No  69  8  4  (as 
amended  by  1912 
No  75  s  2) 

1910  No  70  s  5,  6 

1912  No  188  s  2  (as 
amended  by  1915 
No  1  s  216),  3 

[See  Table  5,  B,  for 
later  provision 
permitting  child 
whose  services  are 
necessary  for  sup- 
port of  those  de- 
pendent on  him  to 
leave  school  at  15 
if  he  has  complet- 
ed 6th  grade] 

A    Under  16 

[From    age    of 
graduation 
from  elemen- 
tary schools  to 
16] 

[See  note  in  col- 
umn I] 

Empl  oy- 
ment  "certifi- 
cate" 

Work  connected 
with: 
Manufacturing 
Railroading 
Mining 
Quarrying 

Employment  in: 
Hotel 

Bowling  alley 
Delivery  of  messages 

[The     certificate     is 
necessary    for   em- 
ployment   at    any 
time,   but  the  re- 
quirement  in    col- 
umn VI  does  not 
appear  to  apply  to 
employment     out- 
side   school    hours 
or  during  vacation] 

[When   required    by 
town  or  union  super- 
intendent of  schools 
(issuing  officer),  par- 
ent or  guardian  seek- 
ing   "employment 
certificate  "  for  child 
shall    furnish  "evi- 
dence of  age1'] 

[See  also  provisions  in 
B,  below,  which  ap- 
ply to  any  employ- 
ment] 

P  S  1906  C  50  s  1048 
(as  amended  by 
1910  No  70  s  8) 

1910  No  70  s  4-0 

["  An  employer  may, 
and  upon  written 
request  of  the  town 
or  city  grand  juror, 
State's  attorney  or 
the  attorney  gen- 
eral,     shall      re- 
quire' '    this    cer- 
flcate] 

B  Any  minor 

"Certifi- 
cate" of  age 

[May  be  required 
before  or  after 
entering    em- 
ployment- 
See    note    in 
column  I] 

[Any  occupation] 

The  certificate,  signed 
by  parent  or  guard- 
ian, shows  date  and 
place  of  birth 

VIRGINIA 

Codo  1904  8 1790c  (7) 
(as  addod  by  1914 
C321) 

1908  C  301   s  1  (as 
amended  by  1914 
C     339).     3     (as 
amended  by  1914 
C     339).     0     (as 
amendeu^by  1914 
C330) 

A    12  to  14 

"Release" 
granted    b  y 
court 

[See  note  in  col- 
umn Ig 

Occupations  or 
establishments  same 
as  in  B,  below,  with 
following  addition: 

In    any   city    of 
5,000  population  or 
over   according    to 
1910  census: 
Messenger    for    tele- 
graph, telephone,  or 
messenger  company 
in  the  distribution, 
txftnsml«winn.  or  sale 

[The  provisions  tab- 
ulated in  A  consti- 
tute both  an  ex- 
emption   from 
those  tabulated  in 
B  and  a  permit  for 
employment] 

[For   parent's   affi- 
davit of  age  which 
may  be  required 

of  merchandise 

[But  see  Table  1.  B 
and  D,  in  regard  to 
minimum    age    in 
mine*] 

Exemptions: 
Same  as  in  B,  below 

CHILD  LABOR  LEGISLATION. 
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UTLOYMENT  [SEE  TABLE  3}-€oiitinued 
tea  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

• 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

■ 

Certificate  is  "to  the  effect  that" 
child  "is  eligible  to  employ- 
ment in  accordance  with  the 
provisions    of    th*s    chapter," 
which  appear  to  demand  that, 
if  employment  is  during  school 
hours,  he  shall  have  completed 
the  course  of  study  prepared  for 
the  elementary  schools  by  the 
superintendent    of   education. 
If  he  has  attended  private  or 
parochial   school,  the  issuing 
officer  (town  or  union  superin- 
tendent of  schools)  may  exam- 
ine him  to  determine  whether 
he  fulfills  these  requirements 

1.  Duty 
Town  or  union  superintend- 
ent [of  schools] 
State  factory  inspector: 

Has  powers  of  inspection 
and  shall  enforce  whenever 
he  "finds  a  violation  of  the 
law  relating  to  the  employ- 
ment  of  children,  minors 
and  women" 
1.  Power  only 
Truant  officers 
"All  informing  officers": 
May  make  complaint 

2(a)(b).  First  offense 
Minimum— $5 
Maximum— $200 

2(a)(b).  Second  offense 
Minimum— $5    or    imprison- 
ment 
Maximum— $200  or  imprison- 
ment for  6  months 

A 

1.  Power  only 

[For  persons  having  power  to 
require  certificate,  see  note 
in  column  I] 

2.  Same  as  in  A,  above 

B 

[See  column 

vni] 

1.  (No    specific 
provision] 

2.  Upon  p  e  t  i  - 
tion  of  parent, 
guardian,  o  r 
other    person 
interested  in 
child  to  circuit 
or  corporation 
court, the 
court  may 
"for  good 
cause    shown 
entered  of  re- 
cord" release 
child  from  op- 
eration of  this 
act  [1908  C  301 
s    1  -  0  (  a  s 
amended  b  y 
1914  C  339)]— 
See  B,  below, 
and  Table  1,  B 

1.  Same  as  in  B,  below 

2.  Same  as  in  B,  below 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemptions 

Evidence  of  age 

Physical 

I 

II 

in 

IV 

V 

VIRGINIA— Con 

B    Under  16 

Mercantile   establish- 

(1) Birth  certificate 

tinued 

[14  to   16— 

ment 

If  above  is  not  ob- 

See A-II, 

Factory 
Workshop 

tainable, 

for  employment  in 

above] 

(2)  Passport 

(3)  Baptismal  certifi- 

coal mine,  appar- 

Mine 

ently  in  large  part 
superseded  oy  the 

"Employ- 

Laundry 

cate 

ment    certifi- 

Bakery 

If  no  one  of  above 

provisions  t  a  b  u  - 
lated  in  A  and  B. 
see  1912  C  178  s  15] 

cate" 

Brickyard 

is  obtainable, 

Lumberyard 

(4)  Other  document- 

Distribution, trans- 

ary   evidence    (in- 

mission, or  sale  of 

cluding  school  cen- 

merchandise 

sus  or  school  record, 

Exemptions: 

duly  attested)  satis- 
factory   to    issuing 

Factory  engaged  ex- 

officer 

clusively  m  packing 

If  no  one  of  above 

fruits     and     vege- 

is obtainable,   and 

tables,  between  July 
1  and  Nov.  1 

parent  or  guardian 

so  certifies  by  affi- 

Mercantile  establish- 

davit, 

" 

ment  in  any  town 
of  less  than  2.000  or 
in  a  country  district 

(5)  Affidavit  of  age, 

etc.,  signed  by  par- 

ent or  guardian 

Employment  of  child 
by  his  parent  in  fac- 

tory, workshop, 
mercantile  e  s  t  a  o  - 

• 

lishment,    laundry, 
or  other  place  owned 

* 

or  operated  by  said 
parent 

WASHINGTON 

A    12  to  14 

Anv  occupation 
in  the  following  es- 
tablishments which 

Pierce's   Code   title 

"Permit" 

291  s  101, 151, 153 

is  not,  in  the  judg- 
ment of  Issuing  offi- 

[P C  1912  t  291  s  151 

cer :  dangerous  or  in- 

i 

may  have  been  re- 
pealed by  1909  C 
249  s  52) 

jurious  to  health  or 

morals  of  child: 

Factory 

Mill 

Workshop 

Store 

P  C  1912  t  135  s  27, 

B    Boyunderl4 

Store 

389 

Girl  under  16 

Shop 

Factory 

Mine   [But  see  Table 

P  C  1912  t  291  s  101 

"Permit" 

1,  D,  and  the  pro- 
visions in  E,  below] 

Inside  employment 

Exemptions: 

Inside  employ- 

ment  connected 

with: 

Farm  work 

Housework 

P  C  1912  t  291  s  101, 

C     Boy  14  to  19 

In  any  city  of 

[See  column  VI] 

[See    column 

151, 153 

the  first  class: 

VI] 

"Permit" 

Public  messenger  in 

[PC  1912  t291  sl51 

the  employ  of  any 
telegraph,    tele- 

may have  been  re- 

pealed by  1909  C 

phone,  or  messenger 

249  s  52] 

company 
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EMPLOYMENT  [SEE  TABLE  3}-Continued 
on  pp.  487-475  should  be  born  in  mind) 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 
Duty;  Power  only 

3.  Penalties    (a)  Employment 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

■ 

1.  Duty 
State  commissioner  of  labor 
(chief  factory  inspector): 

"Shall  secure  the  enforce- 
ment of  all  laws   *   •   * 
relating  to  the  inspection  of 
factories,  mercantile  estab- 
lishments, mills,  workshops, 
and    commercial    institu- 
tions" 

2(a).  Any  offense 

Minimum— 125 

Maximum — flOO 

(Above  penalty  is  incurred 
for  employment  contrary  to 
law  in  "factory,  workshop, 
mercantile  establishment  or 
laundry") 

B 

Evid  e  n  c  e 
satisfac- 
tory to  is- 
suing offi- 
cer  that 
child's  la- 
bor is  nec- 
essary for 
its  sup- 
port or  for 
the  assist- 
ance   of 
parent 

1.  Duty 
State  commissioner  of  labor 
and  his  assistants 

2(a).  Each  offense 
Minimum— $10  or  imprison- 
ment, or  both 
Maximum— 1500  or  imprison- 
ment for  6  months,  or  both 

A 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Maximum— 1260  or  imprison- 
ment for  90  days 

B 

:  Permit  is  "subject  to  such  limita- 
tions and  conditions  as  may  be 
|      imposed"  by  issuing  officer 

4 

1 

[See  column 
VIJ 

[See  column  VI) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

72485°— 15 12 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  the  explanatory 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

References 

Kind  of  permit 

Exemption* 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

WASHINGTON- 

D    Under  15 

Any  occupation  dur- 

Certificate shall  state 

Continued 

School  ex- 

ing school  hours 

age  of  child 

P  C 1012 1 291  s  101 

emption  "cer- 

P C  1012  t  413  s  839, 

tificate" 

041,  o4*3,  o40 

P  C  1912 1 291  s  101 

E    Boy  14  or 

Inside  employment  in 
[coal]  mine 

Document  required  in 

P  C  1912  t  346  s  143, 

over  (if 

column  II  consists 

163 

employe  r 
is  in  doubt 
as  to  age) 

"Certifi- 
cate" of  age 

of  "proof  of  age  by 
certificate"  from 
parent  or  guardian 

F    Boy  16  or 
over  (if 

Employment  in  o  u  t  - 
side   structures   or 

Same  as  tn  E,  above 

employe  r 

workings  of  colliery 

is  in  doubt 

as  to  age) 

Exemptions: 
Provision  does  not 

"Certifi- 

apply to: 

cate1'  of  age 

Employment  of  "  boys 
of  suitable  age"  m 
office  or  in  clerical 
work 

WEST  VIRGINIA 

A    Under  16 

Factory 

(1)  Passport 

Certificate 

Mill 

(2)  School  census  rec- 

shall not  be 

Hogg's  Code  1913  C 
ill  s  530-533 

"Employ- 
ment   certifi- 

Workshop 
Manufacturing  estab- 

ord 
If  no  one  of  above 

granted  un- 
til child  has 

cate" 

lishment 

Is  obtainable. 

appeared 

[No     requirements 

Any  business  or  serv- 

(3) Affidavit  of  parent 

before  issu- 

are  specified    for 

ice    during    school 

or  guardian 

ing    officer 

the  permit  tabu- 
lated In  B,  but  it 

hours 

and  said  of- 

ficer    "has 

appears  that  the 

satisfied 

certificate     tabu- 

himself" 

lated  in  A  would 

that    child 

also  be  required] 

has  attained 
normal  de- 
velopment 
and  Is  in 
sound  health 
and  physi- 
cally able  to 
penonn  in- 
tended 
work 

B    Under  14 

Any  business  or  serv- 
ice   during    school 

[See  note  in  column  1} 

[See  note  In 
column  I] 

"Written 

hours 

permission" 

... 

CHILD  LABOR  LEGISLATION. 


179 


EMPLOYMENT  [SEE  TABLE  3}— Continued 
>  on  pp.  467-475  should  be  borne  in  mind] 


Requirements-- Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.:  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

k 

Certificate  shall  state  that  child 
has  been  excused  from  school 
attendance      [For    conditions 
under  which  he  may  be  excused, 
see  Table  5,  A) 

1.  Duty 
State  commissioner  of  labor 

and  his  assistants 
Attendance  officers: 

Have  duty  of  enforcement; 
If  ay  inspect  stores,  mills, 
shops,    and    other    places 
where  children  may  be  em- 
ployed 

2(a).  Any  offense 
Maximum— $25 

D 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Minimum— 1200 
Maximum— 1600 

E 

• 

* 

1.  Same  as  in  A,  above 

2.  Same  as  in  E,  above 

F 

Ability  to  read  and  write  simple 
Rnplfcth    MifemeM.    Issuing 

officer  most  satisfy  himself  that 

child  has  such  ability 
School  record  signed  by  principal 
1    or  chief  executive   officer  of 

school  certifies: 
(1)  Above-mentioned  ability 

to  read  and  write  simple  English 

sentences; 

1.  [No    specific 
provisionl 

2.  work  which 
child  intends 
to  do  shall  be 
stated  on  em- 
ployment cer- 
tificate 

1.  Duty 
Prosecuting  attorney 
Truant  officers,  inspectors  of 
factories,    and    authorized 
agents  of  the  humane  so- 
ciety: 

Snail  expose  all  violations 
to  prosecuting  attorney 

2(a).  Each  offense 
Minimum— 910 
Maximum— 150 

A 

(2)  Instruction      equivalent 
to  tnmt  given  in  first  4  grades  of 

[See  note  in  column  I] 

[See  note  in  col- 
umn I] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTE 

[In  reading  this  analysis,  the  expfa 


State 


Age 

Kind  of  permit 

n 


WEST  VIRGINIA 

Continued 

HC  1013  C15HS  470 
(as  amended  by 
1915  CIO  s  11,14). 
495  (as  amended 
by  1915  C  10s  86) 

1915  C  10s  83 

[See  H  C 1913  C  15h 
s  485  (as  amended 
byl915C10832)for 
affidavit  of  parent 
or  guardian  re- 
quired for  employ- 

•  ment  of  boy  14  or 
over  at  any  time 
in  coal  mine  in 
which  5  or  more 
persons  are  em- 
ployed] 


C    Boy   16   or 
over 

[See  note  in  col- 
umn I] 

"Affidavit" 
of  age 


Occupations  or  estab- 
lishments 

Bxemptton* 


m 


The  following  at 
any  time  when  a 
free  school  Is  in  ses- 
sion in  district  where 
boy  resides: 
Coal  mine  in  which  5 
or  more  persons  are 
employed  in  a  24- 
hour  period 

[See  note  in  column  I] 


Requirements 


Evidence  of  age 


IV 


Affidavit  of  parent  or 
guardian 


Physl 


WISCONSIN 

[For  street  trades,  see 
Table  6) 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  C  27  s439ca 
St  C  83  8  1728a.l, 
1728S.2,  17288-3.2, 
1728a-4.1,1728a-4.2, 
17280-1.1,  1728d.l, 
1728e.l,  17286.4, 
172* 
St  C  110a  s  2394-52, 
2394-70 

[Section  1728b.2  re- 
quires an  employ- 
ment "permit" 
for  employment 
of  child  under  16 
in  list  of  occupa- 
tions identical 
with  those  given 
in  A-in,  except 
that  "any  gainful 
occupation  or  em- 
ployment" and 
"delivery  of  mer- 
chandlse"  are 
omitted  and  "of- 
fice" is  added] 


A    14  to  16 

Employ- 
ment "per- 
mit" 


Mercantile  establish- 
ment 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Bakery 

Laundry 

Telegraph  service 

Telephone  service 

Public  messenger  serv- 
ice 

Delivery  of  merchan- 
dise 

Any  gainful  occupa- 
tion or  employment 

Exemptions: 
Agricultural  pursuits 


(1)  Birth  certificate 

(2)  Certificate  from 
person  in  charge  of 
public  or  equivalent 
school  having  8 
grades,  showing  that 
child  is  a  graduate 
and  is  recorded  as 
over  14 

(3)  Passport 

(4)  Baptismal  certifi- 
cate 

If  no  one  of  above 
proofs  exists  or  is 
obtainable, 

(5)  Such  proof  as  may 
be  satisfactory  to 
issuing  officer 


Issuing  < 
may 
permi 
child 
seems 
ically 
ble  tc 
form 
at  whi 
may  t 
ployec 


B    12  to  14 

Vacation 
"permit" 


The  following  oc- 
cupations, in  town, 
district,  or  city 
where  child  resides, 
during  school  vaca- 
tion: 

Store 

Office 

Mercantile  establish- 
ment 

Warehouse 

Telegraph  service 

Telephone  service 

Public  messenger  serv- 
ice 


Same  as  in  A,  above 


Same  as 
above 
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EMPLOYMENT  [SEE  TABLE  8J-Oontinued 

:oa  pp.  407-175  should  be  boras  in  mind] 


Requirements— Continued 


Edncational 


VI 


Bebool  certificate,  signed  by  local 
superintendent  of  schools,  prin- 
emsl  of  school  last  attended,  or. 
if  both  are  absent,  clerk  of  school 
board,  must  state: 

(1)  Number  of  years  child 
bag  attended  school; 

(2)  That  child  has  complied 
with  compulsory  school-attend- 
ance requirements  (for  which 
see  Table  5,  A )  during  12  months 
preceding  date  of  certificate  or 
fourteenth  birthday; 

(3)  That  he  has  been  in- 
structed during  said  year  in 
spelling,  reading,  writing,  Eng- 
lish grammar,  and  geography; 

(4)  That  he  is  able  to  read 
and  write  simple  English  sen- 
tences and  is  familiar  with 
arithmetic  through  fractions 

In  lieu  of  above-mentioned 
educational  attainments,  certifi- 
cate may  state  that  child  has 
passed  successfully  fifth  grade, 
or  has  attended  school  7  years 


Requirement  after  entering 
I     employment: 

[Compulsory  continuation- 
school  attendance  under  certain 
conditions— See  Table  5,  D] 


Poverty 


vn 


1.  Promise  of  em- 

ployment 

2.  Other 


vm 


1.  Written  state- 
ment of  in- 
tention to  em- 
ploy  from 
prospective 
employer  or 
his  agent 


1.  Same  as    in 
A,  above 


Enforcement 

1.  Enforcing  authorities— 
Duty;  Power  only 

3.  Penalties— (a)  Employment 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


h  Duty 
District  mine  inspectors,  un- 
der direction  of  chief  of  de- 
partment of  mines 

2(a).  Any  offense 
Minimum— 425  or  imprison- 
ment 
Maximum— 1100  or  imprison- 
ment for  30  days 


1.  Duty 
State  industrial  commission 
Truant  officers: 

Must    inspect    establish- 
ments and  report  cases  of 
illegal  employment  to  school 
authorities  and  to  State  in- 
dustrial commission; 
May  demand  certificates; 
May  make  complaint 
1.  Power  only 
Police  officers  and  citizens: 
May  make  complaint 

2(a) (b).  Each  offense 
Minimum— Forfeiture  of  $10 

to  State 
Maximum— Forfeiture  of  $100 

to  State 
(A  civil  suit  may  be  brought 

for  violation] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemption* 

m 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

WISCONSIN— 

Continued 

8tC27s439ca 

St  C  83  8  1728a-ll, 
17285-13, 1728a-14, 
1728a-16,    1728b.2, 
1728d.l 

St  C  110a  s  2394-52 

[There  are  as  yet— 
Jan.  1 .1015— no  such 
schools  as  are  speci- 
fied in  C-m.    For 
other  requirements 
for  attendance  at 
continuation 
school,  see  A-VI] 

C     Minor  over 
14  (if  liter- 
ate) 

"Written 
permit" 

Any  industry  in  city, 
town,    or    village 
where    a    "public 
evening   school  or 
continuation  school , 
for  the  industry  in 
which  minor  is  to 
work,     is     main- 
tained"   [See  note 
in  column  1] 

• 

D    Minor  over 
14  (if  illit- 
erate) 

"Written 
permit" 

Same  as  in  C,  above 

WYOMING 

[No  provisions] 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
i  cm  pp.  407-475  shookl  be  boxnerm  mind] 


Requixements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
Inspector's  orders 

IX 

\ 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vra 

Permit  most  certify  that  child  cm 
reed  and  write  simple  English 
sentences 

1.  Duty 
State  Industrial  commission: 
Has  duty  of  enforcing  "all 
the  provisions  of  the  statutes 
regulating   or    relative    to 
child  labor" 
[Truant  officers  may  have  the 
duty  and  certainly  have  the 
power  of  enforcement] 

2(a).  Each  offense 

Minimum— $10 

Maximum— 9100 

(Above  penalty  may  be  re- 
covered from  corporation  in 
action  for  debt  or  assumpsit) 

C 

Permit  states  that  child  is  a  regu- 
lar attendant  at  evening  or  ccm- 
tfasmttan  school  [See  column 

Requirement  after  entering 
employment: 
[Compulsory  continuation  or  eve- 
ning school  attendance,  unless 
exempted— See  Table  6,  C] 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 
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Table  8.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
Reteenoei 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  proscrib- 
ing  form 

IV 

Authority  issuing 
V 

[For  street  trades,  see 
Table  61 

1915  p  193s  7, 9, 11, 12, 
17 

[See  notes  in  column  I 
of  Table  2] 

A    Under  16 

[For  mimimum 
age,  see  Table 

li  4] 

"Employ- 
ment  certifi- 
cate" 

State    factory    in- 
spector 

City  or  town  superin- 
tendent of  schools,  or 
county  superintend- 
ent of  education,  or 
deputy  of  either 

[Requirement     tabu- 
lated in  Table  2,  B, 
specifies    no    docu- 
ment] 

B 

ALASKA 

[No  provisions] 

ARIZONA 

[For  street  trades,  see 
Table  6] 

Revised  Statutes  1913 
Civil  Code  title  14  C 
2  s  3110.  3116-3119, 
3126,3137 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Town,  city,  or  oounty 
superintendent  of 
schools  or  his  deputy, 
or  deputy  of  school 
board 

Exception: 

No  authorized  person 
shall  issue  certificate 
for  child  then  in  or 
about  to  enter  the 
employment  of  said 
person  or  of  a  firm  or 
corporation  of  which 
he  is  a  member,  officer, 
or  employee 

B    Boy  10  to  14 

"License"  to 
work  outside 
school  hours 

Board  of  trustees  of 
school  district 

RS1913CivCtllC14 
82802 

C    14  to  16 

Graduate 
"permit" 

Local  board  of  school 
trustees 

D    14  to  16 

Nongr  a  dil- 
ate "permit" 

Same  as  in  C,  above 

ARKANSAS 

1914  A  1  s  7-11, 13 

[For  earlier  law  requir- 
ing  certificates   for 
employment  in  fac- 
tories and  manufac- 
turing establish- 
ments, perhaps  par- 
tially   or    entirely 
superseded  by  these 
later  provisions,  see 
1907  A  456  s  1,  5-8 
and  1913  A  322  s  12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

[State  superintend- 
ent of  public  in- 
struction     must 
"provide  suitable 
bfanlrs     *     *     * 
on  which  may  be 
recorded    conclu- 
sive evidence  as  to 
the  age  and  educa- 
tional standing  of 
every  child  apply- 
ing for  an  employ- 
ment certificate." 
But  this  provision 
would  not  seem  to 
refer  to  the  em- 
ployment certifi- 
cate Itself] 

Local  superintendent  or 
principal  of  the  pubUo 
schools,  or  his  deputy 

State  commissioner  of 
labor  and  statistics  or 
his  deputy 
Exception: 

No  person  shall  issue 
certificate  to  child 
then  in  or  about  to 
enter  the  employment 
of  said  person  or  of  a 
firm  or  corporation  of 
which  he  is  a  member, 
officer,  or  employee 

(Certificate  is  subject  to 
revocation  by  State 
commissioner  of  labor 
and  statistics  if  "is- 
sued in  violation  of 
this  act") 
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REQUIRED  [SEE  TABLE  2] 

on  pp.  467-175  should  be  born*  In  mind] 


Accessible  to  Inspection  of 
wboni 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion of    employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

"Officials  charged  with 
the  enforcement  of  this 
act"   [8t*t«  factory  in- 
spectors] 

With  employer 

1.  To  child;     if  not 
claimed  by  him 
within  10  days,  to 
issuing  officer 

2.  [For    penalty    for 
violation  of  any  pro- 
vision of  this  act,  see 
Table  2,  A-IXJ 

A 

B 

Sa^eol^ttondance  officers 
Inspectors    of    factories 
{there  is  no  law  provid- 
ing for  factory  mspeo- 
Xkml  saarcantfle  estab- 
lishments, or  mines,  or 
ether    anfhorised    in* 

With  employer 

1.  To  issuing 
officer  immediately 

2.  Any  offense 
Minimum— $6 
Maximum— ISO 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

B 

Attendance  offloers 

Peace  officers 

School  trustee,  teacher, 
principal,   or  superin- 
tendent of  district 

Same  as  in  A,  above 

C 

Sum  as  in  C,  above 

Same  as  in  A,  above 

D 

"The   proper    official" 
(Far   parsons   author* 
■al    to    enforce,  see 
Tibk2,A-IX] 

With  employer 

A 
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Table  3.— WORKING  PA 

[In  reading  this  analysis,  the  expJ 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  fast 
V 

CALIFORNIA 

[For    public    exhibi- 
tions, see  Table  7] 

[The  permits  tabulat- 
ed m  A  and  B  are 
alternative,  and  the 
permit  given  in  C 
may  be  substituted 
for  either  during  va- 
cation] 

Deering's   General 
Laws  1900  A 1611  (as 
amended  by  1016  C 
636)  s  1-3, 0-13 

A    14  to  16 

Temporary 
poverty  "per- 
mit to  work" 

6  months 

Commissioner  of 
State   bureau   of 
labor  statistics 

Superintendent  < 
or  county  schot 

(Permit  is  subject 
ocation   by   cc 
sioner  of  State  1 
of  labor  statistic 
issuing   officer, 
shall  be  fotuu 
conditions  for  It 
suanoe  do  not  e 

B    14  to  16 

Graduate 
"permit  to 
work" 

Same  as  in  A,  above 

Same  as  in  A,  ah 

(Child   over  14  may 
obtain  a  permit  to 
work  outside  school 
hours  upon  oompli- 
annce  irtth  require- 
ments for  the  issu- 
ance of  an  age  and 
schooling  ceruiacate. 
See  provisions  in  D 
andfij 

C     13tol5 

Vacation 
"permit      to 
work" 

End  of  vaca- 
tion period 
(if  bsued 
for  regular 
vacation) 

Principal  or  vice 
pal  of  school  att 
or  secretary  o 
school     trust© 
board 

D    Over  16  (if 
graduate) 

[See  note  in  col- 
umn I] 

"Age     and 
schooling  cer- 
tificate77^ 

Commissioner  of 
8tate    bureau    of 
labor  statistics; 
certificate   to   be 
substantially     in 
form  prescribed  by 
law 

Superintendent  < 
or  county  sch< 
his  deputy,  or  < 
of  local  school  tr 
or  superintend 
principal  of  any 
of  recognized  si 

(Permit  is  subjec 
vocation  as  sj 
in  A,  above) 

E    15  to  16  (if 
nongradu- 
ate) 

[See  note  in  col- 
umn I] 

"Age     and 
schooling  cer- 
tificate,p 

8ame  as  in  D,  above 

Same  as  in  D,  ab 

COLORADO 

[For    public    exhibi- 
tions, see  Table  7] 

[The  certificates  tabu- 
lated in  A  and  B  are 
alternative,  and  the 
permit  tabulated  in 
E  may  apparently 
be   substituted  for 
those  in  A  to  D,  in- 
clusive, during  vaca- 
tion] 

Mills' Annotated  Stat- 
utes revised  edition 
1013  8  660.  663,  663, 
666,673,673 

A    14  to  16  (if 
literate) 

"Age     and 
school  certifi- 
cate 

Form  "  as  indicated  " 
inlaw 

Local  superintent 
schools  or  his  d 
or  deputy  of 
board 

Superintendent  o 
cipal  of  a  pa 
school 

Exception: 

No  authorized 
shall  issue  certil 
child  then  in  ot 
to  enter  establis 
of  said  person, 
employment  of 
or  corporation  c 
he  is  a  member, 
or  employee 

B    14  to  16  (if 
illiterate) 

"Age     and 
school  certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  ab 

[Requirement     tabu- 
lated in  Table  3,  C, 
specifies   no   docu- 
ment] 

C 

• 
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REQUIRED  [SEE  TABLE  2]— Continued 
Botes  on  pp.  407-475  should  be  borne  in  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

Attendance  officers 
Probation  officers 
Officers  of  State  bureau  of 
labor  statistics 

With  employer 

1.  To  child 

2.  [For    penalty   ap- 
•  plying  to  violation 

of  any  of  the  pro- 
visions of  this  act, 
seeTable2,  A-IX] 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

flame  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  in  A,  above 

Same  ls  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

1.  Issuing  officer  must 
be  notified  within  1 
week 

2.  [For  penalty  applying 
to  violation  of  any  of 
the  provisions  of  this 
act,  see  Table  2,  A-IX] 

D 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  8ameasinA,above 

2.  Same  as  in  A,  above 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

£ 

Deputy  State  labor  com- 
missioner  {factory   in- 
spector], bis  assistants 
or  deputies 

With  employer 

1.  To  child;     if 
not  claimed  by  him 
within  30  days,  to 
local  superintendent 
of  schools  or  school 
board 

2.  First  offense 
Minimum— 45 
Maximum— 1100 

2.  Second  offense 
Minimum— $100  or  im- 
prisonment, or  both 
Maximum— $500      or 
imprisonment  for  90 
days,  or  both 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

C 
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Table  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

T 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

COLORADO— Con- 
tinued 

l£A8rel912s657,671 

D    Under  14 
"Permit" 

• 

City  or  county  superin- 
tendent of  schools  or 
deputy  of  either,  in 
his  dbcretlon,  his  re- 
fusal to  grant  being 
subject  to  final  deci- 
sion of  county  or  juve- 
nile court,  upon  ap- 
peal 

(Permit  is  subject  to 
revocation  by  county 
juvenile  court  upon 
complaint  of  any  per- 
son showing  violation 
of  conditions,  etc.) 

E    12  to  1ft 

Vacation 
"permit" 

During  that 
part  of 
Jime.Jury, 
and    Au- 
gust when 
publio 
schools  are 
not  in  ses- 
sion 

Same  as  in  D,  above 

CONNECTICUT 

1911  C  119  8  1-3,  5 

A    14  to  16 

Employ- 
ment "certifi- 
cate" 

• 

State  board  of  edu- 
cation 

Secretary  or  agent  of 
State  board  of  educa- 
tion or  other  school 
official  designated  by 
said  board 

1913  C  211  s  1 

B    14  to  16 

"Vacation 
certificate" 

During  sum- 
mer vaca- 
tion 

Secretary  or  agent  of 
State  board  of  educa- 
tion 

General  Statutes  revi- 
sion 1902  s  2147 

[The  provisions  tabu- 
lated in  C,  so  Car  as 
they  relate  to  occu- 
pations   for    which 
''employment  certifi- 
cates" are  required, 
are  apparently  su- 
perseded  by   those 
tabulated  in  A, 
above] 

C     14  to  16  (if 
illiterate) 

"Certifi- 
cate" of  even- 
ing-school at- 
tendance 

Teacher  of  evening 
school  attended 
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REQUIRED  [SEE  TABLE  2]— Continued 
on  pp.  467-475  should  be  borne  in  mind) 


1  Accessible  to  inspection  of 
f                whom 

1                  Y1 

Where  filed 

vn 

1.  Retnrn  at  termina- 

tion of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fall- 
are  to  return 

vra 

1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Human*  aocJsty 
PtobtttloD  oftVMn 
Factory  Inspection 

• 

1> 

Suneai  in  D,  above 

E 

Seaotarr  or  agent  of  State 
board  of  education 

With  employer 

[See  column  IX] 

1.  State  board  of 
education    must    be 
notified  "promptly". 

2.  Any  offense 
Maximum— 110 

A 

B 

C 
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Table  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
mgiorm 

IV 

Authority  issuing 
V 

DELAWARE 

• 

[For  street  trades,  see 
Table  6) 

[For    public    exhibi- 
tions, see  Table  7] 

Revised  Statutes  1915 
C  71  s  2325 

R  S  1914  C  90  8  3149- 
3151.   3156  (as 
amended  by  1915  C 
221),  3179, 3182 

(The  permit  tabulated 
in  C  may  be  issued  to 
any  child  "  under  the 
age  as  specified"  in 
R  S  1914  C  90  8  3144- 
3192.    The    occupa- 
tions and  establish- 
ments for  employ- 

mAtit.    in     whtoti    a. 

A    Under  16 
[12  to  16] 

"Employ- 
ment   certifi- 
cate" 

> 

State  labor  commis- 
sion 

Superintendent  of 
schools  of  Wilmington 
or  his  deputy 

County  superintendent 
of  schools  or  his  deputy 
Exception: 

No  person  shall  issue 
certificate  to  child  then 
in  or  about  to  enter 
employment  of  said 
person  or  of  a  firm  or 
corporation  of  which 
he  is  a  member,  officer, 
or  employee 

B    Under  16 
[14  to  16] 

"Employ- 
ment   oertin- 
oate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

minimum  age  is  fixed 
by  those  sections  are 
given  in  Table  1,  A 
to  O,  inclusive,  and 
those    for    employ- 
ment in  which  a  cer- 
tificate is  required 
under  a  certain  age 
are  given  in  Table  2, 
A  and  B] 

C    [Age    not 
specified— 
See  note  in 
column  I) 

"Permit" 

lyear 

Judge  of  juvenile  court 
of  Wilmington  or  resi- 
dent judge  of  county, 
and  agent  of  society 
for  prevention  of  cru- 
elty to  children,  in 
their  discretion,  on 
presentation  of  case 
by  State  child  labor 
inspector 

DISTRICT    OF 
COLUMBIA 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

[The  certificates  tabu- 
lated in  A  and  B 
are  alternative] 

Code  1911  p  441  s  2,  3; 
p  442  s  5, 6;  p  443-8  7 

A    Under  16 
(14  to  16] 

"Are    and 
schooling  cer- 
tificate77^ 

Form  prescribed  by 
law 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy 

B    Under  16 
[14  to  16] 

[Poverty] 
"age    certifi- 
cate" 

Same  as  in  A,  above 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy ,  subject  to  the 
approval  of  the  judge 
of  the  juvenile  court 

C  1911  p  441  s  1 

C    12  to  14 

Temporary 
poverty  "per- 
mit" 

"A  definite 
time'? 

Judge  of  Juvenile  court 
of  the  District  of  Co- 
lumbia 

(Permit  is  subject  to 
revocation  at  the  dis- 
cretion of  issuing  judge 
or  his  successor  in 
office) 

FLORIDA 

Compiled  Laws  1914  s 
2642d,  2642e,  26421, 
3728a 

A    Under  16 

[For  minimum 
age.  see  Table 
2,  A-rV,  and 
also  Table  1, 
B] 

"Employ- 
ment   certifi- 
cate" 

County  superintendent 
of  schools  or  his  dep- 
uty, or  deputy  of 
school  board 
Exception: 

No  authorised  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  employ- 
ment of  said  person  or 
of  a  firm  or  corpora- 
tion of  which  he  Is  a 
member,  officer,  or 
employee 
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REQUIRED  [SEE  TABLE  2]— Continued 

on  pp.  457-475  should  be  borne  in  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vra 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

State  child  labor  inspector 

With  employer 

1.  To  issuing 
officer     within    24 
hours  if  said  return 
is    demanded     by 
child;   otherwise 
within  15  days 

2.  Any  offense 
Minimum— 15 
Maximum— 150 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

Same  as  in  A,  above 

8am©  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

C 

Child  labor  inspectors  [2 
detailed  privates  of  po- 
lice force] 

Truant  officers 

With  employer 

1.  To  child:    if 
not  claimed  by  him 
within  30  days,  to 
superintendent     of 
schools  of  the  Dis- 
trict of  Columbia 

2.  Any  offense 
Maximum— $20 

A 

Same  as  in  A,  above 

Same  as  in  A ,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

C 

Judicial  and  police  officers 
of  town  or  city 

State  labor  inspector  or 
city  or  county  officers 
("m    factories,    work- 
shops, mines,  and  mer- 
cantile establishments  ") 

With  employer 

1.  To  child  or  to 
parent  or  guardian 

2.  Any  offense 
Fine  of  $10 

A 
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Table  8.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

GEORGIA 

[For    public    exhibi- 
tions, see  Table  7] 

[The  certificates  tabu- 
lated in  A  and  B 
are  alternative  14  to 

Code    1914   Civil  8 
8149(b),    3149(0), 
8149(0 

A    14  to  14  J 

Employ- 
ment ^certifi- 
cate" 

State  commissioner 
of  [commerce  and] 

City  or  county  superin- 
tendent of  schools 

(Certificate  is  subject  to 
revocation  by  State 
commissioner  of  (com- 
merce and]  labor,  to 
whom  duplicates  of 
certificates  issued  are 
furnished  within  4 
days,  if  in  his  judg- 
ment it  was  improp- 
erly issued.  He  may 
investigate  true  age  of 
child,  near  evidence, 
and  require  produc- 
tion of  relevant  books 
or  documents) 

C 1914  Civ  s  3149(e) 

B    12  to  14  J 

Temporary 
poverty  "cer- 
tificate" 

6  months 

Commission  composed 
of  county  school  super- 
intendent and  the  or* 
dinary  of  county  in 
which  child  is  to  work 
and  head  of  the  school 
in  district  where  he 
lives 

HAWAII 

[No  provisions] 

IDAHO 

1911 C 169  8 168, 170 

A    14  to  16 

"Age   rec- 
ord" 

[Requirement  tabu- 
lated in  Table  2,  B 
specifies    no    docu- 
ment] 

B 

ILLINOIS 

(For    public    exhibi- 
tions, see  Table  7] 

Hurt's  Revised  Stat- 
utes 1913  C  48  s  20a, 
20c,20d,20f,20h,201, 
20m 

[For  law  covering  cer- 
tain establishments, 
largely    superseded 
by   the   provisions 
tabulated  In  A  and 
B.  in  which  affidavit 
of  age  by  parent, 
etc.,  is  required  as 
a  condition  of  em- 
ployment, see  H  R  S 
1913  C  48  8  34, 39, 40] 

A    14  to  16  (if 
literate) 

"Age  and 
school  certifi- 
cate" 

Form   "as  indi- 
cated" inlaw 

Local  superintendent  of 
schools  or  his  deputy, 
or  deputy  of  school 
board 

Superintendent  or  prin- 
cipal of  parochial 
school 

Exception: 

No  authorized  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  estab- 
lishment of  said  per- 
son, or  the  employ- 
ment of  a  firm  or  cor- 
poration of  which  he 
fa  a  member,  officer,  or 
employee 

B    14  tol6  (if  Il- 
literate) 

"Age  and 
school  certifi- 
cate" 

Same  as  in  A,  above 
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REQUIRED  [SEE  TABLE  2]-€ontinued 
m  pp.  467-475  should  be  borne  in  mind] 


I  Aoceaaible  to  inspection  of 
wbom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.  for  failure  to 
notify 

IX 

State    commissioner    of 
[commerce  and]  labor 
and  hie  authorised  as- 

With  employer 

A 

• 

8ame  as  in  A,  above 

B 

["A  failure  to  produce  to 
a  truant  officer,  police- 
man, probation  officer, 
or  school  authority  the 
ace  record   *   *   * 
shall  be  prima  facie  evi- 
dence of  the  illegal  em- 
ployment of  any  person 
whose  age  record  is  not 
produced") 

With  employer 

A 

B 

State  factory  inspector, 
his  assistants,  or  depu- 
ties 

With  employer 

1.  To  child;   if 
not  claimed  by  him 
within  30  days,  to 
local  superintendent 
of  schools  or  school 
board 

2.  Each  offense 
Minimum— $5 
Maximum— $100 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  8ameasinA,above 

B 

72486°— 15- 


-13 
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Table  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  Issuing 
V 

ILLINOIS— Contin- 
ued 

[Requirement  tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

HRS1913C48824 

D    Any  minor 

"Certificate 
of  physical  fit- 
ness" 

[Mayberequired 
after  entering 
employment] 

Regular  physician  of 
good  standing 

H  R  8  1913  C  03  s  28 

£    Boy  over  16 
[16  to  21] 

Evidence  of 
age 

[There  is  no  document 
required  separate  from 
the  evidence  of  age 
specified  in  Table  2, 

INDIANA 

A    14  to  16 

r^ee  note  in  col- 
umn I] 

"Employ- 
ment   certifi- 
cate'1 

Executive  officer  of  local 

Burns'  Annotated  Stat- 
utes 1914  8  6676, 6677 

[Child   physically    or 
mentally  unfit  to  at- 
tend school  accord- 
ing to  certificate  from 
reputable     licensed 
practicing  physician 
Is   apparently   ex- 
empted—B  A  S  1914 
S6675] 

school  corporation  or 
his  deputy 

BAS1914  8  6677,8022, 
8038,8042,8044,8045 

[The  provisions  tabu- 
lated in  B  are  appar- 
ently superseded  by 
those  of  the   later 
law  tabulated  in  A, 
above,  in  so  far  as 
they  are  covered  by 
those  provisions] 

B    14  to  18 

"Affidavit" 
of  age 

- 

[Bequirement     tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

B  A  8  1914  s  8022, 8038, 
8042,  8044,  8045 

D    14  to  18 

"Certificate 
of  physical  fit- 
ness " 

[Mayberequired 
after  entering 
employment] 

Any  regular  physician 
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REQUIRED  [SEE  TABLE  2}— Continued 

pp.  467-475  should  be  borne  in  mind] 


to  Impaction  of 
whom 


VI 


Where  filed 


vn 


1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 


1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 


[Certificate  may  be  re- 
quired by  Stale  factory 
inspector  .his  assistants, 
or  deputies] 


[Evidence  of  age  is 
submitted  to  em- 
ployer] 


E 


Attendance 


of  the  State 
board 
officers 


With  employer 


Same  as  in  A,  above 


1.  Notification  tabu- 
lated in  column  IX 
shall  be  "on  blanks 
to  be  attached  to 
certificate  by  school 
corporation  and  it 
shall  be  unlawful 
for  employer  to  re- 
employ cnild  with- 
out like  new  certifi- 
cate." This  provi- 
sion apparently  ne- 
cessitates return  of 
certificate  to  local 
school  corporation 

2.  [No  specific  provi- 
sion] 


1.  Local  school 
corporation  must  be 
notified  immediately 

2.  Any  offense 
Minimum— 4P0 
Maximum— 450 


Same  as  in  A,  above 


B 


[Certificate 
quired   by    the  State 
industrial  board] 


fcy  be  re- 
th< 
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Table  3.— WORKING  PAPERS 


(In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

II 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

IOWA 

[For  street  trades,  see 
Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Code  1897  Supplemen- 
tal Supplement  1915 
s2477-d 

A    14  to  16 

"Work  per- 
mit" 

State   superintend- 
ent of  public  In- 
struction 

Local  superintendent  of 
schools  or  his  deputy 
or  deputy  of  local 
school  Doard 

KANSAS 

[For    public    exhibi- 
tions, see  Table  7] 

General  Statutes  1909 

8  5090,5097 
1913  C  217  s  3 

A    Under  16 

[For  mmtmnm 
age.  see  Table 

(l)"Certm- 
cateof  age" 

(2)    Affida- 
vit of  age 

Substantially 
in  form  prescribed 
by  law 

(1)  Certificate  of  ace- 
School  superintend- 
ent, principal  or 
teacher  of  the  school, 
or  other  person  author- 
ised by  school  board 
to  have  charge  of 
school  census  records 

(2)  [Document  required 
is  affidavit  of  parent  or 
guardian] 

0  S  1909  s  4996 

B    12  to  16 

[See   note  in 
Table2,B-II] 

School  cer- 
tificate 

School-teacher 

O  S  1909  8  7737 

C     8  to  15 
"Permit" 

Board  of  school  direc- 
tors of  country  district 
or  board  of  education 
of  city  of  the  first  or 
second  class 

[Requirement     tabu- 
lated in  Table  2,  D, 
specifies    no    docu- 
ment] 

D 

[Requirement     tabu- 
lated in  Table  2,  E, 
specifies    no    docu- 
ment] 

E 

KENTUCKY 

[For  street  trades,  see 
Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  1915  s  331a.2, 
331a.3,331a.6,331a.l6 

A     14  to  16 

"Employ- 
ment   certifi- 
cate" 

State   superintend- 
ent of  public  in- 
struction 

Local  or  county  superin- 
tendent of  schools  or 
his  deputy 
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REQUIRED  [SEE  TABLE  2]— Continued 
i  on  pp.  467-475  shookl  be  borne  in  mind] 


1 

Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

fHarnmlsgioner  of  State  bu- 

With employer 

1.  To  issuing  officer 
within  2  days 

2.  [For  penalty  apply- 
ing to  violation  of 
any  of  the  provi- 
sions of  this  act,  see 
Table  2,  A-1XJ 

1.  Return  of  certificate 

2.  [See  column  VIIIJ 

A 

reau  of  labor  statistics 

Stat*    commissioner    of 
labor  sod  industry  and 
his  deputies 

With  employer 

, 

A 

Same  as  in  A,  above 

B 

C 

D 

E 

Truant  officers 
State  labor  inspectors 

With  employer 

1.  To  issuing  of- 
ficer within  2  days 

2.  Any  offense 
Fine  of  $10 

1.  Return  of  certificate 

2.  [See  column  VIIIJ 

A 
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Tabm  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

LOUISIANA 

[For    public    exhibi- 
tions, see  Table  7] 

[For  excuse  from  school 
attendance  (in  cities 
of  over  25,000  except 
Parish  of  Orleans)  of 
child  8  to  14  who  is 
sole  dependence  of 
infirm    persons    or 
mother  or  sisters  in 
necessitous  circum- 
stances, and  implied 
permission  to  work, 
on  certificate  from 
local  superintendent 
of  schools,  see  later 
law,  1914  A  91] 

Wolff's  Revised  Laws 
Supplement    1904- 
1908v3p414;1908A 
301  s  1  (as  amended 
by  1914  A  133  s  2), 
2,6,8 

A    Over  14 
[14  to  16] 

"Age  certif- 
icate'7 

* 

Form  prescribed  by 
law 

State  factory  inspector 
New  Orleans  factory  In- 
spector 

Exception: 
No  authorised   person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  estab- 
lishment of  said  per- 
son, or  the  employ- 
ment of  a  firm  or  cor- 
poration of  which  he  is 
a  member,  officer,  or 
employee 

(Certificate  is  subject  to 
cancellation  by  State 
factory  inspector,  to 
whom  duplicates  of 
certificates  issued  are 
sent,  or  other  factory 
inspector,  if  fraudu- 
lently obtained) 

B    "Anychild" 
[14  to  16] 

"C  e  r  t  i  fl- 
cate"  of  phys- 
ical fitness 

[May  be  required 
after  entering 
employment] 

City  or  parish  physician 

MAINE 

Revised  Statutes  1903 
C 15  8  51  (as  amended 
by  1913  C  79) 

1915  C  327  s  2,  5 

The  provisions  in 
A -VI,     A-VII, 
A-Vm,  and  A-DC 
may  be  applicable 
to  the  permit  tabu- 
lated in  B.but  the 
law  is  not  clear  as  to 
this  point] 

A    14  to  16 

"Work  per- 
mit" 

Commissioner   of 
labor  jand  indus- 
try]; form  to  be 
approved  by  at- 
torney general 

City  or  town  superin- 
tendent of  schools  or 
his  deputy 
Bxception: 

No  person  shall  issue 
certificate    to    child 
then  in  or  about  to 
enter  employment  of 
said  person  or  of  a  firm 
or  corporation  of  which 
he  is  a  member,  stock- 
holder, officer,  or  em- 
ployee 

(The  local  superintend- 
ent of  schools  shall 
cancel  permit,  if  it  was 
improperly  issued, 
when  so  directed  by 
the    State    commis- 
sioner of  labor  [and 
industry]    to   whom 
papers   required  for 
the  issuance  of  the 
permit   are    sent 
monthly) 

B    14  to  16 

"  Vacation 
permit" 

First   Mon- 
day of  Sep- 
tember 

Same  as  in  A,  above 

Local  superintendent  of 
schools  or  his  deputy 
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REQUIRED  [SEE  TABLE  2]— Oontintiod 
i  on  pp.  487-175  should  be  borne  in  mmd] 


1 

AeoBSsible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
lire  to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

1 

f) 

ll 
t 

• 

1 

State  or  other  factory  in- 
spector 

With  employer 

1.  To   child;  if 
not  claimed  by  him 
within  30  days,  to 
State  factory  inspec- 
tor for  cancellation 

2.  Any  offense 
Minimum— $25  or  im- 
prisonment  for   10 
days,  or  both 

Maximum— $50  or  im- 
prisonment   for    6 
months,  or  both 

(Above  penalty  is  in- 
curred for  "any  vio- 
lation of  this  act") 

• 

A 

[Oartfflcata  may  be  re- 
quired by  factory  in- 
spector] 

B 

Truant  officer,  factory  in- 
spector, or  other  officer 
charged  with  the  en- 
forcement of  this  act 

With  employer 

1.  To  child 

2.  (For    penalty    ap- 
plying to  violation 
of  any  of  the  pro- 
visions of  this  act, 
see  Table  2,  A-IX] 

1.  State  commissioner  of 
labor  {and  industry] 
must  be  notified  im- 
mediately 

2.  [For  penalty  apply- 
ing to  violation  of  any 
of  the  provisions  of 
this  act,  see  Table  2, 
A-IX] 

A 

[See  note  in  column  I] 

[Seenote  in  column  I] 

(See  note  in  column  I] 

[See  note  in  column  I] 

B 
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Table  3.— WORKING  PAPERS 
(In  reading  this  analysis,  the  explanatory 


State 
Beferenoes 

I 

Age 

Kind  of  permit 

H 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

MARYLAND 

[For  street  trades,  see 
Tabled] 

[For    public    exhibi- 
tions, see  Table  7] 

Annotated  Code  1911 
v  3  (1914)  art  27  s  344; 
art  77  s  166;  art  100  s 

4,5,9-12,16,18-20,39 

[The  certificate  tabu- 
lated In  A  permits 
employment  during 
entire  year;  those  in 
B  and  C  only  during 
such  time  as  child  is 
not  required  to  at- 
tend  school— See 
Table  5] 

A    14  to  16 

"General 
employment 
certificate" 

State  bureau  of  sta- 
tistics and  infor- 
mation 

In  Baltimore  city,  chief 
of  State  bureau  of  sta- 
tistics and  Informa- 
tion;    in     counties, 
above  chief  or  county 
superintendent  of 
schools  or  deputy 
Exception: 

No  person  shall  issue 
certificate  to  child 
then  in  or  about  to 
enter  employment  of 
said  person  or  of  a  firm 
or  corporation  of  which 
he  is  a  member,  officer, 
or  employee 

B    12  to  14 

"Vacation 
employment 
certificate" 

• 

Same  as  in  A,  above 

Same  as  in  A,  above 

C     14  to  16 

"Vacation 
employment 
certificate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

MASSACHUSETTS 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

Revised  Laws  1902  C 
44  s  1  (as  amended 
by  1913  C 779  si  and 
by  1915  C  81  s  1) 

1900  C  514  s  57  (as 
amended  by  1013  C 
770    8    15),    58    (as 
amended  by  1013  C 
770   s    16),    60    (as 
amended  by  1013  O 
770    s    18),    64    (as 
amended  by  1013  C 
770    s    22),    66    (as 
amended  by  1013  C 
770  s  23) 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

State  board  of  labor 
and  industries  af- 
ter conference  with 
State  board  of  edu- 
cation   and    ap- 
proval of  attorney 
general 

City  or  town  superin- 
tendent of  schools  or 
his  deputy,  or  deputy 
of  school  committee 
Exception: 

No  authorised  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  employ- 
ment of  said  person  or 
of  firm  or  corporation 
of  which  he  is  a  mem- 
ber, officer,  or  em- 
ployee 

B    14  to  16 

Home   per- 
mit 

[See  Table  5] 

City  or  town  superin- 
tendent of  schools 

C     16  to  21  (if 
literate) 

"Educa- 
tional certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

D    16  to  21  (if  il- 
literate) 

"Educa- 
tional certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 
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REQUIRED  [SEE  TABLE  2]— Continued 
Betas  on  pp.  47-475  should  be  borne  in  mind] 


J  AroawlMe  to  inspection  of 
1              whom 

1                 ** 

Where  filed 
VII 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vra 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

1  Attendance  officers 
1  Factory  inspectors 
1  Other  authorized  inspec- 
(     tors  or  officers  charged 
1     with  enforcement 

With  employer 

1.  To      issuing 
officer  by  registered 
mail   within   24 
hours  if  return  is  de- 
manded by  child; 
if   not,  within    15 
days.  Issuing  officer 
must  notify  chief  of 
State  bureau  of  sta- 
tistics and  informa- 
tion of  return 

2.  Any  offense 
Maximum— 150 

[See  column  VTH) 

A 

Same  at  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

Same  as  in  A,  above 

B 

Same  at  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

Same  as  in  A,  above 

C 

State  board  of  labor  and 
industries  or  Its  agents 
or  inspectors 

Agents  of  State  board  of 
education 

Attendance  officers 

With  employer 

1.  To  issuing 
officer  within  2  days 

2.  Any  offense 
Minimum— $10 
Maximum— $100 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

B 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

===== 

D 
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Table  8.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

MICHIGAN 

Howell's    Annotated 
Statutes  1913  s  4018 
(as  amended  by  1915 
No.  255),  4026,  4062 

[For  excuse  from 
school     attendance 
which  is  apparently 
a  prerequisite  for  em- 
ployment under  16 
during  school  hours 
in  any  occupation, 
unless  child  has  com- 
pleted eighth  grade, 
see  Table  5.  B-II, 
subdivision  (2)] 

A    Under  16 
[15  to  16] 

Employ- 
men  f  [pov- 
erty] "per- 
mit* 

District  superintendent 
of  schools  or  county 
commissioner  of 
schools  or  deputy  of 
either 

B    Under  16 
[15  to  16] 

"Limited 
vacation  per- 
mit" 

First  Mon- 
day   in 
September 

Same  as  in  A,  above 

MINNESOTA 

[For   public    exhibi- 
tions, see  Table  7] 

General  Statutes  1913 
8  3840-3842,3846 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Local  superintendent  of 
schools,  or  chairman 
of  school  board  or 
board  of  education,  or 
deputy  of  said  chair- 
man 

Exception: 

No  person  shall  issue  cer- 
tificate to  child  then  in 
or  about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he 
is  a  member,  officer, 
or  employee 

O  S  1913  s  3850 

B    "Any  child" 

"C  e  r  t  i  fl- 
cate"  of  phys- 
ical fitness 

[May  be  required 
after  entering 
employment] 

Reputable  practicing 
physician  deslgnatea 
by  school  board 

MISSISSIPPI 

[Lists  of  occupations  to 
which  provisions  in 
A  and  a  apply  are 
not  identical] 

1908  C  99  (as  amended 
by  1912  C  165)  si,  3 

A    Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of   age 
and  school  at- 
tendance 

• 

[Document  required  is 
affidavit  of  parent  or 
guardian] 

1914  C  164  si,  3 

B    Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of   age 
and  school  at- 
tendance 

Same  as  in  A,  above 
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REQUIRED  [SEE  TABLE  2}— Continued 
ion  pp.  467-475  should  be  borne  in  mind 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  far  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

State  factory  inspectors 

With  employer 

1.  To      issuing 
officer      "immedi- 
ately" 

2.  Any  offense 
Minimum— $10  or  im- 
prisonment  for    10 
days,  or  both 

Maximum— 4100  or 
imprisonment  for  90 
days,  or  both 
(Above  penalty  is  in- 
curred for  violation 
of  any  provision  of 
this  act) 

1.  Return  of  certificate 

[Monthly  report  must  be 
made  to  issuing  officer 
by  child  or  parent,  etc., 
stating  that  child  is  em- 
ployed and  giving 
name  of  employer] 

2.  [See  column  VHL] 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 

Truant  officers 
Coirnnitskmer  of  tabor,  e*- 

With  employer 

1.  To      issuing 
officer 

2.  Any  offense 
Fine  of  $10 

1.  Return  of  certificate 

2.  (See  column  VIII] 

A 

sistant  commissioner  of 
labor,  factory   inspec- 
tors, and  assistants 

[Papers  required  for  issu- 
ance of  certificate  (see 
Table  2,  A)  are  subject 
to  the  inspection  otthe 
"public"] 

[Officials  of  labor  depart- 
ment or  tenant  officers 
may  require  certificate] 

B 

With  employer 

A 

Same  as  in  A,  above 

B 
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Tablb  3.— WORKING  PAPERS 


[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

MISSOURI 

Revised  Statutes 
1900  v  1  s  1718-1719 
(as  amended  by  1911 
p  132).  1723-1724  (as 
amended  by  1911  p 
132),  1728d  (as  added 
by  1911  p  132) 

A    14  to  16 

"Emp  1  o  y- 
ment    certifi- 
cate" 

Form  prescribed  by 
law 

Superintendent  of  in- 
structtonof  localboard 
of  education  or  person 
authorized  either  by 
him  or  by  district 
board  of  directors 

(Certificate  is  subject  to 
review  by  factory  in- 
spector, and  to  cancel- 
lation if  he  finds  it  has 
been  obtained  through 
fraud,  misrepresenta- 
tion, or  falsification  of 
facts) 

B    14  to  16 

"Certifi- 
cate of  physi- 
cal fitness  " 

[Mayberequired 
after  entering 
employment] 

Regularly  licensed  phy- 

MONTANA 

1913  C  76  s  1101 

A    Under  14 

[Age  of  comple- 
tion of  public 
school  studies 
to  14] 

"Age    and 
schooling  cer- 
tificate" 

Superintendent    of 
public  instruction 

City  or  district  superin- 
tendent of  schools  or 
his  deputy,  or  clerk  of 
board  of  trustees 

B    14  to  16 

"  Age    and 
schooling  cer- 
tificate" 

) 

Same  as  in  A ,  above 

Same  as  in  A,  above 

Revised  Codes  1007  s 
1748, 1749 

C     Oyer  16 

"Age    cer- 
tificate" 

State  commissioner  of 
labor  and  industry 

NEBRASKA 

[For    pablic    exhibi- 
tions, see  Table  7] 

(The  certificates  tabu- 
lated in  A  and  B  are 
also  called  "Age  and 
schooling   certifi- 
cates"] 

Revised  Statutes  1913 
8   3576,    3577,    3583, 
3585 

A    14  to  16  (if 
graduate) 

"Employ- 
ment   certifi- 
cate" 

• 

Form  prescribed  by 
law 

Local  superintendent  of 
schools  or  person  au- 
thorised either  by  him 
or  by  the  school  dis- 
trict officers 
Exception: 

No  authorised  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he 
Is  a  member,  officer,  or 
employee  or  in  whose 
business  he  is  inter- 
ested 
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REQUIRED  [SEE  TABLE  2]— Continued 
en  pp.  407-475  should  be  borne  in  mind] 


1 

A  ocnsslble  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion   of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

DC 

Factory  inspector,  his  as- 
sistants, or  deputies 
Attendance  officers 
Any  other  authorised  offi- 

With  employer 

1.  To  child;   if 
not  claimed  by  him 
within  30  days,  to 
issuing  officer 

2.  Any  offense 
Maximum  —  $100  or 

imprisonment  for  1 
year,  or  both 
(Each  day's  violation 
a  separate  offense) 

A 

[Factory  inspector  or  his 
assistant  or  deputy  may 
demand  certificate) 

"• 

B 

Truant  officers 

With  employer 

• 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

B 

t 

With  State  commis- 
sioner of  labor  and 
industry,  to  whom 
certificate     must 
be  sent  by  em- 
ployer at  begin- 
ning of  employ- 
ment 

[See  column  VII] 

C 

Truant  officers 

State  commissioner  of  la- 
bor and  his  deputies 

Membenof  State  board  of 
inspection 

With  employer 

1.  To    city    or 
county  superintend- 
ent of  schools  imme- 
diately, to  be  turned 
over  to  child  upon 
demand 

2.  Any  offense 
Fine  of  $10 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 
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Table  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

rv 

• 

Authority  issuing 
V 

NBBRA  S KA  — 

Continued 

B    14  to  16  (if 
nongrad- 
uate; 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

R81913i3586 

C    Under  16 

"Certifi- 
cate" of  phys- 
ical fitness 

[Mayberequired 
after  entering 
employment] 

• 

Regular  licensed  physi- 
cian selected  by  State 
board  of  inspection 

[NEVADA 

For    public    exhibi- 
tions, see  Table  7] 

Revised  Laws  1912  s 
6824 

[For  later  law  which 
would  appear  to  limit 
this  provision,  in  so 
far  as  it  applies  to 
children  under  14,  to 
employment  out- 
side   school    hours 
and  during  vacation, 
see  Table  1,  A] 

A  Boy  under  14 
Girl  under  16 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for     employ- 
ment in  any 
business     or 
service  during 
school  hours, 
fixed  by  later 
law,  see  Table 
1,A] 

Judge  of  district  court 

NEW  HAMPSHIRE 

1911 C  162  s  7-8, 9-10  (as 
amended  by  1915  C 
61),  15 

[For  requirements  of 
proof  of  age  and  cer- 
tificate of  literacy, 
according  to  earlier 
law,  superseded  in 
large  part   by   the 
provisions  tabulated 
In  A,  see  also  Publio 
Statutes  1901  C  93  s 
11  (as  amended  by 
1901   C  61),  13  (as 
amended  by  1901  0 
61),  18,  and  also  PS 
1901 C  92  s  18] 

A    Under  16 
[14  to  16] 

"Employ- 
ment   certifi- 
cate" 

State   superintend- 
ent of  publio  in- 
struction 

Local  superintendent  of 
schools  or  deputy  of 
school  board  or,  in 
city  of  Manchester, 
person  appointed  by 
local  superintendent 
of  schools  with  con- 
currence of  school 
board 

Exception: 

No  authorized  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he  is 
a  member,  officer,  or 
employee 

B    Under  16 
[14  to  161 
Vacation 
"certificate" 

3  months 

Same  as  in  A,  above 

Same  as  in  A,  above 

[Requirement     tabu- 
lated in  Table  2,  B, 
specifies    no    docu- 
ment] 

C 

[Requirement     tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

D 
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REQUIRED  [SEE  TABLE  2]— Continued 
i  <m  pp.  467-175  should  be  borne  in  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Seine  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

[Member  of  State  board  of 
inspection  may  demand 
certificate] 

C 

A 

Truant  officer  or  "other 
authorised    inspector1' 
[State  superintendent  of 
public  Instruction  and 
State    inspectors    ap- 
pointed by  him  and  un- 
der his  supervision] 

With  employer 

1.  Kept  by  employer 
and  surrendered  to 
"any  authorised  in- 
spector"   (see    col- 
umn VI)  on  demand 

2.  (No  specific  provi- 
sion] 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  [No  specific  provi- 
sion] 

B 

C 

D 
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Table  3.— WORKING  PAPERS 
[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

NEW  JERSEY 

[For  street  trades,  see 
Table  6] 

Compiled  Statutes  1010 
▼  3  Labor  s  18  p  3024 
(as  amended  by  1914 
C  262  s  2),  s  23  p  3026 
(as  amended  by  1914 
0  262  s  6) 

1911  C  136  8  1,  4  (as 
amended  by  1914  C 
253s  1.4) 

1013  C  221  s  12 

1914  C  223  s  1.  3,  9, 10, 
12, 13, 17, 18 

["It  shall  be  lawful" 
to  issue  this  certifi- 
cate for  employment 
in    all   occupations 
not  otherwise  pro- 
hibited by  law  to 
children  under   16. 
It  is  required  for  em- 
ployment in  all  occu- 
pations   listed    in 
Table  2] 

[See  also  1914  C  223  si, 
a  0  10  12  13  17  18 

A    14  to  16 

"Age  and 
schooling  cer- 
tificate7^ 

[State  commissioner 
of  education]  [The 
act  in  which  this 
provision    occurs 
is  apparently  su- 
perseded by  later 
legislation  except 
as  to  this  particu- 
lar) 

Supervisor  of  school  ex- 
emption certificates 
(any  superintendent 
of  schools,  supervising 
principal,  principal  or 
teacher  of  any  school 
district  designated  for 
this  purpose  by  the 
district  board  of  edu- 
cation) 

(District  board  of  educa- 
tion may  cancel  cer- 
tificate; shall  cancel 
the  same  when  di- 
rected to  do  so  by  the 
State  commissioner  of 
education.  State  com- 
missioner of  labor,  to 
whom  papers  required 
for  the  issuance  of  the 
certificate  are  sent  im- 
mediately after  it  is 
issued,  shall  notify 
State  commissioner  of 
education  and  district 
board  of  education 
whenever  there  is 
reason  to  believe  that 
certificate  was  im- 
properly issued) 

Of  v,  iv,  *«,  **»,  *  • ,  *o, 

for   tbe   "age   and 
working  certificate," 
tabulated  in  Table 
6  because  it  appears 
to  apply  chiefly  to 
street    trades,    but 
possibly      covering 
other  employments, 
which  is  issued  by 
the  same  official  as 
the  age  and  schooling 
certificate] 

B    14  to  16 

"Age  and 
schooling  cer- 
tificate" 

Same  as  in  A,  above 

NEW  MEXICO 

[No  provisions] 
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REQUIRED  [SEE  TABLE  2]— Continued 
en  pp.  487-475  should  be  borne  in  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.  for  failure  to 
notify 

DC 

Mate   oornmiHsioner    (of 
labor]  or  assistant  end 
Inspectors   [of  depart- 
ment of  labor] 

Attendance  officers 

Felice  officers 

Officers  and  agents  of  any 
incorporated  society  for 
the  prevention  of  cruel* 
ty  to  children 

With  employer 

1.  To  officer  em- 
powered   to    issue 
certificate  in  school 
district  where  child 
resides  or,  if  child's 
address  is  unknown, 
to  such  officer  in 
district    in    which 
employer's  business 
is  located,  within  2 
days 

2.  Any  offense 
Maximum— $25  or  im- 
prisonment  for   80 
days,  or  both 

1.  Return  of  certificate 

2.  [See  column  VIII] 

• 

A 

[State    commissioner    of 
labor,    assistant    com- 
missioner, and  inspec- 
tors of  the  department 
of  labor 

Attendance    officers    or 
other  persons  empow- 
ered by  law  to  compel 
school  attendance 

PoUce  officers 

Other  person  designated 
by     law     to     protect 
children  from  cruelty 
and  neglect] 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

72485°— 15- 


-14 


210 


CHILD  LABOR  LEGISLATION. 


Tablb  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 
HI 

Authority  prescrib- 
ing form 

IV 

Anthorfty  faming 
V 

NEW  YORK 

[For  street  trades,  see 
Table  6] 

[For   public     exhibi- 
tions, see  Table  7] 

Consolidated  Laws  1909 
v  3  Labor  C31: 

Art    6    s    70    (as 
amended  by  1913  C 
529),  71  (as  amended 
by  1912  C  333).  75  (as 
amended  by  1913  C 
144),    76,    76-a    (as 
added  by  1913  C  200); 

Art  12  s  162  (as 
amended  by  1911  C 
866),  163  (as  amended 
by  1913  C  144),  166 
(as   added  by  1913 
C     144),     167     (as 
amended  by  1913  C 
145) 
C  L 1909  v  4  Penal  C  40: 

Art  120  s  1275  (as 
amended  by  1913  C 
349) 

A    14  to  16 

"Employ- 
ment   certifi- 
cate" 

In  any  city  of  the 
first  or  second  class, 
form  approved  by 
State  industrial 
commission 

In  any  other  city 
and  in  any  town 
or  village,  form 
furnished  by  State 
industrial  com- 
mission 

Commissioner  of  health 
or  executive  officer  of 
board  of  health ,  or  any 
other  officer  thereof 
deputised  by  such 
boani  or  commissioner 

B-  14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  In  A,  above 

(Certificate  is  subject  to 
cancellation  by  State 
industrial  commission 

if  children  employed 
in  factories  fail  to  sub- 
mit to  or  stand  test  of 
examination  required 
by  State  medical  in- 
spector) 

C  L  1910  y  8  Educa- 
tion C 16: 

Art   23  s  630  (as 
amended  by  1913  C 
101),    633    subdivi- 
sions 

C    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

D    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

• 

E    14  to  16 

"  School-rec- 
ord certificate" 

In  any  city  of  the  first 
class,  principal  or  chief 
executive  of  school 

In  any  city  other  than 
a  citv  of  the  first  class 
and  In  school  districts 
having  a  population 
of  5,000  or  more  and 
employing  a  superin- 
tendent of  schools,  su- 
perintendentof  schools 

In  other  school  districts, 
principal  teacher 

F    Bovl4tol6 
(ff  n  o  n  - 
graduate) 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 
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REQUIRED  [SEE  TABLE  2J— Continued 
on  pp.  407-475  should  be  borne  In  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

Vffl 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

rx 

State  Industrial  oommis- 
stop  (in  any  city  of  the 
first  or  second  class) 

Board  of  health  or  health 
rranmtidonfr  (in  any 
other  city  and  in  any 
town  or  village) 

Truant  officers 

With  employer 

• 

1.  To  child  or  to 
parent  or  guardian 

2.  First  offense 
Minimum— $20 
Maximum— $50 

2.  Second  offense 

Minimum— 150  or  im- 
prisonment, or  both 

Maximum— S250OT  im- 
prisonment  for   30 
days,  or  both 

2.  Third  offense 

Minimum— 1250  or  im- 
prisonment, or  both 

Maximum— Fine     or 
imprisonment  for  60 
days,  or  both 

A 

State  industrial  commis- 
sion 
Truant  officers 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Truant  officers 

Same  as  in  A,  above 

1.  Sameasin  A,above 

2.  Same  as  in  A,  above 

C 

Same  as  in  B,  above,  and 
also. 

Board  of  health  or  health 
commissioner  as  speci- 
fied in  A,  above 

Same  as  In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

£ 

Same  as  in  C,  above 

i _ — _ , , 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

F 
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Table  8.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

NORTH  CAROLINA 

Pell's  Revisal  of  1908 
Supplement  1913  C 
45a     s      1981ee(3), 
1961ee(4) 

A    Under  13 

[For  minimum 
age,  see  note 
in  A-U,  Table 

2] 

Certificate 
of  age  and 
school  attend- 
ance 

[Parent  or  guardian  fur- 
nishes the  "certifi- 
cate." If  he  willfully 
sets  forth  false  state- 
ment, he  is  guilty  of  a 
misdemeanor] 

NORTH  DAKOTA 

Compiled  Laws  1913  s 
1405, 1406, 1411, 1413 

A    14  to  16 

"Employ- 
ment  certifi- 
cate" 

City  or  village  superin- 
tendent of  schools,  or 
clerk  of  local  school 
board  or  board  of  edu- 
tion 

Exception: 

No  issuing  officer  shall 
issue  certificate  to 
child  then  in  or  about 
to  enter  employment 
of  said  officer  or  of  a 
firm  or  corporation  of 
which  he  is  a  mem- 
ber, off  leer,  or  em- 
ployee 

OHIO 

[For    public    exhibi- 
tions, see  Table  7] 

Page  and  Adams'  An- 
n  o  t  a  t  e  d  General 
Code  1912  s  871-22  (as 
added  by  1913  p  95), 
871-24  (as  added  by 
1913  p  95),  980.  6246, 
7765  (as  amended  by 
1913  p  864),  7766  (as 
amended  by  1914  p 
129).  7767  (as  amend- 
ed by  1913  p  864), 
7770  (as  amended  by 
1913  p  864),  7771  (as 
amended  by  1914  p 
225),     12975;     12982, 
12983,  12986,   12993- 
12995  (as  amended 
by  1913  p  864),  13000, 
13007-7  (as  added  by 
1913  p  864).  13007-11 
(as  added  by  1913  p 
864) 

[The    provisions     in 

a-ivTa-vi,a-vii, 

A-VIII,  and  A-IX 
may  be  applicable  to 
the  certificate  tabu- 
lated in  C,  but  the 
law  is  notolear  as  to 
this  point] 

A    Boy  15  to  16 
Girl  16  to  18 

"A  g  e  and 
schooling  cer- 
tificate" 

State  superintend- 
ent of  public  in- 
struction 

Local  superintendent  of 
schools  or  his  deputy, 
or  clerk  of  local  board 
of  education 

B    Boy  15  to  16 
Girl  16  to  18 

"Age  and 
schooling  cer- 
tificate1' 

Same  as  in  A,  above 

Same  as  in  A,  above 

C    Boy  15  to  16 
Girl  16  to  18 

"Special  va- 
cation certifi- 
cate" 

During  va- 
cation 

[See  note  in  column 
I] 

Local  superintendent  of 
schools  or  his  deputy 

P  &  A  A  G  C  1912  s 
6246, 7765  (as  amend- 
ed by  1913  p  864), 
7766  (as  amended  by 
1914  p  129) 

D  Boy  under  16 
[15  to  161 
Girl  under  18 
[16  to  18] 

"Certifi- 
cate "of  phys- 
ical fitness 

[Mav  be  required 
after  entering 
employment] 

Medical  officer  of  board 
of  health 
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REQUIRED  [SEE  TABLE  2}— Continued 
■otaeon  pp.  407-475  should  be  borne  In  mind] 


Accessible  to  inspection  of 


VI 


Factory  inspectors 

"Other  offlfleri charged 
with  enforcement  of 
this  act"  (See  Table 
*,A-IX] 


City  or  Tillage  superin- 
tendent of  schools,  or 
derk  of  local  school 
board  or  board  of  educa- 
tion 

Peace  officers 


Where  filed 


vn 


With  employer 


With  employer 


1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

VIH 


1.  To  child  or  to 
parent  or  guardian, 
''forthwith" 

2.  Each  offense 
Minimum— $20 
Maximum— 460 


1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 


Officers  of  State  indus- 
trial commission 
Truant  officers 


With  employer 


1.  To  issuing 
officer  within  2  days 

2.  Any  offense 
Minimum— Fine    of 
$25  (for  officer,  etc., 
of  corporation) 
Maximum— Fine    o  f 
150  (for  any  person) 
(Any  person  convicted 
o(  a  violation  of  any 
law  relating  to  em- 
ployment of  minors, 
who  again  violates 
any  such  law,  shall 
be   imprisoned    for 
not  less  than  10  nor 
more  than  30  days) 


1.  Return  of  certificate 

2.  [See  column  VIII] 


Seme  as  in  A,  above 


Same  as  in  A,  above 


1.  Same  as  in  A, above 

2.  Same  as  in  A,  above, 
except  that  maxi- 
mum penalty  under 
"Any  offense"  is 
fine  of  $100 


1.  Return  of  certificate 

2.  [See  column  VIII] 


B 


(See  note  in  column  I] 


[See  note  in  column 
I] 


[See  note  in  column  I] 


[See  note  in  column  I] 


[Certificate  may  be  re- 
quired by  State  indus- 
trial commission] 


L 
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Table  3.— WORKING  PAPER8 

[In  reading  this  analysis,  the  explanatory 


State 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

OKLAHOMA 

(For   public    exhibi- 
tions, see  Table  7] 

Revised  Laws  1910  s 
3734,  3736,  3738,  3742 

[The  ages  to  which  the 
provisions  tabu- 
lated in  A  and  B 
apply  are:  14  to  16  in 
establishments  men- 
tioned by  name  in 
Table  2  A-III*  16  to 

A    Under  16  (if 
literate) 

[See  note  in  col- 
umn I] 

"Age  and 
schooling  cer- 
tificate77 

Form  prescribed  by 
law 

County  superintendent 
of  public  instruction 
or  other  school  officer 
designated  by  him 

16  in  injurious,  etc, 
occupations] 

B    Under  16  (if 
illiterate) 

[See  note  in  col- 
umn I] 

"Age  and 
schoonng  cer- 
tificate^ 

Same  as  in  A,  above 

Same  as  in  A,  aborts 

R  L  1910  s  3735 

[The  provisions  tabu- 
lated in  C  apparent- 
ly apply  to  all  "chil- 
dren"    but     they 
might  be  interpreted 
to    apply    only    to 
children  under  16] 

C    [See  note  in 
column  I] 

"Certificate 
of  physical  fit- 
ness" 

[May  be  required 
after  entering 
employment) 

Licensed  physician  in 
good  standing 

ORBGON 

[For    public    exhibi- 
tions, see  Table  7] 

Lord's  Oregon  Laws 
191084121  (as  amend- 
ed by  1911  C  243), 
6016, 5023  (as  amend- 
ed by  1911  C  138), 
6027-5028  (as  amend- 
ed by  1911  C  138), 
6030-5032  (as  amend- 
ed by  1911  C 138) 

A    14  to  16 

"Age  and 
schooling  cer- 
tificate^ 

"As  indicated  in" 
form  given  in  law; 
secretary   of  the 
State  board  of  in- 
spection of  child 
labor  may  permit 
explanatory  mat- 
ter to  be  printed 
with  certificate 

Secretary  of  the  8tate 
board  of  inspection  of 
child  labor  or  his 
deputy 

Exception: 

No  authorised  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  the  em- 
ployment of  said  per- 
son or  of  a  firm  or  cor- 
poration of  which  he 
is  a  member,  officer, 
or  employee 

L  O  L  1910  s  4121  (as 
amended  by  1911  C 
243),  6016.   6036  (as 
amended  by  1911  C 
138) 

B    12  to  14 

Vacation 
permit 

During  any 
school  va- 
ca t io  n 
extending 
over    a 
term  of  2 
weeks 

State  board  of  inspec- 
tors of  child  labor 
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REQUIRED  [8EE  TABLE  2}-Continued 
n  pp.  467-475  should  be  borne  in  mind] 


Aeeesfble  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vra 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Factory  inspectors 

Truant    officers  [There 
ayyenri  to  be  no  pro- 
vision for  appointment 
of  truant  officers] 

"Other  persons  charged 
with   the   administra- 
tion  of   this   article" 
(8tate  commissioner  of 
labor) 

With  employer 

1.  Tochildorto 
parent  or  guardian; 
if  not  claimed  by 
child  within  30 
days,  to  State  com- 
missioner of  labor 

2.  Any  offense 
Minimum— 110  or  im- 
prisonment  for   10 
days,  or  both 

Maximum- 450  or  im- 
prisonment  for   30 
days,  or  both 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 

[Factory  or  deputy  in- 
spectors may  require 
certificate] 

C 

Local  school  authorities 
Police 

State  board  of  inspectors 
of  child  labor 

With  employer 

1.  To  child;   if 
not  claimed  by  him 
within  30  days,  to 
secretary    of   State 
board  of  inspectors 
of  child  labor 

2.  Any  offense 
Fine  of  $10 

A 

.. 

B 
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Table  3.— WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
Belerences 

I 

Age 

Kind  of  permit 

II 

Time  limit 

in 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

PENNSYLVANIA 

1915  Pamphlet  Laws 
286  s  3,  8,  9,  11,  17, 
21,23 

(The  act  tabulated  in 
A  and  B  is  in  effect 
Jan.  1, 1916] 

(The  certificate  tabu- 
lated in  A  permits 
employment  during 
entire  year,  and  that 
in  B  only  on  such 
days  as  child  is  not 
required  by  law  to 
attend    school— See 
Table5,  A  and  BJ 

A    14  to  16 

"General  em- 
ployment cer- 
tificate" 

[See  second  note 
in  column  I] 

[Forms  are  "sup- 
plied"    by    the 
State    superin- 
tendent of  pub- 
lic instruction] 

District  superintendent 
or  supervising  princi- 
pal, or  secretary  of  the 
board  of  school  di- 
rectors, or  school  offi- 
cial deputised  by  any 
of  foregoing  persons 

B    14  to  16 

"Vacation 
employment 
certificate" 

[See  second  note 
in  column  IJ 

Same  as  in  A,above 

Same  as  in  A,  above 

PHILIPPINE 
ISLANDS 

(No  provisions] 

POBTO  RICO 

[The  certificates  tabu- 
lated in  A,  B,  and  C 
are  alternative] 

1913  No   42  s   4   (as 
amended    by    1913 
Extraordinary  Ses- 
sion No  139),  6  (as 
amended    by    1913 
Extraordinary   Ses- 
sion No  139),  12, 14 

A    Under  14 
[10  to  14] 

Educational 
"certificate" 

Department  of  educa- 
tion 

B    Under  14 
[10  to  14] 

Employ- 
ment [poverty] 
"certificate" 

Alcalde  of  the  munici- 
pality 

C     Under  14 
[10  to  14] 

Employ- 
ment "certifi- 
cate" 

Same  as  in  B,  above 

D    Under  16 

"Certificate 
of  age" 

Municipal  secretary  of 
the  town  where  child 
was  born  or  resides 

RHODE  ISLAND 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

General  Laws  1909  C  72 

84 

O  L  1909  C  78  s  1  (as 
amended  by  1915  C 
1253),  3  (as  amended 
by  1910  C  576),  12 

A    14  to  16 

"Age     and 
e  m  n  loyment 
certificate" 

Form  prescribed  by 
law,  or  such  sub- 
stantially similar 
form  as  may  be 
approved  by  the 
secretary    of   the 
State     board    of 
education 

Local  school  committee 
or  under  its  direction 

(Certificate  is  subject  to 
cancellation  by  fac- 
tory inspector,  if  upon 
investigation  he  finds 
that  the  certificate 
should  not  have  been 
issued) 
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REQUIRED  [SEE  TABLE  2]— Continued 

ion  pp.  #7-475  ahouid  be  borne  in  mind] 


Accessible  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Attendance  officer,  fexv 

With  employer 

1.  To  issuing  of- 
ficer immediately  if 
child  so  demands: 
otherwise  within  3 
days 

2.  Any  offense 
Minimum— $10  or  im- 
prisonment, or  both 

Maximum— 1200  or 
imprisonment  for  10 
days,  or  both 

(Above  penalty  is  in- 
curred for  violation 
of  any  provision  of 
this  act) 

1.  Return  of  certificate 

[Employer  is  also  re- 
quired by  compulsory 
education  law  to  noti- 
fy issuing  officer   if 
child  leaves  his  em- 
ployment or  is  absent 
from    such    employ- 
ment 5  days— 1911  P 
L  309  s  1421;  S  P  D 
8upp  1912  p  114  (as 
amended  by  1915  P  L 
174)] 

2.  [See  column  VIII] 

A 

torr  inspector,  deputy 
tMcorr    inspector,    or 
other  Inspector  or  offi- 
cer charged  with  the 
enforcement  of  this  act 

Seme  ae  in  A,  above 

Same  ae  In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1  Officers  of  the  department 
of  education 
Inspectors  of  the  bureau 
of  labor 

With  employer 

1.  To  child 

2.  First  offense 

Minimum — $25 
Maximum— 1100 

2.  Subsequent 
offense 
Minimum— 1100 
Maximum— 11,000 

A 

Same  as  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A, above 

2.  Same  as  in  A,  above 

« 

B 

!  Same  as  in  A,  above 

i 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Officers  of  the  department 

of  education 
Afnta  of  the  bureau  of 

Same  as  in  A,  above 

D 

J^ctory  inspectors 
Tnant  officers 

L 

With  employer 

1.  To  child  upon 
demand;      if     not 
claimed    within    2 
weeks,    to    issuing 
officer 

2.  Any  offense 
Maximum— 1500 

A 
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Table  3.— WORKING  P, 

[In  reading  this  analysis,  the  ex 


State 
References 

I 

Age 

Kind  of  permit 

II 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  is; 
V 

SOUTH  CARO- 
LINA 

1913  Criminal  Code  C 
16s  426 

A    Under  14 
[12  to  14] 

"Permit" 

[State  commissioner 
ofagriculture,com- 
meroe,  and  indus- 
tries prescribes  the 
forms     for     the 
sworn  statements 
of  age  (see  Table 
2,  A-rV),  upon  re- 
ceipt of  duplicate 
of  which  from  em- 
ployer   he    shall 
Issue    the    "per- 
mit"] 

State  commissi 
agriculture,oa 
and  Industrie! 

1012  Civil  Code  C  19 

art  lis  871 
1912  Grim  CC 16  s  426 

B    Under  14 

Statement  of 
age 

State  commissioner 
of  agriculture  com- 
merce, and  indus- 
tries 

[Document  reqi 
a  signed  state 
parent  or  guai 

SOUTH  DAKOTA 

[The  documents 
tabulated  in  A  and 
B  are  alternative] 

1913  C  240S  3,  5 

A   Under  14 

[See  Table  1,  A 
andD] 

Employ- 
ment "  cer- 
tificate" 

Count/  superin 
of  schools  or  nil 

B    Under  14 

Poverty 
"permit" 

County  superin 
of  schools,  or 
man  or  presi 
the  school  b* 
district" 

TENNESSEE 

1911  C  57  8  5 

[See  note  in  column  I, 
Table  2,  A] 

A    14  to  16 

Sworn  state- 
ment of  age 

[Document  reqt 
a  sworn  state: 
parent  or  guai 

[Document  implied 
but  not  defined— See 
Table  2,  B-Vl] 

B 

• 

[Requirement    tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

TEXAS 

[Requirement  implied 
in  Table  2,  A,  speci- 
fies no  document] 

A 

UTAH 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

1911 C  144  s  2 

A    [Over  14— 
See  Table 
2,  A-IH] 

"Employ- 
ment cer- 
tificate" 

Local  superintei 
schools  or  his  • 
or  deputy  of 
board 

Exceptior 

No   authorized 
shall  issue  ce 
to  child  thez 
about  to   en1 
ployment  of  s 
son  or  of  a 
corporation  ol 
he  is  a  mem 
fleer,  or  emplo 
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REQUIRED  [8EE  TABLE  2]— Continued 

Mtosonpp.  47-475  should  be  born*  In  mind] 


to  inspection  of 
whom 


VI 


I 


Whore  filed 


vn 


1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
are  to  return 

VHI 


1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 


(The  sworn  statements  of 
age  (see  Table  2,  A-IV) 
are  open  to  the  inspec- 
tion of  the  State  com- 
missioner of  agriculture, 
commerce,  and  indus- 
tries, his  agents  and 
inspectors) 


[The  sworn  state- 
ments of  age  (see 
Table  2,  A-IV) 
are  kept  by  em- 
ployer] 


State  commissioner  of 
sgrioolture,  commerce, 
sad  industries,  his 
agents  and  inspectors 


With  employer 


B 


B 


8bop  and  factory  in- 
spector [Chief  State 
inspector  of  workshops 
sad  factories] 


With  employer 


B 
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Table  8— WORKING  PA 
[In  reading  this  analysis,  the  expl 


State 
References 

I 

Age 

Kind  of  permit 

II 

Time  limit 

in 

Authority  prescrib- 
ing form 

IV 

• 

Authority  issv 
V 

UTAH— Continued 

Compiled  Laws  1907  s 
1962 

[The  certificates  tabu- 
lated in   B  and  C 
have    different   re- 
quirements and  are 
alternative] 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance) 

City  or  county  si 
tendent  of  scho 

C    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

Same  as  in  A,  ab< 

VERMONT 

Public  Statutes  1906  C 
50  s  1044  (as  amended 
by  1912  No  75  s  10), 
1046  (as  amended  by 
1912  No  75  s  11) 

[See  Table  5,   B,  (or 
later  provision  per- 
mitting child  whose 
services  are   neces- 
sary for  support  of 
those  dependent  on 
him  to  leave  school 
at  15  if  he  has  com- 
pleted 6th  grade] 

A    Under  16 

[From    age    of 
graduation 
from    ele- 
mentary 
schools  to  16] 

(See  note  in  col- 
umn I] 

Employ- 
ment "cer- 
tificate" 

Town  or  union  si 
tendent  [of  seta 

1910  No  70  s  4 

B  Any  minor 

"Certifi- 
cate" of  age 

[May  be  required 
before  or  alter 
entering    em- 
ployment] 

VIRGINIA 

1908   C   301    s   3    (as 
amended  by  1914  C 
339),  6  (as  amended 
by  1914  C  339) 

[The  provisions  tabu- 
lated in  A  constitute 
both  an  exemption 
from  those  tabulated 
in  B  and  a  permit 
for  employment] 

A    12  to  14 

"Release" 
granted  by 
court 

[See  note  in  col- 
umn I] 

[Circuit  or  con* 
court  may  "to 
cause  shown  e 
of  record"  gra 
lease] 

B    Under  16 

(14  to  16— 8eeA- 
II,  above] 

"Employ- 
ment   certifi- 
cate" 

Notary  public 

WASHINGTON 

Pierce's  Code  1912  title 
291  s  151 

[See  note  in  column  I, 
Table  2,  C] 

A    12  to  14 

"Permit" 

"Issued  for 
a  definite 
time" 

Superior  court  ju« 

(Permit  is  subj 
revocation  at 
tion  of  issuing  • 

P  C  1912 1 135  8  389 

B   Boy  under  14 
Girl  under  16 

"Permit" 

Superior  court  ju 
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REQUIRED  [SEE  TABLE  2}-Continued 
i  on  pp.  467-475  should  be  borne  in  mind] 


AeoMslbfe  to  inspection  of 
whom 


VI 


own  or  union  superin- 
tendentjof  schools] 
mant  officers 


Truant 


[Certificate  may  be  re- 
quired by  town  or  city 
grind  juror,  State's 
attorney,  or  attorney 
general] 


Inspector  of  factories  or 
other  authorised  inspec- 
tor or  officer  charged 
with  enforcement  of 
this  act  (State  commis- 
sioner of  labor] 


Where  filed 


vn 


With  employer 


Same  as  in  A,  above 


With  employer 


1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vra 


1.  To  issuing  officer 
within  2  days 

2.  [No  specific  provi- 
sion] 


1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 


B 


1.  Return  of  certificate 

2.  [No specific  provision] 


B 
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Table  8.— WORKING  PAPERS 

(In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

H 

Time  limit 
III 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

WASHINGTON— 

Continued 

P  C  1912 1 291  s  151 

[See  note  in  column  1. 
Table  2,  A] 

C     Boy  14  to  19 
•'Permit" 

Same  as  in 
A,  above 

Judge  of  juvenile  court 

(Permit  is  subject  to 
revocation  at  discre- 
tion of  issuing  officer) 

P  C 1912 1 413  8  839, 841 

D    Under  15 

School    ex- 
emption "cer- 
tificate" 

Certificate 
shall  state 
the  t  i  me 
for  which 
excuse 
from 
school    is 
given 

Superintendent   o  f 
public  instruction 

District  or  county  su- 
perintendent  of 
schools 

P  C  1912 1 345  8  143 

E    Boy   14   or 
over(if  em- 
ployer   is 
in    doubt 
as  to  age) 

"Certifi- 
cate" of  age 

[Document  required  con- 
sists of"  proof  of  age  by 
certificate"  from  par- 
ent or  guardian] 

F    Boy   16  or 
over(if  em- 
ployer   is 
in   doubt 
as  to  age) 

"Certifi- 
cate "of  age 

Same  as  in  B,  above 

WEST  VIRGINIA 

Hogg's  Code  1913  C15H 
s  530-532 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

State    superintend- 
ent of  schools 

Local  superintendent  of 
schools   or   his  dep- 
uty, or  deputy  of  local 
school  board 
Exception: 

No  authorized  person 
shall  issue  certificate 
to  child  then  in  or 
about  to  enter  employ- 
ment of  said  person  or 
of  a  firm  or  corpora- 
tion of  which  he  is  a 
member,  officer,  or  em- 
ployee 

B    Under  14 

"Written 
permission" 

State  commissioner  of 

labor 
County  superintendent 

of  schools 

HC1913C15Hs495(as 
amended  by  1915  C 
10  s  86) 

1915  C  10  s  33 

[See    note    in  C— I, 
Table  2] 

C     Boy    16   or 
over 

[See  note  in  C— I. 
Table  2] 

"Affidavit" 
of  age 

[Document  required  is 
affidavit  of  parent  or 
guardian] 
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REQUIRED  [SEE  TABLE  2}— Continued 

i  on  pp.  487-475  should  be  borne  in  mind) 


Acoasrib)e  to  inspection  of 
whom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
are  to  return 

vni 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,   for  failure  to 
notify 

IX 

C 

* 

With  employer 

D 

E 

P 

i 

yaant  officers 
factory  inspectors 
Lntborised  agents  of  the 
humane  society 

With  employer 

1.  To  issuine  officer 

2.  [No  specific  provi- 
sion] 

1.  Return  of  certificate 

2.  [No  specific  provision] 

A 

B 

• 

■ 

C 

• 
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Table  8.  -WORKING  PAPERS 

[In  reading  this  Analysis,  the  explanatory 


State 
I 

Age 

Kind  of  permit 

n 

Time  limit 

in 

Authority  prescrib- 
ing form 

IV 

Authority  faming 
V 

WISCONSIN 

A    14  to  16 

Employ- 
ment   "per- 
mit" 

State  industrial  com- 
mission 

Rtato  industrial  wmmk 

[For  street  trades,  see 
Table  6] 

(For   public    exhibi- 
tions, see  Table  7] 

Statutes  C  27  s439ca 
St    C    83    S    1728a.l, 

1728a-fl.l,      1728e.2, 

1728e.3, 1728h.4 

(Section    1728b.2     re- 
quires an  employ- 
ment  "permit"  is- 
sued  by   authority 
tabulated    in   A-V 
for  employment   of 
child  under  16  in  list 
of  occupations  iden- 
tical with  those  in 
Table  2,  A-III,  ex- 
cept that  "any  gain- 
ful occupation  or  em- 
ployment" and  "de- 
livery of  merchan- 
dise'''  are  omitted, 
and  "office"  is  added] 

aion 
Judgesof  county,  munic- 
ipal, or  Juvenile  court 

(Permit  is  subject  to  rev- 
ocation by  industrial 
commission  if  improp- 
erly or  illegally  issued 
or  If  physical  or  moral 
welfare  of  child  would 
be  best  served  by  such 
revocation) 

B    12  to  14 

Vacation 
"permit" 

During 
school 
vacation 

Same  as  in  A,  above 

Same  as  in  A,  above 

St  C   83   s    1728&-U, 
1728a-13 

C    Minor  over 
14  (if  liter- 
ate) 

"Written 
permit" 

8  late  industrial  commis- 
sion 
Judge  of  Juvenile  court 

* 

D    Minor  over 

14  (if  illit- 
erate) 

"Written 
permit" 

Same  as  in  C,  above 

WYOMING 

(No  provisions] 

i 
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SBQUIBED  [REE  TABLE  2}- Continued 
■Ha  oi  pp.  487-475  should  be  borne  In  mind] 


AQBNHOto  t©  BlSOOOvOOl  Of 

whom 
VI 

Where  filed 
VTJ 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc,  for  fail- 
ure to  return 

vm 

1.  Notification   of  ter- 
*     mination  of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Stats  Industrial  oonnnb- 
tini 

[La*  of  occupations  tad 
ssrahl  istiments  in  whioh 
permits  are  open  to  in- 
spection of  industrial 
commission  differs  from 
the  list  of  those  in  which 
permits  are  required  by 
adding  "office"  and  ex- 
cluding  "restaurant," 
-bakery,"  "delivery  of 
merchandise,"     and 
"any  gainful  occupa- 
tion or  employment"] 

Truant  officers 

With  employer 

[Note  in  A-VI  ap- 
plies here  also] 

1.  To  place  des- 
ignated by   indus- 
trial  commission 
within  ft  hours 

2.  Any  offense 
[Employer  is  liable  in 

action  to  child  for 

(Each  day's  violation 
a  separate  offense) 

[Note  in  A-VT  applies 
here  also]. 

1.  Return  of  certificate 

2.  [See  column  VIII] 

[Note  in  A-VI  applies 
here  also] 

A 

State  Industrial  commis- 
sion 

[List  of  occupations  and 
ejtahlishments  in  which 
permit  is  open  to  inspec- 
tion of  industrial  com- 
nission  differs  from  list 
of  those  in  which  em- 
ployment Is  allowed  on 
vacation  permit  by  ex- 
dndm*  "warehouse") 

Iroant  officers 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

[Note  in  B-VI  ap- 
plies here  also] 

L  flames*  m  A,  above 
2.  8ameasinA,abov», 
omitting    second 
bracketed  note 

[Note  in  B-VI  applies 
here  alsoj 

L  Return  of  certificate 
2.  [See  column  VTIJ] 

B 

State  industrial  commis- 
sion 
Truant  offices! 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

C 

1  Same  as  in  C,  above 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

■ 

D 

« 

i 

72486°— 15 15 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  of  act 

• 

Time  of  work 

State 

Maximum 
hours 

References 

Age 

Occupations  or  establishments 

Days  per 
week  per- 

Exemptions 

Per 
day 

Per 
week 

mitted 

I 

n 

in 

IV 

V 

VI 

ALABAMA 

A    Under  16 

Any  gainful  occupation 

11 

00 

6 

(For  street  trades, 

[For  minimum 

Exemptions: 

see  Table  6] 

ace,  see  Table  1, 
BJ 

Agriculture 
Domestic  servioe 

1915  p  193  s  2,  4,  14, 
17 

(For  earlier  law  fix- 

ing maximum  of 
i  oours  for  em- 
ployment of  child 
M  to  18  if   em- 

B   Under  18 

In  any  city  of  25,000  or 

over: 

ployed  between  7 

Messenger  for  person,  firm,  or 
corporation  engaged  in  tele- 

p. m.  and  6  a.  m. 
in  mill,  factory,  or 

graph,  telephone,  or  messen- 
ger service,  in  thedistribution, 

manufacturing  es- 

tablishment,   see 

transmission,  or  delivery  of 

1909  p  158  s  61 

* 

goods  or  messages 

C     Under  18 

In  any  city  of  less  than 
25,000: 
Occupations  or  establishments 
same  as  in  B,  above 

ALASKA 

A    Any  employee 

"Underground  workings,  under- 
ground mines,  stamp  nulls, 

8 

1913  C   29  s   2   (as 

roller  mills,  open  cut  and  open 
pit  workings  as  applied;  to 
metalliferous  mining'' 

amended  by  1915 

C6),3 

Underground  placer  mining 

[For  regulations 

Smelter 

governing    hours 

Reduction  works 

of  labor  in  coal 

Concentrating  mill 

mines     to     bo 

Underground  workings 

worked     under 

Chlorination  or  cyanide  process 

lease     from     the 

Coke  oven 

- 

United     States 

Rock  quarry 
Coalmine 

Government,  see 
38  United  States 

Metalliferous  lode  mining 

Statutes  at  Large 
C  330  p  40  s  12) 

Gypsum  mine,  quarry,  or  work- 
ings 

ARIZONA 

A    Boy  under  16 
Girl  under  18 

Any  gainful  oocuation 

8 

48 

Revised   Statutes 

Exemptions: 

1913    Civil    Code 

Domestic  service 

title  14  C  2  s  3131, 

Farm  work 

3134 

[For  constitutional 

provision     fixing 
maximum    of    8 

hours  per  day  and 

prohibiting  night 

work   for  minors 

under  16,  see  con- 

stitution art  18s  2] 

i 
1 

R  S  1913  Civ  Ct 14  C 

B    Under  21 

In  any  incorporated  city 

2  s  3130,  3134,  3135 

or  town: 

Messenger  for  telegraph  or  mes- 

senger company  in   the  dis- 

tribution,   transmission,    or 

« 

delivery  of  goods  or  messages 

. 
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OF  LABOR 


on  pp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

prescribed 

vn 

Night  work 
prohibited 

vra 

Exceptions 
IX 

6  p.m.  to  6  a.m. 

1.  Duty 

State  factory  inspector  and  his  depu- 
ties 

2.  First  offense 
Minimum— $10 
Maximum— $100 

2.  Subsequent  offense 
Minimum— $100 
Maximum— $500 

A 

1 

9p.rn.to5a.rn. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

10p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

• 

In  case  of  emergency 
where  life  and  prop- 
erty are  in  imminent 
danger  or  in  case  of 
argent  necessity 

"On    such    days    as 
change  of  shift  is 
made" 

1.  [No  specific  provision] 

[1913  C  72  (as  amended  by  1915  C  69) 
provides  for  the  appointment  of  a 
Territorial  mine  inspector  and  de- 
fines bis  duties,  but  they  appear  to 
relate  only  to  safety] 

2.  Anv  offense 
Minimum— $100  or  imprisonment  for 

90  days,  or  both 
Maximum— $500  or  imprisonment  for 

6  months,  or  both 
(Each    day's    violation    a   separate 

offense) 

A 

7  p.  m.  to  7  a.  m. 

1.  Duty 
Factory  inspector  [there  is  no  law  pro- 
viding for  factory  inspection],  other 
authorized   inspectors,  and  school 
attendance  officers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations; 
May  inspect  establishments 

1.  Power  only 
Any  person: 

May  prosecute 

2.  Any  offense 

Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 

A 

10  p.m.  to  6  a.m. 

i 

1 

1 .  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tabus  4.— HOURS 
fjnnadhig  this  analysis,  the  explaiiatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

m 

hours 

Dan  per 
weak  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

ARIZONA— Con- 
tinued 

R  8 1913  Penal  Code 
pt  1 1 19  8  717, 720 

[For  earlier  law  pro- 
viding   48   hours 
per  week  for 
women      and 
"other    persons" 
m  laundry,  see  R 
8  1913  Pen  C  pt  1 
1 19  s  714, 716] 

C    Girl  of  any  age 
[Over  18— See 
A,  above] 

Mercantile  establishment 

Confectionery  store 

Bakery 

Laundry 

Hotel 

Restaurant 

Telephone  office  or  exchange 

Telegraph  office  or  exchange 

Exemptions: 
Telephone  or  telegraph  office  or 

exchange  employing  not  more 

than  3  females 
Nurses 

8 

56 

R  81913  CivCtUC 
Is  3098-3100 

D    Any  employee 

Operating    engineer,    fireman, 
switchboard  operator,  or  at- 
tendant of  electric  light  or  elec- 
tric power  plant 

8 

R  8  1913  Pen  C  pt  1 
1 19  s  713 

E    Any  employee 

Underground  mine 

Underground ,  open-cut ,  or  open- 
pit  workings 

Smelter 

Reduction  or  cement  works 

Stamp,  concentrating,  rolling,  or 
rod  mill 

Chlorinating  or  cyanide  process 

Coke  oven 

Blastfurnace 

8 

ARKANSAS 

1914  A  1  s  5, 11, 13 

A    Under  16 

Any  occupation 

8 

48 

6 

1914  AlsO,  11, 13 

B    Under  18 

Any  occupation 

10 

54 

6 

1905  A  49  s  1,  2, 3 
1913  A  322s  12 

C    Any  employee 

Workingman  or  laborer  engaged 
in  management  or  operation 
of  saw  or  planing  mill 

0) 

i  "  io  hours  shall  constitute  a  legal  day's  work 


a 
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OP  LABOR— Continued 

sets  en  pp.  497-475  should  be  borne  in  mind) 


Time  of  work—Continued 

Enforcement 

1.  Enforoing  authorities— Duty; 

Poorer  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
pnecribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
XX 

lhonr 

Exception  to   hours 
per  day  but  not  per 
week* 

2   additional 
hours  permitted  on  1 
day  pei  week  in  mer- 
cantile establish- 
ment, confectionery 
store,  or  bakery  cm- 
ploying  females  only 
6  days  in  any  1  week 

1.  [No  specific  provision] 

2.  Any-offense 
Minimum— $25  or  imprisonment  for  30 

days,  or  both 

C 

In  case  .of  emergency 
where  lift)  or  prop- 
erty is  m  imminent 
danger 

1.  [No  specific  provision] 

2.  Each  offense 
Maximum— WOO 

(Eachday'8   violation   a   separate 
offense) 

D 

Incase  of  emergency 
where  life  or  prop-' 
erty  is  in  imminent 
danger 

Once  in  every  two 
weeks  on  day  when 
hoars    of   employ- 
ment are  chanced 
from  one  part  of  day 
to  another 

1.  [No  speciflo  provision] 

. 

2.  Each  offense 
Minimum— 6250  or  imprisonment  for  3 

months,  or  both 
Maximum— 6500  or  imprisonment  for  6 

months,  or  both 
(Each   day's   violation   a   separate 

offense) 

E 

7p.m.  to  6a.m. 

1.  Duty 
State  commissioner  of  labor  and  sta- 
tistics, factory  inspectors,  mine  in- 
spectors, agents  or  humane  society, 
probation  officers,  truant  officers, 
''other  authorised  inspectors1' 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  Any  offense 
Minimum— 65 
Maximum— 6100 

A 

10p.m.  to  6a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1      '        i 

1.  Power  only 

State  commissioner  of  labor  and  sta- 
tistics 

2.  Any  offense 
Minimum— 625 
MttTlmum— 6200 

(Each   day's   violation   a   separate 
offense) 

(Above  penalty  is  incurred  for  exact- 
ing, or  discharging  because  of  refusal 
or  unwillingness  to  perform,  more 
hours  of  labor) 

C 
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Tabu  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

JI 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hoars 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

ARKANSAS— 

Continued 

1915  A  191s  1-3,6,8, 
11,12 

[The  provisions  tab- 
ulated in  D  and  E 
do  not  affect  those 
given  in  A, above, 
but,    since    they 
belong  to  a  later 
law,  thev  would 
apparently  super- 
sede those  given 
in  B,  above,  in  so 
far  as  thev  are  in- 
consistent  there- 
with.] 

[The  commission 
specified  in  D-IX 
may  establish  reg- 
ulations govern- 
ing employment 
of  females  in  ho- 
tels  restaurants, 
and  telephone  es- 
tablishments, pro- 
vided hours  snail 
not  exceed  9  per 
day] 

D    Girl  of  any  age 

[See  first  note  in 
column  I] 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 

Employment  by  express  com- 
pany 
Employment  by  transportation 
company 

ExtmptUnt: 
Cotton  factory 

Preservation  of  fruits  and  perish- 
able farm  products  or  gather* 

ing  the  same 
Establishment  where  3  or  less 

females  are  employed  at  the 

same  time 
Establishment  where  3  or  less 

employees  are  worked  in  the 
'    same  Duilding  at  the  same 

time  doing  the  same  class  of 

work 

■ 

9 

54 

6 

E    Girl  under  18 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 
Same  as  in  D,  above 

CALIFORNIA 

[For  public  exhibi- 
tions, see  Table  7] 

Deering's     General 
Laws  1909  A  1611 
(as  amended   by 
1915  C  625)  s  7-8, 
13,  15 

D  G  L  1909  A  1611 
s  16-17  (as  added 
by  1915  C  625) 

A    Under  18 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Other  place  of  labor 

8 

48 

|  B    Under  18 

! 

1 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

i     ■ 

i 
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OF  LABOR— Continued 

nftesospp.  487-475  should  be  borne  in  mind] 


f                        Time  of  \7ork— Continued 

• 

Enforcement 

1.  Enforcing   authorities— Duty; 

Po-  eronly 

2.  Penalty  for  employer,  etc. 

X 

I] 

If  eel  toe 
prescribed 

vn 

Night  vork 
prohibited 

vin 

Exceptions 
IX 

J  45  minutes  af- 
j     ter  6  boors' 
work  i 

More  than  9  hours  per 
day  for  not  more 
than  90  days  in  the 
veer  may  be  permit- 
ted by  commission 
consisting  of  State 
commissioner  of  la- 
bor and  statistics 
and  2  women,  1  ap- 
pointed  by  sa.d 
commissioner  and  1 
by  the  governor,  in 
cose  it  can  be  shown 
beyond  doubt  that 
compliance  with  act 
would  "work  irrep- 
arable Injury  to  any 
industry  engaged  in 
handling  products, 
such  as  canning  fac- 
tories and  candy  f  ic- 
tories,"  provided  1} 
times  regular  pay  is 
given  for  overtime 

1.  Duty 

State  commissioner  cf  labor  and  sta- 
tistics or  his  deputy 

2.  Any  offense 
Minimum— 925 
Maximum— $100 

(Each  day's  violation  a  separate  of- 
fense) 

D 

0  p.m.  to  7a.m. 

1.  8ame  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

• 

10p.m.  to  5a.m. 

More   hours    allowed 
when  nDces^ary  to 
make  repairs  to  pre- 
vent interruption  of 
ordinary  running  of 
machinery    or     for 
purpose  of  making  a 
shorter  day's  work 
for  1  day    of   the 
week 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  officers 
Probation  officers 

2.  Each  offense 
Minimum— $50  or  imprisonment,  or 

both 

Maximum— $200  or  imprisonment  for 
61  days,  or  both 

(The  above  nenaltv  is  found  in  D  G  L 

19  9  A  1611.  as  amended  by  1915  C 

625,  s  13;  the  following  penalty  is 

given  m  section  16  of  the  same  law) 

2.  Any  offense 

Maximum— -$50  or  imprisonment  for 
60  days,  or  both 

A 

9  p.m.  toft  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

* 6}  hours  without  interval  allowed  if  workday  ends  at  1.30  p.  m. 
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Table  2.— HC 

[In  reading  this  analysis,  the  expls 


Application  of  act 

Time  of  work 

State 
References 

Age 

• 

n 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hours 

Day 
weel 

mi 

I 

Per 
day 

IV 

Par 
week 

V 

CALIFORNIA— 

Continued 

1911 C  688  s  1, 2 
1015  C  484s  1 

C    Under  18 

• 

Selling  goods  or  engaging  in  or 
conducting     any      business 
[This  provision  appears  to  ap- 
ply to  children  engaged  in  sell- 
ing newspapers  or  any  other 
articles  or  working  as  boot- 
blacks, etc.,  on  their  own  ac- 
count] 

i 

Deering's     Penal 

Code  1905  s  651 
1915C484sl 

D    Minor     ward 
or  appren- 
tice 

Any  occupation 

Exemptions: 

Viniculture!  or  horticultural  pur- 
suit 

Domestic  or  household  occupa- 
tion 

8 

1911     C     258     (as 
amended  by  1913 
C  352)  s  1,  3,  4 

£    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Public  lodging  house 

Apartment  house 

Hospital 

Place  of  amusement 

Restaurant 

Telegraph  establishment  or  office 

Telephone  establishment  or  of- 
fice 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Exemption*: 
Harvesting,  curing,  canning,  or 

drying  perishable  fruits  and 

vegetables 
Graduate  nurses  in  hospitals 

8 

48 

1913  C  186  s  1,  2 
1915  C  484  s  1 

F    Any  employee 

Underground  mine 
Underground  workings 
Smelter  or  other  institution  for 

the  reduction  or  refining  of 

ores  or  metals 

8 

D  0  L  1909  A  2665  s 
1-3,5 

G    Any  employee 

Sale  of  drugs  and  medicines  at 
ret  ail  and  compounding  physi- 
cian's prescriptions 

13 

CO 

DGL  1909  A  3952  s 

1-3 
1915  C  484  s  1 

H    Any  employee 

; 

Any  occupation 
(Provision  applies  to  both  day 
and  night  work) 
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OF  LABOR— Continued 

i  on  pp.  467-475  should  be  borne  fn  mind] 


I                       Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  eta 

• 

X 

Mil  time 
pntofbed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

10p.m.  to  6a.m. 

• 

1.  Power  only 
Commissioner  of  State  bureau  of  labor 

statistics: 

Shall  have  power  to  enforce  all 
labor  laws  the  enforcement  of  which 
is  not  specifically  vested  in  some 
other  officer 

2.  Each  offence 
Maximum— tao  or  imprisonment  for  10 

days,  or  both 
( Above  penalty  is  incurred  by  "person 
violating") 

C 

• 

1.  Same  as  in  C,  above 

2.  Any  offense 
Violation  a  misdemeanor 

D 

| 

i 

1.  Duty 

State  bureau  of  labor  statistics 

2.  First  offense 
Minimum — S25 
Maximum— 150 

or  [law  not  clear] 
Minimum— 125  or  imprisonment,  or 

both 
Maximum— $50  or  imprisonment  for  00 

days,  or  both 

2.  Second  offense 
Minimum— $100  or  imprisonment,  or 

both 
Maximum— $250  or  imprisonment  for 

60  days,  or  both 

E 

In  case  of  emergency 
where  life  or  prop- 
erty Is  in  imminent 
danger 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— 1300  or  imprisonment  for  3 
months,  or  both 

F 

i 
i 

Emergency  call 

1.  Duty 
Commissioner^]  of  State  bureau  of 

labor  statistics 

2.  Any  offense 
Minimum— 120  or  imprisonment,  or 

both 
Maximum— $50  or  imprisonment  for  60 
days,  or  both 

G 

i 

In  case  of  emergency 

1.  8amo  as  fn  C,  above 

2.  Same  as  in  D,  above 

H 
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Tablb  4.— HOURS 
(In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

III 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

CALIFORNIA— 

Continued 

Deering's      Civil 
Code  1900  Appen- 
dix p  827  s  1, 5 

1015  C  484  s  1 

I   Any  employee 

Sawmill,  shake  mill,  shingle  mill, 
or  logging  camp 

1013  C  334  a  6, 10 

J    [Power  of  com- 
mission   ex- 
tends over 
women  and 
minors] 

[Industrial  welfare  commission 
shall  have  power  to  fix  the 
maximum  hours  and  standard 
conditions  of  labor  consistent 
with  the  health  and  welfare  of 
the  women  and  minors  en- 
gaged   in    any    occupation, 
trade,  or  industry,  provided 
that  the  hours  snail  not  ex- 
ceed the  maximum  fixed  by 
law    for    said    women    and 
minors] 

• 

COLORADO 

Mills'   Annotated 
Statutes  revised 
edition  1012  s  537, 
657,  667,  668,  670, 
672,673 

[For  possible  exemp- 
tion by  permit  be- 
tween 14  and  16 
and  during  vaca- 
tion  between   12 
and  16,  see  M  A  8 
r  e  1012  s  671] 

1015  C  180s  11 

A    Under  14 

• 

Any  occupation 

8 

B    Under  16 

Any  gainful  occupation 

8 

48 

M  A  S  r  e  1012  s  537 
1013    Appendix    p 

692  s  1-3 
1015  C  180  s  11 

C    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

8 
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OF  LABORr-Continued 

notes  on  pp.  487-475  should  be  borne  to  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Met!  toe 
prescribed 

vn 

Night  work 
prohibited 

vra 

Exceptions 
IX 

1  lhonr 

1.  Same  as  in  C,  above 

2.  Each  offense 
Minimum— $100 
Maximum— $200 

I 

1 

• 

• 

(See  column  III] 

J 

8  p.m.  to  7  a.m. 

1.  Duty 

Deputy  State  labor  commissioner  [fac- 
tory inspector] 

School  board  or  local  school  authorities: 
Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  most  regulated  employments 
[For  list,  see  M  A  S  r  e  1912  s  6G7] 

State  industrial  commission: 

Shall  "  inquire  into  and  supervise 
the  enforcement    *    *   *    ofthe 
laws  relating  to  child  labor,    *    *    * 
employment    of    females,    *   *    * 
mining,  and  all  other  laws  protect- 
ing the  life,  health,  and  safety  of  em- 
ployees " 

2.  First  offense 
Minimum— $5 
Maximum— $100 

2.  Second  offense 
Minimum— $100  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment  for 

90  days,  or  both 

A 

After  8  p.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

Deputy  State  labor  commissioner  [fac- 
tory inspector] 
State  industrial  commission : 

Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Minimum— $50  or  imprisonment  for  30 

days,  or  both 
Maximum— $500  or  imprisonment  for  6 

months,  or  both 
(Each    day's    violation    a    separate 

offense) 

C 

286 


OHlU>  LABOfc  LftGISLAlSOtf  • 


Table  4.— HOURS 

[In  readmg  this  analysis,  the  explanatory 


1 

Application  of  act 

Time  of  work 

State 
References 

Age 

H 

Occupations  or  establishments 
Exemption* 

in 

Maximum 
hours 

Days  per 
weak  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

COLORADO— 

Continued 

M  A  S  r  e  1912  s  537, 
4472-4473  (as  recn- 
actedbyl913C95) 

D    Workingmen 

* 

Underground  mine 
Underground  workings 
Open-cut  or  open-pit  workings 
Smelter  or  reduction  works 
Stamp  or  concentrating  mill 
Cb  formation  or  cyanide  process 
Coke  oven 

8 

CONNECTICUT 

1009  C  20  s  1   (as 
amended  by  1913 
C     179).     2     (as 
amended  by  1913 
C     179).     3     (as 
amended  by  1913 
C 179),  4, 5 

A    Under  16 

Manufacturing  establishment 
Mechanical  establishment 

10 

• 

55 

B    Under  16 

"Mercantile  establishment, 
other  than  manufacturing  or 
mechanical" 

58 

C    Girl  over  16 

Same  as  in  A,  above 

10 

55 

D    Girl  over  16 

Same  as  in  B,  above 

58 

1911  C  162  s  1-3 

E    Any  employee 

Any  commercial  occupation  or 
the  work  of  any  Industrial 
process 

Exemptions? 
Certain  occupations    and  em- 
ployees i 

6 

DELAWARE 

[For  street   trades, 
see  Table  6] 

Revised  Code  19:5 
C  90  s  3145,  3164- 
3166,  3177, 3180 

A    Under  16 

• 

Mechanical  establishment 

Mercantile  establishment 

Mill 

Factory 

Workshop 

"Tenement-house,  manufactory 
or  workshop'' 

Office 

Office  building 

Restaurant 

Boarding  house 

Bakery 

Barber  shop 

Hotel 

Bootblack-stand  establishment 

Public  stable 

Garage 

Laundry 

Driver 

Brickyard 

Lumberyard 

Construction  or  repair  of  build- 
ings 

Transmission  of  messages 

54 

6 

» 

1  Farm  service,  personal  service,  druggist,  watchman,  superintendent  or  manager,  Janitor,  or  person 
engaged  solely  in  transportation;  sale  or  delivery  of  milk,  food,  or  newspapers;  such  commercial  or  in- 
dustrial processes  as  by  their  nature  are  required  to  be  continuous;  necessary  work  of  inspection,  repair, 
or  care  of  any  manufacturing  or  other  plant  or  of  any  merchandise  or  stock  on  Sunday 
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OF  LABOR— Continued 

i  on  pp.  4*7-475  should  be  borne  in  mind] 


Time  of  work— Continued 


vn 


vm 


After  6  p.m. 


After6p.rn.on 
more  then  1 
day  per  week, 
when  employ- 
ment Is  per- 
mitted nntfl 
10  p.m. 


Exceptions 


IX 


In  case  of  emergency 
where  life  or  prop- 
erty Is  m  Imminent 
danger 


Employment  until  10 
p.  unpermitted  dur- 
ing rfirlstmas  week 

Overtime  work  per- 
mitted during 
Christmas  week  If  7 
holidays  per  year 
with  pay  are  granted 


Enforcement 

1.  Enforcing  authorities— Duty? 

Power  only 

2.  Penalty  for  employer,  eta 


1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— 1350  or  Imprisonment  lor 

00  days,  or  both 
Maximum— 1500  or  imprisonment  for  6 

months,  or  both 
(Each   day's   violation   a   separate 

offense) 


1.  Duty 

8tate  commissioner  of  labor  and  fac- 
tory Inspection 

2.  Each  offense 
Maximum— 120 


1.  8ame 

2.  Same: 


in  A,  above 
in  A,  above 


B 


After  10  p.m. 


1.  Same: 

2.  Same; 


in  A,  above 
in  A,  above 


After  10  p.m. 


Overtime  work  per- 
mitted  during 
Christmas  week  if  7 
holidays  per  year 
with  pay  are  granted 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


C 


In  case  of  emergency 


1.  [No  specific  provision  J 

2.  Each  offense 
Maximum— 1200 


6fr.m.to7a.m. 


1.  Duty 
8tate  child  labor  inspector  or  his 
deputy 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  offense 
Minimum— $5 
Maxi^ui"1 — 150 

2.  Second  offense 
Minimum— 150  or  Imprisonment,  or 

both 
Maximum— 1200  or  Imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— 1200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

00  days,  or  both 
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Table  4.— HOt 
(In  reading  this  analysis,  the  explana 


Application  of  act 

Time  of  work 

State 

hours 

References 

Age 

Occupations  or  establishments 

Davsi 
weekp 

Exemptions 

Per 
day 

Per 
week 

mitte 

I 

II 

m 

IV 

V 

VI 

DELAWABE- 

D    Under  18 

In  any  city  of  20,000  or  over: 

Continued 

Messenger  for  telegraph,  tele- 
phone, or  messenger  compa- 
nies, in  the  distribution,  trans- 
mission, or  delivery  of  goods 

or  messages 

C    "Any  child  " 

All  occupations  regulated  by 
RC 1915  C  90  s  3144-3192    [Oc- 

cupations listed  in  A-III,  and 

canning  and  packing  estab- 

lishments, other  than  those 

engaged  in  canning  and  pack- 
ing perishable  fruits  and  vege- 
tables, are  included.    See  also 

Table  1,  C  to  F.  and  Table  6 

for  other  occupations  regulated 
by  the  foregoing  sections] 

R  C 1915  C  90  8  3135- 

D    Girl  of  any  age 

Manufacturing  establishment 

10 

55 

3137, 3139-3142 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Baking  establishment 

Printing  establishment 

Telephone  office  or  exchange 

Telegraph  office  or  exchange 

Eumptions: 
Employment  in  the  canning  or 
preserving  or  preparation  for 
canning  or  preserving  perish- 
able fruits  and  vegetables 

^8 

DISTRICT       OF 

A    Under  14 

Any  occupation 

COLUMBIA 

Exemptions: 

[For  street  trades, 
see  Table  6) 

Employment  in  the  service  of 
the  donate 

Code  1911  p  441  s  1; 

p  442s  6:  d  443 8  7, 
36    United     States 

- 

Statutes  at  Large 
p990 

C 1911  p 442s  6;  p  443 

8  7,  8, 10 
30  U  S  Stat  L  p  990 

B    Under  16 

Mercantile  establishment 

8 

48 

[12  to  16] 

Factory 
Workshop 

8  tore 

Business  office 

Telegraph  office 

Telephone  office 

Restaurant 

Hotel 

Apartment  house 
Club 

Theater 

Bowling  alley 

Laundry 

, 

Bootblack  stand 

1  If  any  part  of  dally  employment  is  performed  between  11  p.  m.  and  7  a.  m. 
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OF  LABOR— Continued 

nstvtonpp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Poorer  only 

2.  Penalty  for  employer,  etc. 

X 

! 

Mealtime 
proscribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

10  p.m.  to  8a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

30  minutes 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

45  minutes  alter 
6 hoars' work, 
bat  6f  hours 
without  inter- 
Til  allowed  if 
workday  ends 
at  1.30  p.  m. 

• 

Exception    to  hours 
per  day  but  not  per 
week: 

12  hours  allowed 
on  1  day  only  of  each 
week 

1.  Duty 

State  inspector  appointed  to  enforce 
these  provisions 

2.  First  offense 
Minimum— $20 
Maximum— 150 

2.  Second  offense 
Minimum— 150 
Maximum— 1200 

2.  Third  offense 
Minimum— 1250 

D 

7p.m.  to  6  a.m. 

• 

1.  Duty 

Child    labor    inspectors    [2    detailed 

privates  of  police  force] 
Truant  officers: 

"Shall  visit  the  establishments 

named"  [in  Code  1911  p  441  s  1,  in- 

eluding  all  listed  in   B-III]  and 

ascertain  violations; 
Shall    report    violations    to    the 

superintendent  of  schools  and  the 

corporation  counsel  of  the  District 

of  Columbia 

2.  Any  offense 
Maximum— 150 

A 

' 

7p.  m.  to6a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

III 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

DISTRICT      OF 
COLUMBIA— 

Continued 

38  U  8  Stat  L  p  291 
s  1-3, 7-0 

C    Girl  under  18 

• 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 
Hotel 
Restaurant 

Telegraph  establishment  or  office 
Telephone  establishment  or  office 
Employment  by  express  com- 
pany 
Employment  by  transportation 
company 

8 

48 

6 

D    Girl  over  18 

Same  as  in  C,  abovo 

8 

48 

6 

FLORIDA 

[For  public  exhibi- 
tions, see  Table  7] 

Compiled  Laws  1914 
8  2642c,   20421, 
2542k,  23421, 2642r, 
2642t,  3728a 

[  The  provisions  tab- 
ulated in  A  and  B 
shall  not  be  con- 
sidered to  apply 
to  agricultural  and 
domestic  employ- 
ment—See 1913  C 
64888  24] 

A    14  to  16 

Mill 

Factory 

Workshop 

Mechanical  establishment 

Laundry 

Employment  on  stage  of  theater 

9 

54 

6 

D    Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
In    the    distribution,    trans- 
mission, or  delivery  of  goods 
or  messages 

t 

GEORGIA 

[For  public  exhibi- 
tions, see  Table  7] 

Code  1914  Civil  s 

3149(d),  3143(f) 
C 1914  Penal  a  1065 

A    Under  144 
[12tol4Jl 

Manufacturing  establishment 

Mill 

Factory 

Laundry 

Place  of  amusement 

- 

C  1914    Political  s 

2141 
C  1914  Civ  s  3149(1) 
C 1914  Pens  759(b), 

1065 

D    Under  16 

Delivery  of  messages  or  general 
work  of  messenger  service 
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OF  LABOR— Continued 

artei  on  pp.  457-475  should  be  borne  in  mind) 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  time 
prescribed 

vn 

Night  work 
prohibited 

vni 

Exceptions 
IX 

I 

Where 3 or  more 
girls  are  em- 
ployed, 45 
minutes  after 
6  hoars' work, 
bat  <H  hoars 
without    in- 
terval al- 
lowed if  work- 
day ends  at 
1.30  p.  m. 

6p.m.  to  7  a.m. 

1.  Duty 

Inspectors  appointed  for  this  purpose 
by  Commissioners  of  the  District  of 
Columbia 

2.  First  offense 
Minimum— $20 
Maximum— $50 

2.  Second  offense 
Minimum— $50 
Maximum— 1200 

2.  Third  offense 
Maximum— 1250 

C 

1  flame  as  in  C, 
I     above 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

1 

8p.  m.  to  5  a.  m. 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  county  and 
circuit  Judges,  at  beginning  of  ca<  h 
term  of  court,  to  investigate  viola- 
tions 

1.  Power  only 

Grand  Juries  and  county  solicitors  of 
criminal  courts  of  record: 

"Have  inquisitorial  powers  to  in- 
vestigate violations'1 
Judicial  or  police  officers  of  county  or 
city: 

May    Inspect    "factories,    work- 
shops,  mines,  and  mercantile  es- 
tablishments" and  shall  report  vio- 
lations 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $50 

A 

lOp.  m.  to5a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 

7p.  m.  to6a.  m. 

1.  Duty 

State  commissioner  of  [commerce  and] 
labor  and  his  authorized  assistants 

2.  Any  offense 
Maxlmum-41 ,000.  or  imprisonment  for 

6  months,  or  work  in  chain  gang  for 
12  months— any  one  or  more  of  these 
punishments 

A 

0  p.m.  to  6  a.  m. 

1.  Duty 

State  commissioner  of  commerce  and 
labor: 
Has  duties  as  specified  in  C,  below 

2.  Same  as  in  A,  above 

B 

72485°— 15 16 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

III 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 

day 

IV 

Per 
week 

V 

GEORGIA— Con- 
tinued 
C  1914  Pol  8  2141 
C  1914  Civ  s  3137- 
3141 

[The provisions  tab- 
ulated in  C  and  D 
are  superseded  in 
so  far  as  they  refer 
to  children  under 
14J  by  those  given 
in  A,  above] 

C    Any  employee 

[See  note  in  col- 
umn I] 

Cotton  or  woolen  manufacturing 
establishment 

Exemptions: 
In  any  such  establishment,  engi- 
neer, fireman,  watchman,  me- 
chanic,  teamster,  yard   em- 
ployee,   member    of   clerical 
force,  or  any  help  that  may  be 
needed  to  clean  up  and  make 
necessary  repairs  or  changes 
in  or  of  machinery 

00 

D    Under  21 

[See  noto  in  col- 
umn I] 

Manufacturing  establishment  or 
machine  shop  other  than  cot- 
ton or  woolen  manufacturing 
establishment 

"From 
sunrise 
until 
sunset" 

HAWAII 

Revised  Laws  1915 
s  4197,  4198 

• 

A    Girl  under  16 

Manufacturing  establishment 

Mercantile  institution 

Office 

Laundry 

Canning  establishment 

Sugar  mill 

Workshop 

Restaurant 

Hotel 

Apartment  house 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 

IDAHO 

1911  C  159  s  166, 170, 

173 
1913  C  77  8  7 

A    Under  14 

Any  occupation 

1  See  provision  in  column  IV,  which  might  be  construed  to  constitute  a  night  work  prohibition 
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OF 


i  on  ppL  467-175  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

Vffl 

Exceptions 
DC 

• 

* 

Time  (not  to  exceed 
10  days)  lost  on  ac- 
count of  accident  or 
other    unavoidable 
circumstance    may 
be  made  up 

1.  Duty 
State  commissioner  of  commerce  and 
labor: 

"  Shall  make  investigation  concern- 
ing the  operation  of  the  various  laws 
relating  to  the  safety  of  the  life  and 
limb  of  employees,  especially  those 
concerning  the  employment  of  child 
labor,  ana  of  women,  and  he  shall 
take  legal  steps  looking  to  the  proper 
enforcement  and  due  observance  of 
such  laws" 

1.  Power  only 

Any  person  with  whom  contract  for 
longer  time  for  labor  is  made,  or  who 
has  knowledge  of  such  a  contract: 
May  institute  suit 

2.  Each  offense 
Minimum— 420 
Maximum— $500 

(Above  penalty  is  incurred  for  making 
or  enforcing  contract  for  longer  time 
for  labor) 

C 

"Usual     and 
customary 
time" 

(«) 

1.  Duty 

State  commissioner  of  commerce  and 
labor: 
Has  duties  as  specified  in  C,  above 

2.  [No  specific  provision] 

D 

Op.  m.  to  6  a.  m. 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment  for 
60  days,  or  both 

A 

9  p.  m.  to  6  a.  m. 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government) 

Probation  officers  or  school  trustees  [or 
truant  officers]: 

Shall  visit "  places  of  employment 
mentioned"  Tin  1911 C  159  s  166, 172] 
and    ascertain   violations    therein, 
"and  they  shall  bring  complaint  for 
offenses  under  this  act  to  toe  atten- 
tion of  the  prosecuting  attorney  for 
prosecution*' 

2.  Any  offense 
Maximum— $50 

A 
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Table  4.— HOIT 
[In  reading  this  analysis,  the  explanal 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

ra 

UATimnm 

hours 

Daysp 

weekm 

mittec 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

IDAHO— Continued 

1911  C  159  s  160, 173 
1913  C  77  8  7 

B    Under  16 

Any  gainful  occupation 

• 

9 

54 

Revised  Codes  1908 
(Political)  title  8  s 
1463,      1464      (as 
amended  by  1909 
p  4).  1465 

1913  0  77  s  7 

C    Workingmen 

Underground  mine 

Underground  workings 

Smelter,  ore-reduction   works, 
stamp  mill,  concentrator,  or 
other  place  where  metallifer- 
ous ores  are  being  treated,  re- 
fined, and  reduced  for  the  pur- 
pose of  obtaining  the  metals 
thereof 

8 

• 

1913  C  77  a  7 
1913C86  3l,3 

D    Girl  of  any  age 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Telegraph  establishment 

Telephone  establishment 

Office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Exemptions: 
Harvesting,    packing,    curing, 
canning,  or  drying  perishable 
fruits  or  vegetables 

9 

ILLINOIS 

[For  public  exhibi- 
tions, see  Table  7] 

Hurd's    Revised 
Statutes  1913  C  48 
s20,20h,201,20m 

[For    48   hours    in 
gainful  occupa- 
tions, see  provi- 
sions in  B,  below) 

A    Under  14 

Any  occupation 

8 

HRS1913C48s20h, 
201,201, 20m 

B    Under  16 

,    ..    . 

Any  gainful  occupation 

8 

48 
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f  LABOB^-Oondiraed 

■«B  pp.  417-478  fbonld  be  borne  In  mind] 


Tmia  of  work-Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Heal  time 
nsjorlbed 

VH 

Night  work 
prohibited 

vm 

Exceptions 
IX 

0  p.m.  to  6a.m. 

1.  Same  at  in  A,  above 

2.  [No  specific  provision,  but  see 
penalty  in  A,  above,  which  would 
apply  to  employment  of  children 
under  14  at  night] 

B 

In  ease  of  emergency 
where  life  or  prop- 
erty Js  in  imminent 
danger 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government): 

"Shall  fee  to  it  that  the  rules  re- 
lating to   •   *   *   health,   *   •   • 
child  labor  and  child  conservation 
are  enforced" 

[R  C  s  201  provides  for  an  inspector  of 
mines,  but  his  duties  relate  only  to 
safety  and  the  gathering  of  statistical 

2.  Any  offense 

Minimum— 450  or  imprisonment,  or 

both 
Maximum— 1300  or  imprisonment  for  6 

months,  or  both 

C 

1.  Same  as  in  C,  above,  exclud- 
ing bracketed  note 

2.  Each  offense 
Minimum— $10 
Maximum— 1100 

D 

6p.  m.  to  7  a.m. 

• 

1.  Duty 

State  factory  inspector,  and  his  assist- 
ants and  deputies  under  his  supervi- 
sion 

Local  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations  in  most  regulated  em- 
ployments   [For  list,  see  H  R  S 1913 

2.  Each  offense 
Minimum — $5 
Maximum— $100 

A 

7  p.m.  to  7  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  4.— HOD 
[In  reading  this  analysis,  the  exptans 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemptions 

ra 

hours 

Days  I 

weekp 

mitte 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

ILLINOIS— Con- 
tinued 

H  R  8  1013  C  48  s 
121-123 

C    Qirl  of  any  age 
[Over  16— See 
provisions  in 
B.  above] 

• 

Mechanical  establishment 

Mercantile  establishment 

Factory 

Laundry 

Hotel 

Restaurant 

Telegraph  establishment  or  office 
thereof 

Telephone  establishment  or  of- 
fice thereof 

Place  of  amusement 

Employment  by  express,  trans- 
portation, or  public  utility 
business  or  common  carrier 

Public  institution 

10 

• 

INDIANA 

Barns'    Annotated 
Statutes    1914    s 
8022b,  8022c,  8Q22f, 
8042 

A    Under  16 

Any  gainful  occupation 

Exemptiont: 
Farm  work 
Domestic  service 

&8 
»9 

&48 
'54 

B  A  S  1914  s  8021, 
8023,    8031.    8038, 
8042,  8044,  8045 

[The  provisions  tab- 
ulated in  B  are 
apparently  super- 
seded in  regard  to 
children  under  16 
by  the  later  pro- 
visions given  in  A, 
above] 

[It  may  be  that  the 
penalty  for  "first 
offense"  given  in 
B-X  does  not  in- 
clude    imprison- 
ment as   stated, 
but  the  law  is  not 
clear] 

B    Boy  under  10 
Qirl  under  18 

[See  note  in  col- 
umn I] 

Manufacturing  establishment 

Mercantile  establishment 

Laundry 

Renovating  works 

Bakery 

Printing  office 

10 

60 

C    Girl  of  any  age 

Employment  in  any  capacity  for 
the  purpose  of  manufacturing 

D    Any  employee 

Same  as  in  B,  above 

»  Without  written  consent  of  parent  or  guardian 
'  With  written  consent  of  parent  or  guardian 
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12 

m 


OF  LABOR— Continued 

■tea pp.  407-475  should  be  borne  in  mind] 


Time  of  work— Continued 


r 


Iteltime 


vn 


(See  provisions 
in  D.  below] 


Network 
prohibited 


vni 


0p.rn.to7a.rn. 


[See  provisions 
in  C,  below] 


Exceptions 


DC 


More  hours  allowed  to 
make  shorter  work- 
ing-day on  last  day 
of  week,  but  hours 
must  not  exceed  av- 
erage of  10  per  day 
for  total  working- 
days  per  week 


lhoar* 


10  p.m.  to  6  a.m. 


Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 


1.  Duty 

State  department  of  factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— 4100 


1.  Duty 

State  industrial  board 

2.  First  offense 
Minimum— $5  or  $5  and  imprisonment 
Maximum— $200  or  $200  and  imprison- 
ment for  10  days 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprisonment  for  30  days 
[It  may  be  that  the  penalty  for  "  sub- 
sequent offense"  would  include  also 
a  fine  of  from  $5  to  $200,  but  the  law 
is  not  clear] 


1.  Duty 
State  industrial  board 

1.  Power  only 
Any  person : 

May  make  complaint 

2.  First  offense 
Maximum— $50  or  $50  and  imprison- 
ment for  10  days 

[See  last  note  in  column  I] 

2.  Second  offense 
Maximum— $100  or  $100  and  imprison- 
ment for  10  days 
2.  Third  offense 
Minimum — $250  and  imprisonment 
Maximum — Fine  and  imprisonment 
for  30  days 


1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above,  including 
bracketed  note 


1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above,  including 
bracketed  note 


B 


D 


s  in  special  cases,  for  good  cause  shown,  State  industrial  board  may  issue  permit  allowing  shorter  time 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 

hours 

Days  per 
week  per- 
mitted 

VI 

Exemption* 

in 

I 

Per 
day 

IV 

Per 
week 

V 

IOWA 

[For  street  trades, 
see  Table  6] 

[For  publio  exhibi- 
tions, see  Table  7] 

Code  1879  Supple- 
ment 1913  s  2477-e, 
2477-f 

C 1897  Supplemental 
Supplement  1915  s 
2473,2477-a,2477-c 

A    Under  18 
[14  to  16] 

Manufacturing  establishment 

Mine 

Factory 

Mill 

Shop 

Laundry 

Slaughterhouse  or  packing  house 

Store  or  mercantile  establish- 
ment where  more  than  8  per- 
sons are  employed 

Operating  freight  or  passenger 
elevator 

Livery  stable 

Oarage 

Place  of  amusement 

Distribution  or  transmission  of 
merchandise 

Distribution  or  transmission  of 
messages 

8 

48 

B    Under  18 

In  any  city  of  10.000  or  over: 
Transmission,   distribution,  or 
delivery  of  goods  or  messages 

KANSAS 

[For  public  exhibi- 
tions, see  Table  7] 

General  Statutes 
1909  s  5094,  5095, 
5097,    5098,    8017. 
8020 

1913  C  217  s  3 

[Industrial  welfare 
commission  may 
fix  standard  hours 
of  labor  for  women 
and  minors— 1915 
C  275  s  3,  17] 

A    Under  16 

[14  is  the  mini- 
mum  age    for 
employment  in 
most  of  these  oc- 
cupations —  See 
Table  1,  A] 

Factory 

Workshop 

Theater 

Packing  house 

Operating  elevator 

Mine 

Distribution  or  transmission  of 
messages 

Distribution  or  transmission  of 
merchandise 

["Any  business  or  service  what- 
ever" may  be  included,  but 
law  is  not  clear] 

Exemptions: 
Factory  or  workshop  owned  or 
operated  by  parent 

8 

48 

KENTUCKY 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

A    Under  16 

Mercantile  establishment 

Factory 

Mill 

Workshop 

Store 

Office 

Printing  establishment 

8 

48 

6 

Statutes  1915  s33a.2, 
331a.7,     331a.8, 
331a.l6,  2978C.7 

Bakery" 

Laundry 

Restaurant 

Hotel 

Apartment  house 

Theater 

Motion-picture  establishment 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 
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OF  LABOR— Continued 

on  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  tone 
prescribed 

VII 

Night  work 
prohibited 

vm 

Exceptions 
IX 

30  minutes  after 
5  hours'  work 

6  p.m.  to  7  a.m. 

1.  Duty 
Commissioner  of  State  bureau  of  labor 
statistics 

1.  Power  only 
Deputies  of  commissioner  of  State  bu- 

A 

reau  of  labor  statistics  (including 
factory  inspectors),  State  mine  in- 
spectors, county  attorneys,  mayors, 
chiefs  of  police  and  their  deputies, 
city  and  town  marshals,  sheriffs  and 
their  deputies,  or  any  person  author- 
ized by  judge  of  court  of  record: 

May  inspect  establishments 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— 4100  or  imprisonment  for 
30  days 

10  p.m.  to  5a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

6  p.m.  to  7a.m. 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry: 

Shall  "cause  to  be  enforced  all 
laws  regulating  the  employment  of 
children,  minors  and  women" 

2.  Any  offense 
Minimum— $25  or  imprisonment  for 

30  days 
Maximum— $100  or  imprisonment  for 
90  days 

A 

6p.m.  to 7 a.m. 

1.  Duty 

State  labor  inspectors,  under  the  direc- 
tion of  the  commissioner  of  agricul- 
ture, labor,  and  statistics: 

Shall  inspect  specified  establish- 
ments   [For  list,  see  St  1915  s  33a. 2); 

Shall  report  to  State  and  county 
attorney  any  violations  occurring 
Truant  officers: 

May  inspect  establishments 
named  in  A  -1 11; 

Shall  report  violations  to  superin- 
tendent of  schools,  State  labor  in- 
spector, or  other  authorized  officer 

2.  First  offense 
Minimum — $15 
Maximum— $50 

2.  Second  offense 
Minimum— $15  or  imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2.  Subsequent  offense 
Minimum— $200  or  imprisonment  for 
30  days,  or  both 

A 
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Tablb  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

in 

Maximum 
hours 

Days  per 
weak  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

KENTUCKY— 

Continued 

St  1915  s  33a.  2. 331a. 
8,  331a.  11, 331a.  16, 
2978c.  7 

B    Under  21 

In  any  city  of  the  first,  sec- 
ond, or  third  class: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

.4 

St  1915   s   33a.2,  8 
4866b.  1,48660.7 

C    Girl  under  21 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
Nursing 

10 

60 

St  1915  s  33a.  2. 4866b. 
2, 4866b.  7 

D    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Bakery 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Telephone  exchange 

Telegraph  office 

10 

60 

LOUISIANA 

[For  public  exhibi- 
tions, see  Tabic  7] 

[For  maximum 
hours  8  per  day 
for  stationary  fire- 
man   in    certain 
establishm  e  n  t  s , 
see  1912  A  245  s  1, 
3-5] 

Wolff's  Revised 
Laws  Supplement 
1908-19O4v3p412; 

A    Boy  under  16 
Girl  under  18 

i 
Any  occupation 

■ 
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Of  LABOR— Continued 

note  on  pp.  4ff7--ro  should  be  borne  in  mind] 


f                       Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

I     Mealtime 
1     pracrlbed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

9p.m.  to  6a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

(Above  penalty  applies  only  to  viola- 
tions ni  regard  to  children  under  16) 

* 

B 

1.  Same  as  in  D,  below 

2.  Same  as  in  D,  below 

C 

1.  Duty 

State  labor  inspectors,  under  the  direc- 
tion of  the  commissioner  of  agricul- 
ture, labor,  and  statistics: 

Has  duties  as  specified  in  A, 
above 

2.  First  offense 
Minimum— 125 
Maximum— $50 

2.  Subsequent  offense 
Minimum— $50  or  imprisonment  for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 

90  days,  or  both 

D 

■. 

7  p.m.  to  (5  a.m. 

Stores  and  mercantile 
establishments    on 
Saturday  nights  or 
during  20  days  be- 
fore Coristmas 

1.  Duty 

Stato  commissioner  of  labor  and  assist- 
ant commissioners 

Parish,  city,  or  town  factory  inspect- 
ors (including  New  Orleans  factory 
inspector) 

Supervisor  of  minerals: 

Shall  enforce  provisions  of  law  per- 
taining to  mining 

2.  Any  offense 
Minimum— $25  or  imprisonment  for 

10  days,  or  both 
Maximum — $100  or  imprisonment  for 
6  months,  or  both 

A 
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Tablb  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Extftiptiont 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

LOUISIANA— 

Continued 

1908  A  155  s  2-3  (as 
amended  by  1914 
A  186) 

W  R  L  Supp  1904- 
1908  v3p  414;  1908 
A    301    s    1    (as 
amended  by  1914 
A  133  s  2),  3-5, 23 
(as   amended  by 
1912  A  61) 

1910  A  254  s  2 

[For  earlier  law  re- 
quiring  30   min- 
utes mealtime  for 
employees  in  all 
retail  occupations 
where    girls    are 
employed,  see  W 
R  L  1904v  lp  992; 
1900  A  55  s  2] 

B    Boy  tinder  18 
Girl  of  any  age 

Manufacturing  establishment 

Mercantile  establishment 

Mill 

Factory 

Mine 

Packinghouse 

Workshop 

Laundry 

Millinery  store 

Dressmaking  store 

Hotel 

Restaurant 

Theater 

Concert  hall 

Place  of  amusement  where  in- 
toxicating liquors  are  made  or 
sold 

Bowling  alley 

Boot-blacking  establishment 

Operating  freight  or  passenger 
elevator 

Tnuignife«v>n  or  distribution  of 

10 

60 

messages,  whether  telegraph, 
telephone,  or  any  other  mes- 
sages 

Transmission  or  distribution  of 
merchandise 

"Any  other  occupation  whatso- 
ever" 

W  R  L  Supp  1904- 
1908v  3p412;  1908 
A   155  s   2-3   (as 
amended  by  1914 
A  186) 

W  R  L  Supp  1904- 
1908v3p426;  1904 
A  195  s  1, 2 

O     Any  employee 

In  any  city  of  more  than 
50.000: 
Clerk  in  retail  business  or  retail 
department    store    or    retail 
establishment 

W  R  L  1904  v  1  p 
992;  1900  A  55  s  2, 3 

W  R  L  Supp  1904- 
1908v  3p  412;  1908 
A   155  s  2-3   (as 
amended  by  1914 
A  186) 

D    Any  employee 

Retail  business   where  female 
labor  or  female  clerks  are  em- 
ployed 

BftAlNE 

Revised       Statutes 
1903  C  40  s  48  (as 
amended  by  191  IC 
55) ,  49  ( as  amended 
by  1911  C  143),  50 

1911  C  65  s  2, 11 

(Female  past  minor- 
ity is  subject  to 
provisions    tabu- 
lated in  A  unless 
oq  voluntary  con- 
tract for  extra  com- 
pensation,   addi- 
tional hours  not  to 
exceed  6  in  1  week 
or  60  in  1  year] 

A    Boy  under  16 
114  to  161 
Girl  under  18 
[14  to  18] 

Manufacturing  establishment 
Mechanical  establishment 

• 

Exemptions: 
Manufacturing  establishment  or 
business,  the  materials  and 
products  of  which  are  perish- 
able and  require  immediate  la- 
bor thereon  to  prevent  decay 
or  damage 

10 
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OF  LABOR— Continued 


i  pp.  407-475  should  be  bona  In  mind] 


Time  of  work— Continued 


Meal  time 


vn 


1  hour;  30  min- 
utes on  re- 
quest of  two- 
thirds  of  em- 
ployees 


1  hour 


30  minutes 


Night  work 
prohibited 


vm 


Exceptions 


IX 


Same  as  in  A,  above 


Exception  to  hours 
per  day  but  not  per 
week: 

Overtime  allowed 
to  make  repairs  to 

?revent  interrup- 
ion  of  ordinary 
running  of  machin- 
ery, or  to  make  a 
shorter  day's  work 
fori  day  of  week 

Time  lost  on  pre- 
vious day  of  same 
week  on  account  of 
stopping  of  machin- 
ery may  be  made  up 
by  person  losing 
same 


Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 


1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 126  or  imprisonment 

10  days,  or  both 
Maximum— $50  or  imprisonment 
6  months,  or  both 


B 


for 
for 


1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

2.  Any  offense 
Minimum— 425 
Maximum— $100 


1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 


1.  Duty 

State  commissioner  of  labor  [and  in- 
dustry] 

2.  Each  offense 
Minimum— 125 
Maximum— $50 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

HI 

llWrtmwtn 

hoars 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MAINE— Continued 

B    Boy  minor 
over  16 
[16  to  21] 

Establishments  same  as  in  A, 
above 

Exemption*: 
Same  as  in  A,  above 

• 

10 

[The  provisions  tab- 
ulated in  A  to  C, 
inclusive,  are  in- 
consistent    with 
those  of  the  later 
law  given  in  D  to 
0,  inclusive,  and 
would  be  super- 
ceded by  the  lat- 
ter provisions,  but 
the  latter  act  is 
now  suspended  in 
accordance   with 
the    constitution 
by  reason  of  the 
referendum,     its 
acceptance  or  re- 
jection to  be  de- 
termined   by    a 
vote  of  the  peo- 
ple ij 

C     Girl  minor 
over  18 
118  to  21] 

Establishments  same  as  in  A, 
above 

Exemptions: 
Same  as  in  A,  above 

10 

58 

1905   C  123  s  1  (as 
amended  by  1915 
C  320  s  1),  2  (as 
amended  by  1915 
C  320  s  4) 
1911  C  65  s  2, 11 
1915 C  350 Si, 2, 3, 4, 
7,8 

[The  law  tabulated 
in  D  to  0,  inclu- 
sive, has  been  sus- 
pended in  accord- 
ance with  the  con- 
stitution by  rea- 
son of  the  referen- 
dum,     petitions 
requesting       the 
same  havmg  been 
duly  filed.  Its  ac- 
ceptance or  rejec- 
tion will  be  deter- 
mined by  a  vote 
of  the  people.1    If 
accepted    it  will 
supersede  the  pro- 
visions tabulated 
in  A,  B,  and  C 

D    Boy  under  16 
Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Factory 

Workshop 

Laundry 

Exemptions: 
Manufacturing     establishment 
or  business,  the  materials  and 
products  of  which  are  perish- 
able and  require  immediate 
labor  thereon  to  prevent  de- 
cay thereof  or  damage  thereto 

9 

54 

* 

E    Under  16 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 
Same  as  in  v,  above 

1  On  Oct.  1, 1915,  no  vote  had  been  taken 
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OF  IJLBOrV-Continued 

n  pp.  457-475  shoald  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Mealtime 
proscribed 

vn 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

• 

More  hours  permitted 
for  extra  compensa- 
tion  on   voluntary 
contract  made  with 
consent  of  parent  or 
guardian 

Exception    to   hours 
per  day  but  not  per 
week: 

Same  as    in    A, 
above,  except  that 
it  is  not  certain  from 
the  reading  of  the 
law  whether  or  not 
the  first  exception 
applies  here 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Without  special  con- 
tract, exception  to 
hours  per  day  same 
as  in  A,  above 

More  hours,  not  to  ex- 
ceed 6  in  1  week  or 
60  in  1  year,  permit- 
ted for  extra  com- 
pensation, on  volun- 
tary contract  made 
with  consent  of  par- 
ent or  guardian 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

More  hours  allowed  to 
make  shorter  work- 
day on    1  day  of 
week 

Other  exceptions 
same  as  in  E  below 

1.  Duty. 

State  commissioner  of  labor '[and  in- 
dustry! 

Agents  for  the  protection  of  children, 
sheriffs,  deputy  sheriffs,  police  offi- 
cers, and  constables: 

Shall  enforce  any  act  concerning 
the  protection  of  children 

2.  First  offense 
Minimum— 125 
Maximum— $50 

2.  Second  offense 
Minimum— $50 
Maximum— $200 

2.  Subsequent  offense 
Minimum— $250 
Maximum— $500 

D 

- 

6  p.  m.  to  6.30 
a.  m. 

In  case  of  emergency 
where  there  is  dan- 
ger to  property,  life, 
public    safety,    or 
public  health,  and 
in  case  of  extraordi- 
nary public  require- 
ment, provisions  do 
not  apply   to  em- 
ployers engaged  in 
public  service 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

in 

lftwHtniim 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MAINE— Continued 

F    Boy  under  16 
Girl  of  any  age 

Mercantile  establishment 

8  tore 

Restaurant 

Telephone  exchange  where  3  or 
more  operators  are  employed 

Telegraph  office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Exemptions: 
Same  as  in  D,  above 

54 

0    Girl  of  any  ago 

Occupations  or  establishments 
same  as  in  D  and  F,  above, 
where  3  or  more  females  are 
employed 

Exemptions: 
Same  as  in  JD,  above 

MARYLAND 

[For  street  trades, 
see  Table  6) 

Annotated  Code  1911 
v  3  (1914)  art  27  s 
239-241 

A    Under  16 

Manufacturing  business 

Factory 

Mercantile  business  in  Baltimore 

10 

A  C  1911  v  1  (1911) 
art  23  s  375,  377; 
art  77  s  166 

B    Under  16 

Calling  for  or  delivering  mes- 
sages for  telegraph,  telephone, 
or  messenger  company 

A  C  1911  v  3  (1914) 
art  77  s  166;  art  100 
8  24,34,37,38,48 

C    Under  18 

In  any  city  of  20,000  or  over: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
In  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 
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OP  LABOR— Continued. 


en  pp.  457-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

More  hours  allowed 
between  December 
17th  and  24th,  and 
during  the  8  days 
previous  to  Easter 
in  millinery  shops 
or  stores 

Other  exceptions 
same  as  in  E,  above 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

F 

1  hour  after  6 
boars'  work l 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

O 

1.  Duty 

State  bureau  of  statistics  and  informa- 
tion 

2.  Any  offense 
Minimum— $100 

HT 

8p.m.  to 8  a.m. 

1.  Power  only 
Attendance  officers: 

"May   visit   all   establishments 
where  minors  ar8  employed  *  *  * 
and  ascertain  whether  any  minors 
are  employed  therein  contrary  to 
law"    [This  provision  is  found  in 
the  compulsory  education  law  and 
is  apparently   limited    to  certain 
counties— See    Table  5,    note    in 
column  I] 

2.  Each  offense 
Minimum— $100  or  imprisonment  for 

10  days,  or  both 
Maximum— $500  or  imprisonment  for 
tO  days,  or  both 

B 

10  p.m.  too  a.m. 

1.  Duty 
Chief  of  State  bureau  of  statistics  and 

information 
Inspectors    of   factories,    attendance 

officers,  and  other  authorized  officers 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  offense 
Maximum— $50 

2.  Second  offense 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

C 

1 6}  hour3  without  interval  allowed  if  workday  ends  at  1.30  p.  m. 


724S5°-^15 17 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exttnpttom 

in 

llW-rimnm 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

MARYLAND— 

Continued 

D    Girl  of  any  age 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 

10 
18 

60 

A  C  1911  v  3  (1914) 
8^1008  51,53-65 

Printing  establishment 
Baking  establishment 
Laundering  establishment 

Exemptions: 
Employment  in  the  canning 
or  preserving  or  preparing  for 
canning  or  preserving  of  per- 
ishable fruits  and  vegetables 

A  C  1911  v  2  (1911) 
art  100  s  1-3 

A  C  1911  v  3  (1914) 
art  77  s  166 

E    Boy  under  21 
Girl  of  any  age 

Employment  with  corporation 
or  manufacturing  company  in- 
corporated under  laws  of  Mary- 
land, engaged  in  manufactur- 
ing cotton  or  woolen  yarns, 
fabrics,  or  domestics 

10 

Public  Local  Laws 
1888artlsl94,195, 
196-197(as  reenact- 
ed by  1902  C  124). 
200  (as  reenacted 
by  1902C  124),209q 
subsection   F  (as 
added  by  1902  C 
124) 

F    Workingmen 

Mine  in  Allegany  or  Garrett 
County  where  10  or  more  per- 
sons are  employed  in  any  24- 
hour  period 

10 

i  If  any  part  of  work  is  done  before  6  a.  m.  or  after  10  p.  m. 
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OF  LABORr-Contmued 


pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Heal  time 
prescribed 

vn 

Night  work 
prohibited 

vni 

Exceptions 
DC 

Where  3  or  more 
females    are 
employed,    l 
hoar  after  o 
hours'  work, 
bat  6}  hoars 
without    in- 
terval   al- 
lowed if  em- 
ployee is  not 
permitted  to 

-  work  remain- 
der of  day 

In  Allegany  County, 
12  hours  a  day  per- 
mitted for  6  weeks, 
"to  meet  the  exi- 
gencies  of    excep- 
tional seasonable  de- 
mands," in  estab- 
lishments in  which 
the  working-day  for 
entire  year  averages 
not   more    than   9 
hours  and  the  en- 
tire   force    is    em- 
ployed on  full  time 
for  the  entire  year, 
and  in  which  for  4 
months  immediate- 
ly preceding  there 
has  oeen  a  working- 
day  of  less  than  9 
hours 

1.  Duty 

Female  inspector  and  assistants: 
Shall  inspect  establishments  and 

cause  act  to  be  enforced  therein; 
Shall  rep°rt  violations  to  State's 

attorney  and  grand  jury 

2.  First  offense 
Maximum— 1100 

2.  Subsequent  offense 
Maximum— $1 ,000  or  imprisonment  for 
1  year,  or  both 

* 

D 

1.  Same  as  in  B,  above,  includ- 
ing bracketed  note 

[For  enforcement  which  would  be  ap- 
plicable in  so  far  as  these  establish- 
ments are  covered  by  those  listed  in 
A-III,  see  A-X,  above] 

2.  Each  offense 
Minimum— $100 

E 

• 

More  hours   allowed 
for  extra  compensa- 
tion, on  contract 

1.  Duty 
Mine  inspector: 

Shall  inspect  in  order  "to  see  that 
all  the  provisions  of  this  act  are 
*    *    *    carried  out;" 

Shall  report  violations  to  county 
grand  jury,  who  shall  summon  mine 
inspector  before  it  at  each  term  of 
court 
County  courts: 

Shall  call  the  enforcement  sec- 
tion to  the  attention  of  the  grand 
Jury  at  each  term  of  court 

2.  Any  offense 
Maximum— 450 

[See  also  P  L  L  1888  art  1  s  209p  (as 
added  by  1902  C  124  and  amended 
by  1901  C  243)  for  general  penalty 
apparently  applicable] 

F 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 

Maximum 

References 

Age 

Occupations  or  establishments 

hours 

Days  per 
week  per- 

Exemptiont 

Per 
day 

Per 
week 

mitted 

I 

n 

in 

IV 

V 

VI 

MASSACHU- 

A   Under  14 

Any  occupation 

SETTS 

[For  street  trades, 

B    Under  16 

Manufacturing  establishment 
Mechanical  establishment 

8 

48 

6 

see  Table  6] 

Mercantile  establishment 

[For  public  exhibi- 

Factory 
Workshop 

tions,  see  Table  7] 

Barber  shop 

Revised  Laws  1902 

Bootblack  stand  or  establish- 

C   108    s    8    (as 

ment 

amended  by  1907 

Public  stable 

C413) 

Garage 

1909  C  514  s  17  (as 

Brickyard 

amended  by  1912 

Lumberyard 

C    191),    48    (as 

Telephone  exchange 

amended  by  1915 

Telegraph  office 

C  57),  49,  51,  50 

Messenger  office 

(as  amended  by 

Construction      or     repair    of 

1913  C  831  s  1),  G2 

buildings 

(as  amended  by 

Contract  or  wage-earning  indus- 

1913 C  779s  20),  08- 
71 

try  carried  on  in  tenement  or 
other  houses 

1912  C  720  s  5, 11 

1913  C  831s  8-10, 17, 

C     Boy  under  18 
Girl  under  21 

Same  as  in  B,  above 

10 

54 

6 

18,20 

[The  provisions  tab- 
ulated in  D  are 

partially     super- 

seded by  the  later 

law  given  in  C; 

those  in  B  are  ap- 
parently    super- 
seded by  the 

D    Boy  under  18 
Girl  of  any  age 

Manufacturing  establishment 

10 

54 

same  law  except 

Mechanical  establishment 

as  to  women  over 

Mercantile  establishment 

21;  those  in  F  ap- 

[See note  in  col- 

Factory 
Workshop 
Telegraph  office 

parently  apply 
only  to  Doys  18  to 

umn  I] 

21,  since  hours  of 

Telephone  exchange 

boys     under     18 

Employment  by  express  com- 

and   girls    under 

pany 

21  are  further  re- 

Employment by  transportation 

stricted    by    the 
provisions  In  C] 

company 

Exemption*: 
Manufacturing  establishments 

where  employment  is  by  sea- 

sons are  allowed  to  extend 

hours  to  58  per  week,  aver- 

aging not  more  than  54  per 

week  for  year,  excluding  Sun- 

days and  holidays 

E    Boy  under  18 

"In  any  capacity  for  the  pur- 

Girl of  any  ago 

pose  of  manufacturing  " 

[See  note  in  col- 

umn I) 

* 

1  Cases  of  extraordinary  emergency  [danger  to  property,  life,  public  safety,  or  public  health]  or  extraor- 
dinary public  requirement 
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OP  LABOR— Continued 

;  on  pp.  407-475  should  be  borne  in  mind] 


Tim*  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

If «I  time 
prescribed 

vn 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

6  p.  m.  to  6.30 
ft.  m. 

1.  Same  as  in  B,  below 

2.  Same  as  in  B,  below 

A 

6  p.  m.  to  6.30 
ft.m. 

■ 

1.  Duty 

Inspectors  of  State  board  of  labor  and 
industries 

2.  First  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— $50  or  imprisonment  for  30 

days,  or  both 

2.  Subsequent  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment  for 

60  days,  or  both 
(Any  offense— After  notification  by 

enforcing  officer .  each  day's  violation 

a  separate  offense) 

B 

W  p.  m.  to  5  a. 
m.  (6  p.  m.  to 

5    a.    m.    in 
manufacture 
of  textiles) 

In  case  of  extraordi- 
nary emergency  or 
extraordinary  pub- 
lic requirement,  pro- 
visions as  to  hours 
do  not    apply    to 
minors  over  18  in 
occupations  furnish- 
ing public  service 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

In  certain  cases,1  more 
hours  allowed  in  oc- 
cupations   furnish- 
ing public  service  or 
in    other    business 
where  State  board 
of  labor  and  indus- 
tries   decides    that 
public  necessity  or 
convenience  re- 
quires employment 
by  shifts 

Time  (not  less  than  30 
consecutive    min- 
utes) lost  by  stop- 
ping of  machinery 
on  previous  working- 
day  of  same  week 
may  be  made  up 

[See  also  Exemptions 
in  column  III] 

1.  Same  as  in  B,  above 

2.  Any  offense 
Minimum — $T>0 
Maximum— $100 

D 

Same  as  in  C, 
above 

1.  Same  as  in  B,  above 

2.  Each  offense 
Minimum— $20 
Maximum— $50 

E 
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Table  4.— H 
(In  reading  this  analysis,  the  exp 


Application  of  act 

Thneofwori 

State 
References 

Age 

n 

Occupations  or  establishments 

m 

llWHtwnm 

hours 

Di 

I 

Per 
day 

IV 

Per 
week 

V 

we 
n 

MASSACHU- 
SETTS—Con- 
tinued 

F    Under  21 

[See  note  in  col- 
umnl] 

Messenger  for  telegraph,   tele- 
phono,  or  messenger  company 
In  distribution,  transmission, 
or  delivery  of  goods  or  mes- 
sages 

Exemption*: 
Delivery  to  a  newspaper  office  of 
messages  directly  connected 
with  business  of  conducting  or 
publishing  a  newspaper 

G    Boy  under  18 
Girl  of  any  age 

Factory  or  workshop  where  6  or 
more  women  or  children  14  to 
18  are  employed 

Exemption*: 
Iron  works,  glass  works,  paper 
mill,     letterpress    establish- 
ment, print  works,  bleaching 
works,  dye  works:  any  other 
factory  or  workshop  where 
State  board  of  labor  and  indus- 
tries with  the  approval  of  the 
governor  decides  that  exemp- 
tion is  necessary  on  account  of 
continuous  processes  or  spe- 
cial circumstances,  and  not 
injurious  to  health  of  women 
or  children  employed 

RL1902C1C8s8(os 

amended  by  1907 

C413) 
1909  C  514  s  17  (as 

amended  by  1912 

C191) 

1912  C  726  s  5, 11 

1913  C  619  s  1,  2,  5,  6 

n    Any  employee 

Manufacturing  establishment 
Mercantile  establishment 
(These  terms  shall  not  be  held  to 
include  any  hotel,  restaurant, 
drug  store,  livery  stable,  or 
garage,  or  the  manufacture  or 
distribution  of  gas,  electricity, 
milk,  or  water) 

Exemptions: 
Certain  employees  * 

MICHIGAN 

Howell's  Annotated 
Statutes    1913    s 
4017  (as  amended 
by  1915  No  255), 
4026, 4029,  4062 

A    Boy  under  IS 
Girl  of  anya~e 

Place  where  the  manufacture  of 
any  kind  of  goods  is  carried  on 
or  where  goods  are  prepared 
for  manufacturing 

•Mercantile  establishment 

Factory 

Mill 

Warehouse 

Workshop 

Clothing  establishment 

Dressmaking  establishment 

Millinery  establishment 

Laundry 

Store 

Shop 

Office 

Restaurant 

Exemption*: 
Preserving  perishable  goods  In 
fruit  or  vegetable  canning  es- 
tablishment 

10 

54 

1 6}  hours  without  interval  allowod  if  workday  ends  at  1  p .  m.;  7»,  if  opportunity  for  lunch  Is 
during  employment  and  workday  ends  at  2  p.  m. 
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0?  LABOR— Continued 

•otaoopp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Heiltfme 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

10  p.m.  to  5  a.m. 

In  case  of  extraordi- 
nary emergency  or 
extraordinary  pub- 
lic requirement,  pro- 
visions do  not  apply 
to  minors  over  18  in 
occupations  furnish- 
ing public  service 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

F 

D  minutes  after 
6  hours' work* 

1.  Same  as  in  P.,  above 

2.  Same  as  in  D,  above 

a 

1.  Same  as  in  B,  above 

2.  Fach  offense 
Fine  of  150 

H 

1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citizen: 

May  make  complaint 

2.  Any  offense 
Minimum— 110  or  imprisonment  for 

10  days,  or  both 
Maximum— $100  or  imprisonment  for 
90  days,  or  both 

A 

suitors,  watchmen;  employees  engagel  in  preparation,  printing,  publication,  sale,  or  delivery  of 
spapers,  or  whose  Sunday  work  includes  only  setting  sponges  in  bakeries,  caring  for  live  animals, 
ataming  fires,  caring  for  machinery,  or  labor  entailed  by  emergency  that  could  not  reasonably  have 
i  anticipated. 
4  consecutive  hours'  rest  per  week  required. 
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Table  4*— HOURS 

pn  readin.T  this  analysis,  the  explanatory 


Application  of  art 

Time  of  work 

State 
References 

Age 

II 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

weok 

V 

MICHIGAN  — 

Continued 

D    Under  16 

Manufacturing  establishment 

'Workshop 

Mine 

Messenger  service 

Exemption*: 
Same  a3  in  A,  above 

C    Under  18 

Transmission,  distribution,  or 
delivery  of  messages  or  mer- 
chandise 

D    Girl  under  18 

Manufacturing  establishment 

Exemption*: 
Same  as  in  A ,  above 

MINNESOTA 

General  Statutes 
1913  s  3819,  3845- 
3847 

A    Under  16 

Any  gainful  occupation 

8 

48 

G  8  1913  8  3819,3831, 
8482 

B    Any  employee 

(Over  16— See  A, 
above] 

[Any  occupation] 

Exemption*: 
Farm  laborers 
Domestic  servants  employed  by 

week  or  month 
Persons  engaged  in  care  of  live 

stock 

(«) 

G  S  1913  s  3819, 8682 

C    Under  18  (act- 
ually or  ap- 
parently) 

Labor  of  any  kind  "outside  the 
family  of  his  residence  " 

0  81913  s  3819, 3847, 
3849,8482 

D    Boy  under  18 

Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

i  standard  day's  work  for  hire  shall  be  10  hours,  unless  a  shorter  time  be  agreed  upon 
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OF  LABOR— Continued 

notes  an  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

6  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

[1911  A  163  and  1913  A  177  provide  for 
the  appointment  of  mine  Inspectors, 
but  their  duties  apparently  relate 
only  to  safety] 

2.  Same  as  in  A,  above 

B 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

6  p.  m.  to  6  a.  m. 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

D 

7  p.  m.  to  7  a.  m. 

1.  Duty 
State  department  of  labor  and  indus- 
tries 

1.  Power  only 
Truant  officers: 

May  inspect  establishments  and 
shall  report  violations  to  school  au- 
thorities and  to  State  commissioner 
of  labor 

2.  Any  offense 
Minimum— $25 
Maximum— $50 

A 

Extra  hours  for  extra 
pay    permitted    in 
case  or  persons  over 
14    [Hut  see  brack- 
eted note  in  column 
II] 

1.  Duty 

State  department  of  labor  and  indus- 
tries 

2.  Any  offense  (for  violation  in 
regard  to  children  under  14) 

Maximum— 1100  or  imprisonment  for 
3  months 

U 

6  p.  m.  to  7  a.  in. 

1.  Same  as  in  B,  above 

2.  Any  offense 

Minimum— 450  or  imprisonment  for 
30  days,  or  both 

[See  O  8  1913  s  8482  for  maximum  pen- 
alty for  misdemeanor,  which  might 
be  applicable] 

C 

9  p.m.  to  5a.  m. 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

3  months 

D 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

III 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MlSSISSIPPl- 
Continued 

1914  C  163  s  3,  4 
1914  C  164  8  2,  4,  6, 
8,9 

C    Any  employee 
not  included 
in  B, above 
[Boy  over  14] 
[Girl  over  16] 

Same  as  In  B,  above 

10 

60 

1914  C  163  s  3,  4 
1914  C  165  s  1-3 

(This  provision  shall 
not  be  construed 
to  conflict   with 
1912  C  165— See  A, 
above] 

D    Girl  of  any  age 

[Over  IS  in  such  of 
these    employ- 
ments as  are  in- 
cluded in  A-HI] 

Mercantile  establishment 
Laundry 

Millinery  (establishment] 
Dressmaking  [establishment] 
Store 
Office 
Theater 
Telegraph  office 
Telephone  office 
Any  other  occupation  not  enu- 
merated above 

Exemptions: 
Domestic  servant 

10 

GO 

1912  C  157  8  1  (as 
amended  by  1914 
C169) 

[For  further  amend- 
ment to  1912  C 157, 
approved  on  same 
date     as     above 
amendm  ent, 
exempting  certain 
processes  if  only 
men  areem  ployed , 
seel912C157sl(as 
amended  by  1914 
C  168  s  1)] 

1912  C  157  s  2  (as 
amended  by  1914 
C168) 

1914  C  163  8  3,  4 

E    Any  employee 

[This  provision  is 
applicable  only 
to     such     em- 
ployees as  are 
not  covered  by 
provisions  tabu- 
lated in  A,  B, 
C,  and  D] 

Manufacturing  [establishment] 
Repairing  [establishment) 

10 

0) 

MISSOURI 

[For  public  exhibi- 
tions, see  Table  7] 

Revised  Statutes 
1909  v  1  s  1716  (as 
amended  by  1911 
p  132),   1726  (as 
added  by  1911  p 
132) 

R  S  1909  v  2  ■  7824, 
7825 

A    Under  16 

Any  gainful  occupation 

8 

48 

1 

»  "60  hours  shall  constitute  a  full  week's  work" 


CHILD  LABOR  LEGISLATION. 


269 


OF  LABOR— Continued 

tan  pp.  487-475  should  be  home  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Doty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Mas]  time 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  Same  as  in  B,  above,  except 
that  duties  of  factory  inspector  relate 
onlv  to  establishments  where  women 
and  children  are  employed 

2.  Any  offense 
Minimum— $50  or  imprisonment  for  10 

days,  or  both 
Maximum— 1100  or  imprisonment  for 

60  days,  or  both 
(Above  penalty  is  incurred  for  illegal 

employment  of  "child") 

C 

In  case  of  emergency 
or  where  public  ne- 
cessity requires 

1.  Duty 

State  factory  inspector 

2.  Each  offense 
Minimum— 110  or  imprisonment  for  5 

days,  or  both 
Maximum— $50  or  imprisonment  for 

30  days,  or  both 
(Each    day's   violation    a   separate 

offense) 

D 

In  case  of  emergency 
or  "where  the  pub- 
lic    recessity     re- 
quires  in  such 
departments" 

20  minutes  overtime 
per  day  allowed  for 
5    days    to    make 
shorter  day's  work 
on  last  day  of  week 

1.  Duty 

State  lactory  inspector: 

"Shall  enforce  the  laws  of  the 
State   in   factories   and   other  es- 
tablishments  where   women    and 
children  are  employed" 

2.  Each  offense 
Minimum— $10 
Maximum— 450 

(Each    day's    violation    a    separate 
offense) 

E 

7  p.m.  to  7  a  m. 

1.  Duty 

State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spection "  of  factories,  warehouses, 
freight    depots,    machine    shops, 
laundries,     tenement     workshops, 
bakeshops,  hotels,  restaurants,  bowl- 
ing alleys,  theaters,  concert  halls  or 
places  of  public  amusement,  and 
other  manufacturing,   mechanical, 
and  mercantile  establishments  and 
workshops 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

1  year,  or  both 
(Ea'h    day's    violation    a    separate 
offense) 

A 
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OF  LABOR— Continued 

i  on  pp.  467-475  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Menltjmo 
pteetiQjoil 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

• 

1.  Duty 

Department  of  factory  inspection 

2.  Each  offense 
Minimum— 125 
Maximum— 1100 

B 

i 

- 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 125 
Maximum— 1500 

C 

1.  Same  as  in  A ,  above 

2.  Same  as  in  C,  above 

D 

i 
l 

i 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— S10  or  imprisonment  for  1 

month,  or  both 
Maximum— 4100  or  imprisonment,  or 
both 

E 

1 

9p.m.to5a.m. 

1.  Same  as  in  E,  above 

2.  Same  as  in  E,  above 

F 

10  hours  per  day  al- 
lowed for  1   week 
before  Christinas 

Overtime  allowed  for 
extra  compensation 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Duty 

State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "  for  the  purpose  of 
enforcing  the  laws    *   *   *    per- 
taining to  children  "; 

Has  powers  of  inspection 

2.  Each  offense 
Minimum— WO  or  imprisonment  for  10 

davs,  or  both 
Maximum— 1200  or  imprisonment  for 
60  days,  or  both 

!A 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

in 

Maximum 
hours 

Days  per 
wee*  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

MONTANA-Con- 

tinued 
RC  1907  8  1660,1669 
1909C75slt2 

• 

B    Any  employee 

In  any  city  or  town  of 
3,000  or  over: 
Telephone  operator  on  any  lino 
of  public  telephone 

9 

Constitution  art  IS  s 

RC  1907  s  1660, 1669. 
1736  (as  amended 
by  1911 C  21),  1737, 
1738 

1911  C  120  s  5 

[For    similar    law 
mailing  8  hoars  a 
legal  day's  work 
in  any  mine  or  in- 
stitution for  the 
treatment  of  ores 
and  coal,  see  R  C 
1907  s  1739, 1740] 

C     Workingmen 

Underground  mine  or  under- 
ground workings,  including 
railroad  or  other  tunnel 

Smelter,  stamp  mill,  sampling 
works,  concentrator,  or  any 
other  institution  for  the  re- 
duction of  ores  and  refining  of 
ores  or  metals 

8 

NEBRASKA 

[For  public  exhibi- 
tions, see  Table  7] 

Revised    Statutes 
1913  s  3584, 3585 

A    Under  16 

Manufacturing  establishment 

Mercantile  institution 

Factory 

Workshop 

Theater 

Concert  hall 

Place  of  amusement 

Store 

Office 

Hotel 

Laundry 

Packing  house 

Bowling  alley 

Passenger  or  freight  elevator 

Beet  field 

Messenger  for  anv  of  above 

Driver  for  any  of  above 

8 

48 

R  S  1913  s  3G64  (as 
amended  by  1915 
C  71),  3567 

B    Girl  of  any  age 

[Over  16  in  such  of 
these     employ- 
ments as  are  in- 
cluded   in    A- 
HI] 

In  metropolitan  cities,  in 
cUies  of  the  first  class  having 
more  than  40,000 and  less  than 
100,000  inhabitants,  in  cities 
of  the  first  class  having  less 
than  40,000  and  more  than  25,- 
000  inhabitants,  in  cities  of 
the  first  class  having  more 
than  5.000  and  less  than  25,000 
inhabitants: 
Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Taundry 

Il0t3l 

Restaurant 
Office 

Employment  by  public  service 
corporation 

» 

54 
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OF  LABOR— Continued 

ioQ  pp.  487-475  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  tone 
proscribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

Overtime  allowed  "for 
the  purpose  of  re- 
lieving another  em- 
ployee in   case  of 
sickness  or  other  un- 
foreseen cause" 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $100 
Maximum— $600 

(Each  day's  violation  a  separate^ of- 
fense) 

B 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Dutv 

State  coal  mine  inspector: 
As  to  coal  mines 

[State  mine  inspector  must  inspect 
mines,  but  his  duties  apparently  re- 
late only  to  safety— See  R  C  1907  s 
1713. 1720] 

State  bureau  of  child  and  animal  pro- 
tection: 

Has  duties  and  powers  as  speci- 
fied in  A,  above 

2.  Each  offense 
Minimum— 1100  or  imprisonment  for  1 

month,  or  both 
Maximum— 1500  or  imprisonment  for  6 
months,  or  both 

C 

i 

8p.  m.  to6a.m. 

1.  Duty 
State  deputy  commissioner  of  labor 
Truant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2.  Each  offense 
Maximum— $50 

A 

i 

10  p.m.  to  6  a.m. 

Employment  by  pub- 
lic service  corpora- 
tion permitted  be- 
tween 10  p.  m.  and  6 
a.  m. 

1.  Duty 

State  deputy  commissioner  of  labor 

2.  Each  offense 
Minimum— 120 
Maximum— 150 

B 

■ 

72485°— 15 18 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

in 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

NEVADA 

1913  C  232  s  7-9 
1915  C  203  8  4,  8, 9, 
13 

• 

A    Boy  under  16 
Girl  under  18 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
"Work  on  a  farm" 

8 

48 

B    Under  18 

In  any  incorporated  city 
or  town: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  dis- 
tribution,   transmission,    or 
delivery  of  goods  or  messages 

Revised  Laws  1912 

8  6559,6560 
1915  C  203  8  4,  8,  9, 

13 

C    Any  employee 

Hill  or  other  institution  wherein 
plaster  or  cement  is  manu- 
factured 

8 

RL 1912  8  1941,1942 
1915  C  203  s  4,  8,  9, 
13 

D    Any  employee 

Employment  on  or  about  the 
surface  or  surface  workings  of 
underground  mine  workings 

8 

RL  1912  8  6554-6558 
1915  C  203  s  4,  8,  9, 
13 

E    Workingmen 

Underground  mine 
Underground  workings 
Smelter  or  other  institution  for 

the  reduction  or  refining  of 

ores  or  metals 
Open-pit  or  open-cut  mine 

8 

NEW     HAMP- 
SHIRE 

[For  public  exhibi- 
tions, see  Table  7] 

Public  Statutes  1901 
C    93    s    15    (as 
amended  by  1901 
C61) 

1911  C  162  s  5,  6  (as 
amended  by  1913 
C  224  s  2),  16, 17, 20 

1911  C  198  S  2 

A    Under  16 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
"Work  on  a  farm" 
[See  also  A-TX] 

11 

58 

B    Girl  16  to  18 

Occupations    same    as    in    A, 
above 

Exemptions: 
Same  as  in  A,  above,  excluding 

bracketed  note 
(See  also  B-VIII] 

11 

58 

C     Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company, 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 
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OF  LABOR— Continued 

;  on  pp.  407-475  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

i 

. 

1.  Duty 

State  labor  commissioner 

2.  Any  offense 
Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

A 

i 

10p.rn.to5  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

fi 

In  case  of  emergency 
where  life  is  in  im- 
minent  danger   or 
product  is  liable  to 
loss  or  damage  by 
delay  In  treatment 

1.  Same  as  in  A,  above 

2.  Any  offense 

Minimum— 4100  or  imprisonment,  or 

both 
Maximum— $600  or  imprisonment  for 

6  months,  or  both 

C 

! 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

Same  as  in  D,  above 

1.  Same  as  in  D,  above 

2.  Same  as  in  C,  above 

E 

7  p.  m.  to  6.30 
a.m. 

Boy    over    12    may 
"deliver  newspaper 
routes''  between  4 
p.  m.  and  8  p.  m.; 
boy  over  14  after  5 
a.m. 

1.  Duty 

State  labor  commissioner: 

Shall,  "whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 

Truant  officers 

State  superintendent  of  public   in- 
struction and  State  inspectors  ap- 
pointed by  him  and  under  his  su- 
pervision 

2.  Any  offense 

Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 

A 

7  p.  m.  to  6.30 
a.  m.  (10p.  m. 
to  6.30  a.  m. 
in  retail  store 
or   telephone 
exchange) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

> 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Tablb  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

m 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

NEW    HAMP- 
SHIRE—Contin- 
ued 

P  8  1901  C  92  s  18 
P  S 1901 C  93s  15  (as 

amended  by  1901 

C61) 
1911 C 198  s  2 
1913  C  156  s  1  (as 

amended  by  1916 

C  164  s  1), 4 
1915  C  164  s  2 

D    Boy  under  18 
Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Restaurant 

Confectionery  store 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

101 
>8 

55 

148 

NEW  JERSEY 

[For  street  trades, 
see  Table  6] 

[Tor  provision  pro- 
hibiting  night 
work  7  p.m.  to  6  a. 
m.  to  children  in 
open-air  employ- 
ments   on    "age 
and  working  cer- 
tificates,"    tabu- 
lated in  Table  6 
because  it  appears 
to  apply  chiefly  to 
street  trades,  but 
possibly  covering 
other   employ- 
ments, see  1914  C 
223813,17,18] 

Compiled    Statutes 
1910  v  3  Labor  s 
16     p     3023     (as 
amended  by  1914 
C  252  s  1),  s  24  p 
3025  (as  amended 
by  1914  C  252  s  6), 
8   60  p   3034    (as 
amended  by  1912 
C  117),  s  61  p  3035 

1914  C  236  s  3 

1911 C  136  s  2. 3, 6  (as 
amended  by  1914 
C  253  s  2,  3,  6),  15 

A    Under  16 

Factory 

Workshop 

Mill 

Place  where  the  manufacture  of 
goods  of  any  kind  is  carried  on 

[See  C  S  1910  v  3  Labor  s  16  p 
3023  (as  amended  by  1914  C 
60)  and  (as  amended  by  1914 
C  236  s  2)  for  provisions  which 
may  make  these  regulations 
apply  also  to: 

Newspaper  plant 

Printery 

Place  where  printing  is  carried 
on 

Commercial  laundry 

Mine 

Quarry] 

8 

48 

6 

B    Under  16 

Mercantile   establishment 
(Term  shall  be  "construed  to 
apply  to  any  employment  of 
labor  other  than  a  factory, 
workshop,  mill  or  other  place 
where    the    manufacture    of 
goods  of  any  kind  is  carried 
on  ")    [It  is  not  clear  whether 
this  definition  includes  news- 
paper plants,  printeries,  places 
where  printing  is  carried  on, 
commercial  laundries,  mines, 
and  quarries,  or  whether  the 
latter  are  embraced   in   A, 
above] 

8 

48 

6 

i  If  employed  at  nicht  work,  i.  c,  if  any  part  of  employment  on  more  than  2  days  per  week  is  between 
8  p.  m.  and  6  a.  m.  of  the  following  day.    This  provision  applies  only  to  females 
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OF  LABOR— Continued 


on  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

Meal  tone 
prescribed 

vn 

Night  work 
prohibited 

vni 

Exceptions 
IX 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Incur;  one  and 
one-fourth 
hours  in  mer- 
cantile estab- 
lishments * 

Provisions  do  not  ap- 
ply  to   mercantile 
establishments  for  7 
days  next  preceding 
Christmas,  but  total 
hours    for    regular 
employees  shall  not 
exceed  65  per  week 
for  full  year 

Time  lost  through  ac- 
cident in  manufac- 
turing establish- 
ments may  be  made 
up,  provided  hours 
of  actual  labor  do 
not  exceed  ten  and 
one-fourth  in  1  day 

1.  Duty 
State  labor  commissioner: 

Has  duties  as  specified  In  A,  above 
Truant  officers: 

As  to  employment  under  16  in 
manufacturing,    mechanical,    and 
mercantile   establishments,    if  re- 
quired by  district  school  board;  in 
other  establishments,  as  to  employ- 
ment under  16  during  school  hours 

1.  Power  only 

State  superintendent  of  public  in- 
struction or  his  deputy: 
As  to  employment  of  minors 

2.  Any  offense 
Minimum— $50 
Maximum— $100 

J> 

fSee  provisions 
inf,  below] 

7  p.m.  to  7  a.m. 

1.  Duty 

State  commissioner  of  labor  (with 
supervision  and  control  over  assist- 
ant and  Inspectors) 

2.  Any  offense 
Maximum— 150  or  imprisonment  for 

90  days,  or  both 

2.  Habitual  violation 

Maximum— $1,000  or   Imprisonment 
for  3  years,  or  both 

(Person  employing  child  [contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

A 

[See  provisions 
in  D,  below] 

7  p.  m.  to  7  a.  m. 

1.  Duty 

State  commissioner  of  labor,  assistant 
commissioner,  and  inspectors  of  de- 
partment of  labor 

Attendance  officers  or  other  persons 
empowered   to  compel  school  at- 
tendance 

Police  officers 

Other  person  designated  by  law  to 
protect  children  from  cruelty  and 
neglect 

1.  Power  only 

Officer  or  agent  for  incorporated  so- 
ciety for  the  protection  of  children 
from  cruelty  and  neglect 

2.  Same  as  in  A,  above 

B 

req 


s  This  provision  applies  only  to  females.    An  additional  lunch  period  of  one  and  one-fourth  hours  is 
Quired  lor  females  working  after  8  p.  m.  in  mercantile  establishments j 
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Tablk  4.— HOURS 

fin  imding  this  analysis,  the  explanatory 


State 


NEW    JERSEY^ 

Continued 

C  8 1910  v  3  Labor  s 
75-78,  pp  3038, 
3039 

"66  hocus  shall  con- 
stitute a  week's 
work"  in  these  es- 
tablishments, but 
specific  prohibi- 
tion of  employ- 
ment for  longer 
hours  applies  only 
to  persons  speci- 
fied in  column  II] 

[See  later  law  tabu- 
lated in  E,  below] 


Application  of  act 


Age 


n 


1911  C  273  Sl,  4 


C    Boy  under  18 
Girl  of  any  age 

[Over  16— S  e  e 
later  law  tabu- 
lated  in  A, 
above] 


Occupations  or  establishments 

m 


D  Any  employee 


1912  C  216  s  1,  2,  4, 
6-10 


E    Girl  of  any  age 

[Over  16  in  such  of 
these  establish- 
ments as  are 
covered  by 
those  listed  in 
A,  above] 


Establishment  where  the  man- 
ufacture of  any  goods  is  carried 
on  (manufacturing  establish- 
ment) 

Factory 

Workshop 

JEtetnpttotu,' 

Preserving  perishable  goods  in 
fruit-canning  establishment 

Factory  engaged  in  the  manu- 
facture of  glass 


Time  of  work 


Maximum 


Same  as  in  A,  above,  including 
bracketed  note 


Manufacturing  establish  m  e  n  t 
(any  place  where  articles  for 
use  or  consumption  are  regu- 
larly made) 

Mercantile  establishment  (any 
place  where  goods,  wares,  or 
merchandise  are  offered  for 
sale) 

Bakery  (all  buildings,  rooms,  or 
places  where  biscuits,  pies, 
bread,  crackers,  cakes,  ana 
confectionery  are  made  or 
manufactured  for  sale)  [See 
also  provisions  in  F  and  G,  be- 
below] 

Laundry 

Restaurant  (any  place  where  re- 
freshments. Doth  food  and 
drink,  and  where  meals  are 
served  to  the  public) 

Exemption*: 
Cannery  engaged  in  packing  a 
perishable  product  such  as 
fruits  or  vegetables 


Per 
day 

IV 


no 


Per 


55 


10 


Dan; 
weak  per- 
mitted 


VI 


60 


Only  5  hours  permitted  on  Saturday 


f 
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OF  LABOR— Continued 


on  pp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vni 

Exceptions 
IX 

6  p.  m.  to  7  a.  m. 

1.  Duty 

State  inspector  of  factories: 

" Shall  investigate"  violations  re- 
ported to  him  or  discovered  by  him 

2.  Each  offense     • 
Fine  of  $100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

C 

30  minutes  alter 
6  boors' work 

Provision  applies  to 
every  workday  ex- 
cept Saturday 

1.  [No  specific  provision] 

2.  First  offense 
Fine  of  $100 

2.  Subsequent  offense 

Fine  of  $200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1,  2) 

D 

i 

i 

i 

• 

[See  provisions 
in  C,  above] 

Mercantile    establish- 
ment for  the  6  work- 
ing-days next   pre- 
ceding Christmas 

1.  Duty 

State  commissioner  of  labor,  assistant 
commissioner,  or  inspectors  [of  de- 
partment of  labor]: 

Shall  investigate  and  inspect  es- 
tablishments 

2.  First  offense 
Minimum— $25 
Maximum— $50 

2.  Subsequent  offense 

Minimum— 450 

Maximum— $200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  vear.  or  both— 1915  C  246  s  1, 2) 

E 
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Tablb  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


State 
References 


NEW   JERSEY— 

Continued 

1912  C  127  8  6,  7, 10, 
14, 15 

[These  provisions  do 
not  affect  but  are 
"held  in  addi- 
tion" to  provi- 
sions of  C  8  1910  v 
3  Labors  16  to  60— 
See  provisions  in 
A,  above] 


Application  of  act 


Age 


II 


F   Any  employee 

[Over  16,  if  these 
establishments 
are  covered  by 
those  listed  in 
A,  above— 8  e  e 
note  in  column 

I] 


Occupations  or  establishments 
Exemptions 

m 


Place  where  biscuits,  pies, 
bread,  crackers,  cakes,  maca- 
roni, and  other  foodstuffs, 
confectionery,  candy,  ice 
cream,  or  frozen  sweets  are 
manufactured  or  made  for  the 
purpose  of  sale 


Time  of  work 


hours 


Per 
day 

IV 


10 


O    Under  10 


1911  C  363  s  1-3 


Under  21  (in 
cities  of  the 
first  class) 

Under  18  (in 
other  mu- 
nicipalities) 


NEW  MEXICO 

[No  provisions] 


NEW  YORK 

[For  street  trades, 
see  Table  6] 

Consolidated  Laws 
1909  v  3  Labor  C31: 

Art  1  s  2  (as 
amended  by  1913 
C  529,  by  1914  C 
512,  and  by  1915 
C650); 

Art  3-a  s  51-52 
fas  added  by  1913 
C  145); 

Art  4  s  56  (as 
amended  by  1913 
C  145),  59  (as 
amended  by  1913 
C 145); 

Art  6  s  77-78  (as 
amended  by  1912 
C  539  and  by  1913 
C  465).  89.  92,  93-b 
(as  added  by  1913 
C83); 


A    Under  16 


Same  as  in  F,  above 


Per 
week 


160 


Messenger  for  telegraph,  tele- 
phone, or  messenger  company, 
etc.,  engaged  in  the  distribu- 
tion, transmission,  or  deliv- 
ery of  goods  or  messages  or 
in  the  performance  of  other 
service 


Days  per 
week  per- 
mitted 


VI 


In  any  village  or  city  of 

3.000  or  over: 
Mercantile  establishment 
Business  office 
Telegraph  office 
Restaurant 
Hotel 

Apartment  house 
Theater 

Place  of  amusement 
Bowling  alley 
Barber  shop 

Shoe-polishing  establishment 
Distribution  or  transmission  of 

merchandise  or  articles 
Distribution  or  transmission  of 

messages 
Distribution  of  articles 
Sale  of  articles 


8 


48 


1  Not  more  hours  in  1  week  permitted  than  will  make  an  average  of  10  hours  per  day  for  whole  number  of 
days  worked 
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OF  LABOR— Continued 

on  pp.  467-475  should  bo  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
pnscribed 

vn 

Night  work 
prohibited 

vra 

Exceptions 
IX 

• 

In  case  of  emergency, 
2   hours'  overtime 
per  day  permitted 
with  extra  compen- 
sation at  usual  rate 
of  pay 

Reapportionment    of 
hours    allowed    to 
make  shorter  work- 
day on  last  day  of 
week 

1.  Duty 
State  commissioner  of  labor 

1.  Power  only 

Employee  of  place  covered  by  act,  or 
officer  or  representative  of  any  labor 
union  in  county: 

May  cause  inspection  by  making 
written  complaint  to  State  commis- 
sioner of  labor 

2.  First  offense 
Fine  of  150 

2.  Subsequent  offense 
Fine  of  $100 

2.  Violation    continued    after 
conviction 
Fine  of  $100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

F 

• 

7p.m.to7a.m. 

1.  Same  as  in  F,  above 

2.  Same  as  in  F,  above 

G 

10  p.m.  to  5  a.m. 

State  commissioner  of 
labor  may  grant  per- 
mits under  extraor- 
dinary  circum- 
stances for  the  de- 
livery of  telegrams 
or   telephone   mes- 
sages between  10  p. 
m.  and  5  a.  m. 

1.  Duty 

State  commissioner  of  labor  and  au- 
thorised deputies 

2.  Each  offense 
Fine  of  $100 

(Any  repetition  of  a  violation  a  sepa- 
rate offense) 

H 

45  minutes" 

6  p.m.  to  8  a.m. 

State  industrial  com- 
mission may  permit 
shorter     time     for 
noonday  meal 

1.  Duty 

State  industrial  commission: 

Has  duty  of  enforcement  in  cities 

of  the  first  or  second  class; 
May  investigate  and  make  regula- 
tions fcr  carrying  law  Into  effect 
Board  of  health  or  health  commis- 
sioners: 
In  cities  other  than  those  of  the 
first  or  second  class,    and  in 
towns  and  villages 

2.  First  offense 
Minimum— $20 
Maximum— $50 

2.  Second  offense 
Minimum— $50  or  imprisonment,  or 

both 
Maximum— $250  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— $250  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  both 

A 

s  Additional  lunch  period  of  20  minutes  required  for  employees  working  more  than  1  hour  after  6  p.  m. 
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Table  4.— HOURS 
(In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hours 

Days  per 

week  per- 

m  It  tod 

VI 

I 

Per 
IV 

Per 
week 

V 

NEW    YORK— 

Continued 

Consolidated  Laws 
1909  v  3  Labor  C 

B    Under  16 

Factory   (Termtndudesbakery 
or  laundry  other  than  home 
laundry  where  work  is  done 
for  family  trade) 

8 

6 

31— Contmued: 
Art  8  s  111  (as 

amended  by  1913 

C  463); 
Art  12  s  160, 161 

(as  amended  by 

1914  C  331  and  by 

1915  C  386),  161-a 
(as  added  by  1910 
C342) 

C  L  1909  v  4  Penal 
C40: 

C     Boy  16  to  18 

Occupations  or  establishments 
same  as  in  B,  above 

Exemptions: 
Canning  or  preserving  perish- 
able products  in  fruit  and  can- 
ning establishments  between 
June  15  and  Oct.  15 

9 

54 

6 

D    Girl  16  to  18 

Same  as  in  B,  above 

9 

54 

6 

Art  120s  1275  (as 
amended  by  1913 
C349) 

(For  provision  fix- 
ing   maximum 

E    Qirl  18  to  21 

Occupations  or  establishments 
same  as  in  B,  above 

Exemptions: 
Same  as  in  C,  above 

9 

54 

6 

hours  11  per  day, 
70  per  week,  ex- 
cept that  15  hours 
may  be  permitted 
on   last  day  of 
week,  and  requir- 
ing that  1  hour  be 
allowed  for  each 
meal,  for    boys 
over  16  employed 
in  grocery  stores 
in  cities  of  the  first 
class,  under  maxi- 
mum penalty  of 
fine  of  1500  or  im- 

F   Girl  over  18 

Canning  or  preserving  perish- 
able products  in  fruit  and  can- 
ning establishments  between 
June  15  and  Oct.  15 

10 

60 

6 

prisonment  for  1 
year,  or  both,  see 
0  L 1909  v  4  Public 
Health  s  236-a  as 
added  by  1915  C 
343] 

G    Girl  over  21 

Occupations  or  establishments 
same  as  in  B,  above 

Exemptions: 
Same  as  in  C,  above 

9 

54 

6 

H    Girl  over  21 

Same  as  in  B,  above 

I     Any  employee 

Same  as  in  B,  above 

• 

J     Girl  over  16 

In  any  village  or  city  of 
3,000  or  over: 
Mercantile  establishment 

9 

54 

6 

K    Under  21 

In  any  city  of  the  first  or 
second  class: 
Messenger  for  a  telegraph  or 
messenger  company  in   the 
distribution,  transmission,  or 
delivery  of  goods  or  messages 

• 

»  Additional  lunch  period  of  20  minutes  required  for  employees  working  more  than  1  hour  after  6  p.  m. 
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Tabl*  4.— HOURS 
(In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

III 

hours 

Day*  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEW  YORK— 

Continued 

C  L  1000  y  4  Public 
Health  C  45: 

Art  11  s  236  (as 
amended  by  1914 
C  514),  240  subdi- 
vision      0       (as 
amended  by  1010 
C  422,  by  1011  C 
630,  and  by  1015 
C502) 

C  L  1000  y  4  Penal 
C  40* 
Art  174  s  1037 

L    Any  employee 

Apprentice    or    employee    in 
pharmacy  or  drug  store 

i 

70 

C* 

C  L  1000  v  3  Labor 
C31: 
Art  2  s  5, 21; 
Art  3-a  s  51-52 
(as  added  by  1013 
C145) 
C  L  1000  y  4  Penal 
C40: 
Art  120  s  1271 

M   Any  employee 

Making    brick    in    brickyard 
owned  or  operated  by  corpora- 
tion 

(*) 

C  L  1909  v  4  Penal 
C40: 
Art  120  s  1271 

N    Any  employee 

Employment  by  person  or  cor- 
poration contracting  with  the 
State  or  with  a  municipal 
corporation 

8 

C  L  1909  y  3  Labor 
C31: 

Art  1   s   2   (as 
amended  by  1913 
C  529,  by  1914  C 
512,  and  by  1915  C 
650); 

Art  2  s  8-a  (as 
added  by  1913  C 
740  and  amended 
by  1914  C  388  and 
390,  and  by  1915 
C  321,    357,    and 
648),  21; 

Art  3-a  s  51-52 
(as  added  by  1913 
C  145); 

Art  6  s  92; 

Art  8  s  111  (as 
amended  by  1913 
C463) 
C  L  1909  y  4  Penal 
C40: 

Art  120  s  1275  (as 
amended  by  1913 
C349) 

O    Any  employee 

Factory  (Term  Includes  bakery 
or  launary  other  than  home 
laundry  where  work  is  done 
for  family  trade) 

Mercantile  establishment 

Exemptions: 
Certain  employees4 

(>) 

» 1  afternoon  and  evening  off  in  each  week;  in  addition,  1  full  day  off  in  2  consecutive 

s  10  hours  a  legal  day's  work,  or  8  hours  if  contract  is  with  a  State  or  municipal  corporation 

*  Work  before  7  a.  m.  shall  not  be  required 
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OF  LABOR— Continued 

i  on  pp.  4S7-CT5  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

Maritime 
pa  escribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  Enforcing  authorities— Duty: 

Power  only 
2.  Penalty  for  employer,  etc 

X 

6  hours'  overtime  per- 
mitted for  purpose 
of  making   shorter 
succeeding      week; 
but  aggregate  in  any 
such  2  weeks  shall 
not  exceed  132  hours 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— $500  or  imprisonment  for 

1  year,  or  both 

L 

• 

(■) 

Overtime  and   work 
before  7  a.  m.  per- 
mitted    for     extra 
compensation      by 
agreement  between 
employer  and  em- 
ployee 

1.  Duty 

State  industrial  commissioner 

2.  Each  offense 
Minimum— $500 
Maximum— |1 ,000 

(If  offender  is  a  person  contracting 
with  the  State  or  with  a  municipal 
corporation,  contract  shall  be  re- 
voked* 

M 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— 1500 
Maximum— 11,000 

(In  addition,  contract  shall  be  for- 
feited at  the  option  of  the  municipal 
corporation) 

N 

— . 

State  industrial  com- 
mission, if  practical 
difficulties    or    un- 
necessary hardships 
result  from  carrying 
out  provisions,  may 
make     variations 
from   requirements 
provided   spirit   of 
the  act  is  observed 
and  substantial  jus- 
tice done 

1.  Same  as  in  M,  above 

2.  Same  as  in  A,  above 

O 

«  Janitor;  watchman;  employee  whose  duties  include  not  more  than  3  hours'  work  on  Sunday  in  (1) 
getting  sponges  in  bakeries,  (2)  caring  for  live  animals,  (3)  maintaining  fires,  (4)  necessary  repairs  to 
boflers  or  machinery;  superintendent  or  foreman  in  charge;  any  employee  engaged1  In  industrial  or  manu- 
facturing process  necessarily  continuous,  in  which  no  employee  is  permitted  to  work  more  than  8  hours  a 
day  except  during  period  of  shift  rotation  made  not  oftener  than  once  each  week;  any  employee  in  dairy. 
amery,  milk  condensary,  milk-powder  factory,  milk-sugar  factory,  milk-shipping  station,  butter  and 
eae  factory,  and  milk-bottling  plant;  ice-cream  manufacturing  plant  where  not  more  than  7  persons 
employed 
»  24  hours'  rest  required  in  every  7  consecutive  days 
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Table  4.— HOURS 


[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hoars 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

NORTH    CARO- 
LINA 

Pell's  Revisal  of  1908 
Supplement  1913  C 
45a    s    1981ee(2), 
1981ee(4),1981ee(5) 

[For  earlier  law,  per- 
haps  superseded 
by  the  provisions 
tabulated  in    A. 
prohibiting  night 
work  8  p.  m.  to  5 
a.  m.  for  child  un- 
der 14,  see  PR  1908 
C  45a  s  1981(e)  and 
P  R  1908  C  45a  s 
1981d  and  C  81  fol- 
lowing s  3362-3364 
(as  reenacted  by 
1915  C 148  s  3)] 

A    Under  16 

Manufacturing  establishment 

Mill 

Factory 

i 

P  R  1908  Supp  1913 
C  45a  sl981c  (as  re- 
enacted  by  1915  C 
148  S3) 

P  R  1908  C  45a  s 
1981  d  and  C  81  fol- 
lowing s  3362-3364 
(as  reenacted  by 
1915  C  148  s  3) 

B    Any  minor 
Girl  of  any  age 

Factory 

Manufacturing  establishment 

Exemption*: 
In  any  such  establishment,  engi- 
neer, fireman,  machinist,  su- 
perintendent, overseer,  section 
hand,  yard  hand,  office  man, 
watchman,    or    repairer    of 
breakdowns 

60 

NORTH  DAKOTA 

Compiled  Laws  1913 
s  1410, 1411, 1413 

[For  law  penalizing 
employer  for  per- 
mitting child  un- 
der  14   to   work 
more     than     10 
hours  per  day  in 
manufactory      or 
workshop,  etc. ,  see 
C  L  1913  s  10246. 
But  see  also  Table 
1,  A,  for  minimum 
age  of  14  in  factory 
or  workshop] 

A    Under  16 

Any  gainful  occupation 

8 

48 

C  L  1913  s  10246 

[The  provision  tabu- 
lated  in   B   pro- 
hibits only  "com- 
pelling"       more 
hours  of  labor] 

B    Boy  under  18 
Girl  of  any  age 

[See  note  in  col- 
umn I] 

Manufactory 
Workshop 

Other  place  used  for  mechanical 
or  manufacturing  purposes 

10 

• 
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OF  LABOR— Continued 

on  pp.  487-475  should  be  borne  In  mind) 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
pi  escribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

9  p.m.  to  6  a.m. 

• 

1.  Duty 

County    superintendent    of    public 
schools: 

Must  investigate  violations  and 
report  same  to  the  solicitor  of  the 
judicial    district    in    which    they 
occurred 

2.  Any  offense 

Violation  a  misdemeanor  [See  P  R 
1906  C  81  s  3293] 

A 

1.  [No  specific  provision] 

2.  Any  offense 

Violation  a  misdemeanor  punishablo 
at  the  discretion  of  the  court   [See 
P  R  1908  C  81  s  3293] 

(See  note  in  column  I] 

B 

• 

7  p.  m.  to  7  a.  m. 

1.  Duty 
Peace  officers: 

May    inspect    mines,    factories, 
workshops,  and  mercantile  estab- 
ments; 

Shall  report  cases  of  illegal  em- 
ployment therein  to  school  board 
or  board  of  education; 
May  make  complaint 

1.  Power  only 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum— 120 
Maximum— $50 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $  10 
Maximum— 1100 
[See  note  in  column  I] 

B 
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Tabli  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

ni 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
weak 

V 

OHIO 

[For  public  exhibi- 
tions, see  Table  7] 

Page  and  Adams' 
Annotated  Gener- 
al Code  1912  s  871- 
24  (as  added  by 
1913  p95),  12993  (as 
amended  by  1913 
p  864},  12996  (as 
amended  by  1913 
p  864).  12996-1  (as 
amended  by  1913 
p  864),  13007-7  (as 
added  by  1913  p 
864),   13007-9   (as 
added  by  1913  p 
864) 

[For  provisions 
which    originally 
prescribed  }  hour 
mealtime  after  5 
hours'    work    for 
boy  under  15  and 
girl  under  16  in 
many  employ- 
ments, but  which 
as  printed  in  the 
1913    law   appar- 
ently have  no  defi- 
nite   application, 
see  P  &  A  A  G  C 
1912  s 12997] 

A    Boy  under  16 
ri5  to  161 
Girl  under  18 
[16  to  18] 

Mechanical  establishment 

Mercantile  establishment 

Mill 

Factory 

Workshop 

"Tenement  house,  manufactory 
or  workshop" 

Store 

Office 

Office  building 

Restaurant 

Boarding  house 

Bakery 

Barbershop 

Hotel 

Apartment  house 

Bootblack  stand  or  establish- 
ment 

Public  stable 

Garage 

Laundry 

Place  of  amusement 

Club 

Driver 

Brick  or  lumber  yard 

Construction  or  repair  of  build- 
ings 

Distribution,   transmission,   or 
sale  of  merchandise 

Transmission  of  messages 

8 

48 

6 

B    Boy  under  18 
[16  to  181 
Girl  under  21 
[18  to  21] 

Same  as  in  A,  above 

10 

54 

6 

i 

C     Boy  under  18 

Messenger  in  connection  with 
telephone,  telegraph,  or  mes- 
senger office  or  company 

1 
1 

P  &  A  A  G  C  1912 
s  871-24  (as  added 
by  1913  p  95).  1008 
(as  amended  by 
1913  p  555),  1011. 
7771  (as  amended 

Vu  p  "^ 

[For  maximum  of  6 
days  per  week  and 
regulation  of  night 
work  for  girls  un- 
der   21,    with    a 
different  penalty, 
in  certain  similar 

AQtAhlfchmATltQ  QAA 

D    Girl  over  18 

Factory                            « 

Workshop 

Telephone  office 

Telegraph  office 

Millinery  establishment 

Dressmaking  establishment 

Restaurant 

Distribution  or  transmission  of 
messages 

Mercantile    establishment   (lo- 
cated in  any  city) 

Exemptions: 
Cannery  or  establishment  en- 
gaged  in  preparing  for  use 
perishable  goods 

10 

54 

provision    in    B, 
above,  which  oc- 
curs in  law  ap- 
proved same  date 
as  that  tabulated 
in  D  and  £] 

£    Girl  of  any  age 

Factory 

Workshop. 

Business  office 

Telephone  office 

Telegraph  office 

Restaurant 

Bakery 

Millinery  establishment 

Dressmaking  establishment 

Mercantile  establishment 

Other  establishments 

Exemptions: 
Same  as  in  1),  above 

1  In  establishments  where  lunch  rooms  are  provided 
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OF  LABOR— Continued 

\  on  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Keel  time 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

[See     note    in 
column  I] 

6p.m.  to  7a.m. 

1.  Duty 

Factory  inspectors  [State  industrial 
commission] 

Truant  officers 

Other  officers  charged  with  enforce- 
ment of  laws  relating  to  employment 
of  minors 

1.  Power  only 
Any  person: 

May  prosecute  violations 

2.  First  offense 
Minimum— $5 
Maximum— $50 

2.  Second  offense 
Minimum— 450  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— $200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  both 

A 

[See     note    in 
column  I] 

10p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

[See     note    in 
column  I] 

9  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

[See  provisions 
in  E,  below] 

1.  Duty 

State  industrial  commission 
Truant  officers 

2.  Any  offense 
Minimum— $25 
Maximum— $200 

(Any  person  convicted  of  a  violation 
of  any  law  relating  to  employment 
of  minors,  who  again  violates  any 
such  law.  shall  be  imprisoned  for 
not  less  than  10  nor  more  than  30 
days) 

D 

30  minutes  i 
Ibour  * 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

*  In  establishments  where  it  is  impracticable  to  provide  lunch  rooms 

72488°— W » 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  "f  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

m 

Maximum 
hours 

Dwaper 
mfttsd 

VI 

I 

Per 
day 

IV 

Per 
weak 

V 

OHIO— Continued 

P  6  A  A  0  C  1912 
8  871-21  (as  added 
by  1913  p  96) 

F    [Power    of 
commission 
extends 
over  all  em- 
ployees) 

[State    industrial    commission 
may  regulate  hours  of  labor 
of  employees  in  every  employ- 
ment and  place  of  employment 
"with  regard  to  the  health  and 
welfare  of   *  *  •  employees 
to  such  extent  as  the  nature 
of  the  employment  will  reason- 
ably permit,  not  Inconsistent 
with  law"] 

OKLAHOMA 

[For  public  exhibi- 
tions, see  Table  7) 

Revised  Laws  1910  s 
3728,    3732,    3733, 
3742, 3745 

A    Under  16 

Any  gainful  occupation 

Exemptions: 
Agriculture 
Domestic  service 

8 

48 

B    Boy  under  16 
Girl  under  18 

Factory 

Factory-workshop 

Theater 

Bowling  alley 

Poolhall 

Steam  laundry 

Any  occupation  [not  prohibited 
by  law  to  boys  under  16  or  girls 
under  18;  see  Table  1.  C  to  EJ 
which  is  injurious  to  health  or 
morals  or  especially  hazardous 
to  life  or  limb— See  Table  1,  B 

Constitution  art  23 

84 

RL  19108  3951,3952. 
4005,4014 

C     Any  employee 

Underground  in  any  mine 

>8 

R  L  1910  8  3703  (as 
amended  by  1911 
C  128sl) 

1915  C  148  8 1,  2,  4 

D    Girl  of  any  age 

.... 

The  following,  in  cities  of 
5,000  or  over: 
Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 
Bakery 
Hotel 
Restaraunt 
Office  building 
Warehouse 

Telephone  establishment 
Office 

Printing  establishment 
Bookbindery 
Theater 
Showhouse 
Place  of  amusement 

Exemptions: 
Registered  pharmacist 
Nurse 
Stenograher 

9 

i  »8  hours  shall  constitute  a  day's  work 


it 


\ 
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OP  LABOR— Continued 

app.4t7-47&  should  be  borne  in  mind] 


[                           Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

M— itjme 

vn 

Night  work 
prehibited 

vm 

Exceptions 
IX 

[See  column  HI] 

F 

l  boar 

1.  Duty 

State  commimioner  of  labor 

2,  Any  offense 
Minimum— $10  or  Imprisonment  for 

10  days,  or  both 
Maximum— 150  or  imprisonment  for 
30  days,  or  both 

A 

6  p.m.  to  7  a.m. 

1.  8ame  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

In  case  of  emergency 

1.  Duty 

District  mine  inspectors,  under  super- 
vision and  control  of  State  mine 
inspector 

2.  Any  offense 
Maximum— 1500  or  imprisonment  for 

6  months,  or  both 
(Above  penalty  is  incurred  for  "neg- 
lect, failure  or  refusal  to  perform  any 
of  the  duties  required  by  "  the  chap- 
ter which  includes  this  provision) 

C 

- 

In  time  of  great  dis- 
aster, calamity,  or 
epidemic,  telephone 
establishments  may 
work  operators,  with 
their    consent,   for 
more    hours,    pro- 
vided doable  pay  is 
given  for  overtime 

In  case  of  emergency  in 

hotels  or  restaurants, 

10    hours    allowed 

with   employee'? 

consent     provid&i- 

double  pay  is  gti  if 

for  overtime    id  for 

of  time 

naif    the 

rage 

1.  Duty 
State  commissioner  of  labor: 

D 

Shall  carry  into  effect «"  '*•- -  * 
relation  to  labor,  in 
portation,  mecr 
iftctiiring  fn'' 

one  as  in  C,  above 
2.  / 

Minim  u  Any  offense 
damnum— $50 

Maximum— $500 

(Each  day's  violation  a  separate  of- 
fense) 

D 

{ 
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Table  4.— HC 

(In  reading  this  analysis,  the  expls 


State 
References 


OREGON 

Lord's  Oregon  Laws 
1010  s  4121  (as 
amended  by  1911 
C  243),  5016,  5026 
(as  amended  by 
1911  C  138),  5032- 
5033  (as  amended 
by  1911  C  138). 
5036a  (as  amended 
by  1911  C 138) 

[See  F,  below,  and 
footnote,  for  rul- 
ings of  industrial 
welfare  commis- 
sion which  affect 
these  regulations] 


L  O  L  1910  s  5016, 
5037,5039 

[See  F,  below,  and 
footnote,  for  rul- 
ings of  industrial 
welfare  commis- 
sion which  affect 
these  regulations] 


<J1»*j; 
1915C  148*1,2,  4 


Application  of  act 


Age 


n 


A    Under  16 

[See  note  in  col- 
umn I] 


B    Under  18 


C     Girl  of  any  age 

[Over  16— See  pro- 
visions in  A, 
above) 

[See  note  in  col- 
umn I] 


employee 

'atlons 
-hild 


Occupations  or  establishments 
Exemptions 

m 


Any  occupation 


Messenger  for  telegraph  or  mes- 
senger company  or  anyone  en- 
Saged  in  such  a  business  in  the 
istribution,  transmission,  or 
delivery  of  goods  or  messages 


Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Telegraph  establishment  or 
office 

Telephone  establishment  or 
office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 


Manufacturing  establishment 

Mill 

Factory 

Exemptions: 
.jVatchman 

Ok 

Prin 

Bookb. 

Theater 

Showhou&v 

Place  of  amu 


ExempUc~ 
Registered  phar. 
Nurse 
Stenograher 


Time  of  work 


Maximum 
hours 


Per 
day 

IV 


10 


Per 
week 


10 


10 


60 


Day 

weel 

mil 


» «••  noun  shall  constitute  • 
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LABOR— Continued 


«  on  pp.  467-478  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

i 

Night  work 
prohibited 

vra 

Exceptions 
IX 

Herittme 
pnscribed 

vn 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

minutes 

6  p.m.  to  7  a.m. 

• 

1.  Duty 
Rt&tA  commi«8fam*r  of  la^or  statists 

A 

and  inspector  of  factories  and  work- 
shops: 

Has  duties  as  specified  in  C,  below 
Truant  officers  (in  counties  of  less  than 
100.000): 

Snail  see  that  the  child  labor  law 
is  enforced 
State  board  of  inspectors  of  child  labor 
or  deputy  of  said  board: 

May  inspect  factories,  workshops, 
and  mercantile  establishments; 

Shall  report  violations  therein  to 
school  authorities  and  to  district 
attorney 

2.  First  offense 
Minimum— $10 
Maximum— $25 

2.  Second  offense 
Minimum— $25 
Maximum— $50 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprisonment  for  30  days 

10pjn.to5a.rn. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Snail  cause  the  enforcement  of  all 
laws  regulating  the  employment  of 
children,  minors,  and  women;  all 
laws  established  for  the  protection 
of  the  health,  lives,  and  limbs  of 
operatives  fn  factories,  mills,  and 
other  places;  and  all  laws  enacted 
for  the  protection  of  the  working 
classes 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

C 

• 

In  case  of  employee 
engaged  in  making 
necessary  repairs 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

3  hours  per  day  addi- 
tional permitted  if 
overtime  is  paid  for 
at  the  rate  of  time 
and    one-half    the 
regular  wage 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— $50 
Maximum— $500 

(Each  day's  violation  a  separate  of- 
fense) 

D 

/ 
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Tablb  4.— HO 

[In  reading  this  analysis,  the  explai 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

m 

Mmrimnm 

hours 

£3? 

mitt 

V 

I 

Per 
day 

IV 

Per 

week 

V 

OBEGON-Con- 
tinned 

L  0  L  1010  s  5058, 
5060 

E    Any  employee 

• 

Underground  mine  yielding  gold, 
silver,  copper,  lead,  or  other 
metal 

Exemptions: 

Mine  in  first  stages  of  develop- 
ment, such  as  tunnel  work  Co 
a  length  of  200  feet,  or  shaft 
work  to  a  depth  of  150  feet 

Any  surface  excavation 

8 

1013  C  03  f  1-20 

F    [Power  of  com- 
mission ex- 
tends   over 
minors   un- 
der 18  and 
women] 

[Industrial  welfare  commission 
may  fix  standard  hours  and 
conditions  of  labor,  but  no 
order  of  the  commission  shall 
permit  employment  for  more 
hours  than  the  maximum  now 
fixed  by  law  or  at  any  times  or 
under  any  conditions  now  pro- 
hibited by  law]  * 

PENNSYLVANIA 

[For  street  trades, 
see  Table  6] 

1015  Pamphlet  Laws 
286  s  1,  4,  6,  17, 
23,24 

(The  act  tabulated 
in  A  and  B  is  in 
effect  Jan.  1, 1016] 

A'  Under  16 
[14  to  16] 

Any  establishment   (Any  place 
where  work  is  done  for  com- 
pensation of  anv  kind,   to 
whomever  payable) 

Any  occupation 

Exemptions: 
Farm  work 

Domestic   service    in    private 
homes 

0 

51 

B    Under  21 

Messenger  for  telephone,  tele- 
graph, or  messenger  company 
In  the  distribution,  collection, 
transmission,  or  delivery  of 
goods  or  messages 

1807  P  L  112  s  1 

C    Under  18 

Bakehouse  [See  provisions  in  D, 
below] 

1  The  commission  has  made  the  following  regulations:  For  girl  under  18  in  anv  manufacturing  a 
cantile  establishment,  millinery,  dressmaking,  or  hairdressing  shop,  laundry,  hotel,  or  restauranl 
phone  or  telegraph  establishment  or  office,  maximum  hours  81  per  day,  50  per  week,  and  work  proh 
after  6  p.  m.;  for  women  [over  18]  in  any  industry,  maximum  hours  54 per  week,  and  in  mercantile, : 
facturing,  or  laundry  establishment  their  work  is  prohibited  after  8.30  p.  m. .  telephone  or  telegrap] 
panies,  confectionery  establishments,  restaurants,  and  hotels  being  exempted  from  this  hour  ofcUsi 
The  following  regulations  apply  to  the  employmei*  of  women  workers  [over  18]  in  the  city  of  Poc 
Manufacturing  establishments,  maximum  nours  I  uer  day,  54  per  week,  and  |  hour  mealtime  req 
in  mercantile  establishments,  maximum  hours  ty  per  day,  50  per  week,  and  work  prohibited  after  6 
in  any  office  or  at  office  work  if  employee  is  "  experienced,"  maximum  hours  51  per  week.  Exec 
The  employment  of  adult  women  [  ver  18]  in  fruit  and  vegetable  canning  and  packing  establishing 
permitted  (with  extra  pay)  for  not  m  <*e  than  10  hours  per  day  or  60  hours  per  week  for  6  weeks  be 
May  land  Dec.  1 
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P  LABOxV-Continued 

teen  pp.  467-475  should  be  bonne  in  mind] 


Time  of  work— Continued 

Enforcement 

Night  work 
prohibited 

vra 

Exceptions 
IX 

Mealtime 
pnsflrfbed 

vn 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  lranunerft 
danger 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— 150  or  imprisonment  for 

30  days,  or  both 
Maximum— 1300  or  imprisonment  for 
3  months,  or  both 

E 

• 

[See  column  III] 

F 

8  p.m.  to  0a.m. 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry 
Attendance  officers 
Police  officers 

2.  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 
10  days,  or  both 

A 

8p.  rn.to6a.rn. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

9  p.  m.  to  5  a.  m. 

1.  [No  specific  provision  1 

2.  [No  specific  provision] 

C 
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Table  4.— HOURS 
[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 

week 

V 

PENNSYLVA- 
NIA—Continued 

1901  P  L  68  s  1,  11; 
Stewart's  Pur- 
don's  Digest  1903 
vlp397 

D    Any  minor 
Girl  of  any  age 

Biscuit,   bread,   pie,   or   cake 
bakery,  pretzel  or  macaroni 
establishment 

12 

60 

1901  P  L  322  s  1,  2; 
S  P  D  1903  v  2  p 
1603 

[The  provisions  tab- 
ulated in  E  are  in 
large  part  super- 
seded by  the  later 
laws  given  in  A, 
above,  and  in  G, 
below] 

E    Any  minor 
Girl  of  any  age 

Manufacturing  establishment 

Mercantile  industry 

Laundry 

Workshop 

Renovating  works 

Printing  office 

12 

60 

1905PL352sl;SP 

D  Supp  1905-1909 

v5_p5482 
1905  PL  352 s  9;  8  P 

D  Supp  1905-1909 

v5p5484 
1905  PL  352  s  21;  8  P 

D  Supp  1905-1909 

v5p5486 
1905  P  L  352  8  23; 

8  P  D  Supp  1905- 

1909  v  5  p  5487 

F    Any  employee 

Any  establishment   (Establish- 
ment shall  mean  any  place 
other  than  where  domestic, 
coal  mining,  or  farm  labor  is 
employed;  where  men, women, 
or  children  are  engaged  and 
paid  a  salary  or  wages  by  any 
person,  firm,  or  corporation, 
and  where  such  men.  women, 
or  children  are  employees  in 
the  general  acceptance  of  that 
term) 

[For  meal-time  provisions  ap- 
plying to  certain  establish- 
ments and  to  coal  mines,  found 
in  laws  apparently  superseded 
in  other  respects  by  later  leg- 
islation, see  1909  P  L  283  s  5; 
8  P  D  Supp  1905-1909  v  5  p 
5606, 1909  P  L  283  s  11;  8  P  D 
Supp  1905-1909  V  5  p  6607  (as 
amended  by  1913  P  L  69), 
and  1909  P  L  375  s  2;  8  P  D 
Supp  1905-1909  v  5  p  5680  (as 
amended  by  1911  P  L  537), 
1909  PL  375  s  7;  8  P  D  Supp 
1905-1909  v  5  p  5681  (as  amend- 
ed by  1913  PL  70)] 

i  Shorter  time  allowed  for  good  cause,  by  chief  factory  inspector 
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OF  LABOR— Continued 


on  pp.  487-475  should  be  borne  in  mind 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vra 

Exceptions 
IX 

[See  provision* 
in  C,  above] 

1.  [No  specific  provision] 

2.  First  offense 
Minimum— $20 
Maximum— 150 

2.  Second  offense 
Minimum— 150  or  imprisonment 
Maximum— $100  or  imprisonment  for 
10  days 

2.  Third  offense 
Minimum— $250  and  imprisonment 
Maximum— Fine  and  Imprisonment 
for  30  days 

D 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1500 

E 

lhoor» 

1.  Power  only 

State  commissioner  of  labor  and  in- 
dustry and  his  deputies 

2.  Each  offense 

Minimum — $25  or  imprisonment  for 

10  days 
Maximum— $500  or  imprisonment  for 

00  days 

F 
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Table  4.— HOURS 

ftp  rtaiUng  tlrtfl  analytftj  tbe<mflanaUij 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemptions 

m 

Maximum 
hours 

Days  per 
mitSd' 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

PENNSYLVA- 
NIA—Continued 

1913  P  L  1024  8  1.3 
(as  amended  by 
1916  P  L  709),  4- 
7,16,18 

O    Old  of  any  age 

Any  establishment.    (Any  place 
where  work  is  done  for  com- 
pensation  of   any  sort,    to 
whomever  payable) 

Exemptions: 

Work  in  private  homes 

Farming 

Females  engaged  in  the  canning 
of  fruit  and  vegetable  prod- 
ucts 

Nurses  in  hospitals 

10 

54 

>6 

H    Girl  of  any  age 

Manufacturing  establishment 

Exemption*: 
Manager,    superintendent,    or 
person  doing  clerical  or  steno- 
graphic work 

i 

I     Girl  under  21 

Occupations  or  establishments 
same  as  in  G,  above 

Exemptions: 
Telephone    operator    over    18 
years  of  age 

J     Girl  of  any  age 

Occupations  or  establishments 
same  as  in  G,  above 

PHILIPPINE 
ISLANDS 

[No  provisions] 

i  One  day  of  holiday  in  7  may  be  subdivided  into  2  days  of  12  hours  each,  for  employees  in  any  hotel, 
boarding  house,  or  charitable,  educational,  or  religious  Institution,  in  the  discretion  of  the  industrial 
board  ol  the  department  of  labor  and  industry 
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OF  LABOR— Continued. 


•mpp.  487-478  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

Mealtime 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

i 

■ 
i 

Exception    to   hoars 
per  day  but  not  per 
week: 

More  hours  allow- 
ed, not  to  exceed  2 
per  day,  on  3  days  of 
week  in  which  a 
legal  holiday  occurs 

Overtime  permit- 
ted, not  to  exceed  2 
hours  per  day,  to 
make  up  time  lost 
on  previous  days  of 
same  week  on  ac- 
count of  storming  of 
machinery,  for  not 
less  than  ft  consec- 
utive minutes,  be- 
cause of  alteration, 
sepairs,  or  accidents 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry and  his  deputies 

2.  First  offense 
Minimum— 110 
Maximum— $60 

2.  Subsequent  offense 
Minimum— $25  or  imprisonment,  or 

both 
Maximum — $200  or  <mpr'iwn""»nt  far 

O 

10  days,  or  both 
(Any  offense— After  notification  by 
enforcing  officer,  each  day's  viola- 
tion a  separate  offense) 

1 

I 

10  p.m.  to  6  a.m. 

0 

1.  Same  as  In  O,  above 

2.  Same  as  in  O,  above 

H 

9p.m.  to  6  a.m. 

1.  Same  as  in  O,  above 

2.  Same  as  in  G,  above 

I 

46  minutes* 

1.  Same  as  in  G,  above 

2.  Same  as  in  G,  above 

J 

*  Shorter  period,  not  less  than  30  minutes,  allowed  where  employment  is  for  less  than  8  hours  per  day 
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Table  4.— HOURS 
(In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

■ 

Occupations  or  establishments 
Exemptions 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

PORTO  RICO 

Revised  Statutes 
and  Codes  1911  s 
1780 

[The  provisions  tab- 
ulated in  A  pro- 
hibit   compelling 
more     hours     of 
labor] 

A    Under  16 

Agricultural  factory    [For  pro- 
vision of  8  hours  on  agricul- 
tural estate,  with  exceptions, 
see  provisions  in  B,  below] 

Manufacturing     establishment 
[For  7  hours  in  any  establish- 
ment, by  terms  of  later  law, 
see  provisions  in  C,  below] 

»6 

1913  No  42  s  1  (as 
amended  by  1913 
Extra  ordinary 
Session  No  139),  5 
(as  amended  by 
1913     Extraordi- 
nary Session  No 
139),12-14 

1913  Extraordinary 
Session  No  139 so 

B    Under  16 

Agricultural  estate 

Exemptions: 
Children  10  to  16  who  are  em- 
ployed in  picking  or  gathering 
coffee  or  in  planting,  picking, 
or  tending  in  the  field  any 
agricultural  or  horticultural 
products  in  company  with  or 
under  the  direct  personal  su- 
pervision  of   their   parents, 
guardians,  or  relatives  over  16 
years  of  age 

8 

48 

C     Under  16 

Any    establishment    ("Estab- 
lishment" includes  all  build- 
ings,    factories,     workshops, 
stores,  or  other  places  of  a  like 
kind    where    any    lucrative 
occupation  exists)    [For  defi- 
nition of  lucrative  occupation, 
see  Table  I,  A] 

7 

42 

i 

D    Under  16 

Any  lucrative  occupation    [For 
definition  of  lucrative  occu- 
pation, see  Table  1,  A] 

Exemptions: 
Same  as  in  B,  above 

1 

E    Girl  of  any  age 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 

Girls  over  16  employed  as  stenog- 
graphers,  typewriters,  office 
assistants,  telephone  or  tele- 
graph operators,  or  as  nurses 
or  domestics 

Other  exemptions  same  as  in  B, 
above 

8 

48 

1 3  hours  in  the  morning  and  3  in  the  afternoon 
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OF  LABORr-Continued 


notes  on  pp.  467-475  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  tone 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— 15  or  imprisonment 
Maximum— $15  or  imprisonment  for  30 

days 
[See  note  in  column  I] 

A 

[See  provisions 
in  D,  below] 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  First  offense 
Minimum— $25 
Maximum— $100 

2.  Subsequent  offense 
Minimum— $100 
Maximum— $1,000 

B 

[See  provisions 
in  D,  below] 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

6p.  m.to6a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

D 

10p.m.  to  6  a.  m. 

• 

Exception    to    hours 
per  day  but  not  per 
week: 

1  additional  hour 
per  day  permitted  if 
double  pay  is  given 
for  overtime 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

E 

ssa 
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Tabu  4*—HOUB8 


[In 


Application  of  act 

Tisaeofwork 

State 
References 

II 

Occupations  or  establishments 
Exemption* 

m 

Maxtmnw 
hours 

Days  per 
week  per- 

Mfttri 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

RHODE  ISLAND 

A    Under  16 
[14  to  16) 

MtMTOftotnrfrjr  establishment 

(For  street  trades, 
see  Table  61 

General  LawB  1909 
C    78    8    1    (as 
amended  by  1915 
C  1253),  2,  3  (as 
amended  by  1910 
C  576),  12 

Factory 

Business  establishment 

(Every  person,  firm ,  or  corpora- 
tion employing  any  child  un- 
der 16  is  subject  to  these  pro- 
visions, whatever  the  busi- 
ness conducted) 

Exemptions: 

Household  service 

Agricultural  pursuits 

Rope  or  wire  walking,  or  em- 
ployment as  gymnast,  wrest- 
ler, contortionist,  equestrian 
performer,  or  acrobat,  rider 
upon  bicycle  or  mechanical 
contrivance,  or  in  dancing, 
theatrical,  or  musical  exhibi- 
tion 

GL1909C788  15 
GL1909C  249  8  22 
(as  amended  by 
1915  C 1218),  23  (as 
amended  by  1913 
C912) 

B    Boy  under  16 
Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Factory 

Business  establishment 

10 

54 

G  L  1909 C  78 S3  (as 
amended  by  1910 
C  576).  32-33  (as 
added  by  1912  C 
814) 

C     Under  21 

Messenger  for  a  telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

SOUTH     CARO- 
LINA 

1912  Criminal  Code 
C  16  s  423,  424 

1912  Civil  Code  C  19 
art  lis  868 

A    Under  16 
[12  to  16J 

Factory 

Textile  manufactory 

Mine 

• 

! 

1912  No  405 Sl,  2,  5 

B    Under  18 
[14  to  18] 

In  any  city  of  5,000  or  over: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
In  the  distribution  or  delivery 
of  goods  or  messages 

i 

1912  Crim  C  C  16  s 
430  (as  amended 
by  1914  No  262) 

C     Girl  of  any  age 

Mercantile  establishment 

12 

60 
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OF  LABOR— Continued 

■  pp.  4*7-475  shook!  he  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

MM  time 

vn 

Night  work 
prohibited 

vni 

Exoeptions 
IX 

8  p.m.  to  6  a.m. 

i 

1.  Duty 

State  factory  inspectors 

2.  Any  offense 
Maximum— 1500 

A 

t 

1.  Same  as  in  A,  above 

2.  Each  offense 
Maximum— 120 

B 

■% 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A ,  above 

2.  First  offense 
Minimum— $20 
Maximum— $50 

2.  Second  offense 
Minimum— $50  or  imprisonment  for  10 

days,  or  both 
Maximum— $100  or  imprisonment  for 

6  months,  or  both 

C 

8p.  rn.to6a.rn. 

Employment  until  9 
p.  m.  permitted  to 
make  up  time  lost 
because  of  tempor- 
ary shutdown  on  ac- 
count of  accident  or 
breaking   down   of 
machinery 

1.  Power  only 

State   commissioner   of   agriculture, 
commerce,  and  industries,  his  agents 
and  inspectors: 

May  inspect  factories  and  other 
establishments; 

May  make  investigation  as  to  em- 
ployment of  children  and  women 

2.  Each  offense 
Minimum— $10  or  imprisonment 
Maximum—ISO  or  imprisonment  for 

30  days 

A 

10  p.  m.  to  5  a.  m. 

1.  Duty 

State   commissioner   of   agriculture, 
commerce,  and  industries 

2.  Same  as  in  A,  above 

B 

After  10  p.  m. 

1.  Duty 

State   commissioner   of   agriculture, 
commerce,  and  industries,  his  agents 
and  inspectors: 

"The  enforcement  of  this  law  is 
placed  in  the  hands  of"  above  offi- 
cials 

2.  Any  offense 
Minimum— $10  or  imprisonment  for  10 

days 
Maximum— $40  or  imprisonment  for 
30  days 

C 
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Table  4.— HOURS 
[In  reading  thfc  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

III 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

SOUTH    CARO- 
LINA—Continued 

1912  Crim  C  C  16  s 

421 
1912  Civ  C  C 19  art 

118  868 

D    Any  employee 

Cotton  or  woolen  manufactur- 
ing establishment  engaged  in 
the    manufacture   of  yarns, 
cloth,    hosiery,    and     other 
products  for  merchandise 

Exemptions: 
In  any  such  establishment,  me- 
chanic,    engineer,     fireman, 
watchman,    teamster,    yard 
employee,  or  member  of  cler- 
ical force 

11 

60 

SOUTH  DAKOTA 

Revised  Codes  1903 

Penal  s  764 
1913  C  240s  4 

[For  provision  pro- 
hibiting employ- 
ment under  14  in 
factory  or  work- 
shop, except  on 
poverty    permit, 
when   hours   are 
specified   in  per- 
mit, see  Table  1, 
A,  and  Tables  2 
and  3,  D] 

A    Under  14 

[See  note  in  col- 
umn I] 

Manufactory 
Workshop 

Other  place  used  for  mechanical 
or  manufacturing  purposes 

no 

1913  C  240  s  1,  4 

[In  case  permit  is 
issued    for    child 
under  14  in  cer- 
tain occupations, 
for  which  see  Ta- 
ble 2,  B.  it  au- 
thorizes  his  em- 
ployment "withi 
in  certain  hours, 
to  be  fixed  there- 
in"] 

B    Boy  under  14 
Girl  of  any  age 

[See  provision  of 
the    same    act 
tabulated  in  C, 
below] 

Any  occupation 

Exemptions: 
Farm  labor 
Domestic  service 
Care  of  live  stock 

(*) 

1913  C  240  S  2,  4,  8 

C     Under  16 

[See  provision  of 
the    same    act 
tabulated  in  B, 
above] 

Any  occupation 

10 

60 

R  C  1903  Penal  s  764 
1913  C  240  s  4 

D    Boy  under  18 
Girl  of  any  age 

Same  as  in  A,  above 

MO 

1  This  provision  prohibits  "permit ting"  more  hours  of  labor 
*  "Standard  day's  work  shall  not  exceed  10  hours1' 
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OF  LABOR— Continued 


on  pp.  467-476  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

right  work 
prohibited 

vm 

Exceptions 
IX 

Time  lost  (not  to  ex- 
ceed 60  hours  per  an- 
num)  on  account  of 
accident  or  other  un- 
avoidable cause  may 
be  made  up 

1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— 125  or  Imprisonment 
Maximum— $100  or  imprisonment  for 

30  days 
(Above  penalty  is  incurred  for  enter- 
ing into  or  enforcing  contracts  for 
longer  hours) 

D 

1.  ["Every  factory,  workshop, 
mine,  mercantile  establishment  or 
other  place  in  or  in  connection  with 
which  children  are  engaged  at  labor 
of  any  kind,  shall  at  all  times  be 
subject  to  visitation  by  the  county 
superintendent  of  schools"] 

2.  Any  offense 
Minimum— 410 
Maximum— 1100 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "permit"  more 
hours  of  labor) 

A 

• 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

30  days,  or  both 
(Above  psnalty  is  incurred  by  em- 
ployer who  shall  "compel"  more 
hours  of  labor) 

B 

[A  proviso  to  the  sec- 
tion here  tabulated 
permits    employ- 
ment until  10  p.  m. 
on   Saturdays   and 
for  10  days  be'ore 
Christmas,  but  it  is 
not  cl  mr  whether  or 
not  this  proviso  p3r- 
mits  overtime  work] 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $10  or  imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

C 



1.  Same  as  in  A,  above 

2.  Any  offense 

Minimum— 410                                     , 

Maximum— $100 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "compel"  more 
hours  of  labor) 

D 

•  This  provision  prohibits  only  "compelling"  more  hours  of  labor 
72485°— 15 20 
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Table  4.— HOTJR8 
(Tn  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

II 

Occupations  or  establishments 
ExtfnpUofU 

in 

'Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

TENNESSEE 

1913  First  Extra  Ses- 
sion C  12  s  1-2  (as 
amended  by  1915 
C  144),  3, 7 

1915  C  178  8  1 

[For  earlier  law  pro- 
viding 60  hours  in 
"manufacturing 
establishments." 
see  provisions  In 
C,  below] 

A    Boy  under  16 
(14  to  16] 
Girl  of  any  age 
[Over  14] 

Factory 

Workshop 

("  The  term '  workshops  and  fac- 
tories1   *   *   *  shall  include 
the  following:  Manufacturing, 
mills,  mechanical,  electrical, 
mercantile,  art  and  launder- 
ing establishments,  printing, 
telegraph  and  telephone  of- 
fices, department  stores,  or 
any  kind  of  an  establishment 
wherein  labor  is  employed  or 
machinery  is  used"; 

Exemption*: 
Domestic  service 
Agricultural  pursuits 
Fruit  and  vegetable  canning 
factories 

<•> 

67 

1909  C 124  s  1 

1911    C   57  s  1  (as 
amended  by  1913 
First    Extra  Ses- 
sion C  47),  6 

1913  C  11  s  2,  3  (as 
amended  by  1915 
C   170),   4.  5   (as 
amended  by  1915 
C  170). 6, 7,9 

1915  C  172  s  1 

B     Under  16 
(14  to  16] 

Mill 

Factory 

Workshop 

Laundry 

Telegraph  office 

Telephone  office 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 

Exemption*: 
Fruit  and  vegetable    canning 
factories 

1907  C  308  s  3,  4 

1909  C  124  s  1 

1913  C  11  s  2,  3  (as 
amended  by  1915 
C    170),  4.   5   (as 
amended  by  1915 
C  170),  6,  7,  9 

C     Boy  under  16 
Girl  of  any  age 

Mi 

Einufacturing     establishment 
But  in  so  far  as  such  estab- 
ishment  is  covered  by  the 
term    "factory"    or    "work- 
shop."  the    later   provisions 
tabulated  in  A,  above,  apply] 

60 

1909  C  124  s  1 

1911  C  57  s  4,  6 

1913  C  11  s  2,  3  (as 
amended  by  1915 
C    170),   4.  5   ?as 
amended  by  1915 
C  170),  6, 7,  9 

D    Under  18 

Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages       \ 

I 

i 

i 

i 
i 

i 

1  Less  than  10}  hours 
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OF  LABOR— Continued 

on  pp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

VH 

Night  work 
prohibited 

vm 

Exceptions 
IX 

i 

10}  hours  per  day  per- 
mitted onlv  for  the 
purpose  ol  provid- 
ing 1  short  day  in 
the  week 

1.  Duty 

State  department  of  workshop  and 
factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— 1100 

A 

6  p.m.  to  6  a.m. 

1.  Duty 

Chief  State  inspector  of  "workshops 
and  factories0: 

Shall  enforce  all  laws  relating  to 
"workshops  and  factories"    (Term 
includes  manufacturing,  mechanical, 
and  mercantile  establishments,  tele- 
graph and  telephone  offices,  or  any 
kind  of  an  establishment  wherein 
labor  is  employed   or  machinery 
used); 

Has  full  power  to  enforce  all  labor 
laws  except  those  relating  to  mining 

2.  Any  offense 
Minimum— 425 
Maximum— $250 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

C 

10  p.m.  to  5  a.m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

D 
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Tabus  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 

|fftXJmnTTt 

References 

Age 

Occupations  or  establishments 

hours 

Days  per 
week  per- 

Exemption* 

Per 

Per 

mitted 

day 

week 

I 

n 

HI 

IV 

V 

VI 

TEXAS 

A    Girl  of  any  age 

Mechanical  establishment 
Mercantile  establishment 

9 

54 

Revised     Criminal 

Mill 

Statutes  1911  art 

Factory 
Workshop 

1589,1590 

1915  C  66  si,  la,  lb,  3 

Mine 

Laundry 

Hotel 

Restaurant 

Rooming  house 

Theater 

Moving  picture  show 

Barber  shop 

Telegraph  office 

Telephone  office 

Office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Employment  by  state  institu- 
tion 

Any  other  establishment,  insti- 

tution, or  enterprise  where  fe- 

males are  employed 

Exemption*: 

Stenographer 

Pharmacist 

Telegraph  or  telephone  company 
in  any  rural  district  or  in  any 

city  or  town  of  less  than  3,000 

Mercantile  establishment  in  any 

rural  district  or  in  any  city  or 
town  or  village  of  less  than 

3,000 

B    Girl  of  any  age 

Laundry 

»11 

54 

C    Girl  of  any  age 

Factory  engaged  in  the  manu- 
facture of  cotton,  woolen,  or 

UO 

CO 

worsted  goods  or  articles  of 
merchandise     manufactured 

out  of  cotton  goods 

,i  = 

=. 

»  Double  the  regular  pay  must  be  paid  for  all  employment  for  more  than  9  hours  in  any  one  day 
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OF  LABOR— Continued. 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

■ 

In  cue   of  extraordi- 
nary emergency 
such  as  great  publ.c 
calamity  or  where 
neoessarv  to  protect 
human  fife  or  prop- 
erty, more  hours  al- 
lowed, with  consent 
of  employee,  pro- 
vided double  pay  is 
given  for  overtime 

1.  Duty 
State  commissioner  of  labor  statistics: 

A 

Must  enforce  if  he  "shall  learn  of 
any  violation  "  of  labor  laws,  and  has 
powers  of  inspection  "where  5  or 
more  persons  are  employed" 

2.  Any  offense 
Minimum— $£0 
Maximum— S.  00 

(Each  day's  violation  a  separate  of- 
fense) 

1.  Same  as  in  A,  above                        1  B 

2.  Same  as  in  A ,  above 

i 

1.  S.ime  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Table  4.— H0TJB8 

pn  reading  this  analysis  th*  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  establishments 
Exemptions 

m 

Maximum 
hoars 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

UTAH 

[For  street  trades, 
see  Table  6] 

1911  C  113  9  4  (as 
amended  by  1913 
C  76) 

1911  C 144  3  8,14 

A    Boy  under  14 
Girl  under  16 

Any  gainful  occupation 

Exemptions: 
Domestic  service 
Fruit  or  vegetable  packing 
"Work  on  a  farm' A 

64 

1911  C  113  s  4  (as 
amended  by  1913 
C  76) 

1911  C  144  s  7, 14 

B    Under  21 

In  any  city  of  the  first  or 
second  class: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

1911  C  113  s  4  (as 
amended  by  1913 
C  76) 

1911 C  133  s  1, 2 

C    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Telegraoh  establishment 

Telephone  establishment 

Hospital 

Office 

Employment  by  express  com- 
pany 

Employment    by    transporta- 
tion company 

Exemptions: 
[8ee  column  IX  for  exception 
"where  materials  are  liable 
to  spoil "  which  would  ap- 
pear to  exempt  canneries] 

9 

54 

Compiled  Laws  1907 

s 1337,  4065 
1911  C  113  s  4  (as 

amended  by  1913 

C76) 

D    Workingmen 

Underground  mine 
Underground  workings 
Smelter  or  any  other  Institution 

for  the  reduction  or  refining 

of  ores  or  metals 

8 

C  L  1907  s  4065 
1911  C  113  s  4  (as 

amended  by  1913 

C76) 
1915  C  23  s  1-4 

£   Any  employee 

In  any  city  of  10,000  popu- 
lation or  over: 
Wholesale  or  retail  mercantile 
or  commercial  house 

Exemptions: 

Mercantile  or  commercial  house 
dealing  exclusively  or  chiefly 
in  foodstuffs,  meats,  and  other 
provisions  of  a  perishable  na- 
ture 

Drug  store 

HT     1            ■',-..* 

Establishments  shall  close  at  6  p.  m. 
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OF  LABOR— Continued 


on  pp.  487-475  should  be  borne  la  mind  J 


Time  of  work—Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  lor  employer,  etc. 

X 

* 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

VIII 

Exceptions 
IX 

1.  Dutv 

State  commissioner  of  immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  \  ioiations 
of  law  regarding  the  conditions  sur- 
rounding the  employment  of  chil- 
dren, minors  and  women  and  the 
laws  established  for  the  protection  of 
all  employees  in  factories,  mines, 
mills,  and  other  institutions  where 
labor  is  employed" 

2.  Any  offense 
Minimum— $25  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

A 

9  p.  m.  to5a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

■ 

In  case  of  emergency 
in  hospitals  or  else- 
where 

Where  life  or  property- 
is  in  imminent  dan- 
ger 

"  Where  materials  are 
liable  to  spoil  by 
the  enforcement  of 
these  provisions" 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $25 
Maximum— $100 

C 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Same  as  in  A,  above 

[C  L 1907  s  1507-1524  provide  for  an  in- 
spector of  mines,  but  his  duties  ap- 
parently relate  only  to  health  and 
safety] 

2.  Any  offense 

Maximum  (for  individual)— $300  or 
imprisonment    for   6    months,    or 
both 

Maximum  (for  corporation)— $1,000 

D 

1 

(') 

Provisions  do  not  ap- 
ply to  the  6  business 
days    immediately 
preceding  Christ- 
mas day 

1.  Same  as  in  A,  above 

2.  Same  as  in  D,  above 

E 
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Table  4.— HOURS 


[In  reading  tbi3  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemptions 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

VERMONT 

Public  Statutes  1906 
C  50  s   1044   (as 
amended  by  1912 
No  75  8  10),  1045 
(as  amended  by 
1912  No  75  s  11). 
1048  (as  amended 
by  1910  No  70s  8), 
1049 

1912  No  188  s  2  (as 
amended  by  1915 
No  Is  216),  3 

A    Under  16 

Work*  connected  with: 
Manufacturing 
Railroading 
Mining 
Quarrying 

Employment  in: 
Hotel 

Bowling  alley 
Delivery  of  messages 

9 

50 

1912  No  &5s  1.2.  4 
1912  No  188  s  2,  3 

[The  provisions  tab- 
ulated in  B  apply 
only    to    persons 
over  16  in  so  far  as 
the     occupations 
listed  in  B-III  are 
coven*  1  bv  those 
in  A-III,  above] 

B     Boy  under  18 
Girl  of  any  age 

TSee  note  in  col- 
umn I] 

Manufacturing  establishment 
Mechanical  establishment 

11 

58 

VIRGINIA 

Code  1904  s  1790c(7) 
(as  added  by  1914 
C  321) 

C  1904  s  3A57bb 

A     12  to  14 

Manufacturing  operation 
Mechanical  operation 
Mining  operation   [But  see  Ta- 
ble 1,  B  and  D] 

- 

C  1904  s  1790c(7)  (as 

added  by  1914  C 

321) 
C  1904  s  3657b  (as 

amended  bv  1914 

C  158  s  1) 
1914  C  158  8  3 

B    Boy  under  14 
Girl  of  any  age 

"Work  as  an  operative" 
in  following  establishments: 
Manufacturing  establishment 
Mercantile  establishment 
Factory 
Workshop 
Laundry 

ExemiUlons: 

Mercantile  establishment  in  any 
town  of  less  than  2,000 

Country  store 

Canning  factory  and  flsh-pack- 
ing  establishment  located  in  a 
country  section 

Ferrale  whose  full  time  is  em- 
ploye 1  as  bookkeeper,  stenog- 
rapher, cashier,  or  office  assist- 
ant 

10 

< 
• 
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OP  LABOR— Continued 

notes  on  pp.  487-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

• 

8p.m.  to  7  a.m. 

1.  Duty 
Town  or  union  superintendent   [of 

schools] 
State  factory  inspector: 

lias  powers  of  inspection  and  shall 
enforce  whenever  he  "finds  a  viola- 
tion of  the  law  relating  to  the  em- 
ployment of  children,  minors  and 
women" 

1.  Power  only 
Truant  officers 

"All  informing  officers": 
May  mako  complaint 

[For  powers  of  town  selectmen  as  to 
child  "compelled  to  labor"  in  man- 
ufacturing establishments  "at  un- 
reasonable hours, "  see  P  S  1906  C 
151 s  3247] 

2.  First  offense 
Minimum— $5 
Maximum— 1200 

2.  Second  offense 
Minimum— 55  or  imprisonment 
Maximum— 5200  or  imprisonment  for 
6  months 

A 

Exception    to    hours 
per  day  but  not  per 
week: 

Overtimo  allowed 
to  make  up  time  lost 
on  previous  day  of 
same  week  in  conse- 
quence of  stopping 
of   machinery    (for 
not  If  ss  than  30  con- 
secutive    minutes) 
upon  which  woman 
or   child    was   em- 
ployed or  dependent 
for  employment 

1.  Duty 

State  factory  inspector: 

lias  duties  and  powers  as  specified 
in  A,  above 

2.  Any  offense 
Minimum— $50 
Maximum— 1100 

B 

G  p.  m.  to  7  a.  m. 

1.  Same  as  in  B,  below 

2.  Any  offense 
Minimum— 525 
Maximum— $100 

A 

1.  Duty 

State  commissioner  of  labor  (chief  fac- 
tory inspector): 

"Shall  secure  tho  enforcement  of 
all  laws   *    *    *    relating   to   the 
inspection  of  factories,  mercantile 
establishments,   mills,   workshops, 
and  commercial  institutions" 

2.  Any  offense 
Minimum— 55 
Maximum— 520 

(Abovo  penalty  is  incurred  for  engag- 
ing or  contracting  for  more  hours  of 
labor) 

B 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

Btate 
References 

4 

Age 
II 

Occupations  or  establishments 
Exemption* 

HI 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

VIRGINIA— Con- 
tinued 

C 1904  s  1790c  (7)  (as 
added  by  1914  C 
321) 

1908  C  301  s  1-2  (as 
amended  bv  1914 
C     339),     4     (as 
amended  by  1914 
C    339),     6      (as 
amendea  by  1914 
C339) 

(Nothing  in  this  act, 
which  include?  the 
provisions  tabu- 
lated in  C,  D,  and 
E,  shall  prevent  a 
parent  from  work- 
ing his  child  in  any 
factory ,  workshop, 
mercantile  estab- 
lishment,  laun- 
dry, or  other  place 
owne  J  or  operated 
by  said  parent] 

[Circuit  or  corpora- 
tion court,  on  peti- 
tion    of    parent, 
etc.,  or  person  in- 
terested in  child, 
may,    "  for    good 
cause  *hown  en- 
tered of  record." 
release  any  child 
12  to  14  or  his  par- 
ent, etc.,  from  the 
operation  of  this 
actr-1908  C  301  s 
1-6  (as  amended 
by  1914  C  339)1 

C    Under  14 

[See  notes  in  col- 
umn I] 

Distribution,   transmission,   or 
sale  of  merchandise   [See  pro- 
visions in  D,  below] 

Exemptions: 
[See  notes  in  eolumn  I] 

• 

< 

• 

D    Under  16 

[See  notes  in  col- 
umn I] 

Mercantile  establishment 

Factory 

Workshop 

Mine 

Laundry 

Bakery 

Brickyard 

Lumberyard 

Distribution,   transmission,   or 
sale  of  merchandise   [See  pro- 
visions in  C,  above] 

Exemptions: 
Factory  engaged  exclusively  in 

packing  fruits  and  vegetables, 

between  July  1  and  Nov.  1 
Mercantile  establishment  in  any 

town  of  less  than  2,000,  or  in  a 

country  district 
[See  notes  in  column  I] 

10 

6 

E    Under  18 

[See  notes  in  col- 
umn I] 

In  any  city  of  5,000  popu- 
lation or  over  according  to  lylO 
census: 
Messenger  for  telegraph,   tele- 
phone, or  messenger  company 
In  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

Exemptions: 
[See  notes  in  column  I] 

WASHINGTON 

Pierce's  Code  1912 

title  37  s  17,19 
P  C  1912  1 291s  101 

A    Under  16 

Bakeshop 

P  C  1912  t  251  s  101, 
145, 149 

B    Girl  of  any  age 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Exemptions: 
Employment  in  harvesting, 
packing,  curing,  canning,  or 
drying  perishable  fruits  or  veg- 
etables, or  in  canning  fish  or 
shellfish 

8 
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OF  LABOR— Continued 

notes  on  pp.  467-475  should  be  borne  la  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

'I  V 

Mealtime 
prescribed 

vn 

Might  work 
prohibited 

vm 

Exceptions 
IX 

Alter  7  p.m. 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $25 
Maximum— 4100 

(Above  penalty  is  incurred  for  employ- 
ment contrary  to  law  in  "factory, 
workshop,  mercantile  establishment 
or  laundry") 

C 

0p.m.  to  7a,  m. 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

10  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

E 

8p.rn.to5a.zn. 

1.  Duty 

State  commissioner  of  labor  and  his 
assistants 

2.  First  offense 
Minimum — 125  or  imprisonment 
Maximum— 450  or  imprisonment  lor 

10  days 

2.  Subsequent  offense 
Minimum— 150  and  imprisonment  for 

10  days 
Maximum— 1100  and  imprisonment 

for  30  days 

A 

1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— 410 
Maximum— f  100 

B 
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Table  4.— HOURS 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

t 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

WASHINGTON— 

Continued 

P  C  1912 1 291  s  101 
P  C  1912 1 345  S  177, 
181, 182 

C    Any  employee 

Underground  work  in  coal  mine 

Exemptions: 
Engineer,  rope  rider,  motorman, 
eager,  or  others  necessarily  em- 
ployed in  transporting  men  in 
an  i  out  of  mine,  who  are  per- 
mitted to  work  10  hours 

8 

1913  C  174  S  1-20 
191fi  C  68  S 1 

D    [Power  of  com- 
mission ex- 
tends  over 
women  and 
minors] 

[The  industrial  welfare  commis- 
sion may  establish  such  stand- 
ard conditions  of  labor  for 
women  and  minors  as  shall  be 
held  to  be  reasonable  and  not 
detrimental  to  health  and  mor- 
als] » 

WEST  VIRGINIA 

[No  provisions] 

WISCONSIN 

[For  street  trades, 
see  Table  6] 

Statutes  C  27  s  439ca 

St  C   83   s   1728a.?, 

1728a-4.1,1728a-4.2, 

1728r.l,  1728d.l 

St  C  110a  s  2394-52, 

2394-70 

A    Under  16 

Any  gainful  occupation 

Exemption*: 
Domestic  service 
Farm  labor 

8 

48 

6 

St  C  73a  3  1636-106, 
1636-108, 1636-109 

B     Under  18 

Manufacture  of  cigars  in  cigar 
shop  or  cigar  factory 

8 

48 

St  C  27  s  439ca 

St  C   83  s  1728a.2, 

1728a-4.1, 1728a-4.2, 

1728d.l 
St  C  110a  8  2394-52, 

2394-70 

C    Under  21 

In  any  city  of  the  first, 
second,  or  third  class: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  messages  or  goods 

St  C   83   8    1728-1, 

1728-2, 1728-4 
St  C  110a  8  2394-52 

D    Girl  of  any  age 

[Over  16— See  pro- 
visions   in    A, 
above] 

Any  occupation 

(Provision  subject  to  change  by 
industrial  commission.    Said 
commission  may  forbid  em- 

no 

»8 

•55 
MS 

ployment  of  females  at  such 
times  or  for  such  hours  as  are 
"dangerous  or  prejudicial  to 
their  life,  health,   safety  or 
welfare") 

1  The  commission  has  prohibited  the  employment  of  minors  under  18  in  any  mercantile,  factory,  laun- 
dry, or  dye-works  establishment  after  7.30  p.  m.  It  has  also  prohibited  night  work  between  9  p.  m.  and  6 
a.  m.  in  any  telephone,  telegraph, or  mercantile  establishment,  or  any  messenger  or  parcel-delivery  service. 
and  has  ruled  that  1  hour  be  allowed  for  a  luncheon  period  to  any  female  employed  in  any  establishment 
used  in  connection  with  the  operation  of  any  telegraph  or  telephone  line 
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OF  LABOR— Continued 

notes  on  pp.  467-475  should  be  boms  In  mind] . 


Tims  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 

• 

IX 

Overtime  permitted  if 
necessitated  by 
weekly    change   of 
shift,  orby  accident, 
or  for  unavoidable 
repairs,  or  for  pro- 
tection of  property 
or  human  life 

1.  Duty 
State  inspector  of  ooal  mines 
RtAtA  <y>TmTti$«inP9r  of  lft-hor  and  h*s 

C 

assistants 

2.  Same  as  in  B,  above 

|8ee  column  III] 

D 

30  minutes 

6  p.m.  to  7  a.m. 

Employment  for  8} 
hours  permitted  on 
other  oars  if  work- 
day ends  on  Satur- 
day at  12  noon 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Must  inspect  establishments  and 
report  cases  of  illegal  employment 
of  minors  to  school  authorities  and 
to  State  industrial  commission; 
May  make  complaint 

1.  Power  only 
Police  officers  and  citizens: 

May  make  complaint 

2.  Each  offense 
Minimum— Forfeiture  of  $10  to  State 
Maximum— Forfeiture  of  $100  to  State 
[A  civil  suit  may  be  brought  for  vio- 
lation] 

A 

i 

1.  Duty 

State  industrial  commission 

2.  First  offense 
Minimum— $10 
Maximum— $25 

2.  Subsequent  offense 
Minimum— $25 
Maximum— $50 

B 

8  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

lhour 

1.  Same  as  in  B,  above 

2.  Each  offense 
Minimum— $10 
Maximum— $100 

(Each  day's  violation  and  each  week's 
violation  a  separate  offense) 

D 

9  For  daywork,  denned  as  between  6  a.  m.  and  8  p.  m.,  but  employment  after  8  p.  m.  allowed  1  night 

ar  week 

*  For  night  work,  defined  as  between  8  p.  m.  and  8  a.m. 
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Table  4.— HOTTB8 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  establishments 
Exemption* 

m 

hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

WYOMING 

1915C77s4,6 

A    14 

Any  gainful  occupation 

Exemption*: 
Farm  work 
Domestic  service 

9 

56 

1915  C  45  s  1-3 

B    Qui  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Printing  establishment 

Baking  establishment 

Laundering  establishment 

Canning  establishment 

Hotel 

Telephone  exchange 

Restaurant 

Theater 

Place  of  public  amusement 

Exempliont: 
Telephone  office  or  exchange 

employing  3  females  or  less 
Hotel  or  restaurant  operated  by 

railroad  company 

UO 

56 

Constitution  art  19 

8l 

Compiled    Statutes 

1910  a  3499-3501 
C  S  1910  s  3518,  3538 

C    Any  employee 

Underground  mine 

Underground  workings 

Smelter,  stamp  mill,  sampling 
works,  concentrator,  or  any 
other  institution  for  the  reduc- 
tion of  ores,  and  refining  of  ores 
or  metals 

8 

C  S  1910  s  3502-3504 

D    Any  employee 

Miner  or  laborer  in  coal  mine 

*8 

i  Only  2  days  of  10  hours  each  permitted  per  week 

'The  word  "  day  "  when  used  in  contracts  shall  be  construed  to  be  8  hours 
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OP  LABOR— Continued 


on  pp.  467-475  should  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Mealtime 
prescribed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $25  or  imprisonment  for  30 

days,  or  both 
Maximum— $100  or  imprisonment  for 
90  days,  or  both 

A 

Not  less  than  30 
minutes   nor 
more  than  2 
hoars  after  6 
boors' work 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

(Each  violation  a  separate  offense) 

B 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Duty 

State  inspectors  of  coal  mines: 
Must  inspect  coal  mines; 
May  enforce  coal-mining  laws 
[C  8  1910  s  3483-3491?  provide  for  an  in- 
spector of  metalliferous  mines,  but 
his  duties  apparently  relate  only  to 
safety] 

2.  Each  offense 
Minimum— $100  or  imprisonment  for 

1  month,  or  both 
Maximum— $500  or  imprisonment  for 
6  months,  or  both 

C 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $50  or  imprisonment,  or 

both 
Maximum— $300  or  imprisonment  for 
3  months,  or  both 

D 
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Tabus  5.— COMFUL 
fin  reading  this  analysis,  the  expl 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  es- 
tablishments 

Exemption* 

m 

Local 
11 

ALABAMA 

1015  No  22086 
1915  No  470  s  1-9, 18 

[For  exemption  from 
attendance   in   case 
parent  is  not  able  to 
provide  necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided  by 
any  means  whatso- 
ever, see  1915  No  470 

84) 

(The  act  tabulated  in  A 
will  be  in  effect  Oct.  1, 
1917] 

A    "Between  the  ages  of  8  and  15  years, 
inclusive" 

Exemption*: 

(1)  Upon  completion  of  7  grades 

(2)  If  living  2}  miles  from  public 
school  by  the  nearest  traveled  route, 
unless  public  transportation  within 
reasonable  walking  distance  is  pro- 
vided 

(3)  Upon    temporary    excuse    by 
teacher,  with  approval  of  attendance 
officer,  in  extreme  cases  of  emergency 
or  domestic  necessity 

(4)  If  physical  or  mental  condition 
renders  attendance  impracticable  or 
inexpedient,   upon  certificate  from 
practicing  physician 

(5)  If  child 'a  services  are  necessary 
for  the  support  of  himself  or  his  par- 
ents, on  account  of  extreme  poverty, 
as  attested  by  affidavit  of  parents  and 
such  other  witnesses  as  the  attendance 
officer  may  require 

* 

1915  p  193  s  8, 14, 17 

B    Under  16 

Manufacturing  es- 
tablishment 
Mill 
Factory 

ALASKA 

1913  C44s  1-2  (as  rati- 
fied by  1915  C  41) 

A    8  to  in  (if  white  or  of  mixed  blood  and 
living  a  civilized  life) 

Exemption*: 

(1)  Upon  completion  of  course  of 
study  eoual  to  that  covered  by  the 
public  schools 

(2)  If  not  living  in   incorporated 
town  where  school  child  is  entitled  to 
attend  is  maintained,  or,  if  living  out- 
side such  town,  not  living  within  2 
miles  of  such  town 

(3)  If  physical  or  mental  condition 
renders  attendance  inexpedient  or  im- 
practicable 

(4)  "For  other  cause,  "upon  written 
excuse  signed  by  majority  of  school 
board 

1913  C  44  s  2-4  (as  rati- 
fied by  1915  C  41) 

B    8  to  16  (if  Eskimo,  Aleut,  Indian,  or 
other  native  child,  or  of  mixed  blood 
and  not  living  a  civilized  life) 

Exemptions: 

(1)  If  not  living  within  1  mile  of 
United  States  public  school  for  Alaska 
natives 

(2)  If  physical  or  mental  condition 
renders  attendance  inexpedient  or  im- 
practicable 

(3)  "For  other  cause,"  upon  written 
excuse  signed  by  school  principal  or 
district  superintendent  of  schools 
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SCHOOL.  ATTENDANCE 

notes  on  pp.  457-475  rhould  be  borne  in  mind] 


Required  attendance 

* 

Enforcement 

1.  Enforcing    authorities—  D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.: 

(b)  For  employer,  etc. 

vni 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

80  days,  but  the 
city,  town,  or 
county  board  of 
education  may  re- 
duce period  to  not 
less  than  60  days 
for  any  individ- 
ual school 

9 

1.  Duty 
Attendance  officers 

2(a).  Any  offense 
Minimum— $5  or  imprisonment 
Maximum— $50  or  imprisonment  for 
30  days 

A 

*    (6    consecutive) 
weeks  each  year 

• 

1.  Duty 
State  factory  inspector 

2(b).  First  offense 
Minimum— $10 
Maximum— 1100 

1(b).  Subsequent  offense 
Minimum— $100 
Maximum— $600 

B 

Entire  session 

1.  Duty 
United  States  commissioner: 

On  complaint  of  school  board 
Principal  of  school  nearest  the  place 
where  offender  resides: 

Must  report  violations  to  school 
board 

1.  Power  only 
School  board: 

May  submit  to  United  States 
commissioner  violations  reported 
by  school  principals 

2(a).  Any  offense 
Minimum— $5 
Maximum— $20 

A 

Same  as  in  A ,  above 

1.  Duty 
Truant  officers  for  native  school 

districts 
United  States  commissioner: 

On    complaint    of   authorized 
person 
District    superintendent    or    any 
teacher  of  United  States  public 
schools  for  Alaska  natives: 

Must  make  complaint  in  case  of 
violation  to  United  States  com- 
missioner 

1.  Power  only 

Any  person  directly  interested  in 
education  of  Alaska  natives: 

May  make  complaint  to  United 
States  commissioner 

2.  Same  as  in  A,  above 

B 

72485°— 15 21 
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Table  5.— COMPUL 
[In  reading  this  analysis,  the  expl 


Application  of  aot 

State 
References 

I 

Age 
Exemptions 

II 

Occupations  or  es- 
tablishments 

Exemptions 

III 

Local 

rv 

ARIZONA 

Revised  Statutes  1913 
Civil  Code  title  11  C 
14  s  2803-2804 

A    8  to  14 

Exemptions: 
By  district  board  of  trustees  if  satisfied 
that  any  one  of  the  following  reasons 
exists: 

(1)  Completion  of  the  grammar- 
school  course  prescribed  by  State 
board  of  education; 

(2)  Physical  or  mental  condition 
(as  declared  by  competent  physician 
approved  by  board)  such  as  to  ren- 
der attendance  inexpedient  or  im- 
practicable 

By  board,  consisting  of  president  of 
school  board,  superintendent,  prin- 
cipal, or  teacher,  and  a  probation 
officer  appointed  by  superior  judge, 
for  "reasons  satisfactory"  to  said 
board 

B    14  to  K> 

Exemptions: 
Same  as  in  A,  above  fit  may  be  that 
child  having  "employment  certifi- 
cate" would  also  be  exempted — See 
Table  2,  A-VI,  for  educational  re- 
quirements for  obtaining  same] 

ARKANSAS 

1909  A  234  S  1-3, 5, 9 

[1909  A  234  was  limited 
to  31  out  of  the  75 
counties  in  the  State. 
Of  these  31  counties,  5 
are  covered  bv  a  later 
and  different  law  (see 
C,    below)    leaving 
only  26  to  which  this 
act  apparently   ap- 
plies] 

1911 A  231  si,  2, 3, 5, 7 

[1911 A  231  was  limited 
to  34  out  of  the  75 
counties  in  the  State. 
Of  these  34  counties, 
22  are  included  in  the 
26  apparently  subject 
to  the  same  provi- 
sions under  1909  A  234 
referred  to  above] 

A    8  to  16 

Exemptions: 
Child  may  be  excused  temporarily  if 
it  be  shown  to  district  school  board  or 
court  of  competent  jurisdiction  that 
one  of  the  fallowing  reasons  exists: 

(1)  Child  has  completed  7  grades; 

(2)  Labor  of  child  is  absolutely 
necessary    for   support  of   family 
[But  it  would  appear  that  thi3  ex- 
emption is  nullified  by  the  provi- 
sions of  1914  A  1,  requiring  employ- 
ment certificates  for  children  under 
16  in  any  employment,  and  fixing  a 
minimum  age  of  14  for  employment 
in  any  occupation  with  certain  ex- 
emptions   during   vacation    onlv. 
The  same  act  would  apparently  sub- 
stitute by  implication  an  exemption 
of  children  14  to  16  who  have  employ- 
ment certificates]; 

(3)  Parent  or  guardian  can  not  pro- 
vide proper  clothing; 

(4)  There  is  no  public  school  with- 
in 24  miles; 

(5)  Child  is  mentally  or  physically 
incapacitated  to  attend  school 

These 
sionsi 
to    a 
nowt 
38  out 
75  co 
in  the 
since 
the    : 
whicli 
A  2» 
limite 
specif 
incluc 
a  late 
vision 
C,  be 
and  1 
231   a 
to  on 
count: 
alread 
pare 
subjec 
the   s 
prov 
under 
A  234 

B    16  to  20 

Exemptions: 
If  regularly  and  lawfully  engaged  in 

useful  employment  or  service 
Other  exemptions  same  as  in  A,  above, 

with  the  omission  of  subdivision  (2), 

which  is  not  applicable 

Same  as 
above 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  467-476  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  uty; 

Power  only 

2.  Penalties— {a )  For  parent,  etc.; 

(b)  For  employer,  etc. 

vra 

Bay  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

* 

Entire  session 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
[For  duties  of  inspection,  see 
Table  2.  A-IX] 
Deputy  sbcriil 
Constable 
City  marshal 

2(a\  Any  offense 
Minimum— 15 
Maximum-  $25 

A 

8ame  as  in  A,  above 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1 

One-half  entire  ses- 
sion 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement ; 
May    inspect    establishments 
where  children  are  employed 

2(a).  Any  offense 
Minimum— $10 
Maximum— $25 

A 

ta&e  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  [No  specific  provision] 

B 

824 
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Tablb  5.— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


*                            ■               — 

Application  of  act 

State 
References 

I 

Age 
Exemptions 

II 

Occupations  or  es- 
tablishments 

Exemptions 

III 

Localities 
IV 

ARKANSAS— Con- 
tinued 

1909  A  347  8  1-3, 5, 9, 10 

C    8  to  14 

Exemptions: 
Child  may  be  excused  temporarily  if 
it  be  shown  to  district  school  board 
or  court  of  competent  jurisdiction 
that  one  of  the  following  reasons 
exists* 

(1)  Child  has  completed  8  grades; 

(2)  Labor  of  child  is  absolutely 
necessary  for   support   of   family 
[But  it  would  appear  that  this  ex- 
emption is  nullified  by  the  provi- 
sions of  1914  A  1,  fixing  a  minimum 
age  of  14  for  employment  in  any  oc- 
cupation]; 

(3)  Parent  or  guardian  can  not 
provide  proper  clothing; 

(4)  There  is  no  public  school  with- 
in 21  miles; 

(5)  Child  is  mentally  or  physically 
incapacitated  to  attend  school 

This  act  Is 
limited  to  9 
out  of  the  75 
counties  in 
the  State. 
Of  these  9 
counties,  5 
were  in- 
cludedin 
the  31  to 
which  1909 
A  234  was 
limited,  but 
this  act  is  a 
later  one 

\ 

D    14  to  16 

Exemptions: 
If  regularly  and  lawfully  engaged  in 

useful  employment  or  service 
Other  exemptions  same  as  in  C.'above, 

with  the  omission  of  subdivision  (2), 

which  is  not  applicable 

Same  as  in  C, 
above 

CALIFORNIA 

Deering's  General  Laws 
1909  A  1611  s  17  (as 
added  by  1915  C  625) 
DGL  1909  A1611as  1,2 
D  0  L  1909  A  3574  s  1 
(as  amended  by  1911 
C  482),  2.  3,  4  (as 
amended  by  1915  G 
461) 

[An  amendment  to  the 
child  labor  law, 
passed  later  than  the 
compulsory     educa- 
tion law,  makes  it 
impossible  to  obtain 
a  "permit  to  work" 
during  school  hours 
under  14,  thus  rais- 
ing the  age  for  re- 
quired school  attend- 
ance to  14,  and  to  15 
unless  a  permit  to 
work  has  been  se- 
cured] 

A    8  to  12    [See  note  in  column  1] 

Exemptions: 
If  it  be  shown  to  local  board  of  educa- 
tion or  district  board  of  school  trus- 
tees that  one  of  the  following  reasons 
exists: 

(1)  Child  has  completed  "regular 
grammar  school  course"; 

(2)  There  is  no  public  school  with- 
in 2  miles; 

(3)  Child's  bodily  or  mental  con- 
dition is  such  as  to  prevent  or  render 
inadvisable  attendance  at  school  or 
application  to  study  (certificate  from 
any  reputable  physician  sufficient 
evidence) 

Under  circumstances  rendering  at- 
tendance impracticable  or  danger- 
ous to  health,  owing  to  unusual 
storm  or  other  sufficient  cause 

B    12  to  15    [See  note  in  column  1] 

Exemptions: 

If  it  be  shown  to  local  board  of  educa- 
tion or  district  school  board  that 
child  has  "permit  to  work"    [See 
note  in  column  I] 

Other  exemptions  same  as  in  A ,  above 
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SCHOOL  ATTENDANCE— Continued 


on  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vra 

Day  school 

V 

Evening  school 
VI 

Continuation 
school 

vn 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— €5 

Maximum— $25  [as  prescribed   by 
1909  A  347  s  5|;  $25  or  imprison- 
ment for  30  days,  or  both  [as  pre- 
scribed by  1909  A  347  s  10] 

C 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

Entire  session 

• 

1.  Duty 
Local  board  of  education  or  district 
board  of  school  trustees: 
On  complaint 
Commissioner  of  State  bureau  of 
labor  statistics: 

Shall  deliver  child  8  to  15  ille- 
gally employed  to  school  authori- 
ties 
Attendance  officers: 

Must  enforce  on  complaint,  and 
have  such  other  duties  as  are  pre- 
scribed by  local  beard  of  education; 
May  inspect  any  place  of  em- 
ployment to  investigate  violations 
1.  Power  only 
Probation  officers: 

May  inspect  any  place  of  em- 
ployment to  investigate  violations 

2(a).  First  offense 
Maximum— $10  or  imprisonment  for 
5  days 

2(a).  Subsequent  offense 
Minimum— 110  or  imprisonment  for 

5  days,  or  both 
Maximum— S50  or  imprisonment  for 
25  days,  or  both 

A 

Same  as  In  A,  above 

i 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5,— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  es- 
tablishments 

Bxemptknu 

III 

Localities 
IV 

CALIFORNIA  — 

Continued 

D  G  L  1909  A  1611  (as 

amended  by  1915  C 

625)  s  10, 11, 13 
D  G  L  1909  A  1611  s 

16-17  (as  added  by 

1915  C  625) 

[Section  11  requires  also 
"any    other    minor 
under  16  who  would 
b  v  law  be  required  to 
attend    school"    to 
attend  school  if  unem- 
ployed .    It  is  n  jt  evi- 
dent that  there  are 
anv  minors  to  whom 
this  provision  could 
apply] 

G    15  to  16  (if  child  has  "  age  and  schooling 
certificate"  and  is  unemployed  lor 
nnre  than  2  weeks) 

D    15  to  16  (unlsss  child  has  completed 
"prescribed  grammar-school 
course")    [See  note  in  column  I] 

Any  occupation 
during  school 
hours 

COLORADO 

Mills'  Annotated  Stat- 
utes revised  edition 
1912   s  639,    643-645, 
647,649,650 

[For  earlier  law,  apply- 
ing to  children  14  to 
16  unable  to  read  and 
write  English,  requir- 
ing a  certain  amount 
of  school  attendance, 
apparently  partially 
nullified  by  later  pro- 
visions, see  M  A  8  r  e 
1912  s  641] 

A    8  to  14 

Exemptions: 

During  physical  or  mental  disability, 
on  certificate  from  reputable  physi- 
cian 

[See  also  provisions  in  B,  below] 

All  school  dis- 
tricts of  the 
State  except 
those  in 
which  there 
are  not  suf- 
ficient seat- 
ing accom- 
modations 
in  schools 

B    8  to  14  (if  receiving,  on  recommenda- 
tion of  truant  oilicer,  "such  [poor] 
relief  as  will  enable  child  to  attend 
school") 

Same  as  in  A, 
above 

C     14  to  16 

Exemptions: 
If  child  has  permit  from  district  or 
county  superintendent  for  any  one  of 
the  following  reasons: 

(1)  Completion  of  the  eighth  grade 
or  eligibility  for  high  school; 

(2)  If  help  is  necessary  for  support 
of  child  or  his  parents; 

(3)  If  exemption   is  for  child's 
"best  interests" 

During  physical  or  mental  disability, 
on  certificate  from  reputable  physi- 
cian 

Same  as  in  A, 
above 
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SCHOOL  ATTENDANCE— Continued 
,  on  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  onl  v 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

While  unemployed 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  and  probation  officers: 

May  inspect  places  of  employ- 
ment to  investigate  violations 

2.  [No  specific  provision] 

C 

Regular    attend- 
ance 

1.  Same  as  in  C,  above 

2(b).  Each  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment 

for  W)  days,  or  both 
(The  above  penalty  is  found   in 

D  O  L  19.9  A  1611,  as  amended 

by  1915  C  025,  s  13;  the  following 

penalty  is  given  in  section  16  of 

the  same  law) 

2(b).  Any  offense 
Maximum— 150   or   imprisonment 

for  60  days,  or  both 

D 

Entire  school  year 

1.  Same  cj  in  C,  below 

2.  Same  as  in  C,  below 

A 

3  hours  per  school 
day 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

B 

Same  as  in  A,  above 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  establishments 
where  children  are  employed 

2(a).  First  offense 
Minimum— 15 
Maximum— 120 

2(a).  Second  offense 
Minimum— $5  or  $5  and  imprison- 
ment for  10  days 
Maximum— $20  or  $20  and  imprison- 
ment for  30  days 

C 
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Table  5.— COMPULSORY 
pn  reading  this  analysis,  the  explanatory 


State 
References 


Application  of  act 


Age 
Exemptions 

n 


Occupations  or  es- 
tablishments 

Exemptions 

in 


Localities 
IV 


COLORADO  —  Con- 
tinued 

MASrel912s537,666, 

667.  670.  672,  673 
1915  C 180  8 11 

[For  possible  exemp- 
tion, see  M  A  8  r  e  1912 
s671] 

[For  earlier  law  apply- 
ing to  children  14  to 
16  unable  to  read  and 
write  Ln?lish,  requir- 
ing a  certain  amount 
of  school  attendance, 
apparently  partially 
nullified  by  later  pro- 
vl  ion3,  ree  M  A  8  r  e 
1912  s  641] 


CONNECTICUT 

General  Statutes  re- 
vision 1902  s  2116, 
2117,  2121.  2252  (a; 
amended  by  1913  C 
182),2255(as  amended 
by  1913  C  182),  4707 

1903  C  29  s  (11  (as 
amended  by  1905  C 
36) 

1915  C  210 


[For  provisions  allow- 
ing towns  and  cities 
to  make  by-laws  con- 
cerning habitual  tru- 
ants and  appoint  tru- 
ant officers  for  the  en- 
forcement thereof,  see 
OSr  1902  s  2122, 2123] 


D  14  to  16  (if  child  has  age  and  school  cer- 
tificate stating  that  he  can  not  read 
and  write  simple  sentences) 


E    14  to  16  (if  child  can  not  read  and  write 
simple  sentences) 


A    7  to  14 

Exemptions: 

(1)  If  destitute  of  suitable  clothing 
and  parent  or  guardian  is  unable  to 
provide  such  clothing 

(2)  If  mental  or  physical  condition 
is  such  as  to  render  instruction  inex- 
pedient or  impracticable 


Manufacturing  es- 
tablishment 

Mercantile  estab- 
lishment 

Store 

Office 

Hotel 

Laundry 

Bowling  alley 

Theater 

Concert  hall 

Place  of  amuse- 
ment 

Passenger  or 
freight  elevator 
[See  Table  1,  B] 

Factory 

Workshop 

Messenger  for  any 
of  the  above 

Driver  for  any  of 
the  above 

[See  column  IV] 


[Ag« 
sen 


Any  occupation 
[See  column  IV] 


B     14  to  10 

Exemptions: 

If  lawfully  employed  at  home  or  else- 
where 

Other  exemption;  same  as  in  A, 
above 


C     14  to  16 


( 


M 


Whenever  the  school  visitors,  town 
school  committee,  or  board  of  edu- 
cation of  any  town  or  district  shall 
by  vote  decide,  or  whenever  the 
State  board  of  education  shall  ascer- 
tain" that  child  "has  not  schooling 
sufficient  to  warrant  his  leaving 
school  to  be  employed  and  shall  so 
notify  parent  or  guardian") 


Exemptions: 
Same  as  in  A,  above 


e  and 
iool  cer- 
tificate can 
be  issued  to 
child  who 
can  not  read 
and  write 
simple  sen- 
tences only 
in  city  or 
town  where 
there  is  a 
public  or 
parochial 
evening 
school] 


Town  or  city 
where  pub- 
lic evening 
school  is 
maintained 
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L  ATTENDANCE— Continued 
pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Regular     attend- 
ance    certified 
weekly     by 
teacher  and 
principal  of 
evening  school 

1.  Duty 
Deputy  State  labor  commissioner 

(factory  inspector) 
School  board  or  local  school  au- 
thorities: 

Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  most  regulated  employ- 
ments [For  list,  see  M  A  8  r  e  1912 
S067J 
State  industrial  commission: 

Shall  "  inquire  into  and  super- 
vise the  enforcement    *    *    *    of 
the  law  8  relating  to  child  labor" 

2(b).  First  offense 
Minimum— $5 
Maximum— $100 

2(b).  Second  offense 
Minimum— $100  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment 
for  90  days,  or  both 

D 

Regular     attend- 
ance 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

Entire  session 

i 

1.  Duty 
School  visitors  or  town  school  com- 
mittee: 

"Shall    *    *    *    examine   into 
the  situation  of  the  children  em- 
ployed in  all  manufacturing  es- 
Iishments"  and  "report  all  viola- 
tions" of  this  act 
Agents  of  State  board  of  education: 

If  so  directed  by  said  board 
Truant  officers 

2(a).  Any  offense 
Maximum— $5 

A 

Same  as  in  A,  above 

i 

l 

1.  Same  as  in  A,  abovo 

2.  Same  as  in  A,  above 

B 

I  Until "  leaving  cer- 
!      tificate7'    is 
granted   by   the 
local   or    State 
school  authority 
giving  the  notifi- 
cation 

1.  Duty 
Agents  of  State  board  of  education: 
If  so  directed  by  said  board 

1.  Power  only 
School  visitors 

Town  school  committees 
Local  boards  of  education 
State  board  of  education 

2.  Same  as  in  A,  above 

C 
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Tablb  5.— COMPULSORY 

(In  reading  this  analysis,  the  explanatory 


1 

Application  of  act 

State 
References 

I 

Ago 
Exemption* 

II 

Occupations  or  es- 
tablishments 

Exemptions 

III 

Localities 
IV 

CONNECTICUT— 

Continued 

OSr  1902  8  2147,4707 

[In  so  far  as  the  pro- 
visions tabulated  in 
D  relate  to  occupa- 
tions for  which  an  em- 
ployment certificate 
is  required  (employ- 
ment in  manufactur- 
ing, mechanical,  and 
mercantile  establish- 
ments) they  are  ap- 
parently superseded 
by  1911 C  119  s  2— See 
Tablei  2  and  3,  A] 

D    14  to  10  (if  child  can  not  read  and  write) 

Any    occupation 
(excluding   em- 
ployment  in 
manufacturing, 
mechanical,  and 
mercantile    es- 
tablishments; 
see  note  in  col- 
umn 11  [See  col- 
umn IV 

Town    where 
public  even- 
ing school  Li 
established 

DELAWARE 

(For  powers  of  the  gen- 
eral assembly  to  enact 
school-attendance 
laws,  see  constitution 
art  10  s  1] 

Revised  Code   1915  C 
71 S  2313-2317 

A    7  to  14 

Exemptions: 

If  excused  by  majority  of  commission- 
ers of  school  district— excuse  coun- 
tersigned by  county  superintend- 
ent—because prevented  from  at- 
tendance upon  school  or  applica- 
tion ti  study  by  mental,  physical, 
or  other  urgent  reasons  (''urgent 
reasons  "  to  be"  strictly  construed  ") 

If  there  is  no  public  school  within  2 
miles   by   nearest  traveled    road, 
unless  free  conveyance  is  provided 

• 

DISTRICT  OF  CO- 
LUMBIA 

34  United  States  Stat- 
utes at  Large  p  219 
si,  2;  p  220  s  4,  6 

[SeeTable2,C-III,and 
Table  1,  A,  for  pro- 
visions of  child  labor 
law  passed  later  than 
law  here  tabulated] 

A    8  to  14 

Exemptions: 
Upon  satisfactory  evidence  to   the 
superintendent  of  schools  of  the 
District  of  Columbia  that  one  of  the 
following  reasons  exists: 

(1)  Child     has     acquired     the 
"branches  taught   in  the   public 
schools"; 

(2)  Physical  or  mental  condition 
such  as  to  render  attendance  or 
instruction  inexpedient  or  imprac- 
ticable 

[See  also  note  in  column  I] 
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notes  on  pp.  467-475  should  be  bonis  In  mind] 


831 


Required  attendance 


Day  school 
V 


Evening  school 
VI 


Continuation 
school 

vn 


Enforcement 

1.  Enforcing   authorities— D  uty; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vm 


* 


ttendance  of  18 
consecutive 
evenings  during 
every  school 
month  of  20 
days,  shown  by 
certificate  of 
teacher  of  even- 
ing school 


1.  Duty 
State  board  of  education  through  Its 
agents 

2(b).  Any  offense 
Maximum— 150 


T> 


5  months  beginning 
not  less  than  1 
month  after  open- 
ing of  school,  or, 
if  school  district 
so  votes,  3months 
beginning  not 
later  than  Janu- 
ary 2 


1.  Duty 
Attendance  officers 

2(a).  First  offense 
Maximum— |2 

2  (a).  Subsequent  offense 
Maximum— $5 


Entire  school  year 


1.  Duty 
Tniantofficers.child  labor  inspectors 
[2  detailed  privates  of  police  force] 
and  probation  officers: 

"Shall  carry  out  the  provisions 
of  this  act;" 

"Shall  visit  any  place  or  estab- 
lishment where  minor  children 
are  employed"  to  ascertain 
whether  said  provisions  are  com- 
plied with 

2(a).  Each  offense 
Maximum— $20 


_L 
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Table  5.— OOMPUI 


—  —  ■■■  O    w                *  " — »F 

Application  of  act 

State 

Age 

Occupations  or  es- 
tablishments 

References 

EumptUmt 

Rtemptiont 

Loot 

I 

n 

in 

I 

FLORIDA 

A    8tol4 

Any 
tax  < 

1915  C  6831  s  1-7,  9, 11, 

Exemptions: 

scho( 

13, 15-19 

(1)  If  physical  or  mental  condition 
as  attested  by  competent  physician 

distr 

C  O  1 

[For  exemption  from 

before  court  having  jurisdiction  ren- 

whei 

attendance  in   case 

ders  attendance  impracticable  or  in- 

act is 

parent  is  not  able  to 

expedient 
(2)  If,  on  account  of  extreme  pov- 

ed 

provide  necessary 
books  and  clothing, 

thre< 

erty,  services  of  child  are  necessary 
for  the  support  of  himself  or  his  par- 
ents, as  attested  by  affidavit  of  par- 

vote 

and  requirement  for 

popi 

attendance  after  aid 

tlon 

has  been   provided 

ents  and  of  such  witnesses  as  attend- 

musl 

through  charity  orby 

ance  officer  may  require 

derei 

other  means,  see  1915 

(3)  If  living  more  than  2  miles  from 

a  pel 

C  6831 s  11] 

the  schoolbouse  by  the  nearest  traveled 

one-1 

route,  unless  transportation   is  pro- 
vided 

the 
terec 
vote 
the 
is    I 
a     , 

COUE 

act  t 

in  f 

any 

boar 

trict 

thre< 

of  tl 

in  t! 

trict 

favoi 

adop 

GEORGIA 

[No     provisions.    See 

Table  2.  A-VI,  for 

school  attendance  re- 

quired as  a  prerequi- 
site for  entering  cer- 

tain employments] 

-      -         -                 -      - 
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SCHOOL  ATTENDANCE-Continued 

on  pp.  467-475  should  be  borne  In  mind] 


Required  attendance 


Day  school 


SO  days 


Evening  school 


VI 


Continuation 
school 

vn 


Enforcement 

1.  Enforcing    authorities-  Tuty ; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc 


vm 


1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  office,  factory,  or 
business  house 

2(a).  Each  offense 

Minimum— $1 

Maximum— $3 

(Each  day's  violation  a  separate  of- 
fense alter  expiration  of  8  days 
from  notification) 
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Table  5.— COMFULS* 

(In  reading  this  analysis,  the  exphu 


Application  of  act 

State 
References 

I 

Age 
Exemptions 

n 

Occupations  or  es- 
tablishments 

Exemptions 

in 

Localit 
IV 

HAWAO 

Revised  Laws  1915  s 
286. 287  (as  amended 
by  1915  A   92),  238 
(as  amended  by  1915 
A  92) 

A    6  to  13 

Exemptions: 

(1)  If  distance  to  nearest  school 
exceeds  4  miles  and  no  suitable  trans- 
portation is  provided 

(2)  If  physically  or  mentally  unable 
to  attend  school,  upon  certificate  of 
licensed  physician 

(3)  If  upon  investigation  of  juvenile 
court  or  district  magistrate  it  be  shown 
that  for  any  other  reason  child  may 
properly  remain  away  from  school 

# 

B   13  ton 

Exemptions: 

If  child  is  suitably  employed  and  has 
passed   required   nxaminatians   of 
primary  and  grammar  s  h  jols 

Other  exemptions  same  as  in  A,  above 

G    14  to  15 

Exemptions: 

(1)  If  child  is  suitably  employed 
and  has  passed  required  examinations 
of  primary  and  grammar  schools 

(2)  If  child  is  suitably  employed 
under  direction  of  parent  or  guardian 

Other  exemptions  same  as  in  A, 
above 

IDAHO 

[For  powers  of  legisla- 
ture to  enact  com- 
pulsory school- 
attendance  laws,  see 
constitution  art  9 
s9] 

1911  C  159  s  58  (as 
amended  by  1913  C 
115), 146, 148-151, 159- 
161,lf3,  173 

1913C77S7 


A    8  to  14 


Exemptions: 
On  written  permit  from  district  or 
county  superintendent  of  schools 
(his  refusal  to  grant  being  subject  to 
decision  of  probate  court  of  county 
on  appeal)  if  child's  bodilv  or  men- 
tal condition  does  not  permit  attend- 
ance at  school,  on  certificate  from 
reputable  physician 


B    14  to  18 

Exemptions: 
On  written  permit  from  district  or 
county  superintendent  of  schools 

Siis  refusal  to  grant  being  subject  to 
eclsion  of  probe  te  court  of  county  on 
appeal)  for  one  of  the  following  rea- 
sons: 

(1)  Completion  of  eighth  grade  or 
eligibility  to  enter  high  school; 

(2)  If  child's  help  is  necessary  for 
his  own  or  his  parent's  support; 

(3)  If  for  good  cause  shown  it 
would  bo  for  child's  best  interests 
to  bo  exempted 

Other  exemptions  same  as  in  A,  above 
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8GHOOL  ATTENDANCE— Continued 
on  pp.  487-475  should  be  borne  in  mind] 


Beqnlrad  attendance 


Day  school 
V 


Entire  session 


Evening  school 


VI 


Continuation 
school 

vn 


Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vm 


1.  Duty 
District  magistrate: 

Upon  complaint 
Deputy  sheriff  or  police  officer  des- 
ignated by  him 

2(a).  Any  offense 
Minimum— $5  or  imprisonment 
Maximum— 450  or  imprisonment  for 
2  months 


8tmeasinA,above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


taeas  in  A,  above 


Entire  school  year 


6ameasinA,above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Lmty 
State  board  of  education 
Probation  officers: 

Have  duty  of  enforcement; 
Have  duty  of  inspecting  "places 
of  employment  mentioned"  [in 
1911  C  159  s  166,  172]  to  discover 
cases  of  illegal  employment 
School  trustees  lor  truant  officers]: 
Have  same  duty  of  inspection  as 
probation  officers 
1.  Power  only 
Any  reputable  citizen: 
May  bring  complaint 

2(a).  Any  offense 
Maximum— $300  or   imprisonment 
for  6  months,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Table  5.— OOMPTJLSC 

[In  reading  this  analaysis,  the  explan 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  ev 
tablishments 

Exemptions 

III 

Localiti 
IV 

ILLINOIS 

nurd's  Revised  Stat- 
utes 1913  C  122  8  274, 
275 

A    7  to  14 

Exemptions: 

(1)  If  child's  physical  or  mental 
condition  renders  attendance  imprac- 
ticable or  inexpedient 

(2)  If  excused  for  temporary  ab- 
sence for  cause  by  principal  or  teacher 
of  school  attended 

B    14  to  16 

Exemptions: 
If  necessarily  and  lawfully  employed 

during  school  hours 
Other  exemptions  same  as  in  A,  above 

H  R  S  1913  C  48  s  20b, 
20c,  20f,  20g,  2Gh,  201, 
20m 

C    14  to  16  (if  child  has  age  and  school 
certificate  stating  that  he  can  not 
read  and  write  simple  sentences) 

Manufacturing  es- 
tablishment 

Mercantile    insti- 
tution 

Factory 

Workshop 

Store 

Office 

notel 

Laundry 

Bowling  alley 

"Theater,  concert 
hall,  or  place  of 
amusement" 

Passenger   or 
freight  elevator 
[But   operation 
of  same  is  pro- 
hibited    under 
10— See  Tablo  l, 

B] 
Messenger  for  any 

of  the  above 
Driver  for  any  of 

the  above 

[See  column  IV] 

[Ago     a 
school 
tificato 
be  issi 
to  child  i 
can  not  i 
and     w 
simple  : 
fences  c 
in    city 
town  wl 
there    i; 
public 
parocl 
o  vo  n  i 
school    ; 
whilo    s 
school  L< 
session] 

D    14  to  16  (if  child  can  not  read  and  write 
simple  sentences) 

Any    occupation 
[See  column  IV] 

Town  or  « 
where  a  i 
lie    ever, 
school 
maintain 

INDIANA 

Burns' Annotated  Stat- 
utes 1914  s  6675,  6677, 
6678  (as  amended  by 
1915  C  77),  6082 

[See  Table  2,   A,  for 
requirement  of  com- 
pletion of  fifth  grade 
for  employment  from 
14  to  16  in  any  occu- 
pation during  school 
hours] 

A    7  to  14 

Exemptions: 
If  physically  or  mentally  unfit  to  at- 
tend school,  upon  certificate  from 
reputable  licensed  practicing  phy- 
sician 
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SCHOOL  ATTENDANCE— Continued 
notes  an  pp.  467-475  should  be  born*  In  mind] 


Enquired  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc; 

(b)  For  employer,  etc 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Entire  school  ses- 
sion 

1.  Duty 
Truant  officers: 

Must  report  all  violations  to 
board  of  education  or  board  of 
directors  and  prosecute  "all  per- 
sons who  shall  appear  to  be  guilty 
of  such  violation1' 

2(a).  Each  offense 
Minimum— 15 
Maximum— $30 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

* 

Regular     attend- 
ance certified 
weekly     by 
principal  ana 
teacher  of  even- 
ing school 

1.  Duty 

State  factory  inspector  and  his  assist- 
ants and  deputies  under  his  super- 
vision 

School  board  or  local  school  au- 
thorities: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them 
of  violations  in  employments  listed 
in  C-III,  omitting  "  hotel " 

2(b).  Each  offense 
Minimum— 15 
Maximum— 4100 

C 

Regular     attend- 
ance 

1.  Same  as  in  C.  above 

2.  Same  as  in  C,  above 

D 

Entire  common 
school  term 

1.  Duty 
State  board  of  truancy 
Attendance  officers: 
Must  enforce  act; 
May     inspect     establishments 
where  children  are  employed 

2(a).  Any  offense 

Minimum— 11  or  $1  and  imprison- 
ment for  2  days 

Maximum— 125  or  $25  and  imprison- 
ment for  90  days 

A 

72485°— 16 22 
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Table  5.— COMPULSORY 

[In  raiding  this  analysis,  the  explanatory 


• 

Application  of  act 

State 
References 

I 

Age 
Bxtmptkmt 

n 

Occupations  or  es- 
tablishments 

Bxtmptkmt 

III 

Localities 
IV 

INDIANA— Continued 

B    14  to  16 

Exemption*: 

If  regularly  employed  in  useful  em- 
ployment or  service  during  school 
hours  or  lawfully  employed  in  gain- 
ful service    [See  note  in  column  I] 

Other  exemptions  same  as  in  A,  above 

B  A  8  1914  s  66411c 

C    1 1  to  16  (if  engaged  in  regular  employ- 
ment) 

Any   occupation 
[See  column  IV] 

0) 

IOWA 

Code  1897  Supplement 
1913  s  2823-a,  2823-b, 
2823-e,  2823-/,  2823-1 

(The  law  tabulated  In 
A  and  B  applies  to 
children  "  of  the  age 
of  7  to  16  years  inclu- 
sive")* 

A    7  to  14   [See  note  in  column  I] 

Exemption*: 

(1)  If  not  in  proper  physical  or  men- 
tal condition  to  attend  school,  proof  of 
such  condition  to  be  furnished  by  affi- 
davit of  parent  or  guardian 

(2)  If  residing  more  than  2  miles 
from  any  school  by  nearest  traveled 
road,  unless  public  transportation  is 
provided 

(3)  If  excused  for  sufficient  reasons 
by  any  court  of  record  or  judge  thereof 

(4)  If  attending  religious  service  or 
receiving  religious  instruction 

m 

B    14  to  16   [See  note  in  column  I] 

Exemptions: 
(1)  On  completion  of  eighth  grade 
i2)  If  regularly  employed 
Other  exemptions  same  as  in  A, 
above 

KANSAS 

General  Statutes  1909 
s  7736,  7737,  7741 

[The  law  tabulated  in 
A  to  C,  inclusive,  ap- 
plies to  children "  be- 
tween the  ages  of  8 
and  15  years,  inclu- 
sive "J » 

A    8  to  14    [See  note  in  column  I] 

Exemptions: 

(1)  Upon  certificate  of  graduation 
from  county  common  schools  or  cer- 
tificate of  admission  to  city  high  school 

(2)  If  physically  or  mentally  inca- 
pacitated for  school  work,  such  inca- 
pacity to  be  decided  by  physician's 
examination  if  school  authorities  so 
desire 

(3)  On    temporary    excuse    from 
board  of  directors  of  country  district  or 
board  of  education  of  city  of  first  or 
second  class  in  extreme  cases  of  emer- 
gency or  domestic  necessity 

i  In  city,  town,  or  township  where  the  local  board  of  education  or  township  trustee  has  established 
approved  vocational  schools  for  the  instruction  of  youths  over  14  engaged  in  regular  employment,  in  part- 
time  classes,  and  has  formally  accepted  the  provisions  of  this  section  (s  6641k] 
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SCHOOL  ATTENDANCES— Continued 
notes  an  pp.  467-175  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Same  as  in  A,  above 

i 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

\ 

5  hours  per  week 
between  8  a.  m. 
and  5  p.  m.    At- 
tendance   may 
be  required  by 
local    Doard   of 
education  or 
township  trustee 

1.  [School  officials  who  establish  vo- 
cational schools  are  authorised  to 
"require"    attendance— See   col- 
umn IV] 

2.  [No  specific  provision] 

C 

M  weeks  in  each 
school  year 

(In  any  city  of  the 
first  or  second 
dass  entire  school 
year  may  be  re- 
quired by  board 
of  school   direc- 
tors) 

1.  Duty 
Director  or  president  of  board  of 

directors 
Truant  officers 

2(a).  Each  offense 
Minimum— S3 
Maximum— 420 

• 

A 

[Same   as  in   A, 
above] 

i 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1  Entire  session 

1.  Duty 
Truant  officers 

2(a).  Each  offense 
Minimum— S5 
Maximum— 125 

A 

*  Under  a  farmer  section  of  which  the  section  here  quoted  is  an  amendment, "  to  14  years  "—now  "  to 
16  years  "—can  not  be  construed  to  extend  beyond  the  time  when  the  child  becomes  14  years  of  age.— 
Attorney  General  (1904) 

*  The  ages  are  from  the  time  the  child  becomes  8  years  old  until  he  becomes  15  years  old.— State  Super- 
intendent of  Public  Instruction  (1913) 
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Table  5.— OOMPULS' 

(In  reading  this  analysis,  the  explai 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  es- 
tablishments 

EUMptfOHt 
III 

Localit 
IV 

KANSAS— Continued 

B    14  to  15   [See  note  in  column  I] 

Exemption*: 

If  able  to  read  and  write  English  and 
regularly  employed  for  his  own  sup- 
port or  the  support  of  those  de- 
pendent on  him,  child  is  partially 
exempted— See  provisions  in  C,  bel- 
low 

Other   exemptions  same  as   in  A, 
above,  excluding  subdivision  (3) 

• 

C    14  to  15  (if  able  to  read  and  write  Eng- 
lish and  regularly  employed  for  hu 
own  support  or  the  support  of  those 
dependent  on  him)    [See  note  in 
column  I] 

Exemption*: 
Same  as  in  A,  above,  excluding  sub- 
division (3) 

0 

KENTUCKY 

Statutes  1915  s  4426a.5, 
4432,       4449,       1623, 
4521a.l-4521a.4 

A    "  Between  the  ages  of  7  and  12  years, 
inclusive  " 

Sumption*: 
On  excuse  by  county  board  of  educa- 
tion upon  satisfactory  showing  to 
county  superintendent  of  schools 
that  child  r?  not  in  proper  physical 
or  mental  condition  to  attend  school 

* 

"Within 
boundai 
the  cot 
school 
trictla* 

St  1915s2978c.l,2978c.2, 
2978c4,2978c.6,2978c.7, 
4426a.5,    4432,    4449, 
1523 

[The  law  tabulated  in 
B  and  C  applies  to 
children    "  between 
the  ages  of  7  and  16 
years  inclusive  "J 

B    7  to  14    [See  note  in  column  I] 

Exemption*: 
On  excuse  oy  local  board  of  educa- 
tion or  school  board  upon  certificate 
from  health  officer  that  child  is  not 
in  proper  physical  or  mental  condi- 
tion to  attend  school 

Any  city 
first,  sec 
third, 
fourth  c 

C     14  to  16    [See  note  in  column  I] 

Exemption*: 
Child  having  employment  certificate 
Other  exemptions  same  as  in  B,  above 

Same  as  ii 
above 

LOUISIANA 

1910    A    222    s    1   (as 
amended  by  1912  A 
232),  3,  5-7 

Wolff's  Revised  Laws 
Supple  m  e  n  t  1904- 
1908  V  3p 230;  1908  A 
48sl 

A   "  Between  the  ages  of  8  and  14  years, 
inclusive" 

Exemption*: 
On  excuse  Dy  attendance  or  truant 
officers  upon  satisfactory  evidence 
of  one  of  the  following  reasons: 

(1)  Completion    of    elementary 
school  course* 

(2)  If  public  school  facilities  with- 
in 20  city  blocks  of  child's  home  are 
not  adequate  to  accommodate  such 
child; 

(3)  If  bodily  or  mental  condition 
is  such  as  would  prevent  or  render 
inadvisable  attendance  at  school  or 
application  to  study  (this  excuse 
valid  for  not  more  than  8  months) 

Parish  of 
leans 
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SCHOOL  ATTENDANCE— Continued 

note  on  pp.  457-475  should  be  borne  in  mind  ] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Bay  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Same  as  in  A,  above 

/ 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

I 

8  consecutive  weeks 

s 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

~ 

1.  Duty 
Subdistrict  trustees  or  other  local 
school  officers,  and  county  boards 
of  education: 
Upon  complaint  of  teachers 

2(a).  First  offense 
MinimuB— $5 
Maximum— 420 

2(a).  Subsequent  offense 
Minimum— 110 
Maximu  m— $50 

A 

r 

Same  asin  A,  above 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
For  powers  of  inspection,  see 
Table  2,  A-IXJ 

2(a).  First  offense 
Maximum— S25 

2(a).  Subsequent  offense 
Maximum— $100  or  imprisonment 
for  50  days,  or  both 

B 

5 

Same  as  in  A,  above 

r 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

1 

SnUre  session 

1.  Duty 
Attendance  or  truant  officers: 
Have  duty  of  enforcement; 
May     inspect     establishments 
where  children  may  be  employed 

2(a).  First  offense 
Maximum— $5 

2(a).  Subsequent  offense 
Maximum— $10 

A 
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Tabus  5.— COMPULS( 

[In  reading  this  analysis,  the  explan 


Application  of  act 

State 
References 

I 

Age 

Exemptions 

n 

Occupations  or  es- 
tablishments 

Exemption* 
III 

Localiti 
IV 

LOUI S I  AN  A— Con- 
tinued 

B    14  to  16 

Exemption*: 

If  regularly  and  lawfully  engaged  at 
least  6  hours  each  day  in  useful  em- 
ployment or  service 

Other  exemptions  same  as  in  A,  above 

Same  ash 
above 

• 

1914A91sl,2 

C    8  to  14 

Exemption*: 

(1)  If  physically  or  mentally  unable 
or  unfit  to  attend  school 

(2)  If  the  sole  dependence  of  infirm 
persons  or  a  mother  or  sisters  in  neces- 
sitous circumstances,  the  same  to  ap- 
pear from  a  certificate  signed  by  local 
superintendent  of  schools 

Any   city 
over  25, 
except  . 
ish    of 
leans 

MAINE 

Revised  Statutes  1903 
C 15  s  37  (as  amended 
by  1911 C  121),  49  (as 
amended  by  1909  C 
57),  51  (as  amended 
by  1913  C  79),  96  (as 
amended  by  1909  C 
87) 

1915  C  327  s  2 

A    7  to  14 

Exemption*: 

(1)  On  excuse  from  superintending 
school  committee  or  local  superintend- 
ent of  schools,  or  teachers  acting  under 
direction  of  either,  for  necessary  ab- 
sence 

(2)  Superintending  school  commit- 
tee may  exclude  child  whose  physical 
or  mental  condition  makes  attendance 
inexpedient 

B    14  to  15 

Exemption*: 

Child  who  has  "  work  permit "   [For 
educational  and  other  requirements 
therefor,  see  Tables  2  and  3] 

Other  exemptions  same  as  in  A,  above 

C    15  to  16 

Exemption*: 
If  able  to  read  and  write  simple  Eng- 
lish sentences 
Other  exemptions  same  as  in  B,  above 

D    1ft  to  17 

Exemption*: 
If  able  to  read  and  write  simple  Eng- 
lish sentences 
Other  exemptions  same  as  in  A,  above 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  407-478  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc; 

(b)  For  employer,  etc. 

vra 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

4  moothsif  separate 
public  schools  for 
the  races  are 
open  for  that 
tune;  otherwise, 
entire  "public- 
tchoolterxn" 

1.  [No  speciflo  provision] 

2(a).  Any  offense 
Minimum— 410 
Maximum— 1100 

C 

Entire  session 

1.  Duty 
Truant  officers: 

Shall  put  truant  child  In  school; 
Shall  investigate  violations,  re- 
port   to    superintending    school 
committee,  and,  if  so  directed  by 
said  committee  or  by  local  super- 
intendent of  schools,  prosecute  of- 
fenders* 

Mav  Inspect  manufacturing,  me- 
chanical, mercantile,  and  other 
business   establishments    during 
school  hours  when  so  directed  by 
above  superintendent  or  commit- 
tee 

1.  Power  only 
Agents  appointed  by  State  super- 
intendent of  schools  for  townships 

2(a).  Each  offense 

Maximum— 425    or    imprisonment 
for  30  days 

[For  slightly  lower  penalty  for  per- 
son responsible  for  truant,  see  K  S 
1903  C  15  s  53  (as  amended  by  1905 
C48)] 

A 

r~ 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

^*me  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

***Jne  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

M4 


5«-4X)MPl 


thee 


n 


a  <m4)  an  77  s  us, 

USA*    1M-457,    li*\ 


A    SteM 


Belt 


'  B    6  to  14 


fsU3-17Z)  afcall  be 


Howard, 
AfWdli  W< 
StMir 

era*  Counties,  but 
tfco  exfctfac  lew* 
vnJditfafc 
takes  to  mii 
reane*  atafirai 
in  force  at  tare*  they 
now  apply  to  to*  a*id 
•   •  »  eoaitte" 


The    set    of    1902, 
which  thfe  act  re> 


did  not 


«*n 


the 


tiooad;  thus  ft  would 
appear  that  too  eom- 
paisory  school  low 
coo  not  apply  to 
the**  countl**] 


■  i,i 


C    14  to  16 


If  regularly  and  lawfully  employed  to 

labor  at  home  or  elsewhere 
Other  exemptions  same  as  in  A,  above 


D    14  to  16 

Exemptions: 
Some  as  in  C,  above 


Any 

ft 

tit 
b< 
ad 
m: 

sh 

of 

te 
oft 
off 
Ux 
mi 
vi 
191 
bu 

tai 
ti 
no 
on 


Sam 
ab 


Sam 
ab 


MASSACHUSETTS 

Revised  Laws  1902  C  44 
•  1  (aa  amended  by 
1913  C  779  f  land  by 
1916  C  81  s  1).  2  (as 
amended  by  1913  C 
779  a2  and  by  1916  C 
81 1 3) 

B  L  1902  C  46  •  13  (as 
amended  by  1913  0 
779112) 


A    7  to  14 


Exemptions: 
If  physical  or  mental  condition  is  such 
as  (o  render  attendance  inexpedient 
or  Impracticable 


B    14  to  16 

Exemptions: 
If  child  has  such  ability  to  read,  write, 
and  spell  in  English  as  is  required 
for  completion  of  fourth  grade  and 
either  has'  employment  certificate 
and  is  engaged  in  some  regular  em- 

Eloyment  or  business  for  at  least  6 
ours  per  day.  or  has  written  per- 
mission from  local  school  superin- 
tendent to  be  employed  at  home 
Other  exemptions  same  as  in  A,  above 


>  the  law  was  in  force  in  the  following  counties:  Dorchester,  Frederick,  Har 
Caroline,  and  Talbot 


09IL1>  LAfe6E  L*GtSLAfi6tf . 
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i  ATTENDANCE— Continued 
i.  4|7-478  should  be  borne  tn  mind] 


Beqtdred  attendance 

Enforcement 

1.  Enforcing   authorities— D  a  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Kbool 

T 

Evening  school 
VI 

Continuation 
school 

vn 

boot  year 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  all  establishments 
where  minors  are  employed 

2(a).  Each  offense 

lfft-rftn^um — $5 

A 

^  leart  4 
)prescrib- 
ical  board 
ty  school 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

B 

l  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

i  B,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

sloe 

1.  Duty 
Attendance  officers: 

Have  duties  and  powers  as  spec- 
ified in  D,  below 

2(a).  Any  offense 
Maximum— 120 

A 

i  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5.— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  es- 
tablishments 

Exemption* 

IU 

Localities 
IV 

MASSACHU- 
SETTS—Continued 

R  L  1002  C  42  8  11  (as 
amended  by  1014  C 
600) 

1013  C  467  8  1, 3, 4 

C    16  to  21  (if  illiterate) 

Exemptions: 
If  physical  or  mental  condition  is  such 
as  to  render  attendance  at  school 
harmful  or  impracticable 

Same  as  in  D, 
below 

R  L  1002  C  42  8  11  (as 
amended  by  1014  C 
600) 

R  L  1002  C  46  8  13  (as 
amended  by  1013  C 
770  8 12) 

R  L  1002  C  106  8  8  (as 
amended  by  1007  C 
413) 

1000  C  514  s  17  (as 
amended  by  1012  C 
101),  62  (as  amended 
bv  1013  C  770  S  20), 
63  (as  amended  by 
1013  C  770  8  21).  64 
(as  amended  by  1013 
C  770  s  22),  66  (as 
amended  by  1013  C 
770  s  23) 

1012  C  726  8  5, 11 

D    16  to  21  (if  child  has  not  such  ability  to 
read,  write,  and  spell  in  English  as 
is  required  for  completion  of  fourth 
grade) 

Manufacturing  es- 
tablishment 

Mechanical  estab- 
lishment 

Mercantile  estab- 
lishment 

Factory 

Workshop 

[See  column  IV] 

Where  a  pub- 
lic evening 
school  is 
maintained 

(  Evening 
schools 
must  be 
maintained 
in  town  or 
city  where 
20  or  more 
educational 
certificates 
have  been 
issued  dur- 
ing preced- 
ing year  to 
persons  not 
possessing 
such  ability 
to  read, 
write,  and 
spell  in 
English  as 
is  required 
for  comple- 
tionof  fourth 
grade) 

1000   C   514   s   17   (as 
amended  by  1012  C 
101),  57  (as  amended 
by  1013  C  770  s  15) 

1013  C  805  s  1,4-7 

E    14  to  16  (if  regularly  employed  6 or  more 
hours  per  day  and  having  employ- 
ment certificate) 

Any     occupation 
or  employment 
in    which    em- 
ployment   cer- 
tificates are  is- 
sued   [See  col- 
umn I  v] 

Where  school 
com  raittee 
has  estab- 
lished con- 
tinuation 
schools,1 
committee, 
with  coq- 
se  n  t  of 
State  board 
of  education, 
may  require 
attendance 

1  Such  schools  have  been  established  in  Boston  and  attendance  is  compulsory 
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SCHOOL  ATTENDANCE-Continued 
on  pp.  407-475  should  be  borne  in  mindj 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

[See  column  VI] 

Attendance    dur- 
ing entire  ses- 
sion or  at  day 
school 

1.  [There  is  no  specific  provision, 
but  the  act  is  enforced  by  the  at- 
tendance officers] 

2.  Same  as  in  A.  above 

C 

[See  column  VI] 

• 

Child  must  be  a 
regular  attend- 
ant at  day  or 
evening    school 
and  present  to 
employer    each 
week  record  of 
such  attendance 

^ 

1.  Duty 
Inspectors  of  State  board  of  labor 

and  industries 
Attendance  officers: 

Have  duty  of  enforcement; 
[For  powers  of  inspection,  see 
Table  2,  A-IXJ 

2(b).  Each  offense 
Maximum— 1100 

D 

4  hours  per  week, 
between  8  a.  m. 
and  6  p.  m.  of 
working-day, 
and  reckoned  as 
part     of    legal 
working   hours. 
Attendance  may 
be  required- 
See  column  IV 

1.  Duty 
Local  superintendent  of  schools  or 
his  deputy 

2(b).  Each  offense 

Minimum— $10 

Maximum— $100 

(Above  penalty  is  incurred  for  em- 
ploying child  after  official  notifica- 
tion that  he  is  not  attending  school) 

(Employment  certificate  may  be  re- 
voked  for  noncompliance   with 
law) 

E 
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Table  5.— OOMftJLS( 

(In  reading  this  analysis,  the  explan 


Application  of  act 

State 

References 
I 

Age 

Exemptions 
II 

Occupations  or  es- 
tablishment 

Exemption* 

m 

Localiti 
IV 

MICHIGAN 

• 

Howell's      Annotated 
Statutes  1913  s  9908, 
101 10  (as  amended  by 
1913  No  47),  lOUl- 
10113 

[For  law  providing  for 
poor  relief  for  child 
unable-    to     attend 
school  on  account  of 
poverty,  and  requir- 
ing attendance,  see 
HAS  1913  s  3578- 
3581) 

A    7  to  14 

Exemptions: 

(1)  If  physically  unable  to  attend 
(Truant  officer  may  require  certificate 
from  competent  physician) 

(2)  If  under  9  years  of  age  and  living 
more  than  2}  miles  from  nearest  pub- 
lic school,  unless  transportation  is 
provided 

B    14  to  16 

Exemptions: 

(1)  Child  who  has  completed  eighth 
grade, secured  permit  required  by  law 
for  employment  (which,  however,  can 
not  be  secured  under  15 — See  pro- 
visions in  Table  2,  A, and  Table 3,  A), 
and  is  "regularly  employed  at  some 
lawful  work  if  physically  able  to  do  so" 

(2)  If  services  are  essential  to  sup- 
port of  parents,  on  excuse  from  county 
commissioner  of  schools  or  county 
superintendent  of  schools,  on  the  rec- 
ommendation of  district  board  of  edu- 
cation, which  board  "shall  certify  to 
the  facts "    [If  such  chi  d  has  ob tamed 
employment  permit  (see  provisions  in 
Table  2.  A, and  Table  3,  A)  he  must 
return  to  school  if  unemployed— See 
Table3.A-IV) 

(3)  If  physically  unable  to  attend 
(Truant  officer  may  require  certificate 
from  competent  physician) 

• 

MINNESOTA 

General  Statutes  1913  s 
2979-2982,   2984-2986, 
3819, 3847 

A    8  to  14 

Exemptions: 
On  excuse  from  district  school  board 
upon  any  of  the  following  conditions 
being  shown  to  its  satisfaction: 

(1)  On  completion  of  the  studies 
ordinarily  required  in  the  eighth 
grade; 

(2)  If  there  is  no  public  school 
within  reasonable  distance  of  child's 
residence,  or  if  conditions  of  weather 
or  travel  make  attendance  impossi- 
ble; 

(3)  If  child's  bodily  or  mental  con- 
dition is  such  as  to  prevent  attend- 
ance at  school  or  application  to  study 
for  period  required 

If  attending  upon  instruction  accord- 
ing to  the  ordinances  of  some  church 

[See  col  urn 

D    14  to  16 

Exemptions: 
[See  column  V  for  partial  exemption  in 

certain  localities] 
Other  exemptions  same  as  in  A ,  above 

[Seecolum 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  407-175  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Entire  school  year 

1.  Duty 
Truant  officers  orpolice  officers  act- 
ing as  truant  officers 

2(a).  Any  offense 
Minimum — $5  or  imprisonment  for  2 

A 

days,  or  both 
Maximum— $50  or  imprisonment  for 
90  days,  or  both 

Same  as  in  A,  above 

m 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 

Entire  school  ses- 
sion except  that 
in  districts  where 
terms  of  different 
schools  are  of  dif- 
ferent lengths,  at- 
tendance may  be 
for  shorter  term 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 

May  inspect  all  places  where 
labor  is  employed 
State  department  of  labor  and  indus- 
tries: 

Shall  assist  in  enforcement; 

Has  powers  of  truant  officers 
[See  Q  8  1913  s  2986]; 

May  revoke  excuses  granted  by 
district  school  board  [see  column 
II]  if  granted  without  proper  or 
sufficient  cause 
City  or  county  superintendent,  or 
superintendent  of  district  main- 
taining a  high  school,  or  principal 
of  graded  school: 

Shall  report  violations  to  county 
attorney  and  file  complaint  upon 
his  request 

2(a).  Any  oftense 
Maximum— 150  or  imprisonment  for 
30  days 

A 

Same    as    in    A. 
above,    except 
that    in    places 
other  than  cities 
of  the  first  or  sec- 
ond class,  child 
whose  help  may 
be  required    in 
any  permitted  oc- 
cupation in  or 
about  the  home 
of  his  parent  or 
guardian  may  be 
excused  from  at- 
tendance between 
Apr.  1  and  Nor.  1 

J .  Same  as  in  A,  above 
2.  Same  as  in  A,  above 

B 
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Tablb  5,— COMPULSORY 


[In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

I 

Age 
Exemptknu 

II 

Occupations  or  es- 
tablishments 

Exemption* 

m 

Localities 
IV 

MISSISSIPPI 

(No  provisions} 

MISSOURI 

Revised  Statutes  1909 
V  3   3   10790,   10896, 
10897  (as  amended  by 
1911    p    132),    10898, 
10901, 10906, 10907  (as 
amended  by  1911  p 
132),     10908,     10909, 
10912 

A    8  to  14 

Exemption*: 
Child  may  be  temporarily  excused  if 
any  of  the  following  facts  be  shown 
to  satisfaction  of  court  of  competent 
jurisdiction: 

(1)  Child  has  certificate  of  gradua- 
tion from  common-school  course; 

(2)  Parent  or  guardian,  through 
extreme  destitution,  is  unable  to 
provide  proper  clothing; 

(3)  There  is  no  public  school 
taught  within  2}  miles  of  child's  resi- 
dence by  nearest  traveled  road; 

(4)  Child  is  mentally  or  physically 
Incapacitated  to  attend  school  for 
the  whole  or  any  part  of  required 
period 

B    14  to  16 

Exemptions: 

If  actually,  regularly,  and  lawfully  en- 
gaged in  useful  employment  or  serv- 
ice   [In  places  of  500,000  or  over  (St. 
Louis)  it  is  specified  that  this  em- 
ployment shall  be  for  at  least  6  hours 
per  day] 

Other  exemptions  same  as  in  A ,  above 

MONTANA 

Revised  Codes  1907  s 

1660,1669 
1913  C  76  s  512,  1100, 

1102-1105 

[For  provision  requir- 
ing poor  relief  to  be 
given  child  unable  to 
attend  school  on  ac- 
count of  poverty  and 
requiring  subsequent 
attendance   of  such 
child,  see  1913  C  76  s 
1108] 

A    8  to  14 

Exemption*: 

(1)  On  excuse  from  county  superin- 
tendent of  schools  when  in  his  judg- 
ment the  distance  makes  such  attend- 
ance an  undue  hardship 

(2)  On  excuse  from  citv  or  district 
superintendent  of  schools,  clerk  of 
board  of  trustees,  or  principal  of  pri- 
vate or  parochia^school  on  satisfactory 
showing  that  bodily  or  mental  condi- 
tion does  not  permit  its  attendance  at 
school    (Refusal  of  school  official  to 
grant  exemption  for  above  excuses  is 
subject  to  appeal  to  district  court  of 
the  county)    . 

[Child  under  14  who  "has  success- 
fully completed ' '  public-school  studies 
would  appear  to  be  exempt  if  em- 
ployed in  occupations  from  which  he 
Is  not  excluded  bv  minimum  age  laws 
(see  Table  1)  since  such  child  can 
obtain  an  age  and  schooling  certificate 
—See  Table  2,  A] 

D     14  to  16 

Exemption*: 

If  able  to  read  and  write  the  English 
language  and  engaged  in  some  regu- 
lar employment 

Other  exemptions  same  as  in  A ,  above 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  487-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Three-fourths      of 
time  school  is  in 
session  except  in 
cities  of  500.000  or 
over  (St.  Louis) 
where  attendance 
for  entire  school 
session  is  required 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  office,  factory,  or 
business  house  where  children  un- 
der 16  are  employed 
Clerk  of  district: 

Where  there  are  no  attendance 
officers 

2(a).  Any  offense 
Minimum— 410  or  imprisonment  for 

2  days,  or  both 
Maximum— 125  or  imprisonment  for 

10  days,  or  both 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Entire  school  ses- 
sion 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  all  places  where  chil- 
dren are  employed 
State  bureau  of  child  and  animal 
protection: 

Was  created  "for  the  purpose  of 
enforcing  the  laws     *    *    •    per- 
taining to  children" ; 
Has  powers  of  inspection 

2(a).  Any  offense 
Minimum— $5 
Maximum— 120 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  5.— COMPUL 
(In  reading  this  analysis,  the  expl 


State 
References 


NEBRASKA 

Revised  Statutes  1913 
8  3585, 6924-6926, 6928 


R  S  1913  s  3576,  3582, 
3583,3585 

[For  law  according  to 
which  evening  or 
other  school  attend- 
ance equivalent  to 
the  evening-school 
attendance  tabulated 
in  column  IV.  may 
be  required  of  child 
14  to  16  in  city  and 
metropolitan  city 
school  districts,  and 
14  to  15  in  other 
places,  if  he  is  "le- 
gally and  regularly 
employed  for  his  own 
support  or  the  sup- 
port of  those  actually 
dependent  upon 
him/'  see  R  S  1913  s 
6924-6928] 


Application  of  act 


Age 
Exemption* 

II 


A    7  to  14 

Exemptions: 

(1)  Because  of  physical  or  mental  in- 
capacity for  school  work,  such  inca- 
pacity, if  school  authorities  so  desire, 
to  be  determined  by  physician  em- 

>yed  by  them 

(2)  If  living  more  than  2  miles  from 
school  by  the  nearest  practicable  road 
unless  free  transportation  is  furnished 


"3? 


B    14  to  15 

Exemptions: 
If  legally  and  regularly  employed  for 
his  own  support  or  the  support  of 
those  actually  dependent  upon  him 

Kor  school  attendance  which  may 
required  of  these  children  if  non- 
graduate,  and  which  is  obligatory 
under  certain  conditions,  see  provi- 
sions in  E,  below] 
Other  exemptions  same  as  in  A ,  above 


C    7  to  14 


Exemptiont: 
Same  as  in  A ,  above 


D    14  to  16 

Exemptions: 
Same  as  in  B,  above 


E    14  to  16  (if  child  has  not  completed 
eighth  grade) 


Occupations  or  < 
tablishnients 

Exemption? 

m 


Manufacturing 
tablishment 

Mercantile  institu- 
tion 

Theater 

Concert  hall 

Place   of  amuse- 
ment 

Store 

Office 

Hotel 

Laundry 

Bowling  alley 

Passenger    or 
freight  elevator 

Factory 

Workshop 

Messenger  for  the 
above 

Driver     for     the 
above 

[See  column  IV] 


Local 


Other 
city  o 
ropo 
city 
distri 


Same  a: 
above 


City  or 
ropo 
city 
distri- 


Same  a 
above 


City  or 
when 
lie  e 
scho 
maini 
for  m 
thai 
weeks 
vear, 
Ings 
week, 
hours 
event 

(Where 
schoo 
main! 
as  i 
theei 
ment 
cate 
sary  f 
ployn 
these 
paticu 
not  ' 
suedt 
whot 
com] 
eight* 
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SCHOOL  ATTBNDANOE^-Oontinued 
boUs  on  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 


Day  school 
V 


12  weeks;  where 
school  term  is 
lower,  two-thirds 
of  term,  but  in 
any  case  for  not 
less  than  12  weeks 


8emeasinA,above 


Entire  school  year 


feme  as  in  C,  above 


Evening  school 
VI 


Regular  attend- 
ance certified 
weekly  by 
teacher  of  school 
attended 


Continuation 
school 

VII 


Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties — (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vm 


1.  Duty 
Truant  officers: 

Have  duties  as  specified  in  E, 
below 
County  superintendent  of  public  in- 
struction: 
On  complaint  of  school  authorities 

2(a).  Any  offense 
Minimum— $5 
Maximum— 125 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Duty 
State  deputy  commissioner  of  labor 
Truant  officers: 

Have  duty  of  enforcement; 
Shall    inspect    establishments 
enumerated  in  Table  2,  A-1II 
1.  Power  only 
Any  person: 

May  cause  enforcement 

2(b).  Each  offense 
Maximum— $50 


E 


72485°— 15- 


-23 
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Table  5.— COMPUL80RY 

(In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

I 

Age 
Exemptions 

II 

Occupations  or  es- 
tablishments 

Exemptions 

m 

Localities 

rv 

NEVADA 

[For  powers  of  legisla- 
ture to  pass  compul- 
sory    school-attend- 
ance laws,   see  con- 
stitution art  11  s  2) 

Revised  Laws  1912  s 
3365  (as  amended  by 
1913  C 113),  3443,3445- 
3447, 3449 

A     8  to  16 

Exemptions: 

(1)  Upon    completion    of    eighth 
grade 

(2)  Upon  presentation  to  district 
board  of  school  trustees  of  satisfactory 
evidence  that  child's  labor  is  necessary 
for  its  own  or  its  parent's  support 
(But  1913  C  232  s  1  nxes  a  minimum 
age  of  14  for  any  employment  during 
school  hours — See  Table  1,  A] 

(3)  When  residence,  in  judgment 
of  deputy  superintendent,  is  located 
at  such  a  distance  from  a  public  school 
as  to  render  attendance  impracticable 
or  unsafe 

(4)  On  certificate  from  any  reputa- 
ble physician  that  physical  or  mental 
condition  is  such  as  to  prevent  or  ren- 
der Inadvisable  attendance  at  school 
or  application  to  study 

[See  Tables  2  and  3,  A,  for  provisions 
for  the  granting  of  employment  per- 
mit, which  might  be  construed  to 
constitute  an  exemption  from  school 
attendance] 

NEW  HAMPSHIRE 

Public  Statutes  1901  C 
93  s  14  (as  amended 
by  1913  C  221),  15  (as 
amended  by  1901  C 
61),  18 
P  S  1901  C  92  s  17, 18 
P  8  1901  C  92  p  301  (as 
amended  by  1905  C 
91) 

[For  power  of  districts 
to  make  by-laws  com- 
pelling children  6  to 
16  to  attend  school, 
see  P  S  1901  C  93  s  6] 

A    8  to  14 

Exemptions: 
On  excuse  from  district  school  board 
because  physical  or  mental  condi- 
tion is  such  as  to  prevent  attendance 

Districts  "in 
which  a  pub- 
lic school  is 
annually 
taught" 

B     14  to  16 

Exemptions: 
On  completion  of  course  of  study  pre- 
sented for  elementary  schools 
Other  exemptions  same  as  in  A,  above 

Same  as  in  A, 
above 

P  8  1901  C  92  s  18 
P  8  1901  C  93  s  12-13  (as 
amended  by  1901  C 
61),  15  (as  amended 
by  1901  C  01) 
1911  C  198  s  2 

[The  application  of  the 
provision    tabulated 
in  C  would  appear  to 
be  limited  in  most 
cases  to  minors  over 
lfr-Soe  provisions  in 
A  and  H,  above,  and 
Table  2,  A] 

C     Any  minor  (if  unable  to  read  and 
write  simple  English  sentences)  [See 
note  in  column  I] 

Exemptions: 
On  permit  from  local  superintendent 
of  schools  or  school  board  if  minor's 
physical    condition  would   render 
seh'ool   attendance  in  addition  to 
daily  labor  prejudicial  to  health .  pro- 
vided that  a  satisfactory  certificate 
to  this  effect  from  regular  practicing 
physician  l>e  presented 

Manufacturing  es- 
tablishment 

Mechanical  e  m  - 
ployment 

Mercantile     e  m- 
ployment 

Any    other    em- 
ployment 

[See  column  IV] 

Where  a  free 
public 
evening 
school  is 
maintained 
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SCHOOL  ATTENDANCE-Continued 
i  on  pp.  467-475  should  be  borne  in  mind] 


* 

Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

1 

Entire  school  ses- 
sion 

1.  Duty 
Attendance  officers  or  other  school 
officers: 

Shall  arrest  truant  child  and  de- 
I  Iver  him  to  teacher  or  parent,  etc. ; 
May  file  complaint; 
May    inspect    establishments 
where  minor  children  are  em- 
ployed,  to    discover    violations 
(other  duties  of  attendance  officers 
are  prescribed  by  district  board  of 
school  trustees) 
Peace  officers: 

Shall  arrest  and  deliver  to  teach- 
er or  parent,  etc.,  truant  child  re- 
ported by  school  officials 
District  board  of  school  trustees: 
On  complaint  of  any  person 
1.  Power  only 
Any  taxpayer: 

May  file  complaint 

2(a).  First  offense 
Maximum— $  10  or  imprisonment  for 
5  days,  or  both 

2(a).  Subsequent  offense 
Minimum— $10  or  imprisonment  for 

5  days,  or  both 
Maximum— 150  or  imprisonment  for 
25  days,  or  both 

A 

[  Entire  school  ses- 
sion 

1.  Duty 
Truant  officers,  under  the  direction 
of  the  district  school  board: 

Have  duties  of  inspection  same 
as  duty  of  enforcement  in  C,  below 
District  school  boards 

1.  Power  only 
State  superintendent  of  public  in- 
struction or  his  deputy 

2(a).  First  offense 
Fine  of  $10 

2(a).  Subsequent  offense 
Fine  of  $20 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

[8ee  column  VI] 

Regular  attend- 
ance unless 
child  attends 
day  school 

i 

1.  Duty 
State  labor  commissioner: 

Shall,  "whenever  he  shall  deem 
it  necessary,"  prosecute  violations 
of  laws  "regulating  the  employ- 
ment of  help" 
Truant  officers: 

As  to  employment  under  16  in 
manufacturing,  mechanical,  and 
mercantile  establishments  if  re- 
quired by  district  school  board;  in 
other  establishments,  as  to  em- 
ployment under  16  during  school 
hours 
District  school  boards 

1.  Power  only 
State  superintendent  of  public  in- 
struction or  his  deputy 

2(b).  Each  offense 
Maximum— $50 

C 
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Table  5.— COMPUL* 
[In  reading  this  analysis,  the  expfa 


Application  of  act 

State 

Age 

Occupations  or  es- 
tablishments 

References 

Exemption 

Exemption* 

Local! 

I 

n 

in 

IV 

NEW  JEBSEY 

A    7  to  14 

1914  C  223  s  2, 4, 15-18 

Exemption*: 

1913    C  221    s  4    (as 

If  it  be  shown  to  the  satisfaction  of  the 

amended  by  1915  C 

district   board   of  education  that 

224) 

child's  mental  or  bodily  condition 
is  such  as  to  prevent  attendance  at 

[Parent    or   guardian 
"willfully  falling  to 

school 

provide    *    *    • 

regular  school  edu- 

cation as  required 

by  law"  incurs  a 

maximum  penalty 
of  fine  of  $100  or  im- 

prisonment   for    1 

year,  or  both— 1915 
C  246  8 1, 2] 

B    14  to  16 

Exemptions: 
If  child  has  been  granted  an  "age  and 
schooling  certificate"  (see  Table  2, 

A)  and  is  regularly  and  lawfully 

employed  in  some  useful  occupa- 

tion or  service    (If  unemployed,  he 

must  return  to  school) 

Other  exemptions  same  as  in  A,  above 

NEW  MEXICO 

A    7  to  14 

[For  constitutional 

Exemptions: 

provision  concerning 
compulsory     school- 

(1)  On  certificate  from  regular  prac- 
ticing physician  that  child  is  physi- 
cally unfit  for  school  duties 

attendance    require- 

ments, see  constitu- 

(2) If  living  more  than  3  miles  from 

tion  art  12  s  3] 

a  public  school 

Statutes    1915   s  4857, 

4868,4900-4962 
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8CH00L  ATTENDANCE— Continued 
note  od  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Entiie  school  ses- 
sion 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  mercantile  estab- 
lishments 
Sheriff  and  his  officers,  all  police 
officers  and  constables: 

Shall  assist  attendance  officers 
in  the  performance  of  their  duty 

2(a).  Any  offense 
Maximum— fflO  or  impHsonm^rit  for 

A 

1  year,  or  both 
(The  above  penalty  is  found  in  1914 

C  223  s  15.    The  following  penalty 

is  found  in  1913  C  221  s    4,  as 

amended  by  1915  C  224) 
2(a).  First  offense 
Maximum— 15 

2(a).  Subsequent  offense 
Maximum— $25 
[See  note  in  column  I] 

Suae  as  in  A.  above 

1.  Duty 

Same  as  in  A,  above,  and  also, 
Supervisor  of  school  exemption  cer- 
tificates (officer  who  issues  em- 
ployment certificates): 

Shall  enforce  attendance  of  child 
having  age  and  schooling  certifi- 
cate who  fails  to  secure  employ- 
ment 

2.  Same  as  in  A,  above,  in- 
cluding bracketed  note 

B 

Entire  school  year 

• 

1.  Duty 
School  directors  or  local  school  board 
County  superintendents: 

Shall  require  school  directors  to 
enforce  law,  and  have  "general 
supervisory  powers" 
Presiding  judge  of  district  court: 
Must,  at  each  session  of  the  court . 
give  substance  of  law  as  a  special 
charge  to  grand  jury 

2(a).  Any  offense 
Minimum— $5  or  imprisonment 
Maximum— 125  or  imprisonment  for 
10  days 

A 

858 


CHILD  LABOR  LEGISLATION. 


Table  5.— COMPU] 
[In  reading  this  analysis,  the  ex] 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

n 

Occupations  or  es- 
tablishments 

Exemptions 

m 

Loc 

NEW  TORK 

Consolidated  Laws  1910 
v  8  Education  C  16: 

Art  23  s  621   (as 
amended  by  1911  C 
710  and  by  1913  C 
511),  624, 625,  632, 633 
subdivision  3, 636; 

Art  24  s  650  (as 
amended  by  1914  C 
480),  651, 652 

Greater  New  York 
Charter  1901  C  461  s 
10Wsubdivision8(as 
added  by  1914  C  479 
si) 

A    7  to  14 

Exemptions: 
If  not  in  proper  physical  or  mental 
condition  to  attend  school 

City  o 
dist 
ing 
lat 
5,001 
and 
ing 
inte 
schc 

B    14  to  16 

Exemptions: 

If  regularly  and  lawfully  engaged  in 
useful  employment  or  service  and 
having  an  employment  certificate 

Other  exemptions  same  as  in  A ,  above 

Same 
abo' 

C    8  to  14 

Exemptions: 
Same  as  in  A,  above 

Else 
thai 
spec 

A,  8 

D    14  to  16 

Exemptions: 

If  having  proper  working  papers  and 
regularly  and  lawfully  engaged  in 
useful  employment  or  servico 

Other  exemptions  same  as  in  A ,  above 

i 

Same 
a  bo 

C  L  1910  v  8  Educa- 
tion C 16: 

Art  23   s  622  (as 
amended  by  1913  C 
748),  628  (as  amended 
by  1913  C  748) 

E    Boy  14  to  16  (if  in  possession  of  an  em- 
ployment certificate ) 

Exemptions: 
If  holding  a  certificate  of  graduation 
from  the  elementary  school  or  the 
preacademic  certificate  issued  by  the 
regents,  or  certificate  of  completion 
of  an  elementary  course  issued  by 
the  education  department,  or  if 
attending  continuation  school— See 
provisions  in  F,  below 

Any     occupation 
[See  column  IV] 

Any 
fir 
s  e 
clas 

F    14  to  16  ( if  regularly  employed  and  if  in 
possession  of  an  employment  cer- 
tificate) 

Exemptions: 
If  holding  a  certificate  of  graduation 
from  the  elementary  school  or  a  pre- 
academic certificate  of  completion  of 
the  elementary  course  issued  by  the 
education  department,  or  if  receiving 
instruction  approved  by  the  board  of 
education 

Any     occupation 
[See  column  I VJ 

City 
trie 
pan 
cor 
tioc 
ar 
lish 
loca 
ofew 
reqi 
ten< 
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Table  5.— COMP1 

(In  reading  this  analysis,  thee 


Application  of  act 

State 
References 

I 

Age 
Exemption* 

II 

Occupations  or  es- 
tablishments 

Exemptions 

m 

L 

NORTH  CAROLINA 

[For  powers  of  general 

A    8  to  12i 

Exemption*: 

AU 
oi 

e 

assembly    to  enact 
compulsory    school- 
attendance  laws,  see 
constitution    art    0 
•  15] 

PaQ's  Revisal  of  1906 
Supplement  1913  C  89 
s  4092a(l)  as  amend- 
ed by  1915  C  238  s  3(a), 
4092a(2),      4092a(4), 
4092a(5)as  reenacted 
by  1915  C  236  s  3(b). 
4092a(6)  as  reenacted 
by  1915  C  236  8  3(c), 
4092a(8).       4092a(9), 
4092a(ll),     4148    as 
reenacted  by  1915  C 
236sl(f) 

[For  exemption  from 
attendance  if  child 
has    not    necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided, 

(1)  If  because  of  extreme  poverty 
services  of  child  are  necessary  for  his 
own  support  or  support  of  his  parents. 
as  attested  by  affidavits  of  parents  and 
such  witnesses  as  attendance  officers 
may  require 

(2)  If  living  2)  miles  by  the  nearest 
traveled  route  from  the  schoolbouse 

(3)  If  physical  or  mental  condition, 
as  attested  by  "legally  qualified  phy- 
sician before  any  court  having  juris- 
diction under  this  act,"  renders  at- 
tendance impracticable  or  inexpedi- 
ent 

H 

a 

C 

es 

t 

s! 

ai 

E 

la 
in 
sc 
at 

B    8  to  15 

Exemptions: 
Same  as  in  A,  above 

Mi 

G 

by  charity  or  other- 
wise, see   P  R  1908 
Supp    1913   C   89   s 
4092a(2)] 

C     7  to  15 

Exemptions: 
Same  as  in  A,  above 

Pol 

NORTH  DAKOTA 

Compiled  Laws  1913  s 
1195, 1342, 1344, 1345 

A    "  Of  or  between  the  ages  of  8  and  15" 

Exemptions: 
On  excuse  from  district  school  board 
or  local  board  of  education  when  it 
is  shown  to  their  satisfaction  that 
one  of  the  following  reasons  exists: 

(1)  If   child    has    acquired    the 
branches  of  learning  taught  in  the 
public  schools; 

(2)  If  "child  is  actually  necessary 
to  the  support  of  the  family;" 

(3)  If  physical  or  mental  condi- 
tion (as  declared  by  a  licensed  phy- 
sician, if  required  by  the  board)  is 
such  as  to  render  such  attendance 
inexpedient  or  impracticable; 

(4)  If  no  school  is  taught  the 
requisite   length    of   time   within 
2}  miles  of  residence  by  nearest 
route,  unless  free  transportation  has 
been  provided 

»Tbe  county  board  of  education  or  the  school  board  of  trustees  of  any  town  of  2,000  o 
extend  this  age  to  13  or  14  years 
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SCHOOL  ATTENDANCE— Continued 
note  on  pp.  457-175  should  be  borne  In  mind] 


Required  attendance 

Enforcement 

1.  Enforcing     authorities-— Duty; 

Power  only 

2.  Penalties— (a)  For  parents,  etc.; 

(b)  For  employer,  etc. 

vm 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

4  months   of   the 
school    term    of 
•chyear 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  any  office,  factory, 
or    business    house    employing 
children  to  enforce  these  provi- 
sions, and  require  birth  certificate 
or  affidavit  of  age  if  there  is  doubt 
as  to  child's  age 
1.  Power  only 
County  boards  of  education: 

May  "make  such  rules  as  they 
may  deem  best  to  secure  attend- 
ance of  all  children  between  the 
ages  of  8  and  12  years" 

2(a).  Any  offense 
Minimum— $5 
Maximum— $25 

A 

Sameas  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

* 

B 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Entire  school  ses- 
sion 

1.  Duty 

Truant  officers 

County  superintendent  of  schools  or, 
in  special  or  independent  districts, 
the  superintendent  or  principal  of 
schools 

2(a).  First  offense 
Minimum — $5 
Maximum— 920 

2(a).  Subsequent  offense 
Minimum— 110 
Maximum— 450 

A 
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Table  5.— COMPULSORY 

(In  reading  this  analysis,  the  explanatory 


Application  of  act 

1 

State 

Age 

Occupations  or  es- 
tablishments 

References 

Exemption* 

Exemptions 

Localities 

I 

U 

m 

IV 

OHIO 

A    Boy  8  to  15 
Girl  8  to  16 

t 

Page  and  Adams'  An- 

notated General  Code 

Exemption*: 

1913    s    871-22     (as 

On  excuse  from  superintendent  of 
public  schools,  or  by  principal  of 
private  or  parochial  school  (subject, 
upon  refusal,  to  appeal  to  judge  of 

added  by  1913  p  96), 

871-24  (as  added  by 

1913  p  95),  960,  6250, 
7782, 7763  (as  amend- 
ed by  1914  p  232) ,  7764 

juvenile  court  of  county) ,  upon  satis- 
factory showing  that  the  bodily  or 

1 

(as  amended  by  1913 

mental  condition  of  child  does  not 

1 

p     864).    7766     (as 
amended  by  1914  p 
129),  7767  (as  amend- 
ed by  1913  p  864) ,  7770 

permit  of  its  attendance 

1 

1 

I 

1 

(as  amended  by  1913 

1 

p  864) .  7771-7773  (as 
amended  by  1914  p 
225),      7794,      12974, 
12977,    12962,    12963, 

12966 

[For  provisions  for  the 

granting  of  such  re- 
lief as  will  enable  him 

to  attend  school  to 

child  unable  to  do  so 

because     absolutely 

required  to  work  for 

the  support  of  him- 
self or  others,  see  P  & 

A  A  O  C  1912  s  7777] 

B     Boy  15  to  16 

Exemptions: 

If  he  has  passed  a  satisfactory  sixth- 

grade  test  in  reading,  spelling,  writ- 
ing. English  grammar,  geography, 
and  arithmetic  and  is  engaged  in 
some  regular  employment.    If  un- 

employed, he  must  return  to  school 
within  2  weeks;  if,  in  opinion  of  local 
superintendent  of  schools  or  his 

deputy,  employment  is  lost  by  rea- 
son of  persistant,  willful  misconduct 
or  continuous  inconstancy,  he  may 
be  placed  in  school  until  the  close 

of  current  school  year 

Other  exemptions  same  as  in  A,  above 

C     [Boy]  15  to  16 

Engaging  in  regu- 

In places 

lar  e  mp  1  o  y- 
ment    JSee  col- 
umn TV) 

where    dis- 

Exemptions: 

trict   board 

Child   who   has   satisfactorily   com- 

of educa- 

pleted eighth  grade 

tion    estab- 
lishes part' 
time  day 
schoob    for 
children 
over  15  who 
are  engaged 
In     regular 
employ- 
ment1 

1  Such  schools  have  been  established  in  Cincinnati,  Dayton,  and  possibly  in  other  places 
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8CHOOL  ATTENDANCE— Continued 
BOUionpp.  407-475  itaould  be  borne  in  mind] 


Required  attendance 


Day  school 


Full  time  that  the 
ichool  attended 
(public,  private, 
or  parochial)  is 
in  session,  which 
shall  ia  no  case  be 
less  than  28  weeks 


Same  as  in  A,  above 


Evening  school 


VI 


Continuation 
school 

VII 


Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vni 


1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  all  places  where 
children  are  employed 
State  industrial  commission 

2(a).  Any  offense 

Minimum— 45 

Maximum— 120 

(Above  penalty  is  incurred  for  not 
sending  to  school  child  8  to  14 
or  child  14  to  16  if  it  has  not  passed 
a  satisfactory  fifth-grade  test  or  is 
not  regularly  employed,  unless 
parent  "proves  his  inability  so  to 
do."  The  compulsory  school  law 
was  amended  in  1913,  making  the 
age  period  for  boys  from  8  to  15  and 
for  girls  from  8  to  16,  but  the  pen- 
alty was  not  amended.  The  gen- 
eral penalty,  however— a  maxi- 
mum fine  of  $50— provided  by 
section  12983  of  the  Code,  would 
appear  to  apply  to  other  viola- 
tions) 

(Any  person  convicted  of  a  violation 
of  any  law  relating  to  the  compul- 
sory education  of  minors,  who 
again  violates  any  such  law,  shall 
be  imprisoned  for  not  less  than  10 
nor  more  than  30  days) 


L.  Same  as  in  A,  above 
2.  Same  as  in  A,  above 


8  hours  per  week, 
between  8  a.  m. 
and  5  p.m.,  dur- 
ing school  term 


1.  Duty 
State  industrial  commission 
Truant  officers: 

Have  dut  ies  and  powers  as  speci- 
fied in  A,  above 

2(b).  Any  offense 
Minimum— 125  (for  officer,  etc.,  of 

corporation) 
Maximum— $50  (for  any  person) 
(Any  person  convicted  ofa  violation 
of  any  law  relating  to  the  compul- 
sory education  or  employment  of 
minors,  who  again  violates  any 
such  law.  shall  be  imprisoned  for 
not  less  than  10  nor  more  than  30 
days) 


B 
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Table  5.— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


1                             — . 

Application  of  act 

State 
References 

I 

Age 
Exemptions 

n 

Occupations  or  es- 
tablishments 

Exemptions 

m 

Localities 
IV 

OKLAHOMA 

[For  doty  of  legislature 
to  enact  compulsory 
s  c  h  o  o  1-  attendance 
laws,   see    constitu- 
tion art  13  s  4] 

1913  C  219  art  13  si,  2, 5 
1913C219art9sl,3,6,8 

[For  provision  granting 
scholarship  to  child 
whose  wages  are  nec- 
essary for  support  of 
widowed  mother,  see 
1913  C  219  art  13  s4] 

A    8  to  16 

Exemptions: 
If  mentally  or  physically  unable  to  at- 
tend school,  such  disability  to  be  de- 
termined  by    the   school   district 
board  or  board  of  education  upon 
certificate  from  a  duly  licensed  and 
practicing  physician 

OREGON 

Lord's   Oregon   Laws 
1910  s  4119  (as  amend- 
ed by  1911  C  243), 
4120, 4121  (as  amend- 
ed by  1911  C  243), 
4123  (as  amended  by 
1911 C  243),  4124, 4126, 
4127,4128 

A    "  Between  and  including  the  ages  of  9 
and  15  years  of  age  " 1 

Exemptions: 

(1)  Upon  acquirement  of  the  ordi- 
nary branches  of  learning  [taught  in 
the  grammar  grades   of  the  public 
schools),  to  be  determined  by  district 
school  board 

(2)  If  physically  unable  to  attend 
school,  on  certificate  of  competent 
physician  presented  to  truant  officer 

(3)  Child  9  to  10  living  more  than  1) 
miles,  child  over  10  more  than  3  miles, 
from  a  public  school  by  the  nearest 
traveled  road  if  transportation  is  not 
furnished 

L  O  L  1910  s  5025  (as 
amended  by  1911  C 
138).  5032  (as  amend- 
ed by  1911  C  138), 
5034  (as  amended  by 
1911 C  138) 

[The  provision  tabu- 
lated in  B  is  amend- 
ed by  implication  by 
section  4119  (as 
amended  by  1911  C 
243),  as  given  in  A, 
above] 

B    9  to  16 

Exemptions: 
Child  14  to  16  legally  employed  in 
some  lawful  work;  if  unemployed, 
child  must  return  to  school 

1  "Between  and  including  the  ages  of  9  and  15  years"  has  been  ruled  upon  by  the  attorney  general's 
office  as  ending  with  the  fifteenth  anniversary  of  the  child's  birth 
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OL  ATTENDANCE— Continued 


ft  pp.  457-475  should  be  borne  In  mind) 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

toy  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

cent  of  entire 
ml  session 

Mjnstitution— 
13  s  4— directs 
legislature  to 
vide  for  com- 
»ry     attend- 
e  for  "at  least 
onths"] 

1.  Duty 
School  district  board  or  resident  of 
district: 

Must  file  complaint  of  violations 
with  township  justice  of  the  peace 
County  superintendent  of  public  in- 
struction: 
On  complaint  of  teachers 

2(a).  Any  offense 
Minimum — 110 
Maximum— 125 

A 

of  the  Qum- 
of    months 
•lie  school  is 
1  annually 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
[For  other  duties,  see  Table  2, 
A-IX] 
Justices  of  the  peace: 

Shall  prosecute  upon  complaint 
of  truant  officers 

2(a).  Any  offense 
Minimum— 15  or  imprisonment  for 

2  days,  or  both 
Maximum— 125    or    imprisonment 

for  10  days,  or  both 

A 

e  school  term 

• 

1.  Duty 
State  board  of  inspectors  of  child 
labor  or  deputy  oi  said  board: 

May   inspect   factories,    work- 
shops, and  mercantile  establish- 
ments; 

Shall  report  violations  therein 
to  school  authorities  and  to  dis- 
trict attorney 

2(a).  Any  offense 
Minimum — $5 
Maximum— $25 

B 
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Table  5.— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

I 

Age 

Exemption* 

n 

Occupations  or  es- 
tablishments 

Exemptions 

in 

Localities 
IV 

PENNSYLVANIA 

1011  Pamphlet  Laws 
300  s  1414;  Stewart's 
Purdon's  Digest  Sup- 
plement 1012  p  113 

1011  PL  300S 1415, 1416, 
1418;8PD8uppl0l2 
pll4 

1011  P  L  300  s  1423; 
SPDSupp  1012  p  115 

1011   P  L  900  s  1425; 
SPD8upp  1912  p  116 
(as  amended  by  1015 
PL  228) 

1011  P  L  300  s  1428; 
SPDSupp  1012  pll6 

1011  PL  300  s  1432, 1434; 
8PDSuppl0l2pll7 

A    8tol4 

Exemptions: 

(1)  On  excuse  from  district  board  of 
school  directors  upon  satisfactory  evi- 
dence that  mental,  physical,  or  other 
urgent  reasons  (term ' '  urgent  reasons ' ' 
shall  l>e  strictly  construed)  prevent 
school  attendance  or  application  to 
study 

(2)  If  child  lives  2  miles  from  public 
school  by  the  nearest  traveled  road 
and  free  transportation  is  not  provided 

B    14  to  16 

Exemptions: 

If  child  has  an  employment  certificate 
issued  according  to  law,  is  able  to 
read  and  write,  and  is  regularly  en- 
gaged in  useful  and  lawful  employ- 
ment or  service  during  the  time 
schools  are  in  session 

Other  exemptions  same  as  in  A,  above 

1015  Pamphlet  Laws 
286  s  3,  4,  23,  24 

[The  act  tabulated  in  C 
is  in  effect  Jan.  1, 1016] 

C    14  to  16 

Exemptions: 
Where  school  is  not  "  within  reason- 
able access  "  to  place  of  employment 

• 

Any     occupation 
[See  column  IV] 

School  dis- 
trict in 
which  such 
school1  has 
been  estab- 
lished with- 
in said  dis- 
trict  or 
within  rea- 
sonable ac- 
cess to  place 
of  employ- 
ment in  an 
adjoining 
district 

PHI  LI  PPI  NE 
ISLANDS 

[No  provisions] 

PORTO  RICO 

Revised  Statutes  and 
Codes  1011  s  635 

[For  regulations  by  the 
provisions  of  a  later 
law  governing  child 
10  to   14  exempted 
from  school  attend- 
ance to  go  to  "work, 
see  provisions  in  B 
and  C,  below] 

A    8  to  14 

Exemptions: 

(1)  When  school  is  not  within  rea- 
sonable distance  from  child's  home  or 
when  accommodation  can  not  be  fur- 
nished at  a  school  within  reasonable 
distance  from  child's  home 

(2)  On  completion  of  each  grade  of 
the  course  of  study  prescribed  for  the 
particular  school 

[See  note  in  column  I] 

1  School  attended  must  be  approved  by  State  superintendent  of  public  instruction.  It  may  be  conducted 
in  the  establishment  where  minor  is  employed  or  in  a  public  school  building  or  such  other  place  as  board 
of  school  directors  may  designate 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Entire  term,  bat 
board  of  school  di- 
rectors, in  any  dis- 
trict of  the  fourth 
class,  may  reduce 
the  period  to  70 
per  cent  of  the 
school  term 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  places  where  chil- 
dren are  employed  and  demand 
employment  certificates 
Superintendent  of  schools,  super- 
vising principal,  attendance  offi- 
cer, or  secretary  of  the  board  of 
school  directors: 
On  complaint 

2(a).  First  offense 
Maximum— $2 

2(a).  Subsequent  offense 
Maximum— 15 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  hours  per  week 
between  8  a.  m. 
and  5  p.  m.  of 
any  daV  exclu- 
sive of  Saturday 
to  be  considered 
as  part   of  the 
working  day  or 
working  week 

1.  Duty 
State  commissioner  of  labor  and  in- 
dustry 
Attendance  officers 
Police  officers 

2(b).  Any  offense 
Minimum — S10  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment 

for  10  days,  or  both 

C 

[Entire  session] 

1.  Duty 
Municipal  authorities  upon  notifica- 
tion from  the  teacher  or  from  su- 
pervising principal  of  the  munici- 
pality 

2(a).  First  offense 
Public  reprimand  by  judicial  officer 
before  whom  tried 

2(a).  Second  offense 
Maximum — 15 

2(a).  Third  offense 
Maximum— $10 

A 
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Table  5.— COMPU 
[In  reading  this  analysis,  the  «j 


State 


PORTO  MCO—Con- 

tinned 

1913  No  42  s  4-6  (as 
amended  by  1913  Ex- 
traordinary Session 
No  139).  12-14 

1913  Extraordinary 
Session  No  139  s  6 

[The  provisions  tabu- 
lated in  B  and  C  do 
not  apply  to  children 
10  to  II  who  are  em- 
ployed in  picking  or 
gathering  coffee  or  in 
planting,  picking,  or 
tending  in  the  field 
any  agricultural  or 
horticultural  prod- 
ucts in  company 
with  or  under  the 
direct  personal  super- 
vision of  their  par- 
ents, guardians,  or 
relatives  over  10 
years  of  age] 


Application  of  act 


Age 
Exemptions 

n 


B    10  to  14 

Exemptions: 
On  permission  to  go  to  work  in  any 
lucrative  occupation  on  the  follow- 
ing certificates  [For  requirements, 
see  provisions  in  A  to  C,  inclusive, 
Tables  2  and  3J: 

(1)  Educational  certificate  from 
department  of  education  stating  that 
the  following  has  been  completed: 
(a)  If  in  country,  work  necessary  for 
admission  to  the  fourth  grade  of  the 
public  rural  schools;  (b)  If  in  town, 
sixth  grade  of  the  public  graded 
schools; 

(2)  Poverty  certificate  from  alcalde 
of  municipality  stating  that  neces- 
sity (as  defined)  exists  and  author- 
izing employment  (For  possible 
evening-school  attendance  required, 
see  provisions  in  C.  below]; 

(3)  Employment  certificate  from 
alcalde  of  municipality  stating  that 
there  are  no  schools  within  a  reason- 
able distance  of  community  where 
child  lives  wherein  accommodation 
can  be  furnished  and  authorizing 
employment  J  For  possible  evening- 
school  attendance  required,  see 
provisions  in  C,  below] 

[See  note  in  column  I] 


10  to  14  (when  employed  on  alcalde's 
certificate — See  provisions  in  B  and 
C,  Tables  2  and  3) 

Exemptions: 
When  "just  cause"  exists  for  nonat- 
tendanco 


RHODE  ISLAND 

G  eneral  Laws  1909  C  72 

si,  3 
O  L 1909  C  66  s  16-17 


A     7  to  14 


Exemptions: 
Upon  proof  of  any  of  the  following 
facts,  or  presentation  of  a  certificate 
from  local  school  committee  or 
issued  under  its  direction  setting 
forth  that: 

(1)  Child  has  completed  elemen- 
tary studios  taught  in  the  first  8 
years  of  school  attendance,  exclud- 
ing kindergarten; 

(2)  Child's  physical  or  mental  con- 
dition is  such  as  to  render  attend- 
ance inexpedient  or  impracticable; 

(3)  Child  is  destitute  of  suitable 
clothing  and  parent  or  guardian  is 
unable  to  provide  same; 

(4 )  Child  was  excluded  from  school 
attendance  "by  virtue  of  some  gen- 
eral law  or  regulation  " 


B     14  to  15 

Exemptions: 
If  lawfully  employed  at  labor  or  at 

service  or  engaged  in  business 
Other  exemptions  same  as  in  A,  above 


Occupations  or 
taoUahments 

Exemptions 

m 


La 


Any  lucrative  oc- 
cupation during 
school  hours 
[For  definition 
of  lucrative  oc- 
cupation, see 
Table  1,  A]  [See 
column  IV  J 

Exemptions: 
[See  note  in  col- 
umn I] 


Whei 
resi 
mo. 
1  fc 
froi 
sen 
der 
rec 
the 
ma 
uca 
Vot 
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SCHOOL  ATTENDANCE— Continued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  eta; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Same  as  in  A,  above 

• 

i 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

Regular    attend- 
ance    certified 
monthly     by 
teacher  of  even- 
ing school 

1.  Duty 
Porto  Rican  Bureau  of  Labor 

2(b).  First  offense 
Minimum — 126 
Maximum— $100 

2(b).  Subsequent  offense 
Minimum— $100 
Maximum— 11,000 

C 

Entire  session 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement,  un- 
der the  direction  of  the  local  school 
committee; 

May  inspect  all  places  and  estab- 
lishments where  children  under 
15  axe  employed,  and  demand  lists 
and  certificates  of  children  under  16 
(Factory   inspectors   must   report 
names  of  children  14  to  16  working 
without  certificates— see  Table  2, 
A— to  school  committee) 

2(a).  Each  offense 
Maximum— 120 

A 

^os  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 

72486°— 16 24 
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Tablb  5.— COMPU 
[In  reading  this  analysis,  the  ei 


State 


SOUTH  CAROLINA   A 

■ 

1915  No 98 si,  2,  4-7       j 

[For  exemption  from  ! 
attendance  in  case 
parent  is  not  able  to 
provide  necessary 
Books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided  by 
any  means  whatso- 
ever, see  1915  No  96 
821 


SOUTH  DAKOTA 

1907  0135  8114  8  99,100 
1913   C   192  a  3-4  (as 

added  by  1915  C  169) 
1907  C135  art  7  s  148  (as 

amended  by  1915  C 

170),  149 


Application  of  act 


Age 
Exemption* 

n 


8  to  14 

Exemptions: 

(1)  If  physical  or  mental  condition, 
as  attested  by  a  legally  qualified  phy- 
sician before  the  board  of  school  trus- 
tees, is  such  as  to  render  attendance 
impracticable  or  inexpedient 

(2)  If  residing  2}  miles  from  the 
schoolhouse  by  the  nearest  traveled 
route  unless  free  transportation  is  pro- 
vided 

(3)  If  child's  services  are  necessary 
for  support  of  himself  or  his  parents, 
on  account  of  extreme  poverty,  as  at- 
tested by  affidavit  of  parents  and  of 
such  witnesses  as  the  trustees  of  dis- 
trict may  require 

(4)  On  temporary  excuse  from  board 
of  school  trustees  for  good  and  suffi- 
cient reasons,  said  reasons  and  the  du- 
ration of  the  excuse  to  be  set  forth  in 
writing  by  said  board 

[See  column  5  for  partial  exemption 
in  certain  localities] 


B      14  to  16 

Exemptions: 

(1)  If  actually,  regularly,  and  law- 
fully engaged  in  useful  employment 
or  service 

(2)  If  able  to  read  and  write  simple 
English  sentences 

Other  exemptions  same  as  in  A, 
above 


"Between  the  age  of  8  and  16  years, 
both  inclusive'' 

Exemptions: 
If  child  has  completed  8th  grade 
If  parent  or  guardian  shall  ''show" 
to  local  board  of  education  or  dis- 
trict school  board  or  to  court  that: 

(1)  Ohild  has  acquired  the  branch- 
es of  learning  taught  in  the  public 
schools; 

(2)  Child's  physical  or  mental  con- 
dition, as  declared  by  a  competent 
physician,  is  such  as  to  render  at- 
tendance unsafe  or  impracticable 

If  in  opinion  of  court  or  judge  com- 
pulsory attendance  "would  impose 
conditions  which  would  not  be 
humane" 


Occupations  or  < 
tablishments 

Exemptions 

in 


Lo 


Anyc 
agj 
of  I 
di 
wh 
jori 

v 

eld 
mi' 
tioi 
ad< 
thi 
wh 
act 
edl 
ity 

el< 

wh 

be 

in 

trk 

pet 

on« 

oft 

fiec 

an< 

tri 

tai 

to* 

or 

ha 

up< 

tioi 
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fc 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  487-475  should  be  borne  in  mind] 


Required  attendance 


Day  school 


Entire  term;  4 
months,  or  full 
term  if  term  is  less 
than  4  months, 
for  child  living  in 
agricultural  dis- 
trict and  engaged 
In  work  at  home, 
whether  attend- 
ing district  or 
town  school 


^%me  as  in  A,  above 


Entire  term,  in  ab- 
sence of  local  regu- 
lation, but  dis- 
trict board  may 
decrease  time  to 
not  less  than  16 
weeks  per  year  af- 
ter child  has  com- 
pleted 6th  grade 


Evening  school 


VI 


Continuation 
school 

vn 


Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vin 


1.  Duty 
Board  of  school  trustees: 

Has  duty  of  enforcement ; 
May  inspect  office,  factory,  or 
business  house 

2(a).  First  offense 
Minimum— $2 
Maximum— 125 

2(a).  Subsequent  offense 
Minimum— $5 
Maximum— 125 

(Each  day's  violation  a  separate  of- 
fense after  expiration  of  3  days 
from  notification) 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Duty 
Truant  officers 

Teacher,  member  or  agent  of  local 
board  of  education: 

Shall  petition  county  court  to 
inquire  into  violations,  and  case 
shall  be  tried 
1.  Power  onlv 
Any  reputable  citizen: 
May  petition  as  above 

2(a).  Any  offense 
Minimum— $10 
Maximum— 120 


372 


CHILD  LABOR  LEGISLATION. 


Table  5.— COMPULSOR^^ 

[In  reading  this  analysis,  the  explanatory 


1 
Application  of  act 

State 
References 

I 

Age 
Exemption* 

n 

Occupations  or  es- 
tablishments 

Exemptions 

m 

Localities 
IV 

TENNESSEE 

Shannon's  Code  1896  s 
1432 

1907  C   236    s   14  (as 
amended  by  1909  C 
662),  17  (as  amended 
by  1909  C  186.  576f  by 
1911 C  664,  and  by  1915 
C  48, 113) 

1913  C08  1-3,  6,  7 

A    "Between  the  ages  of  8  and  14,  in- 
clusive" 

Exemptions: 
On  excuse  (temporary)  If  it  be  shown 
to  court  of  competent  Jurisdiction 
or  county  or  city  board  of  education 
that  any  of  the  following  conditions 
exists: 

(1)  Completion     of     elementary 
school  course  (including  8  grades),  on 
certificate  of  principal  of  school  at- 
tended; 

(2)  Inability  of  parent  or  guardian, 
through  extreme  destitution,  to  pro- 
vide proper  clothing  for  child  (case 
shall  be  reported  to  poor  officials); 

(3)  If  living  more  than  2  miles 
from  a  public  school  b  v  nearest  trav- 
eled road  and  no  public  transporta- 
tion is  provided; 

(4)  Mental  or  physical  incapacity 
to  attend  school 

[See column  V] 

B    14  to  16 

Exemptions: 

If  able  to  read  and  write,  and  actively, 
regularly,  and  lawfully  engaged  In 
useful  employment  or  service 

Other  exemptions  same  as  in  A ,  above 

[See  column  V] 

TEXAS 

Revised  Civil  Statutes 
1911    art   2774   (as 
amended  by  1915  C 
121) 

1915  C  49  s  1,  2,  6-9 

A     8  to  12 

Exemptions: 

(1)  If  bodily  or  mental  condition  is 
such  as  to  render  attendance  inad- 
visable, upon  certificate  of  a  reputable 
physician 

(2)  If  living  2)  miles  by  direct  and 
traveled  road  from  nearest  public 
school  for  children  of  the  same  race 
and  color,  unless  free  transportation  is 
provided 

B      12  to  14 

Exemptions: 

Upon  completion  of  4th  grade,  if  serv- 
ices are   necessary  for  support  of 
parent  or  guardian,  upon  submis- 
sion of  proper  evidence  to  the  county 
superintendent  of  public  instruc- 
tion 

Other  exemptions  same  as  in  A,  above 

— 
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L  ATTENBANCE--Continued 
;ip.  4B7-475  should  be  borne  in  mind] 


Required  attendanos 

Enforcement 

1.  Enforeihg   authorities— Duty; 

Power  only 
3.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc 

vra 

'School 
V 

Evening  school 
VI 

Continuation 
sohool 

vn 

I  of   5,000 
rticpopula- 
by  1912  or 
inent  State 
)  maintain* 
•rate  school 
i,  full  school 

re,  80  days, 
hooltermls 
an  80  days. 

II  sohool 

• 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  office,  factory,  or 
busmesshouse  employing  children 
under  16  and  require  certificate  of 
school  attendance 
County  or  city  superintendents  un- 
der direction  of  board  of  education 

2(a).  First  offense 
Minimum— $2 
Maximum— ♦» 

2(a).  Subsequent  offense 
Minimum— 15 
Maximum— 150 

A 

in  A,  above 

1.  Same  as  in  A,  above 

2.  8ame  as  in  A,  above 

B 

i,  for  the 
►stic  year 
Ding  Bep- 
r  1,1916;  &) 
or  the  year 
ning  Sep- 
r  1,   1917; 
r  the  year 
)  and  each 
lereafter  at 
100  days, 
no  case  for 
jer    period 
the  maxi- 
term  of 
school  of 
trict  where 
esides 

1.  Duty 
Attendance  officers  or  school  super- 
intendents and  peace  officers  act- 
ing as  attendance  officers 

2(a).  First  offense 
Fine  of  15 

2(a).  Second  offense 
Fine  of  $10 

2(a).  Subsequent  offense 
Fme  of  $25 

(Each  day's  violation  a  separate  of- 
fense) 

A 

hi  A,  above 

0 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5.— COMPtJLJ 

[In  reediiig  this  analysis,  the  expl 


State 


Application  of  act 


A«e 


n 


Occupations  or  < 
tablfahments 

Exemption* 

m 


Loom] 


UTAH 

Compiled  Laws  1907  e 
1906,  1962-1964,  4065 


A    8  to  16 


Exemption*: 
On  certificate  from  city  or  county 
superintendent  of  schools,  on  evi- 
dence satisfactory  to  him  that  one  of 
the  following  reasons  exists: 

(1)  Child  nas  already  acquired 
branches  of  learning  taught  in  the 
distxiot  schools; 

(2)  Services  are  necessary  to  sup- 
port of  mother  or  invalid  father: 

(3)  Physical  or  mental  condition 
renders  attendance  inexpedient  or 
Impracticable  (school  board  may 
require  certificate  from  competent 
physician): 

(4)  No  district  school  within  21 
miles  is  taught  the  requisite  length 
of  time 


VERMONT 

1016  No  64  8  80-83, 50, 
52-67, 66, 178 

[For  law  providing  poor 
relief  for  child  failing 
to  attend  because  of 
lack  of  suitable  cloth- 
ing, see  1915  No  64 


A    8  to  15 

Exemption*: 

(1)  If  child  has  already  completed 
the  elementary  school  course 

(2)  If  mentally  or  physically  un- 
able to  attend  school  (school  super- 
intendent may  in  such  case  request 
town  health  officer  or  competent 
physician  to  examine  child) 

(3)  If  "togaUy  excused  from  attend- 
ing school"  [Such  excuse  may  be 
obtained  on  completion  of  the  course 
of  study  prepared  for  the  elementary 
schools  by  superintendent  of  educa- 
tion—See Table  2,  A;  Table  3,  A] 


VIRGINIA 

[The  general  assembly 
may  provide  for  the 
compulsory  educa- 
tion of  children  be- 
tween the  ages  of  8 
and  12  years— Con- 
stitution art  0  s  38] 

Code  1904  8  1462  (as 
amended  by  1906  C 
248) 

1908  C  364  8 1,2, 4, 5-7 


B    16  to  16 

Exemption*: 

If  child  has  completed  first  6  years  of 
elementary  school  course  he  may  be 
excused  by  superintendent  if  his 
services  are  needed  for  support  of 
those  dependent  upon  him  or  for 
other  sufficient  reason 

Other  exemptions  same  as  in  A,  above 


A    8  to  12 

Exemption*: 

J  I)  If  able  to  read  and  write 
2)  If  excused  "for  cause"  by  dis- 
jt  school  trustees 

(3)  If  weak  in  body  or  mind 

(4)  If  living  more  than  2  miles  from 
nearest  public  school  or  more  than  1 
mfle  from  the  line  of  a  public  free 
school  wagon  route 


Any  © 
city,, 
ore 
inwh 
qual 
voter 
of  "8 
them 
oft 
proi 
at  a  | 
or  si 
electi 


1  These  provisions  have  been  adopted  by  the  following  cities:  Clifton  Forge,  Lynchburg,  Pet 


Richmond,  Bristol,  and  by  the  following  counties:  Alleghany,  Henrico,  Rock 


rge,  Lyncj 
•kingham, 


Shenandot 
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XJL  ATTENDANCE—Continued 
n  pp.  487-478  should  be  bonis  in  mind] 


Beamred  attendance 

Enforcement 

1.  Enforcing  authorities   D  u  t  y; 

Power  only 

2.  Penalties   (a)  For  parent,  etc; 

(b)  For  employer,  etc 

VIII 

toy  school 
V 

Evening  school 

* 

VI 

Continuation 
school 

vn 

tj  city  of  the 
t    or   second 
•,80  weeks  (10 
Mcutfve) 
y  other  place, 
reeks  (10  con- 
ittve) 

• 

1.  Duty 
President  of  local  board  of  educa- 
tion: 
In  cities 
Chairman  of  district  school  trustees: 
In  districts 

3(a).  An/ offense 
Maximum— OOP  or  imprisonment 
for  0  months,  or  both 

•  - 

A 

I  number  of 
*   for  which 
>   *   school  is 
1;  and,  if  the 
ool  •  •  •  is 
iter  more  than 
days/'  child 

II  "continue  in 
lool  unless 
osed  in  writ- 
by  thesuper- 
mdent" 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May  inspect  certain  establish- 
ments [For  list,  see  PS  1906  C  60 
s  1046  (as  amended  by  1913  No  76 

sin] 

8chool  superintendents: 

Shall  enforce  if  they  have  reason 
to  believe  law  has  been  violated; 
May  return  truant  child    to 
school 
(In  unorganised  towns  and  gores, 
supervisors  have  duties  of  truant 
officers] 

2(a).  Any  offense 

Minimum— 4fl 

Maximum— 426 

A 

as  in  A,  above 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

eeks  (6  oon- 
nthre)  each 
x,    or    twice 
,t  time  at  half- 
me  or  night 
ool 

[8ee  column  V] 

1.  Duty 
District  school  board 
1.  Power  only 
Any  taxpayer: 

Mav  make  complaint  to  above 
board,  which  must  be  prosecuted 

2(a).  First  offense 

Minimum — $2 

Maximum— $10 

2(a).  Subsequent  offense 
Minimum— 16 
Maximum— $20 

A 
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Tabus  5.— COMPULSORY 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

State 
References 

.1 

Age 

• 

Exemption* 

n 

Occupations  or  es- 
tablishments 

Exemption* 

m 

Localities 
IV 

WASHINGTON 

Pierce  s  Code  1912  title 
413  9427,489,839,841, 
843,846,849 

A    8  to  16 

Exemption*: 
On  certificate  from  district  or  county 
superintendent  of  schools,  for  any  of 
the  following  reasons: 

(1)  Child  has  attained  reasonable 
-  proficiency  in  branches  required  by 

law  to  be  taught  in  first  8  grades: 

(2)  He  is  mentally  or  physically 
unable  to  attend  school; 

(3)  Other  sufficient  reason 

B    16  to  16 

Exemption*: 

If  regularly  and  lawfully  engaged  in 
useful  and  remunerative  employ- 
ment 

Other  exemptions  same  as  in  A,  above 

WEST  VIRGINIA 

Hogg's  Code  1913  C  45  s 
2113,  2114, 2166-2168 

A    8  to  14 

Exemption*: 

(1)  In  case  of  sickness  or  death  in 
family  or  for  other  reasonable  cause 

(2)  If  there  is  no  school  within  2  miles 
by  nearest  traveled  road 

[See  provisions  in  B,  Tables  1  to  3. 
inclusive,  for  requirement  of  permit 
from  State  commissioner  of  labor  or 
county  superintendent  of  schools  for 
employment  under  14  in  business  or 
service  during  school  hours,  which,  if 
granted,  would  apparently  constitute 
an  exemption] 

B    14  to  15 

Exemption*: 
[See  provisions  in  A,  Tables  1  to  3,  in- 
clusive, for  requirement  of  a  certifi- 
cate for  employment  of  child  14  to  10 
in  certain  occupations,  which  might 
by  implication  constitute  an  exemp- 
tion for  child  who  has  passed  fourth 
grade  and  can  read  ana  write  simple 
English  sentences] 
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SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  487-475  shook!  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Entire  session 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  stores,  mills,  shops, 
or  other  places  where  children  may 
be  employed 

2(a).  Any  offense 
Maximum— 125 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

24  weeks 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
[For  other  duties,  see  Table  2, 
A-IXJ 

2(a).  First  offense 
Fine  of  12 

2(a).  Subsequent  offense 
Fine  of  $5 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tabls  5.— OOMFUL8 
(In  readme  this  analysis,  theexpla 


Application  of  act 

State 
References 

1 

Age 
II 

Occupations  or  es- 
tablishments 

Exemption* 

ra 

Localil 
IV 

WISCONSIN 

Statutes  C  27  s  439a.l 
(as  renumbered  by 
1915    C   530),    499b, 
439ca,439cb,439oc.l, 
4890C.  3,  33908,  4398, 
453 

8tC83sl728d.l 

[Any  child  14  to  15,  liv- 
ing within  3  miles  of 
the  school   of  any 
town  or  within  the 
corporate   limits  of 
any  city  or  village,  if 
not  physioaUy  mca- 
pacitated  and  not  re- 
quired by  the  provi- 
finstabolatedmBto 
attend  sohool,  shall, 
if  he  lives  in  a  town 
or  city  maintaining 
schoob  as  specified 
in    D-IV    either 
attend  such  school 
for  5  hours  per  week 
for  5  months  or  4 
hours  per  week  for  8 
months   or    attend 
school  as  spedfled  in 
B— 8tC27s439a-las 
added  by  1915  C  266] 

A.    7tol4 

Exemption*: 

(1)  If  child  has  completed  eighth 
grade  and  has  diploma 

(2)  If  child  lives  more  than  2  miles 
from  school  of  his  district  by  nearest 
traveled  road,  unless  free  transporta- 
tion is  furnished 

(3)  If  child  has  certificate  from  rep- 
utable physician  in  general  practice 
that  he  is  not  in  proper  physical  or 
mental  condition  to  attend  school 

[See    ooj 
V] 

B    14  to  16   [See  note  in  column  I] 

Exemption*: 
If  regularly  and  lawfully  employed  in 

useful  employment  or  service  at 

home  or  elsewhere 
Other  exemptions  same  as  in  A,  abovo 

[See    oo) 
V] 

8tC27s439ca 

8t  C    83   8   1728a-ll, 
m8a-12,      1728a-13, 
1728a-14,      1728a-15, 
1728a-16,  1728d.l 

8tC  110a 8  2394-52 

C    Minor  over  14 

Exemption*: 

(1)  If  able  to  read  and  write  simple 
English  sentences 

(2)  Child  may  be  exempted  by  State 
industrial  commission  if  he  has  certifi- 
cate from  registered  practicing  physi- 
cian showing  that  his  physical  con- 
dition, or  the  distance  necessary  to  be 
traveled,  would  render  required  at- 
tendance in  addition  to  daily  labor 
prejudicial  to  his  health 

Any  industry  for 
which  a  public 
evening  or  con- 
tinuation school 
is  m  a  i  n  tained 
[See  column  IV] 

City,  toT 
villa 
which 
lie   ev 
oroonl 
tion   s 
for  th 
dustry 
which] 
is   to 
is  mai 
ed      [ 
are  as 
Jan.1,: 
no    s 
schooL 
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SCHOOL  ATTENDANCE—Continued 


notes  on  pp.  407-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y ; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc 

VIII 

Day  school 
V 

Evening  school j 
VI 

Continuation 
school 

VII 

In  any  city  of  the 
first  class,  entire 
session  of  school 
attended 

In  any  other  city, 
8  school  months 

In  any  town  or  vil- 
lage,   6     school 
months 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
May    inspect    factories,  work- 
shops, mercantile  establishments, 
and  other  places  of  employment 
and  shall  report  all  cases  of  illegal 
employment  to  school  authorities 
and  to  State  industrial  commission 
1.  Power  only 
State  industrial  commission 

A 

2(a).  Each  offense 
Minimum— $5  or  imprisonment,  or 

both 
Maximum— 150  or  imprisonment  for 

3  months,  or  both 

Same  as  in  A,  above 

• 
1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

i 

i 

Regular     attend- 
ance at  evening 
continuation 
school;  weekly 
records  of  at- 
tendance must 
be  presented  to 
employer 

[See  column  VI] 

1.  Duty 

State  industrial  commission: 

Has  duty  of  enforcing  "all  the 
provisions  of  the  statutes  regulat- 
ing or  relative  to  child  labor" 
and,  so  far  as  not  otherwise  pro- 
vided for  in  the  statutes,  the  laws 
relating  to  school  attendance 

[Truant  officers  may  have  the  duty 
and  certainly  have  the  power  of 
enforcement] 

2(b).  Each  offense 
Minimum— $10 
Maximum— $100 
(Above  penalty  may  be  recovered 

from  corporation  in    action  for 

debt  or  assumpsit) 

C 
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Tabu  5.— OOMPUIi 
[In  radmg  this  analysis,  the  expl 


Application  of  act 

Stele 

Age 

Occupations  or  es- 
tabtfahments 

IteJaraiioes 

KuMptknu 

Bsempttoiu 

Local 

I 

n 

m 

n 

WI8CONSIN-Con- 

D    14  to  17 

Any    occupation 
[to  column  IV] 

City,  to 
vii! 
when 
eon 

ttnued 

8tC83s439ca,1728a.2, 

17280-1.1  (as  amend- 
ed by  1U6  C  420), 
17280-1.2,    17280-1.3, 

tionc 

indi 

schoo 

1728o-1.4v    17380-2.1, 

oomn 

17280-2.2,       1728d.l, 

schoo 

17289-8.3 

tabus 

8t  C  110a  8  2894-62, 

minoi 

2804-70 

16  w 
undei 

• 

mitt 

B    Any  minor 

Any    occupation 

Same  at 

which  is  not  a 

abovf 

trade   industry 

(see  Bt  C  83  s 

17298-8.2)  and 
for  which  a  liv- 

ing wage  for  mi- 

nors shall  have 

been  established 

by  industrial 

commission1 

[See  column  IV] 

WYOMING 

A    "Between  the  ages  of  7  and  14,  in- 
clusive" 

Compiled  Statutes  1910 
81956,1957,1992,1994 

Exemptions: 
On  excuse  from  district  board  for  one 

of  the  following  reasons: 

(1)  Child  who  is  an  invalid  or  to 

whom  schoolroom  might  be  injuri- 
ous (physician's  certificate  required); 

(2)  If  this  law  would  "work  a 

hardship"  to  child  (in  this  case  ex- 

cuse must  be  written); 

(3)  If  child  has  been  excluded 

from  regular  school  for  legal  reasons 

and  no  provision  has  been  made  for 

his  schooling 

i  The  following  cities  were  maintaining  continuation  schools  on  Jan.  1, 1915:  Appleton.  Beavi 
Beloit.  Chippewa  Falls.  Cudahy.  Eau  Claire,  Fond  du  Lac,  Grand  Rapids,  Green  Bay,  Ja 
Kenosha,  Lacrosse,  Madison.  Manitowoc,  Marinette,  Marshfleld,  Menasha,  Menomonie,  MUwauk 
nah.  Oshkosh,  Racine,  Sheboygan,  South  Milwaukee.  Stevens  Point,  Superior,  Two  Rivers, " 
and  West  Allis  [See  St  s  553p-3.1  (as  amended  by  1915  C  515)  and  553p-3.9  for  regulations  as  t 
such  schools  must  be  established] 

*  For  provision  requiring  minors  employed  in  any  occupation  which  is  a  trade  industry,  and  f< 
a  living  wage  for  minors  shall  have  been  established  by  the  industrial  commission,  to  oeind 
and  school  attendance  required,  see  8 17298-8.1, 2377  (as  reenaoted  by  1915  C 133) 


CHILD  LABOR  LEGISLATION. 


381 


SCHOOL  ATTENDANCE— Continued 
notes  on  pp.  467-475  should  be  borne  In  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

Evening  school 
VI 

Continuation 
school 

VII 

5  hours  per  week 
in  daytime  for 
8  months  or   4 
hours  per  week 
for  10  months 
(or  child  14  to 
16,  and  5  hours 
per  week  for  6 
months  or 4 
hours  per  week 
for  8  months  for 
child  16  to  17. 
Time  shall   be 
allowed  by  em- 
ployer as  a  re- 
duction in  hours 
of  labor 

1.  Duty 
Truant  officers: 

Have  duties  and  powers  as  spec- 
ified in  A, above 
State  industrial  commission: 

Has  duties  as  specified  in  C, 
above 

2(b).  Each  offense 
Minimum— Forfeiture    of    $10    to 

State 
Maximum— Forfeiture   of   $100   to 

State 
[A  civil  suit  may  be  brought  for 

violation] 

D 

Same   as   in    D, 
above 

1.  Same  as  in  C,  above 

2.  Same  as  in  D,  above 

E 

Entire  session 

1.  Duty 
Truant  officer 
Sheriff  and  deputy  sheriff 
Constable 

2(a).  First  offense 
Minimum— $5 
Maximum— $25 

2(a).  Subsequent  offense 
Minimum— $5  or  $5  and  imprison- 
ment 
Maximum— $25  or  $25  and  imprison- 
ment for  90  days 

A 
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Table  6.— SI 


[In  reading  this  analysis,  the  exp 

State 
References 

I 

Minimum  age 

n 

Regulated  age 

m 

Localities 
IV 

Occupatioi 
V 

AW.AWAUffA 

1915  p  1938  18, 14 

[Distribution  of  news- 
papers  and    periodi- 
cals permitted  to  dot 
10  to  12  upon  compli- 
ance with  all  the  pro- 
visions tabulated  m  A] 

[The   provisions   tabu- 
lated in  A  apply  to 
employment   in   the 
acoond  group  of  occu- 
pations listed  in  col- 
umn V  as  well  as  to 
engaging    therein; 
penalty  for  employer, 
etc,  is  therefore  tabu- 
lated m  column  VIII J 

A    Boy  12    (See 
first  note  in 
column  11 
Girl  18 

Boy  12  to  10 
[See  first 
note  in  col- 
umn 1] 

Any  city    of 
25,000  or 
over  accord- 
ing to  the 
latest   Fed- 
eral census 

Distributing,  se 
exposing  or  < 
for  sale  news 
magazines,  j 
oals,  handbills, 
culars 

Any  other  trade 
cupation  pex 
in  any  street  < 
lie  place 

[No  provisions) 

ARIZONA 

Revised   Statutes   1913 
Civil  Code  title  14  C  2 
8  3110,3133-3135 

[For  provision  governing 
employment  in  boot- 
black stand  or  estab- 
lishment, see   provi- 
sions in  A.  B,  and  C, 
in  Tables  1,  2,  and  8. 
For  provision  fixing 
minimum  age  of  18  for 
employment  in  ped- 
dling or  any  wander- 
ingbusinees,  see  Table 

A    Boy  10 
Girl  10 

[8ee  C,  below] 

Any  city  of  the 
first  or  sec- 
ond class 

Selling,  exposii 
offering  for  sail 
papers.  maf 
periodicals,  oi 
merchandise  i 
street  or  publfc 

B    10 

[See  C,  below] 

Bootblack  in  at 
public  place 

C    [Boy  10] 

Boy  10  to  14 

Selling  papers 
school  hours 

"Other  work  « 
school  hours  " 

[See  column  VI] 

A 

• 
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8 


p.  487-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

r    school    attendance"    re- 

ouJred,  subject  to  the  follow- 
dftions: 

sued  by  the  superintendent 
sis  or  his  deputy; 
application  must  be  made  in 
T>y  child,  accompanied  by 
or  guardian; 

ubmisslon    of    satisfactory 
rage; 

onspkruoos  wearing  and  an- 
aewal  of  badge; 
[ay  be  revoked  or  suspended 
atkm,  or  in  case  school  rec- 
not  satisfactory  to  school 
al 

8  p.  m.  to  5  a.  m. 

1.  Duty 
State  factory  inspector  and  his  depu- 
ties 
Police  officers  and  other  peace  officers 

2(a).  Any  offense 
Offender  shall  be  dealt  with  as  Juven- 
ile delinquent.    [8ee  also  column 
VI,  subdivision  (5)] 
2(c).  Any  offense 
Minimum— 11 
Maximum— 450 

A 

Blow.    It  would  appear  that 
nse  there  described  would  be 
d  for  employment  of  boy  10 
ut  it  is  not  so  specified] 

1.  Duty 
Factorv  inspector  [there  is  no  law 
providing    for  factory  inspection], 
other   authorized    inspectors,   and 
school-attendance  officers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations 
1.  Power  only 
Any  person: 

May  prosecute 

2(b).  Any  offense 
Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 

A 

n  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

aay  be  issued  by  local  board 
ol  trustees  for  engaging  in 
jtside  of  school  hours  when . 
idgment,  such  work  will  not 
lful  to  boy,  either  physically 
illy 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

e  no  specific  provisions,  but 
les  1  to  4  for  general  provisions 
night  apply  to  employment 
t  trades,  and  Table  5  for  com- 

school-attendance  requlre- 
which  would  under  certain 
mis  keep  child  from  work 

school   hours.    Any   child 
0  who  is  found  peddling  or 
my  articles  upon  the  streets, 

accompanies  or  is  used  in 

.  of  any  person  so  doing,  is 

dependent  and  neglected 

ly  be  declared  a  ward  of  the 

1011 A  215  s  1] 

■ 

A 
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Tabus  6. — oj 

[In  reading  this  analysis,  the  ex] 


State 
References 

I 

Minimum  age 
II 

Regulated  age 

ni 

Localities 
IV 

Occupation 
Exemption 

V 

CALIFORNIA 

Deering's  General  Laws 
1009  A  1011  s  16-17  (as 
added  by  1915  C  625) 

[Child  under  18  is  pro- 
hibited by  1911  C  688  s 
1  from  selling  goods, 
or  engaging  in  or  con- 
ducting any  business 
between  10  p.  m.  and 
5  a.  m.— See  Table  4, 
C-IH.   This  provision 
would  apparently  ap- 
ply to  street  trades] 

A    Boy  10 
Girl  18 

• 

Any    city  of 
23,000  or 
over 

Selling  or  disti 
newspapers, 
sines,  period! 
circulars 

Peddling 

Bootblack  ing 

Any  other  occ 
pursued  in  an 
or  public  place 

COLORADO 

Hills'  Annotated  Stat- 
utes  revised   edition 
19128  537,659,670,672, 
673 

1915  C  180s  11 

(See  Table  1.  B,  and 
Table  4,  A,  for  general 
provisions      which 
might  affect  employ- 
ment in  street  trades] 

A    Girl  10 

Any  town  or 
city 

8elllng  or  disti 
newspapers, 
cals,  or  other  ] 
tions.  or  any  a 
merchandise  I 
or  alley 

Engaging  in  an 
busmen   or 
tion  in  street  o 

CONNECTICUT 

[See  column  VI] 

A 

f 
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TBADES— Continued 

note  an  pp.  467-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

1.  Duty 
State  bureau  of  labor  statistics 

2(b).  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  both 

(Above  penalty  is  incurred  by  parent 
violating  any  provision  of  this  act, 
but  no  specific  provision  of  act  for- 
bids parent  to  allow  child  to  work 
under  the  age  specified  in  column  II 
and  the  applicability  of  the  penalty 
therefore  appears  doubtful) 

A 

1.  Duty 
Deputy    State    labor    commissioner 

[factory  inspector] 
State  industrial  commission: 

A 

Shall  "inquire  into  and  supervise 
the  enforcement  *    *  *  of  the  laws 
relating  to  child  labor  " 

2(b).  First  offense 

Minimum— $5 

Maximum— 125 

2(b).  Second  offense 

Minimum— 1100  or  imprisonment,  or 
both 

Maximum— 1500  or  imprisonment  for 
90  days,  or  both 

(All  abovo  penalties  are  incurred  by 
person  having  child  "  under  his  con- 
trol "  who  permits  such  child  to  "be 
employed  ") 

[There  are  no  specific  provisions,  but 

see  Table  1,  C,  for  prohibition  of 

employment  tinder  16  in  peddling, 

and  Table  1,  B,  and  Table  5  for 

1      provisions  which  might  indirectly 

1     aflwt  work  in  street  trades] 

A 

72485°— 15 25 


I 
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Tablb  4*.— ST 
(In  reading  this  analysis,  the  exp 


State 

Occupation 

Minimum  age 

Regulated  age 

Localities 

BaiBcanoss 

• 

Ampttmi 

I 

n 

m 

IV 

V 

DELAWARE 

A  Boy  12 
Girl  14 

Boy  under  14 

Any   city   of 

Distributing,  sett 

[12  to  141 
Girl  under  16 

20,000  or  over 

posing,  or  offer 

Raised  Code  1915  C  71 

sale  newspepen 
sines,  or  period 
street  or  pubis 

s2325 
RC1915C90s8166-3177, 

[14  to  16] 

3180,318© 

[For  minimum  age  of  14 

[For  possible  exei 

for    employment    in 

in  case  of  porei 
R  C 1M6  C  90s 

"bootblack-stand  es- 

tablishment." see 

Table  1,B] 

m 

[The  proviskjosfor  badges 
do  not  apply  "in  the 
case  of  newsboys."   It 

is  not  clear  whether  or 

not  the  possession  of 

an  employment  certifi- 

cate exempts  a  child 

from  the  night  work 

prohibition) 

(It  is  not  dear  whether 

or  not  the  provisions 

in  this  table  apply  to 
employment  in  listed 

occupations  or  only  to 

engaging  therein] 

B    [No  minimum 

Boy  under  14 
Gin  under  16 

Same  as  in  A, 

Bootblack 

agespecifled] 

above 

Any  other  trade  c 

patlon  perforn 

street  or  pubtt 

Distribution  of  hi 

or  circulars  oral 

articles  except 

papers,  magasii 
periodicals 

Bxemptiom 
Same  as  in  A,  ab 
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TRADES— Continued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Regulations 


VI 


Compliance 


with  legal  requirements 


reqtureme 
school  attendance — See 
Table  5,  Work  prohibited  during 
school  hours  unless  child  has  em- 
ployment certificate 
Permit  and  badge  required,  subject  to 
the  following  conditions  [See  second 
note  in  column  I]: 

(1)  Issued  by  superintendent  of 
schools  of  city  of  Wilmington  or  of 
county  or  by  deputy  of  either; 

(2)  Application  must  be  made  in 
person  fry  parent,  guardian,  etc.; 

(3)  Evidence  of  age  same  as  is 
required  for  employment  certificate 
[See  Table  2,  B-IV]; 

(4)  Written  statement  of  principal 
or  chief  executive  officer  of  school 
child  is  attending  stating  that  child 
is  an  attendant,  with  grade  at- 
tained, and  that  he  has  attained 
normal  development  and  is  physi- 
cally and  mentally  fit  for  such  em- 
ployment and  able  to  do  such  work 
in  addition  to  school  work  required 
bylaw; 

(5)  Conspicuous  wearing  and  an- 
nual renewal  of  badge; 

(6)  Subject  to  inspection  on  de- 
mand of  State  child  labor  inspector; 

(7)  May  be  revoked  for  6  months 
upon  recommendation  of  enforcing 
officers  specified  in  column  VIII 

(Employment  certificate  of  child  14  to 
16  shall  be  accepted  in  Ueu  of  any 
other  requirements) 


Night  work 
prohibited 


vn 


8  p.  m.  to  6  a.  m. 

[See  second  note 
in  column  I] 


Enforcement 

1.  Enforcing       authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent ,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

Vffl 


1.  Duty 
State  child  labor  inspector  or  inspector 
authorized  by  him 
1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 
[Permit  and  badge  may  be  revoked  by 
issuing  officer  upon  recommenda- 
tion of  principal  or  chief  executive 
of  school  or  upon  complaint  of  State 
child  labor  inspector  or  of  probation 
officer] 

2(a).  Any  offense 

Offender  dealt  with  as  juvenile  de- 
linquent 

2(b).  First  offense 

Minimum— 15 

Maximum— $50 

2(b).  Second  offense 

Minimum— 150  or  imprisonment,  or 
both 

Maximum— $200  or  imprisonment  for 
30  days,  or  both 

2(b).  Third  offense 

Minimum— 1200  or  imprisonment,  or 
both 

Maximum — Fine  or  imprisonment  for 
60  days,  or  both 
2(c).  Any  offense 

Minimum— $5  or  imprisonment  for 
10  days,  or  both 

Maximum— $200  or  imprisonment  for 
30  days,  or  both 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 


Same  as  in  A,  above 


8  p.  m.  to  6  a.  m. 

[See  second  note 
in  column  I] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


388 


CHILD   LABOR  LEGISLATION. 


Table  6.— ST] 
[In  reading  this  analysis,  the  expl 


State 
References 

I 

Minimum  ago 

n 

Regulated  age 

m 

Localities 
IV 

Occupations 
Exemption* 

V 

DISTRICT        OF 
COLUMBIA 

Code  1911  p  444  s  11-14; 

p  445  s 15 
36  United  States  Statutes 

at  Large  p  990 

[For  minimum  age  of  12 
and  regulations  12  to  16 
for    employment    in 
bootblack  stand,  see 
Table  1,  A;  Tables  2 
and  8;  Table  4,  B] 

A    Boy  10 
Girl  16 

Boy  10  to  16 

Selling,  exposing,  o 
ingforaalenews] 
magazines,  perio 
goods,  wares,  oi 
chandise  upon 
street,  road,  or 
way  or  in  any  ] 
place 

B    Boy  10 
Girl  16 

Boy  10  to  16 

Same  as  in  A, 
above 

Trade  of  bootblack 

FLORIDA 

Compiled  Laws  1914  s 
2642a,      26421,     2642r, 
2642t,  2642w,  3728a 

[The  provisions  tabulat- 
ed fn  A  apply  to  child 
distributing,     selling, 
etc.,    and    "employ- 
ment" is  not  specifi- 
cally mentioned  except 
in  the  exemption] 

[See  also  C  L  1914  s  3237 
for  minimum  age  of  14 
for  employment  in  beg- 
ging or  peddling  and 
Table  1,  A.  for  mini- 
mum age  of  12  for  em- 
ployment in  "sale  of 
merchandise"] 

A    Boy   10    [See 
column    V] 
Girll6 

Any  city  of 
6,000  or  over 

Distributing,  sellir 
posing,  or  offerii 
sale  newspapers, 
azines,  or  perio 
in    street   or    i 
place 

Exemptions: 
Male  children  emp 
in    the    deliver 
newspapers  to  re 
subscribers  outa 
school     hours 
first  note  in  coin 

[See  column  VI] 

B 

GEORGIA 

[No  provisions) 

» — 

HAWAII 

[See  column  VI] 

A 
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Continued 

7-175  should  be  borne  in  mind] 


Etegulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

— — 

wling  certificate  [or  age 
3  required— See  A  and  B 
ind  3  for  details    [But  it 
ir  that  proof  of  age  would 
only  that  child  is  over  10] 
ermit  and  badge  are  re- 
fect to  tho  following  oon- 

L  by  local  superintendent 
'  his  deputy,  upon  appli- 
irent  or  guardian; 
It    states    that    above- 
certificate  has  been  ex- 
filed; 

icuous  wearing  and  an- 
il of  badge; 

ct  to  inspection  on  de- 
ice  or  truant  officer  or  of 
inspector 

school-attendance   law 
andance  8  to  U  for  entire 
apt  on  presentation  of 

evidence   to  superin- 
tchools  of  the  District  of 
hat  child  has  acquired 
»  of  learning  taught  in 
schools,  or  is  physically 
incapacitated] 

10  p.  m.  to  6  a.  m. 

1.  Duty 

Child  labor  inspectors  [2  detailed  pri- 
vates of  police  force] 

[For  authorities  to  whom  badge  must 
be  exhibited  on  demand,  seo  column 
VI] 

2.  [No  specific  provision.    Ju- 
venile court  has  jurisdiction  over 
offenses] 

A 

,  above,  including  brack- 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  county  and 
circuit  Judges,  at  beginning  of  each 
term  of  the  court,  to  Investigate  vio- 
lations 

1.  Power  only 
Grand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

"Have  inquisitorial  powers  to  in- 
vestigate violations" 
Any  person: 

May  make  complaint 

2(b).  Any  offense 

Maximum— $50 

(Above  penalty  is  incurred  by  person 
having  child  "under  his  control" 
who  permits  such  child  "to  be  em- 
ployed"— See  note  in  column  I) 

A 

der  12  who  is  found  ped- 
ticle  upon  the  street,  or 
inies  or  is  used  in  the  aid 
i  so  doing,  is  deemed  de- 
.  may  be  declared  a  ward 
-C  L  1914  s  120Sa] 

B 

»  specific  provisions,  but 
or  compulsory  school-  at- 
quirements  which  might 
affect    work    in    street 

A 
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Table  6.— STREET 
[In  reading  this  analysis,  the  explanatory 


State 
References 


IDAHO 

[See  column  VI] 


Minimum  age 


n 


Regulated  age 


in 


Localities 


IV 


Occupations 
Exemptions 


ILLINOIS 

Hurd's  Revised  Stat- 
utes 1913  C  38  s  42hg 

[For  minimum  age  of  14 
for  employment  in 
peddling,  see  H  R  S 
1913  C  38  s  492. 493, 495, 
496) 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging  therein; 
penalty  for  employer, 
etc.,  Is  therefore  given 
in  column  VIII] 


[See  column  VI] 


INDIANA 

[See  column  VI] 


IOWA 

Code  1897  Supplemental 
Supplement  1915  s 
2477-al,2477-d 

[The  provisions  tabu- 
lated in  A  appear  to 
apply  both  to  employ- 
ment in  listed  occupa- 
tions and  to  engaging 
therein] 


A    "Minor child" 


B 


A     Boy  11 
Girl  18 

[In  cities  having  a 
superior  or  mu- 
nicipal court, 
superintendent 
of  schools  or  his 
deputy  may,  in 
exceptional 
cases,  upon  suf- 
ficient showing 
made  by  the  su- 
perior or  muni- 
cipal judge,  is- 
sue a  permit  to 
boy  under  11] 


Selling,  giving  away,  or 
in  any  manner  a&~ 
tributmg  any  boolt, 
magazine,  pamphlet-, 
newspaper,  story  pam- 
per, or  publication  un- 
voted to  the  publfcav- 
tion    or    principally 
made  up  of  criminayi 
news,  police  reports* 
oraccountsofcriminavl 
deeds,  or  pictures  and 
stories    of    deeds   o>f 
bloodshed,  crime,  etc*- 


Boy  11  to  16 

[See  note   in 
column  II] 


J 


Any    city   of 
10,000  or  over 


Distribution  or  sale  o» 

newspapers,    m  a  g  a 

sines,  periodicals, 

circulars 
Any  other  occnpatior^i 

in  any  street  or  publi^^ 

place 
Peddling 
Bootblacking 
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S3 — Continued 


>p.  487-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vin 

re  no  specific  provisions.    See 
1,C,  for  provision  fixing  mini- 
age  of  16  for  employment  in 
ng  or  any  wandering  business, 
ible  6  for  compulsory  school- 
ance  requirements  which  may 
work  in  street  trades] 

A 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 4500  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

>le  5  for  compulsory  school-at- 
tce  requirements  which  would 
;tly    affect    work    in    street 
.    Any  child  under  10  who  is 
peddling  or  selling  any  articles 
ne  street,  or  who  accompanies 
sed  in  the  aid  of  any  person  so 
is  deemed  dependent  and  neg- 
and  mav  be  declared  a  ward 
oourt—  i915p3f>8sll 

B 

re  no  specific  provisions,  but 
ible  1,  A  and  D,  for  general 
tions  which  might  be  in  some 
applicable  to  work  in  street 
,  and  Table  5,  A  and  B,  for 
lisory    school-attendance    r^- 
aents    which    would   appear 
silly  toprohibit  work  in  street 
under  14  during  school  hours] 

A 

ohibited  during  school  hours 
tquired,  subject  to  the  follow- 
lditions: 

issued  by  the  local  superin- 
it  of  schools  or  his  deputy  or 
7  of  local  school  board; 
Evidence  of  age  and  certificate 
jrsical  fitness  same  as  is  re- 
.  for  employment  certificate 
able  2,  A-IVandA-V]; 
School  record,  signed  by  chief 
ive  of  school  attended,  certi- 
hat  child  is  a  regular  attend- 
achool  and  that  the  work  in 
he  is  to  engage  will  not  inter- 
ith  his  progress  at  school; 
Vnnual  renewal  of  badge 

7.30  p.  m.  to  4  a.  ra. 

(8.30  p.  m.  to  4  a. 
m.  during  sum- 
mer scnool  va- 
cation) 

1.  Duty 
Truant  or  attendance  officers 

2(b).  Any  offense 

Maximum— $15 

(Above  penalty  is  incurred  by  "par- 
ent or  person  in  charge"  of  chila) 
2(c).  Each  offense 

Minimum— $15 

Maximum— $100 

(Above  penalty  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate,  or  after 
notification  from  enforcing  official 
that  minor  is  unlicensed) 

A 

==3 
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Table  G.— STREET 
[In  reading  thfe  analysis,  the  explanatory 


State 


KANSAS 
[See  column  VIJ 


KENTUCKY 

Statutes  1915  8  331a.  15, 
331a.l6 

[The  provisions  tabu- 
lated in  A  and  B  aj> 
Bly  to  employment  In 
Bted  occupations  as 
well  as  to  engaging 
therein;  penalty  for 
employer,etc. ,  is  there- 
fore given  in  column 
VIII] 

[For  prohibition  of  em- 

Sloyment  of  girl  un- 
er  16  in  peddling,  see 
St  1915  s  326,  330,  331] 

[For  law  prohibiting  em- 
ploying or  permitting 
*'  minor  child  "  to  sell 
any  book,  pamphlet, 
newspaper,  etc.,  de- 
voted to  criminal  news 
or  accounts  of  im  moml, 
etc.,  deeds,  see  St  1915 
8  1354] 


Minimum  age 


n 


Regulated  age 


HI 


A    Boy  14 
Girl  18 


n 


Boy  14  to  16 


Localities 


IV 


Any  city  of  the 
flrst,8eoond, 
or  third  class 


Occupations 


Peddling 
Boot  blacking 
Distributing  or  selling 

newspapers,  mags* 

sines,  periodicals,  or 

circulars 
Any  other  occupation 

pursued  in  street  or 

public  place 


Same  as  in  A, 
above 


Peddling 

Boot  blacking  _ 

Distributing  or  selling 

magaxines,periodical>'1 1 

or  circulars 
Any  other  occupation* 

pursued  in  street  o>£ 

public    place    JThi^ 

would  apparently  ir»^' 

dude  selling  i 

pers] 


ing  newspav 
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8 — Continued 

p.  487-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 

«  no  specific  provisions,  but 
>les  1  to  4  for  general  regula- 
hich  might  Apply  to  employ- 
o.  street  trades,  and  Table  6 
sipulsory   school-attendance 
ments  which  would,  under 
conditions,  keep  a  child  from 
during  school  hours.    Any 
oder  10  who  is  found  peddling 
ig  any  article  upon  the  street, 
accompanies  or  is  used  in  the 
ny  person  so  doing,  is  deemed 
ent  and  neglected  and  maybe 
d  a  ward  of  the  court— Gen- 
tutes  1909  s  51001 

A 

1.  Duty 
Labor  inspectors 
Truant  officers 
Police  officers 
Juvenile  court  probation  officers 

2(a).  Any  offense 

Child  shall  be  dealt  with  as  Juvenile 
delinquent 

2(b).  First  offense 

Minimum— $15 

Maximum— $60 

2(b).  Second  offense 

Minimum— $15  or  imprisonment,  or 
both 

Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2(b).  Subsequent  offense 

Minimum— $200  or  imprisonment  for 
30  days,  or  both 

(Penalty  2(b)  applies  only  to  viola- 
tions In  regard  to  children  under  10 
and  is  incurred  by  employer,  etc., 
as  well  as  by  parent) 
2(c).  Each  offense 

Minimum— $15 

Maximum— $100 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 

A 

quired,  subject  to  following 
3ns: 

sued  by  local  or  county  su- 
dden to?  schools  or  his  deputy 
Jcation  of  child  accompanied 
»nt  or  guardian; 
lompliance  with  all  the  re- 
ents  for  the  issuance  of  an 
ment  certificate  (see  Tables 
3,  A)  except  as  specified  in 
let ical  note  below; 
tonspicuous  wearing  and  an- 
newal  of  badge 
ot  fulfilling  educational  re- 
ents— fifth  grade— may  re- 
badge  authorizing   him  to 
utside  school  hours) 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

394 


CHILD  LABOR   LEGISLATION. 


Table  6.— ST] 
[In  reading  this  analysis,  the  expt 


State 
References 

I 

Minimum  age 
II 

Regulated  age 

m 

Localities 

IV 

Occupations 
Exemption! 

V 

LOUISIANA 

[See  column  VI] 

A 

. 

MAINE 

Revised  Statutes  1903  C 
125  s  15 

1905  C  123  s  1  (as  amend- 
ed by  1915  C  320  s  1), 
2  (as  amended  by  1915 
C  320  s  4) 

1911  C  65  s  2, 11 

[The  provision  tabulated 
in  A  applies  to  employ- 
ment in  listed  occupa- 
tions as  well  as  to  en- 
gaging therein;  penalty 
for  employer,  etc.,  is 
therefore  given  in  col- 
umn VIII] 

A    Any  minor 

Selling,  giving  aw 
in  any  manne 
tributlng  any 
magazine,   pain 
or  newspaper  d< 
to  the  publicat 
principally  ma- 
of  criminal  new 
lice    reports,    < 
counts     of    cr 
deeds,  or  pictur 
stories  of  crime, 

MARYLAND 

Annotated  Code  1911  v  3 
(1914)art  100  s  13, 26-35, 
37,  38,  45,  46,  48 

(The  provisions  here  tab- 
ulated appear  to  apply 
to  employment  in  list- 
ed occupations,  as  well 
as  to  engaging  therein; 
penalty  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VIII] 

[For  minimum  age  of  12 
for    employment    in 
"  sale  of  merchandise ' ' 
and  of  16  for  employ- 
ment in  peddling,  see 
Table  1,  A  and  F;  for  ' 
minimum  age  of  14  and 
regulations  14  to  16 for 
employment  in  boot- 
black stand  or  estab- 
lishment, see  Table  1, 
B,  and  Tables  2 and  3, 
A) 

A    Boy  10 

[For  employment 
under    10,    see 
column  Y,"2j&. 
empt  hits'') 

m 

Boy  10  to  16 

Any  city  of 
20,000    or 
over 

Distributing,  selli 
posing,  or  otferi 
sale  newspapers 
azines,  or  perk 
in    street    or   ] 
place 

Exemption* 
Above  shall  not  b 
strued  to  forbi 
serving  of  news] 
on  a  regular  rot 
boys   under  IC 
viaed  it  is  not 
during  the  houn 
the  public  scbxx 
in  session 
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ituu&ed 

5  should  be  borne  In  mind] 


VI 


ciflc  provisions,  but 
4  for  general  regula- 
5b t  apply  to  employ- 
trades,  and  Table  5 
T  school-attendance 
rhieh  would,  under 
ns,  keep  a  child  from 
Khool  nours.  Any 
f  age  and  under  who 
ig  any  article  in  any 
public  place,  or  who 
ty  person  so  doing,  is 
lent  and  may  be  de- 
>f  the  court— WouTs 
Supplement  1904- 
MKBA83s9] 


.  legal  requirements 
ool  attendance— See 

j required,  subject  to 

nditkms: 

r  chief  of  State  bu- 

s  and  information  or 

rintendent  of  schools 

on  must  be  made  in 
it.  guardian,  etc.; 
of  age  same  as  is  re- 
employment certifl- 
e  2.  A-IVJ; 
statement  of  jprinci- 
utive  officer  ofschool 
g  that  child  is  an  at- 
ring  grade  attained; 
>us  wearing  and  an- 
badge; 

o  inspection  on  de- 
ng  officers; 
avoked  for  6  months 
nidation   of   officers 
ram  VIII 

4  to  16,  employment 
be  accepted  in  lieu 
[uiremenus) 


Night  work 
prohibited 


vn 


8  p.  m.  to  6  a.  m. 


Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2,  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  tarnishing,  etc.,  to  minor 

vni 


1.  Duty 
State  commissioner  of  labor  [and  in- 
dustry] 
"Agents  for  the  protection  of  chil- 
dren,"   sheriffs,    deputy   sheriffs, 
police  officers,  and  constables: 

Shall  enforce  any  act  for  the  pro- 
tection of  children 

2(b).  Any  offense 

Minimum— $25  or  imprisonment,  or 
both 

Maximum— $100  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 


1.  Duty 

Chief  of  State  bureau  of  statistics  and 
information 

Inspectors  of  factories,  attendance  offi- 
cers, and  other  authorised  officers 
1.  Power  only 

Any  person: 

May  make  and  prosecute  com- 
plaints 

( Permit  and  badge  may  be  revoked  by 
issuing  officer  upon  recommenda- 
tion of  principal  or  chief  executive 
of  school  attended,  or  upon  com- 
plaint of  enforcing  officer,  or  of 
police,  attendance,  or  probation 
officer) 

2(a).  Any  offense 
Offender  dealt  with  as  juvenile  de- 
linquent 

2(b).  First  offense 
Maximum— 150 

2(b).  Second  offense 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 
(Penalty  2(b)  is  incurred  by  employer, 
etc.,  also) 

2(c).  Any  offense 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 
(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 
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Table  6.— STREET 
[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 
II 

Regulated  age 

m 

Localities 
IV 

Occupations 
Exemptions 

V 

MARYLAND— Con- 
tinued. 

B    Boy  14 

Boy  14  to  16 

Same  as  in  A, 
above 

Bootblack 

Other  trade  or  occupa- 
tion performed  in  any 
street  or  public  place 

Distributing  handbills 
or  circulars  or  other 
articles,  except  news- 
papers, magazines,  or 
periodicals  as  speci- 
fied in  A,  above 

C     Girll6 

Same  as  in  A, 
above 

Occupations  same  as  in 
A  and  B,  above 

MASSACHUSETTS 

Revised  Laws  1902  C  46  s 

13  (as  amended  by  1913 

C  779  s 12) 
R  L  1902  C  65  s  17  (as 

amended  by   1910  C 

419) 
1906  C  463  Pt  HI  s  89 
1913  C  779  s  13 

A 

Any  minor 

Trade  of  bootblack 
Sale  of  newspapers,  etc. 

1913  C  779  s  13 
1913  C  831  s  11-15,  19, 
22-25 

[For     employment     in 
bootblack  stand  or  es- 
tablishment, see  Table 
1,A;  Table4,BandC] 

[For  law  prohibiting  em- 
ploying or  permitting 
minor  to  self,  lend,  give 
away, or  distribute  any 
book,  pamphlet,  mag- 
azine, newspaper,  etc., 
devoted  to  the  publi- 
cation  or  principally 
made  up  of  criminal 
news,  police  reports, 
accounts   of  criminal 
deeds,  or  pictures  and 
stories  of  crime,  etc., 
under  penalty  of  Im- 
prisonment for  not 
more  than  2  years  or 
fine  of  not  less  than 
SlOO  nor    more  than 
$1,000,  see  R  L  1902  C 
212  s  21] 

B     Boy  12 

Boy  12  to  16 

Any    city    of 
over  50, 000 

Selling,  exposing,  or  of- 
fering for  sale  news- 
papers, magazines,  pe- 
riodicals, or  other  arti- 
cles of  merchandise  of 
any  description 

Trade  of  bootblack 

Trade  of  scavenger 

Other  trade 

(All  above  in  street  or 
public  place) 
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aued 

hould  be  borne  in  mind] 


tions 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 

i 

• 

8  p.  m.  to  0  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

or  selectmen  may 

e 

►mmittee  has  fore- 

dnor  under  14 

I  to  compulsory 
of  all  minors,  see 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement: 
Have  oversight  of  minors  licensed 
by  school  committee 
Police  officers 

2(a).  Each  offense 

Maximum— $10 

2(b)(c).  Any  offense 

Maximum— 1200  or  imprisonment  for  6 
months 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  and  after 
notification  by  school  committee  that 
minor  is  not  licensed) 

(Street  railway  company  shall  be  fined 
$50  for  each  offense  for  permitting 
child  under  1 0  to  enter  and  sell  on  car; 

A 

igal  requirements 
attendance— See 

i>Ject  to  following 

uperlntendent  of 
uty  or  deputy  of 

age  same  as  is  re- 
oyment  certificate 

Inspection  on  de- 
officer; 

wearing  of  badge; 
iked  for  3  months 
f  enforcing  officer 

r; 

ised  if  applicant, 
;ation .  is  found  to 
aentally  incompe- 
do  work  in  adui- 
school  attendance 
See  Table  5; 
Z  school  hours  pro- 
lild  has  employ- 
nay  make  further 
requirements  for 

9  p.  m.  to  5  a.  m. 

1.  Duty 
Attendance  officers 
Police  officers 

1.  Power  only 
Any  person: 

May  prosecute  violations 

2(a).  First  offense 

Child  shall  be  warned 

2(a).  Subsequent  offense 

May  be  arrested  and  dealt  with  as  a 
delinquent  child 

2(b).  First  offense 

Minimum— 12  or  imprisonment,  or 
both 

Maximum— 110  or  imprisonment  for  5 
days,  or  both 

2(h).  Subsequent  offense 

Minimum— 15  or  imprisonment,   or 
both 

Max  imum— $25  or  imprisonment  for  10 
days,  or  both 

2(c).  Any  offense 

Minimum— $10  or  imprisonment,  or 
both 

Maximum— $200  or  imprisonment  for 
60  days,  or  both 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification to  this  effect  from  enforc- 
ing officer) 

B 
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Tabus  6.— 81 

(In  reading  this  analysts,  the  «qp 


State 
References 

Z 

n 

Regulated  age 

m 

TrOffaHttfs 
IV 

Ocoupatioi 
JbmflMoai 

V 

MASSACHUSETTS— 

Continued 

C    Ohil8 

Same  as  in  B, 
above 

Same  as  in  B,  at> 

MICHIGAN 

Howell's  Annotated 
Statutes  1913  s  4787 

[For  prohibition  of  em- 
ployment under  10  in 
begging,  see  Table  1,  B] 

[For  earlier  law  covering 
practically  the  same 
ground  as  that  tabu- 
lated in  A,  but  with  a 
different  penalty,  see 
H  A  8  1913  s  arc. 
14744] 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging  therein;  pen- 
alty for  employer,  etc., 
is  therefore  given  in 
column  Vnif 

A    Any  minor 

distributing 
magazine,  pai 
newspaper,  oi 
paper,  etc..  dei 
the    nubiieati 
principally  mi 
of  criminal  ne* 
lice  reports, 
counts    of    ci 
deeds,  or  pictu 
stories  of  crime 

[See  column  VI] 

B 

MINNESOTA 

General    Statutes    1013 
8  3819,8706 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment   in    listed 
occupations  as  well  as 
to  engaging   therein; 
penalty  for  employer, 
etc.,  is  therefore  given 
in  column  VIII] 

A    Any  minor 

Selling,  giving  ai 
distributing  an 
magazine,  new: 
etc.,  of  Immon 
character,  or  d 
to  the  publics 
largely  made 
criminal  news, 
reports,   aooou 
criminal     deec 
pictures  and  st 
crime,  etc. 

[8ee  column  VI] 

B 
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B8— Continued 

pp.  487-475  should  be  borne  In  mnvrj 


Regulations 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

.    vm 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above  (except  that 
2(a)  subsequent  offense  applies  only 
to  minor  under  17;  minor  17  to  18  in- 
curs maximum  fine  of  $15  upon  recom- 
mendation of  school  principal) 

C 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1100  or  imprisonment  for 
3  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

•hild  under  12  who  is  found 
ng  or  peddling  as  a  business, 
10  accompanies  or  is  used  in 
id  of  any  person  so  doing,  is 
ed  dependent  and  neglected 
may  be  declared  a  ward  of 
ourt— H  A  8  1913  s  11644  (as 
ded  by  1915  No  308  s  1)] 

B 

1.  Duty 
State  department  of  labor  and  in- 
dustries 

2(b).  Any  offense 

Minimum— 4100  or  imprisonment  for 
90  days,  or  both 

Maximum— $500  or  imprisonment  for 
1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

ible  5  for  compulsory  school- 
dance  provisions  which  might 
xrtly    affect   work    in   street 
s.    Any  child  under  10  who  is 
1  peddling  or  selling  any  articles 
the  street,  or  who  accompanies 
ised  in  the  aid  of  any  person  so 
;,  is  deemed  dependent  and 
cted  and  may  be  declared  a 
of  the  court— O  8  1913  s  71G2, 

B 
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Table  6.— ST 

[In  reading  this  analysis,  the  expl 


State 
References 

I 

Minimum  age 

n 

• 

Regulated  age 

m 

Localities 

rv 

Occupation: 
Exemption* 

V 

MISSISSIPPI 

[No  provisions] 

• 

MISSOURI 

Revised  Statutes  1909  v  1 
s  1726a  (as  added  by 
1911  p  132).  1726d  (as 
added  by  1911  p  132) 

R  8  1909  v  2  8   7824, 
7825 

Any    child   under    10 
who   is  found    ped- 
dling or  selling  any 
articles     upon      the 
street,  or  who  is  used 
in  the  aid  of  any  per- 
son so  doing,  is  deemed 
neglected  and  may  be 
declared  a  ward  of  the 
court— 1913  p  148  s  2] 

A    Boy  10 
Qirll6 

Selling,  exposing 
faring  for  sale 
papers,  magazi 
riodicals,  or  oth 
chandise    in 
hotels,    railwa; 
tions,  places  of 
amusement,    r. 
where    intox 
liquors  are  mi 
tured  or  sold,  c 
lie  office  buildij 

MONTANA 

Revised   Codes   1907   s 
1660,  1669,  8111,  8391, 
8392 

[The   provisions    tabu- 
lated in  A  make  it  un- 
lawful "to  hire,  use. 
employ,    or    permit'* 
child  under  16  to  en- 
gage   in    occupations 
listed  in  column  V; 
penalty  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VIII] 

A    16 

Selling,  giving  av 
in  any   mannt 
tributing  book 
phlet,  magazine 
paper,  or  publ 
devoted  to  the 
cation  or  prm> 
made  up  of  cr 
news,  police  r 
or  accounts  of  cr 
or  immoral,  etc. 

[See  column  VI] 

B 

NEBRASKA 

Revised  Statutes  1913  s 
3554,8790 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment   in    listed 
occupations  as  well  as 
to   engaging   therein; 
penalty  for  employer, 
etc.,  is  therefore  given 
in  column  VIII  j 

A    "Minor  child" 

- 

Selling,  giving  a* 
distributing     1 
pamphlet,  mat 
newspaper,  or 
paper  devoted 
publication  or 
pally  made  up  o 
inal  news,  pol 
ports,  or  accou 
criminal  or  im 
etc.,  deeds 

[See  column  VI] 

B 
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S&— Continued 

)p.  467-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vni 

• 

1.  Duty 
State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spection" of  certain  establishments, 
among  which  are  specified  hotels, 
concert  halls  or  places  of  public 
amusement,  and  mercantile  estab- 
lishments   [For  list,  see  R  8  1909 
V2S7825] 

2(a).  Any  offense 
Maximum— $100  or  imprisonment  for 

1  year,  or  both 
(Each    day's    violation    a    separate 

offense) 

A 

1.  Duty 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "for  the  purpose  of 
enforcing  the  laws   *  *  *  pertain- 
ing to  children"; 
Has  powers  of  inspection 

2(b).  Any  offense 

Maximum— $500  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

we  no  provisions  governing 
trades  in  general,  but  see 
1  for  law  regulating  employ- 
luring  school  term  and  Table 
ompulsory  school-attendance 
ions  which  might  affect  work 
et  trades.    For  prohibition  of 
yment  of  child  under  16  in 
g,  or  peddling  in  public  street 
iway.  or  in  any  mendicant  or 
ring  business,  see  It  C  1907  s 
660,8111,  8347] 

B 

1.  Duty 
State  commissioner  of  labor: 

Must  examine  into  "the  employ- 
ment of  illegal  child  labor" 

2(b).  Any  offense 

Minimum— 160  or  imprisonment,  or 
both 

Maximum— $500  or  imprisonment  for 
6  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

Id  under  10  who  is  found  ped- 
>r  selling  any  article  upon  the 
or  who  accompanies  or  is  used 
aid  of  any  person  so  doing,  is 
d  dependent  and  neglected 
ay  be  declared  a  ward  of  the 
-R  8  1913  s  1244] 

B 

2485°— 15- 


-26 
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Table  6.— SI 

[In  reading  this  analysis,  the  exi 


State 
Beisrenoes 

I 

Minimum  age 
II 

Regulated  age 

m 

LocaHtiai 
IV 

OooupaUm 
V 

NEVADA 

Revised    Laws    1912   s 

6461,6284 
1915  C  203  8  4,8,9,13 

[The   provisions    tabu- 
lated In  A  apply  to 
employment  in  lteted 
occupations  as  well  as 
to  engaging   therein; 
penalty  Tor  employer, 
etc.,  is  therefore  given 
in  column  VIII] 

A    Any  minor 

• 

Selling,  giving  a 
distributing 
pamphlet,  mi 
newspaper,  e 
voted  to  the  j 
tlon  or  larger, 
up  of  crimms 
police  reports 
counts    of    < 
deeds,  or  pfcti 
stories  oTUo 
crime,  etc 

[See  column  VI] 

B 

NEW  HAMPSHIRE 

1911  C  162  s  4, 16, 17,  20 

[For  general  prohibition 
of  night  work,  7  p.  m. 
to  6.30  a.  m.,  which 
would  apparently  ap- 
ply to  employment  in 
street  occupations,  and 
for  partial  exemption 
as  to  hours  of  deliver- 
ing newspaper  routes, 
see  Table  4,  A] 

[For  minimum  age  of  14 
and    requirement    of 
certificate  14  to  16  for 
employment  in  boot- 
black stand  or  parlor, 
see  provisions  in  A  in 
Tables  1,2  and  3] 

A    Boy  10 
Girlie 

8ellmg,  exposinj 
faring  for  salt 
papers.      ma 
periodicals,  a 
merchandise  i 
or  public  plaa 

D    10 

Bootblack  in  si 
public  place 

Public  Statutes  1901  C 

92  s  18 
P  S  1901  C  93  s  15  (as 

amended  by  1901 C  61) 
P  S  1901  C  265  s  7-9 
1911  C  198  s  2 

[The    provisions    tabu- 
lated: in  C  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging  therein;  en- 
forcement as  to  em- 
ployment and  penalty 
for  employer,  etc.,  are 
therefore  tabulated  in 
column  Vni] 

=================== 

C     Any  minor 

Selling,  giving  a 
distributing  I 
pamphlet,  mi 
newspaper,    c 
any    printed 
devoted  to  tl 
lication  or  illu 
of  stories  or  a 
of  bloodshed, 
etc..    or    pru 
made  up  of  p 
ports    and    < 
news 
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ES — Continued 

pp.  457-475  should  be  borne  In  mind  J 


Regulations 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vni 

1.  Duty 
State  labor  commissioner: 

Shall  enforce  all  laws  relating  to 
employment  of  minors 

2(b).  Any  offense 

Minimum— $600  or  imprisonment  for  6 
months,  or  both 

Maximum— $1,000   or   imprisonment 
for  1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

lfld  under  10  who  is  found  ped- 
or  selling  any  article  upon  the 
,  or  who  accompanies  or  is  used 
9  aid  of  any  person  so  doing,  is 
ed  dependent  and  neglected 
nay  be  declared  a  ward  of  the 
-R  L  1912  s  728.    See  also 
>  1.  A,  and  Table  5  for  provi- 
wnich  would  indirectly  affect 
in  street  trades  during  school 

) 

B 

1.  Duty 
Truant  officers 

State  inspectors  appointed  by  and 
under  supervision  of  State  superin- 
tendent of  public  instruction: 

Shall  inspect  "places  of  employ- 
ment within  the  contemplation  of 
this  act,"  and  have  power  of  enforce- 
ment 

2(b).  Any  offense 
Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 

A 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 
State  labor  commissioner: 

Shall,  "whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 
Truant  officers: 

As  to  employment  under  16  dur- 
ing school  hours 
1.  Power  only 
State  superintendent  of  public  in- 
struction or  his  deputy: 
As  to  employment  of  minors 

2(b).  Any  offense 

Maximum— $100  or  imprisonment  for 
6  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

C 

404 


CHILD  LABOR  LEGISLATION. 


Table  6.— ST 

[In  reading  this  analysis,  the  torn 


State 
References 


NEW  JERSEY 

1014  C  223  8 1,3, 5. 7, 9, 16, 
12,13,15,17,18 

[The  provisions  found  in 
the  above  sections  ex- 
empt agricultural  par- 
suits  but  otherwise  ap- 
pear to  apply  to  em- 
ployment in  fisted  oc- 
cupations as  well  as  to 
engaging  therein;  pen- 
alty lor  employer,  etc.. 
is  therefore  tabulated 
in  column  Vm] 

1915024681,2 


Minimum  age 


n 


A    [10] 


Regulated  age 


m 


10  to  16 


Localities 


IV 


Oocopatta 


Setting  newspap 
Blacking  shoes 
Running  errand] 
Other  light  em 
meats  not  of 
prohibited  by 
children  undei 
(All  above  are 
by  1014  C  221 
''employment 
open  air") 


NEW  MEXICO 

[See  column  VI] 


NEW  YORK 


1909 


Consolidated  Laws 
v  3  Labor  C  31: 

Art  3-a  s  51-52  (as 
added  by  1913  C  145); 

Art  6  s  96; 

Art  15  s  220-226  (as 

amended  by   1913  C 

618),  227  (as  added  by 

1913  C  618) 

C  L 1909  v  4  Penal  C  40: 

Art  174  s  1937 

[For  regulation,  by  per- 
mit and  badge,  of  em- 
ployment in  distribut- 
ing newspapers  on  a 
newspaper  route,  see  C 
L  1909  v  3  Labor  C  31 
art  12  s  161-b  (as  added 
by  1914  C  21)] 

[For  minimum  age  of  14 
for  employment  in  the 
distribution  or  sale  of 
articles,  see  Table  1,  B  J 


A    Boy  12 


Boy  12  to  14 


Any  city  of 
first,  second, 
or  third  class 


Selling,  exposin 
f ering  for  sal 
papers,  magai 
periodicals  in  i 
public  place 


B    Girl  16 


Same  as  in  A, 
above 


Same  as  in  A,  a 
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TRADES-Oontiimed 

■at*  en  pp.  467-475  should  be  born*  in  mind] 


• 

Regulations 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 

The  tar  provides  for  an  "age  and 
working  certificate,"  the  granting  of 
which  "shall  be  lawful  "^anderthe 
fallowing  conditions: 

(1)  Issued  by  the  offloer  Issuing 
axe  and  schooling  certificates  and 
tnbject  to  cancellation  by  the  same 
officers  as  are  empowered  to  cancel 
inch  certificates     [See  Table  3, 
A-V]: 

(2)  Issued  on  presentation  of  same 
proof  of  age  ana  certificate  of  physi- 
osl  fitness  as  is  required  for  issuance 
of  age  and  schooling  certificate,  and 
on  petition  of  parent  or  guardian, 
letting  forth  fact  that  child  desires 
to  secure  employment  in  order  to 
help  support  itself  or  family,  and 
that  labor  to  be  performed  is  m  com- 
pliance  with  this  act  (seeoolumnV), 
ill  which  documents  are  subject  to 
investigation  as  to  the  truth  of  the 
facts  contained; 

(3)  Work  must  not  be  such  as  to 
interfere  with  child's  standing  at 
school,  or  his  health,  as  determined 
by  investigation 

In  case  above  certificate  is  granted, 
school  attendance  in   compliance 
with  law  (see  Table  5)  is  required 
and  work   is   prohibited  during 
school  hours 

7p.  m.  to  6 a.  m. 

1.  Duty 
Attendance  officers 
Sheriff  and  his  officers,  all  police  offi- 
cers and  constables: 

Shall  assist  attendance  officers  in 
the  performance  of  their  duty 

2(b).  Any  offense 

Maximum— $100  or  imprisonment  for 
1  year,  or  both 

(Above  penalty  is  incurred  by  person 
employing  or  permitting  child  to  be 
employed  contrary  to  the  laws  of 
the  State.    It  would  therefore  be 
incurred  both  by  parent,  etc.,  and 
by  employer,  etc.) 

A 

[There  are  no  specific  provisions,  but 
see  Table  5  for  compulsory  school- 
tttendance     requirements     which 
might  indirectly  affect  work  in  street 
trades] 

A 

Permit  and  badge  required,  subject  to 
foDowing  conditions: 

(1)  Issued  by  district  superintend- 
ent of  board  of  education  or  mem- 
ber of  board  authorised  thereby,  on 
application  of  parent,  guardian,  etc. ; 

(2)  Presentation    of   satisfactory 
proof  that  child  is  12  years  of  age  or 
over; 

(3)  Submission  of  certificate  from 
principal  or  chief  executive  officer  of 
school  attended,  approving  the  issu- 
ance of  a  permit,  and  stating  that 
child  is  attendant  at  such  school, 
and  that  he  has  attained  normal  de- 
velopment and  is  physically  fit  for 
employment  contemplated: 

(4)  Time  of  validity  limited  to  pe- 
riod fixed  therein; 

(5)  Conspicuous  wearing  and  an- 
nual renewal  of  badge; 

(0)  Subject  to  inspection  by  po- 
lice or  attendance  officers; 

(7)  Subject  to  revocation  upon 
recommendation  of  officers  speci- 
fied in  column  VITI 

8  p.  m.  to  6  a.  m. 

1.  Duty 
Folios  officers 
Attendance  officers 
1.  Power  only 
State  industrial  commission: 
May  investigate; 

May  make  regulations  for  carrying 
law  into  effect 
(Permit  may  be  revoked  by  issuing 
officer    upon   recommendation  of 
principal  or  chief  executive  of  school 
attended  or  upon  complaint  of  po- 
lice or  attendance  officer) 

2(a).  Any  offense 
Child  may  be  deemed  in  need  of  care 
and  protection  of  the  State  and  if 
over  7  may  be  adjudged  guilty  of 
delinquency 

2(d).  Any  offense 
Maximum— S.500  or  imprisonment  for  1 
year,  or  both 

A 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  6«— 81 


[In  reading  this  analysis,  the  ex] 


State 
References 

I 

Minimum  age 
II 

Regulated  age 

in 

Localities 
IV 

Oooupatkx 
Exemption 

V 

NORTH  CAROLINA 

[See  column  VI] 

A 

NORTH  DAKOTA 

Compiled  Laws  1013  s 
9652,9653,9655 

[The   provisions    tabu- 
lated in  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging  therein;  pen- 
alty wr  employer,  etc. , 
is  therefore  given  in 
column  VIII] 

A     18 

Selling,  giving  e 
distributm, 
"work."     pa 
magazine,  nev. 
or    other    ps 
voted  to  the  < 
nation  or  pit 
made  up  of  < 
news,  police 
or  pictures  am 
of  deeds  of  bio 
crime,  etc. 

[See  column  VI] 

B 

• 

OHIO 

(See  column  VI] 

A 

- 

OKLAHOMA 

Revised  Laws  1910s  3730, 
3742 

A    Girl  10 

Any  city 

Selling,  exposing 
fering  for  sale  i 
pen,    magasii 
periodicals   in 
street  or  out-, 
public  place 

[See  column  VI] 

B 
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Continued 

7-475  should  be  bonis  in  mind] 


Regulation* 
VI     . 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

>  specific  provisions,  but 

>  for  compulsory  school- 

requirements     which 
ectly  affect  work  in  street 

A 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— $500  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

mder  18  who  is  found 
iny  articles''  upon  the 
10  accompanies  or  is  used 
f  any  person  so  doing,  is 
pendent  and  neglected 
5  declared  a  ward  of  the 
1913  s  11403.    See  also 
,  for  general  provisions 
5  for  compulsory  school- 
requirements     which 
irectly   affect   work  in 

B 

t  specific  provisions,  but 
1  to  3,  inclusive,  for 
ige  and  certificate  provi- 
i  apply  to  all  employ- 
Table  5  for  compulsory 
endance     requirements 
Id  indirectly  affect  work 
des.,   8eo  also  Table  1,  A, 
tion  of  employment  un- 
•eddling,  and  of  boy  un- 
girl  under  Id  in  sale  of 
«,  and  Tables  1,  B,  and 
for  law  fixing  minimum 
r  boy  and  16  for  girl  and 
srtificate  for  boy  15  to  16 
to  18  for  employment  in 
tand  or  establishment] 

A 

1.  Duty 
State  commissioner  of  labor 

2(a).  Any  offense 

Minimum— $10  or  imprisonment  for 
10  days,  or  both 

Maximum— $50  or  imprisonment  for 
30  days,  or  both 

(The  above  penalty  appears  to  be  in- 
curred by  minor,  since  girl  under  16 
is  forbidden  to  sell,  expose,  etc., 
newspapers,  etc.,  ana  penalty  is  in- 
curred by  "person  violating'  ) 

A 

specific  provisions  other 
given  in  A,  above,  but 
i  for  compulsory  school- 
provisions  which  would 
affect   work    in   street 

B 
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Table  6.— ■£ 

[In  reading  this  analysis,  thee 


State 
References 


OREGON 

Bee  column  VI] 


PENNSYLVANIA 

1915  Pamphlet  Laws  286 
sl,7,23,24 

(The  act  tabulated  in  A, 
B.and  C  is  in  effect  Jan. 
1, 1916] 

[For  law  prohibiting  em- 
ployment under  18  in 
See  gin  g  in  streets, 
roods,  or  other  high- 
ways or  for  any  mendi- 
cant business,  see  1879 
P  L  142  s  3;  Stewart's 
Pardon's  Digest  1903 
v  2  p  1875] 


PHILIPPINE 
ISLANDS 

[No  provisions] 

PORTO  RICO 

1913  No  42  s  7, 14 

[For  law  prohibiting  em- 
ployment under  12  in 
peddling  or  in  any 
mendicant  business  in 
any  public  street  or 
highway,  see  Revised 
Statutes  and  Codes 
1911  s  5422,  5707] 


Minimum  age 


II 


[See  column  VI] 


Boy  12 
Girl  21 


B 


Boy  14 
Girl  21 


C     Boy  10 
Girl  21 


Regulated  age 


in 


Localities 


IV 


A 


Bov  12 
Girl  10 


B 


Occupati 
Exemptk 


Distributing,  s 
posing,  or  oi 
sale  any  n< 
magazine,  p 
or  other  pu 
or  any  articl 
chandiseofa 
any  street 
place 


Scavenger 

Bootblack 

Any  other  trad 
pat  ion  perfi 
any  street 
place 


Sime  as  in 
above 


The  folio* 

ing  school  h< 

Selling  newspa 

dies,   or   ot 

chandise 

Working  as  bo 

(All  above  in 

public  squai 
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.  457-475  shook!  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing     authorities  —  I>uty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

i  no  specific  provisions,  but 
e  1 .  C,  for  prohibition  of  em- 
it m  any  occupation  under 
g  school  term  and  Table  5 
ipulsory  school-attendance 
lents  which  would  indirect- 
work  in  street  trades.    Any 
ier  14  who  is  found  peddling 
r  any  article  upon  the  street, 
ccompanies  or  is  used  in  the 
y  person  so  doing,  is  deemed 
nt  and  may  be  declared  a 
the  court— Lord's  Oregon 
108  4406] 

A 

(See  provision  in 
C,  below] 

1.  Duty 
State  commissioner  of  labor  and  indus- 
try 
Attendance  officers 
Police  officers 

2(b).  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 

A 

10  days,  or  both 
(Above  penalty  is  incurred  by  person 
violating,  orcompeUlngorpermittmg 
minor  to  violate,  any  provision  of 
th  is  act.    The  specific  provision  here 
tabulated  forbids  child  of  the  age 
specified  in  column  II  to  engage  in 
the  occupations  specified  in  column 

[See  provision  in 
C,  below] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  [No  specific  provision] 

A 

no  specific  regulations  as  to 
etc.,  or  hours  of  labor  in 
ades,  but  see  Tables  1  to  4. 
3,  for  general  provisions  ana 
for  compulsory  school -at - 
i  requirements  which  would 
y  anect  such  work] 

B 

^93 
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Tablb  6.— STREET 
fin  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 

n 

Regulated  age 

m 

Localities 
IV 

Occupations 
Exemptkmt 

V 

RHODE  ISLAND 

1915  C  1264  s  1-10 

(The   provisions    tabu- 
lated: in  A  are  in  effect 
January  1, 1916] 

A    Boy  12 
OirllO 

Boy  12  to  16 

Any   city    of 
over  70,000 

Selling  or  offering  for 
sale  any  newspaper, 
magaame,  periodical, 
or  any  other  article 
Trade  of  bootblack 
Trade  of  scavenger 

• 

General  Laws  1900  C  139 
s4-6 

[The    provisions    tabu- 
lated in  B  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging  therein;  pen- 
alty for  employer,  etc. , 
is  therefore  given   in 
column  VIII] 

B    10 

Peddling  in  places  in- 
jurious to  morals  of 
child  under  16 

SOUTH  CAROLINA 

[See  column  VIJ 

A 

SOUTH  DAKOTA 

[See  column  VIJ 

A 

TENNESSEE 

(See  column  VI] 

A 

TEXAS 

[See  column  VI) 

A 
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•Continued 

r/-l75  should  be  borne  in  mind] 


Regulations 


VI 


with  legal  requirements 
;  school  attendance— See 
Work  prohibited  daring 
tra  unless  child  has  em- 
oertincate 

badge  required,  subject 
owing  conditions: 
Ml  by  the  truant  officer, 
Joation  of  parent,  guard- 
ten  statement  of  the  prin- 
ter of  school  attended,  ap- 
le  issuing  of  the  permit, 
?  that  the  child  is  an  at- 
td  that,  in  his  opinion,  he 
i  development  and  physl- 
r  such  employment; 
picuous  wearing  and  an- 
ral  of  badge; 

be  revoked  or  suspended 
nence  of  badge,  or  if  its 
is,  in  opinion  of  the  prm- 
er  of  the  school  or  of  the 
icer,  detrimental  to  his 
well-being 


10  specific  provisions,  but 
for  compulsory  school-at- 

Suirements  which  might 
ect  work  in  street  trades] 


ng  minimum  age  of  14  for 
nt  as  peddler  or  mendi- 
'able  1,  B.  There  are  no 
ovisions  regulating  work 
-ados,  but  see  Table  5  for 
y  school-attendanco  re- 
s  which  might  indirectly 
work] 


0  specific  provisions,  but 
1,  B,  for  prohibition  of 

nt  of  child  under  14  in  any 
r  service  interfering  with 
andance  and  Table  5  for 
y  school-attendance  re- 
s  which  would  indirectly 
k  in  street  trades.  Any 
r  14  who  is  found  peddling, 
any  article  upon  the 
who  accompanies  or  is 

1  of  any  person  so  doing,  is 
ipendent  and  may  bo  de- 
ird  of  the  court— 1911 C  58 


Night  work 
prohibited 


VII 


0  p.  m.  to  6  a.  m. 


o  specific  provisions,  but 
for  compulsory  school-at- 

Suirements  which  might 
ect  work  instreet  trades] 


Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 


1.  Duty 
Truant  officers 
Probation  officers 

Principal  teachers  of  public  schools 
Police  officers 

1.  Power  only 
Any  person: 

May  make  complaint 

2(a).  First  offense 
Warned 

2(a).  Subsequent  offense 
[No  specific  provision.  J  uvenile  court 
has  jurisdiction  over  offenses] 

2(b).  First  offense 
Warned 

2(b).  Subsequent  offense 
Maximum— 45 


1.  Power  only 

Town  sergeant,  city  chief  of  police,  or 
any  agent  of  the  Rhode  Island  So- 
ciety for  the  Prevention  of  Cruelty 
to  Children: 

May  enter  any  place  where  child 
may  be  detained  or  employed  in  vio- 
lation of  these  provisions,  and  hold 
child  as  witness  to  testify  upon  trial 
of  violator 

[See  also  G  L  1909  C  139  s  1] 

2(b).  Each  offense 

Maximum— $250  or  imprisonment  for 
1  year,  or  both 

(Above  ponalty  is  incurred  by  em- 
ployer, etc.,  also) 


B 
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Table  6. 

(In  reading  this  analysis,  the 


State 
References 


UTAH 

1011  C  113  s  4  (as  amend- 
ed by  1913  C  76) 
1011  C  144  s  9, 10, 12, 14 


1911  C  113  s  4  (as  amend- 
ed by  1913  C  76) 
1911  C  144  s  9, 14 


VERMONT 

[See  column  VI] 


VIRGINIA 

1908  C  30!  s  5  (as  amend- 
ed by  1914  C  339) 

[Circuit  or  corporation 
court,  on  petition  of 

1>arent,  etc.,  or  person 
ntorested  in  child, 
may,  "for  good  cause 
shown  entered  of  rec- 
ord," release  any  child 
12  to  14,  or  his  parent, 
etc.,  from  the  opera- 
tion of  these  provi- 
sions] 


Code  1904  s  1790c(7)  (as 
added  by  1914  C  321) 

C 1904  s  3795a(2) ,  3795a(3) , 
3795a(7),  3795a(8) 

[The  provisions  tabu- 
lated in  B  apply  to  em- 
ployment in  peddling 
as  well  as  to  engaging 
therein;  penalty  for 
employer,  etc.,  is  there- 
fore given  in  column 
VIII] 


Minimum  age 


n 


A    Boy  12 


D    Girl  12 


C     Girl  16 


Regulated  age 


ni 


12  to  16 


A     Boy  10 
Girlie 

[See  noto  in  col- 
umn I] 


B    14 


Localities 


IV 


Anv  city  of 
the  first  or 
second  class 


Same  as  in  A, 
above 


Same  as  in  A, 
above 


Occupations 
Exemption* 


Selling,  exposing,  or  of- 
fering for  sale  newt- 
papers,  magattnw, 
periodicals,  or  other 
merchandise 

Bootblack 

(All  above  in  street  or 
public  place) 


Bootblack  in  street  or 
public  place 


Same  as  in  A,  above 


ADy   city    of 
5,000  or  over 


Distributing,  selling,  ex- 
posing, or  offering  for 
sale  newspapers,  mag- 
azines, or  other  period- 
icals in  any  street  or 
public  place 

Exemption*: 
[See  note  in  column  I] 


Peddling 


[See  column  VI] 


C 


J 
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Table  6.— ST 

[In  reading  this  analysis,  the  exp 


State 
References 

I 

Minimum  age 
II 

Regulated  age 
III 

Localities 

rv 

Oocupatiox 
Exemption 

V 

WASHINGTON 

Pierce's  Code  1912  title 

135  s  29, 413 
P  C  1912  1 291  s  101 

[The    provisions    tabu- 
lated: in  A  apply  to 
employment  in  listed 
occupations  as  well  as 
to   engaging   therein; 
penalty  Tor  employer, 
etc.,  is  therefore  given 
in  column  VIII] 

A    Any  minor 

- 

Selling,  giving  « 
distributing  t 
magazine,  pai 
newspaper,  et 
voted  to  the  r 
tion  or  lareelj 
up  of  crimtna 
police     report 
counts    of    c 
deeds,  or  pictu 
stories  of  bkx 
crime,  etc. 

[See  column  VI) 

B 

WEST  VIRGINIA 

[8ee  column  VI] 

[Any  child  under  10  who 
is  found  peddling  or 
selling   any  article 
upon    the  street,  or 
who  accompanies  or 
is  used  in  the  aid  of 
any  person  so  doing, 
is  deemed  dependent 
and     neglected     and 
may    be    declared    a 
ward  of  the  court— 
1915  C  70  s  11 

A 

WISCONSIN 

Statutes  C  83  s  172*p, 
1728q,     1728r,     172Ks, 
1728t,     1728U,     1728v, 
1728w,    1728X,    1728y, 
1728z,  1728za 

[The    provisions    tabu- 
ulated  in  A  to  D,  in- 
clusive, appear  to  ap- 
ply to  employment  in 
listed  occupations  as 
well  as   to   engaging 
therein;    penalty   for 
employer  Is  therefore 
given  in  column  VIII] 

[Street  trade  is  denned 
as  "any  business  or 
occupation  in   which 
any  street,  alley,  court , 
square  or  other  pub- 

A     Boy  12 

[Sec  provisions  in 
C,  below] 

Boy  12  to  16 

Any    city    of 
the    first 
class 

Distributing,  sell 
posing,  or  off© 
sale  newspaper 
azines,  or  per 
in  any  street  oi 
place 

B    Hoy  14 

Same  as  in  A, 
above 

Selling  or  offer 

sale  any  goods 

chandise 
Distributing    hx 

or  circulars  o: 

articles 
Bootblack 
Other  street  txadi 

definition,  see 

column  I] 

Exemption 

[Selling    news 

etc.,  as  permit 

provisions  in  A 
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8— Continued 

pw  467-475  snouM  be  borne  in  mind] 


Regulations 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 

VI 

or  furnishing,  etc.,  to  minor 

vm 

1.  Duty 
State  commissioner  of  labor  and  his 
assistants 

2(b).  Any  offense 

Maximum— 11,000   or   imprisonment 
for  1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

dander  12  who  is  found  ped- 
r  selling  any  article  upon  the 
street,  or  who  accompanies 
ed  In  the  aid  of  any  person 
g.  Is  deemed  dependent  and 
declared  a  ward  of  theooort— 
l»  si  subdivision  18] 

B 

fixing  minimum  age  of  18  for 
ment  in  begging  on  streets, 
w  other  highways,  or  for  any 
ant  business,  see  Hogg's  Code 
44s  5177.    There  are  no  spe- 
-ovisions  regulating  work  in 
rades,  but  see  Tabus  2  and  3 
era!  provisions  which  might 
o  person  employing  child  in 
ides  and  Table  5  for  compul- 
tookattendance  requirements 
might  indirectly  affect  such 

A 

in  C,  below 

Same  as  in  C,  be- 
low 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

A 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

B 
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Table  6.—ST 


[In  reading  thJi  analysis,  the  carp] 


State 
References 

I 

lHnfmnm  age 

n 

Regulated  age 

m 

Localities 
IV 

Occupations 
Extmptknw 

V 

WISCONSIN— Con- 
tinned 

lie  place  is  used  for  tho 
sale,  display  or  offer- 
ing for  sale  of  any  ar- 
ticles, goods  or  mer- 
chandise"] 

[Although  the  compul- 
sory school-attendance 
law    (see    Table    5) 
would     not     require 
every  child  under  16 
to  attend  school,  such 
child  apparently  can 
not  be  employed  or 
engage  in  street  trades 
unless  he  is  a  regular 

C 

Boy  under  16 

Same  as  in  A, 
above 

• 

Selling  or  offer! 
sale    or    distrf 
handbills  or  of 
tides 

Bootblack 

Other  street  or 
trade  [For deft 
see  note  in  cola 

attendant  at  school] 

D    Girl  18 

Same  as  in  A, 
above 

Distributing,  sell 
posing,  or  offer 
sale  newspaper 
azines,  or  peri 
in  any  street  c 
lie  place 

Distributing  "ha 
or   circulars   c 
other    articles 
the    street    or 
house  to  house 

Bootblack 

Other  street  tradt 
definition,  see 
column  1] 

WYOMING 

[See  column  VI] 

A 
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TRADES-Contdnued 

**•  an  pp.  487-475  should  be  borne  in  mind] 


Regulations 


VI 


Compliance  with  legal  requirements 
concemingschool  attendance— See 
Table  5.  work  not  permitted  dur- 
ing school  hours  [See  third  note  in 
column  II 

Permit  and  badge  required,  subject  to 
following  conditions: 

(1)  Issued  by  board  of  education; 

(2)  Application  must  be  made  in 
writing,  signed  by  parent  or  guard- 
ian, etc.; 

(3)  Presentation  of  evidence  of  age 
by  baptismal  certificate,  birth  cer- 
tificate, or  first  school  record; 

(4)  Presentation  of  written  state- 
ment of  principal  or  chief  executive 
officer  of  school  child  is  attending 
statin*  that  he  is  a  regular  attendant 
at  such  school  and  giving  grade  at- 
tained: 

(5)  Issuing  officer  must  be  satis- 
fled  that  child  is  mentally  and 
physically  able  to  perform  intended 
work  in  addition  to  regular  school 
work  as  required  by  law  [See 
TableSJ; 

JO)  Conspicuous  wearing  of  badge; 
7)  May  b?  revoked  by  issuing 
cer  if  It  appears  that  permit  was 
obtained  by  wrong  or  false  state- 
ment as  to  age  or  if  complaint  is 
made  by  police,  attendance,  or  pro- 
bation officers 
[For  temporary  permits,  see  St  C  83 
sl728uj 


Night  work 
prohibited 


vn 


7.30  p.m.  to  5  a.m. 

[Boy  14  to  16  who 
has  permit  and 
badge,  and  is 
mentally   and 

ghysicaUy  able 
)  do  so  in  addi- 
tion to  school 
work,  may  de- 
liver  newspa- 

ripers4a.m.to 
a.m.] 


Enforcement 


[There  are  no  specific  provisions,  but 
for  prohibition  of  employment  un- 
der 14  in  begging  or  peddling,  see 
Table  1,C]   ^^ 


Duty; 


1.  Enforcing     authorities  — 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 


1.  Duty 
Board  of  education 
1.  Power  only 
Police  officers,  attendance  officers,  or 
probation  officers  of  Juvenile  court: 
May  demand  return  of  badge 
[See  also  column  VI] 

2(a).  First  offense 
Permit  snail  be  revoked  for  6  months 
and  badge  taken  away 
2(a).  Second  offense 
Child  shall  be  brought  before  juvenile 
or  other  court  having  Jurisdiction 
2(b).  Any  offense 
Minimum— 110  or  imprisonment  for 

10  days 
Maximum— $50  or  imprisonment  for 

30  days 
(Penalty  2(b)  is  incurred  by  employer, 
etc. ,  also,  for  employing  minor  under 
16  "in  peddling  without  a  license0) 


1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 


D 


72485°— 15 27 
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Table  7.— PU 
[In  reading  this  analysis,  the  expli 


State 
References 

I 

Minimum  age 

n 

Regulated 
•g* 

ni 

Occupations 
IV 

AT.AWAUffA 

1915  p  193  8  ©,14, 17 

[The  provisions  tabulated  in 
A  apply  to  all  employ- 
ment on  stage  of  theater 
and  are  therefore  given 
also  in  Table  I] 

A   16 

Employment "  upon  the  stage  o 
theater  or  concert  hall,  or  ii 
connection  with  any  theatria 
formance  or  other  exhibit! 
show" 

AIiABKA 

[No  provisions) 

ARIZONA 

Revised  Statutes  1918  Penal 
Code  pt  1  Utle9  C  28382,363 

A    16 

The  following  in  publio 
or  highway: 
Singing 

Playing  on  any  musical  instrura 
Rope  walking 
Dancing 

RS1913PenCptlt9C2s254 

B    Any  minor 
Girl  of  any  age 

Singing,  reciting,  dancing,  playa 
musical  instruments  m  a  salo 
giving  theatrical  or  other  exhfl 
therein,  for  hire  or  otherwise 

R  S 1913  Civil  Code  1 14  C  2s 
3113, 3134, 3135 

(The  provisions  tabulated  In 
C,  which  are  given  also  in 
Table  1,  appear  to  apply 
to  employment  in  public 
exhibitions,  since  au  em- 
ployment in  theater,  etc., 
is  prohibited] 

C    16 

Theater 
Concert  hall 
Place  of  amusement 

ARKANSAS 

1909  A  170s  1.2,  4-6 

1913  A  322  s  12 

1914  A  18  2,6,11,13 

[The  provisions  tabulated  in 
A  appear  to  be  at  least  par- 
tially superseded  by  those 
tabulated    in    B,    which 
belong  to  a  later  law] 

A    14 

Actor  or  performer  in  any  concer 

or  room  where  Intoxicating  11 

are  sold  or  given  away 
Any  exhibition  injurious  to  the  h 

or  dangerous  to  the  life  or  111 

child  under  14 
Any  immoral,  etc.,  exhibition 

Exemptions: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  s< 
or  at  any  respectable  entertain 
Teaching  or  learning  music 
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BITIONS 

i  pp.  487-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 
3.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  factory  Inspector  and  his  deputies 

2.  First  offense 
Minimum— 110 
Maximum— 1100 

2.  Subsequent  offense 
Minimum— $100 
Maximum— $500 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Equivalent  to  a  misdemeanor 
(Penalty  incurred  by  person  having 

custody  of  child,  for  endangering  its 
life,  health,  or  morals,  maximum— 
$300  or  imprisonment  for  2  months, 
or  both) 

A 

1.  (No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

30  days,  or  both 
Maximum— $300  or  imprisonment  for 
180  days,  or  both 

B 

* 

1.  Duty 
Factory  inspector  [there  is  no  law  pro- 
viding for  factory  inspection],  other 
authorized   inspectors,  and  school- 
attendance  officers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations; 
Have  power  of  inspection 
State  superintendent  of  public  instruc- 
tion, other  authorized  inspectors,  or 
school-attendance  officers: 

Shall  demand  proof  of  age  of  child 
apparently  under  16  without  em- 
ployment certificate,  and  order  child 
discharged  if  not  over  16 

1.  Power  only 
Any  person: 

May  prosecute 

2.  Any  offense 
Minimum— $5  or    imprisonment  for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

C 

1.  Power  only 

State   commissioner    of   labor    and 
statistics 

Justices  of  the  peace 

Incorporated  societies  for  the  preven- 
tion of  cruelty  to  animals 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— $200  or  imprisonment  for 
6  months 

A 
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Table  7.— PUBLI 
(In  reading  this  analysis,  the  explanator 


State 
References 


ABKANSAS-Continued 

[Any  child  under  10  who  is 
found  singing  or  playing 
any  musical  instrument  for 
gain  upon  the  streets,  or  ac- 
companies or  is  used  in  the 
aid  of  any  person  so  doing, 
is  deemed  dependent  and 
neglected  and  may  be  de- 
clared a  ward  of  the  court— 
1911 A  215  s  1] 


Minimum  age 


n 


B    16 


Regulated 
age 


m 


Under  18 


Occupations 
Exemptions 

TV 


Employment  upon  the  stage  of  any 
theater  or  concert  hall  or  in  connec- 
tion with  any  theatrical  performance 
or  other  exhibition  or  snow 


Any  occupation  [Apparently  in- 
cludes public  exhibitions,  as  they 
are  not  specifically  exempted) 


CALIFORNIA 

Deering's  General  Laws  1909 
A 1611  (as  amended  by  1915 
C  625)  s  7, 13, 14 

D  G  L  1909  A  1611  s  16-17  (as 
added  by  1915  C  625) 

[For  minimum  age  and  re- 
quirement of  certificate  for 
employment  in  any  "place 
of  amusement,"  see  Table 
1,  A,  and  Tables  2  and  3, 
A  to  D  inclusive.  Those 
provisions,  however,  are 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  it  is  not  covered 
by  the  provisions  here  tab- 
ulated] 

[For  provision  fixing  maxi- 
mum hours  8  per  day,  48 
per  week,  for  employment 
of  child  under  18  in  any 
place  of  labor  and  of  girl  of 
any  age  in  place  of  amuse- 
ment, see  Table  4,  A  and  E] 

(The  provisions  tabulated  in 
A  shall  not  be  construed  to 
permit  the  use  of  a  minor 
in  any  occupation  prohib- 
ited by  the  provisions 
given  in  D,  below] 


Any  minor 


Employment  in  presentation  of  dram* 
or  dramatic  play,  including  the  pro- 
duction of  motion-picture  plays 


B 


Under  18 

[For  exemp- 
tion of 
child  15  to 
18  under 
certain 
condi- 
tions, see 
provi- 
sions in 
C,  below] 


Any  place  of  labor   [This  provision 
applies  to  public  exhibitions] 

Exemptions:  . 

[Employment    in    presentation     °\ 

drama  or  dramatic  play,  in  case  °l 

child  over  15,  allowed  on  permit — 

See  provisions  in  C,  below] 


15  to  18 


Employment  in  presentation  of  draft** 
or  dramatic  play,  including  the  pro- 
duction of  motion-picture  plays 
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TION8— Continued 

k  4ei-€to  should  be  borne  In  mind] 


Regulations 

V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

vn 

• 

L  Duty 
State   commissioner   of  labor   and 

statistics 
Factory  inspectors 
Agents  of  humane  society 
Probation  officers 
Truant  officers 
"  Other  authorised  inspectors" 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  Any  offense 
Minimum— 45 
Maximum— 9100 

B 

10  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

onsent  of  the  commissioner 
men  of  labor  statistics  is  re- 
sobe  given  only  if  be  to  satis- 

ivtatmment  of  play  Is  proper 

nent  for  child; 

nditions  of  employment  are 

imental  to  health  of  child: 

Jld's  education  will  not  be 

d  or  hampered  by  partici- 

iplay 

cisenl  shall  specify  dates 

d  theaters  or  other  places  of 

ent  in  which  child  is  per- 

o  participate 

svocable  at  will  of  issuing 

ficer  may  require  the  person 
with  the  issuance  of  age 
wling  certificates  (see  Table 
to  make  the  necessary  ta- 
lons into  above  conditions) 

• 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  officers 
Probation  officers 

2.  Any  offense 
Maximum— 450  or  imprisonment  for 

60  days,  or  both 

A 

• 

10  p.  m.  to  5  a.  m. 

1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— 150  or  imprisonment,  or 

both 

Maximum— 1200  or  imprisonment  for 
60  days,  or  both 

(The  above  penalty  is  found  inDOL 

1909  A  1611,  as  amended  by  1015  C 

625,  8  13;  the  following  penalty  is 

given  in  section  16  of  the  same  law) 

2.  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  both 

B 

oittedbylaw  (see  provisions 
ore)  to  be  employed  as  actor, 
s,  or  performer  in  a  theater  or 
tceofamusement  in  presenta- 
performance,  play ,  or  drama 
ng  until  after  10  p.  m.,  may 
»  until  12  midnight  on  con- 
ommWwtoner  of  labor  statis- 

[See  column  V] 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

C 
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Tablb  7.— PI 

(In  reading  this  analysis,  the  expl 


State 
References 

I 

Minimum  age 

n 

Regulated 
■ft* 

m 

Occupations 
TV 

CALIFORNIA— Continued 

Deermtfs  Penal  Code  l«tf  a 
373,273 

D    16 

• 

Any  exhibition  Injurious  to  he 
dangerous  to  life  or  limb  of  i 
under  16 

Singing 

Playing  on  musical  instrument) 

Rope  or  wire  walking 

Dancing 

Gymnast,  acrobat,  contortion 
rider 

Any  immoral,  etc.,  exhibition 

Exemptions: 
Provision  does  not  apply  tc 
Singer  or  musician  in  church  or 
Teaching  or  learning  music 
[Employment  as  musician  at  < 
or  other  musical  entertalnm 
lowed  on  permit— See  provte 
E,  below] 

E 

Under  16 

Musician  at  concert  or  other  i 
entertainment 

COLORADO 

Mills'  Annotated  Statutes  re- 
vised edition  1912s  537,667, 
WS,  667,  670-673 

1915  C  180  s  11 

[For  minimum  age  of  14  for 
employment  In  "any  gain- 
able  occupation  in  theater, 
concert    hall  or  place  of 
amusement  where  Intoxi- 
cating liquors  are  sold,"  see 
Table  1,  A] 

A 

Under  16 

Employment  in  concert  or  thi 
exhibition  or  performance  i 
place  where  intoxicating  liqn 
not  sold 

Taking  part  in  concert  or  the 
exhibition  given  for  profit 

B     16 

Actor  or  performer  in  concert  1 

room  where  intoxicating  liqu 

sold  or  given  away 
Actor  or  performer  m  variety  tt 
Any  exhibition  injurious  to  mo 

health  or  dangerous  to  life  or  1 

child  under  16 
Any  illegal  or  immoral,  etc.,  < 

tion 

Exemption*: 
Provision  does  not  apply  to 
Singer  or  musician  in  church  or 
Teaching  or  learning  music 
Physical  development  in  respi 

gymnasium  or  natatorium 
Amateur  entertainments  or  t 
cals  for  charity  or  not  for  pr 
schools,      churches,      sett] 
houses,  or  boys'  or  girls'  clubi 
[Taking  part  in  concert  or  the 
exhibition  given  for  nrofl  t  alto 
permit— See  provisions  in  A,  i 
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EXHIBITIONS— Continued 


notes  on  pp.  467-475  should  be  borne  in  mind] 


r 


Regulations 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 


1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment,  or 

both 
Maximum— 1250  or  imprisonment  for 
6  months,  or  both 


Written  consent  of  mayor  of  city  or 
president  of  board  of  trustees  of  city 
or  town  where  concert  or  entertain- 
ment takes  place 


Permit  required,  subject  to  the  follow- 
ing conditions: 

(1)  Issued  by  city  or  county  super- 
intendent of  schools  or  deputy  of 
either,  his  refusal  to  grant  being  sub- 
ject to  final  decision  of  county  or 
juvenile  court  upon  appeal; 

(2)  Granted  only  if  employer  has 
made  suitable  provisions  for  protec- 
tion of  child's  moral  and  physical 
health  and  education;  such  reason- 
able terms  and  conditions  as  shall 
seem  necessary  and  proper  for  safe- 
guarding same  may  be  made  by 
issuing  officer;  written  promise  to 
comply  with  such  conditions,  under 
bond  of  not  over  12,000,  may  be  re- 
quired of  employer; 

(3)  Kept  on  file  at  box  office  and 
subject  to  inspection  of  humane 
society,  probation  officers,  and  fac- 
tory inspectors; 

(4)  Subject  to  revocation  by 
county  juvenile  court  upon  com- 
plaint of  any  person  showing  viola- 
tion of  conditions,  etc. 


1.  [No  specific  provision] 

2.  Same  as  in  D,  above 


E 


1.  Duty 
Deputy    State   labor    commissioner 

[factory  inspector] 
School  board  or  local  school  authori- 
ties: 

Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  theater,  concert  hall,  or 
place  of  amusement 
State  industrial  commission: 

Shall  "inquire  into  and  supervise 
the  enforcement  *  *  *  of  the 
laws  relating  to  child  labor" 

1.  Power  only 

[For  authorities  who  may  inspect  per- 
mits, see  column  V] 

2   First  offense 
Minimum— $5 
Maximum— 1100 

2.  Second  offense 
Minimum— 1100  or  imprisonment,  or 

both 
Maximum— 8500  or  imprisonment  for 
90  days,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 
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Table  7.— PUBLIC 
[111  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

1 

Occupations                   1 
Exemption*                     J 

IV 

CONNECTICUT 

General    Statutes    revision 
1902  s  1163  (as  amended  by 
1915  C  175 

A    16 

• 

Rope  or  wire  walking 

Dancing 

Skating 

Bicycling 

Gymnast,  contortionist,  rider,  or  aero* 

Any  immoral,  etc.,  exhibition 
Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  16 

DELAWARE 

Revised  Code  1915  C  90  s 
3148, 3177,  3180 

[Employment  on  stage  of  the- 
ater or  concert  hall  or  in 
connection  with  theatrical 
performance  or  other  exhi- 
bition or  show  is  prohibit- 
ed under  16  except  by  per- 
mit tabulated  in  A-VJ 

• 

A 

Under  16 

Appearance  in  connection  with  the- 
atrical performance  or  other  exM* 
tionarshow 

R  C  1915  C  70  8  2223,2224 

13     15 

Rope  or  wire  walking 

Dancing 

Acrobat  or  gymnast 

C   "Minor  child" 

Any  illegal  or  immoral,  etc.,  exhibition 

DISTRICT  OF  COLUM- 
BIA 

Code  1911  p  443  s  7, 10;  p  445 

3  16;   p  214  s  814 
36  United  States  Statutes  at 

Largo  p  990 

[For  regulations  applying  to 
employment  "in  theater" 
(minimum  age  12;  permit 
or  certificate  required  12  to 
16;  maximum  hours  8  per 
day.  48  per  week,  and  night 
work  prohibited  7  p.  m.  to 
6  a.  m..  under  16),  see  Table 
1,  A;  Tables  2  and  3;  Table 
4,  B.    Those  provisions  are 
applicable,  however,  only 
when  exemption  therefrom 
is  not  obtained  in  accord- 
ance with  provisions  tabu- 
lated in  A) 

A 

Under  16 

Theatrical  exhibition 

n    u 

Acrobat,  gymnast,  contortionist,  cir- 
cus rider,  rope  walker,  or  in  any  ex- 
hibition of  like  dangerous  character 

Street  singer  or  street  musician 

CHILD  LABOR  LEGISLATION, 
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BITIONB-Continued 

pp.  457-178  should  be  borne  in  mind] 


Regulationf 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

L  Enforcing    authorities— Duty; 

Power  only 
2.  Penalty  for  employ  er,  etc 

vn 

■ 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1250  or  imprisonment  lor 

1  year,  or  both 

A 

;  required,  subject  to  the  follow- 
auditions: 

Issued  by  State  child  labor  in- 
or, 

Limited  to  period  not  excend- 
weeks; 

Such  evidence  most  be  pre- 
d  as  in  opinion  of  issuing  officer 
les  permit 

1.  Duty 
State  child  labor  inspector 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  oflense 
Minimum — 16 
Maximum— S50 

2.  Second  oflense 
Minimum— $60  or  imprisonment,  or 

both 
Maximum— 4200  or  imprisonment  for 

90  days,  or  both 
2.  Third  offense 
Minimum— 1200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  both 

A 

1.  Duty 
Justice  of  the  peace: 
On  complaint 

1.  Power  only 
Any  person,: 

May  make  complaint  which  must 
be  investigated 

2.  Each  oflense 
Minimum— 120 
Maximum— 1100 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

n  consent  of  one  of  the  commis- 
m  of  the  District  of  Columbia, 
lpting  from  provisions  of  the 
labor  act  [C  1911  pp  441-445  s 
,  is  requirea:  this  permit  speci- 
lame  of  child,  age,  names  and 
enoe  of  parents  or  guardian, 
)lace  and  character  of  exhibition 

1.  Duty 

Child  labor  inspectors  [2  detailed  pri- 
vates ofpoiice  force] 

Truant  officers: 

"Shall  visit  the  establishments 
named  "  [inC  1911  p  441  s  1— including 
theater,  hotel,  restaurant,  club]  and 
ascertain  violations; 

8hall  report  violations  to  superin- 
tendent of  schools  and  to  the  cor- 
poration counsel  of  the  District  of 
Columbia 

2.  Any  offense 
Maximum— 950 

A 

1.  [No  specific  provision] 

2.  Any  oflense 
Maximum— $250  or  imprisonment  for 

2  years,  or  both 

B 
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Tabus  7.— PUBLIC 
[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

in 

Occupations 
Exemption* 

TV 

FLORIDA 

Compiled  Laws  1914  s  3237 

[Any  child  under  12  who  is 
found  singing  or  playing  on 
a  musical  instrument  upon 
the  street,  or  giving  any 
public  entertainment  for 
gain,  or  who  accompanies 
or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
dependent  and  may  be  de- 
declared   a   ward   of  the 
court— C  L  1014  s  1208a  J 

A     14 

Singing 

Playing  on  any  musical  Instrument 

Rope  or  wire  walking 

Dancing 

Contortionist,  acrobat,  or  rider 

Any  exhibition  injurious  to  the  health 

or  dangerous  to  life  or  limb  of  child 

under  14 
Any  immoral,  etc.,  exhibition 

Exemptions: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school, 
or  at  any  amateur  concert  or  enter- 
tainment 
Learning  music  and  social  dancing 

1913  C  6488  s  3, 9, 12, 13, 19, 21 

IThe  provisions  tabulated  in 
B  apply  to  all  employment 
on  stage  of  theater  and  are 
therefore    given    also    in 
Tables  1  and  4.  The  night- 
work    prohibition    would 
appear  to  exclude  children 
under    16  from    employ- 
ment in  theatrical  exhibi- 
tions taking  place  at  night) 

B     14 

14  to  16 

Employment  on  stage  of  theater 

• 

GEORGIA 

[The  certificates  tabulated  in 
C  and  D  are  alternative  14 
to  14*] 

Code  1914  Political  s  2141 
C  1914  Penal  s  766, 757, 1065 

A     12 

Rope  or  wire  walking 

Gymnast,  contortionist,  circus  rider 

acrobat,  or  clown 
Any  immoral,  etc.,  exhibition 

i 

C 1914  Civil  s  3149  (a),  3149(b), 

3149(d),  3149(e),  3149(g) 
C 1914  Pen  s  1065 

[The  provisions  in  B  to  D 
(tabulated  also  in  Tables  1 
to  4)  apply  apparently  to 
all   employment   in    any 
place  of  amusement  and 
would    therefore    include 
public  exhibitions  provided 
the  term  "place  of  amuse- 
ment"  is  Interpreted   to 
cover  theaters,  etc.  In  that 
case  the  night-work  prohi- 
bition would  appear  to  ex- 
clude children  under  14} 

»   from  employment  in  pub- 
lic exhibitions  taking  place 
at  night] 

B     12 

Place  of  amusement 

C    [See    columns 
in  and  VIJ 

14  to  14} 

Same  as  in  B ,  above 

D    [See  columns 
III  and  VII 

12  to  14} 

Same  as  in  B,  above 

/ 
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TIONS— Continued 


467-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1500  or  imprisonment  for 

6  months 

A 

i  hours:  0  per  day,  54  per 
mplovment  for  more  than  6 
*  week  prohibited 

8  p.  m.  to  5  a.  m. 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  county  and 
circuit  Judges,  at  beginning  of  each 
terra  of  the  court,  to  investigate  vio- 
lations 

1.  Power  only 

Grand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

"Have  inquisitorial    powers    to 
investigate  violations" 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $50 

B 

1.  Dutv 

State  commissioner  of  commerce  and 
labor: 

"Shall   mako  investigation   con- 
cerning the  operation  of  the  various 
laws  relating  to  the  safety  of  the  lifo 
and  limb  of  employees,  especially 
those  concerning  tho  employment  of 
child  labor,  and  of  women,  and  he 
shall  take  legal  steps  looking  to  the 
proper  enforcement  and  due  observ- 
ance of  such  laws" 

2.  Any  offense 
Maximum— $1,000,  imprisonment  for 

6  months,  or  work  in  chain  gang  for 
12  months— any  one  or  more  of  these 
punishments 

A 

1.  Duty 

State  commissioner  of  [commerce  and] 
labor  and  his  authorized  assistants 

2.  Same  as  in  A,  above 

B 

ent     certificate      required 
tails,  seo  Tables  2  and  3,  A] 

7  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

C 

ent  is  permitted  on  tempo- 
rerty  certificate  [For details, 
Ies2and3,  B] 

7  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

D 
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Table  7.— PUBLIC 
(In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

Occupations 
Exemption 

IV 

HAWAII 

[No  provisions] 

IDAHO 

191101508  171,173 
1913  C  77  s  7 

A    16 

Any  exhibition  injurious  to  the  health 
or  dangerous  to  the  life  or  limb  of 
child  under  16 

Singing 

Flaying  on  musical  instrument 

Rope  or  wire  walking 

Dancing 

Gymnast,  acrobat,  contortionist,  or 
rider 

Any  immoral,  etc.,  exhibition 

Exemption*: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school 
Teaching  or  learning  music 

ILLINOIS 

Hurd's  Revised  Statutes  1913 
C  38  s  492,  493,  495,  496 

[Any  child  under  10  who  is 
found  singing  or  playing 
any  musical  instrument  for 
gain  upon   the  street  or 
giving  any  public  enter- 
tainment, or  who  accom- 
panies or  is  used  in  the  aid 
of  any  person  so  doing,  is 
deemed    dependent    and 
neglected  and  may  be  de- 
clared a  ward  of  the  court— 
1915  p  368  s  1] 

[For  different  penalty  and 
specific  exemption  of  "any 
respectable  entertainmenr' 
which  may  be  applicable 
to  the  provisions  tabulated 
in  A,  see  note  on  page  4 
(Illinois)] 

A    14 

Singing 

Playing  on  any  musical  instrument 

Rope  or  wire  walking 

Dancing 

Gymnast,  contortionist,  rider,  or  acro- 

Any  immoral,  etc.,  exhibition 

Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  14 

Exemptions: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school 
Teaching  or  learning  music 

H  R  S  1913  C  48s 20, 20h,  201, 
20m 

[The  provisions  tabulated  in 
B  would  appear  to  prohibit 
child  under  14  from  em- 
ployment in  public  exhibi- 
tions during  most  of  the 
year] 

B    14 

Any  work  for  wages  or  other  compen- 
sation "during  any  portion  of  any 
month  when   the    public  schools 
*   *   *   are  in  session"    [Appar- 
ently applies  to  public  exhibitions, 
as  they  are  not  specifically  ex- 
empted] 
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dBITIONS— Continued 

on  pp.  487-476  should  be  borne  In  mind] 


Regulations 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

vn 


1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government) 

Probation  officers  or  school  trustees 
[or  truant  officers]: 

Shall  visit  "places  of  employment 
mentioned  "  fin  1911  C 159  s  166, 172] 
and  ascertain  violations  therein, 
"  and  they  shall  bring  complaint  for 
offenses  under  this  act  to  the  atten- 
tion of  the  prosecuting  attorney  for 
prosecution" 

1.  Power  only 
Any  reputable  citizen: 

May  bring  complaint 

2.  Any  offense 
Minimum— 660  or  imprisonment,  or 

both 
Maximum— 6250  or  imprisonment  for 
6  months,  or  both 


1.  [No  speciflo  provision.  Jus- 
tices of  the  peace,  police  Justices,  or 
police  magistrates  have  original 
Jurisdiction] 

2.  Any  offense 

IffafltlTUTi — 65 

Maximum— 4200 


1.  Duty 

State  factory  inspector  and  his  assist- 
ants and  deputies  under  his  super- 
vision 

Local  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations  m  most  regulated  em- 
ployments (Forlist,seeHRS1913 
C48s20h] 

2.  Each  offense 
Minimum— 65 
Maximum— 6100 


B 
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Table  7.— PUBLIC 
[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

* 
Minimum  age 

n 

Regulated 
age 

m 

Occupations 
Exemption* 

IV 

ILLINOIS— Continued 

H  R  S 1913  C  48  s  20b,  20c,  20h, 
201,20m 

[See  provisions  in  D,  below, 
which  might  be  interpreted 
as  fixing  a  minimum  age 
of  16  for  employment  In 
any  theater  or  concert  hall] 

C 

14  to  16 

[See  note  in 
column  I] 

Employment  in  any  "theater,  concert 
hall,  or  place  of  amusement" 

H  R  S 1913 C  48s 20h,  20j, 201, 
20m 

[For  minimum  ago  of  14  for 
employment  at  "any  gain- 
ful   occupation"    in   any 
"theater,  concert  hall  or 
place  of  amusement  where 
intoxicating    liquors    are 
sold,"  see  II  R  S  1913  C  48 
s20] 

D    16 

Employment  in  any  "theater,  concert 
hall,  or  place  of  amusement  wherein 
intoxicating  liquors  are  sold" 

H  R  S  1913  C  48  s  20h,  201, 201 

[The  provisions  tabulated  in 
E,  while  not  specifically  re- 
ferring to  minimum  age, 
would  appear  to  exclude 
child  under  10  from  employ- 
ment in  publ  ic  exh  ibitions 
taking  place  at  night] 

[For  maximum  hours  8  per 
day  and  night  work  pro- 
hibited 0  p.  m.  to  7  a.  m. 
under  14  in  employment  in 
any  work,  see  n  R  S 1913  C 
48  s  20] 

E    [See     column 
VI] 

Under  16 

Any  gainful  occupation    f  Apparently 
includes  public  exhibitions,  as  they 
are  not  specifically  exempted] 

H  R  S  1913  C  48  s  121-123 

F 

Girl  of  any 
ago 

[Over    10— 
See  provi- 
sions in  E, 
above] 

Place  of  amusement 

INDIANA 

Burns'  Annotated   Statutes 
1914  s  2023,  2025,  2027, 8042 

A    15 

Rope  or  wire  walking 

Acrobat,  gymnast,  contortionist,  or 
rider 

Employment  to  sing,  dance,  act,  or  in 
any  manner  exhibit  in  dance  house, 
concert  saloon,  theater,  or  place  of 
entertainment  where  liquors  are 
sold  or  given  away,  or  with  which 
any  place  for  the  sale  of  liquors  is 
connected 
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EXHIBITIONS— Continued 


on  pp.  467-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

Ago  and  school  certificate  required 
[For  details,  see  Tables  2  and  3,  A] 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

• 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

D 

Maximum  hours:  8  per  day,  48  per 
week 

7  p.  m.  to  7  a.  m. 

1.  Samo  as  in  B,  above 

2.  Same  as  in  B, above 

E 

Maximum  hours:  10  per  day 

1.  Duty 

State  department  of  factory  inspec- 
tion 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

F 

i 

1.  Duty 
Mayor,  police  judge,  or  justice  of  tin? 
peace: 
Upon  complaint 
State  industrial  board : 

Shall  "examine  into  all  violations 
of  laws  made  for  the  benefit  or  pro- 
tection  of  labor"   and   prosecute 
same 

1.  Power  only 
Any  person: 

May  make  complaint,  which  must 
be  investigated 

2.  Each  offense 
Minimum— $10  or  $10  and  imprison- 
ment 

Maximum— $100  or  $100  and  impris- 
onment for  30  days 

A 
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Table  7.— P 

(In  reading  this  analysis,  the  ex] 


State 
References 

I 

Minimum  age 

n 

Regulated 
•*• 

m 

Occupations 
IV 

INDIANA— Continued 

B  A  S 1914  s  8023d,  8022f,  8042 

(The  provisions  tabulated  In 
B,  which  are  also  given  in 
Table  1,  would  appear  to 
cover  employment  in  pub- 
lic exhibitions,  since  all 
employment  in  theater  or 
place  of  amusement  is  pro- 
Ebitod] 

B    16 

• 

Theater 

Place  of  amusement 

[Employment  of  boy  under  1 
under  18  in  concert  hall  is 
parently  prohibited] 

B  A  S  1014  8  2624,  2627,  8042 

C    18 

Singing,  playing  on  musical 
ments,  or  any  mendicant  1 
whatever,  in  streets,  roads,  < 
highways 

B  A  S  1014  s  2023,  2627,  8042 

D    Minor  child 

Employment  for  any  illegal 
moral,  etc,  exhibition,  or 
place  where  such  exhibitk 
place 

IOWA 

Code  1807  Supplement  1013  s 
2477-e,2477-f 

C 1807  Supplemental  Supple- 
ment 1015  8  2477-a,  2477-c, 
2477-d 

(The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  lto4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
hibitions, since  ail  employ- 
ment in  places  of  amuse- 
ment is  regulated.    The 
night-work    prohibition 
would  appear  to  exclude 
child  under  16  from  em- 
ployment in  performances 
in  places  of  amusement 
taking  place  at  night] 

(Any  child  under  10  who  is 
found  giving  any  public 
entertainment   upon    the 
street  for  pecuniary  gain 
for   self    or   another,    or 
who   accompanies    or   is 
used  in  the  aid  of  any  per- 
son so  doing,  is  deemed 
dependent    or    neglected 
and  may  be  declared  a 
ward  of  the  court— C 1807 
Supp  1013  s  254-al4] 

A    14 

14  to  16 

Place  of  amusement 

Exemption*: 
(The  minimum  age  provision  < 
apply  to  child  working  in  et 
ment  or  occupation  owned 
ated  by  parent] 

• 

i  County  attorneys,  mayors,  chiefs  of  police  and  their  deputies,  city  and  town  marshals,  sh< 
their  deputies,  or  any  person  authorized  by  Judge  of  court  of  record 
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EXHIBITIONS— Continued 

aotw  on  pp.  407-475  should  be  bonis  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

VII 

\ 

1.  Duty 

State  industrial  board 

2.  First  offense 
Minimum— 85  or  85  and  imprison- 
ment 

Maximum— 8200  or  8200  and  imprison" 
ment  for  10  days 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprhonment  for  80  days 
[It  may  be  that  the  penalty  for  "subse- 
quent offense"  would  include  also  a 
fine  of  from  85  to  8200,  but  the  law  is 
not  clear] 

B 

1.  Same  as  In  A, above 

2.  Any  offense 
Minimum— 85  or  85  and  imprison- 
ment 

Maximum— 8100  or  8100  and  imprison- 
ment for  30  days 

C 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

D 

Work  permit  required   [For  details. 

w  Tables  2  and  3,  A  J 
Maximum  hours:  8  per  day,  48  per 

»etk 

6  p.  m.  to  7  a.  m. 

1.  Duty 
Commissioner  of   State   bureau   of 
labor  statistics 
1.  Power  only 
Deputies  of  commissioner  of  State 
bureau  of  labor  statistics  (including 
factory  inspectors),  and    certain 
other  officials:  » 
May  inspect 
Any  person: 

May  make  complaint 

2(a).  Any  offense 
Maximum— 8100  or  imprisonment  for 
30  days 

A 

72485°— 15- 


-28 


484 


CHILD  LABOR  LEGISLAIIOH. 


Tabu  7.— -PI 
(In  reediiif  this  analysis,  the  expl 


8tatc 

References 

z 

n 

Regulated 
**• 

m 

^^coUiDatsone 
IV 

KANSAS 

Genual  Statute  1908  a  5084- 

5086,8017,8000 
IMS  C  217  S3 

A  14 

* 

14  tQ  10 

i 

Theater 

A,  which  are  given  also  in 
Tables  1  to  4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
hibitions, since  au  employ- 
ment In  theater  is  regu- 
lated.  The  night-work 
prohibition  would  appear 
to  exclude  child  under  10 
from  employment  in  the- 
atrical exhibitions  taking 
place  at  night] 

• 

Q  8  1000  8  513ft,  5138,  6199, 

8017,8000 
1913  C  217  S3 

B  14 

Acrobat,  gymnast,  contortion 

circus  rider 
Rope  walking 
Any  exhibition  of  like  dangeroc 

acter 
Street  singer 
Street  musician 

• 

[See  column  V] 

C 

« 

KENTUCKY 

Statutes  1915  s  33*2, 331a.l, 
331a.7,     331a.8,      331a.  16, 
2978C.7 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Tables  1  to  4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
hibitions, since  all  employ- 
ment in  theater,  etc.,  is 
regulated.    The  night- 
work  prohibition  would 
appear  to  exclude  child 
under  10  from  employment 
in  theatrical  exhibitions 
taking  place  at  night] 

[For  prohibition  of  employ- 
ment under  10  in  certain 
unmoral,  etc.,  exhibitions, 
see  St  1915  s  320, 830, 331] 

[For  minimum  age  of  10  for 
employment    in    theater, 
etc.,    where    intoxicating 

A  14 

Performing  or  appearing  upc 
stage  in  theater,  motion-pwt 
tablishment,  or  other  place  < 
lio  amusement.  "Whether  to 
not" 

B  14 

14  to  Id 

Theater 

Motion-picture  establishment 

liquors  are  sold,  see  Table 
1/BJ 
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[TIONS-Oontinued 

).  467-475  should  be  born*  In  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

)  of  age  required    [For  de- 
ft Tables  2  and  3,  A] 
l  hours:  8  per  day,  48  per 

6  p.  m.  to  7  a.  m. 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry: 

Shall "  cause  to  be  enforced  all  laws 
regulating  the  employment  of  chil- 
dren, minors  and  women11 

2.  Any  offense 
Minimum— 125  or  imprisonment  for 

30  days 
Maximum— $100  or  Imprisonment  for 
90  days 

A 

1.  Duty 

Same  as  in  A,  above,  and  also 
Sheriffs,  deputy  sheriffs,  constables, 
and  police  officers: 

Shall  aid  any  duly  incorporated 
society  having  for  its  object  the  pro- 
tection of  children  "in  enforcement 
of  all  laws  relating  to  the  protection 
of  children" 

2.  Any  offense 
Maximum— 1250  or  Imprisonment  for 

1  year,  or  both 

B 

Id  under  10  who  is  found 
or  playing  any  musical  in- 
it  upon  the  street,  or  who 
inks  or  is  used  in  the  aid  of 
son  so  doing,  is  deemed  de- 
t  and  neglected  and  may  be 
I  a  ward  of  the  court— G  S 
L00J 

# 

C 

1.  Duty 

State  labor  inspectors,  under  the  direc- 
tion of  the  commissioner  of  agricul- 
ture, lnbor,  and  statistics: 

Shall  report  to  State  and  to  coun- 
ty attorney  any  violations  occurring 
Truant  officers: 

May  inspect  theaters  and  motion- 
picture  establishments; 

Shall  report  violations  to  super- 
intendent of  schools,  State  labor  in- 
spector, or  other  authorized  officer 

2.  First  offense 
Minimum— S15 
Maximum— $50 

2.  Second  offense 
Minimum— 115  or  imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2.  Subsequent  offense 
Minimum— $200  or  imprisonment  for 
30  days,  or  both 

A 

lent     certificate     required 
ails,  see  Tables  2  and  3,  A] 
l  hours:  8  per  day,  48  per 
mployment  for  more  than  6 
r  week  prohibited 

0  p.  m.  to  7  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  7.— Fl 
(In  leading  this  analysis,  the  expJ 


State 


KENTUCKY— Continued 
[86*  Column  V] 


LOUISIANA 

Wolff's  Revised  Laws  Sup- 
plement 1904-1906  v  8  p  412: 
1908  A 15582-3  (as  amended 
by  1914  A  188) 

1912A184sl 

[For  minimum  age  14  and 
certtfloates  14  to  16  for  em- 
ployment in  theater  or  con- 
cert hall,  or  in  or  about 
Elaoe  of  amusement  where 
ltoxfcating  liquors  are 
made  or  sold,  see  provi- 
sions in  Table  1,  A,  and 
Table  2,  A  andJBf.  Those 
provisions,  however,  ap- 
pear to  be  applicable  to  pub- 
lie  exhibitions  only  in  so  for 
as  they  are  not  covered  by 
the  later  law  tabulated  here] 

[Any  child  17  years  of  age  or 
under  who  is  found  singing 
or  playing  any  musical  in- 
strument in  any  street, 
road,  or  public  place,  for 
alms,  or  who  a'xrcmpanies 
or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
delinquent  and  may  be  de- 
clared a  ward  of  the  court— 
WRL  Supp  1904-1908  v  3 
p  393;  1908  A  83  s  9] 

[For  maximum  hours,  10 
per  day,  60  per  week,  for 
employment  in  theater  or 
concert  hall  or  in  or  about 
place  of  amusement  where 
intoxicating  liquors  are 
made  or  sold ,  for  boy  under 
18  or  girl  of  any  age,  see 
provisions  in  Table  4,  B] 


MAINE 

1905  C  123  s  1  (as  amended 
by  1915  C  320  s  1),  2  (as 
amended  by  1915  C  320  s 
4),  9 

1911 C  65  s  2, 11 


Minimum  age 


II 


Regulated 


in 


10  (actually  or 
apparently) 


B 


A    16 


Under  16 


Occupations 


IV 


Rope  or  wire  walking 

Gymnast,  wrestler,  contorti 
rider,  acrobat,  or  actor  upon 
or  similar  mechanical  vehicle 
trivance 

Singing 

Dancing 

Playing  upon  musical  instrume 

Theatrical  exhibition 

Any  wandering  occupation 

Anv  Illegal  or  immoral,  etc., « 

Exhibition  of  child   when 
idiotic,  or  deformed 

Any  exhibition  dangerous  or 
ous  to  the  life,  limb,  heal 
morals  of  child  under  16 

Exemption*: 

Provision  does  not  apply  to 

Singer  or  musician  in  church  oi 

Teaching  or  learning  music 

[Employment  in]  theatrical  • 

tion  or  as  musician  in  concert 

mit— See  provisions  in  B,  bel 


[Employment  in]  theatrical  • 
tion  or  as  musician  in  concert 

Exemption*: 
Permit  shall  not  be  deex 
authorize: 
Employment  in  acrobatic,  etc 
dangerous,  injurious,  or  in 
etc.,  exhibitions— See  provis 
A,  above 


Any  illegal  or  immoral,  etc., 

tion 
Any  exhibition  of  child  if 

idiotic,  or  deformed 
Anv  exhibition  dangerous  o 

rious  to  the  life,  limb,  hei 

morals  of  child  under  10 
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EXHIBITIONS— Continued 


notes  on  pp.  467-475  should  be  borne  In  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

(Any  boy  17  years  of  age  or  under,  or 
any  drl  18  veers  of  age  or  under, 
who  fa  found,  singing  or  playing  any 
musical  instrument  for  gain  upon 
the  street  or  in  any  public  place,  is 
deemed  dependent  or  neglected  and 
may  be  declared  a  ward  of  the 
court— St  1015  s  331.e] 

C 

- 

1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

2.  Any  offense 
Minimum— $25  or  imprisonment,  or 

both 

Maximum— 1250  or  imprisonment  for 
2  years,  or  both 

(In  addition  to  above  penalty    per- 
son, etc..  holding  license  for  theater 
shall  forfeit  same) 

A 

Permit  required,  subject  to  the  fol- 
lowing conditions: 

(1)  Issued"  by  judge  of  juvenile 
court  or  district  court  acting  as  a 
juvenile  court: 

(2)  Nonresident  child  must  be  ac- 
companied by  parent  or  guardian; 

(3)  It  must  be  shown  to  satisfac- 
tion of  the  court  that  child  is  receiv- 
ing and  will  receive  proper  teaching 
in  common  school  studies; 

(4)  Bond,  not  to  exceed  $2,000  and 
conditioned  to  guarantee  proper  tui- 
tion and  moral  and  physical  health 
of  child,  may  be  required  of  em- 
ployer; 

(5)  Society     for    prevention    of 
cruelty  to  children  must  be  notified 
of  application  and  has  privilege  of  a 
hearing; 

(6)  Revocable  at  will  and  discre- 
tion of  issuing  officer; 

(7)  Shall  specify   nature,   time, 
duration,  and  number  of  perform- 
ances permitted  and  place  and  char- 
acter of  exhibition 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

* 

1.  Duty 

State  commissioner  of  labor  [and  in- 
dustry] 

"  Agents  for  the  protection  of  chil- 
dren," sheriffs,  deputy  sheriffs,  po- 
lice officers,  and  constables: 

Shall  enforce  any  act  concerning 
the  protection  of  children 

2.  Any  offense 
Maximum— 1100  or  imprisonment  for 

60  days 

A 
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Tablk  7.— P 

Pn  z-eading  this  analysis,  theex] 


State 
References 

I 

Minimum  age 

n 

Regulated 
•*• 

hi 

« 

Occupations 
IV 

MARYLAND 

Annotated  Code   1911   v  3 
(1914)  art  27  s  344,  476;  art 
77  s  186;  art  100  8  8,  34,  37, 
48 

[Employment  on  stage  of 
theater  or  concert  hall  or 
in  connection  with  theatri- 
cal performance  or  other 
exhibition  or  show  is  pro- 
hibited under  16  except  by 
permit  tabulated  in  A-  V] 

[For  mmhrmm  age  and  cer- 
tificate provisions  for  em- 
ployment  in  place  of 
amusement,  which,  how- 
ever, would  appear  to  be 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  it  is  not  covered 
by  those  tabulated  in  A, 
see  Table  1,  Ajind  provi- 
sions in  A  and  B,  Tables  2 
and  3.    See  also  Table  1, 
G,  for  prohibition  of  em- 
ployment under  18  to  serve 
liquors  in  theater,  etc.] 

A 

Under  16 

Appearance  in  connection  wit] 
rfcal  performance  or  other  exi 
or  show 

B    14 

Rope  walking    [See  provisioi 

below] 
Acrobat,  gymnast,  contortioj 

circus  rider 
"Exhibition  of  like  dangeroc 

acter" 
Street  singer 
Street  musician 

C    16 

Singing 

Dancing 

Playing  on  musical  instrumen 

Rope  walking 

MASSACHUSETTS 

Revised  Laws  1902  C  46  s  13 
(as  amended  by  1913  C  779 
s  12) 

1909  C  514  s  62  (as  amended  by 
1913  C  779  s  20),   63  (as 
amended  by  1913  C  779  s 
21),  76,  77 

[For  prohibition  of  employ- 
ment under  18  in  that  part 
of  theater,  etc.,  where  in- 
toxicating liquors  are  sold, 
see  provisions  in  Table  1,  F] 

[The  provisions  tabulated  in 
Table  4,  A,  while  not  spe- 
cifically referring  to  mini- 
mum age,  would  appar- 
ently, by  prohibiting  em- 
ployment of  child  under  14 
In  any  occupation  between 
6  p.  m.  and  6.30  a.  m.,  pre- 
vent the  employment  of 
such  child    in   theatrical 
exhibitions  when  such  em- 
ployment occurs   after  6 
p.  m.J 

A    15 

Singing 

Dancing  on  stage 
Playing  on  musical  instrument 
Rope  or  wire  walking    - 
Riding  or  performing  as  gymna 
tortfonist,    or   acrobat   in 
theatrical    exhibition,    or 
show 

Exemptions: 
Provision  does  not  apply  t 
Education  in  vocal  or  instrt 

musio  or  dancing 
Musician  in  church,  chapel,  sc 

school  exhibition 
[Festival,  concert,  or  musical 
tion,  on  permit— See  provis 
D,  belowj 

B    15 

Employment  in  theatrical  exl 
or  public  show  as  acrobat 
tortionist  or  in  feats  of  gyn 
or  equestrianism,  or  in  such 
ner  as  (in  the  opinion  of  th 
authorized  to  grant  licenses: 
corrupt  the  morals  [of  said  cl 
or  injure  their  health 

Exemptions: 
[See  provisions  in  D,  below] 

C   15  (if  they  "be- 
long   to  the 
public 
schools") 

Performer  on  the  stage  in  anj 
ity  in  theatrical  exhibition 

Exemption*: 
[See  provisions  in  D,  below] 

D 

Under  15 

Festival,  concert,  or  musical 
tion 

■    ii  ii-m.1 
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TOONS— Omtmuad 

p.  «Mn  ahoold  bo  bon»  la  mind) 


Racolatlont 
V 

Niglit  work  pro- 
hibited 

VI 

Enforcement 

L  Enforcing    authorities   Duty; 

Power  only 
2.  Penalty  for  employer,  etc 

VII 

eqmred,  subject  to  the  fol- 

condittons: 

•rod  by  the  ehfef  of  the 

ureaa  of  statistics  and  infer- 

• 

Jmited  to  period   not  «*> 
1 2  weeks: 

ueh  evidence  must  be  pre- 
ss in  opinion  of  issuing  of- 
stifles  permit 

i.  Duty 
Chief  of  State  bureau  of  statistics  and 

fafnrmiitioyi 

Inspectors  of  factories,  attendance 
officers,  and  other  authorised  offi- 
cers 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  offense 
Maximum— 450 

2.  Second  offense 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

▲ 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1100  or  imprisonment  for 

90  days,  or  both 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

30  days,  or  both 
Maximum— $250  or  imprisonment  for 
1  year,  or  both 

C 

1.  Duty 
Attendance  officers: 

11  Shall  inquire  into"  all  cases  of 
children  out  of  school  and  without 
permits:  shall  apprehend  and  take 
to  school  child  under  21  illegally  em- 
ployed; shall  make  complaint 

May  inspect  theaters  and  places 
of  public  exhibition 

2.  Any  offense 
Maximum— $200  or  imprisonment  for 

A  months 

A 

■ 

1.  Same  as  in  A,  above 
[License  shall  not  be  granted  to  the- 
atrical exhibition  or  public  show 
employing  such  children  in  such 
manner] 

2.  [No  specific  provision] 

B 

1.  Same  as  in   B,  above,  including 

bracketed  note 

2.  [No  specific  provision] 

C 

written  permission  of  the 
end  alderman  of  a  city,  or  of 
Bctmen  of  a  town,  required 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 
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Table  7.— PUBLIC 

[In  reading  this  analysis,  tht  explanatory 


State 
Referenoes 

I 

Minimum  age 

n 

Regulated 
age 

m 

Occupations 
Exemption* 

rv 

' 

MICHIGAN 

Howell's  Annotated  Statutes 
1913  s  4019  (as  amended  by 
1915  No  255),  4026, 4029, 4062 

[The  provision  tabulated  in 
A  is  the  same  as  that  given 
in  Table  1,  C,  and  applies 
only  to  such  employment 
in  public  exhibitions  as  1* 
not  covered  by  "Exemp- 
tions "  in  column  IV] 

[A  preceding  section  of  the 
same  act  —  H  A  S  1913 
s  4018  (as  amended  by  1915 
No  255)— fixes  a  minimum 
age  of  15  and  may  reguire 
an  employment  certificate 
15-16  lor  employment  "in 
or  in  connection  with  "  any 
theater,  but,  since  it  is  sub- 
ject to  the  same  exemption 
as  that  tabulated  in  column 
IV,  it  would  appear  to  be 
made  inoperative,  in  so  far 
as  it  applies  to  public  ex- 
hibitions, by  the  provision 
tabulated  in  A] 

A    16 

"In  or  about"  the  following: 
Theater 

Variety  or  burlesque  show 
Moving-picture  show 
Other  land  of  playhouse 
Music  or  dance  hail 

Exemption*: 
Employment  bv  any  traveling  theatri- 
cal company  in  "acting  a  part  in  the> 
productions  of  such  company" 

HAS  1913  8  3921, 14744 

B    16 

Rope  or  wire  walking 

Gymnast,    contortionist,    rider,    or 

acrobat 
Dancing 

Any  immoral,  etc.,  exhibition               , 
Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  16 

HAS  1913  s  4018,  4026,  4029, 
4062 

C     21 

"Theater,  concert  hall,  or  place  of 
amusement     where     intoxicating 
liquors  are  sold" 

HAS  1913  s  4026, 4029, 4033, 
4062 

D    Girl  of  any  age 

Dancing  or  furnishing  music  in  saloon 
or  barroom  where  spirituous  or  in- 
toxicating liquors  or  malt,  brewed, 
or  fermented  liquors  are  sold  or 
kept  for  sale 

[See  column  V] 

E 
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TION8-€ontinued 

k  4(7-475  shoald  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citiien: 

May  make  complaint 

2.  Any  offense 
Minimum— 4)10  or  imprisonment  for  10 

days,  or  both 
Maximum— 1100  or  Imprisonment  for 
90  days,  or  both 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1250  or  imprisonment  for 

1  year,  or  both 

B 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

1  under  12  who  is  found  sin^- 
p.aying  any  musical  instru- 
a  business,  or  who  accompa- 
is  used  in  the  aid  of  any 
so  doing,  shall  be  deemed 
nit  and  neglected  and  may 
ired  a  ward  of  the  court— J 
l  s  11644  (as  amended  by  1915 

•1)1 

E 
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Tabl*  7.— FUBLIO 

[In  reading  this  analysis,  the  explanatory 


State 
References 


MINNESOTA 

General  Statutes  1913  8  3810, 
3847, 3848,  8482 

[For  laws  fixing  minimum 
age  of  14  Cor  "exhibiting 
child"  in  any  business  or 
service  during  school  term, 
and  requiring  certificate  14 
to  16  for  employment  in  all 
occupations  during  school 
term,  which  would  be 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  they  are  not 
covered  by  occupations 
tabulated  In  column  IV, 
see  Table  1,  A,  and  Tables 
2  and  3] 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1.  would  appear  to 
apply  to  public  exhibi- 
tions, since  all  employ- 
ment in  theater,  etc.,  is 
regulated] 


O  S  1913  s  3819,  8682 


[See  column  V] 


MISSISSIPPI 

1914  C  163  s  3,  4 
1914  C  165  s  1,  2 

[The  provisions  given  in  A, 
which  are  tabulated  also  in 
Table  4,  would  appear  to 
apply  to  public  exhibitions , 
since  all  employment  in 
theater  is  regulated] 


Minimum  age 


n 


A    10 


B    16 


18  (actually  or 
apparently) 


Regulated 
age 


HI 


10  to  16 


Occupations 
Sxtnptknu 

IV 


Employment  in  theatrical  exhibition 
Musician  in  concert 


Theater 

Concert  hall 

Place  of  amusement 

Exemptions: 
Provision  does  not  apply  to: 
Singer   or    musician   in   church 

school 

Teaching  or  learning  music 
Employment  of  child  10  to  16  in  the- 
atrical exhibition  or  as  musician  in 
concert,  on  permit— See  A,  above 


or 


Girl  of  any 
age 


Rope  or  wire  walker,  dancer,  gymnast, 

contortionist,  rider,  or  acrobat 
Any  immoral,  etc.,  exhibition 
Any  exhibition  dangerous  or  injurious 
to  life,  limb,  health,  or  morals 


Theater 
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WTONS— Continued 

p.  487-475  should  be  borne  In  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

»uired,  subject  to  the  lollow- 
dltkms: 

application  must  be  made  72 
>revious  to  performance; 
ssued  by  mayor  of  city  or 
nt  ot  council  of  village,  in  his 
km,  and  notice  of  application 
nsent  forwarded  by  him  to 
ommissioner  of  labor  and  to 
ry  of  State  child  labor  com- 

48  hours  previous  to  per- 
oe; 

[ay  be  revoked  by  State  corn- 
ier oi  labor  if  it  appears  to 
r  to  secretary  of  above  com- 

or  their  assistants,  that  such . 
;  is  in  violation  of  any  exJst- 
'  or  that  the  character  ol  the 
lance  is  such  as  to  be  danger- 
the  life  or  limb,  or  injurious 

health  or  morals,    if  said 
ion  is  ior  any  other  reason 
le  unsuitableness  of  proposed 
t  bars  child  from  appearance 
►osed  exhibition  within  State 
jar 

1.  Duty 
State  department  oi  labor  and  indus- 
tries 

1.  Power  only 
Truant  officers: 

Have  power  of  inspection   and 
shall  report   violations   to  school 
authorities  and  to  State  commis- 
sioner of  labor 

2.  Any  offense 
Maximum— 4100  or  imprisonment  for 

3  months 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  department  ol  labor  and  indus- 
tries: 

"Shall  enforce  all  laws  regulating 
the  employment  oi  minors" 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

30  days,  or  both 
[See  G  8  1913  s  8482  for  maximum 
penalty    for    misdemeanor    which 
might  be  applicable) 

C 

d  under  10  who  is  found  sing- 
playing  any  musical  instru- 
tn  the  street,  or  giving  any 
entertainment,  or  who  ac- 
lies  or  is  used  in  the  aid  ot 
arson  so  doing,  is  deemed 
ent  and  neglected  and  may 
lared  a  ward  of  the  coiuV- 
3  8  7162,7178] 

D 

n  hours:  10  hours  per  day,  60 
©k,  except  in  case  of  emer- 
ar  where  public  necessity  re- 

1.  Duty 

State  factory  inspector 

2.  Each  offense 
Minimum— $10  or  imprisonment  for  5 

days,  or  both 
Maximum— $50  or  imprisonment  for 

30  days,  or  both 
(Each    day's    violation    a    separate 

offense) 

A 

\ 
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Table  7.- 
(In  reading  this  analysis,  the 


SUte 
References 

I 

Minimum  age 
II 

Regulated 
age 

m 

Occupations 
Exemptions 

IV 

MISSOURI 

Revised  Statutes  1900  v  2  s 
4741-4743,  7824,  7825 

[For  laws  requiring  certificate 
lor  employment  of  children 
14  to  16  in  all  occupations, 
and   prohibiting   employ- 
ment of  child  under  16  in 
any  gainful  occupation  be- 
tween 7  p.  m.  and  7  a.  m., 
or  more  than  8  hours  per 
day.    48    per    week,    see 
Table    2,    Table    3,    and 
Table  4,  A] 

A    14 

[See  provisions  in 
B   and  D,  be- 
low] 

Singing 

Playing  on  musical  instruj 

Rope  or  wire  walking 

Dancing 

Gymnast,    contortionist, 

acrobat 
Any  immoral,  etc.,  exhibf 
Any  exhibition  injurious  t< 

or  dangerous  to  life  or  li 

under  14 

Exemptions: 

Provision  does  not  api 

Singer  or  musician  in  churi 

or   at   any   respectable 

ment 

Teaching  or  learning  music 

R  8  1909  v  1  s  1726c-d  (as 

added  by  1911  p  132) 
R  8  1909v  2  s  7824, 7825 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1,  would  appear  to 
apply  to  public  ex  hlbitions, 
since  all  employment  in 
places  listed  is  prohibited] 

B    16 

Concert  hall 
Moving-picture  show 
Place  of  amusement 

R  8  1909v  2s  4740 

C    Girl  of  any  age 

Dancer  or  singer  in  dramsl 
or  place  where  spirituoi 
vinous  liquors  are  sold  al 

R    8    1909   v    1    s    1716  ( as 
amended  by  1011  p  132), 
1726d  (as  added  by  1911  p 
132) 

RS1909V  2s  7824,  7825 

[See  note  in  A,  above] 

[The  provision  given  in  D, 
which  is  also  tabulated  in 
Table  4,  is  not  specifically 
a  minimum  age  provision, 
but  it  would  appear  to  ex- 
clude children   under    16 
from  employment  in  public 
exhibitions  taking  place  at 
night.   See  also  B,  above] 

D     [See  columns 
IU  and  VI] 

Under  10 

Any  gainful  occupation    [. 
includes  public  exhibits 
are  not  specifically  exem 

R    S    1909  v    2   s   7815    (as 
reenacted  by  1913  p  400), 
7816  (as  reenacted  by  1911 
p  311),  7816a  (as  added  by 
1913  p  401) 

E    [See  provisions 
in  B,  above] 

Girl  of  any 
age 

Place  of  amusement 

[See  column  V] 

F 

1 
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TIONS— Continued 

.  487-475  should  1m  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

vn 

1.  Duty 

State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spectkm"  of  certain  establishments, 
among  which  are  specified  theaters, 
concert  halls,  or  places  of  public 
amusement   [For  list,  see  R  B  1909 
v  2  s  7824) 

2.  First  offense 
Maximum— $  100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— $500  or  imprisonment  for 
2  years,  or  both 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— S100  or  imprisonment  for  1 

year,  or  both 
(Each    day's    violation    a    separate 
offense) 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 450  or  imprisonment  for 

3  months,  or  both 
Maximum— 1500  or  imprisonment  for 

12  months,  or  both 
(In  addition  to  above  penalty,  license 

shall  be  revoked  and  no  license  shall 

be  issued  to  violator  for  2  years 

thereafter) 

C 

7  p.  m.  to  7  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in"  B,  above 

D 

hours:  9  per  day,  54  per 

1.  Duty 

Department  of  factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

E 

under  10  who  is  found  sing- 
laying  any  musical  instru- 
r  gain  upon  the  street  or 
ly  public  entertainment,  or 
sea  in  the  aid  of  any  person 
,  is  deemed  neglected  and 
declared  a  ward  of  the 
313  p  148  s  2] 

F 

446 


CHILD  LABOR  LEGISLATION. 


Tabu  7.— P 

[In  reading  this  analjsfc,  than; 


State 
References 

I 

Minimum  age 

n 

Regulated 
■ft* 

ni 

Occupations 
firapffOM 

IV 

MONTANA 

Berised  Codes  1907  s  1660, 
1660,  8111,  8847 

A    16 

Singing 

Flaying  on  musical  instrumex 
Rope  walking 
Dancing 

Any  mendicant  or  wandering 
(AG  above  on  publio  street  < 
way) 

R  C  1007  8  1660, 1660,  8876 

B    Girl  of  any  age 

Playing    on     musical    inst 
dancing,  promenading,  or  o 
exhibiting  herself  in  any  < 
saloon,  dance  cellar,  bellroo 
lie  garden,  publio  highway 
mon  park  or  street,"  or  in  an; 
boat,  or  railroad  car,  or  in  ai 
whatsoever,  if  in  such  place 
connected  therewith  the  sal 
as  a  beverage  of  any  intoo 
spirituous,  vinous,  or  malt  1 

(8ee  column  V] 

C 

NEBRASKA 

Revised  Statutes  1013  s  3575- 
8578,  3580,  3582-3586 

[The  provisions  tabulated  in' 
A,  which  are  given  also  in 
Tables  2,  3,  and  4,  appear 
to  apply  to  public  exhibi- 
tions, since  all  "work  in" 
places  listed  is  regulated] 

A    14 

[The    night-work 
prohibition  ap- 
parently raises 
this    minimum 
age    to   16   for 
evening    per- 
formances] 

14  to  16 

Theater 

Concert  hall 

Place  of  amusement 

[See  column  V] 

B 

. 
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TIONS— Continued 

>.  467-475  ibookl  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "for  the  purpose  of 
enforcing  the  laws  *  *  *   pertain- 
ing to  children"; 
Has  powers  of  inspection 

1.  Power  only 
Any  reputable  citiren: 

May  make  complaint 

2.  Each  offense 
Maximum— $500  or  imprisonment  for 

0  months,  or  both 

A 

1.  Duty 

State  bureau  of  child  and  animal  pro- 
tection: 

Has  duties  and  powers  as  sped* 
fled  in  A,  above 

2.  Any  offense 
Minimum— ISO  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment  for 
3  months,  or  lx>th 

B 

s  1, 2,  and  3  for  lawsregulat- 
loyment  of  child  under  10  in 
ipalion  daring  school  term 
>le  5  for  compulsory  school- 
ice  provisions  which  might 
mployment  in  public  ex- 

«1 

• 

C 

ent      certificate     required 
ails,  see  provisions  in  A  and 
es  2  and  3] 

ber  of  the  State  board  of  in- 
.  may  demand  the  examina- 
f  some  regularly  licensed 
in  to  be  selected  by  the 
>f  any  child  under  16  *ho 
tm  physically  unable  to  do 
k  at  which  It  may  be  em- 
and  no  child  under  10  shall 
oyed  who  can  not  obtain  a 
te  of  fitness  from  such  phy- 

8  p.  m.  to  0  a.  m. 

1.  Duty 
State  deputy  commissioner  of  labor 
Truant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2.  Each  ofTen.se 
Maximum— $50 

A 

1  under  10  who  Is  found  sing- 
>laying  any  musical  instm- 
xra  the  street,  or  giving  any 
ntertainment,  or  who  accom- 
ir  is  used  in  aid  of  any  per- 
loing,  is  deemed  dependent 
lected  and  may  be  declared 
)f  the  courts R  S  1913  s  1241] 

B 
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Tablb  7.— PUBLIC 


pn  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

Occupations 
IV 

i 
i 

NEVADA 

Revised  Laws  1912  a  6823, 
6285 

A    18 

Any  immoral,  etc.,  exhibition 
Any  exhibition  dangerous  or  injurioas 
to  life,  limb,  health,  or  morals 

R  L  1912  8  6824,  6285 

The  provisions  tabulated  in 
B,  which  are  given  also  in 
Table  2,  A,  would  appear  to 
apply  to  employment  in 
public    exhibitions,  since 
they  are  not  specifically  ex- 
empted, as  would  also  the 
8-hour  day,  48-hour  week, 
prescribed  by  1913  C  232  s  8, 
9,  for  boys  under  16  and  girls 
under  18  in  any  gainful 
occupation— See  Table  4, 
A] 

B 

[For  minimum  age 
■of  14  for  employ- 
ment   in    any 
business  or  serv- 
ice during  school 
hours,  see  Table 
1,A] 

Boy   under 

14 
Girl    under 

16 

Any  inside  employment    [See  note  in 
column  I] 

Exemptions; 
[There  are  certain  exemptions  not  tp* 
plicable  to  employment  in  public 
exhibitions) 

i 
i 
i 

i 

i 

(See  column  V] 

C 

i 

NEW  HAMPSHIRE 

Public  Statutes  1901  C  92  s  18 
P  S 1901 C  93  s  15  (as  amended 

by  1901  C  61) 
P  8  1901  C  265  s  3 
1911  C  198  s  2 

A     14 

Dancing 

Playing  on  musical  instrument 

Sinking 

Walking  on  a  wire  or  rope 

Riding  or  performing  as  a  gymnast, 
contortionist,  or  acrobat 

(Above  in  circus  or  theatrical  exhibi- 
tion or  in  any  public  place  whatso- 
ever) 

Exemptions; 
Provision  does  not  apply  to: 
Education  in  vocal  or  instrumental 

music 
Musician  in  church  or  school  or  school 

exhibition 
Concert  or  musical  exhibition 

P  S  1901 C  93  s  15  (as  amended 

by  1901  C  61) 
1911 C 162  s  6  (as  amended  by 

1913  C  224  s  2),  16, 17,  20 
1911  C  198  s  2 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  4,  A.  apparently  ap- 
ply to  employment  in  pub- 
lic exhibitions,  since  they 
are  not  specifically  exempt- 
ed, and  would  appear  to 
exclude  boys  under  16  and 
girls  under  18  from  employ- 
ment in  public  exhibitions 
taking  place  at  night] 

B    [See    columns 
III  and  VI) 

Boy    under 

Oirl    under 
18 

Any  gainful  occupation   [See  note  in 
column  I] 

Exemptions: 
[There  are  certain  exemptions  not  ap- 
plicable to  employment  in  public 
exhibitions] 

CHILD  LABOR  LEGISLATION. 


449 


IONS— Continued 

47-475  should  be  borne  in  mind] 


Night  work  pro- 
hibited 

VI 

Enforcement 

Regulations 

V 

1.  Enforcing    authorities   Doty; 

Power  only 

2.  Penalty  for  employer ,  etc. 

vn 

• 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1500  or  imprisonment  for 

6"  months,  or  both 

A 

termit"  ofludge  of  district 
liiired     [For  details,  see 
indS) 

1.  [No  specific  provision]    • 

2.  Same  as  in  A,  above 

B 

under  10  who  is  found  sing- 
ling any  musical  instru- 
gain  or  giving  an\  public 
ment  upon  the  street,  or 
mpanies  or  is  used  in  the 
person  so  doing,  is  deemed 
t  and  neglected  and  may 
id  a  ward  of  the  court— R  L 
1 

C 

1.  Duty 
State  labor  commissioner: 

Shall,  "whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 
Truant  officers:                          v 
As  to  employment  during  school 
hours 

1.  Power  only 

State  superintendent  of  publio  in- 
struction or  his  deputy 

2.  Any  offense 
Maximum— 1100 

A 

hours:  11  per  day,  58  per 

7  p.  m.  to  6.30  a.  m. 

[There  are  certain 
exceptions    not 
applicable  to 
employment  in 
pul> lie  exhibi- 
tions) 

1.  Duty 

State  labor  commissioner: 

lias  duties  as   specified  in  A, 
above 

Truant  officers 

State  superintendent  of  public  in- 
struction and  State  inspectors  ap- 
pointed by  him  and  under  his  su- 
pervision 

2.  Any  offense 
Minimum— *5   or   Imprisonment  for 

10  days,  or  both 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

B 

15°— 15- 
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Tabu  7.— 

thai 


State 
References 

I 

Minimum  age 

n 

Regulated 

m 

Occupations 
TV 

NEW  JERSEY 

Compiled  Statutes  1010  ▼  2 
Infants  s  47-49  p  2810 

A    15 

Rope  or  wire  walking   [Set 
tabulated  in  D,  below] 

Acrobat,  gymnast,  oontarl 
rider 

Singing,  aandnff,  acting,  i 
manner  exhibiting  in  dssu 
in  "concert  saloon,  theafc 
of  entertainment  where 
spirituous  or  malt  liquor 
or  given  away  "  or  with  j 
place  for  the  sale  of  wines 
ous  or  malt  liquors  is  dire 
directly  connected  by  nasi 
entrance   [8ee  later  law 
In  D,  below] 

D    18 

"Singing,  playing  on  a  musi 
ment.  •   •   *  in  the  stn 
or  other  highways  of  tk 
(See  later  law  tabulated  in 

C    "Minor  child" 

Any  illegal  or  immoral,  etc, 

C  8 1910  v  2  Crimes  s  56  p  1763, 
8  218  p  1812 

D    18 

"Singing  and  playing  on  n 
struments,  rope  walking, 
♦  *   *   in  the  streets,  i 
other  highways  or  public 
this  State" 

NEW  MEXICO 

1909  C  101 8  1, 8,  4 

A    Girl  of  any  age 

• 

8inging,  reciting,  dancing,  j 
musical  instrument,  or  g 
theatrical  or  other  exhj 
saloon 

NEW  YORK 

Consolidated  Laws  1909  v  4 
Penal  C  40: 
Art  44  s  485; 
Art  174  s  1937 

(For  minimum  ape  of  14  and 
regulations  14  to  10  for  em- 
ployment  in   theater    or 
place  of  amusement,  which, 
however,  apparently  apply 
to  employment  in  public 
exhibitions  only  in  so  far 
as  such  employment  is  not 
covered  by  the  provisions 
tabulated  in  A  and  B,  see 
provisions  in  A,  Tables  1-4] 

A     16 

Rope  or  wire  walking 
Gymnast,     wrestler,     con 

rider,  or  acrobat,  or  actor 

bicycle  or  similar  mechani 

or  contrivance 
Illegal  or  immoral,  etc.,  exh 
Exhibition  of  child  when  fa 

otic,  or  deformed 
Exhibition  dangerous  or  in 

the  life,  limb,  health,  or 

child  under  16 

The  following  occupi 

cept  when  employment 

authorized  by  permit  tal 

B,  below: 
Singing 
Dancing 

Plaving  upon  a  musical  last 
Theatrical  exhibition 
Wandering  occupation 

Exemption*: 
Provision  does  not  appl; 
Singer  or  musician  in  churc 

or  academy 
Teaching  or  learning  music 
[See  provisions  in  B,  below] 
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3ITIONS— Cootiimed 

pp.  467^475  fltnold  to  bona  in  mind] 


Night  work  pro- 
hibited 

VI 

Enforcement 

n 

Regulations 

V 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

• 

1.  [No  specific  provision) 

2.  Each  offense 
Minimum— $50 
Maximum— $100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  nrnTirnmn  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  8 1, 2) 

A 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

B 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

C 

1.  [No  specific  provision] 

2.  Any  offense                      " 
Maximum— 11,000  or  imprisonment  for 

3  years,  or  both 

D 

• 

1.  Duty 

Sheriff,  deputy  sheriff,  constable,  city 
marshal,  and  police  officers: 

Are  penalized   upon   failure   to 
arrest   offenders   for  violations   of 
which  they  have  knowledge 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

6  months,  or  both 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— $500  or  imprisonment  for 

1  year,  or  both 

A 

i 
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Table  7«— 

[In  reading  this  analysis,  the  < 


State 
References 

I 

Minimum  age 
II 

Regulated 
age 

III 

Occupations 
Exemptions 

TV 

NEW  YORK-Continued 

B 

Under  16 

Musician  in  concert 
Employment  in  theatrical  • 

NORTH  CAROLINA 

[No  provisions] 

NORTH  DAKOTA 

Compiled  Laws  1913  s  1411- 
1413 

A    16 

"Theater,  concert  hall,  oi 
amusement    wherein    in 
liquors  are  sold" 

[See  column  V] 

B 

OHIO 

Page  and  Adams'  Annotated 
General  Code  1912  s  871-22 
(as  added  by  1913  p  95), 
12993-12996  (as  amended  by 
1913  p  864),  13007-7  to  13007- 
11  (as  added  by  1913  p  864) 

[The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  1, 2, 3,  and  4,  would 
appear  to  apply  to  employ- 
ment on  the  stage  in  places 
of  amusement,  since  such 
employment  is  not  specifi- 
cally exempted.  Thenight- 
work  prohibition  would  ap- 
pear to  exclude  boys  under 
16  and  girls  under  18  from 
such  employment  at  night. 
Section  13007-3  (as  added 
by  1913  p  864)  fixes  a  mini- 
mum age  of  16  for  boys  and 
18  for  girls  in  "  theater  and 
other  place  of  amusement ' ' 
except  on  the  stage  "when 
not  otherwise  prohibited  by 
law"] 

[For  hours  of  labor  regula- 
tions for  boy  16  to  18  and 
girl  18  to  21,  for  employment 
in  place  of  amusement,  see 
Table  4,  B] 

A     Bov  15 
Girl  16 

[See  columns  III 
and  VI] 

Boy  15  to  16 
Girl  16  to  IS 

Place  of  amusement 
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EOTBITIONS-Oontinued 

Mt«an  pp.  467-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

* 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

Permit  required,  subject  to  the  fol- 
lowing conditions: 

(1)  Application   must   be   made 
previous  to  performance; 

(2)  Issued  by  mayor  of  the  city  or 
president  of  the  board  of  trustees  of 
Tillage  upon  48  hours'  previous  no- 
tice of  application  having  been  sent 
in  writing  to  society  for  prevention 
of  cruelty  to  children,  if  there  be  such 
a  society  within  the  county; 

(3)  Subject  to  revocation  at  will 
by  issuine  officer 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

B 

• 

• 

1.  Power  only 
Peace  officers: 

May  make  complaint 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum — 120 
Maximum— 450 

A 

(Any  child  under  18  who  is  found  sing- 
ing or  playing  any  musical  instru- 
ment or  giving  any  public  entertain- 
ment for  gain  upon  the  streets,  or 
who  accompanies  or  is  used  in  the 
aid  of  any  person  so  doing,  is  deemed 
dependent  and  neglected  and  may 
be  declared  a  ward  of  the  court— C  L 
1913  s  11403] 

B 

J  Are  and  schooling  certificate  required 
/     [For  details,  see  Tables  2  and  3.  A] 
1  Maximum  hours:  8  per  day,  48  per 
f     week;  employment  for  more  than  0 
J     days  per  week  prohibited 

6  p.  m.  to  7  a.  m. 

1.  Duty 

Factory  inspectors  [State  industrial 
commission] 

Truant  officers 

Other  officers  charged  with  enforce- 
ment of  laws  relating  to  employ- 
ment of  minors 

1.  Power  only 
Any  person: 

May  prosecute  violations 

2.  First  offense 
Minimum — $5 
Maximum— $50 

2.  Second  offense 

Minimum— $50  or  imprisonment,  or 
both 

Maximum — $200  or  imprisonment  for 
30  days,  or  both 
2.  Third  offense 

Minimum— $200  or  imprisonment,  or 
both 

Maximum— Fine  or  imprisonment  for 
60  days,  or  both 

(All  the  above  penalties  apply  to  "  anv 
violation"  of  the  pro  visions  of  this 
chapter.       The   following   specific 
penalty  is  imposed  for  failure  to  pro- 
cure and  keep  on  file  employment 
certificates  for  children  under  16) 
2.  Any  offense 

Minimum— $25 

Maximum— $100 

^A~ 
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Table  7.— PUBLIC 
fin  reeding  this  analysis,  the  explanatory 


1                                      -       "-  —  ■' — 

State 
References 

I 

« 
Minimum  age 

n 

Regulated 
age 

m 

Occupations 
Exemption* 

TV 

OHIO— Cont  inued 

P  &  A  A  G  C  1912  s  871-22 
(as  added  by  1913  p  95), 
871-24  (as  added  by  1913  p 
95),  980,  7770  (as  amended 
by  1913  p  864),  7771   (as 
amended  l>y  1914  p  225). 
12968  (as  amended  by  1913 
p  906),  12969, 12986 

[P  &  A  A  G  C  1912  s  7765  (as 
amended  by  1913  p  864  >  and 
7766  (as  amended  by  1914  d 
129),  by  requiring  certifi- 
cate which  proves  boy  to 
be  15  and  girl  to  be  16,  ap- 
parently makes  thcr=e  ages 
the  minimum  for  employ- 
ment in  all  occupations- 
See  Table  2,  B] 

B    14 

[See  note  in  column 
I] 

Singing 

Playing  on  musical  instrument 

Rope  or  wire  walking 

Dancing 

Taking  part  in,  or  appearing  in  con- 
nection with  a  moving-picture  ex- 
hibition or  performance  given  in  a 
theater  or  place  of  public  amusement 

Gymnast,  contortionist,  rider,  or  acro- 
bat 

Any  immoral,  etc.,  exhibition 

Exhibition  injurious  to  health  or  dan- 
gerous to  life  or  limb  of  child  under 
14 

Exemptions: 
Provision  does  not  apply  to: 
Taking  part,  without  remuneration, 
with  consent  of  Parent  or  guardian, 
in  a  church  or  school,  or  at  a  concert 
or  entertainment  given  for  chari- 
table purposes,  or  oy  a  church  or 
school,  or  religious,  etc.,  institution 

OKLAHOMA 

Revised  Laws  1910  s  3728. 
3733,  3734, 3742 

[The  provisions  tabulated  in 
A  and  B,  which  are  also 
given  in  Tables  1  to  4,  in- 
clusive, apparently  apply 
to  public  exhibitions,  since 
all  employment  in  theater 
is  regulated] 

[The  prohibition  tabulated  in 
B,  though  not  strictly  a 
minimum   age    provision, 
appears   to    exclude   boy 
under  16  and  girl  under  is 
from  employment  in  theat- 
rical  exhibitions   taking 
place  at  night] 

A     14 

Under  16 
[14  to  16] 

Theater  . 

• 

B    [See    columns 
III  and  VIJ 

Boy    under 

16 
Girl    under 

18 

Same  as  in  A,  above 

[See  column  V] 

C 

OREGON 

Lord's  Oregon  Laws  1910  s 
4121  (as  amended  by  1911 
C  243),  4425,  4426,  5016 

[The  provisions  tabulated  in 
A  forbid  child  to  "  partici- 
pate" without  permit,  but 
employer  is  not  mentioned 
except  as  specified  in  col- 
umn V] 

A 

■ 

Under  16 

Participating  in  public  entertainment 
where  an  admission  fee  is  charged 
[See  note  in  column  I] 
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B-4J8  should  be  ben*  in  mind] 


Regulations 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authorities   Doty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 


1.  Duty 

State  Industrial  commission 
Truant  officers 

2.  Any  offense 
Maximum— $200  or  imprisonment  for 

6  months,  or  both 
(Any  person  convicted  of  a  violation 
of  any  law  relating  to  employment 
of  minors,  who  a^ain  violates  any 
such  law,  shall  be  imprisoned  for  not 
less  than  10  nor  more  than  30  days) 


(olmg  certificate  required 
t,see  provisions  in  A  and 
s  2  and  3) 

m  fixing  maximum  of  8 
lay,  48  per  week,  and  re- 
born* mealtime,  for  chfl- 
16  in  any  gainful  occupa- 
l  would  appear  to  be  ap- 
re,  see  Table  4,  A] 


1.  Duty 

State  commissioner  of  labor 

2.  Any  offense 
Minimum— 910  or  imprisonment  for 

10  days,  or  both 
Maximum— STiO  or  imprisonment  for 
30  days,  or  both 


6  p.  m.  to  7  a.  m 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


nder  8  who  is  found  sing- 
ring  any  musical  instru- 
i  the  street  or  giving  any 
ertainment,  or  who  ac- 
or  is  used  in  the  aid  of 
t  so  doing,  is  deemed  de- 
id  neglected  and  may  be 
ward  of  the  court— R  L 
412) 


oission  of  the  judge  of  the 
nut  to  child,  parent,  or 
ir  manager  of  the  place  of 
t  or  public  entertainment 
blld  is  to  take  part 


1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Shall  cause  enforcement  of  all  laws 
regulating  the  employment  of  chil- 
dren, minors,  and  women 

Truant  officers  (in  counties  of  less  than 
lOO.ooo;: 

Shall  see  that  the  child  labor  law 
is  enforced 

2.  [There  appears  to  be  no  spe- 
cific provision  for  penalty  for  em- 
ployer, but  child  participating  with- 
out permission  is  deemed  dependent 
and  may  be  declared  a  ward  of  the 
court) 


V 
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Table  7.— 

[In  reading  this  analysis,  the  < 


State 
References 

I 

Ifftnimtfrn  age 

u 

Regulated 
age 

m 

Occupations 
Exemptions 

TV 

OREGON-Continued 

[See  column  V] 

B 

■ 

PENNSYLVANIA 

1879  Pamphlet  Laws  73  s  3; 

Stewart's  Purdon's  Digest 

1903  v  1  p  316 
1879  P  L  142  s  2;  8  P  D  1903 

V  2  p  1875 
1879  PL  142  s  3;  8  P  D  1903 

v  2  p  1875 
1879  PL  142  s  4;  8  P  D  1903 

v2pl875 
1879  P  L  142  s  6;  S  P  D  1903 

v2i>1877 
1879  PL  142  8  8;  8  P  D  1903 

v2pl877 
1901  PL  220  8  1;  8  PD  1903 

v  1  p  318 

[See  Table  1,  A,  for  minimum 
age  of  14  for  employment 
in  any  occupation  or  estab- 
lishment, wnich  would  ap- 
parently include  employ- 
ment in  public  exhibitions 
since  they  are  not  specific- 
ally exempted— 1915  P  L 

A     15 

Singing  [See  provisions  in 
below] 

Dancing 

Exhibiting 

(All  above  in  dance  nous 
saloon,  theater,  or  place  of 
ment.  where  wines  or  spi 
malt  liquors  are  sold  or  ei 
or  with  which  any  place 
wines,  etc.,  is  connected) 

B     15 

Rope  or  wire  walking 
Acrobat,  gymnast,  contort 
rider 

C     IS 

Singing  or  playing  on  musi 
ment  in  street,  road,  or  o 
way 

D     18 

The  following  withoi 
of  parent  or  guardian: 

Performing  in  theater  or  ath 
bition 

Singing 

Playing  upon  musical  instn 

£    Any  minor 

Any  illeeal  or  immoral,  eb 
tion.  or  employment  wher 
exhibition  takes  place 

PHILIPPINE  ISLANDS 

1908  No  1868  s  2  (as  amended 

bv  1913  No  2258),  4 
Penal  Code  1911  art  489  p  117 

A     12  (if  employ- 
er's  own 
child  or  de- 
scendant) 
16  (if  not  em- 
ployer's own 
child  or  de- 
scendant) 

Employment  by  professions 
gymnast,  ropewalker.  div 
tamer,  bull  tighter,  circus 
etc.,  in  any  exhibition  of 

B    16 

Performing  any  dangerous  1 
ancing,  of  strength,  or  of  c« 
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3ITIONS— Continued 

pp.  487-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

• 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

did  under  14  v  ho  is  found  sing- 
r  playing  any  musical  instru- 
upon  the  street  or  giving  any 
c  entertainment,  or  v.  ho  ac- 
aciesor  is  used  in  the  aid  of  any 
a  so  doing,  is  deemed  depend- 
ad  may  be  declared  a  ward  of 
mrt— LOL  1910s  4406] 

B 

1.  Duty 
Constables  and  policemen: 

Shall  aid  in  bringing  offenders 
before  magistrate  or  justice  of  the 
peace,  who  shall  issue  warrant 

1.  Power  only 

Mayors  (in  cities  of  the  first  class): 
May  enforce  f  revisions  of  act  and 
annul  license  for  holding  exhibition 
Agents  of  any  humane  society: 

May,  when  so  authorised,  act  as 
police  officers  or  constables,  with 
power  to  arrest  offenders 
Any  person: 

May  mako  complaint 

2.  Each  offense 
Minimum— $50 
Maximum— 1100 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

• 

1.  Power  only 

Mayors  (in  cities  of  the  first  class): 
Have  powers  as  specified  in  A, 
al>ove 

2.  First  offense 
Minimum— $50 
Maximum— $100 

2.  Second  offense 
Minimum— Imprisonment  for  1  year 
Maximum— Imprisonment  for  3  years 

D 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

E 

\ 

1.  Duty 
Philippine  Bureau  of  Labor 

2.  Any  offense 
Minimum— 125  pesetas  and  the  pen- 
alty of  prisidn  correccional  in  its 
minimum  and  medium  degrees 

Maximum— 1 ,250  pesetas  and  the  pen- 
alty of  prision  correccional  in  its 
minimum  and  medium  degrees 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  7.— PI 

[In  reading  this  analysis,  the  expi 


State 
References 

I 

• 

Minimum  age 

n 

Regulated 

m 

Occupations 
Stemptkmt 

TV 

POBTO  RICO 

1913  No  43  s  8  (as  amen^el  by 
1913  Extraordinary  Session 
No  139),  12, 14 

A    14 

Exhibition  dangerous  or  injur! 
health  and  morals 

Barbed  Statutes  and  Codas 
191181777 

B    16 

Exhibition  in  acrobatio  feat  end 
ing  life  of  child  under  16 

• 

RHODB  ISLAND 

General  Laws  1909  C 139  8  4-6 

A    16 

Rope  or  wire  walking 
Gymnast,     wrestler,     contort 

equestrian  performer,  or  acrol 
Rider  upon  bicycle  or  mechanic 

trivance 
Any  illegal  or  unmoral,  etc.,  < 

tlon 
Anv  exhibition  injurious  to  the 

of  morals  or  dangerous  to  the 

limb  of  child  under  16 

B 

Under  16 

Dancing,  theatrical,  or  musfca 
bition 

Exemptions: 
Dancing,  theatrical,  or  muska 
bition  in  connection  with  cht 
schools,  or  private  instruct 
dancing  or  music,  or  under  ai 
of  a  Rhodo  Island  society  org 
for  religious,  charitable,  litera 
cial,  musical,  etc.,  purposes 

SOUTH  CAROLINA 

[No  provisions] 

SOUTH  DAKOTA 

1003C88sl,3 
1913C34084 

A    14 

Actor,  performer,  or  singer  c 

streets 
Concert  hall  or  room  where  intt 

ing  liquors  are  sold  or  given  a 
Variety  theater 
Anv  illegal  or  immoral,  etc.,  c 

Any  exhibition  injurious  to  the 
or  morals  or  dangerous  to  t 
or  limb  of  child  under  14 

1907C135art7sl#) 
1913C340a4 

B    15 

Any  gainful  occupation  : 

following  during  school  hours: 

u  Theater,  concert  hall  or  pi 

amusement  where  intoxfcatii 

uors  are  sold" 

[See  column  V] 

C 

_    .  ... 
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TIONS— Continued 

.  467-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  First  offense 
Minimum— 125 
Maximum— 1100 

2.  Subsequent  offense 
Minimum— $100 
Maximum— 11,000 

A 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— $5  or  imprisonment 
Maximum— $15  or  imprisonment  for 

30  days 

B 

1.  Power  only 

Town  sergeant,  city  chief  of  police,  or 
any  agent  of  the  Rhode  Island  Soci- 
ety for  the  Prevention  of  Cruelty  to 
Children: 

May  enter  any  place  where  child 
may  be  detained  or  employed  in  vio- 
lation of  these  provisions,  and  hold 
child  as  witness  to  testify  upon  trial 
of  violator 

[See  also  O  L  1909  C  139  s  1] 

2.  Each  offense 
Maximum— $250  or  imprisonment  for 

1  year,  or  both 

A 

} uired,  consisting  of  written 
,  revocable  at  will,  of  mayor 
>r  president  of  town  council 
bild  is  to  be  employed 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

1.  ["Every    *    •    *   place  in  or 
in  connection  with  which  children 
are  engaged  at  labor  of  any  kind, 
shall  at  all  times  be  subject  to  visita- 
tion by  the  county  superintendent 
of  schools"] 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

30  days,  or  both 

2.  Subsequent  offense 
Maximum— $200  or  imprisonment  for 
6  months 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $10 
Maximum— $50 

B 

1  under  18  who  is  found  play- 
instrument  of  music  or  sing- 
lie  streets  or  public  highways 
led  dependent  or  neglected 
,y  be  declared  a  ward  of  the 
1915  C  119  s  1,  10] 

1 

C 

\ 
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Tabu  7.— P 
[In  reading  this  analysis,  tha  esq 


State 
References 

I 

Minimum  age 

n 

Regulated 

m 

Occupations 
JBxtmpn09U 

TV 

TENNESSEE 

[See  column  V] 

A 

TEXAS 

[No  provisions) 

UTAH 

1911 C  113  s  4  (as  amended  by 

1913  C  70) 
19110144  8  1,5,13,14 

[The  provisions  tabulated  in 
A,  which  are  given  also 
in    Table    1,    apparently 
apply  to   publio  exhibi- 
tions, since  all  employment 
in  theater  and  concert  hall 
is  regulated] 

A    14 

[See  column 
V] 

Theater 
Concert  hall 

Compiled  Laws  1907  s  4243, 

4244 
1911 C 113  s  4  (as  amended  by 

1913  C  76) 

B     Girl  of  any  age 

Dancing,  promenading,  or  ot 
exhibiting  herself  in  any  c 
saloon,  dance  room  or  cellai 
garden,  public  highway,  or 
place  whatsoever 

Exemptions: 
Above  occupations  in  theat 
provisions  in  A,  above] 

C     Girl  of  any  age 

Playing  upon  any  musical  insl 
in  any  drinking  saloon,  dam 
or  cellar,  public  garden,  pub 
way,  common,  or  street,  or  c 
sel,  steamboat,  or  railway  a 
any  immoral,  etc.,  place 

VERMONT 

[No  provisions] 

VIRGINIA 

Code  1904  sl790c(7)  (as  added 

by  1914  C  321) 
C  1904   s  3795a(2).  3795a (3), 

3795a(7),  3795a(8) 

t 

A     14 

Hope  or  wire  walking 

Gymnast,  contortionist,  rider, 
bat 

Any  immoral,  etc.,  exhibition 

Any  exhibition  injurious  to  th 
or  morals  or  dangerous  to  tl 
limb  of  child  under  14 
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EXHIBITIONS— Continued 

nods  on  pp.  467-475  should  be  borne  In  mind) 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

[There  axe  no  specific  provisions.    Any 
child  under  14  who  is  found  singing 
or  playing  any  musical  instrument 
upon  the  streets  or  giving  any  pub- 
lic entertainment,  or  wno  accom- 
panies or  is  used  in  aid  of  any  person 
so  doing,  is  deemed  dependent  and 
may   be  declared  a  ward  of  the 
court— 1911  C 58 pill  s  1) 

A 

[It  may  be  inferred,  though  it  is  not 
clear  from  the  law,  that  an  employ- 
ment certificate  is  required  for  em- 
ployment of  child  over  14  in  these 
occupations— See  Table  2,   A-III. 
For  regulations  governing  employ- 
ment certificates,  see  Tables  2  and 
3,  A] 

0 

1.  Duty 

State  commissioner  of  immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  violations 
of  law  regarding  the  conditions  sur- 
rounding the  employment  of  chil- 
dren, minors  ana  women  and  the 
laws  established  for  the  protection 
of  all  employees  in  factories,  mines, 
mills,  and  other  institutions  where 
labor  is  employed  " 

"Any  authorized  inspector"  (State 
commissioner  of  immigration,  labor, 
and  statistics]  or  truant  officer: 

Shall  demand  from   "any  em- 
ployer" proof  of  age  of  child  appar- 
ently under  14,  and  forbid  employ- 
ment if  such  proof  be  not  produced 

2.  Any  offense 
Minimum— $25  or  imprisonment  for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

A 

1.  Duty 

State  commissioner  of  immigration, 
labor,  and  statistics: 
Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Maximum— $300  or  imprisonment  for 

3  months,  or  bcth 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

■ 

1.  Duty 

State  commissioner  of  labor  (chief 
factory  inspector): 

"Shall  secure  the  enforcement  of 
all  laws    *    *    *    relating  to  the  in- 
spection   of    factories,    mercantile 
establishments,    mills,   workshops, 
and  commercial  institutions" 

2.  Any  offense 
Maximum— 1200  or  imprisonment  for 

12  months,  or  both 

aT 

■ 
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Tabu  7.— F 

[In  reading  thli  analysis,  the  ax; 


State 
References 

I 

Minimum  age 
U 

Regulated 

m 

Occupations 
J&Bcmpfiojtf 

IV 

WASHINGTON 

Pierce's  Code  1912  title  136 

s  37, 887 
PCt»lsl01 

A    18 

Any  immoral,  etc,  exhibition 

Any  exhibition  dangerous  < 

rious  to  life,  limb,  health, « 

PCti35sl495 
PCt»l8l01 

B    Qui  of  any  age 

"Theater,  or  place  of  amu 
where  intoxicating  liquors 
as  a  beverage" 

[See  column  VJ 

C 

« 

WBST  VIRGINIA 

Hogg's  Code  1913  C  144  s 
61%,  5177,  5178 

[Any  child  under  10  who  is 
found  singing  or  playing 
any  musical    instrument 
for  gain  upon  the  streets 
or  giving  any  public  enter- 
tainment, or  who  accom- 
panies or  is  used  in  the  aid 
of  any  person  so  doing,  is 
deemed   dependent    and 
neglected  and  may  be  de- 
clared a  ward  of  the  court— 
1915070s  1] 

A    15 

Rope  or  wire  walking 

Acrobat,  gymnast,  contortio 
rider 

8inging,  dancing,  acting,  or  b 
hibited  in  any  manner  in  an 
house,  concert  saloon,  the 
place  of  entertainment  whe: 
or  spirituous  or  malt  liquors 
or  given  away,  or  with  wh 
place  for  the  sale  of  wines  or 
ons  or  malt  liquors  is  direct 
directly  connected  by  pas; 
or  entrance 

B    18 

Singing  or  playing  on  musical 
ment  in  streets,  roads,  o 
highways 

C    Any  minor 

Any  Illegal  or  immoral,  e 
hibition,  or  in  place  who 
occurs 

WISCONSIN 

Statutes  C  83  s  1728d.l 
St  C  110a  s  2394-52 
St  C 186  s  4587a 

[See  Table  1,  C,  for  provision 
fixing  minimum  age  of  16 
for  employment  in  immor- 
al, etc.,  occupations) 

A    14 

[See  note  in  col- 
umn I] 

Any  immoral,  etc.,  exhibition 
Any  exhibition  injurious  to  th 

or  dangerous  to  the  life  or 

child  under  14 

St   C   83   8   1728d.l,    1728o, 

17280-1 
St  C  110a  s  2394-52 

[The  provision  tabulated  in 
B  forbids  merely  the  grant- 
ing of  license  for  theatrical 
exhibitions  under   condi- 
tions specified] 

B    15 

Employment  in  theatrical  ex 
or  public  show  as  acrobat, 
tionist,  or  in  any  feat  of  gyx 
or  equestrianism,  when,  in  t 
ion  of  the  board  of  officers 
i  -ed  to  grant  licenses,  such  < 
[under  15]  are  employed  in  si 
ner  as  to  corrupt  their  mora 
pair  t  h  cir  p  hyslcal  health  [ 
in  column  I] 
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EXHIBITIONS— Continued 

ooUs  an  pp.  457-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Dutv 

State  commissioner  of  labor  and  his 
assistants 

2.  Any  offense 
Maximum—too  or  Imprisonment  for 

00  days 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $500  or  $500  and  imprison- 
ment for  6  months 

B 

[For  school  exemption  certificate  re- 
quired for  employment  under  15  in 
any  occupation  during  school  hours 
which  would  apparently  apply  to 
employment  in  public  exhibitions, 
see  provisions  in  D,  Tables  2  and  3. 
Any  child  under  12  who  is  found 
singing  or  playing  on  any  musical 
instrument    lor    pain    upon    the 
public  street  or  giving  any  public 
entertainment,    or     who     accom- 
panies or  is  used  in  the  aid  of  any 
person   so  doing,   is   deemed   de- 
pendent and  may  be  declared  a 
ward  of  the  court— 1913   C  160  s 
1  subdivision  18] 

• 

9 

C 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— $5 
Maximum— $100 

~A~ 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

B 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

C 

1 
i 

1.  Duty 

State  industrial  commission: 

Has  duty  of  enforcing  "all  the 
provisions  of  the  statutes  regulating 
or  relative  to  child  labor" 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

6  months,  or  both 

A 

1 

i 

1.  Same  as  in  A,  above 
[Board  of  officers  authorized  to  grant 

licenses  shall  not  grant  license  for 
exhibition  under  these  conditions] 

2.  [Law  does  not  mention  era- 
.  ployer;  person  violating  provision 

(see  note  in  column  I)  is  liable  to 
maximum  penalty  of  $100  for  any 
offence] 

B 

\      - 
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Table  7.— PUBLIC 
[In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Minimum  age 
II 

Regulated 
ag* 

m 

1 
Occupations 

Exemption* 
IV 

WISCONSIN— Continued 

St  C  27  s  430ca 

St  C  83  S   1728a.2,  1728a-l, 
1728a~U,1728a-4.2, 17284  1 
St  C  110a  8  2304-62,  2304-70 

[See  Table  1,  C,  for  provision 
prohibiting     employment 
under  16  in  theater  or  con- 
cert  hall,  which  is  appli- 
cable, however,  to  employ- 
ment in  public  exhibitions 
only  in  so  far  as  such  em- 
ployment is  not  covered  by 
the  provisions  tabulated  in 
CJ 

[Any  child  under  8  who  is 
found  singing  or  playing 
any    musical    instrument 
upon  the  street  for  gain,  or 
who  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed 
dependent  and  neglected 
and  may  be  declared  a  ward 
of  the  court— St  s  573-1] 

C 

Under  16 

Employment  "to  play  on  any  mod* 
cal  instrument,  or  to  sing  or  perform 
in  a  circus,  theatrical  or  musical  ex- 
hibition, concert  or  festival,  or  many 
public  place'1 

Exemption*: 
Provision  does  not  apply  to: 
Musician  or  participant  in  church  or 
school  or  school  exhibition  or  local 
home-talent  exhibition 

WYOMING 

Compiled  Statutes  1010s  3101. 
3106, 3106 

A    14 

Singing 

Playing  on  musical  instrument 

Dancing 

Rope  or  wire  walking 

Gymnast,  contortionist,  rider,  or  acro- 

Variety  theater 

Exemptions: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school 
or  at  any  respectable  entertainment 
Teaching  or  learning  music 

1015  C  77  s  1,  2,  6 

[For  earlier  law  fixing  mini- 
mum age  of  14  for  employ- 
ment in  dangerous  or  im- 
moral,   etc.,    exhibitions, 
with  different  penalty,  see 
C  S  1910  s  3101,  3105,  3106] 

B    16 

1 

Actor  or  performer  in  any  concert  hall 
or  room  where  intoxicating  liquors 
are  sold  or  given  away  [See  provi- 
sions in  C,  below] 

Any  illegal  or  immoral,  etc..  exhibi- 
tion   [See  provisions  in  D.  Delow] 

Any  exhibition  injurious  to  the  morals 
or  health  or  dangerous  to  the  life  or 
limb  of  child  under  16 

Exemptions: 
Provision  does  not  apply  to: 

Amateur  entertainments  or  theatri- 
cals for  charity,  or  not  for  profit, 
in    schools,    churches,    settlement 
houses,  or  boys'  or  girls'  clubs 

Singer  or  musician  in  church  or  school 

Teaching  or  learning  music 

Physical  development  in  respectable 
gymnasium  or  natatorium 

Q    18 

Employment  in  concert  hall  or  other 
establishment  where  malt  or  alco- 
holic liquors  are  sold 

C  S  1010  s  3102 

D     18 

Employment  in  place  where  illegal  or 
immoral,  etc.,  exhibition  takes  place 
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irnONS— Continued 

pp.  487-176  should  be  bonis  in  mind] 


« 

Kegntotfons 
V 

Night  work  pro- 
hibited 

VI 

1.  Enforcing    authorities— Duty; 

Power  only 
3.  Penalty  for  employer,  etc. 

VII 

required,  subject  to  the  follow- 

Qdttkos: 

Issued  by  industrial  commJs- 

xxmty  or  municipal  judge,  or 

of  juvenile  court; 

issuing  officer  must  be  satis- 

At  appearance  of  child  will  not 

nmental  to  its  morals,  health, 

.  welfare,  or  opportunities  for 

Hon  equivalent  to  that  of  the 

on  schools; 

Child  if  under  14  must  be  ac- 

mied  by  parent  or  guardian 

Ted  by  Issuing  officer 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Must  inspect  places  covered  by  act 
and  report  cases  of  Illegal  employ- 
ment oi  minors  to schooTauthorities 
and  to  State  industrial  commission; 
Kay  make  complaint 

1.  Power  only 
Polios  officers  and  citlsens: 

May  make  complaint 

2.  Each  offense 
Minimum— Forfeiture  of  $10  to  State 
Maximum— Forfeiture  of  S100  to  State 
[A  civil  suit  may  be  brought  for  vio- 
lation] 

C 

• 

1.  Power  only 
Justices  of  the  peace 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— 1200  or  imprisonment  for 
6  months 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 125  or  imprisonment  for 

30  days,  or  both 
Maximum— $100  or  imprisonment  for 
90  days,  or  both 

B 

i 
i 

i 

1.  [No  specific  provision] 

2.  Same  as  in  a,  above 

C 

1.  [Justices  of  the  peace  have 
jurisdiction] 

2.  Any  offense 
Minimum— $100  or  $100  and  imprison- 
ment 

Maximum— $500  or  $500  and  impris- 
onment for  12  months 

D 
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EXPLANATORY  NOTES. 

he  tabulation  presented  in  the  foregoing  pages  is  divided  into 
n  parts,  consisting  of  regulations  governing  (1)  minimum  age, 
requirements  for  entering  employment,  (3)  working  papers  re- 
ed, (4)  hours  of  labor,  (5)  compulsory  school  attendance,  (6) 
k  in  street  trades,  and  (7)  employment  in  public  exhibitions, 
ceding  this  tabular  analysis  are  two  summary  charts,  summariz- 
for  specified  occupations  (1)  the  minimum  and  regulated  ages, 
(2)  the  hours  of  labor  of  minors  and  women.  In  the  following 
ianatory  notes  the  necessary  details  in  connection  with  each  table 
given  in  the  order  in  which  the  tables  occur,  being  preceded  by 

I  notes  as  are  applicable  to  the  tabulation  as  a  whole. 

GENERAL. 

olumn  I  of  each  table  contains  the  references  to  the  laws  from 
ch  the  provisions  tabulated  opposite  them  have  been  taken.  These 
rences  are  in  chronological  order  except  when,  for  some  reason, 
;  order  has  not  been  followed  in  the  text  as  given  in  this  publi- 
on.  The  bracketed  notes  in  this  column,  containing  explanatory 
idditional  matter,  apply  to  all  the  provisions  found  opposite, 
different  laws,  or  regulations  of  the  same  law  relating  to  dif- 
nt  ages,  are  tabulated  in  separate  groups,  distinguished  by  the 
its  A,  B,  C,  etc.,  found  in  the  second  and  last  columns  of  each 
lp.    The  references  and  notes  in  column  I  apply  in  every  case 

II  the  provisions  tabulated  before  the  next  group  of  references; 
instance,  the  first  group  of  citations  found  in  column  I  covers 
provisions  tabulated  in  A,  B,  and  C,  if  no  other  references  are 
n  before  group  D.  This  is  very  often  the  case,  and  because  of 
fact  that  all  the  laws  to  which  a  group  of  references  and  notes 
r  could  not  be  printed  on  a  single  page,  the  tabulation  is  some- 
»  separated  by  one  or  more  pages  from  the  citations  of  the. law 
q  which  the  provisions  are  taken.  The  end  of  a  page  must  not, 
efore,  be  understood  in  itself  to  break  the  continuity  of  any 
lp,  whether  of  the  text  or  the  references.  Bracketed  notes  are 
I  in  column  I  to  brief  provisions  which  appear  to  be  partially 
arseded  by  later  laws,  or  which,  for  some  reason,  were  not  con- 
red  of  sufficient  importance  to  be  included  in  the  detailed  tabula- 
.   Apparent  contradictions  are  also  indicated  by  bracketed  notes 

cross  references  giving  the  priority  of  the  provisions  if  that 

Affl 
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appears  to  be  a  determining  factor.  Reference  is  made  to  constitu- 
tional provisions  in  this  column,  but  unless  they  contain  positive 
regulations  not  covered  by  legislative  enactments,  such  provisions  are 
omitted  from  the  text  of  the  tabulation. 

Column  II  defines  the  person  to  whom  the  provisions  of  each  law 
are  applicable.  "Any  minor  "  or  "  Girl  of  any  age  "  under  the  head- 
ing "  Minimum  age  "  or  "  Regulated  age  "  indicates  that  the  employ- 
ment of  any  minor x  or  of  any  girl  or  woman  is  forbidden  or  is  ref- 
lated in  the  occupations  specified.  "  Girl  of  any  age "  is  used  where 
the  law  specifies  "  female."  The  word  "  to  "  between  two  ages  includes  - 
the  lower  but  not  the  higher  age,  for  instance,  "  14  to  16  "  means  over 
14  and  less  than  16  years  of  age.  In  determining  the  ages  affected 
by  different  legal  provisions,  it  must  be  remembered  that  no  one  regu- 
lation can  be  considered  separately  and  without  noting  the  effect  of 
other  laws  upon  it.  A  law  fixing  an  8-hour  day  for  children  uncler 
16,  for  instance,  would,  of  course,  make  one  fixing  a  10-hour  day  for 
"  all  females  "  apply  only  to  females  over  16. 

Under  the  headings,  "Occupations  or  establishments — Exemp- 
tions" usually  in  Column  III,  are  given  the  lists  of  employments  to 
which  the  law  applies,  and  those  exempted  from  its  operation.  These 
lists  are  given  in  full  except  as  specified  in  the  explanatory  notes  on 
Table  I.  Th6  wording  and  order  of  the  law  is  followed,  with  little 
attempt  at  classification,  except  that  manufacturing,  mechanical,  and 
mercantile  establishments  are  put  first.  Definitions  of  terms,  if  given 
in  the  law,  are  included  wherever  practicable,  and  in  every  case  a 
reference  to  the  defining  section  is  given.  The  provisions  tabulated) 
except  those  in  Table  6,  apply  in  general  to  employment  in  the  oc- 
cupation or  places  mentioned,  but  it  was  impossible  to  give  in  detail 
the  introductory  clauses,  such  as  "  employed,  permitted,  or  suffered 
to  work,  in,  about,  or  in  connection  with,"  or  to  interpret  them  with 
certainty,  and  the  exact  extent  of  the  employer's  responsibility  can  be 
determined  only  by  consulting  the  text  of  the  law. 

In  the  last  column  of  each  table  (except  in  the  case  of  Table  3,  when 
it  is  unnecessary)  are  given  the  provisions  for  the  enforcement  of 
each  law.    These  provisions  are  necessarily  tabulated  only  in  brief. 
Under  "  Duty  "  or  "  Power  only  "  is  given  the  name  of  the  board  or 
official  having  the  duty  or  power,  as  the  case  may  be,  of  enforcing 
the  law,  and  the  limitations,  if  any  are  specified,  placed  upon  said 
board  or  official  in  that  enforcement.    No  note  is  made  in  the  tables 
of  the  details  of  the  process  of  enforcement,  such  as  the  courts 
having  jurisdiction,  the  person  who  brings  prosecution,2  what  is 
evidence  of  illegal  employment,  and  the  like.    However,  if  a  prose- 
cuting  attorney  is  given  the  specific  power  or  duty  to  enforce  the  la^ 
he  is  included  as  an  enforcing  official.    The  power  to  inspect  estab" 

1  Sea  page  8  ( Introduction).  *See  page  19  (Introduction). 
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lishments,  or  to  demand  evidence  of  age,  given  to  an  official  enforc- 
ing labor  laws,  is  not  specified  except  in  the  absence  of  a  general 
clause  empowering  or  directing  him  to  enforce  the  law.  In  the  case 
of  truant  officers  and  others  who  enforce  the  compulsory  school- 
attendance  laws,  however,  power  to  inspect  places  where  minors  are 
employed  is  specified.  The  penalty,  unless  otherwise  specified,  is  that 
imposed  upon  the  employer  for  any  violation  of  the  law.  If  it  is 
incurred  only  under  certain  conditions,  and  not  for  every  violation, 
these  conditions  are  given.  If  it  is  in  any  way  limited,  as  when  it 
is  imposed  for  "  willful  violation,"  for  "  compelling  "  more  hours  of 
labor,  for  instance,  or  for  violation  in  regard  to  children  only  when 
the  law  as  a  whole  applies  to  all  employees,  this  fact  is  noted.  Such 
provisions  as  those  specifying  to  whom  fines  are  to  be  paid,  granting 
release  on  bond,  imposing  penalties  of  fees  or  costs,  or  imprisonment 
in  case  fine  is  not  paid,  are  omitted.  Penalties  imposed  upon  the 
parent  for  making  false  statements,  false  affidavits,  etc.,  or  for  per- 
mitting his  child  to  be  employed,  upon  enforcing  officials  for  failing 
to  do  their  duty,  upon  employers  for  failing  to  give  information  or 
for  hindering  inspectors,  are  omitted,  but  penalties  incurred  by  the 
parent  for  not  sending  his  child  to  school,  or  for  permitting  him  to 
engage  in  street  trades,  are  included.  In.  the  latter  case  it  was  neces- 
sary to  give  the  penalty  upon  the  parent  because  the  child  working 
in  street  trades  is  usually  engaged  in  work  on  his  own  account,  and 
no  employer  can  be  held  responsible.  If,  however,  a  penalty  is  speci- 
fied as  incurred  by  an  employer,  or  by  a  person  furnishing  goods  to 
a  minor  working  illegally,  it  is  given.  Additional  penalties  incurred 
after  notification  by  an  enforcing  official  are  tabulated  only  on  Tables 
1  and  2,  but  "  each  day's  violation  a  separate  offense  "  is  noted  in  all 
cases.  The  enforcement  columns  refer  only  to  the  provisions  tabu- 
lated, not  to  all  the  regulations  contained  in  the  sections  enumerated 
in  column  I. 

The  following  terms,  when  used  in  either  the  text  or  the  headings, 
have  the  following  definite  significance,  unless  otherwise  specified. 
"  Grade,"  "  school,"  "  school  session,"  etc.,  refer  to  the  public  school 
or  its  equivalent.     No  attempt  is  made  to  indicate  the  standards  of 
equivalent   instruction,  since  they   could  not  usually  be  obtained 
definitely  from  the  wording  of  the  laws.     But  "  during  school  hours  " 
means  the  hours  during  which  the  public  schools  are  in  session. 
"Persons,  etc.,"  means  "any  person,  firm,  or  corporation";  "em- 
ployer, etc.,"  means  "  employer  or  his  agent " ;  "  agent "  refers  to  any 
authorized  representative  of  an  employer;  "deputy"  refers  to  any 
authorized  representative  of  an  enforcing  official  or  board  legally 
permitted  to  deputize  enforcing  authority ;  "  parent  or  guardian,"  or 
u parent,  etc.,"  includes  any  person  having  legal  control  of  a  child; 
44  birth  certificate  "  or  "  baptismal  certificate  "  must  be  undfcTfctocA  to 
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mean  a  transcript  of  the  birth  or  baptismal  record.  Brackets  are 
used  to  indicate  inferences  from  the  law  not  directly  stated  and 
provisions  which,  though  given  for  the  sake  of  clearness,  are  not 
directly  applicable  to  the  heading  under  which  they  are  tabulated. 
Brackets  are  also  used  to  inclose  cross  references  from  one  table  to 
another,  and  notes  in  the  reference  columns. 

Decisions  and  rulings  by  attorneys  general,  etc,  and  court  deci- 
sions as  to  constitutionality  are  not  considered  in  the  tabulation. 
An  exception  is  made  in  that  rulings  of  commissions  are  included  in 
Table  4  and  that  certain  decisions  necessary  to  the  understanding  of 
a  few  obscurely  worded  compulsory  school-attendance  laws  are  noted 
in  Table  5.  It  must  be  remembered  that  it  was  possible  to  tabulate 
only  specific  regulations,  and  that  in  order  to  have  a  complete  under- 
standing of  the  actual  effect  of  the  laws  governing  children  in  any 
given  occupation,  all  the  tables  must  be  considered  in  their  relation 
to  each  other.  For  instance,  the  effect  of  the  compulsory  school- 
attendance  law  of  a  State  upon  the  minimum  age  law  is  often  to 
raise  the  age  limit  for  employment  in  all  occupations  during  school 
hours.  Likewise  a  provision  requiring  a  child  to  attend  school  until 
he  has  graduated  from  the  common  schools  might  in  effect  raise 
the  educational  requirements  for  entering  employment.  When  pos- 
sible, cross  references  have  been  made  from  one  table  to  another 
showing  the  effect  of  the  provisions  of  one  law  upon  those  of  another, 
but  since  such  effect  often  becomes  a  matter  of  legal  interpretation, 
it  could  not  always  be  indicated.  Moreover,  the  actual  effect  of  one 
law  upon  another  is  often  determined  largely  by  the  methods  of 
administration,  which  could  not  of  course  be  considered  in  a  com- 
pilation based  on  laws. 

TABLE  1.— MINIMUM  AGE. 

Table  1  contains  practically  all  the  minimum  age  laws  except  those 
relating  to  employment  in  public  exhibitions1  and  work  in  street 
trades,2  as  defined  later.     Laws  prohibiting  enticing  children  to  leave 
home  for  employment  are  omitted  when  the  occupation  in  which. 
the  child  is  to  engage  is  not  specified,  and  those  forbidding  employ- 
ment agencies  to  send  minors  into  immoral  and  illegal  occupation^ 
are  omitted,  but  those  prohibiting  employers  to  send  minors  to  iira-- 
moral  places  are  included,  as  being  applicable  to  employment  in  mes^' 
senger  service.    The  power  of  a  minimum  wage  commission  or  oth^ -"* 
such  body  to  "  fix  standard  conditions  of  labor  "  is  given,  since  suc^^ 
power  might  be  interpreted  to  include  age  regulations.     All 
regulating  employment  of  minors  in  connection  with  the  sale 
manufacture  of  intoxicating  liquors  are  included,  even  in  proh-  ^ 

*  Table  7.  *  Table  e. 
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bition  States,  but  the  fact  that  prohibitory  laws  are  in  force  is  noted 
in  column  I.  In  some  cases,  a  requirement  for  a  permit  to  enter 
employment  practically  constitutes  a  minimum  age  provision,  as 
where  a  child  can  not  enter  certain  employments  unless  he  has  gradu- 
ated from  the  common  schools.  In  that  case,  if  no  other  minimum- 
age  provision  affects  such  employment,  the  regulation  is  given  in 
Table  1. 

The  employments  to  which  each  law  applies  are  given  in  full, 
except  lists  of  dangerous,  injurious,  or  immoral  occupations,  which 
are  grouped  under  the  heading  "Certain  dangerous,  etc.,  occupa- 
tions^ and  are  briefed  according  to  the  following  system:  Certain 
occupations  and  places  of  employment,  if  occurring  in  such  lists,  are 
always  specified,  namely,  mine;  smelter;  coal  breaker;  quarry;  blast 
furnace;  cleaning  and  oiling  machinery;  preparing  compositions  in 
which  dangerous  or  poisonous  acids  are  used ;  manufacture  of  paint, 
etc;  laundry  (but  not  laundering  machinery  only) ;  tobacco  ware- 
house or  manufactory;  operating  freight  or  passenger  elevator;  tele- 
graph operator;  brakeman,  etc.,  on  railroads  (but  not  switch  and 
gate  tending) ;  occupations  on  boats,  vessels,  etc. ;  pool  or  billiard 
room  or  bowling  alley;  sending  messengers,  etc.,  to  immoral  places; 
saloon,  etc.;  brewery,  distillery,  etc.  General  clauses,  such  as  "all 
occupations  injurious  to  health,"  are  given  in  detail.  The  phrases 
"  immoral,  etc.,  occupations,"  "  immoral,  etc.,  places,"  "  for  any  im- 
moral purpose,"  are  used  to  cover  all  related  details  enumerated  in 
the  law.  The  general  terms,  "  work  at  certain  machines,"  and  "  work 
in  certain  processes,"  are  used  to  cover  such  mechanical  operations 
and  such  processes  as  are  enumerated  in  the  law  but  not  specified 
in  the  tables. 

TABLES  2-3.— REQUIREMENTS  FOR  ENTERING  EMPLOYMENT;  WORK- 
ING PAPERS  REQUIRED. 

Table  2,  Requirements  for  entering  employment,  specifies  both 
the  standards  which  must  be  met  by  the  child  in  order  to  secure 
employment  o  **l^  ~lh  may  be  required  by  some  enforcing  official  in 
order  that  the  child  may  continue  in  employment,  and  the  method  of 
enforcing  the  law.    Table  3,  Working  papers  required,  which  is  a 
continuation  of  Table  2  and  should  be  read  in  connection  with  it, 
shows  the  details  of  the  certificate  law  which  relate  particularly 
to  the  employment  paper,  that  is,  the  actual  document  given  to  the 
employer  by  the  child  or  by  the  issuing  officer.    Regulations  applying 
***  whole  or  in  part  to  the  same  occupations  and  ages  may  be  tabu- 
lated separately,  if  necessary,  but  unless  it  is  evident,  as  in  the  case 
°f  vacation  certificates,  that  they  are  alternative,  or  unless  a  note  is 
^oimd  in  column  I  to  that  effect,  they  must  be  read  together  to  obtain 
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a  complete  picture  of  all  the  requirements.  Wherever  it  could  be 
done  without  burdening  the  tables  with  too  great  a  mass  of  detail, 
cross  references  have  been  used  to  call  attention  to  these  interrela- 
tions. Columns  IV  to  VIII  of  Table  2  contain  the  prerequisites  for 
obtaining  the  working  paper  or  document  named  in  column  II. 
Quotation  marks  are  used  to  indicate  a  name  given  in  the  text  of 
the  law.  The  subordinate  documents  required  for  the  issuance  of  the 
certificate  proper  are  noted  in  the  appropriate  columns.  In  entries 
indicating  educational  qualifications,  the  minimum  requirements  are 
given. 

In  Table  3  are  tabulated  the  more  important  details  concerning  the 
working  paper  itself.    An  entry  is  made  under  "time  limit"  only 
when  the  certificate  is  issued  for  a  definite  time,  as  "  during  vacation,91 
or  "  for  6  months."    Under  "  authority  issuing  "  is  specified  the  per- 
son who  approves  the  certificate  named  in  column  II,  and  another 
person's  power  to  revoke  such  certificate  is  given  in  a  parenthetical 
note.    Under  "accessible  to  inspection  of  whom"  are  tabulated  all 
the  persons  who  are  specifically  given  the  right  to  demand  of  the 
employer  the  certificate  required  for  the  child's  employment,  wheth^r 
or  not  it  is  their  duty  to  enforce  the  law  or  to  make  such  demand* 
"Notification  of  termination  of  employment"  refers  to  the  ec& 
plover's  notification  sent  to  the  school  authorities,  the  issuing  office** 
etc.    Sometimes  this  notification  is  made  by  returning  the  certificate 
in  which  case  the  entry  "  return  of  certificate  "  is  made.    No  entry    ** 
made  here  unless  some  direct  notification  must  be  made  in  the  ca*^6 
of  every  child.    The  return  of  the  certificate  "  to  the  issuing  office** 
if  not  claimed  by  the  child  within  30  days  "  is  not  considered  to  co^** 
stitute  a  notification. 

It  should  be  remembered  that  there  may  be  in  the  actual  admini  ^r 
tration  of  the  certificate  law,  particularly  where  much  discretionar^y 
authority  is  given  to  the  issuing  officer,  many  details  not  specified  5-  ^ 
the  text  and  therefore  impossible  to  show  in  the  tables.  Moreov^  ^' 
the  indirect  effect  of  even  specific  provisions  can  not  be  estimate^"" 
exactly;  for  instance,  a  law  which  specifies  that  the  certificate 
made  out  to  a  specific  employer,  or  contain  the  employer's  nam 
may  have  practically  the  same  effect  as  one  requiring  the  return 
the  certificate,  since  the  child  must  return  to  the  issuing  officer  befor^"^ 
he  can  obtain  a  new  certificate. 

The  administrative  details  of  the  Jaw,  such  as  those  which  concer 
the  making  and  filing  of  duplicate  copies  of  certificates,  reports  t — ^ 
State  officials,  or  the  keeping  of  lists  of  children  to  whom  certificate^^ 
have  been  refused,  as  well  as  provisions  specifying  the  exact  prcc^- 
cedure  for  obtaining  certificates,  for  instance  those  demanding  th-^ 
signature  or  appearance  of  parent  or  child,  are  in  general  omittecS^3 
Certain  details  in  regard  to  the  duties  of  employers,  such  as 
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visions  requiring  the  keeping  and  posting  of  lists  of  children  em- 
ployed, notifying  the  issuing  office  of  the  child's  actual  entrance  upon 
employment,  or  including  in  the  termination  of  employment  notice 
the  reason  for  the  child's  leaving,  are  also  omitted. 

TABLE  4.— HOURS  OF  LABOR. 

All  hours  of  labor  laws  quoted  in  the  text  are  given  in  this  table, 
with  the  exception  of  hours  of  labor  for  railroad  and  street-car  em- 
ployees, which  are  included  only  when  they  specifically  refer  to 
minors  or  women.  Unless  otherwise  specified,  usually  in  a  footnote, 
the  number  of  hours  given  in  Column  IV  is  not  the  number  of  hours 
which  "  shall  constitute  a  legal  day's  work,"  but  the  actual  maximum 
per  day  permitted.  The  details  as  to  whether  these  hours  are  con- 
secutive, or  whether  mealtime  is  excluded,  are  not  shown.  All  excep- 
tions are  given  in  detail.  Under  "  Mealtime  prescribed  "  is  given  the 
minimum  amount  of  time  to  be  allowed  for  lunch  and,  if  so  stipu- 
lated in  the  law,  the  maximum  number  of  hours  an  employee  may 
work  without  rest  period  or  interval  for  lunch.  The  power  of  a 
minimum  wage  or  other  such  commission  to  regulate  hours  of  labor 
is  shown  here,  and  such  rulings  as  it  was  possible  to  obtain  are  given 
in  footnotes.  Regulations  concerning  the  posting  of  notices  showing 
the  number  of  hours  required,  the  time  of  beginning  and  ending 
work,  etc.,  are  omitted,  as  are  interpretive  details  such  as  provisions 
specifying  that  if  work  is  done  in  two  establishments  the  total  num- 
ber of  hours  worked  by  one  person  shall  not  exceed  the  maximum 
prescribed  by  law.  A  reduction  in  the  number  of  hours  of  work  of 
minor  employees  to  permit  attendance  at  continuation  schools  is  not 
shown  here,  but  is  noted  in  Table  5. 

TABLE  5.— COMPULSORY  SCHOOL  ATTENDANCE. 

Table  5  gives  the  minimum  amount  of  school  attendance  required 
yearly,  whether  of  all  children  or  of  children  employed  in  certain 
occupations,  and  the  ages  between  which  it  is  compulsory.  An  entry 
in  the  column  " Occupations  or  establishments"  indicates  that  the 
amount  of  schooling  specified  is  required  only  of  children  employed 
In  the  establishments  enumerated;  otherwise  it  is  required  of  all 
children.  In  the  former  case  the  penalty  incurred  by  the  employer, 
and  in  the  latter  the  penalty  incurred  by  the  parent,  is  tabulated  in 
the  enforcement  column.  Column  IV,  specifying  the  localities  where 
the  act  is  in  force,  should  be  carefully  noted,  as  extensive  limitations 
Upon  the  law  are  often  found  in  that  column.  In  the  case  of  op- 
tional compulsory  education  laws,  the  localities  where  the  law  is  in 
affect,  in  all  cases  where  it  was  possible  to  obtain  them,  are  given  in 
footnotes.  All  exemptions  from  school  attendance  are  tabulated  ex- 
sept  those  allowing  the  substitution  of  other  forms  of  tr^mm^^VvJci 
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are  omitted  on  the  ground  that  they  imply  that  the  child  is  receiving 
equivalent  instruction.  Definitions  of  "  regular  attendance,"  and 
provisions  stipulating  the  standard  of  u  equivalent  instruction,"  or 
requiring  private  or  parochial  schools  to  conform  to  certain  regula- 
tions before  attendance  therein  will  be  accepted  as  compliance  with 
the  law,  are  omitted. 

TABLE  6.— STREET  TRADES;  TABLE  7.— PUBLIC  EXHIBITIONS. 

The  laws  applying  to  children  engaging  in  street  trades  on  their 
own  account  and  those  employed  to  take  part  in  public  exhibitions  are 
in  many  cases  very  different  in  detail  from  regulations  applying  to 
other  occupations,  and  for  that  reason,  as  well  as  because  it  seemed 
of  interest  to  consider  them  apart  from  the  others,  they  have  been 
tabulated  separately  in  Tables  6  and  7.  No  note  is  taken  of  them  in 
Tables  1,  2,  3,  and  4,  even  though  they  constitute  exemptions  from 
certain  general  employment  regulations,  and  none  of  the  provisions 
in  that  group  of  tables  should  be  interpreted  as  applying  to  the  occu- 
pations-treated in  Tables  6  and  7  unless  they  are  repeated  in  the 
latter  tables.  However,  cross  references  are  made  from  the  first  four 
tables  whenever  there  are  any  corresponding  provisions  in  Tables  6 
and  7. 

So  far  as  practicable,  laws  relating  only  to  employment  in  street 
occupations,  including  employment  as  messenger  boys,  are  tabulated 
in  Tables  1,  2,  3,  and  4,  while  those  relating  to  children  working  on 
their  own  account  are  given  in  detail  in  Table  6.  Where  the  applica- 
tion of  the  law  is  so  indefinite  that  a  distinction  could  not  be  made 
between  the  two  classes  of  children,  its  provisions  are  given  in  Table 
6  only.  Laws  applying  both  to  employment  of  children  in  street 
trades  and  to  children  working  on  their  own  account  are  detailed  in 
Table  0,  and  referred  to  by  a  note  in  the  other  tables.  The  locality  is- 
given  only  when  the  provision  is  made  to  apply  to  specified  cities  or 
towns;  otherwise  the  law  is  of  general  application. 

Provisions  fixing  maximum  hours  of  labor  in  all  occupations  are 
noted  in  Column  I  of  Table  7,  and  a  general  night-work  prohibition 
for  children,  from  which  employment  in  public  exhibitions  is  ap- 
parently not  exempted,  is  given  in  the  tabulation,  since,  if  evening 
hours  are  included,  it  practically  fixes  a  minimum  age  for  employ- 
ment in  night  performances  in  theaters  and  places  of  amusement. 
Only  laws  specifically  referring  to  public  exhibitions  of  some  kind 
are  given  in  this  table,  though  general  clauses  prohibiting  employ- 
ment in  dangerous  occupations  might  be  interpreted  to  include  many 
such  occupations,  as  ropewalker.  etc.,  mentioned  in  Table  7. 

Juvenile  court  laws,  declaring  dependent,  neglected,  or  delinquent 
a  child  found  peddling  or  selling  articles  or  singing  or  playing  on 
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musical  instruments  on  the  streets,  are  noted  in  Tables  6  and  7,  either 
in  Column  I  or  in  Column  VI.  It  should  be  remembered  that  many 
cities  have  local  ordinances  governing  children  in  street  trades  which, 
of  course,  could  not  be  included  here.  As  a  rule  no  attempt  has  been 
made  to  show  the  effect  of  compulsory  school-attendance  regulations 
on  the  laws  governing  employment,  but  in  the  case  of  work  in  street 
trades  the  compulsory  school-attendance  law  has  so  positive  an  effect 
upon  the  possibility  of  the  child's  being  allowed  to  be  on  the  street, 
that  where  there  were  no  specific  regulations  a  note  has  been  made  in 
Table  6  referring  to  the  school  law. 
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Mills,  factories,  and  manufacturing  establishments 5 

Compulsory  school  attendance. 

Educational  requirements— all  occupations 13 

Educational  requirements. 

Manufacturing  establishments 7 

Mills,  factories,  and  manufacturing  establishments 9 

Employment  certificates. 

An  y  gainful  occupation 10 

Employment  certificates  and  records. 

Any  gainful  occupation 9 

Health  of  minors. 

All  establishments 12 

Hours  of  labor. 

Any  gainful  occupation g 

Messengers  in  cities;  intoxicating  liquors 8 

Mills,  factories,  and  manufacturing  establishments 5 

Street  trades  in  cities 11 

Minimum  age. 

Anr  gainful  occupation 8 

Coalmines 7 

Dangerous  and  injurious  occupations;  public  exhibitions 8 

Intoxicating  liquors 7 

Messengers  in  cities;  intoxicating  liquors 8 

Mines 3 

Street  trades  in  cities 11 

Permits  and  badges. 

Street  trades  in  cities 11 

School  census. 

Educational  requirements 13 

Seats  for  girls. 

Mercantile  establishments 4 

Toilets  for  girls. 

All  establishments 12 

Mercantile  establishments 4 

Mills,  factories,  and  manufacturing  establishments 6 

MINES 

MINIMUM   AGE 

Enforcement:  duties  of  mine  inspectors. — *  *  *  It  shall  be  the  duty  of  mine 
inspectors  to  examine  all  the  mines  in  this  State  at  least  every  three  months,  to  see 
that  all  the  requirements  of  this  chapter  are  strictly  observed  and  carried  out;  inspec- 
tors shall  *  *  *  make  a  record  of  all  examinations  of  mines,  showing  the  date 
when  made,  the  condition  in  which  the  mines  are  found,  the  extent  to  which  the  laws 
relating  to  mines  and  mining  are  observed  or  violated  *  *  *.  [Code  1907  Chapter 
30  section  1002] 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited. — No  woman,  or  boy 
under  the  age  of  14  years,  shall  be  employed  to  work  or  labor  in  or  about  any  mine  in 
this  State.    [C  1907  C  30  s  1035] 

Court  decision*.— The  provisions  of  this  section  are  applicable  to  all  mines,  and  not  limited  to  coal  mines.— 
Cole  v.  8ioss-8heffield  Steel  &  Iron  Co.,  65  So.,  177  (1914). 

The  employment  of  a  child  in  violation  of  a  statute  renders  the  employer  liable  for  resulting  injuries 
although  he  was  deceived  as  to  the  child's  age.— De  Soto  Coal  Mining  &  Development  Co.  v.  Hill,  60  So.  583 
(1913). 

Note. — [The  above  section,  In  so  far  as  it  relates  to  children  under  16,  is  apparently  superseded  by 
section  6,  page  193,  Acts  of  1915,  which  fixes  a  minimum  age  of  16  for  employment  in  any  mine.] 

Penalty. — Any  person  who  *  *  *  neglects  or  refuses  to  perform  any  of  the  duties 
required  of  him  by  the  provisions  of  chapter  30  of  this  Code,  or  violates  any  of  the  pro- 
visions thereof  *  *  *,  must,  on  conviction,  be  fined  not  more  than  two  hundred 
and  fifty  dollars,  and  may  also  be  imprisoned  in  the  county  jail,  or  sentenced  to  hard 
labor  for  the  county  for  not  more  than  six  months.    [C  1907  C  255  s  7418] 
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MERCANTILE  ESTABLISHMENTS 

TOILETS  AND  8EAT8  FOR  GIRLS 

Separate  toilets  for  the  sexes;  seats  to  be  provided  and  their  use  permitted;  penalty. — 
Any  person  owning  or  controlling  a  store  or  shop  in  which  any  girl  or  woman  is  em- 
ployed as  a  clerk  or  saleswoman,  who  fails  to  provide  such  girl  or  woman  with  proper 
accommodations  for  sitting  and  resting  when  not  actively  engaged  in  the  work  of  her 
employment,  or  who  fails  to  permit  her  to  do  so  when  not  so  engaged,  or  who  shall  not 
have  in  such  building,  or  conveniently  thereto,  separate  water-closets  for  the  use  of 
such  girls  or  women,  must,  on  conviction,  be  fined  not  less  than  fifty  dollars  nor  more 
than  five  hundred  dollars.    [C  1907  C  211  s  6857] 

COTTON  MILLS  AND  FACTORIES 

ENFORCEMENT 

Inspector  of  jails,  almshouses,  cotton  mills,  or  factories. — There  is  created  the  office 
of  inspector  of  jails,  almshouses,  cotton  mills,  or  factories;  the  officer  or  inspector  shall 
be  a 'practicing  physician  in  good  standing,  learned  in  the  science  of  sanitation  and 
hygiene,  and  snail  reside  in  Montgomery  and  have  an  office  in  the  capitol.  [C  1907 
C"239  s  7212] 

Appointment  of  inspector. — The  inspector  shall  be  appointed  bv  the  governor  and 
shall  nold  office  for  a  term  of  four  years  from  the  date  of  his  appointment,  and  until 
his  successor  is  appointed  and  qualified.    [C  1907  C  239  s  7213 J 

Duties  of  inspector. — The  following  are  the  general  duties  of  the  inspector: 
*  *  *  *  *  *  * 

(5)  To  visit  at  least  four  times  each  year,  and  oftener  when  ordered  by  the  governor 
so  to  do,  each  and  every  cotton  mill  or  factory  in  this  State,  and  to  thoroughly  inspect 
the  same  for  the  purpose  of  ascertaining  their  sanitary  condition,  the  ages  and  condition 
of  the  children  employed  therein,  ana  all  other  matters  concerning  the  operation  and 
condition  of  said  mills  or  factories  as  to  which  the  laws  of  this  State  prescribe  any 
rules  or  regulations. 

(6)  To  make  reports  to  the  governor  of  the  result  of  each  such  inspection. 

(7)  To  institute  prosecutions  against  the  owners  and  operators  of  such  mills  or 
factories  for  the  violation  of  any  of  the  rules  or  regulations  prescribed  by  any  law  of 
this  State  relating  to  the  conditions  or  operations  of  such  mills  or  factories  or  the 
employment  of  children  therein.    [C  1907  C  239  s  7215] 

Penalty  for  refusal  of  information  or  testimony. — Any  *  *  *  manager  of  any 
*  *  *  cotton  mill  or  factory,  or  any  person  or  persons  charged  with  the  manage- 
ment of  any  *  «  *  cotton  mill,  or  factory,  who  shall  willfully  refuse  or  fail  to  give 
the  inspector  the  information  called  for  by  him,  and  any  such  officer  or  other  person 
who,  when  summoned  by  the  inspector  to  come  before  him  and  testify  concerning 
any  matter  upon  which  the  inspector  is  required  to  report,  shall  willfully  refuse  or 
fail  to  attend  and  testify,  shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  con- 
viction, shall  be  fined  not  less  than  twenty-five  nor  more  than  one  hundred  dollars. 
[C  1907  C  239  s  7217] 

CHILD  LABOR  AND  VAGRANCY 

Certain  persons  hiring  out  their  children  declared  vagrants. — The  following-described 
persons  are  vagrants: 

******* 

(12)  Any  person  who  has  no  property  sufficient  for  his  support  and  who  is  able  to 
work  and  does  not  work,  but  hires  out  his  children  or  allows  tnem  to  hire  out.  *  *  * 
[C  1907  C  302  s  7843] 

Penalty. — Vagrancy  is  a  crime,  and  any  person  convicted  thereof  must  be  fined  not 
more  than  $500,  and  may  also  be  sentenced  to  hard  labor  for  the  county  for  not  more 
than  12  months.    [C  1907  C  302  s  7844] 

Basis  for  prosecution. — In  prosecutions  for  vagrancy  the  burden  of  proof  shall  not 
rest  upon  the  State  to  establish  the  fact  that  the  defendant  has  no  property  sufficient 
for  his  support,  nor  means  of  a  fair,  honest,  and  reputable  livelihood,  but  whenever 
it  shall  be  established  by  the  proof  in  any  prosecution  under  this  chapter  [s  7843-7846] 
that  the  defendant  *  *  *  is  able  and  does  not  work,  but  hires  out  his  minor  chil- 
dren, or  allows  them  to  hire  out,  then,  or  in  either  of  such  events,  a  prima  facie  case 
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<rf  guilt  is  hereby  declared  to  be  established  *  *  *  and  the  burden  of  proof  shall 
be  upon  the  defendant  to  show  that  he  has  sufficient  property  from  which  to  obtain 
a  support,  or  sufficient  means  of  maintaining  a  fair,  honest,  and  reputable  livelihood; 
*  *  *  but  if  the  evidence  for  the  defendant  is  sufficient  when  considered  together 
with  all  of  the  evidence  in  the  case  to  raise  a  reasonable  doubt  as  to  his  guilt  he  shall 
be  entitled  to  an  acquittal.    [C  1907  C  302  s  7845] 

Exemptions.— The  provisions  of  this  chapter  [a  7843-7846]  shall  not  apply  to  persons 
who  are  idle  because  of  strikes  or  lockouts.    [C  1907  C  302  s  7846] 

MILLS,  FACTORIES,  AND  MANUFACTURING  ESTABLISHMENTS 

Now.— [Page  198.  Acts  of  1915,  which  repeals  all  laws  and  parts  of  laws  In  conflict  with  its  provisions, 
appears  to  supersede  entirely  sections  1,  %  3.  and  4  of  pa?e  13S,  Acts  of  103d  (not  quoted  here)  and  to 
supersede  in  large  part  sections  6  to  21,  inclusive,  of  the  same  act,  quoted  below.] 

HOURS  OF    LABOR 

Eight  hours  a  night  from 16  to  18. — No  child  over  16  and  under  18  years  of  age,  shall 
be  so  employed,  or  detained  [in  any  mill,  factory,  or  manufacturing  establishment] 
between  said  hours  [seven  o'clock  p.  m.  and  six  o'clock  a.  m.  standard  time]  for  more 
than  eight  hours  in  any  one  night.    [1909  p  158  s  5] 

AGE  CERTIFICATES 

Affidavit  of  age  required  under  18. — It  shall  be  unlawful  for  any  person,  firm,  or 
corporation,  to  employ,  or  detain  in,  or  permit  to  work  in,  or  be  in,  or  about  any  mill, 
factory,  or  manufacturing  establishment  any  child  under  18  years  of  age,  without 
first  reouirinc  said  child  to  present  on  a  blank  furnished  by  the  employer,  the  form 
of  which  shall  be  provided  by  the  inspector,  the  affidavit  of  the  parent,  or  guardian, 
or  other  person  standing  in  parental  relation  to  such  child,  stating  the  date  and  place 
of  birth  of  said  child.    [1909  p  158  s  6] 

Employer  to  file  affidavit  with  judge  of  probate;  copy  sent  inspector. — Such  affidavit 
shall  be  filed  by  such  employer  within  ten  days  after  the"  employment  of  such  child 
in  the  office  of  the  judge  of  probate  of  said  county  and  shall  be  numbered  and  labeled 
with  the  name  of  the  child,  and  a  complete  index  thereof  made  and  preserved  as 
other  records  in  said  office.  *  *  *  A  copy  of  said  affidavit  shall  be  forwarded, 
within  ten  days  after  the  employment  of  such  child,  to  the  inspector  at  Montgomery, 
Alabama.    [1909  p  158  s  7] 

PENALTIES 

Illegal  employment  or  refusal  of  information. — Any  person,  firm  or  corporation  who 
violates  any  of  the  provisions  of  this  chapter,  or  who  knowingly  permits  any  child 
to  be  employed,  or  detained  in,  or  be  in,  or  about  his,  their,  or  its  mills,  factory  or 
manufacturing  establishment,  contrary  to  the  provisions  of  this  chapter,  or  who  shall 
fail  or  refuse  to  furnish  the  inspector  the  necessary  information  upon  all  such  matters 
as  he  is  required  to  report  upon,  and,  all  such  other  information  as  is  necessary  with 
reference  to  the  keeping  of  records  in  the  office  of  the  said  inspector,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction,  shall  be  punished  by  a  fine  of  not  less  than 
fifty  dollars  nor  more  than  one  hundred  dollars  for  each  offense.  [1909  p  158  s  8  as 
amended  by  1911  p  546] 

Illegal  employment  or  failure  to  obey  inspector's  orders. — Any  person,  firm,  or  corpora- 
tion who  violates  any  of  the  provisions  of  this  chapter,  or  who  employs  any  child,  or 
knowingly  permits  any  child  to  be  employed,  or  to  work  in,  or  about,  or  be  detained 
in,  or  be  in,  or  about  any  mill,  factory,  or  manufacturing  establishment  contrary  to 
law,  or  who  fails,  or  refuses,  to  obey  promptly  every  lawful  order,  or  direction  given 
by  the  inspector  under  this  law,  must  on  conviction  be  fined  not  less  than  fifty  dol- 
lars, nor  more  than  one  hundred  dollars,  and  upon  a  second  conviction  for  any  viola- 
tion of  this  law,  must  be  fined  not  less  than  one  hundred  nor  more  than  five  hundred 
dollars,  and  if  a  natural  person  be  sentenced  to  hard  labor  for  not  more  than  six  months. 
[1909  p  158  s  9] 

False  affidavit. — Any  person,  who  knowingly  makes  any  false  affidavit  when  an 
affidavit  is  required  under  this  chapter,  is  guilty  of  perjury.1    [1909  p  158  s  10] 

i  Any  person  who  willfully  and  corruptly  swears  or  affirms  falsely,  or  corruptly  procures  another  to  so 
swear  or  affirm,  in  regard  to  any  material  matter  or  thing,  upon  any  oath  or  affirmation  authorised  by 
law,  *  *  *  must,  on  conviction,  be  imprisoned  in  the  penitentiary  for  not  less  than  two  nor  more  than 
n>e  years.   [C 1907  C  268  s  7543] 
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ENFORCEMENT  AND  TOILET8  FOB  OIBL8 


Duties  of  Slate  prison  inspector;  separate  toilets  for  the  sexes.— The  State  prison 
inspector,  in  person  or  by  his  chief  clerk  or  deputy  inspectors,  is  charged  with  the 
duty  of  inspecting  all  mills,  factories,  and  manufacturing  establishments  wherein 
women  and  children  work,  and  he  must  inspect  every  such  mill,  factory  or  manufac- 
turing establishment  at  least  four  times  a  year,  if  practicable,  without  notice  of  his 
purpose  to  do  so.  He  shall  thoroughly  inspect  each  manufacturing  establishment, 
ana  ascertain  their  sanitary  condition,  and  whether  a  good  supply  of  fresh  drinking 
water  and  fresh  air  and  suitable  water-closets  for  the  women  and  girls  are  provided, 
separate  and  apart  from  those  for  the  use  of  boys  and  men,  and  particularly  the  ages 
and  condition  of  the  children  employed,  at  work  in,  or  detained  therein  and  he  shall 
carefully  examine  all  affidavits  filed  under  this  law,  and  in  connection  therewith,  the 
children  named  therein,  and  all  other  matters  concerning  the  operation  and  condi- 
tion of  the  manufacturing  establishments  in  which  children  work,  or  are  detained, 
and  make  written  orders  requiring  correction  of  defects  in,  or  about  the  mills,  or 
manufacturing  establishment^] .    [1909  p  158  s  11  as  amended  by  1911  p  546] 

Reports  to  governor;  publication. — The  inspector  shall  make  written  report  to  the 

governor  of  every  examination  of  every  manufacturing  establishment  inspected  by 
im,  and  note  every  refusal  or  failure  to  comply  with,  or  observe  the  law,  in  any  respect, 
which  reports  must  be  published  annually.    [1909  p  158  s  12] 

Illegally  employed  or  diseased  child  to  be  removed  from  employment. — It  shall  be  the 
duty  of  the  inspector  to  remove  from  any  mill,  factory,  [or]  manufacturing  establish- 
ment any  child  found  working,  or  detained  therein  contrary  to  law,  and  to  remove 
therefrom  any  child  who  is  afflicted  with  any  infectious,  contagious,  or  communicable 
disease.  The  judgment  of  the  inspector  as  to  the  removal  of  any  child  shall  be  final 
and  conclusive.    [1909  p  158  s  13] 

Prosecutions. — It  shall  be  the  duty  of  the  inspector  to  institute  prosecutions  against 
the  owners,  operators,  managers,  and  superintendents  of  any  such  mill,  factory,  or 
manufacturing  establishment  for  every  violation  of  law  that  they  may  discover,  and 
to  furnish  to  the  solicitor  of  the  circuit,  or  county  the  names  and  addresses  of  ail  nec- 
essary witnesses.    [1909  p  158  s  14] 

Powers  of  inspector. — Tne  inspector  shall  have  free  access  at  any  time  to  any  mill, 
factory,  or  manufacturing  establishment  wherein  women  and  children  work,  or  are 
detained,  and  no  person  shall  refuse  to  allow  the  inspector  to  have  free  access  to  a 
manufacturing  establishment  and  every  part  thereof .    T1909  p  158  s  15] 

Hindering  inspector  prohibited. — No  person  shall  hinder  or  obstruct  the  inspector 
in  inspection,  or  make  any  false,  or  misleading  statement  to  the  inspector  about  the 
establishment,  its  operation,  or  condition,  or  about  any  person  working,  or  detained 
therein.     [1909  p  158  s  161 

Child  labor  law  to  be  posted. — All  persons  must  have  a  plainly  printed  copy  of  the  child 
labor  law  posted  up  on  [in]  the  office  and  in  every  room  in  which  any  person  works  in 
the  mill,  factory,  or  manufacturing  establishment.    [1909  p  158  s  17] 


PENALTIES 


Violation  of  three  preceding  sections. — Any  person  violating  the  three  preceding 
sections  must,  on  conviction,  be  lined  not  less  than  one  hundred  nor  more  than 
five  hundred  dollars,  and  on  subsequent  conviction  be  fined  not  less  than  five 
hundred  dollars,  and  may  be  sentenced  to  hard  labor  for  not  more  than  one  year.  [1909 
p 158  s 18] 

Employing  child  ordered  removed. — Any  owner,  or  manager  of  a  mill,  factory  or 
manufacturing  establishment  who  disobeys  any  order  of  the  inspector,  fas  to]  removing 
a  child  from  the  mill,  factory,  or  manufacturing  establishment;  or  wno  permits  any 
child  who  has  been  removed  by  the  inspector  to  return  to  work  therein,  or  to  be  in, 
or  about  the  mill,  factory,  or  manufacturing  establishment  without  the  written  per- 
mission of  the  inspector,  must,  on  conviction,  be  fined  not  less  than  fifty  dollars, 
nor  more  than  one  hundred  dollars.    [1909  p  158  s  19] 


ENFORCEMENT 


Employment  and  duties  of  clerk. — The  inspector  of  jails  and  almshouses  is  authorised 
to  employ  a  competent  clerk,  with  the  approval  of  the  governor,  who  shall  be  au- 
thorized to  perform  the  same  duties  as  by  law  the  inspector  is  authorized  to  perform, 
and  shall  have  and  exercise  the  same  powers  under  tne  direction  of  the  inspector  as 
the  inspector  has  by  law.    *    *    *    [1909  p  158  s  20] 
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APPLICATION   OF  ACT 


Limitation. — This  chapter  shall  apply  only  to  manufacturing  establishments  en- 
gaged  in  manufacturing^  or  working  in  cotton,  wool,  clothing,  tobacco,  printing  and 
binding,  glass,  or  other  kind  of  work  that  is  injurious  to  health  when  earned  on  indoors. 
[1909  p  158  s  21] 

MANUFACTURING  ESTABLISHMENTS 

EDUCATIONAL  REQUIREMENTS 

Schools  to  be  provided  where  50  or  more  children  of  school  age  are  employed. — It  shall  be 
the  duty  of  any  county  board  of  education  or  the  board  of  education  of  any  town  or 
city  in  which  there  is  located  one  or  more  manufacturing  plants  employing  fifty  or 
more  children  within  the  school  age,  who  are  required  by  the  child  labor  law  to  attend 
school  for  any  certain  length  of  time  during  the  year,  to  locate,  or  cause  to  be  located, 
a  public  school  for  the  accommodation  of  the  children  within  the  school  age  employee! 
by  such  manufacturing  plant,  or  plants,  and  to  apportion  to  the  said  schools  so  located 
such  proportion  of  the  school  funds  of  said  district  as  may  be  necessary  to  run  the 
school  or  schools  as  nearly  as  practicable  the  same  length  of  time  as  the  other  school  or 
schools  of  the  district  are  run:  Provided  further,  In  incorporated  cities  or  towns  in 
which  two  or  more  schools  are  maintained  that  one  or  more  of  said  schools  may  be 
designated  by  the  proper  school  authorities  as  the  school  for  the  accommodation  of  the 
children  within  school  age  employed  in  such  plant  or  plants.    [1911  p  247  s  1] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minors  or  women  to  sell  or  serve  prohibited. — *  *  *  It  shall  also 
be  unlawful  to  employ  or  permit  to  be  employed  any  minor  or  woman  in  selling  or 
serving  spirituous,  vinous  or  malt  liquors.    *    •    *    [1911  p  268  s  33] 

Penalty. — Any  person  who  commits,  or  aids,  or  abets,  assists,  or  encourages 
another  in  committing  any  of  the  acts  herein  declared  to  be  unlawful  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  must  be  fined  not  less  than  fifty  dollars,  nor 
more  than  five  hundred  dollars,  for  the  first  off  ense  and  shall  be  sentenced  to  hard  labor 
for  the  county  or  imprisoned  in  the  county  jail  for  not  less  than  thirty  days  nor  more 
than  six  months,  upon  each  succeeding  conviction,  unless  a  different  punishment  is 
herein  specifically  provided  for  the  offense.    [1911  p  268  s  34] 

Note.— (See  also  section  4,  page  193,  Acts  of  1915.] 

COAL  MINES 

MINIMUM  AGE 

Enforcement:  duties  of  mine  inspectors.—*  *  *  It  shall  be  the  duty  of  the 
mine  inspectors  to  examine  all  the  coal  mines  and  all  the  working  places  therein  as 
far  as  possible,  in  this  State,  at  least  every  three  months  to  see  that  all  the  require- 
ments of  this  act  are  strictly  observed  and  carried  out    *    *    *.    [1911  p  500  s  5] 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited. — No  woman  of  any  age 
or  boy  under  the  age  of  fourteen  shall  be  employee!  to  work  or  labor  in  or  about  any 
coal  mine  in  this  State.    [1911  p  500  s  108] 

Note.— {The  above  section,  In  so  far  as  it  relates  to  children  tinder  16,  is  apparently  superseded  by 
section  fl,  page  193,  Acts  of  1915,  which  fixes  a  minimum  age  of  16  for  employment  in  any  mine.) 

Penalty. — Any  willful  neglect  or  refusal  or  failure  to  do  the  things  required  to  be 
done  by  any  section,  clause  or  provision  of  this  act,  on  the  part  of  the  person :  or  per- 
sons, herein  required  to  do  them,  or  any  willful  violation  of  any  of  the  provisions  or 
requirements  hereof,  *  *  *  snail  be  deemed  a  misdemeanor,  and  *  *  *  pun- 
ishable by  a  fine  of  not  less  than  $5  or  by  imprisonment  in  the  county  jail  for  a  period 
not  exceeding  six  months,  one  or  both,  at  the  discretion  of  the  court  *  *  *. 
[1911  p  500  8  110] 
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ANY  GAINFUL  OCCUPATION 

MINIMUM  AGE 

Employment  under  18  and  on  and  after  September  7;  1916,  under  14,  prohibited;  font 
and  domestic  work  excepted;  other  exceptions. — No  child  under  thirteen  yean  of  age, 
and  on  and  after  September  first,  1916,  no  child  under  fourteen  years  of  age  shall  oe 
employed,  permitted  or  suffered  to  work  or  be  employed  in  any  gainful  occupation, 
except  agriculture  or  domestic  service:  Provided  however,  Tliat  boys  twelve  years  of 
age  and  over  may  be  employed  in  business  offices  and  mercantile  establishments  in 
cities  or  towns  under  twenty-five  thousand  population,  according  to  the  latest  Fed- 
eral census,  during  such  time  as  the  public  schools  in  the  city  or  town  in  which  the 
child  resides  are  not  in  session.    [1915  p  193  s  1] 

HOURS  OF  LABOR 

Eleven  hours  a  day,  60  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16; 
farm  and  domestic  work  excepted;  presence  to  be  evidence  of  employment. — No  child 
under  sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  any 
gainful  occupation  except  agriculture,  or  domestic  service  for  more  than  six  days  in 
any  one  week,  or  more  than  sixty  hours  in  any  one  week,  or  more  than  eleven  noun 
in  any  one  day,  or  before  the  hour  of  six  o'clock  in  the  morning,  or  after  the  hour  of 
six  o'clock  in  the  evening.  The  presence  of  any  child  under  sixteen  yean  of  age  in 
any  mill,  factory  or  workshop,  laundry  or  mechanical  establishment  shall  be  prima 
facie  evidence  of  its  employment  therein.    [1915  p  193  s  2] 

Hours  to  be  posted  for  boys  under  16  and  girls  under  18. — It  shall  be  the  duty  of 
every  employer  to  post  and  keep  posted  in  a  conspicuous  place  in  every  room  where 
any  boy  under  the  age  of  sixteen  years  or  any  girl  under  the  age  of  eighteen  yean 
is  employed,  permitted  or  suffered  to  work,  a  printed  notice  stating  the  mmmwn 
number  of  hours  such  person  may  be  required  or  be  permitted  to  work  on  each  day 
of  the  week,  the  hours  of  commencing  and  stopping  work,  and  the  hours  allowed 
for  dinner  or  for  other  meals.  The  printed  form  of  such  notice  shall  be  furnished 
by  the  inspector  hereinafter  named,  and  the  employment  of  any  mhtor  for  a  longer 
time  in  any  day  than  so  stated,  or  at  any  time  other  than  as  stated  in  said  printed 
form  of  notice  shall  be  deemed  a  violation  of  the  provisions  of  this  act.  [1915 
p  193  s  3] 

MESSENGERS  IN  CITIES;  INTOXICATING  LIQUORS 

MINIMUM  AOE   AND  HOURS   OF  LABOR 

Night  work  prohibited  for  messengers  under  18;  employment  under  tl  in  places  where 
intoxicating  liquors  are  manufactured,  etc.,  prohibited. — No  person  under  the  age  of 
eighteen  years  shall  in  any  city  of  twenty-five  thousand  population,  or  more,  accord- 
ing to  the  latest  Federal  census,  be  employed,  permitted  or  suffered  to  work  as  a 
messenger  for  any  person,  firm  or  corporation  engaged  in  the  business  of  telegraph, 
telephone  or  messenger  service,  in  the  distribution,  transmission  or  delivery  ofgoods 
or  messages  after  the  hour  of  nine  o'clock  in  the  evening  or  before  the  hour  of  five 
o'clock  in  the  morning  of  any  day,  and  in  any  city  or  town  under  twenty-five  thou- 
sand population  no  person  under  the  age  of  eighteen  years  shall  be  employed,  per- 
mitted or  suffered  to  work  as  a  messenger  for  any  person,  firm  or  corporation  engaged 
in  such  service,  in  the  distribution,  transmission  or  delivery  of  goods  or  messages  after 
ten  o'clock  in  the  evening,  or  before  five  o'clock  in  the  morning  of  any  day;  and  no 
person  under  twenty-one  years  of  age  shall  be  employed  in  any  establishment  where 
intoxicating  liquors  are  manufactured  or  sold.    [1915  p  193  s  4] 

DANGEROUS   AND   INJURIOUS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 

MINIMUM  AQE 

Specific  occupations  prohibited  under  16;  machinery,  railroads,  etc. — No  child  under 
the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  at  any  of 
the  following  occupations  or  in  any  of  the  following  positions:  (1)  operating  or  assist- 
ing in  operating  any  of  the  following  machines:  (a)  circular  or  band  saws;  (b)  wood 
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presses;  (j)  stamping  machines  used  in  sheet  metal  or  tinware,  or  in  paper  or  leather 
manufacturing,  or  in  washer  or  nut  factories;  (k)  metal  or  paper  cutting  machines; 
(1)  corner  staying  machines;  (m)  steam  boilers;  (n)  dough  brakes  or  cracker  machinery 
of  any  description;  (o)  wire  or  iron  straightening  or  drawing  machinery;  (p)  rolling 
mill  machinery:  (q)  power  punches  or  shears;  (r)  washing,  grinding  or  mixing 
machinery;  (s)  laundering  machinery;  (2)  or  in  proximity  to  any  hazardous  or 
unguarded  gearing;  (3)  or  upon  any  railroad,  whether  steam,  electric  or  hydraulic; 
(4)  or  upon  any  vessel  or  boat  engaged  in  navigation  or  commerce  within  the  juris- 
diction of  this  State.    [1915  p  193  s  5] 

Specific  occupations  prohibited  under  16;  dangerous  processes,  mines,  theaters,  etc. — 
No  child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to 
work  in  any  capacity — (1)  in,  about  or  in  connection  with  any  processes  in  which 
dangerous  or  poisonous  acids  are  used;  (2)  nor  in  the  manufacture  or  packing  of 
paints,  colors,  white  or  red  lead;  (3)  nor  in  soldering;  (4)  nor  in  occupations  causing 
dust  in  injurious  quantities;  (5)  nor  in  the  manufacture  or  use  of  dangerous  or  poi- 
sonous dyes;  (6)  nor  in  the  manufacture  or  preparation  of  compositions  with  danger- 
ous or  poisonous  gases;  (7)  nor  in  the  manufacture  or  use  of  compositions  of  lye  in 
which  the  quantity  thereof  is  injurious  to  health;  (8)  nor  on  scaffolding;  (9)  nor  in 
heavy  work  in  the  building  trades;  (10)  nor  in  any  tunnel  or  excavation;  (11}  nor 
in,  about  or  in  connection  with  any  mme,  coal  breaker,  coke  oven  or  quarry;  (12)  nor 
in  assorting,  manufacturing  or  packing  tobacco;  (13)  nor  shall  any  child  under  the 
age  of  sixteen  years  be  employed  upon  the  stage  of  any  theater  or  concert  hall,  or  in 
any  connection  with  any  theatrical  performance  or  other  exhibition  or  show.  [1915 
p  193s  6] 

ANY  GAINFUL  OCCUPATION 

EMPLOYMENT  CERTIFICATES   AND  RECORDS 

Certificates  and  lists  required  under  16;  farm  and  domestic  work  excepted;  other  excep- 
tions; proof  of  age  may  be  required  for  child  apparently  under  16;  evidence  of  violation. — 
It  shall  be  unlawful  for  any  firm,  person  or  corporation  to  employ,  permit  or  suffer 
anv  child  under  sixteen  years  of  age  to  work  in  any  gainful  occupation,  except  agri- 
culture or  domestic  service,  unless  such  person,  firm  or  corporation  keeps  on  file  for 
the  inspection  of  the  officials  charged  witn  the  enforcement  of  this  act,  an  employ- 
ment certificate,  as  hereinafter  prescribed,  for  every  such  child  and  unless  such  per- 
son, firm  or  corporation,  keeps  on  file  for  the  inspection  of  the  officials  charged  with 
the  enforcement  of  this  act,  a  complete  list  of  all  such  children  employed  therein; 
Provided  however,  That  in  the  cities  or  towns  under  twenty-five  thousand,  population 
boys  between  the  ages  of  twelve  and  fourteen  years  shall  not  be  required  to  hava 
such  certificate  for  employment  in  business  offices  and  mercantile  establishments 
during  such  times  as  the  public  schools  are  not  in  session.  The  inspector  charged 
with  the  enforcement  of  this  act  may  make  written  demand  on  any  employer  in 
whose  establishment  a  child  apparently  under  sixteen  years  of  age  is  employed  or 
permitted  or  suffered  to  work,  and  whose  employment  certificate  is  not  filed  as  re- 
quired by  this  act,  that  such  employer  shall  furnish  him  within  ten  days  evidence 
satisfactory  to  him  that  such  chila  is  in  fact  sixteen  years  of  age  or  over,  or  sliall  cease 
to  employ  or  permit  or  suffer  such  child  to  work  therein.  Such  official  may  require 
from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  for  the  is- 
suance of  any  employment  certificate,  and  the  employer  furnishing  such  evidence 
shall  not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  In  case 
such  employer  shall  fail  to  procure  and  deliver  to  such  official  within  ten  days  after 
such  demand,  such  evidence  of  age  therein  required  of  him,  and  thereafter  continue 
to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such  establishment, 

Sroof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such  eyi- 
ence  shall  be  prima  facie  evidence  in  any  prosecution  that  such  child  is  under  six- 
teen years  of  age,  and  is  unlawfully  employed.     [1915  p  193  s  7] 

MILLS,  FACTORIES,  AND  MANUFACTURING  ESTABLISHMENTS 

EDUCATIONAL  REQUIREMENTS 

School  attendance  required  under  16. — No  child  under  sixteen  years  of  age  shall  be 
employed  or  be  permitted  to  work,  or  be  detained  in  or  about  any  mill,  factory  or 
manufacturing  establishment  in  this  State,  unless  such  child  shall  attend  school  for 
eight  weeks  in  every  year  of  employment,  six  weeks  of  which  shall  be  consecutive. 
[1915  p  193  s  8] 
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ANY  GAINFUL  OCCUPATION 


EMPLOYMENT  CERTIFICATES 


School  authorities  to  issue  certificates. — It  shall  be  the  duty  of  the  superintendent 
principal  of  schools  in  cities  or  towns  to  issue  the  employment  certificates  mention* 
in  the  foregoing  section,1  or  to  authorize  a  person  in  writing  to  issue  such  certifier*" 
acting  in  his  name.    Where  there  is  no  superintendent  or  principal  of  schools. 
certificates  shall  be  issued  by  the  county  superintendent  of  education  or  by  [a] 
son  authorized  by  him  in  writing.    [1915  p  193  s  9] 

Method  of  issuing;  age  and  school  records  required;  list  of  certificates  to  be 
State  factory  inspector;  penalty  for  failure  to  transmit  report. — The  person  ant 
to  issue  employment  certificates  shall  not  issue  such  certificates  [sic]  unless  th». 
child  in  question,  accompanied  by  its  parents  or  guardian,  or  person  standing  f 
parental  relation  thereto,  has  personally  made  application  to  him  therefor,  and  im1 
he  has  received,  examined,  approved  and  filed  the  following  papers  duly  execute 
(1)  A  school  record  signed  by  the  principal  or  teacher  of  the  school  last  attended  1i_    mj 
said  child,  stating  that  such  child  nas  attended  school  for  at  least  sixty  days  of  th~Z^E3< 
year  immediately  preceding  the  date  on  which  the  certificate  is  issued,  and  statins 
also  the  age  and  date  of  birth  of  said  child,  as  shown  on  the  records  ox  the  schooET 
and  the  name  and  address  of  the  parent,  guardian  or  custodian:  Provided,  That  sue: 
evidence  of  school  attendance  outside  of  the  State  of  Alabama,  may  be  accepted 
the  discretion  of  the  officer  issuing  these  certificates;  (2)  one  of  the  following 
dences  of  age,  showing  the  child  to  be  fourteen  years  of  age  or  over  or  if  before  i 
tember  1st,  1916,  thirteen  years  of  age  or  over,  to  be  required  in  the  order  here: 
designated:  (a)  A  duly  attested  transcript  of  the  birth  record  of  said  child,  fil 
according  to  law,  with  any  officer  charged  with  the  duty  of  recording  births,  (b)  < 
a  passport  or  duly  attested  transcript  or  a  certificate  of  baptism  showing  the  date 
birth  and  place  of  baptism  of  such  child,  (c)  or,  in  case  the  officer  authorized  to  i 
such  certificate  is  satisfied  that  none  of  the  above  proofs  of  age  can  be  produ< 
other  evidence  of  age,  such  as  the  affidavit  of  the  parent,  guardian  or  custodian 
such  child,  as  shall  convince  such  officer  that  the  child  is  fourteen  years  of  age 
over  or  before  September  1st,  1916,  thirteen  years  of  age  or  over,  the  superintend* 
of  schools  in  any  city,  town  or  district,  wherever  there  is  one,  and  wnere  there  * 

none,  the  county  superintendent  of  education-  shall  between  the  first  and  tent:  *" 
days  of  each  mouth,  transmit  to  the  office  of  the  State  inspector  hereinafter  mer^gg1" 
tioned,  a  report,  which  report  shall  give  the  name  of  each  child  to  whom  a  certinca^^^J 
has  been  granted,  or  denied  during  the  preceding  month,  together  with  the  groun  Jj 
of  such  denial.  A  refusal  or  failure  to  transmit  such  report  by  any  person  charge*^*} 
under  this  section  with  the  duty  of  transmitting  the  same  to  such  State  official,  shal^—^ 
constitute  a  misdemeanor,  punishable  by  a  fine  of  not  more  than  twenty-five  dolla^^"8 
nor  less  than  five.     [11)15  p  193  s  10] 

Contents  of  certificates;  blank  certificates,  etc. — Such  certificate  shall  state  th—  ^ 
full  name,  place  and  date  of  birth  of  such  child  with  the  name  and  address  of  the  pai 
ent,  guardian,  or  persons  sustaining  the  parental  relationship  to  such  child,  an 
shall  contain  a  statement  signed  by  the  issuing  officer  that  the  child  has  personal! 
appeared  before  him  and  that  satisfactory  evidence  has  been  submitted  that  sai 
cnild  is  fourteen  years  of  age  or  over,  or,  if  before  September  1st,  1916, 


years  of  age  or  over.    The  printed  form  of  the  certificate,  and  other  papers  requi 

of  certificates,  shall  be  drafted  by  the  State  inspector,  hereinai 


in  the  issuing 

mentioned,  and  furnished  by  him  to  the  local  and  county  superintendents  of  edu 

tion.     [1915  p  193  s  11] 

Certificate  to  be  returned  to  child  or  issuing  office. — On  the  termination  of  the 

Eloyment  of  a  child  under  the  age  of  sixteen  years,  the  employment  certificate  b__ 
e  returned  by  the  employer  holding  the  same,  to  the  child  to  whom  it  is  issued,  or 
the  certificate  of  such  child  is  not  claimed  by  such  child  within  ten  days  after  th. 
termination  of  its  employment,  it  shall  be  returned  by  the  employer  to  the 
authority  by  whom  it  was  issued.     [1915  p  193  s  12] 

1  The  section  referred  to  is  evidently  section  7. 
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STREET  TRADES  IN  CITIES 

MINIMUM  AGE,  HOURS  OF  LABOR,  AND  PERMITS  AND  BADGE8 

Jjhnploymentofboys  under  12  and  girls  under  18  in  selling  newspapers,  maaazinesl  etc.. 
prohibited;  boys  from  10  to  12  exempted  under  certain  conditions;  night  work  prohibited 
/or  beys  under  16;  badge  and  school  attendance  required  for  boys  under  16;  school  author- 
ities to  issue  badge;  method  of  issuina;  proof  of  age  and  school  attendance  required; 
annual  renewal  of  badge;  nontransferable;  child  violating  act  deemed  delinquent;  revoca- 
tion ofbadoe;  penalty  for  assisting  child  to  violate  act;  enforcement:  duties  of  police  offi- 
#,  etc. — No  boy  under  twelve  yeare  of  age,  and  no  girl  under  eighteen  years  of  age, 
any  city  of  twenty-five  thousand  population,  or  more,  according  to  the  latest  Fed- 

J  census,  shall  distribute,  sell,  expose,  or.  offer  for  sale,  newspapers,  magazines, 

periodicals,  hand-bills  or  circulars,  or  be  employed  or  permitted,  or  suffered  to  work 
an  any  other  trade,  or  occupation  performed  in  any  street  or  public  place:  Provided 
mxrwever,  That  boys  ten  years  of  age  or  over  may  engage  in  the  distribution  of  news- 
papers and  periodicals  on  fixed  routes  in  the  resident  districts  of  such  cities.   No  boy 
under  sixteen  years  of  age  shall  engage  in  any  such  street  occupation  in  any  city  of 
twenty-five  thousand  or  more  population,  according  to  the  latest  Federal  census, 
after  eight  o'clock  at  night,  or  before  five  o'clock  in  the  morning  of  any  day;  or  unless 
lie  has  secured  and  wears  in  plain  sight  a  badge  as  herein  provided;  or  unless  he  is  a 
regular  school  attendant.    SucH  badge  shall  be  provided  and  issued  by  the  superin- 
tendent of  schools  or  some  person  designated  by  nim  in  writing,  and  shall  be  granted 
only  after  the  child  has  applied  to  him  personally,  accompanied  in  person  by  his 
parent,  guardian  or  custodian,  and  has  submitted  satisfactory  proof  that  he  is  twelve 
years  of  age  or  over;  or  if  engaged  only  in  distributing  papers  or  periodicals  on  fixed 
routes  in  the  resident  districts,  ten  years  of  age  or  over  and  that  he  is  a  regular  at- 
tendant.   Such  badge  shall  be  renewed  annually  on  the  first  day  of  January  and 
shall  not  be  transferable,  and  the  form,  design  or  color  shall  be  changed  annually. 
A  deposit  of  not  more  than  fifty  cents  may  be  required  by  the  person  issuing  same. 
to  be  returned  upon  the  surrender  of  the  badge,  ana  if  lost,  the  badge  may  be  replaced 
upon  the  payment  of  twenty-five  cents.    Any  child  who  shall  encage  in  any  such 
srtreet  occupation,  in  violation  of  the  provision^]  of  this  section,  shall  be  deemed  delin- 

3"  uent  and  brought  before  any  court  or  magistrate  having  jurisdiction  over  juvenile 
eHnquents,  and  shall  be  dealt  with  according  to  law.  Use  of  a  badge  may  be  re- 
'voked  or  suspended  by  said  court  or  its  authorized  representatives  upon  such  viola- 
tion, or  in  case  the  child's  school  record  is  not  satisfactory  to  the  principal  of  the 
school  which  he  attends.  Any  person  who  sells,  or  offers  for  sale  any  article  of  any 
description  to  a  boy  under  sixteen  years  of  age  to  be  used  for  the  purposes  of  sale  or 
barter  upon  the  streets,  or  in  any  public  place,  shall  first  ascertain  that  such  boy 
*wears  his  own  badge  in  plain  sight,  as  herein  provided,  and  if  said  boy  has  no  badge 
no  article  shall  be  sold  to  him.  Any  person  violating  this  provision  shall  be  fined 
not  less  than  one,  and  not  more  than  fifty  dollars.  The  police  officers  and  other  peace 
officers  shall  enforce  the  provisions  of  this  section.    [1915  p  193  s  13] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  State  prison  inspector. — It  shall  be  the  duty  of  the  State  prison  inspector 
and  his  authorized  assistants  to  inspect  as  frequently  as  possible,  all  establishments, 
"wherein  minora  subject  to  the  provisions  of  this  act  are,  or  may  be,  employed  or  per- 
mitted to  work  and  to  enforce  the  provisions  of  this  act.    For  the  purpose  of  adminis- 
tering this  act,  and  any  other  laws  relating  to  the  employment  of  minors,  the  State 
prison  inspector  may  be  designated  the  State  factory  inspector;  and  his  deputy 
inspectors  may,  in  the  performance  of  their  duties,  in  enforcing  the  provisions  of  this 
act,  be  known  as  deputy  factory  inspectors.    It  shall  be  the  auty  of  the  inspectors 
to  institute  prosecution  for  the  violation  of  any  of  the  provisions  of  this  act.    The 
solicitor  of  each  county  is  charged  with  the  duty  of  prosecuting  all  violations  of  this 
act.    [1915  p  193  s  14] 
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ALL  ESTABLISHMENTS 

HEALTH  OF  MINORS  AND  TOILETS  FOB  GIRLS 

Separate  Unlets  for  the  sexes;  proper  ventilation  and  sanitation  where  minors  are  em- 
ployed; pure  drinking  water  reauired  where  10  or  more  persons  are  employed;  act  to  be 
posted;  enforcement:  duties  of  inspector. — Every  person,  firm  or  corporation,  owning 
or  controlling  any  establishment  wherein  minors  are  employed,  subject  to  the  pro- 
visions of  this  act,  shall  keep  such  establishment  in  sanitary  condition,  and  properly 
ventilated,  and  shall  provide  suitable  and  convenient  water  closets,  or  privies,  sep- 
arate for  each  sex,  and  in  such  number  and  located  in  such  place  or  places,  as  may 
be  required  by  the  inspector;  and  when  twenty  or  more  persons  are  employed, 
sanitary  drinking  fountains  shall  be  provided  in  such  number  as  the  inspector  may 
deem  necessary.  All  water  closets  shall  be  maintained  inside  such  establishments 
except  where,  in  the  opinion  of  the  inspector,  it  is  impracticable.  In  all  such 
establishments,  there  shall  be  separate  water  closets  or  privy  compartments  for 
females,  to  be  used  by  them  exclusively,  and  notice  to  that  effect  shall  be  painted 
on  the  outside  of  such  compartment.  The  entrance  to  every  water  closet  or  privy, 
in  such  establishment,  shall  be  effectively  screened  by  a  partition  or  vestibule.  In 
every  such  establishment  a  printed  copy  of  this  act  shall  be  kept  conspicuously 
posted  in  every  room  in  which  minor  persons  work.  It  shall  be  the  duty  of  the 
inspector  to  inspect  thoroughly  every  such  establishment,  to  issue  a  written  order 
for  the  correction  of  unsanitary  or  unhealthful  conditions  in  such  establishment,  and 
to  compel  compliance  with  such  orders  as  herein  provided.    [1915  p  193  a  15] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  inspector;  penalty  for  hindering  inspector,  false  statements,  and 
failure  to  comply  with  orders. — The  inspector  shall  have  free  access  at  any  time  to  any 
establishment  wLere  minors  are,  or  may  be  employed  or  detained,  and  any  person 
who  refuses  to  allow  the  inspector  to  have  free  access  to  any  such  establishment  and 
every  part  thereof;  or  who  hinders  or  obstructs  him  in  his  inspection,  or  who  makes 
any  false  statement  to  the  inspector  about  the  establishment,  its  operation  or  condi- 
tion, or  about  any  person  working  or  detained  therein,  or  who  refuses  to  comply  with 
any  order  issued  under  authority  of  section  15  of  this  act,  shall  be  guilty  of  a  misde- 
meanor, and  shall  be  fined  not  less  than  fifty  nor  more  than  one  hundred  dollars,  and 
on  subsequent  conviction  shall  be  fined  not  less  than  two  hundred  dollars.  It  shall 
be  the  duty  of  the  inspector  to  remove  from  any  establishment  any  child  found  em- 
ployed, working  or  detained  therein  contrary  to  law,  and  to  remove  therefrom  any 
child  who  is  afflicted  with  any  infectious,  contagious,  or  communicable  disease. 
[1915  p  193  s  16] 

Violation  of  act,  illeaal  employment,  etc. — Any  person,  firm  or  corporation  who  vio- 
lates any  of  the  provisions  or  this  act,  or  who  permits  any  child  to  be  employed  or  to 
work  in  or  about,  or  be  detained  in,  or  to  be  in  or  about  any  establishment,  con- 
trary to  law,  or  who  fails  or  refuses  to  obey  within  a  reasonable  time,  any  lawful 
orders  or  directions  given  by  the  State  official  charged  with  the  enforcement  of  this 
act,  unless  a  specified  penalty  is  herein  otherwise  provided,  shall  be  deemed  guilty 
of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  a  fine  not  less  than  ten 
dollars  nor  more  than  one  hundred  dollars,  and  upon  second  or  subsequent  conviction 
of  any  violation  of  any  of  the  provisions  of  this  act,  shall  be  punished  by  a  fine  of 
not  less  than  one  hundred  dollars,  nor  more  than  five  hundred  dollars.    [1915  p  198 

8  171 

False  affidavits. — Any  person  who  makes  a  false  affidavit  when  an  affidavit  ia  re- 
quired under  this  act  is  guilty  of  a  misdemeanor  and  shall,  upon  conviction,  be  pun- 
ished by  a  fine  of  not  less  than  five  dollars  nor  more  than  twenty  dollars,  and  for  a 
second  or  subsequent  conviction  shall  be  imprisoned  not  more  than  ninety  days. 
[1915  p  193  s  18] 
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EDUCATIONAL  REQUIREMENTS 


SCHOOL  CENSUS 


Enumeration  of  children  from  7  to  21. — *  *  *  the  county  boards  of  education 
shall  perform  the  following  duties: 

(14)  Select  resident  persons  to  enumerate  the  scholastic  population  of  all  children 
between  the  ages  of  seven  and  twenty-one  years  as  provided  by  law,  and  to  require 
that  in  enumerating  the  scholastic  population,  the  name  of  the  child,  the  name  of 
the  parent  or  guardian,  the  age  of  the  child,  the  school  to  which  it  belongs  and  the 
distance  to  the  nearest  school,  be  recorded,  and  also  the  fact  as  to  whether  the  child 
is  able  to  read  and  write.  White  children  and  negro  children  shall  be  reported  in 
separate  lists,  and  in  any  town  or  city  maintaining  a  public  school  system,  the  board 
of  education  of  that  incorporated  city  or  town,  is  hereby  empowered  and  required  to 
enumerate  the  scholastic  population  of  that  city  or  town,  as  provided  by  law;  and  in 
addition  to  giving  the  name  of  the  child,  and  the  name  of  its  parents  or  guardians, 
and  stating  whether  the  child  can  read  and  write,  the  name  of  the  street  and  num- 
ber of  the  house  in  which  it  resides  shall  be  given.    [1915  No  220  s  6] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15,  inclusive;  act  in  effect. — On  and  after  the  first  day  of  Octo- 
ber, 1917,  every  parent,  guardian,  or  other  person  in  the  State  of  Alabama  having 
control  or  charge  of  any  child  or  children  between  the  ages  of  eight  and  fifteen  years 
inclusive,  shall  be  required  to  send  such  child  or  children  to  a  public  school  or  to  a 
private,  denominational,  or  parochial  school  taught  by  a  competent  instructor,  and 
such  child  or  children  shall  attend  school  for  at  least  eighty  days  during  each  and 
every  scholastic  year:  Provided,  That  the  county  board  of  education,  or  in  the  case 
of  an  incorporated  city  or  town,  the  city  or  town  board  of  education,  shall  have 
power  to  reduce  the  period  of  compulsory  attendance  to  not  less  than  sixty  days  for 
any  individual  school:  Provided  further,  That  the  period  of  compulsory  attendance 
lor  each  school  shall  commence  at  the  beginning  of  the  school,  unless  otherwise 
ordered  by  the  county  board  of  education  or  by  the  board  of  education  of  an  incor- 
porated city  or  town,  as  the  case  may  be.     [1915  No  470  s  1] 

Exemption  upon  completion  of  seven  grades;  other  exemptions. — Any  or  all  children 
who  have  completed  tie  elementary  course  of  study  of  seven  grades  or  the  equiva- 
lent thereof,  shall  be  exempt  from  the  provisions  of  this  act,  and  in  case  there  do  no 
public  school  within  two  and  one-half  miles  by  the  nearest  traveled  road  of  any 
person  between  the  ages  of  eight  and  fifteen  years  inclusive,  he  or  she  shall  not  be 
subject  to  the  provisions  of  this  act  unless  public  transportation  within  reasonable 
walking  distance  is  provided:  Provided  further,  That  the  teacher  of  any  school, 
with  the  approval  of  tne  attendance  officer,  shall  have  the  authority  in  the  exercise 
of  a  sound  discretion  to  permit  the  temporary  absence  of  children  from  the  school, 
between  the  ages  of  eight  and  fifteen  years  inclusive,  in  extreme  cases  of  emergency 
or  domestic  necessity.    [1915  No  470  s  2] 

Exemptions  if  physically  or  mentally  unfit. — Any  or  all  children  who  are  physically 
or  mentally  incapacitated  for  the  work  of  the  school  are  exempt  from  the  provisions 
of  this  act,  but  the  school  authorities  shall  have  the  rfeht  and  they  are  hereby 
authorized  when  such  exemption  under  the  provisions  of  this  act  is  claimed  by  any 
parent,  guardian,  or  other  person  having  control  of  such  child  or  children,  to  require 
trom  a  practicing  physician  a  properly  attested  certificate  that  such  child  or  children 
should  not  be  required  to  attend  school  for  some  physical  or  mental  condition  which 
renders  his  attendance  impractical  or  inexpedient.    [1915  No  470  s  3] 

Exemptions  on  account  of  poverty. — In  any  cases  where  because  of  extreme  pov- 
erty, the  services  of  such  child  are  necessary  for  his  own  support  or  the  support  of 
his  parents,  as  attested  by  an  affidavit  of  said  parents  and  such  witnesses  as  the  at- 
tendance officer  hereinafter  provided  for  may  require,  or  in  any  case  where  such 
parent,  guardian,  or  other  person  having  control  of  the  child,  shall  show  before  any 
justice  of  the  peace  by  affidavit  of  himself  and  of  such  witnesses  as  the  attendance 
officer  hereinafter  provided  for  may  require,  that  the  child  is  without  necessary 
books  and  clothing  for  attending  school  and  that  he  is  unable  to  provide  the  neces- 
sary books  and  clothes,  then  said  child  may  be  excused  from  the  provision  of  this 
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act  until,  through  charity  or  other  means,  books  and  clothing  shall  have  been  pro- 
vided, and  thereafter  the  child  shall  no  longer  be  exempt  from  such  attendance. 
[1915  No  470  s  4] 

Enforcement:  appointment  of  attendance  officers. — The  county  boards  of  education 
shall  divide  their  respective  counties  exclusive  of  all  cities  and  towns,  into  not  less 
than  one  or  more  than  five  attendance  districts,  and  said  board  shall  appoint  an  at- 
tendance officer  for  every  district  created,  who  shall  hold  his  office  at  the  will  of  the 
county  board  of  education,  and  the  boards  of  education  of  all  cities  and  towns  shall 
appoint  one  or  more  attendance  officers  for  their  respective  cities  and  towns  to  serve 
at  the  pleasure  of  the  appointing  board.    [1915  No  470  s  5] 

Enforcement:  duties  of  principals. — At  the  beginning  of  the  annual  period  of  com- 
pulsory attendance,  the  State  superintendent  of  education  or  the  county  superhv 
tendent  of  education,  as  the  case  may  be,  shall  supply  to  each  principal  teacher  in 
each  school  a  list  of  all  children  between  the  aees  of  eight  and  fifteen  yean  inclusive, 
who  shall  attend  such  school.  At  the  end  of  the  fifth  day  of  the  compulsory  attend- 
ance period  of  any  school,  the  principal  teacher  shall  report  to  the  attendance  officer 
of  the  attendance  district,  the  names  and  addresses  of  all  persons  between  the  ages 
of  eight  and  fifteen  years,  inclusive,  who  have  not  enrolled  in  said  school,  and 
throughout  the  compulsory  attendance  period,  the  principal  teacher  of  each  school 
shall  report  to  the  attendance  officer  of  the  attendance  district  the  names  and  ad- 
dresses of  all  pupils  between  the  ages  of  eight  and  fifteen  years,  inclusive,  who  are 
absent  for  five  consecutive  days  and  whose  absence  is  not  satisfactorily  explained  by 
the  parent,  guardian,  or  other  person  having  control  of  the  child.    [1915  No  470  8  6] 

Enforcement:  duties  of  attendance  officers. — It  shall  be  the  duty  of  the  attendance 
officer  to  investigate  all  cases  of  non-enrollment  and  non-attendance  reported  to  him 
in  accordance  with  section  6.  In  all  cases  investigated  where  no  valid  reason  for 
non-enrollment  or  non-attendance  is  found,  it  shall  be  the  duty  of  the  attendance 
officer  to  give  written  notice  to  the  parent,  guardian,  or  other  person  having  control 
of  the  child,  and  in  the  event  of  the  absence  of  the  parent,  guardian,  or  other  person 
having  control  of  the  child,  from  his  or  her  usual  place  of  residence,  the  attendance 
officer  shall  leave  a  copy  of  the  notice  with  some  person  over  twelve  years  of  age 
residing  at  the  usual  place  of  residence,  with  instructions  to  hand  such  notice  to  such 
parent,  guardian,  or  other  person  having  control  of  such  child,  which  notice  shall 
require  the  attendance  of  said  child  at  such  school  within  three  dayB  from  date  of 
said  notice.    [1915  No  470  s  7] 

.  Prosecution. — If  within  three  days  from  date  of  service  of  the  notice,  the  parent, 
guardian,  or  other  person  having  control  of  the  child,  does  not  comply  with  tne  pro- 
visions of  this  act,  then  the  attendance  officer  shall  make  complaint  in  the  name  of 
the  State  of  Alabama  against  such  'parent,  guardian  or  other  person  having  control 
of  such  child,  in  a  court  of  record  of  such  county,  which  court  is  hereby  clothed  with 

1'urisdiction  over  all  offenders  and  the  proceedings  under  this  act,  with  full  power  to 
tear  and  try  all  complaints,  impose  tines,  enforce  their  collection,  by  imprisonment 
if  necessary,  and  fully  execute  the  provisions  of  this  act.     [1915  No  470  s  8] 

Employment  from  8  to  15,  inclusive,  during  school  hours  without  permit  prohibited; 
exceptions;  penalty  for  parent,  employer,  etc. — It  shall  be  unlawful  for  any  merchant, 
corporation,  company,  or  other  person,  without  the  written  permit  of  the  county 
board  of  education  or  the  board  of  education  of  any  incorporated  city  or  town,  as  the 
case  may  be,  to  employ  during  school  hours  any  child  between  the  ages  of  eight  and 
fifteen  years,  inclusive,  unless  such  child  is  exempt  under  the  provisions  of  sections 
2,  3,  or  4  of  this  act:  Provided,  That  any  parent,  guardian,  or  other  person  having 
control  of  such  etiild  delinquent  in  school  attendance,  or  any  merchant,  corporation, 
company,  or  other  person  violating  the  provisions  of  this  act,  shall  be  guilty  of  a  mis- 
demeanor and  shall  be  fined  in  a  sum  not  less  than  five  dollars  nor  more  than  fifty 
dollars,  and  may  be  committed  to  the  county  jail  for  a  term  not  to  exceed  thirty  days: 
Provided,  That  all  fines  collected  shall  be  paid  into  the  county  treasury:  Provided 
further,  That  it  is  hereby  made  the  duty  of  all  city  attorneys  in  their  respective 
cities,  and  all  county  and  circuit  solicitors  for  the  districts  of  their  respective  counties 
and  for  such  incorporated  cities  and  towns  as  do  not  employ  a  city  attorney,  to  pros- 
ecute all  complaints  filed  and  actions  brought  under  this  act.     [1915  No  470  8  9J 

Enforcement:  duties  of  school  officers,  teachers,  etc. — All  school  officers,  including 
those  in  private,  denominational,  or  parochial  schools  in  this  State,  offering  instruc- 
tion to  pupils  within  the  compulsory  attendance  ages,  are  hereby  requirea  to  make 
and  furnish  all  reports  that  may  be  required  by  the  State  superintendent  of  educa- 
tion and  by  the  county  superintendent  of  education  or  by  the  board  of  education  of 
any  incorporated  city  or  town,  with  reference  to  the  workings  of  this  act.     Every 
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teacher  employed  in  the  public  schools  of  the  State  of  Alabama  is  hereby  required, 
before  receiving  each  month's  salary,  to  make  a  report  to  the  county  superintendent 
of  education,  or  to  the  superintendent  or  principal  of  an  incorporated  city  or  town  in 
which  he  may  be  employed,  showing  the  names  and  addresses  of  all  pupils  who  have 
been  truant  or  habitually  absent  from  school  during  the  previous  month,  and  stating 
the  reasons  for  such  truancy  or  habitual  absence,  u  known:  Provided,  That  all  such 
cases  of  said  truancy  shall  be  brought  to  the  notice  of  the  attendance  officer  by  the 
county  superintendent  or  by  the  superintendent  or  principal  of  the  school  in  any 
incorporated  city  or  town,  as  the  case  may  be,  and  the  same  shall  be  investigated  by 
said  officer.    [1915  No  470  s  10] 

Enforcement:  duties  of  county  superintendent  of  education. — In  order  that  the  pro- 
visions of  this  act  may  be  more  definitely  enforced,  the  county  superintendent  of 
education  shall,  not  later  than  ten  days  before  the  compulsory  attendance  term,  fur- 
nish to  each  principal  teacher  of  a  rural  school,  and  to  the  superintendent  or  princi- 
pal of  the  school  or  schools  in  any  incorporated  city  or  town,  a  list  of  all  the  children 
from  eight  to  fifteen  years  of  age,  inclusive,  who  should  attend  the  school  or  schools 
under  the  charge  of  tie  said  principal  teacher  of  a  rural  school,  or  of  the  superintend- 
ent or  principal  of  a  school  or  schools  in  any  incorporated  city  or  town,  as  the  case 
may  be,  riving  the  name,  date  of  birth,  age.  sex,  race,  and  estimated  distance  from 
the  schoolhouse  by  the  nearest  traveled,  road,  the  name  and  address  of  parents,  guar- 
dian, or  other  person  in  parental  relationship.    [1915  No  470  s  13] 

Enforcement:  lists  to  be  furnished  teachers,  etc. — The  information  required  under  sec- 
tion 13  shall  be  prepared  "by  the  county  superintendent  of  education  during  the  even 
numbered  years,  from  the  census  booklets  on  file  in  his  office,  and  in  the  odd  num- 
bered years,  it  snail  be  prepared  by  the  county  superintendent  of  education  by  cor- 
recting and  supplementing  the  list  prepared  and  furnished  by  him  the  preceding 
year;  and  to  this  end  the  district  trustee  or  trustees  of  any  rural  school,  and  the  sec- 
retary of  the  board  of  education  in  any  incorporated  city  or  town,  shall  furnish  to  the 
county  superintendent  of  education  on  or  before  the  fifteenth  day  of  August  of  each 
odd  numbered  year,  a  list  of  all  pupils  who  have  removed  from  the  bounds  of  the 
school  or  schools,  as  the  case  may  be,  and  an  additional  list  giving  the  name,  date  of 
birth,  arc,  sex,  race,  and  estimated  distance  from  the  school  house  by  the  nearest 
traveled  road,  and  the  name  and  address  of  the  parent,  guardian,  or  other  person  in 
parental  relationship  of  those  pupils  who  have  moved  within  the  bounds  of  the  school 
or  have  become  eight  years  of  age  since  the  last  school  census.    [1915  No  470  s  14] 
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Compulsory  school  attendance.  Fag*. 

Educational  requirements. 4,5 

Hoars  of  labor. 

Coalmines 8 

Mines,  smelters,  ete 4 

Minimum  age. 

COAL  MINES 

HOURS  OF  LABOR 

Eight  hours  a  day  in  United  States  underground  mines;  exception. — *  *  *  Each 
lease  [from  tht  United  States  Government  for  coal  lands  in  Alaska]  shall  contain 
provisions  *  *  .*  including  a  restriction  of  the  workday  to  not  exceeding  eight 
noun  in  any  one  day  for  underground  workers  except  in  cases  of  emergency  *  *  *. 
[38  United  States  Statutes  at  Large  Chapter  320  page  40  section  12] 

Penalty;  revocation  of  lease. — That  any  such  lease  may  be  forfeited  and  canceled 
by  appropriate  proceeding  in  a  court  of  competent  jurisdiction  whenever  the  lessee 
uus  to  comply  with  any  provision  of  the  lease  or  of  general  regulations  promulgated 
under  this  act;  and  the  lease  may  provide  for  the  enforcement  of  other  appropriate 
remedies  for  breach  of  specified  conditions  thereof.    [38  U  S  Stat  L  C  330  p  740  s  141 

Enforcement:  Secretary  of  the  Interior  to  prescribe  regulations,  etc. — The  Secretary  of 
the  Interior  is  authorized  to  prescribe  the  necessary  and  proper  rules  and  regulations 
*J*d  to  do  any  and  all  things  necessary  to  carry  out  and  accomplish  the  purposes  of 
^act.    [38  U  S  Stat  L  C  330  p  740  s  17] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

^  Presence  of  minors  and  women  in  saloons  prohibited;  enforcement:  relocation  of  license. — 
*^very  person  applying  for  a  Hcenge  to  sell  intoxicating  liquors  in  said  District  shall  file 
Jith  the  clerk  of  the  court  a  petition  for  such  license,  verified  by  the  applicant's  oath 

*  *.    Said  petition  shall  contain: 

8ixth.  JThe  statement]  That  said  applicant  will  not    *    *    *    permit  any  female 
°r  minor  in  or  about  the  rooms  where  liquor  is  sold  or  served.    *    *    * 
Should  it  appear  to  the  district  judge,  after  the  granting  of  any  such  license,  that 

*  *  the  applicant  is  permitting  any  of  the  things  to  be  done  or  exist  on  or  about 
the  premises  contrary  to  the  statements  required  in  the  petition,  it  shall  be  the  duty 
of  such  judge  to  forthwith  enter  an  order  revoking  such  license,  and  all  license  moneys 
deposited  by  the  applicant  shall  be  thereby  forfeited,  and  it  shall  be  the  duty  of  the 
United  States  marshals  and  their  deputies  and  the  United  States  attorneys  and  their 
deputies  in  said  District  to  investigate  and  report  to  the  district  judge  any  violations 
of  any  of  the  provisions  of  this  section    *    *    *.    [Compiled  Laws  1913  section  2574] 

Penalty.— Any  person,  having  obtained  a  license  under  this  act  [s  2681-2690],  who 
shall  violate  any  of  its  provisions,  shall,  upon  conviction  of  such  violation,  be  fined 
not  less  than  fifty  dollars  nor  more  than  two  hundred  dollars,  and  ur>on  every  subse- 
quent conviction  of  such  violation  during  the  year  for  which  such  license  is  issued 
snail  be  fined  a  like  amount,  and  in  addition  to  such  fine  shall  pay  a  sum  equal  to 
twenty-five  per  centum  of  the  amount  of  the  fine  imposed  for  the  offense  immediately 
preceding,  and  have  his  license  revoked,  and  in  case  of  nonpayment  of  the  fines  and 
penalties  above  named  shall  be  imprisoned  for  a  period  of  time  not  exceeding  six 
months,  or  till  the  same  are  paid.    After  second  conviction  no  license  shall  thereafter 
be  granted  to  said  party    *    *    *.    [C  L  1913  s  2682] 
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Employment  of  minors  and  women  in  saloons  prohibited.— -Wo  licensee  under  a  bar- 
room license  shall  employ  t  or  permit  to  be  employed,  or  allow  any  female  or  minor 
*  *  *  to  sell,  give,  furnish,  or  distribute  any  intoxicating  drinkB  or  any  admixture 
thereof,  ale,  wine,  or  beer  to  any  person  or  persons.    *    *    *    [C  L  1913  a  2587] 

MINES,  SMELTERS,  ETC. 

#  HOURS  OF  LABOR 

Employment  in  mines,  smelters,  etc.,  declared  injurious  and  dangerous. — Employment 
in  underground  mines,  underground  workings,  open  cut,  open  pit  workings,  smelters, 
reduction  works,  stamp  mills,  roller  mills,  concentrating  mills,  chlorination  processes. 
cyanide  processes,  gypsum  mines  and  other  quarries,  coal  mines  and  in  and  around 
coke  ovens,  is  hereby  declared  to  be  injurious  to  health  and  dangerous  to  life  and 
limb.    [1913  C  29  e  1  as  amended  by  1915  G  6] 

Eight  hours  a  day;  exceptions;  application  of  act. — The  period  of  employment  of 
working  men  in  underground  workings,  underground  mines,  stamp  mills,  roller 
mills,  open  cut  and  open  pit  workings  as  applied  to  metalliferous  mining,  under 
ground  placer  mining,  smelters,  reduction  works,  concentrating  mills,  gypsum  mines 
and  quarries,  chlorination  processes,  cyanide  processes,  coal  mines  and  in  and 
around  coke  ovens  shall  not  exceed  eight  (8)  hours  within  any  twenty-four  (24) 
hours,  except  on  such  days  as  change  of  shift  is  made,  excluding,  however,  any  inter- 
mission of  time  for  lunch  or  meals,  and  excluding  also  the  time  reqiujed  in  descend- 
ing to  and  ascending  from,  or  otherwise  going  to  or  from  the  place  where  the  work  is 
actually  carried  on,  whether  going  to  or  coming  from  the  place  of  work  be  in  going 
on  or  off  shift,  or  in  going  to  or  returning  from  meals  or  lunch;  it  being  the  intention 
of  this  act  to  limit  the  hours  of  employment  in  any  twenty-four  (24)  hours  to  eight  (8) 
hours  of  actual  labor  at  the  face  or  other  place  or  places  where  the  work  or  labor  to 
be  done  is  actually  performed;  except  in  case  of  emergency  where  life  or  property 
is  in  imminent  danger,  or  in  case  of  urgent  necessity,  the  period  mav  be  extended 
during  the  continuance  of  such  emergency  or  urgent  necessity:  Pwvidma^  This  act 
shall  also  apply  to  and  include  rock  quarries,  gypsum  quarries  or  workings,  coal 
mines,  metalliferous  lode  mining,  underground  workings  in  placer  mining  claims, 
and  all  other  kinds  of  underground  workings  of  any  kmd  or  character  whatsoever. 
[1913  0  29  s  2  as  amended  by  1915  C  6] 

Note.— [Chapter  72  of  the  Acts  of  1913,  as  amended  and  supplemented  by  chapter  69  of  the  Acts  of 
1915,  provides  for  the  appointment  of  a  Territorial  mine  inspector  and  defines  his  duties  and  Jurisdic- 
tion, but  his  duties  as  specifically  defined  appear  to  relate  only  to  safety.] 

Penalty  —  Any  person,  persons,  body  corporate,  general  manager  or  employer  who 
shall  violate,  or  "cause  to  be  violated,  any  of  the  provisions  of  this  act,  shall  do  deemed 
guilty  of  a  misdemeanor  and  upon  conviction  shall  be  punished  by  a  fine  of  not  less 
than  one  hundred  ($100.00)  dollars  or  more  than  five  hundred  ($500.00)  dollars,  or  by 
imprisonment  in  the  Federal  jail  not  less  than  ninety  (90)  days  nor  more  than  six  (6) 
months;  or  by  both  fine  and  imprisonment.  Every  day's  violation  of  the  provisions 
of  this  act  shall  constitute  a  separate  offense.    [1913  C  29  s  3] 

Constitutionality  of  act. — If  it  shall  be  adjudicated  that  any  portion,  section,  or  part 
of  any  section  of  this  act,  is  unconstitutional  and  invalid  for  any  reason,  an  adju- 
dication or  invalidity  of  such  portion,  section,  proviso  or  part  of  any  section  of 
this  act  shall  not  affect  the  validity  of  the  act  as  a  whole  or  any  part  thereof.  [1913 
0  29  s  4] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

White  children  from  8  to  16;  exceptions. — Every  parent,  guardian,  or  other  person 
having  possession  or  control  of  any  white  child  or  child  of  mixed  blood  living  a  civi- 
lized life  in  the  Territory  of  Alaska,  between  the  ages  of  eight  and  sixteen  years, 
residing  within  two  miles  of  any  school  outside  of  an  incorporated  town  where  a  school 
to  which  such  child  is  entitled  to  admission  is  maintained,  or  within  the  limits  of  an 
incorporated  town  where  a  school  to  which  such  child  is  entitled  to  admission  is  main- 
tained, shall  cause  such  child  regularly  to  attend  school  during  the  entire  school  year, 
unless  the  physical  or  mental  condition  of  such  child  is  such  as  to  render  such  attend- 
ance inexpedient  or  impracticable,  or  such  child  has  been  excused  for  other  cause  by  an 
excuse  in  writing  signed  by  the  majority  of  the  school  board:  Provided,  That  any  child 
who  has  completed  a  course  of  study  equal  to  that  covered  by  the  public  schools  of  the 
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territory  shall  not  be  required  to  attend  school.  [1913  C  44  a  1  as  ratified  by  1915  C  41] 
Enforcement;  penalty. — Every  parent,  guardian,  or  other  person  having  possession 
r  control  of  any  white  child  or  child  of  mixed  blood  living  a  civilized  life,  as  herein- 
>efore  described,  who  shall,  without  legal  excuse,  permit  such  child  to  be  absent  from 
chool  for  a  total  of  five  days  on  which  sessions  are  held  during  any  one  school  quarter 
hall  be  deemed  guilty  of  a  misdemeanor  and  be  punished  by  a  fine  of  not  less  than 
ive  nor  more  than  twenty  dollars  and  the  cost  of  the  prosecution,  and  shall  be  impris- 
oned in  the  Federal  jail  until  such  fine  and  costs  are  paid:  Provided,  That  such  person 
10  convicted  shall  be  imprisoned  one  day  for  every  two  dollars  of  such  fine  and  costs; 
md  each  absence  of  five  days  shall  constitute  a  separate  offense:  Provided  further,  That 
he  court  may  suspend  sentence,  stay  or  postpone  the  enforcement  of  execution,  or 
ttlease  from  custody  any  person  found  guilty  in  any  case  under  this  act  upon  such 
rendition  as  shall  seem  to  he  to  the  beet  interests  of  the  child  and  fair  under  the  cir- 
cumstances, but  no  sentence  shall  be  suspended  or  final  judgment  or  execution  stayed 
in  the  case  of  any  person  found  guilty  under  this  act  for  a  period  to  exceed  the  end  of 
the  school  year  during  which  such  person  is  convicted.  If  at  any  time  prior  thereto  it 
ball  appear  to  the  satisfaction  of  the  court  that  such  person  has  complied  faithfully 
irith  the  conditions  of  any  suspended  sentence,  judgment  or  execution,  or  is  for  any 
arose  in  the  opinion  of  the  court,  entitled  to  be  released  therefrom,  the  court  may  sus- 
pend such  sentence  indefinitely,  in  which  case  such  person  shall  be  released  and  die- 
charged,  as  he  shall  be  in  any  event  at  the  expiration  of  the  school  year  from  the  impo- 
sition ox  any  such  fine.  It  shall  be  the  duty  of  the  principals  of  the  schools  herein- 
before described  nearest  the  place  at  which  offending  parent,  guardian,  or  other  person 
resides  to  report  each  case  and  violation  of  this  act  to  the  school  board,  ana  such 
KMtfd  shall  if  it  sees  fit  to?  lay  the  case  before  the  United  States  commissioner  in 
rhose  precinct  such  school  is  situated,  and  the  said  United  States  commissioner  shall 
hereupon  issue  a  warrant  for  the  arrest  of  the  said  delinquent  and  have  power  and 
urisdiction  to  act  upon  the  complaint  of  the  school  board,  and  take  such  action  or 
mpose  such  fine,  unaer  this  act.  as  the  circumstances  justify.  [1913  C  44  s  2  as  ratified 
>yl915C41]  .  J        *      i 

COMPULSORY  SCHOOL  ATTENDANCE 

Native  children  from  8  to  16;  exceptions;  penalty. — Every  parent,  guardian,  or  other 
person  having  possession  or  control  of  any  Eskimo,  Aleut,  Indian,  or  other  native 
child  (which  shall  include  children  of  mixed  blood  not  leading  civilized  life)  in  the 
Territory  of  Alaska,  between  the  ages  of  eight  and  sixteen  years,  who  shall,  without 
eeal  excuse,  permit  such  child  to  be  absent  from  any  United  States  public  school  for 
Alaska  natives  for  a  total  of  five  days  on  which  sessions  are  held  during  any  one  school 
quarter,  when  the  residence  of  such  child  is  within  one  mile  of  such  United  States 
public  school  (unless  such  child  is  being  taught  at  some  other  school  or  by  private 
;utor  such  branches  as  are  taught  in  the  United  States  public  schools  for  Alaska  natives, 
>r  unless  the  physical  or  mental  condition  of  such  child  renders  its  attendance  at  school 
nexpedient  or  impracticable,  or  such  child  has  been  excused  for  other  cause  by  an 
excuse  in  writing  signed  by  the  principal  of  such  school  or  by  the  superintendent  of 
schools  of  the  district  in  which  such  school  is  located)  shall  be  subject  to  the  provisions 
ind  penalties  of  section  two  of  this  act:  Provided,  That  the  word  residence  in  this 
section  shall  be  construed  to  include  any  habitation  of  such  child  occupied  for  a  period 
Df  thirty  days  or  more:  And  provided  further,  That  the  complaint  in  file  case  of  such 
:hild  shall  be  made  to  the  United  States  commissioner  by  the  district  superintendent 
dt  any  teacher  of  such  United  States  public  school  for  Alaska  natives,  or  any  other 
person  directly  interested  in  the  education  of  the  natives  of  Alaska.  [1913  C  44  s  3  as 
ratified  by  1915  C  41) 

Enforcement:  appointment,  duties,  and  powers  of  truant  officers. — Each  of  the  district 
superintendents  of  the  United  States  public  schools  conducted  under  the  bureau  of 
education  is  hereby  authorized  and  empowered  to  appoint  a  truant  officer,  or  truant 
officers,  who  shall  serve  without  compensation  as  sucn  officer,  or  officers,  in  each  or 
my  of  the  native  school  districts,  whose  duty  it  shall  be  to  arrest  during  school  hours, 
without  warrant,  any  child  who  is  found  away  from  home  and  school,  and  who  is 
known  to  such  officer  to  come  within  the  provisions  of  section  three  of  this  act 
ind  shall  deliver  such  child  to  the  teacher,  or  to  the  parent,  guardian,  or  other  person 
laving  control  of  such  child  and  shall  report  this  action  to  the  teacher;  and  any  such 
truant  officer  shall  have  power  to  arrest  and  bring  before  any  United  States  com- 
nissioner,  the  parent,  guardian,  or  other  person  having  control  of  any  child  subject  to 
he  provisions  of  section  three  of  this  act,  upon  a  warrant  duly  issued  by  such  United 
states  commissioner  upon  complaint  sworn  out  by  him.  [1913  C  44  8  4  as  ratified  by 
.915  C  41]  * 
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MINES 

MINIMUM  AOE 

Application  of  act. — The  term  '  *  mine ' '  when  used  in  this  act,  shall  include  any  and 
all  parts  of  any  mine  within  the  Territory,  and  any  mining  plant  or  equipment  con- 
nected therewith  underground  or  on  the  surface,  which  contributes,  or  may  contrib- 
ute, to  the  mining  of  ore,  coal  or  other  metalliferous  or  non-metalliferous  mining 
product.    [1913  C  72  s  8  as  added  by  1915  C  69] 

Enforcement:  duties  and  powers  of  Federal  mine  inspector. — The  Federal  mining 
inspector  or  inspectors  Bhall  have  authority  in  the  absence  of  the  Territorial  mining 
inspector,1  to  enforce  the  provisions  of  this  act.  In  all  such  cases  the  Federal  min- 
ing inspector  shall  report  m  detail  to  the  Governor  of  the  Territory  of  Alaska  all  cases 
wherein  he  has  invoked  the  aid  of  the  Territorial  mine  inspection  act.  [1913  C  72  s 
9i  as  added  by  1915  C  69] 

Employment  of  boys  under  16  in  under  around  mines  prohibitied. — Boys  under  the  age 
of  sixteen  years  shall  not  be  employed  underground  in  a  mine.  [1913  C  72  s  20  as 
added  by  1915  G  69] 

Copy  of  act  to  be  kept  open  to  inspection. — It  shall  be  the  duty  of  the  superintendent 
of  any  mine,  within  the  provisions  of  this  act,  to  keep  at  all  times,  in  the  office  of 
said  mine,  and  in  the  timekeeper's  office  thereof,  in  an  accessible  place  and  subject 
to  inspection  by  all  workmen  and  persons  interested  in  the  same  at  least  one  printed 
copy  of  this  act.    *    *    *    [1913  0  72  s  29  as  added  by  1915  C  69] 

Fenalty. — Any  persons  or  corporations  failing  to  comply  with  any  of  the  provisions 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof, 
shall  be  fined  in  any  sum  not  less  than  fifty  ($50.00)  dollars,  nor  more  than  one  thou- 
sand ($1000.00)  dollars,  or  be  imprisoned  in  the  Federal  jail  for  a  period  of  not  less 
than  thirty  (30)  days,  nor  more  than  one  (1)  year,  or  punished  by  both  such  fme  and 
imprisonment,  at  the  discretion  of  the  court.    [1913  0  72  s  30  as  added  by  1915  G  69] 

i  This  is  the  only  provision  implying  that  the  Territorial  mining  inspector  must  enforce  the  minimn^ 
age  provision  contained  in  section  20  of  this  act.  His  duties  as  specifically  defined  by  this  chapter  appear 
to  relate  only  to  safety.  He  has  no  jurisdiction  over  ooal  mines  to  be  worked  under  lease  from  the  United 
States  Government. 
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ALL  OCCUPATIONS 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited  during  school  hours  and  under  16  prohibited  in  under- 
ground mines  or  in  dangerous  or  injurious  occupations;  8  hours  a  day;  night  work  pro- 
hibited.— No  child  under  the  age  of  fourteen  years  shall  be  employed  in  any  gainful 
occupation  at  any  time  during  the  hours  in  which  the  public  schools  of  the  district 
in  wnich  the  child  resides  are  in  session;  nor  shall  any  child  under  sixteen  years  of 
age  be  employed  underground  in  mines,  or  [nor]  in  any  occupation  injurious  to  health 
or  morals  or  hazardous  to  life  or  limb;  nor  in  any  occupation  at  night,  or  [nor]  for 
more  than  eight  hours  in  any  day.     [Constitution  article  18  section  2] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CEN8US 

Enumeration  of  children  from  6  to  21. — It  shall  be  the  duty  of  the  census  marshal, 
during  the  month  of  February  of  each  yeart  to  take  the  census  of  all  the  children 
between  six  and  twenty-one  years  of  age  in  his  district.  [Revised  Statutes  1913  Civil 
Code  title  11  Chapter  10  section  2754] 

Report  to  county  superintendent. — He  shall  report  the  result  of  his  labors  to  the 
county  school  superintendent  on  or  before  the  first  day  of  April  of  the  year  in  which  the 
census  is  taken.    [R  S  1913  Civ  C  1 11  C  10  s  2755] 

Contents  of  report. — His  report  must  be  made  under  oath,  upon  the  blanks  furnished 
by  the  superintendent  of  public  instruction,  and  must  show: 

(1.)  The  number,  age,  sex,  color  and  nationality  of  the  children  listed,  Indians 
excepted,  provided  that  Indians  not  living  on  reservations  shall  be  enumerated. 

f2J  The  names  of  parents  and  guardians  of  said  children. 

^3.)  The  number  or  children  between  the  ages  of  six  and  twenty-one. 

4.)  The  number  of  children  between  the  ages  of  eight  and  sixteen. 

[5.)  The  number  attending  public  schools. 
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f6.J  The  number  attending  private  schools. 

[7 .j  The  number  not  attending  school. 

;8.)  Such  other  facts  as  the  superintendent  of  public  instruction  may  designate. 

[9.)  He  must  include  in  his  report  all  children  that  are  absent,  attending  institu- 
tions of  learning,  but  whose  parents  or  guardians  are  residents  of  the  district. 

(10.)  He  must  not  include  in  his  report  children  who  are  attending  school  in  the 
district,  but  whose  parents  do  not  reside  therein.    [R  S  1913  Civ  C  1 11  C  10  8  2766] 

Method  of  enumeration. — He  shall  visit  each  habitation,  home,  residence,  domicile 
or  place  o!  abode  in  his  district,  and  by  actual  observation  and  interrogation  enumerate 
the  census  children  of  the  same.    [R  S  1913  Civ  C  1 11  0  10  8  2757] 

Penalty. —  *  *  *  If  the  census  marshal  neglect  or  refuse  to  make  his  report  at 
the  time  and  in  the  manner  herein  required,  he  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  on  conviction,  be  punished  by  a  fine  not  exceeding  one  hundred 
dollars  or  imprisonment  for  not  more  than  three  months.  [R  8  1913  Civ  C  1 11 0 10 
8  2763] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exceptions;  employment  under  16  during  school  hour*  without 
permit  prohibited;  penalty  for  employer. — No  child  under  the  age  of  sixteen  years  shall 
be  employed  by  any  person,  persons,  company  or  corporation  during  the  school  hours 
of  any  school  day  of  the  school  term  of  the  public  school  in  the  school  district  where 
such  child  resides,  unless  such  child  presents  a  written  permit  from  the  board  of 
trustees  for  reasons  herein  specified.  Every  such  employer  shall  require  proof  that 
such  child  has  been  excused  from  such  attendance,  and  shall  keep  a  record  of  such 
proof,  which  shall  be  open  to  the  inspection  of  an  attendance  officer,  peace  officer  or 
school  trustee,  teacher,  principal  or  superintendent,  of  the  district.  Any  employer 
employing  a  child  contrary  to  the  provisions  of  this  section  shall  be  deemed  guilty 
of  a  misdemeanor,  and  liable  to  a  fine  of  not  less  than  twenty-five  dollars,  nor  more 
than  one  hundred  dollars,  to  be  placed  to  the  credit  of  the  school  fund  of  the  district. 
Every  parent,  guardian,  or  other  person  in  the  State  of  Arizona,  having  control  of 
any  child  between  the  ages  of  eight  and  sixteen  years  shall  be  required  to  send  such 
child  to  a  public  school  or  private  school  taught  by  a  competent  instructor  for  the 
full  time  that  the  public  school  is  in  session  in  the  school  district,  such  attendance 
to  be  continuous,  for  five  days  in  the  week  during  the  hours  prescribed  by  law: 
Provided,  That  such  person  [parent],  guardian  or  other  person  having  control  of  such 
child  shall  be  excused  from  such  duty  by  the  board  of  trustees  of  the  district  whenever 
it  shall  be  shown  to  its  satisfaction  that  one  of  the  following  reasons  exists: 

(1.)  That  such  child  is  taught  at  home  by  a  competent  teacher  in  the  branches 
taught  in  the  common  schools  of  the  State. 

(2.)  That  he  is  attending  a  regularlv  organized  private  or  parochial  school  taught 
by  competent  teachers,  the  regular  school  hours  for  five  days  in  the  week  for  the  Kill 
time  that  the  public  school  is  in  session  in  the  district. 

(3.)  That  such  child  is  in  such  physical  or  mental  condition  (as  declared  by  a  com- 
petent physician  approved  by  the  board)  as  to  render  such  attendance  inexpedient 
or  impracticable. 

(4.)  That  such  child  has  already  completed  the  grammer  school  course  prescribed 
by  the  State  board  of  education. 

(5.)  Such  child  may  be  excused  from  attendance  for  reasons  satisfactory  to  a  board 
consisting  of  the  president  of  the  school  board,  superintendent,  principal  or  teacher, 
and  a  probation  officer  appointed  by  the  superior  judge,  after  such  board  has  met 
and  heard  the  reasons  for  non-attendance.    [R  S  1913  Civ  C  1 11  G  14  s  2802] 

Penalty. — Any  parent,  guardian  or  other  person  failing  to  comply  with  the  pro- 
visions of  section  89  [2802]  of  this  chapter  [s  2798-2804]  shall  be  deemed  guilty  of  a 
misdemeanor,  and,  upon  conviction,  be  fined  in  a  sum  not  less  than  five  dollars  and 
not  more  than  twenty-five  dollars  for  such  offense  *  *  *.  [R  S  1913  Civ  C  1 11  C 
14  s  2803] 

Enforcement:  duties  of  deputy  sheriffs ,  attendance  officers,  etc. — It  shall  be  the  duty 
of  the  deputy  sheriff,  constable,  city  marshal,  or  attendance  officer  of  the  precinct  in 
which  said  school  district  is  located,  to  inquire  into  all  such  cases  of  neglect  of  the 
duties  prescribed  in  this  chapter  [s  2798-2804]  and  to  ascertain  from  the  person  so 
neglecting,  the  reason,  if  any,  therefor;  and  if  there  be  no  legal  excuse  shown  shall 
forthwith  proceed  to  secure  the  prosecution  of  any  offense  occurring  under  this 
chapter.    *    *    *    [R  S  1913  Civ  C  1 11  C  14  s  2804] 
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ELECTRIC  POWER  PLANTS 

HOURS   OF  LABOR 

Business  declared  dangerous. — The  business  of  conducting  and  operating  an  electric 
light  plant,  or  any  electric  power  plant,  is  hereby  declared  to  be  hazardous  and 
dangerous  to  those  employed  therein.    [R  S  1913  Civ  C  1 14  C  1  s  30981 

Eight  hours  a  day  for  certain  employees;  exceptions. — It  shall  be  unlawful  for  any 
person,  corporation  or  association  operating  or  managing  any  electric  light  plant,  or 
any  electric  power  plant,  or  both,  within  this  State,  to  permit,  or  cause  to  be  per- 
mitted, any  operating  engineer  or  fireman,  or  switchboard  operator,  or  any  attendant 
in  its  service,  employed  in  or  about  such  plants,  to  be  on  duty  more  than  eight  hours 
in  any  twenty-four  consecutive  hours,  except  in  cases  of  emergency  when  life  or 
property  is  in  imminent  danger.    [R  S  1913  Civ  C  1 14  C  1  s  3099] 

Penalty. — Any  person,  corporation  or  association  that  shall  violate  the  preceding 
section  of  this  chapter  [s  3098-3109],  shall  pay  a  fine  not  to  exceed  one  hundred  dollars 
for  each  violation  of  the  same.  Each  day  s  violation  of  any  of  the  provisions  of  this 
chapter  shall  constitute  a  separate  offense.    [R  S  1913  Civ  C  1 14  (J  1  b  3100] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited  in  these  occupations  and  in  tenement  houses,  messen- 
ger, telephone  and  telearaph  service ,  etc.;  exceptions. — No  child  under  fourteen  years  of 
age  shall  be  employed,  permitted,  or  suffered  to  work  in,  about,  or  in  connection  with 
any  mill,  factory,  workshop,  or  mercantile  establishment,  tenement  house,  [sic] 
manufactory  or  workshop,  store,  business  office,  telegraph  or  telephone  office,  restau- 
rant, bakery,  barber  shop,  apartment  house,  bootblack  stand  or  parlor,  or  in  the  dis- 
tribution or  transportation  of  merchandise  or  messages:  Provided,  That  boys  over  ten 
and  under  fourteen  years  of  age  may  be  licensed,  by  the  board  of  trustees  of  the  school 
district  where  such  child  resides,  to  sell  papers  or  engage  in  other  work  outside  of 
school  hours  when,  in  the  judgment  of  said  board,  said  work  will  not  be  harmful  to 
the  boy,  either  physically  or  morally.    [R  S  1913  Civ  C  1 14  C  2  s  3110] 

ALL  OCCUPATIONS 

MINIMUM   AGE 

Employment  under  14  during  school  hours  prohibited. — It  shall  be  unlawful  for  any 
person,  nrm  or  corporation  to  employ  any  child  under  fourteen  years  of  age  in  any 
business  or  service  whatever  during  the  hours  in  which  the  public  schools  of  the 
district  in  which  Hie  child  resides  are  in  session.    [R  S  1913  Civ  C  1 14  C  2  s  3111] 

DANGEROUS,   INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  the  age  of 
sixteen  years  shall  be  employed,  permitted,  or  suffered,  to  work  at  any  of  the  following 
occupations  or  in  any  of  the  following  positions;  sewing  machine  belts  in  any  work- 
shop or  factory,  or  assisting  in  any  capacity  whatever;  adjusting  any  belt  to  any 
machinery;  oiling,  wiping,  or  cleaning  machinery,  or  assisting  therein;  operating  or 
assisting  in  operating  circular  or  band  saws,  wood  shapers,  wood  jointers,  planers, 
sandpaper  or  wood  polishing  machinery,  picker  machines,  machines  used  in  picking 
woolz  machines  used  in  picking  cotton,  machines  used  in  picking  hair,  machines  used 
in  picking  any  upholstering  material,  paper  lacing  machines,  leather  burnishing 
machines,  burnishing  machines  in  any  tannery  or  leather  manufactory;  job  or  cylinder 
printing  presses  operated  by  power  other  than  foot  power,  emery  or  polishing  wheels 
used  for  polishing  metal,  wood,  turning  or  boring  machinery,  stamping  machines  used 
in  sheet-metal  and  tin-ware  manufacturing,  stamping  machines  in  washer  and  nut 
factories,  corrugating  rolls  such  as  are  used  in  roofing  and  washboard  factories;  steam 
boilers,  steam  machinery  or  other  steam-generating  apparatus,  dough  brakes  or  cracker 
machinery  of  any  description,  wire  or  iron  straightening  machinery,  rolling  mill 
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machinery,  punches,  or  shears;  washing,  grinding  or  mixing  nulla;  calendar  [calender] 
rolls  in  rubber  manufacturing,  laundering  machinery.  [R  8  1913  Civ  C 1 14  C  2  b  31 12] 
Specific  occupations  prohibited  under  16;  danoerous  processes,  saloons,  place*  where 
matt  or  alcoholic  liauors  are  manufactured,  etc. — No  child  under  the  age  of  sixteen  yean 
shall  be  employed,  permitted,  or  suffered  to  work  in  any  capacity  in,  about,  or  in 
connection  with,  the  preparing  of  any  composition  in  which  dangerous  or  poisonous 
acids  are  used,  manufacture  of  paints,  colors,  or  white  lead;  dipping,  drying,  or  pack- 
ing matches;  manufacture  of  goods  for  immoral  purposes;  nor  in,  about,  or  in  connec- 
tion with  any  mine,  coal  breaker,  quarry,  smelter,  ore  reduction  works,  laundry, 
tobacco  warehouse,  cigar  factory,  or  other  factory  where  tobacco  is  manufactured  or 

Erepared,  distillery,  brewery,  or  any  other  establishment  where  malt  or  alcoholic 
quors  are  manufactured,  packed,  wrapped,  or  bottled;  hotel,  theater,  concert  hall, 
drug  store,  saloon,  or  place  of  amusement,  nor  in  operating  any  automobile,  motor  car 
or  truck;  nor  in  a  bowling  alley,  nor  in  any  other  employment  declared  by  the  State 
board  of  health  to  be  dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals 
of  children  under  the  ago  of  sixteen.    [R  S  1913  Civ  C  1 14  C  2  s  3113] 

Employment  under  16  may  be  prohibited  by  State  board  of  health  in  other  occupations. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  method  of 
carrying  on  sucn  trade,  process  of  manufacture  or  occupation,  is  sufficiently  dangerous 
to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals,  of  minors  under  sixteen  yean 
of  age  employed  therein  to  justify  their  exclusion  therefrom,  and  may  prohibit  their 
employment  therein.     [R  S  1913  Civ  C  1 14  0  2  s  3114J 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM   AGE   AND   SEATS  FOR  GIRLS 

Constant  standing  prohibited  for  girls;  seats  to  be  provided  and  their  use  permitted. — 
Females  shall  not  bo  employed,  permitted,  or  suffered  to  work  in  any  capacity  where 
such  employment  compels  them  to  remain  standing  constantly.  Every  person  who 
shall  employ  any  female  in  any  place  or  establishment  mentioned  in  the  nrst  section 
[3110]  of  this  chapter  [s  3110-3145]  shall  provide  suitable  seats,  chairs,  or  benches 
for  tho  use  of  the  females  so  employed,  wnich  shall  be  so  placed  as  to  be  accessible 
to  said  employees;  and  shall  permit  the  use  of  such  seats,  chairs,  or  benches  by  them 
when  they  are  not  necessarily  engaged  in  the  active  duties  for  which  they  are  employed, 
and  there  shall  be  provided  at  least  two  chairs  to  every  three  females.  [R  S  1913 
Civ  C  1 14  C  2  s  3115] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  under  16;  lists  to  be  posted. — No  child  under  sixteen  years 
of  age  shall  be  employed,  permitted,  or  suffered,  to  work  in,  about,  or  in  connection 
with,  any  place  or  establishment  named  in  the  first  section  [3110]  of  this  chapter 
fs  3110-3145]  unless  the  person,  tirm  or  corporation  employing  such  child  procures  and 
keeps  on  file,  and  accessible  to  any  school  attendant  officer  or  inspector  of  factories, 
mercantile  establishments,  or  mines,  or  other  authorized  inspector,  an  employment 
certificate  as  hereinafter  prescribed;  and  keep  two  complete  lists  of  all  such  children 
employed  therein,  one  on  file  and  one  conspicuously  posted  near  the  principal  entrance 
of  the  place  or  establishment  in  which  such  children  are  employed.  [R  S 1913  Civ  C  t 
14C2s311G] 

Inspection  of  certificates  and  lists. — Inspectors  of  factories,  mercantile  establish- 
mentfs],  or  mines,  and  other  authorized  inspectors  and  school  attendance  officers, 
may  require  that  the  employment  certificates  and  lists  provided  for  in  this  chapter 
[s  3110-3145]  shall  be  produced  for  their  inspection.     [R  S 1913  Civ  C 1 14  C  2  s  31 171 

Certificates  to  be  returned  to  issuing  office. — On  termination  of  employment  of  a  child 
whose  employment  certificate  is  on  file,  such  certificate  shall  be  forthwith  surrendered 
by  the  employer  to  the  person  who  issued  the  same.     [R  S  1913  Civ  C  1 14  C  2  s  31181 

School  authorities  to  issue  certificates;  exceptions. — An  employment  certificate  shall 
be  issued  only  by  the  county,  city,  or  town  superintendent  of  schools  of  the  county, 
city,  or  town,  wherein  the  applicant  for  such  certificate  resides,  or  by  a  person  author- 
ized by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a  person 
authorized  by  the  school  board:  Provided,  That  no  member  of  a  school  board  or  other 
person  authorized  as  aforesaid  shall  have  authority  to  issue  such  certificate  for  any 
child  then  in,  or  about  to  enter,  such  person's  own  employment  or  the  employment  of 
a  firm  or  corporation  of  which  he  is  a  member,  officer,  or  employee.  [R  S  1913  Civ  C  t 
14  C  2  s  3119] 
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Age  and  school  records  required. — The  person  authorized  to  issue  an  employment 
certificate  shall  not  issue  such  certificate  until  he  has  received,  examined,  approved, 
and  filed  the  following  papers,  duly  executed: 

(1)  The  school  record  of  such  child  properly  filled  out  and  signed,  as  provided  in 
this  chapter  [s  3110-3145]. 

(2)  A  passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism  or 
other  religious  record,  showing  the  date  and  place  of  birth  of  such  child,  or 

(3)  The  affidavit  of  the  parent  or  guardian  or  custodian  of  a  child  (which  shall  be 
required  and  valid,  however,  only  in  case  no  one  of  the  above-mentioned  proofs  is 
obtainable),  showing  the  place  and  date  of  birth  of  such  child.  Said  affidavit  must  be 
taken  before  the  officer  issuing  the  employment  certificate,  who  is  hereby  authorized 
and  required  to  administer  sucn  oath  without  demanding  or  receiving  any  fee  therefor. 
[R  S  1913  Civ  C  1 14  C  2  s  3120] 

Transcript  of  birth  certificate  as  evidence  of  age. — A  duly  attested  transcript  of  the 
birth  certificate  filed  according  to  law  with  a  registrar  of  vital  statistics  or  other  officer 
charged  with  the  duty  of  recording  births,  shall  be  prima  facie  evidence  of  the  age 
of  such  child  for  the  purposes  of  this  chapter  [s  3110-3145].  [R  S 1913  Civ  C  1 14  C  2  s 
3121] 

Method  of  issuing  certificates;  educational  requirements;  physical  competence  for  the 
work. — No  employment  certificate  shall  be  issued  until  the  child  in  question  has  per- 
sonally appeared  before  and  has  been  examined  by  the  officer  issuing  the  certificate,  nor 
until  sucn  officer,  after  making  such  examination,  has  signed  and  filed  in  his  office  a 
statement  that  the  child  can  read  and  legibly  write  simple  sentences  in  the  English 
language,  and  that  in  his  opinion  the  child  is  fourteen  years  of  age  or  upwards  and 
has  reached  normal  development  of  a  child  of  its  age,  and  is  in  sufficiently  sound 
health  and  physically  able  to  perform  the  work  whicn  it  intends  to  do,  which  shall 
be  stated,  in  all  cases  such  normal  development,  sound  health,  and  physical  fitness 
shall  be  determined  by  a  medical  officer  of  the  board  or  department  of  nealth  or  by 
a  physician  appointed  by  the  school  committee.    [R  S  1913  Civ  C  1 14  C  2  s  3122] 

Contents  of  certificates. — Every  such  employment  certificate  shall  state  the  name,  sex, 
the  date  and  place  of  birth,  of  the  child,  and  describe  the  color  of  the  hair  and  eyes, 
the  height  and  weight  ana  any  distinguishing  facial  marks  of  such  child,  and  that 
the  papers  reauired  by  the  preceding  section  have  been  duly  examined,  approved, 
and  filed,  ana  that  the  child  named  in  such  certificate  has  appeared  before  the 
officer  signing  the  certificate  and  has  been  examined.  Every  sucn  certificate  shall 
be  signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose  name 
it  is  issued.    It  shall  show  the  date  of  its  issue.    [R  S  1913  Civ  C  1 14  C  2  s  31231 

Educational  requirements;  contents  of  school  record. — The  school  record  required  by 
this  chapter  [s  3110-3145]  shall  be  signed  by  the  principal  or  chief  executive  officer 
of  the  school  which  such  child  has  attended,  and  shall  be  furnished  on  demand  to  a 
child  entitled  thereto.  It  shall  contain  a  statement  certifying  that  the  child  has 
regularly  attended  the  public  schools  or  schools  equivalent  thereto,  or  a  parochial 
or  private  school  or  schools,  for  not  less  than  one  hundred  and  sixty  days  during  the 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  and  legibly  write  simple  sen- 
tences in  the  English  language,  and  has  received  instruction  equivalent  to  five  yearly 
grades  in  reading,  spelling,  writing,  English  grammar,  and  geography,  and  is  familiar 
with  the  fundamental  operations  of  arithmetic  up  to  and  including  fractions.  Such 
school  record  shall  also  give  the  date  of  birth,  the  age,  and  the  residence  of  the  child 
as  shown  on  the  records  of  the  school,  and  the  name  of  its  parent  or  guardian  or  cus- 
todian.   TR  S  1913  Civ  C  1 14  C  2  s  3124] 

Monthly  reports  to  State  superintendent  of  certificates  issued  and  refused. — The  super- 
intendent of  schools  or  other  person  authorized  to  issue  employment  certificates  snail 
transmit  between  the  first  and  tenth  days  of  each  month,  to  the  office  of  the  State 
superintendent  of  public  instruction,  upon  blanks  to  be  furnished  by  him,  a  list  of 
the  names  of  the  children  to  whom  certificates  have  been  issued,  and  also  a  list  of  the 
names  of  the  children  to  whom  certificates  have  been  refused,  together  with  the  ground 
for  refusal.  Such  lists  shall  give  the  name  of  the  prospective  employer  and  the  nature 
of  the  occupation  the  child  intends  to  engage  in.    [R  S  1913  Civ  C  1 14  C  2  s  3125] 

Proof  of  age  required  for  children  apparently  under  16. — The  State  superintendent  or 
other  authorized  inspector  or  school  attendance  officer  shall  make  demand  on  any 
employer  in  or  about  whose  place  or  establishment  a  child  apparently  under  the  age 
of  sixteen  years  is  employed,  or  permitted  or  suffered  to  work,  and  whose  employment 
certificate  is  not  filed  as  required  by  this  chapter  [s  3110-3145],  that  such  employer 
shall  either  furnish  him,  within  ten  days,  satisfactory  evidence  that  such  child  is  in 
fact  over  sixteen  years  of  age,  or  shall  cease  to  employ,  or  permit  or  suffer  such  child 
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to  work  in  such  factory.  The  inspector  of  factories  or  other  authorised  inspector, 
or  the  school  attendance  officer,  shall  require  from  such  employer  the  same  evidence 
of  age  of  such  child  as  is  required  on  the  issuance  of  an  employment  certificate,  and 
the  employer  furnishing  sucn  evidence  shall  not  be  required  to  furnish  any  further 
evidence  of  the  age  of  the  child.    [R  S  1913  Civ  C  1 14  C  2  s  3126] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupation*  prohibited  under  18;  machinery,  dangerous  proce**e*,  etc. — No  child 
under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered  to  work  in, 
about,  or  in  connection  with,  blast  furnaces,  smelters,  or  ore  reduction  works,  in  the 
outside  erection  and  repair  of  electric  wires,  in  the  running  or  management  of  ele- 
vators, lifts,  or  hoisting  machines;  in  oiling  hazardous  and  dangerous  machinery  in 
motion,  at  switch  tending,  gate  tending,  track  repairing,  as  brakeman,  fireman,  engi- 
neer, motorman,  conductor  upon  any  railroads,  in  or  about  establishments  where  nitro- 
glycerine, dynamite,  dualin,  guncotton,  gunpowder  or  other  high  or  dangerous  explo- 
sives are  manufactured,  compounded  or  stored;  nor  in  any  other  employment  declared 
by  the  State  board  of  health  to  be  dangerous  to  the  lives  or  limbs  or  injurious  to  the 
health  or  morals  of  children  under  the  age  of  eighteen.    [R  8 1913  Civ  C 1 14  C  2  s  3127] 

Employment  under  18  may  be  prohibited  by  State  board  of  health  m  other  occupation*. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  methoa  of 
carrying  on  such  trade,  process  of  manufacture,  or  occupation,  is  sufficiently  inju- 
rious to  the  lives  or  limbs  or  injurious  to  the  health  or  morals  of  minors  under  Aighfawm 
years  of  age  employed  therein  to  justify  their  exclusion  therefrom,  and  may  prohibit 
their  employment  therein.    [R  S 1913  Civ  C 1 14  C  2  s  3128] 

MINES 

MINIMUM  AGE  FOR  GIRLS 

Employment  of  girl*  prohibited. — No  female  shall  be  employed,  permitted  or  suffered 
to  work  in  or  about  any  mine,  quarry  or  coal  breaker.    [K  8 1913  CivC  1 14  C  2  s  3129] 

MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  21  in  cities  and  town*. — In  incorporated  cities  and  towns 
no  person  under  the  age  of  twenty-one  years  shall  be  employee!,  or  permitted  to  work, 
as  a  messenger,  for  a  telegraph  or  messenger  company  in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or  messages  before  five  o  clock  in  the  morning  or  after  ten 
o'clock  in  the  evening  of  any  day.     [R  S  1913  Civ  C  1 14  C  2  s  3130] 

ANY  GAINFUL  OCCUPATION 

HOURS    OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  for  boy*  under  16  and  girl*  under 
18;  farm  and  domestic  work  excepted. — No  boy  under  the  age  of  sixteen  years  and  no  girl 
under  the  age  of  eighteen  years  shall  be  employed,  permitted,  or  suffered,  to  work 
at  any  gainful  occupation  other  than  domestic  service  or  work  on  a  farm  more  than 
forty-eight  hours  in  any  one  week,  nor  more  than  eight  hours  in  any  one  day;  or  before 
the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  seven  o'clock  in  the  even- 
ing. The  presence  of  a  child  in  any  establishment  during  working  hours  shall  be 
prima  facie  evidence  of  its  employment  therein.    [R  S  1913  Civ  C  tI4  C  2  8  3131] 

Hours  to  be  posted. — Every  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  any  boy  under  the  age  of  sixteen  years  or  any  girl  under  the  age  of  eighteen 
years  is  employed,  permitted,  or  suffered  to  work,  a  printed  notice  stating  the  hours 
required  of  them  each  day  of  the  week;  the  hours  of  commencing  and  stopping  work, 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meals  begin  and 
end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspector  of  factories 
or  other  authorized  inspector,  and  the  employment  of  any  minor  for  a  longer  time 
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in  any  day  so  stated  or  at  any  time  other  than  as  stated  in  said  printed  notice  shall 
be  deemed  a  violation  of  the  provisions  of  this  chapter  [a  3110-31451.  [R  S  1913 
CivCtl4C2s3132] 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Specific  trades  prohibited  for  boys  under  10  and  girls  under  16. — No  male  child  under 
ten  and  no  female  child  under  sixteen  years  of  age  shall  in  any  city  sell  or  expose  or 
offer  for  sale  newsDaperst  magazines,  periodicals,  or  other  merchandise  in  any  street 
or  public  place.  No  child  snail  work  as  a  bootblack  in  any  street  or  public  place 
unless  he  is  over  ten  years  of  age.    [R  S 1913  Civ  C 1 14  C  2  s  3133] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  factory  and  other  inspectors l  and  school  attendance  officers. — Inspec- 
tors of  factories  and  other  authorized  inspectors  and  school  attendance  officers  may  visit 
any  place  of  employment  mentioned  in  this  chapter  [s  3110-3145],  and  ascertain 
whetner  any  minors  are  employed  therein  contrary  to  the  provisions  hereof;  and  they 
shall  report  to  the  school  authorities  any  cases  of  children  under  sixteen  years  of  age 
discharged  for  illegal  employment;  ana  school  attendance  officers  shall  also  report 
the  same  to  the  inspector  of  factories  or  other  authorized  inspector.  It  shall  be  the 
duty  of  factory  and  other  duly  authorized  inspectors  and  school  attendance  officers  to 
make  complaiuts  for  offenses  under  this  chapter  and  prosecute  the  same.  This  shall 
not  be  construed  as  a  limitation  upon  the  right  of  other  persons  to  make  and  prose- 
cute such  complaints.    [R  S  1913  Civ  C  1 14  C  2  s  3134] 

PENALTIES 

Violation  of  act  by  parent^  employer,  etc. — Whoever  employs  any  child,  and  whoever 
naving  under  his  control  as  parent,  guardian,  or  otherwise  any  child,  permits  or 
Buffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions  of 
this  chapter  [s  3110-3145].  shall  for  such  offense  be  fined  not  less  than  five  dollars  nor 
more  than  two  hundred  dollars  or  be  imprisoned  for  not  less  than  ten  days  nor  more 
than  thirty  days,  or  both,  in  the  discretion  of  the  court.    [R  S 1913  Civ  C 1 14  C  2  83135] 

Employment  after  notification. — Whoever  continues  to  employ  any  child  in  violation 
of  any  of  the  provisions  of  this  chapter  [s  3110-3145],  after  Doing  notified  thereof  by  a 
school  attendance  officer,  or  an  inspector  of  factories,  or  other  authorized  inspector 
shall  for  every  day  thereafter  that  such  employment  continues  be  fined  not  less  than 
five  dollars  nor  more  than  twenty  dollars.     [R  S  1913  Civ  C  1 14  C  2  s  3136] 

Retention  of  employment  certificate  by  employer. — Any  person,  firm  or  corporation 
retaining  an  employment  certificate  in  violation  of  section  *  *  *  [3118j  of  this 
chapter  [8  3110-3145]  shall  be  fined  not  less  than  five  dollars  nor  more  than  fifty  dollars. 
[R  §  1913  Civ  C  1 14  C  2  s  3137] 

False  statement  by  person  authorized  to  sign  certificate,  etc. — Any  person  authorized  to 
sign  any  certificate,  affidavit,  or  paper  called  for  by  this  chapter  fs  3110-3145],  who 
knowingly  certifies  to  any  materially  false  statement  therein,  shall  be  fined  not  less 
than  five  dollars  nor  more  than  one  hundred  dollars.    [R  S  1913  Civ  C  1 14  C  2  s  3138] 

Failure  to  produce  certificates  or  lists  evidence  of  employment. — A  failure  by  an  employer 
to  produce  to  a  school  attendance  or  factory  officer  or  authorized  inspector  any  employ- 
ment certificate  or  list  required  by  this  chapter  [s  3110-3145]  shall  be  prima  facie 
evidence  of  the  illegal  employment  of  any  child  whose  employment  certificate  is  not 
produced  or  whose  name  is  not  so  listed.    [R  S  1913  Civ  0  1 14  C  2  s  3139] 

Failure  to  produce  proof  of  aae  for  child  apparently  under  16  evidence  of  employment. — 
In  case  any  employer  shall  fail  to  produce  and  deliver  to  a  factory  inspector  or  other 
authorized  inspector  or  school  attendance  officer,  within  ten  days  after  demand  made 
pursuant  to  section  *  *  *  [3126]  of  this  chapter  [s  3110-31451,  the  evidence  of  age 
therein  required,  and  shall  thereafter  continue  to  employ  such  child  or  permit  or 
suffer  such  child  to  work  in  such  placo  or  establishment,  proof  of  the  giving  of  such 

*  Chapter  33  of  the  Acts  of  1912  authorizes  the  election  of  a  State  mine  inspector  who  may  appoint  three 
deputy  inspectors,  but  there  is  no  law  providing  for  factory  inspection  in  Arizona. 
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notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie  evi- 
dence of  the  illegal  employment  of  such  child  in  any  prosecution  brought  therefor. 
[R  S 1913  Civ  C  1 14  C  2  s  3140] 

Refuging  information;  children. — Any  child  working  in  or  in  connection  with  any 
of  the  establishments  or  places  or  in  any  of  the  occupations  mentioned  in  either  sec- 
tions *  *  *  [3110,  3112,  3113,  3127,  3129, 31311  who  refuses  to  give  to  the  factory 
inspector  or  other  authorized  inspector  or  the  school  attendance  officer  his  or  her 
name,  age,  and  place  of  residence,  shall  be  forthwith  conducted  by  the  inspector  or 
school  attendance  officer  before  the  judge  of  the  juvenile  court,  or  other  proper  mu- 
nicipal or  police  authority,  for  examination  and  to  be  dealt  with  according  to  law. 
[R  S 1913  Civ  C  1 14  C  2  s  3141] 

Failure  to  post  hours. — Any  employer  who  fails  to  post  the  printed  notice  required 
by  section  *  *  *  [3132]  of  this  chapter  [s  3110-3145]  in  the  manner  herein  specified 
shall  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars.  [R  S 1913  Civ  C  t 
14  C  2  s  3142] 

Failure  of  person  issuing  certificate  to  comply  with  act. — Any  superintendent  of  schools 
or  other  person  issuing  employment  certificates  who  fails  to  comply  with  the  provisions 
of  this  chapter  [s  3110-3145]  shall  be  fined  not  less  than  five  dollars  nor  more  than 
twenty-five  dollars.    [R  S  1913  Civ  C  1 14  C  2  s  3143] 

Failure  to  provide  seats. — Every  employer  who  fails  to  provide  suitable  seats,  chairs, 
or  benches,  as  provided  in  section  *  *  *  [31151  of  this  chapter  fa  3110-3145],  shall 
be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars.  [R  8  1913  Civ  C  1 14  C 
2  s  3144] 

Failure  to  procure  and  file  employment  certificates  and  post  lists. — Every  employer 
who  fails  to  procure  and  keep  on  file  employment  certificates  or  who  fails  to  keep  and 
post  list,  as  provided  in  section  *  *  *  f3116J  of  this  chapter  [s  3110-3145],  shall  be 
fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars.  [R  S  1913  Civ  C  1 14  C  2 
8  3145] 

MINES 

MINIMUM  AGE 

Application  of  act;  definition  of  terms. — The  terms  of  this  chapter  [s  4053-4091]  shall 
apply  to  all  mines  in  the  State  of  Arizona.  The  term  "mine"  when  used  in  this 
cnapter  shall  include  any  and  all  parts  of  any  mine  within  the  State,  and  any  mining 
plant  or  equipment  connected  therewith,  underground  or  on  the  surface,  which  con- 
tributes, or  may  contribute,  to  the  mining  or  handling  of  ore,  coal,  or  other  metallif- 
erous or  nonmetalliferous  mineral  product.    *    *    *    [R  S 1913  Civ  C  1 34  C  3  s  4053] 

Enforcement:  duties  and  powers  of  mine  inspector. — It  shall  be  the  duty  of  the  mine 
inspector,  by  himself  or  by  deputy,  to  visit,  at  least  once  every  three  months,  every 
mine  in  this  State  employing  fifty  or  more  men  underground,  and  every  other  working 
mine  employing  six  or  more  men,  at  least  once  every  year,  and  of  tener,  if  in  his  opinion 
the  safety  of  the  men  employed  in  the  mine  so  require[s];  and  to  inspect,  investigate, 
inquire,  and  examine  into,  the  operation,  workings,  *  *  *  and  in  general  to 
inspect  and  ascertain  what  means  are  taken  to  comply  with  the  provisions  of  this 
chapter  [s  4053-4091].  For  the  purpose  of  making  sucn  inspection  and  ascertaining 
facts  in  connection  with  such  investigation,  examination,  and  inquiry,  the  inspector, 
or  his  deputy,  shall  have  full  power  and  authority,  upon  exhibition  of  his  certificate  of 
appointment  or  election,  at  all  hours  to  enter  and  examine  any  part  of  any  mine,  and 
to  visit,  investigate,  and  examine  any  plant  or  equipment  connectea  therewith, 
within  this  State,  or  any  part  of  the  workings  thereof.  All  operators  and  their  em- 
ployees shall  render  to  the  inspector,  or  his  deputy,  such  assistance  as  may  be  neces- 
sary to  enable  the  inspector,  or  his  deputy,  to  make  such  examination.  [R  S  1913 
CivCt34C3s4062] 

Employment  underground  of  boys  under  18  prohibited. — Boys  under  eighteen  yean  of 
age  shall  not  be  employed  underground  in  a  mine.    [R  S  1913  Civ  C  1 34  C  3  e  4079] 

Penalty. — Any  person  who  violates  any  provisions  of  this  chapter  [s  4053-4091] 
where  other  penalty  is  not  expressly  provided  shall  be  deemed  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof,  shall  be  punished  by  a  fine  not  less  than  fifty 
dollars  or  not  more  than  three  hundred  dollars,  or  imprisonment  in  the  county  jail 
not  less  than  thirty  days  or  not  to  exceed  one  year,  or  both  such  fine  and  imprison- 
ment.    [R  S  1913  Civ  C  1 34  C  3  s  4091] 
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PUBLIC  EXHIBITIONS 

MINIMUM    AGE 

Employment  under  16  in  singing,  rope  walking,  dancing,  etc.,  prohibited;  parent, 
employer,  etc. — Any  person,  whether  as  parent,  relative,  guardian,  employer  or  other- 
wise, having  in  his  care,  custody,  or  control,  any  child  under  the  age  of  sixteen  years, 
who  shall  sell,  apprentice,  give  away,  let  out,  or  otherwise  dispose  of  any  such  child 
to  any  person  under  any  name,  title,  or  pretense-  for  the  vocation,  use,  occupation, 
calling,  service,  or  purpose  of  singing,  playing  on  musical  instruments,  rope  walking, 
dancing,  begging,  or  peddling,  in  any  public  street  or  highway,  or  in  any  mendicant  or 
wandering  business  whatsoever,  and  any  person  who  shall  take,  receive,  hire,  employ, 
use,  or  have  in  his  custody,  any  child  for  such  purposes,  or  either  of  them,  is  guilty  of 
a  misdemeanor.    [R  S  1913  Penal  Code  part  1 1  9  C  2  s  252] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM    AGE 

Endangering  life,  health,  or  morals  of  child  prohibited;  penalty  for  parent,  etc. — Any 
parent,  guardian,  or  other  person,  having  the  custody  of  any  child,  who  shall  will- 
fully cause  or  permit  the  life  of  it  to  be  endangered,  or  the  health  of  it  to  be  injured, 
or  tne  moral  welfare  of  it  to  be  imperiled  by  neglect,  abuse,  or  immoral  associations; 
or  it  to  be  placed  in  such  a  situation  that  its  life  may  be  endangered,  or  its  health 
likely  to  be  injured,  or  its  moral  welfare,  by  reason  of  neglect,  abuse  or  immoral 
associations  be  likely  to  be  imperiled,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
on  conviction  thereof,  shall  be  fined  not  more  than  three  hundred  dollars,  or  impris- 
oned in  the  county  jail  for  a  period  of  two  months,  or  punished  by  both  such  fine  and 
imprisonment.    [R  S  1913  Pen  Cptlt9C2s  253] 

INTOXICATING  LIQUORS 

MINIMUM    AGE 

Employment  of  minors  in  saloons  prohibited;  penalty. — It  shall  be  unlawful  for  the 
owner  of  any  saloon  within  the  State  of  Arizona  to  permit  any  woman  or  minor,  either  for 
hire  or  otherwise,  to  sing,  to  recite,  to  dance,  to  play  on  any  musical  instrument,  to  give 
any  theatrical  or  other  exhibition,  to  drink,  serve  drinks  or  any  other  form  of  refresh- 
ment or  viands,  or  to  solicit  for  the  purchase  or  sale  thereof;  to  engage  in,  or  to  take 
part  in,  any  game  of  chance  or  amusement,  or  to  loiter  in  any  saloon  or  in  any  room  or 
apartment,  except  the  lobby  of  a  legitimate  hotel,  opening  from  or  into  any  saloon 
within  the  State  of  Arizona.  Any  person  who  shall  violate  any  provision  of  this 
section  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall 
be  punished  by  a  fine  of  not  less  than  fifty  dollars,  nor  more  than  three  hundred  dollars, 
or  oy  imprisonment  in  the  county  jail  for  not  less  than  thirty  days  or  more  than  one 
hundred  and  eighty  days,  or  by  both  such  fine  and  imprisonment  in  the  discretion  of 
the  court.    [R  S  1913  Pen  Cptlt9C2s  254] 

RAILROADS * 

MINIMUM    AGE 

Employment  of  telegraph  or  telephone  operators  under  18  prohibited. — No  railway  com- 
pany, or  corporation  operating  a  line  or  lines  of  railway  within  this  State,  shall  hire, 
employ,  or  permit  any  person  to  act  as  a  telegraph  or  telephone  operator  for  the  purpose 
of  receiving  or  transmitting  messages,  orders,  or  other  instructions,  governing  or  affect- 
ing the  movement  of  any  train  or  trains,  unless  said  person  shall  be  at  least  eighteen 
years  of  age  and  have  had  not  less  than  one  year's  experience  as  a  telegraph  operator. 
[R  8  1913  Pen  C  pt  1 1 11  s  403] 

Penalty. — Any  such  company  or  corporation,  its  officers  or  agents,  violating  any  of 
the  provisions  of  the  preceding  section  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than  one  hundred,  dol- 
lars and  not  more  than  one  thousand  [dollars]  for  each  and  every  offense.  [R  S  1913 
PenCptltlls404] 

1  See  court  decision  on  page  7  (New  York). 
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HOURS  OF    LABOR 

Period  of  rest  after  16  Jiours1  work;  exceptions. — No  company  operating  a  railroad  in 
whole  or  in  part  within  the  State  of  Arizona  shall  require  any  conductor,  engineer, 
fireman,  brakeman,  telegraph  operator,  or  any  employee  who  has  worked  in  his 
respective  capacity  for  sixteen  consecutive  hours,  except  in  case  of  casualty,  or  actual 
necessity,  to  again  go  on  duty,  or  perform  any  work  until  he  has  at  least  nine  horns' 
rest.    [R  S  1913  Pen  C  pt  1 1 11  s  4051 

a  Penalty. — Any  company  which  violates  or  permits  to  he  violated  any  of  the  provi- 
sions of  the  preceding  section  or  any  officer  or  agent  of  such  company  who  violates  or 
permits  to  be  violated  any  of  the  provisions  of  the  preceding  section,  shall  be  punished 
by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  three  hundred  dollars  for  each  and 
every  violation  thereof.    [R  S  1913  Pen  C  pt  1 1 11  s  406] 

ENFORCEMENT 

Duties  and  powers  of  corporation  commission. — It  is  hereby  made  the  duty  of  the 
[corporation]  commission  to  see  that  the  provisions  of  the  constitution  and  statutes 
of  this  State  affecting  public  service  corporations,  the  enforcement  of  which  is  not 
specifically  vested  in  some  other  officer  or  tribunal,  are  enforced  and  obeyed,  and 
tnat  violations  thereof  are  promptly  prosecuted  and  penalties  due  the  State  therefor 
recovered  and  collected,  and  to  this  end  it  may  sue  in  the  name  of  the  people  of  the 
State  of  Arizona.  Upon  the  request  of  the  commission,  it  shall  be  the  duty  of  the 
attorney  general  or  the  county  attorney  of  the  proper  county  to  aid  in  any  investiga- 
tion, hearing  or  trial  had  under  the  provisions  of  tnis  chapter  and  to  institute  and  pros- 
ecute actions  or  proceedings  for  the  enforcement  of  the  provisions  of  the  constitution 
and  statutes  of  this  State  affecting  public  service  corporations  and  for  the  punishment 
of  all  violations  thereof.    [R  S  1913  Civ  G  1 9  C  11  s  2348] 

MINES,  SMELTERS,  ETC. 

HOURS   OF   LABOR 

Eight  hours  a  day;  exceptions;  penalty .—The  period  of  employment  for  all  persons 
who  are  employed,  occupied  or  encaged,  in  work  or  labor,  of  any  kind  or  nature,  in 
underground  mines  or  underground  workings,  open  cut  workings  or  open  pit  workings, 
in  search,  for  or  in  the  extraction  of,  minerals,  whether  base  or  precious,  or  who  are 
engaged  in  such  underground  mines,  underground  workings,  open  cut  workings,  or 
open  pit  workings  for  other  purposes,  or  who  are  employed,  engaged  or  occupied,  in 
other  underground  workings  of  any  kind  or  nature,  open  cut  workings  or  open  pit 
workings,  for  the  purpose  of  tunneling,  making  excavations,  or  to  accomplish  any 
other  purpose  or  design,  or  who  are  employed,  engaged,  or  who  work,  in  or  about,  or 
in  connection  with,  the  operation  of  smelters,  reduction  works,  stamp  mills,  concen- 
trating mills,  chlorinating  processes,  cyanide  processes,  cement  works,  rolling  mills, 
rod  milk,  and  at  coke  ovens  and  blast  furnaces,  shall  not  exceed  eight  hours  within 
any  twenty-four  hours,  and  the  said  eight  hours  shall  include  the  time  employed, 
occupied,  or  consumed,  in  descending  to  and  ascending  from  the  point  or  place  of  work 
in  any  underground  mine  or  underground  workings,  or  the  time  employed,  occupied 
or  consumed  in  leaving  the  surface  of  any  tunnel,  open  cut,  or  open  pit  workings,  for 
the  point  or  place  of  work  therein,  and  in  returning  thereto  from  said  point  or  place  of 
work,  and  that  it  is  the  intent  and  purpose  of  this  act  [s  713]  that  the  period  of  time 
between  leaving  the  surface  of  underground  mines,  underground  workings,  open  cut 
workings,  open  pit  workings,  and  tunnels  for  the  point,  or  place  of  work  and  in  return- 
ing thereto  from  said  point  or  place  of  work,  shall  not  exceed  eight  hours  within  any 
twenty-four  hours:  Provided,  Tnat  in  the  case  of  emergency,  where  life  or  property  is  in 
imminent  danger,  the  period  may  be  prolonged  during  the  continuance  of  such  emer- 
gency: And  provided  further .  That  nothing  in  this  section  contained  shall  be  deemed 
to  prevent  a  change  in  the  hours  of  employment  from  one  part  of  the  day  to  another 
at  stated  periods,  nor  to  prevent  the  employment  of  any  of  the  persons  mentioned  in  this 
section  for  more  than  eight  hours  during  the  day  in  which  such  change  is  made:  And 
provided  however,  That  such  change  in  the  hours  of  employment  shall  not  occur  more 
than  once  in  any  two  weeks.  Any  person  or  persons,  body  corporate,  general  manager, 
superintendent,  or  employer,  who  shall  violate  any  provision  of  this  section,  and  any 
person,  who,  as  foreman,  manager,  superintendent,  director,  or  officer  of  a  corpora- 
tion, or  as  employer  or  superior  officer  of  any  person,  shall  command,  persuade,  or 
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allow  any  person  to  violate  any  provision  of  this  section  shall  be  guilty  of  a  misde- 
meanor, and  npon  conviction  shall  be  punished  by  a  fine  of  not  less  than  two  hundred 
and  fifty  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  not  less  than 
three  months  nor  more  than  six  months.  It  shall  be  the  duty  of  the  jury  in  each  trial 
for  a  violation  of  the  provisions  of  this  section  in  case  of  jury  trial,  to  decide  whether 
the  punishment  shall  be  by  fine  or  imprisonment,  or  by  both  fine  and  imprisonment. 
and  each  day's  violation  snail  be  a  separate  offense.    [R  S  1913  Pen  C  pt  1 1 19  s  713] 

Nor*.— [Section  714,  title  19,  part  1,  of  the  Revised  Statutes  of  1913,  Penal  Code,  provides  that  "the  period 
of  employment  of  working  women  and  other  persons  who  shall  be  employed  m  working  in  the  laundry 
department  in  any  laundry  establishment,  shall  be  eight  hours  in  any  day  except  when  it  is  necessary  to 
make  repairs  to  prevent  the  interruption  of  the  ordinary  running  of  the  machinery  or  when  a  different 
apportionment  of  the  hours  of  labor  is  made  for  the  sole  purpose  of  making  a  shorter  day's  work  for  one  day 
of  the  week,and  in  no  case  shall  the  hours  of  labor  exceed  forty-eight  hours  in  a  week."  Section  716  pre- 
scribes a  penalty  "of  not  less  than  one  hundred  dollars  nor  more  than  three  hundred  dollars  for  each 
offense  "  for  violation  of  this  provision.  These  sections,  however,  are  apparently  covered,  so  for  as  women 
and  boys  under  16  are  concerned,  by  title  14,  chapter  2.  of  the  Revised  Statutes.  Civil  Code,  and  sections 
717  to  720,  title  19,  part  1,  of  the  Revised  Statutes,  Penal  Code.] 

MERCANTILE  ESTABLISHMENTS,  LAUNDRIES,  HOTELS,  ETC. 

HOUE8  OF  LABOR  FOR  GIRLS  N 

Bight  hours  a  day,  56  a  week;  time  for  meals  required;  exceptions. — No  female  shall  be 
employed  or  be  permitted  to  work  in  any  mercantile  establishment,  confectionery 
store,  bakery,  laundry,  hotel,  restaurant,  or  telephone  or  telegraph  office  or  exchange, 
in  this  State,  more  than  eight  hours  during  any  one  day  or  more  than  fifty-six  hours 
during  any  one  week:  Provided.  That  at  feast  one  hour  for  meals  be  allowed  each 
female  during  her  working  period,  but  no  part  of  such  hour  for  meals  shall  be  included 
as  a  part  of  the  permitted  working  period:  Provided  further,  That  the  said  eight-hour 
period  of  work  shall  be  performed  within  a  period  of  twelve  hours,  the  period  01  twelve 
tours  during  which  such  labor  must  be  performed  not  to  be  applicable  to  railroad  res- 
taurants or  eating  houses  located  upon  railroad  rights  of  way  and  operated  by  or  under 
contract  with  any  railroad  company:  And  provided  further,  That  in  any  sucn  mercan- 
tile establishment,  confectionery  store,  or  bakery,  where  females  are  employed  for  six 
days  only  in  any  one  week,  two  additional  hours  (making  a  total  working  period  of 
ten  hours)  may  be  added  to  said  permitted  period  of  daily  labor  on  one  of  said  six  work- 
ing days,  but  in  all  cases  the  permitted  period  of  daily  labor  must  be  performed  within 
said  period  of  twelve  hours:  And  provided  further,  That  the  provisions  of  this  section 
shall  not  apply  to  females  employed  in  any  such  telephone  or  telepraph  office  or  ex- 
change in  which  not  more  tnan  three  females  are  employed,  or  to  female  nurses. 
[R  S  1913  Pen  C  pt  1 1 19  s  717] 

Enforcement:  evidence  of  violation. — The  employment  of  any  female  in  any  place  or 
establishment  defined  in  the  preceding  section,  at  any  time  other  than  .those  of  the 
posted  hours  of  labor,  as  herein  provided  for,  shall  be  prima  facie  evidence  of  a  viola- 
tion of  this  act    *    *    *    [8  717-720].    [R  S  1913  Pen  C  pt  1 1 19  s  718] 

Hours  to  be  posted. — Every  employer  snail  post  in  a  conspicuous  place  in  every  room 
where  such  females  are  employed,  a  printed  notice  stating  the  hours  of  commencing 
and  stopping  such  work,  the  time  allowed  for  dinner  or  other  meals,  and  the  mfltiirmm 
number  of  hours  any  female  employee  is  permitted  to  work  in  any  one  day.  [R  S 1913 
Pen  0  pt  1 1 19  s  719] 

Penalty. — Any  person  violating  any  provision  of  this  act  *  *  *  [s  717-720]  is 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of 
not  less  than  twenty-five  dollars  or  by  imprisonment  for  a  period  of  not  less  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.    [R  S  1913  Pen  0  pt  1 1 19  s  720] 
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ALL  OCCUPATIONS 

CONTRACTS  OF  MINORS 

is  binding  if  approved  by  parents  or  guardians;  not  longer  than  one  year. — The 
f  a  minor,  when  approved  by  the  parent  having  control  of  such  minor,  or,  in 
>  be  no  parent,  when  approved  by  nis  guardian,  or  the  contract  of  any  minor 
n  years  of  age  having  neither  parent  or  guardian  shall  be  binding:  Provided, 
t  with  such  minor  shall  not  be  for  a  longer  period  than  one  year.  [Ruby's 
)4  section  5023] 

COAL  MINES 

MINIMUM  AGE 

merit  of  boys  under  14,  or  under  16  if  illiterate,  and  of  girls  of  any  aaet  pro- 
<io  person  under  the  age  of  fourteen  years,  or  female  of  any  age,  snail  be 

to  enter  any  [coal]  mine  to  work  therein;  nor  shall  any  boy  under  the  age 
years,  unless  he  can  read  and  write,  be  allowed  to  work  in  any  mine    *    *      . 

8  5343] 

he  provisi 

by  section  4  of  act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  vote 


"he  provisions  of  the  above  section,  in  so  far  as  they  refer  to  children  under  10,  are  apparently 
by  section  4  of  act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  v< ' 

nent:  duties  of  State  mine  inspector. — It  shall  be  the  duty  of  said  inspector 
d  inspect  personally  all  coal  mines  in  this  State,  where  there  are  ten  or  more 
aployed  to  work  underground  at  said  mine,  at  least  once  every  ninety  days, 
other  times  when  required  by  his  duties,  and  shall  see  that  precaution  is 
osure  health  and  safety  of  the  workmen  employed  in  any  of  the  mines,  and 
(revisions  and  requirements  of  this  act  [s  5337-5354]  be  observed  and  the 
red  *  *  *.  Said  inspector  shall  not  obstruct  or  hinder  the  necessary 
f  any  mine,  when  examining  and  inspecting  the  same,  unless  necessary  to 
orough  inspection.    [K  D  1904  s  5347  as  amended  by  1905  Act  225  s  3] 
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4  CHILD  LABOR  LEGISLATION. 

Penalty ;  application  of  act. — *  *  *  Any  other  person  convicted  of  a  violation  of 
any  provision  of  this  act  [a  5337-5354],  or  failing  in  any  manner  to  comply  therewith, 
except  such  provision  for  which  punishment  has  already  hereinbefore  been  fixed, 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dollars;  and  each  day  any  such 
violation  or  failure  shall  continue  shall  be  deemed  a  separate  offense:  Provided.  The 
provisions  of  this  act  shall  only  apply  to  coal  mines:  Provided  further,  The  provisions 
of  this  act  do  not  apply  to  mines  when  less  than  ten  men  are  employed  underground 
in  twenty-four  hours.    [K  D  1904  s  5354  as  amended  by  1907  A  74] 

RAILROADS1 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours1  work  for  certain  employees;  exceptions;  act  not  to  apply 
to  passenger  trains. — Any  company  owning  or  operating  a  railroad  over  thirty  miles 
in  length  in  whole  or  in  part  within  this  State  shall  not  permit  or  require  any  con- 
ductor, engineer,  fireman,  brakeman  or  any  trainman  on  any  train,  or  any  telegraph 
operator  who  has  worked  in  his  respective  capacity  for  sixteen  consecutive  noun, 
to  again  be  required  to  go  on  duty  or  perform  any  work  until  he  has  had  at  least  eight 
hours  rest,  except  in  cases  of  wrecks  or  washout[s] :  Provided,  That  at  the  expiration  of 
the  said  sixteen  hours'  continuous  service,  the  engineer  and  trainmen  on  any  train, 
being  at  a  distance  not  exceeding  twenty-five  miles  from  any  division  terminal  or 
destination  point,  shall  be  permitted,  if  they  so  elect,  to  runsaid  train  into  said  divi- 
alo 


sion  terminal  or  destination  point:  It  being  further  provided,  That  the  additional . 
ice  permitted  under  this  section  shall  not  be  so  construed  as  to  relieve  any  rail 
corporation  from  liabilities  incurred  under  section  6054:  And  provided  further,  That 
the  provision  of  this  act  [s  6652-6654]  shall  not  apply  to  passenger  trains.  [K  D  1904 
s  6652] 

Court  decision.— K  local  freight  train  carrying  a  caboose  and  required  to  cany  passengers  ii  not  a 
" passenger  train"  but  is  a  freight  train  within  the  above  section.— Kansas  City  A  It.  Ry.  Co.  ».  Huff. 
17§8.  W.  419  (1915). 

Penalty. — Any  railroad  company  or  corporation  knowingly  violating  any  of  the 

E revisions  of  this  act  [s  6652-6654]  shall  be  liable  to  a  penalty  of  not  less  than  one 
undred  dollars  nor  more  than  two  hundred  dollars  for  the  first  offense;  for  any  sub- 
sequent offense,  of  not  less  than  two  hundred  dollars  nor  more  than  three  hundred 
dollars,  which  shall  be  recovered  in  a  civil  action  in  the  name  of  the  State.  [K  D 
1904  s6653] 

Defense  of  contributory  negligence  abrogated  for  accident  during  violation. ^hi  addition 
to  the  penalty  prescribed  Herein  any  corporation  violating  tne  provisions  of  this  act 
[s  6652-6654]  shall  not  be  permitted  to  interpose  the  defense  of  contributory  negligence 
in  the  event  of  action  being  brought  to  recover  for  damages  resulting  from  any  accident 
which  shall  occur  and  by  which  injury  shall  be  inflicted  on  any  employee  who  may 
be  detained  in  service  more  than  said  sixteen  hours,  notwithstanding  negligence  of 
said  injured  employee  may  have  caused  his  own  injury  or  death;  nor  shall  said  defense 
of  contributory  negligence  be  interposed  if  the  said  injury  result  in  the  death  of  said 
employee  and  the  action  is  brought  for  the  benefit  of  his  next  of  kin.  [K  D  1904 
s  6654] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CEN8US 

Enumeration  of  children  from  6  to  21. — The  directors  shall  annually,  between 
the  first  and  twentieth  days  of  July,  transmit  to  the  county  examiner  a  written  report, 
in  proper  form,  of  *  *  *  the  names  and  ages  of  all  persons  between  the  ages  of  six 
and  twenty-one  years  residing  in  their  district  on  the  first  day  of  July;  the  number  of 
males  and  females  respectively  of  each  color  that  attended  the  common  schools  during 
the  last  school  year;  tne  average  number  of  each  sex  that  attended  daily;  the  number 
that  pursued  each  of  the  studies  designated  to  be  taught  in  the  common  schools  of  this 
State;  the  number  of  times  the  school  was  visited  each  term  by  the  directors;  the  num- 
ber of  dayB  the  school  was  taught  during  the  year  by  a  licensed  teacher;  *  *  *  and 
they  shall  record  the  said  report  in  the  proper  place  in  the  district  book  in  which  the 
current  record  of  the  proceedings  of  the  district  is  kept.    [K  D  1904  s  7633] 

1  See  court  decision  on  page  7  (New  York). 
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Enumeration  report  to  be  under  oath. — The  annual  and  enumeration  reports  of  the 
directors  of  the  various  school  districts  of  the  State  of  Arkansas  shall  be  good  under 
their  official  oaths,  when  signed  by  them  officially:  Provided,  That  any  director  or 
school  officer  who  certifies  falsely  to  any  such  report  shall  be  guilty  of  a  misdemeanor, 
and  fined  in  any  sum  not  less  than  five  dollars  nor  more  than  twenty-five  dollars. 
[K  D  1904  s  7634] 

SAW  AND  PLANING  MILLS 

HOURS  OF  LABOR 

Ten  hours  a  legal  day's  work. — Ten  hours  shall  constitute  a  legal  day's  work  for  all 
classes  of  workingmen  and  laborers,  designated  in  section  2  of  this  act.    [1905  A  49  8 1] 

Application  of  act. — This  act  shall  apply  to  all  associations  of  persons,  companies, 
or  corporations,  engaged  in  the  business  of  operating  or  constructing  saw  and  planing 
mills  in  this  State,  and  to  all  workingmen  and  laborers  now,  or  hereafter  to  De  em- 
ployed by  any  such  association,  company,  or  corporation,  in  any  department  relating 
to  the  running  and  management  of  said  mills.    [1905  A  49  s  2] 

Penalty;  contracts  for  less  number  of  hours  allowed. — Any  association,  company,  or 
corporation  engaged  in  the  business  of  operating  or  construction  of  saw  and  planing 
mills  in  the  State  as  aforesaid,  or  any  officer  or  agent  thereof,  who  shall  exact  more 
hours  of  labor  than  is  herein  fixed  as  a  day's  labor,  or  who  shall  discharge  or  refuse  to 
further  employ  any  servant  or  employee  by  reason  of  his  refusal  or  unwillingness  to 
perform  more  than  ten  hours  of  labor  per  day,  or  who  shall  fail  to  comply  with,  violate, 
or  directly  or  indirectly  evade  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not  less  than 
twenty-five  dollars,  nor  more  than  two  hundred  dollars  *  *  *:  Provided,  That 
each  day's  violation  of  this  act  or  of  any  part  thereof  shall  be  considered  a  separate 
offense:  Provided  however.  That  nothing  in  this  act  shall  prevent  employer  and 
employee,  as  mentioned  in  section  2  of  this  act,  from  contracting  for  a  less  number  of 
hours  for  a  legal  day's  work  than  is  mentioned  in  section  1  of  this  act.    [1905  A  49  s  3] 

RAILROADS1 

HOURS   OF  LABOR 

Eight  hours  a  day  for  certain  teleqraph  and  telephone  operators. — It  shall  be  unlawful 
for  any  person,  corporation,  association,  their  agents  or  officials  operating  a  railroad 
within  this  State  to  permit  any  telegraph  or  telephone  operator  who  is  engaged  in 
the  handling  of  trains  by  the  use  of  the  telegraph  or  telephone,  reporting  trains  to 
each  other  and  to  the  tram  dispatcher  registering  the  same,  and  operating  one  or  more 
train  order  signals,  telegraph  or  telephone  levermen  who  manipulate  lever  machines 
in  railroad  yards,  or  on  the  main  tracks  out  of  Ton]  the  line,  connecting  sidetracks  or 
switches  or  train  dispatchers  in  its  service  whose  duties  pertain  to  the  movement 
of  cars,  engines  or  trains  on  its  railroad  by  the  use  of  the  telegraph  or  telephone  in 
dispatching  or  reporting  trains,  or  receiving  or  transmitting  train  orders  or  messages 
directing  the  movement  of  trains  as  interpreted  in  this  section,  to  be  on  duty  for  more 
than  eight  (8)  hours  in  any  twenty-four  (24)  consecutive  hours.    [1907  A  282  s  1] 

Penalty. — Any  person,  corporation,  association,  their  agents  or  officials  that  shall 
violate  section  1  of  this  act  snail  pay  a  fine  of  five  hundred  dollars  for  each  violation 
of  this  act.    [1907  A  282  s  2] 

FACTORIES  AND  MANUFACTURING  ESTABLISHMENTS 

Note.— (Act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  vote  Sept.  14, 1914,  repeals 
all  acts  or  parts  of  acts  inconsistent  with  its  provisions.  This  provision  appears  to  repeal  entirely  sections 
2,  3.  and  4  of  act  number  456  of  the  Acts  of  1907  (not  quoted  here),  and  may  also  repeal  sections  1, 5, 6, 7, 
and  8  of  the  same  act,  quoted  below.] 

MINIMUM   AGE 

Employment  under  12  prohibited;  certain  canning  industries  exempted  during  school 
vacation. — No  child  under  twelve  years  of  age  shall  be  employed  or  allowed  to  labor 
in  or  about  any  factory  or  manufacturing  establishment  within  this  State  under  any 
circumstances:  Provided,  That  this  act  shall  not  apply  to  industries  engaged  in  the 
preservation  of  fruits  or  vegetables  during  the  school  vacation  period.    [1907  A  456  s  1] 

1  See  court  decision  on  page  7  (New  York). 
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AGE  CERTIFICATES 


Affidavit  required;  penalty  for  false  affidavit. — It  shall  be  unlawful  for  any  owner, 
superintendent,  agent  or  any  other  person  acting  for  or  in  behalf  of  anjr  factory  or 
manufacturing  establishment  to  hire  or  employ  any  child  unless  there  is  first  pro- 
vided and  placed  on  file  in  the  office  of  such  employer  an  affidavit  signed  by  the 
parent  or  guardian  or  person  standing  in  parental  relation  thereto,  certifying  to  the 
age  and  date  of  birth  of  such  child,  and  other  facts  required  in  this  act.  Any  person 
knowingly  furnishing  a  false  affidavit  as  to  the  age  or  as  to  any  other  facts  required  in 
this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof  shall  be 
punished  by  a  fine  of  not  exceeding  one  hundred  dollars.    [1907  A  456  s  5] 


ENFORCEMENT 

Affidavit*  to  be  open  to  inspection. — The  affidavits  *^  *  *  required  in  this  act 
shall  be  open  to  inspection  by  the  grand  juries  or  the  citizens  of  any  county  where 
such  factory  or  manufacturing  establishments  are  located.    [1907  A  456  s  6] 

PENALTIES 

Violation  by  employer,  parent,  etc. — Any  person  or  agent,  or  representative  of  any 
firm  or  corporation,  who  shall  violate  any  provision  of  this  act  shall  be  deemed 
guilty  of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  a  fine  of  not  exceed- 
ing one  hundred  dollars.  Any  parent,  guardian  or  other  person  standing  in  parental 
relation  to  a  child  who  shall  hire  or  place  for  employment  or  labor  in  or  about  any 
factory  or  manufacturing  establishment  within  this  State  a  child  in  violation  of  any 
provision  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction 
thereof  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollars.  [1907  A 
456  s  7] 

Each  day  of  violation  a  separate  offense. — Each  day  during  which  this  act  is  violated, 
where  the  violation  is  continuous,  shall  constitute  a  separate  offense.    [1907  A  456  s  8] 

DANGEROUS,  INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

Employment  under  14  in  concert  halls,  saloons,  etc..  prohibited;  exceptions;  parent, 
etc. — It  shall  be  unlawful  for  any  person  having  the  care,  custody  or  control  of  any 
child  under  the  ago  of  fourteen  years,  to  exhibit,  use  or  employ  as  an  actor  or 
performer  in  any  concert  hall  or  room  where  intoxicating  liquors  are  sold  or  given 
away,  or  for  any  illegal,  obscene,  indecent  or  immoral  purposes,  exhibition  or  prac- 
tice whatsoever,  or  for  or  in  any  business,  exhibition  or  vocation  injurious  to  the 
health  or  dangerous  to  the  life  or  limb  of  such  child,  or  cause,  procure  or  encourage 
such  child  to  engage  therein.  Nothing  in  this  section  contained  shall  apply  to  or 
affect  the  employment  or  use  of  any  child  as  a  singer  or  musician  in  any  church, 
school  or  academy,  or  at  any  respectable  entertainment,  or  the  teaching  or  learning 
the  science  or  practice  of  music.    [1909  A  170  si] 

Employment  under  14  in  concert  halls,  saloons,  etc.,  prohibited;  employer. — It  shall 
also  be  unlawful  for  any  person  to  take,  receive,  hire,  employ,  use,  exhibitor  have  in 
custody  any  child  under  the  age  and  for  the  purpose  prohibited  in  the  first  section  of 
this  act.    [1909  A  170  s  2] 

Note.— {Sections  1  and  2  of  act  No.  170  of  the  Acts  of  1909  quoted  above  appear  to  be  partly  super- 
seded by  section  4  of  act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  vote  Sept  14, 
1014,  which  fixes  a  minimum  age  of  16  for  employment  in  certain  of  these  occupations.] 

Penalty. — Any  person  who  shall  be  convicted  of  violating  any  of  the  provisions  of 
the  preceding  sections  of  this  act  shall  be  fined  not  exceeding  one  hundred  dollars  or 
be  imprisoned  in  the  county  jail  not  exceeding  three  months,  or  both,  in  the  discre- 
tion of  the  court;  and  upon  conviction  for  a  second  or  any  subsequent  offense,  shall 
be  fined  not  exceeding  two  hundred  dollars,  or  be  imprisoned  in  the  county  jail  not 
exceeding  six  months.     [1909  A  170  s  4] 
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ENFORCEMENT 


r»  of  justice  of  the  peace. — Any  justice  of  the  peace  of  the  county  in  which  any 
iffenses  defined  in  this  act  are  committed,  may  upon  his  own  knowledge,  or 
le  oath  of  any  competent  person,  issue  a  warrant  to  any  proper  officer  of  his 
fox  the  arrest  of  any  person  charged  with  such  offense   *     *     *.    [1909  A 

rs  of  society  for  prevention  of  cruelty. — The  scents  of  any  society  which  shall  be 
rated  for  the  prevention  of  cruelty  to  animals  is  [are]  hereby  given  jurisdiction 
y  violations  of  this  act  and  shall  nave  power  to  enforce  and  prosecute  all  such 
>ns,  and  upon  being  appointed  thereto  oy  the  president  of  such  society  in  any 
in  this  State,  may  within  such  county  make  arrests  and  bring  before  any 
r  magistrate  thereof  having  jurisdiction,  offenders  violating  the  provisions  of 
;.    [1909  A 170  s  6] 

ference  to  prevent  act  of  cruelty. — Any  officer,  agent  or  member  of  such  society 
wrfully  interfere  to  prevent  the  perpetration  of  any  act  of  cruelty  upon  any 
a  his  presence.  Any  person  who  shall  interfere  with  or  obstruct  any  such 
agent  or  member  in  the  discharge  of  his  duty  shall  be  guilty  of  a  misdemeanor. 

170  s  7] 

Ity. — Every  person  who  shall  be  convicted  of  any  misdemeanor,  the  punish- 
t  which  is  not  defined  in  this  or  some  other  statute,  shall  be  punished  by  im- 
lent  not  exceeding  one  year,  or  by  fine  not  exceeding  two  hundred  and  fifty 

or  by  fine  and  imprisonment  both.    [K  D  1904  s  2448] 

mce  and  search  of  buildings. — Upon  complaint  under  oath  or  affirmation  to  any 
ate  authorized  to  issue  warrants  in  criminal  cases  that  the  complainant  has 
t  and  reasonable  cause  to  suspect  that  any  of  the  provisions  of  this  act  or  any 
ftting  to  or  anywise  affecting  cruelty  to  children,  are  being,  or  about  to  be 
1  in  any  particular  building  or  place,  such  magistrate  shall  immediately  issue 
liver  a  warrant  to  any  person  authorized  by  law  to  make  arrests  for  such  of- 
authorizing  him  to  enter  and  search  such  building  or  place  and  to  arrest  any 
there  present  found  violating  this  act  or  any  of  said  laws,  and  to  bring  such 
before  the  nearest  magistrate  of  competent  jurisdiction,  to  be  dealt  with  ac- 
;  to  law.    [1909  A  170  s  8] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

renfrom  8  to  16; from  16  to  20  if  not  reaularly  employed. — Every  parent,  guardian 
r  person  in  the  State  of  Arkansas,  having  charge  and  control  of  any  child  between 
8  of  (8)  and  (16)  years,  shall  cause  such  child  to  attend  regularly  some  day 

Siibhc,  private,  parochial  or  parish,  not  less  than  one-half  of  the  entire  time 
c  school  said  child  attends  is  in  session,  during  any  one  year,  or  shall  provide 
ild  at  home  with  such  regular  daily  instruction  during  the  usual  hours  as  shall 
he  judgment  of  court  or  school  board  having  competent  jurisdiction,  substan- 
tia valent  to  at  least  the  instructions  given  the  children  of  like  age  and  advance- 
tthe  day  public  school  in  the  locality  in  which  said  child  resides:  Provided,  That 
>arent,  guardian  or  other  person  in  the  State  of  Arkansas,  having  charge  and 
of  any  child  between  the  ages  of  sixteen  and  twenty  years,  who  is  not  actively 
ularly  and  lawfully  engaged  in  some  useful  employment  or  service,  shall  cause 
ild  to  attend  school  as  hereinbefore  provided  for  children  from  8  to  16  years. 
.  234  s 1] 

xnury  exemption  on  account  of  poverty  or  upon  completion  of  seven  grades;  other 
ons. — Any  child  between  the  ages  aforesaid  may  be  excused  temporarily  from 
ing  with  the  provisions  of  this  act,  in  whole  or  in  part,  if  it  be  shown  to  a  court 
>e tent  jurisdiction  or  school  board  of  said  district,  that  said  parent  or  guardian, 
3n  having  charge  or  control  of  said  child,  is  not  able  through  extreme  desti- 
to  provide  proper,  clothing  for  said  child,  or  that  said  child  is  mentally  or 
illy  incapacitated  to  attend  school  for  the  whole  period  required  or  any  part 
,  or  that  there  is  no  public  school  taught  within  two  and  one-half  miles  of 
dence  of  said  child  by  the  nearest  traveled  road,  or  that  the  labor  of  said  child 
utely  necessary  for  the  support  of  the  family,  or  that  said  child  has  completed 

72485°— 15 33 


(513) 


8  CHILD  LABOR  LEGISLATION. 

a  common  school  course,  including  seven  (7)  grades,  and  has  certificate  of  the  same 
from  the  school  said  child  attended    *    *    *.    [1909  A  234  a  2] 

Note.— (Itwould  appear  that  the  clause  In  the  above  section,  exempting  from  school  attendance  a  child 
whose  labor  is  necessary  for  the  support  of  the  bmily,  is  nullified  by  the  provisions  of  act  No.  1.  proposed 
bv  initiative  petition,  and  passed  by  referendum  vote  Sept.  14, 1914,  requiring  employment  certificates  for 
cnlldren  under  16  in  any  employment  and  forbidding  employment  to  children  under  14,  with  certain 
exemptions  during  vacation  only.  The  same  act  would  apparently  substitute  by  implication  a  clause 
exempting  from  school  attendance  children  between  14  ana  16  who  nave  employment  certifier tes.) 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers. — The  board  having 
charge  of  a  public  school  in  a  city  or  district  shall  appoint  for  a  period  of  one  year,  one 
or  more  attendance  officers  to  enforce  the  provisions  of  this  act.  *  *  *  The  attend- 
ance officers  shall  serve  written  or  printed  notices  upon  the  parents  or  guardians,  or 
persons  who  have  charge  and  control  of  any  child  or  children  as  aforesaid  who  violate 
the  provisions  of  this  act,  and  shall,  when  reasonable  doubt  exists  as  to  the  aee  of  any 
child,  require  a  properly  attested  birth  certificate  or  an  affidavit  stating  such  child  s 
age,  the  date  of  Dirth  and  physical  characteristics;  and  shall  have  the  right  to  visit 
ana  enter  any  office  or  factory  or  business  house  employing  children  as  aforesaid;  and 
the  rierht  to  require  a  properly  attested  certificate  of  attendance  of  any  child  or  children 
at  such  day  school:  and  power  to  arrest  without  warrant,  all  truants  and  nonattendants 
as  aforesaid  and  place  them  in  some  public  school,  unless  the  parents,  guardians,  or 
persons  in  charge  and  control  of  said  children,  respectively,  shall  at  once  place  them 
in  some  other*  day  school  as  aforesaid.    *    *    *    fl909  A  234  s  31 

Penalty. — Any  parent  or  guardian,  or  person  having  charge  ana  control  of  any  child 
between  the  ages  of  8  and  16  years,  violating  any  of  the  provisions  of  this  act,  shall 
be  warned  as  aforesaid,  as  soon  as  possible  after  the  beginning  of  the  public  school 
term  of  the  city,  town  or  district  in  which  such  child  resides,  and  also  at  any  time 
thereafter  by  the  attendance  officer  herein  provided  for,  or  by  the  clerk  of  district 
where  no  attendance  officer  is  provided  for,  to  place  and  keep  said  child  in  regular 
attendance  at  some  day  school,  within  ten  days  from  the  service  of  the  said  written 
or  printed  notice  of  warning,  and  upon  failure  to  comply  with  this  act,  after  the  lapse 
of  ten  days  from  the  date  of  the  service  of  said  notice  of  warning,  said  parent,  guardian, 
or  person  having  charge  or  control  of  said  child  shall  be  deemed  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  pay  a  fine  of  not  less  than  ten  ($10.00) 
dollars  and  not  more  than  twenty-five  ($25.00)  dollars:  Provided,  That  such  fine  may 
be  suspended  and  finally  remitted  by  tne  court  trying  the  case,  with  or  without  pay- 
ment of  cost,  at  discretion  of  the  court,  if  the  said  child  be  immediately  placed  in 
regular  attendance  in  some  day  school  as  aforesaid,  and  if  such  fact  of  regular  attend- 
ance is  proven  subsequently  to  the  satisfaction  of  said  court  by  attested  certificate  of 
attendance  by  the  superintendent  or  teacher  of  said  day  school.    [1 909  A  234  s  5] 

Note.— (The  provisions  of  sections  7  and  8  of  act  No.  234  of  the  Acts  of  1900,  relating  to  employment 
of  children,  are  apparently  superseded  by  act  No.  1,  proposed  by  initiative  petition,  and  passecf  by  refer- 
endum vote  Sept.  14, 1914.] 

Application  of  act:  certain  counties  exempted. — *  *  *  Provided,  The  following 
counties  shall  be  exempted  from  the  provisions  of  this  act:  Arkansas,  Ashley,  Baxter, 
Boone,  Bradley,  Calhoun,  Clark,  Chicot,  Cleburne,  Columbia,  Conway,  Crittenden, 
Cross,  Dallas,  Desha,  Drew,  Hempstead,  Hot  Spring,  Howard.  Izard,  Jefferson, 
Lafayette,  Lee,  Lincoln,  Little  River,  Loean,  Lonoke,  Marion,  Miller,  Mississippi, 
Monroe,  Montgomery  Ouachita,  Perry,  Phillips,  Pike,  Poinsett,  Polk,  Pope,  Pulaski, 
Saline,  Searcy,  Woodruff  and  Yell.    [1909  A  234  s  9] 

Note.— [Act  No.  347,  Acts  of  1909,  enacts  for  nine  counties,  including  four  of  those  exempted  by  act  No. 
234,  Acts  of  1909,  a  compulsory  attendance  law  for  children  from  eight  to  sixteen  years  of  age,  in  the  main 
corresponding  in  its  provisions  with  those  of  act  No.  234.  The  principal  points  of  difference,  except  those 
apparently  superseded  by  act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  vote 
Sept.  14,  1914,  are: 

(1)  In  section  1  that  attendance  is  compulsory  between  the  ages  of  eight  and  fourteen; 

(2)  In  the  proviso  to  section  1  that  children  not  engaged  in  some  useful  employment  must  attend  school 
between  fourteen  and  sixteen  years  of  age  instead  of  Detween  16  and  20; 

)  In  section  2  that  the  exemption  because  of  completion  of  common  school  course  requires  8  grades; 
)  That  the  fine  provided  in  section  5  is  from  $5  to  $25;  and 
[b)  That  an  additional  section  [section  10]  makes  the  maximum  penalty  upon  parent,  etc., $25  or  imprison- 
ment for  30  days,  or  both.] 

Note.— [The  first  six  sections  of  act  No.  231.  Acts  of  1911,  are  practically  identical  with  sections  1  to  6 
of  act  No.  234,  Acts  of  1909.  Rut  sections  7  and  8  of  act  No.  234,  Acts  of  1909,  do  not  appear  in  act  No.  231, 
Acts  of  1911,  section  7  of  which  is  appended.] 

Application  of  act:  certain  counties  exempted. — *  *  *  Provided,  The  following 
counties  shall  he  exempted  from  the  provisions  of  this  act:  Baxter,  Cleburne,  Polk, 
Madison,  Franklin,  Jetferson,  Sebastian,  Yell,  Independence,  Scott,  Drew,  Little 
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River,  Lonoke,  Woodruff.  Boone.  Bradley,  Calhoun,  Desha,  Lafayette,  Lincoln, 
Marion,  Monroe,  Phillips,  Ashley,  Dallas,  Columbia,  Montgomery.  Chicot,  Hot  Spring, 
Saline,  St.  Francis,  Benton,  Lee,  Ouachita,  Pope,  Union,  Crittenden,  Pulaski,  Prairie, 
Hempstead,  Howard.    [1911  A  231  s  7] 

MANUFACTURING,  MECHANICAL,  MERCANTILE,  AND    OTHER 

ESTABLISHMENTS 

SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — In  every  manufacturing,  mechanical, 
mercantile  and  other  establishment  in  this  State  wherein  girls  or  women  are  employed, 
there  shall  be  provided  and  conveniently  located  seats  sufficient  to  comfortably 
seat  such  girls  or  women,  and  during  such  times  as  such  girls  or  women  are  not  neces- 
sarily required  by  their  duties  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy 
the  seats  provided.    [1913  A  235  s  1] 

Penalty. — Any  person  or  corporation  violating  the  provisions  of  this  act  shall  be 
punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  and  each 
aay  any  such  manufacturing,  mechanical,  mercantile  and  other  establishment  shall 
fail  to  provide  the  seats  required  by  this  act  shall  constitute  a  separate  offense.  [1913 
A  235  s  2] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Commissioner  of  labor  and  statistics  to  notify  county  or  district  attorney  of  violation  of 
law. — If  the  commissioner  of  labor  [and]  statistics  shall  learn  of  any  violation  of  the  law 
with  respect  to  the  employment  of  children,  or  fire  escapes,  or  the  safety  of  employees. 
or  the  preservation  of  nealth,  or  in  any  other  way  affecting  the  employees,  ne  shall 
at  once  five  written  notice  of  the  facts  to  the  county  or  district  attorney  of  the  county 
in  which  the  law  has  been  violated,  or  of  some  other  county,  if  any  there  be.  having 
jurisdiction  of  the  offense,  and  the  county  or  district  attorney  to  whom  such  notice 
has  been  given  shall  immediately  institute  the  proper  proceedings  against  the  guilty 
persons.    [1913  A  322  s  12] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AQE 

Employment  under  14  prohibited;  exceptions. — No  child  under  the  age  of  fourteen 
shall  be  employed  or  permitted  to  work  in  any  remunerative  occupation  in  this 
State,  except  that  during  school  vacation  children  under  fourteen  years  may  be 
employed  by  their  parents  or  guardians  in  occupations  owned  or  controlled  by  them. 
[1914  Alsl]1 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS,  ETC. 

MINIMUM  AOE   AND   EDUCATIONAL  REQUIREMENTS 

Certain  occupations  prohibited  under  16;  saloons,  theaters,  etc.;  educational  require- 
ments for  employment  in  any  occupation  under  16. — No  child  under  sixteen  years 
shall  be  employed  or  permitted  to  work  in  any  occupation  dangerous  to  the  life  and 
limb,  or  injurious  to  tne  health  and  morals  of  such  child;  or  in  any  saloon,  resort  or 
bar  where  intoxicating  liquors  of  any  kind  are  sold  or  dispensed;  nor  shall  any  child 
under  the  age  of  sixteen  be  employed  upon  the  stage  of  any  theater  or  concert  hall  or 
in  connection  with  any  theatrical  performance  or  other  exhibition  or  show,  nor  shall 
any  such  child  be  employed  who  has  not  passed  four  yearly  grades  in  the  public 
school  or  equivalent  thereof.     [1914  A  1  s  2] 


*Act  proposed  by  initiative  petition  and  passed  by  referendum  vote  Sept.  14,  1914. 
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MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery;  employment  in  other  occupations 
may  be  prohibited  by  State  board  of  health. — No  child  under  sixteen  shall  be  employed 
or  permitted  to  work  at  any  of  the  following  occupations:   (1)  Adjusting  any  oelt  to 
any  machinery;  (2)  sewing  or  lacing  machine  belts  in  any  workshop  or  factory;  (3) 
oiling,  wiping  or  cleaning  machinery  or  assisting  therein;  (4)  operating  or  assisting 
in  operating  any  of  the  following  machines:    (a)  Circular  or  band  saws;  (b)  wood 
shapers:  (c)  wood  jointers;  (d)  planers;  (e)  sandpaper  or  wood  polishing  machinery; 
(f )  wooa  turning  or  boring  machinery;  (g)  picker  machines  or  machines  used  in  picking 
wool[;l  (h)  carding  machines;  (i)  job  or  cylinder  printing  presses  operated  by  power 
other  than  foot  power;  (j)  boring  or  drill  presses;  (k)  stamping  machines  used  in  metal 
or  in  paper  or  leather  manufacturing;  (1)  metal  or  paper  cutting  machines;  (m)  corner 
staying  machines  in  paper  box  factories;  (n)  steam  boilers;  (o)  aoueh  brakes  or  cracker 
machinery  of  any  description;  (p)  wire  or  iron  straightening  or  drawing  machinery; 
(q)  rolling  mill  machinery  j  (r)  washing,  grinding  or  mixing  machinery;  (s)  laundering 
machinery;  (5)  or  in  proximity  to  any  hazardous  or  unguarded  belt,  machinery  or 
gearing;  (6)  or  upon  any  railroad,  whether  steam,  electric  or  hydraulic.    The  State 
board  of  nealth  may,  from  time  to  time,  after  a  nearing  duly  had,  determine  what 
other  occupations  are  sufficiently  dangerous  to  the  life  or  limb  or  injurious  to  the 
health  or  morals  of  children  under  sixteen  years  to  justify  their  exclusion  therefrom; 
and  no  child  under  sixteen  years  of  age  shall  be  employed  or  permitted  to  work  in 
any  occupation  thus  determined  to  be  dangerous  or  injurious:  And  provided,  That 
there  shall  be  right  of  appeal  to  the  State  or  county  court  from  any  such  determina- 
tion.   [1914  A  1  s  3] 

Specific  occupations  prohibited  under  16;  dangerous  processes,  mines,  etc — No  child 
under  the  age  of  sixteen  shall  be  employed,  permitted  or  suffered  to  work  in  any 
capacity;  (1)  in,  about  or  in  connection  with  any  processes  in  which  dangerous  or 
poisonous  acids  or  gases  or  other  chemicals  are  used;  (2)  nor  in  soldering;  (3)  nor  in 
occupations  causing  dust  in  injurious  quantities;  (4)  nor  in  scaffolding:  (5)  nor  in 
heavy  work  in  the  building  trades;  (6)  nor  in  any  tunnel  or  excavation;  (7)  nor  in  any 
mine,  coal  breaker,  coke  oven,  or  quarry;  (8)  nor  in  a  bowling  alley  or  pool  or  billiard 
room:  nor  in  any  other  occupation  dangerous  to  the  life  and  limb,  or  injurious  to  the 
health  and  morals  of  such  child.     [1914  A  1  s  4] 

ALL  OCCUPATIONS 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16.— 
No  child  under  the  ago  of  sixteen  years  shall  be  employed,  permitted  or  suffered 
to  work  for  moie  than  six  days  in  any  week,  nor  more  than  forty-eight  hours  in  any 
week,  nor  more  than  eight  hours  in  any  day;  or  before  the  hours  of  six  in  the  morning 
or  after  seven  in  the  evening.     [1914  A  1  s  5] 

Ten  hours  a  day,  54  a  week,  6  days  a  week,  and  night  work  prohibited,  under  ^-""^J 
boy  or  girl  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered 
to  work  in  any  occupation  for  more  than  six  days  in  any  week,  or  more  than  fifty- 
four  hours  in  any  week,  nor  more  than  ten  hours  in  any  one  day,  or  before  the  hours 
[sic]  of  six  in  the  morning  or  after  the  hour  of  ten  in  the  evening.    [1914  A  1  s  6] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  required  under  16;  school  authorities  or  commissioner  of  labor  and  statistic* 
to  issue  certificates. — No  person,  firm  or  corporation  shall  employ  or  permit  any  child 
under  sixteen  years  to  work  in  or  in  connection  with  any  establishment  or  occupation, 
unless  the  person,  firm  or  corporation  employing  such  child  procures  and  keeps  on 
file  and  accessible  to  the  proper  official,  an  employment  certificate  as  hereinafter  pro- 
vided. The  employment  certificate  shall  be  issued  only  by  the  superintendent  or 
principal  of  the  public  schools,  or  some  person  authorized  by  him  in  writing  in  the 
city,  town  or  township  where  such  child  resides,  or  by  the  commissioner  of  labor  and 
statistics,  or  by  some  person  duly  authorized  by  him.    [1914  A  1  s  7] 

Age  and  school  records  required;  method  of  issuing  ana  contents  of  certificates.— The 
person  authorized  to  issue  an  employment  certificate  shall  not  issue  such  certificate 
until  he  has  received,  examined,  approved  and  filed  the  documentary  evidence  that 
the  child  is  of  the  age  and  educational  standard  represented;  nor  until  he  has  person* 
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dined  the  child  who  shall  sign  the  certificate  in  the  presence  of  the  officer 
le  same.  Each  certificate  shall  show  the  date  of  its  issuance,  the  name,  sex, 
place  of  birth  and  the  place  of  residence  of  the  child,  and  shall  contain  a 
t  of  the  proof  of  age  accepted  and  shall  certify  that  the  child  named  in  such 
e  has  appeared  before  the  officer  issuing  the  same.  [1914  A  1  s  8] 
ities  issuing  certificates;  exceptions. — No  member  of  the  school  board  or  other 
tall  have  authority  to  issue  employment  certificates  to  any  child  then  in  or 
enter  such  person's  own  employment  or  the  employment  of  a  firm  or  cor- 
of  which  he  is  a  member,  officer  or  employee.  [1914  A  1  s  9] 
d  school  record  blanks. — Upon  the  enactment  of  tnis  law  it  shall  become  the 
he  State  superintendent  of  public  instruction  to  provide  suitable  blanks  to 
hed  to  the  superintendent  of  schools  of  each  district  within  the  State,  on 
»y  be  recorded  conclusive  evidence  as  to  the  age  and  educational  standing 
cnild  applying  for  an  employment  certificate.    [1914  A  1  s  10] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

and  powers  of  commissioner  of  labor  and  statistics,  factory  and  mine  inspectors, 
leers,  etc.;  revocation  of  certificate. — The  commissioner  of  labor  and  statistics, 
-s  of  factories  or  mines,  probation  officers,  agents  of  the  humane  society,  truant 
and  other  authorized  inspectors,  may  within  their  respective  districts  or 
ion,  visit  and  inspect  at  any  time  any  place  where  children  are  employed, 
I  ascertain  whether  any  minors  are  employed  therein  contrary  to  the  provi- 
his  act;  and  they  shall  report  to  the  school  authorities  any  cases  of  children 
tteen  years  of  age  discharged  for  illegal  employment;  and  truant  officers  shall 
rt  the  same  to  the  commissioner  of  labor  and  statistics.  It  shall  be  the  duty 
nmiasioner  of  labor  and  statistics,  factory  inspectors,  mine  inspectors,  agents 
mane  society,  probation  officers,  truant  officers,  and  other  authorized  inspec- 
ged  with  the  enforcement  of  this  act,  to  make  complaints  against  any  person 
any  of  the  provisions  of  this  act,  and  to  prosecute  tne  same  in  a  court  of  com- 
irisdiction.  And  the  commissioner  of  labor  and  statistics  may  revoke  any 
tent  certificate  issued  in  violation  of  this  act.  This  act  shall  not  be  construed 
ation  upon  the  right  of  other  persons  to  make  and  prosecute  such  complaints. 
L  s  11] 

APPLICATION   OP  ACT 

t  to  interfere  with  industrial  education  in  schools. — Nothing  in  this  act  shall 
children  of  any  age  from  receiving  industrial  education  furnished  by  the 
tates,  this  State,  or  any  city  or  town  in  the  State  and  duly  approved  by  the 
ird  of  education  or  by  any  other  duly  constituted  public  authority.    [1914 

PENALTY 

on  of  act. — Any  person,  firm  or  corporation  employing  a  child  in  violation 
!t;  or  any  person  authorized  to  sign  any  certificate,  affidavit  or  paper  called 
is  act;  or  any  employer,  parent,  guardian  or  custodian  of  any  child,  who  em- 
jrmits  or  suffers  sucn  child  to  be  employed  in  violation  of  this  act,  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  less  than 
its  nor  more  than  one  hundred  dollars.  All  fines  collected  for  violations  of 
hall  be  paid  into  the  building  fund  of  the  school  district  in  which  the  offense 
ttcd.     [1914  A  1  s  13] 

The  above  act  is  quoted  as  Initiative  Act  No.  1,  on  pages  1505  to  1511  of  the  Acts  of  1915.] 

[JFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OP  LABOR   FOR   GIRLS. 

ours  a  day,  54  a  week,  6  days  a  week;  application  of  act. — No  females  shall  be 
d  in  any  manufacturing,  mechanical  or  mercantile  establishment,  laundry, 
Y  express  or  transportation  company  in  this  State  for  more  than  nine  hours 
le  day,  or  more  than  six  days,  or  more  than  54  hours  in  any  one  week:  Pro- 
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however,  That  the  present  lav  governing  the  employment  of  children  under  16 
years  of  age  shall  not  be  repealed  by  this  act."    [1915  A  191  a  1] 

Nigkl  work  prohibited  under  IS. — No  female  under  18  yean  of  age  shall  be  employed 
or  permitted  to  work  in,  or  in  connection  with,  any  of  the  establishments  or  occupa- 
tions named  in  section  1  of  this  act  before  the  hour  of  7  o'clock  in  the  morning,  or 
after  the  hoar  of  9  o'clock  in  the  evening  of  any  one  day.    [1915  A  191  a  2] 

Period  of rest  after  6  horn*  labor  where  3  or  more  female*  art  employed;  exception*;  $£  of 
an  hour  for  midday  meal  required. — No  female  shall  be  employed  or  permitted  to  work 
more  than  six  hours  continuously  at  any  one  time  in  any  establishment  or  occupation 
named  in  section  1  of  this  actT  in  which  three  or  more  females  are  employed,  without 
any  [anl  interval  of  at  least  three-quarters  of  an  hour,  except  that  such  female  may  be 
so  employed  for  not  more  than  six  and  one-half  hours  continuously  at  one  time  if  such 
employment  ends  not  later  than  half  past  1  o'clock  in  the  afternoon,  and  if  she  is  then 
dismissed  for  the  remainder  of  the  day.  The  time  allowed  for  noon  luncheon  shall 
not  be  less  than  three-quarters  of  an  hour.    [1915  A  191  s  3] 

Hours  to  be  posted. — Every  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  establishment  or  occupation  named  in  section  1  of  this 
act  in  which  females  are  employed,  a  printed  notice  stating  the  number  of  hours  such 
females  are  required  or  permitted  to  work  on  each  day  of  the  week,  the  hours  of  be- 
ginning and  ending,  the  recess  allowed  for  meals.  The  printed  form  of  such  notice 
shall  be  furnished  upon  application,  bv  the  commissioner  of  labor  and  statistics. 
The  employment  of  any  such  female  for  longer  time  in  any  one  day  than  that  stated 
in  a  printed  notice  shall  be  deemed  a  violation  of  the  provisions  of  this  section. 
Where  the  nature  of  the  business  makes  it  impracticable  to  fbi  the  recess  allowed  for 
meals  at  the  same  time  for  all  females  employed,  the  commissioner  of  labor  and  sta- 
tistics may  issue  a  permit  dispensing  with  the  posting  of  the  hours  when  the  recess 
for  meals  begins  and  ends,  and  requiring  the  posting  of  only  the  total  number  of 
hours  that  females  are  required  or  permitted  to  work  on  each  day  of  the  week,  and 
the  hours  of  beginning  ana  stopping  such  work;  such  permit  shall  be  kept  by  such 
employer  upon  such  premises  and  exhibited  to  all  inspectors  authorized  to  enforce 
this  act.    [1915  A  191  s  41 

Time  book  to  be  kept  by  employers. — Every  employer  shall  keep  a  time  book  or 
record  of  every  female  employed  in  any  establishment  or  occupation  named  in  sec- 
tion 1  of  this  act  stating  the  wages  paid,  the  number  of  hours  worked  by  her  on  each 
day  of  the  week,  the  hours  of  beginning  and  ending  such  work  and  the  hours  of  be- 
ginning and  ending  the  recess  allowed  for  meals.  Such  time  books  or  record  shall  be 
open  at  all  reasonable  hours  to  the  inspection  of  the  officials  authorized  to  enforce 
this  act.  Any  employer  who  fails  to  keep  such  record  as  required  by  this  section  or 
makes  any  false  statement  therein  or  refuses  to  exhibit  such  time  book  or  record,  or 
makes  a  false  statement  to  any  official  authorized  to  enforce  this  act  in  reply  to  any 
question  put  in  carrying  out  the  provisions  of  this  act  shall  be  liable  for  violation 
thereof.    [1915  A  191s  5] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  labor  and  statistics,  etc. — The  commissioner  of 
labor  and  statistics,  or  any  person  duly  authorized  by  him,  may,  in  the  discharge  of 
their  [his]  duties  enter  any  establishment  or  occupation  [sic]  where  females  are 
employed  mentioned  in  section  1  of  this  act  as  often  as  practicable  during  reasonable 
hours  and  shall  cause  the  provisions  of  this  act  to  be  enforced  therein,  and  have  full 
police  power  in  enforcing  compliance  therewith.     [Iyl5  A  191  s  6] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

MINIMUM    WAGE    FOR   GIRLS 

Specified  minimum  wage  for  females. — It  shall  be  unlawful  for  any  employer  of  labor 
mentioned  in  section  1  of  this  act  to  pay  any  female  worker  in  any  establishment  or 
occupation  less  than  the  wage  specified  in  this  section,  towit,  except  as  hereinafter 
provided:  All  female  workers  who  have  had  six  months'  practicable  experience  in 
any  line  of  industry  or  labor  shall  be  paid  not  less  than  $1.25  per  day.  The  mini- 
mum wago  for  inexperienced  female  workers  who  have  not  had  six  months'  expe- 
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rience  in  any  Hne  of  industry  or  labor  shall  be  paid  not  lees  than  $1.00  per  day: 
Provided,  That  any  inexperienced  female  workers  or  apprentices  shall  be  given  a 
certificate  by  their  employers  showing  the  amount  of  experience  they  have  had,  and 
all  time  served  as  inexperienced  workers,  or  apprentices,  shall  be  cumulative.  All 
female  workers  working  less  than  nine  hours  per  day  shall  receive  the  same  wages 
per  hour  as  those  working  nine  hours  per  day.    [1915  A  191  s  7] 

HOURS  OF  LABOR  FOR  GIRLS. 

More  than  9  hours  a  day  may  be  permitted  in  canning  factories ,  etc.;  conditions;  com- 
pensation for  overtime. — Whenever  it  can  be  shown  beyond  question  of  doubt  that  it 
would  work  irreparable  injury  to  any  industry  engaged  in  Handling  products  [sic], 
such  as  canning  factories  and  candy  factories,  to  comply  with  the  provisions  of  this 
act,  regarding  hours,  a  commission  consisting  of  the  commissioner  of  labor  and  statis- 
tics and  two  competent  women  to  be  appointed,  one  by  the  governor,  and  the  other 
by  the  State  commissioner  of  labor  ana  statistics,  may,  by  majority  vote,  after  hear- 
.   ing  duly  held  in  which  all  interested  parties  may  have  been  duly  heard,  permit  such 
industry  to  operate  more  than  nine  hours  per  day:  Provided,  That  women  employed 
are  paid  at  the  rate  of  time  and  one-half  for  hours  worked  in  excess  of  nine  hours  in 
any  one  day:  Provided  however  2  That  said  period  in  which  overtime  may  be  worked 
shall  not  ex-  [exceed]  90  days  in  any  one  year.    [1915  A  191  s  8] 

MINIMUM  WAGE   FOR  GIRLS 

Rate  for  piecework,  etc.;  'appointment  and  powers  of  commission  to  investiqate  and 
establish  daily  rate  of  wages,  etc. — All  females  employed  in  any  industry  in  this  State, 
tvrho  are  paid  upon  a  piece-work  basis,  bonus  system,  or  any  other  manner  than  by 
the  day,  shall  be  paid  not  less  than  the  rate  per  day  herein  specified  for  female  em- 
ployees who  are  working  on  the  day  rate  system,  and  a  commission,  consisting  of  the 
Commissioner  of  labor  and  statistics  and  two  competent  women,  one  to  be  appointed 
t>y  Hie  governor,  and  one  by  the  commissioner  of  labor  and  statistics,  shall  investi- 
gate, upon  complaint,  any  line  of  industry  wherein  females  are  employed  and  if  in 
Sheir  judgment  said  system  of  piece-work  is  working  an  injury  to  the  general  health 
>f  the  employees,  they  may,  after  hearing,  duly  held,  issue  an  order  compelling  said 
5nn  to  abolish  piece  work,  or  any  other  injurious  system,  and  establish  a  daily  rate 
of  wages  for  all  female  employees,  said  rate  not  to  be  less  than  the  rate  specified  in 
section  7  of  this  act.     [1915  A  191  s  9] 

Powers  of  commission  to  establish  minimum  rates  in  different  occupations. — Provided 
however,  l*nat  if  said  commission  should  find,  after  an  investigation,  that  a  lower 
minimum  rate  of  wages  is  adequate  to  supply  a  woman,  or  minor  female  worker  en- 
gaged in  any  occupation,  trade  or  industry,  the  necessary  cost  of  proper  living,  and 
to  maintain  the  health  and  welfare  of  such  woman,  or  minor  female  workers,  [the 
commission]  may,  after  a  public  hearing  duly  held,  at  which  time  all  interested  em- 
ployers and  employees  are  given  a  reasonable  opportunity  to  present  their  arguments, 
ifisue  an  order  establishing  a  minimum  wage  rate  that  in  their  judgment  is  reasonable, 
coid  said  rate  so  established  shall  be  the  legal  minimum  wage  in  the  industry  or  occu- 
pation effected  [affected],  and  should  said  commission  find,  after  said  investigation, 
tihat  the  minimum  wage  specified  in  section  7  in  this  act  is  insufficient  to  adequately 
supply  a  woman  or  minor  female  worker  engaged  in  any  occupation,  trade  or  industry, 
the  necessary  cost  of  proper  living  and  to  maintain  the  health  and  welfare  of  such 
woman  or  other  female  worker,  [the  commission]  may,  after  public  hearing  duly  held, 
At  which  time  all  interested  parties  are  given  a  reasonable  opportunity  to  present 
t,heir  argument,  issue  an  order  establishing  a  higher  minimum  wage  for  female  workers 
that  in  the  judgment  of  the  commission  is  reasonable,  and  said  minimum  wage  rate 
eo  established  by  said  commission,  shall  be  the  legal  minimum  wage  in  the  industry 
or  occupation  affected.     [1915  A  191  s  10] 

HOTELS,  RESTAURANTS,  AND  TELEPHONE  ESTABLISHMENTS 

MINIMUM   WAGE   AND   HOURS   OF   LABOR   FOR   GIRLS 

Powers  of  commission  to  establish  regulations  governing  hours  and  wages;  more  than 
9  hours  a  day  prohibited. — Said  commission,  after  a  public  hearing  duly  held,  at 
'which  all  interested  persons  are  given  an  opportunity  to  present  arguments,  may 
establish  regulations  governing  the  employment  of  females  in  hotels,  restaurants  and 
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telephone  establishments:  Provided,  Said  rules  and  regulations  shall  not  permit  female 
workers  to  be  employed  in  excess  of  nine  hours  in  any  one  day,  nor  at  a  lower  rate 
of  wages  than  will  supply  said  female  employees  the  cost  of  proper  living,  and  safe- 
guard their  health  ana  welfare.  The  rate  of  wages  established  by  the  commission 
shall  not  be  greater  than  the  rate  of  wages  specified  in  section  7.    [1915  A  191  s  11] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Any  person,  or  persons,  company,  or  corporation,  who  violates 
the  provisions  of  this  act,  or  does  not  comply  witn  the  provisions  of  this  act,  shall, 
upon  conviction  in  any  court  of  competent  jurisdiction,  be  punished  by  a  fine  of  not 
less  than  $25  nor  more  than  $100,  and  each  day  of  noncompliance  shall  constitute  a 
separate  offense.    [1915  A  191  s  12] 

APPLICATION  OF  ACT. 

Constitutionality  of  act;  act  not  to  apply  to  certain  establishments, — Should  any  sec- 
tion, or  sections  of  this  act  be  held  invalid  by  the  courts,  it  shall  not  thereby  be 
understood  as  affecting  and  shall  not  affect  the  other  provisions  of  this  act:  Provided, 
That  no  part  of  this  bill  shall  apply  to  any  firm,  corporation,  or  establishment  of  any 
character,  where  three  or  leas  females  are  employed  and  working  at  the  same  time: 
Provided,  The  provisions  of  this  act  shall  not  apply  to  the  cotton  factories,  or  in  the 
preservation  of  fruits  and  perishable  farm  products,  or  gathering  the  same  in  Arkansas: 
Provided,  This  act  shall  not  apply  to  establishments,  working  three  or  less  employees 
in  the  same  building  at  the  same  time  doing  the  same  class  of  work.  [1915  A  191 
e  13] 
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ALL  OCCUPATIONS 

MINIMUM   WAGE,   HOURS  AND  CONDITIONS   OP  LABOR 

Legislature  may  provide  minimum  wage,  etc.,  for  minors  and  women. — The  legislature 
may,  by  appropriate  legislation,  provide  for  the  establishment  of  a  minimum  wage  for 
women  ana  minors  and  may  provide  for  the  comfort,  health,  safety  and  general 
welfare  of  any  and  all  employees.  No  provision  of  this  constitution  shall  be  con- 
strued as  a  limitation  upon  the  authority  of  the  legislature  to  confer  upon  any  com- 
mission now  or  hereafter  created,  such  power  ana  authority  as  the  legislature  may 
deem  requisite  to  carry  out  the  provisions  of  this  section.  [Constitution  article  20 
section  17  J] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

TOILETS  AND   SEATS  FOR   GIRLS 

Separate  toilets  for  the  sexes. — Every  factory,  workshop,  mercantile  or  other  estab- 
lishment, in  which  five  or  more  persons  are  employed,  shall  be  kept  in  a  cleanlv  state 
and  free  from  the  effluvia  arising  from  any  drain,  privy,  or  other  nuisance,  and  shall  be 
provided,  within  reasonable  access,  with  a  sufficient  number  of  water-closets  or  privies 
for  the  use  of  the  persons  employed  therein.    Whenever  the  persons  employed  as 
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aforesaid  are  of  different  sexes,  a  sufficient  number  of  separate  and  distinct  water- 
closets  or  privies  shall  be  provided  for  the  use  of  each  sex,  which  shall  be  plainly  so 
designated,  and  no  person  shall  be  allowed  to  use  any  water-closet  or  privy  assigned 
to  persons  of  the  other  sex.    [1889  Chapter  5  section  l] 

Scats  to  be  provided  and  their  use  permitted. — Every  person,  firm,  or  corporation 
employing[  females  in  any  manufacturing,  mechanical,  or  mercantile  establishment 
shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and  shall  provide 
such  seats  to  the  number  of  at  least  one-third  the  number  of  females  so  employed: 
and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged 
in  the  active  duties  for  which  they  are  employed.  [1889  C  5  s  5  as  amended  by  1903 
C  12J 

Penalty. — Any  person  or  corporation  violating  any  of  the  provisions  of  this  act  is 
guilty  of  a  misdemeanor,  and  upon  conviction  tnereof  shall  be  punished  by  a  fine  of 
not  less  than  fifty  dollars  nor  more  than  three  hundred  dollars,  or  by  imprisonment  in 
the  county  jail  for  not  less  than  thirty  days  nor  more  than  ninety  days,  or  by  both 
such  fine  and  imprisonment,  for  each  offense.    [1889  C  5  s  6  as  amended  by  1901 C 176] 

Enforcement:  duties  of  commissioner  of  labor  statistics. — It  shall  be  the  duty  of  the 
commissioner  of  the  bureau  of  labor  statistics  to  enforce  the  provisions  of  this  act. 
[1889  C  5  s  7] 

Note.— {The  above  quoted  chapter  5  of  the  Acts  of  1889  Is  omitted  from  Deering's  General  Laws  of  1909 
because  of  having  been  declared  unconstitutional  in  the  case  of  Schaexlein  v.  Cabaniss.  135  Cei.  466.  Inas- 
much as  the  provisions  of  section  4  of  this  act  were  the  only  questions  involved  in  this  case,  which  was 
decided  in  1901 ,  and  the  act  has  since  been  amended  by  the  legislature  in  1901, 1903,  and  1909,  the  above 
sections  are  quoted  as  still  standing.] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

MINIMUM  AGE  AND  EMPLOYMENT  CERTIFICATES   AND   RECORDS. 

Employment  under  12,  and  from  12  to  15  during  school  hours,  prohibited;  permits 
required  from  12  to  15  on  school  holidays  and  during  vacation  and  from  14  to  15  outside 
school  hours. — No  minor  under  the  age  of  fifteen  years  shall  be  employed,  permitted 
or  suffered  to  work  in  or  in  connection  with  any  mercantile  establishment,  manufac- 
turing establishment,  mechanical  establishment,  workshop,  office,  laundry,  place  of 
amusement,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission 
of  merchandise  or  messages,  or  in  any  other  place  of  labor  at  any  time:  Provided 
however,  That  on  the  regular  weekly  school  holidays  and  during  the  regular  vacation 
of  public  schools  of  the  city,  county,  or  city  and  county,  in  which  the  place  of  em- 
ployment is  situated,  a  minor  under  the  age  of  fifteen  years,  but  over  the  age  of 
twelve  years,  may  be  employed  if  provided  with  a  vacation  permit  as  hereinafter 
provided:  And  provided  further,  That  any  minor  fourteen  years  of  age  shall,  upon 
application  to  the  school  authorities  as  in  the  case  of  an  age  and  school  certificate, 
and  upon  compliance  with  all  the  requirements  for  the  issuance  of  an  age  and  school- 
ing certificate,  be  entitled  to  receive  from  the  officers  authorized  to  issue  age  and 
schooling  certificates  a  permit  to  work  outside  of  school  hours.  [Deering's  General 
Laws  1909  Act  1611  as  amended  by  1915  C  625  s  1] 

Court  decisions.— The  section  of  which  this  is  an  amendment  was  held  constitutional. — Ex  parte  Spencer, 
149  Cal.  396,  M  Vac.  89tt  (1906). 

Employment  in  violation  of  a  former  section  constitutes  negligence  per  se.— Scally  v.  Garratt  Co.,  11  Cal. 
App.  152  (1909). 

School  authorities  to  issue  permits  to  children  from  14  to  15;  educational  and  physical 
requirements  except  in  cases  of  poverty. — The  superintendent  of  schools  of  any  city,  or 
of  any  city  and  county,  or  of  any  county  (over  such  portions  of  any  such  county  as  are 
not  within  the  jurisdiction  of  any  superintendent  of  city  schools)  shall  have  author- 
ity to  issue  a  permit  to  work  to  any  minor  of  the  age  of  fourteen  years,  in  any  of  the 
following  circumstances: 

(1)  Where  such  minor  has  completed  the  prescribed  grammar  school  course,  and 
is  physically  fitted  for  the  labor  contemplated;  or 

(2)  Whereupon  the  sworn  statement  being  made  by  the  parent,  or  foster  parent,  or 
guardian,  of  such  minor,  that  such  minor  is  past  the  age  of  fourteen  years,  that  the 
parent  or  parents,  or  foster  parent  or  foster  parents,  or  guardian,  of  such  minor  is  in- 
capacitated for  labor  through  illness  or  injury,  or  that  through  the  death  or  desertion 
of  the  father  of  such  minor,  the  family  is  in  need  of  the  earnings  of  such  minor,  and 
that  sufficient  aid  cannot  be  secured  in  any  other  manner.  The  person  authorized  to 
issue  such  permit  shall  make  a  signed  statement  in  granting  such  permit  that  he,  or 
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a  competent  person  designated  by  him  for  this  purpose  has  carefully  investigated 
the  conditions  under  which  the  application  for  such  permit  has  been  asked,  and  has 
found  that  in  his  judgment  the  earnings  of.  such  minor  are  necessary  for  such  family 
to  support  such  minor,  and  that  in  his  judgment  sufficient  aid  can  not  be  secured  in 
any  other  manner.    [DGL  1909  A  1611  as  amended  by  1915  C  625  s  21 

Promise  of  employment  required;  records  kept  by  employer;  permits  to  be  returned  to 
child;  revocation  of  permits;  records  of  issuing  office. — No  permit  as  specified  in  section 
two  of  this  act  shall  be  issued  except  upon  written  evidence  that  suitable  work  is  wait- 
ing for  such  minor,  and  such  permit  shall  specify  the  kind  of  labor.  Permits  issued 
under  subdivision  two  of  said  section  two  shall  in  no  case  be  issued  for  a  longer  period 
than  shall  seem  necessary,  nor  for  longer  than  six  months,  at  the  end  of  which  period 
such  superintendent  shall  see  that  such  minor  returns  to  school,  unless  a  new  permit 
to  labor  is  issued.  Such  permit  shall  be  kept  on  file  by  the  person,  firm  or  corpora-, 
tion  employing  the  minor  therein  designated,  during  the  term  of  said  employment/ 
and  shall  be  given  up  to  such  minor  upon  his  quitting  such  employment.  Where  such 
minor  works  for  himself  and  not  for  others,  such  minor  shall  keep  in  his  possession 
such  permit.  Such  permit  shall  be  issued  on  forms  in  accordance  with  this  act, 
which  shall  be  prepared  and  provided  by  the  commissioner  of  the  bureau  of  labor 
statistics  of  the  State  of  California.  Such  permit  shall  be  subject  to  revocation  at 
any  time  by  such  commissioner  of  the  bureau  of  labor  statistics,  or  by  the  authority 
issuing  such  permit,  whenever  such  commissioner,  or  the  authority  issuing  such  per- 
mit shall  find  that  the  conditions  for  the  legal  issuance  of  such  permit  do  not  exist. 
Such  permit  shall  be  always  open  to  the  inspection  of  the  attendance  and  probation 
officers,  or  of  the  officers  of  the  State  bureau  of  labor  statistics.  A  duplicate  copy  of 
each  permit  to  work  granted  under  the  provisions  of  this  act  shall  be  kept  by  the  per- 
son issuing  such  permit,  such  copy  to  he  filed  with  the  superintendent  of  schools  of 
the  city,  or  city  and  county,  or  county,  as  the  case  may  be:  Provided,  That  all  copies 
of  permits  issued  between  June  25th  and  December  25th  of  any  year  shall  be  nled 
not  later  than  December  31st  of  such  year;  and  those  issued  between  December  25th 
and  June  25th  of  the  ensuing  year  shall  be  filed  not  later  than  June  30th  of  each  year. 
Corresponding  semi-annual  reports  of  all  such  permits  issued  shall  be  made  by  such 
superintendents  in  such  form  as  may  be  required  by  the  commissioner  of  the  bureau 
of  labor  statistics  of  the  State  of  California.  [DGL  1909  A  1611  as  amended  by  1915 
C  625  s  3] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  machinery,  railroads,  etc.;  section  not  to  pro- 
hibit vocational  training,  etc. — No  child  under  the  age  of  sixteen  years  shall  be  em- 
ployed, permitted  or  suffered  to  work  at  any  of  the  following  occupations  or  in  any 
of  the  following  positions:  Adjusting  any  belt  to  any  machinery,  or  sewing  or  lacing 
machine  belts  in  any  workshop  or  factory,  or  oiling,  wiping  or  cleaning  machinery 
or  assisting  therein,  or  operating  or  assisting  in  operating  any  of  the  following  ma- 
chines: (a)  Circular  or  band  saws;  (b)  woodshapere;  (c)  wood  jointers;  (d)  planers; 
(e)  sandpaper  or  wood-polishing  machinery;  (i)  wood- turning  or  boring  machinery; 
(g)  picker  machines  or  machines  used  in  picking  wool,  cotton,  hair  or  any  other 
material;  (h)  carding  machines;  (i)  paper-lace  machines;  (j)  leather-burnishing  ma- 
chines; (k)  job  or  cylinder  printing  presses  operated  by  power  other  than  foot  power; 
(1)  boring  or  drill  presses;  (m)  stamping  machines  usea  in  sheet-metal  and  tinware 
or  in  paper  and  leather  manufacturing,  or  in  washer  and  nut  factories;  (n)  metal  or 
paper  cutting  machines;  (o)  corner  staying  machines  in  paper  box  factories;  (p)  cor- 
rugating rolls,  such  as  are  used  in  corrugated  paper,  roofing  or  washboard  factories; 
(q)  steam  boilers;  (r)  dough  breaks  or  cracker  machinery  of  any  description •  (s)  wire 
or  iron  straightening  or  drawiDg  machinery;  (t)  rolling  mill  machinery:  (u^  power 
punches  or  shears;  (v)  washing,  grinding  or  mixing  machinery;  (w)  calender  rolls 
in  paper  and  rubber  manufacturing;  (x)  laundering  machinery;  or  in  proximity  to 
any  nazardous  or  unguarded  belts,  machinery  or  gearing;  or  upon  any  railroad, 
whether  steam,  electric  or  hydraulic;  or  upon  any  vessel  or  boat  engaged  in  naviga- 
tion or  commerce  within  the  jurisdiction  of  this  State:  Provided  however,  That  the 
provisions  of  this  section  shall  not  apply  to  the  courses  of  training  in  vocational  or 
manual  training  schools  or  in  State  institutions.  [DGL  1909  A  1611  as  amended  by 
1915  c  625  s  4] 
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Specific  occupations  prohibited  under  16;  dangerous  processes,  mines,  bowling  alleys, 
places  where  tobacco  is  manufactured,  etc. — No  child  under  the  age  of  sixteen  yean 
shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  (1)  in,  about  or  in 
connection  with  any  processes  in  which  dangerous  or  poisonous  acids  are  used;  (2) 
nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red  lead;  (3)  nor  in 
soldering;  (4)  nor  in  occupations  causing  dust  in  injurious  quantities;  (5)  nor  in  the 
manufacture  or  use  of  dangerous  or  poisonous  dyes;  (6)  nor  in  the  manufacture  or 
preparation  of  compositions  with  dangerous  or  poisonous  gases;  (7)  nor  in  the  manu- 
facture or  use  of  compositions  of  lye  in  which  the  quantity  thereof  is  injurious  to 
health;  (8)  nor  on  scaffolding;  (9)  nor  in  heavy  work  in  the  building  trades;  (10)  nor 
in  any  tunnel  or  excavation;  (11)  nor  in,  about  or  in  connection  witn  any  mine,  coal 
breaker,  coke  oven,  or  quarry;  (12)  nor  in  assorting,  manufacturing  or  packing  tobacco; 
{13}  nor  in  operating  any  automobile,  motorcar  or  truck;  (14)  nor  in  a  bowling  alley; 
(15)  nor  in  a  pool  or  billiard  room;  (16)  nor  in  any  other  occupation  dangerous  to  the 
life  or  limb,  or  injurious  to  the  health  or  morals  of  such  child.  [D  G  L 1909  A  1611 
as  amended  by  1915  C  625  s  51. 

Employment  under  16  may  be  prohibited  by  bureau  of  labor  statistics  in  other  occur 
potions;  right  of  appeal. — The  bureau  of  labor  statistics  may,  from  time  to  time,  after 
a  hearing  duly  had,  determine  whether  or  not  any  particular  trade,  process  of  manu- 
facture or  occupation,  in  which  the  employment  of  children  under  the  age  of  sixteen 
years  is  not  already  forbidden  by  law,  or  any  particular  method  of  carrying  on  such 
trade,  process  of  manufacture  or  occupation,  is  sufficiently  dangerous  to  the  lives  or 
limbs  or  injurious  to  the  health  or  morals  of  children  under  sixteen  years  of  ace  to 
justify  their  exclusion  therefrom.  No  child  under  sixteen  years  of  age  shall  be 
employed,  permitted  or  suffered  to  work  in  any  occupation  thus  determined  to  be 
dangerous  or  injurious  to  such  children.  There  shall  be  a  right  of  appeal  to  the 
superior  court  from  any  such  determination.    [D  G  L  1909  A  1611  as  amended  by 

1915  C  625  a  6] 

i 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTAB- 
LISHMENTS, ETC. 

HOURS  OF  LABOR 

Eight  hour 8  a  day,  48  a  week,  and  night  work  prohibited,  under  18;  exceptions. — No 
minor  under  the  age  of  eighteen  years  shall  be  employed  in  laboring  in  any  manu- 
facturing, mechanical,  or  mercantile  establishment  or  other  place  of  labor,  more 
than  eight  hours  in  one  day  or  more  than  forty-eight  hours  in  one  week,  except  when 
it  is  necessary  to  make  repairs  to  prevent  the  interruption  of  the  ordinary  running  of 
the  machinery,  or  when  a  different  apportionment  of  the  hours  of  labor  is  made  for 
the  sole  purpose  of  making  a  shorter  day's  work  for  one  day  of  the  week,  nor  before 
the  hour  of  five  o'clock  in  the  morning,  nor  after  the  hour  of  ten  o'clock  in  the  even- 
ing.   [D  G  L  1909  A  1611  as  amended  by  1915  C  625  s  7] 

MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  years  shall 
be  employed,  permitted  or  suffered  to  work  as  a  messenger  for  any  telegraph,  tele- 
phone or  messenger  company  in  the  distribution,  transmission  or  delivery  of  goods 
or  messages  before  six  o'clock  in  the  morning,  or  after  nine  o'clock  in  the  evening  of 
any  day.    [D  G  L  1909  A  1611  as  amended  by  1915  C  625  s  8] 

MANUFACTURING,   MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

VACATION  CERTIFICATES 

School  authorities  to  issue  permits;  contents  of  permits;  permit  to  be  returned  to  child. — 
Vacation  permits  shall  be  signed  by  the  principal,  vice-principal  of  the  school,  or 
secretary  of  the  board  of  school  trustees  or  board  of  education  of  the  school  which 
such  minor  is  attending,  or  has  attended  during  the  term  next  preceding  any  such 
vacation.    Such  permit  shall  contain  the  name  and  age  of  the  minor  to  whom  it  is 
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issued,  and  when  issued  for  the  regular  vacation,  the  date  of  the  termination  of  the 
vacation  for  which  it  is  issued,  and  in  any  case  shall  be  kept  on  file  by  the  employer 
during  the  period  of  employment,  and  at  the  termination  of  such  employment  shall 
be  returned  to  the  minor  to  whom  it  was  issued.  [D  G  L  1909  A 1611  as  amended  by 
1915  C  625  e  9] 

AGE  AND  SCHOOL  CERTIFICATES 

Age  and  school  certificates  required  from  15  to  16  for  employment  during  school  hours; 
school  authorities  to  issue  certificates;  method  of  issuing  and  contents  of  certificates;  age, 
school,  and  health  records,  and  promise  of  employment  required;  blank  certificates;  records 
of  issuing  office;  certificate  to  be  returned  to  child;  report  to  commissioner  of  bureau  of 
labor  statistics;  penalty  for  false  statements. — No  minor  of  the  age  of  fifteen  years  shall 
be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any  of  the  places 
enumerated  in  section  one  during  the  hours  the  public  schools  are  in  session,  unless 
such  minor  is  provided  with  an  age  and  schooling  certificate  as  herein  provided.  An 
age  and  schooling  certificate  shall  be  approved  only  by  the  superintendent  of  schools 
of  the  city  or  city  and  county,  or  by  a  person  authorized  by  him  in  writing,  or  where 
there  is  no  city  or  city  and  county  superintendent  of  schools,  by  a  person  authorized 
by  the  local  school  trustees:  Provided,  That  the  superintendent  or  principal  of  any 
school  of  recognized  standing  shall  have  the  right  to  approve  an  age  and  schooling 
certificate  and  shall  have  the  same  rights  and  powers  as  the  superintendent  of  public 
schools  to  issue  the  certificate  herein  provided  for  the  children  attending  such  schools. 
The  person  authorized  to  issue  age  and  schooling  certificates  shall  have  the  authority 
to  administer  the  oaths  necessary  for  carrying  out  the  provisions  of  this  act,  but  no 
fees  shall  be  charged  for  issuing  such  certificates.  The  person  authorized  to  issue 
age  and  schooling  certificates  shall  not  issue  such  certificates  until  the  minor  in  ques- 
tion, accompanied  by  its  parent  or  guardian,  has  personally  made  application  to  him 
therefor,  and  until  he  has  received,  examined,  approved  and  filed  the  following 
papers  duly  executed:  (1)  The  school  record  ot  such  minor,  giving  age,  grade  ana 
attendance  for  current  term,  duly  signed  by  the  principal  or  teacher.  (2)  A  duly 
attested  transcript  of  the  birth  certificate  filed  according  to  law  with  any  officer 
charged  with  the  duty  of  recording  births;  or  a  passport,  or  a  duly  attested  transcript 
of  a  certificate  of  baptism  showing  the  date  of  birth  and  place  of  baptism  of  such 
minor*  or,  in  case  the  officer  authorized  to  issue  the  certificate  is  satisfied  that  none 
of  sucn  proofs  of  age  can  be  produced,  other  evidence  of  age  can  be  produced,  such 
as  school  enrollment  record,  or  affidavit  of  the  parent,  guardian  or  custodian  of  such 
minor,  such  as  shall  convince  such  officer  that  the  minor  is  fifteen  years  of  age  or 
upwards.  (3)  The  written  statement  of  the  person,  firm  or  corporation  in  whose 
service  the  minor  is  about  to  enter,  that  he  intends  to  employ  the  minor,  which 
statement  shall  give  the  nature  of  the  occupation  for  which  the  child  is  to  be 
employed.  (4)  A  certificate  signed  by  a  physician  appointed  by  the  school  board, 
or  other  public  medical  officer,  stating  that  such  minor  has  been  examined  by  him 
and,  in  his  opinion,  has  reached  the  normal  development  of  a  minor  of  its  age  and  is 
in  sufficiently  sound  health  and  physically  able  to  be  employed  in  the  work  which 
it  intends  to  do:  Provided  however,  That  no  fee  shall  be  charged  the  minor  for  such 
physician's  certificate.  Age  and  schooling  certificates  shall  be  issued  on  forms  which 
shall  be  prepared  and  provided  by  the  commissioner  of  the  bureau  of  labor  statistics 
of  the  State  of  California,  and  shall  be  substantially  in  the  following  form,  to  wit: 


AGE  AND  SCHOOLING  CERTIFICATE. 


This  certifies  that  I  am  the  (father,  mother  or  guardian)  of  (name  of  the  minor)  and 
that  (he  or  she)  was  born  at  (name  of  the  city  or  town),  in  the  county  of  (name  of 
county,  if  known),  and  State  (or  country)  of  (name)  on  the  day  (day  and  year  of 
birth),  and  is  now  (number  of  years  and  of  months)  old. 

Signature,  as  provided  in  this  act. 

City  or  town,  and  date. 

There  personally  appeared  before  me  the  above  named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is  true  to  the  best 
of  (his  or  her)  knowledge  and  belief. 

I  hereby  approve  the  foregoing  certificate  of  (name  of  minor),  height  (feet  and 
inches),  complexion  (fair  or  dark),  hair  (color),  having  no  sufficient  reason  to  doubt 
that  (he  or  she)  is  of  the  age  therein  certified,  and  I  hereby  certify  that  (he  or  she) 
has  completed  the  prescribed  grammar  school  course  or  that  (he  or  she)  has  corn- 
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pleted  the  equivalent  of  the  seventh  grade  oi  the  regular  grammar  school  course  and 
is  a  regular  attendant  for  the  then  current  term  at  a  regularly  conducted  night  school. 

Signature  of  the  person  authorized  to  sign,  with  his  official  character  and  authority. 

Town  or  city  ana  date. 

This  certificate  belongs  to  the  minor  in  whose  behalf  it  is  drawn  and  it  shall  be 
presented  to  (him  or  her)  whenever  (he  or  she)  leaves  the  service  of  the  person,  firm 
or  corporation  holding  the  same. 

The  certificate  as  to  the  birthplace  and  age  of  the  minor  under  sixteen  yeare  of  age 
shall  be  signed  by  his  father,  his  mother,  or  his  guardian;  if  a  minor  has  no  father, 
mother,  or  guardian  living  in  the  same  city  or  town,  his  own  signature  to  the  certifi- 
cate may  be  accepted  by  the  person  authorized  to  approve  the  same.  Every  person 
authorized  to  sign  the  certificate  prescribed  by  this  act,  who  knowingly  certifies  to 
any  false  statement  therein,  is  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  five  nor  more  tnan  fifty  dollars,  or  by 
imprisonment  in  the  county  jail  for  not  more  than  thirty  days,  or  by  both  such  fine 
ana  imprisonment.  A  duplicate  copy  of  each  age  and  schooling  certificate  granted 
under  the  provisions  of  this  act  shafl  be  kept  by  the  person  issuing  such  certificate, 
such  copy  to  be  filed  with  the  county  superintendent  of  schools  in  the  county  where 
the  certificate  is  issued:  Provided,  That  all  such  copies  of  certificates  issued  between 
June  25th  and  December  25th  of  any  year  shall  be  filed  not  later  than  December 
31st  of  such  year;  and  those  issued  between  December  25th  and  June  25th  of  the 
ensuing  year  shall  be  filed  not  later  than  June  30th  of  each  year.  The  county  super- 
intendent of  schools  of  each  county  shall  file  with  the  commissioner  of  the  bureau  of 
labor  statistics,  a  report  showing  the  number  of  age  and  schooling  certificates  issued 
to  male  and  female  minors  and  such  other  detailed  information  as  the  commissioner 
may  require.  Said  report  to  be  filed  during  the  months  of  January  and  July  of  each 
year  for  the  preceding  six  months,  ending  June  25th  and  December  25th  of  each 
year,  and  cover  certificates  issued  during  said  periods  and  on  file  in  the  office  of  the 
county  superintendent  of  schools  as  described  in  this  section.  [D6L  1909  A  1611 
as  amended  by  1915  C  625  s  10] 

EDUCATIONAL  REQUIREMENTS 

Compulsory  school  attendance  for  certain  children  under  16  unless  actually  employed; 
employer  to  notify  issuing  officer  of  termination  of  employment;  enforcement. — No  minor 
having  an  age  and  schooling  certificate,  as  hereinbefore  described,  and  no  other  minor 
under  sixteen  years  of  ape,  who  would  by  law  be  required  to  attend  school,  shall,  while 
the  public  schools  are  in  session,  be  and  remain  idle  and  unemployed  for  a  period 
longer  than  two  weeks,  but  must  enroll  and  attend  school:  Provided,  That  within 
one  week  after  any  minor  having  such  age  and  schooling  certificate  shall  have  ceased 
to  be  employed  by  any  employer,  such  employer  shall,  in  writing;  giving  the  latest 
correct  address  of  such  minor  known  to  sucn  employer,  notify  the  issuing  officer  that 
such  minor  is  no  longer  employed  by  such  employer;  and  such  issuing  officer  shall 
thereupon  immediately  notify  theattendanceofncer  having  jurisdiction  in  the  place  of 
such  minor's  residence,  giving  the  said  latest  known  correct  address  of  such  minor, 
that  such  minor  is  neitner  at  work  nor  in  school:  And  provided  further,  That  no  such 
minor  shall  be  permitted  to  cease  school  attendance,  without  securing  an  age  and 
schooling  certificate  as  provided  in  this  act.  [D  G  L  1909  A  1611  as  amended  bv 
1915  C  625  s  11] 

ALL  OCCUPATIONS 

HOURS   OP  LABOR,  EMPLOYMENT  CERTIFICATES,  AND  LISTS 

Hours  to  be  posted  under  18;  lists  of  minors  under  18  and  record  of  certificates  for 
minors  under  16  required;  certificate  to  be  returned  to  child;  revocation  of  certificates. — 
Every  person,  firm,  corporation  or  agent,  or  officer  of  a  firm  or  corporation,  employ- 
ing minors  under  the  age  of  eighteen  years  shall  keep  a  register  containing  the  names 
and  addresses  of  such  minor  employees  and  shall  post  and  keep  posted  in  a  con- 
spicuous place,  in  every  room  where  such  minors  are  employed,  a  written  or  printed 
notice  stating  the  hours  per  day  for  each  day  of  the  week  required  of  such  minors, 
and  shall  keep  on  file  all  permits  and  certificates  required  oy  this  act  for  minors 
under  the  age  of  sixteen  years.  Sucli  records  and  files  shall  be  open  at  all  times  to 
the  inspection  of  the  school  attendants  and  probation  officers  and  the  officers  of  the 
State  bureau  of  labor  statistics.  All  certificates  and  permits  shall  be  given  up  to 
such  minor  upon  his  quitting  such  employment.    Where  such  minor  works  for  him- 
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self  and  not  for  others,  such  minor  shall  keep  in  his  possession  such  certificate. 
Such  certificate  shall  be  subject  to  revocation  at  any  time  by  such  commissioner  of 
the  bureau  of  labor  statistics,  or  by  the  authority  issuing  such  certificate,  whenever 
such  commissioner  or  the  authority  issuing  such  certificate  shall  find  that  conditions 
for  the  legal  issuance  of  such  certificate  do  not  exist.  [D  G  L 1909  A  1611  as  amended 
by  1915  C  625  s  12] 

REGULATED  OCCUPATIONS 

PENALTY 

Violation  by  employer;  evidence  of  illegal  employment. — Any  person,  firm,  corporation, 
agent  or  officer  of  a  firm  or  corporation  that  violates  or  omits  to  comply  with  any  of  the 
foregoing  provisions  of  this  act,  or  that  employs  or  suffers  or  permits  any  minor  to  be 
employed  in  violation  thereof,  is  guilty  of  a  misdemeanor,  and,  shall,  upon  conviction 
thereof,  be  punished  by  a  fine  of  not  less  than  fifty  dollars  or  more  than  two  hundred 
dollars,  or  oy  imprisonment  in  the  county  jail  for  not  more  than  sixty  days,  or  by 
both  such  fine  and  Imprisonment,  for  eacn  and  every  offense.  A  failure  to  produce 
any  age  and  schooling  certificate  or  vacation  permit  to  work  or  to  post  any  notice 
required  by  this  act  shall  be  prima  facie  evidence  of  the  illegal  employment  of  any 
minor  whose  age  and  schooling  certificate  or  permit  to  work  is  not  produced,  or 
whose  name  is  not  so  posted.  *  *  *  [DGL  1909  A  1611  as  amended  by  1915 
C  625  s 13] 

AGRICULTURAL    AND    DOMESTIC    LABOR    AND    THEATRICAL 

EXHIBITIONS 

MINIMUM  AOE,  HOURS  OF  LABOR,   AND  EMPLOYMENT  CERTIFICATES 

Employment  of  minors  in  agricultural  and  domestic  labor,  etc.,  permitted  outside  of 
school  hour*  ana  of  minors  16  and  over  at  any  time;  employment  of  minors,  and  night 
work  from  15  to  18  permitted  in  public  exhibitions  with  consent  of  commissioner  of  labor 
statistics;  conditions  of  consent. — Nothing  in  this  act  shall  be  construed  to  prohibit 
the  employment  of  minors  sixteen  years  of  age  or  over  at  agricultural,  horticultural, 
or  viticultural,  or  domestic  labor.  Nor  shall  anything  in  this  act  be  construed  to  pro- 
hibit the  employment  of  minors  at  agricultural,  horticultural,  or  viticultural,  or 
domestic  labor,  during  the  time  the  public  schools  are  not  in  session,  or  during 
other  than  school  hours.  For  the  purpose  of  this  act,  horticultural  shall  be 
understood  to  include  the  curing  and  drying,  but  not  the  canning  of  all  varieties 
of  fruit.  Nor  shall  anything  in  this  act  be  construed  to  prohibit  any  minor 
between  the  ages  of  fifteen  and  eighteen  years,  who  is  by  any  statute  or  statutes  of 
the  State  of  California,  now  or  hereafter  in  farce,  permitted  to  be  employed  as  an 
actor,  or  actress,  or  performer  in  a  theatre,  or  other  place  of  amusement,  previous  to 
the  hour  of  ten  o'clock  p.  m.,  in  the  presentation  of  a  performance,  play  or  drama, 
continuing  from  an  earlier  hour  till  after  the  hour  of  ten  o'clock  p.  m.,  from  perform- 
ing his  or  her  part  in  such  presentation  as  such  employee  between  the  hours  often  and 
twelve  o'clock  p.  m.:  Provided,  The  written  consent  oi  the  commissioner  of  the  bureau 
of  labor  statistics  is  first  obtained.  Nor  shall  anything  in  this  act  prevent,  or  be  con- 
strued to  prohibit,  the  employment  of  any  minor,  whether  resident  or  nonresident, 
in  the  presentation  of  a  drama  or  dramatic  play  with  the  written  consent  of  the  com- 
missioner of  the  bureau  of  labor  statistics,  but  no  such  consent  shall  be  given  unless 
the  officer  giving  it  is  satisfied  that  the  environment  in  which  the  drama  or  dramatic 
play  is  to  be  produced  is  a  proper  environment  for  the  minor,  and  that  the  conditions 
of  such  employment  are  not  detrimental  to  the  health  of  such  minor,  and  that  the 
minor's  education  will  not  be  neglected  or  hampered  by  its  participation  in  such  drama 
or  dramatfc  play,  and  the  commissioner  may  require  the  person  charged  with  the 
issuance  of  age  and  schooling  certificates  to  make  the  necessary  investigation  into 
such  conditions;  and  every  such  written  consent  shall  specify  the  name  and  age  of  the 
minor  together  with  such  other  facts  as  may  be  necessary  for  the  proper  identification 
of  such  minor,  and  the  dates  when,  and  the  theatres  or  other  places  of  amusement  in 
which,  such  dramas  or  dramatic  plays  are  to  be  produced,  and  shall  specify  the 
dramas  or  dramatic  plays  in  which  the  minor  is  permitted  to  participate,  and  every 
such  consent  shall  be  revocable  at  the  will  of  the  officer  giving  it.  Dramas  and  dra- 
matic plays  shall  include  the  production  of  motion-picture  plays:  Provided  however, 
That  nothing  herein  contained  shall  be  construed  to  permit  the  use  of  a  minor  in 
any  occupation  prohibited  under  section  two  hundred  eeventy-two  of  the  Penal  Code. 
[DGL  1909  A 1611  as  amended  by  1915  C  625  s  14] 
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MANUFACTURING   ESTABLISHMENTS 

APPLICATION  OF  ACT 

Work  done  ovtside  of  establishment. — Work  shall  be  deemed  to  be  done  for  a  manu- 
facturing establishment  within  the  meaning  of  this  act,  whenever  it  is  done  at  any 
place  upon  the  work  of  a  manufacturing  establishment  or  upon  any  of  the  materials 
entering  into  the  product  of  the  manufacturing  establishment,  whether  under  con- 
tract or  arrangement  with  any  person  in  charge  of  or  connected  with  such  manufac- 
turing establishment  directly  or  indirectly,  through  the  instrumentality  of  one  or 
more  contractors  or  other  third  persons.  [ D  G  L  1909  A  1611  as  amended  by  1915  C 
625  s  15] 

STREET  TRADES  IN  CITIES 

MINIMUM  AOB 

Employment  of  boys  under  10  and  girls  under  18  in  selling  newspapers,  magazine*, 
etc.,  or  in  bootblacking,  etc.,  prohibited;  penalty  for  parent,  emvlover,  etc. — No  boy  un- 
der ten  years  of  age,  nor  girl  under  eighteen  years  of  age,  snail  be  employed,  per- 
mitted or  suffered  to  work  at  any  time  in  or  in  connection  with  the  street  occupa- 
tion of  peddling,  boot  blacking,  the  sale  or  distribution  of  newspapers,  magazines, 
periodicals  or  circulars  nor  in  any  other  occupation  pursued  in  any  street  or  public 
place:  Provided  however,  That  nothing  in  this  section  shall  be  construed  to  apply  to 
cities  whose  population  is  less  than  twenty-three  thousand  according  to  the  last  Fed- 
eral census.  Any  person,  firm,  corporation,  or  agent,  or  officer  of  a  firm  or  corpora- 
tion, or  any  parent  or  guardian  violating  the  provisions  of  this  act  shall  be  guilty  of 
a  misdemeanor  and  upon  conviction  thereof  snail  be  punished  by  a  fine  of  not  more 
than  fifty  dollars,  or  Dy  imprisonment  in  the  county  jail  for  not  more  than  sixty 
days,  or  by  both  such  fine  and  imprisonment.  [D  G  L  1909  A  1611  s  16  as  added  by 
1915  C  625] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  bureau  of  labor  statistics,  attendance  officers,  etc.;  attendance 
officers  to  enforce  compulsory  school  attendat}ce  law. — The  bureau  of  labor  statistics  shall 
enforce  the  provisions  of  this  act.  The  commissioner,  his  deputies  and  agents,  shall 
have  all  the  powers  and  authority  of  sheriffs  or  other  peace  officers,  to  make  arrests 
for  violation  of  the  provisions  of  this  act,  and  to  serve  any  process  or  notice  through- 
out the  State.  The  attendance  officer  of  any  county,  city  and  county,  or  school  dis- 
trict in  which  any  place  of  employment,  in  this  act  named,  is  situated,  or  the  probation 
officer  of  such  county,  shall  have  the  right  and  authority,  at  all  times,  to  enter  into 
any  such  place  of  employment  for  the  purpose  of  investigating  violations  of  the  pro- 
visions of  this  act,  or  violations  of  the  provisions  of  an  act  entitled  "An  act  to  enforce 
the  educational  rights  of  children  ana  providing  penalties  for  the  violation  of  the 
act,"  approved  March  24,  1903,  and  any  act  amending  or  superseding  the  same: 
Provided  however,  That  if  such  attendance  or  probation  officer  is  denied  entrance  to 
such  a  place  of  employment,  any  magistrate  may,  upon  the  filing  of  an  affidavit  by 
such  attendance  or  probation  officer  setting  forth  the  fact  that  he  has  a  good  cause 
to  believe  that  the  provisions  of  this  act,  or  the  act  herein  before  referred  to,  are  being 
violated  in  such  place  of  employment,  issue  an  order  directing  such  attendance  or 
probation  officer  to  enter  paid  place  of  emplovment  for  the  purpose  of  making  such 
investigations.    [D  G  L  1909  A  1611  s  17  as  added  by  C  625] 

PENALTY 

Employment  without  legal  authorization;  minors. — All  minors  coming  within  the 
provisions  of  an  art  entitled,  "An  act  regulating  the  employment  and  hours  of  labor 
of  children,  prohibiting  the  employment  of  minors  under  certain  ages,  prohibiting 
the  employment  of  certain  illiterate  minors,  providing  for  the  enforcement  hereof  by 
the  commissioner  of  the  bureau  of  labor  statistics  and  providing  penalties  for  the  vio- 
lation hereof,"  (approved  February  20,  1905)  ID  G  L  1909  A  161 1J  and  found  employed 
and  at  work  without  the  necessary  legal  authorization  as  provided  for  and  required 
in  said  act,  and  whose  ages  are  between  the  maximum  and  minimum  age  limits  as  de- 
scribed in  an  act  entitled,  "An  act  to  enforce  the  educational  rights  of  children  and 
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providing  penalties  for  violation  of  the  act "  [D  G  L 1909  A  3574]  [approved  March  24, 
1903],  shall  be  placed  or  delivered  into  the  custody  of  the  school  district  authorities 
of  the  county,  city,  or  city  and  county  in  which  they  are  found  illegally  at  work. 
[D6L  1909  A  1611a  a  1] 

ENFORCEMENT 

Powers  of  commissioner  of  labor  statistics. — The  commissioner  of  the  bureau  of  labor 
statistics  is  hereby  authorized,  directed  and  empowered  to  enforce  the  provisions  of 
this  act.    [D  G  L  1909  A  1611a  s  2] 

SALE  OF  DRUGS  AND  MEDICINES 

HOURS  07  LABOR 

Employees  forbidden  to  work  more  than  10  hours  a  day,  60  a  week;  exceptions. — As  a 
measure  for  the  protection  of  public  health,  no  person  employed  by  any  person,  firm 
or  corporation,  shall  for  more  than  an  average  of  ten  hours  a  day  or  sixty  hours  a  week 
of  six  consecutive  calendar  days,  perform  the  work  of  selling  drugs  or  other  medicines, 
or  compounding  physicians'  prescriptions,  in  any  store,  establishment  or  place  of 
business,  where  and  in  which  drugs  or  medicines  are  sold,  at  retail,  and  where  and  in 
which  physicians'  prescriptions  are  compounded:  Provided,  That  the  answering  of 
and  attending  to  emergency  calls  shall  not  be  construed  as- a  violation  of  this  act. 
[D  G  L  1909  A  2665  s  1] 

Employers  forbidden  to  require  or  permit  more  than  10  hours  a  day,  60  a  week. — No 
person,  firm  or  corporation  employing  another  person  to  do  work  which  consists  wholly 
or  in  part  of  selling,  at  retail,  drugs  or  medicines,  or  of  compounding  physicians'  pre- 
scriptions, in  any  store,  or  establishment,  or  place  of  business  where  or  in  which  medi- 
cines are  sold  and  where  and  in  which  physicians'  prescriptions  are  compounded 
shall  require  or  permit  said  employed  person  to  perform  such  work  for  more  than  an 
average  of  ten  hours  a  day,  or  sixty  hours  a  week  of  six  consecutive  calendar  days. 
[D  GL  1909  A  2665  s  2]  ... 

Penalty. — Any  person,  firm  or  corporation  violating  any  of  the  provisions  of  this  act 
shall  be  deemed  guilty  of  misdemeanor  and  shall  be  punished  therefor  by  a  fine  not 
less  than  twenty  dollars  nor  more  than  fifty  dollars  or  by  imprisonment  for  not  ex- 
ceeding sixty  days,  or  by  both  such  fine  and  imprisonment,  at  the  discretion  of  the 
court.    [DGL  1909  A  2665  s  3] 

Enforcement:  duties  and  powers  of  commissioner  of  labor  statistics.— The  commissioners 
[sic]  of  the  State  bureau  of  labor  statistics  are  hereby  authorized,  directed  and 
empowered  to  enforce  the  provisions  of  this  act.     [DGL  1909  A  2665  s  4] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15;  exemptions  from  12  to  15  if  permits  to  work  have  been  received; 
other  exemptions. — Unless  excused,  as  hereinafter  provided,  each  parent,  guardian,  or 
other  person,  in  the  State  of  California,  having  control  or  charge  of  any  child  between 
the  ages  of  eight  and  fifteen  years,  shall  be  required  to  send  such  child  to  a  public 
school,  during  the  time  in  which  a  public  school  shall  be  in  session,  in  the  city  or 
city  and  county  or  school  district  in  which  said  child  resides:  Provided,  That  should 
it  6e  shown  to  the  satisfaction  of  the  board  of  education  of  the  city  or  city  and  county, 
or  of  the  board  of  trustees  of  the  school  district,  in  which  such  child  resides,  that  the 
child's  bodily  or  mental  condition  is  such  as  to  prevent  or  render  inadvisable  attend- 
ance at  school  or  application  to  study,  a  certiiicate  from  any  reputable  physician 
that  the  child  is  not  able  to  attend  school,  or  that  its  attendance  is  inadvisable,  must 
be  taken  as  satisfactory  evidence  by  any  such  board,  or  that  such  child  is  being 
taught  in  a  private  school,  or  by  a  private  tutor,  or  at  home  by  any  person  capable 
of  teaching,  in  such  branches  as  are  usually  taught  in  the  primary  and  grammar 
schools  of  this  State;  or  that  any  such  child  between  the  age  of  twelve  and  fifteen 
has  been  given  a  permit  to  work  by  the  proper  *  *  *  officers  in  accordance  with 
section  two  [s  1-3]  of  "An  act  regulating  the  employment  and  hours  of  labor  of  chil- 
dren, prohibiting  the  employment  of  minors  under  certain  ages,  prohibiting  the 
employment  of  certain  illiterate  minors,  providing  for  the  enforcement  hereof  by  the 
commissioner  of  the  bureau  of  labor  statistics  and  providing  penalties  for  the  viola- 
tion hereof,"  approved  February  20,  1905  [DGL  1909  A  1611  as  amended  by 
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1915  G  625];  or  that  no  public  school  is  located  within  two  miles,  bv  the  nearest 
traveled  road,  of  the  residence  of  the  child;  or  that  the  child  has  completed  the  pre- 
scribed grammar  school  course;  then  it  shall  be  the  duty  of  such  board  of  education  or 
board  of  trustees,  upon  application  of  the  parent,  or  guardian,  or  other  person  having 
control  or  charge  of  such  child,  to  excuse  such  child  from  attendance  at  school,  during 
the  continuance  of  such  defect  or  condition  upon  which  such  excuse  is  granted:  And 
provided  further,  That  circumstances  rendering  attendance  impracticable  or  danger- 
ous to  health,  owing  to  unusual  storm  or  other  sufficient  cause,  shall  work  an  exemp- 
tion from  the  penalties  of  this  act.  *  *  *  [D  G  L  1909  A  3574  s  1  as  amended  by 
1911 C 482] 

Note.— (The  act  amending  the  child  labor  law.  approved  June  5, 1915  and  in  effect  August  8,  IMS. 
prohibits  the  employment  of  children  from  12  to  14  except  on  school  holidays  and  daring  vacation,  and 
permits  employment  of  children  from  14  to  15  outside  school  hours  and  at  any  time  upon  completion  of 
prescribed  grammar-school  course  or  on  account  of  poverty.  This  act  also  requires  age  and  school  oar. 
tiflcates  for  children  from  15  to  16  for  employment  during  school  hours.] 

Penalty. — Any  parent,  guardian,  or  other  person  haying  control  or  charge  of  any 
such  child,  who  shall  fail  to  comply  with  tne  provisions  of  this  act,  shall,  unless 
excused  or  exempted  therefrom  as  "hereinbefore  provided,  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction,  shall  be  liable  for  the  first  offense,  to  a  fine  of 
not  more  than  ten  dollars  or  to  imprisonment  for  not  more  than  five  days,  and  for 
each  subsequent  offense  he  shall  be  liable  to  a  fine  of  not  less  than  ten  nor  more  than 
fifty  dollars,  or  to  imprisonment  for  not  less  than  five  days  nor  more  than  twenty- 
five  days,  or  to  both  such  fine  and  imprisonment.    [D  G  L  1909  A  3574  e  2] 

Enforcement:  duties  of  boards  of  education,  attendance  officers,  etc. — The  board  of  edu- 
cation of  any  city  or  city  and  county,  or  the  board  of  trustees  of  any  school  district. 
shall,  on  the  complaint  of  any  person,  make  full  and  impartial  investigation  of  all 
charges  against  parents  or  guardians  or  other  persons  having  control  or  charge  of  any 
such  child,  for  violation  of  any  of  the  provisions  of  this  act.  If  it  shall  appear  upon 
such  investigation  that  any  such  parent  or  guardian  or  other  person  has  violated  any 
of  the  provisions  of  this  act,  it  is  hereby  made  the  duty  of  the  secretary  of  such  board 
of  education,  except  as  hereinafter  provided,  or  the  clerk  of  such  board  of  trustees, 
to  make  and  file  in  the  proper  court  a  criminal  complaint  against  such  parent,  guard- 
ian or  other  person,  charging  such  violation,  and  to  see  that  such  charge  is  prosecuted 
by  the  proper  authorities:  Provided,  That  in  cities,  and  in  cities  and  counties,  and  in 
school  districts  having  an  attendance  officer  or  officers,  such  officer  or  officers  shall, 
under  the  direction  of  the  board  of  education,  or  the  city  superintendent  of  schools, 
or  the  board  of  trustees,  make  and  file  such  complaint,  and  see  that  such  charge  is 
prosecuted  by  the  proper  authorities.    [DGL  1909  A  3574  s  3] 

Enforcement:  appointment  of  attendance  officers. — The  board  of  education  of  any 
city,  or  city  and  county,  may  appoint  and  remove  at  pleasure  an  attendance  officer, 
and  assistant  attendance  ollicera  of  such  city,  or  city  and  county,  or  the  board  of 
school  trustees  of  any  school  district  having  an  average  daily  attendance  of  at  least 
three  hundred  children,  according  to  the  official  school  record  of  the  preceding  school 
year,  may  appoint  and  remove  at  pleasure  one  attendance  officer,  and  assistant  at- 
tendance officers,  and  Bhall  fix  his  or  their  compensation  payable  from  the  county  or 
special  school  fund  of  such  city,  or  city  and  county,  or  scnool  district,  and  shall  pre- 
scribe their  duties,  not  inconsistent  with  law,  and  make  rules  and  regulations  for  the 
performance  thereof:  Provided,  That  not  more  than  one  attendance  officer  or  assist- 
ant attendance  officer  shall  be  appointed  for  each  seven  thousand  ^ve  hundred 
average  daily  attendance,  according  to  the  official  school  record  of  the  preceding 
school  term,  or  additional  fraction  thereof,  greater  than  three  thousand  five  nun  dred, 
in  any  city,  or  city  and  county,  or  school  district  in  which  such  attendance  officer 
and  assistant  attendance  officers  are  appointed  to  serve.  The  authority  appointing 
such  attendance  officer  and  assistant  attendance  officers  in  such  city,  city  ana 
county,  or  school  district  may  also  appoint  and  remove  at  pleasure  one  or  more 
deputy  attendance  officers,  to  serve  without  compensation.  The  board  of  supervisors 
of  any  county,  unless  provision  be  made  otherwise  by  statute  for  paid  attendance 
officers,  upon  the  petition  of  a  majority  of  the  boards  of  trustees  of  the  school  dis- 
tricts of  the  county  which  are  not  provided  with  paid  school  attendance  officers,  Bhall, 
upon  the  nomination  of  the  county  superintendent  of  schools,  appoint  and  remove 
at  pleasure  an  attendance  officer  and  assistant  attendance  officers,  and  shall  fix  his 
or  their  compensation  payable  from  the  general  fund  of  the  county,  and  shall,  upon 
the  recommendation  of  the  county  superintendent  of  schools,  prescribe  their  duties 
not  inconsistent  with  law,  and  make  rules  and  regulations  for  the  performance 
thereof:  Provided,  Tliat  not  more  than  one  attendance  officer  shall  be  appointed  for 
each  seven  thousand  five  hundred  average  daily  attendance  in  the  portion  of  the 
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f  in  which  each  officers  shall  be  appointed  to  serve,  according  to  the  official 
i  record  of  the  preceding  school  term,  or  additional  fraction  thereof,  greater 
hree  thousand  five  hundred;  such  officers  shall  serve  in  such  portions  of  the 
y  as  are  not  otherwise  provided  with  paid  attendance  officers.  The  board  of 
nsors,  upon  the  recommendation  of  the  county  superintendent  of  schools,  may, 
discretion,  appoint  and  remove  at  pleasure  one  or  more  persons  .to  act  as 
y  attendance  officer  or  officers,  to  serve  without  compensation.  The  actual, 
lary,  incidental  traveling  expenses  of  such  attendance  officer,  and  assistant  at- 
ace  officers,  and  deputy  attendance  officers  of  such  county,  incurred  in  the 
mance  of  their  duties  under  the  direction  of  the  county  superintendent  of 
s,  when  sworn  to  and  when  approved  by  such  superintendent,  may  be  ordered 
>y  such  board  of  supervisors,  out  of  the  general  fund  of  the  county.  [D  G  L 
L  3574  s  4  as  amended  by  1915  C  461] 

ALL  OCCUPATIONS 

HOURS  OF  LABOR 

day  of  rest  in  seven;  exception. — Every  person  employed  in  any  occupation  of 
shall  be  entitled  to  one  day's  rest  therefrom  in  seven;  and  it  shall  be  unlawful 
y  employer  of  labor  to  cause  his  employees,  or  any  of  them,  to  work  more  than 
iys  in  seven:  Provided  however,  That  the  provisions  of  this  section  shall  not 
to  any  case  of  emergency.    [D  G  L  1909  A  3952  s  11 

nilion. — For  the  purposes  of  this  act,  the  term  day  s  rest  shall  mean  and  apply 
cases,  whether  the  employee  is  engaged  by  the  day,  week,  month,  or  year,  and 
er  the  work  performed  is  done  in  the  day  or  night  time.    [DGL  1909  A  3952 

alty. — Any  person  violating  the  provisions  of  this  act  shall  be  deemed  guilty  of 
lemeanor.    [D  G  L  1909  A  3952  s  3] 

PENALTY 

demeanor. — Except  in  cases  where  a  different  punishment  is  prescribed  by  this 
every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment  in 
lty  jail  not  exceeding  six  months  or  by  a  fine  not  exceeding  five  hundred  dollars, 
both.    [Deering's  Penal  Code  1909  section  19] 

WAGES 

jots  entitled  to  wages  unless  claimed  by  parent. — The  wages  of  a  minor  employed 
ace  may  be  paid  to  him,  until  the  parent  or  guardian  entitled  thereto  gives  the 
yer  notice  that  he  claims  such  wages.    [Deering's  Civil  Code  1909  section  212] 

SAWMILLS,  LOGGING  CAMPS,  ETC. 

HOUR8   OP  LABOR 

hour  for  midday  meal  required. — Every  person,  corporation,  copartnership,  or 
my  operating  a  sawmill,  shake  mill,  shingle  mill,  or  logging  camp,  in  the  State 
Lforma,  shall  allow  to  his  or  its  employees,  workmen,  and  laborers  a  period  of 
» than  one  hour  at  noon  for  the  midday  meal.  [D  Civ  C 1909  Appendix  p  827  s  1] 
ilty. — Any  person,  corporation,  copartnership,  or  company,  nis  or  its  agents, 
its,  or  managers,  violating  any  of  the  provisions  of  this  act  shall  be  guilty  of  a 
meanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine  oi  not  more 
wo  hundred  dollars  nor  less  than  one  hundred  dollars  for  each  violation  of  the 
ions  of  this  act.    [D  Civ  C  1909  App  p  827  s  2] 

tfGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

jloyment  under  16  in  singing,  dancing,  rope  walking,  acrobatic  performances, 
ronibited;  penalty  for  parent,  employer,  etc.;  exceptions— Any  person,  whether 
ent,  relative,  guardian,  employer,  or  otherwise,  having  the  care,  custody, 
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or  control  of  any  child  under  the  age  of  sixteen  years,  who  exhibits,  uses,  or 
employs,  or  in  any  manner,  or  under  any  pretense,  sells,  apprentices,  gives  away, 
lets  out,  or  disposes  of  any  such  child  to  any  person,  under  any  name,  title,  or  pre- 
tense, for  or  in  any  business,  exhibition,  or  vocation,  injurious  to  the  health  or  dan- 
gerous to  the  life  or  limb  of  such  child,  or  in  or  for  the  vocation,  occupation,  service, 
or  purpose  of  singing,  playing  on  musical  instruments,  rope  or  wire  walking,  dancing, 
begging,  or  peddling,  or  as  a  gymnast,  acrobat,  contortionist,  or  rider,  in  any  place 
whatsoever,  or  for  or  in  any  obscene,  indecent  or  immoral  purposes,  exhibition,  or 
practice  whatsoever,  or  for  or  in  any  mendicant  or  wandering  business  whatsoever, 
or  who  causes,  procures,  or  encourages  such  child  to  engage  therein,  is  guilty  of  a 
misdemeanor,  and  punishable  by  a  fine  of  not  less  than  fifty  nor  more  than  two  hun- 
dred and  fifty  dollars,  or  by  imprisonment  in  the  county  jail  for  a  term  not  exceeding 
six  months,  or  by  both  such  fine  and  imprisonment.  Nothing  in  this  section  con- 
tained applies  to  or  affects  the  employment  or  use  of  any  such  child,  as  a  singer  or 
musician  in  any  church,  school,  or  academy,  or  the  teaching  or  learning  of  the  science 
or  practice  of  music;  or  the  employment  of  any  child  as  a  musician  at  any  concert 
or  other  musical  entertainment,  on  the  written  consent  of  the  mayor  of  the  city  or 
president  of  the  board  of  trustees  of  the  city  or  town  where  such  concert  or  entertain- 
ment takes  place.    [D  Pen  C  1909  s  272] 

Court  decision.— This  section  was  held  constitutional.— Ex  parte  Weber,  148  Cal.  392, 86  Pac.  809  (1906), 
Opinion.— The  provisions  of  Deering's  General  Laws,  1909,  Act  3574,  section  1,  as  amended  by  chapter 
482  of  the  Acts  of  1911,  and  the  provisions  under  a  former  section— Deering's  General  Jaws.  1909,  Act  1611, 
as  amended  by  section  3,  chapter  214  of  the  Acts  of  1913— do  not  apply  to  a  nonresident  child  temporarily 
within  the  State,  and  such  child  is  entitled  to  engage  in  any  employment  with  a  theatrical  company 
which  is  not  expressly  prohibited  by  the  terms  of  the  above  section.— Attorney  General  (1912). 

Employment  under  16  in  singing,  dancing,  rope  walking,  acrobatic  performances, 
etc.,  prohibited;  penalty  for  employer,  etc. — Every  person  wno  takes,  receives,  hires, 
employs,  uses,  exhibits,  or  has  in  custody,  any  child  under  the  age;  and  for  any  of 
the  purposes  mentioned  in  the  preceding  section,  is  guilty  of  a  like  offense,  and 
punishable  by  a  like  punishment  as  therein  provided.    [D  Fen  C  1909  s  273] 

MESSENGERS 

MIMIMUM  AGE 

Sendina  minors  to  immoral  places  prohibited;  misdemeanor  for  company  or  person.— 
Every  telephone,  special-delivery  company  or  association,  and  every  other  corpora- 
tion or  person  engaged  in  the  delivery  of  packages,  letters,  notes,  messages,  or  other 
matter,  and  every  manager,  superintendent,  or  other  agent  of  such  person,  corpora- 
tion, or  association,  who  sends  any  minor  in  the  employ  or  under  the  control  of  any 
such  person,  corporation,  association,  or  agent,  to  the  keeper  of  any  house  of  prosti- 
tution, variety  theater,  or  other  place  of  questionable  repute,  or  to  any  person  con- 
nected with,  or  any  inmate  of,  such  house,  theater,  or  other  place,  or  who  permits 
such  minor  to  enter  such  house,  theater,  or  other  place,  is  guilty  of  a  misdemeanor.1 
[D  Pen  C  1909  s273el 

Sending  minors  under  18  to  saloons,  immoral  places,  etc.,  prohibited;  misdemeanor  for 
parent,  employer,  etc. — Any  person,  whether  as  parent,  guardian,  employer,  or  other- 
wise, and  any  firm  or  corporation,  who  as  employer  or  otherwise,  shall  send,  direct, 
or  cause  to  be  sent  or  directed  to  any  saloon,1  gambling  house,  house  of  prostitution, 
or  other  immoral  place,  anv  minor  under  the  age  of  eighteen,  is  guilty  of  a  misde- 
meanor.5'   [D  Pen  0  1909  s  273f] 

ALL  OCCUPATIONS 

HOURS   OF  LABOR 

Eight  hours  a  day  for  minor  wards  and  apprentice*;  exceptions. — Every  person  having 
a  minor  child  under  his  control,  either  as  a  ward  or  an  apprentice,  who,  except  in 
vinicultural  or  horticultural  pursuits,  or  in  domestic  or  household  occupations,  requires 
such  child  to  labor  more  than  eight  hours  in  any  one  day ,  is  guilty  of  a  misdemeanor.1 
[D  PenC  1909  s  651] 

1  Proprietor  of  saloon,  etc.,  is  prohibited  by  D  Pen  C  1909  s  397b  from  permitting  minor  under  18  to 
visit  such  place,  but  section  does  not  apply  to  parents  of  such  children  or  to  guardians  of  their  wards. 
*  For  penally  for  misdemeanor  see  page  13.    (Deering's  Penal  Code,  1909,  section  19). 
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STREET  RAILWAYS 

HOURS   OF  LABOR 

Twelve  hours  a  day's  work  for  certain  employees;  pay  for  overtime. — Twelve  hours' 
labor  constitutes  a  day's  work  on  the  part  of  drivers,  and  conductors,  and  gripmen  of 
street  cars  for  the  carriage  of  passengers.  Any  contract  for  a  greater  number  of  hours' 
labor  in  one  day  shall  be  ana  is  void,  at  the  option  of  the  employee,  without  regard 
to  the  terms  of  employment,  whether  the  same  be  by  the  hour,  day,  week,  month, 
or  any  other  period  of  time,  or  by  or  according  to  the  trip  or  trips  that  the  car  may, 
might,  or  can  make  between  the  termini  of  the  route,  or  any  less  distance  thereof. 
Any  and  every  person  laboring  over  twelve  hours  in  one  day  as  driver,  or  conductor, 
or  grip  man,  on  any  street  railroad,  shall  receive  from  his  employer  thirty  cents  for 
each  nour's  labor  over  twelve  hours  in  each  day.  [Deering's  Political  Code  1909  sec- 
tion 3246] 

Suits  to  recover  waaes  including  pay  for  overtime. — In  actions  to  recover  the  value 
or  price  of  labor  under  section  three  thousand  two  hundred  and  forty-six  [3246]  of 
this  Code,  the  plaintiff  may  include  in  one  action  his  claim  for  the  number  of  days, 
and  the  number  of  hours'  work  over  twelve  hours  in  each  day,  performed  by  him  for 
the  defendant,  and  the  court  shall  exclude  all  evidence  of  agreement  to  labor  over 
twelve  hours  in  one  day  for  a  less  price  than  thirty  cents,  and  the  court  shall  exclude 
any  receipt  of  payment  for  hours  of  labor  over  twelve  hours  in  one  day,  unless  it  be 
established  that  at  least  thirty  cents  for  each  hour  of  labor  over  twelve  hours  in  one 
day  has  been  actually  paid,  and  a  partial  payment  shall  not  be  deemed  or  considered 
a  payment  in  full.     [D  Pol  C  1909  s  3247] 

Application  of  section  3247. — The  provisions  of  sections  three  thousand  two  hundred 
and  torty-seven  [3247]  *  *  *  of  this  Code  are  applicable  to  every  contract  to 
labor  made  by  the  persons  named  in  section  three  thousand  two  hundred  and  forty- 
six  [3246].     [D  Pol  C  1909  s  3249] 

Penalty. — No  person  shall  be  employed  as  conductor,  or  driver2  or  gripman,  on  any 
street  railroad,  for  more  than  twelve  hours  in  one  day,  except  as  in  this  act  provided:, 
and  any  corporation,  or  company,  or  owner,  or  agent,  or  superintendent,  who  know- 
ingly employs  any  person  in  such  capacity  for  more  than  twelve  hours  in  one  day, 
in  violation  of  the  terms  of  this  act,  shall  forfeit  the  sum  of  fifty  dollars  as  a  penalty 
for  such  offense,  to  the  use  of  the  person  prosecuting  any  action  therefor,  and  any 
number  of  forfeits  may  be  prosecuted  in  one  action.    [D  Pol  C  1909  s  3250] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOUR8   OF  LABOR  AND  SEATS  FOR  GIRLS 

Eight  hours  a  day,  48  a  week;  harvesting,  canning,  etc.,  fruit  or  vegetables  excepted; 
other  exceptions. — No  female  shall  be  employed  in  any  manufacturing,  mechanical  or 
mercantile  establishment,  laundry,  hotel,  public  lodging  house,  apartment  house, 
hospital,  place  of  amusement,  or  restaurant,  or  telegraph  or  telephone  establishment 
or  office,  or  by  any  express  or  transportation  company  in  this  State  more  than  eight 
hours  during  any  one  day  or  more  than  forty-eight  hours  in  one  week.  The  hours 
of  work  may  be  so  arranged  as  to  permit  the  employment  of  females  at  any  time  so 
that  they  shall  not  work  more  than  eight  hours  during  the  twentv-four  hours  of  one 
day.  or  forty-eight  hours  during  any  one  week:  Provided  however,  That  the  provisions 
of  tnis  section  in  relation  to  hours  of  employment  shall  not  apply  to  nor  affect  the 
harvesting,  curing,  canning  or  drying  of  any  variety  of  perishable  fruit  or  vegetable, 
nor  to  graduate  nurses  in  hospitals.     fl9ll  C  258  as  amended  by  1913  C  352  s  1] 

Court  decisions. —This  section  was  held  constitutional;  exemption  of  canning  industries,  etc.,  held  not 
discriminating.— Miller  v.  Wilson,  102  Cal.  687;  236  U.  S.  373  (1915).  Forbidding  women  student  nurses 
in  a  hospital  school  to  work  for  longer  than  certain  hours  under  tnis  section,  was  held  constitutional. — 
Bosley  v.  McLaughlin,  236  U.  8.  385  (1915). 

Opinions.— The  statute  does  not  apply  to  stenographers  and  clerks  working  in  offices,  except  such  as 
are  working  in  telegraph  or  telephone  offices,  express  or  transportation  companies,  or  in  manufacturing, 
mechanical,  or  mercantile  establishments,  laundries,  hotels,  or  restaurants. — Attorney  General  (1912). 

Labelers,  tally  clerks,  and  packersin  canning  establishments,  have  nothing  to  do  with  the  handling  of 
the  perishable  fruits  and  vegetables,  before  they  have  become  preserved  by  the  various  measures  used 
in  curing,  canning  or  drying  thereof.  These  employees  come  within  the  purview  of  the  act,  but  not  within 
the  purview  of  the  exception.  Women  employed  in  handling  of  perishable  goods,  other  than  perishable 
fruits  or  vegetables,  are  within  the  purview  of  the  act,  but  not  within  the  purview  of  the  exception.— 
Attorney  General  (1911). 

The  fact  that  a  woman  is  a  stockholder  or  director  of  a  corporation  does  not  relieve  the  corporation  from 
the  provisions  of  this  section.  If  she  is  employed  by  the  corporation  and  paid  a  salary  or  wages  by  it, 
the  corporation  then  comes  within  the  provisions  of  the  statute,  and  all  of  its  restrictions  become  appli- 
cable to  such  employment.— Attorney  General  (1912). 
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Seats  to  be  provided  and  their  use  permitted. — Every  employer  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  hotel,  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  provide  suitable  seats  for  all  female  employees, 
and  shall  permit  them  to  use  such  seats  when  they  are  not  engaged  in  the  active  duties 
of  their  employment.  [1911  C  258  as  amended  by  1913  C  352  s  2] 
a  Enforcement:  powers  of  commissioner  of  labor  statistics. — The  bureau  of  labor  statis- 
tics shall  enforce  the  provisions  of  this  act.  The  commissioner,  his  deputies  and 
agents,  shall  have  all  powers  and  authority  of  sheriffs  or  other  peace  officers,  to  make 
arrests  for  violations  of  the  provisions  of  this  act,  and  to  serve  all  processes  and  notices 
thereunder  throughout  the  State.    [1911  C  258  as  amended  by  1913  C  352  s  3] 

Penalty. — Any  employer  who  shall  permit  or  require  any  female  to  work  in  any  of 
the  places  mentioned  in  section  one  more  than  the  number  of  hours  provided  for  in 
this  act  during  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect,  or  refuse  to 
so  arrange  the  work  of  females  in  his  employ  so  [sic]  that  they  shall  not  work  more  than 
the  number  of  hours  provided  for  in  this  act  during  any  day  of  twenty-four  hours, 
or  who  shall  fail,  neglect,  or  refuse  to  provide  suitable  seats  as  provided  in  section 
two  of  this  act,  or  who  shall  permit  or  suffer  any  overseer,  superintendent,  foreman, 
or  other  agent  of  any  such  employer  to  violate  any  of  the  provisions  of  this  act,  shall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  for  a  first 
offense,  W  a  fine  of  not  less  than  twenty -five  dollars  nor  more  than  fifty  dollars;  for  a 
second  offense,  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  two  hun- 
dred and  fifty  dollars;  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both 
such  fine  and  imprisonment.    *    *    *    [1911  C  258  as  amended  by  1913  C  352  a  4] 

RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours1  work  for  certain  employees;  9  or  IS  hours  a  day  for  certain 
telegraph  and  telephone  operators;  application  of  act;  exceptions. — It  shall  hereafter  be 
unlawful  for  any  corporation  or  receiver  operating  any  line  of  steam,  electric  railroad, 
or  other  railway,  in  whole  or  in  part,  in  this  State,  or  any  officer,  agent  or  representa- 
tive of  such  corporation  to  require  or  knowingly  permit  any  conductor,  motorman, 
engineer,  fireman,  brakeman,  train  dispatcher,  or  telegraph  operator  to  be  or  remain 
on  duty  for  a  longer  period  than  sixteen  consecutive  hours.  And  whenever  any  such 
employee  of  such  common  carrier  shall  have  been  continuously  on  duty  for  sixteen 
hours  he  shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he 
has  had  at  least  ten  consecutive  hours  off  duty;  and  no  such  employee  who  has  been 
on  duty  sixteen  hours  in  the  aggregate  in  any  twenty-four-hour  period,  shall  be  required 
or  permitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eizht  con- 
secutive hours  off  duty:  Provided,  That  no  operator,  train  dispatcher,  or  other  em- 
ployee who  by  the  use  of  the  telegraph  or  telephone  dispatches,  reports,  transmits, 
receives  or  delivers  orders  pertaining  to  or  affecting  train  movements  shall  be  required 
or  permitted  to  be  or  remain  on  duty  for  a  longer  period  than  nine  hours  in  any  twenty- 
four  hours,  in  all  towers,  offices,  places,  and  stations  continuously  operated  night  and 
day,  nor  for  a  longer  period  than  thirteen  hours  in  all  towers,  offices,  places  and  sta- 
tions operated  only  during  the  daytime,  except  in  case  of  emergency;  when  the 
employees  named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four 
additional  hours  in  a  twenty-four  hour  period  or  [on]  not  exceeding  three  days  in  any 
week:  Provided,  That  the  provisions  of  this  act  shall  not  apply  in  any  case  of  casualty 
or  unavoidable  accident,  or  the  act  of  God;  nor  where  the  cielay  was  the  result  of  a 
cause  not  known  to  the  carrier  or  its  officer  or  agent  in  charge  of  such  employee  at  the 
time  said  employee  left  a  terminal,  and  whicn  could  not  have  been  foreseen:  And 
provided  further,  That  the  provisions  of  this  act  shall  not  apply  to  the  crews  of  wrecking 
or  relief  trains.     [1911  C  484  s  1  as  amended  by  1913  0  22G] 

Penalty  for  railroad  company. — Any  corporation  or  receiver  operating  a  line  of  rail- 
road in  whole  or  in  part  within  this  State,  who  shall  violate  any  of  the  provisions  of 
this  act  shall  be  liable  to  the  State  of  California  in  a  penalty  of  not  less  than  two  hundred 
dollars  nor  more  than  one  thousand  dollars  for  each  offense,  and  such  penalties  shall 
be  recovered  and  suit  therefor  shall  be  brought  in  the  name  of  the  State  of  California 
in  any  court  having  jurisdiction  of  the  amount  in  any  county  into  or  through  which 
eaid  railroad  may  pass.  Such  suit  or  suits  may  be  brought  either  by  the  attorney 
general  of  the  State  or  under  his  direction  by  the  district  attorney  of  any  county  or 

1  See  court  decision  on  page  7  (New  York). 
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city  and  county  in  the  State  of  California  into  or  through  which  said  railroad  may 
pass.    M9UC484  8  3] 

Penalty  for  railroad  officials. — Any  office^  agent  or  representative  of  any  corporation 
or  receiver  operating  any  line  of  railroad  in  whole  or  in  part  within  this  State,  who 
shall  violate  any  of  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor. 
and  upon  conviction  therefor  shall  be  punished  by  a  fine  of  not  less  than  one  hundred 
dollars  nor  more  than  five  hundred  dollars  for  each  offense,  or  by  confinement  in  the 
county  jail  for  not  less  than  ten  nor  more  than  sixty  days,  or  by  both  fine  and  imprison- 
ment, and  such  person  so  offending  may  be  prosecuted  under  this  section,  either  in 
the  county  where  such  person  may  be  at  the  time  of  commission  of  the  offense,  or  in 
any  county  where  such  employee  nas  been  permitted  or  required  to  work  in  violation 
of  this  act.    [1911  C  484  s  4] 

Nou.— [Sections  2  and  5  of  chapter  484  of  the  Acts  of  1911  have  been  omitted  as  they  are  apparently 
covered  by  section  1  of  the  same  chapter  amended  by  chapter  226  of  the  Acts  of  1913.]    [1911 C  484  s  2, 5] 

SELLING  GOODS  OR    ENGAGING  IN  BUSINESS 

HOURS   OF  LABOR 

Night  work  prohibited  under  18. — It  shall  be  unlawful  for  any  minor  under  the  age 
of  eighteen  years  to  vend  and  sell  goods,  engage  in,  or  conduct  any  business  between 
the  hours  of  ten  o'clock  in  the  evening  and  five  o'clock  in  the  morning.    [1911 C  688  si] 

Penalty. — Any  person  violating  any  of  the  provisions  of  this  act  shall  be  guilty  of  a 
misdemeanor  and  shall,  upon  conviction  thereof,  be  punished  by  a  fine  of  not  more 
than  twenty  dollars,  or  by  imprisonment  for  not  more  than  ten  days,  or  by  both  such 
fine  and  imprisonment  for  each  offense.    [1911  C  688  s  2] 

MINES  AND  SMELTERS 

HOURS   OP  LABOR 

Eight  hours  a  day;  exceptions. — The  period  of  employment  for  all  persons  who  are 
employed  or  engaged  in  work  in  underground  mines  in  search  of  minerals,  whether 
base  or  precious,  or  who  are  engaged  in  such  underground  mines  for  other  purposes, 
or  who  are  employed  or  engaged  in  any  other  underground  workings  whether  for  the 
purpose  of  tunneling,  making  excavations  or  to  accomplish  any  other  purpose  or 
design,  or  who  are  employed  in  smelters  and  other  institutions  for  the  reduction  or 
refining  of  ores  or  metals,  shall  not  exceed  eight  hours  within  any  twenty-four  hours, 
and  the  hours  of  employment  in  such  employment  or  work  day  shall  be  consecutive, 
excluding,  however,  any  intermission  of  time  for  lunch  or  meals:  Provided,  That,  in 
case  of  emergency  where  life  or  property  is  in  imminent  danger,  the  period  may  be  a 
longer  time  during  the  continuance  of  the  exigency  or  emergency.    [1913  C 186  s  1] 

Penalty. — Any  person  who  shall  violate  any  provision  of  this  act,  and  any  person 
who  as  foreman,  manager,  director  or  officer  of  a  corporation,  or  as  the  employer  or 
superior  officer  of  any  person,  shall  command,  persuade  or  allow  any  person  to  violate 
any  provision  of  this  act,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall 
be  punished  by  a  fine  of  not  less  than  fifty  dollars  ($50.00)  nor  more  than  three  hundred 
dollars  ($300.00),  or  by  imprisonment  of  not  more  than  three  months.  And  the  court 
shall  have  discretion  to  impose  both  fine  anl  imprisonment  as  herein  provided.  [1913 
C 186  s  2] 

Court  decision.— A  former  act  on  the  above  subject  was  held  constitutional:  the  provision  that  the  hours 
of  labor  shall  be  consecutive  was  held  to  be  a  matter  of  legislative  policy,  not  reviewable  by  the  courts.— 
Ex  parte  Martin,  106  Pac.  235  (1909). 

IMMORAL  AND  ILLEGAL  OCCUPATIONS 

MINIMUM   AGE   AND    ENFORCEMENT 

Employment  agencies  forbidden  to  send  boys  under  21  or  girls  of  any  age  to  immoral 
places,  or  minors  under  18  to  saloons,  etc.,  or  to  cccept  applications  of  children. — No 
licensed  person  conducting  an  employment  agency  shall  send  or  cause  to  be  sent  any 
woman  or  minor  under  the  age  of  twenty-one  years  as  an  employee  to  any  house  of  ill 
fame  or  to  any  house  or  place  of  amusement  for  immoral  purposes  or  to  places  resorted 
to  for  the  purpose  of  prostitution :  or  gambling  houses,  the  character  of  which  such 
licensed  person  could  nave  ascertained  upon  reasonable  inquiry.    No  licensed  person 
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shall  send  any  minor  under  the  age  of  eighteen  yean  to  any  saloon  or  place  where 
intoxicating  liquors  are  sold  to  be  consumed  on  the  premises.  No  licensed  person  shall 
knowingly  permit  any  persons  of  bad  character,  prostitutes,  gamblers,  intoxicated 
persons  or  procurers  to  frequent  such  agencies.  No  licensed  person  shall  accept  any 
application  for  employment  made  by  or  on  behalf  of  any  child,  or  shall  place  or  assist 
in  placing  any  such  child  in  any  employment  whatever  in  violation  of  the  child 
labor  law.    *    *    *    [1913  C  282  s  14  as  amended  by  1915  G  551] 

Penalty. — Any  person  t  firm,  corporation  or  their  agents  or  representatives  violating 
or  omitting  to  comply  with  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  snail  be  punished  by  a  fine  of  not  less  than  fifty 
dollars  or  more  than  two  hundred  and  fifty  dollars  or  by  imprisonment  for  a  period 
of  not  more  than  sixty  days  or  by  both  such  fine  and  imprisonment.    [1913  C  282  s  18] 

Putters  of  commissioner  of  labor. — The  commissioner  of  labor,  his  deputies  and  agents 
shall  have  the  power  and  authority  of  sheriffs  and  other  peace  officers  to  make  arrests 
for  violations  of  the  provisions  of  this  act  and  to  serve  any  process  or  notice  throughout 
the  State.    [1913  C  282  s  19] 

IMMIGRANTS 

ENFORCEMENT   OF   COMPULSORY   SCHOOL  ATTENDANCE   AND   CHILD   LABOR   LAW8 

Compulsory  school  attendance  laws. — The  commission  [of  immigration  and  housing] 
*  *  *  shall  procure  from,  or  with  the  consent  of,  the  Federal  authorities,  complete 
lists  pving  the  names,  ages  and  destination  within  the  State  of  all  immigrant  children 
of  school  age,  and  such  other  facts  as  will  tend  to  identify  them,  and  shall  forthwith 
deliver  copies  of  such  lists  to  the  superintendent  6i  public  instruction  or  the  several 
boards  of  education  and  school  boards  in  the  respective  localities  within  the  State  to 
which  said  children  shall  be  destined,  to  aid  in  the  enforcement  of  the  provisions  of  the 
education  law  relative  to  the  compulsory  attendance  at  school  of  children  of  school 
age.    *    *    *    [1913  C  318  s  G] 

Child  labor  laws,  etc. — With  the  further  object  in  view  of  bringing  to  the  immigrant  the 
best  protection  the  State  can  afford,  it  shall  be  the  duty  of  the  commission  to  call  to 
the  attention  of  the  proper  authorities  any  violations  it  may  discover  of  *  *  *  the 
child  labor  laws,  the  employment  of  women,  factory  inspection  laws,  weekly  day  of 
rest  laws    *    *    *.    [1913  0  318  s  8] 

Powers  of  commission  of  immigration  and  housing. — The  commission  shall  have  the 
right  to  demand  of  all  officials,  State,  county  and  municipal,  and  it  shall  be  the  duty 
of  said  officials  to  supply,  such  information  and  references  to  records  as  will  enable  the 
commission  to  carry  into  effect  the  provisions  and  intent  of  this  act;  and  shall  have  the 
right  to  enter  upon  private  property  to  make  investigation  for  the  purposes  of  carrying 
out  the  provisions  of  this  net.  For  the  purpose  of  carrying  out  fully  the  intent  and 
spirit  of  this  act,  the  said  commission  shall  have  full  power  and  authority  to  gather  any 
and  a)  1  such  evidence  as  it  may  deem  proper  and  necessary  in  order  to  present  the  same 
to  the  proper  authorities  for  the  purpose  of  instituting  prosecutions  against  any  and  all 
persons,  firms  or  corporations  found  violating  any  of  the  laws  of  any  municipality, 
county  or  of  the  State  or  of  the  Federal  Government,  concerning  any  of  the  marten 
in  this  act  referred  to.     [1913  C  318  s  9] 

ALL  OCCUPATIONS 

MINIMUM    WAGE,  HOURS  AND  CONDITIONS   OP  LABOR 

Industrial  welfare  commission  established;  organization. — There  is  hereby  established 
a  commission  to  be  known  as  the  industrial  welfare  commission,  hereinafter  called 
the  commission.  Said  commission  shall  be  composed  of  five  persons,  at  least  one  of 
whom  shall  be  a  woman,  and  all  of  whom  shall  be  appointed  by  the  governor  as  follows: 
Twu  for  the  term  of  one  year,  one  for  the  term  of  two  years,  one  for  the  term  of  three 
years,  and  one  for  the  term  of  four  years:  Provided  however,  That  at  the  expiration  of 
their  respective  terms,  their  successors  shall  be  appointed  to  serve  a  full  term  of  four 
years.  Any  vacancies  shall  be  similarly  filled  for  the  unexpired  nortion  of  the  term 
in  which  the  vacancy  shall  occur.  Three  members  of  the  commission  shall  constitute 
a  quorum.  A  vacancy  on  the  commission  shall  not  impair  the  right  of  the  remain- 
ing members  to  perform  all  the  duties  and  exercise  all  the  powers  and  authority  of 
the  commission.    [1913  C  324  s  1J 
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Compensation;  secretary  and  other  assistants;  expenses. — The  members  of  said  com- 
mission shall  draw  no  salaries  but  all  of  said  members  shall  be  allowed  ten  dollars  per 
diem  while  engaged  in  the  performance  of  their  official  duties.  The  commission  may 
employ  a  secretary,  and  such  expert,  clerical  and  other  assistants  as  may  be  necessary 
to  carry  out  the  purposes  of  this  act,  and  shall  fix  the  compensation  of  such  employees, 
and  may,  also,  to  carry  out  such  purposes,  incur  reasonable  and  necessary  office  ana 
other  expenses,  including  the  necessary  traveling  expenses  of  the  members  of  the  com- 
mission, of  its  secretary,  of  its  experts,  and  of  its  clerks  and  other  assistants  and  em- 
ployees. All  employees  of  the  commission  shall  hold  office  at  the  pleasure  of  the  com- 
mission.   [1913  C  324  s  2] 

Commission  to  investigate  wages,  conditions  of  labor,  and  welfare  of  women  and  minors; 
duties  of  employers;  minor  defined  as  child  under  18. — (a)  It  shall  be  the  duty  of  the 
commission  to  ascertain  the  wages  paid,  the  hours  and  conditions  of  labor  and  em- 
ployment in  the  various  occupations,  trades,  and  industries  in  which  women  and 
minors  are  employed  in  the  State  of  California,  and  to  make  investigations  into  the 
comfort,  health,  safety  and  welfare  of  such  women  and  minors. 

(b)  It  shall  be  the  duty  of  every  person,  firm  or  corporation  employing  labor  in 
this  State: 

1.  To  furnish  to  the  commission,  at  its  request,  any  and  all  reports  or  information 
which  the  commission  may  require  to  carry  out  the  purposes  of  tnis  act,  such  reports 
and  information  to  be  verified  by  the  oath  of  the  person,  or  a  member  of  the  firm, 
or  the  president,  secretary,  or  manager  oi  the  corporation  furnishing  the  same,  if 
and  when  so  requested  by  the  commission  or  any  member  thereof. 

2.  To  allow  any  member  of  the  commission,  or  its  secretary,  or  any  of  its  duly  author- 
ized experts  or  employees,  free  access  to  the  place  of  business  or  employment  of  such 
person,  firm,  or  corporation,  for  the  purpose  of  making  any  investigation  authorized 
by  thia  act,  or  to  make  inspection  of,  or  excerpts  from,  all  books,  reports,  contracts, 
pay  rolls,  documents,  or  papers,  of  such  person,  firm  or  corporation  relating  to  the 
employment  of  labor  and  payment  therefor  by  such  person,  firm  or  corporation. 

3.  To  keep  a  register  of  the  names,  ages,  and  residence  addresses  of  all  women  and 
minors  employed. 

(c)  For  the  purposes  of  this  act,  a  minor  is  defined  to  be  a  person  of  either  sex  under 
the  age  of  eighteen  years.    [1913  C  324  s  3] 

Public  hearings;  power  to  subpoena  witnesses,  compel  testimony,  and  make  independent 
rules  of  testimony. — The  commission  may  specify  times  to  hold  public  hearings,  at 
which  times,  employers,  employees,  or  other  interested  persons,  may  appear  and 
give  testimony  as  to  the  matter  under  consideration.  The  commission  or  any  mem- 
ber thereof  shall  have  power  to  subpoena  witnesses  and  to  administer  oaths.  All 
witnesses  subpoenaed  by  the  commission  shall  be  paid  the  fees  and  mileage  fixed 
by  law  in  civil  cases.  In  case  of  failure  on  the  part  of  any  person  to  comply  with 
any  order  of  the  commission  or  any  member  thereof,  or  any  subpoena,  or  upon  the 
refusal  of  any  witness  to  testify  to  any  matter  regarding  wnich  he  may  lawfully  be 
interrogated  before  any  wage  board  or  the  commission,  it  shall  be  the  duty  of  the 
superior  court  or  the  judge  thereof,  on  the  application  of  a  member  of  the  commission, 
to  compel  obedience  in  the  same  manner,  by  contempt  proceedings  or  otherwise, 
that  such  obedience  would  be  compelled  in  a  proceeding  pending  before  said  court. 
The  commission  shall  have  power  to  make  and  enforce  reasonable  and  proper  rules 
of  practice  and  procedure  and  shall  not  be  bound  by  the  technical  rules  of  evidence. 
[1913  C  324  s  4] 

Method  of  establishing  wage  board;  report  of  board  on  estimated  minimum  wage,  standard 
hours  and  conditions  of  labor. — If,  after  investigation,  the  commission  is  of  the  opinion 
that,  in  any  occupation,  trade,  or  industry,  the  wages  paid  to  women  and  minors  are 
inadequate  to  supply  the  cost  of  proper  living,  or  the  hours  or  conditions  of  labor 
are  prejudicial  to  the  health,  morals  or  welfare  of  the  workers,  the  commission  may 
call  a  conference,  hereinafter  called  "wage  board,"  composed  of  an  equal  number 
of  representatives  of  employers  and  employees  in  the  occupation,  trade,  or  industry 
in  question,  and  a  representative  of  the  commission  to  be  designated  by  it,  who  shall 
act  as  the  chairman  of  the  wage  board.  The  members  of  sucn  wage  ooard  shall  be 
allowed  ^ve  dollars  per  diem  and  necessary  traveling  expenses  while  engaged  in  such 
conferences.  The  commission  shall  make  rules  and  regulations  governing  the  number 
and  selection  of  the  members  and  the  mode  of  procedure  of  such  wage  board,  and 
shall  exercise  exclusive  jurisdiction  over  all  questions  arising  as  to  the  validity  of 
the  procedure  and  of  the  recommendations  of  such  wage  board.  The  proceedings 
and  deliberations  of  such  wage  board  shall  be  made  a  matter  of  record  for  the  use  of 
the  commission,  and  shall  be  admissible  as  evidence  in  any  proceedings  before  the 
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commission.    On  request  of  the  commission,  it  shall  be  the  duty  of  such  wage  board 
to  report  to  the  commission  its  findings,  including  therein: 

1.  An  estimate  of  the  minimum  wage  adequate  to  supply  to  women  and  minon 
engaged  in  the  occupation,  trade  or  industry  in  question,  the  necessary  cost  of  proper 
livingand  to  maintain  the  health  and  welfare  of  such  women  and  minors. 

2.  The  number  of  hours  of  work  per  day  in  the  occupation,  trade  or  industry  in 
question,  consistent  with  the  health  and  welfare  of  such  women  and  minon. 

3.  The  standard  conditions  of  labor  in  the  occupation,  trade  or  industry  in  question, 
demanded  by  the  health  and  welfare  of  such  women  and  minors.    [1913  G  324  s  51 

Commission  empowered  to  fix  minimum  wage,  maximum  hours  and  standard  conditions 
of  labor;  public  notice  of  hearings;  publication^  and  posting  of  orders. — (a)  The  com- 
mission snail  have  further  power  alter  a  public  hearing  had  upon  its  own  motion  or 
upon  petition,  to  fix: 

1.  A  minimum  wage  to  be  paid  to  women  and  minors  engaged  in  any  occupation, 
trade  or  industry  in  this  State,  which  shall  not  be  less  than  a  wage  adequate  to  supply 
to  such  women  and  minors  tne  necessary  cost  of  proper  living  and  to  wmiTitain  the 
health  and  welfare  of  such  women  and  minors. 

2.  The  maximum  hours  of  work  consistent  with  the  health  and  welfare  of  women 
and  minors  engaged  in  any  occupation,  trade  or  industry  in  this  State:  Provided. 
That  the  hours  so  fixed  shall  not  be  more  than  the  maximum  now  or  hereafter  fixed 
by  law. 

3.  The  standard  conditions  of  labor  demanded  by  the  health  and  welfare  of  the 
women  and  minors  engaged  in  any  occupation,  trade  or  industry  in  this  State. 

(b)  Upon  the  fixing  of  a  time  and  place  for  the  holding  of  a  hearing  for  the  purpose 
of  considering  and  acting  upon  any  matters  referred  to  in  subsection  (a)  hereof,  the 
commission  shall  give  public  notice  by  advertisement  in  at  least  one  newspaper  pub- 
lished in  each  of  tne  cities  of  Los  Angeles  and  Sacramento  and  in  the  city  ana  county 
of  San  Francisco,  and  by  mailing  a  copy  of  said  notice  to  the  county  recorder  of  eacn 
county  in  the  State,  of  such  hearing  and  purpose  thereof,  which  notice  shall  state 
the  time  and  place  fixed  for  such  hearing,  which  shall  not  be  earlier  than  fourteen 
days  from  the  date  of  publication  and  mailing  of  such  notices. 

(c)  After  such  public  hearing,  the  commission  may,  in  its  discretion,  make  a  man- 
datory order  to  be  effective  in  sixty  days  from  the  making  of  such  order,  specifying 
the  minimum  wage  for  women  or  minors  in  the  occupation  in  question,  the  maximum 
hours:  Provided,  That  the  hours  specified  shall  not  be  more  than  the  maximum  for 
women  or  minors  in  California,  and  [specifying]  the  standard  conditions  of  labor  for 
said  women  or  minors:  Provided  however ,  That  no  such  order  shall  become  effective 
until  after  April  1, 1914.  Such  order  shall  be  published  in  at  least  one  newspaper  in 
each  of  the  cities  of  Los  Angeles  and  Sacramento  and  in  the  city  and  county  of  San 
Francisco,  and  a  copy  thereof  be  mailed  to  the  county  recorder  of  each  county  in  the 
State,  and  such  copy  shall  be  recorded  without  charge,  and  to  the  labor  commissioner 
who  shall  send  by  mail,  so  far  as  practicable,  to  each  employer  in  the  occupation  in  ques- 
tion, a  copy  of  the  order,  and  each  employer  shall  be  required  to  post  a  copy  of  such 
order  in  tne  building  in  which  women  or  minors  affected  by  the  order  are  employed. 
Failure  to  mail  notice  to  the  employer  shall  not  relieve  the  employer  from  the  duty 
to  comply  with  such  order.  Finding  by  the  commission  that  there  has  been  sucn 
publication  and  mailing  to  county  recorders  shall  be  conclusive  as  to  service.  [1913 
C  324  s  6] 

Reconsideration  of  decisions. — Whenever  wages,  or  hours,  or  conditions  of  labor  have 
been  so  made  mandatory  in  any  occupation,  trade,  or  industry,  the  commission  may 
at  any  time  in  its  discretion,  upon  its  own  motion  or  upon  petition  of  either  employers 
or  employees,  after  a  public  hearing  held  upon  the  notice  prescribed  for  an  original 
hearing,  rescind,  alter  or  amend  any  prior  order.  Any  order  rescinding  a  prior  order 
shall  have  the  same  effect  as  herein  provided  for  in  an  original  order.    [1913  C  324  s  7] 

Special  individual  minimum  wage  may  be  granted  woman  physically  defective  or  to 
an  apjrrcntice  or  learner;  powers  of  commission  to  regulate  hours  for  such  women  and 
for  apprentices  under  18. — {a)  For  any  occupation  in  which  a  minimum  wage  has  been 
established,  the  commission  may  issue  to  a  woman  physically  defective  by  age  or 
otherwise,  a  special  license  authorizing  the  employment  of  such  licensee,  for  a  period 
of  six  months,  for  a  wage  less  than  such  legal  minimum  wage;  and  the  commission 
shall  fix  a  special  minimum  wage  for  such  person.  Any  such  license  may  be 
renewed  for  like  periods  of  six  months. 

(b)  For  any  occupation  in  which  a  minimum  wage  has  been  established,  the  com- 
mission may  issue  to  an  apprentice  or  learner,  a  special  license  authorizing  the  em- 
ployment of  such  apprentice  or  learner,  for  sucli  time  and  under  such  con  ait  ions  as 
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the  commission  may  determine  at  a  wage  leas  than  such  legal  minimum  wage;  and 
the  commission  shall  fix  a  special  wage  tor  such  apprentice  or  learner. 

a  (c)  The  commission  may  fix  the  maximum  number  of  women,  and  minors  under 
eighteen  years  of  age}  to  be  employed  under  the  licenses  provided  for  in  subdivi- 
sions (a)  and  (b)  of  this  section  in  any  occupation,  trade,  industry  or  establishment 
in  which  a  minimum  wage  has  been  established.  [1913  C  324  s  8  as  amended  by 
1915  C  571] 

Labor  commissioner  to  aather  statistics,  etc. — Upon  the  request  of  the  commission,  the 
labor  commissioner  shall  cause  such  statistics  and  other  data  and  Information  to  be 
gathered,  and  investigations  made,  as  the  commission  may  require.  The  cost  thereof 
shall  be  paid  out  of  the  appropriations  made  for  the  expenses  of  the  commission.  [1913 
C  324  s  9] 

a  Testimony  of  employee  not  to  cause  discharge  or  discrimination. — Any  employer  who 
discharges,  or  threatens  to  discharge,  or  in  any  other  manner  discriminates  against 
any  employee  because  such  employee  has  testified  or  is  about  to  testify,  or  because 
such  employer  believes  that  said  employee  may  testify  in  any  investigation  or  pro- 
ceedings relative  to  the  enforcement  of  this  act,  shall  be  deemed  guilty  of  a  misde- 
meanor.   [1913  C  324  s  101 

Penalty  for  paying  less  than  minimum  wage  established  and  far  violation  of  act. — The 
minimum  wage  for  women  and  minors  fixed  by  said  commission  as  in  this  act  pro- 
vided, shall  be  the  minimum  wage  to  be  paid  to  such  employees,  and  the  payment 
to  such  employees  of  a  less  wage  than  the  minimum  so  fixed  shall  be  unlawful,  and 
every  employer  or  other  person  who,  either  individually  or  as  an  officer,  agent,  or 
employee  of  a  corporation  or  other  person,  pays  or  causes  to  be  paid  to  any  such  em- 
ployee a  wage  less  than  such  minimum,  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  fifty  dollars,  or  by 
imprisonment  for  not  less  than  thirty  days,  or  by  both  such  fine  and  imprisonment; 
and  every  employer  or  other  person  who,  either  individually  or  as  an  officer,  agent 
or  employee  of  a  corporation,  or  other  persons,  violates  or  refuses  or  neglects  to  com- 
ply with  the  provisions  of  this  act,  or  any  orders  or  rulings  of  this  commission,  shall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  be  punished  by  a  fine  of 
not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  than  thirty  days,  or  by 
both  such  fine  and  imprisonment.    [1913  C  324  s  11  as  amended  by  1915  C  571] 

Method  of  securing  review  and  grounds  upon  which  superior  court  may  set  aside  decisions 
of  commission. — In  every  prosecution  for  violation  of  any  provision  of  this  act,  the 
ynimirmm  wage,  the  maximum  hours  of  work  and  the  standard  conditions  of  labor 
fixed  by  the  commission  as  herein  provided,  shall  be  prima  facie  presumed  to  be 
reasonable  and  lawful,  and  to  be  the  living  wage,  the  maximum  hours  of  work  and 
standard  conditions  of  labor  required  herein.  The  findings  of  fact  made  by  the 
commission  acting  within  its  powers  shall,  in  the  absence  of  fraud,  be  conclusive; 
and  the  determination  made  by  the  commission  shall  be  subject  to  review  only  in 
a  manner  and  upon  the  grounds  following:  Within  twenty  days  from  the  date  of  the 
determination,  any  party  aggrieved  thereby  may  commence  in  the  superior  court  in 
and  for  the  city  and  county  of  San  Francisco,  or  in  and  for  the  counties  of  Los 
Angeles  or  Sacramento,  an  action  against  the  commission  for  review  of  such  deter- 
mination. '  In  such  action  a  complaint,  which  shall  state  the  grounds  upon  which  a 
review  is  sought,  shall  be  served  with  the  summons.  Service  upon  the  secretary 
of  the  commission,  or  any  member  of  the  commission,  shall  be  deemed  a  complete 
service.  The  commission  shall  serve  its  answer  within  twenty  days  after  the  service 
of  the  complaint.  With  its  answer,  the  commission  shall  make  a  return  to  the  court 
of  all  documents  and  papers  on  file  in  the  matter,  and  of  all  testimony  and  evidence 
which  may  have  been  taken  before  it,  and  of  its  findings  and  the  determination. 
The  action  may  thereupon  be  brought  on  for  hearing  before  the  court  upon  such 
record  by  either  party  on  ten  days'  notice  of  [to]  the  other.  Upon  such  hearing,  the 
court  may  confirm  or  set  aside  such  determination;  but  the  same  shall  be  set  aside 
only  upon  the  following  grounds: 

(1)  That  the  commission  acted  without  or  in  excess  of  its  powers. 

(2)  That  the  determination  was  procured  by  fraud. 

Upon  the  setting  aside  of  any  determination  the  court  may  recommit  the  controversy 
and  remand  the  record  in  the  case  to  the  commission  for  further  proceedings.  The 
commission,  or  any  party  aggrieved,  by  a  decree  entered  upon  the  review  of  a  deter- 
mination, may  appeal  therefrom  within  the  time  and  in  the  manner  provided  for  an 
appeal  from  the  orders  of  the  said  superior  court.    [1913  C  324  s  12  as  amended  by  1915 
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Right  to  recover  balance  when  paid  leu  than  minimum  wage. — Any  employee  receiving 
less  than  the  legal  minimum  wage  applicable  to  such  employee  shall  be  entitled  to 
recover  in  a  civil  action  the  unpaid  balance  of  the  full  amount  of  such  minimum  wage, 
together  with  costs  of  suit,  notwithstanding  any  agreement  to  work  for  such  lesser 
wage.    [  1913  C  324  8  13] 

Complaint  for  payment  of  leu  than  living  wage. — Any  person  may  register  with  the 
commission  a  complaint  that  the  wages  paid  to  an  employee  lor  whom  a  living  rate 
has  been  established,  are  less  than  that  rate,  and  the  commission  shall  investigate  the 
matter  and  take  all  proceedings  necessary  to  enforce  the  payment  of  a  wage  not  lea 
than  the  living  wage.    [1913  C  324  s  141 

Biennial  report*. — The  commission  shall  biennially  make  a  report  to  the  governor 
and  the  State  legislature  of  its  investigations  and  proceedings. m  [1913  G  324  s  15] 

Arbitration  in  strike*  by  commission  forbidden. — The  commission  shall  not  act  as  a 
board  of  arbitration  during  a  strike  or  lock-out.    [1913  C  324  s  17] 

Liberal  construction  of  act  by  court;  constitutionality. — fa)  Whenever  this  act*  *r 
any  part  or  section  thereof,  is  interpreted  by  acourtl  it  shall  be  liberally  construed!  by 
such  court,  (b )  If  any  section,  subsection,  or  subdivision  of  this  act  is  for  any  ream 
held  to  be  unconstitutional,  such  decision  snail  not  affect  the  validity  of  the  remaining 
portions  of  this  act.  The  legislature  hereby  declares  that  it  would,  have  passed  this 
act,  and  each  section,  subsection,  subdivision,  sentence,  clause  and  plintse  thereof, 
irrespective  of  the  fact  that  any  one  or  more  sections,  subsections,  subdivisions, 
sentences,  clauses  or  phrases  is  declared  unconstitutional.    [1913  C  324  a  18] 

Application  of  act. — The  provisions  of  this  act  shall  apply  to  and  include  women  and 
minors  employed  in  any  occupation,  trade  or  industry,  and  whose  compensation  for 
labor  is  measured  by  time,  piece  or  otherwise.    [1913  C  324  s  19] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT. 

Powers  of  commissioner  of  the  bureau  of  labor  statistics  in  enforcing  labor  laws.— The 
commissioner  of  the  bureau  of  labor  statistics  shall  have  authority  and  power  to  en- 
force any  and  all  labor  laws  of  the  State  of  California,  the  enforcement  of  which* 
not  specifically  vested  in  any  other  officer,  board  or  commission,  and  the  deputies 
and  agents  of  the  said  labor  commissioner  shall  have  the  power  and  authority  of 
sheriffs  and  other  peace  officers  to  make  arrests,  and  to  serve  any  process  or  notice 
throughout  the  State  in  the  enforcement  of  such  labor  laws,  pursuant  to  the  instruc- 
tions of  said  commissioner.    [1915  C  484  s  1] 
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kahops,  stores,  etc. .*....       13 

MINES,  ETC. 

HOURS  OF  LABOR 

ibly  to  provide  for  8  hours  a  day  in  mines  and  smelters;  exceptions. — The 
ly  shall  provide  by  law,  and  shall  prescribe  suitable  penalties  for  the 
of,  for  a  period  of  employment  not  to  exceed  eight  (8)  hours  within 
lr  (24)  hours  (except  in  cases  of  emergency  where  life  or  property  is 
anger),  for  persons  employed  in  underground  mines  or  other  unaer- 
p.  blast  furnaces,  smelters  and  any  ore  reduction  works  or  other  branch 
abor  that  the  general  assembly  may  consider  injurious  or  dangerous  to 
imb.    [Constitution  article  5  section  25a] 

MINIMUM  AGE 

ibly  to  prohibit  employment  under  12  in  mines. — The  general  assembly 
prohibit  the  employment  in  the  mines  of  children  under  twelve  years 
,rt  16  s  2] 

tutory  age  limit  is  16.    See  Mills'  Annotated  Statutes,  revised  edition,  1012,  section  660.] 
ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

owers  of  deputy  labor  commissioner. — The  deputy  [labor]  commissioner 
of  labor  statistics  *]  shall  have  power  to  send  for  persons  whenever  in 
s  necessary  and  he  may  examine  witnesses  under  oath,  being  hereby 
dminister  the  same  in  the  performance  of  his  duty,  and  the  testimony 

he  secretary  of  state  Is  designated  ex  officio  commissioner  of  this  bureau. 
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bo  taken  must  be  filed  and  preserved  in  the  office  o!  said  deputy  commissioner.  It 
shall  also  be  the  duty  of  the  deputy  labor  commissioner  to  cause  to  be  enforced  all 
laws  regulating  the  employment  of  children,  minors  and  women;  all  laws  established 
for  the  protection  of  tne  health,  lives  and  limbs  of  all  operators  in  factories,  mills, 
mines,  workshops,  offices,  bakeries,  laundries,  stores,  hotels,  railroads,  or  any  public 
or  private  works  where  labor  is  employed  or  machinery  used;  and  all  laws  enacted 
for  the  protection  of  wage  workers.  [Mills'  Annotated  Statutes  revised  edition  1912 
section  537] 

EDUCATIONAL  REQUIREMENTS 


COMPULSORY  SCHOOL  AND  EVENING  SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exemptions  from  14  to  16  on  account  of  poverty  or  upon  completion 
of  8  grades;  other  exemptions;  method  of  securing  exemption. --in  all  school  districts  of  this 
State,  all  parents,  guardians  and  other  persons  having  care  of  children  shall  instruct 
them,  or  cause  them  to  be  instructed,  in  reading,  writing,  spelling.  English  grammar, 
geography  and  arithmetic.  In  such  districts,  every  parent,  guaraian  or  other  person 
having  charge  of  any  child  between  the  ages  of  eight  (8)  and  sixteen  (16)  years,  shall 
send  such  child  to  a  public,  private  or  parochial  school  for  the  entire  school  year  dur- 
ing which  the  public  schools  are  in  session  in  such  districts:  Provided  however,  That  this 
act  [s  639-650]  shall  not  apply  to  children  over  fourteen  (14)  years  of  age  where  such 
child  shall  have  completea  the  eighth  grade,  or  may  be  eligible  to  enter  any  high 
school  in  such  district,  or  where  its  help  is  necessary  for  its  own  or  its  parents'  sup- 
port, or  where  for  good  cause  shown  it  would  be  for  the  best  interests  of  such  child 
to  be  relieved  from  the  provisions  of  this  act:  Provided  further,  That  if  such  child  is 
being  sufficiently  instructed  at  home  by  a  person  qualified,  such  child  shall  not  be 
subject  to  the  provisions  of  this  act:  And  provided  further,  That  if  a  reputable  physi- 
cian within  the  district  shall  certify  in  writing  that  the  child's  bodily  or  mental 
condition  does  not  permit  its  attendance  at  school,  such  child  shall  be  exempt  during 
such  period  of  disability  from  the  requirements  of  this  act.  It  shall  be  the  duty  of 
the  superintendent  of  the  school  district,  if  there  be  such  superintendent,  ana,  if 
not,  then  the  county  superintendent  of  schools,  to  hear  and  determine  all  applica- 
tions of  children  desiring  for  any  of  the  causes  mentioned  herein  to  be  exempted 
from  the  provisions  of  this  act,  and  if  upon  such  application  such  superintendent 
hearing  the  same  shall  be  of  the  opinion  that  such  child  is  for  any  reason  entitled 
to  be  exempted  as  aforesaid,  then  such  superintendent  shall  issue  a  written  permit 
to  such  child,  stating  therein  his  reasons  tor  such  exemption.  An  appeal  may  be 
taken  from  the  decision  of  such  superintendent  so  passing  upon  such  application 
to  the  county  court  of  the  county  in  which  such  district  lies,  upon  such  child  making 
such  application  and  filing  the  same  with  the  clerk  or  judge  of  said  court  within  ten 
days  after  its  refusal  by  such  superintendent,  for  which  no  fee  to  exceed  the  sum 
of  one  dollar  shall  be  charged,  and  the  decision  of  the  county  court  shall  be  final. 
An  application  for  release  from  the  provisions  of  this  act  shall  not  be  renewed  oftener 
than  once  in  three  months.     [MASre  1912  s  639] 

Employment  under  14  during  school  hours  vrohibxted;  exceptions;  penalty. — No  child 
under  the  age  of  14  years  shall  be  employed  by  any  person,  persons,  company,  or  cor- 
poration during  the  school  term  and  while  the  public  schools  are  in  session,  unlet* 
the  parent,  guardian  or  person  in  charge  of  such  child  shall  have  fully  complied  with 
section  one  [639]  of  this  act  [s  639-650].  Every  such  employer  shall  require  proof 
of  such  compliance,  and  shall  make  and  keep  a  written  record  of  the  proof  given, 
which  shall  be  subject  to  the  inspection  of  the  truant  officer,  superintendent  ot 
schools,  or  any  school  director  of  the  district.  Any  employer  employing  any  child 
contrary  to  the  provisions  of  this  section  shall  be  fined  not  less  than  twenty-five  nor 
more  than  one  hundred  dollars.     [MASre  1912  s  640] 

Note.— {The  above  section  was  originally  section  2  of  chapter  136  of  the  Acts  of  1899,  section  1  of  which 

(now  MASre  1912  s  639)  required  school  attendance  during  only  part  of  the  school  year.    While  section  2 

was  not  specifically  repealed,  it  would  appear  to  bo  nullified  by  implication,  except  perhaps  as  to  the  pen* 

alty  f  >r  employer  for  employing  child  during  school  hours,  by  chapter  164  of  the  Acts  of  1903,  which 

.amended  section  1  to  require  attendance  during  the  entire  school  year.] 

Illiterate  minors  from  14  to  16  if  not  attending  day  school;  responsibility  of  employer; 
penalty. — All  minors  over  the  ape  of  14  years  and  under  the  age  of  16  years  wno  can 
not  read  and  write  the  English  language,  shall  attend  school  at  least  one-half  day  of 
each  day,  or  attend  a  public  night  school,  or  take  regular  private  instruction  from 
some  person  qualified,  in  the  opinion  of  the  county  superintendent  of  schools,  in 
which  such  district  or  the  greater  portion  of  the  same  lies,  until  such  minor  obtains 
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ite  from  such  superintendent  that  he  or  she  can  read  at  sight  and  write  legibly, 
sntencee  in  English.  Every  employer  employing  or  having  in  employment 
i  minor  shall  exact  as  a  condition  of  employment  the  school  attendance  or 
m  required  by  this  section,  and  shall  on  request  of  the  truant  officer,  furnish 
ence  that  such  minor  is  complying  with  the  requirements  of  this  section, 
nployer  failing  to  comply  with  the  requirements  of  this  section  as  to  any 
iployed  by  him  or  in  his  employ,  shall  be  fined  not  less  than  twenty-*five  dol- 
not  more  than  one  hundred  dollars:  Provided,  That  any  employer  with  the 
or  consent  of  the  county  superintendent  of  schools  may  make  provision  for 
,te  instruction  of  minors  in  his  employ.    [M  A  S  r  e  1912  s  641] 

The  above  section  was  originally  section  3  of  chapter  136  of  the  Acts  of  1809,  section  1  of  which 
8  r  e  1912  8  639)  required  school  attendance  for  children  from  8  to  14  years  of  age  only.  While 
is  not  specifically  repealed,  it  would  appear  to  be  partially  nullified  by  implication,  by  chapter 
Vets  of  1903,  which  amended  section  1  to  require  attendance  during  the  entire  school  year  for 
m  8  to  16  years  of  age,  with  certain  extmptions.  Moreover,  these  requirements  as  to  evening 
idance  are  partially  covered  by  the  provisions  of  chapter  95  of  the  Acts  of  1911.] 

merit:  duties  and  powers  of  truant  officers  in  districts  of  first  and  second  class. — 
i  the  enforcement  of  this  act  [s  639-650],  the  board  of  school  directors  in  dis- 
the  first  and  second  class  shall  have  power,  and  it  shall  be  their  duty,  to 
>ne  or  more  truant  officere  whose  compensation  shall  be  fixed  by  the  board 
lg  him.  The  truant  officer  shall  be  vested  with  police  powers,  and  shall 
hority  to  enter  workshops,  factories,  stores  and  all  other  places  where  chil- 
r  be  employed,  in  the  way  of  investigation  or  otherwise,  to  enforce  this  act. 
nt  officer  shall  institute  proceedings  against  any  officer,  parent,  guardian, 
•  corporation  who  shall  violate  any  of  the  provisions  of  this  act,  and  shall 
>  discharge  the  provisions  of  this  act  and  perform  such  other  services  as  the 
jperintendent  of  schools  or  the  board  of  directors  of  the  school  district  may 
ressary  to  preserve  the  morals  and  secure  the  good  conduct  of  school  children, 
iforce  this  act.  *  *  *  JM  A  S  r  e  1912  s  643] 
rment:  duties  and  powers  of  truant  officers  in  districts  of  third  class. — The  board 

directors  in  Bchool  districts  of  the  third  class  in  this  State  shall  appoint 
r  officer  whose  powers  and  duties  shall  be  the  same  as  those  prescribed  by  law 
cy  officers  in  scnool  districts  of  the  first  and  second  class.  *  *  *  A  mem- 
3  school  board  may  be  appointed  truancy  officer.  [M  A  S  r  e  1912  s  644] 
//  failure  to  compel  attendance,  parent,  etc. — The  truant  officer  shall  ex- 
tto  any  case  of  truancy  within  his  district,  and  shall  warn  the  parent, 
,  or  others  in  charge  of  the  child  of  the  final  consequence  of  truancy  if  per- 
When  any  child  between  the  ages  of  eight  and  fourteen  yeare,  or  any  cnild 
the  ages  of  fourteen  and  sixteen  years,  who  can  not  read  and  write  the  English 
,  or  is  not  engaged  in  some  regular  employment,  or  any  child  between  the 
urteen  years  and  sixteen  years  who  has  been  discharged  from  employment 

instruction  or  schooling,  is  not  attending  school  without  lawful  excuse  and 
ion  of  the  provisions  of  this  act  [s  639-650],  the  truant  officer  shall  notify 
it,  guardian,  or  other  person  in  charge,  of  the  fact,  and  require  such  person 
the  child  to  attend  some  recognized  scnool  within  five  days  from  the  aate  of 
e.  and  it  shall  be  the  duty  of  such  person  so  to  cause  its  attendance  at  some 
sa  school.  Upon  failure  to  do  so,  tne  truant  officer  shall  make  complaint  in 
ty  court  of  the  county  in  which  such  child  lives,  against  the  parent,  guardian 
person  having  such  child  in  charge,  and  upon  conviction,  the  parent,  guar- 
ther  person  in  charge,  shall  be  fined  not  less  than  five  dollars  nor  more  than 
ollars,  or  the  court  may,  in  its  discretion,  require  the  person  so  convicted  to 
nd  in  the  penal  sum  of  $100,  with  sureties  to  tne  approval  of  the  judge  of  such 
nditioned  that  he  or  she  will  cause  the  child  under  his  or  her  care  to  attend 
ognized  school  within  five  days  thereafter,  and  to  remain  at  school  during 

prescribed  at  law.  And  upon  the  failure  or  refusal  of  the  parent,  guardian 
person  to  pay  such  fine  or  furnish  such  bond  according  to  the  order  of  the 
e  said  parent,  guardian  or  other  person  shall  be  imprisoned  in  the  county 
?88  than  ten  days  nor  more  than  thirty  days.  *  *  *  [MASre  1912  s  645] 
dieffor  child  failing  to  attend  on  account  of  poverty  compelling  employment. — 
y  truant  officer  is  satisfied  that  any  child  within  the  requirements  of  this 
H>50]  is  unable  to  attend  school  because  required  to  work  at  home  or  else- 
order  to  support  itself  or  help  or  support  others  legally  entitled  to  its  services, 
it  officer  shall  report  the  case  to  the  authorities  charged  with  the  relief  of  the 
3  shall  thereupon  afford  such  relief  as  will  enable  the  child  to  attend  school: 

That  such  child  shall  not  be  required  to  attend  more  than  three  hours  a  day 
rhool  days.    In  case  the  child  or  its  parents  or  guardians  neglect  or  refuse 
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to  take  advantage  of  such  provision  made  for  its  instruction,  such  child  may  be  com- 
mitted to  a  children's  home  or  juvenile  reformatory,  as  hereinbefore  provided.  [M 
A  6  r  e  1912  s  647] 

General  penalty. — Any  person  who  violates  any  provision  of  this  act  [s  639-650],  for     i 
which  a  penalty  is  not  herein  provided,  shall  be  fined  not  more  than  fifty  dollars. 
[MASre  1912  s  648] 

Penalty  for  second  offense. — Every  person  who,  after  having  been  convicted  once 
of  violating  any  of  the  provisions  of  tnis  act  \s  639-650],  shall  be  convicted  a  second 
time  of  a  similar  offense,  may,  in  addition  to  the  punishment  by  way  of  fine  elsewhere 
provided  for,  be  imprisoned  not  less  than  10  days  nor  more  than  30  days:  Provided, 
That  in  all  cases  arising  under  this  act  in  which  a  fine  or  imprisonment  may  be  a  part 
of  the  judgment,  trial  shall  be  by  a  jury  if  not  waived.    fMA  8  r  e  1912  s  649] 

Exemptions;  lack  of  school  accommodations. — This  [act]  shall  not  apply  to  school 
districts  in  which  there  are  not  sufficient  accommodations  in  the  public  schools  to 
seat  children  compelled  to  attend  under  the  provisions  of  this  act  [s  639-650].  [MAS 
r  e  1912  s  650] 

Note.— {Sections  Gol-656  also  refer  to  employment  during  school  hours  and  compulsory  school  attendance* 
but  these  sections  belong  to  an  earlier  law  and  their  provisions  appear  to  be  entirely  superseded  by  than 
o  ithe  sections  here  given.] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS* 

THEATERS,  ETC. 

MINIMUM  AGE,   HOURS  OF  LABOR,   AND  SPECIAL  PERMITS 

Employment  under  14  prohibited  in  these  occupations,  in  hotels,  laundries,  messenger 
service ,  etc.,  and  in  any  gainful  work  during  months  when  schools  are  in  session  or  at  night, 
or  for  more  than  8  hours  a  day;  permits  for  public  exhibitions  and  agricultural  labor,  etc.— 
No  child  under  the  age  of  fourteen  years  shall  be  employed,  permitted  or  suffered  to 
work  at  any  gainable  occupation  in  any  theater,  concert  half  or  place  of  amusement 
where  intoxicating  liquors  are  sold,  or  in  any  mercantile  institution,  store,  office, 
hotel,  laundry,  manufacturing  establishment,  bowling  alley,  passenger  or  freight 
elevator,  factory  or  workshop,  or  as  a  messenger  or  driver  therefor,  within  this  State. 
No  child  under  the  age  of  fourteen  years  shall  be  employed  at  any  work  performed 
for  wages  or  other  compensation,  to  whomsoever  payable,  during  any  portion  of  any 
month  when  the  public  schools  of  the  town,  township,  village  or  city  in  which  he  or 
she  resides,  are  in  session,  nor  be  employed  in  any  work  before  the  hour  of  seven 
o'clock  in  the  morning,  or  after  the  hour  of  eight  o'clock  in  the  evening:  Provided, 
That  no  child  shall  be  allowed  to  work  more  than  eight  hours  in  any  one  day.    The 
general  assembly  of  the  State  of  Colorado  does  hereby  declare  that  all  occupations 
or  employments  in  which  children  are  forbidden  to  engage  by  the  provisions  of  thiaact 
Js  657-673]  shall  be  and  hereby  [are]  declared  to  be  injurious  or  dangerous  to  health, 
life  or  limb.    The  employments  or  occupations  permitted  under  this  act,  under  the 
sections  hereof  providing  for  exemptions  shall  be  considered  injurious  or  dangerous 
to  health,  life  or  limb,  unless  it  shall  appear  from  the  evidence  produced  before  the 
authorities  permitted  to  grant  such  exemptions  that,  in  their  opinion,  the  injury  or 
danger  to  health,  life  or  limb  has  been  removed:  Provided  also,  That  where  conditions 
are  such  as  to  justify  granting  a  permit  exempting  children  from  the  provisions  of 
this  act  to  take  part  in  concerts  and  theatrical  performances  and  where  such  permits 
have  been  granted  the  performances  of  such  children  shall  be  construed  to  be  a  par*' 
of  their  training  and  education,  [sic]    Nothing  in  this  act  shall  be  construed  to  prevent 
the  employment  of  children  in  any  fruit  orchard,  garden,  field  or  farm:  Provided,  ThaO 
any  child  under  fourteen  years  of  age  engaging  in  such  employment  for  persona  othe^ 
than  their  own  parents  must  first  secure  a  permit  from  the  superintendent  of  school^ 
in  accordance  with  the  provisions  of  section  fifteen  [671]  of  this  act.    The  hours  o^ 
work  during  each  day,  or  in  any  week  shall  be  in  compliance  with  the  provisions  o» 
this  act  as  to  the  hours  during  any  day  or  week  when  children  may  be  employed-  — 
[MASre  1912  s  657] 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Employment  under  16  prohibited;  public  exhibitions,  etc.;  exceptions. — It  shall  be 
lawful  for  any  person  having  the  care,  custody  or  control  of  any  child  under  the 
>  of  sixteen  years,  or  apparently  under  the  age  of  sixteen  years,  to  exhibit,  use  or 
ploy  such  child  as  an  actor  or  performer  in  any  concert  hall  or  room  where  intoxi- 
ing  liquors  are  sold  or  given  away,1  or  in  any  variety  theater,  or  for  any  illegal, 
cene,  indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever,  or  for  any 
tineas,  or  in  any  place,  situation  or  exhibition  or  vocation  injurious  to  the  morals 
lealth,  or  dangerous  to  the  life  or  limb  of  such  child,  or  cause,  procure  or  encourage 
h  child  to  engage  therein.  Nothing  in  this  section  contained  shall  apply  to  or 
ict  the  employment  or  use  of  any  such  child  as  a  singer  or  musician  in  any  church, 
ool  or  acaaemy,  or  the  teaching  or  learning  the  science  or  practice  of  music,  or  in 
physical  development  of  its  body  in  any  respectable  gymnasium  or  natatorium: 
Tided,  That  any  cnild  may  be  permitted  to  take  part  in  any  concert  or  any  theatrical 
ibition  that  is  being  given  for  profit  with  the  written  consent  of  the  authority 
vided  by  this  act  [s  657-£73]  for  the  granting  of  permits  to  children  for  exemptions 
n  the  provisions  of  this  act.  Nothing  in  this  act  shall  be  construed  to  prevent 
Idren  taking  part  in  what  are  known  as  amateur  entertainments  or  theatricals  for 
jrity  or  not  for  profit  in  schools,  churches,  settlement  houses,  or  boys'  or  girls' 
bs.     [MASre  1912  s  6581 

Employment  under  16  prohibited;  mines,  machinery,  dangerous  processes,  etc.;  constant 
idxng  prohibited  for  girls  under  16;  street  trades  prohibited  for  girls  under  10. — It 
11  be  unlawful  for  any  person,  firm  or  corporation  to  take,  receive,  hire  or 
ploy  any  child  or  children  under  sixteen  years  of  age  in  any  underground 
its  or  mine,  in  or  about  the  surface  workings  thereof,  or  in  any  smelter, 
|  coke  oven  or  to  adjust  any  belt  to  any  machinery,  or  to  operate  or  assist  in 
rating  circular  or  band  saws,  wood  shapers,  wood  jointers,  planers,  sandpaper  or 
xt-poiiahingr  machinery,  emery  or  polishing  wheels  used  for  polishing  metals,  wood- 
ning  or  boring  machinery,  stamping  machines  in  sheet-metal  and  tinware  manu- 
turing,  stamping  machines  in  washer  and  nut  factories,  operating  corrugating 
b,  such  as  are  used  in  roofing  factories,  nor  shall  they  be  employed  in  operating 
r  passenger  or  freight  elevators,  steam  boiler,  steam  machinery  or  other  steam 
derating  apparatus,  or  automobiles,  [or]  wire  or  iron  straightening  machinery;  nor 

11  they  operate  or  assist  in  operating  rolling  mill  machinery,  punches  or  shears, 
ihing,  grinding  or  mixing  mill  or  calendary  [calender]  rolls  in  rubber  manufacturing, 
•  shall  they  operate  or  assist  in  operating  laundry  machinery,  nor  shall  children  be 
ployed  in  any  capacity  in  preparing  any  composition  in  which  dangerous  or 
sonous  acids  are  used,  and  they  shall  not  be  employed  in  any  capacity  in  tne  manu- 
ture  of  paints,  colors  or  white  lead;  nor  shall  they  be  employed  in  any  capacity 
atever  in  the  manufacture  of  goods  for  immoral  purposes;  nor  shall  females  under 
»  age  of  sixteen  years  of  age  be  employed  in  any  capacity  whatsoever  where  such 
ployment  compels  them  to  remain  standing  constantly.  No  female  child  under 
l  years  of  age  snail  sell  or  be  permitted  or  allowed  to  sell  or  distribute  any  news- 
pers,  periocBcals  or  other  publication  or  any  article  of  merchandise  or  to  engage  in 

non  any  other  business  or  occupation  in  the  streets  or  alleys  of  any  town  or 
MASre  1912  s  659] 

bvri  decision.— Corporations  were  hold  to  be  amenable  to  a  former  section  on  this  subject;  instructing 
officer  of  a  corporation  not  to  employ  children  is  not  a  defense ;  the  officer  of  a  corporation  through  whose 
the  corporation  violates  the  law  is  himself  guilty.— Overland  Cotton  Mill  Co.  v.  People,  32  Col.  263, 
Pac  924  (1904). 

^NUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS, 

THEATERS,  ETC. 

EMPLOYMENT   CERTIFICATES   AND   RECORDS 

Certificates  and  lists  required  from  14  to  16. — It  shall  be  the  duty  of  every  person, 
in  or  corporation,  agent  or  manager  of  any  firm  or  corporation  employing  minors 
rer  14  years  and  under  16  years  of  age  in  any  mercantile  institution,  store,  office, 

Proprietor  of  saloon,  etc.,  is  prohibited  by  Mill's  Annotated  Statutes,  revised  edition,  1912,  section 

12  from  permitting  any  minor  to  frequent  such  place  unless  accompaned  by  parent  or  guardian. 
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hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert  hall 
or  place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop  or  as  a  mes- 
senger or  driver  therefor,  within  this  State,  to  keep  a  register  in  said  mercantile 
institution,  store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley, 
theater,  concert  hall  or  place  of  amusement,  factory  or  workshop  in  which  said  minon 
shall  be  employed  or  permitted  or  suffered  to  work,  in  which  register  shall  be  recorded 
the  name,  age  and  place  of  residence  of  every  child  employed  or  suffered  or  permitted 
to  work  there,  or  as  messenger  or  driver  therefor,  over  the  age  of  14  and  under 
the  age  of  16  years;  and  it  shall  be  unlawful  for  any  person,  firm  or  corporation,  agent 
or  manager  of  any  firm  or  corporation  to  hire  or  employ,  or  permit  or  suffer  to  work 
in  any  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establish- 
ment, bowling  alley,  theater,  concert  hall  or  place  of  amusement,  passenger  or  freight 
elevator,  factory  or  workshop,  or  as  messenger  or  driver  therefor,  any  child  under  the 
age  of  16  years  and  over  14  years  of  age,  unless  there  is  first  produced  and  placed  on 
file  in  such  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  estab- 
lishment, bowling  alley,  factory  or  workshop,  theater,  concert  nail  or  place  of  amuse- 
ment, an  age  and  school  certificate  approved  as  hereinafter  provided.    [M  ASre 
1912  s  660] 

Lists  to  be  posted  in  certain  establishments. — Every  person,  firm  or  corporation, 
agent  or  manager  of  a  corporation  employing  or  permitting  or  suffering  to  work  five 
or  more  children  under  the  age  of  16  years  and  over  the  age  of  14  in  any  mercantile 
institution,  store,  office,  laundry,  hotel,  manufacturing  establishment,  factory  or 
workshop,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every  room  in 
which  such  help  is  employed,  or  permitted  or  suffered  to  work,  a  list  containing 
the  name,  age,  and  place  of  residence  of  every  person  under  the  age  of  16  years 
employed,  permitted  or  suffered  to  work  in  such  room.    [M  A  S  r  e  1912  s  661] 

Certificates  required  for  all  children  employed  under  this  act;  lists  of  illiterate  minors 
under  16  not  attending  evening  school,  required. — No  child  permitted  to  be  employed 
under  this  act  [s  657-673]  shall  be  employed  in  any  mercantile  institution,  store, 
office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert 
hall,  or  place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or 
as  messenger  or  driver  therefor,  unless  there  is  first  produced  and  placed  on  file  in 
such  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establish- 
ment, bowling  alley,  theater,  concert  hall  or  place  of  amusement,  factory  or  work- 
shop, and  accessible  to  the  State  factory  inspector,  assistant  factory  inspector  or  deputy 
factory  inspector,  an  age  and  school  certificate  as  hereinafter  prescribed ;  and  unless 
there  is  kept  on  file  and  produced  on  demand  of  said  inspectors  of  factories  a  complete 
and  correct  list  of  all  the  minors  under  the  age  of  16  years  so  employed  who  can  not 
read  at  sight  and  write  legibly  simple  sentences,  unless  such  child  is  attending  night 
school  as  hereinafter  provided.     [M  ASre  1912  s  662] 

School  authorities  to  issue  certificates;  exceptions;  method  of  issuing;  records  of  issuing 
office. — An  a<je  and  school  certificate  shall  be  approved  only  by  the  superintendent 
of  schools  or  by  a  person  authorized  by  him  in  writing;  or  where  there  is  no  superin- 
tendent of  schools,  by  a  person  authorized  by  the  school  board:  Provided,  That  the 
superintendent  or  principal  of  a  parochial  school  shall  have  the  right  to  approve  an 
age  and  school  certificate,  and  shall  have  the  same  rights  and  powers  as  the  superin- 
tendent of  public  schools  to  administer  the  oaths  therein  provided  for  children  attend- 
ing parochial  schools:  Provided  further ,  That  no  member  of  a  school  board  or  other 
person  authorized  as  aforesaid  shall  have  authority  to  approve  such  certificates  for 
any  child  then  in  or  about  to  enter  his  own  establishment,  or  the  employment  of  a 
firm  or  corporation  of  wliich  he  is  a  member,  officer  or  employee.    The  person  ap- 

E  roving  these  certificates  shall  have  authority  to  administer  tne  oath  provided  herein, 
ut  no  fee  shall  be  charged  therefor.  It  shall  be  the  duty  of  the  school  board  or  local 
school  authorities  to  designate  a  place  (connected  with  their  office,  when  practicable) 
where  certificates  shall  be  issued  and  recorded ,  and  to  establish  and  maintain  the  neces- 
sary records  and  clerical  sendee  for  carrying  out  provisions  of  this  act.  [MASre 
1912  s  663] 

Evidence  of  aae  required. — An  age  and  school  certificate  shall  not  be  approved  unless 
satisfactory  evidence  is  furnished  by  the  last  school  census,  the  certificate  of  birth 
or  baptism  of  such  child,  the  register  of  birth  of  such  child  with  a  town  or  city  clerk, 
or  by  the  records  of  the  public  or  parochial  schools,  that  such  child  is  of  the  age  stated 
in  the  certificate:  Provided,  That,  in  cases  arising  wherein  the  above  proof  is  not  ob- 
tainable, the  parent  or  guardian  of  the  child  shall  make  oath  before  the  juvenile  or 
county  court  or  any  officer  thereof  as  to  the  age  of  such  child,  and  the  court  may  issue 
to  such  child  an  age  certificate  as  sworn  to!     [M  ASre  1912  s  664] 
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'  attendance  certificates  required;  contents  of  various  certificates;  illiterate  minors 
rets  no  evening  school;  certificate  to  be  returned  to  child;  records  of  issuing  office. — 
and  school  certificate  of  a  child  under  16  years  of  age  shall  not  be  approved 
ed  until  he  presents  to  the  person  authorized  to  approve  and  sign  tne  same 
attendance  certificate,  as  hereinafter  prescribed,  duly  filled  out  and  signed, 
ate  of  such  age  and  school  certificate  shall  be  filled  out  and  shall  be  forwarded  to 
3  factory  inspector's  office.  Any  explanatory  matter  may  be  printed  with  such 
te,  in  tne  discretion  of  the  school  board  or  superintendent  of  schools.  The 
aent  and  the  age  and  school  certificates  shall  be  separately  printed  and  shall 
out,  signed  and  held  or  surrendered  as  indicated  in  the  following  forms: 

SCHOOL  CERTIFICATE. 

f  school.)  (City  or  town  and  date.) 

ertifies  (name  of  minor)  of  the th  grade,  can  read  and  write  legibly  simple 

a.  This  also  certifies  that  according  to  the  records  of  this  school,  and  in  my 
le  said  (name  of  minor)  was  born  at  (name  of  city  or  town),  in  (name  of  county), 
date)  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian.} 

(Residence.) 

re  of  teacher) grade. 

f  principal.) 

EVENING  SCHOOL  ATTENDANCE  CERTIFICATE 

(Date.) 

ertifies  that  (name  of  minor)  is  registered  in  and  regularly  attends even- 

&1.    This  also  certifies  that  according  to  the  records  of  my  school  and  in  my 

e  said  (name  of  minor)  was  born  at  (name  of  city  or  town),  on  the day 

),  [sic]  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian.] 

(Residence. 

(Signature  of  teacher. 

(Signature  of  principal.] 

AOE  AND  8CHOOL  CERTIFICATE 

ertifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor), 
;  (he  or  she)  was  born  at  (name  of  town  or  city),  in  the  (name  of  county,  if 

and  State  and  county  of , on  the  (day  of  birth  and  year  of  birth) 

ow  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian,  or  custodian.) 

(City  or  town  and  date.) 

personally  appeared  before  me  the  above  named  (name  of  person  signing) 
e  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is  true  to  the  best 
r  her)  knowledge.     I  hereby  approve  the  foregoing  certificate  of  (name  of 

eight  (feet  and  inches),  weight ,  complexion  (fair  or  dark),  hair  (color), 

to  sufficient  reason  to  aoubt  that  (he  or  she)  is  of  the  age  therein  certified, 
ertificate  belongs  to  (name  of  child  in  whose  favor  it  is  drawn)  and  is  to  be 
red  to  (him  or  her)  whenever  (he  or  she)  leaves  the  service  of  the  corporation 
•yer  holding  the  same;  but  if  not  claimed  by  said  child  within  thirty  dayB 
h  time  it  shall  be  returned  to  the  siiperintendent  of  schools,  or  where  there 
►erin  tendon  t  of  schools,  to  the  school  board. 

(Signature  of  person  authorized  to  approve  and  sign, 
with  official  character  [of]  authority.) 

(Town  or  city  and  date). 

case  of  a  child  who  can  not  read  at  sight  and  write  legibly  simple  sentences 
ficate  shall  continue  as  follows:  after  the  word  sentences:  "I  hereby  certify 
>r  she)  is  regularly  attending  the  (name  of  public  or  parochial  evening  school)." 
tificate  shall  continue  in  force  just  as  long  as  the  regular  attendance  of  said 
said  evening  school  is  certified  weekly  by  the  teacher  and  principal  of  such 

-  city  or  town  in  which  there  is  no  public  orparoehial  evening  school,  an  age 
ol  certificate  shall  not  be  approvea  for  a  chiraunder  the  age  of  16  years  who 
read  at  sight  and  write  legibly  simple  eenjfences,  the  certificate  of  the  prin- 
i  public  or  parochial  school  shall  be  prima  facie  evidence  as  to  the  literacy 
acy  of  the  child.    [MASre  1912  s  665] 
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EDUCATIONAL  REQUIREMENTS 

Evening  school  attendance  required  for  employment  of  illiterates  from  14  to  16  vskfft 
evening  school  is  maintained. — No  person  shall  employ  any  minor  over  14  years  of  age 
and  under  16  years,  and  no  parent,  guardian  or  custodian  shall  permit  to  be  employed 
any  such  minor  under  his  control  who  can  not  read  at  sight  and  write  legibly  simple 
sentences,  while  a  public  evening  school  is  maintained  in  the  town  or  city  in  which 
such  minor  resides,  unless  such  minor  is  a  regular  attendant  at  such  evening  school 
[MASre  1912  s  666] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  factory  inspectors  and  school  authorities. — The  State  in- 
spector of  factories,  his  assistants  or  deputies,  shall  visit  all  mercantile  institutions, 
stores,  offices,  laundries,  manufacturing  establishments,  bowling  alleys,  theaters, 
concert  halls  or  places  of  amusement,  Factories  or  workshops,  and  all  other  places 
where  minors  are  or  may  be  employed  in  this  State,  and  ascertain  whether  any  minora 
are  employed  contrary  to  the  provisions  of  this  act  fs  657-673].  Inspectors  of  factories 
may  require  that  age  and  school  certificates,  and  all  lists  of  minors  employed  in  such 
factories,  workshops,  mercantile  institutions  and  all  other  places  where  minors  ate 
employed  as  provided  for  in  this  act,  shall  be  produced  for  their  inspection  on  demand: 
And  provided  further }  That  upon  written  complaint  to  the  school  board  or  local  school 
authorities  of  any  city,  town,  district  or  municipality,  that  any  minor  (whose  name 
shall  be  given  in  such  complaint)  is  employed  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert  hall  or 
place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or  as  messenger 
or  driver  thereof,  contrary  to  the  provisions  of  this  act,  it  shall  be  tne  duty  of  such 
school  board  or  local  school  authority  to  report  the  same  to  the  State  inspector  of  fac- 
tories.   [MASre  1912  s  667] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  hours  to  he  posted. — 
No  person  under  tne  age  of  16  years  shall  be  employed  or  suffered  or  permittee!  to  work 
at  any  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor  more  than 
eight  hours  in  any  one  day;  or  after  the  hour  of  8  o'clock  in  the  evening.  Every 
employer  shall  post  in  a  conspicuous  place  in  every  room  where  such  minors  are  em- 
ployed, a  printed  notice  stating  the  hours  required  of  them  each  day  of  the  week,  the 
nours  of  c  ommencing  and  stopping  work,  and  the  hours  when  the  time  or  times  allowed 
for  dinner  or  other  meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be 
furnished  by  the  State  inspector  of  factories,  and  the  employment  of  any  such  minor 
for  longer  time  in  any  one  day  so  stated  shall  be  deemed  a  violation  of  this  section. 
[MASrel912s668] 

MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

ENFORCEMENT 

Presence  to  be  evidence  of  employment  —The  presence  of  any  person  under  the  ape  of 
16  years  in  any  manufacturing  establishment,  factory  or  workshop  shall  constitute 
prima  facie  evidence  of  his  or  her  employment  therein.    [MASre  1912  s  669] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  factory  inspectors. — It  shall  be  the  special  duty  of  the  State 
factory  inspector  to  enforce  the  provisions  of  this  act  [s  657-673]  and  to  prosecute  all 
violations  of  the  same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in 
this  State.  It  shall  be  the  duty  of  the  State  factory  inspector,  assistant  State  factory 
inspector  and  deputy  State  factory  inspectors  under  the  supervision  and  direction  ol 
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the  State  factory  inspector,  and  they  are  hereby  authorized  and  empowered  to  visit 
and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  covered  by  this 
act:  Provided,  That  this  act  shall  not  be  construed  to  repeal  any  law  of  this  State 
imposing  duties  or  responsibilities  upon  any  other  officer  or  person  to  make  inspec- 
tions or  bring  prosecutions  for  the  violation  of  any  school  law  or  any  other  law  of  this 
State  for  the  protection  of  children.    [M  A  S  r  e  1912  s  670] 

EXEMPTIONS  AND  8PECIAL  PERMITS 

Permits  may  be  issued  by  school  authorities  exempting  children  from  provisions  relating 
to  public  exhibitions  and  exempting  children  from  14  to  16,  or  over  12  during  vacation, 
from  any  other  provision  of  act;  exception;  conditions;  appeal  to  county  or  juvenile  court. — 
any  chdd  may  be  exempted  from  the  provisions  of  this  act  (s  657-673]  concerning  the 
amploymentof  children  in  any  concert  or  theatrical  exhibition  or  performance  in  any 
criace  where  intoxicating  liquors  are  not  sold,  and  between  the  ages  of  fourteen  and 
rixteen,  from  any  other  provisions  of  this  act,  except  the  provisions  of  section  three 
[3)  [659],  on  the  following  conditions:  Any  such  child,  its  parent  or  person  seeking 
to  employ  such  child  shall  file  an  application  in  writing  with  the  city  superintendent 
if  schools  if  there  be  any  such  city  superintendent  of  schools — and  if  not,  then  with 
the  county  superintendent  of  schools,  or  any  person  deputized  by  them  to  receive 
ind  act  upon  such  application,  stating  his  or  her  age,  residence,  address,  school 
attendance,  grade,  names  of  parent,  parents  or  guardian,  and  in  detail  the  nature  of 
unployment  sought,  the  number  and  character  of  the  performances,  the  kind  of  work 
■equired  and  the  name  of  the  employer,  and  such  facts  as  may  be  required  to  enable 
nch  person  to  pass  intelligently  upon  such  application.  Within  not  less  than  48 
lours  of  the  filing  of  such  application,  it  shall  be  the  duty  of  such  officer  to  hear  and 
letefmine  such  application,  and  if  the  same  shall  be  granted,  such  officer  granting 
iie  same,  shall  issue  a  written  permit  to  such  child,  stating  therein  his  reasons  for 
Rich  permit.  If  such  application  is  refused,  the  child  or  the  person  making  the  same 
or  the  child  shall  be  entitled  upon  demand,  within  24  hours  after  such  refusal,  to  be 
urniflhed  with  a  written  statement  of  the  reasons  of  such  officer  for  refusing  to  issue 
nich  permit.  An  appeal  may  be  taken  from  the  decision  of  such  officer  so  passing 
lpon  such  application  to  the  county  or  juvenile  court  of  the  county  in  whicn  such 
application  is  made,  upon  such  child,  its  parent  or  guardian  or  any  person  interested 
n  the  protection  of  such  child  filing  a  brief  written  petition  with  the  clerk  of  said 
xwirt,  with  a  copy  of  such  refusal  to  grant  such  permit:  Provided,  Such  appeal  is  taken 
within  ten  days  after  the  refusal  to  issue  such  permit.  No  fee  shall  be  charged  for 
kny  such  application  or  on  account  of  any  such  appeal.  No  permit  shall  be  granted 
inder  the  provisions  of  this  section  to  any  child  to  be  employed  in  any  concert  or 
heatrical  exhibition  or  performance  unless  it  shall  be  made  to  appear  that  suitable 
provisions  have  been  made  by  the  employer  of  such  child  for  the  protection  of  the 
noral  and  physical  health  and  the  education  of  such  child.  The  person  passing  upon 
wch  application  or  any  court  before  whom  such  matter  may  be  brought  for  final 
letermination,  may,  as  a  condition  to  granting  such  permit,  make  such  reasonable 
erms  and  conditions  as  shall  seem  necessary  and  proper  for  safeguarding  the  moral 
knd  physical  health  of  such  child  and  giving  it  such  educational  advantages  as  may 
eem  to  be  for  its  best  interests.  And  it  shall  be  lawful  to  attach  as  a  condition  to  any 
tuch  permit  mentioned  in  this  section  a  written  promise  of  the  employer  of  sucn 
:hild  to  comply  with  the  terms  thereof  and  a  bona  or  undertaking  to  the  people  of 
he  State  of  Colorado  in  the  penal  sum  to  be  fixed  by  the  court,  not  exceeding  two 
housand  dollars  ($2,000),  with  one  or  more  sureties  may  bo  required  by  the  court 
>f  such  employer  conditioned  that  he  will  faithfully  carry  out  the  terms  andcondi- 
ions  upon  which  such  permit  may  be  granted,  Permits  or  copies  certified  to  as 
rorrect  oy  the  authorities  issuing  the  same  granting  exemptions  from  this  act  for  chil- 
Iren  to  appear  in  any  concert  or  theatrical  performance  shall  be  kept  on  file  at  the 
k>x  office  of  concert  halls  or  theater  in  which  any  such  child  may  appear  under  such 
>ermits.  All  such  permits  shall  be  subject  to  inspection  by  the  humane  society  and 
>robation  officers  and  factory  inspectors.  Any  person  may  apply  to  the  county  or 
uvenile  court  to  have  the  exemption  permitted  by  this  act  revoked  by  such  court 
>y  filing  with  the  clerk  of  the  court  a  short  petition  setting  up  the  facts  showing  that 
he  conditions  of  the  permit  granting  such  exemption  have  been  violated,  or  that  it 
s  not  for  the  best  interest  of  such  child  to  have  such  permit  or  exemption.  Where- 
ipon,  the  court  shall  issue  a  summons  or  notice  to  such  child  and  to  at  least  one  of  its 
Murents  or  guardian,  if  there  be  such  parent  or  guardian  in  the  county,  requiring 
hem  to  appear  before  such  court  within  not  less  than  forty-eight  hours  to  show  cause 
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why  the  prayer  of  such  petition  should  not  be  granted  or  such  permit  or  exemption 
should  not  be  revoked.  During  that  part  of  the  months  of  June,  July  and  August 
when  the  public  schools  are  not  in  regular  session,  children  over  twelve  years  of  age 
shall  be  entitled  to  exemptions  from  the  provisions  of  this  act,  permitted  by  section 
fifteen  [671],  upon  complying  with  the  conditions  and  receiving  the  permit  provided 
for  in  said  section.    [MASre  1912  s  671] 

PENALTIES 

Permittina  employment;  parent,  etc.;  failure  to  produce  certificates  or  lists;  false  state- 
ments;  employer  violating  act  or  hindering  factory  inspectors. — Whoever,  having  under 
his  control  a  child  under  the  age  of  16  years,  permits  such  child  to  be  employed 
in  violation  of  the  provisions  of  this  act  [s  657-673],  shall  for  each  offense  be  fined 
not  less  than  five  dollars  ($5.00)  nor  more  than  twenty-five  dollars  ($25.00),  and 
shall  stand  committed  until  such  fine  and  costs  are  paid.  A  failure  to  produce  to 
the  inspector  of  factories,  his  assistant  or  deputies,  any  age  and  school  certificates 
or  lists  required  by  this  act,  shall  constitute  a  violation  of  this  act,  and  the  person 
so  foiling  shall,  upon  conviction,  be  fined  not  less  than  five  dollars  ($5.00)  nor  more 
than  fifty  dollars  ($50.00)  for  each  offense.  Every  person  authorized  to  sign  the  certifi- 
cate prescribed  by  section  7  [663]  of  this  act,  wno  certifies  to  any  materially  false 
statement  therein,  shall  be  guilty  of  a  violation  of  this  act,  and  upon  conviction  be 
fined  not  less  than  five  dollars  ($5.00)  nor  more  than  one  hundred  dollars  ($100)  for 
each  offense,  and  shall  stand  committed  until  such  fine  and  costs  are  paid.  Any  per- 
son, firm  or  corporation,  agent  or  manager,  superintendent  or  foreman  of  any  firm 
or  corporation,  whether  for  himself  or  for  such  firm  or  corporation,  or  by  himself  or 
through  subagents  or  foreman,  superintendent  or  manager,  who  shall  violate  or  foil 
to  comply  with  any  of  the  provisions  of  this  act,  or  shall  refuse  admittance  to  premises, 
or  otherwise  obstruct  the  factory  inspector,  assistant  factory  inspector  or  deputy 
factory  inspector  in  the  performance  of  their  duties,  as  prescribed  by  this  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined  not  less 
than  five  dollars  ($5.00)  nor  more  than  one  hundred  dollars  ($100)  for  each  offense, 
and  shall  stand  committed  until  such  fine  and  costs  are  paid.  It  is  the  intention  and 
purpose  of  this  act  to  extend  personal  responsibility  to  the  president  and  general 
manager  of  any  corporation  for  violation  of  this  act  by  any  foreman,  superintendent 
or  submanager  or  subagent.     [M  A  S  r  e  1912  s  672] 

Second  offense. — Any  person,  agent,  firm  or  corporation  who  shall  be  convicted  of  a 
second  violation  of  any  provision  of  this  act  [s  657-673]  shall  be  fined  in  a  sum  not  less 
than  one  hundred  dollars  ($100),  or  more  than  five  hundred  dollars  ($5Q0)  or  be  im- 
prisoned in  the  county  jail  for  not  to  exceed  ninety  (90)  days  or  by  both  such  fine 
and  imprisonment,  in  the  discretion  of  the  court.     [XI  A  S  r  e  1912  s  673] 

IMMORAL   OCCUPATIONS 

MINIMUM   AGE 

Employment  aaencies  forbidden  to  send  girls  to  immoral  places,  etc. — No  agency  shall 
send  or  cause  to  be  sent  any  female  help  or  servant  to  any  place  of  bad  repute,  house 
of  ill  fame,  or  assignation  house,  any  place  of  questionable  character,  or  to  any  house 
or  place  of  amusement  kept  for  immoral  purposes.     *    *    *    [MASre  1912  s  2677] 

Enforcement  and  penalty. — It  shall  be  the  duty  of  the  deputy  labor  commissioner 
when  informed  of  any  violation  of  this  act  [s  2676-2680],  to  institute  criminal  proceed- 
ings for  the  enforcement  of  its  penalties  before  any  court  of  competent  jurisdiction. 
Any  violation  of  the  provisions  of  this  act  shall  be  a  misdemeanor  and  snail  be  pun- 
ished by  a  fine  of  not  less  than  one  hundred  ($100)  dollars  nor  more  than  two  hundred 
($200)  dollars  for  each  offense,  or  by  imprisonment  in  the  county  jail  for  a  period  not 
exceeding  six  months,  or  by  both  such  line  and  imprisonment  at  the  discretion  of  the 
court.     [MASre  1912  s  2680] 
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FACTORIES,  WORKSHOPS,  STORES,  ETC. 

TOILETS  AND   DRE8SING  ROOMS  FOR  GIRLS 

Enforcement:  duties  and  purpose  of  department  of  factory  inspection;  appointment  of 
ispectors. — There  is  hereby  established  a  separate  and  distinc  tdepartment  to  be  known 
i  the  department  of  factory  inspection  of  the  State  of  Colorado,  which  department 
tall  be  charged  with  the  inspection  of  all  factories,  mills,  workshops,  bakeries,  laun- 
ries,  stores,  hotels,  boarding  or  bunk  houses,  or  any  kind  of  an  establishment  wherein 
borers  are  employed  or  machinery  used,  for  the  purpose  of  protecting  said  employees 
■gue3ts  against  damages  arising  from  imperfect  or  dangerous  machinery,  or  hazardous 
id  unhealthy  occupation  *  *  *.  Tne  deputy  labor  commissioner  of  the  State  of 
dorado  [see  M  A  S  r  e  1912  s  537]  Bhall  be  the  chief  factory  inspector  under  this  act 
2829-2840];  the  said  chief  inspector,  within  five  days  after  the  passage  of  this  act, 
tall  recommend,  and  the  secretary  of  state  shall  appoint  four  deputy  factory  inspect- 
8,  one  of  whom  shall  be  a  woman  *  *  *.  [MASre  1912  s  2829] 
Enforcement:  duties  of  factory  inspectors. — It  shall  be  the  duty  of  the  chief  factory  in- 
jector, by  himself  or  his  duly  appointed  deputy,  to  examine  as  soon  as  may  be  after 
ie  passage  of  this  act  [s  2829-2840],  and  thereafter  annually,  and  from  time  to  time, 
1  factories,  mills,  workshops,  bakeries,  stores,  hotels,  or  any  kind  of  an  establishment 
herein  laborers  are  employed  or  machinery  used  or  appliances  therein  contained  to 
hich  the  provisions  of  this  act  are  applicable,  for  the  purpose  of  determining  whether 
ley  do  conform  to  such  provisions,  and  to  [of]  granting  or  refusing  certificates  of 
>proval,  as  hereinafter  provided.    [MASre  1912  s  2833] 

Separate  toilets  for  the  sexes;  separate  dressing  rooms  for  airts  if  needed. — Every  factory, 
orkshop,  office,  bakery,  laundry,  store,  hotel,  or  other  building  in  which  four  or  more 
HBons  are  employed  shall  be  provided  within  reasonable  access  with  a  sufficient  num- 
5T  of  water-closets,  earth  closets  or  privies,  for  the  reasonable  use  of  the  persons  therein ; 
id  whenever  male  or  female  persons  are  employed  as  aforesaid  together,  water-closets. 
xth  closets  or  privies  separate  and  apart  shall  be  provided  for  the  use  of  each  sex  ana 
ainly  so  designated,  and  no  person  shall  be  allowed  to  use  such  closets  or  privy 
signed  to  the  other  sex.  Sucn  closets  shall  be  properly  screened  and  ventilated  and 
all  times  kept  in  a  clean  and  good  sanitary  condition.  In  factories,  laundries, 
ills,  and  workshops  and  in  all  other  places  where  the  labor  performed  by  the  operator 
of  such  character  that  it  becomes  desirable  or  necessary  to  change  the  clothing  wholly 
in  part  before  leaving  the  building  at  the  close  of  the  day's  toil,  separate  dressing 
om8  shall  be  provided  for  women  and  girls  whenever  so  required  by  the  factory 
spector.  It  snail  be  the  duty  of  every  occupant,  whether  owner  or  lessee  of  any 
•emisea  so  used  as  to  come  within  the  provisions  of  this  act  [s  2829-2840]  to  carry  out 
ie  same  and  to  make  all  the  changes  and  additions  necessary  therefor.  *  *  * 
I  A  S  r  e  1912  s  2838] 

Enforcement  and  penalty:  powers  of  factory  inspectors. — The  chief  factory  inspector 
any  employee  of  the  department  of  factory  inspection  shall  have  power  to  enter  any 
ctory,  mill,  workshop,  office,  bakery,  laundry,  store,  hotel,  or  any  public  or  private 
orks  where  labor  is  employed  or  machinery  used.  Any  person,  persons,  firm,  co- 
irtnership,  corporation,  trust,  trustee,  their  agent,  or  agents,  who  shall  refuse  to  allow 
linspector  or  employee  of  the  said  department  to  enter  or  who  shall  violate  any  of  the 
t>visions  of  this  act  fs  2829-2:840],  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
►nviction  thereof  before  any  court  of  competent  jurisdiction  shall  be  punished  by  a  fine 
not  133S  than  fifty  ($50)  dollars  nor  more  than  one  hundred  ($100)  dollars  or  be  im- 
isoned  in  the  countv  jail  not  to  exceed  ninety  (90)  days  for  each  and  every  offense. 
I  A  S  r  e  1912  s  2840] 

MINES,  SMELTERS,  ETC. 

HOURS   OP  LABOR 

Specific  occupations  declared  injurious  and  dangerous. — Employment  in  all  under- 
ound  mines,  undergound  workings,  open  cut  workings,  open  pit  workings,  smelters, 
duction  works,  stamp  milh,  concentrating  mills,  chlorination  processes,  cyanide 
t>cesses  and  coke  oven?,  is  hereby  declared  to  be  injurious  to  health  and  dangerous 
•  life  and  limb.  [M  A  S  r  e  1912  s  4471  as  reenacted  by  1913  C  95] 
Eight  hours  a  day;  exceptions. — The  period  of  employment  of  men  working  in  all 
iderground  mines,  underground  workings,  open  cut  workings,  open  pit  workings, 
aelters,  reduction  works,  stamp  mills,  concentrating  mills,  chlorination  processes, 
ranide  processes  and  coke  ovens  shall  not  exceed  eight  (8)  hours  within  any  twenty- 
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four  (24)  hours  except  in  cases  of  emergency  where  life  or  property  is  in  imminent 
danger.    [M  A  S  r  e  1912  s  4472  as  reenacted  by  1913  0  95] 

Penalty. — Any  person,  persons,  body  corporate,  general  manager  or  employer  who 
shall  violate  or  cause  to  be  violated  any  of  the  provisions  of  this  act  fs  4471-4473],  shall 
be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  punished  by  a 
fine  of  not  less  than  two  hundred  and  fifty  dollars  ($250),  nor  more  than  five  hundred 
dollars  ($500),  or  by  imprisonment  in  the  county  jail  not  less  than  ninety  (90)  days  nor 
more  than  six  (6)  months  or  by  both  such  fine  and  imprisonment.  Every  day's  viola- 
tion of  the  provisions  of  this  act  shall  constitute  a  separate  offense.  [MA  Sre  1912 
s  4473  as  reenacted  by  1913  G  95] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  TOR  GIRLS 

• 

Seats  to  be  provided  and  their  use  permitted. — Every  person,  corporation  or  company 
employing  females  in  any  manufacturing,  mechanical  or  mercantile  establishments  in 
this  State,  shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and  shall 
permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in  the 
active  duties  for  which  they  are  employed.    [MASre  1912  s  5742] 

Penalty. — Any  person,  corporation  or  company  violating  any  of  the  provisions  of  this 
act  [s  5742-5743],  shall  be  punished  by  fine  of  not  less  than  ten  dollars  nor  more  than 
thirty  dollars  for  each  offense.    [MASre  1912  s  5743] 

RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  16  consecutive  hours*  work  for  certain  employees;  exceptions.— 
No  company  operating  a  railroad  in  whole  or  in  part  within  this  State,  shall  permit 
or  require  any  conductor,  engineer,  fireman,  brakeman,  telegraph  operator,  or  any 
trainman  who  has  worked  in  his  respective  capacity  for  sixteen  (16)  consecutive 
hours,  except  in  case  of  casualty,  to  again  go  on  duty  or  perform  any  work  until  he 
has  had  at  least  ten  (10)  hours;  rest.    [MASre  1912  s  6164] 

Penalty. — Any  company  which  violates,  or  permits  to  be  violated,  any  of  the  pro- 
visions of  the  preceding  section  or  any  officer,  agent  or  employee  who  violates  or 
permits  to  be  violated  any  of  the  provisions  of  the  preceding  section,  shall  be  fined 
not  loss  than  one  hundred  dollars,  nor  more  than  three  hundred  dollars,  for  each 
and  every  violation  of  this  act  [s  6164-6165].     [MASre  1912  s  6165] 

MINIMUM  AGE 

Employment  of  telegraph  operators  under  18  prohibited. — No  railroad  company 
operating  a  line  or  lines  of  railroad  within  this  State  shall  hire  or  employ  any  person 
or  persons  as  telegraph  operators  for  the  purpose  <>f  receiving  or  transmitting  telegraph 
messages  or  train  orders  for  the  movement  of  trains,  unless  said  person  or  persons  are 
at  least  eighteen  (18)  years  of  age,  and  who  [sic]  have  had  not  less  than  one  year's  expe- 
rience as  a  telegrapn  operator.    [MASre  1912  s  6166] 

Penalty. — Any  railroad  company,  its  officers  or  agents,  violating  the  provisions  of 
this  act  [s  6166-61671,  shall  be  guilty  of  a  misdemeanor,  and  shall  be  fined  not  less 
than  one  hundred  dollars  ($100)  nor  more  than  one  thousand  [dollars]  ($1,000)  for 
each  and  every  offense.    [MASre  1912  s  6167] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CEN8US 

Enumeration  of  children  from  6  to  21. —  *  *  *  Between  the  tenth  day  of  Feb- 
ruary and  the  first  day  of  March,  in  each  year,  the  secretary  [of  school  board],  or 
some  person,  authorized  by  him,  shall  take  a  census  of  all  persons  over  six  years 
and  under  twenty-one  years  of  age  who  were  bona  fide  residents  of  the  district  on 
the  tenth  day  of  February  aforesaid.  The  names  so  listed  shall  be  arranged  alpha- 
betically, and  be  so  classified  as  to  distinguish  between  male  and  female.    The 

1 8e©  court  decision  on  page  7  (New  York). 
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Q8O0  list  shall  be  sworn  to  as  correct  by  the  person  taking  the  same,  and,  if  such 
reon  be  other  than  the  secretary,  shall  be  certified  by  the  secretary,  and  shall  be 
■warded  to  the  county  superintendent  on  or  before  the  first  day  of  April  of  the 
rrent  school  year.  In  districts  of  first  and  second  classes  a  copy  shall  be  delivered 
the  principal  teacher,  or  superintendent  of  the  district,  and  in  all  cases  a  copy 
all  be  retained  in  the  office  of  the  secretary.    [MAS  1912  s  6668] 

COAL  MINES 

MINIMUM  AGE 

Enforcement:  duties  of  inspectors. — It  shall  be  the  duty  of  the  chief  inspector  [of 
H  mines]  or  his  deputies,  to  enter  into,  and  examine  thoroughly  each  and  every 
d  mine  in  the  State  at  least  once  every  ninety  days,  to  see  that  the  provisions 
this  act  are  observed  and  strictly  carriea  out.  *  *  *  [1913  C  56  s  38] 
Employment  of  boys  under  16  and  of  girls  of  any  age  prohibited;  exceptions. — No  males 
der  sixteen  years  of  age  and  no  females  shall  be  employed  in  or  about  the  coal 
nee,  or  coke  ovens,  except  in  an  office  in  a  clerical  capacity.  [1913  C  56  s  108] 
Penalty. — Any  violation  of  any  provision  of  this  act  shall  be  deemed  a  misae- 
tanor  and  shall  be  punished  by  a  fine  of  not  more  than  one  thousand  dollars  or  by 
prisonment  of  not  more  than  one  year,  in  the  county  jail,  or  by  both  such  fine 
a  imprisonment.  Each  and  every  day's  violation  of  any  provision  of  this  act 
ill  be  deemed  a  separate  offense,  and  it  shall  be  the  duty  of  the  chief  inspector 
institute  proceedings  in  the  proper  courts  in  case  of  all  said  violations.  [1913  C 
8  172] 

MANUFACTURING,  MECHANICAL,  AND    MERCANTILE    ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Specific  occupations  declared  injurious  and  dangerous  for  females. — Employment  of 
nales  in  any  and  all  manufacturing,  mechanical  and  mercantile  establishments. 
mdries,  hotels  and  restaurants,  is  hereby  declared  to  be  injurious  to  health  ana 
ngerous  to  life  and  limb.    [1913  Appendix  p  692  s  1] 

Eight  hours  a  day. — No  female  shall  be  employed  in  any  manufacturing,  mechanical 
mercantile  establishment,  laundry,  hotel  or  restaurant  in  this  State  more  than 
jht  (8)  hours  during  any  twenty-four  (24)  hours  of  any  one  calendar  day.  The 
urs  of  work  may  be  so  arrangea  as  to  permit  the  employment  of  females  at  any 
ue:  Provided,  That  any  such  female  shall  not  work  more  than  eight  (8)  hours  during 
b  twenty-four  (24)  hours  of  any  one  calendar  day.     [1913  App  p  692  s  2] 

Tourt  decision.— A  former  section  was  held  unconstitutional  in  so  far  as  it  applied  to  laundries,  because 
ailed  to  dentate  that  the  laundry  business  is  injurious  to  the  health  of  employees  therein.— Burches  v. 
ople,  41  Col.  495,  03  Pac.  14  (1907). 

Penalty. — Any  person,  persons,  firm,  co-partnerehip,  association,  company  or 
rporation  violating  any  of  the  provisions  of  this  act  shall  be  deemed  guilty  of  a 
isdemeanor,  and  upon  conviction  thereof,  shall  bo  punished  by  a  fine  of  not 
b  than  fifty  ($50.00)  dollars  nor  more  than  five  hundred  ($500.00)  dollars,  or  by 
iprisonment  in  the  county  jail  not  less  than  thirty  (30)  days  nor  more  than  six  (6) 
>nths,  or  by  both  such  fine  and  imprisonment.  Every  day's  violation  of  the  pro- 
dons  of  this  act  shall  constitute  a  separate  offense.     [1913  App  p  692  s  3] 

ALL  OCCUPATIONS 

MINIMUM   WAGE 

State  wage  board  established;  organization. — There  is  hereby  created  a  State  wage  board 
be  composed  of  three  members;  at  least  one  of  whom  shall  be  a  representative  of 

bor,  at  least  one  of  whom  shall  be  a  woman  and  one  of  whom  shall  be  an  employer 
labor.    The  members  of  said  board  shall  be  appointed  by  the  governor,  lmme- 

ately  upon  the  taking  effect  of  this  act  and  the  term  of  existence  of  said  board  shall 

5  for  two  years.    [1913  C  1 10  s  1] 
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Board  to  investigate  ca$e$  of  inadequate  wages  paid  women  and  minors  under  18  ta 
specified  occupations;  public  hearings;  power  of  ooard  to  fix  minimum  wage;  publi- 
cation; employers  to  post  decisions. — It  snail  be  the  duty  of  the  wage  board  to  inquire 
into  the  wages  paid  to  female  employees  above  the  age  of  eighteen  yean  and  minor 
employees  under  eighteen  years  of  age  in  any  mercantile,  manufacturing,  laundry, 
hotel,  restaurant,  telephone  or  telegraph  business  in  this  State,  if  the  board  or  any 
member  of  it  may  have  reason  to  believe  the  wages  paid  any  such  employees  ire 
inadequate  to  supply  the  necessary  cost  of  living,  maintain  them  in  health,  and 
supply  the  necessary  comforts  of  life.  The  wage  board  shall  also  inguire  into  the 
cost  of  living  in  the  locality  or  localities  in  which  the  business  in  carried  on  and  shall 
take  into  consideration  the  financial  condition  of  the  business  and  the  probable  effect 
thereon  of  any  increase  in  the  minimum  wage  paid  in  different  localities^  which 
inquiry  and  investigation  shall  be  held  in  the  locality  affected.  After  such  investi- 
gation it  shall  be  the  duty  of  the  wage  board  to  fix  the  minimum  wage,  whether  by 
time  rate  or  piece  rate,  suitable  for  the  female  employees  over  eighteen  years  of  age 
in  such  business  or  in  any  or  all  of  the  branches  thereof  and  also  a  suitable  minimum 
wage  for  minors  under  eighteen  years  of  age  employed  in  the  said  business.  When 
two  or  more  members  of  the  wape  board  shall  agree  upon  a  minimum  wage  determi- 
nation, the  board  shall  give  public  notice,  by  advertisement  published  once  in  a  news- 
paper of  general  circulation  in  the  county  or  counties  in  which  any  such  business 
so  affected  is  located,  declaring  such  minimum  wage  determination  or  determinations 
and  giving  notice  of  a  public  hearing  thereon  to  be  heard  in  the  town  or  city  nearest 
the  place  wherein  the  inadequate  wage  is  found  to  exist;  said  hearing  to  be  held  not 
earlier  than  thirty  days  from  the  date  of  such  publication.  A  copy  of  such  notice 
shall  also  be  mailed  to  the  person,  association  or  corporation  engaged  in  the  business 
affected.  After  such  public  hearing  or  after  the  expiration  of  the  thirty  days,  pro- 
vided no  public  hearing  is  demanded,  the  wage  board  shall  issue  an  obligatory  order 
to  be  effective  in  sixty  days  from  the  date  of  said  order  specifying  the  minimum 
wages  for  women  or  minors  or  both  in  the  occupation  affected  or  anybranch  thereof, 
ana  after  such  order  is  effective,  it  shall  be  unlawful  for  any  employer  in  said  occu- 
pation to  employ  a  female  over  eighteen  years  of  age  or  a  minor  under  eighteen  years 
of  age  for  less  than  the  rate  of  wages  specified  for  such  female  or  minor.  The  order 
shall  be  published  once  in  a  newspaper  of  general  circulation  in  the  county  or  coun- 
ties in  which  any  such  business  affected  is  located  and  a  copy  of  the  order  shall  be 
sent  by  mail  to  the  person,  association  or  corporation  engaged  in  said  business;  and 
each  such  employer  shall  bo  required  to  post  a  copy  of  said  order  in  a  conspicuous 
place  in  each  building  in  which  women  or  minors  affected  by  the  order  are  employed. 
[1913  C110  s  2] 

Power  to  subpoena  witnesses  and  compel  testimony. — The  board  shall,  for  the  purposes 
of  this  act,  have  the  power  of  [to]  subpoena  witnesses  and  compel  their  attendance, 
to  administer  oaths,  and  examine  witnesses  under  oath,  and  to  compel  the  production 
of  papers,  books,  accounts,  documents  and  records.     If  any  person  shall  fan  to  attend 
as  a  witness  when  subpoenaed  by  the  board  or  shall  refuse  to  testify  when  ordered 
so  to  do,  the  board  may  apply  to  any  district  court  or  county  court  to  compel  obedience 
on  the  part  of  such  person  and  such  district  or  county  court  shall  thereupon  coca' 
pel  obedience  by  proceedings  for  contempt  as  in  case  of  disobedience  of  any  orde* 
of  said  court.     [1913  C  110  s  3]  ^ 

Fees  of  vntnesses. — Each  witness  who  shall  appear  before  the  board  by  order  o*- 
the  board  shall  receive  for  his  attendance  the  iees  and  mileage  now  provided  fo>^ 
witnesses  in  civil  cases  in  the  district  courts  of  the  State.    [1913  C  110  8  4] 

Record  of  testimony. — A  full  and  complete  record  shall  be  kept  of  all  testimon; 
taken  by,  and  of  all  proceedings  had  before  the  board.     [1913  C  110  s  5] 

Right  of  appeal  from  decision  of  board. — Any  employer,  employee  or  other  person 
directly  affected  by  any  order  of  the  board  fixing  and  determining  a  minimum  wat 
in  any  occupation  or  industry  shall  have  the  right  of  appeal  from  such  order  to  tL 
district  court  of  the  State  on  tne  ground  that  such  order  is  unlawful  or  unreasonable^  -^ 
The  evidence  considered  upon  such  appeal  shall  be  confined  to  the  evidence  prer 
sen  ted  to  the  board  in  the  case  from  the  decision  in  which  the  appeal  is  token,  and  th« 
order  of  the  board  shall  remain  in  full  force  and  effect  until  such  order  is  reverse* 
or  set  aside  by  the  district  court.  In  all  proceedings  in  the  district  court  the  distrir 
attorney  shall  appear  for  the  board.     In  all  proceedings  in  the  supreme  court  th- 
attornev  general  snail  appear  for  the  board.     [1913  C  110  s  6] 

Penalty  for  paying  less  than  minimum  wage  established. — Any  person  or  partnership 
or  corporation  employing  any  female  person  above  the  age  of  eighteen  years  at  1< 
than  the  minimum  wage  fixed  for  such  persons  by  this  board,  and  any  person, 
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oership  or  corporation  employing  any  person  of  either  sex  under  the  age  of  eighteen 
(rears  at  lees  than  the  minimum  wage  fixed  for  such  persons  by  this  board,  or  violating 
my  other  provision  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor  and  shall, 
upon  conviction  thereof,  be  punished  by  a  fine  of  not  more  than  $100.00  for  each 
)nense.  or  by  imprisonment  in  the  county  jail  for  not  more  than  three  months  or 
:>y  botn  fine  and  imprisonment.  [1913  C  110  s  7] 
Testimony  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — Any  em- 

£yer  who  discharges  or  in  any  other  manner  discriminates  against  any  employee 
rause  such  employee  has  testified,  or  is  about  to  testify,  or  because  such  employer 
believes  that  saia  employee  may  testify,  in  any  investigation  or  proceeding  relative 
bo  the  enforcement  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  twenty-five  dollars  for  each  such 
misdemeanor.    [1913  G  110  s  8] 

Enforcement  by  justices  of  the  peace. — Justices  of  the  peace  shall  have,  according  to 
tar,  jurisdiction  within  their  respective  counties  of  all  offenses  arising  under  the 
provisions  of  this  act.    [1913  C  110  s  9] 

Right  to  recover  balance  when  paid  less  than  minimum  wage. — If  any  employee  shall 
receive  less  than  the  minimum  wage  fixed  by  this  board  for  employees  in  the  occu- 
pation in  which  said  person  is  employed,  he  or  she  shall  be  entitled  to  recover  in  a 
civil  action,  the  full  amount  which  would  have  been  due  said  employee  if  the  mini- 
mum wage  fixed  by  the  board  had  been  paid,  together  with  costs  and  attorney  fees 
to  be  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lower 
wage.  In  such  action,  however,  the  employer  shall  do  credited  with  any  wages  which 
have  been  paid  said  employee.    [191 3  C  1 10  s  1 0] 

Special  individual  minimum  wage  may  be  granted  women  physically  defective,  in  occu- 
pations having  only  minimum  time  rate. — For  any  occupation  in  which  a  minimum 
time  rate  only  has  been  established,  the  wage  board  may  issue  to  any  female  over 
the  age  of  eighteen,  physically  defective,  a  special  license  authorizing  the  employment 
erf  such  licensee  for  a  wage  less  than  the  legal  mimimum  wage:  Provided,  It  is  not 
Less  than  the  special  minimum  wage  fixed  for  said  person.    J1913  G  110  s  11] 

Compensation;  secretary;  expenses. — The  wage  board  shall  by  and  with  the  consent 
of  the  governor,  appoint  a  secretary  who  may,  or  may  not  be  a  member  of  the  board 
and  who  shall  srive  his  entire  time  to  the  duties  of  the  office,  whose  salary  shall  be 
twelve  hundred  dollars  ($1 ,200.00)  per  annum,  payable  monthly.  The  members  of 
said  wage  board  and  the  secretary  thereof  shall  be  paid  all  necessary  traveling  and 
incidental  expenses  actually  incurred  in  the  performance  of  their  official  duties, 
not  to  exceed  thirteen  hundred  dollars  ($1 ,300.00)  per  annum.  *  *  *  [1913  C 
110  s 12] 

First  report. — The  board  shall,  within  thirty  days  after  the  convening  of  the  twen- 
tieth general  assembly,  make  a  report  to  the  governor  and  to  the  general  assembly 
of  its  investigations  and  proceedings  during  the  period  of  its  existence,  up  to  and 
including  November  30,  1914.     [1913  C  110  s  13] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Definitions. — The  following  terms  as  used  in  this  act,  shall  be  construed  and  have 
the  following  meaning,  unless  otherwise  specifically  defined  in  the  context: 

(a)  The  term  ' '  place  of  employment ' '  shall  mean  and  include  every  place,  whether 
in  doors  or  out  or  under  ground,  and  the  premises  appurtenant  thereto,  where  either 
temporarily  or  permanently  any  industry,  trade  or  business  is  carried  on,  or  where 
any  process  or  operation,  directly  or  indirectly  relating  to  any  industry,  trade  or 
business,  is  carried  on,  and  where  any  person  is  directly  or  indirectly  employed  by 
another  for  direct  or  indirect  gain  or  profit. 

(b)  The  term  " employment' '  shall  mean  and  include  any  trade,  occupation  or 
process  of  manufacture,  or  any  method  of  carrying  on  such  trade,  occupation,  or  pro- 
cess of  manufacture  in  which  any  person  may  be  engaged. 

(c)  The  term  "  employer"  shall  mean  and  include: 

I.  The  State;  and  each  county,  city,  town,  irrigation  and  school  district  therein, 
and  all  public  institutions  and  administrative  boards  thereof. 

II.  Every  person,  association  of  persons,  firm  and  private  corporation  (including 
any  public  service  corporation),  manager,  personal  representative,  assignee,  trustee 
and  receiver,  who  has  four  (4)  or  more  persons  regularly  engaged  in  the  same  busi- 
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neee  or  employment,  (except  as  otherwise  expressly  provided  in  this  act),  in  service 
under  any  contract  of  hire,  express  or  implied. 

III.  This  act  is  not  intended  to  apply  to  employers  of  private  domestic  servantsor 
farm  and  ranch  labor;  nor  to  employers  who  employ  less  than  four  employees  regu- 
larly in  the  same  business,  or  in  or  about  the  same  place  of  employment. 

(a)  The  term  "  employee  "  shall  mean  and  include  every  person  in  the  service  of 
the  State  or  of  any  county,  city,  town,  irrigation  or  school  district  therein,  or  of  any 
public  institution  or  administrative  board  thereof,  and  any  other  person,  association 
of  persons,  firm,  private  corporation,  including  any  public  service  corporation,  per 
sonal  representative,  assignee,  trustee,  or  receiver  under  any  contract  01  hire,  exprw 
or  implied,  including  aliens,  and  also  including  minors  who  are  legally  permitted  to 
work  under  the  laws  of  this  State,  who,  for  the  purposes  of  this  act.  shall  be  consid- 
ered the  same,  and  shall  have  the  same  power  of  contracting  witn  respect  to  their 
employment  as  adult  employees. 

******* 

(h)  The  term  "deputy"  shall  mean  and  include  any  person  employed  by  the 
commission  designated  as  such  deputy  by  the  commission,  and  who  may  be  engaged 
in  the  performance  of  duties  under  the  direction  of  the  commission.    [1915  G  180  a4] 

******  « 

Duties  and  'powers  of  industrial  commission. — It  shall  also  be  the  duty  of  the  com- 
mission [Industrial  Commission  of  Colorado],  and  it  shall  have  the  power,  jurisdiction 
and  authority: 

(a)  To  appoint  advisors,  who  shall,  without  compensation,  assist  the  commission 
in  the  execution  of  its  duties; 

(b)  To  inquire  into  and  supervise  the  enforcement,  as  far  as  respects  relations 
between  employer  and  employee,  of  the  laws  relating  to  child  labor,  laundries,  stores, 
factory  inspection,  employment  of  females,  employment  offices  and.  bureaus,  mining, 
both  coal  and  metalliferous,  fire  escapes  and  means  of  egress  from  places  of  employ- 
ment and  all  other  laws  protecting  the  life,  health,  ana  safety  of  employees  in  em- 
ployments and  places  of  employment; 

******* 

(g)  To  license  and  supervise  private  employment  agencies;  to  supervise  State  free 
employment  agencies;  to  do  all  in  its  power  to  bring  together  employers  seeking  em- 
ployees, and  working  people  seeking  employment.    *    *    * 

******* 

(H  The  commission  shall  cause  to  be  printed,  and,  upon  application,  furnish,  fre^ 
of  cnarge,  to  any  employer  or  employee  such  blank  forms  as  it  shall  deem  requisite 
to  facilitate  or  promote  the  efficient  administration  of  this  act;  it  shall  provide  suck*- 
proper  record  books  or  records  as  it  shall  deem  required  for  the  proper  and  efficient 
administration  of  this  act,  all  such  records  to  be  kept  in  the  office  of  the  commis — - 
sion.    *    *    *    [1915  C 180  s  11]  ...  ^ 

Powers  of  industrial  commission. — The  commission  is  vested  with  the  power  anb^ 
jurisdiction  to  have  such  supervision  of  every  employment  and  place  of  employments 
in  this  State  as  may  be  necessary  adequately  to  ascertain  and  determine  tne  condi^~ 
tions  under  which  the  employees  labor,  and  the  manner  and  extent  of  the  obedience^ 
by  the  employer  to  all  laws  and  all  lawful  orders  requiring    *    *    *    the  protection 
of  the  life,  health  and  safety  of  every  employee  in  such  employment  or  place  of  em- 
ployment, and  to  enforce  all  provisions  of  law  relating  thereto;  and  is  also  vested 
with  power  and  jurisdiction  to  administer  all  provisions  of  this  act  with  respect  to 
the  relations  between  employer  and  employee  and  to  do  all  other  acts  and  things 
convenient  and  necessary  to  accomplish  the  purposes  of  this  act.    [1915  C  180  s  15] 

Powers  of  industrial  commission;  penalty  for  hindering  commission. — The  commission, 
or  any  member  thereof,  and,  on  being  authorized  in  writing  by  the  commissson,  any 
other  person,  may,  without  any  other  warrant  than  this  act,  at  any  reasonable  time, 
enter  any  building,  mine,  mine  workings,  factory,  workshop,  place  or  premises  of  any 
kind,  wherein,  or  in  respect  of  which,  any  industry  is  carried  on  or  any  work  is  being 
or  has  been  done  or  commenced,  or  any  matter  or  thing  is  taking  place,  which  has 
been  made  the  subject  of  investigation,  hearing  or  arbitration  by  the  commission  or 
the  board  [Industrial  Commission  of  Colorado],  and  inspect  and  view  any  work,  mate- 
rial, machinery,  appliance  or  article  therein,  and  interrogate  any  persons  in  or  upon 
any  such  building,  mine,  mine  workings,  factory,  workshop,  place  or  premises  as  afore- 
said in  respect  of  or  in  relation  to  any  matter  or  thing  hereinbefore  mentioned;  and- 
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an  who  shall  hinder  or  obstruct  the  commission,  or  any  such  person  author- 
oresaid,  in  the  exercise  of  any  power  conferred  by  this  section,  BhaU  be  guilty 
lemeanor  and.  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less 
*  hundred  dollars,  nor  more  than  one  thousand  dollars.  [1915  G  180  s  20] 
»,  etc.,  to  be  open  to  inspection;  penalty  for  refusing  inspection. — All  books, 
nd  payrolls  of  employers,   *  *   *  and  other  da ta?  facts  and  statistics  apper- 

0  the  purposes  of  this  act  shall  always  be  open  for  inspection  by  the  commis- 
oy  of  its  agents  for  the  purpose  of  ascertaining  the  conditions  of  employment, 

1  other  information  as  may  be  necessary  for  the  uses  and  the  purposes  of  the 
ion  in  its  administration  of  the  law.  Any  employer  who  shall  refuse  to  admit 
lmission  or  its  agents  to  such  place  of  employment  for  such  purposes  shall  be 
1  by  a  fine  of  not  lees  than  one  hundred  dollars  ($100.00)  nor  more  than  five 

dollars  ($500).    [1915  C  180  s  21] 

I  penalty. — If  any  employer  or  employee,  or  any  other  person  shall  violate 
isions  of  this  act,  or  shall  do  any  act  prohibited  thereby,  or  shall  fail  or  re- 
erform  any  duty  lawfully  enjoined,  within  the  time  prescribed  by  the  com- 
for  which  no  penalty  has  been  specifically  provided,  or  shall  fail,  neglect 
to  obey  any  lawful  order  made  by  the  commission  or  any  judgment  or  de- 
le by  any  couit  as  provided  by  this  act,  for  each  violation,  failure  or  refusal, 
plover,  employee  or  other  person  shall  be  punished  by  a  fine  of  not  less  than 
ired  dollars  for  each  such  offense.    [1915  C  180  s  44] 

yfor  continued  violation. — Every  day  during  which  any  employer  or  officer 
thereof,  or  any  employee,  shall  foil  to  comply  with  any  lawful  order  of  the 
ion  or  to  perform  any  duty  imposed  by  this  act,  shall  constitute  a  separate 
inct  violation  thereof.    [1915  C  180  s  4S\ 

ution. — All  penalties  provided  for  in  this  act  shall  be  collected  in  a  civil 
nought  against  the  employer  or  employee  as  the  case  may  be,  in  the  name  of 
niasion,  and  all  such  penalties,  when  collected,  shall  be  paid  into  the  ex- 
ad  of  such  commission  and  become  a  part  thereof.  [1915  0  180  s  46] 
inp  clause;  acts,  etc.,  in  conflict. — All  acts  and  parts  of  acta  in  conflict  with 
isions  of  this  act.  are  hereby  repealed:  Provided,  That  no  right  of  action  now 
shall  be  affected  by  such  repeal    *    *    *.    [1915  C  180  s  50] 
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duties  and  powers  relating  to  enforcement  of  labor  laws  heretofore  exercised  by 
y  inspector  have  been  transferred  by  chapter  255  of  the  Acts  of  1915  to  the  com- 
of  labor  and  factory  inspection.  In  every  case  the  new  enforcing  authority  hem 
rated  in  the  text  by  an  insertion  in  brackets,  the  former  enforcing  power  being 

3ROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

lent  under  16  in  rope  walking,  dancing,  acrobatic  performances,  etc.,  prohibited; 
Cvery  person  who  snail  exhibit,  use,  employ,  apprentice,  give  away,  let  out, 
e  disrjose  of  any  child  under  the  age  of  sixteen  years,  in  or  for  the  vocation. 
,  service,  or  purpose  of  rope  or  wire  walking,  dancing,  skating,  bicycling,  or 
>r  as  a  gymnast,  contortionist,  rider,  or  acrobat,  in  any  place;  or  for  or  in 
le,  indecent,  or  immoral  purpose,  exhibition,  or  practice;  or  for  or  in  any 
xhibition,  or  vocation  injurious  to  the  health,  or  dangerous  to  the  life  or 
h  child;  or  who  shall  cause,  procure,  or  encourage  any  such  child  to  engage 
ill  be  fined  not  more  than  two  hundred  and  fifty  dollars,  or  imprisoned  not 
one  year,  or  both.  [General  Statutes  revision  1902  section  1163  as  amended 
175] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

from  7  to  16;  exemptions  from  14  to  16  if  lawfully  employed. — All  parents  and 
have  the  care  of  children  shall  bring  them  up  in  some  lawful  and  honest 
it,  and  instruct  them  or  cause  them  to  be  instructed  in  reading,  writing, 
ngtish  grammar,  geography,  arithmetic,  and  United  States  history.  Every 
ther  person  having  control  of  a  child  over  seven  and  under  sixteen  years  of 
luse  such  child  to  attend  a  public  day  school  regularly  during  the  hours 
he  public  school  in  the  district  wherein  such  child  resides  is  in  session,  or 
chool  is  in  session  where  provision  for  the  instruction  of  such  child  is  made 
o  law,  unless  the  parent  or  person  having  control  of  such  child  can  show 
ild  is  elsewhere  receiving  regularly  thorough  instruction  during  said  hours 
n  the  studies  taught  in  the  public  schools.  Children  over  fourteen  years  of 
ot  be  subject  to  the  requirements  of  this  section  while  lawfully  employed 
home  or  elsewhere;  but  this  provision  shall  not  permit  such  children  to  be 
t  attendance  at  school  while  they  are  enrolled  as  scholars^  nor  exempt  any 
5  enrolled  as  a  member  of  a  school  from  any  rule  concerning  irregularity  of 
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e  duties  and  powers  relating  to  enforcement  of  labor  law*  heretofore  exercised  by 
try  inspector  have  been  transferred  by  chapter  255  of  the  Acts  of  1915  to  the  com- 
r  of  labor  and  factory  inspection.  In  every  case  the  new  enforcing  authority  haw 
icated  in  the  text  by  an  Insertion  in  brackets,  the  former  enforcing  power  being 

) 

SEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

went  under  IS  in  rope  walking,  dancing,  acrobatic  performances,  etc.,  prohibited; 
Every  person  who  snail  exhibit,  use,  employ,  apprentice,  give  away,  let  out, 
se  dispose  of  any  child  under  the  age  of  sixteen  years,  in  or  for  the  vocation, 
n,  service,  or  purpose  of  rope  or  wire  walking,  dancing,  skating,  bicycling,  or 

or  as  a  gymnast,  contortionist,  rider,  or  acrobat,  in  any  place;  or  for  or  in 
me,  indecent,  or  immoral  purpose,  exhibition,  or  practice;  or  for  or  in  any 
exhibition,  or  vocation  injurious  to  the  health,  or  dangerous  to  the  life  or 
ch  child ;  or  who  shall  cause,  procure,  or  encourage  any  such  child  to  engage 
lall  be  fined  not  more  than  two  hundred  and  fifty  dollars,  or  imprisoned  not 
i  one  year,  or  both.    [General  Statutes  revision  1902  section  1163  as  amended 

175] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   8CHOOL  ATTENDANCE 

i  from  7  to  16;  exemptions  from  14  to  16  if  lawfully  employed. — All  parents  and 
'  have  the  care  of  children  shall  bring  them  up  in  some  lawful  and  honest 
mt,  and  instruct  them  or  cause  them  to  be  instructed  in  reading,  writing, 
Snghsh  grammar,  geographv,  arithmetic,  and  United  States  history.  Every 
Dther  person  having  control  of  a  child  over  seven  and  under  sixteen  years  of 
^ause  such  child  to  attend  a  public  day  school  regularly  during  the  hours 
the  public  school  in  the  district  wherein  such  child  resides  is  in  session,  or 
school  is  in  session  where  provision  for  the  instruction  of  such  child  is  made 
to  law,  unless  the  parent  or  person  having  control  of  such  child  can  show 
hild  is  elsewhere  receiving  regularly  thorough  instruction  during  said  hours 
in  the  studies  taught  in  the  public  schools.  Children  over  fourteen  years  of 
riot  be  subject  to  the  requirements  of  this  section  while  lawfully  employed 
t  home  or  elsewhere;  but  this  provision  shall  not  permit  such  children  to  be 
n  attendance  at  school  while  they  are  enrolled  as  scholars,  nor  exempt  any 
is  enrolled  as  a  member  of  a  school  from  any  rule  concerning  irregularity  of 
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attendance  which  has  been  enacted  or  may  be  enacted  by  the  town  school  committee, 
board  of  school  visitors,  or  board  of  education,  having  control  of  the  school.  [6  8 
r 1902  s  2116] 

Court  decision— The  words  "those  who  have  the  care  of  children"  are  equivalent  to  parents  or  guardi- 
ans.—Yale  v.  West  Middle  School  District,  59  Conn.  489  (1890). 

PENALTIES 

Parent,  etc.;  exceptions.— Each  week's  failure  on  the  part  of  a  person  to  comply 
with  any  provision  of  [section]  2116  phall  be  a  distinct  offense,  punishable  witn  a 
fine  not  exceeding  five  dollars.  Said  penalty  shall  not  be  incurred  when  it  appeals 
that  the  child  is  destitute  of  clothing  suitable  for  attending  school,  and  the  parent  or 
person  having  control  of  such  child  is  unable  to  provide  such  clothing,  or  its  mental 
or  physical  condition  is  such  as  to  render  its  instruction  inexpedient  or  impracticable. 
*    *    *    [G  S  r  1902  s  2117] 

Employer. — Every  person  who  shall  employ  a  child  under  fourteen  years  of  age 
during  the  hours  while  the  school  which  such  child  should  attend  is  in  session,  and 
every  person  who  shall  authorize  or  permit  on  premises  under  his  control  any  such 
child  to  be  so  employed,  shall  be  finea  not  more  than  twenty  dollars  for  every  week  in 
which  such  child  is  so  employed.    [GSr  1902  s  21191 

False  statements. — Every  parent  or  other  person,  having  control  of  a  child,  who 
shall  make  any  false  statement  concerning  the  age  of  such  child  with  intent  to  deceive 
the  town  clerk  or  registrar  of  births,  marriages,  and  deaths  of  any  town,  or  the  teacher 
of  any  school,  or  shall  instruct  a  child  to  make  any  such  false  statement,  shall  be  fined 
not  more  than  twenty  dollars.    [GSr  1902  s  2120] 

ENFORCEMENT 

Duties  of  school  visitors,  etc.— The  school  visitors  or  the  town  school  committee  in 
every  town  shall,  once  or  more  in  every  year,  examine  into  the  situation  of  the  children 
employed  in  all  manufacturing  establishments,  and  ascertain  whether  all  the  provi- 
sions of  this  chapter  [s  2116-2129]  are  duly  observed,  and  report  all  violations  thereof  to 
the  proper  prosecuting  authority.    [GSr  1902  s  2121] 

Reputations  of  cities  and  towns  concerning  truants. — Each  city  and  town  may  make 
regulations  concerning  habitual  truants  from  school  and  children  between  the  ages 
of  seven  and  sixteen  years  wandering  about  its  streets  or  public  places,  having  no 
lawful  occupation,  nor  attending  school,  and  growing  up  in  ignorance;  and  may  make 
such  by-laws,  respecting  such  children,  as  shall  conduce  to  their  welfare  and  to  public 
order,  imposing  penalties,  not  exceeding  twenty  dollars  for  any  one  breach  thereof. 
[GSr  1902  s  2122] 

Appointment  of  truant  officers;  prosecutions. — Every  town,  and  the  mayor  and  alder- 
men of  every  city,  having  such  by-laws,  shall  annually  appoint  three  or  more  persons, 
who  alone  shall  be  authorized  to  prosecute  for  violations  thereof.  All  warrants  issued 
upon  such  prosecutions  shall  be  returnable  before  any  justice  of  the  peace,  or  judge  of 
the  city  or  police  court  of  the  town  or  city.     [GSr  1902  s  2123] 

s 

SCHOOL  CEN8U8 

Enumeration  of  children  from  4  to  16  in  districts;  names  of  employers. — The  committee 
of  each  school  district  or,  if  they  fail  or  are  unable  to  do  so,  the  clerk,  shall  annually  in 
September  ascertain  the  name  and  age  of  every  person  over  four  and  under  sixteen  yean 
of  age  who  shall  belong  to  such  district,  on  the  first  Tuesday  of  said  month,  with  the 
names  of  the  parents  or  guardians  of  such  persons.  If  any  such  persons  are  not  attend- 
ing school  during  said  month  of  September,  then  the  person  making  the  enumeration 
shall  ascertain  the  reason  for  such  nonattendance  and,  if  such  persons  are  employed 
at  labor,  the  names  of  their  employers  or  of  the  establishments  where  they  are  em- 
ployed. Returns  shall  be  made  to  the  school  visitors  of  the  town  to  which  such 
district  belongs,  on  or  before  the  twenty-fifth  of  September  #  *  *.  If  the  return 
of  enumeration  is  not  made  to  the  board  of  school  visitors  on  or  before  said  twenty-fifth 
of  September,  one  of  the  school  visitors  or  a  person  duly  appointed  by  the  board  of 
school  visitors  shall  make  a  complete  enumeration  before  the  fifteenth  of  October 
next  following  and  return  it  to  said  school  visitors  *  *  *.  [GSr  1902  s  2252  as 
amended  by  1913  0  182] 
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Enumeration  of  children  from  4  to  16  in  towns;  names  of  employers. — Town  school  com- 
mittees shall  annually  appoint  one  or  more  persons  who  snail,  in  September  of  each 
year,  ascertain  the  name  and  age  of  every  person  over  four  and  under  sixteen  years 
of  age  who  shall  belong  to  such  town  on  the  first  Tuesday  of  said  month.  If  any  such 
persons  are  not  attending  school  during  said  month  of  September,  then  the  person  mak- 
ing the  enumeration  shall  ascertain  the  reason  for  such  nonattendance  and,  if  such 
persons  are  employed  at  labor,  the  names  of  their  employers  or  of  the  establish- 
ments where  they  are  employed:.  Returns  shall  be  made  to  the  town  school  com- 
mittee on  or  before  the  twenty-fifth  of  September.  *  *  *  [G  S  r  1902  s  2255  as 
amended  by  1913  C  182] 

ALL  OCCUPATIONS 

EDUCATIONAL  REQUIREMENTS 

Evening  school  attendance  required  for  employment  of  illiterate  minors  from  14  to  16 
where  evening  school  is  maintained. — No  person  over  fourteen  and  under  sixteen  years 
of  age.  who  can  not  read  and  write,  shall  be  employed  in  any  town  where  public  even- 
ing schools  are  established  unless  he  can  produce  every  school  month  of  twenty  days 
a  certificate  from  the  teacher  of  an  evening  school  showing  that  he  has  attended  such 
school  eighteen  consecutive  evenings  in  tne  current  school  month,  and  is  a  regular 
attendant.  Every  person  who  shall  employ  a  child  contrary  to  the  provisions  of  this 
section  shall  be  fined  not  more  than  fifty  dollars,  and  the  State  board  of  education 
shall  enforce  the  provisions  of  this  section  as  provided  in  section  4707.  [G  S  r  1902 
s  2147] 

Note.— (The  above  section  in  so  far  as  it  relates  to  occupations  for  which  an  employment  certificate  is 
required  is  apparently  superseded  by  section  2  of  chapter  119  of  the  Acts  of  1911.] 

ELEVATORS 

MINIMUM  AGE 

Employment  under  16  prohibited;  penalty. — No  person,  partnership,  or  corporation 
shall  permit  or  employ  a  person  under  the  age  of  sixteen  years  to  have  the  care,  cus- 
tody, operation,  or  mangement  of  an  elevator.  Every  person,  partnership,  or  corpora- 
tion violating  any  provision  of  this  section  shall  forfeit  not  more  than  twenty-five 
dollars  for  each  offense.    [G  S  r  1902  s  2614] 

Note.— [See  section  3  of  chapter  123  of  the  Acts  of  1911.] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places,  etc.;  penalty. — No  such 
licensed  person  [one  licensed  to  carry  on  an  employment  agency]  snail  send  or  cause 
to  be  sent  any  female  help  or  servants  to  a  place  of  bad  repute,  house  of  ill  fame,  or 
assignation  house,  or  to  a  house  or  place  of  amusement  kept  for  immoral  purposes. 
*  *  *  Every  person  violating  any  provision  of  this  chapter  [s  4608-4614]  shall  be 
fined  not  more  tnan  one  hundred  dollars.    [GSr  1902  s  4614] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Every  person,  partnership,  or 
corporation,  emploving  females  in  any  mercantile,  mechanical,  or  manufacturing 
establishment  shall  furnish  and  provide  suitable  seats  for  the  use  of  all  females  so 
employed,  and  shall  permit  the  use  of  such  seats  by  said  females  when  they  are  not 
necessarily  engaged  in  the  active  duties  for  which  they  are  employed.  Every  person, 
partnership,  or  corporation  violating  any  provision  of  this  section  shall  be  fined  not 
more  than  fifty  dollars.     [GSr  1902  s  4703] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSOBY  SCHOOL  ATTENDANCE 

Enforcement:  appointment  and  duties  of  agent*.1  — It  shall  be  the  duty  of  the  State 
boara  of  education,  and  the  school  visitors,  boards  of  education,  ana  town  school 
committees  to  enforce  sections  4704,  4705,  and  4706  [said  sections  are  superseded  by 
1911  C  119];  and  for  that  purpose  the  State  board  of  education  may  appoint  agents, 
under  its  supervision  and  control,  for  terms  of  not  more  than  one  year,  who  shall  be 
paid  not  to  exceed  five  dollars  a  day  for  time  actually  employed  and  necessary  ex- 
penses, and  whose  accounts  shall  be  approved  by  said  boara  and  audited  by  the 
comptroller.  The  agents  so  appointed  may  be  directed  by  said  board  to  enforce  the 
provisions  of  the  law  requiring  the  attendance  of  children  at  school  and  to  perform 
any  duties  necessary  or  proper  for  the  due  execution  of  the  duties  and  powers  of  the 
board.    [G  S  r  1902  s  4707] 

Certain  children  from  14  to  16;  penalty. — Whenever  the  school  visitors,  town  school 
committee,  or  board  of  education  of  any  town  or  district  shall  by  vote  decide,  or 
whenever  the  State  board  of  education  snail  ascertain  that  a  child  over  fourteen  and 
under  sixteen  years  of  age  has  not  schooling  sufficient  to  warrant  his  leaving  school  to 
be  employed,  and  shall  so  notify  the  parent  or  guardian  of  said  child  in  writing,  the 
parent  or  guardian  of  said  child  shall  cause  him  to  attend  school  regularly  during  the 
days  and  hours  that  the  public  school  in  the  district  in  which  said  parent  or  guardian 
resides  is  in  session,  and  until  the  parent  or  guardian  of  said  child  nas  obtained  from 
said  board  of  school  visitor^  town  school  committee,  or  board  of  education,  or  train 
the  State  board  of  education,  if  the  notice  shall  have  been  given  by  the  said  State  board  of 
education,  a  leaving  certificate  stating  that  the  education  of  said  child  is  satisfactory 
to  said  visitors,  town  school  committee,  or  board  of  education,  or  to  said  State  boara 
of  education,  as  the  case  may  be:  Provided,  That  said  parent  or  guardian  shall  not  be 
required  to  cause  his  child  to  attend  school  after  the  child  is  sixteen  years  of  age. 
Each  week's  failure  on  the  part  of  a  person  to  comply  with  the  provisions  of  this  section 
shall  bo  a  distinct  offense,  punishable  with  a  fine  not  exceeding  five  dollars,  and  the 
provisions  of  section  2117  [GSr  1902  s  2117]  shall  be  applicable  to  all  proceedings 
under  this  act.    [1903  C  29  as  amended  by  1905  C  36] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  deputy  factory  inspectors. — The  [commissioner  of  labor  and  factory 
inspection]  shall  appoint  eight  deputies,  two  of  whom  shall  be  women,  to  assist  him 
in  the  performance  of  his  duties.  Such  deputies  shall  have  the  same  power  as  the 
[commissioner],  subject  to  his  approval.  *  *  *  [1903  C  97  s  3  as  amended  by  1913 
C131] 

Appointment  of  additional  factory  inspector. — The  [commissioner  of  labor  and  factory 
inspection]  shall,  in  addition  to  the  deputy  factory  inspectors  provided  for  by  chapter 
97  of  the  Public  Acts  of  1903  [1903  C  97],  appoint,  from  time  to  time,  on  the  recom- 
mendation of  an  advisory  commission  of  three  women  appointed  by  the  governor  for 
that  purpose  as  specified  in  section  five  of  this  act,  a  female  deputy  factory  inspec- 
tor, who  shall  hold  office  until  her  successor  is  appointed  and  qualified,  unless  re- 
moved by  said  [commissioner],  for  cause.    *    *    *    [1907  C  241  s  1] 

Limitation  of  powers  of  female  deputy  factory  inspector. — Said  female  deputy  factory 
inspector  shall  inquire  into  the  enforcement  of  trie  laws  regulating  the  employment 
of  women  and  girls  in  any  manufacturing,  mechanical,  or  mercantile  establishment, 
investigate  the  conditions  relating  to  the  health  and  welfare  of  women  and  girls 
employed  in  such  establishments,  and  report  thereon  to  the  [commissioner  of  labor  and 
factory  inspection]  Provided  however,  That  she  shall  have  no  power  or  authority  over 
and  no  duty  concerning  any  machinery,  appliances,  or  fixtures  except  sanitary  fix- 
tures.   [1907  C  241  s  21 

Duties  and  powers  of  female  deputy  factory  inspector. — Said  female  deputy  factory 
inspector  shall  have  the  same  power  and  authority  as  the  [commissioner  of  labor  and 
factory  inspection],  except  as  to  machinery,  appliances,  and  fixtures,  subject  to  hie 
approval,  and  shall  servo  under  the  direction  of  said  [commissioner],  in  all  respects 
as  other  deputy  inspectors.     [1907  C  241  s  3] 

»  See  chapter  119  of  the  Acts  of  1911,  relating  to  employment  of  children,  which  is  also  enforced  by  the 
same  authorities. 
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Advisory  commission  for  appointment  of  inspector. — The  governor  shall,  on  or  before 
e  first  day  of  August,  1907,  appoint  three  women,  no  two  of  whom  shall  be  residents 
the  same  town,  who  shall  constitute  an  advisory  commission  for  the  appointment 
a  female  deputy  factory  inspector  and  shall  serve  for  two,  four,  and  six  years  respec- 
irely;  and  biennially  thereafter  the  governor  shall  appoint  one  member  of  said 
mmission  to  serve  for  the  term  of  six  years.  It  shall  be  the  duty  of  said  commission 
recommend  to  the  [commissioner  of  labor  and  factory  inspection]  some  woman  for 
pointment  as  female  deputy  factory  inspector,  such  recommendation  to  be  made  on 
oefore  October  1, 1907,  ana  thereafter  whenever  a  vacancy  shall  occur  in  said  office. 
W  C  241  s  5] 

RAILROADS  l 

HOURS  OF  LABOR 


Eight  hours  a  day  for  certain  telegraph  and  telephone  operators;  exceptions. — It  shall 
unlawful  for  any  person,  persons,  corporation^  or  receiver  operating  a  line  of  railroad 
lolly  or  partly  within  this  State,  or  any  officer,  agent,  or  representative  of  such 
rporation  or  receiver,  to  require  or  permit  any  telegraph  or  telephone  operator. 
10  spaces  trains  by  the  use  of  the  telegraph  or  telephone,  under  what  is  known  and 
rmea  the  "block  system,"  defined  as  follows:  Reporting  trains  to  another  office  or 
leers,  or  to  a  train  dispatcher  operating  one  or  more  trains  under  signals,  and  tele- 
iph  or  telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards 
on  main  tracks  out  on  the  lines  connecting  side  tracks  or  switches,  or  train  dis- 
tchers  in  its  service  whose  duties  substantially 2  as  hereinbefore  set  forth,  pertain 
the  movement  of  cars,  engines,  or  trains  on  its  raihoad  by  the  use  of  the  telegraph  or 
ephone  in  dispatching'or  reporting  trains  or  receiving  or  transmitting  train  orders, 
interpreted  in  this  section,  to  b9  on  duty  for  more  than  eight  hours  in  a  day  of  twenty- 
ir  hours,  and  it  is  hereby  declared  that  eight  hours  shall  constitute  a  day  of  employ- 
ant  for  all  laborers  or  employees  engaged  in  the  kind  of  labor  aforesaid:  Provided, 
lat  at  stations  that  are  kept  open  only  during  the  daytime,  where  only  one  telegraph 
telephone  operator  is  employed,  such  operator  may  work  twelve  hours  in  a  day  of 
enty-four  hours,  and  that  the  hours  of  service  of  telegraph  or  telephone  operators, 
interpreted  in  this  section,  shall  be  consecutive,  including  one  meal  hour:  And 
ovidea  further,  That  in  case  of  sickness,  death,  wrecks,  or  washouts,  telegraph  or 
lephone  operators  may  be  held  on  duty  not  to  exceed  sixteen  hours  in  a  day  of 
enty-four  hours.    [1907  C  242  s  1] 

Penalty. — Any  person  or  persons,  company,  or  corporation,  who  shall  violate  any 
the  provisions  of  the  preceding  section  shall,  on  conviction,  be  fined  not  more  than 
e  thousand  dollars.    [1907  C  242  s  2] 

ANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

HOURS  OF  LABOR 

Ten  hours  a  day.  55  a  week  for  children  under  16  and  women  in  manufacturing  and 
xhanical  establishments;  hours  to  be  posted. — No  minor  under  sixteen  years  of  age 
d  no  woman  shall  be  employed  in  any  manufacturing  or  mechanical  establishment 
>re  than  ten  hours  in  any  day,  or  fifty-five  hours  in  any  calendar  week.  Every 
lployer  in  such  establishment  shall  post  in  a  conspicuous  place  in  every  room  where 
ch.  persons  are  employed  a  notice,  the  form  of  which  shall  be  furnished  by  the  factory 
spector,  specifically  stating  the  hours  of  work  required  of  them  on  each  day  of  the 
iekx  and  the  employment  of  any  such  person  for  a  longer  time  on  any  day  than  so 
.ted  shall  be  a  violation  of  this  section.  [1909  C  220  s  1  as  amended  by  1913  C  179] 
Fifty-eight  hours  a  week  for  children  under  16  and  women  in  mercantile  establishments; 
ristmas  week  excepted  under  certain  conditions;  hours  to  be  posted. — No  minor  under 
teen  years  of  age  and  no  woman  shall  be  employed  in  any  mercantile  establishment, 
ler  than  manufacturing  or  mechanical,  more  than  fifty-eight  hours  in  any  calendar 
«k,  provided  any  employer  who  shall,  during  each  year,  give  not  less  than  seven 
lidays  with  pay,  shall  be  exempt  from  the  provisions  of  this  section  during  the 
riod  from  the  seventeenth  to  the  twenty-fifth  day  of  December  of  each  year.  Every 
iployer  in  such  an  establishment  shall  post  in  a  conspicuous  place  in  every  room 
lere  such  persons  are  employed  a  notice,  the  form  of  which  shall  be  furnished  by 
e  factory  inspector,  stating  specifically  the  hours  of  work  required  of  such  persons 
^^^— i^— ^— i— ^— —~ —  i— ~  ' 

1  See  court  decision  on  page  7  (New  York). 
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on  each  day  of  the  week,  and  the  employment  of  any  such  person  for  a  longer  time  on 
any  day  than  so  stated  shall  be  a  violation  of  this  section.  [1909  C  220  a  2  as  amended 
by  1913  C  179] 

Night  work  prohibited  for  boys  under  16  and  airls  of  any  age;  exceptions. — No  person 
under  sixteen  years  of  age  shall  be  employed  in  any  manufacturing  or  mechanical 
establishment  after  six  o'clock  in  the  afternoon;  and  no  such  minor  shall  be  employed 
in  any  mercantile  establishment  after  six  o'clock  in  the  afternoon  on  more  than  one 
day  in  each  calendar  week,  except  during  the  period  from  the  seventeenth  to  the 
twenty-fifth  day  of  December  of  each  year;  and  no  such  minor  and  no  female  over 
sixteen  years  of  age  shall  be  employed  m  any  such  establishment  after  ten  o'clock  in 
the  evening.    [1909  C  220  s  3  as  amended  by  1913  C  179] 

Enforcement:  duties  of  commissioner  of  labor  and  factory  inspection, — It  shall  be  the 
duty  of  the  [commissioner  of  labor  and  factory  inspection]  to  examine  and  inquire 
into  the  employment  of  minors  and  women  in  the  establishments  described  in  this 
act,  and  to  investigate  all  complaints  of  violations  hereof,  and  to  report  all  cases  of  such 
violation  to  the  prosecuting  officer  having  jurisdiction  thereof.  The  [commissioner  of 
labor  and  factory  inspection]  shall,  on  or  before  the  first  day  of  December  in  each 
year,  make  a  report  to  the  governor  of  the  number  of  such  violations  so  reported  by 
nim,  and  of  the  prosecutions  instituted  thereon.    [1909  C  220  s  4] 

Penalty. — Every  person  who  wilfully  employs,  or  has  in  his  employment  or  under 
his  charge,  any  person  in  violation  of  section  one,  two,  or  three  of  this  act,  and  every 
parent  or  guardian  who  permits  any  such  minor  to  be  so  employed,  shall  be  fined  not 
more  than  twenty  dollars  for  each  offense.    [1909  C  220  s  5] 

Application  of  act. — Nothing  in  this  act  shall  be  construed  as  repealing  any  provi- 
sion of  section  2116  of  the  General  Statutes  or  any  amendments  thereto.  [1909  G 
220  s  6] 

MINIMUM  AGE 

Employment  under  14  prohibited;  penalty. — No  child  under  fourteen  yeara  of  age 
shall  do  employed  in  any  mechanical,  mercantile,  or  manufacturing  establishment 
Every  person,  whether  acting  for  himself  or  as  agent  for  another,  who  shall  employ 
or  authorize  or  permit  to  be  employed  any  child  in  violation  of  the  provisions  of  this 
section  shall  be  fined  not  more  than  one  hundred  dollars.    [1911  C  119  s  1] 

EMPLOYMENT  CERTIFICATES   AND   RECORDS 

Certificates  required  from  14  to  16;  issued  by  school  authorities;  age,  school,  and  health 
records  remdrcd;  records  of  issuing  office;  penalty. — No  child  under  sixteen  years  of 
age  shall  be  employed  in  any  mechanical,  mercantile,  or  manufacturing  establish- 
ment unless  the  employer  of  such  child  shall  have  first  obtained  a  certificate,  signed 
by  the  secretary  or  an  agent  of  the  State  board  of  education,  or  by  a  school  supervisor, 
school  superintendent,  supervising  principal,  or  acting  school  visitor  designated  by 
said  board,  stating  the  date  of  the  birth  of  such  child,  showing  that  such  child  is  over 
fourteen  years  of  age,  and  stating  that  such  child  is  able  to  reaa  with  facility,  to  legibly 
write  simple  sentences,  and  to  perform  the  operations  of  the  fundamental  rules  of 
arithmetic  with  relation  both  to  whole  numbers  and  to  fractions,  and  does  not  appear 
to  be  physically  unfit  for  employment.  Such  certificate  shall  be  in  the  form  prescribed 
and  upon  a  blank  furnished  by  the  State  board  of  education,  and  shall  be  issued  in 
triplicate;  and  one  copy  thereof  shall  be  delivered  to  the  parent  or  guardian  of  such 
child,  one  copy  shall  be  delivered  to  the  employer,  and  one  copy  shall  be  deposited 
in  the  office  of  the  State  board  of  education.  Copies  of  such  certificate  shall  be  obtain- 
able from  the  State  board  of  education,  upon  application,  at  any  time.  The  copy  of 
such  certificate  delivered  to  the  parent  or  guardian  of  the  child  may  bo  accepted  by 
the  employer  as  a  temporary  certificate,  good  for  one  week,  after  which  time  it  shall 
be  returned  to  the  parent  or  guardian  of  such  cliild.  Every  person,  whether  acting 
for  himself  or  as  aj^ent  for  anotner,  who  shall  employ  or  shall  authorize  or  permit  to  be 
employed  any  child  in  violation  of  the  provisions  of  this  section,  shall  be  fined  not 
more  than  one  hundred  dollars.  The  secretary  or  the  agent  of  the  State  board  of  edu- 
cation or  the  school  supervisor,  school  superintendent,  supervising  principal,  or  acting 
school  visitor  to  whom  application  shall  be  made  for  a  certificate  as  provided  in  this 
section,  shall  have  power  to  require  all  statements  of  fact  offered  in  support  of  such 
application  to  be  made  under  oath  and  such  oath  may  be  administerea  by  said  sec- 
retary, or  such  agent,  school  supervisor,  school  superintendent,  supervising  principal, 
or  acting  school  visitor,  and  said  secretary,  or  any  such  agent,  school  supervisor,  scnool 
superintendent,  supervising  principal,  or  acting  school  visitor  may  cause  any  child 
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>  be  examined  by  a  reputable  physician,  for  the  purpose  of  aiding  him  in  determining 
whether  such  child  is  physically  fit  for  employment,  and  may  charge  the  expense  of 
iich  physical  examination  against  the  State  as  a  part  of  his  expenses.    [1911  C  119  s  2] 

Employer  to  notify  State  ooard  of  education  of  commencement  and  termination  of 
nployment;  penalty. — Every  employer  receiving  a  certificate  issued  under  the  pro- 
isions  of  this  act  shall  promptly  notify  the  State  board  of  education,  in  writing,  in 
be  form  prescribed  ana  upon  a  blank  furnished  by  said  board,  of  the  time  of  com- 
lencement  of  the  employment  of  any  child  thereunder  and,  whenever  such  employ- 
lent  terminates  before  such  child  attains  the  age  of  sixteen  years,  of  the  time  of  the 
jrmination  of  such  employment.  Every  person  violating  any  provision  of  this 
action  shall  be  fined  not  more  than  ten  dollars.    [1911  C  119  s  3] 

Employer  to  keep  certificates  and  list  open  to  inspection;  penalty. — Every  employer  or 
ther  person  having  control  of  any  establishment  or  premises  where  children  under 
xteen  years  of  age  are  employed  who  shall  neglect  to  have  and  keep  on  file  the  cer- 
J&cate  described  in  section  two  of  this  act  or  to  show  the  same,  with  a  list  of  the  names 
I  such  children  so  employed,  to  the  secretary  or  an  agent  of  the  State  board  of  educa- 
on,  when  demanded  during  the  usual  business  hours,  shall  be  fined  not  more  than 
ne  hundred  dollars.    [1911  C  119  s  5] 

ENFORCEMENT 

Duties  and  powers  of  school  authorities. — The  provisions  of  section  4707  of  the  General 
tatutes  [G  S  r  1902  s  4707]  shall  be  applicable  to  sections  one,  two,  and  three  of  this 
ct.    *    V    *    [1911  C  119  s  6] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM   AOE 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  sixteen  years 
I  age  shall  be  employed  or  permitted  to  work  in  operating  or  assisting  in  operating 
ny  of  the  following  machines:  Circular  or  band  saws,  wood  shapere,  wood  jointers. 
laners,  sandpaper  or  wood-polishing  machinery;  picker  machines  or  machines  used 
l  picking  wool,  cotton,  fur,  hair,  or  any  upholstery  material;  paper-lace  machines; 
urnishing  machines  in  any  tannery  or  leather  manufactory;  job  or  cylinder  printing 
reeses  having  motor  power  other  than  foot;  wood  turning  or  boring  machinery; 
tamping  machines  used  in  sheet  metal  and  tinware  manufacturing  or  in  washer  or 
ut  factories;  machines  used  in  making  corrugating  rolls;  dough  brakes  or  cracker 
lachinery  of  any  description;  wire  or  iron  straigntening  machinery;  rolling  mill 
lachinery;  power  punches  or  shears;  washing,  grinding,  or  mixing  machinery;  cal- 
ndar  [calender]  rolls  in  rubber  manufacturing;  or  laundering  machinery.    [1911 

123  s  1] 

Specific  occupations  prohibited  under  16;  cleaning  machinery  with  power  attached ',  dan- 
erous  processes,  places  where  alcoholic  liquors  are  manufactured,  mines,  etc.;  constant 
anding  vwhibited  for  girls  under  16. — No  child  under  sixteen  years  of  age  shall  be 
mployea  or  permitted  to  work  in  adjusting  or  assisting  in  adjusting  any  belt  upon 
ny  machine,  or  in  oiling  or  assisting  in  oiling,  wiping,  or  cleaning  machinery, 
'bile  power  is  attached,  or  in  preparing  any  composition  in  which  dangerous  acids 
re  used,  or  in  soldering,  or  in  tne  manufacture  or  packing  of  paints,  dry  colors,  red 
r  white  lead,  or  in  the  manufacture,  packing,  or  storing  of  gun  or  blasting  powder, 
ynamite,  nitro-glycerine,  compounds,  safety  fuses  in  the  raw  or  unvarnished  state, 
fectric  fuses  for  blasting  purposes,  or  any  other  explosive,  or  in  or  about  any  dis- 
illery,  brewery,  or  other  place  where  alcoholic  liquors  are  manufactured,  packed, 
Tapped,  or  bottled,  or  in  the  manufacture  or  use  of  any  dangerous  or  poisonous  gas 
r  dye,  or  composition  of  lye  in  which  the  quantity  thereof  is  injurious  to  health, 
r  upon  any  scaffolding,  or  in  any  heavy  work  in  any  building  trade  or  in  any 
innel,  mine,  or  quarry,  or  in  operating  or  assisting  to  operate  any  emery,  stone,  or 
uffing  wheel;  and  no  female  under  sixteen  years  of  age  shall  be  employed  or  per- 
littea  to  work  in  any  capacity  requiring  such  female  to  stand  continuously.  [1911 
1 123  s  2  as  amended  by  1915  C  195] 

Employment  under  18  prohibited  on  certain  elevators. — No  person  under  eighteen  years 
i  age  Bhall  be  employed  or  permitted  to  have  the  care,  custody,  or  management  of  or 

>  operate  an  elevator,  either  for  freight  or  passengers,  running  at  a  speed  of  over  two 
undred  feet  per  minute.  Nothing  in  this  section  shall  be  construed  as  repealing 
action  2614  of  the  General  Statutes.    [1911  C  123  s  3] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Attendance  of  every  child  may  be  required  by  law;  exceptions. — The  general  assembly 
shall  provide  tor  the  establishment  and  maintenance  of  a  general  and  efficient  sys- 
tem of  free  public  schools,  and  may  require  by  law  that  every  child,  not  physically 
or  mentally  disabled,  shall  attend  the  public  school,  unless  educated  by  other 
means.    [Constitution  article  10  s  1], 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Child  labor  commission  abolished  and  labor  commission  established. — The  Delaware 
child  labor  commission  shall  be  abolished  and  the  terms  of  office,  rights,  powers  and 
duties  of  the  members  of  the  said  Delaware  child  labor  commission  are  hereby  and 
shall  be  abolished,  ended  and  terminated.  A  commission  is  hereby  created  and 
established  with  the  powers  and  duties  hereinafter  provided,  which  shall  be  known 
as  the  "Labor  Commission  of  Delaware."  The  said  commission  shall  consist  of 
five  members,  one  of  whom  shall  be  appointed  from  among  the  bona  fide  residents 
of  New  Castle  county,  one  from  among  the  bona  fide  residents  of  Kent  county,  and 
one  from  among  the  bona  fide  residents  of  Sussex  county;  the  remaining  two  shall 
be  appointed  at  large  from  among  the  bona  fido  residents  of  the  State  of  Delaware. 
On  or  before  the  first  day  of  April,  A.  D.  1915,  the  governor  shall  appoint  the  mem- 
bers of  the  said  labor  commission  of  Delaware  provided  herein,  as  follows:  One 
member  for  a  term  of  one  year,  one  member  for  a  term  of  two  years,  one  member 
for  a  term  of  three  years,  one  member  for  a  term  of  four  years  and  one  member  for  a 
term  of  five  years.  The  term  of  office,  after  the  first  appointments  made  hereunder 
shall  be  for  five  years,  and  annually,  on  or  before  the  first  day  of  April,  the  governor 
shall  appoint  a  suitable  person  to  fill  the  vacancy  caused  by  the  expiration  of  the 
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term  of  office.  In  case  of  vacancy  caused  by  death,  resignation,  refusal  to  serve,  or 
otherwise,  the  governor  shall  make  appointments  to  fill  such  vacancy  or  vacancicB 
for  the  balance  of  the  unexpired  term.  [Revised  Code  1915  Chapter  38  section  967 
as  amended  by  1915  C  66] 

Compensation;  chairman;  secretary. — The  members  of  the  commission  shall  receive 
no  salary  for  their  services.  They  shall  annually  elect  one  of  their  number  as  chair- 
man of  the  said  commission  and  may  appoint  a  person  not  a  member  of  the  com- 
mission as  secretary  who  may  receive  a  salary  not  exceeding  one  hundred  dollars  per 
annum.    [R  C  1915  C  38  s  988  as  amended  by  1915  C  66] 

Power  to  appoint  officials,  etc.,  to  enforce  child  labor  laws  and  laws  reaulating  labor  of 
women;  quarterly  report  to  be  made  to  commission. — The  commission  shall  have  power 
and  authority  by  a  majority  vote  of  the  whole  commission  to  make  all  appointments 
of  officials  or  employees  which  may  be  under  any  law  relating  to  the  condition, 
regulation  or  inspection  of  labor  of  minor  children,  or  the  condition,  regulation  or 
inspection  of  labor  of  females  in  the  State  of  Delaware.  The  officers  or  employees 
so  appointed  shall  make  quarterly  reports  to  the  commission.  When,  in  the  opinion 
of  the  majority  of  the  whole  commission,  any  official  or  employee  appointed  or 
engaged  by  the  commission  shall  not  perform  his  or  her  duty  in  a  satisfactory  and 
efficient  manner,  the  commission  shall  have  the  power  to  remove  the  said  official  or 
employee  and  to  appoint  a  new  official  or  employee  in  his  or  her  stead:  Provided 
however,  That  no  official  skull  be  removed  from  office  until  such  official  shall  have 
had  a  fair  and  impartial  public  hearing,  and  shall  have  been  furnished  with  a  copy 
of  the  charges  and  specifications  of  complaints  upon  which  the  action  of  the  com- 
mission shall  have  been  based,  if  such  charges  and  specifications  be  requested 
[R  C  1915  C  38  s  989  as  amended  by  1915  C  66] 

Annual  report  of  commission. — The  commission  shall  furnish  annually  to  the  gov- 
ernor during  the  first  week  in  January  a  full  account  of  their  expenditures,  disburse- 
ments, and  action[s].  Such  report  shall  at  all  times  be  open  to  the  inspection  of  the 
citizens  of  the  State  in  the  office  of  the  secretary  of  State.  [R  G 1915  0  88  s  990  as 
amended  by  1915  C  66] 

Labor  commission  to  formulate  certificates  for  employment  certificates,  etc,;  power  to 
appoint  child  labor  inspector. — The  labor  commission  of  Delaware  shall  formulate  and 
have  printed  certificates  and  papers  required  in  the  issuing  of  employment  certifi- 
cates and  the  abstracts  of  the  law  relating  to  the  hours  of  chad  labor  and  the  condi- 
tions and  hours  of  females  in  this  State.  The  said  commission  shall  have  the  power 
to  appoint  and  fill  vacancies  in  the  office  of  the  State  child  labor  inspector,  as  pro- 
vided by  section  91  of  chapter  90,  of  said  Revised  ('ode  of  the  State  of  Delaware,  and 
to  appoint  and  fill  vacancies  in  the  office  of  the  inspector  as  provided  by  section  39 
of  the  said  chapter  90  of  the  Revised  Codo  of  the  State  of  Delaware.  [R  C  1915  C  38 
s  992  as  added  by  1915  C  66] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Endangering  life  or  health  of  minor;  penalty. — Whoever  *  *  *  having  the  care  or 
custody  of  any  child,  shall  willfully  cause  or  permit  such  child  to  be  placed  in  such 
a  situation  that  its  life  may  be  endangered  or  its  health  shall  be  likely  to  be  injured, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  before  any  justice  of 
the  peace  or  court  of  record  shall  be  fined  not  less  than  ten  dollars  or  more  than  one 
hundred  dollars  for  each  and  every  offense.     *    *    *    [R  C  1915  C  70  s  2222] 

Employment  under  15  in  rope  walking,  dancing,  etc.,  and  of  any  minor  child  in 
injurious  or  immoral  occupations,  etc.,  prohibited;  penalty  for  parent,  employer, 
etc. — Any  person  having  the  care,  custody,  or  control  of  any  minor  child  under 
the  age  of  fifteen  years  who  shall  in  any  manner  sell,  apprentice,  give  away,  or 
otherwise  dispose  of  6uch  minor,  or  any  person  who  shall  take,  receive,  or  employ 
such  child,  for  the  vocation  or  occupation  of  rope  or  wire  walking  or  dancing,  or  as  an 
acrobat  or  gymnast,  or  any  person  who,  having  the  care,  custody,  or  control  of  any 
minor  child  whatsoever,  shall  sell,  apprentice,  give  away,  or  otherwise  dispose  of 
such  minor,  or  who  shall  take,  receive,  or  employ  such  minor,  for  begging  or  any 
obscene,  indecent,  or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to 
the  health  or  dangerous  to  the  life  or  limb  of  such  child  engaged  therein,  or  for  the 
purpose  of  prostitution,  or  any  person  who  shall  retain,  harbor,  or  employ  any  minor 
child  in  or  about  any  assignation  house  or  brothel,  shall  be  deemed  guilty  of  a  misde- 
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neanor,  and  upon  conviction  thereof  before  any  justice  of  the  peace  or  court  of  record 
hall  be  fined  not  less  than  twenty  dollars  nor  more  than  one  hundred  dollars  for  each 
nd  every  offense.    [R  G  1915  C  70  s  2223] 

Enforcement:  duties  of  constables,  etc. — Whenever  any  person  shall,  before  a  justice 
f  the  peace,  make  oath  or  affirmation  that  the  affiant  believes  that  sections  *  *  * 
2222  and  2223]  of  this  chapter  have  been  or  are  being  violated  in  any  place  or  house, 
uch  justice  shall  forthwith  issue  a  warrant  to  a  constable  or  other  authorized  officer 
o  enter  such  place  or  house  and  investigate  the  same;  and  such  person  may  arrest  or 
ause  to  be  arrested  all  offenders  and  bring  them  before  any  justice  or  court  of  record 
7T  a  hearing  of  the  case;  and  it  shall  be  the  duty  of  all  constables  and  policemen  to 
id  in  bringing  all  such  offenders  before  said  authorities  for  a  hearing.  [R  0  1915 
j  7Q  8 2224] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  14;  exemptions. — Every  parent,  guardian  or  other  person  in  this 
ftate  having  control  of  a  child  or  children  between  the  ages  of  seven  and  fourteen 
pears  shall  be  required  to  send  such  child  or  children  to  a  day  school,  in  which  the 
ommon  English  branches  are  taught;  and  such  child  or  children  shall  attend  such 
chool  continuously  for  at  least  five  months  each  year  during  the  time  in  which  the 
mblic  school  in  their  respective  districts  shall  be  in  session,  beginning  not  less  than 
►ne  month  after  the  opening  of  said  school,  unless  such  child  or  children  shall  be  ex- 
:used  from  attendance  by  a  majority  of  the  commissioners  of  the  school  district  in 
rhich  the  parent,  guardian  or  other  person  resides,  upon  the  presentation  to  said 
ammisaionsrs  of  satisfactory  evidence  showing  such  child  or  children  are  prevented 
rom  attendance  upon  school  or  application  to  study  by  mental,  physical  or  other 
lrgent  reasons,  and  such  excuse  must  be  countersigned  by  the  county  superintendent 
if  the  county  in  which  such  district  is  located,  but  the  urgent  reasons  shall  be  strictly 
construed  and  shall  not  permit  of  irregular  attendance.  Each  school  district  shall 
lave  power  each  year  at  its  regular  annual  meeting  to  reduce  the  period  of  compulsory 
attendance  to  not  less  than  three  months,  in  which  case  tha  school  meeting  must 
it  that  date  fix  a  time  for  compulsory  attendance  to  begin,  but  such  date  shall  not 
>e  later  than  January  second  of  each  school  year.  *  *  *  In  case  there  be  no  public 
chool  in  session  within  two  miles  by  the  nearest  traveled  road  of  any  person  within 
;he  school  district,  he  or  she  shall  not  be  liable  to  the  provisions  of  sections  *  *  * 
2313-2321],  inclusive,  of  this  chapter,  unless  a  free  conveyance  is  provided.  Said 
nentioned  sections  shall  not  apply  to  any  child  that  has  been  or  is  being  otherwise 
nstructed  in  English  in  the  common  branches  of  learning  for  a  like  period  of  time 
n  any  private  school,  or  by  any  legally  qualified  governess  or  private  teacher  in  a 
amily,  or  by  any  other  means  which  shall  be  approved  by  the  county  superintendent 
)f  tho  propsr  county.  Every  principal  or  teacher  of  any  private  school  or  educa- 
donal  institution  shall  report  nonattendance  as  provided  in  section  *  *  *  [2317]  of 
hie  chapter.  The  certificate  of  any  principal  or  teacher  of  a  private  school  or  of  any 
institution  for  the  education  of  children  in  which  the  common  English  branches  are 
taught,  setting  forth  that  the  work  of  said  school  is  in  compliance  with  the  pro- 
risions  of  sections  *  *  *  [2313-232 1],  inclusive,  of  this  chapter,  shall  be  sufficient 
ind  satisfactory  evidence  thereof    *    *    *     [RC  1915  C  71  s  2313] 

Penalty;  teacher,  parent,  etc. — For  every  neglect  of  duty  imposed  by  section  *  *  * 
'23131  of  this  chapter,  the  principal  or  teacher  or  person  in  parental  relation  offending, 
shall  De  guilty  of  a  misdemeanor,  and  shall,  upon  conviction  thereof  before  a  justice 
>f  the  peace,  magistrate,  or  alderman,  forfeit  a  fine  not  exceeding  two  dollars  on  first 
xmviction,  and  a  fine  not  exceeding  five  dollars  for  each  subsequent  conviction,  and 
ii  default  of  payment  of  said  fine,  tho  defendant  may  be  committed  to  the  county 
prison  for  a  period  not  exceeding  two  days  for  the  first  conviction,  and  for  a  period  not 
exceeding  five  days  for  each  subsequent  conviction.  Upon  conviction  the  defendant 
>r  defenaants  may  appeal  to  the  court  of  general  sessions  of  the  proper  county  within 
ifteen  days,  upon  entering  into  recognizance  with  ono  surety  for  the  amount  of  fines 
ind  costs.  Before  such  action  shall  be  brought  for  any  of  the  aforesaid  penalties,  the 
parent,  guardian  or  other  person  liable  therefor,  shall  be  notified  in  writing  by  the 
county  superintendent  of  schools,  or  such  person  as  he  shall  designate,  of  such  liability, 
ind  shall  nave  opportunity,  by  compliance  with  the  requirements  of  sections  *  *  * 
2313-2321J,  inclusive,  of  this  chapter,  within  three  school  days  then  and  thereafter  to 
ivoid  the  imposition  of  such  penalty.  The  mailing  of  such  notice  to  the  usual  address 
:>f  the  offending  party  shall  be  deemed  sufficient  under  said  mentioned  sections.  But 
After  such  notice  has  been  given,  if  the  same  child  is  absent  from  school  three  days  or 
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their  equivalent  in  tune  during  the  remaining  period  of  compulsory  attendance,  with- 
out excuse  as  provided  in  section  *  *  *  [2313]  of  this  chapter,  the  parent,  guardian 
or  person  in  parental  relation,  shall  be  liable  to  prosecution  under  said  mentioned 
sections  without  further  notice.    •    •    •    [R  C  1915  0  71  s  2314] 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers. — Boards  of  educa- 
tion and  school  committees  may,  in  all  districts,  employ  one  or  more  persons  to  be  known 
as  "  attendance  officers"  whose  duty  shall  be,  in  addition  to  the  duties  provided  by 
sections  *  *  *  [2316,  2317,  and  2318]  of  this  chapter,  to  look  after,  apprehend  and 
arrest  without  warrant,  truants  and  others  who  fail  to  attend  school  in  accordance  with 
the  provisions  of  sections  *  *  *  [2313-2321],  inclusive,  of  this  chapter.  When 
an  attendance  officer  arrests  or  apprehends  any  truant  or  other  person,  as  herein  set 
forth,  he  shall  have  power  immediately  to  place  him  or  her  in  the  school  in  which  he 
or  she  is  or  should  be  enrolled,  or  at  the  expense  of  the  parent,  guardian  or  person  in 
parental  relation,  in  such  private  school  as  provided  by  section  *  *  *  [23131  of 
this  chapter,  as  the  parent,  guardian  or  person  in  parental  relation  may  select.  And 
in  case  the  parent,  guardian  or  person  in  parental  relation  shall  refuse  or  neglect  imme- 
diately to  select  such  school,  trie  school  commissioners  or  secretary  for  school  commis- 
sioners shall  have  full  power  to  designate  the  school  in  which  the  child  shall  be  placed. 
*    *    *    [R  0  1915  C  71  s  2315] 

SCHOOL  CENSUS 

Enumeration  of  children  from  7  to  14. — It  shall  be  the  duty  of  the  assessors  when 
making  each  assessment  of  property  for  taxation  for  school  purposes,  when  not  notified 
and  directed  to  the  contrary  by  the  school  commissioners,  to  make  in  a  substantial 
book,  provided  by  the  county  superintendent  of  schools  at  the  expense  of  the  State 
for  that  purpose,  a  careful  and  correct  list  of  all  children  between  the  ages  of  seven  and 
fourteen  years  within  his  district,  giving  the  full  name,  date  of  birth,  age,  sex,  race, 
estimated  distance  from  schoolhouse  by  nearest  traveled  road,  name  and  address  of 
parent,  guardian  or  person  in  parental  relation;  which  enumeration,  after  approval 
by  the  secretary  of  the  said  school  district,  shall  be  sent  on  or  before  the  first  day  of 
September  by  the  assessor  to  the  county  superintendent  of  schools  of  the  county  in 
which  the  enumeration  is  made.  *  *  *  It  shall  be  the  duty  of  the  said  county 
superintendent  of  schools  to  forward  to  the  principal  teacher  of  the  proper  school  dis- 
trict prior  to  September  fifteenth  in  each  vear,  a  list  of  all  children  in  nis  or  her  district 
who  are  subject  to  the  provisions  of  sections  *  *  *  T23 13-2321],  inclusive,  of  this 
chapter.  The  attendance  officer,  if  there  be  any,  or  trie  county  superintendent  of 
schoolsor  the  secretary  or  clerk  of  the  school  commissioners,  or  principal  teacher,  shall 
have  authority  to  make  any  additions  or  corrections  to  the  assessor's  list  aforesaid  for 
the  purpose  of  carrying  into  effect  the  provisions  of  said  mentioned  sections.  [R  C 
1915  C  71  s  2316] 

COMPULSORY   SCHOOL  ATTENDANCE 

Enforcement:  duties  of  teachers. — It  shall  be  tho  duty  of  each  teacher  of  the  school  dis- 
trict, as  soon  as  any  pupil  who  comes  under  the  provisions  of  this  law  has  been  absent 
three  days  or  their  equivalent  during  the  compulsory  period,  to  report  such  absence 
to  the  parent  or  guardian  of  the  pupil,  to  the  county  superintendent  and  to  the  attend- 
ance officer,  if  there  be  one;  when,  if  it  shall  appear  that  any  parent,  guardian  or  other 
person  having  control  of  any  child  or  children  shall  have  failed  to  comply  with  the 
provisions  of  sections  *  *  *  [2313-2321],  inclusive,  of  this  chapter,  after  notifica- 
tion in  writing  as  provided  in  section  *  *  *  [2314],  the  county  superintendent, 
or  such  attendance  officer  as  ho  shall  direct,  shall  proceed  in  the  name  of  the  State 
under  authority  of  tho  commissioners  of  the  local  district  affected,  against  the  offending 
party  or  parties  in  accordance  with  the  provisions  of  said  mentioned  sections.  *  *  * 
[R  0  1915  C  71s  2317] 

PENALTTES 

Violation  of  act. — Tho  assessor  of  school  taxes,  principal,  teacher,  secretary  or 
attendance  officer,  if  there  be  one,  of  any  board  of  commissioners,  who  willfully  neg- 
lects or  refuses  to  comply  with  the  provisions  of  *  *  *  [s  2313-2321],  inclusive, 
of  this  chapter,  shall,  upon  complaint  lodged  by  the  county  superintendent  of 
schools,  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof  before  an  alderman, 
magistrate  or  justice  of  the  peace,  shall  forfeit  or  pay  a  fine  not  exceeding  twenty-five 
dollars,  subject  to  the  right  of  appeal  to  the  court  of  general  sessions  of  the  proper 
county  within  fifteen  days  upon  entering  into  recognizance  *rith  one  surety  lor  the 
amount  of  fines  and  costs.    [R  C  1915  C  71  s  2318] 
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REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES,  PERMITS,   AND  BADGES 

School  authorities  to  issue  certificates,  etc. — The  county  superintendents  of  public 
schools  and  the  superintendent  of  public  schools  of  the  city  of  Wilmington,  or  some 
person  designated  by  them,  shall  issue  employment  certificates,  permits  ana  badges, 
and  the  principals  or  chief  executives  of  the  several  public  schools  shall  make  out 
and  sign  school  records,  required  by  the  laws  regulating  child  labor,  as  provided  by 
•    *^r  [s  3144r-3192]  of  chapter  90.    [R  C  1915  C  71  s  2325] 

MANUFACTURING,  MECHANICAL,   AND  MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

HOURS  OF  LABOR  FOR  CIRL8 


Ten  hours  a  day,  55  a  week,  8  a  night  for  night  work;  certain  canning  industries  exempted; 
exception. — No  female  shall  be  employed  or  permitted  to  work  in  any  mercantile, 
mechanical  or  manufacturing  establishment,  laundry,  baking  or  printing  establish- 
ment, telephone  and  telegraph  office  or  exchange,  more  than  ten  hours  in  any  one 
day,  or  more  than  fifty-five  hours  in  any  one  week.  If  any  part  of  a  female's  daily 
employment  is  performed  between  the  hours  of  eleven  o'clock  p.m.  and  seven  o'clock 
a.  m.  of  the  following  day,  no  such  female  shall  be  employed  or  permitted  to  work 
thereat,  more  than  eight  hours  in  any  twenty-four  hours.  The  provisions  of  sections 
*  *  *  [3135-3143],  inclusive,  of  this  chapter,  shall  not  apply  to  females  employed 
in  the  canning  or  preserving  or  preparation  for  canning  or  preserving  of  perishable 
fruits  and  vegetables.  And  said  female  may  be  permitted  to  work  twelve  hours  in  one 
day  only  of  each  week,  if  her  total  hours  of  employment  for  any  week  shall  not  ex- 
ceed fifty-five  hours.    [R  C  1915  C  90  s  3135] 

Total  number  of  hours  when  employed  by  more  than  one  employer  not  to  exceed  legal 
maximum. — Where  a  female  is  employed  in  the  same  day  or  week  by  more  than  one 
concern  or  employer  in  any  establishment  or  occupation  named  in  section    *    *    * 

S.35]  of  this  cnapter,  the  total  time  of  employment  must  not  exceed  that  allowed  per 
y  or  week  in  a  single  establishment  or  occupation.  It  Bhall  be  the  duty  of  the 
employer  to  make  diligent  inquiry  as  to  such  previous  or  other  employment  of  such 
female  employee  elsewhere,  and  as  to  the  hours  of  such  employment.  Any  person 
who  shall  require  or  permit  a  female  to  work  in  excess  of  the  total  time  of  employment 
permitted  by  this  chapter  shall  be  liable  for  a  violation  thereof,  and  the  employment 
of  such  female  employee  in  excess  of  the  total  time  of  employment  permitted  by  law 
shall  be  presumed,  in  the  absence  of  evidence  to  the  contrary,  to  be  with  knowledge 
of  such  violation.    [R  C  1915  C  90  s  3136] 

Maximum  of  6  consecutive  hours;  exception. — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment 
or  occupation  named  in  section  *  *  ♦  [3135]  of  this  chapter,  without  an  interval 
of  at  least  three-quarters  of  an  hour;  except  that  such  female  may  be  so  employed  for 
not  more  than  six  and  one-half  hours  continuously  at  one  time  if  such  employment 
ends  not  later  than  half  past  one  o'clock  in  the  afternoon  and  if  she  is  then  dismissed  for 
the  remainder  of  the  day.    [R  C  1915  C  90  s  3137] 

Hours  to  be  posted— Every  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  establishment  or  occupation  named  in  section  *  *  ♦ 
[3135]  of  this  chapter,  in  which  any  females  are  employed,  a  printed  notice  stating  the 
number  of  hours  such  females  are  required  or  permitted  to  work  on  each  day  of  the 
week,  the  hours  of  beginning  and  stopping  such  work,  and  the  hours  of  beginning  and 
ending  the  recess  allowed  for  meals.  The  printed  form  of  such  notice  shall  be  fur- 
nished by  the  said  inspector.  The  employment  of  such  female  for  a  longer  time  in 
any  day  than  that  stated  in  the  printed  notice  shall  be  deemed  a  violation  of  the 
provisions  of  sections  *  *  *  [3135-3143],  inclusive,  of  this  chapter.  The  presence 
of  any  such  female  on  the  premises  at  any  other  hours  than  those  stated  in  the  printed 
notice  shall  constitute  prima  facie  evidence  of  a  violation  of  said  sections.  Where 
the  nature  of  the  business  makes  it  impracticable  to  fix  the  recess  allowed  for  meals 
at  the  same  time  for  all  females  employed,  the  inspector  authorized  to  enforce  said 
sections  may  issue  a  permit  dispensing  with  the  posting  of  the  hours  when  the  recess 
allowed  for  meals  begins  and  ends,  and  requiring  only  the  posting  of  the  total  num- 
ber of  hours  which  females  are  required  or  permitted  to  work  on  each  day  of  the  week 
and  the  hours  of  beginning  and  stopping  such  work.    Such  permit  shall  be  kept  by 
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such  employer  upon  such  premises  and  exhibited  to  all  inspectors  authorized  to 
enforce  said  sections .    [R  C  1915  C  90  s  3138] 

ENFORCEMENT  AND  PENALTY 

Appointment  of  inspector. — The  labor  commission  of  Delaware  is  authorized  and 
directed,  on  or  before  the  first  day  of  May,  A.  D.  1915,  and  every  four  years  there- 
after, to  appoint  one  inspector  to  carry  out  the  purposes  of  sections  *  *  *  [3135- 
3143],  inclusive,  of  this  chapter.  *  *  *  The  inspector  provided  for  in  this  sec- 
tion shall  be  an  assistant  to  the  child  labor  inspector  and  snail  be  under  the  juris- 
diction of  the  labor  commission  of  Delaware  as  provided  in  *  *  *  [R  C  1916 
C  38  s  989  as  reenacted  by  1915  C  66].  [R  G  1915  C  90  s  3139  as  amended  by  1915 
C220] 

Powers  of  inspector. — The  inspector  authorized  by  section  *  *  *  [31391  of  this 
chapter,  may  in  the  discharge  of  the  inspector's  duties  enter  any  place,  building  or 
room  where  any  labor  is  being  performed  by  females  which  is  affected  by  the  pro- 
visions of  sections  *  *  *  [3135-31431,  inclusive,  of  this  chapter,  whenever  such 
inspector  may  have  reasonable  cause  to  believe  that  any  such  labor  is  being  per- 
formed therein.    [R  C  1915  C  90  s  3140] 

Duties  of  inspector;  annual  reports  to  ooard  of  health. — The  said  inspector  shall  visit 
and  inspect  the  establishments  and  places  of  employment  named  in  section  *  *  * 
[3135]  as  often  as  practicable,  during  reasonable  hours,  and  shall  cause  the  provi- 
sions of  sections  *  *  *  [3135-31431.  inclusive,  of  this  chapter,  to  be  enforced 
therein,  and  shall  report  any  cases  of  illegal  employment,  contrary  to  the  provisions 
of  said  sections,  to  the  attorney  general;  the  said  inspector  shall  report  in  writing,  at 
least  once  every  year  to  the  State  board  of  health.  The  said  report  shall  show:  1. 
The  number  of  establishments  in  the  State  where  females  are  employed.  2.  The 
number  of  females  employed.  3.  The  number  of  inspection  visits  made.  4.  The 
number  of  violations.  5.  The  number  and  dispositions  of  prosecutions  under  said 
sections,  and  in  addition  thereto,  any  matters  in  the  knowledge  of  the  said  inspector 
pertinent  to  the  purpose  and  enforcement  of  said  sections.  The  State  board  of  health 
sliall  incorporate  sucn  report  or  reports  in  its  regular  biennial  printed  report.  [R  G 
1915  0  90  s  3141] 

Penalty. — Whoever  violates  or  does  not  comply  with  any  of  the  provisions  of 
sections  *  *  *  [3135-3143],  inclusive,  of  this  chapter,  shall  upon  conviction  be 
punished  for  a  first  offense  by  a  fine  of  not  less  than  twenty  dollars  nor  more  than 
fifty  dollars;  for  a  second  offense,  by  a  fine  not  less  than  fifty  dollars  nor  more  than 
two  hundred  dollars;  for  a  third  offense  bv  a  fine  of  not  less  than  two  hundred  and 
fifty  dollars.     [R  C  1915  C  90  s  3142] 

Constitutionality  of  act. — The  invalidity  of  any  portion  of  sections  *  *  *  [3135- 
3143J,  inclusive,  of  this  chapter:  shall  in  no  way  affect  the  validity  of  any  other 
portion  thereof,  which  can  be  given  effect  without  such  invalid  part.  [R  0  1915  C 
90  s  3143] 

CANNING  INDUSTRIES 

MINIMUM   AGE 

Employment  under  12  prohibited;  establishments  canning  or  packing  perishable  fruiti 
and  vegetables  excepted. — No  eluld  under  twelve  years  of  age  shall  be  employed,  per- 
mitted or  suffered  to  work  in,  about  or  in  connection  with  any  canning  or  packing 
establishment  other  than  those  engaged  in  canning  or  packing  perishable  fruits  ana 
vegetables.     [R  C  1915  C  90  s  3144] 

MANUFACTURING,    MECHANICAL,    AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

MINIMUM   AGE 

Employment  under  14  prohibited  in  these  occujxitions  and  in  tenement  houses,  messenger 
service,  etc. — No  child  under  fourteen  years  of  age  shall  be  employed,  permitted  or 
suffered  to  work  in,  about  or  in  connection  with  any  (1)  mill,  (2)  factory,  (3)  workshop, 
(4)  mercantile  or  mechanical  establishment,  (5)  tenement-house,  [sic]  manufactory  or 
workshop,  (6)  office,  (7)  office  building,  (8)  restaurant,  (9)  boarding-house,  (10)  bakery, 
(11)  barber  shop,  (12)  hotel,  (13)  bootblack  stand  establishment,  (14)  public  stable, 
(15)  garage,  (16)  laundry,  (17)  or  as  a  driver,  (IS)  or  in  any  brick  or  lumber  yard, 
( 1 9)  or  in  the  construction  or  repair  of  buildings,  (20)  or  in  the  transmission  of  messages. 
[R  C  1915  C  90  s  3145] 
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ALL  OCCUPATIONS 

MINIMUM  AGE 

oyment  under  14  during  school  hours  prohibited. — It  shall  be  unlawful  for  any 
firm  or  corporation  to  employ,  permit  or  suffer  to  work  any  child  under  four- 
ltb  of  age  in  any  business  or  service  whatever  during  any  of  the  hours  when  the 
chools  of  the  district  in  which  the  child  resides  are  in  session  under  the  provi- 
any  compulsory  school  law  of  the  State.    [R  C  1915  C  90  s  3146] 

3EROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE  AND  SPECIAL  PERMITS 

tc  occupations  prohibited  under  14;  machinery,  etc. — No  child  under  the  age  of 
i  years  shall  be  employed,  permitted  or  suffered  to  work  at  any  of  the  fouow- 
ipations  or  in  any  of  the  following  positions:  (1)  Adjusting  any  belt  to  any 
jry,  (2)  sewing  or  lacing  machine  belts  in  any  workshop  or  Factory,  (3)  oiling, 
w  cleaning  machinery  in  motion  or  assisting  therein;  (4)  operating  or  assisting 
rting  any  of  the  following  machines:  (a)  Circular  or  hand  [sic]  saws;  (b)  wood 
;  (c)  wood  jointers;  (d)  planers;  (e)  sandpaper  or  wood-polishing  machinery; 
I  turning  or  boring  machinery;  (g)  picker  machines  or  machines  used  in  picfc- 
>1,  cotton,  hair  or  any  other  material;  (h)  carding  machines;  (i)  paper-lace 
38;  (j)  leather  burnishing  machines;  (k)  job  or  cylinder  printing  presses  oper- 
power  other  than  foot  power;  (1)  boring  or  drill  presses;  (m)  stamping  ma- 
ised  in  sheet-metal  and  tin-ware  or  in  paper  and  leather  manufacturing,  or  in 
and  nut  factories;  (n)  metal  or  paper  cutting  machines;  (o)  corner  staying 
»  in  paper  box  factories;  (p)  corrugating  rolls,  such  as  are  used  in  corrugated 
oofing  or  washboard  factories;  (q)  steam  boilers;  (r)  dough  brakes  or  cracker 
jry  oi  any  description;  (s)  wire  or  iron  straightening  or  drawing  machinery; 
Dg  mill  machinery;  (u)  power  punches  or  shears;  (v)  washing,  grinding  or 
machinery;  (w)  calendar  [calender]  rolls  in  paper  and  rubber  manufacturing; 
idering  machinery;  (5)  or  in  proximity  to  any  hazardous  or  unguarded  belts, 
jry  or  gearing;  (6)  or  upon  any  railroad,  whether  steam,  electric  or  hydraulic; 
x>n  any  vessel  or  boat  engaged  in  navigation  or  commerce  within  the  juris- 
of  this  State.     [R  C  1915  C  90  s  3147] 

Ic  occupations  prohibited  under  15;  dangerous  processes,  mines,  etc.;  permits  re- 
vr  appearance  of  children  under  16  in  theatrical  exhibitions. — No  child  under  the 
fteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity 
tbout  or  in  connection  with  any  process  in  which  dangerous  or  poisonous 
e  used;  (2)  nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red 
)  nor  in  occupations  causing  dust  in  injurious  quantities;  (4)  nor  in  the  manu- 
or  use  of  dangerous  or  poisonous  dyes;  (5)  nor  in  the  manufacture  or  prepara- 
:ompositions  with  dangerous  or  poisonous  gases;  (6)  nor  in  the  manufacture  or 
ompositions  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  (7) 
»nolding;  (8)  nor  in  heavy  work  in  the  building  trades;  (9)  nor  in  any  tunnel 
ration;  (10)  nor  in,  about  or  in  connection  with  any  mine,  coal  breaker,  coke 
quarry;  (11)  nor  in  any  other  occupation  dangerous  to  the  life  and  limb,  or 
&  to  the  health  or  morals  of  such  child ;  (12)  nor  shall  any  child  under  the  ago 
;n  years  be  employed  upon  the  stage  of  any  theater  or  concert  hall  or  in  con- 
with  any  theatrical  performance  or  other  exhibition  or  show:  Provided  how- 
iat  the  State  child  labor  inspector  may  issue  a  permit  allowing  a  child  under 
ippear  in  connection  with  theatrical  performances  or  other  exhibitions  or 
>r  a  period  not  exceeding  two  weeks,  when,  in  his  opinion,  such  permit  ia 
!  by  the  evidence  presented  to  him.     [R  C  1915  C  90  s  3148] 

REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

cates  required  under  16;  lists  of  boys  under  16  and  girls  under  18  to  be  posted. — 

1  under  sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work 

it  or  in  connection  with  any  establishment  or  occupation  named  in  sections 

[3144, 3145,  and  3146]  of  this  chapter,  unless  the  person,  firm  or  corporation 

(575) 
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employing  such  child  procures  or  keeps  on  file,  and  accessible  to  the  State  child 
labor  inspector,  the  employment  certificate  as  hereinafter  provided,  issued  to  said 
child;  and  keeps  two  complete  lists  or  card  indices  of  the  names,  together  with  the 
ages  of  all  boys  under  sixteen  years  of  age  and  all  girls  under  eighteen  years  of  age 
employed  in  or  for  such  establishment  or  in  such  occupation,  one  on  file  and  one 
conspicuously  posted  near  the  principal  entrance  of  the  place  or  establishment  in 
which  such  children  are  employed;  and  unless  such  employment,  permission  or 
sufferance  to  work  in,  about  or  in  connection  with  said  establishments  or  occupa- 
tions shall  be  in  accordance  with  the  terms  and  regulations  laid  down  for  said 
employment  certificates  as  hereinafter  provided,  which  employment  certificates  and 
lists  shall  be  produced  for  inspection  of  the  State  child  labor  inspector  at  all  reason- 
able times  upon  his  request.    [K  C  1915  C  90  s  3149] 

Certificates  to  *s  returned  to  issuing  office;  records  of  issuing  office;  new  certificates. — On 
termination  of  the  employment  of  a  child  under  sixteen  years  of  age,  the  employment 
certificate  issued  to  such  child  shall  be  returned  by  registered  mail  by  the  employer 
to  the  official  issuing  the  same  within  twenty-four  hours  if  said  return  is  demanded  by 
said  child  and  otherwise  within  fifteen  days  of  the  termination  of  said  employment; 
and  the  official  to  whom  said  certificate  is  so  returned  shall  file  said  certificate  and 

E reserve  the  same,  and  on  the  return  of  said  certificate  shall  notify  the  State  child 
ibor  inspector.  Any  child  whose  employment  certificate  has  been  returned  as 
above  provided  shall  be  entitled  to  a  new  certificate  without  reexamination,  and 
such  reissue  of  a  certificate  shall  be  subject  to  all  the  conditions  as  to  recording  and 
reporting  governing  the  original  issue.    [R  C  1915  C  90  s  3150J 

School  authorities  to  issue  certificates;  exceptions;  method  of  issuing;  general  and  va- 
cation certificates. — An  employment  certificate  shall  be  issued  either  by  the  superin- 
tendent of  public  schools  of  the  city  of  Wilmington  or  one  of  the  superintendents  of 
the  public  schools  of  either  of  the  counties  of  this  State,  or  by  some  person  designated 
in  writing  by  one  of  said  superintendents.  Such  designation  in  writing  may  be  re- 
voked by  the  superintendent  giving  the  same  at  any  time  at  his  pleasure.  The  said 
superintendents,  upon  designating  in  writing  an  authority  to  some  other  person  to 
issue  said  employment  certificates,  shall  upon  said  designation,  immediately  notify 
the  State  child  labor  inspector  of  said  designation,  and  upon  revoking  any  such  desig- 
nation, said  superintendent  shall  immediately  notify  the  State  child  labor  inspector 
of  said  revocation.  The  State  child  labor  inspector  shall  at  all  times  keep  on  file  in 
his  office  a  list  of  all  persons  designated  in  writing  by  any  said  superintendents  as 
having  authority  to  issue  said  employment  certificates  and  of  the  revocations  of  said 
designation.  The  employment  certificate  shall  be  issued  only  upon  the  application 
in  person  of  the  parent,  guardian  or  legal  custodian  of  the  clrild  desiring  such  employ- 
ment, or  if  said  child  have  no  parent,  guardian  or  legal  custodian,  then  by  next  friend, 
but  no  certificate  shall  be  issued  by  any  person  for  any  child  then  in,  or  about  to 
enter  such  person's  own  employment,  or  the  employment  of  a  firm  or  corporation  in  [of] 
which  said  person  is  a  member,  officer  or  employee.  Employment  certificates  shall 
be  of  two  classes;  general  employment  certificates  and  vacation  employment  certifi- 
cates. General  employment  certificates  shall  entitle  the  child  to  work  during  the 
entire  year;  vacation  employment  certificates  shall  entitle  the  child  to  work  during 
the  entire  year,  excepting  such  days  thereof  as  said  child  is  required  to  attend  public 
or  private  schools  under  the  provisions  of  the  laws  now  in  force,  or  hereafter  to  be 
enacted.    [R  C  1915  C  90  s  3151] 

Age,  school,  and  health  records  required. — The  person  authorized  to  issue  an  employ- 
ment certificate  shall  not  issue  such  certificate  until  he  has  received,  examinee,  ap- 
proved and  filed  the  following  papers,  duly  executed,  viz.: 

1.  The  school  record  of  such  child  properly  filled  out  and  signed,  as  provided  in 
section    *    *    *    [3155]  of  this  chapter. 

2.  A  certificate  signed  by  a  physician  appointed  by  the  public  school  board  or 
committee  of  the  district  wherein  said  child  resides,  stating  that  such  child  has  been 
examined  by  him  and,  in  his  opinion,  has  reached  the  normal  development  of  a  child 
of  its  age,  and  is  in  sufficiently  sound  health  and  physically  able  to  be  employed  in 
any  of  the  occupations  or  processes  in  which  a  child  between  twelve  and  sixteen  years 
of  age  may  be  legally  employed. 

3.  Evidence  of  age  showing  that  the  child  is  twelve  years  old  or  upwards,  which 
shall  consist  of  one  of  the  following  proofs  of  age,  and  shall  be  required  in  the  order 
herein  designated  as  follows:  (a)  A  duly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  board  of  health  or  other  board  or  officer  charged  with  the 
duty  of  recording  births,  which  certificate  shall  be  prima  facie  evidence  of  the  ageoi 
such  child,    (b)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism 
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showing  the  date  of  birth  and  place  of  baptism  of  such  child,  (c)  In  case  none  of 
the  above  proofs  of  age  can  be  produced,  other  documentary  evidence  of  age  which 
shall  appear  to  be  satisfactory  to  the  officer  issuing  the  certificate  (aside  from  the 
school  record  of  such  child  or  the  affidavit  of  parent,  guardian  or  custodian),  may  be 
accepted  in  lieu  thereof.  In  such  case  a  school  census  or  enumeration  record,  duly 
attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer  issuing  the  certificate, 
(d)  In  case  no  documentary  proof  of  ace  of  any  kind  can  be  produced,  the  person 
issuing  the  certificate  may  receive  and  file  an  application  signed  by  the  parent,  guar- 
dian or  custodian  of  the  child.  Such  application  shall  contain  the  name,  alleged 
age,  place  and  date  of  birth,  and  present  residence  of  the  child,  together  with  such 
further  facts  as  may  be  of  assistance  in  determining  the  age  of  such  child,  and  shall 
contain  a  statement  certifying  that  the  parent,  guardian  or  custodian  signing  such 
application  is  unable  to  produce  any  of  the  documentary  proofs  of  age  specified  in  the 
preceding  subdivisions  of  this  section.  Such  application  shall  be  filed  for  not  less 
than  thirty  days  for  an  examination  to  be  made  of  the  statements  contained  therein; 
and  in  case  no  facts  appear  within  such  period  or  by  such  examination  tending  to 
discredit  or  contradict  any  material  statement  of  such  application,  the  person  issuing 
the  certificate  may  direct  such  child  to  appear  thereafter  for  physical  examination 
before  the  State  child  labor  inspector;  and  in  case  that  in  his  opinion,  such  child  is  at 
least  twelve  years  of  age  or  is  at  least  fourteen  years  of  age  as  the  case  may  be,  such 
officer  shall  accept  such  certificate  as  sufficient  proof  of  the  age  of  such  child  for  the 
purposes  of  this  section.  The  person  issuing  the  certificate  shall  require  the  evidence 
of  age  specified  in  subdivision  (a)  in  preference  to  that  specified  in  any  subsequent 
subdivision,  and  shall  not  accept  the  evidence  of  age  permitted  by  any  subsequent 
subdivision  unless  he  shall  receive  and  file  in  addition  thereto  an  affidavit  of  the 
parent,  guardian  or  custodian  showing  that  no  evidence  of  age  specified  in  any  preced- 
ing subdivision  or  subdivisions  of  this  section  can  be  produced:.  Such  affidavit  shall 
contain  the  age,  date  and  place  of  birth,  and  present  residence  of  such  child,  which 
affidavit  must  be  taken  before  the  officer  issuing  the  employment  certificate,  who  is 
authorized  and  required  to  administer  such  oath  and  who  shall  not  demand  or  receive 
a  fee  therefor.    (R  C  1915  C  90  s  3152] 

Method  of  issuing  certificates;  educational  requirements. — No  employment  certificate 
shall  be  issued  until  the  child  in  question  has  personally  appeared  before  and  been 
examined  by  the  person  issuing  the  certificate,  nor  until  such  person,  after  making 
such  examination,  has  signed  and  filed  in  his  office  a  statement  that  the  child  can 
read  intelligently  and  write  legibly  simple  sentences  in  the  English  language.  [R  G 
1915  C  90  s  3153] 

Contents  of  certificates;  records  of  issuing  office. — Every  such  employment  certificate 
shall  state  tne  name,  sex,  the  date  and  place  of  birth  and  the  place  of  residence  of 
the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  any 
distinguishing  facial  marks  of  such  child,  and  shall  contain  a  statement  of  the  proof  of 
age  accepted  and  shall  certify  that  the  papers  required  by  the  preceding  sections  have 
been  duly  examined,  approved  and  filed,  and  that  the  child  named  in  such  certificate 
has  appeared  before  the  officer  issuing  the  certificate  and  has  been  examined.  Every 
such  certificate  shall  be  dated  the  date  of  its  issue  and  shall  be  signed  by  the  child 
in  whose  name  it  is  issued  in  the  presence  of  the  person  issuing  the  same.  The 
superintendent  issuing  said  certificate  shall  place  and  keep  on  file  in  his  office  a 
duplicate  thereof;  and  any  person  other  than  the  superintendent,  issuing  such  employ- 
ment certificate,  shall  immediately  upon  issuing  the  same,  forward  a  duplicate  thereof 
to'the  superintendent,  authorizing  such  person  to  issue  such  certificate:  and  said  dupli- 
cate shall  be  placed  and  kept  on  file  in  said  superintendent's  office  in  the  same 
manner  as  certificates  issued  by  him.    [R  C  1915  C  90  s  3154] 

Contents  of  school  record;  educational  requirements. — The  school  record  herein  required 
shall  be  filled  out  and  signed  by  the  principal  or  chief  executive  officer  of  the 
school  which  such  child  has  last  attended,  and  shall  be  furnished  to  a  child  who, 
after  the  examination  and  investigation,  may  be  entitled  thereto.  It  shall  contain 
a  statement  certifying  that  the  cnild  has  regularly  attended  the  public  schools  or 
schools  equivalent  thereto  or  parochial  schools  for  not  less  than  one  hundred  and 
thirty  days,  either  during  the  twelve  months  previous  to  arriving  at  the  age  of  twelve 
years,  or  during  the  twelve  months  previous  to  applying  for  such  school  record,  and 
is  able  to  read  intelligently  and  write  legibly  simple  sentences  in  the  English  language. 
Such  school  record  shall  also  give  the  name,  date  of  birth  and  residence  of  the  child 
as  shown  on  the  records  of  the  school  and  the  name  of  the  parent  or  guardian  or  cus- 
todian. In  case  a  child  has  attended  more  than  one  school  during  the  twelve  months 
previous  to  arriving  at  the  age  of  twelve  years  or  during  the  twelve  months  previous 
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to  applying  for  such  school  record,  the  principal  or  chief  executive  officer  of  each 
school  shall  separately  certify  to  the  number  of  days  attended  by  the  child  in  such 
school  during  such  period,  and  no  employment  certificate  shall  be  issued  to  such 
child  unless  the  total  of  the  days  so  attended  shall  be  at  least  one  hundred  and  thirty 
days.    [R  C  1915  C  90  e  3155] 

Blank  certificate*,  etc. — The  blank  certificates  and  other  papers  required  in  the 
issuing  of  employment  certificates  shall  be  formulated  and  printed  by  the  labor  com- 
mission of  Delaware  and  furnished  by  the  said  commission  to  the  county  superin- 
tendents or  other  boards  or  committees  requiring  the  same.  fR  G  1915  C  90  s  3156  as 
amended  by  1915  0  221] 

Monthly  reports  to  labor  inspector  of  certificates  issued. — The  superintendents  of  public 
schools  shall  transmit  between  the  first  and  tenth  of  each  month  to  the  State  child 
labor  inspector  upon  blanks  to  be  furnished  by  him,  a  list  of  the  names  of  the  children 
to  whom  certificates  have  been  issued;  such  lists  shall  give  the  name  and  address  of  the 
prospective  employer  and  the  nature  of  the  occupation  the  child  intends  to  engage 
in  if  such  intention  is  known.    [R  C  1915  C  90  s  3157] 

Evidence  of  age  may  be  required  for  children  apparently  under  16. — The  State  child 
labor  inspector  may  make  demand  on  any  employer  in  or  about  whose  place  or  estab- 
lishment a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  permitted 
or  suffered  to  work,  and  whose  employment  certificate  is  not  filed  as  required  by  sec- 
tions *  *  *  [3144-3192],  inclusive,  of  this  chapter,  that  such  employer  shall  either 
furnish  him,  within  ten  days,  satisfactory  evidence  that  such  child  is  in  fact  over 
sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such  child  to  work 
in  such  place  or  establishment.  The  State  child  labor  inspector  shall  require  from 
such  employer  the  same  evidence  of  age  of  such  child  as  is  required  upon  the  issu- 
ance of  an  employment  certificate,  and  the  employer  furnishing  such  evidence  shall 
not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  [R  G  1915  G 
90  s  3158] 

Failure  to  produce  evidence  required  by  section  3158  to  be  evidence  of  illegal  employment.— 
In  case  any  employer  shall  fail  to  produce  and  deliver  to  the  State  child  labor  inspector 
within  ten  days  after  demand  made  pursuant  to  section  *  *  *  [3158]  of  this 
chapter,  the  evidence  of  age  therein  required,  and  shall  thereafter  continue  to  employ 
such  child  or  permit  or  suffer  such  child  to  work  in  such  places  or  establishment, 
proof  of  the  making  of  such  demand  and  of  such  failure  to  produce  and  file  such 
evidence  shall  be  prima  facie  evidence  of  the  illegal  employment  of  such  child  in 
any  prosecution  brought  therefor.    [R  C  1915  C  90  s  3159] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AQE 

Specific  occupations  prohibited  under  15;  exception. — No  child  under  the  age  of 
fifteen  shall  be  employed,  permitted  or  suffered  to  work  (1)  in,  about  or  in  connection 
with  blast  furnaces,  docks,  or  wharves;  (2)  in  the  outside  erection  and  repair  of 
electric  wires;  (3)  in  the  running  or  management  of  elevators,  lifts  or  hoisting  ma- 
chines, or  dynamos;  (4)  in  oiling  or  cleaning  machinery  in  motion;  (5)  in  the  opera- 
tion of  emery  wheels  or  any  abrasive,  ]x>lishmg  or  buffing  wheel  where  articles  of  the 
baser  metals  or  iridium  are  manufactured;  (G)  at  switch  tending;  (7)  gate  tending; 
(8)  track  repairing;  (9)  or  as  brakemen,  firemen,  engineers,  motormen  or  conductors 
upon  railroads;  (10)  or  as  railroad  telegraph  operators;  (11)  as  pilots,  firemen  or 
engineers  upon  boats  and  vessels;  (12)  or  in  or  about  establishments  wherein  nitro- 
glycerin, dynamite,  dualin,  gun  cotton,  gunpowder  or  other  high  or  dangerous  explo- 
sives are  manufactured,  compounded  or  stored;  unless  said  establishments  are  insured 
under  the  approval  of  the  board  of  insurance  underwriters  of  the  district  where  said 
establishment  is  situated.    [R  C  1915  C  90  s  31G0] 

Employment  under  15  may  be  prohibited  by  State  board  of  health  in  other  occupations; 
right  of  appeal. — The  State  board  of  health  may,  from  time  to  time,  after  a  nearing 
duly  had,  determine  whether  or  not  any  particular  trade,  process  of  manufacture  or 
occupation,  in  which  the  employment  of  children  under  fifteen  years  of  age  is 
not  already  forbidden  by  law,  or  any  particular  method  of  carrying  on  such  trade, 
process  of  manufacture  or  occupation,  is  sufficiently  dangerous  to  the  lives  or  limbs 
or  injurious  to  the  health  or  morals  of  children  under  fifteen  years  of  age  to  justify 
their  exclusion  therefrom.  No  child  under  fifteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  in  any  occupation  thus  determined  to  be  dangerous  or 
injurious  to  such  children:  Provided  however,  That  any  person,  firm  or  corporation 
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in  such  trade,  process,  manufacture  or  occupation^  so  determined  by  the 
of  health  to  be  dangerous  to  the  lives  or  limbs  or  injurious  to  the  health  or. 
morals  of  children  under  fifteen  years  of  age,  shall  have  the  right  of  appeal  from  said 
determination  to  the  superior  court  of  the  State  of  Delaware  in  and  for  either  county 
thereof.    [R  C  1915  C  90  s  3161] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  under  21  in  saloons,  etc.,  prohibited. — No  person  under  twenty-one 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  any  saloon  or  bar  room  where  intoxicating  liquors  are  sold.  [R  0  1915 
C  90  s  3162] 

ALL  OCCUPATIONS 

MINIMUM  AOE   AND   SEATS  FOR  GIRLS 

Constant  standing  prohibited  for  girls  under  18;  seats  to  be  provided. — No  girl  under 
eighteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity 
where  such  employment  compels  her  to  remain  standing  constantly,  unless  seats 
are  provided.    [R  C  1915  C  90  s  3163] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR 

Fifty-four  hours  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16;  presence 
to  be  evidence  of  employment.  — rlo  boy  under  the  age  of  sixteen  and  no  girl  under  the 
age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or 
in  connection  with  any  establishment  or  occupation  named  in  section  *  *  *  [3145], 
(1)  for  more  than  six  days  in  any  one  week :  (2)  nor  more  than  fifty-four  hours  in  any 
week;  (3)  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six 
o'clock  in  the  evening.  The  presence  of  such  child  in  any  establishment  during 
working  hours  shall  be  prima  facie  evidence  of  its  employment  therein.  [R  C  1915 
C  90  s 3164] 

REGULATED  OCCUPATIONS 

HOURS   OP  LABOR 

Thirty  minutes  for  midday  meal  required  for  children. — Every  child  employed  under 
the  provisions  of  sections  *  *  *  [3144-3192],  inclusive,  of  this  chapter,  shall  be 
entitled  to  thirty  minutes  for  mealtime  between  the  hours  of  twelve  o'clock  noon 
and  one  o'clock  in  the  afternoon.    [R  C  1915  C  90  s  3165] 

MESSENGERS  IN    CITIES 

HOURS  OP  LABOR 

Night  work  prohibited  under  18. — Tn  all  cities  having  a  population  of  twenty  thousand 
or  over,  no  person  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or 
suffered  to  work  as  a  messenger  for  telegraph,  telephone  or  messenger  companies  in 
the  distribution,  transmission  or  delivery  of  goods  or  messages  before  six  o'clock  in 
the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.    [R  C  1915  C  90  s  3166] 

REGULATED   OCCUPATIONS 

HOURS   OP  LABOR 

Sections  of  law  relating  to  hours  of  labor  to  be  posted  where  children  under  18  are 
employed. — Every  employer  shall  post  and  keep  posted  in  a  conspicuous  place  in 
every  establishmentwnerein  any  person  under  the  ace  of  eighteen  years  is  employed, 
permitted  or  suffered  to  work,  a  printed  copy  of  sections 
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inclusive,  of  this  chapter,  relative  to  the  hours  of  labor.  Such  copies  shall  be  formu- 
lated and  printed  by  the  said  labor  commission  and  furnished  by  the  said  labor 
commission  on  the  application  of  any  such  employer.  [B  €  1915  C  90  s  8107  as 
amended  by  1916  C  221] 

STREET  TRADES  IN  CITIES 

MINIMUM  AOE 

Employment  of  boys  under  12  and  girls  under  14  in  setting  newspapers,  magazines,  or 
periodicals  prohibited. — No  boy  under  twelve  years  of  age,  and  no  girl  under  fourteen 
years  of  age  shall,  in  any  city  having  a  population  of  twenty  thousand  or  over,  dis- 
tribute, sell,  expose,  or  offer  for  sale  (1)  newspapers,  (2)  magazines  or  (3)  periodicals 
in  any  street  or  public  place.    [R  C  1915  C  90  s  3168] 

Employment  of  boys  under  14  and  girls  under  16  in  any  other  street  trade,  etc.,  regu- 
lated.— No  boy  under  fourteen  years  of  age  and  no  girl  under  sixteen  years  of  age  shall, 
in  any  city  having  a  population  of  twenty  thousand  or  over,  be  employed,  or  permitted 
or  suffered  to  work  at  any  time  as  (1)  bootblack,  or  (2)  in  any  other  trade  or  occupation 
performed  in  any  street  or  public  place,  (3)  in  the  distribution  of  handbills  or  cir- 
culars, or  (4)  any  other  articles  except  newspapers,  magazines  and  periodicals,  except 
as  hereinafter  provided.    [R  C  1915  C  90  s  3169] 

PERMITS  AND  BADGES 

Permits  and  badges  required  for  boys  under  14  and  girls  under  16;  issued  by  school 
authorities;  method  of  securing;  school  attendance  reauired. — No  boy  under  fourteen 
vears  of  age  and  no  girl  under  sixteen  years  of  age,  snail,  in  any  city  having  a  popu- 
lation of  twenty  thousand  or  over,  distribute,  sell,  expose  or  offer  for  safe  in  any 
street  or  public  place  any  (1)  newspapers,  (2)  magazines,  (3)  or  periodicals.  (4)  or 
work  in  any  of  the  trades  or  occupations  mentioned  in  section  *  *  *  [3169],  unless 
he  or  she  complies  with  all  of  the  legal  requirements  concerning  school  attendance,  and 
unless  a  permit  and  badge  as  hereinafter  provided  shall  have  been  issued  to  him  by  the 
superintendent  of  public  schools  of  the  city  of  Wilmington  or  of  the  county  in  which 
such  child  resides,  or  by  some  person  designated  in  writing  by  said  superintendent 
upon  the  application  in  person  of  the  parent,  guardian,  or  custodian  of  the  child* 
desiring  sucn  permit  and  badge,  or  in  case  said  child  has  no  parent,  guardian  or  cus- 
todian, then  upon  the  application  of  his  or  her  next  friend,  being  an  adult.  [R  C 
1915  0  90  s  3170] 

Age  and  school  records  and  physical  and  mental  competence  for  the  work  required;  rec- 
ords of  issuing  office. — Such  permit  and  badge  shall  not  be  issued  until  the  officer 
issuing  the  same  shall  have  received,  examined,  approved  and  filed  the  following 
papers  duly  executed,  viz.: 

(1)  Evidence  thatsuch  child  is  of  age  required  by  sections  *  *  *  [3169or3170],1 
as  the  case  may  be.  Such  evidence  of  age  shall  consist  of  the  proof  of  age  required 
for  the  issuing  of  an  employment  certificate  as  specified  in  section  *  *  *  [3152], 
subdivision  (3),  of  this  chapter. 

(2)  The  written  statement  of  the  principal  or  chief  executive  officer  of  the  school 
which  the  child  is  attending,  stating  that  such  child  is  an  attendant  at  such  school 
with  the  grade  such  child  shall  have  attained,  and  that  ho  or  she  has  reached  the 
normal  development  of  a  child  of  its  age  and  sex  and  is  physically  and  mentally  fit 
for  such  employment  and  that  it  is  able  to  do  such  work  beside  the  regular  school 
work  reauired  oy  law. 

After  having  received,  examined  and  placed  on  file  such  papers,  the  person  shall 
issue  to  the  cnild  a  permit  and  badge:  Provided,  That  in  the  case  of  a  child  be- 
tween the  ages  of  fourteen  and  sixteen  having  an  employment  certificate,  such  cer- 
tificate shall  be  accepted  by  the  person  issuing  such  permit  and  badge  in  lieu  of  any 
other  requirements.  Lists  "of  permits  and  badges  shall  be  forwarded,  filed  and  kept 
in  the  office  of  the  superintendent  of  public  schools  in  the  city  or  county  where  such 
boy  resides,  in  the  same  manner  as  the  lists  of  employment  certificates  as  herein  pro- 
vided.   [R  01915  0  90  s  3171] 

Contents  of  permit  and  badae. — Such  permit  shall  state  the  name  and  the  date  and 

Slace  of  birth  of  the  child,  the  name  and  address  of  the  parent  or  guardian  or  custo- 
ian  or  next  friend  making  application  for  such  permit,  and  shall  describe  the  color 

iThe  sections  referred  to  should  probably  be  sections  3168  and  3160. 
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of  the  hair  and  eves,  the  height  and  weight,  and  any  distinguishing  facial  marks  of 
ouch  child,  and  snail  further  state  that  the  papers  required  by  the  preceding  sections 
have  been  duly  examined  and  signed,  and  that  the  child  named  in  such  permit  has 
personally  appeared  before  the  person  issuing  the  permit.  The  badge  furnished  by 
the  person  issuing  the  permit  shall  bear  on  its  face  a  number  corresponding  to  the 
number  of  the  permit  and  the  name  of  the  child.  Every  such  permit  and  every 
such  badge  on  its  reverse  side  shall  be  signed  in  the  presence  of  the  person  issuing 
the  same  by  the  child  in  whose  name  it  is  issued.    [R  C 1915  C  90  s  3172] 

Badge  to  be  worn  conspicuously;  nontransferable. — The  badge  provided  for  herein 
shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  working.  All  such 
permits  and  badges  shall  expire  annually  on  the  first  day  of  January,  and  no  such 
permit  or  badge  snail  be  authority  beyond  the  period  fixed  therein  for  its  duration. 
The  color  of  the  badge  shall  be  changed  each  year.  No  child  to  whom  such  permit 
and  badge  are  issued  shall  transfer  the  same  to  any  other  person.  He  shall  exhibit 
the  same  upon  demand  at  any  time  to  the  State  child  labor  inspector.  [R  C 1915  0  90 
S3173] 

HOURS  OF  LABOR 

^  Employment  under  16  during  school  hours  and  night  work  prohibited. — No  child  under 
sixteen  years  of  age  to  whom  a  permit  and  badge  are  issued  as  provided  for  in  the 
preceding  sections  shall  distribute,  sell,  expose,  or  offer  for  sale,  any  newspapers, 
magazines  or  periodicals,  or  work  at  any  of  the  trades  or  occupations  mentioned  in 
section  *  *  *  [3170],  in  any  street  or  public  place  (1)  after  eight  o'clock  in  the 
evening,  (2)  or  before  six  o'clock  in  the  morning,  (3)  nor  during  the  hours  when  the 
public  schools  in  the  city  in  which  such  child  resides  are  in  session,  unless  provided 
with  an  employment  certificate.    [R  C  1915  C  90  s  3174] 

PENALTIES  AND  EXCEPTIONS 

Child  violating  act  deemed  delinquent;  revocation  of  permit  and  badge;  refusal  to  sur- 
render permit,  etc.;  newsboys  exempted. — Any  child  in  any  city  having  a  population 
of  twenty  thousand  or  over  who  shall  distribute,  sell,  expose  or  offer  for  sale  news- 
papers, magazines  or  periodicals  or  shall  work  at  any  of  the  trades  or  occupations 
mentioned  in  section  *  *  *  [3169],  in  violation  of  any  of  the  provisions  of  sec- 
tions *  *  *  [3144-3192],  inclusive,  of  this  chapter,  shall  be  deemed  delinquent, 
and  may  be  arrested  and  brought  before  the  juvenile  court,  if  there  be  any  juvenile 
court  in  the  city  where  such  child  resides;  or,  if  not,  before  any  justice  of  the  peace 
of  the  State  of  Delaware,  and  shall  be  dealt  with  according  to  law.  Upon  the  recom- 
mendation of  the  principal  or  chief  executive  officer  of  the  school  which  such  child 
is  attending,  or  upon  the  complaint  of  the  State  child  labor  inspector  or  probation 
officer  of  a  juvenile  court,  the  permit  of  any  child  who  violates  any  of  the  provisions 
of  said  sections,  or  who  becomes  delinquent  or  fails  to  comply  with  all  the  legal 
requirements  concerning  school  attendance,  may  be  revoked  by  the  person  issuing 
the  same,  for  a  period  of  six  months,  and  [the]  badge  taken  from  such  child.  The 
refusal  of  any  child  to  surrender  such  permit  and  badge,  or  the  working  at  any  of  the 
occupations  above  mentioned  in  any  street  or  public  place  by  any  child  after  notice 
of  the  revocation  of  such  permit,  shall  be  deemed  a  violation  of  said  sections.  The 
provisions  for  badges  in  this  and  preceding  sections  shall  not  apply  in  the  case  of 
newsboys.    [R  G  1915  C  90  s  3175] 

ENFORCEMENT 

Duties  of  State  child  labor  inspector. — The  State  child  labor  inspector  or  any  inspector 
authorized  by  him  shall  enforce  the  provisions  of  the  preceding  sections  [316&-3175] 
relating  to  the  employment  of  children  in  street  trades.    [R  C  1915  C  90  s  3176] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  child  labor  inspector. — The  State  child  labor  inspector  may 
visit  and  inspect  at  any  time  any  place  of  employment  mentioned  in  sections  *  *  * 
[3144-3192],  inclusive,  of  this  chapter,  and  shall  ascertain  whether  any  minors  are 
employed  therein  contrary  to  the  provisions  of  said  sections;  and  he" shall  report 
weekly  to  the  school  authorities  any  cases  of  children  under  sixteen  years  of  age  dis- 
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charged  for  illegal  employment.  It  shall  be  the  duty  of  the  State  child  labor  inspec- 
tor to  make  complaints  against  any  person  violating  any  of  the  provisions  of  odd 
sections  and  to  prosecute  tne  same.  This  shall  not  be  construed  as  a  limitation  upon 
the  right  of  other  persons  to  make  and  prosecute  such  complaints.  [R  C 1915  0  90 
s  31771 

Failure  to  produce  certificates  and  lists  to  be  evidence  of  illegal  employment. — A  failure 
by  an  employer  to  produce  to  the  State  child  labor  inspector  any  employment  cer- 
tificate or  list  required  by  sections  *  *  »  [3144-3192],  inclusive,  of  this  chapter, 
shall  be  prima  facie  evidence  of  the  illegal  employment  of  any  child  whose  employ- 
ment certificate  is  not  produced  or  whose  name  is  not  so  listed.  [R  0  1915  C  $0 
s  3178] 

APPLICATION  OF  ACT  AND  EMPLOYMENT  PERMITS 

Act  not  to  interfere  with  manual  training  or  industrial  education  in  schools;  exemp- 
tions on  account  of  poverty  by  special  permit. — Nothing  in  sections  *  *  *  [3144-3192]. 
inclusive,  of  this  chapter,  shall  prevent  children  of  any  age  receiving  industrial 
education  furnished  by  the  United  States,  this  State  or  any  city  or  town  in  the 
State,  and  duly  approved  by  the  State  board  of  education  or  by  a  school  board  or 
committee  or  other  duly  constituted  public  authority.  In  any  case  where  the 
labor  of  a  child  under  the  age  as  specified  in  said  sections  is  necessary  to  assut 
in  the  support  of  itself  or  its  family,  because  of  the  death  of  a  parent  or  the  illness 
of  a  parent,  or  for  any  other  unavoidable  cause,  the  State  child  labor  inspector 
shall  present  the  case  of  such  child  to  the  judge  of  the  juvenile  court  of  the  city 
of  Wilmington,  or  to  the  resident  judge  of  the  county  in  which  such  child  resides, 
and  also  to  the  agent  of  the  society  for  the  prevention  of  cruelty  to  children: 
and  if  said  judge  and  said  agent  shall  sign  a  permit  for  said  purpose,  the  saia 
child  shall  be  allowed  to  work  for  not  exceeding  one  year  from  the  date  of  said  per- 
mit; and  said  permit  may  be  renewed  by  said  judge  and  said  agent  from  year  to  year. 
The  State  child  labor  inspector  shall  make  report  of  all  such  cases  to  the  commission, 
both  in  his  quarterly  report  and  at  any  stated  meeting  of  said  commission  called  prior 
to  the  time  of  filing  said  quarterly  report.    [R  C  1915  C  90  s  3179] 

PENALTIES 

Illegal  employment;  employer,  parent,  etc. — Any  person,  firm  or  corporation,  agent 
or  manager  of  any  firm  or  corporation,  who,  whether  for  himself  or  for  such  firm  or 
corporation,  or  by  himself,  or  through  agents,  servants,  or  foremen,  employs  any 
child,  and  whoever,  having  under  his  control  as  parent,  guardian,  custodian  or  other- 
wise, any  child,  permits  or  suffers  such  child  to  be  employed  or  to  work  in  violation 
of  the  provisions  of  sections  *  *  *  [3144-3192],  inclusive,  of  this  chapter,  shall, 
for  a  first  offense,  be  punished  by  a  fine  of  not  less  than  five  dollars  nor  more  than  fifty 
dollars;  for  a  second  offense  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  two 
hundred  dollars,  or  by  imprisonment  for  not  more  than  thirty  days,  or  by  both  such 
fine  and  imprisonment;  for  a  third  offense  by  a  fine  of  not  less  than  two  hundred 
dollars,  or  bv  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and 
imprisonment.     [K  C  1915  G  90  s  3180] 

Employment,  after  notification. — Whoever  continues  to  employ  any  child  in  viola- 
tion of  any  of  the  provisions  of  sections  *  *  *  [3144-3192L  inclusive,  of  this  chap- 
ter, after  being  notified  thereof  in  writing  by  the  State  child  labor  inspector,  shall, 
for  every  dav  thereafter  that  such  emplovment  continues,  be  fined  not  less  than  five 
nor  more  than  twenty  dollars.    [R  G  1915  G  90  s  3181] 

Retention  of  employment  certificates  by  employer. — Any  person,  firm  or  corporation 
retaining  an  employment  certificate  in  violation  of  section  *  *  *  [3150J  of  this 
chapter  shall  be  fined  not  less  than  five  nor  more  than  fifty  dollars.  [R  C  1915  C  90 
s  31821 

Failure  to  keep  file  of  employment  certificates  and  post  lists. — Every  employer  who  fails 
to  procure  and  keep  on  file  employment  certificates  for  all  children  employed  under 
the  age  of  sixteen  years,  or  who  fails  to  keep  and  post  lists,  as  provided  in  section 
*  *  *  [3149]  of  tliis  chapter,  shall  bo  fined  not  less  than  five  dollars  nor  more  than 
one  hundred  dollars.     [R  G  1915  G  90  s  3183] 

Failure  to  post  law  relating  to  hours. — Any  employer  who  fails  to  post  and  keep 
posted  the  printed  notices  required  by  section  *  *  *  [3167]  of  tnis  chapter  in 
the  manner  therein  specified  shall  be  fined  not  less  than  five  dollars  nor  more  than 
fifty  dollars.     [R  G  1915  G  90  s  3184] 

flindcring  inspector. — Any  person,  firm  or  corporation  who  (1)  hinders  or  delays  the 
State  child  labor  inspector  in  the  performance  of  his  duties,  (2)  or  refuses  to  admit 
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or  locks  out  such  officer  from  any  place  which  said  inspector  is  authorized  to  inspect, 
shall  be  punished  by  a  fine  of  not  less  than  five  nor  more  than  two  hundred  dollars, 
or  by  imprisonment  for  not  less  than  ten  days  nor  more  than  thirty  days,  or  by  both 
such  fine  and  imprisonment.    [K  0  1915  C  90  s  3185] 

Violation  of  act  by  persons  authorized  to  issue  certificates,  etc. — Any  person  authorized 
to  issue  employment  certificates  or  permits  ana  badges  as  required  by  sections 

*  *  *  [3144-8192],  inclusive,  of  this  chapter,  or  other  person  charged  with  the  en- 
forcement of  any  of  the  provisions  of  said  sections,  who  knowingly  and  willfully  vio- 
lates or  fails  to  comply  with  any  of  the  provisions  of  said  sections,  shall  be  fined  not 
less  than  five  nor  more  than  one  hundred  dollars.     [R  C  1915  C  90  s  3186] 

False  statement  by  persons  authorized  to  sign  certificates. — Any  person  authorized  to 
sign  any  certificate,  affidavit  or  paper  called  for  by  sections  *  *  *  [3144-3192], 
inclusive,  of  this  chapter,  who  knowingly  certifies  to  any  materially  false  statement 
therein,  shall  be  fined  not  less  than  five  dollars  nor  more  than  one  hundred  dollars. 
[R  G  1915  0  90  s  3187] 

Refusing  information;  children. — Any  child  working  in  or  in  connection  with  any 
of  the  establishments  or  places  or  in  any  of  the  occupations  mentioned  in  sections 

*  *  *  [3144-3192],  inclusive,  of  this  chapter,  who  refuses  to  give  to  the  State  child 
labor  inspector  his  or  her  name,  age  and  place  of  residence,  shall  be  forthwith  con- 
ducted by  the  inspector  before  the  juvenile  court  if  there  be  any  juvenile  court  in 
the  city  where  such  child  resides,  or,  if  not,  before  any  justice  of  the  peace  of  the 
State  of  Delaware,  for  examination  and  to  be  dealt  with  according  to  law.  [R  G 1915 
C  90  s  3188] 

Assisting  minor  to  violate  act. — Any  person  who,  either  for  himself  or  herself  or  as 
agent  of  any  other  person  or  of  any  corporation,  furnishes  or  sells  to  any  minor  any 
article  of  any  description  with  the  knowledge  that  said  minor  intends  to  sell  said 
article  in  violation  of  the  provisions  of  sections  *  *  *  [3144-3192],  inclusive,  of 
this  chapter,  or  who  shall  continue  to  furnish  or  sell  articles  of  any  description  to  a 
minor,  after  having  received  written  notice  from  the  State  child  labor  inspector,  or 
from  the  person  issuing the  permit  and  badge  required  by  section  *  *  *  [31701 
of  this  chapter,  that  said  minor  is  unlicensed  to  sell  such  articles,  shall  be  punishea 
by  a  fine  oi  not  less  than  five  dollars  or  more  than  two  hundred  dollars,  or  by  im- 
prisonment for  not  less  than  ten  days  nor  more  than  thirty  days,  or  by  both  such  fine 
and  imprisonment.    [R  G  1915  C  90  s  3189] 

ENFORCEMENT 

Prosecutions. — Any  justice  of  the  peace  of  the  State  of  Delaware  shall  have  juris- 
diction of  any  offense  arising  under  sections  *  *  *  [3144-3192],  inclusive,  of  this 
chapter;  but  any  person,  firm  or  corporation  convicted  of  such  offense,  before  any  such 
justice  of  the  peace,  shall  have  the  right  to  appeal  to  the  court  of  general  sessions 
in  and  for  the  county  in  which  said  conviction  was  had,  upon  giving  bond  in  the  sum 
of  one  hundred  dollars  to  the  State  of  Delaware,  with  surety  satisfactory  to  the  said 
justice  of  the  peace  by  whom  said  person  was  convicted,  provided  such  appeal  shall  be 
taken  and  bond  given  within  three  days  from  the  time  of  said  conviction.  [R  C  1915 
C  90  s 3190] 

Appointment  of  State  child-labor  inspector. — On  or  before  the  first  day  of  May,  A.  D. 
1915,  and  every  four  years  thereafter,  the  labor  commission  of  Delaware  shall  appoint 
some  suitable  person,  being  a  bona  fide  resident  of  the  State  of  Delaware,who  shall  be 
known  as,  ana  be  the  State  child  labor  inspector,  who  shall  serve  for  a  term  of  four 
years  from  the  time  of  said  appointment,  and  whose  duties  shall  be  as  herein  pre- 
scribed. Any  vacancies  arising  in  the  office  of  the  State  child  labor  inspector  by 
death,  resignation  or  removal  from  office,  or  expiration  of  term,  or  otherwise,  shall 
be  filled  by  thesaid  labor  commission  as  herein  provided.  The  State  child  labor  in- 
spector shall  have  no  other  gainful  occupation  tnan  the  performance  of  his  duties  as 
herein  set  forth     *    *    *.     [R  C  1915  C  90  s  3191  as  amended  by  1915  C  221] 

Name  and  interpretation  of  act. — Sections  *  *  *  [3144r-3192],  inclusive,  of  this 
chapter  may  be  cited  as  the  uniform  child  labor  law.  It  shall  be  so  interpreted  and 
construed  as  to  effectuate  its  general  purposes  and  objects.     [R  C  1915  C  90  s  3192] 

CANNING  INDUSTRIES 

TOILETS   AND   LIVING  QUARTERS 

Enforcement:  duties  of  cannery  inspector. — It  shall  be  the  duty  of  the  cannery  inspec- 
tor to  visit  and  inspect,  at  reasonable  hours,  and  as  often  as  practicable,  all  factories 
and  establishments  in  this  State  in  which  fruits,  vegetables,  or  by-products  thereof, 
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are  packed  and  preserved  in  tin  or  glass  cans  or  jars,  or  other  containers,  to  be  sold 
as  food,  and  to  enforce  the  correction  of  all  unsanitary  conditions  and  practices 

laws,  rules  ana  regula- 


-The  cannery  inspector 
in  the  discharge  of  his  duties  under  the  provisions  hereof,  shall  be  governed  by  the 
following  rules  and  regulations,  which  are  hereby  made  the  law  of  this  State: 

All  persons,  firms  or  corporations,  operating  factories  affected  by  this  act  shall  be 
subject  to  the  following  rules,  regulations  and  requirements. 

******* 

Adequately  equipped  wash  stations  and  places  where  employees  may  change  their 
clothing  and  hang  the  clothes  not  in  use,  shall  be  provided  for  male  and  female  em- 
ployees. These  wash  stations  shall  be  provided  with  sufficient  water,  soap  and  sani- 
tary towels.  Separate  toilet  rooms  shall  be  maintained  for  male  and  female  employees. 
Living  quarters,  if  provided  by  the  canner,  shall  have  water-proof  roofs  and  tight  board 
floors,  and  shall  be  provided  with  ample  light  and  ventilation;  and  provision  shall  be 
made  therein  for  the  proper  separation  and  privacy  of  sexes.    [1915  C  228  s  5] 

Enforcement:  powers  of  cannery  inspector  and  duties  of constables 7  sheriffs,  etc.,  penalty 
for  resisting  inspector,  etc. — Whenever  any  person,  firm,  corporation  shall  violate  any 
of  the  provisions  of  this  act  the  said  cannery  inspector  shall  cause  the  person,  firm  or 
corporation  so  violating  to  be  prosecuted  in  the  court  of  general  sessions  of  the  county 
where  the  offense  is  committed. 

Provided,  however,  That  in  any  such  case,  the  cannery  inspector,  in  his  discretion, 
may,  instead  of  prosecuting  such  person,  firm  or  corporation,  close  tne  factory  in  which 
such  violation  occurs,  and  may  cause  all  work  therein  to  be  discontinued,  until  such 
violations  are  discontinued  or  until  such  changes  as  may  be  necessary  to  make  the 
factory  sanitary  are  made,  as  directed  by  the  cannery  inspector. 

The  cannery  inspector  is  hereby  authorized  and  empowered  to  enforce  this  provi- 
sion, and  if  necessary,  to  call  to  his  assistance  the  sheriff  of  any  county  or  any  con- 
stable within  the  State  of  Delaware.  Should  any  person,  firm  or  corporation  engaged 
in  the  canning  business,  whose  factory  should  be  ordered  closed  by  the  cannery  in- 
spector, under  the  provisions  hereof,  resist  the  authority  of  the  said  cannery  inspec- 
tor or  sneriff  or  constable  deputized  by  him,  such  person,  firm  or  corporation  snail 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  in  the  court  of 
general  sessions  of  the  State  of  Delaware,  be  fined  in  a  sum  not  less  than  fifty  dollars 
or  more  than  one  hundred  dollars,  and  imprisoned  for  a  term  not  exceeding  thirty 
days.  It  shall  be  the  duty  of  the  sheriffs  and  constables  of  the  respective  counties 
of  the  State  to  assist  the  cannery  inspector  in  enforcing  this  provision  whenever  they 
shall  be  called  upon  by  him.     [1915  0  228  s  7] 

Penalty  for  violation  of  act. — Any  person,  firm  or  corporation  who  violates  any  of 
the  provisions  of  this  act,  or  refuses,  neglects  or  fails  to  comply  with  the  provisions 
and  requirements  hereof,  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  con- 
viction thereof  in  the  court  of  general  sessions  of  the  State  of  Delaware,  shall  for  the 
first  offense  bo  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars;  for  the  second  offense  not  less  than  one  hundred  dollars  nor  more  than  one 
hundred  and  fifty  dollars.  If  any  person,  firm  or  corporation  engaged  in  the  canning 
business  within  the  provisions  oi  this  act,  shall  be  convicted  a  third  time  for  any 
violation  of  this  act,  the  court  of  general  sessions  is  hereby  authorized  and  empow- 
ered to  close  the  factory  in  which  such  third  offense  is  committed,  and  the  person, 
firm  or  corporation  convicted  as  aforesaid,  may  be  prohibited  from  engaging  in  the 
canning  business  within  the  provisions  of  this  act  until  further  order  of  the  said 
court  of  general  sessions.    [1915  C  228  s  8] 

Enforcement:  powers  of  cannery  inspector;  penalty  for  hindering  inspector. — The 
cannery  inspector  provided  for  in  this  act,  *  *  *  is  hereby  authorized  and  em- 
powered to  enter  upon  the  premises  of  any  factory  in  this  State  engaged  in  the  busi- 
ness herein  set  forth,  for  the  purpose  of  inspecting  and  enforcing  tne  provisions  of 
this  act,  and  any  person,  firm  or  corporation  engaged  in  the  business  aforesaid,  refus- 
ing access  to  the  said  officer,  or  in  any  way  interfering  with  said  officer  in  the  exer- 
cise of  his  duties,  when  over  [other]  penalties  are  not  provided  in  this  act,  shall  be 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  in  the  court  of  general  sessions, 
shall  be  fined  in  a  sum  not  exceeding  one  hundred  dollars  for  each  offense.  In 
default  of  the  payment  of  any  fine  that  may  be  imposed  under  the  provisions  of 
this  act,  imprisonment  may  be*  imposed,  for  a  term,  in  the  discretion  of  the  court, 
in  lieu  thereof.    [1915  C  228  s  9] 
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'OKIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE   AND  HOURS   OF  LABOR 

fment  under  14  prohibited  in  these  occupations,  in  theaters,  bootblack  stands, 
service t  etc. ,  and  in  any  gainful  work  during  school  hours  or  at  night;  exceptions; 
ay  be  granted  children  from  12  to  14  on  account  of  poverty. — No  child  under  four- 
's of  age  shall  be  employed  or  permitted  to  work  in  uie  District  of  Columbia 
ctory,  workshop,  mercantile  establishment,  store,  business  office,  telegraph 
one  office,  restaurant,  hotel,  apartment  house,  club,  theater,  bowling  alley, 
bootblack  stand,  or  in  the  distribution  or  transmission  of  merchandise  or 
No  such  child  shall  be  employed  in  any  work  performed  for  wages  or  other 
ition,  to  whomsoever  payable,  during  the  hours  when  the  public  schools  of 
ict  of  Columbia  are  in  session,  nor  before  the  hour  of  six  o'clock  in  the  morn- 
er  the  hour  of  seven  o'clock  in  the  evening:  Provided,  That  the  provisions 
iction  shall  not  apply  to  children  employed  in  the  service  of  the  Senate: 
ided further,  That  tne  judge  of  the  juvenile  court  of  said  District  may,  upon 
cation  of  the  parent,  guardian,  or  next  friend  of  said  child,  issue  a  permit 
lployment  of  any  child  between  the  ages  of  twelve  and  fourteen  years  at  any 
in  or  employment  not  in  his  judgment  dangerous  or  injurious  to  the  health 
of  such  child,  upon  evidence  satisfactory  to  him  that  the  labor  of  such  child 
try  for  ite  support,  or  for  the  assistance  of  a  disabled,  ill,  or  invalid  father 
r,  or  for  the  support  in  whole  or  in  part  of  a  younger  brother  or  sister  or  a 
mother.  Such  permits  shall  be  issued  for  a  definite  time,  but  they  shall 
ible  at  the  discretion  of  the  judge  by  whom  they  are  issued  or  by  his  suc- 
office.  Hearings  for  granting  and  revoking  permits  shall  be  held  upon 
ce  and  under  such  rules  and  regulations  as  the  judge  of  said  court  shall  pre- 
Code  1911  page  441  section  1] 

ision. — This  section  was  held  constitutional.  Newspapers  are  not  merchandise  and  the!' 
not  a  violation  of  this  section.— District  of  Columbia  v.  Keider.  Juvenile  Court  of  the  District 
i  (1908). 

EMPLOYMENT   CERTIFICATES 

ites  and  tuts  required  under  16;  lists  to  be  posted. — No  child  under  sixteen 
ige  shall  be  employed  or  permitted  to  work  in  the  District  of  Columbia  in 
te  establishments  named  in  section  one,  unless  the  person  or  corporation 
g  him  procures  and  keeps  on  file  and  accessible  to  the  inspectors  authorized 
:t  [pp  441-445  s  1-17]  and  the  truant  officers  of  the  District  of  Columbia  an 
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age  and  schooling  certificate,  and  keeps  two  complete  lists  of  all  such  children  em- 
ployed therein,  one  on  file  and  one  conspicuously  posted  near  the  principal  entrance 
of  the  building  in  which  such  children  are  employed.    [G  1911  p  441  8  2} 

School  authorities  to  issue  certificates. — An  age  and  schooling  certificate  shall  be 
approved  only  by  the  superintendent  of  public  schools,  or  by  a  person  authorized  by 
him  in  writing,  who  shall  have  authority  to  administer  the  oath  provided  for  therein, 
but  no  fee  shall  be  charged  therefor.    fC  1911  p  441  s  31 

Evidence  of  age  required. — No  age  and  schooling  certificate  shall  be  approved  unlea 
satisfactory  evidence  is  furnished  by  duly  attested  transcript  of  the  certificate  of 
birth  or  baptism  of  such  child,  or  other  religious  record,  or  the  register  of  birth  or  the 
affidavit  or  the  parent  or  guardian  or  custodian  of  a  child,  which  affidavit  shall  be 
required,  however,  only  in  case  such  last-mentioned  transcript  of  the  certificate  of 
birth  be  not  procured  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  taken  before  the  officer  issuing  the  employment  certificate, 
who  is  hereby  authorized  and  required  to  administer  such  oath,  and  who  shall  not 
demand  or  receive  a  fee  therefor.    [C  1911  p  441  s  4] 

Contents  of  certificates;  educational  and  physical  requirements;  records  of  issuing  office; 
exception  to  requirement  of  school  certificate. — The  age  and  schooling  certificate  of  ft 
child  under  sixteen  years  of  age  shall  be  in  the  following  form: 

AGE  AND  SCHOOL  CERTIFICATE 

This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian)  of  (name  of 

child) ,  and  that  flie  or  she)  was  born  at  (name  of  town  or  city) in 

the  county  (name  of  county,  if  known) and  State  (or  country) on  the 

(day  and  year  of  birth) and  is  now  (number  of  years  and  months) old. 

Signature  of  (father,  mother,  guardian,  or  custodian). 

(Date.) 

There  personally  appeared  before  me  the  above-named  (name  of  person  signing) 

and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  m 

true  to  the  best  of  (his  or  her)  knowledge  and  belief.    I  hereby  approve  the  foregoing 

certificate  of  (name  of  child) ;  complexion  (fair  or  dark). ;  hair 

(color), having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  trie  age  therein 

certified,  I  hereby  certify  that  (he  or  she)  can  read  at  sight  and  can  write  legibly 
simple  sentences  in  the  English  language,  and  that  (he  or  she)  has  reached  the  normal 
development  of  a  child  of  (his  or  her)  age,  and  is  in  sound  health  and  is  physically  able 
to  perform  the  work  which  (he  or  she)  intends  to  do,  and  that  (he  or  she)  has  regularly 
attended  the  public  schools,  or  a  school  equivalent  thereto,  for  not  less  than  one  hun- 
dred and  thirty  days  during  the  school  year  previous  to  applying  for  such  school  record, 
or  during  the  year  previous  to  applying  for  such  school  record,  and  has  received  dur- 
ing such  period  instruction  in  reading,  spelling,  writing,  and  arithmetic. 

This  certificate  belongs  to  (name  of  child  in  whose  behalf  it  is  drawn) 

and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the  service  of 
the  corporation  or  employer  holding  the  same,  but  if  not  claimed  by  said  child  within 
thirty  days  from  such  time  it  shall  be  returned  to  the  superintendent  of  schools. 

(Signature  of  person  authorized  to  approve  and  sign,  with  official  character  of 
authority.) 

(Date.) 

A  duplicate  of  each  age  and  schooling  certificate  shall  be  filled  out  and  kept  on  file 
by  the  superintendent  of  public  schools.  Any  explanatory  matter  may  be  printed 
with  such  certificate,  in  the  discretion  of  said  superintendent:  Provided,  That  in  excep- 
tional cases  the  judge  of  the  juvenile  court,  upon  the  recommendation  of  the  superin- 
tendent of  public  schools,  or  the  person  authorized  to  act  for  him,  may,  in  writing* 
waive  the  necessity  of  the  schooling  certificate  provided  for  in  this  act  fpp  441-4458 
1-17]  and  in  such  cases  the  age  certificate  shall  entitle  the  holder  to  be  employed 
without  a  violation  of  this  act.     [C  1911  p  4-12  s  5] 

PENALTIES 

Violation  by  employer,  parent,  etc.;  failure  to  produce  certificates  and  lists;  retentuffl 
of  certificates  by  employer;  false  statements. — Whoever  employs  a  child  or  permits 
a  child  to  be  employed  in  violation  of  sections  one,  two,  eight,  or  nine  of  this  act 
[pp  441-4-15  s  1-17 J  shall  be  deemed  guilty  of  a  misdemeanor  and,  for  such  offense, 
be  fined  not  more  than  fifty  dollars:  and  whoever  continues  to  employ  any  child 
in  violation  of  any  of  said  sections  of  this  act,  after  being  notified  by  an  inspector 
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ithorized  by  this  act.  or  a  truant  officer  of  the  District  of  Columbia,  shall  for  every 
ay  thereafter  that  such  employment  continues  be  fined  not  more  than  twenty  dollars. 
failure  to  produce  to  an  inspector  authorized  by  this  act,  or  a  truant  officer  of  the 
istrict  of  Columbia,  any  age  or  schooling  certificate  or  list  required  by  this  act  shall 
9  prima  facie  evidence  of  illegal  employment  of  any  person  whose  age  and  schooling 
irtificate  is  not  produced  or  whose  name  is  not  listed.  Any  corporation  or  employer 
ttaining  any  age  and  schooling  certificate  in  violation  of  section  five  of  this  act  shall 
3  fined  not  more  than  twenty  dollars.  Every  person  authorized  to  sign  the  certificate 
nescribed  by  section  five  of  this  act  who  knowingly  certifies  to  any  materially  false 
atement  therein  shall  be  fined  not  more  than  fifty  dollars.    [0  1911  p  442  s  6] 

ENFORCEMENT 

Duties  of  inspectors  and  truant  officers. — The  inspectors  authorized  by  this  act  [pp 
U— 445  8  1-17]  and  the  truant  officers  of  the  District  of  Columbia  shall  visit  the  estab- 
ahments  named  in  section  one  and  ascertain  whether  any  minors  are  employed 
lerein  contrary  to  the  provisions  of  thin  act,  and  they  shall  report  any  cases  of  such 
legal  employment  to  the  superintendent  of  public  schools  and  the  corporation 
nineel  of  the  District  of  Columbia.  The  inspectors  authorized  by  tliis  act  and  the 
Tiant  officers  of  the  District  of  Columbia  shall  require  that  the  age  and  schooling 
»rtiflcatee  and  lists  provided  for  in  this  act  of  minors  employed  in  the  establishments 
uned  in  section  one  shall  be  produced  for  their  inspection.    [C  1911  p  443  s  7] 

HOURS   OP  LABOR 

Eight  hours  a  day,  43  a  week,  and  night  work  prohibited,  under  16. — No  minor  under 
xteen  years  of  age  shall  be  employed,  permitted,  or  suffered  to  work  in  any  of  the 
stablishments  named  in  section  one  more  than  eight  hours  in  any  one  day,  or  before 
ie  hour  of  six  o'clock  antemeridian,  or  after  the  hour  of  seven  o'clock  postmeridian, 
ad  in  no  case  shall  the  number  of  hours  exceed  forty -eight  in  a  week.    [C  1911  p  443 

Hours  to  be  posted. — Every  employer  sliall  post  in  a  conspicuous  place  in  every 
x>m  where  such  persons  are  employed  a  printed  notice,  stating  the  number  of  hours 
»quired  of  them  on  each  day  of  the  week,  the  hours  of  commencing  and  stopping  work, 
ad  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meals  begin 
ad  end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspectors  author- 
jed  by  this  act  [pp  441-445  s  1-17]  and  the  truant  officers  of  the  District  of  Columbia, 
ad  the  employment  of  any  such  person  for  a  longer  time  in  any  day  than  that  so 
tated  shall  be  deemed  a  violation  of  this  section.    [C  1911  p  443  s  9] 

ENFORCEMENT 

Appointment  of  2  inspectors. — The  commissioners  of  the  District  of  Columbia  are 
.ereby  authorized  to  appoint  two  inspectors  to  carry  out  the  purposes  of  this  act 
pp  441-445  s  1-17],  at  a  compensation  not  exceeding  one  thousand  two  hundred 
iollars  each  per  annum.    [C  1911  p  443  s  10] 

Note. — [These  inspectors  have  not  as  yet  been  appointed  because  of  lack  of  appropriations.  Their 
titles,  however,  are  being  discharged  by  two  privates  of  the  Metropolitan  police,  as  provided  by  act  of 
digress  approved  March  2, 1911  (36  United  States  Statutes  at  Large,  p.  990).] 

STREET  TRADES 

MINIMUM  AGE 

Specific  trades  prohibited  for  boys  under  10  and  girls  under  16.—  No  male  child  under 
en,  and  no  girl  under  sixteen  years  of  age  shall  exercise  the  trade  of  hootb lacking, 
•r  sell  or  expose  or  offer  for  sale  any  newspapers,  magazines,  periodicals,  or  goods, 
rares,  or  merchandise  of  any  description  whatsoever,  upon  the  streets,  roads,  or  high- 
rays,  or  in  any  public  place  within  the  District  of  Columbia.    [0  1911  p  444  s  11] 

PERMITS   AND   BADGES 

Permit  and  badge  required;  issued  by  school  authorities;  application  of  parent  or  guardian 
equired. — No  male  child  under  sixteen  years  shall  exercise  the  trade  of  bootblacking 
>r  sell  or  expose  or  offer  for  sale  any  newspapers,  magazines,  periodicals  or  goods, 
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ware  or  merchandise  of  any  description  whatsoever  upon  the  streets,  roads,  or  high- 
ways, or  in  any  public  place  within  the  District  of  Columbia  unless  a  permit  and 
badge  as  hereinafter  provided  shall  have  been  issued  to  him  by  the  superintendent 
of  public  schools  of  tne  District  of  Columbia,  or  by  a  person  authorized  by  him  in 
writing  for  that  purpose  upon  the  application  of  the  parent,  guardian,  or  other  penon 
having  the  custody  of  the  child  desiring  such  a  permit  and  badge,  or  in  case  said 
child  has  no  parent,  guardian,  or  custodian,  then  on  the  application  of  his  next  friend, 
being  an  adult.    [C  1911  p  444  s  12] 

Age  and  school  certificates  required.-— Such  permit  and  badge  shall  be  issued  free  of 
charge  to  the  applicant,  but  snail  not  be  issued  until  an  age  and  schooling  certificate 
shallhave  been  issued  as  provided  in  this  act  [pp  441-445  s  1-17].    [C  1911  p  444  8 13J 

Contents  of  permit  and  badge;  badge  to  be  worn  conspicuously;  nontransferable. — Such 
permit  shall  state  the  date  andjplace  of  birth  of  the  child,  the  name  and  address  of 
its  parent,  guardian,  custodian,  or  next  friend,  as  the  case  may  be,  and  describe  the 
color  of  hair  and  eyes,  the  height  and  weight,  and  any  distinguishing  facial  mark 
of  such  child,  and  shall  further  state  that  the  age  and  schooling  certificate  has  been 
duly  examined  and  filed,  and  that  the  child  named  in  such  permit  has  appeared 
before  the  officer  issuing  the  permit.  The  badge  furnished  by  the  officer  issuing  the 
permit  shall  bear  on  its  face  a  number  corresponding  to  the  number  of  the  permit 
and  the  name  of  the  child.  Every  such  permit,  and  every  such  badge  on  its  reverse 
side,  shall  be  signed  in  the  presence  of  the  officer  issuing  the  same  by  the  child  in 
whose  name  it  is  issued.  The  badge  provided  for  herein  shall  be  worn  conspicuously 
at  all  times  by  such  child  while  so  working,  and  all  such  permits  and  badges  shall 
expire  annually  on  the  first  day  of  January.  The  color  of  the  badge  shall  be  changed 
each  year.  No  child  to  whom  such  permit  and  badge  are  issued  shall  transfer  the 
same  to  any  other  person,  nor  be  engaged  in  the  District  of  Columbia  in  any  of  the 
trades  or  occupations  mentioned  in  this  section  without  having  conspicuously  upon 
his  person  such  badge,  and  he  shall  exhibit  the  same  upon  demand  to  any  police  or 
truant  officer  or  to  the  inspectors  in  this  act  [pp  441-445  s  1-17]  provided  for.  [C 1911 
p  444  s  14] 

HOURS   OF  LABOR 

Night  work  prohibited  for  boys  under  16. — No  child  to  whom  a  permit  and  badge  are 
issued  as  provided  for  in  the  preceding  sections  [s  12-14]  shall  sell  or  expose  or  offer 
for  sale  any  newspapers,  magazines,  or  periodicals  or  goods,  wares,  or  merchandise  of 
any  description  whatever  after  ten  o'clock  in  the  evening  or  before  six  o'clock  in  the 
morning.    [C  1911  p  445  s  15] 

THEATRICAL  EXHIBITIONS 

MINIMUM   AGE,    EMPLOYMENT  CERTIFICATES,    AND  HOURS   OP  LABOR 

Employment  of  minors  permitted  in  theatrical  exhibitions  with  consent  of  District  com- 
missioner.— Nothing  in  this  act  [pp  441-445  s  1-17]  contained  shall  apply  to  the  em- 
ployment of  any  cnild  in  a  theatrical  exhibition,  provided  the  written  consent  of 
one  of  the  commissioners  of  the  District  of  Columbia  is  first  obtained.  Such  consent 
shall  specify  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents 
or  guardians,  together  with  the  place  and  character  of  the  exhibition.  [C  1911  P 
445  s 16] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Jurisdiction  of  juvenile  court. — The  juvenile  court  of  the  District  of  Columbia  is 
hereby  given  jurisdiction  in  all  cases  arising  under  this  act  [pp  441-445  s  1-17].  [C 
1911  p  445  s  171 

Police  to  enforce  provisions  of  child  labor  law. — The  major  and  superintendent  of 
police  shall  hereafter  detail  two  privates  l  of  the  Metropolitan  police  for  the  enforce 
ment  of  the  provisions  of  the  act  "to  regulate  the  employment  of  child  labor  in  the 
District  of  Columbia,"  approved  Mav  twenty-eighth,  nineteen  hundred  and  eight 
[C  1911  pp  441^45  s  1-17).     [3(5  United  States  Statutes  at  Large  page  990] 

1  These  privates  of  the  Metropolitan  police  are  discharging  the  duties  of  the  Inspectors  for  whom  provision 
Is  made  in  section  10,  page  443,  of  the  Code  of  191 1 . 
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PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

yment  under  14  as  circus  ruler,  ropewalker,  street  singer,  etc,,  prohibited;  penalty 
£,  employer,  etc. — Any  person  *  *  *  having  in  hw  custody  or  control  a 
ier  the  age  of  fourteen  years,  who  shall  in  any  way  dispose  of  it  with  a  view  to 
employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or  a  circus  rider, 
waiter,  or  in  any  exhibition  of  like  dangerous  character,  or  as  a  beggar,  or 
at,  or  pauper,  or  street  singer,  or  street  musician;  or  any  person  who  shall 
eive,  hire,  employ,  use,  exhibit,  or  have  in  custody  any  child  of  the  age  last 
>r  any  of  the  purposes  last  enumerated,  shall  be  deemed  guilty  of  a  misde- 
and,  when  convicted  thereof,  shall  be  subject  to  punishment  by  a  fine  of 
than  two  hundred  and  fifty  dollars,  or  by  imprisonment  for  a  term  not  exceed- 
rears,  or  both.    [C  1911  p  214  s  814] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE  AND  ENFORCEMENT 

yment  agencies  forbidden  to  accept  applications  of  children  in  violation  of  com- 
ducation  or  child  labor  law. —  *  *  *  No  such  licensed  person  [licensed  to 
employment  agency]  shall  accept  any  application  for  employment  made 
behalf  of  any  child,  or  shall  place  or  assist  in  placing  any  such  child  in  any 
lent  whatever  in  violation  of  any  compulsory  education  or  child  labor  law. 
Stat  L  p  306  s  6] 

yment  agencies  forbidden  to  send  girls  to  immoral  places;  penalty. — No  such 
person  shall  send,  or  cause  to  be  sent,  any  female  as  a  servant  or  inmate 
mer  to  enter  any  place  of  bad  repute,  house  of  ill  fame,  or  assignation 
'  to  any  house  or  place  of  amusement  kept  for  immoral  purposes,  or  place 
to  for  the  purpose  of  prostitution,  or  gambling  house,  the  character  of  which 
»nsed  person  could  nave  ascertained  upon  reasonable  inquiry.  *  *  * 
dotation  of  any  of  the  foregoing  provisions  of  this  section  the  penalty  shall  be 
not  more  than  two  hundred  dollars  and  in  default  in  payment  thereof  by  im- 
mt  in  the  workhouse  for  a  period  of  not  more  than  one  year,  or  both,  at  the 
q  of  the  court.    *    *    *    [34  U  S  Stat  L  p  308  s  101 

zment  and  penalty.— The  enforcement  of  this  act  shall  be  entrusted  to  the 
oners  of  the  District  of  Columbia.  *  *  *  The  said  commissioners  may 
issue  and  shall  revoke  any  license  for  any  good  cause  shown,  within  the 
and  purpose  of  this  act,  and  when  it  is  shown  to  their  satisfaction  that  any 
person,  either  before  or  after  conviction,  is  guilty  of  any  illegal  act  in  con- 
irith  the  conduct  of  said  business  or  in  violation  of  this  law  it  shall  be  the  duty 
d  commissioners  to  revoke  the  license  of  such  person;  but  notice  of  the  charges 
presented  and  reasonable  opportunity  shall  be  given  said  licensed  person 
rd  in  his  defense.  Whenever  for  any  cause  such  license  is  revoked,  said  corn- 
's shall  not  issue  another  license  to  said  licensed  person  until  the  expiration 
t  six  months  from  the  date  of  revocation  of  such  license.  Every  violation  of 
ision  of  this  act,  except  as  provided  in  section  ten,  shall  be  punishable  by  a 

0  exceed  twenty-five  dollars,  and  in  default  thereof  the  person  or  persons  so 
;  shall  be  committed  for  a  period  not  to  exceed  thirty  days,  and  thus  penalty 

include  such  violations  of  section  ten  for  which  no  penalty  is  prescribed  in 
.on  ten.    *    *    *    [34  U  S  Stat  L  p  308  s  11  as  amended  by  p  848] 

EDUCATIONAL  REQUIREMENTS 

C0MPUL80RY   SCHOOL   ATTENDANCE 

nfrom  8  to  14;  exemptions. — Every  parent,  guardian,  or  other  person  residing 
istrict  of  Columbia  having  charge  and  control  of  a  child  between  the  ages  of 

1  fourteen  years  shall  cause  such  child  to  be  regularly  instructed  in  the  ele- 
branches  of  knowledge,  including  reading,  writing,  English  grammar,  geog- 
ld  arithmetic,  and  pursuant  to  this  end  every  such  parent,  guardian,  or  other 
oresaid  shall  cause  any  child  under  the  charge  and  control  of  such  person  to 
•me  public,  private,  or  parochial  school  during  the  period  of  each  year  the 
hools  in  the  district  are  in  session,  on  the  customary  days  and  during  the 
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customary  hours  of  the  school  term.  No  child  shall  be  credited  with  attendance 
upon  a  private  or  parochial  school  unless  the  attendance  officer  hereinafter  provided 
for  receives  a  certificate  of  attendance  signed  by  the  person  in  charge  of  sucn  school. 
A  child  between  the  ages  aforesaid  may  be  excused  from  school  attendance  or  instruc- 
tion upon  presentation  of  satisfactory  evidence  to  the  superintendent  of  schools  that 
such  child  is  being  or  has  been  within  said  year  instructed  a  like  period  of  time  in 
the  branches  taught  in  the  public  schools,  or  that  such  child  has  acquired  these 
branches  of  learning,  or  that  the  physical  or  mental  condition  of  such  child  is  such  as 
to  render  such  attendance  or  instruction  inexpedient  or  impracticable.  [34  U  S  Stat 
Lp219sl] 

Penalty. — If  any  person  having  under  control  a  child,  as  described  in  section  one, 
shall  neglect  for  three  day  sessions  or  six  half-day  sessions,  within  any  period  of  five 
months  to  cause  such  child  to  attend  school,  a  written  notice  shall  be  sent  to  such 
person  by  an  attendance  officer,  hereinafter  provided  for,  informing  him  that  the 
attendance  of  the  child  under  the  control  of  such  person  is  required  at  school  within  a 
period  of  three  days.  If  such  child  is  not  excusea  as  provided  for  in  section  one,  and 
is  not  in  school  within  three  days,  prosecution  shall.be  begun  in  the  police  court  by  an 
officer  empowered  under  this  act  [pp  219-220  s  1-7]  against  the  parent  or  other  person 
in  control  of  the  child,  and  upon  conviction  the  parent  or  other  person  in  control  of 
the  child  shall  be  punished  for  each  and  every  offense  by  a  fine  of  not  more  than  twenty 
dollars.     [34  U  S  Stat  L  p  219  s  21 

Enforcement:  appointment  and  duties  of  truant  officers;  duties  of  inspectors  and  pro- 
bation  officers. — Tne  board  of  education  of  the  District  of  Columbia  is  hereby  author- 
ized, empowered  and  directed  to  appoint  two  truant  officers  at  a  salary  of  six  hundred 
dollars  per  annum  each,  who,  together  with  the  inspectors  provided  tor  in  the  bill  to 
regulate  the  employment  of  child  labor  and  the  probation  officers  provided  for  in  the 
bill  establishing  a  juvenile  court  shall  under  the  direction  of  the  Doard  of  education 
carry  out  the  provisions  of  this  act  [pp  219-220  s  1-7].     [34  U  S  Stat  L  p  220  s  4] 

Penalty  for  employing  during  school  hours,  etc. — Anv  person  who  induces  or  attempts 
to  induce  any  child,  to  be  absent  unlawfully  from  school,  or  who  knowingly  employ! 
or  harbors  while  school  is  in  session  any  child  absent  unlawfully  from  school,  shall  be 
deemed  guilty  of  a  misdemeanor  and  be  punished  by  a  fine  of  not  more  than  twenty 
dollars.     [34  U  S  Stat  L  p  220  s  5] 

Enforcement:  duties  and  powers  of  enforcing  officers;  lists  of  children  employed, — The 
officers  empowered  under  this  act  shall  visit  any  place  or  establishment  where  minor 
children  are  employed  to  ascertain  whether  the  provisions  of  this  law  are  duly  com- 
plied with,  and  shall  as  often  as  twice  a  year  demand  from  all  employers  of  such 
children  a  list  of  children  employed,  with  their  names  and  ages.  [34  U  S  Stat  L 
p  220  s  6] 

Penalty  for  false  statements. — Any  parent  or  other  person  who  makes  a  false  statement 
concerning  the  age  or  school  attendance  of  a  child  between  the  ages  of  eight  and  four- 
teen who  is  under  his  control,  such  false  statement  being  made  with  intent  to  deceive 
under  this  act  [pp  219-220  s  1-7],  shall  upon  conviction  thereof  be  punished  by  a  fine 
not  to  exceed  twenty  dollars.     [34  U  S  Stat  L  p  220  s  7] 

STORES,  SHOPS,  OFFICES,  AND  MANUFACTORIES 

SEATS   FOR   GIItLS 

Seats  to  be  provided  and  their  use  permitted. — All  persons  who  employ  females  in  stores, 
shops,  offices,  or  manufactories  as  clerks,  assistants,  operatives,  or  helpers  in  any  busi- 
ness, trade,  or  occupation  carried  on  or  operated  by  them  in  the  District  of  Columbia, 
shall  be  required  to  procure  and  provide  proper  and  suitable  seats  for  all  such  females 
and  shall  permit  the  use  of  such  seats,  rests,  or  stools,  as  may  be  necessary,  and  shall 
not  make  any  rules,  regulations,  or  orders  preventing  the  use  of  such  stools  or  seats 
when  any  such  female  employees  are  not  actively  employed  in  their  work  in  such 
business  or  employment.    [28  U  S  Stat  L  p  964  s  11 

Penalty. — If  any  employer  of  female  help  in  the  District  of  Columbia,  shall  neglect 
or  refuse  to  proviie  seats,  as  provided  in  this  act,  or  shall  make  any  rules,  orders,  or 
regulations  in  his  shop,  store,  or  other  place  of  business,  requiring  females  to  remain 
standing  when  not  necessarily  employed  in  service  or  labor  therein,  he  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  in  any  court  of  competent 
jurisdiction  shall  be  liable  to  a  fine  therefor  in  a  sum  not  to  exceed  twenty-five  aollare, 
with  costs,  in  the  discretion  of  the  court.    [28  U  S  Stat  L  p  964  s  2] 
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ALL  INDOOR  OCCUPATIONS 

TOILETS  FOR  GIRLS 

Separate  for  the  sexes. — Every  building  in  said  District  *  *  *  where  persons  are 
employed  or  intended  to  be  employed  in  any  trade  or  business,  shall  be  provided  with 
sufficient  and  suitable  privy  accommodations,  having  regard  to  the  number  of  persons 
employed  in  or  in  attendance  at  such  building;  and  also  where  persons  of  botn  sexes 
are  employed  or  intended  to  be  employed,  or  in  attendance,  with  sufficient,  suitable, 
and  separate  privy  accommodations  for  persons  of  each  sex.  It  shall  be  unlawful  for 
any  owner  or  agent  to  put  any  person  or  persons  in  possession  of  any  building,  or  any 
part  thereof,  not  provided  with  privy  accommodations  as  aforesaid,  except  a  watch- 
man for  the  purpose  of  guarding  such  building  or  part  thereof.    [30  U  S  Stat  L  p  232  s  9] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Enforcement:  appointment  and  duties  of  inspectors. — The  said  board  [excise  board] 
shall  appoint  *  *  *  an  inspector  with  police  powers  *  *  *.  Said  inspector 
shall  make  inspections  as  may  r>e  required  oy  this  section,  under  the  orders  of  the 
board,  and  make  full  report  of  such  inspections  to  the  board.  He  shall  wear  a  badge 
indicating  that  he  is  such  inspector  of  the  excise  board.  *  *  *  [37  U  S  Stat  L  p 
997  s  9  par  3] 

Penalty. — Any  person,  company,  copartnership,  corporation,  or  club  having 
obtained  a  license  under  this  section,  who  shall  violate  any  of  its  provisions  shall, 
upon  conviction  of  such  violation,  be  fined  not  less  than  $100  nor  more  than  $500. 
and  the  excise  board  may,  in  its  discretion,  revoke  the  license;  and  upon  a  second 
conviction  of  such  violation  such  licensee  shall  be  fined  not  less  than  $200  nor  more 
than  $500,  and  in  addition  to  such  fine  the  excise  board  shall  immediately  revoke  the 
license.    *    *    *    [37  U  S  Stat  L  p  997  s  9  par  13] 

Employment  of  minors  and  women  to  sell,  distribute,  etc.,  prohibited. — No  licensee 
[licensed  to  traffic  in  intoxicating  liquors]  under  this  section  snail  allow  any  female  or 
any  minor  *  *  *  to  sell,  give,  furnisn,  or  distribute  any  intoxicating  liquors,  or 
any  admixture  thereof,  to  any  person  or  persons  *  *  *.  [37  U  S  Stat  L  p  997  s 
9  par  14] 

Penalty  for  aiding  or  abetting  violation  of  act. — Any  person  assisting  in  or  aiding  and 
abetting  the  violation  of  any  of  the  provisions  of  this  section  shall  be  guilty  of  a  mis- 
demeanor, and  on  conviction  thereof  shall  be  fined  not  less  than  $50  nor  more  than 
$100  or  be  imprisoned  in  the  District  jail  or  workhouse  for  not  more  than  three  months 
for  each  and  every  offense    *    *    *.    [37  U  S  Stat  L  p  997  s  9  par  17] 

Prosecutions. — Prosecutions  for  violations  of  the  provisions  of  this  section  shall  be 
on  information  filed  in  the  police  court  by  the  corporation  counsel  of  the  District  of 
Columbia  or  any  of  his  assistants  duly  authorized  to  act  for  him,  and  said  corporation 
counsel  or  his  assistants  shall  file  such  information  upon  the  presentation  to  him  or  his 
assistants  of  sworn  information  that  the  law  has  been  violated ;  and  such  corporation 
counsel  and  his  assistants  shall  have  power  to  administer  oaths  to  such  informant  or 
informants,  and  such  others  as  present  themselves,  and  anyone  making  a  false  oath  to 
any  material  fact  shall  be  deemed  guilty  of  perjury  and  subject  to  the  same  penalties  as 
now  provided  by  law  for  such  offense.    [37  U  S  Stat  L  p  997  s  9  par  18] 

MANUFACTURING,  MECHANICAL,   AND  MERCANTILE   ESTABLISH- 

MENTS,  ETC. 

HOURS   OP  LABOR  FOR  GIRLS 

Eight  hours  a  day,  48  a  week,  6  days  a  week. — No  female  shall  be  employed  in  any  man- 
ufacturing, mechanical  or  mercantile  establishment,  laundry,  hotel,  or  restaurant,  or 
telegraph  or  telephone  establishment  or  office,  or  by  any  express  or  transportation  com- 
pany in  the  District  of  Columbia  more  than  eight  hours  in  any  one  day  or  more  than  six 
days  or  more  than  forty-eight  hours  in  any  one  week .    [38  U  S  Stat  L  p  29]  s  1  ] 

Opinions. — This  section  should  be  construed  as  though  it  read,  "that  no  female  shall  bo  employed  more 
than  eight  hours  in  any  one  day  or  more  than  6  days  in  any  one  week,  or  more  than  forty-eight  hours  in  any 
one  week/'  and  that  the  words  "in  any  one  week"  refer  both  to  the  six  days  and  the  forty-eight  hours. 
If  a  woman  stockholder  is  a  paid  employee  of  a  corporation  or  company,  she  comes  within  the  purview  of 
this  section.  This  act  applies  only  to  that  portion  of  newspaper  and  magazine  establishments  wherein  the 
mechanical  work  is  actually  done;  it  includes  dry  cleaning  and  dye  works,  and  also  dressmaking  estab- 
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lUhmanta;  but  it  does  not  apply  to  employees  In  drag  stores.  "Telegraph  or  telephone  establishment  or 
office"  means  the  office  of  a  telegraph  or  telephone  company,  not  the  office  of  a  private  concern  where  the 
telephone  or  telephone  exchange  unlaced.  Females  cannot  make  either  general  or  special  contracts  to  wwk 
In  excess  of  eight  hours.— Corporation  Counsel  (1914). 

Night  work  prohibited  under  18. — No  female  under  eighteen  years  of  age  shall  be 
employed  or  permitted  to  work  in  or  in  connection  with  any  of  the  establishments  or 
occupations  named  in  section  one  of  this  act  before  the  hour  of  seven  o'clock  in  the 
morning  or  after  the  hour  of  six  o'clock  in  the  evening  of  any  one  day.  [38  U  S  Stat 
L  p  291  s  2] 

Period  of  rest  after  six  hours  labor;  exception. — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment 
or  occupation  named  in  section  one  of  this  act  in  which  three  or  more  such  females  are 
employed  without  an  interval  of  at  least  three-quarters  of  an  hour;  except  that  such 
female  may  be  so  employed  for  not  more  than  six  and  one-half  hours  continuously  at 
one  time  if  such  employment  ends  not  later  than  half  past  one  o'clock  in  the  afternoon 
and  if  she  is  then  dismissed  for  the  remainder  of  the  day.    [38  U  S  Stat  L  p  29183] 

Hours  to  be  posted. — Every  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  establisliment  or  occupation  named  in  section  one  of  this 
act  in  which  any  females  are  employed  a  printed  notice  stating  the  number  of  hours 
such  females  are  required  or  permitted  to  work  on  each  day  of  the  week,  the  hours  of 
beginning  and  stopping  such  work,  and  the  hours  of  beginning  and  ending  the  recea 
allowed  for  meals.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspec- 
tors authorized  by  this  act.  The  employment  of  any  such  female  for  a  longer  time  in 
any  day  than  that  stated  in  the  printed  notice  shall  be  deemed  a  violation  of  the  pro- 
visions of  this  section.  Where  the  nature  of  the  business  makes  it  impracticable 
to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all  females  employed,  the  in- 
spectors authorized  to  enforce  this  act  may  issue  a  permit  dispensing  with  the  posting 
of  the  hours  when  the  recess  allowed  for  meals  begins  and  ends,  and  requiring  only  the 
posting  of  the  total  number  of  hours  which  females  are  required  or  permitted  to  work 
on  each  day  of  the  week  and  the  hours  of  beginning  and  stopping  such  work.  Such  per- 
mit shall  be  kept  by  such  employer  upon  such  premises  ana  exhibited  to  all  inspectors 
authorized  to  enforce  this  act.    [38  U  S  Stat  L  p  291  s  4 J 

Time  book  to  be  kept  by  employers. — Every  employer  shall  keep  a  time  book  or  record 
for  every  female  employed  in  any  establishment  or  occupation  named  in  section  one 
of  this  act,  stating  the  wages  paid,  the  number  of  hours  worked  by  her  on  each  day  of 
the  week,  the  hours  of  beginning  and  stopping  such  work,  and  the  hours  of  beginning 
and  ending  the  recess  allowed  for  meals.  Such  time  book  or  record  shall  be  open  at  all 
reasonable  hours  to  the  inspection  of  the  officials  authorized  to  enforce  this  act.  Any 
employer  who  fails  to  keep  such  record  as  required  by  this  section,  or  makes  any  false 
statement  therein,  or  refuses  to  exhibit  such  time  book  or  record,  or  makes  any  false 
statement  to  an  official  authorized  to  enforce  tliis  act  in  reply  to  any  question  put 
in  carrying  out  the  provisions  of  this  act  shall  be  liable  for  a  violation  thereof. 
[38  U  S  Stat  L  p  291  s  5] 

Enforcement:  appointment  of  inspectors. — The  commissioners  of  the  District  of  Colum- 
bia are  hereby  authorized  to  appoint  three  inspectors,  two  of  whom  shall  be  women,  to 
carry  out  the  purposes  of  this  act  at  a  compensation  not  exceeding  $1,200  each  per 
annum.    [38  U  S  Stat  L  p  291  s  6] 

Enforcement:  powers  of  inspectors. — The  inspectors  authorized  by  this  act  may  in  the 
discharge  of  their  duties  enter  any  place,  building,  or  room  where  any  labor  is  being 
performed  by  females  which  is  affected  by  the  provisions  of  this  chapter  whenever  such 
inspectors  may  have  reasonable  cause  to  believe  that  any  such  labor  is  being  performed 
therein.    [38  U  S  Stat  L  p  291  s  7] 

Enforcement:  duties  ana  powers  of  inspectors. — The  inspectors  authorized  by  this  act 
shall  visit  and  inspect  the  establishments  and  places  of  employment  named  in  section 
one  as  often  as  practicable,  during  reasonable  nours,  and  shall  cause  the  provisions  of 
this  act  to  be  enforced  therein  and  also  the  provisions  of  an  act  [28  U  S  Stat  L  p  964] 
entitled  "An  act  to  provide  that  all  persons  employing  female  help  in  stores,  shops, 
or  manufactories  in  the  District  of  Columbia  shall  provide  seats  for  the  same  when 
not  actively  employed,"  approved  March  second,  eighteen  hundred  and  ninety-five. 
They  shall  make  a  daily  report  to  the  commissioners  of  the  District  of  Columbia,  and 
also  report  any  cases  of  illegal  employment  contrary  to  the  provisions  of  this  act  to  the 
corporation  counsel  of  the  District  of  Columbia.    [38  U  S  Stat  L  p  291  s  8] 

Penalty. — Any  person  who  violates  or  does  not  comply  with  any  of  the  provisions  of 
this  act  shall  upon  conviction  be  punished  for  a  first  offense  by  a  fine  of  not  less  than  $20 
nor  mora  than  $50;  for  a  second  offense,  bv  a  fine  of  not  less  than  $50  nor  more  than  $200; 
for  a  third  offense,  by  a  fine  of  not  less  than  $250.    [38  U  S  Stat  L  p  291  q  9] 


FLORIDA 


7  school  attendanoe.  Page, 

iiooal  requirements iMl 

mt  certificates  and  records. 

iee,  workshops,  mines,  etc 4 

ninors. 

leturing  establishments *7 

kbor. 

ies,  workshops,  mechanioal  establishments,  theaters,  etc 5 

tgers 5 

ids. 8 

npations 0 

rons,  injurious,  and  Immoral  occupations 6 

rons,  injurious,  and  immoral  occupations;  public  exhibitions 9 

ies.  workshops,  mechanical  establishments,  theaters,  etc - . .  - 3 

sting  liquors 5,12 

icturtng  establishments • 

offices,  messenger  service,  etc.,  in  cities S 

trades  in  cities 3 

ftctaring  establishments 6 

sus. 

tional  requirements 11 

tas  pursuits 8 

rls. 

icturing,  mechanical,  and  mercantile  establishments,  etc 7 

1  dressing  rooms  for  girls. 

Maturing  establishments 7 

STREET  TRADES  IN  CITIES 

MINIMUM   AGE 

yment  of  boys  under  10  and  girls  under  16  in  selling  newspapers,  etc.,  prohib- 
>  boy  under  ten  years  of  age,  and  no  girl  under  sixteen  years  of  age  shall  dis- 
pell, expose,  or  offer  for  sale  (1)  newspapers,  (2)  magazines,  (3)  periodicals  in 
?t  cr  public  flare,  in  any  city  of  six  thousand  population  or  more.  *[Com- 
ws  1914  section  2642a] 

TORES,  OFFICES,  MESSENGER  SERVICE,  ETC.,  IN  CITIES 

MINIMUM  AGE 

yment  under  It  prohibited. — No  child  under  twelve  years  of  age  shall  be  em- 
permitted,  or  suffered  to  work  in,  about  or  in  connection  with  any  (1)  store, 
,  or  (3)  in  the  transmission  or  sale  of  merchandise,  (4)  or  in  the  transmission 
ps,  in  any  city  of  six  thousand  population  or  more.    [C  L  1914  6  2642b] 

LCTORIES,  WORKSHOPS,  MECHANICAL  ESTABLISHMENTS, 

THEATERS,  ETC. 

MINIMUM  AGS 

yment  under  14  prohibited. — No  child  under  fourteen  years  of  age  shall  be  em- 
permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  (1)  mill, 
ry,  (3)  workshop,  (4)  mechanical  establishment,  (5)  laundry,  (6)  or  on  the 
jiy  theater.    [C  L  1914  s  2642c] 
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FACTORIES,  WORKSHOPS,  MINES,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificate*  and  lists  required  under  16;  lists  to  be  posted;  certificates  to  be  returned  to 
child  or  parent;  proof  of  age  may  be  required  for  children  apparently  under  16;  employ- 
ment without  such  proof  after  notification  constitutes  evidence  of  violation. — No  child 
under  sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  any 
factory,  workshop,  laundry,  mine  or  mill,  unless  the  person  or  corporation  employing 
him  procures  ana  keeps  on  file  and  accessible  to  the  judicial  and  police  officers  of  the 
town  or  city,  and  to  the  State  labor  inspector,  an  employment  certificate  as  hereinafter 
prescribed,  and  keeps  two  complete  lists  of  all  such  children  employed  therein,  one 
on  file  and  one  conspicuously  posted  near  the  principal  entrance  of  the  building  in 
which  such  children  are  employed.  On  termination  of  the  employment  of  the  child 
so  registered,  and  whose  certificate  is  so  filed,  such  certificate  shall  forthwith  be  sur- 
rendered by  the  employer  to  the  child  or  its  parent  or  guardian  or  custodian.  The 
State  labor  inspector  may  make  demands  on  an  employer  in  whose  establishment  a 
child  apparently  under  the  age  of  sixteen  years  is  employed  or  permitted  or  suffered 
to*  work,  and  whose  employment  certificate  is  not  then  filed  as  required  by  this  act 
[s  2642a-2642xl,  that  such  employer  shall  either  furnish  him  within  ten  days  evidence 
satisfactory  to  him  that  such  child  is  in  fact  over  fourteen  years  of  age,  or  shall  cease 
to  employ  or  permit  or  suffer  such  child  to  work  therein.  The  labor  inspector  may 
require  from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  on 
the  issuance  of  an  employment  certificate,  and  the  employer  furnishing  such  evidence 
shall  not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  In  case 
such  employer  shall  fail  to  produce  and  deliver  to  the  inspector  within  ten  days  after 
such  demand  such  evidence  of  age  herein  reauired  of  him,  and  thereafter  continue  to 
employ  such  child,  or  permit  or  suffer  such  child  to  work  in  such  establishment,  proof 
of  tne  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such  evidence  shall 
be  prima  facie  evidence  in  any  prosecution  brought  for  violation  of  the  provision  that 
such  child  is  under  fourteen  years  of  ago  and  is  unlawfully  employed.  [G  L  19148 
2642d] 

School  authorities  to  issue  certificates;  exceptions. — An  employment  certificate  shall 
only  be  approved  by  the  county  superintendent  of  school?,  or  by  a  person  authorized  by 
him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a  person  authorized 
by  the  school  board:  Providedf  That  no  member  of  a  school  boara,  or  other  person 
authorized  as  aforesaid  shall  have  authority  to  approve  such  certificate  for  any  child 
then  in  or  about  to  enter  his  own  employment,  or  the  employment  of  a  firm  or  cor- 
poration of  which  he  is  a  member,  officer  or  employee.     [C  L  1914  s  2642e] 

ScJiool  and  birth  records  required;  method  of  issuing  certificates;  educational  qualifica- 
tions; physical  competence  for  work  contemplated  required. — The  persons  authorized  to 
issue  employment  certificates  shall  not  issue  such  certificates  until  he  has  received, 
examined,  approved  and  filed  the  following  papers  duly  executed.  (1)  The  school 
record  of  such  child  properly  filled  out  and  signed  as  provided  herein  below.  (2)  A 
passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism  or  otner 
religious  record,  showing  the  date  and  place  of  birth  of  such  child.  A  duly  attested 
transcript  of  the  birth  certificate  filed  according  to  law  with  any  officer  charged  with 
the  duty  of  recording  births,  shall  be  sufficient  evidence  of  the  age  of  such  child. 
(3)  The  affidavit  of  the  parent,  guardian  or  custodian  of  a  child,  which  shall  be  re- 
quired, however,  only  in  case  such  last  mentioned  transcript  of  the  certificate  of 
birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  taken  before  the  officer  issuing  employment  certificates,  who 
is  hereby  authorized  and  required  to  administer  such  oath,  ana  who  shall  not  demand 
or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued  until  such 
child  has  personally  appeared  before  and  been  examined  by  the  officer  issuing  the 
certificate,  and  until  such  officer  shall,  after  making  examination,  file  and  sign  in  his 
office  a  statement  that  the  child  can  read  and  legibly  write  simple  sentences  in  the 
English  language  and  that  in  his  opinion  the  child  is  thirteen  [sic]  years  of  age  or  up- 
ward and  has  received  the  normal  development  of  a  child  of  its  age,  and  is  in  sound 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do.  In  doubtful 
cases  such  physical  fitness  shall  he  determined  by  a  medical  officer  of  the  board  or  de- 

Eartment  of  health,  or  by  the  county  physician.    Every  employment  certificate  shall 
e  signed  in  the  presence  of  the  child  in  whose  name  it  is  issued.    [C  L  1914  s  2642f] 
Contents  of  certificate.— Such  certificate  shall  state  the  date  and  place  of  birth  of  the 
child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  any 
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distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  preced- 
ing section  have  been  duly  examined,  approved  and  filed  and  that  the  child  named 
in  such  certificate  has  appeared  before  the  officer  signing  the  certificate  and  has  been 
examined.    [C  L 1914  s  2642g] 

Contents  of  school  record;  exceptions  to  requirement  of  school  record. — The  school 
record  above  mentioned  shall  be  signed  by  the  principal  or  chief  teacher  of  the  school 
which  such  child  has  last  attended  and  shall  be  furnished,  on  demand,  to  a  child 
entitled  thereto.  It  shall  contain  a  statement  certifying  that  the  child  has  regularly 
attended  the  public  schools  or  school  equivalent  thereto  or  parochial  schools  ior  not 
less  than  sixty  days  during  the  school  year  previous  to  his  arriving  at  the  age  of  four- 
teen years  or  during  the  year  previous  to  applying  for  such  school  records,  and  is  able 
to  read  and  write  simple  sentences  in  the  English  language,  and  has  received  during 
such  period  partial  instruction  in  reading,  spelling,  writing  and  geography  and  is 
familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including  common 
fractions.  Such  school  record  shall  also  give  the  age  and  residence  of  the  child,  as 
shown  on  the  records  of  the  school  and  the  name  of  its  parents,  or  guardian  or  custo- 
dian: Provided,  That  upon  the  filing  with  the  person  authorized  to  issue  employment 
certificates  of  the  affidavit  of  the  applicant  or  of  his  or  her  parent,  guardian  or  cus- 
todian, showing  that  diligent  effort  has  been  made  to  obtain  the  school  record  hereby 
required  and  that  it  cannot  be  obtained,  then  the  person  authorized  to  issue  the  cer- 
tificate may  issue  such  a  certificate  without  having  received  such  school  record,  but 
it  shall  be  his  duty,  in  such  case,  to  examine  the  applicant  as  to  his  or  her  proficiency 
in  each  of  the  studies  mentioned  in  this  section:  and  in  such  case  the  employment 
certificate  shall  show  that  such  examination  was  had  in  lieu  of  the  filing  of  the  school 
board  [sic].    [C  L 1914  s  2642h] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS, 

THEATERS,  ETC. 

HOURS  OF  LABOR 

Nine  hours  a  day.  54  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16;  hours 
to  be  posted. — No  cnild  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in,  about  or  in  connection  with  any  establishment  or  occupation 
named  in  section  3(1)  for  more  than  six  days  in  any  one  week,  (2)  nor  more  than  fifty- 
four  hours  in  any  week,  (3)  nor  more  than  nine  hours  in  any  one  day;  (4)  or  (nor]  be- 
fore the  hour  of  five  o'clock  in  the  morning  or  after  the  hour  of  eight  o'clock  in  the 
evening.  The  presence  of  such  child  in  any  establishment  during  working  hours 
shall  be  prima  facie  evidence  of  its  employment  therein.  Every  employer  shall  post 
in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
notice,  stating  the  nours  required  of  them  each  day  of  the  week,  the  hours  of  commenc- 
ing and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  oegin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  labor  inspector,  and  the  employment  of  any  minor  for  a  longer  time  in  any 
day  so  stated  shall  oe  deemed  a  violation  of  this  section.    [C  L  1914  s  2642i] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Employment  under  21  in  saloons,  etc.,  prohibited. — No  person  under  twenty-one 
years  of  a^e  shall  be  employedj  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  any  pool  room,  billiard  room,  brewery,  saloon,  or  bar-room  where  intoxi- 
cating liquors  are  manufactured  or  sold.  [C  L  1914  s  2642j  as  amended  by  1915  C 
6018] 

MESSENGERS 

HOURS   OP  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  years  shall 
be  employed,  permitted  or  suffered  to  work  as  a  messenger  for  telegraph,  telephone 
or  messenger  companies  in  the  distribution,  transmission  or  delivery  of  goods  or  mes- 
sages before  five  o  clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day. 
[C  L  1914  s  2642k] 
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REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  judicial  or  police  officers  and  labor  inspectors. — County  or  city, 
judicial  or  police  officers  may  visit  the  factories,  workshops,  mines  and  mercantile 
establishments  in  their  several  towns  and  cities  and  ascertain  whether  any  minora  are 
employed  therein  contrary  to  the  provisions  of  this  act  [s  2642a-2642x1  and  they  dull 
report  any  cases  of  such  illegal  employment  to  the  superintendent  of  schools  and  to  the 
labor  inspector.  Labor  inspectors  or  any  city  or  county  officer  may  require  that  the 
employment  certificates  and  lists  provided  for  in  this  act,  of  minora  employed  in  such 
factories,  workshops,  mines  or  mercantile  establishments,  shall  be  produced  for  their 
inspection.  Complaints  for  offenses  under  this  act  shall  be  brought  by  the  labor 
inspector  or  other  person  in  the  same  manner  as  provided  by  law  ior  other  offenses. 
[C  L  1914  s  26421] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  constant  standing  prohibited  for  awls  under 
16;  employment  may  be  prohibited  by  health  officers  in  other  occupations. — No  child  under 
the  age  of  sixteen  years  shall  be  employed  at  sewing  belts,  or  to  assist  in  sewing  belts, 
in  any  capacity  whatever,  nor  shall  any  child  adjust  any  belt  to  any  machinery;  they 
shall  not  oil  or  assist  in  oiling,  wiping  or  cleaning  machinery;  they  shall  not  operate 
or  assist  in  operating  circular  or  band  saws,  wood  shapers,  wood  joiners,  planers, 
sandpaper  or  wood-polishing  machinery,  emery  or  polishing  wheels  used  for  polishing 
sheet  metal,  wood  turning  or  boring  machinery,  stamping  machine  in  sheet  metal  and 
tinware  manufacturing,  stamping  machines  in  washer  and  nut  factories,  operating 
corrugated  rolls,  such  as  are  used  in  roofing  factories,  nor  shall  they  be  employed  in 
operating  any  steam  boiler,  steam  machinery,  or  other  steam  generating  apparatus,  or 
as  pin  boys  in  any  bowling  alley;  they  shall  not  operate  or  assist  in  operating  dough 
brakes,  or  cracker  machinery  of  any  description,  wire  or  iron  straightening  machinery, 
nor  shall  they  operate  or  assist  in  operating  rolling  mill  machinery,  punches  or  shears, 
washing  or  grinding  or  mixing  mills,  or  calendar  [calender]  rolls  in  rubber  manufac- 
turing, nor  shall  they  operate  or  assist  in  operating  laundry  machinery,  nor  shall  such 
children  be  employed  in  any  capacity  in  preparing  any  composition  in  which  dangerous 
or  poisonous  acids  are  used,  and  they  shall  not  De  employed  in  any  capacity  in  the 
manufacture  of  paints,  colors  or  white  lead,  nor  shall  they  be  employed  in  any  capacity 
whatever  in  operating  or  assisting  to  operate  any  passenger  or  freight  elevator,  nor  shall 
they  be  employed  in  any  capacity  whatever  in  the  manufacture  of  goods  for  immoral 
purposes,  nor  shall  females  under  sixteen  years  of  age  be  employed  in  any  capacity 
where  such  employment  compels  them  to  remain  standing  constantly.    Nor  shall  any 
child  under  sixteen  years  of  age  be  employed  at  any  occupation  dangerous  or  injurious 
to  health  or  morals  or  to  lives  [life]  or  limbs,  and  as  to  tnose  matters,  the  decision  of 
the  county  physician  or  city  health  officer,  as  the  case  may  be,  shall  be  final.    [C I* 
1914  s  2642m]  ' 

MANUFACTURING  ESTABLISHMENTS 


MINIMUM   AGE   AND   SAFETY 


Safety  contrivances  to  be  provided  ufiere  children  under  16  are  employed;  cleaning 
machinery  in  motion  prohibited  under  18. — It  shall  be  the  duty  of  the  owner  of  any  manu- 
facturing establishment,  where  any  person  under  sixteen  years  of  age  is  employed,  his 
agents,  superintendents  or  other  persons  in  charge  of  same,  to  furnish  and  supply, 
wnen  practicable,  or  cause  to  be  furnished  and  supplied  to  him  belt  shifters  or  other 
safe  mechanical  contrivance  for  the  purpose  of  throwing  belts  on  or  off  pulleys;  and, 
whenever  practicable,  machinery  therein  shall  be  provided  with  loose  belts.  All 
vats,  pans,  saws,  planes,  cogs,  gearing,  belting,  set  screws  and  machinery  of  every 
description  therein,  which  is  palpably  dangerous,  where  practicable,  shall  be  properly 
guarded;  and  no  person  shall  remove  or  make  ineffective  any  safeguard  around  or 
attached  to  any  planer,  saw,  bolting,  shafting  or  other  machinery,  or  around  any  vat, 
or  pan,  while  tne  same  is  in  use,  unless  for  the  purpose  of  immediately  making  repairs 
thereto,  and  all  such  safeguards  shall  be  properly  replaced.  No  person  under  eighteen 
years  of  age  shall  be  allowed  to  clean  machinery  while  in  motion.    [C  L  1914  s  2642n] 


FLORIDA. 


TOILETS  AND  DRESSING  ROOMS  FOR  GIRLS 


eparate  toilets  for  the  sexes  where  girls  under  16  are  employed;  separate  dressing  rooms 
grurls  if  needed. — Suitable  and  proper  washrooms  and  water  closets  shall  be  provided 
til  manufacturing  establishments,  where  any  person  under  sixteen  years  of  age  is 
>loyed.  and  such  water  closets  shall  be  properly  screened  and  ventilated  ana  be 
t  at  all  times  in  a  clean  condition;  and  if  girls  under  sixteen  years  of  age  be 
>loyed  in  any  such  establishment,  the  water  closet  shall  have  separate  approaches 
'.  be  kept  separate  and  apart  from  those  used  by  men.  All  closets  shall  be  kept  free 
a  obscene  writing  and  marking.  A  dressing  room  shall  be  provided  for  sucn  girls 
gn  the  nature  of  their  work  is  such  as  to  require  any  change  of  clothing.  [G  L 
4  s  2642o] 

LANUFACTURING,  MECHANICAL,  AND  MERCANTILE    ESTABLISH- 
MENTS, ETC. 

SEATS  FOR  GIRLS 

eats  to  be  provided  and  their  use  permitted  where  girls  under  16  are  employed. — Every 
son,  firm,  corporation,  association,  individual  or  partnership  employing  girls  under 
een  years  in  any  manufacturing,  mechanical  or  mercantile  industry,  laundry, 
kshop,  renovating  works,  or  printing  offices  in  this  State,  shall  provide  seats  for 
use  of  the  girls  so  employed,  and  shall  permit  the  use  of  such  by  them  when  not 
essarily  engaged  in  the  active  duties  for  which  they  are  employed.  [C  L  1914  s 
2p] 

MANUFACTURING  ESTABLISHMENTS 

HEALTH  OF  MINORS 

TUardiness  of  walls  and  ceilings  wliere  minors  under  16  are  employed. — The  walls  and 
lings  of  each  room  in  every  manufacturing  establishment  wnere  any  person  under 
ieen  years  of  age  is  employed  shall  be  lime-washed  or  painted,  when,  in  the  opinion 
he  labor  inspector,  It  shall  be  conducive  to  the  health  or  cleanliness  of  the  persons 
•king  therein.    [C  L  1914  s  2642q] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

duties  and  powers  of  grand  juries,  county  solicitor*,  etc.— ^Grand  juries  and  county 
citors  of  criminal  courts  of  record,  where  such  courts  exist  shall  have  inquisitorial 
vers  to  investigate  violations  of  this  act  [s  2642a-2642x] ;  also  shall  [sic]  county 
[ges  and  circuit  judges  and  judges  of  the  circuit  courts  of  the  State  shall  specially 
irge  the  grand  jury  at  the  beginning  of  each  term  of  the  court  to  investigate  viola- 
as  of  this  act.     [C  L  1914  s  2642r] 

Thild  labor  law  to  be  posted. — A  copy  of  this  act  [s  2642a-2642x]  shall  be  con- 
cuously  posted  and  kept  in  each  worK-room  of  every  manufacturing  establishment, 
11,  mine  or  workshop,  or  mercantile  or  printing  establishment,  theatre,  telegraph, 
ephone  or  public  messenger  company,  or  laundry  in  this  State,  where  a  child 
ier  the  age  of  sixteen  years  is  employed,  and  in  every  pool  room  or  billiard  room, 
bowling  alley.  [C  L  1914  s  2642s  as  amended  by  1915  C  6918] 
ippointment  of  State  labor  inspector. — For  the  purpose  of  carrying  out  the  provisions 
tnis  act  [s  2642a-2642x]  the  office  of  State  labor  inspector  is  hereby  created,  such 
ce  to  be  filled  by  any  capable  person,  male  or  female,  by  appointment  by  the 
rernor  for  a  term  of  four  years,  such  term  to  begin  from  and  alter  such  appoint- 
nt,  but  said  inspector  shall  have  no  power  or  authority  except  as  conferred  Dy  this 
.     [C  L  1914  s  2642t] 

ict  not  to  interfere  with  industrial  training  in  schools  or  with  children  engaged  in 
iculture,  domestic  employment,  or  the  delivery  of  daily  papers.— Nothing  in  this  act 
2642a-2642x]  shall  prevent  children  of  any  age  from  receiving  industrial  edu- 
ion  furnished  by  the  United  States,  this  State  or  any  city  or  town  in  this  State 
I  duly  approved  by  the  State  superintendent  of  public  instruction  or  by  other  duly 
istitutea  public  authority;  nor  snail  any  of  the  provisions  of  this  act  be  considered 
applying  to  children  engaged  in  agricultural  or  domestic  employment.  And  noth- 
•  in  tnis  act  shall  apply  to  male  children  employed  in  the  delivery  of  newspapers 
regular  subscribers  out  of  school  hours.    [C  L  1914  s  2642w] 

(597) 


8  CHILD  LABOR  LEGISLATION. 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  by  employer,  parent,  etc.;  employment  after  notification;  failure  toprodm 
certificates  or  lists;  retention  of  certificates  by  employer;  false  statements. — Whoever 
employs  a  minor  child  in  violation  of  any  of  the  provisions  of  this  act  [s  2642a-2642il 
ana  whoever  having  under  his  control  such  child  permits  such  child  to  be  employed 
in  violation  of  this  act,  shall  for  such  offense,  be  fined  not  more  than  fifty  dollars, 
and  whoever  continues  to  employ  any  child  in  violation  of  this  act  after  being  notified 
by  a  labor  inspector  or  other  officer  thereof,  shall  for  every  day  thereafter  that  each 
employment  continues,  be  fined  not  less  than  five  nor  more  than  twenty  dollars.  A 
failure  to  produce  to  any  officer  or  labor  inspector  any  employment  certificate  or  list 
required  shall  be  prima  facie  evidence  of  the  illegal  employment  of  any  person  whose 
employment  certificate  is  not  produced,  and  whose  name  is  not  so  listed.  Any  cor- 
poration or  employer  retaining  employment  certificates  in  violation  of  section  4  [s 
2642d]  of  this  act,  shall  be  fined  ten  dollars.  Every  person  authorized  to  sign  the 
certificate  prescribed  by  section  5  [s  2642el  of  this  act,  who  knowingly  certifies  to  • 
any  materially  false  statement  therein  shall  be  fined  not  more  than  fifty  dollars,  nor 
less  than  ten  dollars.    [C  L  1914  s  3728a] 

RAILROADS 1 

HOURS  OF  LABOR 

Thirteen  hours  a  day  for  certain  employees;  period  of  rest  after  IS  hours'  work;  exception*; 
penalty. — It  shall  be  unlawful  for  any  railroad  doing  business  in  this  State  to  require 
or  permit  its  employees  who  are  engaged  in  the  business  of  operating  its  trains  over 
its  roads,  to  make  runs  of  over  thirteen  hours,  or  make  runs  aggregating  more  than 
thirteen  nours  in  any  twenty-four  hours,  except  when  such  train  is  detained  by  reason 
of  casualty,  or  other  cause,  from  reaching  its  destination  on  schedule  time,  and  no 
conductors  and  engineers,  after  having  been  on  a  run  or  runs  for  as  much  as  thirteen 
hours  out  of  every  twenty-four  hours,  shall  be  required  to  again  go  on  duty  until  after 
eight  hours'  rest,  except  in  the  case  above  stated.  No  employee  of  any  railroad  com- 
pany shall  be  deprived  of  his  right  to  recover  damages  for  personal  injury  by  reason 
of  the  fact  that  he,  at  the  time  of such  injury,  was  making  a  run  of  more  than  thirteen 
hours  in  twenty-four  hours,  or  had  gone  on  duty  after  a  thirteen  hours'  run,  or  runs 
aggregating  thirteen  hours  before  eignt  hours'  rest.  Any  railroad  violating  any  of  the 
provisions  of  this  section  shall  be  subject  to  a  forfeiture  of  not  less  than  fifty  nor  more 
than  five  hundred  dollars    *    *    *.     [G  L  1914  s  2843] 

BUSINESS  PURSUITS 

SEATS 

Seats  to  be  providedfor  all  employees  and  their  use  permitted;  penalty. — If  any  merchant, 
storekeeper,  [or]  employer  of  male  or  female  clerks,  salesmen,  cash  boys  or  cash  girls,  or 
other  assistants,  in  mercantile  or  other  business  pursuits,  requiring  such  employees  to 
stand  or  walk  during  their  active  duties,  neglect  [s]  to  furnish  at  their  [his]  own  cost  or 
expense  suitable  chairs,  stools  or  sliding  seats  attached  to  the  counters  or  walls,  for  the 
use  of  such  employees  when  not  engaged  in  their  active  work,  and  not  required  to  beon 
their  feet  in  the  proper  performance  of  their  several  duties;  or  refusefs]  to  permit  their 
[his]  said  employees  to  make  reasonable  use  of  said  seats  during  business  hours,  for  pur- 
poses of  necessary  rest,  and  when  such  use  will  not  interfere  with  humane  or  reasonable 
requirements  of  their  employment,  he  shall,  upon  conviction  thereof,  be  punished  by 
a  nne  of  not  more  than  one  hundred  dollars,  or  imprisonment  not  exceeding  sixty 
days.     [C  L  1914  s  3235] 

i  See  court  decision  on  page  7  (New  York). 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

Employment  under  14  in  tinging,  dancing,  ropewalking,  etc.,  prohibited;  exceptions; 
penalty. — Whoever  takes,  receives,  hires,  employs,  uses,  exhibits  or  in  any  manner 
or  under  any  pretense  sells,  apprentices,  gives  away,  lets  out  or  otherwise  disposes 
of  to  any  person  any  child  under  the  age  of  fourteen  years  for  or  in  the  vocation, 
occupation,  service  or  purpose  of  singing,  playing  on  musical  instruments,  rope  or 
wire  walking,  dancing,  begging  or  peddling,  or  as  a  contortionist,  rider:  acrobat,  or 
for  or  in  any  obscene,  indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  or 
In  any  business,  exhibition  or  vocation  injurious  to  the  health  or  dangerous  to  the  life 
or  limbs  of  such  child,  or  causes  or  procures,  or  encourages  any  such  child  to  engage 
therein,  *  *  *  or  has  in  custody  any  such  child  for  any  of  the  purposes  aforesaid, 
shall  be  fined  not  more  than  five  hundred  dollars,  or  imprisoned  not  more  than  six 
months.  Nothing  contained  in  this  section  shall  apply  to  or  affect  the  employment  or 
use  of  any  such  child  as  a  singer  or  musician  in  any  cnurch,  school  or  academy,  or  at 
any  amateur  concert  or  entertainment,  or  in  learning  the  science  or  practice  01  music 
and  social  dancing.    [C  L  1914  s  3237] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  earnings  of  their  children  declared  vagrants. — *  *  *  Persons  able 
to  work  but  habitually  living  upon  the  earnings  of  their  wives  or  minor  children 
*  *  *  shall  be  deemed  vagrants,  and  upon  conviction  shall  be  subject  to  the  penalty 
provided  in  section  3571.    [C  L  1914  s  3570] 

Penalty. — *  *  *  Any  person  *  *  *  [convicted  of  vagrancyl  shall  be  fined 
not  exceeding  two  hundred  and  fifty  dollars,  or  by  imprisonment  [sic]  not  more  than 
six  months.    [C  L  1914  s  3571] 

ALL  OCCUPATIONS 

MINIMUM   AOE 

Employment  under  15  without  consent  ofjxirent,  guardian,  etc.,  prohibited;  penalty. — 
Whoever  hires  or  employs  or  causes  to  be  hired  or  employed  any  minor,  knowing  such 
minor  to  be  under  the  age  of  fifteen  years  and  under  the  legal  control  of  another,  with- 
out the  consent  of  those  having  such  legal  control,  for  more  than  sixty  days,  shall  be 
punished  by  imprisonment  not  exceeding  sixty  days  or  by  fine  not  exceeding  twenty 
dollars.     [C  L  1914  s  3728] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Approval  of  act  to  be  decided  by  vote. — Whenever  one-fourth  of  the  registered  white 
Voters  of  any  special  tax  school  district,  school  board  district,  or  of  any  county  shall 
file  with  a  county  board  of  public  instruction  a  written  petition  asking  for  an  election 
to  be  held  in  such  special  tax  school  district,  school  board  district,  or  county,  to 
determine  whether  compulsory  school  attendance  shall  prevail  in  either  of  said  dis- 
tricts or  the  county,  it  snail  be  the  duty  of  the  county  board  of  public  instruction  to 
order  an  election  in  either  of  said  districts  or  the  county,  according  as  the  petition 
may  request,  to  decide  whether  the  following  compulsory  school  attendance  provi- 
sions shall  be  enforced  in  said  special  tax  school  district,  school  board  district,  or 
county.    [1915  C  6831  s  11 

Act  in  effect. — Should  three-fifths  of  the  votes  legally  cast  at  any  such  election  be 
c*  For  Compulsory  School  Attendance,"  then  the  compulsory  school  attendance  laws 
liereinafter  prescribed  shall  be  in  force  in  such  territory  for  two  years,  or  forever  there- 
Biter  until  another  such  election  is  held  in  compliance  with  the  foregoing  provisions: 
etnd  if  three-fifths  or  more  of  the  votes  shall  be  cast  "Against  Compulsory  School 
-Attendance/ '  then  school  attendance  shall  not  be  compulsory  in  said  territory  until 
otherwise  determined  by  an  election  held  in  pursuance  of  this  act:  Provided,  That 
"Vrhen  any  such  election  is  held  in  a  whole  county,  compulsory  school  attendance  shall 
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be  enforced  in  any  school  board  district  or  district*  of  said  county  wherein  a  three- 
firths  vote  was  cast  "  For  Compulsory  School  Attendance,"  though  a  three-fifths  vote 
of  the  county  as  a  whole  was  cast '  'Against  Compulsory  School  Attendance ' ' :  Provided 
also,  That  when  any  such  election  is  held  in  a  whole  county,  compulsory  school 
attendance  shall  not  be  enforced  in  any  school  board  district  or  districts  of  said  county, 
wherein  a  majority  vote  was  cast  "Against  Compulsory  School  Attendance"  though 
the  majority  vote  of  the  county  as  a  whole  was  cast  "  For  Compulsory  School  Attend- 
ance."   [1916  C  6831  s  7] 

Notification. — The  county  board  of  public  instruction  of  a  county  in  which  a  com- 
pulsory school  attendance  election  has  been  held  and  three-fifths  of  the  votes  legally 
cast  at  such  election  in  a  special  tax  school  district,  school  board  district,  or  in  the 
whole  county  was  for  "  Compulsory  School  Attendance,"  shall,  at  the  first  regular 
meeting  thereafter,  publish  that  the  following  compulsory  school  attendance  laws 
will  be  in  full  force  and  effect  thirty  days  thereafter  in  the  special  tax  school  district, 
school  board  district,  or,  in  the  county,  as  may  have  been  determined  by  the  sua 
election.    [1915  C  6831  s  8] 

Childrenjrom  8  to  14* — Every  parent,  guardian,  or  person  in  charge  of  or  control  of 
a  child  or  children,  between  the  ages  of  eight  and  fourteen  years  and  residing  within  a 
special  tax  school  district,  a  school  board  district,  or  a  county  advertised  as  under 
the  following  compulsory  school  attendance  provisions,  shall  cause  such  child  or 
children  to  attend  regularly  the  public  school  of  the  district  in  which  the  child  or 
children  reside  not  less  than  eighty  days  of  each  year,  between  the  ages  of  eight  and 
fourteen  years  of  each  child  [sic];  the  period  of  compulsory  attendance  shall  com- 
mence with  the  beginning  of  the  school  term  nearest  to  the  eighth  birthday  of  each 
child  and  shall  cover  a  period  of  six  consecutive  years  thereafter,  except  as  herein- 
after provided.    [1915  C  6831  s  9] 

Equivalent  attendance. — Continuous  attendance  upon  some  other  school,  public, 
private,  or  church,  for  eighty  days  of  each  year  during  [sic]  the  ages  of  eight  and 
fourteen  of  any  child,  may  be  accepted  in  lieu  of  attendance  upon  a  local  public 
school:  Provided  further ,  That  any  private  or  church  school  receiving  for  instruction 
pupils  between  the  ages  of  eight  and  fourteen  years  shall  keep  such  record  of  attend- 
ance of  said  child  or  children  and  will  render  such  reports  of  the  same,  as  are  herein- 
after required  of  teachers  of  public  schools;  otherwise  the  attendance  upon  any  such 
private  or  church  school  refusing  or  neglecting  to  keep  such  records  and  to  make 
such  reports  shall  not  be  accepted  in  lieu  of  attendance  upon  a  public  school.  [1915 
C  6831 s  10] 

Exemptions  on  account  of  poverty  compelling  employment;  other  exemptions. — This 
act  shall  not  apply  in  any  case  in  which  the  child's  physical  or  mental  conditions 
[sicl,  as  attestea  by  any  competent  physician  beforo  any  court  having  jurisdiction 
under  this  act  render  its  attendance  impracticable  or  inexpedient;  or  in  any  case 
in  which  the  child  resides  more  than  two  miles  by  tlie  nearest  traveled  route  from 
the  school  house,  and  transportation  is  not  provided;  or  in  any  case  of  extreme  pov- 
erty, in  which  the  services  of  such  child  are  necessary  for  its  own  support  or  the 
support  of  its  parents,  as  attested  by  the  affidavit  of  its  parent  or  parents  and  of 
sucn  witnesses  as  the  attendance  officer  may  require;  or  in  any  case  in  which  said 

Earent,  guardian,  or  other  person  having  charge  or  c  >ntrol  of  a  child,  shall  show 
efore  any  magistrate  by  affidavit  of  himself  and  of  suc'i  witnesses  as  the  attendance 
officer  may  require,  that  the  child  is  wi  h  »ut  necessary  books  and  clothing  for 
attending  school,  and  that  the  parent  is  unable  to  provide  the  necessary  books 
and  clothing:  Provided,  That  when  books  and  cljt!iiii£  siall  bo  provided,  through 
charity  or  by  other  means,  the  child  shall  no  longer  be  exempt  from  school  attend- 
ance under  this  provision:  Provided  further.  That  when  a  teacher  is  charged  with 
inefficiency,  misconduct  or  cruelty,  such  charge  being  made  in  writing  and  filed 
with  the  trustees  of  the  special  tax  school  district;  or  with  the  county  board  of 
public  instruction  by  a  parent  or  guardian  of  any  child  attending  the  school  being 
taught  by  such  teacher,  then  the  attendance  of  such  child  shall  not  be  enforced  until 
after  a  full  investigation  of  such  charge  has  been  made  by  the  board  with  which 
same  was  filed  and  the  said  teacher  has  been  acquitted  or  exonerated.  [1915  C  6831 
s  11] 

Penalty. — Any  parent,  guardian  or  other  person  in  control  of  a  child  or  children, 
violating  the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  upon  con- 
viction by  any  court  of  competent  jurisdiction  shall  be  liable  to  a  fine  of  not  less  than 
one  dollar  and  not  more  than  three  dollars  for  each  and  every  offense.  And  upon 
failure  or  refusal  to  pay  such  fine,  said  parent,  guardian  or  other  person  in  control  of 
a  child  shall  be  imprisoned  not  to  exceed  thirty  days  in  the  county  jail:  Providsd, 
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That  the  fine  for  any  first  offense,  may,  upon  payment  of  costs,  he  suspended  and 
not  collected  until  the  same  person  is  convicted  of  a  second  offense:  Provided  further, 
That  after  the  expiration  of  three  days  from  the  time  notice  is  served  by  the  attend- 
ance officer,  each  and  every  day  a  parent,  guardian,  or  other  person  snail  wilfully 
and  unlawfully  keep  such  child  or  children  from  school,  or  allow  it  or  them  to  remain 
out  of  school,  shall  constitute  a  separate  offense  and  shall  subject  said  person  to  the 
penalties  above  prescribed.    [1915  C  6831  s  13] 

Enforcement:  appointment  of  attendance  officers. — The  county  board  of  public  in- 
struction of  any  county  wherein  any  district  or  the  county  has  adopted  the  compul- 
sory school  attendance  provisions  of  this  act,  shall  have  the  power  to  appoint  and  fix 
the  compensation  of  an  attendance  officer  or  officers,  and  remove  the  same  at  will. 
An  attendance  officer  may  be  appointed  for  one  school  or  for  a  number  of  schools,  in 
the  discretion  of  the  county  board  of  public  instruction,  and  may  be  a  supervisor  or  a 
.trustee  of  a  school,  or  any  suitable  person  who  will  disci  large  the  duties  of  the  posi- 
tion, and  the  county  board  may  assign  an  attendance  officer  such  other  duties  as  may 
be  deemed  advisable.    [1915  C  6831  s  14] 

8CHOOL  CEN8U8 

Enumeration  of  children  from  6  to  21. — It  shall  be  the  duty  of  every  attendance 
officer  to  take  an  accurate  census  of  every  child  between  the  ages  of  six  and  twenty- 
one  years  in  his  district  in  the  month  of  June  in  each  and  every  year  on  blanks  fur- 
nished by  the  State  superintendent  of  public  instruction.  He  shall  make  three  neat 
and  legible  copies  of  this  census  roll,  which  shall  rive  the  name,  sex,  date  of  birth, 
the  name  of  thjs  parent  or  guardian,  with  the  postoffice,  of  every  child  and  any  addi- 
tional information  demanded.  One  copy  of  this  census  shall  be  filed  with  the  State 
superintendent  of  public  instruction,  one  copy  with  the  county  superintendent  of 
public  instruction,  by  the  first  day  of  July  in  each  and  every  year,  and  one  copy 
shall  be  preserved  for  his  own  use,  and  he  shall  furnish  the  principal  of  each  school 
within  his  jurisdiction  with  a  list  of  the  names  of  children  due  to  attend  the  school 
of  which  the  principal  is  in  charge,  and  the  county  board  of  public  instruction  shall 
ascertain  without  charge  the  number  of  pupils  contained  in  said  list.  [1915  G  6831 
8  15] 

COMPULSORY  8CHOOL  ATTENDANCE 

Enforcement:  duties  of  attendance  officers. — The  attendance  officer  shall  serve  a 
written  or  printed  notice,  or  partly  written  and  partly  printed  notice,  upon  every 
parent,  guardian,  or  other  person  having  control  of  a  child  or  children,  violating  the 
provisions  of  this  act,  and  prompt  compliance  on  the  part  of  the  parent,  guardian  or 
other  person  shall  be  required.  If  any  parent,  guardian,  or  other  person  upon  whom 
such  notice  is  served,  fails  to  comply  with  the  law  within  three  days  thereafter,  then 
it  shall  be  the  duty  of  the  attendance  officer  upon  the  recommendation  of  the  board 
of  public  instruction  to  prosecute  forthwith  such  person  in  the  name  of  the  State  of 
Florida,  before  any  justice  of  the  peace,  or  county  judge,  of  any  county ,  town  or 
district  in  which  the  prosecuted  resides.  All  fines  collected  shall  bo  turned  over  to 
the  custodian  of  the  county  school  fund,  and  may  be  used  by  the  county  board  of 
public  instruction  for  the  enforcement  of  this  act,  or  for  other  purposes.  [1915  C 
6831  s  16] 

Enforcement:  powers  of  attendance  officers;  evidence  of  age  may  be  required  for  employed 
children  apparently  under  school  age. — The  attendance  officer  shall  have  the  right  to 
visit  and  enter  any  office,  factory,  or  business  house  employing  youth,  for  the  purpose 
of  enforcing  the  provisions  of  this  act;  when  doubt  exists  as  to  the  age  of  a  cnila  he 
may  require  a  properly  attested  birth  certificate  or  affidavit  as  to  the  age  of  any 
child.    [1915  C  6831  s  17] 

Enforcement:  duties  of  attendance  officers;  annual  reports. — Every  attendance  officer 
shall  keep  an  accurate  record  oi  all  notices  served,  all  cases  prosecuted,  and  all  other 
services  performed,  and  shall  make  an  annual  report  of  the  same  to  the  county  board 
of  public  instruction,  on  blanks  furnished  by  the  State  superintendent  of  public 
instruction,  in  the  manner  required,  and  oftener  when  demanded  by  the  county 
board.    [1915  G  6831  s  18] 

Enforcement:  duties  of  principals  and  teachers. — It  shall  be  the  duty  of  all  principals 
and  teachers  to  cooperate  with  the  attendance  officer  in  the  enforcement  of  this  law. 
To  this  end  it  shall  De  the  duty  of  the  principal  or  teacher  in  charge  of  every  school, 
in  which  pupils  between  the  ages  of  eight  and  fourteen  years  are  instructed,  to  keep 
an  accurate  record  of  the  attendance  of  all  pupils,  to  render  weekly  reports  to  the 
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attendance  officer  and  the  county  superintendent  of  public  instruction,  of  all  pupils 
imperfect  in  attendance,  showing  all  absences,  excused  and  unexcused,  and  in  the 
case  of  an  excused  absence  to  state  the  reason  for  which  the  pupil  was  excused. 
[1915  G  6831  s  19] 

Act  to  be  published. — It  shall  be  the  duty  of  the  county  board  of  public  instruction 
of  each  county  to  cause  this  act  to  be  published,  separate  and  distinct  from  the  pub- 
lication of  the  acts  of  the  legislature,  in  full  in  some  newspaper  published  in  the 
county,  if  there  be  one,  and  if  there  be  none,  then  to  distribute  and  give  it  the 
widest  circulation  in  the  form  of  a  circular  at  least  four  weeks  prior  to  the  opening 
of  the  schools  for  the  school  year,  beginning  July  1, 1915,  and  annually  thereafter  2 
in  their  discretion  it  be  necessary.    [1915  0  6831  s  20] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minors  or  females  in  saloons,  etc.,  prohibited. — It  shall  be  unlawful 
for  any  person  keeping  or  carrying  on,  either  by  himself  or  another,  a  place  where 
intoxicating  liquors,  wines  or  beer  are  sold  by  retail  or  wholesale  to  employ  a  minor 
or  female  in  his  place  of  business.    [1915  G  6860  s  4] 

Application  of  act. — In  this  act,  unless  the  context  otherwise  requires,  "persons" 
includes  a  body  of  persons  whether  incorporated  or  not.    [1915  G  6860  s  121 

Penalty. — That  any  person  violating  any  of  the  foregoing  provisions  of  this  act, 
shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof,  his  license 
shall  be  forfeited  and  he  shall  be  fined  not  more  than  one  thousand  dollars  ($1,000.00) 
or  imprisoned  in  the  county  jail  not  exceeding  twelve  (12)  months.  [1915  0 
6860  s  13] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

of  commissioner  of  commerce  and  labor. — Said  commissioner  [of  commerce  and 
ill  make  investigation  concerning  the  operation  of  the  various  laws  relating 
rety  of  the  life  and  limb  of  employees,  especially  those  concerning  the  em- 
t  of  child  labor,  and  of  women,  and  he  shall  take  legal  steps  looking  to  the 
iforcement  and  due  observance  of  such  laws.    [Code  1914  rolitical  section 

ALL  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES 

te  of  age. — At  the  expiration  of  six  years  after  the  approval  of  this  law 
-1676mmJ,  [Registration  of  births  *  *  *  1914  pp  157-174]  certified 
birth  registration  certificates  shall  be  accepted  by  the  public  school  authori- 
is  State  as  prima  facie  evidence  of  age  of  children  registering  for  school 
ze  and  no  other  proof  shall  be  required.  At  the  expiration  of  fourteen 
ii  the  passage  of  this  law,  certified  copies  of  birth  registration  certificates 
equirea  by  all  factory  inspectors,  and  employers  of  youthful  labor,  as  prima 
of  of  age  and  no  other  proof  shall  be  required  from  children  born  in  this 
States,  which  for  fourteen  years  previous  to  the  date  of  such  certificate 
registration  laws  essentially  identical  with  this  law:  Provided,  That,  when 
possible  to  secure  such  certified  copy  of  birth  registration  certificate  for  any 
3  school  authorities  and  factory  inspectors  may  accept  as  secondary  proof  of 
competent  evidence  by  which  the  age  of  persons  is  usually  established, 
ivil  s  1676gg] 

RAILROADS1 

MINIMUM  AGE 

fment  of  telegraph  operators  under  18  prohibited. — No  railroad  company  shall 
i  this  State  any  telegraph  operator  to  receive  and  transmit  dispatches  govern- 
novement  of  trains,  who  is  less  than  eighteen  years  of  age    *    *    *.    [C  1914 

'. — Any  railroad  company  violating  the  requirements  of  the  preceding  sec- 
l  forfeit  for  each  offense  not  less  than  fifty  dollars,  and  not  more  than  five 
dollars.    *    *    *    [C  1914  Civ  s  2691] 

i See  court  decision  on  page  7  (New  York). 
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HOURS  OF  LABOR 


Period  of  rest  after  IS  hours*  work;  exceptions. — No  railroad  doing  business  in  this 
State  shall  require  or  permit  its  employees,  who  are  engaged  in  the  business  of  operat- 
ing its  trains  over  its  roads,  to  make  runs  of  over  thirteen  hours,  or  make  runs  aggre- 
gating more  than  thirteen  hours  in  any  twenty -four  hours,  except  when  such  train  is 
detained  by  reason  of  casualty,  or  other  cause,  from  reaching  its  destination  on  schedule 
time,  and  no  trainmen,  after  having  been  on  a  run  or  runs  for  as  much  as  thirteen  hoon 
out  of  the  twenty-four  hours,  shall  be  required  to  again  go  on  duty  until  after  ten  hoon 
rest,  except  in  the  case  above  stated.  No  employee  of  any  railroad  company  snail 
be  deprived  of  his  right  to  recover  damages  for  personal  injury  by  reason  of  tne  fact 
that  he,  at  the  time  of  such  injury,  was  making  a  run  of  more  than  thirteen  hours,  or 
making  a  run  aggregating  more  than  thirteen  hours  in  twenty-four  hours,  or  had  gone 
on  duty  after  a  thirteen  hours  run,  or  runs  aggregating  thirteen  hours  before  ten  hours 
rest.    [C  1914  Civ  s  26931 

Penalty. — Any  railroad  violating  any  of  the  provisions  of  the  preceding  section, 
shall  be  subject  to  a  forfeiture  of  not  less  than  fifty  nor  more  than  five  hundred  dol- 
lars   *    *    *     [C  1914  Civ  s  2694] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  belong  to  parent;  exception. — Until  majority,  the  child  remains 
under  the  control  of  the  father,  who  is  entitled  to  his  services  and  the  proceeds  of  his 
labor.    Th's  parental  power  is  lost — 

******* 

4.  By  his  consent  to  the  child  receiving  the  proceeds  of  his  own  labor,  which  con- 
sent shall  be  revocable  at  any  time     *    *    *    [C  1914  Civ  s  3021] 

COTTON  AND  WOOLEN  MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR 

Ten  hours  a  day,  60  a  week,  for  all  employees;  exceptions;  certain  employees  excepted.— 
The  hours  of  labor  required  of  all  persons  employed  in  all  cotton  or  woolen  manufac- 
turing establishments  in  this  State,  except  engineers,  firemen,  watchmen,  mechanics, 
teamsters,  yard  employees,  clerical  force,  and  all  help  that  may  be  needed  to  clean 
up  and  make  necessary  repairs  or  changes  in  or  of  machinery,  shall  not  exceed  ten 
hours  per  day;  or  the  same  may  be  regulated  by  employers,  so  that  the  number  of 
hours  shall  not  in  the  aggregate  exceed  sixty  hours  per  week:  Provided,  That  nothing 
herein  contained  shall  be  construed  to  prevent  any  of  the  aforesaid  employees  from 
working  such  time  as  may  be  necessary  to  make  up  lost  time,  not  to  exceed  ten 
day  8,  caused  by  accidents  or  other  unavoidable  circumstances.    [C  1914  Civ  s  3137] 

Contracts  for  longer  time  to  be  void. — All  contracts  made  or  entered  into,  whereby } 
longer  time  for  labor  than  is  provided  in  the  foregoing  section  shall  be  required  of  said 
employees,  shall  be  absolutely  null  and  void,  so  far  as  the  same  relates  to  the  enforce- 
ment of  said  contracts  with  said  employees,  any  law,  usage,  or  custom  to  the  contrary 
notwithstanding.     [C  1914  Civ  s  3138] 

Penalty  for  making,  etc.  contracts  in  violation. — Any  cotton  or  woolen  manufacturing 
establishment  that  shall  make  or  enforce  any  contract  in  violation  of  the  foregoing 
section,  with  any  person  as  an  employeo  therein,  shall  be  subject  to  a  forfeiture  of  an 
amount  not  less  tnan  twenty  and  not  more  than  five  hundred  dollars  for  each  and 
every  such  violation.    [C  1914  Civ  s  3139] 

Prosecution. — Any  person  with  whom  said  contract  is  made,  or  any  person  having 
knowledge  thereof,  shall  be  competent  to  institute  suit  against  said  cotton  or  woolen 
manufacturing  establishment    *    *    *.    [C  1914  Civ  s  3140] 
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7THEB,  MANUFACTURING  ESTABLISHMENTS  AND  MACHINE  SHOPS 

HOURS  OF  LABOR 

From  sunrise  to  sunset  for  persons  under  21;  contracts  for  longer  time  to  be  void. — The 
uib  of  labor  by  all  persona  under  twenty-one  years  of  age,  in  all  other  manufacturing 
ablishments  or  machine  shops  in  this  State,  shall  be  from  sunrise  until  sunset,  the 
jal  and  customary  time  for  meals  being  allowed  from  the  same;  and  any  contract 
Ae  with  such  persons  or  their  parents,  guardians,  or  others,  whereby  a  longer  time 
labor  is  agreed  upon  or  provided  for,  snail  be  null  and  void,  so  far  as  relates  to  the 
forcement  of  said  contracts  against  such  laborers.    [C  1914  Civ  s  3141] 

MANUFACTURING  ESTABLISHMENTS 

CORPORAL  PUNISHMENT 

Corporal  punishment  of  minors  prohibited. — No  boss  or  other  superior  in  any  manu- 
rtuxing  establishment  shall  inflict  corporeal  [corporal]  punishment  upon  minor 
xjrers;  and  the  owners  of  such  factory  or  machine  shop  shall  be  directly  liable  for  all 
ch  conduct  on  the  part  of  their  employees;  and  such  minor  may  sue  in  his  own  name 
r  damages  for  such  conduct,  and  the  recovery  shall  be  his  own  property,  and  not 
Jong  to  his  parents.    [C  1914  Civ  s  3142] 

MANUFACTURING  ESTABLISHMENTS,  MILLS,  PLACES  OF  AMUSE- 

MENT,  ETC. 

MINIMUM   AOE    ' 

Employment  under  14  prohibited;  children  from  12  to  14  exempted  on  account  ofpov- 
*y. — No  child  under  the  age  of  fourteen  years  shall  be  employed  by,  or  permitted  to 
irk  in  or  about,  any  mill,  factory,  laundry,  manufacturing  establishment,  or  place 
amusement;  except  that  children  over  twelve  years  of  age,  who  have  widowed 
others  dependent  upon  them  for  support,  or  orphan  children  over  twelve  years  of 
e  dependent  upon  their  own  labor  for  support,  may  work  in  factories  and  mami- 
llaries; except  that  the  foregoing  provisions  of  this  section  shall  not  be  applicable 
instances  specified  and  provided  for  in  section  3149  (e).    [C  1914  Civ  s  3149  (a)] 

Tourt  decisions. — Under  a  former  section,  employment  of  a  child  in  violation  of  child  labor  act  was  held 
jligence  per  so.  rendering  the  employer  liable  for  resulting  injuries.— Elk  Cotton  Mills  v.  Grant,  140  Oa. 

79  8.  E.  836  (1913). 
Children  under  14  employed  in  a  cotton  factory  do  not  assume  the  risks  of  dangers  not  within  the  scope 
;heir  capacity  to  avoid.— Beck  v.  Standard  Cotton  Mills,  1  Ga.  App.  278,  57  S.  E.  998  (1907). 

EMPLOYMENT  CERTIFICATES 

Certificates  and  lists  required  under  14  years  and  6  months;  school  authorities  to  issue 
Hficates;  educational  requirements;  poverty  exemptions. — No  child  under  fourteen 
are  and  six  months  shall  be  employed  or  permitted  to  work  in  any  of  the  establish- 
»nts  or  occupations  mentioned  in  section  3149  (a),  unless  the  person,  firm  or  cor- 
rection employing  such  child  has  and  keeps  on  file  accessible  to  the  officials  charged 
th  the  enforcement  of  this  article  fs  3149  (a)-3149  (h)l,  a  certificate  from  the 
perintendent  of  schools  in  the  county  or  city  in  which  such,  child  resides,  that  such 
lid  is  not  less  than  fourteen  years  of  age,  has  attended  school  for  not  less  than 
elve  weeks  of  the  twelve  months  preceding  the  date  of  issuance  of  such  certificate; 
cept  that  the  foregoing  provisions  of  this  section  shall  not  be  applicable  in 
stances  specified  ana  provided  for  in  section  3149  (e).  [C  1914  Civ  s  3149  (b)] 
Contents,  method  of  issuing,  and  revocation  of  certificates;  copy  to  be  filed  with  com- 
\ssioner  of  labor;  voverty  exemptions. — The  certificate  mentioned  in  the  foregoing 
ztion  shall  state  tne  full  name,  date  and  place  of  birth  of  the  child,  with  the  name 
d  address  of  the  parent,  guardian,  or  person  sustaining  the  parental  relationship  to 
ch  child,  and  that  the  child  has  appeared  before  the  officer,  and  satisfactory  evidence 
bmitted  that  the  child  is  of  legal  age.  Blank  forms  of  these  certificates  shall  be 
rniflhed  by  the  commissioner  of  labor  to  the  superintendent  of  schools  in  the  respec- 
ve  cities  and  counties.  A  duplicate  copy  of  each  certificate  shall  be  filed  with  the 
immissioner  of  labor  within  four  days  from  its  issuance.  The  commissioner  of  labor 
ay  at  any  time  revoke  auy  certificate  if,  in  his  judgment,  the  certificate  was  im- 
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properly  issued.  He  is  authorized  to  investigate  the  true  age  of  any  child  employed, 
near  evidence,  and  require  the  production  of  relevant  books  or  documents.  If  the 
certificate  is  revoked,  the  then  employer  shall  be  notified,  and  said  child  shall  not 
thereafter  be  employed  or  permitted  to  labor  until  a  new  certificate  has  been  legally 
obtained;  except  that  the  foregoing  provisions  of  this  section  shall  not  be  applicable 
in  instances  specified  and  provided  for  in  section  3149  (e).    [G 1914  Civ  s  3149  (c)] 

HOURS  OF  LABOR 

Night  work  prohibited  under  H  years  and  6  months. — No  child  under  fourteen  yew 
and  six  months  of  age  shall  be  permitted  to  work  in  or  about  any  of  the  establishments 
mentioned  in  section  3149  (a),  or  section  3149  (b),  between  the  hours  of  7  p.  m.and6 
a.  m.,  according  to  the  standard  time  of  the  community  in  which  such  establishment 
is  located.    [C  1914  Civ  s  3149  (d)] 

EXEMPTIONS 

Employment  permitted  from  12  to  14  on  account  of  voverty;  certificates  required;  method 
of  issuing;  school  attendance  may  he  required. — It  shall  be  lawful  for  a  child  twelve  yean 
of  age  or  more  to  work  in  and  for  a  mill,  factory,  laundry,  manufacturing  establish- 
ment or  place  of  amusement  if  such  child  has  dependent  upon  his  labor  a  widowed 
mother  or  if  such  child  is  an  orphan  dependent  upon  his  own  labor.  W  henever  such 
child  desires  to  work  in  any  of  such  places  as  is  [are]  specified  above,  the  fact  thatsuch 
child '8  labor  is  necessary  to  support  a  widowed  mother  or  to  support  such  orphan  child 
must  be  found  to  be  true  after  an  investigation  by  a  commission  composed  of  the  county 
school  superintendent  and  the  ordinary  of  the  county  where  the  work  is  to  be  done, 
and  the  head  of  the  school  in  the  school  district  where  the  said  child  lives.  After  an 
investigation  by  said  commission  if  it  or  a  majority  of  its  members  find  that  the  facts 
exist  to  authorize  such  child  to  work  in  or  for  any  of  the  establishments  mentioned 
in  section  3149  (a),  because  of  the  existence  of  either  of  the  conditions  hereinbefore 
set  out,  such  commission  shall  issue  a  certificate  to  that  effect  which  shall  be  kept 
of  [on]  file  in  the  office  of  the  establishment  where  said  child  is  at  work.  Such  com- 
mission shall  make  an  investigation  and  issue  a  new  certificate  at  least  once  each 
six  months  and  may  prescribe  as  a  condition  precedent  to  issuance  of  such  certifi- 
cate school  attendance  for  such  length  of  time  and  at  such  time  as  in  its  discretion 
seems  wise.  No  such  certificate  more  than  six  months  old  shall  authorize  the  employ- 
ment of  any  child  under  fourteen  and  one-half  years  of  age  in  or  for  any  of  the  places 
specified  in  section  3149  (a).    [C  1914  Civ  s  3149  (e)] 

ENFORCEMENT 

Duties  of  commissioner  of  labor. — It  shall  be  the  duty  of  the  commissioner  of  labor 
and  his  authorized  assistants  to  see  that  the  provisions  of  this  article  [s  3149  (aV3149 
(h)  1  are  enforced.     [0  L  1913  Civ  s  3149  (f)  ] 

violation  by  employer,  parent,  school  authorities,  etc.,  a  misdemeanor. — Any  Dereon, 
agent,  or  representative  of  any  firm  or  corporation  violating  any  of  the  provisions  of 
this  article  Js  3149  (a)-3149  (h)];  or  any  parent,  guardian  or  other  person  standing  in 
parental  relationship  to  any  child,  who  shall  hire  or  place  for  employment  or  labor 
any  child  under  the  age  limits  in  any  of  the  establishments  or  occupations  men- 
tioned in  section  3149  (a);  or  any  superintendent  of  county  or  city  schools  who  ^ 
shall  issue  a  certificate  knowing  that  its  issuance  was  illegal;  or  any  person  who  shall 
knowingly  furnish  any  untrue  evidence  with  reference  to  the  date  or  place  of  birth 
of  said  child,  or  the  age  of  said  child,  or  its  educational  qualifications,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  shall  be  punished  accordingly.1  [C19H 
Civ  s  3149(g)] 

Court  decision.— Under  a  former  act,  employment  of  a  child  in  violation  of  similar  provisions  was  held 
negligence  per  se— Piatt  v.  Southern  Photo  Material  Co.,  4  Ga.  A  pp.  169,  60  S.  £.  1068  (1908). 

1  For  penalty  for  misdemeanor,  see  page  8  (Code  1914,  Penal,  section  1065). 
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MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  16. — No  minor  under  16  years  of  age  shall  be  employed 
the  delivery  of  messages  by  any  concern  or  person  engaged  in  the  messenger  service 
riness,  or  in  the  general  work  of  the  messenger  service  between  the  hours  of  nine 
m.  and  six  a.  m.    [0  1914  Civ  a  3149  (i)  ] 

Violation  a  misdemeanor. — Any  person,  firm,  or  corporation,  violating  the  provi- 
ns  of  section  3149  (i)  of  the  Civil  Code,  relating  to  the  employment  of  minors  as 
ssengers,  or  any  of  them,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
tion  shall  be  punished  as  prescribed  in  section  1065  of  this  Code.  [C  1914  Penal 
39  (b)] 

lNUFACTURING,  mechanical,  and  mercantile  establishments 

SEATS  FOR  GIRLS 

>eats  to  be  provided  and  their  use  permitted;  violation  a  misdemeanor. — All  persons  and 
porations  employing  females  in  manufacturing,  mechanical  or  mercantile  estab- 
lments,  must  provide  suitable  seats,  and  permit  their  use  by  such  females  when 
;  necessarily  engaged  in  the  active  duties  for  which  they  were  employed.  Any 
•son  who  shall  fail  to  comply  with  the  requirements  of  this  section,  and  the  officers 
my  corporation  which  shall  fail  to  comply  with  said  requirements,  shall  be  guilty 
%  misdemeanor.1    [C  1914  Pen  s  130] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

ote. — [Section  445,  volume  3,  of  the  Code  of  1895,  prohibiting  the  employment  of  minors  in  saloons, 
r  and  making  the  violation  a  misdemeanor,  is  omitted  in  the  Code  of  1014  as  it  is  apparently  made  in- 
rative  by  sections  426-428  of  the  Code  of  1914,  Penal,  prohibiting  the  sale  of  intoxicating  liquors 
ooghout  the  State.] 

CHILD  LABOR  AND  VAGRANCY 

Certain  persons  hiring  out  their  children  declared  vagrants;  violation;  enforcement;  mis- 
neanor. — Vagrants  are — 

*  ****** 

J.  All  persons  who  are  able  to  work  and  do  not  work,  and  who  have  no  property 
other  means  of  support,  but  hire  out  their  minor  children  and  live  upon  their 
gee    *    *    *. 

*  ****** 

[t  shall  be  the  duty  of  the  sheriff  and  constables  in  every  county,  the  police  and 
ro  marshal,  or  other  like  officials  in  every  town  and  city  in  this  State,  to  give  in- 
mation,  under  oath,  to  any  officer  empowered  bylaw  to  issue  criminal  warrants,  of 
vagrants  within  their  knowledge  or  whom  they  have  good  reason  to  suspect  as 
ing  vagrants,  in  their  respective  counties,  towns,  and  cities;  thereupon  the  said 
Leer  shall  issue  a  warrant  lor  the  apprehension  of  the  person  alleged  to  be  a  vagrant, 
d  upon  being  brought  before  him,  and  probable  cause  being  shown,  the  said  officer 
ill  bind  such  person  over  to  any  court  of  the  county  having  jurisdiction  in  mis- 
meanor  cases.  Any  person  violating  any  of  the  provisions  of  this  section  shall  bo 
ilty  of  a  misdemeanor.1    [C  1914  Pen  s  449] 

»  For  penalty  for  misdemeanor,  see  page  8  (Code  1914,  Penal,  section  1065). 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  It  in  rope  walking,  gymnastics,  circus  riding,  etc.,  prohibited.— Any 
person  who  shall  sell,  apprentice,  give  away,  let  out,  or  otherwise  dispose  of  any  child 
under  twelve  years,  to  any  person,  for  the  vocation,  occupation,  or  service  of  roped 
wire  walking,  begging,  or  as  a  gymnast,  contortionist,  circus  rider,  acrobat,  or  clown, 
or  for  any  indecent,  obscene,  or  immoral  exhibition,  practice,  or  purpose,  shall  be 
guilty  of  a  misdemeanor.1    [0  1914  Pen  s  7561 

Violation  a  misdemeanor. — Whenever  a  child  shall  be  disposed  of  in  violation  of  the 
preceding  section,  the  person  who,  under  such  selling,  apprenticing,  or  letting  out, 
shall  receive  and  use  such  child  for  any  of  the  purposes  condemned  in  said  section, 
shall  be  guilty  of  a  misdemeanor.1    [C  1914  Pen  s  757] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Misdemeanor. — Except  where  otherwise  provided,  every  crime  declared  to  be  a 
misdemeanor  is  punishable  by  a  fine  not  to  exceed  one  thousand  dollars,  imprison- 
ment not  to  exceed  six  months,  to  work  in  the  chaining  on  the  public  roads,  or  on 
such  other  public  works  as  the  county  or  State  authorities  may  employ  the  chaingang, 
not  to  exceed  twelve  months,  any  one  or  more  of  these  punishments  in  the  discretion 
of  the  judge    *    *    *.    [C  1914  Pen  s  1065] 

1  For  penalty  for  misdemeanor,  see  page  8  (Code  1914,  Penal,  section  1065). 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  8CHOOL  ATTENDANCE 

Tkildren  from  6  to  15;  exemptions  from  IS  to  15  under  certain  conditions  if  suitably 
iloyed;  other  exemptions. — The  attendance  of  all  children  from  Bix  to  fifteen  years  of 
,  at  either  a  public  or  private  school,  is  obligatory,  and  it  shall  be  incumbent 
to  all  parents,  guardians  and  others  having  the  responsibility  and  care  of  children 
nich  ages,  to  send  them  to  some  such  school:  Provided,  That  when  a  child  has 
rhed  the  age  of  twelve  years  and  has  not  completed  the  fourth  grade  of  the  primary 
ool,  he  shall  be  eligible  for  instruction  only  in  an  industrial  school  or  vocational 
ool,  provided  there  is  such  a  school  within  four  miles  of  his  home  or  suitable  trans- 
lation to  such  a  school  has  been  provided:  And  provided  also,  That  such  attendance 
11  not  be  compulsory  in  the  following  cases: 

irst.  Where  the  distance  to  the  nearest  school  exceeds  four  miles  and  no  suitable 
lsportation  is  provided; 

econd.  When  such  child  shall  be  physically  or  mentally  unable  to  attend  school, 
rhich  fact  the  certificate  of  a  duly  licensed  physician  shall  be  sufficient  evidence; 
Tiird.  WTien  a  competent  person  is  employed  as  tutor  in  the  family  wherein  such 
Id  resides  and  proper  instruction  is  thereby  imparted ; 

'ourth.  Where  any  child  of  not  less  than  the  age  of  thirteen  years  shall  have  passed 
required  examinations  of  both  primary  and  grammar  school  grades,  as  such  require- 
its  shall  from  time  to  time  exist:  Provided,  He  shall  be  suitably  employed; 
ifth.  When  any  child  of  not  less  than  fourteen  years  of  age  is  suitably  employed 
ler  the  direction  of  his  parent  or  guardian; 

ixth.  Where  upon  investigation  by  the  juvenile  court,  when  feasible,  or  by  the 
jict  magistrate,  it  has  been  shown  that  for  any  other  reason  the  child  may  properly 
tain  away  from  school.     [Revised  Laws  1915  section  286] 

*enalty;  exception. — If  any  child  of  school  age  shall  persist  in  absenting  himself 
lerself  from  school,  any  district  magistrate  snail,  upon  a  proper  complaint  being 
le  by  the  school  teacher  or  any  other  officer  or  agent  of  the  department,  or  any 
uty  sheriff,  or  police  officer,  or  any  other  person,  cause  such  child,  and  the  father 
mother,  guardian  or  other  person  having  the  charge  of  such  child,  to  be  sum- 
led  to  appear  before  such  magistrate,  and  upon  its  being  proved  that  the  person 
>onsible  for  the  child  had  not  used  proper  diligence  to  enforce  the  child's  regular 
•ndance  at  school,  such  responsible  party  shall  be  punished  by  a  fine  in  a  sum  not 
than  five  (5)  and  not  exceeding  fifty  dollars  ($50.00),  or  by  imprisonment  for  not 
e  than  two  months.  *  *  *  Provided,  however,  That  the  provisions  of  this  sec- 
l  shall  not  apply  to  any  child  not  liable  to  compulsory  attendance  at  school.  [R  L 
3  s  287  as  amended  by  1915  A  92] 

'nfoTcement;  duties  of  deputy  sheriffs,  etc. — It  shall  be  the  duty  of  each  deputy 
rifi,  or  such  police  officers  as  he  snail  designate,  to  not  less  than  once  each  week 
t  each  public  school  within  the  district  of  which  he  is  deputy  sheriff,  to  ascertain 
a  the  teacher  or  other  officer  or  agent  of  the  department  of  public  instruction  in 
rge  thereof  what  children,  if  any,  of  school  age  persist  in  aosenting  themselves 
a  such  school.  It  shall  further  be  the  duty  of  such  deputy  sheriffs  and  police 
;ers  to  require  all  children  under  school  age,  in  accordance  with  the  provisions  of 
ion  287,  to  attend  school  whether  or  not  complaint  is  made  by  any  teacher  or 
er  officer  or  agent  of  said  department  of  public  instruction.  [R  L  1915  s  288  as 
3nded  by  1915  A  92] 
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IMMIGRANTS 

ENFORCEMENT  OF  COMPULSORY  EDUCATION  LAWS 

Duties  of  board  of  immigration,  labor,  and  statistics. — The  board  [of  inunfontjffl, 
labor,  and  statistics]  shall  procure  complete  lists,  giving  the  names,  ages  and  death* 
tion  within  the  Territory  of  all  immigrant  children  of  school  age,  as  soon  as  may  be 
after  their  arrival,  and  such  other  facts  as  will  tend  to  identify  them,  and  shall  forth- 
with deliver  copies  of  such  lists  to  the  superintendent  of  public  instruction  to  aid  in 
the  enforcement  of  the  provisions  of  the  laws  relating  to  the  compulsory  attendance 
at  school  of  children  of  school  age.    *    *    *    [R  L  1915  s  649] 

ALL  OCCUPATIONS 

MINIMUM  AOE 

Inducing  minors  to  leave  home  for  employment. — No  emigrant  agent  [any  person 
engaged  in  soliciting,  inducing,  procuring,  or  hiring  laborers  to  go  beyond  the  limits 
of  the  Territory  of  Hawaii]  shall  recruit  and  take  away  from  the  Territory  of  Hawaii 
any  minor  without  the  written  consent  of  the  parents  or  guardian  of  said  minor,  and 
in  case  said  minor  has  no  parent  or  guardian,  then  of  the  attorney  general  of  the 
Territory,  and  said  emigrant  agent  shall  file  said  written  consent  in  the  office  of  said 
treasurer.1    [R  L  1915  s  2020] 

Penalty. — Any  person  *  *  *  who  shall  violate  any  provisions  of  *  * '  * 
\b  2016-2024]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  forfeit  his 
license,  if  he  has  one,  and  shall  be  punished  by  a  fine  not  exceeding  one  thousand 
dollars  or  by  imprisonment  for  not  more  than  one  year,  or  by  both  such  fine  and  im- 
prisonment.   [R  L  1915  s  2024] 

INTOXICATING  LIQUORS 


MINIMUM  AOE 

i 


Employment  of  minors  in  saloons  prohibited;  penalty. — Licensee  shall  be  subject  to 
the  following  conditions  and  provisions: 

******* 

(4)  No  holder  of  a  license  for  a  saloon  business  shall  employ  any  minor  in  or  about 
the  room  or  place  where  intoxicating  liquors  are  furnished  or  sold; 

******* 

(10)  For  the  violation  of  any  of  said  conditions  or  laws  the  licensee  shall  become 
liable  to  all  penalties  and  prosecutions  provided  by  law  with  respect  thereto,  in  ad- 
dition to  ana  independently  of  any  action  of  the  board  with  respect  to  his  license. 
[R  L  1915  s  21301 

Revocation  of  license. — In  the  exercise  of  the  power  and  authority  by  this  chapter 
[s  2101-2170]  conferred,  each  board  of  license  commissioners  may  revoke  any  license 
issued  by  virtue  of  its  approval,  or  suspend  the  right  of  the  licensee  to  use  his  license, 
or  reprimand  a  licensee,  either  for  the  violation  of  any  condition  of  such  license,  or 
upon  the  conviction  at  law  of  a  licensee  of  the  violation  of  any  of  the  provisions  of  law 
relative  to  his  license  or  the  proper  exercise  thereof,  or  for  any  other  cause  deemed 
sufficient  by  the  board     *    *    *     [R  L  1915  s  2131] 

Enforcement:  duties  and  powers  of  license  inspectors,  etc.;  penalty  for  hindering  «** 
specior,  etc. — It  shall  be  the  duty  of  every  [license]  inspector  [appointed  by  the  board 
of  license  commissioners],  and  it  shall  be  lawful  for  any  member  of  the  board  or  any 
officer  of  the  police  force  of  the  Territory,  at  all  reasonable  times,  and  at  any  time 
whatsoever,  it  there  be  any  reason  for  any  suspicion  that  the  conditions  of  any  license 
are  being  violated,  without  warrant  to  enter  into  and  upon  any  licensed  premises 
and  inspect  the  same  and  every  part  thereof,  to  ascertain  whether  or  not  all  conditions 
of  the  license  and  all  provisions  of  this  chapter  [s  2101-2170]  are  being  complied  with. 
Whenever  any  such  officer,  or  any  person  called  by  him  to  his  aid,  is  hindered* 
obstructed  or  prevented  by  any  licensee  or  his  employees  from  entering  into  any  sucjj 
premises;  or  whenever  any  such  officer  is  by  any  licensee  or  his  employees  prevented 
or  hindered  from,  or  opposed,  or  obstructed,  or  molested  in  the  performance  of  hisduty 
under  this  chapter  in  any  respect,  such  licensee  and  every  person  who  shall  h*^ 

1  The  treasurer  of  any  county  or  city  and  county  of  the  Territory  of  Hawaii 
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sted  him  in  such  offense,  shall  be  guilty  of  a  misdemeanor  and  on  conviction 
reof ,  be  fined  in  a  sum  not  to  exceed  one  thousand  dollars  *  *  *.  [RL  1915 
361 

Enforcement:  <hUie$  of  license  inspectors  and  police  officers. — Any  inspector  or  police 
«r  who  observes  any  violation  of  any  of  the  provisions  of  this  chapter  [s  2101- 
)],  shall  forthwith  arrest  such  licensee  without  warrant;  and  any  citizen  who 
nrves  any  such  violation  shall  forthwith  report  the  same  to  the  inspector  or  to  the 
ce.    |R  L 1915  s  21371 

enerat  penalty. — Any  licensee  or  other  person  who  violates  any  of  the  provisions 
bis  chapter  js  2101-2170]  for  which  a  penalty  is  not  otherwise  prescribed,  shall 
ruilty  of  a  misdemeanor  and  on  conviction  thereof  be  fined  not  less  than  fifty  dol- 
nor  more  than  five  hundred  dollars,  or  be  imprisoned  not  less  than  one  month  nor 
•e  than  three  months,  or  both.    [R  L  1915  s  2160] 

MANUFACTURING,  MERCANTILE,   AND   CANNING   ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR 

Tight  work  prohibited  for  girls  under  16. — No  minor  female  child  under  the  age  of 
seen  years  shall  be  permitted  to  work  in  any  mercantile  institution,  office,  laundry, 
lufacturing  establishment,  canning  establishment,  sugar  mill,  work  shop,  restau- 
t,  hotel,  apartment  house,  or  in  tne  distribution  or  transmission  of  merchandise 


..^^-e^,.  between  the  hours  of  nine  o'clock  in  the  evening  and  six  o'clock  in  the 
ruing.    [R  L 1915  s  4197] 

*enaJty. — Any  person  who  employs  any  such  child  at  any  of  the  aforesaid  employ- 
nts  or  occupations  within  the  hours  specified  in  the  foregoing  section,  shall  be 
aned  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  punished  by 
ne  of  not  less  than  fifty  nor  more  than  two  hundred  dollars,  or  by  imprisonment 
not  more  than  sixty  days,  or  by  both  such  fine  and  imprisonment.    [L  R  1915  s 

«] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

iUendance  at  school /rom  6  to  18  may  be  required  by  law;  exemptions. — *  *  *  The 
islature  may  require  by  law  that  every  child  of  sufficient  mental  and  physical 
lity  shall  attend  the  public  school  throughout  the  period  between  the  ages  of  six 
1  eighteen  years,  for  a  time  equivalent  to  three  years,  unless  educated  by  other 
ans.    [Constitution  article  9  section  9] 

MINES 

MINIMUM   AGE 

Employment  under  14  in  underground  mines  prohibited. — The  employment  of  children 
ler  the  age  of  fourteen  (14)  years  in  underground  mines  is  prohibited.    [Con  art  13 

MINES  AND  SMELTERS 

HOURS   OP  LABOR 

light  hours  a  day  underground;  exceptions. — The  period  of  employment  of  working 
a  in  all  underground  mines  or  workings  shall  be  eight  hours  per  day,  except  in 
*s  of  emergency  where  life  or  property  is  in  imminent  danger.  [Revised  Codes 
8  Political  title  8  section  1463] 

light  hours  a  day  in  smelters,  etc. — The  period  of  employment  of  working  men  in 
'Iters,  ore  reduction  works,  stamp  mills,  concentrators  and  other  places  where 
talliferous  ores  are  being  treated,  refined  and  reduced  for  the  purpose  of  obtaining 

metals  thereof,  shall  be  eight  (8)  hours  per  day  except  in  cases  of  emergency 
?re  life  or  property  is  in  imminent  danger.  [R  C  1908  rol  t  8  s  1464  as  amended 
1909  p  4] 

*enalty. — Anv  person,  body  corporate,  agent,  manager  or  employer  who  shall 
late  any  of  the  provisions  of  the  two  preceding  sections  shall  be  guilty  of  a  mis- 
leanor  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  fifty 
lars,  nor  more  than  three  hundred  dollars,  or  by  imprisonment  in  the  county  jail 
not  more  than  six  months,  or  by  both  such  fine  and  imprisonment.    [R  C  1908 

t  8  s  1465] 

ote. — [Section  201  of  the  Revised  Codes  provides  for  an  inspector  of  mines,  but  his  duties  relate  only 
ifety  and  the  gathering  of  statistics.] 
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ALL  OCCUPATIONS 

WAGES 

Payment  to  minor;  parent  may  claim. — The  wages  of  a  minor  employed  in  service 
may  be  paid  to  him,  unless,  within  thirty  dajre  after  the  commencement  of  the  serf- 
ice,  the  parent  or  guardian  entitled  thereto  gives  the  employer  notice  that  he  claims 
such  wages.    [R  C  1908  Civil  1 3  C  1  s  2697] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21. — The  clerk  of  the  board  of  trustees  shall,  on 
the  first  Tuesday  of  September  of  each  year,  proceed  to  enumerate  the  children  of 
school  age  in  his  district,  employing  assistant  enumerators  if  necessary,  and  he  shall 
not  enumerate  any  except  bona  fide  residents  thereof,  and  the  board  of  trustees  shall 
cause  a  true  and  certified  copy  of  said  census  to  be  transmitted  to  the  county  superin- 
tendent. School  age,  as  herein  used,  is  defined  as  applying  to  all  persons  between 
the  ages  of  six  (6)  and  twenty-one  (21)  years,  said  census  to  be  completed  and  filed 
by  the  third  Tuesday  in  September.  4  *  *  [1911  C  159  s  58  (k)  as  amended  by 
1913  C  115] 

COMPULSORY  8CHOOL  ATTENDANCE 

Penalty;  parent ',  etc.,  of  juvenile  disorderly  person. — In  all  cases  where  any  child 
shall  be  *  *  *  a  juvenile  disorderly  person,  as  defined  by  this  act,  the  parent 
or  parents,  legal  guardian,  or  person  having  the  custody  of  such  child,  or  any  other 

Serson  responsible  for,  or  by  any  act  encouraging,  causing  or  contributing  to  the 
elinquency  of  such  child,  shall  be  guilty  of  a  misdemeanor,  and  upon  trial  and 
conviction  thereof  shall  be  fined  in  a  sum  not  to  exceed  three  hundred  dollars  ($300), 
or  imprisonment  [imprisoned]  in  the  county  jail  for  a  period  of  not  exceeding  six 
months,  or  shall  sutler  both  fine  and  imprisonment.  The  court  may  impose  conditions 
upon  any  person  found  guilty  under  this  act,  and  so  long  as  such  person  shall  comply 
therewith  to  the  satisfaction  of  the  court,  the  sentence  imposed  may  be  suspended. 
[1911C159sl59] 

Children  from  8  to  IS;  exemptions  from  14  to  IS  on  account  of  poverty;  other  exemptions; 
method  of  securing  exemption. — In  all  districts  of  this  State,  all  parents,  guardians,  and 
other  persons  having  care  of  children  shall  instruct  them,  or  cause  them  to  be  in- 
structed, in  reading,  writing,  spelling,  English  grammar,  geography  and  arithmetic. 
In  such  districts,  every  parent,  guardian  or  other  person  having  charge  of  any  child 
between  the  ages  of  eight  (8)  and  eighteen  (18)  years,  shall  send  such  child  to  a  public, 
private  or  parochial  school  for  the  entire  school  year  during  which  the  public  school* 
are  in  session  in  such  district:  Provided  however,  That  this  chapter  shall  not  apply  to 
children  over  fourteen  (14)  years  of  ago,  where  such  child  shall  have  completed  the 
eighth  (8)  grade,  or  may  be  eligible  to  enter  any  high  school  in  such  district,  or  where 
its  help  is  necessary  for  its  own  use  or  its  parents  support,  or  where  for  good  cause 
shown  it  would  be  for  the  best  interest  of  such  child  to  be  relieved  from  the  provisions 
of  this  chapter :  Provided further,  That  if  a  reputable  physician  within  the  districtshall 
certify  in  writing  that  the  child's  bodily  or  mental  condition  does  not  permit  its 
attendance  at  school,  such  child  shall  be  exempt  during  such  period  of  disability  from 
the  requirements  of  this  chapter.  It  shall  be  the  duty  of  the  superintendent  of  the 
school  district,  if  there  be  such  superintendent,  and  if  not,  then  the  county  superin- 
tendent of  schools,  to  hear  and  determine  all  applications  of  children  desiring,  for  any 
of  the  causes  mentioned  here,  to  be  exempted  from  the  provisions  of  this  chapter,  and 
if  upon  such  application  such  superintendent,  hearing  the  same,  shall  be  of  the 
opinion  that  such  child  for  any  reason  is  entitled  to  be  exempted  as  aforesaid^  then 
such  superintendent  shall  issue  a  written  permit  to  such  child,  stating  therein  his 
reason  for  such  exemption.  An  appeal  may  be  taken  from  the  decision  of  such  super- 
intendent so  passing  upon  such  application,  to  the  probate  court  of  the  county  in 
which  such  district  lies,  upon  such  child  making  such  application  and  filing  the  same 
with  the  clerk  o**  judge  of  said  court,  within  ten  days  after  its  refusal  by  such  superin- 
tendent, for  which  no  fee  to  exceed  the  sum  of  one  dollar  ($1.00)  shall  be  chargea,  and 
the  decision  of  the  probate  court  shall  be  final.    An  application  for  release  from  the 

f provisions  of  this  chapter  shall  not  be  renewed  oftener  than  once  in  three  months. 
1911  C  159  s  160] 
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Truant  declared  juvenile  disorderly  person. — Every  child  within  the  provisions  of 
Jfl  chapter  who  does  not  attend  school,  as  provided  in  the  preceding  section,    *    *    * 

who  is  an  habitual  truant  from  school,  *  *  *  shall  be  deemed  a  Juvenile  dis- 
derly  person,  and  be  subject  to  the  provisions  of  this  chapter.    [1911  0  159  s  161] 

ENFORCEMENT 

General  provisions. — The  compulsory  education  law  shall  be  the  provisions  of  section 
0  [quoted  above]  *  *  *  of  this  act.  *  *  *  [1911 C 159  s  146] 
Duties  of  clerk  of  school  board. — It  shall  be  the  duty  of  the  clerk  of  the  board  of  school 
lstees  of  each  district,  on  or  before  the  third  Monday  in  September,  to  furnish  or 
use  to  be  furnished  to  the  head  teacher  of  the  schools  in  his  district  a  list  of  all  the 
ildren  in  the  school  district  between  the  ages  of  eight  (8)  and  eighteen  (18)  years, 
d  list  to  be  taken  from  the  report  of  the  school's  census  marshal  for  the  current  year. 
HI  C  159  s  148] 

Duties  of  teachers. — (a)  It  shall  be  the  duty  of  the  head  teacher  of  each  district  to 
eck  or  cause  to  be  checked  the  enrollment  of  the  school  against  the  report  fur- 
ihed  by  the  clerk  as  aforesaid,  and  to  report  to  the  county  superintendent  all 
pils  not  in  attendance  who  are  within  the  ages  of  eight  (8)  and  eighteen  (18)  and 
10  have  no  release  from  school. 

[M  At  the  beginning  of  each  month  thereafter  it  shall  be  the  duty  of  such  head 
icner  to  report  to  the  county  superintendent,  the  names  of  all  children  between 
pht  (8)  and  eighteen  (18)  not  bearing  releases  who  failed  to  attend  school  dur- 
r  the  preceding  month.  It  shall  be  the  duty  of  the  county  superintendent  to 
use  to  countersign  the  teachers'  warrants  until  such  reports  are  made  as  herein 
yvided:  Provided,  That  districts  having  a  superintendent  of  schools  shall  not  report 
the  county  superintendent  but  shall  proceea  through  their  district  superintendent 
the  same  manner  as  herein  provided  for  county  superintendents.  fl911  G 159  s  149] 
Duties  of  county  superintendents. — Upon  the  receipt  of  such  report  tne  county  super- 
tendent  shall  promptly  give  to  the  probation  officer  the  names  of  all  pupils  who  do 
t  bear  releases  from  school  issued  by  proper  authority.  [1911  C  159  s  150] 
Duties  of  probation  officers. — The  probation  officer  shall  serve  due  notice  upon  the 
rents  and  guardians  to  place  such  children  in  school .  If  said  children  are  not  placed 
thin  school  within  a  reasonable  time  and  are  not  entitled  to  bear  a  release,  then  the 
ild  and  the  parent  or  guardian  shall  be  proceeded  against  as  provided  in  the  laws 
•  the  correction  of  delinquent  children.  It  shall  be  the  duty  of  the  probation  officer 
prefer  such  complaints.    [1911  C  159  s  151] 

Appointment,  duties,  and  powers  of  probation  officers. — The  probate  courts  of  the 
reral  counties  in  this  State  shall  have  authority  to  appoint  or  designate  one  or  more 
scree t  persons  of  good  moral  character  to  serve  as  probation  officers  during  the 
?aeure  of  the  court  *  *  *.  The  number  of  said  probation  officers  appointed  and 
signated  by  the  court  shall  be  as  follows:  In  counties  in  which  the  last  school  census 
owb  a  school  population  of  over  five  thousand  (5,000)  not  to  exceed  two  (2)  probation 
icers;  in  all  other  counties  not  to  exceed  one  (1)  probation  officer.  *  *  *  Pro- 
tion  officers  provided  for  by  this  chapter  are  hereby  vested  with  all  power  and 
thority  of  sheriffs,  constables  and  police  officers  to  make  arrests  and  perform  other 
ities  incident  to  their  offices  as  probation  officers.    [1911  C  159  s  163] 

MINES,    FACTORIES,    WORKSHOPS,    MERCANTILE   ESTABLISH- 
MENTS, ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited  in  these  occupations,  in  apartment  houses,  messenger, 
ephone,  and  telegraph  service,  etc.,  and  in  any  business  or  service  during  school  hours  or 
niqht;  exemptions  over  12  durino  vacations. — No  child  under  fourteen  (14)  years  of 
e  snail  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
me,  factory,  workshop,  mercantile'establishment,  store,  telegraph  or  telephone  office, 
indry,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission  of 
3rchandise  or  messages.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to 
lploy  any  child  under  fourteen  (14)  years  of  age  in  any  business  or  service  whatever 
jring  the  hours  in  which  the  public  schools  of  the  district  in  which  the  child  resides 
9  in  session,  or  before  the  hour  of  six  (6)  o'clock  in  the  morning,  or  after  the  hour  of 
ne  (9)  o'clock  in  the  evening:  Provided,  That  any  such  child  over  the  age  of  twelve 
2)  years  may  be  employed  at  any  of  the  occupations  mentioned  in  this  act  during 
e  regular  vacations  of  two  weeks  or  more  of  the  public  schools  of  the  district  in  which 
ch  child  resides.    [1911  C  159  s  166] 
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ANY  GAINFUL  OCCUPATION 

EDUCATIONAL  REQUIREMENTS 

Ability  to  read  and  write  x  etc.,  required  for  employment  under  16  during  school  hour*.— 
No  minor  who  is  under  sixteen  (16)  years  of  age  shall  be  employed  or  permitted  to 
work  at  any  gainful  occupation  during  the  hours  that  the  public  schools  of  the  school 
district  in  which  he  resides  are  in  session,  unless  he  can  read  at  sight  and  write  legibly 
simple  sentences  in  the  English  language,  and  has  received  instructions  in  spelling, 
English  grammar  and  geography  and  is  familiar  with  the  fundamental  operations  of 
arithmetic  up  to  and  including  fractions,  or  has  similar  attainments  in  another  lan- 
guage.   [1911  0  159  s  167] 

MINES,  FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

AOE  RECORD8 

Lists  required  from  14  to  16  in  these  occupations  and  in  messenger,  telegraph,  and  tele- 
phone service,  etc.;  age  record,  etc. — Every  person,  firm,  corporation,  agent  or  officer  of 
a  firm  or  corporation  employing  or  permitting  minors  under  sixteen  (16)  years  of  age 
and  over  fourteen  (14)  years  of  age  to  work  in  any  mine,  factory,  workshop,  mercantile 
establishment,  storet  telegraph  or  telephone  office,  laundry,  restaurant,  hotel,  apart- 
ment house,  or  on  [in]  the  distribution  or  transmission  of  merchandise  or  message*, 
shall  keep  a  record  of  the  names,  ages,  and  place  of  residence  of  such  minors.  [1911 
C 159  s 168] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Nine  hours  a  day,  54  a  week,  and  night  work  prohibited,  under  16. — No  person  under  the 
age  of  sixteen  (16)  years  shall  be  employed  or  suffered  or  permitted  to  work  at  any 
gainful  occupation  more  than  fifty-four  (54)  hours  in  any  one  (1)  week,  nor  more  than 
nine  (9)  hours  in  any  one  (1)  day;  nor  before  the  hour  of  six  (6)  o'clock  in  the  morning 
nor  after  the  hour  of  nine  (9)  o  'clock  in  the  evening.    [1911  C  159  s  169] 

REGULATED  OCCUPATIONS 

PENALTIE8 

Employment  under  16 — employer,  parent,  etc.;  employment  after  notification;  failure 
to  produce  age  record;  false  statements  by  parent,  etc. — Whoever  employs  a  child 
under  sixteen  years  of  age,  and  whoever  naving  under  his  control  a  child  under 
such  age  permits  such  child  to  be  employed  in  violation  of  sections  *  *  * 
[166,  167]  snail,  for  such  offense,  be  fined  not  more  than  fifty  dollars  ($50),  and  who- 
ever continues  to  employ  any  child  in  the  violation  of  either  of  said  sections  of  this 
act  after  being  notified  by  a  truant  officer,  probation  officer  or  school  authority  shall, 
for  every  day  thereafter  that  such  employment  continues,  be  fined  not  less  than  five 
dollars  ($5)  nor  more  than  twenty  dollars  ($20).  A  failure  to  produce  to  a  truant 
officer,  policeman,  probation  officer  or  school  authority,  the  age  record  required  by 
this  act  shall  bo  prima  facie  evidence  of  the  illegal  employment  of  any  person  whose 
age  record  is  not  produced.  Any  parent,  guardian  or  custodian  of  a  minor  under 
sixteen  (16)  years  of  age  who  knowingly  swears  falsely  as  to  the  age  of  such  child  for 
the  purpose  of  obtaining  an  age  record  is  guilty  of  perjury.1    [1911  C  159  s  170] 

i  Perjury  is  punishable  by  imprisonment  in  the  State  prison  not  less  than  1  nor  more  than  14  years. 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  IS  in  rope  walking,  dancing,  acrobatic  performances,  etc.,  immoral 
xkibxtions,  etc.,  prohibited;  exceptions;  penalties;  employer }  parents,  etc. — Any  person, 
rhether  as  parent,  relative,  guardian,  employer  or  otherwise,  having  the  care,  custody 
r  control  of  any  child  under  the  age  of  sixteen  years,  who  exhibits,  uses  or  em- 
ployes [employs]  in  any  manner  or  under  any  pretense,  sells,  apprentices,  gives  away, 
its  out  or  disposes  of  such  child  to  any  person,  under  any  name,  title  or  pretense,  for 
r  in  any  business,  exhibition  or  vocation,  injurious  to  the  health  or  dangerous  to  the 
ie  or  limb  of  such  child,  or  in  or  for  the  vocation,  occupation,  service  or  purpose  of 
inging,  playing  on  musical  instruments,  rope  or  wire  walking,  dancing,  begging  or 
eddling,  or  as  a  gymnast,  acrobat,  or  contortionist,  or  rider,  or  in  anyplace  whatsoever, 
r  for  any  obscene,  indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever, 
r  for  or  in  any  mendicant,  or  wandering  business  whatsoever,  or  who  causes,  procures 
r  encourages  such  child  to  engage  therein,  is  guilty  of  a  misdemeanor,  and  punishable 
y  a  fine  of  not  less  than  fifty  dollars  ($50)  nor  more  than  two  hundred  and  fifty  dollars 
(250),  or  by  imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  (6)  months 
r  bv  both  such  fine  and  imprisonment.  Every  person  who  takes,  receives,  hires, 
mploys,  uses,  exhibits,  or  has  in  custody  any  child  under  the  age  and  for  any  of  the 
urpoees  mentioned  in  this  section  is  guilty  of  a  like  offense  and  punishable  by  like 
npriflonment.  Nothing  in  this  section  contained  applies  to  or  affects  the  employment 
r  use  of  any  such  child  as  a  singer  or  musician  in  any  church,  school  or  academy,  or 
tie  teaching  or  learning  of  the  science  or  practice  of  music.    [1911  C  159  s  171] 

Sending  minors  to  saloons,  immoral  places,  etc.,  and  employment  of  minors  to  serve 
r  handle  intoxicating  liquors  prohibited;  penalty. — Any  person,  whether  as  parent, 
uardian,  employer  or  otherwise,  and  any  firm  or  corporation,  who  as  employer  or 
therwise,  shall  send,  direct,  or  cause  to  be  sent  or  directed  any  minor,  to  any  saloon, 
ambling  house,  house  of  prostitution  or  other  immoral  place;  or  who  shall  employ  any 
linor  to  serve  intoxicating  liquors  to  customers,  or  who  shall  employ  a  minor  in 
landling  intoxicating  liquor  or  packages  containing  such  liquors  in  a  brewery,  bottling 
stablishment  or  other  place  where  such  liquors  are  prepared  for  sale  or  offered  for  sale, 
hall,  for  each  offense,  be  punished  by  a  fine  of  not  less  than  fifty  dollars  ($50)  or 
naprisonment  for  not  less  than  two  (2)  months  or  by  both  such  fine  and  imprisonment. 
1911  C  159  s  172] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  probation  officers  and  school  trustees;  prosecutions. — The  probation  officer, 
r  in  counties  where  there  is  no  probation  officer,  one  or  more  of  the  school  trustees 
hall  visit  the  various  places  of  employment  mentioned  in  sections  166  and  172  of  this 
ct  and  ascertain  whether  any  minors  are  employed  therein  contrary  to  the  provisions 
f  this  act,  and  they  shall  bring  complaint  for  offenses  under  this  act  to  tho  attention 
f  the  prosecuting  attorney  for  prosecution,  but  nothing  herein  shall  be  held  to  pro- 
ibit  any  reputable  citizen  from  bringing  complaint  for  violations  of  this  act.  All 
flenses  under  this  act  shall  be  prosecuted  in  the  probate  court.    [1911  0 159  s  173] 

Duties  of  State  board  of  education,  etc. — Acting  through  its  own  executive  officers, 
he  State  board  of  education  and  the  board  of  regents  of  the  University  of  Idaho  shall, 

1.  *    *    *    Enforce  the  school  laws  of  the  State    *    *    *. 

******* 

7.  In  co-operation  with  other  departments  of  the  State  government,  *  *  * 
ee  to  it  that  the  rules  relating  to  schools,  health,  compulsory  education,  child  labor 
nd  child  conservation  are  enforced,  and,  in  addition,  shall  plan  an  active  campaign 
or  the  public  conservation  of  childhood.     [1913  C  77  s  7] 
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MECHANICAL,  MERCANTILE,  TELEPHONE.   AND  TELEGRAPH 

ESTABLISHMENTS,  ETO. 

HOURS  OF  LABOB  AND  SKATS  FOB  ODLLS 

Nine  hours  a  dav;  harvesting,  canning,  etc.,  fruits  and  perishable  vegetables  excepbd; 
constitutionality. —-No  female  shall  be  employed  in  any  mechanical  or  mercantik 
establishment,  laundry,  hotel  or  restaurant,  or  telegraph  or  telephone  establishment, 
or  office,  or  by  any  express  or  transportation  company,  in  this  State  more  than  nine 
hours  during  any  day.  The  hours  of  work  may  be  so  arranged  as  to  permit  the  em- 
ployment of  females  at  any  time  so  that  they  shall  not  won:  more  than  nine  hoon 
during  the  twenty-four:  Provided  however,  That  the  provisions  of  this  section  in  rob- 
tion  to  the  hours  of  employment  shall  not  apply  to  nor  affect  females  employed  in 
harvesting,  packing,  curing;  canning  or  drying  any  variety  of  perishable  fruit  or 
vegetable.  If  it  shall  be  adjudicated  that  the  foregoing  proviso  and  exception  ahafl 
be  unconstitutional  and  invalid  for  any  reason,  an  adjudication  of  invalidity  of  aud 
proviso  or  of  any  part  of  this  act  shall  not  affect  the  validity  of  the  act  as  a  whole  or  say 
other  part  thereof .    [1913  0  86  si] 

Seats  to  be  provided  and  their  toe  permitted;  act  to  be  posted.— Every  employer  in  estab- 
lishments where  females  are  employed  shall  provide  suitable  seats  for  them  and  dull 
permit  the  use  of  such  seats  by  them  when  they  are  not  engaged  in  the  active  duties 
for  which  they  are  employed,  and  every  such  employer  shall  keep  posted  in  an  open 
and  conspicuous  place  in  each  room  where  such  females  are  at  work  a  copy  of  this  act 
printed  in  such  form  and  style  as  may  be  easily  read.    [1913  0  86  8  2] 

Penalty;  employer,  etc. — Any  employer,  overseer,  superintendent  or  other  agent  & 
any  such  employer  who  shall  violate  any  of  the  provisions  of  this  act  shalL  upon  con- 
viction thereof,  be  fined  for  each  offense  in  a  sum  not  less  than  ten  dollars  ($10.00)  nor 
more  than  one  hundred  dollars  ($100.00).    [1913  O  86  s  3] 
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HTS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AQB 

%  of  immoral  literature,  etc.,  by  minor  prohibited;  penalty. — It  shall  be 
ire,  use  or  employ  any  minor  child  to  sell  or  give  away,  or  in  any  manner 
or  who.  [for  one]  having  the  care,  custody  or  control  of  any  minor  child, 
:h  child  to  sell,  give  away,  or  in  any  manner  to  distribute  any  book, 
jnphlet,  newspaper,  story  paper  or  publication  coming  within  the  de- 
natters  mentioned  in  the  first  section  of  this  act  [s  42  he-42  hg]  [devoted 
ition,  or  principally  made  up  of  criminal  news,  police  reports,  or  accounts 
eeds,  or  pictures  and  stories  of  deeds  of  bloodshed,  lust  or  crime],  and 
iolating  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  misdemeanor, 
ction  shall  be  fined  in  any  sum  not  exceeding  five  hundred  dollars,  or 
l  the  county  jail  of  the  county  where  the  offense  has  been  committed 
i  six  months,  or  [suffer]  both  fine  and  imprisonment,  at  the  discretion 

[Hurd's  Revised  Statutes  1913  Chapter  38  section  42  hg] 
it  under  14  in  singing,  rope  walking,  dancing,  acrobatic  performances,  etc., 
vent  or  guardian,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person 
aire,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to 
or  employ,  or  in  any  manner,  or  under  any  pretense,  sell,  apprentice, 
it  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the 
:cupation,  service  or  purpose  of  singing,  playing  on  musical  instruments, 
walking,  dancing,  begging  or  peddling,  or  as  a  gymnast,  contortionists 
3at  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral 
ibition  or  practice  whatsoever,  or  for,  or  in  any  business,  exhibition  or 
irious  to  the  health,  or  dangerous  to  the  life  or  limb  of  such  child,  or 
e  or  encourage  any  such  child  to  engage  therein.  Nothing  in  this  section 
ill  apply  to  or  affect  the  employment  or  use  of  any  such  child  as  a  singer 
Ln  any  church,  school  or  academy,  or  in  the  teaching  or  learning  tne 
tctice  of  music.    [H  R  S  1913  C  38  s  492] 
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Employment  under  14  in  sinainq,  rope  walking,  dancing,  acrobatic  performance*,  etc., 
prohibited;  employer,  etc. — It  shall  also  be  unlawful  for  any  person  to  take,  receive, 
hire,  employ,  use,  exhibit,  or  have  in  custody  any  child  under  the  age  and  for  the 
purposes  prohibited  in  section  42a  [492]  hereof.    [HRS 1913  C  38  s  493] 

Penalty;  custody  of  child  may  be  forfeited. — When  it  shall  appear  that  any  person  hu 
made  such  unlawful  use  of  *  *  *  any  child,  such  child  shall  be  deemed  to  be 
in  the  custody  of  the  court,  who  may  make  such  order  as  is  now  provided  by  law  in 
the  case  of  vagrant,  truant,  disorderly,  pauper  or  destitute  chilaren.  [HRS  1913 
G  38  s  494] 


cause  or  permit  such  child  to  be  placed  in  such  a  situation  that  its  life  or  health  may  be 
endangered.    [HRS  1913  C  38  s  495] 

Overworking  children,  etc.,  prohibited;  general  penalty. — Whoever  shall  be  guilty  of 
cruelty  to  any  child  in  any  of  the  ways  mentioned  in  this,  or  in  the  foregoing  sections 
42a,  42b,  42c  and  42d  [492-495]  shall  be  fined  not  less  than  five  (5)  dollars  nor  more 
than  two  hundred  (200)  dollars,  and  justices  of  the  peace,  and  police  justices  or  police 
magistrates  shall  have  original  jurisdiction  in  all  such  cases. 

First.  By  *  *  *  overworking,  *  *  *  or  causing,  or  knowingly  allowing 
the  same  to  be  done.    *    *    *    [HRS  1913  C  38  s  496] 

Note.— {Chapter  38,  sections  492-495,  constitute  an  act  of  1895  (amending  an  act  of  1877)  which  b  stated  in 
Hard's  Revised  Statutes  of  1913  to  be  of  doubtful  constitutionality,  because  it  misdescribed  the  section* 
which  it  purported  to  amend.  This  act  of  1877,  given  in  Hurd's  Revised  Statutes  of  1913  as  C  38,  sections 
42a-42e,  is  almost  identical  with  C  38.  sections  492-495,  except  that  in  the  act  of  1877  employment  in  "any 
respectable  entertainment"  is  specifically  exempted,  and  the  penalty  for  a  first  offense  is  not  more  thin 
$100  or  imprisonment  in  the  county  jail  not  exceeding  three  months  or  Doth,  and  for  a  second  or  subsequent 
offense  is  not  more  than  $500  or  imprisonment  in  the  penitentiary  not  exceeding  two  years  or  both.) 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS, 

THEATERS,  ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited  in  these  occupations,  in  hotels,  laundries,  messenger 
service,  etc.,  and  in  any  gainful  work  during  months  when  schools  are  in  session  or  at 
night,  or  for  more  than  8  hours  a  day. — No  child  under  the  age  of  fourteen  years  shall 
be  employed,  permitted  or  suffered  to  work  at  any  gainful  occupation  in  any  theater, 
concert  hall  or  place  of  amusement  where  intoxica  ing  liquors  are  sold  or  in  any 
mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establishment, 
bowling  alley,  passenger  or  freight  elevator,  factory  or  workshop  or  as  a  messenger 
or  driver  therefor,  within  this  State.  No  child  under  fourteen  years  of  age  shall  oe 
emploved  at  any  work  performed  for  wages  or  other  compensation,  to  whomsoever 
payable,  during  any  portion  of  any  month  when  the  public  schools  of  the  town,  town- 
ship, village  or  city  in  which  he  or  she  resides  are  in  session,  nor  be  employed  at  anv 
work  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six  o'clock 
in  the  evening:  Provided,  That  no  child  shall  be  allowed  to  work  more  than  eight  hours 
in  any  one  day.    [H  R  S  1913  C  48  s  20] 

Court  decisions.— The  child  labor  law  (sections  20-20m)  was  intended  to  apply  onlv  to  employment  of 
children  in  factories,  workshops,  etc.,  and  not  intended  to  apply  to  employment  of  children  outside.— 
Sutherland  r.  Rockford,  ins  111.  App.  80  (1911). 

Employers  are  bound  at  their  peril  to  see  that  children  are  not  employed  contrary  to  the  provisions  of 
the  Child  Labor  Act.— I'urtell  v.  Philadelphia  &  Reading  Coal  <fc  Iron  Co..  250  111.  110,  99  N.  E.  899  (1912). 
Where  injury  of  a  child  results  from  his  employment  in  violation  of  a  prohibitive  statute,  recovery  may  be 
had.  The  employer  must  ascertain  that  employees  are  over  14,  and  a  child's  misrepresentation  of  its  age 
is  no  defense.— American  Car  &  Foundry  Co.  v.  Armentraut,  214  111.  509,  73  N.  E.  7(56  (1905). 

EMPLOYMENT  CERTIFICATES   AND   RECORDS 

Certificates  and  lists  required  from  14  to  16. — It  shall  be  the  duty  of  every  person, 
firm  or  corporation,  agent  or  manager  of  any  firm  or  corporation  employing  minora 
over  fourteen  years  and  under  sixteen  years  of  age  in  any  mercantile  institution, 
store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater, 
concert  hall  or  place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop 
or  as  messenger  or  driver  therefor,  within  this  State,  to  keep  a  register  in  said  mer- 
cantile institution,  store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling 
alley,  theater,  concert  hall  or  place  of  amusement,  factory  or  workshop  in  which  said 
minors  shall  be  employed  or  permitted  or  suffered  to  work,  in  which  register  shall  be 
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recorded  the  name,  age  and  place  of  residence  of  every  child  employed  or  suffered 
or  permitted  to  work  therein,  or  as  messenger  or  driver  therefor,  over  the  age  of  four- 
teen and  under  the  age  of  sixteen  years;  and  it  shall  be  unlawful  for  any  person,  firm 
or  corporation,  agent  or  manager,  of  any  firm  or  corporation  to  hire  or  employ,  or  to 
permit  or  suffer  to  work  in  any  mercantile  institution,  store,  office,  hotel,  laundry, 
manufacturing  establishment,  bowline  alley,  theater,  concert  hall  or  place  of  amuse- 
ment, passenger  or  freight  elevator,  factory  or  workshop,  or  as  messenger  or  driver 
therefor,  any  child  under  the  age  of  sixteen  years  and  over  fourteen  years  of  age, 
unless  there  is  first  produced  and  placed  on  file  in  such  mercantile  institution,  store, 
affice,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  factory  or  work- 
shop, theater,  concert  hall  or  place  of  amusement,  an  age  and  school  certificate 
approved  as  hereinafter  provided.    [HRS  1913  C  48  s  20a!" 

Lists  to  be  posted  where  5  or  more  children  are  employed. — Every  person,  firm  or  cor- 
poration, agent  or  manager  of  a  corporation  employing  or  permitting  or  suffering  to 
work  five  or  more  children  under  the  age  of  sixteen  years  and  over  the  age  of  fourteen 
in  any  mercantile  institution,  store,  office,  laundry,  hotel,  manufacturing  establish- 
ment, factory  or  workshop,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every 
room  in  which  such  help  is  employed,  or  permitted  or  suffered  to  work  a  list  containing 
the  name,  age  and  place  of  residence  of  every  person  under  the  age  of  sixteen  years 
employed,  permitted  or  suffered  to  work  in  sucn  room.    [HRS  1913  C  48  s  20b  J 

Certificates  required  from  14  to  16;  lists  of  illiterate  minors  under  16  not  attending 
evening  school  required. — No  child  under  sixteen  years  of  age  and  over  fourteen  years 
of  age  shall  be  employed  in  any  mercantile  institution,  store,  office,  hotel,  laundry, 
manufacturing  establishment,  bowling  alley,  theater,  concert  hall,  or  place  of  amuse- 
ment, passenger  or  freight  elevator,  factory  or  workshop,  or  as  messenger  or  driver 
therefor,  unless  there  is  first  produced  and  placed  on  file  in  such  mercantile  institution, 
store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater, 
concert  hall  or  place  of  amusement,  factory  or  workshop,  and  accessible  to  the  State 
factory  inspector,  assistant  factory  inspector  or  deputy  factory  inspector,  an  age  and 
school  certificate  as  hereinafter  prescribed ;  and  unless  there  is  kept  on  file  and  pro- 
duced on  demand  of  said  inspectors  of  factories  a  complete  and  correct  list  of  all  the 
minors  under  the  age  of  sixteen  years  so  employed  who  can  not  read  at  sight  and 
write  legibly  simple  sentences,  unless  such  child  is  attending  night  school  as  herein- 
after provided.    [HRS  1913  C  48  s  20c] 

Court  decision.— Failure  of  a  corporation  to  require  a  minor  to  produce  age  and  school  certificate  confers 
a  right  of  action  where  such  minor  is  injured.— Frorer  9.  Baker,  137  111.  App.  588  (1906). 

School  authorities  to  issue  certificates;  exceptions;  method  of  issuing;  records  of  issuing 
office. — An  age  and  school  certificate  shall  be  approved  only  by  the  superintendent  of 
schools  or  by  a  person  authorized  by  him  in  writing;  or  where  there  is  no  superin- 
tendent of  schools, by  a  person  authorized  by  the  school  board:  Provided,  That  the 
superintendent  or  principal  of  a  parochial  school  shall  have  the  right  to  approve  an 
age  and  school  certificate  and  shall  have  the  same  rights  and  powers  as  the  superin- 
tendent of  public  schools  to  administer  the  oaths  herein  provided  for  children  attend- 
ing parochial  schools:  Provided  further ,  That  no  member  of  a  school  board  or  other 
person  authorized  as  aforesaid  shall  have  authority  to  approve  such  certificates  for 
any  child  then  in  or  about  to  enter  his  own  establishment,  or  the  employment  of  a 
firm  or  corporation  of  which  he  is  a  member,  officer  or  employee.  The  person  approv- 
ing these  certificates  shall  have  authority  to  administer  trie  oath  provided  herein,  but 
no  fee  shall  be  charged  therefor.  It  shall  be  the  duty  of  the  school  board  or  local 
school  authorities  to  designate  a  place  (connected  with  their  offices,  when  practicable) 
where  certificates  shall  be  issued  and  recorded :  and  to  establish  and  maintain  the 
necessary  records  and  clerical  service  for  carrying  out  the  provisions  of  this  act  [s 
2O-20m].    [H  R  S  1913  C  48  s  20d] 

Evidence  of  age  required. — An  age  and  school  certificate  shall  not  be  approved  unless 
satisfactory  evidence  is  furnished  by  the  last  school  census,  the  certificate  of  birth  or 
baptism  of  such  child,  the  register  of  birth  of  such  child  with  a  town  or  city  clerk,  or 
by  the  records  of  the  public  or  parochial  schools,  that  such  child  is  of  the  age  stated 
in  the  certificate:  Provided^  That  in  cases  arising  wherein  the  above  proof  is  not 
obtainable,  the  parent  or  guardian  of  the  child  shall  make  oath  before  the  juvenile 
or  county  court  as  to  the  age  of  such  child,  and  the  court  may  issue  to  said  child  an 
age  certificate  as  sworn  to.    [HRS  1913  C  48  s  20e] 

School  attendance  certificates  required  under  16;  contents  of  various  certificates;  illiterate 
minors  where  there  is  no  evening  school;  certificates  to  be  returned  to  child;  records  of  issuing 
office. — The  age  and  school  certificate  of  a  child  under  sixteen  years  of  age  shall  not 
be  approved  and  signed  until  he  presents  to  the  person  authorized  to  approve  and  sign 
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the  same,  a  school  attendance  certificate,  as  hereinafter  prescribed,  duly  filled  oat  and 
signed.  A  duplicate  of  such  age  and  school  certificate  shall  be  filled  out  and  shall 
be  forwarded  to  the  State  factory  inspector's  office.  Any  explanatory  matter  may  be 
printed  with  such  certificate  in  the  discretion  of  the  school  Doard  or  superintendent 
of  schools.  The  employment  and  the  age  and  school  certificates  shall  be  separately 
printed  and  shall  be  filled  out,  signed  and  held  or  surrendered  as  indicated  in  the 
following  forms: 

SCHOOL  CEJLTDTCCATE. 

(Name  of  school).  (City  or  town  and  date). 

This  certifies  (name  of  minor)  of  the  .  .th  grade,  can  read  and  write  legibly  simple 
sentences.  This  also  certifies  that  according  to  the  records  of  this  school,  and  in  my 
belief,  the  said  (name  of  minor)  was  born  at  (name  of  city  or  town)  in  (name  of  county) 
on  the  (date)  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian), 

(Residence). 

(Signature  of  teacher)    grade. 

Correct.    (Name  of  principal). 
(Name  of  school). 

EVENING  SCHOOL  ATTENDANCE  CEBTOTCATB. 

(Date). 

This  certifies  that  (name  of  minor)  is  registered  in  and  regularly  attends  the 

evening  school. 

This  also  certifies  that  according  to  the  records  of  my  school  and  in  my  belief  the 

said  (name  of  minor)  was  born  at  (name  of  city  or  town)  on  the day  of  (year), 

and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian). 

(Residence). 

(Signature  of  teacher). 

(Signature  of  principal). 

AGE  AND  SCHOOL  CEBTUICATE. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor), 
and  that  (he  or  she)  was  born  at  (name  of  town  or  city)  in  the  (name  of  county,  if 

known)  and  State  or  county  of ,  on  the  (day  of  birth  and  year  of 

birth)  and  is  now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian  or  custodian) 

(City  or  town  and  date) 

There  personally  appeared  before  me  the  above  named  (name  of  person  signing) 
and  made  oath  that  tne  foregoing  certificate  by  (him  or  her)  signed  is  true  to  the  bee* 
of  (his  or  her)  knowledge.     I  hereby  approve  the  foregoing  certificate  of  (name  of 

child),  height  (feet  and  inches),  weight ,  complexion  (fair  or  dark),  hair  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  certified. 

Owner  op  certificate.  This  certificate  belongs  to  (name  of  child  in  whose  behalf 
it  is  drawn)  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the 
service  of  the  corporation  or  employer  holding  the  same;  but  if  not  claimed  by  said 
child  within  thirty  days  from  such  time  it  shall  be  returned  to  the  superintendent  of 
schools,  or  where  there  is  no  superintendent  of  schools,  to  the  school  board. 

(Signature  of  person  authorized  to  approve  and  sign, 
with  official  character  [of]  authority.) 

(Town  or  city,  and  date). 

Illiteracy.  In  the  case  of  a  child  who  can  not  read  at  sight  and  write  legibly 
simple  sentences,  the  certificate  shall  continue  as  follows,  after  the  word  sentences: 
"I  hereby  certify  that  (he  or  she)  is  regularly  attending  the  (name  of  public  or  paro- 
chial evening  school)."  This  certificate  shall  continue  in  force  just  as  long  as  the 
regular  attendance  of  said  child  at  said  evening  school  is  certified  weekly  by  the 
teacher  and  principal  of  said  school. 

Evening  school.  In  any  city  or  town  in  which  there  is  no  public  or  parochial 
evening  school,  an  age  and  school  certificate  shall  not  be  approved  for  a  child  under 
the  age  of  sixteen  years  who  can  not  read  at  sight  and  write  legibly  simple  sentences. 
When  the  public  or  parochial  evening  schools  are  not  in  session  an  age  and  school 
certificate  shall  not  be  approved  for  any  child  who  can  not  read  at  sight  and  write 
lecibly  simple  sentences.  The  certificate  of  the  principal  of  a  public  or  parochial 
school  shall  be  prima  facie  evidence  as  to  the  literacy  or  illiteracy  of  the  child. 
[HRS  1913  C  48  s  20f] 
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Evening  school  attendance  required  for  employment  of  illiterate  minors  from  14  to  16 
ihere  evening  school  is  maintained. — No  person  shall  employ  any  minor  over  fourteen 
•ears  of  age  and  under  sixteen  years,  and  no  parent,  guardian  or  custodian  shall 
•ennit  to  be  employed  any  such  minor  under  his  control,  who  can  not  read  at  sight 
nd  write  legibly  simple  sentences,  while  a  public  evening  school  is  maintained  in 
he  town  or  city  in  which  such  minor  resides,  unless  such  minor  is  a  regular  attendant 
t  such  evening  school.    [H  R  S  1913  C  48  s  20g] 

ENFORCEMENT 

Duties  and  powers  of  factory  inspectors  and  school  authorities. — The  State  inspector  of 
ictories,  his  assistants  or  deputies,  shall  visit  all  mercantile  institutions,  stores,  offices, 
randries,  manufacturing  establishments,  bowling  alleys,  theaters,  concert  halls  or 
•laces  of  amusement,  factories  or  workshops,  and  all  other  places  where  minors  are  or 
lay  be  employed  in  this  State,  and  ascertain  whether  any  minors  are  employed  con- 
rary  to  the  provisions  of  this  act  [s  20-20m].  Inspectors  of  factories,  may  require 
bat  age  and  school  certificates,  and  all  lists  of  minors  employed  in  such  factories, 
rorkahops,  mercantile  institutions  and  all  other  places  where  minors  are  employed  as 
Tovidea  for  in  this  act,  shall  be  produced  for  their  inspection,  on  demand:  And 
provided  further,  That  upon  written  complaint  to  the  school  board  or  local  school 
uthorities  of  any  city,  town,  district  or  municipality,  that  any  minor  (whose  name 
hall  be  given  in  such  complaint)  is  employed  in  any  mercantile  institution,  store, 
flfice,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert  hall  or 
►lace  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or  as  messenger 
r  driver  therefor,  contrary  to  the  provisions  of  this  act,  it  shall  be  the  duty  of  such 
chool  board  or  local  school  authority  to  report  the  same  to  the  State  inspector  of 
ictories.    [H  R  S  1913  C  48  s  20h] 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  hours  to  be  posted. — 
Jo  person  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted 
o  work  at  any  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor 
lore  than  eight  hours  in  any  one  day;  or  before  the  hours  [sic]  of  seven  o'clock  in  the 
lorning  or  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
oet  in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
otice  stating  the  hours  required  of  them  each  day  of  the  week,  the  hours  of  com- 
aencin?  and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner 
r  for  other  meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be  furnished 
>y  the  State  inspector  of  factories,  and  tne  employment  of  any  such  minor  for  longer 
ime  in  any  day  so  stated  shall  be  deemed  a  violation  of  this  section.  [H  R  S  1913 
)  48  s  20i] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AOE 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  places  of 
vmusement  where  intoxicating  liquors  are  sold,  etc.;  constant  standing  prohibited  for  girts 
inder  16. — No  child  under  the  age  of  sixteen  vears  shall  be  employed  at  sewing  belts, 
>r  to  assist  in  sewing  belts,  in  any  capacity  whatever;  nor  shall  any  child  adjust  any 
>elt  to  any  machinery;  they  shall  not  oil  or  assist  in  oiling,  wiping;  or  cleaning  machin- 
ery; they  shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  shapers, 
rool  jointers  [wood  jointers],  planers,  sandpaper  or  wood-polishing  machinery,  emery 
»r  polishing  wheels  used  for  polishing  metal,  wood-turning  or  boring  machinery, 
tamping  machines  in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in 
rasher  and  nut  factories,  operating  corrugating  rolls,  such  as  are  used  in  roofing  fac- 
ories,  nor  shall  they  be  employed  in  operating  any  passenger  or  freight  elevators, 
team  boiler;  steam  machinery,  or  other  steam  generating  apparatus,  or  as  pin  boys 
n  any  bowling  alleys;  they  snail  not  operate  or  assist  in  operating,  dough  brakes,  or 
lacker  machinery  of  any  description;  wire  or  iron  straightening  machinery;  nor  shall 
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they  operate  or  assist  in  operating  rolling  mill  machinery  punches  or  shears,  wishing. 

Slnding  or  mixing  mill  or  calendar  [calender]  rolls  in  rubber  manufacturing,  nor  shall 
ey  operate  or  assist  in  operating  laundry  machinery;  nor  shall  children  be  employed 
in  any  capacity  in  preparing  any  composition  in  which  dangerous  or  poisonous  sods 
are  used,  and  they  shall  not  be  employed  in  any  capacity  in  the  manufacture  of 
paints,  colors  or  white  lead;  nor  shall  they  be  employed  in  any  capacity  whatever 
m  operating  or  assisting  to  operate  any  passenger  or  freight  elevator-  nor  shall  they  be 
employed  in  any  capacity  whatever  in  the  manufacture  of  goods  for  immoral  purposes, 
or  any  other  employment  that  may  be  considered  dangerous  to  their  lives  or  limbs, 
or  where  their  health  may  be  injured  or  morals  depraved;  nor  in  any  theater,  concert 
hall,  or  place  of  amusement  wherein  intoxicating  liquors  are  sold;  nor  shall  females 
under  sixteen  years  of  age  be  employed  in  any  capacity  where  such  employment 
compels  them  to  remain  standing  constantly.    [HRS  1913  C  48  s  20j] 

Court  decision*.— Thia  section  was  held  constitutional.  Absolute  requirements  as  to  asoertatDlnfaftf 
of  employees  of  tender  years  are  a  proper  exercise  of  the  protective  power  of  government.— Sturees  A Itaii 
Mfg.  Co.  v.  Beauchamp.  250  111.  303 ,  231  U.  8. 320  (1913). 

Employment  of  a  child  in  violation  of  the  statute  is  negligence  per  se.— Morris  c.  St&nneld,  81  111.  App. 
964  ( 1800) 

Where  injury  of  a  child  results  from  his  employment  in  extra  hazardous  work,  defenses  of  ummA 
risk  and  contributory  negligence  are  not  available.— Helmbacher  Forge  &  Rolling  Mills  Co. ».  GamtL 
110  111.  App.  166  (1906).  The  fact  that  a  child  under  16,  engaged  in  hazardous  employment,  concealed 
its  true  age  does  not  relieve  the  defendant  from  liability.  The  above  section  includes,  by  constraetJoL 
the  employment  at  a  machine  operated  by  steam  power.— Swift  A  Co.  v.  Rennard,  119  111.  App.  In 
(1908).  Contributory  negligence  is  no  defense  to  an  action  for  injuries  arising  by  reason  of  viooticn 
of  above  section.— Frorer  v.  Baker,  137  111.  App.  588  (1908).  The  defense  of  assumption  of  risk  boot 
available  where  recovery  is  sought  for  injuries  sustained,  by  a  child  under  16,  through  his  unlawful 
employment.— Swift  &  Co.  v.  Miller,  139  111.  App.  192  (1908). 

MANUFACTURING  ESTABLISHMENTS,   FACTORIES,  AND  WORKSHOPS 

ENFORCEMENT 

Presence  to  be  evidence  of  employment. — The  presence  of  any  person  under  the  age  of 
sixteen  years  in  any  manufacturing  establishment,  factory  or  workshop,  shall  con- 
stitute prima  facie  evidence  of  his  or Tier  employment  therein.    [HRS  1913  C  48  b  20k] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  factory  inspectors. — It  shall  be  the  special  duty  of  the  State 
factory  inspector  to  enforce  the  provisions  of  this  act  [s  20-20m],  and  to  prosecute  all 
violations  of  the  same  before  any  magistrate  or  any  court  of  competent  jurisdiction 
in  this  State.  It  shall  be  the  duty  of  the  State  factory  inspector,  assistant  State 
factory  inspector  and  deputy  State  factory  inspectors  under  the  supervision  and 
direction  of  the  State  factory  inspector,  and  they  are  hereby  authorized  and  empowered 
to  visit  and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  covered 
by  this  act.    [HRS  1913  C  48  s  201] 

PENALTIES 

Permitting  employment;  parent,  etc.;  failure  to  produce  certificates  or  lists;  false  stati' 
ments;  employer  violating  act  or  hindering  inspectors. — Whoever,  having  under  his 
control  a  child  under  the  ago  of  sixteen  years,  permits  such  child  to  be  employed  in 
violation  of  the  provisions  of  this  act  [s  20-20m],  shall  for  each  offense  be  fined  not 
less  than  $5  nor  more  than  $25,  and  shall  stand  committed  until  such  fine  and  costs 
are  paid.  A  failure  to  produce  to  the  inspector  of  factories,  his  assistants  or  deputies, 
any  age  and  school  certificates,  or  lists  reauired  by  this  act,  shall  constitute  a  violation 
of  this  act,  and  the  person  so  failing  shall,  upon  conviction,  be  fined  not  less  than  $5 
nor  more  than  $50  for  each  offense.  Every  person  authorized  to  sign  the  certificate 
prescribed  by  section  7  [20f]  of  this  act,  who  certifies  to  any  materially  false  statement 
therein  shall  be  guilty  of  a  violation  of  this  act,  and  upon  conviction  be  fined  not 
less  than  $5  nor  more  than  $100  for  each  offense,  and  shall  stand  committed  until  such 
fine  and  costs  are  paid.  Any  person,  firm  or  corporation,  agent  or  manager,  super- 
intendent or  foreman  of  any  firm  or  corporation,  whether  for  himself  or  for  such  firm 
or  corporation,  or  by  himself  or  through  subagents  or  foreman,  superintendent  or 
manager,  who  shall  violate  or  fail  to  comply  with  any  of  the  provisions  of  this  act,  or 
shall  refuse  admittance  to  premises  or  otherwise  obstruct  the  factory  inspector, 
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iflsistant  factory  inspector  or  deputy  factory  inspector  in  the  performance  of  their 
hi  ties,  as  prescribed  by  this  act.  shall  be  deemed  guilty  of  a  misdemeanor  and  upon 
tmviction  thereof  shall  be  fined  not  less  than  $5  nor  more  than  $100  for  each  offense, 
nd  shall  stand  committed  until  such  fine  and  costs  are  paid.    [H  R  S 1913  C  48  s  20m) 

1ANUFACTURING   ESTABLISHMENTS,    FACTORIES,  AND  WORKSHOPS 

HEALTH  OF  MINORS 

Certificates  of  physical  fitness  may  be  required  for  minors. —  *  *  *  The  factory 
08{>ector,  assistant  inspector  and  deputy  inspectors  shall  have  power  to  demand  a 
ertificate  of  physical  fitness  from  some  regular  physician  of  good  standing  in  case 
f  children  who  may  appear  to  him  or  her  physically  unable  to  perform  the  labor  at 
rhich  they  may  be  engaged,  and  shall  have  power  to  prohibit  the  employment  of 
ny  minor  that  can  not  obtain  such  a  certificate.    [HRS  1913  C  48  s  24] 

Note:— (Section  24,  chapter  48,  of  the  Revised  Statutes,  quoted  above,  is  part  of  a  section  belonging  to  an 
rt  of  1809  prohibiting  the  employment  of  children  under  14  in  manufacturing  establishments,  factories, 
r  workshops.  The  remainder  of  this  section  appears  to  have  been  entirely  superseded  by  later  legisla- 
on,  bat  sections  26, 27,  and  28,  following,  which  also  belong  to  the  act  of  1893,  do  not  appear  to  nave 
een  superseded.) 

HOURS  OF  LABOR  FOR  GIRLS 

Hours  Jor  girls  and  lists  of  minors  under  16  to  be  posted. — Every  person,  firm  or  cor- 
oration,  agent  or  manager  of  a  corporation  employing  any  female  in  any  manufac- 
turing establishment,  factory  or  workshop,  shall  post  and  keep  posted,  in  a  conspicuous 
lace  in  every  room  where  such  help  is  employed,  a  printed  notice  stating  the  hours 
>r  each  day  of  the  week  between  which  work  is  required  of  such  persons,  and  in  every 
oom  where  children  under  sixteen  years  of  age  are  employed  a  list  of  their  names, 
gee  and  place  of  residence.    [HRS  1913  C  48  s  26] 

ENFORCEMENT  AND  PENALTIES 

Definitions;  lists  of  workshops  required. — The  words  "manufacturing  establishment, " 
factory  "  or  "workshop,"  wherever  used  in  this  act  [s  21-31],  shall  be  construed  to 
lean  any  place  where  goods  or  products  are  manufactured  or  repaired,  cleaned,  or 
jrted,  in  wnole,  or  in  part,  for  sale,  or  for  wages.  Whenever  any  house,  room  or  place 
i  used  for  the  purpose  of  carrying  on  any  process  of  making,  altering,  repairing  or 
niching  for  sale,  or  for  wages  any  coats,  vests,  trousers,  knee-pants,  overalls,  cloaks, 
lirts,  ladies'  waists,  purses,  feathers,  artificial  flowers  or  cigars,  or  any  wearing  apparel 
f  any  kind  whatsoever,  intended  for  sale,  it  shall  within  the  meaning  of  this  act  be 
eemed  a  workshop  for  the  purposes  of  inspection.  And  it  shall  be  the  duty  of  every 
erson,  firm  or  corporation  to  keep  a  complete  list  of  all  such  workshops  in  his,  their  or 
s  employ,  and  such  list  shall  be  produced  for  inspection  on  demand  by  the  board 
f  health  or  any  of  the  officers  thereof,  or  by  the  State  inspector,  assistant  inspector,  or 
ny  of  the  deputies  appointed  under  this  act.    [HRS  1913  C  48  s  27J 

Penalty. — Any  person,  firm  or  corporation  who  fails  to  comply  with  any  provision 
I  this  act  [s  21-31]  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof 
lall  be  fined  not  less  than  three  dollars,  nor  more  than  one  hundred  dollars  for  each 
Efense.    [HRS  1913  C  48  s  28] 

[ANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,    FACTORIES, 

WORKSHOPS,  ETC. 

MINIMUM   AOE 

Employment  under  14  prohibited. — No  child  under  the  age  of  fourteen  years  shall  be 
mployea,  permitted  or  suffered  to  work  for  wages  at  any  gainful  occupation  herein- 
fter  mentioned.    [HRS  1913  C  48  s  33] 

Court  decision*.— Held  that  above  section  is  not  repealed  by  implication,  by  laws  of  1903,  page  187  (II R  S 
13  C  48  s  30).— Jefferson  Theater  Program  Co.  v.  Crejzyk,  125  111.  App.  1  ( 1907). 

The  fact  that  no  express  liability  in  damages  far  violation  of  this  section  is  provided,  is  no  defense  to  an 
ition  for  injuries  received  in  violation  thereof;  and  contributory  negligence  is  no  defense.— Strafford  v. 
epublic  Iron  &  Steel  Co.  238  111.  371,  87  N.  £.  358  (1908). 
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AGE   RECORDS 

Lists  and  affidavits  of  age  required  from  14  to  16;  lists  to  be  open  to  inspection. — It  shall 
be  the  duty  of  every  person,  firm  or  corporation,  agent  or  manager  of  any  firm  or  cor- 
poration employing  minors  in  any  mercantile  institution,  store,  office,  laundry, 
manufacturing  establishment,  factory  or  workshop  within  this  State,  to  keep  a  register 
in  said  mercantile  establishment,  store,  office,  laundry,  manufacturing  establishment, 
factory  or  workshop,  in  which  said  minors  shall  be  employed,  or  permitted  or  suffered 
to  work,  in  which  register  shall  be  recorded  the  name,  age  and  place  of  residence  of 
every  child  employed  or  permitted  or  suffered  to  work  therein  under  the  age  of  six- 
teen years ;  and  it  shall  be  unlawful  for  any  person ,  firm  or  corporation,  agent  or  manager 
of  any  firm  or  corporation,  to  hire  or  employ  or  to  permit  or  to  suffer  to  work,  in  any 
mercantile  institution,  store,  office,  laundry,  manufacturing  establishment,  factory 
or  workshop,  any  child  under  the  age  of  sixteen  years  and  over  the  age  of  fourteen 
years,  unless  there  is  first  provided  and  placed  on  file  in  such  mercantile  institution, 
office,  laundry,  manufacturing  establishment,  factory  or  workshop  an  affidavit  made 
bv  the  parent  or  guardian,  stating  the  name,  date  and  place  of  birth  of  such  child. 
If  such  child  shall  have  no  parent  or  guardian,  then  sucn  affidavit  shall  be  made  by 
the  child.  And  the  register  and  affidavits  herein  provided  for  shall,  on  demand,  be 
produced  and  shown  for  inspection  to  the  State  factory  inspector,  assistant  State 
factory  inspector,  or  deputy  State  factory  inspector.    [HRS  1913  C  48  s  34] 

Note.— (Section  34,  chapter  48  of  the  Revised  Statutes,  quoted  above,  is  superseded  in  large  part  by 
section  20a  of  the  same  chapter.] 

Lists  to  be  posted. — Every  person,  firm  or  corporation,  agent  or  manager  of  a  cor- 
poration, employing  or  permitting  or  suffering  to  work,  children  under  the  age  of 
sixteen  years,  and  over  the  age  of  fourteen  years,  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturing  establishment,  factory  or  workshop,  shall  post  and 
keep  posted  in  a  conspicuous  place  in  every  room  in  which  such  help  is  employed, 
or  permitted  or  suffered  to  work,  a  list  containing  the  name,  age  and  place  of  residence 
of  every  person  under  the  age  of  sixteen  years  employed,  permitted  or  suffered  to  work 
in  such  room.     [HRS  1913  C  48  s  35] 

ALL  REGULATED  OCCUPATIONS 

SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — *  *  *  All  establishments  subject  to 
factory  inspection,  where  girls  ana  women  are  employed,  shall  provide  suitable  seats 
for  the  use  of  the  girls  and  women,  and  they  shall  be  permitted  the  use  of  such  seats 
when  not  necessarily  engaged  in  their  active  duties.    [HRS  1913  C  48  s  36] 

ENFORCEMENT  AND   PENALTIES 

Duties  and  powers  of  factory  inspectors. — It  shall  be  the  duty  of  the  State  factory 
inspector  to  enforce  the  provisions  of  this  act  [s  33-^2],  and  to  prosecute  all  violations 
of  tne  same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in  this  State. 
It  shall  be  the  duty  of  the  State  factory  inspector,  assistant  State  factory  inspector, 
and  of  the  deputy  State  factory  inspectors,  under  the  supervision  and  direction  of  the 
State  factory  inspector,  and  they  are  hereby  authorized  and  empowered  to  visit 
and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  covered  by 
this  act.     [HRS1913C48s39] 

Definitions. — The  words  "manufacturing  establishment, "  "factory  "  or  "workshop, " 
as  used  in  this  act  [s  33-42],  shall  be  construed  to  mean  any  place  where  goods  or  prod- 
ucts are  manufactured  or  repaired,  dyed,  cleaned  or  sorted,  stored  or  packed,  in 
whole  or  in  part,  for  sale  or  for  wages,  and  not  for  personal  use  of  the  maker,  or  his 
or  her  family  or  employer.     [HRS  1913  C  48  s  40] 

Penalty;  violation  of  act;  hindering  inspector. — Any  person,  firm  or  corporation, 
agent  or  manager,  superintendent  or  foreman,  of  any  firm  or  corporation,  who,  whether 
for  himself  or  for  such  firm  or  corporation,  or  by  himself  or  through  subagents  or 
foreman,  superintendent  or  manager,  shall  violate  or  fail  to  comply  with  any  of  the 
provisions  of  this  act  [s  33^12],  or  shall  refuse  admittance  to  premises  or  otherwise 
obstruct  the  factory  inspector  or  deputy  factory  inspectors  in  the  performance  of 
their  duties,  as  prescribed  by  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof  shall  be  fined  not  less  than  ten  dollars  nor  more  than  one 
hundred  dollars,  or  imprisonment  [imprisoned]  in  the  county  jail  not  less  than  ten 
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days  nor  more  than  thirty  days,  for  each  offense,  or  [suffer]  both  fine  and  imprison- 
ment, in  the  discretion  of  the  court,  and  shall  stand  committed  until  such  fine  and 
costs  are  paid.    [HR8  1913  G  48  8  41] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places  or  to  accept  applications 
>f  children  in  violation  of  child  labor  law;  penalty. — No  such  licensed  person  [licensed 
o  conduct  an  employment  agency]  shall  send,  or  cause  to  be  sent,  any  female  help 
»r  servants,  or  inmate  or  performer,  to  enter  any  questionable  place  or  place  of 
wd  repute,  house  of  ill  fame,  or  assignation  house,  or  to  any  house  or  place  of 
jnusement  kept  for  immoral  purposes,  or  place  resorted  to  for  the  purpose  of  prosti- 
ution,  or  gambling  house,  the  character  of  which  such  licensed  person  Knows,  either 
actually  or  by  reputation.  *  *  *  No  such  licensed  person  shall  accept  any  appli- 
cation for  employment  made  by  or  on  behalf  of  any  child,  or  shall  place  or  assist 
d  placing  any  such  child  in  any  employment  whatever,  in  violation  of  the  child 
abor  law,  approved  May  15,  1903,  and  in  force  July  1,  1903,  and  an  act  to  regulate 
he  employment  of  children,  approved  June  9,  1897,  and  in  force  July  1,  1897.  For 
he  violation  of  any  of  the  provisions  of  this  section,  the  penalty  shall  be  a  fine  of  not 
esB  than  fifty  dollars  ($50)  and  not  more  than  two  hundred  dollars  ($200),  or  imprison- 
nent  in  the  county  jail  or  house  of  correction  for  a  period  of  not  more  than  one  year, 
t  both,  at  the  discretion  of  the  court,  in  addition  to  the  revocation  of  such  person's 
icense.    *    *    *    [H  R  S  1913  C  48  s  67f] 

Enforcement:  duties  and  powers  of  State  ooard  of  commissioners  of  labor ,  etc. — The 
fnforcement  of  this  act  [s  67a-671]  shall  be  entrusted  to  the  State  board  of  commis- 
ioners  of  labor,  and  an  officer  to  be  known  as  the  chief  inspector  of  private  emplov- 
oent  agencies,  which  officer  shall  be  recommended  by  the  State  board  of  commis- 
ioners  of  labor  and  appointed  by  the  governor  of  the  State  and  whose  term  of  office 
hall  be  for  the  period  of  the  incumbency  of  the  governor  appointing  him,  or  until 
lis  successor  is  appointed .  He  may  appoin  t  by  and  with  the  approval  of  the  governor 
me  (1)  inspector  for  every  fifty  (50)  licensed  agencies  or  major  fraction  thereof,  who 
hall  make  at  least  bi-monthly  visits  to  every  such  agency.  Said  inspectors  shall 
tave  a  suitable  badge  which  they  shall  exhibit  on  demand  of  any  person  with  whom 
hey  may  have  official  business.  Such  inspectors  shall  see  that  all  the  provisions 
i  this  act  are  complied  with,  and  shall  nave  no  other  occupation  or  business. 
r  *  *  The  said  State  board  of  commissioners  of  labor  may  refuse  to  issue  and 
nay  revoke  any  license  for  any  good  cause  shown  within  the  meaning  and  pur- 
pose of  this  act,  and  when  it  is  shown  to  the  satisfaction  of  the  said  board  of  commis- 
ioners  of  labor  that  any  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct 
n  connection  with  the  conduct  of  said  business,  it  shall  be  the  duty  of  said  State  board 
.f  commissioners  of  labor  to  revoke  the  license  of  such  person,  but  notice  of  such 
harges  shall  be  presented  and  reasonable  opportunity  shall  be  ^iven  said  licensed 
person  to  defend  nimself  in  the  manner  and  form  heretofore  provided  in  this  section 
.f  the  act.    *    •    *    [H  R  S  1913  C  48  s  67h] 

MANUFACTURING,   MECHANICAL,   AND  MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR    FOR  GIRLS 

Ten  hours  a  dayforpirls  of  any  age. — No  female  shall  be  employed  in  any  mechanical 
»r  mercantile  establishment,  or  factory,  or  laundry,  or  hotel,  or  restaurant,  or  tele- 
Taph  or  telephone  establishment  or  office  thereof,  or  in  any  place  of  amusement,  or 
>y  any  person,  firm  or  corporation  engaged  in  any  express  or  transportation  or  public 
ttility  business,  or  by  any  common  carrier,  or  in  any  public  institution,  incorpor- 
ated or  unincorporated  in  this  State,  more  than  ten  hours  during  any  one  day.  The 
tours  of  work  may  be  so  arranged  as  to  permit  the  employment  of  females  at  any  time 
o  that  they  shall  not  work  more  than  ten  hours  during  the  twenty-four  hours  of  any 
lay.     [H  R  S  1913  C  48  s  121] 

Cowt  decisions. —This  act  was  held  constitutional.— Ritchie  v.  Wayman,  244  111.  509,  91  N.  E.  605; 
■teopfe  v.  Bowes-Allegretti  Co.,  244  111.  557,  91  N.  E.  701;  Peoplo  v.  Elerding,  254  111.  579,  98  N.  E.  982  (1910 
nd  1912).    A  former  act  on  the  above  subject  was  held  unconstitutional.— Ritchie  v.  People,  155  111.  906 

1896). 

This  section  applies  to  public  institutions  of  municipalities.— People  v.  Chicago,  256  111.  558, 100  N.  E. 
94  (1912). 
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Penalty. — Any  employer  who  shall  require  or  permit  or  suffer  any  female  to  work 
in  any  of  the  places  mentioned  in  section  1  [121]  of  this  act  [s  121-125]  more  than  the 
number  of  hours  provided  for  in  this  act,  during  any  day  of  twenty-four  hours,  or  who 
shall  fail,  neglect  or  refuse  so  to  arrange  the  work  of  females  in  his  employ  that  they 
shall  not  work  more  than  the  number  of  hours  provided  for  in  this  act,  during  any 
one  day,  or  who  shall  permit  or  suffer  any  overseer,  superintendent  or  other  agent  of 
any  such  employer  to  violate  any  of  the  provisions  of  this  act  shall  be  guilty  of  a 
misdemeanor  and  upon  conviction  thereof  shall  be  fined  for  each  offense  in  a  sum  of 
not  less  than  $25  or  more  than  $100.    [HRS  1913  C  48  s  122] 

Enforcement. — The  State  department  of  factory  inspection  shall  be  charged  with 
the  duty  of  enforcing  the  provisions  of  this  act  [s  121-125]  and  prosecuting  all  viola- 
tions thereof.    [HRS  1913  C  48  s  123] 

Time  book  required;  penalty. — Every  employer  to  whom  this  act  [s  121-1251  shall 
apply,  shall  keep  a  time  book  or  record  showing  for  each  day  that  his  establishment 
is  open  the  hours  during  which  each  and  every  female  in  his  employ,  to  whom  this 
act  applies,  is  employed.  Such  time  book  or  record  shall  be  open  at  all  reasonable 
hours  to  the  inspection  of  the  officials  of  the  factory  inspection  department  The 
failure  or  omission  to  keep  such  record,  or  a  false  statement  contained  therein,  or  any 
false  statement  made  by  any  person  to  an  official  of  the  factory  inspection  depart- 
ment, in  reply  to  any  question  put  in  carrying  out  the  provisions  of  this  act,  shall  be 
fmnishable  on  conviction  by  a  penalty  of  not  more  than  $25  for  each  offense.  *  *  *  | 
HRS  1913  C  48  s  125]  | 

COAL  MINES 

MINIMUM  AGE   AND  AOE   CERTIFICATES 

Enforcement:  duties  of  mine  inspectors. — State  [mine]  inspectors  shall  devote  their 
whole  time  and  attention  to  the  duties  of  their  respective  offices.  State  inspectors 
shall  make  a  personal  examination  at  least  once  in  every  six  months,  or  oftener  if 
necessary,  of  each  mine  in  their  district  in  which  ten  or  more  men  are  employed. 
The  State  mining  board  also  may  require  State  inspectors  personally  to  examine 
any  or  all  other  mines  in  their  respective  districts.  Every  mine  in  the  State  shall 
be  examined  at  least  once  in  every  six  months  by  either  a  State  or  county  [appointed 
as  assistant  to  State]  mine  inspector.  [HRS  1913  C  93  s  5e  as  amended  by  1915 
p505] 

Enforcement:  ditties  of  mine  inspectors. —  *  *  *  State  inspectors  also  shall 
require  that  every  necessary  precaution  be  taken  to  insure  the  health  and  safety  of 
the  workmen  employed  in  the  mines,  and  that  the  provisions  and  requirements  of 
all  the  mining  laws  of  this  State  are  obeyed.  State  inspectors  shall  render  written 
reports  of  mine  inspections  made  by  them  to  the  State  mining  board  in  such  form 
and  manner  as  shall  be  required  by  the  board.  State  inspectors  shall  take  prompt 
action  for  the  enforcement  of  the  penalties  provided  for  violation  of  the  mining  laws. 
[HRS  1913  C  93  s  5f  as  amended  by  1915  p  505] 

Enforcement:  powers  of  mine  inspectors. — It  shall  be  lawful  for  State  inspectors  to 
enter,  examine  and  inspect  any  and  all  coal  mines  and  the  machinery  oelonging 
thereto,  at  all  reasonable  times,  by  day  or  by  night,  but  so  as  not  to  unreasonably 
obstruct  or  hinder  the  working  of  such  coal  mine,  and  the  operator  of  every  such  coal 
mine  is  hereby  required  to  furnish  all  necessary  facilities  for  making  such  examina- 
tion and  inspection.     [U  K  S  1913  C  93  s  5g  as  amended  by  1915  p  505] 

Employment  of  boys  under  16  and  of  girls  of  any  age  prohibited;  evidence  of  age  required 
for  boys;  penalty  for  false  statements. — No  boy  under  the  age  of  sixteen  years,  and  bo 
woman  or  girl  of  any  age,  shall  be  permitted,  to  do  any  manual  labor  in  or  about  any 
mine,  and  before  any  boy  can  be  permitted  to  work  in  any  mine  he  must  produce 
to  the  mine  manager  or  operator  thereof  an  affidavit  from  his  parent  or  guardian  or 
next  of  kin,  sworn  and  subscribed  to  before  a  justice  of  the  peace  or  notary  public, 
that  he,  the  said  boy,  is  sixteen  years  of  age.  The  parent,  guardian  or  next  of  kin 
shall  submit  in  connection  with  said  affidavit,  a  certificate  of  birth,  a  baptismal 
certificate,  a  passport  or  other  official  or  religious  record  of  the  boy's  age  or  duly 
attested  transcript  thereof,  which  certificate  or  transcript  thereof  shall,  for  the  pur- 
poses of  this  act  [s  1-31],  establish  the  a^e  of  said  boy.  Any  person  swearing  falsely 
in  regard  to  the  age  of  a  boy  shall  be  guilty  of  perjury,  and  shall  be  punished  as  pro- 
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rided  in  the  general  statutes  of  the  State  pertaining  to  perjury.1  [HR8  1913  G  93 
1 28] 

Cbnrt  decision.— Employment  of  a  child  contrary  to  a  former  section  on  the  above  subject  was  held  to 
andsr  the  employer  liable  for  resulting  injuries.— Marquette  Third  Vein  Coal  Co.  v.  Dlelie,  110  HI.  App. 
84(1003).  vv 

Penalty;  enforcement:  powers  of  mine  inspectors. — (a)  Any  willful  neglect,  refusal  or 
ailure  to  do  the  things  required  to  be  done  by  any  section,  clause  or  provision  of  this 
ct  [s  1-31  li  on  the  part  of  the  person  or  persons  herein  required  to  ao  them,  or  any 
iolation  of  any  of  the  provisions  or  requirements  hereof,  or  any  attempt  to  obstruct 
t  interfere  with  any  inspector  in  the  discharge  of  the  duties  herein  imposed  upon 
tim,  or  any  refusal  to  comply  with  the  instructions  of  an  inspector  given  by  authority 
I  this  act  shall  be  deemed  a  misdemeanor  punishable  by  a  fine  not  exceeding  five 
lundred  dollars,  or  by  imprisonment  in  the  county  jail  for  a  period  not  exceeding  six 
aonths,  or  both,  at  tne  discretion  of  the  court    *    *    *. 

(6)  Any  inspector  who  shall  discover  that  any  section  of  this  act,  or  part  thereof, 
9  being  neglected  or  violated,  shall  order  immediate  compliance  therewith,  and,  in 
ase  of  continued  failure  to  comply,  shall  have  power  to  stop  the  operation  of  the 
line,  or  remove  any  offending  person  or  persons  from  the  mine  until  the  law  is 
omplied  with. 

(c)  For  any  injury  to  person  or  property,  occasioned  by  any  willful  violation  of 
his  act,  or  willful  failure  to  comply  with  any  of  its  provisions,  a  right  of  action  shall 
ccrue  to  the  party  injured,  for  any  airect  damages  sustained  thereby;  and  in  case  of 
088  of  life  by  reason  of  sucn  willful  violation  or  willful  failure  as  aforesaid,  a  right  of 
ction  shall  accrue  to  the  personal  representatives  of  the  person  so  killed  for  the 
xclusive  benefit  of  the  widow  and  next  of  kin  of  such  person  and  to  any  other  person 
it  persons  who  were,  before  such  loss  of  life,  dependent  for  support  on  the  person  or 
tenons  so  killed,  for  a  like  recovery  of  damages  for  the  injuries  sustained  by  reason 
f  such  loss  of  life  or  lives  not  to  exceed  the  sum  of  ten  thousand  dollars:  Provided, 
liat  every  such  action  for  damages  in  case  of  death  shall  be  commenced  within  one 
rear  after  the  death  of  such  person:  And  provided  further ,  That  the  amount  recovered 
>y  the  personal  representative  of  the  person  so  killed  shall  be  distributed  to  the 
ridow  and  next  of  kin  of  such  person  in  the  proportion  provided  by  law  in  relation  to 
he  distribution  of  personal  property  left  by  persons  dying  intestate:  Provided,  That  if 
nd  whenever  there  shall  be  in  force  in  this  State,  a  statute  or  statutes  providing  for 
ompensation  to  workmen  for  all  injuries  received  in  the  course  of  their  employment, 
he  provisions  thereof  shall  apply  in  lieu  of  the  right  of  action  for  damages  provided 
n  this  act.     [H  R  S  1913  C  93  s  29] 

Application  of  act. — (a)  Where  used  in  this  act  [s  1-31],  the  words  "mine  "  and  "coal 
aine"  are  intended  to  signify  any  and  all  parts  of  the  property  of  a  mining  plant,  on 
he  surface  or  underground,  which  contribute,  directly  or  indirectly,  under  one 
aanagement,  to  the  mining  or  handling  of  coal.    *    *    *    [HRS  1913  C  93  s  30] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Children  from  7  to  16;  exceptions;  exemptions  from  14  to  16  if  necessarily  and  law- 
My  employed;  penalty. — Every  person  having  control  of  any  child  between  the  ages 
f  seven  and  sixteen  years,  shall  annually  cause  such  child  to  attend  some  public 
r  private  school  for  the  entire  time  during  which  the  school  attended  is  in  session, 
rhich  shall  not  be  less  than  Bix  months  oi  actual  teaching:  Provided  however,  That 
bis  act  [s  1— 276J  shall  not  apply  in  case  the  child  has  been  or  is  being  instructed 
>r  a  like  period  in  each  and  every  year  in  the  elementary  branches  of  education  by 

person  or  persons  competent  to  give  such  instruction,  or  in  case  the  child's  physical 
r  mental  condition  renders  his  or  her  attendance  impracticable  or  inexpedient,  or  in 
ase  the  child  is  excused  for  temporary  absence  for  cause  by  the  principal  or  teacher 
f  the  school  which  said  child  attends,  or  in  case  the  child  is  between  the  ages  of 
>urteen  and  sixteen  years  and  is  necessarily  and  lawfully  employed  during  the  hours 
rhen  the  public  school  is  in  session.     For  every  neglect  of  the  duty  prescribed  by  this 

1  Every  person,  having  taken  a  lawful  oath  or  made  affirmation,  in  any  judicial  proceeding,  or  in  any 
ther  matter  where  by  law  an  oath  or  affirmation  is  required,  who  shall  swear  or  affirm  willfully,  corruptly 
ad  falsely,  in  a  matter  material  to  the  issue  or  point  in  question,  or  shall  suborn  any  other  person  to  swear 
r  affirm,  as  aforesaid,  shall  be  deemed  guilty  of  perjury  or  subornation  of  perjury  (as  the  case  may  be), 
nd  shall  be  imprisoned  in  the  penitentiary  not  less  than  one  year  nor  more  than  fourteen  years.  [HRS 
M3C38S225] 
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section,  the  person  so  offending  shall  forfeit  to  the  use  of  the  public  schools  of  the 
city,  town  or  district  in  which  such  child  resides,  a  sum  not  less  than  five  doUaranor 
more  than  twenty  dollars  and  costs  of  suit,  and  shall  stand  committed  until  such  fine 
and  costs  of  suit  are  fully  paid .    [HRS  1913  C  122  s  274] 

Enforcement:  appointment  and  duties  of  truant  officers;  penalty  for  false  statements.— 
The  board  of  education  or  the  board  of  school  directors,  as  the  case  may  be,  shall 
appoint  at  the  time  of  election  of  teachers  one  or  more  truant  officers  whose  duty  it 
shall  be  to  report  all  violations  of  the  preceding  section  to  the  board  of  education  or 
board  of  directors  and  to  enter  complaint  against  and  prosecute  all  persons  who  dull 
appear  to  be  guilty  of  such  violation.  It  shall  also  be  the  duty  of  the  truant  officer 
to  arrest  any  child  of  school  going  age  that  habitually  haunts  public  places  and  hai 
no  lawful  occupation,  and  also  any  truant  child  who  absents  himself  or  herself  from 
school,  and  to  place  him  or  her  in  charge  of  the  teacher  having  charge  of  any  school 
which  said  child  is  by  law  entitled  to  attend,  and  which  school  shall  be  designated 
to  said  officer  by  the  parent,  guardian  or  person  having  control  of  said  child.  * 

Any  person  having  control  of  a  child,  who,  with  intent  to  evade  the  provisions  of  tins 
section,  shall  make  a  false  statement  concerning  the  age  or  the  employment  of  such 
child  or  the  time  such  child  has  attended  school,  shall  for  such  offense  forfeit  a  sum  of 
not  less  than  three  dollars  nor  more  than  twenty  dollars  for  the  use  of  the  public  schools 
of  the  district.    [HRS  1913  C  122  s  275] 

FACTORIES,  MERCANTILE  ESTABLISHMENTS,  MILLS,  AND 

WORKSHOPS 

TOILETS,   DRESSING  ROOMS,  AND  SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person,  firm  or  corporation  em- 
ploying females  in  any  factory,  mercantile  establishment,  mill  or  workshop  in  this 
State,  shall  provide  a  reasonable  number  of  suitable  seats  for  the  use  of  sucn  female 
employees,  and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  neces- 
sarily engaged  in  the  active  duties  for  which  they  are  employed,  and  shall  permit 
the  use  of  such  seats  at  all  times  when  such  use  would  not  actually  and  necessarily 
interfere  with  the  proper  discharge  of  the  duties  of  such  employees,  and  where  prac- 
ticable, such  seats  shall  be  made  a  permanent  fixture  and  may  be  so  constructed  or 
adjusted  that  when  said  seats  are  not  in  use.  they  will  not  obstruct  such  female  em- 
ployee, when  engaged  in  the  performance  of  her  duties.    [1915  p  418  s  9] 

Separate  toilets  for  the  sexes. — Every  factory,  mercantile  establishment,  mill  or 
workshop  shall  be  provided  with  a  sufficient  number  of  water-closets,  earth  closets 
or  privies,  within  reasonable  access  of  the  persons  employed  therein,  *  *  * 
and  whenever  both  male  and  female  persons  are  employed,  said  water-closets  and 
privies  shall  be  provided  serrate  and  apart  for  the  use  of  each  sex,  and  plainly  marked 
by  which  sex  tney  are  to  be  used ;  ana  no  person  or  persons  shall  be  allowed  to  use 
the  closets  or  privies  assigned  to  the  opposite  sex;  and  such  water-closets  or  privies 
shall  be  constructed  in  an  approved  manner  and  properly  enclosed,  and  at  all  times 
kept  in  a  clean  and  sanitary  condition.    *    *    *    IJ915  P  ^^  8  ^0]  » 

Separate  dressing  rooms  for  tlie  sexes  if  needed. — *  *  *  Where  the  labor  performed 
by  tne  employee  is  of  such  a  character  as  to  make  customary  or  necessary  a  change 
of  clothing  by  the  employees,  there  shall  be  provided  sanitary  and  suitable  dressing 
room  or  rooms,  and  both  such  dressing  rooms  and  washing  facilities  shall  be  separately 
maintained  for  each  sex.    *    *    *    [1915  p  418  s  21J 

ENFORCEMENT  AND   PENALTIES 

Duties  and  powers  of  factory  inspectors. — It  shall  be  the  duty  of  the  chief  State  fac- 
tory inspector,  and  of  the  assistant  chief  State  factory  inspector,  and  deputy  factory 
inspectors,  under  the  direction  and  supervision  of  the  chief  State  factory  inspec- 
tor, to  enforce  the  provisions  of  this  act,  and  to  prosecute  all  violations  of  the 
same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in  this  State, 
and  for  that  purpose  they  and  each  of  them  are  hereby  empowered  to  visit  and  inspect 
at  all  reasonable  times,  all  such  factories,  mercantile  establishments,  mills  voa 
workshops  in  this  State.    *    *    *    [1915  p  418  s  25] 

Penalty. — Any  person,  firm  or  corporation  who  shall,  or  any  agent,  manager  or  su- 
perintendent of  any  person^  firm  or  corporation,  who  for  himself  or  for  such  person, 
firm  or  corporation,  snail  violate  any  or  the  provisions  of  this  act,  or  who  omits  or 
fails  to  comply  with  any  of  the  foregoing  requirements  of  this  act.  *  *  *  fihaj! 
be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof,  snail  be  punish** 
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for  the  first  offense  by  a  fine  of  not  leas  than  ten  ($10.00)  dollars  nor  more  than  fifty 
($50.00)  dollars:  and  upon  conviction  of  the  second  or  subsequent  offense,  shall  be 
fined  not  less  than  twenty-five  ($25.00)  dollars  nor  more  than  two  hundred  ($200.00) 
dollars;  and  in  each  case  shall  stand  committed  until  such  fine  and  costs  are  paia 
unless  otherwise  discharged  by  due  process  of  law.    [1915  p  418  s  26] 

Definitions. — The  following  terms  used  in  this  act  shall  have  the  following 
meaning:  The  term  "factory  means  any  premises  wherein  electricity,  steam,  water 
or  other  mechanical  power  is  used  to  move  or  work  any  machinery  employed 
in  preparing,  manufacturing  or  finishing,  or  any  process  incident  to  the  manufactur- 
ing of  any  article  or  part  of  any  article;  or  the  altering,  repairing,  ornamenting  or  the 
fcdapting  for  sale  of  any  article.  The  term  "mill  or  workshop"  shall  include  any 
premises,  room  or  apartment  not  being  a  factory  as  above  defined,  wherein  any  labor 
is  exercised  by  way  of  trade  or  for  the  purpose  of  gain  in  or  incidental  to  any  process 
of  making,  altering,  preparing,  cleaning,  repairing,  ornamenting,  finishing  or  adopting 
[adapting^  for  sale  any  article  or  part  of  any  article,  and  to  which  or  over  which  build- 
ing, premises,  room  or  apartment,  the  employer  of  the  person  employed  or  working 
therein  has  the  right  of  access  or  control:  Provided  however,  That  a  private  house  or 
private  room  in  which  manual  or  other  labor  is  performed  by  a  family  dwelling  therein, 
or  by  any  of  them  for  the  exclusive  use  of  the  members  of  such  family  is  not  a  factory, 
mill  or  workshop,  within  this  definition.  The  term  "mercantile  establishment 
shall  include  all  concerns  or  places  where  goods,  wares  or  merchandise  are  purchased 
or  sold,  either  at  wholesale  or  retail.    [1915  p  418  s  29] 

Copies  of  act  to  be  printed  in  all  necessary  languages. — Copies  of  this  act  shall  be 
printed  in  English  and  such  other  languages  as  may  be  necessary  to  disseminate  a 
general  knowledge  of  the  provisions  herein  set  forth  and  shall  be  supplied  by  the 
chief  State  factory  inspector  on  application.    [1915  p  418  s  30] 

Summary  of  act  to  be  posted. — For  the  purpose  of  disseminating  a  general  knowledge 
of  the  provisions  of  this  act  among  employees,  the  chief  State  Factory  inspector  shall 
have  prepared  a  notice  covering  the  salient  features  of  this  act,  which  may  be  in 
the  following  form: 

KOnCS  TO  OWNERS  AND  EMPLOYEES  OP  MERCANTILE  ESTABLISHMENTS,  FACTORIES,  MILLS  AND  WORKSHOPS. 

This  notice  must  be  posted  in  a  conspicuous  place,  in  every  office  and  workroom 
of  this  establishment.  The  object  of  this  notice  is  to  promote  the  health,  comfort  and 
safety  of  employees,  and  requires  their  attention  and  cooperation. 

»  *  #  ♦  #  ♦  * 

8.  Ample  and  separate  toilet  facilities  for  each  sex  shall  be  provided,  and  toilet 
rooms  must  be  kept  clean,  well  ventilated  and  well  lighted. 

*  *  *  *  *  *  * 

The  notice  shall  be  printed  on  cardboard  of  suitable  character,  and  the  type  used 
shall  be  such  as  to  make  it  easily  legible.  In  addition  to  English,  this  notice  shall 
be  printed  in  such  other  languages  as  may  be  necessary  to  make  it  intelligible  to 
employees.  Copies  shall  be  supplied  by  the  chief  State  factory  inspector  on  appli- 
cation, and  must  be  posted  in  a  conspicuous  place  in  every  office  and  workroom  of 
every  establishment  covered  by  the  provisions  of  this  act.    [1915  p  418  s  31] 
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day's  labor  shall  be  the  time  stated  in  such  notice:  Provided,  That  such  femafofs]  under 
eighteen  and  persons  under  sixteen  years  of  age  may  begin  after  the  time  set  for  begin- 
ning and  stop  before  the  time  set  in  such  notice  for  the  stopping  of  the  day's  labor, 
but  they  shall  not  be  permitted  or  required  to  perform  any  labor  before  the  time 
stated  on  the  notices  as  the  time  for  beginning  the  day's  labor,  nor  after  the  time 
stated  upon  the  notices  as-  the  hour  of  ending  the  day's  Labor.    [BAS  1914  s  8021] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM   AGE — EDUCATIONAL  AND  PHYSICAL   REQUIREMENTS 

Employment  under  14  prohibited;  lists  required  from  14  to  16;  affidavits  of  age  remind 
from  14  to  18;  lists  to  be  posted;  ability  to  read  and  write  required  from  14  to  16  except  auring 
vacation;  certificates  of  physical  fitness  may  be  required  from  14  to  18. — No  child  under 
fourteen  years  of  age  shall  be  employed  in  any  manufacturing  or  mercantile  establish- 
ment, mine,  auarry,  laundry,  renovating  works,  bakery  or  printing  office  within  this 
State.  It  shall  be  the  duty  of  every  person  employing  young  persons  under  the  age 
of  sixteen  years  to  keep  a  register,  in  which  shall  Se  recorded  the  name,  birthplace, 
age  and  place  of  residence  of  every  person  employed  by  him  under  the  age  of  sixteen 
years;  and  it  shall  be  unlawful  for  any  proprietor,  agent,  foreman  or  other  person  con- 
nected with  a  manufacturing  or  mercantile  establishment,  mine,  quarry,  laundry, 
renovating  works,  bakery  or  printing  office  to  hire  or  employ  any  young  person  to 
work  therein  without  there  is  first  provided  and  placed  on  file  in  the  office  an  affidavit 
made  by  the  parent  or  guardian,  stating  the  age,  date  and  place  of  birth  of  said  young 

Eerson:  if  such  young  person  have  no  parent  or  guardian,  then  such  affidavit  shall 
e  made  by  the  young  person,  which  affidavit  shall  be  kept  on  file  by  the  employer, 
and  said  register  and  affidavit  shall  be  produced  for  inspection  on  demand  made  by 
the  [industrial  board]  *  *  *.  There  shall  be  posted  conspicuously  in  every  room 
where  young  persons  are  employed,  a  list  of  their  names,  with  their  ages,  respec- 
tively. No  young  person  under  the  age  of  sixteen  years,  who  is  not  blind,  shall  be 
employed  in  any  establishment  aforesaid,  who  can  not  read  and  write  simple  sen- 
tences in  the  English  language,  except  during  the  vacation  of  the  public  schools 
in  the  city  or  town  where  such  minor  lives.  The  [industrial  board]  shall  have  the 
power  to  demand  a  certificate  of  physical  fitness  from  some  regular  physician  in  the 
case  of  young  persons  who  may  seem  physically  unable  to  perform  the  labor  at 
which  they  may  be  employed,  and  shall  have  the  power  to  prohibit  the  employment 
of  any  minor  that  can  not  obtain  such  a  certificate.    [BAS  1914  s  8022] 

Court  decisions.— The  two  preceding  sections  are  constitutional.— Inland  Steel  Co.  v.  Yedinak,  172  Ind. 
423.  87  X.K.  229  (1900). 

The  fact  that  a  parent  or  guardian  knows  of  the  employment,  and  does  not  inform  the  employer  of  the 
minor's  age,  does  not  excuse  the  employer  from  obtaining  the  affidavit.— La  Porte  Co.  r.  Suilender,  165 
Ind.  290775  N.  E.  277  (HW5). 

The  employment  of  a  child  under  14  is  negligence  per  se,  rendering  the  employer  liable  for  injuries  proxi- 
mately caused  by  such  act.— Nickey  r.  Steuder,  ICA  Ind.  189,  73  X.  E.  117  (1905). 

ANY  GAINFUL  OCCUPATION 

MINIMUM    AGE 

Employment  under  14  prohibited;  farm  and  domestic  work  excepted;  employment  from 
12  to  14  permitted  in  canning  industries  from  June  1  to  October  1. — No  child  under  the 
age  of  fourteen  (14)  years  shall  be  employed  or  permitted  to  work  in  any  gainful  occu- 
pation other  than  farm  work  or  domestic  service,  excepting  that  any  child  between 
the  ages  of  twelve  (12)  years  and  fourteen  (14)  years  may  be  employed  or  permitted  to 
work  in  the  business  of  preserving  and  canning  of  fruits  and  vegetables  rrom  the  fiat 
day  of  June  to  the  first  clay  of  October  of  each  year.     [BAS  1914  s  8022a] 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  under  16;  9  hours  a  day,  54  a  week,  with  written  content 
of  parent  or  guardian  etc.;  farm  and  domestic  work  excepted. — No  child  under  sixteen 
(10)  years  of  age  shall  be  employed  or  permitted  to  work  in  any  gainful  occupation 
other  than  farm  work  or  domestic  service,  more  than  forty-eight  (48)  hours  in  any  one 
week,  or  more  than  eight  (8)  hours  in  any  one  day,  unless  the  employer  shall  have  first 
procured  the  written  consent  of  the  parent,  legal  or  natural  guardian  of  said  child,  but 
in  no  event  shall  any  such  child  work  at  any  gainful  occupation  other  than  farm  work 
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r  domestic  service  more  than  fifty-four  (54)  hours  in  any  one  week  or  nine  (9)  hours 
n  any  one  day.    [B  A  S  1914  s  8022b] 

#  Night  work  prohibited  under  16;  farm  and  domestic  work  excepted. — No  child  under 
txteen  (16)  yean  of  age  shall  be  employed  or  permitted  to  work  in  any  gainful  occu- 
jation  other  than  farm  work  or  domestic  service,  before  the  hour  of  seven  (7)  in  the 
naming,  or  after  the  hour  of  six  (6)  in  the  evening.    [B  A  8  1914  s  8022c] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  other  occupations  prohibited  for  boys  under 
6  and  girls  under  18;  saloons,  etc.;  constant  standing  prohibited  for  girls  under  18. — 
fo  child  under  the  age  of  sixteen  (16)  years  shall  be  employed  or  permitted  to  work 
a  any  tobacco  warehouse,  cigar  or  other  factory  where  tobacco  is  manufactured  or 
vapored,  hotel,  theater,  or  place  of  amusement*  or  in  any  employment  where  their 
lealth  may  be  injured  or  morals  depraved.  And  no  boy  under  the  age  of  sixteen  (16) 
ream  and  no  girl  under  the  age  of  eighteen  (18)  years  shall  be  employed  or  permitted 
o  work  in  or  about  any  brewery ;  distillery,  saloon,  concert  hall,  or  any  other  estab- 
iahment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped,  or 
K>ttled;  or  in  dipping,  dyeing  [drying],  or  packing  matches,  or  manufacturing, 
MM^ring  or  storing  gunpowder,  dynamite,  nitroglycerin  or  its  compounds,  fuses  or 
ither  explosives.  Nor  shall  girls  under  the  age  of  eighteen  (18)  years  be  employed  in 
ny  capacity  where  such  employment  compels  them  to  remain  standing  constantly. 
B  A  8  1914  e  8022d] 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  the  age  of  six- 
een  (16)  yean  shall  be  employed  or  permitted  to  operate  circular  or  band  saws;  wood 
hapen,  wood  joiners,  planers,  stamping  machines  used  in  sheet  metal  or  tin  work 
aanufacturing,  stamping  machines  in  washer  or  nut  factories,  and  all  other  stamping 
oachinee  used  in  stamping  metals;  steam  boilers;  steam  machinery;  or  other  steam 
generating  apparatus,  dough  brakes  or  cracker  machinery  of  any  description,  wire  or 
nm  straightening  machinery,  rolling  mill  machinery,  punch  or  shears,  grinding  or 
nixing  mills,  calender  rolls  m  rubber  manufacturing  or  laundry  machinery,  corru- 
pting rolls  of  the  kind  used  in  roofing  or  washboard  manufacturing.  [B  A  S  1914 
i8022e] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  by  employer,  parent,  etc. — Any  person  who  violates  any  provision  of  this 
ict  [s  8022a-8022f}  or  who  suffers  or  permits  any  child  to  be  employed  in  violation 
kf  its  provisions,  shall  be  deemed  guilty  of  a  misdemeanor,  an  [and]  on  conviction 
ihall  be  fined  not  less  than  five  dollars  ($5),  nor  more  than  two  hundred  dollars 
$200),  to  which  may  be  added  imprisonment  for  not  more  than  ten  (10)  days  in  the 
xranty  jail,  and  for  a  second  or  subsequent  offense  he  shall  be  imprisoned  in  the  county 
ail  for  not  less  than  ten  (10)  days  nor  more  than  thirty  (30)  days.    [B  A  S 1914  s  80221] 

MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR  FOR  GIRLS 

Night  work  prohibited  for  girls  of  any  age. — No  person  or  corporation,  or  officer  or  agent 
liereof,  shall  employ  any  woman  or  female  young  person  in  any  capacity  for  the 
purpose  of  manufacturing,  between  the  hours  of  10  o  clock  at  night  and  6  o'clock  in 
lie  morning.    [B  A  S  1914  s  8023] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  18  in  operating  elevators  prohibited. — No  person,  company,  cor* 
xvation  or  association  shall  employ  or  permit  any  young  person  to  have  the  care,  cus» 
ody,  management  of  or  to  operate  any  elevator.    [B  A  S  1914  s  8024] 

Cbmidedtton.—A  violation  of  this  section  constitutes  negligence  per  se,— Waverly  Co.  v.  Beck,  103  N.  E. 
32(1913). 
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Cleaning  machinery  in  motion  pwhibit^  *  * 

No  peraon  under  sixteen  years  of  age,  and  no  female  under  eighteenyears  of  age,  shall 
be  allowed  to  clean  machinery  while  in  motion.    [BAS  1914  s  8029] 

Oomrt  iaefrfon.— A  violation  of  this  section  constitutes  n^gcnoe  per  se.— Browv*.  IxjckM*^^ 
863  (1MB). 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC 

TOILETS,  DRESSING  BOOMS,  AND  SEATS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  dressing  rooms  for  oirls  if  required;  seats  to  be  provided  a*i 
their  use  permitted. — A  suitable  and  proper  wash  room  and  water-closets  snail  be  pro- 
vided by  the  owner,  agent  or  lessee  in  each  establishment  above  enumerated  [s  80211 
and  such  water-closets  shall  be  properly  screened  and  ventilated  and  kept  at  all  times 
in  a  clean  condition,  with  not  less  than  one  seat  for  each  twenty-five  persons,  and  one 
seat  for  each  fraction  thereof  above  ten,  employed  in  such  estabfishment;  and  if 
women  and  girls  are  employed  in  any  such  establishment,  the  water-closets  used  by 
them  shall  have  separate  approaches  and  be  separate  and  apart  from  those  used  by 
the  men.  All  water-closets  shall  be  kept  free  of  obscene  writing  and  marking.  A 
dressing  room  shall  be  provided  for  women  and  girls,  when  required  by  the  [industrial 
board],  in  any  establishment  aforesaid  in  which  women  and  girls  are  employed: 
and  the  employer  of  such  women  and  girls  shall  provide  a  suitable  seat  for  the  use  of 
each  female  employee  placed  conveniently  where  she  works,  and  shall  permit  the  use 
of  the  same  when  she  is  not  necessarily  engaged  in  the  active  duties  for  which  she  is 
employed,  and  such  seats  shall  be  constructed  or  adjusted  where  practicable  so  as  to 
be  a  fixture  and  not  obstruct  such  female  when  actually  engaged  in  the  performance 
of  such  duties  when  such  seat  can  not  be  used.    [BAS  1914  s  8030] 

HOUR8  OF  LABOR 

Sixty  minutes  for  noonday  meal  required;  permits  for  shorter  period. — Not  lees  than 
sixty  minutes  shall  be  allowed  for  the  noonday  meal  in  any  aforesaid  establishment 
in  this  State.  The  {industrial  board]  shall  have  the  power  to  issue  written  permits  in 
special  cases,  allowing  shorter  mealtime  at  noon  ana  such  permit  must  be  conspicu- 
ously posted  in  the  main  entrance  of  the  establishment,  and  such  permit  may  be 
revoked  at  any  time  the  [industrial  board]  deems  necessary,  and  shall  only  be  given 
where  good  cause  can  be  shown.    [BAS  1914  s  8031] 

ENFORCEMENT 

Fees  for  affidavits  of  age. — It  shall  be  unlawful  for  notaries  public  and  other  officen 
to  receive  more  than  ten  cents  for  the  preparing  and  certifying  to  a  "Certificate  of 
parent  or  guardian,"  provided  for  in  this  act  [a  8021-8047].    [BAS  1914  s  8037] 

Definitions.— The  language  used  in  this  act  Ts  8021-8047]  shall  be  interpreted  to 
have  the  following  meaning:  The  word  "person"  means  any  individual,  corporation, 
partnership,  company  or  association.  The  word  "child"  means  a  person  under  the 
age  of  fourteen  years.  The  words  "  young  person  "  means  a  person  of  the  age  of  four* 
teen  years  and  under  the  age  of  eighteen  years.  The  word  "woman  "  means  a  female 
of  the  age  of  eighteen  years  and  upwards.  The  words  "manufacturing  or  mercantile 
establishment,  mine,  quarry,  laundry,  renovating  works,  bakery  or  printing  office" 
means  [mean]  any  mill,  factory,  workshop,  store,  place  of  trade,  or  other  establishment 
where  goods,  wares  or  merchandise  are  manufactured  or  offered  for  sale,  or  any  mine 
or  quarry  where  coal  and  stone  are  mined  and  quarried  for  the  market,  and  persons 
are  employed  for  hire.    [BAS  1914  s  8038] 

Duties  and  powers  of  industrial  board;  unlawful  to  hinder  hoard,  etc. — It  shall  be  the 
duty  of  the  (industrial  board]  to  cause  this  act  [s  8021-8047]  to  be  enforced,  and  to 
cause  all  violators  of  the  same  to  be  prosecuted,  and  for  that  purpose  (said  board] is 
empowered  to  visit  and  inspect  at  all  reasonable  hours,  and  as  often  as  shall  be  practi- 
cable and  necessary,  all  manufacturing  or  other  establishments  to  which  this  bill 
relates.  It  shall  be  the  duty  of  the  [industrial  board]  to  examine  into  all  violations  of 
laws  made  for  the  benefit  or  protection  of  labor  and  to  prosecute  all  violations  thereof. 
It  shall  be  unlawful  for  any  person  to  interfere  with,  obstruct  or  hinder  said  [board] 
while  in  the  performance  of  [its]  duties,  or  to  refuse  to  properly  answer  questions 
asked  by  [it]  with  reference  to  any  of  the  provisions  hereof.    [HAS  1914  8  8012] 
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Act  to  be  potted. — It  shall  be  the  duty  of  the  [industrial  board]  to  supply  all  blanks 
to  make  reports  to  [its]  office,  as  required  in  this  act  [s  8021-80471,  and  be 

If  this  act.  which  shall  be  conspicuously  posted  or  hung, 


urnished  [to  rurnishf  copies  of  this  act.  which  shall  be  conspicuously  posted  or  hung, 
md  kept  posted  or  hung,  in  each  workroom  of  every  manufacturing  or  other  estab- 
iabment  to  which  it  relates,  in  the  State,  by  the  proprietor  or  occupant  thereof. 
B  A  8  1914  e  8043] 
Protecution.— The  prosecuting  attorney  of  any  county  of  this  State  is  hereby  required 
ipon  request  of  the  [industrial  Board],  or  of  any  other  person  of  full  age,  to  commence 
nd  prosecute  to  a  termination  before  any  court  of  competent  jurisdiction,  in  the  name 
tf  the  8tate,  actions  or  proceedings  against  any  person  or  persons  reported  to  him  to 
i»ve  violated  the  provisions  of  this  act  [s  8021-8047].    [B  A  S  1914  s  8044] 

PENALTIES 

Violation  of  act,  etc. — Any  person  who  violates  or  omits  to  comply  with  any  of  the 
wovisions  of  this  act  [s  8021-8047],  or  who  refuses  to  comply  with  the  orders  of  the 
industrial  board],  properly  made  under  the  provisions  of  this  act,  or  who  suffers  or 
termite  any  young  persons  or  child  to  be  employed  in  violation  of  its  provisions,  shall 
ie  deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  fined  not  more  than 
ifty  dollars  lor  the  first  offense,  and  not  more  than  one  hundred  dollars  for  the  second 
Sense,  to  which  may  be  added  imprisonment  for  not  more  than  ten  days,  and  for  the 
bird  offense  a  fine  of  not  less  than  two  hundred  and  fifty  dollars  and  not  more  than 
nifty  days'  imprisonment  in  the  county  jail.    [BAS  1014  s  8045] 

COAL  MINES 

MINIMUM  AGE 

Enforcement:  duties  and  powers  of  inspectors;  application  of  act;  exceptions. — *  *  * 
t  shall  be  the  duty  of  the  inspector  of  mines  *  *  *  to  enter,  examine  and  inspect 
ny  and  all  coal  mines  *  *  *  at  any  reasonable  time,  by  day  or  by  night,  but  so 
6  not  to  hinder  or  obstruct  the  working  of  any  coal  mine  more  than  is  reasonably 
leceasary  in  the  discharge  of  his  duties;  and  the  operator  of  such  coal  mine  is  hereby 
equired  to  furnish  the  necessary  facilities  for  such  entry,  examination  and  inspec- 
eoh.  *  *  *  He,  or  his  assistants,  shall  make  personal  inspection,  at  least  twice 
ach  year,  of  all  coal  mines  in  this  State;  and  shall  see  *  *  *  that  the  provisions 
nd  requirements  of  this  act  [s  8569-  85981  are  faithfully  carried  out,  and  that  the 
•enalties  of  the  law  are  enforced  against  all  who  willfully  disobey  its  requirements. 
*  *  The  provisions  of  this  law  shall  apply  to  all  mines  except  to  mines  employ- 
ig  lees  than  ten  men.  And  it  shall  be  the  duty  of  the  inspector  of  mines  to  see  to 
tie  strict  enforcement  of  all  laws  relating  to  mines  and  mining,  to  investigate  all 
iolatione  of  the  law  relating  thereto,  file  complaints  and  make  affidavits  against  such 
iolators  before  the  proper  court  of  justice  and  to  see  to  the  enforcement  of  all  penal- 
ies  prescribed  by  the  statutes  of  the  State  for  disobedience  to  its  provisions  relating 
;>  mines  and  mining    *    *    *.    [B  A  S  1914  *  8590] 

Ckmri  decision— This  section  was  held  constitutional,  exemption  of  mines  employing  less  than  ten  men 
Bid  not  discriminating.— Chandler  Coal  Co.  v.  Sams,  170  Ind.  623,  85  N.  £.  341  (1908). 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  affidavits  of  age  required 
i  case  of  doubt. — No  male  person  under  the  age  of  fourteen  years  or  female  of  any  age 
iall  be  permitted  to  enter  any  mine  in  this  State  for  the  purpose  of  employment 
lerein,  and  the  parents  or  guardians  of  boys  shall  be  required  to  furnish  an  affidavit 
s  to  the  age  of  said  boy  or  poys  when  there  is  any  doubt  in  regard  to  their  age,  and 
i  all  cases  of  minors  applying  for  work  the  operator  of  any  mine  shall  see  that  the 
revisions  of  this  section  are  not  violated.    [BAS  1914  s  8594] 

Penalty;  violation  of  act  or  hindering  inspector. — Any  willful  neglect,  refusal  or  failure 
y  do  the  things  required  to  be  done  by  any  section,  clause  or  provision  of  this  act 
1 8569-8598],  on  the  part  of  the  person  or  persons  herein  required  to  do  them,  or  any 
iolation  of  the  provisions  or  requirements  hereof,  or  any  attempt  to  obstruct  or 
iterfere  with  any  inspector  of  mines  in  the  discharge  of  the  duties  herein  imposed 
pon  him,  or  any  refusal  to  comply  with  the  instructions  of  an  inspector  of  mines  by 
uthority  of  this  act,  shall  be  deemed  a  misdemeanor  punishable  by  a  fine  not  exceed- 
og  five  hundred  dollars  ($500)  or  by  imprisonment  in  the  county  jail  for  a  period 
ot  exceeding  six  months,  or  both,  at  the  discretion  of  the  court:  Provided,  That  the 
>regoing  shall  not  apply  to  sections  in  this  act  which  have  special  penalties  provided 
tftnem.    [B  A  S  1914  s  8598] 
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Enforcement:  duties  of  inspector. — *  ♦  *  The  inspector  of  mines  or  his  assistants 
shall  make  personal  inspection  of  all  coal  mines  in  the  State  at  least  three  tunes  each 
year  instead  of  twice  each  year,  as  heretofore  provided  by  law  *  *  *.  [B  A  S 
1914  s  8611] 

Miner*  to  have  certificate*  or  permit*  from  miner*9  examining  board;  permit*  not  to  be 
i**ued  to  girl*  of  any  age. — No  person  shall  be  employed  or  engaged  as  a  miner  in  any 
coal  mine  in  this  State  without  first  obtaining  a  certificate  of  competency  and  qualifi- 
cation so  to  do  from  the  miners'  examining  board  of  some  county  in  the  State  of 
Indiana:  Provided,  That  the  above  provisions  shall  not  prevent  the  employment  of 
a  person  not  having  such  certificate  to  work  in  the  same  room  with  or  under  die  direc- 
tion of  a  miner  having  such  certificate,  for  the  purpose  of  becoming  qualified  to  become 
a  miner  and  to  receive  such  certificate  under  the  provisions  of  the  act:  Provided.  That 
any  male  person  desiring  to  work  with  a  qualified  miner  to  become  qualified  shall 
first  obtain  a  permit  from  the  miners'  examining  board  by  stating  his  age,  nativity 
and  residence  and  paying  the  sum  of  one  ($1)  dollar  therefor.  The  miners'  exam- 
ining board  shall  grant  a  permit  to  all  applicants  who  are  of  legal  ape  and  who  have 
such  intelligence  and  character  that  they  will  not  be  a  menace  to  life  and  property. 
*    *    *    [B  A  S  1914  s  8624c] 

Permit*  not  to  be  issued  to  boys  under  legal  ape;  nontransferable. — *  *  *  Nop 
mit  shall  be  transferable  nor  issued  to  any  miner  under  the  age  prescribed  by  law. 
[B  A  S  1914  s  8624g] 

Enforcement:  duties  of  prosecuting  attorney,  inspector ',  etc.;  revocation  of  permit  in 
case  of  fraud  in  issuing  or  xn  use;  penalty. — Any  applicant  being  refused  a  certificate  or 
permit  by  any  miners'  examining  board  ana  feeling  himself  aggrieved  may  appeal 
to  the  circuit  or  superior  court  located  in  the  county  where  suchboard  is  locatea and 
such  court  shall  have  power  to  issue  such  orders  therein  as  may  be  lawful  and  just, 
but  no  costs  shall  be  assessed  or  adjudged  against  any  member  of  a  miners'  examining 
board  upon  such  review  of  their  action.  The  prosecuting  attorney,  State  mine 
inspector  or  any  member  of  any  miners'  examining  board  having  information  that 
any  person  has  obtained  a  certificate  or  permit  by  means  of  fraud,  misrepresentation 
or  by  other  unlawful  means,  or  has  permitted  or  is  permitting  any  other  person  to 
use  his  certificate  or  permit,  or  that  any  person  is  using  the  certificate  or  permit  which 
was  issued  to  another  person  shall  file  information  oefore  the  judge  of  the  circuit 
or  superior  court  locatea  in  the  county  where  such  person  is  resident  or  employed 
and  cause  summons  to  be  issued  as  in  civil  cases:  Provided  however ;  If  such  officers 
mil  or  refuse  to  file  such  information,  then  any  private  citizen  may  file  such  informa- 
tion on  the  relation  of  the  State  of  Indiana.  If  the  court  or  jury  shall  after  a  trial  or 
hearing  in  such  cause,  find  that  such  certificate  or  permit  has  been  unlawfully  or 
wrongfully  issued,  or  that  such  person  has  used  the  certificate  or  permit  of  another 
or  permitted  another  to  use  his  certificate  or  permit,  then  the  judgment  shall  be  that 
such  certificate  or  permit  be  revoked  and  that  costs  be  adjudged  as  in  other  civil 
cases:  Provided  further,  That  any  person  who  obtains  a  certificate  or  permit  by  means 
of  fraud,  misrepresentation  or  by  other  unlawful  means,  or  has  permitted  or  is  per- 
mitting any  other  person  to  use  his  certificate  or  permit,  or  any  person  who  uses  or 
permits  to  be  used  a  certificate  or  permit  issued  to  another  shall  also  be  subject  to 
the  penalties  provided  in  section  12  [86241]  of  this  act.    [B  A  S  1914  a  8624h] 

Application  of  act;  responsibility. — No  person  shall  hereafter  be  engaged  as  a  miner 
in  any  coal  mine  in  this  State  in  which  ten  (10)  or  more  miners  are  employed  without 
first  obtaining  a  permit  or  certificate  as  required  by  this  act  [s  8624a-8624l].  No 
person,  firm,  or  corporation  shall  employ  any  person  as  a  miner  who  does  not  hold 
a  certificate  or  a  permit,  as  aforesaid,  and  no  mine  foreman  or  superintendent  or 
other  person  shall  permit  or  suffer  any  person  to  be  employed  under  him  in  any  mine 
under  his  charge  or  under  his  supervision,  as  a  miner,  who  does  not  hold  such 
certificate  or  permit.    fB  A  S  1914  s  8624i] 

Enforcement:  duties  of  State  mine  inspector,  etc. — It  shall  be  the  duty  of  the  State 
mine  inspector  and  all  nis  deputies  and  all  miners'  examining  boards  and  prosecuting 
attorneys  to  investigate  all  complaints  of  the  violation  of  this  law  [s  8624a-8624l]  and 
to  prosecute  all  such  violations.    [B  A  S  1914  s  8624k] 

Penalty;  employer,  etc. — Any  person,  firm,  or^ corporation  violating  any  provisions 
of  this  act  fs  8624a-86241]  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  con- 
viction shall  be  fined  in  any  sum  not  less  than  one  hundred  ($100)  dollars  and  not 
more  than  five  hundred  ($500)  dollars,  to  which  may  be  added  imprisonment  not  to 
exceed  six  months  in  the  county  jail  or  workhouse.  Any  member  of  any  miners' 
examining  board,  in  addition  to  said  penalties  shall  forfeit  his  office  upon  being 
convicted  of  violating  any  provision  of  this  act.    [B  A  S  1914  s  86241] 
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RAILROADS l 

HOURS  OF  LABOR 

of  rest  after  16  hours1  work  far  certain  employees;  exceptions. — It  shall  be  un- 
*  any  railway  company  within  the  State  of  Iowa,  or  any  of  its  officers  or  agents 
3  or  permit  any  employee  engaged  in  or  connected  with  the  movement  of  any 
tock,  engine  or  train,  to  remain  on  duty  more  than  sixteen  consecutive 
to  require  or  permit  any  such  employee  who  has  been  on  duty  sixteen 
ve  hours  to  perform  any  further  service  without  having  at  least  ten  hours 
r  to  require  or  permit  any  such  employee  to  be  on  duty  at  any  time  to  exceed 
lours  in  any  consecutive  twenty-four  hours:  Provided  however.  That  this 
hall  not  apply  to  work  performed  in  the  protection  of  life  or  property  in 
iccident,  wreck,  or  other  unavoidable  casualty,  or  prevent  train  crews  from 
passenger  train,  or  freight  train  loaded  exclusively  with  live  stock  or  perish- 
;ht,  to  the  next  nearest  division  point  upon  such  railroad:  And  provided  fur- 
t  it  shall  not  apply  to  that  time  necessary  for  the  trainmen  to  reach  a  resting 
en  an  accident,  wreck,  washout,  snow  blackade  or  other  unavoidable  cause 
fed  their  train:  And  provided  further,  That  this  section  shall  not  apply  to 
»  of  sleeping  car  companies.  [Code  1897  Supplement  1913  section  2110-a] 
rment  and  penalty. — Any  superintendent,  train  master,  train  dispatcher, 
er  or  other  official  of  any  railroad  in  the  State  of  Iowa,  violating  any  of  the 
b  of  this  act  [s  2110-a  to  2110-b],  shall  be  deemed  guilty  of  a  misdemeanor,  and 
iviction  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars 
more  than  five  hundred  dollars  for  each  offense.  It  shall  be  the  duty 
<ard  of  railroad  commissioners  to  receive  written  statements  of  violations  of 
nd  when  so  requested  to  hold  the  same  without  disclosure  of  the  name  of  the 
taking  such  statement,  and  to  investigate  each  and  every  complaint  filed 
uch  violation.  The  board  in  making  such  investigation  shall  have  the  power 
ister  oaths,  interrogate  witnesses,  take  testimony^  and  require  the  production 
ind  papers,  and  must  file  a  report  of  such  investigation  in  writing  with  a  full 
t  of  its  finding  to  the  governor.  In  all  cases  of  violation  of  this  act,  the  board 
I  commissioners,  through  the  attorney-general,  must  at  once  begin  the  prose- 
all  parties  against  whom  evidence  of  violation  is  found;  but  this  act  shall 
nstrued  to  prevent  any  other  person  from  beginning  prosecution  for  violation 
[C  1897  Supp  1913  s  2110-b] 

1  See  court  decision  on  page  7  (New  York). 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  bureau  of  labor  statistics;  penalty  for  hindering 
inspectors. — Tne  commissioner  of  the  bureau  of  labor  statistics  shall  have  the  power 
to  enter  any  factory  or  mill,  workshop,  mine,  store,  business  house,  public  or  private 
work,  when  the  same  is  open  or  in  operation,  for  the  purpose  of  gathering  facta  and 
statistics  such  as  are  contemplated  by  this  chapter  [&  246^-2477-1],  and  to  examine 
into  the  methods  of  protection  from  danger  to  employees,  and  the  sanitary  conditions 
in  and  around  such  buildings  and  places,  and  make  a  record  therof .  If  the  commis- 
sioner shall  learn  of  any  violation  of,  or  neglect  to  comply  with  the  law  in  respect  to 
the  employment  of  children,  or  in  respect  to  fire  escapes,  or  the  safety  of  employees, 
or  for  tne  preservation  of  health,  he  shall  give  written  notice  to  the  owner  or  penop 
in  charge  of  such  factory  or  building,  of  such  offense  or  neglect,  and  if  the  same  is 
not  remedied  witnin  sixty  days  after  service  of  such  notice,  such  officer  shall  give  the 
county  attorney  of  the  county  in  which  such  factory  or  building  is  situated,  written 
notice  of  the  facts,  whereupon  that  officer  shall  immediately  institute  the  proper 
proceedings  against  the  person  guilty  of  such  offense  or  neglect.  And  any  owner 
or  occupant  of  such  factory  or  mill,  workshop,  mine,  store,  business  house,  public 
or  private  work,  or  any  agent  or  employee  of  such  owner  or  occupant,  who  shalfrefose 
to  allow  any  officer  or  employee  of  said  bureau  to  so  enter,  or  who  shall  hinder  him, 
or  in  any  way  deter  him  from  collecting  information,  shall  be  deemed  guilty  of  t 
misdemeanor,  and,  upon  conviction  thereof  before  any  court  of  competent  juris- 
diction, shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollars  and  costs 
of  prosecution,  or  by  imprisonment  in  the  county  jail  not  exceeding  thirty  days. 
[C  1897.  Supp  1913  s  2472] 

Definitions.— The  expressions  "factory,"  "mill,"  "workshop,"  "mine,"  "stow." 
"business  house,"  and  "public  or  private  work,"  as  used  in  this  chapter  [s  2469-24774], 
shall  be  construed  to  mean  any  factory,  mill,  workshop,  mine,  store,  business  house, 
public  or  private  work,  where  wage-earners  are  employed  for  a  certain  stipulated 
compensation.    [C  1897  Supplemental  Supplement  1915  s  2473] 

Appointment  and  duties  of  female  inspector. — The  commissioner  of  the  bureau  of 
labor  statistics  *  *  *  shall  also  be  allowed  three  factory  inspectors,  one  of 
whom  shall  be  a  woman  *  *  *.  The  woman  factory  inspector  herein  provided 
for  shall,  in  addition  to  the  general  duties  required  of  her,  under  the  direction  of  the 
commissioner  of  the  bureau  of  labor  statistics,  inspect  the  sanitary  and  general  condi- 
tions under  which  the  women  and  children  are  at  work  in  all  factories,  workshops, 
hotels,  restaurants,  stores,  and  any  other  places  where  women  and  children  are 
employed;  collect  statistics  and  make  recommendations  and  report  the  same  to  the 
commissioner  of  labor,  who  shall  make  special  reference  thereto  in  his  biennial  report 
to  the  governor,  and  said  woman  factory  inspector  shall  render  any  other  or  addi- 
tional service  under  the  direction  of  the  labor  commissioner  as  will  tend  to  promote 
the  health  and  general  welfare  of  the  women  and  children  employees  of  this  State. 
*    *    *    [C  1897  Supp  1913  s  2477] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM  AQE 

Employment  under  14  prohibited  in  these  occupations  and  in  operating  elevators;  Or 
ception. — No  person  under  fourteen  years  of  age  shall  be  employed  with  or  without 
wages  or  compensation  in  any  mine,  manufacturing  establishment,  factory,  mill,  shop, 
laundry,  slaughterhouse  or  packinghouse,  or  in  any  store  or  mercantile  establishment 
where  more  than  eight  persons  are  employed,  or  in  the  operation  of  any  freighter 
passenger  elevator,  or  livery  stable  or  garage,  place  of  amusement,  or  in  the  difltri- 
Dution  or  transmission  of  merchandise  or  messages:  Provided,  That  nothing  in  this 
section  shall  be  construed  as  prohibiting  a  child  from  working  in  any  of  the  above 
establishments  or  occupations  when  such  are  owned  or  operated  by  their  own  parente. 
[G  1897  S  Supp  1915  s  2477-a] 
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STREET  TRADES  IN  CITIES 

MINIMUM  AGE,  HOURS  OF  LABOR,  AND  BADGES 

Employment  of  boys  under  11  and  girls  under  18  in  selling  newspapers,  magazines, 
etc.,  prohibited;  permits  may  be  issued  to  boys  under  11;  badges  required  for  boys  from  11 
to  16;  age  and  health  records  and  school  attendance  required;  night  work  and  employment 
faring  school  hours  prohibited;  annual  renewal  of  badge;  enforcement:  duties  of  truant 
Officers,  etc.;  penalty  for  parent,  etc.,  and  for  assisting  minor  to  violate  act.— -So  boy 
under  eleven  years  of  age  nor  girl  under  eighteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  at  any  time  in  any  city  of  ten  thousand  or  more  inhab- 
itants within  this  State  in  or  in  connection  with  the  street  occupations  of  peddling, 
boot-blacking,  the  distribution  or  sale  of  newspapers,  magazines,  periodicals  or  cir- 
culars, nor  in  any  other  occupations  in  any  street  or  public  place:  Provided  however, 
That  in  cities  having  a  superior  or  municipal  court,  tne  superintendent  of  schools  or 
person  authorized  by  him,  upon  sufficient  showing  made  by  the  said  superior  or 
municipal  judge,  shall  have  authority,  in  exceptional  cases,  to  issue  a  permit  to  a 
boy  under  eleven  years  of  age.  No  boy  between  eleven  and  sixteen  years  of  age 
■hall  be  employed,  permitted  or  suffered  to  work  in  any  such  city  in  or  in  connection 
with  any  of  the  aforesaid  occupations  unless  he  complies  with  all  the  requirements 
for  the  issuance  of  work  permits  as  described  in  this  act Js  2477-a  to  2477-f]  except  the 
filing  of  an  employers'  agreement:  Provided  however,  That  the  school  record  so  re- 

guired  shall  certify  only  that  the  boy  is  regularly  attending  school  and  that  the  work 
i  which  he  wishes  to  engage  will  not  interfere  with  his  progress  at  school.  Upon 
compliance  with  these  requirements  such  boy  shall  be  entitled  to  receive  from  the 
officer  authorized  to  issue  work  permits  a  badge  which  shall  authorize  such  boy  to 
engage  in  the  above  mentioned  occupations  at  such  time  or  times  between  four  a.  m. 
and  seven  thirty  p.  m.  in  each  day  as  the  public  schools  of  the  city  or  district  where 
such  boys  reside  are  not  in  session,  but  at  no  other  time:  Provided  however,  That  dur- 
ing the  summer  school  vacation  such  boy  may  engage  in  such  occupation  until  the 
hour  of  eight  thirty  p.  m.  All  such  badges  issued  in  the  same  calendar  year  shall  be 
of  the  same  color,  which  color  shall  be  changed  each  year  upon  renewal  and  all  such 
badges  shall  become  void  upon  the  first  day  of  January  of  each  year.  The  parent  or 
person  in  charge  of  any  child  who  shall  engage  in  any  such  street  occupation  in  vio- 
lation of  any  of  the  provisions  of  this  section  shall  be  deemed  guilty  of  a  misdemeanor 
indupon  conviction  thereof  shall  be  punished  by  a  fine  of  not  more  than  fifteen 
dollars.  The  truant  or  attendance  officers  of  the  public  schools  shall  enforce  the  pro- 
fusions of  this  section.  Whoever  furnishes  or  sells  to  any  minor  any  article  of  any 
description  with  the  knowledge  that  said  minor  intends  to  sell  said  article  in  viola- 
lation  of  the  provisions  of  this  section  or  who  shall  continue  to  furnish  or  sell 
urticles  of  any  description  to  a  minor  after  having  received  written  notice  from  any 
officer  charged  with  the  enforcement  of  this  section  or  from  the  officer  issuing  the 
badge  required  as  aforesaid  that  said  minor  is  unlicensed  to  sell  such  article,  shall 
be  punished  by  a  fine  of  not  less  than  fifteen  dollars  nor  more  than  one  hundred 
dollars  for  each  offense.    [0  1897  S  Supp  1915  s  2477-al] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  bowling  alleys,  etc.,  handling  or  use  of 
explosives,  and  in  mines  during  school  term;  constant  standing  prohibited  for  girls 
under  21. — No  person  under  sixteen  years  of  age  shall  be  employed  at  any 
irork  or  occupation  by  which,  by  reason  of  its  nature  or  the  place  of  employ- 
ment, the.  health  of  such  person  may  be  injured,  or  his  morals  depraved,  or  at  any 
irork  in  which  the  handling  or  use  of  gunpowder,  dynamite  or  other  like  explosive 
is  required,  or  in  or  about  any  mine  during  the  school  term,  hotel,  bowling  alley, 
pool  or  billiard  room,  or  in  occupations  dangerous  to  life  or  limb  and  no  female  under 
twenty-one  years  of  age  shall  be  employed  in  any  capacity  where  the  duties  of  such 
employment  compel  h er  to  remain  constantly  standing.    [C 1897  S  Supp  1915  s  2477-b] 
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ENFORCEMENT  AND  PENALTIES 


Duties  and  powers  of  attendance  officers,  varents,  employers,  etc, — Attendance  officers 
whose  appointment  is  by  this  act  provided  for,  are  hereby  empowered  and  authorised 
to  enter  any  place  wherein  children  are  employed  for  the  purpose  of  determining 
whether  any  children  are  so  employed  in  violation  of  the  provisions  of  this  act  [s6675- 
6685d].  It  shall  be  the  duty  of  all  parents,  guardians,  and  other  persons  having  control 
or  charge  of  children,  and  of  all  employers  of  children,  to  furnish  the  attendance 
officers,  upon  request,  full  information  concerning  children  employed  by  them,  and 
for  sucn  purpose  attendance  officers  shall  have  the  right  to  examine  any  employment 
certificates,  notices,  registers,  or  other  lists  concerning  employed  children,  required  by 
the  law  to  be  kept  on  file  or  posted  in  places  where  children  are  employed.  [B  A  S 
1914  s  6677] 

Appointment  and  duties  of  attendance  officers;  penalty  for  parent,  etc, — *  *  #  The 
county  board  of  education  shall  appoint  an  attendance  officer  for  the  county,  who 
shall  do  known  as  county  attendance  officer  and  who  shall  be  under  the  county 
superintendent,  in  carrying  out  the  provisions  of  this  statute  and  who  shall  be  subject 
to  removal  from  office  by  the  county  board  of  education  for  inefficiency,  incom- 
petency, or  neglect  of  duty.  *  *  *  It  shall  be  the  duty  of  such  attendance 
officer  to  see  that  the  provisions  of  this  act  [s  6675-6685d]  are  complied  with,  and  when 
from  personal  knowledge  or  by  report  or  complaint  from  any  resident  or  teacher  within 
the  territory  under  his  supervision,  he  believes  that  any  child,  subject  to  the  provisions 
of  this  act  is  habitually  tardy  or  absent  from  school  he  shall  immediately  give  or  send 
by  mail,  to  the  parent,  guardian,  or  other  person  having  control  or  charge  of  said  child, 
a  written  notice  that  the  prompt  and  regular  attendance  of  such  child  at  school  is 
required,  and,  if  within  five  days  after  this  mailing  or  giving  of  notice,  the  person  to 
whom  it  shall  be  given  shall  not  comply  with  the  provisions  of  this  statute  respecting 
the  attendance  of  such  child  at  school,  then  such  attendance  officer  shall  make  com- 
plaint against  the  person  so  notified  in  the  juvenile  court  of  that  county,  or  the  circuit 
court  acting  as  juvenile  court,  or  in  any  court  of  record,  setting  forth  the  violation  of  the 
provisions  of  this  act.  But  one  notice  shall  be  required  for  any  one  child  during  any 
one  school  year.  Any  person  so  notified  who  shall  violate  the  provisions  of  this  statute 
concerning  the  attendance  of  a  child  at  school,  shall  be  adjudged  guilty  of  a  misde- 
meanor and  upon  conviction  thereof  shall  be  fined  not  less  than  one  dollar  nor  more 
than  twenty-five  dollars,  to  which  may  be  added  in  the  discretion  of  the  court,  impris- 
onment in  the  county  jail  for  not  less  than  two  nor  more  than  ninety  days.  Any 
attendance  officer  failing  to  perform  any  duties  imposed  upon  him  by  the  provisions 
of  this  act  shall,  upon  conviction,  be  fined  in  the  sum  of  five  dollars  for  each  such 
failure.    [B  A  S  1914  s  6678  as  amended  by  1915  G  77] 

Duties  of  teachers;  record  of  attendance. — An  accurate  record  of  the  attendance  of  all 
children  who  have  reached  the  age  of  seven  years  and  have  not  passed  the  age  of  six- 
teen shall  be  kept  daily  by  the  teacher  of  every  school,  showing  by  the  year,  month, 
day  of  the  month,  and  day  of  the  week,  such  attendance.  Such  records  shall  at  all 
times  be  open  to  the  school  authorities  of  the  city  or  district  and  every  such  teacher 
shall  fully  answer  all  inquiries  lawfully  made  by  such  school  authorities  or  by  attend- 
ance officers  or  other  duly  authorized  persons.  All  school  officers  and  teachers  are 
hereby  required  to  make  and  furnish  all  reports  that  may  be  required  by  the  super- 
intendent of  public  instruction,  by  the  State  board  of  truancy,  or  the  attendance 
officer  with  reference  to  the  workings  of  this  act  [s  6675-6685d].     [BAS  1914  s  6681] 

Penalty  for  violation  of  section  6676;  general  penalty. — Any  parent,  guardian,  or  other 
person  having  control  or  charge  of  children  wno  shall  permit  the  employment  of  any 
child  in  violation  of  section  2  [6676]  of  this  act  [s  6675-6685dl  and  any  one  who  shall 
employ  a  child  in  violation  of  that  section  and  any  person  who  shall  violate  any  pro- 
vision of  this  act,  for  which  offense  no  penalty  is  hereinbefore  denounced,  shall  be 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  less  than  ten 
dollars,  nor  more  than  fifty  dollars.     [B  A  S  1914  s  6685d] 


SCHOOL  CENSUS 


Duties  and  powers  of  State  board  of  truancy. — *  *  *  Said  board  ("State  board  of 
truancy  J  *  *  *  shall  have  power  and  be  charged  with  the  duty  ana  responsibility 
of  administering  this  act  [s  6675-6685dl.     [B  A  S  1914  s  6682] 

Enumerators  to  ascertain  ages  of  all  children;  pcnaltu  for  parent,  etc,,  refusing  to 
take  oath. — In  order  that  the  provisions  of  this  act  [s  6675-6685d]  may  be  more 
definitely  enforced,  it  is  hereby  provided  that  the  enumerators  of  school  children,  in 
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taking  the  annual  school  census  [as  given  in  s  6447]  shall  ascertain  and  record  the 
place  and  date  of  birth  of  every  child  enumerated,  and  the  parent,  guardian,  or  other 
persona  having  control  or  charge  of  such  children,  shall  subscribe  and  take  oath  or 
affirmation  that  such  record  is  true  to  the  best  of  his  information,,  knowledge,  or  belief. 
The  enumerator  is  hereby  empowered  to  administer  such  oath  or  affirmation  and  any 
parent,  guardian,  or  other  person  having  control  or  charge  of'children,  who  shall  refuse 
to  take  such  oath  or  affirmation,  unless  the  refusal  be  based  upon  the  want  of  knowl- 
edge^  information,  or  belief,  shall  be  adjudged  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  fined  in  any  sum  not  less  than  one  dollar  ($1.00).  [B  A  S 
1914  s  6685b] 

Information  to  be  furnished  attendance  officers. — On  or  before  the  first  day  of  each 
school  year  the  executive  officer  of  each  school  corporation  shall  furnish  the  attend- 
ance officer  thereof  with  the  names  of  the  children,  subject  to  the  provisions  of  this 
act  [s  6675-6685d].  who  are  enumerated  in  the  regular  enumeration  lists.  These 
names  shall  be  alpnabetically  arranged,  and  such  official  shall  give  to  the  attendance 
officer  all  information  contained  in  the  regular  enumeration  returns  concerning  the 
children  so  listed.  The  county  and  each  school  corporation,  shall  provide  its  own 
attendance  officers  with  the  necessary  postage  and  such  blanks  as  may  be  required 
by  the  State  board  of  truancy  or  the  State  superintendent  of  public  instruction  per- 
taining to  the  due  execution  of  the  duties  of  such  attendance  officers.  [B  A  S  1914 
b 6686c] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Penalty;  enforcement:  duties  of  chief  of  bureau  of  statistics. — Any  person,  firm;  or  cor- 
poration guilty  of  violating  any  of  the  provisions  of  this  act  [s  7131a-7131i]  shall, 
upon  conviction,  be  fined  in  any  sum  not  less  than  fifty  ($50)  dollars,  nor  more  than 
one  hundred  ($100)  dollars,  to  which  may  be  added  imprisonment  in  the  county  jail 
for  a  term  not  exceeding  six  months.  It  shall  be  the  duty  of  the  chief  of  the  bureau 
of  statistics  to  enforce  this  act  and  institute  criminal  or  civil  proceedings  whenever 
informed  of  any  violation  of  its  provisions.  Upon  instituting  any  such  proceedings* 
the  name  of  said  chief  shall  be  entered  upon  the  docket,  and  upon  conviction  a  fee 
of  ten  ($10)  dollars  shall  be  allowed  in  favor  of  said  chief,  which  fee,  when  collected, 
shall  be  accounted  for  as  other  money  received  by  said  cnief  under  this  act.  [BAS 
1914  s  7131e] 

Employment  agencies  forbidden  to  send  any  persons  to  immoral  places;  penalty. — 
No  agency,  or  person,  whether  licensed  or  unlicensed,  shall  send  or  cause  to  be  sent 
any  help  or  person  to  any  place  of  bad  repute,  house  of  ill  fame  or  assignation  or  place 
of  amusement  kept  for  immoral  purposes,  or  for  the  purpose  of  securing  a  position  for 
any  applicant,  or  otherwise  circulate,  publish,  record  or  issue  any  report  or  informa- 
tion to  cause  the  discharge  of  any  person  employed  in  any  legitimate  service.  *  *  * 
Any  agency,  whether  licensed  or  unlicensed,  violating  any  of  the  provisions  of  this 
act  or  of  any  law  in  force  in  this  State,  shall  forfeit  all  rights  to  continue  in  business. 
[BAS  1914  s  7131i] 

MANUFACTURING  AND  MERCANTILE   ESTABLISHMENTS,  ETC. 

HOURS   OF  LABOR 

Ten  hours  a  day,  60  a  week,  for  boys  under  16  and  girls  under  18;  exceptions;  hours 
to  be  posted. — No  person  under  sixteen  years  of  age,  and  no  female  under  eighteen 
years  of  age,  employed  in  any  manufacturing  or  mercantile  establishment,  laundry, 
renovating  works,  bakery  or  printing  office,  shall  be  required,  permitted  or  suffered 
to  work  therein  more  than  sixty  hours  in  any  one  week,  nor  more  than  ten  hours  in 
any  one  day,  unless  for  the  purpose  of  making  a  shorter  day  on  the  last  day  of  the  week; 
nor  more  hours  in  any  one  week  than  will  make  an  average  of  ten  hours  per  day  for 
the  whole  number  of  days  which  such  person  or  such  female  shall  so  work  during  such 
week;  and  every  person,  firm,  corporation  or  company  employing  any  person  under 
sixteen  years  of  age,  or  any  female  under  eighteen  years  of  age  in  any  establishment 
as  aforesaid,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every  room  where 
such  help  is  employed  a  printed  notice  stating  the  number  of  hours  of  labor  per  day 
required  of  such  person[sj  for  each  day  of  the  week,  and  the  number  of  hours  of  labor 
exacted  or  permitted  to  be  performed  by  suchpersons  shall  not  exceed  the  number 
of  hours  of  labor  so  posted  as  being  required.    The  time  of  beginning  and  ending  the 


(639) 


10  CHILD   LABOR  LEGISLATION. 

day '8  labor  shall  be  the  time  stated  in  such  notice:  Provided,  That  such  femalefs]  under 
eighteen  and  persons  under  sixteen  years  of  age  mav  begin  after  the  time  set  for  begin- 
ning and  stop  before  the  time  set  in  such  notice  for  the  stopping  of  the  day's  labor, 
but  they  shall  not  be  permitted  or  required  to  perform  any  labor  before  the  time 
stated  on  the  notices  as  the  time  for  beginning  the  day's  labor,  nor  after  the  time 
stated  upon  the  notices  as-  the  hour  of  ending  the  day's  labor.    [B  A  S  1914  s  8021] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM  AGE — EDUCATIONAL   AND   PHYSICAL  REQUIREMENTS 

Employment  under  14  prohibited;  lists  required  from  14  to  16;  affidavits  of  age  requirtd 
from  14  to  18;  lists  to  be  posted;  ability  to  read  and  write  required  from  14  to  16  except  during 
vacation;  certificates  of  physical  fitness  may  be  required  from  14  to  18. — No  child  under 
fourteen  years  of  age  shall  be  employed  in  any  manufacturing  or  mercantile  establish- 
ment, mine,  quarry,  laundry,  renovating  works,  bakery  or  printing  office  within  this 
State.  It  shall  be  the  duty  of  every  person  employing  young  persons  under  the  age 
of  sixteen  years  to  keep  a  register,  in  which  shall  be  recorded  the  name,  birthplace, 
age  and  place  of  residence  of  every  person  employed  by  him  under  the  age  of  sixteen 
years;  and  it  shall  be  unlawful  for  any  proprietor,  a^ent,  foreman  or  other  person  con- 
nected with  a  manufacturing  or  mercantile  establishment,  mine,  quarry,  laundry, 
renovating  works,  bakery  or  printing  office  to  hire  or  employ  any  young  person  to 
work  therein  without  there  is  first  provided  and  placed  on  file  in  the  office  an  affidavit 
made  by  the  parent  or  guardian,  stating  the  age,  date  and  place  of  birth  of  said  young 

Eerson-  if  such  young  person  have  no  parent  or  guardian,  then  such  affidavit  shall 
e  made  by  the  young  person,  which  affidavit  shall  be  kept  on  file  by  the  employer, 
and  said  register  and  affidavit  shall  be  produced  for  inspection  on  demand  made  by 
the  [industrial  board]  *  *  *.  There  shall  be  posted  conspicuously  in  every  room 
where  young  persons  are  employed,  a  list  of  their  names,  with  their  ages,  respec- 
tively. No  young  person  under  the  age  of  sixteen  years,  who  is  not  blind,  shall  be 
employed  in  any  establishment  aforesaid,  who  can  not  read  and  write  simple  sen- 
tences in  the  English  language,  except  during  the  vacation  of  the  public  schools 
in  the  city  or  town  where  such  minor  lives.  The  [industrial  board]  shall  have  the 
power  to  demand  a  certificate  of  physical  fitness  from  some  regular  physician  in  the 
case  of  young  persons  who  may  seem  physically  unable  to  perform  the  labor  at 
which  they  may  be  employed,  and  shall  have  the  power  to  pronibit  the  employment 
of  any  minor  that  can  not  obtain  such  a  certificate.    [B  A  S  1914  s  8022] 

Court  decisions.— The  two  preceding  sections  are  constitutional.— Inland  Steel  Co.  v.  Yedinak,  172  Ind. 
423.  87  N.E.  229  (1909). 

The  fact  that  a  parent  or  guardian  knows  of  the  employment,  and  does  not  inform  the  employs'  of  the 
minor's  age.  does  not  excuse  the  employer  from  obtaining  the  affidavit.— La  Porte  Co.  v.  Sullender,  166 
lnd.  290/75  N.  E.  277  (1905). 

The  employment  of  a  child  under  14  is  negligence  per  se,  rendering  the  employer  liable  for  injuries  proxi- 
mately caused  by  such  act.— Nickey  v.  Steudcr,  164  Ind.  189,  73  N.  E.  117  (1905). 

ANY  GAINFUL  OCCUPATION 

MINIMUM   AGE 

Employment  under  14  prohibited;  farm  and  domestic  work  excepted;  employment  from 
It  to  14  permitted  in  canning  industries  from  June  1  to  October  1. — No  child  under  the 
age  of  fourteen  (14)  years  shall  be  employed  or  permitted  to  work  in  any  gainful  occu- 
pation other  than  farm  work  or  domestic  service,  excepting  that  any  child  between 
the  ages  of  twelve  (12)  years  and  fourteen  (14)  years  may  be  employed  or  permitted  to 
work  in  the  business  of  preserving  and  canning  of  fruits  and  vegetables  from  the  first 
day  of  June  to  the  first  aay  of  October  of  each  year.     [B  A  S  1914  s  8022a] 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  under  16;  9  hours  a  day,  54  a  week,  with  written  consent 
of  parent  or  guardian,  etc.;  farm  and  domestic  work  excepted. — No  child  under  sixteen 
(16)  years  of  age  shall  be  employed  or  permitted  to  work  in  any  gainful  occupation 
other  than  farm  work  or  domestic  service,  more  than  forty-eight  (48)  hours  in  any  one 
week,  or  more  than  eight  (8)  hours  in  any  one  day,  unless  the  employer  shall  have  first 
procured  the  written  consent  of  the  parent,  legal  or  natural  guardian  of  said  child,  but 
in  no  event  shall  any  such  child  work  at  any  gainful  occupation  other  than  farm  work 
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or  domestic  service  more  than  fifty-four  (54)  hours  in  any  one  week  or  nine  (9)  hours 
in  any  one  day.    [B  A  8  1914  s  8022b] 

m  Night  work  prohibited  under  16;  farm  and  domestic  work  excepted. — No  child  under 
sixteen  (16)  years  of  age  shall  be  employed  or  permitted  to  work  in  any  gainful  occu- 
pation other  than  farm  work  or  domestic  service,  before  the  hour  of  seven  (7)  in  the 
morning,  or  after  the  hour  of  six  (6)  in  the  evening.    [B  A  S  1914  s  8022c] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  other  occupations  prohibited  for  boys  under 
16  and  girls  under  18;  saloons,  etc.;  constant  standing  prohibited  for  girls  under  18. — 
No  child  under  the  age  of  sixteen  (16)  years  shall  be  employed  or  permitted  to  work 
in  any  tobacco  warehouse,  cigar  or  other  factory  where  tobacco  is  manufactured  or 
prepared,  hotel,  theater,  or  place  of  amusement*  or  in  any  employment  where  their 
[Health  may  be  injured  or  morals  depraved.  Ana  no  boy  under  the  age  of  sixteen  (16) 
years  and  no  girl  under  the  age  of  eighteen  (18)  years  shall  be  employed  or  permitted 
to  work  in  or  about  any  brewery ;  distillery,  saloon,  concert  hall,  or  any  otter  estab- 
lishment where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped^  or 
bottled;  or  in  dipping,  dyeing  [drying],  or  packing  matches,  or  manufacturing, 
packing  or  storing  gunpowder,  dynamite,  nitroglycerin  or  its  compounds,  fuses  or 
>ther  explosives.  Nor  shall  girls  under  the  age  of  eighteen  (18)  years  be  employed  in 
my  capacity  where  such  employment  compels  them  to  remain  standing  constantly. 
[B  A  8  1914  8  8022d] 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  the  age  of  six- 
tern  (16)  years  shall  be  employed  or  permitted  to  operate  circular  or  band  saws;  wood 
shaperB,  wood  joiners,  planers,  stamping  machines  used  in  sheet  metal  or  tin  work 
manufacturing,  stamping  machines  in  washer  or  nut  factories,  and  all  other  stamping 
machines  used  in  stamping  metals;  steam  boilers;  steam  machinery;  or  other  steam 
generating  apparatus,  dougn  brakes  or  cracker  machinery  of  any  description,  wire  or 
cran  straightening  machinery,  rolling  mill  machinery,  punch  or  shears,  grinding  or 
mixing  mills,  calender  rolls  in  rubber  manufacturing  or  laundry  machinery,  corru- 
gating rolls  of  the  kind  used  in  roofing  or  washboard  manufacturing.    [B  A  S  1914 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  by  employer,  parent,  etc. — Any  person  who  violates  any  provision  of  this 
ict  [s  8022a-8022f]  or  who  surfers  or  permits  any  child  to  be  employed  in  violation 
)f  its  provisions,  snail  be  deemed  guilty  of  a  misdemeanor,  an  [ana]  on  conviction 
ihall  be  fined  not  less  than  five  dollars  ($5),  nor  more  than  two  hundred  dollars 
[$200),  to  which  may  be  added  imprisonment  for  not  more  than  ten  (10)  days  in  the 
bounty  jail,  and  for  a  second  or  subsequent  offense  he  shall  be  imprisoned  in  the  county 
jail  for  not  less  than  ten  (10)  days  nor  more  than  thirty  (30)  days.    [B  A  S 1914  s  80221] 

MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR  FOR  GIRLS 

Night  work  prohibited  for  girls  of  any  age. — No  person  or  corporation,  or  officer  or  agent 
thereof,  shall  employ  any  woman  or  female  young  person  in  any  capacity  for  the 
purpose  of  manufacturing,  betv/een  the  hours  of  10  o  clock  at  night  and  6  o'clock  in 
the  morning.    [B  A  S  1914  s  8023] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AQE 

Employment  under  18  in  operating  elevators  prohibited. — No  person,  company,  cor- 
poration or  association  shall  employ  or  permit  any  young  person  to  have  the  care,  cus» 
tody,  management  of  or  to  operate  any  elevator.    [B  A  S  1914  s  8024] 

Oottrt  decision.— A  violation  of  this  section  constitutes  negligence  per  se.— WaverlyCo.  v.  Beck,  103  N.  E. 
82(1913). 
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Cleaning  machinery  in  rnotion  prohibited  for  boys  under  16  and  girls  under  18. — *  *  * 
No  person  under  sixteen  years  of  age,  and  no  female  under  eighteenvears  of  age,  shall 
be  allowed  to  clean  machinery  while  in  motion.    [B  A  S  1914  s  8029] 

Court  todskm.—A  violation  of  this  section  constitutes  negligence  per  se,— Brower  v.  Looks,  31  Ind.  App. 
853(1908). 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

TOILETS,  DRESSING  ROOMS,  AND  SEAT8  FOR  GIRLS 

Separate  Unlets  for  the  sexes;  dressing  rooms  for  oirU  if  required;  seats  to  be  provided  and 
(heir  use  permitted. — A  suitable  and  proper  wash  room  and  water-closets  shall  be  pro* 
vided  by  the  owner,  agent  or  lessee  in  each  establishment  above  enumerated  [a  8021), 
and  such  water-closets  shall  be  properly  screened  and  ventilated  and  kept  at  all  tunes 
in  a  clean  condition,  with  not  less  than  one  seat  for  each  twenty-five  persons,  and  one 
seat  for  each  fraction  thereof  above  ten,  employed  in  such  establishment;  and  if 
women  and  girls  are  employed  in  any  such  establishment,  the  water-closets  used  by 
them  shall  have  separate  approaches  and  be  separate  ana  apart  from  those  used  by 
the  men.  All  water-closets  shall  be  kept  free  of  obscene  writing  and  marking.  A 
dressing  room  shall  be  provided  for  women  and  girls,  when  required  by  the  [industrial 
board],  in  any  establishment  aforesaid  in  which  women  and  girls  are  employed: 
and  the  employer  of  such  women  and  girls  shall  provide  a  suitable  seat  for  the  use  of 
each  female  employee  placed  conveniently  where  she  works,  and  shall  permit  thews 
of  the  same  when  she  is  not  necessarily  engaged  in  the  active  duties  for  which  she  is 
employed,  and  such  seats  shall  be  construe  tea  or  adjusted  where  practicable  so  as  to 
be  a  fixture  and  not  obstruct  such  female  when  actually  engaged  in  the  performance 
of  such  duties  when  such  seat  can  not  be  used.    [B  A  S  1914  s  8030] 

HOUR8  OF  LABOR 

Sixty  minutes  for  noonday  meal  required;  permits  for  shorter  period. — Not  less  than 
sixty  minutes  shall  be  allowed  for  the  noonday  meal  in  any  aforesaid  establishment 
in  this  State.  The  {industrial  board]  shall  have  the  power  to  issue  written  permits  in 
special  cases,  allowing  shorter  mealtime  at  noon  ana  such  permit  must  be  conspicu- 
ously posted  in  the  main  entrance  of  the  establishment,  and  such  permit  may  be 
revoked  at  any  time  the  [industrial  board]  deems  necessary,  and  shall  only  be  given 
where  good  cause  can  be  shown.    [B  A  S  1914  s  8031] 

ENFORCEMENT 

Fees  for  affidavits  of  age. — It  shall  be  unlawful  for  notaries  public  and  other  officers 
to  receive  more  than  ten  cents  for  the  preparing  and  certifying  to  a  "  Certificate  of 
parent  or  guardian,"  provided  for  in  this  act  [a  8021-8047].    [BAS  1914  s  8037] 

Definitions.— The  language  used  in  this  act  Ts  8021-8047]  shall  be  interpreted  to 
have  the  following  meaning:  The  word  "person"  means  any  individual,  corporation, 
partnership,  company  or  association.  The  word  "child"  means  a  person  under  the 
age  of  fourteen  years.  The  words  "young  person  "  means  a  person  of  the  age  of  four- 
teen years  and  under  the  age  of  eighteen  years.  The  word  "woman  "  means  a  female 
of  the  age  of  eighteen  years  and  upwards.  The  words  "manufacturing  or  mercantile 
establishment,  mine,  quarry,  laundry,  renovating  works,  bakery  or  printing  office" 
means  [mean]  any  mill,  factory,  workshop,  store,  place  of  trade,  or  other  establishment 
where  goods,  wares  or  merchandise  are  manufactured  or  offered  for  sale,  or  any  mine 
or  quarry  where  coal  and  stone  are  mined  and  quarried  for  the  market,  and  persons 
axe  employed  for  hire.    [BAS  1914  s  80381 

Duties  and  powers  of  industrial  board;  unlawful  to  hinder  board,  etc. — It  shall  be  the 
duty  of  the  [industrial  board]  to  cause  this  act  [s  8021-8047]  to  be  enforced,  and  to 
cause  all  violators  of  the  same  to  be  prosecuted,  and  for  that  purpose  (said  board]  is 
empowered  to  visit  and  inspect  at  all  reasonable  hours,  and  as  often  as  snail  be  practi- 
cable and  necessary,  all  manufacturing  or#  other  establishments  to  which  this  bill 
relates.  It  shall  be  the  duty  of  the  [industrial  board]  to  examine  into  all  violations  of 
laws  made  for  the  benefit  or  protection  of  labor  and  to  prosecute  all  violations  thereof. 
It  shall  be  unlawful  for  any  person  to  interfere  with,  obstruct  or  hinder  said  [board] 
while  in  the  performance  of  [its]  duties,  or  to  refuse  to  properly  answer  questions 
asked  by  [it]  with  reference  to  any  of  the  provisions  hereof.    [BAS  1914  a  8042] 
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Act  to  he  potted.— It  shall  be  the  duty  of  the  [industrial  board]  to  supply  all  blanks 
necessary  to  make  reports  to  [its]  office,  as  required  in  this  act  [s  8021-80471,  and  be 
furnished  [to  furnish]  copies  of  this  act,  which  shall  be  conspicuously  posted  or  hung, 
and  kept  posted  or  hung,  in  each  workroom  of  every  manufacturing  or  other  estab- 
lishment to  which  it  relates,  in  the  State,  by  the  proprietor  or  occupant  thereof. 
[B  A  S  1914  s  8043] 

Prosecution.— The  prosecuting  attorney  of  any  county  of  this  State  is  hereby  required 
upon  request  of  the  [industrial  Board],  or  of  any  other  person  of  full  age,  to  commence 
and  prosecute  to  a  termination  before  any  court  of  competent  jurisdiction,  in  the  name 
of  the  State,  actions  or  proceedings  against  any  person  or  persons  reported  to  him  to 
have  violated  the  provisions  of  this  act  [s  8021-8047] .    [B  A  S  1914  s  8044] 

PENALTIES 

Violation  of  act,  etc. — Any  person  who  violates  or  omits  to  comply  with  any  of  the 
provisions  of  this  act  [s  8021-8047],  or  who  refuses  to  comply  with  the  orders  of  the 
[industrial  board],  properly  made  under  the  provisions  of  this  act,  or  who  suffers  or 
permits  any  young  persons  or  child  to  be  employed  in  violation  of  its  provisions,  shall 
be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  fined  not  more  than 
fifty  dollars  for  the  first  offense,  and  not  more  than  one  hundred  dollars  for  the  second 
offense,  to  which  may  be  added  imprisonment  for  not  more  than  ten  days,  and  for  the 
third  offense  a  fine  of  not  less  than  two  hundred  and  fifty  dollars  and  not  more  than 
thirty  days'  imprisonment  in  the  county  jail.    [B  A  S  1914  s  8045] 

COAL  MINES 

MINIMUM  AGE 

Enforcement:  duties  and  powers  of  inspectors;  application  of  act;  exceptions. — *  *  * 
It  shall  be  the  duty  of  the  inspector  of  mines  *  *  *  to  enter,  examine  and  inspect 
any  and  all  coal  mines  *  *  *  at  any  reasonable  time,  by  day  or  by  night,  but  so 
as  not  to  hinder  or  obstruct  the  working  of  any  coal  mine  more  than  is  reasonably 
necessary  in  the  discharge  of  his  duties*  and  the  operator  of  such  coal  mine  is  hereby 
required  to  furnish  the  necessary  facilities  for  such  entry,  examination  and  inspec- 
tion. *  *  *  He,  or  his  assistants,  shall  make  personal  inspection,  at  least  twice 
each  year,  of  all  coal  mines  in  this  State;  and  shall  see  *  *  *  'that  the  provisions 
and  requirements  of  this  act  [s  8569-85981  are  faithfully  carried  out,  ana  that  the 

rial  ties  of  the  law  are  enforced  against  all  who  willfully  disobey  its  requirements. 
*  *  The  provisions  of  this  law  shall  apply  to  all  mines  except  to  mines  employ- 
ing less  than  ten  men.  And  it  shall  be  the  duty  of  the  inspector  of  mines  to  see  to 
the  strict  enforcement  of  all  laws  relating  to  mines  and  mining,  to  investigate  all 
violations  of  the  law  relating  thereto,  file  complaints  and  make  affidavits  against  such 
violators  before  the  proper  court  of  justice  ana  to  see  to  the  enforcement  of  all  penal- 
ties prescribed  by  the  statutes  of  the  State  for  disobedience  to  its  provisions  relating 
to  mines  and  mining    *    *    *.    [B  A  S  1914  e  8590] 

Court  decision.— This  section  was  held  constitutional,  exemption  of  mines  employing  less  than  ten  men 
held  not  discriminating.— Chandler  Coal  Co.  v.  Sams,  170  Ind.  623, 85  N.  £.  341  (1908). 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  affidavits  of  age  required 
m  ease  of  doubt. — No  male  person  undertne  age  of  fourteen  years  or  female  of  any  age 
shall  be  permitted  to  enter  any  mine  in  this  State  for  the  purpose  of  employment 
therein,  and  the  parents  or  guardians  of  boys  shall  be  required  to  furnish  an  affidavit 
as  to  the  age  of  said  boy  or  boys  when  there  is  any  doubt  in  regard  to  their  age,  and 
in  all  cases  of  minors  applying  for  work  the  operator  of  any  mine  shall  see  that  the 
provisions  of  this  section  are  not  violated.    [B  A  S  1914  s  8594] 

Penalty;  violation  of  act  or  hindering  inspector. — Any  willful  neglect,  refusal  or  failure 
to  do  the  things  required  to  be  done  by  any  section,  clause  or  provision  of  this  act 
[8  8569-8598],  on  the  part  of  the  person  or  persons  herein  required  to  do  them,  or  any 
violation  of  the  provisions  or  requirements  hereof,  or  any  attempt  to  obstruct  or 
interfere  with  any  inspector  of  mines  in  the  discharge  of  the  duties  herein  imposed 
upon  him,  or  any  refusal  to  comply  with  the  instructions  of  an  inspector  of  mines  by 
authority  of  this  act,  shall  be  deemed  a  misdemeanor  punishable  by  a  fine  not  exceed- 
ing five  hundred  dollars  ($500)  or  by  imprisonment  in  the  county  jail  for  a  period 
not  exceeding  six  months,  or  both,  at  the  discretion  of  the  court:  Provided,  That  the 
foregoing  shall  not  apply  to  sections  in  this  act  which  have  special  penalties  provided 
for  thorn.    [B  A  S  1914  s  8598] 
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Enforcement:  duties  of  inspector. — *  *  *  The  inspector  of  mines  or  his  assistants 
shall  make  personal  inspection  of  all  coal  mines  in  the  State  at  least  three  times  each 
year  instead  of  twice  each  year,  as  heretofore  provided  by  law  *  *  *.  [B  A  8 
1914  s  8611] 

Miners  to  have  certificates  or  permits  from  miners'  examining  board;  permits  not  to  be 
issued  to  girls  of  any  age. — No  person  shall  be  employed  or  engaged  as  a  miner  in  any 
coal  mine  in  this  State  without  first  obtaining  a  certificate  of  competency  and  qualifi- 
cation so  to  do  from  the  miners'  examining  board  of  some  county  in  the  State  of 
Indiana:  Provided,  That  the  above  provisions  shall  not  prevent  the  employment  of 
a  person  not  having  such  certificate  to  work  in  the  same  room  with  or  under  the  direc- 
tion of  a  miner  having  such  certificate,  for  the  purpose  of  becoming  qualified  to  become 
a  miner  and  to  receive  such  certificate  under  the  provisions  of  the  act:  Provided.  That 
any  male  person  desiring  to  work  with  a  qualified  miner  to  become  qualified  shall 
first  obtain  a  permit  from  the  miners'  examining  board  by  stating  his  age,  nativity 
and  residence  and  paying  the  sum  of  one  ($1)  dollar  therefor.  The  miners9  exam- 
ining board  shall  grant  a  permit  to  all  applicants  who  are  of  legal  age  and  who  have 
such  intelligence  and  character  that  they  will  not  be  a  menace  to  life  and  property. 
•    *    »    [B  A  S  1914  s  8624c] 

Permits  not  to  be  issued  to  boys  under  legal  ape;  nontransferable. — *  *  *  No  per- 
mit shall  be  transferable  nor  issued  to  any  miner  under  the  age  prescribed  by  lav. 
[B  A  S  1914  s  8624g] 

Enforcement:  duties  of  prosecuting  attorney,  inspector,  etc.;  revocation  of  permit  tn 
case  of  fraud  in  issuing  or  tn  use;  penalty. — Any  applicant  being  refused  a  certificate  or 
permit  by  any  miners'  examining  board  ana  feeling  himself  aggrieved  may  anpeal 
to  the  circuit  or  superior  court  located  in  the  county  where  suchboard  is  located asd 
such  court  shall  have  power  to  issue  such  orders  therein  as  may  be  lawful  and  just, 
but  no  costs  shall  be  assessed  or  adjudged  against  any  member  of  a  miners'  examining 
board  upon  such  review  of  their  action.  The  prosecuting  attorney,  State  mine 
inspector  or  any  member  of  any  miners'  examining  board  having  information  that 
any  person  has  obtained  a  certificate  or  permit  by  means  of  fraud,  misrepresentation 
or  by  other  unlawful  means,  or  has  permitted  or  is  permitting  any  other  person  to 
use  his  certificate  or  permit,  or  that  any  person  is  using  the  certificate  or  permit  which 
was  issued  to  another  person  shall  file  information  before  the  judge  of  the  circuit 
or  superior  court  located  in  the  county  where  such  person  is  resident  or  employed 
and  cause  summons  to  be  issued  as  in  civil  cases:  Provided  however,  If  such  officers 
fail  or  refuse  to  file  such  information,  then  any  private  citizen  may  file  such  informa- 
tion on  the  relation  of  the  State  of  Indiana.  If  the  court  or  jury  shall  after  a  trial  or 
hearing  in  such  cause,  find  that  such  certificate  or  permit  has  been  unlawfully  or 
wrongfully  issued,  or  that  such  person  has  used  the  certificate  or  permit  of  another 
or  permitted  another  to  use  his  certificate  or  permit,  then  the  judgment  shall  be  that 
such  certificate  or  permit  be  revoked  and  that  costs  be  adjudged  as  in  other  civil 
cases:  Provided  further,  That  any  person  who  obtains  a  certificate  or  permit  by  means 
of  fraud,  misrepresentation  or  by  other  unlawful  means,  or  has  permitted  or  is  per- 
mitting any  otner  person  to  use  his  certificate  or  permit,  or  any  person  who  usee  or 
permits  to  be  used  a  certificate  or  permit  issued  to  another  shall  also  be  subject  to 
the  penalties  provided  in  section  12  [86241]  of  this  act.    [B  A  S  1914  s  8624h] 

Application  of  act;  responsibility  .—No  person  shall  hereafter  be  engaged  as  a  miner 
in  any  coal  mine  in  this  State  in  which  ten  (10)  or  more  miners  are  employed  without 
first  obtaining  a  permit  or  certificate  as  required  by  this  act  [s  8624a-86241].  No 
person,  firm,  or  corporation  shall  employ  any  person  as  a  miner  who  does  not  hold 
a  certificate  or  a  permit,  as  aforesaid,  and  no  mine  foreman  or  superintendent  or 
other  person  shall  permit  or  suffer  any  person  to  be  employed  under  him  in  any  mine 
under  his  charge  or  under  his  supervision,  as  a  miner,  who  does  not  hold  such 
certificate  or  permit.    fBAS  1914  s  8624i] 

Enforcement:  duties  of  State  mine  inspector ,  etc. — It  shall  be  the  duty  of  the  State 
mine  inspector  and  all  his  deputies  and  all  miners*  examining  boards  and  prosecuting 
attorneys  to  investigate  all  complaints  of  the  violation  of  this  law  [s  8624a-86241]  and 
to  prosecute  all  such  violations.    [B  A  S  1914  s  8624k] 

Penalty;  employer,  etc. — Any  person,  firm,  or  corporation  violating  any  provisions 
of  this  act  [s  8624a-86241]  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  con- 
viction shall  be  fined  in  any  sum  not  less  than  one  hundred  ($100)  dollars  and  not 
more  than  five  hundred  ($500)  dollars,  to  which  may  be  added  imprisonment  not  to 
exceed  six  months  in  the  county  jail  or  workhouse.  Any  member  of  any  miners' 
examining  board,  in  addition  to  said  penalties  shall  forfeit  his  office  upon  being 
convicted  of  violating  any  provision  of  tnis  act.    [B  A  S  1914  s  86241] 
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RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours1  work  for  certain  employees;  exceptions. — It  shall  be  un- 
lawful for  any  railway  company  within  the  State  of  Iowa,  or  any  of  its  officers  or  agents 
to  require  or  permit  any  employee  engaged  in  or  connected  with  Hie  movement  of  any 
rolling  stock,  engine  or  train,  to  remain  on  duty  more  than  sixteen  consecutive 
hours,  or  to  require  or  permit  any  such  employee  who  has  been  on  duty  sixteen 
consecutive  hours  to  perform  any  further  service  without  having  at  least  ten  hours 
for  rest,  or  to  require  or  permit  any  such  employee  to  be  on  duty  at  any  time  to  exceed 
sixteen  hours  in  any  consecutive  twenty-four  hours:  Provided  however,  That  this 
section  shall  not  apply  to  work  performed  in  the  protection  of  life  or  property  in 
cases  of  accident,  wreck,  or  other  unavoidable  casualty,  or  prevent  train  crews  from 
taking  a  passenger  train,  or  freight  train  loaded  exclusively  with  live  stock  or  perish- 
able freight,  to  the  next  nearest  division  point  upon  such  railroad:  And  provided  fur- 
ther,  That  it  shall  not  apply  to  that  time  necessary  for  the  trainmen  to  reach  a  resting 
place  when  an  accident,  wreck,  washout,  snow  blackade  or  other  unavoidable  cause 
nas  delayed  their  train:  And  provided  further,  That  this  section  shall  not  apply  to 
employees  of  sleeping  car  companies.    [Code  1897  Supplement  1913  section  2110-a] 
Enforcement  and  penalty. — Aiiy   superintendent,   train   master,   train   dispatcher, 
yardmaster  or  other  official  of  any  railroad  in  the  State  of  Iowa,  violating  any  of  the 
provisions  of  this  act  [s  2110-a  to  2110-b],  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars 
and  not  more  than  five  hundred  dollars  for  each  offense.    It  shall  be  the  duty 
of  the  board  of  railroad  commissioners  to  receive  written  statements  of  violations  of 
this  act  and  when  so  requested  to  hold  the  same  without  disclosure  of  the  name  of  the 
person  making  such  statement,  and  to  investigate  each  and  every  complaint  filed 
alleging  such  violation.    The  board  in  making  such  investigation  shall  have  the  power 
to  administer  oaths,  interrogate  witnesses,  take  testimony,  and  require  the  production 
of  books  and  papers,  and  must  file  a  report  of  such  investigation  in  writing  with  a  full 
statement  of  its  finding  to  the  governor.    In  all  cases  of  violation  of  this  act,  the  board 
of  railroad  commissioners,  through  the  attorney-general,  must  at  once  begin  the  prose- 
cution of  all  parties  against  whom  evidence  of  violation  is  found;  but  this  act  shall 
not  be  construed  to  prevent  any  other  person  from  beginning  prosecution  for  violation 
hereof.    [C  1897  Supp  1913  s  2110-b] 

1  See  court  decision  on  page  7  (New  York). 
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4  CHILD  LABOR  LEGISLATION. 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  bureau  of  labor  statistics;  penalty  for  hindering 
inspectors. — Tne  commissioner  of  the  bureau  of  labor  statistics  snail  have  the  power 
to  enter  any  factory  or  mill,  workshop,  mine,  store,  business  house,  public  or  private 
work,  when  the  same  is  open  or  in  operation,  for  the  purpose  of  gathering  facta  and 
statistics  such  as  are  contemplated  by  this  chapter  [s  2469-2477-1],  and  to  examine 
into  the  methods  of  protection  from  danger  to  employees,  and  the  sanitary  condition* 
in  and  around  such  buildings  and  places,  and  make  a  record  therof .  If  the  commit 
sioner  shall  learn  of  any  violation  of,  or  neglect  to  comply  with  the  law  in  respect  to 
the  employment  of  children,  or  in  respect  to  fire  escapes,  or  the  safety  of  employee*, 
or  for  tne  preservation  of  health,  he  shall  give  written  notice  to  the  owner  or  penon 
in  charge  of  such  factory  or  building,  of  such  offense  or  neglect,  and  if  the  same  if 
not  remedied  within  sixty  days  after  service  of  such  notice,  such  officer  shall  give  the 
county  attorney  of  the  county  in  which  such  factory  or  building  is  situated,  written 
notice  of  the  facte,  whereupon  that  officer  shall  immediately  institute  the  proper 
proceedings  against  the  person  guilty  of  such  offense  or  neglect.  And  any  owner 
or  occupant  of  such  factory  or  mill,  workshop,  mine,  store,  business  house,  public 
or  private  work,  or  any  agent  or  employee  of  such  owner  or  occupant,  who  shall  refp* 
to  allow  any  officer  or  employee  of  said  bureau  to  so  enter,  or  who  shall  hinder  him, 
or  in  any  way  deter  him  from  collecting  information,  shall  be  deemed  guilty  of  i 
misdemeanor,  and,  upon  conviction  thereof  before  any  court  of  competent  jnrii- 
diction,  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollars  and  coeti 
of  prosecution,  or  by  imprisonment  in  the  county  jail  not  exceeding  thirty  days. 
[C  189Z  Supp  1913  s  2472] 

Definitions.— The  expressions  "factory,"  "mill,"  "workshop,"  "mine,"  "st0Ie.,, 
1 1  business  house, ' '  and  "  public  or  private  work, ' '  as  used  in  this  chapter  [s  2469-2477-1], 
shall  be  construed  to  mean  any  factory,  mill,  workshop,  mine,  store,  business  house, 
public  or  private  work,  where  wage-earners  are  employed  for  a  certain  stipulated 
compensation.    [C  1897  Supplemental  Supplement  1915  s  2473] 

Appointment  and  duties  of  female  inspector. — The  commissioner  of  the  bureau  of 
labor  statistics  *  *  *  shall  also  be  allowed  three  factory  inspectors,  one  of 
whom  shall  be  a  woman  *  *  *.  The  woman  factory  inspector  herein  provided 
for  shall,  in  addition  to  the  general  duties  required  of  her,  under  the  direction  of  the 
commissioner  of  the  bureau  of  labor  statistics,  inspect  the  sanitary  and  general  condi- 
tions under  which  the  women  and  children  are  at  work  in  all  factories,  workshops, 
hotels,  restaurants,  stores,  and  any  other  places  where  women  and  children  are 
employed;  collect  statistics  and  make  recommendations  and  report  the  same  to  the 
commissioner  of  labor,  who  shall  make  special  reference  thereto  in  his  biennial  report 
to  the  governor,  and  said  woman  factory  inspector  shall  render  any  other  or  addi- 
tional service  under  the  direction  of  the  labor  commissioner  as  will  tend  to  promote 
the  health  and  general  welfare  of  the  women  and  children  employees  of  this  State. 
*    *    *    [C  1897  Supp  1913  s  2477] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM  AOE 

Employment  under  14  prohibited  in  these  occupations  and  in  operating  elevators;  ex- 
ception.— No  person  under  fourteen  years  of  age  shall  be  employed  with  or  without 
wages  or  compensation  in  any  mine,  manufacturing  establishment,  factory,  mill,  shop, 
laundry,  slaughterhouse  or  packing  house,  or  in  any  store  or  mercantile  establishment 
where  more  than  eight  persons  are  employed,  or  in  the  operation  of  any  freight  or 
passenger  elevator,  or  livery  stable  or  garage,  place  of  amusement,  or  in  the  distri- 
bution or  transmission  of  merchandise  or  messages:  Provided,  That  nothing  in  this 
section  shall  be  construed  as  prohibiting  a  child  from  working  in  any  of  the  above 
establishments  or  occupations  when  such  are  owned  or  operated  by  their  own  parents. 
[C  1897  S  Supp  1915  s  2477-a] 
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IOWA.  5 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE,  HOURS  OF  LABOR,  AND  BADGES 

rtptoyrnent  of  boys  under  11  and  girls  under  18  in  selling  newspapers,  magazines, 
prohibited;  permits  may  be  issued  to  boys  under  11;  badges  required  for  boys  from  11 
;  age  and  health  records  and  school  attendance  required;  night  work  and  employment 
vg  school  hours  prohibited;  annual  renewal  of  badge;  enforcement:  duties  of  truant 
rs,  etc.;  penalty  for  parent,  etc.,  and  for  assisting  minor  to  violate  act.—-No  boy 
w  eleven  years  of  age  nor  girl  under  eighteen  years  of  age  shall  be  employed, 
lifted  or  suffered  to  work  at  any  time  in  any  city  of  ten  thousand  or  more  innab- 
s  within  this  State  in  or  in  connection  with  the  street  occupations  of  peddling, 
-blacking,  the  distribution  or  sale  of  newspapers,  magazines,  periodicals  or  cfi- 
n,  nor  in  any  other  occupations  in  any  street  or  public  place:  Provided  however, 
;  in  cities  having  a  superior  or  municipal  court,  tne  superintendent  of  schools  or 
>n  authorized  by  him,  upon  sufficient  showing  made  by  the  said  superior  or 
icipal  judge,  shall  have  authority,  in  exceptional  cases,  to  issue  a  permit  to  a 
under  eleven  years  of  age.  No  boy  between  eleven  and  sixteen  years  of  age 
.  be  employed,  permitted  or  suffered  to  work  in  any  such  city  in  or  in  connection 
any  of  the  aforesaid  occupations  unless  he  complies  with  all  the  requirements 
tie  issuance  of  work  permits  as  described  in  this  act  Js  2477-a  to  2477-f]  except  the 
£  of  an  employers'  agreement:  Provided  however,  That  the  school  record  so  re- 
dd shall  certify  only  that  the  boy  is  regularly  attending  school  and  that  the  work 
hich  he  wishes  to  engage  will  not  interfere  with  his  progress  at  school.  Upon 
[>liance  with  these  requirements  such  boy  shall  be  entitled  to  receive  from  the 
ar  authorized  to  issue  work  permits  a  badge  which  shall  authorize  such  boy  to 
ge  in  the  above  mentioned  occupations  at  such  time  or  times  between  four  a.  m. 
seven  thirty  p.  m.  in  each  day  as  the  public  schools  of  the  city  or  district  where 
boys  reside  are  not  in  session,  but  at  no  other  time:  Provided  however,  That  dur- 
he  summer  school  vacation  such  boy  may  engage  in  such  occupation  until  the 
of  eight  thirty  p.  m.  All  such  badges  issued  m  the  same  calendar  year  shall  be 
e  same  color,  which  color  shall  be  changed  each  year  upon  renewal  and  all  such 
;es  shall  become  void  upon  the  first  day  of  January  of  each  year.  The  parent  or 
>n  in  charge  of  any  child  who  shall  engage  in  any  such  street  occupation  in  vio- 
n  of  any  of  the  provisions  of  this  section  snail  be  deemed  guilty  of  a  misdemeanor 
upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  more  than  fifteen 
its.  The  truant  or  attendance  officers  of  the  public  schools  shall  enforce  the  pro- 
ns  of  this  section.  Whoever  furnishes  or  sells  to  any  minor  any  article  of  any 
ription  with  the  knowledge  that  said  minor  intends  to  sell  said  article  in  viola- 
n  of  the  provisions  of  this  section  or  who  shall  continue  to  furnish  or  sell 
les  of  any  description  to  a  minor  after  having  received  written  notice  from  any 
ix  charged  with  the  enforcement  of  this  section  or  from  the  officer  issuing  the 
e  required  as  aforesaid  that  said  minor  is  unlicensed  to  sell  such  article,  shall 
unished  by  a  fine  of  not  less  than  fifteen  dollars  nor  more  than  one  hundred 
us  for  each  offense.    [C  1897  S  Supp  1915  s  2477-al] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

>ecific  occupations  prohibited  under  16;  bowling  alleys,  etc.,  handling  or  use  of 
mves,  ana  in  mines  during  school  term;  constant  standing  prohibited  for  girts 
r  21. — No  person  under  sixteen  years  of  age  shall  be  employed  at  any 
:  or  occupation  by  which,  by  reason  of  its  nature  or  the  place  of  employ- 
t,  the.  health  of  such  person  may  be  injured,  or  his  morals  depraved,  or  at  any 
;  in  which  the  handling  or  use  of  gunpowder,  dynamite  or  other  like  explosive 
quired,  or  in  or  about  any  mine  during  the  school  term,  hotel,  bowling  alley, 
or  billiard  room,  or  in  occupations  dangerous  to  life  or  limb  and  no  female  under 
ity-one  years  of  age  shall  be  employed  in  any  capacity  where  the  duties  of  such 
loyment  compel  her  to  remain  constantly  standing.    [C 1897  S  Supp  1915 s  2477-b] 


(647) 


6  CHILD  LABOR  LEGISLATION. 

MAOTTFACTUEING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 


HOURS  OF  LABOR 


Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  SO  minutes  Jot 
midday  meal  required  if  employed  more  than  5  hours;  night  work  prohibited  for  mstsm- 
gers  under  18  in  certain  cities.— "No  person  under  sixteen  yean  of  age  shall  be  employed 
at  any  of  the  places  or  in  any  of  the  occupations  recited  in  section  1  [2477-*]  nereof 
before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six  o'clock  in  the 
evening,  and  if  such  person  is  employed  exceeding  five  hours  of  each  day.  *  Doon 
intermission  of  not  less  than  thirty  minutes  shall  do  given  between  the  noon  of 
eleven  and  one  o'clock,  and  such  person  shall  not  be  employed  more  than  eight  houn 
in  any  one  day,  exclusive  of  the  noon  intermission;  nor  shall  any  such  person  be 
employed  more  than  forty-eight  hours  in  any  one  week;  nor  shall  any  person  under 
eighteen  years  of  age  be  employed  in  the  transmission,  distributing  or  delivery  of 
goods  or  messages  between  the  hours  of  ten  in  the  evening  and  five  in  the  morning  in 
any  city  of  ten  thousand  or  more  inhabitants.    [0  1897  S  Supp  1915  s  2477-c] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  from  14  to  16;  certificates  to  be  returned  to  issuing  ojfiu; 
school  authorities  to  issue  certificates;  age,  school,  and  health  records,  promise  oftmjkft 
merit  and  return  of  certificate  to  issuing  office,  required;  report  to  commissioner  of  tabor; 
blank  certificates,  etc.;  method  of  issuing  and  contents  of  certificates;  evidence  of  ape  mat 
be  reauireafor  children  apparently  under  16. — No  child  under  sixteen  years  of  age  snail  be 
employed,  permitted,  or  suffered  to  work  in  or  in  connection  with  any  of  the  estab- 
lishments or  occupations  mentioned  in  section  twenty-four  hundred  seventy-seven-* 
unless  the  person,  firm  or  corporation  employing  such  child  procures  and  keeps  on  file, 
accessible  to  any  officer  charged  with  the  enforcement  of  this  act  [2477-a  to  2477-Q, 
a  work  permit  issued  as  hereinafter  provided;  and  keeps  two  complete  lists  of  the 
names  and  ages  of  all  such  children  under  sixteen  years  of  age  employed  in  or  for 
such  establishments  or  in  such  occupations,  one  on  file  in  the  office  and  one  conspic- 
uously posted  near  the  principal  entrance  of  the  place  or  establishment  in  which 
such  children  are  employed.  On  termination  of  the  employment  of  a  child  whose 
permit  is  on  file,  such  permit  shall  be  returned  by  the  employer  within  two  days  to 
the  officer  who  issued  it  with  a  statement  of  the  reasons  for  the  termination  of  such 
employment.  A  work  permit  shall  be  issued  only  by  the  superintendent  of  schools 
or  by  a  person  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of 
schools,  oy  a  person  authorized  in  writing  by  the  local  school  board  in  the  community 
where  such  child  resides,  upon  the  application  of  the  parent,  guardian  or  custodian 
of  the  child  desiring  such  permit.  The  person  authorized  to  issue  work  permits 
shall  not  issue  any  such  permit  until  he  has  received,  examined,  approved  and  filed 
the  following  papers  duly  executed,  namely: 

(1).  A  written  agreement  from  the  person,  firm  or  corporation  into  whose  service 
the  child  under  sixteen  years  of  age  is  about  to  enter,  promising  to  give  such  child 
employment,  describing  the  work  to  bo  performed  ana  agreeing  to  return  the  work 
permit  of  such  child  to  the  office  from  which  it  was  issued  within  two  days  after  the 
termination  of  the  employment  of  such  child; 

(2),  The  school  record  of  such  child  filled  out  and  signed  by  the  chief  executive  of 
the  school  which  such  child  has  last  attended  certifying  that  the  child  is  able  to  read 
intelligently  and  write  legibly  simple  sentences  in  the  English  language  and  has 
completed  a  course  of  study  equivalent  to  six  yearly  grades  in  reading,  writing, 
spelling,  English  language,  geography,  and  arithmetic.  Such  school  record  shall 
give  also  the  name,  date  of  birth  and  residence  of  the  child  as  known  [sic]  on  the 
records  of  the  school  and  also  the  name  of  its  parent,  guardian  or  custodian; 

(3),  A  certificate  signed  by  a  medical  inspector  of  schools  or  if  there  be  no  such 
inspector  then  by  a  physician  appointed  by  the  board  of  education  certifying  that 
the  applicant  for  the  work  permit  has  reached  the  normal  development  of  a  child  of 
its  age  and  is  in  sufficiently  sound  health  and  physically  able  to  perform  the  work 
for  which  the  permit  is  sought ; 

(4J,  Evidence  of  age  showing  that  the  child  is  fourteen  years  old  or  upwards  which 
shall  consist  of  one  of  the  following  proofs  required  in  the  order  herein  designated  as 
follows: 

(a)  A  transcript  of  the  birth  certificate  filed  according  to  law  with  a  registrar  of 
vital  statistics  or  other  officer  charged  with  the  duty  of  recording  births; 
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(b)  A  passport  or  a  transcript  of  a  certificate  of  baptism  showing  the  date  of  birth 
and  place  of  baptism  of  such  child; 

(c)  A  school  census  record; 

(a)  In  cases  where  none  of  the  above  named  proofs  is  obtainable,  a  certificate 
signed  by  the  local  medical  inspector  of  schools,  or  if  there  be  no  such  inspector 
then  by  a  physician  appointed  by  the  local  board  of  education  certifying  that  in  his 
opinion  the  applicant  for  the  work  permit  is  fourteen  years  of  age  or  upwards. 

A  duplicate  of  every  such  work  permit  issued  shall  be  filled  out  ana  forwarded  to 
the  office  of  the  commissioner  of  labor  between  the  first  and  the  tenth  day  of  the 
month  following  the  month  in  which  it  is  issued.  The  blank  forms  for  the  work  per- 
mit, the  employer's  agreement,  the  school  record  and  the  physician's  certificate  snail 
be  formulated  by  the  State  superintendent  of  public  instruction  and  furnished  by 
him  to  the  local  school  authorities.  The  work  permit  shall  in  no  case  be  issued  to 
the  applicant  or  its  parent,  guardian  or  custodian  t  but  shall  in  every  case  be  for- 
warded to  the  prospective  employer  of  such  applicant.  Every  such  work  permit 
shall  give  the  name,  sex,  the  date  and  place  of  birth  and  the  residence  of  the  child 
in  whose  name  it  is  issued,  describe  the  color  of  the  hair  and  eyes,  give  his  height 
and  weight  and  shall  contain  a  statement  of  the  proof  of  age  accepted,  the  school 
grade  completed,  the  name  and  address  of  the  establishment  where  the  child  is  to  be 
employed  and  shall  describe  the  work  for  which  the  permit  is  issued;  it  shall  further 
certify  that  the  papers  required  for  its  issuance  have  been  duly  examined,  approved 
and  filed  and  that  the  person  named  therein  has  personally  appeared  before  tne  offi- 
cer issuing  the  permit  and  has  been  examined.  A  work  permit  shall  be  issued  for 
every  position  ootained  by  a  child  between  the  ages  of  fourteen  and  sixteen  years. 
Any  officer  whose  duty  it  is  to  enforce  the  provisions  of  this  act  shall  have  authority 
to  demand  of  any  employer  in  or  about  whose  place  or  establishment  a  child  appar- 
ently under  the  age  01  sixteen  years  is  employed,  permitted  or  suffered  to  work,  and 
whose  work  permit  is  not  filed  as  required  by  this  section,  that  such  employer  shall 
either  furnish  him  within  ten  days  the  same  documentary  evidence  of  age  of  such 
child  as  is  required  upon  the  issuance  of  a  work  permit,  or  shall  cease  to  employ  or 
permit  or  suffer  such  child  to  work  in  such  place  or  establishment.  [G  1897  S  Supp 
1915  b  2477-d] 

ENFORCEMENT  AND  PENALTIES 

Penalty  for  parent,  etc.,  permitting  illegal  employment;  false  statements;  failure  to  post 
or  falsifying  lists;  employer  violating  act  or  hindering  factory  inspectors. — Any  parent, 
guardian  or  other  person,  who  having  under  his  control  any  person  under  sixteen 
years  of  age  causes  or  permits  said  person  to  work  or  be  employed  in  violation  of 
the  provisions  of  this  act  [s  2477-a  to  2477— fj,  or  any  person  making,  certifying  to,  or 
causing  to  be  made  or  certified  to,  any  statement,  certificate  or  other  paper  for  the 
purpose  of  procuring  the  employment  of  any  person  in  violation  of  the  provisions  of 
this  act,  or  who  makes,  files,  executes  or  delivers  any  such  statement,  certificate  or 
other  paper  containing  any  false  statement  for  the  purpose  of  procuring  the  employ- 
ment of  any  person  in  violation  of  th  is  act,  or  for  the  purpose  of  concealing  the  violation 
of  this  act  in  such  employment,  and  every  person,  firm  or  corporation,  or  the  agent, 
manager,  superintendent,  or  officer  of  any  person,  firm  or  corporation,  whether  for 
himself  or  such  person,  firm  or  corporation,  either  by  himself  or  acting  through  any 
agent,  foreman,  superintendent  or  manager,  who  knowingly  employs  any  person  or  per- 
mits any  person  to  be  employed  in  violation  of  the  provisions  of  this  act,  or  who  shall 
refuse  to  allow  any  authorized  officer  or  person  to  inspect  any  place  of  business  under 
the  provisions  of  this  act,  if  demand  is  made  therefor  at  any  time  during  business  hours, 
or  who  shall  willfully  obstruct  such  officer  or  person  while  making  such  inspection. 
or  who  shall  fail  to  keep  posted  the  lists  containing  the  names  of  persons  employed 
under  sixteen  years  of  age  and  other  information  as  reauired  by  this  act,  or  who  shall 
knowingly  insert  any  false  statement  in  such  list,  or  wno  violates  any  other  provision 
of  this  act,  shall  be  aeemed  guilty  of  a  misdemeanor,  and  upon  being  found  guilty 
thereof,  shall  be  fined  not  to  exceed  one  hundred  dollars  or  be  imprisoned  in  the  county 
jail  not  to  exceed  thirty  days.    [C  1897  Supp  1913  s  2477-e] 

Enforcement:  duties  and  powers  of  commissioner  of  bureau  of  labor  statistics,  mine 
inspectors,  etc. — It  shall  be  the  duty  of  the  commissioner  of  the  bureau  of  labor  sta- 
tistics to  enforce  the  provisions  of  this  act  [s  2477-a  to  2477-f],  and  such  commissioner 
and  his  deputies,  factory  inspectors,  assistants  and  other  persons  authorized  by  him 
in  writing,  State  mine  inspectors,  and  county  attorneys,  mayors,  chiefs  of  police  and 
police  officers,  acting  under  their  written  directions,  city  and  town  marshals,  sheriffs 
rod  their  deputies  within  the  territories  where  they  exercise  their  official  functions, 
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and  any  person  having  authority  therefor  in  writing  from  the  judge  of  a  court  of  record 
within  the  territory  over  which  such  judge  has  jurisdiction,  shall  have  authority  to 
visitany  of  the  places  enumerated  in  section  one  [2477-a]  of  this  act,  and  make  an  inspec- 
tion thereof  to  ascertain  if  any  of  the  provisions  of  this  act  are  violated  or  any  person 
unlawfully  employed  thereat,  and  such  persons  shall  not  be  interfered  with  or  pre- 
vented from  asking  questions  of  any  persons  found  at  the  place  being  inspected  by 
them  with  reference  to  the  provisions  of  this  act.  It  shall  be  the  duty  of  toe  county 
attorney  to  investigate  all  complaints  made  to  him  of  the  violation  of  this  act,  and  to 
attend  and  prosecute  at  the  trial  of  all  cases  for  its  violation  upon  any  information 
that  may  be  filed  within  his  county.    [0  1897  Supp  1913  8  2477-f] 

MINES 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  mine  inspectors. — The  governor  shall  divide  the  State  into  three 
inspection  districts,  and  assign  one  inspector  to  each  district,  who  *  *  *  shall 
examine  all  the  mines  in  his  district  as  often  as  the  time  will  permit,  which  examina- 
tion shall  be  made  at  least  once  in  every  six  months  of  all  mines  having  an  avenge 
output  of  fifty  tons  or  more  of  coal  per  day;  keep  a  record  of  the  inspections  made, 
showing  *  *  *  the  extent  and  manner  in  which  the  laws  relating  to  the  govern- 
ment of  mines  and  their  operation  are  observed  and  obeyed  *  *  *  and  such 
other  and  further  matters  as  may  be  of  public  interest  and  connected  with  the  mining 
industries  of  the  State.  He  shall  have  the  right  at  all  reasonable  tunes,  by  night  or 
by  day,  to  enter  any  mine  in  his  district,  or  any  district  to  which  he  may  be  sent  by 
the  governor  for  the  purpose  of  ascertaining  its  condition  and  the  manner  of  its 
operation,  by  making  personal  examination  and  inquiry  in  relation  thereto,  but  not 
so  as  to  unnecessarily  obstruct  or  impede  the  working  of  the  mines;  and  to  this  end 
the  mine  owner  or  person  in  charge  shall  furnish  erucn  mine  inspector  all  assistance 
in  his  power    *    *    *     [C  1897  Supp  1913  s  2482] 

Dutus  of  mine  foreman,  etc.;  lists  of  boys  under  16  employed  during  school  vacation 
required.— It  shall  be  the  duty  of  the  mine  foreman  or  pit  boss  in  charge  of  any  mine 
or  part  thereof  to  make  careful  inspection  of  the  mine  from  day  to  day  by  himself  or 
assistant  and  at  such  other  times  as  in  his  judgment  conditions  may  require.  *  *  * 
He  shall  keep  a  record  of  the  boys  under  sixteen  years  of  age  employed  by  him 
during  the  time  of  school  vacation,  showing  their  ages,  names  and  residence  of  parents 
or  guardian  and  character  of  employment,  which  record  shall  be  kept  at  the  office  of 
the  mines  and  open  for  inspection  at  all  reasonable  times.  *  *  *  [C  1897  Supp 
1913  s  2489-13a] 

Penalty  for  employer  violating  act  or  hindering  enforcement;  penalty  for  miner  dis- 
obeying orders. — The  owner  or  person  in  charge  of  any  mine  *  *  *  who  shall 
fail  to  comply  with  the  provisions  of  this  chapter  [s  2478-2496],  or  either  of  them,  or 
shall  obstruct  or  hinder  the  carrying  out  of  its  requirements  *  *  *  shall  be  pun- 
ished by  imprisonment  in  the  county  jail  not  exceeding  sixty  days,  and  by  a  fine 
not  exceeding  five  hundred  dollars;  or  if  any  miner,  workman  or  other  person  shall 

*  *    *    disobey  any  orders  given  in  carrying  out  the  provisions  of  this  chapter 

*  *  *  he  shall  be  punished  by  a  fine  not  exceeding  one  hundred  dollars,  or  impris- 
onment in  the  county  jail  not  exceeding  thirty  days.    TC  3  897  s  2491]  ^ 

Penalty. — In  all  cases  the  penalties  as  provided  by  the  law  in  section  twenty-four 
hundred  ninety-one  *  *  *  of  the  Code,  shall  apply  to  this  act,  [s  2478-2494-b] 
except  when  otherwise  herein  provided.    [C  1897  Supp  1913  s  2494-:b] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  8CHOOL  ATTENDANCE 

Children  from  7  to  16,  inclusive;  exemptions  over  14  if  regularly  employed,  etc.;  other 
exemptions;  penalty. — Any  person  having  control  of  any  child  of  the  age  of  seven 
to  sixteen  years  inclusive,  in  proper  physical  and  mental  condition  to  attend 
school,  shall  cause  such  child  to  attend  some  public,  private,  or  parochial  school, 
where  the  common  school  branches  of  reading,  writing,  spelling,  arithmetic,  grammar, 
geography,  physiology,  and  United  States  history  are  taught,  or  to  attend  upon 
equivalent  instruction  by  a  competent  teacher  elsewhere  than  school,  for  at  least 
twenty-four  consecutive  school  weeks  in  each  school  year,  commencing  with  the 
first  week  of  school  after  the  first  day  of  September,  unless  the  board  of  school 
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directors  shall  determine  upon  a  later  date  which  date  shall  not  be  later  than  the  first 
Monday  in  December;  but  the  board  of  school  directors  in  any  city  of  the  first  or  second 
class  may  require  attendance  for  the  entire  time  the  schools  are  in  session  in  any  school 
year:  Provided,  That  this  section  shall  not  apply  to  any  child  who  lives  more  than  two 
miles  from  any  school  by  the  nearest  traveled  road  except  in  those  districts  in  which 
the  pupils  are  transported  at  public  expense,  or  who  is  over  the  age  of  fourteen 
and  is  regularly  employed;  or  has  educational  qualifications  equal  to  those  of  pupils 
who  have  completed  the  eighth  grade;  or  who  is  excused  for  sufficient  reasons  by  any 
court  of  record  or  judge  thereof;  or  while  attending  religious  service  or  receiving 
religious  instructions.  Any  person  who  shall  violate  the  provisions  of  this  section 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  pay  a  fine  of  not 
less  than  three  dollars  nor  more  than  twenty  dollars,  for  each  onense.  [C  1897 
Supp  1913  s  2823-a] 

Opinion.— Under  a  former  section  of  which  this  is  an  amendment,  "  to  fourteen  years  "—now  "to  sixteen 
Tears"— can  not  be  construed  to  extend  beyond  the  time  when  the  child  becomes  fourteen  years  of  age. 
The  word  "inclusive"  following  clearly  applies  to  the  time  intervening  between  the  ages  of  seven  and 
fourteen  years,  and  does  not  extend  the  period  during  which  a  child  can  be  compelled  to  attend  school 
beyond  the  time  when  he  becomes  fourteen  years  of  age.— Attorney  General  (1904). 

Affidavit  of  parent. — *  *  *  Any  person  having  the  control  of  such  child  [between 
7  and  14  years  of  age,  inclusive]  who  is  physically  and  mentally  unable  to  attend 
school,  public  or  private,  shall  furnish  proofs  by  affidavit  or  affidavits  as  to  the  physical 
or  mental  condition  of  such  child.    *    *    *    [C  1897  Supp  1913  s  2823-b] 

Enforcement:  appointment  and  duties  of  truant  officers. — The  board  of  directors  of 
each  school  corporation  may,  and  in  school  corporations  having  a  population  of  twenty 
thousand  or  more  shall,  at  their  annual  meeting  in  each  year,  appoint  one  or 
more  truant  officers,  who  shall  serve  for  one  year,  and  who  may  be  a  constable  or  a 
member  of  the  police  force,  whose  duty  it  shall  be  to  report  violations  of  this  act 
[2823-a  to  2823— i]  to  the  secretary  of  the  school  corporation,  and  see  to  the  enforcement 
of  the  provisions  of  this  act.  It  shall  be  the  duty  of  said  truant  officer  or  officers  to 
apprehend  and  take  into  custody  without  warrant  any  child  of  the  age  of  seven  to 
fourteen  years  inclusive,  who  habitually  frequents  or  loiters  about  public  places 
during  scnool  hours  without  lawful  occupation,  or  can  not  produce  a  certificate  as  pro- 
vided in  section  two  [2823-b]  hereof,  also  any  truant  child  who  absents  himself 
or  herself  from  school,  and  place  him  or  her  in  charge  of  the  teacher  having  charge  of 
any  school  which  said  child  is  entitled  to  attend,  and  which  school  may  be  designated 
to  said  officers  by  the  person  having  legal  control  of  such  child  *  *  *.  In  towns 
and  cities  of  the  second  class,  the  independent  school  district  may  employ  the  marshal 
or  other  police  officer  of  such  city  or  town  to  act  as  truant  officer  *  *  *.  [C  1897 
Supp  1913  s  2823-e] 

Enforcement:  duties  of  school  authorities  and  truant  officers. — It  shall  be  the  duty  of 
the  director  or  president  of  any  board  of  directors,  or  any  truant  officers  appointed  by 
such  board  of  directors,  to  enforce  the  provisions  of  this  act  [s  2823-a  to  2823-i],  to  sue 
for  and  recover  the  penalties  herein  provided,  and  to  institute  criminal  prosecution 
against  any  person  violating  the  provisions  of  this  act  *  *  *.  [C  1897  Supp  1913 
6  2823-f] 

SCHOOL  CENSUS 

Enumeration  of  all  children  from  7  to  16  inclusive. — It  shall  be  the  duty  of  all  officers, 
empowered  to  take  the  school  census^  to  ascertain  the  number  of  children  of  the  ages 
of  seven  to  sixteen  years,  inclusive,  in  their  respective  districts,  the  number  of  such 
children  who  do  not  attend  school,  and  so  far  as  possible  the  cause  of  failure  to  attend 
school.    [C  1897  Supp  1913  s  2823-i] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — Where  a  contract  for  the  personal 
services  of  a  minor  has  been  made  with  him  alone,  and  the  services  are  afterwards  per- 
formed, pajrment  therefor  made  to  him,  in  accordance  with  the  terms  of  the  contract. 
is  a  full  satisfaction  therefor,  and  the  parent  or  guardian  can  not  recover  a  second 
time.    [C  1897  s  3191] 

Court  decision.— This  section  has  bean  upheld.— Murphy  v.  Johnson,  45  Iowa  57  (1878). 
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MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS 

8EAT8  FOR  GIRLS 

Seat*  to  be  provided  and  their  use  permitted;  penalty. — All  employers  of  females  in  any 
mercantile  or  manufacturing  business  or  occupation  shall  provide  and  maintain  suit- 
able seats,  when  practicable,  for  the  use  of  such  female  employees,  at  or  beside  the 
counter  or  workbench  where  employed,  and  permit  the  use  thereof  by  such  employees 
to  such  extent  as  the  work  engaged  in  may  reasonably  admit  of.  Any  neglect  or  refusal 
to  comply  with  the  provisions  of  this  section  by  any  employer  shall  be  punished  by  a 
fine  not  exceeding  ten  dollars.    [C  1897  s  4999] 

MANUFACTURING  ESTABLISHMENTS,  WORKSHOPS,  HOTELS,  ETC. 

TOILETS  AND  DRE88ING  ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  separate  dressing  rooms  if  needed. — Every  manufacturing 
establishment,  workshop  or  hotel  in  which  five  or  more  persons  are  employed,  shall  be 
provided  with  a  sufficient  number  of  water-closets;  earth  closets  or  privies  for  the  rea- 
sonable use  of  the  persons  employed  therein,  which  shall  be  properly  screened  and 
ventilated  and  kept  at  all  times  in  a  clean  condition  and  free  from  all  obscene  writing 
or  marking;  *  *  *  and  if  women  or  girls  are  employed  in  such  establishment,  the 
water-closets,  earth  closets  or  privies  usea  by  them  shall  have  separate  approaches  and 
be  separate  and  apart  from  those  used  by  the  men.  a  In  factories,  mercantile  establish- 
ments, mills  and  workshops,  adeauate  washing  facilities  shall  be  provided  for  all  em- 
ployees; and  when  the  labor  performed  by  the  employees  is  of  such  a  character  as  to 
require  or  make  necessary  a  change  of  clothing,  wholly  or  in  part,  by  the  employees, 
there  shall  be  provided  a  dressing  room,  or  rooms,  lockers  for  keeping  clothing  and  suit- 
able washing  facilities  separate  for  each  sex,  and  no  person,  or  persons,  shall  be  allowed 
to  use  the  facilities  assigned  to  the  opposite  sex  *  *  *.  [C  1897  Supp  1913 
8  4999-al] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

Cleaning  machinery  in  motion  prohibited  for  boys  under  16  and  girls  under  18;  operating 
dangerous  machinery  prohibited  under  16. — *  *  *  No  person  under  sixteen  years 
of  age,  and  no  female  under  eighteen  years  of  age  shall  be  permitted  or  directed  to 
clean  machinery  while  in  motion.    Children  under  sixteen  years  of  age  shall  not  be 

Permitted  to  operate  or  assist  in  operating  dangerous  machinery  of  any  kind.    [C 1897 
upp  1913  s  4999-a2] 

Court  decisions.— The  employment  of  a  child  in  violation  of  the  statute  is  negligence  per  se.— Woolf  t. 
Nauman  Co.,  128  Iowa  261, 103  N.  W.  785  (1905).  A  person  under  the  prescribed  age  does  not  assume  risks 
of  employment  and  is  not  guilty  of  contributory  negligence.— Bromberg  v.  Evans  Laundry  Co.,  Ill  N.  W. 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Enforcement:  commissioner  of  bureau  of  labor  statistics :  etc.;  penalty. — It  shall  be 
the  duty  of  the  commissioner  of  the  bureau  of  labor  [statistics]  of  the  State,  and  the 
mayor  and  chief  of  police  of  every  city  or  town,  to  enforce  the  provisions  of  the  fore- 
going sections  [s  4999-499&-a2].  Any  person,  whether  acting  for  himself  or  for 
another  or  for  a  copartnership,  joint  stock  company  or  corporation,  having  charge  or 
management  of  any  manufacturing  establishment,  workshop  or  hotel,  who  shall  fail 
to  comply  with  the  provisions  of  said  sections,  within  thirty  days  after  being  notified 
in  writing  to  do  so,  by  any  one  of  said  officers  whose  duty  it  may  be  to  enforce  the 
provisions  of  said  sections,  shall  be  punished  by  a  fine  not  exceeding  one  hundred 
dollars  or  by  imprisonment  in  the  county  jail  not  exceeding  thirty  days.  *  *  * 
[C  1897  S  Supp  1915  s  4999-a5] 
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Compoborr  school  attendance.  Tmgs. 

Educational  requirements. 0 

Employment  certificates  and  records. 

Factories,  workshops,  mines,  theaters,  dangerous  and  immoral  occupations,  etc 4 

Hours  of  labor. 

Factories,  workshops,  mines,  theaters,  dangerous  and  immoral  occupations,  etc 4 

Railroads 6 

Minimum  age. 

Coalmines •        3 

Factories,  workshops,  mines,  theaters,  etc 4 

Factories,  workshops,  mines,  theaters,  dangerous  and  immoral  occupations,  etc 4 

Public  exhibitions 5 

lftnimnm  wage,  hours  and  conditions  of  labor. 

All  occupations 9 

School  census. 

Educational  requirements 8 

8chool  certificates. 

Coalmines 3 

Seats  for  girls. 

Mercantile  establishments,  restaurants,  etc 3 

Wages. 

All  occupations 4 

Note*—{Thm  duties  and  power*  relating  to  the  enforcement  of  labor  law*  heretofore  exer- 
cised by  the  commissioner  of  the  bureau  of  labor  and  industry  and  State  factory  inspector, 
the  State  mine  inspector,  etc.,  have  been  transferred  by  section  S,  chapter  217,  Acts  of  If 19 
to  the  commissioner  of  labor  and  industry.  In  every  case  the  new  enforcing  authority  ham 
been  indicated  by  an  insertion  in  brackets  in  the  text,  the  former  enforcing  power  Ma# 
omitted,) 

MERCANTILE  ESTABLISHMENTS,  RESTAURANTS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — The  proprietor,  manager  or  person  having 
charge  of  any  mercantile  establishment,  store,  shop,  hotel,  restaurant  or  other  place 
where  women  or  girls  are  employed  as  clerks  or  help  therein  in  this  State  shall  provide 
chairs,  stools  or  other  contrivances  for  the  comfortable  use  of  such  female  employees, 
and  shall  permit  the  use  of  same  by  such  female  employees  for  the  preservation  of  their 
health  and  for  rest  when  not  actively  employed  in  the  discharge  of  their  respective 
duties.    [General  Statutes  1909  section  4658] 

Penalty. — Any  proprietor,  manager  or  other  person  violating  the  preceding  section 
of  this  act  [s  4658-4659]  shall  be  deemed  guilty  of  a  misdemeanor,  ana  upon  conviction 
shall  be  fined  in  a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars. 
[G  S  1909  s  4659] 

COAL  MINES 

MINIMUM  AGE  AND  SCHOOL  CERTIFICATES 

Enforcement:  duties  of  commissioner  of  labor  and  industry. — The  [commissioner  of 
labor  and  industry]  shall  devote  the  whole  of  his  time  to  the  duties  of  his  office.  It 
shall  be  his  duty  to  examine  each  mine  in  the  State  as  often  as  possible,  and  at  least 
twice  each  year,  to  see  that  all  provisions  of  this  act  [s  4983-4998]  are  observed  and 
strictly  earned  out   *    *    *     JG  S  1909  s  4993] 

Employment  under  12  prohibited;  ability  to  read  and  write  and  school  attendance  cer- 
tificate required  from  12  to  16;  penalty. — No  person  under  twelve  years  of  age  shall  be 
allowed  to  work  in  any  coal  mine,  nor  any  minor  between  the  ages  of  twelve  and  six- 
teen years  unless  he  can  read  and  write  and  furnish  a  certificate  from  a  school  teacher, 
which  shall  be  kept  on  file,  showing  that  he  has  attended  school  at  least  three  months 
during  the  year;  and  in  all  cases  of  minors  applying  for  work,  the  agent  of  such  coal 
mine  shall  see  that  the  provisions  of  this  section  are  not  violated;  and  upon  conviction 
of  a  willful  violation  of  this  section  of  this  act  [s  4983-4998],  the  agent  of  such  coal 
mine  shall  be  fined  in  any  sum  not  to  exceed  fifty  dollars  for  each  and  every  offense. 
[G  S  1909  s  4996] 
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Definitions.— The  terms  "owner,"  "owners,"  "lessee/'  "agent/'  or  "operator," u 
used  in  this  act  [s  4983-4998]  shall  include  the  immediate  proprietor,  lessee  or  occu- 
pier of  any  coal  mine,  or  any  person  having  on  behalf  or  any  owner  or  ownezs  or 
lessee  as  aforesaid  the  care  and  management  of  any  coal  mine,  or  any  part  thereof. 
[G  S  1909  s  4997] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — When  a  contract  for  the  personal  service 
of  a  minor  has  been  made  with  him  alone,  and  those  services  are  afterwards  performed, 
payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the  contract 
is  a  full  satisfaction  for  those  services,  and  the  parent  or  guardian  can  not  recover 
therefor.    [G  S  1909  s  5063] 

FACTORIES,  WORKSHOPS,  MINES,  THEATERS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited  in  these  occupations,  in  operating  elevators,  etc,  mi 
in  any  occupation  during  school  hours. — No  child  under  fourteen  years  of  age  shall  be 
at  any  time  employed,  permitted  or  suffered  to  work  in,  or  in  connection  with,  any  fac- 
tory, workshop,  not  owned  or  operated  by  the  parent  or  parents  of  said  child,  theater 
or  packing  house ,  or  operating  elevators,  or  in  or  about  any  mine .  It  shall  be  unlawful 
for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen  years  of  aje 
in  any  business  or  service  whatever  during  the  hours  in  which  the  public  school  is  in 
session  in  the  district  in  which  said  child  resides.    [G  S  1909  s  5094] 

FACTORIES,  WORKSHOPS,  MINES,  THEATERS,  DANGEROUS  AND 

IMMORAL  OCCUPATIONS,  ETC. 

HOURS  OF  LABOR  AND  MINIMUM  AGE 

Eight  ltours  a  day,  48  a  week,  and  night  work  prohibited,  under  16  in  these  occupation* 
and  in  messenger  service;  employment  under  16  prohibited  in  dangerous ,  injurious,  and 
immoral  occupations. — It  shall  be  unlawful  for  children  under  sixteen  years  of  age, 
who  are  employed  in  the  several  vocations  mentioned  in  this  act  [s  5094-6098],  or  in 
the  distribution  or  transmission  of  merchandise  or  messages,  to  be  employed  before 
seven  o'clock  a.  m.  or  after  six  o'clock  p.  m.,  or  more  than  eight  hours  in  any  one 
calendar  day,  or  more  than  forty-eight  nours  in  any  one  week.  No  person  under 
sixteen  years  of  are  shall  be  employed  at  any  occupation  nor  at  any  place  dangerous  or 
injurious  to  life,  limb,  health  or  morals.    [G  S  1909  s  5095] 

Court  decision. — A  minor  injured  in  employment  in  violation  of  the  statute  may  recover  damages  though 
the  statute  does  not  in  terms  give  a  right  of  action.— Casteel  v.  Pittsburg  Brick  Co.,  83  Kan.  53&,  112  Pae. 
145  (1910). 

EMPLOYMENT  CERTIFICATES   AND  RECORDS 

Certificates  of  age  required  under  16;  school  authorities  to  issue  certificates  where  possible; 
other  evidence  of  age;  contents  of  certificates. — All  persons,  firms  or  corporations  employ- 
ing children  in  any  of  the  vocations  mentioned  in  this  act  [s  5094-5098]  under  sixteen 
years  of  age  shall  be  required  to  first  obtain  a  certificate  of  the  age  of  such  chil- 
dren, based  upon  the  school  census  records,  the  same  to  be  secured  where  possible 
from  the  school  superintendent,  principal  or  teacher  of  the  school  or  other  person 
authorized  by  the  school  board  to  have  charge  of  the  school  census  records  in  the 
district  or  city  wherein  such  children  reside.  Said  certificate  shall  be  issued  without 
charge,  and  shall  be  substantially  in  the  following  form: 

[cityl, [county],  Kan.. [date]. 

This  certifies  that [full  name],  according  to  tne  records  of  tne  school  census 

and  from  all  knowledge  that  I  can  obtain,  was  born [day],   [month], 

[yearj,  at ,  in county,  State  of ,  and  is  now years  ana 

months  of  age.    His  [or  her]  height  is [tall — short — medium],   weight 

[heavy — light — medium],  complexion [fair  or  dark],  hair [color], 

eyes [color],  and    he  resides  at  No , street. 

(Signature) 

[official  school  position]  of [name  of  school]  school  or  district  No 
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When  said  child's  name  and  age  does  not  appear  on  the  school  census  enumeration  of 
id  city  or  district,  then  said  firm,  person  or  corporation  employing  such  child  shall 
icure  an  affidavit  from  the  parent  or  legal  guardian  of  such  child,  which  statement 
tall  contain  the  facts  and  data  as  set  forth  in  the  above  certificate,  and  shall  be  certi- 
jd  on  oath  before  some  officer  authorized  to  administer  oaths.  Such  certificate  or 
fidavit  shall  be  sufficient  protection  to  the  employer  of  any  child  as  to  the  age  of 
Lch  child,  except  when  such  employer  has  actual  knowledge  of  the  falsity  of  such 
trtificate;  and  all  such  certificates  shall  be  kept  constantly  on  file  in  a  convenient 
ace,  and  shall  at  all  times  be  open  to  inspection  of  the  proper  authorities,  as  provided 
this  act.    [G  S  1909  s  5096] 

ENFORCEMENT  AND  PENALTIES 

Duties  of  commissioner  of  labor  and  industry,  etc. — It  shall  be  the  duty  of  the  [com- 
issioner  of  labor  and  industry]  and  Jhis]  deputies  to  inspect  the  certificates  herein- 
K>ve  provided  for,  to  examine  children  employed  in  factories,  workshops,  theaters, 
evators,  packing  houses  and  mines  and  the  vocations  mentioned  in  section  2  [5095] 
this  act  [s  5094-5098]  as  to  their  age,  and  to  file  complaints  in  any  court  of  competent 
risdiction  to  enforce  the  provisions  of  this  act,  and  it  shall  be  the  duty  of  the  county 
torney  of  the  proper  county  to  appear  and  prosecute  all  complaints  so  filed.  [G  § 
109  8  5097] 

Penalty. — Any  person,  firm  or  corporation  employing  any  person  or  child  in  viola- 
sin  of  any  provision  of  this  act  [s  5094-5098],  or  permitting  or  conniving  at  such  viola- 
m.  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
iea  in  a  sum  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars, 
by  imprisonment  [sic]  in  the  county  jail  not  less  than  thirty  days  nor  more  than 
nety  days.    [G  8  1909  8  5098] 

PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Employment  under  14  in  rope  walking,  acrobatic  performances t  etc.,  prohibited;  penalty 
r  parent,  employer,  etc. — *  *  *  Any  person  naving  in  his  custody  or  control  a 
did  under  the  age  of  fourteen  years,  who  shall  in  any  way  dispose  of  it  with  a  view 
its  being  employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or  a  circus  rider, 
a  ropewalker,  or  in  any  exhibition  of  like  dangerous  character,  or  as  a  beggar 
mendicant,  or  pauper,  or  street  singer,  or  street  musician;  or  any  person  who  shall 
ke,  receive,  hire,  employ,  use,  exhibit,  or  have  in  custody  any  child  of  the  age 
it  named  for  any  of  the  purposes  last  enumerated,  shall  be  deemed  guilty  of  a  mis- 
uneanor,  and  when  convicted  thereof  shall  be  subject  to  punishment  by  a  fine  of 
>t  more  than  two  hundred  and  fifty  dollars,  or  by  imprisonment  for  a  term  not 
ceeding  one  year,  or  both.    [G  S  1909  s  5136] 

Enforcement:  societies  for  protection  of  children,  etc. — Any  duly  incorporated  society 
ving  for  its  object,  either  solely  or  in  conjunction  with  other  charitable  labor,  the 
otection  of  children,  and  employing  an  agent  to  aid  in  its  work,  may  apply  to  the 
lyor  of  any  city  for  the  appointment  of  such  agent  as  a  special  police  officer;  and 
tne  mayor  shall  deem  such  agent  to  be  trustworthy  and  discreet,  it  shall  be  his 
ity  to  commission  such  agent  as  a  special  policeman.  In  cities  in  which  the  police 
tee  is  under  the  control  of  a  board  of  commissioners,  such  application  shall  be  made 
and  such  appointment  may  be  made  by  such  board  of  commissioners.  [G  8  1909  s 
38] 

Enforcement:  duties  and  powers  of  police  officers,  etc. — It  shall  be  the  duty  of  sheriffs, 
iputy  sheriffs,  constables  and  police  officers  in  any  county  or  city  to  aid  such  society 
the  enforcement  of  all  laws  relating  to  the  protection  of  children;  and  any  sheriff, 
tputy  sheriff,  constable  or  police  officer  shall  have  power  to  arrest  without  warrant 
y  person  violating  within  his  view  any  law  relating  to  the  protection  of  children, 
other  parties  so  offending    *    *    *     [G  8  1909  s  5139] 
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RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours  work  for  certain  employees;  exceptions.— It  shall  be  on* 
lawful  for  any  corporation  or  receiver  operating  a  line  of  railroads  Jrailroad]  in  whole 
or  in  part  in  the  State  of  Kansas,  for  any  officer,  agent  or  representative  of  such  corport- 
tion  or  receiver,  to  require  or  permit  any  conductor,  engineer,  fireman,  brakemm, 
train  dispatcher,  telegraph  operator  or  any  trainman  who  has  worked  in  his  respective 
capacity  for  sixteen  consecutive  hours,  to  continue  on  duty  or  perform  any  work  for 
such  railroad  until  he  has  had  at  least  eight  hours'  rest:  Provided.  That  this  act  shall 
not  apply  in  case  of  washout,  wrecks,  or  unavoidable  blockades,  nor  shall  it  be 
construed  to  prevent  the  crew  of  a  train  which  contains  live  stock  or  perishable  freight 
in  carload  lots  from  running  to  the  next  division  point  after  the  expiration  of  toe 
time  limit  provided  for  in  this  act:  Provided  further, That  this  section  shall  not  apply 
to  employees  of  sleeping-car  companies,  baggagemen,  and  express  messengers.  [G  8 
1909  s  7129] 

Enforcement  and  penalty. — Any  corporation  or  receiver  operating  a  line  of  railroad 
in  whole  or  in  part  in  this  State  who  shall  knowingly  violate  any  provisions  of  this 
act  [s  7129-7130]  shall  be  liable  to  the  State  of  Kansas  for  a  penalty  of  not  less  than 
one  hundred  dollars  nor  more  than  two  hundred  dollars  for  each  offense,  *  *  * 
and  upon  complaint  being  made  to  the  commissioner  of  labor,  he  is  thereby  authorised 
to  investigata  such  complaint,  and  shall  be  empowered  to  examine  the  train  sheets, 
registers,  and  dispatchers'  reports,  and  to  hear  such  other  evidence  as  may  be  offered 
by  officers  or  employees  of  such  railroad  company,  to  determine  whether  such  com- 
plaint is  well  founded;  and  if  the  complaint  appears  to  be  well  founded,  it  shall  be 
the  duty  of  said  commissioner  of  labor  to  file  a  complaint  before  the  county  attorney 
of  the  proper  county  through  which  said  company  may  operate.    [G  S  1909  s  7130] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15,  inclusive;  exemptions  over  14  if  able  to  read  and  write  and 
regularly  employed;  other  exemptions. — Every  parent,  guardian  or  other  person  in  the 
State  of  Kansas  having  control  or  charge  of  any  child  or  children  between  the  ages  of 
eight  and  fifteen  years,  inclusive,  shall  do  required  to  send  such  child  or  children  toft 
public  school,  or  a  private,  denominational  or  parochial  school  taught  by  a  competent 
instructor,  each  school  year,  for  such  period  as  said  school  is  in  session:  Provided, 
That  any  child  of  the  age  of  fourteen  years  or  more  who  is  able  to  read  and  write  the 
English  language,  and  who  is  actively  and  regularly  employed  for  his  own  support 
or  for  the  support  of  those  dependent  upon  him,  shall  not  be  required  to  attend  the 
aforesaid  schools  for  a  longer  period  or  term  than  eight  consecutive  weeks  in  any 
one  year:  Provided,  That  any  and  all  children  that  have  received  a  certificate  of 
graduation  from  the  common  schools  of  any  county  or  certificate  of  admission  to  ft 
nigh  school  in  any  city  of  the  State  of  Kansas  shall  be  exempt  from  the  provisions 
of  this  act:  Provided,  That  the  children  who  are  physically  or  mentally  incapacitated 
for  the  work  of  common  schools  are  exempt  from  tne  provisions  of  this  act  [s  7736-7741]; 
but  the  school  authorities  shall  have  the  right,  and  they  are  hereby  authorized,  when 
such  exemption  under  the  provision  of  this  act  is  claimed  by  any  parent,  guardian, 
or  other  person  in  the  control  or  charge  of  such  child  or  children,  to  cause  an  examina- 
tion of  such  child  or  children  by  a  physician  or  physicians  employed  for  such  purpose 
by  such  authorities,  and  if  such  physician  or  physicians  hold  that  such  child  or 
children  are  capable  of  doing  the  work  in  the  common  schools,  then  such  child  or 
children  shall  not  be  exempt  from  the  provisions  of  this  act.    [G  S  1909  s  7736] 

Opinions.— The  ages  are  from  the  time  the  child  becomes  eight  years  old  until  it  becomes  fifteen  yeirt 
old.  The  parent  or  guardian  may  determine  the  particular  kind  of  a  school  which  the  child  shall  attend. 
Attendance  at  a  night  school  does  not  afford  sufficient  time  to  become  a  substitute  for  attendance  upon} 
day  school.  This  State  requires  that  instructors  in  such  schools  be  competent;  a  teacher  may  be  competent 
without  being  the  holder  of  a  teacher's  certificate. 

The  child  must  be  able  to  read  and  write  the  English  language,  and  also  be  actively  and  regularly 
employed  as  stated  in  the  law. 

It  is  entirely  within  the  province  of  school  authorities  to  determine  the  validity  of  the  claim  for  exefflP" 
tion.— State  Superintendent  of  Public  Instruction  (1913). 

1  See  court  decision  on  page  7  (New  York). 
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Enforcement:  appointment,  duties,  and  powers  of  truant  officers,  juvenile  court,  etc.: 
employment  under  15,  unless  exempt  from  attendance,  prohibited  during  school  term; 
exceptions;  penalty  for  employer,  parent,  etc. — The  county  superintendents  of  public 
instruction  shall  divide  their  respective  counties,  exclusive  of  all  cities  of  the  first 
and  second  class  therein,  into  not  less  than  one  nor  more  than  five  truant  dis- 
tricts, and  the  board  of  county  commissioners  shall,  upon  the  nomination  of  the 
county  superintendents  of  public  instruction  of  their  respective  counties,  appoint  a 
truant  officer  for  each  district  thus  created,  who  shall  hold  his  office  at  the  will  of  the 
county  superintendent  of  public  instruction;  and  the  boards  of  education  of  all  cities 
of  the  first  and  second  class  respectively,  shall,  independently  and  originally,  appoint 
the  truant  officers  or  pfficer  of  their  respective  cities,  to  serve  at  the  pleasure  of  the 
appointing  board.  Each  truant  officer,  in  his  respective  district,  shall  see  that  the 
provisions  of  this  act  [s  7736-7741]  are  complied  with,  and  when  from  personal  knowl- 
edge, or  by  report,  or  complaint  of  any  resident  or  teacher  of  the  district  under  his 
supervision,  or  from  any  information,  he  believes  that  any  child  subject  to  the  provi- 
sions of  this  act  is  habitually  absent  from  any  school  which  it  should  or  has  been 
accustomed  to  attend,  or  has  been  assigned  to  attend  by  order  of  the  directors  of  any 
country  district,  or  by  the  classification,  transfer,  or  order  of  the  board  of  education 
or  superintendent  of  schools  of  any  city  of  the  first  or  second  class,  for  a  period  of 
three  or  more  consecutive  days,  unless  excused  under  the  provisions  of  section  1 
[7736]  of  this  act.  he  shall  immediately  give  written  notice  to  the  parent,  guardian 
or  otner  person  having  control  or  charge  of  such  child,  or,  in  the  absence  of  such 
parent,  guardian  or  other  person  having  control  or  charge  from  his  or  her  usual  place 
of  residence,  shall  leave  a  copy  of  such  notice  with  some  person  over  twelve  years 
of  age  residing  at  the  said  usual  place  of  residence,  with  instructions  to  hand  said 
notice  to  said  parent,  guardian  or  other  person  having  control  or  charge  of  such  child, 
which  notice  snail  require  the  attendance  of  said  child  at  said  school  within  five  days 
from  date  of  same;  and  if  within  five  days  from  the  date  of  said  notice  such  parent, 
guardian  or  other  person  having  control  or  charge  of  such  child  does  not  comply  with 
the  provisions  of  tnis  act,  then  such  truant  officer  shall  make  complaint  in  tne  name 
of  the  State  of  Kansas  against  such  parent,  guardian  or  other  person  having  control 
or  charge  of  such  child  in  the  juvenile  court  or  other  court  of  competent  jurisdiction 
of  such  county,  which  court  is  hereby  clothed  with  jurisdiction  over  all  offenders 
and  proceedings  under  this  act,  with  full  power  to  try  and  hear  all  complaints,  impose 
fineSg  enforce  their  collection  by  distress  or  imprisonment,  and  to  fully  execute  the 
provisions  of  this  act.  It  shall  be  unlawful  for  any  merchant,  company,  or  other 
party,  without  the  written  permit  of  the  board  of  directors  of  any  country  district,  or 
of  the  board  of  education  of  any  city  of  the  first  or  second  class,  to  employ  any  child 
therein,  between  the  ages  of  eight  and  fifteen  years,  during  the  sessions  of  the  school 
term  or  year,  unless  such  child  is  exempt  from  attendance  under  the  provisions  of 
section  1  [7736]:  Provided,  That  the  board  of  directors  of  any  country  district  or  the 
board  of  education  of  any  city  of  the  first  or  second  class  shall  have  authority,  in  the 
exercise  of  a  sound  discretion,  to  permit  temporary  absences  of  children  from  school, 
between  the  ages  of  eight  and  fourteen  years,  in  extreme  cases  of  emergency  or  domes- 
tic necessity.  Any  parent,  guardian  or  other  person  having  control  or  charge  of  such 
child  delinquent  in  school  attendance,  and  any  merchant  company,  or  other  party 
unlawfully  employing  such  child,  upon  conviction  of  the  violation  of  any  provision  of 
this  act,  or  of  the  act  of  which  this  is  amendatory,  shall  be  adjudged  guilty  of  a 
misdemeanor,  and  shall  be  fined  in  a  sum  not  less  than  five  dollars  nor  more  than 
twenty-five  dollars  for  each  offense,  and  be  committed  to  the  county  jail  till  same  is 
paid;  all  fines  collected  shall  be  paid  into  the  county  treasury  for  the  support  of 
the  common  schools.  It  shall  be  the  duty  of  all  county  attorneys,  for  country  dis- 
tricts, in  their  respective  counties,  and  of  all  city  attorneys,  in  their  respective  cities, 
to  prosecute  all  complaints  filed  and  actions  brought  under  this  act  or  under  the 
provisions  of  the  act  of  which  this  is  amendatory.     [G  S  1909  s  7737] 

Opinion.— The  truant  officer  appointed  by  the  county  commissioners  is  under  the  direction  and  super- 
vision of  the  county  superintendent. — State  Superintendent  of  Public  Instruction  (1913). 

Enforcement:  duties  of  teachers. — All  school  officers  are  hereby  required  to  make  and 
furnish  all  reports  that  may  be  required  by  the  county  superintendent  of  public 
instruction  or  Dy  the  board  of  education  of  any  city  of  the  first  and  second  class  with 
reference  to  the  workings  of  this  act  [s  7736-7741].  Every  teacher  employed  in  the 
public  schools  in  the  State  of  Kansas  is  hereby  required,  before  receiving  each  month's 
salary,  to  make  a  report  to  the  county  superintendent  of  public  instruction  or  to  the 
superintendent  of  the  city  in  which  he  may  be  employed,  showing  the  names  and 
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addresses  of  all  pupils  who  have  been  truant  or  habitually  abeent  from  school  do- 
ing the  previous  month,  and  stating  reasons  for  such  truancy  or  habitual  ***&•**  in 
each  case,  if  known.  All  such  cases  of  truancy  so  reported  shall  be  broujght  to  the 
notice  of  the  proper  truant  officer  by  the  county  superintendent  of  public  instruction 
or  by  the  superintendent  of  the  city  by  which  he  is  employed.    [G  8  1909  s  7740] 

SCHOOL  CENSUS 

Enumeration  of  school  children. — In  order  that  the  provisions  of  this  act  [s  7736-7741] 
may  be  more  definitely  enforced,  it  is  hereby  provided  that  the  enumeration  of  school 
children,  in  taking  their  annual  school  census,  shall  ascertain  and  record  the  name, 

Elace  and  date  of  birth  of  every  child  enumerated,  and  the  parent,  guardian  or  person 
aving  charge  or  control  of  such  child  shall  subscribe  and  take  oath  or  affirmation 
that  such  record  is  true.  The  enumerator  is  hereby  empowered  to  administer  such 
oath  or  affirmation:  and  any  parent,  guardian  or  person  naving  charjge  or  control  of 
any  child  who  shall  refuse  to  lake  such  oath  or  affirmation  shall  be  adjudged  guilty  of 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not  less  tnsn 
one  nor  more  than  ten  dollars.    [G  S  1909  s  7741] 

Opinion.— In  all  districts  under  the  supervision  of  the  county  superintendent  the  district  dsik  li  tfcs 
enumerator.— State  Superintendent  of  Public  Instruction  (1913). 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  commissioner  of  labor  and  industry. — *  *  *  It  shall  also  be  the  doty 
of  the  commissioner  of  [labor  and  industry]  to  cause  to  be  enforced  all  laws  regulating 
the  employment  of  children,  minors,  ana  women;  all  lawB  established  for  the  protec- 
tion of  health,  lives  and  limbs  of  operators  in  workshops  and  factories,  on  railroads, 
and  other  places;  and  all  laws  enacted  for  the  protection  of  the  working  classes  now 
in  force  or  that  may  hereafter  be  enacted.  In  its  annual  report  the  [commissioner] 
shall  also  give  an  account  of  all  proceedings  which  have  been  taken  in  accordance 
with  the  provisions  of  this  act  [s  8015-8026],  or  any  of  the  other  lawB  herein  referred 
to,  and  in  addition  thereto  such  remarks,  suggestions  and  recommendations  as  the 
commissioner  may  deem  necessary  for  the  information  of  the  legislature.  [G  S  1900 
8  8017] 

Powers  of  commissioner. — The  commissioner,  as  State  factory  inspector,  shall  have 
power  to  enter  any  factory  or  mill,  workshop,  private  works  or  State  institutions 
which  have  shops  or  factories,  when  the  same  are  open  or  in  operation,  for  thejpurpose 
of  gathering  facts  and  statistics  such  as  are  contemplated  by  this  act  [s  8015-8026],  and 
to  examine  into  the  methods  of  protection  from  danger  to  employees  and  the  sanitary 
conditions  in  and  around  such  buildings  and  places,  and  to  keep  a  record  thereof  [sic] 
of  such  inspection.    *    *    *    [G  S  1909  s  80191 

Definitions. — The  following  expressions  used  in  this  act  [s  8015-8026]  shall  have 
the  following  meanings:  The  expression  ''person"  means  an  individual,  corporation, 
partnership,  company,  or  association.  The  expression  " children"  means  minor 
persons  under  the  age  of  fourteen  years.  The  expression  "minor"  means  a  male 
person  under  the  age  of  twenty-one  years,  or  a  female  person  under  the  age  of  eighteen 
years.  The  expression  "women"  means  female  persons  of  eighteen  years  of  age  and 
upward.  The  expression  "factory"  means  any  premises  where  steam,  water  or 
other  mechanical  power  is  used  in  aid  of  any  manufacturing  process  there  carried  on. 
The  expression  "workshop"  means  any  premises,  room,  or  place,  not  being  a  factory 
as  above  defined,  wherein  any  manual  labor  is  exercised  by  way  of  trade,  or  for  the 
purpose  of  gain  in  or  incidental  to  any  process  of  making,  altering,  repairing,  orna- 
menting, finishing  or  adapting  for  sale  any  article  or  part  of  an  article,  and  to  which 
or  over  which  premises,  room  or  place  the  employer  of  the  person  or  persons  working 
therein  has  the  right  of  access  or  control :  Provided  however,  That  the  exercise  of  such 
TTumiiftl  labor  in  a  private  house,  or  a  private  room,  by  the  family  dwelling  therein, 
or  by  any  of  them,  or  in  case  a  majority  of  persons  therein  employed  are  members  of 
such  family,  shall  not  of  itself  constitute  such  house  or  room  a  workshop  within  this 
definition.  The  aforesaid  expressions  shall  have  the  meanings  above  defined  for 
them  respectively  in  all  laws  of  this  State  relating  to  the  employment  of  labor,  unless 
a  different  meaning  is  plainly  required  by  the  context.    [G  S  1909  s  8020] 
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Duties  and  power*  relating  to  labor  law$  transferred  to  commissioner  of  labor  and  indus- 
try,— The  commissioner  of  labor  and  industry  snail  be  ex  officio  State  factory  inspector, 
Stale  mine  inspector,  and  director  of  the  free  employment  bureaus  and  is  hereby  given 
full  jurisdiction  over  and  control  of  factory,  workshop  and  mill  inspection,  mine 
inspection  and  the  free  employment  bureau,  and  all  the  duties  now  imposed  by 
existing  laws  upon  the  commissioner  of  the  bureau  of  labor  and  industry  and  State 
factory  inspector.  State  mine  inspector  and  director  of  the  free  employment  bureau 
shall  from  and  after  the  taking  effect  of  this  act,  devolve  upon  the  commissioner  of 
labor  and  industry  appointed  as  herein  provided.    [1913  C  217  s  3] 

Appointment  of  factory  and  mine  inspectors,  etc. — The  commissioner  of  labor  and 
industry  shall  appoint  an  assistant  commissioner  who  shall  have  had  at  least  five 
yeara'  practical  experience  as  a  miner,  particularly  in  coal  mines,  and  have  been  a 
resident  of  the  State  of  Kansas  for  at  least  two  years  immediately  preceding  his  ap- 
pointment. The  commissioner  of  labor  and  industry  shall  also  appoint  one  chief 
clerk,  one  statistical  clerk,  one  free  employment  bureau  clerk,  one  stenographer,  two 
deputy  State  factory  inspectors  *  *  *  and  five  deputy  State  mine  inspectors,  and 
in  addition  he  may  also  employ  special  agents  and  such  other  assistants  as  may  be 
necessary  in  the  discharge  of  his  official  duties  and  such  officials  shall  have  been 
residents  of  the  State  for  at  least  two  years.    *    *    *    [1913  0  217  s  4] 

Appointment  and  duties  of  woman  deputy  factory  inspector. — The  commissioner  of 
labor  and  industry  shall  appoint  as  one  oi  the  deputy  State  factory  inspectors  a  woman 
who,  under  the  direction  of  the  commissioner  of  labor  and  industry,  snail  have  charge 
of  the  enforcement  of  all  laws  relating  to  the  health,  sanitary  conditions,  surround- 
ings, hours  of  labor  and  all  other  laws  affecting  the  employment  of  female  wage  earners. 
Such  woman  shall  be  a  qualified  elector  of  this  State,  shall  have  had  at  least  two  years' 
actual  experience  along  the  line  of  her  labors  as  prescribed  by  this  act  *  *  *. 
[1913  G  217  s  5] 

ALL  OCCUPATIONS 

MINIMUM  WAGE,  HOUB8  AND  CONDITIONS  OF  LABOB 

Inadequate  wages,  long  hours,  and  insanitary  conditions  of  labor  declared  pernicious  in 
their  effect  on  health  and  welfare  of  women  and  minors. — The  State  of  Kansas  exercising 
herewith  its  police  and  sovereign  power  declares  that  inadequate  wages,  long  con- 
tinued hours  and  unsanitary  conditions  of  labor,  exercise  a  pernicious  effect  on  the 
health  and  welfare  of  women,  learners  and  apprentices,  and  minors.    [1915  C  275  s  11 

Unlawful  to  employ  women  and  minors  unaer  such  conditions. — It  shall  be  unlawful 
to  employ  women,  learners,  and  apprentices  and  minors  in 'any  industry  or  occupa- 
tion within  the  State  of  Kansas  under  conditions  of  labor  detrimental  to  their  health 
or  welfare  and  it  shall  be  unlawful' to  empjoy  women,  learners,  and  apprentices  and 
minors  in  any  industry  within  the  State  of  Kansas  at  wages  which  are  not  adequate 
for  their  maintenance  and  for  more  hours  in  any  one  day  than  is  consonant  with 
their  health  and  welfare,  except  as  hereinafter  provided.    [1915  C  275  s  2] 

Industrial  welfare  commission  established;  purpose;  organization  of  commission.'^ 
There  is  hereby  created  a  commission  to  be  known  as  the  industrial  welfare  commis- 
sion for  the  State  of  Kansas  to  establish  such  standard  of  wages,  hours,  and  conditions 
of  labor  for  women,  learners  and  apprentices,  and  minors  employed  within  this  State 
as  shall  be  held  hereunder  to  be  reasonable  and  not  detrimental  to  health  and  wel- 
fare. This  commission  shall  consist  of  the  commissioner  of  labor  and  two  others 
appointed  by  the  governor.  No  two  of  whom  shall  be  from  any  one  congressional 
district.  At  least  one  member  of  this  commission  shall  be  a  woman.  The  first  ap- 
pointment shall  be  made  within  sixty  days  after  the  passage  of  this  act.  One  member 
shall  be  appointed  to  serve  until  January  1,  1917,  a  second  to  serve  until  January  1. 
1918.  Thereafter  each  member  shall  be  appointed  for  a  term  of  four  years  and  until 
his  successor  is  appointed  and  qualifies.  The  governor  shall  have  the  power  of 
removal  for  cause.  Any  vacancy  that  may  occur  shall  be  filled  in  like  manner  for 
the  unexpired  portion  of  the  term.  The  commission  shall  have  power  to  elect  its 
own  chairman,  a  secretary,  and  such  other  employees  as  it  may  require.  Two  mem- 
bers of  the  commission  sliall  constitute  a  quorum  at  all  regular  meetings:  Provided, 
That  no  person  shall  be  appointed  on  such  commission,  who  is  related  by  blood  or 
marriage  to  the  commissioner  of  labor,  or  to  any  State  officer,  or  to  any  member  of  any 
other  State  board  or  commission.  And  no  person  shall  be  appointed  to  any  place  or 
position  on  said  commission  or  be  employed  by  such  commission  in  any  way,  who  is 
related  by  blood  or  marriage  to  any  member  thereof,  or  to  any  of  its  chief  officers  or 
heads  of  departments.    [1915  C  275  s  3] 
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Compensation. — Each  member  of  the  commission  shall  be  paid  all  traveling  and 
other  necessary  expenses  incurred  in  the  performance  of  his  or  ner  official  duties,  but 
shall  serve  without  salary.  The  commission  may  incur  other  necessary  expenses  not 
exceeding  the  appropriation  therefor  and  shall  be  provided  with  an  office  in  the  State 
house.    (1916  C  275  s  4J 

Commission  to  investigate  wages,  hours  and  conditions  of  labor,  etc. — The  commission 
may  at  its  discretion  investigate  wages,  hours  and  sanitary  and  other  conditions 
affecting  women,  learners  and  apprentices  and  minors  in  any  industry  or  occupation 
in  the  State.  Upon  the  request  of  not  less  than  twenty-five  persons  engaged  in  any 
occupation  in  wnich  women,  learners  and  apprentices  and  minors  are  employed,  it 
shall  become  the  duty  of  the  commission  to  make  such  investigation  as  is  herein 
provided.  To  this  end,  said  commission  shall  have  full  power  ana  authority  to  call 
for  statements  and  to  examine,  either  through  its  members  or  other  authorised  rep- 
resentatives, all  pay-rolls  or  other  wage  records  of  all  persons,  firms  or  corporations 
employing  women,  learners  and  apprentices  and  minors  as  to  any  matter  that  would 
have  a  bearing  upon  the  question  of  wages,  hours,  or  labor  conditions  of  such 
employees.    [1915  C  275  s  5] 

Records  to  be  kej>t  by  employers. — Every  employer  of  women,  or  of  learners  and  ap- 
prentices, or  of  minors  shall  keep  a  register  of  all  such  persons  employed  by  him  m 
such  form  as  the  commission  shall  prescribe;  and  every  such  employer  shall  on  re- 
quest permit  the  commission,  or  any  of  its  members,  or  agents,  to  inspect  such  regis- 
ter.   [1915  C  275  s  6] 

Public  hearings;  powers  of  commission  to  subpoena  witnesses,  administer  oaths,  etc.— 
The  commission  may  hold  public  hearings  at  such  times  and  places  as  it  deems  fit 
and  proper  for  the  purpose  of  investigating  any  matters  it  is  authorized  to  investigate 
by  this  act.  At  any  such  public  hearings,  any  employee,  or  employer  or  other  inter- 
ested person  may  appear  and  give  testimony  as  to  wages,  hours,  sanitation  and  other 
pertinent  conditions  of  the  occupation  or  industry  under  investigation.  The  com- 
mission or  any  member  thereof  shall  have  power  to  subpoena  witnesses,  to  administer 
oaths,  to  compel  the  production  of  all  wage  records,  papers,  and  other  evidence,  and 
to  make  findings  and  report  such  findings  to  the  commission;  but  no  order  shall  be 
made  by  less  than  a  majority  of  the  commission.  Witnesses  subpoenaed  by  the  com- 
mission may  be  allowed  such  compensation  for  travel  and  attendance  as  the  commis- 
sion may  deem  reasonable,  to  an  amount  not  exceeding  the  usual  mileage  and  per 
diem  allowed  by  statute  to  witnesses  in  civil  cases  in  the  district  court.  [1915  C 
275  s  7] 

Method  of  establishing  wage,  hour,  or  sanitary  board. — If  after  investigation  the  com- 
mission is  of  the  opinion  that  in  any  occupation  the  wages,  hours  and  conditions, 
sanitary  and  otherwise,  are  prejudicial  to  the  health  or  welfare  of  any  substantial 
number  of  the  classes  of  employees  named  in  this  act  and  are  inadequate  to  sup 
ply  the  necessary  cost  of  livine  and  to  maintain  the  worker  in  health  it  shall  estab- 
lish a  wage-,  hour-  or  sanitary  board  as  the  conditions  developed  may  demand,  which 
shall  hereinafter  be  described  as  the  "  board  "  consisting  of  not  less  than  three  repre- 
sentatives of  employers  in  the  occupation  in  question,  of  an  equal  number  of  persons 
to  represent  the  employees  in  the  occupation  in  question,  and  of  one  or  more  disin- 
terested persons  appointed  by  the  commission  to  represent  the  public,  and  shall  make 
rules  ana  regulations  governing  the  selection  of  members  and  the  modes  of  procedure 
of  the  board,  and  shall  exercise  exclusive  jurisdiction  over  all  questions  arising  with 
reference  to  the  validity  of  the  procedure  and  of  the  determinations  of  the  board. 
The  members  of  the  board  shall  be  compensated  at  the  same  rate  as  jurors  in  civil 
cases  in  the  district  court,  and  they  shall  be  allowed  the  necessary  traveling  and 
clerical  expenses  incurred  in  the  performance  of  their  duties.    [1915  C  275  s  8] 

Powers,  duties,  and  recommendations  of  board. — The  commission  may  transmit  to 
each  board  all  pertinent  information  in  its  possession  relative  to  the  wages,  hours  and 
sanitary  conditions  of  the  occupation  in  question.  Each  board  shall  endeavor  to 
determine  the  minimum  wage?  whether  by  time-rate  or  piece-rate,  required  in  the 
case  of  a  woman  worker  of  ordinary  ability  in  the  occupation  in  question  to  supply 
the  necessary  cost  of  living  and  the  number  of  hours  and  other  sanitary  conditions 
necessary  to  maintain  her  nealth,  and  suitable  minimum  wages,  hours,  and  sanitary 
conditions  for  learners  and  apprentices,  and  minors:  Provided  however,  That  such  board 
may  recommend  different  minima  hours  and  standards  for  each  class  in  an  occupation 
of  different  localities  in  the  State,  when,  in  the  judgement  of  said  board,  the  different 
conditions  obtaining  justify  such  action.  When  a  majority  of  the  members  of  a  board 
shall  agree  upon  minimum  wage,  standard  of  hours,  or  sanitary  determinations,  they 
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shall  report  such  determinations  to  the  commission,  together  with  the  reasons  therefor 
and  the  facts  relating  thereto.    [1915  C  275  s  9] 

Commission  empowered  to  fix  minimum  wage,  hours  and  conditions  of  labor;  publi- 
cation and  posting  of  orders. — Upon  receipt  of  the  report  of  the  determinations 
jf  a  board,  the  commission  shall  consider  and  review  the  same:  and  it  may  ap- 
prove any  or  all  of  such  determinations  or  disapprove  any  or  all  of  them;  and  it 
cnay  re-submit  to  the  same  board,  or  a  new  board,  any  subject  covered  by  any  de- 
terminations so  disapproved.  If  the  commission  approves  any  determination  con- 
tained in  a  report  from  a  board,  it  shall  publish  a  notice,  not  less  than  once  a  week 
for  four  successive  weeks  in  the  official  State  paper,  that  it  will  on  a  date  and  at  a 
place  named  in  said  notice,  hold  a  public  meeting  at  which  all  persons  in  favor  of 
>r  opposed  to  said  recommendations  will  be  given  a  hearing;  and,  after  said  publi- 
cation of  said  notice  and  said  meeting,  the  commission  may,  in  its  discretion,  make 
&nd  render  such  an  order  as  may  be  proper  or  necessary  to  adopt  such  determinations 
ind  carry  the  same  into  effect,  and  require  all  employers  in  the  occupation  affected 
thereby  to  observe  and  comply  with  such  determinations  and  said  order.  Said 
Drder  shall  become  effective  in  sixty  days  after  it  is  made  and  rendered  and 
shall  be  in  full  force  and  effect  on  ana  after  the  60th  day  following  its  making  and 
rendition.  The  commission  shall,  in  so  far  as  it  is  practicable,  mail  a  copy  of  any 
*uch  order  to  every  employer  affected  thereby;  and  every  employer  affected  by 
my  such  order  shall  keep  a  copy  thereof  posted  in  a  conspicuous  place  in  each  room 
in  his  establishment.    (1915  C  275  s  10] 

Reconsideration  of  decisions. — Whenever  wages,  hours,  or  conditions  of  labor  have 
been  made  mandatory  in  any  occupation,  upon  petition  of  either  employers  or  em- 
ployees, the  commission  may  at  its  discretion  re-open  the  question  and  re-convene 
the  former  board  or  call  a  new  one,  and  any  determinations  made  by  such  board 
shall  be  dealt  with  in  the  same  manner  as  were  the  original  determinations.  [1915 
C  275  s  11] 

Special  individual  minimum  wage  and  shorter  hours  may  be  granted  employees  physi- 
xdly  defective,  etc. — For  any  occupation  in  which  only  a  minimum  time  wage  has  been 
established,  the  commission  may  issue  to  an  employee  physically  defective  or  crip- 
pled, or  of  less  than  ordinary  ability,  or  learners,  apprentices,  and  minors  a  special 
license  authorizing  the  employment  of  such  person  at  a  wage  and  for  a  numoer  of 
hours  less  than  that  fixed  by  said  commision  to  be  stated  in  said  license.  [1915  C 
275  s  12] 

Definition  of  terms;  powers  of  commission  to  make  separate  orders  for  different  occu- 
pations, etc. — The  word  "occupation"  as  used  in  this  act  shall  be  so  construed  as  to 
include  any  and  every  vocation  and  pursuit  and  trade  and  industry.  The  words 
" learners"  and  "apprentices"  shall  include  only  such  learners  and  apprentices  as 
ire  minors  or  are  women.  Any  board  may  make  a  separate  inquiry  into  and  report 
Dn  any  branch  of  any  occupation  ;  and  the  commission  may  make  a  separate  order 
affecting  any  branch  of  any  occupation.  A  "minor "  shall  mean  a  person,  male  or 
female,  under  18  years  of  age.  A  "woman "  [sic]  shall  mean  any  female  18  years  of 
ige  and  over.  Any  board  may  include  in  its  determinations  definitions  of ' '  learner ' ' 
ind  "apprentice"  and  the  commission  shall  have  power  to  make  such  rules  and 
regulations  and  to  issue  such  orders  relating  to  the  same  as  it  deems  necessary  to 
make  effective  the  object  of  this  act.    [1915  C  275  s  13] 

Right  of  appeal  from  decisions. — Any  employer  or  employee  or  other  person  who 
ihall  be  interested  therein,  who  shall  be  dissatisfied  with  any  order,  ruling  or  holding 
>f  the  commission  may,  within  thirty  days  from  the  making  thereof,  commence  an 
iction  in  the  district  court  of  Shawnee  county  or  in  the  district  court  in  the  county 
in  which  the  person  so  complaining  shall  reside  or  have  his  principal  place  of  busi- 
ness against  the  industrial  welfare  commission,  as  defendant,  to  vacate  and  set  aside 
mch  order,  ruling  or  holding  on  the  ground  that  the  same  is  unauthorized  by  law, 
xmfiscatory  or  unreasonable,  and  in  any  such  action  all  determinations  of  questions 
>f  fact  which  shall  have  been  made  by  the  commission  under  the  foregoing  provi- 
rions  of  this  act  shall  be  presumed  to  be  correct  and  the  burden  of  proof  shall  be 
apon  the  plaintiff  to  show  the  incorrectness  of  such  determinations.  In  all  such 
ictions,  the  attorney  general  shall  appear  for  and  represent  such  commission.  All 
ruch  actions  shall  have  preference  in  any  court  and  on  motion  shall  be  advanced 
>ver  any  civil  cause  of  a  different  nature  pending  in  such  court  and  such  action  shall 
5e  tried  and  determined  as  other  civil  actions.  Appeal  from  any  decision  of  the 
listrict  court  may  bo  taken  from  the  district  court  to  the  supreme  court  in  the  same 
nanner  as  provided  by  law  in  other  civil  actions  and  shall  nave  precedence  in  the 
mpreme  court  over  civil  cases  of  a  different  nature.    During  the  pendency  of  any 
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such  action  the  orders,  rulings  and  holdings  complained  of  shall,  unless  temporarily 
stayed  or  enjoined  by  the  court,  remain  in  full  force  and  effect  until  final  judgment. 
Service  of  summons  on  any  member  of  the  board  shall  be  sufficient  service  on  the 
board.    [1916  C  275  s  141 

Penalty  for  violation  of  act. — A  violation  of  any  provision  of  this  act  shall  constitute 
a  misdemeanor,  and  any  one  convicted  thereof  shall  be  punished  by  a  fine  of  not  less 
than  twenty-five  ($25.00)  dollars,  nor  more  than  one  hundred  ($100.00)  dollars  for 
each  such  misdemeanor.    [1915  G  275  s  15] 

Testimony,  etc.,  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — Any 
employer  who  discharges,  or  in  any  other  manner  discriminates  against  any  employee 
because  such  employee  has  signed  or  agreed  to  sign  any  request  to  the  commission 
to  investigate  wages,  hours,  or  sanitary,  or  other  labor  conditions,  or  has  testified  or 
is  about  to  testify,  or  because  such  employer  believes  that  said  employee  may  testify 
in  any  investigation  or  proceedings  or  sign  any  request  relative  to  the  enforcement 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof, 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  ($25.00)  dollars  nor  more 
than  one  hundred  ($100.00)  dollars  for  each  such  misdemeanor.    [1915  G  275  8  161 

.  Penalty  for  paying  less  than  minimum  wage  or  for  employing  longer  hours  than  those 
established;  right  to  reeovdr  balance. — Any  employer  who  emplovB  any  woman,  or 
minor,  learner  or  apprentice  in  any  occupation  at  less  than  the  minimum  wage  or  for 
a  greater  number  of  hours  in  a  day  or  week  fixed  or  under  sanitary  or  other  condi- 
tions forbidden  by  order  or  license  issued  by  the  commission,  shall  be  deemed  guilty 
of  a  misdemeanor  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not 
less  than  twenty-five  ($25.00)  dollars  nor  more  than  one  hundred  ($100)  dollars  for 
each  such  misdemeanor.  Any  woman  or  minor  or  learner  or  apprentice  who  shall 
receive  less  than  the  minimum  wage  or  shall  be  compelled  to  work  for  a  greater 
number  of  hours  than  that  fixed  by  order  or  license  issued  by  the  commission,  shall 
be  entitled  to  recover  in  a  civil  action  the  full  amount  of  the  legal  minimum  wage; 
and  compensation  at  the  same  rate  for  the  number  of  hours  of  over-time  work  as 
herein  provided  for,  together  with  costs  and  attorney's  fees  to  be  fixed  by  the  court, 
notwithstanding  any  agreement  to  work  for  such  leaser  wage  or  greater  number  of 
hours.  In  such  action,  however,  the  employer  shall  be  credited  with  any  wages 
which  have  been  paid  upon  account.    [1915  C  275  s  17] 

Commission  to  investigate  compliance  with  orders. — The  commission  shall,  from  time 
to  time,  investigate  and  ascertain  whether  or  not  employers  or  employees  in  the 
State  of  Kansas  are  observing  and  complying  with  its  orders  and  take  such  steps  as 
may  be  necessary  to  have  prosecuted  such  employers  and  employees  as  are  not 
observing  and  complying  with  its  orders.     [1915  C  275  s  18] 

Commissioner  of  labor  to  furnish  statistics. — The  commissioner  of  labor  and  the  sev- 
eral inspectors  of  the  bureau  of  labor  shall,  at  any  and  all  times,  give  to  the  commis- 
sion any  information  or  statistics  in  their  respective  offices  that  may  assist  said  com- 
mission in  carrying  out  this  act  and  render  such  assistance  as  said  commission  as 
may  not  be  inconsistent  with  the  performance  of  their  respective  official  duties. 
[1915  C  275  s  19] 

Biennial  report. — The  commission  shall  biennially  make  a  report  to  the  governor 
and  legislature  of  its  investigations  and  proceedings,  and  such  reports  shall  be 
printed  and  distributed  as  in  the  case  of  other  executive  documents.  [1915  C  275 
s  20] 

Application  of  act. — This  act  is  to  be  construed  as  supplemental  to  existing  laws 
regulating  the  employment  of  women,  learners  and  apprentices  and  minors.  [1915 
C  275  a  21] 
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Beats  for  girto. 
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Toilets  and  dressing  rooms  for  girls. 

AH  occupations 14 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

General  assembly  to  fix  minimum  ages  and  provide  penalties. — The  general  assembly 
shall,  by  law,  fix  the  minimum  ages  at  which  children  may  be  employed  in  places 
dangerous  to  life  or  health,  or  injurious  to  morals;  and  shall  provide  adequate  penal- 
ties for  violations  of  such  law.    [Constitution  section  243] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  labor  inspectors. — In  the  bureau  of  agriculture,  labor  and  statistics 
there  shall  be  appointed  by  the  commissioner,  with  the  approval  of  the  governor, 
two  labor  inspectors  and  two  assistan  t  labor  inspectors.  One  of  said  inspectors  and  one 
assistant  inspector  shall  be  men  having  practical  knowledge  of  factories,  machine  or 
workshops,  and  the  other  inspector  and  assistant  inspector  shall  be  women,  and  said 
inspectors  and  assistants  shall  oe  under  the  supervision  of  the  commissioner.  [Statutes 
1915  section  33a.l] 

Duties  of  labor  inspectors. — It  shall  be  the  duty  of  the  male  labor  inspectors  to  visit 
and  inspect  the  various  factories,  machine  and  workshops  in  this  State;  and  it  shall 
be  the  duty  of  the  female  labor  inspectors  to  visit  and  inspect  the  various  factories, 
laundries,  workshops,  stores,  or  mercantile,  manufacturing  or  mechanical  establish- 
ments or  notels,  restaurants,  telephone  exchanges  or  telegraph  offices  in  which  women 
are  employed.  It  shall  be  the  duty  of  all  such  inspectors  under  the  direction  of  the 
commissioner,  to  report  to  the  Commonwealth's  attorney  and  county  attorney  any 
'violation  occurring  in  said  county  of  any  law  or  laws  enacted  for  the  protection  of 
"women,  children  and  other  persons  employed  in  such  county.    [St  1915  s  33a.2] 

Powers  of  labor  inspectors;  penalty  for  hindering  inspectors. — It  shall  be  the  duty  of 
every  owner,  manager  and  agent  of  any  factory,  machine  or  workshop  where  male 

3 

(60S) 


4  CHILD  LABOR  LEGISLATION. 

laborers  are  employed,  and  of  any  factory,  workshop,  laundry,  store,  or  mercantile, 
manufacturing  or  mechanical  establishment,  or  hotel,  restaurant,  telephone  exchange 
or  telegraph  office  where  women  are  employed,  to  admit  the  labor  inspector  during 
reasonable  hours  and  while  the  same  is  open,  for  the  purpose  of  making  an  inspection 
of  same,  and  any  person  who  shall  refuse  to  admit  such  inspectors  in  violation  of  the 

E)rovisions  of  this  section  shall  be  fined  not  to  exceed  one  hundred  (1100)  dollars,  or  to 
sic!  be  imprisoned  in  jail  not  more  than  six  months,  or  both  so  fined  and  imprisoned 
in  the  discretion  of  the  jury.    [St  1915  s  33a. 3] 

Note.— {Sections  2722-2738e  of  the  Statutes  of  1915,  provide  for  an  inspector  of  mines,  who  has  aarist- 
ants.  but  his  duty  appears  to  be  only  to  enforce  the  provisions  of  the  act  which  relates  to  the  safety  and 
sanitation  of  coal  mines,  but  which  contains  nothing  relative  to  the  employment  of  minors.] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  16  prohibited;  employment  of  girls  under  16  in  peddling  or  wandering 
occupations  prohibited;  penalty  for  parent,  employer ,  etc. — A  person  who,  for  gain  or 
reward,  employs  or  causes  to  be  employed,  or  who  exhibits,  uses,  or  who  has  in  bis 
custody  for  the  purpose  of  exhibiting  or  employing,  any  child  actually  or  apparently 
under  the  age  of  sixteen  years,  or  any  person  who,  having  the  care,  custody,  or  control 
of  such  child,  as  parent,  relative,  guardian,  employer,  or  otherwise,  sells,  lets  out, 
gives  away,  or  in  any  way  procures  or  consents,  for  gain  or  reward  to  the  employment 
or  exhibition  of  such  child,  either,  first,  in  begging  or  receiving  alms,  or  in  any  mendi- 
cant occupation;  second,  or  (being  a  female)  in  peddling  or  in  any  wandering  occupa- 
tion; third,  or  male  or  female  in  any  indecent  or  immoral  occupation  or  practice, 
or  in  the  exhibition  of  any  such  child  when  insane  or  idiotic;  or,  fourth,  in  any  practice 
or  exhibition  of  unusual  danger  to  the  life,  limb,  health  or  morals  of  the  child,  is 
guilty  of  a  misdemeanor,  and  shall,  for  the  first  offense,  be  fined  not  more  than  twenty 
dollars,  or  confined  in  the  county  jail  or  workhouse,  in  counties  having  a  workhouse, 
not  more  than  ninety  days,  or  both  so  fined  and  confined  within  the  discretion  of  the 
court;  and,  upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined  in 
any  sum  not  exceeding  one  hundred  dollars,  or  imprisoned  in  the  penitentiary  for  a 
term  not  exceeding  one  year,  or  both  so  fined  and  confined  within  the  discretion  of 
the  jury.    [St  1915  s  326] 

Enforcement:  police  ana  peace  officers,  etc.;  penalty. — The  police  officer  and  constable 
must;  and  any  agent  or  officer  of  an  incorporated  society  for  the  prevention  of  cruelty 
to  children  or  animals  or  charity  organization  may,  upon  proper  affidavit  and  warrant, 
arrest  and  bring  before  the  court  or  magistrate  having  jurisdiction,  any  person  offend- 
ing against  any  of  the  provisions  of  this  act  [s  325-331],  or  any  minor  coming  within 
any  of  the  descriptions  of  children  mentioned  in  this  act.  Such  police  officer,  con- 
stable or  agent  may  interfere  to  prevent  the  perpetration  in  his  presence  of  any  act 
forbidden  by  this  act.  Any  person  who  obstructs  or  interferes  with  any  officer  or 
agent  of  sucn  society  or  organization  in  the  exercise  of  his  authority  under  this  act, 
is  guilty  of  a  misdemeanor,  and  shall  be  fined  not  more  than  twenty  dollars,  or  be 
confined  in  the  county  jail  or  workhouse,  in  counties  having  a  workhouse,  not  more 
than  ninety  days,  or  both  so  fined  and  confined  within  the  discretion  of  the  court 
*    *    *    [St  1915  s  330] 

Enforcement:  societies  for  prevention  of  cruelty  to  children. — The  commissioned  agents 
of  any  society  for  the  prevention  of  cruelty  to  children  or  animals,  or  of  any  charity 
organization,  shall  have  the  same  rights,  powers  and  duties  as  regular  policemen  and 
other  peace  officers,  for  the  enforcement  of  the  provisions  of  this  act  [s  325-331]. 
[St  1915  s  331] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS, 

THEATERS,  ETC. 

MINIMUM  AOE 

Employment  under  14  prohibited  in  these  occupations,  in  messenger,  telephone  and 
telegraph  service,  etc.;  in  any  occupation  during  school  term. — No  child  under  fourteen 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with 
any  factory,  mill,  workshop,  mercantile  establishment,  store,  office,  printing  estab- 
lishment, bakery,  laundry,  restaurant,  hotel,  apartment  house,  theatre,  motion  picture 
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establishment,  or  in  the  distribution  or  transmission  of  merchandise  or  messages. 
It  shall  be  unlawful  for  any  person,  firm,  or  corporation  to  employ  any  child  under 
fourteen  years  of  age  in  any  business  or  service  whatever  during  any  part  of  the  term 
during  wnich  the  public  schools  of  the  district  in  which  the  child  resides  are  in  session. 
Nor  shall  any  child  under  fourteen  years  of  age  be  permitted  to  perform  in  or  appear 
upon  the  stage  of  any  theater,  motion  picture  establishment  or  other  place  of  public 
amusement,  whether  for  pay  or  not.    [St  1915  s  331a.  1] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  from  14  to  16;  lists  to  be  posted;  certificate  to  be  returned 
to  issuing  office;  evidence  of  age  may  be  required  for  children  apparently  under  16;  failure 
to  produce  proof  of  age  evidence  of  illegal  employment. — No  child  between  fourteen  and 
sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  con- 
nection with  any  factory,  mill,  workshop,  mercantile  establishment,  store,  office, 
printing  establishment,  bakery,  laundry,  restaurant,  hotel,  apartment  house,  theater, 
motion  picture  establishment,  or  in  the  distribution  or  transmission  of  merchandise 
or  messages,  unless  the  person,  firm 'or  corporation  employing  him  procures  from  the 
local  school  authorities  and  keeps  on  file  and  accessible  to  the  truant  officers  and  to  the 
labor  inspectors,  an  employment  certificate  as  hereinafter  prescribed,  and  keeps  two 
complete  lists  of  all  such  children  employed  therein,  one  on  file  and  one  conspicuously 
posted  near  the  principal  entrance  of  the  building  in  which  such  children  are  em- 
ployed. On  termination  of  the  employment  of  a  cnild  so  registered,  and  whose  cer- 
tificate is  so  filed,  such  certificate  shall  be  returned  by  the  employer  to  the  officer  by 
whom  it  was  issued  within  two  days  of  the  termination  of  the  employment  of  such 
child.  A  labor  inspector  may  make  demand  on  an  employer  in  whose  establishment 
a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  permitted  or  suffered 
to  work  and  whose  employment  certificate  is  not  then  filed  as  reauired  by  this  act 
fa  331a.l-331a.17],  that  such  employer  shall  either  furnish  him,  within  ten  days,  evi- 
dence satisfactory  to  him  that  such  child  is  in  fact  sixteen  years  of  age  or  over,  or  shall 
cease  to  employ,  or  permit,  or  suffer  such  child  to  work  therein.  A  labor  inspector  may 
require  from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  for 
the  issuance  of  an  employment  certificate,  and  the  employer  furnishing  such  evidence 
shall  not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  In  case 
such  employer  shall  fail  to  produce  and  deliver  to  the  labor  inspector,  within  ten  days 
after  such  demand,  such  evidence  of  the  age  therein  required  of  him,  and  thereafter 
continue  to  employ  such  child,  or  permit  or  suffer  such  child  to  work  in  such  estab- 
lishment, proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and  file 
such  evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for  violation 
of  the  provision  that  such  child  is  under  sixteen  years  of  age  and  is  unlawfully  em- 
ployed.   [St  1915  s  331a.  2] 

School  authorities  to  issue  certificates. — Employment  certificates  shall  be  issued  only 
by  the  superintendent  of  schools  or  by  a  person  authorized  by  him  in  writing,  acting 
in  his  name.  Where  there  is  no  local  superintendent  of  schools  they  shall  be  issued 
by  the  county  superintendent  of  schools,  or  by  a  person  so  authorized  by  him.  [St  1915 
B33U.3] 

Ape,  school,  and  health  records  and  promise  of  employment  required;  method  of  issuing 
certificates;  physical  competence  for  the  work;  monthly  reports  to  labor  inspector  of  certifi- 
cates issued;  penalty  for  failure  to  transmit  report. — The  person  authorized  to  issue  em- 
ployment certificates  shall  not  issue  such  certificate  until  the  child  in  question,  accom- 
panied by  its  parent  or  guardian,  has  personally  made  application  to  him  therefor  and 
until  he  has  received,  examined,  approved  and  filed  the  following  papers  duly  executed: 
(1)  The  school  record  of  such  cnild  properly  filled  out  and  signed  as  provided  herein- 
after. (2)  A  duly  attested  transcript  of  the  birth  certificate  filed  according  to  law 
with  any  officer  charged  with  the  uuty  of  recording  births;  or  a  passport,  or  a  duly 
attested  transcript  of  a  certificate  of  baptism  showing  the  date  of  birth  and  place 
of  baptism  of  such  child;  or,  in  case  the  officer  authorized  to  issue  the  certificate  is 
satisfied  that  none  of  such  proofs  of  age  can  be  produced,  other  evidence  of  age,  such  as 
a  duly  attested  school  census,  or  school  enrollment  record,  or  affidavit  of  the  parent, 
guardian,  or  custodian  of  such  child,  such  as  shall  convince  such  officer  that  the  child 
is  fourteen  years  of  age  or  upwards.  (3)  The  written  statement  of  the  person,  firm  or 
corporation  in  faic]  whose  service  the  child  is  about  to  enter,  that  he  intends  to  employ 
the  child,  which  statement  shall  give  the  nature  of  the  occupation  for  which  the  cnild 
is  to  be  employed.  (4)  A  certificate  signed  by  a  physician  appointed  by  the  school 
board,  or  other  public  medical  officer,  stating  that  such  child  has  been  examined  by 
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him,  and,  in  his  opinion,  has  reached  the  normal  development  of  a  child  of  its  age  and 
is  in  sufficiently  sound  health  and  physically  able  to  be  employed  in  the  work  which 
it  intends  to  do.  The  superintendent  of  schools  in  any  city,  town,  county  or  district, 
wherever  there  is  one,  ana  where  there  is  none,  then  the  county  superintendent,  shall, 
between  the  first  and  tenth  days  of  each  month,  transmit  to  the  office  of  the  labor 
inspector  a  report,  which  report  shall  give  (1)  the  name  of  each  child  to  whom  a  cer- 
tificate has  been  issued  in  the  preceding  month,  together  with  the  name  and  addresi 
of  the  establishment  where  such  child  was  to  be  employed;  and  (2)  the  name  of  each 
child  to  whom  a  certificate  has  been  denied  in  the  preceding  month,  together  with  the 
ground  of  such  denial.  A  refusal  or  failure  to  transmit  such  report  dv  any  person 
charged  under  this  section  with  the  duty  of  transmitting  same  to  the  labor  inspector 
shall  constitute  a  misdemeanor,  punishable  by  a  fine  of  not  more  than  twenty-five 
dollars  nor  lees  than  five  dollars    *    *    *.    [St  1915  s  331a.4] 

Contents  of  school  records;  educational  requirements;  exceptions  to  requirement  o/sAod 
records. — The  school  record  herein  required  shall  be  signed  by  the  principal  or  chief 
teacher  of  the  school  which  such  child  has  last  attended  and  shall  be  furnished,  on 
demand,  to  a  child  who,  after  due  examination  and  investigation,  is  found  to  be  en- 
titled thereto.  It  shall  contain  a  statement  certifying  that  the  child  has  regularly 
attended  a  public  school  or  school  equivalent  thereto  or  parochial  school  for  not  lei 
than  one  hundred  days,  either  during  the  twelve  months  previous  to  arriving  at  the 
age  of  fourteen  years  or  during  the  twelve  months  previous  to  applving  for  sucn  school 
record,  and  is  able  to  read  intelligently  and  write  legibly  simple  sentences  in  the 
English  language,  and  has  completed  satisfactorily  a  course  of  study  equivalent  to  the 
first  five  yearly  grades  in  reading,  spelling,  writing,  English  language  and  geography, 
as  established  in  the  graded  schools  of  this  Commonwealth,  ana  is  familiar  with  the 
fundamental  operations  of  arithmetic  up  to  and  including  common  fractions.  Such 
school  record  snail  also  give  the  name,  date  of  birth  and  residence  of  the  child  as 
shown  by  the  records  of  the  school  and  the  name  of  its  parent,  guardian  or  custodian: 
Provided  however,  That  upon  the  filing  with  the  person  authorized  to  issue  employment 
certificates  of  the  affidavit  of  the  applicant  or  of  his  or  her  parent,  guardian  or  cus- 
todian showing  that  diligent  effort  has  been  made  to  obtain  the  school  record  hereby 
required,  and  that  it  can  not  be  obtained,  then  the  person  authorized  to  issue  the 
certificate  may  issue  such  a  certificate  without  having  received  such  school  record,  if 
the  other  requirements  for  such  certificate  have  been  fulfilled,  but  it  shall  be  his  duty 
in  such  case  to  examine  the  applicant  as  to  his  or  her  proficiency  in  each  of  the  studies 
mentioned  in  this  section,  and  he  shall  issue  such  certificate  only  after  such  applicant 
has  shown  that  he  or  she  has  acquired  a  knowledge  of  said  studies  equivalent  to  that 
imparted  by  a  course  therein  covering  the  first  five  yearly  school  grades-  in  such  case 
the  employment  certificate  shall  show  that  such  examination  was  had  in  lieu  of  the 
filing  of  the  school  report.  If  the  principal  of  any  reputable  school,  other  than  a 
public  school,  certify  that  a  pupil  has  regularly  attended  his  or  her  school  as  required 
nerein  and  has  satisfactorily  completed  a  course  of  study  equivalent  to  the  first  five 
yearly  grades  in  the  public  school,  said  pupil  shall  be  treated  in  all  respects  as  if  a 
pupil  of  the  public  scnool.    [St  1915  s  331a. 5] 

Form  of  employment  certificate  furnished  by  State  superintendent  of  public  instruction.'^ 
The  printed  form  of  the  certificate  and  other  papers  required  in  the  issuing  of  em- 
ployment certificates  shall  be  drafted  by  the  State  superintendent  of  public  instruc- 
tion and  furnished  by  him  to  the  local  and  county  superintendents  of  schools.  [St 
1915s331a.6] 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16;  hovn 
to  be  posted. — No  person  under  the  age  of  sixteen  years  shall  be  employed  or  suffered 
or  permitted  to  work  in,  about  or  in  connection  with  any  factory,  mill,  workshop, 
mercantile  establishment,  store,  office,  printing  establishment,  bakery,  laundry, 
restaurant,  hotel,  apartment  house,  theater,  motion  picture  establishment^  or  in  the 
distribution  or  transmission  of  merchandise  or  messages,  for  more  than  six  days  in 
any  one  week,  nor  more  than  forty -eight  hours  in  any  one  week,  nor  more  than  eidrt 
hours  in  any  one  day;  nor  before  tne  hour  of  seven  o'clock  in  the  morning  nor  after  the 
hour  of  six  o'clock  in  the  evening  of  any  day;  the  presence  of  such  child  in  any  such 
establishment  during  working  hours  shall  be  prima  facie  evidence  of  its  employment 
therein.  Every  employer  shall  post  in  a  conspicuous  place  in  every  room  where 
such  minors  are  employed  a  printed  notice  stating  the  hours  required  of  them  each 
day  of  the  week,  the  hours  of  commencing  and  stopping  work,  and  the  hours  when  the 
time  or  times  allowed  for  dinner  or  for  other  meals  Degin  and  end.    The  printed  form 
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of  such  notice  shall  be  famished  by  the  State  labor  inspector,  and  the  employment 
of  any  such  minor  for  longer  time  in  any  day  than  so  stated  shall  be  deemed  a  viola- 
tion of  this  section.    [St  1915  s  331a.  7] 

MINES,    FACTORIES,    WORKSHOPS,    MERCANTILE    ESTABLISHMENTS, 

THEATERS,  ETC. 

ENFORCEMENT 

Duties  and  powers  of  attendance  officers,  labor  inspectors,  and  State  inspector  of  mines. — 
Truant  officers  may  visit  mines,  factories,  mills,  workshops,  mercantile  establishments, 
stores,  offices,  printing  establishments,  bakeries,  laundries,  restaurants,  hotels,  apart- 
ment houses,  theaters  and  motion  picture  establishments,  in  their  several  towns  and 
cities  and  ascertain  whether  any  minors  are  employed  therein  contrary  to  the  pro- 
visions of  this  act  [s  331a.  1-33 la.  17],  and  they  shall  report  any  cases  of  such  illegal 
employment  to  the  superintendent  of  schools  and  to  the  labor  inspector,  or  other 
authorized  officer  of  the  State.  Labor  inspectors  and  truant  officers  may  require  that 
the  employment  certificates  and  lists,  provided  for  in  this  act,  of  minors  employed 
in  such  establishments  shall  be  produced  for  their  inspection.  Complaints  for  offenses 
under  this  act,  except  as  to  the  employment  of  children  in  mines,  shall  be  brought  by 
the  labor  inspector.  The  provisions  of  this  act  with  regard  to  the  employment  of 
children  in  mines  shall  be  enforced  by  the  State  inspector  of  mines  and  his  assistants, 
who  shall  bring  all  complaints  for  violation  of  the  same.    [St  1915  s  33 la. 8] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

8pecyfe  occupations  prohibited  under  16;  machinery,  elevators,  dangerous  processes,  places 
where  intoxicating  liquors  are  manufactured  or  sold,  etc.;  other  occupations  subject  to  deci- 
sions of  county  physicians  or  city  health  officer;  act  not  to  interfere  with  use  of  guarded  ma- 
chinery in  schools. — No  child  under  the  age  of  sixteen  years  shall  be  employed,  per- 
mitted or  suffered  (1)  to  sew  or  to  assist  in  sewing  belts  in  any  capacity  whatever;  (2) 
nor  to  adjust  any  belt  to  any  machinery;  (3)  nor  to  oilt  wipe  or  clean  machinery;  (4) 
nor  to  operate  or  to  assist  in  operating  any  of  the  following  named  machines:  (a)  circu- 
lar or  band  saws;  (b)  wood  shapers;  (c)  wood  joiners*  (d)  planers;  (e)  sandpaper  or  wood 
S dishing  machinery;  (f)  emery  or  polishing  wheels  used  for  polishing  sheet  metals; 
)  wood  turning  or  boring  machinery;  (h)  picker  machines  or  machines  used  in  pick- 
ing wool,  cotton,  nair  or  other  materials;  (i)  carding  machines;  (j)  paper-lace  machines; 
(k)  leather  burnishing  machines;  (1)  job  or  cylinder  printing  presses  operated  by  other 
power  than  foot  power;  (m)  boring  or  drill  presses;  (n)  stamping  machines  used  in  sheet 
metal  and  tinware  or  in  paper  and  leather  manufacturing,  or  in  washer  and  nut  facto- 
ries; (o)  metal  or  paper  cutting  machines;  (p)  corner  staying  machines  in  paper  box 
factories;  (q)  corrugating  rolls  such  as  are  used  in  corrugated  paper,  roofing  or  wash- 
board factories;  (r)  steam  boiler,  steam  machinery  or  other  steam  generating  apparatus; 
!s)  dough  brakes  or  cracker  machinery  of  any  description;  (u)  rolling  mill  machinery; 
v)  power  punchers  or  shears;  (w)  washing,  grinding  or  mixing  machinery;  (x)  cal- 
ender rolls  in  paper  and  rubber  manufacturing;  or  (y)  laundering  machinery;  (5}  nor 
work  in  proximity  to  any  hazardous  or  unguarded  belts,  machinery  or  gearing;  (6)  nor 
to  work  upon  any  railroad  whether  steam,  electric  or  hydraulic;  (7)  nor  to  operate  or 
assist  in  operating  any  passenger  or  freight  elevator;  (8)  nor  to  work  in  any  capacity 
in  processes  in  which  dangerous  or  poisonous  acids  are  used;  (9)  nor  to  work  in  any 
capacity  in  the  manufacture  or  packing  of  paints,  colors  or  white  or  red  lead;  (10)  nor 
to  work  at  soldering;  (11)  nor  to  wofk  in  occupations  causing  dust  in  injurious  quanti- 
ties; (12)  nor  to  work  in  the  manufacture  or  use  of  dangerous  or  poisonous  dyes;  (13) 
nor  to  work  in  the  manufacture  or  preparation  of  compositions  with  dangerous  or  poi- 
sonous gases;  (14)  nor  to  work  in  the  manufacture  or  use  of  compositions  of  lye  in  which 
the  quantity  thereof  is  injurious  to  health;  (15)  nor  to  work  in  any  tunnel  or  excava- 
tion; (16)  nor  to  work  on  scaffolding;  (17)  nor  to  work  in  any  capacity  in,  about,  or 
in  connection  with  any  mine,  coke  oven  or  quarry;  (18)  nor  to  work  in  assorting, 
manufacturing  or  packing  tobacco*  (19)  nor  to  operate  any  automobile,  motor  car  or 
truck;  (20)  nor  to  work  in  any  bowling  alley;  (21)  nor  to  work  in  any  pool  or  billiard 
room;  (22)  nor  to  work  in  any  distillery,  brewery,  or  other  establishment  where  malt 
or  alconolic  liquors  are  manufactured,  packed,  wrapped  or  bottled;  (23)  nor  to  work 
in  any  hotel,  theater,  concert  hall,  club,  place  of  amusement,  or  any  other  estab- 
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lishment  where  intoxicating  liquors  are  sold ;  (24)  nor  to  work  in  any  other  occupation 
dangerous  to  the  life  or  limb  or  injurious  to  the  health  or  morals  of  such  child,  and  as 
to  these  matters  the  decision  of  the  county  physician  or  city  health  officer,  as  the  case 
may  be,  shall  be  final:  Provided  however 2  That  nothing  in  this  act  [s  331a.l-331a.17] 
shall  prevent  the  use  of  suitable  machinery  for  purposes  of  instruction  in  schools 
where  the  mechanical  arts  are  taught  in  connection  with  and  as  part  of  the  usual 
school  curriculum:  But  the  use  of  such  machinery  in  any  school,  whether  public  or 
private,  shall  be  subject  to  the  approval  of  the  board  of  education  or  other  governing 
school  authority  of  the  city  or  district  wherein  such  school  is  situated,  and  shall  be 
subject  to  the  provisions  of  this  act  as  to  supplying  safeguards  for  the  protection  of 
those  using  such  machinery.    [St  1915  s  331&.9] 

Court  decisions— k  former  section  of  which  above  is  an  amendment  was  held  absolutely  to  prohibit 
the  employment  of  a  child  under  16  at  such  machinery,  subs.  2  not  extending  to  such  employment-Ois* 
person  v.  Michaels,  142  Ky.  314, 134  8.  W.  200  (1911).  An  intent  employed  in  a  mine  in  violation  of  U» 
statute  can  recover  for  injuries  sustained.— Smith's  Adm'r  v.  National  Coal  <fc  Iron  Co.,  117  8.  W.  280(1900). 
An  employer  can  protect  himself  by  procuring  a  decision  of  the  county  physician  or  city  health  officer, 
in  employing  a  child  at  a  dangerous  occupation.— The  Railroad  Co.  v.  Lyons,  155  Ky.  396. 159  8,  W.  971 
(1913). 

MANUFACTURING  ESTABLISHMENTS 

MINIMUM  AGE  AND  SAFETY 

Safety  contrivances  and  guards  for  machinery  to  be  furnished  where  children  under  tl  an 
employed;  cleaning  machinery  in  motion  prohibited  under  18. — It  shall  be  the  duty  of 
the  owner  of  any  manufacturing  establishment  where  any  person  under  twenty-cue 
years  of  age  is  employed,  his  agents,  superintendents  or  other  persons  in  charge  of 
same,  to  furnish  and  supply,  when  practicable,  or  cause  to  be  furnished  and  supplied 
to  him,  belt  shifters  or  other  safe  mechanical- contrivance  for  the  purpose  of  throwing 
belts  on  or  off  pulleys;  and,  whenever  practicable,  machinery  tnerein  shall  be  pro- 
vided with  loose  belts.  All  vats,  pans,  saws,  planes,  cogB,  gearings,  belting,  set 
screws  and  machinery  of  every  description  which  is  palpably  dangerous,  shall  be 
properly  guarded  and  no  person  shall  remove  or  make  ineffective  any  safeguard  around 
or  attached  to  any  such  appliances  or  machinery,  while  the  same  is  in  use,  unless  for 
the  purpose  of  immediately  making  repairs  thereto,  and  all  such  safeguards  shall  be 
promptly  replaced.  No  person  under  eighteen  years  of  age  shall  be  allowed  to  clean 
machinery  while  it  is  in  motion.    [St  1915  s  331a.  10] 

MESSENGERS  IN  CITIES 

HOURS  OF  LABOR 

Night  work  prohibited  under  £1. — In  cities  of  the  first,  second  or  third  class,  no  person 
under  the  age  of  twenty-one  years  shall  be  employed,  permitted  or  suffered  to  work  as 
a  messenger  for  any  telegraph,  telephone  or  messenger  company  in  the  distribution, 
transmission  or  delivery  of  goods  or  messages  before  six  o'clock  in  the  morning  or 
after  nine  o'clock  in  the  evening  of  any  day.    [St  1915  s  331a.  11] 

INJURIOUS  OCCUPATIONS 

MINIMUM  AGS 

Constant  standing  prohibited  for  girls  under  tl. — No  female  under  twenty-one  years 
of  age  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in  this  Com- 
monwealth, where  such  work  compels  her  to  remain  standing  constantly.  [St  1915 
s  331a.l2] 

MANUFACTURING  ESTABLISHMENTS 

HEALTH  OF  MINORS 

Cleanliness  of  walls  and  ceilings  where  minors  are  employed.~The  walls  and  ceiline 
of  each  room  in  every  manufacturing  establishment  where  minors  are  employed  shall 
be  limewashed  or  painted  when,  in  tne  opinion  of  the  labor  inspector,  it  snail  be  con- 
ducive to  the  health  or  cleanliness  of  the  persons  working  therein.    [St  1915  s  331a.l3] 
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TACTUKING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS, 

MINES,  THEATERS,  ETC. 

ENFORCEMENT 

be  posted. — A  copy  of  this  act  [s  331a. l-331a.  17]  shall  be  conspicuously  posted 
t  in  each  workroom  of  every  mill,  mine,  workshop,  theater,  bowling  alley, 
or  public  messenger  company,  and  manufacturing,  mercantile  or  printing 
unent  in  this  Commonwealth.    [St  1915  s  331a.  14] 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE  AND  BADGES 

yyment  of  boys  under  14  and  girls  under  18  prohibited;  badges  required  for  boys 

•  to  be  worn  conspicuously;  method  of  securing  different  kinds  of  badges;  educa- 
auxrements;  night  work  prohibited  under  16;  enforcement;  penalty  for  employer 
(. — No  boy  under  fourteen  years  of  age,  nor  girl  under  eighteen  years  of  age 
employed,  permitted  or  suffered  to  work  at  any  time  in  any  city  of  the  first, 
►r  third  class  in  or  in  connection  with  the  street  occupations  of  peddling,  boot- 
j,  the  distribution  or  sale  of  newspapers,  magazines,  periodicals  or  circulars, 
uy  other  occupation  pursued  in  any  street  or  public  place.    No  boy  between 

and  sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in 
of  the  first,  second  or  third  class  in  or  in  connection  with  the  street  occupations 
ing,  boot-blacking,  the  distribution  or  sale  of  magazines,  periodicals  or  circu- 
in  any  other  occupation  pursued  in  any  street  or  public  place  except  upon  the 
£  conditions:  (A)  Boys  between  fourteen  and  sixteen  years  of  age  shall,  upon 
ion  to  the  school  authorities,  as  in  the  case  of  an  employment  certificate,  and 
npliance  with  all  of  the  requirements  for  the  issuance  of  an  employment  cer- 
be  entitled  to  receive  from  the  officer  authorized  to  issue  employment  certifi- 
adge,  which  shall  authorize  the  recipient  to  engage  in  the  trades  or  occupations 
entioned  between  the  hours  of  six  o'clock  a.  m.  and  eight  p.  m.  of  each  day, 

0  other  time.    Such  badge  shall  be  displayed  conspicuously  by  the  recipient 

•  engaged  and  shall  be  renewed  annually  on  the  first  day  of  January.  The 
all  such  badges  issued  in  the  same  calendar  year  shall  be  the  same  and  said 
ill  be  changed  each  year  upon  renewal.  (B)  Boys  between  fourteen  and  six- 
rs  of  age  who  comply  with  all  of  the  requirements  for  the  issuance  of  an  employ- 
rtificate  except  the  educational  requirement  (that  is,  the  filing  of  a  school 
r  the  passing  of  an  examination  in  lieu  thereof)  snail  be  entitled  to  receive  from 
er  authorized  to  issue  employment  certificates  a  badge  which  shall  authorize 
rient  to  engage  in  the  above  mentioned  trades  or  occupations  at  such  time  or 
jtween  six  a.  m.  and  eight  p.  m.  in  each  day  as  the  pulblic  schools  of  the  city 
2t  where  such  boy  resiaes  are  not  in  session,  but  at  no  other  time.  All  such 
sued  in  the  same  calendar  year  shall  be  of  tie  same  color;  but  in  either  form, 
>r  color  shall  be  so  different  from  the  badges  issued  to  boys  who  comply  with 
•ational  requirements  above  mentioned  as  to  be  readily  distinguishable  there- 
>uch  badges  shall  be  renewed  annually  upon  the  first  of  January,  and  their 
ill  be  changed  each  year  upon  renewal.  Any  child  who  shall  engage  in  any 
eet  occupation  in  violation  of  any  of  the  provisions  of  this  section  shall  be 
delinquent  and  shall  be  brought  Wore  any  court  or  magistrate  having  iuris- 
>ver  juvenile  delinquents,  and  shall  be  dealt  with  according  to  law.  The  labor 
rs,  truant  officers,  police  officers,  and  juvenile  court  probation  officers  shall 
the  provisions  of  this  section.  Whoever  furnishes  or  sells  to  any  minor  any 
f  any  description  with  the  knowledge  that  said  minor  intends  to  sell  said 
i  violation  of  the  provisions  of  this  section,  or  who  shall  continue  to  furnish  or 
les  of  any  description  to  a  minor  after  having  received  written  notice  from  any 
harjged  with  the  enforcement  of  this  section,  or  from  the  officer  issuing  the 
quired  as  aforesaid,  that  said  minor  is  unlicensed  to  sell  such  article,  shall  be 

1  by  a  fine  of  not  less  than  fifteen  dollars,  nor  more  than  one  hundred  dollars 
offense.     |St  1915  s  331a. 15] 
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REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act,  etc.;  employer,  parent,  etc.— Whoever  employs  or  suffers  or  permits 
a  child  under  sixteen  years  of  age  to  work,  and  any  parent,  guardian  or  any  adult 
person  under  whose  care  or  control  a  child  under  such  age  is;  who  suffers  or  permits 
such  child  to  work,  in  violation  of  any  of  the  provisions  of  this  act  [s  331a.l-33la.17], 
shall  be  punished  for  the  first  offense  by  a  fine  of  not  less  than  fifteen  dollars  dot 
more  than  fifty  dollars;  for  a  second  offense  by  a  fine  of  not  less  than  fifteen  dollars 
nor  more  than  one  hundred  dollars,  or  by  imprisonment  for  not  more  than  thirty  days, 
or  by  both  such  fine  and  imprisonment:  for  a  third  or  any  subsequent  offense  Vy 
a  fine  of  not  leas  than  two  hundred  dollars,  or  by  imprisonment  tor  not  less  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.  Whoever  continues  to  employ 
any  child  in  violation  of  any  of  the  provisions  of  this  act  after  having  been  notified 
thereof  in  writing  by  a  truant  officer,  a  labor  inspector  or  other  authorized  officer, shall, 
for  every  day  thereafter  that  such  employment  continues,  be  fined  not  less  than  five 
nor  more  than  twenty  dollars.  A  failure  to  produce  to  a  truant  officer  or  Labor  inspector 
any  employment  certificate  or  list  required  by  this  act  shall  be  prima  facie  evi- 
dence of  the  illegal  employment  of  any  person  whose  employment  certificate  is  not 
produced,  or  whose  name  is  not  so  listed.  Any  corporation  or  employer  retaining 
employment  certificates  in  violation  of  section  numbered  2  of  this  act  shall  be  fineo 
ten  dollars.  Every  person  authorized  to  sign  the  certificates  prescribed  bv  the  sec- 
tions of  this  act  numbered  2, 3  and  4,  who  knowingly  certified  laic]  to  any  mlse  state- 
ment therein ,  shall  be  fined  not  more  than  fifty  dollars  nor  less  than  ten  dollars.  Any 
person,  firm  or  corporation  who  hinders  or  delays  any  labor  inspector,  truant  officer 
or  any  other  officer  charged  with  the  enforcement  of  any  of  the  provisions  of  this  act, 
in  the  performance  of  his  or  her  duties,  shall  be  punished  by  a  fine  of  not  less  than 
fifteen  nor  more  than  one  hundred  dollars.    *    *    *    [St  1915  s  331a.l6] 

Court  decision.— Under  a  former  section  of  which  above  is  an  amendment  it  was  held  that  the  Uabfflty 
of  an  employer  violating  the  statute  is  not  ended  by  the  payment  of  a  fine;  and  a  child  injured  on  employ- 
ment  in  violation  of  the  statute  may  sue  for  damages;  the  defenses  of  contributory  negligence  and  ■wiiMii 
risks  are  not  available.— The  Railroad  Co.  v.  Lyons,  155  Ky.  396, 150  8.  W.  971  (1913). 

APPLICATION  OF  ACT 

Outstanding  certificates  valid;  constitutionality  of  act. — Employment  certificates 
issued  and  outstanding  at  the  time  this  act  [s  331a.l-331a.17]  goes  into  effect  shall 
continue  to  be  valid  and  effective  as  to  all  employments  not  absolutely  prohibited 
by  this  act  to  children  between  fourteen  and  sixteen  years  of  age. 

******  * 

3.  If  any  section  of  this  bill  shall  be  held  to  be  unconstitutional  in  whole  or  in  part, 
the  fact  shall  not  affect  any  other  section  of  the  act,  it  being  the  intention  of  the 
general  assembly  in  enacting  this  bill  to  enact  each  section  separately.  [St  1915 
s  331a.l7] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Distribution  of  immoral  literature,  etc.,  by  minors  prohibited;  penalty. — Any  person  or 
corporation  who  *  *  *  in  any  manner  hires,  employs,  uses  or  permits  any  minor 
child  to  do  or  assist  in  doing  any  act  or  thing  mentioned  in  these  sections  [publish- 
ing or  selling,  etc.,  any  book,  pamphlet,  newspaper,  etc.,  devoted  to  criminal  news 
or  accounts  of  immoral,  etc.,  deeds]  is  guilty  of  a  misdemeanor,  and  upon  conviction, 
shall  be  sentenced  to  not  less  than  ten  days'  nor  more  than  one  year's  imprison- 
ment, or  be  fined  not  less  than  fifty  dollars,  nor  more  than  one  thousand  aollars, 
or  both  fined  and  imprisoned  for  each  offense.    [St  1915  s  1354] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE   IN  CITIES 

Children  from  7  to  16,  inclusive;  exemptions  from  14  to  16  if  employment  certificate 
secured;  other  exemptions. — Every  parent,  guardian  or  other  person  in  any  city  of  the  firrt> 
second,  third  or  fourth  class,  having  tho  custody,  control  or  supervision  of  any  child,  or 
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children,  between  the  ages  of  seven  and  sixteen  years  inclusive,  shall  cause  such  child 
to  be  enrolled  in  and  to  attend  some  public  or  private  day  or  parochial  school  regu- 
larly each  school  year  for  a  full  term  or  period  of  said  school :  Provided,  That  such  private 
or  parochial  school  term  shall  not  be  for  a  shorter  period  during  each  year  than  the 
term  of  thepublic  schools  in  the  city  of  the  child's  residence:  Provided  further,  That 
thifl  act  [s  2978c. l-2978c.  10]  shall  not  apply  in  any  case  where  the  child  has  been,  or 
is  being  taught  at  home  in  such  branches  as  are  taught  in  the  public  schools  for  a  like 
period  of  time  and  subject  to  the  same  examinations  as  other  pupils  of  the  city  in 
which  the  child  resides;  and  for  the  purpose  of  ascertaining  whether  or  not  any  cnild 
»  embraced  within  this  exemption  me  court  may  order  such  child  to  submit  to  an 
examination  to  be  given  by  the  city  superintendent  of  schools:  Provided  further,  That 
this*  section  shall  not  apply  to  any  child  who  is  excused  by  the  board  of  education  or 
school  board  of  the  city  in  which  tne  parent,  guardian  or  person  having  the  custody, 
control  or  supervision  of  such  child  or  children  reside,  upon  it  being  shown  to  the 
satisfaction  of  the  superintendent  or  chief  executive  officer  of  schools  upon  certificate 
of  the  health  officer,  which  certificate  shall  be  filed  in  the  office  of  the  superintendent 
of  schools,  that  such  child  is  not  in  proper  physical  or  mental  condition  to  attend 
school:  Provided  further,  That  the  provisions  of  this  act  shall  not  apply  to  any  child 
between  fourteen  and  sixteen  years  of  age  for  whom  an  employment  certificate  may 
have  been  issued  in  accordance  with  the  provisions  of  the  cnild  labor  law.  [St  1915 
S 2978c. 1] 

Penalty. — Any  parent  guardian  or  other  person  having  the  custody,  control  or 
supervision  of  any  child  embraced  within  the  provisions  of  this  act  [s  2978c.  1- 
2978c.  101,  who  shall  fail  to  comply  with  the  provisions  of  this  act,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not 
exceeding  twenty-five  (125)  dollars  for  the  first  offense,  and  for  any  subsequent  offense, 
upon  conviction  thereof,  shall  be  fined  in  any  sum  not  exceeding  one  hundred  ($100) 
dollars,  or  by  imprisonment  [sic]  in  the  county  jail  for  any  period  not  exceeding  fifty 
days,  or  both  so  fined  and  imprisoned,  in  the  discretion  of  the  court.    [St  1915  s  2978c. 2] 

Penalty  for  false  statements. — Any  parent,  guardian  or  other  person  having  the  cus- 
tody, control  or  supervision  of  any  child,  embraced  within  this  act  [s  2978c.  1- 
2978c.  10],  who  with  uie  intent  to  evade  the  provisions  of  this  act,  shall  make  a  false 
statement  concerning  the  age  of  such  child  or  the  time  such  child  has  attended  school. 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined 
in  any  sum  not  exceeding  one  hundred  ($100)  dollars,  or  by  imprisonment  [sic]  in  the 
county  jail  for  a  period  not  exceeding  fifty  days,  or  both  so  fined  and  imprisoned  in  the 
discretion  of  the  court.    •    •    *    [St  1915  s  2978c. 3] 

Enforcement:  evidence  of  age,  etc.,  required. — A  passport,  a  duly  attested  transcript  of 
the  certificate  of  birth  or  baptism,  a  certified  copy  under  oath  of  a  record  in  the  family 
Bible,  or  other  religious  record,  showing  the  date  and  place  of  birth  of  such  child  shall 
be  produced  as  proof  of  age.  In  case  such  certificate  or  record  as  heretofore  provided 
can  not  be  secured,  upon  proof  of  such  fact,  the  record  of  the  age  stated  in  the  first 
school  enrollment  to  be  found  shall  be  considered  as  evidence  thereof.  If  there  be  no 
school  enrollment  showing  such  fact,  other  evidence  as  to  the  age  of  such  child  may  be 
considered.    [St  1915  s  29 7 8c. 41 

Enforcement:  appointment  ana  duties  of  attendance  officers. — In  the  first  week  of  July  in 
each  year  the  board  of  education  in  each  city  of  the  first,  second,  third  and  fourth  classes 
shall  appoint  at  least  one  person  for  each  ten  thousand  (10,000)  children,  enrolled  in  the 
school  census,  to  serve  as  truant  officers  *  *  *.  If  in  any  such  city  there  shall  be 
less  than  ten  thousand  (10,000)  children  enrolled  in  the  school  census,  there  shall  be 
appointed,  as  above,  one  truant  officer.  *  *  *  In  cities  of  the  first  class  such  truant 
officers  shall  not  engage  in  any  other  occupation  during  such  period  of  time  as  the 
schools  are  in  session  each  year.  *  *  *  In  cities  of  the  first  and  second  class,  the 
board  of  education  may  appoint  a  chief  truant  officer  in  addition  to  the  truant  officer  or 
officers  herein  provided  for  or  may  designate  one  of  the  truant  officers  as  provided  for 
as  chief  truant  officer  *  *  *.  It  shall  be  the  duty  of  the  chief  truant  officer,  under 
the  general  direction  of  the  superintendent  of  city  schools  to  supervise,  control  and 
direct  the  work  of  all  truant  officers  appointed  in  such  city.  Such  chief  truant  officer 
shall  cause  to  be  made  and  fully  kept,  reports  from  all  truant  officers,  principals,  and 
teachers  of  the  workings  of  this  act  [e  2978c.  1-297 8c.  10]  and  shall  be  directly  charged 
with  the  duty  of  seeing  that  the  provisions  of  this  act  are  complied  with.  [St  1915 
8  2978c. 6] 

Enforcement:  duties  of  attendance  officers;  violation*  to  be  reported. — Truant  officers 
shall  examine  into  any  case  of  truancy  within  the  city  or  district,  and  when,  from 
personal  knowledge,  or  by  report  or  complaint  from  any  resident  or  teacher  of 
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the  city  or  district  it  appears  that  any  child,  subject  to  the  provisions  of  this  act, 
[8  2978c.  l-2978c.  10],  is  absent  from  school  without  lawful  excuse,  and  in  violation 
of  the  provisions  of  this  act,  or  is  persistently  truant  from  school,  the  truant 
officer  snail  immediately  give  written  notice  to  the  Barents,  guardian  or  person 
having  the  custody,  control  or  supervision  of  such  child  that  the  attendance  of 
such  child  is  required,  and  if  such  parent,  guardian  or  person  having  the  custody,  con- 
trol or  supervision  of  such  child  does  not  comply  immediately  with  the  provisions  of 
this  act,  tnen  such  truant  officer  shall  proceed  against  such  child  as  a  delinquent  child, 
and  against  such  parents,  guardian  or  person  having  the  custody,  control  or  supervision 
of  such  child  for  violation  of  this  act,  and  for  contributing  to  such  condition  of  delin- 
quency in  such  child.  It  shall  be  the  duty  of  all  truant  officers  to  report  all  violations 
of  the  child  labor  law  of  which  they  have  any  knowledge.  In  cities  having  a  chief 
truant  officer,  such  reports  shall  be  made  to  such  chief  truant  officers  and  in  cities  hav- 
ing no  chief  truant  officer  such  reports  shall  be  made  by  truant  officers  to  the  superin- 
tendent of  city  schools.  All  such  violations  aforesaid  shall  be  promptly  reported  by 
the  superintendent  of  schools  or  chief  truant  officer,  as  the  case  may  be,  to  the  labor 
inspector.     [St  1915  s  2978c.7] 

Lists  of  all  children  from  7  to  16  to  be  furnished  by  truant  od^*.— During  the  month 
of  August  in  each  year  the  superintendent  of  public  schools  of  cities  of  the  first,  sec- 
ond, third  and  fourth  classes  shall  furnish  or  cause  to  be  furnished  by  the  truant 
officer  or  officers  of  said  city  to  the  principal  of  each  school  in  their  respective  cities  a 
list  of  all  children  between  the  ages  of  seven  and  sixteen  years  entitled  to  attend 
said  school,  in  such  form  as  may  be  adopted  by  such  superintendent.  Said  list  shall 
be  arranged  in  such  form  as  such  superintendent  may  prescribe,  shall  contain  the 
name  and  age  of  each  child,  the  name  and  address  of  such  child's  parents,  guardian 
or  person  having  the  custody,  control  or  supervision,  and  such  other  facts  as  may  be 
required  by  the  superintendent  of  public  instruction,  or  superintendent  of  schools 
of  the  city  of  the  first,  second,  third  and  fourth  classes.  The  principal  of  each  school 
in  cities  of  the  first,  second,  third  and  fourth  classes  shall  report  each  day,  if  possible, 
or  at  such  times  as  he  may  be  directed  by  the  superintendent  of  schools  during  such 
period  of  time  as  the  schools  are  in  session  each  year  in  the  respective  cities,  to  the 
superintendent  of  public  schools  in  the  city  in  which  such  school  is  situated,  or  to  a 
truant  officer,  if  so  directed  by  the  superintendent,  the  name  and  address  of  each 
child  who  has  been  absent  from  school  without  lawful  excuse,  or  who  is  persistently 
truant  from  school,  together  with  die  name  of  such  child's  parent  or  parents,  guardian 
or  persons  having  the  custody,  control  or  supervision  of  sucn  child,  and  it  shall  be  the 
duty  of  the  truant  officer  to  whom  such  report  is  made,  immediately  upon  the  receipt 
of  same  to  make  or  cause  to  be  made  an  examination  into  the  cause  of  absence  or 
truancy  contained  in  such  reports  and  to  take  any  and  all  needful  steps  as  provided 
herein  under  the  statutes  of  this  State,  to  compel  such  child  to  attend  school,  and 
in  cities  where  a  chief  truant  officer  has  been  designated  or  appointed  such  officer 
shall  file  a  written  report  once  each  month  with  the  city  superintendent  of  schools 
of  all  the  work  done  by  such  chief  truant  officer  and  his  assistants  and  in  cities  where 
no  chief  truant  officer  is  designated  each  truant  officer  appointed  shall  file  with  the 
city  superintendent  of  schools  each  month  a  written  report  of  his  work  done  in  the 
discharge  of  his  duties  as  set  out  herein.    [St  1915  s  2978c.  10] 

SCHOOL  CENSUS 

Enumeration  of  children  of  school  aqe  in  subdistricts. — *  *  *  The  trustees  of  each 
school  subdistrict  shall  in  the  month  of  April  of  each  year  make  and  return  to  the 
county  superintendent  a  complete  census  of  the  children  of  school  age  residing  in  his 
district,  and  for  the  performance  of  all  his  duties  he  shall  be  allowed  and  paid  the 
sum  of  five  cents  per  pupil  child  reported  in  such  census.  He  shall  make  a  complete 
census  of  all  illiterate  children  of  school  age,  with  the  names  of  their  parents  or  guard- 
ians, with  their  postoffico  address;  also  the  names  of  all  children  of  school  age  who 
have  completed  the  common  school  course,  together  with  their  ages.  He  shall  make 
a  census  of  the  names  of  the  children  who  are  attending  school  outside  of  the  district 
in  which  they  reside.  This  census  and  these  reports  must  be  made  by  the  subdis- 
trict trustee  at  the  time  now  provided  bv  law  for  taking  the  school  census.  •  •  * 
[St  1915  s  4426a.  51 

Enumeration  of  children  in  cities,  towns,  and  villages. — *  *  *  They  [the  school 
trustees]  shall  take  a  census  of  such  city,  town  or  village  by  wards  or  school  districts, 
and  make  a  return  to  the  county  superintendent,  to  be  filed  in  his  office,  at  the  same 
time  and  in  the  same  manner  as  that  required  of  district  trustees.    They  shall  file  a 
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duplicate  of  said  census  with  the  county  clerk,  to  be  retained  by  him  in  his  office 
For  any  failure,  neglect  or  violation  of  their  duties,  as  set  forth  in  this  section,  the 
trustees  or  other  officers  of  such  city,  town  or  district  shall  be  subject  to  the  same  pen- 
alties as  imposed  on  district  trustees.    [St  1915  s  4432] 

Enumeration  of  children  from  6  to  20  in  districts. —It  shall  be  the  duty  of  the 
trustees  of  each  district,  annually,  during  the  month  of  April,  to  take  an  exact  census 
of  all  the  children  that  reside  in  such  district  on  the  first  day  of  April  who  will  be, 
on  the  first  day  of  July  following,  between  the  ages  of  six  and  twenty  years,  and  on  or 
before  the  first  day  of  May  report  a  list  of  the  same  to  the  county  superintendent,  and 
a  duplicate  list  to  the  clerk  of  the  county  court,  to  be  filed  in  his  office,  specifying 
the  name,  age,  sex  and  names  of  parents  or  guardians  of  each  child,  to  be  entered 
in  a  book  furnished  him  by  the  State,  and  kept  as  part  of  the  records  of  his  office. 
Should  said  trustees  willfully  add  to  the  list  names  of  persons  not  entitled  to  be  placed 
on  same;  or  otherwise  knowingly  make  a  false  list,  such  person  thus  offending  shall, 
in  addition  to  being  liable  to  punishment  for  the  crime  of  false  swearing,  be  subject 
to  a  fine  of  not  less  than  fifty  dollars;  and  should  any  other  school  officer  be  a  party 
to  such  fraudulent  lists,  or  [in]  any  way  aid  in  the  commission  of  such  fraud,  he  shall 
be  liable  to  the  same  punishment.  For  a  failure  to  take  such  census  and  report  the 
same  within  the  time  and  in  the  manner  herein  required,  the  trustees  shall  be  liable 
to  a  fine  of  not  less  than  twenty  dollars    »    *    •.    [St  1915  s  4449] 

Enumeration  of  colored  children  from  6  to  20.— The  number  of  colored  children  in 
each  district,  between  the  ages  of  six  and  twenty  years,  shall  be  taken  and  reported 
at  the  same  time  and  in  the  same  manner  as  required  by  law  for  taking  the  census 
of  white  children.    *    *    *    [St  1915  s  4523] 

COMPULSORY  SCHOOL  ATTENDANCE  IN  COUNTY  DISTRICTS 

Children  from  7  to  12,  inclusive;  exceptions. — Every  parent,  guardian  or  other  person 
residing  within  the  boundary  of  the  county  school  district  law,  and  having  the  custody, 
control  or  supervision  of  any  child  or  children  between  the  ages  of  seven  and  twelve 
years,  inclusive,  shall  cause  such  child  or  children  to  be  enrolled  in  and  to  attend  some 
public  or  private  day  or  parochial  school  regularly  for  the  full  common  school  or  graded 
common  school  term  in  each  year  in  the  common  school  district  of  the  county  in  which 
such  child  or  children  may  live  in  this  Commonwealth:  Provided  however,  That  this  act 
[s  4521a.  1-452 la. 6]  shall  not  apply  in  any  case  where  the  child  has  been  or  is 
being  taught  at  home  in  such  branches  as  are  taught  in  the  public  schools  for  a  like 
period  of  time  and  subject  to  the  same  examination  as  other  pupils  in  the  district 
in  which  such  child  resides;  and  for  the  purpose  of  ascertaining  whether  or  not  any 
child  is  embraced  within  this  exemption  the  county  court  may  order  such  child  to 
submit  to  an  examination  to  be  given  by  the  county  superintendent  of  schools:  Pro- 
tided  further.  That  this  section  shall  not  apply  to  any  child  who  is  excused  by  the 
county  board  of  education,  upon  its  being  shown  to  the  satisfaction  of  the  county 
superintendent  of  schools  that  such  child  is  not  in  proper  physical  or  mental  condi- 
tion to  attend  school.    [St  1915  s  452 la.  1] 

Penalty  for  false  statements. — Any  parent,  guardian,  or  other  person  having  the  cus- 
tody, control  or  supervision  of  any  child  embraced  within  the  provisions  of  this  act 
[s  4521a. l-4521a.6]  who  with  the  intent  to  evade  the  provisions  of  this  act  shall 
make  a  false  statement  concerning  the  age  of  such  child  or  the  time  such  child  has 
attended  school,  shall  be  deemed  guilty  of  misdemeanor,  and  upon  conviction  thereof 
may  be  fined  in  any  sum  not  exceeding  fifty  dollars  or  by  imprisonment  [sic]  in  the 
county  jail  not  exceeding  thirty  days,  or  both  so  fined  and  imprisoned  at  the  discre- 
tion of  the  court.    *    *    *    [St  1915  s  4521  a.  2] 

Penalty. — Any  parent,  guardian  or  other  person  failing  to  comply  with  the  provisions 
of  this  act  [s  452la.l-4521a.6]  shall  forfeit  to  the  use  of  the  schools  within  the  dis- 
trict in  which  such  child  Lives  a  sum  not  less  than  five  dollars  nor  more  than  twenty 
dollars  for  the  first  offense  nor  less  than  ten  dollars  nor  more  than  fifty  dollars  for  the 
second  and  every  subsequent  offense,  and  cost  of  suit.    [St  1915  s  4521  a.  3] 

Enforcement:  duties  of  teachers,  school  trustees,  etc. — It  shall  be  the  duty  of  the 
teachers  to  report  promptly  and  regularly  to  the  subdistrict  trustees  or  other  local 
school  officers  and  to  the  county  board  of  education  through  the  county  superin- 
tendent of  schools,  the  names  of  all  parents,  guardians  or  other  persons  who  fail  to 
comply  with  the  provisions  of  this  act  [s  4521a.  1^521a.6].  It  shall  then  be  the 
duty  of  said  subdistrict  trustee  or  other  local  school  officers  and  said  county  boards 
of  education  through  the  county  superintendent  of  schools  to  give  written  notice  to 
the  parents,  guardians  or  other  persons  having  control  or  custody  of  such  child  that 
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the  attendance  of  such  child  is  required,  and  if  such  parent,  guardian  or  other  per- 
son having  control  or  supervision  of  such  child  does  not  comply  immediately  with 
the  provisions  of  this  act;  then  said  subdistrict  trustees  or  other  local  school  officers 
and  said  board  of  education  shall  proceed  against  such  child  as  a  delinquent  child, 
and  against  such  parents,  guardians  or  other  persons  having  the  custody,  control  or 
supervision  of  sucn  child  for  violation  of  this  act  for  contributing  to  the  delinquency 
of  such  child.    [St  1915  s  4521a. 4] 

Enforcement:  evidence  of  age  required. — A  passport,  a  duly  attested  transcript  or  the 
certificate  of  birth  or  baptism,  a  certified  copy  under  oath  of  a  record  in  the  family 
Bible,  or  other  religious  record  showing  the  date  and  place  of  birth  of  such  child  shall 
be  produced  as  proof  of  age.  In  case  such  certificate  or  record  as  hereinbefore  pro- 
vided can  not  be  secured,  upon  proof  of  such  fact,  the  record  of  the  age  stated  in  the 
first  [school]  enrollment  to  be  found  shall  be  considered  as  evidence  thereof.  If  there 
be  no  school  enrollment  showing  such  fact,  other  evidence  as  to  the  age  of  said  child 
shall  be  considered.    *    *    *    [St  1915  s  4521a.6] 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR  FOR  GIRLS 

Ten  hours  a  day,  60  a  week,  under  21;  domestic  service  and  nursing  excepted. — No  female 
under  twenty-one  years  of  age  shall  be  employed  or  suffered  or  permitted  to  work  at 
any  gainful  occupation  except  domestic  service  and  nursing,  more  than  sixty  hours  in 
any  one  week,  nor  more  than  ten  hours  in  any  one  day.    [St  1915  s  4866b.  1 J 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Ten  hours  a  day,  60  a  week,  for  girls  of  any  age. — No  female  of  whatever  age  shall  be 
employed  or  suffered  or  permitted  to  work  in  any  laundry,  bakery,  factory,  workshop, 
store  or  mercantile,  manufacturing  or  mechanical  establishment^  or  hotel,  restaurant, 
telephone  exchange  or  telegraph  office,  more  than  sixty  hours  in  any  one  week  nor 
more  than  ten  hours  in  any  one  day.    [St  1915  s  4866b. 2] 

ALL  OCCUPATIONS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their. use  permitted. — Every  person,  firm  or  corporation  that 
employs  females  shall  provide  seats  for  their  use  in  the  room  where  they  work  and 
shall  maintain  and  keep  them  there,  and  shall  permit  the  use  of  such  by  them  when  not 
necessarily  engaged  in  the  active  duties  for  which  they  are  employed.  In  stores  and 
mercantile  establishments  at  least  one  seat  shall  be  provided  for  every  three  females 
employed.  If  the  duties  of  the  female  employees,  for  the  use  of  whom  the  seats  are 
furnished,  are  to  be  principally  performed  in  front  of  a  counter,  table,  desk  or  fixture, 
such  seats  shall  be  placed  in  front  thereof.  If  such  duties  are  to  be  principally  per- 
formed behind  such  counter,  table,  desk  or  fixture,  such  seats  shall  be  placed  behind 
the  same.  The  provision  of  seats  that  fold  when  not  in  use  shall  not  be  deemed  a  com- 
pliance with  this  section.    [St  1915  s  4866b.3] 

TOILETS    AND   DRESSING   ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  dressing  room  for  girls  if  needed. — Every  person,  firm  or 
corporation  employing  females  shall  provide  suitable  and  proper  wash  rooms  and  water- 
closets,  or  privy  closets  where  sewer  connection  is  impossible,  and  shall  keep  such 
closets  at  all  times  clean  and  properly  screened  and  ventilated  and  free  from  obscene 
writing  or  marking.  If  male  persons  also  be  employed  in  the  same  establishment  such 
employer  shall  provide  closets  for  the  men  in  a  room  entirely  separate  from  and  having 
an  entrance  entirely  distinct  and  separate  from  that  to  the  room  containing  the  women's 
closet.  A  dressing  room  shall  be  provided  by  the  employer  for  the  women  when  the 
nature  of  their  work  is  such  as  to  require  any  change  in  clothing.     [St  1915  8  4866b.4] 
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MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Time  booh  required  where  girls  are  employed;  false  records  violation  of  act. — Every  per- 
son, firm  or  corporation  employing  females  in  Laundry,  bakery,  factory,  workshop,  stor8 
or  mercantile,  manufacturing  or  mechanical  establishment,  or  hotel,  restaurant,  tele- 
phone exchange  or  telegraph  office,  shall  keep  a  time  book  in  which  shall  be  correctly 
recorded  the  name  of  each  female  employee  and  the  number  of  hours  she  is  employed 
each  day,  which  books  shall  at  all  times  be  open  to  the  inspection  of  the  State  labor  in- 
spector and  his  assistants.  Any  such  employer  or  agent  of  such  employer  who  know- 
ingly makes  any  false  record  in  this  book,  and  any  such  employer  who  fails  to  keep  such 
book  or  fails  to  produce  it  upon  request  to  the  State  labor  inspector  or  his  assistants  for 
inspection  shall  be  guilty  of  a  violation  of  this  act  [s  4866b. l-4866b.8].    [St  1915 

Hours  and  copy  of  act  to  be  posted. — Every  person,  firm  or  corporation  employing 
females  in  laundry,  oak ary,  factory,  workshop,  store  or  mercantile,  manufacturing,  or 
mechanical  establishment,  or  hotel,  restaurant,  telephone  exchange  or  telegraph  office, 
shall  cause  to  be  posted  and  at  all  times  keep  in  a  conspicuous  place  in  each  workroom 
wherein  females  are  employed  in  the  establishment  of  such  employer:  (a)  A  plainly 
printed  copy  of  this  act  |s  4866b.l-4866b.8],  and  (b)  A  printed  notice,  in  a  form 
which  shall  be  furnished  by  the  State  labor  inspector,  stating  the  number  of  hours  per 
day  for  each  day  of  the  work  [sic]  required  of  the  females  employed,  and  the  time 
when  such  work  shall  begin  and  end.    [St  1915  s  4866b. 6] 

REGULATED  OCCUPATIONS 

PENAI/TY 

Violation  of  act. — Any  person,  firm  or  corporation  who  or  which  violates  any  of  the 
provisions  of  this  act  [s  4866b.l-4866b.8],  or  suffers  or  permits  any  female  to  be 
employed  in  violation  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  on  conviction,  unless  otherwise  herein  expressly  provided,  shall  be  pun- 
ished by  a  fine  of  not  more  than  fifty  dollars  and  not  less  than  twenty-five  dollars  for 
the  first  offense,  and  for  each  subsequent  offense  by  imprisonment  for  not  more  than 
ninety  days  and  not  less  than  ten  days,  or  by  a  fine  of  not  less  than  fifty  dollars  nor 
more  than  two  hundred  dollars,  or  by  both  fine  and  imprisonment.  [St  1915 
s  4866b. 7] 

APPLICATION   OF  ACT 

Constitutionality  of  act. — If  any  section  of  this  bill  [act]  Js  4866b. l-4866b.8]  shall 
be  held  to  be  unconstitutional,  in  whole  or  in  part,  the  fact  shall  not  affect  any 
other  section  of  the  act,  it  being  the  intention  of  the  general  assembly  in  enacting 
this  bill  [act]  to  enact  each  section  separately.    [St  1915  s  4 8 66b. 8] 
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INTOXICATING  LIQUORS 

MINIMUM   AGE 

Employment  of  girls  in  saloons,  etc.,  prohibited;  penalty. — No  owner,  proprietor, 
keeper,  lessee  or  agent,  manager  or  conductor  of  any  concert  hall  or  saloon  where 
spirituous  liquors,  wines  or  malt  are  sold  at  retail,  shall  employ  or  suffer  to  be  em- 
ployed any  female  to  distribute  or  appear  among  the  audience  or  frequenters  of  such 
concert  hall  or  saloon  for  the  purpose  of  distributing  or  selling  or  taking  orders  to  be 
filled,  any  such  spirituous  liquors,  wines  or  malt  and  any  j>erson  or  persons  violating 
the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and,  on  con- 
viction shall  be  imprisoned  in  the  parish  jail  not  less  than  thirty  days  nor  more 
than  three  months  and  [suffer]  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred 
dollars  for  each  and  every  offense.  [Wolff's  Revised  Laws  1904  volume  1  page  395; 
1894  Act  43  section  1] 

FACTORIES 

MINIMUM   AGE 

Operating  or  cleaning  machinery  in  motion,  etc.,  prohibited  under  12. — No  child  under 
the  age  of  twelve  years  shall  be  permitted  to  operate  or  clean  any  part  of  the  machinery 
in  a  factory  while  such  part  is  in  motion  by  the  aid  of  steam,  water  or  other  mechanical 
power,  or  to  clean  any  part  of  such  machinery  that  is  in  dangerous  proximity  to  such 
moving  part.    [WRL  1904  v  1  p  991;  1892  A  60  s  1] 

Penalty. — Whoever,  either  for  himself x  or  [as]  superintendent,  foreman,  overseer  or 
other  agent  of  another,  violates  the  provisions  of  the  preceding  section,  shall  be  pun- 
ished by  a  fine  of  not  less  than  ten  nor  more  than  twenty-five  dollars,  or  shall  be  sub- 
ject to  imprisonment  for  a  term  not  exceeding  thirty  days,  or  both  at  the  discretion  of 
the  court  for  each  offense.    [WRL  1904  v  1  p  991;  1892  A  60  s  2] 
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ALL  OCCUPATIONS 

'    SEATS  AND  HOURS  OF  LABOR  FOB  GIBLS 

Seats  to  be  provided  and  their  use  permitted. — It  shall  be  unlawful  for  any  person, 
firm  or  corporation  doing  business  in  the  State  of  Louisiana,  where  female  labor  or 
female  clerks  are  employed,  not  to  maintain  seats,  chairs  or  benches  which  shall  be 
so  placed  as  to  be  accessible  to  said  employees,  for  their  use  during  the  times  when 
said  employees  are  not  actually  engaged  in  the  attention  to  their  duties  as  employees 
of  such  firm,  person  or  corporation.    [WRL  1904  v  1  p  992;  1900  A  55  s  1] 

Thirty  minutes  for  midday  meal  required  in  retail  establishments. — All  persons,  firms 
or  corporations  doing  business  at  retail  in  the  State  of  Louisiana  where  female  labor  or 
female  clerks  are  employed,  shall  be  required  to  give  every  employee  each  day, 
between  the  hours  of  ten  (10)  a.  m.  and  three  (3)  p.  m.  not  less  than  thirty  (30)  minutes 
for  lunch  or  recreation.    [W  R  L  1904  v  1  p  992;  1900  A  55  8  2] 

Note.— {See  WRL  Supplement  1904-1906  v  3  p  414;  1908  A  301 8  4] 

Penalty. — Whoever  shall  be  found  guilty  of  evading  or  disobeying  any  of  the  pro- 
visions of  this  act  [1900  A  55],  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
arrest  and  conviction  therefor  shall  be  fined  in  a  sum  of  not  less  than  twenty-five  ($25) 
dollars  nor  more  than  one  hundred  ($100)  dollars,  and  in  default  of  the  payment 
thereof  shall  be  sentenced  to  imprisonment  for  a  period  not  less  than  five  (5)  days 
nor  more  than  six  (6)  months.    [WRL  1904  v  1  p  992;  1900  A  55  s  3] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Ten  hours  a  day  within  12  consecutive  hours. — Ten  hours  labor  in  twenty-four  shall 
constitute  a  day's  labor  in  the  operation  of  all  street  railroads  owned  or  operated  by 
corporations  incorporated  under  the  laws  of  this  State,  whatever  motive  power  may 
be  used  in  the  operation  of  such  railroads;  the  said  ten  hours  to  be  embraced  within 
twelve  consecutive  hours.    [WRL  1904  v  2  p  1505;  1902  A  122  s  1] 

Misdemeanor  to  exact  over  10  hours,  etc.;  exceptions. — It  shall  be  a  misdemeanor  for 
any  officer  or  agent  of  any  street  railroad  company  to  exact  from  any  of  its  employees 
more  than  ten  hours'  labor  in  the  twenty-tour,  constituting  a  day  and  embraced 
within  twelve  consecutive  hours:  Provided  however,  That  in  cases  of  accident,  una- 
voidable delay,  or  emergency  extra  labor  may  be  permitted  for  extra  compensation, 
with  the  consent  of  the  employee.    [WRL  1904  v  2  p  1505;  1902  A  122  s  2] 

Penalty. — Any  officer  or  agent  of  any  of  the  said  street  railroads,  who  shall  have 
been  convicted  of  violating  the  provisions  of  this  act,  shall  be  fined  not  more  than 
fifty  dollars,  or  suffer  imprisonmeDt  in  the  parish  prison  or  jail,  as  the  case  may 
be,  for  not  more  than  two  months,  or  both,  at  the  discretion  of  the  court  *  *  *. 
[WRL  1904  v  2  p  1505;  1902  A  122  s  3]    * 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  commissioner  of  labor,  etc. — The  duties  of  said  commissioner 
[of  labor]  and  said  assistant  commissioners  shall  be  to  visit  and  inspect  manufacturing 
establishments,  workshops,  mills,  mercantile  establishments,  factories  and  other 
places  where  industrial  work  is  being  done  for  the  purpose  of  enforcing  the  laws  regulat- 
ing or  dealing  with  the  conditions  of  employment  of  labor  of  any  kind,  and  to  prosecute 
all  persons,  firms,  associations  or  corporations  violating  the  labor  laws  of  tne  State. 
*  *  *  [Wolff's  Revised  Laws  Supplement  1904-1908  volume  3  page  412;  1908  Act 
155  section  2  as  amended  by  1914  Act  186] 

Duties  and  powers  of  commissioner,  etc.;  appointment  of  factory  inspector  in  New 
Orleans. — The  commissioner  or  assistant  commftsioners  shall  have  power  to  take  and 
preserve  evidence,  examine  witnesses  under  oath  and  administer  the  same,  and  in 
the  discharge  of  his  duties  may  enter  any  public  institution  of  the  State,  and  at  reason- 
able hours  any  factory,  mill,  workshop,  mercantile  establishment  or  other  places 
where  labor  may  be  employed.  In  the  city  of  New  Orleans  the  mayor  shall  appoint 
a  factory  inspector  who  may  be  either  male  or  female.  The  commissioner  and  each 
assistant  commissioner  shall  have  power  to  investigate  all  cases  where  violations  of 
the  laws  pertaining  to  the  conditions  or  employment  of  labor  is  complained  of;  and 
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it  is  hereby  made  the  duty  of  said  commissioner  and  assistant  commissioners  to  order 
the  criminal  prosecution  in  any  competent  court  of  any  person,  firm,  association  or 
corporation,  acting  in  violation  of  any  lawB  of  this  State,  regulating  the  conditions  of, 
the  employment  of  labor.  [W  R  L  Supp  1904-1908  v  3  p  412;  1908  A  166  s  3  as 
amended  by  1914  A 186] 

Hindering  commissioner,  etc. — Any  person  who  shall  willfuly  impede  or  prevent  the 
commissioner  or  assistant  commissioners  in  the  full  and  free  performance  of  his  or 
their  duties  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  of  the  same 
shall  be  fined  not  less  than  ten  (10)  nor  more  than  fifty  (50)  dollars  or  be  imprisoned 
Dot  lees  than  five  (5)  or  more  than  twenty-five  (25)  days  in  the  parish  jail,  or  both 
rt  the  discretion  of  the  court.  [WRL  Supp  1904-1908  v  3  p  412;  1908  A  165  s  5  as 
amended  by  1914  A  186] 

.    ALL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  14  prohibited;  agricultural  pursuits  excepted;  penalty. — It  shall  be 
unlawful  for  a  person,  agent,  firm,  company,  copartnership  or  corporation  to  require 
or  permit,  or  suffer  or  employ  any  child  under  the  age  of  14  years  to  labor  or  work 
In  any  millt  factory,  mine,  packing  house,  manufacturing  establishment,  workshop, 
laundry,  millinery  or  dressmaking  stores  or  mercantile  establishments,  or  hotel,  or 
restaurants  or  in  any  theater  or  concert  hall  or  in  or  about  any  place  of  amusement 
where  intoxicating  liquors  are  made  or  sold  or  in  any  bowling  alley,  boot-blacking 
establishment,  freight  or  passenger  elevators  or  in  the  transmission  or  distribution  of 
messages,  whether  telegraph  or  telephone  or  any  other  messages,  or  merchandise  or 
in  any  other  occupation  whatsoever:  Provided,  That  the  provisions  of  this  act  shall  not 
affect  act  176  of  1908  JW  R  L  Supp  1904-1908  v3p872].  The  provisions  of  this  act  shall 
not  apply  to  agricultural [pursuits.  Any  violations  of  this  act  shall  be  punishable 
by  a  fine  of  notices  than  $25.00  or  more  than  $50.00  or  by  imprisonment  in  the  parish 
jail,  (parish  prison  in  New  Orleans)  for  not  less  than  10  days  or  more  than  6  months 
or  both,  at  the  discretion  of  the  court.  [WRL  Supp  1904-1908  v  3  p  414;  1908  A  301 
b  1  as  amended  by  1914  A  133  s  2] 

Court  decision.— The  section  of  which  the  above  is  an  amendment  was  held  constitutional.  Held  that 
the  word  "work"  is  comprehensive  enough  to  cover  any  performance  on  the  stage  of  a  theater  of  a  girl  10 
years  of  age;  the  words  "  where  intoxicating  liquors  are  made  or  sold  "  do  not  qualify  the  word  "  theater."— 
State  v.  Rose,  126  La.  462, 51  So.  496  (1910). 

Application  of  act.— Nothing  in  this  act  [1908  A  301  s  1  as  amended  by  1914  A  133] 
shall  repeal  any  of  the  provisions  of  act  184  of  1912.    [1914  A  133  s  8] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Factory  inspectors  to  issue  age  certificates;  exceptions;  method  of  issuing  and  contents 
of  age  certificates;  evidence  of  age  required;  records  of  issuing  office;  penalties  for  obtain- 
ing certificates  by  fraud,  etc.;  certificates  to  be  returned  to  child. — The  State  factory 
inspector  or  any  factory  inspector  appointed  by  the  mayor  of  the  city  of  New  Orleans 
with  the  consent  of  the  council  acting  in  conjunction  with  the  board  of  health  and 
school  board  in  the  parish  shall  have  iull  power  to  issue  an  age  certificate  to  minors 
over  14  years  and  under  16  years  of  age  seeking  employment  in  any  part  of  this  State: 
Provided  however,  That  no  person  authorized  to  issue  an  age  certificate  as  hereafter 
provided  shall  have  authority  to  approve  such  certificate  for  any  child  then  in  or 
about  to  enter  his  own  establishment,  or  the  employment  of  a  firm  or  corporation  of 
which  he  is  a  member,  officer  or  employee.  The  person  approving  these  age  certifi- 
cates shall  have  authority  to  administer  the  oath  provided  therein,  but  no  fee  shall 
be  charged  therefor.  Every  person  issuing  or  approving  these  age  certificates  shall 
keep  a  record  of  the  same,  and  shall  forward  to  the  office  of  the  State  factory  inspector 
a  duplicate  of  each  certificate  issued  or  approved.  All  such  age  certificates  shall  be 
subject  to  review  by  the  State  or  other  factory  inspector,  and  may  by  him  or  her  be 
canceled  if  he  or  she  finds  that  such  certificates  may  nave  been  obtained  through  fraud, 
misrepresentation  or  falsification  of  facte,  and  whoever  shall  obtain  or  assist  in  obtain- 
ing such  age  certificates  by  fraud,  misrepresentation  or  falsification  of  facts,  is  hereby 
declared  to  be  guilty  of  a  misdemeanor,  and  on  conviction  before  a  court  of  compe- 
tent jurisdiction  shall  be  fined  not  less  than  $10  or  more  than  $50.  In  such  cases  the 
factory  inspector  shall  give  written  notice  to  the  employer,  who  shall  at  once  cause 
the  minor  affected  to  be  dismissed  from  employment,  fruited  forms  of  the  age  cer- 
tificates hereinafter  provided  shall  be  furnished  by  the  State  factory  inspector  upon 
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request  made  by  persons  authorized  to  issue  them.  An  age  certificate  shall  not  be 
approved  unless  satisfactory  evidence  is  furnished  by  a  certificate  of  birth  or  baptism 
of  such  child,  the  register  of  birth  of  such  child  with  an  officer  of  a  city  or  town  desig- 
*  nated  to  keep  a  register  of  births,  or  by  the  records  of  the  public  or  parochial  school 
attended  by  such  child,  that  such  child  is  of  the  age  stated  in  the  certificate,  or  by  a 
certified  copy  of  their  passport  from  the  commissioner  of  immigration:  Provided,  Tnat 
in  cases  where  the  above  proof  is  not  obtainable,  the  parent,  guardian  or  custodian 
of  the  child  shall  make  an  oath  before  the  State  factory  inspector,  or  any  factory 
inspector,  or  before  a  juvenile  or  district  court  as  to  the  age  of  such  child,  and  tie 
State  factory  inspector,  or  any  factory  inspector,  or  the  court,  may  issue  to  such  child 
an  age  certificate  as  sworn  to.  A  duplicate  of  such  age  certificate  shall  be  filled  out 
and  shall  be  forwarded  to  the  office  of  the  State  factory  inspector.  The  age  certificate 
sliall  be  printed  and  shall  be  filled  out,  signed  and  held  or  surrendered  in  the  follow- 
ing forms: 

AGS  CEKTUICATES. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor) 
and  that  (he  or  she)  was  born  at  (name  of  town  or  city)  in  the  (name  of  county  if  known) 

and  (State  or  county  [sic]  of )  on  the  (date  of  birth  and  year  of  birth)  and  is 

now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian  or  custodian.) 

(City  or  town  and  date.) 

There  personally  appeared  before  me  the  above-named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed^  is  true  to  the  best 
of  (his  or  her)  knowledge.    I  hereby  approve  the  foregoing  certificate  of  (name  of 

child),  height,  (feet  and  inches,)  weight ,  complexion  (fair  or  dark),  hair  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  certified. 

Owner  of  certificate.  This  certificate  belongs  to  (name  of  child  and  in  whose  behalf 
it  is  drawn),  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the 
service  of  the  corporation  or  employer  holding  the  same,  but  if  not  claimed  by  said 
child  within  thirty  days  from  such  time,  it  shall  be  returned  to  the  office'of  the  State 
factory  inspector  for  cancellation. 

(Signature  of  person  authorized  to  approve  and  sign  with  official  character  of 
authority.) 

(Town  or  city  and  date.) 

Such  certificate  shall  be  issued  without  charge.  *  *  *  [W  R  L  Supp  1904-1908 
v3p414;1908A301s2] 

ENFORCEMENT 

Duties  and  powers  ofcomm  issioner  of  labor,  etc. — It  shall  be  the  duty  of  the  *  *  * 
[commissioner  of  labor]  and  Ids  deputies,  and  such  factory  inspectors  as  will  be  ap- 
pointed in  incorporated  cities  and  towns  by  the  mayor,  witn  the  consent  of  tne 
council,  and  in  parishes,  by  the  police  jury,  and  they  are  hereby  authorized  and 
empowered  to  visit  and  inspect,  at  all  reasonable  times  and  as  often  as  possible  all 
places  enumerated  in  section  1  [W  II  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  1  as 
amended  by  1914  A  133  s  2]  of  this  act  [1908  A  301],  and  to  file  complaint  in  any 
court  of  competent  jurisdiction  to  enforce  the  provisions  of  this  act,  and  it  shall  be 
the  duty  of  the  parish  or  district  attorney  to  appear  and  prosecute  all  complaints  so 
filed.     [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  3] 

HOURS   OF  LABOR 

Ten  hours  a  day,  60  a  week,  for  boys  under  18  and  girls  of  any  age;  time  for  midday 
meal  required;  mercantile  establishments  exempted  on  Saturday  nights  and  for  20  days  befort 
Christmas;  penalty. — No  child  or  person  under  the  age  of  18  years,  and  no  woman 
shall  be  employed  in  any  of  the  places  and  industries  enumerated  in  section  1  [W  R 
L  Supp  1904  1908  v  3  p  414;  1908  A  301  s  1  as  amended  by  1914  A  133  a  2]  of  this  act 
[1908  A  301 1  for  a  longer  period  than  ten  hours  per  day  of  [or]  60  houre  per  week. 
There  shall  be  one  hour  allowed  each  clay  for  dinner,  but  such  dinner  time  shall  not 
be  included  as  part  of  the  working  hours  of  the  day.  In  case  two-thirds  of  the  em- 
ployees so  desire,  time  for  dinner  may  be  reduced  at  their  request  to  not  less  than  30 
minutes:  Provided,  That  this  shall  not  apply  to  persons  working  in  stores  and  mer- 
cantile establishments  on  Saturdav  nights  or  20  dayB  before  Christmas.  Any  violation 
of  this  provision  shall  be  punishable  by  a  fine  of  not  less  than  $25  or  more  tliau  $50, 
or  by  imprisonment  in  the  parish  jail  ( parish  prison  in  New  Orleans)  for  not  less  than 
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ten  days  or  more  than  six  months,  or  both,  in  the  discretion  of  the  court.    [WRL 
Supp  1904-1908  v  3  p  414;  1908  A  301  b  4] 

Note.— {See  WRL  1004  v  1  p  992;  1000  A  55  s  2] 

Night  work  prohibited  for  boys  under  16  and  girls  under  18;  mercantile  establishments 
exempted  on  Saturday  nights  ana  for  20  days  before  Christinas;  penalty. — No  boy  under  the 
age  of  16  years  and  no  girl  under  the  age  of  18  shall  be  employed  at  any  work  before 
the  hour  of  6  in  the  morning  or  after  the  hour  of  7  at  night:  Provided,  That  this  shall 
not  apply  to  persons  working  in  stores  and  mercantile  establishments  on  Saturday 
nights  or  during  20  days  before  Christmas.  Any  violation  of  this  provision  shall  be 
punishable  by  a  fine  of  not  less  than  $25  nor  more  than  $100,  or  by  imprisonment  in 
the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than 
six  months,  or  both,  in  the  discretion  of  the  court.  [WRL  Supp  1904-1908  v  3  p 
414;  1908  A  301  s  5] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Lists  required  under  18  where  five  or  more  children  are  employed;  lists  to  be  posted; 
age  certificates  required  over  14  in  certain  occupations  where  more  than  5  persons  are  em- 
ployed and  in  theaters,  concert  halls,  etc.;  penalty. — Every  person,  firm  or  corpora- 
tion, agent  or  manager  of  a  corporation  employing  or  permitting  or  suffering  to 
work  five  or  more  children  under  the  age  of  18  years  and  over  the  age  of  14  in 
all  places  of  business  or  establishments  or  occupations  enumerated  in  section  1 
[WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  1  as  amended  by  1914  A 133  s  2J  shall 
post  and  keep  posted  in  a  conspicuous  place  in  every  room  in  which  such  help  is  em- 
ployed or  permitted  or  suffered  to  work  a  list  containing  the  names,  age  and  place  of 
residence  of  every  person  under  the  age  of  18  years  employed,  permitted  or  suffered 
to  work  in  such  room,  and  it  shall  be  unlawful  for  any  person,  agent,  firm,  company, 
copartnership,  corporation  or  manager  of  a  corporation  to  require  or  permit'  or  suffer 
or  employ  in  any  mill,  factory,  mine  or  packing  house,  manufacturing  establishment, 
workshop,  store,  laundry,  millinery,  dressmaking  or  mercantile  establishment  in  which 
more  than  five  persons  are  employed,  or  any  theater,  concert  hall  or  in  or  about  any 
place  of  amusement  where  intoxicating  liquors  are  made  or  sold,  or  in  any  bowline 
allev  or  boo  tb  lac  king  establishment,  or  in  any  place  where  messages  are  transmitted 
or  distributed,  or  in  any  other  occupation  not  herein  enumerated  which  may  be 
deemed  unhealthful  or  dangerous,  any  child  over  the  age  of  14  until  an  age  certificate, 
approved  as  hereinabove  provided,  has  been  produced  and  placed  on  file  in  any  such 
establishment  or  place  of  employment  as  heretofore  mentioned  in  this  section:  Pro- 
vided further  however,  That  immediately  upon  the  employment  of  any  child  in  any  of 
the  places  enumerated  in  this  act  [1908  A  301]  the  manager,  superintend  en  t;  owner 
or  agent  shall  notify  in  writing,  the  factory  inspector  of  the  employment  of  said  child 
in  the  event  proper  age  certificate  is  not  filea,  but  such  establishment  or  place  of 
employment  must  procure  from  said  child  within  five  days  from  employment  the 
age  certificate  provided  for  in  this  act.  Any  violation  of  this  section  shall  be  punisha- 
ble by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  by  imprisonment  in  the  parish 
jail  (parish  prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than  six  months, 
or  bothin  the  discretion  of  thecourt.    [W  R  L  SuPP  1904-1908  v  3  p  414;  1908  A  301  s6] 

Penalty  for  false  statement  by  parent,  etc. — Any  parent  or  guardian  or  person  or  per- 
sons having  control  of  or  being  responsible  for  the  care  of  any  child  or  person  under 
the  age  of  16  who  shall  sign  or  swear  or  in  any  manner  make  false  statement  as  to 
the  age  of  said  child  or  person  under  the  age  of  16  for  the  purpose  of  obtaining  em- 
ployment for  said  child  or  young  person  shall  be  deemed  guilty  of  an  offense  for  each 
violation  thereof  and  upon  conviction  for  the  same  shall  be  punished  by  a  fine  of 
not  less  than  $10  nor  more  than  $25  or  by  imprisonment  in  the  parish  jail  (parish 
prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than  tlurty  days,  or  both, 
in  the  discretion  of  the  court.    [WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  7] 

Certificates  of  physical  fitness  required  for  children  apparently  under  legal  age. — Any 
child  working  in  or  in  connection  with  any  of  the  aforesaid  establishments  or  in  the 
distribution  or  transmission  of  merchandise  or  messages  who  appears  to  the  inspector 
to  be  under  the  legal  age  is  required  to  procure  from  the  city  or  parish  physician  a 
certificate  as  to  the  physical  fitness  of  said  child  to  perform  the  work  or  service  he  or 
she  is  required  to  do.    [WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  8] 

Presence  to  be  evidence  of  employment.— The  presence  of  any  child  under  14  years  of 
age  in  any  of  the  establishments  enumerated  in  section  1  [W  R  L  Supp  1904-1908  v  3 
p  414;  1908  A  301  s  1  as  amended  by  1914  A  133  s  2],  except  during  tne  dinner  hour, 
shall  constitute  prima  facie  evidence  of  his  or  her  employment  therein.  [WRL  Supp 
1904-1908  v  3  p  414;  1908  A  301  s  9] 
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ENFORCEMENT  AND  PENALTIES 

Penalty  for  hiding,  etc.j  children  on  approach  of  inspector;  employer  or  employee.— Any 
owner,  manager,  supervisor  or  employee  in  any  of  tne  aforesaid  occupations  who  shall 
hide  or  assist  to  escape  or  give  warning  of  the  approach  of  the  inspector  to  any  child  or 
young  person  or  woman  in  said  establishments  shall  be  deemed  guilty  of  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  less  than  $5  nor  more  than  $15  or  by 
imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  lees  than  ten 
days  nor  more  than  thirty  days,  or  both,  in  the  discretion  of  the  court.  [WRL  Supp 
1904-1908  v  3  p  414;  1908  A  301  s  10] 

Statement  of  number  of  persons  employed  to  be  furnished  inspector'  penalty. — Any 
person,  owner,  agent,  firnij  manager,  copartnership  or  company  in  charge  of  any  es- 
tablishment at  the  time  of  inspection  shall  be  required  to  furnish  the  inspector  a  true 
statement  of  the  number  of  persons  employed  in  such  establishment  and  any  person, 
owner,  agent,  superintendent,  firm,  manager,  company  or  copartnership  who  shall 
fail  or  refuse  to  furnish  such  statement  or  willfully  understate  the  number  of  persons 
employed  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall 
be  fined  not  less  than  $25  nor  more  than  $100  for  each  offense  or  imprisonment  [im- 
prisoned] for  not  less  than  ten  nor  more  than  thirty  days  in  the  parish  jail  (parish 
prison  in  New  Orleans)  or  both,  in  the  discretion  of  the  court.  [WRL  Supp  1904- 
1908  v  3  p  414- 1908  A  301  s  11] 

Inspector  to  be  notified  of  occupancy  of  factory,  etc.,  where  children  or  women  are  em- 
ployed; penalty. — Within  one  month  after  the  occupancy  of  any  factory,  workshop  or 
mill  or  store  or  other  aforesaid  occupation  [sic]  or  establishment  where  children, 
young  persons  or  women  are  employed  the  occupant  shall  notify  the  inspector  in 
writing  of  such  occupancy.  Failure  to  do  this  shall  constitute  a  misdemeanor  and 
shall  be  punishable  by  a  fine  of  not  less  than  $10  nor  more  than  $25  or  by  imprisonment 
in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than 
thirty  days,  or  both,  in  the  discretion  of  the  court.  [WRL  Supp  1904-1908  v  3  p 
414;  1908  A  301  s  12] 

TOILETS,   DRESSING  ROOMS,   AND  SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Every  person  who  shall  employ 
any  female  in  any  factory,  mill,  warehouse,  manufacturing  establishment,  workshop 
or  store  or  any  other  occupation  or  establishment  hereinabove  mentioned  shall  pro- 
vide suitable  seats,  chairs  or  benches  for  the  use  of  the  females  so  employed,  which 
shall  be  so  placed  as  to  be  accessible  to  said  employees  and  shall  permit  the  use  of  such 
seats,  chairs  or  benches  by  them  when  they  are  not  necessarily  engaged  in  the  active 
duties  for  which  they  are  employed,  and  there  shall  be  provided  at  least  one  chair  to 
every  three  females.  Failure  to  comply  with  this  section  shall  be  punishable  by  a 
fine  of  not  less  than  $25  nor  more  than  $50  or  imprisonment  in  the  parish  jail  (parish 
prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than  thirty  days,  or  both, 
in  the  discretion  of  the  court.     [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  13] 

Dressing  rooms  and  separate  toilets  for  the  sexes  to  be  provided;  penalty. — Every  factory, 
mill,  manufacturing  establishment,  workshop,  warehouse,  mercantile  establishment 
or  store  and  all  other  occupations  and  establishments  hereinabove  mentioned  in  which 
five  or  more  young  persons  or  women  are  employed  and  every  such  institution  in 
which  two  or  more  children,  young  persons  or  women  are  employed  shall  be  supplied 
with  proper  wash  and  dressing  rooms  and  kept  in  a  cleanly  state  and  free  from 
effluvia  arising  from  any  drain,  privy  or  other  nuisance  and  shall  be  provided,  within 
reasonable  access,  with  a  sufficient  number  of  proper  water-closets  or  privies  for  the 
reasonable  use  of  the  persons  employed  and  at  least  one  of  such  closets  shall  be  pro- 
vided for  each  twenty-five  persons  employed  and  wherever  two  or  more  persons  and 
one  or  more  female  personfs]  aro  employed  as  aforesaid  a  sufficient  number  of  separate 
and  distinct  water-closets,  earth  closets  or  privies  shall  be  provided  for  the  use  of  each 
sex  and  plainly  so  designated,  and  no  person  shall  be  allowed  to  use  any  such  closet 
or  privy  assigned  to  persons  of  the  other  sex,  and  said  closets  or  privies  shall  not  be 
locked  during  working  hours.  Failure  to  comply  with  this  section  shall  be  punish- 
able by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  imprisonment  in  the  pariah 
jail  (parish  prison  in  New  Orleans)  for  not  less  than  ten  days  nor  more  than  thirty 
days,  or  both,  in  the  discretion  of  the  court.  [W  R  L  Supp  1904-1908  v  3  p  414;  1908 
A  301 s 14] 
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FACTORIES,  MILLS,  AND  WORKSHOPS 

HEALTH  OF  MINORS 

manliness  where  women  and  children  are  employed;  penalty. — Every  factory,  mill  or 
shop  in  this  State  where  women  and  children  are  employed  shall  be  limewaahed 
anted  when  deemed  necessary  and  ordered  by  the  health  authorities.  Failure 
imply  with  this  section  shall  be  punishable  by  a  fine  of  not  less  than  $25  nor 
*  than  $50  or  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for 
ess  than  ten  days  nor  more  than  thirty  days  or  both,  in  the  discretion  of  the 
L    [W  R  L  Supp  1904-1908  v  3  p  414;  1906  A  301  s  16] 

MINIMUM  AGE 

uming  machinery  in  motion  prohibited  for  minors  and  women;  penalty. — No  minor 
>man  shall  be  required  to  clean  any  part  of  the  mill,  gearing  or  machinery  in  any 
establishment  in  this  State  while  the  same  is  in  motion.  Failure  to  comply 
this  section  shall  be  punishable  by  a  fine  of  not  less  than  $25  nor  more  than  $50 
lprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans),  for  not  less  than 
lays  nor  more  than  thirty  days  or  both,  in  the  discretion  of  the  court.  [WRL 
>  1904-1908  v  3  p  414;  1908  A  301  s  17] 

INUFACTURING,  MECHANICAL,   AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

SAFETY 

tnings  of  hatchways,  elevators,  etc.,  where  women  and  children  are  employed  to  be 
tied;  penalty. — The  opening  of  all  hatchways,  elevatora  and  wellholes  upon  every 
of  every  manufacturing,  mechanical  or  mercantile  or  public  buildings  [buila- 
where  women  or  children  are  employed  in  this  State  shall  be  protected  by  good 
sufficient  trapdoors  of  [or)  self-closing  hatches  or  safety  catches  or  good  strong 
1  rails  at  least  three  feet  high.  Failure  to  comply  with  this  section  shall  be  pun- 
de  by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  imprisonment  in  the 
h  jail  (parish  prison  in  New  Orleans),  for  not  less  than  ten  days  nor  more  than 
y  days  or  both,  in  the  discretion  of  the  court.  [WRL  Supp  1904-1908  v  3 
1;  1908  A  301  s  18] 

INJURIOUS  OCCUPATIONS 

HEALTH  OF  MINORS 

Ue  inspector  may  order  mechanical  means  of  ventilation  where  women  and  children 
nployed;  procedure;  penalty. — In  all  establishments  in  this  State  wherein  children, 
g  persons  or  women  are  employed  where  any  process  is  carried  on  by  which 

or  smoke  or  lint  is  generated  the  inspector  shall  have  the  power  and  authority 
ier  that  a  fan,  or  fans,  or  some  other  dust,  or  smoke  or  lint  removing  or  consuming 
ivance  or  contrivances  be  so  placed  as  to  prevent  the  inhalation  of  such  dust 
loke  or  lint  by  the  employees:  Provided,  That  two  mechanical  engineers,  one 
m  by  the  inspector  and  the  other  by  the  owner  or  owners  of  the  establishment, 

agree  as  to  the  necessity  of  such  fan  or  fans  or  other  dust  or  smoke  or  lint 

ving  or  consuming  contrivance  or  contrivances.    Upon  the  failure  of  said  two 

lanical  engineers  to  agree,  a  third  mechanical  engineer  shall  be  chosen  to  arbi- 

Failure  to  comply  with  this  section  shall  be  punishable  by  a  fine  of  not  less 

$25  nor  more  than  $50  or  imprisonment  in  the  parish  jail  (parish  prison  in 

Orleans)  for  not  less  than  ten  days  nor  more  than  six  months  or  both,  in  the 
Btion  of  the  court.    [WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  19] 
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MANUFACTURING,  MECHANICAL,  AND  OTHER  ESTABLISHMENTS 

SAFETY 

Accidents  to  be  reported  where  women  and  children  care  employed;  penalty.— All  acci- 
dents in  manufacturing,  mechanical  or  other  establishments  or  places  within  this 
State  where  children,  young  persons  or  women  are  employed  which  prevent  the 
injured  person  or  persons  from  returning  to  work  within  two  weeks  after  the  injury 
or  which  result  in  death  shall  be  reported  semiannually  by  the  person  in  charge  of 
such  establishment  or  place  to  the  inspector.  Failure  to  do  this  shall  be  deemed  a 
violation  of  this  section  and  punishable  by  a  fine  of  not  less  than  $5  nor  more  than 
$10  or  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than 
twenty-four  hours  nor  more  than  ten  days,  or  both,  in  the  discretion  of  the  court 
[WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  20] 

AXL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Office,  etc.,  to  be  provided  for  inspector. — It  shall  be  the  duty  of  the  city  or  town  or 
parish  employing  an  inspector  or  inspectors  to  provide  a  suitable  office  for  same  and 
pay  for  all  necessary  expenses  incurred  in  the  discharge  of  the  duties  of  said  office. 
[WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  21] 

Annual  report  of  inspections,  etc. — There  shall  be  an  annual  report  of  inspections  made 
and  all  work  ana  expenses  in  connection  with  said  office  forwarded  to  the  coinmis- 
sioner  of  labor  and  [in]  incorporated  towns  and  cities  to  the  mayor  and  council  of  the 
cities  and  towns  emploving  said  inspector  or  inspectors.  [WRL  Supp  1904-1908 
v  3  p  414;  1908  A  301  s  22] 

Appointment  and  duties  of  factory  inspector  in  New  Orleans. — The  mayor  of  the  city 
of  New  Orleans,  with  the  consent  of  the  council,  shall  appoint  a  factory  inspector, 
who  may  be  either  male  or  female,  to  see  that  the  regulations  of  this  act  [1908  A  301] 
are  observed  and  also  to  prosecute  all  persons  who  shall  violate  the  same.  Such 
inspector  shall  be  paid  a  salary  of  not  more  than  twelve  hundred  dollars  per  annum. 
[WRL  Supp  1904-1908  v  3  p  414;  1908  A  301  s  23  as  amended  by  1912  A  61] 

MERCANTILE  ESTABLISHMENTS 

HOURS   OF  LABOR 

One  hour  for  midday  meal  required  in  retail  establishments  in  certain  cities. — It  shall 
be^  unlawful  for  any  proprietor  or  proprietors,  firm  or  corporation  doing  business  in 
this  State,  in  cities  of  more  than  fifty  thousand  inhabitants,  engaged  in  the  retail 
business,  or  conducting  retail  department  stores  or  retail  establishments,  not  to 
allow  their  clerks  at  least  one  hour  of  the  day,  between  the  hours  of  10:00  a.  m.  and 
3:00  p.  m.  for  their  midday  meal,  lunch  or  recreation.  [W  R  L  Supp  1904-1908  v  3 
p  426;  1904  A  195  s  1] 

Penalty. — Any  proprietor  or  proprietors,  firm  or  corporation  found  guilty  of,  or  [sic] 
evading,  the  provisions  of  this  act  [1904  A  1951  shall  be  deemed  guilty  of  a  misde- 
meanor and  upon  conviction  thereof  shall  be  fined  not  less  than  twenty-five  dollars 
($25)  nor  more  than  one  hundred  dollars,  ($100),  and  in  default  of  payment  thereof 
be  imprisoned  not  less  than  fifteen  days  (15)  nor  more  than  six  months  (6).  [WRL 
Supp  1904-1908  v  3  p  426;  1904  A  195  s  2] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

^  Employment  of  girls  and  minors  in  saloons,  etc.,  prohibited. — No  license  as  a  retail 
liquor  dealer  or  as  a  retail  malt  and  vinous  liquor  dealer  shall  be  issued  to  any  woman; 
and  no  woman  or  girl,  or  minor,  shall  serve  in  any  barroom,  cabaret,  coffeehouse,  cafe, 
beer  saloon,  liquor  exchange,  drinking  saloon,  grogshop,  beerhouse  or  beer  garden. 
[W  R  L  Supp  1904-1908  v  3  p  872;  1908  A  176  s  5] 

Penalty. — *  *  *  Any  person  firm  or  corporation  hereafter  conducting  any  bar- 
room, cabaret,  coffeehouse,  cafe,  beer  saloon,  liquor  exchange,  drinking  saloon,  grog- 
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shop,  beerhouse  or  beer  garden,  who  shall  conduct  such  place  without  the  permit 
>r  privilege  required  *  *  *  or  who  shall  violate  any  of  the  provisions  of  this  act 
1908  A  176]  shall,  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof, 
be  fined  in  a  sum  of  not  less  than  $50  nor  more  than  $500,  or  by  imprisonment  in  the 
parish  jail  or  parish  prison  for  not  more  than  two  (2)  years,  or  by  both  such  fine  and 
mprisonment,  and  shall  upon  a  secood  conviction  for  violation  of  this  section,  or 
iny  of  the  provisions  of  this  act,  be  permanently  deprived  thereafter  of  the  privilege 
>f  conducting  a  barroom,  cabaret,  coffeehouse,  cafe,  beer  saloon,  liquor  exchange, 
Irinking  saloon,  grogshop,  beerhouse t>r  beer  garden;  and  the  revocation  of  said 
permit  or  privilege  shall  oe  declared  by  the  court  having  jurisdiction  to  impose  the 
penalties  fixed  by  this  act.    [W  R  L  Supp  1904-1908  v  3  p  872;  1908  A  176  s  8] 

Application  of  act. — This  act  shall  only  apply  to  cities,  towns,  villages  and  parishes 
>f  the  State  of  Louisiana  where  the  sale  of  liquor  is  permitted,  and  nothing  in  this 
ict  shall  be  construed  to  affect,  modify,  amend  or  repeal  any  local  option  laws  or 
jo  interfere  with  or  prevent  the  exercise  of  local  option  on  the  liquor  traffic,  and 
hat  nothing  in  this  act  shall  be  construed  in  any  way  or  manner  as  affecting,  amend- 
ng,  modifying  or  repealing  any  existing  special  or  local  act  or  acts  prohibiting  or 
restricting  the  sale  of  liquor  from  or  within  any  locality  or  localities  in  the  State. 
fRL  Supp  1904-1908  v  3  p  872;  1908  A  176  s  14] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  earnings  of  their  children  may  be  declared  vagrants  by  municipalities , 
te. — The  several  municipal  corporations  and  police  juries  of  the  respective  parishes 
hroughout  the  State  are  hereby  authorized  and  empowered  to  adopt  ordinances 
leclanng  vagrants  and  punishing  as  such  *  *  *  all  persons  able  to  work  who 
lo  not  work,  out  who  live  upon  the  wages  or  personal  earnings  of  their  wives  or  minor 
children.    [W  R  L  Supp  1904-1908  v  3  p  897;  1908  A  205  s  1] 

Penalty. — It  shall  be  lawful  for  the  several  municipal  corporations  and  police  juries 
>f  the  respective  parishes  throughout  the  State  to  punish  vagrancy  as  authorized  by 
his  act  [1908  A  205]  to  be  defined  by  a  fine  of  not  less  than  ten  dollars  nor  more 
han  thirty  dollars,  or  by  an  imprisonment  of  not  less  than  ten  days  nor  more  than 
hirty  days  in  the  municipal  or  parish  jails,  or  both,  at  the  discretion  of  the  court. 
WRL  Supp  1904-1908  v  3  p  897;  1908  A  205  s  2] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE   IN   NEW  ORLEANS 

Children  from  8  to  14,  inclusive;  from  14  to  16  if  not  regularly  and  lawfully  employed; 
exceptions. — Every  parent,  guardian  or  other  person,  residing  within  the  boundaries  of 
he  Parish  of  Orleans,  having  control  or  charge  of  any  child  or  children  between  the 
iges  of  eight  (8)  and  fourteen  (14)  years,  inclusive,  snail  send  such  child  or  children 
o  a  public,  private,  denominational,  or  parochial  day  school  each  school  year,  during 
he  time  in  which  the  public  schools  of  the  Parish  of  Orleans  shall  be  in  session, 
inder  such  penalty  for  noncompliance  herewith  as  is  hereinafter  provided.  Said 
ihild  or  children  may  be  excused  from  such  attendance  by  the  attendance  or  truant 
>fficers  of  the  parish,  upon  the  presentation  of  satisfactory  evidence  that  the  bodily 
>r  mental  condition  of  the  child  or  children  is  such  as  to  prevent  or  render  inadvisable 
ittendance  at  school  or  application  to  study;  or  that  such  child  or  children  are  being 
nstructed  at  home  in  the  common  school  branches,  or  that  the  child  or  children 
lave  completed  the  prescribed  elementary  school  course  of  study,  or  if  the  public 
chool  facilities  within  twenty  city  blocks  of  the  home  of  the  child  or  children  are 
lot  adequate  to  accommodate  such  child  or  children:  Provided,  That  no  excuse  from 
attendance  shall  be  valid  for  more  than  three  months  except  where  the  child  has 
completed  the  elementary  course,  or  if  the  public  school  facilities  within  twenty 
dty  blocks  of  the  home  of  the  child  or  children  are  not  adequate  to  accommodate 
nich  child  or  children.  Every  parent,  guardian,  or  person  in  the  Parish  of  Orleans 
laving  charge  or  control  of  a  child  between  the  ages  of  14  and  16  years  who  is  not 
egularly  and  lawfully  engaged  for  at  least  six  hours  each  day  in  some  useful  employ- 
nent  or  service,  shall  cause  said  child  to  attend  regularly  some  day  school  according 
»  the  provisions  of  this  section.    [1910  A  222  s  1  as  amended  by  1912  A  232] 

Penalty  for  principal ,  teacher,  parent,  etc. — Any  principal,  teacher,  parent  or  guard- 
an,  or  other  persons  having  control  or  charge  of  such  child  or  children,  who  shall 
ail  to  comply  with  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  mis- 
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demeanor,  and  upon  conviction  shall  be  liable,  for  the  first  offense  to  a  fine  of 
not  more  than  five  ($5.00)  dollars,  and  for  each  subsequent  offense  to  a  fine  of  not 
more  than  ten  dollars,  and  in  default  of  payment  of  such  fines,  to  imprisonment  in 
theparish  prison  for  a  period  not  exceeding  five  days.    *    *    *    [1910  A  222  s  31 

Enforcement:  duties  of  attendance  or  truant  officers. — The  attendance  or  truant  officers 
of  the  parish  shall  on  complaint  of  any  person,  make  a  full  and  impartial  investigation 
of  all  charges  against  parents  or  guardians  or  other  persons  having  control  of  any  child 
or  children  for  violation  of  any  of  the  provisions  of  this  act.  If  it  shall  appear,  upon 
such  investigation,  and  after  the  three  days  notice  hereinafter  provided  shall  have 
been  given  that  any  parent,  guardian,  or  other  person  has  violated  any  of  the  provi- 
sions of  this  act,  it  is  hereby  made  the  duty  of  said  attendance  or  truant  officers  to 
make  and  file,  in  the  proper  court,  a  complaint  in  leeal  form  against  such  parent, 
guardian,  or  other  person,  charging  such  violation,  ana  to  assist  in  the  prosecution 
of  such  cnarges  by  the  proper  authorities.    [1910  A  222  s  5] 

Enforcement:  appointment  of  attendance  or  truant  officers. — The  board  of  directors  of 
the  Parish  of  Orleans  shall  appoint,  with  the  power  to  remove  at  pleasure,  one  or 
more  male  attendance  or  truant  officers,  and  snail  fix  their  compensation,  payable 
from  the  school  fund  of  said  parish  and  shall  prescribe  their  duties,  not  inconsistent 
with  law,  and  make  rules  and  regulations  for  the  performance  thereof.    [1910  A  222  8  6] 

Note.— [Section  71,  act  214  of  the  Acts  of  1912,  which  repealed  "all  laws  or  parts  of  laws  in  conflict," 
authorizes  the  board  of  directors  of  the  public  schools  of  the  Parish  of  Orleans  to  "select  an  attendance 
officer,  and  employ  such  other  officers,  clerks  and  assistants  as  may  be  necessary  to  properly  conduct 
the  public  schools  of  the  parish."] 

Enforcement:  duties  and  powers  of  attendance  or  truant  officers. — To  aid  in  the  enforce- 
ment of  this  act,  the  attendance  or  truant  officers,  shall  in  addition  to  the  other  duties 
provided  elsewhere  in  this  act,  have  full  police  power,  the  authority  to  serve  warrants 
and  to  enter  factories,  workshops,  stores  and  other  places  where  children  may  be 
employed,  and  do  whatever  may  be  found  necessary,  for  investigation  and  in  the 
enforcement  of  this  act.  It  shall  be  the  duty  of  the  attendance  or  truant  officers  to 
see  that  the  provisions  of  this  act  are  complied  with,  and  when  from  personal  knowl- 
edge, or  report  to  them,  or  complaint  from  any  resident  or  teacher  of  tne  parish  under 
his  supervision,  he  has  reason  to  believe  that  any  child,  subject  to  the  provisions  of  this 
act,  is  habitually  absent  from  school,  he  shall  immediately  give  written  notice  to  the 
parent  or  guardian  or  other  person  having  control  of  such  children,  that  the  attendance 
of  such  child  is  required  at  school  and  if  within  three  (3)  days  such  parent  or  guardian 
or  other  person  having  control  or  charge  of  such  child  does  not  comply  with  the  pro- 
visions of  this  act  and  enter  said  child  in  a  school,  said  truant  officer  snail  make  com- 
plaint against  such  parent,  guardian,  or  other  person  having  control  of  such  child  or 
children  in  the  proper  court,  charging  such  violation,  and  shall  assist  in  the  prosecu- 
tion of  such  parent  or  guardian  or  [sic]  by  the  proper  authorities,  and  in  the  event  of 
such  parent,  guardian  or  other  person  being  found  guilty  by  the  court,  shall  be  pun- 
ished [sic]  as  hereinabove  provided.    [1910  A  222  s  7] 

8CHOOL  CENSUS  IN  NEW  ORLEANS 

Enumeration  of  children  from  6  to  IS. — It  shall  be  the  duty  of  the  assessors  and  the 
board  of  assessors  of  the  Parish  of  Orleans  to  make  a  correct  enumeration  by  giving 
the  name  of  the  educablo  children,  between  the  ages  of  six  and  eighteen  years  in  the 
respective  parishes  and  wards  by  race  and  sex.  This  list  of  educable  children  shall 
be  made  in  triplicate  form  and  written  in  ink.  One  list  shall  be  furnished  to  the 
auditor  of  public  accounts,  one  list  to  the  State  board  of  education,  and  one  list  to 
the  board  of  school  directors  of  the  parish  in  which  the  enumeration  is  made.  The 
said  assessors  of  the  parishes  shall  also  make  a  separate  correct  enumt  ration  of  the 
blind  and  deaf  and  dumb  children  between  the  ages  of  six  and  eighteen  years  in 
their  respective  parishes  by  wards,  giving  the  name,  race  and  sex  of  said  children, 
and  shall  furnish  to  the  State  board  of  education  one  separate  list  of  said  blind  children 
and  one  separate  list  of  said  deaf  and  dumb  children.  It  shall  be  the  duty  of  the 
assessors  and  the  board  of  assessors  of  the  Parish  of  Orleans  to  swear  to  the  correct- 
ness of  said  lists  before  a  competent  officer,  who  shall  attach  a  certificate  thereof  on 
each  list  before  filing  them.    [WRL  Supp  1904-1908  s  3  p  230;  1908  A  48  s  1] 
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MINES,  ETC. 

ENFORCEMENT  AND  PENALTY 

ties  of  supervisor  of  minerals. — The  supervisor  of  minerals  shall  make  inspection. 
r  in  person  or  through  the  deputy  supervisor,  of  all  mining  operations  carried 

this  State,  particularly  that  of  the  production  of  natural  gas  and  oil,  so  far  as 
icable,  and  shall  see  that  *  *  *  all  the  provisions  of  law  pertaining  to 
i£  now  in  force,  or  hereafter  enacted  *  *  *  are  faithfully  carried  out,  and 
the  penalties  of  law  are  strictly  enforced  against  any  person  or  persons  who 
xs  the  same.  *  *  *  [1910  A  254  s  2] 
laity  for  refusal  to  allow  inspections;  other  duties  of  supervisor  of  minerals. — 

*  Any  person  or  persons  in  this  State  owning  mines  or  carrying  on  mining 
tions,  or  who  contracts  the  same,  who  refuses  to  allow  the  same  to  be  inspected 
e  supervisor  of  minerals,  upon  conviction  shall  be  fined  in  a  sum  not  exceeding 
lunared  dollars  ($500.00):  Provided  further,  That  whenever  any  responsible 
n  shall  file  with  the  supervisor  of  minerals  an  affidavit  charging  the  owner  or 
re,  or  operators  of  such  mines,  or  gas  and  oil  wells,  or  their  employees  with  the 
don  of  any  of  the  laws  regulating  mining,  or  the  production  of  natural  oil  and 
.nd  particularly  specifying  the  violation  complained  of.  it  shall  be  the  duty  of 
iipervisor  to  examine  ana  inquire  into  the  alleged  violation  of  the  law,  as  set 
in  the  affidavit^  and  if  he  finds  the  facts  as  charged  it  shall  be  his  duty  to  see 
he  law  is  complied  with.    *    *    *    [1910  A  254  s  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGS 

ploymtnt  under  17  in  billiard  or  pool  rooms  prohibited. — It  shall  be  unlawful  for 
>erson,  whether  as  proprietor,  agent,  manager,  employee,  lessee  or  otherwise, 
icting  or  carrying  on  any  place  where  pool  or  billiard  games  of  any  sort  are  oper- 
for  pay  or  otherwise,  to  allow  or  permit  minors  under  the  age  of  seventeen  years 
n  such  places,  or  to  be  employed  therein  *  *  *.  [1912  A  25  8  11 
tally. — Whoever  shall  violate  any  of  the  provisions  of  this  act  shall  oe  regarded 
ltnbuting  to  the  neglect  and  delinquency  of  children  and  shall  be  guilty  of  a 
aneanor.  and  upon  conviction  for  violation  of  any  of  the  provisions  of  this  act 
be  finea  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars,  or 
be  sentenced  to  be  confined  in  the  parish  jail  or  prison  for  not  more  than  three 
hs,  or  may  be  both  fined  and  imprisoned  as  above  set  forth,  in  the  discretion  of 
ourt.    [1912  A  25  s  2] 

iNGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES 

vloyment  under  IB  in  rope  walking,  acrobatic  performances,  singing,  dancing,  the- 
(exhibitions,  etc.,  prohibited;  penalty;  exceptions;  permits  may  be  issued  by  juvenile 
exempting  children  from  provisions  relating  to  public  exhibitions,  etc.;  conditions, 
ds  of  issuing,  and  contents  of  permits. — A  person  who  employs  or  causes  to  be 
)yea,  or  who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the  purpose  of  exto- 
ls use  or  employment  of,  any  child  actually  or  apparently  under  the  age  of  six- 
rears,  or  who  has  the  care,  custody  or  control  of  such  a  child  as  parent,  relative, 
ian,  employer  or  otherwise,  sells,  lets  out,  gives  away,  so  trains,  or  in  any  way 
res  or  consents  to  the  employment,  or  to  such  training  or  use,  or  exhibition  of 
:hild;  or  who  neglects  or  refuses  to  restrain  such  child  from  such  training  or  from 
ing  or  acting:  1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist, 
or  acrobat,  or  upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance: 
.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a  theatrical 
dtion;  or  in  any  wandering  occupation;  or,  3.  In  any  illegal,  indecent  or  immoral 
•ition  or  practice;  or  in  the  exhibition  of  any  such  child  when  insane,  idiotic,  or 
presenting  the  appearance  of  any  deformity  or  unnatural  physical  formation  or 
opment;  or,  4.  Inany  practice  or  exhibition  or  place  dangerousor  injurious  to  the 
jnbe,  health  or  morals  of  the  child ;  shall  be  regarded  as  contributing  to  the  neglect 
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and  delinquency  of  children  and  guilty  of  a  misdemeanor,  and  upon  conviction  thereof , 
shall  be  fined  in  a  sum  not  less  than  twenty-five  dollars  nor  more  than  two  hundred  and 
fifty  dollars,  or  shall  be  imprisoned  in  the  parish  jail  or  parish  prison  for  not  more  than 
two  years,  or  by  [sic]  both  such  fine  ana  imprisonment:  And  provided  further  t  That 
any  person,  firm  or  corporation  licensed  as  or  holding  a  license  for  any  theater  within 
this  State,  who  shall  be  convicted  hereunder  shall,  upon  such  conviction  forfeit  mich 
license,  but  this  act  does  not  apply,  nor  shall  any  act  prior  thereto  apply,  to  the 
employment  of  any  child  as  a  singer  or  musician  in  a  church,  school  of  [or]  academy, 
or  in  teaching  or  learning  the  science  or  practice  of  music,  or  in  a  theatrical  exhibition, 
or  as  a  musician  in  any  concert,  where  a  permit  therefor  has  first  been  secured  from  a 
judge  of  a  juvenile  court,  or  a  district  court  acting  as  a  juvenile  court.  In  the  case  of 
a  nonresident  child  no  permit  shall  be  granted  unless  such  child  be  accompanied  by 
a  parent  or  a  guardian  or  a  custodian  duly  designated  in  writing,  attested  by  a  notary 
public  by  said  child's  parents  or  guardian;  nor  shall  said  permit  be  granted  unle<« 
it  be  shown  to  the  satisfaction  of  the  court  that  said  child  is  receiving  and  during  the 
period  of  said  permit  will  receive  proper  instruction  and  teaching  in  common  school 
studies.  The  court  granting  such  permit  shall  have  the  power  to  exact  from  the 
employer  of  the  child,  as  a  condition  precedent  to  the  granting  of  such  permit,  under 
eucn  stipulations  and  conditions  as  may  be  determined  by  the  judge  of  such  court, 
a  bond  in  a  sum  not  exceeding  two  thousand  dollars,  to  be  executed  in  favor  of  the 
State  of  Louisiana,  and  conditioned  to  secure  and  guarantee  the  proper  tuition  as 
well  as  the  moral  and  physical  health  of  such  child  while  in  such  employment.  Such 
bond  may  be  forfeited  by  showing  a  breach  thereof  in  the  State  of  Louisiana  or  else- 
where, and  in  such  proceedings  testimony  may  be  taken  as  provided  by  law  in  civil 
cases  in  the  civil  courts  of  this  State.  Such  permit  shall  not  oe  given  unless  previous 
[sic]  twenty-four  hours'  previous  notice  of  the  application  therefor  shall  have  been 
served  in  writing  upon  trie  society  for  the  prevention  of  cruelty  to  children,  if  there 
be  one  in  the  parisn,  and  a  hearing  had  thereof,  if  requested,  and  such  permit  shall 
be  revocable  at  the  will  and  discretion  of  the  authority  granting  it.  The  permit  shall 
specify  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents,  or 
guardians,  and  its  employers;  the  nature,  time,  duration,  and  number  of  performances 
permitted,  together  with  the  place  and  character  of  the  exhibition.  But  no  such 
permit  shall  be  deemed  to  authorize  any  violation  of  the  first,  third  or  fourth  sub- 
divisions enumerated  above.    [1912  A  184  si] 

Note.— [Act  59  of  1892,  prohibiting  the  employment  of  children  under  15  in  rope-walking,  acrobatic  per- 
formances, etc.,  appears  to  be  superseded  by  this  act,  which  raises  the  age  limit  for  such  employment  to 
16  years.  The  act  of  1892  also  provides  that  no  license  shall  be  granted  for  a  theatrical  exhibition  or  public 
show  in  which  children  under  15  are  employed  as  contortionists,  acrobats,  etc.,  "or  where  in  the  opin- 
ion of  the  mayor  of  a  cit  y  or  town  authorized  to  grant  1  icenses,  such  children  are  employed  in  such  a  manner 
as  to  corrupt  their  morals  or  impair  their  physical  health."] 

MANUFACTURING  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

HOURS   OF  LABOR 

Eight  hours  a  day  for  stationary  firemen  in  establishments  running  day  and  night;  ex- 
ceptions.— No  factory,  manufacturing  establishment,  office  building,  warehouse, 
workshop,  or  any  business  establishment  keeping  open  or  running  day  and  night, 
shall  permit  except  in  cases  of  emergency,  or  compel  the  stationary  firemen  therein 
employed  to  work  consecutively  in  anyone  day,  more  than  eight  hours;  a  full  day's 
labor  shall  be  composed  of  eight  hours  and  no  more:  Provided,  That  the  provisions 
of  this  act  shall  not  apply  to  stationary  firemen  or  assistants  employed  in  the  petroleum 
industry,  in  any  cotton  gin,  or  anv  sugar  plantation,  or  in  the  sawmill  industry.  [1912 
A  245  s 11 

Refusal  to  work  more  than  eight  hours  not  lawful  cause  for  discharge. — The  refusal  bva 
stationary  fireman,  to  work  in  such  establishments,  for  more  than  eight  consecutive 
hours,  for  each  day's  work,  shall  not  be  a  lawful  cause  for  discharging  such  fireman. 
[1912  A  245  s  21 

Penalty. — Any  person,  or  corporation  who  shall  violate  any  of  the  provisions  of  this 
act,  shall  be  deemed  to  be  guilty  of  a  misdemeanor  for  each  violation  thereof,  and. 
upon  conviction  for  the  same  such  person,  or  the  president  of  such  corporation  shall 
be  punished  by  a  fine  of  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars  and  by  imprisonment  in  the  parish  jail  or  parish  prison,  for  not  more  than 
fifteen  days.     [1912  A  245  s  3] 

Enforcement:  duties  ofrpolicey  etc. — In  all  cities  and  parishes,  it  shall  be  the  duty  of 
the  inspector  of  police,  superintendent  of  police,  or  the  chief  officer  of  police,  by  suit- 
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able  inspections  to  see  that  the  regulations  of  this  act  are  observed,  and  to  prosecute 
all  persons,  or  corporations  through  their  presidents  who  shall  violate  the  same.  Such 
inspector,  superintendent,  or  chief  officer  of  police,  shall  detail  such  portion  of  the  force 
under  him  as  he  shall  deem  necessary  for  the  inspection,  from  time  to  time  of  all  the 
aforesaid  places  where  stationary  firemen  may  be  employed.  In  towns,  and  parishes 
the  mayor  thereof  shall  perform  the  duties  aoove  imposed  on  the  inspector,  superin- 
tendent or  chief  of  police  in  cities.    [1912  A  245  s  4] 

Definition. — The  term  "stationary  fireman, "  wherever  used  in  this  act  shall  be 
deemed  to  mean,  and  apply  to  any  person  employed  in  the  generation  of  steam  in  sta- 
tionary boilers,  and  in  attending  to  the  water  supply  for  such  boilers.    [1912  A  245  s  5] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE  OUTSIDE  OP  NEW  ORLEANS 

Children  from  8  to  14  in  certain  cities;  exceptions. — Parents  having  minor  children 
between  the  age  of  eight  and  fourteen  years  and  tutors  and  guardians,  or  other  persons 
having  the  care  of  the  person  of  minors  between  the  age  of  eight  and  fourteen  years, 
in  cities  of  over  twenty-five  thousand  inhabitants,  the  Parian  of  Orleans  excepted, 
are  required  to  send  such  minors  to  the  public  schools,  or  other  schools  continuously 
for  at  least  four  months  each  year:  Provided,  That  separate  public  schools  for  the 
races  are  opened  to  receive  such  minors  for  that  time  in  each  year,  otherwise  it 
shall  be  sufficient  that  said  minors  attend  school  as  long  as  the  public  school  term: 
And  provided  further ,  That  the  provisions  of  this  act  shall  not  apply  to  minors  phys- 
ically, or  mentally  unable  or  unfit  to  attend  school,  or  where  a  minor  is  the  sole  de- 
pendence of  infirm  persons  or  a  mother  or  sisters  in  necessitous  circumstances,  the 
same  to  appear  from  a  certificate  signed  by  the  superintendent  of  public  schools  of 
the  place  where  such  minor  resides.    [1914  A  91  s  1] 

Penalty. — Any  parent,  tutor  or  guardian  or  other  person  having  the  control  of  the 

Ejrson  of  such  minors,  in  such  cities  of  over  twenty-five  thousand  inhabitants,  vio- 
ting  section  one,  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor  and  on  con- 
viction thereof  shall  be  fined  in  a  sum  of  not  less  than  ten  dollars,  nor  more  than  one 
hundred  dollars,  and  in  default  of  payment  of  which  shall  be  imprisoned  not  less  than 
ten  or  more  than  sixty  days  and  in  the  case  of  tutors  or  guardians,  such  violation  shall 
be  deemed  sufficient  cause  for  their  removal.    [1914  A  91  s  2] 
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EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS  IN  TOWNS 

^ration  of  children  from  5  to  21;  duties  of  superintendent  of  schools. — Thesuper- 
nt  of  schools  in  every  town  shall  be,  ex-omcio,  secretary  of  the  superintend- 
k>1  committee. 

*  *  *  *  *  • 

9  shall  return  under  oath  to  the  school  committee,  in  April  annually,  a  certified 
te  names  and  ages  of  all  persons  in  his  town  from  five  to  twenty-one  years,  cor- 
3  the  first  day  of  said  month,  leaving  out  of  said  enumeration  all  persons  coming 
ler  places  to  attend  any  college  or  academy,  or  to  labor  in  any  factory,  or  at  any 
rturing  or  other  business.  [Revised  Statutes  1903  Chapter  15  section  36  as 
d  by  1905  Chapter  48  and  1913  Chapter  112] 

ts  of  enumeration  to  be  sent  to  State  superintendent. — He  shall  annually  make 
to  the  State  superintendent  of  public  schools,  of  the  number  of  persons  between 
i  of  five  and  twenty-one  years,  together  with  a  certified  list  of  the  names  and 
mch  persons,  corrected  to  the  first  day  of  April  preceding  the  time  of  making 
Aims,  and  give  full  and  complete  answers  to  the  inquiries  contained  in  the 
)rms  furnished  him  by  law;  certify  that  such  statement  is  true  and  correct, 
lg  to  his  best'knowledge  and  belief;  and  transmit  it  to  the  office  of  the  State 
indent  on  or  before  the  first  day  of  each  May.  He  shall  also  furnish  such 
formation  relating  to  the  public  schools  as  the  said  superintendent  shall  at  any 
[u ire  of  him .  When  the  State  superintendent  of  schools  on  examination  of  the 
returns  of  any  town  is  of  the  opinion  that  the  census  has  been  inaccurately 
e  shall  make  statement  thereof  to  the  governor  and  council  who  may  require 
ius  of  such  town  to  be  retaken  and  returned  and,  if  they  think  necessary,  they 
this  purpose  appoint  persons  to  perform  this  service  and  such  persons  so  ap- 
shall  take  the  same  oath,  perform  the  same  service  and  receive  the  same  com- 
>n  out  of  the  same  funds  as  the  person  or  persons  who  took  the  school  census  in 
instance;  and  the  school  fund  distributable  in  proportion  to  enumeration  of 
shall  be  distributed  on  the  corrected  returns.  [K  S  1903  C  15  s  37  as  amended 
C  121] 

COMPULSORY  SCHOOL  ATTENDANCE 

'en  from  7  to  15;  illiterate  children  from  15  to  17;  exceptions;  penalty. — Every 
3tween  the  seventh  and  fifteenth  anniversaries  of  his  birth  and  every  child 
i  the  fifteenth  and  seventeenth  anniversaries  who  can  not  read  at  sight  and 
jibly  simple  sentences  in  the  English  language  shall  attend  some  public  day 
uring  the  time  such  school  is  in  session,  and  an  absence  therefrom  of  one-half 
lore  shall  be  deemed  a  violation  of  this  requirement:  Provided,  That  necessary 
may  be  excused  by  the  superintending  school  committee  or  superintendent  of 
>r  teachers  acting  by  the  direction  of  either :  Provided  also ,  That  such  attendance 
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shall  not  be  required  if  the  child  obtained  an  equivalent  instruction,  for  a  like  period 
of  time,  in  an  approved  private  school  or  in  any  other  manner  approved  by  the  super- 
intending school  committee:  Provided  further,  That  children  shall  not  be  credited  with 
attendance  at  a  private  school  until  a  certificate  showing  their  names,  residence  and 
attendance  at  such  school  signed  by  the  person  or  persons  having  such  school  in  charge, 
shall  be  filed  with  the  school  official  of  the  town  in  which  said  children  reside:  And 
provided  further ,  That  the  superintending  school  committee  may  exclude  from  the 
public  schools  any  child  whose  physical  or  mental  condition  makes  it  inexpedient 
for  him  to  attend.  All  persons  having  children  under  their  control  shall  cause  them 
to  attend  school  as  provided  in  this  section,  and  for  every  neglect  of  such  duty  shall 
be  punished  by  a  nne  not  exceeding  twenty-five  dollars  or  shall  be  imprisoned  not 
exceeding  thirty  days.    [R  S  1903  0  15  s  49  as  amended  by  1909  C  57] 

Enforcement:  appointment  x  duties,  and  powers  of  truant  officers. — The  superintending 
school  committee  of  every  city  ana  town  shall  annually  elect  one  or  more  persons,  to 
be  designated  truant  officers,  who  shall  inquire  into  all  cases  of  neglect  of  the  duties 
prescribed  in  section  forty-nine  [R  S 1903  C 15  s  49  as  amended  by  1909  C  57]  and  ascer- 
tain the  reasons  therefor  and  shall  promptly  report  the  same  to  said  superintending 
school  committee,  and  such  truant  officers  or  any  of  them  shall,  when  so  directed  by 
the  school  committee  or  superintendent  in  writing,  prosecute  in  the  name  of  the  State 
any  person  neglecting  to  perform  the  duties  prescribed  in  said  section,  by  promptly 
entering  a  complaint  before  a  magistrate;  ana  said  officer  shall,  when  notified  by  any 
teacher  that  any  pupil  in  [is]  irregular  in  attendance,  arrest  and  take  such  pupil  to 
school  when  found  truant  *  *  *.  Truant  officers,  when  so  directed  in  writing  by  the 
superintendent  of  schools  or  the  superintending  school  committee  of  their  respective 
towns  may  visit  the  manufacturing,  mechanical,  mercantile  and  other  business  estab- 
lishments in  their  several  cities  and  towns  during  the  hours  in  which  the  public  schools 
of  such  city  or  town  are  in  session,  and  ascertain  whether  any  minors  under  the  age 
of  fifteen  years  are  employed  therein,  and  shall  report  in  writing  any  cases  of  such 
employment  to  the  superintendent  of  schools  or  the  superintending  school  committee 
of  weir  city  or  town  and  if  employed  therein  contrary  to  the  provisions  of  chapter 
forty  [R  S 1903  C  401/ shall  also  report  in  writing  such  illegal  employment  to  the  com- 
missioner of  labor.  The  owner,  superintendent,  overseer  or  agent  of  all  manufacturing, 
mechanical,  mercantile  or  other  business  establishments,  upon  request  shall  produce 
for  the  inspection  of  such  truant  officers  all  certified  copies  of  records  of  birth  and 
baptism,  passports  and  age  and  schooling  certificates  required  to  be  kept  on  file  in 
such  establishments  under  chapter  forty  of  the  Revised  Statutes.  *  *  *  [R  S  1903 
C  15  s  51  as  amended  by  1913  C  791 

Penalty;  any  person  responsible  for  truancy. — Any  person  having  control  of  a  child, 
who  is  an  habitual  truant,  as  defined  in  the  foregoing  section,3  and  being  in  any  way 
responsible  for  such  truancy,  and  any  person,  who  induces  a  child  to  absent  himself 
from  school,  or  harbors  or  conceals  such  child  when  ho  is  absont,  shall  be  punished 
by  a  fine  not  exceeding  twenty  dollars  or  shall  bo  imprisoned  not  exceeding  thirty 
days.    [R  S  1903  C  15  s  53  as  amended  by  1905  C  48] 

SCHOOL  CENSUS   IN    UNORGANIZED  TOWN8HIP8 

Enforcement:  appointment,  duties,  and  powers  of  agents. — The  State  superintendent 
of  public  schools  may  appoint  agents  for  the  several  townships  in  which  schools  shall 
be  established  under  section  ninety-four,  who  shall,  under  tne  direction  of  the  State 
superintendent,  enumerate  the  pupils  *  *  *.  Said  agents  may  act  as  truant  offi- 
cers in  their  several  townships,  and  may  in  their  discretion  compel  the  regular  daily 
attendance  at  school  of  every  child  in  their  townships  between  the  seventh  and 
seventeenth  anniversaries  of  nis  birth  by  arresting  and  taking  to  school  any  child 
when  absent  therefrom,  and  any  parent  or  guardian  of  any  such  child  or  children, 
willfully  refusing  to  allow  said  children  underhis  control  to  attend  school,  or  opposing 
said  agent  in  arresting  and  taking  said  children  to  school,  may  be  prosecuted  T>y  saiu 
agent  in  the  name  of  the  State  before  the  nearest  trial  justice,  and  if  found  guilty 
shall  forfeit  a  sum  not  exceeding  twenty  dollars  for  the  use  of  the  schools  in  the  town- 
ship wherein  said  children  are  resident,  or  shall  be  imprisoned  for  not  exceeding 
thirty  days.    *    *    *    [R  S  1903  0  15  s  96  as  amended  by  1909  C  87] 

»  Chapter  40  of  the  Revised  Statutes  1903  has  been  superseded  by  chapter  327  of  the  Acts  of  1915. 

*  Section  52  of  chapter  15  of  the  Revised  Statutes  of  1903,  as  amended  by  chapter  1  of  the  Acts  of  1913 
defines  an  habitual  truant  as  a  child  who,  "without  sufficient  excuse,  shall  be  habitually  absent  from  school 
or  shall  fail  without  such  excuse  to  attend  school  for  five  day  sessions  or  for  ten  half-day  sessions  within  the 
period  of  six  months." 
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MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOURS  OF  LABOR 

• 

Note.— (8eetion  48  of  chapter  40  of  the  Revised  Statutes,  1903,  as  amended  by  chapter  60  of  the  Acts 
of  1911.  section  49,  as  amended  by  chapter  143  of  the  Acts  of  1911,  and  section  60  of  the  same  chapter  are 
inconsistent  with  chapter  350  of  the  Acts  of  1915,  and  would  be  superseded  by  the  1915  law,  but  the  latter 
act  is  now  suspended  m  accordance  with  the  constitution  by  reason  of  the  referendum,  its  acceptance  or 
rejection  to  be  determined  by  a  vote  of  the  people.1] 

Ten  hours  a  day,  58  a  week,  for  boys  under  16  and  girls  under  18;  64  hours  a  week  for 
girls  of  any  age  under  certain  conditions;  work  on  perishable  materials  excepted.— -No 
female  minor  under  eighteen  years  of  age,  no  male  minor  under  sixteen  years  of  age. 
and  no  woman  shall  be  employed  in  laboring  in  any  manufacturing  or  mechanical 
establishment  in  the  State,  more  than  ten  hours  in  any  one  day,  except  when  it  is 
necessary  to  make  repairs  to  prevent  the  interruption  of  the  ordinary  running  of  the 
machinery,  or  when  a  different  apportionment  of  the  hours  of  labor  is  made  for  the 
sole  purpose  of  making  a  shorter  clay's  work  for  one  day  of  the  week;  and  in  no  case 
shall  the  hours  of  labor  exceed  fifty-eight  in  a  week;  ana  no  male  person  sixteen  years 
of  age  and  over  shall  be  so  employed  as  above,  more  than  ten  nours  a  day  during 
minority,  unless  he  voluntarily  contracts  to  do  so  with  the  consent  of  his  parents,  or 
one  of  them,  if  any,  or  guardian,  and  in  such  case  he  shall  receive  extra  compensation 
for  his  services:  Provided  however,  That  any  female  of  eighteen  years  of  age  or  over, 
may  lawfully  contract  for  such  labor  for  any  number  of  hours  in  excess  of  ten  hours 
a  day,  not  exceeding  six  hours  in  any  one  week  or  sixty  hours  in  any  one  year,  receiv- 
ing additional  compensation  therefor;  but  during  her  minority,  the  consent  of  her 
parents,  or  one  of  them,  or  guardian,  shall  be  first  obtained.  Nothing  in  this  section 
shall  apply  to  any  manufacturing  establishment  or  business,  the  materials  and  prod- 
ucts of  which  are  perishable  ana  require  immediate  labor  thereon,  to  prevent  decay 
thereof  or  damage  thereto.    [R  S  1903  C  40  s  48  as  amended  by  1911  C  55] 

Hours  to  be  posted. — Every  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  persons  are  employed,  a  notice  printed  in  plain,  large  type,  stating 
the  number  of  hours1  work  required  of  them  on  each  day  of  the  week,  the  exact  time 
for  commencing  work  in  the  morning,  stopping  at  noon  for  dinner,  commencing  after 
dinner,  and  stopping  at  night;  the  form  of  such  printed  notice  shall  be  furnished  by 
the  commissioner  of  labor,  and  shall  be  approved  by  the  attorney-general.  And  the 
employment  of  any  such  person  for  a  longer  time  in  any  day  than  that  so  stated,  shall 
be  deemed  a  violation  of  the  preceding  section,  unless  it  appears  that  such  employ- 
ment is  to  make  up  for  time  lost  on  some  previous  day  of  the  same  week,  in  conse- 
quence of  the  stopping  of  machinery  upon  which  such  person  was  employed  or 
dependent  for  employment.    [R  S  1903  C  40  s  49  as  amended  by  1911  C  1431 

Penalty;  employer,  parent,  etc.;  certificate  to  be  evidence  of  age;  penalty  for  false  certifi- 
cate.— Whoever,  either  for  himself,  or  as  superintendent,  overseer  or  agent  of  another, 
employs  or  has  in  his  employment  any  person  in  violation  of  the  provisions  of 
section  forty-eight  TR  S   1903  C  40  s  48  as  amended  by  1911  C  55],  and  every 

Earent  or  guardian  wno  permits  any  minor  to  be  so  employed,  shall  be  punished  by  a 
ne  of  not  less  than  twenty-five,  nor  more  than  fifty  dollars  for  each  offense.  A  cer- 
tificate of  the  age  of  a  minor  made  by  him  and  by  his  parent  or  guardian  at  the  tune 
of  his  employment,  shall  be  conclusive  evidence  of  his  age  in  behalf  of  the  hirer,  upon 
any  prosecution  for  a  violation  of  the  provisions  of  section  forty-eight.  Whoever 
falsely  makes  and  utters  such  a  certificate  with  an  intention  to  evade  the  provisions 
of  this  chapter  relating  to  the  employment  of  minors,  shall  be  subject  to  a  fine  of  one 
hundred  dollars.    [R  S  1903  C  40  s  50] 

IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Distribution  of  immoral  literature,  etc.,  by  minors  prohibited;  venalty. — Whoever 
*  *  *  in  any  manner  hires,  uses  or  employs  any  minor  to  sell  or  give  away,  or 
in  any  manner  to  distribute,  or  who,  having  the  care,  custody  or  control  of  any  minor, 
permits  such  minor  to  sell  or  give  away,  or  in  any  manner  to  distribute  any  book, 
magazine,  pamphlet  or  newspaper  coming  within  the  first  paragraph  of  this  section 
[devoted  to  the  publication  or  principally  made  up  of  criminal  news,  police  reports 

»  On  Oct.  1, 1915,  no  vote  uwl  been  taken* 
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or  accounts  of  criminal  deeds,  or  pictures  and  stories  of  lust  or  crime]  shall  be  pun- 
ished by  imprisonment  in  the  county  jail  not  more  than  six  months,  or  by  fine  of  not 
less  than  twenty-five,  nor  more  than  one  hundred  dollars,  or  by  both  imprisonment 
and  fine.    [R  S  1903  C  125  s  15] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  and  powers  of  agents  for  the  protection  of  children. — Upon  application 
by  tne  mayor  and  alderman  of  any  city,  the  selectmen  of  any  town  or  the  county 
commissioners  of  any  county  to  the  governor  and  council  recommending  any  person 
as  an  "agent  for  the  protection  of  children,"  the  governor  shall  cause  the  qualifica- 
tions and  experience  of  said  person  to  be  investigated  by  the  State  board  of  chari- 
ties and  corrections,  and  report  thereon  to  be  made  to  the  governor  and  if  from  such 
report  it  shall  appear  that  the  person  so  recommended  possess  the  necessary  qualifi- 
cations and  experience  for  the  office,  the  governor  and  council  shall  issue  a  badge 
and  a  commission  to  the  person  designated  m  said  application,  appointing  such  per- 
son an  ''agent  for  the  protection  of  children,"  to  serve  within  and  for  the  county  for 
which  he  or  she  shall  r>e  appointed  and  within  which  he  or  she  shall  reside,  author- 
izing such  agent  to  arrest  persons  charged  with  violating  any  of  the  provisions  of  this 
act  or  any  other  act  or  law  concerning  the  protection  of  children,  or  prevention  of 
cruelty  to  the  same,  and  to  serve  any  process,  civil  or  criminal,  provided  for  by  the 
terms  of  said  acts  or  required  for  the  enforcement  of  the  same,  in  the  same  manner 
and  with  the  same  powers  in  the  premises  as  any  sheriff,  deputy  sheriff,  police  officer 
or  constable,  and  to  perform  such  other  duties  as  may  t>e  provided  for  by  this 
act.    *    *    *    [1905  C  123  s  las  amended  by  1915  C  320  si] 

Duties  of  agents ,  sheriffs,  police  officers,  etc. — Any  agent  for  the  protection  of  chil- 
dren appointed  as  aforesaid  and  all  sheriffs,  deputy  sheriffs,  police  officers  and  con- 
stables shall  investigate  all  cases  of  cruel  or  injurious  treatment  of  children  coming 
to  their  knowledge,  and  shall  cause  offenders  against  any  provisions  of  this  act  or 
any  other  act  concerning  the  protection  of  children  or  prevention  of  cruelty  to  the 
same  to  be  prosecuted.  Said  agents  shall  be  ex-officio  agents  of  the  State  board  of 
charities  and  corrections,  and  the  said  board  shall  advise  and  instruct  said  agents  In 
the  performance  of  their  duties,  and  the  said  agents  shall  file  with  the  said  board 
such  reports  of  cases  investigated  and  children  taken  into  custody  by  or  through 
their  efforts  as  said  board  may  require.  *  *  *  [1905  C  123  s  2  as  amended  by 
1915  C  320  s  4] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

lihnployment  in  keeping  or  selling  intoxicating  liquors  prohibited  under  16;  penalty.— 
*  *  *  Whoever  by  himself,  his  clerk,  servant  or  agent,  directly  or  indirectly 
employs  or  permits  any  such  child  [under  16]  to  aid  or  assist  him  in  the  illegal  keep- 
ing or  the  illegal  sale  of  intoxicating  liquors,  shall  be  punished  in  addition  to  the 
penalties  otherwise  provided  against  the  illegal  keeping  for  sale  or  illegal  sale  of 
intoxicating  liquors,  by  fine  not  less  than  one  hundred  dollars  or  by  imprisonment 
not  less  than  sixty  days.    [1905  C  123  s  8] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Employment  under  16  prohibited;  penalty. — No  person  shall  employ  or  cause  to  be 
employed,  exhibit,  use  or  have  in  custodv,  or  train  for  use,  employment  or  exhibition, 
any  child  under  sixteen  years  of  age,  and  no  parent,  guardian  or  other  person,  having 
care,  custody  and  control  of  sucn  childj  shall  procure  or  permit  the  training,  use, 
employment  or  exhibition  of  any  such  child,  in  begging  or  soliciting  or  receiving  alma 
in  any  manner  or  under  any  pretense,  or  in  any  illegal,  indecent  or  immoral  exhibition 
or  practice,  or  in  any  exhibition  of  any  such  child  when  insane  or  idiotic,  or  when 
possessing  any  deformity  and  unnatural  physical  formation,  or  in  any  practice,  exhi- 
bition or  place  dangerous  or  injurious  to  the  life,  limb,  health  or  morals  of  such  child. 
Whoever  offends  against  the  provisions  of  this  section  shall  be  punished  by  a  fine  not 
exceeding  one  hundred  dollars  or  by  imprisonment  not  exceeding  sixty  days.  [1905 
C123  s  9] 
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ELEVATORS 

MINIMUM  AOB 

Employment  under  IB  on  any  elevator  or  under  18  on  elevator  running  at  specified  speed 
I — No  person,  firm  or  corporation  shall  employ  or  permit  any  person  under 

teen  years  of  age  to  have  the  care,  custody,  management  or  operation  of  any  elevator, 
or  shall  employ  a  person  under  eighteen  years  of  age  to  have  the  care,  custody,  man- 
agement or  operation  of  any  elevator  running  at  a  speed  of  over  two  hundred  feet  a 
minute.    [1907  C4 si] 

Penalty. — Whoever  violates  the  provisions  of  this  act  shall  be  punished  by  a  fine 
not  exceeding  one  hundred  dollars  and  not  less  than  twenty-five  dollars  for  each 
offense.    [1907  C  4  s  2] 

MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — The  proprietor,  manager  or  person  having 
charge  of  any  mercantile  establishment,  store,  shop,  hotel,  restaurant  or  other  place 
where  women  or  girls  are  employed  as  clerks  or  help  therein  in  this  State  shall  provide 
chairs,  stools  or  other  contrivances  for  the  comfortable  use  of  such  female  employees 
for  the  preservation  of  their  health  and  for  rest  when  not  actively  employed  in  the 
discharge  of  their  respective  duties.    [1911  C  26  s  1] 

Penalty. — Any  proprietor,  manager  or  other  person  violating  the  preceding  section 
of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
fined  in  a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars.  [1911 
C  26  s  2] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  the  commissioner  of  labor. — *  *  *  It  shall  also  be  the  duty  of  the  com- 
missioner of  labor  to  cause  to  be  enforced  all  laws  regulating  the  employment  of  chil- 
dren, minors  and  women*  all  laws  established  for  the  protection  of  nealth,  lives  and 
limbs  of  operators  in  workshops  and  factories,  on  railroads  and  other  places;  all  laws 
regulating  the  payment  of  wages,  and  all  laws  enacted  for  the  protection  of  the  work- 
ing classes  now  in  force  or  that  may  hereafter  be  enacted.    *    *    *    [1911  C  65  a  2] 

FACTORIES,  WORKSHOPS,  ETC. 

ENFORCEMENT 

Powers  of  commissioner  and  agents  of  department  of  labor;  penalty- for  hindering 
inspectors. — The  commissioner  as  State  factory  inspector  and  any  authorized  agent  of 
the  labor  department  shall  have  power  to  enter  any  factory  or  mill,  workshop,  private 
works  or  State  institutions  which  have  shops  or  factories,  when  the  same  are  open  or  in 
operation,  for  the  purpose  of  gathering  facts  and  statistics  such  as  are  contemplated 
by  this  act,  and  to  examine  into  the  methods  of  protection  from  danger  to  employees 
and  the  sanitary  conditions  in  and  around  such  buildings  and  places,  and  to  make  a 
record  thereof  of  such  inspection.  And  if  any  person,  or  persons,  shall  refuse  to  admit 
or  shall  unreasonably  delay  the  commissioner,  or  any  authorized  agent  of  the  labor 
department,  in  so  entering,  or  shall  refuse  to  give  the  information  so  desired  by  Baid 
commissioner  or  authorized  agent,  then  said  person  or  persons,  shall  be  deemed  guilty 
of  a  misdemeanor,  and,  upon  conviction  thereof,  before  any  court  of  competent  juris- 
diction, shall  be  punished  by  a  fine  not  to  exceed  one  hundred  dollars,  or  by  imprison- 
ment for  not  more  than  ninety  days,  or  both  such  fine  and  imprisonment  in  the  dis- 
cretion of  the  court.    *    *    *    [1911  C  65  s  4  as  amended  by  1915  C  348  s  11 

Definitions. — The  following  expressions  used  in  this  act  shall  have  the  following 
meanings:  The  expression  "person"  means  an  individual,  corporation,  partnership, 
company  or  association.  The  expression  ' '  factory  "  means  any  premises  where  steam, 
water  or  other  mechanical  power  is  used  in  aid  of  any  manufacturing  process  there 
carried  on.  The  expression  "workshop"  means  any  premises,  room  or  place,  not 
being  a  factory  as  above  defined,  wherein  any  manual  labor  is  exercised  by  way  of 
trade,  or  for  the  purpose  of  gain  in  or  incidental  to  any  process  of  making,  altering, 
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repairing,  ornamenting,  finishing  or  adapting  for  sale  any  article  or  part,  of  an  article, 
and  to  which  or  over  which  premises,  room  or  place  the  employer  of  the  person  or 
persons  working  therein  has  the  right  of  access  or  control:  Provided  however,  That  the 
exercise  of  such  manual  labor  in  a  private  house,  or  a  private  room  by  the  family 
dwelling  therein,  or  by  any  of  them,  or  in  case  a  majority  of  persons  therein  employed 
are  members  of  such  family,  shall  not  of  itself  constitute  such  nouse  or  room  a  workshop 
within  this  definition.  The  aforesaid  expressions  shall  have  the  meanings  above 
defined  for  them  respectively  in  all  laws  of  this  State  relating  to  the  employment  of 
labor,  unless  a  different  meaning  is  plainly  required  by  the  context.  [1911  C  65  s  51 
Woman  inspector  to  be  employed. — In  addition  to  the  deputy  commissioner  provided 
for  by  *  *  *  this  act,  the  commissioner  *  *  *  shall  also  employ  a  woman 
factory  inspector,  and  he  may  also  employ  special  agents  and  such  other  assistant?, 
as  may  be  necessary  in  the  discharge  of  the  official  duties  of  said  department  of  labor 
*    *    *.    [1911  C  65  s  7  as  amended  by  1915  C  348  s  2] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  industrial  and  labor  statistics  and  inspector  of 
factories,  etc.,  transferred  to  commissioner  of  labor  and  industry  and  State  factory  inspec- 
tor.— All  authority  heretofore  vested  in  the  commissioner  of  the  bureau  of  industrial 
and  labor  statistics  as  such,  and  the  inspector  of  factories,  workshops,  mines  and 
quarries  as  such ,  are  hereby  vested  in  the  commissioner  of  labor  and  industry  and  State 
factory  inspector    *    •    *     [1911  C  65  s  11] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places  or  to  accept  applications 
of  children  in  violation  of  law. — No  such  licensed  person  [licensed  to  conduct  em- 
ployment agency]  shall  send,  or  cause  to  be  sent,  any  female  help  or  servants,  or 
inmate  or  performer,  to  enter  any  questionable  place  or  place  of  bad  repute,  house  of 
ill  fame,  or  assignation  house,  or  to  any  house  or  place  of  amusement  kept  for  immoral 
purposes,  or  place  resorted  to  for  the  purpose  of  prostitution,  vice,  or  gambling  house, 
the  character  of  which  such  licensed  person  knows,  either  actually  or  by  reputation. 
No  such  licensed  person  shall  permit  questionable  characters,  prostitutes,  gamblers, 
intoxicated  persons,  or  procurers  to  frequent  suoh  agency  knowingly.  No  such 
licensed  person  shall  accept  any  application  for  employment  made  by  or  on  behalf  of 
any  child,  or  shall  place  or  assist  in  placing  any  such  child  in  any  employment  what- 
ever in  violation  of  law.     [1911  C  87  s  5] 

Enforcement:  duties  of  municipal  officers,  etc.;  penalty. — The  enforcement  of  this  act 
shall  be  intrusted  to  the  municipal  officers  during  their  term  of  office  and  until  the 
qualification  of  their  successor  or  successors.  Complaints  of  the  violation  of  any 
of  the  provisions  of  this  act  shall  bo  made  orally  or  in  writing  to  said  municipal 
officers  and  reasonable  notice  thereof,  not  lass  than  one  day,  shall  be  given  in 
writing  to  such  licensed  person  by  serving  upon  him  concise  statements  of  the 
facts  constituting  the  complaint,  and  the  hearing  shall  be  had  before  said  municipal 
officers  at  such  time  and  place  as  they  may  designate,  within  one  week  from  the 
date  of  the  sendee  of  such  complaint  upon  such  licensed  person,  and  no  adjourn- 
ment shall  be  taken  for  a  period  of  longer  than  one  week.  Reasonable  notice  of 
the  time  and  place  of  hearing  shall  be  given  in  writing  to  such  licensed  person  com- 
plained against.  The  result  of  any  such  hearing  shall  be  rendered  within  one  week 
from  the  date  of  hearing.  The  municipal  officers  may  refuse  to  issue  and  may  revoke 
any  license  for  any  good  cause  shown  within  the  meaning  and  purpose  of  this  act,  and 
when  it  is  shown  to  the  satisfaction  of  a  majority  of  said  municipal  officers  that  any 
person  is  guilty  of  any  immoral,  fraudulent  or  illegal  act  or  conduct  in  connection  with 
theconducting  of  said  business,  it  shall  be  the  duty  of  said  municipal  officers  to  revoke 
the  license  of  such  person,  but  notice  of  such  charges  shall  be  presented  in  writing 
signed  by  the  party  making  the  same  and  reasonable  opportunity  shall  be  given  such 
licensed  person  to  defend  himself  in  the  manner  and  form  heretofore  provided  in  this 
section  or  this  act.  Whenever  said  municipal  officers  shall  refuse  to  issue  or  shall  re- 
voke any  license  of  any  employment  agency,  said  decision  shall  be  final.  Whenever 
for  any  cause  such  license  shall  be  revoked,  said  revocation  shall  take  effect  at  once 
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after  said  revocation  is  announced,  and  such  revocation  shall  be  considered  good  cause 
for  refusing  to  issue  another  license  to  said  person  or  his  representative,  or  to  any  per- 
son with  whom  he  is  to  be  associated  in  the  business  of  furnishing  employment  or  help. 
The  violation  of  any  of  the  provisions  of  this  act  except  as  is  otherwise  provided  shall 
be  punishable  by  a  fine  not  exceeding  twenty-five  dollars  with  costs  of  prosecution, 
ana  any  city  magistrate,  judge  of  a  municipal  court,  trial  justice  or  any  inferior  magis- 
trate having  original  jurisdiction  in  criminal  cases,  shall  have  power  to  impose  said 
fine  and  costs,  and  in  default  of  payment  to  commit  to  the  county  jail  or  house  of 
correction  the  person  so  offending  for  a  period  not  exceeding  thirty  days.  Any  one 
of  the  municipal  officers  may  institute  criminal  proceedings  to  enforce  the  provisions 
of  this  act  before  any  court  of  competent  jurisdiction.     [1911  C  87  s  6] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

MINIMUM  AGE 

Employment  under  14  prohibited  in  these  occupations  and  in  any  gainful  occupation 
during  school  hours, — No  child  under  fourteen  years  of  age  shall  be  employed,  per- 
mitted or  suffered  to  work  in,  about,  or  in  connection  with  any  manufacturing  or 
mechanical  establishment.  No  child  under  fourteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  at  any  business  or  service  for  hire,  whatever  during  the 
hours  that  the  public  schools  of  the  town  or  city  in  which  he  resides  are  in  session. 
[1915  C  327  s  1] 

EMPLOYMENT  CERTIFICATES   AND   RECORDS 

Certificates  and  lists  required  from  14  to  16;  school  authorities  to  issue  certificates;  ex- 
ceptions; general  certificates;  age  and  school  records  required;  vacation  certificates;  age 
record  required;  blank  certificates;  certificates^  etc. ,  to  be  sent  to  department  of  labor  and 
industry;  records  of  issuing  office;  revocation  of  certificates;  certificate  to  be  returned  to 
child;  employer  to  notify  commissioner  of  labor  of  termination  of  employment. — No 
minor  between  the  ages  of  fourteen  and  sixteen  years  shall  be  employed,  permitted 
or  suffered  to  work  in  any  of  the  aforementioned  occupations  unless  the  person,  firm 
or  corporation  employing  such  child  procures  and  keeps  on  file  accessible  to  any 
truant  officer,  factory  inspector  or  other  authorized  officer  charged  with  the  enforce- 
ment of  this  act,  a  work  permit  issued  to  said  child  by  the  superintendent  of  schools 
of  the  city  or  town  in  which  the  child  resides,  or  by  some  person  authorized  by  him 
in  writing.  The  person  authorized  to  issue  a  work  permit  snail  not  issue  such  permit 
until  such  child  has  demonstrated  his  ability  to  read  at  sight  and  write  simple  sen- 
tences in  the  English  language  and  perform  simple  arithmetical  problems  involving 
the  fundamental  processes  of  addition,  subtraction,  multiplication  and  division,  such 
educational  test  to  be  prepared  and  furnished  by  the  superintendent  of  schools  or 
the  school  committee  of  each  city  and  town  in  tne  State,  or  has  furnished  a  certifi- 
cate to  that  effect  signed  by  any  teacher  in  any  of  the  public  schools  of  the  city  or 
town  in  which  such  child  resides,  or  by  the  principal  of  any  approved  private  school; 
nor  until  he  has  received,  examined,  approved  and  filed  satisfactory  evidence  of  age 
showing  that  the  child  is  fourteen  years  old  or  upwards  which  shall  consist  of  a  certi- 
fied copy  of  the  town  clerk's  record  of  the  birth  of  said  child,  or  a  certified  copy  of 
his  baptismal  record,  showing  the  date  of  his  birth  and  place  of  baptism,  or  a  pass- 
port snowing  che  birth.  The  superintendent  of  schools,  or  the  person  authorized  to 
issue  such  work  permit  may  require,  in  doubtful  cases,  a  certificate  signed  by  a 

Shysician  appointed  by  the  school  board,  or.  in  case  there  is  no  school  physician, 
■om  the  medical  officer  of  the  board  of  healtn,  stating  that  such  child  has  been  ex- 
amined by  him,  and,  in  his  opinion,  has  reached  the  normal  development  of  a  child 
of  its  age,  and  is  in  sufficiently  sound  health  and  physically  able  to  perform  the  work 
which  he  intends  to  do.  The  State  factory  inspector,  his  deputy  or  agent,  may  re- 
quire a  similar  certificate  in  doubtful  cases,  of  the  minors  employed  under  a  work 
permit.  A  work  permit  when  duly  issued  shall  excuse  such  child  from  attendance 
at  public  school;  but  no  person  shall  issue  such  permit  to  any  minor  then  in  or  about 
to  enter  his  employment  or  the  employment  of  the  firm  or  corporation  of  which  he  is 
a  member,  stockholder,  officer  or  employee.  Vacation  permits  shall  be  issued  by  the 
local  superintendent  oi  schools,  or  by  some  person  authorized  by  him  in  writing,  to 
minors  oetween  fourteen  and  sixteen  years  of  age,  on  satisfaction  of  the  same  re- 
quirements, with  the  exception  of  the  educational  Qualifications,  as  for  the  regular 
work  permits,  and  shall  entitle  their  holders  to  work  during  the  summer  school  vaca- 
tion.   These  permits  shall  be  void  after  the  first  Monday  of  September  following. 
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They  shall  be  known  as  vacation  permits,  shall  be  of  different  color  from  the  work 
permits  and  shall  state  plainly  the  date  after  which  they  are  void.  The  blank  work 
permit  and  other  papers  required  in  this  section  shall  be  formulated  by  the  commis- 
sioner of  labor,  and  furnished  by  him  to  the  persons  authorized  to  issue  work  per- 
mits. Said  forms  shall  be  approved  by  the  attorney  general.  Every  work  permit 
and  every  vacation  permit  shall  be  made  out  in  duplicate.  All  duplicates,  accom- 
panied by  the  original  papers  on  which  such  permits  were  issued,  shall  be  forwarded 
to  the  department  of  labor  and  industry,  by  the  officer  issuing  same,  between  the 
first  and  tenth  days  of  each  month.  Said  department  shall  examine  said  papers  and 
promptly  return  them  to  the  officer  who  sent  them.  Said  original  papera  upon 
which  said  permits  were  issued  shall  be  filed  by  said  officer  and  preserved  for  such 
time  as  said  permits  are  outstanding,  or  until  the  minor  arrives  at  the  age  of  sixteen. 
They  shall  be  at  all  times  accessible  to  the  commissioner  of  labor  or  any  authorized 
agent  of  his  department.  Said  officer  shall  return  to  said  child  all  papers  with  him 
filed  in  proof  of  age,  upon  a  surrender  of  the  work  permit.  All  permits  thus  sur- 
rendered shall  be  marked  cancelled  by  the  officer  receiving  them.  Whenever  there 
is  reason  to  believe  that  a  work  permit  was  improperly  issued  the  commissioner  of 
labor  and  State  factory  inspector,  his  deputy  or  agent,  shall  notify  the  local  superin- 
tendent of  schools  of  the  place  in  which  said  certificate  was  issued.  The  local 
superintendent  shall  cancel  such  permit  when  directed  so  to  do  by  the  commissioner 
of  labor.  Blank  employment  certificates,  to  be  formulated  by  the  commissioner  of 
labor,  approved  by  the  attorney  general,  and  supplied  by  the  department  of  labor, 
shall  be  prepared  by  the  employer  of  said  child  and  mailed  within  twenty-four 
hours  to  the  office  of  the  commissioner  of  labor  to  be  kept  on  file  by  him.  when 
such  child  leaves  such  employment,  the  employer  shall  return  to  the  child  the  work 
permit  by  him  filed,  and  immediately  notify  the  commissioner  of  labor  that  such 
child  has  left  his  employ.    [1915  0  327  s  2] 

Evidence  of  age. — Any  record  of  age,  as  provided  under  section  two  to  determine 
whether  or  not  a  work  permit  may  be  issued  to  any  child  shall  be  received  as  evi- 
dence of  the  age  of  sucn  child  in  any  prosecution  under  this  act.    [1915  G  327  8  3] 

Proof  of  age  may  be  required  for  child  apparently  under  16. — A  work  permit  in  regu- 
lar form  and  signed  by  a  duly  authorized  officer,  for  all  minors  between  the  ages  of 
fourteen  and  sixteen  years  shall  be  conclusive  evidence  of  age  and  educational  at- 
tainment in  behalf  of  the  employer  of  any  child,  upon  any  prosecution  for  violations 
of  the  provisions  of  the  law  relating  to  the  employment  of  children.  An  inspector 
of  factories,  truant  officer,  or  other  officer  charged  with  the  enforcement  of  tnis  act 
may  make  demand  on  any  employer  in  or  about  whose  place  or  establishment  a 
minor  apparently  under  the  age  of  sixteen  years  is  employed,  permitted  or  sufffered 
to  work,  that  such  employer  shall  either  furnish  him  within  ten  days  documentary 
evidence  of  age  as  specified  in  section  two,  or  shall  cease  to  employ,  permit  or  suffer 
such  child  to  work  m  such  place  or  establishment.    [1915  C  327  s  4] 

PENALTIES 

Illegal  employment;  employer,  parent,  etc.;  fahe  statements;  failure  to  comply  with 
requirements  by  authorities  issuing  certificates,  etc. — Any  person,  firm  or  corporation, 
agent  or  manager  of  any  firm  or  corporation,  who,  whether  for  himself  or  tor  some 
firm  or  corporation,  or  by  himself,  or  through  agents,  servants  or  foremen;  employs, 
permits  or  suffers  any  child  to  bo  employed,  or  to  work  in  violation  of  any  of  the  pro- 
visions of  this  act,  or  otherwise  fails  to  comply  with  any  of  the  provisions  of  this  act, 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dollars  nor  more  than  two 
hundred  dollars.  Any  person  having  under  his  control  as  parent,  guardian,  custo- 
dian, or  otherwise,  any  child,  who  permits  or  suffers  such  child  to  bo  employed  or  to 
work  in  violation  of  any  of  the  provisions  of  this  act,  or  who  presents,  permits  or 
allows  any  child  under  his  control  to  present  to  any  employer,  owner  or  superin- 
tendent, overseer  or  agent  as  required  under  section  two  any  work  permit  contain- 
ing any  false  statements  as  to  the  date  of  birth  or  age  of  such  child,  knowing  them  to 
be  false,  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  fifty 
dollars  ior  each  offense.  Any  person  authorized  to  issue  a  work  permit  who  shall 
knowingly  fail  to  perform  the  duties  of  his  office  as  required  by  the  provisions  of 
this  act  shall  bo  punished  by  a  fine  of  not  less  than  twenty-five  dollars  nor  more 
than  fifty  dollars  for  each  offense.  Whoever  being  authorized  to  sign  the  foregoing 
work  permit,  or  whoever  signing  any  certified  copy  of  a  town  clerk's  record  of  birth, 
or  certified  copy  of  a  child's  baptismal  record,  or  a  physician's  certificate,  shall 
knowingly  testify  to  any  false  statement  therein,  shall  De  punished  by  a  fine  of  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars  for  each  offense.  [1915 
C  327  s  5] 
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ENFORCEMENT 

Prosecutions;  powers  of  judges  of  municipal  and  police  courts,  etc. — All  fines  or  pen- 
ties  provided  for  by  the  terms  of  this  act  may  fee  recovered  or  enforced  by  com- 
plaint or  indictment,  and  in  all  prosecutions  under  this  chapter  and  amendments  and 
additions  thereto,  trial  justices  and  judges  of  the  municipal  and  police  courts  within 
their  counties  shall  have  by  complaint  original  and  concurrent  jurisdiction  with  the 
supreme  judicial  and  superior  courts.    [1915  C  327  s  6] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOUR8  OF  LABOR 

Note.— {Chapter  360  of  the  Acts  of  1915,  quoted  below,  has  been  suspended  In  accordance  with  the 
constitution  by  reason  of  the  referendum,  petitions  requesting  the  same  having  been  duly  filed.  Its 
acceptance  or  rejection  will  be  determined  by  a  vote  of  the  people.*  If  accepted  it  will  supersede  section 
48  of  chapter  40  of  the  Revised  Statutes,  1903,  as  amended  by  chapter  55  of  the  Acts  of  1911,  section  49. 
as  amended  by  chapter  143  of  the  Acts  of  1911,  and  section  50  of  the  same  chapter.] 

Nine  hours  a  day,  54  a  week,  in  manufacturing  and  mechanical  establishments,  and 
in  factories,  laundries,  etc.,  for  boys  under  16  and  girls  of  any  age;  exceptions. — No 
male  minor  under  sixteen  years  of  age,  and  no  female  shall  be  employed  in  any 
workshop,  factory,  manufacturing  or  mechanical  establishment  or  laundry  more  than 
nine  hours  in  any  one  day;  except  when  a  different  apportionment  of  the  hours  of 
labor  is  made  for  the  sole  purpose  of  making  a  shorter  day's  work  for  one  day  of  the 
week;  and  in  no  case  shall  the  hours  of  labor  exceed  fifty-four  in  a  week.  [1915  C 
350s  1] 

Night  work  prohibited  under  16  in  manufacturing  and  mechanical  establishments, 
factories,  laundries,  etc. — No  minor  under  sixteen  years  of  age  shall  be  employed  or 
permitted  to  work  in  or  in  connection  with  any  of  the  establishments  or  occupations 
named  in  section  one  of  this  act,  before  the  hour  of  six-thirty  o'clock  in  the  morning 
or  after  the  hour  of  six  o'clock  in  the  evening  of  any  one  day.    [1915  C  350  s  21 

Fifty-four  hours  a  week  in  mercantile  establishments,  stores,  restaurants,  telegraph 
offices,  etc.,  and  in  telephone  offices  where  more  than  3  persons  are  employed,  for  boys 
under  16  and  girls  of  any  age;  exceptions  daring  8  days  before  Christmas  and  in  millinery 
shops  during  8  days- before  Easter;  other  exceptions. — No  male  minor  under  sixteen 
years  of  age  and  no  female  shall  be  employed  in  any  telephone  exchange  employing 
more  than  three  operators  or  in  any  mercantile  establishment,  store,  restaurant, 
telegraph  office  or  by  any  express  or  transportation  company  in  the  State  of  Maine 
more  than  fifty-four  hours  in  any  one  week.  The  provisions  of  this  section  shall  not 
apply  between  the  seventeenth  day  of  December  and  the  twenty-fourth  day  of 
December  both  inclusive,  and  shall  not  apply  during  the  eight  days  prior  to  Easter 
Sunday  to  persons  employed  in  millinery  shops  or  stores.  In  cases  of  emergency, 
in  which  there  is  danger  to  property,  life,  public  safety  or  public  health  and  in 
cases  of  extraordinary  public  requirement  the  provisions  of  this  act  shall  not  apply 
to  employers  engaged  in  public  service.     [1915  C  350  s  3] 

Period  of  rest  after  6  hours1  work  for  girls  in  establishments  where  8  or  more  females  are 
employed;  exceptions. — No  female  shall,  except  in  cases  of  emergency  or  extraordinary 
public  requirement  as  provided  in  section  three  of  this  act,  be  employed  or  permitted 
to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment  or 
occupation  named  in  sections  one  and  three  of  this  act  in  which  three  or  more  such 
females  are  employed  without  an  interval  of  at  least  one  hour;  except  that  such 
female  may  be  so  employed  for  not  more  than  six  and  one-half  hours  continuously  at 
Dne  time  if  such  employment  ends  not  later  than  half -past  one  o'clock  in  the  after- 
noon and  if  she  is  then  dismissed  for  the  remainder  of  the  day.    [1915  C  350  s  41 

Hours  to  he  posted;  employment  for  longer  hours  violation  of  act;  exceptions. — Every 
employer  except  those  hereinafter  designated,  shall  post  and  keep  posted  in  a  con- 
spicuous place  in  every  room  in  any  establishment  or  place  of  occupation  named  in 
sections  one  and  three  of  this  act  in  which  females  or  male  minors  under  sixteen 
years  of  age  are  employed,  a  printed  notice  stating  the  number  of  hours  such  females 
>r  male  minora  are  required  or  permitted  to  work  on  each  day  of  the  week,  the  hours 
>f  beginning  and  ending^  and  the  recess  allowed  for  meals:  Provided  however,  That 
3very  employer  engaged  m  furnishing  public  service  or  in  any  other  kind  of  business 
n  respect  to  which  the  State  department  of  labor  and  industry  shall  find  that  public 

»  On  Oct.  1, 1915,  no  vote  had  been  taken. 
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necessity  or  convenience  requires  the  employment  of  women  or  male  minors  as  afore- 
said by  shifts  during  different  periods  or  parte  of  the  day  shall  post  in  a  conspicuous 
place  in  every  room  in  which  such  persons  are  employed,  a  printed  notice  stating 
separately  the  hours  of  employment  for  each  shift  or  tour  of  auty,  and  the  amount 
of  time  allowed  for  meals.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  commissioner  of  labor  and  industry  and  State  factory  inspector.  The  employ- 
ment of  any  such  female  or  male  minor  for  a  longer  time  in  any  day  than  that  stated 
in  the  printed  notice,  or,  in  case  the  hours  named  in  such  notice  are  less  than  as  pro- 
vided in  sections  one  and  three  of  this  act,  the  employment  of  any  such  female  or 
male  minor  for  a  longer  time  in  any  day  than  as  provided  in  sections  one  and  three 
of  this  act,  shall  be  deemed  a  violation  of  the  provisions  of  this  section  except  in 
cases  of  emergency  or  extraordinary  public  requirement  as  provided  in  section  three 
of  this  act,  and  in  such  cases  no  employment  in  excess  of  the  hours  authorized  under 
the  provisions  of  this  act  shall  be  considered  as  legalized  until  a  written  report  of  the 
day  and  hour  of  its  occurrence  and  its  duration  is  sent  to  the  commissioner  of  labor 
and  industry  and  State  factory  inspector.  Whenever  the  nature  of  the  business 
makes  it  impracticable  to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all 
females  or  male  minors  employed,  the  commissioner  of  labor  and  industry  and  State 
factory  inspector  may  issue  a  permit  dispensing  with  the  posting  of  the  hours  when 
the  recess  allowed  for  meals  begins  and  ends,  and  requiring  only  the  posting  of  the 
total  number  of  hours  which  females  or  male  minors  are  required  or  permitted  to 
work  on  each  day  of  the  week,  and  the  hours  of  beginning  and  stopping  such  work. 
Such  permit  shall  be  kept  by  such  employer  upon  such  premises,  and  exhibited  to 
the  commissioner  of  labor  and  industry  and  Slate  factory  inspector,  his  deputy,  or 
any  authorized  agent  of  the  labor  department,  who  is  hereby  authorized  to  enforce 
this  act.    [1915O350s5] 

Time  book  required  for  boys  under  16  and  girls  of  any  age;  to  be  open  to  inspection; 
failure  to  keep  or  produce  record,  making  false  statements,  etc.,  violation  of  act. — Every 
employer  shall  keep  a  time  book  or  record  for  every  female,  and  every  male  minor 
under  sixteen  years  of  age  employed  in  any  establishment  or  occupation  named  in 
sections  one  and  three  of  this  act,  stating  the  number  of  hours  worked  by  each  female 
and  each  male  minor  under  sixteen  years  of  age  on  each  day  of  the  week.  Such 
time  book  or  record  shall  be  open  at  all  reasonable  hours  to  the  inspection  of  the 
commissioner  of  labor  and  industry  and  State  factory  inspector,  his  deputy,  or  any 
authorized  agent  of  the  labor  department.  Any  employer  who  fails  to  keep  such 
record  as  required  by  this  section  or  makes  any  false  entry  therein,  or  refuses  to 
exhibit  such  time  book  or  record,  or  makes  any  faLse  statement  to  the  commissioner 
of  labor  and  industry  and  State  factory  inspector,  Ids  deputy  or  any  authorized  a^ent 
of  the  labor  department,  in  reply  to  any  question  put  in  carrying  out  the  provisions 
of  this  act  shall  be  liable  for  a  violation  thereof.     [1915  C  350  s  6] 

Penalty. — Any  person  who  violates  any  of  the  provisions  of  this  act  shall  upon 
conviction  be  punished  bv  a  line  of  not  less  than  twenty-five  dollars  nor  more  tnan 
fifty  dollars  for  the  first  offense:  for  the  second  offense  by  a  fine  of  not  less  than  fifty 
dollars  nor  more  than  two  hundred  dollars;  for  a  third  offense  and  every  subsequent 
offense  by  a  fine  of  not  less  than  two  hundred  and  fifty  dollars  nor  more  than  five 
hundred  dollars.    [1915  C  350  s  7] 

Application  of  act.— Nothing  in  the  seven  preceding  sections  shall  apply  to  any 
manufacturing  establishment  or  business,  the  materials  and  products  of  which  are 
perishable  and  require  immediate  labor  thereon  to  prevent  decay  thereof  or  damage 
thereto.    [1915  C  350  s  8] 

Prosecutions;  powers  of  judges  of  municipal  and  police  courts,  etc. — All  fines  or 
penalties  provided  for  by  the  term  of  this  act  may  be  recovered  or  enforced  by  com- 
plaint or  indictment,  and  in  all  prosecution  under  this  chapter  and  amendments  and 
additions  thereto,  trial  justices  and  judges  of  the  municipal  and  police  courts  within 
their  counties  shall  have  by  complaint  original  and  concurrent  jurisdiction  with  the 
supreme  judicial  and  superior  courts.    [1915  C  350  s  9] 
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RAILROADS 1 

HOURS   OP  LABOR 

Eight  hours  a  day  for  certain  telegraph  and  telephone  operators;  penally. — It  shall  be 
unlawful  for  any  person,  corporation  or  association  operating  a  railroad  within  this 
State  to  permit  any  telegraph  or  telephone  operator  who  spaces  trains,  by  the  use  of 
the  telegraph  or  tefephonez  under  what  is  known  and  termed  "block  system  "  (defined 
as  follows):  Reporting  trains  to  another  office  or  offices,  and  to  the  train  dispatcher 
registering  the  same  and  operating  one  or  more  train  order  signals,  and  telegraph  or 
telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards  or  on 
main  tracks  out  on  the  lines  connecting  side  tracks  or  switches  or  train  despatchers  in 
its  services;  whose  duties  substantially  as  hereinbefore  set  forth  pertain  to  the  move- 
ment of  cars,  engines  or  trains  on  its  railroad  by  the  use  of  the  telegraph  or  telephone 
in  despatching  or  reporting  trains  or  receiving  or  transmitting  train  orders  as  inter- 
pretea  in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  any  twenty-four 
consecutive  hours.  Any  person,  corporation  or  association  that  shall  violate  section 
323,  shall  pay  a  fine  of  one  hundred  dollars  for  each  violation  of  this  act.  *  *  * 
[Annotated  Code  1911  volume  1  (1911)  article  23  section  323] 

Application  of  act. — *  *  *  The  provisions  of  sections  323  to  325  shall  not  apply 
to  any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way :  Provided  moreover,  That  where  twenty  freight  trains  pass 
each  way  generally  in  each  twenty-four  hours  then  the  provisions  of  sections  323 
to  325  shall  apply,  notwithstanding  that  there  may  pass  a  less  number  of  passenger 
trains  than  hereinbefore  set  forth,  namely,  eight.     [A  C  1911  v  1  (1911)  art  23  s  325] 

1  Bee  court  decision  on  page  7  (New  York). 
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Two  day*?  re*t  in  every  calendar  month/or  certain  employee*;  exception*;  penaUy.—luLy 
peraon  employed  as  signalman,  towerman,  gatemaiL  leverman,  agent,  train  dispatcher, 
telegraph  or  telephone  operator  in  a  railroad  signal  tower  or  public  railroad  station  to 
receive  or  transmit  a  telegraphic  or  telephonic  message  or  train  order  for  the  movement 
of  trains  and  who  works  eight  hours  or  more  in  any  twenty-four  each  and  every  day 
continuously,  and  all  levermen  employed  in  connection  with  the  reception  or  taut- 
mission  of  a  telegraphic  or  telephonic  menage  or  train  order  for  the  movement  of  trains 
and  who  work  the  number  of  hours  aforesaid  must  have  and  shall  be  allowed  at  least 
two  days  of  twenty-four  hours  each  in  each  and  every  calendar  month  for  rest  with 
the  regular  compensation;  except  in  cases  of  extraordinary  emergency  caused  by 
accident,  fire,  flood  or  danger  to  life  or  property,  and  for  such  extra  service  in  case  or 
cases  of  such  emergency,  such  employee  or  employees  who  shall  work  on  extra  days  by 
reason  of  such  emergency  shall  be  paid  in  addition  to  his  regular  compensation  for  #. 
and  during  the  calendar  month  in  which  such  extra  service  shall  be  rendered  an  * 
amount  equal  to  his  average  daily  compensation  for  each  day  during  which  he  per- 
forms such  extra  service.  Any  person  or  persons,  company,  corporation  or  associa- 
tion, who  shall  violate  any  of  the  provisions  of  this  section  shall  on  conviction  pay  a 
fine  of  not  less  than  one  hundred  dollars  ($100)  for  each  violation  thereof  *  *  *. 
[A  G  1911  v  3  (1914)  art  23  s  325A] 

MESSENGERS 

MINIMUM  AOE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited;  night  work  prohibited  under  16. — No  telegraph, 
telephone  or  messenger  company  [shall]  employ  any  person  under  fourteen  years  of 
age  to  call  for  or  deliver  any  message,  nor  require  or  permit  any  person  in  its  employ 
under  sixteen  years  of  age  to  call  for  or  deliver  any  telegram  or  other  message  between 
the  hours  of  eight  o'clock  p.  m.  and  eight  o'clock  a.  m.  [A  G  1911  v  1  (1911)  art  23 
s375] 

Sending  minors  to  immoral  place*  prohibited. — No  telegraph,  telephone  or  messenger 
company  shall  require  or  permit  any  minor  person  in  its  employ  to  call  for  or  deliver 
any  telegram  or  other  measage  at  or  to  any  house  of  ill  repute  or  questionable  character 
wherein  is  conducted  any  business  tending  to  demoralize  by  example  or  contact  said 
minor.    [A  C  1911  v  1  (1911)  art  23  s  376]    ' 

Penalty. — Any  company  or  representative  thereof  who  shall  violate  the  provisions 
of  the  two  preceding  sections  shall  be  subject  to  a  fine  of  not  less  than  one  hundred 
dollars  nor  more  than  five  hundred  dollars,  or  sixty  days  in  jail  or  both,  at  the  dis- 
cretion of  the  court,  for  each  and  every  offense.    [A  C  1911  v  1  (1911)  art  23  s  377] 

MANUFACTURING    ESTABLISHMENTS    IN    THE    STATE— MERCANTILE 

ESTABLISHMENTS  IN  BALTIMORE 

HOURS  OF  LABOR 

Ten  hours  a  day  under  16. — No  child  under  sixteen  years  of  age  shall  be  employed 
in  laboring  more  than  ten  hours  a  day  in  any  manufacturing  business  or  factory  estab- 
lished in  any  part  of  the  State,  or  in  any  mercantile  business  in  the  city  of  Baltimore. 
[A  C  1911  v  3  (1914)  art  27  s  239] 

Enforcement  and  penalty. — Any  person  who  shall  so  employ  a  child  or  suffer  or 

Eermit  such  employment  shall  be  guilty  of  misdemeanor  and  upon  conviction  shall 
e  fined  not  less  than  one  hundred  dollars;  one-half  of  which  shall  be  paid  to  the 
Maryland  State  bureau  of  statistics  and  information,  which  is  hereby  invested  with 
the  general  dutyand  power  of  enforcing  this  law.  [A  C  1911  v  3  (1914)  art  27  s  240] 
Definitions. — The  word  " suffer  or  permit"  includes  every  act  or  omission  whereby 
it  becomes  possible  for  the  child  to  engage  in  such  labor.  [A  C  1911  v  3  (1914)  art 
27  s  241] 

MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  duties  and  power*  of  health  authorities: 
penalty. — All  proprietors  or  owners  of  any  retail,  jobbing  or  wholesale  dry  goods 
store,  notion,  millinery  or  any  other  business  where  any  female  sales  people  or  other 
female  help  are  employed  for  the  purpose  of  serving  the  public,  shall  provide  a  chair 
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or  stool  for  each  one  of  such  female  help,  in  order  that  when  they  are  not  actively 
engaged  in  making  sales  or  taking  stock  or  in  performing  such  other  duties  as  they 
may  nave  been  engaged  to  perform,  they  shall  nave  an  oportunity  to  rest,  and  they 
shall  not  be  forbidden  to  avail  themselves  of  such  opportunity.  Any  such  owner  or 
proprietor  who  shall  neglect  or  refuse  to  obey  the  provisions  of  this  section  shall  be 
considered  to  have  committed  a  misdemeanor,  and  shall,  upon  conviction  thereof, 
be  fined  in  an  amount  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars  for  • 
the  first  offense;  and  in  the  event  that  such  proprietor  or  owner  shall  continue  to 
disobey  the  provisions  of  this  section,  he  shall  De  subject  to  a  fine  at  the  rate  of  one 
dollar  a  day,  daily,  for  every  chair  or  stool  he  fails  to  so  furnish  his  said  employees. 
It  shall  be  the  duty  of  the  board  or  department  of  health  or  health  commissioner 
or  commissioners  of  the  cities  and  towns  in  the  State  to  cause  this  section  to  be  enforced, 
and  whenever  any  of  its  provisions  are  violated,  to  cause  all  violators  thereof  to 
be  prosecuted,  and  for  that  purpose  the  health  commissioner  or  commissioners  and 
the  officer  or  officers  of  the  board  of  health  of  every  city  and  town  in  the  State,  or 
the  inspectors  thereof,  or  any  other  persons  designated  by  such  board  of  health  or 
health  commissioner  or  commissioners  are  authorized  ana  empowered  to  visit  and 
inspect  at  all  reasonable  hours  and  as  often  as  shall  be  practicable  and  necessary  all 
mercantile  establishments  in  the  city  or  town  in  which  the  office  of  the  said  board 
or  department  of  health  or  health  commissioner  or  commissioners  is  situated,  and 
it  shall  be  unlawful  for  any  person  to  interfere  with  or  obstruct  any  such  inspecting 
official  while  in  performance  of  his  or  her  duties  or  to  refuse  to  properly  and  truthfully 
answer  questions  made  pertinent  by  this  section  when  asked  Dy  such  inspecting 
official.    [A  C  1911  v  3  (1914)  art  27  s  260] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  inspectors. — The  chief  of  the  bureau  of  industrial  statistics, 
or  his  assistant,  or  any  inspector,  shall  have  authority  to  enter  any  room  in  any  tene- 
ment or  dwelling  house,  workshop,  manufacturing  establishment,  mill,  factory  or  place 
where  any  goods  are  manufactured,  for  the  purpose  of  inspection.  The  person,  firm 
or  corporation  owning  or  controlling  or  managing  such  places  shall  furnish  access  to 
and  information  in  regard  to  such  places  to  the  said  chief  of  the  bureau  of  industrial 
statistics  or  his  deputies  at  any  ana  all  reasonable  times  while  work  is  being  carried 
on.    [A  C  1911  v  3  (1914)  art  27  s  273] 

Penalty  for  hindering  inspector. — Any  person,  firm  or  corporation  who  *  *  * 
shall  refuse  to  give  such  information  and  access  to  the  chief  of  the  bureau  of  indus- 
trial statistics  or  his  deputies  *  *  *  shall,  upon  conviction  in  any  court  of  com- 
Setent  jurisdiction,  be  fined  not  less  than  five  dollars  nor  more  than  one  hundred 
ollars,  or  imprisonment  [imprisoned]  not  less  than  ten  days  nor  more  than  one 
year,  or  both,  in  the  discretion  of  the  court,  such  fines  to  be  collected  as  all  fines  are 
collected  by  law.    [A  C  1911  v  3  (1914)  art  27  s  275] 

DANGEROUS,   INJURIOUS,   AND    IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AOE 

Employment  under  14  in  rope  walking,  gymnastics,  circus  riding,  street  singing,  etc., 
prohibited;  penalty  for  parent,  employer,  etc. — Any  person  having  in  his  custody  or 
control  a  cnild  under  the  age  of  fourteen  years  who  shall  in  any  way  dispose  of  it 
with  a  view  to  its  being  employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or 
a  circus  rider,  or  a  ropewalker,  or  in  any  exhibition  or  like  dangerous  character,  or 
as  a  beggar  or  mendicant,  or  street  singer,  or  street  musician,  and  any  person  who  shall 
take,  receive,  hire,  employ,  use,  exhibit  or  have  in  custody  any  child  under  the  age 
last  named  for  any  of  the  purposes  herein  enumerated  shall  be  deemed  guilty  of  a 
misdemeanor  and  when  convicted  thereof  shall  be  subject  to  punishment  by  fine 
of  not  more  than  one  hundred  dollars  or  by  imprisonment  for  a  term  not  exceeding 
ninety  days  in  jail,  or  both.    [A  C  1911  v  3  (1914)  art  27  s  344] 
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INTOXICATING  LIQUORS 

MINIMUM  AOB 

Employment  under  16  in  brewery  or  bottling  establishments  prohibited. — No  person 

shall  employ  a  minor  under  sixteen  years  of  age  in  handling  intoxicating  hquore, 

-  or  in  handling  packages  containing  intoxicating  liquors,  in  any  brewery  or  bottling 

establishment  where  intoxicating  liquors  are  prepared  for  sale  or  offered  for  sale. 

[A  C  1911  v  3  (1914)  art  27  s  346] 

Penalty. — Whoever  violates  the  provisions  of  section  346  shall  be  guilty  of  a  misde- 
meanor, and  on  conviction  thereof  shall  in  the  discretion  of  the  court  be  fined  a  sum 
not  less  than  ten  dollars  nor  more  than  one  hundred  dollars,  or  be  imprisoned  in  jail 
for  not  less  than  five  nor  more  than  thirty  days,  in  default  of  payment  of  said  fine. 
[A  C  1911  v  3  (1914)  art  27  s  347] 

Note.— {This  age  limit  has  been  raised  to  18,  but  the  penalty  for  employment  under  16,  as  here  given, 
does  not  appear  to  have  been  superseded  by  the  later  art    See  A  C  1911  v  3  (1914)  art  100  a  21.] 

DANGEROUS,  INJURIOUS,   AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Employment  of  girls  as  waiters  or  in  sale  of  liquors,  etc.t  in  places  of  amusement  pro- 
hibited.— It  shall  not  be  lawful  for  any  proprietor,  lessee  or  manager  of  any  theater, 
museum  or  other  place  of  amusement  to  employ  women  or  girls  as  waiters,  or  to  permit 
them  to  act  in  such  theater  or  place  of  amusementt  or  among  the  audience  or  fre- 

Suenters  of  such  theater  or  place  of  amusement  as  waiters,  or  for  the  purpose  or  under 
le  pretense  of  selling,  serving,  receiving  orders  or  pay  for  spirituous  or  malt  liquors, 
wines,  lager  beer  or  any  other  refreshments  or  mercnandise.  [A  C  1911  v  3  (1914)  art 
27  8  442] 

Penalty— Any  person  violating  the  provisions  of  the  preceding  section  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof  in  the  criminal  court  of 
Baltimore  or  the  circuit  court  for  the  county  shall  be  sentenced  to  pay  a  fine  of  not 
less  than  one  hundred  nor  more  than  one  thousand  dollars,  or  to  imprisonment  in  jail 
for  not  less  than  one  month  nor  more  than  six  months,  or  to  both  fine  and  imprisonment 
at  the  discretion  of  the  court,  and  to  forfeiture  of  license;  one-half  the  fine  to  be  paid 
to  the  informer  and  the  other  half  to  the  State.     [A  C  1911  v  3  (1914)  art  27  a  443] 

Employment  under  16  in  rope  walking,  singing,  dancing,  etc.,  prohibited;  penalty 
for  parent,  employer,  etc. — Any  person  having  in  his  care,  custody  or  control  any 
child  under  the  age  of  sixteen  years,  whether  as  parent,  guardian,  relative,  em- 
ployer or  otherwise,  who  shall  sell,  apprentice  or  give  away,  let  out  or  otherwise  dispose 
of  any  such  child  to  any  person  under  any  name,  title  or  pretense  whatever,  and  any 
person,  whether  as  parent,  guardian,  relative,  employer  or  otherwise,  who  shall  take, 
receive,  hire,  employ,  use  or  have  in  custody  any  such  child  for  the  vocation,  use, 
occupation,  calling,  service  or  purpose  of  singing,  playing  on  musical  instruments, 
rope  walking,  dancing,  peddling,  begging  or  any  mendicant  or  wandering  business 
whatsoever  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
before  any  competent  tribunal  to  which  such  person  may  be  committed  for  trial  shall 
be  fined  not  less  than  fifty  nor  more  than  two  hundred  and  fifty  dollars,  or  be  im- 
prisoned in  a  county  jail  for  not  less  than  thirty  days  nor  more  than  a  year,  or  suffer 
both  such  fine  and  imprisonment  in  the  discretion  of  the  said  tribunal;  one-half  of 
all  fines  so  imposed  to  be  paid  to  the  informer.     [A  0  1911  v  3  (1914)  art  27  s  476] 

INTOXICATING   LIQUORS 

MINIMUM   AGE 

Employment  of  minors  in  saloons,  etc.,  prohibited;  penalty. — It  shall  not  be  lawful  for 
any  person,  or  for  any  club  or  association,  or  for  any  corporation  now  formed  or  here- 
after to  be  formed,  or  for  any  officer,  agent  or  employee  of  any  such  club,  association 
or  corporation,  to  hire  or  employ  any  minor  to  sell  or  dispense  anywhere  in  the  State 
any  beer  or  spirituous  or  fermented  liquors  of  any  kind  at  retail,  where  such  beer  or 
liquors  are  to  be  drunk  upon  the  premises.  Any  person  violating  any  provision  of 
this  section  shall  upon  conviction  be  lined  a  sum  not  exceeding  one  hundred  dollars. 
[A  C  1911  v  2  (1911)  art  56  s  98] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Childrenfrom  8  to  14  in  Baltimore;  from  14  to  16  if  not  regularly  employed;  exceptions. — 
Every  child  residing  in  Baltimore  city  between  eight  and  fourteen  years  of  age  shall 
attend  some  (day]  school  regularly  as  defined  in  section  160  of  this  subtitle  [s  153- 
1721,  during  the  entire  period  of  each  year,  the  public  day  schools  in  said  city  in  which 
said  child  resides  are  in  session,  unless  it  can  be  shown  that  the  child  is  elsewhere 
receiving  regularly  thorough  instruction  during  said  period  in  the  studies  usually 
taught  in  the  said  public  schools  to  children  of  the  same  age:  Provided,  That  the  super- 
intendent or  principal  of  any  school,  or  person  or  persons  duly  authorized  by  said 
superintendent  or  principal  may  excuse  cases  of  necessary  absence  among  its  enrolled 
pupils:  And  provided  further,  That  the  provisions  of  this  section  shall  not  apply  to  a 
child  whose  mental  or  physical  condition  is  such  as  to  render  its  instruction  as  above 
described  inexpedient  or  impracticable.  Every  person  having  under  his  control  a 
child  between  eight  and  fourteen  years  of  age  shall  cause  such  child  to  attend  school 
or  receive  instruction  as  required  by  this  section  [sic]  children  over  fourteen  years  of 
age  and  under  the  age  of  sixteen  years;  [sic]  and  every  person  having  under  his  control 
such  a  child  shall  be  subject  to  the  requirements  of  this  section,  unless  [such]  children 
are  regularly  and  lawfully  employed  to  labor  at  home  or  elsewhere.1  [A  C  1911  v  3 
(1914)  art  77  s  153  a] 

Childrenfrom  8  to  14  in  counties  where  school  commissioners  approve; from  14  to  16  if 
not  regularly  employed;  exceptions. — Every  child  residing  in  any  county  of  this  State 
between  eight  and  fourteen  years  of  age  shall  attend  some  day  school  regularly  as 
defined  in  section  160  of  this  subtitle  [s  153-1721  during  such  consecutive  period  of  each 
year  (in  no  case  less  than  four  months)  as  shall  be  prescribed  by  the  board  of  school 
commissioners  of  the  county  in  which  the  said  child  may  reside,  unless  it  can  be 
shown  that  such  child  is  elsewhere  receiving  regularly  thorough  instruction  during 
said  period  in  the  studies  usually  taught  in  the  public  schools  of  the  county  to  children 
of  the  same  age:  Provided,  That  the  superintendent  or  principal  of  any  school  or 
person  or  persons  duly  authorized  by  such  superintendent  or  principal  may  excuse 
cases  of  necessary  absence  among  its  enrolled  pupils:  And  provided  further,  That  the 
provisions  of  this  section  shall  not  apply  to  children  whose  mental  or  physical  condi- 
tion is  such  as  to  render  instruction  above  described  inexpedient  or  impracticable. 
Every  person  having  under  his  control  a  child  between  eight  and  fourteen  years  of  age 
shall  cause  such  child  to  attend  school  or  receive  instructions  as  required  by  this  sec- 
tion. Children  over  fourteen  years  of  age  and  under  the  age  of  sixteen  years,  and 
every  person  having  under  his  control  such  a  child  shall  be  subject  to  the  require- 
ments of  this  section,  unless  such  children  are  regularly  and  lawfully  employed  to 
labor  at  home  or  elsewhere:  Provided  however,  That  this  section  shall  not  apply  to 
Baltimore  city:  Provided  further,  That  this  section  shall  apply  only  in  those  counties 
where  the  board  of  county  school  commissioners  shall  approve  the  same  and  appoint 
an  attendance  officer  or  attendance  officers  for  its  enforcement  as  provided  in  the  act 
of  1912,  chapter  173  [s  153-167].     [A  C  1911  v  3  (1914)  art  77  s  153A  a] 

Penalty. — Any  person  who  has  a  child  under  his  control  and  who  fails  to  comply 
with  any  of  the  provisions  of  the  preceding  sections  153  and  153A,  shall  be  deemed 
guilty  of  a  misdemeanor  and  be  fined  not  exceeding  five  dollars  for  each  offense. 
[A  C  1911  v  3  (1914)  art  77  s  154  T 

Employing  auring  school  hours,  etc.,  prohibited;  penalty. — Any  person  who  induces 
or  attempts  to  induce  any  child  to  absent  himself  unlawfully  from  school,  or  employs 
or  harbors  while  school  is  in  session  any  child  absent  unlawfully  from  school  shall 
be  deemed  guilty  of  a  misdemeanor,  and  be  fined  not  more  than  fifty  dollars.  [A  C 
1911v  3  (1914)  art  77  s  155  *] 

Enforcement:  appointment  of  attendance  officers. — The  board  of  school  commissioners 
of  Baltimore  city  shall  appoint  and  may  remove  at  pleasure  one  "chief  attendance 
3fficer,"  male  or  female  and  in  addition  such  number  of  " attendance  officers"  not 

*  The  last  sentence  of  this  section  should  apparently  read:  "  *  *  *  receive  instruction  as  required  by  this 
jection;  children  over  fourteen  years  of  age  and  under  the  age  of  sixteen  years,  and  every  person  *  *  *." 

>  The  amending  act,  chapter  173  of  the  Acts  of  1912,  provides  in  section  4  that  "  nothing  in  this  act 
s  153-172]  shall  be  taken  to  apply  to  Howard,  Kent,  Anne  Arundel,  Worcester,  St.  Marys  and  Somerset 
bounties,  but  the  existing  laws  which  this  act  undertakes  to  repeal  and  reenact  shall  remain  in  force  as 
ar  as  they  now  apply  to  the  said  Howard,  Kent.  Anne  Arundel.  Worcester,  St.  Marys  and  Somerset 
bounties. "  The  act  of  1902,  which  this  act  repealed  and  reenact  ed,  did  not  apply  to  the  counties  herein 
nentioned;  thus  it  would  appear  that  the  compulsory  school  law  can  not  apply  to  these  counties.  On 
an.  1, 1915,  the  law  as  provided  for  in  section  153 A  of  the  Code  was  in  force  In  the  following  counties: 
Dorchester,  Frederick,  Harford,  Montgomery,  Baltimore,  Caroline,  and  Talbot. 
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exceeding  eighteen  as  it  may  deem  proper.  Their  compensation  shall  be  paid  by 
the  mayor  and  city  council  of  Baltimore.  The  boards  of  school  commissioners  of  the 
several  counties  may  appoint  and  may  remove  at  pleasure  for  their  respective  counties 
or  any  part  thereof  su on  number  of  "  attendance  officers^'  male  or  female,  as  thev 
mav  deem  necessary  or  desirable  and  fix  their  compensation  from  the  general  school 
fund  of  the  respective  counties.    [A  G  1911  v  3  (1914)  art  77  s  156  *] 

Enforcement:  duties  and  vowers  of  attendance  officers. — It  shall  be  the  duty  of  each 
attendance  officer,  and  said  officer  shall  have  fullpower,  within  the  city  or  county  for 
which  he  or  she  may  be  appointed,  to  arrest  without  warrant  any  child  between  eight 
and  sixteen  years  of  age  found  away  from  his  home,  and  who  is  a  truant  from  school, 
or  who  fails  to  attend  school  in  accordance  with  the  provisions  of  this  subtitle  [s  153- 
172].  The  said  officer  shall  forthwith  deliver  a  child  so  arrested  either  to  the  custody 
of  a  person  in  parental  relation  to  the  child  or  to  the  teacher  from  whose  school  such 
a  child  is  then  a  truant  *  *  *.  The  attendance  officer  shall  promptly  report  every 
such  arrest  to  the  school  commissioners  of  the  said  city  or  county,  respectively,  or  to 
such  person  or  persons  as  they  may  direct.    (A  0  1911  v  3  (1914)  art  77  8 157  *] 

Enforcement:  duties  of  teachers,  etc. — It  shall  be  the  duty  of  the  principal  or  head 
teacher  of  every  public  or  private  school  in  this  State  to  report  immediately  to  the 
school  commissioners  of  the  county,  where  such  school  is  located,  or  of  Baltimore  city 
if  located  therein,  or  to  an  attendance  officer  or  other  official  designated  by  such 
commissioners,  the  names  of  all  children  enrolled  in  his  or  her  school  who  have  been 
absent  or  irregular  in  attendance  three  days  or  their  equivalent  without  lawful  excuse 
within  a  period  of  eight  consecutive  weeks.    [A  0  1911  v  3  (1914)  art  77  s  1601] 

SCHOOL  CEN8U8  IN   BALTIMORE 

Enumeration  of  children  from  6  to  18,  include;  penalty  for  withholding  information 
or  making  false  statements. — It  shall  be  the  duty  of  the  police  commissioners  of  Balti- 
more city,  between  the  tenth  and  thirtieth  day  of  November  of  each  year,  to  cause 
a  census,  as  nearly  as  possible  accurate,  to  be  made  by  members  of  the  force  under 
their  command,  of  every  child  from  six  to  eighteen  years  of  age,  inclusive,  resi- 
dent in  the  said  city.  The  said  police  commissioners  shall,  for  the  purpose  of 
taking  said  census  divide  the  city  into  such  posts,  districts,  or  other  subdivisions  as 
they  shall  determine.  The  said  census  shall  give  the  full  name,  address,  age.  color, 
sex  and  place  of  birth  of  each  child,  the  school  attended,  or  if  not  at  school,  his  em- 
ployment or  that  ho  is  not  employed,  and  the  place  of  birth  of  each  parent  of  said" 
child,  and  the  full  and  complete  records  of  said  census  shall  be  furnished  by  said 
police  commissioners  to  the  Doard  of  school  commissioners  of  Baltimore  city  on  or 
oefore  the  tenth  day  of  December  in  each  and  every  year.  Whosoever  has  under  his 
control  a  child  between  said  ages  and  withholds  information  in  his  possession  from 
any  office  demanding  it  rolatine  to  the  items  aforesaid,  or  makes  any  false  statement 
in  regard  to  the  same,  shall  be  deemed  guilty  of  a  misdemeanor  and  be  fined  not  more 
than  twenty  dollars.     [A  C  1911  v  3  (1914)  art  77  s  1591] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  attendance  officers. — Attendance  officers  may  visit  all  establishments  where 
minors  are  employed  in  their  several  cities  and  counties,  and  ascertain  whether  any 
minors  are  employed  therein  contrary  to  law.  Attendance  officers  may  require  that 
the  certificates  provided  for  in  article  100  of  the  code  of  public  general  laws  of  Man- 
land  [AC  1911  v3  (1914)  art  100]  relating  to  minors  employed  in  such  establishments 
shall  be  produced  for  inspection.     [A  C  1911  v  3  (1914)  art  77  s  1661] 

»  The  amending  act,  chapter  173  of  the  Acts  cf  1912,  provides  in  section  4  that  "nothing  in  this  act 
fs  153-172]  shall  be  taken  to  apply  to  Howard,  Kent,  Anne  Arundel,  Worcester,  St.  Marys  and  Somerset 
Counties,  but  the  existing  laws  which  this  act  undertakes  to  repeal  and  reenact  shall  remain  in  force  as 
far  as  they  now  apply  to  the  said  Howard,  Kent,  Anne  Arundel,  Worcester,  St.  Marys  and  Somerset 
Counties/1  The  act  of  1902,  which  this  act  repealed  and  reenacted,  did  not  apply  to  the  counties  herein 
mentioned;  thus  it  would  appear  that  the  compulsory  school  law  can  not  apply  to  these  counties.  On 
Jan.  1,  1915,  the  law  as  provided  for  in  section  153 A  of  the  Code  was  in  foree  in  the  following  counties: 
Dorchester,  Frederick,  Harford,  Montgomery,  Baltimore,  Caroline,  and  Talbot. 


TiW> 


MABYLAND.  0 

EDUCATIONAL    REQUIREMENTS— FACTORIES,   MILLS,   ETC. 

PENAI/TY. 

Violation  of  act. — Any  person  violating  any  provisions  of  this  subtitle  [s  163-172]. 
where  not  special  provision  as  to  the  penalty  for  such  \  iolation  is  made,  shall  be  deemed 
guilty  of  a  misdemeanor  and  1  e  fined  not  exceeding  fifty  dollars  for  each  offense. 
[A  C  1911  v  3  (1914)  art  77  s  167]    [See  footnote  1,  page  8] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 

HOURS  OF  LABOR 

Ten  hours  a  full  day's  work;  contractifor  longer  day's  work  prohibited. — No  corporation 
or  manufacturing  company  engaged  in  manufacturing  either  cotton  or  woolen  yarns, 
fabrics  or  domestics  of  any  kind,  incorporated  und  er  the  laws  of  this  State,  and  no* 
officer,  agent  or  servant  of  such  named  corporation  or  manufacturing  company,  and 
no  person  or  firm  owning  or  operating  such  corporation  or  manufacturing  company 
within  the  limits  of  this  State,  and  no  agent  or  servant  of  such  firm  or  person  shall 
require,  permit  or  suffer  his,  its  or  their  employees  in  its,  his  or  their  service,  or  under 
his,  its  or  their  control  to  work  for  more  than  ten  hours  during  each  day  or  any  day  of 
twenty-four  hours  for  one  full  day's  work  and  shall  make  no  contract  or  agreement 
with  such  employees  or  any  of  them  providing  that  they  or  he  shall  work  for  more  than 
ten  dours  for  one  day's  work  during  each  or  any  day  of  twenty-four  hours  and  said  ten 
hours  shall  constitute  on  full  day's  work.    [A  C1911  v  2  (1911)  art  100  s  1] 

Male  employees  over  11  excepted. — Ang  such  named  corporation  orfmanufacturing 
company  within  the  limits  of  this  State  shall  be  allowed,  under  the  provisions  of 
this  section,  the  privilege  of  working  male  employees,  over  the  age  of  twenty-one 
years  over  the  limit  of  ten  hours  for  the  express  purposa  only  of  making  repairs  and 
improvements  and  getting  fires  made,  steam  up  and  the  machinery  ready  for  use  in 
their  works,  which  can  not  be  done  during  the  limit  of  ten  hours;  the  extra  com- 
pensation for  all  such  work  to  be  settled  between  such  corporation  and  manufacturing 
companies  and  the  employees."  Provided,  That  nothing  in  this  article  shall  be  so  con- 
strued as  to  probihit  any  employer  from  making  a  contract  with  his  male  employees, 
over  the  age  of  twenty-one  years,  to  work  by  the  hour  for  such  time  as  may  be  agreed 
upon.    [A  C  1911  v  2  (1911)  art  100  s  2) 

Penalty. — If  any  such  corporation  or  manufacturing  company  within  the  limits  of 
this  State,  or  any  officer,  ogent  or  servant  of  such  corporation  or  manufacturing  com- 
pany in  this  State  shal  do  any  act  in  violation  of  any  of  the  provisions  of  this  article  he 
or  they  shall  be  deemed  to  have  been  guilty  of  [a]  misdemeanor  and  shall,  on  convic- 
tion thereof  in  a  court  of  competent  jurisdiction,  be  fined  not  less  than  one  hundred 
dollars  for  each  and  every  offense  so  committed,  together  with  the  cost  of  such  prose- 
cution   *    *    *.    [AC  1911  v  2  (1911)  art  100  s  3]  * 

MANUFACTURING   AND    MECHANICAL    ESTABLISHMENTS,    WORK- 
SHOPS, ETC. 

MINIMUM  AOE 

Employment  under  14  prohibited  in  these  occupations  and  in  tenement  house  manu- 
actories  or  workshops,  messenger  service,  etc. — No  child  under  14  years  of  agae  shall  be 
employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  mill, 
factory,  workshop,  mechanical  establishment,  tenement  thouse  manufactory  or  work- 
shop, office  building,  restaurant,  bakery,  borber  shop,  hotel,  agartment  house,  boot- 
black stand  or  establishment,  public  stable  ,  garage,  laundry,  or  as  a  driver,  or  in  any 
brick  or  lumber  yard,  or  in  the  construction  or  repair  of  buildings,  or  as  a  messenger 
for  telegraph,  telephone,  or  messenger  companies.    [A  C  1911  v  3  (1914)  art  100  s  4] 

Court  decision.— A  forma*  section  on  the  above  subject  was  held  constitutional.— The  Cotton  Duck  Co* 
9.  Frankfort  Insurance  Co.,  Ill  Md.,  561  (1909). 

MERCANTILE,   CANNING,   AND  PACKING  ESTABLISHMENTS,  ETC. 

MINIMUM   AOE 

Ihnployment  under  12  prohibited  in  these  occupations  and  in  offices,  places  of  amuse- 
ment, etc. — No  child  unoer  12  years  of  age  shall  be  employed,  permitted  or  suffered 
to  work  in,  about,  or  in  connection  with  any  canning  or  packing  establishment,  mer- 
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cantile  establishment,  store,  office,  boarding  house,  place  of  amusement,  club  or  in 
the  distribution,  transmission,  or  sale  of  merchandise.  [A  0  1911  v  3  (1914)  art 
100  s  5] 

ALL  OCCUPATIONS. 

MINIMUM  AGE. 

Employment  under  14  during  school  hours  prohibited;  exceptions. — It  shall  be  unlaw- 
ful for  any  person,  firm  or  corporation  to  employ,  permit  or  suffer  to  work  for  hire  or 
remuneration  any  child  under  fourteen  years  of  ago  in  any  business  or  service  what- 
ever during  any  of  the  hours  when  the  public  schools  of  the  district  in  which  said 
child  resides  are  in  session,  unless  6aid  child  shall  have  previously  fulfilled  during 
the  current  school  vear  such  requirements  as  to  school  attendance  as  now  or  may 
hereafter  be  prescribed  by  law.    [A  C  1911  v  3  (1914)  art  100  s  6] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS. 

MINIMUM   AOE. 

Specific  occupations  prohibited  under  16;  machinery,  etc. — No  child  under  the  age  of 
sixteen  years  snail  be  employed,  permitted  or  suffered  to  work  at  any  of  the  following 
occupations,  or  la  any  of  the  following  positions:  Adjusting  any  belt  to  any  machinery; 
sewing  or  lacing  machine  belts  in  any  workshop  or  factory;  oiling,  wiping  or  cleaning 
machinery  or  assisting  therein;  operating  or  assisting  in  operating  any  of  the  following 
machines:  Circular  or  band  saws,  wood  shapers,  wood  jointers,  planers,  sandpaper  or 
wood-polishing  machinery,  wood-turning  or  boring  machinery,  picker  macninee  or 
machines  used  in  picking  wool,  cotton,  hair  or  any  other  material,  carding  machines, 
paper-lace  machines,  leather-burnishing  machines,  job  or  cylinder  printing  presses 
operated  by  power  other  than  foot  power,  borins  or  drill  presses,  stamping  machines 
used  in  sheet-metal  and  tinware  or  in  paper  ana  leather  manufacturing  or  in  washer 
or  nut  factories,  metal  or  paper  cutting  machines,  corner-staying  machines  in  paper- 
box  factories,  corrugating  rolls,  such  as  are  used  in  corrugated  paper,  roofing  or  wash- 
board factories,  steam  boilers,  dough  brakes  or  cracker  machinery  of  any  description, 
wire  or  iron  straightening  or  drawing  machinery,  rolling-mill  machinery,  power 
punches  or  shears,  wasxiing,  grinding  or  mixing  machinery,  calender  rolls  in  paper 
and  rubber  manufacturing,  laundering  machinery;  or  in  proximity  to  any  hazardous 
or  unguarded  belts,  machinery  or  gearing;  or  upon  any  railroad,  whether  steam, 
electric  or  gydraulic;  or  upon  any  vessel  or  boat  engaged  in  navigation  or  commerce 
IA  C  1911  v  '3  (1914)  art  100  s  7] 

MINIMUM   AOE   AND   THEATRICAL   PERMIT8. 

Specific  occupations  prohibited  under  16;  dangerous  processes,  mines,  etc.;  permits 
required  for  children  under  16  in  theatrical  exhibitions,  etc. — No  child  under  the  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about  or  in  connection  with  any  processes  in  which  dangerous  or  poisonous  acids  are 
used;  nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red  lead;  nor  in 
soldering;  nor  in  occupations  causing  dust  in  injurious  quantities;  nor  in  the  manu- 
facture or  use  of  dangerous  or  poisonous  dyes,  nor  in  the  manufacture  or  preparation 
of  compositions  with  dangerous  or  poisonous  gases;  nor  in  the  manufacture  or  use  of 
compositions  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  nor  on  scaffold- 
ing; nor  in  heavy  work  in  the  building  trades;  nor  in  any  tunnel  or  excavation;  nor 
in,  about  or  in  connection  with  any  mine,  coal  breaker,  coke  oven,  or  quarry;  nor  in 
assorting,  manufacturing  or  packing  tobacco;  nor  in  operating  any  automobile,  motor 
car  or  truck;  nor  in  a  pool  or  billiard  room;  nor  in  any  other  occupation  dangerous  to 
the  life  and  limb,  or  injurious  to  the  health  or  morals  of  such  cnild;  nor  shall  any 
child  under  the  age  of  sixteen  years  be  employed  upon  the  stage  of  any  theater  or 
concert  hall  or  in  connection  with  any  theatrical  performance  or  other  exhibition  or 
ahow:  Provided,  That  the  chief  of  the  Maryland  bureau  of  statistics  and  information 
may  issue  a  permit  allowing  a  child  under  such  age  to  appear  in  connection  with 
theatrical  performances  or  other  exhibition  or  show,  for  a  period  not  exceeding  two 
weeks,  when,  in  his  opinion,  such  permit  is  justified  by  the  evidence  presented  to 
.him.    [A  C  1911  v  3  (1914)  art  100  s  8] 
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MANUFACTURING,   MECHANICAL.    MERCANTILE,    CANNING,    AND 
PACKING  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  required  under  16  in  these  occupations  and  in  tenement  house  manufactories 
or  workshops,  messenger  service,  places  of  amusement ,  etc.;  lists  of  boys  under  16  and  girls 
under  18  to  be  posted,  etc. — No  child  under  sixteen  years  of  age  shaft  be  employed,  per- 
mitted or  suffered  to  work  in,  about  or  in  connection  with  any  establishment  or  occu- 
pation named  in  sections  4  and  5  unless  the  person,  firm,  or  corporation  employing  such 
child  procures  and  keeps  on  file,  and  accessible  to  any  attendance  officer,  inspector  of 
factories,  or  other  authorized  inspector  or  officer  charged  with  the  enforcement  of  this 
subtitle  [s  4-49],  the  employment  certificate  as  hereinafter  provided,  issued  to  said 
child;  and  keeps  two  complete  lists  of  the  names,  together  with  the  ages,  of  all  boys 
under  sixteen  years  of  age  and  all  girls  under  eighteen  years  of  age  employed  in  or  for 
such  establishment  or  in  such  occupation,  one  on  file  and  one  conspicuously  posted 
near  the  principal  entrance  of  the  place  or  establishment  in  which  such  children 
are  employed;  and  unless  such  employment,  permission  or  sufferance  to  work  in, 
about  or  in  connection  with  said  establishments  or  occupations  shall  be  in  accordance 
with  the  terms  and  regulations  laid  down  for  said  employment  certificates  as  here- 
inafter provided.    (A  C  1911  v  3  (1914}  art  100  s  9] 

Inspection  of  certificates  and  lists. — Attendance  officers,  inspectors  of  factories,  or 
other  authorized  inspectors  or  officers  charged  with  the  enforcement  of  this  subtitle 
[s  4-49]  shall  require  that  the  employment  certificates  and  lists  provided  for  in  this 
subtitle  be  produced  for  their  inspection.    [A  C  1911  v  3  (1914)  art  100  s  10] 

Certificates  to  be  returned  to  issuing  office;  records  of  issuing  office;  new  certificates. — 
On  termination  of  the  employment  of  a  child  under  sixteen  years  of  age,  the  employ- 
ment certificate  issued  to  such  child  shall  be  returned  by  registered  mail  by  the 
employer  to  the  official  issuing  the  same  within  twenty-four  hours  if  said  return  is 
demanded  by  said  child  and  otherwise  within  fifteen  days  of  the  termination  of  said 
employment,  and  the  official  to  whom  said  certificate  is  so  returned  shall  file  said 
certificate  and  preserve  the  same  and  on  the  return  of  said  certificate  shall  notify  the 
chief  of  the  bureau  of  statistics  and  information  of  said  return.  Any  child  whose 
employment  certificate  has  been  returned  as  above  provided  shall  be  entitled  to  a 
pew  certificate  without  reexamination  except  a  physician's  certificate  that  the  child 
is  physically  able  to  undertake  the  work  for  which  the  new  certificate  is  to  be  issued, 
and  such  reissue  of  a  certificate  shall  be  subject  to  all  conditions  as  to  recording  and 
reporting  governing  the  original  issue.    [A  C  1911  v  3  (1914)  art  100  s  11] 

Bureau  of  statistics  and  information  to  issue  certificates  in  Baltimore,  and  school  author- 
ities also  in  the  counties;  methods  of  issuing;  general  and  vacation  certificates. — An  em- 
ployment certificate  shall  be  issued,  in  Baltimore  city  only  by  the  chief  of  the  Maryland 
bureau  of  statistics  and  information,  and  in  the  counties  by  said  chief  or  by  the  county 
superintendent  of  schools  of  the  county  in  which  said  child  resides,  or  is  employed, 
or  by  some  person  designated  in  writing  by  said  superintendent.  The  employment 
certificate  shall  be  issued  only  upon  the  application  in  person  of  the  parent,  guardian 
or  legal  custodian  of  the  child  desiring  such  employment,  or  if  said  child  nave  no 
parent,  guardian  or  legal  custodian,  then  by  next  friend,  but  no  certificate  shall  be 
issued  by  any  person  for  any  child  then  in,  or  about  to  enter  such  person's  own  employ- 
ment, or  the  employment  of  a  firm  or  corporation  of  which  said  person  is  a  member, 
officer  or  employee.  Employment  certificates  shall  be  of  two  classes:  General  em- 
ployment certificates  and  vacation  employment  certificates.  General  employment 
certificates  shall  entitle  the  child  to  work  during  the  entire  year;  vacation  employ- 
ment certificates  shall  entitle  the  child  to  work  during  the  entire  year,  excepting 
luring  such  time  as  said  child  is  required  to  attend  public  or  private  schools  under 
the  provisions  of  the  laws  now  in  force,  or  hereafter  to  be  enacted.  [A  C  1911  v  3 
;i914)  art  100  s  121 

Age,  school,  ana  health  records  required. — The  person  authorized  to  issue  a  general 
3mployment  certificate  shall  not  issue  such  certificate  until  he  has  received,  examined, 
ipproved  and  filed  the  following  papers,  duly  executed,  viz: 

(1)  The  school  record  of  such  child  properly  filled  out  and  signed,  as  provided  in 
Jus  subtitle  [s  4-49],  which  school  record  shall  be  furnished  without  charge  to  any 
rhild  applying  therefor  by  the  superintendent  or  teacher  in  charge  of  the  school  or 
ichools  attended  by  said  child. 

(2)  A  certificate  signed  by  a  physician  appointed  by  the  officer  authorized  to  issue 
nich  permit  stating  that  such  child  has  been  examined  by  him,  and,  in  his  opinion, 
las  reached  the  normal  development  of  a  child  of  its  age,  and  is  in  sufficiently  sound 
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health  and  physically  able  to  be  employed  in  the  occupation  or  process  for  which  a 
permit  is  applied  for. 

(3)  Evidence  of  age  showing  that  the  child  is  fourteen  years  old  or  upwards,  which 
shall  consist  of  one  of  the  following  proofs  of  age  and  shall  be  required  in  the  order 
herein  designated  as  follows:  (a)  A  auly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  register  of  vital  statistics,  or  other  officer  charged  with 
the  duty  of  recording  births,  which  certificate  shall  be  prima  facie  evidence  of  the  age 
of  such  child,  (b)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism 
showing  the  date  of  birth  and  place  of  baptism  of  such  child,  (c)  In  case  none  of 
the  above  proofs  of  age  can  be  produced,  other  documentary  evidence  of  age  whi'h 
shall  appear  to  be  satisfactory  to  the  officer  issuing  the  certificate  (aside  from  the 
school  record  of  such  child  or  the  affidavit  of  parent,  guardian,  legal  custodian  or  next 
friend),  may  be  accepted  in  lieu  thereof.  In  such  case  a  school  census  or  enumer- 
ation record,  duly  attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer 
issuing  the  certificate,  (d)  In  case  no  documentary  proof  of  age  of  any  kind  can  be 
produced,  the  officer  issuing  the  certificate  may  receive  and  file  an  application  signed 
oy  the  parent,  guardian,  legal  custodian  or  next  friend  of  the  child  for  physician's 
certificate.  Such  application  shall  contain  the  name,  alleged  age,  place  ana  date  of 
birth,  and  present  residence  of  the  child,  together  with  such  further  facts  as  may  be 
of  assistance  in  determining  the  age  of  such  child,  and  shall  contain  a  statement  cer- 
tifying that  the  parent,  guardian,  legal  custodian,  or  next  friend,  signing  such  applica- 
tion, is  unable  to  produce  any  of  the  documentary  proofs  of  age  specified  in  the  pre- 
ceding subdivisions  of  this  section.  Such  application  shall  be  filed  for  not  less  than 
ten  days  to  enable  the  person  authorized  to  issue  certificates  to  investigate  the  truth 
of  the  statements  contained  in  said  application,  and  in  case  no  facts  appear  within 
such  period  of  ten  days  discrediting  or  contradicting  any  material  statement  of  such 
application,  the  person  authorized  to  issue  certificates  shall  direct  the  physician  here- 
inbefore provided  for  to  add  to  his  statement  as  to  the  physical  condition  of  said  child 
a  certificate  stating  whether  said  child  is,  in  the  opinion  of  said  physician,  of  the  full 
age  of  14  years;  and  in  case  said  physician  shall  so  certify  that  said  child  is,  in  his 
opinion,  at  least  of  the  full  age  of  fourteen  years,  said  person  authorized  to  issue  cer- 
tificates shall  accept  said  physician's  certificate  as  sufficient  proof  of  the  age  of  such 
child  for  the  purposes  of  this  section.  The  officer  issuing  the  certificate  shall  require 
the  evidence  of  age  specified  in  subdivision  (a)  in  preference  to  that  specified  in  any 
subsequent  subdivision  and  shall  not  accept  the  evidence  of  age  permitted  by  any 
subsequent  subdivision  unless  he  shall  receive  and  file  in  addition  thereto  an  affidavit 
of  the  parent,  guardian,  legal  custodian  or  next  friend,  showing  that  no  evidence  of 
age  specified  in  any  preceding  subdivision  or  subdivisions  of  this  section  can  be  pro- 
duced. Such  affidavit  shall  contain  the  age,  date  and  place  of  birth,  and  present 
residence  of  such  child.     [A  C  1911  v  3  (1914)  art  100  s  13] 

Method  of  issuing  general  certificates;  educational  requirements. — No  general  employ- 
ment certificate  shall  be  issuecl  until  the  child  in  question  has  personally  appeared 
before  and  been  examined  by  the  officer  issuing  the  certificate,  nor  until  such  officer, 
after  making  such  examination,  has  signed  and  filed  in  his  office  a  statement  that 
the  child  can  read  intelligently  and  write  legiblv  simple  sentences  in  the  English 
languages  [language].     [A  C  1911  v  3  (1914)  art  100  s  14J 

Method  of  issuing  vacation  certificates;  age  and  health  certificates  required. — The  person 
authorized  to  issue  a  vacation  employment  certificate  shall  not  issue  such  certificate 
until  the  child  in  question  has  personally  appeared  before  said  person  authorized 
to  issue  said  certificate,  and  until  said  person  so  authorized  has  received  and  filed 
the  following  papers  duly  executed,  viz: 

(1)  Evidence  of  age,  showing  that  said  child  is  12  years  old  or  upwards,  which 
evidence  of  age  shall  consist  of  A,  B  or  C  [a,  b,  c]  as  set  forth  in  section  13  above,  or 
in  lieu  of  said  evidence  A,  B  or  C  [a,  b,  c],  in  case  they  can  not  be  prevented  [pre- 
sented], a  statement  from  a  regular  physician  designated  by  said  person  authorized  to 
issue  said  certificate,  certifying  that  he  has  examined  said  child,  and  that  in  his 
opinion  said  child  is  of  the  age  of  12  years  or  upward,  together  with  the  affidavit  of 
the  parent,  guardian,  legal  custodian  or  next  friend  of  such  child,  that  such  child 
is  above  the  age  of  12  years. 

(2)  A  statement  from  a  regular  physician  designated  as  above,  certifying  that  he 
has  examined  said  child,  and  that  in  his  opinion  said  child  is  physically  able  to  under- 
take the  work  for  which  said  certificate  is  to  be  issued.     [A  0  1911  v  3  (1914)  art  100 

s  15] 

Contents  of  employment  certificates  and  records  of  issuing  office. — All  employment 
certificates  shall  oe  issued  on  forms  supplied  by  the  bureau  of  statistics  and  infor- 
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mation.  All  certificates  issued  in  Baltimore  city  shall  be  in  duplicate  and  one  copy 
shall  be  retained  together  with  the  preliminary  papers  required  by  sections  13  and  15 
above  in  the  files  of  said  bureau  for  the  period  of  four  years  from  the  date  of  issue. 
All  certificates  issued  in  any  of  the  counties  of  Maryland  shall  be  made  out  in  triplicate 
and  one  copy,  together  with  the  preliminary  papers  required  by  sections  13  and  15  shall 
be  delivered  by  the  person  issuing  said  certificate  to  the  county  superintendent  of 
schools  who  shall  preserve  said  documents  for  the  period  of  four  years  from  their  date 
of  issue,  or  in  event  of  his  death,  resignation  or  removal,  said  papers  shall  be  deliv- 
ered to  his  successor  and  by  him  preserved;  and  the  third  copy  of  said  certificate  shall 
be  delivered  by  the  person  issuing  the  same  to  the  bureau  of  statistics  and  informa- 
tion and  shall  be  preserved  in  the  files  of  said  bureau  for  the  period  of  four  years  from 
the  date  of  said  issue.  Whenever  a  certificate  shall  be  refused  to  any  child,  a  state- 
ment of  the  name  and  address  of  said  child,  together  with  reasons  for  the  refusal  of 
said  certificate  and  the  school  which  said  child  should  attend,  shall  be  forwarded  by 
the  person  refusing  to  issue  said  certificate  to  the  county  superintendent  of  schools 
of  the  county  in  which  said  child  resides,  if  said  child  resides  in  one  of  the  counties 
of  this  State,  and  to  the  bureau  of  statistics  and  information  and  said  statements  shall 
be  placed  on  file  and  preserved  until  such  time  as  such  child,  if  living,  shall  have 
reached  the  full  age  of  sixteen  years.  All  employment  certificates  shall  also  contain 
the  name  and  address  of  the  prospective  employer  and  the  nature  of  the  occupation 
in  which  said  child  is  to  be  engaged,  and  no  certificates  shall  be  valid  excepting  in 
the  hands  of  the  employer  so  named  and  for  the  occupation  so  described.  [A  C  1911 
v  3  (1914)  art  100  s  16] 

Contents  of  school  record;  educational  requirements. — The  school  record  required  by 
this  subtitle  [s  4-49]  shall  be  filled  out  and  signed  by  the  principal  or  chief  executive 
officer  of  the  school  which  such  child  has  last  attended  and  shall  be  furnished  to  a 
child  who  after  due  examination  and  investigation  may  be  entitled  thereto;  it  shall 
contain  a  statement  certifying  that  the  child  has  regularly  attended  the  public  schools 
or  private  or  parochial  schools  for  not  less  than  such  a  minimum  period  of  attendance 
as  is  now  or  may  hereafter  be  prescribed  by  law  during  any  period  of  twelve  months 
alter  such  child  shall  have  arrived  at  the  age  of  thirteen  years  and  that  such  child 
is  able  to  read  intelligently  and  write  legibly  simple  sentences  in  the  English  language, 
and  has  completed  a  course  of  study  equivalent  to  five  yearly  grades  in  reading, 
spelling,  writing!,  1  English  language  and  geography ,  and  is  familiar  with  the  funda- 
mental opeiationis]  of  arithmetic  up  to  and  including  fractions.  Such  school  record 
shall  give  the  name,  date  of  birth  and  residence  of  the  child  as  shown  on  the  records 
of  the  school  and  the  name  of  the  parent  or  guardian  or  custodian.  The  provisions 
of  this  section  relating  to  school  attendance  snail  not  be  enforced  against  any  child 
who  has  been  granted  a  permit  under  the  provisions  of  chapter  192  of  the  act  of  1906 
(s  4-49]:  Provided  however,  That  such  child  is  able  otherwise  to  meet  the  educational 
requirements  of  this  section.    [A  C  1911  v  3  (1914)  art  100  s  17] 

Blank  certificates. — Certificates  and  other  papers  required  in  the  issue  of  employ- 
ment certificates  shall  be  formulated  by  the  bureau  of  statistics  and  information  and 
furnished  by  it  to  the  superintendents  of  schools  of  the  various  counties  of  this  State: 
Provided,  That  the  preliminary  papers  required  under  sections  13  and  15  of  this  article 
shall  be  sufficient  if  they  state  fully  the  facts  called  for  by  said  sections,  and  shall  not 
be  rejected  because  they  are  not  upon  the  forms  furnished  by  the  bureau  of  statistics 
and  information.    [A  C  1911  v  3  (1914)  art  100  s  18] 

Proof  of  age  may  be  required  for  children  apparently  under  16. — An  inspector  of  fac- 
tories, or  attendance  officer  or  other  officers  charged  with  the  enforcement  of  this 
subtitle  [s  4-49]  may  make  demand  on  any  employer  in  or  about  whose  place  or 
establishment  a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  per- 
mitted or  suffered  to  work,  and  whose  employment  certificate  is  not  filed  as  required 
by  this  act,  that  such  employer  shall  either  furnish  to  the  person  authorized  to  issue 
a  certificate  for  said  child  within  fifteen  days  satisfactory  evidence  that  such  child 
is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ,  or  permit  or  suffer  such 
child  to  work  in  such  place  or  establishment.  The  person  authorized  to  issue  said 
certificate  shall  require  from  such  employer  the  same  evidence  of  age  of  such  child 
as  is  required  upon  the  issuance  of  an  employment  certificate  and  the  employer  fur- 
nishing such  evidence  shall  not  be  required  to  furnish  any  further  evidence  of  the 
age  of  the  child.    [A  C  1911  v  3  (1914)  art  100  s  19] 

Failure  to  produce  proof  required  by  section  19  to  be  evidence  of  illegal  employment. — In 
case  any  employer  snail  fail  to  produce  and  deliver  to  the  proper  authorities  within 
fifteen  days  after  demand  made  pursuant  to  section  19  of  this  article,  the  evidence  of 
age  therein  required,  and  shall  thereafter  continue  to  employ  such  child  or  permit  or 
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suffer  such  child  to  work  in  such  place  or  establishment,  proof  of  the  making  of  such 
demand  and  of  such  failure  to  produce  and  deliver  such  evidence  shall  be  prim* 
facie  evidence  of  the  illegal  employment  of  such  child  in  any  prosecution  brought 
therefor.    [A  G  1911  v  3  (1914)  art  100  s  20] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  18;  machinery,  elevators,  and  dangerous  processed 
places  where  intoxicating  liquors  are  manufactured,  etc. — No  child  under  the  age  of 
eighteen  years  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  blast  furnaces,  docks  or  wharves;  or  in  the  outside  erection  and  repair 
of  electric  wires;  in  the  running  or  management  of  elevators,  lifts  or  hoisting  machines 
or  dynamos;  in  oiling  or  cleaning  machinery  in  motion;  in  the  operation  of  emery 
wheels  or  any  abrasive  polishing  or  buffing  wheel  [where]  articles  of  the  baser  metals 
or  iridium  are  manufactured;  at  switch  tending,  gate  tending,  track  repairing  or  as 
brakemen,  firemen,  engineers,  motormen  or  conductors  upon  railroads,  or  as  railroad 
telegraph  operators;  pilots,  firemen  or  engineers  upon  boats  and  vessels;  or  in  or 
about  establishments  where  nitroglycerin,  dynamite,  dualin,  guncotton,  gunpowder 
or  other  high  or  dangerous  explosives  are  manufactured,  compounded  or  stored;  or 
in  the  manufacture  oi  white  or  yellow  phosphorus  or  phosphorus  matches;  or  in  any 
distillery,  brewery  or  other  establishment  where  malt  or  alcoholic  liquors  are  manu- 
factured, packed,  wrapped  or  bottled;  or  in  any  theater,  concert  hall,  club  or  other 
place  of  amusement  wherein  intoxicating  liquors  are  sold.    [A  C  1911  v  3  (1914)  art 
100  s  21] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  under  11  in  saloons,  etc.,  prohibited. — No  minor  under  twenty-one  years 
of  age  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  connection 
with  any  saloon  or  barroom  where  intoxicating  liquors  are  sold.  [A  C 1911  v  3  (1914) 
art  100  s  22] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AGE 

Constant  standing  prohibited  for  girls  under  18. — No  female  under  eighteen  years  of 
age  shall  be  employed,  permittee!  or  suffered  to  work  in  any  capacity  where  such 
employment  compels  her  to  remain  standing  constantly.  [A  C  1911  v  3  (1914)  art 
100  s  23] 

MESSENGERS  IN  CITIES 

HOURS   OF  LABOR 

Night  work  prohibited  under  18. — In  cities  having  a  population  of  20,000  or  over  no 
person  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered  to 
work  as  a  messenger  for  telegraph,  telephone  or  messenger  companies  in  the  distribu- 
tion, transmission  or  delivery  of  goods  or  messages  before  six  o  clock  in  the  morning 
or  after  ten  o'clock  in  the  evening  of  any  day.     [A  C  1911  v  3  (1914)  art  100  s  24] 

ALL  ESTABLISHMENTS 

HOURS   OF   LABOR 

Hours  of  labor  to  be  posted  where  persons  under  18  are  employed. — Every  employer 
shall  post  and  keep  posted  in  a  conspicuous  place  in  every  establishment  wherein 
anv  person  under  the  age  of  eighteen  is  employed,  permitted  or  suffered  to  work,  a 
printed  copy  of  the  sections  of  this  subtitle  js  4-49]  relating  to  hours  of  labor.  Such 
copies  shall  be  prepared  by  the  Maryland  bureau  of  statistics  and  information  and 
be  furnished  by  it  on  application  of  such  employer.    [A  0 1911  v  3  (1914)  art  100  s  25] 
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STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Employment  of  boys  under  10  and  girls  under  16  in  selling  newspapers,  magazines, 
etc.,  'prohibited;  exceptions. — No  boy  under  ten  years  of  age  and  no  girl  under  sixteen 
years  of  age  shall  in  any  city  having  a  population  of  20,000  or  over  distribute,  sell, 
expose  or  offer  for  sale  newspapers,  magazines  or  periodicals  in  any  street  or  public 
place:  Provided,  That  nothing  herein  shall  be  construed  to  forbid  the  serving  of  news- 
papers on  a  regular  route  by  boys  under  said  age:  And  provided \  Said  service  shall 
not  be  made  during  the  hours  when  the  public  schools  of  said  city  are  in  session. 
[A  C  1911  v  3  (1914)  art  100  s  26] 

Employment  of  boys  under  H  and  air  Is  under  16  in  any  other  street  trade,  prohibited. — No 
boy  under  fourteen  years  of  age  and  no  girl  under  sixteen  years  of  age  snail  in  any  city 
having  a  population  of  20,000  or  over  be  employed  or  permitted  or  suffered  to  work 
at  any  time  as  a  bootblack  or  in  any  other  trade  or  occupation  performed  in  any  street 
or  public  place,  or  in  the  distribution  of  hand  bills  or  circulars,  or  any  other  articles 
except  newspapers,  magazines  and  periodicals  as  herein  provided.  [A  C  1911  v  3 
(1914)  art  100  s  27] 

PERMITS  AND   BADGES 

Permits  and  badges  required  for  boys  under  16;  method  of  securing;  school  attendance 
required. — No  boy  under  sixteen  years  of  age  shall  have  authority  in  his  discretion  l 
in  any  city  having  a  population  of  20,000  or  over  distribute,  sell,  expose  or  offer  for 
sale  in  any  street  or  public  place  any  newspapers,  magazines  or  periodicals  or  work 
in  any  of  the  trades  or  occupations  mentioned  in  section  27,  unless  he  complies  with 
all  of  the  legal  requirements  concerning  school  attendance  and  unless  a  permit  and 
badge  as  hereinafter  provided  shall  have  been  issued  to  him  by  the  officer  authorized 
to  issue  employment  permits  under  this  subtitle  Is  4-49],  upon  the  application  in  per- 
son of  the  parent,  guardian  or  custodian  of  the  child  desiring  such  permit  and  badge, 
or  in  case  said  child  has  no  parent,  guardian  or  custodian,  then  upon  the  application 
of  his  next  friend,  being  an  adult.    [A  C  1911  v  3  (1914)  art  100  s  28] 

Age  and  school  records  required;  records  of  issuing  office. — Such  permit  and  badge 
shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received,  examined, 
approved  and  filed  the  following  papers,  duly  executed,  viz: 

(1)  Evidence  that  such  boy  is  of  the  age  required  by  section  26  or  27,  as  the  case 
may  be.  Such  evidence  of  age  shall  consist  of  the  proof  of  age  required  for  the  issuing 
of  an  employment  certificate  as  specified  in  section  13,  subdivision  (3)  of  this  article. 

(2)  The  written  statement  of  the  principal  or  chief  executive  officer  of  the  school 
which  the  child  is  attending,  stating  that  such  child  is  an  attendant  at  such  school 
with  the  grade  such  child  shall  have  attained.  After  having  received,  examined 
and  placed  on  file  such  papers,  the  officer  shall  have  authority  in  his  discretion  to  issue 
to  the  child  a  permit  and  Dadge:  Provided,  That  in  the  case  of  a  boy  between  the  ages 
of  fourteen  and  sixteen  having  an  employment  certificate,  such  certificate  shall  De 
accepted  by  the  officer  issuing  such  permit  and  badge  in  lieu  of  any  other  require- 
ments. The  officer  issuing  such  permits  and  badges  shall  keep  a  complete  list  of  all 
children  to  whom  permits  and  badges  have  been  issued  as  herein  provided.  [A  0 
1911  v  3  (1914)  art  100  s  29] 

Contents  of  permit  and  badge. — Such  permit  shall  state  the  name  and  the  date  and 
place  of  birth  of  the  child,  the  name  ana  address  of  the  parent  or  guardian  or  custodian 
or  next  friend  making  application  for  such  permit,  and  shall  describe  the  color  of  the 
hair  and  eyes,  the  heignt  and  weight,  ana  any  distinguishing  facial  marks  of  such 
child,  and  shall  further  state  that  the  papers  required  by  the  preceding  sections  have 
been  duly  examined  and  signed,  and  that  the  child  named  in  such  permit  has  per- 
sonally appeared  before  the  officer  issuing  the  permit.  The  badge  furnished  by  the 
officer  issuing  the  permit  shall  bear  on  its  lace  a  number  corresponding  to  the  number 
of  the  permit  and  the  name  of  the  child.  Every  such  permit  and  every  such  badge 
on  its  reverse  side  shall  be  signed  in  the  presence  of  the  officer  issuing  the  same  by  the 
child  in  whose  name  it  is  issued.     [A  0  1911  v  3  (1914)  art  100  s  30] 

Badge  to  be  worn  conspicuously;  nontransferable. — The  badge  provided  for  herein 
shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  working.  All  such 
permits  and  badges  shall  expire  annually  on  the  first  day  of  January,  and  no  such 
permit  or  badge  shall  be  authority  beyond  the  period  fixed  therein  for  its  duration. 
The  color  of  the  badge  shall  be  changed  each  year.    No  child  to  whom  such  permit 

1  The  words  "  have  authority  in  his  discretion  "  seem  to  have  been  accidentally  Inserted. 
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and  badge  are  issued  shall  transfer  the  same  to  any  other  person.  He  shall  exhibit 
the  same  upon  demand  at  any  time  to  any  officer  charged  with  the  duty  of  enforcing 
the  provisions  of  this  subtitle  [s  4-49]  relating  to  street  trades/  [A  C  1911  v  3  (1914) 
art  100  s  31] 

HOURS  OF  LABOR 

Night  work  and  employment  during  school  hours  prohibited  under  16. — No  child  under 
sixteen  to  whom  a  permit  and  badge  are  issued  as  provided  for  in  the  preceding  sec- 
tions of  this  subtitle  [s  4-491  shall  distribute,  sell,  expose,  or  offer  for  sale,  any  news- 
papers, magazines  or  periodicals,  or  work  at  any  of  the  trades  or  occupations  men- 
tioned in  section  27  in  any  street  or  public  place  after  eight  o'clock  in  the  evening, 
or  before  six  o'clock  in  the  morning  nor  during  the  hours  when  the  public  schools 
in  the  city  in  which  such  child  resides  are  in  session,  unless  provided  with  an  em- 
ployment certificate.    [A  0  1911  v  3  (1914)  art  100  s  32] 

PENALTIES 

Child  violating  act  deemed  delinquent;  revocation  of  permit  and  badge;  refusal  to  iut- 
render  permit,  etc. — Any  child  in  any  city  having  a  population  of  20,000  or  over  who 
shall  distribute,  sell,  expose  or  offer  for  sale  newspapers,  magazines  or  periodicals,  or 
shall  work  at  any  of  the  trades  or  occupations  mentioned  in  section  27  in  violation  of 
any  of  the  provisions  of  this  subtitle  [s  4-49]  shall  be  deemed  delinquent  and  maybe 
arrested  by  any  officer  or  inspector  charged  with  the  enforcement  of  this  subtitle  or 
by  any  probation  officer  of  a  juvenile  court  and  brought  before  the  juvenile  court  if 
there  be  any  juvenile  court  in  the  city  where  such  child  resides,  or,  if  not,  before 
any  court  or  magistrate  haying  jurisdiction  over  offenses  committed:  by  children,  and 
shall  be  dealt  with  according  to  law.  Upon  the  recommendation  of  the  principal  or 
chief  executive  officer  of  the  school  which  such  child  is  attending  or  upon  the  com- 
plaint of  any  officer  charged  with  the  duty  of  enforcing  this  subtitle,  or  of  any  police 
officer,  attendance  officer  or  probation  officer  of  a  juvenile  court,  the  permit  of  any 
child  who  violates  any  of  the  provisions  of  this  subtitle,  or  who  becomes  delinquent  or 
fails  to  comply  with  all  the  legal  requirements  concerning  school  attendance,  may  be 
revoked  by  the  officer  issuing  the  same  for  a  period  of  six  months,  and  the  badge  taken 
from  such  child .  The  refusal  of  any  child  to  surrender  such  permit  and  badge,  or  the 
working  at  any  of  the  occupations  above  mentioned  in  any  street  or  public  place  by 
any  child  after  notice  of  the  revocation  of  such  permit,  shall  be  deemed  a  violation 
of  this  subtitle.    [A  C  1911  v  3  (1914)  art  100  s  33] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  factory  inspectors,  attendance  officers,  etc. — Inspectors  of  factories, 
attendance  officers  and  others  [other]  authorized  inspectors  may,  within  their  respec- 
tive districts  or  jurisdictions,  visit  and  inspect  at  any  time  any  place  of  employment 
mentioned  in  this  subtitle  [s  4-49],  and  shall  ascertain  whether  any  minors  are  employed 
therein  contrary  to  the  provisions  of  this  subtitle;  and  shall  report  weekly  all  cases  of 
illegal  employment  to  the  officer  authorized  to  issue  employment  certificates  in  the 
county  or  Baltimore  city  wherein  said  child  shall  reside,  and  shall  also  report  weekly 
said  cases  of  illegal  employment  to  the  county  superintendent  of  schools,  or  to  the  board 
of  school  commissioners  of  Baltimore  city  having  jurisdiction  over  the  school  which 
said  child  should  attend .  It  shall  be  the  duty  of  factory  inspectors,  attendance  officers 
and  other  officers  charged  with  the  enforcement  of  this  subtitle,  to  make  complaints 
against  any  person  violating  any  of  the  provisions  of  this  subtitle  and  to  prosecute  the 
same.  This  shall  not  be  construed  as  a  limitation  upon  the  right  of  other  persons  to 
make  and  prosecute  such  complaints.     [A  C  1911  v  3  (1914)  art  100  s  341 

Failure  to  produce  employment  certificates  and  lists  to  be  evidence  of  illegal  employ- 
ment.— A  failure  by  an  employer  to  produce  to  an  attendance  officer,  factory  inspector 
or  other  authorized  inspector  or  officer  charged  with  the  enforcement  of  tnie  subtitle 
fs  4-49]  any  employment  certificate  or  list  required  by  this  subtitle  shall  be  prima 
facie  evidence  of  the  illegal  employment  of  any  child  whose  employment  certificate 
is  not  produced  or  whose  name  is  not  so  listed.    [A  C  1911  v  3  (1914)  art  100  s  35] 
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APPLICATION  OF  ACT 


Act  not  to  interfere  with  industrial  education,  etc. — Nothing  in  this  subtitle  [s  4-49] 
shall  prevent  children  of  any  age  from  receiving  industrial  education  furnished  by 
the  United  States,  by  this  State,  or  by  any  city  or  town  in  this  State,  or  by  any  private 
or  parochial  school,  and  duly  approved  by  tne  State  board  of  education  or  by  other 
dulv  constituted  public  authority.    [A  C  1911  v  3  (1914)  art  100  s  36] 


PENALTIES 


Illegal  employment;  employer,  parent,  etc. — Any  person,  firm  or  corporation,  agent 
or  manager  of  any  firm  or  corporation,  who,  whether  for  himself  or  for  such  firm  or 
corporation,  or  by  himself,  or  through  agents,  servants  or  foremen,  employs  any  child, 
and  whoever  having  under  his  control  as  parent,  guardian,  custodian  or  otherwise, 
any  child,  permits  or  suffers  such  child  to  be  employed  or  to  work,  in  violation  of  any 
of  the  provisions  of  this  subtitle  [s  4-49],  shall,  for  a  first  offense  be  punished  by  a 
fine  of  not  more  than  fifty  dollars;  for  a  second  offense  by  a  fine  of  not  more  than 
two  hundred  dollars,  or  by  imprisonment  for  not  more  than  thirty  days  or  by  both 
such  fine  and  imprisonment.    [A  C  1911  v  3  (1914)  art  100  s  37] 

Employment  after  notification. — Whoever  continues  to  employ  any  child  in  violation 
of  any  of  the  provisions  of  this  subtitle  [s  4-49],  after  being  notified  thereof  in  writing 
by  a  factory  inspector,  attendance  officer  or  other  officer  charged  with  the  enforce- 
ment of  this  subtitle,  shall,  for  every  day  thereafter  that  such  employment  continues, 
be  fined  not  more  than  twenty  dollars.    [A  C  1911  v  3  (1914)  art  100  s  38] 

Retention  of  employment  certificates  by  employer. — Any  person,  firm  or  corporation 
retaining  an  employment  certificate  in  violation  of  section  11  of  this  subtitle  [s  4-49] 
shall  be  fined  not  more  than  fifty  dollars.    [A  C  1911  v  3  (1914)  art  100  s  39] 

Failure  to  keep  file  of  employment  certificates  and  post  lists. — Every  employer  who 
fails  to  procure  and  keep  on  file  employment  certificates  for  all  children  employed 
under  the  age  of  sixteen  years,  or  who  fails  to  keep  and  post  lists,  as  provided  in  section 
9  of  this  subtitle  [s  4-49],  shall  be  fined  not  more  than  one  hundred  dollars.  [A  0 
1911  v  3  (1914)  art  100  s  40] 

Failure  to  post  law  relating  to  hours. — Any  employer  who  fails  to  post  and  keep 
posted  the  printed  notices  required  by  section  25  of  wis  subtitle  Js  4-49]  in  the  man- 
ner therein  specified  shall  be  fined  not  more  than  fifty  dollars.  [A  G  1911  v  3  (1914) 
art  100  s  41] 

Hindering  inspector. — Any  person,  firm  or  corporation  who  hinders  or  delays  any 
factory  inspector,  attendance  officer,  or  any  other  officer  charged  with  the  enforce- 
ment of  any  of  the  provisions  of  this  subtitle  [s  4-49]  in  the  performance  of  his  or  her 
duties,  or  refuses  to  admit  or  locks  out  any  such  inspector  or  officer  from  any  place 
which  said  inspectors  or  officers  are  authorized  to  inspect  shall  be  punished  dv  a 
fine  of  not  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  more  than 
thirty  days  or  by  both  such  fine  and  imprisonment.    [ A  C  191 1  v  3  ( 1914)  art  100  s  42] 

Violation  of  act  by  persons  charged  with  its  enforcement. — Any  inspector  of  factories, 
or  other  authorized  inspector,  attendance  officer,  superintendent  of  schools  or  other 
person  authorized  to  issue  employment  certificates  or  permits  and  badges  as  required 
ty  this  subtitle  [s  4-49],  or  other  person  charged  with  the  enforcement  of  any  of  the 
provisions  of  this  subtitlej  who  knowingly  and  willfully  violates  or  fails  to  comply  with 
any  of  the  provisions  of  this  subtitle,  shall  be  fined  not  more  than  one  hundred  dollars, 
and,  if  an  employee  of  the  bureau  of  statistics  and  information,  in  addition  thereto 
be  subject  to  dismissal  by  the  chief  of  said  bureau.    [A  G 1911  v  3  (1914)  art  100  s  43] 

False  statements  by  persons  authorized  to  sign  contracts. — Any  person  authorized  to 
sign  any  certificate,  affidavit  or  paper  called  for  by  this  subtitle  [s  4-49] ,  who  knowingly 
certifies  to  any  materially  false  statement  therein  shall  be  fined  not  more  than  one 
hundred  dollars.    [A  C  1911  v  3  (1914)  art  100  s  44J 

Refusing  information;  children. — Any  child  working  in  or  in  connection  with  any  of 
the  establishments  or  place  [places]  or  in  any  of  the  occupations  mentioned  in  this  sub- 
title [s4-49],  who  refuses  to  give  to  the  factory  inspector  or  other  authorized  inspector  or 
attendance  officer  his  or  her  name,  age  and  place  of  residence,  shall  be  forthwith  con- 
ducted by  the  inspector  or  attendance  officer  before  the  juvenile  court  if  there  be 
any  juvenile  court  in  the  city  or  county  where  such  child  resides,  or  if  not.  before 
any  court  or  magistrate  having  jurisdiction  of  offenses  committed  by  children  for 
examination  and  to  be  dealt  with  according  to  law.    [A  C  1911  v  3  (1914)  art  100  s  45] 

Assisting  minors  to  sell  articles  in  violation  of  act. — Any  person  who  either  for  him- 
self or  herself  or  as  agent  of  any  other  person  or  of  any  corporation,  furnishes  or  sells 
to  any  minor  any  article  of  any  description  with  the  knowledge  that  said  minor  intends 
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to  sell  said  article  in  violation  of  the  provisions  of  this  subtitle  [s  4-49],  or  who  shall 
continue  to  furnish  or  sell  articles  of  any  description  to  a  minor  after  having  received 
written  notice  from  any  officer  charged  with  the  enforcement  of  this  subtitle,  or  from  the 
officer  issuing  the  permit  and  badge  reauired  by  section  28,  that  said  minor  is  unlicensed 
to  sell  such  articles,  shall  be  punished  by  a  fine  of  not  more  than  two  hundred  dollars 
or  by  imprisonment  for  not  more  than  thirty  days,  or  by  both  such  fine  and  imprison- 
ment.   [A  C  1911  v  3  (1914)  art  100  s  46] 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

Fees  forbidden;  physicians  in  counties  excepted. — No  fee  shall  be  charged  or  collected 
from  any  minor,  or  from  his  parents,  guardian,  legal  custodian  or  next  friend  for  any 
service  rendered  by  the  bureau  of  statistics  and  information,  or  by  any  school  (super- 
intendent], or  other  officer  issuing  a  permit,  or  for  any  school  certificate  or  physician's 
certificate  issued  under  the  provisions  of  this  subtitle  [s  4-49];  but  in  the  counties 
the  physican  or  physicians  designated  by  the  superintendent  of  schools  for  each 
county,  shall  be  entitled*  to  receive  a  fee  of  fifty  cents  for  each  physician's  certificate 
issued  by  him  under  the  provisions  of  this  article,  said  sum  to  be  paid  by  the  bureau 
of  statistics  and  information  on  the  warrant  of  the  superintendent  of  schools  of  said 
county.    [A  C  1911  v  3  (1914)  art  100  s  47] 

ENFORCEMENT 

Appointment  and  duties  of  inspectors  and  physicians. — The  chief  of  the  Maryland 
bureau  of  statistics  and  information  is  hereby  authorized  to  appoint  seven  inspectors 
at  a  compensation  not  exceeding  one  thousand  dollars  each  per  annum,  and  one  officer, 
whose  duty  it  shall  be  to  issue  employment  certificates  at  a  compensation  not  exceeding 
twelve  hundred  dollars  per  annum,  to  carry  out  the  provisions  of  this  subtitle  [s4-49]; 
they  shall  also  be  allowed  their  actual  expenses  when  away  from  the  city  of  Baltimore 
in  the  business  of  their  office;  they  shall  be  attached  to  and  be  part  of  the  Maryland 
bureau  of  statistics  and  information,  and  be  subject  to  the  order  of  the  chief  of  said 
bureau,  whose  duty  it  shall  be  to  see  that  the  provisions  of  this  subtitle  are  enforced; 
and  said  chief  of  said  bureau  is  further  empowered  to  designate  one  or  more  regular 
physicians,  who  shall  be  attached  to  and  be  part  of  the  Maryland  bureau  of  statistics 
and  information  and  be  subject  to  the  order  of  the  chief  of  said  bureau,  who  shall  have 
such  duties  and  receive  such  compensation  as  shall  be  determined  upon  by  said  chief: 
Provided  however,  That  the  total  compensation  of  all  physicians  so  employed  by  said 
chief  of  the  Maryland  bureau  of  statistics  and  information  shall  not  exceed  twenty-five 
hundred  dollars  per  annum.     [A  C  1911  v  3  (1914)  art  100  s  48] 

Fees  forbidden. — All  persons  authorized  to  issue  employment  certificates  under  this 
subtitle  [s  4-49]  are  hereby  authorized  to  take  such  affidavits  or  administer  such  oaths 
as  may  be  called  for  in  the  issuance  of  certificates  in  this  subtitle,  and  are  hereby  for- 
bidden to  charge  or  receive  a  fee  therefor.    [A  C  1911  v  3  (1914)  art  100  s  49] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOURS   OP  LABOR  FOR   GIRLS 

Ten  hours  a  day,  60  a  week;  8  hours  a  day  if  any  part  night  work;  period  of  rest;  excep- 
tions in  Allegany  County;  canning  industries  exempted;  con'  titutionality  of  act. — No  female 
shall  be  employed  or  permitted  to  work  in  any«manufacturing,  mechanical,  mercantile, 
printing,  baking  or  laundering  establishment  more  than  ten  hours  in  any  one  day, 
nor  more  than  sixty  hours  in  any  one  week,  nor  more  than  eight  hours  in  any  one  day 
if  any  part  of  her  work  is  done  before  six  o'clock  in  the  morning  or  after  10  o'clock  in 
the  evening  of  the  said  day;  nor  shall  any  female  be  employed  or  permitted  to  work 
for  more  than  six  hours  continuously  at  any  one  time  in  any  of  the  aforesaid  establish- 
ments in  which  three  or  more  such  persons  are  employed,  without  an  interval  of,  at 
least,  a  half  hour,  except  that  such  female  may  be  so  employed  for  not  more  than  six 
and  a  half  hours  continuously  at  one  time  if  she  3hall  not  be  permitted  to  work  during 
the  remainder  of  the  day  in  her  said  employment:  Provided,  That  in  Allegany  County 
any  person  or  persons  subject  to  this  subtitle  [s  51-55]  in  whose  establishment  the 
average  working-day  for  the  entire  year  does  not  exceed  nine  hours  and  in  which  the 
entire  working  force  is  employed  on  full  time  for  the  entire  year  and  who  for  a  period  not 
less  than  four  months  has  established  for  such  employees  a  working-day  of  less  than 
nine  hours,  may  for  a  period  immediately  thereafter,  not  exceeding  six  weeks  employ 
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their  employees  for  not  more  than  twelve  hours  in  any  one  calendar  day,  to  meet  the 
exigencies  of  exceptional  seasonable  demands  upon  the  trade  or  industry  in  which 
they  are  employed:  Provided  further,  That  the  invalidity  of  any  portion  of  this  sub- 
title shall  in  no  way  affect  the  validity  of  any  other  portion  thereof  which  can  be 
given  affect  [effect]  without  such  invalid  part.  But  the  provisions  of  this  section  shall 
not  apply  to  females  employed  in  the  canning  or  preserving  or  preparing  for  canning 
or  preserving  of  perishable  fruits  and  vegetables.    [A  0  1911  v  3  (1914)  art  100  s  51] 

Hours  to  be  posted. — Every  employer  shall  post  in  a  conspicuous  place  in  every  room 
of  any  manufacturing,  mechanical,  mercantile,  printing,  naking  or  laundering  estab- 
lishment in  which  any  females  are  employed,  a  printed  notice  stating  the  provisions 
of  this  law  and  the  hours  of  beginning  ana  stopping  work.  The  printed  form  of  such 
notice  shall  be  furnished  by  the  chief  of  the  Maryland  bureau  of  statistics  and  infor- 
mation.   [A  C  1911  v  3  (1914)  art  100  s  52] 

Enforcement:  appointment  of  woman  inspector  and  two  assistant  woman  inspectors. — 
The  governor  shall  appoint  in  the  year  1912  and  every  fourth  year  thereafter,  in  the 
month  of  May,  an  inspector  and  two  assistant  inspectors  of  female  labor,  who  shall  be 
female  citizens  of  this  State  of  good  moral  character.  *  *  *  [A  C  1911  v  3  (1914) 
art  100  s  53] 

Enforcement:  duties  and  powers  of  inspectors. — The  said  inspector  and  her  said 
assistants,  in  the  discharge  of  their  duties,  may  enter  any  place,  building  or  room  of 
any  establishment  mentioned  in  section  51  of  this  article  and  shall  visit  and  inspect 
all  establishments  named  in  said  section  51  as  often  as  practicable  during  reasonable 
hours,  and  shall  cause  the  provisions  of  this  subtitle  [s  51-55]  to  be  enforced  therein ; 
they  shall  report  any  cases  of  illegal  employment  or  other  violations  of  sections  51  and 
52  of  this  article  to  the  State's  attorney  and  the  grand  jury  of  the  county  or  city  where 
the  said  offenses  shall  have  been  committed.    [A  C  1911  v  3  (1914)  art  100  s  541 

Penalty  for  violation  of  act  or  hindering  inspector. — Any  person  violating  any  of  the 
provisions  of  section  51  or  of  section  52  of  this  article  or  interfering  with,  molesting  or 
obstructing  the  said  inspector  or  either  of  her  assistants  in  the  discharge  of  her  duties 
shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  punished,  for 
the  first  offense,  by  a  nne  of  not  more  than  $100,  for  a  second  or  any  subsequent  offense, 
by  a  fine  of  not  more  than  $1,000,  or  by  imprisonment  for  not  more  than  one  year, 
or  by  both  penalties  in  the  discretion  of  the  court.    [A  0  1911  v  3  (1914)  art  100  s  55] 

MINES  IN  ALLEGANY  AND  GARRETT  COUNTIES 

HOURS   OF  LABOR 

Ten  hours  a  day;  contracts  for  longer  hours  allowed  if  paid  as  overtime. — The  period 
of  employment  of  workingmen  employed  in  and  about  the  mines  of  Allegany  and  Gar- 
rett Counties  shall  be  ten  hours  per  day,  said  hours  to  be  computed  from  the  time  of 
beginning  said  day's  labor:  Provided,  That  the  time  of  beginning  said  day's  labor 
shall  be  seven  o'clock,  a.  m. ;  but  nothing  herein  contained  shall  in  any  way  preclude 
any  workingman  in  and  about  said  mines  from  working  a  greater  number  of  hours 
should  he  so  desire,  and  enter  into  contract  with  the  owner  or  owners  or  managers  of  any 
of  said  mines — such  additional  hours  to  be  computed  as  overtime,  and  to  be  paid  for. 
[Public  Local  Laws  1888  article  1  section  194] 

Penalty. — Any  person,  body  corporate,  agent,  manager  or  employer,  who  shall 
violate  any  of  the  provisions  of  the  foregoing  section,  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  fined  not  more  than  fifty  dollars. 
[PLL 1888  art  1  s  195] 

ENFORCEMENT 

Appointment  of  mine  inspector. — The  governor  shall,  by  and  with  the  advice  and 
consent  of  the  senate,  appoint  one  mine  inspector  for  the  counties  of  Allegany  and 
Garrett,  who  shall  hold  his  office  for  two  years  from  the  date  of  his  appointment. 
*    *    *    [P  L  L 1888  art  1  s  196  as  reenacted  by  1902  C  124] 

Duties  of  mine  inspector. — Said  mine  inspector  shall  devote  the  whole  of  his  time  to 
the  duties  of  his  office.  It  shall  be  his  duty  to  examine  each  mine  in  said  counties  as 
often  as  possible,  but  a  longer  period  of  time  than  two  months  shall  not  elapse  between 
said  examinational,  to  see  that  all  the  provisions  of  this  act  [s  194-209q]  are  observed 
and  strictly  carried  out,  and  he  shall  make  a  record  of  all  examinations  of  mines, 
showing  the  condition  in  which  he  finds  them,  especially  with  reference  to  ventilation 
and  drainage,  the  number  of  persons  employee!  in  each  mine,  the  extent  to  which  the 
law  is  obeyed    *    *    *     [PLL  1888  art  1  s  197  as  reenacted  by  1902  C  124] 
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Duties  and  powers  of  mine  inspector. — That  the  mine  inspector  may  be  enabled  to 
perform  the  duties  herein  imposed  upon  him,  he  shall  have  the  light  at  all  times  to 
enter  any  coal  mine  to  make  examinations  or  obtain  information;  and  upon  the 
discovery  of  any  violation  of  this  act  [s  194-209q],  it  shall  be  the  duty  of  said  mine 
inspector  to  report  the  same  to  the  grand  jury  for  the  proper  county:  and  the  grand 
Junes  for  each  of  the  said  counties  are  hereby  directed  to  summon  saia  mine  inspector 
Wore  them  at  each  term  of  court,  and  the  respective  courts  of  Allegany  and  Garrett 
Counties  shall  call  this  section  to  the  attention  of  each  grand  jury.  [P  L  L 1888  artl 
s  200  as  reenacted  by  1902  C  124] 

MINIMUM  AGE 

Employment  of girls  of any  age  prohibited;  duties  of  mine  boss. — No  *  *  *  female 
of  any  age,  shall  be  permitted  to  enter  any  mine  to  work  therein  *  *  *.  And  the 
mine  boss  shall  see  that  this  requirement  is  fully  met.  [FLL 1888  art  1  s  209n  sub- 
section H  as  added  by  1902  C  124] 

PENALTY 

Violation  of  act. — The  neglect  or  refusal  to  perform  the  duties  required  to  be  per- 
formed by  any  section  of  this  act  [s  194-209q]  by  parties  therein  required  to  per- 
form them  or  the  violation  of  any  of  the  provisions  or  reauirements  hereof,  shall  be 
deemed  a  misdemeanor  and  shall,  upon  conviction  thereof  in  the  circuit  court  of  the 
county  wherein  the  misdemeanor  was  committed,  or  before  a  justice  of  the  peace  for 
such  county,  be  punished  by  fine  not  exceeding  five  hundred  dollars  or  imprisonment 
in  the  county  jail  for  a  period  not  exceeding  six  months,  or  both,  in  the  discretion  of 
the  justice  of  the  peace  or  of  the  court.  [PLL  1888  art  1  a  209p  as  added  by  1902 
C  124  and  amended  by  1904  C  243] 

APPLICATION  OF  ACT 

Exemption. — The  provision  of  this  act  [s  194-209q]  shall  not  apply  to  any  mine 
employing  less  than  tenpersons  in  any  one  period  of  twenty-four  hours.  [PLL  1888 
art  1  s  209q  subsection  Fas  added  by  1902  C  124] 

ALL  OCCUPATIONS  IN  BALTIMORE 

SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  of  females  and  mercan- 
tile or  manufacturing  establishment  in  the  city  of  Baltimore  must  provide  and  main- 
tain suitable  seats  for  the  use  of  such  employees.  A  person  is  deemed  not  to  maintain 
suitable  seats  for  the  use  of  female  employees  unless  he  permits  the  use  thereof  by 
such  employees  to  such  extent  as  may  be  reasonable  for  the  preservation  of  health 
and  proper  rest,  and  the  question  of  what  is  thus  reasonable  is  one  for  determination 
by  the  jury  or  the  court  acting  as  a  jury  in  any  prosecution  hereunder.  [PLL  1888 
art  4  s  398  as  reenacted  by  1898  C  123  s  505  and  by  1900  C  589] 

Penalty. — Any  violation  of  the  preceding  section  by  any  employer  shall  be  deemed 
a  misdemeanor,  and  shall  be  punishable  by  a  fine  of  one  hundred  and  fifty  dollars,  to 
be  collected  as  other  fines  are  collected.  (PLL  1888  art  4  s  399  as  reenacted  by  1898 
C  123  s  506] 

STREET  RAILWAYS  IN  BALTIMORE  » 

HOURS   OF  LABOR 

Twelve  hours  a  day;  contracts  for  longer  hours  prohibited. — No  street  railway  company 
incorporated  under  the  laws  of  this  State,  and  no  officer,  agent  or  servant  of  sucn 
corporation,  and  no  person  or  firm  owning  or  operating  any  line  or  lines  of  street 
railways  within  the  limits  of  this  State,  ana  no  agent  or  servant  of  such  firm  or  person 
shall  require,  permit  or  suffer  its,  his  or  their  conductors  or  drivers,  or  any  of  them, 
or  any  employees  in  its,  his  or  their  service,  or  under  his,  its  or  their  control,  to  work 
more  than  twelve  hours  during  each  or  any  day  of  twenty-four  hours,  and  shall  make 
no  contract  or  agreement  with  such  employees,  or  any  of  them,  providing  that  they 

i  Article  4  of  the  Public  Local  Laws  of  1888  as  repealed  and  roenacted  by  1898,  chapter  123,  is  devoted  to 
local  laws  applying  to  Baltimore  city. 
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or  he  shall  work  for  more  than  twelve  hours  during  each  or  any  day  of  twenty-four 
hours.    [P  L  L 1888  art  4  as  reenacted  by  1898  G  123  s  7931 

Forfeiture  of  charter  for  violation. — Any  corporation  wnich  shall  in  any  manner 
violate  any  of  the  provisions  of  the  preceding  section  shall  he  deemed  to  have  misused 
or  abused  its  corporate  powers  and  franchises,  and  the  attorney  general  of  the  State, 
upon  the  application  in  writing,  made  by  any  citizen  of  this  State,  accompanied  by 
sufficient  proof  of  such  violation,  shall  forthwith,  without  further  authorization, 
institute  proceedings  for  the  forfeiture  of  the  charter  of  such  corporation,  by  petition 
in  the  name  of  the  State,  in  the  manner  provided  by  the  laws  of  this  State  for  the 
enforcement  of  the  forfeiture  of  the  charter  of  any  corporation  which  has  abused  or 
misused  its  corporate  powers  or  franchises.  [PLL  1888  art  4  as  reenacted  by  1898 
C  123  s  794] 

Penalty. — If  any  corporation,  or  any  officer,  agent  or  servant  of  such  corporation, 
or  any  person  or  any  firm  managing  or  conducting  any  street  railway  in  this  State,  or 
any  agent  or  servant  of  such  person  or  firm,  shall  do  any  act  in  violation  of  the  pro- 
visions of  section  793,  it,  he,  or  they  shall  be  deemed  to  have  been  guilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof  in  a  court  of  competent  jurisdiction,  be  fined 
one  hundred  dollars  for  each  offense  so  committed,  together  with  the  costs  of  such 
prosecution.    [PLL  1888  art  4  as  reenacted  by  1898  C  123  e  795] 


(719) 


1 

J 

I! 
I 

■- 1 
i    •■ 

!    [\ 


l 
•  < 


MAS  8  ACHUSETTS 


continuation  school  attendance. 

mal  requirements 22 

Bvening  school  attendance. 

mal  requirements 20 

school  attendance. 

mal  requirements 4,22 

certificates. 

taring,  mechanical,  and  mercantile  establishments,  workshops,  etc 13 

t  certificates  and  records. 

ated  occupat  ions 6, 20 

airing,  mechanical,  and  mercantile  establishments,  workshops,  etc 9 

ools. 

>nal  requirements. 8 

Is. 

ns 16 

luring  and  mechanical  establishments 20 

nors. 

l 7 

t  and  workshops 16 

dt. 

l  workshops,  etc 13 

20 

taring  and  mechanical  establishments 19 

taring  and  mercantile  establishments 21 

taring  establishments 9 

taring,  mechanical,  and  mercantile  establishments,  workshops,  etc 8, 9, 23, 25 

its 25 

s 29 

d  occupations 26 

uways 28 

ides  in  cities. 26 

e. 

13,  injurious,  and  immoral  occupations 24 

s 14 

occupations 6 

taring,  mechanical,  and  mercantile  establishments,  workshops,  etc 9,23 

r  elevators  (Boston) 22 

chibitions 14 

ides 6,26 

ige. 

>at  ions 16 

badges. 

ides 5,26 

>,  workshops,  and  mercantile  or  other  establishments 21 

3. 

>nal  requirements , 4 

oen  and  children. 

taring,  mechanical,  and  mercantile  establishments 14 

rls. 

taring,  mechanical,  and  mercantile  establishments,  workshops,  etc 15 

taring  and  mechanical  establishments 16 

he  duties  and  powers  relating  to  enforcement  of  labor  law*  heretofore  exercised  by 
yard  of  health,  factory  inspectors,  etc,  have  been  transferred  by  section  S,  chapter 
1912,  to  the  State  board  of  labor  and  Industries.  In  every  case  the  new  enforcing 
as  been  Indicated  In  the  text  by  an  insertion  In  brackets,  the  former  enforcing 
xg  omitted,] 

EDUCATIONAL  REQUIREMENTS 

EVENINO   SCHOOLS 

\d  towns  where  twenty  or  more  educational  certificate*  are  issued  to  maintain 
ools. — Any  town  may,  and  every  city  or  town  in  which  there  are  issued  during 
jm  September  first  to  August  thirty-first  certificates  authorizing  the  employ- 
trenty  or  more  persons  who  do  not  possess  the  educational  qualifications 
d  in  section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended 
C  44  s  1  as  amended  by  1913  C  779  s  1],  shall  maintain  during  the  following 
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school  year  an  evening  school  or  schools  for  the  instruction  of  persona  over  fourteen 
years  of  age  in  orthography,  reading,  writing,  the  English  language  and  grammar, 
geography,  arithmetic,  industrial  drawing,  both  free  hand  and  mechanical,  the  history 
of  the  United  States,  physiology  and  hygiene  and  good  behavior.  Such  other  subjects 
may  be  taught  in  such  schools  as  the  school  committee  considers  expedient.  [Revised 
Laws  1902  Chapter  42  section  11  as  amended  by  1914  Chapter  590] 


SCHOOL  CEN8U8 


Enumeration  of  children  from  5  to  16  and  of  illiterate  minors  over  16;  penalty  for  with* 
holding  information  or  making  false  statements. — The  school  committee  of  each  city  and 
town  snail  annually  ascertain  and  record  the  names,  ages  and  such  other  information  as 
may  be  required  by  the  board  of  education,  of  all  children  between  five  and  seven 
years  of  age,  of  all  children  between  seven  and  fourteen  years  of  age,  of  all  children 
between  fourteen  and  sixteen  years  of  age,  and  of  all  minors  over  sixteen  years  of  age 
who  can  not  read  at  sight  and  write  legibly  simple  sentences  in  the  English  language, 
residing  in  its  city  or  town  on  the  first  day  of  September,  and  such  record  shall  be 
completed  on  or  before  the  fifteenth  day  of  November.  Whoever,  having  under  his 
control  a  minor  over  five  years  of  age,  withholds  information  sought  by  a  school  com- 
mittee or  its  agents  under  the  provisions  of  this  section  or  makes  a  false  statement 
relative  thereto,  shall  be  punished  by  a  fine  of  not  more  than  fifty  dollars.  [R  L 1902 
C  43  s  3  as  amended  by  1914  C  443] 

COMPULSORY  SCHOOL  ATTENDANCE 

Duties  of  teachers. — The  several  school  teachers  shall  faithfully  keep  the  registers 
of  attendance  daily,  and  make  due  return  thereof  to  the  school  committee  or  to  such 
person  as  the  committee  may  designate.  No  teacher  of  a  public  school  shall  receive 
payment  for  services  for  the  two  weeks  preceding  the  close  of  any  term  until  the 
register,  properly  filled  up  and  completed,  is  so  returned.  All  registers  shall  be  kept 
at  the  schools,  and  at  all  times  during  school  hours  shall  be  open  to  the  inspection  of 
the  school  committee,  the  superintendent  of  schools,  the  truant  officers  and  the  com- 
missioner of  education  and  agents  of  the  board  of  education.  *  *  *  [R  L  1902 
C  43  s  11  as  amended  by  1912  C  368] 

Children  from  7  to  14;  from  H  to  16  if  not  regularly  employed;  exceptions. — Every  child 
between  seven  and  fourteen  years  of  age,  every  child  under  sixteen  years  of  age  who 
does  not  possess  such  ability  to  read,  write  and  spell  in  the  English  language  as  is 
required  for  the  completion  of  the  fourth  grade  of  the  public  schools  of  the  city  or  town 
in  which  he  resides,  and  every  child  under  sixteen  years  of  age  who  has  not  received 
an  employment  certificate  ae  provided  in  this  act  [1909  C  514  as  amended  by  1913 
C  779]  and  is  not  engaged  in  some  regular  employment  or  business  for  at  least  six  hours 
per  day  or  has  not  the  written  permission  of  the  superintendent  of  schools  of  the  city 
or  town  in  which  he  resides  to  engage  in  profitable  employment  at  home,  shall  attend 
a  public  day  school  in  said  city  or  town  or  some  other  aay  school  approved  by  the 
scnool  committee,  during  the  entire  time  the  public  schools  are  in  session,  *  »  * 
but  such  attendance  shall  not  be  required  of  a  child  whose  physical  or  mental  condition 
is  such  as  to  render  attendance  inexpedient  or  impracticable,  or  who  is  being  otherwise 
instructed  in  a  manner  approved  in  advance  by  the  superintendent  of  schools  or  the 
school  committee.  The  superintendent  of  schools  or  teachers  in  so  far  as  authorized 
by  said  superintendent  or  by  the  school  committee,  may  excuse  cases  of  necessary 
absence  for  other  causes  not  exceeding  seven  day  sessions  or  fourteen  half-day  sessions 
in  any  period  of  six  months.  For  the  purposes  of  this  section,  school  committees  shall 
approve  a  private  school  only  when  the  instruction  in  all  the  studies  required  by  law 
is  in  the  English  language,  and  when  they  are  satisfied  that  such  instruction  equals  in 
thoroughne&s  and  efficiency :  and  in  the  progress  made  therein,  the  instruction  in  the 
public  schools  in  the  same  city  or  town;  but  they  shall  not  refuse  to  approve  a  private 
school  on  account  of  the  religious  teaching  therein.  [R  L  1902  C  44  s  1  as  amended 
by  1913  C  779  s  1  and  by  1915  C  81  s  1] 

Penalty  for  parent,  employer,  etc. — Every  person  having  under  his  control  a  child  as 
described  in  section  one  shall  cause  him  to  attend  school  as  therein  required,  and,  if 
he  fails  for  seven  day  sessions  or  fourteen  half-day  sessions  within  any  period  of  six 
months  while  such  control  obtains,  to  cause  such  child  so  to  attend  school,  he  shall, 
upon  complaint  by  an  attendance  officer  and  conviction  thereof,  be  punished  by  a 
fine  of  not  more  than  twenty  dollars,  and  no  physical  or  mental  condition  which  is 
capable  of  correction,  or  which  renders  the  child  a  fit  subject  for  special  instruction 
at  public  charge  in  institutions  other  than  public  day  schools,  shall  avail  as  defense 
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under  the  provisions  of  this  or  the  preceding  section,  unless  it  shall  be  made  to 

Spear  that  the  defendant  has  employed  all  reasonable  measures  for  the  correction  of 
e  condition  and  the  suitable  instruction  of  the  child .  Whoever  induces  or  attempts 
to  induce  a  child  to  absent  himself  unlawfully  from  school,  or  employs  or  harbors  a 
child  while  school  is  in  session,  shall  be  punished  by  a  fine  of  not  less  than  ten  nor 
more  than  fifty  dollars.  [R  L 1902  C  44  s  2  as  amended  by  1913  C  779  s  2  and  by  1915 
G81s2] 

Enforcement:  duties  of  attendance  officers. — Attendance  officers  shall  inquire  into  all 
cases  arising  under  the  provisions  of  sections  one,  two,  *  *  *  of  chapter  forty-four 
[R  L  1902  C  44  s  1,  2]  and  *  *  *  of  sections  sixty-one,  sixty-two,  sixty-three  or 
sixty-six  of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred 
and  nine  (1909  G  514  s  61-63,  66],  and  may  make  complaints  and  serve  legal  proc- 
esses issued  under  the  provisions  of  this  chapter.  They  shall  have  oversight  *  *  * 
of  minors  licensed  by  the  school  committee  under  the  provisions  of  chapter  four 
hundred  and  nineteen  of  the  acts  of  the  year  nineteen  hundred  and  ten  [1910  G  419 
amending  R  L  1902  G  65]  and  subsequent  amendments  thereof  *  *  *.  [R  L  1902 
C  46  s  13  as  amended  by  1913  C  779  s  12] 

STREET  TRADES 

PERMITS 

Licenses  for  bootblacks,  newsboys,  'peddlers,  etc.;  penalty  for  minor,  parent,  employer, 
etc.;  enforcement. — The  mayor  and  aldermen  or  selectmen  may  make  regulations  rela- 
tive to  the  exercise  of  the  trade  of  bootblacking  by  minors  and  to  the  sale  by  minors 
of  any  goods,  wares  or  merchandise,  the  sale  of  which  is  permitted  by  section  15 
[includes  newsboys],  and  may  prohibit  such  sale[s]  or  such  trade,  or  may  require  a 
minor  to  obtain  from  them  a  license  therefor  to  be  issued  on  terms  and  conditions 
prescribed  in  such  regulations:  Provided,  That  in  the  case  of  persons  under  the  age 
of  fourteen  years  in  the  cities  of  the  Commonwealth  the  foregoing  powers  shall  be 
vested  in  and  exercised  by  the  school  committees  of  said  cities.  A  minor  who  sells 
such  articles  or  exercises  such  trade  without  a  license  if  one  is  required  or  who  violates 
the  conditions  of  his  license  or  any  of  the  provisions  of  said  regulations  shall  be  pun- 
ished by  a  fine  of  not  more  than  ten  dollars  for  each  offense.  Any  person  who,  having 
a  minor  under  his  control,  knowingly  permits  him  to  violate  the  provisions  of  this 
act,  and  any  person  who  procures  or  employs  a  minor  to  violate  the  provisions  of  this 
act,  and  any  person  who  either  for  himself  or  as  agent  of  any  other  person  or  of  any 
corporation  knowingly  furnishes  or  sells  to  any  minor  any  of  the  articles  above  referred 
to  with  knowledge  that  said  minor  intends  to  sell  said  articles  in  violation  of  the  pro- 
visions of  this  act,  and  after  having  received  written  notice  from  the  school  committee 
that  the  minor  is  unlicensed,  shall  be  punished  by  a  fine  of  not  more  than  two  hun- 
dred dollars  or  by  imprisonment  for  not  more  than  six  months.  [Attendance]  and 
police  officers  shall  enforce  the  provisions  of  this  chapter.  [R  L  1902  C  65  s  17  as 
amended  by  1910  G  419] 

Note.— (The  provisions  of  section  18,  chapter  65  of  the  Revised  Laws,  1902,  relating  to  penalties  for  viola- 
tion of  said  chapter,  are  apparently  superseded  by  those  of  section  17,  chapter  65  of  the  Revised  Laws,  1902, 
as  amended  by  chapter  419  of  the  Acts  of  1910.]    [R  L  1902  C  65  s  18] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS.  ETC. 

ENFORCEMENT 

Duties  and  powers  of  inspectors. — The  [inspectors  of  the  State  board  of  labor  and 
industries]  shall,  except  as  otherwise  provided  in  chapters  one  hundred  and  four 
[superseded  by  1913  C  655  s  20,  52-54  so  far  as  it  relates  to  women  and  minors] 
*  *  *  enforce  the  provisions  thereof  and  all  other  provisions  of  law  relative  to 
the  employment  of  women  and  minors  in  manufacturing,  mechanical  and  mercantile 
establishments,  the  employment  of  children,  young  persons  or  women  in  factories  or 
workshops,  the  lighting  and  the  ventilation  of  factories  or  workshops,  the  keeping  of 
them  clean,  and  tne  securing  of  proper  sanitary  provisions  therein,  and  the  making  of 
clothing  in  unsanitary  conditions.  For  such  purposes,  said  inspectors  may  enter  all 
buildings  and  parts  thereof  which  are  subject  to  the  provisions  of  said  chapters  and 
examine  the  methods  of  protection  from  accident,  the  means  of  escape  from  fire,  the 
sanitary  provisions,  the  lighting  and  the  means  of  ventilation,  and  may  make  investi- 
gations as  to  the  employment  of  children,  young  persons  and  women.  [R  L  1902  G 
108  s  8  as  amended  by  1907  G  413] 
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IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  agenda  and  others  forbidden  to  send  girls  to  immoral  places,  etc.;  penalty.— 
Whoever  knowingly  procures,  entices,  sends,  or  aids  or  abets  in  procuring,  enticing, 
or  sending  a  woman  or  girl  to  practice  prostitution  or  to  enter  as  an  inmate  or  a  sen- 
ant,  a  house  of  ill  fame  or  other  place  resorted  to  for  the  purpose  of  prostitution,  whether 
within  or  without  the  State,  shall  for  each  offense  be  punished  by  a  fine  of  not  lea 
than  one  hundred  nor  more  than  five  hundred  dollars,  or  by  imprisonment  for  not  leas 
than  three  months  nor  more  than  two  years.  Whoever  as  proprietor  or  keeper  of  an 
intelligence  or  employment  office,  either  personally  or  through  an  agent  or  employee, 
procures  or  sends  a  woman  or  girl  to  enter  as  aforesaid  a  house  of  ill  fame  or  other  place 
resorted  to  for  the  purpose  of  prostitution,  the  character  of  which  on  reasonable  inquiry 
could  have  been  ascertained  by  him,  shall  for  each  offense  be  punished  by  a  fine  of 
not  less  than  fifty  nor  more  than  two  hundred  dollars.  [B  L 1902  C  212  s  8  as  amended 
by  1910  C  424  s  31 

IHstribution  of  obscene  literature,  etc,,  by  minors  prohibited;  penalty. — Whoever 
*    *    *    employs  a  minor  to  sell,  lend,  give  away  or  distribute  or,  having  the  cus- 


or  pictures  and  stories  of  lust  or  crime],  shall  be  punished  by  imprisonment  for  not 
more  than  two  years  or  by  a  fine  of  not  less  than  one  hundred  nor  more  than  one 
thousand  dollars.    [R  L  1902  C  212  s  21] 


STREET  TRADES 

MINIMUM  AGE 

Sales  upon  street  cars  by  children  under  10  prohibited;  penalty  for  street  railway  com- 
pany.— If  a  street  railway  company,  its  agent  or  servant,  allows  a  child  under  the  age 
of  10  years  to  enter  upon  or  into  any  of  its  cars  for  the  purpose  of  selling  newspapers 
or  other  articles  therein  or  offering  them  for  sale,  it  shall  forfeit  fifty  dollars  for  each 
offense,  which  shall  be  recovered  by  any  person  by  an  action  brought  within  three 
months  after  the  offense  has  been  committed.     [1906  C  463  Part  III  8  89] 

ALL  REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES 

Appointment  of  school  physicians. — The  school  committee  of  every  city  and  town  in 
the  Commonwealth  shall  appoint  one  or  more  school  physicians,  shall  assign  one  to 
each  public  school  within  its  city  or  town,  and  shall  provide  them  with  all  proper 
facilities  for  the  performance  of  their  duties  as  prescribed  in  this  act;  and  shall  assign 
one  or  more  to  perform  the  duty  of  examining  children  who  apply  for  health  certifi- 
cates in  accordance  with  this  act:  Provided  however,  That  in  cities  wherein  the  board  of 
health  is  already  maintaining  or  shall  hereafter  maintain  substantially  such  medical 
inspection  as  this  act  requires,  the  board  of  health  shall  appoint  and  assign  the  school 
physician.     [1906  C  502  s  1  as  amended  by  1910  C  257J 

Duties  of  school  physicians;  examination  for  health  certificates. — Every  school  physician 
shall  make  a  prompt  examination  and  diagnosis  of  all  children  referred  to  him  as  here- 
inafter provided,  and  such  further  examination  of  teachers,  janitors  and  school  build- 
ings as  in  his  opinion  the  protection  of  the  health  of  the  pupils  may  require.  Every 
school  physician  who  is  assigned  to  perform  the  duty  of  examining  children  who 
apply  for  health  certificates  shall  make  a  prompt  examination  of  every  child  who 
wishes  to  obtain  an  age  and  schooling  certificate,  as  provided  in  section  sixty  of  chapter 
five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred  and  nine  [1909  C 
514  s  60  as  amended  by  1913  C  779  s  18],  and  who  presents  to  said  physician  an  em- 
ployment ticket,  as  provided  in  said  section,  and  the  physician  shall  certify  in  writing 
whether  or  not  in  his  opinion  such  child  is  in  sufficiently  sound  health  and  physically 
able  to  perform  the  work  which  the  child  intends  to  do.  [1906  C  502  s  2  as  amended 
by  1910  C  257] 
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FACTORIES 

HEALTH  OF  MINORS 

State  board  of  labor  and  industries  to  investigate  health  of  minors  employed  in  factories. — 
Weary  [inspector  of  the  State  board  of  labor  and  industries]  *  *  *  shall  inform  him- 
elf  concerning  the  health  of  all  minors  employed  in  factories  within  his  district,  and. 
rhenever  he  may  deem  it  advisable  or  necessary,  he  shall  call  the  ill  health  or  physical 
jifitnesB  of  any  minor  to  the  attention  of  his  or  her  parents  or  employers  and  of  the 
State  board  of  labor  and  industries].    [1907  C  537  s  3] 

Enforcement:  duties  of  State  inspectors. — The  [inspectors  of  the  State  board  of  labor 
nd  industries]  shall,  under  the  direction  of  [said  board]  and  in  place  of  the  inspection 
epartment  of  the  district  police,  enforce  the  provision  of  *  *  *  [1909  0  514  s  72, 
9,83,84].     [1907  C  537  s  5] 

ALL  REGULATED  OCCUPATIONS 

DEFINITIONS 

Terms  employed  in  labor  laws. — The  following  words  and  phrases  as  used  in  all  lawB 
elative  to  the  employment  of  labor  shall,  unless  a  different  meaning  is  plainly  required 
»y  the  context,  have  the  following  meanings: 

"Bleaching  works"  shall  mean  any  premises  in  which  the  process  of  bleaching 
parn  or  cloth  of  any  material  is  carried  on. 

"Child'1  or  "minor"  shall  mean  a  person  under  eighteen  years  of  age,  except  that 
q  regard  to  the  compulsory  attendance  of  illiterate  minors  at  day  or  evening  schools, 
he  word  " minor"  snail  mean  a  person  under  the  age  of  twenty-one  years. 

" Dyeing  works"  shall  mean  any  premises  in  which  the  process  of  dyeing  yarn  or 
loth  of  any  material  is  carried  on. 

"Factory"  shall  mean  any  premises  where  steam,  water  or  other  mechanical  power 
9  used  in  aid  of  any  manufacturing  process  there  carried  on. 

"Glass  works"  shall  mean  any  premises  in  which  the  manufacture  of  glass  is 
arried  on. 

"Iron  works"  shall  mean  a  mill,  forge  or  other  premises  in  or  upon  which  any 
process  is  carried  on  for  converting  iron  into  malleable  iron,  steel  or  tin  plate,  or  for 
►therwise  making  or  converting  steel. 

"Letterpress  establishments  shall  mean  any  premises  in  which  the  process  of 
etterpress  printing  is  carried  on. 

"Manufacturing  establishments"  shall  mean  any  premises,  room  or  place  used  for 
he  purpose  of  making,  altering,  repairing,  ornamenting,  finishing  or  adapting  for 
ale  any  article  or  part  of  an  article. 

"Mechanical  establishments"  shall  mean  any  premises,  other  than  a  factory  as 
ibove  defined,  in  which  machinery  is  employed  in  connection  with  any  work  or 
)roce8s  carried  on  therein. 

"Mercantile  establishments"  shall  mean  any  premises  used  for  the  purposes  of 
rade  in  the  purchase  or  sale  of  any  goods  or  merchandise,  and  any  premises  used  for 
ihe  purposes  of  a  restaurant  or  for  publicly  providing  and  serving  meals. 

"Paper  mills"  shall  mean  any  premises  in  which  the  manufacture  of  paper  is 
•arriea  on. 

"Person"  shall  mean  an  individual,  corporation,  partnership,  company  or 
iSBOciation. 

"Print  works"  shall  mean  any  premises  in  which  is  carried  on  the  process  of  printing 
igures,  patterns  or  designs  upon  cotton;  linen,  woolen,  worsted  or  silken  yarn  or 
;k>th,  or  upon  any  woven  or  felted  fabric  which  is  not  paper. 

"Public  building"  shall  mean  any  building  or  premises  used  as  a  public  or  private 
jistitution,  church,  theater,  public  hall,  place  of  public  entertainment,  resort  or 
issemblage. 

"Schoolhouse"  shall  mean  any  building  or  premises  in  which  public  or  private 
ustruction  is  afforded  to  not  less  than  ten  pupils  at  one  time. 

"Woman"  shall  mean  a  woman  eighteen  years  of  age  or  over. 

"Workshop"  shall  mean  any  premises,  room  or  place,  which  is  not  a  factory  as 
ibove  defined,  wherein  manual  labor  is  exercised  by  way  of  trade  or  for  purposes  of 
vain  in  or  incidental  to  a  process  of  making,  altering,  repairing,  ornamenting,  finishing 
>r  adapting  for  sale  any  article  or  part  of  an  article,  and  to  which  or  over  which 
premises,  room  or  place  the  employer  of  the  persons  working  therein  has  the  right 
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of  access  or  control;  but  the  exercise  of  such  manual  labor  in  a  private  house  or  private 
room  by  the  family  dwelling  therein  or  by  any  of  them  or  if  a  majority  of  the  persons 
therein  employed  are  members  of  such  family,  shall  not  of  itself  constitute  such 
house  or  room  a  workshop  within  this  definition. 

"Young  person'1  shall  mean  a  person  of  the  age  of  fourteen  yean  and  under  the 
age  of  eighteen  years.    [1909  C  514  s  17  as  amended  by  1912  C  191] 

REGULATED  OCCUPATIONS 

PENALTY 

General  penalty. — Whoever  violates  a  provision  of  this  act  for  which  no  specific 
penalty  is  provided  shall  be  punished  by  a  fine  of  not  more  than  one  hundred  doilaiB. 
[1909  C  514  s  36] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS,  ETC. 

HOURS   OF  LABOR 

Ten  hours  a  day  and  54  a  week  for  boys  under  18  and  girls  of  any  age;  exceptions;  houn 
to  be  posted.1 — No  child  under  eighteen  years  of  age  and  no  woman  shall  be  employed 
in  laboring  in  any  factory  or  workshop,  or  in  any  manufacturing,  mercantile,  mechani- 
cal establishment,  telegraph  office  or  telephone  exchange,  or  by  any  express  or  trans- 
portation company,  more  than  ten  hours  in  any  one  day;  and  in  no  case  snail  the  houn 
of  labor  exceed  fifty-four  in  a  week  except  that  in  manufacturing  establishments 
where  the  employment  is  by  seasons,  the  number  of  such  hours  in  any  week  may 
exceed  fifty-four,  but  not  fifty-eight:  Provided,  That  the  total  number  of  such  hours 
in  any  year  shall  not  exceed  an  average  of  fifty-four  hours  a  week  for  the  whole  year, 
excluding  Sundays  and  holidays;  and  if  any  child  or  woman  shall  be  employed  in 
more  than  one  such  place  the  total  number  of  hours  of  such  employment  shall  not 
exceed  fifty-four  hours  in  any  one  week.  Every  employer,  except  those  employers 
hereinafter  designated,  shall  post  in  a  conspicuous  place  in  every  room  in  which 
such  persons  are  employed  a  printed  notice  stating  the  number  of  hours'  work  required 
of  them  on  each  day  of  the  week,  the  hours  of  beginning  and  stopping  work,  and  the 
hours  when  the  time  allowed  for  meals  begins  and  ends  or,  in  the  case  of  mercantile 
establishments  and  of  establishments  exempted  from  the  provisions  of  sections  sixty- 
seven  and  sixty-eight  [1909  C  514  s  67,  68],  the  time,  if  any,  allowed  for  meals.  The 
printed  forms  of  such  notices  shall  be  provided  by  the  State  board  of  labor  and  indus- 
tries, after  approval  by  the  attorney-general.  The  employment  of  any  such  person 
at  any  time  other  than  as  stated  in  said  printed  notice  shall  be  deemed  a  violation 
of  the  provisions  of  this  section  unless  it  appears  that  such  employment  was  to  make 
up  time  lost  on  a  previous  day  of  the  same  week  in  consequence  of  the  stopping  of 
machinery  upon  which  such  person  was  employed  or  dependent  for  employment; 
but  no  stopping  of  machinery  for  less  than  thirty  consecutive  minutes  shall  justify 
such  overtime  employment,  nor  shall  such  overtime  employment  be  authorized  until 
a  written  report  of  the  day  and  hour  of  its  occurrence  and  its  duration  is  sent  to  the 
State  board  of  labor  and  industries,  nor  shall  such  overtime  employment  be  author- 
ized because  of  the  stopping  of  machinery  for  the  celebration  of  any  holiday.  Every 
employer  engaged  in  furnishing  public  service  or  in  any  other  kind  of  business  in 
respect  to  whicn  the  State  board  of  labor  and  industries  shall  find  that  public  neces- 
sity or  convenience  requires  the  employment  of  children  under  the  age  of  eighteen  or 
women  by  shifts  during  different  periods  or  parts  of  the  day,  shall  post  in  a  conspic- 
uous place  in  every  room  in  which  such  persons  are  employed  a  printed  notice  stating 
separately  the  hours  of  employment  for  each  shift  or  tour  of  duty  and  the  amount  of 
time  allowed  for  meals.  Printed  forms  of  such  notices  shall  be  provided  by  the  State 
board  of  labor  and  industries,  after  approval  by  the  attorney-general.  A  list  by  name 
of  the  employees,  stating  in  which  shift  each  is  employed,  shall  be  kept  on  file  at  each 
place  of  employment  for  inspection  by  employees  and  by  officers  charged  with  the 
enforcement  of  the  law.  In  cases  of  extraordinary  emergency  as  defined  by  section 
one  of  chapter  four  hundred  and  ninety-four  of  the  acts  of  the  year  nineteen  hun- 
dred and  eleven  [Danger  to  property,  life,  public  safety  or  public  health  only — 1911 
C  494  s  1]  or  extraordinary  public  requirement,  the  provisions  of  this  act  shall  not 

j— _M__  _m  ,  |^m  |,  _  - II  ■  I       M  ■         ■  I  ■  ■  I  ■     ■  ■■ M ■* 

i  See  sections  9  and  16,  chapter  831,  of  the  Acts  of  1913,  for  provisions  regulating  hours  of  Labor  for  boys 
under  18  and  girls  under  21,  pp.  25,  26. 
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pply  to  employers  engaged  in  public  service  or  in  other  kinds  of  business  in  which 
tufts  may  be  required  as  hereinbefore  stated;  but  in  such  cases  no  employment  in 
xcess  of  the  hours  authorized  under  the  provisions  of  this  act  shall  be  considered  as 
sgalized  until  a  written  report  of  the  day  and  hour  of  its  occurrence  and  its  duration 
3  sent  to  the  State  board  of  labor  and  industries.  [1909  C  514  s  48  ae  amended  by 
915  C  57] 

Note.— (Section  47,  chapter  514  of  the  Acts  of  1909.  relating  to  hours  of  labor  for  women  and  children  in 
lercantile  establishments,  is  apparently  superseded  by  section  48,  chapter  614  of  the  Acts  of  1909  as  amended 
y  chapter  758  of  the  Acts  of  1913,  quoted  above,  which  also  apparently  supersedes  section  1,  chapter  813 
fthe  Acts  of  1911,  as  amended  by  chapter  452  of  the  Acts  of  1912,  relating  to  the  hours  of  labor  for  women 
nd  children  in  workshops.  1 

Court  decisions.— This  section  was  held  constitutional.— Commonwealth  v.  Riley.  210  Mass.  387, 97  N.  E. 
57,  232  U.  S.  671  (1914).  A  former  section  on  this  subject  was  also  held  constitutional.— Commonwealth 
.  Hamilton  Mfg.  Co.,  120  Mass.  383  (1874). 

Under  a  former  act  it  was  held  that  the  statute  applied  only  to  suchpersons  as  were  permanently  em- 
loyed  in  the  designated  establishments.— Commonwealth  v.  Osborn  Mul,  130  Mass.  33  (1880). 

Penalty  for  parent,  employer,  etc.; l  affidavit  to  be  evidence  of  age. — A  parent  or  guard- 
in  who  permits  a  minor  under  his  control  to  be  employed  in  violation  of  either  of 
he  two  preceding  sections  [s  47,  48],  and  any  person  who,  either  for  himself  or  as 
uperintendent,  overseer  or  agent  for  another,  employs  any  person  in  violation  of  the 
revisions  of  either  of  said  sections,  or  fails  to  post  the  notice  required  by  either  of 
he  preceding  sections,  or  makes  a  false  report  of  the  stopping  of  machinery  under  the 
►revisions  of  the  preceding  section,  shall  be  punished  by  a  fine  of  not  less  than  fifty 
lot  more  than  one  hundred  dollars.  A  certificate  of  the  age  of  a  minor  made  and 
worn  to  by  him  and  by  his  parent  or  guardian  at  the  time  of  his  employment  in  a 
aercantile,  manufacturing  or  mechanical  establishment  shall  be  prima  facie  evidence 
1  his  age  in  any  prosecution  under  the  provisions  of  this  section.    [1909  C  514  s  49] 

MANUFACTURING  ESTABLISHMENTS  ' 

HOUR8   OF  LABOR 

Ntght  work  prohibited  for  minors  and  women;  penalty. — No  person,  and  no  agent  or 
tfficer  of  a  person  or  corporation,  shall  employ  a  woman  or  minor  in  any  capacity  for 
he  purpose  of  manufacturing  between  ten  o'clock  at  night  and  eix  o'clock  in  the 
norning.  No  person,  and  no  agent  or  officer  of  a  person  or  corporation  engaged  in  the 
aanufacture  of  textile  goods,  shall  employ  a  woman  or  a  minor  before  six  o'clock  in 
he  morning  or  after  six  o'clock  in  the  evening.  Whoever  violates  the  provisions  of 
his  section  shall  be  punished  by  a  fine  of  not  less  than  twenty  nor  more  than  fifty 
lollars  for  each  offense.    [1909  C  514  s  51] 

Note.— (The  provisions  of  the  above  section— 1909  C  514  s  51— in  so  far  as  they  refer  to  boys  under  18  and 
iris  under  21,  appear  to  be  superseded  by  the  provisions  of  sections  8  and  9,  chapter  831  of  the  Acts  of  1913.] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS,  ETC. 

MINIMUM  AQE   AND   HOURS   OF  LABOR 

Nora.— [Section  56,  chapter  514  of  the  Acts  of  1909  is  quoted  as  section  1,  chapter  831  of  the  Acts  of  1913, 
rf  which  ft  was  amended.]   [1909  C  514  s  56  as  amended  hy  1913  C  831  s  1  ] 

EMPLOYMENT  CERTIFICATES   AND   RECORDS 

Certificates  and  lists  required  under  16;  exception;  certificates  to  he  returned  to  issuing 
)ffice—No  child  between  fourteen  and  sixteen  years  of  age  shall  be  employed  or  be 
jermitted  to  work  in,  about  or  in  connection  with  any  factory,  workshop,  manufac- 
uring,  mechanical  or  mercantile  establishment  unless  the  person,  firm  or  corporation 
employing  such  child  procures  and  keeps  on  file  accessible  to  the  attendance  officers 
>f  the  city  or  town{  to  agents  of  the  board  of  education,  and  to  the  State  board  of  labor 
ind  industries  or  its  authorized  agents  or  inspectors,  the  employment  certificate  as 
lereinafter  provided  issued  to  such  child,  and  Keeps  a  complete  list  of  the  names  and 
iges  of  all  such  children  employed  therein  conspicuously  posted  near  the  principal 
entrance  of  the  building  in  which  such  children  are  employed:  Provided  however, 
rhat  children  who  are  over  fourteen  but  under  sixteen  years  of  age  shall  be  permitted 
o  work  in  mercantile  establishments  on  Saturdays  between  the  hours  of  seven  in  the 

1  See  section  23,  chapter  831,  of  the  Acts  of  1913,  for  penalty  for  permitting  minors  to  work,  p.  28. 
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morning  and  six  in  the  evening,  without  such  certificate.  On  termination  of  the  em- 
ployment of  a  child  whose  employment  certificate  is  on  file,  said  certificate  shall  be 
returned  by  the  employer  within  two  days  after  said  termination  to  the  office  of  the 
superintendent  of  schools  from  which  it  was  issued.  [1909  0  514  s  57  as  amended  by 
1913  C  779  s  15] 

School  authorities  to  issue  certificates;  exception;  age,  school,  and  health  records  and 
promise  of  employment  required. — An  employment  certificate  shall  be  issued  only  by 
the  superintendent  of  schools  or  by  a  person  authorized  by  him  in  writing,  or,  where 
there  is  no  superintendent  of  schools,  by  a  person  authorized  in  writing  by  the  school 
committee,  of  the  city  or  town  where  the  child  to  whom  it  is  issued  resides  during 
his  employment,  or  in  case  the  child  resides  outside  the  Commonwealth,  of  the  city 
or  town  in  which  the  child  is  to  be  employed:  Provided,  That  no  member  of  a  school 
committee  or  other  person  authorized  as  aforesaid  shall  have  authority  to  issue  such 
certificate  for  any  child  then  in,  or  about  to  enter,  such  person's  own  employment  or 
the  employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  employee. 
The  person  issuing  employment  certificates  shall  in  each  case,  before  iamiing  a  certifi- 
cate, receive,  examine,  approve  and  file  the  following  papers,  duly  executed:  — 

(1)  A  pledge  or  promise  signed  by  the  employer  or  by  an  authorized  manager  or 
superintendent,  setting  forth  the  character  of  the  employment,  the  number  of  "noun 
per  day  during  which  the  child  is  to  be  regularly  employed  and  the  name  and  address 
of  the  employer,  in  which  pledge  or  promise  the  employer  agrees  to  employ  the  child 
in  accordance  with  the  provisions  of  this  act,  and  to  return  the  employment  certificate 
as  provided  in  section  nf ty-seven. 

(2)  The  school  record  of  such  child,  properly  filled  out  and  signed  as  hereinafter 
provided. 

(3)  A  certificate  signed  by  a  school  or  family  physician,  or  by  a  physician  appointed 
by  the  school  committee,  stating  that  the  child  has  been  thoroughly  examined  by 
said  physician  and,  in  his  opinion,  is  in  sufficiently  sound  health  and  physically  able 
to  perform  the  work  which  the  child  intends  to  do. 

(4)  Evidence  of  age  showing  that  the  child  is  fourteen  Years  of  age,  which  shall 
consist  of  one  of  the  following  proofs  of  age:  (a)  A  birth  certificate,  or  a  duly  attested 
transcript  thereof,  made  by  a  registrar  of  vital  statistics  or  other  officer  charged  with 
the  duty  of  recording  births,  (b)  A  baptismal  certificate,  or  a  duly  attested  transcript 
thereof,  showing  the  age  and  date  of  baptism  of  the  child,  (c)  In  case  none  of  the 
aforesaid  proofs  of  age  is  obtainable,  and  only  in  such  case,  the  person  issuing  employ- 
ment certificates  may  accept  in  lieu  thereof  a  passport  or  a  duly  attested  immigra- 
tion record,  or  transcript  thereof,  showing  the  age  of  the  child,  or  other  official  or 
religious  record  of  the  child's  age:  Provided,  That  it  shall  appear  to  the  satisfaction 
of  said  person  that  the  same  is  good  and  sufficient  evidence  of  the  child's  age.  (d)  In 
case  none  of  the  aforesaid  proofs  of  age  is  obtainable,  and  only  in  such  case,  the 
person  issuing  employment  certificates  may  accept  in  Lieu  thereof  a  record  of  age  as 
given  on  the  register  of  the  school  which  the  child  first  attended  in  the  Commonwealth: 
Provided,  That  such  record  was  kept  for  at  least  two  years  during  the  time  when  such 
child  attended  school,  (e)  In  case  none  of  the  aforesaid  proofs  of  age  is  obtainable, 
and  only  in  such  case,  the  person  issuing  employment  certificates  mav  receive  the 
signed  statement  of  the  school  physician,  or  of  the  physician  appointed  by  the  school 
committee,  stating  that,  after  examination,  it  is  the  opinion  of  such  phvsician  that 
the  child  is  at  least  fourteen  years  of  age.  Such  physician's  statement  snail  be  accom- 
panied by  a  statement  signed  by  the  child's  jwrent,  guardian  or  custodian,  or  in  case 
such  child  has  no  parent,  guardian  or  custodian,  the  signed  statement  of  the  next 
adult  friend.  Such  signed  statement  shall  contain  the  nama,  date  and  place  of  birth 
and  residence  of  the  child,  and  shall  certify  tliat  the  parent,  guardian,  custodian 
or  next  friend  signing  the  statement  is  unable  to  produce  any  of  the  proofs  of  age 
specilied  in  this  section.  Such  statement  shall  be  signed  in  the  presence  of  the 
person  issuing  employment  certificates  by  the  parent,  guardian,  custodian,  or  next 
friend.  The  person  issuing  employment  certificates  may,  before  issuing  a  certificate, 
require  the  parent,  guardian,  custodian,  or  next  adult  friend  of  the  child  to  appear 
and  approve  in  writing  the  issuance  of  said  certificate.  [1909  C  514  s  58  as  amended 
by  1913  0  779  s  16] 

Method  of  issuing  and  contents  of  school  record. — The  school  record  required  by  sec- 
tion sixteen  of  this  act  [1909  C  514  s  58  as  amended  by  1913  C  779  s  161  shall  be  filled 
out  and  signed  by  the  principal  or  teacher  in  charge  of  the  school  wnich  the  child 
last  attended  and  shall  dc  furnished  only  to  a  child  who,  after  due  examination  and 
investigation,  is  found  to  be  entitled  thereto.  Said  school  record  shall  state  the 
grade  last  completed  by  surh  child  and  the  studies  pursued  in  completion  thereof. 
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[t  shall  state  the  number  of  weeks  during  which  such  child  has  attended  school  dur- 
ing the  twelve  months  next  preceding  the  time  of  application  for  said  school  record, 
[t  shall  also  give  the  name,  date  of  birth,  and  the  residence  of  the  child  as  shown  on 
the  records  of  the  school  and  the  name  of  the  parent,  guardian  or  custodian.  In  case 
it  is  found  to  be  impossible  to  obtain  said  school  record  from  the  principal  or  teacher 
in  charge  of  the  school  which  such  child  last  attended,  the  requirement  of  a  school 
record  may  be  waived.  No  such  school  record  shall  be  issued  or  accepted  and  no 
employment  certificate  shall  be  granted  unless  the  child  possesses  the  educational 
qualifications  enumerated  in  section  one  of  chapter  forty-four  of  the  Revised  Laws 
is  amended  by  section  one  of  this  act  [R  L 1902  C  44  s  1  as  amended  by  1913  C  779  s  1]. 
So  such  school  record  shall  be  issued  or  accepted  unless  the  child  has  regularly 
attended  the  public  schools  or  other  lawfully  approved  schools  for  not  less  than  one 
lundred  and  thirty  days  after  becoming  thirteen  years  of  age:  Provided  however,  That 
he  school  record  may  be  accepted  in  the  case  of  a  person  who  has  been  an  attendant 
it  a  public  day  school  or  other  lawfully  approved  school  for  a  period  of  not  less  than 
leven  years,  if  in  the  opinion  of  said  superintendent  such  person  is  mentally  incapa- 
ble of  acquiring  the  educational  qualifications  herein  prescribed:  And  provided  fur- 
ther, That  the  superintendent  of  schools  shall  have  authority  to  suspend  this  require- 
ment in  any  case  when,  in  his  opinion,  the  interests  of  the  child  will  best  be  served 
yy  such  suspension.  [1909  C  514  s  59  as  amended  by  1913  C  779  s  17  and  by  1914  C 
5801 

Contents  of  employment  certificate  and  records  of  issuing  office. — The  employment 
certificate  required  by  this  act  shall  state  the  name,  sex,  date  and  place  of  birth  and 
he  place  of  residence  of  the  child  and  describe  the  color  of  the  hair  and  eyes  and  any 
listinguishing  facial  marks  of  the  child.  It  shall  certify  that  the  child  named  in 
inch  certificate  has  personally  appeared  before  the  person  issuing  the  certificate  and 
ias  been  examined  and  found  to  possess  the  educational  qualifications  enumerated 
n  section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended  by  section  one 
)f  this  act  [R  L  1902  C  44  s  1  as  amended  by  1913  C  779  s  11,  and  that  all  the  papers 
•equired  by  section  fifty-eight  [1909  C  514  s  58  as  amended  by  1913  C  779  s  16]  have 
Men  duly  examined,  approved  and  filed  and  that  all  the  conditions  and  requirements 
or  issuine  an  employment  certificate  have  been  fulfilled.  It  shall  state  the  grade 
ast  completed  by  said  child.  Every  such  certificate  shall  be  signed  in  the  presence 
H  the  person  issuing  the  same  by  the  child  in  whose  name  it  is  issued.  It  shall  state 
he  name  of  the  employer  for  whom,  and  the  nature  of  the  employment  in  which, 
;he  certificate  authorizes  the  child  to  be  employed.  It  shall  bear  a  number,  show 
he  date  of  its  issue  and  shall  be  signed  by  the  person  issuing  it.  No  fee  shall  be  ex- 
acted for  an  employment  certificate  or  for  any  of  the  papers  required  by  this  act. 
Duplicate  employment  certificates  shall  not  be  issued  until  it  snail  appear  to  the 
atisfaction  of  the  person  authorized  to  issue  certificates  that  the  original  certificate 
ias  been  lost.  A  record  giving  all  the  facts  contained  on  every  employment  certifi- 
cate issued  shall  be  filed  in  the  office  issuing  the  same,  together  with  the  papers  re- 
quired by  section  fifty-eight  as  amended.  A  record  shall  also  be  kept  of  the  names 
ind  addresses  of  all  children  to  whom  certificates  have  been  refuseo,  together  with 
lie  names  of  the  schools  which  said  children  should  attend  and  the  reasons  for  refusal, 
ill  the  aforesaid  records  and  papers  shall  be  preserved  until  such  children,  if  living, 
ihall  have  become  sixteen  years  of  age.  Such  records  and  statistics  concerning  the 
£Buance  of  employment  certificates  as  may  be  prescribed  by  the  board  of  education 
shall  be  kept  and  shall  be  open  to  the  inspection  of  said  board,  its  officers  or  agents. 
rhe  blank  certificates  and  other  papers  required  in  connection  with  the  issuing  of 
employment  certificates  and  educational  certificates  under  this  act  shall  be  designed 
>y  and  furnished  to  the  local  school  committees  by  the  State  board  of  labor  and 
ndustries  after  conference  with  the  board  of  education,  and  the  approval  of  the  forms 
thereof  by  the  attorney-general.  Said  certificates  and  papers  may  bear  such  further 
ind  explanatory  matter  as  may  be  needed  to  facilitate  tne  enforcement  of  this  act 
7T  to  comply  with  future  legislative  requirements.  [1909  C  514  s  60  as  amended  by 
L913  C  779  s  18] 

Penalty  for  employinq  or  permitting  employment  under  16  without  certificate,  for  forg- 
ing or  presenting  forged  proof  of  age,  for  certifying  to  false  statement  in  signing  certifi- 
vote,  and  for  altering  certificate. — Whoever  employs  a  person  under  the  age  of  sixteen 
years,  and  whoever  procures  or,  having  under  his  control  a  person  under  sixteen 
fears  of  age,  permits  such  person  to  be  employed  in  violation  of  the  provisions  of 
sections  fifty-six  or  fifty-seven  of  this  act  [1909  C  514  s  56,  57],  shall  for  each  offense  be 
punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  or  by 
imprisonment  for  not  more  than  thirty  days;  and  whoever  continues  to  employ  a 
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person  under  sixteen  years  of  age  in  violation  of  the  provisions  of  either  of  said  sec- 
tions [s  56, 57],  after  being  notihed  thereof  by  a  school  attendance  officer  or  by  an 
inspector  appointed  by  the  State  board  of  labor  and  industries,  shall  for  every  day 
thereafter  while  such  employment  continues  be  punished  by  a  fine  of  not  less  than 
fifty  nor  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  more  than  sixty 
days;  and  whoever  forges,  or  procures  to  be  forged,  or  assists  in  forging  a  certificate 
of  birth  or  other  evidence  of  the  age  of  such  person,  and  whoever  presents  or  assists 
in  presenting  a  forged  certificate  or  evidence  of  birth  to  the  superintendent  of  schools 
or  to  a  person  authorized  by  law  to  issue  certificates,  for  the  purpose  of  fraudulently 
obtaining  the  employment  certificate  required  by  this  act,  shall  be  punished  by  a 
fine  of  not  less  than  ten  nor  more  than  five  hundred  dollars,  or  by  imprisonment  for 
not  more  than  one  year,  or  by  both  such  fine  and  imprisonment.  Whoever,  being 
authorized  to  sign  an  employment  certificate,  knowingly  certifies  to  any  materially 
false  statement  therein  shall  be  punished  by  a  fine  of  not  less  than  ten  nor  more 
than  two  hundred  dollars.  Whoever,  without  authority,  alters  an  employment  cer- 
tificate after  the  same  is  issued  shall  be  punished  by  a  £ne  of  ten  dollars.  [1909  C 
514  s  61  as  amended  by  1915  C  70] 

ENFORCEMENT 

Duties  and  powers  of  attendance  officers  and  of  inspectors  of  State  board  of  labor  and 
industries. — Attendance  officers  may  visit  the  factories,  workshops,  manufacturing, 
mechanical  and  mercantile  establishments,  theaters,  and  places  of  public  exhibi- 
tion in  their  several  cities  and  towns  and  ascertain  whether  any  children  are  em- 
ployed therein  contrary  to  the  provisions  of  this  act  and  shall  report  in  writing  any 
cases  of  such  illegal  employment  to  the  superintendent  of  schools  or  the  school  com- 
mittee and  to  the  State  board  of  labor  and  industries  or  its  authorized  officers  or 
agents.  Inspectors  appointed  by  the  State  board  of  labor  and  industries  shall  visit 
all  factories,  workshops,  manufacturing,  mechanical  and  mercantile  establishments 
within  their  respective  districts,  and  ascertain  whether  any  children  are  employed 
therein  contrary  to  the  provisions  of  this  act,  and  shall  enter  complaint  against  whom- 
ever is  found  to  have  violated  any  of  said  provisions.  *  *  *  [1909  C  514  s  62  as 
amended  by  1913  0  779  s  20] 

Powers  of  attendance  officers. — An  attendance  officer  shall  apprehend  and  take  to 
school,  without  a  warrant,  any  child  under  the  age  of  twenty-one  years  who  is  em- 
ployed in  any  factory,  workshop,  manufacturing,  mechanical  or  mercantile  establish- 
ment in  violation  of  the  provisions  of  this  act,  or  who  is  employed  in  any  theater  or 
place  of  public  exhibition  contrary  to  the  provisions  of  this  act,  and  such  attendance 
officer  shall  forthwith  report  to  the  police,  district  or  municipal  court  or  trial  justice 
within  whose  judicial  district  the  illegal  employment  occurs,  the  evidence  in  his 
possession  relating  to  the  illegal  employment  of  any  child  so  apprehended,  and  shall 
make  complaint  against  whomever  the  court  or  trial  justice  may  direct.  *  *  * 
[1909  C  514  s  63  as  amended  by  1913  C  779  s  21] 

Powers  of  inspectors,  agents  of  board  of  education,  and  attendance  officers;  failure  to 
produce  certificates  or  lists  evidence  of  illegal  employment;  penalty  for  retaining  cer- 
tificate.— Inspectors  appointed  by  the  State  board  of  labor  and  industries,  agents  of 
the  board  of  education  and  attendance  officers  may  require  that  the  employment  or 
educational  certificates  and  lists  of  children  who  are  employed  in  factories,  work- 
shops, manufacturing,  mechanical  or  mercantile  establishments  shall  be  produced  for 
their  inspection.  A  failure  to  produce  to  any  person  authorized  by  this  section  who 
requests  the  same  an  employment  or  educational  certificate  or  list  required  by  law 
shall  be  prima  facie  evidence  of  the  illegal  employment  of  any  person  whose  certificate 
is  not  produced  or  whose  name  is  not  so  listed.  A  corporation  or  other  employer,  or 
any  agent  or  officer  thereof,  who  retains  an  employment  or  educational  certificate  in 
violation  of  the  provisions  of  this  act  shall  be  punished  by  a  fine  of  not  less  than  ten 
nor  more  than  one  hundred  dollars.    [1909  C  514  s  64  as  amended  by  1913  C  779  s  221 

Powers  of  police,  district  and  municipal  courts,  etc. — Police,  district  and  municipal 
courts  and  trial  justices  shall  have  jurisdiction  of  offenses  arising  under  the  pro- 
visions of  the  four  preceding  sections.  A  summons  or  warrant  issued  by  any  such 
court  or  justice  may  be  served,  at  the  discretion  of  the  court  or  magistrate,  by  an 
inspector  of  fthe  State  board  of  labor  and  industries],  or  by  a  truant  officer,  or  by  any 
officer  qualified  to  serve  criminal  process.     [1909  C  514  s  65] 
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EDUCATIONAL  CERTIFICATES 

Educational  certificates  required  from  16  to  tl;  method  of  issuing  and  contents;  certifi- 
cate to  be  returned  to  issuinq  office;  compulsory  evening  school  attendance;  penalty  for 
employer,  parent,  etc. — No  child  who  is  over  sixteen  and  under  twenty-one  years  of 
age  shall  be  employed  in  a  factory,  workshop,  manufacturing,  mechanical  or  mer- 
cantile establishment  unless  his  employer  procures  and  keeps  on  file  an  educational 
certificate  showing  the  age  of  the  child  ana  his  ability  or  inability  to  read  and  write 
as  hereinafter  provided.  Such  certificates  shall  be  issued  by  the  person  authorized 
by  this  act  to  issue  employment  certificates.  The  person  authorized  to  issue  such 
educational  certificates  shall,  so  far  as  is  practicable,  require  the  proof  of  age  stated 
in  section  fifty-eight  [1909  C  514  s  58  as  amended  by  1913  G  779  s  16].  He  shall  examine 
the  child  and  certify  whether  or  not  he  possesses  the  educational  qualifications 
enumerated  in  section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended 
[1902  C  44  s  1  as  amended  by  1913  0  779  s  1].  Every  such  certificate  shall  be 
signed  in  the  presence  of  the  person  issuing  the  same  by  the  child  in  whose  name  it  is 
issued.  Every  employer  of  such  children  shall  keep  their  educational  certificates 
accessible  to  any  officer  authorized  to  enforce  the  provisions  of  this  act  and  shall 
return  said  certificates  to  the  office  from  which  they  were  issued  within  two  days 
after  the  date  of  the  termination  of  the  employment  of  said  children.  If  the  educa- 
tional certificate  of  any  child  who  is  over  sixteen  and  under  twenty-one  years  of  age 
fails  to  show  that  said,  child  possesses  the  educational  qualifications  enumerated  in 
section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended,  then  do  person 
shall  employ  such  child  wnile  a  public  evening  school  is  maintained  in  tne  city  or 
town  in  which  the  child  resides,  unless  such  child  is  a  regular  attendant  at  such 
evening  school  or  at  a  day  school,  and  presents  to  his  employer  each  week  a  school 
record  of  such  attendance.  When  such  record  shows  unexcused  absences,  such 
attendance  shall  be  deemed  to  be  irregular  and  insufficient.  The  person  authorized 
to  issue  educational  certificates,  or  teachers  acting  under  his  authority,  may,  however, 
excuse  justifiable  absence.  Whoever  employs  a  child  in  violation  of  the  provisions 
of  this  section  shall  forfeit  not  more  than  one  hundred  dollars  for  each  offense,  to  the 
use  of  the  evening  schools  of  such  city  or  town.  A  parent,  guardian  or  custodian  who 
permits  a  child  to  be  employed  in  violation  of  the  provisions  of  this  section  shall 
forfeit  not  more  than  twenty  dollars,  (to  the  use  of  the  evening  schools  of  such  city  or 
town).    [1909  C  514  s  66  as  amended  by  1913  C  779  s  23] 

FACTORIES,  WORKSHOPS,  ETC. 

HOURS  OF  LABOR 

Meal  hours  of  women  and  young  persons;  exceptions. — Women  and  young  persons, 
five  or  more  in  number,  who  are  employed  in  the  same  factory  shall  be  allowed  their 
meal  times  at  the  same  hour,  except  that  any  such  persons  who  begin  work  in  such 
factory  at  a  later  hour  in  the  morning  than  other  such  persons  employed  therein  may 
be  allowed  their  meal  times  at  a  different  hour;  but  no  such  persons  shall  be  employed 
during  the  regular  meal  hour  in  tending  the  machines  or  doing  the  work  of  any  other 
women  or  young  persons  in  addition  to  their  own.    [1909  C  514  s  67| 

Maximum  of  6  consecutive  hours  for  women  and  young  persons;  exceptions . — No  woman 
or  young  person  shall  be  employed  for  more  than  six  hours  at  one  time  in  a  factory  or 
workshop  in  which  five  or  more  such  persons  are  employed  without  an  interval  of  at 
least  half  an  hour  for  a  meal;  but  such  person  may  be  so  employed  for  not  more  than 
six  and  one-half  hours  at  one  time  if  sucn  employment  ends  not  later  than  one  o'clock 
in  the  afternoon  and  if  he  or  she  is  then  dismissed  from  the  factory  or  workshop  for  the 
remainder  of  the  day;  or  for  not  more  than  seven  and  one-half  hours  at  one  time  if 
he  or  she  is  allowed  sufficient  opportunity  for  eating  a  lunch  during  the  continuance 
of  such  employment  and  if  such  employment  ends  not  later  than  two  o'clock  in  the 
afternoon,  and  he  or  she  is  then  dismissed  from  the  factory  or  workshop  for  the  remain- 
der of  the  day.    [1909  0  514  s  681 

Application  of  act;  exemptions. — The  provisions  of  the  two  preceding  sections 
shall  not  apply  to  iron  works,  glass  works,  paper  mills,  letterpress  establishments, 
print  works,  bleaching  works  or  dyeing  works;  and  the  [State  board  of  labor  and 
industries],  if  it  is  proved  to  [its]  satisfaction  that  in  any  other  class  of  factories  or 
workshops  it  is  necessary,  by  reason  of  the  continuous  nature  of  the  processes  or  of 
special  circumstances  affecting  such  class,  to  exempt  it  from  the  provisions  of  the 
two  preceding  sections  and  that  such  exemption  can  be  made  without  injury  to  the 
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health  of  the  women  or  young  persons  affected  thereby,  may,  with  the  approval  of 
the  governor,  issue  a  certificate  granting  such  exemption,  public  notice  whereof  shall, 
without  expense  to  the  Commonwealth,  be  given  in  the  manner  directed  by  said 
[board").    [1909  C  514  s  691 

Responsibility  of  employer  for  work  during  meal  hours. — If  a  minor  or  a  woman  shall, 
without  the  orders,  consent  or  knowledge  of  the  employer  or  of  a  superintendent, 
overseer  or  other  agent  of  the  employer,  labor  in  a  manufacturing  or  mechanical 
establishment,  factory  or  workshop  during  a  part  of  any  time  allowed  for  meals  in 
such  establishment,  factory  or  workshop,  according  to  the  notice  required  by  section 
forty-eight  [1909  C  514  s  48  as  amended  by  1913  C  758],  and  if  a  copy  of  such  notice 
was  posted  in  a  conspicuous  place  in  the  room  where  such  labor  was  performed  with 
a  rule  of  the  establishment,  factory  or  workshop  forbidding  such  minor  or  woman  to 
labor  during  such  time,  then  neither  the  employer  nor  a  superintendent,  overseer  or 
other  agent  of  the  employer  shall  be  held  responsible  for  such  labor.    [1909  G  514  s  70] 

Penalty  for  employer. — Whoever  either  for  himself  or  as  a  superintendent,  overseer 
or  agent  violates  the  provisions  of  the  four  preceding  sections  shall  be  punished  by 
a  fine  of  not  less  than  fifty  nor  more  than  one  hundred  dollars.    [1909  C  514  s  71] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  WOMEN  AND  CHILDREN 

Seats  to  be  provided  and  their  use  permitted:  exceptions;  penalty. — Whoever  employs 
women  or  children  in  any  manufacturing,  mechanical  or  mercantile  establishment 
shall  provide  for  their  use  and  permit  tnem  to  use  suitable  seats  whenever  they 
are  not  necessarily  engaged  in  the  active  duties  of  their  employment,  and  shall  also 
provide  for  their  use  and  permit  them  to  use  suitable  seats  while  they  are  at  work, 
except  in  such  cases  and  at  such  times  as  the  work  can  not  properly  be  performed 
in  a  sitting  position.  Whoever  violates  the  provisions  of  this  section  shall  be  punished 
by  a  fine  of  not  less  than  ten  nor  more  than  thirty  dollars  for  each  offense.  [1909  C 
514  s  72  as  amended  by  1912  C  96] 

ELEVATORS 

MINIMUM   AGE 

Operation  or  charge  of  freight  or  passenger  elevator  prohibited  under  IS,  and  if  running 
at  certain  speed  prohibited  under  18;  penalty. — No  elevator  for  the  carriage  of  freight 
or  passengers  shall  be  operated  by  or  placed  in  charge  of  any  person  under  sixteen 
years  of  age,  and  all  elevators  for  the  carriage  of  freight  or  passengers  running  at  a 
speed  of  more  than  one  hundred  feet  a  minute  shall  be  operated  by  competent  persons 
not  less  than  eighteen  years  of  age  and  no  other  person  shall  operate  or  nave  tne  care 
or  charge  of  such  an  elevator.  Any  person,  firm  or  corporation  violating  any  pro- 
vision of  this  section  by  operating  or  causing  an  elevator  to  be  operated  or  to  be  taken 
care  or  charge  of  in  any  manner  contrary  to  its  provisions  shall  be  punished  by  a 
fine  of  not  less  than  twenty-five  nor  more  than  one  hundred  dollars  for  each  offence. 
[1909  C  514  s  74] 

Court  decision.— Where  a  boy  under  18  was  killed  while  operating  an  elevator  in  violation  of  the  statute, 
such  violation  was  no  defense  against  a  recovery. — Malloy  r.  American  Hide  &  Leather  Co.,  107  C.  C.  A. 
646,  185  Fed.  770  (1911). 

PUBLIC  EXHIBITIONS 

MINIMUM   AQE 

Employment  under  15  in  singing ,  dancing,  theatrical  exhibitions,  etc.,  prohibited;  excep- 
tions; penalty. — No  person  shall  employ,  exhibit  or  sell,  apprentice  or  give  away,  a 
child  under  fifteen  years  of  age  for  the  purpose  of  employing  or  exhibiting  him  in 
dancing  on  the  stage,  playing  on  musical  instruments,  singing,  walking  on  a  wire 
or  rope,  or  riding  or  performing  as  a  gymnast,  contortionist  or  acrobat  in  a  circus, 
theatrical  exhibition  or  in  any  public  place,  or  cause,  procure  or  encourage  such 
child  to  engage  therein;  but  the  provisions  of  this  section  shall  not  prevent  the  edu- 
cation of  children  in  vocal  and  instrumental  music  or  dancing  or  their  employment 
as  musicians  in  a  church,  chapel,  school,  or  school  exhibition,  or  prevent  their  taking 
part  in  any  festival,  concert  or  musical  exhibition  upon  the  special  written  permission 
of  the  mayor  and  aldermen  of  a  city  or  of  the  selectmen  of  a  town.    Whoever  violates 
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the  provisions  of  this  section  shall  be  punished  by  a  fine  of  not  more  than  two  hundred 
dollars  or  by  imprisonment  for  not  more  than  six  months.    [1909  C  514  s  76] 

License  to  be  refused  theatrical  exhibitions  employing  children  under  15;  exceptions. — 
A  license  shall  not  be  granted  for  a  theatrical  exhibition  or  public  show  in  which 
children  under  fifteen  years  of  age  are  employed  as  acrobats  or  contortionists  or  in 
any  feats  of  gymnastics  or  equestrianism,  or  in  which  such  children  who  belong 
to  the  public  schools  are  employed  or  allowed  to  take  part  as  performers  on  the  stage 
in  any  capacity,  or  if,  in  the  opinion  of  the  board  authorized  to  grant  licenses,  such 
children  are  employed  in  such  a  manner  as  to  corrupt  their  morals  or  impair  their 
health;  but  the  provisions  of  this  section  shall  not  prevent  the  granting  of  special 
permission  authorized  by  the  preceding  section.    [1909  G  514  s  77] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS,  ETC. 

TOILETS  FOR  GIRLS 

Separate  toilets  for  the  sexes. — In  every  factory,  workshop,  manufacturing,  mechani- 
cal, mercantile  or  other  establishment,  there  shall  be  provided  suitable,  adequate  and 
convenient  water-closets  and  washing  facilities,  separate  for  each  sex  and  plainly  so 
designated,  of  such  number,  in  such  location  and  so  constructed,  lighted,  ventilated, 
arranged  and  maintained  as  may  be  determined  by  such  reasonable  rules  and  regula- 
tions as  the  State  board  of  labor  and  industries  may  adopt  with  reference  thereto. 
No  person  shall  be  allowed  to  use  a  closet  or  privy  which  is  provided  for  the  use  of 
persons  of  the  opposite  sex.  If  any  such  establishment  is  so  located  that  a  connection 
with  a  sewer  system  is,  in  the  opinion  of  the  said  board,  impossible  or  impracticable, 
it  shall  provide  such  suitable  toilet  and  washing  facilities  as  may  be  required  by  the 
•aid  board.    [1909  0  514  s  79  as  amended  by  1914  C  726] 

FACTORIES  AND  WORKSHOPS 

HEALTH   OF  MINORS 

Ventilation  where  women  or  children  are  employed. — A  factory  in  which  five  or  more 
persons  and  a  workshop  in  which  five  or  more  women  or  young  persons  are  employed 
shall,  while  work  is  carried  on  therein,  be  so  ventilated  that  the  air  shall  not  become 
so  impure  as  to  be  injurious  to  the  health  of  the  persons  employed  therein  and  so 
that  all  gases,  vapors,  dust  or  other  impurities  injurious  to  health,  which  are  generated 
in  the  course  of  the  manufacturing  process  or  handicraft  carried  on  therein  shall, 
so  far  as  practicable,  be  rendered  harmless.    [1909  C  514  s  83] 

State  inspector  may  order  mechanical  contrivances  where  women  or  children  are  em- 
ployed.— If,  in  a  workshop,  or  factory  which  is  within  the  provisions  of  the  preceding 
section,  any  process  is  carried  on  by  which  dust  is  caused  which  may  be  inhaled 
to  an  injurious  extent  by  the  persons  employed  therein,  and  it  appears  to  [an  inspector 
of  the  State  board  of  labor  and  industries]  that  such  inhalation  would  be  substan- 
tially diminished  without  unreasonable  expense  by  the  use  of  a  fan  or  by  other 
mechanical  means,  such  fan  or  other  mechanical  means,  if  he  so  directs,  snail  be 
provided,  maintained  and  used.    [1909  C  514  s  84] 

Medical  chests  required  in  these  establishments  and  xn  mercantile  establishments  where  20 
or  more  women  or  minors  are  employed;  penalty  for  violation. — Every  person,  firm  or 
corporation  operating  a  factory  or  shop  in  which  machinery  is  used  for  any  manu- 
facturing or  other  purpose  except  for  elevators,  or  for  heating  or  for  hoisting  apparatus, 
shall  at  all  times  keep  and  maintain,  free  of  expense  to  the  employees,  such  medical 
or  surgical  chest,  or  both,  as  shall  be  required  by  the  State  board  of  labor  and  indus- 
tries, and  containing  plasters,  bandages,  absorbent  cotton,  gauze,  and  all  other  neces- 
sary medicines,  instruments  and  other  appliances  for  the  treatment  of  persons  injured 
or  taken  ill  upon  the  premises.  Every  such  person,  firm  or  corporation,  employing 
one  hundred  or  more  persons,  shall,  if  so  required  by  the  State  board  of  labor  ana 
industries,  provide  accommodations,  satisfactory  to  said  board,  for  the  treatment  of 
persons  injured  or  taken  ill  upon  the  premises.  Every  person,  firm  or  corporation 
carrying  on  a  business  in  a  mercantile  establishment  in  which  twenty  or  more  women 
or  minors  are  employed,  shall  in  the  manner  aforesaid  provide  such  medical  and 
surgical  chest  as  the  State  board  of  labor  and  industries  may  require.  A  person,  firm 
or  corporation  violating  any  provision  of  this  section  shall  be  punished  by  a  fine  of 
not  less  than  five  dollars  nor  more  than  five  hundred  dollars  for  every  week  during 
which  such  violation  continues.    [1909  C  514  s  104  as  amended  by  1915  C  216] 
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MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

WAGES 

Deductions  from  wages  of  women  and  minors  prohibited;  penalty. — Deductions  shall 
not  be  made  from  the  wages  of  women  and  minors  who  are  paid  by  the  day  or  hour, 
and  are  employed  in  manufacturing  or  mechanical  establishments,  for  time  during 
which  the  machinery  is  stopped,  if  said  women  and  minors  are  refused  the  privilege 
of  leaving  the  mill  while  the  damage  to  said  machinery  is  being  repaired;  and  if  such 
employees  are  detained  in  their  workrooms  during  the  time  of  the  breaking  down  of 
machinery,  they  shall  not  be  compelled  to  make  up  time  lost  by  such  breakdown 
unless  they  are  compensated  therefor  at  their  regular  rates  of  wages.  Whoever  violates 
the  provisions  of  this  section  shall  be  punished  by  a  fine  of  not  more  than  twenty 
dollars  for  each  offense.    [1909  C  514  s  119] 

CORE  ROOMS 

HEALTH  OF  GIRLS 

Rules  to  be  made  by  'State  board  of  labor  and  industries  for  the  employment  of  women 
in  core  rooms. — The  [State  board  of  labor  and  industries]  shall  investigate  core  rooms 
where  women  are  employed  and  shall  make  rules  regulating  the  employment  of  women 
therein.  The  rules  snail  relate  to  the  structure  ana  location  of  the  rooms,  the  emission 
of  gases  and  fumes  from  ovens,  and  the  size  and  weight  which  the  women  shall  be 
allowed  to  lift  or  work  on.  A  copy  of  the  rules  shall  be  posted  in  every  core  room 
where  women  are  employed.    [1912  C  653  s  11 

Enforcement:  duties  of  inspectors  of  State  board  of  labor  and  industries. — The  [inspectors 
of  the  State  board  of  labor  and  industries]  shall,  under  the  direction  of  the  [said  board), 
enforce  any  rules  made  in  accordance  with  the  provisions  of  this  act.    [1912  C  653  a  2] 

Penalty. — Whoever  violates  any  rule  established  under  the  provisions  of  this  act 
shall  be  punished  by  a  fine  of  not  less  than  twentv-five  dollars  or  more  than  five  hun- 
dred dollars.     [1912  C  653  s  3] 

ALL  OCCUPATIONS 

MINIMUM    WAGE 

Minimum  wage  commission  established;  organization. — There  is  hereby  established 
a  commission  to  be  known  as  the  minimum  wage  commission.  It  shall  consist  of 
three  persons,  one  of  whom  may  be  a  woman,  to  be  appointed  by  the  governor,  with 
the  advice  and  consent  of  the  council.  One  of  the  commissioners  shall  be  designated 
by  the  governor  as  chairman.  The  first  appointments  shall  be  made  within  ninety 
days  after  the  passage  of  this  act,  one  for  a  term  ending  October  first,  nineteen  hundred 
and  thirteen,  one  for  a  term  ending  October  first,  nineteen  hundred  and  fourteen, 
and  one  for  a  term  ending  October  first,  nineteen  hundred  and  fifteen;  and  beginning 
with  the  year  nineteen  hundred  and  thirteen,  one  member  shall  be  appointed  an- 
nually for  the  term  of  three  years  from  the  first  day  of  October  and  until  his  successor 
is  qualified.  Any  vacancy  that  may  occur  shall  be  filled  in  like  manner  for  the  un- 
expired part  of  the  term.     [1912  C  706  s  1] 

Compensation;  appointment  and  duties  of  secretary;  expenses. — Each  commissioner 
shall  bo  paid  ten  dollars  for  each  day's  service,  in  addition  to  the  traveling  and  other 
expenses  incurred  in  the  performance  of  his  official  duties.  The  commission  may 
appoint  a  secretary,  who  shall  be  the  executive  officer  of  the  board  and  to  whose  ap- 
pointment the  rules  of  the  civil  service  commission  shall  not  apply.  It  shall  deter- 
mine his  salary,  subject  to  the  approval  of  the  governor  and  council.  The  commis- 
sion may  incur  other  necessary  expenses  not  exceeding  the  annual  appropriation 
therefor,  and  shall  be  provided  with  an  office  in  the  statehouse  or  in  some  other  suita- 
ble building  in  the  city  of  Boston.     [1912  C  706  s  2] 

Commission  to  investigate  inadequate  wages  paid  females. — It  shall  be  the  duty  of  the 
commission  to  inquire  into  the  wages  paid  to  the  female  employees  in  any  occupation 
in  the  Commonwealth,  if  the  commission  has  reason  to  believe  that  the  wages  paid 
to  a  substantial  number  of  such  employees  are  inadequate  to  supply  the  necessary  cost 
of  living  and  to  maintain  the  worker  in  health.     [1912  C  706  s  3] 
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Method  of  establishing  wage  board. — If  after  such  investigation  the  commission  is  of 
the  opinion  that  in  the  occupation  in  question  the  wages  paid  to  a  substantial  number 
of  female  employees  are  inadequate  to  supply  the  necessary  cost  of  living  and  to 
maintain  the  worker  in  health,  the  commission  shall  establish  a  wage  board  consisting 
of  an  equal  number  of  representatives  of  employers  in  the  occupation  in  question, 
and  of  persons  to  represent  the  female  employees  in  said  occupation,  and  of  one  or 
more  disinterested  jpersons  appointed  by  the  commission  to  represent  the  public; 
but  the  representatives  of  the  public  shall  not  exceed  one  half  of  the  number  of  rep- 
resentatives of  either  of  the  other  parties.  The  commission  shall  give  notice  to  em- 
ployers and  employees  in  said  occupation  by  publication  or  otherwise  of  its  determi- 
nation to  establish  a  wage  board  ana  shall  request  that  said  employers  and  employees, 
respectively,  nominate  representatives  for  said  board  by  furnishing  names  to  the 
commission.  The  representatives  of  employers  and  employees  shall  be  selected 
by  the  commission  from  names  furnished  by  the  employers  and  by  the  employees, 
respectively:  Provided,  That  these  names  are  furnished  within  ten  days  after  the 
request  of  the  commission.  The  commission  shall  designate  as  chairman  one  of  the 
representatives  of  the  public,  and  shall  make  rules  and  regulations  governing  the 
selection  of  members,  and  the  modes  of  procedure  of  the  boards,  and  shall  exercise 
exclusive  jurisdiction  over  all  questions  arising  with  reference  to  the  validity  of  the 
procedure  and  of  the  determinations  of  the  boards.  The  members  of  wage  boards 
shall  be  compensated  at  the  same  rate  as  jurors,  and  they  shall  be  allowed  the  necessary 
traveling  and  clerical  expenses  incurred  in  the  performance  of  their  duties,  these 
payments  to  be  made  from  the  appropriation  for  the  expenses  of  the  commission^ 
[1912  C  706  s  4  as  amended  by  1914  0  368] 

Duty  of  wage  board;  method  of  determining  minimum  wage. — The  commission  may 
transmit  to  each  wage  board  all  pertinent  information  in  its  possession  relative  to  the 
wages  paid  in  the  occupation  in  question.  Each  wage  board  shall  take  into  considera- 
tion the  needs  of  the  employees,  the  financial  condition  of  the  occupation  and  the 
probable  effect  thereon  of  any  increase  in  the  minimum  wages  paid,  and  shall  endeavor 
to  determine  the  minimum  wage,  whether  by  time  rate  or  piece  rate,  suitable  for  a 
female  employee  of  ordinary  ability  in  the  occupation  in  question,  or  for  any  or  all 
of  the  branches  thereof,  and  also  suitable  minimum  wages  for  learners  and  apprentices 
and  for  minors  below  the  age  of  eighteen  years.  When  a  majority  of  the  members  of 
a  wage  board  shall  agree  upon  minimum  wage  determinations,  they  shall  report  such 
determinations  to  the  commission,  together  with  the  reasons  therefor  and  the  facts 
relating  thereto.    [1912  C  706  s  5  as  amended  by  1913  C  673] 

Commission  may  decree  minimum  wage  and  publish  facts  and  names  of  employers 
who  follow  or  refuse  to  follow  its  recommendations. — Upon  receipt  of  a  report  from  a 
wage  board ;  the  commission  shall  review  the  same,  ana  may  approve  any  or  all  of  the 
determinations  recommended,  or  may  disapprove  any  or  all  of  them,  or  may  recommit 
the  subject  to  the  same  or  to  a  new  wage  board.  If  the  commission  approves  any  or 
all  of  the  determinations  of  the  wage  board  it  shall,  after  not  less  than  fourteen  days' 
notice  to  employers  paying  a  wage  less  than  the  minimum  wage  approved,  give  a  public 
hearing  to  such  employers,  and  if,  after  such  public  hearing,  the  commission  finally 
approves  the  determination,  it  shall  enter  a  decree  of  its  findings  and  note  thereon 
the  names  of  employers,  so  far  as  they  may  be  known  to  the  commission,  who  fail  or 
refuse  to  accept  such  minimum  wage  and  to  agree  to  abide  by  it.  The  commission 
shall  thereafter  publish  at  such  times  and  in  such  manner  as  it  may  deem  advisable 
a  summary  of  its  findings  and  of  its  recommendations.  It  shall  also  at  such  times 
and  in  such  manner  as  it  shall  deem  advisable  publish  the  facts,  as  it  may  find  them 
to  be,  as  to  the  acceptance  of  its  recommendations  by  the  employers  engaged  in  the 
industry  to  which  any  of  its  recommendations  relate,  and  may  publish  tne  names  of 
employers  whom  it  finds  to  be  following  or  refusing  to  follow  such  recommendations. 
An  employer  who  files  a  declaration  under  oath  in  the  supreme  judicial  court  or  the 
superior  court  to  the  effect  that  compliance  with  the  recommendation  of  the  commis- 
sion would  render  it  impossible  for  him  to  conduct  his  business  at  a  reasonable  profit 
shall  be  entitled  to  a  review  of  said  recommendation  by  the  court  under  the  rules 
of  equity  procedure.  The  burden  of  proving  the  averments  of  said  declaration  shall 
be  upon  the  complainant.  If,  after  such  review,  the  court  shall  find  the  averments 
of  the  declaration  to  be  sustained,  it  may  issue  an  order  restraining  the  commission 
from  publishing  the  name  of  the  complainant  as  one  who  refuses  to  comply  with  the 
recommendations  of  the  commission.  But  such  review,  or  any  order  issued  by  the 
court  thereupon,  shall  not  be  an  adjudication  affecting  the  commission  as  to  any 
employer  other  than  the  complainant,  and  shall  in  no  way  affect  the  right  of  the  com- 
mission to  publish  the  names  of  those  employers  who  do  comply  with  its  recommenda- 
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tions.  The  type  in  which  the  employers'  names  shall  be  printed  shall  not  be  smaller 
than  that  in  which  the  news  matter  of  the  paper  is  printed.  The  publication  shall 
be  attested  by  the  signature  of  at  least  a  majority  of  the  commission.  [1912  C  706 
s  6  as  amended  by  1914  G  368] 

Reconsideration  of  minimum  wage  rate  established. — Whenever  a  minimum  wage  rate 
has  been  established  in  any  occupation,  the  commission  may.  upon  petition  of  either 
employers  or  employees,  reconvene  the  wage  board  or  establish  a  new  wage  board, 
ana  any  recommendation  made  by  such  board  shall  be  dealt  with  in  the  same  manner 
as  the  original  recommendation  of  a  wage  board.    [1912  C  706  s  81 

Special  individual  minimum  wage  may  be  granted  woman  physically  defective,  in  occu- 
pations having  only  mininum  time  rate. — For  any  occupation  in  which  a  minimum 
time  rate  only  has  been  established,  the  commission  may  issue  to  any  woman  physi- 
cally defective  a  special  license  authorizing  the  employment  of  the  licensee  for  a  wage 
less  than  the  legal  minimum  wage:  Provided,  That  it  is  not  less  than  the  special  min- 
imum wage  fixed  for  that  person.    [1912  C  706  s  9] 

Minimum  wage  for  minors;  method  of  procedure. — The  commission  may  at  any  time 
inquire  into  the  wages  paid  to  minors  in  any  occupation  in  which  the  majority  of 
employees  are  minors,  and  may,  after  giving  public  hearings,  determine  minimum 
wages  suitable  for  such  minors.  When  the  commission  has  made  such  a  determina- 
tion, it  may  proceed  in  the  same  manner  as  if  the  determination  had  been  recom- 
mended to  the  commission  by  a  wage  board.    [1912  C  706  s  10] 

Records  to  be  kept  by  employers;  powers  of  commission  to  subpoena  witnesses. — Every 
employer  of  women  and  minors  shall  keep  a  register  of  the  names,  addresses  and  occu- 
pations of  all  women  and  minors  employed  by  him,  together  with  a  record  of  the 
amount  paid  each  week  to  each  woman  and  minor,  and  shall,  on  request  of  the  com- 
mission or  of  the  director  of  the  bureau  of  statistics,  permit  the  commission  or  any 
of  its  members  or  agents,  or  the  director  of  the  bureau  of  statistics  or  any  duly  accred- 
ited agent  of  said  bureau,  to  inspect  the  said  register  and  to  examine  such  parts  of 
the  books  and  records  of  employers  as  relate  to  the  wages  paid  to  women  and  minors. 
The  commission  shall  also  have  power  to  subpoena  witnesses,  administer  oaths  and 
take  testimony.  Such  witnesses  shall  be  summoned  in  the  same  manner  and  be 
paid  from  the  treasury  of  the  Commonwealth  the  same  fees  as  witnesses  before  the 
superior  court.    [1912  C  706  s  11  as  amended  by  1914  C  368] 

Bureau  of  statistics  to  gather  data  for  commission. — Upon  request  of  the  commission, 
the  director  of  the  bureau  of  statistics  shall  cause  such  statistics  and  other  data  to 
be  gathered  as  the  commission  may  require,  and  the  cost  thereof  shall  be  paid  out 
of  the  appropriation  made  for  the  expenses  of  the  commission.    [1912  C  706  s  12] 

Testimony  of  employee  or  service  on  wage  board,  etc.,  not  to  cause  discharge  or  discrimi- 
nation; penalty. — Any  employer  who  discharges  or  in  any  other  manner  discriminates 
against  any  employee  because  such  employee  has  testified,  or  is  about  to  testify,  or 
who  has  served  or  is  about  to  serve  upon  a  wage  board,  or  is  or  has  been  active  in 
the  formation  thereof,  or  has  given  or  is  about  to  give  information  concerning  the 
conditions  of  such  employee's  employment,  or  because  the  employer  believes  that 
the  employee  may  testify,  or  may  serve  upon  a  wage  board,  or  may  give  information 
concerning  the  conditions  of  the  employee's  employment,  in  any  investigation  or 
proceeding  relative  to  the  enforcement  of  this  act,  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  lees  than 
two  hundred  dollars  and  not  more  than  one  thousand  dollars  for  each  offense.  [1912 
C  706  s  13  as  amended  by  1914  C  368] 

Names  of  employers  violating  decrees  to  be  published. — The  commission  shall  from 
time  to  time  determine  whether  emplovers  in  each  occupation  investigated  are  obey- 
ing its  decrees,  and  shall  publish  in  the  manner  provided  in  section  six,  the  name 
of  any  employer  whom  it  finds  to  be  violating  any  such  decree.     [1912  C  706  s  14] 

Penalty  for  newspapers  not  publishing  findings,  decrees,  or  notices. — Any  newspaper 
refusing  or  neglecting  to  publish  the  findings,  decrees  or  notices  of  the  commission 
at  its  regular  rates  for  the  space  taken  shall,  upon  conviction  thereof,  be  punished  by 
a  fine  of  not  less  than  one  hundred  dollars  for  each  offense.    [1912  C  706  s  15] 

No  suit  for  damages  because  of  such  publication. — No  member  of  the  commission  and 
no  newspaper  publisher,  proprietor,  editor  or  employee  thereof,  shall  be  liable  to  an 
action  for  damages  for  publishing  the  name  of  any  employer  in  accordance  with  the 
provisions  of  this  act,  unless  such  publication  contains  some  willful  misrepresentation. 
[1912  C  706  s  16] 

Annual  reports. — The  commission  shall  annually,  on  or  before  the  first  Wednesday 
in  January,  make  a  report  to  the  general  court  of  its  investigations  and  proceedings 
during  the  preceding  year.     [1912  C  706  s  17) 
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Commission  may  require  notices  to  be  posted. — The  minimum  wage  commission  may 
require  employers  to  post  in  conspicuous  positions  in  their  places  of  employment 
such  notices  as  the  said  commission  may  issue  for  the  information  of  employees. 
[1915  C  65  si] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  relating  to  labor  laws  transferred  to  State  board  of  labor  and  industries; 
application  of  act. — All  powers  and  duties  with  reference  to  the  enforcement  of  laws 
relating  to  labor  and  the  employment  thereof,  the  inspection  and  licensing  of  buildings 
or  parts  of  buildings  used  for  industrial  purposes,  the  inspection  and  licensing  of  the 
workers  therein  and  of  all  other  industrial  employees  within  the  Commonwealth,  the 
enforcement  of  laws  relating  to  the  employment  of  women  and  minors,  and  the  insti- 
tution of  proceedings  in  prosecution  of  violations  of  any  of  the  said  laws,  now  conferred 
or  imposed  by  law  upon  the  State  board  of  health  or  State  inspectors  of  health,  or  upon 
the  chief  of  the  district  police,  the  inspectors  of  factories  and  public  buildings  of  the 
district  police,  or  the  inspection  department  of  the  district  police,  or  the  deputy  chief  of 
the  inspection  department  of  the  district  police,  with  the  exception  of  sucn  duties  and 
powers  as  are  now  imposed  by  law  upon  the  chief  inspector  of  boilers  or  the  boiler 
inspectors  of  the  district  police,  and  with  the  further  exception  of  such  powers  and 
duties  as  relate  to  the  inspection  of  buildings  under  erection,  alteration  or  repair,  are 
hereby  transferred  to  the  State  board  of  labor  and  industries.  Said  board  may  delegate 
to  sucn  commissioner,  deputy  commissioners  or  inspectors  as  are  under  its  direction 
such  of  the  above  powers  as  it  may  deem  necessary  to  carry  out  the  provisions  of  this 
act.  Buildings  used  for  industrial  purposes  under  the  meaning  of  this  act  shall  inc lude 
factories,  workshops,  bakeries,  mechanical  establishments,  laundries,  foundries, 
tenement-house  workrooms,  all  other  buildings  or  parts  of  buildings  in  which  manu- 
facturing is  carried  on,  and  mercantile  establishments  as  denned  in  section  seventeen 
of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred  and  nine 
£L909  C  514  s  17  as  amended  by  1912  C  191].    [1912  C  726  s  5] 

Duties  concerning  health  of  minors  to  be  transferred  from  State  board  of  health  to  State 
board  of  labor  and  industries. — Nothing  in  this  act  shall  be  construed  to  prevent  the 
State  inspectors  of  health  from  entering  buildings  used  for  industrial  purposes  when 
required  by  their  duty  to  protect  the  health  of  the  community,  especially  as  prescribed 
by  section  three  of  chapter  five  hundred  and  thirty-seven  of  the  acts  of  the  year 
nineteen  hundred  and  seven  [1907  C  537  s  31,  except  that  the  duty  therein  prescribed 
of  informing  themselves  concerning  the  health  of  minors  in  factories  is  hereby  trans- 
ferred to  the  State  board  of  labor  and  industries.  The  said  board  shall  promptly  report 
to  the  State  board  of  health  all  cases  af  disease  in  industrial  establishments  which  may 
affect  the  health  of  the  community.    [1912  C  726  s  6] 

Appointment  and  removal  of  inspectors. — The  board  shall  have  power  to  appoint  and 
remove  industrial  health  inspectors,  industrial  inspectors,  assistant  industrial  inspec- 
tors, and  necessary  clerical  assistants,  subject  to  the  laws  of  the  Commonwealth  relating 
to  the  appointment  and  removal  of  employees  in  the  classified  civil  service .  Th  e  total 
number  of  industrial  health  inspectors,  industrial  inspectors  and  assistant  industrial 
inspectors  shall  not  exceed  twenty-four,  of  whom  at  least  four  shall  be  women. 
*    *    *    [1912  C  726  s  8  as  amended  by  1915  C  74] 

Powers  of  inspectors. — For  the  enforcement  of  any  law  within  the  jurisdiction  of  the 
State  board  of  labor  and  industries,  industrial  health  inspectors,  industrial  inspectors 
and  assistant  industrial  inspectors  shall  possess  the  police  powers  granted  by  existing 
law  to  members  of  the  inspection  department  of  the  district  police.    [1912  0  726  s  11] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOURS   OF  LABOR 

Making  up  time  lost  by  reason  of  legal  holiday  prohibited. — It  shall  be  unlawful  to  require 
or  to  request  any  person  employed  in  a  manufacturing  or  mechanical  establishment  to 
work  more  hours  in  any  one  day  than  is  now  limited  by  law,  in  order  to  make  up  time 
lost  by  reason  of  a  legal  holiday.    [1913  C  359  s  1] 

Penalty. — Whoever  violates  the  provisions  of  this  act  shall  be  punished  by  a  fine  not 
exceeding  one  hundred  dollars  for  each  offense.    [1913  C  359  s  2] 
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HOTELS 

HOURS  OF  LABOR 

Note.— (Section  1,  chapter  385  of  the  Acts  of  1913  relating  to  posting  of  hoars  in  hotels,  etc,  Is  dependent 
on  section  47,  chapter  514  of  the  Acts  of  1909,  which  is  apparently  superseded  by  chapter  768  of  the  Acts  of 
1913,  amending  section  48,  chapter  514  of  the  Acts  of  1909.] 

EMPLOYMENT  AGENCIES 

Authorized  for  minors  residing  in  Boston. — There  may  be  established  and  maintained 
by  the  school  committee  of  the  city  of  Boston  an  employment  office  for  registering  appli- 
cations of  minors  residing  in  the  city  of  Boston  who  seek  employment,  and  of  those  who 
desire  to  employ  such  minors.    [1913  G  389  s  1] 

Regulations;  duties  of  school  committee. — The  school  committee  shall  establish  regu- 
lations respecting  the  conduct  of  the  office  and  shall  take  such  action  as  the  committee 
deems  best  to  promote  the  purposes  of  an  employment  office  for  minors,  and  to  bring 
together  such  minors  seeking  employment  and  those  desiring  to  employ  them.  [1913 
C  389  s  2] 

Fees  forbidden. — No  fees,  direct  or  indirect,  shall  be  charged  to  or  accepted  from 
applicants  for  employment  who  apply  at  the  office  established  hereunder,  and  the 
expense  of  maintaining  the  same  shall  be  charged  to  the  appropriation  for  the  support 
of  schools  in  the  city  of  Boston.    [1913  C  389  s  3] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HEALTH  OF  GIRLS 

Devices  for  aiding  females  in  moving  large  receptacles. — Boxes,  baskets  and  other 
receptacles  which  with  their  contents  weigh  seventy-five  pounds  or  over  and  which 
are  to  be  moved  by  female  employees  in  any  manufacturing  or  mechanical  establish- 
ment, shall  be  provided  with  pulleys  or  casters  connected  with  such  boxes  or  other 
receptacles  so  that  they  can  be  moved  easily  from  place  to  place  in  such  establish- 
ments.   [1913  C  426  s  1  as  amended  by  1915  C  271 

Penalty  — Whoever  violates  the  provisions  of  tnis  act  shall  be  punished  by  a  fine 
not  exceeding  fifty  dollars  for  every  day  during  which  there  shall  be  a  failure  to 
equip  or  provide  such  boxes,  baskets  or  other  receptacles  with  some  one  of  the  appli- 
ances specified  in  section  one  of  this  act.     [1913  C  426  s  2] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  EVENING   SCHOOL  ATTENDANCE 

Illiterate  minors  from  16  to  21  if  not  attending  day  school;  exceptions. — Every  illiterate 
minor  between  sixteen  and  twenty-one  years  of  age  shall  attend  some  public  evening 
school  in  the  city  or  town  in  which  he  resides  for  the  whole  time  during  which  the 
public  evening  schools  are  in  session:  Providedl  That  such  city  or  town  maintAina  a 
public  evening  school.  Attendance  at  a  public  day  school,  or  at  a  private  school 
approved  for  the  purpose  by  the  school  committee,  shall  exempt  such  minor  from 
attending  a  public  evening  school .  This  act  shall  not  affect  any  existing  laws  regard- 
ing the  compulsory  school  attendance  of  illiterate  minors  or  their  employment,  but 
shall  be  in  addition  to  such  laws.     [1913  C  467  s  1 1 

Penalty;  minor. — The  illiterate  minor  who  willfully  violates  any •pro  vision  of  this 
act  shall  be  punished  by  a  fine  of  not  less  than  five  dollars.    [1913  C  467  s  2] 

Penalty;  parent,  etc. — Every  person  having  under  his  control  an  illiterate  minor 
between  sixteen  and  twenty-one  years  of  age  shall  cause  him  to  attend  a  public 
evening  school  as  hereby  required;  and  if  such  person  fails  for  six  sessions  within  a 
period  of  one  month  to  cause  the  minor  so  to  attend  school,  unless  the  minor's  physical 
or  mental  condition  is  such  as  to  render  his  attendance  at  school  harmful  or  impractica- 
ble, such  person  shall,  upon  complaint  by  a  truant  officer  and  conviction  thereof,  be 
punished  by  a  fine  of  not  more  than  twenty  dollars.     [1913  C  467  s  3] 

Penalty;  employer  and  others. — Whoever  induces  or  attempts  to  induce  such  minor 
to  absent  himself  unlawfully  from  school,  or  employs  such  a  minor  except  as  is  pro- 
vided by  law,  or  harbors  such  a  minor  who,  while  school  is  in  session,  is  absent 
unlawfully  therefrom,  shall  be  punished  by  a  fine  of  not  more  than  fifty  dollars.  [1913 
C  467 s 4] 
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MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS 

HOURS  OF  LABOR 

One  day  of  rest  in  seven;  labor  on  Sunday. — Every  employer  of  labor,  whether  a 
person,  partnership  or  corporation,  engaged  in  carrying  on  any  manufacturing  or 
mercantile  establishment  in  this  Commonwealth  as  hereinafter  defined,  shall  allow 
every  person,  except  those  specified  in  section  two,  employed  in  such  manufacturing 
or  mercantile  establishment  at  least  twenty-four  consecutive  hours  of  rest  in  every 
seven  consecutive  days.  No  employer  shall  operate  any  such  manufacturing  or 
mercantile  establishment  on  Sunday,  unless  he  shall  have  complied  with  the  pro- 
visions of  section  three;  but  this  act  snail  not  authorize  any  work  on  Sunday  not  now 
authorized  by  law.    [1913  C  619  s  11 

Occupations  excepted— This  act  shall  not  apply  to  (a)  janitors;  (b)  watchmen;  (c)  em- 
ployees whose  duties  include  no  work  on  Sunday  other  than  (1)  setting  sponges  in 
bakeries;  (2)  caring  for  live  animals;  (3)  maintaining  fires  j  (4)  caring  for  machinery; 
(5)  employees  engaged  in  the  preparation,  printing,  publication,  sale  or  delivery  of 
newspapers;  (6)  any  labor  called  for  by  an  emergency  that  could  not  reasonably  have 
been  anticipated.    [1913  C  619  s  2] 

Requirements  before  operating  on  Sunday. — Before  operating  on  Sunday,  every 
employer  shall  post  in  a  conspicuous  place  on  the  premises  a  schedule  containing  a 
list  of  his  employees  who  are  required  or  allowed  to  work  on  Sunday  and  designating 
the  day  of  rest  for  each,  and  shall  file  a  copy  of  such  schedule  with  the  State  board  of 
labor  and  industries.  The  employer  shall  promptly  file  with  the  said  board  a  copy 
of  every  change  in  such  schedule.  No  employee  shall  be  required  or  allowed  to 
work  on  the  day  of  rest  so  designated  for  him.    [1913  C  619  s  3] 

Time  book  required. — Every  employer  to  whose  employees  the  provisions  of  this 
act  apply  shall  Keep  a  time  book  showing  the  names  and  addresses  of  all  employees 
and  the  hours  worked  by  each  of  them  in  each  day,  and  such  time  book  shall  be  open 
to  inspection  by  the  State  board  of  labor  and  industries.    [1913  C  619  s  4] 

Definition  of  terms;  exceptions. — In  this  act  "manufacturing  establishments"  and 
"mercantile  establishments"  shall  have  the  meaning  defined  in  section  seventeen 
of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred  and 
nine  [1909  C  514  s  17  as  amended  by  1912  C 1911,  except  that  neither  of  said  terms  shall 
be  held  to  include  establishments  used  for  the  manufacture  or  distribution  of  gas, 
electricity,  milk  or  water,  hotels,  restaurants,  drug  stores,  livery  stables  or  garages. 
[1913  C  619  s  5] 

Penalty. — An  employer  who  violates  any  provision  of  this  act  Bhall  be  punished 
by  a  fine  of  fifty  dollars  for  each  offense.    [1913  C  619  s  6] 

FACTORIES,  WORKSHOPS,  AND  MERCANTILE  OR  OTHER  ESTAB- 
LISHMENTS 

SAFETY 

Employment  of  women  or  children  above  second  story  prohibited. —  *  *  *  Women 
or  children  shall  not  be  employed,  in  a  factory,  workshop,  mercantile  or  other 
establishment,  in  a  room  above  the  second  story  from  which  there  is  only  one 
egress.  The  certificate  of  the  inspector  shall  be  conclusive  evidence  of  a  compliance 
with  the  said  requirements.  Portable  seats  shall  not  be  allowed  in  the  aisles  or 
passageways  of  such  buildings  during  any  service  or  entertainment  held  therein. 
Stairways  on  the  outside  of  the  building  shall  have  suitable  railed  landings  at  each 
story  above  the  first,  accessible  at  each  story  from  doors  or  windows,  and  such  landings, 
doors  and  windows  shall  be  kept  clear  of  ice,  snow  and  other  obstructions. 
[1913  C  655  s  20] 

Application  of  act:  not  to  Boston. — Sections  *  *  *  twenty  *  *  *  of  this  act 
shall  not  apply  to  the  city  of  Boston.    [1913  C  655  s  52] 

Penalty  for  owner ,  lessee,  or  occupant—Whoever,  being  the  owner,  lessee  or  occupant 
of  any  building  or  part  of  a  building  described  in  section  twenty  violates  any  provision 
of  this  act  for  which  no  other  penalty  is  specifically  prescribed  shall  be  punished  by  a 
fine  of  not  less  than  fifty  nor  more  than  five  hundred,  dollars.    [1913  C  655  s  53] 

Enforcement:  powers  of  inspectors  of  buildings  and  police  officers. — The  provisions  of 
this  act  shall  be  enforced  by  the  chief  of  the  district  police  and  the  deputy  chief  and 
inspectors  of  the  building  inspection  department  of  the  district  police,  and  the  chief 
of  the  district  police  shall  issue  such  regulations  as  may  be  deemed  necessary  for  the 
uniform  enforcement  thereof.    [1913  C  655  s  54] 
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PASSENGER  ELEVATORS  (BOSTON) 

MINIMUM  AGE 

Operators  to  be  licensed. — It  shall  be  unlawful  for  any  person  to  be  employed  in  run- 
ning an  elevator  in  the  city  of  Boston  for  the  transportation  of  passengers,  except  in 
Erivate  houses  and  apartment  houses,  unless  the  person  so  employed  is  licensed  as 
ereinafter  provided.    [1913  C  714  s  1] 

Applications  for  license;  not  to  be  granted  to  person  under  18. — Any  person  desiring  to 
operate  an  elevator  in  the  city  of  Boston  for  the  transportation  of  passengers,  and  any 
person  now  so  employed  and  desiring  to  continue  such  employment,  shall  make  written 
application  to  the  building  commissioner  of  said  city.  *  *  *  No  license  shall  be 
granted  to  a  person  under  eighteen  years  of  age.    [1913  0  714  s  2] 

Penalty  for  employee  and  employer. — Whoever  not  being  licensed  as  aforesaid,  of 
being  under  eighteen  years  of  age,  operates  in  the  city  of  Boston  an  elevator  for  the 
transportation  of  passengers,  and  whoever  eniploys  a  person  who  is  under  eighteen 
years  of  age,  or  who  is  not  licensed  as  aforesaid,  to  operate  an  elevator  in  said  city  for 
the  transportation  of  passengers  shall  be  punished  by  a  fine  of  not  lees  than  ten  nor 
more  than  five  hundred  dollars.     [1913  C  714  s  3] 

Application  of  act. — This  act  shall  not  apply  to  elevators  used  for  carrying  freight 
which  carry  passengers  incidentally  to  such  use;  nor  to  elevators  in  buildings  that  are 
under  construction  or  repair,  nor  to  the  operation  of  elevators  in  an  emergency  that 
could  not  reasonably  have  been  anticipated.    [1913  C  714  s  4] 

REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Act  not  to  interfere  with  manual  training  or  industrial  education  in  schools. — Nothing 
in  this  act  [includes  1909  C  514  s  57-66  as  amended  by  1913  G  779]  shall  be  construed  to 
prevent  children  of  any  age  from  receiving  manual  training  or  industrial  education 
in,  or  in  connection  with,  any  school  in  this  Commonwealth:  Provided,  That  the  same 
has  been  duly  approved  by  the  local  school  committee  or  by  the  board  of  education. 
[1913  C  779  s  24] 

EDUCATIONAL   REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement. — The  officers  hitherto  known  as  truant  officers  shall  hereafter  be  known 
as  attendance  officers,  and  all  laws  now  or  hereafter  in  force  relative  to  truant  officers 
shall  apply  to  attendance  officers.     [1913  C  779  s  13] 

COMPULSORY   CONTINUATION    SCHOOL  ATTENDANCE 

Children  from  J 4  to  16  receiving  employment  certificates  may  be  required  to  attend; 
conditions. — When  the  school  committee  of  any  city  or  town  shall  have  established 
continuation  schools  or  courses  of  instruction  for  the  education  of  minors  between  four- 
teen and  sixteen  years  of  age  who  are  regularly  employed l  in  such  city  or  town  not  less 
than  six  hours  per  day,  such  school  committee  may,  with  the  consent  of  the  board  of 
education,  require  the  attendance  in  such  continuation  schools  or  on  such  coursesof 
instruction  of  every  such  minor  thereafter  receiving  an  employment  certificate  and 
who  is  not  otherwise  receiving  instruction  approved  by  the  school  committee  as 
equivalent  to  that  provided  in  schools  established  under  the  provisions  of  this  act. 
Tlie  required  attendance  provided  for  in  this  act  shall  be  at  the  rate  of  not  less  than 
four  hours  per  week  and  shall  be  between  the  hours  of  eight  o'clock  in  the  morning  and 
six  o'clock  in  the  afternoon  of  any  working  day  or  days.  The  time  spent  by  a  child 
in  a  continuation  school  or  class  shall  be  reckoned  as  a  part  of  the  time  or  number  of 
hours  that  minors  are  permitted  by  law  to  work.     [1913  0  805  s  1] 

Approved  schools  or  courses. — Continuation  schools  or  courses  of  instruction  as  pro- 
vided in  section  one  of  this  act,  shall,  so  long  as  they  are  approved  by  the  board  of 
education  as  to  organization,  control,  location,  equipment,  courses  of  study,  qualifi- 
cations of  teachers,  methods  of  instruction,  conditions  of  admission,  employment  of 
pupils  and  expenditure  of  the  money,  constitute  approved  continuation  schools  or 

i  Such  schools  have  been  established  in  Boston  and  attendance  is  compulsory. 
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courses  of  instruction.  Cities  and  towns  maintaining  such  approved  continuation 
schools  or  courses  of  instruction  shall  receive  reimbursement  from  the  Commonwealth, 
as  provided  in  section  three  of  this  act.    [1913  C  805  s  21 

State  aid  for  such  schools  or  courses. — The  Commonwealth,  in  order  to  aid  in  the  main- 
tenance of  approved  continuation  schools  or  courses,  shall  as  provided  in  this  act  pay 
annually  from  the  treasury  to  cities  and  towns  maintaining  such  schools  or  courses  an 
amount  equal  to  one  half  of  the  sum  to  be  known  as  the  net  maintenance  sum.  Such 
net  maintenance  sum  shall  consist  of  the  total  sum  raised  by  local  taxation  and 
expended  for  the  maintenance  of  such  a  school,  less  the  amount,  for  the  same  period, 
of  tuition  claims  paid  or  unpaid  and  receipts  from  the  work  of  pupils  or  the  sale  of 
products.    [1913  C  805  s  3] 

Attendance  of  children  employed  in  another  city  or  town  may  be  required. — When  the 
school  committee  of  any  city  or  town  shall  have  established  a  continuation  school  or 
courses  of  instruction  as  provided  in  section  one  of  this  act,  the  said  school  committee 
may  require  the  attendance,  as  provided  in  section  one  of  this  act,  in  such  continua- 
tion school  or  on  such  courses  of  instruction  of  all  minors  between  fourteen  and  sixteen 
years  of  age  residing  in  said  city  or  town  who  are  regularly  employed  in  another  city 
or  town:  Provided,  That  the  city  or  town  in  which  such  minors  are  employed  does 
not  maintain  and  require  attendance  at  a  continuation  school  or  courses  of  instruction 
as  defined  in  section  one  of  this  act.     [1913  C  805  s  4] 

Certified  reports  of  attendance. — Any  minor  between  fourteen  and  sixteen  years  of  age 
who  is  regularly  employed  in  a  city  or  town  other  than  that  in  which  the  said  minor 
resides  may  attend  a  continuation  school  or  courses  of  instruction,  as  provided  in  sec- 
tion one  of  this  act,  in  the  city  or  town  in  which  such  minor  resides.  Any  minor 
attending  a  continuation  school  or  courses  of  instruction,  as  hereinbefore  described,  in 
the  city  or  town  of  his  residence  in  preference  to  attending  such  school  or  courses  of 
instruction  in  the  city  or  town  of  his  employment,  shall  file  or  cause  to  be  filed  regularly. 
at  least  once  a  month,  with  the  superintendent,  or  his  representative  duly  authorized 
in  writing,  of  the  city  or  town  in  wnich  such  minor  is  employed,  a  report  of  attendance 
certified  by  the  superintendent,  or  his  representative  duly  authorized  in  writing,  of 
the  city  or  town  in  which  such  minor  is  attending  school:  Provided  however,  That  the 
filing  of  such  certified  report  of  attendance  with  the  superintendent  of  a  city  or  town 
in  which  attendance  at  continuation  schools  or  courses  of  instruction  as  defined  in 
section  one  of  this  act  is  not  compulsory  shall  not  be  required.     [1913  C  805  s  5] 

Employer  must  discharge  minor  when  notified  of  nonattendance  at  school;  penalty. — 
The  employer  of  any  minor  between  fourteen  and  sixteen  years  of  age  who  is  com- 
pelled by  the  provisions  and  regulations  either  of  the  school  committee  in  the  city  or 
town  in  which  such  minor  resides  or  of  the  school  committee  in  the  city  or  town  in 
which  such  minor  is  employed  to  attend  a  continuation  school  or  courses  of  instruction 
as  defined  in  section  one  of  this  act,  shall  cease  forthwith  to  employ  such  minor  when 
notified  in  writing  by  the  superintendent  or  his  representative  duly  authorized  in 
writing,  having  jurisdiction  over  such  minor's  school  attendance,  that  such  minor  is 
not  attending  school  in  accordance  with  the  compulsory  attendance  regulations  as 
defined  in  section  one  of  this  act.  Any  employer  who  fails  to  comply  with  the  provi- 
sions of  this  section  shall  be  punished  ny  a  fine  of  not  less  than  ten  nor  more  than  on^e 
hundred  dollars  for  each  offence.     [1913  C  805  s  6] 

Employment  certificate  may  be  revoked  for  nonattendance. — The  superintendent  of 
schools  having  jurisdiction,  or  a  person  authorized  by  him  in  writing,  may  revoke  the 
age  and  schooling  or  employment  certificate  of  any  minor  who  is  required  by  the  pro- 
visions of  this  act  to  attend  a  continuation  school  or  courses,  if  such  minor  fails  to 
attend  such  school  or  courses  as  provided  by  this  act.     [1913  C  805  s  7] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS,  ETC. 

MINIMUM   AGE    AND   HOURS    OF  LABOR 

Employment  under  14  prohibited  in  these  occupations,  in  tenement  houses,  messenger, 
telephone  and  telegraph  service,  etc.,  in  any  gainful  work  during  school  hours,  or  at  night. — 
Section  fifty-six  of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen 
hundred  and  nine,  as  amended  by  section  fourteen  of  chapter  seven  hundred  and 
seventy-nine  of  the  acts  of  the  year  nineteen  hundred  and  thirteen  [1909  C  514  s  56 
as  amended  by  1913  C  779  s  14]  is  hereby  further  amended  by  striking  out  the  said 
section  and  inserting  in  place  thereof  the  following: — Section  56.  No  minor  under  four- 
teen years  of  age  shall  be  employed  or  permitted  to  work  in  or  about  or  in  connection 
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with  any  factory,  workshop,  manufacturing,  mechanical  or  mercantile  establishment, 
barber  shop,  bootblack  stand  or  establishment,  public  stable,  garage,  brick  or  lumber 
yard,  telephone  exchange,  telegraph  or  messenger  office  or  in  the  construction  or  repair 
of  buildings,  or  in  any  contract  or  wage-earning  industry  carried  on  in  tenement  or  other 
houses.  No  minor  under  fourteen  years  of  age  shall  oe  employed  at  work  performed 
for  wage  or  other  compensation,  to  whomsoever  payable,  during  the  hours  when  the 
public  schools  are  in  session  or  shall  be  employed  at  work  before  half-past  six  o'clock 
in  the  morning  or  after  six  o'clock  in  the  evening.  [1913  G  831  a  1  amending  1909 
C  514  s  56] 

Court  decision*.— Under  a  former  act  it  was  held  that  the  second  sentence  of  this  section  is  an  absolute 
prohibition ,  not  merely  prohibiting  the  employment  in  factories,  workshops  and  mercantile  establishments, 
and  is  not  inconsistent  with  section  76,  chapter  514,  Acts  of  1909,  dealing  with  a  limited  class  of  exhibitions. 
The  words  "work  performed  for  wage"  include  theatrical  exhibitions  and  prohibit  the  employment  of 
children  therein.  Employment  in  the  night  time  ispunishable  whetherwlth  or  without  wages.— (Common- 
wealth v.  Griffith, 204 Mass.  18, 90 N.  K394  (1910). 

A  child  injured  through  violation  of  the  statute  has  a  right  of  action  therefor.— Berdee  v.  Tremont  it 
Suffolk  Mills,  209  Mass.  480, 95  N.  E.  876  (1911). 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery. — No  minor  under  sixteen  yean 
of  age  shall  be  employed  or  permitted  to  work  in  operating  or  assisting  in  operating 
any  of  the  following  machines:  (1)  Circular  or  band  saws,  (2)  wood  shapers,  (3)  wood 

t'ointers,  (4)  planers,  (5)  picker  machines  or  machines  usea  in  picking  wool,  cotton, 
iair  or  any  other  material,  (6)  paperlace  machines,  (7)  leather  burnishing  machines. 
(8)  job  or  cylinder  printing  presses  operated  by  power  other  than  foot  power,  (9) 
stamping  machines  used  in  sheet  metal  and  tinware  or  in  paper  or  leather  manufactur- 
ing or  in  washer  and  nut  factories,  (10)  metal  or  paper  cutting  machines,  (11)  corner 
staying  machines  in  paper  box  factories,  (12)  corrugating  rolls  such  as  are  usea  in  cor- 
rugated paper  or  in  roofing,  or  washboard  factories,  (13)  steam  boilers,  (14)  dough 
brakes  or  cracker  machinery  of  any  description,  (15)  wire  or  iron  straightening  or  draw- 
ing machinery,  (16)  rolling  mill  machinery,  (17)  power  punches  or  shears,  (18)  washing 
or  grinding  or  mixing  machinery,  (19)  calender  rolls  in  paper  and  rubber  manu- 
facturing or  other  heavy  rolls  driven  Dy  power,  (20)  laundering  machinery,  (21)  upon 
or  in  connection  with  any  dangerous  electrical  machinery  or  appliances.  [1913  C 
831  s  2] 

Specific  occupations  prohibited  under  16;  machinery,  public  bowling  alleys,  etc. — No 
minor  under  sixteen  years  of  age  shall  be  employed  or  permitted  to  work  in  any  capac- 
ity in  adjusting,  or  assisting  in  adjusting  any  hazardous  belt  to  any  machinery,  or  in 
oiling  or  cleaning  hazardous  machinery,  or  in  proximity  to  any  hazardous  or  unguarded 
belts,  machinery  or  gearing  while  such  machinery  or  gearing  is  in  motion;  nor  on 
scaffolding;  nor  in  heavy  work  in  the  building  trades;  nor  in  stripping,  assorting, 
manufacturing  or  packing  tobacco;  nor  in  any  tunnel;  nor  in  a  public  bowling  alley; 
nor  in  a  pool  or  billiard  room.    [1913  C  831  s  3] 

Employment  under  16  may  be  prohibited  by  State  board  of  labor  and  industries  in  other 
occupations. — The  State  board  of  labor  and  industries  may  from  time  to  time,  after  a 
hearing  or  hearings  duly  held,  determine  whether  or  not  any  particular  trade,  process 
of  manufacture  or  occupation  in  which  the  employment  of  minors  under  the  age  of 
sixteen  years  is  not  already  forbidden  by  law,  or  any  particular  method  of  carrying  on 
such  trade,  process  of  manufacture  or  occupation,  is  sufficiently  dangerous  or  is  suffi- 
ciently injurious  to  the  health  or  morals  of  minors  under  sixteen  years  of  age  to  justify 
their  exclusion  therefrom.  No  minor  under  sixteen  years  of  age  shall  be  employed  or 
permitted  to  work  in  any  trade,  process  or  occupation  thus  determined  to  be  dangerous 
or  injurious  to  such  minors.    [1913  C  831  s  4] 

Specific  occupations  prohibited  under  18;  machinery,  dangerous  processes,  places  of 
amusement  where  intoxicating  liquors  are  sold,  etc. — No  minor  under  eighteen  years  of 
age  shall  be  employed  or  permitted  to  work:  (1)  in  or  about  blast  furnaces;  (2)  in  the 
operation  or  management  of  hoisting  machines;  (3)  in  oiling  or  cleaning  hazardous 
machinery  in  motion;  (4)  in  the  operation  or  use  of  any  polishing  or  buffing  wheel; 
(5)  at  switch  tending;  (6)  at  gate  tending;  (7)  at  track  repairing;  (8)  as  a  brakeman, 
nremaD,  engineer,  motorman  or  conductor  upon  a  railroad  or  railway;  (9)  aa  a  fireman 
or  engineer  upon  any  boat  or  vessel;  (10)  in  operating  motor  vehicles  of  any  descrip- 
tion; (11)  in  or  about  establishments  wherein  gunpowder,  nitroglycerine,  dynamite 
or  other  high  or  dangerous  explosive  is  manufactured  or  compounded:  (12)  in  the 
manufacture  of  white  or  yellow  phosphorus  or  phosphorus  matches;  (13)  in  any  dis- 
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tillery,  brewery,  or  any  other  establishment  where  malt  or  alcoholic  liquors  are  manu- 
factured, packed,  wrapped  or  bottled;  (14)  in  that  part  of  any  hotel,  theater, concert 
hall,  place  of  amusement  or  other  establishment  where  intoxicating  liquors  are  sold. 
The  provisions  of  this  section  shall  not  prohibit  the  employment  of  minors  in  drug 
stores.    [1913  C  831  s  5] 

Employment  under  18  may  be  prohibited  by  State  board  of  labor  and  industries  in  other 
occupations. — The  State  board  of  labor  ana  industries  may  from  time  to  time,  after  a 
hearing  or  hearings  duly  held,  determine  whether  or  not  any  particular  trade,  process 
of  manufacture  or  occupation,  in  which  the  employment  of  minors  under  the  age  of 
eighteen  years  is  not  already  forbidden  by  law,  or  any  particular  method  of  carrying 
on  such  trade,  process  of  manufacture  or  occupation,  is  sufficiently  dangerous  or  is 
sufficiently  injurious  to  the  health  or  morals  of  minors  under  eighteen  years  of  age  to 
justify  their  exclusion  therefrom.  No  minor  under  eighteen  years  of  age  shall  be 
employed  or  permitted  to  work  in  any  trade,  process  or  occupation  thus  determined  to. 
be  dangerous  or  injurious  to  such  minors.    [1913  C  831  s  6] 

t  Employment  in  saloons,  etc.,  and  sending  to  immoral  places  prohibited  under  21. — No 
person  under  twenty-one  years  of  age  shall  be  employed  or  permitted  to  work  in,  about 
or  in  connection  with  any  saloon  or  barroom  where  alcoholic  liquors  are  sold.  No 
such  person  in  any  employment  shall  knowingly  be  taken,  sent  or  caused  or  permitted 
to  be  sent,  to  any  disorderly  house  or  house  of  prostitution  or  assignation  or  other 
immoral  place  of  resort  or  amusement.    [1913  C  831  s  7] 

Notes.— [Sections  60  and  61,  chapter  100  of  the  Revised  Laws,  1902,  relating  to  the  employment  of  minors 
under  18  in  saloons  or  bottling  establishments,  etc.,  appear  to  be  superseded  by  sections  5  and  7  of  chapter 
831  of  the  Acts  of  1913  quoted  above. 

Section  73,  chapter  514,  of  the  Acts  of  1909,  relating  to  cleaning  machinery  by  minors  under  14,  and  section 
75  of  the  same  chapter  as  amended  by  chapter  404  of  the  Acts  of  1910,  relating  to  injurious  occupations  for 
minors  under  18,  appear  to  be  superseded  by  sections  2-6  of  chapter  831  of  the  Acts  of  1913,  quoted  above.] 

MANUFACTTJRING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS, 

WORKSHOPS,  ETC. 

HOURS  OP  LABOR 

Eight  hours  a  day,  48  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16. — No 
minor  under  sixteen  years  of  age  shall  be  employed  or  permitted  to  work  in,  about  or 
in  connection  with  any  establishment  or  occupation  named  in  section  one  [1913  C  831 
s  1  amending  1909  C  514  s  56]  for  more  than  six  days  in  any  one  week,  nor  more  than 
forty-eisht  hours  in  any  one  week,  nor  more  than  eight  hours  in  any  one  day,  nor 
before  the  hour  of  half-past  six  o'clock  in  the  morning,  nor  after  the  hour  of  six  o'clock 
in  the  evening  of  any  day.    [1913  C  831  s  8] 

Ten  hours  a  day,  54  a  week,  6  days  a  week,  and  night  work  prohibited,  for  boys  under  18 
and  girls  under  21. — No  boy  under  the  age  of  eighteen  years  and  no  girl  under  the  age 
of  twenty-one  years  shall  be  employed  or  permitted  to  work  in,  about  or  in  connec- 
tion with  any  establishment  or  occupation  named  in  section  one  [1913  C  831  s  1  amend- 
ing 1909  C  514  s  56]  for  more  than  six  days  in  any  one  week,  nor  more  than  fifty-four 
hours  in  any  one  week,  nor  more  than  ten  hours  in  any  one  day,  nor  before  the  hour 
of  five  o'clock  in  the  morning,  nor  after  the  hour  of  ten  o'clock  in  the  evening,  nor  in 
the  manufacture  of  textile  goods  after  the  hour  of  six  o'clock  in  the  evening.  [1913 
C  831 s  9] 

MESSENGERS 

HOURS  OF    LABOR 

Night  work  prohibited  under  21;  exceptions. — Except  for  the  delivery  of  messages 
directly  connected  with  the  business  of  conducting  or  publishing  a  newspaper,  to  a 
newspaper  office  or  directly  between  newspaper  offices,  no  person  under  the  age  of 
twenty-one  years  shall  be  employed  or  permitted  to  work  as  messenger  for  a  telegraph, 
telephone  or  messenger  company  in  the  distribution,  transmission  or  delivery  of  goods 
or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of 
any  day.    [1913  C  831  s  10] 
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STREET  TRADES   IN  CITIES 

MINIMUM    AGE 

Employment  of  boys  under  12  and  girls  under  18  prohibited. — No  boy  under  twelve 
years  of  age  and  no  girl  under  eighteen  years  of  age  shall,  in  any  city  having  a  popula- 
tion of  over  fifty  thousand  inhabitants,  sell,  expose  or  offer  for  sale  any  newspapers, 
magazines,  periodicals,  or  any  other  articles  of  merchandise  of  any  description,  or 
exercise  the  trade  of  bootblack  or  scavenger,  or  any  other  trade,  in  any  street  or  public 
place.    [1913  C  831  s  11] 

PERMITS  AND  BADGES 

Badge  and  school  attendance  required  for  boys  under  16. — No  boy  under  sixteen  years 
pf  age  shall,  in  any  city  having  a  population  of  over  fifty  thousand  inhabitants,  engage 
in  any  of  the  trades  or  occupations  mentioned  in  the  preceding  section,  unless  he 
complies  with  all  of  the  provisions  of  this  act  and  with  all  of  the  legal  requirements 
concerning  school  attendance,  and  unless  a  badge  as  hereinafter  provided  shall  have 
been  issued  to  him  by  the  officer  authorized  to  issue  employment  certificates  in  the 
city  or  town  where  such  boy  resides.    [1913  C  831  s  12] 

Evidence  of  aae  and  physical  and  mental  competence  for  the  work  required. — Such 
badge  shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received,  exam- 
ined, approved  and  filed  evidence  that  such  boy  is  twelve  years  or  upwards,  which 
shall  consist  of  the  proof  of  age  required  for  the  issuing  of  an  employment  certificate. 
Such  officer  may  refuse  to  issue  such  badge  to  any  boy  who,  in  his  opinion  after  due 
investigation,  is  found  to  be  physically  or  mentally  incompetent  or  unable  to  do 
such  work  in  addition  to  the  regular  school  attendance  required  by  law.  [1913  C 
831  s 13] 

Badge  to  be  worn  conspicuously;  nontransferable. — The  badge  herein  required  shall 
be  worn,  conspicuously  exposed  at  all  times,  by  such  boy  while  so  working.  No 
boy  to  whom  the  said  badge  has  been  issued  shall  transfer  the  same  to  any  other  boy. 
He  shall  exhibit  the  same  upon  demand  at  any  time  to  any  officer  charged  with  the 
duty  of  enforcing  the  provisions  of  this  act  which  relate  to  street  trades.  The  school 
committee  of  any  city  may  make  further  regulations  and  requirements  for  the  issuance 
of  the  badge  required  by  this  act.    [1913  C  831  s  14] 

HOURS   OP    LABOR 

Employment  under  16  prohibited  during  school  hours  or  at  night. — No  boy  under  six- 
teen years  of  age  shall  engage  in  any  of  the  trades  or  occupations  mentioned  in  section 
eleven  in  any  street  or  public  place  after  nine  o'clock  in  the  evening  or  before  five 
o'clock  in  the  morning  of  any  day,  nor,  unless  provided  with  an  employment  certifi- 
cate, during  the  hours  when  the  public  schools  in  the  city  where  such  boy  resides, 
or  the  schools  which  such  boy  attends,  are  in  session.    [1913  0  831  s  15] 

REGULATED  OCCUPATIONS 

HOURS   OP  LABOR 

Enforcement:  hours  to  be  posted. — Except  as  provided  in  section  seventeen,  every 
person  employing  any  minor  in  any  establishment  mentioned  in  this  act  shall  poet 
and  keep  posted  in  a  conspicuous  place  in  the  room  where  such  minor  is  employed 
or  permitted  to  work  a  printed  notice  stating  the  number  of  hours  such  minor  is 
required  or  permitted  to  work  on  each  day  of  the  week,  with  the  total  for  the  week, 
the  hours  of  commencing  and  stopping  work  and  the  hours  when  the  time  allowed 
for  meals  begins  and  ends  for  each  day  of  the  week.  The  employment  of  any  minor 
at  any  time  other  than  as  stated  in  said  printed  notice  shall  oe  deemed  a  violation 
of  the  provisions  of  tins  section.  The  terms  of  such  notice  for  any  week  or  part  thereof 
shall  not  be  changed  after  the  beginning  of  labor  on  the  first  day  of  the  week,  without 
the  written  consent  of  the  commissioner  of  labor.     [1913  C  831  s  16] 

Enforcement:  hours  of  each  shift  to  be  posted,  etc.;  exceptions  as  to  hours  of  employ- 
ment of  m  inors  over  18. — Every  employer  who  employs  any  minor  subject  to  the  provi- 
sions of  this  act  and  who  is  engaged  in  furnishing  public  service  shall  post  in  a  con- 
spicuous place  in  every  room  in  which  such  persons  are  employed  a  printed  notice 
stating  separately  the  nours  of  employment  for  each  shift  or  tour  of  duty  and  the 
time  allowed  for  meals.    A  list  by  name  of  minor  employees,  stating  in  which  shift 
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each  is  employed,  shall  he  kept  on  file  at  each  place  of  employment  for  inspection 
by  employees  and  officers  charged  with  the  enforcement  of  the  law.  The  provisions 
of  this  act,  so  far  as  they  relate  to  hours  of  employment  of  minors  of  eighteen  years 
or  over,  shall  not  apply  to  such  employers  in  cases  of  extraordinary  emergency  or 
extraordinary  public  requirement,  but  in  such  cases  no  employment  contrary  to  the 
provisions  of  this  act  shall  be  considered  as  legalized  until  a  written  report  of  the 
day  and  hour  of  its  occurrence  and  its  duration  is  sent  to  the  commissioner  of  labor. 
[1913  C  831  s  17] 

ENFORCEMENT 

Duties  of  Stale  board  of  labor  and  industries. — The  State  board  of  labor  and  indus- 
tries, after  approval  by  the  attorney  general,  shall  furnish  the  printed  forms  of  the 
laws  and  notices  required  by  this  act,  upon  application,  to  all  persons  required  to 
poet  the  same.  The  inspectors  of  the  State  board  of  labor  and  industries  shall  visit 
and  inspect  the  places  of  employment  mentioned  in  this  act  and  shall  ascertain 
whether  any  minors  are  employed  therein  contrary  to  the  provisions  of  this  act,  and 
shall  prosecute  violations  thereof.  They  shall  report  to  the  school  authorities  any 
cases  of  children  under  sixteen  years  of  age  discharged  for  illegal  employment.  Any 
person  shall  have  the  right  to  prosecute  violations  of  this  act.    [1913  C  831  s  18] 

STREET  TRADES  IN  CITIES 

ENFORCEMENT 

Duties  and  powers  of  truant,  school  attendance,  and  police  officers. — The  provisions  of 
this  act  relating  to  minors  engaged  in  the  occupations  mentioned  in  section  eleven 
shall  be  enforced  by  the  truant  officers  and  school  attendance  officers,  who  are  hereby 
vested  with  full  police  power  for  the  purpose,  and  by  police  officers.  The  school 
committee  of  each  city  may  appoint  or  designate  one  or  more  special  truant  or 
attendance  officers  to  have  supervision  over  minors  engaged  in  such  occupations  and 
over  the  enforcement  of  the  said  provisions.    [1913  0  831  s  19] 

REGULATED  OCCUPATIONS 

PENALTIES 

Employing,  inducing,  or  permitting  minor  to  work. — Any  person  who,  whether  by 
himself  or  for  others,  or  through  agents,  servants  or  foremen  employs,  induces  or  per- 
mits any  minor  to  work  contrary  to  any  of  the  provisions  of  this  act,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  shall,  for  a  first  offense,  be  punished  by  a  fine  of  not 
less  than  ten  dollars  nor  more  than  fifty  dollars,  or  by  imprisonment  for  not  more 
than  thirty  days,  or  by  both  such  fine  and  imprisonment;  and  for  a  second  or  subse- 
quent offense,  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  two  hundred  dol- 
lars or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and  impris- 
onment. The  employment  of  any  minor  in  violation  of  any  provision  of  this  act 
after  the  person  employing  such  minor  has  been  notified  thereof  in  writing  by  any 
authorized  inspector,  school  attendance  officer  or  truant  officer,  shall  constitute  a 
separate  offense  for  every  day  during  which  the  employment  continues.  [1913  C 
831 s  20] 

Hindering  inspector,  etc. — Any  person  who  hinders  or  delays  any  authorized  inspec- 
tor, school  attendance  officer,  or  truant  officer  in  the  performance  of  his  duties,  or 
who  refuses  to  admit  to  or  locks  out  any  such  inspector  or  officer  from  any  place  which 
such  inspector  or  officer  is  authorized  to  inspect,  or  who  refuses  to  give  to  such  inspector 
or  officer  such  information  as  may  be  required  for  the  proper  enforcement  of  this  act, 
shall  be  deemed  guilty  of  a  misdemeanor,  and  shall  be  punished  by  a  fine  of  not  less 
than  twenty-five  dollars  nor  more  than  two  hundred  dollars,  or  by  imprisonment  for 
not  more  than  sixty  days,  or  by  both  such  fine  and  imprisonment.    [1913  C  831  s  21] 

Assisting  or  encouraging  minor  to  violate  act. — Any  person  who  furnishes  or  sells  to 
any  minor  any  article  of  any  description  with  the  knowledge  that  the  minor  intends 
to  sell  such  articles  in  violation  of  any  provision  of  this  act,  or  after  having  received 
written  notice  to  this  effect  from  any  officer  charged  with  the  enforcement  of  any 
provision  of  this  act,  or  any  person  who  knowingly  procures  or  encourages  any  minor 
to  violate  any  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor, 
and  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  two  hundred 
dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and 
imprisonment.    [1913  C  831  s  22] 
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Compelling  or  permitting  minor  to  work  or  certifying  to  false  statements;  parent,  etc.— 
Any  parent,  guardian  or  custodian  haying  a  minor  under  his  control,  who  compels  or 
permits  such  minor  to  work  in  violation  of  any  provision  of  this  act,  or  who  know- 
ingly certifies  to  any  materially  false  statement  for  the  purpose  of  obtaining  the 
illegal  employment  of  such  minor,  shall  be  deemed  guilty  of  a  misdemeanor,  and, 
upon  conviction,  shall  for  the  first  offense  be  punished  by  a  fine  of  not  less  than  two 
dollars  nor  more  than  ten  dollars,  or  by  imprisonment  for  not  more  than  five  dayB,  or 
by  both  such  fine  and  imprisonment;  and  for  a  second  or  subsequent  offense  he  shall 
be  punished  by  a  fine  of  not  less  than  five  dollars  nor  more  than  twenty-five  dollars,  or 
by  imprisonment  for  not  more  than  ten  days,  or  by  both  such  fine  and  imprisonment 
[1913  C  831  s  23] 

Violation  by  inspector,  school  attendance  officer,  etc, — Any  inspector,  school  attendance 
officer,  truant  officer,  superintendent  of  schools  or  other  person  authorized  to  issue  the 
badges  required  by  this  act,  or  any  other  person  charged  with  the  enforcement  of  any 
of  the  provisions  of  this  act,  who  knowingly  violates  or  fails  to  comply  with  any  of  the 
provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  conviction, 
shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  two  hundred 
dollars  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and 
imprisonment.    [1913  C  831  s  24] 

Engaging  illegally  in  street  trades;  minor. — Any  minor  who  shall  engage  in  any  of  the 
trades  or  occupations  mentioned  in  section  eleven  in  violation  of  any  provision  of  this 
act  shall,  for  the  first  offense,  be  warned  by  the  officers  whose  duty  it  is  to  enforce  the 
provisions  of  this  act  relating  to  street  trades,  and  the  parent,  guardian  or  custodian 
shall  be  notified.  In  case  of  a  second  violation,  such  minor  may  be  arrested  and  dealt 
with  as  a  delinquent  child,  or,  if  over  seventeen  years  of  age,  shall  be  punished  by  a 
fine  not  exceeding  fifteen  dollars  upon  the  recommendation  of  the  principal  or  chief 
executive  officer  of  the  school  whicn  such  minor  is  attending,  or  upon  the  complaint 
of  any  school  attendance  officer,  truant  officer,  police  officer  or  probation  officer,  the 
badge  of  any  minor  who  violates  any  provision  oi  this  act,  or  who  becomes  delinquent 
or  fails  to  comply  with  all  legal  requirements  concerning  school  attendance,  may  be 
revoked  by  the  officer  issuing  the  same  for  a  period  of  three  months  and  the  badge 
taken  from  such  minor.  The  refusal  of  any  minor  to  surrender  such  badge,  or  the  work- 
ing at  any  of  the  occupations  mentioned  in  section  eleven  by  any  minor  after  notice 
of  the  revocation  of  such  badge,  shall  be  deemed  a  violation  of  this  act.  [1913  C  831 
s  25] 

APPLICATION   OP  ACT 

Act  not  to  interfere  with  manual  training  or  industrial  education  in  schools. — Nothing 
in  this  act  shall  be  construed  to  apply  to  the  juvenile  reformatories,  other  than  the 
Massachusetts  reformatory,  or  to  prevent  minors  of  any  age  from  receiving  manual 
training  or  industrial  education  in  or  in  connection  with  any  school  in  this  Common- 
wealth which  has  duly  been  approved  by  the  school  committee  or  by  the  board  of 
education.     [1913  C  831  s  27] 

STREET  RAILWAYS 

HOURS  OP  LABOR 

Nine  hours  a  day  within  11  consecutive  hours;  threats;  exceptions. — A  day's  work  for 
all  conductors,  guards,  drivers,  motormen,  brakcmen,  dispatchers  and  gatemen  who 
are  employed  by  or  on  behalf  of  a  street  railway  or  elevated  railway  company  shall 
not  exceed  nine  hours,  and  shall  be  so  arranged  by  the  employer  that  it  shall  be 
performed  within  eleven  consecutive  hours.  No  officer  or  agent  of  any  such  com- 
pany shall  require  from  said  employees  more  than  nine  hours'  work  for  a  day's 
labor.  Threat  of  loss  of  employment  or  threat  to  obstruct  or  prevent  the  obtaining 
of  employment  by  the  employees,  or  threat  to  refrain  from  employing  any  employee 
in  the  future  shall  be  consiclered  coercion  and  " requiring,"  within  the  meaning  of 
this  section.  But  nothing  herein  shall  prevent  an  employee  of  the  character  men- 
tioned in  this  act,  if  he  so  desires,  from  working  more  hours  than  those  prescribed  in 
the  act  for  extra  compensation.  [1913  C  833  s  1  (revising  and  amending  1912  C  533 
s  2  and  3)  as  amended  by  1915  C  277] 

Penalty. — A  company  which  violates  any  provision  of  this  act  shall  forfeit  for  each 
offense  not  less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars.  [1913 
C  833  s  2] 

Application  of  act. — This  act  shall  not  affect  any  written  contract  existing  at  the  date 
of  its  passage.     [1913  C  833  s  3] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Signs,  placards,  etc.,  for  information  of  employees  to  be  posted.— The  State  board  of 
labor  ana  industries  may  require  employers  to  post  in  conspicuous  positions  in  any 
place  of  employment  such  placards,  posters  or  signs  as  the  said  board  may  issue  for  the 
information  of  employees.    [1914  C  263  s  1] 

EMPLOYMENT  CERTIFICATES 

Fees  for  age  certificates  forbidden. — It  shall  be  unlawful  for  any  city  or  town  clerk  or 
other  official  to  charge  any  fee  for  a  certificate  relating  to  the  age  or  place  of  birth  of 
any  minor  or  to  any  other  tact  sought  to  be  established  in  relation  to  school  attendance, 
but  such  certificates  shall  be  issued,  upon  request,  by  any  city  or  town  clerk.  [1914 
C  316  s  1] 

RAILROADS1 

HOURS  OF  LABOR 

Two  rest  days  in  every  calendar  month  for  certain  employees;  exceptions. — Every  person 
employed  as  signalman,  towerman,  leverman,  agent,  train  dispatcher,  telegrapher  or 
telephone  operator  in  a  railroad,  signal  tower  or  railroad  station,  and  every  other 
person  employed  by  a  railroad  in  the  operating  of  trains  by  the  use  of  the  telegraph, 
telephone  or  signal  and  interlocking  switching  machines  shall  be  allowed  two  days  of 
twenty-four  hours  each  in  every  calendar  month  for  rest  with  regular  compensation; 
except  in  a  case  of  extraordinary  emergency  caused  by  accident,  fire,  flood,  or  danger 
to  life  or  property,  in  which  case  the  said  period  of  rest  shall  oe  allowed,  after  the 
emergency  is  past.    £1914  C  723  s  1] 

Penalty. — Any  violation  of  the  provisions  of  this  act  shall  be  punished  by  a  fine  of 
not  less  tnan  one  hundred  dollars  for  each  offense.    [1914  C  723  s  2] 

Period  of  rest  after  9  hours1  work  for  certain  employees. — Employees  in  and  about  steam 
railroad  stations  in  this  Commonwealth  designated  as  baggagemen,  laborers,  crossing 
tenders,  and  the  like,  shall  not  be  employed  for  more  than  nine  working  hours  in  ten 
hours'  time;  the  additional  hour  to  be  allowed  as  a  lay-off.    [1914  C  746  s  1] 

Penalty. — Any  employer,  agent,  officer  or  other  person  who  violates  any  provision 
of  this  act  shall  be  punished  by  a  fine  not  exceeding  one  hundred  dollars  for  each 
offense.    [1914  C  746  s  2] 

1  See  court  decision  on  page  7  (New  York). 
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ALL  OCCUPATIONS 

HOURS  AND  CONDITIONS  OF  LABOR 

Power  of  legislature  to  enact  laws  relating  to  employment  of  women  and  children. — The 
legislature  shall  have  power  to  enact  laws  relative  to  the  hours  and  conditions  under 
which  women  and  children  may  be  employed.    [Constitution  1909  article  5  section  29] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Poor  relief  for  child  failing  to  attend  on  account  of  poverty  compelling  employment. — 
Any  truant  officer  of  this  State  when  authorized  by  the  board  of  education  to  investi- 
gate, and  when  satisfied  that  any  child  within  his  jurisdiction,  required  by  law  to 
attend  school,  is  unable  so  to  do  by  reason  of  the  fact  that  the  services  of  such  child 
are  absolutely  reauired  for  the  support  of  himself  or  herself,  or  to  assist  in  the  support 
or  care  of  others  legally  entitled  to  his  or  her  services,  such  person  or  persons  being 
unable  to  support  or  care  for  themselves,  such  truant  officer  shall  report  the  case  to 
the  board  of  education  of  the  school  district  in  which  such  child  may  reside,  and 
such  board  of  education  shall  be  authorized  to  and  may  in  their  discretion  grant  such 
relief  as  will  enable  the  child  to  attend  school  during  the  entire  school  year.  In  all 
cases  where  such  relief  is  necessary  the  said  board  of  education  shall  be  authorized 
to,  and  may  in  their  discretion,  furnish  to  such  child  the  necessary  textbooks  free  of 
charge ,  in  addition  to  such  other  necessary  assistance  or  support.  [Howell's  Annotated 
Statutes  2d  edition  1913  section  3578] 

Amount  to  be  paid. — For  the  purposes  in  this  act  Ts  3578-3531]  provided  such  board 
of  education  shall  pay,  during  the  school  year,  to  the  family  of  such  child  a  sum  not 
to  exceed  three  dollars  a  week,  nor  more  than  six  dollars  a  week  for  the  children  of 
any  one  family.  Said  money  shall  be  paid  in  the  same  manner  and  out  of  the  same 
fund  as  are  the  current  expenses  for  the  maintenance  of  public  schools.  [HAS  1913 
s  35791 

Disbursements  of  funds. — It  shall  be  the  duty  of  the  truant  officer  or  treasurer  of 
the  school  board  in  any  district  where  a  child  is  receiving  aid  under  the  provisions 
of  this  act  [s  3578-3581]  to  disburse  the  funds  herein  provided  for,  and  to  investigate 
the  environment  of  the  child,  and  to  make  an  itemized  report  monthly  to  the  school 
board  or  some  officer  appointed  by  the  board,  of  the  manner  in  which  such  funds 
were  expended:  Provided,  That  in  cities  having  a  juvenile  court  such  investigation 
shall  be  made  by  such  court.    [HAS  1913  s  3580] 
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Report  of  teachers. — The  truant  officer  shall  notify  the  teacher  to  whom  any  child 
receiving  aid  under  the  provisions  of  tnis  act  [s  3578-35811  may  be  assigned,  and  it 
shall  be  the  duty  of  the  teacher  having  charge  of  such  chila  to  report  monthly  to  the 
school  board  through  the  superintendent  of  schools,  the  progress  such  child  is  making 
in  his  or  her  school  work,  and  the  record  of  attendance  together  with  such  other 
information  as  may  be  deemed  necessary.    *    *    *    [HA  8  1913  8  3581] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGS 

Employment  under  16  in  rope  walking,  gymnastics,  dancing,  etc.,  prohibited;  mis- 
demeanor for  employer,  parent,  etc. — Any  person  having  the  care,  custody,  or  control 
of  any  child  under  sixteen  years  of  age,  who  shall  exhibit,  use,  or  employ,  or  who 
shall  apprentice,  give  away,  let  out  or  otherwise  dispose  of  any  such  chila  to  any 
person  in  or  for  the  vocation,  service  or  occupation  of  rope  or  wire  walking,  gymnast, 
contortionist,  rider,  or  acrobat,  dancing  or  begging,  in  any  place  whatsoever,  or  for 
any  obscene,  indecent,  or  immoral  purpose,  exhibition  or  practice  whatsoever,  or  for 
any  exhibition  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such  child, 
or  who  shall  cause,  procure,  or  encourage  such  child  to  engage  therein,  and  any  person 
who  shall  take,  receive,  hire,  employ,  use,  exhibit^  or  have  in  custody  any  such 
child  for  any  of  the  purposes  mentioned  in  this  section,  shall  be  deemed  guilty  of  a 
misdemeanor.    [HAS  1913  s  3921] 

Distribution  of  obscene  literature  by  minors  prohibited;  misdemeanor  for  employer, 
parent,  etc. — Any  person  who  shall  sell,  give  away,  or  in  any  way  furnish  to  any  minor 
child  any  book,  pamphlet,  or  other  printed  paper  or  other  thing,  containing  obscene 
language,  or  obscene  prints,  pictures,  figures  or  descriptions  tending  to  the  corruption 
of  tne  morals  of  youth,  or  any  newspapers,  pamphlets  or  other  printed  paper  devoted 
to  the  publication  of  criminal  news,  police  reports,  or  criminal  deeds,  and:  any  person 
who  shall  in  any  manner  hire,  use,  or  employ  such  child  to  sell,  give  away,  or  in  any 
manner  distribute  such  books,  pamphlets,  or  printed  papers,  and  any  person  having 
the  care,  custody,  or  control  of  any  such  child,  who  shall  permit  him  or  her  to  engage 
in  any  such  employment,  shall  on  conviction  thereof  be  deemed  guilty  of  a  mis- 
demeanor.   [HAS  1913  s  3925] 

Note.— {Section  14787  of  Howell's  Annotated  Statutes  contains  similar  provision.    8ee  page  13.) 

Penalty. — Every  person  who  shall  be  convicted  of  a  misdemeanor,  the  punishment 
of  which  is  not  otherwise  prescribed  by  any  statute  shall  be  punished  by  imprison- 
ment in  the  county  jail  not  more  than  one  year,  or  by  fine  not  exceeding  two  hundred 
and  fifty  dollars,  or  by  both  such  fine  and  imprisonment.    [HAS  1913  s  14744] 

III  treatment  of  child  prohibited. — Every  child  under  sixteen  years  of  age  who  is  ill- 
treated,  within  the  meaning  of  this  act  [s  3921-3935],  by  his  father,  mother  or  guardian, 
is  hereby  declared  to  be  under  the  protection  of  puolic  authority  and  may  be  removed 
from  such  parent  or  guardian  as  herein  provided.    [HAS  1913  s  3931] 

Endangering  life,  Health,  or  morals  of  child  prohibited. — An  ill-treated  child  is  hereby 
declared  to  be: 

First,  one  whose  father,  mother  or  guardian  shall  habitually  violate  or  permit  such 
child  to  violate  the  provisions  of  sections    *    *    *  ^  [3921, 3925]; 

Second,  one  whose  father,  mother  or  guardian  habitually  causes  or  permits  the  health 
of  such  child  to  be  injured  or  his  life  to  be  endangered  by  exposure,  want,  or  other 
injury  to  his  person,  or  causes  or  permits  him  to  engage  in  any  occupation  that  will 
be  likely  to  endanger  his  health,  or  life,  or  deprave  his  morals  *  *  *.  [HAS  1913 
s  3932] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

HOURS   OF  LABOR 

Ten  hours  a  day,  average  of  9  a  day,  54  a  week,  for  boys  under  18  and  girls  of  any  age;  night 
work  prohibited  under  18  for  messengers,  under  16  in  manufacturing  establishments,  work- 
shops, etc.,  and  for  females  under  18  in  manufacturing  establishments;  canning  fruits  and 
vegetables  excepted;  copy  of  section  to  be  posted. — No  male  under  the  age  oi  eighteen 
years,  and  no  female  shall  be  employed  in  any  factory,  mill,  warehouse,  workshop, 
clothing,  dressmaking  or  millinery  establishment,  or  anyplace  where  the  manufacture 
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of  any  kinds  of  goods  is  carried  on,  or  where  any  goods  are  prepared  for  manufacturing, 
or  in  any  laundry,  store,  shop,  or  any  other  mercantile  establishment,  or  in  any 
office  or  restaurant,  for  a  period  longer  than  an  average  of  nine  hours  a  day  or  fifty- 
four  hours  in  any  week  nor  more  than  ten  hours  in  any  one  day;  and  all  such  estab- 
lishments shall  keep  posted  a  copy  of  this  section  printed  in  large  type,  in  a  con- 
spicuous place;  in  establishments  having  a  time  clock  such  copy  snail  be  posted 
near  the  time  clock.  Copies  of  this  section  suitable  for  posting  shall  be  furnished 
upon  the  application  of  any  employer  by  the  commissioner  of  labor:  Provided  how^ 
every  That  the  provision  of  this  section  in  relation  to  the  hours  of  employment  shall 
not  apply  to  nor  affect  any  person  engaged  in  preserving  perishable  goods  in  fruit 
and  vegetable  canning  establishments.  No  female  under  the  age  of  eighteen  years 
shall  be  employed  in  any  manufacturing  establishment  between  the  hours  of  six 
o'clock  p.  m.  and  six  o'clock  a.  m.  No  child  under  the  age  of  sixteen  years  shall  be 
employed  in  any  manufacturing  establishment  or  workshop,  mine  or  messenger  ser- 
vice in  this  State  between  the  hours  of  six  o'clock  p.  m.  and  six  o'clock  a.  m.  No 
child  under  the  age  of  eighteen  years  shall  be  employed  between  the  hours  of  ten 
o'clock  p.  m.  and  five  o'clock  a.  m.  in  the  transmission,  distribution  or  delivery 
of  messages  or  merchandise.    [HAS  1913  s  4017  as  amended  by  1915  no  255]. 

Court  decision. — A  former  section  on  this  subject  was  held  constitutional;  exemption  of  canning  indus- 
tries held  not  discriminating.— Wi they  v.  Bloem,  163  Mich.  410, 128  N.  W.  913  (1910). 

MANUFACTURING  AND   MERCANTILE   ESTABLISHMENTS,   MINES, 

THEATERS,  ETC. 

MINIMUM  AOE  AND  EMPLOYMENT  CERTIFICATES 

Employment  under  15  prohibited  in  these  occupations  and  in  hotels,  laundries,  etc., 
exceptions  from  14  to  15  during  vacation  in  establishments  canning  perishable  fruits  and 
vegetables;  employment  under  21  prohibited  in  places  of  amusement,  etc.,  where  intoxicat- 
ing liquors  are  sold;  permits  and  lists  required  under  16;  school  authorities  to  issue  permits; 
permit  to  be  returned  to  issuing  office;  fees  forbidden;  method  of  issuing  and  contents  of 
permits;  age  and  school  record  required;  vacation  permits;  child  to  report  monthly  to  issu- 
%ng  office;  penalty  for  false  statements. — No  child  under  the  age  of  twenty-one  years 
shall  be  employed,  permitted  or  suffered  to  work  in  any  theater,  concert  hall,  or 
place  of  amusement  where  intoxicating  liquors  are  sold.  No  child  under  fifteen 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection 
with  any  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  estab- 
lishment, mine,  bowling  alley,  billard  or  pool  room  conducted  for  profit,  theater, 
passenger  or  freight  elevator,  factory  or  workshop,  telegraph  or  messenger  service 
within  this  State:  Provided,  This  section  shall  not  apply  to  any  child  of  the  age  of 
fourteen  years  or  over,  working  during  the  established  vacation  period  in  perserving 
perishable  goods  in  fruit  or  vegetable  canning  establishments.  It  shall  be  the  duty 
of  every  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  estab- 
lishment, mine,  bowling  alley,  workshop,  telegraph  or  messenger  service  or  any 
person  coming  within  the  provisions  of  this  act  [s  4009-4062]  to  keep  a  register  in 
which  will  be  recorded  the  name,  birthplace,  age  and  place  of  residence  of  every 
person  employed  under  the  age  of  sixteen  years,  and  it  shall  be  unlawful  for  any  such 
establishment  or  person  to  hire  or  employ,  or  permit  to  be  hired  or  employed  or  suf- 
ered  to  work,  any  child  under  the  age  of  sixteen  years  without  [sicT  there  is  first 
provided  and  placed  on  file  in  the  business  office  thereof  a  permit  issued  by  the  super- 
intendent of  schools  of  the  school  district  in  which  such  child  resides,  or  someone 
duly  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools, 
by  the  county  commissioner  of  schools,  or  someone  duly  authorized  by  him  in  writ- 
ing, any  of  whom  shall  have  power  to  administer  oaths  in  relation  thereto.  Such 
permit  shall  be  returned  immediately  to  the  issuing  officer  when  such  child  leaves 
such  employment;  every  limited  vacation  permit,  hereinafter  to  be  described,  shall, 
upon  its  expiration,  be  void  and  of  no  effect.  The  said  register  and  permit  shall 
be  produced  for  inspection  on  demand  of  any  factory  inspector  appointed  under 
this  act.  No  fee  shall  be  charged  for  such  permit  or  other  record  required  by  this 
act  by  any  officer  by  whom  it  shall  be  issued.  Every  employer  complying  with  the 
provisions  of  this  section  shall  be  at  liberty  to  employ  the  person  so  presenting  the 
permit  hereinbefore  referred  to,  and  is  justified  in  considering  and  treating  such  per- 
son as  of  the  age  shown  in  such  permit  and  shall  not  be  liable,  if  it  transpire  that 
euch  person  is  under  the  age  represented  in  such  permit,  to  any  greater  extent  than 
such  employer  would  be  liable  if  such  person  were  of  the  age  represented.     The 
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Eerson  authorized  and  required  to  issue  such  permit  shall  not  issue  the  same  until 
e  has  received,  examined,  approved  and  filed  the  following  papers,  duly  executed: 

(a)  The  school  report  of  said  child  properly  filled  out  ana  signed  as  hereinafter 
provided :  Provided  however,  That  when  sucn  permit  is  issued  during  the  summer  vaca- 
tion no  such  record  shall  be  required,  but  all  such  permits,  called  in  this  act  limited 
vacation  permits,  shall  expire  upon  the  first  Monday  in  September,  commonly  called 
Labor  Day,  shall  contain  a  conspicuous  statement  of  the  time  at  which  they  shall 
expire  and  shall  be  of  a  special  color  distinct  from  regular  permits; 

(b)  A  passport,  or  duly  attested  transcript  of  the  record  of  birth,  as  kept  by  any  duly 
authorized  public  authority,  or  a  record  of  baptism  or  other  religious  record,  showing 
the  date  and  place  of  birth  of  such  child; 

(c)  A  statement  from  a  physician  connected  officially  with  the  board  or  department 
of  health,  which  shall  be  required,  however,  only  in  case  the  above-mentioned  official 
or  religious  record  can  not  be  produced,  which  statement  shall  certify  that,  in  the 
opinion  of  the  physician  issuing  said  statement,  the  child  is  fifteen  years  of  age  or 
upwards,  is  in  sound  health  and  physically  able  to  perform  the  work  which  it  intends 
to  do.  Such  statement  shall  also  certify  to  the  correct  weight  and  height  of  said  child, 
and  shall  be  kept  on  file  by  the  person  issuing  working  permits;  such  person  may,  in 
his  discretion,  require  also  an  affidavit  from  the  parents  or  other  evidence,  as  addi- 
tional proof  of  age; 

(d)  A  statement  by  the  issuing  officer  that  he  has  examined  said  child,  that  in  his 
opinion  the  child  can  read  intelligently  and  write  legibly  simple  sentences  in  the 
English  language,  that  in  his  opinion  the  child  is  fifteen  years  of  age  or  upwards, 
and  has  reached  the  normal  development  of  a  child  of  its  age  and  is  in  sound  health 
and  physically  able  to  perform  the  work  which  it  intends  to  do,  and  that  in  his  opinion 
the  services  of  the  child  are  essential  to  the  support  of  itself  or  its  parents.  In  doubt- 
ful cases,  such  physical  fitness  shall  be  determined  by  a  medical  officer  of  the  board 
or  department  of  health.  Every  such  permit  shall  be  signed  in  the  presence  of  the 
officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued ;  and  shall  state  the  date 
and  place  of  birth  of  the  childt  and  describe  the  color  of  the  hair  and  eyes,  the  height 
and  weight  and  any  distinguishing  facial  marks  of  such  child,  and  that  the  paper 
required  by  the  preceding  sections  have  [sic]  been  duly  examined,  approved  and  filed, 
and  that  the  child  named  in  such  permit  has  appeared  before  the  officer  signing  the 
same  and  been  examined .  The  school  record  required  by  this  article  shall  be  signed  by 
the  principal  or  chief  executive  officer  of  the  school  which  such  child  has  attended  and 
shall  be  furnished  on  demand  to  a  child  entitled  thereto.  It  shall  contain  a  statement 
certifying  that  the  child  has  regularly  attended  the  public  school  or  schools  equivalent 
thereto,  or  parochial  schools  for  not  less  than  one  hundred  days  during  the  school 
year  previous  to  his  arriving  at  the  age  of  fifteen  years  or  during  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  intelligently  and  write  legibly 
simple  sentences  in  the  English  language,  and  in  the  case  of  the  public  schools,  has 
passed  satisfactorily  the  work  of  the  school  up  to  and  including  the  work  of  the  sixth 
grade,  as  provided  in  the  course  of  study  of  the  public  schools,  or  in  the  case  of  schools 
other  than  public,  the  equivalent  thereto.  Such  school  record  shall  also  give  the  age 
and  residence  of  the  child  as  shown  on  the  records  of  the  school  and  the  name  of  its 
parents  or  guardian  or  custodian:  Provided,  That  in  the  case  of  limited  vacation  per- 
mits the  school  record  and  all  other  requirements  relating  to  educational  qualifications 
shall  be  waived,  but  all  other  requirements  shall  be  complied  with  as  prescribed  in 
this  section.  Every  month  after  the  issuance  of  a  permit  the  child  shall  report  to  the 
person  who  issued  same,  either  in  person  or  in  writing,  through  its  parent  or  guardian, 
stating  that  the  child  is  employed,  giving  the  name  of  employer  and  the  location  of 
the  place  of  employment,  and  if  not  employed  said  child  shall  be  compelled  to  attend 
school:  Providvd,  That  nothing  in  this  act  shall  be  used  to  invalidate  the  right  of  any 
minor  over  the  age  of  fourteen  years  to  use  a  working  permit  issued  before  the  passage 
of  this  act. 

(e)  [sic]  Any  person  who  shall  make  a  false  statement,  transcript,  passport,  school 
certificate,  certificate  of  physical  fitness,  school  record  or  any  other  writing  required 
to  be  made  or  filed  by  the  provisions  of  this  section  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  shall  be  punished  by  a  fine  of  not  less  than  ten  nor  more  than  one 
hundred  dollars  or  imprisonment  for  not  less  than  ten  days  nor  more  than  ninety 
days,  or  bv  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.  [HAS 
1913  s  4018  as  amended  by  1915  No.  255] 

Court  dtcition.—Vndcr  a  former  section,  which  is  superseded  by  above,  the  operation  of  a  freight  elevator 
was  held  to  be  a  dangerous  occupation.— Braasch  v.  Michigan  Stove  Co.,  153  Mich.  652, 118  N.  \v.  366  (1906). 
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DANGEBOUS,  INJURIOUS,  AND    IMMORAL  OCCUPATIONS ;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE  AND  EMPLOYMENT  CERTIFICATES 

Specific  occupations  prohibited  for  boys  under  18  and  girls  under  21;  cleaning  machin- 
ery xn  motion,  places  where  alcoholic  liquors  are  manufactured,  etc.;  certain  occupations 
exempted  for  boys  from  16  to  tl  under  certain  conditions;  constant  standing  prohibited 
for  girls  of  any  age;  employment  under  16  in  theaters,  pool  rooms,  etc.,  prohibited; 
traveling  theatrical  companies  excepted;  certificates  of  ape  for  children  over  16  to  be 
issued  oy  school  authorities  or  commissioner  of  labor;  method,  of  issuing  and  contents  of 
such  certificates. — No  female  under  the  age  of  twenty-one  years  and  no  male  under  the 
age  of  eighteen  years  shall  be  allowed  to  clean  machinery  while  in  motion,  nor  em- 
ployed in  or  about  any  distillery,  brewery,  or  any  other  establishment  where  malt  or 
alcoholic  liquors  are  manufactured,  packed,  wrapped  or  bottled,  nor  in  any  hazard- 
ous employment,  or  where  their  health  may  be  injured  or  morals  depraved,  nor  shall 
females  be  unnecessarily  required  in  any  employment  to  remain  standing  constantly. 
No  child  under  the  age  of  sixteen  years  shall  be  employed  in  or  about  any  theater, 
variety  show,  moving  picture  show,  burlesque  show,  or  other  kind  of  playhouse, 
music  or  dance  hall,  pool  room  or  billiard  room:  Provided  however,  That  any  male 
person  over  sixteen  and  under  eighteen  years  of  age,  may  be  employed  in  any  occu- 
pation, other  than  the  cleaning  of  machinery  while  in  motion  and  occupations  in  or 
about  any  distillery,  brewery  or  other  establishment  where  malt  or  alcoholic  liquors 
are  manufactured,  packed,  wrapped  or  bottled,  subject  to  the  following  conditions: 
Such  employment  shall  be  for  a  total  of  not  more  than  fifty-four  hours  in  any  week, 
nor  more  than  ten  hours  in  any  one  day.  The  occupation  in  which  such  person  is 
employed  shall  be  approved  by  the  department  of  labor  as  not  being  injurious  to 
health  or  morals,  or  unduly  hazardous:  Provided,  That  in  all  cities  in  which  the 
department  of  labor  maintains  a  permanent  office,  the  official  in  charge  thereof 
shall  be  authorized  and  required,  under  the  direction  of  the  commissioner  of  labor, 
and  in  other  cities  or  municipalities  the  superintendent  of  schools  shall  likewise  be 
authorized  and  required  to  issue,  upon  demand,  certificates  of  age  to  young  persons 
past  the  age  of  sixteen  years,  in  accord  with  the  following  conditions,  to  wit:  The 
official  authorized  to  issue  such  certificates  shall  not  issue  the  same  until  he  has 
received,  examined,  approved  and  filed  the  following  papers,  duly  executed: 

(a)  A  passport,  or  duly  attested  transcript  of  the  record  of  birth,  as  kept  by  any 
recognized  public  authority  or  a  record  of  baptism  or  other  religious  record,  showing 
the  date  and  place  of  birth  of  such  young  person; 

(b)  A  statement  from  a  physician  connected  officially  with  the  board  or  department 
of  health,  which  shall  be  required,  however,  only  in  case  the  above-mentioned  official 
or  religious  record  can  not  he  produced,  which  statement  shall  certify  that,  in  the 
opinion  of  the  physician  issuing  said  statement,  the  young  person  is  of  the  age  stated 
tnerein.  Such  statement  shall  also  certify  to  the  correct  weight  and  height  of  said 
young  person^  and  shall  be  kept  on  file  by  the  official  issuing  certificates  of  age;  such 
official  may,  m  his  discretion;  require  also  an  affidivit  from  the  parent  of  the  young 
person  concerned,  or  other  evidence,  as  additional  proof  of  acre; 

(c)  A  statement  by  the  issuing  officer  that  he  has  examined  said  young  person,  and 
that  in  his  opinion  the  young  person  is  of  the  age  stated  in  said  certificate  of  age. 
Every  such  certificate  shall  be  signed  in  the  presence  of  the  officer  issuing  the  same, 
by  the  young  person  in  whose  name  it  is  issued,  and  shall  state  the  date  and  place  of 
birth  of  said  person,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight, 
and  any  distinguishing  facial  marks  of  such  person,  and  that  the  papers  required  by  the 
preceding  section  have  been  duly  received,  examined,  approved  and  filed,  and  that  the 
young  person  named  in  such  certificate  has  appeared  before  the  officer  and  been 
examined.  Every  employer  complying  with  trie  provisions  of  this  section  shall  be 
at  liberty  to  employ  the  person  so  presenting  the  certificate  hereinbefore  referred  to, 
and  is  justified  in  considering  and  treating  such  person  as  of  the  age  shown  in  sucn 
certificate  and  shall  not  be  liable,  if  it  transpire  that  such  person  is  under  the  age 
represented  in  such  certificate,  to  any  greater  extent  than  such  employer  would  be 
liable  if  such  person  were  of  the  age  represented; 

(d)  [sic]  This  act  [s  4009-40621  shall  not  be  construed  so  as  to  prevent  children 
tinder  sixteen  years  of  age  from  being  employed  by  traveling  theatrical  companies 
whose  employment  consists  of  acting  a  part  in  the  productions  of  such  company. 
[HAS  1913  s  4019  as  amended  by  1915  No  255] 
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Court  decittoru.— Under  a  former  section  on  the  above  subject,  the  following  decisions  were  rendered: 
A  violation  of  this  section  constitutes  negligence  per  se.  The  running  of  a  corrugating  machine  Is  danger- 
ous for  a  child.— Sterling  v.  Union  Carbide  Co.,  142  Mich.  284. 105  N.  W.  744  (1905).  A  child  under  the 
designated  age  does  not  assume  the  risk  of  danger  to  life  and  limb  when  employed  at  dangerous  labor.— 
Dalm  v.  Bryant  Paper  Co.,  157  Mich.  550  (1909).  Employment  of  a  child  without  obtaining  a  statement 
of  age  from  the  child's  parents,  renders  the  employer  liable  for  the  child's  injuries,  although  the  child  mis* 
represented  his  age.  The  fellow  servant  doctrine  does  not  apply  to  one  whose  employment  the  law  for- 
bids.—Synesxewski  v.  Schmidt.  153  Mich.  438,  116  N.  W.  1107  (1908).  But  the  defense  of  contributory 
negligence  is  available.— Beghold  v.  Auto  Body  Co.,  112  N.  W.  691  (1907).  The  factory  inspector's  deter- 
mination as  to  the  danger  of  employments  is  not  conclusive.— Tabinski  v.  Harvey's  SCfg.  Co.,  168  Mich. 
392, 134  N.  W.  653  (1912). 

MANUFACTURING  ESTABLISHMENTS,  WORKSHOPS,  STORES,  ETC. 

TOILETS  AND   DRESSING   ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  dressing  rooms  to  be  provided. — Every  manufacturing 
establishment,  workshop,  hotel  or  store  in  which  five  or  more  persons  are  employed, 
and  every  institution  in  which  two  or  more  children,  young  persons  or  women  are 
employed,  shall  be  supplied  with  proper  wash  and  dressing  rooms,  and  kept  in  a 
cleanly  state  and  free  from  effluvia  arising  from  any  drain,  privy  or  other  nuisance, 
and  shall  be  provided,  within  reasonable  access,  with  a  sufficient  number  of  proper 
water-closets,  earth  closets  or  privies  for  the  reasonable  use  of  persons  employed  therein, 
at  least  one  of  such  closets  for  each  twenty-five  persons  employed:  ana  wherever  two 
or  more  persons  and  one  or  more  female  persons  are  employed  as  aforesaid,  a  sufficient 
number  of  separate  and  distinct  water-closets,  earth  closets  or  privies  shall  be  provided 
for  the  use  or  each  sex,  and  plainly  so  designated,  and  no  person  shall  be  allowed  to 
use  any  such  closet  or  privy  assigned  to  persons  of  the  other  sex.  In  all  hotels  where 
sleeping  rooms  are  provided  for  female  help,  such  rooms  shall  have  proper  heat  and 
ventilation.    *    *    *    [H  A  S  1913  s  4025  as  amended  by  1916  No  3] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  factory  inspectors. — The  commissioner  of  labor  shall  be  the  chief 
factory  inspector  and  the  deputy  commissioner  of  labor  and  deputy  factory  inspectors 
shall  be  factory  inspectors  in  the  meaning  of  this  act  [s  4009-4062],  At  least  two  of 
such  deputy  factory  inspectors  shall  be  women.  Said  factory  inspectors  are  hereby 
empowered  to  visit  ana  inspect  at  all  reasonable  hours,  as  often  as  practicable  or 
required,  the  factories,  workshops  and  other  manufacturing  establishments  in  this 
State  where  the  manufacture  of  goods  is  carried  on,  and  all  hotels  where  any  person 
or  persons  are  employed,  also  all  stores  in  this  State.  Deputy  factory  inspectors  shall 
report  to  the  commissioner  of  labor  at  such  time  and  manner  as  he  may  require.  It 
shall  also  be  the  duty  of  the  factory  inspectors  to  enforce  all  the  provisions  of  this  act 
and  to  prosecute  all  violations  of  the  same  before  a  magistrate  or  in  a  court  of  com- 
petent jurisdiction  in  this  State.     [HAS  1913  s  4026] 

Duties  and  powers  of  commissioner  of  labor.— -For  the  purposes  of  carrying  out  the 
provisions  of  this  act  [s  4009-4062],  the  commissioner  of  labor  is  hereby  authorized 
and  required  to  cause  at  least  an  annual  inspection  of  all  manufacturing  establish- 
ments, factories,  hotels,  workshops  and  stores.  Such  inspection  may  be  made  by  the 
commissioner  of  labor,  the  deputy  commissioner  of  labor,  deputy  factory  inspectors, 
or  such  other  person  as  may  be  appointed  by  the  commissioner  of  labor  for  the  purpose 
of  making  such  inspection.  Such  persons  shall  be  under  the  control  and  direction  of 
the  commissioner  of  labor.    *    *    *     [HAS  1913  s  40281 

Prosecution . — The  prosecuting  attorney  of  any  county  of  this  State  is  hereby  author- 
ized and  shall,  upon  the  complaint  on  oath  of  the  commissioner  of  labor  or  any  factory 
inspector,  or  of  any  citizen  of  the  United  States,  if  approved  by  any  factory  inspector, 
prosecute  to  termination  before  any  court  of  competent  jurisdiction,  in  the  name  of 
the  people  of  the  State,  actions  or  proceedings  against  any  person  or  persons  reported 
to  him  to  have  violated  any  of  the  provisions  of  this  act  [s  4009-4062].  [HAS  1913 
s  4029] 

Powers  of  factory  inspectors. — Factory  inspectors  shall  have  power  to  order  all 
improvements  herein  specified,  such  as  the  repairing  of  elevators,  the  installment  of 
wash  and  dressing  rooms  and  water-closets.     *     *    *    [HAS  1913  s  4031] 

Court  decision.— A  failure  to  install  appliances  ordered  by  the  factory  inspector  is  negligence  and  their 


absence  is  not  an  assumed  risk.— Van  Doom  v.  Heap,  160  Mich.  199  (1910). 

Note.— [Act  No.  ltw,  Acts  of  1911,  provides  for  the  election  of  a  mine  inspector  in  any  countv  where 
there  are  iron  or  copper  mines,  and  Act  No.  177.  Acts  of  1913,  provides  for  the  appointment  of  a  coal- 
mine inspector,  but  the  duties  of  both  relate  only  to  safety,  and  in  the  case  of  toe  coal-mine  inspector 


to  the  supervision  of  weighing  and  measuring  of  coal.] 
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MANUFACTURING  ESTABLISHMENTS,  STORES,  OFFICES,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — All  persons  who  employ  females  in  stores, 
shops,  offices  or  manufactories,  as  clerks,  assistants,  operatives  or  helpers  in  any 
business,  trade  or  occupation  carried  on  or  operated  by  them,  shall  be  required  to 
procure  and  provide  proper  and  suitable  seats  for  all  such  females,  and  shall  permit  the 
use  of  such  seats,  rests  or  stools  as  may  be  necessary,  and  shall  not  make  any  arbitrary 
rules,  regulations  or  orders  preventing  the  use  of  such  stools  or  seats  at  reasonable  times. 
No  employer  of  female  help  shall  neglect  or  refuse  to  provide  seats  as  provided  in  this 
act  [s  4009-4062],  nor  shall  make  any  rules,  orders  or  regulations  in  their  shops,  stores 
or  other  places  of  business  requiring  females  to  remain  standing  when  not  necessarily 
in  service  or  labor  therein.    [HAS  1913  s  4032] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  girls  in  saloons,  etc.,  prohibited. — No  person  shall  employ  or  permit 
any  girl  or  woman  to  act  as  barkeeper,  or  to  serve  liquor,  or  to  furnish  music,  or  for 
dancing  in  any  saloon  *  or  barroom  where  spirituous  or  intoxicating  liquors,  or  malt, 
brewed  or  fermented  liquors  are  sold  or  kept  for  sale.    [HAS  1913  s  4033] 

DANGEROUS  OCCUPATIONS 

MINIMUM   AGE 

Specific  occupations  prohibited  for  girls;  certain  machinery. —  *  *  *  No  female 
shall  be  employed  in  operating  or  using  any  of  the  wheels  or  belts  specified  in  this 
section  [wheels,  buffers  or  belts  mentioned  in  this  act  (s 4009-4062)].  [HAS  1913 
8  4039] 

REGULATED  OCCUPATIONS 

PENALTIE8 

Violation  of  act;  hindering  inspectors. — Any  person  who  violates  or  omits  to  comply 
with  any  of  tne  foregoing  provisions  of  this  act  [s  4009-4062],  or  who  interferes  in  any 
manner  with  the  factory  inspector  in  the  discnarge  of  his  duties,  or  who  suffers  or 
permits  any  child  or  female  to  be  employed  in  violation  of  its  provisions,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  a  fine  of 
not  less  than  ten  nor  more  than  one  hundred  dollars  or  by  imprisonment  for  not  less 
than  ten  nor  more  than  ninety  days,  or  by  both  such  fine  and  imprisonment  in  the 
discretion  of  the  court.    [HAS  1913  s  4062] 

Opinion.— This  act  [1909  A  285;  HAS  1913  s  4009-4062]  was  intended  to  cover,  and  does  In  fact  cover, 
the  subject  matter  of  the  prior  enactments,  acts  39  of  1885, 152  of  1887.  265  of  1889.  and  113  of  1901 JH  A  S 
1913  s  3901-3920],  and  in  consequence  the  latter  have  been  superseded  thereby.— Attorney  General  (1913). 

ALL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  16  away  from  home  locality  without  consent  of  parents  and  truant 
officer  prohibited. —  *  *  *  It  shall  be  unlawful  for  any  person  to  make  a  tender 
of  inducement  to  go  away  from  the  home  locality  to  work,  to  any  child  under  sixteen 
years  of  age  unless  the  written  consent  of  the  parents  of  such  child  has  been  first 
obtained,  as  well  as  the  consent  of  the  truant  officer  or  county  agent  of  the  board  of 
corrections  and  charities  for  the  locality  where  said  child  belongs;  and  in  case  such 
consent  is  obtained  and  the  child  goes  abroad  under  the  influence  of  the  inducements 
so  offered,  such  child  under  sixteen  years  of  age  shall  be  safely  returned  to  its  home  at 
any  time  when  its  parents  shall  request,  in  writing,  such  return.  *  *  *  [HAS  1913 
s  4105] 

i  Proprietor  of  saloon,  etc.,  is  prohibited  by  Howell's  Annotated  Statutes,  1913,  section  3922  from  per- 
mitting minor  under  17  to  remain  in  such  place,  and  by  s  5069  from  allowing  any  minor  to  visit  or  remain 
in  such  place  unless  accompanied  by  father  or  guardian. 
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Penalty. — Every  person  found  guilty  of  violating  the  provisions  of  this  act  [s  4106- 
4107]  shall  be  punished  by  a  fine  not  exceeding  twenty-five  dollars  or  by  imprisonment 
of  not  less  than  ten  nor  more  than  sixty  days.    [HA  81913  s  4107] 

RAILROADS1 

MINIMUM  AGB 


Employment  of  telegraph  operators  under  19  prohibited. — It  shall  be  unlawful  for  any 
common  carrier  by  railroad,  carrying  freight  or  passengers  between  points  in  this 
State,  to  employ  any  telegraph  operator  who  has  not  *  *  *  attained  the  age  of 
nineteen  years.    [HAS  1913  s  68181 

Application  of  act;  exemptions. — The  provisions  of  this  act  [s  6815-6823]  shall  not 
apply  to  any  railroad  company  within  this  State  nor  the  receiver  or  lessee  thereof, 
whose  line  of  railway  is  leas  than  thirty  miles  in  length,  nor  shall  anything  herein 
contained  relieve  any  railroad  company  from  the  negligence  of  any  of  its  employees. 
In  case  any  railroad  company  is  unable  to  hire  a  sufficient  number  of  men  having 
the  experience  for  the  respective  positions  specified  in  this  act,  at  the  average  rate 
of  wages  paid  by  said  company  during  the  next  preceding  year,  it  shall  be  deemed 
a  substantial  compliance  with  this  act  if  such  company  shall  employ  from  among  such 
men  as  are  available  those  having  the  highest  qualifications  as  to  experience  and 
efficiency.    [HAS  1913  s  6822] 

Penalty. — Any  person  who  shall  violate  any  of  the  provisions  of  this  act  [s  681&-6823] 
shall  be  deemed  guilty  of  a  misdemeanor  and  shall  upon  conviction  be  punished  by  a 
fine  of  not  more  than  one  hundred  dollars  or  confined  in  the  county  jail  not  exceeding 
ninety  days,  or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 
[HAS  1913  s  6823] 

Enforcement:  duties  and  powers  of  railroad  commission,  etc. — This  commission  [rail- 
road commission]  shall  inquire  into  any  neglect  or  violation  of  the  lawB  of  this  State 
by  any  such  common  carrier  hereinbefore  defined  doing  business  therein,  or  by  its 
officers,  agents  or  employees  thereof,  and  shall  have  the  power  and  it  shall  be  its  duty 
to  enforce  the  provisions  of  *  *  *  all  other  laws  relating  to  common  carriers  and 
report  violations  thereof  to  the  attorney  general.  Upon  the  request  of  the  commission 
it  shall  be  the  duty  of  the  attorney  general,  or  the  prosecuting  attorney  of  the  proper 
county,  to  aid  in  any  investigation,  prosecution,  hearing  or  trial  had  under  the  pro- 
visions of  this  act,  and  to  institute  and  prosecute  all  necessary  actions  or  proceedings 
for  the  enforcement  of  this  act  and  of  all  other  laws  of  this  State  relating  to  common 
carriers,  and  for  the  punishment  of  all  violations  thereof.    *    *    *    [H  A  S 1913  s  6564] 

HOURS  OP  LABOR 

Period  of  rest  after  24  hours'  work  for  certain  employees. — No  person,  corporation,  joint 
stock  company  or  association  of  individuals  owning  or  operating  a  line  of  railroad,  in 
whole  or  in  part,  within  this  State,  shall  permit  or  require  any  conductor,  engineer, 
fireman,  brakeman  or  any  trainman  who  has  worked  in  any  capacity  for  twenty-four 
hours  to  again  go  on  duty  or  perform  any  kind  of  work  until  he  has  had  at  least  eight 
hours'  rest.     [HAS  1913  s  6887] 

Ten  hours  a  day's  labor  on  steam,  surface  x  and  elevated  railroads;  exceptions. — Ten  110018* 
labor  performed  within  twelve  consecutive  hours  shall  constitute  a  day's  labor  in  the 
operation  of  all  steam,  surface  and  elevated  railroads  now  owned  and  operated  or  here- 
after owned  and  operated  within  this  State:  Provided.  That  this  act  [s  6887-68901 
shall  not  apply  to  regular  scheduled  trains  when  completed  within  a  less  number  of 
hours:  Provided  further,  That  the  provisions  of  this  act  shall  not  apply  to  extra  houre 
of  labor  performed  by  any  conductor,  engineer,  fireman,  brakeman  or  trainman  in  cases 
of  unavoidable  accident  or  delay  caused  by  such  accident.    [HAS  1913  s  68881 

Compcnsationfor  overtime. — Every  hour  in  excess  of  ten  hours'  labor  performed:  in  any 
one  day  by  any  conductor,  engineer,  fireman,  brakeman  orany  trainman  of  any  railroad 
company,  corporation,  joint  stock  company  or  association  of  individuals  or  person  own- 
ing or  operating  a  railroad  within  this  State,  who  works  under  the  direction  of  a  supe- 
rior or  at  the  reauest  of  such  person,  company,  corporation,  joint  stock  company  or 
association  of  individuals  and  who  snail  be  required  or  permitted  to  work  shall  be 
deemed  one-tenth  of  a  day's  labor  and  such  conductor,  engineer,  fireman,  brakeman 
or  trainman  shall  receive  pro  rata  compensation  for  said  extra  service  in  addition  to 
his  daily  compensation.     [HAS  1913  6889] 

i  See  court  decision,  page  7  (New  York). 
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Penalty.— Any  person,  agent  or  employee  of  such  person,  railroad  company,  cor- 
poration, joint  stock  company  or  association  of  individuals  violating  the  provisions  of 
this  act  fa  6887-6890],  shall  be  guilty  of  a  misdemeanor,  and  on  conviction  shall  be 
punishable  by  a  fine  of  not  less  than  fifty  and  not  to  exceed  one  hundred  dollars  in  the 
discretion  of  the  court.    [HAS  1913  s  6890] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  5  to  20. — It  shall  be  the  duty  of  all  school  boards  and 
boards  of  education  in  this  State  to  make  an  annual  school  census  in  their  respective 
districts  or  cities  as  is  provided  in  this  section: 

First,  in  all  school  districts,  except  in  incorporated  cities  having  a  population  of 
three  thousand  or  over,  within  fifteen  days  next  previous  to  the  first  day  in  June  of 
each  year,  the  director,  or  such  other  reputable  and  capable  person  or  persons  as  the 
district  board  may  appoint,  shall  take  the  school  census  of  the  district  and  make  a 
list  in  writing  of  the  names  and  ages  of  all  the  children  who  are  five  years  of  age, 
and  under  twenty  years  of  age,  whose  parents  or  legal  guardians  reside  therein,  the 
names  of  said  parents  or  guardians,  giving  street  and  residence  number  in  villages 
and  cities,  in  such  form  as  the  superintendent  of  public  instruction  may  prescribe, 
and  said  list  shall  be  verified  by  the  oath  or  affirmation  of  the  person  taking  such 
census,  by  affidavit  appended  thereto  or  endorsed  thereon,  setting  forth  that  the 
person  or  persons  taking  such  census  made  a  house  to  house  canvass  of  the  entire 
district  or  portion  thereof  canvassed  by  said  enumerator  and  that  it  is  a  correct  list  of 
the  names  of  all  the  children  between  the 'ages  aforesaid  residing  in  the  district. 
Said  affidavit  may  be  made  before  the  township  clerk  or  other  officer  authorized  by 
law  to  take  acknowledgments;  and  said  verified  census  list  shall  be  returned  witn 
the  annual  report  of  the  director  to  the  township  clerk  before  the  first  Monday  in 
August  thereafter.  The  director,  or  other  person  employed  by  the  board  of  educa- 
tion, may  receive  as  compensation  for  taking  said  census,  such  sum  as  the  school 
board  may  direct^  not  exceeding  one  hundred  dollars; 

Second,  in  all  incorporated  cities  or  special  legislative  districts  having  a  popula- 
tion of  three  thousand  or  over,  within  twenty  days  next  previous  to  the  first  day  in 
June  of  each  year,  the  secretary  of  the  board  of  education,  or  other  reputable  and 
capable  person  or  persons  employed  by  the  board  of  education,  shall  take  the  school 
census  of  said  city  as  follows: 

(a)  The  census  shall  be  taken  and  reported  by  wards: 

(b)  Each  enumerator  shall  make  a  list  in  writing  of  the  names  and  ages  of  all  chil- 
dren who  are  five  years  of  age  and  under  twenty  years  of  age,  whose  parents  or  legal 
guardians  reside  in  the  ward  or  portion  of  the  ward  allotted  to  said  enumerator, 
together  with  the  names  of  said  parents  or  legal  guardians,  giving  the  street  ana 
residence  number  in  each  case,  said  list  to  be  in  such  form  as  the  superintendent 
of  public  instruction  may  prescribe,  and  it  shall  be  verified  by  the  oath  or  affirma- 
tion of  the  person  making  the  same,  by  affidavit  appended  thereto  or  endorsed  thereon, 
setting  forth  that  the  person  or  persons  taking  such  census  made  a  bouse  to  house 
canvass  of  the  entire  ward  or  portion  thereof  canvassed  by  said  enumerator  and  that 
it  is  a  correct  list  of  the  parents  or  legal  guardians,  their  street  and  residence  number, 
the  names  and  ages  of  all  the  children  of  the  ages  aforesaid  residing  in  the  ward  or  part 
thereof  as  allotted  to  him. 

******* 

Fourth,  in  cities  having  a  population  of  three  thousand  or  over,  the  secretary  of 
the  board  of  education  and  the  several  enumerators  shall,  immediately  after  the  first 
day  in  June  of  each  year,  compare,  correct  and  compile  the  entire  census.  The  said 
secretary  of  the  board  of  education  shall  then  attach  thereto  his  affidavit  that  the 
several  enumerators  were  duly  employed  by  the  board  of  education  and  that  said 
census  has  been  properly  compared,  corrected  and  compiled;  and  forthwith,  and 
before  the  second  Monday  in  July  thereafter,  transmit  to  the  superintendent  of 
public  instruction  the  entire  census,  together  with  his  affidavit  and  the  affidavits  of 
the  several  enumerators,  and  at  the  same  time  he  shall  transmit  to  said  superintendent 
of  public  instruction  the  annual  statistical  and  financial  report  of  said  city  or  district. 
[HA  S  1913  s  9908J 

Penalty  for  refusing  information  or  giving  false  information. — Any  person  who  shall 
refuse  to  give  any  census  enumerator  of  school  children  the  necessary  information 
for  the  compiling  of  a  correct  census  or  who  shall  intentionally  give  to  such  enumerator 


12  CHILD  LABOR  LEGISLATION. 

any  false  information  as  to  the  names  or  ages  of  school  children  or  as  to  the  names  or 
residence  of  the  parents  or  guardians  of  any  school  children,  or  any  school  census 
enumerator  who  shall  perform  his  duties  carelessly  or  negligently  or  shall  include 
in  the  list  of  names  of  school  children  any  children  who  are  not  actually  residents 
of  the  city  or  district,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
in  a  court  of  competent  jurisdiction,  shall  be  liable  to  a  fine  of  not  less  than  five 
dollars  nor  more  than  fifty  dollars,  or  to  imprisonment  in  the  county  jail  for  not  more 
than  twenty  days,  or  [to]  both  such  fine  and  imprisonment  in  the  discretion  of  the 
court.    [H  A  S  1913  s  9909] 

COMPULSORY  SCHOOL  ATTENDANCE. 

Children  from  7  to  16;  exemption  upon  completion  of  8  grades  if  regularly  employed 
and  from  14  to  16  on  account  of  poverty  compelling  employment;  other  exemptions.-- 
Every  parent,  guardian  or  other  person  in  the  State  of  Michigan,  having  control  and 
charge  of  any  child  between  the  ages  of  seven  and  sixteen  years,  shall  be  required 
to  send  such  child  to  the  public  schools  during  the  entire  school  year,  and  such 
attendance  shall  be  continuous  and  consecutive  for  the  school  year  fixed  by  the 
district  in  which  such  parent,  guardian  or  other  person  in  parental  relation  may 
reside:  Provided,  That  in  the  following  cases  children  shall  not  be  required  to  attend 
the  public  schools: 

(a)  Any  child  who  is  being  taught  in  a  private  or  parochial  school  such  branches 
as  are  usually  taught  in  the  public  schools  to  children  of  corresponding  age,  or  who, 
upon  completion  of  the  work  in  such  schools,  shall  present  satisfactory  evidence  to 
the  county  commissioner  of  schools,  and  in  appropriate  cases,  to  the  superintendent 
of  schools,  that  he  has  completed  sufficient  work  to  entitle  him  to  an  eighth  grade 
diploma; 

(b)  Any  child  who  has  received  an  eighth  grade  diploma  from  the  public  schools; 

(c)  Any  child  who  is  physically  unable  to  attend  school.  If  the  truant  officer  is 
notified  of  the  nonat tendance  of  any  child  at  school,  and  he  shall  find  the  one  in 
parental  control  claiming  that  such  child  is  physically  unable  to  attend  school,  the 
truant  officer  may  secure  a  written  statement  of  a  competent  physician,  certifying 
that  such  child  is  physically  unable  to  attend  school; 

(d)  Children  over  fourteen  years  of  age  whose  services  are  essential  to  the  support 
of  their  parents  may  be  excused  by  the  county  commissioner  of  schools  or  citv  super- 
intendent of  schools  from  attendance  at  school,  on  the  recommendation  of  the  board  of 
education  of  the  district  in  which  such  children  reside,  and  said  board  shall  certify 
to  the  officers  herein  mentioned  the  facts  in  all  such  cases; 

(e)  Children  under  nine  years  of  age,  whose  parents  do  not  reside  within  two  and 
one-half  miles,  by  the  nearest  traveled  road,  oi  some  public  school:  Provided,  That 
if  transportation  is  furnished  for  pupils  in  said  district,  this  exemption  shall  not  apply; 

(f)  Any  child  twelve  to  fourteen  years  of  age  while  in  attendance  at  confirmation 
classes  conducted  for  a  period  of  not  to  exceed  five  months  in  either  of  said  years: 
Provided  however,  That  any  child  claiming  exemption  from  attending  school  under 
subdivisions  (a)  or  (b)  hereof,  shall  secure  such  permit  as  may  be  required  under  the 
statutes  of  Alichigan  covering  the  employment  of  minors,  and  shall  be  regularly 
employed  at  some  lawful  work  if  physically  able  to  do  so.  [HAS  1913  s  10110  as 
amended  by  1913  No  47] 

Enforcement:  appointment,  duties,  and  powers  of  truant  officers. — The  county  com- 
missioner of  schools  in  each  county  shall  select  a  person  of  good  moral  character  to 
act  as  truant  officer  for  the  county.  The  person  so  selected  shall  file  with  the  county 
clerk  his  acceptance  and  oath  of  office  and  a  bond  in  the  sum  of  one  thousand 
dollars,  with  two  sufficient  sureties  to  be  approved  by  the  county  clerk.  The  person 
so  selected  shall  be  known  as  the  county  truant  officer,  and  he  shall  have  all  the  powers 
of  a  deputy  sheriff,  and  he  shall  perform  the  duties  of  truant  officer  in  all  school  dis- 
tricts of  the  county  when  directed  to  do  so  by  the  county  commissioner  of  schools, 
except  as  hereinafter  provided:  Provided,  That  in  cities  having  a  duly  organized 
police  force  it  shall  be  the  duty  of  the  police  authorities,  at  the  request  of  the  board 
of  education,  to  detail  one  or  more  members  of  such  police  force  to  perform  the  duties 
of  the  truant  officer  in  such  city,  but  this  provision  shall  not  be  construed  as  prohibit- 
ing such  board  of  education  from  appointing  any  citizen  not  a  police  officer  as  truant 
officer:  Provided  further,  That  in  graded  school  districts  the  board  of  education  shall 
have  authority  to  appoint  one  or  more  truant  officers  and  fix  the  compensation  of  the 
same,  said  compensation  to  be  paid  by  the  district    *    *    *     .     [II  A  S  1913  8 10111] 

Enforcement:  duties  of  truant  officers  and  school  authorities;  penalty  for  parent,  etc., 
for  violation  of  act. — (a)  It  shall  be  the  duty  of  the  school  director  of  all  school  districts, 
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except  in  city,  graded  and  township  districts,  to  provide  the  teacher,  at  the  com- 
mencement of  the  school,  with  a  copy  of  the  last  school  census,  together  with  the 
names  and  addresses  of  tne  persons  in  parental  relation,  also  address  of  the  county 
commissioner  of  schools.  The  teacher  shall,  at  the  opening  of  school  and  at  such  other 
times  as  may  be  necessary,  compare  said  census  list  with  the  enrollment  of  the  school 
and  report  to  the  county  commissioner  of  schools  the  names  of  the  parents  or  other 
persons  in  parental  relation  whose  children  of  the  ages  hereinbefore  mentioned  are 
not  in  regular  attendance  at  school,  also  the  names  of  parents  or  other  persons  in  paren- 
tal relation  who  have  children  of  school  age  not  included  in  such  census  and  who  do 
not  attend  school; 

(b)  In  all  city,  graded  and  township  districts,  the  secretary  of  the  board  of  educa- 
tion shall,  at  the  commencement  of  school,  furnish  a  copy  of  the  last  school  census 
to  the  superintendent  of  schools  in  such  city,  together  with  the  name  and  address  of 
the  truant  officer  under  whose  jurisdiction  they  act,  and  it  shall  be  the  duty  of  said 

uperintendent  at  the  opening  of  school  to  compare  said  census  list  with  the  enroll- 
ment of  the  school  or  schools,  and  from  time  to  time  as  it  may  be  necessary  report  to 
the  proper  truant  officer  the  names  and  addresses  of  any  parents  or  other  persons  in 
parental  relation  whose  children  of  the  ages  hereinbefore  mentioned  are  not  in  regular 
attendance  at  the  public  schools,  also  names  of  parents  or  others  in  parental  relation 
whose  children  are  not  in  the  school  and  whose  names  are  not  included  in  such  census: 

(c)  It  shall  be  the  duty  of  the  truant  officer  of  the  city  or  district,  whenever  notified: 
by  the  teacher,  superintendent,  or  other  person  or  persons  of  violations  of  this  act 
[8  10110-10116],  and  the  county  truant  officer,  when  notified  by  the  commissioner  of 
schools,  to  investigate  all  such  cases  of  truancy  or  non-attendance  at  school,  and  if  the 
children  complained  of  are  not  exempt  from  the  provisions  of  this  act  under  the  con- 
ditions named  in  section  one  [10110],  then  he  shall  immediately  proceed  as  is  pro- 
vided inflection  four  [10113]  of  this  act    *    *    *; 

(d)  In  case  any  parent  or  other  person  in  parental  relation  shall  fail  to  comply  with 
the  provisions  of  this  act,  he  shall  be  deemed  guilty  of  a  misdemeanor,  ana  shall 
on  conviction  thereof  be  fined  not  less  than  five  dollars  nor  more  than  fifty 
dollars,  or  imprisoned  in  the  county  or  city  jail  for  not  less  than  two  nor  more  than 
ninety  days,  or  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.  [H  A 
S  1913  s 10112] 

Enforcement:  duties  of  school  authorities. — 

******* 

(d)  It  shall  be  the  duty  of  all  school  officers,  superintendents,  teachers  or  other 
persons  to  render  such  assistance  and  furnish  such  information  as  they  may  have  at 
their  command  to  aid  such  truant  officer  in  the  performance  of  his  official  duty. 
[HAS  1913  s  10113] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Distribution  of  obscene  literature  by  minors  prohibited;  penalty  for  employer,  parent, 
etc. — *  *  *  Any  person  who  in  any  manner  hires,  uses,  or  employs  any  minor 
child  to  sell,  or  give  away,  or  in  any  manner  to  distribute,  or  who  having  the  care, 
custody,  or  control  of  any  minor  child,  permite  such  child  to  sell,  give  away,  or  in  any 
other  manner  to  distribute  any  book,  magazine,  pamphlet,  newspaper,  story  paper, 
writing,  paper,  picture,  drawing,  photograph;  or  other  article  or  matter  coining  within 
the  descriptions  of  articles  and  matter  mentioned  in  *  *  *  this  section  *  *  * 
[obscene  and  indecent  literature t  etc.],  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  shall  be  punished  by  imprisonment  in  the  county  jail  not  more 
than  three  months,  or  by  fine  not  exceeding  one  hundred  dollars,  or  by  both  such 
fine  and  imprisonment  in  the  discretion  of  the  court.    [HAS  1913  s  14787] 

Employment  agencies  forbidden  to  send  applicants  to  immoral  places. — No  employment 
agency  or  person  connected  therewith  snail  direct  any  person  applying  for  employ- 
ment to  any  house  of  prostitution  or  immoral  resort.  No  licensed  agency  shall  be 
conducted  in,  or  in  connection  with,  any  place  where  intoxicating  liquors  are  sold. 
[1913  No  301  s  7] 

Penalty.— Any  person  who  violates  or  omits  to  comply  with  any  provision  of  this 
act,  or  who  interferes  in  any  manner  with  the  commissioner  of  labor  or  any  of  his  depu- 
ties in  its  enforcement  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dollars  nor  more  than  two 
hundred  dollars  or  by  imprisonment  for  not  less  than  ten  nor  more  than  ninety  days 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.    [1913  No  301  s  8] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exemptions  upon  completion  of  8  grades  and  from  14  to  16  under 
certain  conditions;  other  exemptions. — Every  child  between  eight  (8)  and  sixteen  (16) 
years  of  age  shall  attend  a  public  school,  or  a  private  school,  in  each  year  during  the 
entire  time  the  public  schools  of  the  district  in  which  the  child  resides  are  in  session: 
Provided,  That  in  districts  where  the  entire  term  of  school  is  of  unequal  length  in 
different  schools,  such  child  shall  be  required  to  attend  school  as  herein  provided 
during  at  least  the  entire  time  of  the  shorter  term.  Such  child  may  be  excused  from 
attendance  upon  an  application  of  his  parent,  guardian,  or  other  person  having  control 
of  such  child,  to  any  member  of  the  school  board,  truant  officer,  principal,  or  city 
superintendent,  for  the  whole  or  any  part  of  such  period,  by  the  scnool  board  of  the 
district  in  which  the  child  resides,  upon  its  being  shown  to  the  satisfaction  of  such 
board: 

1 .  That  such  child's  bodily  or  mental  condition  is  such  as  to  prevent  his  attendance 
at  school  or  application  to  study  for  the  period  required;  or 

2.  That  such  child  has  already  completed  the  studies  ordinarily  required  in  the 
eighth  grade;  or 

3.  That  there  is  no  public  school  within  reasonable  distance  of  his  residence,  or  that 
conditions  of  weather  and  travel  make  it  impossible  for  the  child  to  attend:  Provided 
first,  That  any  child  fourteen  (14)  years  of  age  or  over,  whose  help  may  be  required  in 
any  permitted  occupation  in  or  about  the  home  of  his  parent  or  guardian  may  be  ex- 
cused from  attendance  between  April  1  and  November  1  in  any  year;  but  this 
proviso  shall  not  apply  to  any  cities  of  the  first  and  second  class:  Provided  second.  That 
nothing  in  this  act  [s  2979-2985]  shall  be  construed  to  prevent  a  child  from  being 
absent  from  school  on  such  days  as  said  child  attends  upon  instruction  according  to  the 
ordinances  of  eome  church. 

3 
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The  clerk,  or  any  authorized  officer  of  the  school  board  shall  issue  and  keep  a  rec- 
ord of  such  excuses,  under  such  rules  as  the  board  may  from  time  to  time  establish. 
[General  Statutes  1913  section  29791 

Enforcement:  duties  of  school  boards  and  teachers. — It  shall  be  the  duty  of  each  school 
boara,  through  its  clerk  or  other  authorized  agent  or  employee,  to  report  the  names  of 
children  between  six  (6)  and  sixteen  (16)  years  of  age,  with  the  excuses,  if  any,  granted 
in  such  district,  to  the  principal  teacher  thereof,  within  the  first  week  of  school,  and  any 
subsequent  excuses  granted  shall  bo  forthwith  reported  in  the  same  manner.  The 
principal  teacher  shall  provide  the  teachers  i  n  the  several  schools  under  his  supervision, 
with  tae  necessary  information  for  the  respective  grades  of  schoolt  relating  to  the  li«t 
of  pupils  with  excuses  granted.  0 n  receipt  of  the  list  of  such  pupds  of  school  age  and 
the  excuses  granted,  the  principal  teacher  in  a  common,  semigraded  or  consolidated 
rural  school  shall  report  the  names  of  children  not  excused,  who  are  not  attending 
school,  with  the  names  and  addresses  of  their  parents,  to  the  county  superintendent  of 
schools  within  five  days  after  receiving  the  clerk's  report.  The  several  teachers  in  a 
State  graded  and  State  high  school  shall  report  to  the  principal  or  to  the  city  superin- 
tendent, in  like  manner.    [G  S  1913  s  2980] 

Enforcement:  duties  of  school  authorities;  prosecutions. — The  county  superintendent 
of  schools  shall  forthwith  notify  the  parent,  guardian  or  person  in  charge  to  send  such 
child  to  school  of  whose  unexcused  absence  he  has  been  informed,  and  upon  their 
neglect  or  refusal  to  comply  with  the  notification,  the  county  superintendent  shall, 
upon  receipt  of  information  of  such  noncompliance,  notify  the  county  attorney  of  the 
facts  in  each  case.  The  principal  of  a  graded  school,  or  the  superintendent  of  a  district 
maintaining  a  high  school,  or  a  city  superintendent,  shall  proceed  in  like  manner  as 
provided  in  this  section  respecting  the  county  superintendent  of  schools.  It  shall  be 
the  duty  of  the  principal  teacher  or  other  person  in  charge  of  any  private  school  to 
make  reports  at  such  times  and  containing  such  information  as  is  herein  required, 
respecting  public  schools.  Such  reports  shall  be  made  to  the  county  superintendent 
of  schools  in  whose  county  such  private  school  is  located,  except  where  such  private 
school  is  located  in  a  city  or  in  a  district  maintaining  a  high  school,  or  a  graded  school, 
such  reports  shall  be  made  to  the  city  superintendent  of  schools  or  to  the  superin- 
tendent or  principal  of  the  high  or  graded  school.  The  countv  superintendent,  city 
superintendent,  principal  of  graded  school  or  superintendent  of  a  district  maintaining 


provisions  of  this  act  [s  2979-2985]  relating  to  the  sending 
children  to  school,  in  any  court  in  said  county  having  jurisdiction  of  the  trial  of 
misdemeanors,  and  upon  making  of  such  complaint  a  warrant  shall  be  issued  and  pro- 
ceedings and  trial  be  had  as  provided  by  law  in  cases  of  misdemeanors.  All  prosecu- 
tions under  this  chapter  shall  bo  conducted  by  the  county  attorney  of  the  county 
wherein  the  olTcnso  is  committed.     [G  S  1913  s  2981] 

Opinions. — The  fact  that  certain  officials  are  specifically  mentioned  and  required  to  make  complaint, 
when  requested  so  to  do  by  the  county  attorney,  does  not  preclude  any  other  person  from  making  such  com- 
plaint. A  factory  inspector,  or,  in  fact,  any  citizen  who  knows  of  a  law  being  violated  has  the  right  and 
privilege  to  swear  to  a  complaint  and  thus  institute  criminal  proceedings. — Attorney  General  (1912). 

Penalty;  -parent,  employer,  etc. — Anv  person  who  shall  refuse  or  fail  to  send  or  keep 
in  school  any  child  or  children  of  wnom  he  has  legal  charge  or  control,  and  who  is 
required  by  law  to  attend  school,  when  notified  so  to  do  as  hereinbefore  provided, 
and  any  person  who  induces  or  attempts  to  induce  any  child  unlawfully  to  absent 
himself  from  school,  or  who  knowingly  harbors  or  employs  while  school  is  in  session 
any  child  unlawfully  absent  from  school,  shall  be  guilty  of  a  misdemeanor,  and  shall 
be  punished  bv  a  fine  of  not  to  exceed  fiftv  (50)  dollars,  or  bv  imprisonment  in  the 
county  jail  for  not  more  than  thirty  (30)  days.     [G  S  1913  s  2982] 

Enforcement:  duties  of  commissioner  of  labor. — The  commissioner  of  labor  and  his 
assistants  shall  assist  in  the  enforcement  of  the  provisions  of  this  act  [s  2979-2985],  and 
shall  have  authority  to  examine  the  excuses  granted  under  this  act,  to  make  investi- 
gation into  the  causes  for  which  excuses  have  been  granted,  and  to  revoke  and  cancel 
anv  that  mav  bo  found  to  be  granted  without  proper  or  sufficient  cause.  [G  S  1913 
a  29841 

Enforcement:  appointment,  duties,  and  powers  of  truant  officers. — The  board  of  any 
district  may  appoint  and  remove  at  pleasure  truant  officers,  who  shall  investigate 
all  cases  of  truancy  or  nonattendanee  at  school,  make  complaints,  serve  notice  and 
process,  and  attend  to  the  enforcement  of  all  laws  and  school  regulations  respecting 
truant,  incorrigible,  and  disorderly  children,  and  school  attendance.  Whenever  any 
truant  officer  learns  of  any  case  of  habitual  truancy  or  continued  nonattendanee  of 
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any  child  hereby  reauired  to  attend  school  he  shall  immediately  notify  theperson 
having  control  of  sucn  child  to  forthwith  send  to  and  keep  him  in  school.  He  may 
arrest  without  warrant  and  take  to  school  any  such  child,  and  shall  act  under  the 
general  supervision  of  the  board,  or,  when  directed  by  the  board,  under  that  of  the 
city  or  district  superintendent.  He  shall  transmit  annually  on  or  before  the  first 
day  of  July,  each  year,  to  the  State  superintendent  of  public  instruction,  a  report  of 
the  number  of  cases  of  truancy  and  nonattendance  investigated  by  him  and  the  dis- 
position made  in  each  case.  Such  officer  shall  receive  a  salary,  fixed  by  the  board 
appointing  him,  but  no  fees.    [G  S  1913  s  2986] 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  16. — A  complete  school  census  shall  be  taken  in 
every  school  district,  common,  independent  and  special,  between  July  1  and  October 
1,  of  all  children  between  six  (6)  and  sixteen  (16)  years  of  age,  which  census  shall 
show  the  name  and  date  of  birth  of  each  person  required  to  be  enumerated,  and  the 
name  and  address  of  his  parent,  guardian  or  other  person  having  charge.  The  school 
census  shall  be  taken  by  the  clerk  or  [of]  the  school  board,  or  by  some  other  person  or 
persons  appointed  by  the  school  board.  Such  person  or  persons  taking  sucn  census 
shall  make  two  extra  copies  thereof,  shall  certify  to  the  school  board  the  correctness 
of  the  enumeration  and  the  information  therein  contained.  The  clerk  shall  retain 
the  original  in  his  office,  send  one  copy  to  the  county  superintendent,  and  one  copy 
to  the  principal  teacher,  principal  or  city  superintendent  of  the  school  district, 
before  tne  first  day  of  school  of  each  school  year,  or  as  soon  as  said  census  has  been 
taken.    *    *    *    [G  S  1913  s  2985] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Establishment  of  department  of  labor  and  industries;  appointment  of  female  inspec- 
tors.— The  department  of  labor  and  industries  shall  consist  of  a  bureau  of  statistics, 
a  bureau  of  factory  inspection,  a  bureau  of  women  and  children  and  a  bureau  of 
State  free  employment,  and  its  officers  shall  consist  of  a  commissioner  of  labor,  an 
assistant  commissioner  of  labor,  a  chief  statistician  and  a  woman  superintendent  of 
the  bureau  of  women  and  children,  and  the  department  shall  have  its  office  in  the 
State  capitol.  There  shall  also  be  appointed  *  *  *  four  female  inspectors  for  the 
bureau  of  women  and  children    *    *    *     [G  S  1913  s  3812] 

Appointment  of  officers  and  employees. — *  *  *  All  other  officers  and  employees 
of  tne  department  except  the  assistant  labor  commissioner  and  one  stenographer 
shall  be  appointed  by  tne  labor  commissioner  from  a  list  of  persons  whose  compe- 
tency shall  nave  been  certified  to  by  a  board  of  examiners  *  *  *  and  shall  remain 
in  office  until  removed  by  the  commissioner.  *  *  *  No  removal  of  any  officer  or 
employee  covered  by  this  act  [s  3812-3825]  shall  be  made  except  for  neglect  of  duty, 
incompetence,  insubordination,  intoxication  or  immorality:  Provided,  That  all  offi- 
cers of  the  department  shall  hold  office  until  their  respective  successors  qualify. 
[G  S  1913  s  3813] 

Qualifications  for  superintendent  of  bureau  of  women  and  children,  etc. — *  *  *  No 
person  shall  be  appointed  superintendent  of  the  bureau  of  women  and  children  who 
is  not  competent  to  investigate  and  report  to  the  commissioner  of  labor  upon  the 
conditions  under  which  women  and  children  are  at  work  in  all  factories,  workshops, 
hotels,  restaurants,  mercantile  establishments  and  other  places  where  women  and 
children  are  employed,  with  such  recommendations  as  will  promote  the  health  and 
welfare  of  the  women  and  children  so  employed  in  this  State.  *  *  *  No  person 
shall  be  eligible  to  appointment  to  any  position  in  the  department  of  labor,  who,  in 
addition  to  passing  such  examinations  or  meeting  such  requirements  as  are  speci- 
fied by  law,  is  unable  to  satisfy  the  board  of  examiners  and  the  appointing  officers  of 
his  moral,  mental  and  physical  fitness  to  hold  such  position.    [G  S  1913  s  3814] 

Definitions. — The  words  "factory"  and  "mill,"  as  used  in  this  chapter  [s  3812- 
3825],  shall  mean  any  premises  where  water,  steam,  electrical  or  other  mechanical 
power  is  used  in  the  aid  of  manufacturing  or  printing  process  there  carried  on.  The 
term  "workshop,"  as  so  used,  shall  mean  any  premises,  room  or  place,  not  factory 
or  mill  as  above  defined,  wherein  manual  labor  is  exercised  by  way  of  trade  or  for 
purpose  of  gain  in  or  incidental  to  a  process  of  making,  altering,  repairing,  cleaning, 
ornamenting,  finishing  or  adapting  for  sale  or  use  any  article  or  part  thereof.    The 
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term  "engineering  work, "  as  bo  used,  shall  mean  any  work  of  construction,  operation, 
alteration,  or  repair  of  a  railroad  or  street  railway,  of  the  works  or  offices  of  any  gas, 
telephone,  telegraph,  water,  electric  light,  or  mining  company,  or  upon  any  sewer, 
bridge,  tunnel,  or  building.  The  term  "mercantile  establishments"  shall  mean  any 
wholesale  or  retail  establishment,  theater,  bowling  alley,  pool  room  or  other  place  of 
amusement,  hotels,  restaurants,  photograph  galleries,  warehouses.  But  nothing 
herein  shall  interfere  with  the  powers  conferred  by  law  upon  the  railroad  and  ware- 
house commissioners  or  the  county  mine  inspectors.    [G  8  1913  s  3818] 

Duties  and  powers  of  department  of  labor  and  industries ,  and  of  bureau  of  women  and 
children. — The  department  shall  enforce  all  laws  regulating  the  employment  of 
minors  and  women,  the  protection  of  the  health,  lives,  limbs,  and  rights  of  the  work- 
ing classes,  and  those  prescribing  the  qualifications  of  persons  in  trades  and  crafts, 
and  shall  be  clothed  with  the  same  powers  for  the  enforcement  of  the  compulsory 
education  and  truancy  laws  as  those  conferred  on  truant  officers  by  *  *  *  [G  S 
1913  s  2986].  It  shall  be  empowered  to  gather  statistics  relating  to  all  branches  of 
labor,  to  labor  troubles  and  unions,  and  to  the  economic  and  social  conditions  of 
the  laboring  classes.  In  the  discharge  of  its  duties  the  members  and  employees  of 
the  department  may  enter  any  factory,  mill,  workshop,  warehouse,  mercantile 
establishment,  office,  engineering  work  or  other  place  where  persons  are  employed, 
at  all  reasonable  times,  and  give  such  direction  as  may  be  necessary  to  enforce  the 
laws.  They  may  also  enter  any  place  where  intoxicating  beverages  are  sold,  for  the 
purpose  of  enforcing  the  child  labor  and  school  attendance  laws  or  other  duties 
imposed  upon  them.  Any  member  of  the  department  of  labor  and  industries  may 
issue  subpoenas  and  take  testimony,  and  compel  the  attendance  of  witnesses,  and 
shall  have  authority  to  administer  oaths  and  take  testimony  under  oath,  but  no  per- 
son shall  be  compelled  to  attend  as  a  witness  unless  he  is  paid  the  fees  provided  for 
witnesses  in  the  district  court.  The  bureau  of  women  and  children  shall  have 
power  to  enforce  and  cause  to  be  enforced,  by  complaint  in  any  court  or  otherwise, 
all  laws  and  local  ordinances  relating  to  the  health,  morals,  comfort  and  general 
welfare  of  women  and  children.    [G  S  1913  s  3819] 

Note.— [Sections  3924-3936  of  the  General  Statutes  of  1913  provide  that  any  county  in  which  there  are 
at  least  five  mines  may  appoint  an  inspector  of  mines,  but  nis  specific  duties  relate  only  to  safety  and 
sanitation.] 

PENALTIES 

Hindering  inspectors,  etc.,  misdemeanor. — Any  officer,  agent  or  employee  of  the 
department  who  shall  disclose  the  name  of  any  person  supplying  information  at  the 
request  of  the  department  shall  be  guilty  of  a  misdemeanor.  Any  person  who,  hav- 
ing been  duly  subpoenaed,  shall  refuse  to  attend  or  testify  in  any  hearing  under  the 
direction  of  said  commissioner  shall  be  guilty  of  a  misdemeanor.  Any  owner  or  occu- 
pant of  any  factory,  mill,  workshop,  engineering  work,  store  or  other  place  enu- 
merated in  section  *  *  *  [3819]  of  this  act  [s  3812-3825],  or  agent  of  such  person, 
who  shall  refuse  to  admit  thereto  any  officer,  agent  or  employee  of  the  department 
seeking  entrance  in  the  discharge  of  his  duty,  shall  be  guilty  of  a  misdemeanor.  Any 
person,  firm  or  corporation,  or  any  of  its  officers  or  agents,  who  or  which  shall  refuse 
to  file  with  the  department  such  reports  as  are  required  by  it  under  the  provisions 
of  this  act  shall  be  guilty  of  a  misdemeanor.1     [G  S  1913  s  3825] 

ALL  OCCUPATIONS 

HOURS   OP  LABOR 

Ten  hours  a  day  for  children  under  14- — Unless  a  shorter  time  be  agreed  upon,  the 
standard  day's  work  for  hire  shall  be  ten  hours.  Every  employer  and  other  person 
having  control  who  shall  compel  any  person,  or  who  shall  permit  any  minor  unaer  the 
age  of  fourteen,  to  labor  more  than  ten  hours  in  any  one  day,  shall  be  guilty  of  a  misde- 
meanor,1 but  persons  over  fourteen  may  labor  extra  hours  for  extra  pay;  and  this  sec- 
tion shall  not  apply  to  farm  laborers,  to  domestic  servants  employed  by  the  week  or 
month,  or  to  persons  engaged  in  the  care  of  live  stock.     [G  S  1913  s  3831] 

i  For  penalty  for  misdemeanor,  see  page  16  (General  Statutes,  section  8482). 


tfW> 


MINNESOTA.  7 

RAILROADS1 

HOURS  OP  LABOR 

Period  of  rest  after  14  hours'  work  for  engineers  and  firemen;  exceptions;  misdemeanor. — 
Locomotive  engineers  and  firemen  shall  not  be  required  to  serve  as  such  for  more  than 
fourteen  consecutive  hours.  At  least  nine  hours,  or  as  many  hours  less  as  is  asked  for 
by  said  engineers  or  firemen,  shall  be  allowed  for  rest  before  being  again  required  to 
go  on  duty.  But  nothing  herein  shall  permit  any  such  engineer  or  fireman  to  desert 
his  locomotive  when,  by  reason  of  accident  or  of  delay  caused  by  the  elements,  another 
can  not  immediately  be  procured  to  take  his  place,  nor  prohibit  him,  in  any  case, 
from  serving  longer  than  fourteen  hours  if  he  so  desires.  Every  superintendent  or 
other  officer  or  employer  of  a  railway  company  who  shall  order  or  reauire  any  service 
in  violation  of  this  section  shall  be  guilty  of  a  misdeamenor.i  and  sucn  company  shall 
be  liable  to  any  engineer  or  fireman  for  injuries  sustained  fcy  him  in  consequence  of 
such  violation.    [G  S  1913  s  3834]    * 

Period  of  rest  after  16  hours?  work  for  certain  other  employees;  exceptions. — It  shall  be 
unlawful  for  any  railroad  company  within  the  State  of  Minnesota,  or  any  of  its  officers 
or  agents,  to  reauire  or  permit  any  employee  engaged  in  or  connected  with  the  move- 
ment of  any  rolling  stock,  engine  or  train,  to  remain  on  duty  more  than  sixteen  con- 
secutive hours,  or  to  require  or  permit  any  such  employee  who  has  been  on  duty 
sixteen  consecutive  hours  to  perform  any  further  service  without  having  had  at  least 
eight  hours'  rest,  or  to  require  or  permit  any  such  employee  to  be  on  duty  at  any  time 
to  exceed  sixteen  hours  in  any  consecutive  twenty-four  hours:  Provided  however, 
That  this  section  shall  not  apply  to  work  performed  in  the  protection  of  life  or  property 
in  cases  of  accident,  wreck  or  other  unavoidable  casualty:  And  provided  further.  That 
it  shall  not  apply  to  the  time  necessary  for  trainmen  to  reach  a  resting  place  wnen  an 
accident,  wreck,  washout,  snow  blockade  or  other  unavoidable  cause  has  delayed 
their  train.    [G  S  1913  s  3835] 

Penalty  for  violation  of  section  S8S5;  enforcement:  duties  and  powers  of  State  railroad 
and  warehouse  commission. — Any  officer  of  any  railroad  company  in  the  State  of  Minne- 
sota violating  any  of  the  provisions  of  this  act  [s  3835-3836]  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction,  shall  be  punished  by  a  fine  of  not  less  than  one  hundred 
dollars  and  not  more  than  five  hundred  dollars  for  each  offense,  or  by  imprisonment 
in  the  county  jail  not  more  than  sixty  days,  or  both  fine  and  imprisonment  at  the  dis- 
cretion of  the  court.  It  shall  be  the  duty  of  the  State  railroad  and  warehouse  com- 
mission, upon  complaint  properly  filed  with  it  alleging  a  violation  of  this  act,  to 
make  a  full  investigation  in  relation  thereto,  and  for  such  purpose  it  shall  have  the 
power  to  administer  oaths,  interrogate  witnesses,  take  testimony  and  require  the 
production  of  books  and  papers,  and  if  such  report  shall  show  a  violation  of  the  pro- 
visions of  this  act  the  commission  shall,  through  the  attorney  general,  begin  the  prosecu- 
tion of  all  parties  against  whom  evidence  of  violation  of  the  provisions  of  this  act  is 
found;  but  this  act  shall  not  be  construed  to  prevent  any  other  person  from  beginning 
prosecution  for  violation  of  the  provisions  hereof.    [G  S  1913  s  3836] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS  FOR   GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  of  females  in  any  mer- 
cantile, manufacturing,  hotel,  or  restaurant  business,  and  every  agent  in  charge  of 
any  such  business,  shall  provide  and  maintain  suitable  seats  in  the  room  where  they 
work,  and  permit  such  use  thereof  by  them  as  may  be  necessary  for  the  preservation 
of  their  health.    [G  S  1913  s  3837] 

Enforcement:  duty  of  labor  commissioner;  evidence  of  violation. — The  certificate  or 
testimony  of  any  licensed  and  practicing  physician  to  the  effect  that,  in  his  opinion, 
any  person  is  not  complying  with  the  provisions  of  §  3837  in  respect  to  a  specified 
employee,  shall  be  prima  facie  evidence  of  a  violation  thereof.  The  labor  commis- 
sioner, upon  information  of  any  such  violation,  shall  forthwith  cause  the  matter  to 
be  brought  to  the  attention  of  the  proper  authorities,  and  assist  in  procuring  evidence 
thereof;  but  this  shall  not  prevent  anyone  else  from  making  complaint  and  furnishing 
evidence,  nor  interfere  with  any  State  or  county  officer  in  the  performance  of  his  duty. 
[G  S  1913  s  3838] 

1  See  court  decision,  page  7  (New  York). 

*  For  penalty  for  misdemeanor,  see  page  16  (General  Statutes  1913,  section  8482). 
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FACTORIES,  MILLS,  WORKSHOPS,    MINES,  ETC. 

MINIMUM  AOB 

Employment  under  14  prohibited  in  these  occupations  or  in  any  occupation  during 
school  hour 8;  exceptions.— -No  child  under  fourteen  (14)  years  of  age  shall  ne  employed, 
permitted  or  suffered  to  work  at  any  time,  in  or  in  connection  with  any  factory,  mill 
or  workshop,  or  in  any  mine;  or  in  the  construction  of  any  building,  or  about  any 
engineering  work*  it  snail  be  unlawful  for  any  person,  firm  or  corporation,  to  employ 
or  exhibit  any  child  under  fourteen  (14)  years  of  age  in  any  business  or  service  what- 
ever, during  any  part  of  the  term  during  which  the  public  schools  of  the  district  in 
which  the  child  resides  are  in  session,  except  pursuant  to  consent  of  the  mayor  or 
president  of  the  council  of  the  village,  for  participation  by  children  in  theatrical 
exhibitions  or  concerts,  as  provided  in  section  10  [3848]  hereof.    [G  S  1913  s  3839] 

ALL  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  from  14  to  16  during  school  hours;  certificate  to  be  returned 
to  issuing  office. — It  shall  be  unlawful  for  any  person,  firm  or  corporation  to  employ 
any  child  over  14  years  of  age,  and  under  16  years  of  age,  in  any  Dusiness  or  service 
whatever,  during  [any  part  of  the  term  during]1  which  the  public  schools  of  the 
district  in  which  the  child  resides  are  in  session,  unless  the  employer  procures  and 
keeps  accessible  to  the  truant  officer  of  the  town  or  city  and  to  the  commissioner  of 
labor,  assistant  commissioner  of  labor,  factory  inspectors  and  assistants,  an  employ- 
ment certificate  as  herein  prescribed  and  a  list  or  all  such  children  employed.  On 
termination  of  the  employment  of  a  child,  such  certificate  shall  be  forthwith  sur- 
rendered by  the  employer  to  the  official  wno  issued  the  same.    [G  S 1913  s  3840] 

Court  decisions.— A  former  section  on  the  above  subject  was  held  constitutional. — Fitzgerald  r.  Interna- 
tional Flax  Twine  Co.,  104  Minn.  138, 116  N.  W.  475  (1908).  Under  a  former  section,  employment  of  achild 
between  14  and  16  without  procuring  the  required  certificate,  renders  the  employer  liable  for  resulting 
injury —Perry  v.  Tozer,  90  Minn.  431, 97  N.  W.  137  (1903). 

School  authorities  to  issue  certificates;  exceptions. — An  employment  certificate  shall 
be  issued  only  by  the  superintendent  of  schools,  or  by  someone  authorized  by  him  so 
to  do.  or,  where  there  is  no  superintendent  of  schools,  by  the  chairman  of  the  school 
board  or  the  chairman  of  the  board  of  education,  or  by  a  person  authorized  by  such 
chairman:  Provided,  That  no  superintendent  of  schools,  member  of  the  school  board 
or  board  of  education  or  other  person  authorized,  as  aforesaid,  shall  have  authority  to 
issue  such  certificates  for  any  child  then  in  or  about  to  enter  his  own  employment 
or  the  employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  em- 
ployee.    [G  S  1913  s  3841] 

Age,  school,  and  health  records  required;  method  of  issuing;  educational  requirements. — 
The  person  authorized  to  issue  an  employment  certificate  shall  not  issue  such  cer- 
tificate until  lie  has  received,  examined,  approved  and  retained  in  his  possession  for 
the  inspection  of  the  public,  the  following  papers  duly  executed :  (1)  The  school  record 
of  such  child,  properly  filled  out  and  signed  by  the  principal  of  the  school  which  the 
child  last  attendee!,  and  if  there  is  no  principal,  then  by  tne  teacher  of  such  child  in 
said  school  which  shall  be  furnished  on  demand  to  a  child  entitled  thereto.  (2)  A 
duly  attested  transcript  of  the  births  [sic]  which  shall  be  conclusive  evidence  of  the 
birth  of  such  child.  (3)  The  affidavit  of  the  parent  or  guardian  or  custodian  of  the 
child,  showing  the  place  and  date  of  birth  of  such  child,  but  such  affidavit  shall  not 
be  required  unless  the  last  mentioned  transcript  of  the  certificate  of  birth  can  not  be 
produced;  which  affidavit  must  be  taken  before  the  officer  issuing  the  employment 
certificate,  who  is  hereby  authorized  and  required  to  ad  minister  such  oath  and  shall 
not  demand  or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be 
issued  until  such  child  has  personally  appeared  before  and  been  examined  by  the 
officer  issuing  the  same  and  until  such  officer  shall,  after  making  an  examination, 
make  and  retain  for  inspection  by  the  public,  a  statement  that,  in  his  opinion,  the  child 
is  14  years  of  age  or  upwards,  and  until  such  officer  shall  have  received  a  certificate 
from  a  reputable  practicing  physician  duly  designated  for  such  purpose  by  the  school 
board  affirming  that  the  child  has  reached  the  normal  development  of  a  child  of  its 

iTho  words  within  the  brackets  arc  omitted  in  the  law.  apparently  by  mistake.    Jhey  occur  in  the 
original  law,  passed  in  1907,  but  not  in  the  law  as  amended  in  1912. 
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age,  and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which  it  intends 
to  do.  Every  such  employment  certificate  shall  be  signed  in  the  presence  of  the 
officer  issuing  the  same,  by  the  child  in  whose  name  it  is  issued,  and  shall  only  be 
issued  to  children  who  have  completed  the  studies  taught  in  the  common  schools  of 
the  district  in  which  they  reside;  or,  a  parochial  or  private  school  in  which  the  curric- 
ulum is  equal  to  the  common  schools  of  the  district:  Provided  however,  That  no  child 
shall  be  granted  such  certificate  who  is  not  able  to  read  and  write  simple  sentences 
in  the  English  language.    [G  S  1913  s  3842] 

Contents  of  certificate. — Such  employment  certificate  shall  state  the  date  and  place 
of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyes  and  height  and  weight 
and  any  distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  Dy 
the  preceding  section  have  been  duly  examined,  approved  and  retained  for  inspection 
by  the  public  and  that  the  child  named  in  such  certificate  has  appeared  before  the 
officer  signing  the  certificate  and  been  examined.    [G  S  1913  s  3843] 

Lists  to  be  furnished  commissioner  of  labor;  misdemeanor. — The  superintendent  of 
schools  and  chairmen  of  school  boards  and  of  the  boards  of  education,  shall  transmit 
between  the  first  and  tenth  day  of  each  month  to  the  office  of  the  commissioner  of 
labor  of  the  State  a  list  of  the  names  of  the  children  to  whom  certificates  have  been 
issued.  The  report  shall  give  the  date  of  issuing  the  certificate  and  the  date  of  expi- 
ration; the  age  and  sex  of  the  child;  the  name  of  the  employers  and  the  nature  of  tne 
occupation  the  child  is  permitted  to  engage  in,  and  any  one  failing  to  transmit  the 
list  herein  provided  for,  shall  be  guilty  of  a  misdemeanor.1    [G  S  1913  s  3844] 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  hour3  to  be  posted. — 
No  person  under  the  age  of  16  years  shall  be  employed,  or  suffered  or  permitted  to 
work  at  any  gainful  occupation  more  than  48  hours  in  any  one  week,  nor  more  than 
8  hours  in  any  one  day;  or  before  the  hour  of  7  o'clock  in  the  morning  or  after  the  hour 
of  7  o'clock  in  the  evening.  Every  employer  shall  post  in  a  conspicuous  place  in 
every  room  where  such  minors  are  employed,  a  printed  notice  stating  the  hours  re- 
quired of  them  each  day  of  the  week,  the  hours  of  commencing  and  stopping  work, 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meals  begin  ana 
end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  commissioner  of 
labor  of  the  State,  and  the  employment  of  any  minor  for  longer  time  in  any  day  so 
stated,  or  between  the  hours  of  seven  o'clock  in  the  evening  and  seven  o'clock  in  the 
morning  shall  be  deemed  a  violation  of  this  section.     [G  S  1913  s  3845] 

Note.—  [For  prohibition  of  night  work  under  13  "outside  the  family  of  his  residence,"  see  section  8G82.] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTY 

Violation  of  act;  retaining  certificates;  fahe  statements;  failure  to  produce  certificate  to 
be  evidence  of  violation. — Whoever  employs  a  child  under  16  years  of  age,  and  whoever, 
having  under  his  control  a  child  under  such  age,  permits  such  child  to  be  employed 
in  violation  of  sections  1,  2  or  7  [3839,  3840,  3845]  of  this  act  [s  3839-3850],  shall,  for 
such  offense,  be  fined  not  less  than  $25  nor  more  than  $50;  ana  whoever  continues  to 
employ  any  child  in  violation  of  any  of  said  sections  of  this  act  after  being  notified  by 
truant  officer  of  [or]  commissioner  of  labor  of  the  State,  shall  for  every  day  thereafter, 
that  such  employment  continues,  be  fined  not  less  than  $5  nor  more  than  $20  addi- 
tional for  each  day  that  such  employment  continues.  A  failure  to  produce  to  a  truant 
officer  or  any  official  of  the  labor  department,  any  employment  certificate  or  list 
required  by  this  act  shall  be  prima  facie  evidence  of  the  illegal  employment  of  any 
pereon  whose  employment  certificate  is  not  produced,  or  whose  name  is  not  so  listed. 
Any  corporation  or  employer  retaining  employment  certificates  in  violation  of  section 
2  [38401  of  this  act  shall  be  fined  $10.  Every  person  authorized  to  sign  the  certificate 
prescribed  by  section  5  [3843]  of  this  act,  who  knowingly  certifies  any  false  statement 
therein  shall  be  fined  not  more  than  $50.     [G  S  1913  s  3846] 

Duties  and  powers  of  labor  department  officials  and  truant  officers;  hindering  officials 
a  misdemeanor. — Officials  of  the  labor  department  and  the  truant  officers  may  visit 
all  factories,  mills,  workshops,  mines,  mercantile  establishments  and  ail  other  places 

i  For  penalty  for  misdemeanor,  see  page  1G  (General  Statutes  1913,  section  8482). 
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where  labor  is  employed  and  ascertain  whether  any  minors  are  employed  contrary 
to  the  provisions  of  this  act  [s  3839-3850],  and  they  shall  report  any  case  of  such  illegal 
employment  to  the  school  superintendent  or  to  the  chairmen  of  the  school  board  or 
board  of  education  and  to  the  commissioner  of  labor  of  the  State.  Officials  of  the  labor 
department  and  truant  officers  may  require  that  the  employment  certificates  and  lists 
provided  for  in  this  act  of  minors  employed,  shall  be  produced  for  their  inspection. 
Complaints  for  offenses  under  this  act  may  be  brought  by  any  official  of  the  State 
labor  department,  and  any  one  who  shall  refuse  to  allow  visitation  in  this  section 
provided  for,  shall  be  guilty  of  a  misdemeanor.1    [G  S  1913  s  3847] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE  AND  THEATRICAL  PERMITS 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  elevators,  thea- 
ters, saloons,  etc.;  exceptions;  permits  required  from  10  to  IS  for  theatrical  exhibitions,  etc.; 
method  of  issuing  ana  revocation  of  permits;  constant  standing  prohibited  for  girls  under 
16;  misdemeanor. — No  children  under  the  age  of  sixteen  (16)  years  shall  be  employed 
at  sewing  belts,  in  any  capacity  whatever;  nor  shall  any  children  adjust  any  belt 
to  any  machinery;  they  shall  not  oil,  or  assist  in  oiling,  wiping  or  cleaning  machinery, 
they  shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  sharkers, 
wood  jointers,  planera.  sandpaper  or  wood  polishing  machinery,  emery  or  polianing 
wheels  used  for  polishing  metal,  wood  turning  or  boring  machinery,  stamping 
machines  in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in  washer 
and  nut  factories,  operating  corrugating  rolls,  such  as  are  used  in  roofing  factories, 
nor  shall  they  be  employed  in  operating  any  steam  boiler,  steam  machinery,  or  other 
steam  generating  apparatus,  or  as  pin  boys  in  any  bowling  alleys,  they  shall  not 
operate,  or  assist  in  operating  dough  grates  [sic],  or  cracker  machinery  of  any  descrip- 
tion ;  wire  or  iron  straightening  machinery,  nor  snail  they  operate^  or  assist  in  operating 
rolling  mill  machinery,  punches  or  shears,  washing,  grinding  or  mixing  mill  or  calendar 

(calender]  rolls  in  rubber  manufacturing;  nor  shall  they  operate,  or  assist  in  operating 
aundry  machinery;  nor  shall  they  be  employed  in  any  capacity  in  preparing  any 
composition  in  which  dangerous  or  poisonous  acids  are  used,  and  they  shall  not  be 
employed  in  any  capacity  in  the  manufacturing  of  paints,  colors  or  white  lead;  nor 
shall  tney  be  employed  in  any  capacity  whatever  in  operating,  or  assisting  to  operate 
any  passenger  or  freight  elevators;  nor  shall  they  be  employed  in  any  capacity 
whatever  in  the  manufacture  of  goods  for  immoral  purposes,  or  in  any  other  employ- 
ment dangerous  to  their  lives,  or  their  health  or  morals;  nor  in  any  theater,  concert 
hall,  saloon,  or  place  of  amusement:  Provided,  That  this  section  shall  not  apply  to 
the  employment  of  any  child  as  a  singer  or  musician  in  a  church,  school  or  academy, 
or  in  teacning  or  learning  the  science  or  practice  of  music;  or  as  a  musician  in  any 
concert,  or  in  a  theatrical  exhibition  with  the  written  consent  of  the  mayor  of  the 
city,  or  the  president  of  the  council  of  the  village,  where  such  concert  or  exhibition 
takes  place.  Such  consent  shall  not  be  given  at  any  time  for  any  child,  local  or 
transient,  under  ten  years  of  age,  nor  in  any  case  unless  written  application  be  made 
to  the  officer  empowered  to  give  such  consent  at  least  seventy-two  (72)  hours  previous 
to  any  performance  for  which  such  consent  may  be  given.  Such  application  and  the 
consent  based  thereon  shall  specify  the  name  of  the  child,  its  age,  and  the  name 
and  residence  of  its  parents  and  guardians,  the  nature,  kind,  duration  and  numl>er 
of  performances  desired  or  permitted,  together  with  the  places  and  character  of  the 
exhibition.  The  mayor  of  the  city,  or  president  of  the  council  of  the  village,  may 
grant  such  consent,  and  shall  at  least  forty-eight  (48)  hours  before  the  first  performance 
or  exhibit  forward  to  the  commissioner  of  labor  and  to  the  secretary  of  the  Minnesota 
child  labor  committee,  a  notice  of  said  application  and  consent;  and  if  it  shall  appear 
to  such  commissioner  or  secretary,  or  assistants,  that  such  consent  is  in  violation  of 
any  existing  law,  or  that  the  character  of  the  performance  is  such  as  to  be  dangerous 
to  the  life,  or  limb,  or  injurious  to  the  health  or  morals  of  such  child,  then  the  com- 
missioner of  labor  shall  have  power  to  suspend  the  operation  of  such  consent  pending 
investigation,  and  shall  have  power  upon  such  investigation  to  revoke  such  consent. 
The  applicant  shall  be  promptly  notified  of  any  suspension  or  revocation  of  a  permit, 
and  of  the  time  and  place  of  any  proposed  investigation,  and  shall  have  the  right  to 
appear  at  such  investigation  and  be  heard.     If  a  permit  be  revoked  for  any  reason 

i  For  penalty  for  misdemeanor,  see  pago  16  (General  Statutes,  1913,  section  8482). 
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other  than  the  unsuitableness  of  the  proposed  place,  the  child  for  whom  said  permit 
is  requested  shall  not  be  permitted  to  appear  in  the  proposed  exhibition  at  any  point 
within  this  State  for  a  period  of  one  year  thereafter;  and  the  fact  that  a  permit  may 
be  thereafter  granted  by  a  mayor  or  president  of  the  council  for  such  child  to  appear 
in  such  exhibition  shall  not  be  a  bar  to  a  prosecution  for  violation  of  this  act  [s  3839- 
38501.  But  no  such  consent  shall  be  construed  to  authorize  any  violation  of  para- 
graphs one,  three  and  four  of  section  *  *  *  [8682] ;  nor  shall  females  under  sixteen 
(16)  years  of  age  be  employed  in  any  capacity  where  such  employment  compels  them 
to  remain  standing  constantly:  Provided,  That  in  any  action  brought  against  an 
employer  of  any  child  under  sixteen  (16)  years  of  age  on  account  of  injuries  sustained 
by  the  child  while  so  employed,  if  the  employer  shall  have  obtained,  and  kept  on 
file  in  like  manner  as  herein  provided  for  employment  certificates,  an  affidavit  of  the 
parent  or  guardian,  stating  in  substance  that  the  child  is  not  less  than  sixteen  (16) 
years  of  age,  such  employment  shall  not  be  deemed  a  violation  of  this  act.  Any 
person  employing  any  child  in  violation  of  the  provisions  of  this  section  shall  be 
guilty  of  a  misdemeanor.1    [6  S  1913  s  3848] 

Note.— {See  sections  3870. 3871,  and  3881.] 

Court  decision. — Under  a  former  section  on  the  above  subject,  it  was  held  that  the  employment  of  a 
boy  in  violation  of  the  statute  made  a  prima  facie  case  of  negligence  on  the  part  of  the  employer.— Jacobson 
v.  Merrill  &  Ring  Mill  Co.,  107  Minn.  74, 119  N.  W.  510  (1909). 

MESSENGERS 

MINIMUM  AGE   AND   HOURS   OF  LABOR 

Employment  of  girls  under  21  prohibited;  night  work  prohibited  for  boys  under  18; 
misdemeanor. — No  boy  under  the  age  of  18  years  shall  fee  employed  or  permitted  to 
work  as  a  messenger  for  a  telegraph  or  messenger  company  in  the  distribution,  trans- 
mission or  delivery  of  goods  or  messages  before  5 :00  o'clock  in  the  morning  or  after 
9:00  o'clock  in  the  evening  of  any  day;  and  no  girl  under  the  age  of  21  years  shall 
be  thus  employed  at  any  time.  Any  person  employing  any  child  in  violation  of  the 
provisions  of  this  section  shall  be  guilty  of  a  misdemeanor.  *    [G  S  1913  s  3849] 

ALL  OCCUPATIONS 

HEALTH  OF  MINORS 

Certificate  of  physical  fitness  required  under  certain  conditions;  failure  to  produce 
certificate,  or  employment  in  violation,  a  misdemeanor. — In  case  any  child  appears  to 
be  unable  to  perform  the  labor  at  which  he  or  she  is  employed,  the  officials  of  the 
labor  department  or  truant  officers,  shall  require  the  employer  of  such  child  to  procure 
a  certificate  from  a  reputable  practicing  physician  duly  designated  for  such  purpose 
by  the  school  board,  affirming  the  physical  fitness  of  tne  child  for  such  work,  and  a 
child  as  to  whom  such  certificate  can  not  be  obtained  shall  not  be_employed.  Any 
person  refusing  to  produce  the  certificate  herein  required  upon  "demand,  or  who 
shall  employ  a  child  when  a  certificate  has  been  procured  stating  that  such  child  is 
physically  unable  to  work,  shall  be  guilty  of  a  misdemeanor.1    [G  S  1913  s  3850] 

MANUFACTURING,  MECHANICAL,   AND    MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Ten  hours  a  day,  58  a  weekx  in  mercantile  establishments,  restaurants,  etc.;  9  hours 
a  day,  54  a  week,  in  manufacturing  or  mechanical  establishments;  9  hours  a  day,  54  a  week, 
in  telephone  and  telegraph  establishments  in  certain  cities;  canning  perishable  fruits, 
grains,  and  vegetables  excepted;  other  exceptions;  hours  to  be  posted. — No  female  shall  be 
employed  in  any  mercantile  establishment,  restaurant,  lunch  room  or  eating  house 
or  kitchen  operated  in  connection  therewith  more  than  ten  hours  in  any  one  day 
or  fifty-eight  hours  in  any  one  week  or  in  any  mechanical  or  manufacturing  estab- 
lishment more  than  nine  hours  in  any  one  day  or  fifty-four  hours  in  any  one  week, 
or  in  any  telephone  or  telegraph  establishment  more  than  nine  hours  in  any  one 
day  or  fifty-four  hours  in  any  one  week3  in  cities  of  the  first  and  second  class:  Pro- 

i  For  penalty  for  misdemeanor,  see  page  16  (General  Statutes,  1913.  section  8482). 

*  The  absence  of  a  comma  makes  the  limitation  to  cities  of  the  first  and  second  class  appear  to  apply 
only  to  telegraph  and  telephone  establishments,  but  the  law  in  its  entirety  is  interpreted  to  apply  only 
to  such  cities. 
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vided,  That  a  different  apportionment  of  hours  may  be  made  for  the  sole  purpose  of 
giving  a  shorter  day's  work  for  one  day  of  the  week:  And  further  provided, That  the 
provisions  of  this  act  [s  3851-38561  shall  not  apply  to  employment  required  in  the 
canning  or  otherwise  preserving  of  perishable  fruits,  grains  or  vegetables  where  the 
period  of  operating  an  establishment  requiring  sucn  employment  does  not  exceed 
six  weeks  in  duration:  Provided  further,  That  females  may  be  employed  in  retail 
mercantile  establishments  not  more  than  eleven  hours  on  Saturday  each  week,  bat 
no  case  to  exceed  a  total  of  more  than  fifty-eight  hours  in  any  one  week.  Every 
employer  shall  post  in  a  conspicuous  place  in  every  room  in  which  such  pennons 
are  employed  a  printed  notice  stating  the  number  of  hours'  work,  and  the  hours 
when  the  time  allowed  for  meals  begins  and  ends.  The  printed  forms  of  such  notices 
shall  be  provided  by  the  commissioner  of  labor.  The  employment  of  such  person 
at  any  time  other  than  as  stated  in  said  printed  notice  shall  be  deemed  a  violation 
of  the  provisions  of  this  section  unless  it  appears  that  such  employment  was  to  make 
up  time  lost  on  a  previous  day  of  the  same  week  in  consequence  of  the  stopping  of 
machinery  upon  which  he  or  she  was  employed  or  dependent,  but  no  stopping  of 
machinery  for  less  than  thirty  consecutive  minutes  shall  justify  such  overtime  em- 
ployment, nor  shall  overtime  employment  be  authorized  until  a  written  report  of 
the  day  and  hour  of  its  occurrence  and  duration  is  sent  to  the  commissioner  of  labor. 
[G  S  1913  s  3851] 

Time  for  meals  required;  exception. — In  each  such  establishment  at  least  sixty  min- 
utes shall  be  allowed  for  the  noonday  meal  unless  the  commissioner  of  labor  shall 
permit  a  shorter  time.  Where  employees  are  required  or  permitted  to  work  more 
than  one  hour  after  six  o'clock  p.  m.  they  shall  be  allowed  at  least  twenty  minutes 
to  obtain  lunch  before  beginning  to  work  overtime.    [G  S  1913  s  3852] 

HEALTH  AND  SANITATION 

Cleanliness  where  women  and  children  are  employed. — Every  factory  and  workshop 
in  this  State  where  women  and  children  are  employed  and  where  dusty  work  is  carried 
on  shall  be  limewashed  or  painted  at  least  once  in  every  twelve  months.  Every 
floor  of  any  room  of  any  establishment  herein  named  where  women  are  employed  shall 
be  thoroughly  cleaned,  with  soap  and  water  at  least  once  in  six  months  and  every 
dressing  room  and  water  closet  in  such  establishment  shall  be  thoroughly  cleaned 
with  soap  and  water  once  in  every  week.     [G  S  1913  s  3855] 

PENALTY 

Violation  of  act;  misdemeanor. — Every  employer,  superintendent,  owner  or  other 
agent  of  any  establishment  named  in  section  one  [38511  hereof  who  violates  any  of 
the  provisions  of  this  chapter  [s  3851-3856]  shall  be  guilty  of  a  misdemeanor.1  [G  S  1913 
8  3856] 

ALL  OCCUPATIONS 

WAOE8 

Minor  entithd  to  wages  unless  claimed  by  parent  or  guardian. — Any  parent  or  guardian 
claiming  the  wages  of  a  minor  in  service  shall  so  notify  his  employer,  and,  if  he  fails 
so  to  do,  payment  to  the  minor  of  wages  so  earned  shall  be  valia.     [G  S  1913  s  3857] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  etc.;  oiling 
and  cleaning  machinery  in  motion  prohibited  for  girls  of  any  age. — No  children,  under 
the  age  of  sixteen  (16)  years,  shall  bo  employed  at  sewing  belts,  or  to  assist  in  sewing 
belts  in  any  capacity  whatever;  nor  shall  any  such  children  adjust  any  belt  to  any 
machinery;  they  shall  not  oil,  or  assist  in  oiling,  wiping  or  cleaning  machinery;  they 
shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  shapers,  wood- 
jointers,  planers,  and  [sand]paper  or  wood  polishing  machinery,  emery  or  polishing 
wheels  used  for  polishing  metal,  wood-turning  or  boring  machinery,  stamping  machines 
in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in  washer  and  nut 

i  For  penally  for  misdemeanor,  see  page  16  (General  Statutes  1913,  section  8432). 
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factories;  nor  as  pin  boys  in  bowling  alleys;  they  shall  not  operate  or  assist  in  operating 
dough  brakes  or  cracker  machinery  of  any  description;  wire  or  iron  straightening 
machines,  nor  shall  they  operate  or  assist  in  operating  rolling;  mill  machines,  punches 
or  shears,  washing,  grinding  or  mixing  mill  or  calendar  [calender]  rolls  in  rubber 
manufacturing;  nor  shall  they  operate  or  assist  in  operating  laundry  machinery;  nor 
shall  they  be  employed  in  any  capacity  in  preparing  any  composition  in  which  dan- 
gerous or  poisonous  acids  are  used;  and  they  shall  not  be  employed  in  any  capacity  in 
the  manufacture  of  paints,  colors  or  white  lead;  nor  shall  they  be  employed  in  any 
capacity  whatever  in  the  manufacture  of  goods  for  immoral  purposes,  or  any  other 
employment  dangerous  to  their  lives  or  limbs  or  their  health  or  morals.  No  woman 
shall  be  required  or  permitted  to  oil  or  clean  moving  machinery.    JG  S  1913  s  3870] 

Employment  under  16  in  operating  elevators,  steam  boilers,  etc.,  prohibited. — No  person 
shall  employ  or  permit  any  child  under  the  age  of  sixteen  years  to  have  the  care, 
management  or  operation  of  any  elevator,  nor  shall  they  be  employed  in  operating 
any  steam  boiler  or  other  steam  generating  apparatus.    [G  S  1913  s  3871] 

Penalty  for  violation  of  act  or  hindering  inspectors. — Every  person  who  violates  or 
fails  to  comply  with  any  requirement  of  this  chapter  [s  3862-3882],  or  disregards  any 
order,  notice  or  direction  of  any  member  or  employee  of  the  labor  department  made 
in  accordance  with  its  provisions,  or  who  obstructs  or  interferes  with  any  inspection 
being  made  pursuant  thereto,  *  *  *  shall  be  guilty  of  a  misdemeanor,  the  mini- 
mum penalty  whereof  shall  be  a  fine  of  twenty-five  dollars,  or  imprisonment  for 
fifteen  days.    *    *    *    [G  S  1913  s  3881] 

Note.— (See  section  3348.1 

ALL  OCCUPATIONS 

TOILETS  AND  DRESSING  ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  separate  dressing  rooms  if  needed. — Every  building  in 
whicn  labor  is  employed  shall  be  kept  clean  and  free  from  effluvia  arising  from  any 
sewer,  drain,  or  privy,  be  properly  ventilated;  and  provided  with  privies  for  the  sepa- 
rate use  of  male  and  female  employees,  to  the  number  of  at  least  one  of  such  closets 
for  each  twenty-five  persons  employed,  properly  screened,  and  at  all  times  kept  in 
a  sanitary  condition.  Whenever  the  labor  performed  is  such  as  to  require  a  change  of 
clothing,  separate  dressing  rooms  shall  be  provided  for  the  sexes.  *  *  *  [G  S  1913 
8  3887] 

Note.— (Section  1824  of  the  Revised  Laws  of  1905,  amended  by  chapter  288  of  the  Acts  of  1911,  which 
provided  a  penalty  for  violation  of  the  above  section,  was  repealed  by  chapter  316  of  the  Acts  of  1913,  but 
section  3881  of  the  General  Statutes  of  1913  (section  20,  chapter  316,  Acts  of  1913),  quoted  above,. is  apparently 
intended  to  cover  violations  of  the  above  section.] 

MINIMUM   WAGE 

Minimum  wage  commission  established;  organization— -There  is  hereby  established  a 
commission  to  be  known  as  the  minimum  wage  commission.  It  shall  consist  of  three 
persons,  one  of  whom  shall  be  the  commissioner  of  labor  who  shall  be  the  chairman 
of  the  commission,  the  governor  shall  appoint  two  others,  one  of  whom  shall  be  an 
employer  of  women,  and  the  third  shall  be  a  woman,  who  shall  act  as  secretary  of  the 
commission.  The  first  appointments  shall  be  made  within  sixty  days  after  the  pas- 
sage of  this  act  [s  3904-3923]  for  a  term  ending  Jan.  1,  1915.  Beginning  with  the 
year  1915  the  appointments  shall  be  for  two  years  from  the  first  day  of  January  and 
until  their  successors  qualify.  Any  vacancy  that  may  occur  shall  be  filled  in  like 
manner  for  the  unexpired  portion  of  the  term.    [G  S  1913  s  3904] 

Commission  to  investigate  wages  paid  women  and  minors— The  commission  may  at 
its  discretion  investigate  the  wages  paid  to  women  and  minors  in  any  occupation  in 
the  State.  At  the  request  of  not  less  than  one  hundred  persons  engaged  in  any  occu- 
pation in  which  women  and  minors  are  employed,  the  commission  shall  forthwith 
make  such  investigation  as  herein  provided.    [G  S  1913  s  3905] 

Employers  to  keep  record  of  wages  paid  women  and  minors. — Every  employer  of  women 
and  minors  shall  keep  a  register  of  the  names  and  addresses  of  and  wages  paid  to  all 
women  and  minors  employed  by  him,  together  with  number  of  hours  that  they  are  em- 
ployed per  day  or  per  week;  and  every  such  employer  shall  on  request  permit  the  com- 
mission or  any  of  its  members  or  agents  to  inspect  such  register.    [G  S  1913  s  3906] 

Public  hearings;  power  to  subpoena  witnesses  and  compel  testimony. — The  commission 
shall  specify  times  to  hold  public  hearings  at  which  employers,  employees,  or  other 
interested  persons  may  appear  and  give  testimony  as  to  wages,  profits  and  other  perti- 
nent conditions  of  the  occupation  or  industry.    The  commission  or  any  member 
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thereof  shall  have  power  to  subpoena  witnesses,  to  administer  oaths,  and  to  compel 
the  production  of  books,  papers,  and  other  evidence.  Witnesses  subpoenaed  by  the 
commission  may  be  allowed  such  compensation  for  travel  and  attendance  as  the 
commission  may  deem  reasonable,  to  an  amount  not  exceeding  the  usual  mileage 
andper  diem  allowed  by  our  courts  in  civil  cases.    [G  S  1913  s  3907] 

When  minimum  wage  may  be  established. — If  after  investigation  of  any  occupation  the 
commission  is  of  opinion  that  the  wages  paid  to  one-sixth  or  more  of  the  women  or 
minors  employed  therein  are  less  than  living  wages,  the  commission  shall  forthwith 

Sroceed  to  establish  legal  minimum  rates  of  wages  for  said  occupation,  as  hereinafter 
escribed  and  provided.    [G  S  1913  s  3908] 

Determination  of  minimum,  wage  by  the  commission;  orders  sent  to  employers  and  posted.— 
The  commission  shall  determine  the  minimum  wage  sufficient  for  living  wages  for 
women  and  minors  of  ordinary  ability,  and  also  the  minimum  wages  sufficient  for  liv- 
ing wages  for  learners  and  apprentices.  The  commission  shall  then  issue  an  order,  to  be 
effective  thirty  days  thereafter,  making  the  wages  thus  determined  the  minimum 
wages  in  said  occupation  throughout  the  State,  or  within  any  area  of  the  State  if  differ- 
ences in  the  cost  of  living  warrant  this  restriction.  A  copy  of  said  order  shall  be  mailed, 
so  far  as  practicable,  to  each  employer  affected;  and  each  such  employer  shall  be  re- 
quired to  post  such  a  reasonable  number  of  copies  as  the  commission  may  determine  in 
each  building  or  other  workplace  in  which  affected  workers  are  employed.  The  origi- 
nal order  shaU  be  filed  with  the  commissioner  of  labor.    [G  S  1913  s  3909] 

Method  of  establishing  advisory  board. — The  commission  may  at  its  discretion  estab- 
lish in  any  occupation  an  advisory  board  which  shall  serve  without  pay,  consisting 
of  not  lesB  than  three  nor  more  than  ten  persons  representing  employers,  and  an  equal 
number  of  persons  representing  the  workers  in  said  occupation,  and  of  one  or  more 
disinterested  persons  appointea  by  the  commission  to  represent  the  public;  but  the 
number  of  representatives  of  the  public  shall  not  exceed  the  number  of  representatives 
of  either  of  the  other  parties.  At  least  one-fifth  of  the  membership  of  any  advisory 
board  shall  be  composed  of  women;  and  at  least  one  of  the  representatives  of  the  public 
shall  be  a  woman.  The  commission  shall  make  rules  and  regulations  governing  the 
selection  of  members  and  the  modes  of  procedure  of  the  advisory  boards,  and  shall 
exercise  exclusive  jurisdiction  over  all  questions  arising  with  reference  to  the  validity 
of  the  procedure  and  determination  of  said  boards:  Provided ',  That  the  selection  of 
members  representing  employers  and  employees  shall  be,  so  far  as  practicable,  through 
election  by  employers  and  employees  respectively.    [G  S  1913  s  3910] 

Duties  and  powers  of  adxnsoryboard. — Each  advisory  board  shall  have  the  same  power 
as  the  commission  to  subpoena  witnesses,  administer  oaths,  and  compel  the  production  of 
books,  papers,  and  other  evidence.  Witnesses  subpoenaed  by  an  advisory  board  shall 
be  allowed  the  same  compensation  as  when  subpoenaed  by  the  commission.  Each 
advisory  board  shall  recommend  to  the  commission  an  estimate  of  the  minimum 
wages,  whether  by  time  rate  or  by  price  [piece]  rate,  sufficient  for  living  wages  for 
women  and  minors  of  ordinary  ability,  and  an  estimate  of  the  minimum  wages  suf- 
ficient for  living  wages  for  learners  and  apprentices.  A  majority  of  the  entire  mem- 
bership of  an  advisory  board  shall  be  necessary  and  sufficient  to  recommend  wage 
estimates  to  the  commission.     [G  S  1913  s  3911] 

Commission  to  review  estimate  of  advisory  board  and  establish  minimum  wage. — Upon 
receipt  of  such  estimates  of  wages  from  an  advisory  board,  the  commission  shall  review 
the  same,  and  if  it  approves  them  shall  make  them  the  minimum  wages  in  said  oceu- 
pat  ion,  as  provided  m  section  6  [3909].  Such  wages  shall  be  regarded  as  determined 
by  the  commission  itself  and  the  order  of  the  commission  putting  them  into  effect  shall 
have  the  same  force  and  authority  as  though  the  wages  were  determined  without  the 
assistance  of  an  advisory  board.     [G  S  1913  s  3912] 

Reconsideration  of  minimum  wage  rate  established. — All  rates  of  wages  ordered  by  the 
commission  shall  remain  in  force  until  new  rates  are  determined  and  established  by  the 
commission.  At  the  request  of  approximately  one-fourth  of  the  employers  or  employees 
in  an  occupation,  the  commission  must  reconsider  the  rates  already  established  therein 
and  may,  if  it  sees  fit,  order  new  rates  of  minimum  wages  for  said  occupation.  The 
commission  may  likewise  reconsider  old  rates  and  order  new  minimum  rates  on  its  own 


initiative.    [G  S  1913  s  3913] 
Special  individual  v 


t  minimum  wage  may  be  granted  woman  physically  defective,  in  occu- 

pations liaving  only  minimum  time  rate. — For  any  occupation  in  which  a  minimum 
time  rate  of  wages  only  has  been  ordered  the  cornmission  may  issue  to  a  woman  physi- 
cally defective  a  special  license,  authorizing  her  employment  at  a  wage  less  than  the 
general  minimum  ordered  in  said  occupation;  and  the  commission  may  fix  a  special 
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wage  for  such  person:  Provided,  That  the  number  of  such  persons  shall  not  exceed  one- 
tenth  of  the  whole  number  of  workers  in  any  establishment.    [G  S  1913  s  3914] 

Employer  prohibited  from  employing  at  less  than  minimum  wage. — Every  employer 
in  any  occupation  is  hereby  prohibited  from  employing  any  worker  at  less  than  the 
living  wage  or  minimum  wage  as  denned  in  this  act  [s  3904-3923]  and  determined  in 
an  order  of  the  commission;  and  it  shall  be  unlawful  for  any  employer  to  employ  any 
worker  at  less  than  said  living  or  minimum  wage.    [G  S  1913  s  3915] 

Testimony  of  employee  not  to  cause  discharge  or  discrimination. — It  shall  likewise  be 
unlawful  for  any  employer  to  discharge  or  in  any  manner  discriminate  against  any 
employee  because  such  employee  has  testified,  or  is  about  to  testify,  or  because  such 
employer  believes  that  said  employee  is  about  to  testify,  in  any  investigation  or  pro- 
ceeding relative  to  the  enforcement  of  this  act  ("s  3904r-3923].    [G  S  1913  s  3916] 

Right  of  employee  to  recover  balance  when  paid  less  than  minimum  wage. — Any  worker 
who  receives  less  than  the  minimum  wage  ordered  by  the  commission  shall  be  entitled 
to  recover  in  civil  action  the  full  amount  due  as  measured  by  said  order  of  the  com- 
mission, together  with  costs  and  attorney's  fees  to  be  fixed  by  the  court,  notwithstand- 
ing any  agreement  to  work  for  a  lesser  wage.    [G  S  1913  s  3917] 

Enforcement  by  commission. — The  commission  shall  enforce  the  provisions  of  this  act 
[s  3904-3923],  and  determine  all  questions  arising  thereunder  except  as  otherwise 
herein  provided.    [G  S  1913  s  3918] 

Biennial  reports. — The  commission  shall  biennially  make  a  report  of  its  work  to  the 
governor  ana  the  State  legislature,  and  such  reports  shall  be  printed  and  distributed 
as  in  the  case  of  other  executive  documents.    [G  S  1913  s  3919] 

Expenses  to  be  paid;  salaries. — The  members  of  the  commission  shall  be  reimbursed 
lor  traveling  and  other  necessary  expenses  incurred  in  the  performance  of  their  duties 
on  the  commission.  The  woman  member  shall  receive  a  salary  of  eighteen  hundred 
dollars  annually  for  her  work  as  secretary.    *    *    *    [G  S  1913  s  3920J 

Penalty  for  violation  of  act. — Any  employer  violating  any  of  the  provisions  of  this  act 
[8  3904-3923]  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  punished  for  each  offense  by  a  fine  of  not  less  than  ten  nor  more  than  fifty 
dollars  or  by  imprisonment  for  not  less  than  ten  nor  more  than  sixty  days.  [G  S  1913 
8  3922) 

Definitions. — Throughout  this  act  [s  3904^-3923]  the  following  words  and  phrases  as 
used  herein  shall  be  considered  to  have  the  following  meanings  respectively,  unless 
the  context  clearly  indicates  a  different  meaning  in  the  connection  used: 

(1)  The  terms  "living  wage' '  or  " living  wages' '  shall  mean  wages  sufficient  to  main- 
tain the  worker  in  health  and  supply  him  with  the  necessary  comforts  and  conditions  of 
reasonable  life;  and  where  the  words  "minimum  wage"  or  "minimum  wages'*  are 
used  in  this  act,  the  same  shall  be  deemed  to  have  the  same  meaning  as  "  living  wage1' 
or  "  living  wages.' * 

(2)  The  terms  "rate"  or  " rates' '  shall  mean  rate  or  rates  of  wages. 

fe)  The  term  "  commission n  shall  mean  the  minimum  wage  commission. 

(4)  The  term  "  woman' '  shall  mean  a  person  of  the  female  sex  eighteen  years  of  age 
or  over. 

(5)  The  term  "minor"  shall  mean  a  male  person  under  the  age  of  twenty-one  years, 
ox  a  female  person  under  the  age  of  eighteen  years. 

!%)  The  terms  "learner"  and  "apprentice    may  mean  either  a  woman  or  a  minor. 
7)  The  terms  "worker"  or  "employee"  may  mean  a  woman,  a  minor,  a  learner,  or 
an  apprentice,  who  is  employed  for  wages. 

(8)  The  term  "  occupation"  shall  mean  any  business,  industry,  trade,  or  branch  of  a 
trade  in  which  women  or  minors  are  employed.    [G  S  1913  s  3923] 

WAGES 

Wages  of  minor  child  of  debtor. — No  property  hereinafter  mentioned  shall  be  liable  to 
attachment,  or  sale  on  any  final  process,  issued  from  any  court:    • 

*  *  ***** 

17.  The  earnings  of  the  minor  child  of  any  debtor  or  the  proceeds  thereof,  by  reason 
of  any  liability  of  such  debtor  not  contracted  for  the  special  benefit  of  such  minor  child. 
[G  S  1913  s  7951  as  amended  by  1915  C  202] 
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ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Misdemeanor. — Whoever  is  convicted  of  a  misdemeanor  for  which  no  punishment  is 
prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence  shall  be 
punished  by  imprisonment  in  the  county  jail  for  not  more  than  three  months,  or  by  a 
fine  of  not  more  than  one  hundred  dollars.    [G  S  1913  s  8482] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS,  ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Endangering  life  or  health  of  minor  a  gross  misdemeanor. — Every  person  having  the  care 
or  custody  of  a  minor  who — 

1 .  Shall  willfully  cause  or  permit  his  life  to  be  endangered,  his  health  to  be  injured, 
or  his  morals  to  become  depraved;  or  who 

2.  Shall  willfully  cause  or  permit  such  minor  to  be  placed  in  a  situation,  or  to 
engage  in  an  occupation,  which  will  be  likely  to  endanger  his  life,  injure  his  health, 
or  impair  his  morals — 

Shall  be  guilty  of  a  gross  misdemeanor.    [6  S 1913  s  8669] 

Penalty. — Whoever  shall  be  convicted  of  a  gross  misdemeanor  for  which  no  punish- 
ment  is  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence 
shall  be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  one  year,  or 
by  a  fine  of  not  more  than  one  thousand  dollars.    [G  S  1913  s  8483] 

Employment  under  18  in  rope  walking,  dancing,  acrobatic  performances,  or  delivering 
messages,  etc.,  to  immoral  places,  etc.,  prohibited;  night  work  prohibited  under  18  in  any 
work  outside  of  residence;  penalty  for  parent,  employer,  etc. — Every  person  who  shall 
employ  or  cause  to  be  employed,  exhibit,  or  have  in  his  custody  for  exhibition  or 
employment,  any  minor  actually  or  apparently  under  the  age  of  eighteen  years;  and 
every  parent,  relative,  guardian,  employer,  or  other  person  having  the  care,  custody, 
or  control  of  any  such  minor,  who  shall  sell,  let  out,  give  away,  or  in  any  way  procure 
or  consent  to  the  employment  of  such  minor — 

1.  As  a  rope  or  wire  walker,  dancer,  gymnast,  contortionist,  rider,  or  acrobat; 

2.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation; 

3.  In  any  indecent  or  immoral  exhibition  or  practice; 

4.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health,  or 
morals; 

5.  In  labor  of  any  kind  outside  the  family  of  his  residence  [sic]  before  7  o'clock  a.  m, 
or  after  6  o'clock  p.  m.;  or 

6.  As  a  messenger  for  delivering  letters,  telegrams,  packages,  or  bundles  to  any 
known  house  of  prostitution  or  assignation — 

Shall  bo  guilty  of  a  misdemeanor,  and  be  punished  by  a  fine  of  not  less  than  fifty 
dollars,  or  by  imprisonment  in  the  county  ]ail  for  not  less  than  thirty  days,  or  by 
both.     [G  S  1913  s  8682] 

Note.— [For  prohibition  of  night  work  under  16  in  any  gainful  occupation,  see  section  3845.] 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Distribution  of  obscene  literature  by  minors  prohibited;  penalty. — Every  person  who— 

*#***#♦ 

4.  Shall  hire,  use,  or  employ  any  minor  to  sell  or  give  away,  or  in  any  manner 
distribute,  or  shall  permit  any  minor  in  his  custody  or  control  to  sell,  give  away,  or 
in  any  manner  distribute,  any  of  the  articles  hereinbefore  mentioned  [book,  pam- 
phlet, magazine,  newspaper,  etc.,  of  indecent  or  immoral  character,  or  devoted  to 
the  publication,  or  largely  made  up  of,  criminal  news,  police  reports,  accounts  of 
criminal  deeds,  or  pictures  and  stones  of  crime,  etc.] — 

Shall  be  guilty  ot  a  gross  misdemeanor,  and  be  punished  by  imprisonment  in  the 
county  jail  for  not  more  than  one  year  nor  less  than  ninety  days,  or  by  a  fine  of  not 
less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by  both.  [G  S 
1913  s  8705] 


VTiM 


MISSISSIPPI 

Employment  certificates.  Page. 

Cotton  and  knitting  mills 6 

Manu fac turing  and  canning  establishments,  etc 4 

Hours  of  labor. 

Cotton  and  knitting  mills 6 

Manufacturing  and  canning  establishments,  etc 4 

Manufacturing  establishments,  eto 5 

Hours  of  labor  for  girls. 

AU  occupations 7 

Minimum  age. 

All  occupations 3 

Cotton  and  knitting  mills 6 

Manufacturing  and  canning  establishments,  etc 4 

ALL  OCCUPATIONS 

MINIMUM  AOE 

Inducing  children  to  leave  home  for  employment;  penalty. — Any  person  who  shall 
persuade,  entice,  or  decoy  away  from  its  father  or  mother,  with  whom  it  resides,  any 
child  under  the  age  of  twenty-one  years  if  a  male,  or  eighteen  if  a  female,  being  unmar- 
ried, for  the  purpose  of  employing  such  child  without  the  consent  of  its  parents,  or 
one  of  them,  shall,  upon  conviction,  be  punished  by  a  fine  of  not  more  than  twenty 
dollars,  or  [by]  imprisonment  in  the  county  jail  not  more  than  thirty  days,  or  both. 
[Code  1906  section  1080] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  earnings  of  their  children  declared  vagrants. — The  following  persons 
are  and  shall  be  punished  as  vagrants,  viz.: 

******* 

(m)  All  persons  who  are  able  to  work  and  do  not  work,  but  hire  out  their  minor 
children  or  allow  them  to  bo  hired  out,  and  live  upon  their  wages.    [C  1906  s  5055] 

Enforcement:  duties  of  sheriffs,  etc. — It  shall  be  the  duty  of  every  sheriff,  deputy 
sheriff  and  constable  in  every  county,  and  of  the  police,  town  marshal,  deputy  mar- 
shals, and  of  other  like  officials  in  every  county,  city,  town;  or  village  in  the  State  to 
give  information  under  oath  to  any  officer  empowered  to  issue  criminal  warrants  of 
all  vagrants  within  their  knowledge,  or  whom  they  have  good  reason  to  suspect  as 
being  vagrants  in  their  respective  counties,  cities,  towns,  and  villages;  thereupon  the 
said  officer  shall  issue  a  warrant  for  the  apprehension  of  the  person  alleged  to  be  a 
vagrant.    [C  1906  s  5056] 

Enforcement:  charaes  by  citizensi  etc. — All  informations  charging  vagrancy  shall  be 
under  oath;  and  while  it  is  made  the  special  duty  of  the  officers  named  in  section 
5056  hereof  to  file  the  said  informations  whenever  they  shall  have  knowledge  or  good 
reason  to  suspect  that  any  person  is  a  vagrant  as  defined  by  any  clause  or  section  of 
this  act  [s  5055-5063],  yet  any  information  charging  vagrancy  may  be  charged  under 
oath  by  any  resident  of  this  State.    [C  1906  s  5057] 

Penalty. — Whenever  any  person  shall  have  been  arrested  on  a  charge  of  vagrancy, 
he  shall  immediately  be  carried  before  a  justice  of  the  peace  of  the  district  in  which 
the  offense  occurs,  or  before  the  mayor  or  police  justice  of  any  city,  town,  or  village,  if 
said  offense  occurs  within  the  corporate  limits  of  same,  and  on  satisfactory  evidence 
of  his  being  a  vagrant,  the  justice  or  mayor  or  police  justice  shall  commit  such  person 
to  jail  for  not  less  than  ten  nor  more  than  thirty  days,  and  said  person  so  committed 
shall  serve  said  sentence  for  the  prescribed  time,  and  shall  not  be  liberated  from  such 
sentence  by  payment  for  the  time  required  to  be  served  by  said  sentence,  unless 
such  person  ^ive  bond,  with  sufficient  security,  to  be  approved  by  said  justice  or 
mayor  or  police  justice,  in  any  sum  not  less  than  two  hundred  and  one  dollars,  for 
the  future  industry  and  good  conduct  of  such  person  for  one  year  from  the  date  of  giving 
of  such  bond.    *    *    *    [C  1906  s  5058] 

Penalty  for  second  offense. — Whenever  any  person  shall  be  convicted  of  a  second 
offense  of  vagrancy,  no  matter  under  which  head  of  this  chapter  [s  5055-&M&V  \*&  &&&. 
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be  committed  to  jail  for  not  less  than  ninety  days  nor  more  than  six  months,  and  shall 
serve  said  sentence  for  the  prescribed  time,  and  shall  not  be  liberated  from  such 
sentence  by  payment  for  the  time  required  to  be  served  by  said  sentence;  and  in  ail 
cases  where  any  person  shall  be  convicted  of  vagrancy,  in  addition  to  being  committed 
to  jail  as  herein  provided ,  such  person  shall  also  pay  all  costs,  and  shall  stand  committed 
until  same  is  paid,  and  this  shall  apply  to  all  cases,  whether  such  persons  give  bond 
as  herein  provided  or  not.    [C  1906  s  5061] 

MANUFACTURING  AND  CANNING  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE 

Employment  of  boys  under  It  and  girls  under  14  prohibited. — No  girl  under  the  age 
of  fourteen  years,  or  boy  under  the  age  of  twelve  years,  shall  be  employed  in  or  per- 
mitted to  work  in  any  mill,  factory,  manufacturing  establishment  or  cannery  in  this 
State.    [1908  C  99  s  1  as  amended  by  1912  C  165] 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  for  boys  under  16  and  girls  under 
18.— -No  boy  under  the  age  of  sixteen  years  of  age  and  no  girl  under  the  age  of  eighteen 
years  of  age  shall  be  employed  or  detained  in  any  mill,  factory,  cannery  or  manufac- 
turing establishment  within  this  State  for  more  than  eight  hours  in  any  one  day,  or 
more  than  forty-eight  hours  in  any  one  week,  or  be  employed  in  or  detuned  in  any 
such  establishment  between  the  hours  of  7  p.  m.  and  6  a.  m.  [1908  C  99  8  2  as  amended 
by  1912  C  165] 

EMPLOYMENT  CERTIFICATES 

Affidavits  reauirtd  under  16. — It  shall  be  unlawful  for  any  person,  firm  or  corporation 
to  employ  or  detain  or  permit  to  work  in  any  mill,  factory,  cannery  or  manufacturing 
establishment  in  this  State  any  child  under  the  age  of  sixteen  years  without  first 
requiring  said  child  to  present  the  affidavit  of  the  parent  or  Guardian  or  person  standing 
in  parental  relation  to  such  child,  stating  the  place  and  date  of  birth  of  such  child, 
and  also  stating  the  last  school  attendance  of  such  child  and  grade  of  studies  pursued, 
and  the  name  of  school  and  name  of  teacher  in  charge.  The  employer  shall  preserve 
such  affidavit  and  keep  a  complete  register  of  all  such  affidavits  showing  all  the  facts 
contained  therein.     [1908  C  99  s  3  as  amended  by  1912  C  165] 

ENFORCEMENT  AND  PENALTIES 

Duties  of  county  health  officers. — It  is  the  duty  of  each  county  health  officer  to  visit, 
without  notice  of  his  intention  to  do  so,  all  manufacturing  establishments  employing 
child  labor  within  his  county  at  least  twice  each  year,  and  oftener  if  requested  by  the 
sheriff,  and  to  promptly  report  to  the  sheriff  any  unsanitary  condition  of  the  premises, 
any  child  or  children  afflicted  with  an  infectious,  contagious  or  communicable  disease, 
or  whose  physical  condition  renders  such  child  or  children  incapacitated  to  perform 
the  work  required  of  them ;  and  the  sheriff  shall  promptly  remove  such  child  or  children 
from  such  manufacturing  establishment  and  order  the  premises  put  in  sanitary  con- 
dition; and  the  judgment  of  the  county  health  officer  as  to  the  physical  condition  of 
the  children  ana  sanitary  condition  of  the  premises  shall  be  final  and  conclusive. 
[1908  C  99  s  5  as  amended  by  1912  C  165] 

Ditties  and  powers  of  grand  juries,  etc. — It  shall  be  the  duty  of  the  circuit  judge  to 
specially  charge  the  grand  jury  to  investigate  violations  of  this  act.  [1908  C  99  s  6 
as  amended  by  1912  C  165] 

Refusing  information,  etc. — Any  officer,  manager  or  superintendent  of  any  manufac- 
turing establishment,  in  which  child  labor  is  employed,  who  shall  fail  or  refuse  to  give 
true  and  correct  information  demanded  of  him  by  any  of  the  officers  hereinbefore 
directed  to  inspect  such  establishments,  or  who  shall  fail  or  refuse  to  obey  any  lawful 
order  of  the  sheriff  or  health  officer  of  the  county  in  which  such  establishment  is 
located,  for  carrying  out  the  purposes  of  this  act,  shall  be  guilty  of  a  misdemeanor, 
and ,  upon  conviction,  shall  be  fined  not  less  than  ten  dollars  nor  more  than  one  hun- 
dred dollars.     [1908  C  99  s  7  as  amended  by  1912  V  165] 

Illegal  employment,  etc. — Any  person,  firm  or  corporation,  or  the  superintendent, 
manager  or  any  officer  of  a  manufacturing  establishment  employing  any  child,  or 
permitting  any  child  to  be  employed  by  or  work  in  or  be  detained  in  any  mill,  factory 
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or  manufacturing  establishment  in  this  State  contrary  to  law,  shall  be  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  fined  not  less  than  fifty  dollars  nor 
more  than  one  hundred  dollars,  or  may  be  sentenced  to  the  county  jail  for  not  less  than 
ten  days  nor  more  than  sixty  days,  or  [suffer]  both  such  fine  and  imprisonment.  [1908 
C  99  s  8  as  amended  by  1912  C  165] 

Note. — [Sections  4  and  9  of  the  above  act,  relating  to  enforcement,  exempting  fruit  canneries,  and 
defining  the  application  of  the  act,  were  repealed  by  sections,  chapter  183,  Acts  of  1914.] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 

HOURS   OP  LABOR 

Ten  hours  a  day;  adult  males  handling  perishable  agricultural  products  excepted;  other 
exceptions. — It  shall  be  unlawful  for  any  person,  firm  or  corporation  engaged  in  manu- 
facturing or  repairing  to  work  their  employees  more  than  ten  hours  per  day,  except 
in  cases  of  emergency,  or  where  necessity  requires  in  such  departments;  but  this 
provision  shall  not  extend  to  those  persons,  firms  or  corporations  engaged  in  handling 
or  converting  perishable  agricultural  products  in  season  who  work  adult  male  labor 
only  in  connection  therewith.    [1912  C  157  s  1  as  amended  by  1914  C  168] 

Ten  hours  a  day,  60  a  week;  exceptions.— Is  [it]  shall  be  unlawful  forany  person, 
firm  or  corporation  engaged  in  manufacturing  or  repairing  to  work  their  employees 
more  than  ten  hours  per  day,  except  in  cases  of  emergency,  or  where  the  public 
necessity  requires  in  such  departments:  Provided,  That  persons  may  work  not  more 
than  twenty  minutes  additional  each  day  for  the  first  five  days  of  the  week,  the  addi- 
tional time  so  worked  to  be  deducted  from  the  last  day  of  the  week,  but  sixty  hours 
shall  constitute  a  full  week's  work  under  the  provisions  of  this  act.1  [1912  C  157 
s  1  as  amended  by  1914  C  169] 

Penalty. — Any  person,  firm  or  corporation  violating  this  act  shall  be  guilty  of  a 
misdemeanor,  ana  upon  conviction  thereof,  shall  be  fined  not  less  than  ten  dollars 
nor  more  than  fifty  dollars  for  each  offense,  and  each  day's  violation  shall  constitute 
a  separate  offense.    [1912  C  157  s  2  as  amended  by  1914  C  168] 

Court  decisions. — A  former  act  on  the  above  subject  was  held  constitutional.  It  was  held  to  apply 
to  cottonseed  oil  mills.  If  a  workman  is  required  to  be  on  duty  for  more  than  ten  hours,  although  not 
employed  during  the  entire  period,  the  act  is  violated.— Buckeye  Cotton  Oil  Co.  v.  State,  00  So.  775  (1913). 
A  former  act  on  this  subject  was  also  held  constitutional.  The  word  "manufacturing"  is  used  in  its  usual 
sense,  and  means  an  organized  force  of  laborers  working  with  machinery  to  produce  from  raw  material? 
the  finished  product.  This  includes  a  sawmill.— State  r.  Newman  Lumber  Co.,  103  Miss.  263,  59  So.  923 
and  60  So.  215  (1912). 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  factory  inspector. — [The]  State  board  of  health  shall  appoint  and 
may  remove  for  cause  a  special  inspector  who  shall  have  the  title  of  factory  inspector 
ana  who  shall  be  a  person  having  competent  knowledge  of  factories  and  capable  of 
performing  the  duties  prescribed  below.  Such  inspector  shall  execute  bona  in  the 
penalty  of  three  thousand  ($3,000.00)  dollars,  payable  to  the  State,  for  the  faithful 
performance  of  his  or  her  duties.    [.1914  C  163  s  1] 

Duties  of  factory  inspector. — It  shall  be  the  duty  of  the  factory  inspector  to  inspect 
all  factories  and  canneries  where  women  and  children  are  employed  at  least  tnree 
times  each  year.  Such  inspector  shall  collect  evidence  of  violations  of  the  laws 
of  the  State  relating  to  the  employment  of  women  and  children,  and  furnish  such 
information  to  the  county  or  district  attorney  in  the  county  in  which  said  violation 
occurred.  Such  inspector  shall  report  annually,  under  the  direction  of  the  secretary 
of  the  State  board  of  health,  the  number  of  women  and  children  employed  in  the  differ- 
ent cotton  and  knitting  mills  and  canneries  in  the  State,  and  the  number  of  violations 
found  and  disposition  of  each.    [1914  C  163  s  3] 

Duties  of  factory  inspector. — Said  inspector  shall  report  annually  to  the  secretary 
of  State  board  of  health  the  number  of  industrial  establishments  in  this  State  which 
it  is  made  his  duty  to  inspect,  the  number  of  employees,  the  number  of  inspections 
made,  the  number  of  violations  found,  and  the  disposition  of  each,  and  such  other 
information  as  may  be  deemed  valuable  and  necessary,  and  shall  enforce  the  laws 

i  This  section  was  also  amended  by  chapter  168  of  the  Acts  of  1914,  quoted  above.  Both  amendments 
were  approved  on  March  28,  1914,  and  the  penalty  apparently  applies  to  both. 
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of  the  State  in  factories  and  other  establishments  where  women  and  children  are 
employed.    [1914  C  163  s  4] 

Penalty  for  refusing  information  or  hindering  inspector. — Any  officer,  manager,  or 
other  agent  of  any  factory,  or  cannery  subject  to  the  provisions  of  this  act  who  shall 
fail  or  refuse  to  give  true  and  correct  information  demanded  of  him  by  the  State  factory 
inspector,  or  who  shall  attempt  to  prevent  the  factory  inspector  from  entering  such 
establishment  in  the  regular  performance  of  the  duties  of  such  inspector,  shall  be 
guilty  of  a  misdemeanor  and  upon  conviction  be  fined  not  less  than  ten  dollars  nor 
more  than  one  hundred  dollars.    [1914  C  163  s  5] 

COTTON  AND  KNITTING  MILLS 

MINIMUM  AGE 

Employment  of  boys  under  It  and  girls  under  14  prohibited. — No  boy  under  the  age 
of  twelve  years,  and  no  girl  under  the  age  of  fourteen  years,  shall  be  employed  or  per- 
mitted to  work  in  any  cotton  mill  or  knitting  mill  in  this  State.    [1914  C  164  s  1] 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  for  boys  under  14  and  girls 
under  16;  10  hours  a  day,  60  a  week,  for  other  employees. — No  boy  under  fourteen  years 
of  age,  and  no  girl  under  sixteen  years  of  age  shall  be  employed  or  permitted  to  work 
in  any  cotton  mill  or  knitting  mill  more  than  eight  hours  in  any  one  day,  or  more  than 
forty-eight  hours  in  any  one  week,  or  be  employed  in  or  detained  in  any  such  estab- 
lishment between  the  hours  of  seven  p.  m.,  ana  six  a.  m.,  but  all  other  employees  of 
cotton  mills  or  knitting  mills  may  be  employed  and  be  permitted  to  work  not  more 
than  ten  hours  in  any  one  day  or  sixty  hours  in  any  one  week.    [1914  C  164  8  2] 

EMPLOYMENT  CERTIFICATES 

Affidavits  required  under  16. — It  shall  be  unlawful  for  any  person,  firm  or  corporation 
to  employ,  or  detain,  or  permit  to  work,  in  any  cotton  mill  or  knitting  mill  in  this 
State,  any  child  under  the  age  of  sixteen  years  without  first  requiring  said  child  to 
present  the  affidavit  of  the  parent  or  guardian,  or  person  standing  in  parental  relation 
to  such  child,  statins  the  place  and  date  of  the  birth  of  such  child,  and  also  stating 
the  last  school  attendance  of  such  child,  the  grade  of  study  pursued,  and  the  name  of 
the  school,  and  the  name  of  the  teacher  in  charge.  The  employer  shall  preserve  such 
affidavit  and  keep  a  complete  register  of  all  such  affidavits,  showing  all  the  facts  con- 
tained therein.     [1914  C  164  s  3] 

ENFORCEMENT 

Duties  of  sheriffs. — It  shall  be  the  special  duty  of  the  sheriff  of  the  county  in  which 
the  cotton  mills  or  knitting  mills  employing  child  labor  are  located  to  visit,  at  least 
once  each  month,  such  cotton  or  knitting  mill,  to  see  to  the  enforcement  of  this  act. 
[1914  C  164  s  4] 

Duties  and  powers  of  sheriff s  and  health  officers.— -It  shall  be  the  duty  of  the  county 
health  officer  to  visit,  without  notice  of  his  intention  to  do  so,  all  cotton  mills  and  knit- 
ting mills  employing  child  labor  within  his  county  at  least  twice  each  year  or  oftener 
if  requested  by  the  sheriff,  and  to  promptly  report  to  the  sheriff  any  unsanitary  con- 
dition of  the  premises,  any  child  or  children  afflicted  with  infectious:  contagious  or 
communicable  disease,  or  whose  physical  condition  renders  such  child  or  children 
incapacitated  to  perform  the  work  required  of  them,  and  the  sheriff  shall  promptly 
remove  such  child  or  children  from  such  cotton  mill  or  knitting  mill,  and  order  the 
premises  put  in  sanitary  condition,  and  the  judgment  of  the  county  health  officer  as 
to  the  physical  condition  of  the  children,  and  the  sanitary  condition  of  the  premises 
shall  be  final  and  conclusive.     [1914  C  164  s  5] 

Prosecution.-  -It  shall  be  the  duty  of  the  circuit  judge  to  specially  charge  the  grand 
jury  to  investigate  violations  of  this  act.     [1914  C  164  s  6] 

PENALTIE8 

Violation  of  art  or  refusing  information. — Any  officer,  manager,  or  superintendent 
of  any  cotton  mill  or  knitting  mill  in  which  child  labor  is  employed,  who  shall  fail 
or  refuse  to  give  true  and  correct  information  demanded  of  him  Dy  any  officer  herein- 
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before  directed  to  inspect  such  cotton  mills  or  knitting  mills,  or  who  shall  fail  or 
refuse  to  obey  any  lawful  order  of  the  sheriff  or  health  officer  of  the  county  in  which 
said  cotton  mill  or  knitting  mill  is  located,  for  carrying  out  the  purpose  of  this  act, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  less  than  ten 
dollars  nor  more  than  one  hundred  dollars.    [1914  C  164  s  71 

Illegal  employment. — Any  person,  firm  or  corporation,  or  the  superintendent,  mana- 
ger, or  any  officer  of  the  cotton  mills  or  knitting  mills  employing  any  child,  or  per- 
mitting any  child  to  be  employed  by  or  to  work  in,  or  to  be  detained  in  any  cotton 
mill  or  knitting  mill  in  this  State  contrary  to  law,  shall  be  guilty  of  a  misdemeanor, 
and  upon  conviction  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred 
dollars,  or  may  be  sentenced  to  the  county  jail  for  not  less  than  ten  days  nor  more 
than  sixty  days,  or  [suffer]  both  such  fine  and  imprisonment.    [1914  C  164  s  8] 

APPLICATION  OP  ACT 

Act  not  to  repeal  law  of  1912. — *  *  *  This  act  shall  not  be  construed  as  repeal- 
ing any  part  of  chapter  165  of  the  laws  of  1912,  except  those  parts  relating  to  cot- 
ton mills  and  knitting  mills.     [1914  0  164  s  9] 

ALL  OCCUPATIONS 

HOURS  OF  LABOR  FOR  GIRLS 

Ten  hours  a  day,  60  a  week;  exceptions. — It  shall  be  unlawful  for  any  person,  firm 
or  corporation  to  work  [sic]  any  female  or  girl  in  any  laundry,  millinery,  dressmaking 
store,  office,  mercantile  establishment,  theater,  telegraph  or  telephone  office  or  any 
other  occupation  not  here  enumerated,  to  work  such  female  labor  or  girl  more  than 
ten  (10)  hours  per  day  or  more  than  60  hours  per  week  except  in  case  of  emergency  or 
where  public  necessity  reouires  such.    [1914  C  165  s  1] 

Penalty. — Any  person,  firm  or  corporation  violating  this  act,  shall  be  guilty  of  a 
misdemeanor  ana  upon  conviction  thereof  shall  be  fined  not  less  than  $10.00,  nor 
more  than  $50.00  for  each  offense,  or  imprisonment  [be  imprisoned]  in  the  county 
jail  not  less  than  five  days  nor  more  than  thirty  days,  or  [suffer]  both  fine  and  imprison- 
ment.   And  each  day's  violation  shall  constitute  a  separate  offense.    [1914  C  165  s  2] 

Application  of  act;  domestic  work  excepted. — This  act  shall  not  be  construed  to  con- 
flict with  the  child  labor  law  of  the  sheet  Acts  of  1912,  chapter  165,  nor  to  apply  to 
domestic  servants.    [1914  C  165  s  3] 
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ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  to  belong  to  parent. — *  *  *  The  parents  of  [a]  minor  child  or  chil- 
dren acting  as  such  natural  guardian  and  curator  shall  be  entitled  to  receive  and  col- 
lect the  earnings  of  *  *  *  minors  until  they  reach  their  majority,  and  be  liable 
for  their  support  to  the  extent  of  such  earnings:  Provided,  That  this  act  [s  2403]  shall 
not  be  so  construed  as  to  exempt  the  father  of  such  minors  from  liability  for  the  sup- 
port of  his  children.  [Revised  Statutes  1909  volume  1  section  403  as  amended  by 
1913  page  92] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AGE 

Employment  under  14  prohibited;  agricultural  and  domestic  labor  excepted. — No  child 
under  the  age  of  fourteen  years  shall  be  employed,  permitted  or  suffered  to  work  at 
any  gainful  occupation  within  this  State,  except  at  agricultural  pursuits,  and  in 
domestic  service.    [R  S  1909  vis  1715  as  amended  by  1911  p  132] 

HOURS   OF  LABOR 

Eiaht  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  lf>;  hours  to  be  posted. — 
No  child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to 
work  at  any  gainful  occupation  in  this  State  more  than  forty-eight  hours  in  any  one 
week2  nor  more  than  eight  hours  per  day;  nor  before  the  hour  of  seven  o'clock  in  the 
morning,  nor  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
post  in  a  conspicuous  place  in  every  room  or  place  where  such  minors  are  employed  a 
printed  notice  stating  the  hours  of  service  required  of  them  each  day  of  the  week,  the 
hours  of  commencing  and  stopping  work,  and  the  hour,  or  hours,  when  the  time,  or 
times,  allowed  for  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be 
furnished  by  the  State  factory  inspector.  [R  S  1909  vis  1716  as  amended  by  1911 
p  132] 

a 
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EMPLOYMENT  CERTIFICATES  AND  RECORDS 


IAsts  required  from  14  to  16;  lists  to  be  posted. — It  shall  be  the  duty  of  every  person, 
firm  or  corporation,  employing  minors  over  fourteen  and  under  sixteen  years  of  age 
within  this  State  to  keep  two  complete  lists  containing  the  names,  ages  and  places 
of  residence  of  all  such  children  employed  therein,  one  on  file,  and  one  conspicuously 
posted  near  the  principal  entrance  of  the  place  or  establishment  in  which  such  children 
are  employed.    [R  S  1909  vis  1717  as  amended  by  1911  p  1321 

Certificates  required  from  14  to  16;  certificate  to  be  returned  to  child. — No  child  under 
sixteen  years  of  age,  and  over  fourteen  years  of  age,  shall  be  employed,  permitted 
or  suffered  to  work  in  this  State  unless  there  is  first  produced  and  placed  on  file  at 
the  time  of  employment,  and  accessible  to  any  factory  inspector,  and  to  any  school 
attendance  officer,  or  to  any  other  authorized  officer,  an  employment  certificate  as 
hereinafter  prescribed.  On  termination  of  the  employment  of  any  such  child,  such 
certificate  snail  be  forthwith  surrendered  by  the  employer  to  the  owner  thereof, 
or  in  the  event  said  certificate  is  not  called  for  within  thirty  days,  it  shall  be  trans- 
mitted by  the  employer  to  the  person  who  issued  the  same.  [R  S  1909  vis  1718  as 
amended  by  1911  p  132] 

School  authorities  to  issue  certificates. — An  employment  certificate  shall  be  issued  only 
by  the  superintendent  of  instruction  of  any  board  of  education  in  this  State,  or  by  a 
person  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  instruc- 
tion, by  a  person  authorized  by  the  board  of  directors  of  any  school  district  in  this 
State.    [R  S  1909  vis  1719  as  amended  by  1911  p  132J 

Age  and  school  records  required. — The  person  so  authorized  to  issue  an  employment 
certificate  shall  not  issue  such  certificate  until  he  has  received,  examined,  approved 
and  filed  the  following  papers,  duly  executed: 

1.  The  school  record  of  such  child,  properly  filled  out  and  signed  by  the* principal 
or  chief  executive  officer  of  the  school  which  such  child  has  attended.  It  snail  con- 
tain a  statement  certifying  that  the  child  has  regularly  attended  the  public  schools, 
or  schools  equivalent  thereto,  or  parochial  schools,  and  is  able  to  read  and  write  simple 
sentences  in  the  English  language.  Such  school  record  shall  also  give  the  date  of 
birth  and  residence  of  the  child,  as  shown  on  the  record  of  the  school,  and  the  names 
of  its  parents,  guardian,  or  custodian. 

2.  A  passport,  or  duly  attested  transcript  of  the  certificate  of  birth,  or  baptism,  or 
other  religious  record,  snowing  the  date  and  place  of  birth  of  such  child. 

3.  An  affidavit  of  the  parent  or  guardian  or  custodian  of  a  child  (which  shall  not 
be  accepted,  however,  unless  a  passport  or  certificate  of  birth,  or  baptism,  or  other 
religious  record  is  not  obtainable),  showing  the  date  and  place  of  birth  of  such  child. 
Such  affidavit  must  be  taken  before  the  officer  issuing  the  employment  certificate, 
who  is  hereby  authorized  and  required  to  administer  such  oath  without  demanding  or 
receiving  any  fee  therefor.     [R.  S  1909  vis  1720  as  amended  by  1911  p  132] 

Method  of  issuing  certificates^  mental  and  physical fitness  for  the  work  required. — No  em- 

Eloyment  certificate  shall  be  issued  until  the  chilcf  in  question  has  personally  appeared 
efore  and  been  examined  by  the  officer  issuing  the  certificate,  nor  until  8uch  officer, 
after  making  such  examination,  has  signed  and  filed  in  his  office  a  statement  that  the 
child  can  read  and  legibly  write  simple  sentences  in  the  English  language  and  that 
in  his  opinion,  the  child  is  fourteen  years  of  age  or  over,  and  has  reached  the  normal 
development  of  a  child  of  its  age,  and  is  in  sufficiently  sound  health  and  physically 
able  to  perform  the  work  it  intends  to  do.  Whenever  such  officer  issuing  the  employ- 
ment certificate  requests  it,  such  normal  development,  sound  health  and  physical 
fitness  shall  be  determined  by  a  medical  officer  oi  the  board  or  department  of  health 
or  by  a  regularly  licensed  physician.  [It  S  1909  vis  1721  as  amended  by  1911  p  1321 
Contents  and  method  of  issuing  certificates. — Every  such  employment  certificate  shall 
state  the  name,  sex,  residence,  the  date  and  place  of  birth  of  the  child,  and  describe 
the  color  of  the  hair  and  eyes,  the  height  and  weight,  and  any  distinguishing  phys- 
ical marks  of  such  cliild,  and  that  the  papers  required  by  the  preceding  sections  have 
been  duly  examined  approved  and  filed,  and  that  the  child  namea  in  such  cer- 
tificate lias  appeared  before  the  officer  signing  it.  Every  such  certificate  shall  be 
signed  in  the  presence  of  the  officer  issuing  it  by  the  child  in  whose  name  it  is  issued. 
It  shall  show  the  date  of  its  issue.  In  the  event  such  employment  certificate  is  lost, 
duplicates  may  be  issued  upon  the  payment  of  a  fee  of  50  cents  for  each  duplicate, 
which  shall  be  paid  into  the  general  school  fund.  [It  S  1909  vis  1722  as  amended 
by  1911  p  132] 

Revocation  of  certificates  in  case  of  fraud;  certificate  of  physical  fitness  in  case  of  doubt. — 
All  such  employment  certificates  snail  be  subject  to  review  by  the  factory  inspector, 
or  by  any  of  his  assistants  or  deputies,  and  may  by  him  be  canceled  if  he  finds  such 
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certificate  has  been  obtained  through,  fraud,  misrepresentation  or  falsification  of  facts. 
In  such  cases  the  factory  inspector  shall  give  written  notice  to  the  employer,  who  shall 
at  once  cause  the  minor  affected  to  be  dismissed  from  employment.  The  factory 
inspector  or  his  assistant  or  deputy  shall  also  have  the  power  to  demand  a  certificate 
of  physical  fitness  from  some  regularly  licensed  physician  in  the  case  of  children  who 
may  seem  to  said  inspector  physically  unable  to  perform  the  labor  at  which  they  may 
be  employed;  and  no  such  child  Bhali  be  employed  who  can  not  obtain  such  a  certifi- 
cate.   [R  S  1909  vis  1723  as  amended  by  1911  p  132] 

Contents  of  certificates. — Such  employment  certificate  shall  be  printed,  the  printed 
form  to  be  furnished  by  the  State  factory  inspector,  and  shall  be  filled  out,  signed  and 
held  for  surrender  in  the  following  form: 

EMFLOYKENT  CERTIFICATE. 

I, ,  (here  officer  issuing  certificate  shall  insert  his  name  and  official 

title  and  by  what  authority  he  issues  said  certificate)  hereby  certify  that  there  per- 
sonally appeared  before  me ,  (here  insert  name  of  child),  and  that  he, 

or  she,  has  been  duly  examined  by  me  and  found  by  me  to  be  able  to  read  and  legibly 
write  simple  sentences  in  the  English  language;  and  I  further  certify  that  in  my 
opinion  the  said  child  is  fourteen  years  of  age  or  over  and  has  reached  the  normal 
development  of  a  child  of  his,  or  her,  age,  and  is  in  sufficiently  sound  health  and  phys- 
ically able  to  perform  the  work  which  he,  or  she,  intends  to  do,  which,  according  to 

the  statement  of  the  child,  is  as  follows: (here  insert  kind  of  work  child  states 

he,  or  she,  intends  to  perform). 

I  further  certify  that  I  have  received,  examined,  approved,  signed  and  filed  in  my 

office  at ,  {here  insert  address  of  officer  issuing  certificate),  the  papers  required 

by  the  statutes  of  Missouri  pertaining  to  the  issuance  of  employment  certificates  to 
children  over  fourteen  years  of  age. 

I  further  certify  that  the  child  in  whose  name  this  certificate  is  issued,  has  signed 

his.  or  her,  name  in  my  presence.    His,  or  her,  full  name  is ,  (here  insert 

full  name  of  child  in  whose  behalf  certificate  is  issued) (here  state  whether 

male  or  female  child);  residence ;  born  on  the day  of (month); 

(year),  at (place  of  birth);  color  of  hair  is ;  of  eyes  ia ;  height, 

;  weight, ; (here  insert  distinguishing  facial  marks}. 

In  the  event  this  certificate  is  lost,  a  duplicate  may  be  issued  upon  tne  payment  of 
a  fee  of  50  cents. 

Signed  this day  of (month), (year),  at (place  of 

issuance). 


(Signature  and  official  title  of  officer  issuing  certificate.) 


(Signature  and  address  of  child  on  whose  behalf  certificate  is  issued.) 

[R  S  1909  vis  1724  as  amended  by  1911  p  132] 

Monthly  reports  to  factory  inspector  of  certificates  issued. — The  superintendent  of 
instruction,  or  other  person  authorized  to  issue  employment  certificates,  shall  trans- 
mit, between  the  first  and  tenth  days  of  each  month,  to  the  office  of  the  factory  inspec- 
tor, upon  blanks  to  be  furnished  by  him,  a  list  of  the  names  of  the  children  to  whom 
certificates  have  been  issued.    Such  list  shall  give  the  name  of  the  prospective  em- 

f>loyer,  if  known,  and  the  nature  of  the  occupation  the  child  intends  to  engage  in. 
R  S  1909  vis  1725  as  amended  by  1911  p  132] 


ENFORCEMENT 


Presence  to  be  evidence  of  employment. — The  presence  of  any  person  under  the  age  of 
sixteen  years  in  any  place  where  labor  is  employed,  shall  constitute  prima  facie 
evidence  of  his,  or  her,  employment  therein.  [R  S  1909  vis  1726  as  amended  by 
1911  p  132] 
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6  CHILD  LABOR  LEGISLATION. 

STREET  TRADES 

MINIMUM  AOB 

Employment  of  boys  under  10  and  girls  under  16  in  Ming  newspapers,  magazines,  etc., 
in  certain  places  prohibited. — No  boy  under  ten,  and  no  girl  under  sixteen  yean  of  ago 
shall  sell,  or  expose,  or  offer  for  sale,  newspapers,  magazines,  periodicals,  or  other  mer- 
cliandise  in  any  street  or  ho  to  Is,  railway  stations,  places  of  public  amusement,  places 
where  intoxicating  liquors  are  manufactured  or  sold  or  public  office  buildings  within 
the  State.    [R  S  1909  vis  1726a  as  added  by  1911  p  132] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  the  age  of 
sixteen  years  shall  bo  employed,  permitted  or  suffered  to  work  at  any  of  the  following 
occupations  or  in  any  of  the  following  positions:  Sewing  machine  belts  in  any  wok- 
shop  or  factory,  or  assisting  therein  in  any  capacity  whatever;  adjusting  any  belt  to 
any  machinery;  oiling,  wiping  or  cleaning  machinery  or  assisting  therein;  operating, 
or  assisting  in  operating — circular  saws;  wood  jointers;  wood  snipers;  planer*;  sand- 
paper or  wood-polishing  machinery;  picker  machines;  machines  used  in  picking 
wool;  machines  used  in  picking  cotton;  machines  used  in  picking  hair;  mi-hiti— 
used  in  picking  upholstering  material;  paper-lacing  machines;  leather-burnishing 
machines;  burnishing  machines  in  any  tannery  or  leather  manufactory;  job  or  cylin- 
der printing  presses,  operated  by  power  other  than  foot  power [  emery  or  polishing 
wheels  used  for  polishing  metal;  wood-turning  or  boring  machinery;  stamping  ma- 
chines used  in  sheet-metal  and  tinware  manufacturing;  stamping  machines  used  in 
washer  and  nut  factories;  corrugating  rolls,  such  as  are  used  in  roofing  and  washboard 
factories;  steam  boilers;  steam  machinery;  or  other  steam  generating  apparatus: 
dough  brakes;  or  cracker  machinery  of  any  description;  wire  or  strengthening  [sic] 
machinery;  rolling  mill  machinery,  punches  or  shears;  washing,  finding  or  mixing 
mills;  calender  rolls  in  rubber  manufacturing;  laundering  machinery.  [R  S  1909 
v  1  h  172Gb  as  added  by  1911  p  132] 

Specific  occupatiojis  prohibited  under  16;  dangerous  processes,  saloons,  places  of  amuse- 
ment, establishments  where  malt  or  alcoholic  liquors  arc  manufactured,  etc. — No  child 
under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any 
capacity  in,  about  or  in  connection  with  the — preparing  any  composition  in  which 
dangerous  or  poisonous  acids  or  alkalies  are  used ;  manufacture  oi  paints,  colors  or 
white  lead;  dipping,  drying  or  packing  matches;  manufacturing,  packing  or  storing 
powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other  explosives;  manufac- 
ture of  goods  for  immoral  purposes;  nor  in,  about  or  in  connection  with  any — brewery, 
or  other  establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed, 
wrapped  or  bottled;  hotel;  concert  hall;  moving  picture  shows;  pool  and  billiard 
halls;  wholesale  drug  store;  saloon,  or  place  of  amusement;  nor  in  operating  any 
automobile,  motor  car  or  truck;  nor  in  bowling  alleys;  nor  in  any  other  employment 
declared  by  the  State  factory  inspector  to  be  dangerous  to  lives  and  limbs,  or  injurious 
to  the  health  or  morals  of  children  under  the  age  of  sixteen.  [R  S  1909  vis  1726c  as 
added  by  1911  p  132] 

REGULATED  OCCUPATIONS 

PENALTY 

Violation  of  act. — The  violation  of  any  of  the  provisions  of  this  act  [e  1715-1726d] 
shall  be  deemed  a  misdemeanor  and  every  day's  violation  shall  constitute  a  separate 
offense,  and  any  person,  firm  or  corporation  committing  such  violation  shall  be  pun- 
ished by  a  fine  of  not  more  than  $100.00  or  by  imprisonment  in  the  county  jail  not 
exceeding  one  vear,  or  bv  both  such  fine  and  punishment  [imprisonment].  [R  S 1909 
vis  1720d  as  added  by  191 1  p  132] 
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MISSOURI.  7 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person  or  corporation  employing 
females  in  any  manufacturing,  mechanical  or  mercantile  establishment  in  this  State 
shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and  permit  the  use 
of  said  seats  by  them  when  not  engaged  in  the  duties  for  which  they  are  employed. 
[R  S  1909  v  2  s  4493] 

Penalty. — A  person  or  corporation  violating  the  provisions  of  sec.  4493  of  this  arti- 
cle shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  one  hundred 
dollars  for  each  offense.    [R  S  1909  v  2  s  4494] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

Employment  of  girls  in  saloons  prohibited;  penalty. — No  company,  corporation,  firm, 
owner,  proprietor,  lessee  or  person  owning,  conducting  or  operating  any  dramshop, 
saloon  or  place  where  spirituous,  malt  or  vinous  liauors  are  sold  at  retail  shall  employ 
or  suffer  to  be  employed  any  female  as  a  servant,  bartender,  waiter,  dancer  or  singer 
in  said  dramshop  or  place  where  spirituous,  malt  or  vinous  liauors  are  sold  at  retail, 
and  any  person  violating  the  provisions  of  this  section  shall  be  deemed  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  punished  by  imprisonment  in  the  county 
jail  not  less  than  three  nor  more  than  twelve  months,  or  by  fine  of  not  less  than  fifty 
nor  more  than  five  hundred  dollars,  or  by  both  such  fine  and  imprisonment;  and  it  shall 
be  the  duty  of  the  judge  of  the  court  before  whom  any  person  is  convicted  for  the  viola- 
tion of  the  provisions  of  this  section  to  declare  the  license  of  such  person  for  the  keeping 
of  a  dramsnop  forfeited  and  revoked,  and  enter  the  same  on  record;  and  thereupon  it 
shall  be  the  duty  of  the  clerk  of  the  said  court  to  certify  the  fact  to  the  authority 
granting  such  license,  and  no  such  license  shall  be  renewed  or  again  granted  to  such 
person  until  after  the  expiration  of  the  two  years  from  the  day  of  conviction.  [R  S 
1909  v  2  s  4740] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL   OCCUPATIONS;    PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

Employment  under  14  in  rope  walking,  acrobatic  performances,  singing,  dancing,  etc., 
prohibited;  parent,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person  having  the 
care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to  exhibit,  use 
or  employ,  or  in  any  manner,  or  under  any  pretense,  sell,  apprentice,  give  away, 
let  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the  vocation  or 
occupation,  service  or  purpose  of  singing,  playing  on  musical  instruments,  rope  or 
wire  walking,  dancing,  begging  or  peddling,  or  as  a  gymnast,  contortionist,  rider  or 
acrobat  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral  purpose, 
exhibition  or  practice  whatsoever,  or  for  or  in  any  business,  exhibition  or  vocation 
injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such  child,  or  cause,  procure 
or  encourage  any  such  child  to  engage  therein.  Nothing  in  this  section  contained 
shall  apply  to  or  affect  the  employment  or  use  of  any  such  child  as  a  singer  or  musician 
in  any  church,  school  or  academy,  or  at  any  respectable  entertainment,  or  the  teaching 
or  learning  the  science  or  practice  of  music.    [R  S  1909  v  2  s  4741] 

Employment  under  14  in  rope  walking,  acrobatic  performances,  singing,  dancing,  etc.9 
prohibited;  employer. — It  shall  also  be  unlawful  for  any  person  to  take,  receive,  hire, 
employ,  use,  exhibit  or  have  in  custody  any  child  under  the  age  and  for  the  purposes 
prohibited  in  section  4741  of  this  article.    [R  S  1909  v  2  s  4742] 

Penalty. — Any  person  convicted  under  the  provisions  of  the  two  preceding  sections 
shall  for  the  first  offense  be  fined  not  exceeding  one  hundred  dollars,  or  imprisoned  in 
the  county  jail  not  exceeding  three  months,  or  both,  in  the  discretion  of  the  court,  and, 
upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined  in  any  sum  not 
exceeding  five  hundred  dollars,  or  imprisoned  in  the  penitentiary  for  a  term  not  ex- 
ceeding two  years,  or  both,  in  the  discretion  of  the  court.    [R  S  1909  v  2  s  4743] 
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6  CHILD  LABOR  LEGISLATION. 

STREET  TRADES 

MINIMUM  AOB 

Employment  of  boys  under  10  and  girls  under  16  in  selling  newspaper*,  magazines,  etc., 
in  certain  places  prohibited. — No  boy  under  ten,  and  no  girl  under  sixteen  years  of  age 
shallsell,  or  expose,  or  offer  for  sale,  newspapers,  magazines,  periodicals,  or  other  mer- 
chandise in  any  street  or  hotels,  railway  stations,  places  of  public  amusement,  places 
where  intoxicating  liquors  are  manufactured  or  sold  or  public  office  buHdings  within 
the  State.    [R  S  1909  vis  1726a  as  added  by  1911  p  132] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  the  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  at  any  of  the  following 
occupations  or  in  any  of  the  following  positions:  Sewing  machine  belts  in  any  work- 
shop  or  factory,  or  assisting  therein  in  any  capacity  whatever;  adjusting  any  belt  to 
any  machinery;  oiling,  wiping  or  cleaning  machinery  or  assisting  therein;  operating, 
or  assisting  in  operating — circular  saws;  wood  jointers;  wood  shapers;  planers;  sand- 
paper or  wood-polishing  machinery;  picker  machines;  machines  used  in  picking 
wool;  machines  used  in  picking  cotton;  machines  used  in  picking  hair;  machines 
used  in  picking  upholstering  material;  paper-lacing  machines;  leather-burnishing 
machines;  burnishing  machines  in  any  tannery  or  leather  manufactory;  job  or  cylin- 
der printing  presses^  operated  by  power  other  than  foot  power [  emery  or  polishing 
wheels  used  for  polishing  metal;  wood- turning  or  boring  machinery;  stamping  ma- 
chines used  in  sheet-metal  and  tinware  manufacturing;  stamping  machines  used  in 
washer  and  nut  factories;  corrugating  rolls,  such  as  are  used  in  roofing  and  washboard 
factories;  steam  boilers;  steam  machinery;  or  other  steam  generating  apparatus: 
dough  brakes;  or  cracker  machinery  of  any  description;  wire  or  strengthening  [sic] 
machinery;  rolling  mill  machinery,  punches  or  shears;  washing,  grinding  or  mixing 
mills;  calender  rolls  in  rubber  manufacturing;  laundering  machinery.  [R  S  1909 
v  1  h  1720b  as  added  by  1911  p  132] 

Specific  occupations  prohibited  under  16;  dangerous  processes,  saloons,  places  of  amuse- 
ment, establishments  where  malt  or  alcoholic  liquors  are  manufactured,  etc. — No  child 
under  the  ago  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any 
capacity  in,  about  or  in  connection  with  the — preparing  any  composition  in  Tvlrici 
dangerous  or  poisonous  acids  or  alkalies  are  used ;  manufacture  of  paints,  colors  or 
white  lead;  dipping,  drying  or  packing  matches;  manufacturing,  packing  or  storing 
powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other  explosives;  manufac- 
ture of  goods  for  immoral  purposes;  nor  in,  about  or  in  connection  with  any — brewery, 
or  other  establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed, 
wrapped  or  bottled;  hotel;  concert  hall;  moving  picture  shows;  pool  and  billiard 
halls;  wholesale  drug  store;  saloon,  or  place  of  amusement;  nor  in  operating  any 
automobile,  motor  car  or  truck;  nor  in  bowling  alleys;  nor  in  any  other  employment 
declared  by  the  Stute  factory  inspector  to  be  dangerous  to  lives  and  limbs,  or  injurious 
to  the  health  or  morals  of  children  under  the  age  of  sixteen.  [R  S  1909  vis  1726c  as 
added  by  1911  p  132] 

REGULATED  OCCUPATIONS 

PENALTY 

Violation  of  act. — The  violation  of  any  of  the  provisions  of  this  act  [s  1715-1726d] 
shall  be  deemed  a  misdemeanor  and  every  day's  violation  shall  constitute  a  separate 
offense,  and  any  person,  firm  or  corporation  committing  such  violation  shall  be  pun- 
ished by  a  fine  oi  not  more  than  $100.00  or  by  imprisonment  in  the  county  jail  not 
exceeding  one  year,  or  bv  both  such  line  and  punishment  [imprisonment].  [R  S 1909 
vis  1726d  aa  added  by  1911  p  132] 
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MISSOURI.  7 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person  or  corporation  employing 
females  in  any  manufacturing,  mechanical  or  mercantile  establishment  in  this  State 
shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and  permit  the  use 
of  saia  seats  by  them  when  not  engaged  in  the  duties  for  which  they  are  employed. 
[K  S  1909  v  2  s  4493] 

Penalty. — A  person  or  corporation  violating  the  provisions  of  sec.  4493  of  this  arti- 
cle shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  one  hundred 
dollars  for  each  offense.    [R  S  1909  v  2  s  4494] 

INTOXICATING  LIQUORS 

MINIMUM  AOB 

Employment  of  girls  in  saloons  prohibited;  penalty. — No  company,  corporation,  firm, 
owner,  proprietor,  lessee  or  person  owning,  conducting  or  operating  any  dramshop, 
saloon  or  place  where  spirituous,  malt  or  vinous  liauors  are  sold  at  retail  shall  employ 
or  suffer  to  be  employed  any  female  as  a  servant,  bartender,  waiter,  dancer  or  singer 
in  said  dramshop  or  place  where  spirituous,  malt  or  vinous  liauors  are  sold  at  retail, 
and  any  person  violating  the  provisions  of  this  section  shall  be  deemed  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  punished  by  imprisonment  in  the  county 
jail  not  less  than  three  nor  more  than  twelve  months,  or  by  fine  of  not  less  than  fifty 
nor  more  than  five  hundred  dollars,  or  by  both  such  fine  and  imprisonment;  and  it  shall 
be  the  duty  of  the  judge  of  the  court  before  whom  any  person  is  convicted  for  the  viola- 
tion of  the  provisions  of  this  section  to  declare  the  license  of  such  person  for  the  keeping 
of  a  dramshop  forfeited  and  revoked,  and  enter  the  same  on  record;  and  thereupon  it 
shall  be  the  duty  of  the  clerk  of  the  said  court  to  certify  the  fact  to  the  authority 
granting  such  license,  and  no  such  license  shall  be  renewed  or  again  granted  to  such 
person  until  after  the  expiration  of  the  two  years  from  the  day  oi  conviction.  [R  S 
1909  v  2  s  4740] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;    PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

Employment  under  14  in  rope  walking,  acrobatic  performances,  singing,  dancing,  etc.f 
prohibited;  parent,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person  having  the 
care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to  exhibit,  use 
or  employ,  or  in  any  manner,  or  under  any  pretense,  sell,  apprentice,  give  away, 
let  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the  vocation  or 
occupation,  service  or  purpose  of  singing,  playing  on  musical  instruments,  rope  or 
wire  walking,  dancing,  begging  or  peddling,  or  as  a  gymnast,  contortionist,  rider  or 
acrobat  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral  purpose, 
exhibition  or  practice  whatsoever,  or  for  or  in  any  business,  exhibition  or  vocation 
injurious  to  the  health  or  dangerous  to  the  life  or  Limb  of  such  child,  or  cause,  procure 
or  encourage  any  such  child  to  engage  therein.  Nothing  in  this  section  contained 
shall  apply  to  or  affect  the  employment  or  use  of  any  such  child  as  a  singer  or  musician 
in  any  church,  school  or  academy,  or  at  any  respectable  entertainment,  or  the  teaching 
or  learning  the  science  or  practice  of  music.     [R  S  1909  v  2  s  4741 J 

Employment  under  14  in  rope  toalking,  acrobatic  performances,  singing,  dancing,  etc., 
prohibited;  employer. — It  shall  also  be  unlawful  for  any  person  to  take,  receive,  hire, 
employ,  use,  exhibit  or  have  in  custody  any  child  under  the  age  and  for  the  purposes 
prohibited  in  section  4741  of  this  article.     [R  S  1909  v  2  s  4742] 

Penalty. — Any  person  convicted  under  the  provisions  of  the  two  preceding  sections 
shall  for  the  first  offense  be  fined  not  exceeding  one  hundred  dollars,  or  imprisoned  in 
the  county  jail  not  exceeding  three  months,  or  both,  in  the  discretion  of  the  court,  and, 
upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined  in  any  sum  not 
exceeding  five  hundred  dollars,  or  imprisoned  in  the  penitentiary  for  a  term  not  ex- 
ceeding two  years,  or  both,  in  the  discretion  of  the  court.    [R  S  1909  v  2  s  4743] 
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10  CHILD  LABOR  LEGISLATION. 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  factory  inspectors. — *  *  *  The  factory  inspector  may  appoint, 
from  time  to  time,  two  assistant  factory  inspectors  and  seven  deputy  factory  inspectors, 
two  of  whom  may  be  women,  who  may  be  removed  by  him  at  any  time  for  just  cause. 
*    *    *    [R  S  1909  v  2  s  7823J 

Duties  and  powers  of  factory  inspectors  in  cities. — *  *  *  It  shall  be  the  duty  of  the 
factory  inspector,  his  assistants  or  deputy  inspectors,  to  make  not  less  than  two  inspec- 
tions during  each  year  of  all  factories,  warehouses,  freight  depots,  machine  shops,  laun- 
dries, tenement  workshops,  bakeshops,  hotels,  restaurants,  bowling  alleys,  theaters,  con- 
cert halls  or  places  of  public  amusement,  and  other  manufacturing,  mechanical  and  mer- 
cantile establishments  and  workshops,  in  all  cities  having  a  population  of  ten  thousand 
inhabitants  or  more.  The  last  inspection  shall  be  completed  on  or  before  the  first  day 
of  October  of  each  year,  and  the  factory  inspector  shall  enforce  all  laws  relating  to  the 
inspection  of  the  establishments  enumerated  heretofore  in  this  section,  and  prosecute 
all  persons  for  violating  the  same.  Any  municipal  ordinance  relating  to  said  estab- 
lishments or  their  inspection  shall  be  enforced  by  the  factory  inspector.  The  factory 
inspector,  his  assistants  and  deputy  inspectors,  may  administer  oaths  and  take  affida- 
vits in  matters  concerning  the  enforcement  of  the  various  inspection  laws  relating  to 
these  establishments.     [R  S  1909  v  2  s  7824] 

Powers  of  factory  inspectors;  penalty  for  hindering  inspectors,  etc. — *  *  *  The 
owner,  superintendent,  manager  or  other  person  in  charge  of  any  establishment  at  the 
time  of  inspection  shall  be  required  to  furnish  the  inspector  making  the  inspection  a 
true  statement  of  the  number  of  persons  employed  in  such  establishment  at  the  time  of 
inspection,  and  any  owner,  superintendent,  manager  or  other  person  in  charge  who 
shall  fail  or  refuse  to  furnish  such  statement,  or  understate  the  number  of  persons 
employed  in  such  establishment  at  the  time  of  inspection,  shall  be  deemed  guilty  of  a 
misdemeanor,  and,  upon  conviction  thereof,  shall  be  lined  not  less  than  twenty-five 
dollars  nor  more  than  one  hundred  dollars  for  each  offense.  Any  person,  firm  or  cor- 
poration, agent  or  manager,  superintendent  or  foreman  of  any  firm  or  corporation, 
whether  acting  for  himself  or  for  such  firm  or  corporation,  or  fcy  himself  or  through 
subagents  or  foreman,  superintendent  or  manager,  who  shall  refuse  or  attempt  to  pre- 
vent the  admission  of  any  inspector  authorized  by  this  article  [s  7823-7826},  upon  or 
within  the  premises  or  buildings  of  any  such  establishments  or  place  included  in  this  arti- 
cle, at  any  reasonable  business  hour,  or  during  working  hours  of  the  persons  employed 
therein  or  thereat,  or  shall  in  any  manner  interfere  with  the  performance  of  the  official 
duties  of  such  inspector,  or  shall  neglect  or  refuse  to  pay  the  inspection  fee  upon  the 
completion  of  sucn  inspection,  shall  be  deemed  guilty  of  a  misdemeanor,  ana,  upon 
conviction  thereof,  shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one 
hundred  dollars  for  each  offense:  Provided,  That  the  owner  or  manager  of  any  establish- 
ment inspected  shall  not  be  required  to  pay  for  more  than  two  such  inspections  between 
the  first  day  of  October  of  one  year  and  the  thirtieth  day  of  September  of  the  next  year, 
unless,  through  noncompliance  with  the  written  orders  of  the  inspector,  additional 
inspections  are  made  necessary.     [R  S  1909  v  2  s  7825] 

MANUFACTURING,  MECHANICAL,  AND  OTHER  ESTABLISHMENTS 

MINIMUM  AGE 

Charting  machinery  in  motion  prohibited  for  minors  and  women;  certain  positions  pro- 
hibited under  16  and  for  women. — No  minor  or  woman  shall  be  required  to  clean  any  part 
of  the  mill,  gearing  or  machinery  while  it  is  in  motion  in  such  establishment  [manufac- 
turing, meclianical,  mercantile  and  other  establishments  and  places],  nor  shall  any 
minor  under  the  age  of  sixteen  years  be  required  to  work  between  the  fixed  and  travers- 
ing or  the  traversing  parts  of  any  machine  while  it  is  in  motion  by  the  action  of  steam, 
water,  electricity  or  other  mecnanical  power;  and  no  woman  shall  be  required  to 
work  between  the  fixed  and  traversing  or  the  traversing  parts  of  any  such  machine, 
except  the  machine  being  operated  by  her.     [R  S  1909  v  2  s  7829] 

Court  decisions.— This  section  was  held  constitutional. — Stridden  v.  Combe  Printing  Co.,  165  8.  W.  $29 
(1913). 

Under  a  former  section  on  the  above  subject,  the  following  decisions  were  rendered:  The  foreman  of  ft 
manufacturing  corporation,  engaged  in  manufacturing  boxes,  who  hires  a  child  in  violation  of  the  statute, 
issubjectto  the  punishment  imposed.— States  Deck,  108  Mo.  A  pp.  292,  83  S.  W.  314  (1904).  Theemploycr 
may  be  liable,  although  the  minor  employee  was  not  directly  ordered  to  do  the  work  causing  the  injury.— 
Vaneslerr.  Box  Co.,  108  Mo.  A  pp.  021  (1904).    The  employment  of  a  child  in  violation  of  the  statute  is  ne0i- 

fenceand  the  defense  of  assumption  of  risk  can  not  be  pleaded.— Nairn  v.  National  BiscuitCo.,  120  Mo.  App. 
44, 90  S.  W.  079  (1900).  The  master  is  1  iable  for  injury  to  a  minor  required  to  operate  a  machine  in  violation 
of  the  statute,  though  it  had  ceased  its  motion  for  a  short  time  before  the  injury,  and  the  motion  causing  th* 
injury  was  erratic— Peters  v.  Gille,  133  Mo.  App.  412, 113  S.  W.  700  (1908). 
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FACTORIES,  WORKSHOPS,  ETC. 

HEAI/TH  OF  MINORS 

Cleanliness  where  women  and  children  are  employed. — Every  factory  and  workshop  in 
this  State  where  women  and  children  are  employed,  and  where  dusty  work  is  carried 
on,  shall  he  limewashed  or  painted  at  least  once  in  every  twelve  months.  [R  S  1909 
v  2  s  7833] 

DRESSING  ROOMS  FOR  GIRLS 

m  Dressing  rooms  to  be  provided  if  needed. — In  every  factory,  workshop  or  other  estab- 
lishment in  this  State  where  girls  or  women  are  employed,  where  unclean  work  of  any 
kind  has  to  be  performed,  suitable  places  shall  be  provided  for  such  girls  or  women  to 
wash  and  dress    *    *    *     [R  S  1909  v  2  s  7835] 

MANUFACTURING,   MECHANICAL,   MERCANTILE,   AND   OTHER 

ESTABLISHMENTS 

TOILETS  AND  SEATS  FOR  GIRLS 

Separate  toilets  for  the  sexes. — Separate  water-closets  shall  be  provided  for  the  use  of 
employees  of  either  sex  in  manufacturing,  mechanical,  mercantile  and  other  estab- 
lishments in  this  State  where  persons  of  both  sexes  are  employed.  [R  S  1909  v  2 
6  7836] 

Seats  to  be  provided  and  their  use  permitted. — In  every  manufacturing,  mechanical, 
mercantile  and  other  establishment  in  this  State  wherein  girls  or  women  are  employed, 
there  shall  be  provided  and  conveniently  located  seats  sufficient  to  comfortably  seat 
such  girls  or  women,  and  during  such  times  as  such  girls  or  women  are  not  necessarily 
required  by  their  duties  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy  the 
seats  provided.    [R  S  1909  v  2  s  7838] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Any  person  or  persons,  firm  or  corporation,  being  the  owner,  agent, 
lessee  or  occupant  of  any  manufacturing,  mechanical,  mercantile  or  other  establish- 
ment, business  or  calling  in  this  State  to  which  this  article  [s  7827-7852]  applies,  or 
any  employee  therein  or  thereat,  who  shall  violate,  or  aid  or  abet  in  violating,  any  of 
the  provisions  of  this  article,  shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  con- 
viction in  any  court  of  competent  jurisdiction  in  this  State,  be  fined  for  the  first 
offense  not  less  than  twenty-five  dollars  nor  more  than  two  hundred  dollars,  and  for 
each  subsequent  offense,  not  less  than  one  hundred  dollars  nor  more  than  five  hun- 
dred dollars,  and,  in  default  of  payment  of  such  fine  and  costs,  shall  be  committed 
to  the  common  jail  of  the  county  or  city  in  which  the  offense  was  committed  until 
such  fine  and  costs  are  fully  paid.    [R  S 1909  v  2  s  7846] 

Responsibility  of  officers  or  agents  of  corporations. — When  any  of  the  provisions  of  this 
article  [s  7827-7852]  are  violated  by  a  corporation,  proceedings  may  be  had  against 
any  of  the  officers  or  agents  of  such  corporation  who  in  any  way  participated  in  such 
violation  by  the  corporation  of  which  they  are  the  officers  or  agents,  and,  upon  convic- 
tion, such  officers  or  agents  shall  be  subject  to  the  same  penalty  as  in  case  of  individuals 
so  offending.    [R  S  1909  v  2  s  7847] 

FACTORIES  AND  WORKSHOPS 

HEALTH  OP  MINORS,   AND  TOILETS 

Cleanliness  where  women  and  children  are  employed. — Every  person  employing  five  or 
more  persons  in  a  factory,  or  employing  children,  young  persons  or  women,  five  or  more 
in  number,  in  a  workshop,  shall  keep  such  factory  or  workshop  in  a  cleanly  state  and 
free  from  effluvia  from  any  drain,  privy  or  other  nuisance.    [R  S  1909  v  2  s  7856] 

Separate  toilets  for  the  sexes. — Every  person  employing  five  or  more  persons  in  a  fac- 
tory, or  employing  children,  young  persons  or  women,  five  or  more  in  number,  in  a 
workshop,  snail  provide,  with  reasonable  access,  a  sufficient  number  of  proper  water- 
closets,  earth  closets  or  privies,  for  the  reasonable  use  of  all  persons  so  employed;  and 
wherever  male  and  female  persons  are  employed  in  the  same  factory  or  workshop,  a 
sufficient  number  of  separate  and  distinct  water-closets,  earth  closets  or  privies  snail 
be  provided  for  the  use  of  each  sex,  and  shall  be  plainly  designated;  and  no  person 
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shall  be  allowed  to  use  any  such  closet  or  privy  assigned  to  persons  of  the  other  sex. 
[R  8  1909  v  2  s  7857] 

Ventilation  where  women  or  children  are  employed. — Every  factory  in  which  fhre  or 
more  persons  are  employed,  and  every  workshop  in  which  children,  young  persons  or 
women,  five  or  more  in  number,  are  employed,  shall  be  so  ventilated  while  work  is 
carried  on  therein  that  the  air  shall  not  become  so  exhausted  as  to  be  injurious  to  the 
health  of  the  persons  employed  therein,  and  shall  also  be  so  ventilated  as  to  render  harm- 
less, so  far  as  is  practicable,  all  the  gases,  vapors,  dust  or  other  impurities  generated  in 
the  course  of  the  manufacturing  process  or  handicraft  carried  on  therein  that  may  be 
injurious  to  health.    [R  S  1909  v  2  s  7858] 

State  inspector  may  order  mechanical  means  of  ventilation  where  women  or  children  art 
employed. — If,  in  a  factory  or  workshop  included  in  section  7858  of  this  article  [s  7856- 
78(51],  any  process  is  carried  on  by  which  dust  is  generated  and  inhaled  to  an  injurious 
extent  by  the  persons  employed,  therein,  and  it  appears  to  an  inspector  of  factories 
that  such  inhalation  could  be  to  a  great  extent  prevented  by  the  use  of  a  fan  or  other 
mechanical  means,  and  that  the  same  fould  be  provided  without  excessive  expense, 
such  inspector  may  direct  a  fan,  or  other  mechanical  means  of  a  proper  construction, 
to  be  provided  within  a  reasonable  time ;  and  such  fan  or  other  mechanical  means  shall 
be  so  provided,  maintained  and  used.    [R  S  1909  v  2  s  7859] 

Enforcement  and  penalty. — Any  person  employing  labor  in  a  factory  or  workshop,  and 
violating  any  provision  of  this  article  [s  7856-7861],  shall  be  deemed  guilty  of  a  mis- 
demeanor, ana  punished  by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred 
dollars;  but  no  criminal  prosecution  shall  be  made  for  such  violation  until  four  weeb 
after  notice  in  writing  by  an  inspector  of  factories  of  the  changes  necessary  to  be  made 
to  comply  with  the  provisions  of  this  article  has  been  sent  by  mail  or  delivered  to 
such  person,  nor  then,  if  in  the  meantime  such  changes  have  been  made  in  accordance 
with  such  notification.  A  notice  shall  be  a  sufficient  notice  under  this  article  to  all 
the  members  of  a  firm,  company  or  corporation,  when  given  to  one  member  of  such  firm 
or  company,  or  to  the  clerk,  cashier,  secretary,  agent  or  any  other  officer  having  charge 
of  the  business  of  such  corporation,  or  to  its  attorney;  and  in  case  of  a  foreign  corpora- 
tion, notice  to  the  officer  having  charge  of  such  factory  or  workshop  shall  be  sufficient 
[RS  1909  v2  8  7860] 

Definitions. — The  following  expressions  used  in  this  article  [s  7856-7861]  shall  have 
the  following  meanings:  The  expression  "person"  means  any  individual,  corporation, 
partnership,  company  or  association.  The  expression  "child"  means  a  person  under 
the  age  of  fourteen  years.  The  expression  "young  person"  means  a  person  of  the  age 
of  fourteen  years  and  under  the  age  of  eighteen  years.  The  expression' 'woman'1 
means  a  woman  of  the  age  of  eighteen  years  and  upward.  The  expression  "factory" 
means  any  premises  where  steam,  water  or  other  mechanical  power  is  used  in  aid  of 
any  manufacturing  process  there  carried  on.  The  expression  "workshop "  means  any 
premises,  room  or  place,  not  being  a  factory  as  above  defined,  wherein  any  manual 
labor  is  exercised  by  way  of  trade,  or  for  purposes  of  gain,  in  or  incidental  to  any  process 
of  making,  altering,  repairing,  ornamenting,  finishing  or  adapting  for  sale  any  article 
or  part  of  an  article,  and  to  which  or  over  which  premises,  room  or  place  the  employer 
of  the  persons  working  therein  has  the  right  of  access  or  control :  Provided  however,  Tn&t 
the  exercise  of  manual  labor  in  a  private  house  or  room  by  a  family  dwelling  therein 
shall  not  in  itself  constitute  such  house  or  room  a  workshop  within  this  definition. 
[R  S  1909  v  2  s  7861] 

BAKERIES  AND  CONFECTIONERY  ESTABLISHMENTS 

HOURS   OP  LABOR 

One  day  of  rest  in  seven;  night  work  prohibited  under  16. — No  employee  shall  be 
required,  permitted  or  suffered  to  work  in  any  biscuit,  bread,  pastry  or  cake  bakery, 
or  confectionery  establishment,  in  this  State  more  than  six  days  in  one  week,  said 
week  to  commence  at  a  given  hour  on  Sunday  and  terminate  at  the  corresponding 
hour  on  the  Saturday  following:  Provided  however,  That  such  week  shall  commence 
not  soonor  than  six  o* clock  a.  m.  on  Sunday  and  end  not  later  than  six  o'clock  p.  m. 
on  Saturday.  No  person  under  the  age  oi  sixteen  years  sliall  be  employed  in  any 
bake  shop  or  confectionery  shop  between  the  hours  of  nine  o'clock  at  night  and  five 
o'clock  in  the  morning.    [R  S  1909  v  2  s  7862] 

Court  decision.— A.  former  sorption  of  which  this  is  a  reenactment,  was  held  unconstitutional. — State  9. 
Milcsiook,  22.">  Mo.  501,  1*25  8.  W.  507  ( 1910). 

(Lower  courts  have  held  tho  above  section  "unconstitutional.") 
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Penalty, — Any  person  who  violates  any  of  the  provisions  of  this  article  [s  7862-7870] 
or  refuses  to  comply  with  the  requirements  thereof  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  on  conviction,  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars 
and  not  more  than  one  hundred  dollars,  or  imprisonment  in  the  county  jail  not  less 
than  one  month,  or  by  both  such  fine  and  imprisonment.    [R  S  1909  v  2  s  7868] 

Enforcement:  duties  of  factory  inspectors. — It  shall  be  the  duty  of  the  factory  inspector 
or  his  deputy  to  inspect  each  bake  shop  at  least  once  every  twelve  months,  for  which 
he  may  receive  a  lee  of  not  exceeding  one  dollar;  he  may  make  such  additional 
inspections  as  conditions  may  seem  to  require,  but  he  shall  not  be  entitled  to  any  fee 
for  such  additional  inspection.  It  shall  be  his  duty  to  see  that  the  provisions  of  this 
article  [s  7862-7870]  are  carried  into  effect,  and  it  is  hereby  made  the  duty  of  the 
prosecuting  attorney  of  each  county  or  city  in  this  State  to  lend  all  possible  aid  in  all 
prosecutions  for  violation  of  any  of  the  provisions  of  this  article.    [R  S 1909  v  2  s  7869] 

Article  to  be  posted. — A  copy  of  this  article  [s  7862-7870]  shall  be  furnished  by  the 
factory  inspector  and  be  kept  conspicuously  posted  in  every  bake  shop  or  confectionery 
establishment  in  this  State.    [R  S  1909  v  2  s  7870] 

MINES 

HOURS  OF  LABOR 

Eight  hours  a  day. — It  shall  be  unlawful  for  any  person  or  corporation  encaged  in 
mining  for  minerals,  coal  or  any  valuable  substance,  or  making  excavations  Deneath 
the  surface  of  the  earth  while  searching  for  minerals,  coal  or  any  valuable  substance, 
to  work  their  hands  or  employees  at  such  labor  or  industry  longer  than  eight  hours  in 
a  day  of  twenty-four  hours,  and  it  is  hereby  declared  that  eight  hours  shall  constitute 
a  day  for  all  laborers  or  employees  engaged  in  the  kind  of  labor  or  industry  aforesaid. 
[RS  1909v  2  88437] 

Court  decision.— A  former  section  of  which  this  is  an  amendment  was  held  constitutional.— Cantwell  r. 
8tate,  179  Mo.  245, 199  U.  S.  602  (1005). 

Penalty. — Any  person  or  {persons  or  corporation  who  shall  violate  any  of  the  pro- 
visions of  the  preceding  section  shall,  on  conviction,  be  fined  in  a  sum  not  less  than 
twenty-five  nor  more  than  five  hundred  dollars.    [R  S  1909  v  2  s  8438] 

MINIMUM  AOE 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  ability  to  read  and  write 
required  under  16;  penalty. —  *  *  *  No  male  person  under  the  age  of  fourteen 
years,  or  female  of  any  age,  shall  be  permitted  to  enter  any  mine  to  work  therein: 
nor  shall  any  boy  under  the  age  of  sixteen  years,  unless  he  can  read  or  write,  be  allowed 
to  work  in  any  mine.  Any  party  or  person  neglecting  or  refusing  tojperform  the 
duties  required  to  be  performed  by  the  provisions  of  this  article  [s  844L-8479]  shall 
be  deemed  guilty  of  a  misdemeanor,  and  punished  by  a  fine,  in  the  discretion  of  the 
court  trying  the  same,  subject,  however,  to  the  limitations  as  provided  by  section 
8462  of  tnis  article.  [Section  8462  provides  for  a  fine  of  not  less  than  one  hundred  nor 
more  than  three  hundred  dollars  for  failure  to  report  an  accident  in  a  mine.]  [R  S 
1909  v  2  s  8456] 

Penalty. — In  all  cases  in  which  punishment  is  not  provided  for  by  fine  under  this 
article  [s  8441-8479]  for  a  breach  of  any  of  its  provisions,  the  fine  for  the  first  offense 
shall  not  be  less  than  fifty  nor  more  than  two  hundred  dollars,  and  for  the  second  offense 
not  less  than  two  hundred  nor  more  than  five  hundred  dollars,  to  be  recovered  in  any 
court  of  the  State  having  competent  jurisdiction.    [R  S  1909  v  2  s  8463] 

Enforcement:  duties  of  mine  inspectors. — The  inspectors  provided  for  in  this  article 
[s  8441-8479]  shall  see  that  every  necessary  precaution  is  taken  to  secure  the  health 
and  safety  of  the  workmen  employed  in  any  of  the  mines  in  the  State,  that  the  provi- 
sions and  requirements  provided  for  in  this  article  be  faithfully  observed  and  obeyed, 
and  the  penalties  of  the  law  enforced.    *    *    *    [R  S  1909  v  2  s  8465] 

Enforcement:  powers  of  mine  inspectors. — It  shall  oe  lawful  for  the  inspector  provided 
for  in  this  article  to  enter,  examine  and  inspect  any  and  all  mines  and  machinery 
belonging  thereto,  at  all  reasonable  times,  by  day  or  by  night,  but  so  as  not  to  ob- 
struct or  ninder  the  necessary  workings  of  such  mine,  and  the  owner,  agent  or  oper- 
ator of  every  sucli  mine  is  hereby  required  to  furnish  all  necessary  facilities  for  such 
entering,  examination  and  inspection.  *  *  *  [R  S  1909  v  2  s  8467  as  amended 
by  1911  p  319] 
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EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  tO;  penalty  for  false  returns. — The  board  of  direc- 
tors of  each  district  shall,  between  the  thirtieth  day  of  April  and  the  fifteenth  day  of  May 
of  each  year,  take  or  cause  to  be  taken,  and  forwarded  to  the  county  clerk,  an  enumera- 
tion of  the  names  of  all  persons  over  six  and  under  twenty  years  of  age,  resident  within 
the  district,  designating  male  and  female,  white  and  colored,  and  age  of  each,  together 
with  the  full  name  of  tne  parent  or  guardian  of  each  child  enumerated;  and  also  an 
enumeration  of  all  blind  and  deaf  and  dumb  persons  of  school  age,  resident  within  the 
district,  designating  male  and  female,  white  and  colored,  and  age  of  each,  together 
with  the  full  name  of  the  parent  or  guardian  of  each  of  such  children  so  enumerated, 
and  their  postoffice  address,  which  said  enumerations  shall  be  subscribed  and  sworn 
to;  and  any  parent  or  guardian  who  shall  knowingly  furnish  to  any  enumerator  the 
name  of  any  child  who  is  under  six  or  over  twenty  years  of  age,  or  who  is  a  nonresident 
of  the  district,  shall  be  guilty  of  a  misdemeanor,  and  any  enumerator  who  shall  know- 
ingly return  a  false  enumeration  shall  be  deemed  guilty  of  a  misdemeanor  and  pun- 
ishable by  a  fine  not  to  exceed  one  hundred  dollars;  and  should  the  board  neglect  or 
refuse  to  comply  with  the  provisions  of  this  section,  such  district  shall  forfeit  its  right 
to  any  portion  of  the  public  funds  for  the  next  ensuing  school  year:  Provided,  That  the 
board  of  directors  of  any  city  having  more  than  fifty  thousand  inhabitants  may  relieve 
itself  of  the  duty  aforesaid  four  times  to  every  period  of  five  years  by  passing  a  resolu- 
tion each  year  adopting  the  last  enumeration  therein  made  as  its  enumeration  of 
persons  of  school  age  in  said  city  for  such  year,  and  thereupon  such  last  enumeration 
shall  be  deemed  returned  and  taken  as  its  enumeration  for  such  year  for  all  purposes 
under  this  chapter.    *    *    *    [R  S  1909  v  3  s  10790] 

COMPULSORY  SCHOOL  ATTENDANCE   (GENERAL) 

Children  from  8  to  14; from  14  to  16  if  not  regularly  employed. — Every  parent,  guardian 
or  other  person  in  the  State  of  Missouri  having  charge  and  control  of  a  child  between 
the  ages  of  eight  and  fourteen  years  shall  cause  such  child  to  attend  regularly  some  day 
school,  public,  private,  parochial  or  parish  not  less  than  three-fourths  of  the  entire 
time  the  school  which  said  child  attends  is  in  session,  or  shall  provide  such  child  at 
homo  with  such  regular  daily  instruction  during  the  usual  hours  as  shall  be,  in  the 
judgment  of  a  court  having  competent  jurisdiction,  substantially  equivalent  at  least 
to  the  instruction  given  children  of  like  age  at  said  day  school  in  the  locality  in 
which  said  child  resides:  Provided,  That  every  parent,  guardian  or  person  in  the  State 
of  Missouri  having  charge  and  control  of  a  child  between  the  ages  of  fourteen  and 
sixteen  years,  who  is  not  actually  and  regularly  and  lawfully  engaged  in  some  useful 
employment  or  service,  shall  cause  said  chikl  to  attend  regularly  some  day  school 
as  aforesaid.     [R  S  1909  v  3  s  108961 

Exceptions. — A  child  between  the  ages  aforesaid  may  be  excused  temporarily  from 
complying  with  the  provisions  of  sections  1089G  to  10905,  inclusive,  in  whole  or  in 
part,  if  it  can  be  shown  to  the  satisfaction  of  a  court  of  competent  jurisdiction  that  said 
parent,  or  guardian,  or  person  having  charge  or  control  of  said  child,  is  not  able 
through  extreme  destitution,  to  provide  or  obtain  in  any  way  proper  clothing  for  said 
child ;  or  that  said  child  is  mentally  or  physically  incapacitated  to  attend  school  for 
the  whole  period  required,  or  any  part  thereof,  or  that  there  is  no  public  school  taught 
within  two  and  one-half  miles  of  the  residence  of  said  child  by  the  nearest  traveled 
road,  or  that  said  child  has  completed  the  common  school  course  as  prescribed  by 
constituted  authority,  or  its  equivalent,  and  has  received  a  certificate  of  graduation 
therefrom.     [R  S  1909  v  3  s  10897  as  amended  by  1911  p  132] 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers. — The  board  hav- 
ing charge  of  a  public  school  in  a  citv  or  district  of  one  thousand  or  more  population 
by  the  last  census  may  appoint  and  remove  at  pleasure  one  or  more  attendance 
officers  to  enforce  the  provisions  of  sections  10890  to  10905,  inclusive,  and  shall  fix  the 
compensation  and  manner  of  performance  of  the  duties  of  said  attendance  officer,  and 
shall  pay  them  from  the  public  school  funds;  and  the  attendance  officer,  as  afore- 
said, *  *  *  shall,  when  reasonable  doubt  exists  as  to  the  age  of  such  child,  require 
a  properly  attested  birth  certificate  or  an  affidavit  stating  such  child's  age,  date  of 
birth  and  physical  characteristics;  shall  have  the  right  to  visit  and  enter  any  office 
or  factory  or  business  house  emploving  children  as  aforesaid;  shall  have  the  right 
to  require  a  properly  attested  certificate  of  the  attendance  of  any  child  or  children 
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at  such  day  school;  shall  have  power  to  arrest,  without  warrant,  all  truant  non- 
attendants  as  aforesaid  and  place  them  in  some  public  school,  unless  the  parents  or 
guardians,  or  persons  in  charge  and  control  of  such  children,  respectively,  shall  at  once 
place  them  in  some  other  day  school  as  aforesaid ;  *  *  *  ana  shall  carry  into  effect 
such  other  regulation  as  may  lawfully  be  required  by  the  board  appointing  them. 
[R  S  1909  v  3  s  10898] 

Note.— [Sections  10906, 10007,  and  10908  make  similar  provisions  for  compulsory  school  attendance  in  cities 
of  five  hundred  thousand  inhabitants  or  over  (St.  Louis),  with  the  following  exceptions:  Section  10906  pro- 
Tides  that  children  between  8  and  14  shall  attend  school  regularly  the  entire  time  the  school  is  in  session 
and  that  children  between  14  and  16  who  are  not  actually,  regularly,  and  lawfully  engaged  for  at  least  6 
hours  each  day  in  some  useful  employment  or  service  shall  regularly  attend  some  day  school.] 

Enforcement:  duties  of  teachers. — It  shall  be  the  duty  of  the  secretary  of  the  board 
in  city,  town  and  village  schools,  and  of  the  clerk  of  the  board  in  other  districts,  to 
furnish  the  teacher  at  the  beginning  of  the  term  with  a  copy  of  the  last  enumeration 
[children  from  6  to  20]  of  the  district.  The  teacher  shall  compare  this  list  with  the 
enrollment  and  report  to  the  attendance  officer  at  the  end  of  each  week  during  the 
first  month,  and  as  often  thereafter  as  necessary,  the  names  of  all  nonattendants  be- 
tween the  ages  of  eight  and  sixteen.    [R  S  1909  v  3  s  10899] 

Penalty. — Any  parent  or  guardian  or  person  who,  having  charge  and  control  of  a  child 
between  the  ages  of  eight  and  sixteen  years,  violates  any  provisions  of  sections  10896 
to  10905,  inclusive,  shall  be  warned  as  aforesaid  as  soon  as  possible  after  the  beginning 
of  the  public  school  term  of  the  city  or  town  district  in  which  such  child  resides,  and 
also  at  any  time  thereafter,  by  the  attendance  officer  herein  provided  for,  or  by  clerk 
of  district  when  no  attendance  officer  is  provided  for,  to  place  and  keep  said  child  in 
regular  attendance  at  some  day  school  within  ten  days  from  the  service  of  said  written 
or  printed  notice  of  warning,  and  upon  failure  to  comply  with  said  sections  after  a 
lapse  of  ten  days  from  the  date  of  the  service  of  said  notice  of  warning,  said  parent 
or  guardian,  or  person  having  charge  and  control  of  said  child  shall  be  deemed  guilty 
of  a  misdemeanor,  and ,  upon  conviction  thereof,  shall  pay  a  fine  of  not  less  than  ten 
dollars  and  not  more  than  twenty-five  dollars,  or  be  imprisoned  for  not  less  than  two 
days  and  not  more  than  ten  days,  or  both  such  fine  and  imprisonment:  Provided,  That 
said  sentence  of  fine  or  imprisonment,  or  both,  may  be  suspended  and  finally  remitted 
by  the  court  with  or  without  the  payment  of  costs,  at  the  discretion  of  the  court,  if  the 
said  child  be  immediately  placed  and  kept  in  regular  attendance  in  some  day  school 
as  aforesaid,  and  if  such  fact  of  regular  attendance  is  proven  subsequently  to  the  satis- 
faction of  said  court  by  a  properly  attested  certificate  of  attendance  by  the  superin- 
tendent or  teacher  of  said  day  school.    (R  S  1909  v  3  s  10901] 

Enforcement:  certificate  of  age. — Superintendents,  principals  and  persons  in  charge 
of  schools  and  attendance  officers  are  authorized  to  administer  oaths  and  to  take  the 
affidavits  of  parent,  guardian  or  other  person  having  charge,  control  or  custody  of 
children,  concerning  the  ages  of  children,  and  to  furnish  children  with  certificates  of 
such  affidavits;  such  certificates  must  have  attached  the  signature  of  the  child  for 
whom  it  is  issued,  the  signature  of  the  person  who  made  and  took  the  affidavit,  and 
the  seal  of  the  board  having  charge  of  public  schools.  Aforesaid  certificates  shall 
contain  the  description  of  the  color  of  eye  and  hair  of  the  child  to  whom  it  is  issued. 
[R  S  1909  v  3  s  10909] 

Penalty. — Any  parent  or  guardian  or  person,  who  having  charge,  control  or  custody 
of  a  child  in  such  city,  between  the  ages  of  eight  and  sixteen  years,  violates  any  pro- 
vision of  sections  10906  to  10917,  inclusive,  shall  be  warned,  as  aforesaid,  as  soon  as 
possible  after  the  beginning  of  the  public  school  term  of  the  city,  and  also  at  any  time 
thereafter,  by  the  attendance  officer  herein  provided  for,  to  place  and  keep  said  child 
in  regular  attendance  at  some  school  within  ten  days  from  the  service  of  said  written 
or  printed  notice  of  warning,  and  upon  failure  to  comply  with  said  sections  after  a  lapse 
of  ten  days  from  the  date  of  the  service  of  said  notice  of  warning,  said  parent  or  guar- 
dian, or  person  having  charge,  control  or  custody  of  said  child,  shall  be  deemed  guilty 
of  a  misdemeanor  and,  upon  conviction  thereof,  shall  pay  a  fine  of  not  less  than  ten 
dollars  and  not  more  than  twenty -five  dollars,  or  be  imprisoned  for  not  less  than  two 
days  and  not  more  than  ten  days,  or  both  such  fine  and  imprisonment:  Provided,  That 
said  sentence  of  fine  or  imprisonment,  or  both,  may  be  suspended  and  finally  remitted 
by  the  court  with  or  without  the  payment  of  costs,  at  the  discretion  of  the  court,  if  the 
said  child  be  immediately  placea  and  kept  in  regular  attendance  in  some  day  school 
as  aforesaid,  and  if  such  fact  of  regular  attendance  is  proven  subsequently  to  the  satis- 
faction of  said  court  by  a  properly  attested  certificate  of  attendance  by  the  superin- 
tendent, principal  or  person  in  charge  of  said  day  school.    [R  S  1909  v  3  s  10912] 
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RAILROADS1 

HOURS  OF  LABOR 

Nine  hours  a  day  for  certain  employees. — Nine  hours  shall  constitute  a  day's  work  for 
men  engaged  in  operating  and  [any J  interlocking  tower  and  no  one  shall  be  required 
to  work  more  than  nine  hours  during  each  twenty-four  hours  in  a  day.     [1913  p  187  s  11 

Penalty. — Any  railroad  company  or  agent  thereof  which  shall  require  men  engaged 
in  operating  interlocking  an  interlocking  tower  [sic]  to  work  more  than  nine  hours  in 
twenty-four  shall  be  guilty  of  a  misdemeanor  and  on  conviction  thereof  shall  be  sub- 
ject to  a  fine  of  not  less  than  one  hundred  dollars  or  more  than  five  hundred  dollara 
therefor.    [1913  p  187  s  2] 

1  See  court  decision  on  page  7  (New  York). 
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Compulsory  school  attendance.  Page. 

All  occupations— educational  requirements 11 

Educational  requirements 10, 12 

Employment  certificates  and  records. 

All  occupations 6,10 

Hours  of  labor. 

Mines  and  smelters 3 

Mines,  smelters,  etc 4 

Railroads 4 

Telephones 8 

Hours  of  labor  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 12 

Minimum  age. 

Dangerous,  injurious,  and  immoral  occupations 5 

Immoral  occupations 8 

Intoxicating  liquors 7 

Mines 6,7 

Mines  and  smelters 3 

Public  exhibitions 7 

School  census. 

Educational  requirements 0 

Beats  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 13 

Wages. 

All  occupations 7 

Note. — [The  duties  formerly  Imposed  upon  the  bureau  of  agriculture,  labor,  and  industry, 
etc.,  have  been  transferred  by  section  3,  chapter  55,  Acts  of  1913,  to  the  commissioner  of  labor 
and  industry.  In  each  case  the  new  enforcing  authority  has  been  indicated  in  the  text  by 
an  insertion  in  brackets,  the  former  enforcing  power  being  omitted.] 

MINES  AND  SMELTERS 

MINIMUM  AGE 

Employment  under  16  in  underground  mines  prohibited. — It  shall  be  unlawful  to 
employ  children,  under  the  age  of  sixteen  (16)  years  of  age  in  underground  mines. 
[Constitution  article  18  section  3] 

HOURS   OP  LABOR 

Eight  hours  a  day's  work. — A  period  of  eight  hours  shall  constitute  a  day's  work 
*  *  *  in  mills  and  smelters  for  the  treatment  of  ores,  and  in  underground  mines. 
[Con  art  18  s  4] 

ENFORCEMENT 

Legislature  to  provide. — The  legislature  by  appropriate  legislation  shall  provide 
for  the  enforcement  of  the  provisions  of  this  article.    [Con  art  18  s  5] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

State  bureau  of  child  and  animal  protection  established. — There  is  hereby  created  a 
State  bureau  of  child  and  animal  protection,  for  the  purpose  of  enforcing  the  laws  of 
the  State  of  Montana,  pertaining  to  children  and  dumb  animals  which  may  now  or 
hereafter  exist:  and  to  promote  the  growth  of  education  and  sentiment  favorable  to  the 
protection  of  children  and  dumb  animals.     [Revised  Codes  1907  section  1660] 

Appointment,  duties,  and  powers  of  deputies. — The  secretary  shall  have  the  power 
to  appoint  six  deputies,  one  of  whom  shall  have  his  office  in  the  city  of  Butte,  one  in 
Great  Falls,  one  in  Havre,  one  in  Billings,  one  in  Missoula  and  one  in  Kalispell. 
Such  deputies  shall  take  and  subscribe  the  same  oath  required  by  the  principal,  and 
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the  same  shall  be  of  record  in  the  secretary's  office.  The  deputies  shall  have  the  same 
power  and  authority  as  fixed  by  law  in  the  principal,  and  shall  have  a  salary  of  eighteen 
hundred  ($1800)  dollars,  per  annum,  payable  monthly,  out  of  the  public  treasury. 
They  shall  make  full  and  complete  reports  every  month  to  said  principal  showing  all 
their  official  acts,  with  names  of  persons  accused  and  against  whom  prosecution  may 
have  been  instituted,  and  the  results  thereof.  Said  deputies  may  be  removed  at  any 
time  by  the  secretary,  and  another  appointed  to  fill  the  vacancy.  All  deputies 
shall  have  authority  to  investigate  cases  reported  to  said  bureau  from  any  section  of 
the  State  of  Montana  when  called  or  directed  to  so  do  by  the  secretary  of  said  bureau. 
[R  C 1907  s  1664  as  amended  by  1911  Chapter  127] 

Powers  of  secretary  of  bureau. — The  secretary  is  hereby  vested  with  authority  to  make 
arrests  of  any  person,  or  persons,  violating  any  provisions  of  the  lawB  relating  to  wrongs 
to  children  and  dumb  animals,  and  is  hereby  further  vested  with  the  authority  to  enter 
workshops,  factories,  stores,  mines,  mills  and  smelters,  and  all  other  places  where 
children  may  be  employed,  and  do  what  maybe  necessary  in  the  way  of  investigation, 
or  otherwise,  to  enforce  the  laws  pertaining  to  minor  children  and  animals.  [R  C 1907 
s  1669] 

MINES,  SMELTERS,  ETC. 

HOURS   OF  LABOR 

Eight  hours  a  day  in  mines,  railroad  tunnels,  etc.;  exceptions. — The  period  of  employ- 
ment of  worlringmen  in  all  underground  mines  or  workings,  including  railroad  or 
other  tunnels,  shall  be  eight  (8)  hours  per  day,  except  in  case  of  emergency  where 
life  and  property  is  [sic]  in  imminent  danger.  [R  C  1907  s  1736  as  amended  dv  1911 
C21] 

Eight  hours  a  day  in  stamp  millsf  reduction  worlt*y  etc. — The  period  of  employment 
of  workingmen  in  smelters,  stamp  mills,  sampling  works,  concentrators,  and  all 
other  institutions  for  the  reduction  of  ores,  and  refining  of  ores  or  metals;  shall  be  eight 
(8)  hours  per  day,  except  in  cases  of  emergency  where  life  or  property  is  in  imminent 
danger.    [R  C  1907  s  1737] 

Penalty  for  violation  of  two  preceding  sections. — Any  person  or  persons,  body  corporate, 
agent,  manager  or  employer  who  shall  violate  any  of  the  provisions  of  sections  1736  (I) 
or  1737  (2)  of  this  act  [*  1736-1738],  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall,  for  each  offense,  be  subject  to  a  fine  of  not  less  than  one 
hundred  dollars,  or  more  than  five  hundred  dollars,  or  by  [to]  imprisonment  in  the 
county  jail  for  a  period  of  not  less  than  one  (1)  month,  or  more  than  six  (6)  months 
or  by  both  such  fine  and  imprisonment.     [R  0  1907  s  1738] 

E'ujht  hours  a  day  in  smelters,  mines,  etc. — A  period  of  eight  (8i  hours  shall  constitute 
a  day's  work  *  *  *  in  mills  and  smelters  for  the  treatment  of  ores,  and  in  un- 
derground mines,  and  in  the  washing,  reducing  or  treatment  of  coal.  [R  C  1907 
s  1739] 

Penalty. — Every  person,  corporation,  stock  company  or  association  of  persons  who 
violatefs]  any  of  the  provisions  of  section  1739  (1)  of  this  act  [s  1739-1740]  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine 
of  not  less  than  one  hundred  (100)  dollars  nor  more  than  five  hundred  (500)  dollars, 
or  by  imprisonment  in  the  county  jail  for  not  less  than  thirty  days  nor  more  than  six 
months,  or  by  both  such  [fine]  and  imprisonment.     [R  C  1907  s  1740] 

Court  decision*.— This  act  is  constitutional.  It  includes  within  its  inhibition  both  the  employer  and 
the  employee.— State  v.  Livingstone  Building  Co.,  34  Mont.  570,  87  Pac.  980  (190f»). 

While  employing  one  in  a  mine  more  than  8  hours  a  day  in  violation  of  this  act  is  legal  negligence,  the 
master  mav  show,  as  a  defense,  assumption  of  risk  and  contributory  negligence  of  the  servant.-— Melvflk 
etalt;.  Butte-Balaklava  Copper  Co.— 130  Fac.  441  (1913). 

RAILROADS l 

HOURS   OF  LABOR 

Period  of  rest  after  16  hours1  work  for  certain  employees;  exceptions. — On  all  linos 
of  steam  railroads  or  railways  operated  in  whole  or  in  part  within  this  State  the  time 
of  labor  of  locomotive  engineers,  locomotive  firemen^  conductors,  trainmen,  operators 
and  agents  acting  as  operators,  employed  in  running  or  operating  the  locomotive 
engines  or  trains  on  or  over  such  railroads  or  railways  in  this  State,  shall  not  at  any 

1  See  court  decision  on  page  7  (New  York). 
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time  exceed  sixteen  (16)  consecutive  hours  or  to  be  on  duty  for  more  than  sixteen  (16) 
hours  in  the  aggregate  in  any  twenty-four  (24)  hour  period.  At  least  eight  (8)  hours 
shall  be  allowed  them  off  duty  before  said  engineers,  firemen,  conductors,  trainmen, 
operators  and  agents  acting  as  operators,  are  again  ordered  or  required  to  go  on  duty: 
Provided  however,  That  nothing  in  this  section  shall  be  construed  to  allow  any  engineer, 
fireman,  conductor  or  trainman  to  desert  his  locomotive  or  train  in  case  of  accident, 
storms,  wrecks,  washouts,  snow  blockade  or  any  unavoidable  delay  arising  from  like 
causes,  or  to  allow  said  engineer,  fireman,  conductor  or  trainman  to  tie  up  any  passen- 
ger or  mail  train  between  terminals.     [R  C  1907  s  1741] 

Penalty. — Any  railroad  company  or  superintendent,  train  dispatcher,  train  master, 
master  mechanic  or  other  railroad  or  railway  official  who  shall  order  or  require  any 
locomotive  engineer,  locomotive  fireman,  conductor,  trainman,  operator  or  agent 
acting  as  operator,  to  labor  contrary  to  the  provisions  of  section  1741  (1)  of  this  act 
[s  1741-1743]  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  one  hundred  ($100.00)  dollars  or  more 
than  five  hundred  ($500.00)  dollars,  or  by  imprisonment  of  not  less  than  thirty  days 
or  more- than  sixty  days  in  the  county  jail;  and  all  railroad  or  railway  corporations 
operating  lines  of  railroads  or  railways  in  whole  or  in  part  in  this  State,  shall  De  liable 
in  damages  for  all  injuries  to  any  person  or  persons  resulting  from  violations  of  the 
provisions  of  section  1741  (1)  of  this  act.     [R  C  1907  s  1742] 

Application  of  act. — The  provisions  of  section  1741  (1)  of  this  act  [s  1741-1743]  shall 
not  apply  to  relief  or  wreck  trains.     [R  C  1907  s  1743] 

Court  decision.— This  act  is  constitutional.— State  v.  N.  P.  Ry.  Co.,  93  Pac.  945  (1908). 

Enforcement:  duties  of  board  of  railroad  commissioners. — It  is  hereby  made  the  duty 
of  such  board  [of  railroad  commissioners]  to  see  that  *  *  *  all  laws  of  this  State 
concerning  railroads  are  enforced  and  obeyed,  and  that  violations  thereof  are  promptly 
prosecuted  and  penalties  due  the  State  tnerefor  recovered  and  collected.  [R  C  1907 
s  4397] 

Enforcement:  duties  of  board  of  railroad  commissioners. — It  is  hereby  made  the  duty 
of  the  board  of  railroad  commissioners  to  make  inquiry  into  the  observance  by  all 
railroads  within  this  State  of  the  laws  of  the  United  States  and  of  the  State  of  Montana 
intended  to  safeguard  the  lives  of  the  employees  of  persons  or  corporations  engaged 
in  operating  the  same  and  to  lay  complaint  before  the  proper  officer,  State  or  Federal, 
of  any  infraction  of  any  of  such  laws  and  to  prosecute  before  the  proper  court  or  tri- 
bunal any  person  guilty  of  violation  of  the  penal  provisions  thereof.     [1913  C  115  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Specific  occupations  prohibited  under  16;  machinery,  mines,  messengers,  etc.;  misde- 
meanor for  employer,  etc. — Any  person,  company,  firm,  association,  or  corporation 
engaged  in  business  in  this  State,  or  any  agent,  officer,  foreman  or  other  employee 
having  control  or  management  of  employees,  or  having  the  power  to  hire  or  discharge 
employees,  who  shall  knowingly  employ  or  permit  to  be  employed  any  child  under 
the  age  of  sixteen  years,  to  render  or  perform  any  service  or  labor,  whether  under  con- 
tract of  employment  or  otherwise,  in,  on,  or  about  any  mine,  mill,  smelter,  workshop, 
factory,  [or]  steam,  electric,  hydraulic,  or  compressed  air  railroad,  or  passenger  or 
freight  elevator,  or  where  any  machinery  is  operated,  or  for  any  telegraph,  telephone 
or  messenger  company,  or  in  any  occupation  not  herein  enumerated  which  is  known 
to  be  dangerous  or  unhealthful,  or  whicn  may  be  in  any  way  detrimental  to  the  morals 
of  said  child,  shall  be  guilty  of  a  misdemeanor  and  punishable  as  hereinafter  provided. 
[R  C  1907  s  1746] 

Specific  occupations  prohibited  under  16;  machinery,  mines,  messengers,  etc.;  misde- 
meanor for  parent,  etc. — Any  parent,  guardian  or  other  person  having  the  care,  custody 
or  control  of  any  child  under  the  age  of  sixteen  years,  who  shall  permit,  suffer  or 
allow  any  such  child  to  work  or  perform  service  for  any  person,  company,  firm,  asso- 
ciation or  corporation  doing  business  in  this  State,  or  who  shall  permit  or  allow  any 
such  child  over  whom  he  has  such  care,  custody  or  control,  to  retain  such  employment 
as  is  prohibited  in  section  1746  (1)  of  this  act  [s  1746-1751],  whether  under  contract 
of  emplovment  or  not,  shall  be  guilty  of  a  misdemeanor  and  punishable  as  herein- 
after provided.    [R  C  1907  s  1747] 
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ALL  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Records  of  children  under  16. — The  commissioner  of  [labor  and  industry]  shall  com- 
pile and  preserve  in  his  office  from  reports  made  to  him  by  the  county  superintendent 
of  schools,  as  otherwise  provided,  a  full  and  complete  list  of  the  name,  age,  date  of 
birth  and  sex  of  each  child,  and  the  names  of  the  parents  or  guardians  of  each  child 
under  the  age  of  sixteen  years  who  is  now  or  may  hereafter  become  a  resident  of  this 
State,  and  such  list  shall  be  the  official  record  of  the  age  of  children  in  this  State. 
[R  C  1907  s  1748] 

Age  certificates  required  over  16;  commissioner  of  labor  and  industry  to  issue  certificates; 
records  of  issuing  office;  misdemeanor. — Upon  attaining  the  age  of  sixteen  years  any 
child  may  make  application  to  the  commissioner  of  [labor  and  industry]  for  an  age 
certificate,  which  must  be  presented  to  any  employer  with  whom  such  child  may 
seek  employment.  The  employer,  if  such  employment  be  given,  must  countersign 
the  certificate,  and  return  the  same  to  [said  commissioners],  who  shall  keep  the  same 
on  file  in  his  office.  Any  person,  firm,  company,  association  or  corporation  who  em- 
ploys or  permits  to  be  employed  in  any  occupation  prohibited  in  section  1746  (1) 
of  this  act  [s  1746-1751],  any  child  without  such  certificate  showing  the  child  to 
be  at  least  sixteen  years  of  age,  shall  be  guilty  of  a  misdemeanor  and  punishable 
as  hereinafter  provided,  should  such  child  prove  to  be  less  than  sixteen  years  of  age. 
[R  C  1907  s  1749] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  commissioner  of  labor  and  industry,  etc. — To  enforce  this  act  [s  1746-1751] 
the  commissioner  of  [labor  and  industry],  the  bureau  of  child  and  animal  protection 
and  all  county  attorneys  shall,  each  upon  their  [his]  own  volition,  or  upon  the  sworn 
complaint  of  any  reputable  citizen  that  this  act  is*being  violated,  make  prosecutions 
for  such  violations.    [R  C  1907  s  1750] 

PENALTY 

Viohtion  of  act. — Every  person,  firm,  company,  association  or  corporation  who 
violates  any  of  the  provisions  of  this  act  [s  1746-1751]  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than 
twenty-five  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  in  the 
county  jail  for  a  period  of  not  less  than  thirty  days  nor  more  than  six  months,  or  by 
both  such  fine  and  imprisonment.    [R  C  1907  s  1751] 

MINES 

MINIMUM   AGE 

Employment  under  16  prohibited;  misdemeanor  for  employer. — Any  person,  corpora- 
tion, stock  company  or  association  of  persons,  owning  or  operating  any  underground 
mine,  or  any  officer,  agent,  foreman  or  boss,  having  the  control  or  management  of 
employees,  or  having  the  power  to  hire  or  discharge  employees,  who  shall  employ, 
or  knowingly  permit  to  be  employed,  any  child  under  the  age  of  sixteen  years,  for 
work  or  sen-ice  in  any  such  mine,  or  the  underground  workings  thereof,  or  peimit 
or  allow  anv  such  child  to  render  or  perform  any  work  or  service  whatever  in  such 
mine,  whether  under  contract  of  employment  or  otherwise,  shall  be  guilty  of  a  mis- 
demeanor and  punishable  as  hereinafter  provided.    [R  C  1907  s  1752] 

Employment  under  16  prohibited;  misdemeanor  for  parent,  etc. — Any  parent,  guardian 
or  other  person  having  tne  care,  custody,  or  control  of  any  child  under  the  age  of  six- 
teen years,  who  shall  permit,  suffer,  or  allow  such  child  to  work  in  any  mine  having 
underground  workings,  or  who  shall  permit  or  allow  any  such  child  over  whom  they 
may  have  such  care,  custody,  or  control  to  retain  employment  in  any  such  mine, 
or  who,  after  having  knowledge  that  any  such  child  has  taken  employment  in  any 
such  mine,  or  is  performing  work  or  service  therein,  whether  under  contract  of  employ- 
ment or  not,  shall  fail  forthwith  to  notify  the  person  or  corporation  owning  or  oper- 
ating such  mine,  or  some  officer,  foreman  or  employee  thereof  having  the  power  to 
hire  or  discharge  employees,  of  the  age  of  such  child,  shall  be  guilty  of  a  misdemeanor 
and  punishable  as  hereinafter  provided.    [R  C  1907  s  1753] 
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Penalty. — Any  person  or  corporation  violating  any  of  the  provisions  of  this  act 
[s  1752-1754]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 

gunished  by  a  fine  not  less  than  twenty-five  ($25)  dollars  nor  more  than  ($500)  five 
undred  dollars,  or  by  imprisonment  in  the  county  jail  for  a  period  of  not  less  than 
thirty  days  nor  more  than  six  months,  or  by  both  sucn  fine  and  imprisonment.  [R  C 
1907  s  1754] 

Note.— {See  sections  1746, 1747,  and  1751,  of  an  earlier  act,  covering  in  general  the  same  provisions.] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent. — The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him  until  the  parent  or  guardian  entitled  thereto  gives  the 
employer  notice  that  he  claims  such  wages.    [R  C  1907  s  3757] 

ALL  REGULATED  OCCUPATIONS 

PBNALTIE8 

Misdemeanor  when  not  otherwise  prescribed. — Except  in  cases  where  a  different 
punishment  is  prescribed  by  this  Code,  every  offense  declared  to  be  a  misdemeanor 
is  punishable  by  imprisonment  in  a  county  jail  not  exceeding  six  months,  or  by  a 
fine  not  exceeding  five  hundred  dollars,  or  both.     [R  C  1907  s  8111] 

PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Employment  under  16  in  rope  walking,  singing,  dancing,  etc.,  prohibited;  misdemeanor 
for  parent,  employer,  etc. — Any  person,  whether  as  parent,  relative,  guardian,  employer 
or  otherwise,  naving  in  his  care,  custody  or  control  any  child  under  the  age  of  sixteen 
years,  who  shall  sell,  apprentice,  give  away,  let  out  or  otherwise  dispose  of  any  such 
child  to  any  person,  under  any  name,  title  or  pretense,  for  the  vocation,  use,  occupa- 
tion, calling,  service,  or  purpose  of  singing,  playing  on  musical  instruments,  rope 
walking,  dancing,  begging  or  peddling  in  any  public  street  or  highway,  or  in  any 
mendicant  or  wandering  business  whatever,  ana  any  person  who  shall  take,  receive, 
hire,  employ,  use  or  have  in  custody  any  child  for  such  purposes,  or  either  of  them, 
is  guilty  of  a  misdemeanor.1    [R  C  1907  s  8347] 

MINES 

MINIMUM  AGE 

Penally  for  employment  under  14. — Every  person  who  receives  or  employs  any  child 
under  fourteen  years  of  age  in  any  underground  works  or  mine,  or  in  any  similar 
business,  is  punishable  by  a  fine  not  exceeding  one  thousand  dollars.  [R  C  1907 
8  8349] 

Note.— {For  prohibition  of  employment  under  16,  see  section  3,  article  18  of  the  constitution,  and  see- 
tions  1746  and  1752  of  the  Revised  Codes.] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  girls  to  serve  in  theaters,  places  of  amusement,  etc.,  prohibited;  mis- 
demeanor.— Every  person  who  sells  or  furnishes  any  malt,  vinous  or  spirituous  liquor 
to  any  person  in  the  auditorium,  boxes  or  lobbies  of  any  theater,  melodeon,  variety 
show,  museum,  circus  or  caravan,  or  any  place  where  any  farce;  comedy,  tragedy, 
ballet,  opera  or  play  is  being  performed,  or  any  exhibition  of  dancing,  juggling,  wax- 
work figures  ana  the  like  is  being  given  for  public  amusement,  and  every  person  who 
employs  or  procures  or  causes  to  be  employed  or  procured  any  female  to  sell  or  furnish 
any  malt,  vinous  or  spirituous  liquors  at  such  place  is  guilty  of  a  misdemeanor.1 
[R  C  1907  s  8373] 

i  For  penalty  for  misdemeanor,  see  page  7  (Revised  Codes  1907  s  8111). 
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Employment  of  girls  in  saloons,  etc.,  prohibited;  penalty. — Every  person  who  causes, 
procures  or  employs  any  female  for  hire,  drink  or  gain  to  play  upon  any  musical  instru- 
ment or  to  dance,  wait,  promenade  or  otherwise  exhibit  herself  in  any  drinking 
saloon,1  dance  cellar,  ball  room,  public  garden,  public  highway,  common  park  or 
street,  or  in  any  steamboat  or  railroad  car,  or  in  any  place  whatsoever,  if  in  sucn  place 
there  is  connected  therewith  the  sale  or  use  as  a  beverage  of  any  intoxicating,  spiritu- 
ous, vinous  or  malt  liquors,  or  who  shall  allow  the  same  in  any  premises  under  his 
control  where  intoxicating,  spirituous,  vinous  or  malt  liquors  are  sold  or  used,  when 
two  or  more  persons  are  present,  is  punishable  by  a  fine  or  not  less  than  fifty  nor  more 
than  five  hundred  dollars  or  by  imprisonment  in  the  county  jail  not  exceeding  three 
months,  or  both ;  and  every  female  so  playing  upon  any  musical  instrument  or  dancing, 
waiting,  promenading  or  exhibiting  herself,  as  herein  aforesaid,  is  punishable  by  a 
fine  not  exceeding  one  hundred  dollars  or  by  imprisonment  in  the  county  jail  not 
exceeding  one  month,  or  both.    [R  C  1907  s  8376] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Distribution  of  obscene  literature  prohibited  under  16. — *  *  *  It  is  unlawful 
*  *  *  to  hire,  use,  employ,  or  permit  such  child  [under  16]  to  sell  or  give  away  or 
in  any  manner  distribute  any  sucn  book,  pamphlet,  magazine,  lewd  picture,  news- 
paper, story  paper  or  publication  [devoted  to  the  publication  or  principally  made 
up  of  criminal  news,  police  reports,  or  accounts  of  criminal  deeds,  or  pictures  and 
stories  of  lust  or  crime].    [R  C  1907  s  8391] 

Violation  a  misdemeanor. — Every  person  violating  any  of  the  provisions  of  the 
next  preceding  section  is  guilty  of  a  misdemeanor.2    [R  C  1907  s  8392] 

TELEPHONES 

HOURS   OP  LABOR 

Nine  hours  a  day  in  certain  cities;  exceptions. — On  all  lines  of  public  telephones 
operated  in  whole  or  in  part  within  this  State,  it  shall  hereafter  be  unlawful  for  any 
owner,  lessee,  company  or  corporation  to  hire  or  employ  any  operator  or  operators, 
other  person  or  persons  to  run  or  operate  a  telephone  board  or  boards  for  more  than 
nine  (9)  hours,  in  twenty-four  hours  in  cities  or  towns  having  a  population  of  3,000 
inhabitants,  or  over:  Provided  however,  That  the  provisions  of  this  act  shall  not  apply 
to  any  person  or  persons,  operator  or  operators,  operating  any  telephone  board  or 
boards  more  than  nine  (9)  liours  in  each  twenty-four  for  the  purpose  of  relieving 
another  employee  in  case  of  sickness  or  other  unforeseen  cause  or  causes.     [1909  C  75  s  1] 

Penalty. — Any  owner,  lessee,  company  or  corporation,  who  shall  violate  anv  of  the 

E revisions  of  this  act  shall  upon  conviction  be  punished  by  a  fine  of  not  less  tlian  one 
undrcd  ($100;  dollars  nor  more  than  five  hundred  ($500)  dollars,  and  each  and  even' 
day  that  such  owner,  lessee,  company  or  corporation,  may  continue  to  violate  any 
of  the  provisions  of  this  act,  shall  be  considered  a  separate  and  distinct  offence  ancl 
shall  be  punished  as  such.     [1909  C  75  s  2] 

COAL  MINES 

ENFORCEMENT 

Duties  and  powers  of  coal  mine  inspector. — The  State  coal  mine  inspector  shall  have 
the  right,  and  it  is  hereby  made  his  duty,  *  *  *  especially  to  make  inquiry 
whether  or  not  the  provisions  of  the  laws  providing  for  the  regulation  of  coal  mines, 
or  other  acts  which  may  hereafter  be  enacted  governing  coal  mines,  have  been  com- 
plied with.  The  owner,  operator  or  superintendent  of  such  mine  is  hereby  required 
to  furnish  the  means  necessary  for  such  entry,  inspection,  examination,  inquiry  and 
exit.  1 1  shall  also  be  the  duty  of  the  said  coal  mine  inspector  to  carefully  examine  all 
the  coal  mines  in  operation  in  this  State  at  least  every  three  months  and  oftener  if 
necessary;  to  see  that  every  precaution  is  taken  to  insure  the  safety  of  all  the  workmen 
that  may  be  engaged  in  said  coal  mine.    *    *    *    [1911  ('  120  s  5] 


i  Person  keeping  saloon,  etc.,  is  prohibited  by  R.  C.  1007  s  S3?J  from  permitting  any  minor  to  resort  or 


'  rerson  Keening  saloon,  eic,  is  pronumea  r>y  it.  v  .  iw*  s  nwj  irom  p 
stop  in  such  place. 
2  For  penalty  for  misdemeanor,  see  page  7  (Revised  Codes  1907,  s  8111). 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Department  of  labor  and  industry  established. — The  department  of  labor  and  industry 
of  the  State  of  Montana  is  hereby  created,  which  shall  consist  of  a  commissioner, 
boiler  inspector,  inspector  of  mines  and  coal  mine  inspector  and  such  deputies  and 
employees  as  are  now  or  may  hereafter  be  authorized  by  law.    [1913  C  55  s  1] 

Duties  of  commissioner  of  labor  and  industry. — The  duties  of  the  commissioner  of 
labor  and  industry  shall  be  to  enforce  the  provisions  of  sections  1746  to  and  including 
section  1754  of  the  Revised  Codes  of  the  State  of  Montana,  1907,  and  to  discharge  the 
duties  now  imposed  upon  the  commissioner  of  the  bureau  of  agriculture,  labor  and 
industry  relating  thereto  and  to  free  employment  offices  within  this  State.  [1913  C  55 
s  3] 

Powers  of  commissioner  of  labor  and  industry;  penalty  for  refusing  information  or 
hindering  inspector. — The  commissioner  shall  have  the  power  to  administer  oaths, 
have  and  use  a  seal,  with  power,  to  examine  witnesses  under  oath,  to  take  depositions 
or  cause  the  same  to  be  taken  by  any  one  authorized  to  take  depositions,  and  said 
commissioner  may  deputize  any  male  citizen  over  the  age  of  twenty-one  years  to 
serve  subpoenas  upon  witnesses  who  shall  be  summoned  in  the  same  manner  as  wit- 
nesses before  the  district  court,  and  any  person  or  owner,  operator,  or  lessee  of  any 
mine,  factory,  workshop,  smelter,  mill,  warehouse,  elevator,  foundry,  machine  shop 
or  other  establishment,  any  agent  or  employee  of  such  ownerj  operator,  manager  or 
lessee,  who  Bhall  refuse  to  said  commissioner  admission  therein  for  the  purpose  of 
inspecting,  or  who  shall  when  requested  by  him  willfully  neglect  or  refuse  to  furnish 
to  him  any  statistics  or  other  information  relating  to  his  lawful  duties,  which  may 
be  in  their  possession  or  under  their  control,  or  who  shall  willfully  neglect  or  refuse 
for  thirty  days  to  answer  questions  by  circular  or  by  personal  application,  or  who 
shall  knowingly  answer  sucn  questions  untruthfully  or  who  shall  refuse  to  obey  any 
such  subpoenas  and  give  testimony  according  to  the  provisions  of  this  act,  shall  for 
every  such  willful  neglect  or  refusal  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  not  less  than  fifty  ($50.00)  nor  more  than  one 
hundred  ($100.00)  dollars:  Provided,  That  no  witness  shall  be  compelled  to  answer 
questions  respecting  his  private  affairs  nor  to  go  outside  of  his  own  county  to  give 
testimony.     [1913  C  55  s  5] 

Duties  of  mine  inspectors. — *  *  *  The  State  inspector  of  mines  and  the  State 
coal  mine  inspector,  their  deputies,  assistants  and  employees  shall  perform  the  duties 
now  required  by  law    *    *    *.     [1913  C  55  s  9] 

Note.— {Sections  1711-1720  of  the  Revised  Codes  of  1907  provide  for  a  mine  inspector  and  define  his 
duties,  but  they  apparently  reluto  only  to  safety  and  protection  of  life.] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21;  penalty  for  failure  to  report. — The  duties  of  the 
district  clerk  shall  be  as  follows: 

******* 

3.  To  make  annually  between  the  first  day  of  September  and  the  first  day  of  October 
of  each  year,  an  exact  census  of  all  the  children  and  youth  between  the  age  of  six  and 
twenty-one  years  residing  in  the  district;  and  shall  specify  the  sex,  age,  and  date  of 
birth  of  such  children.  He  shall  take  the  name  of  each  child,  the  same  to  be  spelled 
out  in  full;  the  Christian  and  surname  of  both  parents,  or  guardians,  and  including 
initials  of  all  middle  names,  together  with  the  place  of  residence  of  said  parents  or 
guardians,  specified  by  street  and  number  if  living  in  city  or  town ;  or,  if  living  in  any 
other  than  a  city  or  town,  the  post  office  address  of  said  parents  or  guardians  must  be 
given .  He  ehall  take  specifically  and  separately  a  census  of  all  cliildren  under  the  age 
of  six  years  as  in  the  manner  aforesaid.  All  children  under  twenty-one  years  of  age 
who  may  be  absent  from  home  for  any  cause,  shall  bo  included  by  the  district  clerk  in 
this  census  list  of  the  city,  town  or  district  in  which  their  parents  reside.  He  shall 
make  under  oath  full  report  thereof  on  blanks  furnished  for  this  purpose  to  the  county 
superintendent  in  duplicate,  within  fifteen  days  after  the  completion  of  the  census 
and  deliver  a  copy  to  the  school  trustees.  Failure  to  make  such  report  as  specified 
shall  constitute  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten 
dollars  nor  more  than  fifty  dollars.    *    *    *    [1913  C  76  s  512] 
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COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  S  to  14;  from  14  to  16  if  not  regularly  employed;  exceptions;  penalty.-- 
All  parents,  guardians,  and  other  persons  who  have  care  of  children,  shall  instruct 
them,  or  cause  them  to  be  instructed  in  reading,  spelling,  writing,  language,  English 
grammar,  geography,  history  and  civics,  physiology  and  hygiene  and  arithmetic. 
Every  parent,  guardian  or  other  person  haying  charge  of  any  child  between  the  ages  of 
eight  and  fourteen  years  shall  send  such  child  to  a  public,  private,  or  parochial  school, 
for  the  full  time  that  the  school  attended  is  in  session,  which  shall  in  no  case  be  for 
less  than  sixteen  weeks  during  any  current  year,  and  said  attendance  shall  begin 
within  the  lirst  week  of  the  school  term,  unless  the  child  is  excused  from  such  attend- 
ance by  the  superintendent  of  the  public  schools,  in  city  and  other  districts  having 
such  superintendent,  or  by  the  clerk  of  the  board  of  trustees  in  districts  not  having  such 
superintendent,  or  by  the  principal  of  the  private,  or  parochial  school,  upon  satisfac- 
tory showing,  either  that  the  bodily  or  mental  condition  of  the  child  does  not  permit 
of  its  attendance  at  school,  or  that  the  child  is  being  instructed  at  home  by  a  person 
qualified,  in  the  opinion  of  the  superintendent  of  schools  in  city  or  other  districts  hav- 
ing such  superintendent,  or  the  clerk  of  the  board  of  trustees  in  districts  not  having  such 
superintendent,  to  teach  the  branches  named  in  this  section:  Provided,  That  the  county 
superintendent  may  excuse  children  from  attendance  upon  such  schools  where  in  hi 
judgment  the  distance  makes  such  attendance  an  undue  hardship.  In  case  the  county 
superintendent,  city  superintendent,  principal  or  clerk  refuses  to  excuse  a  child  from 
attendance  at  school,  an  appeal  may  be  taken  from  such  decision  to  the  district  court 
of  the  county,  upon  giving  a  bond, "within  ten  days  after  such  refusal,  to  the  approval 
of  said  court,  to  pay  all  costs  of  the  appeal,  and  the  decision  of  the  district  court  in 
the  matter  shall  be  final.  All  children  between  the  ages  of  fourteen  and  sixteen 
years,  not  engaged  in  some  regular  employment,  shall  attend  school  for  the  full  term 
during  which  the  school  of  the  district  in  which  they  reside  are  in  session  during  the 
school  year,  unless  excused  for  the  reason  above  named.  Any  parent,  guardian  or 
other  person  having  the  care  of  or  custody  of  a  child  between  the  ages  of  eight  and 
fourteen  years,  who  shall  fail  to  comply  with  the  provisions  of  this  section,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not  lew 
tlian  five  dollars  nor  more  than  twenty  dollars.     [1913  C  76  s  1100] 

ALL  OCCUPATIONS 

EMPLOYMENT   CERTIFICATES 

Certificates  required  under  14  for  employment  during  school  hours;  educational  require- 
mentsfrom  1 4  to  10;  school  authorities  to  issue  certificates;  lists  required  under  16;  penalty.— 
No  child  under  fourteen  years  of  age  shall  be  employed  or  be  m  the  employment of  any 
person,  companyor  corporation  during  the  school  term  and  while  the  public  schools  are 
m  session,  unless  such  child  shall  present  to  such  person,  company  or  corporation  an  age 
and  schooling  certificate  herein  provided  for.  An  age  and  schooling  certificate  shall 
be  approved  by  the  superintendent  of  schools  or  by  a  person  authorized  by  him,  in 
city  or  other  districts  having  such  superintendent,  or  by  the  clerk  of  the  board  of  trus- 
tees in  districts  not  having  such  superintendent,  upon  a  satisfactory  proof  of  the  age  of 
such  minor  and  that  he  has  successfully  completed  the  studies  enumerated  in  section 
J 100  of  this  chapter:  or  if  between  the  ages  of  fourteen  and  sixteen  years,  a  knowledge 
of  his  or  her  ability  to  read  intelligently  and  write  legibly  the  lOnglish  language.  The 
age  and  schooling  certificate  shall  be  formulated  bv  the  superintendent  of  public  in- 
struction and  the  same  furnished,  in  blank,  by  the  clerk  of  the  board  of  trustees. 
Every  person,  company,  or  corporation  employing  anv  child  uuder  sixteen  years  of 
a^c,  shall  exact  the  age  and  schooling  certificate  prescribed  in  this  section,  as  a  condi- 
tion of  employment  and  shall  keep  the  same  on  file,  and  shall  upon  the  request  of  the 
truant  officer  hereinafter  provided  for,  permit  him  to  examine  such  age  and  schooling 
certificate.  Any  person,  company  or  corporation,  employing  any  minor  contrary  to 
the  provisions  of  this  chapter  shall  be  fined  not  less  tlian  twenty-five  nor  more  than 
fifty  dollars  for  each  and  every  offense.     [1913  C  70  s  1101] 
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ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  14  to  16  who  can  not  read  and  write  English;  employment  of  such  children 
during  school  hours  prohibited;  penalty. — All  minora  over  the  age  of  fourteen  and  under 
the  age  of  sixteen  years,  who  can  not  read  and  write  the  English  language  shall  be 
required  to  attend  school  as  provided  in  section  1100  of  this  chapter,  and  all  provis- 
ions of  said  section  shall  apply  to  said  minors:  Provided,  That  such  attendance  shall 
not  be  required  of  such  minors  after  they  have  secured  a  certificate  from  the  super- 
intendent of  schools  in  districts  having  superintendents,  or  the  clerk  of  the  board  of 
trustees  in  districts  not  having  superintendents,  that  they  can  read,  and  write  the 
English  language.  No  person,  company,  or  corporation,  shall  employ  any  such  minor 
during  the  time  schools  are  in  session,  or  having  such  minor  in  their  employ  shall  imme- 
diately cease  such  employment,  upon  notice  from  the  truant  officer  wno  is  hereinafter 
|)rovided.  Every  person,  company  or  corporation  violating  the  provisions  of  this  sec- 
tion, shall  be  fined  not  less  than  twenty-live  nor  more  than  fifty  dollars  for  each  and 
every  offense.    [1913  C  76  s  1102] 

ENFORCEMENT  AND  PENALTIES 

Appointment ,  duties,  and  powers  of  truant  officers. — To  aid  in  the  enforcement  of  this 
act  truant  officers  shall  be  appointed  and  employed  as  follows:  In  districts  of  the  first 
and  second  classes  the  board  of  trustees  shall  appoint  and  employ  one  or  more  truant 
officers;  in  districts  of  the  third  class,  the  trustees  shall  appoint  if  they  deem  it  advisa- 
ble, a  constable  or  other  person  as  truant  officer;  in  districts  not  appointing  a  truant 
officer,  it  shall  be  the  duty  of  the  county  superintendent  to  act  as  truant  officer.  The 
compensation  of  the  truant  officer  shall  be  fixed  and  paid  by  the  board  appointing  him. 
The  truant  officer  shall  be  vested  with  police  powers,  the  authority  to  serve  warrants, 
and  have  authority  to  enter  workshops,  factories,  stores,  and  all  other  places  where 
children  may  be  employed,  and  do  whatever  may  be  necessary,  in  the  way  of  investi- 
gation or  otherwise  to  enforce  the  provisions  of  this  chapter;  he  is  also  authorized 
and  it  shall  be  his  duty  to  take  into  custody  the  person  of  any  youth  between  eight 
and  fourteen  vears  of  age,  or  between  fourteen  and  sixteen  years  of  age  when  not 
regularly  employed  or  wnen  unable  to  read  and  write  the  English  language,  who  is  not 
attending  school,  and  shall  conduct  said  youth  to  the  school  he  has  been  attending,  or 
which  lie  should  rightfully  attend.  The  truant  officer  shall  institute  proceedings 
against  any  officer,  parent,  guardian,  person,  or  corporation,  violating  any  provisions 
of  this  chapter  and  perform  such  other  services  as  the  superintendent  of  schools  or 
the  board  of  trustees  may  deem  necessary  to  preserve  the  morals  and  secure  the  good 
conduct  of  school  children  and  to  enforce  the  provisions  of  this  chapter.  The  truant 
officer  shall  keep  a  record  of  his  transactions  for  the  inspection  and  information  of 
the  superintendent  of  the  schools  and  the  board  of  trustees;  and  he  shall  make  daily 
reports  to  the  superintendent  of  schools  during  the  school  term  in  districts  having 
superintendents,  and  to  the  clerk  of  the  board  of  trustees  in  districts  not  having  super- 
intendents as  often  as  required  bv  him.  Suitable  blanks  for  the  use  of  the  truant 
officer  shall  be  provided  by  the  clerk  of  the  board  of  trustees.     [1913  C  7G  s  1103] 

Duties  of  principals ,  teachers,  etc. — It  shall  be  the  duty  of  all  principals,  and  teachers 
of  all  schools,  public,  private  and  parochial,  to  report  to  the  clerk  of  the  board  of 
trustees  of  the  oistrict  in  which  the  schools  are  situated,  the  names,  ages,  and  residence 
of  all  pupils  in  attendance  at  their  schools,  together  with  such  other  facts  as  said  clerk 
may  require,  in  order  to  facilitate  the  carrying  out  of  the  provisions  of  this  chapter  and 
tho  clerk  shall  furnish  blanks  for  such  purpose,  and  such  report  shall  be  made  during 
the  last  week  of  each  month  from  September  to  June  inclusive,  of  each  year.  It  shall 
be  the  further  duty  of  such  principals  and  teachers  to  report  to  the  truant  officer,  the 
superintendent  of  public  schools,  or"  the  clerk  of  the  board  of  trustees,  as  the  case  may 
be,  all  cases  of  truancy  or  incorrigibility  in  their  respective  schools  as  soon  after  these 
offenses  have  been  committed,  as  practicable.     [1913  C  76  s  1104] 

Duties  of  truant  officers;  penalty  for  violation. — On  request  of  the  superintendent  of 
schools,  or  tho  board  of  trustees,  or  when  it  otherwise  comes  to  his  notice,  the  truant 
officer  shall  examine  into  any  case  of  truancy  or  nonattendance  within  his  district, 
and  warn  said  truant  or  nonattendant  and  his  parent,  guardian,  or  other  person  in 
charge,  in  writing,  of  the  final  consequence  of  truancy  or  nonattendance  if  persisted 
in.  when  any  child  between  the  ages  of  eight  and  fourteen  years  or  any  child  between 
the  ages  of  fourteen  and  sixteen  years  who  cannot  read  and  write  the  English  language, 
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or  who  is  not  regularly  employed,  is  not  Attending  school  in  violation  of  the  provisions 
of  this  chapter  the  truant  officer  shall  notify  the  parent,  guardian  or  other  person  in 
charge  of  such  child,  of  the  fact,  and  require  such  parent,  guardian  or  other  person  in 
charge,  to  cause  the  child  to  attend  some  recognized  school  within  two  days  from  the 
date  of  the  notice:  and  it  shall  he  the  duty  of  the  parent,  guardian,  or  other  person  in 
charge  of  the  child,  so  to  cause  its  attendance  at  some  recognised  school.  Upon  failure 
to  do  so  the  truant  officer  shall  make  complaint  against  the  parent,  guardian  or  other 
person  in  charge  of  the  child  in  any  court  of  competent  jurisdiction  in  the  district  in 
which  the  offenso  occurs,  for  such  failure,  and  upon  such  conviction,  the  parent, 
guardian,  or  other  person  in  charge  shall  he  fined  not  less  than  five  dollars,  nor  more 
than  twenty  dollars,  or  the  court  may  in  its  discretion,  require  the  person  so  convicted 
to  give  bond  in  the  penal  sum  of  one  hundred  dollars,  with  sureties,  to  the  approval 
of  the  court,  conditioned  that  he  or  she  will  causo  the  child  under  nis  or  her  chase 
to  attend  some  recognized  school  within  two  days  thereafter  and  to  remain  at  such 
school  during  the  term  prescribed  by  law;  and  upon  the  failure  or  refusal  of  any  parent, 
guardian,  or  other  person  to  pay  said  fine  and  costs  or  furnish  said  bond  according  to 
the  order  of  the  court,  then  said  parent,  guardian  or  other  penon  shall  be  imprisonod 
in  the  county  jail  not  less  than  ten  days  nor  more  than  thirty  days.    [1913  0  76  s  1105] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Poor  relief  for  child  failing  to  attend  on  account  of  poverty  compelling  employment.— 
When  any  truant  officer  is  satisfied  that  any  child,  compelled  to  attend  scnool  by  the 
provisions  of  this  chapter  is  unable  to  attend  school  because  absolutely  required  to 
work,  at  home  or  elsewhere,  in  order  to  support  itself  or  help  support,  or  care  for  other* 
legally  entitled  to  its  services,  who  are  unable  to  support  or  care  for  themselves,  or 
who  are  unable  to  attend  school  because  of  some  physical  ailment,  the  truant  officer 
shall  report  tho  case  to  the  authorities  charged  with  the  relief  of  the  poor,  and  it  shall 
be  the  duty  of  said  officers  to  afford  such  relief  as  will  enable  the  child  to  attend  school 
the  time  each  year  required  under  the  provisions  of  this  chapter.  Such  child  shall 
not  bo  considered  or  declared  a  pauper  by  reason  of  tho  acceptance  of  the  relief  herein 
provided  for.  In  case  the  cliild  or  its  parents  or  guardians,  refuses  to  or  neglects  to 
take  advantage  of  the  provisions  thus  made  for  its  instruction,  such  child  may  be 
committed  to  the  industrial  school  *  *  *.  In  all  cases  where  relief,  including 
books,  medical  aid  and  clothing  is  necessary  it  shall  be  the  duty  of  the  board  of 
trustees  to  furnish  such  aid  free  of  cliarge  and  said  board  of  trustees  may  furnish 
any  further  relief  it  may  doom  necessary,  the  expense  incident  to  furnishing  said  books, 
medical  aid,  clothing  and  further  relief  to  bo  paid  from  tho  general  fund  of  the 
school  district.    [1913  C  70  s  1 10S] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Nine  hours  a  day  in  these  occupations  and  in  telegraph  offices,  hotels,  etc.;  exceptions 
during  vrck  before  Christmas;  otlur  exceptions. — No  femalo  shall  bo  employed  in  any 
manufacturing,  mechanical  or  mercantile  establishment,  telephone  exchange  room, 
or  office,  or  telegraph  office,  laundry,  hotel  or  restaurant  in  this  State,  for  more  than 
nine  hours  in  any  one  day.  The  hours  of  work  may  be  so  arranged  so  as  to  permit 
the  employment  of  females  at  any  time  so  that  they  shall  not  work  more  than  nine 
hours  during  tho  twenty-four  of  any  one  day:  Provided,  That  females  may  be  employed, 
in  retail  stores  to  work,  not  to  exceed  ten  hours  in  any  one  day  for  one  week  immedi- 
ately preceding  Christmas  Day:  And  provided  further,  That  overtime  at  extra  com- 
pensation shall  be  allowed  where  life  or  property  is  in  imminent  danger.  [1913 
C  108  s 1J 
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SEATS  FOR  GIRLS 


Seats  to  be  provided  and  their  use  permitted. — Every  employer  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  hotel  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  provide  suitable  seats  for  all  female  employees, 
and  shall  permit  them  to  use  such  seats  when  they  are  not  employed  in  the  active 
duties  of  their  employment.    [1913  C  108  s  2] 


PENALTY 


Violation  of  act. — Any  employer  who  shall  require  any  female  to  work  in  any  of  the 

§  laces  mentioned  in  section  1,  more  than  the  number  "of  hours  provided  in  this  act 
uring  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect,  or  refuse  to  so  arrange 
the  work  of  females  in  his  employ,  so  that  they  shall  not  work  more  than  the  number 
of  hours  provided  for  in  tlus  act  during  any  clay  of  twenty-four  hours,  or  who  shall 
fail,  neglect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  2  of  this  act,  or 
who  shall  permit  or  suffer  any  overseer,  superintendent  or  other  agent  of  any  such 
employer  to  violate  any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor, 
ana  upon  conviction  thereof,  shall  bo  fined  for  each  offense  not  less  than  fifty  ($50.00) 
dollars,  nor  more  than  two  hundred  ($200.00)  dollars,  or  be  imprisoned  in  tho  county 
jail  for  a  period  of  not  less  than  ten  nor  more  than  sixty  days,  or  [suffer]  both  such  fine 
and  imprisonment.    [1013  0  108  s  3] 
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Manufacturing  and  mercantile  establishments,  workshops,  theaters,  etc 6 

opulsory  school  attendance. 
Educational  requirements 13 


Employment  certificates  and  records. 

Manufacturing  and  mercantile  establishments,  workshops,  theaters,  etc 4,6 

Hours  of  labor. 

Manufacturing  and  mercantile  establishments,  workshops,  theaters,  etc 7 

Railroads 12 

Hours  of  labor  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 3 

Minimum  age. 

Dangerous,  Injurious,  and  immoral  occupations 8 

Immoral  occupations 15 

Manufacturing  and  mercantile  establishments,  workshops,  theaters,  etc A 

Minimum  wage. 

All  occupations 10 

School  census. 

Educational  requirements 13 

Seats  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 4 

8tores,  factories,  offices,  etc 3 

Toilets  and  dressing  rooms  for  girls. 

Factories,  workshops,  mechanical  and  mercantile  establishments,  etc 9 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  State  labor  commissioner. — The  duties  of  the  [State  labor]  commissioner  shall 
be  *  *  *  to  examine  into  *  *  *  the  employment  of  illegal  child  labor;  the 
exaction  of  unlawful  hours  of  labor  from  any  employee  *  *  *.  [Revised  Statutes 
1913  section  3554] 

STORES,  FACTORIES,  OFFICES,  ETC. 

SEATS   FOR   GIRLS 

Seats  to  be  provided  and  their  use  permitted. — It  shall  be  the  duty  of  every  agent,  pro- 
prietor, superintendent,  or  employer  of  female  help  in  stores,  factories,  offices  or 
schools  witnin  the  State  of  Nebraska  to  provide  a  chair,  stool,  or  seat  for  each  and 
every  such  employee,  upon  which  their  female  workers  shall  be  allowed  to  rest  when 
their  duties  will  permit,  or  when  saidposition  does  not  interfere  with  the  faithful 
discharge  of  their  incumbent  duties.    [R  S  1913  s  3562] 

Penalty. — Any  neglect  or  refusal  to  provide  a  chair,  stool  or  seat  for  every  female 
worker  in  the  employ  of  any  agent,  proprietor,  superintendent  or  employer  in  the 
State  of  Nebraska  shall  be  deemed  a  misdemeanor,  and  upon  conviction  thereof  such 
agent,  proprietor,  superintendent  or  employer  shall  be  fined  in  a  sum  not  less  than 
ten  dollars  nor  more  than  two  hundred  dollars,  and  stand  committed  until  such  fine 
be  paid,  and  shall  likewise  be  liable  to  an  action  for  damages  to  such  female  worker 
whose  health  has  been  injured  by  this  neglect  of  her  employer  to  provide  a  chair, 
stool  or  seat,  as  required  by  the  next  preceding  section.     [K  S  1913  s  3563] 

MANUFACTURING,   MECHANICAL,   AND   MERCANTILE   ESTABLISH- 

MENTS,  ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Nine  hours  a  day,  54  a  week,  and  night  work  prohibited,  in  certain  cities;  exceptions. — 
In  metropolitan  cities,  in  cities  of  the  first  class  having  more  than  40,000  and 
less  than  100,000  inhabitants,  in  cities  of  the  first  class  naving  less  than  40,000 
and  more  than  25,000  inhabitants,  in  cities  of  the  first  class  having  more 
than  5,000  and  less  than  25,000  inhabitants,  no  female  shall  be  employed  in  any 
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manufacturing,  mechanical  or  mercantile  establishment,  laundry,  hotel  or  res- 
taurant, office,  or  by  any  public  service  corporation  in  this  state  more  than 
nine  hours  during  any  one  day  or  more  than  fifty-four  hours  in  one  week.  The  hours 
of  each  day  may  be  so  arranged  as  to  permit  the  employment  of  such  female  at  any 
.time  from  six  o'clock  a.  m.  to  ten  o'clock  p.  m.,  but  in  no  case  shall  such  employ* 
ment  exceed  nine  hours  in  any  one  day:  Provided  however,  Such  female  shall  not  be 
employed  between  the  hours  of  10  x>.  m.  and  6  a.  m.:  Provided  further  f  Public 
service  corporations  may  employ  females  between  the  hours  of  ten  p.  m.  and  six  a.  m. 
[B  8  1913  s  3564  as  amended:  by  1915  G  71] 

Court  decision.— A.  former  section  on  the  above  subject  was  held  constitationaL— Wenham  «.  Stale,  66 
Neb.  304, 01  N.  W.  421  (1002). 

Hours  to  be  posted. — Every  such  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  females  are  employed,  a  printed  notice  stating  the  number  of  houn 
work  required  of  them  each  day  of  the  week,  the  hours  of  commencing  and  stopping 
such  work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  mesh 
begins  ana  ends.  Printed  forms  of  such  notice  shall  be  furnished  by  the  deputy  labor 
commissioner,  and  the  form  of  such  notice  approved  by  the  attorney  general  of  tfak 
State.    |H  S  1913  s  3565] 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  such  employer  in  such  establish- 
ment, shall  provide  suitable  seats  for  the  females  so  employed,  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in  the  active  duties 
for  which  they  are  employed.    [R  8  1913  s  3566] 

ENFORCEMENT  AND  PENALTIES 

Violation;  duties  of  deputy  labor  commissioner. — Any  employer,  overseer,  sunenn- 
tendent  or  other  agents  of  any  such  employer  who  shall  violate  any  of  the  provision* 
of  the  three  next  preceding  sections,  shall  be  fined  for  each  offense  in  a  sum  not  leas 
than  twenty  dollars  nor  more  than  fifty  dollars;  and  it  is  hereby  made  the  duty  of 
the  deputy  labor  commissioner  to  enforce  the  provisions  of  the  three  next  preceding 
sections.    [R  S  1913  s  3567] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS, 

THEATERS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited  in  these  occupations  and  in  saloons,  etc.,  and  in  any 
business  or  service  during  school  hours. — No  child  under  fourteen  years  of  age  shall  be 
employed,  permitted  or  suffered  to  work  in,  or  in  connection  with,  any  theater,  con- 
cert hall,  or  place  of  amusement,  or  any  place  where  intoxicating  liquors  are  sold,  or 
in  any  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establish- 
ment, bowling  alley,  passenger  or  freight  elevator,  factory  or  workshop,  or  as  a  mes- 
senger or  driver  therefor,  within  this  State.  It  shall  be  unlawful  for  any  person, 
firm  or  corporation  to  employ  any  child  under  fourteen  years  of  age  in  any  business 
or  service  whatever  during  the  houra  when  the  public  schools  of  the  town,  township, 
village  or  city  in  which  the  child  resides  are  in  session*    [R  S  1913  s  3575] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  from  14  to  16;  lists  to  be  posted;  certificates  to  be  returned 
to  issuing  office;  proof  of  age  may  be  required  for  children  apparently  under  16. — No  child 
between  fourteen  and  sixteen  years  of  age  shall  be  employed,  permitted  or  suffered 
to  work  in  any  theater,  concert  hall,  or  place  of  amusement,  or  in  any  mercantile 
institution,  store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley, 
passenger  or  freight  elevator,  factory,  or  workshop,  or  as  a  messenger  or  driver  therefor, 
within  this  State,  unless  the  person  or  corporation  employing  him  procures  and  keeps 
on  file  and  accessible  to  the  truant  officers  of  the  town  or  city,  the  State  commissioner 
of  labor,  and  his  deputies,  and  the  members  of  the  State  board  of  inspection,  an  em- 
ployment certificate  as  hereinafter  prescribed,  and  keeps  two  complete  lists  of  all 
such  children  employed  therein,  one  on  file  and  one  conspicuously  posted  near  the 
principal  entrance  of  the  building  in  which  such  children  are  employed.    Upon  the 
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termination  of  the  employment  of  a  child  so  registered,  and  whose  certificate  is  so 
filed,  such  certificate  snail  be  forthwith  transmitted  by  the  employer  to  the  city  or 
county  superintendent  of  schools  of  the  county  in  which  the  child  resides,  and  snail 
be  turned  over  to  the  child  named  therein  upon  demand.  Any  truant  officer,  the 
State  commissioner  of  labor  or  his  deputies,  or  any  member  of  the  State  board  of 
inspection  may  make  demand  on  any  employer  in  whose  place  of  business  a  child 
apparently  under  the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to 
work,  and  whose  employment  certificate  is  not  then  filed  as  required  by  this  section, 
that  such  employer  shall  either  furnish  him  within  ten  days,  evidence  satisfactory  to 
him  that  suet  child  is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ  or 
permit  or  suffer  such  child  to  work  in  such  place  of  business.  The  same  evidence  of 
the  age  of  such  child  may  be  required  from  such  employer  as  is  required  on  the  is- 
suance of  an  employment  certificate  as  hereinafter  provided  and  the  employer  fur- 
nishing such  evidence  shall  not  be  required  to  furnish  any  further  evidence  of  the  age 
of  the  child.  In  case  such  employer  shall  fail  to  produce  and  deliver  to  the  truant 
officer,  the  State  commissioner  of  labor  or  deputy  State  commissioner  of  labor,  or 
member  of  the  State  board  of  inspection,  within  ten  days  after  demand  for  the  same, 
such  evidence  of  the  age  of  any  child  as  may  be  required  of  him  under  the  provisions 
of  this  article  [s  3575-3587],  and  shall  thereafter  continue  to  employ  such  child  or  per- 
mit or  suffer  such  child  to  work  in  such  place  of  business,  proof  of  the  giving  of  such 
notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie  evi- 
dence in  any  prosecution  brought  for  a  violation  of  this  section,  that  such  child  is 
under  sixteen  years  of  age  and  is  unlawfully  employed.     [R  S  1913  s  3576] 

School  authorities  to  issue  certificates;  exceptions;  records  of  issuing  office. — An  em- 
ployment certificate  shall  be  approved  only  by  the  superintendent  of  schools  of  the 
school  corporation  in  which  the  child  resides,  or  by  a  person  authorized  by  him  in 
writing,  or  where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by 
the  school  district  officers:  Provided,  No  school  district  officer  or  other  person  au- 
thorized as  aforesaid  shall  have  authority  to  approve  such  certificate  for  any  child 
then  in,  or  about  to  enter,  his  own  employment,  or  the  employment  of  a  firm  or  cor- 
poration of  which  he  is  a  member,  officer  or  employee,  or  in  whose  business  he  is 
interested.  The  officer  or  person  approving  such  certificate  shall  have  authority  to 
administer  the  oath  provided  for  therein,  or  in  any  investigation  or  examination  nec- 
essary for  the  approval  thereof.  No  fee  shall  be  charged  for  approving  any  such  cer- 
tificate nor  for  administering  any  oath  or  rendering  any  services  therein  in  respect 
thereto.  The  board  of  directors  of  each  school  corporation  shall  establish  and  main- 
tain proper  records  where  copies  of  all  such  certificates  and  all  documents  connected 
therewith  shall  be  filed  and  preserved,  and  shall  provide  the  necessary  clerical  serv- 
ices for  carrying  out  the  provisions  of  this  article  [s  3575-3587].     [R  S  1913  s  3577] 

Method  of  issuing  certificates;  age  and  school  records  required;  physical  and  mental 
fitness  for  the  work. — The  person  authorized  to  issue  an  employment  certificate  shall 
not  issue  such  certificate  until  he  has  received,  examined,  approved,  and  filed  the 
following  papers  duly  executed:  The  school  record  of  such  child,  properly  filled 
out  and  signed  as  provided  in  this  article  [s  3575-3587],  showing  that  the  child  has 
completed  the  work  of  the  eighth  grade  of  the  public  schools,  or  its  equivalent,  or 
is  regularly  attending  night  school  in  compliance  with  this  article.  A  passport  or 
duly  attested  transcript  of  the  certificate  of  birth  or  baptism,  or  other  religious  or 
official  record  showing  the  date  and  place  of  forth  of  such  child.  A  duly  attested 
transcript  of  the  birth  certificate  filed  according  to  law  with  a  registrar  of  vital  sta- 
tistics, or  other  officer  charged  with  the  duty  of  recording  births,  shall  be  conclusive 
evidence  of  the  age  of  such  child.  The  affidavit  of  the  parent,  or  guardian,  or  cus- 
todian of  a  child,  which  shall  be  required,  however,  only  in  case  none  of  the  docu- 
ments mentioned  above  can  be  produced  and  filed,  showing  the  place  and  date  of 
birth  of  such  child ;  which  affidavit  must  be  taken  before  the  officer  issuing  the  em- 
ployment certificate.  Such  employment  certificate  shall  not  be  issued  until  such 
child  has  personally  appeared  before,  and  been  examined  by,  the  officer  issuing  the 
certificate  and  until  such  officer  shalL,  after  making  such  examination,  sign  and  file 
in  his  office  a  statement  that  the  child  can  read  and  legibly  write  simple  sentences  in 
the  English  language  and  that,  in  his  opinion,  the  child  is  fourteen  years  of  age,  or 
upwards,  and  has  reached  the  normal  development  of  a  child  of  its  age,  and  is  in 
sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do.  In 
doubtful  cases  such  physical  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health,  or  by  a  physician  provided  by  the  State  board  of 
inspection.  Whenever  the  person  authorized  to  issue  the  employment  certificate  is 
in  doubt  about  the  age  of  a  child,  he  may  require  the  party  or  parties  making  applica- 
tion for  the  certificate  to  appear  before  the  judge  of  the  juvenile  court,  or  the  county 

(809) 


6  CHILD  LABOR  LEGISLATION. 

judge,  where  the  question  of  the  age  of  the  child  shall  be  determined  and  the  judgment 
of  the  court  shall  be  final  and  binding  upon  the  person  issuing  the  certificate.  Notice 
of  the  hearing  before  the  court  shall  be  given  to  some  one  of  the  persons  mentioned  in 
section  26  [3576],  authorized  to  demand  inspection  of  employment  certificates.  Every 
employment  certificate  shall  be  signed  in  the  presence  of  the  officer  issuing  the  same 
by  the  child  in  whose  name  it  is  issued.    [R  8 1913  s  3578] 

Contents  of  certificates. — Such  certificate  shall  state  the  date  and  place  of  birth  of 
such  child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  anv 
distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  preced- 
ing section  have  been  duly  examined,  approved  and  filed,  and  that  the  child  named 
in  such  certificate  lias  appeared  before  the  officer  signing  the  certificate  and  been 
examined.    [R  S  1913  s  3579] 

Contents  of  school  record. — The  school  record  required  by  section  28  [3578]  shall  be 
signed  by  the  teacher  and  principal  of  the  school  which  such  child  has  attended  and 
shall  be  furnished  on  demand  to  a  child  entitled  thereto.  It  shall  contain  a  state- 
ment certifying  that  the  child  has  regularly  attended  the  public  schools,  or  schools 
equivalent  thereto,  or  parochial  schools  for  not  less  than  tnree-fourths  of  the  school 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  and  write  simple  sentences  in 
the  English  language.  It  shall  also  state  the  amount  of  work  completed  by  such 
child,  measured  by  the  grade  of  the  public  day  schools  in  the  city  or  county.  Such 
school  record  shall  also  give  the  age  and  residence  of  the  child  as  shown  on  the  records 
of  the  school,  and  the  name  of  its  parent,  or  guardian  or  custodian.     [R  S 1913  s  35S0] 

Monthly  reports  to  commissioner  of  labor  of  certificates  issued. — The  superintendent 
of  schools,  or  the  school  directors  of  any  village,  town,  or  county,  shall  transmit  between 
the  first  and  tenth  dav  of  each  month  to  the  office  of  the  State  commissioner  of  labor  a 
list  of  the  names  of  tne  children  to  whom  certificates  have  been  issued.  [R  S  1913  s 
3581] 

COMPULSORY  EVENING  SCHOOL  ATTENDANCE 

Children  from  14  to  16  who  have  not  completed  the  eighth  grade  not  to  be  employed  without 
attendance  certificates  from  evening  school;  penalty  for  employer  parent,  etc. — Regular 
attendance  of  a  child  at  any  public  evening  school,  maintained  in  anv  city  or  village 
where  instruction  is  given  not  less  than  twenty  weeks  each  year,  and  three  evenings 
each  week,  and  two  hours  earh  evening,  shall  authorize  the  issuance  of  a  certifi- 
cate of  employment  where  the  schooling  certificate  fails  to  show  that  the  child  has 
completed  the  work  of  the  eighth  grade,  required  by  section  30  [3580]:  Provided, 
The  schooling  certificate  and  all  other  certificates  are  otherwise  in  due  form,  and  the 
applicant  further  produces  a  certificate  from  the  superintendent,  or  principal,  of  such 
public  evening  school,  showing  the  regular  attendance  of  such  child  at  such  evening 
school:  Provided  further ,  Every  child  employed  under  such  certificate  shall  furnish  fc) 
his  employer  a  weekly  certificate  showing  regular  attendance  each  week  while  the 
evening  school  is  in  session.  Whoever  employs  a  child  in  violation  of  the  provisions 
of  this  section  shall  be  fined  not  more  than  fifty  dollars  for  each  offense.  A  parent, 
guardian  or  custodian  who  permits  a  child  under  his  control  to  be  employed  in  viola- 
tion of  the  provisions  of  this  section  shall  be  fined  not  more  than  twenty  dollars. 
[RS  1913s3582] 

KMPLOYMENT   CERTIFICATES   AND    RECORDS 

Contents  of  various  certificates;  records  of  issuing  office. — The  age  and  schooling  cer- 
tificate provided  for  herein  shall  be  made  out  upon  blank  forms  furnished  by  the  State 
commissioner  of  labor  and  shall  be  in  the  following  forms: 

SCHOOL  ATTENDANCE  CERTIFICATE. 

(Name  of  school),  (city  or  town),  Nebraska,  (date). 

This  certifies  that  (name  of  child)  has  completed  the  work  of  the  .  .th  grade,  and 
can  read  and  write  legibly  simple  sentences  in  the  English  language. 
This  also  certifies  that  according  to  the  records  of  this  school  and  in  my  belief,  the 

said  ( name  of  child)  was  born  at  (city  or  town),  in county,  State  of on 

the  (date),  and  is  now vears  and months  old,  and  has  attended  said  school 

within  the  past  twelve  months  the  following  period 

(Name  of  parent  or  guardian\ 

(Residence.) 

(Signature) teacher. 

(Signature) principal. 
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(City  or  town),  Nebraska,  (date). 

This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian),  of  (name  of 

child)  and  that was  born  at ,  in county,  State  of ,  on  the 

and  is  now years  and  ....  months  old. 

(Signature  of  father,  mother,  guardian,  or  custodian). 

(Name  of  city  or  town),  Nebraska,  (date). 

There  personally  appeared  before  me,  the  above  named  (name  of  person  signing), 
and  being  sworn  testified  that  the  foregoing  certificate  by  (niin  or  her)  signed  is  true 
to  the  best  of  (his  or  her)  knowledge  or  belief. 

I  hereby  approve  the  foregoing  certificate  of ,  height feet inches, 

weight pounds ounces,  complexion  (fair  or  dark),  hair  (color),  eyes  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  herein  certified.  I 
hereby  certify  that  (he  or  she)  (can  or  cannot)  read  at  sight  and  write  legibly  simple 
sentences  in  the  English  language;  that  said  child  has  appeared  before  me  and  been 
personally  examined  by  me;  that  all  certificates  and  papers  required  by  law  have,  in 
due  form,  been  presented  to,  and  approved  by,  me  ana  the  same  have  been  placed 
on  file. 

(In  case  the  child  is  attending  school  insert  here  the  following:) 

I  further  certify  that  (he  or  she)  is  regularly  attending  the  (name  of  school).    This 

certificate  shall  continue  in  force  only  so  long  as  the  regular  attendance  of  said  child 

at  said  school  is  certified  weekly  by  a  teacher  thereof. 

This  certificate  belongs  to  (name  of  child)  and  is  to  be  surrendered  to  the  superin- 
tendent of  schools  whenever  (he  or  she)  leaves  the  service  of  the  person,  firm  or  cor- 
poration holding  the  same  as  employer. 

(Signature  and  official  title  of  person 
authorized  to  appro vo  and  sign). 

EVENING  SCHOOL  ATTENDANCE  CERTIFICATE. 

This  certifies  that  (name  of  child)  is  registered  in  and  regularly  attends  the 

evening  school.    This  also  certifies  that  according  to  records  of  my  school  and  in  my 

belief  (name  of  child)  was  born  at  (name  of  city  or  town)  on  the day  of 

19. .  and  is  now old. 

(Name  of  parent  or  guardian) 
(Signature  of  teacher) 
(Signature  of  principal) 

Duplicate  copies  of  such  certificates  shall  be  retained  in  all  cases  by  the  person  or 
officer  issuing  the  same  and  kept  on  file  by  the  superintendent  of  schools  or  school 
district  directors  of  the  county  in  which  the  same  are  issued.     [R  S  1913  s  3583] 

hours  op  labor 

Eight  hours  a  day,  .[8  a  week,  and  night  v.orh  prohibited,  under  16;  hours  to  be  posted. — 
No  person  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted  to 
work  in  any  theater,  concert  hall,  or  place  of  amusement,  or  in  any  mercantile  insti- 
tution, store,  office,  hotel,  laundry,  manufacturing  establishment,  packing  house, 
bowling  alley,  passenger  or  freight  elevator,  factory,  workshop,  beet  field  or  as  a 
messenger  or  driver  therefor,  more  than  forty-eight  hours  in  any  one  week,  nor  more 
than  eight  hours  in  any  one  day,  nor  before  the  hour  of  six  o'clock  in  the  morning, 
nor  after  the  hour  of  eight  o'clock  in  the  evening.  Every  employer  shall  post  in  a 
conspicuous  place  in  every  room  where  such  children  are  employ ?d  a  printed  notice 
stating  the  hours  required,  of  them  each  day  of  the  week,  the  Hours  of  commencing 
and  stopping  work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  commissioner  of  labor.    [II  S  1913  s  3584] 
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BNVORCBMSNT  AND  FBK ALTIEB 

■ 

Duties  and  powers  of  deputy  commissioner  of  labor  and  truant  officers;  penalties  for 
violation,  failure  to  produce  certificates,  etc.,  retention  of  certificates,  false  statements, 
hindering  inspector*,  etc. — Whoever  employs  a  child  under  sixteen  yean  of  age  ana 
whoever,  having  under  his  control  a  child  under  such  ape,  permits  such  child  to  be 
employed  in  violation  of  this  article  [s  3575-3587]  shall  for  each  offense  be  fined  not 
more  than  fifty  dollars;  and  whoever  continues  to  employ  any  child  in  violation  of 
either  or  any  section  of  this  article,  after  being  notified  by  a  truant  officer,  or  a  deputy 
commissioner  of  labor,  or  a  member  of  the  State  board  of  inspection,  shall  for  every 
day  thereafter  that  such  employment  continues  be  fined  not  less  than  five  dollars  nor 
more  than  twenty  dollars.  The  failure  of  an  employer  of  child  labor  to  produce, 
upon  the  request  of  a  person  authorized  to  demand  the  same,  anv  employment  cer- 
tificate or  list  required  by  this  article,  shall  be  prima  facie  evidence  of  the  illegal 
employment  of  any  child  whose  employment  certificate  is  not  produced  or  whose 
name  is  not  listed.  Any  corporation  or  employer  retaining  employment  certificate! 
in  violation  of  this  article  shall  be  fined  ten  dollars.  Every  person  authorized  or 
required  to  sign  any  certificate  or  statement  prescribed  by  this  article,  or  who  know- 
ingly certifies  or  makes  oath  to  any  material  false  statement  therein  or  who  violates 
any  of  the  provisions  of  this  article,  shall  be  fined  not  to  exceed  fifty  dollars.  Every 
person,  firm  or  corporation,  agent  or  manager,  superintendent  or  foreman  of  any 
person,  firm  or  corporation  who  shall  refuse  admittance  to  any  officer  or  person  author- 
ized to  visit  or  inspect  any  premises  or  place  of  business  under  the  provisions  of  this 
article  and  to  produce  all  certificates  and  lists  he  may  have,  when  demanded,  after 
such  person  shall  have  announced  his  name  and  the  office  he-nolds  and  the  purpose  of 
his  visit,  or  shall  otherwise  obstruct  such  officers  in  the  performance  of  their  duties  as 
prescribed  by  this  article,  shall  be  guilty  of  a  misdemeanor  and,  upon  conviction, 
shall  be  fined  in  any  sum  not  exceeding  fifty  dollars,  or  be  imprisoned  not  to  exceed 
thirty  days.  The  presence  of  a  child  under  sixteen  years  of  age,  apparently  at  work, 
in  any  of  the  places  of  business  enumerated  in  this  article.shall  be  prima  facie  evidence 
of  his  employment  therein.  It  shall  bo  the  duty  of  the  deputy  commissioner  of  labor 
and  tbe  several  truant  officers  to  enforce  the  provisions  of  this  article,  and  every  county 
attorney,  when  informed  by  any  officer  or  person  authorized  to  inspect  places  where 
child  labor  is  employed,  that  any  of  the  provisions  of  this  article  have  been  violated, 
shall  file  or  cause  to  be  filed  information  against  the  person  or  persons  guilty  of  such 
offense  and  cause  the  arrest  and  prosecution  of  the  same:  Provided,  Nothing  in  this 
article  shall  prevent  any  other  person  from  causing  the  enforcement  of  the  provisions 
of  this  article.  Truant  officers  shall  visit  the  places  of  business  enumerated  in  this 
article  to  ascertain  whether  any  children  are  employed  therein  contrary  to  the  pro- 
visions of  this  article,  and  they  shall  report  any  cases  of  such  illegal  employment  to 
the  commissioner  of  labor  and  to  the  county  attorney.    [R  S  1913  s  3585] 

Appointment  and  powers  of  board  of  inspectors;  board  may  demand  certificates  of  phys- 
ical fitness  for  children  under  16. — It  is  the  duty  of  the  governor  to  appoint  five  per- 
sons, two,  at  least,  of  whom  shall  be  women  who  shall  constitute  the  board  of  in- 
spectors and  who  shall  serve  without  compensation.  The  term  for  which  such  in- 
spectors shall  servo  is  hereby  made  one,  two,  three,  four  and  five  years,  respectively. 
The  appointment  shall  designate  the  term  for  which  each  inspector  is  appointed. 
The  governor  shall  each  year  appoint  one  person  to  serve  for  a  period  of  five  years 
and  snail  also  fill  any  vacancy  on  the  board.  The  chairman  shall  be  the  executive 
head  of  the  board  and  shall  reside  in  the  county  employing  the  largest  number  of 
children  under  the  age  of  sixteen  years.  Any  member  of  the  board  of  inspectors 
shall  have  power  to  demand  the  examination,  by  some  regularly  licensed  physician 
to  be  selected  by  the  board,  of  any  child  under  sixteen  years  of  age  who  may  seem 
physically  unable  to  perform  the  labor  at  which  such  child  may  be  employed,  and 
no  child  under  sixteen  shall  be  employed  who  can  not  obtain  a  certificate  of  fitness 
from  such  physician.    [R  S  1913  s  3586] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AQE 

Employment  under  16  prohibited;  penalty. — No  child  under  the  age  of  sixteen  years 
shall  fee  employed  in  any  work  which  by  reason  of  the  nature  of  the  work,  or  place 
of  performance,  is  dangerous  to  life  or  limb,  or  in  which  its  health  may  be  injured 
or  its  morals  may  be  depraved.    Any  parent,  guardian,  or  other  person,  who,  having 
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under  his  control  any  child,  causes  or  permits  such  child  to  work  or  be  employed 
in  violation  of  this  section,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction 
shall  be  fined  not  more  than  fifty  dollars,  or  be  imprisoned  not  exceeding  ten  days. 
[R  S  1913  s  3587] 

Court  decision.— Whether  digging  a  cave  In  the  side  of  a  hill  is  dangerous  to  life  and  limb  is  a  question 
for  the  jury,  and  if  the  employment  of  a  child  under  16  Is  the  cause  of  the  injury  the  employer  is  Liable.— 
Hankins  v.  Reimers,  86  Neb.  307, 125  N.  W.  516  (1910). 

FACTORIES,    WORKSHOPS,     MECHANICAL    AND     MERCANTILE 

ESTABLISHMENTS,   ETC. 

TOILETS  AND  DRESSING  ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  enforcement:  powers  of  labor  commissioner,  etc. — Every 
factory,  mill,  workshop,  mercantile  or  mechanical  establishment  or  other  building 
where  one  or  more  persons  are  employed,  shall  be  provided  within  reasonable  access, 
with  a  sufficient  number  of  water-closets,  earth  closets  or  privies  for  the  reasonable 
use  of  the  persons  employed  therein,  and  whenever  male  and  female  persons  are  em- 
ployed as  aforesaid  together,  water-closets,  earth  closets  or  privies,  separate  and  apart, 
shall  be  provided  for  the  use  of  either  sex,  and  plainly  so  designated,  and  no  person 
shall  be  allowed  to  use  such  closet  or  privy  assigned  to  the  other  sex.  Such  closet 
shall  be  properly  enclosed  and  ventilated  and  at  all  times  kept  in  a  clean  and  good 
sanitary  condition.  *  *  *  The  labor  commissioner,  his  deputy  or  any  factory 
inspector,  may  require  such  changes  in  the  placing  of  such  closets  as  he  may  deem 
necessary  and  may  require  other  changes  which  may  serve  the  best  interest  of  morals 
and  sanitation.    [K  S  1913  s  35881 

Separate  dressing  rooms  for  girts  when  ordered  by  inspector. — In  factories,  mills  or 
workshops,  mercantile  or  mechanical  establishments  or  other  places  where  the  labor 
performed  by  the  operator  is  of  such  a  character  that  it  becomes  necessary  to  change 
the  clothing,  wholly  or  in  part,  before  leaving  the  building  at  the  close  of  the  day's 
work,  separate  dressing  rooms  Bhall  be  provided  for  females  whenever  so  required 
by  the  labor  commissioner,  his  deputy  or  any  factory  inspector.  *  *  *  [R  S  1913 
s  35891 

Enforcement:  duties  and  powers  of  deputy  labor  commissioner ,  factory  inspectors ,  etc. — 
For  tne  purpose  of  carrying  out  the  provisions  of  this  article  [s  3588-3612],  the  commis- 
sioner of  labor,  and  deputy  commissioner  of  labor  and  all  factory  inspectors  are  hereby 
authorized  and  required  to  inspect  all  factories,  mills,  workshops,  mercantile  or 
mechanical  establishments  or  other  places  of  employment  where  one  or  more  per- 
sons are  employed  as  the  means  of  determining  where  the  provisions  of  this  article 
are  being  violated.  The  deputy  commissioner  of  labor  may  appoint  such  persons 
as  are  necessary  to  serve  as  factory  inspectors  for  the  purpose  of  making  inspections 
under  the  provisions  of  this  article  *  *  *.  It  shall  also  be  the  duty  of  the  deputy 
labor  commissioner,  or  his  deputies,  and  every  factory  inspector  of  this  State  upon 
ascertaining  the  facts  that  the  proprietors  or  managers  of  any  factory,  workshop,  mill, 
mercantile  or  mechanical  institution  or  other  concern  where  one  or  more  persons  are 
employed  have  failed  to  comply  with  the  provisions  of  this  article,  to  make  com- 
plaint of  the  same  in  writing  before  a  justice  of  the  peace  or  police  magistrate  having 
jurisdiction,  who  shall  (hereupon  issue  his  warrant,  direct  to  the  owner,  manager  or 
agent,  in  such  factory  or  workshop,  who  shall  be  thereupon  proceeded  against  for  the 
violation  of  this  article  as  hereinafter  mentioned,  and  it  is  made  the  duty  of  the 
prosecuting  attorney  to  prosecute  all  violations  of  this  article.     [II  S  1913  s  3600] 

Penalty. — Any  owner,  lessee,  or  any  person  or  corporation  having  charge  of  any  of 
the  aforesaid  buildings  or  places,  or  any  such  person  or  persons  or  company,  or  man- 
agers, superintendents  or  directors  of  any  such  company  or  corporation,  who  shall  have 
the  charge  or  management  of  such  factory  or  workshop,  or  places  aforesaid,  who  shall 
fail  to  comply  with  the  provisions  of  this  article  [s  3588-3612],  shall  be  deemed  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof,  before  any  court  of  competent  juris- 
diction, shall  be  punished  by  a  fine  of  not  less  than  ten  dollars,  and  not  exceeding 
one  hundred  dollars.     [R  S  1913  s  3601] 
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ALL  OCCUPATIONS 

MINIMUM  WAGE 

Minimum  vxige  commission  established;  organization. — There  is  hereby  established 
a  commission  to  be  known  as  the  Nebraska  minimum  wage  commission.  The  gov- 
ernor is  hereby  made  a  member  of  said  commission.  Within  thirty  days  from  the 
passage  and  approval  of  this  article  [s  3616-3637]  he  shall  appoint  the  following  addi- 
tional members:  Deputy  commissioner  of  labor;  a  member  of  the  political  science 
department  of  the  L  ni versity  of  Nebraska;  one  other  member  who  shall  be  a  citizen 
of  the  State.  At  least  one  member  of  said  commission  shall  be  a  woman.  Each  of  the 
above  appointments  shall  be  for  a  period  of  two  years  and  may  be  renewed  there- 
after. Any  vacancy  occurring  in  the  commission  shall  be  filled  by  the  governor. 
Within  ten  days  after  such  appointment  the  commission  shall  meet  and  organize  by 
the  election  of  a  chairman  ana  secretary.    [R  S  1913  s  3616] 

Compensation;  expenses. — Each  commissioner  shall  be  paid  all  traveling  and  other 
expenses  incurred  in  the  performance  of  his  or  her  official  duties.  The  commission 
may  incur  other  necessary  expenses  not  exceeding  the  biennial  appropriation  there- 
for and  shall  be  provided  with  an  office  in  the  statehouse  or  at  the  State  university. 
[RS  1913  s  3617] 

Commission  to  investigate  wages  paid  to  females. — It  shall  be  the  duty  of  the  com- 
mission to  inquire  into  the  wages  paid  to  the  female  employees  in  any  occupation 
in  the  Commonwealth,  if  the  commission  has  reason  to  believe  that  the  wages  paid 
to  a  substantial  number  of  such  employees  are  inadequate  to  supply  the  necessary 
cost  of  living  and  to  maintain  the  worker  in  health.    [K  S  1913  s  3618] 

Method  of  establishing  wage  board. — If  after  such  investigation,  the  commission  is  of 
the  opinion  tliat  in  the  occupation  in  question  the  wages  paid  to  a  substantial  number 
of  female  employees  are  inadequate  to  supply  the  necessary  cost  of  living  and  to 
maintain  the  worker  in  health,  the  commission  shall  establish  a  wage  board  consisting 
of  not  less  than  three  representatives  of  employers  in  the  occupation  in  question  and 
of  an  equal  number  of  persons  to  represent  the  female  employees  in  said  occupation, 
and  in  addition  thereto  the  three  appointed  members  of  tne  commission  to  represent 
the  public.  The  chairman  of  the  commission  shall  be  chairman  of  the  wage  board 
and  shall  make  rules  and  regulations  governing  the  procedure  of  the  board  and  exer- 
cise jurisdiction  over  all  questions  arising  witn  reference  to  the  validity  of  the  pro- 
cedure and  the  determinations  of  the  board.  The  secretary  of  the  commission  shall 
he  secretary  of  the  wage  bowl  and  keep  such  record  of  hearings  and  arguments  as  the 
wage  board  shall  direct.  Jhe  members  of  wage  boards  shall  be  compensated  at  the 
same  rate  as  jurors  in  district  court;  they  shall  be  allowed  necessary  traveling  and 
other  expenses  incurred  in  the  performance  of  their  duties,'  these  payments  to  be 
made  from  the  appropriation  for  the  expenses  of  the  commission.     [R  §  1913  s  3619] 

Duties  of  wage  board;  method  of  determining  minimum  wage. — The  commission  may 
transmit  to  each  wage  board  all  pertinent  information  in  its  possession  relative  to  the 
wages  paid  in  the  occupation  in  question.  Each  wage  board  shall  take  into  considera- 
tion the  needs  of  the  employees,  the  financial  condition  of  the  occupation  and  the 
probable  effect  thereon  of  any  increase  in  the  minimum  wages  paid,  aim  shall  endeavor 
to  determine  the  minimum  wage,  whether  by  time  rate  or  piece  rate,  suitable  for  a 
female  employee  of  ordinary  ability  in  the  occupation  in  question,  or  for  any  or  all  of 
the  branches  thereof,  and  also  suitable  minimum  wages  for  learners  and  apprentices 
and  for  minors  below  the  age  of  eighteen  years.  When  two-thirds  of  the  members  of  a 
wage  board  shall  agree  upon  minimum  wage  determinations,  they  shall  report  such 
determinations  to  the  commission,  together  with  the  reasons  therefor  and  the  facts 
relating  thereto,  and  also  the  names,  so  far  as  they  can  be  ascertained  by  the  board,  of 


employers  who  pay  less  than  the  minimum  wage  so  determined.     [R  S  1913  s  3620] 

Commission  mag  decree  a  minimum  wage;  hearings;  publication  of  facts  and  names  <_ 
employers  who  do  not  comply  with  decree:  appeal  from  decree. — Upon  receipt  of  a  report 


from  a  wage  board,  the  commission  shall  review  the  same,  and  report,  its  review  to  the 
governor.  If  the  commission  approves  any  or  all  of  the  determinations  of  the  wage 
board  it,  shall,  after  not  less  than  thirty  days*  notice  to  employers  paying  a  wage  less 
than  the  minimum  wage  approved,  /rive  a  public  hearing  to  such  employers,  and  if, 
after  such  public  hearing,  trie  commission  finally  approves  the  determination,  it  shall 
enter  a  decree  of  its  findings  and  note  thereon  the  names  of  employers,  so  far  as  they 
may  be  known  to  the  commission,  who  fail  or  refuse  to  accept  such  minimum  wage 
and  to  agree  to  abide  by  it.  The  commission  shall,  within  thirty  days  thereafter, 
publish  the  names  of  all  such  employers  in  at  least  one  newspaper  in  each  county  in 
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the  Commonwealth,  together  with  the  material  part  of  its  findings,  and  a  statement  of 
the  minimum  wages  paid  by  every  such  employer.  Any  employer  upon  filing  a 
declaration  under  oath  in  the  district  court  to  the  effect  that  compliance  with  such 
decree  would  endanger  the  prosperity  of  the  business  to  which  the  same  is  made 
applicable,  shall  be  entitled  to  a  stay  of  execution  of  such  decree,  and  a  review  thereof 
with  reference  to  the  question  involved  in  such  declaration.  Such  review  shall  be 
made  by  the  court  under  the  rules  of  equity  procedure,  and  if  it  shall  be  found  by  the 
court  that  compliance  with  such  decree  is  likely  to  endanger  the  prosperity  of  the 
business  to  which  the  same  is  applicable,  then  an  order  shall  issue  from  said  court 
revoking  the  same.  The  type  in  which  the  employers'  names  shall  be  printed  shall 
not  be  smaller  than  that  in  which  the  news  matter  of  the  paper  is  printed.  The  pub- 
lication shall  be  attested  by  the  signature  of  at  least  a  majority  of  the  commission. 
[R  S  1913  s  3621] 

Recommendation  of  majority  but  not  two-thirds  of  board. — In  case  a  wage  board  shall 
make  a  recommendation  of  a  wage  determination  in  which  a  majority,  but  less  than 
two-thirds  of  the  members  concur,  the  commission,  in  its  discretion,  may  report  such 
recommendation  and  the  pertinent  facts  relating  thereto  to  the  legislature.  [R  S  1913 
s  3622] 

Reconsideration  of  minimum  wage  rate  established. — Whenever  a  minimum  wage  rate 
has  been  established  in  any  occupation,  the  commission  may,  upon  petition  of  either 
employers  or  employees,  reconvene  the  wage  board  or  establish,  a  new  wage  board; 
and  any  recommendation  made  by  such  board  shall  be  dealt  with  in  the  same  manner 
as  the  original  recommendation  of  a  wage  board.    [R  S  1913  s  3623] 

Special  individual  minimum  wage  may  be  granted  woman  physically  defective,  in 
occupations  having  only  minimum,  time  rate. — For  any  occupation  in  which  a  minimum 
time  rate  only  has  been  established,  the  commission  may  issue  to  any  woman  physi- 
cally defective  a  special  license  authorizing  the  employment  of  the  licensee  for  a 
wage  less  than  the  legal  minimum  wage:  Provided,  It  is  not  less  than  the  special 
TniniTTnun  wage  fixed  for  that  person.    [R  S  1913  s  3624] 

Minimum  wage  for  minors;  method  of  procedure. — The  commission  may  at  any  time 
inquire  into  the  wages  paid  to  minors  in  any  occupation  in  which  the  majority  of 
employees,  are  minors,  and  may,  after  giving  public  hearings,  determine  minimum 
wages  suitable  for  such  minors.  When  the  commission  has  made  such  a  determina- 
tion, it  may  proceed  in  the  same  manner  as  if  the  determination  had  been  recom- 
mended to  the  commission  by  a  wage  board.    [R  S  1913  s  3625] 

Records  to  be  kept  by  employers;  vower  of  commission  to  subpoena  witnesses,  etc. — Every 
employer  of  women  and  minors  snail  keep  a  register  of  the  names  and  addresses  of  all 
women  and  minors  employed  by  him,  and  shall  on  request  permit  the  commission  or 
any  of  its  members  or  agents  to  inspect  the  register.  The  commission  shall  also  have 
power  to  subpoena  witnesses,  administer  oaths  and  take  testimony,  and  to  examine 
such  parts  of  the  books  and  records  of  employers  as  relate  to  the  wages  paid  to  women 
and  minors.  Such  witnesses  shall  be  summoned  in  the  same  manner  and  be  paid 
from  the  treasury  of  the  Commonwealth  the  same  fees  as  witnesses  before  the  district 
court.    [R  S  1913  s  3626] 

Power  of  commission  to  have  statistics  gathered. — The  commission  may  cause  such 
statistics  and  other  data  to  be  gathered  as  it  may  deem  desirable,  and  the  cost  thereof 
shall  be  paid  out  of  the  appropriation  made  for  the  expenses  of  the  commission.  [R  S 
1913s3627] 

Testimony  of  employee  not  to  cause  discharqe  or  discrimination;  penalty. — Any  employer 
who  discharges  or  in  any  other  manner  discriminates  against  any  employee  because 
such  employee  has  testified,  or  is  about  to  testify,  or  because  the  employer  believes 
that  the  employee  may  testify,  in  any  investigation  or  proceeding  relative  to  the 
enforcement  of  this  article  [s  3616-3632],  shall  be  deemed  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  twenty-five  dollars  for  each 
offense.    [R  S  1913  8  3628] 

Names  of  employers  violating  decrees  to  be  published. — The  commission  shall  from  time 
to  time  determine  whether  employers  in  each  occupation  investigated  are  obeying 
its  decrees,  and  shall  publish  in  the  manner  provided  in  section  71  [3621]  of  this 
chapter,  the  name  of  any  employer  whom  it  finds  to  be  violating  any  such  decree. 
[R  S  1913  s  3629] 

Penalty  for  newspapers  not  publishing  findings,  decrees,  or  notices. — Any  newspaper 
publisher  or  publishers,  refusing  or  neglecting  to  publish  the  findings,  decrees  or 
notices  of  the  commission  at  its  regular  rates  for  the  space  taken,  shall,  upon  conviction 
thereof,  be  punished  by  a  fine  of  not  less  than  one  nundred  dollars  for  each  offense. 
[R  S  1913  a  3630] 
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No  suit  for  damages  because  of  such  publication. — No  member  of  the  commission  and 
no  newspaper  publisher,  proprietor,  editor  or  employee  thereof,  shall  be  liable  to  an 
action  for  damages  for  puDlishing  the  name  of  any  employer  in  accordance  with  the 
provisions  of  this  article  [s  3616-3632],  unless  such  publication  contains  some  willful 
misrepresentation.    [R  S  1913  s  3631] 

Biennial  reports. — The  commission  shall  make  a  report  to  the  governor  on  or  before 
the  first  day  of  November,  1914,  and  biennially  thereafter,  covering  the  results  secured 
and  data  gathered  in  its  work.  It  may  also  make  such  additional  reports  in  the  form 
of  bulletins  from  time  to  time  as  in  its  judgment  shall  best  serve  the  public  interest 
[R  S  1913  s  3032] 

RAILROADS l 


HOURS  OF  LABOR 


Application  of  act;  definitions. — The  provisions  of  this  article  [s  6087-4J103]  shall 
apply  to  any  common  carrier  or  carriers,  their  officers,  agents  and  employees,  engaged 
in  the  transportation  of  passengers  or  property  by  railroad  in  the  State  of  Nebraska, 
and  the  term  "railroad  "  as  used  in  ttiis  article  shall  include  all  bridges  and  ferries 
used  or  operated  in  connection  with  any  railroad,  whether  owned  or  operated  under 
a  contract  agreement  or  lease,  and  the  term  "employees,"  as  used  in  this  article, 
shall  be  held  to  mean  persons  actually  engaged  in  or  connected  witji  the  movement 
of  any  train.    [R  S  1913  s  6087] 

Period  of  rest  after  16  hours9  work  for  certain  employees;  9  or  IS  hours  a  day  for  certain 
telephone  and  telegraph  operators;  exceptions. — It  shall  be  unlawful  for  any  common 
carrier,  its  officers  or  agents  subject  to  this  article  [s  6087-6103]  to  require  or  permit 
any  employee  subject  to  this  article  to  be,  or  remain  on  duty  for  a  longer  period 
than  sixteen  consecutive  hours,  and  whenever  any  such  employee  of  such  common 
carrier  shall  have  been  continuously  on  duty  for  sixteen  hours,  he  shall  be  relieved 
and  not  be  permitted  or  required  to  again  go  on  duty  without  having  at  least  ten 
consecutive  hours'  rest  off  duty,  and  no  such  employee,  who  has  been  on  duty  sixteen 
hours  in  the  aggregate  in  any  twentv-four  hour  period,  shall  be  required  or  permitted 
to  continue  or  again  go  on  duty  without  having  had  at  least  eight  consecutive  hours 
off  duty:  Provided,  No  operator,  train  dispatcher,  or  other  employee  who  by  the  use 
of  the  telegraph,  or  telephone,  dispatchesf,]  reports,  transmits  or  receives  or  delivers 
orders  pertaining  to  or  affecting  train  movements  shall  be  required  or  permitted  to 
be  or  remain  on  duty  for  a  longer  period  than  nine  hours  in  any  twenty-four  hour 
period  in  all  towers,  offices,  places  and  stations  continuously  operated  day  and  night, 
nor  for  a  longer  period  than  thirteen  hours  in  all  towers,  offices,  and  places  and  sta- 
tions operated  only  during  the  daytime,  except  in  cases  of  emergency,  when  the 
employees  named  in  this  proviso  may  be  permitted  to  be  or  remain  on  duty  for 
four  additional  hours  in  a  twenty-four  hour  period  or  not  to  exceed  three  days  in 
any  one  week:  Provided  further,  The  State  railway  commission  may,  after  full  hearing 
in  a  particular  case,  and  for  good  cause  shown,  extend  the  period  within  which  a 
common  carrier  shall  comply  with  the  provisions  of  this  proviso  as  to  such  case.  [R  S 
l!H3sf>088] 

Penalty;  application  of  act;  exceptions. — Any  such  common  carrier,  or  any  officer  or 
ajjent  thereof,  requiring  or  permitting  any  employee  to  go,  be  or  remain  on  duty  in 
violation  of  the  next  preceding  section,  shall  be  liable  to  a  penalty  of  not  to  exceed 
five  hundred  dollars  for  each  and  every  violation  thereof,  to  be  recovered  in  a  suit 
or  suits  to  bo  brought  by  the  county  attorney  of  the  county  in  the  State  having 
jurisdiction  in  the  locality  where  the  violation  shall  have  been  committed,  and  it 
shall  bo  the  duty  of  such  county  attorney  to  bring  such  suits  upon  satisfactory  infor- 
mation being  lodged  with  him,  but  no  such  suit  snail  be  brought  after  the  expiration 
of  one  year  from  the  date  of  such  violations  as  may  come  to  nis  knowledge.  In  all 
prosecu  tions  under  this  article  [s  G087-C 103]  the  common  carrier  shall  be  deemed  to  have 
iiad  knowledge  of  all  acts  of  its  officers  and  agents:  Provided,  The  provisions  of  this  article 
shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God; 
nor  where  the  delay  was  the  result  of  a  cause  not  known  to  the  carrier,  or  its  officers 
and  agents  in  charge  of  such  employee  at  the  time  said  employee  left  a  terminal, 
and  which  could  not  have  been  foreseen:  Provided  further,  This  article  shall  not  apply 
to  the  crews  of  wrecking  or  relief  trains.     [R  S  1913  s  6089] 

1  See  court  decision  on  pago  7  (New  York). 
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Enforcement:  duties  and  powers  of  State  railway  commissioners. — It  shall  be  the  duty 
of  the  State  railway  commissioners  to  execute  and  enforce  the  provisions  of  the 
next  three  preceding  sections,  and  all  powers  granted  to  the  State  railway  commission 
are  hereby  extended  to  it  in  the  execution  thereof.    [R  S  1913  s  6090] 

Night  work  prohibited  for  telegraph  operators  under  tl;  exceptions. — It  shall  be  unlaw- 
ful for  any  common  carrier  within  this  State  to  put  in  charge  of  any  telegraph  office 
or  signal  tower  between  the  hours  of  seven  o'clock  in  the  evening  and  seven  o'clock 
in  the  morning,  any  telegraph  operator  or  towerman  whose  duty  it  shall  be  to  assist 
in  the  movement  of  trains,  unless  such  telegraph  operator  or  towerman  shall  have 
reached  the  age  of  at  least  twenty-one  years:  Provided,  This  section  shall  not  apply 
when  such  common  carrier  is  engaged  in  relieving  its  tracks  of  a  train  wreck,  an  act 
of  God,  or  some  public  calamity.    [R  S  1913  s  6096] 

Penalty. — Any  common  carrier  within  this  State  who  shall  violate  the  provisions 
of  the  next  preceding  section  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  by  any  court  of  competent  jurisdiction,  shall  be  fined  in  any  sum  of  not 
less  than  five  nor  more  than  fifty  dollars  for  every  night  any  such  minor  person  is  so 
employed  in  charge  of  every  such  railway  station  or  tower.    [R  S  1913  s  6097] 

Enforcement:  duties  and  powers  of  State  railway  commission. — The  commission  shall 
investigate  any  and  all  cases  of  alleged  neglect  or  violations  of  the  laws  of  the  State 
by  any  railway  company,  or  common  carrier  subject  to  the  provisions  hereof,  doing 
business  in  this  State,  or  by  the  officers,  agent  or  employees  thereof,  and  take  such 
action  with  reference  thereto  as  may  be  provided  herein,  or  under  the  laws  of  this 
State  providing  for  the  regulation  of  railway  companies  or  common  carriers.  [R  S 
1913  s  6108] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  5  to  tl. — Within  ten  days  previous  to  the  annual 
district  meeting  the  director  shall  take  the  census  of  his  district  and  make  a  list  in 
writing  of  the  names  of  all  the  children  belonging  thereto,  between  the  ages  of  five 
and  twenty-one  years,  together  with  the  names  of  all  taxpayers  in  the  district.  In 
case  of  the  absence  or  inability  of  the  director,  such  census  shall  be  taken  by  the 
moderator  or  treasurer  or  such  person  as  they  may  appoint,  and  a  copy  of  the  list, 
verified  by  the  oath  of  the  person  taking  such  census,  by  affidavit  appended  to  or 
indorsed  {hereon,  setting  forth  that  it  is  a  correct  list  of  the  names  of  all  children 
belonging  to  the  district,  between  the  ages  of  five  and  twenty-one  years,  and  that 
it  was  taken  within  ten  days  preceding  the  annual  meeting,  snail  be  returned  with 
the  annual  report  of  the  director  to  the  county  superintendent:  Provided.  In  cities 
of  the  first  and  second  classes  thirty  days  shall  be  allowed  for  taking  the  census. 
Such  census  to  be  completed  before  July  1st.    pi  S  1913  s  6774] 

Report  to  be  filed. — The  director  shall,  within  ten  days  after  the  annual  district 
meeting,  deliver  to  the  county  superintendent,  to  be  filea  in  his  office,  a  report  under 
oath  showing  the  whole  number  of  children  belonging  to  the  district  between  the 
ages  of  five  and  twenty-one  years  according  to  the  census  taken  aforesaid  *  *  *. 
[R  S  1913  s  6779] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  15  outside  of  cities  and  from  7  to  16  in  cities;  exemptions  over  14  if 
legally  employed;  other  exemptions;  evening  school  attendance  may  be  required. — In  school 
districts  other  than  city  and  metropolitan  city  school  districts  every  person,  having 
legal  or  actual  charge  or  control  of  any  child  or  children  or  youth  not  less  than  seven 
nor  more  than  fifteen  years  of  age,  shall,  during  each  school  year  between  the  second 
Monday  of  July  and  the  last  Monday  of  June  following,  cause  such  child  or  children 
or  youth  to  attend  the  public  day  schools  for  a  period  of  not  less  than  twelve  weeks, 
ana  if  the  public  day  school  of  the  school  district  in  which  the  person  or  persons,  having 
charge  or  control  of  such  child  or  children  or  youth,  may  reside  shall  be  in  session 
during  the  school  year  between  the  second  Monday  of  July  and  the  last  Monday  of 
Junefollowing  more  than  twelve  weeks,  then  the  person  having  legal  control  of  such 
child  or  children  or  youth  shall  cause  each  of  them  to  attend  public  day  school  not 
less  than  two-thirds  of  the  entire  time  the  school  shall  be  in  session  during  the  school 
year  as  aforesaid ;  and  in  no  case  shall  such  attendance  be  for  a  less  period  than  twelve 
weeks.  In  city  and  metropolitan  city  school  districts  every  person  residing  within 
such  school  district,  who  has  legal  or  actual  charge  or  control  of  any  child  or  children  or 
youth  not  less  than  seven  nor  more  than  sixteen  years  of  age,  shall  cause  such  child 
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or  children  or  youth  to  attend  the  public  day  school  for  the  full  period  each  school 
year  in  which  the  public  day  schools  of  such  school  district  are  in  session.  The 
portion  of  this  article  [s  6924-69281  requiring  attendance  in  public  day  school  shall 
not  apply  in  any  case  where  the  child  or  youtn  is,  for  a  time  equal  to  that  required  by 
this  article,  instructed  in  some  private  or  parochial  school;  or  in  any  case  where  the 
child  is  instructed  at  home  or  elsewhere  by  a  person  qualified  to  give  instruction  in 
the  studies  required  to  be  taught  in  the  public  schools;  or  in  any  case  where  the  child 
or  youth,  being  of  the  age  of  fourteen  years,  is  legally  and  regularly  employed  for  his 
own  support  or  the  support  of  those  actually  dependent  upon  him:  or  in  any  case  where 
the  child  or  youth  is  physically  or  mentally  incapacitated  for  the  work  done  in  the 
schools,  or  in  any  case  where  the  child  or  youth  lives  more  than  two  miles  from  the 
school  by  the  nearest  practicable  traveled  road  unless  free  transportation  to  and  from 
such  school  is  furnished  to  such  child  or  youth.  In  case  exemption  is  claimed  on 
account  of  mental  or  physical  incapacity,  the  school  authorities  shall  have  the  right  to 
employ  a  physician  or  physicians  who  shall  have  authority  to  examine  such  child  or 
youth,  and  if  such  physician  or  physicians  shall  declare  that  such  child  or  youth  is 
capable  of  undertaking  tho  work  of  the  schools,  then  such  child  or  youth  shafi  not  be 
exempt  from  the  requirements  of  this  article.  In  case  exemption  is  claimed  and 
granted  on  account  of  a  child  or  youth  of  the  age  of  fourteen  years  being  legally  and 
regularly  employed  for  his  own  support  or  the  support  of  those  dependent  upon  him, 
such  child  or  youth  may,  in  the  discretion  of  those  charged  with  enforcement  of  this 
article,  be  required  to  attend  a  public  evening  school  or  some  other  suitable  school 
for  not  less  than  two  hours  each  school  day  and  not  less  than  three  days  each  week 
for  a  school  year  of  not  less  than  twenty  weeks.    *    *    *    [RS  1913  8  69241 

Enforcement:  appointment,  duties,  and  powers  of  truant  officers. — Boards  of  education 
in  cities,  villages  and  metropolitan  cities  shall  appoint  one  or  more  truant  officers, 
who  shall  qualify  as  police  officers;  shall  enforce  the  provisions  of  this  law  in  the 
wards  or  districts  for  which  they  severally  act;  shall  have  authority  to  apprehend  and 
take  to  his  home  or  to  some  public,  private  or  parochial  school  any  cnild  found  in 
violation  of  this  article  [s  6924-6928],  and  shall  be  compensated  for  his  or  their  services 
in  such  sums  as  shall  be  determined  by  the  board  of  education  to  be  paid  out  of  the 
general  school  fund  of  the  city  or  village.  In  all  school  districts  in  this  State,  any 
superintendent,  principal,  teacher  or  member  of  the  board  of  education,  who  shall 
know  of  any  violation  of  this  article  on  the  part  of  any  child  or  children  of  school  age, 
their  parents,  or  persons  in  actual  or  legal  control  of  such  children  or  any  other  person, 
shall,  as  soon  as  possible,  report  such  violation  to  tho  superintendent  of  public  instruc- 
tion of  the  county  who  shall  immediately  investigate  tne  case  and,  if  necessary,  give 
written  notice  to  the  person  or  persons  violating  this  article  warning  him  or  them  to 
comply  with  its  provisions;  and,  if  in  one  week  from  the  time  such  notices  are  given, 
such  person  or  persons  are  still  living  in  violation  of  this  article,  then  such  county 
superintendent  shall  file  a  complaint  against  such  person  or  persons  before  the  county 
judge  of  tho  county  charging  such  persons  with  violation  of  the  provisions  of  this 
article:  Provided,  If  tho  violation  occurred  within  any  city  the  superintendent  may, 
in  his  discretion,  file  such  complaint  before  the  police  judge  of  such  citv.  [R  S  1913 
s  6925] 

Penalty. — Any  person  or  persons  violating  the  two  next  preceding  sections  shall 
be  deemed  guilty  of  a  misdemeanor  and,  upon  conviction  thereof,  shall  pay  a  fine 
of  not  less  than  five  dollars  nor  more  than  twenty-five  dollars.     [R  S  1913  s  6926] 

Enforcement:  duties  and  powers  of  enumerators:  penalty  for  false  statement,  etc. — In 
order  that  the  provisions  of  this  article  fs  692 1-6928]  may  be  better  enforced  it  is  hereby 
ordered  that  all  enumerators  of  persons  of  school  age,  in  taking  annual  school  census, 
shall  ascertain  and  record  the  place  and  date  of  birth  of  each  child  enumerated, 
together  with  tho  school  or  schools  attended,  or  the  place  or  places  in  which  or  the 
person  or  persons  bv  whom  such  child  was  instructed  during  tho  preceding  school 
year,  and  tne  person  having  control  of  such  child  shall  take  oath  or  affirmation  that  such 
record  is  true.  The  enumerator  is  hereby  empowered  to  administer  such  oath  or 
affirmation.  Any  person  who  shall  refuse  to  take  such  oath  or  affirmation,  or  who 
shall  with  intent  to  evade  any  of  the  provisions  of  this  article,  willfully  make  any 
false  statements  concerning  any  child  or  children  under  his  control  ana  subject  to 
the  provisions  of  this  article,  shall  be  deemed  guilty  of  a  misdemeanor  and,  upon 
conviction,  shall  bo  punished  bv  a  fine  of  not  less  than  one  dollar  and  not  more  tnan 
ten  dollars.    [R  S  1913  s  6923]  * 
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IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

mtion  of  obscene  literature,  etc.,  by  minors  prohibited;  penalty  for  employer 
Ic. — Whoever  sells,  lends,  gives  away  or  shows,  or  has  in  his  possession  with 
at  intent  to  sell,  give  away  or  show  to  any  minor  child  any  book,  pamphlet, 
3,  newspaper,  story  paper  or  other  paper  devoted  to  the  publication,  or  prin- 
aade  up  of  criminal  news,  police  reports  or  accounts  of  criminal  deeds  or 
and  stories  of  immoral  deeds,  lust,  cnme  *  *  *  or  uses  or  employs  any 
did  to  give  away,  sell  or  distribute,  or  who,  having  the  care,  custody  or  con- 
ny  minor  child,  permits  such  child  to  sell,  give  away  or  distribute  any  such 
apers  or  pictures  above  described,  shall  be  deemed  guilty  of  a  misdemeanor, 
onviction  thereof  shall  be  punished  by  a  fine  of  not  more  than  five  hundred 
or  less  than  fifty  dollars,  or  be  imprisoned  not  more  than  six  months  in  the 
wl,  or  both.    [R  S 1913  s  8790] 

lyment  agencies  forbidden  to  sendairls  to  immoral  places,  etc. — No  [licensed  em- 
t]  agency  shall  knowingly  send  or  cause  to  be  sent  any  female  help  or  serv- 
ny  place  of  bad  repute,  house  of  ill  fame,  or  assignation  house,  or  to  any 
place  of  amusement  kept  for  immoral  purposes.  *  *  *  [1915  C  209  s  10] 
ement:  duties  of  deputy  commissioner  of  labor;  penalty. — It  shall  be  the  duty 
>puty  commissioner  of  labor  to  enforce  this  act.  When  informed  of  any  vio- 
ereof  it  shall  be  his  duty  to  investigate  same,  as  hereinbefore  provided,  and 
institute  criminal  proceedings  for  enforcement  of  its  penalties  before  any 
competent  jurisdiction.  Any  person  convicted  of  a  violation  of  the  pro- 
f  this  act  not  otherwise  provided  for,  shall  be  guilty  of  a  misdemeanor  and 
fined  not  less  than  fifty  ($50.00)  dollars  nor  more  than  one  hundred  dollars 
I  for  each  offense  or  be  imprisoned  in  the  county  jail  for  a  period  not  to  ex- 
ee  months  or  both  such  fine  and  imprisonment  at  the  discretion  of  the  court: 
,  That  any  person  or  persons  who  snail  send  any  female  help  or  servant  to 
e  of  bad  repute,  house  of  ill  fame  or  assignation  house  or  to  any  house  or 
amusement  kept  for  immoral  purposes,  shall  be  punished  by  imprisonment 
368  than  thirty  days  nor  more  than  three  months  and  no  license  to  operate  an 
aent  agency  shall  be  issued  to  such  party.    [1915  C  209  s  11] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Legislature  may  pass  laws  to  secure  attendance  upon  public  schools. — The  legislature 
*  *  *  may  pass  such  laws  as  will  tend  to  secure  a  general  attendance  of  the 
children  in  each  school  district  upon  said  public  schools.  [Constitution  article  11 
section  2] 

MINES 

HOURS  OF  LABOR 

Eight  hours  a  day  about  the  surface  of  underground  mines;  exceptions. — The  number  of 
hours  of  work  or  labor  of  mechanics,  engineers,  blacksmiths,  carpenters,  top  men,  and 
all  workingmen  employed  or  working  on  or  about  the  surface  or  surface  workings  of 
any  underground  mine  workings,  shall  not  exceed  eight  (8)  hours  in  any  period  of 
twenty-four  (24)  hours,  except  in  cases  of  emergency  where  life  or  property  is  in 
imminent  danger.    [Revised  Laws  1912  section  1941} 

Penalty. — Any  person  who  violates  any  of  the  provisions  of  this  act  [s  1941-1942],  or 
any  person,  corporation,  employer  or  agent  who  nires,  contracts  with,  or  in  any  man- 
ner causes  or  induces  any  person  to  work  or  labor  on  or  about  the  surface  or  surface 
workings  of  any  underground  mine  workings  for  more  than  eight  hours  in  any  period 
of  twenty-four  nours,  except  in  cases  of  emergency  where  life  or  property  is  in  immi- 
nent danger,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be 
Sunished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  five  hundred 
ollars,  or  by  imprisonment  in  the  county  jail  for  not  longer  than  six  months,  or  by 
both  such  fine  and  imprisonment.    [R  L  1912  s  1942] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  18. — *  *  *  It  shall  be  the  duty  of  the  school 
census  marshals  [of  each  district]  to  take  annually  in  the  month  of  April  a  census  of  the 
resident  children  of  the  districts  for  which  they  shall  be  appointed,  and  to  report  to 
the  deputy  superintendent  of  public  instruction.  *  *  *  [RL  1912  s  3363  as 
amended  by  1913  Chapter  113] 
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Duties  and  powers  of  census  marshal. — The  school  census  marshal  shall  visit  each 
home,  habitation,  residence,  domicile,  or  place  of  abode  in  his  district  and  require 
the  necessary  information  of  parents  or  others  competent  to  give  accurate  informa- 
tion, supplementing  and  correcting  this  by  actual  observation  when  necessary.  The 
school  census  marshal  shall  have  power  to  administer  the  legal  oath  to  parents,  guard- 
ians, and  other  persons  furnishing  such  information.    [R  L  1912  s  3364] 

Contents  of  census  reports. — The  reports  of  the  school  census  marshals  shall  be  made 
upon  blank  forms  to  be  furnished  by  the  superintendent  of  public  instruction,  and  shall 
show  the  following  facts: 

1.  The  full  names  of  all  children  less  than  eighteen  years  of  age  and  residing  in  the 
district  on  the  first  day  of  April,  such  names  to  bo  given  by  families  under  the  name 
of  the  parents  or  guardian. 

2.  The  year,  month,  and  day  on  which  each  child  was  born,  and  the  age  in  yean, 
counting  to  the  first  day  of  April. 

3.  The  sex  and  race  of  each  child. 

4.  The  place  of  birth  of  each  child  and  of  each  parent. 

5.  The  total  number  of  children  less  than  six  years  of  age;  the  total  number  of  chil- 
dren not  less  than  six  years  of  age  nor  over  eighteen  years  of  age.  Only  those  children 
who  are  not  less  than  six  years  of  age  nor  more  than  eighteen  years  of  age  shall  be  con- 
sidered as  school  census  children. 

6.  Such  other  facts  as  the  superintendent  of  public  instruction  may  require.  [R  L 
1912  s  3365  as  amended  by  1913  C  113] 

Report  to  be  filed. — Immediately  after  the  school  census  marshal  shall  have  completed 
the  work  of  taking  the  census,  he  shall  submit  a  report  of  the  same,  according  to  a 
form  to  be  prescribed  by  the  superintendent  of  public  instruction,  to  the  clerk  of  the 
board  of  school  trustees,  and  if  the  clerk  finds  the  report  to  be  correct,  according  to 
the  best  of  his  knowledge,  he  shall  approve  the  same  and  certify  to  its  correctness, 
after  which  the  census  marshal  shall  transmit  it  to  the  deputy  superintendent  of  pub- 
lic instruction  with  a  sworn  statement  to  the  effect  that  reasonable  diligence  and  care 
have  been  exercised  and  that,  to  the  best  of  his  knowledge,  all  parts  of  the  report  are 
correct.    [R  L  1912  s  3367] 

Penalty  for  false  reports,  etc. — If  the  school  census  marshal  of  any  district  neglects  or 
refuses  to  make  his  report  at  the  time  and  in  the  manner  prescribed  by  law,  or  if  he, 
with  intention  to  defraud  the  State,  or  through  failure  to  exercise  reasonable  care,  in- 
clude the  names  of  children  in  violation  of  law2  or  if  he  report  their  names,  ages  or 
number  falsely,  he  shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
shall  bo  punished  by  a  fine  in  any  amount  not  less  than  five  or  more  than  one  hundred 
dollars,  or  by  imprisonment  in  tne  county  jail  not  less  than  five  nor  more  than  thirty 
days,  and  it  shall  be  the  duty  of  the  various  district  attorneys  to  cause  the  arrest  and 
prosecution  of  such  persons  upon  information  furnished  by  the  superintendent 
of  public  instruction,  other  school  officers,  or  by  other  persons.    [R  L  1912  s  3371] 

COMPUL80RY    SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exemption  on  account  of  poverty;  other  exemptions. — Each  par- 
ent, guardian,  or  other  person,  in  the  State  of  Nevada,  having  control  or  charge  of  any 
child  between  the  ages  of  eight  and  sixteen  years  shall  be  required  to  send  such  child 
to  a  public  school  during  the  time  in  which  a  public  school  shall  be  in  session  in  the 
school  district  in  which  said  child  resides;  but  such  attendance  shall  be  excused: 

1.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees  of  the  school 
district  in  which  sucn  child  resides,  that  the  child's  bodily  or  mental  condition  is 
such  as  to  prevent  or  render  inadvisable  attendance  at  school,  or  application  to  study. 
A  certificate  from  any  reputable  physician  that  the  child  is  not  able  to  attend  school, 
or  that  its  attendance  is  inadvisable,  must  be  taken  as  satisfactory  evidence  by  any 
such  board; 

2.  When  the  child  has  already  completed  the  eight  grades  of  the  prescribed  gram- 
mar-school course; 

3.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees  that  the  child 
is  being  taught  in  a  private  school,  or  by  a  private  tutor,  or  at  home,  by  any  person 
capable  of  teaching  in  such  branches  as  are  usually  taught  in  the  primary  and  grammar 
schools  of  this  State ; 

4.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees  that  the  child's 
labor  is  necessary  for  its  own  or  its  parent's  support; 

5.  When  the  deputy  superintendent  shall  determine  that  the  child's  residence  is 
located  at  such  distance  from  the  public  school  as  to  render  attendance  impracticable 
or  unsafe.    [R  L  1912  s  3443] 
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Penalty. — Any  parent,  guardian,  or  other  person  having  control  or  charge  of  any 
child,  to  whom  notice  has  been  given  of  truancy,  *  *  **  and  who  fails  to  prevent 
the  child's  subsequent  truancy  within  that  school  year,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  shall  be  liable,  for  the  first  offense,  to  a  fine  of  not 
more  than  ten  dollars  or  imprisonment  for  not  more  than  five  days,  and  for  each  sub- 
sequent offense  he  shall  be  liable  to  a  fine  of  not  less  than  ten  or  more  than  fifty  dollars, 
or  to  imprisonment  for  not  less  than  five  nor  more  than  twenty-five  days,  or  to  both 
such  fine  and  imprisonment.    [R  L  1912  s  34451 

Enforcement:  duties  of  board  of  trustees. — The  board  of  trustees  of  any  school  district 
shall,  on  the  complaint  of  any  person,  make  a  full  and  impartial  investigation  of  all 
charges  against  parents  or  guardians  or  other  persons  having  control  or  charge  of  any 
such  child,  for  violation  of  any  of  the  provisions  of  this  act  [s  3443-3451].  *  *  * 
[R  L  1912  8  3446] 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers,  etc. — The  board 
of  trustees  of  any  school  district  may  appoint  and  remove  at  pleasure  an  attendance 
officer  and  shall  fix  the  compensation  tnerefor,  and  shall  prescribe  the  duties  of  said 
officer,  not  inconsistent  with  law,  and  make  rules  and  regulations  for  the  performance 
thereof.  It  shall  be  the  duty  of  the  attendance  officer,  or  any  peace  officer,  or  any 
other  school  officer,  to  arrest  during  school  hours,  without  a  warrant,  any  child  between 
the  ages  of  eight  and  sixteen  years,  who  has  been  reported  to  him  by  the  teacher,  the 
city  superintendent,  or  other  person  connected  with  the  schools,  as  an  absentee  from 
instruction  upon  which  he  is  lawfully  required  to  attend  within  the  school  district. 
Such  arresting  officer  shall  forthwith  deliver  the  child  so  arrested  to  the  teacher, 
parent,  guardian,  or  other  person  having  control  or  charge  of  said  child.  [R  L  1912 
8  3447] 

Enforcement:  powers  of  attendance  officers;  penalty  for  employment  during  school 
hours. — Any  person  who  induces  or  attempts  to  induce  any  child  to  be  absent  unlaw- 
fully from  school,  or  who  knowingly  employs  or  harbors  while  school  is  in  session  any 
child  absent  unlawfully  from  school,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
on  conviction  shall  be  punished  by  a  fine  of  not  more  than  fifty  dollars  or  by  imprison- 
ment of  not  more  than  twenty-five  days,  or  by  both  such  fine  and  imprisonment.  The 
attendance  officer  or  any  other  school  officer  is  hereby  empowered  to  visit  any  place 
or  establishment  where  minor  children  are  employed  to  ascertain  whether  the  pro- 
visions of  this  law  [8  3443-3451]  are  duly  complied  with,  and  may  demand  from  all 
employers  of  such  children  a  list  of  children  employed,  with  their  names  and  ages. 
[R  L  1912  s  3449] 

Penalty  for  false  statement  of  age,  etc. — Any  parent,  guardian,  or  other  person  who  makes 
a  false  statement  concerning  the  age  or  school  attendance  of  a  child  Detween  the  ages 
of  eight  and  sixteen  years  who  is  under  his  control  or  charge,  such  false  statement 
being  made  with  intent  to  deceive  under  this  act  [s  3443-3451],  shall  be  deemed  guilty 
of  a  misdemeanor,  and  on  conviction,  shall  be  punished  by  a  fine  of  not  more  than 
fifty  dollars  or  by  imprisonment  of  not  more  than  twenty-five  days,  or  by  both  such 
fine  and  imprisonment.    [R  L  1912  s  3450] 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Distribution  of  obscene  literature,  etc.,  by  minors  prohibited;  gross  misdemeanor. — 

Every  person  who— 

*  *  *  »  #  *  # 

4.  Shall  hire,  use  or  employ,  or  having  custody  of  his  person  shall  permit  any  minor 
to  sell,  give  away,  or  in  any  manner  distribute  any  article  hereinbefore  mentioned 
[book,  pamphlet,  magazine,  newspaper,  etc.,  devoted  to  the  publication,  or  largely 
made  up  of  criminal  news,  police  reports,  or  accounts  of  criminal  deeds,  or  pictures 
and  stories  of  bloodshed,  crime,  etc.]  *  *  *  shall  be  guilty  of  a  gross  misde- 
meanor.   [R  L  1912  s  6461] 

Penalty. — Every  person  convicted  of  a  gross  misdemeanor  for  which  no  punishment 
is  prescribed  in  any  statute  in  force  at  the  time  of  conviction  and  sentence,  shall  be 
punished  by  imprisonment  in  the  county  jail  for  not  less  than  six  months  or  more 
than  one  year,  or  by  a  fine  of  not  less  than  five  hundred  dollars  or  more  than  one 
thousand  dollars,  or  by  both.    [R  L  1912  s  6284] 
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INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minor*  as  barkeepers  prohibited;  penalty;  exceptions. — Every  person 
who  *  *  *  shall  employ  a  minor  as  a  barkeeper  *  *  *  is  guilty  of  a  misde- 
meanor, and  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more 
than  five  hundred  dollars,  or  imprisonment  in  the  county  jail  not  less  than  fifty  days, 
nor  more  than  six  months,  or  by  both  such  fine  and  imprisonment:  Provided,  Teat 
nothing  in  this  section  shall  be  deemed  to  apply  to  parents  of  such  minora  *  *  * 
or  guard  ian[s]  of  their  wards,  or  physicians.    *    *    *    [R  L 1912  s  6506] 

MINES  AND  SMELTERS 

HOURS  OF  LABOR 

Eight  hours  a  day  in  underground  mines,  etc.]  exceptions. — The  period  of  employment 
of  workingmen  in  all  underground  mines  or  workings  shall  be  eight  hours  per  day, 
except  in  cases  of  emergency  where  life  or  property  is  in  imminent  danger.  [R  L 
1912  s  6554] 

Eight  hours  a  day  in  smelters;  exceptions. — The  period  of  employment  of  working  men 
in  smelters  and  in  all  other  institutions  for  the  reduction  or  refining  of  ores  or  metals 
shall  be  eight  hours  per  day,  except  in  cases  of  emergency  where  life  or  property  is  in 
imminent  danger.    [R  L  1912  s  6555] 

Penalty. — Any  person  who  violates  either  of  the  two  preceding  sections  of  this  act 
[s  6554-6556]  or  any  person,  corporation,  employer  or  his  or  its  agent,  who  hires,  con- 
tracts with,  or  causes  any  person  to  work  in  an  underground  mine  or  other  underground 
workings,  or  in  a  smelter  or  any  other  institution  or  place  for  the  reduction  or  refining 
of  ores  or  metals  for  a  period  of  time  longer  than  eight  hours  during  one  day  unless  life 
and  property  shall  be  in  imminent  danger,  shall  be  guilty  of  a  misdemeanor  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars, 
nor  more  than  five  hundred  dollars,  or  [by]  imprisonment  in  the  county  jail  not  more 
than  six  months,  or  by  both  such  fine  and  imprisonment.    [R  L  1912  s  6556] 

Court  decisions. — This  act  was  held  oonstltatkmaL— In  re  Boyce.  27  Nov.  299, 76  Pao.  1  (1901);  Ex  parte 
Xair,  28  Nev.  425, 82  Pao.  453  (1905). 

Eight  hour 8  a  day  in  open-pit  and  oven-cut  mines;  exceptions. — The  period  of  employ- 
ment of  workingmen  in  open-pit  ana  open-cut  mines  shall  not  exceed  eight  hours  in 
any  twenty-four  hours,  except  in  cases  of  emergency  where  life  or  property  is  in  immi- 
nent danger.     [R  L  1912  s  6557] 

Penalty. — Any  person  who  violates  any  provisions  of  the  preceding  section  of  this 
act  [s  6557-6558],  or  any  person,  persons,  corporation,  employer,  or  his  agent,  who 
hires,  contracts  with,  or  causes  any  person  to  laoor  in  any  open-pit  or  open-cut  mines, 
for  a  period  of  time  longer  than  eight  hours  within  any  twenty-four  hours,  except  in 
cases  of  emergency  where  life  or  property  is  in  imminent  danger,  shall  be  guilty  of  a 
misdemeanor,  and  upon  conviction  tnereof  shall  be  punished  by  a  fine  of  not  less  than 
one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  in  the 
county  jail  for  not  more  than  six  months,  or  both.    [R  L  1912  s  6558] 

PLASTER  AND  CEMENT- MILLS 

HOURS   OP  LABOR 

Eight  hours  a  day;  exceptions. — The  period  of  employment  of  all  persons  engaged 
or  employed  in  any  mill  or  other  institution  wherein  plaster  or  cement  is  manufactured 
shall  not  exceed  eight  hours  in  any  twenty-four  hours  except  in  cases  of  emergency 
where  life  is  in  imminent  danger,  or  the  product  of  such  mill  or  institution  liable  to 
loss  or  damage  by  delay  in  treatment.    [K  L  1912  s  6559] 

Penalty. — Any  person  who  violates  any  provision  of  tne  preceding  section,  or  any 
person,  persons,  corporation,  employer  or  agent  who  hires,  contracts  with  or  causes 
any  person  to  be  engaged  or  employed  in  any  mill  or  other  institution  where  plaster 
or  cement  is  manufactured,  for  a  period  of  time  longer  than  eight  hours  in  any  twenty- 
four  hours  except  in  cases  where  life  is  in  imminent  danger  or  the  product  of  such 
mill  or  institution  liable  to  loss  or  damage  by  delay  in  treatment,  shall  be  guilty  of  a 
misdemeanor  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less 
than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  in 
the  county  jail  for  not  more  than  six  months,  or  by  both  such  fine  and  imprisonment 
[R  L  1912  s  6560] 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  18  in  immoral  exhibitions,  etc.,  and  sending  messengers  to  immoral 
places,  etc.,  prohibited;  misdemeanor. — Every  person  who  shall  employ,  or  cause  to  be 
emploved,  exhibit  or  have  in  his  custody  for  exhibition  or  employment  any  minor 
actually  or  apparently  under  the  age  of  eighteen  years;  and  every  parent,  relative, 
guardian,  employer  or  other  person  having  the  care,  custody,  or  control  of  any  such 
minor,  who  shall  in  any  way  procure  or  consent  to  the  employment  of  such  minor — 

1.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation;  or, 

2.  In  any  indecent  or  immoral  exhibition  or  practice;  or, 

3.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health  or 
morals;  or, 

4.  As  a  messenger  for  delivering  letters,  telegrams,  packages  or  bundles,  to  any 
house  of  prostitution  or  assignation: 

Shall  be  guiHy  of  a  misdemeanor.1    [R  L 1912  s  6823] 

FACTORIES,  MINES,  SHOPS,  ETC. 

MINIMUM  AOB  AND  EMPLOYMENT  CERTIFICATES 

Permits  required  for  boys  under  14  and  girls  under  16;  farm  and  domestic  labor  excepted; 
judge  of  district  court  to  issue  permit;  misdemeanor  for  employer,  parent,  etc. — Every 
person  who  shall  employ,  and  every  parent,  guardian,  or  otner  person  having  the  care, 
custody  or  control  of  such  child,  who  shall  permit  to  be  employed,  by  another,  any 
male  child  under  the  age  of  fourteen  years  or  any  female  child  under  the  age  of  sixteen 
years  at  any  labor  whatever,  in  or  in  connection  with  any  store,  shop,  factory,  mine  or 
any  inside  employment  not  connected  with  farm  or  house  work,  without  the  written 
permit  thereto  of  a  judge  of  the  district  court  of  the  county  wherein  such  child  may 
live,  shall  be  guilty  of  a  misdemeanor.1    [R  L  1912  s  6824] 

Noil.— {For  prohibition  of  employment  in  mines  under  16  see  section  2,  chapter  232,  Acts  of  1913] 

ALL  OCCUPATIONS 

PENALTIES 

Misdemeanor. — Every  person  convicted  of  a  misdemeanor  for  which  no  punish- 
ment is  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence, 
shall  bepunished  by  imprisonment  in  the  county  jail  for  not  more  than  six  months, 
or  by  a  nne  of  not  more  than  five  hundred  dollars,  or  by  both.    [R  L 1912  s  6285] 

MINIMUM  AGE 

Employment  under  14  prohibited  during  school  hours. — It  shall  be  unlawful  for  any 
person,  firm  or  corporation  to  employ  any  child  under  fourteen  (14)  years  of  age,  in 
any  business  or  service  whatever  during  the  hours  in  which  the  public  schools  of  the 
district,  in  which  the  child  resides,  are  in  session.    [1913  C  232  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  dangerous  processes,  mines,  smelters,  places 
where  malt  or  alcoholic  liquors  are  manufactured,  etc. — No  child  under  the  age  of  six- 
teen (16)  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about,  or  in  connection  with  the  preparing  of  any  composition  in  which  aangerous 
or  poisonous  acids  are  used,  manufacture  of  paints,  colors  or  white  lead;  dipping, 
drying  or  packing  matches;  manufacture  of  goods  for  immoral  purposes;  nor  in,  about, 
or  in  connection  with  any  mine,  coal  breaker,  quarry,  smelter,  ore  reduction  works, 
laundry,  tobacco  warehouses,  cigar  factory,  or  other  factory  where  tobacco  is  manu- 
factured or  prepared,  distillery,  brewery,  or  any  other  establishment  where  malt  or 

>  For  penalty  for  misdemeanor,  see  page  7  (Revised  Laws  1912  section  6285). 
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alcoholic  liquors  are  manufactured,  packed,  wrapped  or  bottled;  nor  in  any  other 
employment  declared  by  the  State  board  of  health  to  be  dangerous  to  lives  or  limbs, 
or  injurious  to  the  health  or  morals  of  children  under  the  age  of  sixteen  (16).  [1913 
C  232  s  2] 

Employment  under  16  may  be  prohibited  by  State  board  of  health  in  other  occupatiow  — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  method  of 
carrying  on  such  trade,  process  of  manufacture  or  occupation  is  sufficiently  dangerous 
to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals  of  minors  under  sixteen  (16) 
years  of  age  employed  therein  to  justify  their  exclusion  therefrom,  and  may  prohibit 
their  employment  therein.    [1913  C  232  s  3] 

ALL  OCCUPATIONS 

AGE   EVIDENCE 

Evidence  of  age  may  be  required  for  children  apparently  under  14  employed  during 
school  hours. — The  State  superintendent,  or  other  authorized  inspector  or  school 
attendance  officer,  shall  make  demand  on  an  employer  in  or  about  whose  place  or 
establishment  a  child  apparently  under  the  age  of  fourteen  (14)  years  is  employed, 
or  permitted  or  suffered  to  work,  during  the  hours  in  which  public  schools  of  the  dis- 
trict are  in  session;  that  such  employer  shall  either  furnish  him  within  ten  (10)  days 
satisfactory  evidence  that  such  child  is  in  fact  over  fourteen  (14)  years  of  age,  or 
shall  cease  to  employ,  or  permit  or  suffer  such  child  to  work.    [1913  C  232  s  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  oiling  machinery  in  motion,  dangerous  proc- 
esses, smelters,  etc. — No  child  under  the  age  of  sixteen  (16)  years  shall  be  employed, 
permitted  or  suffered  to  work  in,  about  or  in  connection  with  glass  furnaces,  smelters, 
or  ore  reduction  works,  in  the  outside  erection  and  repair  of  electric  wires,  in  the 
running  or  management  of  elevators,  lifts,  or  hoisting  machines,  in  oiling  hazardous 
or  dangerous  machinery  in  motion,  at  switch  tending,  gate  tending,  track  repairing 
[or]  as  brakeman,  fireman,  engineer,  motorman,  conductor  upon  any  railroads  [sic] in 
or  about  establishments  where  nitroglycerin,  dynamite,  daulin  [dualin]  guncotton, 
gunpowder  or  other  high  or  dangerous  explosives  are  manufactured,  compounded  or 
stored;  nor  in  any  other  employment  declared  by  the  State  board  of  health  to  be 
dangerous  to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals  of  children  under 
the  age  of  sixteen  (1G)  years.    [1913  C  232  s  5] 

Employment  under  16  may  be  prohibited  by  State  board  of  health  in  other  occupations. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  method  of 
carrying  on  such  trade,  process  of  manufacture  or  occupation  is  sufficiently  injurious 
to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals  of  the  minor[s]  under  the 
age  of  sixteen  (10)  years,  employed  therein  to  justify  their  exclusion  therefrom,  and 
may  prohibit  their  employment  therein.    [1913  C  232  s  6] 

MESSENGERS  IN  CITIES  AND  TOWNS 

nOURS   OP   LABOR 

Night  work  prohibited  under  18. — In  incorporated  cities  and  towns  no  person  under 
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ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Bight  hours  a  day,  48  a  week,  for  boys  under  16  and  girls  under  18;  farm  and  domestic 
work  excepted;  presence  of  child  to  be  proof  of  employment. — No  boy  under  the  age  of 
sixteen  (16)  years  and  no  girl  under  the  age  of  eighteen  (18)  years  shall  be  employed, 
permitted  or  suffered  to  work  at  any  gainful  occupation,  other  than  domestic  service 
or  work  on  a  farm  more  than  forty-eight  hours  in  any  one  week,  nor  more  than  eight 
hours  in  any  one  day.  The  presence  of  a  child  in  any  establishment  during  working 
hours  shall  be  prima  facie  evidence  of  its  employment  therein.    [1913  C  232  s  8] 

REGULATED  OCCUPATIONS 

PENALTIES 

Illegal  employment. — Whoever  employs  any  child,  and  whoever  having  under  his 
control  as  parent,  guardian,  or  otherwise,  any  child,  permits  or  suffers  any  child  to  be 
employed  or  to  work  in  violation  of  any  of  the  provisions  of  this  act,  shall  for  such 
offense  be  fined  not  less  than  five  ($5)  dollars  nor  more  than  two  hundred  ($200)  dollars 
or  to  [sic]  be  imprisoned  for  not  less  than  ten  (10)  days  nor  more  than  thirty  (30)  days, 
or  both  in  the  discretion  of  the  court.    [1913  C  232  s  9] 

Employment  after  notification. — Whoever  continues  to  employ  any  child  in  violation 
ot  any  of  the  provisions  of  this  act,  after  being  notified  thereof  by  a  school  attendance 
officer,  or  other  authorized  officer,  shall  for  every  day  thereafter  tliafc  such  employment 
continues  be  fined  not  less  than  five  ($5)  dollars  nor  more  than  twenty  ($20)  dollars. 
[1913  C  232  s  10] 

RAILROADS x 

HOURS  OF  LABOR 

Application  of  act;  definitions. — The  provisions  of  this  act  shall  apply  to  any  common 
carrier  or  carriers,  their  officers,  agents  and  employees,  engaged  in  the  transportation 
of  passengers  or  property  by  railroad  in  the  State  of  Nevada.  The  term  "rail^oad,,, 
as  used  in  this  act  snail  include  all  bridges  and  ferries  used  or  operated  in  connection 
with  any  railroad,  and  also  all  the  road  in  use  by  any  common  carrier  operating  a 
railroad,  whether  owned  or  operated  under  a  contract  agreement,  or  lease  ana  the  term 
"  employees, "  as  used  in  this  act  shall  be  held  to  mean  persons  actually  engaged  in  or 
connected  with  the  movement  of  any  trains.    [1913  C  283  s  1] 

Period  of  rest  after  16  hours'  work;  8  hours  a  day  for  telegraph  operators,  etc.;  excep- 
tions.— It  shall  be  unlawful  for  any  common  earner,  its  officers,  or  agents,  subject  to 
this  act,  to  require  or  permit  any  employee  subject  to  this  act  to  be  or  remain  on  duty 
for  a  longer  period  than  sixteen  consecutive  hours,  and  whenever  any  such  employee 
of  such  common  carrier  shall  have  been  continuously  on  duty  for  sixteen  hours  he 
shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he  has  had  at 
least  ten  consecutive  hours  off  duty;  and  no  such  employee  wno  has  been  on  duty 
sixteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  required  or 
permitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eight  consecutive 
hours  off  duty:  Provided.  That  no  employee  who  by  the  use  of  the  telegraph  or  tele- 
phone or  other  electrical  device,  dispatches,  reports,  transmits,  receives  or  delivers, 
[sic J  orders  or  who  from  towers,  offices,  places  and  stations  operate[s]  signals  or  switches 
or  similar  mechanical  devices  controlling,  pertaining  to,  or  affecting  the  movement  of 
trains  of  more  than  two  cars  shall  be  required  or  permitted  to  be  or  remain  on  duty  in 
any  twenty-four-hour  period  for  a  longer  period  than  eight  hours,  which  period  of  eight 
hours  shall  be  wholly  within  the  limits  of  a  continuous  shift  and  upon  the  completion 
of  which  period  such  employee  shall  not  be  required  or  permitted  to  again  go  on  duty 
until  the  expiration  of  sixteen  hours.  This  proviso  shall  not  apply  to  employees  who 
in  case  of  emergency  use  the  telephone  to  obtain  orders  or  information  governing  the 
movement  of  trains:  Provided  further,  In  case  of  emergency,  when  [sic]  the  employees 
named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four  additional 
hours  in  a  twenty-four-hour  period  of  not  exceeding  three  days  in  any  week.  [1913 
C  283  s  2] 


1  See  court  decision  on  papo  7  (Now  York). 
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Penalty;  application  of  act. — Any  such  common  carrier,  or  any  officer  or  agent 
thereof,  requiring  or  permitting  any  employee  to  go,  be,  or  remain  on  duty  in  violation 
of  the  second  section  hereof,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than  two  hundred  and  fifty 
dollars  ($250)  and  not  more  than  five  hundred  dollars  ($500)  for  each  and  every  viola- 
tion of  this  act,  in  a  suit  or  suits  to  be  brought  by  the  district  attorney  in  the  district 
courts  of  the  State  of  Nevada  having  jurisdiction  in  the  locality  where  such  violation 
shall  have  been  committed;  and  it  shall  be  the  duty  of  such  district  attorneys  to 
bring  such  suits  upon  satisfactory  information  being  filed  with  him;  but  no  such  suit 
shall  be  brought  after  the  expiration  of  one  year  from  the  date  of  such  violation;  and 
it  shall  also  be  the  duty  of  the  State  railroad  commission  to  lodge  with  the  proper  dis- 
trict attorneys  information  of  any  such  violations  as  may  come  to  its  knowledge.  In 
all  prosecutions  under  this  act  the  common  carrier  shall  be  deemed  to  have  had 
knowledge  of  all  acts  of  all  its  officers  and  agents:  Provided,  That  the  pro  visions  of 
this  act  shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of 
God;  nor  where  the  delay  was  the  result  of  a  cause  not  known  to  the  carrier  or  its 
officers  or  agent  in  charge  of  such  employee  at  the  time  said  employee  left  terminal 
and  which  could  not  have  been  foreseen:  Provided  further,  That  the  provisionTs]  of  this 
act  shall  not  apply  to  the  crews  of  wrecking  or  relief  trains:  Provided  further.  That 
the  provisions  of  this  act  shall  not  apply  to  railroads  not  maintaining  a  regular  night 
train  schedule.    [1913  C  283  s  3] 

Enforcement:  duties  of  State  railroad  commission. — It  shall  be  the  duty  of  the  State 
railroad  commission  to  execute  and  enforce  the  provisions  of  this  act,  and  all  powers 
granted  by  law  to  the  State  railroad  commission  are  hereby  extended  to  it  in  the  execu- 
tion of  this  act.    [1913  C  283  s  41 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  labor  commissioner. — Said  [labor]  commissioner  shall  inform  himself  of  all 
laws  of  the  State  for  the  protection  oi  life  and  limb  in  any  of  the  industries  in  this 
State,  all  laws  regulating  the  hours  of  labor,  the  employment  of  minors,  and  all 
other  laws  enacted  for  the  safety  of  the  public  and  for  the  protection  of  employees; 
and  it  shall  be  the  duty  of  said  labor  commissioner  to  enforce  all  such  laws  in  the 
State,  and  whenever  after  due  inquiry  he  shall  be  satisfied  that  any  such  law  has 
been  violated  he  shall  present  the  facts  to  the  district  attorney  of  any  county  in 
which  such  violation  occurred,  and  it  shall  be  the  duty  of  such  district  attorney  to 
prosecute  the  same.    [1915  C  203  s  41 

Powers  of  labor  commissioner;  penalty  for  failure  to  testify. — Said  labor  commissioner 
shall  have  the  power  to  examine  witnesses,  administer  oaths,  and  take  testimony  in 
all  matters  relating  to  the  duties  and  requirements  of  this  act,  and  such  testimony 
shall  be  taken  in  some  suitable  place  in  trie  vicinity  to  which  the  testimony  is  appli- 
cable. Said  labor  commissioner  may  compel  the  attendance  of  witnesses  and  may 
issue  subpoenas.  *  »  *  Any  person  duly  subpoenaed  under  the  provisions  of  this 
section,  who  shall  willfully  refuse  or  neglect  to  testify  at  the  time  and  place  named 
in  the  subpoena,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall 
be  punished  by  a  fine  of  not  less  tlian  one  hundred  dollars  nor  more  than  five  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  not  less  than  ten  days  nor  more  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.     [1915  C  203  s  8] 

Powers  of  labor  commissioner;  penalty  for  hindering  commissioner.— Said  labor  com- 
missioner shall  have  the  power  to  enter  any  store,  foundry,  mill,  office,  workshop, 
mine  or  public  or  private  works  at  any  reasonable  time  to  examine  safeguards  and 
methods  of  protection  from  danger  to  employees;  the  sanitary  conditions  of  the 
buildings  and  surroundings  and  make  a  record  thereof;  and  any  owner,  corporation, 
occupant,  or  officer  who  shall  refuse  such  entry  to  said  labor  commissioner,  his  officera 
or  agents,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be 
punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  five  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  not  less  than  ten  days  nor  more  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.    [1915  C  203  s  9] 

Prosecution;  duties  of  district  attorneys. — It  shall  be  the  duty  of  the  district  attor- 
neys of  the  several  counties,  upon  the  complaint  of  the  labor  commissioner,  to  prose- 
cute all  violations  of  law  which  may  be  reported  to  said  district  attorney  by  the 
labor  commissioner.     [1915  C  203  s  13] 
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ENFORCEMENT 

Duties  and  powers  of  truant  officers  in  enforcina  child  labor  laws. — Truant  officers 
shall,  if  required  by  the  school  board,  enforce  the  laws  prohibiting  the  employment  of 
children  in  manufacturing,  mechanical,  or  mercantile  establishments  who  have  not 
attended  school  the  prescribed  time;  and  for  this  purpose,  they  may,  when  so  author- 
ized and  required  by  vote  of  the  school  board,  visit  the  manufacturing,  mechanical, 
and  mercantile  establishments  in  their  respective  cities  and  towns,  and  ascertain 
whether  any  children  under  the  age  of  sixteen  are  employed  therein  contrary  to  the 
provisions  of  law,  and  they  shall  report  any  cases  of  such  illegal  employment  to  the 
school  board;  and  the  truant  officers,  when  authorized  as  aforesaid,  may  demand  the 
names  of  all  children  under  sixteen  years  of  age  employed  in  such  manufacturing, 
mechanical,  and  mercantile  establishments,  and  may  reouire  that  the  certificates 
and  lists  of  such  children  provided  for  by  law  shall  be  produced  for  their  inspection. 
Truant  officers  shall  inquire  into  the  employment,  otherwise  than  in  such  manufactur- 
ing, mechanical,  and  mercantile  establishments,  of  children  under  the  age  of  sixteen 
years,  during  the  hours  when  the  public  schools  are  in  session,  and  may  require  that 
the  certificates  of  all  children  under  sixteen  shall  be  produced  for  their  inspection; 
and  any  such  officer  may  bring  a  prosecution  against  a  person  or  corporation  employing 
any  such  child,  otherwise  than  as  aforesaid,  during  the  hours  when  the  public  schools 
are  in  session,  contrary  to  the  provisions  of  law.  A  refusal  or  failure  on  the  part  of  an 
employer  of  children  under  sixteen  years  of  age  to  produce  the  certificate  required 
bylaw,  when  requested  by  a  truant  officer^  shall  be  prima  facie  evidence  of  the  illegal 
employment  of  tne  child  whose  certificate  is  not  produced.  Truant  officers  shall  have 
authority  without  a  warrant  to  take  and  place  in  school  any  children  found  employed 
contrary  to  the  laws  relating  to  the  employment  of  children,  or  violating  the  laws 
relating  to  the  compulsory  attendance  at  school  of  children  between  the  ages  of  six 
and  sixteen  years.1    [Public  Statutes  1901  Chapter  92  section  18] 

i  The  compulsory  school  age  is  from  8  to  16  according  to  section  14  of  chapter  93  of  the  Public  Statutes 
of  1901  as  amended  by  chapter  221  of  the  Acts  of  1913. 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  14;  from  14  to  16  if  elementary  count  of  stud*  has  not  been  am- 
vleted;  exceptions;  penalty. — Every  person  having  the  custody  and  control  of  a  child 
between  the  ages  of  eight  and  fourteen  years,  or  of  a  child  under  the  age  of  sixteen 
years,  unless  such  child  shall  have  completed  the  course  of  study  prescribed  for  the 
elementary  schools,  residing  in  a  school  district  in  which  a  public  school  is  annually 
taught,  shall  cause  such  child  to  attend  the  public  school  all  the  time  such  school  is  in 
session,  unless  the  child  shall  be  excused  by  the  school  board  of  the  district  because  his 
physical  or  mental  condition  is  such  as  to  prevent  his  attendance  at  school  for  the  period 
required ,  or  because  he  was  instructed  in  the  English  language  in  a  private  school 
approved  by  the  school  board  for  a  number  of  weeks  equal  to  that  in  which  the  public 
schools  were  in  session  in  the  common  English  branches,  or,  having  acquired  those 
branches,  in  other  more  advanced  studies.  Any  person  who  does  not  comply  with 
the  requirements  of  this  section  shall  be  fined  ten  dollars  for  the  first  offense  and  twenty 
dollars  for  every  subsequent  offense,  for  the  use  of  the  district:  Provided  however,  That 
any  person  having  the  custody  and  control  of  a  child  may  apply  to  the  State  superin- 
tendent of  public  instruction  for  relief  whenever  such  person  deems  it  to  be  against 
the  moral  or  physical  welfare  of  such  child  to  attend  the  particular  school  required  by 
law,  and  thereupon,  after  notice  to  the  school  board  of  the  district  in  which  such  chili 
is  required  to  attend  school,  the  State  superintendent  of  public  instruction  may  order 
such  child  to  attend  another  school  in  the  same  district  if  such  school  is  available; 
may  order  such  child  to  attend  school  in  another  district,  in  which  case  the  district 
in  which  such  child  resides  shall  pay  to  the  district  in  which  such  child  attends  school 
tuition  not  to  exceed  the  average  cost  per  child  of  instruction  for  the  regularly  em- 
ployed teachers  and  the  cost  of  textbooks,  supplies  and  apparatus  for  such  time  as 
such  attendance  shall  continue;  may  permit  such  child  to  withdraw  from  school  at- 
tendance for  such  time  as  he  may  deem  necessary  or  proper;  or  make  such  other  order 
or  orders  with  respect  to  the  attendance  of  such  child  at  school  as  in  his  judgment  the 
circumstances  require.    [P  S  1901  C  93  s  14  as  amended  by  1913  C  221] 

Enforcement:  duties  and  powers  of  superintendent  of  public  instruction  in  enforcing 
attendance  and  child  labor  laws. — The  State  superintendent  of  public  instruction  shall 
have  authority  to  enforce  the  laws  relating  to  attendance  at  school  and  the  employ- 
ment of  minors,  and,  for  this  purpose,  he  and  any  deputy  appointed  by  him  shall  be 
vested  with  the  powers  given  by  law  to  truant  officers  when  authorized  by  school 
boards  to  enforce  the  laws  relating  to  attendance  at  school  and  the  employment  of 
children.     *    *    *    [P  S  I'M  C  93  s  15  as  amended  by  1901  C  61] 

Enforcement:  duties  of  school  board. — It  shall  be  the  duty  of  the  school  board  to 
prosecute  offenders  for  violations  of  the  provisions  of  this  chapter  |s  1-20].  If  they 
neglect  to  perform  this  duty  they  shall  forfeit  twenty  dollars  for  each  neglect,  for 
the  use  of  the  district,  to  be  recovered  in  the  name  of  the  district  by  the  selectmen  of 
the  town.     *    *    *    fP  S  1901  C  93  s  18] 

Enforcement:  appointment  of  truant  officers. — School  boards  shall  appoint  truant 
officers  fur  their  districts,  and  fix  their  compensation  at  a  reasonable  rate,  which 
compensation  shall  bo  paid  by  the  towns.     [P  S  1901  C  92  s  15] 

Enforcement:  duties  of  truant  officers. — Truant  officers  shall,  under  the  direction  of 
the  school  board,  enforce  the  laws  and  regulations  relating  to  truants  and  children 
between  the  age«  of  eight  and  sixteen  years  not  attending  school  and  without  any 
regular  and  lawful  occupation,  and  the  laws  relating  to  the  attendance  at  school  of 
children  between  the  ages  of  eight  and  sixteen  years.     [P  S  1901  C  92  s  17] 

Enforcement:  by-laws  concerning  habitual  truants  from  6  to  16. — Districts  may  make 
by-laws,  not  repugnant  to  law,  concerning  habitual  truants  and  children  between 
tho  ages  of  six  l  and  sixteen  years  not  attending  school  and  not  having  a  regular  and 
lawful  occupation,  and  to  compel  tho  attendance  of  such  children  at  school,  and  may 
annex  penalties  for  the  breach  thereof  not  exceeding  ten  dollars  for  each  offense. 
[PS  1901  C93s6J 

Pnialty. — Any  offender  against  such  by-laws,  upon  conviction,  may  be  sentenced 
to  pay  a  fine  and  to  bo  commit  ted  to  t  he  industrial  school  until  it  is  paid  or  he  is  other- 
wise discharged,  or  he  may  be  sentenced  to  the  industrial  school  for  a  term  not  exceed- 
ing one  year.     [P  8  1901  C  93  s  7 ) 


*  The  compulsory  school  a^e  Is  from  8  to  U)  according  to  soction  14  of  chapter  93  of  the  Public  Statutes 
of  luoi  as  amended  by  chapter  221  of  tho  Acts  of  11)13. 
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SCHOOL  CENSUS 


Enumeration  of  children  from  5  to  16. — Truant  officers  or  agents  appointed  by 
school  boards  of  cities  and  towns  shall  annually,  in  the  month  of  September,  make 
an  enumeration  of  the  children  of  each  sex,  between  the  ages  of  five  and  sixteen 
years,  in  their  town  or  city,  giving  such  items  in  regard  to  each  child  as  may  be  re- 
quired by  the  school  board  or  the  State  superintendent  of  public  instruction,  and 
snail  make  a  report  to  the  school  board  thereof  within  fifteen  days  after  the  completion. 
[P  S  1901  C  92  p  301  (1895  C  46  s  1)  as  amended  by  1905  C  91] 

ALL  OCCUPATIONS-EDUCATIONAL  REQUIREMENTS 

MINIMUM  AGE 

Employment  under  14  prohibited  durina  school  hours;  employment  under  12  prohibited 
in  manufacturing  establishments. — No  child  under  the  age  of  twelve  years  shall  be 
employed  in  any  manufacturing  establishment.  No  child  under  the  age  of  fourteen 
years  shall  be  employed  in  any  manufacturing  establishment,  nor  in  any  mechanical, 
mercantile j  or  other  employment  during  the  time  in  which  the  public  schools  are 
in  session  in  the  district  in  which  he  resides.  [P  S  1901  C  93  s  10  as  amended  by 
1901  C  61] 

AGE   AND  SCHOOL  CERTIFICATES 

Certificates  required  from  14  to  16  during  school  hours;  school  authorities  to  issue  cer- 
tificates; penalty  for  false  statements. — No  child  under  the  age  of  sixteen  years  shall 
be  employed  in  any  manufacturing  establishment,  or  in  any  mechanical,  mer- 
cantile, or  other  employment,  during  the  time  in  which  the  public  schools  are 
in  session  in  the  district  in  which  he  resides,  without  first  presenting  a  statement 
of  his  age  from  his  parent  or  guardian,  sworn  to  before  the  superintendent  of  schools 
or,  if  mere  is  no  superintendent  of  schools;  by  some  person  authorized  by  the 
school  board  of  the  district  in  which  such  child  is  employed.  And  no  child  under 
the  age  of  sixteen  years  shall  be  employed  as  aforesaid  during  the  time  in  which  the 
public  schools  are  in  session  in  the  district  in  which  he  resides  without  first  presenting 
a  certificate  from  the  superintendent  of  schools  or,  if  there  is  no  superintendent  oi 
schools,  some  person  authorized  by  the  school  board,  that  such  child  can  read  at 
sight  and  write  legibly  simple  sentences  in  the  English  language.  And  any  super- 
intendent of  schools  or  person  authorized  by  the  school  board  who  certifies  falsely 
as  to  matters  prescribed  Tby  this  section  shall  be  fined  not  less  than  twenty  nor  more 
than  fifty  dollars  for  each  offense.    [P  S  1901  C  93  s  11  as  amended  by  1901  C  61] 

COMPULSORY  EVENING  SCHOOL  ATTENDANCE 

Illiterate  minors  if  employed  and  not  attending  day  school;  exceptions;  penalty;  'parent, 
etc. — No  minor  shall  be  employed  in  any  manufacturing  establishment,  or  in  any 
mechanical,  mercantile,  or  other  employment,  who  can  not  read  at  sight  and  write 
legibly  simple  sentences  in  the  English  language,  while  a  free  public  evening  school 
is  maintained  in  the  district  in  which  he  resides,  unless  he  is  a  regular  attendant  at 
such  evening  school  or  at  a  day  school:  Provided,  That  upon  presentation  by  such 
minor  of  a  certificate  signed  by  a  regular  practicing  physician,  and  satisfactory  to  the 
superintendent  of  schools,  or,  where  there  is  no  superintendent  of  schools,  the  school 
board,  snowing  that  the  physical  condition  of  such  minor  would  render  such  attend- 
ance in  addition  to  daily  labor  prejudicial  to  his  health,  said  superintendent  of  schools 
or  school  board  shall  issue  a  permit  authorizing  the  employment  of  such  minor  for 
such  period  as  said  superintendent  of  schools  or  school  board  may  determine.  Said 
superintendent  of  schools  or  school  board,  or  teachers  acting  under  authority  thereof, 
may  excuse  any  absence  from  such  evening  school  arising  from  justifiable  cause. 
Any  parent^  guardian,  or  custodian  who  permits  to  be  employed  any  minor  under 
his  control  in  violation  of  the  provisions  of  this  section  shall  forfeit  not  more  than 
twenty  dollars  for  the  use  of  the  evening  schools  of  such  town  or  city.  [P  S  1901 C 
93  s  12  as  amended  by  1901  C  61] 

PENALTIES 

Violation  of  three  preceding  sections. — If  any  owner,  agent,  superintendent,  or  over- 
seer of  a  manufacturing,  mechanical,  or  mercantile  establishment,  or  any  other  person, 
shall  employ  any  child  in  violation  of  the  provisions  of  either  of  the  three  preceding 
sections,  he  shall  be  fined  not  exceeding  fifty  dollars  for  each  offense,  for  the  useoi 
the  district.    [P  S  1901  C  93  s  13  as  amended  by  1901  C  61] 
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MANUFACTURING,  MECHANICAL,   AND  MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

BEATS  FOR  GIRLS 

Seat*  to  be  provided  and  their  use  permitted. — Every  person,  firm,  or  corporation 
employing  females  in  any  manufacturing,  mechanical,  or  mercantile  establishment 
in  this  State,  shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and 
shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in 
the  active  duties  for  which  they  are  employed.  [P  S  1901  C 180  following  s  16  p  606 
(1895  C  16  s  1)] 

Penalty. — Any  person,  firm,  or  corporation  violating  any  of  the  provisions  of  this 
act  [the  preceding  section]  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor 
more  than  thirty  dollars  for  each  offense.  [P  S  1901  C  180  following  s  16  p  606  (1895 
C  16  s  2)] 

AOE  CERTIFICATES 

Certificate  to  be  evidence  of  age. — A  certificate  of  the  age  of  a  minor,  made  by  him  and 
by  his  parents  or  guardian  and  presented  to  the  employer  at  the  time  the  minor  is 
employed,  shall  be  conclusive  evidence  of  his  age  upon  a  prosecution  for  the  violation 
of  tne  provisions  of  section  fourteen.1    [P  S  1901  C  180  s  171 

Penalty  for  false  certificate. — If  any  person  shall  make  and  utter  a  false  certificate  in 
regard  to  the  age  of  a  minor,  with  intent  to  evade  the  provisions  of  this  chapter  [s  1-241, 
he  shall  be  fined  twenty-five  dollars,  or  be  imprisoned  thirty  days,  or  both,  lor  each 
ofiense.    [P  S  1901  C  180  s  18] 

PUBLIC  EXHIBITIONS  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  14  in  rope  walking,  dancing,  acrobatic  performances,  etc.,  prohib- 
ited; exceptions;  penalty  for  parent,  employer,  etc. — If  any  person  shall  employ  or 
exhibit  a  child  under  the  age  of  fourteen  years  in  dancing,  playing  on  musical  instru- 
ments, singing,  walking  on  a  wire  or  rope,  or  riding  or  performing  as  a  gymnast,  con- 
tortionist, or  acrobat  in  any  circus  or  theatrical  exhibition,  or  in  any  public  place 
whatsoever,  or  shall  cause,  procure,  or  encourage  any  such  child  to  engage  therein,  or 
if  any  person  having  the  custody  or  control  of  any  such  child  shall  permit  him  to  be  so 
employed,  such  person  shall  be  fined  not  exceeding  one  hundred  dollars;  but  nothing 
in  this  section  shall  be  construed  to  prevent  the  education  of  children  in  vocal  and 
instrumental  music,  or  their  employment  as  musicians  in  any  church,  chapel,  or 
school,  or  school  exhibition,  or  to  prevent  their  taking  part  in  any  concert  or  musical 
exhibition.     [P  S  1901  C  265  s  3] 

Distribution  of  obscene  literature  by  minors  prohibited;  employer. — No  person  shall  in 
any  manner  hire,  employ,  or  use  any  minor  to  sell,  or  give  away,  or  in  any  manner  to 
distribute  any  such  literature,  picture,  or  advertisement  [devoted  to  the  publication 
or  illustration  of  stories  or  accounts  of  bloodshed,  lust,  or  crime,  or  principally  made 
up  of  police  reports  and  criminal  news].     [P  S  1901  C  265  s  7] 

Distribution  of  obscene  literature  by  minors  prohibited;  parent,  etc. — No  person  having 
the  care  or  control  of  a  minor  child  shall  permit  such  child  to  sell  or  give  away  any 
such  reading  matter  or  any  such  advertisement.    [P  S  1901  C  265  s  8] 

Penalty. — If  any  person  shall  violate  any  of  the  provisions  of  *  *  *  sections 
[7  and  8],  he  shall  be  fined  not  more  than  one  hundred  dollars,  or  be  imprisoned  not 
more  than  six  months,  or  both.     [P  S  1901  C  265  s  9] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

Enforcement:  duties  and  powers  of  excise  commissioners,  etc. — Said  board  [of  excise 
commissioners],  with  the  approval  of  the  governor  and  council,  shall  appoint  one  or 
more  special  agents  and  fix  their  compensation  *  *  *.  Said  special  agents  shall 
hold  office  for  one  year  following  their  appointment,  and  may  be  removed  for  cause 
by  said  board,  with  the  approval  of  the  governor  and  council,  after  due  notice  and 
hearing  thereon.     It  shall  be  the  duty  of  said  special  agents,  under  the  direction  of 

»  Section  14.  which  has  been  omitted  as  It  Is  apparently  superseded  by  section  1,  chapter  156,  Acts  of 
1913,  applies  to  manufacturing  and  mechanical  establishments  only. 
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ward,  to  investigate  all  matters  relating  to  the  collection  of  *  *  *  penalties 
jr  chapter  95,  Laws  of  1903,  and  amendments  thereto,  and  in  relation  to  corn- 
ice with  law  by  persons  holding  licenses  under  the  terms  of  said  chapter  and  its 
idmente.  Any  member  of  the  board  or  any  special  agent  may  enter  any  place 
re  liquor  is  sold,  at  any  time,  and  may  examine  any  license  certificate  issued  or 
orting  to  have  been  issued  under  the  terms  of  said  chapter.  He  may  investigate 
other  matters  in  connection  with  the  sale  of  liquor  and  shall  make  complaints 
iolations  of  the  provisions  of  said  chapter.  Said  special  agents  shall  make  all 
'  complaints  to  the  attorney-general,  who  shall  investigate  or  authorize  investi- 
n  of  the  same,  and,  if  satisfied  that  they  are  well  founded,  shall  bring  such  corn- 
its  before  the  board  of  excise  commissioners  for  hearing  and  shall  prosecute  or 
r  prosecution  of  the  same  before  the  board.  Said  special  agents  in  the  perform- 
ed their  duties  shall  have  the  powers  of  constables  in  criminal  cases  within  the 
a  of  the  State    *    *    *     [1915  0110  s  3] 

nalty;  revocation  of  license. — At  any  time  after  a  license  [to  sell  intoxicating 
>rs]  has  been  issued  to  any  person,  the  same  may  be  revoked  and  canceled  by 

*  [the  board  of  excise  commissioners], l  or  said  board  may  suspend  said  license 
he  first  violation  in  their  discretion  for  such  period  of  time  as  they  may  deem 
er,  if  any  material  statement  in  the  application  of  the  holder  of  the  same  was  false, 
any  provision  of  this  act  is  violated  at  the  place  designated  in  the  license  by  the 
er  of  the  same,  or  by  his  agents,  servants,  or  any  person  whomsoever  in  charge  of 
premises:  Provided*  That  the  testimony  makes  it  manifest  that  the  violation  was 
tentional  and  accidental.  But  before  any  license  is  revoked  or  canceled  or 
ended,  the  holder  shall  be  entitled  to  a  hearing  by  said  board,  and  to  five  days' 
ious  notice  thereof  in  writing.  No  action  shall  be  taken  on  the  bond  filed  in  con- 
ion  with  any  license,  by'reason  of  any  order  of  said  board  suspending  said  license 
>r  the  provisions  of  tnis  section.  [1903  C  95  s  14  as  amended  Dy  1913  C  129] 
nployment  of  boys  under  21  and  girts  of  any  age  to  sell  liquor  prohibited;  exceptions. — 

All  not  be  lawful — 
*  *  »  .    »  *  *  * 

To  permit  any  girl  or  woman    *    *    *    to  sell  or  serve  any  liquor  on  the  prem- 

or  to  permit  any  male  person  under  the  age  of  twenty-one  years  to  sell  or  serve 

liquor  on  the  premises,  except  to  bona  fide  registered  guests  in  their  rooms  and  in 

lg  rooms  with  meals  under  licenses  of  the  first  class  [issued  only  to  innholders]. 

*  [1903  C  95  s  17  as  amended  by  1905  C  49  s  11] 

nalty. — Whoever,  in  a  city  or  town  wherein  the  provisions  of  this  act  are  in  force, 
sell,  or  keep  for  sale,  liquor  contrary  to  the  provisions  of  this  act     *    *    *•  shall 
unished  by  a  fine  of  two  hundred  dollars  and  by  imprisonment  for  not  less  than 
month  or  more  than  two  years.     [1903  0  95  s  33  as  amended  by  1905  C  49  s  18] 

ERCANTILE   ESTABLISHMENTS,    FACTORIES,   WORKSHOPS,    ETC. 

MINIMUM  AOB 

nvloyment  under  14  prohibited  in  these  establishments  and  in  tenement-house  manu- 
nes,  messenger  service,  etc. — No  child  under  the  age  of  fourteen  shall  be  employed 
yrmitted  or  suffered  to  work,  in,  about,  or  in  connection  with,  any  mill,  factory, 
shop,  quarry,  mercantile  establishment,  tenement  house  manufactory  or  work- 
,  store,  business  office,  telegraph  or  telephone  office,  restaurant,  bakery,  hotel, 
er  shop,  apartment  house,  bootblack  stand  or  parlor,  or  in  the  distribution  or 
onission  of  merchandise  or  messages.  [1911  C  162  s  1  as  amended  by  1913  C  2241 
tUity  to  read  and  write  English  required  under  16  for  employment  during  school 
1/  exceptions. — No  child  under  the  age  of  sixteen  shall  be  employed,  or  permitted 
ffered  to  work,  in  any  establishment  named  in  section  1  during  the  time  in  which 
>ublic  Bchoolsve  in  session  in  the  district  in  which  he  resides,  unless  he  can  read 
srstandingly  and  write  legibly  simple  sentences  in  the  English  language:  Pro- 
I  however,  That  if  any  child  shall  have  reached  the  age  of  fourteen  and  shall  have 
ided  an  English-taught  school  regularly  for  not  less  than  three  years  and  shall 
be  deemedbv  the  superintendent  of  schools,  or  other  person  authorized  to  grant 
loyment  certificates,  to  be  mentally  incapable  of  learning  to  read  and  write  legibly 
English  language  in  the  regular  schools,  the  case  may  be  referred  to  the  State 
rintendent  of  public  instruction,  who,  after  investigation  either  by  himself  or  by 
gent,  may  issue  a  permit  authorizing  the  employment  of  such  child  even  though 

1  Formerly  the  board  of  license  commissioners. 

*  This  proviso  was  apparently  inserted  by  mistake. 
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mich  child  may  be  unable  to  read  underetandingly  and  write  legibly  simple  sentences 
in  the  English  language.    [1911  C  162  s  2] 

ALL  OCCUPATIONS 

HEALTH  AND  SANITATION 

Duties  and  powers  of  State  board  of  health. — Whenever  requested  by  the  superin- 
tendent of  puolic  instruction,  the  State  board  of  health  shall  cause  to  be  made  an 
inspection  of  any  factory  or  other  place  in  which  children  under  the  age  of  sixteen  ire 
employed,  and  may  require  the  discharge  of  any  child  or  children  found  employed 
therein  who  by  reason  of  physical  condition,  of  unsanitary  conditions  of  employment, 
or  of  development  below  the  normal  development  of  children  of  that  age,  can  not  in 
their  judgment  continue  to  be  employed  without  undue  risk  to  health.    [1911 C 162  0  3] 

STREET  TRADES 

MINIMUM  AGE 

Employment  of  boys  under  10  and  girls  under  16  in  selling  newspapers,  etc.,  and  o/atof 
child  under  10  as  a  bootblack,  prohibited. — No  boy  under  ten  and  no  girl  under  sixteen 
years  of  age  shall  sell  or  expose  or  offer  for  sale  newspapers,  magazines,  periodicals  or 
other  merchandise  in  any  street  or  public  place.  No  child  shall  work  as  a  bootblack 
in  any  street  or  public  place  unless  he  is  over  ten  years  of  age.    [1911  C  162  s  4] 

MESSENGERS  N 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  years  shall  be 
employed  or  permitted  to  work  as  a  messenger  for  a  telegraph,  telephone,  or  messenger 
company  in  the  distribution,  transmission,  or  delivery  of  goods  or  messages  before  five 
o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.    [191 1 C 162  8  5] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Eleven  hours  a  day,  58  a  week,  and  night  work  prohibited,  for  boys  under  16  and  girls 
under  18;  farm  and  domestic  work  excepted;  other  exceptions.— No  boy  under  the  age  of 
sixteen  years,  and  no  girl  under  the  age  of  eighteen  years,  shall  be  employed,  or  per- 
mitted or  suffered  to  work,  at  any  gainful  occupation,  other  than  domestic  service  or 
work  on  a  farm,  more  than  fifty-eight  hours  in  any  one  week,  nor  more  than  eleven 
hours  in  any  one  day;  nor  before  the  hour  of  half-past  six  o'clock  in  the  morning,  nor 
after  the  hour  of  seven  o'clock  in  the  evening, — except  that  minors  sixteen  yearsof  afce 
or  over  may  work  in  retail  stores  and  telephone  exchanges  until  ten  o'clock  in  the 
evening,  and  boys  fourteen  years  or  over  may  deliver  newspaper  routes  after  five 
o'clock  in  the  morning,  and  boys  twelve  years  old  or  over  may  deliver  newspaper 
routes  between  four  and  eight  o'clock  in  the  evening.  [1911  C  162  s  6  as  amended  by 
1913  C  224] 

MERCANTILE  ESTABLISHMENTS,  FACTORIES,  WOREBHOPS,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  required  under  16. — No  child  under  sixteen  years  of  age  shall  be  employed, 
or  permitted  or  suffered  to  work  in,  about,  or  in  connectiou  with,  any  place  or  estab- 
lishment named  in  section  1,  unless  the  person,  firm,  or  corporation  employing  such 
child,  procures  and  keens  on  file,  and  accessible  to  any  truant  officer,  or  other  author- 
ized inspector,  an  employment  certificate  as  hereinafter  prescribed.     [1911  C  162  s  7] 

Certificates  to  be  returned  to  inspector. — On  the  termination  of  the  employment  of a 
child  whose  employment  certificate  is  on  file,  such  certificate  shall  be  kept  by  the 
employer  and  surrendered  to  any  authorized  inspector  on  demand.     [1911  C  162  s  81 

School  authorities  to  issue  certificates;  exceptions. — An  employment  certificate  shall 
be  issued  only  by  the  superintendent  of  schools,  or  where  tnere  is  no  superintendent, 


NEW   HAMPSHIRE.  9 

or  in  the  absence  of  the  superintendent  by  a  person  authorized  by  the  school  board: 
Provided  however.  That  no  person  authorized  as  aforesaid  shall  have  authority  to  issue 
such  certificate  for  any  child  then  in  or  about  to  enter  such  person's  own  employment, 
or,  in  [sic]  the  employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer, 
or  employee;  in  the  city  of  Manchester  the  provisions  of  chapter  205  of  the  Session 
Laws  of  1905  shall  remain  in  force,  but  the  person  appointed  under  such  provisions 
shall  be  subject  to  the  terms  of  this  act.1    [1911 C 162  s  9  as  amended  by  1915  C  61] 

Age,  school,  and  health  records  required,  school  record  and  ability  to  read  and  write 
English  not  required  for  vacation  certificates. — The  person  authorized  to  issue  an  employ- 
ment certificate  shall  not  issue  such  certificate  until  he  has  received,  examined,  ap- 
proved, and  filed  the  following  papers  duly  executed:  (1)  The  school  record  of  such 
child  properly  filled  out  and  signed,  as  provided  in  this  act.  (2)  A  passport  or  duly 
attested  transcript  of  the  certificate  of  birth  or  baptism  or  public  record,  showing?  the 
date  and  place  of  birth  of  such  child.  (3)  A  certificate  from  a  medical  officer  or  the 
local  board  of  health,  or  from  a  physician  designated  by  the  school  board,  certifying 
that  the  child  has  reached  the  normal  development  of  a  child  of  his  age,  and  that  he  is 
in  sufficiently  sound  health  and  physically  able  to  perform  the  work  which  he  intends 
to  do:  Provided  however ,  That  a  certificate  which  shall  be  valid  only  during  a  vaca- 
tion period  of  the  school  year  may  be  issued  without  requiring  any  certificate  of 
school  record;  nor  shall  an  ability  to  read  underetandingly  and  write  legibly  simple 
sentences  in  the  English  language  be  a  prerequisite  to  the  issuance  of  such  certificate. 
Said  certificate  shall  plainly  state  on  the  face  thereof  the  beginning  and  ending  of 
the  period  during  which  it  shall  be  valid,  such  period  in  no  case  to  exceed  three 
months;  but  in  all  respects  other  than  the  above  such  certificates  shall  comply  with 
the  provisions  of  this  chapter.    [1911  C  162  s  10  as  amended  by  1915  C  611 

Method  of  issuing. — No  employment  certificate  shall  be  issued  until  the  child  in 
question  has  personally  appeared  before  and  been  examined  by  the  person  issuing  the 
certificate.    [1911  C  162  s  11] 

Method of issuing  and  contents  of  certificate— Every  such  emplovment  certificate  shall 
state  the  name,  sex,  and  date  and  place  of  birth,  of  the  child,  shall  describe  the  color 
of  hair  and  eyes,  the  height  and  weight  and  any  distinguishing  facial  marks  of  such 
child ;  that  all  papers  required  by  the  preceding  sections  have  been  duly  examined ,  ap- 
proved and  filed;  that  the  child  named  in  the  certificate  has  appeared  before  the  per- 
son signing  the  same  and  been  examined ;  and  that  such  child  has  been  found  to  be  able 
to  read  understanding! y  and  write  legibly  simple  sentences  in  the  English  language. 
Every  such  certificate  shall  be  signed,  in  the  presence  of  the  person  issuing  the  same, 
by  the  child  in  whose  name  it  is  issued,  and  shall  show  the  date  of  its  issue.  [1911  C 
162  s 121 

School  records;  echicational  requirements. —The  school  record  required  by  this  act  shall 
be  signed  by  the  principal  or  chief  executive  officer  of  the  school  which  the  child  has 
attended,  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto.  Such  record 
shall  certify  that  the  child  has  regularly  attended  the  public  schools,  or  private  schools 
lawfully  approved  as  such,  for  not  less  than  three  hundred  half-days,  as  shown  by  the 
school  register,  during  the  year  previous  to  his  arriving  at  the  age  of  fourteen,  or  during 
the  year  previous  to  applying  for  such  school  record,  and  that  be  is  able  to  read  under- 
standingiy  and  write  lenblv  simple  sentences  in  the  English  language.  Such  school 
record  shall  also  give  the  date  of  birth  and  residence  of  the  child  as  shown  on.  the 
records  of  the  school  and  thename  of  his  parent,  guardian  or  custodian.     [1911 C  162  s  131 

Records  of  issuing  office. — The  superintendent  of  schools  or  other  person  authorizea 
to  issue  employment  certificates  shall  keep  a  record  of  the  same  in  a  book.  Such 
record  shall  contain  a  list  of  the  names  of  all  children  to  whom  certificates  are  granted, 
numbered  consecutively,  together  with  the  date  of  isnue  and  the  signature  of  the  officer 
issuing  the  certificate,  and  such  books  shall  be  carefully  preserved.     [1911  C  162  s  14] 

Blank  certificates,  etc. — All  blank  forms  for  records  usea  in  the  enforcement  and  ad- 
ministration of  this  act  shall  be  uniform  throughout  the  State,  shall  be  prescribed  by 
the  superintendent  of  public  instruction,  and  «hall  be  furnished  by  the  State,  and 
methods  of  keeping  the  same  shall  be  approved  by  him  as  being  within  the  contempla- 
tion of  this  act.     [1911  C  162  s  15] 

i  Chapter  205  of  the  Acts  of  1905  provides  that  "  the  duties  devolving  upon  the  superintendent  of  schools 
In  relation  to  the  employment  of  minors  in  manufacturing  establishments,  or  in  any  mechanical,  mercantile, 
or  other  emplovment,  *  *  *  may  in  the  city  of  Manchester  be  performed  andexercised  by  some  person 
appointed  by  the  superintendent  of  schools  of  said  city  of  Manchester,  with  the  concurrence  of  the  school 
board  of  said  city." 
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REGULATED  OCCUPATIONS 

■NFORCEMENT  AND   PENALTIES 

Duties  and  powers  of  truant  officers.— The  truant  officer  of  each  school  district  shall 
visit,  inspect,  and  cause  to  he  enforced  the  provisions  of  this  act  in  his  district,  and 
for  this  purpose  shall  have  power  to  serve  warrarts.    [1911 C  162  s  16^ 

Duties  and  pou-ers  of  superintendent  of  public  instruction  and  State  inspectors.— The 
superintonden  t  of  public  instruction  shall  appoint  not  exceeding  three  State  inspectors, 
who  shall  be  paid  their  necessary  expenses  and  such  compensation  as  the  governor  and 
council  shall  determine,  not  exceeding  $1,200  per  annum  each,  and  who  shall  devote 
their  whole  time  to  their  work.  The  State  inspectors,  under  the  direction  of  the  super- 
intendent of  public  instruction,  shall  inspect  all  factories  and  other  places  of  employ- 
ment within  the  contemplation  of  this  act  and  all  records  and  methods  of  enforce- 
ment. They  shall  have  the  same  power  as  to  enforcement  and  the  serving  of  warrants 
as  the  several  truant  officers.  The  superintendent  of  public  instruction,  with  the 
approval  oX  the  attorney  general,  may  employ  counsel,  and  provide  legal  assistance 
wherever  the  same  may,  in  his  opinion,  be  necessary  for  the  enforcement  of  the  pro- 
visions of  this  act    *    *    *.    ri911C162sl7] 

Appointment  and  removal  of  truant  officers. — The  superintendent  of  public  instruc- 
tion snail  frequently  report  to  the  chairman  of  the  several  school  boards  the  relative 
efficiency  of  the  several  truant  officers.  The  governor  with  the  advice  and  consent  of 
the  council  may  require  school  boards  to  appoint  additional  truant  officers  if  in  their 
judgment  such  additional  officers  are  necessary.  The  governor  with  the  advice  and 
consent  of  the  council  may  require  the  school  board  of  any  school  district  to  remove 
any  truant  officer  found  by  them  to  be  incompetent,  and  to  appoint  a  competent  suc- 
cessor; and  upon  the  failure  or  neglect  of  the  school  board  to  do  so,  they  may  appoint 
such  truant  officer  and  fix  his  compensation  and  such  compensation  shall  be  paid  by 
the  district.    [1911  C  162  s  18J 

Proof  of  ape  required  for  child  apparently  under  16. — An  inspector  or  truant  officer 
shall  make  demand  upon  any  employer  in  or  about  whose  place  or  establishment  a 
child  apparently  under  the  age  of  sixteen  years  is  employed,  or  permitted  or  suffered 
to  work,  and  whose  employment  certificate  is  not  filed  as  required  by  this  act,  that 
such  employer  shall  either  furnish  him  within  ten  days  satisfactory  evidence  that  such 
child  is  in  fact  over  sixteen  years  of  ape,  or  shall  cease  to  employ,  or  permit,  or  suffer 
siirh  child  to  work,  in  such  place  or  establishment.  The  inspector  shall  require  from 
such  employer  the  same  evidence  of  age  of  such  child  as  is  required  in  the  issuance  of 
an  employment  certificate,  and  the  employer  furnishing  such  evidence  shall  not  be 
required  to  furnish  any  further  evidence  of  the  age  of  the  child.    [1911  C  162  s  19] 

Penalty  for  illegal  employment;  employer,  parent,  etc. — Whoever  employs  any  child, 
and  whoever,  having  under  his  control  as  parent,  guardian  or  otherwise,  any  child, 
permits  or  suffers  such  cliild  to  be  employed  or  to  work  in  violation  of  any  of  the  pro- 
visions of  this  act,  shall  be  fined  not  less  than  five  nor  more  than  two  hundred  dollars, 
or  be  imprisoned  for  not  less  tlian  ten  nor  more  than  thirty  days,  or  both,  in  the  discre- 
tion of  the  court.     [1911  0  102  s  20] 

'Penalty  for  employment  after  notification. — Whoever  continues  to  employ  any  child 
in  violation  of  any  of  the  provisions  of  this  act,  after  being  notified  thereof  by  an 
inspector,  or  truant  officer,  shall  for  every  day  thereafter  that  such  employment  con- 
tinues, be  fined  not  less  than  five  nor  more  than  twenty  dollars.     [1911  0  162  s  21] 

Penalty  for  false  statements. — Any  person  authorized  to  sign  any  certificate  or  paper 
called  for  by  this  act,  who  certifies  to  any  materially  false  statement  therein,  shall 
bo  fined  not  less  than  five  nor  more  than  two  hundred  dollars,  or  be  imprisoned  for 
not  less  than  five  nor  more  than  tliirtv  days,  or  both,  in  the  discretion  of  the  court 
[1911  0  1(52  s  22] 

Failure  to  produce  certificates  to  be  evidence  of  illegal  employment. — Refusal  by  an 
employer  to  produce  any  employment  certificate  required  by  this  act  shall  be  prima 
facie  evidence  of  the  illegal  employment  of  any  child  whose  employment  certificate 
is  not  produced.     [1911  0  1  (>2  s  23J 

Penalty  for  school  authorities,  etc. — Anv  superintendent  of  schools  or  other  person 
issuing  employment  certificates,  who  fails  to  comply  with  the  provisions  of  this  act 
shall  be  fined  not  less  than  five  nor  more  than  twenty-five  dollars.     [1911  C  162  s  24] 
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MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 

MENTS,  ETC.     • 

ENFORCEMENT 

Duties  and  powers  of  the  labor  commissioner  in  enforcing  labor  laws,  etc. — *  *  * 
It  shall  be  the  duty  of  the  [labor]  commissioner,  without  notice,  at  such  times  as  he 
shall  deem  it  necessary,  to  visit  the  manufacturing,  mechanical  and  mercantile 
establishments  in  the  State,  so  far  as  practicable,  for  the  purpose  of  ascertaining  whether 
the  laws  with  reference  to  the  employment  of  help  are  complied  with,  and  for  the 
further  purpose  of  ascertaining  if  reasonable  sanitary  and  hygienic  conditions  are 
maintained  calculated  to  promote  the  health  and  welfare  of  the  working  people. 
*  *  *  Whenever  he  shall  deem  it  necessary,  the  commissioner  shall  prosecute 
any  offenses  against  the  laws  regulating  the  employment  of  help.    [1911 C  198  s  2] 

HOURS  OF  LABOR 

Ten  and  one-quarter  hours  a  day,  55  a  week,  for  boys  under.  18  and  girls  of  any  age;  8% 
hours  a  day,  48  a  week,  for  girls  employed  on  night  work;  two  nights  a  week  excepted;  time 
for  meals  required. — No  female  ana  no  minor  under  eighteen  years  of  age  shall  be  em- 
ployed or  be  permitted  to  work  in  any  manufacturing,  mechanical,  or  mercantile 
establishment,  laundry  or  restaurant,  or  confectionery  store,  or  by  any  express  or 
transportation  company,  in  this  State,  more  than  ten  and  one-quarter  hours  during 
any  one  day  nor  more  than  fifty-five  hours  in  any  one  week.  The  hours  may  be  so 
arranged  as  to  permit  the  employment  of  females  at  any  time,  but  they  shall  not  work 
more  than  ten  and  one-quarter  hours  during  the  twenty-four  hours  of  any  one  day,  nor 
more  than  fifty-five  hours  during  one  week.  If,  however,  any  part  of  a  female's  daily 
employment  is  performed  between  the  hours  of  eight  o'clock  p.  m.  and  six  o'clock  a.  m. 
of  the  following  day,  all  the  employment  shall  be  considered  night  work,  and  no  such 
female  so  employed  at  night  work  shall  be  employed  or  permitted  to  work  thereat 
more  than  eight  hours  in  any  twenty-four  hours,  nor  more  than  forty-eight  hours 
during  the  week.  If  any  such  female  is  employed  not  more  than  two  nights  in  the 
week  (after  eight  o'clock  as  herein  provided),  then  such  female  may  be  permitted  to 
work  fifty-five  hours  in  any  such  week:  Provided,  That  at  least  one  hour  for  dinner  be 
allowed  each  female  during  her  working  period,  but  no  part  of  such  hour  shall  be  con- 
sidered as  a  part  of  the  permitted  period  of  daily  employment:  And  provided  further, 
That  in  mercantile  establishments  one  hour  and  one-quarter  at  least  for  dinner  and, 
on  days  when  she  shall  be  employed  after  eight  o'clock  p.  m.,  one  hour  and  one- 
quarter  at  least  for  supper  be  so  allowed  each  female.  [1913  C  156  s  1  as  amended 
by  1915  C  164  s  11 

Mercantile  establishments  exempted  7  days  preceding  Christmas;  other  exemptions. — 
The  provisions  of  *  *  *  [1913  C  156  s  1  as  amended  by  1915  C  164  s  1],  shall  not 
apply  to  the  mercantile  establishments  of  the  State  for  the  period  of  seven  days 
immediately  preceding  Christmas  day  in  each  year;  but  the  total  number  of  hours  of 
labor  for  any  regular  female  employee  or  minor  under  eighteen  years  of  age  shall  not 
exceed  fifty-five  hours  per  week  for  the  full  year.  In  the  case  of  time  lost  through 
accident  in  any  manufacturing  establishment,  sufficient  time  outside  the  regular 
daily  working  hours  may  be  worked  by  any  female  or  minor  under  eighteen  years  of 
age  to  make  up  the  time  lost  through  such  accident:  Provided,  The  hours  of  actual 
labor  shall  not  exceed  ten  and  one-fourth  hours  in  any  one  day.     [1915  C  164  s  2] 

Hours  to  be  posted. — Every  employer  shall  post  in  a  conspicuous  place  in  every  room, 
where  such  females  are  employed,  a  printed  notice  stating  the  hours  of  commencing 
and  stopping  such  work,  the  time  allowed  for  dinner  or  other  meals,  and  the  maximum 
number  of  hours  any  female  employee  is  permitted  to  work  in  any  one  day.  [1913 
C  156  s  2] 

Evidence  of  violation. — The  employment  of  any  female  in  any  such  place  or  estab- 
lishment, as  defined  in  subsection  1,  of  this  section  [s  1],  at  any  time  other  than  those 
of  the  posted  hours  of  labor,  as  hereinbefore  provided  for,  shall  be  prima  facie  evidence 
of  a  violation  of  this  act.    [1913  C  156  s  3] 

Penalty. — Any  person  or  corporation  violating  any  provision  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  a  conviction  thereof  shall  be  punished  by 
a  fine  of  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars.    [1913  C  156  s  4] 

Note.— {Sections  14, 15.  and  16,  chapter  180  of  the  Public  Statutes  of  1901  are  apparently  superseded  by 
chapter  156  of  the  Acts  of  1913  quoted  above.] 
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DANGEROUS,   INJURIOUS,   AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  18  in  singing ;  rope  walking,  dancing,  etc.,  prohibited;  misdemeanor; 
parent,  employer,  etc. — Any  person  who,  whether  as  parent,  relative,  guardian,  em- 
ployer, or  otherwise,  having  in  his  or  her  custody  or  control,  lawfully  or  unlawfully, 
any  minor  child  under  the  age  of  eighteen  years,  who  shall  sell,  apprentice,  give  way 
faway],  let  out,  employ,  hire  or  otherwise  dispose  of  such  minor  or  minors  for  the  pur- 
pose of  begging,  singing  and  playing  on  a  musical  instruments  [instrument],  rope- 
walking,  dancing,  or  for  any  mendicant  or  wandering  business  whatsoever,  or  in  any 
immoral  conduct  or  occupation  in  the  streets,  roads  and  other  highways  or  public 
places  of  this  State,  and  any  person  who  shall  take,  receive,  hire,  employ,  use  or  have 
in  custody  any  such  minor  or  minors,  under  the  age  of  eighteen  years,  and  use  or 
employ  him,  her  or  them  in  any  such  purpose,  or  any  of  them,  for  any  mendicant  or 
immoral  business  whatsoever,  either  in  public  or  private  places  within  this  State, 
shall  be  guilty  of  a  misdemeanor,  and  punished  accordingly  *  *  *.  [Compiled 
Statutes  1910  volume  2  Crimes  section  56  page  1763] 

Note.— {For  prohibition  of  employment  under  15  in  rope  walking,  acrobatic  performances,  or  singing, 
dancing,  etc.,  in  places  where  spirituous  or  malt  liquors  are  sold,  etc.,  see  volume  2.  Infants,  sections  47 
and  40,  page  2816;  and  for  prohibition  of  employment  under  18  in  street  singing,  or  other  mendicant  busi- 
ness, see  volume  2,  Infants,  section  48,  page  2816.] 

Penalty. — Any  person  found  guilty  of  any  crime  which  by  this,  or  any  other  statute, 
is  declared  to  be  a  misdemeanor,  shall  be  punished  by  a  fine  of  not  exceeding  one 
thousand  dollars,  or  by  imprisonment,  with  or  without  hard  labor,  as  the  court  may 
direct,  for  any  term  not  exceeding  three  years,  or  both.  [C  S  1910  v  2  Crimes  s  218 
p  1812] 

o 
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Employment  agencies  forbidden  to  Bend  oirls  to  immoral  place*,  etc.;  or  to  accept  appli- 
cations of  children  under  14;  penalty. — No  such  licensed  person  [licensed  to  conduct 
an  employment  agency]  shall  send  or  cause  to  be  sent  any  female  as  a  servant  or  in- 
mate or  performed  [performer]  to  enter  any  place  of  bad  repute,  house  of  ill  fame  or 
assignation  house,  or  to  any  house  or  place  or  amusement  kept  for  immoral  purposes, 
or  place  resorted  to  for  the  purposes  of  prostitution,  or  gambling  house,  the  character 
of  which  such  licensed  person  could  have  ascertained  upon  reasonable  inquiry. 

*  *  *  No  such  licensee!  person  shall  accept  any  application  for  employment  made 
by  or  on  behalf  of  any  child  under  the  age  of  fourteen  years,  or  shall  place  or  ask 
in  placing  any  such  child  in  any  employment  whatever.  *  *  *  For  the  violation 
of  any  of  the  foregoing  provisions  of  this  section  the  penalty  shall  be  a  fine  of  not  leas 
than  fifty  dollars  and  not  more  than  two  hundred  and  fifty  dollars,  or  imprisonment 
for  a  period  of  not  more  than  one  year,  or  both,  at  the  discretion  of  the  court.  *  *  * 
[C  S  1910  v  2  Employment  Agencies  s  6  p  2205] 

Enforcement:  police  department  or  license  inspectors. — The  enforcement  of  this  act 
[s  1-8]  shall  be  entrusted  to  the  police  departments  of  all  municipalities  not  having 
license  inspectors  and  to  the  license  inspector  or  inspectors  in  other  municipalities. 

*  *    *    [C  S  1910  v  2  Employment  Agencies  s  7  p  2205] 

Emploi/ment  under  15  in  rope  walking,  acrobatic  performancest  etc.,  prohibited;  penalty 
for  parent,  employer,  etc. — Any  person  having  tne  care,  custody  or  control  of  any 
minor  child  under  the  age  of  fifteen  years  who  shall  in  any  manner  sell,  apprentice, 
give  away  or  otherwise  dispose  of  such  child,  and  any  person  who  shall  take,  receive, 
or  employ  such  child  for  tne  vocation  or  occupation  of  rope  or  wire-walking,  or  as  an 
acrobat,  gymnast,  contortionist  or  rider,  and  any  person  having  the  care,  custody  or 
control  or  any  minor  child  whatsoever  who  shall  sell,  apprentice,  give  away  or  other- 
wise dispose  of  such  child,  or  who  shall  take,  receive  or  employ  such  child  for  any 
obscene,  indecent  or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to  the 
health  or  dangerous  to  the  life  or  limb  of  such  child  engaged  therein,  or  for  the  pur- 
pose of  prostitution,  and  any  person  who  shall  retain,  harbor  or  employ  any  minor 
child  in  or  about  any  assignation  house  or  brothel,  or  in  any  place  where  any  obscene, 
indecent  or  illegal  exhibition  takes  place,  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  before  any  justice  of  the  peace,  magistrate  or  court  of  record,  shall 
be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars  for  each  offense. 
[C  S  1910  v  2  Infante  s  47  p  2816] 

Employment  under  18  in  street  singing,  etc.,  prohibited;  penalty  for  parent,  employer, 
etc  .---Any  person  having  the  care,  custody  or  control,  lawful  or  unlawful,  of  any  minor 
child  under  the  age  of  eighteen  years,  who  shall  use  such  minor  or  apprentice,  give 
away,  let  out,  hire  or  otherwise  dispose  of  such  minor  to  any  person  for  the  purpose  of 
singing,  playing  on  a  musical  instrument,  begging,  or  for  any  mendicant  business 
whatsoever,  in  the  streets,  roads  or  other  highways  of  this  State,  and  whosoever  shall 
take,  receive,  hire,  employ,  use  or  have  in  custody  any  such  minor  for  the  vocation, 
occupation,  calling,  service  or  purpose  of  singing,  playing  upon  musical  instruments 
or  begging  upon  the  streets,  roads  or  other  highways  of  the  State,  or  for  any  mendi- 
cant business  whatever,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  *  *  *  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  on*  hun- 
dred dollars.     [0  S  1910  v  2  Infants  s  48  p  2816] 

Employment  under  15  in  theaters,  concert  halls,  etc.,  where  intoocicating  liquors1  are  sold, 
prohibited;  penalty  for  parent,  employer,  etc.. — Any  person  having  the  care,  custody  or 
control  of  any  minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  manner  sell, 
apprentice,  give  away  or  permit  such  child  to  sing,  dance,  act  or  in  any  manner  exhibit 
in  any  dance  house  whatever,  or  in  any  concert  saloon,  theater  or  place  of  entertain- 
ment where  wines  or  spirituous  or  malt  liquors  are  sold  or  given  away,  or  with  which 
any  place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  is  directly  or  indirectly 
connected  by  any  passageway  or  entrance,  and  any  proprietor  of  any  dance  house 
whatever,  or  any  such  concert  saloon,  theater  or  place  of  entertainment  so  emplovinp 
any  such  child,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  *  *  * 
shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars  for  each 
offense.     [C  S  1910  v  2  Infants  s  49  p  281G] 


1  Person  having  licence  to  soil  liquors  H  prohibited  by  C  S  1910  v  2  Crimes  8  70f  p  1769  from  penniv 
ting  any  minor  under  Is  to  frequent  his  place  of  business. 
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MINES 

MINIMUM  AGE 

Employment  under  12  prohibited;  penalty. — Any  person  who  shall  take,  receive,  hire 
>r  employ  any  child  under  twelve  years  of  age  in  any  underground  works  or  mine  or 
ike  place  whatsoever,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
*  *  *  shall  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars.  [C  S 
L910  v  2  Infants  s  60  p  2816] 

Note.— {For  prohibition  under  14  of  employment  in  mines  and  quarries,  see  volume  Z,  Labor,  section  16, 
is  amenrtfri  by  1914,  chapter  236,  section  2i 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited;  penalty  for  parent,  employer ,  etc. — No  child  under 
he  age  of  fourteen  (14)  years  shall  be  employee!,  allowed  or  permitted  to  work  in  any 
lewspaper  plant,  printery,  factory,  workshop,  mill,  commercial  laundry,  or  place 
rhere  printing  or  the  manufacture  of  goods  of  any  kind  is  carried  on;  any  corporation, 
inn,  individual,  parent,  parents  or  custodian  of  any  child,  who  shall  violate  any  of 
he  provisions  of  this  section,  shall  be  liable  to  a  penalty  of  fifty  dollars  for  each  offense. 
C  S  1910  v  3  Labor  s  16  p  3023  as  amended  by  1914  C  60] 

Court  decision.— The  act  of  which  this  is  an  amendment  was  held  constitutional.— Bryant  v.  Hardware 
3o.,  76  N.  J.  L.  46, 09  AtL  23  (1806). 

Note.— (Section  16,  volume  3,  Labor,  of  the  Compiled  Statutes  of  1910,  was  amended  by  chapter  60  of 
he  Acts  of  1914.  approved  March  26.  1914,  quoted  above,  and  also  by  chapter  236,  section  2,  and  chapter 
(62,  section  1,  of  the  same  Acts,  both  approved  April  17, 1914,  quoted  below.) 

Employment  under  14  prohibited  in  these  occupations,  and  in  mines  and  quarries;  pen- 
dtyfor  parent,  employer,  etc. — No  child  under  the  age  of  fourteen  (14)  years  shall  be 
employed,  allowed  or  permitted  to  work  in  any  factory,  workshop,  mill  or  place  where 
he  manufacture  of  goods  of  any  kind  is  carried  on,  or  in  any  mine  or  quarry;  any  cor- 
x>ration,  firm,  individual,  parent,  parents  or  custodian  of  any  child,  who  snail  violate 
tny  of  the  provisions  of  this  section,  shall  be  liable  to  a  penalty  of  fifty  dollars  for  each 
tffense.    [C  S  1910  v  3  Labor  s  16  p  3023  as  amended  by  1914  C  236  s  2] 

Employment  under  14  prohibited;  penalty  for  parent,  employer,  etc.;  additional  pen- 
dty. — No  child  under  the  age  of  fourteen  years  shall  be  employed,  allowed  or  per- 
mitted to  work  in  any  factory,  workshop,  mill  or  place  where  the  manufacture  of 
pods  of  any  kind  is  carried  on.  The  officers  or  agents  of  any  corporation,  the  mem- 
>ers  of  any  firm,  or  any  person,  or  any  parent,  parents  or  custodian  of  any  child  who 
ihall  violate  any  of  the  provisions  of  this  section  shall  be  deemed  and  adjudged  to  be 
i  disorderly  person  or  persons,  and  upon  conviction  thereof,  shall  be  fined  fifty  dollars, 
>r  imprisoned  in  jail  lor  not  more  than  ninety  days,  or  both:  Provided  however,  That 
iny  place  where  a  child  or  children  are  habitually  employed,  contrary  to  the  pro- 
visions of  this  section  of  the  act  [s  16-60],  shall  be  a  disorderly  house,  and  the  officers 
>r  agents  of  any  corporation,  the  members  of  any  firm,  or  any  person  owning,  operat- 
ng  and  managing  said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly 
louse,  and  upon  conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars, 
>r  shall  be  committed  to  jail,  not  to  exceed  three  years,  or  both.  [C  8  1910  v  3  Labor 
1 16  p  3023  as  amended  by  1914  C  252  s  1] 

Definition  of  custodian. — The  word  custodian  as  used  in  this  act  [s  16-60]  shall  include 
iny  person,  organization  or  society  having  the  legal  custody  of  a  child.  [C  8  1910  v 
t  Labor  s  17  p  3024] 

EMPLOYMENT  CERTIFICATES 

Age  and  school  certificates  required  from  14  to  IS;  penalty. — No  corporation,  firm,  or 
rerson  owning  or  operating  a  place  or  places  coming  under  the  provisions  of  this  act 
s  16-60]  shall  employ,  allow  or  permit  any  child  under  the  age  of  sixteen  years  to  work 
herein  unless  that  child  shall  produce  an  age  and  schooling  certificate,  as  provided 
ind  required  by  law.  The  officers  and  agents  of  any  corporation,  or  the  members  of 
iny  firm  or  any  person  failing  to  comply  with  the  provisions  of  this  section  shall  be 
leemed  and  adjudged  to  be  disorderly  persons,  and  upon  conviction  thereof,  be  fined 
lot  to  exceed  twenty-five  dollars,  or  committed  to  jail,  not  to  exceed  sixty  days,  or  both. 
C  S  1910  v  3  Labor  s  18  p  3024  as  amended  by  1914  0  252  s  2] 
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6  CHILD  LABOR  LEGISLATION. 

Evidence  of  age. — In  any  suit  brought  to  recover  a  penalty  for  violation  of  section 
one  [161  of  this  act  [s  16-60]  or  in  any  criminal  proceedings  wherein  the  defendant  is 
charged  With  violating  any  of  the  provisions  of  this  act,  a  copy  of  the  baptismal  record, 
certified  to  be  a  true  copy  under  the  hand  of  the  person  having  the  custody  of  such 
records  for  the  church  or  parish  in  which  such  child  was  baptized,  shall  be  prima 
facie  evidence  of  the  child's  age:  Provided  however.  That  in  case  the  age  of  the  child 
is  not  set  forth  in  the  baptismal  record,  that  there  snail  be  other  proof  showing  the  age 
of  the  child  at  the  time  he  or  she  was  baptized.  [C  S 1910  v  3  Labor  a  19  p  3025  as 
amended  by  1914  C  252  s  3] 

Evidence  of  age;  penalty. — The  commissioner,  assistant  or  any  inspector  is  hereby 
empowered  to  demand  of  any  parent,  parents  or  custodian,  proof  of  the  age  of  a  child 
satisfactory  to  the  commissioner,  and  such  parent,  parents  or  custodian  shall,  within 
five  days  after  such  demand  is  made,  furnish  to  such  officer  proof  of  such  child's  age: 
and  in  event  of  the  failure  to  procure  and  furnish  such  proof  of  age,  such  child  shall 
be  discharged  by  his  or  her  employer  upon  notice  in  writing  signed  by  the  commis- 
sioner, and  shall  not  be  reemployed  until  such  proof  of  age  shall  have  been  furnished 
to  the  commissioner;  any  person  violating  the  provisions  of  this  section  shall  be  liable 
to  a  penalty  of  fifty  dollars  for  each  offense.    [0  S  1910  v  3  Labor  s  20  p  3025] 

Penalty  for  false  certificates,  etc. — Any  one  who  shall  swear  falsely  to  any  affidavit 
or  present  any  certificate  or  passport  which  he  or  she  knows  to  be  false,  and  any  per- 
son or  persons  who  shall  aid,  assist  or  advise  the  making  of  a  false  affidavit  or  the 
obtaining  of  a  false  certificate  or  passport,  shall  be  liable  to  a  penalty  of  fifty  dollars 
for  each  offense.    [C  S  1910  v  3  Labor  s  21  p  3025] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  etc.;  penalty 
for  parent,  employer,  etc. — No  minor  under  the  age  of  sixteen  years  shall  be  employed, 
permitted:  or  suffered  to  work  at  any  of  the  following  occupations  or  in  any  of  the 
following  positions:  Adjusting  any  belt  to  any  machinery;  sewing  or  lacing  machine 
belts  in  any  workshop  or  factory;  oiling,  wiping  or  cleaning  machinery  or  assisting 
therein;  operating  or  assisting  in  operating  any  of  the  following  machines:  circular  or 
band  saws;  wood  choppers,  wood  jointers;  planers;  sandpaper  or  wood  polishing 
machinery;  wood  turning  or  boring  machinery;  picker  machines  or  machines  used  in 
picking  wool,  cotton,  hair,  fur  or  any  other  material;  carding  machines;  paper  lace 
machines,  [;]  job  or  cylinder  printing  presses  operated  by  power  other  than  foot  power; 
boring  or  drill  presses;  stamping  machines  used  in  sneet  metal  and  tinware  or 
in  paper  and  leather  manufacturing,  or  in  washer  and  nut  factories;  metal  or  paper 
cutting  machines;  corner  staying  machines  in  paper  box  factories;  corrugating  rolls, 
such  as  are  used  in  corrugated  paper,  roofing  or  washboard  factories;  steam  boilers, 
dough  brakes  or  cracker  machinery  of  any  description;  wire  or  iron  straightening 
or  drawing  machinery;  rolling  mill  machinery;  power  punches  or  shears;  washing, 
grinding  or  mixing  machinery;  collender  [calender]  rolls  and  mixing  rolls  in  paper  and 
rubber  manufacturing;  laundering  machinery*  or  in  proximity  to  any  hazardous  or 
unguarded  belting,  machinery  or  gearing,  which,  in  the  judgment  of  the  commissioner 
of  labor,  is  a  menace  to  the  safety  of  such  minor.  No  minor  under  the  age  of  sixteen 
years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in,  about,  or 
in  connection  with  any  processes  in  which  dangerous  or  poisonous  acids  are  used; 
or  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red  lead;  or  in  any  process 
in  which  lead  or  its  compounds  are  employed;  or  in  soldering;  or  in  occupations  caus- 
ing mineral,  animal  or  vegetable  dust  in  injurious  quantities,  including  flint,  clay, 
metal  and  talc  dust;  tobacco,  rubber  and  cotton  dust;  silk,  fur,  wool  and  leather  dust; 
or  in  the  manufacture  or  use  of  dangerous  or  poisonous  dyes;  or  in  the  manufacture  or 
preparation  of  compositions  with  dangerous  or  poisonous  gases  or  fumesj  or  in  the 
manufacture  or  use  of  compositions  of  dye  in  which  the  quantity  thereof  is  injurious 
to  health:  or  in  any  trade,  [sic]  process  which  shall  offer  such  exposure  to  excessive 
heat,  cola,  muscular  exertion  or  other  physical  risk  as  shall,  in  the  judgment  of  the 
commissioner  of  labor,  be  harmful  to  the  health  and  future  working  efficiency  of  such 
minor.  The  officers  or  agents  of  any  corporation,  the  members  of  any  firm,  or  any 
person,  or  the  parent,  parents  or  custodian  of  any  child  who  shall  violate  any  of  the 
provisions  of  this  section,  shall  be  deemed  and  adjudged  to  be  disorderly  persons, 
and  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or  imprisoned 
in  jail  for  not  more  than  ninety  days,  or  both:  Provided  however,  That  any  place  where 
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a  child  or  children  are  habitually  employed,  contrary  to  the  provisions  of  this  section 
of  the  act,  shall  be  a  disorderly  house,  and  the  officers  or  agents  of  any  corporation, 
the  members  of  any  firm,  or  any  person  owning,  operating  and  managing  said  business, 
shall  be  deemed  to  be  guilty  of  keeping  a  disorderly  house,  and  upon  conviction 
thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars,  or  shall  be  committed  to 
jail,  not  to  exceed  three  years,  or  both.  [G  S  1910  v  3  Labor  s  22  p  3025  as  amended 
by  1914  G  252  s  4] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  HECORD8 

Age  and  school  certificates  and  lists  required  under  16;  penalty. — Any  corporation,  firm 
or  person,  owning,  or  operating  a  place  coming  under  the  provisions  of  this  act  [s  16-60] 
and  employing,  allowing  or  permitting  minors  under  the  age  of  sixteen  years  to  work 
therein,  shall  Keep  or  cause  to  be  kept  in  the  main  office  of  such  place,  in  the  town 
or  city  where  such  place  is  located,  a  register  in  which  shall  be  recorded  the  names, 
places  of  residence  and  time  of  employment  of  all  such  minors  and  shall  keep  on  file 
the  age  and  schooling  certificates  issued  to  said  minors  as  provided  and  required  by 
law;  such  registers  and  age  and  schooling  certificates  shall  be  produced  for  inspection 
upon  demand  of  the  commissioner,  assistant  or  any  of  the  inspectors;  all  police  officers, 
and  officers  and  agents  of  any  society  incorporated  under  the  laws  of  this  State  for  the 
prevention  of  cruelty  to  children,  and  all  attendance  officers  shall  have  the  same 
right  as  inspectors  to  examine  such  registers  and  the  age  and  schooling  certificates; 
the  officers  or  agents  of  any  corporation,  the  members  of  any  firm  or  any  person  fail- 


disorderly  _ 

fined  not  to  exceed  fifty  dollars,  or  imprisoned  not  to  exceed  sixty  days,  or  both. 
[C  S  1910  v  3  Labor  s  23  p  3025  as  amended  by  1914  C  252  s  5] 

HOURS   OF  LABOR 

Eiqht  hours  a  day,  48  a  week,  and  night  and  Sunday  work  prohibited,  under  16; 
penalty. — No  minor  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or 
allowed  to  work  in  places  coming  under  the  provisions  of  this  act  [s  16-60J,  more  than 
eight  hours  in  a  day  or  forty-eight  hours  in  a  week;  nor  shall  any  minor  under  the 
age  of  sixteen  years  he  employed ,  permitted  or  allowed  to  work  in  any  place  or  places 
coming  under  the  provisions  of  this  act  after  seven  o'clock  in  the  afternoon  or  before 
seven  o'clock  in  the  morning  of  any  day;  nor  shall  any  child  under  the  age  of  sixteen 
years  be  employed,  permitted  or  allowed  to  work  on  the  first  day  of  the  week,  com- 
monly known  as  Sunday,  or  any  time  during  said  day,  [;]  the  officers  and  agents  of 
any  corporation,  or  any  firm  or  person  permitting  or  allowing  any  violation  of  the 
provisions  of  this  section  shall  be  deemed  and  adjudged  to  be  disorderly  persons,  and 
upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or  imprisoned  in 
jail  for  not  more  than  ninety  days,  or  both:  Provided  however,  That  any  place  where  a 
child  or  children  are  habitually  employed,  contrary  to  the  provisions  of  this  section 
of  the  act  shall  be  a  disorderly  house,  ana  the  officers  or  agents  of  any  corporation, 
the  members  of  any  firm,  or  any  person  owning,  operating  and  managing  said  business 
shall  be  deemed  guilty  of  keeping  a  disorderly  house,  and  upon  conviction  thereof, 
shall  be  fined,  not  to  exceed  one  thousand  dollars,  and  [sic]  shall  be  committed  to 

{'ail,  not  to  exceed  three  years,  or  both.     [G  S  1910  v  3  Labor  s  24  p  3025  as  amended 
>y  1914  C  252  s  6] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

Cleaning  machinery  in  motion  and  working  in  certain  positions  prohibited  under  16. — 
No  minor  under  sixteen  years  of  age  shall  be  required,  allowed  or  permitted  to  clean 
any  part  of  the  gearing  or  machinery  in  any  place  coming  under  the  provisions  of  this 
act  [s  16-60],  while  the  same  is  in  motion,  or  to  work  between  the  fixed  or  traversing 
parts  of  any  machinery  while  it  is  in  motion  by  the  action  of  steam,  water  or  other 
mechanical  power.    [C  S  1910  v  3  Labor  s  36  p  3028] 
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FACTORIES,  MILLS,  AND  WORKSHOPS 


TOILETS  AND  DRESSING  ROOM8   FOR  OISL8 

Separate  toilets  for  the  sexes;  dressing  rooms  if  ordered  by  commissioner. — Every  fcc- 
tory ,  workshop  or  mill  shall  contain  sufficient,  suitable,  convenient  and  separate  water- 
closets  for  eacn  sex,  which  shall  be  properly  screened,  ventilated  and  kept  clean;  and 
also  a  suitable  and  convenient  wash  room ;  the  water-closets  used  by  women  shall  have 
separate  approaches;  if  women  or  girls  are  employed,  a  dressing  room  shall  bo  provided 
for  them  when  ordered  by  the  commissioner.    [C  S  1910  v  3  Labor  s  38  p  3028] 

FACTORIES  AND  WORKSHOPS 

HEALTH  AND  SANITATION 

Cleanliness  where  women  and  children  are  employed. — Factories  and  workshops  in 
which  women  and  children  are  employed,  and  where  dusty  work  is  carried  on,  shall 
be  limewashed  or  painted  at  least  once  in  every  twelve  ninntJm  [C  8  1910  v  3 
Labor  s  39  p  3029] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Copy  of  law  to  be  posted. — An  abstract  of  this  law  [s  16-80]  shall  be  prepared  and 
furnished  upon  request  by  the  commissioner  to  every  corporation,  firm  or  person  in 
this  State  who  is  affected  thereby,  and  every  manufacturer  to  whom  a  copy  of  suck 
abstract  is  sent  or  delivered  shall  post  such  abstract  of  this  law  and  keep  it  posted  in 
plain  view  in  such  place  that  it  can  be  easily  read  by  the  employees  or  operatives  in 
coming  in  or  going  out  from  said  factory,  workshop  or  mill.  [C  S  1910  v  3  Labor  b 
40  p  3029J 

Hindennq  inspectors,  etc.,  prohibited. — No  person  shall  interfere  with,  delay,  obstruct 
or  hinder  by  force  or  otherwise,  the  commissioner,  the  assistant  commissioner  or 
inspectors,  while  in  the  performance  of  their  duties,  or  refuse  to  answer  in  writing  or 
otherwise,  questions  asked  by  such  officers  relating  to  the  matters  coming  under  the 
provisions  of  this  act  [s  16-601;  no  person  shall  impersonate  an  officer  of  the  depart- 
ment or  forge  his  certificate  of  authority.    [C  S  1910  v  3  Labor  s  41  p  3029] 

Department  of  labor  established;  organization;  duties  and  powers  of  commissioner  of 
labor,  inspectors,  etc. — For  the  purpose  of  carrying  into  effect  and  enforcing  the  pro- 
visions of  this  act  [s  16-60],  there  shall  be  and  hereby  is  established  a  department  to 
be  known  as  the  department  of  labor;  the  department  shall  have  its  main  office  in 
Trenton,  and  shall  consist  of  a  commissioner,  an  assistant  commissioner  and  eleven 
inspectors;  *  *  *  the  governor  shall  appoint  eleven  suitable  persons  as  inspectors, 
two  of  whom  shall  be  women;  *  *  *  when  the  work  of  tne  department  shall 
necessitate  the  employment  of  additional  inspectors,  the  commissioner  shall  have  the 
power  to  employ  such  inspectors  at  such  compensation  and  for  such  length  of  time  as 
he  may  deem  necessary,  and  such  extra  inspectors  shall  have  the  same  rights,  powers 
and  privileges  as  the  inspectors  appointed  by  the  governor;  *  *  *  it  shall  be  the 
duty  of  the  commissioner  to  enforce  the  provisions  of  this  act  and  to  exercise  super- 
vision and  control  over  the  assistant  and  the  inspectors,  and  to  cause  inspections  to 
be  made  of  the  factories,  mills,  workshops,  and  places  where  the  manufacture  of  goods 
of  any  kind  is  carried  on,  by  the  assistant  and  the  inspectors,  as  often  as  practicable 
*  *  *;  to  prosecute  violations  of  the  provisions  of  this  act  in  any  district  court, 
recorders'  courts  of  cities  and  before  any  ;  ustice  of  the  peace  having  due  jurisdiction, 


or  in  any  other  court  of  competent  jurist 


iction  in  this  State;  the  commissioner,  the 


assistant  commissioner  and  the  inspectors  shall  have  the  right  at  all  reasonable  hours 
to  enter  and  inspect  factories,  mills,  workshops  and  places  where  the  manufacture  of 
goods  of  any  kind  is  carried  on,  and  each  inspector  shall  make  a  report  in  writing  of  such 
inspections  to  the  commissioner  at  least  once  in  each  week;  inspectors  shall  make  out 
a  list  of  minors  discharged ,  with  the  name  of  child  in  full,  residence,  street  and  number, 
name  of  place  from  which  such  minor  was  discharged  and  date  of  discharge:  he  shall 
send  or  deliver  within  twenty-four  hours,  such  list  to  the  principal  of  the  public  school 
in  the  district  where  the  minor  resides,  or  to  the  truant  officer  naving  such  school  dis- 
trict in  charge  *  *  *.  [C  S  1910  v  3  Labor  s  60  p  3034  as  amended  by  1912  C 117] 
Appointment  of  additional  inspectors. — In  addition  to  tho  inspectors  provided  by 
the  act  [s  16-60]  to  which  this  is  a  supplement,  and  the  amendments  and  supplements 
thereto,  the  governor  shall,  immediately  after  the  passage  of  this  act,  appoint  two 
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ersons  as  inspectors,  one  of  whom  shall  be  a  woman,  whose  salary,  powers 
9  and  term  of  office,  shall  be  the  same  as  the  inspectors  already  provided 
1910  v  3  Labor  s  61  p  3035] 

Iment  of  inspector  for  mines  and  quarries. — In  addition  to  the  inspectors  pro- 
the  act  [s  16-60]  to  which  this  act  is  an  amendment  and  supplement,  ana  its 
its  and  amendments,  the  commissioner  of  labor  shall  immediately  appoint 
onal  inspector  who  shall  have  practical  knowledge  and  skill  in  the  work  in 
lion  of  mines  and  quarries,  whose  salary,  powers  and  duties  shall  be  the  same 
ispectors  appointed  under  the  acts  in  this  section  mentioned.  Said  inspector 
^pointed  and  shall  hold  his  office  and  perform  his  duties  subject  to  the  pro- 
tne  act  entitled  "An  act  regulating  the  employment,  tenure  and  discharge 
officers  and  employees  of  this  State,  and  ot  tne  various  counties  and  munici- 
er^of,  and  providing  for  a  civil  service  commission,  and  defining  its  powers 
j,"  approved  April  tenth,  one  thousand  nine  hundred  and  eight,  and  amend- 
reof  and  supplements  thereto.    [1914  C  236  s  3] 

.CTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

8BATS  FOR  GIRLS 

be  provided  and  their  use  permitted. — Every  person  or  corporation  employing 
iployees  in  any  manufacturing,  mechanical  or  mercantile  establishment  in 
snail  provide  suitable  seats  for  the  use  of  the  female  employees  so  employed, 
permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged 
ve  duties  for  which  they  are  employed.  [C  S  1910  v  3  Labor  s  73  p  3037] 
— Any  person  or  corporation  who  snail  be  guilty  of  any  violation  of  the  pro- 
this  act  [s  73-74]  shall  be  liable  to  a  penalty  of  fifty  dollars  for  each  offense: 
That  ten  days'  notice  in  writing  shall  be  given  by  any  person  or  persons 
choose  to  do  so,  to  any  person  or  persons  or  corporation  violating  this  act, 
are  required  to  comply  with  the  provisions  of  tne  first  section  of  this  act, 
erson  or  corporation  failing  to  comply  therewith  upon  or  before  the  expira- 
i  days  from  the  date  of  service  of  such  notice,  shall  be  liable  to  the  said  pen- 
ty  dollars  for  each  offense,  to  be  recovered  in  an  action  of  debt  in  any 
urt  in  any  city  or  before  any  justice  of  the  peace  having  jurisdiction  in  civil 

*  *.    [C  S  1910  v  3  Labor  s  74  p  3037] 

.CTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

HOURS   OF  LABOR 

»e  hours  a  week's  work;  hours  per  day  prescribed. — *  *  *  Fifty-five  hours 
titute  a  week's  work  in  any  factory,  workshop  or  establishment  where  the 
ire  of  any  goods  whatever  is  carried  on;  ana  the  periods  of  employment 
•om  seven  o'clock  in  the  forenoon  until  twelve  o'clock  noon,  and  from  one 
the  afternoon  until  six  o'clock  in  the  evening  of  every  working  day  except 
upon  which  last-named  day  the  period  of  employment  shall  be  from  seven 
the  forenoon  until  twelve  o'clock  noon.  [C  S  1910  v  3  Labor  s  75  p  3038] 
ts  a  day,  5  on  Saturdays,  55  a  week,  meal  time  prescribed,  and  night  work  pro- 
p  boys  under  18  and  girls  of  any  age;  fruit-canning  establishments  and  glass 
-jcepted. — No  person  under  the  age  of  eighteen  years,  male  or  female,  and  no 
ove  that  age  shall  be  employed  in  any  factory,  workshop  or  manufacturing 
lent  except  during  the  periods  of  employment  hereinbefore  mentioned: 
That  the  provisions  in  this  act  [s  75-78]  in  relation  to  the  hours  of  employ- 
l  not  apply  to  or  affect  any  person  engaged  in  preserving  perishable  goods  in 
ing  establishments  or  in  any  factory  engaged  in  the  manufacture  of  glass. 
v  3  Labor  s  76  p  3038] 

nent:  duties  of  factory  inspectors. — The  inspector  of  factories  shall  investi- 
*ported  violation  of  the  provisions  of  this  act  [s  75-78]  and  of  the  act  to  which 
jupplement,  after  it  has  been  discovered  by  him  or  brought  to  his  notice 
[C  S  1910  v  3  Labor  s  77  p  3038] 

— Any  manufacturer  or  other  employer  who  shall  violate  any  of  the  pro- 
this  act  [s  75-78]  shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each 

*  *.     [C  S  1910  v  3  Labor  s  78  p  3039] 

lie  act  (PL  1902)  to  which  this  act  is  a  supplement  was  repealed.  Sections  75-78  of  the  Com- 
as, quoted  above,  are  apparently  superseded  so  far  as  minors  under  16  are  concerned  by  section 
>,  of  the  Compiled  Statutes  1910.  volume  3,  Labor,  as  amended  by  chapter  252  of  the  Act  of 
•  girls  of  any  age  (in  manuacturing  establishments,  etc.),  by  chapter  216  of  the  Acts  of  1912; 
no  provision  regulating  the  hours  of  labor  for  boys  from  18  to  21. J 
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MERCANTILE  ESTABLISHMENTS 

8EAT8  FOB  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  individual,  firm,  or  corporation 
or  the  managing  agent  of  such  individual,  firm,  or  corporation,  having  in  his  or  their 
employ  one  or  more  females  engaged  in  the  services  and  operations  incident  to  any 
commercial  employment,  shall  provide  and  maintain  seats  of  a  suitable  kind,  conven- 
iently situated  at  or  near  the  counter,  workbench,  or  other  places  where  her  or  their 
work  is  ordinarily  performed,  for  the  use  of  such  females,  who  shall  be  allowed  free 
access  to  such  seats  at  all  times  except  when  engaged  in  the  discharge  of  duties  that 
can  not  properly  be  performed  in  a  sitting  position.    [C  S 1910  v  3  Labor  8  85  p  3041] 

Enforcement:  duties  of  commissioner  of  labor. — It  shall  be  the  duty  of  the  commissioner 
of  labor  and  his  authorized  deputies  to  see  that  the  provisions  of  this  act  fs  85-88]  are 
carried  out  in  all  the  mercantile  establishments  throughout  the  State  in  which  female 
labor  is  employed,  and  the  said  commissioner  or  one  of  his  deputies  shall  thereafter 
at  reasonable  intervals  examine  and  inspect  all  such  mercantile  establishments  for 
the  purpose  of  seeing  that  the  seats  as  provided  for  in  this  act  are  fully  maintained,  and 
that  female  employees  are  permitted  to  use  them  freely  and  without  hindrance  accord- 
ing to  the  spirit  of  this  act.    [C  S  1910  v  3  Labor  s  86  p  3041] 

Penalty. — Any  individual,  firm  or  corporation  owning  or  managing  an  establishment 
to  which  this  act  [s  85-881  applies,  who  shall  fail  to  comply  with  its  requirements 
within  ten  days  after  the  date  on  which  notice  to  do  so  has  been  served  by  the  com- 
missioner of  labor  or  one  of  his  deputies  shall  be  liable  to  a  penalty  of  twenty-five 
dollars  (25)  for  each  offense,  and  a  failure  to  comply  within  the  period,  of  ten  days  (10) 
with  such  repetition  of  the  notice  as  may  be  necessary,  shall  each  constitute  a  separate 
offense.    [C  S  1910  v  3  Labor  s  87  p  3041] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Twelve  hours  a  day's  labor;  time  for  meals  required. — Twelve  hours'  labor,  to  be  per- 
formed within  twelve  consecutive  hours,  with  reasonable  time  for  meals,  not  leas  twin 
half  an  hour  for  each,  shall  constitute  a  day's  labor  in  the  operation  of  all  cable,  traction 
and  horse-car  street  surface  railroads,  and  of  all  cable,  traction  and  steam  elevated 
railroads,  owned  or  operated  by  corporations  incorporated  under  the  laws  of  this  State, 
for  the  employees  of  such  corporations  in  operating  such  railroads.  [C  S  1910  v  4 
Street  Railways  s  57  p  5008] 

Violation  a  misdemeanor;  exceptions;  extra  compensation  for  overtime. — It  shall  be  a 
misdemeanor  for  any  officer  or  agent  of  any  such  corporation  to  exact  from  any  of 
such  employees  more  than  twelve  hours'  labor  within  twenty-four  hours  of  the  natural 
dav,  ana  within  twelve  consecutive  hours  therein  as  in  the  first  section  f57]  pro- 
vided: Provided  however,  That  in  case  of  accident  or  unexpected  contingency  aemand- 
ing  more  than  the  usual  service  by  such  corporation  to  the  public,  or  from  such  employ- 
ees to  the  corporation,  extra  labor  may  bo  permitted  and  exacted  for  extra  compensa- 
tion.    [C  S  1910  v  4  Street  Railways  s  58  p  5009] 

Purpose  of  act. — It  is  the  true  intent  and  purpose  of  this  act  [s  57-59]  to  limit  the 
usual  nours  of  labor  of  the  employees  of  railroad  corporations  as  aforesaid  to  twelve 
hours'  actual  work  a  day,  to  oe  performed  within  a  period  of  twelve  consecutive 
hours  as  aforesaid,  whether  such  employees  be  employed  by  the  trip  or  trips,  the  job. 
the  hour,  the  day,  the  week,  the  month,  or  in  any  other  manner.  [C  S  1910  v  4 
Street  Railways  s  59  p  5009] 

Note.— [For  penalty  for  misdemeanor,  see  section  218,  volume  2,  Crimes,  Compiled  Statutes  1910.) 

MERCANTILE  ESTABLISHMENTS 

MINIMUM    AGE 

Employment  under  14  prohibited;  penalty. — No  child  under  the  age  of  fourteen  years 
shall  ne  employed,  allowed  or  permittee!  to  work  in  any  mercantile  establishment 
coming  within  the  provisions  of  this  act;  the  officers  or  agents  of  any  corporation,  or 
the  members  of  any  firm  or  any  person  who  shall  employ,  allow  or  permit  to  work  in 
any  mercantile  establishment  any  child  under  the  age  of  fourteen  years  shall  be 
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deemed  and  adjudged  to  be  disorderly  persons,  and,  upon  conviction  thereof,  shall 
be  fined  fifty  dollars,  or  imprisoned  in  jail  for  not  more  than  ninety  days,  or  both: 
Provided  however,  That  any  place  where  a  child  or  children  are  habitually  employed, 
contrary  to  the  provisions  of  this  section  of  the  act,  shall  be  a  disorderly  house,  and  the 
officers  or  agents  of  any  corporation,  the  members  of  any  firm  or  any  person  owning, 
operating  and  managing  said  business  shall  be  deemed  to  be  guilty  of  keeping  a  dis- 
orderly house,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand 
dollars,  or  shall  be  committed  to  jail,  not  to  exceed  three  years,  or  both.  [1911  C  136 
s  1  as  amended  by  1914  C  253] 

EMPLOYMENT  CERTIFICATES  AND  HOURS  OF  LABOR 

Age  and  school  certificates  required  from  14  to  16;  eiaht  hours  a  day,  48  a  week,  and 
night  and  Sunday  work  prohibited,  under  16;  penalty. — No  child  under  the  age  of  sixteen 
years  shall  be  employed,  allowed  or  permitted  to  work  in  or  in  connection  with  any 
mercantile  establishment  unless  such  child  shall  produce  an  age  and  schooling  cer- 
tificate as  provided  and  required  by  law,  nor  shall  said  child  be  employed  more  than 
eight  hours  in  any  one  day  or  more  than  forty-eight  hours  in  any  one  week,  or  before  seven 
o'clock  in  the  morning  or  after  seven  o'clock  in  the  evering;  nor  shall  any  child  under 
the  age  of  sixteen  years  be  employed,  permitted  or  allowed  to  work  on  the  first  day 
of  the  week,  commonly  known  as  Sunday,  or  any  time  during  said  day;  the  officers 
or  agents  of  any  corporation,  or  the  members  of  any  firm  or  any  person  who  shall  violate 
any  of  the  provisions  of  this  section  shall  be  deemed  and  adjudged  to  be  disorderly 
persons,  ana,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or 
imprisoned  in  jail  for  not  more  than  ninety  days,  or  both:  Provided  however,  That  any 
place  where  a  child  or  children  are  habitually  employed,  contrary  to  the  provisions 
of  this  section  of  the  act,  shall  be  a  disorderly  house,  and  the  officers  or  agents  of  any 
corporation,  the  members  of  any  firm  or  any  person  owning,  operating  and  managing 
said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly  house,  and  upon 
conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars,  or  shall  be  com- 
mitted to  jail  not  to  exceed  three  years,  or  both.  [1911  C  136  s  2  as  amended  by  1914 
C253] 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  labor,  attendance  officers,  etc. — It  shall  be  the 
duty  of  the  commissioner  of  labor,  the  assistant  commissioner,  the  inspectors  of  the 
department  of  labor,  the  attendance  officers  or  other  person  empowered  by  law  to 
compel  the  attendance  of  children  at  school,  and  any  police  officer  or  other  person 
designated  by  law  to  protect  children  from  cruelty  and  neglect,  and  they  shall  have 
power  to  investigate  and  inspect  all  mercantile  establishments  coming  under  the 
intent  and  provisions  of  this  act,  in  order  to  enforce  the  provisions  of  this  act.  [1911 
C  136  s  3  as  amended  by  1914  C  253] 

EMPLOYMENT  CERTIFICATES   AND   RECORDS 

Age  and  school  certificates  and  lists  required  between  14  and  16;  penalty. — Any  corpora- 
tion, firm  or  person  owning  or  operating  a  place  or  places  coming  under  the  provisions 
of  this  act,  and  employing,  allowing  or  permitting  children  between  the  age  of  fourteen 
and  sixteen  years,  to  work  therein,  shall  keep  or  cause  to  be  kept  in  the  main  office  of 
such  place  in  the  town  or  city  in  which  sucn  place  is  located,  a  register  or  record  in 
which  shall  be  recorded  the  name,  place  of  residence  and  time  of  employments  of  such 
minors  employed  therein,  and  shall  also  keep  on  file  the  age  and  schooling  certificate 
of  every  such  child  during  the  time  it  is  employed  in  said  mercantile  establishment. 
The  officers  and  agents  of  any  corporation,  or  the  members  of  any  firm  or  any  person 
failing  to  comply  with  the  provisions  of  this  section  shall  be  deemed  and  adjudged  to 
be  disorderly  persons,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty 
dollars,  or  imprisoned  in  jail  for  not  more  than  ninety  days,  or  both:  Provided  however, 
That  any  place  where  a  child  or  children  are  habitually  employed,  contrary  to  the 
provisions  of  this  section  of  the  act,  shall  be  a  disorderly  house,  and  the  officers  or 
agents  of  any  corporation,  the  members  of  any  firm  or  any  person  owning,  operating 
and  managing  said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly 
house,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars, 
or  shall  be  committed  to  jail,  not  to  exceed  three  years,  or  both.  [1911  C  136  s  4  as 
amended  by  1914  C  253] 
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MINIMUM  AGS 

Specific  occupations  prohibited  under  16;  dangerous  or  injurious  processes,  etc.;  pen- 
alty.— No  child  under  the  age  of  sixteen  years  shall  be  employed  in  any  mercantile 
establishment  coming  within  the  provisions  of  this  act  in  any  employment  that  is 
detrimental  to  health  or  is  dangerous  to  life  and  limb  of  a  child  of  that  age,  or  that 
exposes  him  to  excessive  heat  or  cold,  or  that  requires  an  excessive  muscular  exertion 
that  is  detrimental  to  the  health  and  strength  of  a  child  of  that  age,  or  in  the  handling 
of  any  goods,  wares  or  merchandise  that  are  poisonous  or  that  give  off  dust,  fumes  or 
gases,  or  in  working  around  any  heated  metal,  combination  of  metal  or  metals  or  their 
salts,  that  give  off  any  dust,  fumes  or  gases  that  are  detrimental  to  the  health,  or  on, 
in  or  around  any  scaffolding  of  any  character  whatsoever,  or  on,  in  and  around  any 
building  that  is  under  construction,  or  in  any  employment  whatsoever  which  exposas 
him  to  conditions  that  will  retard  his  growth  or  injure  his  health,  or  in  any  place  that 
is  damp  or  unhealthy,  or  that  is  injurious  in  any  way  to  the  health  and  strength  of  a 
child,  or  in  any  place  where,  on  account  of  the  light  or  the  nature  and  character  of  the 
work  the  child's  eyesight  or  hearing  will  be  injured.  The  officers  or  agents  of  any 
corporation,  the  members  of  any  firm  or  any  person  who  shall  employ  any  child,  con- 
trary to  the  provisions  of  this  section  of  the  act  shall  be  deemed  and  adjudged  to  be 
disorderly  persons,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty 
dollars,  or  imprisoned  in  jail  for  not  more  than  ninety  days,  or  both:  Provided  however, 
That  any  place  where  a  child  or  children  are  habitually  employed,  contrary  to  the 
provisions  of  this  section  of  the  act,  shall  be  a  disorderly  house,  and  the  officers  or 
agents  of  any  corporation,  the  members  of  any  firm  or  any  person  owning,  operating 
and  managing  said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly 
house,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars, 
or  shall  be  committed  to  jail,  not  to  exceed  three  years,  or  both.  [1911  C  136  a  5  as 
amended  by  1914  G  253] 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  labor,  attendance  officers,  etc.;  evidence  of  age 
reouired. — The  commissioner  of  labor,  his  assistant,  or  any  inspector  or  attendance 
officer,  or  other  person  empowered  by  law  to  compel  the  attendance  of  children  at 
school,  or  any  police  officer  or  any  officer  or  agent  for  any  duly  incorporated  society  or 
association  for  the  protection  of  children  from  cruelty  and  neglect,  is  hereby  empow- 
ered to  enter  into  and  inspect  at  any  reasonable  time  and  without  notice  or  request 
for  permission  all  mercantile  establishments  coming  under  the  provisions  of  this  act 
and  to  demand  of  any  parent,  custodian  or  guardian  proof  of  the  age  of  a  child,  and 
such  parent,  parents,  custodian  or  guardians  shall,  within  five  days  after  such  demand 
is  made,  furnish  to  such  officer  proof  of  such  child's  age;  and  in  the  event  of  the  failure 
to  procure  and  furnish  such  proof  of  age,  such  child  shall  be  discharged  by  his  or  her 
employer  upon  notice  in  writing,  signed  by  the  commissioner,  and  shall  not  be  reem- 
ployed until  such  proof  of  age  shall  nave  been  furnished.  [1911  C  136  s  6  as  amended 
by  1914  C  253] 

Note.— [Sections  80-83,  volume  3,  Labor,  of  the  Compiled  Statutes  of  1910,  relating  to  hours  of  labor  and 
age  certificates  for  children  under  Id,  in  mercantile  establishments,  are  apparently  superseded  by  sections 
1-6,  chapter  136  of  the  Acts  of  1911,  amended  by  chapter  253  of  the  Acts  of  1914,  quoted  above.] 

TOILETS   AND   DRESSING   ROOMS   FOR   GIRLS 

Separate  toilets  for  the  sexes;  dressing  rooms  if  ordered  by  commissioner. — Every  mer- 
cantile establishment  shall  contain  sufficient,  suitable,  convenient  and  separate  water- 
closets  for  each  sex,  which  shall  be  properly  screened,  ventilated  and  kept  clean;  and 
also,  if  ordered  by  the  commissioner  of  labor,  a  suitable  and  convenient  wash  room; 
the  water-closets  used  by  women  shall  have  separate  approaches;  if  women  or  girls 
are  employed,  a  dressing  room  shall  be  provided  for  them  when  ordered  by  the  com- 
missioner.   [1911  C  136  s  9] 

ENFORCEMENT 

Copy  of  act  to  be  posted.— An  abstract  of  this  law  shall  be  prepared  and  furnished 
upon  request  by  the  commissioner  to  every  corporation,  firm  or  person  in  this  State 
who  is  affected  thereby,  and  every  such  corporation,  firm  or  person  to  whom  a  copy  of 
such  abstract  is  sent  or  delivered  shall  post  such  abstract  of  this  law  and  keep  it  posted 
in  plain  view,  in  such  place  that  it  can  be  easily  read  by  the  employees  or  operatives 
in  coming  in  or  going  out  from  said  mercantile  establishment.    (1911  C  136  s  10] 
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Hindering  inspector;  refusing  information,  etc.,  prohibited. — No  person  shall  interfere 
with,  delay,  obstruct  or  hinder,  by  force  or  otherwise,  the  commissioner,  the  assistant 
commissioner,  inspectors  or  truant  officers  while  in  the  performance  of  their  duties,  or 
refuse  to  answer x  in  writing  or  otherwise,  questions  asked  by  such  officers  relating  to 
the  matters  coming  under  the  provisions  of  this  act;  no  person  shall  impersonate  an 
officer  of  the  department  or  forge  his  certificate  of  authority.    [1911  C 136  s  11] 

Duties  and  powers  of  commissioner  of  labor  in  enforcing  sections  9, 10  and  11;  penalty 
for  violations  of  these  sections. — For  the  purpose  of  carrying  into  effect  the  provisions 
of  sections  *  *  *  nine,  ten  and  eleven  of  this  act  the  commissioner  shall  be  and 
he  is  hereby  authorized  to  make  such  orders  in  writing  for  the  protection  and  safety  of 
employees  and  operatives  and  the  enforcement  of  this  act,  in  places  coming  under  the 
provisions  of  this  act,  as  in  his  judgment  shall  seem  necessary  to  carry  into  effect  the 
provisions  of  such  sections;  sucn  order  shall  be  in  writing,  signed  by  the  commissioner, 
and  shall  specify  what  shall  be  necessary  to  be  done  and  within  what  time;  any  cor- 
poration, firm  or  person  violating  any  of  the  provisions  of  sections  *  *  *  nine, 
ten  and  eleven,  shall,  for  each  offense,  be  liable  to  a  penalty  of  fifty  dollars.  [1911 
C  136  s  12] 

Prosecutions.— All  proceedings  brought  under  the  provisions  of  this  act  shall  be  Ijy 
action  of  debt,  in  the  name  of  the  commissioner,  to  be  instituted  in  any  district  court 
of  a  city,  recorder's  court  of  cities,  or  before  any  justice  of  the  peace  having  due  juris- 
diction *  *  *;  the  finding  of  the  court  shall  be  that  the  defendant  has  or  has  not. 
as  the  case  may  be,  incurred  the  penalty  claimed  in  the  demand  of  the  plaintiff,  ana 
judgment  shall  be  given  accordingly;  in  case  an  execution  shall  issue  and  be  returned 
unsatisfied,  the  court,  on  application,  after  notice  to  the  defendant,  may  award  an 
execution  to  take  the  body  of  the  defendant,  if  an  individual,  and  in  case  such  a  defend- 
ant is  committed  under  such  an  execution  he  shall  not  be  discharged  under  the  insol- 
vent laws  of  the  State  but  shall  only  be  discharged  by  the  court  making  the  order  for 
the  body  execution,  [or]  one  or  more  [sic]  of  the  justices  of  the  supreme  court,  when 
such  court  or  justice  shall  be  satisfied  that  further  confinement  will  not  result  in  the 
payment  of  the  judgment  and  costs;  all  moneys  collected  under  the  provisions  of  this 
act  shall  be  paid  into  the  treasury  of  the  State  of  New  Jersey.    [1911  C  136  s  13] 

Application  of  act. — Nothing  herein  contained  shall  be  construed  to  repeal  in  whole 
or  in  part  the  act  *  *  *  [C  S  1910  v  3  Labor  s  16-60]  or  the  amendment  thereof 
and  supplements  thereto,  but  the  provisions  of  this  act  shall  be  held  to  be  in  addition 
thereto.    [1911  C  136  s  141 

Definition. — "Mercantile  establishment "  as  used  in  this  act  shall  be  construed  to 
apply  to  any  employment  of  labor  other  than  a  factory,  workshop,  mill  or  other  place 
where  the  manufacture  of  goods  of  any  kind  is  carried  on.     [1911  C  136  s  15] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

HOURS   OF  LABOR 

Time  for  midday  meal  required;  Saturday  excepted. — Every  corporation,  firm  or  person 
owning  or  operating  any  place  coming  under  the  provisions  of  the  act  to  which 
this  act  is  a  supplement  f C  S  1910  v  3  Labor  s  16-60]  shall  give  all  operatives  and 
employees  at  least  one-half  hour  for  their  midday  meal,  after  being  continuously 
employed  for  a  period  of  not  more  than  six  hours,  on  any  workday  except  Saturday. 
[1911  C  273  s  1] 

Time  for  meals  if  employed  in  shifts  or  at  night. — The  period  for  such  meals  shall  be 
fixed  by  every  such  employer,  having  in  view  the  health  and  physical  welfare  of  such 
operatives  and  employees  in  all  such  factories,  workshops,  mills  and  places  where  the 
manufacture  of  goods  of  any  kind  is  carried  on;  if  any  such  place  is  operated  at  ni^ht, 
or  in  eight-hour  shifts,  such  meal  period  shall  be  fixed  as  aforesaid  for  such  operatives 
and  employees  at  such  time  as  may  be  consistent  with  the  mutual  interests  of  such 
employer  and  operatives  and  employees.    [1911 C  273  s  2] 

Hours  for  meals  to  be  posted. — Notice  of  the  hours  within  which  such  operatives  may 
obtain  such  meals  shall  be  plainly  printed  and  kept  posted  in  a  conspicuous  place  in 
all  workrooms  where  any  such  employees  or  operatives  are  engaged.    J1911  C  273  s  3] 

Penalty. — Any  such  owner  or  employer,  violating  any  of  the  provisions  of  this  act 
shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  the  first  offense  and  of  two  hun- 
dred dollars  for  eacn  subsequent  offense.    [1911  C  273  s  4] 
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MESSENGERS 


HOURS  OF  LABOR 


Night  work  prohibited  under  tl  in  cities  of  the  first  class  and  under  18  in  other  cities; 
exceptions. — No  person  under  the  age  of  twenty-one  years  in  cities  of  the  first  class,  and 
no  person  under  the  age  of  eighteen  years  in  other  municipalities ,  shall  be  employed 
or  permitted  to  work  as  a  messenger  for  or  by  any  telegraph,  telephone  or  messenger 
corporation^  firm  or  person  owning,  engaged  in  or  operating  the  business  of  distribut- 
ing, transmitting  or  delivering  goods  or  messages  or  in  the  performance  of  other  service, 
before  five  O'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day:  Pro- 
vided, That  the  commissioner  of  labor  shall  have  the  power  to  grant  permits  under 
extraordinary  circumstances  for  the  delivery  of  telegrams  or  telephone  messages 
between  the  hours  of  ten  p.  m.  and  five  a.  m.    [1911  C  363  s  1] 

Penalty. — Any  such  corporation,  firm  or  person  engaged  in  or  operating  the  business 
of  distributing,  transmitting  or  delivering  goods  or  messages  as  aforesaid,  who  shall 
violate  any  of  the  provisions  of  this  act,  shallbe  liable  to  a  penalty  of  one  hundred  dol- 
lars for  each  offense,  to  be  sued  for  in  an  action  of  debt,  for  tne  use  of  the  State  as  here- 
inafter provided.  Any  repetition  or  repetitions  thereof  shall  each  constitute  a  sepa- 
rate offense.    [1911  C  363  s  2] 

#  Enforcement:  duties  of  commissioner  of  labor. — It  shall  be  the  duty  of  the  commis- 
sioner of  labor  and  his  authorized  deputies  to  enforce  the  provisions  of  this  act,  and  to 
examine  and  inspect,  at  reasonable  intervals,  the  business  and  practice  of  all  tele- 
graph, telephone  or  messenger  corporations,  firms  and  persons  owning,  engaged  in  or 
operating  tne  business  of  distributing,  transmitting  or  delivering  goods  or  messages  or 
in  the  performance  of  other  service,  tor  the  purpose  of  enforcing  the  provisions  of  this 
act.    [1911  C363s  3] 

Prosecution.  —All  proceedings  brought  under  the  provisions  of  this  act  shall  be  by 
action  of  debt,  in  the  name  of  tne  commissioner  of  labor,  but  for  the  use  of  the  State,  to 
be  instituted  in  any  district  court  of  a  city,  recorders'  courts  of  cities,  or  before  any 

I'ustice  of  the  peace  having  due  jurisdiction  *  *  *;  the  finding  of  the  court  shall 
>e  that  the  defendant  has  or  has  not,  as  the  case  may  be,  incurred  the  penalty  claimed 
in  the  demand  of  the  plaintiff,  and  judgment  shall  be  given  accordingly;  in  case  an 
execution  shall  issue  and  be  returned  unsatisfied,  the  court,  on  application,  after  notice 
to  the  defendant^  may  award  an  execution  to  take  the  body  of  the  defendant,  if  an 
individual,  and  in  case  such  defendant  is  committed  under  such  an  execution,  he 
shall  not  be  discharged  under  the  insolvent  laws  of  the  State,  but  shall  only  be  dis- 
charged by  the  court  making  the  order  for  the  body  execution  or  one  of  the  justices  of 
the  supreme  court,  when  such  court  or  justice  shall  be  satisfied  that  further  confine- 
ment will  not  result  in  the  payment  of  the  judgment  and  costs;  all  moneys  collected 
under  the  provisions  of  this  act  shall  be  paid  into  the  treasury  of  the  State  of  New  Jer- 
sey.   [1911  0  363  s  4] 

BAKERIES,  CONFECTIONERY  ESTABLISHMENTS,  ETC 

HOURS   OP  LABOR 

Enforcement:  duties  of  commissioner  of  labor. — The  commissioner  of  labor  shall  be 
required  to  enforce  compliance  with  all  the  provisions  of  this  act,  and  for  that  purpose 
it  shall  be  his  duty  to  have  all  places  used  for  the  purposes  specified  in  section  one 
[buildings  or  rooms  where  biscuits,  pies,  bread,  crackers,  cakes,  macaroni  and  other 
foodstuffs,  confectionery :  candy,  ice  cream  or  frozen  sweets  are  manufactured  or  made 
for  the  purpose  of  sale]  visited  and  inspected  at  least  once  in  three  months;  and  when- 
ever a  complaint  in  writing,  signed  by  an  employee  in  any  such  place  or  by  any  officer 
or  representative  of  any  labor  union  in  the  county  wherein  the  same  is  located,  shall 
be  received  by  the  said  commiasipner,  stating  that  any  provision  of  this  act  is  being 
violated  in  any  such  place,  it  shall  be  the  duty  of  the  said  commissioner  forthwith  to 
have  the  said  place,  concerning  which  the  complaint  is  made,  visited  and  inspected. 
The  visits  of  inspection  shall  be  made  in  the  presence  of  those  then  working  or  env 

f)loyed  in  said  place,  and  during  the  usual  hours  of  employment  therein.    *    *  * 
1912  C  127  s  6] 

Night  work  prohibited  under  16;  10  hours  a  day,  60  a  week,  for  all  employees;  exceptions; 
compensation  for  overtime. — No  person  under  the  age  of  sixteen  years  shall  be  employed 
or  ailpwed  or  permitted  or  required  to  work  in  any  place  where  any  of  the  articles 
mentioned  in  section  one  [biscuits,  pies,  bread,  crackers,  cakes,  macaroni  and  other 
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foodstuffs,  confectionery,  candy,  ice  cream  or  frozen  sweets]  are  manufactured  or 
made  for  the  purpose  of  sale,  between  the  hours  of  seven  o'clock  in  the  afternoon  and 
seven  o'clock  of  the  forenoon  following;  no  employee  in  any  such  place  shall  be 
required,  permitted  or  suffered  to  work  in  any  such  place  more  than  sixty  hours  in 
any  one  week  or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of  making 
a  shorter  workday  on  the  last  day  of  the  week,  nor  more  hours  in  any  one  week  than  will 
make  an  average  of  ten  hours  per  day  for  the  whole  number  of  days  in  which  such 
employee  shall  so  work  during  such  week,  but  it  shall  be  lawful,  in  cases  of  emergency, 
for  an  employer  to  permit  any  employee  to  work  an  additional  time,  not  exceeding 
two  hours  per  day,  such  extra  work  to  be  remunerated  at  the  rate  of  weekly  wages  paid 
to  such  employee  for  his  week  of  sixty  hours;  no  employee  in  any  such  place  shall  be 
discharged  by  his  employer  for  having  made  any  truthful  statement  as  a  witness  in  a 
court,  or  to  the  commissioner  of  labor,  assistant  commissioner  of  labor,  or  any  inspector 
in  pursuance  of  this  act,  or  any  act  amendatory  hereof  or  supplementary  hereto.  [1912 
C  127  s  7] 

Penalty. — Any  person  violating  any  of  the  provisions  of  this  act,  or  any  owner  or 
proprietor  of  any  place  coming  within  the  provisions  of  this  act  who  fails  to  obey  any 
order  of  this  act,  snail  be  liable  to  a  penalty  of  fifty  dollars  for  the  first  offense  and  one 
hundred  dollars  for  each  subsequent  offense.  Any  person  who  shall,  after  conviction 
for  violation  of  any  provision  of  this  act,  continue  such  violation  shall  be  liable  to  a 
penalty  of  one  hundred  dollars.    [1912  C  127  s  10] 

Injunction  to  restrain  violation  of  act. — Whenever  any  jperson  shall  violate  any  of  the 
provisions  of  this  act  it  shall  be  lawful  for  the  commissioner  *of  labor,  either  before  or 
after  the  institution  of  proceedings  for  the  collection  of  the  penalty  imposed  by  this 
act  for  such  violation,  to  file  a  bill  in  the  court  of  chancery  in  the  name  of  the  State,  at 
the  relation  of  such  commissioner,  for  an  injunction  to  restrain  such  violation  and  for 
such  other  or  further  relief  in  the  premises  as  the  court  of  chancery  shall  deem  proper, 
but  the  filing  of  such  bill,  nor  [or]  any  of  the  proceedings  thereon,  Bhall  not  relieve  any 
party  to  such  proceedings  from  the  penalty  or  penalties  prescribed  by  this  act  for  such 
violation.    [1912  C  127  s  14] 

Application  of  act.— *  *  *  Nothing  in  this  act  shall  be  construed  to  repeal,  affect 
or  in  anywise  impair  the  provisions  affecting  places  where  biscuits,  pies,  bread, 
crackers,  cakes,  macaroni  and  other  food  stuffs,  confectionery,  candy,  ice  cream  or 
frozen  sweets  are  manufactured,  or  any  other  provisions  of  *  *  *  [C  S  1910  v  3 
Labor  s  16-60].    [1912  C  127  s  15] 

Constitutionality  of  act. — In  case  for  any  reason  any  section  or  any  provision  of  this 
act  shall  be  questioned  in  any  particular  and  shall  be  held  to  be  unconstitutional  or 
invalid,  the  same  shall  be  held  to  be  severable  from  the  other  portions  of  this  act  and 
shall  not  be  held  to  affect  any  other  section  or  provision  of  this  act.    [1912  C  127  s  16] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC 

HOURS   OF  LABOR  FOR   GIRLS. 

Ten  hours  a  day,  60  a  week,  6  days  a  week;  canning  perishable  fruits  and  vegetables 
excepted;  mercantile  establishments  excepted  6  working-days  preceding  Christmas. — No 
female  shall  be  employed,  allowed  or  permitted  to  work  in  any  manufacturing  or  mer- 
cantile establishment,  in  any  bakery,  laundry  or  restaurant  more  than  ten  nours  in 
any  one  day ^ or  more  than  six  days,  or  sixty  hours  in  any  one  week:  Provided,  That 
nothing  herein  contained  shall  be  held  to  apply  to  any  mercantile  establishment  for 
the  six  working-days  next  preceding  the  twenty-fifth  day  of  December  in  each  year: 
And  provided  further,  That  nothing  herein  contained  shall  apply  to  canneries  engaged 
in  packing  a  perishable  product  such  as  fruits  or  vegetables.    [1912  C  216  s  1] 

Enforcement:  duties  and  powers  of  commissioner  of  labor,  inspectors,  etc. — It  shall  be 
the  duty  of  the  commissioner  of  labor,  the  assistant  commissioner  or  the  inspectors 
and  they  shall  have  power  to  investigate  and  inspect,  all  establishments  coming  under 
the  intent  and  provisions  of  this  act.    [1912  C  216  s  2] 

Copy  of  act  to  be  posted;  time  book  required. — An  abstract  of  this  law  shall  be  prepared 
and  furnished  by  the  commissioner  of  labor  to  every  corporation,  firm  or  person  in  this 
State  who  is  affected  thereby,  and  every  such  corporation,  firm  or  person  shall  post 
such  abstract  of  this  law  and  keep  it  posted,  in  plain  view,  in  such  place  that  it  can  be 
easily  read  by  the  employees  or  operatives  in  going  in  or  coming  out  from  said  manu- 
facturing or  mercantile  establishment,  bakery,  laundry  or  restaurant,  and  shall  also 
keep  a  record  of  the  hours  of  work  of  each  employee  in  a  proper  book  prepared  for  that 
purpose  which  book  shall  be  open  to  the  inspection  of  the  department  of  labor  as 
required.    [1912  C  216  s  3] 
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Penalty. — Whoever  employs  any  female  or  permits  any  female  to  be  employed  in 
violation  of  any  of  the  provisions  of  this  act  shall  be  punished  for  a  first  offense  by  a 
fine  of  not  less  than  twenty-five  nor  more  than  fifty  dollars,  and  for  a  second  offense  by 
a  fine  of  not  less  than  fifty  nor  more  than  two  hundred  dollars.    [1912  G  216  s  4] 

Definition. — "Manufacturing  establishments"  as  used  in  this  act  means  any  place 
where  articles  for  use  or  consumption  are  regularly  made.    [1912  C  216  s  61 

Definition. — "  Mercantile  establishment "  as  used  in  this  act  means  any  place  where 
goods,  wares  or  merchandise  are  offered  for  sale.    [1912  0  216  s  7] 

Definition. — "Bakery"  as  used  in  this  act  shall  include  all  buildings,  rooms  or 
places  where  biscuits,  pies,  bread,  crackers,  cakes  and  confectionery  are  made  or 
manufactured  for  sale.    [1912  C  216  s  8] 

Definition. — "Restaurant"  as  used  in  this  act  means  any  place  where  refreshments, 
both  food  and  drink,  and  where  meals  are  served  to  the  public.    [1912  0  216  s  9] 

Definition. — "Laundry"  as  used  in  this  act  means  any  place  where  laundry  work 
is  regularly  carried  on.    [1912  C  216  s  10] 

Constitutionality  of  act. — In  case  for  any  reason  any  section  or  provision  of  this  act 
shall  be  questioned  in  any  court  and  shall  be  held  to  be  unconstitutional  or  invalid, 
the  same  shall  not  be  held  to  affect  any  other  section  or  provision  of  this  act.  [1912 
C  216  s 11] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  5  to  18. — The  board  of  education  of  any  school  district 
may  cause  to  be  taken  an  exact  census  of  all  children  residing  in  such  district  between 
the  ages  of  five  and  eighteen  years,  including  such  other  information  as  said  board  may 
deem  necessary  or  proper:  Provided,  That  such  census  shall  not  be  taken  more  often 
than  once  in  five  years,  and  shall  not  be  taken  in  any  year  in  which  a  United  States 
or  a  State  census  shall  be  taken.  The  board  of  education  of  the  school  district  may 
appoint  as  many  suitable  persons  as  may  be  necessary  to  act  as  enumerators  in  taking 
the  said  census,  and  may  fix  the  compensation  to  be  paid  to  said  enumerators,  not 
exceeding  four  cents  for  each  name  in  said  census,  which  compensation  shall  be  paid 
as  a  current  expense  of  the  district.    [C  S  1910  v  4  Schools  e  125a  p  4768] 

COMPULSORY   SCHOOL  ATTENDANCE 

Enforcement:  appointment  of  attendance  officers. — Whenever  there  shall  be  certified 
to  the  commissioner  of  education  that  there  has  been  subscribed  or  donated  a  sum  not 
less  than  nine  hundred  dollars  for  the  purpose  of  paying  the  salary  of  a  person  to  be 
known  as  county  attendance  officer  of  any  county,  saicl  commissioner  shall  appoint, 
by  and  with  the  advice  and  consent  of  the  State  board  of  education,  a  suitable  person 
to  be  known  as  county  attendance  officer  for  said  county  who  shall  perform  such  duties 
as  shall  be  prescribed  by  rules  and  regulations  adopted  by  the  State  board  of  educa- 
tion. The  term  of  office  of  such  county  attendance  officer  shall  be  one  year,  but  no 
person  shall  be  appointed  as  such  county  attendance  officer  in  any  year  until  there 
shall  have  been  certified  to  the  commissioner  that  a  sum  sufficient  to  pay  the  salary 
of  such  officer,  but  not  less  than  nine  hundred  dollars,  shall  have  been  subscribed  or 
donated  as  aforesaid.     [1914  C  137  s  1] 

Note.— {Article  XV  of  the  Compiled  Statutes  of  1910,  relating  to  compulsory  school  attendance,  faap* 

f>arently  superseded  by  the  provisions  of  a  supplement,  chapter  221  of  the  Acts  of  1913,  which  appears  to 
lave  been  again  superseded  by  another  supplement,  chapter  223  of  the  Acts  of  1914,  with  the  possible 
except  ion  of  one  provision  ( 191 3  C  221  s  1 2)  that  "  the  commissioner  of  education  shall  prepare  and  furnish 
all  blanks  and  forms  necessary  to  carry  into  etleot  the  provisions  of  this  article"  and  with  the  exception 
also  of  sect  ion  4,  as  amended  by  chapter  224  of  t  he  Acts  of  1915,  quoted  on  page  20.  "J 

Definitions. — (a)  "Supervisor  of  school  exemption  certificates,"  as  used  in  this  act, 
shall  mean  any  superintendent  of  schools,  supervising  principal,  principal  or  teacher 
of  any  school  district  who  shall  bo  designated  by  the  board  of  education  in  that  dis- 
trict to  carry  out  the  provisions  of  this  act. 

(b)  "Ago  and  schooling  certificate,"  as  used  in  this  act,  shall  mean  a  certificate 
granted  by  the  supervisor  of  school  exemption  certificates,  and  such  certificate,  when 
granted,  pursuant  to  this  act,  shall  authorize  the  holder  thereof  to  cease  attending 
school  when  employed  in  some  occupation  lawful  for  children  under  sixteen  years 
of  age. 

(c)  "Age  and  working  certificate,"  as  used  in  this  act,  shall  mean  a  certificate 
granted  by  the  supervisor  of  school  exemption  certificates,  pursuant  to  section  thir- 
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teen  of  this  act,  which  certificate,  when  granted,  shall  not  exempt  the  child  from 
attendance  at  school,  but  shall  allow  such  child  to  secure  certain  employment  in  the 
open  air,  which  employment  shall  be  lawful  for  children  under  fourteen  years  of  age. 

(d)  "Employer's  certificate,"  as  used  in  this  act,  shall  mean  a  certificate  setting 
forth  the  fact  that  a  child  has  secured  employment,  as  provided  in  section  twelve 
of  this  act.    [1914  C  223  s  1] 

Children  from  7  to  14;  from  14  to  16  unless  granted  an  age  and  school  certificate  and 
regularly  and  lawfully  employed;  exceptions. — Every  parent,  guardian,  or  other  per- 
son having  custody  and  control  of  a  child  between  the  ages  of  seven  and  sixteen 
years,  shall  cause  such  child  regularly  to  attend  a  day  school  in  which  at  least  read- 
ing, writing,  spelling,  English  grammar,  arithmetic  and  geography  are  taught  in  the 
English  language  by  a  competent  teacher,  or  to  receive  equivalent  instruction  else- 
where than  at  school,  unless  such  child  is  above  the  age  or  fourteen  years,  has  been 
granted  an  age  and  schooling  certificate,  and  is  regularly  and  lawfully  employed  in 
some  useful  occupation  or  service.  Such  regular  attendance  shall  be  during  all  the 
days  and  hours  that  the  public  schools  are  in  session  in  said  school  district,  unless  it 
shall  be  shown  to  the  satisfaction  of  the  board  of  education  of  said  school  district  that 
the  mental  or  bodily  condition  of  the  child  is  such  as  to  prevent  his  or  her  attendance 
at  school.     [1914  C  223  s  2] 

EMPLOYMENT  CERTIFICATES 

Supervisor  of  school-exemption  certificates  may  issue  age  and  school  and  age  and  working 
certificates. — Age  and  schooling  certificates  and  age  and  working  certificates  may  be 
granted  by  the  supervisor  of  school  exemption  certificates  in  the  school  district  in 
which  the  child  resides,  on  the  application  in  person  of  the  parent,  guardian  or  cus- 
todian of  the  child  for  whom  such  certificate  is  desired.    [1914  0  223  s  3] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  under  16  unless  regularly  and  lawfully  employed. — Every  child  under  the  age 
of  sixteen  years  who  is  not  regularly  and  lawfully  employed  in  any  useful  occupation 
or  service,  shall  not  be  exempt  from  attendance  at  school.    [1914  C  223  s  4] 

EMPLOYMENT  CERTIFICATES  AND   PERMITS 

Evidence  of  age. — For  the  purpose  of  this  act,  evidence  that  the  child  is  at  least 
fourteen  years  of  age  shall  consist  of  one  of  the  following  proofs  of  age,  and  shall  be 
reguired  in  the  order  herein  designated,  as  follows: 

(a)  A  duly  attested  transcript  of  the  birth  certificate  filed  according  to  law  with  a 
registrar  of  vital  statistics  or  other  officer  charged  with  the  duty  of  recording  births, 
which  certificate  shall  be  prima  facie  evidence  of  the  age  of  sucn  child. 

(b)  A  passport,  or  a  duly  attested  transcript  of  a  certificate  of  baptism  showing  the 
date  of  birth,  and  place  of  baptism  of  the  child. 

(c)  In  case  the  proofs  required  by  paragraphs  (a)  or  (b)  can  not  be  produced,  such 
other  documentary  evidence  of  age  as  shall  be  satisfactory  to  the  officer  issuing  the 
certificate  (except  the  school  record  of  the  child  or  the  affidavit  of  the  parent,  guardian, 
or  other  person  having  control  of  such  child)  may  be  accepted,  duly  attestea,  as  proof 
of  age,  in  the  discretion  of  the  officer  issuing  the  certificate. 

(d)  In  case  no  documentary  proof  of  age  can  be  produced  the  officer  authorized  to 
issue  the  certificate  may  receive  and  file  an  application  for  a  physician's  certificate 
signed  by  the  parent,  guardian  or  other  person  having  control  of  the  child  for  whom 
the  application  is  made.  Such  application  shall  contain  the  name,  alleged  age, 
place  and  date  of  birth,  and  present  residence  of  the  child,  together  with  such  further 
facta  as  may  be  of  assistance  in  determining  the  age  of  such  child,  and  shall  also  con- 
tain a  statement  certifying  that  the  person  signing  such  application  is  unable  to  pro- 
duce any  of  the  documentary  evidence  specified  in  paragraphs  (a),  (b)  or  (c).  Within 
sixty  days  after  the  date  of  the  filing  of  such  application  a  careful  investigation  shall 
be  made  as  to  the  truth  of  the  facts  set  forth  in  said  application,  and  if  no  facts  shall 
appear  tending  to  discredit  or  contradict  any  material  statement  in  the  application, 
the  officer  authorized  to  issue  the  certificate  may  direct  the  child  to  appear,  at  a  time 
and  place  to  be  designated  by  him,  for  physical  examination  without  removal  of 
clothing  by  a  medical  inspector  employed  by  the  board  of  education  of  the  school 
district  in  which  said  child  resides.  In  case  said  medical  inspector  shall  certify  in 
writing  that  he  has  examined  said  child,  and  that,  in  his  opinion,  such  child  is  at 
least  fourteen  years  of  age,  such  officer  snail,  for  the  purpose  of  this  act,  accept  the 
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certificate  of  said  medical  inspector,  as  sufficient  proof  of  the  age  of  said  child.  The 
officer  issuing  the  certificate  snail  require  the  evidence  of  age  specified  in  paragraph 
(a)  in  preference  to  that  specified  in  any  subsequent  paragraph,  and  shall  not  accept 
the  evidence  of  age  specified  by  any  paragraph  other  than  paragraph  (a)  unless  there 
shall  bo  filed  in  his  office,  in  addition  thereto,  an  affidavit  of  the  parent,  guardian,  or 
other  person  having  control  of  the  child,  showing  that  no  evidence  of  age  specified  in 
any  paragraph  preceding  that  specified  in  the  affidavit  can  be  produced.  Said  affidavit 
shall  also  contain  the  age,  date  and  place  of  birth,  when  and  where  baptized  and 
present  residence  of  the  child.    [1914  C  223  s  5] 

Powers  of  supervisor  to  administer  oaths  ana  take  affidavits;  penalty  for  foist  state- 
ments.— All  oatns,  affirmations  and  affidavits  require  to  be  made  or  taken  in  any  pro- 
ceeding had  pursuant  to  this  act  in  an  application  for  an  age  and  schooling  certificate, 
or  age  and  working  certificate  shall  be  taken  by  the  supervisor  of  school  exemption 
certificates  and  the  said  supervisor  of  school  exemption  certificates  is  hereby  granted 
the  power  to  administer  oaths  and  take  affidavits  and  affirmation  in  all  such  proceed- 
ings held  pursuant  to  this  act.  Any  person  who  shall  swear  or  affirm  falsely  at  any 
hearing  or  any  proceeding  taken  pursuant  to  this  act  to  an  application  for  an  age  and 
schooling  certificate  or  age  and  working  certificate,  or  shall  sign  and  swear  or  affirm 
to  any  affidavit  containing  a  false  statement  to  be  used  in  any  such  proceeding,  shall 
be  guilty  of  committing  perjury  and,  upon  conviction  thereof,  shall  be  fined  not 
exceeding  one  thousand  dollars  or  imprisoned  with  or  without  hard  labor  as  the  court 
may  direct  for  any  time  not  to  exceea  three  years,  or  both.    [1914  C  223  s  6] 

Certificate  of  physical  fitness  required  from  14  to  16. — Before  granting  any  age  and 
schooling  certificate  or  age  and  working  certificate  the  child  shall  appear  before  a 
medical  inspector  employed  by  the  board  of  education  who  shall  examine  said  child 
and  file  with  the  supervisor  of  school  exemption  certificates  a  certificate  signed  by 
said  medical  inspector  describing  the  physical  condition  cf  said  child  and  certifying 
as  to  whether  such  child  has  the  normal  development  of  a  child  of  its  age  and  is  of 
sufficiently  sound  health  and  physically  able  to  be  employed  in  any  of  the  occupations 
in  which  a  child  between  fourteen  and  sixteen  years  of  age  may  legally  be  employed. 
[1914  C  223  s  7] 

Educational  and  physical  requirements. — No  age  and  schooling  certificate  shall  be 
issued  until  there  shall  have  been  filed,  with  the  officer  authorized  to  issue  the  same, 
satisfactory  proof  that  the  child  for  whom  such  certificate  is  requested  has  regularly 
attended  a  public  school,  or  has  received  instruction  equivalent  to  that  provided  in 
the  public  schools,  for  a  period  of  not  less  than  one  hundred  and  thirty  days  during 
the  twelve  months  next  preceding  the  date  of  the  application  for  such  certificate, 
is  able  to  read  intelligently  and  write  legibly  simple  sentences  in  the  English  language, 
has  completed  a  course  of  study  equivalent  to  uve  yearly  grades  in  reading,  writing, 
spelling,  English  language  and  geography,  is  familiar  with  the  fundamental  operations 
of  arithmetic,  up  to  and  including  simple  fractions,  and  that  such  child  is  able  toper- 
form  the  work  in  which  he  or  she  may  be  lawfully  employed.     [1914  C  223  s  8] 

Method  of  issuing  and  contents  of  certificates. — Satisfactory  proof  on  behalf  of  a  child 
applying  for  an  age  and  schooling  certificate  pursuant  to  the  provisions  of  this  act 
having  been  produced  as  to  the  age,  physical  condition  and  schooling  of  said  child, 
it  shall  be  lawful  for  the  supervisor  of  schod  exemption  certificates  to  issue  in  accord- 
ance with  section  three  of  this  act  an  age  and  schooling  certificate  to  said  child,  dated 
on  the  day  it  is  issued  and  signed  by  the  person  issuing  the  same,  which  certificate 
shall  state  the  color,  name,  sex.  date  and  place  of  birth,  residence,  color  of  hair  and 
eyes,  height,  weight,  and  any  distinguishing  facial  marks  of  the  child,  and  shall  con- 
tain a  statement  that  the  proofs  of  age,  education  and  physical  condition  required  by 
this  act  have  been  filed  with  the  officer  issuing  the  certificate,  and  that  the  chili 
named  in  the  certificate  has  personally  appeared  before  the  medical  inspector  and 
been  examined.  Every  such  certificate  shall  be  signed  in  the  presence  of  the  super- 
visor of  school  exemption  certificates  by  the  child  in  whose  name  it  is  issued  or  other 
person  having  custody  and  control  of  such  child.     [1914  C  223  s  9] 

Department  of  labor  to  approve  certificates;  records  of  issuing  office;  revocation  of  cer- 
tificates.— Every  supervisor  of  school  exemption  certificates  issuing  an  age  and  school- 
ing certificate  or  an  ago  and  working  certificate  shall  send  immediately  to  the  depart- 
ment of  labor  at  Trenton  the  original  papers  upon  which  said  certificate  was  granted. 
Said  department  shall  examine  said  papers  and  promptly  return  them  to  the  super- 
visor of  school  exemption  certificates,  who  shall  file  them  in  his  office.  Whenever 
there  is  reason  to  believe  that  an  age  and  schooling  certificate  or  an  age  and  working 
certificate  was  improperly  issued  the  commissioner  of  labor  shall  notify  the  com- 
missioner of  education  and  the  board  of  education  of  the  school  district  in  which  said 
certificate  was  issued.    The  board  of  education  of  said  district  may  cancel  any  age 
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and  schooling  certificate  or  any  age  and  working  certificate  issued  by  it  and  shall 
cancel  the  same  when  directed  so  to  do  by  the  commissioner  of  education.  [1914  G 
223  s 10] 

Records  of  issuing  office.— The  supervisor  of  school  exemption  certificates  shall  keep 
a  record  of  every  such  certificate  issued  by  him  giving  all  the  facts  contained  in  sucn 
certificate,  and  also  a  record  of  the  name  and  address  of  every  child  to  whom  a  cer- 
tificate has  been  refused,  together  with  the  name  or  number  of  the  school  which  such 
child  should  attend,  and  the  reason  for  refusal.    [1914  C  223  s  11] 

Employer  to  notify  supervisor  of  commencement  of  employment,  etc.;  certificates  to  be 
returned  to  issuing  office;  penalty;  notification  upon  revocation  of  certificate. — The  super- 
visor of  school  exemption  certificates  shall  give  to  each  child  to  whom  an  age  and 
schooling  certificate  is  issued  a  blank  form  of  "employer's  certificate "  which  shall 
be  filled  in  by  the  person  employing  said  child,  setting  forth  the  nature  of  the  work 
the  child  is  to  do,  the  date  tne  child  starts  work,  and  also  the  salary  a  week  to  be 
paid  the  child,  which  form,  correctly  filled  out,  shall  within  two  days,  be  surrendered 
or  returned  by  the  person,  firm  or  corporation  employing  said  child  to  the  supervisor 
of  school  exemption  certificates  of  the  district  in  which  the  child  resides.  The  child, 
upon  securing  employment,  shall  surrender  the  ago  and  schooling  certificate  to  his 
employer  who  shall  retain  said  certificate  during  the  time  said  child  is  in  his  employ; 
said  employer  shall,  within  two  days  after  the  child  is  discharged  or  ceases  to  work 
for  him,  surrender  or  return  the  age  and  schooling  certificate  to  the  supervisor  of 
school  exemption  certificates  of  the  school  district  in  which  said  child  resides,  who 
shall  file  the  same  in  his  office  and  keep  said  certificate  until  such  time  as  the  child 
shall  again  secure  employment.  If,  however,  said  employer  does  not  know  or  can  not 
find  the  location  of  said  child's  residence,  he  shall  surrender  or  deliver  the  age  and 
schooling  certificate  to  the  supervisor  of  school  exemption  certificates  for  the  district 
in  which  the  business  of  the  employer  was  located,  and  said  supervisor  of  school 
exemption  certificates  shall  make  inquiry  and  search  for  said  child,  and  if  he  can  not 
find  where  said  child  resides,  he  shall  return  the  certificate  to  the  supervisor  of  school 
exemption  certificates  who  issued  the  same.  Whenever  a  child  shall  find  other  em- 
ployment it  shall  apply  to  the  supervisor  of  school  exemption  certificates  of  the  school 
district  in  which  said  child  lives  for  the  return  of  the  age  and  schooling  certificate, 
together  with  a  blank  form  of  employer's  certificate,  and  the  employer  shall  retain 
and  file  in  his  office  said  acre  and  schooling  certificate,  and  fill  in  and  return  the  em- 
ployer's certificate  as  provided  above.  Any  person,  the  members  of  any  firm  or  the 
officers  or  agents  of  any  corporation  failing  to  comply  with  the  provisions  of  this  section 
of  this  actz  shall  be  deemed  and  adjudged  to  be  a  disorderly  person  or  persons,  and 
upon  conviction  thereof,  shall  be  fined  not  to  exceed  twenty -five  dollars,  or  imprisoned 
in  jail,  not  to  exceed  thirty  days,  or  both.  Whenever  any  age  and  schooling  certificate 
or  any  age  and  working  certificate  shall  have  been  canceled  as  provided  in  section 
ten  of  this  act,  the  board  of  education  canceling  said  certificate  shall  immediately 
notify  the  commissioner  of  education,  the  commissioner  of  labor  and  the  person  or 
corporation  by  whom  the  child  is  employed  of  its  action,  and  said  person  or  corpora- 
tion shall  immediately  upon  receiving  said  notice  forward  said  certificate  to  the 
commissioner  of  education.     [1914  C  223  s  12] 

Employment  in  street  trades,  etc.,  permitted  from  10  to  16  on  account  of  poverty  except 
during  school  hours  and  at  night;  age  and  working  certificates  required;  penalty;  section 
not  to  apply  to  agricultural  pursuits. — Whenever  a  child  between  the  age  of  ten  and 
sixteen  years  desires  to  work  in  o~der  to  assist  in  supporting  itself  or  the  family,  it 
shall  be  lawful  for  the  parent,  guardian  or  other  person  having  the  custody  and  control 
of  said  child  between  the  ages  of  ten  and  sixteen  years  to  file  a  petition  with  the 
supervisor  of  school  exemption  certificates  of  the  school  district  in  which  the  child 
resides,  which  petition  shall  set  forth  the  fact  that  said  child  desires  to  secure  employ- 
ment in  order  to  help  support  itself  or  family,  together  with  evidence  which  shall 
comply  with  the  provisions  of  this  act  as  to  the  age  of  said  child  and  the  character 
of  the  work  the  child  is  to  perform,  which  work  shall  only  include  selling  newspapers, 
blacking  shoes,  running  errands,  and  other  light  employments,  not  otherwise  pro- 
hibited oy  law  for  children  under  sixteen.  If  upon  investigation  it  shall  be  found 
that  the  facts  set  forth  in  the  petition  are  true  and  that  the  work  will  not  interfere 
with  the  child's  standing  in  school,  or  with  the  child's  health,  it  shall  be  lawful  for 
the  supervisor  of  school  exemption  certificates  to  grant  to  said  child  an  age  and  working 
certificate,  to  work  at  such  times  as  the  public  schools  in  the  district  shall  not  be  in 
session,  but  not  before  six  o'clock  in  the  morning  nor  after  seven  o'clock  at  night. 
Any  person,  the  members  of  any  firm  or  the  officers  or  agents  of  any  corporation  em- 
ploying, permitting,  or  allowing  a  child  to  work,  contrary  to  the  provisions  of  this 
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section,  shall  be  deemed  and  adjudged  to  be  a  disorderly  person  or  persons,  and  upon 
conviction  thereof,  shall  be  fined  fifty  dollars,  or  imprisoned  not  to  exceed  one  year 
or  both:  Provided,  That  nothing  contained  in  this  section  shall  apply  to  any  child 
employed  in  agricultural  pursuits.    [1914  C  223  s  13] 

COMPULSORY  SCHOOL  ATTENDANCE 

Penalty;  prosecution. — Any  parent,  guardian,  or  other  person  having  custody  and 
control  of  any  child  between  the  ages  of  seven  and  sixteen  years  who  shall  rail  to 
comply  with  the  provisions  of  section  two  of  this  act,  or  any  parent,  guardian  or  other 
person  having  custody  and  control  of  any  child  between  the  ages  of  seven  and  sixteen 
years,  who  shall  fail  to  comply  with  any  of  the  provisions  of  this  act  relating  to  his  or 
her  duties,  shall  be  deemed  to  be  a  disorderly  person,  and  upon  conviction  thereof, 
it  shall  be  lawful  for  the  magistrate  or  judge  before  whom  such  person  is  convicted 
to  sentence  such  person  to  the  workhouse,  penitentiary  or  county  jail  of  the  county 
in  which  such  person  may  be  convicted,  for  a  period  not  to  exceed  one  year,  or  to 
impose  a  fine  not  to  exceed  fifty  dollars,  or  botn:  Provided  however,  That  no  justice 
of  the  peace  shall  have  jurisdiction  in  any  proceedings  brought  under  the  provisions 
of  this  act:  And  provided  further,  Th&t  when  a  complaint  is  filed  under  this  act  the 
judge  before  whom  such  complaint  is  made  shall  issue  a  rule  to  show  cause  setting 
forth  the  facts  contained  in  the  complaint,  and  commanding  the  defendant  to  appear 
before  the  court  at  a  certain  time  on  a  day  which  shall  be  at  least  three  days  from 
the  date  of  the  order  to  show  cause  why  the  defendant  should  not  be  punished  pur- 
suant to  the  provisions  of  this  act,  and  also  demanding  that  the  defendant  produce 
at  the  same  time  the  child  or  children  named  in  the  complaint,  which  rule  shall  be 
served  by  the  sheriff,  court  officer,  police  officer,  constable  or  other  person  designated 
for  the  purpose  by  the  court.  Upon  the  return  of  said  rule  and  toe  appearance  of 
said  defendant,  together  with  said  child  or  children,  the  court  shall  proceed  to  hear 
and  determine  the  cause.  If  the  defendant  shall  fail  to  appear  and  produce  the 
child  or  children  named  in  the  rule  and  on  the  days  specified  therein,  a  warrant  shall 
be  issued  and  the  defendant  shall  be  proceeded  against  as  a  disorderly  person  in  the 
manner  provided  in  this  act.    [1914  C  223  s  15] 

Note.— (The  above  section  would  appear  to  supersede  section  4  of  chapter  221  of  the  Acts  of  1913,  since 
the  1914  act  repeals  all  acts  or  parts  of  acts  inconsistent  therewith,  but  chapter  224  of  the  Acts  of  1915 
amends  section  4  of  chapter  221  of  the  Acts  of  1913,  and  therefore  this  section  as  amended  is  given  below.) 

Prosecution. — Any  parent,  guardian  or  other  person  having  charge  and  control  of 
any  child  between  the  ages  of  seven  and  sixteen  years  who  shall  fail  to  comply  with 
any  of  the  provisions  of  this  article  relating  to  his  or  her  duties,  shall  be  deemed  to 
be  a  disorderly  person.  Upon  the  filing  of  a  sworn  complaint  with  the  court  of  com- 
mon pleas  of  the  county  or  the  juvenile  court  in  any  county  where  a  juvenile  court  has 
been  established,  or  with  a  police  justice,  or  city,  town  or  borough  recorder  of  the 
municpality  in  which  such  school  district  shall  be  situate,  a  rule  shall  be  issued  by 
said  court;  police  justice  or  recorder  and  served  by  the  sheriff  or  any  constable,  re- 
quiring said  disorderly  person  to  appear  before  the  court,  police  justice  or  recorder 
issuing  said  order,  together  with  any  child  or  children  under  the  charge  and  control 
of  the  person  upon  whom  said  order  is  served,  who  have  not  been  in  regular  attend- 
ance at  school  as  required  by  this  article,  at  the  place  and  time  and  on  the  date 
specified  in  said  rule,  to  show  cause  why  said  disorderly  person  should  not  be  pun- 
ished by  a  fine  not  exceeding  five  dollars  for  the  first  offense  and  not  exceeding 
twenty-five  dollars  for  each  subsequent  offense,  in  the  discretion  of  the  court,  police 
justice  or  recorder.  Upon  the  return  of  said  rule  and  the  appearance  of  said  disor- 
derly person,  together  with  said  child,  said  court,  police  justice  or  recorder  shall 
inquire  into  the  facts  and  make  such  disposition  of  tlie  case  as  law  requires.  If  said 
disorderly  person  and  said  child  shall  fail  to  appear  in  response  to  said  rule,  a  war- 
rant shall  be  issued  by  said  court,  police  justice  or  recorder,  to  said  sheriff  or  con- 
stable, commanding  him  to  bring  said  disorderly  person  and  said  child  forthwith 
before  said  court,  police  justice  or  recorder,  for  sucn  disposition  as  said  court,  police 
justice  or  recorder  may  make  in  said  case.  [1913  C  221  s  4  as  amended  by  1915  C 
224] 

Enforcement:  duties  of  parent  and  school  supervisor. — It  shall  be  the  duty  of  the 
parent,  guardian  or  other  person  having  custody  and  control  of  any  child  to  whom 
an  ago  and  schooling  certificate  has  been  issued  to  see  that  the  child  is  either  con- 
tinuously employed  or  regularly  attends  school,  and  it  shall  be  the  duty  of  the  super- 
visor of  school  exemption  certificates  of  the  district  in  which  the  child  resides  to 
take  the  proper  proceedings,  as  provided  in  sections    *    *    *    fifteen  of  this  act,  to 
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enforce  the  attendance  at  school  of  any  child  who  fails  to  secure  employment  and 
also  to  secure  and  retain  the  age  and  schooling  certificate  for  such  child  until  such 
times  as  it  shall  secure  lawful  employment.    [1914  C  223  s  16] 

Enforcement:  appointment  of  attendance  officers. — For  the  purpose  of  enforcing  the 
provisions  of  this  article  the  board  of  education  of  each  school  district  shall  appoint 
a  suitable  number  of  qualified  persons  to  be  designated  as  attendance  officers,  and 
shall  fix  their  compensation.  Said  board  shall  make  rules  and  regulations  not  in- 
consistent with  the  provisions  of  this  article,  for  the  government  of  said  attendance 
officers,  which  rules  and  regulations  must  be  approved  by  the  commissioner  of  educa- 
tion.   [1914  C  223  s  17] 

Enforcement:  duties  and  powers  of  attendance  officers. — Every  attendance  officer  who 
shall  find  any  child  between  seven  and  fourteen  years  of  age  (or  any  child  between 
fourteen  and  sixteen  years  of  age,  who  is  not  lawfully  employed  in  some  useful  occupa- 
tion or  service)  away  from  home  during  school  hours,  who  shall  then  be  a  truant  from 
school,  shall  take  such  child  and  deliver  him  to  the  parent,  guardian  or  other  person 
having  charge  and  control  of  such  child,  or  to  the  teacher  oi  the  school  which  such 
child  is  lawfully  required  to  attend.  The  attendance  officer  shall  examine  into  all 
violations  of  the  provisions  of  this  article,  and  shall  warn  any  child  violating  any  of 
the  provisions  of  this  article  and  also  the  parent,  guardian  or  other  person  having 
charge  and  control  of  said  child  of  the  consequences  of  said  violation  if  persisted  in. 
and  shall  notify,  in  writing,  such  parent,  guardian  or  other  person  to  cause  said  child 
to  attend  school  within  five  days  from  the  date  on  which  notice  was  served  and  regu- 
larly to  attend  thereafter,  or  [sic]  every  attendance  officer  shall  have  full  police  power 
to  enforce  the  provisions  of  this  act  and  shall  have  the  power  to  arrest  without  warrant 
any  vagrant  child  or  habitual  truant  or  any  child  who  is  habitually  incorrigible  or 
who  is  vicious  or  immoral  in  conduct  or  illegally  absent  from  school.  The  Bheriff 
and  his  officers  and  all  police  officers  and  constables  shall  assist  all  such  attendance 
officers  in  the  performance  of  their  duties    *    *    *.    [1914  C  223  s  18] 

EMPLOYMENT  CERTIFICATES 

Fees  forbidden. — No  fees  or  expenses  incurred  in  obtaining  an  age  and  schooling 
certificate  or  an  age  and  working  certificate  shall  be  charged  to  or  paid  by  any  parent, 
guardian  or  other  person  having  custody  or  control  of  any  child  for  any  services  or 
proceedings  had  under  this  act.    [1914  0  223  s  19] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Definitions. — Abuse  of  a  child  shall  consist  in  any  of  the  following  acts:  *  *  *  (b) 
employing  or  permitting  a  child  to  be  employed  in  any  vocation  or  employment 
injurious  to  its  health  or  dangerous  to  its  life  or  limb,  or  contrary  to  the  laws  of  this 
State;  (c)  employing  or  permittjng  a  child  to  be  employed  in  any  occupation,  em- 
ployment or  vocation  dangerous  to  the  morals  of  such  child  or  children; 

******* 

C  Neglect  of  a  child  shall  consist  in  any  of  the  following  acts,  by  any  one  having 
the  custody  or  control  of  the  child:  in  wilfully  failing  to  provide  *  *  *  (d) 
regular  school  education  as  required  by  law    *    *    *.    [1915  C  246  s  1] 

Endangering  life,  health,  or  moral*  of  child,  allowing  child  to  be  employed  contrary  to 
laws  of  State,  or  failing  to  provide  education:  penalty. — Any  parent,  guardian  or  person 
having  the  care,  custody  or  control  of  any  child  or  children,  who  shall  abuse,  *  *  * 
be  *  *  *  neglectful  of  said  child  or  children,  or  any  person  who  shall  abuse,  be 
*  *  *  neglectful  of  any  child  or  children,  shall  be  deemed  to  be  guilty  of  "*  *  * 
neglect  of  children"  and,  upon  conviction  thereof,  be  fined  not  to  exceed  one  hun- 
dred dollars,  or  to  imprisonment  [sic]  for  a  term  not  exceeding  one  year,  in  the  work- 
house or  penitentiary,  or  both,  at  the  discretion  of  the  magistrate  before  whom  such 
conviction  may  be  had    *    *    *.    [1915  C  246  s  2] 

Prosecution. — Complaints  for  violation  of  the  provisions  of  this  act  may  be  made 
to  any  justice  of  the  peace  or  to  any  police  magistrate  of  any  municipality,  or  to  a 
judge  of  the  court  of  quarter  sessions  in  any  county,  and  such  magistrates  and  judges 
are  nereby  invested  with  jurisdiction  to  hear  and  determine  such  complaints  in  a 
summary  manner,  and  to  impose  the  penalties  provided  in  the  last  preceding  section 
of  this  act    *    *    *.    [1915  C  246  s  3] 
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Enforcement:  powers  of  societies  for  the  prevention  of  cruelty  to  children,  etc. — It  dull 
be  lawful  for  any  society,  association  or  board  incorporated  or  organized  under  the 
laws  of  this  State,  having  as  one  of  its  objects  the  prevention  of  cruelty  to  children, 
its  officers  or  agents,  to  prefer  a  complaint  against  and  cause  to  be  arrested  and  pros- 
ecuted any  person  who  shall  offend  against  the  provisions  of  this  act  and  to  aid  in 
prosecuting  the  complaint  before  the  court.    [1915  C  246  s  4] 

Enforcement:  appointment  and  powers  of  agents,  etc. — Any  duly  organized  or  incor- 
porated humane  society,  having  for  one  of  its  objects  the  protection  of  children  from 
cruelty,  may  offer  any  agents  or  officers  employed  by  them  to  the  mayor  of  any  city 
for  the  purpose  of  being  commissioned  to  act  as  police  officers  through  the  limits  of 
said  city,  for  the  purpose  of  arresting  all  the  offenders  against  this  act  or  any  of  the 
provisions  thereof,  whereupon  the  mayor  in  such  city  shall,  if  such  persons  are  proper 
and  discreet  persons,  commission  them  to  act  as  such  police  officers,  with  all  the 
rights  and  powers  appertaining  thereto;  *  *  *  and  in  district  or  township  not 
incorporated  such  humane  society  may  offer  similarly  qualified  persons  to  the  court 
of  common  pleas  of  the  county,  whereupon  such  court,  or  any  judge  thereof,  shall,  if 
they  befit  persons,  commission  such  persons  to  act  as  constables,  with  power  to  arrest 
all  offenders  against  this  act  or  any  provisions  thereof;    *    *    *    all  persons  thus 

aualified  under  this  section  shall  be  deemed  to  be  constables  and  police  officers,  and 
le  keepers  of  jails  or  lockups  or  station-houses  in  any  of  said  counties  are  required 
to  receive  all  persons  arrested  by  such  policemen  or  constables.    [1915  G  246  s  7] 

Enforcement:  duties  and  powers  of  police  officers,  constables,  etc. — whenever  any  per- 
son snail,  before  a  magistrate  or  justice  of  the  peace,  make  oath  or  affirmation  that  the 
affiant  believes  that  this  act  has  been  or  is  being  violated  in  any  place  or  house,  such 
justice  or  magistrate  shall  forthwith  issue  a  warrant  to  a  constable  or  other  authorized 
officer  to  enter  such  place  or  house  and  investigate  the  same,  and  such  person  may 
arrest  or  cause  to  be  arrested  all  offenders  and  bring  them  before  any  justice,  magis- 
trate or  court  of  record  for  a  hearing  of  the  case;  and  it  shall  be  the  duty  of  all  con- 
stables and  policemen  to  aid  in  bringing  all  such  offenders  before  said  authorities  for 
a  hearing.    [1915  0  246  s  10] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  required  to  attend  school;  exemptions. — Every  child  of  school  age  and  of 
sufficient  physical  and  mental  ability  shall  be  required  to  attend  a  public  or  other 
school  during  such  period  and  for  such  time  as  may  be  prescribed  by  law.  [Consti- 
tution article  12  section  5] 

ALL  OCCUPATIONS 

CON8T1T  UTIONALTTY 

Legislature  to  enact  child  labor  laws. — The  legislature  shall  enact  suitable  laws  for  the 
regulation  of  the  employment  of  children.    [Con  art  20  s  10] 

MINES 

MINIMUM  AQE 

Employment  under  14  prohibited. — *  *  *  No  children  under  the  age  of  fourteen 
years  shall  be  employed  in  mines.     [Con  art  17  s  2] 

Employment  underground  under  12  prohibited;  penalty. — No  child  under  twelve  years 
of  age  shall  be  employed  in  the  underground  workings  of  any  [coal]  mine.  And  no 
father  or  other  person  shall  misrepresent  the  age  ot  anybody  so  employed.  Any 
person  guilty  oi  violating  the  provisions  of  this  section  snail  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  not  to  exceed  one  hundred 
dollars.    [26  United  States  Statutes  at  Large  Chapter  564  page  1104  section  12] 

Note.— {Employment  under  14  is  prohibited  by  the  constitution,  article  17,  section  2. 

The  State  constitution,  article  22,  section  3,  provides  that  the  Federal  mining  act  of  March  3, 1891  (38  U  8 
St  at  L  C  564  p  1104)  and  all  acts  amendatory  thereof,  shall  remain  In  force  until  otherwise  provided  by 
law.  This  act  provides  for  the  appointment  of  a  mine  inspector  in  Territories  "wherein  are  located  coal 
mines,  the  aggregate  annual  output  of  which  shall  be  in  excess  of  one  thousand  tons  per  annum."  Said 
inspector  is  empowered  by  section  14  "  to  enter  and  inspect  any  coal  mine  in  his  district,  *  *  *  es- 
pecially to  make  inquiry  whether  the  provisions  of  this  act  are  complied  with."  The  State  legislature 
at  its  first  session  in  1912,  chapter  80,  (Statutes  1915  s  5362-5367)  made  provision  for  the  inspection  of  mines 
and  the  protection  of  the  employees  therein,  which  in  part  supersedes  the  act  of  March  3, 1891,  quoted 
above,  but  does  not  cover  the  employment  of  children.] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

Employment  in  saloons  prohibited. — It  shall  be  unlawful  for  the  owner  of  any  saloon * 
within  the  State  of  New  Mexico  to  permit  any  woman,  either  for  hire  or  otherwise,  to 

i  Proprietor  of  saloon  is  prohibited  by  section  3,  chapter  3,  Acts  of  1901,  from  permitting  any  minor 
under  21  to  loiter  upon  or  frequent  such  premises. 
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sing,  to  recite,  to  dance,  to  play  on  any  musical  instrument,  to  give  any  theatrical 
or  other  exhibition,  to  drink,  to  serve  drinks  or  any  other  form  of  refreshments  or 
viands,  or  to  solicit  for  the  purchase  or  sale  thereof;  to  engage  in,  or  to  take  part  in 
any  game  of  chance  or  amusement,  or  to  loiter  in  any  saloon  or  in  any  room  or  apart- 
ment thereof.    [Statutes  1915  s  2907] 

Employment  within  100  feet  of  saloon  prohibited. — It  shall  be  unlawful  for  any 
woman  *  *  *  to  serve  any  intoxicating  drinks  of  any  kind  whatever,  in  any 
room  adjacent  to  or  within  one  hundred  feet  of  a  saloon  or  any  place  where  intoxi- 
cating liquor  is  sold  or  given  away    *    *    *.    [St  1915  s  2908] 

Penalty. — Any  person  who  shall  violate  any  of  the  provisions  of  the  two  preceding 
sections  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof, 
shall  be  punished  by  a  fine  not  to  exceed  one  hundred  dollars,  or  by  imprisonment 
in  the  county  jail  for  a  period  not  to  exceed  six  months,  or  by  both  such  fine  and 
imprisonment,  at  the  discretion  of  the  court.    [St  1915  s  2909] 

Enforcement:  penalty  for  sheriffs,  police  officers,  etc. — Any  sheriff,  deputy  sheriff, 
constable,  city  marshal,  or  police  officer,  failing  to  arrest  the  offender  or  offenders  of 
the  above  law,  after  the  same  has  been  brought  to  their  attention,  or  when  seeing 
said  law  violated  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dollars  and  not  more 
than  two  hundred  dollars,  or  by  imprisonment  in  the  county  jail  for  not  less  than 
thirty  days  or  more  than  one  year,  or  by  both  such  fine  and  imprisonment  at  the  dis- 
cretion of  the  court,  and  shall  also  be  subject  to  a  summary  removal  from  office  by  the 
court  trying  such  cause.    [St  1915  s  2910] 

RAILROADS1 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours'  work;  exceptions. — It  shall  be  unlawful  for  any  railway 
company  within  the  State  of  New  Mexico  or  any  of  its  officers  or  agents  to  require  or 
permit  any  employee  engaged  in  or  connected  with  the  movement  of  any  rolling 
stock,  engine  or  train,  to  remain  on  duty  for  a  longer  period  than  sixteen  consecutive 
hours  ana  whenever  any  such  employee  of  such  railway  company  shall  have  been 
continuously  on  duty  for  sixteen  hours  he  shall  be  relieved  and  not  required  or  per- 
mitted again  to  go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  off  duty;  and 
no  such  employee  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in  any  twenty- 
four  hour  period  shall  be  required  or  permitted  to  continue  or  again  go  on  duty  with- 
out having  had  at  least  eight  consecutive  hours  off  duty:  Provided  however,  That  the  pro- 
visions of  this  and  the  succeeding  sections  [section]  shall  not  apply  in  cases  of  casu- 
alty or  unavoidable  accident  or  the  act  of  God;  nor  where  the  delay  was  the  result  of 
a  cause  not  known  to  the  railway  company  or  its  officer  or  agent  in  charge  of  such 
employee  at  the  time  such  employee  left  a  terminal  point  and  which  could  not  have 
been  foreseen:  Provided  further,  That  the  provisions  of  said  sections  shall  not  apply  to 
the  time  necessary  for  train  crews  to  take  passenger  trains  and  freight  trains  loaded 
with  live  stock  or  perishable  freight  to  the  next  nearest  division  point,  nor  shall  it 
apply  to  the  time  necessary  for  trainmen  to  reach  a  resting  place  when  an  accident, 
wreck,  washout,  snow  blockade  or  other  unavoidable  cause  has  delayed  their  train: 
Provided  further,  That  the  provisions  of  this  act  [s  4755-4756]  shall  not  apply  to  em- 
ployees of  sleeping  car  companies  nor  to  crews  of  wrecking  oi  relief  trains.  [St  1915 
s  4755] 

Penalty;  enforcement:  duties  of  district  attorney,  the  State  corporation  commission, 
etc.— Such  railway  company  or  any  superintendent,  train  master,  train  dispatcher, 
yardmaster,  or  other  official  or  agent  of  any  railway  company  in  the  State  of  New 
Mexico  requiring  or  permitting  any  such  employee  to  go,  be  or  remain  on  duty 
in  violation  of  the  preceding  section,  shall  bo  liable  to  a  penalty  of  not  to  exceed  five 
hundred  dollars  for  each  and  every  such  violation  to  be  recovered  in  a  suit  or  suits 
to  be  brought  by  the  district  attorney  in  the  district  court  of  the  district  where  such 
violation  was  committed:  It  shall  be  the  duty  of  the  district  attorney  to  bring  such 
suits  upon  satisfactory  information  being  lodged  with  him  and  wfcen  bo  requested  to 
withhold  the  name  oi  the  person  furnishing  such  information;  but  no  Buch  suit  shall 
be  brought  after  the  expiration  of  one  year  from  the  date  of  such  violation.  It  shall 
be  the  duty  of  the  State  corporation  commission  to  lodge  with  the  proper  district 

1  See  court  decision  on  page  7  (New  York). 
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attorneys  information  of  any  such  violations  as  may  come  to  its  knowledge.    In  all 

Srosecutions  under  this  and  the  preceding  section  the  railway  company  shall  be 
eemed  to  have  had  knowledge  of  all  acts  of  all  its  officers  or  agents.  In  case  of  the 
failure  of  any  district  attorney  to  bring  such  suit  within  a  reasonable  time  after  in- 
formation shall  have  been  lodged  with  him,  by  the  State  corporation  commission  or 
any  other  person,  of  any  violation  of  the  provisions  of  this  act  [s  4755-4756],  it  shall 
be  the  duty  of  the  attorney  general  upon  being  informed  of  such  fact  to  cause  such 
prosecution  to  be  commenced.    [St  1915  s  4756] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  unmarried  persons  from  5  to  21. — The  directors  of  schools  in  the 
several  school  districts  in  the  State  shall,  on  or  before  the  first  day  of  September 
of  each  year  make  an  enumeration  of  all  unmarried  persons  between  five  and  twenty- 
one  years  of  age,  giving  the  names,  ages  and  sex  of  such  persons  in  full,  and  shall  re- 
port the  same  in  writing,  which  enumeration  list  shall  t>e  signed  by  all  the  direc- 
tors, to  the  county  superintendent  within  fifteen  days  thereafter.  It  shall  be  the 
duty  of  the  clerk  of  said  school  directors  to  correctlv  enumerate  or  cause  to  be  enumer- 
ated all  unmarried  persons  of  the  respective  school  districts  as  specified  herein.  For 
said  enumeration  he  shall  be  paid  from  any  funds  in  the  hands  of  said  directors  the  sum 
of  one  dollar  and  fifty  cents  for  each  one  hundred  names,  or  fraction  thereof,  thus  enu- 
merated.   [St  1915  s  4857] 

Penalty  for  false  reports. — Any  enumerator  acting  for  the  directors  of  schools  of  any 
district  who  shall  willfully  place  fictitious  names,  or  names  of  persons,  not  actually 
residing  in  said  district,  upon  the  official  enumeration  list,  shall  be  declared  guilty  of 
a  misdemeanor  and  on  conviction  thereof,  before  any  court  of  competent  jurisdiction, 
he  shall  be  punished  by  a  fine  of  not  less  than  ten  or  more  than  fifty  dollars.  [St  1915 
8  4858] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  14/  exceptions;  duties  and  powers  of  school  authorities. — The  school 
directors  or  board  of  any  school  district,  town  or  city  in  this  State  are  hereby 
empowered  and  required  to  compel  parents,  guardians  or  other  persons  having  the 
control,  care  or  direction  of  children,  when  such  children  do  not  attend  some  private  or 
denominational  school,  to. send  such  children  under  their  control  to  the  public  school 
during  the  entire  time  such  school  is  in  session  in  each  scholastic  year  in  their  respective 
school  communities,  except  that  children  referred  to  in  this  article  [s  4960-49621  shall 
be  not  less  than  seven  nor  more  than  fourteen  years  of  age,  or  of  such  physical  disability 
as  to  unfit  them  for  school  duties,  which  disability  shall  be  certified  to  by  some  regu- 
lar practicing  physician:  Provided^  That  the  private  or  denominational  school  shall 
be  equal  in  its  teaching  to  the  public  school  of  the  district:  And  provided  further ,  That 
this  section  shall  not  apply  to  children  who  live  more  than  three  miles  from  a  public 
school.    [St  1915  s  4960] 

Penaltv. — Any  parent,  guardian  or  other  person  having  the  control  of  children  and 
who  shall  fail  or  refuse  to  send  such  children  to  school  as  required  by  this  article  [s  4960- 
4962],  after  the  clerk  of  the  school  district  or  the  clerk  of  any  town  or  city  school  board 
shall  have  given  public  notice  containing  the  substance  of  this  article,  written  or 
printed  in  both  English  and  Spanish,  by  posting  same  in  some  conspicuous  place  at 
three  separate  points  within  the  district,  or  publishing  the  same  in  some  newspaper 
within  tne  district,  shall  be  punished  upon  conviction  thereof  by  a  fine  of  not  less  than 
five  dollars  ($5.00)  nor  more  than  twenty-five  dollars  £$25 .00),  or  by  imprisonment  for 
not  more  than  ten  days  in  any  county  jail:    *    *    *    [St  1915  s  4961] 

Enforcement:  duties  and  powers  of  school  authorities,  courts,  etc.— -County  superin- 
tendents are  vested  with  general  supervisory  powers  in  this  matter  and  shall  require 
directors  to  comply  with  the  provisions  of  the  preceding  section;  and  it  shall  be  the 
duty  of  the  presiding  judge  of  the  district  courts  to  give,  at  each  session  of  the  court, 
the  substance  of  this  article  [s  4960-4962]  as  a  special  charge  to  their  respective  grand 
juries,  and  it  is  made  the  duty  of  the  district  attorneys  to  give  particular  heed  to  the 
prosecution  of  causes  growing  out  of  violation  of  this  article.    [St  1915  s  4962] 
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Compulsory  continuation  school  attendance.  Page. 

Educational  requirements 28 

Compulsory  evening  school  attendance. 

Educational  requirements 28 

Compulsory  school  attendance. 

All  occupations— educational  requirements 30 

Educational  requirements 20, 28 

Employment  certificates  and  records. 

All  occupations— educational  requirements 30 

Factories 11,12 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 22 

Health  of  girls. 

All  occupations 9 

Health  of  minors. 

Mercantile  establishments 23 

Hours  of  labor. 

Brickyards ,  street  railways ,  and  railroads 5 

Drug  and  grocery  stores,  etc 28 

Factories 15,17,18 

Factories ,  mercantile  establishments,  etc 7 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 20 

Street  trades 25 

Minimum  age. 

All  occupations— educational  requirements 30 

Dangerous  and  injurious  occupations 17 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 26 

Factories 11,19 

Immoral  occupations 4 

Intoxicating  liquors 26 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 22 

Mines,  etc 19 

Railroads 27 

Street  railways 34 

Street  trades 24 

Permits  and  badges. 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 21 

Street  trades 24 

School  census. 

A 11  occupations— educational  requirements 32 

School  record  certificates. 

All  occupations— educational  requirements 31 

Seats  for  girls. 

Factories,  hotels,  and  restaurants 8 

Mercantile  establishments 23 

Toilets  and  dressing  rooms  for  girls. 

Factories 17 

Mercantile  establishments 22 

Wages. 

All  occupations 3 

[Note. — The  duties,  authority,  and  powers  relating  to  the  enforcement  of  labor  laws  hereto- 
fore exercised  by  the  commissioner  of  labor,  the  deputy  commissioner  of  labor,  and  the  in- 
dustrial board  have  been  transferred  by  chapter  674  of  the  acts  of  1915  to  the  industrial  com- 
mission, in  every  came  the  new  enforcing  authority  has  been  indicated  In  the  text  by  an 
Insertion  in  brackets,  the  former  enforcing  powers  being  omitted.] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent. — Where  a  minor  is  in  the  employ- 
ment of  a  person  other  than  his  parent  or  guardian,  payment  to  such  minor  of  his  wages 
is  valid,  unless  such  parent  or  guardian  notify  the  employer  in  writing,  within  thirty 
days  after  the  commencement  of  such  service,  that  such  wages  are  claimed  by  such 
parent  or  guardian,  but  whenever  such  notice  is  given  at  any  time  payments  to  the 
minor  shall  not  be  valid  for  services  rendered  thereafter.  [Consolidated  Laws  1909 
volume  1  Domestic  Relations  Chapter  14  article  5  section  72] 
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IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Emploi/ment  agencies  forbidden  to  send  any  person  to  immoral  places,  etc.,  or  to  accept 
applications  of  children;  penaltu. — No  licensed  person  conducting  an  employment 
agency  shall  send  or  cause  to  be  sent  any  female  as  a  servant,  employee,  inmate, 
entertainer  or  performer,  or  any  male  as  an  employee  or  entertainer  to  any  place  of 
bad  repute,  house  of  ill  fame,  or  assignation  house,  or  to  any  house  or  place  of  amuse- 
ment kept  for  immoral  purposes,  or  place  resorted  to  for  the  purposes  of  prostitution, 
or  gambling  house,  the  character  of  which  such  licensed  person  could  have  ascer- 
tained upon  reasonable  inquiry.  No  licensed  person  shall  send  out  any  female  appli- 
cant for  employment,  without  making  a  reasonable  effort  to  investigate  the  character 
of  the  employer.  Nor  shall  any  such  licensed  person  send  any  female  as  an  enter- 
tainer or  performer  to  any  place  where  such  female  will  be  required  or  permitted  to 
sell,  offer  for  sale  or  solicit  the  sale  of  intoxicating  liquors  to  those  present  or  assembled 
as  an  audience  or  otherwise  in  such  place  or  in  any  rooms  or  building  adjacent  thereto. 
No  licensed  person  shall  knowingly  permit  any  persons  of  bad  character,  prostituted, 
gamblers,  intoxicated  persons  or  procurers  to  frequent  such  agency.  No  licensed 
person  shall  accept  any  application  for  employment  made  by  or  on  behalf  of  any 
child  or  shall  place  or  assist  in  placing  any  such  child  in  any  employment  whatever 
in  violation  of  article  *  *  *  [23]  of  the  education  law  relating  to  compulsory  edu- 
cation, and  in  violation  of  the  labor  law.  No  licensed  person,  his  agents,  servants  or 
employees  shall  induce  or  compel  any  person  to  enter  such  agency  lor  any  purpose, 
by  the  use  of  force  or  by  taking  forcible  possession  of  said  person's  property.  No 
person  shall  procure  or  offer  to  procure  help  or  employment  in  rooms  or  on  premises 
where  intoxicating  liquors  are  sold  to  be  consumed  on  the  premises  whether  or  not 
dues  or  a  fee  or  privilege  are  exacted,  charged  or  received  directly  or  indirectly, 
except  in  office  buildings  in  which  are  located  cafes  and  restaurants.  For  the  viola- 
tion of  any  of  the  foregoing  provisions  of  this  section  the  penalties  shall  be  a  fine  of  not 
less  than  twenty-five  dollars,  and  not  more  than  two  nundred  and  fifty  dollars,  or 
imprisonment  for  a  period  of  not  more  than  one  year,  or  both,  at  the  discretion  of 
the  court.     [C  L  1909  v  2  General  Business  C  20  art  11  s  190  as  added  by  1910  C  700] 

Enforcement:  duties  and  powers  of  mayor  and  commissioner  of  licenses;  revocation  of 
license. — 1.  In  cities  of  the  second  and  third  class  and  in  cities  of  the  first  class  having 
a  population  of  less  than  three  hundred  thousand,  this  article,  so  far  as  it  related  to 
such  cities,  shall  be  enforced  by  the  mayor  or  an  officer  appointed  by  him. 

2.  In  cities  of  the  first  class  having  a  population  of  three  hundred  thousand  or  more 
the  enforcement  of  this  article  so  far  as  it  relates  to  such  cities  shall  be  intrusted  to  a 
commissioner  to  be  known  as  a  commissioner  of  licenses,  who  shall  be  appointed  bv 
the  mayor  *  *  *  .  Said  commissioner  of  licenses  and  deputy  commissioner  shall 
have  no  other  occupation  or  business.  The  commissioner  of  licenses  shall  appoint 
inspectors,  who  shall  make  at  least  bimonthly  visits  to  every  such  agency.  Said 
inspectors  shall  have  suitable  badges  which  they  shall  exhibit  on  demand  of  any 
person  with  whom  they  may  have  official  business.  Such  inspectors  shall  see  that 
all  the  provisions  of  this  article,  so  far  as  it  relates  to  such  cities,  are  complied  with, 
and  shall  have  no  other  occupation  or  business. 

3.  Complaints  against  any  such  licensed  person  shall  be  made  orally  or  in  writing 
to  the  mayor  or  commissioner  of  licenses,  or  be  sent  in  an  affidavit  form  without 
appearing  in  person,  and  reasonable  notice  thereof,  not  less  than  one  day,  shall  be 
given  in  writing  to  said  licensed  person  by  serving  upon  the  licensed  person  either  per- 
sonally or  by  leaving  the  same  with  the  person  in  cnarge  of  his  office,  a  concise  state- 
ment of  the  facta  constituting  the  complaint,  and  a  hearing  pursuant  to  the  powers 
granted  to  the  mayor  or  commissioner  of  licenses  *  *  *  shall  be  had  before  the 
mayor  or  commissioner  of  licenses  within  one  week  from  the  date  of  the  filing  of  the 
complaint  and  no  adjournment  shall  be  taken  for  a  period  longer  than  one  week.  A 
daily  calendar  of  all  hearings  shall  be  kept  by  the  mavor  or  commissioner  of  license? 
and  shall  be  posted  in  a  conspicuous  place  in  his  public  office  for  at  least  one  day 
before  the  date  of  such  hearings.  The  mayor  or  commissioner  of  licenses  shall  render 
his  decision  within  eight  days  from  the  time  the  matter  is  finally  submitted  to  him. 
Said  mayor  or  commissioner  of  licenses  shall  keep  a  record  of  all  such  complaints  and 
hearings.  The  said  mayor  or  commissioner  of  licenses  may  refuse  to  issue  and  shall 
revoke  any  license  for  any  good  cause  shown,  within  the  meaning  and  purpose  of  this 
article  and  when  it  is  shown  to  the  satisfaction  of  the  mayor  or  commissioner  of  licensee 
that  any  licensed  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct  in 
connection  with  the  conduct  of  said  business,  it  shall  bo  the  duty  of  the  mayor  or 
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the  commissioner  of  licenses  to  revoke  the  license  of  such  person;  but  notice  of  the 
charges  shall  be  presented  and  reasonable  opportunity  shall  be  given  said  licensed 
person  to  defend  himself.  Whenever  said  mayor  or  commissioner  of  licenses  shall 
refuse  to  issue  or  shall  revoke  the  license  of  an  employment  agency,  said  determina- 
tion may  be  reviewed  by  certiorari.  Whenever  for  any  cause  such  license  is  revoked , 
said  mayor  or  commissioner  of  licenses  shall  not  within  three  years  from  the  date  of 
such  revocation  issue  another  license  to  said  licensed  person  or  his  representative  or 
to  any  person  with  whom  he  is  to  be  associated  in  the  business  of  furnishing  employ- 
ment, help  or  engagements.  In  the  absence  of  the  commissioner  of  licenses,  the 
deputy  commissioner  of  licenses  may  conduct  hearings  and  act  upon  applications  for 
licenses,  and  revoke  such  licenses.  [C  L  1909  v  2  General  Business  C  20  art  11  s  191 
as  added  by  1910  C  700  and  amended  by  1912  C  261] 

REGULATED  OCCUPATIONS 

DEFINITIONS 

Terms  used  in  labor  laws. — Employee.  The  term  " employ ee,"  when  used  in  this 
chapter,  means  a  mechanic,  workingman  or  laborer  who  works  for  another  for  hire. 

Employer.  The  term  " employer,"  when  used  in  this  chapter,  means  the  person 
employing  any  such  mechanic,  workingman  or  laborer,  whether  the  owner,  proprietor, 
agent,  superintendent,  foreman  or  other  subordinate. 

Factory;  work  for  a  factory.  The  term  factory,  when  used  in  this  chapter,  shall 
be  construed  to  include  any  mill,  workshop,  or  other  manufacturing  or  business 
establishment  and  all  buildings,  sheds,  structures  or  other  places  used  ior  or  in  con- 
nection therewith,  where  one  or  more  persons  are  employed  at  labor,  except  dry 
dock  plants  engaged  in  making  repairs  to  ships,  and  except  power  houses,  generating 
plants,  barns,  storage  houses,  sheds  and  other  structures  owned  or  operated  by  a 
public  service  corporation,  other  than  construction  or  repair  shops,  subject  to  the 
jurisdiction  of  the  public  service  commission  under  the  public  service  commission 
law.  Work  shall  be  deemed  to  be  done  for  a  factory  within  the  meaning  of  this  chapter 
whenever  it  is  done  at  any  place,  upon  the  work  of  a  factory  or  upon  any  of  the  ma- 
terials entering  into  the  product  of  the  factory,  whether  under  contract  or  arrangement 
with  any  person  in  charge  of  or  connected  with  such  factory  directly  or  indirectly 
through  the  instrumentahty  of  one  or  more  contractors  or  other  third  persons. 

Factory  building.  The  term  "factory  building,"  when  used  in  this  chapter,  means 
any  building,  shed  or  structure  which,  or  any  part  of  which,  is  occupied  by  or  used 
for  a  factory. 

Mercantile  establishment.  The  term  "mercantile  establishment,"  when  used  in 
this  chapter,  means  any  place  where  goods,  wares  or  merchandise  are  offered  for  sale. 

Tenement  house.  Tlie  term  "tenement  house,"  when  used  in  this  chapter,  means 
any  house  or  building,  or  portion  thereof,  which  is  either  rented,  leased,  let  or  hired 
out,  to  be  occupied,  or  is  occupied  in  whole  or  in  part  as  the  home  or  residence  of  three 
families  or  more  living  independently  of  each  other,  and  doing  their  cooking  upon  the 
premises,  and  includes  apartment  houses,  flat  houses  and  all  other  houses  so  occupied, 
and  for  the  purposes  of  tnis  chapter  shall  be  construed  to  include  any  building  on  the 
same  lot  with  any  such  tenement  house  and  which  is  used  for  any  of  the  purposes 
specified  in  section  one  hundred  of  this  chapter. 

Whenever,  in  this  chapter,  authority  is  conferred  upon  the  [industrial  commission], 
it  shall  also  be  deemed  to  include  [its]  deputies  or  a  deputy  acting  under  [its]  direc- 
tion. [C  L  1909  v  3  Labor  C  31  art  1  s  2  as  amended  by  1913  C  529,  by  1914  C  512, 
and  by  1915  C  650] 

Court  decision. — A  factory  is  a  structure  or  plant  where  something  is  made  or  manufactured  from  raw 
or  partly  wrought  materials  into  forms  suitable  for  use.— Shannahan  v.  Empire  Engineering  Corporation. 
204  N.  Y.  543(1913). 

BRICKYARDS,  STREET  RAILWAYS,  AND  RAILROADS » 

HOURS   OF  LABOR 

Ten  hours  a  legal  day's  work  in  brickyards;  compensation  for  overtime. — Ten  hours, 
exclusive  of  the  necessary  time  for  meals,  shall  constitute  a  legal  day's  work  in  the 
making  of  brick  in  brickyards  owned  or  operated  by  corporations.    No  corporation 

1  See  court  decisions  an  page  7. 
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owning  or  operating  such  brickyard  shall  require  employees  to  work  more  than  ten 
hours  in  any  one  day,  or  to  commence  work  before  seven  o'clock  in  the  morning. 
But  overwork  and  work  prior  to  seven  o'clock  in  the  morning  for  extra  compensation 
may  be  performed  by  agreement  between  employer  and  employee.  [0  L  1909  v  3 
Labor  C  31  art  2  s  5] 

Ten  hours  a  day  including  30  minutes  for  meal  time  on  street  railways;  exceptions; 
compensation  for  overtime. — Ten  consecutive  hours'  labor,  including  one-half  hour 
for  dinner,  shall  constitute  a  day's  labor  in  the  operation  of  all  street  surface  and 
elevated  railroads,  of  whatever  motive  power,  owned  or  operated  by  corporations  in 
this  State,  whose  main  line  of  travel,  or  whose  routes  lie  principally  within  the  cor- 
porate limits  of  cities  of  the  first  and  second  class.  No  employee  of  any  such  cor- 
poration shall  be  permitted  or  allowed  to  work  more  than  ten  consecutive  hours, 
including  one-half  nour  for  dinner,  in  any  one  day  of  twenty-four  hours.  In  cases  of 
accident  or  unavoidable  delay,  extra  labor  may  be  performed  for  extra  compensation. 
[C  L  1909  v  3  Labor  C  31  a*t  2  s  6] 

Ten  hours  a  legal  day's  work  on  railroads;  exceptions;  period  of  rest  after  16  hours1  work  for 
certain  employees;  exceptions;  enforcement:  powers  of  industrial  commission. — Ten  hours' 
labor,  performed  within  twelve  consecutive  hours,  shall  constitute  a  legal  day's  labor  in 
the  operation  of  steam  surface,  electric,  subway  and  elevated  railroads  operated  within 
the  State,  except  where  the  mileage  system  of  running  trains  is  in  operation.  No 
person  or  corporation  operating  any  such  railroad  of  thirty  miles  in  length,  or  over, 
in  whole  or  in  part  within  this  State,  shall  permit  or  require  any  conductor,  engineer, 
fireman,  trainman,  motorman  or  assistant  motorman,  engaged  in  or  connected  with  the 
movement  of  any  train  on  any  such  railroad,  to  be  or  remain  on  duty  for  a  longer 

Eeriod  than  sixteen  consecutive  hours,  and  whenever  any  such  conductor,  engineer, 
reman,  trainman,  motorman  or  assistant  motorman  shall  have  been  continuously 
on  duty  for  sixteen  hours  he  shall  be  relieved  and  not  required  or  permitted  again  U) 
go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  off  duty,  and  no  such  conduc- 
tor, engineer,  fireman,  trainman,  motorman  or  assistant  motorman  who  has  been  on 
duty  sixteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  required 
or  permitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eight  con- 
secutive hours  off  duty,  except  when  by  casualty  occurring  after  he  has  started  on 
his  trip,  and  except  when  by  accident  or  unexpected  delay  of  trains  scheduled  to 
make  connection  with  the  train  on  which  he  is  serving,  he  is  prevented  from  reaching 
his  terminal.  The  [industrial  commission]  shall  appoint  a  sufficient  number  of  inspec- 
tors to  enforce  the  provisions  of  this  section.  [C  L  1909  v  3  Labor  C  31  art  2  s  7  aa 
amended  by  1913  C  462] 

Eight  hours  a  day  for  telegraph  and  telephone  operators;  two  days7  rest  a  mojxth; 
exceptions;  com  pen  sat  ion  for  overtime;  penalty. — The  provisions  of  section  seven  of  this 
chapter  shall  not  be  applicable  to  employees  mentioned  herein.  It  shall  be  unlawful 
for  any  corporation  or  receiver,  operating  a  line  of  railroad,  either  surface,  subway  or 
elevated,  in  whole  or  in  part  in  trie  State  of  New  York,  or  any  officer,  agent  or  repre- 
sentative of  such  corporation  or  receiver  to  require  or  permit  any  telegraph  or  tele- 
phone operator  who  .spaces  trains  by  the  use  of  the  telegraph  or  telephone  under  what 
is  known  and  termed  the  "block  system"  (defined  as  follows):  Reporting  trains  to 
another  office  or  offices  or  to  a  train  dispatcher  operating  one  or  more  trains  under 
signals,  and  telegraph  or  telephone  levermen  wiio  manipulate  interlocking  machines 
in  railroad  yards  or  on  main  tracks  out  on  the  lines  or  train  dispatchers  in  its  service 
whose  duties  substantially,  as  hereinbefore  set  forth,  pertain  to  the  movement  of  cars, 
engines  or  trains  on  its  railroad  by  the  use  of  the  telegraph  or  telephone  in  dispatching 
or  reporting  trains  or  receiving  or  transmitting  train  orders  as  interpreted  in  this  sec- 
tion, to  be  on  duty  for  more  than  eight  hours  m  a  day  of  twenty-four  hours,  and  it  is 
hereby  declared  that  eight  hours  shall  constitute  a  day  of  employment  for  all  laborers 
or  employees  engaged  in  the  kind  of  labor  aforesaid;  except  m  cases  of  extraordinary 
emergency  caused  by  accident,  fire,  flood  or  danger  to  lite  or  property,  and  for  earn 
hour  of  labor  so  performed  in  any  one  day  in  excess  of  such  eight  lioufs,  by  any  such 
employee,  he  shall  bo  paid  in  addition  at  least  one-eighth  of  his  daily  compensation. 
Any  person  who  is  employed  as  signalman,  towerman,  gateman,  telegraph  or  tele- 
phone operator  in  a  railroad  signal  tower  or  public  railroad  station  to  receive  or 
transmit  a  telegraphic  or  telephonic  message  or  train  order  for  the  movement  of  trains 
and  who  works  eight  hours  or  more  in  any  twenty-four  each  and  every  day  continu- 
ously, and  all  gate  men  so  employed  must  have  at  least  two  days  of  twenty -four  hours 
each  in  every  calendar  month  for  rest  with  the  regular  compensation;  subject  to  the 
foregoing  provisions  relating  to  ex  tin  se  nice  in  cases  of  emergency.  Anv  person  or 
persons,  company  or  corporal  ion,  who  shall  violate  any  of  the  provisions  of  this  section. 
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shall,  on  conviction,  he  fined  in  the  sum  of  not  less  than  one  hundred  dollars,  and 
such  fine  shall  be  recovered  by  an  action  in  the  name  of  the  State  of  New  York,  for 
the  use  of  the  State,  which  shall  sue  for  it  against  such  person,  corporation  or  associa- 
tion violating  this  section,  said  suit  to  be  instituted  in  any  court  in  this  State  having 
appropriate  jurisdiction.  *  *  *  The  provisions  of  this  section  shall  not  apply  to 
any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way:  Provided  moreover,  That  where  twenty  freight  trains  pass 
each  way  generally  in  each  twenty-four  hours  then  the  provisions  of  this  section  shall 
apply,  notwithstanding  that  there  may  pass  a  less  number  of  passenger  trains  than 
hereinbefore  set  forth,  namely  eight.  [C  L  1909  v  3  Labor  C  31  art  2  s  8  as  amended 
by  1913  C  466] 

Court  decision.— The  provisions  of  the  section  of  which  this  is  an  amendment,  in  so  far  as  they 
attempted  to  regulate  interstate  commerce,  were  held  unconstitutional  because  Congress  had  completely 
covered  the  field  by  the  Federal  hours-of-service  act  applying  to  interstate  railroads. — Erie  R.  R.  Co.  v. 
People  of  the  State  of  New  York,  198  N.  Y.  3f>9,  233  U.  8.  671  (1914).  With  reference  to  the  provisions  of 
this  sect  ion,  it  was  held  that,  in  so  far  as  they  cover  the  same  field  or  relate  to  the  same  subject,  they  are 
superseded  by  the  Federal  nours-of-service  act.— People  v.  N.  Y.  Cent.  &  H.  R.  R.  R.  Co..  163  N.  Y. 
App.  Div.  79  (1914), 

Penalty. — Any  person  or  corporation: 

1.  Who,  contracting  with  the  State  or  a  municipal  corporation,  shall  require  more 
than  eight  hours  work  for  a  day's  labor;  or, 

2.  Who  shall  require  more  than  ten  hours  labor,  including  one-half  hour  for  dinner, 
to  be  performed  within  twelve  consecutive  hours,  by  the  employees  of  a  street  surface 
and  elevated  railway  owned  or  operated  by  corporations  whose  main  lino  of  travel  or 
routes  lie  principally  within  the  corporate  limits  of  cities  of  more  than  one  hundred 
thousand  inhabitants;  or, 

3.  Who  shall  require  the  employees  of  a  corporation  owning  or  operating  a  brick- 
yard to  work  contrary  to  the  requirements  of  section  five  of  the  labor  law;  or, 

4.  Who  shall  require  or  permit  any  employee  engaged  in  or  connected  with  the 
movement  of  any  train  of  a  corporation  operating  a  line  of  railroad  of  thirty  miles  in 
length,  or  over,  in  whole  or  in  part  within  this  State,  to  remain  on  duty  more  than 
sixteen  consecutive  hours;  or  to  require  or  permit  any  such  employee  wno  has  been 
on  duty  sixteen  consecutive  hours  to  go  on  duty  without  having  had  at  least  ten 
hours  off  duty;  or  to  require  or  permit  any  such  employee  who  has  been  on  duty  six- 
teen hours  in  the  aggregate  in  any  twenty-four  hour  period,  to  continue  on  duty  or  to 

f[>  on  duty  without  having  had  at  least  eight  hours  off  duty  within  such  twenty-four 
our  period ;  except  when  by  casualty  occurring  after  such  employee  has  started  on 
his  trip,  or  by  unknown  casualty  occurring  before  he  started  on  his  trip,  and  except 
when  by  accident  or  unexpected  delay  of  trains  scheduled  to  make  connection  with 
the  train  on  which  such  employee  is  serving,  he  is  prevented  from  reaching  his  terminal; 
Is  guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  punished  by  a  fine 
of  not  less  than  five  hundred  nor  more- than  one  thousand  dollars  for  each  offense.  If 
any  contractor  with  the  State  or  a  municipal  corporation  shall  require  more  than 
eight  hours  for  a  day's  labor,  upon  conviction  therefor  in  addition  to  such  fine,  the 
contract  shall  be  forfeited  at  the  option  of  the  municipal  corporation.  [C  L 1909  v  4 
Penal  C  40  art  120  s  1271] 

-     FACTORIES,  MERCANTILE  ESTABLISHMENTS,  ETC. 

HOUR8   OP  LABOR 

One  day* 8  rest  in  seven;  exceptions;  lists  to  be  posted  and  time  book  required.— 1. 
Every  employer  of  labor  engaged  in  carrying  on  any  factory  or  mercantile  establish- 
ment in  this  State  shall  allow  every  person,  except  those  specified  in  subdivision  two, 
and  as  otherwise  herein  provided,  employed  in  such  factory  or  mercantile  establish- 
ment at  least  twenty-four  consecutive  hours  of  rest  in  every  calendar  week.  No 
employer  shall  operate  any  such  factory  or  mercantile  establishment  on  Sunday  unless 
he  shall  have  complied  with  subdivision  three:  Provided  however,  That  this  section 
shall  not  authorize  any  work  on  Sunday  not  now  or  hereafter  authorized  by  law. 

2.  This  section  shall  not  apply  to 

Ja)  Janitors; 
b)  Wratchmen; 

Jc)  Employees  whose  duties  include  not  more  than  three  hours'  work  on  Sunday 
in  (1)  setting  sponges  in  bakeries;  (2)  caring  for  live  animals;  (3)  maintaining  fires; 
(4)  necessary  repairs  to  boilers  or  machinery. 

(d)  Superintendents  or  foremen  in  charge. 
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(e)  Employees  engaged  in  the  work  of  any  industrial  or  manufacturing  process 
necessarily  continuous,  in  which  no  employee  is  permitted  to  work  more  man  eight 
hours  in  any  calendar  dav,  except  during  period  of  shift  or  tour  rotation,  which  shall 
notj  however,  be  made  oftener  tnan  once  in  each  calendar  week. 

(f)  Employees  in  dairies,  creameries,  milk  condensaries,  milk  powder  factories, 
milk  sugar  factories,  milk  shipping  stations,  butter  and  cheese  factories,  and  milk 
bottling  plants.  Employees  in  ice  cream  manufacturing  plants  in  which  not  more 
than  seven  persons  are  employed. 

3.  Before  operating  on  Sunday,  every  employer  shall  post  in  a  conspicuous  place 
on  the  premises  a  schedule  containing  a  list  of  his  employees  who  are  required  or 
allowed  to  work  on  Sunday  and  designating  the  day  of  rest  for  each,  and  shall  file  a 
cop  y  of  such  sehed  u  le  with  the  [industrial  commission] .  The  employer  shall  promptly 
file  with  the  said  [commission]  a  copy  of  every  change  in  such  schedule.  No  em- 
ployee shall  be  required  or  allowed  to  work  on  the  day  of  rest  bo  designated  for  him. 

4.  Every  employer  shall  keep  a  time  book  showing  the  names  and  addresses  of  all 
employees  and  the  hours  worked  by  each  of  them  in  each  day,  and  such  time  book 
shall  be  open  to  inspection  by  the  findustrial  commission]. 

5.  If  there  shall  Tbe  practical  difficulties  or  unnecessary  hardship  in  carrying  out 
the  provisions  of  this  act,  or  rules  or  regulations. adopted  by  the  [industrial  com- 
mission] thereunder,  the  [industrial  commission]  shall  nave  power  to  make  a  varia- 
tion from  the  requirements  of  this  act,  or  any  rule  or  regulation  adopted  by  the 
[commission]  thereunder,  if  the  spirit  of  the  act  shall  be  observed  and  substantial 
justice  done.  If  the  [commission]  shall  permit  such  variation  it  shall  be  in  the  form 
of  a  resolution  and  such  variation  shall  apply  to  all  similar  conditions  when  the  facta 
are  substantially  the  same  as  those  under  which  such  variation  was  granted. 
A  majority  vote  shall  bo  necessary  for  the  adoption  of  any  such  resolution.  Such 
resolution  shall  contain  a  description  of  the  conditions  under  which  such  variation 
shall  be  permitted  and  shall  be  published  in  the  manner  provided  for  rules  and 
regulations  of  the  [commission].  A  record  of  all  such  variations  shall  be  kept  in  the 
offices  of  the  [industrial  commission]  and  shall  be  properly  indexed  and  shall  be 
open  to  public  inspection  during  business  hours.  Existing  exemptions  under  this 
act  shall  continue  in  force  for  the  periods  specified  unless  modified  or  rescinded  by 
the  [industrial  commission].  [0  L  1909  v  3  Labor  C  31  art  2  s  8-a  as  added  by  1913 
C  740  and  amended  by  1914  C  388  and  396  and  by  1915  C  321,  357,  and  648] 

Court  decisions. — This  sect  ion  was  hold  constitnt  ional.  Whore  a  corporation  failed  to  allow  an  employee 
24  hours  of  rc\<t  in  every  seven  consecutive  davs,  it  was  guilt v  of  a  violation  of  this  section.— Fenple  r. 
Niagara  Falls  Power  Co..  140  N.  V.  S.  4r>;  People  v.  Kliiic'k  Tacking  Co.,  149  N.  Y.  S.  504;  People  exrd 
Deutcrmann  v.  Doyle,  150  N.  Y.  S.  341  (1U14). 

FACTORIES,  HOTELS,  AND  RESTAURANTS 

PEATS   FOR   GIRLS 

Scats  to  be  provided  and  their  use  permitted. — Every  person  employing  females  in  a 
factory  or  as  waitresses  in  a  hotel  or  restaurant  shall  provide  and  maintain  suitable 
Beats,  with  proper  backs  where  practicable,  for  the  use  of  such  female  employees, 
and  permit  the  use  thereof  by  such  employees  to  such  an  exteut  as  may  be  reasonable 
for  the  preservation  of  their  health.  Where  females  are  engaged  in  work  which  can 
be  properly  performed  in  a  sitting  posture,  suitable  seats,  with  backs  where  practica- 
ble, shall  be  supplied  in  every  factory  for  the  use  of  all  such  female  employees  and 
permitted  to  be  used  at  such  work.  The  [industrial  commission]  may  determine 
when  seats,  with  or  without  backs,  are  necessary  and  the  number  thereof.  [C  L  1909 
v  3  Labor  C  31  art  2  s  17  as  amended  by  J  013  C'l97] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  industrial  commission,  etc. — The  [industrial  commission]  shall  enforce  all 
the  provisions  of  this  article.  [It]  shall  investigate  complaints  made  to  [it]  of  viola- 
tions of  such  provisions  and  if  [it]  finds  that  such  complaints  are  well  founded  [it] 
shall  issue  an  order  directed  to  the  person  or  corporation  complained  of,  requiring 
such  person  or  corporation  to  comply  with  such  provisions.  If  such  order  is  dis- 
regarded the  [industrial  commission]  shall  present  to  the  district  attorney  of  the 
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proper  county  all  the  facta  ascertained  by  [said  commission]  in  regard  to  the  alleged 
violation,  and  all  other  papers,  documents  or  evidence  pertaining  thereto,  which  [said^ 
commission]  may  have  in  [its]  possession.  The  district  attorney  to  whom  such  pre-' 
sentation  is  made  shall  proceed  at  once  to  prosecute  the  person  or  corporation  for  the 
violations  complained  of,  pursuant  to  this  chapter  and  the  provisions  of  the  penal 
law.  If  complaint  is  made  to  the  [industrial  commission]  that  any  person  con- 
tracting with  the  State  or  a  municipal  corporation  for  the  performance  of  any  public 
work  fails  to  comply  with  or  evades  the  provisions  of  this  article  respecting  *  *  * 
the  requirements  of  hours  of  labor  *  *  *  the  [industrial  commission]  shall  if  [it] 
finds  such  complaints  to  be  well  founded,  present  evidence  of  such  non-compliance 
to  the  officer,  department  or  board  having  charge  of  such  work.  Such  officer, 
department  or  board  shall  thereupon  take  the  proper  proceedings  to  revoke  the  con- 
tract of  the  person  failing  to  comply  with  or  evading  such  provisions.  [C  L  1909  v  3 
Labor  C  31  art  2  s  21] 

ALL  OCCUPATIONS 

APPRENTICESHIP 

Enforcement:  duties  of  industrial  commission. — The  [industrial  commission]  shall 
enforce  the  provisions  of  the  domestic  relations  law,  relative  to  indenture  of  appren- 
tices, and  prosecute  employers  for  failure  to  comply  with  the  provisions  of  such 
indentures  and  of  such  law  in  relation  thereto.  [C  Li  1909  v  3  Labor  C  31  art  5  s  67 
as  renumbered  art  2  s  22  l  by  1913  C  145] 

HEALTH   OF  GIRLS 

Physical  examination  of  employees;  misdemeanor. — Whenever  an  employer  shall  re- 
quire a  physical  examination  by  a  physician  or  surgeon  as  a  condition  of  employment, 
the  party  to  be  examined,  if  a  female,  shall  be  entitled  to  have  such  examination 
before  a  physician  or  surgeon  of  her  own  sex.  If  an  employer  shall  require  or  attempt 
to  require  a  female  applicant  for  employment  to  submit  to  an  examination  in  violation 
of  the  provisions  of  this  section,  he  shall  be  guilty  of  a  misdemeanor.2  [C  L 1909  v  3 
Labor  C  31  art  2  s  22  1  as  added  by  1913  C  320] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  industrial  commission,  factory  inspectors,  etc.;  hindering  inspectors,  etc., 
prohibited. — 1.  The  [industrial commission],  [its]  deputies  and  their  assistants  ana  each 
agent,  chief  factory  inspector,  factory  inspector,  mine  inspector,  tunnel  inspector, 
chief  investigator,  special  investigator,  chief  mercantile  inspector,  and  mercantile 
inspector  may  administer  oaths  and  take  affidavits  in  matters  relating  to  the  pro- 
visions of  this  chapter. 

2.  No  person  shall  interfere  with,  obstruct  or  hinder  by  force  or  otherwise  the 
[industrial  commission],  any  member  of  the  [industrial  commission],  or  any  officer, 
agent  or  employee  of  the  [industrial  commission]  while  in  the  performance  of  their 
duties,  or  refuse  to  properly  answer  questions  askea  by  such  officers  or  employees  per- 
taining to  the  provisions  of  this  chapter,  or  refuse  them  admittance  to  any  place 
which  is  affected  by  the  provisions  of  this  chapter.  *  *  *  [C  L  1909  v  3  Labor  C 
31  art  3  s  43  as  amended  by  1913  0  145] 

Powers  of  industrial  commission. — The  [industrial  commission]  shall  have  power: 
(1)  To  make  investigations  concerning  and  report  upon  all  matters  touching  the  en- 
forcement and  effect  of  the  provisions  of  this  chapter  and  the  rules  and  regulations 
made  by  the  [commission]  thereunder,  and  in  the  course  of  such  investigations,  each 
member  of  the  [commission]  and  the  secretary  shall  have  power  to  administer  oaths 
and  take  affidavits.  Eack  member  of  the  [commission]  and  the  secretary  shall  have 
power  to  make  personal  inspections  of  all  factories,  factory  buildings,  mercantile 
establishments  and  other  places  to  which  this  chapter  is  applicable. 

(2)  To  subpoena  and  require  the  attendance  in  this  State  of  witnesses  and  the  pro- 
duction of  books  and  papers  pertinent  to  the  investigations  and  inquiries  hereby 
authorized  and  to  examine  them  in  relation  to  any  matter  which  it  has  power  to  investi- 

fite,  and  to  issue  commissions  for  the  examination  of  witnesses  who  are  out  of  the 
tate  or  unable  to  attend  before  the  [commission]  or  excused  from  attendance. 

i  Owing  to  the  renumbering  of  section  67  there  are  now  two  sections  numbered  22. 
s  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909.  volume  4,  Penal,  Chapter  40, 
article  174,  section  1937). 
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(3)  To  make,  alter,  amend  and  repeal  rules  and  regulations  for  carrying  into  effect 
the  provisions  of  this  chapter,  applying  such  provisions  to  specific  conditions  and 

[>re8cribing  specific  means,  methoas  or  practices  to  effectuate  such  provisions.    *    *   * 
C  L  1909  v  3  Labor  0  31  art  3-a  s  51  as  added  by  1913  C  145] 

Regulations  of  industrial  commission. — The  rules  and  regulations  adopted  by  the 
[commission]  pursuant  to  the  provisions  of  this  chapter  shall  have  the  force  and  effect 
of  law  and  shall  be  enforced  in  the  same  manner  as  tne  provisions  of  this  chapter.  Such 
rules  and  regulations  may  apply  in  whole  or  in  part  to  particular  kinds  of  factories  or 
workshops,  or  to  particular  machines,  apparatus  or  articles;  or  to  particular  processes, 
industries,  trades  or  occupations;  and  they  may  be  limited  in  their  application  to 
factories  or  workshops  to  be  established,  or  to  machines,  apparatus  or  other  articles  to 
be  installed  or  provided  in  the  future.  *  *  *  [C  L  1909  v  3  Labor  C  31  art  3-a  s 
52  as  added  by  1913  C  145] 

Appointment  of  factory  and  mercantile  inspectors. — 1.  Factory  inspectors.  There 
shall  do  not  less  than  one  hundred  and  twenty-five  factory  inspectors,  not  more  than 
thirty  of  whom  shall  be  women.  Such  inspectors  shall  be  appointed  by  the 
[industrial  commission]  and  may  be  removed  by  [it]  at  any  time.    *    *    * 

2.  Mercantile  inspectors.  The  [industrial  commission]  may  appoint  from  time  to 
time  not  more  than  twenty  mercantile  inspectors  not  less  than  four  of  whom  shall 
be  women  and  who  may  be  removed  by  [it]  at  any  time.  *  *  *  [C  L  1909  v  3 
Labor  C  31  art  4  s  54  as  amended  by  1913  C  145] 

Duties  and  powers  of  industrial  commission^  factory  inspectors ,  etc. — 

******  * 

3.  The  [industrial  commission]  and  [Its]  *  *  *  assistants,  and  every  factory 
inspector  and  every  person  duly  authorized  *  *  *.  m&y>  in  the  discharge  of  his 
[or  itsl  duties  enter  any  place,  building  or  room  which  is  affected  by  the  provisions  of 
this  cnapter  and  may  enter  any  factory  whenever  he  [or  it]  may  have  reasonable 
cause  to  believe  that  any  labor  is  being  performed  therein. 

4.  The  [industrial  commission]  shall  visit  and  inspect  or  cause  to  be  visited  and 
inspected  the  factories,  during  reasonable  hours,  as  often  as  practicable,  and  shall 
cause  the  provisions  of  this  cnapter  and  the  rules  and  regulations  of  the  [industrial 
commission]  to  bo  enforced  therein.  *  *  *  [C  L  1909  v  3  Labor  C  31  art  4  a  56  as 
amended  by  1913  C  145J 

Duties  arid  powers  of  industrial  commission,  mercantile  inspectors,  etc. — 

******  * 

3.  The  [industrial  commission],  the  chief  mercantile  inspector  and  his  assistant  or 
assistants  and  every  mercantile  inspector  or  acting  mercantile  inspector  may  in  the 
discharge  of  his  [or  its]  duties  enter  any  place,  building  or  room  in  cities  of  the  first  or 
second  class  which  is  affected  by  the  provisions  of  article  twelve  of  this  chapter,  and 
may  enter  any  mercantile  or  other  establishment  specified  in  said  article,  situated 
in  the  cities  of  the  first  or  second  class,  whenever  he  for  it]  may  have  reasonable  cause 
to  believe  that  it  is  affected  by  the  provisions  of  article  twelve  of  this  chapter. 

4.  The  [industrial  commission]  shall  visit  and  inspect  or  cause  to  be  visited  and 
inspected  the  mercantile  and  other  establishments  specified  in  article  twelve  of  thi3 
chapter  situated  in  cities  of  the  first  and  second  class,  as  often  as  practicable,  and  shall 
cause  the  provisions  of  said  article  and  the  rules  and  regulations  of  the  [industrial 
commission]  to  be  enforced  therein.  *  *  *  [0  L  1909  v  3  Labor  0  31  art  4  s  59  as 
amended  by  1913  0  145] 

Dudes  and  powers  oj  medical  inspectors. — The  inspectors  of  the  sixth  grade  shall 
constitute  the  section  of  medical  inspection  which  shall,  subject  to  the  supervision 
and  direction  of  the  director  of  the  division  of  industrial  hygiene,  be  under  the 
immediate  charge  of  the  chief  medical  inspector.  The  section  of  medical  inspection 
shall  inspect  factories,  mercantile  establishments  and  other  places  subject  to  the 
provisions  of  this  chapter  throughout  the  State  with  respect  to  conditions  of  work 
affecting  the  health  of  persons  employed  therein  and  shall  kavo  charge  of  the  physical 
examination  and  medical  supervision  of  all  children  emploved  therein  and  shall 
perform  such  other  duties  and  render  such  other  services  as  the  ^industrial  commission] 
may  direct.     [0  L  1909  v  3  Labor  C  31  art  5  s  61  as  amended  by  1913  C  145] 

EMPLOYMENT  AGENCIES 

Establishment. — The  [industrial  commission]  shall  establish  such  public  employment 
offices,  and  such  branch  offices,  as  may  be  necessary  to  carry  out  the  purpose  of  this 
article.     [0  L  1909  v  3  Labor  C'31  art  5-a  s  66-a  as  added  by  1914  C  181] 
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Purpose. — The  purpose  of  such  offices  shall  be  to  bring  together  all  kinds  and  classes 
of  workmen  in  search  of  employment  and  employers  seeking  labor.  [C  L  1909  v  3 
Labor  C  31  art  5-a  s  66-b  as  added  by  1914  C  181] 

Separate  departments  for  women  and  for  children. — The  [industrial  commission]  may 
organize  in  any  office  separate  departments  with  separate  entrances  for  men,  women  and 
juveniles;  these  departments  may  be  subdivided  into  a  division  for  farm  labor  and 
such  other  divisions  for  different  classes  of  work  as  may  in  [its]  judgment  be  required. 
[C  L  1909  v  3  Labor  C  31  art  5-*  s  66-i  as  added  by  1914  C  181] 

Cooperation  of  school  authorities  in  obtaining  employment  for  children. — Applicants 
for  employment  who  are  between  the  ages  of  fourteen  and  eighteen  years  shall  register 
upon  special  forms  provided  by  the  [industrial  commission].  Such  applicants  upon  se- 
curing their  employment  certificates  as  required  by  law,  may  be  permitted  to  register 
at  a  public  or  other  recognized  school  and  when  forms  containing  such  applications  are 
transmitted  to  a  public  employment  office  they  shall  be  treated  as  equivalent  to  per- 
sonal registration.  The  superintendent  of  each  public  employment  office  shall  co- 
operate with  the  school  principals  in  endeavoring  to  secure  suitable  positions  for 
children  who  are  leaving  the  schools  to  begin  work.  To  this  end  he  shall  transmit  to 
the  school  principals  a  sufficient  number  of  application  forms  to  enable  all  pupils  to 
register  who  desire  to  do  so :  and  such  principals  shall  acquaint  the  teachers  and  pupils 
with  the  purpose  of  the  public  employment  office  in  placing  juveniles.  The  advisory 
committee  shall  appoint  special  committees  on  juvenile  employment  which  shall  in- 
clude employers,  workmen,  and  persons  possessing  experience  or  knowledge  of  educa- 
tion, or  of  other  conditions  affecting  juveniles.  It  shall  be  the  duty  of  these  special 
committees  to  give  advice  with  regard  to  the  management  of  the  public  employment 
offices  to  which  they  are  attached  in  regard  to  juvenile  applicants  for  employment. 
Such  committees  may  take  steps  either  oy  themselves  or  in  co-operation  with  other 
bodies  or  persons  to  give  information,  advice  and  assistance  to  Doys  and  girls  and 
their  parents  with  respect  to  the  choice  of  employment  and  other  matters  bearing 
thereon.    [0  L 1909  v  3  Labor  C  31  art  5-a  s  66-i  as  added  by  1914  C  1811 

Fees  forbidden. — No  fees  direct  or  indirect  shall  in  any  case  be  charged  to  or  received 
from  those  seeking  the  benefits  of  this  article.  [C  L  1909  v  3  Labor  C  31  art  5-a  s  66-m 
as  added  by  1914  C  181] 

Penalty  for  accepting  fee. — Any  superintendent  or  clerk,  subordinate  or  appointee, 
appointed  under  this  article,  who  shall  accept  directly  or  indirectly  any  fee,  compen- 
sation or  gratuity  from  any  one  seeking  employment  or  labor  under  this  article,  shell 
be  guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  more  than  five 
hundred  dollars,  or  by  imprisonment  in  jail  for  a  term  not  exceeding  six  months,  or 
both,  and  shall  thereafter  oe  disqualified  from  holding  anv  office  or  position  in  such 
bureau.    [C  L  1909  v  3  Labor  0  31  art  5-a  s  66-n  as  added  by  1914  C  181] 

FACTORIES 

MINIMUM  AGE  AND  EMPLOYMENT  CERTIFICATES 

Employment  under  14  prohibited;  certificates  required  from  14  to  16;  farm  work  excepted 
under  certain  conditions. — No  child  under  the  age  of  fourteen  years  shall  be  employed, 
permitted  or  suffered  to  work  in  or  in  connection  with  any  factory  in  this  State,  or  for 
any  factory  at  any  place  in  this  State.  No  child  between  the  ages  of  fourteen  and  six- 
teen years  shall  be  so  employed,  permitted  or  suffered  to  work  unless  an  employment 
certificate,  issued  as  provided  in  this  article,  shall  have  been  theretofore  filed  in  the 
office  of  the  employer  at  tue  place  of  employment  of  such  child.  Nothing  herein  con- 
tained shall  prevent  a  person  engaged  in  farming  from  permitting  his  children  to  do 
farm  work  for  h  ira  upon  Lis  farm .  Boys  over  the  age  of  twelve  years  may  be  employed  in 
gathering  produce,  for  not  more  than  six  hours  in  any  one  day,  subject  to  the  require- 
ments of  chapter  twenty-one  of  the  laws  of  nineteen  hundred  and  nine,  entitled  "An 
act  relating  to  education,  constituting  chapter  sixteen  of  the  consolidated  laws,"  and 
all  acts  amendatory  thereof.  [0  L  1909  v  3  Labor  C  31  art  6  s  70  as  amended  by  1913 
C529] 

Court  decisions. —Under  a  former  section,  of  which  this  is  an  amendment,  the  following  decisions  were 
rendered:  Violation  is  a  misdemeanor  and  prima  facie  evidence  of  negligence  on  the  part  of  the  employer; 
and  a  child  employed  in  violation  of  the  statute  does  not  assume  the  risk  of  such  employment  and  cannot 
be  held  guilty  of  contributory  negligence  —Marino  v.  Lehmaier,  173  N.  Y.  630,  66  N.  E.  572  (1901);  Sitts  v. 
WaionthaCo.,94  App.  Div.  38  (1904);  Lee  v.  8terling  Silk  Mfg.  Co.,  115  App.  Div.  589,93  N.  Y.  8.  560  (1908); 
Fortune  v.  Hall,  122  App.  Div.  250 ( 1906) ;  Kenyon  v.  Sanford  Mfg,  Co.,  119  App.  Div.  570 (1907):  Danaher  v. 
American  Mfg.  Co..  126  App.  Div.  385  (1908);  Jvoester  v.  Rochester  Candy  Works,  194  N.  Y.  92  (1909).  The 
prohibition  is  absolute  and  ignorance  of  the  child's  age  is  no  defense.— City  of  New  York  v.  Chelsea  Jute 
Mills,  43  Misc.  266, 83  N.  Y.  S.  1085  ( 1904).    But  an  officer  of  a  corporation  who  has  directed  that  no  child 
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shall  be  employed  contrary  to  law  is  not  liable  if  a  subordinate,  without  hit  knowledge,  fllecally  employs  a 
child.— People  v.  Taylor,  192  N.  Y.  396  (1908).  Where  a  girl.  15  years  old,  without  an  employment  certifi- 
cate, was  injured  by  defects  in  machinery,  the  master  was  liable.— Crowley  v.  American  Drug? tsi  Syndicate, 
138  N.  Y.  S.  642. 152  App.  Div.  775  (1912). 

Opinion.— A  child  under  14  years  of  age  may  not  be  employed  in  a  factory  or  mercantile  establishment 
which  is  owned  or  controlled  by  the  child's  parents.— Attorney  General  (1912). 

EMPLOYMENT  CERTIFICATES  AND  RECORD8 

Commissioner  of  health  to  issue  certificates;  age,  school,  and  health  records  required; 
method  of  issuing. — Such  certificate  shall  bo  issued  by  the  commissioner  of  health  or 
the  executive  officer  of  the  board  or  department  of  health  of  the  city,  town  or  village 
where  such  child  resides,  or  is  to  be  employed,  or  by  such  other  officer  thereof  as  may 
be  designated  by  such  board,  department  or  commissioner  for  that  purpose,  upon  the 
application  of  the  parent  or  guardian  or  custodian  of  the  child  desiring  such  employ- 
ment. Such  officer  shall  not  issue  such  certificate  until  he  has  received,  examined, 
approved  and  filed  the  following  papers  duly  executed,  viz:  The  school  record  of  such 
cnild  properly  filled  out  and  signed  as  provided  in  this  article;  also,  evidence  of  age 
showing  that  the  child  is  fourteen  years  old  or  upwards,  which  shall  consist  of  the 
evidence  thereof  provided  in  one  of  the  following  subdivisions  of  this  section  and 
which  shall  be  required  in  the  order  herein  designated  as  follows: 

(a)  Birth  certificate:  A  duly  attested  transcript  of  the  birth  certificate  filed  accord- 
ing to  law  with  a  registrar  of  "vital  statistics  or  other  officer  charged  with  the  duty  of 
recording  births,  which  certificate  shall  be  conclusive  evidence  of  the  age  of  such  child. 

(b)  Certificate  of  graduation:  A  certificate  of  graduation  duly  issued  to  such  child 
showing  that  such  child  is  a  graduate  of  a  public  school  of  the  State  of  New  York  or 
elsewhere,  having  a  course  of  not  less  than  eight  years,  or  of  a  school  in  the  State  of 
New  York  other  than  a  public  school,  haying  a  substantially  equivalent  course  of 
study  of  not  less  than  eight  years'  duration,  in  which  a  record  of  the  attendance  of  such 
child  has  been  kept  as  required  by  article  *  *  *  [23]  of  the  education  law:  Pro- 
vided, That  the  record  of  such  school  shows  such  child  to  be  at  least  fourteen  years 
of  age. 

(c)  Passport  or  baptismal  certificate:  A  passport  or  a  duly  attested  transcript  of  a 
certificate  of  baptism  showing  the  date  of  birth  and  place  of  baptism  of  such  child. 

(d)  Other  documentary  evidence:  In  case  it  shall  appear  to  the  satisfaction  of  the 
officer  to  whom  application  is  made,  as  herein  provided,  for  an  employment  certificate, 
that  a  cliild  for  whom  such  certificate  is  requested,  and  who  has  presented  the  school 
record,  is  in  fact  over  fourteen  years  of  ape,  and  that  satisfactory  documentary  evidence 
of  age  can  be  produced,  which  does  not  fall  within  any  of  the  provisions  of  the  pre- 
ceding subdivisions  of  this  section,  and  that  none  of  the  papers  mentioned  in  said 
subdivisions  can  be  produced,  then  and  not  otherwise  he  shall  present  to  the  board  of 
health  of  which  he  is  an  officer  or  agent,  for  its  action  thereon,  a  statement  signed  by 
him  showing  such  facts,  together  with  such  affidavits  or  papers  as  may  have  been  pro- 
duced before  him  constituting  such  evidence  of  the  age  of  such  child,  and  the  board  of 
health,  at  a  regular  meeting  thereof,  may  then,  by  resolution,  provide  that  such  evi- 
dence of  age  shall  be  fully  entered  on  the  minutes  of  such  board,  and  shall  be  received 
as  sufficient  evidence  of  the  age  of  such  child  for  the  purpose  of  this  section. 

(e)  Physicians'  certificates:  In  cities  of  the  first  class  only,  in  case  application  for 
the  issuance  of  an  employment  certificate  shall  be  made  to  such  officer  oy  a  child's 
parent,  guardian,  or  custodian  who  alleges  his  inability  to  produce  any  of  the  evidence 
of  age  specified  in  the  preceding  subdivisions  of  this  section,  and  if  the  child  is  appar- 
ently at  least  fourteen  years  of  age,  such  officer  may  receive  and  file  an  application 
signed  by  the  parent,  guardian  or  custodian  of  such  child  for  physicians'  certificates. 
Such  application  shall  contain  the  alleged  age,  place  and  date  of  birth,  and  present  resi- 
dence of  such  child,  together  with  such  further  facts  as  may  be  of  assistance  in  deter- 
mining the  age  of  such  child.  Such  application  shall  be  filed  for  not  less  than  ninety 
days  after  date  of  such  application  for  such  physicians'  certificates,  for  an  examination 
to  be  made  of  the  statements  contained  therein,  and  in  case  no  facts  appear  within  such 
period  or  by  such  examination  tending  to  discredit  or  contradict  any  material  state- 
ment of  such  application,  then  and  not  otherwise  the  officer  may  direct  such  child  to 
appear  thereafter  for  physical  examination  before  two  physicians  officially  deri-mated 
by  the  board  of  health,  and  in  case  such  physicians  shall  certify  in  writing  that  tlu»y 
have  separately  examined  such  child  and  that  in  their  opinion  such  child  is  at  least 
fourteen  years  of  age  such  officer  shall  accept  such  certificates  as  sufficient  proof  of  the 
age  of  such  cliild  for  the  purposes  of  this  section.  In  case  the  opinions  of  such  physi- 
cians do  not  concur,  the  child  shall  be  examined  by  a  third  physician  and  the  concur- 


(872) 


NEW  YORK.  13 

ring  opinions  shall  be  conclusive  for  the  purpose  of  this  section  as  to  the  age  of  the 
child. 

Such  officer  shall  require  the  evidence  of  age  specified  in  subdivision  (a). in  prefei- 
ence  to  that  specified  in  any  subsequent  subdivision  and  shall  not  accept  the  evidence 
of  age  permitted  by  any  subsequent  subdivision  unless  he  shall  receive  and  file  in 
addition  thereto  an  affidavit  of  the  parent  showing  that  no  evidence  of  age  specified 
in  any  preceding  subdivision  or  subdivisions  of  this  section  can  be  produced.  Such 
affidavit  shall  contain  the  age,  place  and  date  of  birth,  and  present  residence  of  such 
child,  which  affidavit  must  be  taken  before  the  officer  issuing  the  employment  cer- 
tificate, who  is  hereby  authorized  and  required  to  administer  such  oath  ana  who  shall 
not  demand  or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued 
until  such  child  further  has  personally  appeared  before  and  been  examined  by  the 
officer  issuing  the  certificate,  and  until  such  officer  shall,  after  making  such  examina- 
tion, sign  and  file  in  his  office  a  statement  that  the  child  can  read  and  legibly  write 
simple  sentences  in  the  English  language  and  that  in  his  opinion  the  child  is  fourteen 
years  of  age  or  upwards  and  has  reachea  the  normal  development  of  a  child  of  its  age, 
and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do. 
Every  such  employment  certificate  shall  be  Bigned,  in  the  presence  of  the  officer 
issuing  the  same,  by  the  child  in  whose  name  it  is  issued.  In  every  case,  before  an 
employment  certificate  is  issued,  such  physical  fitness  shall  be  determined  by  a 
medical  officer  of  the  department  or  board  of  health,  who  shall  make  a  thorough 
physical  examination  of  tne  child  and  record  the  result  thereof  on  a  blank  to  be  fur- 
nished for  the  purpose  by  the  State  [industrial  commission]  and  shall  set  forth  thereon 
such  facts  concerning  the  physical  condition  and  history  of  the  child  as  the  [indus- 
trial commission]  may  require.  [C  L  1909  v  3  Labor  C  31  art  6  s  71  as  amended 
by  1912  C  333] 

Court  decision. — Employment  of  a  child  between  14  and  16  in  violation  of  the  two  preceding  sections 
is  negligence.  The  child  can  not  be  guilt  v  of  contributory  negligence  or  assume  the  risks  of  employment.— 
Dragotto  v.  Plunkett,  99  N.  Y.  361, 113  A'pp.  Div.  648  (1906). 

Ovinion. — The  requirement  of  an  examination  as  to  physical  fitness  is  of  State-wide  application  and  is 
not  limited  to  cities  of  the  first  class.    Attorney  General  (1912). 

Contents  of  certificate. — Such  certificate  shall  state  the  date  and  place  of  birth  of 
the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  ana  weight  and  any 
distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  preced- 
ing section  have  been  duly  examined,  approved  and  filed  and  that  the  child  named 
in  such  certificate  has  appeared  before  tne  officer  signing  the  certificate  and  been 
examined.    [C  L  1909  v  3  Labor  C  31  art  6  s  72] 

Contents  of  school  record;  educational  requirements. — The  school  record  reauired  by 
this  article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  tne  school 
which  such  child  has  attend ea  and  shall  be  furnished,  on  demand,  to  a  child  entitled 
thereto  or  to  the  board,  department  or  commissioner  of  health.  It  shall  contain  a 
statement  certifying  that  the  child  has  regularly  attended  the  public  schools  or  schools 
equivalent  thereto,  or  parochial  schools,  for  not  less  than  one  hundred  and  thirty  days 
during  the  twelve  months  next  preceding  his  fourteenth  birthday,  or  during  the 
twelve  months  next  preceding  his  application  for  such  school  record  and  is  able  to 
read  and  write  simple  sentences  in  the  English  language,  and  has  received  during 
such  period  instruction  in  reading,  spelling,  writing,  English  grammar  and  geography 
and  is  familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including 
fractions  and  has  completed  the  work  prescribed  for  the  first  six  years  of  the  public 
elementary  school  or  school  equivalent  thereto  or  parochial  school  from  which  such 
school  record  is  issued.  Such  school  record  shall  also  give  the  date  of  birth  and  resi- 
dence of  the  child  as  shown  on  the  records  of  the  school  and  the  name  of  its  parent 
or  guardian  or  custodian.  [C  L  1909  v  3  Labor  C  31  art  6  s  73  as  amended  by  1913 
C144J 

Enforcement:  duties  and  powers  of  industrial  commission;  list  of  certificates  to  be  sent 
to  industrial  commission;  blank  certificates,  etc. — The  board  or  department  of  health  or 
health  commissioner  of  a  city,  village  or  town,  shall  transmit,  between  the  first  and 
tenth  day  of  each  month,  to  the  [industrial  commission],  a  list  of  the  names  of  all  chil- 
dren to  whom  certificates  have  been  issued  during  the  preceding  month  together  with 
a  duplicate  of  the  record  of  every  examination  as  to  the  physical  fitness,  including 
examinations  resulting  in  rejection.  In  cities  of  the  first  and  second  class  all  employ- 
ment certificates  and  school  records  required  under  the  provisions  of  this  chapter 
shall  be  in  such  form  as  shall  be  approved  by  the  [industrial  commissionl.  In  towns, 
villages  or  cities  other  than  cities  of  the  first  or  second  class,  the  [industrial  commissionl 
shall  prepare  and  furnish  blank  forms  for  such  employment  certificates  and  school 
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records.  No  school  record  or  employment  certificate  required  by  this  article,  other 
than  those  approved  or  furnished  by  the  [industrial  commission]  as  above  provided, 
shall  be  used.  The  [industrial  commission]  shall  inquire  into  the  administration  and 
enforcement  of  the  provisions  of  this  article  by  all  public  officers  charged  with  the 
dutv  of  issuing  employment  certificates,  and  for  that  purpose  the  [industrial  commis- 
sion] shall  have  access  to  all  papers  and  records  required  to  be  kept  by  all  such  officers. 
[C  L  1909  v  3  Labor  C  31  art  (J  s  75  as  amended  by  1913  C  144] 

Lists  required  under  16;  certificates  to  be  returned  to  child  or  parent;  evidence  of  age  ma§ 
be  required  for  child  apparently  under  16;  false  statement  a  misdemeanor;  evidence  of  ille- 
gal employment. — Each  person  owning  or  operating  a  factory  and  employing  children 
therein  shall  keep,  or  cause  to  be  kept  in  the  office  of  such  factory,  a  register,  in  which 
shall  be  recorded  the  name,  birthplace,  age  and  place  of  residence  of  all  children  eo 
employed  under  the  age  of  sixteen  years.  Such  register  and  the  certificate  filed  in 
such  office  shall  be  produced  for  inspection  upon  the  demand  of  the  [industrial  commis- 
sion]. On  termination  of  the  employment  of  a  child  so  registered,  and  whose  certifi- 
cate is  so  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to  the 
child  or  its  parent  or  guardian  or  custodian.  The  [industrial  commission]  may  make 
demand  on  any  employer  in  whose  factory  a  child  apparently  under  the  age  of  six- 
teen years  is  employed  or  permitted  or  suffered  to  work,  and  whose  employment 
certificate  is  not  then  filed  as  required  by  this  article,  that  such  employer  shall  either 
furnish  [it]  within  ten  days,  evidence  satisfactory  to  [it]  that  such  child  is  in  fact 
over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such  child  to 
work  in  such  factory.  The  [industrial  commission]  may  require  from  such  employer 
the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance  of  an  employment 
certificate;  and  the  employer  furnishing  sucn  evidence  shall  not  be  required  to  fur- 
nish any  further  evidence  of  the  age  of  the  child.  A  notice  embodying  such  demand 
may  be  served  on  such  employer  personally  or  may  be  sent  by  mail  addressed  to  him 
at  said  factory,  and  if  served  by  post  shall  be  deemed  to  have  been  served  at  the 
time  when  the  letter  containing  the  same  would  be  delivered  in  the  ordinary  course 
of  the  post.  When  the  employer  is  a  corporation  such  notice  may  be  served  either 
personally  upon  an  officer  of  such  corporation,  or  by  sending  it  bypost  addressed  to 
the  office  or  the  principal  place  of  business  oi  such  corporation.  The  papers  consti- 
tuting such  evidence  of  age  furnished  by  the  employer  in  response  to  such  demand 
shall  be  filed  with  the  [industrial  commssion]  ana  a  material  false  statement  made  in 
any  such  paper  or  allidavit  by  any  person,  snail  bo  a  misdemeanor.1  In  case  such 
employer  .shall  fail  to  produce  and  deliver  to  the  [industrial  commission]  within  ten 
days  after  such  demand  such  evidence  of  age  herein  required  by  [it],  and  shall  there- 
after continue  to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such 
factory,  proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such 
evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for  a  violation  of 
this  article  that  such  child  is  under  sixteen  years  of  age  and  is  unlawfully  emploved. 
[('  L  1909  v  3  Labor  C  31  art  ti  s  70] 

( \rl  ijicatt  s  of  physical  fitness  iruiy  be  required  from  14  to  16;  revocation  of  employment 
certificates. — 1.  All  children  between  fourteen  and  sixteen  years  of  a^e  employed  in 
factories  shall  submit  to  a  physical  examination  whenever  required  by  a  medical 
inspector  of  the  State  [industrial  commission).  The  result  of  all  such  physical  exami- 
nations shall  be  recorded  on  blanks  furnished  for  that  purpose  by  the  [industrial  com- 
mission], and  shall  be  kept  on  file?  in  such  office  or  offices  of  the  [commission]  as  the 
[industrial  commission]  may  designate. 

2.  If  any  such  child  shall  fail  to  submit  to  such  physical  examination,  the  [industrial 
commission]  may  issue  an  order  canceling  such  child's  employment  certificate. 
Such  order  shall  be  served  U]K>n  the  employer  of  such  child  who  snail  forthwith  deliver 
to  an  authorized  representative  of  the  [industrial  commission]  the  child's  employment 
certificate.  A  certified  copy  of  the  order  of  cancellation  shall  be  served  on  the  board 
of  health  or  other  local  authority  that  issued  the  said  certificate.  No  such  child  whose 
employment  certificate  has  been  canceled,  a~s  aforesaid,  shall,  while  said  cancellation 
remains  unrevoked,  be  permitted  or  suffered  to  work  in  any  factory  of  the  State  before 
it  attains  the  a«^e  of  sixteen  years.  If  thereafter  such  child  shall  submit  to  the  physical 
examination  required,  the  [industrial  commission]  may  issue  an  order  revoking  the  can- 
cellation of  the  employment  certificate  and  may  return  the  employment  certificate  to 
such  child.  Copies  of  the  order  of  revocation  shall  be  served  upon  the  former  em- 
ployer of  the  child  and  the  local  board  of  health  as  aforesaid. 

»  For  |H>n;ilty  for  mi  Menu-unor,  see  j>ai,v  27  (Consolidated  I.uws  1909,  volume  4,  Penal,  chapter  40,  arti- 
cle 171,  section  l\i\i7). 
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3.  If  as  a  result  of  the  physical  examination  made  by  a  medical  inspector  it  appears 
that  the  child  is  physically  unfit  to  bo  employed  in  a  factory,  such  medical  inspector 
shall  forthwith  submit  a  report  to  that  effect  to  the  [industrial  commission]  which  shall 
be  kept  on  file  in  the  office  of  the  [industrial  commission],  setting  forth  in  detail  his 
reasons  therefor,  and  the  [industrial  commission]  may  issue  an  order  canceling  the 
employment  certificate  of  such  child.  Such  order  of  cancellation  shall  be  served, 
ana  the  child's  employment  certificate  delivered  up,  as  provided  in  subdivision  two 
hereof,  and  no  such  child  while  the  said  order  of  cancellation  remains  unrevoked  shall 
be  permitted  or  suffered  to  work  in  any  factory  of  the  State  before  it  attains  the  age 
of  sixteen  years.  If  upon  a  subsequent  physical  examination  of  the  child  by  a  medical 
inspector  of  the  [industrial  commission}  it  appears  that  the  physical  infirmities  have 
been  removed,  such  medical  inspector  shall  certify  to  that  effect  to  the  [industrial 
commission],  and  the  [industrial  commission]  may  thereupon  make  an  order  revoking 
the  cancellation  of  the  employment  certificate  and  may  return  the  certificate  to  such 
child.  The  order  of  revocation  shall  be  served  in  the  manner  provided  in  subdivi- 
sion two  hereof.    [C  L  1909  v  3  Labor  C  31  art  6  s  76-a  as  added  by  1913  C  200] 

HOURS   OP  LABOR 

Eight  hours  a  day,  6  days  a  week,  and  night  work  prohibited,  under  16;  9  hours  a  day, 
54  a  week,  6  days  a  week,  and  night  work  prohibited,  for  boys  under  18  and  girls  of  any  age; 
hours  to  be  posted;  evidence  of  violation;  time  bool  required  under  certain  conditions. — 
1.  No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in 
or  in  connection  with  any  factory  in  this  State  before  eight  o'clock  in  the  morning,  or 
after  five  o'clock  in  the  evening  of  any  day,  or  for  more  than  eight  hours  in  any  one 
day,  or  more  than  six  days  in  any  one  weefc. 

2.  No  male  minor  under  the  age  of  eighteen  years  shall  be  employed  or  permitted 
to  work  in  any  factory  in  this  State  more  than  six  days  or  fifty-four  hours  in  any  one 
week,  or  for  more  than  nine  hours  in  any  one  day,  except  as  hereinafter  provided; 
nor  between  the  hours  of  twelve  midnight  and  four  o'clock  in  the  morning. 

3.  No  female  minor  under  the  age  of  twenty-one  years  and  no  woman  snail  be  em- 
ployed or  permitted  to  work  in  any  factory  in  this  State  more  than  six  days  or  fifty- 
four  hours  in  any  one  week;  nor  for  more  than  nine  hours  in  any  one  day  except  as 
hereinafter  provided.  No  female  minor  under  the  age  of  twenty-one  years  shall  be 
employed  or  permitted  to  work  in  any  factory  in  this  State  before  six  o'clock  in  the 
morning  or  after  nine  o'clock  in  the  evening  of  any  day. 

4.  A  printed  notice,  in  a  form  which  shall  be  furnished  by  the  [industrial  com- 
mission J  ,  stating  the  number  of  hours  per  day  for  each  day  of  the  week  required  of  such 
persons,  and  the  time  when  such  wort  shall  begin  and  end.  shall  be  kept  posted  in  a 
conspicuous  place  in  each  room  where  they  are  employed.  But  such  persons  may 
begin  their  work  after  the  time  for  beginning  and  stop  before  the  time  for  ending  such 
work,  mentioned  in  such  notice,  but  they  shall  not  otherwise  be  employed,  permitted 
or  suffered  to  work  in  such  factory  except  as  stated  therein.  The  terms  of  such  notice 
shall  not  be-changed  after  the  beginning  of  labor  on  the  first  day  of  the  week  without 
the  consent  of  the  [industrial  commission] .  The  presence  of  such  persons  in  the  factory 
at  any  other  hours  {han  those  stated  in  the  printed  notice,  or  if  no  such  notice  be  postea, 
before  seven  o'clock  in  the  morning  or  after  six  o'clock  in  the  evening,  shall  constitute 
prima  facie  evidence  of  a  violation  of  this  section. 

5.  In  a  factory  wherein,  owing  to  the  nature  of  the  work,  it  is  practically  impossible 
to  fix  the  hours  of  labor  weekly  in  advance  the  [industrial  commissiom],  upon  a  proper 
application  stating  facts  showing  the  necessity  therefor,  shall  grant  a  permit  dispensing 
with  the  notice  hereinbefore  required,  upon  condition  that  the  daily  hours  of  labor 
be  posted  for  the  information  of  employees  and  that  a  time  book  in  a  form  to  be  ap- 
proved by  him,  giving  the  names  and  addresses  of  all  female  employees  and  the  hours 
worked  by  each  of  them  in  each  day,  shall  be  properly  and  correctly  kept,  and  shall 
be  exhibited  to  [said  commission]  or  any  of  [its]  subordinates  promptly  upon  demand. 
Such  permit  shall  be  kept  posted  in  such  place  in  such  factory  as  such  [commission] 
may  prescribe,  and  may  be  revoked  by  such  [commission]  at  any  time  for  failure  to 
post  it  or  the  daily  hours  of  labor  or  to  keep  or  exhibit  such  time  book  as  herein 
provided. 

6.  Where  a  female  or  male  minor  is  employed  in  two  or  more  factories  or  mercantile 
establishments  in  the  same  day  or  week  the  total  time  of  employment  must  not  exceed 
that  allowed  per  day  or  week  in  a  single  factory  or  mercantile  establishment;  and  any 
person  who  shall  require  or  permit  a  female  to  work  in  a  factory  between  the  hours  of 
six  o'clock  in  the  evening  and  seven  o'clock  in  the  morning  in  violation  of  the  provi- 
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sions  of  this  subdivision  of  this  section,  with  or  without  knowledge  of  the  previous  or 
other  employment,  shall  be  liable  for  a  violation  thereof.  JC  L  1909  v  3  Labor  C  31 
art  6  s  77  as  amended  by  1912  C  539  and  by  1913  C  465] 

Court  decisions.— The  limitation  of  the  working  hours  of  women  to  fifty-four  per  week  is  constitutional.— 
People  v.  Kane.  139  N.  Y.  S.  350,  79  Misc.  140  (1913). 

The  prohibition  of  the  employment  of  women  over  21  years  of  age  between  the  hours  of  6  p.  m.  and  7 
a.  m.  was  held  unconstitutional.— People  v.  Williams,  189  N.  Y.  131,  81  N.  E.  778  (1907).  But  a  similar 
law  (C  L 1909  v  3  Labor  C  31  art  6  s  93-b  as  added  by  1913  C  83)  was  held  constitutional.— State  v.  Schwein- 
ler,  148  N.  Y.  8.  725  (1914). 

Note.— {For  prohibition  of  night  work  for  girls  of  any  age,  see  section  93-b,  article  6,  chapter  31,  volume  3, 
Labor,  Consolidated  Laws,  as  added  by  Acts  of  1913,  chapter  83] 

*  Ten  hours  a  day,  54  a  week,  for  boys  from  16  to  18  and  girls  over  16  under  certain  con- 
ditions; establishments  canning  perishable  fruits ,  etc.,  exempted  for  boys  over  16  and  girls 
over  IS  from  certain  provisions;  hours  to  be  posted  and  time  book  required. — 1.  A  female 
sixteen  years  of  age  or  upwards  and  a  male  between  the  ages  of  sixteen  and  eighteen 
may  be  employed  in  a  factory  more  than  nine  hours  a  day:  (a)  Regularly  in  not  to 
to  exceed  five  days  a  week,  in  order  to  make  a  short  day  or  holiday  cm  one  of  the  six 
working  days  of  the  week;  (b)  irregularly  in  not  to  exceed  three  days  a  week:  Pro- 
vided, That  no  such  person  shall  be  required  or  permitted  to  work  more  than  ten  hours  in 
any  one  day  or  more  than  fifty-four  hours  in  any  one  week,  and  that  the  provisions  of 
the  preceding  section  as  to  notice  or  time  book  be  fully  complied  with. 

2.  The  provisions  of  subdivision  two  of  section  seventy-seven  relating  to  maximum 
hours  shall  not  apply  to  the  employment  of  male  minors  sixteen  years  of  age  and 
upwards  in  canning  or  preserving  perishable  products  in  fruit  and  canning  establish- 
ments between  the  fifteenth  day  of  June  and  the  fifteenth  day  of  October  each  year. 

3.  A  female  eighteen  years  of  age  or  upwards  may,  notwithstanding  the  provisions 
of  subdivision  three  of  section  seventy-seven  of  this  chapter,  be  employed  in  canning 
or  preserving  perishable  products  in  fruit  and  canning  establishments  between  the 
fifteenth  day  of  June  and  the  fifteenth  day  of  October  in  each  year  not  more  than  six 
days  or  sixty  hours  in  any  one  week  nor  more  than  ten  hours  in  any  one  day;  and  the 
[industrial  commission]  shall  have  power  to  adopt  rules  and  regulations  permitting  the 
employment  of  women  eighteen  years  of  ago  and  upwards  on  such  work  in  such  estab- 
lishments between  the  twenty-fifth  day  of  June  and  the  fifth  day  of  August  in  each  year 
not  more  than  six  days  nor  more  than  sixty-six  hours  in  any  one  week  nor  more  than 
twelve  hours  in  any  one  day,  if  said  [commission]  shall  find  that  such  employment  is 
required  by  the  needs  of  such  industry  and  can  be  permitted  without  serious  injury 
to  the  health  of  women  so  employed.  The  provisions  of  this  subdivision  shall  have 
no  application  unless  the  daily  hours  of  labor  shall  be  posted  for  the  information  of 
employees  and  a  time  book  in  a  form  approved  by  the  [industrial  commission],  giving 
the  names  and  addresses  of  all  female  employees  and  the  hours  of  work  by  each  of 
them  in  each  day  shall  be  properly  and  correctly  kept  and  shall  be  exhibited  to  [said 
commission]  or  any  of  [its]  subordinates  promptly  upon  demand.  No  person  shall 
knowingly  make  or  permit  or  suffer  to  bo  made  a  false  entry  in  any  such  time  book. 

4.  In  a  prosecution  for  a  violation  of  any  provision  of  this  or  of  the  preceding  section 
the  burden  of  proving  a  permit  or  exception  shall  be  upon  the  party  claiming  it.  [C  L 
1009  v  3  Labor  C  31  art  (>  s  78  as  amended  by  1912  C  539  and  by  1913  C  465] 

TOILETS,    DRESSING    ROOMS,    ETC.,    FOR   GIRLS 

Separate  washrooms  for  tlie  sexes;  dressing  rooms  where  women  arc  employed. — 
******* 

2.  In  every  factory  there  shall  be  provided  and  maintained  for  the  use  of  employees 
suitable  ami  convenient  washrooms,  separate  for  each  sex,  adequately  equipped 
with  washing  facilities  consisting  of  sinks  or  stationary  basins  provided  with  running 
water  or  with  tanks  holding  an  adequate  supply  of  clean  water.    *    *    * 

3.  Where  females  are  employed  the  person  operating  the  factory  shall  provide 
dressing  or  emergency  rooms  for  their  use;  each  such  room  shall  have  at  least  one 
window  opening  to  the  outer  air  and  shall  be  enclosed  by  means  of  solid  partitions  or 
walls.  In  every  factory  in  which  more  than  ten  women  are  employed  there  shall 
be  provided  one  or  more  separate  dressing  rooms  in  such  numbers  as  required  by  the 
rules  and  regulations  of  the  [industrial  commission]  and  located  in  such  place  or 
pla<  es  as  required  by  such  rules  and  regulations,  having  an  adequate  floor  spa<*e  in 
proportion  to  the  number  of  employees,  to  be  fixed  by  the  rules  and  regulations  of  the 
[industrial  commission].  *  *  *  [C  L  1909  v  3  Labor  C  31  art  6  s  88  as  amended  by 
1913  C  340  and  by  1914  C  360] 
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Separate  toilets  for  the  sexes. — 1.  In  every  factory  there  shall  bo  provided  suitable 
and  convenient  water-closets  separate  for  each  sex,  in  such  number  and  located  in  such 
place  or  places  as  required  by  the  rules  and  regulations  of  the  [industrial  commission]. 
All  water-closets  shall  be  maintained  inside  the  factory  except  where,  in  the  opinion 
of  the  {industrial  commission],  it  is  impracticable  to  do  so. 

2.  There  shall  be  separate  water-closet  compartments  for  females,  to  be  used  by 
them  exclusively,  and  notice  to  that  effect  shall  be  painted  on  the  outside  of  such 
compartments.  The  entrance  to  every  water-closet  used  by  females  shall  be  effect- 
ively screened  by  a  partition  or  vestibule.  Where  water-closets  for  males  and  females 
are  m  adjoining  compartments,  there  shall  be  solid  plastered  or  metal  covered  par- 
titions between  the  compartments  extending  from  the  floor  to  the  ceilftig.  Whenever 
any  water-closet  compartments  open  directly  into  the  workroom  exposing  the  interior, 
they  shall  be  screened  from  view  by  a  partition  or  a  vestibule.  The  use  of  curtains  for 
screening  purposes  is  prohibited.  *  *  *  [C  L  1909  v  3  Labor  C  31  art  6  s  88-a  as 
added  by  1913  0  340J 

HOURS   OP  LABOR 

Time  for  meals  required;  exceptions. — In  each  factory  at  least  sixty  minutes  shall  be 
allowed  for  the  noonday  meal,  unless  the  [industrial  commission]  shall  permit  a  shorter 
time.  Such  permit  must  be  in  writing  and  conspicuously  postea  in  the  main  entrance 
of  the  factory,  and  may  be  revoked  at  any  time.  Where  employees  are  required  or 
permitted  to  work  overtime  for  more  than  one  hour  after  six  o'clock  in  the  evening, 
they  shall  be  allowed  at  least  twenty  minutes  to  obtain  a  lunch,  before  beginning  to 
work  overtime.    [C  L  1909  v  3  Labor  C  31  art  6  s  89] 

ALL  REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Laundry  work. — A  shop,  room  or  building  where  one  or  more  persons  are  employed 
in  doing  public  laundry  work  by  way  of  trade  or  for  purposes  of  gain  is  a  factory  within 
the  meaning  of  this  chapter,  and  shall  be  subject  to  the  visitation  and  inspection  of  the 
[industrial  commission]  and  the  provisions  of  this  chapter  in  the  same  manner  as  any 
other  factory.  *  *  *  This  section  shall  not  apply  to  any  female  engaged  in  doing 
custom  laundry  work  at  her  home  for  a  regular  family  trade.  [C  L  1909  v  3  Labor 
C  31  art  6  s  92] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM   AOE 

Svecific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  places  where 
alconolxc  liquors  are  manufactured,  etc.;  constant  standing  prohibited  for  girls  under  16; 
employment  under  18  prohibited  on  certain  elevators;  cleaning  machinery  in  motion 
prohibited  for  boys  under  18  and  girls  under  21;  other  occupations  prohibited  for  boys 
under  18  and  girls  of  any  age;  industrial  commission  may  prohibit  employment  in  other  occu- 
pations.— 1.  No  child  under  the  age  of  sixteen  years  shall  bo  employed  or  permitted 
to  work  in  operating  or  assisting  in  operating  any  of  the  following  machines:  Circular 
or  band  saws,  woodshapers,  woodjointers,  planers,  sandpaper  or  wood  polishing  machin- 
ery; picker  machines  or  machines  used  in  picking  wool,  cotton,  hair  or  any  uphol- 
stery material;  paper  lace  machines;  burnishing  machines  in  any  tannery  or  leather 
manufactory;  joo  or  cylinder  printing  presses  having  motive  power  other  than  foot; 
wood-turning  or  boring  machinery;  anil  presses;  metal  or  paper  cutting  machines; 
corner  staying  machines  in  paper  box  factories;  stamping  machines  used  in  sheet 
metal  and  tinware  manufacturing  or  in  washer  and  nut  factories;  machines  used  in 
making  corrugating  rolls;  steam  boilers;  douch  brakes  or  cracker  machinery  of  any 
description;  wire  or  iron  straightening  machinery;  rolling  mill  machinery;  power 
punches  or  shears;  washing,  grinding  or  mixing  machinery;  calendar  [calender]  rolls 
in  rubber  manufacturing;  or  laundering  machinery;  or  in  operating  or  assisting  in 
operating  any  other  machines  or  machinery  which  may  be  found  by  the  [industrial 
commission]  to  be  dangerous  and  specified  as  such  from  time  to  time  in  rules  and 
regulations  adopted  by  such  [commission]. 

2.  No  child  under  the  ago  of  sixteen  years  shall  be  employed  or  permitted  to  work 
at  adjusting  or  assisting  in  adjusting  any  belt  to  any  machinery,  oiling  or  assisting  in 
oiling,  wiping  or  cleaning  machinery;  or  in  any  capacity  in  preparing  any  compoei- 
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tion  in  which  dangerous  or  poisonous  acids  are  used;  or  in  the  manufacture  or  packing 
of  paints,  dry  colors,  or  red  or  white  lead;  or  dipping  or  dyeing  [drying]  matches;  or 
in  the  manufacture,  packing  or  storing  of  powder,  dynamite,  nitroglycerin,  com- 
pounds, fuses,  or  other  explosives;  or  in  or  about  any  distillery,  brewery,  or  any  other 
establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped, 
or  bottled;  and  no  female  under  the  age  of  sixteen  shall  be  employed  or  permitted 
to  work  in  any  capacity  where  such  employment  compels  her  to  remain  standing 
constantly.  No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted 
to  have  the  care,  custody  or  management  of  or  to  operate  an  elevator  either  for  freight 
or  passengers.  No  person  under  the  age  of  eighteen  years  shall  be  employed  or  per- 
mitted to  havc«the  care,  custody  or  management  of  or  to  operate  an  elevator  either 
for  freight  or  passengers  running  at  a  speed  of  over  two  hundred  feet  a  minute.  No 
male  person  under  eighteen  years  or  woman  under  twenty-one  years  of  age  shall  be 
permitted  or  directed  to  clean  machinery  while  in  motion.  No  male  chila  under  the 
age  of  eighteen  years,  nor  any  female,  shall  be  employed  in  any  factory  in  this  State 
in  operating  or  using  any  emery,  tripoli,  rouge,  corundum,  stone,  carborundum  or 
any  abrasive,  or  emery  polishing  or  buffing  wheel,  where  articles  of  the  baser  metals 
or  of  iridium  are  manufactured. 

3.  In  addition  to  the  cases  provided  for  in  the  foregoing  subdivisions,  the  [industrial 
commission],  when  as  a  result  of  its  investigations  it  finds  that  any  particular  trade, 
process  of  manufacture,  or  occupation,  or  particular  method  of  carrying  on  any  trade, 
process  of  manufacture,  or  occupation,  is  dangerous  or  injurious  to  the  health  of  minors 
under  eighteen  years  of  age  employed  therein,  shall  have  power  to  adopt  rules  and 
regulations  prohibiting  or  regulating  the  employment  of  sucn  minors  therein. 

4.  No  female  shall  be  employed  or  permitted  to  work  in  any  brass,  iron  or  steel 
foundry,  at  or  in  connection  with  the  making  of  cores  where  trie  oven  in  which  the 
cores  are  baked  is  located  and  is  in  operation  in  the  same  room  or  space  in  which  the 
cores  are  made.  The  erection  of  a  partition  separating  the  oven  from  the  space  where 
the  cores  are  made  shall  not  be  sufficient  unless  the  said  partition  extends  from  the 
floor  to  the  ceiling,  and  the  partition  is  so  constructed  and  arranged,  and  any  openings 
therein  so  protected  that  the  gases  and  fumes  from  the  core  oven  will  not  enter  the  room 
or  space  in  which  the  women  are  employed.  The  [industrial  commission]  shall  have 
power  to  adopt  rules  and  regulations  regulating  the  construction,  equipment,  mainten- 
ance and  operation  of  core  rooms  and  the  size  and  weight  of  cores  that  may  be  handled 
by  women,  so  as  to  protect  the  health  and  safety  of  women  employed  in  core  rooms. 
[C  L  1909  v  3  Labor  C  31  art  6  s  93  as  amended  by  1910  C  107  and  by  1913  C  464] 

Court  drcMons.— Under  a  former  section  of  which  this  is  an  amendment  it  was  held  that  attending  a 
machine  for  conveying  articles  from  oue  floor  to  another  is  operating  dangerous  machinery. — (lallenkanip  r. 
Garvin  Mach.  Co.,"  179  N.  Y.  58*r  72  N.  E.  1 142  (1904).  Employment  of  a  girl  under  16*in  operating  dan- 
serous  machinery  was  held  to  be  evidence  of  negligenco  of  the  employer.— Regling  v.  Lehmaier.  98  N.Y. 

S.  642(1906). 

FACTORIES 

HOURS   OF  LABOR 

Night  work  prohibited  for  girls  of  any  age. — In  order  to  protect  the  health  and  morals 
of  females  employed  in  factories  by  providing  an  adequate  period  of  rest  at  night 
no  woman  shall  be  employed  or  permitted  to  work  in  any  factory  in  this  State  before 
six  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  dav.  [C  L  1909 
v  3  Labor  0  31  art  G  s  93-b  as  added  by  1913  C  83] 

Court  drcixionx.— This  section  Ls  const  ihitioiuil.— People  r.  Charles  Schweinler  Press,  108  N.  E.  639,214 
N.  Y.  395;  People  ex  rcl.  Krohn  r.  Warden  and  Keeper  of  City  Prison,  152  N.  V.  S.  1136  (1915). 

ENFORCEMENT 

Application  of  act. — The  word  "  custodian"  as  used  in  this  article  shall  include  any 
person,  organization  or  society  having  the  custody  of  a  child.  [C  L  1909  v  3  Labor 
C31  .art  6  8  961 

Copies  of  Jaws  to  he  posted. — Copies  or  digests  of  the  provisions  of  this  chapter  and  of 
the  rules  and  regulations  of  the  [industrial  commission],  applicable  thereto,  in  Eng- 
lish and  in  such  other  languages  as  the  [industrial  commission]  may  require,  to  be 
prepared  and  furnished  by  the  [industrial  commission],  shall  be  kept  posted  by  the 
employer  in  such  conspicuous  place  or  places  as  the  [industrial  commission]  may 
direct  on  each  floor  of  every  factory  where  persons  are  employed  who  are  affected  by 
the  provisions  thereof.  [C  L  1909  v  3  Labor  G  31  art  6  8  99-a  as  amended  and 
renumbered  by  1913  C  145] 
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MINIMUM  AGE 

Employment  under  14  prohibited  in  tenement-house  manufactories;  license  required  for 
such  establishments;  exceptions;  revocation  of  license. — 1.  No  tenement  house  nor  any 
part  thereof  shall  be  used  for  the  purpose  of  manufacturing,  altering,  repairing  or 
finishing  therein,  any  articles  whatsoever  except  for  the  sole  and  exclusive  use  of 
the  person  so  using  any  part  of  such  tenement  house  or  the  members  of  his  household, 
without  a  license  therefor  as  provided  in  this  article.  But  nothing  herein  contained 
shall  apply  to  collars,  cuffs,  shirts  or  shirt  waists  made  of  cotton  or  linen  fabrics  that 
are  subjected  to  the  laundrying  process  before  being  offered  for  sale. 

******* 

4.  Such  license  may  be  revoked  by  the  [industrial  commission]  *  *  *  if  children 
are  employed  therein  in  violation  of  section  seventy  of  this  chapter.  In  every  case 
where  a  license  is  revoked  or  denied  by  the  [industrial  commission]  the  reasons  there- 
for shall  be  stated  in  writing,  and  the  records  of  such  revocation  or  denial  shall  be 
deemed  public  records.  Where  a  license  is  revoked,  before  such  tenement  house 
can  again  be  used  for  the  purposes  specified  in  this  section,  a  new  license  must  be 
obtained,  as  if  no  license  had  previously  existed. 

******* 

6.  *  *  *  No  articles  shall  be  manufactured,  altered,  repaired  or  finished  in  any 
room  or  apartment  of  a  tenement  house  unless  said  room  or  apartment  shall  be  well 
lighted  and  ventilated  and  shall  contain  at  least  five  hundred  cubic  feet  of  air  space 
for  every  person  working  therein,  or  by  any  person  other  than  the  members  of  the 
family  fiving  therein;  except  that  in  licensed  tenement  houses  persons  not  members 
of  the  family  may  be  employed  in  apartments  on  the  ground  floor  or  second  floor,  used 
only  for  shops  of  dressmakers  who  deal  solely  in  the  custom  trade  direct  to  the  con- 
sumer: Provided.  That  such  apartments  shall  be  in  the  opinion  of  die  [industrial  com- 
mission] in  the  highest  degree  sanitary,  well  lighted,  well  ventilated  and  plumbed: 
And  provided  further,  That  the  whole  number  of  persons  therein  shall  not  exceed  one 
to  each  one  thousand  cubic  feet  of  air  space,  and  that  there  shall  be  no  children  under 
fourteen  years  of  age  living  or  working  therein  j  before  any  such  room  or  apartment 
can  be  so  used  a  special  permit  therefor  shall  be  issued  by  the  [industrial  commission], 
a  copy  of  which  shall  be  entered  in  [its]  public  records  with  a  statement  of  the  reasons 
therefor.    *    *     *     [C  L  1909  v  3  Labor  C  31  art  7  s  100  as  amended  by  1913  C  260] 

Enforcement:  permits  required  for  these  establishments;  method  of  issuing  and  revoca- 
tion.— The  owner  of  every  factory  for  which  any  articles  are  manufactured  in  any 
tenement  house  shall  secure  a  permit  therefor  from  the  [industrial  commission]  who  shall 
issue  such  permit  to  any  such  owner  applying  therefor.  Such  permit  may  be  revoked 
or  suspended  by  the  [industrial  commission]  whenever  any  provision  of  this  article 
or  of  section  seventy  of  this  chapter  is  violated  in  connection  with  any  work  for  such 
factory.  Such  permit  may  be  reissued  or  reinstated  in  the  discretion  of  the  [com- 
mission] when  such  violation  has  ceased.  No  articles  shall  be  manufactured  in  any 
tenement  house  for  any  factory  for  which  no  permit  has  been  issued  or  for  any  factory 
whose  permit  is  suspended  or  revoked.  A  complete  list  of  all  factories  holding  such 
permits,  together  with  the  name  of  the  owner  of  each  such  factory,  the  address  of  the 
business  and  the  name  under  which  it  is  carried  on,  and  of  all  tenement  houses  hold- 
ing licenses,  and  a  list  of  all  permits  and  licenses  revoked  or  suspended  shall  be  pub- 
lished from  time  to  time  by  the  [industrial  commission].  [C  L  1909  v  3  Labor  C  31 
art  7  s  106  as  added  by  1913  0  260J 

ALL  REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Bakeries. — *  *  *  Bakeries  are  factories  within  the  meaning  of  this  chapter 
and  are  subject  to  the  provision  of  article  six  thereof.  [C  L  1909  v  3  Labor  G  31  art 
8  s  111  as  amended  by  1913  C  463] 

MINES,  ETC. 

MINIMUM  AOE 

Employment  of  boys  under  16  and  girls  of  any  age  prohibited. — No  child  under  six- 
teen years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection 
with  any  mine  or  quarry  in  this  State.    No  female  shall  be  employed,  permitted  or 
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suffered  to  work  in  any  mine  or  quarry  in  this  State.  [C  L  1909  v  3  Labor  C  31  art 
9  s  131] 

Enforcement:  duties  and  powers  of  industrial  commission. — The  [industrial  commis- 
sion] may  serve  a  written  notice  upon  the  owner,  agent,  manager  or  lessee  of  a  mine 
or  tunnel  requiring  him  to  comply  with  a  specified  provision  of  this  article.  The 
[industrial  commission]  shall  begin  an  action  in  the  supreme  court  to  enforce  com- 
pliance with  such  provision;  and  upon  such  notice  as  the  court  directs,  an  order 
may  be  granted,  restraining  the  working  of  such  mine  or  tunnel  during  such  time  as 
may  be  therein  specified.    [C  L  1909  v  3  Labor  C  31  art  9  s  135] 

Enforcement:  inspection. — The  owner,  agent,  manager  or  lessee  of  a  mine  or  tunnel, 
at  any  time,  either  day  or  night,  shall  admit  to  such  mine  or  tunnel,  or  any  building 
used  in  the  operation  thereof,  the  [industrial  commission]  or  any  qualified  person  duly 
authorized  by  [it],  for  the  purpose  of  making  the  examinations  and  inspections  neces- 
sary for  the  enforcement  of  this  article,  and  shall  render  any  necessary  assistance  for 
such  inspection.    [C  L  1909  v  3  Labor  C  31  art  9  s  136]  # 

Penalty. — A  person:  1 .  Refusing  to  admit  the  [industrial  commission],  or  any  person 
authorized  by  [it],  to  a  mine,  tunnel  or  quarry,  and  to  each  and  every  part  thereof, 
for  the  purpose  of  examination  and  inspection;  or,  2.  Neglecting  or  refusing  to  comply 
with  the  provisions  of  article  nine  of  the  labor  law  upon  writtennotice  of  the  [indus- 
trial commission],  is  guilty  of  a  misdemeanor,  and  upon  conviction  therefor  shall  be 
punished  by  a  fine  of  not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  than 
thirty  days.    [C  L  1909  v  4  Penal  C  40  art  120  s  1270] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Enforcement:  lists  of  alien  children  to  be  procured  by  industrial  commission, — 
******* 

The  [industrial  commission]  shall  procure  with  the  consent  of  the  Federal  authorities 
complete  lists  giving  the  names,  ages,  and  destination  within  the  State  of  all  alien 
children  of  school  age,  and  such  other  facts  as  will  tend  to  identify  them,  and  shall 
forthwith  deliver  copies  of  such  lists  to  the  commissioner  of  education  or  the  several 
boards  of  education  and  school  boards  in  the  respective  localities  within  the  State  to 
which  said  children  shall  be  destined,  to  aid  in  the  enforcement  of  the  provisions  of 
the  education  law  relative  to  the  compulsory  attendance  at  Bchool  oi  children  of 
school  aire.  [C  L  1909  v  3  Labor  C  31  art  11  (as  renumbered  bv  1913  C  145)  s  153  sub- 
division 2  as  added  by  1910  C  514  and  amended  by  1912  0  543] 

MERCANTILE  ESTABLISHMENTS,  THEATERS,   STREET  TRADES,  MES- 
SENGERS, ETC. 

APPLICATION    OP  ACT 

Certain  cities. — The  provisions  of  this  article  shall  apply  to  all  villages  and  cities 
which  at  the  la  t  preceding  State  enumeration  had  a  population  of  three  thousand  or 
more.     [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  160] 

nouns  of  labor 

Eight  hours  a  dag,  j$  a  week,  6  dags  a  ivcck,  and  night  work  prohibited,  under  1$;  9  hours 
a  dag.  5-i  a  ueel\  6  dags  a  week,  and  night  work  prohibited,  for  girls  over  16  in  mercantile 
establishments  except  7  dags  before  Christmas;  other  ejceeptions;  time  for  meals  required.— 
1.  No  child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered 
to  work  in  or  in  connection  with  any  mercantile  establishment,  business  office,  tele- 
graph office,  restaurant,  hotel,  apartment  house,  theater  or  other  place  of  amusement, 
bowling  alley,  barber  shop,  shoe-polishing  establishment,  or  in  the  distribution  or 
transmission  oi  merchandise,  articles  or  messages,  or  in  the  distribution  or  sale  of 
articles  more  than  six  days  or  forty-eight  hours  in  any  one  week,  or  more  than  eight 
hours  in  any  one  day,  or  before  eight  o'clock  in  the  morning  or  after  six  o'clock  in  the 
evening  of  any  day.  The  foregoing  provision  shall  not  apply  to  any  employment 
prohibited  or  regulated  by  section  four  hundred  and  eighty-five  of  the  penal  law. 

2.  No  female  employee  over  the  age  of  sixteen  years  shall  be  required,  permitted 
or  suffered  to  work  in  or  in  connection  with  any  mercantile  establishment  more  than 
six  days  or  fifty-four  hours  in  any  one  week,  or  more  than  nine  hours  in  any  one  day, 
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unless  for  the  purpose  of  making  a  shorter  workday  of  some  one  day  of  the  week,  ex- 
cept that  one  day  in  each  week  may  be  longer  than  nine  hours  tor  the  purpose  of 
making  one  or  more  shorter  work  dayB  in  the  week;  or  before  seven  o'clock  in  the 
morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This  section  does  not  apply 
to  the  employment  of  persons  sixteen  years  of  age  or  upward  between  the  eighteenth 
day  of  December  and  the  following  twenty-fourth  day  of  December,  both  inclusive, 
or  to  such  employment  for  two  additional  days  at  any  time  during  the  year  for  the 
purpose  of  stock  taking. 

3.  Not  less  than  forty-five  minutes  shall  be  allowed  for  the  noonday  meal  of  the 
employees  of  any  establishment  specified  in  subdivision  one  hereof,  unless  the  [indus- 
trial commission]  shall  permit  a  snorter  time.  Such  permit  shall  be  kept  conspicu- 
ously posted  in  the  main  entrance  of  the  establishment,  but  it  may  be  revoked  at  any 
time.  Whenever  any  employee  is  employed  or  permitted  to  work  after  seven  o'clock 
in  the  evening,  such  employee  shall  be  allowed  at  least  twenty  minutes  to  obtain 
lunch  or  supper  between  five  and  seven  o'clock  in  the  evening.  [C  L 1909  v  3  Labor 
C  31  art  12  (as  renumbered  by  1913  G  145)  s  161  as  amended  by  1914  0  331  and  by 
1915  C  386 

Opinion.— The  section  does  not  permit  the  shortening  of  more  than  one  day  in  order  to  lengthen  some 
one  day.— Attorney  General  (1913). 

Hours  to  be  posted. — A  printed  notice,  in  a  form  which  shall  be  furnished  by  the 
[industrial  commission],  stating  the  number  of  hours  per  day  for  each  day  of  the  week 
required  of  employees  enumerated  in  section  one  hundred  and  sixty-one,  and  the 
time  when  their  work  shall  begin  and  end,  shall  be  kept  posted  in  a  conspicuous 
place  in  each  room  where  they  are  employed.  Such  employees  may  begin  their  work 
after  the  time  for  beginning  and  stop  before  the  time  for  ending  such  work,  mentioned 
in  such  notice,  but  they  shall  not  otherwise  be  employed,  permitted  or  suffered  to 
work  in  such  mercantile  establishments  except  as  stated  therein.  The  terms  of  such 
notice  shall  not  be  changed  after  the  beginning  of  labor  on  the  first  day  of  the  week 
without  the  consent  of  the  [industrial  commission].  [C  L 1909  v  3  Labor  G  31  art 
12  (as  renumbered  by  1913  Cf  145)  s  161-a »  as  added  by  1915  0  386] 

Night  work  prohibited  for  messengers  under  21  in  certain  cities. — In  cities  of  the  first 
or  second  class  no  person  under  the  age  of  twenty-one  years  shall  be  employed  or  per- 
mitted to  work  as  a  messenger  for  a  telegraph  or  messenger  company  in  the  distribu- 
tion, transmission  or  delivery  of  goods  or  messages  before  five  o'clock  in  the  morning 
or  after  ten  o'clock  in  the  evening  of  any  day.  [C  L  1909  v  3  Labor  C  31  art  12  (as 
renumbered  by  1913  0  145)  s  161-a3  as  added  by  1910  C  342] 

PERMITS  AND  BADGES 

Permits  and  badges  required  for  boys  from  12  to  14  for  employment  in  distributing  or 
carryina  newspapers  during  certain  hours  and  over  14  durina  certain  other  hours;  school 
authorities  to  issue  permits  and  badges;  age,  school,  and  health  records  required;  method  of 
issuing  and  contents  of  permits. — Upon  obtaining  a  permit  and  badge  as  provided  by 
this  section,  a  male  child  over  twelve  years  of  age  between  the  close  of  school  and  six- 
thirty  o'clock  in  the  afternoon  and  a  male  child  over  fourteen  years  of  age  between 
five- thirty  and  eight  o'clock  in  the  morning  may  be  employed  to  carry  and  distrib- 
ute newspapers  on  a  newspaper  route  in  a  city  or  village,  if  no  other  work  or  employ- 
ment be  required  or  permitted  to  be  done  by  any  such  child  durinp  that  time.  The 
badge  or  permit  required  by  this  section  shall  be  issued  to  such  child  by  the  district 
superintendent  or  the  board  of  education  of  the  city  or  village  and  school  district 
where  such  child  resides,  or  by  such  other  officer  thereof  as  may  be  officially  desig- 
nated by  such  board  for  that  purpose,  on  the  application  of  the  parent,  guardian  or 
other  person  having  the  custody  of  the  child  desiring  such  permit  and  badge,  or  in 
case  such  child  has  no  parent,  guardian  or  custodian  then  on  the  application  of  his 
next  friend,  being  an  adult.  Such  permit  and  badge  shall  not  be  issued  until  the 
officer  issuing  the  same  shall  have  received,  examined,  approved  and  placed  on  file 
in  his  office  satisfactory  proof  that  such  male  child  is  of  the  age  prescribed  by  this 
section,  and  shall  also  have  received,  examined  and  placed  on  file  the  written  state- 
ment of  the  principal  or  chief  executive  officer  of  the  school  which  the  child  is  attend- 
ing, stating  that  such  child  is  an  attendant  at  such  school,  that  he  is  of  the  normal 
development  of  a  child  of  his  age  and  physically  fit  for  such  employment,  and  that 

i  Owing  to  the  addition  of  this  section  there  are  now  two  sections  numbered  161-a. 
'  Owing  to  the  addition  made  by  chapter  386  of  the  Acts  of  1915  there  are  now  two  sections  numbered 
161-a. 
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such  principal  or  chief  executive  officer  approves  the  granting  of  a  permit  and  badge 
to  such  child.  No  such  permit  or  badge  snail  be  valid  for  any  purpose  except  during 
the  period  in  which  such  proof  and  written  statement  shall  remain  on  file,  nor  shall 
such  permit  or  badge  be  authority  beyond  the  period  fixed  therein  for  its  duration. 
After  nav in g  received,  examined  and  placed  on  file  such  papers  the  officer  shall  issue 
to  the  child  a  permit  and  badge.  Sucn  permit  shall  state  the  date  and  place  of  birth 
of  the  child,  the  name  and  address  of  its  parent,  guardian,  custodian  or  next  Mend, 
as  the  case  may  be,  and  describe  the  color  of  hair  and  eyes,  the  height  and  weight 
and  any  distinguishing  facial  mark  of  such  child,  and  shall  further  state  that  the 
papers  required  by  this  section  have  been  duly  examined  and  filed;  and  that  the 
child  named  in  such  permit  has  appeared  before  the  officer  issuing  the  permit.  The 
badge  furnished  by  the  officer  issuing  the  permit  shall  bear  on  its  face  a  number 
corresponding  with  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be  signed  in  the  presence 
of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued.  The  badge 
provided  for  herein  shall  be  worn  conspicuously  at  all  times  by  such  child  while  so 
working;  and  all  such  permits  and  badges  shall  expire  annually  on  the  first  day  of 
January.  The  color  of  the  badge  shall  be  changed  each  year.  No  child  to  whom 
such  permit  and  badge  are  issued  shall  transfer  the  same  to  any  other  person  nor  be 
engaged  in  any  city  or  village  in  distributing  newspapers  without  having  conspicu- 
ously upon  his  person  such  badge,  and  he  shall  exhibit  the  same  upon  demand  at 
any  time  to  any  police  or  attendance  officer.  [C  L 1909  v  3  Labor  0  31  art  12  (as  renum- 
bered by  1913  C  145)  s  161-b  as  added  by  1914  C  21] 

MINIMUM  AGE  AND  EMPLOYMENT  CERTIFICATES  AND  RECORD8 

Employment  under  14  prohibited;  certificates  required  from  14  to  16. — No  child  under 
the  age  of  fourteen  years  shall  be  employed  or  permitted  to  work  in  or  in  connection 
with  any  mercantile  or  other  business  or  establishment  specified  in  the  preceding 
section.  No  child  under  the  age  of  sixteen  vears  shall  be  so  employed  or  permitted 
to  work  unless  an  employment  certificate,  issued  as  provided  in  this  article,  shall 
have  been  theretofore  filed  in  the  office  of  the  employer  at  the  place  of  employment 
of  such  child.  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  162 
as  amended  by  1911  G  866] 

Commissioner  of  health  to  feme  certificates;  aqe,  school,  and  health  records  reauired; 
method  of  issuing. — [This  section  is  practically  identical  with  section  71,  article  6  of 
this  chapter.]  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  163 
as  amended  by  1913  C  144] 

Contents  of  certificates. — [This  section  is  practically  identical  with  section  72,  article 


(as  renumbered  by  1913  V  145)  s  165  as  amended  by  1913  C  144] 

Enforcement:  duties  and  powers  of  industrial  commission;  lists  of  certificates  to  be 
sent  to  industrial  commission;  blank  certificates,  etc.— [This  section  is  practically  iden- 
tical with  section  75,  article  6  of  this  chapter.]  [0  L  1909  v  3  Labor  C  31  art  12  (as 
renumbered  by  1913  C  145)  s  166  as  added  by  1913  0  144] 

Lists  required  under  16;  certificates  to  be  returned  to  chud  or  parent;  evidence  of  age 
may  be  required  for  child  apparently  under  16;  false  statement  a  misdemeanor;  evtdeiice 
of  illeqal  employment. — [This  section  is  practically  identical  with  section  76,  article 
6  of  this  chapter  except  that  in  section  76  the  provisions  are  enforced  by  the  [in- 
dustrial commission]  and  in  this  section  by  the  [industrial  a  mmission]  in  cities  of  the 
first  and  second  classes  and  bv  the  health  officers  in  other  cities,  villages,  etc  J  [0  L 
1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  G  145)  s  167  as  amended  by  1913 
C145] 

MERCANTILE  ESTABLISHMENTS 

TOILETS   AND   DRESSING    ROOMS   FOR   GIRLS 

Separate  washrooms  for  the  sexes. — In  every  mercantile  establishment  there  shall 
be  provided  and  maintained  for  the  use  of  employees  adequate  and  convenient  wash- 
rooms, or  washing  facilities.  Such  washing  facilities  *  *  *  shall  be  separate 
for  each  sex  wherever  required  by  the  rulesof  the  [industrial  commission].  Every  wash- 
room shall  be  provided  with  adequate  means  of  ventilation  and  heating  and  artificial 
illumination.  [C  L  1909  v3  Labor  C  31  art  12  (as  renumbered  by  1913  G  145)  s  16&-C 
as  added  by  1914  C  183] 
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Dressing  rooms  to  be  provided  where  5  or  more  women  are  employed. — In  every  mer- 
cantile establishment  where  more  than  five  women  are  employed  a  sufficient  number 
of  dressing  rooms  conveniently  located  shall  be  provided  for  their  U6e.  Each  dress- 
ing room  shall  be  properly  ventilated  by  a  window  or  by  suitable  ducts  leading  to 
the  outer  air  and  shall  be  inclosed  by  partitions  or  walls.  *  *  *  [C  L  1900  v  3 
Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  168-d  as  added  by  1914  0  183] 

Separate  toilets  for  the  sexes. — 

******* 

2.  There  shall  be  separate  water-closet  compartments  or  toilet  rooms  for  females,  to 
be  used  by  them  exclusively,  and  notice  to  that  effect  shall  be  clearly  marked  at  the 
entrance  of  such  compartments  or  rooms.  The  entrance  to  every  water-closet  shall  be 
effectively  screened  by  a  partition  or  vestibule.  Where  water-closets  for  males  and 
females  are  in  adjoining  compartments  or  toilet  rooms,  there  shall  be  partitions  of 
substantial  construction  between  the  compartments  or  rooms  extending  from  the  floor 
to  the  ceiling  and  such  partitions  shall  be  plastered  or  metal  covered:  to  a  sufficient 
height.  *  *  *  [C  L  1900  v  3  Labor  C  31  art  12  (as  renumbered  by  1013  C  145) 
s  168-e  as  added  by  1014  C  183] 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Chairs,  stools  or  other  suitable  seats 
shall  be  maintained  in  mercantile  establishments  for  the  use  of  female  employees 
therein,  to  the  number  of  at  least  one  seat  for  every  three  females  employed,  and  the 
use  thereof  by  such  employees  shall  be  allowed  at  such  times  and  to  such  extent  as 
may  be  necessary  for  the  preservation  of  their  health.  If  the  duties  of  the  female 
employees,  for  the  use  of  whom  the  seats  are  furnished,  are  to  be  principally  per- 
formed in  front  of  a  counter,  table,  desk  or  fixture,  such  seats  shall  be  placed  in  front 
thereof;  if  such  duties  are  to  be  principally  performed  behind  such  counter,  table, 
desk  or  fixture,  such  seats  shall  be  placea  behind  the  same.  [C  L  1000  v  3  Labor  G  31 
art  12  (as  renumbered  by  1013  C  145)  s  170] 

HEALTH  OF  MINORS 

Employment  of  women  and  children  in  basements  prohibited  under  certain  conditions. — 
Women  or  children  shall  not  be  employed  or  permitted  to  work  in  the  basement  of 
a  mercantile  establishment,  unless  permitted  by  the  board  or  department  of  health, 
or  health  commissioners  of  the  town,  village  or  city  where  such  mercantile  establish- 
ment is  situated,  unless  such  establishment  is  situated  in  a  city  of  the  first  or  second 
class  in  which  case  such  permission  must  be  obtained  from  the  [industrial  commission] 
Such  permission  shall  be  granted  unless  it  appears  that  such  basement  is  not  sufficiently 
lighted  and  ventilated,  and  is  not  in  good:  sanitary  condition.  [C  L  1000  v  3  Labor 
G  31  art  12  s  171  as  amended  and  renumbered  by  1913  G  145] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  industrial  commission ,  health  commissioners ,  etc. — Except  in 
cities  of  the  first  and  second  class  the  board  or  department  of  health  or  health  com- 
missioners of  a  town,  village  or  city  affected  by  this  article  shall  enforce  the  same 
and  prosecute  all  violations  thereof.  Proceedings  to  prosecute  such  violations  must 
be  begun  within  sixty  days  after  the  alleged  offense  was  committed.  All  officers  and 
members  of  such  boards  or  department  [a],  all  health  commissioners,  inspectors  and 
other  persons  appointed  or  designated  by  such  boards,  departments  or  commissioners 
may  visit  and  inspect,  at  reasonable  hours  and  when  practicable  and  necessary,  all 
mercantile  or  other  establishments  herein  specified  within  the  town,  village  or  city 
for  which  they  are  appointed.  No  person  shall  interfere  with  or  prevent  any  such 
officer  from  making  such  visitations  and  inspections,  nor  shall  he  be  obstructed  or 
injured  by  force  or  otherwise  while  in  the  performance  of  his  duties.  All  persons 
connected  with  any  such  mercantile  or  other  establishment  herein  specified  shall 
properly  answer  all  questions  asked  by  such  officer  or  inspector  in  reference  to  any 
of  tne  provisions  of  this  article.  In  cities  of  the  first  and  second  class  the  [indus- 
trial commission]  shall  enforce  the  provisions  of  this  article,  and  for  that  purpose  [said 
commission]  and  [its]  subordinates  snail  possess  all  powers  herein  conferred  upon  town, 
village,  or  city  boards  and  departments  of  health  and  their  commissioners,  inspectors, 
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and  other  officers,  except  that  the  board  or  department  of  health  of  said  cities  of  the 
first  and  second  class  shall  continue  to  issue  employment  certificates  as  provided 
in  section  one  hundred  and  sixty-three  of  this  chapter.  [C  L  1909  v  3  Labor  G  31 
art  12  s  172  as  amended  and  renumbered  by  1913  G  145] 

Copy  of  law  to  be  posted  under  certain  conditions.— A  copy  or  abstract  of  applicable 
provisions  of  this  chapter  and  of  the  rules  and  regulations  of  the  [industrial  commission] 
to  be  prepared  and  furnished  by  the  [industrial  commission]  shall  be  kept  posted  by 
the  employer  in  a  conspicuous  place  on  each  floor  of  every  mercantile  or  other  estab- 
lishment specified  in  article  twelve  of  this  chapter  situated  in  cities  of  the  first  or  second 
class,  wherein  three  or  more  persons  are  employed  who  are  affected  by  such  pro- 
visions. [C  L  1909  v  3  Labor  G  31  art  12  a  173  as  amended  and  renumbered  by 
1913  C  145] 

STREET  TRADES 

MINIMUM  AGB 

Selling  newspapers,  etc.,  prohibited  for  boys  under  It  and  girls  under  16  in  certain 
cities. — No  male  child  under  twelve,  and  no  girl  under  sixteen  years  of  age,  shall  in 
any  city  of  the  first,  second  or  third  class  sell  or  expose  or  offer  for  sale  newspapers, 
magazines  or  periodicals  in  any  street  or  public  place.  [G  L  1909  v  3  Labor  C  31 
art  15  s  220  as  amended  by  1913  G  618] 

Opinion.— The  statute  does  not  apply  to  boys  employed  by  newspapers  as  carriers  to  deliver  the  papers.— 
Attorney  General  (1913). 

PERMITS  AND  BADGES 

Permits  and  badges  reouiredfrom  IS  to  14;  school  authorities  to  issue  permits;  age,  school, 
and  health  records  requtred;  method  of  issuing.— No  male  child  under  fourteen  years  of 
age  shall  sell  or  expose  or  offer  for  sale  said  articles  unless  a  permit  and  badge  as  here- 
inafter provided  snail  have  been  issued  to  him  by  the  district  superintendent  of  the 
board  of  education  of  the  city  and  school  district  where  said  child  resides,  or  by  such 
other  officer  thereof  as  may  t>e  officially  designated  by  such  board  for  that  purpose, 
on  the  application  of  the  parent,  guardian  or  other  person  having  the  custody  of  the 
child  desiring  such  permit  and  badge,  or  in  case  said  child  has  no  parent,  guardian 
or  custodian  then  on  the  application  of  his  nextfriend,  being  an  adult.    Such  permit 
and  badge  shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received, 
examined,  approved  and  placed  on  file  in  his  office  satisfactory  proof  that  such  male 
child  is  of  the  age  of  twelve  years  or  upwards,  and  shall  also  have  received,  examined 
and  placed  on  file  the  written  statement  of  the  principal  or  chief  executive  officer  of 
the  school  which  the  child  is  attending,  stating  that  such  child  is  an  attendant  at 
such  school,  that  he  is  of  normal  development  of  a  child  of  his  age  and  physically  fit 
for  such  employment,  and  that  said  principal  or  chief  executive  officer  approves  the 
gran  ting  of  a  permit  and  badge  to  such  child .    No  such  permit  or  badge  shall  be  valid 
for  any  purpose  except  during  the  period  in  which  such  proof  and  written  statement 
shall  remain  on  file,  nor  shall  such  permit  or  badge  be  authority  beyond  the  period 
fixed  therein  for  its  duration.    After  having  received,  examined  and  placed  on  file 
such  papers  the  officer  shall  issue  to  the  child  a  permit  and  badge.    Principals  or  chief 
executive  officers  of  schools  in  which  children  under  fourteen  years  are  pupils  shall 
keep  complete  lists  of  all  children  in  their  schools  to  whom  a  permit  and  Dadge  as 
herein  provided  have  been  granted.    [C  L 1909  v  3  Labor  C  31  art  15  s  221  as  amended 
by  1913  C  018] 

Method  of  issuing  and  contents  of  permit  and  badge. — Such  permit  shall  state  the  date 
and  place  of  birth  of  the  child,  the  name  and  address  of  its  parent,  guardian,  custodian 
or  next  friend,  as  the  case  may  be,  and  describe  the  color  of  hair  and  eyes,  the  height, 
weight  and  any  distinguishing  facial  mark  of  Biich  child,  and  shall  further  state  that 
the  papers  required  by  the  preceding  section  have  been  duly  examined  and  filed; 
and  that  the  child  named  in  such  permit  has  appeared  before  the  officer  issuing  the 
permit.  The  badge  furnished  by  the  officer  issuing  the  permit  shall  bear  on  its  face 
a  number  corresponding  to  the  number  of  the  permit,  and  the  name  of  the  child. 
Every  such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be  signed  in  the 
presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued.  [C 
L  1909  v  3  Labor  C  31  art  15  s  222  as  amended  by  1913  C  6181 

Badge  to  be  worn  conspicuously;  nontransferable. — The  baape  provided  for  herein 
shall  be  worn  conspicuously  at  all  times  dv  such  child  while  so  working;  and  all 
such  permits  and  badges  shall  expire  annually  on  the  first  day  of  January.  The  color 
of  the  badge  shall  be  changed  each  year.    No  child  to  whom  such  permit  and  badge 
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are  issued  ehall  transfer  the  same  to  any  other  person  nor  be  engaged  in  any  city  of 
the  first,  second  or  third  class  as  a  newsboy,  or  shall  sell  or  expose  or  offer  for  sale 
newspapers,  magazines  or  periodicals  in  any  street  or  public  place  without  having 
conspicuously  upon  his  person  such  badge,  and  he  shall  exhibit  the  same  upon  demand 
at  any  time  to  any  police,  or  attendance  officer.  [C  L  1909  v  3  Labor  G  31  art  15 
s  223  as  amended  by  1913  C  618] 

HOUR8  OF  LABOR 

Night  work  prohibited  under  14- — No  child  to  whom  a  permit  and  badge  are  issued  as 
provided  for  in  the  preceding  section  shall  sell  or  expose  or  offer  for  sale  any  news- 
papers, magazines  or  periodicals  after  eight  o'clock  in  the  evening,  or  before  six 
o'clock  in  the  morning.  [C  L  1909  v  3  Labor  C  31  art  15  s  224  as  amended  by  1913 
C  618] 

ENFORCEMENT 

Duties  and  powers  of  police  and  attendance  officers. — In  cities  of  the  first,  second  or 
third  class,  police  officers,  and  the  regular  attendance  officers  appointed  by  the  board 
of  education,  who  are  hereby  vested  with  the  powers  of  peace  officers  for  the  purpose, 
shall  enforce  the  provisions  of  this  article.  [C  L  1909  v  3  Labor  C  31  art  15  8  225  as 
amended  by  1913  C  618] 

PENALTIES 

Child;  commitment;  revocation  of  permit. — Any  child  who  shall,  in  any  city  of  the 
first,  second  or  third  class,  sell  or  expose  or  offer  for  sale  newspapers,  magazines  or 
periodicals  in  violation  of  the  provisions  of  this  article  may  be  deemed  and  adjudged 
in  need  of  the  care  and  protection  of  the  State,  and  if  over  seven  years  of  age  may 
be  adjudged  guilty  of  juvenile  delinquency.  A  child  violating  the  provisions  of  this 
act  may  be  arrested  and  in  the  city  of  New  York  be  brought  before  a  children's  court 
and  in  any  other  city  be  brought  before  a  court  or  magistrate  having  jurisdiction  to 
commit  a  child  to  an  incorporated  charitable  reformatory  or  other  institution  and  be 
dealt  with  according  to  law.  If  any  such  child  is  committed  to  an  institution,  it 
shall,  when  practicable,  be  committed  to  an  institution  governed  by  the  same  religious 
faith  as  the  parents  of  such  child.  The  permit  and  badge  of  any  child  who  violates 
the  provisions  of  this  article  may  be  revoked  by  the  officer  issuing  the  same,  upon  the 
recommendation  of  the  principal  or  chief  executive  officer  of  the  school  which  such 
child  is  attending,  or  upon  the  complaint  of  any  police  officer  or  attendance  officer, 
and  such  child  shall  surrender  the  permit  and  badge  so  revoked  upon  the  demand  of 
any  attendance  officer  or  police  officer  charged  with  the  duty  of  enforcing  the  pro- 
visions of  this  article.  The  refusal  of  any  child  to  surrender  such  permit  and  badge, 
upon  such  demand ,  or  the  sale  or  offering  for  sale  of  newspapers,  magazinesor  periodicals 
in  any  street  or  public  place  by  any  child  after  notice  of  the  revocation  of  such  permit 
and  badge  shall  be  deemed  a  violation  of  this  article  and  shall  subject  the  child  to 
the  penalties  provided  for  in  this  section.  [C  L  1909  v  3  Labor  C  31  art  15  s  226 
as  amended  by  1913  C  6181 

Parent;  misaemeanor. — The  parent,  guardian  or  other  person  having  the  custody  of 
a  child,  who  omits  to  exercise  reasonable  diligence  to  prevent  such  child  from  violat- 
ing the  provisions  of  this  act*  shall  be  guilty  of  a  misdemeanor l  and  shall  be  dealt 
with  as  provided  by  section  four  hundred  and  ninety-four  of  the  penal  law  [added 
by  1910  G  699].    In  any  such  proceedings  against  any  such  parent,  guardian  or  other 

I>erson  having  custody  of  such  child,  proof  of  the  presence  of  such  child  in  the  pub- 
ic streets  engaged  in  the  sale  or  exposure  or  offering  for  sale  of  newspapers,  magazines 
or  periodicals  in  violation  of  the  provisions  of  this  article,  shall  be  deemed  prima  facie 
proof  of  the  lack  of  reasonable  diligence  in  the  control  of  such  child  by  such  parent, 
guardian  or  custodian,  to  prevent  such  offense  by  such  child.  [C  L  1909  v  3  Labor 
0  31  art  15  s  227  as  added  by  1913  C  618] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  labor  laws  ana  false  statements. — Any  person  who  violates  or  does  not 
comply  with  any  provision  of  the  labor  law,  any  provision  of  the  industrial  code, 
any  rule  or  regulation  of  the  [industrial  commission]  *  *  *  or  any  lawful  order 
of  the  [industrial  commission];  and  any  person  who  knowingly  makes  a  false  state- 

>  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws,  1900,  volume  4,  Penal,  chapter  40, 
article  174,  section  1037). 
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ment  in  or  in  relation  to  any  application  made  for  an  employment  certificate  as  to  any 
matter  required  by  articles  six  *  *  *  of  the  labor  law  to  appear  in  any  affidavit 
record,  transcript  or  certificate  therein  provided  for,  is  guilty  of  a  misdemeanor  and 
upon  conviction  shall  be  punished,  except  as  in  this  chapter  otherwise  provided,  for 
a  first  offense  by  a  fine  of  not  less  than  twenty  nor  more  than  fifty  dollars;  for  a  second 
offense  by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred  and  fifty  dollars, 
or  by  imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprison- 
ment; for  a  third  offense  by  a  fine  of  not  less  than  two  hundred  and  fifty  dollars,  or 
by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and  imprison- 
ment.   [C  L 1909  v  4  Penal  C  40  art  120  s  1275  aa  amended  by  1913  C  349] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minora  under  18,  and  girls  of  any  age  not  members  of  family,  pro* 
hibitea. — *  *  *  It  shall  not  be  lawful  for  any  person,  whether  having  paid  such 
[liquor]  tax  or  not  *  *  *  F.  To  permit  any  girl  or  woman,  not  a  member  of  his 
family,  or  any  minor  under  the  age  of  eighteen  years,  *  *  *  to  sell  or  serve  any 
liquor  on  the  premises  *  *  *.  [C  L 1909  v  3  Liquor  Tax  0  34  art  2  s  30  as  amended 
by  1910  C  494  and  1912  C264] 

Penalty;  revocation  of  license. — 

2.  Any  person  *  *  *  who  shall  violate  any  of  the  provisions  of  section  *  *  * 
thirty  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  therefor  shall  be  pun- 
ished: by  a  fine  of  not  more  than  five  hundred  dollars  or  by  imprisonment  in  a  county 
jail  or  penitentiary  for  a  term  of  not  more  than  one  year,  or  by  both  such  fine  and 
imprisonment,  and  shall  forfeit  the  liquor  tax  certificate  held  by  him  at  the  date  of 
such  conviction,  and  be  deprived  of  all  rights  and  privileges  thereunder,  and  of  any 
right  to  a  rebate  of  any  portion  of  the  tax  paid  thereon,  and  if  the  person  convicted  be  a 
pharmacist  holding  a  license  issued  by  the  board  of  pharmacy,  the  said  board  of 
pharmacy  shall,  in  addition  to  said  penalties,  immediately  revoke  said  license,  and  no 
liquor  tax  certificate  shall  be  issued  to  any  person  to  traffic  in  liquors  at  said  store  or 
place  *  *  *  for  the  term  of  one  year  from  the  date  of  said  conviction;  but  this 
clause  does  not  apply  to  violations  of  section  thirty  of  this  chapter,  by  a  person  not 
holding  a  liquor  tax  certificate,  or  by  a  person  who  is  prohibited  from  trafficking  in 
liquors  by  reason  of  the  result  of  a  vote  on  the  local  option  questions    *    *    *. 

3.  If  within  a  period  of  two  years  there  shall  be  two  convictions  of  clerks,  agents, 
employees,  or  servants  of  a  holder  of  a  liquor  tax  certificate,  for  a  violation  of  any 

Sro  vision  of  this  chapter,  the  liquor  tax  certificate  of  the  principal,  held  by  him  at  the 
ate  of  the  second  conviction,  shall  be  forfeited,  and  the  said  principal  shall  be 
deprived  of  all  rights  and  privileges  thereunder,  and  of  any  right  to  any  rebate  of  any 
portion  of  the  tax  paid  thereon. 

4.  No  liquor  tax  certificate  shall  be  issued  to  any  person  convicted  of  a  violation  of 
this  chapter  within  three  years  from  the  date  of  such  conviction,  nor  shall  any  such 
person  have  any  interest  therein,  or  become  a  surety  on  any  bond  *  *  *.  [C  L 
1909  v  3  Liquor  Tax  C  34  art  2  s  36  as  amended  by  1910  C  485] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AOE 

Endanaering  life  or  health  of  child  prohibited;  misdemeanor. — A  person  who: 

1.  Willfully  causes  or  permits  the  life  or  limb  of  any  child  actually  or  apparently 
under  the  age  of  sixteen  years  to  be  endangered,  or  its  health  to  be  injured,  or  its 
morals  to  become  depraved ;  or, 

2.  Willfully  causes  or  permits  such  child  to  be  placed  in  such  a  situation  or  to 
engage  in  such  an  occupation  that  its  life  or  limb  is  endangered,  or  its  health  is  likely 
to  be  injured,  or  its  morals  likely  to  be  impaired, 

Is  guilty  of  misdemeanor.1    *    *    *    [C  L  1909  v  4  Penal  C  40  art  44  s  483] 

Court  decision.— That  the  mother  acquiesced  In  the  employment  of  the  child  in  violation  of  this  section 
does  not  bar  an  action  by  her,  as  his  administratrix,  for  his  negligent  death  caused  by  injuries  while  at 
work  under  his  employer.— Stenson  v.   Flick  Co.,  130  N.  Y.  S.  555,  146  App.  Div.  66  (1911). 

1  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909,  volume  4,  Penal,  chapter  40, 
article  174,  section  1937). 
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Employment  under  16  in  rope  walking,  singing,  dancing,  theatrical  exhibitions,  etc., 
prohibited;  exceptions;  misdemeanor  for  parent,  employer,  etc. — A  person  who  employs 
or  causes  to  be  employed,  or  who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the 
purposes  of  the  exhibition,  use  or  employment  of,  any  child  actually  or  apparently 
under  the  age  of  sixteen  years;  or  who  having  the  care,  custody  or  control  of  such  a 
child  as  parent,  relative,  guardian,  employer,  or  otherwise,  sells,  lets  out,  gives  away, 
bo  trains,  or  in  any  way  procures  or  consents  to  the  employment,  or  to  such  training, 
or  use,  or  exhibition  of  such  child;  or  who  neglects  or  refuses  to  restrain  such  child 
from  such  training,  or  from  engaging  or  acting: 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider  or  acrobat;  or 
upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance;  or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under  any  pretense,  or  in 
any  mendicant  occupation;  or  in  gathering  or  picking  rags,  or  collecting  cigar  stumps, 
bones  or  refuse  from  markets;  or  in  peddling;  or, 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a  theatrical 
exhibition;  or  in  any  wandering  occupation;  otl 

4.  In  any  illegal,  indecent  or  immoral  exhibition  or  practice;  or  in  the  exhibition 
of  any  such  child  when  insane,  idiotic,  or  when  presenting  the  appearance  of  any 
deformity  or  unnatural  physical  formation  or  development;  or, 

5.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious  to  the  life,  limb, 
health  or  morals  of  the  child , 

Is  guilty  of  a  misdemeanor.1  But  this  section  does  not  apply  to  the  employment  of 
any  child  as  a  singer  or  musician  in  a  church,  school  or  academy;  or  in  teaching  or 
learning  the  science  or  practice  of  music;  or  as  a  musician  in  any  concert  or  in  a 
theatrical  exhibition,  with  the  written  consent  of  the  mayor  of  the  city,  or  the  presi- 
dent of  the  board  of  trustees  of  the  village  where  such  concert  or  exhibition  takes  place. 
Such  consent  shall  not  be  given  unless  forty-eight  hours  previous  noticeof  the  applica- 
tion shall  have  been  served  in  writing  upon  the  society  mentioned  in  section  four 
hundred  and  ninety-one  of  this  chapter  [any  incorporated  society  for  the  preven- 
tion of  cruelty  to  children],  if  there  be  one  within  the  county,  and  a  hearing  had  thereon 
if  requested,  and  shall  be  revocable  at  the  will  of  the  authority  giving  it.  It  shall 
specify  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents  or  guar- 
dians, the  nature,  time,  duration  and  number  of  performances  permitted,  together 
with  the  place  and  character  of  the  exhibition.  But  no  such  consent  shall  be  deemed 
to  authorize  any  violation  of  the  first,  second,  fourth  or  fifth  subdivisions  of  this  section. 
[C  L  1909  v  4  Penal  C  40  art  44  s  485] 

Court  decision.— This  section  is  not  unconstitutional  as  to  the  parent's  rights  or  the  rights  of  the 
children— People  v.  Ewer,  141  N.  Y.  129  (18U4). 

Sending  messengers  to  immoral  places  prohibited;  penalty. — A  corporation  or  person 
employing  messenger  boys  who: 

******* 

2.  Knowingly  sends  or  permite  any  person  to  send  any  messenger  boy  to  any  dis- 
orderly house,  unlicensed  saloon,  inn.  tavern,  or  other  unlicensed  place,  where  malt 
or  spirituous  liquors  or  wines  are  sola,  on  any  errand  or  business  whatsoever  except 
to  deliver  telegrams  at  the  door  of  such  house, 

Is  guilty  of  a  misdemeanor,1  and  incurs  a  penalty  of  fifty  dollars  to  be  recovered  by 
the  district  attorney.    [C  L  1909  v  4  Penal  C  40  art  44  a  488] 

ALL  OCCUPATIONS 

PENALTIES 

Misdemeanor. — A  person  convicted  of  a  crime  declared  to  be  a  misdemeanor,  for 
which  no  other  punishment  is  specially  prescribed  by  this  chapter,  or  by  any  other 
statutory  provision  in  force  at  the  time  of  the  conviction  and  sentence,  is  punishable 
by  imprisonment  in  a  penitentiary,  or  county  jail,  for  not  more  than  one  year,  or  by 
a  fine  of  not  more  than  five  hundred  dollars,  or  by  both.  [C  L  1909  v  4  Penal  C  40 
art  174  s  1937] 

RAILROADS 

MINIMUM  AOE 

Employment  of  telegraph  operators  under  18  prohibited;  misdemeanor. — Any  person 
*    *    *    wn0j  ^  ^  own  benalf,  or  in  the  behalf  of  any  other  person  or  corporation, 

»  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909,  volume  4,  Penal,  chapter  40, 
article  174,  section  1937). 
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*  *  *  employs  a  person  as  a  telegraph  operator  who  is  under  the  age  of  eighteen 
years,  or  who  has  less  than  one  year's  experience  in  telegraphing,  to  receive  or  trans- 
mit a  telegraphic  message  or  train  order  for  the  movement  of  trains,  is  guilty  of  a 
misdemeanor.1    [C  L  1909  v  4  Penal  0  40  art  178  s  1982] 

DRUG  AND  GROCERY  STORES,  ETC. 

HOUBS  OF  LABOR 

Seventy  hours  a  week  in  drug  stores;  exceptions;  periods  of  rest. — No  apprentice  or  em- 
ployee in  any  pharmacy  or  drug  store  shall  be  required  or  permitted  to  work  more  than 
seventy  hours  a  week.  Nothing  in  this  section  prohibits  working  six  hours  overtime 
any  week  for  the  purpose  of  making  a  shorter  succeeding  week:  Provided  however,  That 
the  aggregate  number  of  hours  in  any  such  two  weeks  shall  not  exceed  one  hundred 
and  thirty-two  hours.  The  hours  snail  be  so  arranged  that  an  employee  shall  be 
entitled  to  and  shall  receive  at  least  one  afternoon  and  evening  off  in  each  week  and 
in  addition  thereto  shall  receive  one  full  day  off  in  two  consecutive  weeks.  *  *  * 
The  provisions  of  this  section  alone  regulate  working  hours  *  *  *  in  pharmacies 
or  drug  stores.  [C  L  1909  v  4  Public  Health  C  45  art  11  s  236  as  amended  by 
1914  C  514] 

Eleven  hours  a  day,  10  a  week,  for  boys  over  16  in  grocery  stores  in  certain  cities;  excep- 
tions; time  for  meals  required;  application  of  act;  violation  a  misdemeaor.--No  male 
apprentice  or  employee  over  the  age  of  sixteen  years  in  any  grocery  or  provision  store 
located  or  lying  within  the  boundaries  of  any  city  of  the  first  class  shall  be  permitted 
to  work  more  than  seventy  hours  a  week  or  more  than  eleven  hours  in  any  one  day, 
except  that  on  the  last  day  of  the  week  such  employees  may  be  permitted  to  work 
fifteen  hours  for  the  purpose  of  eliminating  work  on  the  first  day  of  the  week. 
Nothing  herein  shall  be  so  construed  as  to  require  male  apprentices  or  employees 
over  the  age  of  sixteen  years  in  grocery  or  provision  stores  to  work  on  seven  dayB 
in  the  week.  The  work  hours  shall  be  consecutive,  allowing  one  hour  for  each  meal 
Nothing  herein  shall  be  so  construed  as  to  affect  minors  under  the  age  of  six- 
teen years  or  females  of  any  age,  or  in  any  way  to  repeal  or  modify  chapter  three 
hundred  and  thirty-one  of  the  laws  of  nineteen  hundred  and  fourteen.  *  *  #* 
Failure  to  comply  with  any  of  the  provisions  of  this  section  shall  be  deemed  a  mis- 
demeanor. l    [C  L  V.m  v  4  Public  Health  C  45  art  11  s  236-a  as  added  by  1915  C  343] 

Misdemeanor. —    *    *    *    It  is  a  misdemeanor 1  for 

******  # 

Any  proprietor  of  a  pharmacy  or  drug  store  to  require  more  than  seventy  working 
hours  a  week  in  other  arrangement  than  that  permitted  by  section  two  hundred  and 
thirtv-six  *  *  *.  [C  L  1909  v  4  Public  Health  C  45  art  11  s  240  subdivision  9  as 
amended  by  1910  0  422,  by  1911  C  630,  and  by  1915  C  502] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  AND   EVENING  AND  CONTINUATION  SCHOOL  ATTENDANCE 

Children  from  7  to  14  in  certain  cities,  from  8  to  14  in  certain  other  cities,  and  from  14 
to  16  if  not  regularly  and  lawfully  employed. — 1.  Every  child  within  the  compulsory 
school  ages,  in  proper  physical  and  mental  condition  to  attend  school,  residing  in  a 
city  or  school  district  having  a  population  of  five  thousand  or  more  and  employing  a 
superintendent  of  schools,  shall  regularly  attend  upon  instruction  as  follows: 

(a)  Each  child  between  seven  and  fourteen  years  of  age  shall  attend  the  entire 
time  during  which  the  school  attended  is  in  session,  which  period  shall  be  not  leaa 
than  one  hundred  and  sixty  days  of  actual  school. 

(b)  Each  child  between  fourteen  and  sixteen  years  of  age  not  regularly  and  law- 
fully engaged  in  any  useful  employment  or  service,  and  to  whom  an  employment 
certificate  has  not  been  duly  issued  under  the  provisions  of  the  labor  law,  shall  so 
attend  the  entire  time  during  which  the  school  attended  is  in  session. 

2.  Every  such  child,  residing  elsewhere  than  in  a  city  or  school  district  having  a 
population  of  five  thousand  or  more  and  employing  a  superintendent  of  schools,  shall 
attend  upon  instruction  during  the  entire  time  that  the  school  in  the  district  shall  be 
in  session  as  follows: 

(a)  Each  child  between  eight  and  fourteen  years  of  age. 

1  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909,  volume  4.  Penal,  chapter  40, 
article  174,  section  1937).  ^^       * 
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flt>)  Each  child  between  fourteen  and  sixteen  years  of  age  not  regularly  and  law- 
fully engaged  in  any  useful  employment  or  service.  *  *  *  [C  L  1910  v  8  Educa- 
tion C  16  art  23  s  621  as  amended  by  191 L  C  710  and  by  1913  C  511] 

Boys  from  14  to  16  to  attend  evening  or  continuation  schools  and  girls  from  14  to  16  to 
attend  continuation  schools  under  certain  conditions. — 1.  Every  boy  between  fourteen 
and  sixteen  years  of  age,  in  a  city  of  the  first  class  or  a  city  of  the  second  class  in  pos- 
session of  an  employment  certificate  duly  issued  under  the  provisions  of  the  labor 
law,  who  has  not  completed  such  course  of  study  as  is  required  for  graduation  from 
the  elementary  public  schools  of  such  city,  and  who  does  not  hold  eitner  a  certificate 
of  graduation  from  the  public  elementary  school  or  the  preacademic  certificate  issued 
by  the  regents  or  the  certificate  of  the  completion  of  an  elementary  course  issued  by 
the  education  department,  shall  attend  the  public  evening  schools  of  such  city,  or 
other  evening  schools  offering  an  equivalent  course  of  instruction,  for  not  less  tnan 
six  hours  each  week,  for  a  period  of  not  less  than  sixteen  weeks. 

2.  When  the  board  of  education  in  a  city  or  district  shall  have  established  part- 
time  and  continuation  schools  or  courses  of  instruction  for  the  education  of  young 
persons  between  fourteen  and  sixteen  years  of  age  who  are  regularly  employed  in  such 
city  or  district,  said  board  of  education  may  require  the  attendance  in  sucn  schools  or 
on  such  courses  of  instruction  of  any  young  person  in  such  a  city  or  district  who  is  in 
possession  of  an  employment  certificate  duly  issued  under  the  provisions  of  the  labor 
law,  who  has  not  completed  such  courses  of  study  as  are  required  for  graduation  from  the 
elementary  public  schools  of  such  city  or  district,  or  equivalent  courses  of  study  in  paro- 
chial or  other  elementary  schools,  who  does  not  hold  either  a  certificate  of  graduation 
from  the  public  elementary  school  or  a  preacademic  certificate  of  the  completion  of 
the  elementary  course  issued  by  the  education  department,  and  who  is  not  otherwise 
receiving  instruction  approved  by  the  board  of  education  as  equivalent  to  that  pro- 
vided for  in  the  schools  and  courses  of  instruction  established  under  the  provisions 
of  this  act.  The  required  attendance  provided  for  in  this  paragraph  shall  be  for  a 
total  of  not  less  than  thirty-six  weeks  per  year,  at  the  rate  of  not  less  than  four  and  not 
more  than  eight  hours  per  week,  and  shall  be  between  the  hours  of  eight  o'clock  in  the 
morning  and  five  o'clock  in  the  afternoon  of  any  working  day  or  days. 

3.  The  children  attending  such  part-time  or  continuation  schools  as  required  in 
paragraph  two  of  this  section  shall  be  exempt  from  the  attendance  on  evening  schools 
required  in  paragraph  one  of  this  section.  [C  L 1910  v  8  Education  C  16  art  23  s  622  as 
amended  by  1913  C  7481 

Regulations  for  attendance  at  other  than  public  schools. — If  anv  such  child  shall  so 
attend  upon  instruction  elsewhere  than  at  a  public  school,  such  instruction  shall  be 
at  least  substantially  equivalent  to  the  instruction  given  to  children  of  like  age  at  the 
public  school  of  the  city  or  district  in  which  such  child  resides;  and  such  attendance 
shall  be  for  at  least  as  many  hours  each  day  thereof  as  are  required  of  children  of 
like  age  at  public  schools;  and  no  greater  total  amount  of  holidays  and  vacations  shall 
be  deducted  from  such  attendance  during  the  period  such  attendance  is  required  than 
is  allowed  in  such  public  schools  to  children  of  like  age.  Occasional  absences  from 
such  attendance,  not  amounting  to  irregular  attendance  in  the  fair  meaning  of  the  term, 
shall  be  allowed  upon  such  excuses  only  as  would  be  allowed  in  like  cases  by  the 
general  rules  and  practice  of  such  public  school.  [0  L  1910  v  8  Education  C  16 
art  23  s  6231 

Children  from  7  to  14  in  certain  districts  and  from  14  to  16  unless  regularly  and  lawfully 
employed;  from  8  to  16  in  other  districts,  unless  regularly  and  lawfully  employed,  etc. — 
Every  person  in  parental  relation  to  a  child  within  the  compulsory  school  ages  and  in 
proper  physical  and  mental  condition  to  attend  school,  shall  cause  such  child  to 
attend  upon  instruction,  as  follows: 

1.  In  cities  and  school  districts  having  a  population  of  fi\e  thousand  or  above, 
every  child  between  seven  and  sixteen  years  of  age  as  required  by  section  six  hundred 
and  twenty-one  of  this  act  unless  an  employment  certificate  shall  have  been  duly  issued 
to  such  cnild  under  the  provisions  of  the  labor  law  and  he  is  regularly  employed 
thereunder. 

2.  Elsewhere  than  in  a  city  or  school  district  having  a  population  of  five  thousand 
or  above,  every  child  between  eight  and  sixteen  years  of  age,  unless  such  child  shall 
have  received  an  employment  certificate  duly  issued  under  the  provisions  of  the  labor 
law  and  is  regularly  employed  thereunder  in  a  factory  or  mercantile  establishment, 
business  or  telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distribution 
or  transmission  of  merchandise  or  messages,  or  unless  such  child  shall  have  received 
the  school  record  certificate  issued  under  section  six  hundred  and  thirty  of  this  act 
and  is  regularly  employed  elsewhere  than  in  the  factory  or  mercantile  establishment, 
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business  or  telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distribution 
or  transmission  of  merchandise  or  messages.  [C  L  1910  v  8  Education  0  16  art  23 
8  624] 

Penalty  for  preceding  section. — A  violation  of  section  six  hundred  and  twenty-four 
shall  be  a  misdemeanor,  punishable  for  the  first  offense  by  a  fine  not  exceeding  five 
dollars,  or  five  days'  imprisonment,  and  for  each  subsequent  offense  by  a  fine  not 
exceeding  fifty  dollars,  or  by  imprisonment  not  exceeding  thirty  days,  or  by  both 
such  fine  and  imprisonment.    *    *    *    [C  L  1910  v  8  Education  C  16  art  23  s  625] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

MINIMUM  AGE  AND  EMPLOYMENT  CERTIFICATE 8 

Employment  under  14  prohibited  during  school  hours;  employment  and  school  record 
certificates  required  from  14  to  16  for  employment  in  certain  occupations  elsewhere  than  in 
cities  of  the  first  and  second  class;  employment  certificates  requireajrom  14  to  16  in  cities  oj 
the  first  ana  second  class. — It  shall  be  unlawful  for  any  person,  firm  or  corporation: 

1.  To  employe  [employ]  any  child  under  fourteen  years  of  age,  in  any  business  or 
service  whatever,  for  any  part  of  the  term  during  which  the  public  schools  of  the 
district  or  city  in  which  the  child  resides  are  in  session. 

2.  To  employ,  elsewhere  than  in  a  city  of  the  first  class  or  a  city  of  the  second  class, 
in  a  factory  or  mercantile  establishment,  business  or  telegraph  office,  restaurant, 
hotel,  apartment  house  or  in  the  distribution  or  transmission  of  merchandise  or  mes- 
sages, any  child  between  fourteen  and  sixteen  years  of  age  who  does  not  at  the  time  of 
such  employment  present  an  employment  certificate  duly  issued  under  the  provisions 
of  the  labor  law,  or  to  employ  any  such  child  in  any  other  capacity  who  does  not  at 
the  time  of  such  employment  present  a  school  record  certificate  as  provided  in  section 
six  hundred  and  thirty  of  this  chapter. 

3.  To  employ  any  child  between  fourteen  and  sixteen  years  of  age  in  a  city  of  the 
first  class  or  a  city  of  the  second  class  who  does  not,  at  the  time  of  such  employment, 
present  an  employment  certificate,  duly  issued  under  the  provisions  of  the  labor  law. 
[C  L  1910  v  8  Education  C  16  art  23  s  626] 

Note.— {The  provisions  for  employment  certificates  as  provided  for  in  this  article  are  apparently  super- 
seded by  articles  6  and  12,  chapter  31,  volume  3,  Labor,  Consolidated  Laws  1909.] 

Certificates  to  be  displayed  from  14  to  16. — The  employer  of  any  child  between  four- 
teen and  sixteen  years  of  age  in  a  city  or  district  shall  keep  and  shall  display  in  the 
place  where  such  child  is  employed,  the  employment  certificate  and  also  his  evening, 
part-time  or  continuation  school  certificate  issued  by  the  school  authorities  of  said  city 
or  district  or  by  an  authorized  representative  of  such  school  authorities,  certifying 
that  the  said  child  is  regularly  in  attendance  at  an  evening,  part-time  or  continuation 
school  of  said  city  as  provided  in  section  six  hundred  and  tnirty-one  of  this  chapter. 
[0  L  1910  v  8  Education  C  16  art  23  s  627  as  amended  by  1913  C  748] 

Penalty  for  illegal  employment. — Any  person,  firm,  or  corporation,  or  any  officer, 
manager,  superintendent  or  employee  acting  therefor,  who  shall  employ  any  child 
contrary  to  the  provisions  of  sections  six  hundred  and  twenty-six  and  six  hundred 
and  twenty-seven  hereof  shall  be  guilty  of  a  misdemeanor,  and  the  punishment 
therefor  sliall  be  for  the  first  offense  a  fine  of  not  less  than  twenty  dollars  nor  more  than 
fifty  dollars;  for  a  second  and  each  subsequent  offense,  a  fine  of  not  less  than  fifty 
dollars  nor  more  than  two  hundred  dollars.  [C  L  1910  v  8  Education  C  16  art  23  s 
628  as  amended  by  1913  0  748] 

Court  decision. — The  section  of  which  this  Ls  an  amendment  was  held  constitutional. — City  of  New  York 
v.  Chelsea  Jute  Mills,  43  Misc.  266, 88  N.  Y.  S.  1085  (1904). 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement:  duties  of  teachers;  misdemeanor. — An  accurate  record  of  the  attendance 
of  all  children  between  seven  and  sixteen  years  of  age  shall  be  kept  by  the  teacher  of 
every  school,  showing  each  day  by  the  year,  month,  day  of  the  month  and  day  of  the 
weeK,  such  attendance,  and  the  number  of  hours  in  each  day  thereof;  and  each 
teacher  upon  whose  instruction  any  such  child  shall  attend  elsewhere  than  at  school, 
shall  keep  a  like  record  of  such  attendance.  Such  record  shall,  at  all  times,  be  open 
to  the  attendance  officers  or  other  person  duly  authorized  by  the  school  authorities  of 
the  city  or  district,  who  may  inspect  or  copy  the  same;  and  every  such  teacher  shall 
fully  answer  all  inquiries  lawfully  made  by  such  authorities,  inspectors,  or  other  per- 
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sods,  and  a  willful  neglect  or  refusal  so  to  answer  any  such  inquiry  shall  be  a  mis- 
demeanor.1   [C  L  1910  v  8  Education  C  16  art  23  s  629] 

SCHOOL  RECORD  CERTIFICATES 

School  authorities  to  issue  certificates;  contents  of  certificate. — 1.  A  school-record  cer- 
tificate shall  contain  a  statement  certifying  that  a  child  has  regularly  attended  the 
public  schools,  or  schools  equivalent  thereto,  or  parochial  schools,  for  not  less  than 
one  hundred  and  thirty  days  during  the  twelve  months  next  preceding  his  fourteenth 
birthday  or  during  the  twelve  months  next  preceding  his  application  for  such  school 
record,  and  that  he  is  able  to  read  and  write  simple  sentences  in  the  English  language 
and  has  received  during  such  period  instruction  in  reading,  writing,  spelling,  English 
grammar  and  geography  and  is  familiar  with  the  fundamental  operations  of  arithmetic 
up  to  and  including  fractions,  and  has  completed  the  work  prescribed  for  the  first 
six  years  of  the  public  elementary  school,  or  school  equivalent  thereto,  or  parochial 
school,  from  which  such  school  record  is  issued.  Such  record  shall  also  give  the  date 
of  birth  and  residence  of  the  child,  as  shown  on  the  school  records,  and  the  name  of 
the  child's  parents,  guardian  or  custodian. 

2.  A  teacher  or  superintendent  to  whom  application  shall  be  made  for  a  school 
record  certificate  required  under  the  provisions  of  the  labor  law  shall  issue  a  school 
record  certificate  to  any  child  who,  after  due  investigation  and  examination,  may  be 
found  to  be  entitled  to  the  same  as  follows: 

a.  In  a  city  of  the  first  class  by  the  principal  or  chief  executive  of  a  school. 

b.  In  all  other  cities  and  in  school  districts  having;  a  population  of  five  thousand  or 
more  and  employing  a  superintendent  of  schools,  by  the  superintendent  of  schools  only. 

c.  In  all  other  school  districts  by  the  principal  teacher  of  the  school. 

d.  In  each  city  or  school  district  such  certificate  shall  be  furnished  on  demand 
to  a  child  entitled  thereto  or  to  the  board  or  commissioner  of  health.  [0  L 1910  v  8 
Education  C  16  art  23  s  630  as  amended  by  1913  G  101] 

School  authorities  to  issue  evening  or  continuation  school  certificates;  requirements 
for  and  contents  of  certificates. — The  school  authorities  in  a  city  or  district,  or  officers 
designated  by  them,  are  hereby  required  to  issue  to  each  child  lawfully  in  attendance 
at  an  evening,  part-time  or  continuation  school,  an  evening,  part-time  or  continuation 
school  certificate  at  least  once  in  each  month  during  the  months  said  evening,  part-time 
or  continuation  school  is  in  session  and  at  the  close  of  the  term  of  said  evening,  part- 
time  or  continuation  school:  Provided,  That  said  child  has  been  in  attendance  upon 
said  evening  school,  for  not  less  than  six  hours  each  week  or  upon  said  part-time  or 
continuation  school  for  not  less  than  four  hours  each  week,  for  such  number  of  weeks 
as  will,  when  taken  in  connection  with  the  number  of  weeks  such  evening,  part-time 
or  continuation  school  respectively,  shall  be  in  session  during  the  remainder  of  the 
current  or  calendar  year,  make  up  a  total  attendance  on  the  part  of  said  child  in  said 
evening  school,  of  not  less  than  six  hours  per  week  for  a  period  of  not  less  than  sixteen 
weeks  or  in  said  part-time  or  continuation  school,  of  not  less  than  four  hours  per  week 
for  a  period  of  not  less  than  thirty-six  weeks.  Such  certificate  shall  state  fully  the 
period  of  time  which  the  child  to  whom  it  is  issued  was  in  attendance  upon  such  even- 
ing, part-time  or  continuation  school.  [C  L  1910  v  8  Education  0  16  art  23  s  631  as 
amended  by  1913  C  748] 

ENFORCEMENT 

Duties  and  powers  of  attendance  officers  and  superintendent  of  schools,  etc. — 1.  The 
school  authorities  of  each  city,  union  free  school  district,  or  common  school  district 
whose  limits  include  in  whole  or  in  part  an  incorporated:  village,  shall  appoint  and 
may  remove  at  pleasure  one  or  more  attendance  officers  of  such  city  or  district,  and 
shall  fix  their  compensation  and  may  prescribe  their  duties  not  inconsistent  with  this 
article  and  make  rules  and  regulations  for  the  performance  thereof;  and  the  superin- 
tendent of  schools  shall  supervise  the  enforcement  of  this  article  within  such  city  or 
school  district. 

2.  The  town  board  of  each  town  shall  appoint,  subject  to  the  written  approval 
of  the  school  commissioner  of  the  district,  one  or  more  attendance  officersj  whose 
jurisdiction  shall  extend  over  all  school  districts  in  said  town,  and  which  are 
not  by  this  section  otherwise  provided  for,  and  shall  fix  their  compensation,  which  shall 
be  a  town  charge;  and  such  attendance  officers,  appointed  by  said  board,  shall  be 
removable  at  the  pleasure  of  the  school  commissioner  in  whose  commissioner  district 
such  town  is  situated.    [C  L  1910  v  8  Education  C  16  art  23  s  632] 

»  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1900,  volume  4,  Penal,  chapter  40, 
article  174,  section  1937). 
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Powers  of  truant  officers. — A  truant  officer  in  the  performance  of  his  duties  may 
enter,  during  business  hours,  any  factory,  mercantile  or  other  establishment  within 
the  city  or  school  district  in  which  ho  is  appointed  and  shall  be  entitled  to  examine 
employment  certificates  or  registry  of  children  employed  therein  on  demand.  [0  L 
1910  v  8  Education  C  16  art  23  s  633  subdivision  3] 

PENALTIES 

Hindering  attendance  officers,  etc..  a  misdemeanor. — Any  person  interfering  with  an 
attendance  officer  in  the  lawful  discharge  of  his  duties  and  any  person  owning  or  operat- 
ing a  factory,  mercantile  or  other  establishment  who  shall  refuse  on  demand  to  exhibit 
to  such  attendance  officer  the  registry  of  the  children  employed  or  the  employment 
certificate  of  such  children  shall  be  guilty  of  a  misdemeanor.1  [C  L 1910  v  8  Educa- 
tion C  16  art  23  s  634] 

School  moneys  maybe  withheld  from  cities  and  districts  not  enforcing  law. — 1.  The  com- 
missioner of  education  shall  supervise  the  enforcement  of  this  law  and  he  may  with- 
hold one-half  of  all  public  school  moneys  from  any  city  or  district,  which,  in  his  judg- 
ment, willfully  omits  and  refuses  to  enforce  the  provisions  of  this  article,  after  due 
notice,  so  often  and  so  long  as  such  willful  omission  and  refusal  shall,  in  his  judgment, 
continue.    *    *    *    [C  L  1910  v  8  Education  C  16  art  23  s  636] 

SCHOOL  CENSUS 

Enumeration  of  children  from  4  to  IS;  duties  of  permanent  census  board  in  cities  of  the 
first  class  except  New  YbrJ:.2— A  permanent  census  board  is  hereby  established  in  each 

1  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  taws  1909,  volume  4,  Penal,  Chapter  40, 
article  174,  section  1937). 

2  Section  1069,  subdivision  8,  chapter  401,  Greater  New  York  charter  1901  added  by  section  1,  chapter  479 
of  the  Acts  of  1914,  provides  that "  8.  The  board  of  education  shall  have  power  to  establish  a  bureau  of  com- 
pulsory education,  school  census  and  child  welfare  and  subject  to  the  provisions  of  law  and  of  this  act,  the 
said  board  shall  have  power  to  make  by-laws,  rules,  regulations  and  prescribe  forms  for  the  proper  perform- 
ance of  the  duties  of  all  persons  employed  in  and  under  the  direction  of  said  bureau.  On  the  nomination 
of  the  board  of  superintendents  the  board  of  education  shall  have  power  to  appoint  a  director  and  an  assist- 
ant director  of  the  said  bureau  for  a  term  of  six  years  each,  and  such  attendance  officers,  enumerators, 
clerks  and  other  employees  as  may  be  necessary,  and  to  fix  their  salaries  within  the  proper  appropriation; 
to  assign  a  etiief  attendance  officer,  and  one  or  more  attendance  officers  as  supervising  attendance  officers 
for  such  periods  as  may  be  prescribed  in  the  by-laws  of  the  board  of  education.  No  person  shall  be  eligible 
for  the  j>osition  of  director  or  of  assistant  director  of  the  said  bureau  who  has  not  one  of  the  following  quali- 
fications: (a)  Graduation  from  a  college  or  university  recognized  by  the  University  of  the  State  of  New 
York,  together  with  five  years'  experience  in  teaching  or  supervision  since  graduation,  (b)  A  principal's 
licenso  for  any  of  the  boroughs  of  the  city  of  New  York  obtained  as  the  result  of  an  examination,  together 
with  ten  years'  experience  in  teaching  or  supervision.  The  director  and  assistant  director  shall  be  par- 
ticipants in  the  teachers'  retirement  fund  under  section  ten  hundred  and  ninety-two  of  the  charter  of  the 
city  of  New  York  and  be  subject  to  its  provisions.  Attendance  officers  employed  under  the  direction  of 
the  said  bureau  shall  perform  duties  in  connection  with  the  enforcement  of  the  compulsory  education 
law,  in  the  taking  of  a  school  census,  and  in  connection  with  the  employment  of  children  under  the  labor 
law,  and  such  other  duties,  not  inconsistent  with  this  act,  as  the  director  of  the  bureau  or  the  board  of 
education  may  proscribe.  It  shall  bo  the  duty  of  persons  in  parental  relation  to  any  child  between  the 
ages  of  four  and  eighteen  years  residing  hi  the  city  of  New  York  to  give  to  the  educational  authorities  of  the 
district  within  which  they  severally  reside,  all  the  information  prescribed  in  section  six  hundred  and 
fifty  of  article  twenty-four  of  the  education  law  of  the  State  relating  to  such  child,  and  such  other  infor- 
mation as  may  be  required.  Persons  in  parental  relation  who  withhold  such  information  shall  be  liable 
to  the  penalty  prescribed  hi  section  six  hundred  and  fifty-three  of  article  twenty-four  of  the  education 
law  of  the  State.  It  shall  bo  the  duty  of  at  tendance  officers,  acting  as  census  enumerators,  to  collect  the 
information  prescribed  in  section  six  htmdred  and  fifty  of  article  twenty-four  of  the  education  law  and 
such  other  information  as  the  State  commissioner  of  education  or  the  board  of  education  may  require. 
The  director  of  the  bureau  of  compulsory  education,  school  census  and  child  welfare,  herein  established, 
shall,  subject  to  the  by-laws  of  the  board  of  education  and  in  its  name,  enforce  the  compulsory  education 
law.  direct  attendance  officers  in  their  duty,  commit  and  parole  truant  and  delinquent  children  and  pro- 
ceed against  those  in  parental  relation  in  {lie  manner  provided  in  section  six  hundred  and  thirty-five  of 
chanter  one  hundred  and  forty  of  the  laws  of  nincteenjpundred  and  ten  as  amended,  any  provision  of  the 
said  law  or  of  section  ten  hundred  and  seven  t  v-eight  ofthe  charter  of  the  city  of  New  York  to  the  contrary 
notwithstanding.  The  assistant  director  shall  perform  such  duties  in  connection  with  the  supervision  of 
tho  school  census,  or  otherwise,  as  the  director,  subject  to  the  by-laws  of  the  board  of  education, may  pre- 
scribe Under  tho  direct  ion  of  the  board  of  educat  ion  the  city  superintendent  of  schools  shall  have  a  general 
supervision  of  tho  bureau  of  compulsory  education,  school  census  and  child  welfare.  On  or  about  May 
first,  nineteen  hundred  and  fourteen,  the  board  of  education  shall  ascertain  the  information  required  by 
section  six  hundred  and  fifty  of  article  twenty-four  of  the  education  law  of  the  State  relating  to  a  census  of 
all  persons  within  the  city  of  New  York  between  the  ages  of  four  and  eighteen  years  of  age.  Thereafter 
such  census  shall  be  amended  from  day  to  day  by  attendance  officers,  clerks  ana  other  employees  under 
the  supervision  of  the  director,  as  changes  of  residence  occur  among  children  of  such  city  within  the  ages 
prescribed  in  t  his  art  icle,  and  as  other  persons  como  within  the  ages  prescribed,  and  as  other  persons  within 
such  ages  shall  become  residents  of  such  city,  so  that  the  saia  board  of  education  in  its  census  bureau 
shall  always  have  on  file  a  complete  census  of  tho  names  and  residences  of  the  children  between  such  ages 
and  of  the* persons  in  parental  relation  thereto." 
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city  of  the  firet  class,  except  the  city  of  New  York.  In  the  city  of  New  York  provision 
shall  be  made  by  the  board  of  education  for  taking  a  school  census  in  connection  with 
the  work  of  enforcing  the  compulsory  education  law.  Such  permanent  census  board 
shall  consist  of  the  mayor,  the  superintendent  of  schools,  the  police  commissioner  or 
officer  performing  duties  similar  to  those  of  a  police  commissioner.  The  mayor  shall  be 
the  chairman  of  such  board.  Such  board  shall  have  power  to  make  such  rules  and 
regulations  as  may  be  necessary  to  carry  out  the  provisions  of  this  article.  Such 
board  shall  have  power  to  appoint  a  secretary  and  such  clerks  and  other  employees 
as  may  be  necessary  to  carry  out  the  provisions  of  this  article  and  to  fix  the  salaries 
of  the  same.  Such  board  shall  ascertain  through  the  police  force,  the  residences  and 
employments  of  all  persons  between  the  ages  of  four  and  eighteen  years  residing 
witnin  such  cities  ana  shall  report  thereon  from  time  to  time  to  the  school  authorities 
of  such  cities.  Under  the  regulations  of  such  board  t  during  the  month  of  October, 
nineteen  hundred  and  nine,  it  shall  be  the  duty  of  the  police  commissioners  in  such 
cities  of  the  first  class  to  cause  a  census  of  the  children  of  their  respective  cities  to  be 
taken.  Thereafter  such  census  shall  be  amended  from  day  to  day  by  the  police,  pre- 
cinct by  precinct,  as  changes  of  residence  occur  among  the  children  of  such  cities 
within  the  ages  prescribed  in  this  article  and  as  other  persons  come  within  the  ages 
prescribed  herein  and  as  other  persons  within  such  ages  shall  become  residents  of 
such  cities,  so  that  said  board  shall  always  have  on  file  a  complete  census  of  the  names 
and  residences  of  the  children  between  such  ages  and  of  the  persons  in  parental  rela- 
tion thereto.  It  shall  be  the  duty  of  persons  in  parental  relation  to  any  child  residing 
within  the  limits  of  said  cities  of  the  first  class  to  report  at  the  police  station  house  or 
the  precinct  within  which  they  severally  reside,  the  following  information: 

1.  Two  weeks  before  any  child  becomes  of  the  compulsory  school  age  the  name  of 
such  child,  its  residence,  the  name  of  the  person  or  persons  in  parental  relation 
thereto,  and  the  name  and  location  of  the  school  to  which  such  child  is  sent  as  a  pupil. 

2.  In  case  a  child  of  compulsory  school  age  is  for  any  cause  removed  from  one 
school  and  sent  to  another  school,  or  sent  to  work  in  accordance  with  the  labor  law, 
all  the  facta  in  relation  thereto. 

3.  In  case  the  residence  of  a  child  is  removed  from  one  police  precinct  to  another 
police  precinct,  the  new  residence  and  the  other  facts  required  in  the  two  preceding 
subdivisions. 

4.  In  case  a  child  between  the  ages  of  four  and  eighteen  becomes  a  resident  of  one 
of  said  cities  of  the  first  class  for  the  first  time  the  residence  and  such  other  facta  as  the 
census  board  shall  require.  Such  census  shall  include  all  persons  between  the  ages 
of  four  and  eighteen  years,  the  day  of  the  month  and  the  year  of  the  birth  of  each  of 
such  persons,  their  respective  residences  by  street  and  number,  the  names  of  their 
parents  or  guardians,  such  information  relating  to  illiteracy  and  to  the  enforcement 
of  the  law  relating  to  child  labor  and  compulsory  education  as  the  school  authorities 
of  the  State  and  of  such  cities  shall  require  and  also  such  further  information  as  such 
authorities  shall  require.  [C  L  1910  v  8  Education  0  16  art  24  s  650  as  amended  by 
1914  C  480] 

Enumeration  of  children  from  4  to  18;  duties  of  permanent  census  board  or  school  authori- 
ties in  other  than  cities  of  the  first  class. — A  permanent  census  board  may  be  estab- 
lished in  any  city  not  of  the  first  class,  in  accordance  with  the  provisions  of  this  article. 
If  a  census  board  shall  not  be  established  in  such  cities,  then,  during  the  month  of 
October,  nineteen  hundred  and  nine,  and  in  the  month  of  October  every  fourth  year 
thereafter,  the  school  authorities  of  every  city,  not  a  city  of  the  first  class,  shall  take  a 
census  of  the  children  of  their  respective  cities.  Such  census  shall  include  the  infor- 
mation required  from  the  cities  of  the  first  class  as  provided  in  section  six  hundred 
and  fifty  of  this  chapter.     [C  L  1910  v  8  Education  C  16  art  24  s  651] 

Enumeration  of  children  from  5  to  18;  duties  of  boards  of  trustees  in  school  districts. — 
The  board  of  trustees  of  every  school  district  shall  annually  on  the  thirtieth  day  of 
August  cause  a  census  of  all  children  between  the  ages  of  five  and  eighteen  years  to 
be  taken  in  their  respective  school  districts.  Such  census  shall  include  the  infor- 
mation required  from  cities  as  provided  in  this  article.  [C  L  1910  v  8  Education 
C  16  art  24  s  652] 

Penalty  for  false  information ,  etc. — A  parent,  guardian  or  other  person  having  under 
his  control  or  charge  a  child  between  the  ages  of  four  and  eighteen  years  who  with- 
holds or  refuses  to  give  information  in  his  possession  relating  to  such  child  and  required 
under  this  article,  or  any  such  parent,  guardian  or  other  person  who  gives  false  infor- 
mation in  relation  thereto,  shall  be  liable  to  and  punished  oy  fine  not  exceeding  twenty 
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dollars  or  by  imprisonment  not  exceeding  thirty  days.    [0  L  1910  v  8  Education 
0  16  art  24  s  653] 

STREET  RAILWAYS 

MINIMUM  AGE 

Employment  under  21  as  motorman,  conductor,  etc.,  prohibited  under  certain  conditions; 
violation  a  misdemeanor. — Any  railroad  corporation  may  employ  any  inhabitant  of 


asa 

competent  therefor.    *    *    *    Any 

be  a  misdemeanor.1    [C  L  1910  v  9  Railroads  C  49  art  3  s  63] 


»  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909.  volume  4,  PenaL  chapter  40. 
article  174,  section  1937). 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

General  assembly  empowered  to  enact  compulsory  school-attendance  laws. — The  general 
assembly  is  hereby  empowered  to  enact  that  every  child,  of  sufficient  mental  and 
physical  ability,  snail  attend  the  public  schools  during  the  period  between  the  ages 
of  six  and  eighteen  years,  for  a  term  of  not  less  than  sixteen  months,  unless  educated 
by  other  means.     [Constitution  article  9  section  15] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 

MINIMUM   AOE,    EDUCATIONAL  REQUIREMENTS,    AND  HOURS   OF  LABOR 

Employment  under  12  prohibited. — No  child  under  12  years  of  age  shall  be  employed 
or  worked  in  any  factory  or  manufacturing  establishment  within  this  State  [Pell's 
Revisal  of  1908  Chapter  45a  section  1981a] 

Court  decisions.— A  former  section  on  the  above  subject  was  held  constitutional;  and  employment  in 
violation  thereof  is  negligence  per  se. — Starnes  v.  Albion  Mfg.  Co.,  147  N.  C.  556, 61  S.  £.  525  (1908).  Em- 
ployment  in  violation  of  a  former  section  on  the  above  subject  was  held  to  be  negligence  per  se,  and,  if 
injury  results,  the  child  has  a  cause  of  action.— Leathers  v.  Black  well's  Tobacco  Co.,  144  N.  C.  330, 57  8.  E. 
11  (1907).  A  child  employed  in  violation  of  the  statute  is  not  guilty  of  contributory  negligence,  and  if 
injured,  has  a  good  cause  of  action.— Rolin  v.  Tobacco  Co.  53  S.  E.  891  (1906).  This  section  was  held  to 
apply  to  employment  in  the  places  named,  and  not  to  the  employment  of  a  child  by  a  railroad  company 
as  messenger.— Pettit  v.  Atlantic  Coast  Line  Co.,  72  S.  E.  195  (1911).  This  section  was  held  violated 
where  a  boy  between  8  and  9  years  of  age,  though  not  on  the  regular  pay  roll,  was  permitted  to  work  in 
a  mill  to  the  knowledge  of  its  owner,  or  an  agent  representing  the  management,  and  the  employer  was 
held  liable  for  injuries  received  by  the  child.— McQowan  v.  Ivanhoe  Mfg.  Co.,  82  S.  E.  1028  (1914). 

Employment  from  12  to  IS  prohibited  except  as  apprentice;  educational  requirement*. — 
No  child  between  the  ages  of  twelve  and  thirteen  years  shall  be  employed  or  work 
in  a  factory  except  in  apprenticeship  capacity,  and  only  then  after  having  attended 
school  four  months  in  the  preceding  twelve  months.    [P  R  1908  C  45a  b  1981b] 

Night  work  prohibited  under  14  in  factories. — No  boy  or  girl  under  fourteen  years  old 
shall  work  in  a  factory  between  the  hours  of  eight  p.  m.  and  five  a.  m.  [P  R  1908 
C  45a  s  1981e] 

Note.— [It  is  not  clear  whether  or  not  the  three  sections  quoted  above,  which  constitute  sections  1 
and  4  of  chapter  463  of  the  Acts  of  1907,  are  superseded  by  sections  1981ee(l)  and  1981ee(2)  of  chapter  45a 
of  Pell's  Revisal  of  1908,  Supplement  1913,  quoted  below,  which  constitute  sections  1  ana  2  of  chapter  64 
of  the  Acts  or  1913,  since  sections  2  and  3  of  chapter  463  of  the  Acts  of  1907  (P  R  1908  Supp  1913  C  45a  8 
19Slc,  1981d,  and  C  81  following  s  3362-3364)  were  amended  and  reenacted  by  chapter  148  of  the  Acts  of 
1915.  providing  an  additional  penalty  for  violation  of  any  provisions  of  the  act.  If  sections  1  and  4  of 
the  original  1907  act  are  still  in  force,  the  penalty  in  the  amended  section  3  would  apparently  apply  to 
their  violation.] 
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Eleven  hours  a  day  for  all  employees;  60  hours  a  week/or 
adults  may  contract  fir  longer  hours  for  extra  compensation;  exception*. — Sixty  houn 
shall  constitute  a  week's  work  in  all  factories  and  manufacturing  establishments  of 
the  State,  and  that  no  minor  nor  woman  shall  be  worked  in  such  factory  or  establish- 
ment a  longer  period  than  sixty  hours  in  one  week  and  no  adult  male  shall  be  worked 
in  such  factory  or  establishment  for  a  longer  period  than  sixty  houn  In  one  week 
unless  there  shall  be  a  written  contract  entered  into  between  said  adult  male  and 
his  employer  to  that  effect  in  which  the  employer  shall  agree  to  pay  said  adult  male 
extra  compensation  for  extra  hours  be  may  wore.  That  no  employee  in  any  factory 
or  manufacturer's  establishment  in  this  State  shall  be  worked  exceeding  eleven 
hours  in  any  one  day:  Provided,  This  section  shall  not  apply  to  engineers,  nrement 
superintendents,  overseers,  section  and  yard  hands,  office  men,  watchmen  or  repairen 
of  breakdown.  [P  R 1908  Supplement  1913  0  45a  s  1981c  as  reenacted  by  19150 
148s  2] 

EMPLOYMENT  CKBTDPICATKS 

Age  and  school  record  required;  penalty  for  false  statements,  violation  of  act,  etc.— All 
parents  or  persons  standing  in  the  relation  of  parent,  upon  hiring  their  children  to 
any  factory  or  manufacturing  establishment,  shall  furnish  such  establishment  a  writ- 
ten statement  of  the  age  of  such  child  or  children  being  so  hired,  and  certificatei 
as  to  school  attendance;  and  any  parent  or  person  standing  in  the  relation  of  parent 
to  such  child  or  children,  who  shall  in  such  written  statement,  misstate  the  age  of 
such  child  or  children,  being  so  employed,  or  their  school  attendance,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  shall  be  punished  in  the  discretion  of  the 
court.  Any  mill  owner,  superintendent,  boss  or  [sicj  manufacturing  establishment, 
who  shall  knowingly  or  wilfully  violate  the  provisions  of  this  act1  [s  1961*-1981e 
and  following  s  3362-33641  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
shall  be  punished  in  the  discretion  of  the  court:  Provided,  That  for  a  second  eon- 


viction  under  this  act  within  twelve  months  the  fine  shall  not  be  less  than  five 
hundred  dollars,  or  the  imprisonment  not  less  than  ninety  days.  [P  R 1906  0  46a 
s  198ld  and  0  81  following  s  3362-3364  as  reenacted  by  1915  0 148  e  3] 

MINIMUM  AGE 

Employment  under  12  prohibited;  from  It  to  IS  except  as  apprentices;  educational  re- 
auiremente. — No  child  under  twelve  years  of  ape  shall  be  employed  or  work  in  any 
factory  or  manufacturing  establishment  within  this  State:  Provided,  That  no  child 
between  the  ages  of  twelve  and  thirteen  years  shall  be  employed  or  work  in  a  fac- 
tory except  in  apprenticeship  capacity,  and  only  then  after  having  attended  school 
four  months  in  the  preceding  twelve  months.  [P  R  1908  Supp  1913  0  45a  8 
1981ee(l)] 

HOUBfl  OF  LABOB 

Night  work  prohibited  under  16. — No  person  under  sixteen  years  of  age  shall  be 
employed  or  permitted  to  work  in  any  mill,  factory  or  manufacturing  establishment 
in  this  State  between  the  hours  of  nine  p.  m.  and  six  a.  m.  [PR  1908  Supp  1913 
G  45a  s  1981ee(2)] 

EMPLOYMENT  CERTIFICATES 

Certificates  required  for  night  work  under  16  and  day  work  under  13;  educational  rtqvxrt- 
mentsfrom  12  to  IS. — No  child  under  sixteen  years  of  age  shall  be  employed  or  per- 
mitted to  work  at  night,  nor  shall  any  child  under  the  age  of  thirteen  years  be  em- 
ployed on  daywork  in  any  mill,  factory  or  manufacturing  plant  in  this  State,  unles) 
the  person,  firm  or  corporation  employing  such  child  or  permitting  such  child  to  work 
shall  have  procured  and  shall  keep  on  file  and  accessible  to  any  inspector  of  factories 
or  other  authorized  officer  charged  with  the  enforcement  of  this  act  [s  1981ee  subsections 
1-51  a  certificate  from  the  parent,  guardian  or  person  standing  in  loco  parentis  to  any 
suet  child,  which  certificate  shall  show  the  name  and  age  of  such  child;  and  in  case  such 
child  is  under  thirteen  and  more  than  twelve  years  of  age,  said  certificate  must  set 
forth  the  fact  that  such  child  has  attended  school  four  months  in  the  preceding  twelve 
months.    [P  R  1908  Supp  1913  C  45a  s  1981ee(3)] 

1  See  bracketed  note  following  section  1061b 
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PENALTIES 

Illegal  employment,  false  statements,  etc.— Any  person,  firm  or  corporation,  agent  or 
manager  of  any  firm  or  corporation,  who  willfully,  whether  for  himself  or  for  such  firm 
or  corporation,  employs  or  permits  to  work  any  child  in  violation  of  any  of  the  pro- 
visions of  this  act  [s  1981ee  subsections  1-5],  and  whoever,  having  under  nis  control  as 
parent,  guardian  or  otherwise,  shall  willfully  set  forth  any  false  statement  in  the  cer- 
tificate of  employment  herein  required,  or  otherwise  suffers  such  children  to  be  em- 
ployed or  to  work,  in  violation  of  any  of  the  provisions  of  this  act,  shall  be  guilty  of 
a  misdemeanor.    [P  R  1908  Supp  1913  C  45a  b  1981ee(4)] 

,  *£ox** — [See  sroticio  1981d,  chapter  45a,  and  following  sections  3383-3364,  chapter  81,  Pell's  Revise!  of 
1908,  as  reenacted  by  section  3,  chapter  148,  Acts  of  1915.) 

Misdemeanor. — All  misdemeanors,  where  a  specific  punishment  is  not  prescribed, 
shall  be  punished  as  misdemeanors  at  common  law;  but  if  the  offense  be  infamous, 
or  done  in  secrecy  and  malice,  or  with  deceit  and  intent  to  defraud,  the  offender 
shall  be  punished  by  imprisonment  in  the  county  jail,  not  less  than  four  months  nor 
more  than  ten  years,  or  be  fined.    [P  R  1908  C  81  s  3293] 

ENFORCEMENT 

Duties  of  county  superintendent  of  public  schools. — It  shall  be  the  duty  of  the  county 
superintendent  of  public  schools  to  investigate  any  violation  of  this  act  [s  198 lee  sub- 
sections 1-5]  and  to  report  the  same  to  the  solicitor  of  the  judicial  district  in  which 
said  violation  occurred,  together  with  the  names  of  all  witnesses.  [P  R  1908 
Supp  1913  C  45a  s  1981ee(5)] 

Note.— [Chapter  473  of  the  Acts  of  1903  (Pell's  Revlsal  of  1908.  chapter  81,  sections  8362, 3363  and  3364), 
relating  to  the  employment  of  children  in  manufacturing  establishments,  are  apparently  superseded  by 
chanter  463  of  the  Acts  of  1907  ( Pell's  Revlsal  of  1908  and  its  Supplement,  1913,  chapter  45a,  sections  1961a, 
1981b,  1981c,  198ld.  and  1981e  and  chapter  81,  following  sections  3362  to  3364,  as  amended),  and  by  sections 
1981eo  (1),  1981ee  (2),  1981ee  (4)  of  the  Acts  of  1913,  chapter  64,  quoted  above.] 

MANUFACTURING  ESTABLISHMENTS,  STORES,  ETC. 

SEATS   FOR  GIRLS 

Seats  to  be  vravided  and  their  use  permitted. — All  persons,  firms  or  corporations  who 
employ  females  in  a  store,  shop,  office  or  manufacturing  establishment,  as  clerks, 
operatives  or  helpers  in  any  business,  trade  or  occupation  carried  on  or  operated  in 
the  State  of  North  Carolina,  shall  be  required  to  procure  and  provide  proper  and 
suitable  seats  for  all  such  females,  and  shall  permit  the  use  of  such  seats,  rests  or  stools 
as  may  be  necessary,  and  shall  not  make  any  rules,  regulations  or  orders  preventing 
the  use  of  such  seats,  stools  or  rests  when  any  such  female  employee  or  employees 
are  not  actively  employed  or  engaged  in  their  work  in  such  business,  or  employment. 
[P  R  1908  Supp  1913  C  45a  s  1981i(l)] 

Penalty. — If  any  employer  of  female  help  in  the  State  of  North  Carolina  shall  fail, 
neglect  or  refuse  to  provide  seats,  as  provided  in  this  act  Js  1981i  subsections  1-2], 
on  or  before  the  first  day  of  June,  one  thousand  nine  hundred  and  nine,  or  shall  make 
any  rules,  orders  or  regulations  in  his  or  its  shop,  store  or  other  place  of  business  requiring 
females  to  remain  standing  when  not  necessarily  employed  or  engaged  in  service 
or  labor  therein,  he  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars,  in 
the  discretion  of  the  court.    [P  R  1908  Supp  1913  C  45a  s  1981i(2)] 

TOILETS   FOR  GIRLS 

Separate  toilets  for  the  sexes  in  certain  cities;  exceptions. — All  persons  and  corporations 
employing  males  and  females  in  any  manufacturing  industry,  or  other  business 
employing  more  than  two  males  and  females  in  towns  and  cities  having  a  population 
of  one  thousand  persons  or  more,  and  where  such  employees  are  required  to  do  indoor 
work  chiefly,  shall  provide  and  keep  in  a  cleanly  condition  separate  and  distinct 
toilet  rooms  for  such  employees,  said  toilets  to  be  lettered  and  marked  in  a  distinct 
manner,  so  as  to  separate  the  white  and  colored  males  and  females  of  both  sexes  [sic]: 
Provided,  That  the  provisions  of  this  section  shall  not  apply  to  cases  where  toilet 
arrangements  or  facilities  are  furnished  by  said  employer  off  the  premises  occupied 
by  him.    [P  R  1908  Supp  1913  C  45a  s  1981k(l)] 
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Penalty. — Any  person  or  corporation  refusing  to  comply  with  the  provision  of  section 
one  of  this  act  [s  1981k  subsections  1-6]  shall  be  guilty  of  a  misdemeanor  and  upon  con- 
viction fined  five  dollars  for  the  first  offense  and  five  dollars  for  each  day  they  shall 
fail  to  make  the  provisions  required  under  section  one  of  this  act.  [P  ft  1906 
Supp  1913  C  45a  s  1981k(2)] 

lfaforcement:  duties  of  police  officers  in  cities  and  towns;  penalty. — It  shall  be  the 
duty  of  the  police  officers  of  any  town  or  city  to  investigate  the  places  of  business 
of  any  person  or  corporation  employing  males  and  females  and  see  that  the  provi- 
sions of  this  act  [s  1981k  subsections  1-6]  are  put  in  force,  and  it  shall  be  his  duty  to 
swear  out  a  warrant  before  the  mayor  or  other  proper  officer  of  any  town  or  city  and 
prosecute  all  persons,  corporations  and  managers  of  corporations  who  shall  violate  any 
of  the  provisions  of  this  act,  [and  in  case  of  such  violation]  he  or  she,  shall  be  fined 
five  dollars.    [P  R  1908  Supp  1913  C  45a  s  1981k(3)l 

Toilets  to  be  separately  located;  penalty. — It  shall  be  the  duty  of  the  persons  or  cor- 
poration mentioned  under  this  act  [s  1981k  subsections  1-6]  to  locate  their  toilets  for 
males  and  females,  white  and  colored,  in  separate  parts  of  their  buildings  or  grounds,  in 
buildings  hereafter  erected,  and  in  those  now  erected,  all  closets  shall  be  separated 
by  substantial  walls  of  brick  or  timber,  and  any  employee  who  shall  willfully  intrude 
or  use  any  toilet  not  intended  for  his  or  her  sex  or  color  shall  be  guilty  of  a  misde- 
meanor and  upon  conviction  shall  be  fined  five  dollars.  [P  R  1908  Supp  1913 
C  45a  s  1981k(4)l 

Enforcement:  duties  of  county  sheriffs  outside  of  cities  and  towns. — Whenever  any 
persons  or  corporations  shall  have  located,  outside  of  any  city  or  town,  its  manufac- 
turing plant  or  other  business,  it  shall  be  the  duty  of  the  sheriff  of  the  county  to 
make  investigation  of  the  condition  of  the  toilets  used  by  such  manufacturing  plant  or 
business  and  see  that  section  one  of  this  act  [s  1981k  subsections  1-6]  is  complied  with, 
and  it  shall  be  his  duty  to  swear  out  a  warrant  before  a  justice  of  the  peace  and  prose- 
cute any  one  violating  the  provisions  of  this  act.  [P  R  1908  Supp  1913  0  45a 
s  1981k(5)] 

Application  of  act;  certain  counties  exempted. — Provided,  That  this  act  [s  1981k  sub- 
sections 1-6]  shall  not  apply  to  Sampson,  Harnett,  Lee,  Johnston,  Northampton,  Cleve- 
land, Rutherford,  Polk,  and  Henderson  Counties.  [P  R  1908  Supp  1913  C  45a 
s 1981k(6)] 

COMMON  CARRIERS1 

HOURS   OP  LABOR 

Period  of  rest  after  16  hours1  work  for  certain  employees;  9  or  IS  hours  a  day  for  telegraph 
and  telephone  operators;  exceptions. — It  shall  be  unlawful  for  any  common  carrier,  its 
officers  or  agents,  subject  to  this  act  [s  2G04a  subsections  1-4],  to  require  or  permit  any 
employee,  subject  to  this  act,  to  be  or  remain  on  duty  for  a  longer  period  than  sixteen 
consecutive  hours,  and  whenever  any  such  employee  of  such  common  carrier  shall 
have  been  continuously  on  duty  for  sixteen  hours  he* shall  be  relieved  and  not  required 
or  permitted  again  to  go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  off 
duty;  and  no  such  employee  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in 
any  twenty-four-hour  period  shall  be  required  or  permitted  to  continue  ora^ain  go  on 
duty  without  having  had  at  least  eight  consecutive  hours  off  duty:  Provided,  That 
no  operator,  train  dispatcher,  or  other  employee  who  by  the  use  of  the  telegraph  or 
telephone  dispatches  reports,  transmits,  receives  or  delivers  orders  pertaining  to  or 
affecting  train  movements  shall  be  required  or  permitted  to  be  or  remain  on  duty 
for  a  longer  period  than  nine  hours  in  any  twenty-four-hour  period  in  all  towers, 
offices,  places,  and  stations  continuously  operated  night  and  aay,  nor  for  a  longer 

Seriod  than  thirteen  hours  in  all  towers,  offices,  places,  and  stations  operated  only 
uring  the  daytime,  except  in  case  of  emergency,  when  the  employees  ncmed  in 
this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four  additional  hours  in 
a  twenty-four-hour  period  on  not  exceeding  three  days  in  any  week:  Provided  further, 
The  corporation  commission  may,  after  full  hearing  in  a  particular  case  and  for  good 
cause  shown,  extend  the  period  within  which  a  common  carrier  shall  comply  with 
the  provisions  of  this  proviso  as  to  such  case.     [P  R  1908  Supp  1913  C  61  s  2604a{2)] 

Court  decision.— Under  a  former  section  on  the  above  subject  It  was  hold  that  an  employee  Injured  while 
at  work  in  violation  of  this  section  can  not  recover  though  he  acted  under  orders  of  nls  superior.— Lloyd 
V.  N.  C.  R.  R.  Co.,  66  S.  E.  604  (1909). 

1  See  court  decision  on  page  7  (New  York). 
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Enforcement:  duties  of  corporation  commission;  penalty;  application  of  act. — Any 
such  common  carrier,  or  any  officer  or  agent  thereof,  requiring  or  permitting  any 
employee  to  go,  be,  or  remain  on  duty  in  violation  of  the  second  section  [s  2604a  sub- 
section 21  hereof  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollars  for 
each  ana  every  violation,  to  be  recovered  in  suit  or  suits  to  be  brought  in  the  name  of 
the  State  of  North  Carolina  on  relation  of  the  corporation  commission  in  the  superior 
court  of  Wake  County  or  of  the  county  in  which  the  violation  of  this  act  occurred; 
and  it  shall  be  the  duty  of  the  said  corporation  commission  to  bring  such  suits  upon 
satisfactory  information  lodged  with  it;  but  no  such  suit  shall  be  brought  after  the 
expiration  of  one  year  from  the  date  of  such  violation;  and  it  shall  be  the  duty  of  the 
said  corporation  commission  to  lodge  with  the  proper  solicitors  information  of  any 
such  violations  as  may  come  to  its  knowledge.  In  all  prosecutions  under  this  act 
the  common  carrier  shall  be  deemed  to  have  had  knowledge  of  all  acts  of  all  its  officers 
and  agents:  Provided.  That  the  provisions  of  this  act  [s  2604a  subsections  1-4]  shall  not 
apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor  where 
the  delay  was  the  result  of  a  cause  not  known  to  the  carrier  or  its  officer  or  agent  in 
charge  of  such  employee  at  the  time  said  employee  left  a  terminal,  and  which  could 
not  have  been  foreseen:  Provided  further,  That  the  provisions  of  this  act  shall  not 
apply  to  the  crews  of  wrecking  or  relief  trains:  Provided  further,  This  act  shall  not  be 
construed  to  impose  a  penalty  upon  any  common  carrier  for  any  act  done  in  violation 
of  the  act  of  Congress,  ratified  March  the  fourth,  one  thousand  nine  hundred  and 
seven,  and  entitled  "An  act  to  promote  the  safety  of  employees  and  travelers  upon 
railroads  by  limiting  the  hours  of  service  of  employees  thereon,"  or  any  acts  amend- 
atory thereof.    [P  R  1908  Supp  1913  C  61  s  2604a(3)] 

Enforcement:  duties  and  powers  of  corporation  commission. — It  shall  be  the  duty  of 
the  corporation  commission  to  execute  and  enforce  the  provisions  of  this  act  [s  2604a 
subsections  1-4],  and  all  powers  granted  to  the  corporation  commission  are  hereby 
extended  to  it  in  the  execution  of  this  act.    [P  R  1908  Supp  1913  C  61  s  2604a (4)] 

ALL  OCCUPATIONS 

WAGES 

Fraudulent  contract  with  minor;  penalty. — Whenever  any  person  having  a  contract 
with  anv  corporation,  company  or  person  for  the  manufacture  or  change  of  any  raw 
material  by  the  piece  or  pound  shall  hire  and  employ  any  minor  to  assist  in  said 
work  upon  the  faith  of  and  by  color  of  said  contract  and  with  intent  to  cheat  and 
defraud  said  minor,  and  shall  secure  the  contract  price  and  shall  willfully  fail  to  pay 
said  minor  when  he  shall  have  performed  his  part  of  said  contract  work,  whether 
done  by  the  day  or  by  the  job,  the  person  so  offending  shall  be  guilty  ot  a  misde- 
meanor, and  upon  conviction  shall  be  fined  not  more  than  fifty  dollars  or  imprisoned 
not  more  than  thirty  days.     [P  R  1908  C  81  s  3428a] 

MINIMUM  AGE 

Inducing  children  to  leave  State  for  employment;  penalty . — If  any  person  shall  employ 
and  carry  beyond  the  limits  of  this  State  any  minor,  or  shall  induce  any  minor  to  go 
beyond  the  limits  of  this  State  for  the  purpose  of  employment  without  the  consent 
in  writing,  duly  authenticated,  of  the  parent,  guardian  or  other  person  having  author- 
ity over  such  minor,  he  shall  be  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
shall  be  fined  not  less  than  five  hundred  and  not  more  than  one  thousand  dollars 
for  each  offense.  The  fact  of  the  employment  and  going  out  of  the  State  of  a  minor, 
or  of  the  going  out  of  the  State  by  the  minor,  at  the  solicitation  of  the  person  for  the 
purpose  of  employment,  shall  be  prima  facie  evidence  of  knowledge  that  the  person 
employed  or  solicited  to  go  beyond  the  limits  of  the  State  is  a  minor.  [P  K  1908 
C  81 s  3630] 

CHILD  LABOR  AND  VAGRANCY 

Certain  persons  living  on  the  earnings  of  their  minor  children  declared  vagrants; 

penalty. — If  any  person  shall  come  within  any  of  the  following  classes,  he  shall  be 

deemed  a  vagrant,  and  shall  be  fined  not  exceeding  fifty  dollars  or  imprisoned  not 

exceeding  thirty  days:  Provided  however,  That  this  limitation  of  punishment  shall 

not  be  binding  except  in  cases  of  a  first  offense,  and  in  all  other  cases  such  person 

may  be  fined  or  imprisoned,  or  both,  in  the  discretion  of  the  court: 

*  *  #  ♦  *  *  * 


(899) 


8  CHILD  LABOR  LEGISLATION. 

6.  All  able-bodied  men  who  have  no  other  visible  means  of  support  who  shall  live 
in  idleness  upon  the  wages  or  earnings  of  their  mother,  wife  or  minor  child  or  children, 
except  male  child  or  children  over  eighteen  years  of  age.  *  *  *  [PR  1908  C  81 
s  3740  as  amended  by  1915  C  1] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   8CHOOL  ATTENDANCE 

Children  from  8  to  12;  from  8  to  15  in  Mitchell  County;  powers  of  school  authoritia 
to  extend  compulsory  school  age. — Every  parent,  guardian,  or  other  person  in  the 
State  of  Nortn  Carolina  having  charge  or  control  of  a  child  or  children  between 
the  ages  of  eight  and  twelve  years,  shall  cause  such  child  or  children  to  attend 
the  local  public  school  in  the  district,  town  or  city  in  which  he  resides,  continu- 
ously for  four  months  of  the  school  term  of  each  year,  except  as  hereinafter  pro- 
vided. This  period  of  compulsory  attendance  shall  commence  at  the  beginning  of 
the  compulsory  period  of  the  school  term  nearest  to  the  eighth  birthday  of  such 
child  or  children,  and  shall  cover  the  compulsory  period  of  four  consecutive  school 
years  thereafter.  This  period  of  compulsory  attendance  for  each  public  school  shall 
commence  at  the  beginning  of  the  school  term  of  said  school  unless  otherwise  ordered 
by  the  county  board  of  education  or,  in  case  of  towns  or  cities  of  two  thousand  or  more 
inhabitants,  by  the  board  of  trustees  of  the  public  schools  of  said  towns  or  cities. 
Continuous  attendance  upon  some  other  public  school  or  upon  any  private  or  church 
school  taught  by  competent  teachers  may  be  accepted  in  lieu  of  attendance  upon  the 
local  public  schools:  Provided,  That  said  period  of  continuous  attendance  upon  such 
other  school  shall  be  for  at  least  four  months  of  each  year:  Provided  further,  That 
any  private  or  church  school  receiving  for  instruction  pupils  between  the  ages  of  eight 
and  twelve  years  shall  be  required  to  keep  such  recoras  of  attendance  of  said  children 
and  to  render  such  reports  of  same  as  are  hereinafter  required  of  public  schools.  And 
attendance  upon  such  schools  refusing  or  neglecting  to  keep  such  records  and  to  render 
such  reports  shall  not  be  accepted  in  lieu  of  attendance  upon  the  local  public  school 
of  the  district,  town  or  city  which  the  child  shall  be  entitled  to  attend:  Provided, 
The  period  of  compulsory  attendance  shall  be  in  force  and  apply  between  the  ages 
of  eight  and  fifteen  years  in  Mitchell  County:  Provided  further,  That  the  county 
board  of  education  in  any  county  may  in  its  discretion,  or  the  board  of  trustees  of 
the  public  schools  of  any  town  of  two  thousand  or  more  inhabitants  may  in  its 
discretion,  extend  the  age  limit  for  compulsory  attendance  from  twelve  years  to 
thirteen  or  fourteen  years.  [P  II.  1908  Supp  1913  C  89s4092a(l)  as  amended  by 
1915  C  236  s  3(a)] 

Exemptions  on  account  of  poverty;  otfter  exemptions. — This  act  [s  4092a  subsections 
1-11]  shall  not  apply  in  any  case  in  which  the  child's  physical  or  mental  condition,  as 
attested  by  any  legally  qualified  physician  before  any  court  having  jurisdiction 
under  this  act,  renders  his  attendance  impracticable  or  inexpedient;  or  in  any  case 
in  which  the  child  resides  two  and  one-half  miles  or  more  by  the  nearest  traveled 
route  from  the  schoolhouse;  or  in  any  case  in  which,  because  of  extreme  poverty  the 
services  of  such  child  are  necessary  for  his  own  support  or  the  support  of  his  parents, 
as  attested  by  the  affidavit  of  said  parents  and  of  such  witnesses  as  the  attendance 
officer  may  require;  or  in  any  case  in  which  said  parent,  guardian  or  other  person 
having  charge  or  control  of  the  child  shall  show  before  any  magistrate  by  affidavit  of 
himself  and  of  such  witnesses  as  the  attendance  officer  may  require,  that  the  child 
is  without  necessary  books  and  clothing  for  attending  school,  and  that  he  is  unable 
to  provide  the  necessary  books  and  clothes:  Provided,  That  when  books  and  clothing 
shall  have  been  provided,  through  charity  or  by  other  means,  the  child  shall  no 
longer  be  exempt  from  attendance  under  this  provision.  [P  R  1908  Supp  1913  C  89 
s  4092a(2)] 

Penalty. — Any  parent,  guardian  or  other  person  violating  the  provisions  of  this  act 
[s  4092a  subsections  1-1 1  ]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
liable  to  a  fine  of  not  less  than  five  dollars  nor  more  than  twenty-five  dollars,  and 
upon  failure  or  refusal  to  pay  such  fine  said  parent,  guardian,  or  other  person  shall 
bo  imprisoned  not  to  exceed  thirty  days  in  the  county  jail:  Provided,  Tnat  the  fine 
for  any  first  offense  may,  upon  the  payment  of  costs,  be  suspended  and  not  collected 
until  the  same  party  is  convicted  of  a  second  offense:  Provided  further,  That  after  the 
expiration  of  three  days  from  the  service  of  the  notice  by  the  attendance  officer  each 
and  every  day  a  parent,  guardian,  or  other  person  shall  willfully  and  unlawfully  keep 
such  child  or  clnldren  from  school,  or  allow  him  to  remain  out  of  school,  shall  con- 
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atitute  a  separate  offense  and  shall  subject  said  person  to  penalties  herein  prescribed. 
[P  R  1908  Supp  1913  C  89  s  4092a(4)l 

Enforcement:  duties  of  attendance  officers,  superintendents,  vrincipals,  etc.;  evidence 
of  violation. — The  county  board  of  education  in  each  county  snail  appoint  and  remove 
at  will  an  attendance  officer  in  each  township  to  enforce  the  provisions  of  this  act 
[s  4092a  subsections  1-11].  It  shall  be  the  duty  of  the  school  committee  or  [sic] 
district  to  furnish  each  superintendent,  principal,  or  teacher  in  charge  of  each  school, 
and  to  furnish  also  the  attendance  officer  of  each  township  and  the  county  superintend- 
ent, with  an  accurate  school  census  of  each  school  district  at  the  opening  of  the  school 
in  said  township  or  district  each  year.  The  superintendent,  principal,  or  teacher  in 
charge  of  any  school  shall  at  the  end  of  each  week  serve  written  or  printed  notice 
upon  every  parent  or  guardian  or  other  person  having  in  charge  any  child  within 
the  compulsory  attendance  age,  notifying  him  of  the  absences  of  such  child  during 
the  week  and  shall  file  copies  of  all  such  notices  with  the  attendance  officer  imme- 
diately; and  said  parent,  guardian,  or  person  shall  be  required  to  render  promptly 
to  such  superintendent,  principal,  or  teacher  in  charge  of  the  school  the  excuse  or 
cause  of  absence  of  such  child.  ^  The  failure  of  such  parent,  guardian,  or  person  to 
render  satisfactory  excuse  within  three  days  after  the  mailing  or  serving  such  notice 
shall  be  prima  facie  evidence  of  the  violation  of  this  act  in  case  of  any  prosecution  of 
such  person  under  this  act;  and  shall  subject  such  person  to  prosecution  therefor  and 
to  the  payment  of  the  costs  incurred  in  such  prosecution.  The  names  of  all  persons 
failing  to  render  satisfactory  legal  excuse  shall  be  reported  immediately  to  the  attend- 
ance officer.  Prosecutions  under  this  act  shall  be  brought  by  the  attendance  officer 
in  the  name  of  the  State  of  North  Carolina  before  any  justice  of  the  peace,  or  police 
justice,  or  recorder  of  any  county,  town,  or  township,  in  which  the  person  prosecuted 
resides.  Upon  failure  of  any  attendance  officer  to  prosecute,  the  county  superin- 
tendent, upon  report  and  recommendation  of  principal  or  teacher  in  charge  or  of  the 
school  committee,  shall  prosecute  for  violation  of  this  act.  The  attendance  officer 
shall  keep  an  accurate  record  of  all  notices  served,  all  cases  prosecuted,  and  all  other 
services  performed,  and  shall  make  an  annual  report  of  same  to  the  county  board  of 
education.  In  the  discretion  of  the  county  board  of  education,  the  attendance  officer 
shall  be  allowed  reasonable  compensation  from  the  county  school  fund  for  such  services 
as  are  required  of  him  under  this  act,  compensation  for  which  is  not  specifically  pro- 
vided for  herein:  Provided,  That  in  case  the  county  board  of  education  shall  appoint 
a  school  committeeman  or  township  constable  as  attendance  officer,  the  duties  of 
such  officer  herein  prescribed  are  hereby  declared  to  be  a  part  of  his  duties  ex  officio: 
Provided  further,  That  the  school  committee  or  board  of  trustees  of  any  school  in  any 
town  or  city  of  five  thousand  or  more  inhabitants,  operating  its  schools  under  special 
charter,  is  nereby  authorized  and  empowered,  if  in  their  judgement  such  action  is 
wise,  to  appoint  an  attendance  officer  for  the  schools  under  their  direction,  fix  his 
compensation,  and  pay  the  same  out  of  the  special  tax  school  funds  of  said  town  or 
city,  and  assign  to  him  other  duties  in  addition  to  those  enumerated  above.  [P  R 
1908  Supp  1913  C  89  s  4092a(5)  as  reenacted  by  1915  C  236  s  3(b)] 

Enforcement:  duties  of  attendance  officers,  principals,  teachers,  etc.;  penalty;  evidence 
of  violation. — It  shall  be  the  duty  of  all  principals  and  teachers  to  cooperate  with 
tne  attendance  officers  in  the  enforcement  of  this  law  [4092a  subsections  1-11].  To 
this  end  it  shall  be  the  duty  of  the  principal  or  teacher  in  charge  in  every  school  in 
which  pupils  between  the  ages  of  eight  and  twelve  years  are  instructed  to  keep 
an  accurate  record  of  the  attendance  of  such  pupils.  On  or  before  the  fourth  Monday 
of  each  calendar  month  during  tho  compulsory  attendance  term  of  each  school  the 
superintendent,  principal  or  teacher  in  charge  of  each  school  in  each  township  shall 
report  to  the  attendance  officer  of  said  township  and  the  county  superintendent  the 
names  of  all  children  that  have  been  absent  without  legal  excuse  during  said  month, 
the  number  of  absences  of  each  child  together  with  the  name  of  the  parent,  guardian, 
or  person  in  charge  of  said  child.  The  said  township  attendance  officer  shall  imme- 
diately upon  receipt  of  said  report  notify  each  of  said  parents,  guardians,  or  other 
persons  having  in  charge  such  reported  children  to  meet  him  at  a  designated  place  in 
said  township  at  a  designated  hour  on  Saturday  following  said  fourth  Monday  for  the 
purpose  of  explaining  the  cause  of  such  absence  of  such  children,  and  said  attendance 
officer,  after  hearing  and  passing  upon  the  excuses  rendered,  shall  proceed  with  the 
prosecution  as  provided  for  in  this  act  against  those  parents,  guardians,  or  other  per- 
sons who  fail  to  render  legal  excuse  for  the  absence  of  such  reported  children.  Said 
attendance  officer  shall  be  paid  out  of  the  general  school  fund  of  the  county  two  dol- 
lars for  his  services  renderea  on  said  day  for  said  purpose.  The  failure  of  any  parent, 
guardian,  or  other  person  in  charge  of  any  child  that  has  been  reported  absent,  with- 
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out  excuse,  to  meet  said  attendance  officer  on  said  day  without  satisfactory  excuse 
rendered  shall  he  prima  facie  evidence  of  the  violation  of  the  provisions  of  this  act 
and  shall  subject  him  to  prosecution  hereunder  and  to  the  penalty  prescribed  herein. 
Upon  the  willful  or  negligent  failure  of  any  principal  or  teacher  in  charge  of  any  school 
to  comply  with  the  provisions  of  this  section,  the  county  superintendent  shall  deduct 
from  his  or  her  salary  for  the  current  month  the  sum  of  five  dollars  before  approving 
the  voucher  therefor.  [P  R  1908  Supp  1913  C  89  s  4092a(6)  as  reenacted  by  1915 
C  236  s  3(c)]       * 

Application  of  act. — This  act  [s  4092a  subsections  1-11]  shall  not  affect  or  in  any  part 
repeal  any  existing  special  or  local  laws  requiring  compulsory  attendance  in  any 
county  or  school  district:  Provided,  The  provisions  of  this  act  shall  apply  to  Mitchell 
County.    [P  R  1908  Supp  1913  C  89  s  4092a(8 )] 

Chudrenfrom7  to  15  inPolk  County. — This  bill  [s  4092a  subsections  1-11]  shall  apply 
to  all  children  in  Polk  County  between  the  ages  of  seven  and  fifteen  years,  fr  K 
1908  Supp  1913  C  89  s  4092a(9)] 

Enforcement:  powers  of  county  boards  of  education. — The  board  of  education  of  each 
county  shall  have  power  at  their  regular  meeting  held  in  July  of  each  year,  and  there- 
after at  any  regular  meeting,  to  make  such  rules  and  regulations  as  they  may  deem 
best  to  secure  the  attendance  of  all  children  between  the  ages  of  eight  and  twelve 
years  upon  schools  of  the  county,  and  such  rules  and  regulations,  when  approved  by 
the  county  superintendent  of  public  instruction,  and  posted  at  the  courthouse  door 
and  at  the  door  of  each  public  schoolhouse  in  the  county,  shall  supersede  any  pro- 
vision of  this  act  in  conflict  therewith.    [P  R  1908  Supp  1913  C  89  s  4092a(ll)] 

SCHOOL  CENSUS 

Enumeration  of  children  of  school  age. — The  school  committee  of  each  township  or 
district  is  hereby  required  to  furnish  annually  to  the  county  superintendent  of 
schools  a  census  report  of  all  the  children  of  school  ajge  in  the  township  or  district 
by  name,  age,  sex  and  race,  and  the  names  of  their  parents  or  guardians.    The 
blanks  upon  which  such  reports  are  to  be  made  shall  be  furnished  to  the  various 
school  committees  by  the  county  superintendent  at  least  two  weeks  prior  to  the 
beginning  of  the  school  term  in  each  district,  and  the  report,  duly  sworn  to  by  the 
person  taking  the  census,  and  signed  and  approved  by  the  members  of  the  committee, 
shall  be  returned  to  the  county  superintendent  on  or  before  the  first  day  of  the  school 
term  of  each  school  year;  and  any  committee  failing  to  comply  with  the  provisions  of 
this  section,  without  just  cause,  shall  be  subject  to  removal.    The  school  committee 
is  authorized  to  designate  one  of  the  teachers,  or  some  other  competent  person  in 
each  school  district,  to  take  the  census.     The  committeeman,  or  other  person  taking 
the  census,  shall  be  allowed  a  sum  not  exceeding  three  cents  per  name  for  all  names 
reported  between  the  a^es  of  six  and  twenty-one.     The  committee  shall  furnish  to 
the  teacher  at  the  opening  of  the  school  a  complete  copy  of  the  census  furnished  to 
the  county  superintendent,  which  shall  be  recorded  by  the  teacher  in  the  school 
register.     The  census  record  entered  in  the  register  shall  show  the  name,  age,  anil 
sex  of  each  child  of  school  age  in  that  district,  together  with  the  names  and  ad- 
dresses of  the  parents  or  guardians.     The  census  report  shall  show  also  the  number 
of  children  of  compulsory  attendance  age,  and  the  committee  shall  furnish  the  at- 
tendance officer  a  separate  list  of  all  children  subject  to  compulsory  attendance,  con- 
taining the  name,  age,  race,  and  sex  of  each  and  the  name  of  their  parents  or  guar- 
dians.    There  shall  also  be  reported,  by  race  and  sex,  the  number  and  names  of  all 
persons  between  the  ages  of  twelve  and  twenty-one  who  can  not  read  and  write 
and  the  number  and  names,  by  race  and  sex,  of  all  persons  over  twenty-one  years  of 
age  who  can  not  read  and  write,  and  the  number  of  deaf  and  dumb  and  blind  be- 
tween the  ages  of  six  and  twenty-one  years,  designating  the  race  and  sex  and  the 
address  of  the  parents  or  guardians  of  such  children.     *    *    *    [P  R  1908  Supp 
1913  C  89  s  4148  as  reenacted  by  1915  C  236  s  1(f)] 

MINES 

MINIMUM   AGE 

Employment  under  12  prohibited. — No  minor  under  twelve  years  of  age  shall  be 
allowed  to  work  in  any  mine,  and  in  all  cases  of  minors  applying  for  work  the  agent 
of  such  mine  shall  see  that  the  provisions  of  this  section  are  not  violated ;  and  the  in- 
spector may,  when  doubt  exists  as  to  the  age  of  any  person  found  working  in  any  mine, 
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examine  under  oath  such  person  and  his  parents,  or  other  witnesses,  as  to  his  age. 
[P  R  1908  C  103  s  4931] 

Penalty;  action  for  damages. — For  any  injury  to  person  or  property  occasioned  by 
any  willful  violation  of  this  chapter  [s  4930-4952],  or  any  willful  failure  to  comply 
with  its  provisions,  by  any  owner,  agent  or  manager  of  the  mine,  a  right  of  action  shall 
accrue  to  the  party  injured  for  any  damage  he  may  have  sustained  thereby;  and  in 
any  case  of  loss  of  life  by  reason  of  such  willful  neglect  or  failure  aforesaid,  a  right  of 
action  shall  accrue  to  the  personal  representative  of  the  deceased,  as  in  other  actions 
for  wrongful  death.    [P  R  1908  0  103  s  4942] 

Enforcement:  commissioner  of  labor  and  printing  to  be  mine  inspector. — The  com- 
missioner of  labor  and  printing  shall  perform  the  duties  of  mine  inspector  as  provided 
in  this  chapter  [s  4930-4952].    [P  R  1908  C  103  s  4943] 

Enforcement:  duties  of  mine  inspector. — It  shall  be  the  duty  of  the  inspector  to  exam- 
ine all  the  mines  in  the  State  as  often  as  possible  to  see  that  all  the  provisions  and 
requirements  of  this  chapter  [s  4930-4952]  are  strictly  observed  and  carried  out. 
*    *    *    [P  R  1908  C  103  s  4944] 

Enforcement:  powers  of  mine  inspector. — For  the  purpose  of  making  the  inspection 
and  examinations  provided  for  in  this  chapter  [s  4930-49521,  the  inspector  shall  have 
the  right  to  enter  any  mine  at  all  reasonable  times,  by  night  or  by  day,  but  in  such 
manner  as  shall  not  unnecessarily  obstruct  the  working  of  the  mine;  and  the  owner 
or  agent  of  such  mine  is  hereby  required  to  furnish  the  means  necessary  for  such 
entry  and  inspection;  the  inspection  and  examination  herein  provided,  for  shall 
extend  to  fire-clay,  iron  ore  and  other  mines  as  well  as  coal  mines.  [P  R  1908  0 
103  s  4945] 

Application  of  act. — The  provisions  of  this  chapter  [s  4930-49521  shall  not  apply  to 
or  affect  any  mine  in  which  not  more  than  ten  men  are  employed  at  the  same  time; 
but  the  inspector  shall  at  all  times  have  free  ingress  to  such  mines  for  the  purpose  of 
examination  and  inspection,  and  shall  direct  ana  enforce  any  regulation  in  accordance 
with  the  provisions  of  this  chapter  that  he  may  deem  necessary  for  the  safety  of  the 
health  and  lives  of  the  miners  employed  therein.    [P  R  1908  C  103  8  4952] 

Penalty. — If  any  person  shall  knowingly  violate  any  of  the  provisions  of  the  law 
relating  to  mines  *  *  *  he  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
fined  not  less  than  fifty  dollars  or  imprisoned  in  the  county  jail  not  more  than  thirty 
days,  or  both.    [P  R  1908  C  81  s  3797] 
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FACTORIES,  WORKSHOPS,  AND  MINES 

MINIMUM   AGE 

Employment  under  12  prohibited. — The  labor  of  children  under  twelve  years  of  age 
shall  be  prohibited  in  mines,  factories  and  workshops  in  this  State.  [Constitution 
article  17  section  209] 

Note.— [For  prohibition  under  14  of  employment  in  mines,  factories,  and  workshops,  see  Compiled  Laws, 
1913,  section  1404.] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL   CENSUS 

Enumeration  of  unmarried  persons  from  6  to  21. — The  school  board  shall  cause  an 
enumeration  to  be  made  between  the  first  and  twentieth  day  of  June  of  each  year,  of 
all  unmarried  persons  of  school  age,  being  over  six  and  under  twenty-one,  having 
their  legal  residence  in  the  district,  giving  the  names  and  ages  of  such  persons  and  the 
names  of  parents  and  guardians  having  the  care  and  custody  of  each  *  *  *.  The 
enumeration  shall  be  made  upon  and  in  accordance  with  the  blanks  furnished  therefor 
by  the  county  superintendent,  and  shall  be  returned  to  the  county  superintendent 
prior  to  the  tenth  day  of  July.     [Compiled  Laws  1913  section  1195] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15;  exemptions  on  account  of  poverty;  other  exemptions. — Every 
parent,  guardian  or  other  person,  who  resides  in  any  school  district  or  city,  and  who 
nas  control  over  any  child  of  or  between  the  ages  of  eight  and  fifteen,  shall  send  such 
child  to  a  public  school  in  each  year  during  the  entire  time  the  public  schools  of  such 
district  or  city  arc  in  session  *  *  *:  Provided,  That  such  parent,  guardian  or  other 
person  having  control  of  any  child  shall  be  excused  from  such  duty  by  the  school  board 
of  the  district  or  by  the  board  of  education  of  the  city  or  village  whenever  it  shall  be 
shown  to  their  satisfaction  subject  to  appeal  as  provided  by  law  that  one  of  the  follow- 
ing reasons  therefor  exists: 

1.  That  such  child  is  taught  for  the  same  length  of  time  in  a  parochial  or  private 
school,  approved  by  the  county  superintendent  of  schools  subject  to  appeal  to  the 
superintendent  of  public  instruction;  that  no  school  shall  be  approved  by  the  county 
superintendent  of  schools  or  superintendent  of  public  instruction  unless  the  branches 
usually  taught  in  the  common  schools  are  taught  in  such  schools. 

2.  That  such  child  is  actually  necessary  to  the  support  of  the  family. 
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3.  That  such  child  has  already  acquired  the  branches  of  learning  taught  in  the 
public  schools. 

4.  That  such  child  is  in  such  a  physical  or  mental  condition  (as  declared  by  a 
licensed  physician?  if  required  by  the  board)  as  to  render  such  attendance  inex- 
pedient or  impracticable. 

5.  If  no  school  is  taught  the  requisite  length  of  time  within  two  and  one-half  miles 
of  the  residence  of  such  child  by  the  nearest  route  such  attendance  shall  not  be 
enforced,  except  in  cases  of  consolidated  schools,  where  the  school  board  has  arranged 
for  the  transportation  of  pupils  *  *  *:  Provided,  That  when  provision  has  been 
made  for  the  transportation  of  pupils  by  the  school  board  of  any  district  agreeably  to 
the  provisions  of  this  chapter  [s  1105-1422],  the  pupils  residing  therein  shall  be 
amenable  to  the  provisions  of  law  requiring  the  attendance  at  school  of  such  pupils: 
Provided  further.  That  the  provisions  for  transportation  shall  not  apply  to  deaf,  blind 
and  feeble-minded  children  in  this  State,  ana  this  section  shall  not  be  construed  to 
apply  to  parents,  guardians  or  other  persons  having  control  of  any  child  or  children 
between  tne  ages  of  eight  and  fifteen,  who  desire  to  send  such  child  or  children  for  a 
total  period  of  not  exceeding  six  months,  which  may  be  taken  in  one  or  more  years, 
to  any  parochial  school  for  the  purpose  of  preparing  such  child  or  children  for  certain 
religious  duties    *    *    *.    [C  L  1913  s  1342] 

Penalty. — Any  such  parent,  guardian  or  other  person  failing  to  comply  with  the 
requirements  of  the  foregoing  sections  [s  1342],  shall  upon  conviction  thereof  be 
deemed  guilty  of  a  misdemeanor,  and  shall  be  fined  in  a  sum  not  less  than  five  nor 
more  than  twenty  dollars  for  the  first  offense  and  not  less  than  ten  dollars  nor  more 
than  fifty  dollars  for  the  second  and  every  subsequent  offense,  with  costs  in  each  case. 
[C  L  1913  s  1344] 

Enforcement:  duties  of  school  authorities. — It  shall  be  the  duty  of  the  superintendent 
or  principal  of  schools  in  any  city,  town  or  village,  or  the  teacher  of  any  district  school, 
or  the  county  superintendent  of  schools  for  children  that  are  deaf,  blind,  or  feeble- 
minded, to  inquire  into  all  cases  of  negligence  of  the  duty  prescribed  in  this  article 
[s  1342-1346]  and  to  ascertain  from  the  person  neglecting  to  perform  such  duty  the  rea- 
son therefor,  if  any,  and  in  the  common  school  districts  notify  the  county  superintendent 
of  schools  oi  such  neglect;  the  said  county  superintendent,  upon  proper  presentation 
of  facts,  shall  lay  the  complaint  before  the  State's  attorney,  whose  duty  it  will  be  to 
proceed  forthwith  to  secure  the  prosecution  for  any  offense  occurring  under  this  article. 
In  special  or  independent  districts  the  superintendent  or  principafof  schools  shall  lay 
the  complaint  before  the  State's  attorney  who  shall  proceed  as  above:  Provided  fur- 
ther, That  the  board  of  education  or  district  school  board  in  any  city  or  school  district 
of  over  five  hundred  inhabitants  may  employ  a  truant  officer  who  shall  perform  the 
duties  implied  in  this  section.     [0  L  1913  s  1345] 

FACTORIES,     MERCANTILE    ESTABLISHMENTS,     WORKSHOPS, 

MINES,   ETC. 

MINIMUM   AGE 

Employment  under  14  prohibited  in  these  occupations,  in  messenger  service,  etc., 
and  in  any  business  or  service  during  school  hours. — No  child  under  fourteen  years  of  ajre 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any  mine, 
factory,  workshop,  mercantile  establishment,  store,  business  office,  telegraph  office, 
restaurant,  hotel,  apartment  house  or  in  the  distribution  or  transmission  of  merchan- 
dise or  messages.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to  employ 
any  child  under  fourteen  years  of  age  in  any  business  or  service  whatever,  during  the 
hours  when  the  public  schools  of  the  district  in  which  the  child  resides  are  in  session. 
[CL  1913  s  1404] 

EMPLOYMENT   CERTIFICATES   AND    RECORD8 

Certificates  and  lists  required  from  14  to  16;  certificates  to  be  returned  to  child  or  parent, 
etc.;  proof  of  age  may  be  required  for  children  apparently  under  16;  evidence  of  illegal 
employment. — No  child  between  fourteen  and  sixteen  years  of  ago  shall  be  employed, 
permitted  or  suffered  to  work  in  any  mine,  factory,  workshop  or  mercantile  establish- 
ment unless  the  person  or  corporation  employing  him  procures  and  keeps  on  file,  and 
accessible  to  the  superintendent  of  schools  of  the  city  or  village,  if  one  is  employed, 
otherwise,  to  the  clerk  of  the  school  board  or  board  of  education,  an  employment  cer- 
tificate as  hereinafter  prescribed,  and  keeps  two  complete  lists  of  all  such  children 
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employed  therein,  one  on  file  and  one  conspicuously  posted  near  the  principal  entrance 
of  the  ouilding  in  which  such  child  is  employed.  On  termination  of  the  employment 
of  a  child  so  registered  and  whose  certificate  is  so  filed,  such  certificate  shall  be  forth- 
with surrendered  by  the  employer  to  the  child  or  its  parent,  or  guardian  or  custodian. 
The  superintendent  of  schools  or  clerk  of  the  school  board  or  board  of  education,  as  the 
case  may  be,  may  make  demand  on  an  employer  in  whose  factory  a  child  apparently 
under  the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to  work  and  whose 
employment  certificate  is  not  then  filed  as  required  by  this  act  [s  1404-1414],  that  such 
employer  shall  either  furnish  him  within  ten  days  evidence  satisfactory  to  him  that  such 
child  is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  in  such  factory.  The  superintendent  of  schools  of  the  city  or  village  or 
clerk  of  the  school  board  or  board  of  education  may  require  from  such  employer  the 
same  evidence  of  age  of  such  child  as  is  required  on  the  issuance  of  an  employment 
certificate;  and  the  employer  furnishing  sucn  evidence  shall  not  be  required  to  furnish 
any  further  evidence  of  the  age  of  the  child.  In  case  such  employer  shall  fail  to  pro- 
duce and  deliver  to  the  superintendent  of  schools  of  the  city  or  village  or  the  clerk  of 
the  school  board  or  board  of  education,  as  the  case  may  be,  within  ten  days  after  such 
demand,  such  evidence  of  age  herein  required  by  him,  and  shall  thereafter  continue 
to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such  factory,  proof  of 
the  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be 
prima  facie  evidence  in  any  prosecution  brought  for  a  violation  of  this  act  that  such 
child  is  under  sixteen  years  of  age  and  is  unlawfully  employed.    [0  L  1913  s  1405] 

School  authorities  to  issue  certificates;  exceptions. — The  superintendent  of  schools  of 
the  city  or  village,  if  one  is  employed,  and  il  not,  then  the  clerk  of  the  school  board  or 
board  of  education,  is  hereby  authorized  to  issue  an  employment  certificate  in  writing, 
such  certificate  is  to  be  issued  upon  the  evidence  prescribed  in  section  *  *  * 
[1407]:  Provided,  That  no  employment  certificate  shall  be  issued  for  any  child  then 
in  or  about  to  enter  his  own  employment  or  the  employment  of  a  firm  or  corporation 
of  which  he  is  a  member,  officer  or  employee.    [C  L  1913  s  1406] 

Method  of  issuing  certificates;  age,  school,  ana  health  records  required. — The  person 
authorized  to  issue  employment  certificates]  shall  not  issue  such  certificate  until  he 
has  received,  examinee,  approved  and  filed  the  following  papers  duly  executed: 

1.  The  school  record  of  such  child  properly  filled  out  ana  signed*  as  provided  in 
this  act  [s  1404-14141. 

2.  A  passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism  or 
other  religious  record,  showing  the  date  and  place  of  birth  of  such  child.  A  duly 
attested  transcript  of  the  birth  certificate  filed  according  to  law  with  a  registrar  of 
vital  statistics,  or  other  officer  charged  with  the  duty  of  recording  births,  shall  be  con- 
clusive evidence  of  the  age  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  custodian  of  a  child,  which  shall  be 
required,  however,  only  in  case  such  last  mentioned  transcript  of  the  certificate  of 
birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  taken  before  the  officer  issuing  the  employment  certificate, 
who  is  hereby  authorized  and  required  to  administer  such  oath,  and  who  shall  not 
demand  or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued 
until  such  child  has  personally  appeared  before  and  been  examined  by  the  officer 
issuing  the  certificate,  and  until  such  officer  shall,  after  making  such  examination, 
sign  and  file  in  his  office  a  statement  that  the  child  can  read  and  legibly  write  simple 
sentences  in  the  English  language  and  that  in  his  opinion  the  child  is  fourteen  years 
of  age  or  upwards  and  has  reached  the  normal  development  of  a  child  of  its  age,  and 
is  in  sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do. 
In  doubtful  cases  such  physical  fitness  shall  fee  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  certificate  shall  be  signed, 
in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose  name  it  is  issued. 
[C  L  1913  s  1407] 

Contents  of  certificates. — Such  certificates  shall  state  the  date  and  place  of  birth  of 
the  child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  any 
distinguishing  marks  of  such  child,  and  that  the  papers  required  by  the  preceding 
section  have  been  duly  examined,  approved  and  filed  and  that  the  child  named  in 
such  certificate  has  appeared  before  tne  officer  signing  the  certificate  and  been  ex- 
amined.   [C  L  1913  s  1408] 

Contents  of  school  record;  educational  requirements. — The  school  record  required  by  this 
act  [s  1404-1414]  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand,  to  a  child  entitled 
thereto.    It  shall  contain  a  statement  certifying  that  the  child  has  regularly  attended 
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the  public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less  than  one 
hundred  and  twenty  days  during  the  school  year  previous  to  his  arriving  at  the  age  of 
fourteen  years  or  during  the  year  previous  to  applying  for  such  school  record  and  la 
able  to  read  and  write  simple  sentences  in  the  English  language  and  has  received 
during  such  period  instruction  in  reading,  spelling,  writing,  English  grammar  and 
geography  and  is  familiar  with  the  fundamental  operations  of  arithmetic  up  to  and 
including  fractions.  Such  school  record  shall  also  give  the  age  and  residence  of  the 
child  as  shown  on  the  records  of  the  school  and  the  name  ofits  parent,  guardian  or 
custodian.     [C  L  1913  s  1409] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  hours  to  be  posted.— 
No  persons  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted 
to  work  at  any  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor 
more  than  eight  hours  in  any  one  day:  or  before  the  hour  of  seven  o'clock  in  the 
morning  or  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
post  in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
notice  stating  the  hours  required  of  them  each  day  of  the  week,  the  hours  of  com- 
mencing and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner 
or  for  other  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished 
by  the  superintendent  of  schools  of  the  city  or  village,  or  the  clerk  of  the  school  board 
or  board  of  education,  and  the  employment  of  any  minor  for  longer  times  in  any  day 
so  stated  shall  be  deemed  a  violation  of  this  section.    [C  L  1913  s  1410] 

FACTORIES,  MERCANTILE   ESTABLISHMENTS,  MINES,  AND   WORK- 
SHOPS 

ENFORCEMENT 

Duties  and  powers  of  peace  officers. — Peace  officers  may  visit  mines,  factories,  work- 
shops and  mercantile  establishments  in  their  several  towns  and  cities  and  ascertain 
whether  any  minors  are  employed  therein  contrary  to  the  provisions  of  this  art 
[8  1404-14141;  and  it  shall  be  their  duty  to  report  any  cases  of  such  illegal  employment 
to  the  school  board  or  board  of  education.  Such  officer  may  require  that  the  employ- 
ment certificates  and  lists  provided  for  in  this  act  of  minors  employed  in  such  factories, 
mines,  workshops  or  mercantile  establishments  shall  be  producea  for  their  inspection. 
Complaints  for  offenses  under  this  act  may  be  made  by  such  peace  officer  or  by  any 
other  person  cognizant  of  the  facts.    [C  L  1913  s  1411] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Specif  c  occupations  prohibited  under  16;  machinery,  dangerous  processes,  mines, 
theaters,  places  of  amusement  where  intoxicating  liquors  are  sold,  etc.;  constant  standing 
prohibited/or  girls  under  16— -No  child  under  the  age  of  sixteen  years  shall  be  employed 
at  sewing  belts,  or  to  assist  in  sewing  belts,  in  any  capacity  whatever;  nor  shall  any 
child  adjust  any  belt  to  any  machinery,  they  shall  not  oil  or  assist  in  oiling,  wiping 
or  cleaning  machinery;  they  shall  not  operate  or  assist  in  operating  circular  or  band 
saws,  a  wood  shapers,  wood -joiners,  [jointers]  planers,  sandpaper  or  wood  polishing 
machinery,  emery  or  polishing  wheels  used  for  polishing  metal,  woc4-turning  or 
boring  machinery,  stamping  machines  in  sheet  metal  and  tinware  manufacturing, 
stamping  machines  in  washer  and  nut  factories,  operating  corrugating  rolls,  such  as  are 
used  in  roofing  factories,  nor  shall  they  be  employed  in  operating  any  steam  boiler, 
steam  machinery,  or  other  steam  generating  apparatus,  or  as  pin  boys  in  any  bowling 
alleys;  they  shall  not  operate  or  assist  in  operating  dough  brakes,  or  cracker  machinery 
of  any  description ;  wire  or  iron  straightening  machinery ;  nor  shall  they  operate  or  assist 
in  operating  rolling  mill  machinery,  punches  or  shears,  washing,  grinding  or  mixing 
mill  or  calendar  [calender]  rolls  in  rubber  manufacturing;  nor  shall  they  operate  or 
assist  in  operating  laundry  machinery;  nor  shall  children  be  employed  in  any  capacity 
in  preparing  any  composition  in  wliich  dangerous  or  poisonous  acids  are  used,  and 
they  shall  not  be  employed  in  any  capacity  in  the  manufacture  of  paints,  colors  or 
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white  lead;  nor  shall  they  be  employed  in  any  capacity  whatever  in  operating  or 
assisting  to  operate  any  passenger  or  freight  elevator;  nor  shall  they  be  employed  in 
any  capacity  whatever  in  the  manufacture  of  goods  for  immoral  purposes,  or  any  other 
employment  that  may  be  considered  dangerous  to  their  lives  or  limbs,  or  where  their 
health  maybe  injured,  or  morals  depraved;  nor  in  any  theater,  concert  hall,  or  place 
of  amusement  wherein  intoxicating  liquors  are  sold;  nor  shall  females  under  sixteen 
years  of  age  be  employed  in  any  capacity  where  such  employment  compels  them  to 
remain  standing  constantly.    [C  L  1913  s  1412] 

REGULATED  OCCUPATIONS 

PENALTIES 

Illegal  employment,  false  statements,  etc. — Each  owner,  superintendent,  manager  or 
overseer  of  any  mine,  factory,  workshop  or  mercantile  establishment,  and  any  other 
person  who  shall  employ  any  child  contrary  to  the  provisions  of  this  act  [s  1404-1414] 
or  who  shall  in  any  manner  violate  the  provisions  thereof,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  for  each  offense  in  a  sum  not 
less  than  twenty  dollars  nor  more  than  fifty  dollars  and  costs.  Each  person  authorized 
to  sign  a  certificate  as  prescribed  in  the  preceding  section  who  certifies  to  any  material 
false  statement  therein  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  not  less  than  twenty  dollars  nor  more  than  fifty  dollars  and 
costs.     [C  L  1913  s  1413] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  until  claimed  by  parent. — The  'wages  of  a  minor  employed  in 
service  may  be  paid  to  him  or  her  until  the  parent  or  guardian  entitled  thereto  gives 
the  employer  notice  that  he  claims  such  wages.    [C  L 1913  s  4437] 

RAILROADS  AND  COMMON  CARRIERS1 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours9  work;  exceptions. — It  shall  be  unlawful  for  any  railroad, 
railroad  corporation  or  common  carrier,  engaged  in  commerce  in  whole  or  in  part 
within  this  State,  or  any  of  its  officers  or  agents,  to  require  or  permit  any  employees 
engaged  in  or  connected  with  the  movement  of  any  train  in  which  commerce  is  nauled 
within  the  State,  or  to  require  or  permit  any  employee  engaged  in  or  connected  with 
the  movement  of  any  train  carrying  freight  or  passengers  within  the  State,  to  remain 
on  duty  more  than  sixteen  consecutive  hours,  except  when  by  casualty,  storms, 
wrecks,  washouts,  snow  blockades  or  any  unavoidable  delay  arising  from  like  causes 
he  is  prevented  from  reaching  his  terminal;  or  to  require  or  permit  any  such  employee 
who  has  been  on  duty  sixteen  consecutive  hours  to  go  on  any  duty  without  having  at 
least  eight  hours'  rest.    [C  L  1913  s  4668] 

Enforcement:  duties  of  railroad  commissioners,  etc.;  penalty. — Any  such  railroad,  rail- 
road corporation,  common  carrier,  or  any  of  its  officers  or  agents,  violating  any  of  the 
provisions  of  this  article  [s  4668-4669]  shall  be  deemed  guilty  of  [a]  misdemeanor  and 
Bhall,  upon  conviction  thereof  in  any  district  court  of  the  State  of  competent  jurisdic- 
tion, be  subject  to  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  one 
thousand  dollars  for  each  offense;  and  it  shall  be  the  duty  of  the  railroad  commis- 
sioners to  fully  investigate  all  cases  of  any  violation  of  this  article  and  said  railroad 
commissioners  shall  forthwith  notify  the  attorney  general  of  such  violation  thereof  as 
may  come  to  their  knowledge,  and  it  shall  be  the  duty  of  the  attorney  general  to  pros- 
ecute or  cause  to  be  prosecuted  all  violations  thereof.    [C  L  1913  s  4669] 

1  See  court  decision  on  page  7  (New  York). 


(909) 


8  CHILD  LABOR  LEGISLATION. 

IMMORAL  OCCUPATIONS 

MINIMUM  AGB 

Distribution  of  obscene  literature  by  children  under  18  prohibited;  parent,  employer, 
etc. — Every  person  who  either: 

*  *  *  *  *  •  * 

5.  Hires,  uses  or  employs  a  child  to  sell .  give  away  or  in  any  manner  to  distribute ;  or, 

6.  Having  the  care,  custody  or  control  of  a  child,  permits  such  child  to  sell,  give 
away  or  in  any  manner  to  distribute:  Any  work,  pamphlet,  magazine,  newspaper, 
story  paper  or  other  print  or  publication  devoted  to  the  dissemination  or  principally 
made  up  of  criminal  newB,  police  reports  or  accounts  of  criminal  deeds,  or  pictures 
and  accounts  of  stories  or  deeds  of  bloodshed,  lust  or  crime,  is  guilty  of  a  misdemeanor. 
[C  L 1913  8  9652] 

t  Penalty— Every  person  convicted  of  any  of  the  offenses  mentioned  in  the  last  sec- 
tion is  punishable  by  imprisonment  in  the  county  jail  not  exceeding  six  months  or 
by  a  fine  not  exceeding  five  hundred  dollars,  or  both.    [C  L  1913  s  9653] 

Definition  of  child. — The  term  " child/ '  employed  in  this  chapter  [s  9652-9655], 
imports  any  person  not  exceeding  eighteen  years  of  age.    [C  L  1913  s  9655] 

thnvtoyrnent  in  billiard  or  vool  rooms,  etc.,  prohibited  under  18;  penalty. — It  shall 
be  unlawful  for  any  owner  or  keeper  of  any  pool  or  billiard  hall,  or  any  bowling  alley 
or  any  temperance  saloon,  or  any  place  under  any  name  whatever  where  the  games 
of  pool,  billiards,  bowling  or  cards  are  played,  to  allow  any  person  under  the  age  of 
eighteen  years  *  *  *  to  be  employed  in  said  places  *  *  *.  Any  person 
found  guilty  of  violating  this  section  shall  be  punished  by  a  fine  of  not  less  than  five 
dollars  or  more  than  fifty  dollars,  or  imprisonment  in  the  county  jail  not  to  exceed 
thirty  days,  or  both  such  fine  and  imprisonment.    [C  L  1913  8  9689] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS,  ETC. 

HOURS  OF  LABOR 

Ten  hours  a  day  under  14;  longer  hours  not  to  be  compulsory  for  boys  under  18  and 
girls  of  any  age;  penalty. — Every  owner,  stockholder,  overseer,  employer,  clerk  or 
foreman  of  any  manufactory,  workshop  or  other  place  used  for  mechanical  or  manu- 
facturing purposes,  who,  having  control,  shall  compel  any  woman  or  any  child  under 
eighteen  years  of  age,  or  permit  any  child  under  fourteen  years  of  age,  to  labor  in 
any  day  exceeding  ten  hours,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  shall  be  punished  by  fine  not  exceeamg  one  hundred  and  not  less  than 
ten  dollars.    [C  L  1913  s  10246] 

Note.— [For  prohibition  under  16  of  employment  in  any  gainful  occupation  more  than  eight  hours  a 
day,  see  section  1410.] 
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Educational  requirements— all  occupations 9 

Compulsory  school  attendance. 

Educational  requirements 6 

Educational  requirements— all  occupations 9 

Employment  certificates. 

All  occupations 7 

Mechanical  and  mercantile  establishments,  factories,  etc 14 

Health  of  minors. 

Factories,  workshops,  mercantile  establishments,  etc 6 

Hours  of  labor. 

Mechanical  and  mercantile  establishments,  factories,  etc 14 

Railroads  and  street  railways 12 

Hours  of  labor  for  girls. 

Factories,  workshops,  mercantile  establishments,  etc 5 

Minimum  age. 

Dangerous,  injurious,  and  immoral  occupations 15 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 13, 17 

Immoral  occupations 4 

Intoxicating  liquors 12, 17 

Mechanical  and  mercantile  establishments,  factories,  etc 14 

Mines,  etc 18 

Minimum  wage  and  hours  and  conditions  of  labor. 

All  occupations 3 

School  census. 

Educational  requirements— all  occupations 12 

Seats  for  girls. 

Factories,  workshops,  mercantile  establishments,  etc 6 

Toilets  and  dressing  rooms  for  girls. 

Factories,  workshops,  mercantile  establishments,  etc 5 

Wages. 

All  occupations 13 

Note. — [The  duties,  authority,  power;  etc.,  relating  to  the  enforcement  of  labor  laws  hereto- 
fore exercised  by  the  commissioner  of  labor  statistics,  inspectors  of  factories  and  workshops, 
etc.,  have  been  transferred  by  section  11,  page  95,  Acts  of  1913,  to  the  industrial  commission 
In  every  case  the  new  enforcing  authority  has  been  indicated  by  an  insertion  in  brackets 
in  the  text,  the  former  enforcing  powers  being  omitted.] 

ALL  OCCUPATIONS 

MINIMUM   WAGE   AND  HOURS   AND   CONDITIONS   OF  LABOR 

Laws  may  be  enacted. — Laws  may  be  passed  fixing  and  regulating  the  hours  of  labor, 
establishing  a  minimum  wage,  and  providing  for  the  comfort,  health,  safety  and  gen- 
eral welfare  of  all  employees;  and  no  other  provision  of  the  constitution  shall  impair 
or  limit  this  power.    [Constitution  amendment  of  1912  article  2  section  34] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  the  industrial  commission;  hindering  commissioners,  etc.,  prohibited. — Any 
commissioner  or  deputy  of  the  commission  [industrial  commission]  may  enter  any  place 
of  employment  for  the  purpose  of  *  *  *  examining  the  provisions  made  for  the 
health,  safety,  and  welfare  of  the  employees  therein,  and  bring  to  the  attention  of 
every  employer  any  law,  or  any  order  of  the  commission,  and  any  failure  on  the  part 
of  such  employer  to  comply  therewith.  No  employer  shall  refuse  to  admit  any  com- 
missioner or  deputy  of  the  commission  to  his  place  of  employment.  [Page  &  Adams 
Annotated  General  Code  1912  section  871-20  as  added  by  1913  page  95] 

Powers  of  the  industrial  commission. — The  industrial  commission  of  Ohio  is  vested 
with  the  power  and  jurisdiction  *  *  *  to  have  such  supervision  of  every  employ- 
ment ana  place  of  employment  and  of  every  other  building  and  establishment  in  this 
State  as  may  be  necessary  adequately  to  enforce  and  administer  all  laws  and  all 
lawful  orders  *  *  *  requiring  the  protection  of  the  Hfe,  health,  Bafety  and  welfare 
of  every  employee  in  such  employment  or  place  of  employment,    *    *    *    including 
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the  power  to  regulate  the  hours  of  labor  of  employees  in  such  employments  and  places 
of  employment,  with  regard  to  the  health  and  welfare  of  such  employees  to  such  extent 
as  the  nature  of  the  employment  will  reasonably  permit,  not  inconsistent  with  law. 
[P&AAGC  1912  s  871-21  as  added  by  1913  p  95] 

Duties  and  powers  of  the  industrial  commission. — It  shall  also  be  the  duty  of  the 
industrial  commission,  and  it  shall  have  full  power,  jurisdiction  and  authority: 
•  •  •  #  «  •  • 

(2)  *  *  *  To  administer  and  enforce  the  general  laws  of  this  State  relating  to 
mines,  manufacturing,  mechanical,  electrical,  art  and  laundering  establishments, 
child  labor,  employment  of  minors,  *  *  *  employment  of  females,  hours  of  labor, 
licensed  occupations  and  school  attendance,  and  all  other  laws  protecting  the  life, 
health,  safety  and  welfare  of  employees  in  employments  and  places  of  employment, 

*  *  *  or  relating  to  the  health  and  safety  of  persons  occupying  or  assembled  in 
the  structures  named  above    *    *    *. 

(3)  To  investigate,  ascertain,  and  *  *  *  to  declare  and  prescribe  what  hours 
of  labor  *  *  *  are  best  adapted  to  render  the  employees  of  every  employment  and 
place  of  employment  *  *  *  safe,  and  to  protect  their  welfare  as  required  by  law 
or  lawful  orders  *  *  *.  [P  &  A  A  G  C  s  871-22  as  added  by  1913  p  95  and  amended 
by  1915  p  508] 

Duties  and  powers  relating  to  enforcement  of  labor  laws  transferred  to  the  industrial  com- 
mission.— Ali  duties,  liabilities,  authority,  powers  and  privileges  conferred  and  im- 
posed by  law  upon  the  commissioner  of  labor  statistics,  special  agents  for  the  commis- 
sioner of  labor  statistics,  chief  inspector  of  mines,  district  inspectors  of  mines,  chief 
inspector  of  workshops  and  factories,  first  assistant  chief  inspector  of  workshops  and 
factories,  second  assistant  chief  inspector  of  workshops  and  factories,  district  inspec- 
tors of  workshops  and  factories  *  *  *  are  hereby  imposed  upon  the  industrial 
commission  of  Ohio  and  its  deputies.  *  *  *  All  laws  relating  to  the  commissioner 
of  labor  statistics,  special  agents  of  the  commissioner  of  labor  statistics,  chief  inspector 
of  mines,  district  inspector  of  mines,  chief  inspector  of  workshops  and  factories,  first 
assistant  chief  inspector  of  workshops  and  factories,  second  assistant  chief  inspector 
of  workshops  and  factories,  district  inspector  of  workshops  and  factories  *  *  * 
shall  apply  to,  relate  and  refer  to  the  industrial  commission  of  Ohio,  and  its  deputies. 

*  *    *    [P  &  A  A  G  C  1912  s  871-24  as  added  by  1913  p  95] 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places. — No  person  connected 
with  a  private  employment  agency  shall  send  a  female  or  cause  her  to  be  sent  to  a  place 
of  bad  repute,  house  of  ill-fame  or  assignation  house,  or  a  house  or  place  of  amusement 
kept  for  immoral  purposes.    [P  &  A  A  G  C  1912  s  891] 

Application  of  act. — Except  an  employment  agency  of  a  charitable  organization,  a 
person,  firm  or  corporation  furnishing  or  agreeing  to  furnish  employment  or  help,  or 
displaying  a  sign  or  bulletin,  or  offering  to  furnish  employment  or* help  through  the 
medium  of  a  circular,  card  or  pamphlet,  shall  be  deemed  a  private  employment 
agency,  and  subject  to  the  laws  governing  such  agencies.     [P  &  A  A  G  C  1912  s  893] 

Penalty. — Whoever  violates  any  provision  of  law  relating  to  private  employment 
agencies  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars 
for  each  offense.     [P  &  A  A  G  C  1912  s  895] 

Enforcement:  duties  of  the  industrial  commission. — The  [industrial  commission]  shall 
enforce  the  laws  relating  to  private  employment  agencies,  and  when  informed  of  a 
violation  of  such  laws,  institute  proceedings  in  a  court  of  competent  jurisdiction  to 
enforce  their  penalties.    [P  &  A  A  G  C  1912  s  896] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  the  industrial  commission. — The  [industrial  commission]  *  *  *  shall 
enforce  the  provisions  of  this  chapter  [s  979-1038 J  and  the  laws  relating  to  workshops, 
factories  and  public  buildings,  prosecute  violations  thereof  and  perform  such  other 
duties  as  are  required  of  [it]  by  law.    [P  &  A  A  G  C  1912  s  980] 

Powers  of  the  industrial  commission. — For  the  purpose  of  an  inspection  or  examination 
required    *    *    *    by  law,  the  [industrial  commission]  at  reasonable  hours  may  enter 
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a  shop  or  factory,  a  State  institution  having  a  shop  or  factory,  a  bakery    *    *    *. 
[P&AAGC19128994] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,   ETC. 

HOURS  OF  LABOR  AND  SEATS  FOR  GIRLS 

Ten  hours  a  day,  54  a  week;  time  for  midday  meal  required;  establishments  canning 
perishable  goods  excepted;  seats  to  be  provided  and  their  use  permitted. — Every  person, 
partnership  or  corporation  employing  females  in  any  factory,  workshop,  business 
office,  telephone  or  telegraph  office,  restaurant,  bakery,  millinery  or  dressmaking 
establishment,  mercantile  or  other  establishments  shall  provide  a  suitable  seat  for  the 
use  of  each  female  so  employed  and  shall  permit  the  use  of  such  seats  when  such 
female  employees  are  not  necessarily  encaged  in  the  active  duties  for  which  they  are 
employed  ana  when  the  use  thereof  will  not  actually  and  necessarily  interfere  with 
the  proper  discharge  of  the  duties  of  such  employees,  such  seat  to  be  constructed, 
where  practicable,  with  an  automatic  back  support  and  so  adjusted  as  to  be  a  fixture 
but  not  obstruct  employees  in  the  performance  of  duty,  and  shall  further  provide  a 
suitable  lunch  room,  separate  and  apart  from  the  work  room,  and  in  establishments 
where  lunch  rooms  are  provided,  female  employees  shall  be  entitled  to  no  less  than 
thirty  minutes  for  mealtime:  Provided,  That  in  any  establishment  aforesaid  in  which 
it  is  found  impracticable  to  provide  a  suitable  lunch  room,  as  aforesaid,  female  em- 
ployees shall  be  entitled  to  not  less  than  one  hour  for  meal  time  during  which  hour 
they  shall  be  permitted  to  leave  the  establishment.  Females  over  eighteen  years  of 
age  shall  not  be  employed  or  permitted  or  suffered  to  work  in  or  in  connection  with 
any  factory,  workshop,  telephone  or  telegraph  office,  millinery,  or  dressmaking  estab- 
lishment, restaurant  or  in  the  distributing  or  transmission  of  messages  or  in  any  mer- 
cantile establishment  located  in  any  city,  more  than  ten  hours  in  any  one  day,  or  more 
than  fifty-four  hours  in  any  one  week,  but  mealtime  shall  not  be  included  as  a  part 
of  the  work  hours  of  the  week  or  day:  Provided  however,  That  no  restriction  as  to  the 
hours  of  labor  shall  apply  to  canneries  or  establishments  engaged  in  preparing  for  use 
perishable  goods.    [P4AAGC  1912  s  1008  as  amended  by  1913  p  555] 

Court  decisions.— The  section  of  which  this  is  an  amendment  was  held  constitutional.— Hawley  9.  Walker. 
85  Ohio  494.  232  U.  B.  718  (1913). 

Under  a  former  section  on  the  above  subject  an  employee,  Injured  by  her  skirts  becoming  caught  on  a 
revolving  shaft  under  a  window  on  which  she  was  seated,  could  recover  where  the  master  failed  to  provide 
suitable  seats.— Wheeler  v.  Oak  Harbor  Head  Lining  and  Hoop  Co.,  14  Q.  F.  D.  248, 126  Fed.  848  (1904). 

TOILETS  AND  DRESSING  BOOMS  FOB  GIBL8 

Separate  toilets  and  dressing  rooms  for  the  sexes;  conditions. — The  owner  or  person 
having  charge  of  the  building  wherein  any  female  is  employed  shall  provide  in  each 
establishment  on  the  same  floor  or  the  floor  immediately  above  or  immediately  below 
the  floor  where  such  employee  works,  suitable  and  separate  toilet  and  dressing  rooms 
and  water-closets,  properly  ventilated,  for  the  exclusive  use  of  such  employees.  Such 
toilet  and  dressing  rooms  and  water-closets  shall  be  situated  together,  with  one  water- 
closet  for  every  twenty-five  females  or  less,  and  where  there  are  more  than  twenty- 
five  females  employed,  additional  water-closets  shall  be  provided  in  the  same  ratio; 
no  toilet  or  dressing  room  or  water-closet  shall  be  placed  in  the  basement  or  cellar 
unless  females  are  actually  and  regularly  employed  therein,  and  unless  such  basement 
or  cellar  is  properly  ventilated.    [P&AAGC  1912  s  1009] 

Separate  toilets  and  dressing  rooms  for  the  sexes;  conditions. — In  cities,  towns  and 
villages  not  provided  with  water  works  and  sewage,  closets  in  the  same  ratio  as  above 
mentioned  in  section  1009  shall  be  placed  on  the  outside  of  such  building,  at  a  distance 
not  to  exceed  fifty  and  not  less  than  twenty  feet  from  such  building,  with  suitable  and 
separate  toilet  and  dressing  rooms  in  such  building,  or  such  building  may  be  provided 
with  a  dry  closet  system  at  the  same  ratio  provided  in  section  1009,  all  closets  to  be 
supplied  with  disinfectants  and  kept  in  good  sanitary  condition  at  all  times.  [P  & 
A  A  G  C  1912  s  1010] 

ENFORCEMENT  AND  PENALTY 

Duties  of  industrial  commission;  penalty  for  violation  of  three  preceding  sections- — Any 
person,  partnership  or  corporation  or  agent  thereof,  who  shall  violate  any  of  the  pro- 
visions of  this  act  [s  1008-1011],  shall  upon  conviction  be  fined  not  less  than 
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twenty-five  dollars,  nor  more  than  two  hundred  dollars.    It  shall  be  the  duty  of  the 

[industrial  commission]  to  see  that  the  provisions  of  this  act  are  enforced.    *    *    * 
P  A  A  A  G  C  1912  s  1011] 

ALL  OCCUPATIONS 

ENFORCEMENT 

Liability  for  damages. — In  all  such  actions  [actions  for  personal  injuries,  etc.]  where  a 
minor  employee  has  been  employed  or  retained  in  employment  contrary  to  any 
statute  or  law  of  the  State  or  United  States,  such  employee  shall  not  be  deemed  or 
held  to  have  been  guilty  of  contributory  negligence,  nor  to  have  assumed  any  of  the 
risks  of  such  employment;  but  the  employer  may  show  by  way  of  defense  any  fraud 
or  misrepresentation  made  by  such  employee.    [P  A  A  A  G  C 1912  s  6245-2] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

HEALTH   OF  MINORS 

Certificate  of  physical  fitness  may  be  required  for  boy  under  16  and  girl  under  18. — A 
child  working  in  or  in  connection  with  a  factory,  workshop,  business  office,  telephone 
or  telegraph  office,  restaurant,  bakery,  hotel,  apartment  house,  mercantile  or  other 
establishment  or  in  the  distribution  or  transmission  of  merchandise  or  messages,  who 
appears  to  the  [industrial  commission]  to  be  under  the  legal  age,  or  refuses  to  give 
such  [commission]  his  or  her  name,  age  and  place  of  residence,  shall  be  forthwith 
conducted  by  such  [commissionl  to  the  office  of  the  judge  of  the  juvenile  or  probate 
.  court  for  examination.  If  such  [commission]  is  in  doubt  as  to  the  physical  fitness  of  a 
boy  under  sixteen  years  of  age,  or  a  girl  under  eighteen  years  of  age  found  working 
in  or  in  connection  with  any  of  such  establishments,  or  in  the  distribution  or  transmis- 
sion of  merchandise  or  messages,  [said  commission]  shall  require  a  certificate  signed  by  a 
medical  officer  of  the  board  of  health  certifying  that  such  child  is  of  sound  health  and 
physically  able  to  perform  the  work  or  service  such  child  is  required  to  do.  Such  cer- 
tificate shall  be  signed  by  the  child  in  whose  name  it  is  issued  in  the  presence  of  the 
officer  issuing  it,  and  such  examination  shall  be  made  and  certificate  issued  without 
expense  to  said  child.    [P  &  A  A  G  C  1912  s  6246] 

ENFORCEMENT 

Appointment  of  female  visitors. — The  [industrial  commission]  with  the  approval 
of  the  governor,  shall  designate  eight  female  visitors  and  make  such  rules  and  regu- 
lations for  their  direction  and  guidance  as  shall  secure  uniformity  of  action  and  pro- 
ceedings throughout  the  State.    *    *    *    [P  &  A  A  GC  1912  s  6247] 

Duties  of  female  visitors. — Such  visitors,  as  provided  in  the  next  preceding  section, 
shall  visit  all  shops  and  factories  in  their  respective  districts  in  which  women  or  chil- 
dren are  employed,  including  mercantile  establishments,  as  often  as  possible,  to  see 
that  the  provisions  and  requirements  of  the  laws  relating  to  the  employment  of  women 
and  children  are  strictly  observed  and  carried  out.  *  *  *  [r&AAGC  1912  a 
6248] 

Powers  of  female  visiters. — Such  visitors  may  enter  all  shops,  factories  and  mercantile 
establishments,  including  public  institutions  of  the  State  which  have  shops  and  fac- 
tories or  either,  at  any  reasonable  time  for  the  purpose  of  making  the  inspection 
provided  in  the  next  preceding  section.  If  they  find  upon  such  inspection,  that  any 
of  the  provisions  of  law  relating  to  buildings,  factories  or  the  employment  of  women 
or  children  are  being  violated  or  that  the  heating,  lighting,  ventilating  or  sanitary 
arrangements  for  women  and  children  of  a  shop,  factory  or  mercantile  establishment 
are  such  as  to  be  injurious  to  the  health  of  such  women  or  children  employed  or  resid- 
ing therein,  they  shall  notify  the  [industrial  commission]  who  may  notify  the  owner, 
proprietor  or  agent  of  such  "shop,  factory  or  mercantile  establishment,  as  provided 
by  law,  and  may  proceed  to  prosecute  such  violation  of  law.    [P<feAAGC1912s  6249] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement:  powers  of  the  industrial  commission. — The  [industrial  commission] 
shall  have  like  authority  as  is  vested  in  the  truant  officer  of  a  school  district,  to 
enforce  school  attendance  of  a  child  found  violating  the  school  laws,  or  [said 
commissionl  shall  make  complaint  of  such  violation  to  such  truant  officer  or  the  clerk 
of  the  board  of  education  in  said  district.    [P  &  A  A  G  C  1912  s  6260] 
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Subjects  to  be  taught. — All  parents,  guardians  and  other  persons  who  have  care  of 
children,  shall  instruct  them,  or  cause  them  to  be  instructed  in  reading,  spelling, 
writing,  English  grammar,  geography  and  arithmetic.    [P  &  A  A  G  C  1912  s  7762] 

Boys  from  8  to  15  and  girls  from  8  to  16;  exceptions. — Every  parent,  guardian  or  other 
person  having  charge  of  any  child  between  the  ages  of  eight  and  fifteen  years  of  age 
if  a  male,  and  sixteen  years  of  age,  if  a  female,  must  send  such  child  to  a  public, 
private  or  parochial  school,  for  the  full  time  that  the  school  attended  is  in  session, 
which  shall  in  no  case  be  for  less  than  twenty-eight  weeks.  Such  attendance  must 
begin  within  the  first  week  of  the  school  term,  unless  the  child  is  excused  therefrom 
by  the  superintendent  of  the  public  schools,  or  by  the  principal  of  the  private  or 
parochial  school,  upon  satisfactory  showing  either  that  the  bodily  or  mental  condi- 
tion of  the  child  does  not  permit  of  its  attendance  at  school,  or  that  the  child  is  being 
instructed  at  home  by  a  person  qualified,  in  the  opinion  of  such  superintendent  or 
clerk,  as  the  case  may  be,  to  teach  the  branches  named  in  the  next  preceding  section. 
[P  &  A  A  G  C  1912  s  7763  as  amended  by  1914  p  232] 

Court  decision—  Parent  not  complying  with  board  of  education's  order  to  vaccinate  child  is  not  amenable 
to  compulsory  education  act.— State  v.  f  urney,  31  Ohio  Cir.  Ct.  222, 12  O.  N.  P.  33  (1910). 

Penalty. — Whoever,  being  a  parent,  guardian,  or  other  person  having  the  care  of  a 
child  between  the  age  of  eight  and  fourteen  *  years,  fails  to  place  such  child  in  a  public, 
private  or  parochial  school  at  the  commencement  of  the  annual  school  term,  in  ac- 
cordance with  the  law  relating  to  compulsory  education  and  within  the  time  pre- 
scribed in  such  law,  shall  be  fined  not  less  than  five  dollars  nor  more  than  twenty 
dollars.  Upon  failure  or  refusal  to  pay  such  fine,  said  parent,  guardian  t  or  other 
person  shall  be  imprisoned  in  jail  not  less  than  ten  days  nor  more  than  thirty  days. 
[P&AAGC  1912  s  12974] 

Boys  from  15  to  16  if  not  regularly  employed;  powers  of  juvenile  court  judges. — In  case 
such  superintendent,  principal  or  clerk  refuses  to  excuse  a  child  from  attendance  at 
school,  an  appeal  may  be  taken  from  such  decision  to  the  judge  of  the  juvenile  court 
of  the  county,  upon  the  giving  of  a  bond,  within  ten  days  thereafter,  to  the  approval 
of  such  judge,  to  pay  the  costs  of  the  appeal.  His  decision  in  the  matter  shall  be  final. 
All  children  between  the  ages  of  fifteen  and  sixteen  years,  not  engaged  in  some  regu- 
lar employment,  shall  attend  school  for  the  full  term  the  schools  of  the  district  in  which 
they  reside  are  in  session  during  the  school  year,  unless  excused  for  the  reasons  above 
named.    [P  &  A  A  G  C  1912  s  7764  as  amended  by  1913  p  864] 

ALL  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES 

Age  and  school  certificates  required  for  boys  under  16  andpirls  under  18. — No  boy  under 
sixteen  years  of  age  and  no  girl  under  eighteen  years  of  age  shall  be  employed  or  be 
in  the  employment  of  any  person,  company  or  corporation  unless  such  child  presents 
to  such  person,  company  or  corporation  an  age  ana  school  certificate  herein  provided 
for,  as  a  condition  of  employment.  Such  employer  shall  keep  the  same  on  file  in  the 
establishment  where  such  minor  is  employed  for  inspection  by  the  truant  officer  or 
officers  of  the  [industrial  commission],  [P  &  A  A  G  C  1912  s  7766  as  amended  by 
1913  p  864] 

School  authorities  to  issue  certificates;  age,  school,  and  health  records,  and  promise  of 
employment  required;  certificates  to  be  returned  to  issuing  office;  list  to  be  sent  to  indus- 
trial commission;  method  of  issuinq;  records  of  issuing  office;  vacation  certificates. — An 
age  and  schooling  certificate  shall  oe  approved  only  by  the  superintendent  of  schools, 
or  by  a  person  authorized  by  him,  or,  in  case  of  vacancy  in  the  office  of  superintendent, 
by  the  clerk  of  the  board  of  education,  upon  satisfactory  proof  that  such  child,  if  a 
male,  is  over  fifteen  years  of  age  or,  if  a  female,  is  over  sixteen  years  of  age  and  that 
such  child  has  been  examined  and  passed  a  satisfactory  sixth-grade  test,  if  a  male,  a 
seventh -grade  test,  if  a  female,  in  the  studies  enumerated  in  section  seventy-seven 
hundred  and  sixty-two:  Provided,  That  residents  of  other  States  who  work  in  Ohio 
must  qualify  as  aforesaid  with  the  proper  school  authority  in  the  school  district  in 
which  the  establishment  is  located,  as  a  condition  of  employment  or  service,  and  that 
the  employment  contemplated  by  the  child  is  not  prohibited  by  any  law  regulating 
the  employment  of  such  children.  Every  such  age  and  schooling  certificate  shall  be 
signed  in  the  presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is 

iThe  compulsory  school  law  as  amended  in  1913  (again  amended  in  1914)  made  the  age  period  for  boys 
from  8  to  15  and  for  girls  from  8  to  16,  but  this  penalty  was  not  amended. 
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issued.  In  order  to  ascertain  whether  applicants  for  such  certificates  have  satisfac- 
torily completed  the  studies  herein  prescribed  as  a  condition  for  the  issuance  of  said 
certificates  the  board  of  education  of  each  city  school  district  may  appoint  a  juvenile 
examiner  who  shall  receive  such  compensation  as  may  be  fixed  by  the  board  of  edu- 
cation. No  such  child  residing  in  a  city  shall  be  granted  such  certificate  unless  such 
juvenile  examiner  shall  have  previously  certified  that  he  has  examined  such  child 
and  that  he  has  passed  to  his  satisfaction  the  grade  test  as  provided  by  this  section: 
Provided  further,  That  if  a  child  in  the  opinion  of  said  juvenile  examiner  is  below  the 
normal  in  mental  development  so  that  he  can  not  with  due  industry  pass  such  test, 
and  if  the  school  record  shows  that  such  child  is  below  the  normal  in  development, 
such  fact  may  be  certified  to  by  said  examiner,  and  the  superintendent  or  person 
authorized  by  him  may  at  his  discretion  grant  such  child  such  age  and  schooling  cer- 
tificate: Provided,  That  if  said  examiner  is  satisfied  that  the  standard  of  any  school  is 
sufficiently  high,  he  may  accept  the  records  thereof  as  showing  that  such  child  has 
passed  such  test  without  further  examination.  The  age  and  schooling  certificate 
must  be  formulated  by  the  superintendent  of  public  instruction,  and  furnished  in 
blank  by  the  clerk  of  the  board  of  education.  It  shall  show  the  date  of  its  issue.  A 
record  giving  all  the  facts  contained  on  every  certificate  issued  shall  be  kept  on  file 
in  the  office  issuing  the  same,  and  also  a  record  of  the  names  and  addresses  of  the 
children  to  whom  certificates  have  been  refused,  together  with  the  names  of  the 
schools  which  such  children  should  attend  and  the  reasons  for  refusal.  The  superin- 
tendent of  schools  or  other  persons  authorized  to  issue  employment  certificates  shall 
transmit  between  the  first  and  tenth  days  of  each  month,  to  the  office  of  the  industrial 
commission,  upon  blanks  to  be  furnished  by  it,  a  list  of  the  names  of  the  children 
to  whom  certificates  have  been  issued,  returned  or  refused.  Such  lists  shall  give 
the  name  and  address  of  the  prospective  employer  and  the  nature  of  the  occupa- 
tion the  child  intends  to  engage  in.  Any  chad  between  fifteen  and  sixteen  years 
of  age,  who  shall  cease  to  work  for  any  cause  whatever,  shall  report  the  fact  and 
cause  at  once  to  the  superintendent  of  schools;  or  to  a  person  authorized  by  hi™  or, 
in  case  there  is  a  vacancy  in  the  office  of  superintendent,  to  the  clerk  of  the  board  of 
education;  said  child  shall  be  required  to  return  to  school  within  two  weeks,  pro- 
vided other  employment  is  not  secured  within  such  time:  Provided,  That  should  a 
child  in  the  opinion  of  the  superintendent  or  person  acting  in  his  stead,  lose  his  em- 
ployment by  reason  of  persistent,  willful  misconduct  or  continuous  inconstancy,  he 
may  be  placed  in  school  until  the  close  of  the  current  school  year.  The  superintend- 
ent of  schools  or  the  person  authorized  by  him  to  issue  age  and  schooling  certificates, 
shall  not  issue  such  certificates  until  he  nas  received,  examined,  approved  and  filed 
the  following  papers  duly  executed: 

(1)  The  written  pledge  or  promise  of  the  person,  partnership,  or  corporation  to 
legally  employ  the  child,  also  the  written  appeement  to  return  to  the  superintendent 
of  schools  or  to  the  person  authorized  by  him  to  issue  such  certificates,  the  age  and 
schooling  certificate  of  the  child  within  two  days  from  the  date  of  the  child's  with- 
drawal or  dismissal  from  the  service  of  the  person,  partnership  or  corporation,  giving 
the  reason  for  such  withdrawal  or  dismissal. 

(2)  The  school  record  of  such  child,  properly  filled  out  and  signed  by  the  principal 
or  other  person  in  charge  of  the  school  which  such  child  last  attended,  giving  the 
name,  age,  address,  standing  in  studies  enumerated  in  section  seven  thousand  seven 
hundred  and  sixty-two,  and  the  number  of  weeks  attendance  in  school  during  the 
school  year  previous  to  applying  for  such  school  record,  and  general  conduct. 

(3)  As  evidence  of  age  (a)  a  passport  or  duly  attested  transcript  of  a  passport,  filed 
with  a  registrar  of  passports  or  other  officer  charged  with  the  duty  of  registering  pass- 
ports at  the  several  ports  of  entry  to  the  United  States;  or  duty  attested  transcript  of 
the  certificate  of  birth  or  baptism  or  other  religious  record,  showing  the  date  and  place 
of  birth  of  such  child;  or  (b)  a  duly  attested  transcript  of  the  birth  certificate  filed 
according  to  law  with  a  registrar  of  vital  statistics,  or  other  officer  charged  with  the 
duty  of  recording  births,  shall  be  conclusive  evidence  of  the  age  of  the  child,  (c)  In 
case  none  of  the  above  proofs  of  age  can  be  produced,  other  documentary  evidence  of 
age  which  shall  appear  to  be  satisfactory  to  the  officer  issuing  the  certificate,  (aside 
from  the  school  record  of  such  child  or  the  affidavit  of  parent,  guardian  or  custoaian), 
may  be  accented  in  lieu  thereof.  In  such  case  a  school  census  or  enumeration  record, 
duly  attested,  may  bo  used  as  proof  of  age  in  the  discretion  of  the  officer  issuing  the 
certificate,  (d)  In  case  no  documentary  proof  of  age  of  any  kind  can  be  procured, 
the  officer  issuing  the  certificate  may  receive  and  file  an  application  signed  by  the 
parent,  guardian  or  custodian  of  the  child  for  a  physician's  certificate.  Such  appli- 
cation shall  contain  the  name,  alleged  age,  place  and  date  of  birth,  and  present  reed- 
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dence  of  the  child,  together  with  such  further  facta  as  may  be  of  assistance  in  deter- 
mining the  age  of  such  child,  and  shall  contain  a  statement  certifying  that  the  parent, 
guardian  or  custodian  signing  such«application  is  unable  to  produce  any  of  the  docu- 
mentary proofs  of  age  specified  in  the  preceding  subdivisions  of  this  section.  If  the 
superintendent  or  officer  authorized  by  him  to  issue  such  certificate,  is  satisfied  that 
a  reasonable  effort  to  procure  such  documentary  proof  has  been  made,  the  certificate 
of  the  school  physician,  or,  if  there  be  none,  of  a  physician  employed  for  the  purpose 
by  the  board  of  education  that  such  physician  has  made  a  physical  examination  of 
such  child  and  is  satisfied  that  he  is  more  than  fifteen  years  of  age,  if  a  male,  or  that 
she  is  more  than  sixteen  years  of  age,  if  a  female,  shall  be  accepted  as  sufficient  proof 
of  the  age  of  such  child  for  the  purpose  of  this  act: 

(4)  A  certificate  from  the  school  physician  or  if  there  should  be  none,  of  the  board 
of  health,  and  if  there  be  no  board  of  health  within  the  school  district  in  question, 
from  a  licensed  physician  appointed  by  the  board  of  education  showing  that  the 
child  is  physically  fit  to  be  employed  in  any  of  the  occupations  permitted  Dy  law  for 
a  child  between  fifteen  and  sixteen  years  of  age:  Provided,  That  if  the  records  of  the 
school  physician  show  such  child  to  have  been  previously  sound  in  health,  no  further 
physician's  certificate  need  be  required,  but  the  officer  authorized  to  issue  such  cer- 
tificate may  at  his  discretion  require  such  physician's  certificate  in  any  case,  as  a 
condition  to  the  issuing  of  an  age  and  schooling  certificate. 

The  superintendent  or  person  authorized  by  him  may  issue  special  vacation  certifi- 
cates to  boys  under  sixteen  years  of  age  and  girls  under  eighteen  years  of  age,  which 
shall  entitle  the  holders  thereof  to  be  employed  during  vacation  in  occupations  not 
forbidden  by  law  to  such  children  even  though  such  child  may  not  have  completed 
the  sixth  grade:  But  provided,  He  has  complied  with  all  the  other  requirements  for 
obtaining  the  certificate  hereinbefore  described .  [P&AAGC  1912  s  7766  as  amended 
by  1914  p  129] 

Penalty  for  employment  without  certificate,  failure  to  return  certificate,  etc. — Whoever 
employs  a  minor  under  sixteen  years 1  of  age  before  exacting  from  such  minor  the  age 
ana  schooling  certificate  provided  by  law,  or  fails  to  keep  sujch  certificate  on  file,  or 
who  fails  to  return  to  the  superintendent  of  schools  or  the  person  authorized  by  him 
such  certificate  within  two  days  from  such  minor's  withdrawal  or  dismissal  from  his 
services  as  provided  in  section  seventy-seven  hundred  and  sixty  a  or  to  permit  a 
truant  officer,  upon  request  therefor,  to  examine  such  certificate,  shall  be  fined  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars.    [P  <fc  A  A  G  C  1912  s  129751 

Penalty  for  altering  birth  certificates,  etc. — Whoever  willfully  alters  a  certificate  of 
birth  or  death,  or  a  copy  thereof  on  file  in  the  office  of  the  local  or  State  registrar  of 
vital  statistics  shall  be  fined  not  less  than  ten  dollars  nor  more  than  one  hundred 
dollars  or  imprisoned  in  jail  not  more  than  sixty  days,  or  both.  [P  &  A  A  G  C  1912 
s 12795] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPUL80RY  SCHOOL  AND  CONTINUATION  SCHOOL  ATTENDANCE 

Boys  from  15  to  16  under  certain  conditions;  from  15  to  16  if  not  employed;  from  15  to  16 
to  attend  part  time  schools  if  regularly  employed. — All  minors  over  the  age  of  fifteen  and 
under  the  age  of  sixteen  years,  who  have  not  passed  a  satisfactory  sixth  grade  test  in 
the  studies  enumerated  in  section  seventy-seven  hundred  and  sixty-two,  shall  attend 
school  as  provided  in  section  seventy-seven  hundred  and  sixty-three,  and  all  the 
provisions  thereof  shall  apply  to  such  minors.  In  case  the  board  of  education  of 
any  school  district  establishes  part  time  day  schools  for  the  instruction  of  vouth  oyer 
fifteen  years  of  age  who  are  engaged  in  regular  employment,3  such  board  of  education 
is  authorized  to  require  all  youth  who  have  not  satisfactorily  completed  the  eighth 
grade  of  the  elementary  schools,  to  continue  their  schooling  until  they  are  sixteen 
years  of  age:  Provided  however,  That  such  youth  if  they  have  been  granted  age  and 
schooling  certificates  and  are  regularly  employed,  shall  be  required  to  attend  school 
not  to  exceed  eight  hours  a  week  between  the  hours  of  8  a.  m.  and  5  p.  m.  during  the 
school  term.  All  youth  between  15  and  16  years  of  age,  who  are  not  employed,  shall 
be  required  to  attend  school  the  full  time.  [P  &  A  A  G  C  1912  s  7767  as  amended  by 
1913  p  864] 

1  The  provisions  for  employment  certificates  were  amended  in  1913  and  again  in  1914  so  as  to  require 
certificates  for  girls  from  16  to  18,  but  this  penalty  was  not  amended. 

*  The  section  referred  to  is  probably  7766,  as  section  7760  relates  to  the  classification  of  deaf  children. 

*  Such  schools  have  been  established  in  Cincinnati,  Dayton,  and  possibly  elsewhere. 
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Opinion.— It  Is  necessary  that  the  instruction  in  each  of  the  branches  enumerated  in  section  7782  be  in 
the  English  language.  No  other  test  seems  to  be  contemplated  by  the  statutes;  therefore,  the  boards  of 
education  are  not  authorized  to  employ  interpreters  or  men  who  understand  various  foreign  languages  to 


examine  minors  who  speak  a  foreign  tongue,  and  those  who  can  not  take  the  examinations  required  m  the 

English  language  are  denied  the  prh 

required.— Attorney  General  (1913). 


English  language  are  denied  the  privilege  of  working  until  they  have  passed  the  age  when  no  certificate  is 


Penalty  for  employer. — Whoever  employs,  during  the  time  a  public,  private  or 
parochial  school  is  in  session  in  the  school  district  in  which  such  minor  resides,  a 
minor  over  the  age  of  fourteen l  and  under  the  age  of  sixteen  years  who  cannot  read 
and  write  the  English  language  as  provided  by  law;  or  whoever,  employing  such 
minor,  fails  forthwith  to  cease  such  employment  upon  notice  from  a  truant  officer  as 

Srovided  by  law,  shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  fifty 
ollars.    [P4AAGC  1912  s  12976] 

Penalty  for  parent. — Whoever,  being  the  parent  or  guardian  or  other  person  in  charge 
of  a  minor  between  eight  and  fourteen  l  years  of  age,  or  a  minor  between  fourteen  ! 
and  sixteen  years  of  age  who  has  not  passed  a  satisfactory  fifth  grade  test  in  the 
studies  enumerated  in  section  seventy-seven  hundred  and  sixty-two,  or  is  not  regu- 
larly employed,  upon  notice  from  a  truant  officer  as  provided  by  law,  fails  to  cause 
such  minor  to  attend  a  public,  private,  or  parochial  school,  unless  such  person  proves 
his  inability  so  to  do,  shall  be  fined  not  less  than  five  dollars  nor  more  than  twenty 
dollars,  or  the  court  may  in  its  discretion,  require  the  person  so  convicted  to  give  a 
bond  in  the  sum  of  one  hundred  dollars,  with  sureties  to  the  approval  of  the  court, 
conditioned  that  he  or  she  will  cause  the  child  under  his  or  her  charge  to  attend  some 
recognized  school  within  two  days  thereafter  and  to  remain  at  such  school  during  the 
term  prescribed  by  law;  and  upon  the  failure  or  refusal  of  any  such  parent,  guardian 
or  other  person  to  pay  said  fine  and  costs  or  furnish  said  bona  according  to  the  order 
of  the  court,  then  said  parent,  guardian  or  other  person  shall  be  imprisoned  in  the 
county  jail  not  less  than  ten  days  nor  more  than  thirty  days.    [P&AAGC  1912  s  12977] 

Bond  may  be  required. — The  court  may  require  a  person  violating  the  next  pre- 
ceding section  to  give  a  bond  in  the  sum  of  one  hundred  dollars,  with  sureties  to  the 
approval  of  the  court,  conditioned  that  such  person  will  cause  such  minor  to  attend 
such  school  within  two  days  thereafter,  and  remain  in  attendance  therein  during  the 
term  as  provided  by  law.    [P&AAGC  1912  s  129781 

Enforcement:  duties  of  truant  officers. — The  truant  officer  upon  a  violation  of  either 
of  the  next  two  preceding  sections  shall  make  complaint  against  a  person  violating 
it  in  any  court  having  jurisdiction  in  the  city,  village,  township  or  special  school 
district  in  which  such  violation  occurred.    [P  &  A  A  G  C  1912  s  12979] 

Penalty  for  failure  to  nay  fine,  etc. — Whoever,  being  a  parent,  guardian,  or  other 
person  convicted  of  a  violation  of  sections  twelve  thousand  nine  hundred  ana  seventy- 
seven  or  twelve  thousand  nine  hundred  and  seventy-eight,  fails  or  refuses  to  pay  the 
fine  and  costs,  or  furnish  the  bond  provided  therein,  shall  be  imprisoned  in  the  county 
jail  not  less  than  ten  days  nor  more  than  thirty  days.     [P  $  A  A  G  C  1912  8  12980] 

Penalty  for  teachers,  etc. — Whoever,  being  an  officer,  principal,  teacher,  or  other 
person,  neglect**  to  perform  a  duty  imposed  upon  him  by  the  laws  relating  to  com- 
pulsory education  or  employment  of  minors,  for  whi»h  a  specific  penalty  is  not  pro- 
vided by  law,  shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  fifty 
dollars  for  each  offense.     [P  &  A  A  G  C  1012  s  12981] 

General  penalty  for  officer,  etc.,  of  a  corporation. — Whoever,  being  an  officer  or  agent 
of  a  corporation,  violates  any  provision  of  law  relating  to  the  compulsory  education 
or  employment  of  minors,  or  participates  or  acquiesces  in-  or  is  cognizant  of  such 
violation,  where  a  specific  penalty  is  not  otherwise  provided  by  law,  shall  be  fined  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars.     [P&AAGC  1912  s  12982] 

General  penalty. — Whoever  violates  any  provision  of  law  relating  to  the  compulsory 
education  or  employment  of  minors,  for  which  a  specific  penalty  is  not  provided  by 
law,  shall  be  fined  not  more  than  fifty  dollars.     [V  & ;  A  A  G  C  1912s  12983] 

General  penalty  for  second  offense. — Whoever,  having  been  convicted  of  a  violation 
of  any  provision  of  law  relating  to  the  compulsory  education  or  employment  of  minors, 
again  violates  a  provision  of  such  laws,  shall  be  imprisoned  not  less  than  ten  davs  nor 
more  than  thirty  days.     [P  &  A  A  G  0  1912  s  12986] 

Enforcement:  appointment  of  truant  officers. — To  aid  in  the  enforcement  hereof ,  tru- 
ant officers  shall  be  appointed  as  follows:  In  city  districts  the  board  of  education  must 
appoint  and  employ  a  truant  officer,  and  may  employ  such  assistants  to  such  truant 
officer  as  may  be  deemed  advisable;  in  village  and  rural  districts  the  board  of  educa- 
tion shall  appoint  a  constable  or  other  person  as  truant  officer.    The  compensation  of 


*  The  oompulsory  school  law  as  amendod  in  1913  (again  amended  in  1914)  made  the  age  period  for  boys 
from  8  to  15  and  for  girls  from  8  to  16,  but  this  penalty  was  not  amended. 
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the  truant  officer  and  assistants  shall  be  fixed  and  paid  by  the  board  appointing  them. 
[P&AAGC  1912  s  7769  as  amended  by  1914  p  225] 

Enforcement:  powers  of  truant  officers, — The  truant  officer  and  assistants  shall  be 
vested  with  police  powers,  and  the  authority  to  serve  warrants,  and  have  authority  to 
enter  workshops,  factories,  stores  and  all  other  places  where  children  are  employed, 
and  do  whatever  may  be  necessary,  in  the  way  of  in veetigation  or  otherwise,  to  enforce 
this  act  [s  7762-7783].  He  also  may  take  into  custody  any  youth  between  eight  and 
fifteen  years  of  age,  or  between  fifteen  and  sixteen  years  of  age  when  not  regularly 
employed  who  is  not  attending  school,  and  shall  conduct  such  youth  to  the  school  he 
has  been  attending,  or  which  he  rightfully  should  attend.  [P  &  A  A  G  C  1912  b  7770  as 
amended  by  1913  p  864] 

Enforcement:  duties  of  truant  officers. — The  truant  officer  shall  institute  proceedings 
against  any  officer,  parent,  guardian,  person,  partnership  or  corporation  violating  any 
provisions  of  this  chapter  [s  7762-7783],  and  otherwise  discharge  the  duties  described 
therein ,  and  perform  such  other  service  as  the  superintendent  of  schools  of  [or]  the  board 
of  education  may  deem  necessary  to  preserve  the  morals  and  secure  the  good  conduct 
of  school  children,  and  to  enforce  the  provisions  of  this  chapter.  The  truant  officer 
shall  keep  on  file  the  name,  address  and  record  of  all  children  between  the  ages  of  fif- 
teen and  sixteen  to  whom  age  and  schooling  certificates  have  been  granted  who  desire 
employment,  and  manufacturers,  employers  or  other  persons  requiring  help  of  legal 
age  shall  have  access  to  such  files.  The  truant  officer  shall  cooperate  with  the  indus- 
trial commission  in  enforcing  the  conditions  and  requirements  of  the  child  labor  laws 
of  Ohio ,  furnishing  upon  request  such  data  as  he  has  collected  in  his  reports  of  children 
from  eight  to  sixteen  years  of  age,  and  also  concerning  employers,  to  the  industrial 
commission  and  to  the  superintendent  of  public  instruction.  He  must  keep  a  record 
of  his  transactions  for  the  inspection  and  information  of  the  superintendent  of  schools 
and  the  board  of  education;  and  make  daily  reports  to  the  superintendent  during  the 
school  term  in  districts  having  them,  and  to  the  clerk  of  the  board  of  education  in  dis- 
tricts not  having  superintendents  as  often  as  required  by  him.  Suitable  blanks  for 
the  use  of  the  truant  officer  shall  be  provided  by  the  clerk  of  the  board  of  education. 
[P&AAGC  1912  s  7771  as  amended  by  1914  p  225] 

Opinion.— Chief  and  district  inspectors  of  workshops  have  authority  of  truant  officers,  etc.,  underact, 
as  to  employment  of  minors;  see  section  6246.— State  Commissioner  of  Schoob  (1912). 

Enforcement:  duties  of  principals  and  teachers. — Principals  and  teachers  of  all  schools, 
public,  private  and  parochial,  shall  report  to  the  clerk  of  the  board  of  education  of  the 
city,  village  or  rural  district  in  which  the  schools  are  situated,  the  names,  ages  and 
residence  of  all  pupils  in  attendance  at  their  schools,  together  with  such  other  facts  as 
said  clerk  may  require  in  order  to  facilitate  the  carrying  out  of  the  provisions  of  this 
chapter  [s  7762-77831.  The  clerk  shall  furnish  blanks  for  such  purpose,  anol  such 
report  shall  be  made  during  the  last  week  of  each  month  from  September  to  June  inclu- 
sive of  each  year.  Such  principals  and  teachers  also  must  report  to  the  truant  officer, 
the  superintendent  of  public  schools,  or  the  clerk  of  the  board  of  education,  all  cases 
of  truancy  or  incorrigibility  in  their  respective  schools  as  soon  after  these  offenses  have 
been  committed  as  practicable.  *  *  *  [P  &  A  A  G  C  1912  s  7772  as  amended  by 
1914  p  225] 

Enforcement:  notification  of  parents^  ete.-^-On  the  request  of  the  superintendent  of 
schools  or  the  board  of  education  or  when  it  otherwise  comes  to  his  notice,  the  truant 
officer  shall  examine  into  any  case  of  truancy  within  his  district,  and  warn  the  truant 
and  his  parents,  guardian  or  other  person  in  charge,  in  writing,  of  the  final  consequence 
of  truancy  if  persisted  in .  When  any  child  between  the  age  of  eight  and  fifteen  years, 
or  between  the  ages  of  fifteen  and  sixteen  years,  in  violation  of  the  provisions  of  this 
chapter  [s  7762-7783]  is  not  regularly  employed  and  is  not  attending  school,  the  truant 
officer  shall  notify  the  parent,  guardian  or  other  person  in  charge  of  such  child,  of  the 
fact,  and  require  such  parent,  guardian  or  other  person  in  charge,  to  cause  the  child 
to  attend  some  recognized  school  within  two  days  from  the  date  of  the  notice;  and  it 
shall  be  the  duty  of  the  parent,  guardian  or  other  person  in  charge  of  the  child  so  to 
cause  its  attendance  at  some  recognized  school.  Upon  failure  to  do  so,b  the  truant 
officer  shall  make  complaint  against  the  parent,  guardian  or  other  person  in  charge  of 
the  child,  in  any  court  of  competent  jurisdiction  in  the  city,  village  or  rural  district 
in  which  the  offense  occurred  for  such  failure.  [P&AAGC  1912  s  7773  as  amended 
by  1914  p  225] 

Poor  relief  for  child  failing  to  attend  on  account  of  poverty  compellinq  employment. — 
When  a  truant  officer  is  satisfied  that  a  child,  compelled  to  attend  school  oy  the  pio- 
visions  of  this  chapter  [s  7762-7783],  is  unable  to  do  so  because  absolutely  required  to 
work  at  home  or  elsewhere  in  order  to  support  itself  or  help  to  support  or  care  for  others 
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legally  entitled  to  its  services  who  are  unable  to  support  or  care  for  themselves,  such 
officer  must  report  the  case  to  the  president  of  the  board  of  education.  Thereupon  he 
shall  furnish  textbooks  free  of  charge,  and  such  other  relief  as  may  be  necessary  to 
enable  the  child  to  attend  school  for  the  time  each  year  required  by  law.  *  *  * 
Such  child  shall  not  be  considered  or  declared  a  pauper  by  reason  of  the  acceptance  of 
the  relief  herein  provided  for.  If  the  child,  or  its  parents  or  guardian,  refuses  or  neg- 
lects to  take  advantage  of  the  provisions  thus  made  for  its  instruction,  it  may  be  com- 
mitted to  a  children's  home  or  a  juvenile  reformatory  *  *  *.  [P4AAGC  1912 
s  7777] 

SCHOOL  CENSUS 

Enumeration  of  unmarried  persons  from  6  to  tl. — An  enumeration  of  all  unmarried 
youth  noting  sex,  between  six  and  twenty-one  years  of  age,  resident  within  the  dis- 
trict, and  not  temporarily  there,  shall  be  taken  in  each  district,  annually,  during  the 
two  weeks  ending  on  the  fourth  Saturday  of  May,  designating  also  the  number  between 
six  and  eight  years  of  age,  the  number  between  eight  and  fourteen  years  of  age,  the 
number  between  fourteen  and  sixteen  years  of  age,  the  number  between  sixteen  and 
twenty-one  years  of  age    *    *    *.    [P  &  A  A  G  C  1912  s  7794] 

Penalty  for  false  returns. — Whoever,  being  an  officer  having  supervision  over  the 
annual  enumeration  of  unmarried  youths  between  six  and  twenty-one  years  of  age. 
taken  in  conformity  to  law.  increases  or  diminishes  the  number  enumerated^  shall 
be  fined  not  less  than  five  dollars  nor  more  than  one  thousand  dollars  or  imprisoned 
in  the  county  jail  not  less  than  ten  days  nor  more  than  thirty  days.  [P  <fc  A  A  G  C 
1912  s 12929] 

RAILROADS  AND  STREET  RAILWAYS1 

HOURS  OF  LABOR 

Period  of  rest  after  15  hours'  work  for  certain  employees;  exceptions. — A  company  oper- 
ating a  railroad  over  thirty  miles  in  length,  interurban  or  street  railway,  over  four  miles 
in  length,  shall  not  permit  a  conductor,  engineer,  fireman,  brakeman,  or  trainman  on 
a  train  or  a  telegrapn  operator,  a  conductor,  or  motorman  on  a  street  railway,  who  has 
worked  as  such  for  fifteen  consecutive  hours,  again  to  go  on  duty  or  perform  work 
until  he  has  had  at  least  eight  hours'  rest,  except  in  cases  of  detention  of  trains  or  cars 
caused  by  accident,  unavoidable  or  otherwise.  And  such  companies  shall  so  regulate 
the  hours  of  employment  of  their  employees,  that  each  employee  shall  have  at  least 
eight  consecutive  hours  of  rest  in  each  period  of  twenty-four  hours.  [P  &  A  A  G  C 
1912  s  9007  as  amended  by  1913  p  557] 

Penalty. — A  railroad  company  or  corporation  knowingly  violating  the  provisions  of 
the  next  preceding  section  shall  be  liable  to  a  penalty  of  not  less  than  five  hundred 
nor  more  than  one  thousand  dollars  for  the  first  offense,  and  for  anv  subsequent  offense, 
of  not  less  than  one  thousand  nor  more  than  fifteen  hundred  dollars,  to  be  recovered 
by  civil  action  in  the  name  of  the  State.     [P  &  A  A  G  C  1912  s  9008} 

Enforcement:  duties  of  public  service  commission. — The  [public  service  commission2] 
shall  inquire  into  any  neglect  or  violation  of  the  laws  of  this  State  by  a  railroad  doing 
business  in  this  State,  by  its  officers,  agents  or  employees  or  by  any  person  oparating 
a  railroad.  It  shall  enforce  *  *  *  all  *  *  *  laws  relating  to  railroads  and 
report  violations  thereof  to  the  attorney  general.     [P  &  A  A  G  C  1912  s  576] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minors  permitted  in  parts  of  buildings  where  liquor  is  not  sold. — The 


part  or  department  of  a  building  other  than  the  room  or  pis 
intoxicating  liquor  is  sold  or  offered  for  sale.    *    *    *    [P&AAGC  1912  s  12959] 

1  Bee  court  decision  on  page  7  (New  York). 

a  Section  614-1  of  the  Code  changes  the  title  of  the  railroad  commission  of  Ohio  to  the  public  service 
commission  of  Ohio,  and  vests  all  duties  and  powers  of  the  former  in  the  latter  commis&ion. 
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DANGEROUS,   INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  14  in  rope  walking,  singing,  dancing,  etc.,  prohibited;  penalty. — 
Whoever  takes,  receives,  hires,  employs,  uses,  exnibits,  sells,  apprentices,  gives  away, 
lets  out  or  otherwise  disposes  of  a  child,  under  the  age  of  fourteen  years  for  or  in  the 
vocation,  occupation,  service  or  purpose  of  singing,  playing  on  musical  instruments, 
rope  or  wire  walking,  dancing,  taking  any  part  in,  or  appearing  in  connection  with  a 
moving  picture  exhibition  or  performance  given  in  a  theater  or  place  of  public  amuse- 
ment, begging  or  peddling  or  as  a  gymnast,  contortionist  rider  or  acrobat,  or  for  an 
obscene,  indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  or  in  a  DusinessM 
exhibition  or  vocation  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such 
child  or  causes,  procures  or  encourages  such  child  to  engage  therein,  or  causes  or  per- 
mits such  child  to  suffer  or  inflicts  upon  it  unjustifiable  physical  pain  or  mental  suf- 
fering, or  has  such  child  in  custody  for  any  of  such  purposes,  shall  be  fined  not  more 
than  two  hundred  dollars  or  imprisoned  not  more  than  six  months,  or  both.  [P  &  A  A 
G  C  1912  s  12968  as  amended  by  1913  p  864] 

Application  of  act;  exceptions. — Section  12:968  of  the  General  Code  shall  not  apply 
to  or  affect  the  taking  part  without  remuneration  of  such  child  with  the  consent  of 
its  parents  or  guardian  in  a  church,  or  any  school  or  academy,  or  at  a  concert  or  enter- 
tainment given  for  charitable  purposes,  or  by  a  church  or  any  school,  academy,  chari- 
table, eleemosynary  or  religious  institution.    [P  &  A  A  G  C  1912  s  12969] 

Endangering  life,  health,  or  morals  of  child  under  16  prohibited;  penalty. — Whoever 
willfully  causes  or  permits  the  life  or  limb  of  a  child  under  the  ace  of  sixteen  years 
to  be  endangered,  its  health  to  be  injured  or  its  morals  to  become  aepraved,  from  and 
while  actually  in  his  employ,  or  willfully  permits  such  child  to  be  placed  in  such  a 
position  or  engage  in  employment  whereby  its  life  or  limb  is  in  danger,  its  health 
likely  to  be  injured  or  its  morals  likely  to  be  impaired  or  depraved,  shall  be  fined  not 
less  than  ten  dollars  nor  more  than  fifty  dollars  or  imprisoned  not  less  than  thirty 
days  nor  more  than  ninety  days.    (P&AAGC  1912  s  129721 

The  industrial  commission  to  enforce  preceding  section. — The  [industrial  commission] 
shall  enforce  the  provisions  of  the  next  preceding  section.    [P  &  A  A  G  C  1912  s  12973] 

ALL  OCCUPATIONS 

WAGES 

Penalty  for  withholding  minor's  wages. — Whoever,  being  a  person,  officer  or  agent  of 
a  company  or  corporation  doing  business  in  this  State,  retains  or  withholds  from  a 
minor  in  his  employ  the  wages  or  compensation,  or  a  part  thereof,  agreed  to  be  paid 
and  due  such  minor  for  work  performed  or  services  rendered,  because  of  presumed 
negligence  or  failure  to  comply  with  rules,  breakage  of  machinery  or  alleged  incom- 

Eetence  to  produce  work  or  perform  labor  according  to  any  standard  of  merit,  shall 
e  fined  not  more  than  two  hundred  dollars  or  imprisoned  in  the  county  jail  not  more 
than  six  months,  or  both.     [P  &  A  A  G  C  1912  s  12989] 

Penalty  for  receiving  guaranty  for  minor's  services,  etc. — Whoever,  being  a  person, 
officer  or  agent  of  a  company  or  corporation,  receives  a  guaranty,  bonus,  money 
deposit  or  other  form  of  security  to  obtain  or  secure  employment  for  a  minor  or  to 
insure  faithful  performance  of  labor,  guarantee  strict  observance  of  rules  or  make 
good  losses  which  may  be  charged  to  such  minor's  incompetence,  negligence  or  ina- 
bility, shall  be  fined  not  more  than  two  hundred  dollars  or  imprisoned  in  the  county 
jail  not  more  than  six  months,  or  both.    [P  &  A  A  G  C  1912  s  12990] 

Penalty  for  employing  minor  without  wage  agreement,  etc. — Whoever,  being  a  person, 
officer  or  agent  of  a  company  or  corporation,  gives  employment  to  a  minor,  without 
agreeing  with  him  as  to  the  wages  or  compensation  he  shall  receive  for  each  day,  week, 
month  or  year,  or  per  piece,  for  work  performed  and  without  furnishing  such  minor 
with  written  evidence  of  such  agreement  and,  on  or  before  each  pay-day,  with  a  state- 
ment of  the  earnings  due  and  the  amount  thereof  to  be  paid  to  him  or  changes  the 
wages  or  compensation  of  a  minor  without  giving  him  notice  thereof  at  least  tarenty- 
four  hours  previous  to  its  going  into  effect,  when  a  written  agreement  thereof  shall  be 
given  to  such  minor  as  for  an  original  employment,  shall  be  fined  not  more  than  two 
hundred  dollars  or  imprisoned  in  the  county  jail  not  more  than  six  months,  or  both. 
[P  &  A  A  G  C  1912  s  12991] 
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Enforcement:  duties  of  the  industrial  commission.  —The  {industrial  oommiflsioiil  shall 
enforce  the  provisions  of  the  next  three  preceding  sections.  [P  &  A  A  G  C  1912  s 
12992] 

MECHANICAL  AND  MERCANTILE  ESTABLISHMENTS,  FACTORIES,  ETC. 

MINIMUM  AGS 

Employment  of  boys  under  15  and  of  girls  under  16  prohibited  in  these  occupations  and 
in  tenement  houses,  messenger  service,  etc.;  employment  of  girls  under  tl  as  messengers, 
and  of  any  child  under  15  %n  any  occupation  during  school  hours,  prohibited. — No  male 
child  under  fifteen  years  or  female  child  under  sixteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  (I)  mill,  (2)  factory, 

(3)  workshop,  (4)  mercantile  or  mechanical  establishments,  (5)  tenement-house, 
manufactory  or  workshop,  (6)  store,  (7)  office,  (8)  office  building,  (9)  restaurant,  (Htt 
boarding  house.  (11)  bakery,  (12)  barber  shop,  (13)  hotel,  (14)  apartment  house,  (15) 
bootblack  stand  or  establishment,  (16)  public  stable,  (17)garage,  (18)  laundry.  (19)  place 
of  amusement,  (20)  club,  (21)  or  as  a  driver,  (22)  or  in  any  brick  or  lumber  yard,  (23)  or  in 
the  construction  or  repair  of  buildings,  (24)  or  in  the  distribution,  transmission  or  sale 
of  merchandise,  (25)  nor  any  boy  under  fifteen  or  female  under  twenty-one  years  in  the 
transmission  of  messages.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to 
employ,  permit  or  suffer  to  work  any  child  under  fifteen  years  of  age  in  any  business 
whatever  during  any  of  the  hours  when  the  public  schools  of  the  district  in  which  the 
child  resides  are  in  session.    [P  &  A  A  G  C  1912  s  12993  as  amended  by  1913  p  864] 

EMPLOYMENT  CERTIFICATES 

Age  and  school  certificates  required  for  boys  under  16  and  girls  under  18. — No  boy  under 
sixteen  years  of  age  and  no  girl  under  eighteen  years  of  age  shall  be  employed  or  per- 
mitted to  work  on  or  in  connection  with  the  establishments  mentioned  in  section  12993 
of  the  General  Code,  or  in  the  distribution  or  transmission  of  merchandise  or  messages 
unless  such  employer  first  procures  from  the  proper  authority  the  age  and  schooling 
certificate  provided  by  law.    [P&AAGC  1912  s  12994  as  amended  by  1913  p  864] 

Certificates  to  be  returned  to  issuing  office;  liability  for  failure  to  return  certificate. — The 
certificate  mentioned  in  the  section  12994  shall  be  filed  in  the  office  of  such  establish- 
ment and  shall  be  produced  for  inspection  upon  request  therefor  by  the  [industrial 
commission]  or  a  truant  officer  and  shall  be  returned  forthwith  to  the  superintendent 
of  schools  or  other  persons  legally  issuing  it,  by  the  person  in  charge  or  manager  of  such 
establishment  upon  the  termination  of  the  employment  of  such  minor.  Upon  failure 
on  the  part  of  the  employer  so  to  return  said  certificate  within  two  days,  the  child  ter- 
minating his  employment  shall  be  entitled  to  recover  from  such  employer  in  a  civil 
action  as  damages  an  amount  equal  to  the  wages  which  he  would  have  earned  had 
he  continued  in  said  employment  for  the  period  between  such  termination  thereof 
and  the  time  when  such  certificate  is  so  returned.  If  such  child  at  any  time  fails  to 
appear  for  work  without  explanation,  the  employment  shall  be  deemed  within  the 
purposes  of  this  section  to  have  terminated  upon  the  expiration  of  two  days  after  his 
so  failing  to  appear.     [P  &  A  A  G  C  1912  s  12995  as  amended  by  1913  p  864] 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week.  6  days  a  week,  and  night  work  prohibited,  for  boys  under  16 
and  girls  under  18;  evidence  of  employment;  10  hours  a  day,  54  a  week,  6  days  a  week,  and 
night  work  vrohibitcd,  for  boys  under  18  and  girls  under  21. — No  boy  under  the  age  of 
sixteen  ana  no  girl  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or 
suffered^  to  work  in,  about  or  in  connection  with  any  establishment  or  occupation 
named  in  section  12993  (1)  for  more  than  six  days  in  any  one  week,  (2)  nor  more 
than  forty-eight  hours  in  any  week,  (3)  nor  more  than  eight  hours  in  any  one  day, 

(4)  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six  o'clock 
in  the  evening.  The  presence  of  such  child  in  any  establishment  during  working 
hours  shall  be  prima  facie  evidence  of  its  employment  therein.  No  boy  under  the  age 
of  eighteen  years  or  girl  under  the  age  of  twenty-one  years  shall  be  employed,  per- 
mitted or  suffered  to  work  in,  about  or  in  connection  with  any  establisliment  or  occupa- 
tion named  in  section  12993  (1)  for  more  than  six  days  in  any  one  week,  (2)  nor 
more  than  fifty-four  hours  in  any  week,  (3)  nor  more  than  ten  hours  in  any  one 
day,  (4)  or  before  the  hour  of  six  o'clock  in  the  morning  or  after  the  hour  of  ten  o'clock 
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in  the  evening.  In  estimating  such  periods,  the  time  spent  at  different  employments 
or  under  different  employers  shall  be  considered  as  a  whole  and  not  separately.  [P  & 
A  A  G  0 1912  s  12996  as  amended  by  1913  p  864] 

Court  decisions.— A  former  saction  on  the  above  subject  was  held  constitutional.— Bolton  v.  State,  31  Ohio 
Cir.  Ct.  14  (1909);  the  provision  prohibiting  employment  of  children  at  night  was  also  held  constitutional.— 
State  v.  Roedefer,  5  O.  N.  P.,  N.  8. 337  (1907). 

Night  work  prohibited  for  messenger  boys  under  18. — No  person  having  charge  or  man- 
agement of  a  telephone,  telegraph,  or  messenger  office  or  company  shall  employ  a  boy 
under  the  age  of  eighteen  years  to  work  as  a  messenger  in  connection  with  such  office 
or  company  before  the  hour  of  six  o'clock  in  the  morning  or  after  the  hour  of  nine 
o'clock  in  the  evening  of  any  day.  [PAAAGC  1912  s  12996-1  as  amended  by  1913 
p864J 

Thirty  minutes  for  meal  time  reauired. — A  boy  or  girl  employed  as  provided  in  sec- 
tion 12996-1 !  shall  be  entitled  to  not  less  than  thirty  consecutive  minutes  for 
meal  time  within  five  hours  from  the  time  of  beginning  work  which  shall  not  be  in- 
cluded as  a  part  of  the  work  hours  of  the  day  or  week.  [P  A  A  A  G  C  1912  s  12997 
as  amended  by  1913  p  864] 

Hours  to  be  posted  for  boys  under  18  and  girls  under  21;  violation  of  act;  lists  required 
of  boys  under  16  and  girls  under  18. — No  child  under  sixteen  years  of  age  shall  be  em- 
ployed, permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  establish- 
ment or  occupation  named  in  section  12993  unless  the  person,  firm  or  corporation 
employing  such  child  keeps  two  complete  lists  of  the  names  together  with  the  ages 
of  all  Doys  under  sixteen  years  of  age  and  all  girls  under  eighteen  years  of  age  em- 
ployed in  or  for  such  establishment  or  in  such  occupation,  one  on  file  and  one  conspic- 
uously posted  near  the  principal  entrance  of  the  place  or  establishment  in  which  such 
children  are  employed.  Every  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  where  any  boy  under  the  age  of  eighteen,  or  any  girl  under  the 
age  of  twenty-one  is  employed,  permitted  or  suffered  to  work  a  printed  notice  stating 
the  maximum  number  of  hours  such  person  may  be  required  or  permitted  to  work  on 
each  day  of  the  week,  the  hours  of  commencing  and  stopping  work,  and  the  hours 
allowed  for  dinner  or  lor  other  meals.  The  printed  form  of  such  notices  shall  be  fur- 
nished by  the  [industrial  commission]  and  the  employment  of  any  minor  for  a  longer 
time  in  any  day  than  so  stated^  or  at  any  time  other  than  as  stated  in  said  printed 
notice  shall  be  deemed  a  violation  of  the  provisions  of  this  act  [s  12993  to  13007-14]. 
[P  &  A  A  G  C  1912  s  12998  as  amended  by  1913  p  864] 

Blank  forms,  etc.— The  notice  provided  in  section  12998  shall  be  formulated  by  the 

i industrial  commission!  approved  by  the  attorney  general  and  furnished  by  such 
commission]  upon  application  therefor.  [P  &  A  A  G  0  1912  s  12999  as  amended  by 
.913  p  864] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Failure  to  produce  certificates,  etc.,  evidence  of  illegal  employment. — Failure  to  pro- 
duce for  lawful  inspection  the  age  and  schooling  certificate  as  provided  by  law,  or  the 
record  as  providedin  section  twelve  thousand  nine  hundred  and  ninety-eight,  shall 
be  prima  facie  evidence  of  the  illegal  employment  or  service  of  the  child  whose  cer- 
tificate is  not  so  produced  or  whose  record  is  not  so  correctly  kept.  [P4AAGC 1912 
8  13000] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE. 

Specific  occupations  prohibited  under  16;  machinery,  railroads,  vessels,  etc. — No  child 
under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  at 
any  of  the  following  occupations  or  any  of  the  following  positions:  (1)  adjusting  any 
belt  to  any  machinery;  (2]  sewing  or  lacing  machine  belts  in  any  workshop  or  factory; 
£3)  oiling,  wiping  or  cleaning  machinery  or  assisting  therein;  (4)  operating  or  assisting 
in  operating  any  of  the  following  machines:  (a)  circular  or  band  saxs;  (b)  wood 
shapers;  (c)  wood  jointers;  (d)  planers;  (e^  sanapaper  or  wood-polishing  machinery; 
(f)  woodturning  or  boring  machinery;  (g)  picker  machines  or  machines  used  in  picking 

1  The  section  referred  to  is  probably  section  12996  as  amended  by  Acts  of  1913,  page  864,  since  12996-1 
relates  to  night  work  for  messengers. 
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wool,  cotton,  hair  or  any  other  material;  (h)  carding  machines;  (i)  paper-lace  ma- 
chines; (j)  leather-burnishing  machines;  (k)  job  or  cylinder  printing  presses  operated 
by  power  other  than  foot  power;  (1)  boring  or  drill  presses;  (m)  stamping  machines 
used  in  sheet-metal  and  tinware,  or  in  paper  and  leather  manufacturing,  or  in  washer 
and  nut  factories;  (n)  metal  or  paper  cutting  machines;  (o)  corner  staying  machines 
in  paper  box  factories;  (p)  corrugating  rolls,  such  as  are  used  in  corrugated  paper, 
roofing  or  washboard  factories;  (q)  steam  boilers;  (r)  dough  brakes  or  cracker  ma- 
chinery of  any  description;  (s)  wire  or  iron  straightening  or  drawing  machinery; 
(t)  rolling  mill  machinery;  (u)  power  punches  or  shears;  (v)  washing,  grinding  or 
mixing  machinery;  (w)  calendar  Jcalender]  rolls  in  paper  and  rubber  manufacturing; 
(x)  laundering  machines;  (y)  burring  machinery;  (5)  or  in  proximity  to  any  hazardous  or 
unguarded  belts,  machinery  or  gearing;  (6)  or  upon  any  railroad,  whether  steam, 
electric  or  hydraulic;  (7)  or  upon  any  vessel  or  boat  engaged  in  navigation  or  com- 
merce within  the  jurisdiction  of  this  State.  [P  &  A  A  G  C  1912  s  13001  as  amended 
by  1913  p  864] 

Court  decision.— Employment  of  a  child  in  violation  of  a  former  section  on  the  above  subject  was  held  to 
be  evidence  of  negligence.— Breckenridge  Co.  v.  Reagan,  22  Ohio  Cir.  Ct.  71  (1901). 

Specific  occupations  prohibited  under  16;  dangerous  processes ,  mines,  quarries,  pool 
rooms,  etc. — No  child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in  any  capacity  (1)  in,  about  or  in  connection  with  any  processes  in 
which  dangerous  or  poisonous  acids  are  used;  (2)  nor  in  the  manufacture  or  packing 
of  paints,  colors,  white  or  red  lead;  (3)  nor  in  soldering;  (4)  nor  in  occupations  causing 
dust  in  injurious  quantities;  (5)  nor  in  the  manufacture  or  use  of  dangerous  or  poisonous 
dyes;  (G)  nor  in  the  manufacture  or  preparation  of  compositions  with  dangerous  or 
poisonous  gases;  (7)  nor  in  the  manufacture  or  use  of  compositions  of  lye  in  which 
the  quantity  thereof  is  injurious  to  health;  (8)  nor  on  scaffolding;  (9)  nor  in  heavy 
work  in  the  building  trades;  (10)  nor  in  any  tunnel  excavation;  (11)  nor  in,  about 
or  in  connection  with  any  mine,  coal  breaker,  coke  oven,  or*  quarry;  (12)  nor  in 
assorting,  manufacturing  or  packing  tobacco:  (13)  nor  in  operating  any  automobile, 
motor  car  or  truck;  (14)  nor  in  a  bowling  alley;  (15)  nor  in  a  pool  or  billiard  room; 
(16)  nor  in  any  other  occupation  dangerous  to  the  life  and  limo,  or  injurious  to  the 
health  or  morals  of  such  child.    [P&AAGC  1912  s  13002  as  amended  by  1913  p  864] 

Note.— {Chapter  11,  section  944,  of  the  Annotated  Code  1912,  prohibiting  the  employment  of  boys 
under  1 4  in  mines  or  under  15  during  school  hours,  is  apparently  superseded  by  section  13002,  quoted  above. 
The  same  chapter  provides  for  tho  enforcement  of  the  prohibition  under  14  and  15  and  the  penalty  for  viola- 
tion; it  also  provides  that  a  record  be  kept  of  all  boys  under  16  employed  in  mines.] 

Emploi/ment  under  16  may  be  prohibited  by  the  State  board  of  health  in  other  occupa- 
tions.— The  State  board  of  health  may,  from  time  to  time,  after  a  hearing  duly  had, 
determine  whether  or  not  any  particular  trade,  process  of  manufacture  or  occupation 
in  which  the  employment  of  ciiildren  under  the  age  of  sixteen  years  is  not  already 
forbidden  by  law,  or  any  particular  method  of  carrying  on  such  trade,  process  of 
manufacture  or  occupation,  is  sufficiently  dangerous  to  the  lives  or  limbs  or  injurious 
to  the  health  or  morals  of  children  under  sixteen  years  of  age  to  justify  their  exclusion 
therefrom.  No  child  under  sixteen  years  of  age  shall  be  employed,  permitted  or 
suffered  to  work  in  any  occupation  thus  determined  to  be  dangerous  or  injurious  to 
such  children.  There  shall  be  a  right  of  appeal  to  the  common  pleas  court  from  any 
such  determination.     [P  &  A  A  G  C  1912  s  13003  as  amended  by  1913  p  864] 

Constant  standing  prohibited  for  girls  under  21. — No  female  under  the  age  of  twenty- 
one  years  shall  be  engaged  or  permitted  to  work  at  an  employment  which  compels 
her  to  remain  standing  constantly  while  on  duty.  [P  &  A  A  G  C  1912  s  13005  as 
amended  by  1913  p  864] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Jlindering  inspectors,  etc.,  prohibited. — No  female  visitor,  truant  officer,  factory  in- 
spector or  other  officer  thereunto  authorized  by  this  chapter  [s  12993  to  13007-14]  shall 
be  prevented,  as  provided  by  ]ix\\ ,  from  entering,  at  any  time,  a  shop,  factory  or 
mercantile  establishment  for  the  purpose  of  making  a  lawful  inspection  thereof. 
[P  &  A  A  G  C  1912  s  13006  as  amended  by  1913  p  864] 

^  E  ridm.ee  of  age  may  be  required  for  child  apparently  under  16. — [The  industrial  commis- 
sion], truant  officer,  or  other  officer  chargea  with  the  enforcement  of  this  actfs  12993  to 
13007-14]  may  make  demand  on  any  employer  in  or  about  whose  place  or  establish- 
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mcnt  a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  permitted  or 
suffered  to  work,  and  whose  employment  certificate  is  not  filed  as  required  by  this 
act,  that  such  employer  shall  furnish  him,  within  ten  days,  satisfactory  evidence 
that  such  child  is  in  fact  over  sixteen  years  of  age.  The  [industrial  commission], 
truant  officer  or  other  officer  charged  with  the  enforcement  of  this  act,  shall  require 
from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  upon  the 
issuance  of  an  employment  certificate,  and  the  employer  furnishing  such  evidence 
shall  not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child:  Pro- 
vided; That  nothing  herein  contained  shall  be  construed  as  permitting  any  of  the  acts 
prohibited  by  other  sections  of  this  chapter  or  as  in  any  way  exempting  such  em- 
ployer from  prosecution  under  other  sections  of  this  chapter.  [P  &  A  A  G  0  1912 
s  13007-1  as  added  by  1913  p  864] 

Evidence  of  Uleaal  employment. — In  case  any  employer  shall  fail  to  produce  and 
deliver  to  [the  industrial  commission],  truant  officer,  or  other  officer  charged  with  the 
enforcement  of  this  act  [s  12993  to  13007-141  within  ten  days  after  demand  made  pur- 
suant to  section  13007-1  of  this  act,  the  evidence  of  age  therein  required,  proof  of  the 
making  of  such  demand  and  of  such  failure  to  produce  and  file  such  evidence  shall 
be  prima  facie  evidence  of  the  illegal  employment  of  such  child  in  any  prosecution 
brought  therefor.    [P  &  A  A  G  C  1912  s  13007-2  as  added  by  1913  p  804] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Specific  occupation*  prohibited  under  18;  certain  machinery,  cleaning  machinery  in 
motion,  dangerous  processes,  places  where  alcoholic  liquors  are  manufactured,  etc.;  em- 
ployment of  boys  under  16  and  girls  under  18  in  theatres  prohibited  except  on  stage. — 
No  child  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered  to 
work  (1)  in,  about  or  in  connection  with  blast  furnaces,  docks,  or  wharves;  (2)  in  the 
outside  erection  and  repair  of  electric  wires;  (3)  in  the  running  or  manage- 
ment of  elevators,  lifts  or  hoisting  machines  or  dynamos;  (4)  in  oiling  or  cleaning 
machinery  in  motion;  (5)  in  the  operation  of  emery  wheels  or  any  abrasive,  pol- 
ishing or  buffing  wheel  where  articles  of  the  baser  metals  or  iridium  are  manufac- 
tured; (6)  at  switch  tending;  (7)  gate  tending;  (8)  track  repairing;  (9)  or  as  brake- 
men,  firemen,  engineers,  motormen  or  conductors  upon  railroads;  (10)  or  as  railroad 
telegraph  operators;  (11)  as  pilots,  firemen  or  engineers  upon  boats  and  vessels;  (12) 
or  in  or  about  establishments  wherein  nitroglycerin,  dynamite,  duab'n,  guncotton, 
gunpowder,  or  other  high  or  dangerous  explosives  are  manufactured,  compounded  or 
stored;  (13)  or  in  the  manufacture  of  white  or  yellow  phosphorus  or  phosphorus 
matches;  (14)  or  in  any  distillery,  brewery,  or  any  other  establishment  where  malt 
or  alcoholic  liquors  are  manufactured,  packed,  wrapped  or  bottled;  (15)  or  in  any 
hotel,  theater,  concert  hall,  place  of  amusement,  or  any  other  establishment  where 
intoxicating  liquors  are  sold;  (16)  nor  any  boy  under  sixteen  or  girl  under  eighteen  in 
any  theater  or  other  place  of  amusement,  except  on  the  stage  thereof  when  not  other- 
wise prohibited  by  law.    [P&AAGO  1912  s  13007-3  as  added  by  1913  p  864] 

Employment  under  18  may  be  prohibited  by  the  State  board  of  health  in  other  occupa- 
tions.— The  State  board  of  health  may,  from  time  to  time,  after  hearing  duly  had, 
determine  whether  or  not  any  particular  trade,  process  of  manufacture  or  occupation, 
in  which  the  employment  of  children  under  eighteen  years  of  age  is  not  already  for- 
bidden by  law,  or  any  particular  method  of  carrying  on  such  trade,  process  of  manufac- 
ture or  occupation,  is  sufficiently  dangerous  to  the  lives  or  limbs  or  injurious  to  the 
health  or  morals  of  children  under  eighteen  years  of  age  to  justify  their  exclusion 
therefrom.  No  child  under  eighteen  years  of  age  shall  be  employed,  permitted  or 
suffered  to  work  in  any  occupation  thus  determined  to  be  dangerous  or  injurious  to 
such  children.  There  shall  be  a  right  of  appeal  to  the  common  pleas  court  from  any 
such  determination.    [P&AAGC  1912  s  13007-4  as  added  by  1913  p  864] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  under  21  in  saloons,  etc.,  prohibited. — No  person  under  twenty-one  years 
of  age  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  with 
any  saloon  or  barroom  where  intoxicating  liquors  are  sold  or  to  handle  intoxicating 
liquors  in  any  way.    [P&AAGC  1912  s  13007-5  as  added  by  1913  p  864] 
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MINES,   ETC. 

MINIMUM  AGE 

Employment  of  girls  under  21  in  mines,  quarries,  etc,  or  in  oiling  or  cleaning  madtt* 
ery  in  motion  prohibited;  exceptions. — No  female  under  twenty-one  yean  of  age  shall 
be  employed,  permitted  or  suffered  to  work  in  or  about  any  (1)  mine,  (2)  quarry, 
(3)  or  coal  breaker,  except  in  the  office  thereof,  (4)  or  in  oiling  or  cleaning  macnineiy 
while  in  motion.    [PAAAGC  1912  s  13007-6  as  added  by  1913  p  864] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  factory  inspectors,  truant  officers,  etc. — It  shall  be  the  duty  of  [the  industrial 
commiflsion].  truant  officers  and  other  officers  charged  with  the  enforcement  of  laws 
relating  to  the  employment  of  minors,  to  make  complaints  against  any  person  violat- 
ing any  of  the  provisions  of  this  act  [s  12993  to  13007-14]  and  to  prosecute  the  same. 
This  shall  not  be  construed  as  a  limitation  upon  the  right  of  other  persons  to  make  and 
prosecute  such  complaints.    [P&AAGC  1912  s  13007-7  as  added  by  1913  p  864] 

PENALTIES 

False  statement  concerniiig  aqe. — Any  person  who  with  the  intent  to  assist  a  minor 
to  procure  employment,  knowingly  makes  a  false  statement  regarding  the  age  of  such 
minor  either  to  an  employer  of  labor  or  to  an  officer  authorized  to  issue  age  and  school- 
ing certificates  as  provided  by  law,  shall  be  fined  not  less  than  twenty-five  nor  more 
than  fifty  dollars.    [P  &  A  A  G  C  1912  s  13007-8  as  added  by  1913  p  864] 

Illegal  employment. — Any  person,  firm  or  corporation,  agent  or  manager  of  any  firm 
or  corporation,  who,  whether  for  himself  or  for  such  firm  or  corporation,  or  by  himself, 
or  through  agents,  servants  or  foreman,  employs  any  child  or  girl  under  the  age  of 
twenty-one  and  whoever  having  under  his  control  as  parent,  guardian,  custodian  or 
otherwise,  any  child,  permits  or  suffers  such  child  or  girl  to  be  employed  or  to  work 
in  violation  of  any  of  the  provisions  of  this  chapter  [s  12993  to  13007-14],  shall,  for  a 
first  offense  be  punished  by  a  fine  of  not  less  than  five  nor  more  than  fifty  dollars;  for 
a  second  offense  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  two  hundred  dollars 
or  by  imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprison- 
ment; for  a  third  offense  by  a  fine  of  not  less  than  two  hundred  dollars,  or  by  imprison- 
ment for  not  more  than  sixty  days,  or  by  both  such  fine  and  imprisonment.  [P  &  A  A 
G  C  1912  s  13007-9  as  added  by  1913  p  864] 

Employment  after  notification. — Whoever  continues  to  employ  any  child  or  girl  under 
21  in  violation  of  any  of  the  provisions  of  this  chapter,  after  being  notified  thereof  in 
writing  by  [the  industrial  commission],  truant  officer  or  other  officer  charged  with  the 
enforcement  of  this  act  \a  12993  to  13007-14],  shall,  for  everyday  thereafter  that  such 
employment  continues,  be  fined  not  less  than  five  nor  more  than  twenty  dollars.  [P 
&AAGC  1912  s  13007-10  as  added  by  1913  p  864] 

Failure  to  procure  or  return  employment  certificates  or  post  lists,  etc. — Every  employer 
who  fails  to  procure  and  keep  on  file  employment  certificates  for  all  children  employed 
under  the  age  of  sixteen  years,  or  to  return  the  same  as  provided  by  section  12995  of 
the  General  Code,  or  who  fails  to  keep  and  post  lists  or  the  notice,  as  provided  in  sec- 
tion 12998  of  the  General  Code,  shall  be  fined  not  less  than  twenty-five  dollars  nor 
more  than  one  hundred  dollars.    [P&AAGG  1912  s  13007-11  as  added  by  1913  p  864] 

Hindering  inspectors,  etc. — Any  person,  firm  or  corporation  who  (1)  hinders  or  delays 
any  factory  inspector,  truant  officer,  or  any  other  officer  charged  with  the  enforcement 
of  any  of  the  provisions  of  this  act  [s  12993  to  13007-14]  in  the  performance  of  his  or  her 
duties,  (2)  or  refuses  to  admit  or  locks  out  any  such  officer  from  any  place  which  said 
inspectors  or  officers  are  authorized  to  inspect  shall  be  punished  by  a  fine  of  not  less 
than  twenty-five  nor  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  less 
than  ten  days  nor  more  than  thirty  days,  or  by  both  such  fine  and  imprisonment. 
[P&AAGC  1912  s  13007-12  as  added  by  1913  p  8641 

Certifying  to  false  statement,  etc. — Any  person  authorized  to  sign  any  certificate, 
affidavit  or  paper  called  for  by  this  act  [s  12993  to  13007-141,  who  knowingly  certifies  to 
any  materially  false  statement  therein,  shall  be  fined  not  less  than  twenty-five  dollars 
nor  more  than  one  hundred  dollars.  [P  &  A  A  G  C  1912  s  13007-13  as  added  by 
1913  p  864] 
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Refusing  information;  child. — Any  child  working  in  or  in  connection  with  any  of 
the  establishments  or  places  or  in  any  of  the  occupations  mentioned  in  this  chapter 
[s  12993  to  13007-14],  wno  refuses  to  give  to  the  [industrial  commission]  or  other  author- 
ized inspector  or  truant  officer  his  or  her  name,  age  and  place  of  residence,  shall  be 
forthwith  conducted  by  the  inspector,  truant  officer  or  other  officer  before  the  juvenile 
court  or  other  court  having  jurisdiction  in  the  premises  for  examination  and  to  be 
dealt  with  according  to  law.    [P&AAGC  1912  s  13007-14  as  added  by  1913  p  864] 
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Wages. 

All  occupations 9 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Legislature  to  enact  laws. — The  legislature  shall  provide  for  the  compulsory  attend- 
ance at  some  public  or  other  school,  unless  other  means  of  education  are  provided,  of 
all  the  children  in  the  State  who  are  sound  in  mind  and  body,  between  the  ages  of 
eight  and  sixteen  years,  for  at  least  three  months  in  each  year.  [Constitution  article  13 
section  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  15  prohibited. — The  employment  of  children,  under  the  age  of  fif- 
teen years,  in  any  occupation 2  injurious  to  health  or  morals  or  especially  hazardous  to 
life  or  limb,  is  hereby  prohibited.    [Con  art  23  a  3] 

MINES 

MINIMUM  AOE  AND  HOURS  OF  LABOR 

Employment  of  boys  under  16  and  girls  of  any  age  underground  prohibited;  eight  hour* 
a  dayfs  work;  exceptions. — Boys  under  the  age  of  sixteen  years,  and  women  and  girls, 
shall  not  be  employed,  underground,  in  the  operation  of  mines;  and,  except  in  cases 
of  emergency,  eight  hours  shall  constitute  a  clay's  work  underground  in  all  mines  of 
the  State.    [Con  art  23  s  4] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  pov)ers  of  commissioner  of  labor. — The  duties  and  scope  of  the  commis- 
sioner of  labor  is  to  carry  into  effect  all  laws  in  relation  to  labor,  passed  by  the  legisla- 
ture, in  regard  to  the  transportation,  mechanical  and  manufacturing  industries  of  the 
State;  *  *  *  he  may  administer  oaths,  issue  subpoenas  for  the  attendance  of 
witnesses,  and  take  testimony  in  all  matters  relating  to  the  proper  enforcement  of  all 
laws  over  which  he  has  supervision  of  [sic]  this  act.  *  *  *  [Revised  Laws  1910 
section  3703  as  amended  by  1911  Chapter  128  section  11 

Hindering  inspector,  etc.j  prohibited. — No  person  shall  interfere  with,  obstruct  or 
hinder  by  force  or  otherwise  the  commissioner  of  labor,  his  deputies,  assistants,  or 
special  agents,  or  factory  inspectors  while  in  the  performance  of  tneir  duties,  or  refuse 
to  properly  answer  questions  asked  by  such  officers  pertaining  to  the  laws  over  which 
he  nas  supervision  under  the  provisions  of  this  act,  or  refuse  them  admittance  to  any 
place  where  and  when  labor  is  being  performed  which  is  affected  by  the  provisions  of 
this  act.    [1911  C  128  s  3] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places. — No  agency  shall  send 
or  cause  to  be  sent  any  female  help  or  servants  to  any  place  of  bad  repute,  house  of  ill 
fame  or  assignation  house,  or  to  any  house  or  place  of  amusement  kept  for  immoral 
purposes.    *    *    *    [R  L  1910  s  3724] 

Enforcement:  duties  of  commissioner  of  labor;  penalty. — It  shall  be  the  duty  of  the 
commissioner  of  labor  to  enforce  this  article  [s  3712-3727]  and,  when  informed  of  any 
violation  thereof,  it  shall  be  his  duty  to  institute  criminal  proceedings  for  enforcement 
of  its  penalties  before  any  court  of  competent  jurisdiction  *  *  *:  Provided,  That 
any  person  or  persons  who  shall  send  any  female  help  or  servant  to  any  place  of  bad 
repute,  house  of  ill  fame  or  assignation  house  or  to  any  house  or  place  of  amusement 
kept  for  immoral  purposes,  shall  be  guilty  of  a  felony  and  shall  be  punished  by  a  fine 
of  not  less  than  one  thousand  dollars  nor  more  than  five  thousand  dollars  and  be  con- 
fined in  the  penitentiary  not  less  than  two  years  nor  more  than  ten.     [R  L  1910  s  3725] 

FACTORIES,  THEATERS,  DANGEROUS,  INJURIOUS,  AND  IMMORAL 

OCCUPATIONS,  ETC. 

MINIMUM   AOE 

Employment  under  14  prohibited  in  factories,  theaters,  etc.;  and  under  15  in  dangerous, 
injurious,  and  immoral  occupations;  enforcement:  duties  of  commissioner  of  labor. — No 
child  under  the  age  of  fourteen  years  shall  be  employed  or  permitted  to  work  in  any 
factory,  factory- workshop,  theater,  bowling  alley,  pool  hall,  or  steam  laundry  and  no 
child  under  the  age  of  fifteen  years  shall  be  employed  or  permitted  to  work  in  any 
occupation  injurious  to  health  or  morals  or  especially  hazardous  to  life  or  limb.  It 
shall  be  the  duty  of  the  commissioner  of  labor  upon  investigation  by  himself  or  the 
agents  of  his  department,  or  upon  complaint  of  the  commissioner  of  charities  and  cor- 
rections, or  the  board  of  health,  to  determine  what  occupations  are  injurious  to  health 
or  morals  or  especially  hazardous  to  life  or  limb,  and  to  notify  employers  in  such  occu- 
pations of  his  decision,  which  decision  shall  be  final  until  such  occupation  or  occupa- 
tions shall  be  defined  by  law,  as  safe  for  health,  morals.,  life  and  limb.  [R  L  1910  s 
3728] 

Court  decision. — Under  the  express  provisions  of  this  section,  no  child  under  the  designated  age  shall  be 
employed.  This  means  that  children  shall  neither  be  employed  by  contract,  nor  permitted  bv acquies- 
cence, nor  suffered  by  a  failure  to  hinder.— Curt  Is  &  Gartside  Co.  v.  Pigg,  39  Okla.  31, 134  Tac.  1125  (1913). 

Specific  occupations  prohibited  under  16;  operating  machinery  or  cleaning  machinery  in 
motion,  dangerous  processes,  elevators,  etc.;  constant  standing  prohibited  for  girls  under 
16. — No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work 
at  any  of  the  following  occupations:  Oiling  or  assisting  in  oiling,  operating,  wiping  or 
cleaning  any  dangerous  machinery ;  or  adjusting  any  belt  to  any  such  machinery, 
while  in  motion;  operating,  or  assisting  in  operating,  circular  or  band  saws,  steam 
boilers,  steam  machinery,  or  other  steam-generating  apparatus,  rolling-mill  machin- 
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eiy,  punches  or  shears,  washing,  grinding  or  mixing  mills,  passenger  or  freight  ele- 
vators; preparing  any  composition  in  which  dangerous  or  poisonous  acids  are  used; 
manufacture  of  paints,  colors  or  white  lead;  where  there  are  acids,  dyes,  lyes;  gases, 
glass  dust  or  other  dust  or  lint  in  such  quantities  as  to  be  injurious  to  health ;  dipping, 
dyeing  [drying]  or  packing  matches;  manufacturing,  packing  or  storing  powder, 
dynamite,  nitroglycerine  compounds,  fuses  or  other  explosives;  manufacture  of  goods 
for  immoral  purposes;  nor  shall  females  under  the  age  of  sixteen  years  be  employed  in 
any  capacity  where  such  employment  compels  them  to  remain  standing  constantly. 
[R  L  1910  s  37291 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Employment  of  girls  under  16  prohibited. — No  girl  under  the  age  of  sixteen  years  shall, 
in  any  city,  sell,  or  expose  or  oner  for  sale  newspapers,  magazines  or  periodicals  in  any 
street  or  out-of-doors  public  place.    [R  L  1910  s  3730] 

FACTORIES,   THEATERS.  DANGEROUS,  INJURIOUS,  AND  IMMORAL 

OCCUPATIONS,  ETC. 

EDUCATIONAL  REQUIREMENTS 

Ability  to  read  and  write  or  school  attendance  required  under  16. — No  child  under  the 
age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in  any  of  the  occupations 
specified  in  section  3728  unless  such  child  is  able  to  read  and  write  simple  sentences 
in  the  English  language,  or  shall  have  attended  some  school  during  the  preceding  year 
for  the  time  that  attendance  is  compulsory  under  the  laws.    [R  L 1910  s  3731] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR  AND  SEATS  FOR  CHILDREN 

Eight  hours  a  day,  48  a  week,  and  time  for  meals  required,  under  16;  farm  and  domestic 
work  excepted;  seats  to  be  provided  and  their  use  permitted. — No  child  under  the  age  of 
sixteen  years  shall  be  employed  or  permitted  to  work  in  any  gainful  occupation,  except 
agriculture  or  domestic  service,  more  than  eight  hours  in  any  one  day,  allowing  one 
hour  each  day  for  noonday  meal  and  rest,  or  more  than  forty-eight  hours  in  any  one 
week.  During  the  time  that  a  child  is  at  work  at  such  occupation,  the  employer  must 
provide  suitable  seats  and  permit  their  use  so  far  as  the  nature  of  the  work  allows. 
[R  L  1910  s  3732] 

FACTORIES,  THEATERS,  DANGEROUS,  INJURIOUS,  AND  IMMORAL 

OCCUPATIONS,  ETC. 

HOURS   OF  LABOR 

Night  work  prohibited  for  boys  under  16  and  girls  under  IS. — No  boy  under  the  age  of 
sixteen  years  and  no  girl  under  the  age  of  eighteen  shall  be  employed  or  permitted  to 
work  in  any  of  the  occupations  mentioned  in  section  3728  between  the  nours  of  six 
o'clock  p.  m.  and  seven  o'clock  a.  m.    [R  L  1910  s  3733] 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

Age  and  school  certificates  and  lists  required  under  16;  lists  andhours  to  be  posted;  certifi- 
cates to  be  returned  to  child  or  parent. — Before  any  child  under  the  age  of  sixteen  years 
shall  be  employed  in  any  occupation  specified  in  section  3728,  it  shall  be  the  duty  of 
the  parent  or  guardian  of  such  child  to  procure  and  furnish  the  employer  of  such  child 
an  age  and  schooling  certificate  as  hereinafter  provided  in  this  article  [s  3728-37421.  It 
shall  be  the  duty  of  every  person,  firm  or  corporation  owning  or  operating  any  of  the  es- 
tablishments specified  in  section  3728,  or  employers  in  such  occupations,  to  keep  on  file 
for  the  inspection  of  factory  inspectors,  truant  officers,  or  other  persons  charged  with 
the  administration  of  this  article,  such  age  and  schooling  certificate,  for  every  child 
under  sixteen  years  of  age  employed  in  such  occupation,  and  to  keep  on  file  and  to 
post  conspicuously  in  every  room  where  such  children  are  employed  a  register,  with  a 
complete  list  of  children  under  sixteen  years  of  age  so  employed,  together  with  the  age 
of  each  child  as  set  forth  in  the  age  and  schooling  certificate  opposite  the  name  of  such 
child,  and  also  to  keep  on  file  and  to  post  conspicuously  in  such  place  or  establishment, 
in  such  form  as  the  factory  inspector  may  prescribe,  the  time  of  opening  and  closing 
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of  such  factory  or  other  establishment,  the  number  of  hours  of  labor  required  or  per- 
mitted in  such  establishment,  the  hours  of  commencing  and  stopping  work,  and  the 
time  allowed  for  meals,  and,  if  there  be  two  or  more  shifts  in  sucn  establishment,  the 
number  of  hours  in  each  shift  during  which  the  employees  are  required  or  permitted 
to  work.  On  termination  of  the  emplo ymen  t  of  a  child  so  registered ,  and  whose  certifi- 
cate is  so  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to  the 
child  or  its  parent,  guardian  or  custodian .    [R  L  1910  s  3734] 

ENFORCEMENT  AND  HEALTH  OF  MINORS 

Duties  and  powers  of  inspector  of  factories,  truant  officers ,  etc.;  evidence  of  age  may  be 
required  for  children  apparently  under  16;  evidence  of  illegal  employment;  certificate  of 
physical  fitness  may  be  required  under  16. — The  inspector  of  factories,  truant  officer,  or 
other  person  charged  with,  the  administration  of  this  article  [s  3728-3742],  may  make 
demand  on  an  employer  in  whose  factory  or  establishment  a  child  apparently  under 
the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to  work,  and  whose  em- 
ployment certificate  is  not  then  filed  as  required  by  this  section,1  that  such  employer 
shall  either  furnish  him,  within  ten  days,  evidence  satisfactory  to  him  that  such  child 
is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  in  such  factory  or  establishment.  Such  officer  may  require  from  such 
employer  the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance  of  an 
employment  certificate;  and  the  employer  furnishing  such  evidence  shall  not  be  re- 

Suired  to  furnish  any  further  evidence  of  the  age  of  the  child .  In  case  such  employer 
lall  fail  to  produce  and  deliver  to  such  officer,  within  ten  days  after  such  demand, 
such  evidence  of  age  herein  required  by  him.  and  shall  thereafter  continue  to  employ 
such  child  to  work  in  such  factory  or  establishment,  proof  of  the  giving  of  such  notice 
and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie  evidence  in 
any  prosecution  brought  for  a  violation  of  this  provision  of  this  article,  that  such  child 
is  under  sixteen  years  of  age  and  is  unlawfully  employed:  Provided,  That  the  factory 
inspector  or  deputy  inspectors  shall  have  the  power  to  demand  a  certificate  of  physical 
fitness  from  some  licensed  physician  in  good  standing  in  this  State  in  case  of  children 
who  may  appear  to  him  physically  unable  to  perform  the  labor  at  which  they  may  be 
engaged,  ana  shall  have  power  to  prohibit  the  employment  of  any  minor  that  can  not 
obtain  such  a  certificate.    [R  L 1910  s  3735] 

EMPLOYMENT  CERTIFICATES 

School  authorities  to  issue  certificate*. — The  age  and  schooling  certificate  shall  be 
approved  only  by  the  county  superintendent  of  public  instruction,  or  other  school 
official  designated  by  him,  who  shall,  for  the  purpose  of  this  article  [s  3728-3742],  be 
empowered  to  administer  an  oath.     [R  L  1910  8  3736] 

Method  of  issuing;  age  records  required. — The  age  and  schooling  certificate  shall  not 
be  approved  unless  satisfactory  evidence  is  furnished  by  the  last  school  census,  or 
certificate  of  birth,  or  the  register  of  the  city  or  county,  or  an  affidavit  of  the  date  of 
such  birth,  by  a  legally  registered  physician  residing  therein^  stating  the  time  of  birth 
of  such  child,  or  the  school  record  of  such  child,  in  the  public  or  other  school,  setting 
forth  the  age  of  such  child :  Provided,  That  in  cases  where  such  evidence  can  not  be 
obtained,  and  the  child  appears  to  be  in  good  health,  and  of  normal  size,  of  not  less 
than  sixty  inches  in  height  and  weighing  not  less  than  eighty  pounds,  the  parent  or 
guardian  of  such  child  may  make  affidavit  stating  the  age,  place  and  time  of  birth  of 
such  child,  or,  if  the  child  shall  have  no  parent  or  guardian,  such  affidavit  may  be 
made  by  the  child.  The  affidavits  required  by  this  section  must  be  taken  before  the 
officer  issuing  the  emplovment  certificate,  who  is  hereby  authorized  and  required  to 
administer  such  oath ,  and  who  shall  not  demand  or  receive  a  fee  therefor.  The  employ- 
ment certificate  shall  not  be  issued  until  such  child  has  further  personally  appeared 
before  the  officer  issuing  the  same  and  he  is  satisfied  that  such  child  is  physically  able 
to  perform  the  work  which  it  intends  to  do.  In  doubtful  cases  such  physical  fitness 
shall  be  determined  by  a  medical  officer  of  the  board  or  department  of  health.  Every 
employment  certificate  shall  be  signed,  in  the  presence  of  the  officer  issuing  the 
same,  by  the  child  in  whose  name  it  is  issued.     [R  L  1910  s  3737] 

School  records  rcqu  ircd;  method  of  issuing  and  contents  of  certificates  and  school  records. — 
The  age  and  schooling  certificate  shall  not  be  approved  until  the  parent  or  guardian 
of  such  child  shall  present  a  school  attendance  certificate  as  hereinafter  prescribed. 
A  duplicate  of  such  age  and  schooling  certificate  shall  be  filled  out  and  sent  by  the 

1  The  section  referred  to  is  probably  section  3734,  as  this  section  of  the  Acts  of  1909  was  divided  Into  two 
parts  in  the  compilation  of  1910. 
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school  officer,  before  whom  the  same  is  made,  to  the  commissioner  of  labor.  The 
blank  forms  for  school  attendance  certificate  and  for  the  age  and  schooling  certificate 
shall  be  supplied  to  the  county  superintendents  of  public  instruction  by  the  State 
superintendent  of  public  instruction  as  hereinafter  indicated. 

SCHOOL  ATTENDANCE  CERTIFICATE. 

(Name  of  school] 

(City  and  county] 

(Date) 

This  certifies  that (name  of  child)  can  read  and  write  simple  sentences 

in  the  English  language  and  that  according  to  the  records  of  this  school  and  in  my 

belief  is  now (number  of  years  and  months)  old  and  has  attended  school 

during  the  full  school  term  of  the  preceding  year. 

(Name  of  parent  or  guardian) 

(Residence) 

(Signature  of  teacher) 

AGS  AND  SCHOOLING  CERTIFICATE. 

This  certifies  that  I  am (father,  mother  or  guardian)  of 

(name  of  child)  and  that  he  (or  she)  was  born  at (town  or  city) (county) 

(State  or  country)  on  the (day,  month  and  year  of  birth)  and  is 

now (number  of  years  and  months  old). 


(Signature  of  parent  or  guardian] 

(Date! 

(City  or  town  or  county] 

Personally  appeared  before  me  the  above  mentioned (name  of  person 

signing)  ana  made  oath  that  the  foregoing  certificate  is  true  to  the  best  of  his  (or  her) 
knowledge  and  belief. 

I  hereby  approve  the  foregoing  certificate  of (name  of  child),  height 

(feet  and  inches),  weight  (pounds),  complexion 

(fair  or  dark),  hair (color),  eyes (color),  having  no  sufficient 

reason  to  doubt  that  he  (or  she)  is  of  the  age  therein  certified. 


OWNER  OF  CIBTDTICATE. 


This  certificate  belongs  to ('name  of  child)  and  is  to  be  surrendered  to  him 

(or  her)  whenever  he  (or  she)  leaves  the  service  of  the  employer  holding  the  same,  but 
if  not  claimed  by  said  child  within  thirty  days  after  leaving  said  service,  shall  be 
sent  to  the  commissioner  of  labor. 


(Signature  of  officer,  with  name  of  city,  town  or  county,  and  date.) 
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[R  L  1910  s  3738] 

MINES,  ETC. 

MINIMUM   AOB 

Employment  underground  of  boys  under  16  and  girls  of  any  age  prohibited. — No  child 
under  the  age  of  sixteen  and  no  girl  or  woman  shall  be  employed  or  permitted  to  work 
underground  in  any  mine  or  quarry.    [R  L  1910  s  3739] 

MERCANTILE  ESTABLISHMENTS,  HOTELS,  RESTAURANTS,  ETC. 

SEATS  FOB  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — The  proprietor,  manager  or  person  having 
charge  of  any  mercantile  establishment,  store,  shop,  hotelt  restaurant  or  other  place 
where  women  or  girls  are  employed  as  clerks,  shall  provide  chairs,  stools  or  other 
contrivances  for  the  comfortable  use  of  such  female  employees,  and  shall  permit  the 
use  of  the  same  by  such  female  employees  for  the  preservation  of  their  health  and 
for  rest  when  not  actually  employed  in  the  discharge  of  their  respective  duties. 
[R  L  1910  s  3740] 
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MANUFACTURING  ESTABLISHMENTS,  FA0TORIE8,  AND  WORKSHOPS 

HOURS   OF  LABOR  FOR  GIRLS 

Hours  to  be  posted. — Every  person,  firm,  or  corporation,  agent,  or  manager  of  a  cor- 
poration employing  any  female  in  any  manufacturing  establishment,  factory  or  work- 
shop shall  post  and  keep  posted  in  a  conspicuous  place  in  every  room  where  such  help 
is  employed,  a  printed  or  written  notice,  stating  the  hours  of  each  day  of  the  week 
between  which  work  is  required  of  such  person.    [R  L  1910  s  3741] 

.REGULATED  OCCUPATIONS 

PENALTY  AND   ENFORCEMENT 

Violation  of  act;  duties  of  commissioner  of  labor  and  mine  inspector. — Any  person 
violating  any  of  the  provisions  of  this  article  Fs  3728-3742]  shall  be  punished  by 
a  fine  of  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  or  [by]  imprisonment  for 
not  less  than  ten  nor  more  than  thirty  days,  or  [by]  both  such  fine  and  imprisonment. 
It  shall  be  the  duty  of  the  commissioner  of  labor  to  see  that  the  provisions  of  this 
article  are  enforced,  with  the  exception  of  section  3739  which  shall  be  enforced  by 
the  mine  inspector  or  under  his  direction.    [R  L  1910  s  3742] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  factory  inspectors. — *  *  *  It  shall  be  the  duty  of  the  factory  inspector 
to  visit  and  inspect  at  all  reasonable  hours,  not  less  than  once  in  each  year,  the  fac- 
tories, workshops,  machine  shops,  foundries,  laundries,  manufacturing  establish- 
ments in  the  State,  and  such  other  places  where  labor  is  employed  as  the  commis- 
sioner of  labor  may  designate;  and  he  shall  make  special  investigation  into  the  con- 
ditions of  labor  or  into  any  alleged  abuses  in  connection  therewith,  and  shall  perform 
such  other  duties  as  are  prescribed  by  law.    *    *    *    [R  L  1910  C  42  s  3743] 

REGULATED  OCCUPATIONS 

APPLICATION   OF  ACT 

Definitions. — The  words,  "manufacturing  establishments, "  "factory "  or  "work- 
shop" whenever  used  in  this  chapter  [s  3703-3782]  shall  be  construed  to  mean  any 
place  where  goods  or  products  are  manufactured  or  repaired,  cleaned  or  sorted  in 
whole  or  in  part,  for  sale  or  for  wages.     [R  L  1910  s  3745] 

MANUFACTURING    ESTABLISHMENTS,    FACTORIES,  AND    WORKSHOPS 

TOILETS   AND   WASH   ROOMS   FOR   GIRLS 

Separate  toilets  and  washrooms  for  the  sexes. — There  shall  be  provided  in  every  factory, 
manufacturing  establishment  or  workshop,  where  men  and  women  are  employed, 
separate  toilet  and  wash  rooms.     [R  L  1910  s  3750] 

REGULATED  OCCUPATIONS 

PENALTIES 

General  penalty. — Any  person  who  fails  to  comply  with  any  of  the  provisions  of 
this  article  [s  3743-3756]  shall,  except  as  otherwise  provided,  be  deemed  guilty  of 
a  misdemeanor,  and  on  conviction  thereof  shall  be  fined  in  a  sum  not  lees  than  ten 
dollars  nor  more  than  one  hundred  dollars  for  each  offense.    [R  L  1910  s  3756] 


(934) 


OKLAHOMA.  9 

MINES 

ENFORCEMENT 

Duties  and  powers  of  mine  inspectors. — *  *  *  It  shall  be  the  duty  of  the  district 
inspectors  to  examine  all  the  mines  in  their  respective  districts  as  often  as  necessary, 
ana  not  less  than  once  every  three  months:  Provided,  That  the  mine  committee  shall 
have  authority  to  call  the  mine  inspector  at  any  time  in  cases  of  emergency  to  see 
that  the  reauirements  and  provisions  of  this  chapter  [s  3937-40141  are  strictly  observed 
and  carried  out;  they  shall  particularly  examine  *  *  *  tne  general  extent  to 
which  the  laws  relating  to  mines  and  mining  are  observed  or  violated  *  *  *.  For 
the  purpose  of  making  the  inspection  and  examination  provided  for  in  this  section, 
the  chief  mine  inspector  and  the  district  inspectors  shall  have  the  right  to  enter  any 
mine  at  any  reasonable  time,  by  day  or  by  night,  but  in  such  manner  as  shall  not 
unnecessarily  obstruct  the  workings  of  the  mine,  and  the  owner,  lessee  or  agent 
of  such  mine  is  hereby  required  to  furnish  the  means  necesssary  for  such  entry  and 
inspection;  the  inspection  and  examination  herein  provided  for  shall  extend  to  fire 
clay,  iron  ore,  asphalt,  and  all  other  mines,  as  well  as  coal  mines.    [R  L  1910  s  3951] 

Powers  of  mine  inspectors. — The  chief  mine  inspector  and  each  of  nis  assistants  are 
hereby  empowered  to  act  as  police  officers,  with  full  power  to  arrest  and  detain  any 
person  found  violating  any  provisions  of  the  law  relative  to  mining,  or  engaged  in 
any  attempt  to  violate  any  such  law  or  part  thereof,  or  against  whom  there  is  found 
any  evidence  of  a  previous  violation  of  such  law    *    *    *.    [R  L 1910  s  39521 

Hindering  inspector,  etc.,  a  misdemeanor. — Every  person  who  willfully  obstructs 
the  chief  inspector  or  his  assistant  inspectors  in  the  execution  of  his  or  their  duties, 
and  every  owner,  agent,  lessee  of  manager  of  a  mine  who  refuses  or  neglects  to  furnish 
to  the  chief  mine  inspector  or  his  assistants  the  means  necessary  for  making  entry, 
inspection,  examination  or  inquiry,  as  herein  provided,  in  relation  to  such  mine, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  he  shall  be  punished  as  herein- 
after provided.    [R  L  1910  s  3954] 

HOURS   OF  LABOR 

Eight  hours  a  day's  work;  exceptions. — Except  in  cases  of  emergency,  eight  hours 
shall  constitute  a  day's  work  underground  in  all  mines  of  this  State.    [K  L 1910  s  4006] 

PENALTIES 

General  penalty. — The  neglect,  failure  or  refusal  to  perform  any  of  the  duties  required 
by  any  section  of  this  chapter  fs  3937-4014]  by  any  firm,  association,  corporation, 
person  or  parties  required  to  perform  them,  shall  be  a  misdemeanor,  and  where  the 
duty  so  neglected,  failed  or  refused  to  be  performed  is  by  the  terms  of  this  chapter 
required  of  a  corporation,  then  its  officer  or  agent  in  charge  of  the  mine,  shall  be 
guilty,  as  hereinbefore  provided  for  in  this  section,  and,  except  as  herein  otherwise 

grovided,  shall,  upon  conviction  thereof,  be  punished  by  a  fine  of  not  exceeding 
ve  hundred  dollars,  or  imprisonment  in  the  county  jail,  for  a  period  not  exceeding 
six  months,  or  both  such  fine  and  imprisonment;  and  in  addition  thereto,  such  cor- 
poration or  other  mine  operator  violating  any  of  the  provisions  of  this  chapter  shall 
be  civilly  liable  to  any  person  injured  thereby  to  the  extent  of  such  injury.  [R  L 
1910  s  4014] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent,  etc. — The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him  until  the  parent  or  guardian  entitled  thereto  gives  the 
employer  notice  that  he  claims  such  wages.    [R  L  1910  s  4381] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Form  prescribed. — For  taking  the  enumeration  of  school  children  upon  which  State 
and  county  apportionments  of  public  school  funds  are  made,  the  following  form  is 
prescribed : 


(986) 


10 


CHILD  LABOB  LEGISLATION. 


SCHOLASTIC  CXH8U8  &EPOBT. 

School  District  No ,  County  of 

For  the  year  191.. 

Name  of  parent  or  guardian ,  Post  office 

Name  of  township  or  street ,  Section  or  street  No. 

Name  of  tribe 

(If  Indian  or  freedman,  give  name  of  tribe.) 

DATE  Or  BIBTH. 


Name  of  child. 


Color. 


Sex. 


Month. 


Day. 


Year. 


Age. 


If  deaf  and  dumb  or 
blind,  indicate. 


I  hereby  declare  under  oath  that  the  above  is  a  true  and  correct  statement  of  the  facts 
given;  that  I  am  a  legal  resident  of  the  above  school  district  and  the  names  and  ages 
of  all  persons  of  school  age  are  correct  as  written  above. 

Parent  or  Guardian. 
Subscribed  and  sworn  to  before  me  this  ....  day  of ,  19.. 

Enumerator. 

[1913  C  219  art  9  s  1] 

Enumeration  of  children  from  6  to  tl. — Persons  to  be  enumerated  shall  be  those 
living  within  the  school  district  on  the  date  of  January  15,  [the]  time  of  taking  the 
enumeration,  with  bona  fide  residence,  and  who  are  over  the  age  of  six  and  under 
twenty-one  years  of  aee:  Provided,  That  persons  who  will  be  six  years  of  age  on  or 
before  the  first  day  of  September  following  will  be  counted  and  persons  who  will 
be  twenty-one  years  of  age  on  cr  before  the  first  day  of  September  following  shall 
not  be  counted.    [1913  C  219  art  9  s  3] 

Penalty  for  refusing  information. — Any  person  having  children  of  school  age  in  his 
care  or  control,  who  snail  refuse  to  furnish  the  information  desired  to  the  "enumerator" 
or  to  sign  the  certificate  as  required,  shall  be  deemed  guilty  of  a  misdemeanor  and 
fined  in  a  sum  not  less  than  ten  dollars  nor  more  than  twenty-five  dollars  *  *  *. 
[1913  C  219  art  9  s  6] 

Penalty  for  enumerator. — Any  " enumerator"  who  shall  wilfully  make  a  report, 
containing  the  names  of  children  not  entitled  to  be  counted,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction,  shall  be  fined  not  less  than  twenty-nve  dollars,  nor 
more  than  one  hundred  dollars  for  each  offense.    [1913  C  219  art  9  s  8] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exceptions. — It  shall  be  unlawful  for  any  parent  or  guardian 
living  in  the  State  of  Oklahoma,  to  neglect  or  refuse  to  cause  or  compel  any  person 
or  persons  who  are  or  may  be  under  their  control  as  children  or  wards  to  attend  and 
comply  with  the  rules  of  some  public,  private  or  other  school  or  schools  unless  other 
means  of  education  are  provided  for  at  least  66  per  cent  of  the  number  of  days  the 
school  or  schools  of  the  district  are  maintained,  which  shall  apply  to  all  children  of 
the  district  over  the  age  of  eight  and  under  the  age  of  sixteen,  unless  they  are  pre- 
vented by  mental  or  physical  disability,  the  question  of  disability  to  be  determined 
by  the  school  district  board  or  board  of  education  upon  a  certificate  from  a  duly 
licensed  and  practicing  physician.    [1913  C  219  art  13  s  11 

Enforcement:  duties  of  school  authorities,  teachers,  etc.— -It  shall  be  the  duty  of  the 
school  district  board  or  any  person  living  in  the  district  to  make  complaint  with  the 
justice  of  the  peace  of  the  township  in  which  the  school  district  is  situated  against 
any  person  failing  or  refusing  to  comply  with  the  provisions  of  the  above  section.  It 
shall  also  be  the  duty  of  the  teacher  of  the  school  to  ascertain  if  any  person  is  absent 
from  the  school  without  a  proper  excuse  and  if  so  to  advise  the  county  superintendent 
of  public  instruction  of  that  fact.  Such  county  superintendent  shall  then  report  such 
information  to  the  county  attorney  of  the  county  who  shall  file  complaint  in  any 
justice  court  of  the  county  where  the  offending  party  resides  against  said  person  or 
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persons  failing  or  refusing  to  compel  the  attendance  of  the  child  or  children  under 
his  control  to  attend  school  for  the  time  prescribed  in  the  above  section.  [1913  G  219 
art  13  s  21 

Poor  relief  far  child  failing  to  attend  on  account  of  poverty  compelling  employment. — 
If  any  widowed  mother  shall  make  affidavit  to  the  effect  that  the  wages  of  ner  child  or 
children,  under  sixteen  years  of  age  are  necessary  to  the  support  of  such  widowed 
mother,  then  the  county  superintendent  of  public  instruction  shall  after  careful  inves- 
tigation, upon  the  recommendation  of  the  school  district  board,  or  board  of  education, 
furnish  such  child  or  children  a  certificate  called  a  "scholarship"  stating  the  amount 
of  wages  such  child  or  children  are  receiving,  or  so  much  of  such  wages  as  shall  be 
deemed  necessary  so  long  as  such  child  or  children  shall  attend  the  public  school  in 
accordance  with  the  provisions  of  this  article,  which  aid  shall  be  allowed  and  paid 
upon  certificate  of  the  county  superintendent  of  public  instruction  to  the  child  or 
children  holding  such  scholarship,  by  the  county  commissioners.  [1913  0  219  art 
13  s  4] 

Penalty. — Any  person  violating  the  provisions  of  any  section  of  this  article  shall 
be  guilty  of  a  misdemeanor  and,  upon  conviction,  shall  be  fined  in  any  sum  not  less 
than  ten  dollars  nor  more  than  twenty-five  dollars.  Each  day  a  child  is  out  of  school 
contrary  to  the  provisions  of  this  article  shall  constitute  a  separate  offense.  *  *  * 
[1913  C  219  art  13  s  5] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH. 

MENTS,  ETC. 

HOURS  OF  LABOB  FOB  GIRLS 

Nine  hours  a  day  in  these  establishments  and  in  laundries,  telephone  offices,  theaters, 
etc. — No  female  shall  be  employed  or  permitted  to  work  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  bakery,  hotel,  or  restaurant,  office 
building  or  warehouse,  or  telephone  establishment  or  office  or  printing  establish- 
ment, or  book  bindery,  or  any  theater,  show  house  or  place  of  amusement,  more 
than  nine  Lours  in  any  one  day.    [1915  C  148  s  1] 

Stenographers,  nurses,  etc.,  excepted;  other  exceptions;  10  hours  a  day  permitted  in 
hotels  and  restaurants  under  certain  conditions;  compensation  for  overtime;  application 
of  act. — The  hours  of  work  may  be  so  arranged  to  permit  the  employment  or  females 
at  any  time  so  that  they  shall  not  work  more  than  nine  hour[sf  within  twenty-four 
hours  of  any  one  day:  Provided  however ,  That  in  time  of  great  disaster,  calamity,  or 
epidemic,  telephone  establishments  may  work  their  operators,  with  their  consent, 
for  a  greater  number  of  hours  in  any  one  day  than  above  stated;  said  operators  to  be 
paid  not  less  than  double  their  regular  compensation  for  such  extra  time:  Provided, 
This  act  shall  not  apply  to  females  who  are  registered  pharmacists,  or  employed  as 
stenographers,  or  nurses:  And  provided  further,  however,  That  in  case  of  emergency 
in  hotels,  and  restaurants,  females  may  work  to  a  maximum  of  ten  hours  during  the 
twenty-four  hours  with  their  consent;  such  females  to  be  paid  not  less  than  double 
their  regular  compensation  for  such  extra  time:  And  provided  further,  That  this  act 
shall  apply  only  to  towns  and  cities  containing  a  population  of  5,000  or  more  as 
shown  by  the  last  Federal  census,  or  any  Federal  census  hereafter  taken.  [1915  C 
148  s  2] 

SEATS  FOB  GIRLS 

Seat 8  to  be  provided  and  their  use  permitted  in  these  establishments  and  in  laundries, 
dressmaking  establishments,  hotels,  theaters,  etc. — Every  employer  in  any  manufactur- 
ing, mechanical  or  mercantile  establishment,  or  workshop,  laundry,  printing  office, 
dressmaking  or  millinery  establishment,  hotel,  restaurant,  or  theater,  or  telegraph  or 
telephone  establishment  and  office  or  any  other  establishment  employing  any  female, 
shall  provide  suitable  seats  for  all  female  employees  and  permit  them  to  use  such 
seats  when  not  engaged  in  the  active  performance  of  the  duties  of  their  employ- 
ment.   [1915  C  148  s  3] 

Note.— [See  also  Revised  Laws  1910  section  3740  for  similar  provision  in  these  and  other  establishments] 
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REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Any  employer,  overseer,  superintendent,  foreman,  or  other  agent 
of  any  such  employer,  who  shall  require  any  female  to  work  in  any  of  the  places 
mentioned  in  section  1  and  2  more  than  the  number  of  hours  provided  for  in  this  act, 
during  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect  or  refuse  to  so  arrange 
the  work  of  females  employed  in  said  places  mentioned  in  section  1  and  2,  so  that 
they  shall  work  more  than  the  number  of  hours  provided  for  in  this  act  during  any 
day  of  twenty-four  (24)  hours  or  the  number  of  hours  prescribed  in  this  act,  in  any 
one  week,  or  who  shall  foil,  neglect  or  refuse  to  provide  suitable  seats  as  provided  in 
section  3,  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  not  less  than  fifty  ($50.00)  dollars  nor  more  than  two  hundred 
($200.00)  dollars,  or  imprisonment  in  the  county  jail  not  less  than  five  (5)  nor  more 
than  thirty  (30)  days,  or  by  both  such  fine  and  imprisonment.    [1915  O  148  s  4] 
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lor  purposes  of  prostitution],  for  any  purpose  whatever.    [Lord's  Oregon  Laws  1910 
section  2082] 

Penalty. — Any  person  violating  any  of  the  provisions  of  this  act  [s  2081-2084]  shall, 
upon  conviction  thereof,  be  punished  by  a  fine  not  less  than  $100  and  not  more  than 
|250,  or  by  imprisonment  in  the  county  jail  for  a  period  not  exceeding  one  year,  or 
both;  and  any  corporation  violating  any  of  the  provisions  of  this  act  shall,  upon  con- 
viction thereof,  be  punished  by  a  fine  not  less  than  $500  and  not  more  than  $1,000. 
[L  O  L  1910  s  2083] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 


Presence  of  minor  in  saloons ,  etc.,  prohibited;  penalty;  revocation  of  license. — *  *  * 
If  any  keeper  of  any  saloon,  barroom,  or  other  vendor  of  spirituous  or  intoxicating 
liquors  within  this  State  shall  harbor,  permit,  or  suffer  any  minor  to  *  *  *  remain 
in  such  saloon,  barroom,  or  other  place  where  such  spirituous  or  intoxicating  liquors 
are  sold  or  kept  for  sale,  *  *  *  such  person  shall  be  deemed  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  not  less  than  $50  nor 
more  than  $300,  or  by  imprisonment  in  the  county  jail  not  exceeding  one  year,  or  by 
both,  at  the  discretion  of  the  court;  and  shall  also  forfeit  any  license  such  person  may 
have  to  sell  spirituous  or  intoxicating  liquors  in  less  quantities  than  one  gallon,  or  to 
keep  such  saloon,  barroom,  or  other  place  for  the  sale  of  such  liquors;  and  in  all  prose- 
cutions under  this  act  [a  2142],  common  fame  shall  be  competent  evidence  in  support 
of  the  prosecution.    FL  O  L  1910  s  2142] 

Presence  of  girls  unaer  21  in  saloons ,  etc. ,  prohibited;  exceptions;  penalty . — If  any  owner 
or  proprietor  of  any  saloon  or  other  place  where  intoxicating  liquor  is  kept  for  sale  at 
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retail,  or  any  servant  or  employee,  or  agent  of  such  owner  or  proprietor,  shall  suffer  or 
permit  any  female  under  the  age  of  twenty-one  years  to  remain  in  or  about  said  saloon, 
or  any  place  where  intoxicating  liquor  is  kept  for  sale  at  retail,  or  any  box  or  room 
used  in  connection  with  such  saloon,  or  place  in  which  intoxicating  liquor  is  served, 
*  *  *  such  person  upon  conviction  thereof  shall  be  fined  not  less  than  $100  or 
more  than  $1,000,  or  be  imprisoned  in  the  county  jail  not  less  than  three  months  or 
more  than  one  year:  Provided  howeverJ  That  the  provisions  of  this  act  [s  2147] 
shall  not  apply  to  any  female  accompanied  by  her  husband  or  parent,  or  to  any  open 
and  public  restaurant  or  dining  room.    [LOL  1910  s  2147] 

Court  decision— This  section  was  held  constitutional.— State  v.  Baker,  50  Oreg.  881, 03  P»c.  1076  (1907). 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  4  to  B0. — Every  district  clerk  shall  enroll  annually 
during  the  last  week  in  November  for  school  purposes  the  names  and  ages  of  all  persons 
in  his  district  over  four  and  under  twenty  years  of  age,  and  also  the  names  and  poet- 
office  addresses  of  all  parents  and  guardians  of  such  persons  resident  in  the  district 
This  annual  school  census  shall  include  all  youths  between  the  ages  of  four  and  twenty 
years  who,  on  the  twenty-fifth  day  of  November,  actually  resided  in  the  district. 
[LOL  1910  s  4069] 

.    COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  9  to  15,  inclusive;  exceptions. — Every  parent,  guardian  or  other  per- 
son in  the  State  of  Oregon  having  control  or  charge  of  any  child,  or  children,  between 
and  including  the  ages  of  nine  and  fifteen 1  years  of  age,  shall  be  required  to  send 
such  child,  or  children,  to  the  public  schools  for  a  term  or  period  of  not  less  or 
more  than  the  number  of  months  of  public  school  held  annually  in  the  district  in 
which  such  parent,  guardian  or  other  person  in  parental  relation  may  reside:  Provided, 
That  in  the  following  cases,  children  shall  not  be  required  to  attend  public  schools: 
(a)  Any  child,  or  children,  who  is,  or  are,  being  taught  for  a  like  period  of  time  in 
a  private  or  parochial  school,  such  branches  as  are  usually  taught  in   the  first 
eight  years  in  the  public  schools,  or  has,  or  have  already  acquired  the  ordinary 
branches  of  learning  taught  in  such  schools,  the  fact  of  which  acquisition  of  such 
ordinary  branches  of  learning  by  such  child,  or  children,  shall  be  determined  by 
the  school  board   in  charge    of    the  public   school    in    such  district;     (6)  Any 
child,  or  children,  who  is,  or  are,  physically  unable  to  attend  school.     In  sucn 
cases  the  truant  officer  shall  require  a  written  statement  of  a  competent  physician 
certifying  that  such  child,  or  children,  is,  or  are,  physically  unable  to  attend  school; 
(c)  Children  between  the  ages  of  nine  and  ten  years  of  age  whose  parents  live  more 
than  one  and  one-half  miles,  and  children  over  ten  years  of  age  wnoee  parents  live 
more  than  three  miles,  by  the  nearest  traveled  road,  from  some  public  school:  Pro- 
vided, That  if  transportation  is  furnished  pupils  in  said  district  this  exemption  shall 
not  apply,     (d)  Any  child,  or  children,  who  is,  or  are,  being  taught  for  a  fike  period 
of  time  by  the  parent,  or  private  teacher  such  subjects  as  are  usually  taught  m  the 
first  eight  years  in  the  public  school,  but  before  such  child,  or  children,  can  be  taught 
by  a  parent  or  private  teacher,  such  parent  or  private  teacher  must  receive  written 
permission  from  the  county  superintendent,  who  is  hereby  authorized  to  grant  such 
permission  only  in  case  of  necessity  and  sucn  permission  shall  not  extend  longer  than 
the  end  of  the  current  school  year.    Such  chila,  or  children,  must  report  to  the  county 
school  superintendent  or  some  person  designated  by  him  at  least  once  every  three 
months  and  take  an  examination  in  the  work  covered.     If  after  such  examination  the 
county  superintendent  shall  determine  that  such  child,  or  children,  is  or  are  not  being 
properly  taught  then  the  county  superintendent  shall  order  the  parent,  guardian  or 
other  person  in  parental  relation  to  send  such  child,  or  children,  to  school  the  remainder 
of  the  school  year.     Failure  on  the  part  of  the  parent,  guardian  or  other  person  in 
parental  relation  to  comply  with  the  order  of  the  county  superintendent  shall  render 
such  person  liable  to  the  penalty  provided  for  in  this  act.    [LOL  1910  s  4119  m 
amended  by  1911  G  243] 

Note.— [This  section  amends  by  implication  section  5025  as  amended  by  section  4,  chapter  138,  Actt 
of  1911,  the  act  amending  the  compulsory  education  law  being  filed  later  than  the  act  *m«TM<iT^  u» 
child  labor  law.] 

1  '•  Between  and  including  the  ages  of  0  and  15  years  "  has  been  ruled  upon  by  the  Attorney  General'* 
office  as  ending  with  the  fifteenth  anniversary  of  the  child's  birth. 
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Penalty. — In  case  any  parent  or  other  person  in  parental  relation  shall  fail  to  comply 
with  the  provisions  of  this  act  [s  4119-4134]  he  shall  be  deemed  guilty  of  a  misdemeanor 
and  shall,  on  conviction  thereof,  be  liable  to  a  fine  of  not  less  than  $5.00,  nor  more  than 
$25,  or  by  [tol  imprisonment  in  the  county  or  city  jail  not  less  than  two  nor  more  than 
ten  days,  or  by  [tol  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 
[LOL  1910  s  4120] 

Enforcement:,  appointment  of  truant  officers. — (a)  It  shall  be  the  duty  of  the  district 
boundary  board  of  each  county  to  appoint  one  person  to  act  as  truant  officer  for  the 
districts  of  the  second  and  third  class  for  said  county,  said  truant  officer  to  be  under 
the  control  and  direction  of  the  district  boundary  board.  The  truant  officer  so 
appointed  in  counties  of  less  than  one  hundred  thousand  inhabitants  shall  also  act  as 
probation  officer  for  the  juvenile  court  of  said  county  and  shall  see  that  the  child  labor 
law  is  enforced  in  said  county.  *  *  *  (b)  It  shall  be  the  duty  of  the  district  school 
boards  in  districts  of  the  first  class  to  appoint  truant  officers  as  hereinafter  provided. 
In  districts  of  the  first  class  it  shall  be  the  duty  of  the  police  authorities,  at  the  request 
of  the  district  school  board  of  any  such  district,  to  detaiF one  or  more  members  of  such 
police  force  to  perform  the  duties  of  truant  officer,  but  this  provision  shall  not  be 
construed  as  prohibiting  such  board  of  education  from  appointing  any  citizen,  not  a 
police  officer,  a  truant  officer.  *  *  *  (c)  The  district  boundary  board  shall  upon 
written  application  from  the  school  board  m  any  district  of  the  second  class  grant  such 
district  permission  to  proceed  according  to  paragraph  (b)  of  this  section.  [LOL  1910 
s  4121  as  amendod  by  1911  C  2431 

Enforcement:  duties  of  truant  officers,  teachers,  etc. — In  case  any  parent  or  other  per- 
son in  parental  relation  shall  fail  to  immediately  send  the  child,  or  children,  under 
his  or  her  control,  to  the  public  school,  as  provided  for  in  section  4119  of  this  act 
[8  4119-41341,  the  truant  officer  upon  having  notification  from  the  proper  authority  of 
such  fact,  snail  immediately  and  within  twenty-four  hours  thereafter  give  formal 
written  notice  in  person  or  by  registered  mail,  to  the  parent  or  other  person  in  parental 
relation,  that  the  child,  or  cnildren,  under  his  or  her  control,  shall  present  himself  or 
themselves  at  the  public  school  on  the  next  school  day  following  the  receipt  of  such 
notice,  with  the  necessary  textbooks  for  instruction  in  the  public  school  or  schools 
of  the  district.  Said  notice  shall  inform  the  parent  or  other  person  in  parental  relation 
that  attendance  must  begin  and  that  such  attendance  at  school  must  be  consecutive 
during  the  remainder  of  the  school  year  as  taught  in  the  district.  The  truant  officer 
shall,  at  the  same  time  the  said  formal  notice  is  given  to  the  parent  or  other  person  in 
parental  relation,  notify  the  principal  or  teacher  if  it  be  in  a  district  of  the  third  class, 
or  city  superintendent  or  principal  if  it  be  in  a  district  of  the  first  or  second  class,  of 
the  fact  of  notice,  and  it  shall  be  the  duty  of  such  teacher,  superintendent,  or  principal 
to  notify  the  truant  officer  of  the  failure  on  the  part  of  the  parent  or  other  person  in 
parental  relation  to  comply  with  said  notice.  [LOL  1910  s  4123  as  amended  by  1911 
C2431 

Enforcement:  duties  of  truant  officers,  justices  of  the  peace,  etc. — It  shall  be  the  duty  of 
the  truant  officer,  after  having  given  the  formal  notice  hereinbefore  described,  to  deter- 
mine whether  the  parent  or  other  person  in  parental  relation  so  notified,  has  complied 
with  such  notice,  and  in  case  he  shall  find  that  such  parent  or  other  person  in  parental 
relation  has  failed  to  comply,  it  shall  be  the  duty  of  such  officer  to  immediately  and 
within  three  days  after  having  knowledge  of  such  failure,  or  after  being  notified  thereof, 
to  make  a  complaint  against  said  parent  or  other  person  in  parental  relation  having 
the  legal  charge  and  control  of  such  child  or  children  before  a  justice  of  the  peace 
whose  office  is  situated  nearest  the  place  where  such  parent  or  person  in  parental 
relation  resides,  and  within  the  county  of  such  residence,  for  such  refusal  or  neglect  to 
send  such  child  or  children  to  school.  Said  justice  of  the  peace  shall  issue  a  warrant 
upon  said  complaint  and  shall  proceed  to  hear  and  determine  the  same  in  the  same 
manner  as  is  provided  by  the  statutes  for  other  cases  under  his  jurisdiction,  and  in 
case  of  conviction  of  any  parent  or  other  person  in  parental  relation  for  violation  of 
this  act  [s  4119-4134],  said  parent  or  other  person  in  parental  relation  shall  be  punished 
according  to  the  provisions  of  section  4120.    [LOL  1910  s  4124] 

Enforcement:  duties  of  truant  officers. — It  shall  be  the  duty  of  the  truant  officer  in 
districts  of  the  first  class  whenever  notified  by  the  teacher,  superintendent,  or  other 
person  of  the  violations  of  this  act  [s  4119-4134],  and  of  the  truant  officer  in  the  dis- 
tricts of  the  second  and  third  classes  when  notified  by  the  county  school  superintend- 
ent, to  investigate  all  truancy  or  nonattendance  at  school,  and  if  the  child  or  children 
are  not  exempt  from  the  provisions  of  this  act  under  the  conditions  named  in  section 
4119,  then  he  shall  immediately  proceed  as  provided  in  sections  4124  and  4125. 
[LOL  1910  s  4125] 
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Enforcement:  duties  of  teachers,  etc. — In  all  school  districts  of  the  second  and  third 
classes  it  shall  be  the  duty  of  the  district  school  clerk  to  provide  the  teacher  or  prin- 
cipal at  the  commencement  of  school,  in  his  district,  with  a  copy  of  the  last  school 
census,  together  with  the  names  and  addresses  of  all  parents  ana  persons  in  parental 
relation,  also  the  name  and  address  of  the  county  school  superintendent.  The  teacher 
or  principal  shall,  at  the  beginning  of  the  school  term  and  every  four  weeks  thereafter 
compare  said  census  list  with  the  enrollment  of  the  school  or  schools  under  his  or  her 
charge  and  shall  report  to  the  secretary  of  the  district  boundary  board  the  names  and 
poet-office  addresses  of  parents  or  other  persons  in  parental  relation  whose  child  or 
children  of  the  ages  hereinbefore  mentioned  is  or  are  not  in  regular  attendance  at 
school,  and  also  the  name  or  names  of  such  child  or  children,  and  it  shall  be  the  duty 
of  the  district  boundary  board  to  forthwith  notify  the  proper  truant  officer  of  such 
nonattendance  or  irregularity  of  such  children.    £L  O  L  1910  s  4127] 

Enforcement:  duties  of  superintendents,  principals,  etc. — In  all  districts  of  the  first 
class  the  clerk  of  the  district  school  board,  snail  at  the  commencement  of  school,  furnish 
a  copy  of  the  last  school  cerfeus  to  the  city  superintendent  or  the  principal  of  the 
schools  in  such  districts,  together  with  the  names  and  addresses  of  the  truant  officers 
whose  jurisdiction  is  in  the  district,  and  it  shall  be  the  duty  of  the  city  superintendent 
or  principal  at  the  opening  of  school,  and  every  four  weeks  thereafter,  to  compare  said 
census  list  with  the  enrollment  of  the  school  or  schools,  and  to  report  to  the  proper  truant 
officer  the  names  and  addresses  of  any  parent  or  persons  in  parental  relation  wnose  child 
or  children  of  ages  hereinbefore  mentioned  are  not  in  regular  attendance  at  the  public 
schools,  and  also  the  name  or  names  of  such  children:  Provided,  That  should  a  school 
census  be  taken  in  a  school  district  of  any  class  while  a  school  is  in  session  in  such 
district,  it  shall  be  the  duty  of  the  clerk  of  such  district  to  provide,  within  ten  days 
after  the  completion  of  said  census,  the  principal  or  superintendent  with  such  school 
census  in  accordance  with  the  provisions  of  sections  4127,  4128.    [LOL  1910  s  4128] 

PUBLIC  EXHIBITIONS 

PERMITS 

Permits  required  under  16;  to  be  issued  by  juvenile  court  judge. — It  shall  be  unlawful 
for  any  minor  child  under  the  age  of  sixteen  years  to  participate  in  any  public  enter- 
tainment where  an  admission  fee  is  charged,  unless  such  child,  its  parent,  or  parents, 
or  guardian,  or  the  manager  of  the  place  of  amusement  or  public  entertainment  in 
which  such  child  is  to  participate,  shall  have  the  written  permission  of  the  judge  of  the 
juvenile  court.     [L  O  L  1910  s  4425] 

Violation;  child. — Any  minor  participating  in  a  public  entertainment  without 
permission,  as  is  required  in  section  4425,  shall  be  declared  dependent,  and  dealt 
with  accordingly.     [LOL  1910  s  4426] 

Note.— {Section  4414  of  Lord's  Oregon  Laws,  1910,  provides  that  dependent  children  may,  by  order  of  the 
court,  be  placed  In  some  State  institution,  etc.] 

ALL  REGULATED  OCCUPATIONS 

ENFOECEMENT 

Duties  of  commissioner  of  labor  statistics. — It  shall  be  the  duty  of  such  officer  [com- 
missioner of  labor  statistics  and  inspector  of  factories  and  workshops]  to  cause  to  be 
enforced  all  the  laws  regulating  the  employment  of  children,  minors,  and  women; 
all  laws  established  for  the  protection  of  the  health,  lives,  and  limbs  of  operatives  in 
workshops,  factories,  mills,  and  other  places,  and  all  laws  enacted  for  the  protection 
of  the  working  classes    *    *    *     [LOL  1910  s  50161 

Powers  of  commissioner  of  labor  statistics;  penalty  for  hindering  inspector,  etc. — Said 
commissioner  [commissioner  of  labor  statistics  and  inspector  of  factories  and  work- 
shops] of  the  bureau  of  labor  shall  have  power  to  enter  any  factory,  mill,  office,  work- 
shop, or  public  or  private  works,  at  any  reasonable  time,  for  the  purpose  of  gathering 
facts  and  statistics,  such  as  are  contemplated  by  this  act  [s  5014-5022];  and  to  examine 
into  the  methods  of  protection  from  danger  to  employees,  and  the  sanitary  conditions 
in  and  around  such  ouildings  and  places,  and  make  a  record  thereof;  ana  any  owner 
or  occupant  of  said  factory,  mill,  office,  or  workshop,  or  public  or  private  works,  or 
his  agent,  or  agents,  who  shall  refuse  to  allow  an  inspector  or  employee  of  said  bureau  to 
enter  shall  be  guiltv  of  a  misdemeanor,  and,  upon  conviction  thereof,  before  any  court 
of  competent  jurisdiction,  shall  be  punished  oy  a  fine  of  not  less  than  $25  nor  more 
than  $100,  or  be  imprisoned  in  the  county  jail  not  to  exceed  ninety  days  for  each  and 
every  offense.    [L  O  L  1910  s  5019] 
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FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE    ~ 

Employment  under  14  in  these  occupations  and  in  hotels,  restaurants,  etc.,  prohibited; 
employment  under  16  in  messenger,  telephone,  or  telegraph  service,  prohibited. — No  child 
under  fourteen  years  of  age  shall  be  employed,  permitted,  or  suffered  to  work  in,  or  in 
connection  with,  any  factory,  workshop,  mercantile  establishment  store,  business 
office,  restaurant,  bakery;  hotel  or  apartment  house.  No  child  under  the  age  of  sixteen 
shall  be  employed,  permitted  or  suffered  to  work  in  the  telegraph,  telephone,  or  public 
messenger  service.  .  [L  O  L  1910  s  5023  as  amended  by  1911  C  138  s  2] 

ALL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  14  during  school  hours  prohibited.*— "No  child  under  the  age  of 
fourteen  years  shall  be  employed  in  any  work,  or  labor  of  any  form,  for  wages  or  other 
compensation  to  whomsoever  payable,  during  the  term  when  the  public  schools 
of  the  town,  district,  or  city  in  which  ne  or  she  resides  are  in  session.  [LOL  1910 
s  5024  as  amended  by  1911  C  138  s  3] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  9  to  14;  from  14  to  16  if  not  lawfully  employed. — Attendance  at  school 
shall  be  compulsory  upon  all  children  between  the  ages  of  nine  and  fourteen l  years 
in  all  cities,  towns,  and  villages  of  the  State  of  Oregon  during  the  whole  of  the  school 
term  in  the  city,  town  or  village  in  which  the  child  resides,  and  upon  all  children  in 
such  cities,  towns  and  villages  between  the  ages  of  fourteen  and  sixteen  years  who  are 
not  legally  employed  in  some  lawful  work.  [LOL  1910  s  5025  as  amended  by  1911 
C  138  b  41 

ALL  OCCUPATIONS 

HOUR8  OP  LABOR 

Ten  hours  a  day,  6  days  a  week,  and  night  work  prohibited,  under  16;  SO  minutes  for 
midday  meal  required;  hours  to  be  posted. — No  child  under  16  years  of  age  shall  be  em- 
ployed at  any  work  before  the  hour  of  seven  in  the  morning,  or  after  the  hour  of  six 
at  night,  nor  employed  for  longer  than  ten  hours  for  any  one  day,  nor  more  than  six 
days  in  any  one  week;  and  every  such  child,  under  sixteen  years  of  age,  shall  be 
entitled  to  not  less  than  thirty  minutes  for  meal  time  at  noon,  but  such  meal  time 
shall  not  be  included  as  part  of  the  work  hours  of  the  day;  and  every  employer  shall  post 
in  a  conspicuous  place  where  such  minors  are  employed,  a  printed  notice  stating  the 
maximum  work  hours  required  in  one  week,  and  m  every  clay  of  the  week  from  such 
minors.    [LOL  1910  s  5026  as  amended  by  1911  C  138  s  5] 

Court  decision.— The  section  of  which  this  Is  an  amendment  was  held  constitutional.— State  v.  Showy, 
48  Oreg.  396,  86  Pac.  881  (1905). 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

EMPLOYMENT  CERTIFICATES 

Age  and  school  certificates  required  under  16. — No  child  under  sixteen  years  of  age 
shall  be  employed,  permitted  or  suffered  to  work  in  any  employment  enumerated  in 
section  2  [6023]  unless  the  person  or  corporation  employing  nim  procures  and  keeps 
on  file  ana  accessible  to  the  school  authorities  of  the  district  where  such  child  resides, 
and  to  the  police  and  board  of  inspectors  of  child  labor  an  age  and  schooling  certificate 
as  hereinafter  prescribed,  and  keep[s]  a  complete  list  of  all  such  children  employed 
therein.    [LOL  1910  s  5027  as  amended  by  1911  C  138  a  6] 

Court  decision.— This  section  was  held  constitutional.  A  sawmill  is  a  factory  within  the  meaning  of 
this  act.  Failure  to  procure  the  certificate  required  makes  the  employment  of  a  child  unlawful,  and  the 
employer  can  not  recover  under  a  policy  of  insurance  carried  by  him  and  covering  only  lawful  employ- 
ment, although  he  might  have  made  the  child's  employment  legal  by  obtaining  the  certificate.— wind 
River  Lumber  Co.  v.  Frankfort  Insurance  Co.,  47  Oreg.  95, 196  Fed.  340  (1912). 

1  This  section  is  amended  by  implication  by  the  compulsory  education  law,  section  4119  as  amended  by 
chapter  243,  Acts  of  11)11,  quoted  on  page  4. 
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Secretary  of  board  of  inspectors  of  child  labor  to  issue  certificates;  exceptions;  fees  for- 
bidden. — An  age  and  schooling  certificate  shall  be  executed,  issued  and  approved  only 
by  the  secretary  of  the  board  of  inspection  of  child  labor,  or  by  a  person  authorize! 
by  him  or  her  in  writing:  Provided,  That  no  person  authorized  as  aforesaid  shall  have 
authority  to  approve  such  certificate  for  any  child  then  in  or  about  to  enter  his  own 
employment,  or  the  employment  of  a  firm  or  corporation  of  which  he  is  a  member, 
officer  or  employee.  The  person  approving  the  certificate  shall  have  authority  to 
administer  the  oath  provided  for  therein,  but  no  fees  shall  be  charged  therefor,  but 
in  case  of  the  loss  of  such  certificate  a  certified  copy  may  be  furnished,  for  which  a 
fee  of  fifty  cents  may  be  charged.    [L  O  L 1910  s  5028  as  amended  by  1911  C 138  s  7] 

Age  records  required. — An  age  and  schooling  certificate  shall  not  be  approved  miles 
satisfactory  evidence  is  furnished  by  the  last  school  census,  the  naasport,  the  duly 
attested  transcript  of  the  certificate  of  birth  or  baptism  of  sucn  child  or  other  religious 
record,  or  the  register  of  birth  of  such  child  with  a  town  or  city,  Fsicl  that  such  child 
is  of  the  age  stated  in  the  certificate.    [L  0  L 1910  s  5029  as  amended  by  1911 C 138  a8] 

Contents  of  certificate;  records  ofissuina  office;  certificate  to  be  returned  to  child  or  issuing 
office. — A  duplicate  of  each  age  and  schooling  certificate  shall  be  filled  out  and  kept 
on  file  by  the  secretary  of  the  board  of  inspection  of  child  labor.  Any  explanatory 
matter  may  be  printed  with  such  certificate  in  the  discretion  of  the  secretary.  The 
age  and  schooling  certificate  shall  be  printed  and  shall  be  filled  out,  signed  and  held 
or  surrendered  as  indicated  in  the  following  form: 

▲OX  AND  SCHOOUNQ  CEBUnCATB. 

This  certifies  that  I  am  the  (father,  mother,  guardian  or  custodian)  of  (name  of  child) 

,  and  that  (he  or  she)  was  born  at  (name  of  town  or  city) ,  in 

the  county  of  (name  of  county,  if  known),  and  State  (or  country)  of on  the 

(day  and  year  of  birth) ,  and  is  now  (number  of  years  and  months) 

old. 

(Signature  of  father,  mother,  guardian  or  custodian.) 

(Town  or  city  and  date.) 

Then  personally  appeared  before  me  the  above  named  (name  of  person  signing), 

,  and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is 

true  to  the  best  of  (his  or  her)  knowledge  and  belief.    I  hereby  approve  the  foregoing 

certificate  of  (name  of  child) height  (feet  and  inches) eyes 

(color) ,  complexion  (fair  or  dark),  hair  (color),  having  no  sufficient  reason  to 

doubt  that  (he  or  she}  is  of  the  age  therein  certified.  I  hereby  certify  that  (he  or  she) 
can  read  at  sight  ana  (can  or  can  not)  write  legibly  simple  sentences  in  the  English 
language,  and  that  (he  or  she)  has  reached  the  normal  development  of  a  child  of  (his 
or  her)  age,  and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which 
(he  or  she)  intends  to  do,  and  that  (he  or  she)  has  regularly  attended  the  public  schools 
or  a  school  equivalent  thereto,  for  not  less  than  160  days  during  the  school  year  pre- 
vious to  arriving  at  the  age  of  14  years,  or  during  the  school  year  previous  to  applying 
for  8ii ch  school  record,  and  has  received  during  such  period  instruction  in  reading, 
spelling,  writing,  English  grammar,  and  geography,  and  is  familiar  with  the  funda- 
mental operations  of  arithmetic  to  and  including  fractions. 

This  certificate  belongs  to  (name  cf  child  in  whose  behalf  it  is  drawn) , 

and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the  service  of  the 
corporation  or  employer  holding  the  same,  but  if  not  claimed  by  scid  child  within 
thirty  days  from  such  time  it  shall  be  returned  to  the  secretary  of  the  board  of  inspec- 
tors of  child  labor. 


(Signature  of  person  authorized  to  approve  and  sign, 
with  official  character  or  authority.) 
(Town  or  city  and  date.) 
[LOL  1910  s  5030  as  amended  by  1911  0  138  s  9] 

Evidence  of  illegal  einvloyment;  penalty  for  retaining  certificates  and  for  false  state- 
ments.— A  failure  to  produce  to  the  school  authorities  of  the  district  where  such  child 
resides  and  to  the  police  and  to  the  board  of  inspectors  of  child  labor  any  age  and 
schooling  certificate  or  list  required  by  this  act  [s  5023-5036a]  shall  be  prima  facie  evi- 
dence of  the  illegal  employment  of  any  person  whose  age  and  schooling  certificate  is 
not  produced  or  whose  name  is  not  so  listed.  Any  corporation  or  employer  retaining 
any  age  and  schooling  certificate  in  violation  of  section  5  [5026], *  of  tnis  act,  shall  be 

>  The  sections  referred  to  should  probably  be  502S  and  5030,  as  section  5026  relates  entirely  to  hours  of 
labor. 

(944) 


OREGON.  9 

fined  $10.  Every  person  authorized  to  sign  the  certificate  prescribed  by  section  5 
[50261  of  this  act  who  knowingly  certifies  to  any  material  false  statement  therein 
shall  De  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  less 
than  |5  and  not  more  than  $50.    [LOL 1910  s  5031  as  amended  by  1911 C 138  8 10] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  board  of  inspectors  of  child  labor. — The  board  of  inspectors  of 
child  labor  or  any  one  or  more  of  them  or  anyone  authorized  by  such  board  m  writing 
may  visit  the  factories,  workshops  and  mercantile  establishments  in  their  several 
towns  and  cities  and  ascertain  whether  any  minors  are  employed  therein  contrary  to 
the  provisions  of  this  act  [s  5023-5036a],  and  they  shall  report  any  cases  of  such  illegal 
employment  to  the  proper  school  authorities  and  to  the  district  attorney  of  the  county. 
The  board  of  inspectors  of  child  labor  may  require  that  the  age  and  schooling  certifi- 
cates and  lists  provided  for  by  this  act,  of  minors  employed  m  such  factories,  work- 
shops, or  mercantile  establishments,  shall  be  produced  for  their  inspection.  Com- 
plaints for  offenses  under  this  act  shall  be  brought  by  the  board  of  inspectors  of  child 
labor  to  the  attention  of  the  proper  district  attorney  and  offenses  hereunder  shall  be 
prosecuted  by  such  district  attorney.  [LOL  1910  s  5032  as  amended  by  1911  C  138 
s  10] 

PENALTIES 

Violation  of  act;  employer,  etc. — Any  person  or  corporation  who  shall  employ  a  minor 
contrary  to  the  provisions  of  this  act  [s  5023-5036a],  or  who  shall  violate  any  of  the  pro- 
visions thereof,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  fined 
in  a  sum  of  not  less  than  $10  nor  more  than  $25  for  the  first  offense,  nor  less  than  $25 
nor  more  than  $50  for  the  second  offense,  and  be  imprisoned  for  not  less  than  ten  nor 
more  than  30  days  for  the  third  and  each  succeeding  offense.  (LOL  1910  s  5033  as 
amended  by  1911  C  138  s  11] 

Violation  of  act;  parent,  etc. — Any  parent  or  guardian  who  shall  violate  any  of  the 
provisions  of  this  act  [s  5023-5036a]  or  allow  any  child  under  their  custody  or  control 
to  be  employed  contrary  to  the  provisions  of  this  act  shall  be  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  shall  be  fined  not  less  than  $5  and  not  more  than  $25. 
[L  O  L  1911  s  5034  as  amended  by  1911  C  138  s  12] 

EMPLOYMENT  CERTIFICATES 

Vacation  permits  may  be  granted  children  from  It  to  14;  board  of  inspectors  of  child 
labor  to  issue  permits. — The  board  of  inspectors  of  child  labor  may  in  its  discretion 
allow  children  between  the  ages  of  twelve  and  fourteen  to  be  employed  in  any  suitable 
work  during  any  school  vacation  extending  over  a  term  of  two  weeks  and  may  issue 
permits  therefor.  It  shall  be  the  duty  of  such  board  to  exercise  careful  discretion  as 
to  the  character  of  such  employment  and  its  effect  on  the  physical  and  moral  well- 
being  of  the  child.    [LOL  1910  s  5035  as  amended  by  1911  C  138  s  13] 

ENFORCEMENT 

Appointment  of  board  of  inspectors  of  child  labor;  female  inspectors. — The  board  of  in- 
spectors of  child  labor  of  the  State  of  Oregon,  heretofore  appointed  such  board  under 
tne  provisions  of  the  act  of  which  this  is  amendatory,  ana  now  serving  are  hereby 
appointed  a  board  of  inspectors  of  child  labor  of  the  state  of  Oregon,  and  shall  serve 
without  compensation,  except  that  the  secretary  of  such  board  of  inspectors  who  shall 
be  a  member  of  such  board,  shall  be  allowed  a  yearly  salary  not  exceeding  one  thou- 
sand five  hundred  dollars.  The  term  for  which  such  inspectors  shall  serve  shall  be 
one,  two,  three,  four  and  five  years,  respectively,  from  the  time  of  their  original  ap- 
pointment, the  terms  to  remain  as  already  determined  by  lot  under  said  original  act, 
and  upon  the  expiration  of  the  term  of  any  one  of  said  inspectors  the  governor  shall 
appoint  his  or  her  successor  to  serve  for  a  term  of  five  years.  Appointments  shall  be 
so  made  that  three  at  least  of  said  inspectors  shall  always  be  women.  [LOL  1910  s 
5036  as  amended  by  1911  C  138  s  14] 
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MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  years  shall  be 
employed  or  permitted  to  work  as  a  messenger  for  a  telegraph  or  messenger  company 
or  any  one  engaged  in  such  a  business  in  the  distribution,  transmission  or  delivery  of 
goods  or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening 
of  any  day.    [LOL  1910  s  5036a  as  added  by  1911  C  138  s  15] ' 

MANUFACTURING,  MECHANICAL.  AND  MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

HOURS  OF  LABOR  AND  BRATS  FOR  GIRLS 

Ten  hours  a  day,  60  a  week. — No  female  shall  be  employed  in  any  manufacturing, 
mechanical,  or  mercantile  establishment,  laundry,  hotel,  or  restaurant,  or  telegraph 
or  telephone  establishment  or  office,  or  by  any  express  or  transportation  company  in 
this  State  more  than  ten  hours  during  any  one  day  or  more  than  sixty  hours  in  one 
week.  The  hours  of  work  may  be  so  arranged  as  to  permit  the  employment  of  females 
at  any  time  so  that  they  shall  not  work  more  than  ten  hours  during  the  twenty-four 
hours  of  one  day,  or  sixty  hours  during  any  one  week.    [LOL  1910  s  5037] 

Court  decision.— The  section  of  which  this  is  an  amendment  was  held  constitutional.— Mailer  v.  Oregon. 
48  Oreg.  252,  208  U.  S.  412  (1906). 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  hotel  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  provide  suitable  seats  for  all  female  employees, 
and  shall  permit  them  to  use  such  seats  when  they  are  not  engaged  in  the  active  duties 
of  their  employment.    [LOL  1910  s  5038} 

Penalty. — Any  employer  who  shall  require  any  female  to  work  in  any  of  the  places 
mentioned  in  section  5037  more  than  the  number  of  hours  provided  for  in  this  act  [s  5037- 
5039]  during  anv  day  of  twenty-four  hours,  or  who  shall  fail,  neglect  or  refuse  to  so 
arrange  the  work  of  females  in  his  employ  so  that  they  shall  not  work  more  than  the 
number  of  hours  provided  for  in  this  act  during  any  day  of  twenty-four  hours,  or  who 
shall  fail,  neglect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  5038  of 
this  act,  or  who  shall  permit  or  suffer  any  overseer,  superintendent,  or  other  agent  of 
any  such  employer  to  violate  any  of  the  provisions  of  tnis  act,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  snail  be  fined  for  each  offense  not  less  than  $25 
nor  more  than  $100.    [LOL  1910  s  5039] 

METALLIFEROUS  MINES 

HOURS   OP  LABOR 

Eight  hours  a  day;  exceptions;  application  of  act. — No  person  who  operates  any  under- 
ground mine  yielding  gold  or  silver  or  copper  or  lead  or  other  metal  shall  permit  or 
require  any  person  to  work  in  such  underground  mine  for  more  than  eight  hours  in 
any  twenty-four  hours  and  the  hours  of  employment  in  such  employment  or  workday 
shall  be  consecutive  excluding,  however,  any  intermission  of  time  for  lunch  or  meate; 
but,  in  the  case  of  emergency,  where  life  or  property  is  in  imminent  danger,  persons 
may  work  in  such  underground  mines  for  a  longer  time  during  the  continuance  of  the 
exigency  or  emergency.  This  act  [a  5058-5059]  shall  not  apply  to  mines  in  their  first 
stages  of  development,  such  as  tunnel  work  to  a  length  of  200  feet,  or  shaft  work  to  a 
depth  of  150  feet,  or  to  any  surface  excavation.    [LOL  1910  s  5058] 

Penalty. — Any  person,  persons,  body  corporate,  general  manager  or  employer  who 
shall  violate  or  cause  to  be  violated  any  of  the  provisions  of  section  5058  of  this  act 
[s  5058-5059],  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
punished  by  a  fine  of  not  less  tnan  $50,  nor  more  than  $300  or  by  imprisonment  of  not 
less  than  thirty  days,  nor  more  than  three  months.  And  the  court  shall  have  dis- 
cretion to  impose  both  fine  and  imprisonment  as  herein  provided .     [LOL  1910  s  5059] 

1  This  section  has  been  ruled  by  the  Attorney  General  to  apply  to  any  department  of  telegraph,  tele- 
phone, or  messenger  company. 


(946) 


OREGON.  11 

ELEVATORS 

MINIMUM  AGE 

Employment  under  18  prohibited. — No  person,  firm,  or  corporation  shall  employ  or 
allow  any  person  under  the  age  of  eighteen  (18)  years  to  run,  operate,  or  have  charge 
of,  any  elevator  used  for  the  purpose  of  carrying  either  persons  or  property.  [L  OL 
1910  s  5062] 

Court  decision.— If  an  employer  knew  that  a  minor  servant  was  operating  an  elevator,  it  was  his  doty 
to  see  that  he  oeased,  or  to  discharge  him.— Beaver  v.  Mason,  Ehrman  &  Co.,  143  Pac  1000  (1914). 

Penalty. — Any  person,  either  for  himself  or  as  manager,  agent,  or  officer  of  any  cor- 
poration, who  is  guilty  of  violating  any  of  the  provisions  of  this  act  [s  5062-5063]  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  $10  nor  more  than  $100,  or  by  imprisonment  in  the  county  jail 
not  less  than  thirty  days  nor  more  than  six  months,  or  by  both  such  fine  and  imprison- 
ment.   [L  O  L  1910  s  5063] 

LOGGING  CAMPS 

MINIMUM  AGE 

Employment  under  18  as  engineer,  etc.,  and  under  16  as  signalman  prohibited;  pen- 
alty.— It  shall  be  unlawful  for  any  person,  firm  or  corporation  to  employ  or  allow  any 
person  under  the  age  of  eighteen  years  to  act  as  engineer  of  or  have  charge  of  or  operate 
any  logging  engine  or  engines  used  in  logging  operations,  or  to  employ  or  allow  any 
person  under  the  age  of  sixteen  years  to  act  in  the  capacity  of  giving  signals  to  the  en- 
gineer in  logging  operations  or  receiving  and  forwarding  such  signals.  Anv  person, 
firm  or  corporation,  and  the  agent,  manager,  or  superintendent  thereof,  violating  the 
provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than 
one  hundred  [dollars]  ($100),  or  by  imprisonment  in  the  county  jail  not  less  than  thirty 
days,  nor  more  than  six  months,  or  by  both  such  fine  and  imprisonment.    [1911 C  74  s  1] 

RAILROADS l 

HOURS  OF  LABOB 

Application  of  act;  definitions. — The  provisions  of  this  act  shall  apply  to  any  com- 
mon carrier  or  carriers,  their  officers,  agents,  and  employees,  engaged  in  the  transpor- 
tation of  passengers  or  property  by  railroad  wholly  within  the  State  of  Oregon.  The 
term  " railroad"  as  used  in  this  act  shall  include  all  bridges  and  ferries  used  or  op- 
erated in  connection  with  any  railroad,  and  also  all  the  road  in  use  by  any  common 
carrier  operating  a  railroad,  whether  owned  or  operated  under  a  contract,  agreement 
or  lease;  and  the  term  " employees "  as  used  in  this  act  shall  be  held  to  mean  persons 
actually  engaged  in  or  connected  with  the  movement  of  any  train.    [1911  C  137  s  1] 

Period  of  rest  after  14  hours1  work  for  certain  employees,  9  hours  a  day  for  telegraph  and 
telophone  operators;  exceptions. — It  shall  be  unlawful  for  any  common  earner,  its 
officers  or  agents,  subject  to  this  act  to  require  or  permit  any  employee  subject  to  this 
act  to  be  or  remain  on  duty  for  a  longer  period  than  fourteen  consecutive  hours,  and 
whenever  any  such  employee  of  such  common  carrier  shall  have  been  continuously 
on  duty  for  fourteen  hours,  he  shall  be  relieved  and  not  required  or  permitted  again 
to  go  on  duty  until  he  has  had  at  least  ten  consecutve  hours  off  duty;  and  no  such 
employee  who  has  been  on  duty  fourteen  hours  in  the  aggregate  in  any  twenty-four 
hour  period,  shall  be  required  or  permitted  to  continue  or  again  go  on  duty  without 
having  had  at  least  eignt  consecutive  hours  off  duty:  Provided,  That  no  operator, 
train  dispatcher,  or  other  employee  who  by  the  use  of  the  telegraph  or  telephone  dis- 
patches, reports,  transmits,  receives  or  delivers  orders  pertaining  to  or  affecting  train 
movements  shall  be  required  or  permitted  to  be  or  remain  on  duty  for  a  longer  period 
than  nine  hours  in  any  twenty-four-hour  period  in  any  towers,  offices,  places,  and 
stations  operated  only  during  the  daytime,  except  in  case  of  emergency,  when  the 
employees  named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four 

1  See  court  decision  on  page  7  (New  York). 
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MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  yean  shall  be 
emp Joyed  or  permitted  to  work  as  a  messenger  for  a  telegraph  or  messenger  company 
or  any  one  engaged  in  such  a  business  in  the  distribution,  transmission  or  delivery  of 
goods  or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening 
of  any  day.    [L  O  L  1910  s  5036a  as  added  by  1911  G  138  s  15] * 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  AND  SEATS  FOR  GIRLS 

Ten  hours  a  day,  60  a  week. — No  female  shall  be  employed  in  any  manufacturing, 
mechanical,  or  mercantile  establishment,  laundry,  hotel,  or  restaurant,  or  telegraph 
or  telephone  establishment  or  office,  or  by  any  express  or  transportation  company  m 
this  State  more  than  ten  hours  during  any  one  day  or  more  than  sixty  hours  in  one 
week.  The  hours  of  work  may  be  so  arranged  as  to  permit  the  employment  of  females 
at  any  time  so  that  they  shall  not  work  more  than  ten  hours  during  the  twenty-four 
hours  of  one  day,  or  sixty  hours  during  any  one  week.    [L  0  L  1910  s  5037] 

Court  decision.— The  section  of  which  this  is  an  amendment  was  held  constitutional.— Mailer  v.  Oregon, 
48  Oreg.  252,  208  U.  8.  412  (1906). 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  hotel  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  provide  suitable  seats  for  all  female  employees, 
and  shall  permit  them  to  use  such  seats  when  they  are  not  engaged  in  the  active  duties 
of  their  employment.    [L  O  L  1910  s  5038] 

Penalty. — Any  employer  who  shall  require  any  female  to  work  in  any  of  the  places 
mentioned  in  section  5037  more  than  the  number  of  hours  provided  for  in  thisact  [s  5037- 
5039]  during  anv  day  of  twenty-four  hours,  or  who  shall  fail,  neglect  or  refuse  to  so 
arrange  the  work  of  females  in  his  employ  so  that  they  shall  not  work  more  than  the 
number  of  hours  provided  for  in  this  act  during  any  day  of  twenty-four  hours,  or  who 
shall  fail,  neglect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  5038  of 
this  act,  or  who  shall  permit  or  suffer  any  overseer,  superintendent,  or  other  agent  of 
any  such  employer  to  violate  any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  snail  be  fined  for  each  offense  not  less  than  $25 
nor  more  than  $100.    [L  O  L  1910  s  5039] 

METALLIFEROUS  MINES 

HOURS   OF  LABOR 

Eight  hours  a  day;  exceptions;  application  of  act. — No  person  who  operates  any  under- 
ground mine  yielding  gold  or  silver  or  copper  or  lead  or  other  metal  shall  permit  or 
require  any  person  to  work  in  such  underground  mine  for  more  than  eight  hours  in 
any  twenty-four  hours  and  the  hours  of  employment  in  such  employment  or  workday 
shall  be  consecutive  excluding,  however,  any  intermission  of  time  for  lunch  or  meals; 
but,  in  the  case  of  emergency,  where  life  or  property  is  in  imminent  danger,  persons 
may  work  in  such  underground  mines  for  a  longer  time  during  the  continuance  of  the 
exigency  or  emergency.  This  act  [s  5058-5059]  shall  not  apply  to  mines  in  their  first 
stages  of  development,  such  as  tunnel  work  to  a  length  of  200  feet,  or  shaft  work  to  a 
depth  of  150  feet,  or  to  any  surface  excavation.    [LOL  1910  s  5058] 

Penalty. — Any  person,  persons,  body  corporate,  general  manager  or  employer  who 
shall  violate  or  cause  to  be  violated  any  of  the  provisions  of  section  5058  of  this  act 
[s  5058-5059],  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
punished  by  a  fine  of  not  less  than  $50,  nor  more  than  $300  or  ty  imprisonment  of  not 
less  than  thirty  days,  nor  more  than  three  months.  And  the  court  shall  have  dis- 
cretion to  impose  both  fine  and  imprisonment  as  herein  provided .    [LOL  1910  s  5059] 

1  This  section  has  been  ruled  by  the  Attorney  General  to  apply  to  any  department  of  telegraph,  tele- 
phone, or  messenger  company. 
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ELEVATOBS 

MINIMUM  AGE 

Employment  under  18  prohibited. — No  person,  firm,  or  corporation  shall  employ  or 
allow  any  person  under  the  age  of  eighteen  (18)  years  to  run,  operate,  or  have  charge 
of,  any  elevator  used  for  the  purpose  of  carrying  either  persons  or  property.  [L  OX 
1910  s  5062] 

Court  decision.— U  an  employer  knew  that  a  minor  servant  was  operating  an  elevator,  it  was  his  duty 
to  see  that  he  ceased,  or  to  discharge  him.— Beaver  v.  Mason,  Ehrznan  &  Co.,  143  Pac  1000  (1914). 

Penalty. — Any  person,  either  for  himself  or  as  manager,  agent,  or  officer  of  any  cor- 
poration, who  is  guilty  of  violating  any  of  the  provisions  of  tnis  act  [s  5062-6063]  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  $10  nor  more  than  $100,  or  by  imprisonment  in  the  county  jail 
not  less  than  thirty  days  nor  more  than  six  months,  or  by  both  such  fine  and  imprison- 
ment.   [L  O  L  1910  s  5063] 

LOGGING  CAMPS 

MINIMUM  AGE 

Employment  under  18  as  engineer,  etc.,  and  under  16  as  signalman  prohibited;  pen- 
alty.— It  shall  be  unlawful  for  any  person,  firm  or  corporation  to  employ  or  allow  any 
person  under  the  age  of  eighteen  years  to  act  as  engineer  of  or  have  charge  of  or  operate 
any  logging  engine  or  engines  used  in  logging  operations,  or  to  employ  or  allow  any 
person  under  the  age  of  sixteen  years  to  act  in  the  capacity  of  giving  signals  to  the  en- 
gineer in  logging  operations  or  receiving  and  forwarding  such  signals.  Any  person, 
firm  or  corporation,  and  the  agent,  manager,  or  superintendent  thereof,  violating  the 
provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than 
one  hundred  [dollars]  ($100),  or  by  imprisonment  in  the  county  jail  not  less  than  thirty 
days,  nor  more  than  six  months,  or  by  both  such  fine  and  imprisonment.    [1911 C  74  s  1] 

RAILROADS l 

HOURS  OF  LABOB 

Application  of  act;  definitions. — The  provisions  of  this  act  shall  apply  to  any  com- 
mon carrier  or  carriers,  their  officers,  agents,  and  employees,  engaged  in  the  transpor- 
tation of  passengers  or  property  by  railroad  wholly  within  the  State  of  Oregon.  The 
term  "railroad"  as  used  in  this  act  shall  include  all  bridges  and  ferries  used  or  op- 
erated in  connection  with  any  railroad,  and  also  all  the  road  in  use  by  any  common 
carrier  operating  a  railroad,  whether  owned  or  operated  under  a  contract,  agreement 
or  lease;  and  the  term  "employees"  as  used  in  tnis  act  shall  be  held  to  mean  persons 
actually  engaged  in  or  connected  with  the  movement  of  any  train.    [1911  G  137  s  1] 

Period  of  rest  after  14  hours*  work  for  certain  employees,  9  hours  a  day  for  telegraph  and 
telephone  operators;  exceptions. — It  shall  be  unlawful  for  any  common  earner,  its 
officers  or  agents,  subject  to  this  act  to  require  or  permit  any  employee  subject  to  this 
act  to  be  or  remain  on  duty  for  a  longer  period  than  fourteen  consecutive  hours,  and 
whenever  any  such  employee  of  such  common  carrier  shall  have  been  continuously 
on  duty  for  fourteen  hours,  he  shall  be  relieved  and  not  required  or  permitted  again 
to  go  on  duty  until  he  has  had  at  least  ten  consecutve  hours  off  duty;  and  no  such 
employee  who  has  been  on  duty  fourteen  hours  in  the  aggregate  in  any  twenty-four 
hour  period,  shall  be  required  or  permitted  to  continue  or  again  go  on  duty  without 
having  had  at  least  eight  consecutive  hours  off  duty:  Provided,  That  no  operator, 
train  dispatcher,  or  other  employee  who  by  the  use  of  the  telegraph  or  telephone  dis- 
patches, reports,  transmits,  receives  or  delivers  orders  pertaining  to  or  affecting  train 
movements  shall  be  required  or  permitted  to  be  or  remain  on  duty  for  a  longer  period 
than  nine  hours  in  any  twenty-four-hour  period  in  any  towers,  offices,  places,  and 
stations  operated  only  during  the  daytime,  except  in  case  of  emergency,  when  the 
employees  named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four 

*  See  court  decision  on  page  7  (New  York). 


12  CHILD  LABOR  LEGISLATION. 

additional  hours  in  a  twenty-four-hour  period  on  not  exceeding  three  dayB  in  any 
week.    [1911  C  137  a  2] 

Note.— [Section  6948  of  Lord's  Oregon  Laws,  1910,  relating  to  hoars  of  labor  for  certain  employees  on 
railroads,  is  apparently  superseded  by  section  2,  chapter  137,  of  the  Acts  of  1911,  quoted  above.) 

Penalty;  enforcement:  duties  of  railroad  commission,1  etc.;  application  of  act;  excep- 
tions.— Any  such  common  carrier,  or  any  officer  or  agent  thereof,  requiring  or  per- 
mitting any  employee  to  go,  be,  or  remain  on  duty  in  violation  of  the  second  section 
hereof,  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollars  for  each  and 
every  violation,  to  be  recovered  in  a  suit  or  suits  to  be  brought  by  the  attorney  general 
or  the  district  attorney  in  the  district  where  such  violation  snail  have  been  com- 
mitted; and  it  shall  be  the  duty  of  such  attorney  general  or  district  attorney  to  bring 
such  suits  upon  satisfactory  information  being  lodged  with  him;  but  no  such  suit 
shall  be  brought  after  the  expiration  of  one  year  from  the  date  of  such  violation;  and 
it  shall  also  be  the  duty  of  the  railroad  commission  *  of  Oregon,  to  lodge  with  the  attor- 
ney general  or  proper  district  attorneys  information  of  any  such  violations  as  may 
come  to  its  knowledge.  In  all  prosecutions  under  this  act  the  common  carrier  shall 
be  deemed  to  have  had  knowledge  of  all  acts  of  all  its  officers  and  agents:  Pro- 
vided, That  the  provisions  of  this  act  shall  not  apply  in  any  case  of  casualty  or  una- 
voidable accident  or  the  act  of  God ;  nor  where  trie  delay  was  the  result  of  a  cause 
not  known  to  the  carrier  or  its  officer  or  agent  in  charge  of  such  employee  at  the  time 
said  employee  left  a  terminal,  and  which  could  not  have  been  forseen  [foreseen]: 
Provided  further,  That  the  provisions  of  this  act  shall  not  apply  to  the  crews  of  wreck- 
ing or  relief  trains.    [1911  C  137  s  3] 

Enforcement:  duties  and  powers  of  railroad  commission l. — It  shall  be  the  duty  of  the 
railroad  commission !  to  execute  and  enforce  the  provisions  of  this  act,  and  all  powers 
granted  to  the  railroad  commission  are  hereby  extended  to  it  in  the  execution  of  this 
act.    [1911  C  137  s  4] 

MINIMUM  AOE 

Employment  under  SI  as  flagman  prohibited. —  *  *  *  No  person  or  corporation 
owning  or  operating  a  railroad  within  this  State  shall  employ  or  use  as  a  flagman  on  or 
in  connection  with  the  operation  of  any  passenger  train  any  person  who  can  not  read 
and  write  and  speak  the  English  language  or  any  person  who  is  less  than  21  years  of 
age.    [1911  C  219  si] 

Liability  for  damages. — Any  person  or  corporation  owning  or  operating  a  railroad  in 
this  State,  shall  be  liable  for  any  damage  caused  from  a  failure  to  comply  with  the  pro- 
visions of  this  act.     [1911  C  219  s  2] 

Penalty. — Any  person  or  corporation  owning  or  operating  any  railroad  in  this  State, 
failing  to  comply  with  the  provisions  of  this  act  within  the  time  limited,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  fined  in  any  sum 
not  less  than  nve  hundred  dollars  nor  more  than  two  thousand  dollars.     [1911 C  219  s  3] 

Enforcement:  duties  and  powers  of  railroad  commission,1  etc. — The  [railroad] 1  commis- 
sion shall  inquire  into  any  neglect  or  violation  of  the  laws  of  this  State  by  any  railroad 
corporation  doing  business  therein,  or  by  the  officers,  agent,  or  employees  thereof,  or 
by  any  person  operating  a  railroad,  and  shall  have  the  power,  and  it  shall  be  its  duty, 
to  enforce  *  *  *  all  *  *  *  laws  relating  to  railroads  and  report  all  violations 
thereof  to  the  attorney  general;  upon  the  request  of  the  commission  it  shall  be  the 
duty  of  the  attorney  general  or  the  prosecuting  attorney  of  the  proper  county  to  aid 
in  any  investigation,  hearing,  or  trial  *  *  *,  and  to  institute  and  prosecute  all 
necessary  actions  or  proceedings  for  the  enforcement  of  *  *  *  all  *  *  *  laws 
of  this  State  relating  to  railroads,  and  for  the  punishment  of  all  violations  thereof. 
*    *    *    [L  0  L  1910  s  6940] 

ALL  OCCUPATIONS2 

MINIMUM   WAGE,   HOURS,   AND  CONDITIONS  OP  LABOR 

Employment  of  girls  for  unreasonably  long  hours  or  under  other  conditions  detrimental 
to  health,  etc.,  prohibited. — It  shall  be  unlawful  to  employ  women  or  minors  in  any  occu- 

1  The  railroad  commission  of  Oregon  was  designated  the  public  service  commission  of  Oregon  by 
chapter  241  of  the  Acts  of  1915. 

1  This  act  begins  with  a  preamble  which  reads  as  follows: 

Whereas,  The  welfare  of  the  State  of  Oregon  requires  that  women  and  minors  should  be  protected  from 
conditions  of  labor  which  have  a  pernicious  effect  on  their  health  and  morals,  and  inadequate  wages  and 
unduly  long  hours  and  unsanitary  conditions  of  labor  have  such  a  pernicious  effect;  therefore, 

Be  it  enacted  by  the  people  of  the  State  of  Oregon: 
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ration  within  the  State  of  Oregon  for  unreasonably  long  hours;  and  it  shall  be  unlaw- 
ful to  employ  women  or  minors  in  any  occupation  within  the  State  of  Oregon  under 
such  surroundings  or  conditions — sanitary  or  otherwise — as  may  be  detrimental  to 
their  health  or  morals;  and  it  shall  be  unlawful  to  employ  women  in  any  occupation 
within  the  State  of  Oregon  for  wages  which  are  inadequate  to  supply  the  necessary  cost 
of  living  and  to  maintain  them  in  health;  and  it  shall  be  unlawful  to  employ  minors 
in  any  occupation  within  the  State  of  Oregon  for  unreasonably  low  wages.  [1913  C 
62  si] 

Court  decision— This  act  is  constitutional.— Simpson  v.  O'Hara,  141  Fac  158  (1014). 

Industrial  welfare  commission  established;  organization. — There  is  hereby  created  a 
commission  composed  of  three  commissioners,  which  shall  be  known  as  tne  "Indus- 
trial Welfare  Commission"*  and  the  word  "commission"  as  hereinafter  used  refers  to 
and  means  said  industrial  welfare  commission;  and  the  word  "commissioner"  as 
hereinafter  used  refers  to  and  means  a  member  of  said  industrial  welfare  commis- 
sion. Said  commissioners  shall  be  appointed  by  the  governor.  The  governor  shall 
make  his  first  appointments  hereunder  within  thirty  days  after  this  bill  becomes  a 
law;  and  of  the  three  commissioners  first  appointed,  one  shall  hold  office  until  Janu- 
ary 1, 1914,  and  another  shall  hold  office  until  January  1, 1915,  and  the  third  shall  hold 
office  until  January  1, 1916;  and  the  governor  shall  designate  the  terms  of  each  of  said 
three  first  appointees.  On  or  before  the  first  day  of  January  of  each  year,  beginning 
with  the  year  1914,  the  governor  shall  appoint  a  commissioner  to  succeed  the  com- 
missioner whose  term  expires  on  said  first  day  of  January;  and  such  new  appointee 
shall  hold  office  for  the  term  of  three  years  from  said  first  aay  of  January.  Each  com- 
missioner shall  hold  office  until  his  successor  is  appointed  and  has  qualified;  and  any 
vacancy  that  may  occur  in  the  membership  of  said  commission  shall  be  filled  by 
appointment  by  the  governor  for  the  unexpired  portion  of  the  term  in  which  sucn 
vacancy  occurs.  A  majority  of  said  commissioners  shall  constitute  a  quorum  to  trans- 
act business,  and  the  act  or  decision  of  such  a  majority  shall  be  deemed  the  act  or 
decision  of  said  commission;  and  no  vacancy  shall  impair  the  right  of  the  remaining 
commissioners  to  exercise  all  the  powers  of  said  commission.  The  governor  shall,  so 
far  as  practicable,  so  select  and  appoint  said  commissioners — both  the  original  appoint- 
ments and  all  subsequent  appointments — that  at  all  times  one  of  said  commissioners 
shall  represent  the  interests  oi  the  employing  class  and  one  of  said  commissioners  shall 
represent  the  interests  of  the  employed  class  and  the  third  of  said  commissioners  shall 
be  one  who  will  be  fair  and  impartial  between  employers  and  employees  and  work  for 
the  best  interests  of  the  public  as  a  whole.    [1913  0  62  s  2] 

Chairman;  secretary;  compensation. — The  first  commissioners  appointed  under  this 
act  shall,  within  twenty  days  after  their  appointment,  meet  ana  organize  said  com- 
mission by  electing  one  of  their  number  as  chairman  thereof  and  by  choosing  a  secre- 
tary of  said  commission;  and  by  or  before  the  10th  day  of  January  of  each  year,  begin- 
ning with  the  year  1914,  said  commissioners  shall  elect  a  chairman  and  choose  a  secre- 
tary for  the  ensuing  year.  Each  such  chairman  and  each  such  secretary  shall  hold  his 
or  her  position  until  nis  or  her  successor  is  elected  or  chosen  j  but  said  commission  may 
at  any  time  remove  any  secretary  chosen  hereunder.  Said  secretary  shall  not  be  a 
commissioner;  and  said  secretary  shall  perform  such  duties  as  may  be  prescribed  and 
receive  such  salary  as  may  be  fixed  by  said  commission.  None  of  said  commissioners 
shall  receive  any  salary  as  such.    »    *    *    [1913  C  62  s  3] 

Commission  empowered  to  establish  standard  hours  of  labor ,  etc. — Said  commission  is 
hereby  authorizea  and  empowered  to  ascertain  and  declare,  in  the  manner  hereinafter 
provided,  the  following  things:  (a)  Standards  of  hours  of  employment  for  women  or  for 
minors  and  what  are  unreasonably  long  hours  for  women  or  for  minors  in  any  occupation 
within  the  State  of  Oregon ;  (6)  standards  of  conditions  of  labor  for  women  or  for  minors 
in  any  occupation  within  the  State  of  Oregon  and  what  surroundings  or  conditions — 
sanitary  or  otherwise? — are  detrimental  to  the  health  or  morals  of  women  or  of  minors  in 
any  such  occupation;  (c)  standards  of  minimum  wages  for  women  in  any  occupation 
within  the  State  of  Oregon  and  what  wages  are  inadequate  to  supply  tne  necessary 
cost  of  living  to  any  such  women  workers  and  to  maintain  them  in  good  health;  ana 
(d)  standards  of  minimum  wages  for  minors  in  any  occupation  witnin  the  State  of 
Oregon  and  what  wages  are  unreasonably  low  for  any  such  minor  workers.  [1913 
C62s4] 

Commission  to  investigate  wages ,  hours  and  conditions  of  labor,  etc. — Said  commission 
shall  have  full  power  and  authority  to  investigate  and  ascertain  the  wages  and  the  hours 
of  labor  and  the  conditions  of  labor  of  women  and  minors  in  the  different  occupations 
in  which  they  are  employed  in  the  State  of  Oregon;  and  said  commission  shall  have  full 
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j)ower  and  authority,  either  through  any  authorized  representative  or  any  commis- 
sioner to  inspect  and  examine  any  and  all  books  and  payrolls  and  other  records  of  any 
employer  of  women  or  minors  that  in  any  way  appertain  to  or  have  a  bearing  upon  the 
questions  of  wages  or  hours  of  labor  or  conditions  of  labor  of  any  such  women  workers  or 
minor  workers  in  any  of  said  occupations  and  to  require  from  any  such  employer  full 
and  true  statements  of  the  wages  paid  to  and  the  hours  of  labor  of  and  the  conditions 
of  labor  of  all  women  and  minors  in  his  employment.    [1913  C  62  s  5] 

Records  to  be  kept  by  employers;  definitions. — Every  employer  of  women  or  minors 
shall  keep  a  register  of  the  names  of  all  women  and  all  minors  employed  by  him,  and 
shall,  on  request,  permit  any  commissioner  or  any  authorized  representative  of  said 
commission  to  inspect  and  examine  such  register.  The  word  ' '  minor, "  as  used  in  this 
act,  refers  to  and  means  any  person  of  either  sex  under  the  age  of  eighteen  years;  and 
the  word  ' '  women, "  as  used  in  this  act,  refers  to  and  means  a  female  person  of  or  over 
the  age  of  eighteen  years.    [1913  C  62  s  6] 

Powers  of  commission  to  subpoena  witnesses,  administer  oaths,  etc. — Said  commission 
may  hold  meetings  for  the  transaction  of  any  of  its  business  at  such  times  and  places  as 
it  may  prescribe;  and  said  commission  may  hold  public  hearings  at  such  times  and 
places  as  it  deems  fit  and  proper  for  the  purpose  of  investigating  any  of  the  matters  it 
is  authorized  to  investigate  by  this  act.  At  any  such  public  hearing  any  person  inter- 
ested in  the  matter  being  investigated  may  appear  and  testify.  Said  commission  shall 
have  power  to  subpoena  and  compel  the  attendance  of  any  witness  at  any  such  public 
hearing  or  at  any  session  of  any  conference  called  and  held  as  hereinafter  provided; 
and  any  commissioner  shall  have  power  to  administer  an  oath  to  any  witness  who 
testifies  at  any  such  public  hearing  or  at  any  such  session  of  any  conference.  All 
witnesses  subpoenaed  by  said  commission  shall  be  paid  the  same  mileage  and  per 
diem  as  are  allowed  by  law  to  witnesses  in  civil  cases  Defore  the  circuit  court  of  Mult- 
nomah county.    [1913  C  62  s  7] 

Method  oj establishing ' '  conference  ";  it*  powers, duties,  and  recommendations. — If,  after 
investigation,  said  commission  is  of  opinion  that  any  substantial  number  of  women 
workers  in  any  occupation  are  working  for  unreasonably  long  hours  or  are  working  un- 
der surroundings  or  conditions  detrimental  to  their  health  or  morals  or  are  receiving 
wages  inadequate  to  supply  them  with  the  necessary  cost  of  living  and  maintain  them 
in  health,  said  commission  may  call  and  convene  a  conference  for  the  purpose  and 
with  the  powers  of  considering  and  inquiring  into  and  reporting  on  the  subject  investi- 
gated by  said  commission  and  submitted  by  it  to  such  conference.  Such  conference 
shall  be  composed  of  not  more  than  three  representatives  of  the  employers  in  said 
occupation  and  of  an  equal  number  of  the  representatives  of  the  employees  in  said 
occupation  and  of  not  more  than  three  disinterested  persons  representing  the  public 
and  of  one  or  more  commissioners.  Said  commission  shall  name  and  appoint  all  the 
members  of  such  conference  and  designate  the  chairman  thereof.  Said  commission 
shall  present  to  such  conference  all  information  and  evidence  in  the  possession  or  under 
the  control  of  said  commission  which  relates  to  the  subject  of  the  inquiry  by  such 
conference;  and  said  commission  shall  cause  to  be  brought  before  such  conference  any 
witnesses  whose  testimony  said  commission  deems  material  to  the  subject  of  the 
inquiry  by  such  conference.  After  completing  its  consideration  of  and  inquiry  into 
the  suDJect  submitted  to  it  by  said  commission,  such  conference  shall  make  and  trans- 
mit to  said  commission  a  report  containing  the  findings  and  recommendations  of  such 
conference  on  said  subject.  Accordingly  as  the  subject  submitted  to  it  may  require, 
such  conference  shall,  in  its  report,  make  recommendations  on  any  or  all  of  the  follow- 
ing questions  concerning  the  particular  occupation  under  inquiry,  to  wit:  (a)  stand- 
ards of  hours  of  employment  for  women  workers  and  what  are  unreasonably  long  hours 
of  employment  for  women  workers;  (b)  standards  of  conditions  of  labor  for  women 
workers  and  what  surroundings  or  conditions — sanitary  or  otherwise — are  detrimental 
to  the  health  or  morals  of  women  workers;  (c)  stand ards  of  minimum  wages  for  women 
workers  and  what  wages  are  inadequate  to  supply  the  necessary  cost  of  living  to  women 
workers  and  maintain  them  in  health.  In  its  recommendations  on  a  question  of  wages 
such  conference  shall,  where  it  appears  that  any  substantial  number  oi  women  workers 
in  the  occupation  under  inquiry  are  being  paid  by  piece  rates  as  distinguished  from 
time  rate  recommend  minimum  piece  rates  as  well  as  a  minimum  time  rate  and  recom- 
mend such  minimum  piece  rates  as  will  in  its  judgment  be  adequate  to  supply  the 
necessary  cost  of  living  to  women  workers  of  average  ordinary  ability  and  maintain 
them  in  health;  and  in  its  recommendations  on  a  question  of  wages  such  conference 
shall,  when  it  appears  proper  or  necessary,  recommend  suitable  minimum  wages  for 
learners  and  apprentices  and  the  maximum  length  of  time  any  woman  worker  may  be 
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kept  at  such  wages  as  a  learner  or  apprentice,  which  said  wages  shall  be  less  than  the 
regular  minimum  wages  recommended  for  the  regular  women  workers  in  the  occupa- 
tion under  inquiry.  Two-thirds  of  the  members  of  any  such  conference  shall  consti- 
tute a  quorum;  and  the  decision  or  recommendation  or  report  of  such  a  two-thirds  on 
any  subject  submitted  shall  be  deemed  the  decision  or  recommendations  or  report  of 
such  conference.    [1913  C  62  s  8] 

Commission  empowered  to  fix  minimum  wage,  hours,  and  conditions  of  labor;  publico* 
tion  and  posting  of  orders. — Upon  receipt  of  any  report  from  any  conference  said  com- 
mission shall  consider  and  review  the  recommendations  contained  in  said  report; 
and  said  commission  may  approve  any  or  all  of  said  recommendations  or  disapprove 
any  or  all  of  said  recommendations;  and  said  commission  may  resubmit  to  the  same 
conference  or  a  new  conference  any  subject  covered  by  any  recommendations  so  dis- 
approved. If  said  commission  approves  any  recommendations  contained  in  any 
report  from  any  conference,  said  commission  shall  publish  notice,  not  less  than  once 
a  week  for  four  successive  weeks  in  not  less  than  two  newspapers  of  general  circula- 
tion published  in  Multnomah  County,  that  it  will  on  a  date  and  at  a  place  named  in 
said  notice  hold  a  public  meeting  at  which  all  persons  in  favor  of  or  opposed  to  said 
recommendations  will  be  given  a  hearing;  and,  after  said  publication  of  said  notice 
and  said  meeting,  said  commission  may,  in  its  discretion,  make  and  render  such  an 
order  as  may  be  proper  or  necessary  to  adopt  such  recommendations  and  carry  the 
same  into  effect  ana  require  all  employers  in  the  occupation  affected  thereby  to 
observe  and  comply  with  such  recommendations  and  said  order.  Said  order  shall 
become  effective  in  sixty  days  after  it  is  made  and  rendered  and  shall  be  in  full 
force  and  effect  on  and  after  the  60th  day  following  its  making  and  rendition. 
After  such  order  becomes  effective  and  while  it  is  effective,  it  shall  be  unlawful  for 
any  employer  to  violate  or  disregard  any  of  the  terms  or  provisions  of  said  order  or 
to  employ  any  woman  worker  in  any  occupation  covered  by  said  order  for  longer 
hours  or  under  different  surroundings  or  conditions  or  at  lower  wages  than  are  author- 
ized or  permitted  by  said  order.  Said  commission  shall,  as  far  as  is  practicable,  mail 
a  copy  of  any  such  order  to  every  employer  affected  thereby;  and  every  employer 
affected  by  any  such  order  shall  keep  a  copy  thereof  posted  in  a  conspicuous  place 
in  each  room  in  his  establishment  in  which  women  workers  work.  No  such  order  of 
said  commission  shall  authorize  or  permit  the  employment  of  any  woman  for  more 
hours  per  day  or  per  week  than  the  maximum  now  fixed  by  law:  Provided  however, 
that  in  case  of  emergencies  which  may  arise  in  conduct  of  any  industry  or  occupa- 
tion overtime  may  be  permited  under  conditions  and  rules  which  the  commission, 
after  investigation,  shall  determine  and  prescribe  bv  order  and  which  shall  apply 
equally  to  all  employers  in  such  industry  or  occupation.  [1913  0  62  s  9  as  amended 
by  1915  C  351 

Special  individual  minimum  wage  may  be  granted  women  physically  defective,  in  occu- 
pations having  only  minimum  time  rate. — For  any  occupation  in  whicn  only  a  mini- 
mum time  rate  wage  has  been  established,  said  commission  may  issue  to  a  woman 
physically  defective  or  crippled  by  aee  or  otherwise  a  special  license  authorizing  her 
employment  at  such  wage  less  than  said  minimum  time  rate  wage  as  shall  be  fixed  by 
said  commission  and  stated  in  said  license.    [1913  C  62  s  10] 

Commission  empowered  to  determine  wages,  hours,  and  conditions  of  labor  for  minors; 
publication  and  postinq  of  notices. — Said  commission  may  at  any  time  inquire  into 
wages  or  hours  or  conditions  of  labor  of  minors  employed  in  any  occupation  in  this 
State  and  determine  suitable  wages  and  hours  and  conditions  of  labor  for  such  minors. 
When  said  commission  has  made  such  determination,  it  may  issue  an  obligatory  order 
in  the  manner  provided  for  in  section  9  of  this  act;  and,  after  such  order  is  effective, 
it  shall  be  unlawful  for  any  employer  in  said  occupation  to  employ  a  minor  at  less 
wages  or  for  more  hours  or  under  different  conditions  of  labor  than  are  specified  or 
required  in  or  by  said  order;  but  no  such  order  of  said  commission  shall  authorize  or 
permit  the  employment  of  any  minor  for  more  hours  per  day  or  per  week  than  the 
maximum  now  fixed  by  law  or  at  any  times  or  under  any  conditions  now  prohibited 
by  law.    [1913  C  62  s  11] 

Application  of  act;  powers  of  conference  to  make  separate  orders  for  different  occupa- 
tions, etc. — The  word '  occupation  "  as  used  in  this  act  shall  be  so  construed  as  to  include 
any  and  every  vocation  and  pursuit  and  trade  and  industry.  Any  conference  may 
make  a  separate  inquiry  into  and  report  on  any  branch  of  any  occupation:  and  said 
commission  may  make  a  separate  order  affecting  any  branch  of  any  occupation.  Any 
conference  may  make  different  recommendations  and  said  commission  may  make 
different  orders  for  the  same  occupation  in  different  localities  in  the  State  when,  in 
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the  judgment  of  such  conference  or  said  commission,  different  conditions  in  different 
localities  justify  such  different  recommendations  or  different  orders.    [1913  C  62  s  12] 

Court  decision.— That  an  order  of  the  industrial  welfare  oommission,  fixing  minimum  wages  and  maxi- 
mum hours  of  labor  for  women,  applied  only  to  a  certain  locality  does  not  contravene  the  constitution.— 
Stettler  v.  O'Hara,  139  Pac.  743  (1914). 

Enforcement  of  orders  by  commission. — Said  commission  shall,  from  time  to  time,  in- 
vestigate and  ascertain  whether  or  not  employers  in  the  State  of  Oregon  are  observing 
and  complying  with  its  orders  and  take  such  steps  as  may  be  necessary  to  have  prose- 
cuted such  employers  as  are  not  observing  or  complying  with  its  orders.  [1913  C 
62  s  13] 

Commission  to  receive  assistance  from  other  State  agencies. — The  "  commissioner  of 
labor  statistics  and  inspector  of  factories  and  work  shops1'  and  the  several  officers 
of  the  "board  of  inspection  of  child  labor"  shall,  at  any  and  all  times,  give  to  said 
commission  any  information  or  statistics  in  their  respective  offices  that  would  assist 
said  commission  in  carrying  out  this  act  and  render  such  assistance  to  said  commission 
as  may  not  be  inconsistent  with  the  performance  of  their  respective  official  duties. 
[1913  C  62  s  14] 

Commission  empowered  to  make  rules  and  regulations. — Said  commission  is  hereby 
authorized  and  empowered  to  prepare  and  adopt  and  promulgate  rules  and  regulations 
for  the  carrying  into  effect  of  the  foregoing  provisions  of  this  act  including  rules  and 
regulations  for  the  selection  of  members  and  the  mode  of  procedure  of  conferences. 
[1913  C  62  s  15] 

Right  of  appeal  from  decisions. — All  questions  of  fact  arising  under  the  foregoing 
provisions  of  this  act  shall,  except  as  otherwise  herein  provided,  be  determined  by 
said  commission,  and  there  shall  be  no  appeal  from  the  decision  of  said  commission 
on  any  such  question  of  fact;  but  there  shall  be  a  right  of  appeal  from  said  commission 
to  the  circuit  court  of  the  State  of  Oreeon  for  Multnomah  County  from  any  ruling 
or  holding  on  a  question  of  law  included  in  or  embodied  in  any  decision  or  order  of 
said  commission,  and,  on  the  same  question  of  law,  from  said  circuit  court  to  the  su- 
preme court  of  the  State  of  Oregon.  In  all  such  appeals  the  attorney  general  shall 
appear  for  and  represent  said  commission.    [1913  C  62  s  16] 

Penalty  for  violation  of  act. — Any  person  who  violates  any  of  the  foregoing  provisions 
of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  ($26)  dollars  nor  more  than 
one  hundred  ($100)  dollars  or  by  imprisonment  in  the  county  jail  for  not  less  than 
ten  days  nor  more  than  three  months  or  by  both  such  fine  and  imprisonment  in  the 
discretion  of  the  court.     [1913  C  62  s  17] 

Testimony  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — Any  em- 
ployer who  discharges  or  in  any  other  manner  discriminates  against  any  employee 
because  such  employee  has  testified,  or  is  about  to  testify,  or  because  such  employer 
believes  that  said  employee  may  testify,  in  any  investigation  or  proceedings  under 
or  relative  to  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  of  not  less  than  twenty-five  ($25)  dollars  nor 
more  than  one  hundred  ($100)  dollars.    [1913  C  62  s  18] 

Right  to  recover  balance  when  paid  less  than  minimum  wage. — If  any  woman  worker 
shall  be  paid  by  her  employer  less  than  the  minimum  wage  to  which  she  is  entitled 
under  or  by  virtue  of  an  order  of  said  commission,  she  may  recover  in  a  civil  action 
the  full  amount  of  her  said  minimum  wage  less  any  amount  actually  paid  to  her  by 
said  employer,  together  with  such  attorney's  fees  as  may  be  allowed  by  the  court; 
and  any  agreement  for  her  to  work  for  less  than  such  minimum  wage  shall  be  no  de- 
fense to  such  action.     [1913  C  62  s  19] 

Biennial  reports. — Said  commission  shall,  on  or  before  the  1st  day  of  January  of 
the  year  1915  and  of  each  second  year  thereafter,  make  a  succinct  report  to  the  governor 
and  legislature  of  its  work  and  the  proceedings  under  this  act  during  the  preceding 
two  years.    [1913  C  62  s  20] 

MANUFACTURING  ESTABLISHMENTS,  MILLS,  AND  FACTORIES 

HOURS   OP  LABOR 

More  than  ten  hours  a  day  declared  prejudicial  to  healthy  etc. — It  is  the  public  policy  of 
the  State  of  Oregon  that  no  person  shall  be  hired,  nor  permitted  to  work  for  wages, 
under  any  conditions  or  terms,  for  longer  hours  or  days  of  service  than  is  consistent 
with  his  health  and  physical  well-being  and  ability  to  promote  the  general  welfare 
by  his  increasing  usefulness  as  a  healthy  and  intelligent  citizen.    It  is  hereby  de- 
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clared  that  the  working  of  any  person  more  than  ten  hours  in  one  day,  in  any  mill, 
factory  or  manufacturing  establishment  is  injurious  to  the  physical  health  and  well- 
being  of  such  person,  and  tends  to  prevent  him  from  acquiring  that  degree  of  intelli- 
gence that  is  necessary  to  make  him  a  useful  and  desirable  citizen  of  the  State.  [1913 
C  102  s 1] 

Ten  hours  a  day;  exceptions;  compensation  for  overtime. — No  person  shall  be  em- 
ployed in  any  mill,  factory  or  manufacturing  establishment  in  this  State  more  than 
ten  hours  in  any  one  day,  except  watchmen  and  employees  when  engaged  in  making 
necessary  repairs,  or  in  case  of  emergency,  where  life  or  property  is  in  imminent 
danger:  Provided  however,  Employees  may  work  overtime  not  to  exceed  three  hours 
in  any  one  day,  conditioned  tnat  payment  be  made  for  said  overtime  at  the  rate  of 
time  and  one-half  the  regular  wage.    [1913  C  102  s  2] 

Court  decision.— This  section  was  not  held  to  apply  to  one  making  ordinary  repairs  in  a  sawmill.— 
State  v.  Young,  145  Pac.647  (1915). 

Penalty. — Any  employer  who  shall  require  or  permit  any  person  to  work  in  any  of 
the  places  mentioned  in  section  2  of  this  act  more  than  the  number  of  hours  in  said 
section  provided  for,  during  any  day  of  24  hours,  or  who  shall  permit  or  suffer  any 
overseer,  superintendent,  or  other  agent  of  any  such  employer,  to  violate  any  of 
the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  for  such  offense  not  less  than  $50  nor  more  than  $500:  Provided^ 
That  each  day's  violation  of  this  act  or  any  part  thereof  shall  be  deemed  a  separate 
offense.    [1913  0102  s  3] 

Court  decision.— This  act  is  constitutional.— State  v.  Bunting,  139  Pao.  731  (1914). 
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Age  certificates. 

Coal  mines  (anthracite) "^'7 

Manufacturing  and  mercantile  establishments,  workshops,  etc "".".".  8 

Age  evidence. 

Any  gainful  occupation 36 

Compulsory  school  attendance. 

Educational  requirements — all  occupations 18, 15 

Educational  requirements. 

Any  gainful  occupation 88 

Factories,  workshops,  mercantile  establishments,  etc 11 

Manufacturing  ana  mercantile  establishments,  workshops,  etc 8 

Employment  certificates  and  records. 

Any  gainful  occupation 9,94 

Coal  mines 19 

Coal  mines  (bituminous) 10 

Educational  requirements— all  occupations 14 

Factories,  workshops,  mercantile  establishments,  dangerous  and  injurious  occupations,  etc 19 

Regulated  occupations 10 

Health  of  girls. 

Any  gainful  occupation 19 

Hours  of  labor. 

Any  gainful  occupation 9,93,36 

Bakeries,  etc 7 

Coal  mines 19 

Factories,  workshops,  mercantile  establishments,  dangerous  and  injurious  occupations,  etc 11 

Manufacturing  ana  mercantile  establishments,  workshops,  etc 8 

Messengers 98 

Street  railways 6 

Street  trades 98 

Hours  of  labor  for  girls. 

Any  gainful  occupation 18,90 

Minimum  age. 

Any  gainful  occupation 9,98 

Coal  mines 6, 19 

Coal  mines  (anthracite) 6 

Coal  mines  (bituminous) 16 

Dangerous  occupations 9 

Dangerous  and  injurious  occupations 10 

Dangerous,  injurious,  and  immoral  occupations 98 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 4 

Educational  requirements— all  occupations 14 

Factories,  workshops,  mercantile  establishments,  street  trades,  etc 10 

Immoral  occupations 10 

Immoral  and  illegal  occupations 97 

Intoxicating  liquors 8 

Public  exhibitions 8 

Public  exhibitions  in  cities 4 

Street  trades 88 

Physical  requirements. 

Factories,  workshops,  mercantile  establishments,  etc 11 

School  census. 

Educational  requirements — all  occupations 18 

Seats  for  girls. 

Any  gainful  occupation 19 

Toilets  and  dressing  rooms  for  girls. 

Any  gainful  occupation 19 

Note. — [The  duties  rtnd  powers  heretofore  exercised  by  the  department  of  factory  inspection 
have  been  transferred  by  section  22,  Pamphlet  Laws  396,  Acts  of  1911,  to  the  department  of 
labor  and  industry.  In  every  case  the  new  enforciny  authority  ham  been  Indicated  by  an 
insertion  in  brackets  in  the  text,  the  former  enforciny  powers  beiny  omitted.] 

INTOXICATING  LIQUORS 

MINIMUM  AGB 

Employment  of  girls  of  any  age  in  saloons,  etc.,  prohibited;  exceptions. — It  shall  not 
be  lawful  for  any  owner,  proprietor,  keeper  or  agent  of  any  hotel,  tavern,  saloon  or 
eating  house,  or  other  places  where  intoxicating  liquors  are  sold,  to  employ  or  permit 
the  employment  of  any  female,  at  any  such  hotel,  tavern,  saloon  or  eating  house,  to 
sell,  vend,  offer,  procure,  furnish  or  distribute  any  intoxicating  drinks,  or  any  admix- 
ture thereof,  ale,  Deer,  wine  or  cider,  to  any  person  or  persons,  or  to  employ  any  female 
as  lady  conversationalist,  or  for  the  purpose  of  attracting  persons  to  such  places,  or  to 
permit  the  assembling  of  females  at  such  places,  as  aforesaid,  for  the  purpose  of  enticing 
customers,  or  making  assignations  for  improper  purposes;  nor  shall  it  be  lawful  for  any 
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female,  not  having  a  license,  as  permitted  by  the  laws  of  this  Commonwealth,  for  the 
sale  of  intoxicating  liquors,  to  sell  at  any  hotel,  tavern,  eating  house  or  saloon,  offer, 

Erocure,  furnish  or  distribute  any  intoxicating  drinks,  or  any  admixture  thereof,  ale, 
eer,  wine  or  cider,  to  any  person  or  persons.  Nothing  in  this  act  shall  be  so  con- 
strued as  to  prevent  the  wife  or  daughter  of  any  person  having  a  license  for  [from] 
selling  or  distributing  aforesaid  liquors.  [1878  Pamphlet  Laws  9  section  1;  Stewart's 
Purdon'B  Digest  1903  volume  2  page  2320] 

Court  decision.— It  is  a  violation  of  the  act  to  employ  females  to  sell  liquors  though  the  employer  enters 
into  a  partnership  with  them.— Walter  c.  Commonwealth,  88  Pa.  137  (1878). 

Penalty. — Any  person  violating  the  provisions  of  this  act  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  of  the  same,  shall  be  sentenced  to  pay  a  fine  of  not  less 
than  one  hundred  dollars  nor  more  than  five  hundred  dollars  for  each  and  every 
female  so  employed,  or  undergo  an  imprisonment  of  not  less  than  three  months,  or 
more  than  one  year,  or  either  or  both,  at  the  discretion  of  the  court  having  jurisdiction 
of  the  case.    [1878  PL9s2;SPD  1903  v  2  p  2320] 

Penalty;  revocation  of  license. — No  license  for  the  sale  of  intoxicating  liquors  shall 
be  granted  to  any  person  or  persons,  except  upon  the  express  condition  that  the  per- 
son or  persons  so  licensed  shall  and  will  not  employ  any  female  or  females  as  provided 
in  the  first  section  hereof;  and  any  person  or  persons  so  licensed  shall,  upon  convic- 
tion for  violating  the  provisions  hereof,  in  addition  to  the  penalties  provided  in  the 
second  section,  forfeit  his,  her  or  their  license.    [1878  PL9s3;SPD  1903  v  2  p  2309] 

PUBLIC  EXHIBITIONS  IN  CITIES 

MINIMUM  AGE 

Employment  of  girl*  of  any  age  as  waitresses  in  first  class  cities  prohibited;  penalty. — It 
shall  not  be  lawful  for  any  female  to  attend  among  or  wait  upon  the  audience  or  spec- 
tators at  any  of  the  exhibitions,  performances  or  entertainments  mentioned  hereinbe- 
fore [theatrical  exhibitions,  circus  riding,  juggling,  acrobatic  performances,  etc.], 
or  at  any  other  place  of  public  amusement  m  any  city  of  the  first  class,  to  procure, 
offer  furnish  or  distribute  any  description  of  commodities  or  refreshments  whatsoever; 
nor  snail  it  be  lawful  for  any  manager  or  proprietor  of  any  such  exhibition,  performance, 
entertainment  or  place  of  public  amusement  to  employ  or  permit  the  employment  of 
any  female  to  attend  among  or  wait  upon  the  audience  or  spectators  thereat,  to'procure. 
offer  or  distribute  any  description  of  commodities  or  refreshments  whatsoever;  ana 
any  person  violating  any  of  tne  provisions  of  this  section,  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  sentenced  to  pay  a  fine  not  exceeding 
five  hundred  dollars  or  undergo  an  imprisonment  not  exceeding  one  year,  or  both  or 
either  at  the  discretion  of  the  court.     [1879  P  L  73  s  2;  S  P  D  1903  v  1  p  320] 

Enforcement:  powers  of  mayors  in  first  class  cities. — It  shall  be  lawful  for  the  mayor 
of  any  city  of  the  first  class,  upon  proof  satisfactory  to  him,  by  affidavit  under  oath  or 
affirmation,  of  the  violation  of  any  of  the  provisions  of  this  act  or  of  any  other  act  of 
assembly  or  ordinance  of  such  city  regulating  places  of  amusement,  or  that  the  exhibi- 
tion, performances,  entertainments,  or  any  of  them,  given  under  color  of  said  license, 
are  or  have  been  immoral  or  unlawful,  to  vacate,  annul  and  render  void  and  of  no  effect 
any  license  which  shall  have  been  obtained  as  aforesaid,  by  any  manager,  proprietor, 
owner  or  lesseCj  for  the  holding  such  exhibition,  performance  or  entertainment,  cr 
allowing  or  letting  any  part  of  a  building  or  other  premises  for  the  purpose  thereof; 
and  it  shall  also  be  lawful  for  the  said  mayor  to  prevent  any  such  exhibition,  perform- 
ance or  entertainment  from  being  held,  exhibited  or  performed,  until  the  license 
hereinbefore  provided  for  shall  be  paid,  or  if  the  same  shall  have  been  annulled  or 
vacated  for  violation  of  any  of  the  provisions  of  this  act,  or  otherwise,  and  to  that  end  to 
direct  the  police  to  close  the  building,  room  or  other  place  in  which  the  said  exhibition, 
performance  or  entertainment  is  intended  to  be  held,  and  prevent  the  entrance  oi 
auditors  or  spectators.     [1879  P  L  73  s  3;  S  P  D  1903  v  1  p  316] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Employment  under  15  in  rope  walking,  acrobatic  performances,  etc.t  and  of  any  minor 
child  in  injurious  or  immoral  occupations,  etc.,  prohibited;  penalty  for  parenL  employer, 
etc. — Any  person  having  the  care,  custody  or  control  of  any  minor  child  under  tne  age 
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of  fifteen  yean,  who  shall  in  any  manner  sell,  apprentice,  give  away  or  otherwise  dis- 
pose of  such  child,  and  any  person  who  shall  take,  receive  or  employ  such  child  for 
the  vocation  or  occupation  of  rope  or  wire  walking,  or  as  an  acrobat,  gymnast,  contor- 
tionist or  rider,  and  any  person  who,  having  the  care,  custody  or  control  of  any  minor 
child  whatsoever,  shall  sell,  apprentice,  give  away  or  otherwise  dispose  of  such  child, 
or  who  shall  take,  receive  or  employ  such  child,  for  any  obscene,  indecent  or  illegal 
exhibition  or  vocation,  or  any  vocation  injurious  to  the  nealth  or  dangerous  to  the  life 
or  limb  of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution,  and  any  per- 
son who  shall  retain,  harbor  or  employ  any  minor  child  in  or  about  any  assignation 
house  or  brothel,  or  in  any  place  where  any  obscene,  indecent  or  illegal  exhibition 
takes  place,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  before  any 
justice  of  the  peace,  magistrate  or  court  of  record,  shall  be  fined  not  less  than  fifty  dol- 
lars nor  more  than  one  hundred  dollars  for  each  offense.  [1879  P  L 142  s  2;  SPD  1903 
v  2  p  1875] 

Employment  under  18  in  street  singing ,  playing  on  musical  instruments,  etc.,  pro- 
hibitea;  penalty  for  parent,  employer,  etc. — Any  person  having  the  care,  custody  or 
control,  lawful  or  unlawful,  for  [of]  any  minor  child  under  the  age  of  eighteen  years, 
who  shall  use  such  minor  or  apprentice,  give  away,  let  out,  hire  or  otherwise  dispose  of 
such  minor,  to  any  person,  for  the  purpose  of  singing,  playing  on  musical  instruments, 
begging,  or  for  any  mendicant  business  whatsoever,  in  the  streets,  roads  or  other  high- 
ways of  this  Commonwealth,  and  whosoever  shall  take,  receive,  hire,  employ,  use  or 
have  in  custody,  any  such  minor,  for  the  vocation,  occupation,  calling,  service  or 
purpose  of  singing,  playing  upon  musical  instruments  or  begging,  upon  the  street[s], 
roads,  or  other  nignways  of  the  Commonwealth,  or  for  any  mendicant  business  what- 
ever, shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  *  *  *  shall 
be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars  for  each  offense. 
[1879  PL142s3;SPD  1903  v  2  p  1875] 

Employment  under  15  in  concert  halls,  theaters,  etc.,  where  spirituous  liquors  are  sold, 
etc.,  prohibited;  penalty  for  varent,  employer,  etc. — Any  person  having  the  care,  custody 
or  control  of  any  minor  chad  under  the  age  of  fifteen  years,  who  shall  in  any  manner 
sell,  apprentice,  give  away  or  permit  such  child  to  sing,  dance,  act,  or  in  any  manner 
exhibit,  in  any  dance  house  whatever,  or  in  any  concert  saloon,  theater  or  place  of 
entertainment,  where  wines  or  spirituous  or  malt  liquors  are  sold  or  given  away,  or 
with  which  any  place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  is  directly  or 
indirectly  connected,  by  any  passageway  or  entrance,  and  any  proprietor  of  any  dance 
house  whatever,  or  any  such  concert  saloon,  theater  or  place  of  entertainment,  so  em- 
ploying any  sucn  child,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 

*  *  *  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars 
for  each  offense.    [1879  P  L  142  s  4;  S  P  D  1903  v  2  p  1875Y 

Enforcement:  duties  of  constables,  police  officers,  etc. — Whenever  any  person  shall, 
before  a  magistrate  or  justice  of  the  peace,  make  oath  or  affirmation  that  the  affiant 
believes  that  this  act  has  been  or  is  being  violated  in  any  place  or  house,  such  justice  or 
magistrate  shall  forthwith  issue  a  warrant  to  a  constable  or  other  authorized  officer, 
to  enter  such  place  or  house  and  investigate  the  same;  and  such  person  may  arrest 
or  cause  to  be  arrested  all  offenders,  and  bring  them  before  any  justice,  magistrate  or 
court  of  record  for  a  hearing  of  the  case;  and  it  shall  be  the  duty  of  all  constables  and 
policemen  to  aid  in  bringing  all  such  offenders  before  said  authorities  for  a  hearing. 
[1879  P  L  142  s  6;  S  P  D  1903  v  2  p  1877] 

Enforcement:  powers  of  humane  societies. — Any  duly  organized  or  incorporated 
humane  society,  naving  for  one  of  its  objects  the  protection  of  children  from  cruelty, 
may  offer  any  agents  or  officers  employed  by  them  to  the  mayor  of  any  city  of  the  first, 
second,  third,  fourth  or  fifth  class,  for  the  purpose  of  being  commissioned  to  act  as 
police  officers  through  the  limits  of  said  city,  for  the  purpose  of  arresting  all  the  offend- 
ers of  this  act,  or  any  of  the  provisions  thereof;  whereupon  the  mayor  in  such  city 
shall,  if  such  persons  are  proper  and  discreet  persons,  commission  them  to  act  as  such 
police  officers,  with  all  the  rights  and  powers  appertaining  thereto;  *  *  *  and 
m  any  district  or  township  not  incorporated,  such  humane  society  may  offer  similarly 
qualified  persons  to  the  court  of  common  pleas  of  the  county,  whereupon  such  court  or 
any  judge  thereof  shall,  if  they  be  fit  persons,  commission  such  persons  to  act  as  con- 
stables, with  power  to  arrest  all  offenders  against  this  act  or  any  provisions  thereof; 

*  *  *  all  persons  thus  qualified  under  this  section,  shall  be  deemed  to  be  constables 
and  authorized  officers,  within  the  meaning  of  section  six  of  this  act;  and  the  keepers 
of  jails  or  lockups,  or  station  houses,  in  any  of  said  counties,  are  required  to  receive  all 
persons  arrested  by  such  policemen,  or  constables.  [1879  P  L  142  s  8;  S  P  D  1903  v  2 
p  1877] 
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COAL  MINES 

MINIMUM  AGE 

Employment  of  girls  of  any  age  prohibited;  exceptions;  penalty. — It  shall  be  unlawful 
for  any  person,  firm,  company,  corporation  or  association  engaged  in  mining  coal, 
mining  and  manufacturing  or  manufacturing  it,  in  this  State,  their  clerks,  agents, 
superintendents,  officers  or  servants,  to  employ,  cause  or  permit  to  be  employed,  any 
female  labor  or  laborers  in  and  about  the  coal  mine,  or  any  of  the  manufactories  of 
coal,  in  this  State;  and  any  person  so  offending,  upon  conviction,  shall  be  fined  in  any 
sum  not  exceeding  five  hundred  dollars,  nor  less  than  one  hundred  dollars,  or  be  im- 
prisoned in  the  county  jail  for  a  period  not  exceeding  six  months,  either  or  both  in  the 
discretion  of  the  court;  one-half  of  said  fine  to  go  to  the  informer  and  the  remainder  to 
the  school  fund  of  the  district  wherein  the  offense  shall  have  been  committed:  Pro- 
vided however,  That  the  provisions  of  this  bill  shall  not  affect  the  employment  of  a 
female  in  an  office  or  in  the  performance  of  clerical  work  at  such  mine  or  colliery. 
[1886  P  L  202  s  1;  S  P  D  1903  v  2  p  1662] 

Note.— (Section  1,  Pamphlet  Laws  202,  Acts  of  1885,  quoted  above,  is  apparently  superseded  by  Pam- 
phlet Laws  176,  Acts  of  1891,  and  Pamphlet  Laws  756,  Acts  of  1911,  out  the  law  of  1891  is  of  doubtful 
eniorcibUity  on  account  of  the  attempted  amendment  of  it  in  1903  which  was  held  unconstitutional.] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Twelve  hours  a  day;  exceptions;  compensation  for  overtime. — It  shall  be  unlawful  for 
the  president,  board  of  directors,  superintendent  or  other  agents  of  any  horse,  cable 
and  electric  railway  company  to  permit  or  suffer  any  conductor,  driver  or  any 
other  person  in  the  employ  of  any  such  company,  to  work  more  than  twelve  hours  in 
any  one  day  in  the  service  of  such  company:  Providedj  That  all  necessary  labor,  over 
and  above  the  time  set  by  this  section,  shall  be  considered  overwork,  for  which  the 
laborer  shall  receive  additional  compensation.    [1887  PL13sl;SPD  1903  v  4  p  3976] 

Penalty. — Any  president,  director  or  other  officer  of  such  company,  who  shall  permit 
or  suffer  any  conductor,  driver  or  any  other  person  in  the  employ  of  such  company,  to 
work  more  than  twelve  hours  of  any  one  day  in  the  service  of  such  company,  except 
as  provided  in  section  one,  shall  be  guilty  of  a  misdemeanor,  and,  on  conviction 
thereof,  shall  suffer  imprisonment  for  not  less  than  thirty  days,  nor  more  than  six 
months.    [1887  P  L  13  s  2:  S  P  D  1903  v  4  p  39761 

Evidence  of  violation. — On  the  preliminary  trial,  or  hearing  of  any  such  president, 
director  or  other  officer,  charged  with  the  misdemeanor  aforesaid,  evidence  of  the 
actual  service  by  such  conductor,  driver  or  any  other  employee,  during  more  than 
twelve  hours  in  any  one  day,  shall  be  sufficient  prima  facie  proof  of  such  permission 
or  sufferance,  by  such  president,  director  or  other  officer:  Provided  however,  That  a 
party  charged  with  such  offense  may  show,  in  his  defense,  that  such  excessive  service 
was  without  his  knowledge,  permission  or  sufferance.  [1887  PL13s3SPD  1903  v  4 
p  3977] 

COAL  MINES  (ANTHRACITE) 

MINIMUM  AOE 

Employment  of  boys  under  14  in  mines,  under  12  in  outside  workings,  and  of  girls  of  any 
age,  prohibited;  exceptions. — No  boy  under  the  age  of  fourteen  (14)  years,  and  no  woman 
or  girl  of  any  age,  snail  be  employed  or  permitted  to  be  in  any  mine  for  the  purpose  of 
employment  therein.  Nor  shall  a  boy  under  the  age  of  twelve  years  or  a  woman  or 
girl  of  any  ago,  be  employed  or  permitted  to  be  in  or  about  the  outside  structures  or 
workings  of  a  colliery  for  the  purpose  of  employment:  But  it  is  provided  however, 
That  this  prohibition  shall  not  affect  the  employment  of  a  boy  or  female  of  suitable 
age  in  an  office  or  in  the  performance  of  clerical  work  at  a  colliery.  [1891  P  L  176  No 
177  art 9  si] 

Note.— (An  amendment  to  this  section  (raising  the  ages  of  boys  to  16  and  14  years  respectively)  made  in 
section  1  of  Pamphlet  Laws  359,  No.  266,  Acts  of  1903,  is  given  in  Purdon's  Digest  1903,  volume  3,  page 
2572,  in  lieu  of  the  section  quoted  above,  but  the  same  was  declared  unconstitutional,  as  the  title  did  not 
indicate  the  purpose  expressed.— Commonwealth  v.  Schulte,  26  Pa.  Super.  Ct.  95  (1«M). 

The  above  section  in  so  far  as  it  relates  to  the  employment  of  boys  is  apparently  superseded  by  Pamphlet 
Laws  286,  Acts  of  1915,  which  prohibits  employment  under  14  in  any  occupation  and  under  16  in  any 
mine.] 
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Note.— (Section  2  of  the  above  article  (1801  P  L 178  No  177  art  9  8  2;  8  P  D  1908  v  3  p  2572),  relating 
to  age  certificates,  is  apparently  superseded  by  Pamphlet  Laws  286,  Acts  of  1915.) 

ENFORCEMENT 

• 

False  certificates  of  age  or  illegal  employment,  violation  of  act. — If  any  person  or  per- 
sons contravene  or  fail  to  comply  with  the  provisions  of  this  act  [No  177]  in  respect  to 
the  employment  of  boys,  young  male  persons  or  females,  or  if  he  or  they  shall  connive 
with  or  permit  others  to  contravene  or  fail  to  comply  witn  said  provisions,  or  if  a  parent 
or  guardian  of  a  boy  or  young  male  person  make  or  give  a  false  certificate  of  the  age  of 
such  boy  or  young  male  person,  or  knowingly  do  or  perform  any  other  act  for  the  pur- 
pose of  securing  employment  for  a  boy  or  young  male  person  under  the  lawful  employ- 
ment age  and  in  contravention  of  the  provisions  of  this  act,  he  or  they  shall  be  guilty 
of  an  offense  against  this  act.    [1891  PX  376  No  177  art  9  s  3;  8  P  D 1903  v3  p  2672] 

Duties  and  powers  of  judge  of  quarter  sessions  court;  penalty. — Any  judge  of  the  court 
of  quarter  sessions  of  the  peace  of  the  county  in  which  the  mine  or  colliery,  at  which 
the  offense,  act  or  omission  as  hereinafter  stated  has  occurred,  is  situated,  is  hereby 
authorized  and  required,  upon  the  presentation  to  him  of  the  affidavit  of  any  citizen 
of  the  Commonwealth  setting  forth  that  the  owner,  operator  or  superintendent,  or 
any  other  person  employed  in  or  about  such  mine  or  colliery  had  been  negligently 
guilty  of  an  offense  against  the  provisions  of  this  act  [No  177],  whereby  a  dangerous 
accident  had  resulted  or  might  have  resulted  to  any  person  or  persons  employed 
in  such  mine  or  colliery,  to  issue  a  warrant  to  the  sheriff  of  said  county  directing  him 
to  cause  such  person  or  persons  to  be  arrested  and  brought  before  said  judge,  who 
shall  hear  and  determine  the  euilt  or  innocence  of  the  person  or  persons  so  charged : 
and  if  convicted  he  or  they  shall  be  sentenced  to  pay  a  fine  not  exceeding  five  hundred 
dollars,  in  all  cases  not  otherwise  provided  for  in  tnis  act,  or  an  imprisonment  in  the 
county  jail  for  a  period  not  exceeding  three  (3)  months,  or  both,  at  the  discretion  of 
the  court.    [1891  P  L  176  No  177  art  17  s  1;  B  P  D  1903  v  3  p  25821 

General  penalty. — All  offenses  under  this  act  are  declared  to  be  misdemeanors,  and  in 
default  of  payment  of  any  penalty  or  cost  by  the  party  or  parties  sentenced  to  pay  the 
same,  he  or  they  may  be  imprisoned  for  a  period  not  exceeding  three  (3)  months  and 
not  less  than  thirty  (30)  days.     [1891  P  L  176  No  177  art  17;  s  4  S  P  D 1903  v  3  p  2583] 

BAKERIES,  ETC. 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — *  #  *  No  person  under  the  are  of  eighteen 
(18)  years  shall  be  employed  in  any  bakehouse  between  the  hours  of  nine  (9)  o'clock 
at  night  and  five  (5)  o'clock  in  the  morning.    *    *    *    [1897  P  L  112  s  1] 

Twelve  hours  a  day,  60  a  week,  for  minors  and  women. — No  minor  male  or  female, 
[or]  adult  woman,  shall  be  employed  at  labor  or  detained  in  any  biscuit,  bread,  pie 
or  cake  bakery,  pretzel  or  macaroni  establishment,  for  a  longer  period  than  twelve 
hours  in  any  one  day,  nor  for  a  longer  period  than  sixty  hours  in  any  one  week.  [1901 
P  L  68  s  1;  S  P  D  1903  v  1  p  397] 

Note.— [The  above  section  supersedes,  according  to  a  footnote  In  Pardon's  Digest  1908.  section  1  of 
Pamphlet  Laws  112  of  the  Acts  of  1897.  In  Commonwealth  v.  Junker,  20  Pa.  Co.  Ct.  603  (1898),  it  was 
held  that  the  provision  (in  section  1.  Pamphlet  Laws  112,  Acts  of  1897)  as  to  the  limit  of  a  week's  labor 
was  meaningless  and  absurd,  and  that  no  indictment  upon  it  can  be  sustained.  However,  that  provi- 
sion applied  also  to  male  employees,  and  a  similar  act  was  held  unconstitutional  in  Lochner  v.  New 
York,  198  U.  S.  45:  and,  as  Pamphlet  Laws  68  No.  37,  Acts  of  1901,  does  not  provide  regarding  night 
work  of  minors,  it  appears  to  be  open  to  judicial  construction  as  to  whether  that  provision  in  section  1, 
Pamphlet  Laws  112,  Acts  of  1897,  is  or  is  not  in  force.] 

Penalty  for  violation  of  preceding  section.— Any  person  who  violates  any  of  the  pro- 
visions of  this  act  *  *  *  shall  be  guilty  of  a  misdemeanor,  and  on  conviction 
before  any  justice  of  the  peace,  magistrate,  alderman,  mayor  or  burgess,  shall  be  pun- 
ished by  a  fine  of  not  less  than  twenty  nor  more  than  fifty  ($50)  dollars,  for  a  first 
offense;  and  not  less  than  fifty  ($50)  nor  more  than  one  hundred  ($100)  dollars,  for  a 
second  offense,  or  imprisonment  for  not  more  than  ten  (10)  days;  ana  for  a  third  offense, 
by  a  fine  of  not  less  than  two  hundred  and  fifty  ($250)  dollars  and  [not]  more  than 
thirty  (30)  days  imprisonment.    [1901  P  L  68  s  11;  S  P  D  1903  v  1  p  398] 
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PUBLIC  EXHIBITIONS 

inNIMTOf  AGS 

Employment  under  18  in  theatrical  performances  y  singing,  etc.,  without  consent  of 
parent,  etc.,  prohibited;  penalty. — Any  person,  association,  agency  or  corporation  who 
shall  take,  receive,  hire,  employ,  use,  or  have  in  custody,  any  child  under  the  age 
of  eighteen  years,  or  who  shall  endeavor  to  secure  by  advertisement  or  otherwise  any 
such  minor  child  for  the  vocation,  occupation,  calling,  service  or  purpose  of  taking  part 
in  any  theatrical  performance,  or  athletic  exhibition,  or  of  singing,  or  of  playing 
upon  musical  instruments,  without  the  consent  of  the  parents  or  legally  appointed 
guardians  of  such  child  having  been  first  obtained,  shall  be  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  Before  any  justice  of  the  peace,  magistrate  or  court  of 
record ,  shall  be  fined  not  less  than  fifty  dollars  and  not  more  than  one  hundred  dollars. 
And  upon  second  conviction,  shall  be  imprisoned  not  less  than  one  year  and  not  more 
than  three  years.    [1901  P  L  220  s  1;  SPD  1903  v  1  p  318] 

MANUFACTURING    AND   MERCANTILE    ESTABLISHMENTS,   WORK- 
SHOPS, ETC. 

HOURS  OF  LABOE 

Twelve  hours  a  day,  60  a  week,  for  minors  and  women. — No  minor  male  or  female,  or 
adult  woman,  shall  be  employed  at  labor  or  detained  in  any  manufacturing  establish- 
ment, mercantile  industry,  laundry,  workshop,  renovating  works  or  printing  office, 
for  a  longer  period  than  twelve  hours  in  any  day,  nor  for  a  longer  period  than  sixty 
hours  in  any  week.    [1901  P  L  322  s  1;  SPD  1903  v  2  p  1603] 

Court  decision.— A  former  act  cm  the  above  subject  was  held  constitutional.— Commonwealth  v.  Beatty, 
15  Pa.  Super.  Ct.  6  (1900). 

Note.— {The  above  section  was  repealed  in  so  far  as  it  is  inconsistent,  and  is  apparently  in  large  part 
superseded  by  Pamphlet  Laws  286,  Acts  of  1915,  regulating  the  hours  of  labor  for  minors  under  16  and 
by  Pamphlet  Laws  1024,  Acts  of  1913,  regulating  the  hours  of  labor  for  women.] 

AGE  CERTIFICATES  AND  EDUCATIONAL  REQUIREMENTS 

Note.— [Sections  3  and  4  of  the  above  act  (1901  P  L  322,  s  3,  4:  8  P  D  1903  v  2  p  1603),  relating  to  age 
certificates  and  educational  requirements,  are  apparently  superseded  by  Pamphlet  Laws  286,  Acts  of 
1915]. 

HOURS   OF  LABOR 

Hours  to  be  posted;  lists  required  under  16. — Every  person,  firm  or  corporation, 
employing  men,  women  or  children,  or  either,  in  any  factory,  manufacturing  or  mer- 
cantile industry,  laundry,  workshop,  renovating  works,  or  printing  office,  shall  post 
and  keep  posted,  in  a  conspicuous  place  in  every  room  where  such  nelp  is  employed, 
a  printed  notice,  stating  the  number  of  hours  per  day  for  each  day  of  the  week  required* 
of  such  persons,  and,  in  every  room  where  children  under  sixteen  years  of  age  are  em- 
ployed, a  list  of  their  names  with  their  age.    [1901  P  L  322  s  5;  S  P  D  1903  v  2  p  1604] 

PENALTIES 

Violation  of  act. — Any  person  who  violates  any  of  the  provisions  of  this  act,  or  who 
suffers  any  child  or  female  to  be  employed  in  violation  of  its  provisions,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  [a]  fine  of 
not  more  than  five  hundred  dollars.    *    *    *    [1901 P  L  322  s21;  SPD  1903  v2p  1606] 

MINES 

ENFORCEMENT 

Duties  and  powers  of  chief  of  the  department  of  mines. — It  shall  be  the  duty  of  the  chief 
of  the  department  [of  mines!  to  devote  the  whole  of  his  time  to  duties  of  his  office, 
and  to  see  that  the  mining  laws  of  the  State  are  faithfully  executed ;  and  for  this  pur- 
pose he  is  hereby  invested  with  the  same  power  and  authority  as  the  mine  inspectors, 
to  enter,  inspect  and  examine  any  mine  or  colliery  within  the  State,  and  the  works  and 
machinery  connected  therewith.    *    *    *    [1903  P  L  180  s  4;  S  P  D  1903  v  3  p  2551] 
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COAL  MINES  (ANTHRACITE) 

Note.— {The  provisions  of  Pamphlet  Laws  344,  Acts  of  1905  (P  L  344;  S  P  D  Supp  1905-1909  v  5  pp 
5675-5678),  relating  to  employment  in  anthracite  coal  mines,  are  apparently  superseded  by  Pamphlet 
Laws  286,  Acts  of  1915.] 

REGULATED  OCCUPATIONS 

APPLICATION  OP  ACT 

Definitions. — The  term  "establishment, "  where  used  for  the  purpose  of  this  act. 
shall  mean  any  place  within  this  Commonwealth  other  than  wnere  domestic,  coal 
mining  or  farm  labor  is  employed;  where  men,  women  or  children  are  engaged,  and 
paid  a  salary  or  wages,  by  any  person,  firm  or  corporation,  and  where  such  men, 
women  or  children  are  employees,  in  the  general  acceptance  of  the  term.  [1905  P  L 
352  s  1;  S  P  D  Supp  1905-1909  v  5  p  5482] 

Court  decisions.— An  incorporated  club  maintaining  a  bowling  alley  is  an  "establishment"  within  the 
meaning  of  the  above  section.— McEl hone  v.  Philadelphia  Quartette  Club,  53  Pa.  Super.  Ct.  262  (1913). 
The  word  "industrial"  used  in  the  title  of  this  act  does  not  limit  the  term  "establishment"  used  in  section 
1,  and  the  pumping  station  of  a  water  company  is  an  establishment  within  the  meaning  of  the  act— McNabb 
v.  Clear  Springs  Water  Co.,  239  Pa.  502  (1913). 

ANY  GAINFUL  OCCUPATION 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES 

Note.— [Sections  2,  5,  and  6  of  the  above  act  (1905  P  L  352  s  2,  5,  and  6;  8  P  D  1905-1909  v  5  pp  5482- 
5483),  relating  to  minimum  age  and  employment  certificates,  are  apparently  superseded  by  Pamphlet 
Laws  286,  Acts  of  1915.] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AQE 

Cleaning  machinery  in  motion,  operating  elevators,  etc.,  prohibited  under  16. — No  minor 
under  sixteen  years  of  age  shall  be  permitted  to  clean  or  oil  machinery  while  in  motion, 
or  to  operate,  or  otherwise  have  the  care  or  custody  of,  any  elevator  or  lift.  [1905 
P  L  352  s  4;  S  P  D  Supp  1905-1909  v  5  p  5483] 

Court  decision. — A  child  employed  in  violation  of  a  former  section  on  the  above  subject  was  not  guilty 
of  contributory  negligence.— Sullivan  v.  Hanover  Cordage  Co.,  222  Pa.  40, 70  Atl.  909  (1908). 

Note.— [The  above  section,  in  so  far  as  it  relates  to  oiling  or  cleaning  machinery  in  motion,  is  appar- 
ently superseded  by  section  5,  Pamphlet  Laws  286,  Acts  of  1915,  which  raises  the  minimum  age  to  18.  J 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Time  for  midday  meal  required. — Not  less  than  one  hour  shall  be  allowed  for  the 
noonday  meal  in  any  establishment  But  the  chief  factory  inspector  may,  for  good 
cause,  reduce  the  time  for  the  noonday  meal  in  establishments  where  all  the  other 
provisions  of  this  act  are  observed,  which  entail  duties  upon  the  part  of  employers. 
[1905  P  L  352  s  9;  S  P  D  Supp  1905-1909  v  5  p  5484 1 

Note.— [The  above  section  appears  to  be  superseded  by  section  6,  Pamphlet  Laws  1024,  acts  of  1913, 
so  far  as  it  applies  to  mealtime  for  females.] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Laws,  hours  of  labor,  and  lists  to  be  posted. — Every  person,  firm  or  corporation  em- 
ploying men,  women  or  children,  in  any  establishment,  shall  post  and  keep  posted 
in  a  conspicuous  place,  in  every  room  where  such  help-is  employed,  a  printed  copy 
of  the  factory  laws,  a  printed  notice  stating  the  number  of  hours  per  day  for  each  day 
of  the  week  required  of  such  persons;  ana  in  every  room  where  children  under  six- 
teen years  of  age  are  employee!,  a  list  of  their  names,  with  their  ages.  [1905  P  L  352 
s  10;  S  P  D  Supp  1905-1909  v  5  p  5484] 

Powers  of  commissioner  of  labor  and  industry. — It  shall  be  the  duty  of  the  owner, 
superintendent,  assistant  or  person  in  charge  of  any  establishment  to  furnish,  from 
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time  to  time,  to  the  [commissioner  of  labor  and  industry]  or  his  deputy  any  informa- 
tion required  by  the  provisions  of  this  act,  and  the  [commissioner  of  labor  and  indus- 
try] ana  his  deputies  shall  have  authority  to  inspect  any  such  establishment,  at  any 
time,  for  the  purpose  of  enforcing  the  provisions  or  this  act.  [1905  P  L  352  s  21;  S  P  D 
Supp  1905-1909  v  5  p  5486] 

PENALTIES 

Violation  of  act,  illegal  employment,  etc. — Any  person  who  violates  any  of  the  pro- 
visions of  the  foregoing  sections  of  this  act,  or  who  suffers  any  female,  minor  or  a  cnild 
to  be  employed  in  or  about  his  or  her  establishment,  in  violation  of  any  of  the  pro- 
visions of  the  foregoing  sections  of  this  act,  or  who,  being  authorized  to  administer 
oaths,  shall  violate  any  of  the  provisions  of  sections  five  and  six  of  this  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  and,  on  conviction,  shall  be  punished  by  a  fine  of 
not  less  than  twenty-five  dollars  and  not  more  than  five  hundred  dollars,  or  an  im- 

Srisonment  in  the  county  jail  for  a  term  not  less  than  ten  days  nor  more  than  sixty 
ays.  for  each  and  every  such  violation.  In  all  cases  the  prosecution  shall  be  insti- 
tuted, in  the  name  of  the  Commonwealth,  by  the  deputy  factory  inspector  of  the  dis- 
trict where  the  offense  is  alleged  to  have  been  committed,  ana  the  Jhearing  shall  be 
conducted  by  the  alderman,  justice  of  the  peace  or  other  committing  magistrate 
before  whom  the  information  is  lodged.  *  *  *  [1905  P  L  352  s  23;  S  P  6  Supp 
1905-1909  v  5  p  5487] 

Court  decision.— Employment  of  a  child  in  violation  of  the  statute  is  evidence  of  negligence.  WbOe  the 
statute  is  penal,  line  ana  imprisonment  are  not  exclusive  remedies,  but  an  action  for  damages  will  lie 
where  injury  results  from  the  unlawful  employment  of  a  child. — Stehle  v.  Jaeger  Automatic  m^m™  Co., 
220  Pa.  617,  69  Atl.  1116  (1908). 

EMPLOYMENT  CERTIFICATES,  ETC. 

Note.— {Section  25,  Pamphlet  Laws  352,  Acts  of  1905,  relating  to  blank  forms  lor  employment  certifi- 
cates, subdivision  of  State  into  inspection  districts,  etc.,  is  apparently  superseded  by  section  18,  Pamphlet 
Laws  286.  Acts  of  1915,  regulating  the  preparation  of  employment  certificate  forms  by  the  superintend- 
ent of  public  instruction,  and  by  section  8,  Pamphlet  Laws  396,  Acts  of  1913,  regulating  the  subdivision 
of  State  into  inspection  districts  by  the  commissioner  of  labor  and  industry.] 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Sending  minors  to  immoral  places  prohibited;  penalty. — Any  person,  firm,  company 
or  corporation,  having  authority  over  a  minor,  who  knowingly  takes  or  sends,  or 
causes  or  permits  such  minor  to  be  sent,  to  any  house  of  prostitution  or  assignation, 
or  other  immoral  place  of  resort  or  amusement,  shall  be  guilty  of  a  misdemeanor,  and. 
on  conviction  thereof,  shall  be  sentenced  to  pay  a  fine  not  exceeding  one  thousand 
dollars,  or  to  undergo  an  imprisonment  not  exceeding  one  year,  or  both,  at  the  dis- 
cretion of  the  court     [1909  P  L  59  s  1;  S  P  D  Supp  1905-1909  v  5  p  5224] 

FACTORIES,    WORKSHOPS,    MERCANTILE   ESTABLISHMENTS,    STREET 

TRADES,  ETC. 

MINIMUM  AGE 

Employment  under  18  regulated. — No  minor  under  the  age  of  eighteen  years,  except 
as  hereinafter  provided,  shall  be  employed,  permitted ,  or  suffered  to  work,  in,  or  about, 
or  for  any  factory,  workshop,  rolling  mill,  sawmill,  quarry,  laundry,  store;  mercantile, 
printing,  or  binding  establishment;  dock,  wharf;  vessel  or  boat  engaged  in  lake  or 
river  navigation  or  commerce,  railroad,  in  the  erection  or  repair  of  electric  wires,  busi- 
ness office,  telegraph  office,  telephone  office,  stable,  garage,  hotel,  restaurant,  boot- 
black stand,  or  the  transmission  of  newspapers,  messages,  or  merchandise.  [1909 
P  L  283  s  1;  S  P  D  Supp  1905-1909  v  5  p  5605] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM   AQE 

Specific  occupation*  prohibited  under  18;  oiling  machinery  in  motion,  elevators, 
dangerous  processes,  etc. — Male  minors  over  the  age  of  eighteen  years  may  be  employed 
in  any  and  all  kinds  of  legal  employment  within  the  Cominonwealth;  but  all  minors 
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under  the  age  of  eighteen  years  shall  not  be  employed  in  or  about  blast-furnaces, 
docks,  wharves,  in  quarries,  in  the  outside  erection  and  repair  of  electric  wires;  in 
the  running  or  management  of  elevators^  lifts,  or  hoisting-machines;  in  oiling  haz- 
ardous and  dangerous  machinery  in  motion;  at  switch-tending,  gate- tending,  track 
repairing;  as  brakemen,  firemen,  engineers,  motormen,  conductors  upon  railroads: 
as  pilots,  firemen,  or  engineers  upon  boats  or  vessels  engaged  in  the  transportation  of 
passengers  or  merchandise;  in  or  about  establishments  wherein  nitroglycerin,  dyna- 
mite, aualin,  pun  cot  ton,  gunpowder,  or  other  high  or  dangerous  explosive,  is  manu- 
factured compounded  or  stored.  [1909  P  L  283  s  2;  S  P  D  Supp  1905-1909  v  5  p  5605 
as  amended  by  1913  P  L  862] 

Court  decision.— The  word  "  Railroads,"  as  used  in  this  section,  includes  a  private  railroad  at  an  indus- 
trial plant,  used  for  the  transportation  of  freight. — Oxford  Coal  Co.  v.  Fidelity  &.  Casualty  Co.  of  New 
York,93AtL    1072(1915). 

Employment  from  14  to  16  and  from  16  to  18  permitted  in  certain  occupations;  ability 
to  read  and  write  English  and  physical  fitness  required  from  14  to  16. — Minors  over  the 
age  of  sixteen  years  may  be  employed  in  or  about  establishments  for  the  manufacture 
or  preparation  of  white  lead,  red  lead,  paints,  phosphorus,  phosphorus  matches,  poi- 
sonous acids,  or  for  the  manufacture  or  stripping  of  tobacco  or  cigars:  Provided,  That 
where  it  is  proved  to  the  satisfaction  of  the  [commissicner  of  labor  and  industry]  that 
the  danger  or  menace  to  the  health  or  safety  of  minors  employed  in  any  establish- 
ment or  industry  named  in  this  section  has  been  removed,  or  that  employment  in 
some  part  or  parts  of  said  industry  is  not  dangerous,  or  a  menace  to  the  health  or  safety 
of  minors  employed  therein,  that  in  such  case  minors  under  the  age  of  sixteen  years, 
and  not  under  the  age  of  fourteen  years,  who  can  read  and  write  the  English  lan- 

tage  intelligently,  and  are  physically  qualified,  may  be  therein  employed.    [1909 

L  283  s  3;  S  P  D  Supp  1905-1909  v  5  p  5605] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

EDUCATIONAL  AND  PHT8ICAL  REQUIREMENTS 


f. 


Ability  to  read  and  write  English  and  physical  fitness  required  for  employment  from  14 
to  18. — Alinors  over  the  age  of  fourteen  years,  who  can  read  and  write  the  English 
language  intelligently,  and  are  physically  qualified,  may  be  employed  in  or  for  mer- 
cantile establishments,  stores;  telegraph,  telephone,  or  other  business  offices;  hotels, 
restaurants;  or  in  any  factory,  workshop,  rolling  mills,  or  other  establishment  having 
proper  sanitation; l  or  in  any  factory,  workshop,  rolling  mills :  or  other  establishment 
having  proper  sanitation  and  proper  ventilation,  and  in  which  power  machinery  is 
not  usea,  or,  if  used,  that  the  same,  and  all  other  dangerous  appliances  used,  are 
kept  securely  and  properly  safeguarded*  rules  and  regulations  for  the  same  to  be 
prescribed  and  provided  by  the  [commissioner  of  labor  and  industry].  [1909  P  L  283 
s  4;  S  P  D  Supp  1905-1909  v  5  p  5606] 

Note.— {Sections  1-4  of  Pamphlet  Laws  283,  Acts  of  1009  (1900  P  L  283  s  1-4;  8  P  D  Supp  1906-1000  v. 
5  pp  5605-5606)  are  apparently  in  large  part  superseded  by  Pamphlet  Laws  286,  Acts  of  1915.] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  DANGERr 

OUS  AND  INJURIOUS  OCCUPATIONS,  ETC. 

HOURS  OF  LABOR 

Ten  hours  a  day,  58  a  week,  night  work  prohibited,  and  time  for  midday  meal  required, 
for  boys  under  16  and  girls  under  18;  exceptions. — No  male  minor  under  the  age  of  six- 
teen years,  and  no  female  under  the  age  of  eighteen  years,  shall  be  employed,  per- 
mitted, or  suffered  to  work,  in  or  about  or  for  any  establishment,  place  of  business,  or 
industry,  named  in  sections  three  and  four  of  this  act:  for  a  longer  period  than  ten 
hours  in  any  one  day,  except  when  a  different  apportionment  of  the  hours  of  labor 
is  made  for  the  sole  purpose  of  making  a  shorter  workday  for  one  day  in  the  week; 
nor  shall  a  less  perioa  than  forty-five  minutes  be  allowed  for  the  midday  meal:  and  in 
no  case  shall  the  hours  of  labor  exceed  fifty-eight  in  any  one  week.  No  male  minor 
under  the  age  of  sixteen  years,  and  no  female  under  the  age  of  eighteen  years,  shall 

i  This  clause  beginning  "or  in  any  factory"  is  evidently  erroneously  included,  as  a  repetition  of  same 
follows  immediately . 
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be  employed  or  permitted  to  work  between  the  hours  of  nine  postmeridian  and  six 
antemeridian.    [1909  PL283s5;SPD  Supp  1905-1909  v  5  p  5606] 

Note.— (Section  5,  Pamphlet  Laws  283,  Acts  of  1909,  quoted  above,  was  repealed  by  Pamphlet  Laws 
1024,  Acts  of  1913,  so  far  as  it  is  inconsistent  therewith.  With  the  exception  of  the  provisions  in  regard 
to  mealtime,  it  is  apparently  superseded,  in  so  far  as  it  relates  to  minors  under  16,  oy  Pamphlet  Laws 
286,  Acts  of  1915.] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

NOTE.— [Sections  7-10  of  Pamphlet  Laws  283,  Acts  of  1909  (1909  P  L  283  s  7-10;  8  P  D  Supp  1905-1909 
v  6  pp  5606-5607),  relating  to  employment  certificates,  are  apparently  superseded  by  Pamphlet  Laws  286, 
Acts  of  1915.] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  commissioner  of  labor  and  industry  and  truant  officers;  violations 
of  actf  false  statements,  etc. — Any  person  who  shall  violate  any  of  the  provisions  of 
this  act,  or  any  person  who  shall  make  a  false  statement,  or  shall  present  a  forged 
birth  certificate  or  baptismal  certificate  or  passport,  or  other  official  or  religious  record 
of  the  minor's  age,  or  a  forged  attested  transcript  thereof,  for  the  purpose  of  securing 
an  employment  certificate  under  the  provisions  of  this  act,  shall  be  deemed  guilty 
of  a  misdemeanor;  and ,  upon  conviction  thereof,  shall  for  the  first  offense  be  sentenced 
to  pay  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than  twenty-five  dollars  ($25), 
or  to  undergo  an  imprisonment  in  the  jail  of  the  proper  county  of  not  more  than  ten 
days,  or  both,  at  the  discretion  of  the  court;  and  for  the  second  and  any  subsequent 
offense  shall  be  sentenced  to  pay  a  fine  of  not  more  than  fifty  dollars  ($50),  or  to  undergo 
an  imprisonment  in  the  jail  of  the  proper  county  of  not  more  than  ninety  days,  or 
both,  at  the  discretion  of  the  court.  It  shall  be  the  duty  of  the  [commissioner  of 
labor  and  industry],  and  the  truant  officers  of  the  various  school  districts  of  this  Com- 
monwealth, to  carry  out  the  provisions  of  this  act,  and  prosecutions  for  violations 
thereof  may  be  instituted  by  tne  [commissioner  of  labor  and  industry],  or  the  truant 
officer  of  the  proper  school  district.  [1909  P  L  283  s  11;  S  P  D  Supp  1905-1909  v  5  p 
5607  as  amended  by  1913  P  L  69] 

COAL  MINES 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Note.— [Section  1  and  sections  3-6  of  Pamphlet  Laws  375,  Acts  of  1909,  of  which  sections  1,  3,  and  5 
were  amended  by  Pamphlet  Laws  983,  Acts  of  1911,  relating  to  minimum  age  and  employment  certifi- 
cates, are  apparently  superseded  by  Pamphlet  Laws  286,  Acts  of  1915,  and  section  2  of  the  same  act, 
quoted  below,  is  apparently  superseded  by  the  later  law  with  the  exception  of  the  provisions  in  regard  to 
meal  time.] 

HOURS   OF  LABOR 

Ten  hours  a  day,  58  a  week,  night  work  prohibited,  and  time  for  midday  meal  required, 
under  16. — No  minor  under  the  age  of  sixteen  years  shall  be  employea.  permitted,  or 
suffered  to  work,  in  or  about  or  for  any  establishment  or  industry  named  in  section  one 
of  the  [this]  act  [coal  breaker  or  waehery  or  outside  workings  of  coal  mine],  for  a  longer 

Eeriod  than  ten  hours  in  any  one  day,  except  when  a  different  apportionment  of  the 
ours  of  labor  is  made  for  the  sole  purpose  of  making  a  shorter  workday  for  one  day  in 
the  week;  nor  shall  a  less  period  than  thirty  minutes  be  allowed  for  the  midday 
meal;  and  in  no  case  shall  the  hours  of  labor  exceed  fifty -eight  in  any  one  week.  No 
minor  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work  between 
the  hours  of  nine  postmeridian  and  six  antemeridian.  [1909  P  L  375  b2;SPD  Supp 
1905-1909  v  5  p  5680  as  amended  by  1911  P  L  537] 

ENFORCEMENT  AND   PENALTIES 

Duties  of  chief  of  department  of  mines  and  truant  officers;  violation  of  actf  false  state- 
ments, etc. — Any  person  who  shall  violate  any  of  the  provisions  of  this  act,  or  any 
person  who  shall  make  a  false  statement,  or  shall  present  a  forged  birth  certificate  or 
baptismal  certificate  or  passport,  or  other  official  or  religious  record  of  the  minor's  ape, 
or  a  forged  attested  transcript  thereof,  for  the  purpose  of  securing  an  employment 
certificate  under  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor, 
and,  upon  conviction  thereof,  shall  for  the  first  offense  be  sentenced  to  pay  a  fine  of 
not  less  than  ten  dollars  ($10)  nor  more  than  twenty-five  dollars  ($25),  or  to  undergo 
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an  imprisonment  in  the  proper  county  jail  of  not  more  than  ten  days,  or  both,  at  the 
discretion  of  the  court;  and  for  the  second  and  each  subsequent  offense  snail  be 
sentenced  to  pay  a  fine  of  not  more  than  fifty  dollars  ($50),  or  to  undergo  an  imprison- 
ment in  the  proper  county  jail  of  not  more  than  ninety  days,  or  both,  at  the  discretion 
of  the  court. 

It  shall  be  the  duty  of  the  chief  of  the  department  of  mines,  and  the  truant  officers 
of  the  various  school  districts  of  this  Commonwealth,  to  carry  out  the  provisions  of 
this  act;  and  prosecutions  for  violations  thereof  may  be  instituted  by  either  the  chief 
of  the  department  of  mines  or  the  truant  officer  of  the  proper  school  district.  [1909 
P  L  375  s  7;  S  P  D  Supp  1905-1909  v  5  p  5681  as  amended  by  1913  P  L  70] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  16. — Every  child  having  a  legal  residence  in  this  Commonwealth, 
as  herein  provided,  between  the  ages  of  eight  and  sixteen  years,  is  required  to  attend  a 
day  school  in  which  the  common  English  branches  provided  for  in  this  act  are  taught: 
and  every  parent,  guardian,  or  other  person,  in  this  Commonwealth,  having  control 
or  charge  of  any  child  or  cnildrem  between  the  ages  of  eight  and  sixteen  years,  is 
required  to  send  such  child  or  children  to  a  day  school  in  which  the  common  English 
branches  are  taught;  and  such  child  or  children  shall  attend  such  school  continuously 
through  the  entire  term,  during  which  the  public  elementary  schools  in  their  respective 
districts  shall  be  in  session:  Provided,  That  the  certificate  of  any  principal  or  teacher  of 
a  private  school,  or  of  any  institution  for  the  education  of  children  in  which  the  common 
English  branches  are  taught,  setting  forth  that  the  work  of  said  school  is  in  compliance 
with  the  provisions  of  this  act,  shall  be  sufficient  and  satisfactory  evidence  thereof. 
Regular  daily  instruction  in  the  English  language,  for  the  time  herein  required,  by 
a  properly  a ualified  private  tutor,  snail  be  considered  as  complying  with  the  pro- 
visions of  tnis  'section,  if  such  instruction  is  satisfactory  to  the  proper  county  or 
district  superintendent  of  schools:  Provided  further,  That  file  board  of  school  directors 
in  any  district  of  the  fourth  class  may,  at  a  meeting  held  at  any  time  before  the 
opening  of  the  Bchool  term,  reduce  the  period  of  compulsory  attendance  to  not  less 
than  seventy  per  centum  of  the  school  term  as  fixed  in  such  district,  in  which  case, 
however,  the  Doard  of  school  directors  must,  at  the  same  time,  fix  the  period  for  the 
compulsory  attendance  to  beein.    [1911  P  L  309  s  1414;  S  P  D  Supp  1912  p  113] 

Exemptions  if  mentally  or  physically  incapacitated ,  etc. — The  board  of  school  directors 
of  any  school  district  in  this  Commonwealth  may,  upon  satisfactory  evidence  being 
furnished  to  it,  showing  that  any  child  or  children,  are  prevented  from  attending 


and  shall  not  permit  of  irregular  attendance.  Every  principal  or  teacher  in  any  pub- 
lic, private,  or  other  school  may,  for  reasons  enumerated  above,  excuse  any  child  for 
nonattendance  during  temporary  periods.  [1911  P  L  309  s  1415;  S  P  D  Supp  1912 
P  H4] 

Exemptions  from  14  to  16  if  regularly  and  lawfully  employed,  etc. — The  provisions  of 
this  act  requiring  regular  attendance  shall  not  apply  to  any  child,  between  the  ages 
of  fourteen  and  sixteen  years,  who  can  read  ana  write  intelligently  and  is  regularly 
engaged  in  any  useful  and  lawful  employment  or  service  during  the  time  the  public 
schools  are  in  session,  and  who  holds  an  employment  certificate  issued  according  to  law. 
[1911  P  L  309  s  1416;  S  P  D  Supp  1912  p  114] 

Court  decision.— Here  employment,  without  the  possession  of  the  employment  certificate  provided  by 
law,  is  not  sufficient  to  exempt  a  child  from  attendance  or  to  relieve  the  father  so  employing  the  child, from 
liability  to  a  penalty.— Commonwealth  v.  Levey,  22  Pa.  Dist.  R.  285  (1912). 

Exemptions  on  account  of  distance. — In  case  there  is  no  public  school  in  session 
within  two  miles,  by  the  nearest  traveled  road,  of  the  residence  of  any  child,  such 
child  shall  be  exempt  from  the  provisions  of  this  act  relating  to  compulsory  attend- 
ance, unless  proper  free  transportation  be  furnished  to  such  child  to  and  from  school. 
[1911  P  L  309  s  1418;  S  P  D  Supp  1912  p  114] 

Lists  required  of  children  from  14  to  16  employed  during  school  hours. — Every  person, 
firm,  association,  or  corporation  in  this  Commonwealth  accepting  service  from,  or 
employing,  a  child  or  children,  between  the  ages  of  fourteen  and  sixteen  years,  during 
the  hours  when  the  public  scnools  are  in  session,  shall,  on  or  before  the  first  day  ol 
September  in  each  year,  and  quarterly  thereafter,  during  the  period  of  compulsory 
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attendance,  furnish  to  the  superintendent  of  school^  supervising  principal,  or  secre- 
tary of  the  board  of  school  directors  of  the  district  in  which  such  child  or  children 
reside,  the  name,  age,  place  of  residence,  and  name  of  parent  or  guardian,  of  every 
such  child  in  his  or  its  employ  or  service.  Such  reports  shall  be  made  upon  blanks 
to  be  furnished  by  the  superintendent  of  public  instruction  at  the  expense  of  the 
Commonwealth.    [1911  P  L  309  s  1419;  S  P  D  Supp  1912  p  114] 

Lists  to  be  posted. — Every  person,  firm,  association,  or  corporation  in  this  Common- 
wealth accepting  service  from,  or  employing,  a  child  or  children,  between  the  ages 
of  fourteen  and  sixteen  years,  during  tne  hours  when  the  public  schools  are  in  session, 
and  during  the  period  of  compulsory  attendance  in  any  school  district,  shall  make  a 
true  and  correct  list  of  all  such  children,  giving  their  names,  ages,  places  of  residence, 
names  of  parents  or  guardians,  the  dates  of,  and  names  of  tne  persons  issuing  the  em- 
ployment certificates,  and  the  time  of  beginning  and  ending  of  service  witn  him  or 
it.  which  list  shall  be  clearly  written  or  printed  and  kept  publicly  posted  at  the  place 
of  employment  of  such  child,  where  the  same  may  be  inspected  by  any  member  of 
the  board  of  school  directors  or  the  secretary  thereof,  by  the  district  superintendent, 
the  supervising  principal,  or  the  attendance  officer  of  any  school  district,  at  any  time 
during  business  hours.    [1911  P  L  309  s  1420;  S  P  D  Supp  1912  p  114] 

MINIMUM   AOE  AND   EMPLOYMENT  CERTIFICATES 

Employment  from  8  to  14  prohibited  during  school  hours;  certificates  required  from  14 
to  16;  employer  to  notify  issuing  office  at  termination  of  employment. — No  person  in  this 
Commonwealth,  either  for  himself  or  for  any  firm,  association,  or  corporation,  shall, 
during  the  term  of  compulsory  attendance  as  fixed  by  the  board  of  school  directors  in 
any  school  district,  and  during  the  hours  the  public  schools  are  in  session,  accept 
service  from,  engaee,  or  employ  any  child  or  children  between  eight  and  fourteen  yeare 
of  age;  nor  shall  he  accept  service  from,  engage,  or  employ  any  child  or  children 
between  the  ages  of  fourteen  and  sixteen  years,  unless  such  child  shall  first  furnish 
and  deliver  to  such  employer  an  employment  certificate  issued  according  to  law. 

If  the  child  leaves  such  employment,  or  is  absent  from  such  employment  five 
days,  the  employer  shall  immediately,  in  writing,  notify  accordingly  the  school  offi- 
cial who  issued  the  certificate.  [1911  P  L  309  s  1421;  S  P  D  Supp  1912  p  115  as 
amended  by  1915  P  L  174] 

PENALTIE8 

Employer  f  etc. — Any  person  or  persons  accepting  service  from,  or  engaging  or  em- 
ploying, any  child  between  eight  and  fourteen  years  of  age  during  the  term  of  com- 
pulsory attendance,  and  while  the  public  schools  are  in  session,  or  accepting  service 
from,  engaging,  c:  employing  any  cnild  during  the  same  period  of  time,  between  the 
ages  of  fourteen  and  sixteen  years,  without  being  first  furnished  by  such  child  with 
an  employment  certificate,  or  failing  to  furnish  to  the  district  superintendent  of 
schools,  supervising  principal,  attendance  officer,  or  secretary  of  the  board  of  school 
directors,  tne  information  required  by  this  act  concerning  the  children  employed  bv 
him  or  them,  or  shall  fail  to  post  for  inspection,  at  the  place  of  employment  of  sucn 
children,  the  list  of  children  engaged  by  him  or  them,  as  required  by  the  provisions 
of  this  act,  who  shall  fail  to  notify  the  proper  school  official  as  required  by  the  last 
preceding  section  of  this  act,  shall  be  deemed  guiltv  of  a  misdemeanor,  and  upon 
conviction  shall  be  punished  for  a  first  offense  by  a  fine  of  not  less  than  ten  dollars 
($10.00)  or  more  than  twenty-five  dollars  ($25.00)  or  ten  days'  imprisonment  in  the 
county  jail,  or  either  or  both,  at  the  discretion  of  the  court,  and  for  a  subsequent 
offense  shall  be  punished  by  a  fine  of  not  less  than  twenty  dollars  ($20.00)  or  more 
than  fifty  dollars  ($50.00),  or  ninety  days'  imprisonment  in  the  county  jail,  or  either 
or  both,  at  the  discretion  of  the  court.  [1911  P  L  309  s  1422;  S  P  D  Supp  1912  p  115 
as  amended  by  1915  P  L  174] 

Parent,  etc.—  Every  parent,  guardian,  or  person  in  parental  relation  in  this  Common- 
wealth, having  control  or  charge  of  any  child  or  children,  between  the  ages  of  eight 
and  sixteen  years,  who  shall  fail  to  comply  with  the  provisions  of  this  act  regarding 
compulsory  attendance,  shall  be  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
before  any  alderman,  magistrate,  or  justice  of  the  peace  shall  be  sentenced  to  pay  a 
fine,  for  the  benefit  of  the  school  district  in  which  such  offending  person  resides,  hot 
exceeding  two  dollars  ($2.00)  for  the  first  offense,  and  not  exceeding  five  dollars 
($5.00)  for  each  succeeding  offense,  together  with  costs,  and,  in  default  ofthe  payment 
of  sucn  fine  and  costs  by  the  person  so  offending,  shall  be  sentenced  to  the  county'  jail 
for  a  period  not  exceeding  five  days:  Provided,  That  any  peison  sentenced  to  pay  any 
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such  fine  may,  at  any  time  within  five  days  thereafter  appeal  to  the  court  of  quarter 
sessions  of  the  proper  county,  upon  entering  into  a  recognizance,  with  one  or  more 
proper  sureties,  in  double  the  amount  of  penalty  and  costs:  And  provided,  That  before 
any  proceedings  are  instituted  against  any  parent,  guardian,  or  person  in  parental 
relation,  for  failure  to  comply  with  the  provisions  of  this  act,  such  offending  person  shall 
have  three  days'  written  notice  given  him  by  the  superintendent  of  public  schools, 
supervising  principal,  attendance  officer,  or  secretary  of  the  board  of  school  directors 
of  such  violation,  and  if,  after  such  notice  has  been  given,  the  provisions  of  this  act 
regarding  compulsory  attendance  are  again  violated  by  the  persons  bo  notified,  at  any 
time  during  tne  term  of  compulsory  attendance,  such  person,  so  again  offending, 
shall  be  liable  under  the  provisions  of  this  act  without  further  notice.  *  *  * 
[1911  P  L  309  s  1423;  S  P  D  Supp  1912  p  115] 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  16  and  of  employers  of  children  under  16;  penalty  for 
hindering  attendance  officers,  etc. — The  board  of  school  directors  in  every  school  dis- 
trict in  this  Commonwealth  shall,  between  April  first  and  September  first  of  each 
year,  cause  to  be  made  by  the  attendance  officers,  teachers,  or  other  persons  em- 
ployed for  this  purpose,  a  careful,  correct,  and  accurate  enumeration,  in  a  substantial 
book  or  books  provided  by  the  superintendent  of  public  instruction,  at  the  expense 
of  the  State,  for  that  purposet  of  all  the  children  between  the  ages  of  six  and  sixteen 
years  within  their  district,  giving  the  full  name,  date  of  birth,  age,  sex,  nationality, 
place  of  residence  in  such  school  district,  name  and  address  of  parent  or  persons 
in  parental  relation,  the  name  and  location  of  the  school  where  the  child  is  enrolled 
or  belongs,  and  the  name  and  address  of  the  employer  of  any  child  under  sixteen 
years  of  age  who  is  engaged  in  any  regular  employment  or  service.  Such  enumera- 
tion shall  do  made  by  careful  inquiry  at  the  residence  of  each  family  in  the  district, 
and  the  person  making  the  same,  upon  completion  thereof,  shall  make  a  proper  oath 
or  affirmation  as  to  incorrectness.  Such  enumeration  shall  also  include  the  names 
and  addresses  of  all  persons,  firms,  or  corporations  employing  or  accepting  service 
from  children  under  sixteen  (16)  years  of  age.  If  any  person  shall  hinder  or  pre- 
vent, or  attempt  to  hinder  or  prevent,  any  attendance  officer  or  teacher,  or  other 
person,  from  performing  any  duty  provided  for  in  this  section,  he  shall,  on  convic- 
tion thereof  before  any  alderman  or  justice  of  the  peace  of  the  county,  be  sentenced 
to  pay  a  fine  not  exceeding  five  dollars  or  to  undergo  an  imprisoment  not  exceeding 
five  days.    [1911 P  L  309  s  1425;  S  P  D  Supp  1912  p  116  as  amended  by  1915  P  L  238] 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement:  duties  of  teachers,  truant  officersl  etc. — It  shall  be  the  duty  of  every 
principal  or  teacher  of  a  public  school  to  report  immediately  to  the  attendance  officer, 
superintendent  of  schools,  supervising  principal,  or  secretary  of  the  board  of  school 
directors,  the  names  of  all  children  in  the  list  furnished  to  him  who  have  not  appeared 
for  enrollment,  and  he  shall  also  promptly  report,  from  time  to  time,  to  the  attendance 
officer,  superintendent  of  schools,  supervising  principal  or  secretary  of  the  board  of 
school  directors,  the  names  of  all  children  who  nave  been  absent  three  days,  or  their 
eq  uivalent.  during  the  term  of  compulsory  attendance,  without  lawful  excuse.  Such 
person  shall  thereupon  serve  upon  the  parent,  guardian,  or  other  person  in  parental 
relation  to  such  children,  the  written  notice  hereinbefore  provided,  and  if  it  shall 
appear  that,  within  three  days  thereafter,  any  child;  parent,  guardian,  or  other  person 
in  parental  relation  shall  have  failed  to  comply  with  the  provisions  of  this  act,  the 
superintendent,  supervising  principal,  attendance  officer,  or  secretary  of  the  board  of 
school  directors,  in  the  name  of  the  school  district,  shall  proceed  against  the  person  so 
offending,  in  accordance  with  the  provisions  of  this  act.  [1911 P  L  309  s  1428;  S  P  D 
Supp  1912  p  116] 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers. — The  board  of 
school  directors  of  every  school  district  in  this  Commonwealth  of  the  first,  second,  or 
third  class,  shall,  and  in  any  school  district  of  the  fourth  class  may,  employ  one  or  more 
persons  to  be  known  as  attendance  officers,  whose  duties  shall  be  to  enforce  the  pro- 
visions of  this  act  regarding  compulsory  attendance.  Such  attendance  officers  shall, 
in  addition  to  the  duties  imposed  upon  them  by  the  provisions  of  this  act,  have  full 
police  power  without  warrant,  and  may  arrest  or  apprehend  any  child  who  fails  to 
attend  school  in  compliance  with  the  provisions  of  this  act,  or  who  is  incorrigible, 
insubordinate,  or  disorderly  during  attendance  at  school  or  on  his  way  to  or  from 
school.     [1911  P  L  309  s  1432;  SPD  Supp  1912  p  117] 
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Enforcement'  powers  of  attendance  officers. — Such  attendance  officer  shall  have 
full  power  and  authority  to  enter,  during  business  hours,  any  place  where  any  children 
are  employed,  to  ascertain  whether  or  not  any  child  is  engaged  therein  that  should 
attend  school  as  herein  provided,  and  such  attendance  officer  shall  have  the  right  to 
demand  and  inspect  the  employment  certificate  of  any  child  engaged  therein.  [1911 
P  L  309  s  1434:  S  P  D  Supp  1912  p  117] 

Penalty  for  hindering  attendance  officers ,  etc. — Any  officer,  director,  superintendent, 
manager,  employee,  or  other  person,  at  any  place  where  any  child  between  fourteen 
and  sixteen  years  of  age  is  engaged,  who  refuses  to  permit,  or  in  any  way  interferes  with, 
the  entrance  therein  of  the  attendance  officer,  any  member  of  the  board  of  school 
directors,  the  secretary  thereof,  the  district  superintendent,  or  supervising  principal 
of  any  school  district,  as  provided  for  in  this  act.  shall  be  guilty  of  a  misdemeanor,  and 
on  conviction  thereof  be/ore  any  magistrate,  alderman,  or  justice  of  the  peace  shall  be 


sentenced  to  pay  a  fine  of  not  less  than  five  dollars  ($5.00)  or  more  than  twenty-fivo 
dollars  ($25.00),  in  default  of  which  he  may  be  sentenced  to  imprisonment  not  exceed- 
ing thirty  days:  Provided.  That  any  person  sentenced  to  pay  any  such  fine  may,  upon 
fivine  proper  surety  in  double  the  amount  of  penalty  and  costs,  at  any  time  within 
ve  days  thereafter,  appeal  to  the  court  of  quarter  sessions  of  the  proper  county. 
[1911 P  L  309  s  1435;  S  P  D  Supp  1912  p  117] 

COAL  MINES  (BITUMINOUS) 

MINIMUM   AGE 

Employment  of  boys  under  18  under  certain  conditions,  and  of  girls  of  any  age,  pro- 
hibited; girls  from  14  to  16  excepted  in  offices. — *  *  *  No  woman  or  girl  of  any  age, 
shall  be  employed,  permitted  or  suffered  to  work  in  or  about  any  mine,1  and  no  boy 
under  the  age  of  eighteen  years  shall  be  permitted  to  mine  or  load  coal  in  any  room, 
entry,  or  other  working  place,  unless  in  company  with  an  experienced  person  over 
eighteen  years  of  age.  *  *  *  Nothing  in  this  section  shall  be  held  to  forbid  the 
employment  of  a  girl  between  the  ages  of  fourteen  and  sixteen  years  in  the  office  o! 
a  mine.    *    *    *    [1911  P  L  756  art  18  s  1;  S  P  D  Supp  1912  p  414] 

Violation  of  act  a  misdemeanor. — Any  superintendent  or  mine  foreman  who  fails  to 
comply  with  the  provisions  of  this  article  shall  be  deemed  guilty  of  a  misdemeanor, 
and  it  shall  be  the  duty  of  the  inspector,  or  any  other  person  who  knows  that  the 
superintendent  or  mine  foreman  has  violated  any  of  the  provisions  of  this  article,  to 
prosecute  said  superintendent  or  said  mine  foreman  in  accordance  with  section  two  of 
article  twenty-six  of  this  act  *  *  *  [1911  P  L  756  art  18  s  2;  S  P  D  Supp 
1912  p  414] 

Enforcement:  duties  of  mine  inspector. — Each  inspector  Tof  mines]  shall  devote  the 
whole  of  his  time  to  the  duties  of  his  office.  It  shall  be  his  auty  to  thoroughly  examine 
each  mine  in  his  district  as  often  as  possible  (but  at  least  once  every  lour  months). 
*  *  *  to  see  that  all  the  provisions  of  this  act  are  observed  and  strictly  carried 
out  *  *  *.  He  shall  keep  in  his  office  a  record  of  all  examinations  of  mines, 
showing  *  *  *  the  extent  to  which  the  law  is  obeved  and  the  progress  made  in 
the  improvement  of  mines.    *    *    *    [1911  P  L  756  art  19  s  11 ;  S  P  D  Supp  1912  p  416] 

Enforcement:  powers  of  mine  inspectors. — To  enable  the  inspector  to  perform  the 
duties  imposed  uj>on  him  by  this  act,  he  shall  have  the  right  at  all  times  to  enter  any 
mine  in  his  district,  or  any  mine  in  any  other  district  when  directed  to  do  so  by  the 
chief  of  the  department  of  mines,  to  make  examinations  or  obtain  information;  and 
upon  the  discovery  of  any  violation  of  this  act,  or  upon  being  informed  of  any  violation 
of  the  act,  he  shall  institute  proceedings  against  the  person  or  persons  at  fault,  under 
the  provisions  of  section  two  of  article  twentv-six  of  this  act.  *  *  *  [1911  P  L  756 
art  19  s  13;   8  P  D  Supp  1912  p  416] 

Penalty.—  Any  person  who  neglects  or  refuses  to  perform  the  duties  required  of  him 
by  this  act,  or  who  violates  any  of  the  provisions  or  requirements  thereof,  shall  he 
deemed  guilty  of  a  misdemeanor,  and  shall  u]>on  conviction  thereof,  in  the  court  of 
quarter  sessions  of  the  county  in  which  the  misdemeanor  was  committed,  be  punished 
by  a  fine  not  exceeding  two  hundred  dollars,  or  imprisonment  in  the  county  jail  for  a 
period  not  exceeding  three  months,  or  both,  at  the  discretion  of  the  court.  Any 
violation  of  this  act  which  has  been  declared  to  be  a  misdemeanor  by  any  part  thereof 
shall  be  punished  in  like  manner.     [191 1  P  L  756  art  26  b  2;  S  P  D  Supp  1912  p  427', 

»  Article  1  provides  that  "whenever  the  term  'mine'  appears  in  this  act  it  shall  be  construed  to  mean 
'bituminous  coal  mine.'  " 
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Application  of  act. — The  provisions  of  this  act  shall  not  apply  to  any  mine  employing 
less  tnan  ten  persons  inside  the  mine  in  any  one  period  of  twenty-four  hours.  [1911 
P  L  756  art  28  s  3;  SPD  Supp  1912  p  428] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  of  bureau  of  inspection  [department  of  labor  and  industry] . — The  burea  u  of  inspec- 
tion [department  of  labor  and  industry],  subject  to  the  supervision  of  the  commissioner 
of  labor  and  industry,  shall  have  charge  of  all  inspections  made  pursuant  to  the  pro- 
visions of  this  act,  and  shall  perform  such  other  duties  as  may  be  assigned  to  it  by  the 
commissioner  of  labor  and  industry.  The  said  bureau  shall  be  under  the  charge  of 
the  chief  inspector  *  *  *  subject  to  the  supervision  and  direction  of  the  commis- 
sioner of  labor  and  industry,    *    *    *    [1913  P  L  396  s  7] 

Duties  and  powers  of  commissioner  of  labor  and  industry. — The  commissioner  of  labor 
and  industry  shall,  from  time  to  time,  divide  the  State  into  districts j  and  shall  assign 
to  such  districts  such  inspectors  and  supervising  inspector  as  may,  in  his  judgment, 
appear  expedient;  and  shall,  from  time  to  time,  assign  and  transfer  such  inspectors 
from  one  district  to  any  other  district,  or  to  special  duty  in  any  bureau  of  tne  said 
department;  and  may  assign  an  inspector  to  inspect  any  special  class  of  factories  or 
establishments,  and  may  assign  one  or  more  of  them  to  act  as  clerks  in  any  office  of  the 
department.  The  commissioner  of  labor  and  industry  shall  visit  and  inspect,  or  cause 
to  be  visited  and  inspected,  during  reasonable  hours  and  as'often  as  practicable,  every 
room,  building,  or  place,  where  and  when  any  labor  is  being  performed  which  is 
affected  by  the  provisions  of  any  law  of  this  Commonwealth  or  of  this  act,  and  shall 
cause  to  be  enforced  therein  the  provisions  of  all  such  existing  laws  and  of  this  act, 
and  the  rules  and  regulations  of  the  industrial  board  hereinafter  provided  for.  The 
commissioner  of  labor  and  industry  and  all  inspectors  may,  in  the  discharge  of  their 
duties,  enter  any  such  place,  building,  or  room,  whenever  they  have  reasonable  cause 
to  believe  that  any  such  labor  is  being  or  will  be  performed  therein.    [1913  P  L  396  s  8] 

Powers  of  the  industrial  board. —  *  *  *  For  carrying  into  effect  *  *  *  the 
provisions  of  all  the  laws  of  this  Commonwealth,  the  enforcement  of  which  is  now  or 
shall  hereafter  be  entrusted  to  or  imposed  upon  the  commissioner  or  department  of 
labor  and  industry,  the  industrial  board  shall  have  power  to  make,  alter,  amend,  and 
repeal  general  rules  and  regulations  necessary  for  applying  such  provisions  to  specific 
conditions,  ai:d  to  prescribe  means,  methods,  and  practices  to  carry  into  effect  and 
enforce  such  provisions.    T1913  P  L  396  s  14] 

Regulations  of  industrial  board. — The  rules  and  regulations  of  the  industrial  board, 
and  the  amendments  and  alterations  thereof,  may  embrace  all  matters  and  subjects  to 
which  power  and  authority  of  the  department  of  labor  and  industry  extends,  and  shall 
be  distributed  to  all  applicants.    *    *    *    [1913  P  L  396  s  15] 

Violation  of  act,  hindering  inspectors,  etc. — Every  person  who  violates  any  of  the  pro- 
visions of  this  act,  or  any  of  the  rules  or  regulations  of  the  industrial  board,  or  who 
resists  or  interferes  with  any  officer  or  agent  of  the  department  of  labor  and  industry  in 
the  performance  of  his  duties  in  accordance  with  the  said  rules  and  regulations,  snail 
be  deemed  guilty  of  a  misdemeanor;  and  shall,  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  more  than  one  hundred  dollars  ($100.00),  or  by  imprisonment  not 
exceeding  one  month,  or  both,  at  the  discretion  of  the  court.    [1913  P  L  396  s  16] 

Duties  and  powers  of  factory  inspectors  transferred  to  department  of  labor  and  industry. — 
All  of  the  po were  and  duties  now  by  law  vested  in  ana  imposed  upon  the  department 
of  factory  inspection,  which  is  herebv  abolished*,  are  now  hereby  vested  in  the  depart- 
ment of  labor  and  industry.     [1913  P  L  396  s  23] 

ANY  GAINFUL  OCCUPATION 

APPLICATION   OP  ACT 

Definitions. — The  term  "establishment,"  when  used  in  this  act,  shall  mean  any 
place  within  this  Commonwealth  where  work  is  done  for  compensation  of  any  sort,  to 
whomever  payable:  Provided,  That  this  act  shall  not  apply  to  work  in  private  homes 
and  farming.  The  term  ' '  person , ' '  when  used  in  this  act,  shall  be  construed  to  include 
any  individual,  partnership,  or  other  unincorporated  association,  corporation,  and 
municipality.  The  term  "week,"  when  used  in  this  act,  shall  mean  any  seven  con- 
secutive davs,  and  the  term  "day"  shall  mean  any  twenty-four  consecutive  hours. 
[1913  P  L  1024  s  1] 
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Additional  definition*.  —Whenever  in  this  act  the  singular  is  used  the  plural  shall  be 
included,  and  whenever  the  masculine  gender  is  used  the  feminine  and  neuter  shall 
be  included.    [1913  P  L  1024  s  21 

HOURS  OF  LABOR  FOR  GIRLS 

Ten  hours  a  day,  54  a  week,  6  days  a  week;  fruit  and  vegetable  canneries  excepted;  other 
exceptions. ,— (a)  No  female  shall  be  employed  or  permitted  to  work  in ,  or  in  connection 
with,  any  establishment  for  more  than  six  days  in  any  one  week  or  more  than  fifty-four 
hours  in  anv  one  week,  or  more  than  ten  hours  in  any  one  day:  Provided,  That  during 
weeks  in  which  a  legal  holiday  occurs  and  is  observed  by  an  establishment,  any  female 
may  be  employed  by  such  establishment  during  three  days  of  such  week  for  a  longer 
period  of  time  than  is  allowed  by  this  act;  but  no  female  shall  be  permitted  to  work 
more  than  two  hours  overtime  during  any  one  of  such  three  days,  nor  more  than  the 
maximum  hours  per  week  specified  in  this  act.  The  employment  of  such  persons  at 
any  other  time  than  as  stated  herein  shall  be  deemed  a  violation  of  the  provisions  of 
this  section,  unless  it  appears  that  such  employment  was  to  make  up  time  lost  in  the 
same  week  in  consequence  of  the  alteration,  repairs  or  accidents  to  machinery  or  plant 
upon  which  she  was  employed  and  dependent  for  employment;  but  no  stopping  of 
machinery  for  less  than  thirty  consecutive  minutes  shall  justify  such  overtime  em- 
ployment, nor  shall  such  overtime  employment  be  legal  unless  a  written  report  of  the 
same  is  sent  to  the  commissioner  of  labor  and  industry;  but  no  female  shall  be  per- 
mitted to  work  more  than  two  hours  overtime  during  any  one  day,  nor  more  tnan 
the  maximum  number  of  hours  per  week  specified  in  this  act:  Provided,  That  aforesaid 
restrictions  as  to  hours  shall  not  apply  to  lemales  engaged  in  the  canning  of  fruit  and 
vegetable  products:  And  provided  further,  That  the  one  day  of  holiday  in  seven  may 
be  subdivided  into  two  days  of  twelve  hours  each,  for  women  employees  in  hotels, 
boarding-houses,  and  in  charitable,  educational  and  religious  institutions,  at  the 
discretion  of  the  industrial  board  of  the  department  of  labor  and  industry:  Provided, 
That  if  it  should  be  hereinafter  held  by  tne  courts  of  this  Commonwealth  that  the 

Sower  herein  sought  to  be  granted  to  the  said  board  is,  for  any  reason,  invalid,  such 
olding  shall  not  be  taken  in  any  case  to  affect  or  impair  the  remaining  provisions 
of  this  section. 

(b)  Whenever  any  female  shall  be  employed  or  permitted  to  work  in,  or  in  connec- 
tion with,  more  than  one  establishment  m  any  one  week  or  in  any  one  day,  the  aggre- 
gate number  of  hours  during  which  she  shall  be  employed  or  permitted  to  work  in, 
or  in  connection  with,  such  establishment  shall  not  exceed  the  number  of  hours  pre- 
scribed in  this  section  for  such  females  in  any  one  week  or  any  one  day. 

(c)  The  provisions  of  this  section  shall  not  apply  to  the  work  of  nurses  in  hospitals. 
[1913  P  L  1024  s  3  as  amended  by  1915  P  L  709] 

Court  decision. — A  former  act  on  the  above  subject  was  held  constitutional. — Commonwealth  v.  Beattv, 
15  Pa.  Super.  Ct.  5  (WOO). 

Opinion. — Female  employees  can  not  work  12  hours  on  Saturday,  or  any  other  day,  except  on  a  day 
which  follows  a  holiday,  arid  except  also  that  by  working  12  hours  on  a  day  following  a  holiday  such  em- 
ployees shall  not  exceed  the  maximum  of  54  hours  per  week,  without  violating  the  provisions  of  the  Law.— 
Attorney  General  (1913). 

Night  work  prohibited  in  manufacturing  establishments;  exceptions. — No  female  shall 
be  employed  or  permitted  to  work  in  any  manufacturing  establishment  before  the  hour 
of  six  o'clock  in  the  morning,  or  after  the  hour  of  ten  o'clock  in  the  evening,  of  any 
day:  Provided,  That  this  section  shall  not  apply  to  managers,  superintendents,  or  per- 
sons doing  clerical  or  stenographic  work.     [1913  P  L  1024  s  4] 

Night  work  prohibited  under  21;  telephone  operators  over  18  excepted. — No  female  under 
twenty-one  years  of  age  shall  be  employed  or  permitted  to  work  in,  or  in  connection 
with,  any  establishment  before  the  hour  of  six  o'clock  in  the  morning  or  after  the  hour 
of  nine  o'clock  in  the  evening  of  any  day:  Provided,  That  this  section  shall  not  apply 
to  females  over  the  age  of  eighteen  years  employed  as  telephone  operators.  [1913 
P  L  1024  so] 

Time  for  midday  meal  required. — Not  less  than  forty-five  minutes  shall  be  allowed  to 
every  female  employed  or  permitted  to  work  in,  or  in  connection  with,  any  establish- 
ment, for  the  middav  meal,  which  period  shall  not  be  considered  a  part  of  the  hours 
of  labor:  Provided,  That  whenever  any  female  shall  be  employed  or  permitted  to  work 
in,  or  in  connection  with,  anv  establishment  for  less  than  eight  hours  in  any  one  day, 
the  time  allowed  for  the  midday  meal  may  be  reduced  to  not  less  than  thirty  minute?. 
Emplovees  shall  not  be  required  to  remain  in  the  workrooms  during  the  time  allowed 
for  meals.     [1913  P  L  1024  s  G] 
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Period  of  rest  after  6  hours*  work. — No  female  shall  be  employed  or  permitted  to  work 
for  more  than  six  hours  continuously  in,  or  in  connection  with,  any  establishment, 
without  an  interval  of  at  least  forty-five  minutes,  and  no  period  of  less  than  forty-five 
minutes  shall  be  deemed  to  interrupt  a  continuous  period  of  work:  Provided,  That 
whenever  any  female  shall  be  employed  or  permitted  to  work  in,  or  in  connection 
with,  any  establishment  for  lees  than  eight  hours  in  any  one  day.  the  interval  between 
work  periods  may  be  reduced  to  not  less  than  thirty  minutes.  Employees  shall  not  be 
required  to  remain  in  the  workrooms  during  the  rest  periods  required  by  this  section. 
[1913  P  L  1024  s  7] 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person  employing  or  permitting 
females  to  work  in  any  establishment  shall  provide  suitable  seats  for  their  use  in  the 
rooms  where  they  shall  work,  and  shall  maintain  and  keep  them  there,  and  shall  per- 
mit the  reasonable  use  thereof  by  such  females.  At  least  one  seat  shall  be  provided 
for  every  three  females  employed  or  permitted  to  work,  and  all  seats  shall  during 
work  hours  be  conveniently  accessible  to  the  workers  for  whose  use  they  shall  be  pro- 
vided.   [1913  P  L  1024  s  8] 

TOILETS  AND  DRESSING  ROOMS  FOR  GD2L8 

Separate  toilets,  dressing  rooms,  etc.,  for  the  sexes. — Every  person  employing  or  per- 
mitting females  to  work  in  any  establishment  shall  provide  suitable  wash  and  dressing- 
rooms  and  water-closetSj  or  privies,  for  their  use,  so  located  as  to  be  accessible  to  such 
females.  In  any  establishment  in  which  males  and  females  shall  be  employed  or  per- 
mitted to  work,  separate  wash  and  dressing-rooms  and  water-closets,  or  privies,  snail 
be  provided  for  each  sex;  and  such  wash-  and  dressing-rooms  and  water-closets,  or 
privies,  for  each  sex,  shall  be  entirely  separate  from  those  provided  for  the  other  sex. 
The  water-closets  or  privies  provided  for  females  shall  be  in  the  ratio  of  one  for  every 
twenty-five  females  employed  or  permitted  to  work.  All  water-closets  or  privies  shall 
be  properly  lighted,  and  shall  be  separated  from  the  rooms  in  which  employees  shall 
be  permitted  to  work  by  partitions  extending  from  floor  to  ceiling,  and  the  compart- 
ments containing  such  water-closets  or  privies  shall  have  sufficient  direct  outside  ven- 
tilation, by  window  or  other  means.  The  entrances  to  the  water-closets  or  privies 
shall  be  screened  from  the  rooms  in  which  employees  work,  and  from  the  entrances  to 
the  water-closets  or  privies  provided  for  the  other  sex,  by  screens  or  partitions  at  least 
six  feet  high.  All  water-closets  or  privies  shall  at  all  times  be  kept  clean,  sanitary, 
and  free  from  all  obscene  writing  or  marking.    [1913  P  L  1024  s  9] 

HEALTH  OF  GIRLS 

Separate  rest  rooms  where  dangerous  substances  are  used. — Any  person  employing  or 
permitting  any  female  to  work  in  any  establishment  where  white  lead,  arsenic  or  other 
poisonous  substances,  or  injurious  fumes,  dust  or  gases,  shall  be  present,  shall  provide 
and  maintain  a  suitable  room,  free  from  the  aforesaid  substances,  fumes,  dust  and 
gases,  for  the  use  of  said  female  employees;  and  no  such  person  shall,  during  the  time 
allowed  for  meals,  permit  any  such  female  to  remain  in  any  room  where  the  aforesaid 
substances,  fumes,  dust,  and  gases  shall  be  present.    [1913  P  L  1024  s  10] 

Ventilation  where  poisonous  gases  are  created. — Any  person  who  shall  employ  or  per- 
mit any  female  to  work  in  any  establishment  in  which  poisonous  or  injurious  dust, 
fumes,  or  gases  shall  be  created  by  the  machinery  or  material  in  process  of  manufac- 
ture, shall  provide  proper  hoods  and  pipes  connected  with  exhaust-fens  of  sufficient 
capacity  to  remove  such  dust,  fumes,  or  gases  at  their  point  of  origin,  and  prevent 
them  from  mingling  with  the  air  in  the  room,  and  such  fans  shall  be  kept  running  con- 
stantly while  such  dust,  fumes,  or  gases  shall  be  generated.    [1913  P  L  1024  s  11] 

Pure  drinking  water  required. — Any  person  employing  any  female  in  any  establish- 
ment shall  make  reasonable  efforts  to  at  all  times  provide  a  sufficient  supply  of  clean 
and  pure  drinking  water.  Such  water  shall  be  supplied  through  proper  pipe  connec- 
tions with  water  mains  which  furnish  water  for  domestic  purposes,  or  from  a  spring  or 
well,  or  body  of  pure  water.  If  drinking  water  be  placed  in  receptacles  in  the  estab- 
lishment, such  receptacles  shall  be  properly  covered  to  prevent  contamination,  and 
shall  at  all  times  be  Kept  thoroughly  clean :  Provided,  That  no  employer  in  any  estab- 
lishment shall  collect  from  any  such  female  employee  any  money  for  ice  furnished  in 
his  establishment  for  drinking  purposes,  for  the  use  of  the  employees.  [1913  P  L  1024 
s  12] 
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ENFORCEMENT 


Hours  of  labor  and  abstract  of  act  to  be  posted. — Every  person  employing  or  permitting 
any  female  to  work  in  any  establishment  shall  keep  posted,  in  a  conspicuous  place  in 
the  room  where  such  female  shall  be  employed  or  permitted  to  work,  a  printed  abstract 
of  the  provisions  of  this  act,  and  a  schedule  of  the  hours  of  labor  of  such  female:  Pro- 
vided, That  when  any  female  shall  be  employed  or  permitted  to  work  in  more  than  one 
room  in  any  establishment,  the  aforesaid  abstract  and  schedule  shall  be  required  in 
only  one  of  the  said  rooms.  If  any  female  shall  be  employed  or  permitted  to  work  in 
connection  with  any  establishment,  but  not  in  such  establishment,  the  aforesaid  ab- 
stract and  schedule  shall  be  kept  posted  in  a  conspicuous  place  in  the  office  of  such 
establishment.  The  schedule  or  hours  of  labor  herein  required  shall  contain  the  name 
of  the  female  employed  or  permitted  to  work,  the  maximum  number  of  hours  such 
female  shall  be  reouired  or  permitted  to  work  on  each  day  of  the  week,  with  the  total 
for  the  week,  the  nours  of  commencing  and  stopping  work.  And  the  hours  when  the 
time  allowed  for  meals  shall  begin  and  end  for  each  day  of  the  week.  Such  female 
may  begin  work  after  the  time  for  beginning,  and  stop  before  the  time  for  ending  work, 
stated  in  such  schedule;  but  she  shall  not  otherwise  be  employed  or  permitted  to  work 
in,  or  in  connection  with,  any  establishment,  except  as  stated  in  sucn  schedule.  The 
commissioner  of  labor  and  industry  shall  prepare  the  abstract  of  the  provisions  of  this 
act,  and  a  form  for  the  schedule  of  hours  of  labor  required  by  this  section.  Copies  of 
such  abstract  and  such  form  shall  be  printed,  in  accordance  with  the  laws  of  this 
Commonwealth  regulating  printing  and  publishing,  under  the  supervision  of  the 
superintendent  of  public  printing  and  binding,  and  tne  commissioner  of  labor  and  in- 
dustry shall  supply  the  same,  upon  application,  to  all  persons  required  to  post  the 
abstract  and  schedule  aforesaid.    [1913  P  L  1024  s  13] 


HOURS  OF  LABOR  FOR  GIRLS 

Proof  of  age  may  be  required  for  girls  under  21  performing  night  work;  evidence  of 
illegal  employment. — Whenever  any  female  shall  be  employed  or  permitted  to  work 
in,  or  in  connection  with,  any  establishment,  before  the  nour  of  six  o'clock  in  the 
morning  or  after  the  hour  of  nine  o'clock  in  the  evening  of  any  day,  who,  in  the  judg- 
ment of  the  commissioner  of  labor  and  industry  or  his  deputy  t  is  under  twenty-one 
years  of  age,  such  officer  may  demand  from  any  person  employing  or  permitting  any 
such  female  to  work  in,  or  in  connection  with,  nis  establishment,  that  such  person 
shall  either  furnish  to  such  officer  within  ten  days  satisfactory  evidence,  such  as  shall 
be  required  by  law  for  the  issuing  of  employment  certificates  to  minors,  that  such 
female  is,  in  fact,  twenty-one  years  of  age  or  over,  or  shall  cease  to  employ  or  permit 
such  female  to  work  in,  or  in  connection  with,  such  establishment,  before  or  after 
the  hours  above  named.  In  case  such  employer  shall  fail  to  furnish  to  said  officer, 
within  ten  days  after  making  such  written  demand,  the  required  evidence  of  age, 
and  shall  thereafter  continue  to  employ  such  female,  or  permit  her  to  work  in,  or  in 
connection  with,  such  establishment,  before  or  after  the  nours  aforesaid,  proof  of  the 
making  of  such  demand  and  of  failure  to  produce  the  evidence  required  shall  be 
prima  facie  evidence  of  the  illegal  employment  of  such  female,  in  any  prosecution 
brought  therefor.     [1913  P  L  1024  s  14] 

ENFORCEMENT 

Hindering  inspector,  etc.,  prohibited. — No  person  shall  hinder  or  delay  the  commis- 
sioner of  labor  and  industry  or  any  of  his  deputies  in  the  performance  of  his  duties  in 
the  enforcement  of  this  act,  or  refuse  to  admit,  or  lock  out,  any  inspector  from  any 
place  wliile  females  are  employed  therein,  and  which  said  inspector  shall  be  author- 
ized to  inspect,  or  refuse  to  give  any  inspector  information  required  for  the  proper 
enforcement  of  this  act.     [1913  P  L  1024  s  15] 

Duties  and  powers  of  commissioner  of  labor  and  industry,  etc. — It  shall  be  the  duty  of 
the  commissioner  of  labor  and  industry  and  his  deputies  to  enforce  all  the  provisions 
of  this  act.  They  shall  visit  and  inspect  establishments,  and  shall  have  power  at  anv 
reasonable  time  to  visit  and  inspect  any  establishment  in  or  in  connection  with  which 
any  female  shall  bo  employed  or  permitted  to  work.  They  shall  investigate  all  com- 
plaints of  violations  of  this  act  received  by  them,  and  shall  institute  prosecutions  ior 
violations  of  the  provisions  thereof.     [1913  P  L  1024  s  16] 

Prosecutions. — All  prosecutions  for  violations  of  this  act  shall  bo  instituted  by  the 
commissioner  of  labor  and  industry  or  his  deputy,  before  a  magistrate,  alderman,  or 
justice  of  the  peace,  who  shall  issue  a  summons  commanding  the  person  charged  with 
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a  violation  of  the  act  to  appear  within  not  less  than  five  nor  more  than  eight  days. 
Upon  a  conviction  after  hearing,  the  penalties  provided  in  this  act  shall  be  imposed, 
and  shall  bo  final,  unless  an  appeal  be  taken  to  tne  court  of  proper  jurisdiction,  within 
twenty  days  after  the  imposition  of  the  penalties  aforesaid,  in  the  manner  already 
provided  by  law  in  appeals  from  penalties.    [1913  P  L  1024  s  17] 

PENALTIES 

Violation  of  act,  etc. — Any  person  who,  whether  by  himself  or  for  another,  or  through 
an  agent,  servant,  or  foreman,  shall  violate  any  provision  of  this  act,  shall  be  guilty 
of  a  misdemeanor.  Upon  conviction  for  a  violation  of  any  provision  of  sections  three, 
four,  five,  six,  or  seven  of  this  act,  he  shall  be  punished,  for  a  first  offense,  by  a  fine 
of  not  less  than  ten  ($10)  dollars  or  more  than  fifty  ($50)  dollars;  for  a  second  or  sub- 
sequent offense,  by  a  fine  of  not  less  than  twenty-five  ($25)  dollars  or  more  than  two 
hundred  ($200)  dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both, 
at  the  discretion  of  the  court:  and  whenever  any  person  shall  have  been  notified  by 
the  commissioner  of  labor  ana  industry  or  his  deputy,  or  by  the  service  of  a  summons 
in  a  prosecution,  that  he  is  violating  such  provision,  he  shall  be  punished  by  like 
penalties  in  addition  for  each  and  every  day  that  such  violation  shall  have  continued 
after  such  notification.  Upon  conviction  for  a  violation  of  any  of  the  provisions  of 
sections  eight,  nine,  ten?  eleven,  twelve,  thirteen,  fourteen,  or  fifteen  of  this  act,  the 
punishment  snail  be,  without  regard  to  the  number  of  females  employed,  for  a  first 
offense,  not  less  than  twenty-five  ($25)  dollars  or  more  than  fifty  ($50)  dollars;  for  a 
second  or  subsequent  offense,  a  fine  of  not  less  than  fifty  ($50)  dollars  or  more  than 
two  hundred  ($200)  dollars,  or  imprisonment  for  not  more  than  sixty  days,  or  both 
at  the  discretion  of  the  court,  and  whenever  anv  person  shall  have  been  notified  by 
the  commissioner  of  labor  and  industry  or  his  deputy  that  he  is  violating  such  pro- 
visions, and  shall  have  been  given  a  reasonable  time  in  which  to  remedy  the  condi- 
tion which  shall  constitute  such  violation,  he  shall  be  punished,  in  addition  to  the 
penalties  aforesaid,  by  like  penalties  for  each  and  everyday  that  such  violation  shall 
nave  continued  after  the  expiration  of  the  time  allowed  by  the  commissioner  of  labor 
and  industry  or  his  deputy  for  remedying  the  aforesaid  condition:  Provided — 

First.  That  any  person  who  shall  demand  evidence,  such  as  shall  be  required  by 
law  for  the  issuing  of  employment  certificates  to  minors,  that  any  applicant  for  em- 
ployment or  permission  to  work  in,  or  in  connection  with,  nis  establishment^  is  twenty- 
one  years  of  age,  and  shall  receive  the  same  before  employing  or  permitting  such 
applicant  to  work,  and  who  shall  have  kept  the  same  on  nle,  and;  in  the  case  of  such 
applicant,  shall  have  complied  with  all  the  requirements  of  this  act  applying  to  a 
female  of  the  age  stated  in  such  evidence  of  age,  shall  not  be  liable  to  punishment 
for  the  violation  of  section  five  of  this  act,  though  it  shall  subsequently  appear  that 
such  applicant  was  in  fact  less  than  twenty-one  years  of  age:  Provided,  That  this  pro- 
vision snail  not  apply  to  any  person  who  shall  demand  and  receive  the  evidence 
herein  provided  for,  if  he  knows  at  the  time  of  receiving  such  evidence  that  the 
applicant  is,  in  fact,  less  than  twenty-one  years  of  age;  nor  shall  this  provision  prevent 
the  punishment  of  any  person  for  violating  section  five  of  this  act  after  knowledge  of 
the  true  age  of  the  female  employed. 

Second.  That  whenever  a  violation  of  any  provision  of  this  act  shall  also  be  a  viola- 
tion of  another  provision,  or  other  provisions,  of  this  act,  penalties  may  be  imposed 
for  the  violation  of  each  and  every  such  provision. 

Third.  That  under  no  circumstances  shall  any  person  be  sentenced  to  imprisonment 
for  more  than  one  year  for  any  one  violation  of  tnis  act. 

Fourth.  That  whenever  a  violation  of  any  of  the  provisions  of  thia  act  shall  also  be 
a  violation  of  the  laws  of  this  Commonwealth  regulating  the  hours  of  labor  and  con- 
ditions of  employment  of  minors,  penalties  shall  be  imposed  under  only  one  of  such 
acts.    [1913  P  L  1024  s  18] 

REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Definitions;  act  not  to  apply  to  children  employed  on  farms  or  in  domestic  service. — 
Wherever  the  term  "establishment"  is  used  in  this  act,  it  shall  mean  any  place 
within  this  Commonwealth  where  work  is  done  for  compensation  of  any  kind,  to 
whomever  payable:  Provided,  That  this  act  shall  not  apply  to  children  employed  on 
the  farm,  or  in  domestic  service  in  private  homes.    The  term  "  person,"  when  used 
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in  tliis  act,  shall  be  construed  to  include  any  individual,  firm.  partnership,  unin- 
corporated association ,  corporation ,  or  municipality.  The  term  *  week ' ' ,  when  used 
in  this  act,  shall  mean  any  consecutive  seven  days.  The  term  "minor/'  when 
used  in  this  act.  shall  mean  any  person  under  twenty-one  years  of  age.  Wherever  the 
singular  is  used  in  this  act  the  plural  shall  be  included,  and  wherever  the  masculine 
gender  is  used  the  feminine  and  neuter  shall  be  included.    [1915  P  L  286  a  1] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AGB 

Employment  under  14  prohibited. — No  minor  under  fourteen  years  of  age  shall  be 
employed  or  permitted  to  work  in,  about,  or  in  connection  with,  any  establishment 
or  in  any  occupation.    [1915  P  L  286  s  2] 

Court  decision. — A  former  section  on  the  above  subject  was  held  constltatioDaL— -Lenahan  v.  Ptttstoo 
Coal  Mine  Co.,  218  Fa.  311,  67  Atl.  642  (1907). 

EDUCATIONAL  REQUIREMENTS 

School  attendance  required  for  employed  children  from  14  to  16;  exception. — It  shall  be 
unlawful  for  any  person  to  employ  any  minor  between  fourteen  and  sixteen  years  of 
age,  unless  such  minor  shall,  during  the  period  of  such  employment,  attend,  for  a 
period  or  periods,  equivalent  to  not  less  than  eight  hours  each  week,  a  school  approved 
by  the  State  superintendent  of  public  instruction.  The  school  aforesaid  may  be  con- 
ducted in  the  establishment  where  said  minor  is  employed,  or  in  a  public  school 
building,  or  in  such  other  place,  either  in  the  district  in  which  said  minor  is  employed 
or  in  any  joint  school  *  *  *  [authorized  by  law],  as  the  board  of  school  directors 
of  the  school  district  in  which  said  minor  is  employed  may  designate:  Provided  how- 
ever, That  such  school  shall  be  within  reasonable  access  to  said  place  of  employment. 
Any  school  aforesaid  shall  be  part  of  the  public  school  system  of  the  school  district 
wherein  said  minor  is  employed .  or  of  the  school  district  or  districts  where  said  minor 
attends.  The  school  hours  shall  not  be  on  Saturday;  nor  before  eight  o'clock  in  the 
morning,  nor  after  five  o'clock  in  the  afternoon,  of  any  other  day.  Every  person  who 
shall  employ  any  said  minor  shall  notify  the  officer  by  whom  the  employment  certi- 
ficate, as  hereinafter  provided  for  the  said  minor,  shall  have  been  issued,  within  four 
days  after  said  minor  shall  have  entered  his  employment,  of  the  name  and  location  of 
the  school  at  which  said  minor  should  be  in  attendance,  and  of  the  hours  which  said 
minor  should  attend  said  school  during  the  continuance  of  said  employment:  Pro- 
vided, That  this  section  shall  not  be  effective  in  any  school  district  until  there  has 
been  established,  within  said  school  district  in  which  said  minor  is  employed,  or 
within  reasonable  access  to  paid  place  of  employment  in  an  adjoining  district,  such  a 
school.     [1915  P  L  286  s  3] 

HOURS  OF  LABOR 

Nine  hours  a  day.  51  a  week,  and  night  prohibited,  under  16. — No  minor  under  sixteen 
years  of  age  shall  be  permitted  to  work  in,  about,  or  in  connection  with  any  estab- 
lishment, or  in  any  occupation,  for  more  than  fifty-one  hours  in  any  one  week,  or 
more  than  nine  hours  in  any  one  day,  or  before  six  o'clock  in  the  morning,  or  after 
eight  o'clock  in  the  evening,  of  any  day.  In  computing  the  maximum  number  of 
hours  per  day  or  per  week  permitted  under  this  act,  the  hours  spent  in  school  by 
said  minors  shall  be  considered  as  a  part  of  the  working  day  or  working  week. 
[1915  P  L  28G  s  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGB 

Specific  occupations  prohibited  under  16;  machinery,  bowling  alleys,  places  where 
tobacco  is  manufactured,  certain  dangerous  processes,  mines,  places  where  alcoholic  liquors 
are  manufactured,  etc.;  cleaning  machinery  in  motion,  employment  on  railroads,  cerium 
dangerous  processes,  etc.,  prohibited  under  18;  employment  %n  saloons,  etc.,  prohibited 
under  21;  employment  unaer  18  may  be  prohibited  by  department  of  labor  in  other  occupa- 
tions; validity  of  act. — No  minor  under  sixteen  years  of  age  shall  be  employed  or  per- 
mitted to  work  in  operating  or  assisting  in  operating  any  of  the  following  machines, 
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which,  for  the  purposes  of  this  act,  are  considered  dangerous:  Paper-lace  machines, 
job  or  cylinder  printing-presses  operated  by  power  other  than  foot-power;  stamping 
machines  used  in  sheet  metal  and  tinware  or  in  paper  or  leather  manufacturing,  or 
in  washer  and  nut  factories ;  metal  or  paper  cutting  machines;  corrugating  rolls,  such 
as  are  used  in  making  corrugated  paper,  or  in  rooting  or  washboard  factories;  aough- 
breaks,  or  cracker  machinery  of  any  description;  wire  or  iron  straightening  or  draw- 
ing machinery;  rolling-mill  machinery;  power  punches  or  shears;  washing  or  grind- 
ing or  mixing  machinery;  calender-rolls  in  paper  and  rubber  manufacturing,  or 
other  heavy  rolls  driven  by  power;  laundering  machinery;  upon  or  in  connection 
with  any  dangerous  electrical  machinery  or  appliances.  Nor  snail  any  minor  under 
sixteen  years  of  age  be  employed  or  permittee!  to  work,  in  any  capacity,  in  adjusting 
or  assisting  in  adjusting  any  belt  to  any  machinery,  or  in  proximity  to  any  hazardous 
or  unguarded  belts,  machinery,  or  gearing^  while  the  same  is  in  motion;  nor  on 
scaffolding;  nor  in  heavy  work  in  the  building  trades;  nor  in  stripping,  assorting,  or 
manufacturing  tobacco;  nor  in  any  tunnel;  nor  in  a  public  bowling-alley;  nor  in  a 
pool-or  billiard-room;  nor  in  the  manufacture  of  paints,  colors,  or  white-lead;  nor  in 
any  capacity  in  preparing  compositions  in  which  dangerous  leads  or  acids  are  used; 
nor  in  the  manufacture  or  use  of  dangerous  or  poisonous  dyesj  nor  upon  any  railroad, 
steam,  electric  or  otherwise;  nor  upon  any  ooat  engaged  in  the  transportation  of 
passengers  or  merchandise;  nor  in  operating  motor-vehicles  of  any  description;  nor 
in  any  anthracite  or  bitumons  coal-mine,  or  in  any  other  mine;  nor  about  blast 
furnaces;  nor  in  or  about  any  distillery,  brewery,  or  any  establishment  where 
alcoholic  liquors  are  manufactured  or  bottled. 

No  minor  under  eighteen  years  of  age  shall  be  employed  or  permitted  to  work  in 
the  operation  or  management  of  hoisting  machines,  in  oiling  or  cleaning  machinery, 
in  motion;  in  the  operation  or  use  of  any  polishing — or  Duffing- wheel;  at  switch- 
tending,  at  gate-tenaing,  at  track-repairing;  as  a  brakeman,  fireman,  engineer,  or 
motorman  or  conductor,  upon  a  railroad  or  railway;  as  a  pilot,  fireman,  or  engineer 
upon  any  boat  or  vessel;  in  or  about  establishments  wnerein  gun-powder,  nitro- 
glycerine, dynamite,  or  other  high  or  dangerous  explosive,  is  manufactured  or  com- 
pounded; as  a  chauffer  of  an  automobile  or  an  aeroplane. 

No  minor  shall  be  employed  or  permitted  to  work  in,  or  in  connection  with,  any 
saloon  or  bar-room  where  alcoholic  liquors  are  sold. 

In  addition  to  the  foregoing,  it  shall  be  unlawful  for  any  minor  under  eighteen 
years  of  age  to  be  employed  or  permitted  to  work  in  any  other  occupation  dangerous 
to  the  life  or  limb,  or  injurious  to  the  health  or  morals,  of  the  said  minor,  as  such 
occupations  shall,  from  time  to  time,  after  public  hearing  thereon,  be  determined 
and  declared  by  the  industrial  board  of  the  department  of  labor  and  industry:  Pro- 
vided, Tliat  if  it  should  be  hereafter  held  by  tne  courts  of  this  Commonwealth  that 
the  power  herein  sought  to  be  granted  to  the  said  board  is  for  any  reason  invalid, 
such  holding  sliall  not  be  taken  in  any  case  to  affect  or  impair  the  remaining  pro- 
visions of  this  section.    [1915  P  L  286  s  5] 

Court  decision— A  former  section  prohibiting  the  employment  of  children  under  15  to  oil  the  machinery 
in  anthracite  coal  mines  was  held  constitutional.  It  was  held  that  an  employer  violating  the  statute 
could  not  set  up  contributory  negligence  as  a  defense  in  a  suit  for  damages  for  injury,  nor  did  the  child 
assume  the  risk  of  its  employment.  —  Lenahan  v.  Pittston  Coal  liming  Co.,  67  AtL  Rep.  643  (1907). 

MESSENGERS 

HOURS   OF  LABOR 

Night  work  prohibited  under  21. — No  minor  shall  be  permited  to  work  as  messenger 
for  a  telephone,  telegraph,  or  messenger  company,  in  the  distribution,  collection, 
transmission,  or  delivery  of  goods  or  messages,  before  six  o'clock  in  the  mormng  or 
after  eight  o'clock  in  the  evening  of  any  day.     [1915  P  L  286  s  6] 

STREET  TRADES 

MINIMUM   AGE   AND   HOURS   OF  LABOR 

Employment  of  boys  under  12  and  airls  under  21  in  selling  newspapers,  magazines,  etc. , 
prohibited;  employment  of  boys  under  14  and  girls  under  21  as  bootblacks,  scavengers, 
etc.,  prohibited;  night  work  prohibited  for  boys  under  16  and  airls  under  21. — No  male 
minor  under  twelvo  years  of  age,  and  no  female  minor,  shall  distribute,  sell,  expose, 
or  offer  for  sale  any  newspaper,  magazine,  periodical,  or  other  publication,  or  any 
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article  of  merchandise  of  any  sort,  in  any  street  or  public  place.  No  male  minor 
under  fourteen  years  of  age2  and  no  female  minor,  snail  be  suffered,  employed,  or 
permitted  to  work  at  any  tune  as  a  scavenger,  bootblack,  or  in  any  other  trade  or 
occupation  performed  in  any  street  or  public  place.  No  male  minor  under  sixteen 
years  of  age,  and  no  female  minor,  shall  engage  in  any  occupation  mentioned  in  this 
section  before  six  o'clock  in  the  morning,  or  after  eight  o  clock  in  the  evening,  of 
any  day.    [1915  P  L  286  s  7] 

ANY  GAINFUL  OCCUPATION 

EMPLOYMENT  CEETTJ1CATB8  AND  BECORD8 

Certificates  required  from  14  to  1$. — Before  any  minor  under  sixteen  years  of  aee 
shall  be  employed,  permitted,  or  suffered  to  work  in,  about,  or  in  connection  with, 
any  establishment,  or  in  any  occupation,  the  person  employing  such  minor  shall  pro- 
cure and  keep  on  file,  and  accessaDle  to  any  attendance  officer,  deputy  factory  in- 
spector, or  other  authorized  inspector  or  officer  charged  with  the  enforcement  of  this 
act,  an  employment  certificate  as  hereinafter  provided,  issued  for  said  minor.  [1915 
P  L  286  s  8] 

Court  decision.— The  employment  of  a  child  in  a  steel  mill,  without  the  certificate  required  by  a  former 
section  on  the  above  subject,  was  held  to  be  actionable  negligence  and  to  render  the  employer  liable  to 
resulting  injuries.— Klicke  v.  Allegheny  Steel  Co.,  200  Fed.  033, 119  Cir.  Ct.  A.  317  (1013). 

School  authorities  to  issue  certificates;  to  be  sent  to  prospective  employers. — Employ- 
ment certificates  shall  be  issued,  only  by  the  following  officials,  for  children  residing 
within  their  respective  public  school  districts:  In  public  school  districts  having  a 
district  superintendent  or  supervising  principal,  by  such  superintendent  or  super- 
vising principal;  in  school  districts  having  no  district  superintendent  or  supervising 
Principal,  by  the  secretary  of  the  board  of  school  directors  of  that  district:  JhrovidaL 
hat  any  district  superintendent,  supervising  principal,  or  secretary  of  the  board  of 
school  directors,  hereby  authorized  to  issue  such  certificates,  may  authorize  and 
deputize,  in  writing,  any  other  school  official  to  act  in  his  stead  for  the  purpose  of  issu- 
ing such  certificates.  All  employment  certificates  shall  be  forwarded  by  mail,  by  the 
issuing  officer,  to  the  prospective  employer  of  the  minor  for  whom  the  employment 
certificate  is  issued.  [1915  P  L  286  s  9] 

Method  of  issuing . — Application  for  the  employment  certificate  must  be  made,  in 
person,  by  the  parent,  guardian,  or  legal  custodian  of  the  minor  for  whom  such  em- 
ployment certificate  is  requested;  or,  if  said  minor  have  no  parent,  guardian,  or  legal 
custodian,  then  by  the  next  friend,  who  must  be  over  twenty-one  years  of  age;  and 
no  employment  certificate  shall  bo  issued  until  the  said  minor  nas  personally  appeared 
before,  and  been  examined  by,  the  officer  issuing  the  certificate.    [1915  P  L  286  s  10] 

General  and  vacation  certificates. — Employment  certificates  shall  be  of  two  classes,— 
general  employment  certificates  and  vacation  employment  certificates.  General 
employment  certificates  shall  entitle  the  minor,  fourteen  to  sixteen  years  of  age,  to 
work  during  the  entire  year.  Vacation  employment  certificates  shall  entitle  the 
minor,  fourteen  to  sixteen  years  of  age,  to  work  on  any  day,  except  on  such  days  as 
such  minor  is  required  to  attend  school,  under  the  provisions  of  the  laws  now  in  force 
or  hereafter  enacted.     [1915  P  L  286  s  11] 

Age,  school,  and  health  records  and  promise  of  employment  required  for  general  employ- 
ment certificates. — The  official  authorized  to  issue  a  general  employment  certificate 
shall  not  issue  such  certificate  until  he  has  received,  examined,  approved,  and  filed 
the  following  papers,  namely: — 

a.  A  statement  signed  by  the  prospective  employer,  or  by  someone  duly  authorized 
on  his  behalf,  stating  that  he  expects  to  give  such  minor  present  employment,  and 
setting  forth  the  character  of  the  same,  and  the  number  of  hours  per  day  ana  per 
week  which  said  minor  will  be  employed; 

b.  A  school  record,  as  hereinafter  provided; 

c.  A  certificate  of  physical  fitness,  as  hereinafter  provided; 

d.  Proof  of  age  as  hereinafter  provided. 
[1915  P  L  286  s  12] 

Contents  of  school  record. — For  the  issuance  of  a  general  employment  certificate,  the 
school  record  required  by  this  act  shall  be  filled  out  and  signed  by  the  principal  of 
the  school  which  the  minor  has  last  attended,  or  by  some  one  duly  authorized  by 
him,  and  shall  be  furnished  to  any  minor  who  may  be  entitled  thereto.  It  shall  cer- 
tify that  the  said  minor  has  completed  a  course  of  study  equivalent  to  six  yearly 
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grades  of  the  public  school,  in  the  English  language,  spelling,  reading,  arithmetic, 
geography,  and  history  of  the  United  States.  Such  school  record  shall  also  give  the 
full  name,  date  of  birth,  and  residence  of  minor,  and  the  name  and  residence  of  the 
parent,  guardian,  or  custodian,  as  shown  on  the  records  of  the  school.  [1915  P  L 
286  s 13] 

Contents  of  health  record. — The  certificate  of  physical  fitness  required  by  this  act 
shall  be  signed  by  a  physician,  approved  by  the  board  of  school  directors  of  the 
school  district  in  whicn  said  minor  resides,  and  shall  state  that  the  said  minor  has 
been  thoroughly  examined  by  the  said  physician  at  the  time  of  the  application  for 
an  employment  certificate,  and  is  physically  qualified  for  the  employment  specified 
in  the  statement  of  the  prospective  employer.  In  any  case  where  the  said  physician 
shall  deem  it  advisable,  he  may  issue  a  certificate  of  physical  fitness  for  a  limited 
time;  at  the  expiration  of  which  time  the  holder  shall  again  appear,  and  submit  to 
a  new  examination,  before  being  permitted  to  continue  at  work.  [1915  P  L  286 
8  14  J 

Evidence  of  age. — The  evidence  of  age  required  by  section  twelve  of  this  act  shall 
consist  of  one  of  the  following  proofs  of  age,  which  shall  be  required  in  the  order 
herein  designated: 

a.  A  duly  attested  transcript  of  the  birth  certificate,  filed  according  to  law  with 
a  register  of  vital  statistics,  or  other  officer  charged  with  tne  duty  of  recording  birth;  or. 

b.  A  baptismal  certificate  or  transcript  of  the  record  of  baptism,  duly  certified,  ana 
showing  the  date  of  birth;  or, 

c.  A  passport  showing  the  age  of  the  immigrant;  or, 

d.  In  case  none  of  the  aforesaid  proofs  of  age  shall  be  obtainable,  and  only  in  such 
case,  the  issuing  officer  may  accept,  in  lieu  thereof,  any  other  documentary  record  of 
age  (other  than  a  school  record  or  an  affidavit  of  age),  or  transcript  thereof,  duly  cer- 
tified, which  shall  appear  to  the  satisfaction  of  the  issuing  officer  to  be  good  and 
sufficient  evidence  of  age;  or, 

e.  In  case  none  of  the  aforesaid  proofs  of  age  shall  be  obtainable,  and  only  in  such 
cases;  the  issuing  officer  may  accept,  in  lieu  thereof,  the  signed  statement  of  the 
physician,  approved  by  the  board  of  school  directors,  stating  that,  after  examination, 
it  is  the  opinion  of  such  physician  that  the  minor  has  attained  the  age  required  by 
law  for  the  occupation  in  which  he  expects  to  engage.  Such  statement  shall  be 
accompanied  by  an  affidavit,  signed  by  the  minor's  parent,  guardian,  or  custodian, 
or,  in  case  he  shall  have  no  parent,  guardian,  or  custodian,  by  his  next  friend,  certi- 
fying to  the  name,  date,  ana  place  of  birth  of  the  minor,  and  that  the  parent,  guar- 
dian, custodian,  or  next  friend,  signing  such  statement,  is  unable  to  produce  any  of 
the  proofs  of  age  specified  in  the  peceding  subdivisions  of  this  section.  [1915  P  L 
286  s 15] 

Court  decisions.— Sections  5  and  6  of  Pamphlet  Laws  352  of  the  Acts  of  19G51,  relative  to  requirements 
for  the  issuance  of  an  employment  certificate,  were  held  to  be  unconstitutional  as  establishing  an  arbi- 
trary and  improper  discrimination  as  to  educational  requirements  between  minors  who  were  able  to 
S reduce  certificates  of  birth  and  those  who  were  not.— Attorney  General,  court  of  quarter  sessions.  Phila- 
elphia  (1905)  and  Commonwealth  v.  Hoopes,  15  Pa.  Dist.  R.  894  (1906).  This  decision  was  in  conformity 
witn  a  similar  decision  upon  the  analogous  provisions  of  Pamphlet  Laws  344,  Acts  of  1905  *,  which  were 
held  unconstitutional  upon  similar  grounds.— Collett  v.  Scott,  30  Pa.  Super.  Ct.  430  (1906). 

Age  and  health  records  and  promise  of  employment  required  for  vacation  certificates. — 
The  official  authorized  to  issue  a  vacation  employment  certificate  shall  not  issue  such 
certificate  until  he  shall  have  received  and  filed  the  following  papers,  duly  executed, 
namely: — 

a.  A  statement  signed  by  the  prospective  employer,  or  by  some  one  duly  author- 
ized on  his  behalf,  stating  that  he  expects  to  give  such  minor  present  employment, 
and  setting  forth  tne  character  of  the  same,  and  the  number  of  hours  per  day  and  per 
week  whicn  said  minor  will  be  employed; 

b.  A  certificate  of  physical  fitness,  as  provided  in  section  fourteen  of  this  act; 

c.  Evidence  of  age,  showing  that  tne  said  minor  is  fourteen  years  of  age  or  upwards, 
which  evidence  of  age  shall  be  of  similar  character  to  the  evidence  heretofore  specified 
in  section  fifteen  of  this  act.    [1915  P  L  286  s  16] 

Certificates  to  be  returned  to  issuing  office;  new  certificates. — It  shall  be  the  duty  of 
every  person  who  shall  employ  any  minor  under  sixteen  years  of  age  to  acknowledge, 
in  writing,  to  the  official  issuing  the  same,  the  receipt  of  the  employment  certificate 
of  said  minor,  within  three  days  after  the  beginning  of  such  employment.    On  ter- 

i  The  sections  in  question  are  not  quoted,  as  they  are  apparently  superseded  by  Pamphlet  Laws  286, 
Acts  of  1915. 
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mination  of  the  employment  of  a  minor  under  sixteen  years  of  age,  the  employment 
certificate  issued  for  such  minor  shall  be  returned  by  mail,  by  the  employer,  to  the 
official  issuing  the  same,  immediately  upon  demand  of  the  minor  for  whom  the  cer- 
tificate was  issued,  or,  otherwise,  within  three  days  after  termination  of  said  employ- 
ment. 'Die  official  to  whom  said  certificate  is  so  returned  shall  file  said  certificate 
and  preserve  the  same.  Any  minor  whose  employment  certificate  has  been  returned, 
as  above  provided,  shall  be  entitled  to  a  new  employment  certificate  upon  presenta- 
tion of  a  statement  from  the  prospective  employer,  as  hereinabove  provided,  accom- 
panied by  a  certificate  of  physical  fitness,  issued  in  the  manner  Hereinabove  pro- 
vided ana  based  upon  a  reexamination  of  said  minor,  and  certifying  that  the  minor 
is  physically  able  to  undertake  the  work  for  which  the  new  employment  certificate 
is  to  be  issued.    [1915  P  L  286  e  17] 

Blank  certificates;  contents  of  certificates;  vacation  certificates, — All  employment  cer- 
tificates shall  be  issued  on  forms  supplied  by  the  State  superintendent  of  public  in- 
struction, and  shall  contain  the  name  and  address  of  the  prospective  employer,  and 
the  nature  of  the  occupation  in  which  said  minor  is  expected  to  engage:  and  no  cer- 
tificate shall  be  valid  excepting  in  the  hands  of  the  employer  so  named,  and  for  the 
occupations  so  designated;  and  shall  state  the  name,  sex,  date,  and  place  of  birth, 
place  of  residence,  color  of  hair  and  eyes,  and  any  distinguishing  physical  character- 
istics of  the  minor  for  whom  it  shall  be  issued.  It  shall  certify  that  the  minor  named 
has  personally  appeared  before  the  issuing  officer,  and  has  been  examined;  and  that 
all  the  papers  required  by  law  have  been  duly  examined,  approved  and  filed;  and 
that  all  the  conditions  and  requirements  for  issuing  an  employment  certificate  have 
been  fulfilled.  Every  certificate  shall  be  signed,  in  the  presence  of  the  issuing  offi- 
cer, by  the  minor  for  whom  it  shall  be  issued.  The  certificate  shall  bear  a  number, 
shall  show  the  date  of  its  issue,  and  shall  be  signed  by  the  issuing  officer.  Vacation 
employment  certificates  shall  be  of  a  color  different  from  the  general  employment 


certificate  shall  be  refused  to  any  minor,  the  school  record  issued  to  such  minor  shall 
be  forwarded,  by  the  official  refusing  to  issue  the  certificate,  to  the  principal  of  the 
school  which  said  minor  shall  attend,  or  to  the  compulsory  attendance  officer.  [1915 
P  L  286  s  19] 

Enforcement;  appointment  of  attendance  officers  when  necessary. — Whenever  the  State 
superintendent  oi  public  instruction  cannot  secure  effective  enforcement  of  the  fore- 
going provisions  of  this  act,  in  any  school  district,  he  is  hereby  authorized  and 
required  to  report  that  fact  to  the  State  board  of  education.  In  such  case  the  State 
board  of  education  is  authorized  and  required  to  secure  such  enforcement  by  appoint- 
ing attendance  officers  in  such  districts.  The  salary  and  expenses  of  such  attend- 
ance officers  shall  be  a  charge  against  said  district  where  said  attendance  officers  are 
actually  employed,  and  shall  be  deducted  from  any  State  moneys  apportioned  to 
said  district  for  school  purposes.    [1915  P  L  286  s  20] 

ANY  GAINFUL  OCCUPATION 

HOURS   OP  LABOR  AND   LISTS 

Copy  of  act  relating  to  hours  of  labor  and  lists  to  be  posted  where  minors  under  16  are 
employed. — It  shall  be  the  duty  of  every  person  who  shall  employ  any  minor,  under 
the  age  of  sixteen  years,  to  post  and  keep  posted,  in  a  conspicuous  place  in  every 
establishment  wherein  said  minor  is  employed,  permitted  or  suffered  to  work,  a 

Srinted  copy  of  the  sections  of  this  act  relating  to  the  hours  of  labor,  and  a  list  or 
sta  of  all  minors  employed  under  the  age  of  sixteen  years.  Such  copies  of  the  sec- 
tions of  this  act  and  blanks  for  compliance  with  the  provisions  shall  oe  prepared  by 
the  department  of  labor  and  industry,  and  be  furnished  by  it  on  application  of  such 
employer.  Every  person  employing  minors  under  sixteen  years  of  age  shall  furnish 
the  employment  certificates  and  lists,  provided  for  in  this  act,  for  inspection,  to 
attendance  officers,  factory  inspectors,  or  other  authorized  inspectors  or  officers 
charged  with  the  enforcement  ol  this  act.     [1915  P  L  286  s  21] 

AGE    EVIDENCE 

Evidence  of  age  may  be  required  for  children  apparently  under  legal  ape;  failure  to  pro- 
duce proof  of  ape  evidence  of  illegal  employment. — Whenever  any  minor  shall  be  em- 
ployed or  permitted  to  work  in  any  establishment  or  at  any  occupation,  who,  in  the 
judgment  of  any  officer  charged  with  the  enforcement  of  this  act,  is  under  the  legal 
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age  for  such  work,  or  is  working  at  a  time  forbidden  by  law  for  such  minor;  or  when- 
ever any  minor  shall  be  employed  or  permitted  to  work  in,  or  in  connection  with, 
any  establishment,  who,  in  tne  judgment  of  any  officer  charged  with  the  enforce- 
ment of  this  act,  is  under  sixteen  years  of  age,  and  for  whom  the  person  employing 
or  permitting  such  minor  to  work  shall  not  have  on  file  an  employment  certificate; 
such  officer  may  demand  from  the  person  employing  or  permitting  such  minor  to 
work  that  he  shall  either  furnish  to  such  officer,  within  ten  days,  evidence  of  age, 
as  defined  in  section  fifteen  of  this  act,  that  such  minor  is  in  fact  of  legal  age  for  tne 
work  in  which  he  is  engaged,  or  over,  or  sixteen  years  of  age  or  over,  as  the  case  shall 
be,  or  shall  tcease  to  employ  or  permit  such  minor  to  work  as  aforesaid:  Provided, 
That  such  person,  by  thus  ceasing  to  employ  or  permit  such  minor  to  work,  shall  not 
be  relievea  from  any  of  the  fines  or  penalties  provided  in  this  act  for  the  employ- 
ment or  work  of  a  minor  contrary  to  law.  In  case  such  person  shall  fail  to  furnish  to 
slid  officer,  within  ten  days  after  the  making  of  such  demand,  the  required  evidence 
of  age,  and  shall  thereafter  employ  such  minor  or  permit  him  to  work  as  aforesaid, 
proof  of  the  making  of  such  demand  and  of  failure  to  produce  the  evidence  required 
shall  be  prima  facie  evidence  of  the  illegal  employment  of  such  minor,  in  any  prose- 
cution brought  therefor.    [1915  P  L  286  s  22] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act,  hindering  enforcing  officers,  etc. — Any  person,  or  any  agent  or  man- 
ager for  any  person,  who  shall  violate  any  of  the  provisions  of  this  act,  or  who  shall 
compel  or  permit  any  minor  to  violate  any  of  the  provisions  of  this  act,  or  who  shall 
hinder  or  delay  any  officer  in  the  performance  of  his  duty  in  the  enforcement  of  this 
act,  shall,  upon  conviction  thereof,  be  sentenced  to  pay  a  fine  of  not  less  than  ten 
($10.00)  dollars  nor  more  than  two  hundred  ($200.00)  dollars,  or  to  undergo  an  im- 
prisonment of  not  more  than  ten  days,  or  both,  at  the  discretion  of  the  court.  [1915 
P  L  286  s  23] 

ENFORCEMENT 

Duties  and  powers  of  commissioner  of  labor,  attendance  officers,  etc. — It  shall  be  the 
duty  of  the  commissioner  of  labor  and  industry,  the  attendance  officers  of  the  vari 
ous  school  districts,  and  the  police  of  the  various  cities,  boroughs,  and  townships  of 
this  Commonwealth,  to  enforce  the  provisions  of  this  act.  Prosecutions  for  violations 
of  this  act  may  be  instituted  by  any  factory  inspector,  attendance  officer,  or  police 
officer,  upon  oath  or  affirmation.  All  prosecutions  for  violations  of  this  act  shall  be 
in  the  form  of  summary  criminal  proceaings,  instituted  before  a  magistrate,  alderman, 
or  justice  of  the  peace  within  the  school  aistrict  wherein  the  offense  was  committed. 
Upon  conviction,  after  a  hearing,  the  sentences  provided  in  this  act  shall  be  im- 
posed. All  fines  collected  under  this  act  shall  he  paid  into  the  State  treasury,  for 
the  use  of  the  Commonwealth.    [1915  P  L  286  s  24] 

Act  in  effect. — This  act  shall  take  effect  on  the  first  day  of  January,  Anno  Domini 
nineteen  hundred  and  sixteen  ^1916).     [1915  P  L  286  s  26] 

IMMORAL  AND  ILLEGAL  OCCUPATIONS 

MINIMUM   AQE 

Penalty;  revocation  of  license. — The  commission  [commissioner  of  labor  and  indus- 
try] shall  revoke  any  license  issued  under  the  provisions  of  this  act,  with  or  without 
a  hearing,  and  may  order  such  license  to  be  returned  for  cancellation,  if  the  employ- 
ment agent  has  violated  any  provisions  of  this  act  or  the  rules  and  regulations  issued 
thereunder,  or  if  any  cause  appears  on  which  a  license  might  have  been  refused. 
[1915  P  L  888  s  7] 

Enforcement:  powers  of  commissioner  of  labor  and  industry,  etc. — For  the  purpose  of 
enforcing  this  act  and  the  rules  and  regulations  issued  thereunder,  the  commissioner 
or  his  duly  authorized  agent  may  enter  any  employment  office,  or  place  of  business 
of  any  employment  agent  [person  or  corporation,  etc.,  engaged  in  business  of  assisting 
employers  to  secure  employees,  and  persons  to  secure  employment],  and  inspect  the 
registers,  cards,  or  other  records  of  such  employment  agent.  In  tne  performance  of 
the  duties  herein  required  by  law,  the  commissioner  or  his  agents  may,  at  any  time, 
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enter  any  premises.  If  permission  so  to  enter  shall  be  refused  or  delayed  by  any 
person,  tie  commissioner  or  his  agent  may,  on  oath  or  affirmation,  declare  before  any 
alderman,  magistrate  or  justice  of  the  peace  that  permission  to  enter  and  to  investi- 
gate has  been  refused  or  delayed;  whereupon  such  alderman,  magistrate,  or  justice 
of  the  peace  may,  upon  payment  of  a  fee  of  one  dollar,  issue  a  search-warrant  for  such 
premises.  Such  search-warrant  shall  describe,  as  nearly  as  may  be,  the  premises 
which  it  is  desired  to  search  or  investigate.  The  commissioner  or  his  agent,  armed 
with  such  search-warrant,  shall  have  all  the  authority  of  a  constable  or  other  peace 
officer  in  the  execution  of  such  warrant.  It  shall  be  unlawful  for  any  person  to  refuse 
or  delay  admission  to  any  premises  to  the  commissioner  or  his  agent  provided  with  a 
search-warrant  as  herein  authorized.    [1915  P  L  888  s  15] 

Employment  agencies  forbidden  to  send  girls  to  immoral  places,  etc. — No  employment 
agent  shall  furnish  any  female  for  immoral  purposes;  or  send,  or  cause  to  be  sent,  any 
female  employee,  to  enter  as  servant,  inmate,  or  for  any  purpose  whatsoever,  any 
place  of  bad  repute,  house  of  ill-fame,  or  assignation  house,  or  any  house  or  place  of 
amusement  kept  for  immoral  purposes,  the  character  of  which  such  employment 
agent  could  have  ascertained  upon  reasonable  inquiry.    *    *    *    [1915  P  L  888  s  16] 

Employment  agencies  forbidden  to  furnish  employment  to  certain  children. — No  em- 
ployment agent  shall  furnish  employment  to  any  child,  in  violation  of  the  laws  regu- 
lating the  labor  of  children  or  their  compulsory  attendance  at  school.  [1915  P  L 
888  s  17] 

Penalty. —  *  *  *  Any  person,  cc-partnership,  association,  or  corporation  that 
shall  violate  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof  shall  be  sentenced  to  pay  a  fine  of  not  more  than  one  hun- 
dred dollars,  or  to  undergo  imprisonment  not  exceeding  one  year,  or  both,  at  the 
discretion  of  the  court;  and,  in  addition  thereto,  such  person,  or  each  of  the  members 
of  a  co-partnership  association,  or  each  of  the  directors  of  the  corporation,  as  the  case 
may  be,  with  guilty  knowledge  of  the  fact,  may  be  sentenced  to  pay  a  fine  of  not 
more  than  one  Hundred  dollars,  or  to  undergo  imprisonment  in  the  jail  in  the  proper 
county  for  a  period  of  not  exceeding  one  year,  or  Doth,  at  the  discretion  of  the  court. 
[1915  P  L  888  s  21] 
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DANGEROUS  AND  INJURIOUS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Employment  under  IS  or  of  descendant  under  12  in  rope  walking  x  gymnastics,  etc.,  pro- 
hibited; penalty  for  employer,  parent,  etc. — The  penalties  of  prision  correctional  in  its 
minimum  and  medium  degrees  and  a  tine  of  not  less  than  one  nundred  and  twenty-five 
and  not  more  than  one  thousand  two  hundred  and  fifty  pesetas  *  *  *  shall  be 
imposed  upon: 

1.  Any  person  who  shall  cause  any  boy  or  girl  under  sixteen  years  of  age  to  perform 
any  dangerous  feat  of  balancing,  of  strength,  or  of  contortion. 

2.  Any  person  who.  being  by  profession  an  acrobat,  gymnast,  ropewalker,  diver, 
animal  tamer,  bull  fighter,  circus  manager,  or  other  similar  callings  [sic],  shall  employ 
in  any  exhibition  of  this  kind  boys  or  girls  under  sixteen  years  of  age  who  are  not  his 
children  or  descendants. 

3.  Any  person  engaged  in  any  of  the  callings  enumerated  in  the  next  preceding  sec- 
tion who  snail  employ  any  child  or  descendant  of  his  own  under  twelve  years  of  age  in 
such  exhibitions. 

4.  Any  ascendant,  guardian,  teacher,  or  person  invested  in  any  capacity  with  the 
care  of  a  child  under  sixteen  years  of  age,  who  shall  deliver  such  child  gratuitously  to 
any  person  following  any  of  the  callings  enumerated  in  paragraph  two  hereof,  or  to  any 
habitual  vagrant  or  beggar.  If  the  delivery  shall  have  been  made  in  consideration  of 
any  price,  compensation,  or  promise,  the  penalty  prescribed  shall  be  imposed  in  its 
maximum  degree  in  every  case.  In  either  case,  any  guardian  or  curator  convicted 
shall  also  be  removed  from  his  office  of  guardian  or  curator;  or,  in  the  case  of  the 
parents  of  the  child,  they  may  be  deprived  temporarily  or  perpetually,  in  the  discre- 
tion of  the  trial  court,  of  then*  parental  authority. 

5.  Any  person  who  shall  induce  any  child  under  sixteen  years  of  age  to  abandon  the 
home  of  its  ascendants,  guardians,  curators,  or  teachers  to  follow  any  person  engaged 
in  any  of  the  callings  mentioned  in  paragraph  two  hereof,  or  to  accompany  any  habitual 
vagrant  or  beggar.    [Penal  Code  1911  article  489  page  117] 

Other  penalties. — Tne  imposition  of  the  penalties  prescribed  by  the  preceding  articles 
shall  always  be  understood  as  without  prejudice  to  the  imposition  upon  the  same  per- 
sons of  any  penalties  corresponding  to  any  felony  or  misdemeanor  hereinbefore  denned 
and  punished  by  the  Penal  Code.    [P  0 1911  art  490  p  117] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTY 

Duties  of  the  bureau  of  labor;  penalty  for  hindering  the  director  of  labor,  etc. — The  pur- 
pose of  this  bureau  [bureau  of  labor!  shall  be:  (a)  To  see  to  the  proper  enforcement  of 
all  existing  laws  and  those  which  snail  be  enacted  hereafter  with  reference  to  labor 
and  capital  in  the  Philippine  Islands,  and  to  promote  the  enactment  of  all  other  legis- 
lation which  shall  tend  to  establish  the  material,  social,  intellectual,  and  moral  im- 
provement of  workers.  *  *  *  (c)  To  inspect  all  shops,  factories,  railways,  tram- 
ways, vessels,  industrial  and  commercial  establishments,  and  all  other  places  or  centers 
of  labor,  whether  public  or  private,  and  to  take  the  proper  legal  steps  to  prevent  the 
exposure  of  the  health  or  fives  of  laborers,  and  to  aid  and  assist  by  all  proper  legal 
means  laborers  and  workers  in  securing  just  compensation  for  their  labor,  and  trie 
indemnity  prescribed  by  law  for  injuries  resulting  from  accidents  when  engaged  in  the 
performance  of  their  duties.  *  *  *  (f)  Any  person  obstructing  or  resisting  the 
director  of  labor  or  his  deputies  in  their  compliance  with  the  duties  prescribed  in 
subsections     *    *    *    ana  (c)  of  this  section,  shall,  upon  conviction  thereof,  be  pun- 
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ished  by  a  fine  of  not  leas  than  fifty  pesos  nor  more  than  two  hundred  pesos  for  each 
offense.    [1908  No  1868  s  2  as  amended  by  1913  No  2258  and  by  1915  No  2449] 

Powers  of  the  director  of  labor,  etc. — By  and  with  the  approval  of  the  governor  general, 
the  director  of  labor  or  his  deputies  shall  have  power  to  administer  oaths,  to  issue  sub- 
poenal and  subpoenaes  duces  tecum,  and  to  receive  and  to  take  affidavits  and  the  tes- 
timony of  witnesses  and  experts,  when  making  investigations  authorized  by  this  act. 
[1908  No  1868  s  3  as  amended  by  1913  No  2258] 

Appointment  and  duties  of  director  and  assistant  director  of  labor. — The  bureau  of  labor 
shall  nave  one  chief  and  one  assistant  chief,  who  shall  be  appointed  by  the  governor 
general,  by  and  with  the  consent  of  the  Philippine  Commission,  and  who  shall  be 
known  respectively  as  the  director  of  labor  and  the  assistant  director  of  labor.  The 
director  of  labor  shall  exercise  the  powers  and  perform  the  duties  herein  imposed  upon 
the  bureau  of  labor.  The  assistant  director  of  labor  shall  perform  the  duties  of  the  di- 
rector of  labor  during  the  absence  or  disability  of  the  latter  and  such  other  duties  as 
may  be  required  of  him  by  the  director  of  labor.    *    *    *    [1908  No  1868  s  4] 

ALL  OCCUPATIONS 

CONTRACTS 

Contracts  with  minors  under  15,  and  of  minors  of  18  without  consent  of  parent,  etc. ,  pro- 
hibited; enforcement:  duties  of  director  of  labor. — All  of  the  contracts  made  with  laborers 
[by  person  or  company  in  the  contracting,  enlisting,  recruiting,  or  shipment  of 
laborers]  shall  be  supervised  by  the  director  of  labor,  whose  duty  it  shall  be  to  per- 
mit no  contracting  of  minors  under  fifteen  years,  and  minors  of  [sic]  eighteen  yean 
without  the  written  consent  of  their  parents  or  guardians.    [1915  No  2486  s  5] 

Penalty. — Any  violation  of  this  act  shall  be  punished  by  a  fine  of  not  to  exceed 
two  thousand  pesos  or  by  imprisonment  for  not  more  than  two  years,  or  by  both  fine 
and  imprisonment  in  the  discretion  of  the  court.    [1915  No  2486  a  6] 
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Employment  certificates. 
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Street  trades 

Seats  for  girls. 

Any  gainful  occupation 

Wages,  etc. 

All  occupations 

EDUCATIONAL  REQUIREMENTS 

COMFTJL80RY  SCHOOL  ATTENDANCE 

Children  from  8  to  14;  exceptions;  enforcement:  duties  of  municipal  authorities;  pm- 
alty.—(&)  Pupils  enrolled  in  the  public  schools  of  Porto  Rico  shall  continue  members 
of  the  public  schools  of  Porto  Rico  until  they  shall  have  completed  the  work  of  each 
grade  of  the  course  of  study  prescribed  at  the  time  of  such  enrollment  for  the  system 
of  schools  to  which  their  respective  schools  belong,  except  when  the  parents  or 
guardians  show  good  and  sufficient  cause  for  withdrawal  in  the  judgment  of  the  super- 
vising principal  of  schools  of  the  municipality:  Provided,  Such  pupils  may  be  dis- 
missed for  cause  by  the  supervising  principal  of  the  municipality  or  by  the  school 
board  with  the  approval  of  the  commissioner  of  education    *    *    *. 

(b)  The  attendance  of  pupils  enrolled  in  the  public  schools  of  Porto  Rico  shall 
be  prompt  and  regular  *  *  * ;  and  regular  attendance  is  understood  to  mean 
attendance  every  day,  unless  the  pupils  be  prevented  from  attending  by  sickness 
or  other  good  and.  sufficient  cause  acceptable  to  the  teacher  and  subject  to  the  approval 
of  the  supervising  principal. 

(c)  Children  between  eight  and  fourteen  years  of  age  shall  be  enrolled  in  any 
public  school  that  may  be  located  within  a  reasonable  distance  of  their  homes,  and  their 
attendance  at  that  school  shall  be  enforced  as  herein  provided  in  the  case  of  any 
pupil  enrolled  in  the  public  schools:  Provided,  There  be  a  school  within  a  reasonable 
distance  as  hereinbefore  mentioned  where  accommodation  can  be  furnished:  And 
provided,  Such  children  may  not  already  have  completed  each  grade  of  the  course 
of  study  prescribed  for  the  particular  school  which  meets  the  conditions  outlined. 

******* 

(f)  Municipal  authorities  upon  notification  from  the  teacher  or  from  the  super- 
vising principal  of  the  municipality  shall  enforce  the  attendance  of  children  between 
the  ages  of  eight  and  fourteen  years  who  reside  within  a  reasonable  distance  of  a 
public  school  and  who  are  otherwise  eligible  for  admission  to  the  public  schools  of 
Porto  Rico. 

(g)  Any  parent  or  g[uardian  willfully  responsible  for  the  violation  of  any  of  the 
provisions  of  this  section  after  notification  Dy  the  teacher  of  the  school  or  by  the 
supervising  principal  for  the  municipality  in  which  he  or  she  resides  shall  be  deemed 
guilty  of  a  misdemeanor  and  upon  conviction  in  any  court  shall  for  the  first  offense 
be  publicly  reprimanded  by  the  judicial  officer  before  whom  they  [sic]  are  tried,  and 
for  the  second  offense  shall  be  fined  in  an  amount  not  to  exceed  five  dollars,  and  for  a 
third  offense  shall  be  fined  in  an  amount  not  to  exceed  ten  dollars  *  *  * .  [Re- 
vised Statutes  and  Codes  1911  section  635] 
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RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  12  hours1  work  for  certain  employees;  exceptions. — It  shall  be  unlaw- 
ful for  any  corporation  or  receiver  operating  a  line  of  railroad,  as  a  public  carrier, 
in  whole  or  in  part,  in  the  island  of  Porto  Rico,  or  any  officer,  agent  or  representative 
of  such  corporation  or  receiver  to  require  or  permit  any  conductor,  engineer,  fireman, 
brakeman,  train  dispatcher,  telegraph  operator,  or  any  trainman  who  has  worked 
in  his  respective  capacity  for  twelve  hours  within  a  aay  of  twenty-four  hours,  to 
again  go  on  duty  or  perform  any  work  for  such  railroad  until  he  has  had  at  least  eight 
hours'  rest:  Provided,  That  this  provision  shall  not  apply  in  case  of  accident  or  casualty, 
or  prevent  train  crews  from  taking  a  passenger  train,  or  freight  loaded  exclusively 
with  live  stock  or  perishable  freight  to  next  nearest  division  point,  upon  such  rail- 
road: Provided  further,  That  this  section  shall  not  apply  to  employees  of  sleeping  cars. 
[R  S  and  0  1911  s  1663] 

Enforcement:  duties  of  attorney  aeneral;  penalty. — Any  corporation  or  receiver  oper- 
ating a  line  of  railroad,  as  a  public  carrier,  in  whole  or  in  part,  in  this  island,  who 
shall  violate  any  of  the  provisions  of  this  act  [s  1663-1664],  shall  be  liable  to  the  people 
of  Porto  Rico  for  a  penalty  of  not  less  than  one  hundred  dollars,  nor  more  than  five 
hundred  dollars,  at  the  discretion  of  the  court,  for  each  offense,  and  such  penalties 
shall  be  recovered  and  suit  therefor  shall  be  brought  in  the  name  of  the  people  of 
Porto  Rico,  in  a  court  of  proper  jurisdiction  in  any  district  through  which  such  rail- 
road may  run,  by  the  attorney  general  of  Porto  Rico,  or  under  his  direction,  or  by 
the  fiscal  of  said  district.    [R  S  and  0  1911  s  1664] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 

MINIMUM  AOE 

Employment  under  16  in  acrobatic  feats  prohibited;  penalty.— The  exhibition  of 
children  of  either  sex,  under  sixteen  years  of  age,  in  acrobatic  feats  endangering 
their  lives,  is  hereby  prohibited,  and  any  person  violating  the  provisions  hereof 
shall  be  fined  from  five  to  fifteen  dollars,  or  imprisonment  [imprisoned]  not  to  exceed 
thirty  days  for  each  offense.     [R  S  and  C  1911  s  1777] 

MANUFACTURING  ESTABLISHMENTS  AND  AGRICULTURAL  FACTORIES 

HOURS   OF  LABOR 

More  tlian  six  hours  a  day  not  to  be  compuhory  under  16;  penalty. — No  child  of  either 
sex,  under  sixteen  years  shall  be  compelled  to  work  in  agricultural  factories  and 
manufacturing  establishments  over  six  hours  per  day,  three  in  the  morning  and 
three  in  the  afternoon.  All  persons  who  shall  violate  this  provision  shall  be  fined 
in  a  sum  of  from  five  to  fifteen  dollars,  or  imprisonment  [imprisoned]  not  to  exceed 
thirty  days  for  each  offense.     [R  S  and.  C  1911  s  1780] 

ALL  OCCUPATIONS 

HEALTH   OP  MINORS 

Inhuman*  treatment  to  compel  work  under  16  prohibited;  penalty. — No  foreman, 
teacher  or  other  person  having  under  his  charge  the  work,  care  or  education  of  a 
minor  under  sixteen  years  of  age,  shall  resort  to  inhumane  treatment  to  compel  such 
minor  to  work  or  to  study.  Any  violation  of  the  provisions  hereof  shall  be  punished 
with  a  fine  of  from  five  to  fifteen  dollars  or  imprisonment  not  to  exceed  thirty  dava 
for  each  offense.     [R  S  and  C  1911  s  1781] 

WAGES,  ETC. 

Child  living  independently  to  have  control  of  property,  etc. — Property  acquired  by  an 
unemancipated  child  by  labor  or  industry,  or  for  any  valuable  consideration,  belongs 
to  the  said  child,  but  the  usufruct  thereof  belongs  to  the  parents  having  po testes 
over  him  whilst  he  lives  in  their  company;  but  if  the  child,  with  the  consent  of  his 

1  See  court  decision  on  page  7  (New  York). 
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parents,  lives  independently,  he  shall  he  deemed  emancipated  for  all  effects  as  regards 
the  said  property,  and  he  shall  he  the  full  owner  and  have  the  usufruct  and  admin- 
istration thereof.    [R  S  and  0  1911  s  3295] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  12  in  peddling,  etc.,  prohibited;  misdemeanor  for  parent%  employer, 
etc— Any  person,  whether  as  parent,  relative,  guardian,  employer  or  otherwise,  having 
in  his  care,  custody,  or  control  any  child  under  the  age  of  twelve  years,  wno  shall 
sell,  apprentice,  give  away,  let  out,  or  otherwise  dispose  of  any  such  child  to  any 
person,  under  any  name,  title,  or  pretense,  for  the  vocation,  use,  occupation,  calling, 
service  of  begging,  or  peddling,  in  any  public  street  or  highway,  or  in  any  mendicant 
or  wandering  business  whatsoever,  and  any  person  who  shall  take,  receive,  hire, 
employ,  use,  or  have  in  custody  any  child  for  such  purposes,  or  either  of  them,  is 
guilty  of  a  misdemeanor.    [R  S  and  C  1911  s  5707] 

Penalty. — Except  in  case  where  a  different  punishment  is  prescribed  by  this 
Code  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment 
in  jail  not  exceeding  two  years,  or  by  a  fine  not  exceeding  two  hundred  and  fifty 
dollars,  or  by  both.    [R  S  and  0  1911  s  5422] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR  FOR  GIRL8 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited;  exception*;  compensation  for 
overtime. — No  woman  shall  be  employed  or  permitted  to  work  in  any  form  of  lucrative 
occupation  between  the  hours  of  10  p.  m.  and  6  a.  m.  nor  more  than  eight  (8)  hours 
during  any  one  calendar  day,  nor  more  than  forty-eight  (48)  hours  during  any  one  week: 
Provided  however,  That  the  eight  (8)  hour  limitation  may  be  extended  to  not  more  than 
nine  (9)  hours  during  any  one  calendar  day  on  condition  that  any  woman  so  employed 
for  wages  for  more  than  eight  (8)  hours  during  any  one  calendar  day  shall  be  paid  for 
the  work  performed  during  suck  extra  period  at  a  rate  double  that  paid  during  the 
preceding  eight  (8)  hours  of  work,  but  in  no  case  shall  any  woman  be  employed  or  per- 
mitted to  work  more  than  forty-eight  (48)  hours  during  any  one  week.  This  section 
shall  not  apply  to  women  over  sixteen  (16)  years  of  age  who  are  employed  as  stenogra- 

§hers,  typewriters,  office  assistants,  telephone  or  telegraph  operators  or  as  nurses  or 
omeatics.  [1913  No  42  s  1  as  amended  by  1913  Extraordinary  Session  No  139] 
Hours  to  be  posted. — All  employers  shall  post  in  a  conspicuous  place  in  tne  room 
where  women  are  employed  or  in  the  office  of  the  plantation  or  estate  where  they 
work,  a  printed  notice  stating  the  number  of  hours  of  work  required  of  said  women 
during  each  day  of  the  week,  the  hours  of  commencing  and  stopping  work  and  the  hour 
at  which  the  period  allotted  for  taking  food  begins  and  ends.  The  printed  blanks  for 
such  notice  shall  be  supplied  by  the  bureau  of  labor  to  those  persons  who  may  apply  for 
them.    [1913  No  42  s  2] 

SEATS  FOR  OIRLS 

Seats  to  be  provided  and  their  use  permitted;  constant  standing  prohibited  for  girls  under 
16. — All  employers  who  employ  women  in  their  establishments  shall  provide  chairs  of 
an  appropriate  kind,  and  shall  place  them  conveniently  where  the  female  employees 
ordinarily  work,  or  near  such  place.  Said  chairs  shall  be  for  the  use  of  such  employees 
who  shall  have  free  access  to  the  same  at  all  times  except  when  they  are  occupied  in 
any  work  that  can  not  be  done  sitting.  No  woman  under  the  age  of  sixteen  years 
shall  be  employed  in  any  establishment  where  she  must  stand  constantly.  [1913  No 
42  s  3] 

EMPLOYMENT  CERTIFICATES 

School  certificates  required  under  14  for  employment  during  school  hours;  educational 
requirements;  department  of  education  to  issue  certificates;  exemptions  on  account  of 
poverty;  other  exemptions;  alcalde  of  municipality  to  issue  exemption  certificates;  attend- 
ance at  night  school  may  be  required;  certificate  to  be  returned  to  child. — No  child  under  the 
age  of  fourteen  (14)  years  who  has  not  received  from  the  department  of  education  a 
certificate  stating  that  he  has  done  the  work  necessary  for  admission  to  the  fourth  grade 
of  the  public  rural  schools  of  the  island,  or  showing  that  he  has  passed  the  sixth  grade 
of  the  public  graded  schools  of  Porto  Rico,  according  to  whether  the  child  lives  in  the 
country  or  in  town,  or  that  he  has  completed  the  equivalent  of  such  school  work,  shall 
be  employed  in  any  lucrative  occupation  during  the  hours  that  such  schools  are  openi 
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Provided,  That  this  section  shall  not  comprise  any  child  who  resides  in  a  community 
in  which  there  are  no  schools  within  a  reasonable  distance  wherein  accommodation  can 
be  furnished,  nor  any  orphan  child  or  any  child  who  for  any  other  reason  depends  on 
his  own  efforts  for  support,  nor  any  child  whose  parents  are  invalids  and  depend  exclu- 
sively upon  the  work  of  the  child  for  their  maintenance.  In  such  cases  a  certificate 
shall  be  obtained  from  the  alcalde  of  the  municipality  wherein  said  child  resides, 
which  certificate  shall  state  the  fact  that  such  condition  or  necessity  exists,  and  author- 
ize the  employment  of  said  child.  A  copy  of  this  authorization  shall  be  forwarded 
to  the  bureau  of  labor  within  the  ten  days  following  the  issuance  thereof:  Provided 
further,  That  if  said  child  resides  at  a  distance  of  one  kilometer  from  a  night  school 
under  the  direction  of  the  department  of  education  of  Porto  Rico,  said  certificate  shall 
be  effective  only  during  the  time  that  the  attendance  of  said  child  at  the  aforesaid 
night  school  shall  be  certified  to  monthly  by  the  teacher  of  the  school,  unless  a  just 
cause  should  exist  for  the  nonattendance  of  the  child  at  said  school.  All  employers  of 
children  from  whom  certificates  are  required  under  the  provisions  of  this  act,  shall  file 
these  certificates,  subject  to  the  inspection  of  the  officers  of  the  department  of  educa- 
tion and  of  the  inspectors  of  the  bureau  of  labor.  When  such  employment  shall  cease 
the  certificates  shall  be  returned  to  the  children  in  whose  names  they  may  have  been 
issued.    [1913  No  42  s  4  as  amended  by  1913  Extraordinary  Session  No  139] 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  10  prohibited;  7  hours  a  day,  42  a  week,  and  night  work  prohibited, 
under  16;  8  hours  a  day,  48  a  week,  on  aaricultural  estates  under  16. — No  child  under  the 
age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in  any  establishment  for 
more  than  seven  hours  a  day,  nor  for  more  than  forty-two  hours  a  week,  nor  in  or  upon 
any  agricultural  estate  for  more  than  eight  hours  a  day  nor  for  more  than  forty-eight 
hours  a  week,  nor  in  any  lucrative  occupation  between  the  hours  of  6  p.  m.  and  6  a.  m. 
No  child  under  the  age  of  ten  years  shall  be  employed  or  permitted  to  work  in  any  lucra- 
tive occupation  .    [1913  No  42  s  5  as  amended  fey  1913  Extraordinary  Session  No  139] 

EMPLOYMENT  CERTIFICATES 

Age  certificates  required  under  16;  municipal  secretary  to  issue  certificates;  fees  forbid-' 
den. — No  child  under  the  age  of  sixteen  years  shall  be  employed  unless  the  employer 
shall  obtain  and  preserve,  subject  to  the  inspection  of  the  officers  of  the  department  of 
education  and  the  agents  of  the  bureau  of  labor,  a  certificate  of  his  age  issued  by  the 
municipal  secretary  of  the  town  where  the  child  was  born  or  resides.  In  case  there  is 
no  entry  of  the  birth  of  the  said  child  in  the  civil  registry  of  the  town  where  the  child 
was  born  or  resides,  the  municipal  secretary  shall  issue  a  certificate  setting  forth  the 
age  of  the  child  based  upon  an  affidavit  or  sworn  declaration  of  one  of  the  parents  of  the 
said  child ,  or  of  his  legal  guardian  or  relative  next  of  kin,  or  in  default  of  these  upon  the 
affidavit  or  sworn  declaration  of  two  reputable  persons  who  have  knowledge  of  and  can 
depose  to  the  age  of  the  said  child .  No  fees  shall  be  charged  for  issuing  the  certificates. 
[1913  No  42  s  6  as  amended  by  1913  Extraordinary  Session  No  139] 

STREET  TRADES 

MINIMUM  AGE 

Employment  of  boys  under  12  and  of  girls  under  16  during  school  hours  prohibited. — No 
boy  under  the  age  of  twelve  years  and  no  girl  under  the  age  of  sixteen  years  shall  sell 
newspapers,  candies  or  other  merchandise  on  any  of  the  streets  or  nublic  squares,  nor 
work  as  bootblacks  in  said  places  during  school  hours  in  the  public  schools  of  Porto 
Rico.    [1913  No  42  s  7] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Employment  under  14  in  selling  alcoholic  liquors,  etc.,  prohibited. — No  father,  employer 
or  other  person  who  lias  in  his  care  a  child  under  the  age  of  fourteen  years  shall  procure 
for  the  said  child  or  consent  under  any  circumstances  to  the  child's  being  engaged  in 
the  following  occupations:  1.  Begging  or  receiving  alms  or  any  form  of  mendicity. 
2.  Labor,  practices  or  exhibitions  which  are  dangerous  or  injurious  to  health  and 
morals.  3.  Manufacturing,  using  or  selling  of  [sic]  malt  and  alcoholic  liquors.  [1913 
No  42  s  8  as  amended  by  1913  Extraordinary  Session  No  139] 
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ALL  ESTABLISHMENTS 

HEALTH  OF  MINORS 

Air  and  floor  space  where  boys  under  18  and  girls  of  any  age  are  employed. — Any  room 
or  department  of  any  establishment  where  women  and  children  under  the  age  of 
eighteen  years  work,  shall  have  such  capacity  that  the  space  corresponding  to  each 
employee  shall  be  not  less  than  250  cubic  feet,  and  except  in  cases  where  written 
authorization  is  obtained  from  the  chief  of  the  bureau  of  labor,  the  capacity  of  air  corre- 
sponding to  each  employee  shall  not  be  less  than  400  cubic  feet.    [1913  No  42  s  9] 

Ventilation  where  boys  under  18  and  girls  of  any  age  are  employed. — All  employers  or 
heads  of  establishments  where  women  and  children  under  the  age  of  eighteen  years 
work,  shall  provide  and  see  that  there  shall  be  in  each  working  room  of  said  establish- 
ment appropriate  and  sufficient  means  of  ventilation.  If  during  the  hours  of  daily 
work  excessive  heat,  vapors,  gases,  dust  or  other  impurities  injurious  to  health  should 
be  produced,  the  room  snail  be  ventilated  in  such  a  manner  as  to  place  the  same  in  the 
best  condition  possible,  in  accordance  with  the  laws  of  sanitation.    [1913  No  42  s  10] 

Cleanliness  where  bovs  under  18  and  girls  ofanv  age  are  employed. — All  establishments 
where  women  and  children  under  the  age  of  eighteen  years  are  engaged  in  occupations 
which  produce  dust,  shall  be  whitewashed  or  painted  at  least  once  every  twelve 
months.  All  the  floors  of  the  rooms  of  such  establishments  shall  be  washed  perfectly 
with  soap  and  water  at  least  once  every  month;  and  all  dressing  rooms  and  water- 
closets  of  said  establishments  shall  be  conveniently  washed  not  less  than  once  each 
week.    [1913  No  42  s  11] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — All  employers  who  violate  this  act  or  any  section  or  provision 
thereof  shall  be  guilty  of  a  misdemeanor  and  punished  by  a  fine  of  not  less  than  $25 
nor  more  than  $100.  For  every  violation  of  this  act  or  of  any  of  the  sections  or  provi- 
sions thereof  after  the  first  violation,  the  employer  shall  be  guilty  of  a  misdemeanor 
and  punishable  by  a  fine  of  not  less  than  $100  nor  more  than  $1,000.    [1913  No  42  s  12] 

DEFINITIONS 

Terms  used  in  this  act. — The  following  definitions  of  the  words  and  phrases  used 
herein  shall  be  accepted  in  connection  with  this  act  unless  a  different  meaning  is 
deduced  from  the  text  hereof:  "  Employer  ".includes  all  natural  or  artificial  persons 
and  the  administrator,  superintendent,  foreman,  mayor  domo  and  representative  of 
said  natural  or  artificial  persons.  "  Lucrative  occupation  "  includes  all  work  or  works 
in  factories,  mills,  centrals,  machine  shops  or  establishments  or  places  of  any  kind 
where  a  factory  or  mechanical  enterprise  is  carried  on;  in  storehouses,  stores,  estab- 
lishments or  places  of  any  kind  where  mercantile  transactions  are  carriea  on,  or  estates, 
plantations,  farms  or  places  of  any  kind  where  agricultural  [sic],  horticultural  [sicj 
or  pasturing  is  carried  on  and  in  all  enterprises  of  mining  or  fishing.  ' '  Establishment 
includes  all  buildings,  factories,  workshops,  stores  or  otner  places  of  a  like  kind  where 
any  lucrative  occupation  exists.  "  Plantation "  includes  all  plantations,  farms  or 
other  parcels  of  land  where  any  lucrative  occupation  is  carried  on.    [1913  No  42  s  13] 

ENFORCEMENT 

Duties  and  powers  of  bureau  of  labor. — The  bureau  of  labor  is  hereby  authorized  to 
carry  out  the  provisions  of  this  act,  to  prosecute  violations  of  the  same,  to  summon 
witnesses,  administer  oaths  and  take  testimony,  to  compel  the  introduction  of  evi- 
dence and  to  visit  or  examine  through  its  chief  or  his  assistants  the  buildings  of  any 
establishment  or  estate  to  which  this  act  refers,  during  the  hours  when  the  employees 
arc  at  work.    [1913  No  42  s  14] 

APPLICATION   OF  ACT 

Agricultural  or  horticultural  pursuits  excepted  from  10  to  16  under  certain  conditions. — 
The  said  act  [1913  0  42  s  1-14]  approved  March  13,  1913,  entitled  "An  act  regulating 
the  work  of  women  and  children,  and  protecting  them  against  dangerous  occupations, 
shall  not  apply  to  children  under  sixteen  and  over  ten  years  of  age  who  are  employed 
in  picking  or  gathering  coffee  or  in  planting,  picking  or  tending  in  the  field  any  agri- 
cultural or  horticultural  products  in  company  with  or  under  the  direct  personal  super- 
vision of  their  parents,  guardians,  or  relatives  over  sixteen  years  of  age.  [1913  Ex- 
traordinary Session  No  139  s  6] 
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EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  5  to  15,  inclusive. — The  school  committee  of  each  town 
or  city,  or  some  person  or  persons  whom  they  shall  appoint  for  the  purpose,  shall  an- 
nually in  the  month  of  January  take  a  census  of  all  persons  between  the  ages  of  five 
and  fifteen  years,  inclusive,  residing  within  the  limits  of  their  respective  towns  on  the 
first  day  of  said  January    *    *    *.    [General  LaVs  1909  Chapter  66  section  15] 

Blank  forms,  etc.;  penalty  for  false  information. — The  blank  forms  required  to  cany 
out  the  requirements  of  the  preceding  section  shall  be  furnished  by  the  commissioner 
of  public  schools  to  each  town  on  or  before  the  first  day  of  December  in  each  year,  and 
they  shall  call  in  substance  for  the  following  information,  namely,  the  name,  age, 
number  of  weeks  attendance  upon  any  schoolj  parents'  name  and  residence,  of  each 
person  enumerated;  and  if  any  parent  or  guardian  shall  refuse  to  give  the  above  infor- 
mation in  regard  to  his  children  or  wards,  or  shall  knowingly  and  willfully  falsify  such 
information,  he  shall  be  fined  not  exceeding  twenty  dollars.    [G  L 1909  U  66  s  16] 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement:  school  census  returns. — The  returns  of  said  census  shall  be  alphabet- 
ically arranged  and  deposited  in  the  hands  of  the  school  committees  of  the  several 
towns  on  or  before  the  nrst  day  of  March  in  each  year    *    *    *.    [G  L  1909  C  66  8 17] 

Children  from  7  to  15;  exceptionsfrom  14  to  15  if regularly  and lawfully  employed;  other 
exceptions;  penalty. — Every  child  who  has  completed  seven  years  of  life  and  has  not 
completed  fifteen  years  of  life,  unless  he  has  completed  in  the  public  schools  the  ele- 
mentary studies  taught  in  the  first  eight  years  of  school  attendance,  exclusive  of  kin- 
dergarten instruction,  provided  for  in  the  course  of  study  adopted  by  the  school  com- 
mittee of  the  city  or  town  wherein  such  child  resides,  or  unless  he  shall  havecom- 
pleted  fourteen  years  of  life  and  shall  be  lawfully  employed  at  labor  or  at  service  or 
engaged  in  business,  shall  regularly  attend  some  public  day-school  during  all  the  days 
and  hours  that  the  public  schools  are  in  session  in  the  city  or  town,  wherein  he  resides; 
and  every  person  having  under  his  control  a  child  as  above  described  in  this  section, 
shall  cause  such  child  to  attend  school  as  required  by  the  above-stated  provisions  of 
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this  section,  and  for  every  neglect  of  such  duty  the  person  having  control  of  such  child 
shall  bo  fined  not  exceeding  twenty  dollars:  Provided,  That  if  the  person  so  charged 
shall  prove  or  shall  present  a  certificate,  made  by  or  under  the  direction  of  the  school 
committee  of  the  city  or  town  wherein  he  resides,  setting  forth  that  the  child  has 
already  completed  the  elementary  studies  above  mentioned;  or  that  the  child  ha? 
attended  for  the  required  period  of  time  a  private  day  school,  or  upon  private  instruc- 
tion, approved  by  the  school  committee  of  the  city  or  town  where  said  private  school 
was  located  or  said  private  instruction  was  given;  or  that  the  physical  or  mental  con- 
dition of  the  child  was  such  as  to  render  his  attendance  at  school  inexpedient  or 
impracticable;  or  that  the  child  was  destitute  of  clothing  suitable  for  attending  school 
and  that  the  person  having  control  of  said  child  was  unable  to  provide  suitable  cloth- 
ing; or  that  the  child  was  excluded  from  school  by  virtue  of  some  general  law  or  regu- 
lation— then  such  attendance  shall  not  be  obligatory  nor  shall  such  penalty  be  incur- 
red; but  nothing  in  this  section  shall  bo  construed  to  allow  the  absence  or  irregular 
attendance  of  any  child  who  is  enrolled  as  a  member  of  anv  school,  or  of  any  child 
sent  to  school  by  the  person  having  control  of  such  child.     [U  L 1909  C  72  s  1] 

Appointment,  duties,  and  powers  of  truant  officers. — The  school  committee  of  each  city 
or  town  shall  annually  in  the  month  of  December  appoint  one  or  more  persons  as  truant 
officers,  who  shall  by  virtue  of  said  appointment  be  clothed  with  the  power  of  special 
constables,  and  fix  their  compensation,  which  shall  be  payable  from  the  appropriation 
for  public  schools.  The  school  committee  may  also  furnish  all  necessary  supplies  and 
clerical  assistance  for  the  proper  and  efficient  performance  of  the  duties  of  the  truant 
officer.  The  school  committee  of  two  or  more  cities  or  towns  may  appoint  the  same 
truant  officer  or  officers,  and  any  school  committee  that  appoints  teachers  or  othtr 
employees  on  a  different  tenure  of  office  than  annual  appointments,  may  appoint  tru- 
ant officers  on  a  similar  tenure  in  lieu  of  the  annual  appointment  above  mentioned  in 
this  section  and  may  fix  their  compensation  from  time  to  time.  Said  truant  officers 
shall  under  the  direction  of  the  school  committee  inquire  into  all  cases  arising  under 
the  provisions  of  this  chapter,  and  shall  alone  be  authorized  in  case  of  violation  of  anv 
of  tho  provisions  of  this  chapter,  to  make  complaint  therefor;  they  may  also  serve  all 
legal  processos  issued  in  pursuance  of  this  chapter    *    *    *.    [G  L  1909  C  72  s  3] 

ALL  OCCUPATIONS 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES 

Enforcement:  duties  and  powers  of  truant  officers;  penalty  for  failure  to  produce  certifi- 
cates, etc.— The  truant  officers  may  visit  any  places  or  establishments  where  such 
minor  children  as  are  described  in  the  preceding  sections  of  this  chapter  are  em- 
ployed, to  ascertain  whether  the  provisions  of  this  chapter  are  duly  complied  with, 
and  may  as  often  as  twice  in  every  year  demand  from  all  employers  of  such  children 
a  report  containing  the  names  of  all  children  who  have  not  completed  sixteen  years 
of  life  that  are  employed  bv  them,  such  report  to  give  the  names,  ages,  and  residence? 
of  all  such  children;  and  all  employers  of  such  cliildren  shall,  upon  request,  produce 
for  the  inspection  of  the  truant  officer  the  certificates  prescribea  in  chapter  seventy- 
eight;  and  for  any  refusal  to  make  such  reports  as  are  above  provided  for,  or  for  any 
refusal  to  produce  the  above-mentioned  certificates,  any  employer  of  such  children 
shall  be  fined  not  exceeding  ten  dollars.     [G  L  1909  C  72  s  4] 

MANUFACTURING  AND   BUSINESS   ESTABLISHMENTS,    ETC. 

MINIMUM   AGE,    HOURS    OF  LABOR,    AND   EMPLOYMENT  CERTIFICATES 

Employment  under  14  prohibited;  night  work  prohibited  under  16;  age  and  employment 
certificates  required  from  14  to  16;  school  authorities  to  issue  certificates;  age  and  health 
records  required;  educational  requirements;  method  of  issuing  and  contents  of  certificates: 
revocation  of  certificates;  evidence  of  age  for  child  apparently  under  16;  evidence  of  illegal 
employment;  certificate  to  be  returned  to  child  or  issuing  office;  records  of  issuing  office; 
penalties. — No  child  under  fourteen  years  of  age  shall  be  employed  or  permitted  or 
suffered  to  work  in  anv  factory,  manufacturing  or  business  establishment  withiu 


in  the  forenoon  of  the  following  day.     No  child  under  sixteen  years  of  age  shall  be 
employed  or  permitted  or  suffered  to  work  in  any  factory  or  manufacturing  or  busi- 
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pees  establishment  unless  said  child  shall  present  to  the  person  or  corporation  employ- 
ing him  or  her  an  age  and  employment  certificate,  given  by  or  under  the  direction  oi 
the  school  committee  of  the  city  or  town  in  which  said  child  resides:  such  certificate 
shall  state  (a)  the  name  of  said  child,  (b)  the  date  and  place  of  birth  of  said  child, 
(c)  the  height,  color  of  eyes  and  hair,  and  complexion  of  said  child,  (d)  the  name 
and  place  of  residence  of  the  person  having  control  of  said  child,  and  such  certificate 
shall  certify  (1)  that  said  child  has  completed  fourteen  years  of  age,  (2)  that  said 
child  is  able  to  read  at  sight  and  write  legibly  simple  sentences  in  the  English 
language,  and  (3)  that  said  child  has  been  examined  physically  by  a  licensed  physi- 
cian, and  that  said  physician  has  certified  that  said  child  is  in  sufficiently  sound 
health  and  physically  able  to  be  employed  in  any  of  the  occupations  or  processes 
in  which  a  cnild  between  fourteen  and  sixteen  years  of  age  may  be  legally  employed. 
The  statements  contained  in  such  certificate  in  regard  to  the  name,  date  and  place 
of  birth  of  said  child,  shall  be  substantiated  by  a  duly  attested  copy  of  the  birth 
certificate,  baptismal  certificate,  or  passport  of  such  child.  After  the  official  author- 
ized to  issue  the  age  and  employment  certificate  above  named  has  determined  that 
the  child  applying  for  such  certificate  is  fourteen  years  of  age  and  can  read  and  write 
as  above  required  said  official  shall  send  such  child  to  a  physician  for  a  physical 
examination:  Provided,  That  the  physical  examination  of  any  such  child  who  resides 
in  the  city  of  Providence  shall  do  made  by  either  of  the  physicians  appointed  as 
hereinafter  provided  by  the  commissioner  of  public  schools,  and  no  age  and  em- 
ployment certificate  shall  be  issued  to  any  child  until  the  said  physician  shall 
certify  in  writing  that  said  child,  is  in  sufficiently  sound  health  and  physically 
able  to  be  employed  in  any  of  the  occupations  or  processes  in  which  a  child  between 
fourteen  and  sixteen  years  of  age  may  be  legally  employed.  For  making  the  physi- 
cal examination  and  certifying  as  to  the  health,  the  physician,  except  those 
physicians  appointed  by  the  commissioner  of  public  schools  under  this  act,  shall 
receive  from  the  State  the  sum  of  $1.00.  He  shall  render  to  the  secretary  of  the  State 
board  of  education  his  account,  properly  certified  by  the  official  authorized  to  issue 
the  age  and  employment  certificate  required  by  this  section.  All  such  age  and 
employment  certificates  issued  shall  be  uniform  throughout  the  State,  and  in  the 
following  form,  or  such  substantially  similar  form  as  may  be  approved  by  the  secretary 
of  the  State  board  of  education: 

▲QE  AMD  EMPLOYMENT  CEBTD1CATE. 

This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian)  and  have 
control  of  (name  of  child),  whose  signature  appears  below,  and  that  (he  or  she)  was 

born  at  ( name  of  town  or  city),  in  the  county  of ,  and  State  (or  country)  of , 

on  the  (day  of  month)  A.  D., ,  and  is  now  (number  of  years  and  months)  old. 

(Signature  of  child). 
(Signature  of  person  having  control  of  said  child  and  his  or  her  residence). 

(Town  or  city  and  aate). 

I  hereby  approve  the  foregoing  certificate  of  (name  of  child);  whose  height  is  (feet 
and  inches);  eyes  are  (color);  hair  is  (color),  and  complexion  is  (fair  or  dark). 

I  certify  that  said  (name  of  child)  is  able  to  read  at  sight  and  write  legibly  simple 
sentences  in  the  English  language,  and  that  I  have  reason  to  believe  that  said  (name 
of  child)  has  completed  fourteen  years  of  age,  is  of  the  age  therein  certified,  and  has 
been  certified  to  according  to  law  as  in  sufficiently  sound  health  and  physically  able 
to  be  employed  in  any  of  the  occupations  or  processes  in  which  a  child  between 
fourteen  and  sixteen  years  of  age  may  be  legally  employed. 

This  certificate  belongs  to  (name  of  child),  and  is  to  be  surrendered  to  (him  or  her) 
whenever  (he  or  she)  leaves  the  service  of  the  person  or  corporation  holding  the  same: 
But  if  not  claimed  by  said  child  within  two  weeks  from  such  time  it  shall  be  returned 
to  the  school  committee  which  issued  it,  or  to  such  person  as  such  committee  shall 
designate. 

(Signature  of  person  authorized  to  approve  and  sign 
with  official  character  and  authority). 

(Town  or  city  and  date). 

In  case  it  appears  to  the  satisfaction  of  the  school  committee,  or  person  authorized 
to  give  such  certificate,  that  neither  the  birth  certificate,  baptismal  certificate  nor 
passport  of  such  child  can  be  produced,  the  age  and  employment  certificate  may  be 
granted  on  other  evidence  satisfactory  to  the  secretary  of  the  State  board  of  education. 

All  certificates  required  by  this  chapter  relating  to  the  qualification  of  children 
employed  in  any  factory,  or  manufacturing  or  business  establishment  coming  under 
the  provisions  of  this  chapter  shall  be  kept  by  the  employer  at  the  place  where  such 
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child  is  employed,  and  shall  be  shown  to  the  factory  inspectors  provided  for  by  this 
chapter,  or  either  or  any  of  them,  on  demand  by  said  inspector  or  inspectors;  and 
the  proprietor  or  manager  of  any  such  factory  or  manufacturing  or  business  establish- 
ment who  shall  fail  to  produce  or  shall  refuse  to  show  to  any  factory  inspector  any 
such  certificate  when  demand  is  made  therefor  shall  be  deemed  guilty  of  a  misde- 
meanor, and  on  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  ten 
nor  more  than  fifty  dollars.  Whenever  any  factory  inspector  shall  have  reason  to 
doubt  the  accuracy  of  any  statement  made  in  any  such  certificate  concerning  the 
age  or  other  qualifications  of  any  child  employed  thereunder,  such  inspector  shall 
demand  such  certificate  of  the  employer  of  such  child,  and  upon  receiving  the  same 
shall  give  such  employer  a  receipt  therefor.  If  after  investigation  such  inspector 
shall  find  that  such  certificate  should  not  have  been  issued  to  said  child  under  the 
provisions  of  this  law,  then  he  shall  deliver  such  certificate  to  the  person  who  issued 
it,  and  shall  order  it  to  be  canceled,  and  shall  forthwith  notify  the  said  employer 
that  such  child  must  not  be  longer  employed.  Every  employer  or  proprietor  or 
manager  of  any  factory  or  manufacturing  or  business  establishment  who  shall  con- 
tinue to  employ  such  child  after  receiving  Buch  notice  from  any  factory  inspector 
shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  subject 
to  the  penalty  imposed  by  section  12  of  this  chapter.  Whenever  any  factory  inspector 
shall  have  reason  to  doubt  that  any  child  employed  in  any  factory  or  manufacturing 
or  business  establishment,  and  not  provided  with  an  age  and  employment  certificate, 
has  reached  the  age  of  sixteen  years,  such  factory  inspector  shall  make  demand  on 
such  child's  employer  that  such  employer  shall  either  furnish  him  within  ten  days 
a  certificate  of  age  issued  by  the  same  authority  and  based  on  the  same  evidence 
required  for  the  issuance  of  age  and  employment  certificates,  or  shall  cease  to  employ 
such  child  or  permit  or  suffer  such  child  to  work  in  such  factory  or  manufacturing 
or  business  establishment.  In  case  such  employer  shall  fail  to  deliver  such  certifi- 
cate to  the  factory  inspector,  within  ten  days  after  such  demand,  and  shall  there- 
after continue  to  employ  such  child,  or  permit  or  suffer  such  child  to  work  in  such 
factory  or  manufacturing  or  business  establishment,  such  employer  shall  be  deemed 
guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  subject  to  the  penalty 
imposed  by  section  12  of  this  chapter,  and  proof  of  the  making  of  such  demand  and 
of  failure  to  deliver  such  certificate  shall  be  prima  facie  evidence,  in  any  prosecution 
brought  for  a  violation  of  this  provision,  that  such  child  is  under  16  years  of  age  and 
is  unlawfully  employed.  When  any  child  employed  under  the  provision  of  this 
section  leaves  his  or  her  employment,  the  person  or  corporation  by  whom  such  child 
has  been  employed  shall,  on  demand  by  said  child,  deliver  to  him  or  her  the  certificate 
on  the  authority  of  which  such  child  has  been  employed,  unless  such  certificate 
has  been  canceled  as  hereinbefore  provided;  or  if  such  certificate  is  not  demanded 
by  such  child,  shall,  within  two  weeks  after  said  child  has  left  the  employment  of 
said  person  or  corporation,  send  said  certificate  to  the  school  committee  which  issued 
it,  or  to  such  person  as  the  school  committee  may  designate.  The  school  committee 
of  each  town,  or  such  person  as  the  school  committee  may  designate  to  issue  the 
certificate  provided  for  in  this  section,  shall  keep  on  file  a  copy  of  each  certificate 
granted,  together  with  the  evidence  on  which  sucn  certificate  was  granted:  Provided 
however,  That  the  commissioner  of  public  schools  is  hereby  authorized  to  appoint  two 
physicians  for  the  city  of  Providence  who  shall  make  the  physical  examinations  in 
accordance  with  the  provisions  of  this  section.  On  the  first  day  of  May,  1915,  said 
commissioner  shall  appoint  said  physicians  for  the  term  of  three  years  and  every 
third  year  thereafter  said  commissioner  shall  appoint  two  physicians  for  the  term  of 
three  years  to  perform  the  duties  required  by  this  section.  Any  vacancy  occurring 
during  any  sucn  term  shall  be  filled  by  appointment  by  said  commissioner  for  the 
unexpired  portion  of  such  term.  Said  physicians  shall  examine  all  the  children  in 
said  city  between  fourteen  and  sixteen  years  of  age  who  shall  apply  for  a  physical 
examination  in  accordance  with  the  provisions  of  this  section.  Saia  physicians  shall 
each  receive  in  full  compensation  for  his  services,  the  sum  of  seven  hundred  fifty 
dollars  annually  on  vouchers  approved  by  the  commissioner  of  public  schools.  [G  L 
1909  C  78  s  1  as  amended  by  1915  C  1253] 

Court  decision. — Under  a  former  section  on  the  above  subject  it  was  held  that  no  action  will  lie  to  recover 
a  minor's  wages  earned  while  employed  in  violation  of  the  statute.— Birkett  v.  Chatterton,  13  R.  L  299 
(1883). 

Application  of  act;  agricultural  pursuits  and  domestic  service  excepted;  other  excep- 
tions.— Every  person,  firm,  or  corporation  doing  business  within  this  State  employing 
five  or  more  persons,  or  employing  any  child  under  sixteen  years  of  age.  shall  be  sub- 
ject to  the  provisions  of  this  chapter,  whatever  shall  be  the  business  conducted  by  said 
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mi,  firm,  or  corporation :  Provided  however.  That  the  provisions  of  this  chapter  shall 
ipply  to  children  employed  in  household  service  or  in  agricultural  pursuits:  And 
idea  further,  That  said  provisions  shall  not  apply  to  the  employment  of  children  in 
vocation,  occupation,  or  service  of  rope  or  wire  walking,  or  as  gymnasts,  wrestlers, 
ortionists,  equestrian  performers,  or  acrobats,  riders  upon  bicycles  or  mechanical 
rivances,  or  in  any  dancing,  theatrical,  or  musical  exhibition,  but  the  employment 
lildren  in  any  vocation,  occupation,  or  service  enumerated  in  this  proviso  shall 
inue  to  be  governed  by  the  provisions  of  the  General  Laws,  chapter  one  hundred 
y-nine.    [G  L  1909  C  78  s  2] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

opointment,  duties,  and  powers  of  factory  inspectors. — The  governor  shall  *  *  * 
>int,  with  the  advice  and  consent  of  the  senate,  one  chief  and  four  assistant  factory 
ectors,oneof  whom  shall  be  a  woman  *  *  *.  Said  inspectors  shall  be  empow- 
to  visit  and  inspect,  at  all  reasonable  hours  and  as  often  as  practicablet  the  facto- 
workshops,  and  other  establishments  in  this  State  subject  to  the  provisions  of  this 
>ter;  and  shall  report  to  the  general  assembly  of  this  State  at  its  January 
on  in  each  year,  including  in  said  reports  the  name  of  the  factories,  the  number  of 
hands  employed,  and  the  number  of  hours  of  work  performed  in  each  week.  It 
I  also  be  the  duty  of  said  inspectors  to  enforce  the  provisions  of  this  chapter  and 
scute  all  violations  of  the  same  before  any  court  of  competent  jurisdiction  in  the 
3.  The  name  and  residence  of  any  child  found  working  without  the  certificate 
ided  for  in  section  one  of  this  chapter  shall  be  reported  by  the  chief  inspector  to 
school  committee  in  the  city  or  town  where  such  child  resides.  Said  inspectors 
1  devote  their  whole  time  and  attention  to  the  duties  of  their  respective  offices. 
3r  the  direction  of  the  chief  inspector.  *  *  *  [G  L  1909  C  78  s  3  as  amended 
910  C  576] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

eaning  machinery  in  motion  prohibited  under  16;  exceptions. — No  minor  under  six- 
years  of  age  shall  be  allowed  to  clean  machinery  while  in  motion,  unless  the  same 
jcessary  and  is  approved  by  said  inspectors  as  not  dangerous.  All  belting  and 
ing  shall  be  provided  with  proper  safeguard^].    [G  L  1909  C  78  s  6] 

ANUFACTURING,  MECHANICAL,   AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

TOILETS,   DRESSING  ROOMS,  AND  SEATS  FOR  GIRLS 

ats  to  be  provided  and  their  usepermitted;  proper  toilets  and  dressing  rooms  where 
en  and  children  are  employed. — Water-closets,  earth  closets  or  privies  shall  be  pro- 
d  in  all  places  where  women  and  children  are  employed,  in  such  manner  as  shall, 
Le  judgment  of  said  inspectors,  meet  the  demands  of  health  and  propriety.  Sepa- 
dressing  rooms  for  women  ana  girls  shall  be  provided  in  all  establishments  where 

are  deemed  a  necessity  by  said  factory  inspectors;  and  in  every  manufacturing, 
lanical  or  mercantile  establishment  in  which  women  and  girls  are  employed,  there 

be  provided,  conveniently  located,  seats  for  such  women  and  girls,  and  they  shall 
ermitted  to  use  them  when  their  duties  do  not  require  their  standing.    [G  L  1909 

s8] 

REGULATED  OCCUPATIONS 

PENALTIES 

neral  penalty. — Any  person  or  corporation  who  employs  a  child  under  sixteen 
3  of  age  without  the  certificate  required  by  section  one  of  this  chapter,  or  who 
es  a  false  statement  in  regard  to  any  part  [sic]  required  by  such  certificate  or  who 
ites  any  of  the  provisions  of  this  chapter,  or  who  suffers  or  permits  any  child  or 
an  to  be  employed  in  violation  of  its  provisions,  shall  be  deemed  guilty  of  a  misde- 
lor  and,  on  conviction,  shall  be  punished  by  a  fine  of  not  more  tham  five  hundred 
irs:  Provided  however,  That  this  section  shall  not  apply  to  that  portion  of  section 
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one  of  this  chapter  which  fixes  the  penalty  for  the  refusal  to  show  to  the  inspector  any 
certificate  provided  for  in  that  section.    [G  L 1909  0  78  s  12] 

ENFORCEMENT 

Act  to  be  posted. — A  printed  copy  of  this  chapter  shall  he  posted  by  the  inspectors  in 
each  workroom  of  every  factory,  manufacturing  or  mercantile  establishment  where 
persons  are  employed  who  are  affected  by  the  provisions  of  this  chapter.  [G  L  1909 
C  78  s 13] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR. 

Enforcement:  duties  and  powers  of  factory  inspectors. — The  factory  inspectors  shall, 
in  addition  to  their  duties  otherwise  provided,  enforce  the  provisions  of  section  twenty- 
two,  chapter  two  hundred  forty-nine  and  may  prosecute  all  violations  of  the  same 
before  any  court  of  competent  jurisdiction  in  the  State.    [G  L 1909  C  78  s  15] 

MESSENGERS 

HOURS  OF  LABOR 

Night  work  prohibited  under  21 —No  person  under  the  age  of  twenty-one  years  shaQ 
be  employed  or  permitted  or  suffered  to  work  as  a  messenger  for  a  telegraph,  telephone 
or  messenger  company  in  the  distribution,  transmission  or  delivery  of  goods  or  mes- 
sages before  five  o  clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day. 
[GL  1909  C  78  s  32  as  added  by  1912  C  814} 

Penalty. — Any  person  who  either  as  principal  or  agent  shall  employ,  suffer  or  permit 
to  work  any  person  in  violation  of  the  provisions  of  the  preceding  section  shall  be 
deemed  guilty  of  a  misdemeanor  and  on  conviction  shall  be  punished  by  a  fine  of  not 
less  than  twenty  dollars,  or  [nor]  more  than  fifty  dollars  for  the  first  offense,  and  for  a 
second  offense  by  a  fine  of  not  less  than  fifty  dollars,  or  [nor]  more  than  one  hundred 
dollars,  or  by  imprisonment  for  not  less  than  ten  days,  or  [nor]  more  than  six  months, 
or  by  both  such  fine  and  imprisonment.    [G  L 1909  C  78  s  33  as  added  by  1912  C  814] 

INTOXICATING  LIQUOKS 

MINIMUM  AGE 

Employment  of  minors  to  sellt  etc.t  prohibited;  exceptions;  penalty. — Every  person 
who  *  *  *  shall  suffer  or  allow  any  minor  or  woman  to  sell  or  serve  intoxicating 
liquor,  except  in  licensed  taverns  or  licensed  victualing  houses,  shall  »be  fined  one 
hundred  dollars  and  be  imprisoned  not  less  than  ninety  days  nor  more  than  one  year, 
and  shall  be  thereafter  for  the  term  of  five  years  disqualified  for  holding  any  license 
under  this  chapter.    [G  L  1909  C  123  s  13] 

Enforcement:  duties  of  special  constables. — The  town  councils  of  the  several  towns 
shall  appoint  special  constables  to  enforce  the  laws  of  the  State  prohibiting,  restrain- 
ing or  in  any  manner  regulating  the  sale  of  intoxicating  liquors.    [G  L  1909  C 123  s  15] 

Additional  penalty. — Whoever  by  himself,  his  agent,  or  servant  *  *  *  shall 
suffer  or  allow  any  minor  or  woman  to  sell  or  serve  intoxicating  liquor,  except  in 
licensed  taverns  or  licensed  victualing  houses  *  *  *  shall  forfeit  one  hundred 
dollars  for  each  offense  to  be  recovered  by  the  husband  of  such  woman  or  the  parent 
or  guardian  of  such  minor  in  an  action  for  debt.    *    *    *    [G  L  1909  C  123  s  48] 

ELEVATORS 

MINIMUM  AGE 

Employment  under  18  prohibited;  enforcement:  duties  of  building  and  factory  in- 
spectors; liability  for  damages;  penalty. — *  *  *  No  person  under  the  age  of  eight- 
een years  shall  take  charge  of  or  operate  any  passenger  elevator.  It  shall  be  the 
duty  of  every  inspector  of  buildings,  elected  or  empowered  under  the  provisions  of 
this  chapter,  to  inspect  all  elevators  in  every  building  within  his  jurisdiction;  and  it 
shall  be  the  duty  of  the  factory  inspectors  appointed  or  empowered  by  law  to  inspect 
all  elevators  in  every  building  within  their  jurisdiction  in  any  city  or  town  where 
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.here  is  no  inspector  of  buildings ;  and  it  shall  be  the  duty  of  said  inspectors  of  buildings 
ind  said  factory  inspectors  to  notify  the  lessee  and  owner,  or  some  one  of  the  owners, 
)f  every  building  in  which  an  elevator  shall  be  used  or  operated  contrary  to  the  pro- 
visions of  this  *  *  *  section,  of  such  violation  and  require  the  lessee  or  owner 
>r  some  one  of  the  owners  of  said  building,  within  thirty  days  after  the  receipt  of  such 
lotice,  to  comply  with  the  provisions  of  said  [section],  and  it  shall  be  the  duty  of  said 
essee  and  owner,  or  owners,  to  comply  with  such  requirement.  The  owner  or  owners 
)f  any  building  or  premises  under  lease,  and  their  servants  and  agents,  may  enter 
lpon  such  leased  building  or  premises  for  the  public  welfare,  with  the  purpose  of 
naking  said  building  comply  with  the  provisions  of  this  *  *  *  section,  and  may 
-emain  thereon  during  such  time  as  may  reasonably  be  required  for  the  performance  of 
luch  work  as  may  be  necessary  to  effect  said  purpose,  interfering  with  the  lessee  no 
nore  than  may  be  necessary.  In  all  cases  in  which  any  person  shall  suffer  injury, 
>r  in  which  the  death  of  any  person  shall  ensue  in  consequence  of  the  failure  of  the 
essee  or  owner  or  owners  of  any  building  to  comply  with  the  provisions  of  this  *  *  * 
lection,  or  in  consequence  of  the  failure  of  said  lessee  or  owner  or  owners  to  comply 
with  the  written  notice  and  requirement  of  any  inspector  of  buildings  or  factory 
nspector,  when  made  in  conformity  to  the  provisions  of  this  *  *  *  section,  sucn 
essee  and  owner  or  owners  shall  t>e  jointly  and  severally  liable  to  any  person  so 
njured.  in  an  action  of  trespass  on  the  case,  for  damages  for  such  injury;  and  in  case 
>f  deatn  such  lessee  and  owner  or  owners  shall  be  jointly  and  severally  liable  in 
lamages  for  the  injury  caused  by  the  death  of  such  person,  to  be  recovered  by  action 
>f  trespass  on  the  case  *  *  *  which  action,  when  the  lessee  and  the  owner  are 
lonresidents,  may  be  commenced  by  attachment.  It  shall  be  no  defense  to  said  action 
hat  the  person  injured,  or  whose  death  ensues  as  aforesaid,  had  knowledge  that  any 
ilevator  was  being  operated  in  said  building  contrary  to  the  provisions  of  this  *  *  * 
tection,  or  that  such  person  continued  to  ride  in  said  elevator  with  said  knowledge. 
The  lessee  or  owner  or  owners  of  any  building,  or,  in  case  such  lessee  or  owner,  or  any 
>f  them,  be  non  compos  mentis  or  a  minor,  the  guardian  of  any  such  lessee  or  owner, 
>r  in  case  such  lessee  or  owner,  or  any  of  them,  be  a  nonresident,  the  agent  of  any  such 
essee  or  owner,  having  charge  of  such  property,  who  shall  neglect  or  fail  to  comply 
tfith  the  provisions  of  this  *  *  *  section,  shall  be  fined  not  less  than  five  dollars 
ind  not  more  than  ten  dollars  for  each  day  that  an  elevator  shall  be  used  or  operated 
n  said  building  contrary  to  the  provisions  of  this  *  *  *  section.  In  case  there 
ihall  be  several  such  lessees  or  owners  or  agents  in  charge  of  any  building  in  which 
in  elevator  shall  be  used  or  operated  contrary  to  the  provisions  or  this  *  *  *  sec- 
ion,  proceedings  may  be  had  against  any  or  all  of  them  jointly,  or  against  any  one  of 
.hem,  for  the  recovery  of  such  fine.    [G  L  1909  C  129  s  16  as  amended  by  1910  0  549] 

DANGEROUS,  INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE  AND  PERMITS 

Endangering  life  or  health  of  child  under  17  prohibited. — Whenever  complaint  shall 
>e  made  in  writing  and  on  oath  to  any  justice  or  clerk  of  a  district  court,  that  any 
Jiild  under  the  age  of  seventeen  years  *  *  *  whose  health  and  life  are  endangered 
Dy  the  occupation  in  which  it  is  engaged,  *  *  *  such  justice  or  clerk,  if  satisfied 
iiat  there  is  reasonable  cause  for  such  complaint,  shall  by  due  process,  directed  to 
iuch  officer  or  person  as  may  be  designated  by  him,  cause  such  child  to  be  produced 
before  the  district  court  of  such  district  at  a  time  and  place  designated.  [G  L  1909 
3  139  s 1] 

Employment  under  16  in  rope  walking,  dancing,  theatrical  exhibitions,  etc.,  prohibited; 
yccepttons;  penalty  for  parent,  etc. — Every  person  having  the  custody  or  control  of  any 
:hild  under  the  age  of  sixteen  years,  who  shall  exhibit,  use  or  employ,  or  shall  in  any 
nanner  or  under  any  pretense  sell,  apprentice  or  give  away,  let  out  or  otherwise  dis- 
pose of  any  such  child  to  any  person  for  or  in  the  vocation,  occupation,  service  or 
purpose  of  rope  or  wire  walking,  or  as  a  gymnast,  wrestler,  contortionist,  equestrian 
berformcr,  acrobat,  or  rider  upon  any  bicycle  or  mechanical  contrivance,  or  in  any 
lancing,  theatrical  or  musical  exhibition  unless  it  be  in  connection  with  churches, 
ichools,  or  private  instruction  in  dancing  or  music,  or  unless  it  be  under  the  auspices 
>f  a  Rhode  Island  society  incorporatea,  or  organized  without  incorporation,  for  a 
purpose  authorized  by  section  eleven  of  chapter  two  hundred  twelve  [religious,  charita- 
ble, literary,  social,  musical,  etc.,  purposes],  or  unless  it  be  with  the  written  consent, 
previously  obtained  and  revocable  at  will,  of  the  mayor  of  the  city  or  the  president 
)f  the  town  council  where  such  child  is  to  be  employed;  or  for  or  in  gathering  or 
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picking  rags,  or  collecting  cigar  stumps,  bones,  or  refuse  from  markets;  or  in  begging, 
or  in  any  mendicant  or  wandering  occupation,  or  in  peddling  in  places  injurious  to  the 
morals  of  such  child;  *  *  *  or  in  any  illegal,  obscene,  indecent,  or  immoral  pur- 
pose, exhibition  or  practice  whatsoever;  or  for  or  in  any  business,  exhibition  or  vocation 
injurious  to  the  health  or  morals,  or  dangerous  to  the  life  or  limb  of  such  child,  or  who 
shall  cause,  procure  or  encourage  any  such  child  to  engage  therein,  or  who  after  being 
notified  by  an  officer  mentionedin  section  six  of  this  chapter  to  restrain  such  child  from 
encaging  therein,  shall  neglect  or  refuse  to  do  so,  shall  be  held  guilty  of  a  misdemeanor 
and  snail,  for  every  such  offense,  be  imprisoned  not  exceeding  one  year  or  be  fined  not 
exceeding  two  hundred  fifty  dollars,  or  be  both  fined  and  imprisoned  as  aforesaid, 
and  shall  forfeit  any  right  which  he  may  have  to  the  custody  of  such  child .  [G  L 1909 
Cl39s4] 

Employment  under  16  in  rope  walking,  dancing,  theatrical  exhibitions,  etc.,  prohibited; 
exceptions-  penalty  for  employer,  etc. — Every  person  who  shall  take,  receive,  hire  or  em- 
ploy, exhibit,  or  have  in  custody ,  or  who  shall  cause  to  be  taken,  hired  or  employed,  ex- 
hibited, or  held  in  custody,  any  child  under  the  age  of  sixteen  years,  for  any  of  the 
purposes  prohibited  in  the  preceding  section,  shall  be  held  guilty  of  a  misdemeanor, 
ana  shall  be  punished  for  every  such  offense  in  the  manner  provided  in  said  section. 
[G  L  1909  G  139  s  5] 

Enforcement:  powers  of  police  officers,  etc. — The  town  sergeant  of  any  town,  the  chief 
of  police  of  any  city,  or  the  general  agent  or  agents  of  the  Rhode  Island  Society  for  the 
Prevention  of  Cruelty  to  Children  may  enter  any  place  where  any  child  may  fee  held, 
detained  or  employed  in  violation  of  this  chapter,  and  without  process  of  law  seize 
and  detain  such  child  and  hold  him  as  a  witness  to  testify  upon  the  trial  of  any  person 
charged  with  violating  the  provisions  of  this  chapter    *    *    *.    [GL  1909  C  139  s  6] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Ten  hours  a  day's  work  for  certain  employees;  exceptions;  compensation  for  overtime.— 
A  day's  work  for  all  conductors,  gripmen,  and  motormen  now  employed  or  who  may 
hereafter  be  employed  in  the  operation  of  all  street  railways,  of  whatever  motive 
power,  in  this  State  shall  not  exceed  ten  hours'  work,  to  be  performed  within  twelve 
consecutive  hours.  No  officer  or  agent  of  any  corporation  operating  street  cars,  of 
whatever  motive  power,  in  this  State  shall  on  any  day  exact  from  any  of  its  said 
employees  more  tnan  the  said  ten  hours'  work  within  the  twenty-four  hours  of  the 
natural  day,  and  within  twelve  consecutive  hours:  Provided  however,  That  on  all  legal 
holidays,  and  on  occasions  when  an  unexpected  contingency  arises  demanding  more 
than  the  usual  service  by  such  street  railway  corporation  to  the  public,  or  from  such 
employees  to  the  corporation,  and  in  case  of  accident  or  unavoidable  delay  extra 
labor  may  be  performed  for  extra  compensation;  and  that  nothing  herein  contained 
shall  affect  existing  written  contracts.    [G  L  1909  C  218  s  ll 

Ten  hours  in  absence  of  agreement  for  certain  employees;  longer  hours  permitted  over 
21. — The  true  intent  and  purpose  of  this  chapter  is  hereby  declared  to  be  to  limit  the 
usual  hours  of  labor  of  the  above-mentioned  employees  of  street  railway  corporations, 
in  the  absence  of  agreement  as  to  such  hours  between  such  employees  and  their 
employer,  to  ten  hours'  actual  work  a  day,  to  be  performed  within  a  period  of  twelve 
consecutive  hours,  whether  such  employees  be  employed  by  the  trip  or  trips,  the  job, 
the  hour,  the  day,  the  week,  the  month,  or  in  any  other  manner.  But  nothing  in  this 
chapter  contained  shall  be  construed  to  forbid  or  prevent  any  such  employee,  being 
of  the  age  of  twenty-one  years  or  upwards,  from  laboring  a  greater  or  lesser  number  of 
hours  a  day,  in  accordance  with  his  contract  so  to  do;  nor  to  impose  any  penalty  upon 
any  person  or  corporation  for  permitting  such  employees  to  labor  such  greater  or  lesser 
number  of  hours  in  the  performance  of  such  contract.    [G  L  1909  C  218  s  2] 

Penalty— Any  street  railway  corporation  violating  any  of  the  provisions  of  the  pre- 
ceding sections  of  this  chapter  shall  be  fined  not  less  than  one  hundred  dollars  nor 
more  than  five  hundred  dollars    *    *    *.    [G  L  1909  C  218  s  3] 

Court  decision.— This  act  is  constitutional.— In  re  Ten-Hour  Law  for  Street  Ry.  Corporations.  24  R.  L 
G03,  54  Atl.  602  (1902).  ' 
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MANUFACTURING,   MECHANICAL,   AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR 

Ten  hours  in  twenty-four,  54  a  week,  for  boys  under  16  and  girls  of  any  age;  hours  to  be 
'posted;  application  of  act. — No  minor  under  sixteen  years  of  age,  and  no  woman, 
shall  be  employed  or  permitted  or  suffered  to  work  in  any  factory,  manufacturing, 
mechanical,  business  or  mercantile  establishment  within  this  State,  more  than  fifty- 
four  hours  in  any  one  week,  and  in  no  case  shall  the  hours  of  labor  exceed  ten  hours  in 
any  period  of  twenty-four  consecutive  hours.  Every  employer  shall  post  in  a  con- 
spicuous place,  in  every  room  where  such  persons  are  employed,  a  printed  or  type- 
written notice  stating  the  number  of  hours  work  required  of  such  persons  on  each 
day  of  the  week,  and  the  hours  of  commencing  and  stopping  work  and  the  employ- 
ment of  any  such  person  for  a  longer  time  in  a  period  of  twenty-four  consecutive 
hours  than  so  stated,  shall  be  deemed  a  violation  of  this  section:  Provided,  That  the 
provisions  of  this  section  shall  not  be  construed  to  enlarge  or  impair  any  restriction 
placed  upon  the  employment  of  any  minor  mentioned  in  chapter  72.  [GL  1909  C 
249  s  22  as  amended  by  1915  C  1218] 

Penalty  for  parent,  employer,  etc.;  evidence  of  age. — Every  person  who  willfully 
employs  or  has  in  his  employ  or  under  his  charge  any  person  in  violation  of  the  pro- 
vision of  the  last  preceding  section  and  every  parent  or  guardian  who  permits  any 
such  minor  to  be  so  employed  shall  be  fined  not  exceeding  twenty  dollars  for  each 
offense.  The  age  and  employment  certificate  required  by  section  1  of  chapter  78  of 
the  General  Laws  shall  be  prima  facie  evidence  of  his  age  upon  the  trial  of  any  person 
other  than  the  parent  or  guardian  for  the  violation  of  the  last  preceding  section.  [G  L 
1909  C  249  s  23  as  amended  by  1913  C  912] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  child  of  debtor. — The  following  goods  and  property  shall  be  exempt 
from  attachment  on  any  warrant  of  distress  or  on  any  other  writ,  original,  mesne,  or 
judicial: 

******* 

13.  The  salary  and  wages  of  the  wife  and  of  the  minor  children  of  any  debtor.  *  *  * 
[GL  1909  C  302  s  5] 

STREET  TRADES  IN  CITIES 

MINIMUM  AOE 

Employment  of  boys  under  It  and  girls  under  IS  prohibited. — No  boy  under  twelve 
years  of  age  and  no  girl  under  sixteen  years  of  age  snail,  in  any  street  or  other  public 
place  in  any  city  having  a  population  of  over  70,000  inhabitants,  sell  or  offer  for  sale 
any  newspaper,  magazine,  periodical,  or  any  other  article,  or  exercise  the  trade  of 
bootblack  or  scavenger.    [1915  C  1264  s  1] 

PERMITS  AND  BADGES 

Permit  and  badge  required  for  boys  under  16;  truant  officer  to  issue  permit;  badge 
to  be  worn  conspicuously. — No  boy  under  sixteen  years  of  age  shall,  in  any  of  the 
places  mentioned  or  described  in  the  preceding  section,  perform  any  act  therein 
mentioned  or  described  until  a  permit  and  a  badge  have  been  issued  to  him  by  the 
truant  officer  of  the  city  where  he  resides;  and  no  such  boy  shall  in  any  of  said  places 
perform  any  of  said  acts  except  while  wearing  such  badge  in  a  conspicuous  place  on 
his  clothing.    [1915  C  1264  s  2] 

Method  of  issuing;  school  record  and  physical  competence  for  the  work  required;  records 
of  issuing  office. — Said  permit  and  badge  shall  be  issued  only  upon  the  application  of 
the  parent,  guardian,  or  other  person  naving  the  custody  of  tne  boy  desiring  such 
permit  ana  badge^  or,  in  case  such  boy  has  no  parent,  guardian  or  custodian,  then 
upon  the  application  of  his  next  friend,  an  adult.  Such  application  must  be  accom- 
panied by  a  written  statement  of  the  principal  teacher  of  tne  school  which  the  boy 
is  attending,  stating  that  such  boy  is  an  attendant  at  such  school,  that  he  is,  in  the 
opinion  of  such  principal  teacher,  of  the  normal  development  of  the  average  boy  of 
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his  age  and  physically  fit  for  such  employment,  and  that  said  principal  teacher 
approves  the  granting  of  such  permit  ana  badge  to  such  boy.  Said  application  and 
statement  shall  be  placed  on  file  with  the  officer  mentioned  in  the  preceding  section. 
If  satisfied  with  said  application  and  written  statement  of  said  principal  teacher, 
such  officei  shall  forthwith  issue  to  the  applicant  a  permit  and  a  badge  at  cost  *  *  *. 
[1915  C  1264  s  3] 

Contents  of  permit  and  badge;  annual  renewal  of  badge;  nontransferable. — The  permit 
shall  be  numbered,  shall  give  a  sufficient  description  to  identify  the  boy,  ana  shall 
give  the  date  and  place  of  birth  of  said  boy,  his  name  and  address,  and  the  name 
and  address  of  his  parents,  guardian,  custodian,  or  next  friend,  and  shall  state  that 
the  application  ana  statement  required  by  the  preceding  section  have  been  duly 
filed  and  examined,  and  approved  by  the  officer  issuing  the  permit.  The  badge  shall 
be  of  metal  and  shall  bear  the  number  of  the  permit  and  of  the  year  for  which  it  is 
issued.  Said  permit  and  badge  shall  be  valid  during  one  calender  year  only.  All 
such  badges  shall  be  furnished  by  the  State  board  of  education,  and  all  such  badges 
issued  in  the  same  calender  year  shall  be  of  the  same  color,  shape  and  design.  New 
badges  shall  be  issued  annually,  and  the  color  or  shape  of  such  badges  shall  be 
changed  materially  each  year.  No  boy  to  whom  a  permit  or  badge  has  been  issued 
shall  give,  sell,  loan,  or  otherwise  transfer  such  permit  or  badge  to  any  person.  [1915 
C  1264  s  4] 

HOURS  OP  LABOR 

Employment  under  16  prohibited  during  school  hours  or  at  night. — No  boy  under  six- 
teen years  of  age  shall,  in  any  of  the  places  mentioned  or  described  in  section  1  of 
this  act,  perform  any  of  the  acts  therein  mentioned  or  described  after  nine  o'clock  in 
the  evening,  before  five  o'clock  in  the  morning,  or,  unless  holding  an  employment 
certificate,  during  the  hours  when  the  public  schools  in  the  city  or  town  in  which 
such  child  resides  are  in  session.    [1915  G 1264  s  5] 

PENALTIES  AND  ENFORCEMENT 

Revocation  of  permit  and  badge;  refusal  to  surrender  permit,  etc. — The  permit  and 
badge  of  any  boy  who  shall  give,  loan,  sell  or  otherwise  transfer  either  his  permit  or 
badge,  or  who  shall  violate  any  of  tne  provisions  of  this  act,  or  who  shall  fail  to 
comply  with  all  of  the  legal  requirements  concerning  school  attendance,  or  to  whom 
the  posession  of  said  permit  ana  badge  is,  in  the  opinion  of  the  principal  teacher  of 
the  school  which  he  attends  or  of  the  officer  authorized  to  issue  such  permits,  detri- 
mental to  his  studies  or  well-being,  may  be  revoked  or  suspended  by  such  officer; 
and,  upon  such  revocation  or  suspension,  such  boy  shall  forthwith  surrender  the 

!)ermit  and  badge  so  revoked  or  suspended.  The  refusal  of  any  such  boy  to  run-ender 
surrender]  his  permit  and  badge  upon  such  revocation  or  suspension,  or  the  per- 
onnanco  by  him  of  any  of  the  acts  mentioned  or  described  in  section  1  of  this  act, 
in  any  of  the  places  therein  mentioned  or  described,  after  notice  of  the  revocation  or 
suspension  of  such  permit  and  badge  shall  be  deemed  a  violation  of  this  act.  [1915 
C  1204  s  6] 

Duties  of  teachers. — The  principal  teacher  of  each  school  in  which  boys  under  six- 
teen years  of  age  are  pupils  shall  keep  a  complete  list  of  all  boys  in  his  school  to 
whom  permits  and  badges  as  herein  provided,  nave  been  issued,  and,  whenever  in 
his  opinion  the  posession  of  such  permit  and  badge  is  detrimental  to  the  studies  ur 
well-being  of  any  such  boy,  shall  report  the  same  to  the  officer  authorized  to  revoke 
the  permit  and  badge  of  such  boy.     [1915  C  1264  s  7] 

Duties  of  truant  officers,  probation  officers,  teachers,  etc. — The  officers  authorized  by 
section  2  of  this  act  to  issue  permits  and  badges,  probation  officers,  the  principal 
teachers  of  all  public  schools  and  the  police  officers  shall  enforce  this  act.  A  com- 
plaint of  a  violation  of  any  of  the  provisions  of  this  act  may  be  brought  by  any  person: 
Provided  however,  That  if  the  offender  be  a  child  then  proceedings  against  sucn  child 
shall  be  by  petition  to  the  juvenile  court.    11915  C  1264  s  81 

Violation  of  act;  child,  parent,  etc. — Any  child  who  shall  violate  any  of  the  provisions 
of  this  act  shall  be  warned  by  an  officer  whose  duty  it  is  to  enforce  this  act;  and  the 
parents,  guardian,  custodian,  or  next  friend  of  such  child  shall  also  be  warned  bv 
such  officer.     [1915  0  1264  s  9] 

Violation  by  parent,  etc. — Any  person  having  control  over  such  child  as  parent, 
guardian  or  otherwise,  who  permits  or  suffers  such  child  to  violate  any  of  tne  pro- 
visions of  this  act  shall,  for  each  offence  subsequent  to  the  first  offence,  be  fined  not 
more  than  five  dollars.     [1915  C  1264  s  10] 

Act  in  effect.—  This  act  shall  take  effect  January  1,  1916    *    *    *.    [1915  C  1264  s  13] 
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COTTON  AND  WOOLEN  MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR 

Ten  hours  or  not  to  exceed  11  a  day's  work;  60  hours  a  week1 8  work;  exceptions;  contract 
for  lonaer  hours  void;  penalty. — Ten  hours  a  day,  or  sixty  hours  a  week:  Provided,  how- 
ever, That  the  hours  of  a  single  day  shall  not  exceed  eleven  hours,  except  for  the  pur- 
poses of  making  up  lost  time  as  hereinafter  provided,  shall  constitute  the  hours  for 
working  all  operatives  and  employees  in  cotton  and  woolen  manufacturing  establish- 
ments engaged  in  the  manufacture  of  yarns,  cloth,  hosiery  and  other  products  for 
merchandise,  except  mechanics,  engineers,  firemen,  watchmen,  teamsters,  yard  em- 
ployees and  clerical  force.  All  contracts  for  longer  hours  of  work  other  tnan  herein 
Srovided  in  said  manufacturing  establishments  shall  be,  and  the  same  are  hereby 
eclared  null  and  void;  and  any  person  entering  into  or  enforcing  such  contracts  shall 
be  deemed  guilty  of  a  misdemeanor  in  each  and  every  instance,  and,  on  conviction  in 
a  court  of  competent  jurisdiction,  shall  be  fined  a  sum  of  money  not  less  than  $25  nor 
more  than  $100,  or  imprisonment  [imprisoned]  not  exceeding  thirty  days:  Provided, 
That  nothing  herein  contained  shall  do  construed  as  forbidding  or  preventing  any 
such  manufacturing  company  from  making  up  lost  time  to  the  extent  of  sixty  nours 
per  annum,  where  such  lost  time  has  been  caused  by  accident  or  other  unavoidable 
cause.    [1912  Criminal  Code  Chapter  16  section  421] 

FACTORIES,  MINES,  AND  TEXTILE  ESTABLISHMENTS 

MINIMUM  AOE  AND  HOURS  OF  LABOR 

Employment  under  12  prohibited. — No  child  under  the  age  of  twelve  years  shall  be 
employed  in  any  factory,  mine,  or  textile  establishment  of  this  State.  [1912  dim  C 
C  16  s 422] 

Night  work  prohibited  under  16. — No  child  under  the  age  of  sixteen  years  shall  be 
permitted  to  work  between  the  hours  of  eight  o'clock  p.  m.  and  six  o'clock  in  the 
morning  in  any  factory,  mine  or  textile  manufactory  of  this  State:  Provided,  That 
children  under  the  age  of  sixteen,  whose  employment  is  permissible  under  the  pro- 
visions of  this  chapter,  may  be  permitted  to  work  after  the  hours  of  eight  p.  m.  in  order 
to  make  up  lost  time  which  has  occurred  from  some  temporary  shutdown  of  the  mill, 
on  account  of  accident  or  breaking  down  in  the  machinery,  which  has  caused  loss  of 
time:  Provided  however,  That  under  no  circumstances  shall  a  child  below  the  age  of 
sixteen  work  later  than  the  hour  of  nine  p.  m.    [1912  Crim  C  C  16  s  423] 

Penalty  for  employer,  etc. — Any  ownor,  superintendent,  manager  or  overseer  of  any 
factory,  mine  or  textile  manufacturing  establishment,  or  any  other  person  thereof  or 
connected  therewith,  who  shall  knowingly  employ  any  child  contrary  to  the  provisions 
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of  this  chapter,  shall  be  guilty  of  a  misdemeanor,  and  for  every  such  offense  shall,  upon 
conviction  thereof,  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  or  be 
imprisoned  not  longer  than  thirty  days,  at  the  discretion  of  the  court.  [1912  Grim  C 
C16s424] 

Penalty  for  parent,  etc. — Any  parent,  guardian  or  other  person  having  under  his  or 
her  control  any  child,  who  consents,  suffers  or  permits  the  employment  of  his  or  her 
child  or  ward  under  the  ages  above  provided,  or  who  knowingly  or  willfully  mis- 
represents the  age  of  such  child  or  ward  to  any  of  the  persons  named  in  section  424  of 
this  chapter,  in  order  to  obtain  employment  for  such  child  or  ward,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  for  every  such  offense  shall,  upon  conviction  thereof, 
be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  or  be  imprisoned  not 
longer  than  thirty  days,  in  the  discretion  of  the  court.    [1912  Grim  0  0  16  s  425] 

EMPLOYMENT  CERTIFICATES 

Permits  required  from  12  to  14;  commissioner  of  agriculture ,  commerce  t  and  industries 
to  issue  permits;  age  record  required;  penalty  for  false  statement;  commissioner  to  issue 
regulations  governing  employment  of  children. — In  the  employment  of  any  child  under 
the  age  of  fourteen  years  in  any  factory,  mine  or  textile  manufacturing  establishment, 
the  owner  or  superintendent  of  such  factory,  mine  or  textile  manufacturing  establish- 
ment shall  require -of  the  parent,  guardian  or  person  standing  in  loco  parentis  of  such 
child  a  sworn  statement,  made  in  duplicate,  in  which  shall  be  recorded  the  name, 
birthplace,  age  and  place  of  residence  of  every  such  child  under  fourteen  years  of  age, 
the  original  of  which  statement  shall  be  produced  for  inspection  on  the  demand  of 
[the]  commissioner  of  agriculture,  commerce  and  industries,  or  his  agents  or  inspectors, 
and  the  duplicate  of  which  shall  be  forwarded  to  the  commissioner  at  his  office  at 
Columbia;  the  commissioner  shall  thereupon  issue  permit  for  employment.  The 
commissioner  shall  prescribe  and  furnish  forms  under  registered  numbers  for  these 
statements  and  duplicates,  and  shall  prescribe  regulations  for  the  keeping  of  proper 
records  of  the  children  employed  in  the  State  under  the  laws  of  the  State;  and  any 
person  knowingly  furnishing  a  false  statement  of  the  age  of  such  child  or  children, 
shall  be  guilty  of  a  misdemeanor,  and  for  every  such  offense  shall,  upon  conviction, 
be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  or  be  imprisoned  not  longer 
than  thirty  days,  in  the  discretion  of  the  court.  The  commissioner  shall  likewise 
prescribe  proper  forms  and  regulations  for  the  employment  of  children  provided  for 
in  any  other  act,  making  such  forms  and  regulations  compatible  with  those  provided 
for  in  this  section.     [1912  (Mm  C  C  1G  s  426] 

DANGEROUS  OCCUPATIONS 

MINIMUM   AGE 

Cleaning  certain  machinery  in  motion  prohibited  under  14;  penalty. — It  shall  be  the 
duty  of  each  corporation  or  other  employer  to  place  in  one  or  more  conspicuous  places 
in  each  room  of  the  factory  in  which  any  children  under  fourteen  years  of  age  are  em- 
ployed, a  notice  or  notices  to  the  effect  that  said  children  are  forbidden  to  clean  any 
gears,  cams  or  pulleys,  or  to  clean  in  dangerous  proximity  thereto,  while  the  same  are 
in  motion  by  aid  of  steam,  water,  electricity  or  other  mechanical  power;  and  no  such 
employer,  or  its  officers,  superintendents,  overseers  or  agents  shall  knowingly  or  will- 
fully permit  or  consent  to  such  children  so  cleaning  the  said  moving  parts;  and  anv 
officer,  superintendent,  overseer  or  agent  violating  the  provisions  of  this  section  shall 
be  punished  by  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred  dollars  for 
each  offense.     [1912  Crim  C  C  16  s  427] 

MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS   FOR   GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty;  enforcement:  duties  and  powen 
of  commissioner  of  agriculture ,  commerce,  and  industries  and  factory  inspectors;  female 
inspectors. — It  shall  be  the  duty  of  all  employers  of  females  in  any  mercantile  estab- 
lishment, or  any  place  where  goods  or  wares  or  merchandise  are  offered  for  sale,  to 
provide  and  maintain  chairs  or  stools,  or  other  suitable  seats,  for  the  use  of  such  female 
employees,  to  the  number  of  one  seat  for  every  three  females  employed,  and  to  per- 
mit the  use  of  such  seats  by  such  employees,  at  reasonable  times,  to  such  an  extent 
as  may  be  requisite  for  the  preservation  of  their  health.  And  such  employees  shall 
be  permitted  to  use  same,  as  above  set  forth,  in  front  of  the  counter,  table,  desk,  or 
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any  fixture  when  the  female  employee  for  the  use  of  whom  said  seat  shall  be  kept 
and  maintained  is  principally  engaged  in  front  of  said  counter,  table,  desk  or  fixture; 
and  behind  such  counter,  table,  desk  or  fixture  when  the  female  employee  for  the 
Use  of  whom  said  seat  shall  be  kept  and  maintained  is  principally  engaged  behind  said 
counter,  table,  desk,  or  fixture.  Any  person  who  violates  or  omits  to  comply  with 
any  of  the  foregoing  provisions  of  this  section,  or  who  suffers  or  permits  any  woman 
to  stand,  in  violation  of  its  provisions,  shall  be  guilty  of  a  misdemeanor,  and,  on 
conviction,  shall  be  punished  by  a  fine  of  not  less  than  twenty  dollars  nor  more  than 
one  hundred  dollars  for  each  offense.  The  commissioner  of  agriculture,  commerce 
and  industries,  and  the  State  factory  inspectors  are  hereby  charged  with  the  enforce- 
ment of  the  provisions  of  this  law,  and  said  commissioner  is  hereby  empowered,  from 
time  to  time  whenever  he  may  deem  it  necessary,  to  employ  female  inspectors  for 
the  purpose  of  collecting  evidence.    *    *    *    [1912  Grim  C  C  16  s  429] 

HOURS  OF  LABOR  FOB  GIRLS 

Twelve  hours  a  day,  60  a  week,  and  night  work  prohibited;  enforcement:  duties  and 
powers  of  commissioner  of  agriculture,  commerce,  and  industries,  factory  inspectors,  etc.; 
penalty. — The  hours  of  labor  of  women  in  mercantile  establishments  in  this  State 
shall  be  limited  to  sixty  hours  per  week,  not  to  exceed  twelve  hours  in  any  one  day, 
and  such  females  shall  not  be  allowed  to  work  later  than  the  hour  of  ten  o'clock  p.  m. 
The  enforcement  of  this  law  is  placed  in  the  hands  of  the  commissioner  [of  agriculture, 
commerce,  and  industries],  or  inspectors,  or  duly  authorized  agents  of  the  commis- 
sioner. Any  employer  or  employers  of  female  labor  in  mercantile  establishments 
who  shall  violate  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor, 
and  shall  be  punished  by  a  fine  of  not  less  than  $10.00  nor  more  than  $40.00,  or  im- 
prisonment of  not  less  than  ten  days  nor  exceeding  thirty  days.  [1912  Crim  0  C  16  s 
430  as  amended  by  1914  No  262] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Twelve  hours  a  day  for  certain  employees;  exceptions  in  city  of  Columbia;  other  excep- 
tions; penalty;  compensation  for  overtime. — No  incorporated  horse  railway  company, 
electric  railway  company,  or  other  street  railway  company,  and  no  officer,  agent  or 
servant  of  such  corporation,  and  no  person  or  persons  or  firm  or  joint  stock  company 
owning  or  operating  any  line  or  lines  of  horse  railways,  electric  railways  or  other  street 
railways  within  the  limits  of  this  State,  and  no  agent  or  servant  of  such  firm;  joint 
stock  company,  person  or  persons,  shall  require,  permit  or  suffer  its,  his  or  their  con- 
ductors, motormen,  or  drivers  or  other  such  employees,  or  any  of  them,  in  its,  his{  or 
their  service,  or  under  his,  its  or  their  control,  to  work  more  than  twelve  hours  during 
each  day  or  any  day  of  twenty-four  hours,  and  shall  make  no  contract  or  agreement 
with  such  employees,  or  any  of  them,  providing  that  they  or  he  shall  work  for  more 
than  twelve  hours  during  each  day  or  any  day  of  twenty-four  hours.  If  any  corpora- 
tion, or  any  officer,  agent  or  servant  of  such  corporation,  or  any  person  or  persons, 
or  any  firm  or  joint  stock  company,  managing  or  conducting  any  horse  railway,  elec- 
tric railway  or  other  street  railway  in  this  State,  or  any  agent  or  servant  of  sucn  per- 
son or  persons,  firm  or  joint  stock  company,  shall  do  any  act  in  violation  of  the  provi- 
sions of  this  section,  it,  he  or  they  shall  be  deemed  to  have  been  guilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof  in  a  court  of  competent  jurisdiction,  be  fined 
one  hundred  dollars  for  each  offense  so  committed:  Provided  however,  That  in  cases  of 
accident  or  unavoidable  delay  extra  labor  may  be  permitted  for  extra  compensation: 
Provided,  The  employees  of  the  said  corporations  of  the  city  of  Columbia,  if  they  so 
desire,  may  work  more  than  twelve  hours  daily,  conditioned  that  they  receive  extra 
compensation  for  all  work  done  over  eleven  hours.    [1912  Crim  C  C  16  s  431] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  commissioner  of  agriculture.  commercex  and  industries,  etc. — The  commis- 
sioner [of  agriculture,  commerce  and  industries],  his  agents  and  inspectors,  may  enter 
all  buildings  and  parts  thereof  which  are  subject  to  the  provisions  of  this  article 
[s  851-874],  *  *  *  and  may  make  investigations  as  to  the  employment  of  chil- 
dren and  women.    [1912  Civil  C  C  19  art  11  s  868] 
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FACTORIES  AND  MERCANTILE  AND  OTHER  ESTABLISHMENTS 

TOILETS  FOR  GIRLS 

Separate  toilets  for  the  sexes. — Every  factory,  mercantile  or  other  establishment  or 
office  where  two  or  more  males  and  two  or  more  females  are  employed  together,  shall 
be  provided  with  a  sufficient  number  of  separate  water-closets,  earth  closets  or  privies, 
for  the  use  of  each  sex,  and  plainly  so  designated;  and  no  person  shall  be  allowed  to 
use  a  closet  or  privy  which  is  provided  for  persons  of  [the]  other  sex.  Such  water- 
closets,  earth  closets  or  privies,  shall  be  kept  clean  and  free  from  disagreeable  odors. 
[1912  Civ  C  C  19  art  11  s  869] 

Penalty. — Whoever  violates  the  provisions  of  section  869  of  the  Civil  Code,  in  refer- 
ence to  water-closets  in  factories,  snail  be  punished  by  a  fine  of  not  less  than  ten  ($10) 
dollars  nor  more  than  thirty  ($30)  dollars.    [1912  Crim  C  C  16  s  428] 

ALL  OCCUPATIONS 

AGE  CERTIFICATES 

Certificates  required  under  14. — Every  person,  firm  or  corporation  employing  children 
shall  procure  from  the  parent,  guardian,  or  person  in  custody  of  said  child  or  children, 
a  signed  statement  in  which  shall  be  recorded  the  name,  birthplace,  age  and  place  of 
residence  of  every  such  child  under  fourteen  years  of  age,  and  the  same  shall  be  pro- 
duced for  inspection  on  demand  of  the  commissioner  or  his  agents  or  inspectors. 
[1912  Civ  C  C  19  art  11  s  871] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  inspectors. — The  inspectors  appointed  under  this  article 
[s  851-8741  [two  inspectors  to  assist  the  commissioner  in  the  discharge  of  the  duties 
imposed  by  this  article]  are  empowered  to  visit  and  inspect,  at  reasonable  hours, 
ana  as  often  as  practicable,  the  factories,  workshops  and  other  establishments  in 
this  State  referred  to  in  this  article,  and  shall  report  to  the  commissioner  [of  agricul- 
ture, commerce  and  industries]  the  result  of  their  inspections.  They  shall  enforce  the 
provisions  of  this  article  and  prosecute  all  violations  of  the  same.  [1912  Civ  C  C  19 
art  11  s  872] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  belong  to  parent,  etc.;  exceptions. — If  any  person  shall  hire  or  employ 
any  minor,  or  person  under  the  age  of  twenty-one  years,  without  the  knowledge  and 
consent  of  the  parents  or  guardian  of  such  minor,  such  person  shall  pay  to  said  parents 
or  guardian  the  full  value  of  the  labor  of  said  minor  from  and  after  notice  from  the 
parents  or  guardian  that  payment  of  such  sendee  shall  be  made  to  him  or  them,  as 
the  case  may  be:  Provided,  This  section  shall  not  apply  to  cases  where  the  parents  or 
guardian  fails  or  refuses  to  furnish  the  minor  a  home  and  support,  in  which  cases  the 
minor  shall  have  the  right  to  make  contracts  in  regard  to  his  own  labor  and  enforce 
same  in  his  own  name  and  for  his  own  benefit,  and  the  employer  shall  be  responsible 
to  the  minor  only  in  such  canes.     [1912  Civ  C  C  82  art  4  s  3788] 

MESSENGERS  IN  CITIES 

MINIMUM  AGE  AND  HOURS  OP  LABOR 

Employment  under  14  prohibited;  night  work  prohibited  under  18. — In  cities  of  five 
thousand  inhabitants  and  over  no  chila  under  fourteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  as  a  messenger  for  any  telegraph,  telephone  or  messenger 
company  in  the  distribution  or  delivery  of  goods  or  messages,  nor  shall  any  minor 
child  or  person  under  eighteen  years  of  age  be  so  employed,  permitted  or  suffered  to 
work  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  [of]  any 
day.    [1912  No  405  si] 

Enforcement:  duties  and  powers  of  commissioner  of  agriculture,  commerce,  and  indus- 
tries.— It  shall  be  the  duty  of  the  commissioner  of  agriculture,  commerce  and  indus- 
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tries  to  see  that  the  provisions  of  this  act  are  complied  with.  He,  his  agents  or  in- 
spectors, shall  have  the  right  at  any  and  all  times  to  enter  all  buildings  and  parts 
thereof  which  are  subject  to  the  provisions  of  this  act  and  make  investigations  as  to 
the  employment  of  children.  He,  his  agents  or  inspectors,  are  also  authorized  to  in- 
stitute prosecutions  for  violations  of  the  provisions  of  this  act.    [1912  No  405  s  2] 

Penalty  for  hindering  commissioner,  etc.— Every  person,  firm  or  corporation  who 
shall  willfully  impede  the  commissioner,  his  agents,  or  inspectors  in  the  free  and  full 
performance  of  his  duties  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  of 
the  same,  shall  be  fined  not  less  than  ten  nor  more  than  fifty  dollars,  or  be  imprisoned 
not  less  than  ten  nor  more  than  thirty  days,  in  the  discretion  of  the  court.  [1912  No 
406  s  3] 

Enforcement:  powers  of  commissioner  to  administer  oaths,  take  testimony,  etc. — The 
commissioner  shall  have  power  to  send  for  persons  or  papers  whenever  innis  opinion 
it  is  necessary,  and  he  may  examine  witnesses  under  oath,  being  duly  qualified  to 
administer  the  same  in  the  performance  of  his  duty,  and  the  testimony  so  taken  must 
be  filed  and  preserved  in  the  office  of  the  commissioner.    [1912  No  405  s  4] 

Penalty  for  employer,  etc. — Any  owner,  superintendent,  manager  or  overseer  of  any 
telegraph,  telephone  or  messenger  company,  or  office,  of  any  theatert  concert  hall 
or  place  of  amusement  or  any  other  person  thereof  or  connected  therewith,  who  shall 
knowingly  employ  any  child  or  person  contrary  to  the  provisions  of  this  act  shall  be 
guilty  oi  a  misdemeanor,  and  for  every  offense  shall,  upon  conviction  thereof,  be  fined 
not  leste]  than  ten  nor  more  than  fifty  dollars,  or  oe  imprisoned  not  longer  than 
thirty  days,  in  the  discretion  of  the  court,    f  1912  No  405  s  5] 

Penalty  for  parent,  etc. — Any  parent,  guardian  or  other  person  having  under  his  or 
her  control  any  child  who  covenants,  suffers  or  permits  the  employment  of  his  or  her 
child  or  ward  under  the  age  above  provided,  or  who  knowingly  or  willfully  misrepre- 
sents the  age  of  such  child  or  ward  to  any  of  the  persons  named  in  section  2  of  this  act, 
in  order  to  obtain  employment  for  such  child  or  ward,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  for  every  such  offense  shall,  upon  conviction  thereof,  be  fined  not 
less  than  ten  dollars  nor  more  than  fifty  dollars,  or  be  imprisoned  not  longer  than 
thirty  days,  in  the  discretion  of  the  court.    [1912  No  405  s  6] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  14:  exceptions. — Every  parent,  guardian  or  other  person,  tempo- 
rarily or  permanently,  residing  in  the  State  of  South  Carolina  having  charge  or  con- 
trol of  a  child  or  children  between  the  aees  of  eight  and  fourteen  years;  shall  cause 
such  child  or  children  to  attend  the  local  public  school  in  the  district  m  which  he 
resides,  continuously  for  the  entire  school  term  of  each  year,  except  as  hereinafter 
provided.  This  period  of  compulsory  attendance  shall  commence  at  the  beginning 
of  the  school  term  nearest  to  the  eighth  birthday  of  such  child,  and  shall  cover  the 
compulsory  period  of  six  consecutive  school  years  thereafter.  The  period  of  com- 
pulsory attendance  for  each  public  school  shall  commence  at  the  beginning  of  the 
school  term  of  said  school  unless  otherwise  ordered  by  the  county  board  of  educa- 
tion in  writing;  in  case  of  towns  or  cities  of  two  thousand  or  more  inhabitants, 
according  to  the  preceding  Federal  census,  by  the  board  of  trustees  of  the  public 
schools  of  said  towns  or  cities  with  the  approval  in  writing  of  the  county  superin- 
tendent of  education.  Continuous  attendance  upon  some  other  public  school  or 
upon  some  private  or  church  school  taught  by  competent  teachers  may  be  accepted 
in  lieu  of  attendance  upon  the  local  public  schools:  Provided,  That  said  period 
of  continuous  attendance  upon  such  other  school  shall  be  for  at  least  as  long  as  the 
public  school  term  each  year:  Provided  further,  That  any  private  school  or  church 
school  receiving  for  instruction  pupils  between  the  ages  of  eight  and  fourteen  years 
shall  be  required  to  keep  such  records  of  attendance  of  such  children  and  to  render 
such  reports  of  same  as  are  hereinafter  required  of  public  schools;  and  attendance 
upon  such  schools  refusing  or  neglecting  to  keep  such  records  or  to  render  such 
reports  shall  not  be  accepted  in  lieu  of  attendance  upon  the  local  public  school  of 
the  said  town,  city  or  district  where  the  child  shall  be  entitled  to  attend:  Provided 
further,  That  the  compulsory  school  term  in  all  agricultural  districts  shall  be  four 
months  or  the  full  term  if  the  school  runs  less  than  four  months,  said  term  to  be  fixed 
by  the  board  of  trustees  of  such  district;  and  any  child  or  children  not  engaged  in  work 
at  home  in  such  agricultural  districts,  must  attend  a  full  term.  This  four  months' 
compulsory  provision  shall  also  apply  to  all  children  residing  in  agricultural  districts 
and  attending  schools  in  any  town  located  in  such  districts.    [1915  No  98  s  1] 
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Exemptions  on  account  of  poverty;  other  exemptions. — This  act  shall  not  apply  in 
any  case  in  which  the  child's  physical  or  mental  condition,  as  attested  by  any 
legally  qualified  physician  before  the  board  o!  trustees  having  jurisdiction  of  the 
matter  under  this  act,  renders  his  attendance  impracticable  or  inexpedient,  or  in 
any  case  in  which  the  child  resides  two  and  one-half  miles  or  more  by  the  nearest 
traveled  route  from  the  schoolhouse,  or  in  any  case  in  which,  because  of  extreme 
poverty,  the  services  of  such  child  are  necessary  for  his  own  support  or  the  support 
of  his  parents,  as  attested  by  the  affidavit  of  such  parents  and  of  such  witnesses  as 
the  trustees  of  the  district  may  require;  or  in  any  case  in  which  said  parent,  guard- 
ian or  other  person  having  charge  or  control  of  the  child  shall  show  before  the 
trustees  of  the  district  by  affidavit  of  himself  and  of  such  witnesses  as  they  may 
require,  that  the  child  is  without  necessary  books  and  clothing  for  attending  school, 
and  that  he  is  unable  to  provide  the  necessary  books  and  clothing:  Provided,  That 
when  books  and  clothes  shall  have  been  supplied  by  any  means  whatsoever  the 
child  shall  no  longer  be  exempt  from  this  provision:  Provided  further ,  That  if  the 
child  lives  two  and  one-half  miles  or  more  from  the  schoolhouse,  and  means  of  trans- 
portation is  furnished,  the  said  child,  if  otherwise  eligible,  shall  be  required  to 
attend  the  said  school  under  the  provisions  hereof,  ana  it  snail  be  the  duty  of  the 
trustees  of  the  school  to  provide,  out  of  the  public  school  funds,  books  for  the  use  of 
such  indigent  pupil  free  of  charge.  The  power  of  the  board  of  trustees  to  suspend 
or  expel  any  pupil  shall  not  be  curtailed  by  this  act,  and  children  so  suspended  or 
expelled  shall  not  be  subject  to  the  provisions  of  this  act  during  such  period  of  sus- 
pension or  expulsion:  And  provided  further.  That  the  board  of  trustees  of  any  school 
district  may  excuse  temporarily  any  child  from  attendance,  good  and  sufficient  rea- 
sons being  made  to  appear  therefor;  and  in  case  any  child  is  excused  temporarily 
under  the  provisions  of  this  act,  the  said  board  of  trustees  shall  reduce  to  writing 
the  reasons  for  their  action  and  the  time  the  said  child  is  excused.    [1915  No  98  s  21 

Children  from  14  to  16  who  cannot  read  and  write  English  and  unless  regularly  ana 
lawfully  employed. — Every  parent,  guardian  or  other  person  in  the  State  of  South 
Carolina  having  charge  or  control  of  a  child  between  the  ages  of  fourteen  and  sixteen 
years  who  is  not  actually,  regularly  and  lawfully  engaged  in  some  useful  employment  or 
service,  or  who  cannot  read  at  sight  and  write  legibly  simple  sentences  in  the  English 
language,  shall  cause  such  child  to  attend  regularly  some  public  school  as  aforesaid. 
[1915  No  98  s  4] 

Penalty. — Any  parent,  guardian  or  other  person  violating  the  provisions  of  this  act 
shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction,  shall  be  liable  to  a  fine  of 
not  less  than  two  dollars  for  the  first  offense  and  not  less  than  five  dollars  for  any 
subsequent  offense,  nor  more  than  twenty-five  dollars  in  any  case,  and  upon  failure 
or  refusal  to  pay  said  fine  said  parent,  guardian  or  other  person  shall  be  imprisoned 
not  to  exceed  thirty  days  in  the  county  jail:  Provided,  That  the  fine  for  any  first 
offense  may,  by  order  of  the  court,  upon  the  payment  of  costs,  be  suspended  and  not 
collected  until  the  same  party  is  convicted  of  a  second  offense:  Provided  further, 
That  after  the  expiration  of  three  days  from  the  service  of  the  notice  by  the  trustees 
each  and  every  day  a  parent,  guardian  or  other  person  shall  willfully  and  unlawfully 
keep  such  child  or  children  from  school,  or  allow  him  to  remain  out  of  school,  shall 
constitute  a  separate  offense  and  shall  subject  said  person  to  the  penalties  herein 
after  prescribed.     [1915  No  98  s  5] 

EDUCATIONAL  REQUIREMENTS— FACTORIES,  BUSINESS  HOUSES,  ETC. 

COMPULSORY  SCHOOL  ATTENDANCE — SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21;  enforcement:  powers  of  board  of  trustees;  evi- 
dence of  age  may  be  required  for  employed  children  apparently  under  school  age. — The  fol- 
lowing duties  are  hereby  devolved  upon  the  board  of  trustees  of  each  school  district: 
They  shall  take  the  census  of  children  between  the  ages  of  six  and  twenty-one  years, 
and  shall  keep  the  attendance  records  of  their  districts.  It  shall  be  their  duty  to 
take  an  annual  school  census  during  the  calendar  months  of  July  and  August,  and  to 
furnish  each  superintendent,  principal  or  teacher  in  charge  of  a  school  with  an  accu- 
rate report  of  said  census  of  the  district  three  days  before  the  opening  of  the  school 
and  also  to  furnish  at  the  same  time  a  copy  of  the  said  school  census  of  each  district 
to  the  county  superintendent  of  education:  Provided,  That  in  case  the  school  census 
is  not  taken  as  herein  directed,  it  shall  be  the  duty  of  the  county  board  of  education 
so  to  do,  and  to  meet  the  expense  out  of  the  funds  of  the  district.  The  board  of 
trustees  shall  serve  written  or  printed,  or  partly  written  and  partly  printed,  notices 
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on  every  parent,  guardian  or  other  person  violating  the  provisions  of  this  act;  and 
prompt  compliance  on  the  part  of  saia  parent,  guardian  or  other  person  are  [is]  hereby 
required.  Prosecution  under  this  act  shall  be  brought  in  the  name  of  the  State  of 
South  Carolina  before  any  magistrate  or  recorder  of  any  municipal  court  within  the 
limits  of  whose  territorial  jurisdiction  the  person  prosecuted  resides.  The  board  of 
trustees  shall  have  the  right  to  visit  and  enter  any  office  or  factory  or  business  house 
employing  children  for  the  purpose  of  ascertaining  the  names  and  ages  of  the  children 
employed  to  facilitate  the  enforcement  of  this  act.  When  doubt  exists  as  to  the  age 
of  a  child  they  may  require  of  the  employer  a  properly  attested  birth  certificate  or 
affidavit  stating  said  child's  age;  they  shall  keep  an  accurate  account  of  all  notices 
served,  of  cases  prosecuted,  and  of  all  other  services  performed,  and  shall  make  an 
annual  report  of  same  on  or  before  July  fifteenth  of  each  year  to  the  county  superin- 
tendent of  education:  Provided  further,  That  the  board  of  trustees  of  each  school  dis- 
trict is  hereby  vested  with  authority  to  employ  a  clerk  or  clerks,  whose  compensa- 
tion shall  not  exceed  three  cents  per  capita  for  obtaining  a  census  for  each  school 
district  for  each  school  term.    [1915  No  98  s  6] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Enforcement:  duties  of  superintendents,  principals,  and  teachers. — It  shall  be  the 
duty  of  all  superintendents,  principals  and  teachers  to  co-operate  with  the  board  of 
trustees  in  the  enforcement  of  the  law.  To  this  end  it  shall  be  the  duty  of  the  super- 
intendent, principal  or  teacher  in  charge  of  any  school  in  which  pupils  between  the 
ages  of  eight  and  fourteen  years  are  instructed  to  keep  an  accurate  record  of  the  at- 
tendance of  such  pupils ;  to  render  during  the  period  of  compulsory  attendance  of 
each  school  term  monthly  reports  of  same  to  the  board  of  trustees  and  the  county  su- 
perintendent of  education,  snowing'  all  absences,  excused  and  unexcused,  and  in  case 
of  each  excused  absence,  stating  the  reasons  therefor.    *    *    *    [1915  No  98  s  7] 

Enforcement:  duties  of  county  Boards  of  education. — It  shall  be  the  duty  of  the  county 
board  of  education  of  each  county  to  cause  this  act  to  be  published  in  full  in  some 
newspaper  published  in  the  county,  if  there  is  one,  and  if  there  is  none,  in  circular 
form,  and  given  the  widest  possible  circulation  at  least  four  weeks  prior  to  the  open- 
ing of  the  schools  for  the  school  year,  beginning  July  first,  one  thousand  nine  hun- 
dred fifteen,  and  annually  thereafter,  if  in  their  discretion  it  seems  necessary.  The 
board  of  trustees  of  any  district,  city  or  town  shall  give  two  weeks'  public  notice  of 
the  date  of  opening  of  any  school  under  their  jurisdiction  by  publishing  said  notice 
in  a  county  newspaper  or  by  posting  said  notice  on  the  schoolnouse  door.  [1915  No 
98  s  8] 

Act  in  effect  upon  petition  of  majority  of  voters  or  if  approved  at  election. — The  notice 
of  any  board  of  trustees  giving  the  date  of  opening  of  any  school  or  schools  shall  also 
state  the  proposed  length  of  the  term  as  nearly  as  practicable,  and  a  copy  signed  by 
at  least  a  majority  of  the  board  of  trustees  shall  be  filed  at  the  date  of  issuance  in  the 
office  of  the  county  superinsendent  of  education.  In  any  district,  [or]  aggregation  of 
adjoining  districts,  this  act  shall  not  take  effect  and  become  operative  until,  and 
unless,  a  petition  signed  by  a  majority  of  the  qualified  electors  of  such  district,  [or] 
aggregation  of  districts,  requesting  the  compulsory  school  attendance  under  this  act, 
be  authorized  in  such  territory  shall  have  been  submitted  to  the  clerk  of  the  court. 
The  sa  id  clerk  of  court  shall  examine  such  petition  with  especial  reference  to  the 
legibility  of  the  names  contained  thereon,  and  after  examination  shall  refer  such 
petition  to  the  county  board  of  registration.  Along  with  the  petition,  the  clerk  of 
court  shall  send  his  written  statement  showing  that  he  has  counted  the  names  thereon 
and  has  found  them  to  be  so  many  (giving  the  number).  Immediately  upon  receipt 
of  the  petition  and  the  statement  of  the  clerk  of  court,  the  county  board  of  registra- 
tion shall  check  such  petition  against  the  registration  books  of  the  county  or  of  such 
number  thereof  as  may  be  affected,  and  the  said  county  board  of  registration  shall 
certify  its  findings  in  writing  to  the  county  superintendent  of  education.  Upon 
receipt  of  such  certificate  showing  that  such  petition  bears  the  signatures  of  a  majority 
of  the  qualified  voters  of  the  territory  affected,  the  county  board  of  education  shall 
forthwith  declare  the  provisions  of  this  act  of  full  force  and  effect  in  such  territory. 
If  such  petition  for  any  district  or  aggregation  of  districts  is  filed  with  the  clerk  oi 
court,  cnecked  by  the  county  board  of  registration,  and  certified  to  the  county  super- 
intendent of  education  after  the  opening  of  any  school  or  schools,  the  county  board 
of  education  may  fix  the  date  for  tine  beginning  of  the  compulsory  school  attendance 
for  that  year;  or  the  said  county  board  of  education  may  order  such  compulsory 
school  attendance  to  begin  at  the  opening  of  the  next  succeeding  scholastic  year. 

(1005) 


10  CHILD  LABOB  LEGISLATION. 

* 

That  where  no  such  petition  is  filed,  signed  by  a  majority  of  the  electors  an  herein 
provided^  upon  the  filing  of  a  petition  signed  by  one-fourth  of  the  qualified  electors 
of  such  district  or  aggregation  of  districts,  an  election  shall  be  ordered  by  the  county 
board  of  education,  submitting  to  the  qualified  electors  of  such  district  or  aggregation 
of  districts,  the  question  of  compulsory  school  attendance  or  no  compulsory  school 
attendance  for  said  district  or  aggregation  of  districts:  Provided  further,  That  the 
county  board  of  education,  in  all  school  districts  containing  a  town  of  a  population  of 
1,600  or  more  inhabitants,  upon  the  petition  of  a  majority  of  the  board  of  trustees, 
shall  order  such  election.  The  said  election  shall  be  held  at  the  schoolhouse,  or 
schoolhouses,  for  white  children,  in  the  said  district  or  aggregation  of  districts.  The 
managers  shall  be  appointed  by  the  board  of  trustees  01  each  district,  and  the  said 
election  shall  be  conducted  in  accordance  with  the  rules  governing  general  elections. 
The  county  board  of  education  shall  supply  printed  ballots,  as  follows:  "  Compulsory 
school  attendance  accepted;11  "  Compulsory  school  attendance  rejected,"  and  if  the 
majority  vote  in  the  said  election  "  Compulsory  school  attendance  accepted/'  then 
the  provisions  of  this  act  shall  apply  to  the  said  district  or  aggregation  of  districts. 
The  said  election  shall  be  held  on  the  second  Tuesday  in  June,  one  thousand  nine 
hundred  and  fifteen,  following  the  filing  of  the  said  petition,  or  on  the  second  Tues- 
day in  June  of  any  subsequent  year.  Any  district  omitting,  failing  or  refusing  to 
accept  compulsory  school  attendance  as  herein  provided,  either  by  petition  or  by 
election,  may  adopt  the  provisions  of  this  act  in  any  subsequent  year,  either  by 
petition  or  by  election  as  lierein  above  provided.    {1915  No  98  s  9] 

Enforcement:  powers  of  the  county  board  of  education,  board  of  trustees,  etc.,  to  make 
rules  and  regulations. — The  board  of  education  of  each  county,  and  in  case  of  towns 
and  cities  of  two  thousand  inhabitants,  the  board  of  trustees  therein  shall  have 
power  at  any  meeting  to  make  such  rules  and  regulations  not  in  conflict  with  the 
provisions  hereof  as  they  may  deem  best  with  reference  to  the  time,  place  and  horns 
for  school  attendance  so  as  to  secure  the  attendance  of  all  children  between  the  ages 
of  eight  and  fourteen  years  upon  the  schools  of  the  county  as  herein  provided  and 
such  rules  and  regulations,  when  approved  by  the  county  superintendent  of  educa- 
tion, and  posted  at  the  courthouse  door  and  at  the  door  of  each  public  schoolhouse 
in  the  territory  affected  thereby,  shall  have  the  force  of  law  until,  and  unless,  they 
have  been  revoked  or  appealed  by  the  State  board  of  education.  The  operation  of 
such  rules  and  regulations  may  be  suspended  by  the  State  superintendent  of  educa- 
tion during  the  pendency  of  such  appeal.    [1915  No  98  s  10] 
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MINES 

MINIMUM  AGE 

Employment  under  14  prohibited;  penalty. — AH  corporations  or  individuals  working 
mines  in  South  Dakota  who  shall  employ,  or  permit  to  be  employed,  in  such  mines 
any  children  under  fourteen  years  of  age  shall  be  deemed  guilty  of  a  misdemeanor, 
and  on  conviction  thereof  shall  be  punished  by  a  fine  not  exceeding  one  thousand 
dollars.    [Revised  Codes  1903  Political  section  145] 

Note.— {Sections  140  and  142  of  the  Revised  Codes  1903,  Political,  provide  for  an  inspector  of  mines,  but 
his  duties  appear  to  relate  to  safety  only.] 

INTOXICATING  LIQUORS 

MINIMUM  AQE 

Employment  under  21  prohibited;  misdemeanor. — *  *  *  It  shall  also  be  unlawful 
for  any  person  to  whom  any  license  may  be  granted  to  employ  any  person  under 
twenty-one  (21)  years  of  age  as  a  bartenaer  or  in  any  other  capacity  in  connection 
with  the  place  or  room  where  intoxicating  liquors  are  sold:  Prowled,  That  any  person 
found  guilty  of  violating  any  of  the  "provisions  of  this  chapter  [s  2834-2860]  shall  be 
guilty  of  a  misdemeanor.    [R  C  1903  Pol  s  2844  as  amended  by  1909  0  247] 

Penalty. — Except  in  cases  where  a  different  punishment  is  prescribed  by  this  code, 
or  by  some  existing  provisions  of  law,  every  offense  declared  to  be  a  misdemeanor  is 
punishable  by  imprisonment  in  a  county  jail  not  exceeding  one  year,  or  by  a  fine 
not  exceeding  five  nundred  dollars,  or  by  both  such  fine  and  imprisonment.  [K  C 1903 
Penal  s  14] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOURS  OF  LABOR 

Ten  hours  a  day  under  14;  longer  hours  not  to  be  compulsory  for  boys  under  18  and 
girls  of  any  age;  penalty. — Every  owner,  stockholder,  overseer,  employer,  clerk  or 
foreman,  of  any  manufactory,  workshop  or  other  place  used  for  mechanical  or  manu- 
facturing purposes,  who,  having  control,  shall  compel  any  woman  or  any  child  under 
eighteen  years  of  age,  or  permit  any  child  under  fourteen  years  of  age,  to  labor  in 
any  day  exceeding  ten  hours,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
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conviction,  shall  be  punished  by  fine  not  exceeding  one  hundred  and  not  leas  than  ten 
dollars.    [R  0  1903  Pen  s  764] 

Note.— (See  section  1,  chapter  240  of  the  Acts  of  1913,  which  prohibits  more  than  ten  hours  a  day  being 
compulsory  in  any  occupation  under  14.] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent. — The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him  or  her  until  the  parent  or  guardian  entitled  thereto  gives 
the  employer  notice  that  he  claims  such  wages.    [R  C 1903  Civil  s  124] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  14  in  street  singina,  variety  theaters,  and  places  where  intoxicating 
liquors  are  sold,  etc.,  prohibited. — It  shall  be  unlawful  for  any  person  having  the  care, 
custody  or  control  of  any  child  under  the  age  of  fourteen  years,  and  for  all  other  per- 
sons, to  exhibit,  use  or  employ  such  child  either  as  a  mendicant,  or  peddler,  or  actor, 
Eorformer  or  singer  on  the  streets,  or  in  any  concert  hall  or  room  where  intoxicating 
quors  are  sold  or  given  away,  or  in  any  variety  theater,  or  for  any  illegal,  obscene, 
indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever,  or  for  any  business, 
exhibition  or  vocation  injurious  to  the  health  or  morals  or  dangerous  to  the  life  or 
limb  of  such  child,  or  cause,  procure  or  encourage  such  child  to  engage  therein  *  *  *. 
[1903  C  88  si] 

Penalty. — Any  person  or  persons  who  shall  be  convicted  of  violating  any  of  the 
provisions  of  this  act  shall  be  fined  not  to  exceed  one  hundred  dollars,  or  be  impris- 
oned in  the  county  jail  not  to  exceed  thirty  days,  or  both,  in  the  discretion  of  the 
court;  and  upon  conviction  for  a  second  and  subsequent  offense,  shall  be  fined  not  to 
exceed  two  hundred  dollars  or  be  imprisoned  in  the  county  jail  not  to  exceed  six 
months.    [1903  C  88  s  3] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21  indistricts;  penalty  for  false  returns. — It  shall  be 
the  duty  of  the  clerk  of  the  school  district  board  or  clerk  of  the  board  of  education  or  some 
person  employed  b  y  him  in  each  d  istrict  in  the  State  on  or  before  the  first  Monday  in  June 
of  each  year  to  take  the  census  of  all  children  under  twenty-one  and  over  six  years  of  age, 
residing  in  the  district.  In  all  cases  where  the  clerk  employs  another  person  to  take 
the  school  census,  before  entering  upon  the  duty  of  taking  the  school  census  such 
person  shall  take  and  subscribe  an  oath  to  perform  faithfully  the  duties  of  census 
enumerator  of  such  school  district  to  the  best  of  his  ability  and  that  he  will  by  a  house 
to  house  visitation  or  by  conference  with  a  member  of  each  family  enter  in  the  said 
census  names  of  all  children  of  legal  school  age,  as  herein  defined,  and  none  other,  and 
said  oath  he  shall  file  with  the  county  superintendent  of  schools.  The  census  shall 
show  the  age  of  the  child  on  May  first,  the  name  of  the  parent  or  guardian  of  each,  and 
shall  be  filed  with  the  county  superintendent  on  or  before  the  said  first  Monday  in 
June.  The  clerk  shall  also  place  one  copy  of  said  census  in  the  register  of  each  school 
in  the  district.  In  taking  the  census  the  clerk,  either  by  a  house  to  house  visitation 
or  by  conference  with  a  member  of  each  family  shall  determine  positively  the  data 
regarding  all  children  entitled  to  bo  enrolled  on  the  census  as  herein  defined.  If  any 
clerk  or  person  employed  by  him  shall  willfully  enter  and  return  in  said  census  the 
names  of  any  children  not  lawfully  entitled  to  enrollment  on  account  of  either  aze  or 
residence  he  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
subject  to  a  fine  not  exceeding  one  hundred  dollars.  For  the  labor  incurred  in  taking 
the  census,  the  clerk  or  person  employed  by  him  shall  be  entitled  to  receive  such 
remuneration  as  shall  be  fixed  by  the  district  board,  which  shall  be  paid  from  the  dis- 
trict treasury.  No  clerk  or  person  employed  by  him  shall  receive  pay  for  the  service 
of  taking  the  census  until  said  report  shall  have  been  approved  by  tne  county  superin- 
tendent and  the  chairman  of  the  district  board  notified  by  the  county  superintendent: 


(1008) 


SOUTH  DAKOTA.  5 

Provided,  That  said  remuneration  so  received  shall  not  be  counted  as  salary.  [1907 
C  135  art  4  s  99] 

Enforcement:  duties  of  county  superintendent  of  schools. — It  shall  be  the  duty  of  the 
county  superintendent  of  schools  to  receive  such  census  from  each  school  district  clerk 
in  his  county,  and  to  inspect  carefully  the  same,  and  by  comparison  with  the  previous 
census  of  said  district,  and  other  means  verify  its  accuracy,  and  if  on  examination  and 
comparison  he  find  the  said  census  to  be  inaccurate,  insufficient,  or  including  names 
not  properly  enrolled  in  the  school  district,  it  shall  be  his  duty  to  cause  a  new  census 
of  the  said  school  district  to  be  made,  and  the  expense  thereof  shall  be  charged  to  and 
paid  by  the  said  district  so  making  the  insufficient,  false  or  fraudulent  return.  In 
which  case  the  first  census  enumerator  shall  be  entitled  to  no  remuneration.  [1907 
C  135  art  4  s  100] 

Enumeration  of  children  from  6  to  21  outside  districts. — It  shall  be  the  duty  of  the 
county  superintendent  to  cause  a  census  to  be  taken  each  year,  on  or  before  the  first 
Monday  of  June,  of  all  children  under  twenty-one  and  over  six  years  of  age,  residing 
in  the  territory  of  his  county  not  organized  into  school  districts  *  *  *.  Such 
census  shall  be  taken  in  the  same  form  and  manner  as  the  census  in  school  districts 
and  shall  show  the  age  of  the  child  on  May  1st  of  that  year.  Said  census  shall  be 
filed  with  the  county  superintendent,  who  shall  examine  and  compare  the  same  and 
if  found  to  be  inaccurate  or  incomplete,  it  shall  be  his  duty  to  cause  a  new  census  to 
be  taken    *    *    *    in  the  same  manner.    [1913  C  192  s  3  as  added  by  1915  C  169] 

Enforcement:  duties  of  county  superintendent  of  schools  and  commissioner  of  school 
and  public  lands. — On  or  before  the  first  day  of  July  in  each  year,  said  county  super- 
intendent shall  report  under  oath  to  the  commissioner  of  school  and  public  lands, 
the  enumeration  of  children  of  school  age  residing  in  the  territory  of  his  county  not 
organized  into  school  districts  according  to  the  census  herein  provided  for.  It  shall 
be  the  duty  of  the  commissioner  of  school  and  public  lands  to  examine  and  compare 
the  same  and  if  inaccurate  or  incomplete,  he  shall  require  a  re-enumeration  as  here- 
tofore provided  for.    *    *    *    [1913  C  192  s  4  as  added  by  1915  C  169] 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  16,  inclusive;  exceptions;  penalty. — Every  person  having  under 
his  control  a  child  between  the  age  of  eight  and  sixteen  years,  both  inclusive,  shall 
annually  cause  such  child  to  regularly  attend  some  public  or  private  day  school  for 
the  entire  term  during  which  the  public  school  in  the  district  in  which  he  resides  is 
in  session,  until  such  child  shall  have  completed  the  first  six  grades  of  the  regular 
common  school  course:  Provided,  That  the  disfcict  board  may,  after  such  chila  has 
completed  the  sixth  grade,  decrease  the  required  term  of  attendance  to  not  less  than 
sixteen  continuous  weeks  in  each  year,  until  such  child  has  completed  the  seventh 
and  eighth  grades  of  the  regular  common  school  course,  or  has  reached  the  age  of 
sixteen  years.  For  every  neglect  of  such  duty  the  person  offending  shall  be  fined  for 
the  use  of  the  public  schools  of  his  school  corporation,  a  sum  of  not  less  than  $10.00  nor 
more  than  $20.00  and  shall  stand  committed  until  such  fine  and  costs  of  suit  are 
paid.  But  if  the  person  so  neglecting  shall  show  to  the  board  of  education  or  district 
school  board,  as  the  case  may  be,  or  to  the  court,  that  instruction  has  otherwise  been 
given  by  a  competent  person  for  a  like  period  of  time  to  such  child  in  the  branches 
commonly  taught  in  the  public  schools;  that  such  child  has  already  acquired  the 
branches  of  learning  taught  in  the  public  schools;  or  that  his  physical  or  mental  con- 
dition as  declared  oy  a  competent  physician  is  such  as  to  render  such  attendance 
unsafe  and  impracticable;  or,  if  in  the  opinion  of  the  court  or  judge  such  compulsory 
attendance  would  impose  conditions  which  would  not  be  humane,  then  such  penalty 
shall  not  be  incurred.  Such  fine  shall  be  paid  when  collected  to  the  county  treasurer 
or  the  treasurer  of  such  city  or  independent  district  in  which  such  child  and  parents 
reside,  to  be  credited  by  him  as  other  money  raised  for  school  purposes  to  the  district 
from  which  it  came.     [1907  C  135  art  7  s  148  as  amended  by  1915  C  170] 

Enforcement:  appointment,  duties,  and  powers  of  truant  officers. — The  board  of  educa- 
tion of  city  or  town  independent  school  districts  snail  appoint  each  year  a  truant  officer, 
whose  duty  it  shall  be,  under  the  direction  of  said  board  or  its  superintendent,  to 
enforce  the  provisions  of  this  act:  Provided,  That  the  county  superintendent  shall  act 
ex  officio  as  truant  officer  for  all  other  districts.  The  truant  officer  shall  receive  such 
compensation  for  his  services  as  the  board  of  education  may  determine.  It  shall  be 
the  auty  of  the  truant  officer,  teacher,  member  or  agent  of  such  board  of  education  to 
petition^  and  any  reputable  citizen  may  petition,  tne  county  court  of  the  county,  to 
inquire  into  the  case  of  any  child  of  compulsory  school  age  who  is  not  attending  school, 
or  whose  attendance  is  irregular,  or  who  has  been  guilty  of  habitual  truancy,  and  the 
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petition  shall  also  state  the  names,  if  known,  of  the  father  or  mother  of  such  child  or 
the  survivor  of  them,  and  if  neither  father  nor  mother  of  such  child  is  living  or  can  not 
[sicl  be  found  in  the  county  or  if  their  names  can  not  be  ascertained,  then  the  name  of 
the  legal  guardian,  and  if  there  be  neither,  then  the  person  who,  in  the  judgment  of  the 
court,  is  responsible  for  the  conduct  of  such  child.  Such  petition  shall  be  verified 
by  oath  upon  the  belief  of  the  petitioner,  and  upon  being  filed,  the  judge  of  the  county 
court  shall  cause  to  be  issued  a  citation  to  the  sheriff  of  the  county  directing  him  to 
bring  such  parent,  guardian  or  person  before  the  court  or  judge  and  shall  summon  such 
witnesses  as  may  be  necessary  to  ascertain  the  facts  in  the  case,  and  if  the  court  or 
judge  shall  find  that  the  material  facts  set  forth  in  the  petition  are  true,  then  such 
parent,  guardian  or  person  shall  be  fined  as  hereinbefore  provided.  It  shall  also  be 
the  duty  of  said  truant  officer  to  arrest  children  of  school  going  age  who  habitually 
haunt  public  places  and  have  no  lawful  occupation,  and  also  truant  children  who 
absent  themsefves  from  school  without  leave,  and  place  them  in  charge  of  the  teacher 
having  charge  of  the  school  which  said  children  are  by  law  entitled  to  attend .  *  *  * 
[1907  C  135  art  7  s  149] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AGE 

Employment  under  15  during  school  hours  prohibited;  penalty  for  illegal  employment 
and  false  statements. — No  chilcf  under  the  age  of  fifteen  years  snail  be  employed,  per- 
mitted or  suffered  to  work  at  any  gainful  occupation  in  any  mine,  hotel,  laundry, 
manufacturing  establishment,  factory,  passenger  or  freight  elevatorf,]  bowling  alley, 
or  in  any  saloon,  theater,  concert  hall  or  place  of  amusement  where  intoxicating 
liquors  are  sold,  or  as  messenger  or  driver  thereof,  or  in  any  other  manner  in  work  per- 
formed for  wages  or  other  compensation,  to  whomsoever  payable,  during  any  portion 
of  any  month  during  the  hours  when  the  public  schools  of  any  district  in  which  he  or 
she  resides  are  in  session.  Every  owner,  superintendent  or  overseer  of  any  mine,  fac- 
tory, workshop,  mercantile  establishment,  or  any  other  person  who  shall  employ  any 
child  under  fifteen  years  of  age  contrary  to  the  provisions  of  this  article  shall  be  deemed 
guilty  of  a  misdemeanor,  and  for  every  offense  shall  upon  conviction  thereof  be  fined 
not  less  than  $10  nor  more  than  $50  and  costs.  Any  person  having  the  control  of  a 
child  or  who  may  have  children  in  his  emplov,  who  with  the  intent  to  evade  the  pro- 
visions of  this  article  shall  make  a  willfully  false  statement  concerning  the  age  of  such 


child  or  in  regard  to  facts  covered  by  any  other  provision  of  this  article,  shall  for  such 

»t  less 
public  school  corporation.     [1907  C  135  art  7  s  150] 


an  offense  be  fined  in  any  sum  not  less  than  $10  nor  more  than  $50  for  the  use  of  the 


COMMON  CARRIERS1 

HOURS   OF  LABOR 

Period  of  rest  after  16  hours'  work  for  certain  employees. — No  common  carrier,  nor 
any  officer  nor  agent  thereof,  shall  require  or  permit  any  employee  engaged  in  or  con- 
nected with  the  movement  of  any  tram  to  remain  on  duty  more  than  sixteen  consecu- 
tive hours,  or  require  or  permit  any  such  employee  who  has  been  on  duty  sixteen 
consecutive  hours  to  go  on  duty  without  having  nad  at  least  ten  hours  off  duty,  or 
require  or  permit  any  such  employee  who  has  been  on  duty  sixteen  hours  in  the  aggre- 
gate in  any  twenty-four  hour  period  to  continue  on  duty  or  to  go  on  duty  without 
having  had  at  leapt  eight  hours  off  without  duty  within  such  twenty-four  hour  period. 
[1907  C  220  si] 

Exceptions. — In  any  prosecution  for  a  violation  of  the  preceding  section,  it  shall  be 
a  sufficient  defense  to  show  that  the  employee  was  prevented  from  reaching  his  ter- 
minal by  any  casualty  occurring  before  [sic]  he  started  on  his  trip,  or  by  accident  or 
unexpected  delay  of  trains  scheduled  to  make  connections  with  the  train  on  which 
such  employee  was  serving.     [1907  C  220  s  2] 

Penalty—  Any  common  carrier  and  any  officer  or  agent  thereof  violating  any  of  the 
provisions  of  section  one  of  this  act  shall,  upon  conviction  thereof,  be  punished  by  a 
fine  of  not  less  than  $100  or  more  than  $1,000.     [1907  C  220  s  3] 

Enforcement:  duties  and  powers  of  board  of  railroad  commissioners. — The  board  of  rail- 
road commissioners  shall  fully  investigate  all  cases  of  violation  of  this  act,  and  for 
that  purpose  may  subpoena  witnesses,  administer  oaths,  interrogate  witnesses,  take 
testimony  and  require  the  production  of  books  and  papers  either  within  or  without  the 

1  See  court  decision  on  page  7  (New  York). 
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State,  and  shall  lodge  with  the  proper  States  attorneys  information  of  such  violations 
as  may  come  to  its  knowledge.    [1907  C  220  s  4] 

Application  of  act. — The  provisions  of  this  act  shall  not  be  applied  to  relief  or  wreck 
trains.    [1907  C  220  s  5] 

ALL  OCCUPATIONS 

HOURS   OF  LABOR 

Ten  hours  a  standard  day's  work;  longer  hours  not  to  be  compulsory  for  boys  under  14 
and  girls  of  any  age;  penalty;  section  not  to  apply  to  farm  or  domestic  labor 2  etc. — Unless 
a  shorter  time  be  agreed  upon,  the  standard  day's  work  for  women  and  girls  and  chil- 
dren shall  not  exceed  ten  hours  in  each  day.  Any  employer  or  other  person  having 
control  who  shall  compel  any  woman,  or  girl,  or  child  under  the  age  of  fourteen  years 
to  labor  more  than  ten  hours  in  any  one  day  shall  be  guilty  of  a  misdemeanor  and  pun- 
ishable by  a  fine  not  to  exceed  one  hundred  dollars  or  by  imprisonment  in  the  county 
jail  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprisonment:  Providea* 
This  section  shall  not  apply  to  farm  laborers  or  to  domestic  servants  or  to  persons  engaged 
in  the  care  of  livestock.    [1913  C  240  s  1] 

Note.— [See  also  section  764  of  the  Revised  Codes,  1908,  Penal,  which  prohibits  employment  under  14 
and  compulsory  employment  under  18  for  more  than  10  hours  a  day.] 

FACTORIES,   WORKSHOPS,    MINES,    MERCANTILE    ESTABLISH- 
MENTS, ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited;  mercantile  establishments  excepted  during  vacation; 
employment  under  16  in  dangerous,  injurious,  and  immoral  occupations  prohibited;  10 
hours  a  day,  60  a  week,  under  16;  Saturdays  and  10  days  preceding  Christmas  excepted. — 
No  child  under  fourteen  years  of  age  shall  be  employed  at  any  time  in  any  factory  or 
workshop  or  about  any  mine,  nor  shall  he  or  she  be  employed  in  any  mercantile  estab- 
lishment except  during  the  vacation  of  the  public  schools.  No  child  under  sixteen 
years  of  age  shall  be  employed  at  any  time  in  any  such  occupation  dangerous  to  life, 
health  or  morals,  nor  shall  he  or  she  be  employed  for  more  than  ten  hours  in  any  day  or 
sixty  hours  in  any  week,  except  that  on  Saturdays  and  for  ten  days  prior  to  Christmas 
he  or  she  may  be  so  employed  until  ten  o'clock  p.  m.,  except  as  otherwise  provided  in 
section  7,1  of  this  act.    [1913  C  240  s  2] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  under  14;  school  authorities  to  issue  certificates;  contents 
of  certificates. — No  child  under  fourteen  years  shall  be  employed  in  any  factory,  work- 
shop, mine  or  mercantile  establishment  unless  the  employer  shall  keep  on  file  the 
certificate  heroin  required,  and  a  complete  list  of  such  employees.  Such  certificate 
shall  be  executed  by  the  county  superintendent  of  schools,  where  there  is  one,  or  by 
some  person  authorized  by  him  in  writing.  It  shall  state  the  name,  date  and  place 
of  birth,  and  the  age  of  the  child,  and  that  he  can  read  at  sight,  and  write  in  a  legible 
hand,  simple  English  sentences;  or  that  he  is  a  regular  attendant  at  some  school,  or 
during  the  past  twelve  months  has  attended  school  as  required  by  law,  or  has  been 
lawfully  excused  therefrom.  Attendance  at  a  private  school  shall  be  certified  to  by 
the  teacher  thereof  on  this  certificate.     [1913  C  240  s  3] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  jwwers  of  county  superintendent  of  schools. — Every  factory  r  workshop, 
mine,  mercantile  establishment  or  other  place  in  or  in  connection  with  which  children 
are  engaged  at  labor  of  any  kind,  shall  at  all  times  be  subject  to  visitation  by  the 
county  superintendent  of  schools.    [1913  C  240  s  4] 

1  The  section  referred  to  is  evidently  section  5,  as  section  7  relates  to  cleanliness  in  factories  and 
workshops. 
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EXCEPTIONS 

Permit  authorizing  employment  may  be  granted  on  account  of  poverty;  school  authori- 
ties to  issue  permits.— -Whenever  it  appears  upon  investigation  that  the  labor  of  a  minor, 
who  would  otherwise  be  barred  from  employment  under  the  provisions  of  this  act,  is 
necessary  for  his  support  or  that  of  the  family  to  which  he  belongs,  the  county  super- 
intendent of  schools  of  the  county,  or  chairman  or  president  of  the  school  board  or 
district  in  which  he  resides,  may  issue  a  permit  authorizing  his  employment  within 
certain  hours,  to  be  fixed  therein.     [1913  0  240  s  5] 

FACTORIES  AND  WORKSHOPS 

TOILETS  AND  DRESSING   ROOMS   FOR  GIRLS 

Separate  toilets  for  the  sexes;  separate  dressina  rooms  when  needed. — Every  factory, 
mill  or  workshop  where  women,  girls  and  children  are  employed,  shall  be  kept  clean 
and  free  from  effluvia  arising  from  any  sewer,  drain,  privy  or  water-closet;  be  properly 
ventilated  and  provided  with  privies  or  water-closets  for  the  separate  use  of  male  and 
female  employees,  and  all  time  kept  in  a  sanitary  condition.  Whenever  the  labor 
performed  is  such  as  to  require  a  change  of  clothing,  separate  dressing  rooms  shall  be 
provided  for  the  sexes.     [1913  C  240  s  6] 

HEALTH  OF  MINORS 

Cleanliness  where  women  and  children  are  employed. — The  interior  of  every  factory 
and  workshop  in  this  State  where  women,  girls  and  children  are  employed  shall  be 
limewashed  or  painted  at  least  once  in  every  twelve  months.  Every  floor  of  any  room 
in  said  factory  shall  be  thoroughly  cleaned  with  soap  and  water  at  least  once  in  two 
weeks  and  every  dressing  room  and  water-closet  in  said  factory  shall  be  thoroughly 
cleaned  with  soap  and  water  once  every  week.     [1913  C  240  s  7] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Every  firm,  person,  association  or  corporation,  and  every  officer, 
agent  or  employee  thereof,  violating  the  provisions  of  this  act  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars 
nor  more  than  one  hundred  dollars,  or  by  imprisonment  in  the  county  jail  not  more 
than  thirty  davs,  or  [by]  both  such  fine  and  imprisonment  in  the  discretion  of  the 
court.     [1913  0  210  s  8] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS   FOR   WOMEN  AND   CHILDREN 

Scats  to  be  provided  and  tlielr  use  permitted. — Every  employer  of  females  and  children 
in  any  mercantile,  manufacturing,  hotel,  or  restaurant  business,  and  every  agent  in 
charge  of  any  such  business,  shall  provide  and  maintain  suitable  seats  in  the  room 
where  they  work,  and  permit  such  use  thereof  by  them  as  may  be  necessary  for  the 
preservation  of  their  health.    [1913  C  240  s  9] 
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Age  certificates.  *  Pago. 

Factories,  workshops,  messenger  service,  etc 7 

Compulsory  school  attendance. 

Educational  requirements 5, 7 

Hours  of  labor. 

Factories  and  workshops 10 

Factories,  workshops,  messenger  service,  etc 6 

Manufacturing  establishments 5 

Messengers 6 

Minimum  age. 

All  occupations 6 

Dangerous  and  injurious  occupations 6 

Factories,  workshops,  messenger  service,  etc 6 

Permits. 

Factories,  workshops,  etc 11 

School  census. 

Educational  requirements 4 

Seats  for  girls. 

Factories,  mercantile  establishments,  workshops,  etc 9 

ToDets  for  girls. 

Factories  and  workshops 3 

Manufacturing  and  mercantile  establishments 3 

Note. — [The  dutiem  and  power*  relating  to  the  enforcement  of  labor  law  heretofore  exer- 
cised by  the  factory  inspector  were  vested  by  chapter  11  of  the  Acts  of  1913  in  the  chief  inspec- 
tor of  workshops  and  factories,  in  every  case  the  new  enforcing  authority  has  been  indi- 
cated by  an  insertion  in  brackets  in  the  text,  the  former  enforcing  power  being  omitted.] 

FACTORIES  AND  WORKSHOPS 

TOILETS  FOR  GIRLS 

Separate  toilets  for  the  sexes. — Every  person,  firm,  or  corporation  running  or  operating 
any  workshop  or  factory  where  fifteen  or  more  persons  are  employed  at  labor,  shall 
provide  separate  water-closets  for  males  and  females,  and  keep  the  same  in  good 
sanitary  condition.    [Shannon's  Code  1896  Supplement  1904  page  470  section  5] 

Opinion.— This  section  is  void  as  the  title  of  the  act  (chapter  401  of  the  Acts  of  1809)  did  not  express 
the  purpose  of  section  5.— Attorney  General. 

Enforcement;  duties  of  shop  and  factory  inspectors.— It  shall  be  the  duty  of  the  shop 
and  factory  inspector  to  enforce  tne  provisions  of  this  act  by  giving  proper  notices  to 
the  person,  firm,  or  corporation  operating  or  running  workshops  or  factories  inspected 
by  him.  and  also  to  make  complaint  to  the  attorneys  general  of  the  respective  districts 
of  all  violations  of  this  act.     [S  C 1896  Supp  1904  p  470  s  6] 

Penalty. — Any  person,  firm,  or  corporation  operating  or  running  any  workshop  or 
factory  where  machinery  is  used,  upon  conviction  of  a  violation  of  this  act  shall  be 
fined  not  less  than  twenty-five  dollars  ($25)  nor  more  than  one  hundred  dollars  ($100) 
for  each  offense:  Provided,  No  action  shall  be  taken  until  after  four  weeks'  notice  shall 
have  been  given  by  the  shop  and  factory  inspector  to  any  firm,  person,  or  corporation 
operating  or  running  a  worksnop  or  factory  of  the  changes  necessary  to  be  made,  and  not 
tnen  if  in  the  meantime  said  changes  have  been  made.     [S  C 1896  Supp  1904  p  470  s  7] 

Enforcement:  copies  of  notices. — The  orders  or  notices  given  by  the  shop  and  factory 
inspector  shall  be  written  or  printed,  and  signed  by  him  officially,  and  served  by  him- 
self or  by  leaving  an  attested  copy  thereof  at  the  usual  place  of  business  of  the  person 
upon  whom  service  is  to  be  made,  and  a  copy  of  the  same  shall  be  filed  in  the  office  of 
the  county  court  clerk  of  the  county  in  which  the  workshop  or  factory  is  located,  and 
such  copy  shall  be  prima  facie  evidence  that  notice  was  given.  [S  C  1896  Supp  1904 
p  470  s  8] 

Note.— [Chapter  401  of  the  Acts  of  1899  as  amended  bv  chapter  67  of  the  Acts  of  1901  (S  C  1896  Supp  1904 
p  470  s  5-8),  is  amended  by  section  1  of  chapter  159  of  the  Acts  of  1905  to  make  the  word  "workshop" 
whenever  the  same  appears  include  bakeries  whether  the  same  is  run  by  machinery  or  not.] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS 

TOILETS   FOR  GIRLS 

Separate  toilets  for  the  sexes. — All  persons  hiring  or  employing  female  help  in  any 
manufacturing  or  mercantile  business  or  establishment,  shall  provide  separate  privies 
or  water-closets  for  such  female  help.     [S  C  1896  Supp  1904  p  472  s  1] 
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Penalty. — A  violation  of  the  foregoing  [section]  shall  be  a  misdemeanor  punishable 
by  a  fine  of  not  less  than  two  or  [nor]  more  than  ten  dollars.  [S  0  1896  Supp  1904  p 
472  s  3] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  all  persons  from  6  to  21. — The  duties  of  the  clerk  of  the  district  shall 
be  as  follows:  (1)  Within  thirty  days  after  his  appointment,  and  annually  thereafter, 
in  the  month  of  July{  to  take  a  census  of  all  persons,  residing  in  the  scnool  district 
between  the  ages  of  six  and  twenty-one  years,  and  to  gather  the  statistics  relating  to 
education,  according  to  forms  furnished  by  the  superintendent  of  public  instruction. 
*    *    *    [S  C  1896  s  1432] 

Enumeration  of  scholastic  population  in  districts. — The  duties  of  the  said  district 
advisory  board  shall  be  as  follows: 

******  * 

4.  To  have  the  secretary  enumerate  the  scholastic  population  in  the  civil  district 
annually  during  the  month  of  July,  and  report  same  to  the  secretary  of  the  county 
board  of  education,  and  the  secretary  of  said  advisory  board  shall  receive  for  this  an 
amount  not  exceeding  two  cents  per  capita  for  pupils  enumerated:  Provided^  That  in 
.enumerating  the  scholastic  population,  the  full  name  of  the  child,  the  name  of  the 
parent,  and  the  age  of  the  child  be  recorded,  and  also  the  fact  as  to  whether  the  child 
is  able  to  read  and  write:  Providedl  That  in  any  town  or  city  maintaining  a  separate 
school  system,  the  board  of  education  for  said  town  or  city  is  hereby  empowered  and 
directed  to  enumerate  the  scholastic  population  for  said  town  or  city  under  the  rules 
and  regulations  as  herein  provided:  Provided  further,  That  in  addition  to  giving  the 
name  of  the  child,  the  name  of  the  parent,  and  stating  whether  the  child  can  read  and 
write,  the  name  of  the  street  and  the  number  of  residence  shall  be  given:  Provided, 
Jurther,  That  the  enumerator  of  the  scholastic  population,  whether  in  the  county  or 
city,  shall  make  affidavit  in  due  form  of  law  that  he  has  taken  the  census  carefully  and 
accurately  in  accordance  with  the  provisions  of  the  law,  and  that  his  report  is  correct 
to  the  best  of  his  knowledge  and  belief.  The  city  board  of  education  and  the  district 
advisory  board  shall  file  this  affidavit,  together  with  the  census  report,  with  the  county 
superintendent  on  or  before  August  1st  of  each  year.  *  *  *  p.907  C  236  s  14  as 
amended  by  1909  C  562] 

Application  of  act. — *  *  *  the  provisions  of  this  act  shall  not  apply  to  the  follow- 
ing counties:  *  *  *  [Campbell,  Chester,  Crockett,  Dyer,  HicKman  Marshall. 
Moore,  Obion,  Overton,  Smith,  and  Wilson.]  [1907  C  236  s  17  as  amended  by  1909C 
186,  576,  by  1911  C  564,  and  by  1915  C  48,  113] 

Note.— [Chapter  327  of  the  Acts  of  1909  amending  chapter  25  of  the  Acts  of  1873  provides  for  a  census  In 
Houston,  Lewis,  Shelby,  and  Trousdale  counties.] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  the  earnings  of  their  minor  children  declared  vagrants. — The  following 

persons  are  and  shall  be  defined  and  punished  as  vagrants,  viz: 

*  *  *  *  *  #  « 

(n)  All  persons  who,  though  able  to  work,  fail  to  do  so,  but  hire  out  their  minor 
children,  or  allow  them  to  be  lured  out,  and  subsist  upon  their  wages.  *  *  *  [1907 
C  256  s  1] 

Enforcement:  duties  of  sheriffs,  police  officers,  etc. — It  shall  be  the  duty  of  every  sheriff, 
deputy  sheriff,  and  constable  in  every  county  in  this  State,  and  of  the  police,  town 
marshal,  and  of  all  other  like  officials  of  the  State,  when  they  have  notice  of  any  vio- 
lation of  the  provisions  of  this  act,  to  immediately  give  information  under  oath  to  any 
justice  of  the  peace  having  jurisdiction  and  to  obtain  from  such  justice  of  the  peace 
a  warrant  for  such  offender  or  offenders,  and  carry  him  or  her  before  any  justice  having 
jurisdiction  for  trial;  and  it  shall  be  the  duty  oi  such  justice  of  the  peace  to  issue  a 
warrant  upon  such  information:  And  provided further,  That  any  private  citizen  upon  in- 
forms tion  may  j? wear  out  and  obtain  a  warrant  when  he  knows  of  a  violation  of  the 
provisions  of  this  act.     [1907  C  256  s  2] 

Penalty. — Every  person  who,  according  to  the  provisions  of  this  act,  shall  be 
adjudged  a  vagrant  shall  be  deemed  guilty  of  a  misdemeanor,  and  for  his  or  her  first 
offense  in  the  county  where  she  or  he  may  be  tried  shall  be  fined  not  less  tlian  ten 
[dollars]  (§10)  nor  more  than  twenty-live  dollars  ($25)  and  cost,  and  for  each  succeed- 
ing offense  in  the  same  county  he  or  she  shall  upon  conviction  be  fined  not  leas  than 
fifty  dollars  ($50).     [1907  C  256  s  3] 
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MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR 

Sixty  hours  a  week  for  bojys  under  16  and  girh  of  any  age. — It  shall  be  unlawful  for  any 
person,  firm,  or  corporation  to  employ  in  any  manufacturing  establishment  in  this 
State  any  female,  or  any  child  under  the  age  of  sixteen  years,  more  than  sixty  (60) 
hours  in  any  one  week.    [1907  C  308  s  3] 

Penalty. — Every  violation  of  this  act  is  hereby  declared  to  be  a  misdemeanor  punish- 
able by  a  fine  of  not  less  than  twenty-five  ($25)  dollars  and  not  more  than  one  hundred 
($100)  dollars  for  each  offense.    [1907  C  308  s  4] 

Note.— [See  section  2  of  chapter  12  of  the  Acts  of  1913,  First  Extra  Session,  for  provision  regulating  the 
hoars  of  labor  for  boys  under  16  and  girls  of  any  age  in  factories  and  workshops.] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  factory  inspector. — Police  powers  and  authority  are  hereby  conferred  upon 
and  vested  in  the  [chief  inspector  of  workshops  and  factories],  and  he  shall  have  full 
power  and  authority  to  enforce  all  the  labor  laws  of  the  State,  with  the  exception 
of  the  mining  laws,  by  making  arrests  for  the  violation  of  such  laws  in  the  same  manner 
as  officers  of  the  State  empowered  by  law  to  make  arrests  for  violation  of  the  laws  of  the 

State  now  have  and  possess.    [1909  C  124  s  1] 

» 

Note.— (Chapter  109  of  the  Acts  of  1915  makes  provision  for  the  inspection  of  mines,  but  the  specified 
powers  and  duties  of  the  inspectors  do  not  appear  to  relate  to  child  labor.] 

EDUCATIONAL  REQUIREMENTS 

COMPUL80BY  SCHOOL  ATTENDANCE 

Penalty  for  employment  from  8  to  16  during  school  hours;  exceptions. — During  the 
period  of  the  year  tnat  the  public  schools  of  any  district  or  city  of  this  State  are  in 
operation  it  shall  be  a  misdemeanor,  punishable  by  fine,  for  any  person,  firm,  or  cor- 
poration to  hire  or  use  the  services  of  any  child  between  the  ages  of  eight  and  sixteen 
years,  unless  such  child  shall  first  have  attended  school  during  the  year  then  current 
for  the  length  of  time  required  by  this  act,  or  unless  such  child  has  been  excused  from 
Bchool  attendance  in  the  manner  allowed  and  prescribed  by  this  act,  and  a  violation 
of  this  provision  shall  subject  the  offender  to  a  fine  of  ten  dollars  ($10)  for  each  offense 
*    *    *     [1909  C  163  s  5] 

Nora.— [This  act  applies  to  Cocke  County  only.  Similar  provisions  in  laws  providing  for  compulsory 
school  attendance  from  8  to  16,  with  certain  exemptions,  apply  to  the  following  counties:  Scott  and 
Campbell  (1907  C  603);  Campbell  (1907  C  604);  Roane  (1909  C 183);  Jefferson  and  Monroe  (1909  C  225  and 
C  543);  Carter  and  Johnson  (1909  C  234);  Sevier  (1909  C  235);  Blount  and  Hardin  (1909  C  236);  Marion  (1909 
C  241);  Hancock  (1909 C  256);  Smith  (1909 C  543):  and  Cumberland  (1909  C  544).  The  age  period  for  com- 
pulsory school  attendance,  with  certain  exemptions,  is  from  8  to  14  in  the  following  counties:  Blount,  Clai- 
borne. Monroe, and  Union  (1905 C 483);  Anderson  (1909 C  206);  Cannon, Carter,  Clay,  Cumberland ,  Fentress, 
Grundy,  Grainger,  Hamblen,  Hawkins,  JelTerson,  Johnson,  Knox,  Lewis,  Loudon,  Macon,  Meigs,  Monroe, 
Morgan,  Pickett,  Trousdale,  Unicoi,  and  Washington  (1909  C  494).  It  will  be  noted  that  in  the  following 
counties  there  is  an  apparent  conflict  between  the  age  periods  for  compulsory  school  attendance:  Jefferson 
and  Monroe  (1909  C  225  and  C  543)  from  8  to  16,  and  (1909  C  494)  from  8  to  14;  Carter  and  Johnson  (1909  C 
234)  from  8  to  16,  and  (1909  C  494)  from  8  to  14;  Blount  (1909  C  230)  from  8  to  16,  and  (1909  C  483)  from  8  to  14; 
Cumberland  (1909  C  544)  from  8  to  16  and  (1909  C  494)  from  8  to  14.] 

Enforcement:  duties  of  census  officers. — It  shall  be  the  duty  of  all  echool  officers,  whose 
duty  it  is  to  take  the  school  census  within  their  respective  districts,  counties,  and 
cities,  to  ascertain  at  the  time  of  taking  the  annual  census  of  the  school  children  as 
required  by  law  the  full  name  and  the  age  of  each  child,  and  the  name  and  placo  of 
residence  of  the  child's  parent,  guardian^r  other  custodian,  and  record  the  same  in 
their  respective  offices,  and  make  report  thereof  to  the  county  superintendent  of  public 
instruction.  The  district  clerk  or  tne  secretary  of  the  city  or  county  board  of  educa- 
tion shall,  at  the  beginning  of  the  school  session,  furnish  to  the  principal  or  teacher  of 
each  public  school  under  control  of  the  respective  boards  a  copy  of  the  census  of  all 
children  between  the  ages  of  eight  and  sixteen  years  belonging  to  the  school  in  charge 
of  such  principal  or  teacher  or  residing  in  the  echool  limits  thereof.    [1909  C  163  a  6] 

Enforcement:  duties  of  school  authorities. — It  shall  be  the  duty  of  the  district,  county, 
and  city  school  boards  having  control  of  the  public  schools  in  the  districts  and  cities, 
through  the  clerk  or  secretary,  as  their  agent  or  other  school  officer  designated  by  the 
respective  boards,  to  enforce  the  payment  and  collection  of  all  lines  for  the  violation 
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of  this  act  incurred  by  employers,  parents,  and  others  within  respective  districts  and 
cities,  and  for  this  purpose  to  institute  all  necessary  suits  therefor  in  the  name  of  the 
State  before  any  court  having  competent  jurisdiction    *    *    *.    [1909  C  163  s  8] 

FACTORIES,  WORKSHOPS,  MESSENGER  SERVICE,  ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited;  night  work  prohibited  under  16. — It  shall  be  unlawful 
for  any  proprietor,  foreman,  owner,  or  other  person  to  employ,  permit,  or  suffer  to 
work  any  child  less  than  fourteen  years  of  age  in,  about,  or  in  connection  with  any 
mill,  factory,  workshop,  laundry,  telegraph  or  telephone  office,  or  in  the  distribution 
or  transmission  of  merchandise  or  messages.  Ana  no  child  under  sixteen  years  of 
age  shall  be  employed,  permitted,  or  suffered  to  work  in  any  of  the  occupations  named 
in  this  section  between  the  hours  of  six  o'clock  in  the  evening  and  six  o'clock  in  the 
morning  of  any  one  day.    [1911  C  57  s  1  as  amended  by  1913  1st  Extra  Session  C  47] 

Court  decisions—  Under  a  former  section  on  the  above  subject,  employment  in  violation  thereof  con- 
stitutes negligence  per  se— Iron  &  Wire  Co.  v.  Green,  108  Tenn.  161, 65  S.  W.  399  (1901).    A  child  under  14, 
Injured  while  working  in  a  furniture  factory  has  a  right  of  recovery  against  the  employer. — Fmley  *. 
Furniture  Co.,  119  Tenn.  698, 109  S.  W.  504  (1907). 

ALL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  14  prohibited  during  school  hours. — It  shall  be  unlawful  for  any 
proprietor,  foreman,  owner,  or  other  person  to  employ,  permit,  or  suffer  to  work  any 
child  under  fourteen  years  of  age  in  any  business  or  service  whatever  which  inter- 
feres with  the  child's  attendance  at  school,  during  any  part  of  the  term  the  public 
schools  of  the  district  in  which  the  child  resides  are  in  session.  [1911  C  57  s  2  as 
amended  by  1913  1st  Extra  Session  C  47] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  machinery ,  dangerous  processes,  mines,  quar- 
ries, etc. — fto  child  under  the  age  of  sixteen  years  shall  be  employed,  permitted,  or 
suffered  to  work  at  any  of  the  following  occupations  or  in  any  of  the  following  posi- 
tions: repairing  machine  belts,  while  in  motion,  in  any  workshop  or  factory,  or  assist* 
ing  therein  in  any  capacity  whatever;  adjusting  any  belt  to  any  machinery;  oiling  or 
cleaning  machinery  or  assisting  therein;  operating  or  assisting  in  operating  circular 
or  bana  saws,  wood  shapers,  wood  jointers,  planers,  sandpaper  or  wood -polishing 
machinery;  picker  machines,  machines  used  in  picking  wool,  machines  used  in  pick- 
ing cotton,  machines  used  in  picking  hair,  machines  used  in  picking  any  upholstering 
material;  paper-lacing  machines,  leather-burnishing  machines  in  any  tannery  or 
leather  manufactory;  job  or  cylinder  printing  presses  operated  by  power  other  than 
foot  power,  emery  or  polishing  wheels  used  for  polishing  metal,  wood-turning  or 
boring  machinery,  stamping  machines  used  in  sheet  metal  aud  tinware  manufacturing, 
stamping  machines  in  washer  and  nut  factories,  correlating  [corrugating]  rolls,  such 
as  are  used  in  roofing  and  washboard  factories;  steam  boilers,  steam  machinery  or  other 
steam  generating  apparatus,  dough  brakes  or  crackery  [sic]  machinery  of  any  descrip- 
tion; wire  or  iron  straightening  machinery,  rolling  mill  machinery,  punches  or  shears; 
washing,  grinding,  or  mixing  mills;  calendar  [calenderj  rolls  in  rubber  manufactur- 
ing; laundering  machinery;  dipping,  drying,  or  packing  matches;  or  in  mines  or 
quarries.    [1911  C  57  s  3] 

MESSENGERS 

HOURS   OF  LABOR 

Night  work  prohibited  under  18. — It  shall  be  unlawful  for  any  proprietor,  foreman, 
owner,  or  other  person  to  employ  any  child  under  eighteen  years  of  age  as  a  messen- 
ger for  a  telegraph  or  messenger  company  in  the  distribution,  transmission,  or  delivery 
of  goods  or  messages  before  live  o'clock  in  the  morning  or  after  ten  o'clock  in  the 
evening  of  any  day.    [1911  C  57  s  4] 
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FACTORIES,  WORKSHOPS,  MESSENGER  SERVICE,  ETC. 

AGE  CERTIFICATES 

Certificates  required  from  14  to  16;  false  statement  perjury. — It  shall  be  unlawful  for 
any  proprietor,  foreman,  owner,  or  other  person  to  employ,  permit,  or  suffer  to  work 
any  child  between  the  ages  of  fourteen  and  sixteen  years  in,  about,  or  in  connection 
with  any  place  or  establishment  named  in  section  1,  unless  said  proprietor,  foreman, 
owner,  or  other  person  keep  on  file  and  accessible  to  the  shop  ana  factory  inspector  a 
sworn  statement  made  by  the  parent  or  guardian  or  any  person  acting  as  guardian  of 
such  child,  setting  forth  the  place  and  date  of  birth  of  such  child,  and  whoever  shall 
make  false  statement  as  to  tne  age  of  such  child  in  such  sworn  statement  shall  be 
deemed  guilty  of  perjury.    [1911  C  57  s  5] 

Penalty. — The  punishment  for  perjury  or  subornation  of  perjury  is  imprisonment 
in  the  penitentiary  not  less  than  tnree  [nor]  or  more  than  15  years.    [S  C  1896  s  6699] 

REGULATED  OCCUPATIONS 

PENALTIES 

Illegal  employment;  parent,  employer,  etc. — Whoever  employs  any  child  and  who- 
ever having  under  his  control  as  parent,  guardian,  or  otherwise  any  child,  permits  or 
suffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions  of 
this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  snail  be  fined 
not  less  than  twenty-five  dollars  nor  more  than  two  hundred  and  fifty  dollars,  in  the 
discretion  of  the  court.    [1911  C  57  s  6] 

APPLICATION   OP  ACT 

Fruit  and  vegetable  canneries  exempted. — Chapter  57  of  the  Acts  of  1911,  of  the  Gen- 
eral Assembly  of  the  State  of  Tennessee,  as  amended  by  chapter  47  of  the  Acts  of 
1913  [1st  Extra  Session].  *  *  *  [is]  amended  so  as  to  provide  that  hereafter, ,  none 
of  the  provisions  of  said  act  as  amended,  except  the  provisions  contained  in  section[sl 
2  and  3  of  said  act,  shall  apply  to  fruit  and  vegetable  canning  factories.    [1915  0 172  s  1] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Children  from  8  to  14,  inclusive;  from  14  to  16  if  illiterate  or  if  not  regularly  and  law- 
fully employed.1 — Every  parent,  cuardian,  or  other  person,  in  the  State  of  Tennessee, 
"having  charge  or  control  of  any  child  between  the  ages  of  eight  and  fourteen  years,  in- 
clusive, shall  cause  such  child  to  be  enrolled  in  and  attend  some  day  school,  public, 
private  or  parochial,  for  eighty  consecutive  days,  or  when  the  school  term  is  less  than 
eighty  days  in  length  for  the  full  term,  in  each  year  in  the  county  or  city  in  which  said 
child  may  reside:  Provided,  That  in  cities  maintaining  a  separate  school  system  which 
have  a  scholastic  population  of  five  thousand  or  over  by  the  State  school  census  of  1912, 
or  any  subsequent  State  school  census,  any  parent,  guardian,  or  other  person  having 
control  of  any  child  between  the  ages  of  eight  and  fourteen,  inclusive,  shall  cause 
such  child  to  attend  school  for  the  full  school  term:  Provided  further,  That  any  parent, 
guardian,  or  other  person  having  charge  or  control  of  any  child  between  the  ages  of 
fourteen  and  sixteen  years  who  is  not  actively  and  regularly  and  lawfully  engaged  in 
some  useful  employment  or  service,  or  who  is  unable  to  read  and  write,  shall  cause 
such  child  to  attend  school  as  herein  provided  for  children  between  the  ages  of  eight 
and  fourteen  years.    [1913  C  9  s  1] 

Exceptions. — Any  child  between  the  ages  aforesaid  may  be  excused  temporarily 
from  complying  with  the  provisions  of  this  act  in  whole  or  in  part,  if  it  be  shown  to  a 
court  of  competent  jurisdiction,  or  a  county  or  city  board  of  education  having  control 
of  the  school  to  whicn  said  child  belongs,  that  said  parent,  or  guardian,  or  person  having 
charge  or  control  of  said  child,  is  not  able,  through  extreme  destitution,  to  provide 
proper  clothing  for  said  child,  or  that  said  child  is  mentally  or  physically  incapaci- 
tated to  attend  school  for  the  whole  period  required  or  any  part  thereof,  or  that  the 

*  For  further  provisions  relating  to  compulsory  school  attendance  in  certain  counties,  see  note,  page  5. 
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school  to  which  the  said  child  belongs  is  more  than  two  miles  by  the  nearest-traveled 
road  from  the  residence  of  the  child,  and  public  transportation  to  and  from  school 
is  not  provided,  or  that  said  child  has  completed  an  elementary  school  course,  including 
eight  grades,  and  has  certificate  to  that  effect  from  the  principal  of  the  school  attended. 
*    *    *    [1913  C  9  s  2] 

Penalty  for  violation  of  act,  false  statements,  etc. — Any  parent,  guardian,  or  other 
person,  having  charge  or  control  of  any  child  embraced  within  the  provisions  of  this 
act,  who  with  intent  to  evade  the  provisions  of  this  act,  shall  make  a  false  statement 
concerning  the  age  of  such  child  or  the  time  that  such  child  has  attended  school,  shall  be 
deemed  guilty  of  misdemeanor,  and,  upon  conviction  thereof  shall  be  fined  in  any  case 
not  less  than  two  dollars  or  more  than  fifty  dollars,  at  the  discretion  of  the  court.  Any 
parent,  guardian,  or  other  person  failing  to  comply  with  the  provisions  of  this  act,  shall 
be  deemed  guilty  of  misdemeanor,  and  upon  conviction  thereof  shall  pay  a  fine  of  not 
less  than  two  dollars  nor  more  than  twenty  dollars  for  the  first  offense,  ana  not  less  than 
five  dollars  nor  more  than  fifty  dollars  for  the  second  and  every  subsequent  offense  ^  and 
the  cost  of  the  suit:  Provided,  That  such  fine  may  be  suspended  ana  finally  remitted 
by  the  court  trying  the  case  with  or  without  the  payment  of  costs,  at  the  discretion  of 
the  court,  if  the  said  child  be  immediately  placed  in  regular  attendance  in  some  day 
school  as  aforesaid,  and  if  such  fact  of  regular  attendance  is  proven  subsequently  to 
the  satisfaction  of  said  court  by  an  attested  certificate  of  attendance  by  the  superin- 
tendent or  teacher  of  said  school.  Any  parent,  guardian,  or  other  person  having  charge 
or  control  of  any  child  embraced  witnin  the  provisions  of  this  act,  who  shall  be  pro- 
ceeded against  under  this  act,  may  prove  in  defense  that  he  is  unable  to  compel  the 
child  under  his  control  to  attend  school,  and  he  may  thereupon  be  discharged  from 
liability,  and  such  child  shall  be  proceeded  against  as  a  delinquent  child  under  the 
statutes  in  such  cases  provided.     [1913  C  9  s  3] 

Enforcement:  duties  of  superintendents,  teachers,  attendance  officers,  etc. — It  shall  be 
the  duty  of  the  county  or  city  superintendent  to  furnish  to  teachers,  or  in  schools 
having  more  than  one  teacher,  to  principals,  or  cause  to  be  furnished  through  any 
duly  elected  attendance  officer  as  hereinbefore  provided,  the  names  of  pupils  depend- 
ing on  their  schools  for  instruction,  the  said  lists  to  be  taken  from  the  census  enumera- 
tion on  file  in  the  office  of  the  superintendent.  It  shall  be  the  duty  of  said  teachers  and 
principals  to  report  promptly  and  regularly  to  the  county  or  city  board  of  education, 
through  the  county  or  city  superintendent  of  schools,  the  names  of  all  parents,  guard- 
ians, or  other  persons  who  fail  to  comply  with  the  provisions  of  this  act.  It  shall  then 
be  the  duty  oi  the  board  of  education,  through  the  county  or  city  superintendent,  or 
through  any  duly  elected  attendance  officer,  to  give  written  notice  to  parent,  guardian, 
or  other  person  having  charge  and  control  of  such  child,  that  the  attendance  of  such 
child  at  school  is  required;  and  if  said  parent,  guardian,  or  other  person  does  not 
comply  immediately  with  the  provision  of  this  act,  said  county  or  city  superintendent 
of  schools,  or  said  duly  elected  attendance  officer  shall  proceed  against  such  child  as 
a  delinquent  child,  and  against  such  parent,  guardian,  or  other  person  for  violation 
of  this  act.     [1913  C  9  s  6] 

Enforcement:  appointment,  duties,  and  powers  of  attendance  officers. — In  every  city 
maintaining  a  separate  school  system  having  a  scnolastic  population  of  five  thousand 
or  more  by  the  State  school  census  of  1912,  or  any  subsequent  State  school  census,  the 
board  of  education  of  said  city  shall  elect  one  or  more  attendance  officers  to  enforce  the 
provisions  of  this  act.  In  every  city  maintaining  a  separate  system  having  a  scholastic 
population  of  less  than  five  thousand  by  the  State  school  census  of  1912  or  anv  subse- 
quent State  school  census,  and  in  every  county,  the  board  of  education  of  said  city  or 
county  shall  have  authority  to  elect  one  or  more  attendance  officers  to  enforce  the  pro- 
visions of  this  act:  Provided,  That  not  more  than  one  attendance  officer  shall  be  elected 
for  every  five  thousand  school  children  residing  in  any  city  or  county:  Provided  further, 
That  every  city  having  a  separate  system  of  schools,  and  every  county,  mav  appoint 
one  such  attendance  officer.  Such  attendance  officers  shall  be  residents  of  the  county 
or  city  in  which  they  are  elected.  They  must  be  of  good  moral  character  and  must 
be  able  to  read  and  write  with  ease.  Before  they  shall  be  eligible  for  election,  all  appli- 
cants for  position  as  attendance  officer  shall  present  certificate  from  city  or  county 
superintendent  that  they  meet  the  requirements  herein  provided.  Said  attendance 
officers  shall  be  paid  not  less  than  one  dollar  nor  more  than  three  dollars  per  day 
during  such  period  of  time  as  they  may  be  employed  by  the  school  board,  and  said  pay- 
ment shall  be  made  out  of  the  public  school  funds  of  said  city  or  county.  Said 
attendance  officers  shall  serve  written  or  printed  notices  upon  the  parents  or  guardian, 
or  other  person  having  charge  and  control  of  any  child  as  aforesaid,  who  violate  the 
provisions  of  tliis  act;  and  shall,  when  reasonable  doubt  exists  as  to  the  age  of  any  child, 
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require  a  properly  attested  birth  certificate ;  and  shall  have  the  right  to  visit  and  enter 
any  office  or  factory  or  business  house  employing  children  as  aforesaid;  and  the  right 
to  require  a  properly  attested  certificate  of  attendance  of  any  child  at  a  day  school; 
and  power  to  arrest,  without  warrant,  all  truants  as  aforesaid,  and  place  them  in  some 
public  school,  unless  the  parent,  guardian,  or  person  having  charge  or  control  of  said 
child  shall  at  once  place  them  in  some  other  day  school  as  aforesaid;  such  attendance 
officers  shall  serve  the  legal  notices  and  subpoenas  of  the  court  without  further  fee 
or  compensation  than  that  paid  bv  the  board  of  education  as  aforesaid,  and  he  shall 
carry  into  effect  such  other  regulations  as  may  lawfully  be  required  by  the  board 
electing  him.    [1913  C  9  s  7] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  chief  factory  inspector. — The  chief  inspector  of  workshops  and  factories 
*  *  *  shall  enforce  the  provisions  of  all  laws  relating  to  workshops  and  factories, 
and  prosecute  violation  thereof,  and  perform  such  other  duties  as  are  required  of  him 
by  law.    [1913  C  11  s  2] 

Appointment  of  deputy  inspectors;  female  inspector. — With  the  approval  of  the 
governor,  the  chief  inspector  of  workshops  and  factories  shall  appoint  three  deputy 
inspectors  of  workshops  and  factories,  two  male  and  one  female  *  *  * .  [1913  C 
11  s  3  as  amended  by  1915  C  1701 

Duties  of  deputy  inspectors. — The  chief  inspector  of  workshops  and  factories  shall 
divide  the  State  into  districts  and  make  such  assignments  of  deputy  inspectors  therein 
as  he  may  see  fit,  and  prescribe  such  rules  and  regulations  for  tneir  government  as  the 
service  may  require.  Each  deputy  inspector  of  workshops  and  factories  shall  visit 
the  shops  and  factories  of  the  district  assigned  to  them  [him]  as  often  as  practicable, 
see  that  the  laws  relating  to  workshops  and  factories  are  enforced,  and  perform  such 
other  duties  pertaining  to  the  department  of  workshops  and  factory  inspection  as  the 
chief  inspector  directs.    [1913  Oils  4] 

Duties  and  powers  of  deputy  inspectors. — Each  deputy  inspector  of  workshops  and  fac- 
tories, assigned  to  a  district  for  the  inspection  of  workshops  and  factories  therein,  shall 
carefully  inspect  the  sanitary  conditions,  system  of  sewerage,  situation  and  condition 
of  water-closets,  systems  of  heating,  lighting,  and  ventilating  rooms  where  persons  are 
employed  at  labor,  and  the  means  of  exit  in  case  of  fire  or  other  disasters  within,  or 
connected  with,  such  workshops  and  factories.  Said  deputies  referred  to  herein  shall 
have  power  and  authority  to  order  such  changes  as  may  by  them  be  considered 
necessary  to  accomplish  the  highest  degree  of  health,  safety,  comfort  and  efficiency 
possible.    *    *    *    [1913  C  lis  5  as  amended  by  1915  C  179] 

Powers  of  factory  inspectors. — For  the  purpose  of  an  inspection  or  examination 
required  of  them  by  law,  the  chief  inspector  of  workshops  and  factories,  and  each 
deputy  inspector,  at  reasonable  hours  may  enter  any  workshop  or  factory  in  the 
State.    [1913  C  11  s  6] 

Powers  of  factory  inspectors;  perjury. — In  the  performance  of  his  duties  pertaining 
to  his  office,  the  chief  inspector  of  workshops  and  factories,  and  each  of  tne  deputy 
inspectors,  shall  have  the  authority  of  a  notary  public  to  administer  oaths  and  take 
affidavits  in  the  administration  of  the  duties  thereof,  and  any  false  swearing  shall  be 
deemed  guilty  of  perjury,1  and  punishable  as  such.     [1913  C  11  s  7] 

Application  of  act;  definitions. — The  term  "workshops  and  factories"  as  used  in  this 
act  shall  include  the  following:  Manufacturing,  mills,  mechanical,  electric,  mercan- 
tile, art,  and  laundering  establishments;  printing,  telegraph,  and  telephone  offices; 
department  stores,  or  any  kind  of  an  establishment  wnerein  labor  is  employed  or 
machinery  used.     [1913  C  11  s  9] 

FACTORIES,  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person,  firm,  or  corporation 
employing  females  in  any  factory,  mercantile  establishment,  mill,  or  workshop  in  this 
State,  shall  provide  a  suitable  seat  for  each  female  employee,  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in  the  active  duties 

»  For  penalty  for  perjury,  see  page  7  (Shannon's  Code  1896  s  6699). 
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for  which  they  are  employed ;  and  shall  permit  the  use  of  such  seats  at  all  times  when 
such  use  would  not  actually  and  necessarily  interfere  with  the  proper  discharge  of 
the  duties  of  such  employees,  and  wherever  practicable,  such  seats  shall  be  made  a 
permanent  fixture.    [1913  0  45  s  I  amending  1905  0  171] 

Penalty. — Any  person,  firm,  or  corporation  violating  this  act,  or  anv  of  the  provisions 
thereof,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  in  a 
sum  not  less  than  ten  dollars  ($10)  nor  more  than  one  hundred  dollars  ($100)  for 
each  violation  thereof.    [1913  0  45  s  2] 

Repealing  clause.— So  much  and  such  parts  of  said  chapter  171  of  the  Acts  of  1905 
as  are  in  conflict  with  this  act    *    *    *     are  hereby  repealed.    [1913  0  45  s  3] 

Note.— [All  of  chapter  171  of  the  Acts  of  1906  appears  to  have  been  repealed  by  chapter  45  of  the  Acts 
of  1913,  quoted  above,  except  the  provision  for  an  additional  penalty  provided  for  in  section  3  oi  said  act  of 
1906  as  follows:  "  Ana  in  the  event  said  owner  or  proprietor  shall  continue  to  disobey  said  act  he  shall  be 
subjected  to  a  fine  at  the  rate  ot  one  dollar  daily  for  every  chair  he  fails  to  furnish  his  said  employees.1! 

FACTORIES  AND  WORKSHOPS 

HOURS  OF  LABOR 

Application  of  act;  agricultural  pursuits  and  domestic  labor  exempted. — *  *  * 
The  term  "  workshops  and  factories' '  as  used  in  this  act  shall  include  the  following: 
Manufacturing,  mills,  mechanical,  electrical,  mercantile,  art  and  laundering  estab- 
lishments, printing,  telegraph  and  telephone  offices,  department  stores,  or  any  kind 
of  an  establishment  wherein  labor  is  employed  or  machinery  is  used:  Provided,  That 
domestic  service  and  agricultural  pursuits  are  hereby  excluded.  [1913  1st  Extra 
Session  0  12  s  1  as  amended  by  1915  C  144] 

Fifty-seven  hours  a  week  for  boys  under  16  and  girls  of  any  age;  10\  hours  a  day  under 
certain  conditions. — It  shall  be  unlawful  for  any  proprietor,  foreman,  owner,  or  other 
person  to  employ,  permit,  or  suffer  to  work  in,  about,  or  in  connection  with  any  work- 
shop or  factory  in  the  State  of  Tennessee,  any  female  or  any  child  under  sixteen  years 
of  age  in  excess  of  fifty-seven  hours  in  any  one  week  or  more  than  ten  and  a  half  nours 
in  any  one  day:  Provided,  That  ten  and  a  half  hours  per  day  will  be  permitted  only 
for  the  purpose  of  providing  for  one  short  day  in  the  week.  [1913  1st  Extra  Session 
C  12  s  2  as  amended  by  1915  C  144] 

Penalty  for  employer  y  employee,  etc. — Any  proprietor,  foreman,  owner,  or  other  person 
who  shall  require,  permit,  or  suffer  to  work  in,  about,  or  in  connection  with  any  in- 
dustry or  establishment  named  in  the  foregoing  section,  any  female  or  child  under 
the  age  of  sixteen  years,  more  than  the  number  of  hours  as  prescribed  in  *  *  *  [sec- 
tion] two  of  this  act,  or  any  person  mentioned  in  *  *  *  [section]  two  violating 
any  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction,  shall  be  fined  not  less  than  twenty-five  dollars  ($25)  nor  more  than  one 
hundred  dollars  ($100)  for  each  offense.     [1913  1st  Extra  Session  C  12  s  3] 

Hour 8  to  be  posted. — Every  proprietor,  foreman,  owner,  or  other  person,  in  charge 
of  any  industry  specified  in  *  *  *  [section]  two  of  this  act  shall  post,  or  cause  to  be 
posted,  in  a  conspicuous  place  in  the  workroom  or  place  of  employment  where  persons 
affected  by  this  act  are  employed,  a  printed  or  written  notice,  setting  forth  therein 
the  hours  of  commencing  and  leaving  work,  the  time  allowed  for  meals  or  other  inter- 
missions, and  the  maximum  number  of  hours  any  female  or  child  under  the  age  of 
sixteen  be  permitted  to  work  in  any  one  day  or  in  any  one  week.  And  in  event  any 
proprietor,  foreman,  owner,  or  other  person  shall  operate  a  business  which  runs  at 
nignt,  he  shall  specify  in  said  notice  the  hours  of  work  on  the  night  shift,  giving  the 
number  of  hours  each  female  or  child  under  tho  age  of  sixteen  years  is  permitted  to 
work  on  such  night  shift.     [1913  1st  Extra  Session  C  12  s  4] 

Evidence  of  violation. — The  failure  on  the  part  of  any  proprietor,  foreman,  owner,  or 
other  person  in  charge  of  any  industry  named  in  *  *  *  [section]  two  of  this  act 
to  post,  or  cause  to  be  posted,  within  sixty  days  after  date  of  the  passage  of  this  act ,  and 
to  keep  posted  said  notices  as  provided  m  section  four,  shall  be  prima  facie  evidence 
of  the  violations  of    *    *    *    [section]  two  of  this  act.    [1913  1st  Extra  Session  O  12  8  51 

Time  booh  required. — Every  proprietor,  foreman,  owner,  or  other  person  mentioned 
in  the  foregoing  sections  of  this  act  shall  keep,  or  cause  to  be  kept,  a  record,  showing 
tho  length  of  time  each  and  every  female,  or  child  under  sixteen  years  has  worked 
each  day  and  the  number  of  hours  worked  in  each  week,  and  such  record  shall  be  open 
for  inspection  at  all  reasonable  hours  to  the  department  of  workshop  and  factory  in- 
spection.   [1913  1st  Extra  Session  C  12  s  6] 
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Enforcement:  duties  of  factory  inspectors,  etc. — The  State  department  of  workshop 
and  factory  inspection  shall  bo  charged  with  the  duty  of  enforcing  the  provisions  of 
this  act  and  prosecute  all  violations  thereof.    [1913  1st  Extra  Session  0  12  s  71 

Application  of  act;  fruit  and  vegetable  canneries  exempted.-— Chapter  12  of  the  Acta 
of  1913  [1st  extra  session] ,  of  the  General  Assembly  of  the  State  of  Tennessee,  *  *  * 
[is]  so  amended  as  to  exclude  fruit  and  vegetable  canning  factories  from  the  provi- 
sions of  said  act.    [1915  C  176  s  1] 

FACTORIES,  WORKSHOPS,  ETC. 

PERMITS. 

Permits  required  in  tenement-houses  ,etc.,  where  children  under  16  are  employed, — *  *  • 
where  children  under  the  age  of  sixteen  years  live  in  such  room,  apartment,  or  ten- 
ement, [room,  apartment,  or  tenement  in  which  articles  are  manufactured,  altered, 
repaired,  or  finished,  which  must  bo  well  lighted  and  ventilated  and  must  contain 
at  least  500  cubic  feet  of  air  space  for  every  person  working  therein}  they  shall  not 
engage  in  any  work  above  specified  [manufacturing,  altering,  repairing,  or  finishing 
any  article]  without  first  obtaining  a  permit  so  to  do  from  the  department  of  work- 
shop and  factory  inspection.     [1915  C  170  s  9] 

ALL  REGULATED  OCCUPATIONS. 

PENALTIES. 

Failure  to  comply  with  orders,  etc. — Any  owner,  manager;  foreman,  or  other  person 
who  may  refuse,  fail  or  neglect  to  comply  with  the  orders  issued  by  said  chief  [chief 
inspector  of  workshops  and  factories]  or  deputies  shall  be  guilty  of  a  misdemeanor 
ana  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than  fifty  ($50.00) 
dollars  nor  more  than  one  hundred  ($100.00)  dollars,  and  in  addition  thereto,  a  fine 
of  five  ($5.00)  dollars  for  each  day  after  the  time  limit  has  elapsed  until  said  order  is 
carried  out  acceptably  to  said  department  chief  or  said  deputies.  *  *  *  [1915 
C  170  s 11] 
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INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of minors  prohibited;  penalty. — Every  retail  liauor  dealer,  or  malt  liquor 
dealer,  *  *  *  who  snail  have  in  his  employ  about  his  place  of  business  *  *  * 
any  minor  *  *  *  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  therefor, 
shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  two  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  for  not  longer  than  sixty  days,  or  by 
both  such  fine  and  imprisonment.    [Revised  Criminal  Statutes  1911  article  622] 

Employment  of  girls  ofanu  age,  other  than  members  of  family,  prohibited;  penalty. — No 
retail  liquor  dealer,  or  retail  malt  dealer,  shall  employ,  or  suffer  to  be  employee!,  other 
than  a  member  of  his  own  family,  any  female  as  a  servant,  bartender  or  waitress  in 
his  place  of  business,  *  *  *  and  any  person  violating  the  provisions  of  this  arti- 
cle shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  conviction,  shall  be  punished 
by  imprisonment  in  the  county  jail  for  not  more  than  twelve  months,  or  t>y  a  fine 
not  exceeding  five  hundred  dollars,  or  [by]  both  such  fine  and  imprisonment.  [R 
Crim  S  1911  art  626] 

Enforcement:  duties  of  sheriffs,  constables,  etc. — Any  tax  collector,  sheriff,  deputy 
sheriff,  constable,  or  other  peace  officer,  having  knowledge  of  the  violation  of  this 
chapter  [s  611-^633],  shall  report  the  same  to  the  county  attorney,  who  shall  forthwith 
prosecute  any  person  or  persons  violating  the  provisions  of  this  chapter;  and  any  tax 
collector  whose  attention  has  been  called  to  an  instance  in  which  the  provisions  of 
this  chapter  appear  to  have  been  violated,  shall  investigate  the  particular  case,  and, 
if  it  i 8  found  that  this  chapter  has  been  violated,  report  the  fact  to  the  county  attorney 
or  district  attorney.    [R  Crim  S  1911  art  631] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  the  earnings  of  their  minor  children  declared  vagrants. — The  following 

persons  are  ana  shall  be  punished  as  vagrants,  viz: 

#  ♦  ♦  ♦  ♦  ♦  » 

(n)  All  persons  who  are  able  to  work  and  do  not  work,  but  hire  out  their  minor 
children,  or  allow  them  to  be  hired  out  and  live  upon  their  wages,  being  without 
other  means  of  support.    *    *    *    [R  Crim  S  1911  art  6341 

Enforcement:  duties  of  police  officers,  sheriffs,  etc. — It  snail  be  the  duty  of  every 
sheriff,  deputy  sheriff  and  constable  in  every  county,  and  of  the  police,  town  marshal, 
deputy  marshal,  and  other  like  officials,  in  every  county,  city,  town  or  village  in 
the  State,  to  give  information  under  oath  to  any  officer  empowered  to  issue  criminal 
warrants,  of  all  vagrants  within  their  knowledge,  or  upon  information  in  their  respec- 
tive counties,  cities,  towns  and  villages;  thereupon  the  said  officer  shall  issue  a  war- 
rant for  the  apprehension  of  the  person  alleged  to  be  a  vagrant.  [R  Crim  S  1911  art 
6371 

Penalty  for  vagrancy. — Whenever  any  person  shall  have  been  arrested  on  a  charge 
of  vagrancy,  he  shall  immediately  be  carried  before  any  court  having  jurisdiction  of 
the  offense  herein  named,  and,  upon  conviction  thereof,  shall  be  fined  in  any  sum 
not  to  exceed  two  hundred  dollars.    [R  Crim  S  1911  art  639] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  commissioner  of  labor  statistics. — Upon  the  written  complaint  of  two  or  more 
persons,  or  upon  his  failure  otherwise  to  obtain  information,  in  accordance  with  the 
provisions  of  this  chapter  [s  1585-1591],  the  commissioner  of  labor  statistics  shall  have 
the  power  to  enter  any  factory,  mill,  workshop,  mine,  store,  business  house,  public 
or  private  work,  or  other  establishment,  or  place  where  five  or  more  persons  are  em- 
ployed at  work,  when  the  same  is  open  and  in  operation,  *  *  *  for  the  purpose 
of  examining  into  the  methods  of  protecting  employees  from  danger  and  the  sanitary 
conditions  in  and  around  such  building  or  place,  of  all  of  which,  the  said  commissioner 
shall  make  and  return  into  the  bureau  of  labor  statistics  a  true  and  detailed  record 
in  writing.    [R  Crim  S  1911  art  1589] 

Opinion.— The  commissioner  of  labor  statistics  is  authorized  to  enter  a  boarding  house  where  five  or 
more  persons  are  employed  for  the  purpose  named  in  this  section. — Attorney  General  (1911). 

Duties  of  commissioner  of  labor  statistics. — If  the  commissioner  of  labor  statistics 
shall  learn  of  any  violation  of  the  law  with  respect  to  the  employment  of  children 
*  *  *  or  the  safety  of  employees,  or  the  preservation  of  health,  or  in  any  other 
way  affecting  the  employees,  he  shall  at  once  eive  written  notice  of  the  facts  to  the 
county  or  district  attorney  of  the  county  in  which  the  law  has  been  violated,  or  of 
some  other  county,  if  any  there  be,  ha  vine  jurisdiction  of  the  offense;  and  the  county 
or  district  attorney  to  whom  such  notice  has  been  eiven  shall  immediately  institute 
the  proper  proceedings  against  the  guilty  person.    [R  Crim  S  1911  art  1590] 

PENALTIES 

Hindering  inspectors,  etc. — Any  owner,  manager,  superintendent  or  other  person  in 
charge  or  control  of  any  factory,  mill,  workshop,  mine,  store,  business  house,  public 
or  private  work,  or  other  establishment  or  place,  where  five  or  more  persons  are  em- 
ployed at  work,  who  shall  refuse  to  allow  any  officer  or  employee  of  the  said  bureau 
of  labor  statistics  to  enter  the  same,  or  to  remain  therein  for  sucn  time  as  is  reasonably 
necessary,  or  who  shall  hinder  any  such  officer  or  employee,  or  in  any  way  prevent 
or  deter  him  from  collecting  information,  shall  be  deemed  guilty  of  a  misdemeanor, 
and,  upon  conviction,  shall  be  fined  in  any  sum  not  to  exceed  one  hundred  dollars, 
or  imprisonment  [imprisoned]  in  the  county  jail  for  not  to  exceed  sixty  days.  [R 
Crim  S  1911  art  1591] 

Opinion. — While  railroad  companies  are  not,  in  terms,  named  in  this  act,  it  is  broad  enough  to  incmde 
them.— Attorney  General  (1912). 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  7  to  IS. — The  county  superintendent  of  public  in- 
struct ion  shall,  and  the  board  of  trustees  of  the  independent  school  districts,  [sic]  on 
the  first  day  of  January  of  each  year,  or  as  soon  as  practicable  thereafter,  appoint 
one  of  the  trustees  of  each  school  district,  or  some  other  qualified  person,  to  take 
the  scholastic  census,  who  shall  be  known  as  the  census  trustee  of  tne  district.  It 
shall  be  the  duty  of  the  census  trustee  to  take,  between  the  first  day  of  March  and 
the  first  day  of  April,  after  his  appointment,  a  census  of  all  the  children  that  will 
be  over  seven  and  under  eighteen  years  of  age  on  the  first  day  of  the  following  Sep- 
tember, and  who  are  residents  of  the  school  district  on  said  first  day  of  April,  and  to 
make  report  under  oath  to  the  county  superintendent  on  or  before  the  first  day  of 
June  next  thereafter.  In  taking  the  said  census  he  shall  visit  each  home,  residence, 
habitation  and  place  of  abode,  and  shall,  by  actual  observation  and  interrogation, 
enumerate  the  children  thereof  in  the  following  manner:  He  shall  use  for  each  par- 
ent, or  guardian  or  person  having  control  of  any  such  children,  a  prescribed  form 
showing  the  name,  color  and  nationality  of  the  person  rendering  such  children,  the 
name  and  number  of  the  school  district  in  whicn  the  children  reside,  and  the  name, 
sex  and  date  of  birth  of  each  child  of  which  he  is  a  parent  or  guardian,  or  of  which 
he  has  control,  and  which  child  will  be  over  seven  and  under  eighteen  years  of  age 
on  the  first  day  of  September  next  following.  The  census  trustee  shall  require  such 
form  to  be  subscribed  and  sworn  to  by  the  person  rendering  the  children,  and  he  if 
hereby  authorized  to  administer  oaths  for  this  purpose.  When  the  census  trustee 
visits  any  home  or  house  or  place  of  abode  of  a  family,  and  fails  to  find  either  the 
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parent  or  any  person  having  legal  control,  it  shall  be  the  duty  of  the  census  trustee 
to  leave  the  prescribed  census  blank  for  tne  use  of  parents  at  such  home  or  place  of 
abode,  with  a  note  to  the  parent  or  guardian  having  legal  control  of  such  child  or 
children,  requiring  that  the  form  be  filled  out,  sworn  and  subscribed  to  before  the 
census  trustee,  or  any  officer  authorized  to  administer  oaths,  and  that  the  blank, 
when  so  filled  out;  shall  be  delivered  by  the  parent  or  person  having  legal  control 
of  the  child  or  children  to  the  census  trustee.  [Revised  Civil  Statutes  1911  article 
2774  as  amended  by  1915  Chapter  121] 

RAILROADS l 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours*  work  for  certain  employees. — It  shall  be  unlawful  for  any 
railroad  company,  or  receiver  of  any  railroad  company,  operating  any  line  of  railroad 
in  whole  or  in  part  in  this  State,  or  any  officer,  or  agent  of  such  railroad  company  or 
receiver  to  require  or  permit  any  conductor,  engineer,  fireman  or  brakeman  to  be  or 
remain  on  duty  for  a  longer  period  than  sixteen  consecutive  hours;  and  whenever 
any  such  conductor,  engineer,  fireman  or  brakeman  shall  have  been  continuously 
on  duty  for  sixteen  hours,  he  snail  be  relieved  and  shall  not  be  required  or  permitted 
again  to  go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  off  duty;  and  no 
such  conductor,  engineer,  fireman  or  brakeman  who  has  been  on  duty  sixteen  hours 
in  the  aggregate  in  any  twenty-four-hour  period  shall  be  required  or  permitted  to 
continue  or  again  go  on  duty  without  having  had  at  least  eight  consecutive  hours 
off  duty.    [R  Civil  S  1911  art  6584] 

Exceptions;  penalty;  prosecution. — Any  railroad  company,  or  receiver  of  any  railroad, 
operating  a  line  of  railroad  in  whole  or  in  part  in  this  State,  or  any  officer  or  agent 
of  such  railroad  or  receiver  who  shall  violate  any  of  the  provisions  of  the  preceaine 
article  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollars  for  each  and 
every  violation;  and  any  such  penalty  shall  be  recovered  and  suit  therefor  shall  be 
brought  in  the  name  of  the  State  of  Texas  in  any  court  having  jurisdiction  of  the 
amount,  in  Travis  County,  or  in  any  county  into  or  through  which  said  railroad  may 
pass.  Any  suit  or  suits  to  recover  a  penalty  or  penalties  for  violating  any  of  the  pro- 
visions of  the  preceding  article  may  be  brought  either  by  the  attorney  general,  or 
under  his  direction,  or  by  the  county  attorney  or  district  attorney  of  any  county  or 
judicial  district  into  or  through  which  said  railroad  may  pass,  and  such  attorney 
bringing  any  such  suit  or  suits  shall  be  entitled  to  compensation  of  one-third  of  any 
penalty  or  penalties  recovered  therein.  In  all  prosecutions  under  this  and  the  pre- 
ceding article  against  any  railroad  company,  or  receiver  of  any  railroad  company, 
such  company  or  receiver  shall  be  deemed  to  have  had  knowledge  of  all  acts  of  all 
of  its  officers  and  agents:  Provided,  That  the  provisions  of  this  and  the  preceding 
article  shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident,  or  the  act  oi 
God;  nor  where  tlie  delay  was  the  result  of  a  cause  not  known  to  the  carrier  or  its 
officer  or  agent  in  charge  of  any  conductor,  engineer,  fireman  or  brakeman  at  the  time 
such  conductor,  engineer,  fireman  or  brakeman  left  a  terminal,  and  which  act  could 
not  have  been  foreseen:  Provided  further,  That  the  provisions  of  this  and  the  pre- 
ceding article  shall  not  apply  to  crews  of  wrecking  or  relief  trains.  [R  Civ  S  1911 
art  6585] 

Note.— [Articles  1551-1554  of  Revised  Criminal  Statutes  1911,  Act  of  1907.  pases  113-114,  relating  to  the 
hours  of  labor  of  railroad  employees,  are  apparently  superseded  by  articles  6584-6585  of  Revised  Civil 
Statutes  1911,  Act  of  1909,  page  180,  quoted  above.] 

Opinion. — If  a  railroad  company  permits  its  employees,  who  have  worked  16  consecutive  hours  in 
Oklahoma,  to  continue  their  labor  on  its  lines  in  Texas,  it  is  guilty  of  a  violation  of  the  statute  and  incurs 
the  penalty  provided  above. — Attorney  General  (1911). 

Eight  hours  a  day  for  telegraph  or  telephone  operators;  exceptions. — It  shall  be  unlaw- 
ful for  any  person,  corporation  or  association,  operating  a  railroad  within  this  State, 
to  permit  any  telegraph  or  telephone  operator  who  Bpaces  trains  by  the  use  of  the 
telegraph  or  telephone  under  wnat  is  known  and  termed,  "block  system,"  defined 
as  follows:  Reporting  trains  to  another  office  or  offices,  or  to  a  train  dispatcher  operat- 
ing one  or  more  trains  under  signals,  and  telegraph  or  telephone  levermen  who  ma- 
nipulate interlocking  machines  in  railroad  yards,  or  on  main  tracks  out  on  the  lines 
connecting  side  tracks  or  switches,  or  train  dispatchers  in  its  service  whose  duties 
substantially,  as  hereinbefore  set  forth,  pertain  to  the  movement  of  cars,  engines  or 
trains  on  its  railroad  by  the  use  of  the  telegraph  or  telephone,  in  dispatching  or  report- 

1  See  court  decision  on  page  7  (New  York). 
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ing  trains,  or  receiving  or  transmitting  train  orders,  as  interpreted  in  this  article,  to 
be  on  duty  for  more  than  eight  hours  in  any  twenty-four  consecutive  hours:  Pro- 
vided. That  the  provisions  of  this  article  shall  not  apply  to  railroad  telegraph  or 
telephone  operators  at  stations  where  the  services  of  only  one  operator  is  needed. 
[R  Civ  S  1911  art  6586] 

Penalty  for  violation  of  preceding  article. — Any  violation  of  the  preceding  article 
by  any  person,  corporation  or  association,  shall  subject  him  or  it  to  a  penalty  of  one 
hundred  dollars  for  each  violation  thereof    *    *    *.    [R  Civ  S  1911  art  6587] 

Eight  hours  a  day  for  telephone  and  telegraph  operators;  exceptions;  penalty  for  oper- 
ator.— It  shall  be  unlawful  for  any  railroad  telegraph  or  telephone  operator  to  work 
more  than  eight  hours  in  twenty-four  consecutive  hours  at  such  occupation;  and 
any  such  operator,  violating  this  article,  shall  pay  a  fine  in  any  sum  not  lees  than 
twenty-five  dollars  nor  more  than  one  hundred  dollars:  Provided,  That  in  case  of 
an  emergency,  any  operator  may  remain  on  duty  for  an  additional  two  hours.  [R  Crim 
S  1911  art  1555] 

Enforcement:  duties  of  railroad  commission. — It  is  hereby  made  the  duty  of  such 
railroad  commission  to  see  that  *  *  *  all  laws  of  this  State  concerning  railroads 
are  enforced  and  obeyed,  and  that  violations  thereof  are  promptly  prosecuted,  and 
penalties  due  the  State  therefor  recovered  and  collected.  And  said  commission 
shall  report  all  such  violations,  with  the  facts  in  their  possession,  to  the  attorney 
general,  or  other  officer  charged  with  the  enforcement  of  the  laws,  and  request  him 
to  institute  the  proper  proceedings;  and  all  suits  between  the  State  and  any  railroad 
shall  have  precedence  in  all  courts  over  all  other  suits  pending  therein.  [R  Civ  8 
1911  art  6675] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  15;  machinery,  sending  to  immoral  places,  etcj 
penalty. — Any  person,  or  any  agent,  or  any  employee  of  any  person,  firm  or  corpora- 
tion who  shall  hereafter  employ  any  child  under  the  age  of  fifteen  years  to  labor  in 
or  about  any  manufacturing  or  other  establishment  using  dangerous  machinery,  or 
about  the  machinery  in  any  mill  or  factory,  or  in  any  distillery,  brewery,  or  to  labor 
in  any  capacity  in  the  manufacture  of  goods  for  immoral  purposes,  or  where  their 
health  may  be  impaired  or  morals  debased,  or  shall  send  any  such  child  to  any  dis- 
orderly house,  bawdy  house,  or  assignation  house,  or  having  the  control  of  such  child, 
shall  permit  him  or  her  to  go  to  any  such  house,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  upon  conviction,  shall  be  fined  not  less  than  fifty  dollars  nor  more  than 
two  hundred  dollars,  and  each  day  the  provisions  of  this  act  are  violated  shall  consti- 
tute a  separate  offense.     [1911  0  46  s  1] 

Court  decision. — Under  a  former  section  on  the  above  subject  .employment  of  a  child  in  violation  thereof 
was  held  to  be  negligence  per  se.— Sterling  r.  Bettis  Mfg.  Co.,  159  S.  \v.  915  (1913). 

Opinion.— The  words  "  in  or  about"  as  used  in  this  statute,  mean  that  the  prohibition  is  against  employ- 
ing children  either  in  buildings  where  dangerous  machinery  is  in  operation  or  near  enough  to  such 
dangerous  machinery  as  would  by  any  possibility  lead  to  an  injury  to  a  child  so  employed. — Attorney 
General  (1911). 

Enforcement:  powers  of  commissioner  of  labor  statistics. — Such  person,  firm  or  corpo- 
ration, or  any  agent  thereof,  shall  give  free  access  at  all  times  to  the  commissioner  of 
labor  statistics  of  the  State  of  Texas,  and  his  deputies,  for  the  inspection  of  their 
premises  and  of  the  methods  employed,  to  insure  compliance  with  the  provisions  of 
the  foregoing  section.     [1911  C  46  s  la] 

MINES,  ETC. 

MINIMUM   AGE 

Employment  under  17  prohibited;  penalty. — Any  person,  agent,  or  any  employee  of 
any  person,  firm  or  corporation,  who  shall  hereafter  employ  any  child  under  tne  age 
of  17  years  to  labor  in  or  about  any  quarry  or  mine  shall  be  punished  as  provided  ror 
in  section  1  of  this  act.     [1911  0  40  s  2] 

Enforcement:  powers  of  commissioner  of  labor  statistics. — Such  person,  firm  or  corpo- 
ration, or  any  agent  thereof,  shall  give,  free  access  at  all  time  to  the  commissioner  of 
labor  statistics  of  the  State  of  Texas,  and  his  deputies,  for  the  inspection  of  their 
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premises  and  of  the  methods  employed,  to  insure  compliance  with  the  provisions  of 
the  foregoing  section.    [1911  C  46  s  2a] 

Note.— [Articles  5923-5946  of  the  Revised  Civil  Statutes  1911  make  provision  for  the  inspection  of 
coal  mines,  but  the  duties  of  the  inspector,  which  are  specifically  mentioned,  relate  only  to  safety  and 
sanitation.] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  14. — Every  child  in  this  State  who  is  eight  years  and  not  more  than 
fourteen  years  old  shall  be  required  to  attend  the  public  schools  in  the  district  of  its 
residence,  or  in  some  other  district  to  which  it  may  be  transferred,  as  provided  by 
law,  for  a  period  of  not  less  than  sixty  days  for  the  scholastic  year,  beginning  Sep- 
tember 1, 1916,  and  for  a  period  of  not  less  than  eighty  days  for  the  scholastic  years 
beginning  September  1, 1917,  and  for  the  scholastic  year  1918-19,  and  each  scholastic 
year  thereafter  a  minimum  attendance  of  100  days  shall  be  required.  The  period  of 
compulsory  school  attendance  at  each  school  shall  begin  at  the  opening  of  the  school 
term  unless  otherwise  authorized  by  the  district  school  trnstees  and  notice  g[iven  by 
the  trustees  prior  to  the  beginning;  of  such  school  term:  Provided,  That  no  child  shall 
be  required  to  attend  school  for  a  longer  period  than  the  maximum  term  of  the  public 
school  in  the  district  where  such  child  resides.    [1915  C  49  s  1] 

Children  from  IB  to  14  exempted  on  account  of  poverty  under  certain  conditions;  other 
exemptions. — The  following  classes  of  children  are  exempt  from  the  requirements  of 
this  act: 

(a)  Any  child  in  attendance  upon  a  private  or  parochial  school  or  who  is  being 
properly  instructed  by  a  private  tutor. 

(b)  Any  child  whose  bodily  or  mental  condition  is  such  as  to  render  attendance 
inadvisable,  and  who  holds  definite  certificate  of  a  reputable  physician  specifying 
this  condition  and  covering  the  period  of  absence. 

(d)  Any  child  living  more  than  two  and  one-half  miles  by  direct  and  traveled  road 
from  the  nearest  public  school  supported  for  children  of  the  same  race  and  color  of 
such  child,  and  with  no  free  transportation  provided. 

(e)  Any  child  more  than  twelve  years  of  age  who  has  satisfactorily  completed  the 
work  of  the  fourth  grade  of  a  standard  elementary  school  of  seven  grades,  and  whose 
services  are  needed  in  support  of  a  parent  or  other  person  standing  in  parental  rela- 
tion to  the  child,  may,  on  presentation  of  proper  evidence  to  the  county  superin- 
tendent of  public  instruction,  be  exempted  from  further  attendance  at  school.  [1915 
C  49  s  21 

Employment  under  14  prohibited  during  school  hours;  exemptions;  penalty. — No  child 
under  fourteen  years  of  age  not  lawfully  excused  from  attendance  upon  school  shall 
be  employed  by  any  one  during  the  school  hours  in  any  occupation  during  the 
period  which  the  child  is  required  to  be  in  school,  as  provided  Tby  this  act.  Any 
person,  firm  or  corporation  found  guilty  of  employing  any  child  or  any  person  induc- 
ing any  child  to  remain  out  of  school  who  is  subject  to  the  provisions  of  this  act  shall 
be  fined  not  to  exceed  ten  dollars  for  each  offense,  and  each  day  that  said  child  is 
employed  after  due  notice  given  by  any  school  official  that  said  child  can  not  be 
legally  employed  shall  constitute  a  separate  offense.    [1915  C  49  s  5] 

Enforcement:  appointment  of  attendance  officers. — The  county  school  trustees  of  any 
county  having  a  scholastic  population  of  more  than  three  thousand  may  elect  a 
school  attendance  officer  for  said  county  upon  petition  of  at  least  fifty  resident  free- 
holders of  said  county  setting  forth  reasons  good  and  valid  in  the  judgment  of  the 
county  school  trustees  why  said  county  shall  have  an  attendance  officer:  Provided, 
That  a  public  hearing  shall  be  had  on  said  petition  after  due  notice  of  such  hearing 
shall  have  been  given  by  publishing  said  notice  in  a  newspaper  published  at  the 
county  seat  for  three  consecutive  weeks,  if  there  be  such  a  newspaper,  and  if  there 
be  no  such  newspaper,  then  by  posting  written  or  printed  notices  in  at  least  three 
public  places  within  the  county,  one  of  which  notices  shall  be  posted  at  the  court- 
nouse  door  of  said  county,  and  if,  after  said  hearing  of  said  county  board  of  trustees, 
in  their  judgment  said  county  board  of  trustees  believe  that  a  school  attendance 
officer  is  necessary  to  the  proper  enforcement  of  the  provisions  of  this  act,  and  that 
the  schools  of  said  county  will  be  benefited  by  having  said  attendance  officer,  the 
said  board  may  elect  such  officer  as  herein  provided.  The  board  of  trustees  of  any 
independent  district  having  a  scholastic  population  of  more  than  two  thousand 
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may,  after  being  petitioned  and  having  hearing  on  said  petition,  as  provided  in  this 
section  for  election  of  county  attendance  officer,  elect  an  attendance  officer  for  siad 
independent  district,  if,  in  the  judgment  of  said  board  of  trustees,  said  attendance 
officer  is  necessary  to  the  proper  enforcement  of  the  provisions  of  this  act.  *  *  * 
In  any  county  or  independent  district  where  such  attendance  officer  is  not  elected 
as  provided  for  in  this  section,  the  duties  of  said  attendance  officer  shall  devolve 
upon  the  school  superintendents  and  peace  officers  of  such  county  or  district  who 
shall  perform  the  duties  of  such  attendance  officer  without  additional  pay.  Counties 
or  independent  school  districts  which  may  avail  themselves  of  the  option  to  elect 
school  attendance  officers  may  elect  the  probation  officer  or  some  officer  or  officers  of 
the  juvenile  court  of  said  county  to  serve  as  such  attendance  officer  for  said  county 
or  for  said  independent  district  or  independent  districts  located  in  said  county. 
[1915  C  49  s  6] 

Enforcement:  powers  of  attendance  officers. — The  person  or  persons  performing  the 
duties  of  attendance  officer  or  officers  for  any  county  or  district  shall  have  power  to 
investigate  all  cases  of  unexcused  absences  from  school,  to  make  and  file  in  the 
proper  court  complaint  in  due  form  against  any  person  or  persons  violating  the  pro- 
visions of  this  act,  to  administer  oaths  and  to  serve  legal  process,  to  enforce  the 
provisions  of  this  act,  to  keep  records  of  all  cases  of  any  kind  investigated  by  him 
in  the  discharge  of  his  duties,  and  to  make  reports  of  his  work  as  the  State  superin- 
tendent may  require:  Providing,  That  nothing  in  this  act  shall  be  construed  to 
authorize  any  attendance  officer  to  invade  or  enter  without  permission  of  the  owner 
or  tenant  thereof,  or  the  head  of  any  family  residing  therein,  any  private  home,  or 
private  residence,  or  any  room  or  apartment  thereof,  except  to  serve  lawful  process 
upon  any  parent,  guardian  or  other  person  standing  in  parental  relation  to  any  child 
affected  by  this  act,  or  to  forcibly  take  corporal  custody  of  any  child  anywhere 
without  permission  of  the  parent  or  guardian  thereof,  or  other  person  standing  in 
parental  relation  to  such  cnild,  except  in  obedience  to  valid  process  issued  by  a 
court  of  competent  jurisdiction:  Ana  provided.  That  otherwise  than  as  hereinbefore 
provided,  sucn  attendance  officer  shall  have  the  power  to  enforce  the  provisions  of 
this  act.     [1915  C  49  s  71 

Enforcement:  duties  of  county  superintendent  of  public  instruction,  principals,  teachers, 
etc. — It  shall  be  the  duty  of  the  county  superintendent  of  public  instruction  to  fur- 
nish to  the  superintendent  of  schools  of  each  school  district  in  the  county,  and  to  the 
principal  of  tne  school  in  case  there  be  no  superintendent,  a  complete  list  of  all 
children  of  scholastic  age  belonging  in  said  district,  as  shown  by  the  last  scholastic 
census  and  the  record  of  transfers  to  and  from  said  district.  The  superintendents  and 
principals  of  the  various  schools  of  said  county  shall,  within  five  days  from  the  date 
that  the  provisions  of  the  compulsory  attendance  act  applies  to  said  school,  report  to 
said  county  superintendent  the  names  of  all  cliildren  subject  to  the  provisions  of  this 
act  who  have  not  enrolled  in  said  school,  and  it  shall  be  the  duty  of  the  superin- 
tendent, principal  or  other  official  of  private,  denominational  or  parochial  schools  to 
furnish  said  county  superintendent  a  list  of  all  children  of  scholastic  age  enrolled  in 
the  school  presided  over  by  said  official  and  the  district  in  which  said  child  was 
enumerated  in  the  public  school  census.  From  the  reports  received  from  the  super- 
intendents and  principals  of  the  public  schools  and  from  the  officials  of  the  private, 
denominational  and  parochial  schools,  the  county  superintendent  shall  make  up  a 
complete  list  of  all  children  within  scholastic  age  enrolled  in  the  various  districts  of 
said  county  who  have  not  enrolled  in  some  school  and  are  [sic]  complying  with  the 
compulsory  attendance  act,  and  said  list  shall  be  furnished  to  the  authorities  to 
whom  has  been  delegated  the  power  to  enforce  the  provisions  hereof  for  said  county 
or  district,  which  authorities  shall  proceed  to  carry  out- their  respective  duties  as 
prescribed  in  section 61  of  this  act.  All  notices,  forms  and  blanks  to  be  used  by  any 
of  the  superintendents,  principals  or  officials  of  any  school  shall  be  prescribed  by 
the  Stato  superintendent  of  public  instruction.  It  shall  be  the  duty  of  any  teacher 
giving  instruction  to  any  cliild  within  compulsory  attendanceage  to  report  promptly 
to  the  attendance  officer  or  other  person  acting  in  his  stead  as  herein  provided,  any 
unexcused  absences,  for  his  action.     [1015  C  49  s  8], 

Enforcement:  duties  of  attendance  officers;  penalty. — If  any  parent  or  person  standing 
in  parental  relation  to  a  cliild  within  the  compulsory  school  attendance  ages  who  is 
not  properly  excused  from  attendance  upon  school  for  some  one  or  more  of  the  ex- 
emptions provided  in  section  2  of  this  act  fails  to  require  such  child  to  attend  school 


1  The  section  referred  to  is  probably  section  7  or  9,  as  section  6  provides  only  for  the  appointment  of 
truant  officers. 
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regularly  for  such  period  as  is  required  in  section  1  hereof,  it  shall  be  the  duty  of  the 
attendance  officer  who  has  jurisdiction  in  the  territory  where  said  parent  or  person 
standing  in  parental  relation  resides,  to  warn  such  parent  or  person  standing  in  paren- 
tal relation,  that  the  provisions  of  this  act  must  be  immediately  complied  with,  and 
upon  failure  of  Baid  parent  or  person  standing  in  parental  relation  to  immediately 
comply  with  the  provisions  of  this  act  after  such  warning  has  been  given,  the  official 
discharging  the  duties  of  the  attendance  officer  shall  forthwith  file  complaint  against 
such  parent  or  person  standing  in  parental  relation  to  said  child,  which  complaint 
shall  r>e  filed  in  the  county  court,  or  in  the  justice  court  in  the  precinct  where  such 
parent  or  guardian  resides,  and  shall  diligently  prosecute  same  to  its  conclusion.  Any 
parent  or  other  person  standing  in  parental  relation  upon  conviction  for  failure  to 
comply  with  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and 
shall  be  fined  for  the  first  offense  five  dollars,  and  for  the  second  offense  ten  dollars, 
and  for  each  subsequent  offense  twenty-five  dollars.  Each  day  that  said  child 
remains  out  of  school  after  said  warning  has  been  given  or  after  said  child  has  been 
ordered  in  school  by  the  juvenile  court,  may  constitute  a  separate  offense.  *  *  * 
[1915  C  49  s  9] 

Constitutionality  of  act. — *  *  *  In  case  it  is  declared  by  the  courts  that  any  sec- 
tion or  provision  of  this  act  is  unconstitutional,  such  decision  shall  not  impair  other 
sections  or  provisions  of  this  act  [1915  C  49  s  10] 

MECHANICAL   AND    MERCANTILE    ESTABLISHMENTS,  FACTORIES, 

MINES,  ETC. 

HOURS   OF   LABOR  FOR   GIRLS 

Nine  hours  a  day,  54  a  week,  in  these  establishments  and  in  theaters,  hotels ,  telegraph 
and  telephone  offices,  etc.;  stenographers  and  pharmacists  excepted;  other  exceptions;  com- 
pensation for  overtime. — No  female  shall  be  employed  in  any  factory,  mine,  mill, 
workshop,  mechanical  or  mercantile  establishment,  laundry,  hotel,  restaurant  or 
rooming  nouse,  theater  or  moving  picture  show,  barber  shop,  telegraph,  telephone  or 
other  office,  express  or  transportation  company,  or  any  State  institution,  or  any 
other  establishment,  institution  or  enterprise  where  females  are  employed,  except 
as  hereinafter  provided,  for  more  than  nine  hours  in  any  one  calendar  day,  nor  more 
than  fifty-four  hours  in  any  one  calendar  week:  Provided  however,  That  in  case  of 
extraordinary  emergencies,  such  as  great  public  calamities,  or  where  it  becomes 
necessary  for  the  protection  of  human  life  or  property,  longer  hours  may  be  worked, 
but  for  such  time  not  less  than  double  time  snail  be  paid  such  female  with  the  con- 
sent of  the  said  female:  Provided,  This  act  shall  not  apply  to  stenographers  and  phar- 
macists.   [1915  C  56  s  1] 

Eleven  hours  a  day,  extra  compensation  for  more  than  9,  54  a  week,  in  laundries. — No 
female  shall  be  employed  in  any  laundry  for  more  than  fifty-four  hours  in  one  calendar 
week;  the  hours  of  such  employment  to  be  so  arranged  as  to  permit  the  employment 
of  such  female  at  any  time  so  that  she  shall  not  work  more  than  a  maximum  of  eleven 
hours  during  the  twenty-four  hours'  period  of  one  day:  Provided,  That  if  such  female 
is  employed  for  more  than  nine  hours  in  any  one  day  she  shall  receive  pay  at  the  rate 
of  double  her  regular  pay  for  such  time  as  she  is  employed  for  more  than  nine  hours 
per  day.    [1915  C  56  s  laj 

Ten  hours  a  day,  extra  compensation  for  more  than  9,  60  a  week,  in  establishments 
manufacturing  cotton  and  woolen  goods,  etc. — No  female  shall  be  employed  in  any  fac- 
tory engaged  in  the  manufacture  of  cotton,  woolen  or  worsted  goods  or  articles  of 
merchandise  manufactured  out  of  cotton  goods  for  more  than  ten  hours  in  any  one 
calendar  day.  nor  for  more  than  sixty  hours  in  any  one  calendar  week:  Provided. 
That  if  such  female  is  employed  for  more  than  nine  hours  in  any  one  day  she  shall 
receive  pay  at  the  rate  of  double  her  regular  pay  for  such  time  as  she  may  be  em- 
ployed for  more  than  nine  hours  per  day.    [1915  C  56  s  lb] 

SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  owning  or  operating 
any  factory,  mine,  mill,  workshop,  mechanical  or  mercantile  establishment,  laundry, 
hotel,  restaurant  or  rooming  house,  theater  or  moving  picture  show,  barber  shop, 
telegraph  or  telephone  or  other  office,  express  or  transportation  company,  the  super- 
intendent of  any  State  institution  or  any  other  establishment,  institution  or  enter- 
prise where  females  are  employed,  as  provided  by  sections  1,  la  and  lb,  shall  provide 
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and  furnish  suitable  seats,  to  be  used  by  such  employes  when  not  engaged  in  the 
active  duties  of  their  employment,  and  shall  give  notice  to  all  such  female  employes 
by  posting  in  a  conspicuous  place,  on  the  premises  of  such  employment  in  letters  not 
less  than  one  inch  in  height,  that  all  such  female  employes  will  be  permitted  to  use 
such  seats  when  not  so  engaged.    [1915  C  56  s  2] 

PENALTIES  AND  APPLICATION   OP  ACT 

Violation  of  act;  act  not  to  apply  to  certain  establishments  in  rural  districts  and  in 
certain  cities. — Any  employer,  overseer,  superintendent,  foreman,  or  other  agent  of 
any  such  employer  who  shall  permit  any  female  to  work  in  any  of  the  places  men- 
tioned in  sections  1,  la  and  lb  more  than  the  number  of  hours  provided  for  in  this 
act  during  any  day  of  the  [sic]  twenty-four  hours,  or  who  shall  fail,  neglect  or  refuse 
to  so  arrange  the  work  of  females  employed  in  the  said  places  mentioned  in  sections 
1,  la  and  lb  so  that  they  shall  not  work  more  than  the  number  of  hours  provided  for 
in  sections  1,  la  and  lb  of  this  act,  during  any  day  of  twenty-four  hours  or  the  num- 
ber of  hours  prescribed  by  this  act  in  any  one  week,  or  who  shall  fail,  neglect  or  refuse 
to  provide  suitable  seats  as  provided  in  section  2  of  this  act  shall  be  deemed  guilty  of 
a  misdemeanor,  and  upon  conviction  in  any  court  of  competent  jurisdiction  shall  be 
fined  in  any  sum  not  less  than  fifty  ($50.00)  dollars  nor  more  than  two  hundred 
($200.00)  dollars  and  each  day  of  such  violation  and  each  such  female  employee  re- 
auired  or  permitted  to  work  more  than  the  time  provided  in  the  various  sections  of 
tnis  act  shall  constitute  a  separate  offense:  Provided,  That  the  provisions  of  the  law 
shall  not  apply  to  telegraph  and  telephone  companies  in  rural  districts  and  in  cities 
or  towns  of  less  than  3000  inhabitants,  as  shown  by  the  last  Federal  census:  Pro- 
vided, That  the  provisions  of  this  act  shall  not  apply  to  mercantile  establishments  in 
rural  districts  and  in  cities  and  towns  and  villages  of  less  than  3000  inhabitants. 
[1915  C  56  s  3] 

Constitutionality  of  act. — If  any  section  or  provision  of  this  act  is  for  any  reason 
held  or  declared  to  be  unconstitutional  it  shall  not  affect  nor  impair  nor  render  in- 
valid the  rest  of  this  act,  and  changing  other  sections  to  conform  thereto.  [1915 
C  56  s  4] 

IMMORAL  OCCUPATIONS 

MINIMUM    AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places. — No  [private  employ- 
ment] agency  shall  send  or  cause  to  be  sent  any  female  nelp  or  servants  to  any  place 
of  bad  repute,  house  of  ill  fame  or  assignation  house,  or  any  house  or  place  kept  for 
immoral  purposes.     *    *    *    [1915  C  108  s  3] 

Enforcement:  duties  of  commissioner  of  labor  statistics;  penalty. — It  shall  be  the  duty 
of  the  commissioner  of  labor  statistics  to  enforce  this  act,  and  when  informed  of  any 
violation  thereof,  it  shall  be  his  duty  to  institute  criminal  proceedings  for  enforce- 
ment of  its  penalties  before  any  court  of  competent  jurisdiction.  He  may  make 
such  rules  and  regulations  for  the  enforcement  oi  this  act  not  inconsistent  therewith, 
as  he  may  deem  proper.  *  *  *  Provided,  That  any  person  or  persons  who  sliall 
send  any  female  nelp  or  servants  to  any  place  of  bad  repute,  house  of  ill  fame  or 
assignation  house  or  any  house  or  place  kept  for  immoral  purposes,  shall  bo  deemed 
guilty  of  a  felony,  and  upon  conviction  in  any  court  of  competent  jurisdiction  shall 
bo  punished  by  a  fine  of  not  less  than  one  thousand  ($1000.  00)  dollars  nor  more  than 
five  thousand  ($5000.00)  dollars,  or  by  imprisonment  in  the  penitentiary  not  les? 
than  two  (2)  years  nor  more  than  ten  (10)  years,  or  by  both  such  fine  and  imprison- 
ment.    [1915  C  108  s  4] 
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MINES,  SMELTERS,  ETC. 

MINIMUM  AOE 

Legislature  to  prohibit  employment  of  boys  under  14  and  girls  of  any  age  in  underground 
mines. — The  legislature  shall  prohibit:  (1)  The  employment  of  women,  or  of  children 
under  the  age  of  fourteen  years,  in  underground  mines.  *  *  *  [Constitution  article 
16  section  3] 

HOURS   OF  LABOR 

Eight  hours  a  day;  exceptions;  misdemeanor. — The  period  of  employment  of  working 
men  in  all  underground  mines  or  workings,  and  in  smelters  and  all  other  institutions 
for  the  reduction  or  refining  of  ores  or  metals,  shall  be  eight  hours  per  day,  except  in 
cases  of  emergency,  where  life  or  property  is  in  imminent  danger.  Any  person,  body 
corporate,  agent,  manager,  or  employer  who  shall  violate  any  of  the  provisions  of  this 
section  shall  be  deemed  guilty  of  a  misdemeanor.1    [Compiled  Laws  1907  section  1337] 

Court  decisions.— This  section  is  constitutional.— Holden  r.  Hardv  18  Utah  383, 169  U.  8. 306  (1898). 

This  section  creates  for  the  employee  a  legislative  protection  which  is  without  his  power  to  waive;  an 
employee  working  more  than  eight  hours  violates  the  law,  and  the  employer  will  not  be  required  to  pay 
for  services  rendered  in  excess  of  eight  hours.— Short  v.  Mining  Company,  20  Utah  20, 57  Pac.  720  (1899). 

MINIMUM  AGE 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  misdemeanor. — It  shall 
be  unlawiul  for  any  person,  firm,  or  corporation  to  employ  any  child  under  fourteen 
years  of  age,  or  any  female,  to  work  in  any  mine  or  smelter  in  the  State  of  Utah.  Any 
person,  firm,  or  corporation  who  shall  violate  any  of  the  provisions  of  this  section  shall 
be  deemed  guilty  of  a  misdemeanor.1    [C  L  1907  s  1338] 

Note.— [Sections  1507-1524  of  the  Compiled  Laws  of  1907  provide  for  an  inspector  of  mines,  but  his  duties 
relate  only  to  health  and  safety.] 

>  For  penalty  for  misdemeanor,  see  page  5  (Compiled  Laws  1907,  section  4065). 
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STORES,  HOTELS,  RESTAURANTS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  misdemeanor. — The  proprietor,  manager, 
or  person  having  charge  of  any  store,  shop,  hotel,  restaurant,  or  other  place  where 
women  or  girls  are  employed  as  clerks  or  help  therein,  shall  provide  chairs,  stools,  or 
other  contrivances  where  such  clerks  or  help  may  rest  when  not  employed  in  the 
discharge  of  their  respective  duties.  Any  person  who  shall  violate  any  of  the  pro- 
visions of  this  section  shall  be  guilty  of  a  misdemeanor. l    [C  L 1907  s  1339] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — When  a  contract  for  the  personal 
services  of  a  minor  has  been  made  with  him  alone,  and  those  services  are  afterward 
performed,  payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the 
contract  is  a  full  satisfaction  for  those  services,  and  the  parent  or  guardian  can  not 
recover  therefor  a  second  time.    [C  L  1907  s  1544] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  18  in  districts. — The  board  of  education  shall  ap- 
point suitable  persons  for  each  Bchool  representative  precinct,  who  shall  act  as  enum- 
erators for  school  population  for  said  precinct,  and  visit  every  house  therein  between 
the  15th  and  31st  of  July  of  each  year,  and  ascertain  and  enter  upon  the  lists  the 
name  of  every  person  between  the  ages  of  six  and  eighteen  years  residing  in  such  pre- 
cinct *  *  *.  Such  enumeration  lists  shall  contain  all  information  required  by 
law  and  such  other  information  as  the  State  superintendent  and  the  board  of  educa- 
tion may  require.    [C  L  1907  s  1891x13] 

Enumeration  of  children  from  6  to  18  in  cities. — The  board  of  education  shall  appoint 
suitable  persons  for  each  ward,  who  shall  act  as  enumerators  for  school  population  for 
said  ward,  and  visit  every  house  therein  between  the  15th  and  31st  days  of  July  of 
each  year,  and  ascertain  and  enter  upon  the  lista  the  name  of  every  person  between 
the  ages  of  six  and  eighteen  years  residing  in  such  ward  *  *  *.  Such  enumeration 
lists  shall  contain  all  information  required  by  law  and  such  other  information  as  the 
State  superintendent  and  the  board  of  education  may  require.     [0  L  1907  s  1906] 

COMPUL80RY   SCHOOL  ATTENDANCE 

Children  from -8  to  16;  exemption  on  account  of  poverty;  other  exemptions. — Every 
parent,  guardian,  or  other  person  having  control  of  any  child  between  eight  and  six- 
teen years  of  age  shall  be  required  to  send  such  child  to  a  public,  district,  or  private 
school  in  the  district  in  which  he  resides,  at  least  twenty  weeks  in  each  school  year, 
ten  weeks  of  which  shall  be  consecutive:  Provided,  That  in  cities  of  the  first  and  of 
the  second  class  such  children  shall  be  required  to  attend  school  at  least  thirty  weeks 
in  each  school  year,  ten  of  which  shall  be  consecutive:  Provided,  That  in  each  year 
such  parent,  guardian,  or  other  person  having  control  of  any  child  shall  be  excused 
from  such  duty  by  the  school  board  of  the  district  or  the  board  of  education  of  the 
city,  as  the  case  may  be,  whenever  it  be  shown  to  their  satisfaction  that  one  of  the 
following  reasons  exists:  1.  That  such  child  is  taught  at  home  in  the  branches  pre- 
scribed by  law  for  the  same  length  of  time  as  children  are  required  by  law  to  be  taught 
in  the  district  school ;  2.  That  such  child  has  already  acquired  the  branches  of  learning 
taught  in  the  district  schools;  3.  That  such  child  is  in  such  physical  or  mental  condi- 
tion (which  may  be  certified  by  a  competent  physician  if  required  by  the  board)  as 
to  render  such  attendance  inexpedient  or  impracticable.  If  no  such  school  is  taught 
the  requisite  length  of  time  within  two  and  one-half  miles  of  the  residence  of  the 
child  by  the  nearest  road,  such  attendance  shall  not  be  enforced;  4.  That  such  child 
is  attending  some  public,  district,  or  private  school;  5.  That  the  services  of  such 
child  are  necessary  to  the  support  of  a  mother  or  an  invalid  father.  The  evidence  of 
the  existence  of  any  of  these  reasons  for  non-attendance  must  be  in  each  case  sufficient 

1  For  penalty  for  misdemeanor,  see  page  5  (Compiled  Laws  1907,  section  4065). 
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to  satisfy  the  superintendent  of  the  county  or  city  in  which  the  child  resides;  and 
the  superintendent,  upon  the  presentation  of  such  evidence,  shall  issue  a  certificate 
stating  that  the  holder  is  exempted  from  attendance  during  the  time  therein  specified. 
[C  L  1907  s  1962] 

Penalty;  misdemeanor. — Any  such  parent,  guardian,  or  other  person  having  control 
of  any  child  between  eight  and  sixteen  years  of  age,  who  willfully  foils  to  comply  with 
the  requirements  of  the  next  preceding  section,  shall  be  guilty  of  a  misdemeanor.1 
[C  L  1907  s  1963] 

Enforcement:  duties  of  school  authorities,  city  attorneys,  etc. — It  shall  be  the  duty  of 
the  president  of  the  board  of  education  of  any  city,  and  the  chairman  of  the  school 
trustees  of  any  district,  within  their  respective  jurisdictions,  to  inquire  into  all  cases 
of  misdemeanor  defined  in  this  title,  and  to  report  the  same  and  the  offenders  con- 
cerned, when  known,  to  the  city  or  county  attorney  of  the  city  or  county  within  which 
the  offenses  shall  have  been  committed,  and  it  is  hereby  made  the  duty  of  either  of 
said  officers  to  proceed  immediately  to  prosecute  such  offenders.    [G  L  1907s  1964] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  child  of  debtor. — The  earnings  of  any  minor  child  of  any  debtor  within 
this  State  and  the  proceeds  thereof  are  exempt  from  execution  against  such  debtor 
by  reason  of  any  debts  or  liability  of  such  debtor,  not  contracted  for  the  special  benefit 
of  such  minor  child.    [C  L  1907  s  3243] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Misdemeanor. — Except  in  cases  where  a  different  punishment  is  prescribed  by 
law,  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment 
in  a  county  jail  not  exceeding  six  months,  or  by  a  fine  in  any  sum  less  than  $300,  or 
by  both.  In  all  cases  where  a  corporation  is  convicted  of  an  offense  for  the  commis- 
sion of  which  a  natural  person  would  be  punishable  as  for  a  misdemeanor,  and  there 
is  no  other  punishment  prescribed  by  law,  such  corporation  is  punishable  by  a  fine 
not  exceeding  $1,000.    [C  L  1907  s  4065] 

IMMORAL  OCCUPATIONS  AND  PUBLIC  EXHIBITIONS. 

MINIMUM   AGE 

Employment  of  girls  of  any  age  in  playing  on  musical  instruments  in  saloons,  etc., 
prohibited;  penalty  for  employer,  employee,  etc. — Every  person  who  causes,  procures,  or 
employs  any  female  to  play  for  hire,  drink,  or  gain  upon  any  musical  instrument  in 
any  drinking  saloon,  aance  room,  or  dance  cellar,  public  garden,  or  any  public 
highway,  common,  or  street,  or  on  a  vessel,  steamboat,  or  railroad  car,  or  in  any  lewd 
house,  or  disorderly  place  whatsoever,  where  two  or  more  persons  are  assembled 
together,  is  punishable  by  fine  in  any  sum  less  than  $300,  or  by  imprisonment  in  the 
county  jail  not  exceeding  three  months,  or  by  both;  and  any  female  so  playing  upon 
any  musical  instrument  whatsoever  is  punisnable  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  county  jaU  not  exceeding  one  month,  or  by  both.  [C  L  1907 
84243] 

Employment  of  girls  of  any  age  in  dancing  in  saloons,  etc.,  prohibited;  penalty  for 
employer ,  employee,  etc. — Every  person  who  causes  or  procures  or  employs  any  female 
to  dance,  promenade,  or  otherwise  exhibit  herself  tor  hire,  drink,  or  gain  in  any 
drinking  saloon,  dance  cellar,  or  dance  room,  public  garden,  public  hignway,  or  in 
any  place  whatsoever,  theaters  excepted,  where  two  or  more  persons  are  assembled 
together,  is  punishable  by  a  fine  in  any  sum  less  than  $300,  or  by  imprisonment  in  the. 
county  jail  not  exceeding  three  months,  or  by  both;  and  every  female  so  dancing," 
promenading,  or  exhibiting  herself  is  punishable  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  county  jail  not  exceeding  one  month,  or  by  both.  [C  L  1907 
8  4244] 

1  For  penalty  for  misdemeanor,  see  page  5  (Compiled  Laws  1907,  section  4065). 
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Employment  agencies  forbidden  to  send  girls  to  immoral  places;  penalty. — Any  employ- 
ment agent  who  shall  knowingly  send  out  any  female  help  to  any  place  of  bad  repute, 
house  of  ill  fame  or  assignation  house,  or  to  any  house  or  place  of  amusement  kept  for 
immoral  purposes,  shall  be  liable  to  pay  a  fine  of  not  less  than  one  hundred  dollars 
($100),  and  snail  be  imprisoned  not  less  than  ninety  days  and  on  conviction  thereof, 
in  any  court,  shall  have  his,  its  or  their  license  rescinded.    [1909  C  21  s  6] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Penalty;  revocation  of  license. — The  district  court  of  the  several  counties  in  which 
cities  of  the  first  and  second  class  may  be  situated,  city  councils  of  cities  of  the  third 
class,  board  of  trustees  or  board  of  county  commissioners,  for  violation  of  any  of  the 
provisions  of  this  act  *  *  *  may  revoke  a  license  granted  within  the  city,  town 
or  county,  as  the  case  may  be.    *    *    *    [1911  C  106  s  10] 

Employment  under  21  in  saloons,  etc.,  prohibited. — No  holder  of  a  license  for  the  sale 
at  retail  of  intoxicating  liquors  shall  employ  any  person  under  the  age  of  twenty-one 
years  to  serve  such  liquors  to  be  drunk  on  the  premises.    [1911  C  106  s  23] 

Employment  under  21  in  bottling  establishments,  etc.,  prohibited. — No  person,  part- 
nership or  corporation  shall  employ  a  minor  under  tne  age  of  twenty-one  years  in 
handling  intoxicating  liquors  or  packages  containing  such  liquors  in  a  brewery  or 
bottling  establishment,  in  which  such  liquors  are  prepared  for  sale  or  offered  for  sale. 
[1911  C  106  s  24] 

Employment  of  girls  of  any  age  prohibited. — The  licensed  premises  shall  be  conducted 
in  a  quiet,  orderly  manner;  *  *  *  no  female  shall  l>e  employed  in  the  place 
*    *    *.    [1911  C  106  s  28] 

Penalty. — Any  natural  person  who  shall  in  any  way  violate  any  of  the  provisions 
of  this  act  shall  be  guilty  of  a  misdemeanor,  and  shall  be  punished,  when  not  other- 
wise provided  in  this  act  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  two 
hundred  ninety-nine  dollars,  or  by  imprisonment  in  the  county  jail  for  not  less  than 
thirty  days,  or  more  than  six  months,  or  by  both  such  fine  and  imprisonment.  If 
any  natural  person  shall  be  convicted  a  second  time  for  violating  any  of  the  provisions 
of  this  act,  such  person  shall  be  punished  for  such  second  and  each  subsequent  viola- 
tion by  both  such  fine  and  imprisonment.  If  any  corporation  shall,  in  any  way, 
violate  any  of  the  provisions  of  this  act  it  shall  be  guilty  of  a  misdemeanor  and  shall 
be  punished,  when  not  otherwise  provided  in  this  act,  by  a  fine  of  not  less  than  one 
hundred  dollars  nor  more  than  one  thousand  dollars;  and  if  any  corporation  shall 
be  convicted  a  second  time  for  violating  any  of  the  provisions  of  this  act,  it  shall 
be  punished  for  such  second  and  each  subsequent  violation  of  the  law  by  a  fine  of 
not  less  than  three  hundred  dollars  nor  more  tlian  five  thousand  dollars.  In  case  of 
conviction  of  a  licensed  dealer,  whether  a  natural  person  or  corporation  of  violation 
of  any  of  the  provisions  of  this  act,  the  judge  or  justice,  in  addition  to  imposing  the 

Eenalty  aforesaid,  shall  also  declare  the  license  of  such  licensee  forfeited.  If  any 
cense  shall  be  forfeited,  upon  conviction,  as  provided  in  this  section,  no  license 
shall  be  thereafter  granted  for  the  sale  of  intoxicating  liquors  to  the  person  holding 
such  license  or  to  any  partnership  in  which  he  is  or  may  become  interested,  directly 
or  indirectly,  and  no  license  shall  be  granted  for  the  period  of  three  months  for  the  sale 
of  intoxicating  liquor  in  the  place  designated  as  the  place  of  sale  in  the  license  so 
revoked.     [1911  0  106 s 65] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  commissioner  of  immigration,  labor  and  statistics;  female  deputy. — 
It  shall  be  the  duty  of  the  governor,  by  and  with  tho  consent  of  the  senate,  to  appoint 
a  competent  person  a  commissioner  of  immigration,  labor  and  statistics,  who  shall 
have  charge  or  said  bureau,  and  who  shall  hold  office  for  a  term  of  two  years,  or  until 
his  successor  shall  have  qualified.  *  *  *  The  commissioner  shall  have  power  to 
appoint  two  deputy  commissioners,  one  of  whom  shall  be  a  woman  *  *  *.  [1911 
C  113  s  2  as  amended  by  1915  C  63] 

Duties  and  powers  of  commissioner;  hindering  inspectors,  etc.}  prohibited;  penalty. — It 
shall  be  the  duty  of  the  commissioner  and  his  deputies  to  investigate  and  report  to 
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the  proper  authorities  all  violations  of  law  regarding  the  conditions  surrounding  the 
employment  of  children,  minors  and  women  and  the  laws  established  for  the  protection 
of  all  employees  in  factories,  mines,  mills,  and  other  institutions  where  laoor  is  em- 
ployed, and  to  make  such  recommendation  in  relation  thereto  as  they  may  deem 
proper  for  the  protection  of  employees;  in  case  any  owner  or  occupant,  or  their  agent, 
shall  refuse  to  admit  any  officer  of  said  bureau  to  their  workshop  or  factory,  mine 
or  smelter,  store  or  hotel,  when  open  or  in  operation,  or  shall  refuse  to  submit  their 
pay  roll  or  register  showing  the  number  of  hours  each  employee  works,  or  shall  willfully 
give  false  information  concerning  the  same,  they  shall  t>e  deemed  guilty  of  a  misde- 
meanor for  each  and  every  offense,  and  upon  conviction  thereof  snail  be  subject  to 
a  fine  of  not  more  than  fifty  dollars,  nor  less  than  ten  dollars,  or  by  [to]  imprisonment 
not  to  exceed  fifteen  days,  or  by  [to]  both  fine  and  imprisonment.  [1911  C  113  s  4 
as  amended  by  1913  C  76] 

MANUFACTURING,  MECHANICAL,  AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOUR8  OF  LABOR  FOR  GIRLS 

Nine  hours  a  day,  54  a  week;  exceptions. — No  female  shall  be  employed  in  any  manu- 
facturing, mechanical,  or  mercantile  establishment,  laundry,  hotel,  or  restaurant, 
or  telegraph  or  telephone  establishment,  hospital  or  office,  or  by  any  express  or  trans- 
portation company  in  this  State,  more  than  nine  hours  during  any  one  day,  or  more 
than  fifty -four  hours  in  any  one  week,  except  in  cases  of  emergency  in  hospitals  and 
in  cases  of  emergency  or  where  life  or  property  is  in  imminent  danger  or  where  mate- 
rials are  liable  to  spoil  by  the  enforcement  of  this  act.    [1911 C  133  s  1] 

Penalty. — Any  person  or  persons,  corporation  or  other  association  engaged  in  con- 
ducting or  operating  any  of  the  business  institutions  or  enterprises  set  forth  in  the 
foregoing  section,  requiring  or  employing  any  female  to  work  longer  than  the  period 
of  nine  hours  constituting  a  day  s  labor,  except  as  above  provided,  or  more  than 
fifty-four  hours  in  any  one  week  shall  be  guilty  of  a  misdemeanor,  ana,  upon  convic- 
tion thereof  shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars,  and  costs  of  prosecution.    [1911  C  133  s  2] 

DANGEROUS,    INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  14;  dangerous  processes,  places  where  alcoholic 
liquors  are  manufactured,  etc.,  mines,  saloons,  theaters,  etc. — No  child  under  the  age  of 
fourteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about  or  in  connection  with  the  preparing  of  any  composition  in  which  dangerous 
or  poisonous  acids  are  used — manufacture  of  paints,  colors  or  white  lead;  manufac- 
turing, packing  or  storing  powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other 
explosives;  manufacture  of  goods  for  immoral  purposes;  or  in  any  quarry,  any  mine, 
coal  breaker,  laundry,  tobacco  warehouse,  cigar  factory,  or  other  factory  where  tobacco 
is  manufactured  or  prepared,  cigar  store  or  stand  or  in  any  cigar  or  tobacco  store  or 
place  where  tobaccos  are  sola  at  wholesale  or  retail;  distillery,  brewery  or  any  other 
establishment  where  malt  or  alcoholic  liquors  are  manufacturea,  packed,  wrapped  or 
bottled;  theater,  concert  hall,  saloon  or  pool  room,  or  in  operating  any  automobile, 
motor  car  or  truck;  in  the  running  or  management  of  elevators,  tilts  or  hoisting  ma- 
chines; or  in  bowling  alleys,  or  in  any  other  employment  declared  by  the  State  board 
of  health  to  be  dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals  of 
children  under  the  age  of  fourteen.    [1911  C  144  s  1  as  amended  by  1915  C  61] 

Note.— [See  section  24,  chapter  106  of  the  Acts  of  1911,  prohibiting  the  employment  of  minors  under  21 
in  handling  intoxicating  liquors  in  breweries  or  bottling  establishments.! 

REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

School  authorities  to  issue  certificates;  exceptions;  school  record  reouired. — An  employ- 
ment certificate  shall  be  issued  only  by  the  superintendent  of  schools  or  by  a  person 
authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a 
person  authorized  by  the  school  board:  Provided,  That  no  member  of  a  school  board 
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or  other  person  authorized  as  aforesaid  shall  have  the  authority  to  issue  such  certificate 
for  any  child  then  in  or  about  to  enter  such  person's  own  employment  or  the  employ- 
ment of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  employee:  Provided, 
That  no  such  certificate  shall  be  issued  until  the  person  issuing  the  same  shall  have 
received,  examined  and  approved  the  school  record  of  such  child.     (1911  C  144  s  2] 

Method  of  issuing;  educational  requirements. — No  employment  certificate  shall  be 
issued  until  the  child  in  question  has  personally  appeared  before  and  been  examined 
by  the  officer  issuing  the  certificate,  nor  until  such  officer,  after  making  such  examina- 
tion, has  signed  ana  filed  in  his  office  a  statement  that  the  child  can  read  and  legibly 
write  simple  sentences  in  the  English  language.    [1911  C  144  s  3] 

Method  of  issuing  and  contents  of  school  records. — The  school  record  required  by  this 
act  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school  which  such 
child  has  attended,  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto. 
It  shall  contain  a  statement  certifying  that  the  child  has  attended  the  public  schools 
or  parochial  schools  equivalent  thereto  for  not  less  than  one  hundred  days  during  the 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  and  write  simple  sentences 
in  the  English  language.    [1911  C  144  s  4] 

AGE    EVIDENCE 

Evidence  of  age  may  be  required  for  child  apparently  under  14;  enforcement:  duties  and 
powers  of  inspectors ,  truant  officers,  etc.— Any  authorized  inspector  or  the  truant  officer1 
shall  make  demand,  on  any  employer  in  or  about  whose  place  or  establishment  a  child 
apparently  under  the  age  of  fourteen  years  is  employed  or  permitted  or  suffered  to 
work,  and  require  such  employer  to  furnish  him  within  ten  days  satisfactory  evidence 
that  such  child  is  in  fact  over  fourteen  years  of  age,  or  shall  cease  to  employ  or  permit 
or  suffer  such  child  to  work  in  such  factory.    [1911  C  144  s  5] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employvxent  of  girls  under  21  in  places  of  amusement,  etc.,  where  alcoholic  liquors  are 
manufactured,  etc.,  prohibited. — No  female  under  the  age  of  twenty-one  years  shall  be 
employed,  permitted  or  suffered  to  work  in.  about  or  in  connection  with  anv  restau- 
rant, resort  or  place  of  amusement  where  alcoholic  liquors  are  manuiacturecl  or  dis- 
pensed.    [1911  C  144  s  G] 

Note. — [See  section  28,  chapter  106  of  the  Acts  of  1911,  prohibiting  the  employment  of  any  female  in 
saloons,  etc.] 

MESSENGERS  IN   CITIES 

MINIMUM   AGE    AND   HOURS   OF  LABOR 

Night  work  prohibited  under  21;  sending  minors  under  21  to  immoral  places  prohibited. — 
In  cities  of  the  first  or  second  class  no  person  under  the  age  of  twenty-one  years  shall 
be  employed  or  permitted  to  work  as  a  messenger  for  a  telegraph  or  a  messenger  com- 
pany in  the  distribution,  transmission  or  delivery  of  goods  or  messages  before  5  o'clock 
in  the  morning  or  after  9  o'clock  in  the  evening  of  the  day.  And  no  person  under 
the  age  of  twenty-one  years  shall  be  permitted  to  deliver  messages  or  goods  to,  or  re- 
quired to  visit,  in  the  course  of  any  employment,  any  house  of  ill  repute,  or  saloon, 
or  gambling  house,  or  other  places  of  objectionable  character  which  have  been  dis- 
approved by  the  juvenile  court.     [1911  C  1 14  s  7  J 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Fifty-four  hours  a  week  for  boys  under  14  and  girls  under  16;  farm,  domestic  work, 
and  fruit  and  vegetable  packing  excepted. — No  boy  under  the  age  of  fourteen  years  and 
no  girl  under  the  age  01  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work 
at  any  gainful  occupation  other  than  domestic  service,  fruit  or  vegetable  packing  or 
work  on  a  farm  more  than  fifty-four  hours  in  any  one  week.     [1911  C  14 1  s  8] 

1  Provision  for  appointment  of  truant  officers  is  made  by  section  1891x51,  Compiled  Laws  1907. 
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8TREET  TRADES  IN  CITIES 

MINIMUM  AOE 

Employment  of  boys  under  12  and  airls  under  16  in  selling  newspaper**  *&•>  prohib- 
ited; employment  under  12  as  bootblack  prohibited. — No  male  child  under  twelve  and  no 
girl  under  sixteen  years  of  age  shall,  in  any  city  of  the  first  or  second  class,  sell  or  expose 
or  offer  for  sale  newspapers,  magazines,  periodicals  or  other  merchandise  in  any  street 
or  public  place.  No  child  shall  work  as  a  bootblack  in  any  street  or  public  place  unless 
he  is  over  twelve  years  of  age.    [1911 C  144  s  9] 

PERMITS 

Permits  required  from  12  to  16;  school  authorities  to  issue  permits;  age,  school,  and 
health  records  reauired. — No  male  child  under  sixteen  years  oi  age  shall  sell  or  expose 
or  offer  for  sale  in  any  street  or  public  place  any  of  the  articles  mentioned  in  section  9 
or  work  as  a  bootblack  therein,  unless  a  permit  as  hereinafter  provided  shall  have  been 
issued  to  him  by  the  superintendent  of  schools  or  by  a  person  authorized  by  him  in 
writing,  or,  where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by  the 
school  board  on  the  application  of  the  parent,  guardian  or  other  person  having  the  cus- 
tody of  the  child  desiring  such  permit  or  in  case  said  child  has  no  parent,  guardian  or 
custodian,  then  on  the  application  of  his  next  friend,  being  an  adult.  Such  permit 
shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received,  examined, 
approved  and  placed  on  file  in  his  office  satisfactory  proof  that  such  male  child  is  of  the 
age  of  twelve  years  or  upwards,  and  shall  also  have  received,  examined  and  placed  on 
file  the  written  statement  of  the  principal  or  chief  executive  officer  of  the  school  which 
the  child  is  attending,  stating  that  sucn  child  is  an  attendant  at  such  school,  that  he  is 
of  the  normal  development  of  a  child  of  his  age  and  physically  fit  for  such  employment, 
and  that  said  principal  or  chief  executive  officer  approves  the  granting  of  a  permit  to 
such  child.    {1911  C  144  s  10] 

Contents  of  permit. — Such  permit  shall  state  the  name  and  address  of  its  parent, 
guardian,  custodian  or  next  friend,  as  the  case  may  be,  and  shall  describe  the  color  of 
the  hair  and  eyes,  the  height  and  weight  and  any  distinguishing  facial  mark  of  such 
child.     [1911  C  144  s  11] 

HOURS   OF  LABOR 

Night  work  prohibited  under  16. — No  child  to  whom  a  permit  is  issued  as  provided  for 
in  section  10  of  this  act  shall  work  as  a  bootblack,  sell  or  expose  or  offer  for  sale  any 
newspapers,  magazines,  periodicals  or  other  merchandise  in  any  street  or  public  place 
after  9  o'clock  in  the  evening.    [1911  C  144  s  12] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND   PENALTIES 

Failure  to  produce  proof  of  age  evidence  of  illegal  employment. — In  case  any  employer 
shall  fail  to  produce  and  deliver  to  an  authorized  inspector  or  truant  officer,  within 
ten  days  after  demand  made  pursuant  to  section  2  of  this  act,  the  evidence  of  age 
therein  required,1  and  shall  thereafter  continue  to  employ  such  child  or  permit  or 
suffer  such  child  to  work  in  such  place  or  establishment,  proof  of  the  giving  of  such 
notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie 
evidence  of  the  illegal  employment  of  such  child  in  any  prosecution  brought  therefor. 
[1911 C 144 s 13] 

Illegal  employment;  employer,  parent,  etc. — Whoever  employs  any  child,  and  who- 
ever having  under  his  control  as  a  parent,  guardian  or  otherwise,  any  child,  permits 
or  suffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions 
of  this  act,  shall  for  such  offense  be  fined  not  less  than  twenty-five  dollars  nor  more 
than  two  hundred  dollars,  or  be  imprisoned  for  not  less  than  ten  days  nor  more  than 
thirty  days,  or  both,  in  the  discretion  of  the  court.    [1911  C  144  s  14] 

Powers  of  juvenile  courts. — The  juvenile  court  or  courts  of  like  jurisdiction  of  the 
State  of  Utah  is  [are]  hereby  given  jurisdiction  in  all  cases  arising  under  this  act. 
[1911  C  144  s  15] 

1  Section  2  of  this  act  provides  only  for  a  school  record;  it  contains  no  provision  for  evidence  of  age. 
The  section  referred  to  is  probably  section  5. 
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ALL  OCCUPATIONS 

MINIMUM  WAGE  FOR  GIRLS 

Specified  minimum  wage  for  females. — It  shall  be  unlawful  for  any  regular  employer 
of  female  workers  in  the  State  of  Utah  to  pay  any  woman  [female]  less  than  the  wage 
in  this  section  specified,  to  wit:  For  minors,  under  the  age  of  eighteen  years,  not  less 
than  seventy-five  cents  per  day;  for  adult  learners  and  apprentices  not  less  than  90 
cents  per  day:  Provided,  That  the  learning  period  or  apprenticeship  shall  not  extend 
for  more  than  one  year;  for  adults  who  are  experienced  in  the  work  they  are  employed 
to  perform,  not  less  than  one  dollar  and  twenty-five  cents  per  day.    [1913  C  63  s  1] 

Certificate  of  apprenticeship. — All  regular  employers  of  female  workers  shall  give  a 
certificate  of  apprenticeship  for  time  served  to  all  apprentices.    [1913  C  63  s  2] 

Payment  of  less  than  minimum  wage  a  misdemeanor. — Any  regular  employer  of 
female  workers  who  shall  pay  to  any  woman  [female]  less  than  the  wage  specified  in 
section  1  of  this  act  shall  be  guilty  of  a  misdemeanor.1    [1913  C  63  s  3] 

Enforcement:  duties  and  powers  of  commissioner  of  immigration,  labor,  and  statistics, 
etc. — The  commissioner  of  immigration,  labor  and  statistics  shall  have  general  charge 
of  the  enforcement  of  this  act,  but  violations  of  the  same  shall  be  prosecuted  by  all  the 
city.  State  and  county  prosecuting  officers  in  the  same  manner  as  in  other  cases  of 
misdemeanor.    [1913  C  63  s  4] 

MERCANTILE  AND  COMMERCIAL  ESTABLISHMENTS   IN   CITIES 

HOURS  OF  LABOR 

Remaining  open  later  than  6  p.  m.  prohibited;  6  days  preceding  Christmas  excepted. — 
All  mercantile  and  commercial  houses,  either  wholesale  or  retail,  or  both,  in  the 
cities  of  ten  thousand  population  and  over,  shall  close  at  six  o'clock  in  the  evening 
of  every  business  day  of  the  year,  except  for  the  period  of  six  business  days  imme- 
diately preceding  December  25th  of  each  year.    [1915  C  23  s  11 

Establishments  handling  perishable  foodstuffs,  etc.,  excepted. — This  act  exempts  all 
commercial  and  mercantile  houses  that  deal  exclusively  in,  or  whose  major  portion 
of  stock  consists  of  foodstuffs,  meats  and  other  provisions  of  a  perishable  nature; 
which  are  regarded  as,  and  are,  public  necessities.     [1915  C  23  s  2] 

Drug  stores  excepted. — This  act  also  exempts  drug  stores,  which  are  regarded  as,  and 
are  public  necessities.    [1915  C  23  s  3] 

violation  a  misdemeanor. — Any  violation  of    this  act  shall  be  a  misdemeanor.1 
[1915  C  23  s  4] 

Application  of  act. — The  terms  mercantile  and  commercial  houses  shall  mean  the 
owners  and  executive  managers  of  such  against  whom  information  may  be  filed 
jointly  or  severally  to  carry  into  effect  the  penalties  provided  for  violation  of  this 
act.     [1915  C  23  s  5] 

1  For  penalty  for  misdemeanor,  see  page  5  (Compiled  Laws  1907,  section  4065). 
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MANUFACTURING  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM  AGE,   HOURS   OF  LABOR,   AND   EMPLOYMENT  CERTIFICATES 

Employment  under  16  prohibited  during  school  hours  under  certain  conditions;  certifi- 
cates required  for  all  children;  school  authorities  to  issue  certificates;  9  hours  a  day,  50  a 
week,  and  night  work  prohibited,  under  16. — A  child  under  sixteen  years  of  age,  who  has 
not  completed  the  course  of  study  prepared  for  the  elementary  schools  by  tne  superin- 
tendent of  education,  shall  not  be  employed  in  work  connected  with  railroading, 
mining,  manufacturing  or  quarrying,  or  be  employed  in  a  hotel  or  bowling  alley,  or 
in  delivering  messages,  except  during  vacation  and  before  and  after  school.  No  child 
shall  be  employed  in  any  of  the  occupations  or  industries  herein  enumerated  unless 
such  child  deposits  with  his  employer  a  certificate  from  the  town  or  union  superin- 
tendent to  the  effect  that  he  is  eligible  to  employment  in  accordance  with  the  provi- 
sions of  this  chapter;  and  no  child  under  sixteen  years  of  age  shall  be  employed  for  more 
than  nine  hours  each  day,  or  more  than  fifty  hours  in  any  one  week  or  earlier  than  seven 
o'clock  in  the  morning,  or  after  eight  o'clock  at  night  in  any  of  the  occupations  or 
industries  herein  enumerated.  In  case  such  child  has  been  in  attendance  upon  a 
private  or  parochial  school,  said  superintendent  may  examine  such  child  for  the  pur- 
pose of  determining  his  eligibility  to  employment  in  accordance  with  this  section. 
[P  S  1906  C  50  s  1044  as  amended  by  1912  No  75  s  10] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

ENFORCEMENT 

Duties  and  powers  of  superintendents  and  truant  officers. — The  town  or  union  super- 
intendent or  truant  officer  may  inquire  of  the  owner  or  superintendent  of  a  mill, 
factory,  quarry,  workshop,  hotel,  bowling  alley,  or  railroad  office,  shop  or  yards,  as 
to  the  employment  of  children  therein,  may  call  for  the  production  of  certificates 
deposited  with  such  owner  or  superintendent,  and  satisfy  himself  that  the  require- 
ments of  law  have  been  complied  with.  Said  superintendent  shall  at  least  three 
times,  during  any  school  year,  inquire  and  investigate  concerning  tne  employment 
of  children  in  any  of  the  occupations  enumerated  in  this  act  fs  1044-1050],  ana  shall 
require  the  provisions  of  the  law  to  be  carried  into  effect,  [r  S  1906  C  50  s  1045  as 
amended  by  1912  No  75  s  11] 

MINIMUM  AOE 

Employment  under  14  prohibited  under  certain  conditions. — No  child  under  fourteen 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  for  or  in  or  about  or  in 
connection  with  any  mill,  factory,  quarry  or  workshop,  wherein  are  employed  more 
than  ten  persons.    [P  S  1906  C  50  s  1046  as  amended  by  1912  No  75  s  12] 
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REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTY 

Employment  contrary  to  act  prohibited. — No  person  having  a  child  under  his  control 
shall  allow  him  to  be  employed  contrary  to  the  provisions  of  this  chapter.  [P  S 1906 
C  50  s  1047] 

Violation  of  act. — A  person  who  violates  a  provision  of  chapter  60  [a  1044-10501  of 
the  Public  Statutes  or  of  this  act  [1910  No  70]  shall  be  fined  not  lees  than  five 
dollars  nor  more  than  two  hundred  dollars  for  each  offense,  and  upon  a  second  con- 
viction, may  be  so  fined  or  imprisoned  for  not  more  than  six  months.  [P  S  1906  C 
50  s  1048  as  amended  by  1910  No  70  s  8] 

Powers  of  truant  officers,  etc. — *  *  *  Truant  officers  and  all  informing  officers 
are  authorized  to  make  complaints  for  violations  of  *  *  *  [this  chapter].  [P  S 
1906  C  50  s  1049] 

MANUFACTURING  ESTABLISHMENTS 

APPRENTICESHIP  AND   ENFORCEMENT 

Duties  and  powers  of  selectmen. — The  selectmen  shall  inquire  into  the  treatment  of 
minors  employed  in  manufacturing  establishments  in  their  respective  towns;  and  if, 
in  their  opinion,  *  *  *  any  such  minor  is  *  *  *  compelled  to  labor  at 
unreasonable  hours  or  times,  or  in  an  unreasonable  manner,  they  shall,  if  such  minor 
is  not  a  servant  or  apprentice  bound  under  the  provisions  of  this  chapter,  and  if  he  has 
no  parent  or  guardian  residing  in  this  State,  discharge  him  from  such  employment, 
and,  with  his  consent,  bind  him  as  a  servant  or  apprentice  to  some  other  person 
*    *    *     [P  S  1906  C  151  s  3247] 

INTOXICATING  LIQUORS1 

MINIMUM  AGE 

Employment  of  boys  under  21  and  girls  of  any  age  in  saloons  prohibited. — Licenses 
shall  be  subject  to  the  following  conditions:  *  *  *  That  no  female,  or  person  under 
the  age  of  twenty-one,  shall  be  employed  in  such  barroom.  *  *  *  [P  S  1906  C  219 
s  5130  as  amended  by  1908  No  128  8  2  and  by  1912  No  197] 

Penalty:  revocation  of  license. — A  license  may  be  revoked  by  the  board  of  license 
commissioners  for  a  violation  of  a  provision  of  this  chapter,  and  shall  be  revoked  and 
become  void  for  any  of  the  following  causes:  *  *  *  Breach  of  a  condition  of  a 
license  as  specified  on  the  face  thereof  [specified  in  section  5130  as  amended  bv  1908 
No  128  s  2  and  by  1912  No  197].    *    *    4    [PS  1906  C  219  s  5160] 

Enforcement:  duties  of  police  officers,  etc. — A  constable,  police  officer,  sheriff  or  deputy 
sheriff  shall  forthwith  make  complaint  to  said  board  Jof  license  commissioners]  of  a 
violation  of  a  provision  of  this  chapter  observed  by  him  or  brought  to  his  attention. 
[P  S  1906  C  219  s  5170] 

Enforcement:  complaints  by  citizens. — A  citizen  who  personally  observes  a  violation 
of  a  provision  of  this  chapter  by  a  licensee  *  *  *  may  make  complaint  to  said 
board.     [P  S  1906  C  219  s  5171] 

Enforcement:  duties  and  powers  of  board  of  license  commissioners. — When  complaint 
is  made  under  the  two  preceding  sections,  said  board  shall  forthwith  investigate  and 
ascertain  if  the  same  is  well  founded.  If  probable  cause  is  found  for  proceeding 
against  a  licensee  for  a  violation  of  his  license  or  of  a  provision  of  this  chapter,  said 
board  shall  issue  a  summons  to  such  licensee  to  appear  and  show  cause  why  his  license 
should  not  be  revoked.     *    *    *    fP  S  1906  C  219  s  5172] 

General  penalty. — A  person  who  willfully  violates  a  provision  of  this  chapter  for  which 
no  penalty  is  prescribed  shall  be  imprisoned  not  more  than  three  months  nor  less  than 
one  month,  or  fined  not  more  than  two  hundred  dollars  nor  less  than  fifty  dollars,  or 
both.     [P  S  1906  C  219  s  5215] 

i Section  56  of  Act  No.  171  of  the  Acts  of  1915,  entitled  "An  Act  to  Prohibit  the  Sale  of  Intoxicating 
Liquors,"  repeals  chapter  219  of  the  Public  Statutes,  as  amended,  but  section  57  of  the  same  act  further 
provides:  "  This  act  shall  take  effect  on  the  first  day  of  May  A.  D.  1916.  provided  that  a  majority  of  thf 
ballots  to  be  cast  as  hereinafter  provided  [by  popular  vote  in  1916]  shall  be  YES.  and  provided  that,  if 
a  majority  of  the  ballots  to  be  cast  as  hereinafter  provided  shall  be  NO,  then  this  act  shall  take  effect 
on  the  first  day  of  May,  A.  D.  1927." 
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DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  etc. — No 
child  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work 
at  any  of  the  following  occupations  or  in  any  of  th  e  following  positions :  Sewing  machine 
belts  in  any  workshop  or  factory,  or  assisting  therein  in  any  capacity  whatever;  adjust- 
ing any  belt  to  any  machinery;  oiling,  wiping  or  cleaning  machinery  or  assisting 
therein;  operating  circular  or  band  saws,  wood  shapers,  wood  jointers,  planers,  sand- 
paper or  wood-polishing  machinery,  picker  machines,  machines  used  in  picking  wool, 
machines  used  in  picking  cotton,  machines  used  in  picking  hair,  machines  used  in 
picking  any  upholstering  material,  paper-lacing  machines,  leather-burnishing  ma- 
chines, burnishing  machines  in  any  tannery  or  leather  manufactory,  job  or  cylinder 
printing  presses  operated  by  power  other  than  foot  power,  emery  or  polishing  wheels 
used  for  polishing  metal,  wood  turning  or  boring  machinery,  stamping  machines  used 
in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in  washer  and  nut  fac- 
tories, corrugating  rolls,  such  as  are  used  in  roofing  and  washboard  factories,  steam 
boilers,  steam  machinery,  or  other  steam  generating  apparatus,  dough  brakes,  or 
cracker  machinery  of  any  description,  wood  or  iron  straightening  machinery,  rolling 
mill  machinery,  punches  or  shears,  washing,  grinding  or  mixing  mills,  calendar 
[calender]  rolls  in  rubber  manufacturing,  or  laundering  machinery;  preparing  any 
composition  in  which  dangerous  or  poisonous  acids  are  used;  manufacture  of  paints, 
colors  or  white  lead;  cigar  factory,  or  other  factory  where  tobacco  is  manufactured 
or  prepared.    [1910  No  70s  2] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

MINIMUM   AGE   AND  SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted  in  these  establishments,  and  constant  stand- 
ing prohibited  in  any  occupation,  for  girls  under  18. — Females  under  the  age  of  eighteen 
years  shall  not  be  employed,  permitted  or  suffered  to  work  in  any  capacity  where  such 
employment  compels  them  to  remain  standing  constantly.  Every  person  who  shall 
employ  any  female  under  the  age  of  eighteen  in  any  place  or  establishment  mentioned 
in  section  one  [P  S  1906  C  50  s  1046  as  amended  by  1910  No  70  s  1  and  by  1912  No  75 
s  12]  shall  provide  suitable  seats,  chairs  or  benches  for  the  use  of  the  females  so  em- 
ployed, which  shall  be  so  placed  as  to  be  accessible  to  said  employees;  and  shall  per- 
mit the  use  of  such  seats,  chairs  or  benches  by  them  when  they  are  not  necessarily 
engaged  in  the  active  duties  for  which  they  are  employed,  and  there  shall  be  provided 
at  least  one  chair  to  every  three  females.    [1910  No  70  s  3] 

ALL  OCCUPATIONS 

AOE   CERTIFICATES 

Certificates  required  under  certain  conditions. — An  employer  may  and  upon  written 
request  of  the  town  or  city  grand  juror,  the  State's  attorney  or  the  attorney  general, 
shall  require  the  parent,  guardian  or  custodian  of  any  minor  in  his  employ  to  sign  ana 
furnish  a  certificate  showing  when  and  where  such  minor  was  born.    [1910  No  70  s  4] 

Employment  without  certificate  prohibited. — No  person  having  a  minor  under  his  con- 
trol shall  allow  him  to  be  employed  after  the  certificate  required  by  the  preceding 
section  has  been  requested  by  the  employer,  until  the  same  has  been  furnished;  ana 
no  employer  shall  after  such  certificate  has  been  requested  by  any  of  the  officers  named 
in  the  preceding  section,  further  employ  such  minor  until  the  certificate  has  been  fur- 
nished and  not  afterward  if  it  shall  appear  from  such  certificate  that  the  further  em- 
ployment is  in  violation  of  this  act  or  of  chapter  50  of  the  Public  Statutes.  [1910  No 
70s5] 

Penalty;  employer. — An  employer  who  shall  fail  to  comply  forthwith  with  the 
request  of  any  officer,  as  provided  in  the  second  preceding  section,  so  far  as  he  is  able, 
or  who  shall  further  employ  a  minor  child  in  violation  of  the  last  preceding  section, 
shall  be  subject  to  the  penalties  provided  by  section  1048  of  the  Public  Statutes,  as 
amended  by  this  act.    [1910  No  70  s  6] 

Penalty;  parent.— A  parent,  guardian  or  custodian  of  a  minor  child  who  shall  make 
any  false  statement  in  any  certificate  required  by  the  third  preceding  section  shall  be 

finished  as  provided  in  section  1048  of  the  Public  Statutes  as  amended  by  this  act. 
1910  No  70  s  71 
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Evidence  of  age. — A  person  having  control  of  a  child  and  claiming  exemption  from 
the  laws  requiring  school  attendance  on  account  of  age  of  such  child,  asking  admission 
of  such  child  to  a  public  school,  or  seeking  an  employment  certificate  for  such  child, 
shall,  when  required  by  the  town  or  union  superintendent,  or  by  an  employer,  furnish 
evidence  of  the  age  of  such  child.    [1910  No  69  s  4  as  amended  by  1912  No  75  8  2] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOURS  OF  LABOR 

Eleven  hours  a  day,  58  a  week,  for  boys  under  18  and  girls  of  any  age. — No  child  under 
eighteen  years  of  age  and  no  woman  snail  be  employed  in  laboring  in  a  manufacturing 
or  mechanical  establishment  more  than  eleven  hours  in  any  one  day  and  fifty-eight 
hours  in  any  one  week.    [1912  No  85  s  1] 

Hours  to  be  jnsted;  violation  of  act;  exceptions. — An  employer  shall  post  in  a  con- 
spicuous place  in  every  room  in  which  such  persons  are  employed,  a  printed  notice 
stating  the  number  of  hours'  work  required  of  them  on  each  aay  of  the  week,  the 
hours  of  commencing  and  stopping  work,  and  the  hours  when  the  time  allowed  for 
meals  begins  and  ends.  The  printed  forms  of  such  notices  shall  be  provided  by  the 
secretary  of  state,  after  approval  by  the  attorney  general.  The  employment  of  such 
persons  at  any  time  other  than  as  stated  in  said  printed  notice  shall  be  deemed  a 
violation  of  the  provisions  of  this  act,  unless  it  appears  that  such  employment  was 
to  make  up  time  lost  on  a  previous  day  of  the  same  week,  in  consequence  of  the  stop- 
ping of  machinery  upon  which  such  woman  or  child  was  employed,  or  dependent 
for  employment;  but  no  stopping  of  machinery  for  less  than  thirty  consecutive  minutes 
shall  justify  such  employment  at  a  time  not  stated  in  such  notices.    [1912  No  85  s  2] 

Penalty  for  parent,  employer,  etc.;  evidence  of  age. — A  parent,  guardian  or  other  person 
who  permits  a  minor  under  his  control  to  be  employed  in  violation  of  the  provisions 
of  this  act  shall  be  punished  by  a  fine  of  not  more  than  one  hundred  dollars.  A  person 
who,  either  for  himself  or  as  superintendent,  overseer  or  agent  for  another,  employs 
any  person  in  violation  of  the  provisions  of  this  act  or  fails  to  post  the  notice  required 
by  this  act  shall  be  punished  by  a  fine  of  not  leas  than  fifty  nor  more  than  one  hundred 
dollars.  A  certificate  of  the  age  of  a  minor  made  and  sworn  to  by  him  and  by  his 
parent  or  guardian  at  the  time  of  his  employment  in  a  manufacturing  or  mechanical 
establishment  shall  be  prima  facie  evidence  of  his  age  in  any  prosecution  under  the 
provisions  of  this  section.     [1912  No  85  s  4] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  factory  inspector  and  State's  attorney. — *  *  *  Whenever  said  [State 
factory]  inspector  finds  a  violation  of  the  provisions  of  this  act  and  of  the  law  relating 
to  the  employment  of  children,  minors  and  women,  to  health,  lives  and  limbs  of 
operatives  in  workshops  and  factories,  railroads  and  other  places,  to  the  payment  of 
wages  and  to  the  protection  of  the  working  classes,  he  shall  submit  the  evidence 
thereof  to  the  State's  attorney  of  the  county  in  which  such  violation  occurred  who 
shall  thereupon  prosecute  the  offender.  [1912  No  188  s  2  as  amended  by  1915  No  1 
s  216] 

Powers  of  factory  inspector;  penalty  for  hindering  inspectors,  etc. — Said  inspector 
may  enter  any  factory,  mill,  workshop,  private  works  or  State  institutions  which 
have  shops  or  factories,  when  the  same  are  open  or  in  operation,  and  [sic]  to  examine 
into  the  methods  of  protection  from  danger  to  emplovees  and  the  sanitary  condition 
in  and  around  such  buildings  and  places,  and  to  make  a  record  of  such  inspection. 
A  person  who  refuses  to  allow  the  inspector  to  so  enter,  or  refuses  to  give  the  informa- 
tion authorized  to  be  obtained  under  the  provisions  of  this  section  shall  be  fined 
not  more  than  one  hundred  dollars,  or  be  imprisoned  not  more  than  ninety  days,  or 
both.    \**    [1912  No  188  s  3] 

Definitions. — The  following  expressions  used  in  this  act  shall  have  the  following 
meanings:  The  term  "factory"  shall  mean  any  premises  where  steam,  water  or  other 
mechanical  power  is  used  in  aid  of  any  manufacturing  process  therein  carried  on. 
The  term  "workshop"  shall  mean  any  premises,  room  or  place,  not  being  a  factory 
as  above  defined,  wherein  manual  labor  is  exercised  by  way  of  trade,  or  for  the  pur- 
pose of  gain  in  or  incidental  to  any  process  of  making,  altering,  repairing,  ornamenting, 
finishing  or  adapting  for  sale  any  article,  or  part  of  an  article,  and  to  which  or  over 
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which  premises,  room  or  place  the  employer  of  the  person  or  persons  working  therein 
has  the  right  of  access  or  control:  Provided,  That  the  exercise  of  such  nrnTMrnl  labor  in  a 
private  house,  or  private  room  by  the  family  dwelling  therein,  or  by  any  of  them,  or 
in  case  a  majority  of  persons  therein  employed  are  members  of  such  family,  shall 
not  of  itself  constitute  such  house  or  room  a  workshop  within  this  definition.  [1912 
No  188  s  5] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  18. — Said  clerk  [of  the  board  of  school  directors] 
shall  annually,  between  August  first  and  August  fifteenth,  prepare,  on  forms  pre- 
scribed by  the  State  board  of  education,  an  accurate  list  containing  the  name  and 
date  of  birth  of  each  child  of  school  age  residing  in  the  town,  the  name  of  the  parent 
or  other  person  having  control  of  such  child,  and  such  other  facts  as  the  State  board 
of  education  may  prescribe.  Said  clerk  shall  keep  such  list  on  file  and  make  such 
report  therefrom  as  the  State  board  of  education  may  require.  Upon  presentation  of 
the  certificate  of  the  superintendent  that  said  list  has  been  prepared  as  required  by 
this  section,  said  clerk  snail  be  paid  by  the  town,  for  preparing  such  list,  four  cents 
for  each  person  of  school  age.    [1915  No  64  s  30] 

Duties  of  principals. — The  trustees  of  incorporated  schools  shall  cause  their  prin- 
cipals to  return  to  the  commissioner  of  education,  on  or  before  the  tenth  day  of  July, 
annually,  answers  to  the  statistical  inquiries  addressed  to  them  by  said  commissioner. 
[1915  No  64  s  311 

Penalty  for  false  statements,  etc. — If  a  person  having  control  of  a  child  between  the 
ages  of  six  and  eighteen  years  refuses  to  give  the  clerk  information  as  to  the  age  of 
such  child,  or  falsely  states  the  same,  he  shall  be  fined  not  more  than  twenty  dollars. 
[1915  No  64  s  32] 

COMPULSOBT  SCHOOL  ATTENDANCE 

Enforcement:  duties  of  clerk,  teachers,  etc. — Immediately  upon  completing  such  list, 
said  clerk  shall  furnish  a  list,  with  names  in  alphabetical  order  and  the  date  of  birth 
of  each  child,  to  the  board  of  school  directors.  Before  the  opening  day  of  each  ses- 
sion, said  board  shall,  subject  to  the  approval  of  the  superintendent,  designate  the 
school  each  child  shall  attend,  and  shall  furnish  the  superintendent  a  list  of  the  chil- 
dren of  school  age  in  town,  with  names  in  alphabetical  order,  the  date  of  birth,  and 
the  school  designated  for  each  child.  Said  board  shall  also,  at  the  same  time,  furnish 
the  teacher  of  the  school  so  designated  a  list  of  the  children  required  to  attend  such 
school  during  the  ensuing  session  together  with  the  date  of  birth  of  each  child;  and 
said  teacher  shall  inscribe  on  the  sheet  in  the  register  of  such  school  the  names  and 
dates  of  birth  so  furnished.    [1915  No  64  s  33] 

Children  from  8  to  16;  exceptions. — A  person  having  the  control  of  a  child  between 
the  ages  of  eight  and  sixteen  years  shall,  unless  such  child  is  mentally  or  physically 
unable  so  to  attend,  or  is  otherwise  being  furnished  with  the  same  education,  or  has 
completed  the  elementary  school  course,  or  is  legally  excused  from  attending  school, 
cause  such  child  to  attend  a  public  school  continuously  for  the  full  number  of  days 
for  which  said  school  is  held;  and,  if  the  school  in  which  said  child  is  a  pupil  is  held 
for  more  than  one  hundred  seventy  days  during  such  school  year,  shall  cause  such 
child  to  continue  in  school,  unless  excused  in  writing  by  the  superintendent.  In 
computing  said  one  hundred  seventy  days,  holidays  and  other  days  allowed  teachers 
by  law  shall  be  included.    [1915  No  64  s  50] 

Exemptions  on  account  of  poverty  compelling  employment,  etc. — If  a  child  has  com- 
pleted the  eight  or  nine  year  elementary  course  or  has  reached  the  age  of  fifteen 
years  and  has  completed  the  first  six  years  work  in  said  elementary  school,  he  may 
be  excused  by  the  superintendent  from  further  attendance  if  his  services  are  needed 
for  the  support  of  those  dependent  upon  him,  or  for  any  other  sufficient  reasons. 
[1915  No  64  s  52] 

Enforcement:  duties  of  teachers. — In  case  a  child  between  the  ages  of  eight  and  six- 
teen years,  who  is  not  excused  or  exempted  by  law  from  attending  school,  fails  to 
enter  such  school  at  the  beginning  of  the  term,  or,  being  enrolled,  fails  to  attend  the 
same,  *  *  *  the  teacher  shall  forthwith  notify  the  superintendent,  and  the  truant 
officer  i  of  the  town,  unless  said  teacher  is  satisfied  upon  information  that  the  child 
is  absent  on  account  of  sickness.    [1915  No  64  s  53] 

*  Section  1028,  chapter  49,  Public  Statutes  1906.  provides  that  the  board  of  school  directors  shall  annu- 
ally appoint  one  or  more  truant  officers,  and  that  on  failure  to  appoint  said  officers,  the  sheriff,  deputy 
sheriffs,  constables,  and  police  officers  shall  act  as  truant  officers.  This  section  was,  however,  appa- 
rently repealed  by  section  179  of  chapter  64  of  the  acts  of  1915,  though  no  provision  for  appointment  of 
truant  officers  was  made  in  the  1915  act. 
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Enforcement:  duties  of  truant  officers,  etc. — Said  truant  officer  shall,  upon  receiving 
such  notice,  forthwith  inquire  into  the  cause  of  the  child's  non-attendance;  and,  u 
he  finds  that  the  child  is  absent  without  cause,  he  shall  give  written  notice  to  the 
person  having  control  of  the  child  that  the  child  is  absent  from  school  without  cause, 
and  also  notify  such  person  to  cause  the  child  to  attend  school  regularly  thereafter. 
After  receiving  such  notice,  if  the  person  having  control  of  the  child  fails,  without 
legal  excuse,  to  cause  the  child  to  attend  regularly,  the  truant  officer  shall  forthwith 
enter  a  complaint  to  the  town  grand  juror  of  the  town  in  which  said  person  resides, 
or  to  the  state's  attorney  of  the  county,  who  shall  prosecute  said  person.  [1915  No 
64  s  54] 

Enforcement:  duties  of  truant  officers  and  powers  of  superintendents. — A  superintend- 
ent may,  and  the  truant  officer  shall  stop  a  child  between  the  ages  of  eight  and  six- 
teen years,  *  *  *  not  excused  or  exempted  by  law  from  attending  school,  wher- 
ever found  during  school  hours,  and  take  him  to  the  school  which  he  should  attend. 
[1915  No  64  s  55] 

Enforcement:  duties  and  powers  of  superintendents. — If  a  person  having  control  of  a 
child  represents  to  the  superintendent  that  the  child  is  mentally  or  physically  unable 
to  attend  school,  and  the  superintendent  has  reason  to  believe  that  the  representation 
is  untrue,  he  shall  investigate  and,  if  upon  such  investigation  he  deems  it  advisable, 
shall  request  the  health  officer  of  the  town  or  a  competent  physician  to  examine  the 
child  and  report  his  mental  or  physical  condition  to  said  superintendent;  and  the 
expense  of  such  examination  shall  be  paid  from  the  school  funds  of  the  town.  [1915 
No  64  s  56] 

Enforcement:  duties  of  superintendents,  truant  officersl  etc. — If  a  superintendent  or 
truant  officer  has  reason  to  believe  that  a  person  having  control  of  a  child  has  vio- 
lated the  provisions  of  this  chapter,  he  snail  forthwith  enter  a  complaint  to  the 
grand  juror  of  the  town  in  which  said  person  resides,  or  to  the  Staters  attorney  of 
the  county,  and  furnish  him  the  evidence  upon  which  such  complaint  is  based,  and 
said  grand  juror  or  said  Stated  attorney  shall  prosecute  said  person;  and  in  such 
prosecution  the  complaint,  indictment  or  information  shall  be  deemed  sufficient  if 
it  states  that  the  respondent,  (naming  him)  having  the  control  of  a  child  of  school 
age,  (naming  him)  neglects  to  send  said  cnild  to  school  as  required  by  law.  [1915 
No  64  s  57J 

Poor  relief  for  child  failing  to  attend  on  account  of  poverty. — If  a  person  having  con- 
trol of  a  child  of  school  age  notifies  the  superintendent  tnat  he  is  unable  to  provide 
the  child  with  suitable  clothing  for  school  attendance,  or  if,  upon  inquiry  into  the 
child's  non-attendance,  the  superintendent  is  satisfied  that  he  is  not  properly  clothed 
and  that  said  person  is  unable  to  provide  suitable  clothing  for  him,  he  shall  notify 
the  overseer  of  the  poor,  who  shall  at  once  provide  necessary  clothing  for  the  child. 
[1915  No  64  s  59] 

Penalty;  superintendents,  truant  officers,  etc. — A  superintendent,  truant    officer  or 
an  overseer  of  the  poor,  who  refuses  or  neglects  to  carry  out  the  provisions  of  this 
chapter  [1915  No  64  s  47-70],  shall  be  fined  not  more  than  one  hundred  dollars 
[1915  No  64  s  64] 

General  penalty. — A  person  who  violates  a  provision  of  this  chapter  [1915  No  64  s 
47-70]  shall,  unless  otherwise  provided  be  fined  not  more  than  twenty-five  dollars 
nor  less  than  five  dollars,  widen  shall  be  paid  to  the  State.  Unless  otherwise  pro- 
vided, justices  of  the  peace  and  municipal  courts  shall  have  concurrent  jurisdiction 
with  the  county  court  of  offenses  arising  under  this  chapter.     [1915  No  64  s  65] 

Enforceinent:  duties  and  powers  of  su per visors  of  unorganized  towns,  etc. — Supervi- 
sors for  unorganized  towns  and  gores  shall  perform  all  the  duties,  and  have  all  the 
authority  and  be  subject  to  all  the  liabilities  of  school  directors  and  truant  officers 
of  organized  towns,  as  to  all  matters  pertaining  to  schools  in  their  respective  unor- 
ganized towns  or  gores.     [1915  No  64  s  173] 

MERCANTILE  ESTABLISHMENTS,  STORES,  ETC. 

8EAT8   FOR   GIRL8 

Seats  to  be  provided  and  their  use  permitted. — The  proprietor,  manager  or  person 
having  charge  of  any  mercantile  establishment,  store,  shop,  hotel,  restaurant  or  other 
place  where  women  or  girls  are  employed  as  clerks,  or  help  therein,  shall  provide 
chairs,  stools  or  other  contrivances  for  the  comfortable  use  of  such  female  employees, 
for  the  preservation  of  their  health  and  for  rest  when  not  actively  employed  in  the 
discharge  of  their  respective  duties.     [1915  No  209  s  1] 

Penalty. — Any  proprietor,  manager  or  other  person  violating  the  provisions  of  this 
act,  shall  be  fined  not  more  than  one  hundred  dollars  nor  less  than  ten  dollars. 
[1915  No  209  s  2] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

General  assembly  may  provide  for  compulsory  education  of  children  from  8  to  12;  ex- 
emptions.— The  general  assembly  may,  in  its  discretion,  provide  for  the  compulsory 
education  of  children  between  the  ages  of  eight  and  twelve  years,  except  such  as  are 
weak  in  body  or  mind,  or  can  read  and  write,  or  are  attending  private  schools,  or  are 
excused  for  cause  by  the  district  school  trustees.    [Constitution  article  9  section  138] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  earnings  of  their  minor  children  declared  vagrants. — The  following 
persons  shall  be  deemed  vagrants: 

Eighth.  All  persons  who  are  able  to  work  and  who  do  not  work,  but  hire  out  their 
minor  children  and  live  upon  their  wages.    [Code  1904  section  884] 

Enforcement:  duties  of  police  officers ,  sheriffs,  etc.;  vagrancy  a  misdemeanor. — It  shall 
be,  and  is  hereby,  made  the  duty  of  the  sheriff  and  constables  of  every  county,  the 
police,  or  town  sergeants  or  other  like  officials  in  every  city  and  town  in  this  State,  to 
give  information,  under  oath,  to  any  officer  empowered  by  law  to  issue  criminal  war- 
rants, of  all  vagTants  within  their  knowledge  or  persons  whom  they  have  good  reason 
to  suspect  of  being  vagrants,  in  their  respective  counties,  cities,  and  towns;  and  there- 
upon, or  upon  the  complaint  of  any  person  upon  oath,  the  said  officer  shall  issue  a 
warrant  for  the  arrest  of  the  person  alleged  to  bea  vagrant,  and  he  shall  be  brought 
before  any  magistrate  having  jurisdiction  of  misdemeanors  within  said  county,  city, 
or  town,  and  upon  conviction  shall  be  punished  as  for  a  misdemeanor:  Provided  how- 
ever, That  the  magistrate  mav,  in  his  discretion,  or  the  court  before  which  the  case 
may  be  tried  on  appeal  mav,  in  its  discretion,  permit  such  person  so  convicted  to  give 
bond,  with  sufficient  security,  in  an  amount  not  exceeding  five  hundred  dollars  nor 
less  than  one  hundred  dollars,  conditioned  upon  his  future  industry  and  good  conduct 
for  one  year;  and  upon  giving  such  bond  such  person  shall  be  set  at  liberty  without 
undergoing  the  punishment  imposed  by  his  conviction:  And  provided  further,  That  it 
shall  be  a  sufficient  defense  to  the  charge  of  vagrancy  under  this  ana  the  preceding 
section  that  the  defendant  has  made  reasonable  bona  fide  efforts  to  obtain  employment 
at  reasonable  prices  for  his  labor  and  has  failed  to  obtain  the  same.    [C  1904  s  885] 
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Penalty. — A  misdemeanor,  for  which  no  punishment  is  prescribed  by  statute,  shall 
be  punished  by  fine  or  confinement  in  jail,  or  both,  in  the  discretion  of  the  jury,  or 
of  tine  court  trying  the  case  without  a  jury.    [C  1904  s  3902] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  7  -to  20. — The  clerk  of  each  district  school  board,  during 
the  month  of  April  or  May,  nineteen  hundred  and  ten,  and  every  five  years  thereafter, 
shall,  in  proper  person  or  by  deputies  approved  by  the  division  superintendent  of 
schools,  take  a  census  of  all  persons  between  the  ages  of  seven  and  twenty  years,  residing 
within  the  school  district,  and  gather  statistics  relating  to  the  interests  of  education  in 
said  district,  according  to  the  forms  furnished  by  the  superintendent  of  public  instruc- 
tion. The  lists  thus  prepared  shall  be  submitted  for  careful  revision  to  the  district 
school  board  as  soon  as  may  be  after  their  completion,  and  shall  at  all  times  be  open 
to  the  inspection  of  any  citizen .  When  so  revised ,  they  shall  be  submitted ,  along  with 
the  other  papers  of  the  district,  to  the  county  board  at  its  annual  meeting,  and  imme- 
diately thereafter  delivered  to  the  division  superintendent.  For  said  service  the  clerk 
or  his  deputy  shall  receive  compensation  out  of  the  district  school  fund  at  the  rate  of 
three  dollars  per  hundred  of  the  children  listed  by  him,  subject  to  abatement,  on  the 
discovery,  before  or  after  the  settlement  of  the  account,  of  errors  or  omissions  in  the 
list,  or  to  a  fine  by  the  district  board  #  *  #.  [C  1904  s  1462  as  amended  by  1906 
C248] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  factory  inspectors. — The  commissioner  of  labor  shall  have  general  supervi- 
sion and  control  of  the  said  bureau  [of  labor  and  statistics]  and  shall  be  designated 
in  connection  therewith  as  the  "chief  factory  inspector."  He  shall  secure  the  en- 
forcement of  all  laws  now  in  force,  or  which  may  hereafter  be  enacted,  relating  to 
the  inspection  of  factories,  mercantile  establishments,  mills,  workshops,  and  com- 
mercial institutions  in  this  State,  and  perform  such  other  duties  as  are  now,  or  which 
may  be  hereafter  prescribed  by  law  to  be  performed  by  the  factory  inspector.  He 
shall  have  power  to  appoint  an  assistant  chief  factory  inspector  and  such  other  deputy 
factory  inspectors  as  may  be  necessary.  The  duties  of  the  assistant  chief  factory  in- 
spector and  of  the  deputy  factory  inspector  shall  be  the  same  as  those  which  are  now, 
or  which  may  be  hereafter,  imposed  by  law  upon  the  commissioner  of  labor  and  his 
deputies  who  serve  as  factory  inspectors.  Said  chief  factory  inspector,  assistant  chief 
factory  inspector,  and  deputy  factory  inspectors,  shall  visit  and  inspect  at  all  reason- 
able hours,  as  often  as  practicable,  the  factories,  mercantile  establishments,  mill?, 
workshops,  and  commercial  institutions  in  this  State,  where  goods,  wares,  or  mer- 
chandise are  manufactured,  purchased,  or  sold,  at  wholesale  or  retail.  *  *  *  It 
shall  be  the  duty  of  said  inspectors  to  enforce  the  provisions  of  this  act  [s  1790c  (1)- 
1790c  (7)],  and  perform  such  other  duties  as  are  now,  or  which  may  hereafter  be  pre- 
scribed by  law,  and  to  prosecute  all  violations  of  law  relating  to  the  inspection  of 
factories,  mercantile  establishments,  mills,  workshops,  and  commercial  institutions 
in  this  State  before  any  justice  of  the  peace,  or  any  court  of  competent  jurisdiction 
in  this  State.  And  it  shall  be  the  duty  of  the  Commonwealth's  attorney  of  the  proper 
county,  or  city,  upon  the  request  of  the  chief  factory  inspector,  or  his  assistant  or 
deputy,  to  prosecute  anv  violations  of  law  which  it  is  made  the  duty  of  the  said  factory 
inspector  to  enforce.     [C  1904  s  1790c  (7)  as  added  by  1914  C  321] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  child  of  debtor. — The  wages  of  a  minor  shall  not  be  liable  to  garnish- 
ment or  otherwise  liable  to  the  payment  of  the  debts  of  parents.     [C  1904  s  3652c] 

MERCANTILE  ESTABLISHMENTS 

SEATS   FOR   GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Chairs,  stools  or  other  suitable 
seats  shall  be  maintained  in  mercantile  establishments  for  the  use  of  female  employees 
therein  to  the  number  of  at  least  one  seat  for  every  three  females  employed,  and  the 
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use  thereof  by  such  employees  shall  be  allowed  at  such  times  and  to  such  extent  as 
may  be  necessary  for  the  preservation  of  their  health.  If  the  duties  of  the  female 
employees,  for  the  use  of  whom  the  seats  are  furnished,  are  to  be  principally  performed 
in  front  of  a  counter,  table,  desk  or  fixture,  such  seats  shall  be  placed  in  front  thereof; 
if  such  duties  are  to  be  principally  performed  behind  such  counter,  table,  desk  or 
fixture,  such  seats  shall  be  placed  behind  the  same.  If  any  employer  of  female  help 
in  the  State  of  Virginia  shall  neglect  or  refuse  to  provide  seats,  as  provided  in  this  act 
[s  3657a],  or  shall  make  any  rules,  orders  or  regulations  in  his  shop,  store  or  other  place 
of  business,  requiring  females  to  remain  standing  when  not  necessarily  employed  in 
service  or  labor  therein,  he  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction thereof  in  any  court  of  competent  jurisdiction  shall  be  liable  to  a  fine  therefor 
in  a  sum  not  to  exceed  twenty-five  dollars,  with  costs,  in  the  discretion  of  the  court. 
[C  1904  s  3657a  as  amended  by  1910  C  189] 

MANUFACTURING    AND    MERCANTILE    ESTABLISHMENTS,   WORK- 
SHOPS, ETC. 

HOURS   OF  LABOR 

Ten  hours  a  day  for  boys  under  14  and  girls  of  any  age;  exceptions;  penalty. — No  female 
and  no  child  under  fourteen  years  of  age  shall  work  as  an  operative  in  any  factory, 
workshop,  laundry,  mercantile,  or  in  any  manufacturing  establishment  in  this  State 
more  than  ten  hours  in  any  one  day  of  twenty- four  hours.  All  contracts  made  or  to 
be  made  for  the  employment  of  any  female  or  of  any  child  under  fourteen  years  of  age, 
as  an  operative  in  any  factory,  workshop,  laundry,  mercantile,  or  in  any  manufactur- 
ing establishment  to  work  more  than  ten  hours  in  any  one  day  of  twenty-four  hours, 
are  and  shall  be  void.  Any  person  having  the  authority  to  contract  for  the  employ- 
ment of  persons  as  operatives  in  any  factory,  workshop,  laundry,  mercantile,  or  in  any 
manufacturing  establishment,  who  shall  engage  or  contract  with  any  female  or  any 
child  under  fourteen  years  of  age  to  work  as  an  operative  in  such  factory,  workshop, 
laundry,  mercantile,  or  in  any  manufacturing  establishment  during  more  than  ten 
hours  in  any  one  day  of  twenty-four  hours  shall  be  guilty  of  a  misdemeanor,  and  be 
fined  not  less  than  five  nor  more  than  twenty  dollars:  Provided,  That  nothing  contained 
in  [this  section]  *  *  *  shall  apply  to  mercantile  establishments  in  towns  of  less 
than  two  thousand  inhabitants  or  to  country  stores.  [C  1904  s  3657b  as  amended  by 
1914  C  158  s  1] 

Note.— {See  chapter  301  of  the  Acts  of  1908  as  amended  by  chapter  339  of  the  Acts  of  1914,  which 
appears  to  prohibit  employment  under  14  in  factories,  workshops,  laundries,  and  mercantile  establish- 
ments with  certain  exemptions.] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Employment  of  boys  under  SI  and  girls  of  any  age  in  places  where  intoxicatina  liquors 
are  manufactured,  etc.,  prohibited;  exceptions;  penalty;  application  of  act. — jNo  male 
under  twenty-one  years  of  age  and  no  female  shall  be  employed  in  any  capacity  in 
any  place,  except  in  hotels,  where  intoxicating  liquors  are  manufactured,  bought, 
sold,  packed,  or  shipped,  except  mercantile  establishments  in  the  country.  Any 
person  having  authority  to  contract  for  the  employment  of  persons  in  any  place[,l  except 
in  hotels[,l  where  intoxicating  liquors  are  manufactured,  bought,  sold,  packed,  or 
shipped,  who  shall  engage  or  contract  with,  any  male  under  twenty-one  years  of  age, 
or  any  female,  to  work  in  any  capacity  in  any  place[.]  except  in  hotelsf,]  where  intoxicat- 
ing liquors  are  manufactured,  bought,  sold,  packed,  or  shipped,  shall  be  deemed 
guilty  of  a  misdemeanor,  and,  upon  conviction  thereof,  shall  be  fined  not  less  than  five 
nor  more  than  twenty  dollars:  Provided  however,  That  nothing  in  this  act  [1914  C 
158  s  3  and  C  1904  s  3657b  as  amended  by  1914  C  158  s  1]  shall  be  construed  to  apply 
to  females  whose  full  time  is  emploved  as  a  bookkeeper,  stenographer,  cashier,  or  oflice 
assistant,  nor  shall  the  provisions  of  this  act  apply  to  canning  factories  and  fish  packing 
establishments  located  in  the  country  sections.    [1914  C  158  e  3] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS,  AND  MINES 

MINIMUM   AGE   AND  HOURS   OF  LABOR 

Employment  under  12  prohibited;  night  work  prohibited  under  14;  penalty  for  employer, 
parent,  etc. — No  child  under  the  age  of  fourteen  years  and  over  twelve  years  of  agp 
shall  be  employed  in  any  manufacturing,  mechanical,  or  mining  operations  in  this 
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Commonwealth  to  work  between  the  hours  of  six  o'clock  postmeridian  and  seven 
o'clock  antemeridian;  and  that  no  child  under  the  age  of  twelve  years  shall  be  em- 
ployed in  any  manufacturing,  mechanical,  or  mining  operation  in  this  Commonwealth; 
ana  any  owner,  agent,  superintendent,  overseer,  foreman,  or  manager  of  any  manufac- 


parent  or  guardian  who  allows  or  consents  to  such  employment  of  his  child  or  ward, 
shall,  upon  conviction  of  such  offense,  be  fined  not  less  tnan  twenty-five  dollars  nor 
more  than  one  hundred  dollars.    [C  1904  s  3657bb] 

Note.— [See  chapter  301  of  the  Acts  of  1908  as  amended  by  chapter  339  of  the  Acts  of  1914,  prohibiting 
employment  under  14  in  factories,  workshops,  mines,  etc.  .with  certain  exemptions,  and  section  15,  chapter 
178  of  the  Acts  of  1912,  prohibiting  employment  under  14  in  coal  mines.) 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Endangering  life,  health,  or  morals,  or  overworking  child,  prohibited. — It  shall  be  un- 
lawful for  any  person  employing  or  having  the  custody  of  any  child  willfully  to  cause 
or  permit  the  life  of  such  child  to  be  endangered  or  the  health  of  such  child  to  be  in- 
jured, or  willfully  to  cause  or  permit  such  child  to  be  placed  in  .a  situation  that  its  life 
or  health  or  morals  may  be  endangered,  or  to  cause  or  permit  such  child  to  be  over- 
worked, cruelly  beaten,  tortured,  tormented  or  mutilated.  [C  1904  s  3795a(l)  as 
amended  by  1908  C  282] 

Employment  under  14  in  rope  walking,  gymnastics,  acrobatic  performances,  etc.,  pro- 
hibited; parent,  etc. — It  shall  fee  unlawful  for  any  person  having  the  care,  custody,  or 
control  of  any  child  under  the  age  of  fourteen  years  to  sell,  apprentice,  give  away,  let, 
or  hire  out,  or  otherwise  dispose  of  such  child  to  any  person  in  or  for  the  vocation  or  oc- 
cupation, service,  or  purpose  of  rope  or  wire  walking,  begging  or  peddling,  or  as  a 
gymnast,  contortionist,  rider,  or  acrobat  in  any  place  whatsoever,  or  for  any  obscene, 
indecent,  or  immoral  purpose,  exhibition,  or  practice  whatsoever,  or  for  or  in  any 
business,  exhibition,  or  vocation  injurious  to  the  health  or  morals  or  dangerous  to  the 
life  or  limb  of  such  child,  or  cause,  procure,  encourage,  or  permit  anv  such  child  to 
engage  therein.     [C  1904  s  3795a(2)] 

Employment  under  14  in  rope  walking,  gymnastics,  acrobatic  performances,  etc.,  pro- 
hibited; employer,  etc. — It  shall  also  be  unlawful  for  any  person  to  take,  receive,  hire, 
employ,  use,  exhibit,  or  have  in  custodv  any  child  under  the  age  aforesaid  for  any  of 
the  purposes  prohibited  in  the  second  section  [3795a(2)]  of  this  act  [s  3795a(l)- 
3795a(8)].     [C  1904  s  3795a(3)] 

Penalty;  custody  of  child  may  be  forfeited. — Whenever  any  person  or  persons  having  the 
care  or  custody  of  any  child  within  the  age  previously  mentioned  in  this  act  [s  3795a(  1  )- 
3795a(8)]  shall  engage,  hire  out,  or  use  such  child  in  or  for  any  business,  exhibition, 
vocation,  or  purpose  prohibited  in  this  act,  or  shall  permit  the  use  of  such  child  there- 
for, and  shall  be  convicted  of  the  same,  the  court  or  magistrate  before  whom  such 
conviction  is  had  may  at  his  discretion  if  he  should  think  it  desirable  for  the  welfare  of 
such  child  deprive  the  person  or  persons  so  convicted  of  the  custody  of  such  child,  and 
thereafter  such  child  shall  be  deemed  in  the  custody  of  the  court,  and  thereupon  such 
proceedings  shall  be  had  as  to  the  commitment,  custody,  care,  and  education  of  such 
child  as  are  provided  for  in  section  five  of  this  act  [for  vagrant  or  destitute  children]. 
[Cl904s3795a(G)] 

Penalty. — A  person  convicted  under  any  of  the  provisions  of  this  act  [s  3795a(l)- 
3795a(8)j  shall  be  deemed  guilty  of  a  misdemeanor  and  shall  be  punished  by  fine 
not  exceeding  two  hundred  dollars  or  by  imprisonment  in  jail  not  exceeding  twelve 
months  or  both.     [C  1904  s  3795a(7)  1 

Definitions. — In  this  act  the  word  " person ?>  shall  be  construed  to  include  corpora- 
tions, partnerships,  companies,  and  associations,  as  well  as  individuals.  [C  1904  s 
3795a(8)] 

FACTORIES,  WORKSHOPS,  MINES,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM   AGE   AND   HOUR8   OP  LABOR 

Employment  under  14  prohibited  in  these  occupations,  and  during  school  hours  or  at 
night  in  distribution,  etc.,  of  merchandise. — No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  any  factory,  workshop,  mine. 
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mercantile  establishment,  laundry,  bakery,  brick  or  lumber  yard,  or  during  school 
hours  or  after  seven  postmeridian  in  the  distribution,  transmission  or  sale  of  mer- 
chandise.   [1908  C  301  s  1  as  amended  by  1914  C  339] 

HOURS  OF  LABOR 

Ten  hours  a  day,  6  days  a  week,  and  night  work  prohibited,  under  16. — No  child  under 
the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in,  about 
or  in  connection  with  any  establishment  or  occupation  named  in  section  one  (1)  for 
more  than  six  days  in  any  one  week;  (2)  nor  more  than  ten  hours  in  any  one  day; 
(3)  nor  before  the  hour  of  seven  o'clock  in  the  morning  nor  after  the  hour  of  nine 
o'clock  in  the  evening.    [1908  C  301  s  2  as  amended  by  1914  C  339] 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

Certificates  and  lists  required  under  16;  age  records  required;  notary  public  to  issue 
certificates;  certificates  to  be  returned  to  issuing  office;  method  of  issuing. — No  child  under 
sixteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in 
connection  with  any  establishment  or  occupation  named  in  section  one  unless  the 
person,  firm  or  corporation  employing  such  child  procures  and  keeps  on  file  and 
accessible  to  any  inspector  of  factories,  or  other  authorized  inspector  or  officer  charged 
with  the  enforcement  of  this  act,  the  employment  certificate  as  hereinafter  provided, 
issued  to  said  child;  and  keeps  two  complete  lists  of  the  names,  together  with  the 
ages  of  all  children  under  sixteen  years  of  age  employed  in  or  for  such  establishment 
or  in  such  occupation,  one  on  file  and  one  conspicuously  posted  near  the  principal 
entrance  of  the  place  or  establishment  in  which  such  children  are  employed.  On 
termination  of  the  employment  of  a  child  whose  employment  certificate  is  on  file, 
such  certificate  shall  be  returned  by  the  employer  within  two  days  to  the  official  who 
issued  the  same  with  a  statement  of  the  reasons  for  the  termination  of  said  employ- 
ment. Such  employment  certificate  shall  be  issued  only  by  a  notary  public,  in  the 
city,  town  or  village  in  which  the  child  is  to  be  employed,  upon  the  application  in 
person  of  the  parent  or  guardian  or  custodian  of  the  child  desiring  such  employment. 
The  person  authorized  to  issue  an  employment  certificate  shall  not  issue  such  certifi- 
cate until  he  has  received,  examined,  approved  and  filed  evidence  of  age  showing 
that  the  child  is  fourteen  years  old  or  upwards,  which  shall  consist  of  one  of  the  fol- 
ing  proofs  of  age,  and  shall  be  required  in  the  order  herein  designated  as  follows: 

(a)  A  duly  attested  transcript  of  the  birth  certificates  filed  according  to  law  with 
a  registrar  of  vital  statistics,  or  other  officer  charged  with  the  duty  of  recording  births, 
which  certificate  shall  be  prima  facie  evidence  of  the  ape  of  such  child. 

(b)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism  showing  the 
date  of  birth  and  place  of  baptism  of  such  child. 

(c)  In  case  none  of  the  above  proofs  of  age  can  be  produced,  other  documentary 
eviaence  of  age  which  shall  appear  to  be  satisfactory  to  the  officer  issuing  the  certifi- 
cate may  be  accepted  in  lieu  thereof.  In  such  case  a  school  census  or  school  record, 
duly  attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer  issuing  the 
certificate. 

(d)  In  case  no  documentary  proof  of  age  of  any  kind  can  be  produced,  the  officer 
issuing  the  certificate  may  receive  and  file  an  affidavit  signed  by  the  parent  or  guard- 
ian or  custodian  of  the  child  which  shall  contain  the  name,  alleged  age,  place,  and 
date  of  birth,  and  present  residence  of  the  child,  together  with  such  further  facts  as 
may  be  of  assistance  in  determining  the  age  of  such  child,  and  shall  contain  a  state- 
ment certifying  that  the  parent,  guardian  or  custodian  signing  such  application  is 
unable  to  produce  any  of  the  documentary  proofs  of  aee  specified  in  the  preceding 
subdivisions  of  this  section.    [1908  C  301  s  3  as  amended  by  1914  C  339] 

MESSENGERS  IN  CITIES 

MINIMUM   AOE   AND  HOURS   OF  LABOR 

Employment  under  14  prohibited;  night  work  prohibited  under  18. — In  cities  having  a 
population  of  five  thousand  or  more,  according  to  the  census  of  nineteen  hundred  and 
ten,  no  child  under  the  age  of  fourteen  years  shall  be  employed,  permitted  or  suffered 
to  work  as  messenger  for  a  telegraph,  telephone  or  messenger  company,  in  the  distri- 
bution, transmission  or  delivery  of  goods  or  messages,  and  no  child  under  eighteen 
years  of  age  shall  be  so  employed,  permitted  or  suffered  to  work  between  the  hours 
of  ten  o'clock  in  the  evening  and  five  o'clock  in  the  morning.  [1908  C  301  s  4  as 
amended  by  1914  C  339] 
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STREET  TRADES  IN  CITIES 

MINIMUM  AGS 

Employment  of  boys  under  10  and  girls  under  16  prohibited. — No  boy  under  ten  yeare 
of  age  and  no  girl  under  sixteen  years  of  age  shall,  in  any  city  in  this  State  of  five 
thousand  population  or  more,  distribute,  sell,  expose,  or  offer  for  sale,  newspapers, 
magazines,  or  other  periodicals  in  any  street  or  public  place.  [1908  C  301  s  5  afl 
amended  by  1914  C  339] 

REGULATED  OCCUPATIONS 

PENALTIES;   EXEMPTIONS   AND  SPECIAL  FERMTT8. 

Violation  of  act  by  employer,  parent,  etc.;  fruit  and  vegetable  canneries  exempted  during 
certain  periods;  other  exemptions;  evidence  of  violation. — Any  owner,  superintendent, 
overseer,  foreman  or  manager,  who  shall  knowingly  employ  or  permit  any  child  to  be 
employ ea  contrary  to  the  provisions  of  this  act,  in  any  factory,  workshop,  mercantile 
establishment  or  laundry,  with  which  he  is  connected,  or  any  parent  or  guardian, 
who  allows  any  such  employment  of  his  child  or  ward,  shall  upon  conviction  of  such 
offense  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars. 
But  nothing  in  this  act  shall  prevent  a  parent  from  working  his  or  her  child  in  any  fac- 
tory, workshop,  mercantile  establishment  or  laundry,  or  other  place  owned  or  operated 
by  said  parent,  nor  apply  to  persons  employed  in  factories  engaged  exclusively  in 
packing  fruits  and  vegetables  between  July  first  and  November  first  of  each  year.  Any 
employment  contrary  to  the  provisions  of  this  act  shall  be  prima  facie  evidence  of 
guilt,  ooth  as  to  the  employer  and  the  parent  or  guardian  of  the  child  so  employed: 
Provided  further,  That  nothing  contained  in  this  act  shall  apply  to  mercantile  estab- 
lishments in  towns  of  less  than  two  thousand  inhabitants  or  in  country  districts: 
Provided  however,  That  upon  petition  of  the  parent,  guardian  or  other  person  inter- 
ested in  such  child  to  the  circuit  or  corporation  court  the  court  may  for  good  cause 
shown  entered  of  record  release  any  child  K  between  the  ages  of  twelve  and  fourteen 
years,  or  the  parent  or  guardian  of  such  child  from  the  operation  of  this  act.  [1908  G 
301  s  6  as  amended  by  1914  C  339] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL   ATTENDANCE 

Children  from  8  to  12  where  voters  approve  act;  exceptions. — Every  parent,  guardian, 
or  other  person  having  charge  or  control  of  any  child  between  the  ages  of  eight  and 
twelve  years,  shall  be  required  to  send  such  child  to  a  public  school  of  this  Com- 
monwealth for  at  least  twelve  weeks  in  each  school  year,  at  least  six  weeks  of  which 
shall  be  consecutive,  unless  the  district  school  trustees  of  the  district  in  which  such 
parent,  guardian  or  other  person  resides,  excuse  for  cause  such  child,  or  unless  such 
child  be  weak  in  body  or  mind,  or  can  read  and  write,  or  is  attending  a  private  school, 
or  lives  more  than  two  miles  by  the  usual  traveled  route  from  the  nearest  public 
school,  or  more  than  one  mile  from  the  line  of  an  established  public  free  school  wagon 
route:  Provided  however,  That  the  provisions  of  this  act  shall  not  apply  in  any 
county,  city  or  town  in  this  Commonwealth,  except,  and  until  the  qualified  voters  of 
such  county  or  citv  or  town  shall,  as  hereinafter  provided,  avail  themselves  of  the 
provisions  hereof.  "  [1908  C  364  s  1] 

Note.— [This  act  lias  been  approved  by  the  following  cities:  Clifton  Forgo,  Lynchburg,  Petersburg, 
Richmond,  and  Bristol,  and  by  the  following  counties:  Alleghany,  Henrico,  Rockingham,  Shenandoah, 
and  Wise.] 

Approval  of  act  to  be  decided  by  vote. — The  provisions  of  this  act  may  be  made  to  apply 
in  any  county,  city,  town  or  magisterial  district  constituting  a  separate  school  district 
of  this  Commonwealth  by  submitting  the  question  of  compulsory  education  to  the 
qualified  voters  of  such  county,  city,  or  town  at  any  general  election  to  be  held  in  said 
county,  city,  town  or  magisterial  district  composing  a  separate  school  district  at  any 
general  election  to  be  held  in  said  county,  city  or  town,  or  at  any  special  election 
held  for  the  purpose  as  hereinafter  provided.    *    *    *    [1908  C  364  s  2] 

Enforcement:  duties  of  district  school  board. — In  every  county  or  city  of  this  Com- 
monwealth in  which  the  provisions  of  this  act  may  be  made  to  apply  as  aforesaid,  each 
district  school  board  shall,  on  the  second  Monday  in  February  and  the  second  Monday 
in  September,  or  within  fifteen  days  thereafter,  each  year,  in  such,  manner  as  the 
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State  board  of  education  may  direct,  ascertain  the  condition  of  all  children  between 
the  ages  of  eight  and  twelve  years  who  are  not  in  attendance  upon  any  public  school, 
and  shall  report  all  violation^]  of  this  act  to  its  district  clerk,  who  shall  at  once  proceed 
to  prosecute  each  and  every  such  offense.    [1908  C  364  s  41 

Penalty. — A  parent,  guardian,  or  other  person,  who  fails  to  comply  with  the  pro- 
visions of  this  act  shall  be  liable  to  a  fine  of  not  less  than  two  nor  more  than  ten  dollars 
for  the  first  offense,  nor  less  than  five  nor  more  than  twenty  dollars  for  each  subsequent 
offense    *    *    *     [1908  C  364  s  5] 

Enforcement:  duties  and  powers  of  clerk  of  district  school  board;  penalty  for  failure  to 
prosecute. — The  clerk  of  the  district  school  board  in  each  district,  in  the  counties  or 
cities  wherein  the  provisions  of  this  act  are  adopted,  as  aforesaid,  shall  prosecute 
every  offense  against  the  provisions  of  this  act,  when  a  member  of  the  district  school 
board,  or  any  taxpayer  of  the  district  in  which  the  offending  party  resides,  files  with 
him  an  affidavit  setting  forth  the  facts  constituting  the  offense:  and  if  he  neglect 
to  do  so  within  fifteen  days  after  such  affidavit  is  filed,  he  shall  be  liable  to  a  fine 
of  not  less  than  five  nor  more  than  ten  dollars  for  each  case  of  such  neglect  *  *  *. 
[1908  C  364  s  6] 

Equivalent  attendance. — Two  weeks  attendance  at  half  time  or  night  school  shall  be 
considered,  within  the  meaning  of  this  act,  equivalent  to  an  attendance  of  one  week 
at  a  day  school.    [1908  C  364  s  7] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

HEALTH  OF  MINORS  AND  TOILETS  FOR  GIRLS 

Cleanliness  where  women  and  children  are  employed;  separate  toilets  for  the  sexes. — 
Every  factory  in  which  five  or  more  persons  are  employea,  and  every  factory,  work- 
shop, mercantile  or  other  establishment,  or  office,  in  which  two  or  more  children, 
under  eighteen  years  of  age,  or  women;  are  employed,  shall  be  kept  clean  and  free 
from  effluvia  arising  from  any  drain,  privy  or  nuisance,  and  shall  be  provided  with  a 
sufficient  number  of  water-closets,  earth  closets  or  privies,  and  reasonable  access  shall 
be  afforded  thereto;  and  whenever  one  or  more  males  and  one  or  more  females  are  em- 
ployed together,  a  sufficient  number  of  separate  water-closets,  earth  closets  or  privies 
shall  be  provided  for  the  use  of  each  sex,  and  plainly  designated ;  and  no  person  snail  be 
allowed  to  use  a  closet  or  privy  which  is  provided  for  persons  of  the  other  sex :  Provided, 
In  buildings  used  exclusively  for  offices  the  provisions  of  this  section  shall  not  apply, 
if  separate  toilets  are  within  convenient  access,  in  the  buildings  wherein  the  offices 
are  located.    [1910  C  14  s  1  as  amended  by  1914  C  286J 

Enforcement:  duties  of  health  commissioners,  etc. — If  it  appears  to  the  commissioner 
of  labor  that  any  act,  neglect  or  fault  in  relation  to  any  drain,  water-closet,  privy, 
ash  pit,  water  supply,  nuisance  or  other  matter  in  a  factory  or  workshop  included 
under  the  provisions  of  section  one  is  punishable  or  remediable  under  any  law  relative 
to  the  preservation  of  the  public  health,  but  not  under  the  provisions  of  this  chapter, 
he  shall  give  notice  in  writing  thereof  to  the  board  of  healtn  of  the  city  or  county  in 
which  such  factory  or  workshop  is  situated,  or  to  the  State  health  commissioner,  and 
such  board  of  health  or  State  health  commissioner  shall  thereupon  inquire  into  the 
subject  of  the  notice  and  enforce  the  laws  relative  thereto.  [1910  C  14  s  3  as  amended 
by  1914  C  286] 

Prosecution;  application  of  act. — A  criminal  prosecution  shall  not  be  instituted 
against  a  person  for  the  violation  of  the  provisions  of  section  one  *  *  *  until  four 
weeks  after  notice  in  writing  by  the  commissioner  of  labor  of  the  changes  necessary  to 
be  made  to  comply  with  the  provisions  of  said  section  has  been  sent  by  mail  or  has 
been  delivered  to  such  person,  nor  if  such  changes  shall  have  been  made  in  accordance 
with  such  notice.  A  notice  shall  be  sufficient  under  the  provisions  of  this  section  if 
given  to  one  member  of  a  firm,  or  to  the  clerk,  cashier,  secretary,  agent  or  any  other 
officer  who  has  charge  of  the  business  of  a  corporation,  or  to  its  attorney,  and  in  case 
of  a  foreign  corporation,  to  the  officer  who  has  charge  of  such  factory  or  workshop,  and 
such  officer  shall  be  personally  liable  for  the  amount  of  any  fine,  if  a  judgment  against 
the  corporation  is  returned  unsatisfied.  The  application  of  this  law  to  stores  and 
office  buildings  in  cities  of  five  thousand  inhabitants  or  less  and  in  towns  of  five 
thousand  inhabitants  or  less  shall  be  left  to  the  discretion  of  the  commissioner  of 
labor.    [1910  C  14  s  4  as  amended  by  1914  C  2861 

Penalty. — Any  person,  firm  or  corporation  who  shall  violate  the  provisions  of  this 
act  shall  be  deemed  guiltv  of  a  misdemeanor,  and  upon  conviction  tnereof ,  be  subject 
to  a  fine  of  not  less  than  five  nor  more  than  twenty-five  dollars,  and  each  day  of  such 
violation  may  constitute  a  separate  offense.  [1910  C  14  s  5  as  amended  by  1914  C 
286  s  6] 
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INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minors  in  saloons  prohibited;  penalty;  revocation  of  license. — The 

following  described  acts  shall  be  unlawful: 

******  « 

No  female  or  minor  shall  be  employed  in  any  capacity  in  any  saloon  *  *  *.  Any 
violation  of  any  of  the  provisions  of  this  section  shall,  upon  conviction,  serve  to  revoke 
the  license  of  any  person,  firm  or  corporation  so  convicted,  said  revocation  to  take  effect 
upon  final  judgment,  and  no  license  shall  be  granted  to  such  person,  or  anyone  in 
anywise  connected  with  such  person,  in  said  liquor  business  for  two  years  from  the 
date  of  such  final  judgment    *    *    *.    [1910  C  190  s  19  subdivision  e] 

Penalty. — Any  person  violating  any  ot  the  provisions  of  or  failing  to  comply  with 
any  of  the  requirements  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  unless 
otherwise  provided  herein,  and  shall  be  fined  not  less  than  fifty  nor  more  than  one 
hundred  dollars  for  each  offense,  and  in  addition  he  may,  in  the  discretion  of  the 
court,  be  imprisoned  not  more  than  sixty  days,  and  shall  be  required  to  give  bond  for 
twelve  months,  with  approved  security,  in  the  penalty  of  five  hundred  dollars,  and 
conditioned  that  he  will  not  violate  the  provisions  of  this  act.  For  the  second  and 
each  succeeding  offense  he  shall  be  fined  not  less  than  one  hundred  dollars,  and  shall 
be  confined  in  jail  not  less  than  six  nor  more  than  twelve  months:  Provided,  That  if 
the  physical  condition  of  such  convict  will  permit,  instead  of  the  jail  sentence  he 
shall  be  sentenced  to  work  on  the  roads,  and  shall  forfeit  his  bond  previously  given 
and  be  required  to  give  bond  with  approved  security  in  the  penalty  of  one  thousand 
dollars,  conditioned  as  above.  If  he  shall  fail  or  refuse  to  execute  the  bond  herein 
required,  either  for  the  first  or  any  succeeding  offense,  he  shall  be  confined  in  jail,  in 
addition  to  his  other  punishment,  not  less  than  two  nor  more  than  six  months.  [1910 
C  190  s  27] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Sending  children  under  17  to  immoral  places,  etc.,  prohibited;  penalty. — It  shall  be 
unlawful  for  any  person  to  cause  or  encourage  any  boy  or  girl  to  commit  a  misde- 
meanor, or  for  any  person  to  send  or  cause  to  be  sent  any  boy  or  girl,  under  seventeen 
years  of  ape,  to  any  house  of  prostitution,  or  to  any  saloon  or  wine  room,  or  to  any 
policy  shop  or  gambling  place,  or  to  any  pool  room  or  bucket  shop,  knowing  them 
to  be  such,  or  knowingly  permit,  contribute  to,  encourage,  or  cause  any  such  child 
to  be  guilty  of  any  vicious  or  immoral  conduct,  and  any  person  so  offending  shall  be 
guilty  of  a  misdemeanor,  and  shall  be  tried  in  any  court  of  competent  jurisdiction, 
and  upon  conviction  thereof  shall  be  punished  by  a  fine  not  in  excess  of  one  hundred 
dollars,  or  by  imprisonment  in  jail  for  a  period  not  exceeding  one  year,  or,  in  the  dis- 
cretion of  the  court,  in  lieu  thereof,  to  hard  labor  on  the  public  roads  for  a  period  not 
to  exceed  six  months.    [1910  C  347  s  3] 

Note. — [For  similar  provision  governing  children  under  18,  see  section  1,  chapter  228,  Acts  of  1914.] 

COAL  MINES 

MINIMUM   AGE 
t 

Enforcement:  duties  and  powers  of  mine  inspector. — *  *  *  Said  inspector  [of  mines] 
shall  visit  each  mine  once  in  six  months,  or  oftener  if  called  on  in  writing  by  ten  men 
engaged  in  any  one  mine,  or  the  owner,  operator  or  superintendent  of  such  mine,  and 
make  a  personal  examination  of  the  interior  of  all  mines,  *  *  *  and  he  shall  see 
that  the  provisions  of  the  mining  statute  are  strictlv  carried  out  *  *  *.  [1912  € 
178  s  3] 

Hindering  inspector  prohibited. — The  operator  or  agent  of  every  coal  mine  shall 
furnish  the  inspector  proper  facilities  for  entering  such  mine  and  making  examina- 
tions or  obtaining  information    *    *    *.     [1912  C  178  s  14] 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  proof  of  age  may  be 
required;  penalty. — No  boy  under  fourteen  years  of  age,  nor  female  persons  of  any  age, 
shall  be  permitted  to  work  in  any  coal  mine,  and  in  all  cases  of  doubt  the  parents  or 
guardians  of  such  boys  shall  furnish  affidavits  of  their  ages.  Any  operator,  agent  or 
mine  foreman  who  shall  knowingly  violate  the  provisions  of  this  section,  or  any  person 
knowingly  making  a  false  statement  as  to  the  age  of  any  boy  under  fourteen  years  of 
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age  applying  for  work  in  any  coal  mine,  shall,  upon  conviction,  be  fined  not  less  than 
ten  nor  more  than  five  hundred  dollars,  or  to  [sic]  be  imprisoned  in  the  county  jail  not 
lees  than  ten  nor  more  than  ninety  day*,  in  the  discretion  of  the  court.  [1912  C 178  s  15] 
Application  of  act. — The  provisions  of  this  act  shall  apply  only  to  coal  mines  in 
which  five  or  more  persons  are  employed  in  a  period  or  twenty-four  hours,  but  no 
mine  employing  less  than  ten  shall  oe  required  to  employ  a  mine  foreman.  [1912  C 
178  s  24] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Sending  children  under  18  to  immoral  places,  etc.,  prohibited;  penalty. — Any  person 
over  eighteen  years  of  age  who  shall  cause  or  encourage  any  child  under  the  age  of 
eighteen  years  to  commit  any  misdemeanor  or  who  shall  send  or  cause  to  be  sent  any 
such  child  to,  or  permit  any  such  child  to  enter  or  remain  in,  any  house  of  prostitu- 
tion, or  any  saloon  or  wine  room,  or  to  any  policy  shop  or  gambling  place,  or  to  any 
pool  room  or  bucket  shop,  knowing  them  to  be  such,  or  who  knowingly  permits  or 
induces  any  such  child  to  enter  or  remain  in  any  such  place  or  in  any  place  for  an 
unlawful  purpose,  or  who  knowingly  permits,  contributes  to,  encourages  or  causes  any 
such  child  to  be  guilty  of  any  such  vicious  or  immoral  conduct,  as  is  herein  specified, 
or  who  shall  subject  any  such  child  to  vicious  or  immoral  influences,  in  the  manner 
herein  specified,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  subject  to  punishment  by  a  fine  of  not  more  than  five  hundred  dollars, 
or  by  imprisonment  in  jail  for  a  period  not  exceeding  one  year,  or  [by]  both.  [1914 
C228slJ 

Note.— {For  similar  provision  governing  children  under  17,  see  section  3,  chapter  347,  Acts  of  1910.] 
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Factories,  workshops,  stores,  messengers,  etc 6 
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Hours  of  labor  for  girls. 
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Stores,  factories,  mines,  etc 4 
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Telephone  industries 12 

BAKESHOPS 

HOUR8   OP  LABOR 

Night  work  prohibited  under  16. — No  employer  shall  require,  permit  or  suffer  any 
person  under  sixteen  years  of  age  to  work  in  his  bakeshop  between  the  hours  of  eight 
o'clock  in  the  evening  and  five  o'clock  in  the  morning.  [Pierce's  Code  1912  title  37 
section  17] 

Penalty. — Any  person  who  violates  the  provisions  of  this  act  [s  1-19]  shall  be 
guilty  of  a  misdemeanor,  and  on  conviction  thereof  before  any  court  of  competent 
jurisdiction,  shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars  or 
imprisoned  not  more  than  ten  days  for  the  first  offense;  and  shall  be  fined  not  lees 
than  fifty  nor  more  than  one  hundred  dollars  and  imprisoned  not  less  than  ten  or  more 
than  thirty  days  for  each  offense  after  the  first.    [P  C  1912  1 37  s  19] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — When  a  contract  for  the  personal  serv- 
ices of  a  minor  has  been  made  with  him  alone,  and  those  services  are  afterwards  per- 
formed, payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the 
contract,  is  a  full  satisfaction  for  those  services,  and  the  parents  or  guardian  can  not 
recover  therefor.    [P  C  1912  1 69  s  9] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Misdemeanor. — Every  person  convicted  of  a  misdemeanor  for  which  no  punishment 
is  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence,  shall 
be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  ninety  days,  or  by 
a  fine  of  not  mbre  than  two  hundred  and  fifty  dollars.    [P  C  1912  1 1 35  s  271 

Gross  misdemeanor. — Every  person  convicted  of  a  gross  misdemeanor  for  which  no 
punishment  is  prescribed  in  any  statute  in  force  at  the  time  of  conviction  and  sen- 
tence, shall  be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  one 
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year,  or  by  a  fine  of  not  more  than  one  thousand  dollars,  or  by  both.     [P  C  1912  1 135 
s  29] 

Performing  any  prohibited  act  constitutes  misdemeanor. — Whenever  the  performance 
of  any  act  is  prohibited  by  any  statute,  and  no  penalty  for  the  violation  of  such  statute 
is  imposed,  the  committing  of  such  act  shall  be  a  misdemeanor.    [P  0  1912  1 135  s  33] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Employment  under  18  prohibited;  sending  messengers  to  immoral  places;  misdemeanor, 
for  parent,  employer,  etc. — Every  person  who  shall  employ,  or  cause  to  be  employed, 
exhibit  or  have  in  his  custody  for  exhibition  or  employment  any  minor  actually  or 
apparently  under  the  age  of  eighteen  years;  and  every  parent,  relative,  guardian, 
employer  or  other  person  having  the  care,  custody,  or  control  of  any  such  minor,  who 
shall  in  any  way  procure  or  consent  to  the  employment  of  such  minor — 

1.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation;  or, 

2.  In  any  indecent  or  immoral  exhibition  or  practice;  or, 

3.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health  or 
morals;  or, 

4.  As  a  messenger  for  delivering  letters,  telegrams,  packages  or  bundles,  to  any 
known  house  of  prostitution  or  assignation; 

Shall  be  guilty  of  a  misdemeanor.1    [P  C  1912  1 135  s  387] 

STORES,  FACTORIES,  MINES,  ETC. 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES 

Employment  of  boys  under  14  and  girls  under  16  without  permit  prohibited;  farm  and 
house  work  excepted;  misdemeanor  for  parent,  employer,  etc. — Every  person  who  shall 
employ,  and  every  parent,  guardian  or  other  person  having  the  care,  custody  or  con- 
trol of  such  child,  who  shall  permit  to  be  employed,  by  another,  any  male  child  under 
the  age  of  fourteen  years  or  any  female  child  under  the  age  of  sixteen  years  at  any 
labor  whatever,  in  or  in  connection  with  any  store,  shop,  factory,  mine  or  any  inside 
employment*  not  connected  with  farm  or  house  work,  without  the  written,  permit 
thereto  of  a  judge  of  a  superior  court  of  the  county  wherein  such  child  may  live,  shall 
be  guilty  of  a  misdemeanor.1     [P  C  1912  1 135  s  389] 

Court  decision.— An  employer  who  employs  a  child  represented  by  the  father  to  be  Id  years  old,  and 
who  himself  indicates  that  he  is  over  14,  may  not  rely  on  the  child's  assumption  of  risk.— ulucina  r.  Goes 
Brick  Co.,  115  I'ac.  843  (1911). 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Distribution  of  obscene  literature  by  minors  prohibited;  gross  misdemeanor  for  employer, 
parent,  ete. — Every  person  who  *  *  *  Bnall  hire,  use  or  employ,  or  having  custody 
or  control  of  his  person  shall  permit  any  minor  to  sell,  give  away,  or  in  any  manner 
distribute  any  article  hereinbefore  mentioned  [book,  pamphlet,  magazine,  news- 
paper, etc.,  devoted  to  the  publication,  or  largely  made  up  of  criminal  news,  police 
reports,  accounts  of  criminal  deeds,  or  pictures  and  stories  of  deeds  of  bloodshed, 
crimes,  etc.];  *  *  *  shall  be  guiltv  of  a  gross  misdemeanor.2  [PC  1912  1 135 
s  413] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

Employment  of  girls  in  saloons,  etc.,  prohibited;  penalty. — No  female  person  shall  be 
employed  in  any  capacity  in  any  saloon,3  beer  nail,  barroom,  theater,  or  place  of 
amusemont,  where  intoxicating  liquors  are  sold  as  a  beverage,  and  any  person  or 
corporation  convicted  of  so  employing,  or  of  participating  in  so  employing,  any  such 
female  person  shall  be  fined  not  less  than  five  hundred  dollars:  and  any  person  so 
convicted  may  be  imprisoned  in  the  county  jail  for  a  period  of  not  less  than  six  months. 
[P  C  1912  t  135  s  1495] 

Court  decision—  This  section  was  held  constitutional.— In  re  Considine,  16  Wash.  358,  83  F*d.  157  (1897). 

1  For  penalty  for  misdemeanor,  see  page  3  (Pierce's  Code  1912,  title  135,  section  27). 

2  For  penalty  for  gross  misdemeanor,  see  page  3  (Pierce's  Code  1912.  title  135,  section  29). 

*  Proprietor  of  saloon,  etc.,  is  prohibited  by  Pierce's  Code  1912,  title  135,  section  389,  from  admitting 
any  person  to  such  place,  or  allowing  such  person  to  remain  therein. 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Bureau  of  labor  established;  organization. — A  commissioner  of  labor  shall  be  ap- 
pointed by  the  governor,  and  said  commissioner  of  labor,  by  and  with  the  consent  of 
the  governor,  shall  have  power  to  appoint  and  employ  such  assistants  as  may  be 
necessary  to  discharge  the  duties  of  said  commissioner  of  labor;  and  said  commissioner 
of  labor,  together  with  the  inspector  of  coal  mines,  shall  constitute  a  bureau  of  labor. 

*  *    *    [P  C  1912  1 291  s  97] 

Appointment,  duties,  and  powers  of  female  assistant  commissioner. — The  commis- 
sioner of  labor  shall  appoint  one  female  as  assistant  commissioner  of  labor  and  such 
female  assistant  shall  nave  charge,  under  the  direction  of  the  commissioner  of  labor, 
of  the  enforcement  of  all  laws  relating  to  the  health,  sanitary  conditions,  surround- 
ings, hours  of  labor  and  all  other  laws  affecting  the  employment  of  female  wage 
earners.    *    *    *    (P  C  1912  1 291  s  99] 

Duties  of  commissioner  and  employees. — It  shall  be  the  duty  of  such  officer  and  em- 
ployees of  the  said  bureau  to  cause  to  be  enforced  all  laws  regulating  the  employment 
of  children,  minors  and  women,  all  laws  established  for  the  protection  of  the  health, 
lives  and  limbs  of  operators  in  workshops,  factories,  mills  and  mines,  on  railroads 
and  other  places,  and  all  laws  enacted  for  the  protection  of  the  working  classes. 

*  *  *  laws  regulating  and  prescribing  the  qualifications  of  persons  in  trades  and 
handicrafts,  and  similar  laws  now  in  force  or  hereafter  to  be  enacted.  *  *  * 
[P  C  1912  1 291  s  101] 

STREET  RAILWAYS 

HOURS  OF  LABOR 

Ten  hours  a  day /or  certain  employees. — No  person,  agent,  officer,  manager  or  super- 
intendent or  receiver  of  any  corporation  or  owner  of  street  cars  shall  require  his  or 
its  gripmen,  mo  tonne  n,  drivers  or  conductors  to  work  more  than  ten  hours  in  any 
twentv-four  hours.    [P  C  1912  1 291  s  133] 

Enforcement:  duties  of  prosecuting  attorney;  penalty. — Any  person,  agent,  officer, 
manager,  superintendent  or  receiver  of  any  corporation,  or  owner  of  street  car  or  cars, 
violating  any  of  the  provisions  of  section  one  [1331  of  this  act  [s  133-135]  shall  upon 
conviction  thereof  shall  [sic]  be  deemed  guilty  of  a  misdemeanor ;  and  be  fined  in 
any  sum  not  less  than  $25  nor  more  than  $100  for  each  day  in  which  such  gripman, 
motorman,  driver  or  conductor  in  the  employ  of  such  person,  agent,  officer,  manager, 
superintendent  or  receiver  of  such  corporation  or  owner  is  required  to  work  more 
than  ten  (10)  hours  during  each  twenty-four  (24)  hours,  as  provided  in  section  one 
[133]  of  this  act,  and  it  is  nereby  made  the  duty  of  the  prosecuting  attorney  of  each 
county  of  this  State  to  institute  the  necessary  proceedings  to  enforce  the  provisions 
of  this  act.    [P  C  1912  1 291  s  135] 

RAILROADS1 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours*  work  for  certain  employees;  exceptions. — It  shall  be  unlaw- 
ful for  any  common  carrier  by  railroad  or  any  of  its  officers  or  agents,  to  require  or 
permit  any  employee  engaged  in  or  connected  with  the  movement  of  any  train  to 
remain  on  duty  more  than  sixteen  consecutive  hours,  except  when  by  casualty 
occurring  after  such  employee  has  started  on  his  trip;  or,  except  by  accident  or  una- 
voidable delay  of  trains  scheduled  to  make  connection  with  the  train  on  which  such 
employee  is  serving,  he  is  prevented  from  reaching  his  terminal;  or,  to  require  or 
permit  any  such  employee  who  has  been  on  duty  sixteen  consecutive  hours  to  go  on 
duty  without  having  had  at  least  ten  hours  off  duty;  or,  to  require  or  permit  any  such 
employee  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in  any  twenty-four 
hour  period  to  continue  on  duty  without  having  had  at  least  eight  hours  off  duty 
within  the  twentv-four  hour  period.    [P  C  1912  1 291  s  137] 

Enforcement:  duties  of  railroad  commission;  penalty. — Any  such  common  carrier, 
or  any  of  its  officers  or  agents  violating  any  of  the  provisions  of  this  act  [s  137-1391 
is  hereby  declared  to  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall 
be  liable  to  a  penalty  of  not  less  than  one  hundred  or  more  than  one  thousand  dollars 
for  each  and  every  such  violation  to  be  recovered  in  a  suit  or  suits  to  be  brought  by 

1  See  court  decisions  on  page  7  (New  York). 
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the  attorney  general :  and  it  shall  be  the  duty  of  the  attorney  general  to  bring  such 
suits  upon  duly  verified  information  being  lodged  with  him  of  such  violation  having 
occurred,  in  any  superior  court;  and  it  shall  also  be  the  duty  of  the  railroad  commis- 
sion to  fully  investigate  all  cases  of  the  violation  of  this  act,  and  to  lodge  with  the  attor- 
ney general  information  of  any  such  violation  as  may  come  to  its  Knowledge.  [PC 
1912  1 291  s  139] 

MECHANICAL  AND  MERCANTILE  ESTABLISHMENTS,  LAUNDRIES,  ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Eight  hours  a  day;  canning  industries,  etc.,  excepted;  constitutionality. — No  female 
shall  be  employed  in  any  mechanical  or  mercantile  establishment,  laundry,  hotel 
or  restaurant  in  this  State  more  than  eight  hours  during  any  day.  The  hours  of  work 
may  be  so  arranged  as  to  permit  the  employment  of  females  at  any  time  so  that  they 
shall  not  work  more  than  eight  hours  during  the  twenty-four:  Provided  however, 
That  the  provisions  of  this  section  in  relation  to  the  hours  of  employment  shall  not 
apply  to,  nor  affect,  females  employed  in  harvesting,  packing,  curing,  canning  or 
drying  any  variety  of  perishable  fruit  or  vegetable,  nor  to  females  employed  in  canning 
fisn  or  shellfish.  If  it  shall  be  adjudicated  that  the  foregoing  proviso  and  exception 
shall  be  unconstitutional  and  invalid  for  any  reason,  an  adjudication  of  invalidity 
of  said  proviso  or  of  any  part  of  this  act  [s  145-149]  shall  not  affect  the  validity  of  the 
act  as  a  whole  or  any  other  part  thereof.    [P  C  1912  1 291  s  145] 

Court  decisions.— The  section  of  which  this  is  an  amendment  was  held  constitutional;  exemption  of 
canning  industries  held  not  discriminating.— State  v.  Buchanan.  29  Wash.  602.  70  Pac  53  (1902).  Thk 
section  was  held  constitutional.— State  v.  Somerville,  67  Wash.  638, 122  Pac,  324  (1912).  This  section  do* 
not  exempt  establishments  within  the  exemption,  but  an  employee  therein  not  engaged  in  the  canning 
of  fish  is  within  the  act.— State  v.  Pacific  American  Fisheries,  131  Pac  452  (1913). 

ALL  OCCUPATIONS 

8EAT8   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  employer  in  establishments 
where  females  are  employed  shall  provide  suitable  seats  for  them  and  shall  permit  the 
use  of  such  seats  by  them  when  tney  are  not  engaged  in  the  active  duties  for  which 
they  are  employed,  and  every  such  employer  shall  keep  posted  in  an  open  and  con- 
spicuous place  in  each  room  where  such  females  are  at  work  a  copy  of  this  act  [s  145-149] 
printed  in  such  form  and  stvle  as  may  be  prescribed  by  the  commissioner  of  labor. 
[P  C  1912  t  291  s  147] 

REGULATED  OCCUPATIONS 

PENALTY 

Violation  of  act. — Anv  employer,  overseer,  superintendent  or  other  agent  of  any 
such  employer  who  shall  violate  any  of  the  provisions  of  this  act  [s  145-149],  shall, 
upon  conviction  thereof  bo  fined  for  each  offense  in  a  sum  not  less  than  ten  dollars 
nor  more  than  one  hundred  dollars.     [P  C  1912  1 291  s  149] 

FACTORIES,  WORKSHOPS,  STORES,  MESSENGERS,  ETC. 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES 

Employment  of  messengers  under  10  in  certain  cities  prohibited;  employment  unfa 
14  in  factories,  mills,  workshops  or  stores  prohibited;  permits  may  be  granted  children 
from  12  to  14  on  account  of  poverty;  permits  may  be  granted  messenger  boys  over  14.— 
No  person  under  the  age  of  nineteen  years  shall  be  employed  as  a  public  messenger 
by  any  person,  telegraph  company,  telephone  company,  or  messenger  company  in  any 
city  of  the  first  class  in  this  State,  nor  shall  any  child  of  either  sex  under  the  age  of 
fourteen  years  be  hired  out  to  labor  in  any  factory,  mill,  workshop  or  store  at  any  time: 
Provided,  That  any  superior  court  judge  may  issue  a  permit  for  the  employment  of  anv 
child  between  the  ages  of  twelve  and  fourteen  years  at  any  occupation,  not  in  hw 
judgment,  dangerous  or  injurious  to  the  health  or  morals  of  such  child,  upon  evidence 
satisfactory  to  him,  that  the  labor  of  such  child  is  necessary  for  its  support  or  for  the 
assistance  of  any  parent:  And  provided  further,  That  the  judge  of  the  juvenile  court 
may  issue  permits  for  the  employment  of  any  male  child  over  fourteen  years  of  age, 
as  messenger  by  telegraph,  telephone  and  messenger  companies  subject  to  such  limi- 
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tations  and  conditions  as  may  be  imposed  by  said  court.  All  permits  herein  provided 
for  shall  be  issued  for  a  definite  time  and  shall  be  revocable  at  the  discretion  of  the 
judge  by  whom  issued.    [P  C  1912  1 291  s  151]1 

Court  dedskm.—ThB  words  "hired  oat"  are  intended  to  forbid  the  employment  as  well  as  hiring  oat 
by  the  parents;  the  prohibition  extends  to  all  connected  therewith,  making  the  employment  itself  illegal.— 
TCMthtan  p.  Wheeler  Osgood  Co.,  39  Wash.  415  (1906). 

Penalty. — Any  employer,  or  any  overseer,  superintendent,  or  agent  of  such  person, 
telegraph  company,  telephone  company  or  messenger  company  who  shall  violate  any 
of  the  provisions  of  this  act  h  151-153]  snail,  upon  conviction  thereof,  be  fined  for  each 
offense  not  less  than  ten  dollars  nor  more  than  five  hundred  dollars,  or  be  imprisoned 
in  the  county  jail  not  to  exceed  six  months,  or  by  [suffer]  both  such  fine  and  imprison- 
ment.   [P  C  1912  1 1291  s  153]1 

STORES,  OFFICES,  ETC. 

SEATS  FOR  GIRLS 

• 

Seats  to  be  provided  and  their  use  permitted. — It  shall  be  the  duty  of  every  agent, 
proprietor,  superintendent,  or  employer  of  female  help  in  stores,  offices  or  schools 
witnin  the  State  of  Washington,  to  provide  for  each  and  every  such  employee  a  chair, 
stool,  or  seat,  upon  which  such  female  worker  or  workers  shall  be  allowed  to  rest  when 
their  duties  will  permit,  or  when  such  rest  shall  or  does  not  interfere  with  a  faithful 
discharge  of  their  incumbent  duties.    [P  C  1912  1 291  s  155] 

Penalty. — A  violation  of  any  of  the  provisions  of  section  1  [155]  of  this  act  [s  155-157] 
shall  be  deemed  a  misdemeanor,  ana  upon  conviction  thereof  by  any  court  of  com- 

Setent  jurisdiction,  shall  subject  the  person  offending  to  a  fine  of  not  less  than  ten 
ollars  nor  more  than  fifty  dollars.    [F  C  1912  1 291  s  157] 

COAL  HINES 

MINIMUM  AGE  AND  AGE  CERTIFICATES 

Employment  of  boys  under  16  and  girls  of  any  age  for  inside  work  prohibited;  outside 
employment  of  boys  under  14  prohibited;  exceptions;  certificate  of  age  xn  case  of  doubt. — 
No  boy  under  the  age  of  sixteen  years  and  no  female  of  any  age  shall  be  employed  or 
permitted  to  be  in  any  [coal]  mine  for  the  purpose  of  employment  therein,  nor  shall 
a  boy  under  the  age  of  fourteen  years  be  employed  or  permitted  to  be  in  or  about  the 
outside  structures  or  workings  or  [of]  the  colliery  for  the  purpose  of  employment: 
Provided,  That  this  prohibition  shall  not  affect  the  employment  of  boys  of  suitable 
age  in  an  office  or  in  the  performance  of  clerical  wort  at  the  colliery.  When  an 
employer  is  in  doubt  as  to  tne  age  of  any  boy  applying  for  employment  in  or  about  a 
mine  or  colliery,  he  shall  demand  and  receive  proof  of  the  age  of  such  boy  by  cer- 
tificate from  the  parents  or  guardian  of  such  boy  before  he  shall  be  employed.  [P  C 
1912  1 345  s 143] 

Penalty. — Any  person  violating  any  of  the  provisions  of  this  act  [s  127-165],  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not 
more  than  five  hundred  ($500)  dollars  nor  less  than  two  hundred  ($200)  dollars.  [P  C 
1912  t  345  s  163] 

HOURS   OF  LABOR 

Eight  hours  a  day  underground;  penalty  for  employer. — It  shall  be  unlawful  for  any 
person,  firm,  or  corporation  operating  any  coal  mine,  within  the  State  of  Washington, 
to  cause  any  employee  to  remain  at  his  place  of  work,  where  the  same  is  situated 
underground,  for  more  than  eight  (8)  hours,  exclusive  of  one-half  (J)  hour  for  lunch, 
in  any  one  calendar  day  of  twenty-four  (24)  hours.  Any  person,  firm  or  corporation, 
or  the  agent  of  any  person,  firm  or  corporation,  violating  tne  provisions  of  this  section 
shall  be  guilty  of  a  misdemeanor,  ana  upon  conviction  shall  be  fined  in  any  sum  not 
less  than  ten  dollars  ($10)  or  more  than  one  hundred  dollars  ($100)  for  each  offence. 
[P  C  1912  1 345  s  177] 

Eight  hours  a  day  underground;  penalty  for  employee. — It  shall  be  unlawful  for  any  per- 
son in  the  employ  of  any  person,  firm,  or  corporation  operating  any  coal  mine,  within 
the  State  of  Washington,  to  willfully  remain  at,  or  in  his  working  place,  where  the  same 
shall  be  underground,  to  exceed  eight  (8)  hours,  exclusive  of  one-half  (J)  hour  for 
lunch,  in  any  one  calendar  day  of  twenty-four  (24)  hours.    Any  person  violating  the 

i  This  section  may  have  been  repealed  by  section  2,  chapter  249,  of  the  Acts  of  1909. 


(1059) 


8  CHILD  LABOR  LEGISLATION. 

provisions  of  this  section  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall 
be  fined  in  any  sum  not  less  than  five  dollars  ($5)  or  more  than  twenty  dollars  ($20) 
for  each  offense.     [P  C  1912  1 345  s  179] 

Exceptions;  10  hours  a  day  for  engineers,  etc. — The  provisions  of  thia  act  [s  177-182] 
shall  not  apply  to,  or  prohibit  engineers,  rope  riders,  motormen,  cagers,  or  others 
necessarily  employed  in  transporting  men  in  and  out  of  the  mine:  Provided  however, 
That  all  persons  so  employed  shall  not  work  more  than  ten  (10)  hours  in  any  one 
calendar  clay:  And  provided  further,  That  this  act  shall  not  be  construed  to  prohibit 
extra  hours  of  employment  underground,  necessitated  by  a  weekly  change  of  shift, 
or  where  rendered  necessary  by  reason  of  any  accident,  or  for  the  purpose  of  mafcing 
unavoidable  repairs,  or  for  the  protection  of  property  or  human  life.     [P  C  1912  1 345 

8  181] 

Enforcement:  duties  of  State  inspector  of  coal  mines. — It  shall  be  the  duty  of  the 
State  inspector  of  coal  mines  to  enforce  the  provisions  of  this  act  [s  177-182J.  [P  C 
1912  t  345  s  182] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CEN8US 

Enumeration  of  children  from  5  to  21  in  districts  of  the  first  class. — The  board  of  directors 
shall  annually  in  May  of  each  year,  cause  to  be  taken  an  enumeration  of  all  persons 
between  the  ages  of  five  and  twenty-one  years  residing  in  the  district,  said  enumera- 
tion shall  be  made  on  blanks  or  books  provided  bv  the  district  and  shall  contain  such 
items  as  the  superintendent  of  public  instruction  snail  require,  including  the  following: 
The  names  of  all  persons,  male  and  female,  between  the  ages  of  five  and  twenty-one 
years  residing  in  tne  district  on  the  first  day  of  May  last  past;  the  date  of  birth  of  such 
child ;  the  names  and  residences  of  the  parents  or  guardians  of  all  such  children.  The 
census  shall  be  taken  by  the  secretary  and  such  enumerators  as  he  shall  select,  subject 
to  the  approval  of  the  board  or  its  proper  committee.  The  enumerators  shall  receive 
such  compensation  as  the  board  may  deem  just.  Each  enumerator  shall  verify  by 
oath  the  correctness  of  his  report.  The  secretary  of  the  district  shall  report  to  the 
county  superintendent  of  schools  on  or  before  the  15th  day  of  the  ensuing  July,  the 
total  number  of  males  and  the  total  number  of  females  enumerated  *  *  *.  [PC 
1912  t  413  s  427] 

Enumeration  of  children  from  5  to  21  in  districts  of  the  second  and  third  classes. — The 
duties  of  the  district  clerk  shall  be  as  follows:  *  *  *.  Third.  To  take  annually 
in  May  of  each  year,  an  exact  census  of  all  children  and  youth  between  the  ages  of 
five  and  twenty-one  years  who  were  bona  fide  residents  of  the  district  on  the  first  day  of 
May  of  that  year,  lie  shall  designate  the  name  and  sex  of  each  child,  and  the  date  of 
its  birth;  the  number  of  weeks  it  has  attended  school  during  the  school  year,  and  its 
post-office  address.  Parents  or  guardians  must  be  required  to  sign  a  certified  state- 
ment of  the  correctness  of  thia  report    *    *    *.     [PC  1912  t  413  s  489] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15;  from  15  to  16  if  not  regularly  and  lawfully  employed;  exceptions.— 
All  parents,  guardians  and  other  persons  in  thia  State  having  or  who  may  nereafter 
have  immediate  custody  of  any  child  between  eight  and  fifteen  years  of  age  (being 
between  the  eighth  and  fifteenth  birthdays),  or  of  any  child  between  fifteen  and  gix^ 
teen  years  of  age  (being  between  the  fifteenth  and  sixteenth  birthdays)  not  regularly 
and  lawfully  engaged  in  some  useful  and  remunerative  occupation ,  shall  cause  such 
child  to  attend  the  public  school  of  the  district,  in  which  the  child  reside**,  for  the 
full  time  when  such  school  may  be  in  session  or  to  attend  a  private  school  for  the  ^amc 
time,  unless  the  superintendent  of  the  schools  of  the  district  in  which  the  child  resides, 
if  there  be  such  superintendent,  and  in  all  other  cases  the  county  superintendents 
of  common  schools,  shall  have  excused  such  child  from  such  attendance  because  the 
child  is  physically  or  mentally  unable  to  attend  school  or  has  already  attained  a  reason- 
able proficiency  in  the  branches  required  by  law  to  be  taught  in  the  first  eight  grades 
of  the  public  schools  of  this  State  as  provided  by  the  course  of  study  of  such  school, 
or  for  some  other  sufficient  reason.  Proof  of  absence  from  public  schools  or  approved 
private  school  shall  be  prima  facie  evidence  of  a  violation  of  this  section.  [P  C  1912 
t  413  s  839] 
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EMPLOYMENT  CERTIFICATES 


Certificates  required  under  15  for  employment  during  school  hours;  school  authorities 
to  issue  certificates;  contents  of  certificate;  evidence  of  violation. — No  child  under  the  age 
of  fifteen  years  shall  be  employed  for  any  purpose  by  any  corporation,  person  or  asso- 
ciation of  persons  in  this  State  during  the  hours  which  the  public  schools  of  the  district 
in  which  such  child  resides  are  in  session,  unless  the  said  child  shall  present  a  certificate 
from  a  school  superintendent  as  provided  for  in  section  one  [839]  ofthis  act  [s  839-861] 
excusing  the  said  child  from  attendance  in  the  public  schools  and  setting  forth  the 
reason  for  such  excuse,  the  residence  and  age  of  the  child,  and  the  time  for  which 
such  excuse  is  given.  Every  owner,  superintendent,  or  overseer  of  any  establishment, 
corporation,  company  or  person  employing  any  such  child  shall  keep  such  certificate 
on  file  so  long  as  such  child  is  employed  by  him ,  her  or  it.  The  form  of  said  certificate 
shall  be  furnished  by  the  superintendent  of  public  instruction.  Proof  that  any  child 
under  fifteen  years  of  age  is  employed  during  any  part  of  the  period  in  which  public 
schools  of  the  district  are  in  session,  shall  be  deemed  prima  facie  evidence  of  a  vio- 
lation of  this  section.    [P  C  1912  t  413  s  841] 

ENFORCEMENT  AND  PENALTIES 

Penalty;  duties  of  attendance  officers. — Any  person  violating  any  of  the  provisions 
of  either  of  the  two  preceding  sections  [839  and  841]  shall  be  fined  not  more  than  twenty- 
five  dollars.  Attendance  officers  shall  make  complaint  for  violation  of  the  provisions 
of  this  act  [s  839-861]  to  a  justice  of  the  peace  or  to  a  judge  of  the  superior  cotfrt. 
[P  C  1912  t  413  s  843] 

Appointment,  duties,  and  powers  of  attendance  officers. — To  aid  in  the  enforcement 
of  this  act  [s  839-861],  attendance  officers  shall  be  appointed  and  employed  as  follows: 
In  incorporated  city  districts  the  board  of  directors  shall  annually  appoint  one  or 
more  attendance  officers.  Any  attendance  officer  may  be  a  sheriff,  constable,  a  city 
marshal,  or  a  regularly  appointed  policeman.  In  all  other  districts  the  county  super- 
intendent shalj  act  as  attendance  officer,  and  he  shall  also  have  authority  to  appoint 
one  or  more  assistant  attendance  officers  to  aid  him  in  the  performance  of  his  duties 
as  attendance  officer.  *  *  *  The  attendance  officer  shall  be  vested  with  police 
powers,  the  authority  to  make  arrests  and  serve  all  legal  processes  contemplated  by 
this  act,  and  shall  have  authority  to  enter  all  stores,  mills,  shops,  or  other  places  in 
which  children  may  be  employed,  for  the  purpose  of  making  such  investigations  as 
may  be  necessary  for  the  enforcement  of  this  act.  The  attendance  officer  is  authorized 
to  take  into  custody  the  person  of  any  child  between  eight  and  fifteen  years  of  age, 
who  may  be  a  truant  from  school,  and  to  conduct  such  child  to  his  parents,  for  inves- 
tigation and  explanation,  or  to  the  school  which  he  should  properly  attend.  The 
attendance  officer  shall  institute  proceedings  against  any  officer,  parent,  guardian, 
person,  company  or  corporation  violating  any  provisions  of  this  act,  and  shall  other- 
wise discharge  the  duties  prescribed  in  this  act,  and  shall  perform  such  other  services 
as  the  superintendent  of  schools  or  the  board  of  directors  may  deem  necessary.  *  *  * 
[P  C  1912  1 413  s  845] 

Duties  of  principals,  teachers,  etc. — It  shall  be  the  duty  of  the  district  clerk  or  secre- 
tary, at  the  beginning  of  each  school  year,  to  provide  the  teacher  with  a  copy  of  Hie 
last  census  of  school  children  taken  in  his  school  district:  Provided,  That  if  there  be 
a  principal  or  city  superintendent  in  such  district,  the  clerk  or  secretary  shall  make 
such  census  report  to  nim,  and  it  shall  be  the  duty  of  every  teacher  to  report  to  the 
proper  truant  officer,  all  cases  of  truancy  or  incorrigibility  in  his  or  her  school,  imme- 
diately after  the  offense  or  offenses  shall  have  been  committed:  Provided  further. 
That  if  there  be  a  principal  the  report  shall  be  made  to  him  and  by  him  transmitted 
to  the  truant  officer:  Ana  provided further,  That  if  there  be  a  city  superintendent,  the 
principal  shall  transmit  such  report  to  said  city  superintendent,  who  shall  transmit 
such  report  to  the  proper  truant  officer  of  his  district.    [P  C  1912  t  413  s  849] 

ALL  OCCUPATIONS 

MINIMUM    WAGE   AND  CONDITIONS   OF  LABOR 

Inadequate  wages  and  insanitary  conditions  of  labor  declared  pernicious  in  their  effect 
on  health  and  morals  of  women  and  minors. — The  welfare  of  the  State  of  Washington 
demands  that  women  and  minors  be  protected  from  conditions  of  labor  which  have 
a  pernicious  effect  on  their  health  ana  morals.  The  State  of  Washington,  therefore, 
exercising  herein  its  police  and  sovereign  power  declares  that  inadequate  wages  and 
unsanitary  conditions  of  labor  exert  such  pernicious  effect.    [1913  C  174  s  1] 
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Unlawful  to  employ  women  or  minora  under  such  conditions. — It  shall  be  unlawful 
to  employ  women  or  minors  in  any  industry  or  occupation  within  the  State  of  Washing- 
ton under  conditions  of  labor  detrimental  to  their  health  or  morals;  and  it  shall  be 
unlawful  to  employ  women  workers  in  any  industry  within  the  State  of  Washington 
at  wages  which  are  not  adequate  for  their  maintenance.    [1913  C  174  s  2] 

Industrial  welfare  commission  established;  purpose. — There  is  hereby  created  a  com- 
mission to  be  known  as  the  "  industrial  welfare  commission  "  for  the  State  of  Washing- 
ton, to  establish  such  standards  of  wages  and  conditions  of  labor  for  women  and  minors 
employed  within  the  State  of  Washington,  as  shall  be  held  hereunder  to  be  reasonable 
ana  not  detrimental  to  health  and  morals,  and  which  shall  be  sufficient  for  the  decent 
maintenance  of  women.    [1913  0  174  s  3] 

Organization  of  commission. — Said  commission  shall  be  composed  of  five  persons, 
four  of  whom  shall  be  appointed  by  the  governor,  as  follows:  The  first  appointments 
shall  be  made  within  thirty  (30)  days  after  this  act  takes  effect;  one  for  the  term  ending 
January  1st,  1914;  one  for  the  term  ending  January  1st,  1915;  one  for  the  term  ending 
January  1st,  1916;  and  one  for  the  term  ending  January  1st,  1917:  Provided  howevtr. 
That  at  the  expiration  of  their  respective  terms,  their  successors  shall  be  appointed 
by  the  governor  to  serve  a  full  term  of  four  years.  No  person  shall  be  eligible  to 
appointment  as  a  commissioner  hereunder  who  is,  or  shall  have  been  at  any  time 
within  five  years  prior  to  the  date  of  such  appointment  a  member  of  any  manufac- 
turer's or  employer  s  association  or  of  any  labor  union.  The  governor  shall  have  the 
power  of  removal  for  cause.  Any  vacancies  shall  be  filled  by  the  governor  for  the 
unexpired  portion  of  the  term  in  which  the  vacancy  shall  occur.  The  commissioner 
of  labor  of  the  State  of  Washington  shall  be  ex  officio  member  of  the  commission. 
Three  members  of  the  commission  shall  constitute  a  quorum  at  all  regular  meetings 
and  public  hearings.    [1913  C  174  s  41 

Compensation;  secretary. — The  members  of  said  commission  shall  draw  no  salaries. 
The  commission  may  employ  a  secretary  whose  salary  shall  be  paid  out  of  the  moneys 
hereinafter  appropriated.    *    *    *    [1913  C  174  s  5] 

Commission  to  ascertain  wages  and  conditions  of  labor  of  women  and  minors;  power*.— 
It  shall  be  the  duty  of  the  commission  to  ascertain  the  wages  and  conditions  of  labor 
of  women  and  minors  in  the  various  occupations,  trades  and  industries  in  which  said 
women  and  minors  are  employed  in  the  State  of  Washington.  To  this  end,  said  com- 
mission shall  have  full  power  and  authority  to  call  for  statements  and  to  examine, 
either  through  its  members  or  other  authorized  representatives,  all  books,  pay  rolls 
or  other  records  of  all  persons,  firms  and  corporations  employing  females  or  minors  as 
to  any  matters  that  would  have  a  bearing  upon  the  question  of  wages  of  labor  or  con- 
ditions of  labor  of  said  employees.     [1913  C  174  s  6] 

Records  to  be  kept  by  employers. — Every  employer  of  women  and  minors  shall  keep  a 
record  of  the  names  of  all  women  and  minors  employed  by  him,  and  shall  on  request 
permit  the  commission  or  any  of  its  members  or  authorized  representatives  to  inspect 
such  record .     [1913  C  174  s  7 J 

Minor  defined  as  child  under  18. — For  the  purposes  of  this  act  a  minor  is  defined  to  be 
a  person  of  either  sex  under  the  age  of  eighteen  (18)  years.     [1913  C  174  s  8] 

Public  hearings;  'power  to  subpoena  witnesses,  etc. — The  commission  shall  specify 
times  to  hold  public  hearings,  at  which  times  employers,  employees  or  other  inter- 
ested persons  may  appear  and  give  testimony  as  to  the  matter  under  consideration. 
The  commission  shall  have  power  to  subpoena  witnesses  and  to  administer  oaths.  All 
witnesses  subpoenaed  by  the  commission  shall  be  paid  the  same  mileage  and  per  diem 
allowed  by  law  for  witnesses  before  the  superior  court  in  civil  cases.     [1913  C  174  e  9] 

Method  of  establishing  "  conference  ";  its  powers,  duties,  and  recommendations. — If,  after 
investigation,  the  commission  shall  find  that  in  any  occupation,  trade  or  industry,  the 
wages  paid  to  female  employees  are  inadequate  to  supply  them  necessary  cost  of 
living  and  to  maintain  the  workers  in  health,  or  that  the  conditions  of  labor  are  preju- 
dicial to  the  health  or  morals  of  the  workers,  the  commission  is  empowered  to  call  a 
conference  composed  of  an  equal  number  of  representatives  of  employers  and  em- 
ployees in  the  occupation  or  industry  in  question,  together  with  one  or  more  disinter- 
ested persons  representing  the  public;  but  the  representatives  of  the  public  shall  not 
exceed  the  number  of  representatives  of  either  of  the  other  parties;  and  a  member  of 
the  commission  shall  be  a  member  of  such  conference  and  chairman  thereof.  The 
commission  shall  make  rules  and  regulations  governing  the  selection  of  representa- 
tives and  the  mode  of  procedure  of  said  conference,  and  shall  exercise  exclusive  juris- 
diction over  all  questions  arising  as  to  the  validity  of  the  procedure  and  of  the  recom- 
mendations of  said  conference.  On  request  of  the  commission,  it  shall  be  the  duty 
of  the  conference  to  recommend  to  the  commission  an  estimate  of  the  minimum  wage 
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adequate  in  the  occupation  or  industry  in  question  to  supply  the  necessary  cost  of 
living,  and  maintain  the  workers  in  health,  and  to  recommend  standards  of  conditions 
or  labor  demanded  for  the  health  and  morals  of  the  employees.  The  findings  and 
recommendations  of  the  conference  shall  be  made  a  matter  of  record  for  the  use  of 
the  commission.    [1913  C 174  s  10J 

Commission  empowered  to  fix  minimum  wage  and  conditions  of  labor;  employers  to  post 
orders. — Upon  the  receipt  of  such  recommendations  from  a  conference,  the  commission 
shall  review  the  same  and  may  approve  any  or  all  of  such  recommendations,  or  it  may 
disapprove  any  or  all  of  them  ana  recommit  the  subject  or  the  recommendations  dis- 
approved of,  to  the  same  or  a  new  conference.  After  such  approval  of  the  recommenda- 
tions of  a  conference  the  commission  shall  issue  an  obligatory  order  to  be  effective  in 
sixty  (60)  days  from  the  date  of  said  order,  or  if  the  commission  shall  find  that  unusual 
conditions  necessitate  a  longer  period,  then  it  shall  fix  a  later  date,  specifying  the 
minimum  wage  for  women  in  the  occupation  affected,  and  the  standard  conditions  of 
labor  for  said  women;  and  after  such  order  is  effective,  it  shall  be  unlawful  for  any 
employer  in  said  occupation  to  employ  women  over  eignteen  (18)  years  of  age  for  less 
than  the  rate  of  wages,  or  under  conditions  of  labor  prohibited  for  women  in  the  said 
occupation.  The  commission  shall  send  by  mail  so  far  as  practicable  to  each  em- 
ployer in  the  occupation  in  question  a  copy  of  the  order,  and  each  employer  shall  be 
required  to  post  a  copy  of  said  order  in  each  room  in  which  women  affected  by  the 
order  are  employed .  when  such  commission  shall  specify  a  minimum  wage  hereunder 
the  same  shall  not  be  changed  for  one  year  from  the  date  when  such  minimum  wage 
is  so  fixed.    [1913  C  174  s  11] 

Reconsideration  of  decisions. — Whenever  wages  or  standard  conditions  of  labor  have 
been  made  mandatory  in  any  occupation,  upon  petition  of  either  employers  or  em- 
ployees, the  commission  may  at  its  discretion  reopen  the  question  and  reconvene 
the  former  conference  or  call  a  new  one,  and  any  recommendations  made  by  such 
conference  shall  be  dealt  with  in  the  same  manner  as  the  original  recommendations 
of  a  conference.    [1913  C  174  e  12] 

Special  individual  minimum  wage  may  be  granted  woman  physically  defective. — For 
any  occupation  in  which  a  minimum  rate  has  been  established,  the  commission 
through  its  secretary  may  issue  to  a  woman  physically  defective  or  crippled  by  age  or 
otherwise,  or  to  an  apprentice  in  such  class  of  employment  or  occupation  as  usually 
requires  to  be  learned  by  apprentices,  a  special  license  authorizing  the  employment 
of  such  licensee  for  a  wage  less  than  the  legal  minimum  wage ;  and  the  commission  shall 
fix  the  minimum  wage  for  said  person,  such  special  license  to  be  issued  only  in  such 
cases  as  the  commission  may  decide  the  same  is  applied  for  in  good  faith  and  that  such 
license  for  apprentices  shall  be  in  force  for  such  length  of  time  as  the  said  commission 
shall  decide  and  determine  is  proper.    [1913  C  174  s  13] 

Commission  empowered  to  determine  wages  and  conditions  of  labor  for  minors;  method 
of  procedure. — The  commission  may  at  any  time  inquire  into  wages,  and  conditions 
of  labor  of  minors,  employed  in  any  occupation  in  the  State  and  may  determine 
wages  and  conditions  of  labor  suitable  for  such  minors.  When  the  commission  has 
made  such  determination  in  the  cases  of  minors  it  may  proceed  to  issue  an  obligatory 
order  in  the  manner  provided  for  in  section  11  of  this  act,  and  after  such  order  is 
effective  it  shall  be  unlawful  for  any  employer  in  said  occupation  to  employ  a  minor 
for  less  wages  than  is  specified  for  minors  in  said  occupation,  or  under  conditions  of 
labor  prohibited  by  the  commission  for  said  minors  in  its  order.     [1913  C  174  s  14] 

Commissioner  of  labor  to  furnish  statistics. — Upon  the  request  of  the  commission  the 
commissioner  of  labor  of  the  State  of  Washington  shall  furnish  to  the  commission  such 
statistics  as  the  commission  may  reouire.    [1913  C  174  s  15] 

Testimony  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — Any  employer 
who  discharges,  or  in  any  other  manner  discriminates  against  any  employee  because 
such  employee  has  testified  or  is  about  to  testify,  or  because  such  employer  believes 
that  said  employee  may  testify  in  any  investigation  or  proceedings  relative  to  the  en- 
forcement of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction 
thereof,  shall  be  punished  by  a  fine  of  from  twenty-five  dollars  ($25.00)  to  one  hundred 
dollars  ($100)  for  each  such  misdemeanor.    [1913  C  174  s  16] 

Penalty  for  paying  less  than  minimum  wage  established. — Any  person  employing  a 
woman  or  minor  for  whom  a  minimum  wage  or  standard  conditions  of  labor  have  been 
specified,  at  less  than  said  minimum  wage,  or  under  conditions  of  labor  prohibited  by 
tne  order  of  the  commission ;  or  violating  any  other  of  the  provisions  of  this  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  ana  shall,  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  less  than  twenty-five  dollars  ($25.00)  nor  more  than  one  hundred 
dollars  ($100.00).    [1913  C  174  s  17] 
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Complaints  and  investigations. — Any  worker  or  the  parent  or  guardian  of  any  minor 
to  whom  this  act  applies  may  complain  to  the  commission  that  the  wages  paid  to  the 
workers  are  less  than  the  minimum  rate  and  the  commission  shall  investigate  the  same 
and  proceed  under  this  act  in  behalf  of  the  worker.    [1913  C  174  a  17}] 

Right  to  recover  balance  when  paid  less  than  minimum  wage. — If  any  employee  shall 
receive  less  than  the  legal  minimum  wage,  except  as  hereinbefore  provided  in  section 
13,  said  employee  shall  be  entitled  to  recover  in  a  civil  action  the  full  amount  of  the 
legal  minimum  wage  as  herein  provided  for,  together  with  costs  and  attorney's  fees 
to  be  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lesser  wage. 
In  such  action,  however,  the  employer  shall  be  credited  with  any  wages  which  have 
been  paid  upon  account.    [1913  C  174  s  18] 

Rignt  of  appeal  from  decisions. — All  questions  of  fact  arising  under  this  act  shall  be 
determined  oy  the  commission  and  there  shall  be  no  appeal  from  its  decision  upon  said 
question  of  fact.  Either  employer  or  employee  shall  nave  the  right  of  appeal  to  the 
superior  court  on  questions  of  law.    [1913  C  174  s  19] 

Biennial  reports. — The  commission  shall  biennially  make  a  report  to  the  governor 
and  State  legislature  of  its  investigations  and  proceedings.    [1913  C  174  a  20] 

TELEPHONE  INDUSTRIES 

WAGES,  HOURS  AND  CONDITIONS  OF  LABOR 

Power  of  industrial  welfare  commission  to  establish  standards  for  women  and  minort 
in  rural  communities,  etc.;  application  of  act. — The  industrial  welfare  conimission  is 
hereby  authorized,  in  such  manner  as  it  shall  deem  advisable,  and  upon  notice  and 
hearing  to  parties  directly  affected  thereby,  to  ascertain  and  establish  such  standards 
of  wages,  hours  of  work  and  conditions  of  labor  of  women  and  minors  employed  in 
the  telephone  industry  in  rural  communities  and  in  cities  of  less  than  three  thousand 
(3,000)  population,  as  shall  be  found  to  be  reasonable  and  not  detrimental  to  the 
health  and  morals  of  such  women  and  minors  and  which  shall  be  sufficient  for  the 
decent  maintainance  of  such  women  and  minors,  and  notwithstanding  any  statute 
heretofore  passed  or  regulations  of  such  commission  heretofore  made  relative  thereto: 
Provided ,  That  nothing  in  this  act  contained  shall  be  construed  to  amend  or  repeal 
any  law  or  any  regulation  relating  to  wages,  hours  of  labor  or  conditions  of  labor  of 
women  or  minors  excepting  as  in  this  act  authorized.    [1915  C  68  s  1] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  commissioner  of  labor. — The  commissioner  of  labor  shall  have  power,  in  the 
discharge  of  his  duties,  to  enter  and  inspect  *  *  *  any  factory,  workshop  or  other 
place  where  labor  is  employed.  *  *  *.  [Hogg's  Code  1913  Chapter  15h  section  464 
as  amended  by  1915  C  12  s  3] 

Appointment  of  factory  inspectors. — The  commissioner  of  labor,  shall  by  written 
order  filed  with  the  governor,  appoint  not  more  than  two  factory  inspectors  who  shall 
be  under  the  supervision  of  the  commissioner  of  labor.  The  commissioner  of  labor 
may  at  any  time  when  the  conditions  are  changed  or  in  his  discretion  the  good  of  the 
service  requires,  by  an  order  filed  with  the  governor,  divide  the  State  into  inspection 
districts  as  to  him  may  seem  advisable.    [1915  C  12  s  6] 

COAL  MINES 

ENFORCEMENT 

Duties  of  department  of  mines. — There  is  hereby  created  an  executive  department 
to  be  known  as  the  "department  of  mines"  which  shall  have  for  its  purpose  the 
supervision  of  the  execution  and  enforcement  of  all  State  laws  pertaining  to  the 
inspection  of  mines,  heretofore  and  hereafter  enacted  for  the  safety  of  persons  employed 
within  or  at  the  mines  within  this  State  *  *  *  .  [H  C 1913  C15hs  469  as  amended 
by  1915  C  10  s  1] 

Duties  of  mine  inspectors;  penalty  for  mine  inspectors. — Each  of  the  district  mine 
inspectors  shall  *  *  *  visit  each  mine  in  his  district  at  least  once  in  every  three 
months,  or  oftener  if  called  upon  in  writing  by  ten  men  engaged  in  any  one  mine, 
or  the  owner,  operator  or  superintendent  of  such  mine  *  *  *  and  ne  shall  see 
that  all  the  provisions  of  the  mining  statutes  are  strictly  carried  out,  and  it  shall 
be  unlawful  for  any  district  mine  inspector  to  appoint  any  deputy  or  other  person 
to  do  and  perform  any  work  required  of  such  inspector.  Any  mine  inspector  fail- 
ing to  comply  with  the  requirements  of  this  act  [s  469-495  as  amended  and  reenacted 
by  1915  C  10]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be 
fined  not  less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars  and  be 
dismissed  from  office.    [H  C  1913  C  15h  s  470  as  amended  by  1915  C  10  s  11, 14] 

MINIMUM   AGE 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  affidavit  of  age  required; 
penalty  for  violation  of  act,  or  false  statement. — No  boy  under  fourteen  years  of  age, 
nor  female  persons  of  any  age,  shall  bo  permitted  to  work  in  any  coal  mine.  When- 
ever any  boy  is  so  employed  the  parent  or  guardian  of  such  boy  shall  make  affidavit 
that  his  age  is  fourteen  years  or  more,  which  affidavit  shall  be  immediately  filed  with 
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the  employer,  in  duplicate,  one  of  which  said  affidavits,  in  duplicate,  shall  be  im- 
mediately filed  with  the  district  inspector  of  the  district  in  which  the  mine  is  located, 
which  affidavit  shall  as  to  the  employer,  be  conclusive  as  to  the  age  of  such  boy. 
Any  operator,  agent  or  mine  foreman  who  shall  knowingly  violate  the  provisions  of 
this  section,  or  any  person  knowingly  making  a  false  statement  as  to  the  age  of  any 
boy  under  fourteen  years  of  age,  applying  tor  work  in  any  coal  mine,  shall,  upon 
conviction,  be  fined  not  less  than  ten  nor  more  than  one  hundred  dollars,  or  be  im- 
prisoned in  the  county  jail  not  less  than  ten  nor  more  than  ninety  dayB,  in  the  dis- 
cretion of  the  court.    [H  C  1913  C  15h  s  485  as  amended  by  1915  0  10  a  32] 

Court  decisions.— A  violation  of  this  section  constitutes  actionable  negligence.— Norman  v.  Virginia 
Pocohontas  Coal  Co.,  60  8.  E.  857  (1910);  Burke  v.  Big  Sandy  Coal  &  Coke  Co.,  69  8.  £.  992  (1911).  Where 
an  affidavit  was  required  by  the  employer  and  not  furnished,  misrepresentation  as  to  the  boy's  ace  did 
not  defeat  a  recovery  for  injury  sustained  while  employed  in  violation  of  the  statute. — Blaakenship  v.  Ethel 
Coal  Co.,  70  8.  E.  863  (1911).  But  a  father  could  not  recover  since  he  consented  to  the  employment  of  the 
child  in  violation  of  the  statute,  which  constituted  contributory  negligence.— Dickenson  v.  Stuart  Colliery 
Co.,  71  W.  Va.  325. 76  8.  E.  654  (1912).  Employment  in  violation  of  the  statute  isprima  facie  negligence, 
exempting  the  child  from  the  defense  of  contributory  negligence.— Hanaker  v.  Coal  Co.,  71  W.  va.  177, 
76  8.  E.  180  (1912). 

Employment  from  14  to  16  during  school  hours  prohibited;  affidavit  of  oat  required; 
employment  under  16  in  any  dangerous  position  prohibited;  penalty  for  violation  of  act 
or  false  statement. — It  shall  be  unlawful  for  any  person,  operator,  agent  or  mine  fore- 
man, to  employ  or  permit  any  boy  between  the  ages  of  fourteen  and  sixteen  years,  to 
work  in  or  about  a  coal  mine  at  any  time  in  which  a  free  school  is  in  session  in  the 
school  district  where  said  boy  resides.  Before  any  person,  operator,  agent  or  mine 
foreman,  employs  or  permits  any  boy  to  work  in  or  about  a  coal  mine  at  any  time  in 
which  a  free  school  is  in  session  in  the  school  district  where  said  boy  resides,  he  shall 
require  from  the  parent  or  guardian  of  such  boy,  affidavits  in  duplicate,  that  such  boy 
has,  at  the  time  of  his  employment  or  permission  to  work,  reached  the  ape  of  sixteen 
years.  A  duplicate  of  said  affidavit,  or  affidavits,  shall  be  immediately  forwarded  to 
the  district  inspector  of  the  district  m  which  the  mine  is  located.  No  boy  under  the 
age  of  sixteen  shall  be  employed  or  permitted  to  work  in  or  about  any  coal  mine,  at  any 
time  in  a  position  which,  in  the  opinion  of  the  district  inspector,  is  hazardous.  Any 
person  violating  the  provisions  of  this  section,  or  making  any  false  statement  in  the 
affidavit  required  herein,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction, 
fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars,  or  be  im- 

f>risoned  in  the  county  jail  not  more  than  thirty  days,  in  the  discretion  of  the  court. 
1915  C  10  s  33] 

Application  of  act. — The  provisions  of  this  act  [s  46JM95  as  amended  and  reenacted 
by  1915  C  10]  shall  apply  only  to  coal  mines  in  which  five  or  more  persons  are  em- 
ployed in  a  period  of  twenty-four  hours;  but  no  mine  employing  less  than  ten  men 
shall  be  required  to  employ  a  mine  foreman.  [II  C  1913  0  15h  s  495  as  amended  bv 
1915  C  10  s  86] 

DANGEROUS  OCCUPATIONS 

MINIMUM   AOE 

Cleaning  machinery  in  motion  prohibited  for  minors. — *  *  *  No  minor  or  female 
of  any  age  shall  be  permitted  to  clean  any  of  the  mill  gearing  or  machinery  in  such 
establishments  [manufacturing,  mechanical,  mercantile,  and  other  establishments] 
while  the  same  is  in  motion.     [H  C  1913  C  15h  s  518] 

Court  dccision.—A  violation  of  this  section  may  show  negligence  of  the  employer. — Parfltt  r.  Sterling 
Co.,  68  W.  Va.  438,  69  S.  E.  985  (1910). 

MANUFACTURING,   MECHANICAL,   AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

TOILETS   AND   DRESSING    ROOMS   FOR  GIRLS 

Separate  toilets  for  the  sexes;  separate  dressing  rooms  if  needed. — In  every  factor)*, 
workshop  or  establishment,  in  this  State,  where  females  are  employed,  where  un- 
clean work  of  any  kind  has  to  be  performed,  suitable  places  shall  be  provided  for 
such  females  to  wash  and  to  change  clothing,  *  *  *  and  separate  water-closets 
shall  be  provided  for  the  use  of  employees  of  either  sex,  in  all  manufacturing,  me- 
chanical, mercantile  and  other  establishments  in  this  State  where  persons  of  both 
sexes  are  employed.    [H  C  1913  C  15h  s  520] 
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SEATS  FOR  GIRLS 


Seals  to  be  provided  and  their  use  permitted. — In  every  manufacturing,  mechanical, 
mercantile  and  other  establishments,  in  this  State,  wherein  females  are  employed, 
there  shall  be  provided,  and  conveniently  located,  seats  sufficient  to  comfortably  seat 
such  females;  and  during  such  times  as  such  females  are  not  necessarily  required  by 
their  duties  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy  the  seats  provided. 
[H  C  1913  C  15h  s  521] 

REGULATED  OCCUPATIONS 

PENALTIES  AND  ENFORCEMENT 

Violation  of  ad. — Any  person  or  persons,  firm  or  corporation  of  any  manufacturing, 
mechanical,  mercantile  or  other  establishment,  business  or  calling,  in  this  State,  to 
which  this  act  [s  518-526]  applies,  who  shall  violate  any  of  the  provisions  of  this  act 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction,  in  any  court  of  compe- 
tent jurisdiction  in  this  State,  shall  be  fined  not  less  than  twenty  dollars  nor  more  than 
one  hundred  dollars,  and  in  default  of  payment  of  such  fine  shall  be  imprisoned  until 
such  fine  and  costs  are  fully  paid.    [HC  1913  C  15h  s  5231 

Duties  of  commissioner  of  labor. — It  shall  be  the  duty  of  tne  commissioner  of  labor  or 
his  assistant  to  enforce  the  provisions  of  this  act  [s  518-526],  and  to  prosecute  all  vio- 
lations of  the  same  before  any  magistrate  or  court  of  competent  jurisdiction  in  this 
State.     [H  C  1913  C  15h  s  524  J 

MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  WORKSHOPS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited;  permits  required  for  employment  under  14  in  any 
occupation  during  school  hours. — No  child  under  the  age  of  fourteen  years  shall  be 
employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  factory, 
mill,  workshop  or  manufacturing  establishment.  It  shall  be  unlawful  for  any  person, 
firm,  or  corporation  without  written  permission  from  the  State  commissioner  of  labor 
or  county  superintendent  of  free  schools  to  employ  any  child  under  fourteen  years  of 
age  in  any  business  or  service  whatever  during  the  hours  when  the  public  schools  of 
the  district  in  which  the  said  child  resides  are  actually  in  session.  [H  C  1913  C  15h 
8  530] 

EMPLOYMENT  CERTIFICATES 

Certificates  required  under  16;  to  be  returned  to  issuing  office;  school  authorities  to  issue 
certificates;  exceptions;  age,  school,  and  health  records  required;  method  of  issuing  and 
contents  of  certificates. — No  child  under  the  age  of  sixteen  shall  be  employed,  permitted 
or  suffered  to  work  in,  about  or  in  connection  with  any  of  the  establishments  or  occu- 
pations named  in  section  one  [530]  of  this  act  [s  530-533],  unless  the  person,  firm  or 
corporation  employing  such  child  procures  and  keeps  on  file,  accessible  to  any  truant 
officer,  inspector  of  factories  or  authorized  agent  oi  the  humane  society,  an  employ- 
ment certificate  as  hereinafter  prescribed.  On  termination  of  employment  of  a  child 
whose  employment  certificate  is  on  file,  such  certificate  shall  be  forthwith  returned 
by  the  employers  to  the  person  who  issued  the  same.  The  employment  certificate 
shall  be  issued  only  by  the  superintendent  of  schools,  or  by  persons  authorized  by  him 
in  writing,  or  where  there  is  no  superintendent  of  schools,  then  by  a  person  authorized 
by  the  local  school  board :  Provided,  That  no  member  of  a  school  board  or  other  person 
authorized,  as  aforesaid,  shall  have  authority  to  issue  such  certificates  to  any  child 
then  in  or  about  to  enter  such  person's  own  employment  or  the  employment  of  a  firm 
or  corporation  of  which  he  is  a  member,  officer  or  employee.  The  person  authorized 
to  issue  an  employment  certificate  shall  not  issue  such  certificate  until  he  has  received, 
examined  and  approved  and  filed  the  following  papers  duly  executed: 

1.  The  school  record  of  such  child  properly  filled  out  ana  signed. 

2.  A  passport  or  duly  attested  transcript  of  the  school  census  record,  showing  the 
date  and  place  of  birth  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  custodian  of  such  child  (which  shall  be 
reauired,  however,  only  in  case  no  one  of  the  above  mentioned  proofs  of  age  is  obtain- 
able) ,  showing  the  date  and  place  of  birth  of  such  child .  Such  affidavit  must  be  taken 
before  the  officer  issuing  the  employment  certificate,  who  is  hereby  authorized  and 
required  to  administer  such  oath  without  demanding  or  receiving  any  fee  therefor. 
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No  employment  certificate  shall  be  issued  until  the  child  in  question  has  personally 
appeared  before  the  officer  issuing  the  certificate  nof  until  such  officer  has  satisfied 
himself  that  the  child  can  read  ana  write  legibly  simple  sentences  in  the  English  lan- 
guage, and  that  the  child  is  fourteen  years  of  age  or  upwards  and  has  reached  the  normal 
development  of  a  child  of  its  age,  and  is  in  sufficiently  sound  health  and  physically 
able  to  perform  the  work  it  intends  to  do,  which  shall  be  stated.  In  all  cases  of  doubt 
such  development,  health  and  physical  fitness  shall  be  determined  by  a  medical  offi- 
cer of  the  board  or  department  of  health,  or  by  a  physician  appointed  by  the  school 
board. 

Every  such  employment  certificate  shall  state  the  race,  residence,  sex,  and  the  date 
and  place  of  birth  of  the  child,  and  that  the  papers  required  by  the  preceding  sections 
have  been  duly  examined,  approved  and  filed.  Every  such  certificate  shall  oe  signed 
in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose  name  it  is  issued, 
and  it  shall  show  the  date  of  its  issue;  the  school  record  required  by  the  act  shall  be 
signed  by  the  principal  or  other  chief  executive  officer  of  the  school  which  such  child 
has  attended  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto.  It  shall 
contain  a  statement  certifying  that  the  child  is  able  to  read  and  legibly  write  simple 
sentences  in  the  English  language,  and  has  received  instruction  equivalent  to  tnat 
given  in  the  first  four  grades  of  the  common  schools.  Such  school  record  shall  also 
give  the  date  of  birth  and  residence  of  the  child  as  shown  on  the  records  of  the  school. 
The  employment  certificate  provided  for  must  be  formulated  by  the  State  superin- 
tendent of  tree  schools  and  furnished  in  blank  by  the  clerk  of  the  local  school  board. 
[HC1913C  15hs531] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTY 

Parent,  employer,  etc. — Whoever,  whether  he  be  the  employer,  parent,  guardian  or 
custodian  of  any  child,  employs,  permits  or  suffers  such  child  to  be  employed  or  to 
work  in  violation  of  any  of  the  provisions  of  this  act  fs  530-533],  shall  be  deemed  guilty 
of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  less  than  ten  dollars 
nor  more  than  fifty  dollars  for  each  and  every  offense.    [H  C  1913  C  15h  s  532] 

Duties  of  truant  officers,  factory  inspectors,  prosecuting  attorneys,  etc. — It  shall  be  the 
duty  of  the  prosecuting  attorney  to  enforce  the  provisions  of  this  act  [s  530-533]  and  to 
prosecute  any  person,  firm  or  corporation  charged  with  violation  of  the  same,  before 
any  magistrate  or  court  of  competent  jurisdiction  in  this  State;  and  it  shall  be  the  duty 
of  tho  truant  officers,  inspectors  of  factories  and  authorized  agents  of  the  humane 
society  to  expose  all  violations  of  this  act  to  the  prosecuting  attorney.  *  *  * 
[H  C  1913  C  Ioh  s  533] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  8  to  15;  exceptions;  penally. — Every  person  having  under  his  control 
a  child  between  the  age  of  eight  and  fifteen  years  shall  cause  such  child  to  attend 
some  free  school  for  a  period  of  twenty-four  weeks,  yearly,  beginning  with  the  opening 
of  the  school  term.  For  every  neglect  of  such  duty,  tho  person  offending  shall  be 
guilty  of  a  misdemeanor,  and  shall  upon  conviction  thereof,  before  any  justice,  who  is 
hereby  authorized  to  try  and  determine  such  cases,  be  fined  two  dollars  fur  the  first 
offense,  and  five  dollars  for  each  subsequent  offense,  which  fine  shall  bo  paid  into 
the  building  fund  of  the  district  in  which  said  offense  occurred.  An  offense  as  under- 
stood herein  shall  consist  in  the  failure  of  such  persons  for  two  days  in  any  week  to 
cause  such  child  to  attend  school,  except  in  cases  of  sickness  or  death  in  the  pupil's 
family,  or  other  reasonable  cause,  or  unless  the  pupil  be  thoroughly  and  system- 
atically instructed  for  a  like  period  of  time  elsewhere:  Provided,  There  be  a  school 
in  session  within  two  miles  of  tho  pupil's  home,  by  the  nearest  traveled  road.  [H  0 
1913  0  45  s  2113] 

Note.— [Chapter  104  of  the  Acts  of  1915  creates  tho  independent  school  district  of  Pennsboro  and  enacts 
for  thai  district  compulsory  school  attendance  provisions,  with  exemptions,  for  children  from  7  to  \b 
years  of  age.  to  be  in  effect  if  adopted  by  a  majority  of  tho  votes  cast  at  an  election  to  be  held  May  1$, 
1915,  in  the  district  of  Clay.    No  Information  could  be  secured  as  to  whether  the  act  was  adopted.) 

Enforcement:  duties  of  truant  officers. — Tho  board  of  education  of  every  district  or 
independent  district  at  its  first  annual  meeting,  or  as  soon  thereafter  as  practicable, 
shall  appoint  one  or  more  truant  officers  whose  duty  it  shall  be  to  enforce  the  provisions 
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hereof.  Each  officer  so  appointed  shall  use  due  diligence  to  ascertain  any  violation 
of  this  law,  and  when  from  personal  knowledge  or  by  report  or  complaint  from  any 
resident  or  teacher  of  the  district  under  his  supervision  ne  believes  that  any  child 
subject  to  the  provisions  hereof  has  been  absent  from  school  for  two  days  he  shall 
immediately  give  written  notice  to  the  parent,  guardian  or  custodian  of  such  child 
that  the  attendance  of  such  child  at  school  is  required,  and  if  such  parent,  guardian  or 
custodian  of  said  child  does  not  comply  with  the  provisions  of  this  section  at  once, 
then  such  truant  officer  shall  make  complaint  against  such  parent,  guardian  or  custo- 
dian before  the  nearest  justice  of  the  peace:  Provided ',  That  for  subsequent  offenses  in 
any  one  year  no  such  notice  shall  be  required.    TH  C  1913  C  45  s  2114] 

Penalty  for  inducing  nonattendance  or  for  illegal  employment. — Any  person  who 
induces  or  attempts  to  induce  any  such  child  unlawfully  to  absent  himself  irom  school, 
or  who  harbors  or  employs  any  such  child  unlawfully  absent  from  school  while  the 
school  in  the  district  in  which  such  child  lives  is  in  session,  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  twenty-five  dollars, 
and  may  be  imprisoned  ten  days.    [H  G  1913  0  45  s  2115] 

SCHOOL  CENSUS 

Enumeration  of  children  of  school  age. — The  teacher  or  teachers  in  each  subdistrict 
or  independent  district  shall  annually  before  the  close  of  the  school  or  schools,  and 
not  later  than  the  first  day  of  April,  take  and  report  an  enumeration  of  all  the  youth 
residing  in  such  subdistrict  or  independent  district,  who  will  be  of  school  age  on  the 
first  day  of  July  following,  distinguishing  between  males  and  females,  white  and 
colored.    [H  C  1913  C  45  s  2156] 

Enumeration  of  children  from  6  to  21. — The  enumeration  shall  be  taken  and  reported 
in  separate  classes  as  follows:  All  youth  between  six  and  sixteen  years  of  age;  all 
youth  between  six  and  twenty-one  years  of  age,  and  all  youth  between  eight  and 
fifteen  years  of  age,  and,  in  districts  where  kindergartens  have  been  established  by  the 
board  of  education,  all  children  between  four  and  six  years  of  age.  The  report  of 
enumeration  shall  be  verified  by  the  affidavit  of  the  person  who  made  it  to  the  effect 
that  he  used  all  means  in  his  power  to  make  it;  and  that  he  believes  it  to  be  correct. 
Ho  shall  deliver  such  report  to  the  secretary  of  the  board  of  education  with  the  term 
report  of  such  school,  or  not  later  than  the  first  day  of  April,  and,  unless  such  enumera- 
tion be  properly  taken  and  reported  by  the  teacher  within  the  time  required  herein, 
the  secretary  shall  deduct  from  the  last  month's  salary  of  such  teacher  such  amount  as 
may  be  necessary  to  defray  the  expenses  of  taking  said  enumeration  as  hereinafter 
provided  for.     [H  C  1913  C  45  s  2157] 

Secretary  to  employ  person  to  take  census  under  certain  conditions. — When  such 
enumeration  for  any  district  or  subdistrict  is  not  received  by  the  secretary  [of  the  board 
of  education]  on  or  before  the  first  day  of  April,  it  shall  be  his  duty,  without  delay,  to 
employ  a  competent  person  to  take  and  report  the  same  as  aforesaid.  The  person 
taking  and  reporting  such  enumeration  shall  be  paid  a  reasonable  compensation  by 
the  board  of  education  not  to  exceed  two  dollars  per  day,  for  the  time  necessarily  con- 
sumed, by  an  order  on  the  sheriff,  out  of  the  building  fund  of  the  district.  [H  0  1913 
0  45  s  2158] 

RAILROADS l 

HOURS   OF  LABOR 

Eight  hours  a  day  for  telegraph  and  telephone  operators;  application  of  act;  exceptions. — 
It  shall  be  unlawful  for  any  person,  corporation  or  association,  operating  a  railroad 
within  this  State  to  permit  any  person  employed  by  them,  or  on  their  railroad,  in  the 
capacity  of  telephone  or  telegraph  operator,  whose  duty  it  is  to  space  or  block  trains 
or  engines,  or  handle  train  orders  governing  the  movement  of  trains  or  engines,  or 
handling  interlocking  switches  governing  the  movement  of  trains  or  engines,  to  permit 
such  telephone  or  telegraph  operator  so  employed  to  be  on  duty  more  than  eight 
hours  in  any  twenty-four  consecutive  hours:  Provided,  That  the  provisions  of  this  act 
[s  3023-3024]  shall  apply  only  to  such  parts  of  a  railroad  where  three  or  more  passenger 
trains  pass  each  way  in  twenty-four  consecutive  hours,  or  where  ten  or  more  freight 
trains  pass  each  way  in  twenty-four  consecutive  hours,  or  at  any  office  where  said 
telegraph  or  telephone  operators  are  employed  twenty  or  more  hours  in  twenty-four 
consecutive  hours:  And  provided  further ■,  That  in  case  of  necessity  caused  by  the  sick- 
ness of  any  such  operators  or  by  an  accident  on  such  railroad,  such  telephone  and 

1  See  court  decision  on  page  7  (New  York). 
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telegraph  operators  may  be  permitted  to  be  on  duty  for  a  period  of  twelve  consecutive 
hours  in  any  twenty-four  consecutive  hours,  but  such  extension  of  time  shall  extend 
only  for  a  period  long  enough  to  enable  such  railroad  company  to  supply  the  reguired 
number  of  operators  at  such  office,  and  shall  in  no  case  extend  over  a  period  of  more 
than  two  days,  nor  under  this  provision  shall  it  be  lawful  for  any  telegraph  or  telephone 
operator  to  be  on  duty  twelve  consecutive  hours  in  any  twenty-four  consecutive 
hours  for  more  than  three  times  in  any  calendar  month;  but  nothing  in  this  act  shall 
prevent  any  such  company  and  operator  agreeing  to  a  longer  day  than  eight  horns, 
out  in  no  case  shall  any  such  operator  be  permitted  to  be  on  duty  longer  than  twelve 
consecutive  hours  in  any  twenty-four  consecutive  hours  under  such  agreement 
[H  C  1913  C  54  s  3023] 

Penalty. — Any  person,  corporation  or  association  convicted  of  violating  the  pro- 
visions of  this  act  [s  3023-3024]  shall  be  guilty  of  a  misdemeanor  and  pay  a  fine  of 
one  hundred  dollars  for  the  first  offense,  and  for  each  offense  committed  after  the  first 
conviction  hereunder,  pay  a  fine  of  three  hundred  dollars.    [H  0  1913  0  54  a  3004] 

DANGEROUS,  INJURIOUS,  AND   IMMORAL   OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  15  in  rope  walking,  gymnastics,  acrobatic  per/ormaneesl  etc.,  pro- 
hibited; penalty. — Any  person  having  the  care,  custody,  or  control  of  any  minor  cnild 
under  the  age  of  fifteen  years,  who  shall  in  any  manner  sell,  apprentice,  give  away,  or 
otherwise  dispose  of  such  child,  or  any  person  who  shall  take,  receive  or  employ  such 
child  for  the  vocation  or  occupation  of  rope  or  wire  walking  or  as  an  acrobat,  gymnast, 
contortionist  or  rider,  and  any  person  who,  having  the  care,  custody,  or  control  of  any 
minor  child  whatsoever,  shall  sell,  apprentice,  give  away  or  otherwise  dispose  of 
such  child,  or  who  shall  take,  receive  or  employ  such  child  for  any  obscene,  indecent 
or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to  the  health,  or  dangerous 
to  the  life  or  limb,  of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution, 
and  any  person  who  shall  retain,  harbor,  or  employ  any  minor  child  in  or  about  any 
assignation  house  or  brothel,  or  any  place  where  any  obscene,  indecent  or  illegal, 
exhibition  takes  place,  shall  be  guilty  of  a  misdemeanor,  and  snail  be  fined  not  Teas 
than  five  dollars,  nor  more  than  one  hundred  dollars,  for  each  offense.  [H  C  1913 
C  144 s 5176] 

Employment  under  18  in  street  singing,  playing  on  musical  instruments,  etc.,  pro- 
hibited; penalty. — Any  person  having  the  care,  custody,  or  control,  lawful  or  unlawful, 
of  any  minor  child  under  tho  age  of  eighteen  years,  who  shall  use  such  minor,  or 
apprentice,  give  away,  let  out,  hire  or  otherwise  dispose  of,  such  minor  child  to  any 
person,  for  the  purpose  of  singing,  playing  on  musical  instruments,  begging  or  for  any 
mendicant  business  whatsoever  in  the  stroets,  roads,  or  other  highways  of  this  State, 
and  whosoever  shall  take,  receive,  hire,  employ,  use  or  have  in  custody,  any  minor 
for  tho  vocation,  occupation,  calling,  service  or  purpose  of  singing,  playing  upon 
musical  instruments  or  begging  upon  tho  streets,  roads  or  other  highways  of  this  State, 
or  for  any  mendicant  business  whatever,  shall  be  guilty  of  a  misdemeanor  and  shall 
be  fined  not  loss  than  five  dollars  nor  more  than  one  hundred  dollars.  [H  C  1913 
Cl44s  5177] 

Employment  under  15  in  places  where  intoxicating  liquors  are  sold,  etc.,  prohibited; 
penalty. — Any  person  having  the  care,  custody,  or  control  of  any  minor  child  under 
the  age  of  fifteen  years,  who  shall  in  any  manner  sell,  apprentice,  give  away  or  permit 
such  child  to  sing,  dance,  act,  or  in  any  manner  exhibit  it  in  any  dance  house,  concert 
saloon,  theater  or  place  of  entertainment  where  wines  or  spirituous  or  malt  liquors 
are  sold  or  given  away,  or  with  which  any  place  for  the  sale  of  wines  or  spirituous  or 
malt  liquors  is  directly  or  indirectly  connected  by  any  passageway  or  entrance,  and 
any  proprietor  of  any  dance  house  whatever,  or  any  such  concert  saloon^  theater,  or 
place  of  entertainment,  so  employing  any  such  child,  shall  be  guilty  of  a  misdemeanor, 
and  shall  bo  fined  not  less  than  five  dollars  nor  more  than  one  hundred  dollars  for  each 
offense.     [H  C  1913  0  144  s  5178] 
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Apprenticeship.  Page. 

All  occupations 23 

Compulsory  continuation  school  attendance. 

All  occupations— educational  requirements 15 

Compulsory  evening  and  continuation  school  attendance. 

Educational  requirements 7, 13 

Compulsory  school  and  continuation,  etc,  school  attendance. 

Educational  requirements 3 

Educational  requirements. 

Street  trades  in  cities 20 

Employment  certificates  and  records. 

Any  gainful  occupation 9, 12, 16 

Factories,  mercantile  establishments,  workshops,  etc 13 

Factories,  workshops,  mercantile  establishments,  messenger  service,  etc 14 

Public  exhibitions. 11 

Hours  of  labor. 

All  occupations— educational  requirements 15 

Any  gainful  occupation 14 

Cigar  shopsand  cigar  factories 7 

Common  carriers 22 

Dangerous,  injurious,  and  immoral  occupations : 9 

Railroads 22 

8treet  trades  in  cities 19 

Hours  of  labor  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 7 

Minimum  age. 

Any  gainful  occupation 11 

Dangerous,  injurious,  and  immoral  occupations 9 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 27 

Immoral  occupations 26 

Public  exhibitions 11,17 

Railroads 22 

Street  trades  in  cities 17 

Minimum  wage. 

All  occupations 20 

Permits  ana  badges. 

Street  trades  in  cities 18,20 

School  census. 

Educational  requirements. 6 

Seats  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments 17 

Toilets  and  dressing  rooms  for  girls. 

Cigar  shopsand  cigar  factories. 7 

Wages. 

All  occupations 23 

Note.— [The  duties  and  power*  relating  to  the  enforcement  of  labor  law,  heretofore 
exereieed  by  the  commissioner  of  labor,  factory  inspectors,  etc,  have  been  transferred  by 
Statutes,  chapter  110a,  section  2394-54  to  the  industrial  commission  and  its  deputies.  In 
every  case  the  new  enforcing  authority  has  been  indicated  by  an  insertion  in  brackets  in 
the  text,  the  former  enforcing  powers  being  omitted.] 

EDUCATIONAL  REQUIREMENTS 


/ 


COMPULSORY  SCHOOL  AND  CONTINUATION,  ETC.,  SCHOOL  ATTENDANCE. 

CkMren  from  7  to  14;  from  14  to  16  if  not  regularly  employed;  exceptions;  penalty. — 
Any  person  having  under  his  control  any  child  between  the  ages  of  seven  ana  fourteen 
years,  or  any  child  between  the  ages  of  fourteen  and  sixteen  years  not  regularly  and 
lawfully  employed  in  any  useful  employment  or  service  at  home  or  elsewhere,  shall 
cause  such  child  to  be  enrolled  in  and  to  attend  some  public,  parochial  or  private 
school  regularly  (regular  attendance  for  the  purpose  of  this  statute  shall  be  an  attend- 
ance of  twenty  days  in  each  school  month,  unless  the  child  can  ftroish  some  legal 
excuse),  in  cities  of  the  first  class  during  the  full  period  and  hours  of  the  calendar  year 
(religious  holidays  excepted)  that  the  public,  parochial  or  private  school  in  which 
such  child  is  enrolled  may  be  in  session;  in  all  other  cities  not  less  than  eight  school 
months;  and  in  towns  and  villages  not  less  than  six  school  months  in  each  year 
*  *  *  :  Provided,  That  this  section  shall  not  apply  to  any  child  not  in  proper 
physical  or  mental  condition  to  attend  school,  who  shall  present  the  certificate  of  a 
reputable  physician  in  general  practice  to  that  effect,  nor  to  any  child  who  lives  in 
country  districts  more  than  two  miles  by  the  nearest  traveled  road  from  the  school- 

*  All  references  are  to  1913  Statutes  with  1915  amendments,  additions,  etc. 
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house  in  the  district  where  such  child  resides:  Provided,  That  if  transportation  is 
furnished  by  the  district  this  exemption  as  to  distance  shall  not  apply,  nor  shall  this 
section  apply  to  any  child  who  shall  have  completed  the  course  of  study  for  the  com- 
mon schools  of  this  State  or  the  first  eight  grades  of  work  as  taught  in  State  graded 
or  other  graded  schools  of  Wisconsin,  and  can  furnish  the  proper  diploma,  certificate, 
or  credential  showing  that  he  has  completed  one  of  said  courses  of  study,  or  its  equiva- 
lent. Instruction  during  the  required  period  elsewhere  than  at  school,  by  a  teacner  or 
instructor  selected  by  the  person  having  control  of  such  child  shall  be  equivalent  to 
school  attendance:  Provided 't  That  such  instruction  received  elsewhere  than  in  school 
be  at  least  substantially  equivalent  to  instruction  given  to  children  of  like  ages  in  the 
public,  parochial  or  private  school  where  such  children  reside.  Any  person  who 
shall  violate  the  provisions  of  this  section  shall  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  less  than  five  dollars  nor  more  than  fifty  dollars,  together  with  costs 
of  prosecution,  or  by  imprisonment  in  the  county  jail  not  exceeding  three  months, 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court,  for  each  offense. 
*    *    *    [Statutes  Chapter  27  section  439a.l  as  renumbered  by  1916  C  2501 

Prosecution. — Prosecutions  for  violation  of  this  section  [s  439a]  may  also  be  brought 
in  the  juvenile  court  in  and  for  the  county  in  which  such  violations  occur,  and  said 
court  is  hereby  granted  full  and  concurrent  jurisdiction  thereof.  [St  C  27  s  439a.2  as 
added  by  1915  C  250] 

Children  from  14  to  16  to  attend  industrial,  continuation  or  commercial  schools;  con- 
ditions.— Any  person  between  the  ages  of  fourteen  and  sixteen  living  within  two 
miles  of  the  school  of  any  town,  or  within  the  corporate  limits  of  any  city  or  village 
and  not  physically  incapacitated,  who  is  not  required  by  section  439a  to  attend  some 
public,  private  or  parochial  school,  must  either  attend  some  public,  private,  or 

Earochial  school,  or  attend  for  at  least  five  hours  a  week,  for  six  months,  or  four 
ours  a  week  for  eight  months,  an  industrial,  continuation,  or  commercial  school, 
provided  such  school,  or  schools,  are  maintained  according  to  the  provisions  of 
sections  553p-l  to  553p^9,  inclusive,  in  the  town,  village  or  city  in  which  his 
parents  or  guardians  reside.  This  section  (s  439a-l]  shall  apply  only  to  persons 
between  the  ages  of  fourteen  and  sixteen  living  in  towns  ana  cities  maintaining 
schools  as  provided  in  sections  553p-l  to  553p-9,  inclusive  of  the  Statutes.  [St  €  27 
s  439a-l  as  added  by  1915  C  2661 

Enforcement:  appointment  and  duties  of  truant  officers. — 1.  In  all  cities  of  the  first 
class  the  board  of  education  or  any  board  having  similar  powers,  shall  appoint  ten  or 
more  truant  oflicers;  in  all  cities  of  the  second,  and  third  classes,  such  board  shall 
appoint  one  or  more  truant  officers,  and  in  all  cities  of  the  fourth  class  the  chief  of 
police  and  the  police  oflicers  may  be  truancy  oflicers,  whose  duties  it  shall  be  to  see 
that  the  provisions  of  this  act  [s  439a-439e]  are  enforced.  2.  When  of  his  personal 
knowledge,  or  by  report  or  complaint  from  any  resident  of  the  city,  or  by  report  or 
complaint  as  provided  herein,  a  truant  officer  believes  that  any  child  is  unlawfully 
and  nabitually  absent  from  school  and  not  otherwise  receiving  instruction  as  pro- 
vided in  section  439a  as  amended,  he  shall  immediately  investigate  and  render  all 
service  in  his  power,  to  compel  such  child  to  attend  some  public,  parochial  or  private 
school  which  the  person  having  control  of  the  child  shall  designate,  or  if  over  four- 
teen and  under  sixteen  years  of  age,  to  attend  school  or  become  regularly  employed 
at  home  or  elsewhere,  and  upon  failure  he  shall  serve  a  written  notice  as  requirea'  in 
section  4  [439cc.l]  of  this  act  and  proceed  as  hereinafter  provided  against  the  person 
having  charge  of  such  child.  And  in  all  towns  and  villages  the  sheriff  of  the  county, 
his  undcrsheriff,  and  deputies  shall  be  the  truant  officers,  and  it  shall  be  the  duty  of 
all  truant  officers  named  in  this  section  to  enforce  the  provisions  of  this  act  as  provided 
herein.     [St  C  27  s  439b] 

Enforcement:  powers  of  truant  officers. — Any  truant  officer  within  this  State  shall 
have  power  to  visit  factories,  workshops,  mercantile  establishments  and  other  places 
of  employment  in  their  respective  localities  and  ascertain  whether  any  minors  are 
employed  therein  contrary  to  law.  They  may  require  that  the  age  and  school  cer- 
tificates and  lists  of  minors  who  are  employed  in  such  factories,  workshops,  mercantile 
establishments  and  other  places  of  employment,  shall  be  produced  for  their  inspec- 
tion, and  they  shall  report  all  cases  of  such  illegal  employment  to  the  school  authorities 
of  their  respective  cities,  towns,  villages  or  districts  and  to  the  [industrial  commit 
sion].  Such  truant  officer  shall  receive  no  compensation  from  the  State  for  performing 
such  services.     [St  C  27  s  439ca] 

Enforcement:  duties  of  teachers,  etc.;  penalty. — It  shall  be  the  duty  of  the  school  clerk 
of  every  school  district,  the  clerks  of  boards  of  education,  and  the  clerks  of  subdistricts, 
or  other  officers  whose  duty  it  is  to  take  the  school  census  under  the  law,  at  the  time 
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of  taking  the  school  census  of  their  respective  districts,  cities,  or  subdistricts,  to  make 
out  three  copies  of  such  census  reports,  on  blanks  to  be  furnished  by  the  State  super- 
intendent, and  send  one  of  such  copies  by  mail,  or  otherwise  to  the  proper  superin- 
tendent on  or  before  the  fifteenth  day  of  July  of  each  year  and  at  the  time  of  the 
opening  of  school  in  his  district,  he  shall  deliver,  with  the  register,  a  copy  of  such 
census  report  to  the  teacher  enfployed  in  said  district,  and  if  the  school  consists  of 
two  or  more  departments  the  copy  shall  be  placed  in  the  hands  of  the  principal.  In 
case  the  district  includes  within  its  boundaries,  territory  lying  in  two  or  more  counties 
it  shall  be  the  duty  of  the  clerk  of  such  district  to  make  out  separate  copies  of  the  cen- 
sus reports  for  each  part  of  said  joint  district,  and  forward  the  same  to  the  proper  super- 
intendents: Provided,  That  in  all  cities  having  a  population  of  two  thousand  or 
more  the  clerk  of  the  board  of  education  or  other  officer,  whose  duty  it  is  to  take  the 
school  census  shall  not  be  required  to  furnish  copies  of  the  census  returns  to  the  county 
superintendent,  city  superintendent  or  teachers.  Said  clerks  of  boards  of  education 
and  other  officers  who  snail  have  the  care  and  custody  of  the  school  census  returns, 
shall  have  their  offices  open  at  all  reasonable  hours,  and  allow  and  assist  superintend- 
ents, teachers,  and  truant  officers  to  examine  and  secure  information  from  the  school 
census  reports  on  file  in  their  offices,  that  may,  in  any  way,  aid  in  the  enforcement 
of  the  provisions  of  this  act  \a  439a-439e].  All  teachers  in  public  schools  except 
teachers  in  high  schools,  shall  at  the  request  of  the  proper  superintendent,  while 
school  is  in  session  report  to  him.  Said  report  shall  show  *  *  *  the  names  and 
ages  of  all  children  enrolled  in  their  respective  schools  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen,  the  names  and  post-office  addresses  of  the  pa- 
rents or  other  persons  having  control  of  such  children,  the  number  of  the  district  and 
the  name  of  the  town,  city,  village  and  county  in  which  said  children  reside,  the 
distance  such  child  or  cnildren  reside  from  the  scnoolhouse  in  the  district  in  which  they 
live  by  the  nearest  traveled  road,  the  number  of  days  each  such  child  was  present 
and  the  number  of  days  such  child  was  absent  during  each  month  and  such  other 
reports  requested  by  him,  said  reports  to  be  made  on  blanks  to  be  furnished  by  the 
county,  district  or  State  superintendent.  It  shall  be  the  duty  of  every  school  clerk, 
or  the  clerk  of  the  board  of  education  to  deliver  to  the  teacners  in  the  public  schools 
a  sufficient  number  of  blanks  as  described  above,  to  supply  said  teachers  for  one 
school  year:  Provided,  That  when  there  shall  be  enrolled  and  in  attendance  at  paro- 
chial or  private  schools,  children  residing  in  a  county  or  counties  other  than  the  one 
in  which  the  schoolhouse  is  located,  the  teachers  in  such  parochial  or  private  schools 
may  make  the  reports  hereinbefore  described  to  the  county,  district  or  city  super- 
intendent of  the  county,  or  the  city  in  which  the  children  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen  so  attending,  reside:  Provided  fur (her,  That 
in  districts  that  include  within  their  boundaries  territory  lying  in  two  or  more  counties, 
or  districts  joint  with  cities  having  separate  superintendents,  it  shall  be  the  dutv  of 
the  public  school  teachers  in  such  joint  districts  to  make  separate  reports  as  provided 
herein  to  the  county,  district  or  city  superintendent  of  the  county  or  city  in  which  the 
children  between  the  ages  of  seven  ana  fourteen  and  fourteen  and  sixteen  so  attending 
reside:  And  provided.  That  the  teachers  in  cities  of  two  thousand  population  or  more 
shall  not  be  required  to  make  the  report  provided  herein,  except  wnen  called  upon  to 
do  so  by  the  proper  county  or  city  superintendent.  All  teachers  of  private  ana  paro- 
chial schools  shall  keep  a  record  embodying  all  the  data  enumerated  in  this  section, 
and  such  record  shall  be  open  to  the  inspection  of  all  truant  officers  specified  in  this 
act,  at  any  and  all  reasonable  times:  Arid  provided.  That  when  called  upon  by  any 
truant  officer,  or  superintendent,  the  teacners  in  private  or  parochial  schools  may 
furnish  in  writing  on  blanks  furnished  by  the  truant  officer  or  superintendent  the 
above-mentioned  data  in  regard  to  any  child  or  children  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen  who  claim,  or  who  are  claimed  to  be  in  attend- 
ance upon  said  school;  and  every  teacher  in  a  public  school  shall,  and  every  teacher 
in  a  private  or  parochial  school  may  promptly  notify  the  proper  truant  officer  of  any 
child  whose  attendance  is  habitually  irregular:  Provided,  Such  irregularity  is  not  ex- 
cused by  any  provision  of  this  act.  Any  officer  or  teacher  in  a  public  school  who  shall 
fail  or  neglect  to  make  the  reports  required  by  this  section  as  required,  or  any  teacher 
in  a  private  or  parochial  school' who  shall  fail  to  keep  a  record  as  required  in  this 
section  shall  be  subject  to  a  forfeiture  of  not  less  than  five  nor  more  than  twenty-five 
dollars  for  each  such  failure  or  neglect,  said  forfeiture  to  be  sued  for  by  any  voter 
of  the  district  where  such  officer  resides,  or  where  such  teacher  is  employed  *  *  *. 
[St  C  27  s  439cb] 

Enforcement:  duties  of  superintendents;  names  of  truants  to  be  reported  to  industrial 
commission. — It  shall  be  the  duty  of  the  county,  district  and  city  superintendents,  upon 
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receiving  the  reports  and  information  as  provided  in  the  preceding  sections,  to  compare 
carefully  the  reports  of  attendance  and  enrollment,  with  the  reports  of  the  last  scnool 
census  on  file  in  his  office,  and  ascertain  therefrom  the  names  of  all  children  who  are 
not  complying  with  the  provisions  of  sections  439a  to  *  *  *  [439cc.2J.  inclusive, 
and  it  shall  be  the  duty  of  such  superintendents  to  report  the  names  of  sucn  children, 
together  with  the  names  and  addresses  of  the  parents  or  those  having  control  of  such 
children  to  the  [industrial  commission]  at  Madison,  upon  blanks  furnished  for  that 
purpose,  and  to  tne  proper  truant  officer  of  the  county,  district  or  city.    The  truant 


justice „.. 

parent  or  the  person  having  control  of  such  child  or  children,  to  cause  such  child  or 
children  to  be  sent  to  some  public,  parochial  or  private  school  within  five  days  from 
the  date  notice  is  deposited,  properly  addressed  in  the  post  office,  if  notice  is  served 
by  registered  mail,  or  five  days  from  the  date  of  the  personal  service  of  said  notice. 
[St  C  27  s  439cc.l] 

Enforcement:  duties  of  truant  officers. — The  notice  shall  inform  the  parent  or  other 
person  in  parental  relation  that  the  law  requires  that  all  children  between  the  ages 
of  seven  and  fourteen,  and  between  the  ages  of  fourteen  and  sixteen,  if  not  regularly 
employed  as  provided  by  sections  1728a  to  1728 j,  inclusive,  are  to  be  in  regular 
attendance  at  some  school  as  provided  in  section  439a.  It  shall  be  the  duty  of  all 
truant  officers,  after  having  given  the  notice  hereinbefore  described,  to  determine 
whether  the  parent  or  other  person  in  parental  relation  has  complied  with  the  notice, 
and  in  case  of  failure  to  so  comply,  he  shall  immediately  notify  the  f  industrial  com- 
mission] of  such  failure,  and  within  three  days  after  having  knowledge  of  or  having 
been  notified  thereof,  make  complaint  against  said  parent  or  person  in  parental 
relation  having  the  legal  charge  and  control  of  such  child  or  children,  before  any 
justice  of  the  peace  in  the  county,  where  such  party  resides.    [St  C  27  s  439cc.2] 

Enforcement:  duties  of  superintendents,  truant  officers,  etc.;  reports  to  industrial  com- 
mission.— Each  county  and  city  superintendent  of  schools  shall  report  to  the  industrial 
commission  and  to  the  proper  truant  officer  within  ten  days  after  the  close  of  each 
month,  commencing  with  the  month  of  October  and  concluding  with  the  month  of 
May  in  each  year,  the  name  of  each  child  residing  in  the  county,  district,  or  city 
under  his  supervision  who  during  said  month  has  not  complied  with  the  provisions 
of  section  439a  of  the  Statutes,  and  the  name  and  post-office  address  of  the  parent  or 
guardian  of  such  child.  If  any  county  or  city  superintendent  has  no  names  of  delin- 
quent children  to  report  for  any  month  as  provided  in  this  section,  it  shall  be  the 
duty  of  such  superintendent  promptly  to  notify  the  industrial  commission  of  that 
fact.  It  shall  be  the  duty  of  each  county  and  city  superintendent  of  schools  to  require 
suitable  monthly  reports  from  the  teachers  under  his  jurisdiction  in  order  to  assist 
such  superintendent  in  preparing  the  aforesaid  reports.  Immediately  upon  serving 
the  notice  as  provided  in  sections  439b  and  439cc  of  the  Statutes  upon  the  parent  or 
guardian  of  any  child,  it  shall  be  the  duty  of  the  truant  officer  to  notify  the  teacher  of 
such  child  of  such  service.  The  return  of  the  child  to  school  shall  be  promptly 
reported  by  the  teacher  to  the  truant  officer  and  superintendent.  It  shall  be  the 
duty  of  each  truant  officer  to  make  a  report  each  month  to  the  industrial  commission, 
showing  the  action  taken  by  him  in  the  cases  of  delinquency  reported  to  him  by  the 
superintendent.  Blanks  for  reports  by  superintendents  to  the  industrial  commission 
and  to  the  truant  officer  sliali  be  furnished  by  the  industrial  commission.  [St  C  27  s 
439ce] 

Penalty  for  superintendent  of  schools  and  truant  officers. — Any  superintendent  of 
schools  or  any  truant  officer  who  violates  or  fails  to  comply  with  any  of  the  provisions 
of  sections  439b,439cb,  439cc,  and  439ce  of  the  Statutes  shall  be  subject  to  a  forfeiture 
of  not  lc*y  than  five  nor  more  than  twenty-five  dollars  for  each  such  offense,  wliich  on 
complaint  of  the  industrial  commission  may  be  recovered  against  such  superintendent 
or  truant  officer  in  an  action  in  debt  brought  by  the  attorney  general  before  any  court 
of  competent  jurisdiction.     [St  C  27  s  439cf) 

Enforcement:  duties  of  census  officers. — It  shall  be  the  duty  of  all  officers  empowered 
to  take  the  school  census  to  ascertain  the  number  of  children  between  the  ages  of  seven 
and  thirteen  years  in  their  respective  districts,  the  number  of  children  between  such 
ages  who  did  not  attend  school,  and,  as  far  as  possible,  the  cause  of  such  failure  to 
attend  school.    [St  C  27  s  439e] 


SCHOOL  CENSUS 


Enumeration  of  children  from  4  to  20. — It  shall  be  the  duty  of  the  district  clerk, 
between  the  tenth  and  twenty-fifth  days  of  July  in  each  year,  to  make  and  transmit 
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to  the  county  or  city  superintendent,  a  written  report  bearing  date  as  of  the  thirtieth 
day  of  June,  of  such  year,  signed  by  him  and  verified  by  his  affidavit,  showing: 

First.  The  number,  names  and  ages  of  children,  male  and  female  designated  sepa- 
rately, over  the  age  of  four  and  under  the  age  of  twenty  years  residing  in  the  district, 
and  the  names  of  their  parents,  guardians  or  other  persons  with  whom  such  children 
resided,  respectively,  on  the  last  day  of  June  preceding.    *    *    *    [St  C  27  s  462] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  EVENING  AND  CONTINUATION  SCHOOL  ATTENDANCE 

Enforcement:  duties  and  powers  of  local  boards  of  education. — In  every  town  or  vil- 
lage or  city  of  over  five  thousand  inhabitants — there  shall  be,  and  in  towns,  cities 
and  villages  of  less  than  five  thousand  inhabitants  there  may  be  a  local  board,  of  in- 
dustrial education,  whose  duty  it  shall  be  to  establish,  foster  and  maintain  schools l 
for  instruction  in  trades  and  industries,  commerce  and.  household  arts  in  part-time- 
day :  all-day  and  evening  classes  and  such  other  branches  as  are  enumerated  in  sub- 
section 1  of  section  553  p-5  of  the  Statutes  [English,  citizenship,  sanitation  and 
hygiene  and  the  use  of  safety  devices,  and  such  other  branches  as  tne  State  superin- 
tendent and  the  State  board  of  industrial  education  shall  approve].  *  *  *  [Stat- 
utes C  27  s  553p~3.1  as  amended  by  1915  C  515] 

Schools  to  be  established  whenever  twenty-five  persons  qualified  to  attend  petition  there' 
for. — Whenever  twenty-five  persons  qualified  to  attend  an  industrial,  commercial, 
continuation  or  evening  school  file  a  petition  therefor  with  the  local  board  of  indus- 
trial education  the  board  shall  establish  such  school  or  schools  or  provide  other  facili- 
ties as  authorized  in  sections  553p-l  to  553p-15,  inclusive.    [Statutes  C  27  s  553p-3.9] 

CIGAR  SHOPS  AND  CIGAR  FACTORIES 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  under  18. — No  person  under  eighteen  years  of  age  shall  be 
employed  or  permitted  to  work  in  a  cigar  shop  or  a  cigar  factory  at  manufacturing 
cigars  for  longer  than  eight  hours  a  day  or  forty-eight  hours  a  week .    [St  C  73a  s  1636-106] 

TOILETS  AND  DRESSING   ROOMS  FOR  GIRLS 

Separate  for  the  sexes. — Where  men  and  women  are  employed  there  shall  be  separate 
dressing  rooms  and  water-closets  for  the  different  sexes.    [St  C  73a  s  1636-107] 

PENALTY  AND  ENFORCEMENT 

Violation  of  act. — Any  person  violating  any  provision  of  sections  1636-101  to  1636-109, 
inclusive,  shall  be  punished  by  fine  not  exceeding  twenty-five  dollars  and  no  less  than 
ten  dollars  for  the  nrst  offense,  and  by  fine  not  exceeding  fifty  dollars,  and  no  less  than 
twenty-five  dollars  for  the  second  and  each  following  offense.    [St  C  73a  s  1636-108] 

Duties  and  powers  of  industrial  commission. — The  [industrial  commission]  shall  have 
full  power  and  it  shall  be  [its]  duty  to  enforce  all  the  provisions  of  sections  1636-101  to 
1636-109,  inclusive     *    «    •     [St  C  73a  s  1636-109] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Definition  of  terms. — The  following  terms  as  used  in  sections  1728-1  to  1728-4,  inclu- 
sive, shall  be  construed  as  follows: 

(I)  The  term  "place  of  employment"  shall  mean  and  include  any  manufactory, 
mechanical  or  mercantile  establishment,  laundry,  restaurant,  confectionery  store, 
or  telegraph  or  telephone  office  or  exchange,  or  any  express  or  transportation  estab- 
lishment. 

*  The  following  cities  were  maintaining  such  schools  on  January  1, 1015: 

Appleton,  Beaver  Dam,  Beloit,  Chippewa  Falls,  Cudahy,  Eau  Claire,  Fond  du  Lac,  Grand  Rapids, 
Green  Bay,  Janesville,  Kenosha,  La  Crosse,  Madison,  Manitowoc,  Marinette,  Marshneld,  Menasha, 
Menominee,  Milwaukee,  Neenah,  Oshkosh.  Racine,  Sheboygan,  South  Milwaukee,  Stevens  Point,  Su- 
perior, Two  Rivers,  Wausao,  and  West  Aliis. 
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(2)  The  term  "employment"  shall  mean  and  include  any  trade,  occupation  or 
process  of  manufacture,  or  any  method  of  carrying  on  such  trade  or  occupation  in 
which  any  female  may  be  engaged,  or  for  any  place  of  employment,  as  herein  defined. 

(3)  The  term  "employer11  shall  mean  ana  include  every  person,  firm,  corporation, 
agent,  manager,  representative,  or  other  person  having  control  or  custody  of  any 
employment  or  place  of  employment,  as  herein  defined. 

(4)  The  terms  "order,"  "general  order,"  "special  order, "  "safe,"  "safety"  and 
"welfare  "  shall  be  construed  as  defined  in  section  2394-41  of  the  Statutes.  [St  G  83 
s 1728-1] 

Industrial  commission  to  issue  orders  regulating  the  hours  of  labor  for  females;  penalty 
for  violation;  provisional  schedule  of  10  Kours  a  day,  55  a  week,  for  day  work,  and  8  hours 
a  night,  48  a  week,  for  niaht  work;  1  hour  for  meals  each  day  or  night. — No  female  shall 
be  employed  or  be  permitted  to  work  in  any  place  of  employment  or  at  any  employ- 
ment for  such  period  or  periods  of  time  during  any  day,  night  or  week,  as  shall  be 
dangerous  or  prejudicial  to  the  life,  health,  safety  or  welfare  of  such  female.  It  shall 
be  die  duty  of  the  industrial  commission  and  it  shall  have  power,  jurisdiction  and 
authority  to  investigate,  ascertain,  determine  and  fix  such  reasonable  classification, 
and  to  issue  general  or  special  orders  fixing  a  period  or  periods  of  time,  or  hours  of 
beginning  and  ending  work  during  any  day,  night  or  week,  which  shall  be  neces- 
sary to  protect  the  life,  health,  safety  or  welfare  of  any  female,  or  to  carry  out  the  pur- 
poses of  section  1728-1  to  1728-4,  inclusive,  of  the  Statutes.  Such  investigations, 
classifications  and  orders,  and  any  action,  proceeding,  or  suit  to  set  aside,  vacate  or 
amend  any  such  order  of  said  commission,  or  to  enjoin  the  enforcement  thereof,  shall 
be  made  pursuant  to  the  proceeding  in  sections  2394-41  to  2394-70,  inclusive  [cre- 
ating ana  defining  powers  of  industrial  commission  relating  to  orders  concerning 
safety,  etc.]  of  the  Statutes,  which  are  hereby  made  a  part  hereof,  so  far  as  not  incon- 
sistent with  the  provisions  of  sections  1728-1,  1728-2,  1728-3,  and  1728-4  of  the 
Statutes,  and  every  order  of  the  said  commission  shall  have  the  same  force  and  effect 
as  the  orders  issued  pursuant  to  said  sections  2394-41  to  2394-70,  inclusive,  of  the 
Statutes,  and  the  penalties  therein  shall  apply  to  and  be  imposed  for  any  violation  of 
sections  1728-1,  1728-2,  1728-3,  and  1728-4  of  the  Statutes.  Until  such  time  u 
the  industrial  commission  shall  so  investigate,  ascertain^  determine  and  fix,  and  shall 
issue  general  or  special  orders  thereon,  the  periods  of  time  specified  in  the  attached 
schedule  (see  below)  shall  be  deemed  to  be  dangerous  or  prejudicial  to  the  life,  health, 
safety  or  welfare  of  females. 

SCHEDULE. 

At  day  work,  more  than  ten  hours  in  any  one  day,  or  more  than  fifty-five  hours  in 
any  one  week.  At  night  work,  more  than  eight  hours  in  any  one  night,  or  more  than 
forty-eight  hours  in  any  one  week.  Day  work  is  work  done  between  six  o'clock 
a.  m.,  and  eight  o'clock  p.  m.,  of  the  same  day:  Provided,  That  employment  not 
more  than  one  night  in  the  week  after  eight  o'clock  p.  m.  shall  not  be  considered 
night  work.  Night  work  is  work  clone  between  eight  o'clock  p.  m.  and  six  o'clock 
a.  m.  of  the  following  day.  Less  than  one  hour  during  each  day  or  night  for  dinner  or 
other  meals.     [St  C  83  s  172S-2J 

Hmirs  to  be  posted;  exceptions. — Every  employer  shall  post  in  a  conspicuous  place 
in  each  of  the  several  departments  in  or  for  which  women  are  employed,  a  list  on  a 
printed  form  furnished  by  the  industrial  commission,  stating  tho  names  and  hours 
required  of  each  woman  during  each  day  of  the  week,  the  hours  of  commencing  and 
stopping  work,  and  the  period  allowed  for  dinner  or  other  meals.  Such  list  need 
not  fee  posted  whore  time  records  are  kept  for  inspection  by  the  said  commission  for 
a  period  of  at  least  six  months  prior  to  such  inspection  or  where  any  other  substitute 
equally  effective  for  the  enforcement  of  sections  1728-1  to  1728-4,  inclusive,  is 
approved  by  the  commission.     [St  C  83  s  1728-3] 

Enforcement:  evidence  of  violation. — The  employment  of  any  female  in  any  such 
employment  or  place  of  employment,  as  defined  in  section  1728-1,  at  any  time  other 
than  those  of  the  posted  hours  of  labor,  as  hereinbefore  provided  for,  shall  be  prima 
facie  evidence  of  a  violation  of  this  act  [s  1728-1  to  1728-4].  Every  day  for  each 
female  employed,  and  every  week  for  each  female  employed,  during  which  any  em- 
ployer shall  fail  to  observe  or  to  comply  with  any  order  of  the  commission,  or  to  per- 
form any  duty  enjoined  by  sections  1728-1  to  1728-4,  inclusive,  of  the  Statutes, 
shall  constitute  a  separate  and  distinct  offense.    [St  C  83  s  1728-4] 
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ANY  GAINFUL  OCCUPATION 


EMPLOYMENT  CERTIFICATES 


Permits  rewired  from  14  to  16;  issued  by  industrial  commission ,  judges  of  juvenile 
courts,  etc. — No  child  between  the  ages  of  fourteen  and  sixteen  years  snail  be  employed, 
required,  suffered  or  permitted  to  work  at  any  time  in  any  factory  or  workshop,  store, 
hotel,  restaurant,  bakery,  mercantile  establishment,  laundry,  telegraph,  telephone  or 
public  messenger  service,  or  the  delivery  of  any  merchandise  or  at  any  gainful  occu- 
pation, or  employment,  directly  or  indirectly,  unless  there  is  first  obtained  from  the 
[industrial  commission]  or  from  the  judge  of  a  county  court  or  municipal  court  or  from 
the  judge  of  a  juvenile  court  where  such  child  resides,  a  written  permit  authorizing 
the  employment  of  such  child  within  such  time  or  times  as  the  said  [industrial  com- 
mission], county  judge,  municipal  judge,  or  judge  of  a  juvenile  court  may  fix:  Pro- 
viding, That  such  times  shall  not  conflict  with  those  designated  in  subsection  1,  of 
section  1728c  [St  0  83  s  1728c.l],  and  that  no  officer  herein  mentioned  shall  have 
power  to  delegate  the  duty  of  granting  permits  to  any  subordinate  officer  or  other 
person.    [St  0^83  s  1728a.l] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Industrial  commission  to  classify  occupations,  etc.,  and  to  issue  orders  prohibiting  the 
employment  of  minors  and  females;  penalty  for  violation;  specific  occupations  pro- 
visionally prohibited  under  21,  under  18,  under  16;  constant  standing  and  work  in  mines 
or  quarries  prohibited  for  girls. — No  employer  shall  employ,  require,  permit  or  suffer 
any  minor  or  any  female  to  work  in  any  place  of  employment,  or  at  any  employment 
dangerous  or  prejudicial  to  the  life,  health,  safety  or  welfare  of  such  minor,  or  such 
female,  or  where  the  employment  of  such  minor  may  be  dangerous  or  prejudicial  to 
the  life,  health,  safety  or  welfare  of  other  employees  or  frequenters.  It  snail  be  the 
duty  of  the  industrial  commission,  and  it  shall  have  power,  jurisdiction  and  authority 
to  investigate,  ascertain,  determine  and  fix  such  reasonable  classifications  of  employ- 
ments, and  places  of  employment,  minors  and  females,  and  to  issue  general  or  special 
orders  prohibiting  the  employment  of  such  minors  or  females  in  any  employment  or 
place  of  employment  dangerous  or  prejudicial  to  the  life,  health,  safety  or  welfare  of  such 
minor  or  such  female,  and  to  carry  out  the  purposes  of  sections  1728a  to  1728 j,  inclusive, 
of  the  Statutes.  Such  investigations,  classifications  and  orders,  and  any  action,  proceed- 
ing, or  suit  to  set  aside,  vacate  or  amend  any  such  order  of  said  commission,  or  enjoin 
the  enforcement  thereof,  shall  be  made  pursuant  to  the  proceeding  in  sections  2394-41 
to  2394-70,  inclusive  [creating  and  defining  powers  of  industrial  commission  relating  to 
orders  concerning  safety,  etc.],  of  the  Statutes,  which  are  hereby  made  a  part  hereof,  so 
fax  as  not  inconsistent  with  the  provisions  of  sections  1728a  to  1728 j.  inclusive,  of  the 
Statutes;  and  every  order  of  the  said  commission  shall  have  the  same  force  and  effect  as 
the  orders  issued  pursuant  to  said  sections  2394-41  to  2394-70,  inclusive,  of  the  Stat- 
utee;  and  the  penalties  therein  shall  be  applied  to  and  be  imposed  for  any  violation  of 
sections  1728a  to  1728j,  inclusive,  of  the  Statutes.  Until  such  time  as  the  said  com- 
mission shall  so  investigate,  ascertain,  determine  and  fix  the  classifications  provided 
in  this  section,  the  employments  and  places  of  employment  designated  in  the  fol- 
lowing schedule  shall  be  deemed  to  be  dangerous  or  prejudicial  to  the  life,  safety, 
health  or  welfare  of  minors  under  the  ages  specified,  or  of  females,  or  dangerous  or 
prejudicial  to  the  life,  health,  safety  or  welfare  of  other  employees  or  of  frequenters, 


section,  shall  be  construed  as  defined  in  section  2394-41  of  the  Statutes. 

Schedule  of  employments  or  places  of  employment  dangerous  or  prejudicial  to 
the  life,  health,  safety  or  welfare  of  minors,  or  children  under  the  ages  specified,  or 
to  frequenters,  or  to  females: 

(a)  Minors  under  twenty-one  years  of  age : 

In  cities  of  the  first,  second  and  third  class,  before  six  o'clock  in  the  morning  and 
after  eight  o'clock  in  the  evening  of  any  day,  as  messenger  for  a  telegraph  or  messen- 
ger company  in  the  distribution,  transmission  or  delivery  of  messages  or  goods. 

(b)  Minors  under  eighteen  years  of  age: 
(1)  Blast  furnaces;  in  or  about. 
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(2)  Boats  and  vessels  engaged  in  the  transportation  of  passengere  or  merchandise; 
pilot;  fireman;  engineer. 
(3}  Docks;  in  or  about. 

(4)  Dusts;  operating  or  using  any  emery,  tripoli,  rouge,  carborundum,  stone  car- 
borundum, any  abrasive  or  emery  polishing  or  Duffing  wheel,  where  articles  of  the 
baser  materials,  as  [or]  of  iridium,  are  manufactured. 

(5)  Electric  wires;  on  the  outside,  erection  and  repair  of  electric  wires. 

(6)  Elevators;  in,  the  running  or  management  of  any  elevators,  lifts  or  hoisting 
machines. 

(7)  Explosives;  in  or  about  establishments  where  nitroglycerin,  dynamite,  dualin, 
guncotton,  gunpowder,  or  other  high  or  dangerous  explosives  are  manufactured, 
compounded  or  stored. 

'8)  Matches;  in  dipping,  dyeing  [drying]  or  packing. 

[9)  Mine  or  quarry;  in  or  about. 

;10)  Oiling  or  cleaning;  in  oiling  or  cleaning  dangerous  or  hazardous  machinery 
in  motion. 

(11)  Railroads;  switch  tending,  gate  tending,  or  track  repairing;  as  brakeman,  fire- 
man, engineer,  motorman,  conductor,  telegraph  operator. 

£L2J  Wharves*  in  or  about. 

(13)  No  female  under  eighteen  years  of  age  shall  be  employed  as  a  messenger  by 
any  telegraph  or  telephone  company,  firm  or  corporation,  or  by  any  company,  firm, 
corporation  or  individual  engaged  in  similar  business. 

(c)  Children  under  sixteen  years  of  age: 

fl)  Bakeries;  dough  brakes  or  cracker  machinery  of  any  description. 

,2)  Belts;  adjusting  belts  (in  motion);  sewing  belts  (in  any  capacity). 

f3)  Boilers;  operating  any  steam  boiler  or  steam-generating  apparatus. 

(4 )  Bowling  alleys;  as  pin  boys. 

J5)  Building  trades;  on  scaffolding,  or  on  ladder  or  in  heavy  work. 

?6)  Burnishing  machines  in  any  tannery  or  leather  manufacturing. 

:7)  Corrugating  rolls  in  roofing  or  washboard  factories. 

8)  Dusts;  occupations  causing  dust  in  injurious  quantities. 

:9)  Emery  or  polishing  wheel  for  polishing  metal. 

;10}  Immoral  purposes;  manufacture  of  goods  for. 

11)  Iron  and  steel,  wire  or  iron-straightening  machinery,  punchers  or  shears. 

12)  Laundry  machinery. 
Jl3)  Liquors;  in  or  about  any  store,  brewery,  distillery,  bottling  establishment 

hotel  barroom,  saloon,  saloon  dining  room  or  restaurant,  any  place  in  connection  with 
a  saloon  or  a  similar  place  of  any  name,  or  in  or  about  any  dance  hall,  bowling  alley, 
pool  room,  beer  garden,  or  similar  place  of  any  name,  in  which  strong,  spirituous  or 
malt  liquors  are  made,  bottled,  sold  or  given  away. 

(14)  Machinery;  oiling  or  assisting  in  oiling,  wiping  or  cleaning  any  machinery  in 
motion.  Operating  or  assisting  in  operating  or  talcing  material  from  any  circular  or 
band  saw,  or  any  crosscut  saw  or  slasher,  or  other  cutting  or  pressing  machine  from 
which  material  is  taken  from  behind. 

(15)  Paints  and  poisons;  manufacture  of  paints,  colors  or  white  lead.  Manufac- 
ture of  any  composition  in  which  dangerous  or  poisonous  acids  are  used.  Manufac- 
ture or  preparation  of  compositions  of  dangerous  or  poisonous  dyes.  Manufacture  or 
preparation  of  compositions  with  dangerous  or  poisonous  gases.    Manufacture  or 

E  reparation  of  compositions  of  lye  or  in  which  the  quantity  thereof  is  injurious  to 
eaith. 

(16)  Presses;  cylinder  or  job,  boring  or  drill. 

(17)  Rubber ;  wash  ing ,  grinding  or  mi xing  mill  of  calendar  [calender]  rolls  in  rubber 
manufacturing. 

(18)  Stamping  machines;  in  sheet-metal  and  tinware  maufacturing.  In  washer 
and  nut  factory.     In  lace,  paper  and  leather  manufacturing. 

(19)  Theater  or  concert  hall. 

(20)  Tobacco;  in  any  tobacco  warehouse,  cigar  or  other  factory  where  tobacco  is 
manufactured  or  prepared. 

(21)  Woodworking;  wood  shaper,  wood  jointer,  planer  and  sandpaper,  wood- 
polishing  or  wood-turning  machine. 

(22)  Wool,  cotton,  hair,  upholstering;  carding  machine,  or  machine  used  in  pick- 
ing wool,  cotton,  hair,  or  any  upholstering  material. 

(23)  Any  other  employment  dangerous  to  life  or  limb,  injurious  to  the  health,  or 
depraving  to  the  morals. 
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(d)  Females: 

(1)  Any  female  child  in  any  capacity  where  such  employment  compels  her  to 

remain  standing  constantly . 

(2)  Any  female  in  or  about  any  mine  or  quarry.     [St  C  83  1 172Sa,2J 

suction  which  h  superseded  by  the  above,  the  rbllowtng  decisions  were 
'iolatlon  of  the  act,  In  a  place  when  Intoxicating  liquors  are  sold,  was 
unday,  would  not  prevent  prosecution  thereunder.— State  c  Hall,  HI 
provisions  of  this  section  Include  an  edging  machine  used  In  a  sawmill.— 
IseWfj.  467, 1*3  N.W.  1G0(W13).  A  section  hand  under  18  while  on  hla 
■f  k  repairing  a  track  was  at  the  time  of  the  Injury  employed  In  "track 
f  thla  section  —  Leora  e.  Minneapolis,  St.  Paul  A  Bault  fits.  Mario  Ry. 
.child  la  Injured  while  employed  In  violation  of  this  section,  the  defense 
aJJ»We.^?moi»D.  Northern  Chair  Co., la  Wis.  473, 140N.W.  84(1013). 
ragh  which  candy  waa  run  to  redone  It  to  a  uniform  thickness,  waa 
le  preceding  section,  relative  to  the  employment  of  children  under  H 
lean  Candy  Co.,  1S1  N.  W.  Sua  (IBIS). 

ANY  GAINFUL  OCCUPATION 


Employment  under  14  prohibited  except  as  provided  in  section  17£Sa.4. — No  child 
under  the  age  of  fourteen  years  shall  be  employed,  required,  suffered  or  permitted  to 
work  at  any  time  in  any  factory,  manufacturing  establishment  or  workshop,   store, 

hotel,  restaurant  or  bakery,  mercantile  establishm"  *    ' '—   '-' '-    -   '      ' 

or  public  messenger  service,  delivery  of  merchai 
or  employment,  directly  or  indirectly,  except  a 
a  1728a.3] 

Employment  wider  14  prohibited;  exception*  from  It  to  14  in  mercantile  establishments, 
etc.,  during  vacation;  permits  required;  no  educational  requirements  durina  vacation. — No 
child  under  the  age  of  fourteen  years  shall  be  employed,  required,  permitted  or 
suffered  to  work  at  any  gainful  occupation  or  employment  at  any  time  except  that 
during  the  vacation  of  the  public  or  equivalent  school  in  the  town,  district  or  city 
where  any  child  between  the  ages  of  twelve  and  fourteen  years  resides,  it  may  be 
employed  in  any  store,  office,  mercantile  establishment,  warehouse,  telegraph,  tele- 
phone or  public  messenger  service  in  the  town,  district  or  city  where  it  resides  and 
not  elsewhere:  Provided,  That  it  shall  have  first  obtained  a  permit  in  the  same  maimer 
and  under  the  same  conditions  set  forth  for  employment  during  the  regular  session 
of  the  school,  except  that  for  such  vacation  permit  no  proof  of  educational  qualifica- 
tion shall  be  necessary.    {St  C  83  s  1728a.4] 

Court  rlwMM, — The  prohibition  Is  absolute  and  does  not  permit  the  work  to  be  done  under  a  permit 
from  the  commissioner  of  labor  or  other  officer,  and  the  employment  In  violation  of  this  section  la  negll- 
ganMpaf  an.— Sharon  v.  Winnebago  Furniture  Co.,  141  Wis.  ISfi,  1Z4  N.  W.  399(1810). 

PUBLIC  EXHIBITIONS 

MINIMUM   AGE   AMD   EMPLOYMENT   CFBTTPICATBS 

Employment  under  16  in  circuses,  theatrical  exhibitions,  concerts,  etc.,  without  permits 
prohibited;  permits  issued  by  industrial  commission,  judge,  etc.;  conditions;  exceptions. — 
No  child  under  sixteen  years  of  age  shall  be  employed,  required,  suffered  or  permitted 
to  play  on  any  musical  instrument,  or  to  sing  or  perform  in  a  circus,  theatrical  or  mu- 
sical exhibition,  concert  or  festival,  or  in  any  public  place(  unless  there  is  first  ob- 
tained from  the  [industrial  commission],  county  judge,  municipal  judge  or  the  judge 
of  a  juvenile  court  where  the  child  resides,  if  such  child  is  a  resident  of  this  State, 
and  by  a  county  judge,  municipaljudge,  or  judge  of  a  juvenile  court  of  this  State  if 
such  child  is  not  a  resident  of  the  State,  a  written  permit  authorizing  the  appearance 
of  such  child  at  such  places,  at  times  as  the  said  [industrial  commission],  county  judge, 
•  municipal  judge  or  judge  of  a  juvenile  court  may  fix:  Provided,  That  it  appears  to 
the  satisfaction  of  such  [industrial  commission],  county  judge,  municipal  judge,  or 
judge  of  a  juvenile  court,  that  the  appearance  of  such  child  shall  not  be  detrimental 
to  its  morals,  health,  safety,  welfare  or  opportunities  for  education  equivalent  to 
that  of  the  common  schools:  Provided  also.  That  a  child  under  fourteen  years  of  age 
shall  be  accompanied  by  a  parent  or  guardian,  approved  by  the  said  [industrial  com- 
mission], county  judge,  municipal  judge  or  judge  of  a  juvenile  court.  But  the  pro- 
visions of  this  section  shall  not  prevent  the  education  of  children  in  music  or  their 
employment  as  musicians,  or  participants,  in  a  church,  chapel,  school  or  school  exhi- 
bition, or  any  home  talent  exhibition  given  by  people  of  the  local  community.  [StC 
83  s 1728a-l] 

Nora.-  -(For  prohibition  under  14  In  dangerous  or  Immoral  exhibitions,  see  section  4587a,  chapter  198 
of  the  Statutes.] 
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ANY  GAINFUL  OCCUPATION 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Contents  of  permits. — The  permit  required  by  section  1728a  of  the  Statutes  shall 
state  the  name,  the  date  and  place  of  birth  of  the  child,  and  describe  the  color  of  hair 
and  eyes,  the  height  and  weight,  and  any  distinguishing  facial  marks  of  such  child, 
and  that  the  papers  required  in  subsection  2  hereof  have  been  duly  examined,  ap- 
proved and  filed.    [St  0  83  s  1728a-3.1] 

Age  and  school  records  and  promise  of  employment  required. — The  following  evidence, 
records  and  papers  shall  be  filed  before  such  permit  is  issued: 

(1)  Evidence  showing  that  such  child  is  fourteen  years  of  age  in  one  of  the  follow- 
ing forms: 

(a)  A  duly  attested  transcript  of  the  birth  certificate,  filed  as  prescribed  by  law 
with  the  register  [registrar]  of  vital  statistics,  or  other  officer  charged  with  the  duty  of 
recording  births. 

(b)  A  certificate  of  a  person  in  charge  of  a  public  school  in  the  State  or  elsewhere, 
having  a  course  of  not  lees  than  eight  years,  or  of  a  school  in  the  State  other  than  a 
public  school,  having  a  substantially  equivalent  course  of  study  of  not  less  than  eight 
years'  duration,  in  which  school  a  record  of  the  attendance  of  such,  child  has  been 
kept,  showing  that  such  child  is  a  graduate  of  such  school,  and  that  according  to  the 
records  kept  in  such  school,  such  child  is  at  least  fourteen  years  of  a^e;  or 

(c)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism,  showing  the 
date  and  place  of  baptism  of  such  child. 

(d)  If  such  proof  does  not  exist  or  can  not  be  secured  as  provided  in  subdivisions 
(a),  (b)  or  (c),  of  subdivision  (1)  hereof,  then  such  proof  as  may  be  satisfactory  to  the 
official  issuing  such  permit  may  be  filed  in  lieu  thereof. 

(2)  A  certificate  of  the  superintendent  of  schools  or  the  principal  of  the  school  last 
attended  by  the  child,  or  in  the  absence  of  both  of  the  aforementioned  persons,  a  cer- 
tificate of  the  clerk  of  the  school  boaid,  showing  that  such  child  is  more  than  fourteen 
years  of  age,  and  stating  also  the  date  of  the  birth  of  such  child,  and  the  number  of 
years  it  has  attended  school.  Such  certificate  shall  contain  the  further  statement 
that  such  child  has  attended  the  public  school,  or  some  other  school  having  a  sub- 
stantially equivalent  course t  as  required  by  law,  within  the  twelve  months  next  pre- 
ceding tho  date  of  such  certificate,  or  next  preceding  the  fourteenth  birthday  of  such 
child;  that  such  child  is  able  to  read  and  write  simple  sentences  in  the  English  lan- 
guage, and  is  familiar  with  the  fundamental  operations  in  arithmetic  up  to  and  includ- 
ing fractions,  and  that  it  has  received  during  such  one-year  period,  instruction  in 
spelling,  reading,  writing,  English  grammar  and  geography;  or  in  lieu  of  such  state- 
ment relative  to  its  educational  attainments,  that  such  child  has  passed  successfully 
the  fifth  grade  in  the  public  school,  or  in  some  school  having  a  substantially  equiva- 
lent course,  or  that  it  has  attended  school  for  at  least  seven  years.  It  shall  be  the 
duty  of  such  superintendent,  principal  or  clerk  to  issue  certificate  upon  receipt  of  any 
application  in  behalf  of  any  cnild  entitled  thereto. 

(3)  A  fetter  written  on  such  regular  letterhead  or  other  business  paper  used  by  the 
person,  stating  the  intention  of  such  person,  firm  or  corporation  to  employ  such  child, 
and  signed  by  such  person,  firm  or  corporation,  or  by  some  one  duly  authorized  by 
them.     [St  C  83  s  1728a-3.2J. 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  truant  officers,  police  officers,  etc.,  in  enforcing  sections  1728a  to  17t8j. — For 
the  purposes  of  sections  1728a  to  1728j,  inclusive,"  *  *  *  any  *  *  *  truant 
officer,  any  police  officer  or  any  private  citizen  may  make  complaint  of  the  violation 
of  any  provisions  of  sections  1728a  to  1728j,  inclusive.    [St  C  83  s  1728a~4.1] 

Duties  of  industrial  commission. — When  complaint  is  made  by  truant  officer,  police 
officer  or  any  private  citizen  to  the  [industrial  commission],  the  [said  commission]  shall 
investigate  or  cause  to  be  investigated  such  complaint,  and  if  pursuant  to  any  such 
investigation,  a  violation  of  any  of  the  provisons  of  sections  1728a  to  1728j,  inclusive, 
shall  be  found,  the  [industrial  commission]  shall  prosecute  or  cause  to  be  prosecuted 
any  such  violation.    [St  C  83  s  1728a-4.2] 
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FACTORIES,  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Statements  of  actual  employment  required;  records  to  be  kept  by  employers;  permits  to 
be  returned  to  issuing  office. — Every  person,  firm  or  corporation,  agent  or  manager  of 
any  firm  or  corporation,  employing  minors  in  any  factory  or  workshop,  store,  office, 
hotel,  mercantile  establishment,  laundry,  telegraph,  telephone  or  public  messenger 
service  within  this  State,  in  addition  to  filing  the  certificate  of  intention  to  employ 
with  the  [industrial  commission],  shall  file  with  the  officer  signing  such  permit,  a 
statement  of  actual  employment  of  such  minor,  the  date  of  employment,  ana  that  the 
necessary  permit  has  been  duly  received  and  filed,  shall  keep  said  permits  on  file  in 
the  same  place  where  such  minor  is  employed,  and  subject  at  all  times  to  the  inspec- 
tion of  the  [industrial  commission],  and  shall  post  a  list  of  said  employees  with  said 
information  at  or  near  the  principal  entrance  to  the  factory,  or  other  building  where 
such  children  are  employed:  It  is  further  provided.  That  upon  the  termination  of 
employment  of  any  minor,  said  employer  shall  return  within  twenty-four  hours  the 
permit  for  employment  of  such  minor  to  the  person  and  place,  designated  by  the 
[industrial  commission]  with  a  statement  of  reasons  for  the  termination  of  said  em- 
ployment.   [St  C  83  s  1728a-6.11 

Special  inspection  where  children  under  18  are  employed. — Every  person,  firm  or 
corporation,  desiring  to  become  the  employer  of  children  under  the  age  of  eighteen 
years,  shall  file  with  the  [industrial  commission]  a  statement  of  this  fact,  in  order  that 
a  special  inspection  of  his  factory,  workshop,  bowling  alley,  store,  hotel  or  mercantile 
establishment,  restaurant,  bakery,  laundry,  telegraph,  telephone  or  public  messenger 
service  may  be  made  or  caused  to  be  made  by  the  [industrial  commission].  [St  C  83 
a  1728a-6.2] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  EVENING  AND  CONTINUATION  SCHOOL  ATTENDANCE 

Illiterate  minors  over  14  not  to  be  employed  where  school  exists,  without  attendance  cer- 
Hficates. — No  person  shall  employ  a  minor  over  fourteen  years  of  age  in  any  city,  vil- 
lage or  town  in  which  a  public  evening  school  or  continuation  school,  for  the  industry 
in  which  the  minor  is  to  work,  is  maintained,  unless  he  receives  and  places  on  file  a 
written  permit  issued  by  the  [industrial  commisBionl,  or  from  the  judge  of  a  juvenile 
court  where  such  child  resides,  authorizing  the  employment  of  the  minor,  as  provided 
in  section  1728b  of  the  Statutes,  and  certifying  either  to  his  ability  to  read  at  sight  and 
write  legibly  simple  sentences  in  the  English  language,  or  that  he  is  a  regular  attend- 
ant at  the  public  evening  school  or  continuation  school.    [St  C  83  s  1728a-ll] 

Responsibility  of  parents,  etc. — No  parent,  guardian  or  custodian  shall  permit  a  minor 
over  fourteen  years  of  age  who  has  not  the  certificate  referred  to  in  section  1728a-ll 
to  be  employed.    [St  C  83  s  1728a-12] 

Weekly  attendance  records  required;  to  be  filed  with  employment  permits. — Any  minor 
over  fourteen  years  of  age,  required  by  section  1728a-ll  to  attend  an  evening  school 
or  continuation  school,  shall  furnish  to  his  employer  each  week  during  its  session  a 
record  showing  that  he  is  a  regular  attendant  at  the  evening  school  or  continuation 
school.  The  employer  shall  file  all  records  of  attendance  with  the  minor's  permit  to 
work,  and  no  minor,  subject  to  sections  1728a-ll  to  1728a-17,  inclusive,  shall  be  em- 
ployed unless  the  records  of  attendance  or  absence  for  valid  cause  during  the  previous 
week  be  on  file.    [St  C  83  s  1728a-13] 

Exception;  temporary  employment  permits  if  health  is  endangered  by  attendance;  physi- 
cian's certificate.— Upon  presentation  by  a  minor  of  a  certificate  signed  by  a  registered 
practicing  physician,  showing  that  his  physical  condition,  or  the  distance  necessary 
to  be  traveled,  would  render  the  required  school  attendance,  in  addition  to  his  daily 
labor,  prejudicial  to  his  health,  the  [industrial  commission],  may  issue  a  permit  author- 
izing his  employment  for  such  period  as  [said  commission]  may  determine.  [St  C  83 
s  1728a-14] 

Regular  employment  permits  not  to  excuse  from  attendance. — No  permit  issued  under 
section  1728a  shall  excuse  any  minor  from  attendance  at  evening  school,  or  evening 
continuation  school.    [St  C  83  s  1728a-15] 

Penalty  for  employer. — Any  person,  firm  or  corporation,  agent  or  manager  of  any 
corporation,  who  whether  for  himself  or  for  such  firm  or  corporation,  or  by  himself  or 
through  agents,  servants  or  foremen,  shall  violate  or  fail  to  comply  with  any  of  the 
provisions  of  sections  1728a-Il  to  1728a-I4,  inclusive,  of  the  Statutes,  shall  be  deemed 
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guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not  less  than 
ten  nor  more  than  one  hundred  dollars  for  each  offense.  Any  corporation  which  by 
its  agents,  officers  or  servants  shall  violate  or  fail  to  comply  with  any  of  the  provisions 
of  sections  1728a-ll  to  1728a-15,  inclusive,  shall  be  liable  to  the  same  penalty  which 
may  be  recovered  against  such  corporation  in  action  for  debt  or  assumpsit,  brought 
before  any  court  of  competent  jurisdiction.    [St  C  83  s  1728a-16] 

Penalty  for  parent,  etc. — Any  parent  or  guardian  who  suffers  or  permits  a  minor  to 
be  employed,  or  suffered  or  permitted  to  work  in  violation  of  sections  1728a- 12  and 
1728a-13  of  the  Statutes,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  fined  not  less  than  five  nor  more  than  twenty-five  dollars.    [St  0  83  s  1728a-17] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  MESSEN- 
GER SERVICE,  ETC. 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Lists  required  under  16;  contents. — Every  person,  firm  or  corporation,  agent  or  mana- 
ager  of  any  firm  or  corporation  employing  minors  in  any  factory  or  workshop,  store, 
office,  hotel,  restaurant,  bakery,  mercantile  establishment,  laundry,  telegraph,  tele- 
phone or  public  messenger  service  within  this  State  shall  keep  a  register  in  the  place 
where  such  minor  is  employed,  and  subject  at  all  times  to  the  inspection  of  [the  indus- 
trial commission!,  or  truant  officer,  in  which  register  shall  be  reported  the  name,  age. 
date  of  birth  ana  place  of  residence,  of  every  child  employed,  permitted  or  suffered 
to  work  therein,  under  the  age  of  sixteen  years.    [St  C  83  s  1728b. 1] 

Permits  required  under  16;  issued  by  the  industrial  commission,  Judges  of  juvenile  courts, 
etc. — No  person,  firm  or  corporation,  agent  or  manager  of  any  nrm  or  corporation  shall 
hire  or  employ,  permit  or  suffer  to  work  in  any  mercantile  establishment,  factory  or 
workshop,  store,  office,  hotel,  restaurant,  bakery,  laundry,  telegraph,  telephone  or 
public  messenger  service,  any  child  under  sixteen  years  of  age,  unless  there  is  first 
provided  and  placed  on  file  in  such  mercantile  establishment,  factory,  workshop, 
store,  office,  hotel,  restaurant,  bakery,  laundry,  telegraph,  telephone  or  public  messen- 
ger service  office,  a  permit  granted  bv  the  [industrial  commission],  or  county  judge, 
municipal  judge  or  judge  of  a  juvenile  court  of  the  county  where  such  child  resides. 
[St  C  83  s  1728b.2] 

ANY  GAINFUL  OCCUPATION 

HOURS   OP  LABOR 

Eight  hours  a  day,  48  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16;  SO 
minutes  for  midday  meal  under  16;  farm  and  domestic  work  excepted;  other  exceptions. — 
No  child  under  the  age  of  sixteen  years  shall  be  employed,  required,  permitted  or 
suffered  to  work  at  any  gainful  occupation  other  than  domestic  service  or  farm  labor 
for  more  than  forty-eight  hours  in  any  one  week,  nor  more  than  eight  hours  in  any 
one  day,  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six 
o'clock  in  the  evening,  nor  more  than  six  days  in  any  one  week:  Provided,  That 
employment  not  to  exceed  ei^ht  hours  and  thirty  minutes  in  any  one  day  may  be 
permitted  to  children  on  condition  that  the  children  so  employed  shall  be  free  from 
labor  after  twelve  o'clock  noon  on  Saturday:  Provided,  That  no  child  so  employed 
shall  bo  permitted  to  work  more  than  forty-eight  hours  in  anv  one  week,  including 
at  least  four  hours  of  attendance  at  continuation  school,  nor  Setween  six  o'clock  in 
the  evening  and  seven  o'clock  in  the  morning.  A  dinner  period  of  not  less  than  thirty 
minutes  shall  be  allowed  during  each  day.  During  such  dinner  period  the  power 
shall  be  shut  off  from  machinery  operated  by  children,  and  no  work  snail  be  permitted: 
Provided,  Nothing  in  sections  1728a  to  1728),  inclusive,  shall  be  construed  to  interfere 
with  the  employment  of  children  as  provided  in  sections  1728a-l  and  1728u  of  the 
Statutes.     [St  C  83  s  1728c.l] 

Hours  to  be  posted.— Each  employer  shall  post  in  a  conspicuous  place  in  each  of  the 
several  departments  in  or  for  which  minors  are  employed,  a  list  on  a  printed  form 
furnished  by  the  [industrial  commission],  stating  the  names,  ages  and  the  hours  re- 
quired of  each  child  during  each  day  of  the  week,  the  hours  of  commencing  and  stop- 
ping work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  other  meals 
begin  and  end.     [St  C  83  s  1728c.2] 

Reduction  of  hours  required  from  14  to  16  to  allow  attendance  at  continuation  schools, 
etc. — AVhenever  any  day  continuation  classes,  industrial  school  or  commercial  school 
shall  be  established  in  any  town,  village  or  city  in  this  State  for  minors  between  the 
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ages  of  fourteen  and  sixteen,  working  under  permit  as  now  provided  by  law,1  every 
such  child,  residing  within  any  town,  village  or  city  in  wnich  any  such  school  is 
established,  shall  attend  such  school  in  the  daytime  not  less  than  five  hours  per  week 
for  eight  months  in  each  year,  until  such  child  becomes  sixteen  years  of  age,  or  four 
hours  per  week  for  ten  months,  as  may  be  determined  by  the  local  board  of  indus- 
trial education,  and  every  employer  shall  allow  all  minor  employes  over  fourteen 
and  under  sixteen  years  of  age  a  reduction  in  hours  of  work  of  not  less  than  the  number 
of  hours  the  minor  is  by  this  section  required  to  attend  school.  [St  0  83  s  1728c -1.1 
as  amended  by  1915  G  420] 

Total  number  of  hours  at  work  and  at  school  not  to  exceed  legal  maximum  hours  of  labor; 
exceptions. — The  total  number  of  hours  spent  by  such  minors  at  work  and  in  the  before- 
mentioned  schools  shall  together  not  exceed  the  total  number  of  hours  of  work  for 
which  minors  over  fourteen  and  under  sixteen  years  of  age  may  by  law  be  employed, 
except  when  the  minor  shall  attend  school  a  greater  number  oi  hours  than  is  required 
by  law,  in  which  case  the  total  number  of  hours  may  be  increased  by  the  excess  of  the 
hours  of  school  attendance  over  the  minimum  prescribed  by  law.    [St  C  83  s  1728c-l  .2] 

Reduction  of  hours  to  coincide  with  class  times. — Employers  shall  allow  the  reduction 
in  hours  of  work  at  the  time  when  the  classes  which  the  minor  is  by  law  required 
to  attend,9  are  held  whenever  the  working  time  and  the  class  time  coincide.  [St  C 
83sl728c-1.3] 

Penalty  for%  violation  of  section  1718c-l. — Any  violation  of  this  section  [1728c-l] 
shall  be  punished  as  is  provided  in  the  case  of  a  violation  of  Bection  1728a  of  the 
Statutes.    [St  C  83  s  1728c-l  .4] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

COMPULSORY  CONTINUATION  SCHOOL  ATTENDANCE   AND  HOURS  OF  LABOR 

Children  from  16  to  17  where  schools  exist;  reduction  of  hours  to  allow  attendance.—' 
Whenever  an  industrial,  continuation  or  commercial  scnool  shall  be  established 
according  to  the  provisions  of  section  553p-l  to  553p-9.  inclusive,  of  the  Statutes, 
in  any  town,  village  or  city,  any  minor  in  employment  between  the  ages  of  sixteen 
and  seventeen,  residing  in  sucn  town,  village  or  city,  shall  attend  such  school  in 
the  day  time  not  less  than  five  hours  per  week  for  six  months  in  each  year  or  four 
hours  per  week  for  eight  months,  as  may  be  determined  by  the  local  board  of  indus- 
trial education.  Every  employer  shall  allow  all  such  minor  employees  a  reduction 
in  hours  of  work  of  not  less  than  the  number  of  hours  the  minor  is  by  this  section 
[s  1728c-2]  required  to  attend  school.  Whenever  the  working  time  and  the  class 
time  coincide,  such  reduction  in  hours  of  work  shall  be  allowed  at  the  time  when 
the  classes  which  the  minor  is  by  law  required  to  attend  are  held.  [St  C  83  s 
1728C-2.1  as  amended  by  1915  C  420] 

Penalty  for  violation  of  section  17Z8c-t. — Any  violation  of  this  section  [s  1728c-2] 
shall  be  punished  as  is  provided  in  the  case  of  violation  of  the  provisions  of  section 
1728a  of  the  Statutes.    [St  C  83  s  1728c-2.2  as  added  by  1915  C  420] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  industrial  commission. — It  shall  be  the  duty  of  the  industrial 
commission  to  enforce  all  the  provisions  of  the  statutes  regulating  or  relative  to  child 
labor,  and  to  prosecute  violations  of  the  same  before  any  justice  of  the  peace  or  other 
court  of  competent  jurisdiction  in  this  State.  It  shall  be  the  duty  of  the  said  indus- 
trial commission  and  truant  officers,  and  they  are  hereby  authorized  and  empowered 
to  visit  and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  covered 
by  sections  1728a  to  1728j,  inclusive.  The  industrial  commission,  for  the  purpose  of 
the  enforcement  of  sections  1728a  to  1728j,  inclusive,  shall  have  the  power  of  truant 
officers  to  enforce  all  legal  requirements  relating  to  school  attendance.  [St  C  83  s 
1728d.ll 

Jurisdiction. — The  justice  of  the  peace  in  the  various  counties  of  the  State  of  Wis- 
consin shall  have  criminal  jurisdiction  of  actions  brought  for  violations  of  all  statutes 
regulating  or  relative  to  child  labor,  notwithstanding  any  statute  depriving  such  jus- 
tices of  the  peace  in  any  county  of  such  jurisdiction.    Nothing  contained  herein ,  how- 

*  See  page  7  for  places  where  such  schools  have  been  established, 
a  This  comma  is  apparently  inserted  by  mistake. 
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ever,  shall  deprive  the  municipal  courts  and  other  courts  of  record  of  concurrent 
jurisdiction,  nor  shall  anything  contained  herein  be  construed  to  give  justices  of  the 
peace  in  cities  of  the  first  class  jurisdiction  of  such  actions.    [St  C83  s  1728d.2] 

ANY  GAINFUL  OCCUPATION 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Physical  fitness  for  the  work. — The  [industrial  commission]  or  county  judge,  munici- 
pal judge  or  judge  of  a  juvenile  court,  may  refuse  to  grant  permits  in  the  case  of  children 
who  may  seem  physically  unable  to  perform  the  labor  at  which  they  may  be  employed. 
[St  C  83  s  1728e.l] 

Method  of  issuing;  records  of  issuing  office. — All  permits  provided  for  under  sections 
1728a  to  1728j,  inclusive,  shall  be  issued  upon  blanks  furnished  by  the  [industrial 
commission]  and  shall  be  made  out  in  duplicate.  One  of  such  duplicates  shall  be 
forthwith  returned  to  the  [industrial  commission],  together  with  a  detailed  statement 
of  the  character  and  substance  of  the  evidence  offered  prior  to  the  issue  of  such  permit. 
Such  statement  so  forwarded  shall  be  upon  blanks  furnished  by  the  [industrial  com- 
mission], and  shall  contain  such  details  as  to  such  evidence,  and  shall  fully  reveal  its 
character  and  substance  as  indicated  in  such  blank.    [St  C  83  s  1728e.2] 

Revocation  of  permits. — Whenever  it  shall  appear  to  the  [industrial  commission]  that 
any  permit  has  been  improperly  or  illegally  issued,  or  that  the  physical  or  moral  welfare 
of  such  child  would  be  best  served  by  the  revocation  of  the  permit  [said  commission] 
may  forthwith,  without  notice,  revoke  the  same,  and  shall  by  registered  mail  notify 
the  person  employing  such  child  and  the  child  holding  such  permit  of  such  revocation. 
[St  C  83  s  1728e.3] 

Exception:  aaricultural  pursuits. — Nothing  contained  in  sections  1728a  to  1728j, 
inclusive,  shall  be  construed  to  forbid  any  child  from  being  employed  in  agricultural 
pursuits,  nor  to  require  a  permit  to  be  obtained  for  such  child.    [St  C  83  s  1728e.4] 

REGULATED  OCCUPATIONS 

DEFINITIONS 

Certain  terms  used  in  sections  1728a  to  1728j. — The  words  "  manufacturing  establish- 
ment," the  word  "factory  "  or  the  word  "  workshop, "  as  used  in  sections  1728a  to  1728j, 
inclusive,  shall  each  be  construed  to  mean  any  place  where  goods  or  products  are 
manufactured  or  repaired,  dyed,  cleaned  or  assorted,  stored  or  packed,  in  whole  or  in 
part,  for  sale,  for  wages,  or  directly  or  indirectly,  for  gain  or  profit.    [St  O  83  s  1728g] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Illegal  employment  or  hindering  inspector,  etc.;  employer. — Any  person,  firm  or  cor- 
poration, agent  or  manager  of  any  firm  or  corporation  who,  whether  for  himself  or  for 
such  firm  or  corporation,  or  by  himself  or  through  agents,  servants  or  foremen,  shall 
employ,  require,  suffer  or  permit  any  person  to  work  in  any  employment  prohibited 
under  the  provisions  of  section  1728a,  or  hinders  or  delays  the  [industrial  commis- 
sion], or  truant  officers,  or  any  or  either  of  them,  in  the  performance  of  their  duties, 
or  refuses  to  admit  or  locks  out  any  such  officers  from  any  place  required  to  be  in- 
spected by  said  sections,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction thereof,  shall  be  fined  not  leas  than  ten  dollars  nor  more  than  two  hundred 
dollars  for  each  offense,  or  imprisoned  in  the  county  jail  not  longer  than  thirty  days. 
[1728h.l  as  amended  by  1915  C  421] 

Liability  for  penalties. — Any  corporation  which,  by  its  agents,  officers  or  servants 
violates  or  fails  to  comply  with  any  of  the  provisions  of  the  sections  specified  in  sub- 
section 1  shall  be  liable  to  the  above  penalties,  which  may  be  recovered  against  such 
corporations  in  action  for  debt  or  assumpsit  brought  before  any  justice  of  the  peace  or 
other  court  of  competent  jurisdiction.     [St  C  83  s  1728h.2] 

Responsibility  of  owners  of  theaters,  moving  picture  houses,  etc. — Any  person,  being 
the  owner  or  lessee  of  any  opera  house,  theater  or  moving  picture  house,  or  any  similar 
place  of  any  name,  or  having  in  whole  or  in  part,  the  management  or  control  thereof, 
shall  be  responsible  for  any  violation  of  sections  1728a  to  1728),  inclusive,  on  the  prem- 
ises, of  such  opera  house,  theater  or  moving  picture  house  or  similar  place  of  any  name. 
[St  C  83  s  1728h.3] 
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Failure  to  return  permits  to  issuing  office. — Any  person,  firm  or  corporation,  agent  or 
manager  of  any  corporation  who,  whether  for  himself  or  for  such  firm  or  corporation,  or 
by  himself  or  through  agents,  servants  or  foreman  fails  to  return  the  employment  per- 
mit of  any  child  in  violation  of  section  1728a-6,  shall  be  liable  in  action  to  such  child 
whose  permit  is  not  returned,  for  two  dollars  for  each  day  during  which  such  failure 
continues.    [St  C  83  s  1728h.4] 

Failure  to  produce  permits  or  presence  of  minor  to  be  evidence  of  employment. — The 
failure  of  any  person,  firm  or  corporation,  agent  or  manager  of  any  firm  or  corporation,  to 
produce  for  inspection  to  the  [industrial  commission],  [or]  truant  officers,  tne  employ- 
ment permit  hereinbefore  described,  shall  be  prima  facie  evidence  of  illegal  employ- 
ment of  minor  before  any  justice  of  the  peace  or  other  court  of  competent  jurisdiction. 
The  presence  of  any  minor  in  any  factory,  workshop,  place  of  employment  or  in  or 
about  any  mine,  or  the  presence  of  any  minor  at  any  time  other  than  those  on  the 
posted  hours  of  labor,  as  hereinbefore  provided,  or  in  any  establishment  employed  at 
any  work  listed  as  dangerous  or  forbidden,  employments,  shall  be  prima  facie  evidence 
of  the  employmentof  such  child.    [St  C  83  s  1728h.5] 

Permitting  employment;  parent,  etc. — Any  parent  or  guardian,  who  suffers  or  permits 
a  child  to  be  employed,  at  any  gainful  occupation,  directly  or  indirectly,  or  suffered  or 
permitted  [sic]  to  work  in  violation  of  sections  1728a  to  1728j,  inclusive,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not  less  than  five  nor 
more  than  twenty-five  dollars,  or  by  imprisonment  [be  imprisoned]  in  the  county 
jail  for  not  longer  than  thirty  days.    [St  C  83  s  1728i] 

ENFORCEMENT 

Proof  of  age  in  court  proceedings. — When  in  any  proceeding  in  any  court  under 
sections  1728a  to  1728j,  inclusive,  there  is  any  doubt  as  to  the  age  of  any  child,  a 
verified  baptismal  certificate  or  a  duly  attested  birth  certificate  shall  be  produced 
and  filed  with  the  court.  In  case  such  certificates  can  not  be  secured,  upon  proof  of 
such  fact,  the  record  of  age  stated  in  the  first  school  enrollment  of  such  child  shall  be 
admissible  as  evidence  thereof.    [St  C  83  s  1728j] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Every  person  or  corporation 
employing  females  in  any  manufacturing,  mechanical  or  mercantile  establishment 
in  the  State  of  Wisconsin  shall  provide  suitable  seats  for  the  females  so  employed, 
and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged 
in  the  active  duties  for  which  they  are  employed.  Any  person  or  corporation  who 
shall  violate  the  provisions  of  this  section  shall,  upon  conviction  thereof,  be  con- 
sidered guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten 
dollars,  nor  more  than  thirty  dollars  for  each  and  every  offense.    [St  C  83  s  17281] 

PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

License  to  be  refused  theatrical  exhibitions  employing  children  under  15  as  acrobats, 
etc. — No  license  shall  be  granted  for  a  theatrical  exhibition  or  public  show  in  which 
children  under  fifteen  years  of  age  are  employed  as  acrobats,  contortionists  or  in  any 
feats  of  gymnastics  or  equestrianism,  when  in  the  opinion  of  the  board  of  officers 
authorized  to  grant  licenses  such  children  are  employed  in  such  manner  as  to  corrupt 
their  morals  or  impair  their  physical  health.    [St  C  83  s  1728o] 

Penalty. — Any  person  who  snail  violate  any  of  the  provisions  of  sections  *  *  * 
and  1728o  shall,  upon  conviction,  be  fined  in  a  sum  not  exceeding  one  hundred 
dollars.    [St  C  83  s  1728o-l] 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Definition  of " street  trade  ";  employment  of  boys  under  12  and  girls  under  18  in  selling 
newspapers,  magazines,  etc.,  prohibited. — The  term  "  street  trade, "  as  used  in  sections 
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1728p  to  1728za,  inclusive,  shall  mean  any  business  or  occupation  in  which  any  street, 
alley,  court,  square  or  other  public  place  is  used  for  the  sale,  display  or  offering  for 
sale  of  any  articles,  goods  or  merchandise.  No  boy  under  the  age  of  twelve  yean, 
and  no  girl  under  the  age  of  eighteen  years,  shall  in  any  city  of  the  first  class  distribute, 
sell  or  expose  or  offer  for  sale  newspapers,  magazines  or  periodicals  in  any  street  or 
public  place.     [St  C  83  s  1728p] 

Employment  of  boys  under  14  prohibited. — No  boy  under  fourteen  years  of  age,  shall, 
in  any  city  of  the  first  class,  work  at  any  time,  or  be  employed  or  permitted  to  work  at 
any  time,  as  a  bootblack  or  in  any  other  street  trade  or  shall  sell  or  offer  any  goods  or 
merchandise  for  sale  or  distribute  handbills  or  circulars  or  any  other  articles,  except 
newspapers,  magazines  or  periodicals  as  hereinafter  provided.    [St  0  83  a  I728q] 

Employment  of  girls  under  18  prohibited. — No  girl  under  eighteen  years  of  age  shall, 
in  any  city  of  the  first  class,  work  at  any  time,  or  be  employed  or  permitted  to  work  at 
any  time,  as  a  bootblack  or  at  any  other  street  trades  or  in  the  sale  or  distribution  of 
handbills  or  circulars  or  any  other  articles  upon  the  street  or  from  house  to  house. 
[St  C  83  s  1728r] 

PERMIT8  AND  BADGES 

Permits  and  badges  reauiredfor  boys  under  16;  issued  by  school  authorities;  school  record 
and  mental  and  physical  fitness  for  the  work  required;  method  of  issuing. — No  boy  under 
sixteen  years  of  age  shall,  in  any  city  of  the  first  class,  distribute,  sell,  or  expose  or 
offer  for  sale  any  newspapers,  magazines  or  periodicals  in  any  street  or  public  place 
or  work  as  a  bootblack,  or  in  any  other  street  or  public  trade,  or  sell  or  offer  for  sale 
or  distribute  any  handbills  or  other  articles,  unless  he  complies  with  all  the  legal 
requirements  concerning  school  attendance,  and  unless  a  permit  and  badge,  as  here- 
inafter provided,  shall  have  been  issued  to  him  by  the  board  of  education.  No  such 
permit  and  badge  shall  be  issued  until  the  officer  issuing  the  same  shall  have  received 
an  application  in  writing  therefor,  signed  by  the  parent  or  guardian  or  other  person 
having  the  custody  of  the  child,  desiring  such  permit  and  badge,  and  until  such 
officer  shall  have  received,  examined  and  placed  on  file  the  written  statement  of  the 
principal  or  chief  executive  officer  of  the  public,  private  or  parochial  school,  which 
the  said  child  is  attending,  stating  that  sucn  child  is  an  attendant  at  such  school  with 
the  grade  such  child  shall  have  attained^  and  provided  that  no  such  permit  and  badge 
shall  be  issued,  unless  such  officer  issuing  it  is  satisfied  that  such  child  is  mentally 
and  physically  able  to  do  such  work  besides  his  regular  school  work  as  required  by 
law.     [St  C  83  s  1728s] 

Method  of  issuing  permits;  proof  of  age  required;  revocation;  lists  to  be  kept  by  schools.— 
Before  any  such  permit  is  issued,  the  board  of  education  shall  demand  and  be  furnished 
with  proof  of  such  child's  age  by  the  production  of  a  verified  baptismal  certificate  or 
a  duly  attested  birth  certificate,  or,  in  case  such  certificate  cannot  be  secured,  by  the 
record  of  age  stated  in  the  first  school  enrollment  of  such  child.  Whenever  it  appears 
that  a  permit  was  obtained  by  wrong  or  false  statements  as  to  any  child's  age,  the 
officer  who  granted  such  permit  shall  forthwith  revoke  the  same.  After  having  re- 
ceived, examined  aud  placed  on  file  such  papers,  the  officer  shall  issue  to  the  child 
a  permit  and  badge.  The  principal  or  chief  executive  officer  of  schools,  in  which 
children  under  sixteen  years  of  age  are  pupils,  shall  keep  a  complete  list  of  all  chil- 
dren in  their  school  to  whom  a  permit  and  badge  has  been  issued,  as  provided  in  sec- 
tions 172Sp  to  1728za,  inclusive.     [St  C  83  s  1728t] 

Method  of  issuing  and  contents  of  permits  and  badges;  cards  of  identification;  temporary 
certificates  permitted  in  case  of  illness  or  absence;  conditions,  contents ,  etc.,  of  temporary 
certificates. — Such  permit  shall  state  the  place  and  date  of  birth  of  the  child,  the  name 
and  address  of  its  parents,  guardian,  custodian  or  next  friend,  as  the  case  may  be, 
and  describe  the  color  of  hair  and  eyes,  the  height  and  weight  and  any  distinguishing 
facial  marks  of  such  child,  and  shall  further  state  that  the  papers  required  by  the  pre- 
ceding section  have  been  duly  examined  and  filed;  and  that  the  child  named  in  such 
permit  has  appeared  before  tie  officer  issuing  the  permit.  The  badge  furnished  by 
the  officer  issuing  the  permit  shall  bear  on  its  face  a  number  corresponding  to  the 
number  of  the  permit,  and  the  name  of  the  child.  Every  such  permit  shall  be  signed 
ii*  the  presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued: 
Provided,  That  in  case  of  carrier  boys  working  on  salary  for  newspaper  publishers 
delivering  papers,  a  card  of  identification  shall  be  issued  to  such  carriers  by  the  board 
of  education  which  they  shall  carry  on  their  person,  and  exhibit  to  any  officer  author- 
ized under  sections  1728p  to  1728za,  inclusive,  who  may  accost  them  for  a  disclosure 
of  their  right  to  serve  as  such  carriers:  And  provided  further,  That  in  case  of  the  illness 
or  absence  of  any  boy  who  shall  belong  to  the  regular  delivery  or  distributing  force 
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of  any  newspaper  at  the  time  when  such  delivery  or  distribution  of  newspapers  is  to 
be  made,  if  there  shall  be  no  other  boy  who  has  a  permit  and  badge,  as  provided  herein, 
ready  to  make  the  delivery  and  distribution,  such  delivery  and  distribution  may  be 
made  for  a  period  which  snail  not  exceed  seven  days,  by  any  other  boy  over  the  age 
of  twelve  years,  who  shall  have  complied  with  all  the  other  requirements  of  sections 
1728p  to  1728za,  inclusive,  except  the  requirement  of  a  permit  and  badge;  in  such 
cases,  a  written  certificate,  stating  the  facts,  on  blank  form  furnished  by  the  board  of 
education,  signed  by  the  circulation  or  business  manager  of  such  newspaper  or  its 
authorized  representative  shall  be  issued  to  such  boy  for  a  period  not  to  exceed  seven 
days.  Copies  of  all  such  certificates  shall  be  furnished  the  board  of  education  within 
twenty-four  hours  after  issue.    [St  C  83  s  1728u] 

Badge  to  be  worn  conspicuously;  nontransferable;  fee. — The  badge  provided  for 
herein  shall  be  such  as  the  board  of  education  shall  designate  and  shall  te  worn  con- 
spicuously in  sight  at  all  times  in  such  position  as  may  be  designated  by  the  said 
board  of  education  by  such  child  while  so  working.  No  child  to  whom  such  per* 
mit  and  badge  or  identification  card  are  issued  shall  transfer  the  same  to  any  other 

Eerson.    No  Dadge  shall  be  issued  except  on  deposit  of  a  fee  of  twenty-five  cents, 
uch  fee  shall  be  refunded  upon  return  of  the  badge.    [St  C  83  s  1728v] 

HOURS  OF  LABOR 

Night  work  and  employment  during  school  hours  prohibited  under  16;  exception  to 
prohibition  of  night  work. — No  boy  under  sixteen  years  of  age  shall,  in  any  city  of  the 
first  class,  sell,  expose  or  offer  for  sale  any  newspapers,  magazines  or  perodicals  after 
the  hour  of  seven-thirty  o'clock  in  the  evening  or  before  five  o'clock  in  the  morning; 
and  no  child  under  sixteen  years  of  age  shall  distribute,  sell,  expose  or  offer  for  sale 
any  newspapers,  magazines  or  periodicals  or  shall  work  as  a  bootblack  or  in  any 
street  or  public  trades  or  distribute  hand  bills  or  shall  be  employed  or  permitted  to 
work  in  the  distribution  or  sale  or  exposing  or  offering  for  sale  of  any  newspapers, 
magazines  or  periodicals  or  as  a  bootblack  or  in  other  street  or  public  trades  or  in  the 
distribution  oi  hand  bills  during  the  hours  when  the  public  schools  of  the  city  where 
such  child  shall  reside  are  in  session:  Provided,  That  any  boy  between  the  ages  of 
fourteen  and  sixteen  years,  who  is  complying  and  shall  continue  to  comply  with  all 
the  legal  requirements  concerning  school  attendance,  and  who  is  mentally  and 
physically  able  to  do  such  delivery  besides  his  regular  school  work,  shall  be  author- 
ized to  deliver  newspapers  between  the  hours  of  four  and  six  in  the  morning.  [St  C 
83  s  1728w] 

ENFORCEMENT 

Duties  and  powers  of  board  of  education. — The  board  of  education  or  any  person  act- 
ing under  its  direction  shall  enforce  the  provisions  of  sections  1728p  to  1728za,  inclu- 
sive, and  said  board  is  hereby  vested  with  all  powers  requisite  therefor.  *  *  *  [St 
C  83  s 1728x] 

PENALTIES 

Revocation  of  permit  and  badae  for  violation;  refusal  to  surrender  permit,  etc.;  chil- 
dren.— The  permit  of  any  child,  who  in  any  city  of  the  first  class  distributes,  sells 
or  offers  for  sale  any  newspapers,  magazines  or  periodicals  in  any  street  or  public 
place,  or  works  as  a  bootblack,  or  in  any  other  street  trade,  or  sells  or  offers  for  sale  or 
distributes  any  handbills  or  other  articles  in  violation  or  the  provisions  of  sections 
1728p  to  1728za,  inclusive,  or  who  becomes  delinquent  or  fails  to  comply  with  all  the 
legal  requirements  concerning  school  attendance,  shall  forthwith  be  revoked  for  a 
period  of  six  months  and  his  badge  taken  from  said  child.  The  refusal  of  any  child 
to  surrender  such  permit,  and  the  distribution,  sale  or  offering  for  sale  of  newspapers, 
magazines  or  periodicals  or  any  goods  or  merchandise,  or  the  working  by  such  child 
as  a  bootblack,  or  in  any  other  street  or  public  trade,  or  in  distributing  handbills  or 
other  articles,  after  notice,  by  any  officer  authorized  to  grant  permits  under  this  law 
of  the  revocation  of  such  permit  and  a  demand  for  the  return  of  the  badge,  shall  be 
deemed  a  violation  of  sections  1728p  to  1728za,  inclusive.  The  permit  of  said  child 
may  also  be  revoked  by  the  officer  who  issued  such  permit,  and  the  badge  taken 
from  such  child,  upon  the  complaint  of  any  police  officer  or  other  attendance 
officer  or  probation  officer  of  a  juvenile  court,  and  such  child  shall  surrender  his 
permit  and  badge  upon  the  demand  of  any  police  officer,  truancy  or  other  attend- 
ance officer  or  probation  officer  of  a  juvenile  court  or  other  officer  charged  with 
the  duty  of  enforcing  sections  1728p  to  1728za,  inclusive.  In  case  of  a  second  viola- 
tion of  sections  1728p  to  1728za,  inclusive,  by  any  child,  he  shall  be  brought  before 
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the  juvenile  court,  if  there  shall  be  any  juvenile  court  in  the  city  where  such  child 
resides  or.  if  not,  before  any  court  or  magistrate  having  jurisdiction  of  offenses 
committed  by  minors  and  be  dealt  with  according  to  law.    [St  C  83  8  1728y] 

Parent,  employer,  etc. — Any  parent  or  other  person  who  employs  a  minor  under 
the  age  of  sixteen  years  in  peddling  without  a  license,  or  who,  having  the  care  or 
custody  of  such  minor,  suffers  or  permits  the  child  to  engage  in  such  employment, 
or  to  violate  sections  1728p  to  1728za,  inclusive,  shall  be  punished  by  a  fine  not  to 
exceed  fifty  dollars  nor  less  than  ten  dollars,  or  by  commitment  to  tne  county  jail 
for  not  more  than  thirty  days  or  less  than  ten  days.    [St  0  83  s  1728z] 

PERMIT8  AND  EDUCATIONAL  REQUIBBMBNT8 

School  certificates  required  from  12  to  IS;  remaining  around  newspaper  offices,  etc., 
durinq  school  hours  prohibited;  penalty  for  allowing  newsboys  to  lotter  around  offices, 
etc. — No  badge  shall  be  issued  for  a  boy  selling  papers  between  the  ages  of  twelve 
and  sixteen  years  by  the  [board  of  education],  except  upon  certificate  of  the  principal 
of  either  public,  parochial  or  other  private  school  attended  by  said  boy,  stating 
and  setting  forth  that  said  boy  is  a  regular  attendant  upon  said  school.  No  boy 
under  the  age  of  sixteen  years  shall  be  permitted  by  any  newspaper  publisher  or 
printer  or  persons  having  for  sale  newspapers  or  periodicals  of  any  character,  to  loiter 
or  remain  around  any  salesroom,  assembly  room,  circulation  room  or  office  for  the  sale 
of  newspapers,  between  the  hours  of  nine  in  the  forenoon  and  three  in  the  afternoon, 
on  days  when  school  is  in  session.  Any  newspaper  publisher,  printer,  circulation 
agent  or  seller  of  newspapers  shall  [sic]  upon  conviction  for  permitting  newsboys  to 


more  than  sixty  days  or  less  than  ten  days.    [St  C  83  s  1728za] 

ALL  OCCUPATIONS 

MINIMUM    WAGE 

Definition  of  terms.— The  following  terms  as  used  in  sections  1729s-l  to  1729s-12, 
inclusive,  shall  be  construed  as  follows: 

(1)  The  term  ' '  employer  "  shall  mean  and  include  every  person,  firm  or  corporation, 
agent,  manager,  representative,  contractor,  subcontractor  or  principal,  or  other 
person  having  control  or  direction  of  any  person  employed  at  any  labor  or  responsible 
directly  or  indirectly  for  the  wages  of  another. 

(2)  The  term  "employee  "  shall  mean  and  include  every  person  who  is  in  receipt  of 
or  is  entitled  to  any  compensation  for  labor  performed  for  any  employer. 

(3)  The  term  "wage "  and  the  term  "wages"  shall  each  mean  any  compensation  for 
labor  measured  by  time,  piece  or  otherwise. 

(4)  The  term  "welfare  shall  mean  and  include  reasonable  comfort,  reasonable 
physical  well-being,  decency,  and  moral  well-being. 

(5)  The  term  "living  wage"  shall  mean  compensation  for  labor  paid,  whether  by 
time,  piecework  or  otherwise,  sufficient  to  enable  the  employee  receiving  it  to 
maintain  himself  or  herself  under  conditions  consistent  with  his  or  her  welfare. 
[St  C  83  s  17298-1] 

Females  and  minors  to  be  paid  a  living  wage. — Every  wage  paid  or  agreed  to  be  paid 
by  any  employer  to  any  female  or  minor  employee,  except  as  otherwise  provided  in 
section  1729&-7,  shall  be  not  less  than  a  living  wage.     [St  C  83  8  1729&-2] 

Violation  of  act. — Any  employer  paying,  offering  to  pay,  or  agreeing  to  pay  to  any 
female  or  minor  employee  a  wage  lower  or  less  in  value  than  a  living  wage  shall  be 
deemed  guilty  of  a  violation  of  sections  1729s-l  to  1729s-12,  inclusive,  of  the  Statutes. 
[St  C  83  s  17298-3] 

Industrial  commission  to  investigate,  and  classify  and  to  issue  orders  fixing  the  living  wagt; 
method  of  procedure;  penalties. — It  shall  be  the  duty  of  the  industrial  commission  and 
it  shall  nave  power,  jurisdiction  and  authority  to  investigate,  ascertain,  determine 
and  fix  such  reasonable  classifications,  and  to  issue  general  or  special  orders,  deter- 
mining the  living  wage,  and  to  carry  out  the  purposes  of  sections  1729s-l  to  1729s-12, 
inclusive,  of  the  Statutes.  Such  investigations,  classifications  and  orders,  and  any 
action,  proceeding,  or  suit  to  set  aside,  vacate  or  amend  any  such  order  of  said  com- 
mission, or  to  enjoin  the  enforcement  thereof,  shall  be  made  pursuant  to  the  pro- 
ceeding in  sections  2394-41  to  2394-70,  inclusive,  of  the  Statutes,  which  are  hereby 
made  a  part  hereof,  so  far  as  not  inconsistent  with  the  provisions  of  sections  1729s-l, 
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1729B-2,  1729s-3,  17298-4,  17298-5,  1729s-6,  1729s-7,  1729s-8,  1729s-9,  1729s-10 
17298-11,  and  17298-12  of  the  Statutes;  and  every  order  of  the  said  commission  shall 
have  the  same  force  and  effect  as  the  orders  issued  pursuant  to  said  sections  2394-41 
to  2394-70,  inclusive,  of  the  Statutes,  and  the  penalties  therein  shall  apply  to  and  be 
imposed  for  any  violation  of  sections  1729s-l,  1729s-2,  1729s-3,  1729&-4,  1729s-5, 
17298-6,  17298-7,  1729e-8,  1729&-9,  1729&-10,  17298-11,  and  17298-12  of  the  Statutes. 
[St  0  83  a  17298-4] 

Commission  to  investigate  inadequate  wages  paid  females  and  minors. — After  July  1, 
19 13 j  the  industrial  commission  may,  upon  its  own  initiative,  and  after  July  1,  1914. 
the  industrial  commission  shall,  within  twenty  days  after  the  filing  of  a  verified 
complaint  of  any  person  setting  forth  that  the  wages  paid  to  any  female  or  minor 
employee  in  any  occupation  are  not  sufficient  to  enable  such  employee  to  maintain 
himself  or  herself  under  conditions  consistent  with  his  or  her  welfare,  investigate 
and  determine  whether  there  is  reasonable  cause  to  believe  that  the  wage  paid  to 
any  female  or  minor  employee  is  not  a  living  wage.    [St  C  83  s  1729&-5] 

Method  of  establishing  advisory  wage  board;  living  wage  to  be  determined  upon  by 
dosses. — If,  upon  investigation,  the  commission  finds  that  there  is  reasonable  cause 
to  believe  that  the  wages  paid  to  any  female  or  minor  employee  are  not  a  living  wage, 
it  shall  appoint  an  advisory  wage  board,  selected  so  as  fairly  to  represent  employers, 
employees  and  the  public,  to  assist  in  its  investigations  and  determinations.  The 
living  wage  so  detorminea  upon  shall  be  the  living  wage  for  all  female  or  minor 
employees,  within  the  same  class  as  established  by  the  classification  of  the  com- 
mission.   [St  C  83  s  17298-6] 

Special  individual  living  wage  may  be  granted  female  or  minor  unable  to  earn  regular 
wage. — The  industrial  commission  shall  make  rules  and  regulations  whereby  any  fe- 
male or  minor  unable  to  earn  the  living  wage  theretofore  determined  upon,  shall  be 
granted  a  license  to  work  for  a  wage  which  shall  be  commensurate  with  hie  or  her 
ability.  Each  license  so  granted  shall  establish  a  wage  for  the  licensee,  and  no 
licensee  shall  be  employed  at  a  wage  less  than  the  rate  so  established.  [St  C  83  s 
1729S-7] 

Indenture  of  minors  in  trade  industries. — All  minors  working  in  an  occupation  for 
which  a  living  wage  has  been  established  for  minors,  and  who  shall  have  no  trade, 
shall,  if  employed  in  an  occupation  which  is  a  trade  industry,  be  indentured  under 
the  provisions  of    *    *    *    [s  2377]  of  the  Statutes.    [StC83sl729s-8.1] 

Definition. — A  "trade"  or  a  "trade  industry "  within  the  meaning  of  this  act 

Is  17298-1  to  1729s-12,  inclusive]  shall  be  a  trade  or  an  industry  involving  physical 
abor  and  characterized  by  mechanical  skill  and  training  such  as  render  a  period  of 
instruction  reasonably  necessary.  The  industrial  commission  shall  investigate,  de- 
termine and  declare  what  occupations  and  industries  are  included  within  the  phrase  a 
"trade"  or  a  "trade  industry.^    [St  C  83  s  1729s-8.2] 

Attendance  at  continuation  schools  of  minors  not  in  trade  industries. — All  minors  work- 
ing in  an  occupation  for  which  a  living  wage  has  been  established  for  minors  but  which 
is  not  a  trade  industry,  who  have  no  trade,  shall  be  subject  to  the  same  provisions  as 
minors  between  the  ages  of  fourteen  and  sixteen  as  provided  in  section  1728c- 1  of 
the  Statutes.    [St  C  83  s  1729&-8.3] 

Exceptions.— The  industrial  commission  may  make  exceptions  to  the  operation  of 
subsections  1  and  2  of  this  section  [s  1729s-8]  where  conditions  make  their  applica- 
tion unreasonable.    [St  C  83  s  17298-8.41 

Information  to  be  furnished  and  records  to  be  kept  by  employers. — Every  employer 
employing  three  or  more  females  or  minors  shall  register  with  the  industrial  commis- 
sion, on  blanks  to  be  supplied  by  the  commission.  In  filling  out  the  blank  he  shall  state 
separately  the  number  of  females  and  the  number  of  minors  employed  by  him,  their 
age.  sex,  wages,  and  the  nature  of  the  work  at  which  they  are  employed,  and  shall  give 
such  other  information  relative  to  the  work  performed  and  the  wages  received  as  the 
industrial  commission  requires.  Each  employer  shall  also  keep  a  record  of  the  names 
and  addresses  of  all  women  and  minors  employed  by  him,  the  hours  of  employment 
and  wages  of  each,  and  such  other  records  as  the  industrial  commission  requires. 
[St  C  83  s  17298-9] 

Testimony  of  employee  not  to  cause  discharae  or  discrimination;  penalty. — Any  em- 
ployer who  discharges  or  threatens  to  discnarge,  or  in  any  way  discriminates,  or 
threatens  to  discriminate  against  any  employee  because  the  employee  has  testified  or 
is  about  to  testify,  or  because  the  employer  Believes  that  the  employee  may  testify,  in 
any  investigation  or  proceeding  relative  to  the  enforcement  of  this  act  [s  1729s-l  to 
17298-12,  inclusive],  is  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall 
be  punished  by  a  fine  of  twenty-five  dollars  for  each  offense.    [St  C  83  s  1729&-10] 
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Each  day  of  violation  a  separate  offense. — Each  day  during  which  any  employer  shall 
employ  a  person  for  whom  a  living  wage  has  been  fixed  at  a  wage  leas  than  the  living 
wage  fixed  shall  constitute  a  separate  and  distinct  violation  of  sections  17296-1  to 
17298-12,  inclusive,  of  the  Statutes.    [St  G  83s  1729s-ll] 

Complaints  to  be  investigated. — Any  person  may  register  with  the  industrial  com- 
mission a  complaint  that  the  wages  paid  to  an  employee  for  whom  a  living  wage  has 
been  established,  are  less  than  that  rate, and  the  industrial  commission  shall  investi- 
gate the  matter  and  take  all  proceedings  necessary  to  enforce  the  payment  of  a  wage 
not  less  than  the  living  wage.    [St  C  83  s  1729&-12] 

BAILROADS 

MINIMUM  AGE 

Employment  of  telegraph  operators  under  IS  prohibited;  exception. — It  shall  be  unlawful 
for  any  common  carrier  by  railroad,  carrying  freight  or  passengers  between  points 
within  this  State,  to  employ  any  telegraph  operator,  except  an  assistant  under  an 
experienced  operator,  who  shall  not  have  attained  the  age  of  eighteen  years  *  *  *. 
[St  C  87  s  1809J.1] 

Penalty. — Any  common  carrier  by  railroad  or  any  of  its  officers  or  agents  who  shall 
violate  the  provisions  of  this  section  shall  be  deemea  guilty  of  a  misdemeanor  and  shall 
be  punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  one  thousand 
dollars  for  each  offense.    [St  0  87  s  1809 j. 2] 

COMMON  CARRIERS1 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours9  work. — It  shall  be  unlawful  for  any  common  carrier,  its 
officers  or  agents,  to  require  or  permit:  (1)  Any  employee  to  be  or  remain  on  duty  for 
a  longer  period  than  sixteen  consecutive  hours,  and  whenever  any  such  employee 
of  sucn  common  carrier  shall  have  been  continuously  on  duty  for  sixteen  hours  he 
shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he  has  had 
at  least  ten  consecutive  hours  off  duty;  and  no  such  employee  who  has  been  on  duty 
sixteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  required  or 
permitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eight  consecutive 
hours  off  duty.    [St  C  87  s  180911 

Exceptions. — Trie  provisions  of  sections  18091  to  1809o,  inclusive,  shall  not  apply 
in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor  where  the  delay 
was  trie  result  of  a  cause  not  known  to  the  carrier  or  its  officers  or  agents  in  charge  of 
such  employee  at  the  time  said  employee  left  the  terminal  and  which  could  not  have 
been  foreseen  nor  to  the  crews  of  wrecking  or  relief  trains.     [St  C  87  s  1809m] 

Enforcement:  duties  and  powers  of  railroad  commission. — The  railroad  commission  shall 
fully  investigate  all  cases  of  violation  of  sections  18091  to  1809o,  inclusive,  and  shall 
lodge  with  the  proper  district  attorneys  information  of  such  violations  as  may  come 
to  its  knowledge.  The  commission  shall  have  the  power  to  employ  such  inspectors 
or  other  persons  as  may  be  necessary  to  enforce  the  provisions  of  sections  18091  to 
1809o,  inclusive.  To  enforce  the  provisions  of  sections  18091  to  1809o,  inclusive,  the 
railroad  commission  and  its  agents  or  employees  shall  have  the  power  to  administer 
oaths,  interrogate  witnesses,  take  testimony,  and  require  the  production  of  books 
and  papers.     [St  C  87  s  1809n] 

Penalty;  common  carrier,  its  officers  or  agents. — Any  common  carrier  or  any  of  its 
officers  or  agents  violating  any  of  the  provisions  of  section  18091  is  declared  to  be 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of 
not  less  than  one  hundred  dollars  nor  more  than  one  thousand  dollars.     [St  C  87  s  1809o] 

RAILROADS 1 

HOURS   OF   LABOR 

Eight  hours  a  day  for  telegraph  and  telephone  operators;  exceptions. — It  shall  be  unlawful 
for  any  corporation  or  a  receiver  operating  a  line  of  railroad ,  in  whole  or  in  part,  in  the 
State  of  Wisconsin,  or  any  officer,  agent  or  representative  of  such  corporation  or 
receiver,  to  require  or  permit  any  operator  to  remain  on  duty  for  more  than  one  period 

i  See  court  decisions  on  page  7  (New  York). 
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of  eight  consecutive  hours,  and  when  said  operator  shall  have  been  on  duty  for  said 
eight  hours  he  shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty 
until  he  has  had  at  least  sixteen  consecutive  nours  off  duty  in  any  twenty-four  hours: 
Provided,  This  provision  shall  not  apply  in  case  of  casualty  upon  such  railroad ;  in  which 
case  said  operator  may  be  required  or  permitted  to  be  on  duty  not  more  than  one 

Seriod  of  twelve  consecutive  hours  in  any  twenty-four  hours,  or  not  to  exceed  three 
ays  of  said  twelve  successive  hours  each  at  one  time.    [St  0  87  s  1816m.  1] 

Definitions. — The  term  "operator"  shall  include  train  dispatchers,  and  shall  be 
defined  and  construed  to  mean  an  employee  who,  by  the  use  of  the  telegraph  or  tele- 
phone dispatches,  or  reports,  transmits,  receives  or  delivers  orders  pertaining  to  or 
affecting  the  movement  of  cars,  engines,  or  trains,  or  who  handles  such  cars,  engines, 
or  trains  by  or  under  what  is  known  and  termed  the  block  system;  the  term  "block 
system"  shall  be  defined  and  construed  to  mean  reporting  cars,  engines,  or  trains  to 
another  office  or  offices  and  to  the  train  dispatcher  registering  the  same  and  operating 
one  or  more  order  or  signal  devices,  and  manipulating  signal  devices  affecting  the 
movement  of  cars,  engines,  or  trains  from  stations  or  towers  in  railroad  yards  or  on 
main  tracks.    [St  0  87  s  1816m. 2] 

Enforcement:  duties  and  powers  of  railroad  commission. — Whenever  the  railroad  com- 
mission shall  learn  of  any  violation  of  this  section  by  any  company  or  by  an  officer  or 
agent  of  any  such  company,  it  shall  be  the  duty  of  the  railroad  commission  to  investi- 
gate such  violation  at  once  and  it  shall  have  power  to  require  such  company  to  imme- 
diately provide  such  additional  employees  as  are  necessary  to  comply  with  the  pro- 
visions of  this  section.    [St  0  87  s  18 16m.  3] 

Penalty. — The  failure  to  comply  with  any  of  the  provisions  of  this  section  shall  sub- 
ject the  corporation  or  receiver  or  any  officer,  agent  or  representative  of  Buch  corpora- 
tion or  receiver  to  a  penalty  of  not  less  than  one  thousand  dollars  nor  more  than  five 
thousand  dollars  for  each  offense    *    *    *     [St  0  87  s  18 16m. 4] 

ALL  OCCUPATIONS 

*  WAGES 

^  Minor9 s  wages  his  personal  property  in  case  of  nonsupport  by  parent. — During  any 
time  when,  by  reason  of  abandonment,  drunkenness  or  profligacy,  a  parent  of  a  minor 
shall  neglect  or  refuse  to  provide  for  his  support,  or  for  his  support  and  education, 
the  earnings  of  such  minor  shall  be  his  sole  property  as  against  such  parent  or  any 
creditor  of  such  parent.    [St  C  87  s  2344a] 

ALL  OCCUPATIONS 

APPRENTICESHIP 

Definition;  apprentice. — The  term  " apprentice* '  shall  mean  any  minor,  16  years 
of  age  or  over,  who  shall  enter  into  any  contract  of  service,  express  or  implied, 
whereby  he  is  to  receive  from  or  through  his  employer,  in  consideration  for  his  serv- 
ices in  whole  or  in  part,  instruction  in  any  trade,  craft  or  business.  [St  C  110  s 
2377.1  as  reenacted  by  1915  C  133] 

Definition;  indenture;  record  of  indenture. — Every  contract  or  agreement  entered 
into  by  an  apprentice  with  his  employer  shall  be  known  as  an  indenture;  such  in- 
denture shall  be  in  writing  and  shall  be  executed  in  triplicate,  one  copy  of  which 
shall  be  delivered  to  the  apprentice,  one  to  be  retained  by  the  employer  and  one  to 
be  filed  with  the  Industrial  Commission  of  Wisconsin  at  Madison.  [St  C  110  s  2377.2 
as  reenacted  by  1915  C  133] 

Period  of  indenture. — Any  minor,  16  years  of  age  or  over,  may,  by  the  execution 
of  an  indenture,  bind  himself  as  hereinafter  provided  for  a  term  of  service  not  less 
than  one  year.    [St  C  110  s  2377.3  as  reenacted  by  1915  C  133] 

Signatures  to  indenture. — Every  indenture  shall  be  signed: 
By  the  minor. 

By  the  father*  and  if  the  father  be  dead  or  legally  incapable  of  giving  consent 
or  has  abandoned  his  family,  then 

(3)  By  the  mother;  and  if  both  the  father  and  mother  be  dead  or  legally  incapable 
of  giving  consent,  then 

(4)  By  the  guardian  of  the  minor,  if  any. 

*  See  court  decisions  on  page  7  (New  York). 
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(5)  If  there  be  no  parent  or  guardian  with  authority  to  sign,  then  by  two  justices 
of  the  peace  of  the  county  01  the  residence  of  the  minor,  or  by  a  member  of  the 
Industrial  Commission  of  Wisconsin  or  a  deputy  thereof. 

(6)  By  the  employer.    [St  C  110  s  2377.4  as  reenacted  by  1915  C  133] 
Contents  of  indenture. — Every  indenture  shall  contain: 

(1)  The  names  of  the  parties. 

(2)  The  date  of  the  birth  of  the  minor. 

(3)  A  statement  of  the  trade,  craft  or  business  which  the  minor  is  to  be  taught,  and 
the  time  at  which  the  apprenticeship  shall  begin  and  end. 

(4)  An  agreement  stating  the  number  of  hours  to  be  spent  in  work,  and  the  number 
of  nours  to  bo  spent  in  instruction.  Until  the  minor  reaches  the  age  of  eighteen 
years,  his  period  of  instruction  shall  be  not  less  than  five  per  week  or  the  equivalent 
and  his  total  number  of  hours  of  instruction  and  service  shall  not  exceed  fifty-five 
per  week. 

(5)  An  agreement  as  to  the  processes,  methods  or  plans  to  be  taught,  and  the  ap- 
proximate time  to  be  spent  in  each  process,  method  or  plan. 

(6}  A  statement  of  the  compensation  to  be  paid  the  apprentice. 

(7)  An  agreement  that  a  certificate  shall  be  given  at  the  conclusion  of  his  inden- 
ture, stating  the  terms  of  indenture.    [St  C  110  s  2377.5  as  reenacted  by  1915  C  133] 

Compensation;  school  attendance  and  penalty. — The  employer  shall  pay  for  the  time 
the  apprentice  is  receiving  instruction,  at  the  same  rate  per  hour  as  for  services. 
Attendance  at  school  shall  be  certified  by  the  teacher  in  charge,  and  failure  to  attend 
school  shall  subject  the  apprentice  to  a  penalty  of  loss  of  compensation  for  three 
hours  for  every  hour  such  apprentice  shall  be  absent  without  good  cause.  [St  C  110 
s  2377.6  as  reenacted  by  1915  C 133] 

Overtime  permitted  over  18;  compensation. — An  apprentice  over  eighteen  years  of  age 
may  be  allowed  to  work  overtime  not  to  exceed  thirty  hours  in  any  one  month.  Over- 
time shall  be  considered  all  time  over  ten  hours  in  any  one  aay,  and  in  case  the 
hours  of  labor  are  limited  in  the  particular  craft,  industry  or  business,  and  as  to  the 
particular  employer,  to  less  than  ten  hours,  overtime  shall  be  figured  as  all  time  in 
any  one  day  in  excess  of  such  limitation.  For  overtime  the  apprentice  shall  receive 
one  and  one-half  times  the  rate  per  hour  provided  in  his  contract  for  regular  time. 
[St  C  110  s  2377.7  as  reenacted  by  1915  C  133] 

Penalty  for  violation  of  indenture. — If  either  party  to  an  indenture  shall  fail  to  per- 
form any  of  the  stipulations  thereof,  he  shall  forfeit  not  less  than  one  dollar  nor  more 
than  one  hundred  dollars,  such  forfeiture  to  be  collected  on  complaint  of  the  Indus- 
trial Commission  of  Wisconsin,  and  paid  into  the  State  treasury.  Any  indenture 
may  be  annulled  by  the  Industrial  Commission  of  Wisconsin  upon  application  of 
either  party  and  good  cause  shown.     [St  C  110  s  2377.8  as  reenacted  by  1915  C  133] 

Industrial  commission  to  investigate,  classify,  and  issue  orders  fixing  terms  of  inden- 
ture;  method  of  procedure;  penalties. — It  shall  oe  the  duty  of  the  Industrial  Commis- 
sion of  Wisconsin,  audit  shall  have  power,  jurisdiction  and  authority,  to  investi- 
gate, ascertain,  determine  and  fix  sucfi  reasonable  classifications  and  to  issue  rules 
and  regulations,  and  general  or  special  orders  as  shall  be  necessary  to  carry  out  the 
intent  and  purposes  of  section  2377  of  the  Statutes.  Such  investigations,  classifica- 
tions and  orders,  and  any  action,  proceeding,  or  suit  to  set  aside,  vacate,  or  amend 
any  such  order  of  said  commission,  or  to  enjoin  the  enforcement  thereof,  shall  be 
made  pursuant  to  the  proceeding  in  sections  2394-41  to  2394r-70,  inclusive,  of  the 
Statutes,  which  are  hereby  made  a  part  hereof,  so  far  as  not  inconsistent  with  the 
provisions  of  section  2377  of  the  Statutes:  and  every  order  of  the  said  Industrial  Com- 
mission of  Wisconsin  shall  havo  the  same  force  and  effect  as  the  orders  issued  pursu- 
ant to  said  sections  2394-41  to  2394-70,  inclusive,  of  the  Statutes,  and  the  penalties 
therein  shall  apply  to  and  be  imposed  for  any  violations  of  section  2377  of  the  Stat- 
utes, excepting  as  to  the  penalties  provided  in  subsection  8  of  section  2377.  [StC 
110  s  2377.9  as  reenacted  by  1915  C  133] 

School  authorities  to  cooperate  with  commission  2  etc.,  in  furnishing  instruction.— It 
shall  bo  the  duty  of  all  school  officers  and  public  school  teachers  to  cooperate  with 
tho  Industrial  Commission  of  Wisconsin  and  employers  of  apprentices  to  furnish,  in 
a  public  school  or  any  school  supported  in  whole  or  in  part  oy  public  moneys,  such 
instruction  as  may  bo  required  to  bo  given  apprentices.  [St  C  110  s  2377.10  as  re- 
enacted  by  1915  0  133] 

Invalidation  of  contracts. — The  provisions  of  section  2377  shall  not  be  construed  as 
invalidating  any  contract  of  apprenticeship  entered  into  before  July  1,  1915.  [St  0 
110  s  2377.11  as  reenacted  by  1915  C  133] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Definitions. — The  following  terms  as  used  in  sections  2394-41  to  2394-71  of  the 
Statutes,  shall  be  construed  as  follows: 

(1)  The  phrase  "place  of  employment"  shall  mean  and  include  every  place, 
whether  indoors  or  out  or  underground  and  the  premises  appurtenant  thereto  where 
either  temporary  [temporarily]  or  permanently  any  industry,  trade  or  business  is  car- 
ried on,  or  where  any  process  or  operation,  directly  or  indirectly  related  to  any  indus- 
try, trade  or  business,  is  carried  on?  and  where  any  person  is  directly  or  indirectly, 
employed  by  another  for  direct  or  indirect  gain  or  profit,  but  shall  not  include  any 
place  where  persons  are  employed  in  private  domestic  service  or  agricultural  pursuits 
which  do  not  involve  the  use  of  mechanical  power. 

(2)  The  term  "employment"  shall  mean  and  include  any  trade,  occupation  or 
process  of  manufacture,  or  any  method  of  carrying  on  such  trade,  occupation,  or 

Srocess  of  manufacture  m  which  any  person  may  be  engaged,  except  in  such  private 
omestic  service  or  agricultural  pursuits  as  do  not  involve  the  use  of  mechanical 
power. 

(3)  The  term  "employer"  shall  mean  and  include  every  person,  firm,  corporation, 
agent,  manager,  representative  or  other  person  having  control  or  custody  of  any 
employment,  place  of  employment  or  of  any  employee. 

(4)  The  term  "employee  shall  mean  and  include  every  person  who  may  be 
required  or  directed  by  any  employer,  in  consideration  of  direct  or  indirect  gain  or 
profit,  to  engage  in  any  employment,  or  to  go  or  work  or  be  at  any  time  in  any  place 
of  employment. 

(5)  The  term  "frequenter"  shall  mean  and  include  every  person,  other  than  an 
employee,  who  may  go  in  or  be  in  a  place  of  employment  under  circumstances  which 
render  him  other  than  a  trespasser. 

(6)  The  term  "deputy"  shall  mean  and  include  any  person  employed  by  the 
industrial  commission  designated  as  such  deputy  by  the  commission,  who  shall 
possess  special,  technical,  scientific,  managerial  or  personal  abilities  or  qualities 
in  matters  within  the  jurisdiction  of  the  industrial  commission,  and  who  may  be 
engaged  in  the  performance  of  duties  under  the  direction  of  the  commission,  calling 
for  the  exercise  of  such  abilities  or  qualities. 

(7)  The  term  "order"  shall  mean  and  include  any  decision,  rule,  regulation, 
direction,  requirement  or  standard  of  the  commission,  or  any  other  determination 
arrived  at  or  decision  made  by  such  commission. 

(8)  The  term  '^general  order  "  shall  mean  and  include  such  order  as  applies  generally 
throughout  the  State  to  all  persons,  employments  or  places  of  employment,  or  all 
persons,  employments,  or  places  of  employment  of  a  class  under  the  jurisdiction  of 
the  commission.  All  other  orders  of  the  commission  shall  be  considered  special 
orders. 

(9)  The  term  "local  order"  shall  mean  and  include  any  ordinance,  order,  rule 
or  determination  of  any  common  council,  board  of  aldermen,  board  of  trustees,  or 
the  village  board,  of  any  village  or  city,  or  the  board  of  health  of  any  municipality, 
or  an  order  or  direction  of  any  official  of  such  municipality,  upon  any  matter  over 
which  the  industrial  commission  has  jurisdiction. 

(10)  The  term  "welfare"  shall  mean  and  include  comfort,  decency  and  moral 
well-Deing. 

(11)  The  term  "safe"  or  "safety"  as  applied  to  an  employment  or  a  place  of 
employment  or  a  public  building,  shall  mean  such  freedom  from  danger  to  the  life, 
health,  safety  or  welfare  of  employees  or  frequenters,  or  the  public,  or  tenants,  and 
such  reasonable  means  of  notification,  egress  and  escape  in  case  of  fire,  as  the  nature 
of  the  employment,  place  of  employment,  or  public  building,  will  reasonably  permit. 

(12)  The  term  "public  building *  as  used  in  sections  2394-41  to  2394-71  shall  mean 
and  include  any  structure  used  in  whole  or  in  part  as  a  place  of  resort,  assemblage, 
lodging,  trade,  traffic,  occupancy,  or  use  by  the  public,  or  by  three  or  more  tenants. 

(13)  The  term  "owner"  shall  mean  ana  include  every  person,  firm,  corporation, 
State,  county,  town,  city,  village,  manager,  representative,  officer,  or  other  person 
having  ownership,  control  or  custody  of  any  place  of  employment  or  public  building,  or 
of  the  construction,  repair  or  maintenance  of  any  public  building,  or  who  prepares 
plans  for  the  construction  of  any  place  of  employment  or  public  building.  ^  Said 
sections  2394-41  to  2394-71,  inclusive,  shall  apply,  so  far  as  consistent,  to  all  architects. 
[St  C  110a  8  2394-41] 
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Employers  to  furnish  information. — Every  employer  and  every  owner  shall  furnish 
to  the  commission  all  the  information  required  by  it  to  carry  into  effect  the  provisions 
of  sections  2394-41  to  2394-71,  inclusive,  and  shall  make  specific  answers  to  all  ques- 
tions submitted  by  the  commission  relative  thereto.    [St  C  110a  s  2394-50.1] 

Duties  and  powers  of  industrial  commission. — Any  commissioner  or  deputy  of  the 
commission  may  enter  any  place  of  employment  or  public  building,  for  the  purpose 
of  collecting  facts  and  statistics,  examining  the  provisions  made  for  the  health,  safety 
and  welfare  of  the  employees,  frequenters,  the  public  or  tenants  therein  and  bringing 
to  the  attention  of  every  employer  or  owner  any  law,  or  any  order  of  the  commission, 
and  any  failure  on  the  part  of  such  employer  or  owner  to  comply  therewith.  No 
employer  or  owner  shall  refuse  to  admit  any  commissioner  or  deputy  of  the  commis- 
sion to  his  place  of  employment  or  public  building.    [St  C  110a  s  2394-50.3] 

Duties  and  powers  of  the  industrial  commission. — It  shall  also  be  the  duty  of  the 

industrial  commission,  and  it  shall  have  power,  jurisdiction  and  authority: 

*  *  «  «  «  «« 

(2)  To  administer  and  enforce,  so  far  as  not  otherwise  provided  for  in  the  Statutes, 
the  laws  relating  to  child  labor,  laundries,  stores,  employment  of  females,  licensed 
occupations,  school  attendance,  *  *  *  manufacture  of  cigars,  *  *  *  and 
all  other  laws  protecting  the  life,  health,  safety  and  welfare  of  employees  in  employ- 
ments and  places  of  employment. 

(9)  To  establish  and  conduct  free  employment  agencies,  to  license  and  supervise 
the  work  of  private  employment  offices,  to  do  all  in  its  power  to  bring  together  em- 
ployers seeking  employees  and  working  people  seeking  employment  *  *  *.  [St 
C  110a  s  2394-52] 

Duties  and  powers  relating  to  labor  laws  transferred  to  the  industrial  commission. — All 
duties,  liabilities,  authority,  powers  and  privileges  heretofore  or  hereafter  conferred 
and  imposed  by  law  upon  the  commissioner  of  labor  and  industrial  statistics,  deputy 
commissioner  of  labor  and  industrial  statistics,  factory  inspector,  woman  factory 
inspector,  assistant  factory  inspectors  and  bakery  inspector,  are  hereby  imposed 
ana  conferred  upon  the  industrial  commission  and.  its  deputies.  [St  G  110a  s  2394- 
54.1] 

Duties  and  powers  of  factory  inspectors  transferred  to  the  industrial  commission. — All 
laws  relating  or  referring  to  the  commissioner  of  labor  and  industrial  statistics,  and 
the  deputy  commissioner  of  labor  and  industrial  statistics,  except  those  laws  relating 
or  referring  to  their  appointment  and  qualification  and  to  their  membership  or  service 
on  the  industrial  accident  board  and  all  laws  relating  or  referring  to  the  factory 
inspector,  the  woman  factory  inspector,  assistant  factory  inspectors  and  the  bakery 
inspector,  shall  apply  to  and  be  deemed  to  relate  and  refer  to  the  industrial  com- 
mission, so  far  as  the  said  laws  are  applicable.    [St  C  110a  s  2394-54.2] 

General  penalty;  duties  of  State ,  county ,  and  city  officers. — If  any  employer,  employee, 
owner?  or  other  person  shall  violate  any  provisions  of  sections  2394-41  to  2394-55, 
inclusive,  of  the  Statutes,  or  shall  do  any  act  herein  prohibited  in  sections  2394-41 
to  2394-71,  inclusive,  or  shall  fail  or  refuse  to  perform  any  duty  lawfully  enjoined, 
within  the  time  prescribed  by  the  commission,  lor  which  no  penalty  has  been  specifi- 
cally provided,  or  shall  fail,  neglect  or  refuse  to  obey  any  lawful  order  given  or  made 
by  the  commission,  or  any  judgment  or  decree  made  by  any  court  in  connection  with 
the  provisions  of  sections  2394-41  to  2394-71,  inclusive,  for  each  such  violation,  failure 
or  refusal,  such  employer,  employee,  owner  or  other  person  shall  forfeit  and  pay  into 
the  State  treasury  a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars 
for  each  such  offense.  It  shall  be  the  duty  of  all  officers  of  the  State,  the  counties 
and  municipalities,  upon  request  of  the  industrial  commission^  to  enforce  in  their 
respective  departments,  all  lawful  orders  of  the  industrial  commission,  in  so  far  as  the 
same  may  be  applicable  and  consistent  with  the  general  duties  of  such  officers.  [St 
C  110a  8  2394-70] 

Note.— [There  is  no  section  2394-71  of  the  Statutes  as  referred  to  in  the  sections  quoted  above,] 

IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places,  etc. — No  such  licensed 
person  [licensed  to  operate  an  employment  bureau  for  women]  shall  knowingly  send 
or  cause  to  be  sent  any  female  help,  servant,  inmate,  performer,  or  any  other  person 
to  enter  any  questionable  place  of  bad  repute,  house  of  ill  fame  or  assignation  nouse, 
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or  to  any  place  of  amusement  in  which  immoral  practices  are  permitted,  or  place  re- 
sorted to  for  the  purpose  of  prostitution  or  any  gambling  house,  the  character  of 
which  such  places  the  licensing  [sic]  person  knows  either  directly  or  by  reputation 
or  which  he  might  obtain  by  reasonable  effort.  [St  0  110a  s  2394-92m.2  as  added  by 
1915  C  115] 

Agencies  to  keep  records  of  employed  females. — Every  such  licensed  person  shall  keep 
a  permanent  record  and  index  with  names  and  postoffice  addresses  of  all  persons 
placed  in  service  by  him,  with  references  to  the  facts  contained  in  the  application, 
which  record  shall  be  open  to  the  inspection  of  the  officers  of  the  law  and  tne  parent 
or  guardian  of  such  person.    [St  G  110a  s  2394-92m.4  as  added  by  1915  C  115] 

DANGEROUS,  INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  14  prohibited;  penalty  for  employer,  parent,  etc. — Any  person 
having  the  care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  who 
shall  exhibit,  use  or  employ,  or  in  any  manner  or  under  any  pretense  sell,  apprentice, 
give  away,  let  out  or  otherwise  dispose  of  such  child  to  any  person  for  any  obscene, 
indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  any  business,  exhibition 
or  vocation  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such  child,  or 
who  shall  cause,  procure  or  encourage  any  such  child  to  engage  therein,  and  any 
person  who  shall  take,  receive,  hire,  employ,  use,  exhibit  or  have  in  custody  any 
such  child  for  any  such  purpose  shall  be  punished  by  imprisonment  in  the  county 
jail  not  exceeding  six  months  or  by  a  fine  of  not  more  than  one  hundred  dollars,  or 
by  both  imprisonment  and  fine.    [St  C  186  s  4587a] 
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MINES 

MINIMUM  AGE 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  exceptions. — No  boy  under 
the  age  of  fourteen  years  and  no  woman  or  girl  of  any  age  shall  be  employed  or  permitted 
to  be  in  or  about  any  coal,  iron  or  other  dangerous  mines  for  the  purpose  of  employ- 
ment therein:  Provided  however,  This  provision  shall  not  affect  the  employment  of  a 
boy  or  female  of  suitable  age  in  an  office  or  in  the  performance  of  clerical  work  at  such 
mine  or  colliery.    [Constitution  article  9  section  3J 

HOURS   OF  LABOR 

Eight  hours  a  lawful  day's  work. — Eight  (8)  hours  actual  work  shall  constitute  a  law- 
ful day's  work  in  all  mines    *    *    *.    [Con  art  19  s  1] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  14,  inclusive;  exceptions. — *  *  *  Every  parent,  guardian  or 
other  person  in  this  State  having  control  or  charge  of  any  child  or  children  between  the 
ages  oi  seven  and  fourteen  years,  inclusive,  shallbe  required  to  send  6uch  child  or  chil- 
dren to  a  public,  private  or  parochial  school,  or  to  two  or  more  of  these  schools,  each 
school  year,  during  the  entire  time  that  thepublic  school  shall  be  in  session  in  the  dis- 
trict in  which  the  pupil  resides:  Provided,  That  exceptions  may  be  made  in  the  follow- 
ing cases:  (1)  Invalids  or  others  to  whom  the  bchoolroom  might  be  injurious,  may  upon 
receipt  of  a  physician's  certificate,  be  excused  by  the  district  board.  (2^  Pupils  to 
whom  the  provisions  of  this  act  [s  1956-1958]  might  work  a  hardship  may  fee  excused 
by  the  written  consent  of  the  district  board  when  a  request  stating  uio  reason  for  such 
excuse  is  presented  by  the  parent  or  guardian  to  the  district  board.  (3)  Pupils  who 
for  legal  reasons  have  been  excluded  from  the  regular  schools  and  no  provisions  made 
for  the  schooling  of  such  children.    [Compiled  Statutes  1910  section  1956] 

Enforcement:  duties  of  sheriffs,  constables,  and  truant  officers. — It  shall  be  the  duty  of 
the  sneriff  of  each  county  and  of  every  deputy  sheriff  and  constable  within  their  respec- 
tive precincts,  and  of  any  truant  officer,  if  there  be  any,  to  see  that  the  provisions  of 
*  *  *  [s  1956,  1957]  are  complied  with,  and  when  from  personal  knowledge,  or 
upon  reports  or  complaints  from  any  resident  or  teacher  of  the  county,  or  precinct, 
or  district  under  his  supervision,  he  believes  that  any  child  subject  to  the  provisions 
of  said  sections  is  habitually  tardy  or  absent  from  school,  he  shall  immediately  give 
written  notice  to  the  parent,  guardian  or  custodian  of  such  child  that  the  attendance 
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of  such  child  at  school  is  required  by  law,  and  if  within  five  days  after  such  notice 
such  parent,  guardian  or  custodian  does  not  comply  with  the  provisions  of  said  sec- 
tions, then  such  officer  shall  make  and  file  complaint  against  such  parent,  guardian  or 
custodian  of  any  such  child  before  a  justice  of  the  peace  of  the  proper  county,  or  the 
district  court,  for  a  violation  of  said  provisions:  Provided,  That  only  one  notice  shall 
be  required  as  to  any  child  in  any  one  year.  Any  such  parent,  guardian  or  custodian 
of  any  such  child  who  shall  violate  the  provisions  of  said  sections,  and  after  receiving 
such  notice  as  aforesaid,  and  shall  fail  to  comply  with  the  provisions  thereof,  shall  be 
adjudged  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  in  any 
sum  not  less  than  five  dollars  and  not  more  than  twenty-five  dollars  for  any  one  offense, 
to  which  may  be  added,  in  the  discretion  of  the  court,  imprisonment  in  the  county 
jail  of  not  more  than  ninety  days  for  any  offense  after  the  first.  Any  district  board 
of  a  school  district  in  which  there  is  located  a  city  or  town  of  more  than  2,500  inhabi- 
tants, may  appoint  a  regular  truant  officer  to  carry  out  the  provisions  of  said  sections, 
who  shall  oe  paid  out  of  the  district  treasury  such  sum  as  shall  be  provided  in  the  order 
for  his  appointment,  not  exceeding,  however,  the  sum  of  four  dollars  for  each  day 
of  actual  service.    [C  S  1910  s  1957] 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21. — It  shall  be  the  duty  of  the  board  of  trustees 
of  each  school  district  in  this  State  to  cause  to  be  made  during  the  month  of  April  in 
each  year  a  full  and  true  enumeration  of  all  children  of  school  age.  to  wit:  Those 
between  the  ages  of  six  and  twenty-one  years,  in  their  respective  districts.  Such 
enumerations  snail  be  in  duplicate  and  in  sucn  form  as  may  be  prescribed  by  the 
State  superintendent  of  public  instruction,  and  shall  set  forth  and  state  the  name, 
age,  sex  and  residence  of  each  child  enumerated,  and  the  same  shall  bear  a  certificate 
signed  by  all  or  a  majority  of  the  trustees  of  such  school  district  to  the  effect  tbet  it 
has  been  examined  by  the  board  of  trustees  of  such  district  and  found  to  be  according 
to  the  best  judgment  and  belief  of  the  subscribers  a  full,  true  and  correct  enumera- 
tion of  all  the  children  of  school  age  in  their  district.  One  of  the  duplicate  copies 
of  said  enumeration  shall  be  filed  by  the  clerk  of  the  school  district  with  the  other 

Eapers  and  records  of  the  district  in  nis  custody  and  the  other  shall  by  the  said  clerk 
e  transmitted  to  the  county  superintendent  of  schools  of  his  county  on  or  before  the 
fourth  Monday  of  May  in  each  year.    [C  S  1910  s  19921 

Penalty  for  false  enumeration. — Any  trustee  of  any  school  district  or  any  enumerator 
employed  to  make  or  assist  in  making  the  enumeration  for  any  district  who  shall 
knowingly  and  willfully  make  any  false  enumeration  of  the  children  of  school  age  in 
such  district  or  who  shall  certify  to  the  correctness  and  truthfulness  of  any  such  enu- 
meration knowing  the  same  to  be  false,  incorrect  and  untrue,  shall  be  guilty  of  a  mis- 
demeanor and  on  conviction  thereof  shall  be  fined  not  less  tnan  ten  dollars  nor  more 
than  one  hundred  dollars  or  be  imprisoned  in  the  county  jail  not  lees  than  ten  days 
nor  more  than  thirty  days,  or  by  [suffer]  both  such  fine  ana  imprisonment  at  the  dis- 
cretion of  the  court.     [C  S  1910  s  1994] 

DANGEROUS,    INJURIOUS,   AND    IMMORAL  OCCUPATIONS;    PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Employment  under  14  in  rope  walking,  gymnastics,  singing ,  dancing ,  etc.,  prohibited; 
parent,  employer,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person  having  the  care, 
custody  or  control  of  any  cnild  under  the  age  of  fourteen  years  to  exhibit,  use  or  employ, 
or  in  any  manner,  or  under  any  pretense,  sell,  apprentice,  give  away,  let  out  or  other- 
wise dispose  of  any  such  child  to  any  person,  in  or  for  the  vocation  or  occupation, 
service  or  purpose  of  singing,  playing  on  musical  instruments,  dancing,  rope  or  wire 
walking,  begging  or  peddling,  or  as  a  gymnast,  contortionist,  rider  or  acrobat,  in  any 
place  whatsoever;  or  as  an  actor  or  performer  in  any  concert  hall  or  room  where  intoxi- 
cating liquors  are  sold  or  given  away,  or  in  any  variety  theater,  or  for  any  illegal, 
obscene,  indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever;  or  for  or 
in  any  business  M  exhibition  or  vocation,  injurious  to  the  health  or  dangerous  to  the 
life  or  limb  of  such  child,  or  cause,  procure  or  encourage  such  child  to  engage  therein. 
Nothing  in  this  section  contained  snail  apply  to  or  affect  the  employment  or  use  of 
any  child  as  a  singer  or  musician  in  any  church,  school  or  academy,  or  at  any  respectable 
entertainment,  or  the  teaching  or  learning  the  science  or  practice  of  music.     It  shall 
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be  unlawful  for  any  person  to  take,  receive,  hire,  employ,  use,  exhibit  or  have  in 
custody  any  child,  under  the  age.  and  for  the  purposes  prohibited  in  this  section. 
[C  S  1910  s  3101] 

Note.— {See  section  2,  chapter  77,  Acts  of  1915,  for  minimum  age  of  16  In  certain  of  above  occupations] 

Endangering  life  or  health,  or  overworking  children  prohibited. — It  shall  be  unlawful 
for  any  person  having  the  care,  or  custody  of  any  child,  willfully  to  cause  or  permit 
the  life  of  such  child  to  be  endangered,  or  the  health  of  such  child  to  be  injured,  or 
willfully  to  cause  or  permit  such  cnild  to  be  placed  in  such  a  situation  that  its  life  or 
health  may  be  endangered,  or  willfully,  or  unnecessarily  to  expose  to  the  inclemency 
of  the  weather  *  *  *  or  to  ill-treat,  abuse,  overwork,  *  *  *  or  in  any  other 
manner  injure  such  child.    [G  S  1910  s  3103J 

Penalty. — Any  person  who  shall  be  convicted  of  violating  any  of  the  provisions  of 

*  ^  *  *  [s  3101,  3103]  shall  be  fined  not  exceeding  one  hundred  dollars,  or  be  im- 
prisoned in  the  county  jail  not  exceeding  three  months,  or  both,  in  the  discretion  of 
the  court;  and  upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined 
not  exceeding  two  hundred  dollars,  or  be  imprisoned  in  the  county  jail  not  exceeding 
six  months.    [0  S  1910  s  3105] 

Enforcement:  powers  of  justices  of  the  peace, — Any  justice  of  the  peace  of  any  county 
in  which  any  of  the  offenses  defined  in  *  *  *  [s  3101,  3103]  are  committed,  may 
upon  his  own  knowledge,  or  upon  the  oath  of  any  competent  person,  issue  a  warrant 
to  any  proper  officer  of  his  county,  for  the  arrest  of  any  such  person  charged  with  such 
offense,  and  upon  the  arrest  of  such  person,  the  justice  of  the  peace  before  whom  such 
person  is  brought  for  trial,  shall  have  jurisdiction  to  hear  and  determine  the  cause, 
and  if  he  find  the  accused  guilty,  shall  assess  the  fine  or  fix  the  term  of  imprisonment, 
or  both:  Provided,  The  accused  may  have  a  trial  by  jury    *    *    *     [0  S 1910  s  3106] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  tl  in  immoral  places  prohibited;  penalty. — Any  person  who  shall 

*  *  *  employ  *  *  *  any  child,  under  the  age  of  twenty-one  years,  in  or  about 
any  assignation  house,  brothel  or  house  of  ill-fame,  or  in  any  place  whore  any  indecent 
or  obscene  or  illegal  exhibition  takes  place  shall  be  fined  not  less  than  one  hundred 
nor  more  than  five  hundred  dollars  to  which  may  be  added  imprisonment  in  the  county 

1'ail  not  more  than  twelve  months,  and  the  district  courts  and  justices  of  the  peace  shall 
lave  jurisdiction  concurrently  of  such  offenses.    [C  S  1910  s  3102  as  amended  by 
1915  C  6] 

MINES,  ETC. 

MINIMUM  AOE 

Employment  of  boys  under  14  and  girls  of  any  age  prohibited;  exceptions;  penalty. — 
Any  person  who  shall  take,  receive,  nire  or  employ,  either  in  his  or  her  own  hehalf,  or 
as  the  agent,  servant  or  employee  of  any  person,  persons,  association  of  persons,  co- 
partnership, company,  corporation,  any  boy  or  male  child  under  the  age  of  fourteen 
years,  or  any  woman  or  girt  of  any  age,  or  shall  allow  or  permit  the  said  persons  to  be 
in  or  about  any  coal,  iron  or  other  dangerous  mine,  or  underground  works  or  dangerous 
place  whatsoever  in  this  State,  for  the  purpose  of  employment  therein  or  thereabouts, 
shall  be  fined  not  less  than  twenty-five  dollars,  nor  more  than  one  hundred  dollars  to 
which  may  be  added  imprisonment  in  the  county  jail  not  more  than  six  months:  Pro- 
vided however,  That  the  provisions  of  this  section  shall  not  affect  or  apply  to  the  em- 
ployment of  a  boy  or  female  of  suitable  age  in  an  office,  or  in  the  performance  of  clerical 
work  at  such  mine,  colliery  or  place.    [0  S  1910  s  3107] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  humane  societies. — Any  duly  incorporated  or  organized  humane  society, 
having  for  its  object,  or  one  of  its  objects,  the  protection  of  children  from  cruelty,  may 
offer  any  agents  or  officers  employed  by  them,  to  the  proper  authorities  of  any  county, 
city,  town  or  village  in  this  State^  if  they  possess  the  qualifications  of  electors,  for  the 
purpose  of  having  them  commissioned  to  act  as  police  officers,  without  compensation 
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from  the  public,  or  any  private  authority,  through  the  limits  of  said  county,  city,  town 
or  village,  for  the  purpose  of  arresting  offenders  violating  *  *  *  (s  3102,  3107], 
or  any  of  the  provisions  thereof,  whereupon,  said  county,  city,  town  or  village  authori- 
ties snail,  if  such  persons  are  proper  and  discreet  persons  and  have  the  qualifications  of 
electors,  commission  them  without  compensation,  to  act  as  police  officers,  with  all  the 
rights  and  powers  incident  and  pertaining  thereto;  but  no  such  county,  city,  town  or 
village  shall  be  liable  in  any  way  for  the  salary,  fees  or  compensation  of  suck  officers, 
or  for  any  expense  whatever  in  relation  thereto,  except  such  expense  as  shall  occur  in 
the  prosecution  of  any  case  arising  under  this  chapter  as  a  criminal  cause.  All  persons 
thus  qualified  under  this  section,  shall  be  deemed  to  be  special  constables  and  author- 
ized officers  within  the  meaning  of  this    *    *    *    [section].    [0  S  1910  s  3110] 

MINES,  ETC. 

HOURS  OF  LABOR 

Eight  hours  a  day  in  underground  mines;  exceptions. — The  period  of  employment  of 
workingmen  in  all  underground  mines  or  workings  shall  ba  eight  (8)  hours  per  day, 
except  in  case  of  emergency  where  life  or  property  is  in  imminent  danger.  [G  S  1910 
s  34991 

Eignt  hours  a  day  in  smelters,  etc.;  exceptions. — The  period  of  employment  of  working- 
men  in  smelters,  stamp  mills,  sampling  works,  concentrates  [sic]  and  all  other  insti- 
tutions for  the  reduction  of  ores,  and  refining  of  ores  or  metals,  shall  be  eight  (8)  hours 
per  day,  except  in  cases  of  emergency  where  life  or  property  is  in  imminent  aanger. 
[0  S  1910  s  3500] 

Penalty. — Any  person  or  persons,  body  corporate,  agent,  manager  or  employer  who 
shall  violate  any  of  the  provisions  of  *  *  *  [s  3499,  35(W]  shall  be  deemed  guilty  of 
a  misdemeanor,  and  upon  conviction  thereof  shall  for  each  offense,  be  subject  to  a  fine 
of  not  less  than  one  hundred  dollars  or  more  than  five  hundred  dollars,  or  by  [to] 
imprisonment  in  the  county  jail  for  a  period  of  not  less  than  one(l)  month  or  more  than 
six  (6)  months  or  by  [to]  both  such  fine  and  imprisonment.    [0  S  1910  s  3501] 

Note.— [Sections  3483  to 3492  of  the  Compiled  Statutes  of  1910 provide  for  an  inspector  for  metalliferous 
mines,  but  his  duties  appear  to  relate  only  to  safety.] 

COAL  MINES 

HOURS  OP  LABOR 

Definition  of  day  in  contract*. — In  all  contracts  hereafter  made  between  any  owner, 
lessee  or  operator  of  any  coal  mine,  with  any  such  miner  or  laborer  for  his  services  as 
suehj  the  word  day  when  used  shall  be  construed  to  be  eight  hours:  Provided,  That 
nothing  in  this  section  nor  in  sections  3502  [sic]  or  3503  contained  shall  bo  construed 
to  prohibit  or  prevent  any  such  owner,  lessee  or  operator  from  operating  his  or  its  coal 
mine  more  than  eight  hours  in  any  twenty-four.     [C  S  1910  s  3502] 

Definition  of  hours. — Tho  eight  hours  in  this  and  the  preceding  section  provided  for, 
shall  bo  construed  to  mean  eight  hours  of  actual  labor  and  shall  not  include  the  time 
consumed  in  going  to  and  returning  from  work.     [C  S  1910  s  3503] 

Penalty. — Any  owner,  lessee  or  operator,  his  or  its  agent,  employees  or  servants, 
violating  any  of  tho  provisions  of  tho  two  preceding  sections  shall  be  fined  not  less 
than  fifty  dollars,  nor  more  than  three  hundred  dollars,  or  imprisoned  not  more  than 
three  months,  or  both.     \G  S  1910  s  3504] 

Enforcement:  duties  ana  powers  of  inspector;  penalty  for  hindering  inspector,  etc. — Any 
State  inspector  of  coal  mines  or  his  deputy  or  deputies  shall  have  tho  right  to  enter  at 
all  times  any  coal  mine  within  his  district  in  this  State,  or  wherever  he  may  lawfully 
act  in  said  State,  to  mako  examination  thereof  or  to  obtain  information  relating  to  tho 
working  of  the  same,  and  the  owner,  lessee  or  superintendent  of  such  mine  shall  afford 
any  assistance  reouirod  by  said  inspector  or  his  deputy  or  deputies  in  making  such 
examination  or  obtaining  such  information.  Said  inspector  or  his  deputy  or  depu- 
ties shall  immediately  notify  tho  owner,  lessee,  superintendent  or  mining  boss  of  the 
discovery  of  any  violation  of  the  mining  laws  of  this  State,  and  of  the  penalty  thereby 
imposed  for  such  violation  *  *  *.  Every  person,  company  or  corporation  who  will- 
fully obstructs  tho  State  inspector  of  coal  mines  or  his  deputy  or  deputies  in  the 
execution  of  his  or  their  duties  under  this  act  [s  3505-3535],  and  every  owner, 
agent,  officer,  lessee  or  manager  of  a  coal  mine  who  refuses  or  neglects  to  fur- 
nish to  tho  said  inspector  or  his  deputy  or  deputies  tho  means,  information,  or  oppor- 
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tunity  necessary  for  making  any  entry,  inspection,  examination  or  inquiry  of  or 
relating  to  any  coal  mine  in  this  State  as  herein  provided  for,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than 
two  hundred  dollars,  and  not  exceeding  five  hundred  dollars  at  the  discretion  of  the 
court  trying  said  offender.  Every  State  inspector  of  coal  mines  in  this  State  and  his 
deputy  or  deputies  is  and  are  hereby  empowered  to  act  as  police  officers  and  deputy 
sheriffs,  with  full  powers  to  arrest  and  detain  any  person  found  violating  any  provision 
of  tnis  section,  or  of  any  of  the  coal  mining  laws  of  this  State,  or  any  part  thereof,  or 
whoshall  be  engaged  in  any  attempt  to  violate  such  law  or  laws,  or  against  whom  there 
is  found  any  evidence  of  a  previous  violation  thereof.     [C  S  1910  s  3518] 

Enforcement:  duties  of  inspectors.— *  *  *  It  shall  be  the  duty  of  each  inspector 
to  examine  the  coal  mines  within  his  district  not  less  frequently  than  once  during 
every  three  months    *    *    *     [C  S  1910  s  3538] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

8EAT8  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — Every  person  or  corporation  employing 
females  in  any  manufacturing,  mechanical  or  mercantile  establishment  in  the  State 
of  Wyoming  shall  provide  suitable  seats  for  females  so  employed,  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in  the  active  duties 
for  which  they  are  employed.  Any  person  or  corporation  who  shall  violate  the  pro- 
visions of  this  section,  shall  upon  conviction  thereof,  be  considered  guilty  of  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars,  nor  more  than 
thirty  dollars  for  each  and  every  offense.    [C  S  1910  s  5815] 

Note.— [See  also  sections  5  and  6,  chapter  77,  Acts  of  1915.  ] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, THEATERS,  ETC 

HOURS  OF  LABOR  FOR  GIRLS 

Ten  hours  in  a  day  of  12  hours,  56  a  week;  period  of  rest  after  6  hours'  work;  time  for 
midday  meal  required;,  more  than  two  10  hour  days  in  any  one  week  prohibited. — No  female 
shall  be  employed,  or  suffered  or  permitted  to  work  in  any  manufacturing,  mechani- 
cal, mercantile,  printing,  baking,  laundering,  or  canning  establishment  or  hotel,  or 
telephone  exchange,  restaurant,  theatre  or  place  of  public  amusement,  more  than 
fifty-six  hours  in  any  one  week,  nor  more  than  ten  hours  in  any  one  day,  and  such 
working  hours  shall  not  extend  over  a  longer  period  than  twelve  hours  in  any  one 
day,  and  the  continuous  period  of  employment  without  rest  shall  not  be  for  a  period 
of  hours  longer  than  six,  and  that  the  period  specified  by  the  word  "lunch"  [sic], 
shall  not  be  less  than  one-half  hour  nor  more  than  for  two  hours;  nor  shall  there 
be  included  in  any  one  week  more  than  two  days  of  ten  hours  each.    [1915  C  45  s  1] 

Exceptions. — The  provisions  oi  section  1,  of  this  act  shall  not  apply  to  telephone 
offices  or  exchanges,  employing  three  females  or  less,  or  to  hotels  and  restaurants 
operated  by  railroad  companies.     [1915  C  45  s  2] 

Penalty. — The  employment  of  any  female  for  a  longer  time  in  any  day  or  in  any 
week  than  as  so  provided  in  section  1,  of  this  act,  shall  be  deemed  a  violation  of  this 
act,  and  any  person,  firm  or  corporation  so  violating  the  provisions  hereof,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by 
a  fine  of  not  less  than  twenty-five  dollars  ($25.00),  nor  more  than  one  hundred  dollars 
f$100.00),  or  by  imprisonment  in  the  county  jail  for  a  period  of  not  loss  than  thirty 
[30)  days  or  more  than  ninety  (90)  days,  or  by  both  such  fine  and  imprisonment: 
"  further,  That  each  and  every  violation  shall  constitute  a  separate  offense. 
[1915  C  45  s  3] 

INTOXICATING  LIQUORS  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  18  in  saloons  or  other  places  where  alcoholic  liquors  are  manufac- 
tured or  sold,  etc.,  prohibited;  delivering  goods  to  saloons,  immoral  places,  etc.,  by  mes- 
sengers under  14  not  to  be  required. — No  child  under  eighteen  (18)  years  of  age  shall 
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be  employed  or  permitted  to  work  in  any  brewery,  distillery,  saloon,  concert  hall 
or  other  establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed, 
wrapped,  bottled  or  sold;  no  child  under  fourteen  (14)  years  of  age  employed  in  the 
public  messenger  service,  shall  be  required  to  deliver  any  message,  package  or  any 
other  thing  whatsoever  to  any  brewery,  distillery,  saloon,  concert  hall,  or  other 
establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped, 
bottled  or  sold,  or  to  any  premises  used  for  immoral  purposes.    [1915  C  77  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS ;   PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Certain  occupations  prohibited  under  16;  places  where  alcoholic  are  sold,  etc.;  excep- 
tions.— It  shall  be  unlawful  for  any  person  having  the  care,  custody  or  control, 
of  any  child  under  the  age  of  sixteen  (16)  years  to  exhibit,  use  or  employ  such 
child  as  an  actor  or  performer  in  any  concert  hall  or  room  where  intoxicating  liquors 
are  sold  or  given  away,  or  for  any  illegal,  obscene,  indecent  or  immoral  purpose, 
exhibition  or  practice  whatsoever,  or  for  any  business  or  in  any  place,  situation,  or 
exhibition,  or  vocation  injurious  to  the  morals  or  health,  or  dangerous  to  the  life  or 
limb  of  such  child,  or  cause,  procure  or  encourage  such  child  to  engage  therein: 
nothing  in  this  section  contained  shall  apply  to  or  affect  the  employment  or  use  of 
any  such  child  as  a  singer  or  musician  in  any  church,  school  or  academy,  or  the 
teaching  or  learning  the  science  or  practice  of  music,  or  in  the  physical  development 
of  its  body  in  any  respectable  gymnasium  or  natatorium ;  nor  shall  anything  in  this 
section  be  construed  to  prevent  children  taking  part  in  what  are  known  as  amateur 
entertainments  or  theatricals  for  charity,  or  not  for  profit,  in  schools,  churches, 
settlement  houses,  or  boys'  or  girls'  clubs.    [1915  C  77  s  21 

Specific  occupations  prohibited  under  14;  mines,  machinery,  elevators,  dangerous 
processes,  etc.— it  shall  be  unlawful  for  any  person,  firm  or  corporation,  to  take, 
receive,  nire  or  employ  any  child  or  children  under  fourteen  (14)  years  of  age,  in 
any  underground  works,  or  mine,  in  or  about  the  surface  workings  thereof,  or  to 
[sic]  any  smelter,  coke  oven,  or  to  adjust  any  belt  to  any  machinery,  or  to  operate, 
or  assist  in  operating,  circular  or  band  saws,  wood  shapers,  wood  ]oiners,  planers, 
sand  paper  or  wood  polishing  machinery,  emery  or  polishing  wheels  used  for  polish- 
ing metal,  wood  turning  or  boring  machinery,  stamping  machines  in  sheet  metal 
and  tin  ware  manufacturing,  stamping  machines  in  washer  and  nut  factories ;  nor 
shall  they  be  employed  in  operating  any  passenger  or  freight  elevators,  steam  boiler, 
steam  machinery,  or  other  steam  generating  apparatus,  or  automobiles,  wire  or  iron 
straightening  machinery;  nor  shall  they  operate,  or  assist  in  operating,  rolling  mill 
machinery,  punches  or  shears,  nor  shall  they  operate,  or  assist  in  operating  laundry 
machinery,  nor  shall  they  be  employed  in  any  capacity  in  preparing  any  composi- 
tion in  which  dangerous  or  poisonous  acids  are  used,  and  they  shall  not  be  employed 
in  any  capacity  in  the  manufacture  of  paints,  colors,  or  white  lead;  nor  shall  they 
bo  employed  in  any  capacity  whatever  in  the  manufacture  of  goods  for  immoral 
purposes.     [1915  C  77  s  3] 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Nine  hours  a  day,  56  a  week,  under  14  ;  farm  and  domestic  work  excepted. — No  person 
under  the  age  of  fourteen  (14)  years  shall  be  employed,  or  suffered,  or  permitted,  to 
work  at  any  gainful  occupation,  except  farm  work  or  domestic  service,  more  than 
fifty-six  (56)  hours  in  any  one  week,  or  more  than  nine  (9)  hours  in  any  one  day. 
[1915  C  77  s  4] 

ALL  OCCUPATIONS 

MINIMUM   AQE  AND  SEAT8  FOR  GIRLS 

Constant  standing  prohibited  for  girls  under  18;  seats  to  be  provided  and  their  us«  per- 
mitted.— No  female  under  eighteen  (18)  years  of  age  shall  be  employed,  permitted, 
or  suffered  to  work  in  any  capacity  where  such  employment  compels  her  to  remain 
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standing  constantly.  Every  person*  who  shall  employ  any  female  under  eighteen 
(18)  years  of  age,  shall  provide  suitable  seats,  chairs,  or  benches,  for  the  use  of  the 
female  so  employed,  which  shall  be  so  placed  as  to  be  accessible  to  such  employees, 
and  shall  permit  the  use  of  such  seats,  chairs,  or  benches,  by  them  in  so  far  as  the 
nature  of  their  work  allows,  and  there  shall  be  provided  at  least  one  seat  to  every 
three  (3)  female  employes.    [1915  C  77  s  5] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Any  person,  firm  or  corporation,  employing  any  child  in  viola- 
tion of  the  provisions  of  this  act,  or  permitting,  or  conniving  at  such  violation,  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not 
less  than  twenty-five  dollars  ($25.00)  nor  more  than  one  hundred  dollars  ($100.00)  or 
imprisoned  in  the  county  jail  not  less  than  thirty  (30)  days  nor  more  than  ninety  (90) 
days,  or  by  both  such  punishments,  in  the  discretion  of  the  court.    [1915  C  77  s  6] 
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Railroads 3 

RAILROADS 

HOURS  OV  LABOR 

Application  of  act;  definitions. — The  provisions  of  this  act  shall  apply  to  any  com- 
mon carrier  or  carriers,  their  officers,  agents,  and  employees,  eiigaged  in  the  trans- 
portation of  passengers  or  property  by  railroad  in  the  District  of  Columbia  or  any 
Territory  of  the  United  States,  or  from  one  State  or  Territory  of  the  United  States 
or  the  District  of  Columbia  to  any  other  State  or  Territory  of  the  United  States  or 
the  District  of  Columbia,  or  from  any  place  in  the  United  States  to  an  adjacent  for- 
eign country,  or  from  any  place  in  the  United  States  through  a  foreign  country  to 
any  other  place  in  the  United  States.  The  term  "  railroad  "  as  used  in  this  act  shall 
include  all  bridges  and  ferries  used  or  operated  in  connection  with  any  railroad 
and  also  all  the  road  in  use  by  any  common  carrier  operating  a  railroad,  whether 
owned  or  operated  under  a  contract,  agreement,  or  lease*  and  the  term  "employees" 
as  used  in  this  act  shall  be  held  to  mean  persons  actually  engaged  in  or  connected 
with  the  movement  of  any  train.  [34  United  States  Statutes  at  Large  Chapter  2939 
section  1  page  1415] 

Period  of  rest  after  16  hours'  work;  9  or  IS  hours  a  day  for  telegraph  or  telephone  oper- 
ators; exceptions. — It  shall  be  unlawful  for  any  common  carrier,  its  officers  or  agents, 
subject  to  this  act  to  require  or  permit  any  employee  subject  to  this  act  to  be  or 
remain  on  duty  for  a  longer  period  than  sixteen  consecutive  hours,  and  whenever 
any  such  employee  of  such  common  carrier  shall  have  been  continuously  on  duty 
for  sixteen  hours  he  shall  be  relieved  and  not  required  or  permitted  again  to  eo  on 
duty  until  he  has  had  at  least  ten  consecutive  hours  off  duty;  and  no  such  employee 
who  has  been  on  duty  sixteen  hours  in  the  aggregate  in  any  twenty-four-hour  period 
shall  be  required  or  permitted  to  continue  or  again  so  on  duty  without  having  had 
at  least  eight  consecutive  hours  off  duty:  Provided,  That  no  operator,  train  dis- 
patcher, or  other  employee  who  by  the  use  of  the  telegraph  or  telephone  dispatches, 
reports,  transmits,  receives,  or  delivers  orders  pertaining  to  or  affecting  train  move- 
ments shall  be  required  or  permitted  to  be  or  remain  on  duty  for  a  longer  period 
than  nine  hours  in  any  twenty-four-hour  period  in  all  towers,  offices,  places,  and 
stations  continuously  operated  night  and  day,  nor  for  a  longer  period  than  thirteen 
hours  in  all  towers,  offices,  places,  and  stations  operated  only  during  the  daytime, 
except  in  case  of  emergency,  when  the  employees  named  in  this  proviso  may  be 
permitted  to  be  and  remain  on  duty  for  four  additional  hours  in  a  twenty-four-hour 
period  on  not  exceeding  three  days  in  any  week:  Provided  further,  The  Interstate 
Commerce  Commission  may  after  full  hearing  in  a  particular  case  and  for  good  cause 
shown  extend  the  period  within  which  a  common  carrier  shall  comply  with  the 
provisions  of  this  proviso  as  to  such  case.    [34  U  S  Stat  L  C  2939  s  2  p  1415] 

Exceptions;  penalty. — Any  such  common  carrier,  or  any  officer  or  agent  thereof, 
requiring  or  permitting  any  employee  to  go,  be,  or  remain  on  duty  in  violation  of 
the  second  section  hereof,  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred 
dollars  for  each  and  every  violation,  to  be  recovered  in  a  suit  or  suits  to  be  brought 
by  the  United  States  district  attorney  in  the  district  court  of  the  United  States  hav- 
ing jurisdiction  in  the  locality  where  such  violation  shall  have  been  committed; 
and  it  shall  be  the  duty  of  such  district  attorney  to  bring  such  suits  upon  satisfactory 
information  being  lodged  with  him;  but  no  such  suit  shall  be  brought  after  the  expi- 
ration of  one  year  from  the  date  of  such  violation;  and  it  shall  also  be  the  duty  of 
the  Interstate  Commerce  Commission  to  lodge  with  the  proper  district  attorneys 
information  of  any  such  violations  as  may  come  to  its  knowledge.  In  all  prosecu- 
tions under  this  act  the  common  carrier  shall  be  deemed  to  have  had  knowledge  of 
all  acts  of  all  its  officers  and  agents:  Provided.  That  the  provisions  of  this  act  shall 
not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor 
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where  the  delay  was  the  remit  of  &  cause  not  known  to  the  carrier  or  its  officer  or 
agent  in  charge  of  such  employee  at  the  time  said  employee  left  a  terminal  and 
which  could  not  have  been  foreseen:  Provided  further.  That  the  provisions  of  this 
act  shall  not  apply  to  the  crews  of  wrecking  or  relief  trains.  [34  U  S  Stat  L  C  2939 
bSpUId] 

Enforcement:  duties  and  powers  of  the  Jntentate  Commerce  Comaraaicm. — It  shall  be 
tho  duty  of  the  Interstate  Commerce  Commission  to  execute  and  enforce  the  provi- 
sions of  this  act,  and  all  powers  granted  to  the  Interstate  Commerce  Commission  are 
hereby  extended  to  it  in  the  execution  of  this  act    [34  V  8  Stat  L  C  2939  e  4  p  1418] 

Omrt  eJrtrtoat.— Thin  act  la  oantltnUooal.  The  length  of  time  employed  has  a  direct  rdation  to  tflV 
eanaay  of emplayam  and  the  Imposition  of  reasonable  m{wwbi  In  am  thereto  li  not  an  ima— tJBmaai 
Interference  with  the  liberty  of  contract. -C.  B.  at  Q.  K.  K.  Co.  e.Tecautre,  H»  TJ.  8.  MB  <190»).  Tat 
Xntcatate  Commerce  Commission  hai  power  (o  require  oantes  lo  makn  reports  regarding  the  hoar*  of  Win 


Hon  of  tha  above  act,  although  his  service  lor  a  part  at  the  time  was  not 

trains.-  U.  S.  *.  Oreat  Northern  By.  Co.,  SOS  Fed.  SIS  (IBIS).  Where  continued  aerrlai  by  a  train  ow 
tor  mote  than  IS  bona  without  a  consecutive  net  of  8  noma,  «■  oansed  by  the  Uuaof  deMdnnntflgt 
dispatchers  to  appreciate  the  bet  that  the  craw  ooold  not  contlnoe  to  then-  destination  and  return  within 
the  le>hoarperiod.beaennofaBeflDa«  wreck,  Urfroo^^  ucaniat' 

able  accident,  within  section  1  of  tola  act,  and  the  railroad  company  was  ne*  liable  to  a  penalty.— U.  8. ». 
N.  F.  By.  Co.,  215  Fed.  64  (IBM).  Communications  by  telephone  between  towenraan,  not  einauatuw 
from  a  train  dispatcher's  once,  an  orderi  within  the  meaning  of  this  act. —IT.  a.  a.  Hoorton  Rett  *  1»> 
minal  By.  Co.,  306  Fed.  M*  (1B13).  This  statute  waa  violated  by  keeping  a  railway  firemen  on  duty  la 
watoh  and  care  for  the  engine,  though  the  running  of  tbe  tram  bad  boanaisrpenrlsa  within  the  le-hear 
perlfflL-Oreit  Nnrthoralty.  Co.  *7lJiiited  States,  318  Fed.  JU2  (IBIS).  Where  m  railroad  operator  urn 
subtest  to  call  during  meal  bom*,  he  was '  'on  duty  "  during  that  time,  within  tae  above  atatote;  deleyi 
In  the  departure  of  trains  caused  by  the  lateness  Of  trams  on  oonneotina  Unas,  waa  held  not  H 
»  emergency  "withm  the  statute.— U.  &  t.  Qucego  A  N.  W.  By.  Co.,  Ilfl  FedTsU(nns>.  Thalamus 
dispatcher  was  otherwise  employed  during  part  of  the  time,  did  not  Justify  a  railroad  company  In 
requiring  him  to  remain  on  duty  lor  longer  noma  than  permitted  by  the  statute. — Delano  a  Unfed 
States,  230  Fed.  635  (1U15J. 


Affidavits  of  age.    <S«  Agecertlflcates.l 
Ago  and  school  oartuVetas.    (Sit  Employ- 
ment certiflcates.) 

Alabama..  ^ <-.!. 

s»vmuy/s/.'y.''''''.'.'' --'■'-'-'.'.'.'."'.... 

New  Hampshire 

Peuipvli&.-.L, 

tsouth  Caroline.... 1001,1 

u«h v.*.'.'.;'.'.;:r.'.;;!'.'.'.;'.;:;^ii"i  i 

Vermont 1041,1 

Washington I 

Ago  evidence.    (St*  Agei-nrtulnnee  I 

Ares  retm-Ji- 

Idaho 

Apprentinmlilp.    (3«  Minora.  Indenture  ot ) 
A MVn  officers.  (8«  Truant  ottoor*,  etc  ) 


.    (S«  Labor  Ibwj,  e 


Child  labor  mid  vagrancy.    (Sa  Vagrancy.) 
Child  labor  oommfssion.    (Set  Labor  laws, 

enforcement.) 

Coinpulsuty  ounKnoaiton-rhool  attendance 
(oVriompnleory  srliool  attendance  | 

Coin|'ul*ry*iftn[nc«rh^lo^ln.:li;iie  (AVr 
Compulsory  school  attendance  I 

Compulaory  acbot 

Alaska.. '.'.'.'. 
California'.'." 

iiifiri  i-.fi 

Florida. an, 

Hawaii... 

Idaho 011,014, 

Illinois M3,fi», 

\Y^^lllY.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'.  MO, 

^V^liy^lYS.'.'..'.'.'.'.'.'.'-''.'.'.  «to! 
'.'.'.'.'.'.'.'.'.'.'.'.'.'.'.'■iiilna, 

eUchigan 719, 'SO, 

etinneula 

Hon  tana..." 802, 

Nebraska. 

Nevada 811, 

New  Hempshlre. 

New  Jersey 851, 

NewMeiioo 

s*ew  V.-i 880.888. 

NuTIi  Carolina 

North  Dakota... 

Ohio On,  HI '.WW.  91". 

Oklahoma. 1130, 

Oregon ■■! '  .  i    .... 


Compulsory  school  eitendanrr — ronilnued.    Tags. 

PennsyW.to OtiS.»uB,9o7,968 

Porto  ft Ini.... 083 

Rhode  Island «W 

South  Carolina lncu,ii»i,  lOul.loOH 

South  Dakota.. 10W 

Tennessee... 10IS.1017 

Terns 10ST 

Utah ion 

Vermont KH3.10M 

Virginia. 104S.  I0S0. 1081 

Washtnnorj.  lODO.lOfU 

West  Virginia 10H 

Wisconsin nt7i.m7i.iosl 

Wyoming... 1097 

Contracts,  minors: 

Arkansas BO* 

North  Carolina 8H 

Philippine  Islands Ml 

South  rarolina I0O9 

Utah 1039 

Washington 10)5 

Corporal  punishment,  minors 

Georgts 1» 

n. 

Deputy  sheriffs.    (Str  Tniant  odlorre,  etc.) 

Dressing  rooms.  etr- .  lor  girls: 

Colorado. 5H 

Detawam.. 6SS.6S4 

Florida.... WT 

Illinois.... OJO 

Indiana.... MI 

Iowa OBJ 

Kenturky. 574 

Louisiana 081 

Michigan    . 754 

Minnesota 771 

Missouri. . .'. 780 

Nebraska 811 

NiwJ.i*.' M4.ft48.84S 

New  York. ...  870, 881,  SO 

Ohio W» 

Oklahoma.   KM 

Pennsylvania 071 

Rhode  Island «B 

South  Dakota. 1011 

West  Virginia. MM 

Wisconsin. 1075 

E. 

Educational  conrflcaMs: 

MassarhiisHW 731 

NnwYort, f»l 

Educational  requirements  Hoc  educational 
requirements  for  ottalnlnf  employment 
cortiflcates:  ttt    r.mpioyment  oartlnoates, 

Alabama ...'..,    ...    487,188 

Arkansas  515 

C.alitomla SB 

Colorado 548 

Connecticut Ml 

im^\\y^y.y.y..Y^ '.'.'.'.'.'.'.'.'.'..'.'.'.' ea.iiM 

Indiana. 040.A41.ivu 

Now  Hampshire... 813 

North  rarollna 805 

Oklahoma.... 031 

Pennsylvania ■--■   -71 

Employment  aeevrie*.  Wjthiishment  of 

afanaac  hu.**  i  ta 738 

NewYork .  iffo.nil 


E  mploymenl  rartlAoUtt: 

Am  period  - 

«B 

,     M t 

Employment  c*ritflc»tea— Tcmtlnowl 
C  mum  la  of— <'oollnned. 

Paer 

M* 

S7» 

lUlnato 

oo.sn 

Ml 

(S« 

School 

Jjfc™^ 

m.m 

M 

7W.OT 

District  of  Columbia. 

j"™ •■• 

Ohio 

eu.ra 

Kentucky 

«*s 

M 

WW.97S 

0».«8» 

h  .  ■> ■ .  .,   -. h;.1- 

Mtnoeaott  - 

Nebraska 

..   77t.^ 

tost 

ion,io7» 

MS,  125 

<•£«* 

g°£ 

l>oct«ntm . 

897 

Health  twoirts  - 

Nebraska.. 

I'alHotnln            

jjjj 

IVnibUvuifi    . 

»T» 

KTOlufkv 

«l.i      - 

::  ™?3 

«>.;  \  ntloto 

10M 

Calllomla 

M4.SM 

'™1< 

>.7i**i 

WeSt  virtmiB... 

Issued  by— 

ios 

Illinois 

8» 

Mirhlran 

751,713 

l>.s!rii!'j' Columbia.    W 

INDEX. 


Employment  certificates— Continued. 

Issued  by— Continued.  Page. 

Georgia. <$05 

Illinois 621 

Indiana 637 

Iowa 648 

Kansas 654 

Kentucky 665 

Louisiana 679,687 

Maine 697 

Maryland 709 

Massachusetts 728 

Michigan 751,753 

Minnesota 766 

Missouri 782 

Montana 798,802 

Nebraska 809 

Nevada 825 

New  Hampshire 831,834 

New  Jersey 8  53 

New  York 872,882,891 

North  Dakota 907 

Ohio 915 

Oklahoma. 932 

Oregon 944 

Pennsylvania 976 

Porto  Kico 985,986 

Rhode  Island 990 

South  Carolina 1000 

South  Dakota 1011 

Utah 1035 

Vermont 1039 

Virginia 1049 

Washington 1056,1058,1061 

WestVirgmia 1067 

Wisconsin 1077,1079,1082 

Method  of  Issuing— 

Alabama 486 

Arizona 501 

Arkansas 516 

California 525 

Colorado 546 

Delaware 576,577 

Florida 594 

Georgia 605 

Illinois 621 

Iowa 648 

Kentucky 665 

Louisiana 679,687 

Maryland 709,710 

Michigan 751,753 

Minnesota 766 

Missouri 782 

Nebraska 809 

New  Hampshire 835 

New  Jersey 854 

New  York 872,882 

North  Dakota 907 

Ohio 915 

Oklahoma. 932 

Pennsylvania 976 

Rhode  Island 990 

Utah 1036 

Virginia 1049 

WestVirgmia 1067 

Wisconsin 1084 

Physical  requirements — 

California 522 

District  of  Columbia. 586 

Florida 594 

Missouri 782 

Nebraska 809 

New  Jersey 854 

New  York 874 

Wisconsin 1084 

(See  also  Health  records.) 

Promise  of  employment— 

CaWomia 523,525 

Indiana 637 

Iowa 648 

Kentucky 665 

Massachusetts 728 

New  Jersey 855 

Ohio 915 

Pennsylvania 976,977 

Wisconsin 1080 


Employment  certificates— Continued. 

Records  of—  Page. 

Alabama 486 

California 523,525 

Colorado 546,547 

Connecticut 564 

Delaware 576,577 

District  of  Columbia 586 

Georgia 605 

Illinois 621,622 

Iowa 649 

Louisiana 679 

Maine 697 

Maryland 709, 710 

Massachusetts 729 

Missouri 783 

Montana 798 

Nebraska 809,810 

New  Hampshire 835 

New  Jersey 854, 855 

New  York 873,882 

Ohio 915 

Oregon 944 

Rhode  Island 990 

Wisconsin 1084, » 

Returned  to— 

Alabama 486     \ 

Arizona 500       \ 

California 523,524,525,526 

Colorado 547 

Delaware 576 

Florida 594 

Illinois 622 

Iowa 648       v 

Kentucky 665        ^ 

Louisiana 679 

Maine 697 

Maryland 709 

Massachusetts 727 

Michigan 751 

Minnesota 766 

Missouri 782 

Nebraska 808 

New  Hampshire 834 

New  Jersey 855 

New  York 874,882 

North  Dakota 906 

Ohio 915,922 

Oklahoma 931 

Oregon 944 

Pennsylvania 977 

Porto  Rico 985 

Rhode  Island 990 

Virginia 1049 

WestVirgmia 1067 

Wisconsin 1081 

Revocation  of— 

California 523,526 

Georgia 605 

Louisiana 679 

Maine 697 

Massachusetts 741 

Missouri 782 

New  Jersey 854 

New  York 874 

Rhode  Island 990 

Washington 1058 

Wisconsin 1084 

School  record- 
Alabama 486 

Arizona 501 

Arkansas 516 

California 522,525 

Colorado 547 

Connecticut 564 

Delaware 576,577 

District  of  Columbia 586 

Florida 594,595 

Georgia 605 

Elinois 621,622 

Indiana 637 

Iowa 648 

Kentucky 665,666 

Maine 697 

Maryland 709,710,711 

Massachusetts 728 

• 
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Employment  certificates— Continued. 

School  record— Continued.  Page. 

Michigan 751 

Minnesota 706 

Mississippi 776,778 

Missouri 782 

Montana 802 

Nebraska 809,810 

New  Hampshire 831,835 

NewJersey 854 

New  York 872,873,882,891 

North  Carolina 896 

NorthDakota 907 

Ohio 915 

Oklahoma 932 

Pennsylvania 976,978 

Porto  Rico 985 

Rhodelsland 990 

Utah 1035,1036 

West  Virginia 1067 

Wisconsin 1080 

Vacation  certificates— 

California 522 

Connecticut 567 

Delaware 576 

Maine 697 

Maryland 709 

Michigan 751 

New  Hampshire 835 

Ohio 915 

Oregon 945 

Pennsylvania 976,978 

Wisconsin 1079 

Employment  certificates  required  in: 

All  occupations — 

Arkansas 516, 517 

California 522,525,527,528 

Delaware 575,581,582,583 

Indiana 637,638 

Louisiana 680,681,684 

Minnesota 766, 767 

Montana 798,802 

Nevada 825,828 

New  Hampshire 829,831 

NewJersey 853,857 

New  York 890, 891 

Ohio 915, 917, 919, 922, 923, 924, 92fl,  927 

Pennsylvania 966,968 

Washington 1056, 1057, 105*.  1061 

West  Virginia 1067, 1068 

Any  gainful  occupation- 
Alabama 485,487, 488 

District  of  Columbia 585, 586, 587, 588 

Missouri 782,784 

Pennsylvania 976,978, 979 

Porto  Rico 985, 986. 987 

Wisconsin 1077, 1080, 1084, 1085 

Apartment  houses- 
Arizona  500, 503 

California 522, 525, 527. 528 

District  of  Columbia 585, 586, 587, 588 

Kentucky 665,667,670 

Maryland 709,714, 715 

New  Hampshire 834,836 

New  York 869, 880, 882. 883, 885, 890, 892 

Ohio 922,923,924,926,927 

Oregon 942,943,944,945 

Bakeries — 

Arizona 500, 503 

Delaware 575, 581, 582, 583 

Kentucky 665,667,670 

Maryland 709, 714, 715 

New  Hampshire 834,836 

New  York 871, 873, 885, 890, 892 

Ohio 922,923,924,926,927 

Oregon 942, 943, 944, 945 

Virginia 1049 

Wisconsin 1077, 1080, 1082, 1084, 1085 

Barber  shops — 

Arizona 500, 503 

Delaware 575, 581, 582, 583 

Maryland 709,714,715 

New  Hampshire 834,836 

New  York 869, 880, 882, 883, 885 

Ohio 922,923,924,926,927 

Boarding  houses.    {See  Restaurants,  etc.) 


Employment  certificates  required  in— Con. 

Bootblack  stands  or  establishments—      Pan. 

Arizona 500,503 

Delaware 575,581,582,583 

District  of  Columbia. 585,586,587,588 

Louisiana 680,681,684 

Maryland ; 709,714,715 

New  Hampshire. 854,836 

New  York 860,880,882,883,885 

Ohio 822,923,924,926,927 

Bowling  alleys,  etc.— 

Colorado 545,548,549,550 

District  of  Columbia. 585,586,587,588 

Illinois 620,623,634 

Louisiana 680,681,684 

Michigan 753,754,755 

Nebraska 808,812 

New  York. 869,880,882,883,885 

Oklahoma. 931.932,934 

Vermont 1039,1040 

Brick  and  lumberyards- 
Delaware. 575,581,582,583 

Maryland 709,714,715 

Ohio 922,023,924,926,927 

Virginia 1049 

Buildings,  construction  and  repair  of— 

Delaware 575,581,582,583 

Maryland 709,711.715 

Ohio 922,923,924,926,927 

Business  establishments- 
Rhode  Island 990,993 

Business  offices.    (8ee  Offices.) 

Canning  industries- 
Delaware. 575,581,582,583 

Maryland 709,714,715 

Mississippi 776 

Clubs- 
District  of  Columbia. 585,586,587,588 

Maryland 709,714,715 

Ohio 922,923,924,926,927 

Concert  halls.    (See  Theaters,  etc. ) 

Dangerous,  injurious,  and  immoral  occu- 
pations— 

Louisiana 680,681,684 

Oklahoma 931,932,934 

Dressmaking  establishments — 

Louisiana 680,681,684 

Elevators,  etc.— 

Colorado 545,548,549,550 

Illinois C20,  623, 624 

Iowa 648, 649 

Kansas 654,655 

Nebraska 808, 812 

Factories- 
Arizona  500, 503 

Colorado 545,548,549,550 

Delaware 575, 581, 582, 583 

District  of  Columbia 585, 586, 587, 5SS 

Florida 594,596,597,588 

Georgia 605,  n06 

Illinois 620,621,624 

Iowa 648,649 

Kansas 654 .  655 

Kentucky 065,6*37.ti70 

Louisiana 680,681,684 

Maryland 709,714.715 

Massachusetts 727,729,730 

Michigan 751, 754, 755 

Mississippi •  S 

Nebraska 808.S12 

Nevada 825,828 

New  Hampshire 834.K36 

New  Jersey 841, 842,  S43,  **4 

New  York 869,871, 873, 885, 890,  S92 

North  Carolina 896,  s97 

North  Dakota 906, 90S,  909 

Ohio 922,923,924,926,927 

Oklahoma 931,932,934 

Oregon 943,944,945 

Rhode  island 990, 993 

South  Carolina 1000 

South  Dakota 1011,1012 

Virginia 1049,1060 

Washington 1056, 1057 

West  Virginia 1067, 10»* 

Wisconsin 1077,1080,1062,1084,1085 
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niploynMnt  certificates  require.]  to— Con. 
^dKwM. 574,4*1,* 


Ohio.... 92?.92J.924.«n,927 

■*■     "in  Kestaurs- 

ig  liquors 


Uar.'ibctiU".DgananllshnieoU  ■ 


Calllonila 

Ui:i"-j«... 

....  S22.iaS.SZ7, 429 

....  644, 54H,  549, 550 

..-'■..>.'.■: 

680,«t1,6*4 

.     fiU4.*0S.6B7.*w 

741.744,744 

Ca&taraU 

.   84 1. 842.  H43. 844 

,. »e,f»7 

990,993 

una.  mm 

1087,1081 

....  522  '-'.'."  52S 

Uarrhud 

709.714,714 

Ohio 

-J.'.l-  •-■'-■■:  If. "■>■  !'• 

_9K.923.924.KW.W7 

District  otCnhimbU. 

,       Sdi.Wfc.W7. 4* 

680,  Ml,  em 

Ohio 

...     .  847.848 
92(,H2J,934l»»;»77 

.■™r*.£lo*-        "" 

7,iom,ios2.io84,iow 

District  of  Columbia. . 

....  MS, 5M, 587. 688 

KKk::::::::::: 

....  Bft4,oe?.nm.H70 

880,  Ml.  6*4 

7U0,714.;i4 

sw.wo 

....  841,842.  **J.h44 

JWd.KW 

.  922,923,924.926  927 

..i   '.-:  ■-. 

North  Dakota 

834,818 

841, 842,  Hit.  844 

:::::::::  ""•"iE! 

ibmenta.    {Stt 

let  Oliicoa.) 

DlsWIclnlOilumbli 
nimob.... 

MatvLmd 

New  Hampshire... 

New  York —I. 

Ohio... 

la    Theaters, 

alleys,  etc. ) 

....  885,867,889,870 

1079,1060,1684,1085 

Delaware 575,481,582,581 

Iowa --  6W.6J9 

Ohio..... '.'.'".'.'.'.'.'.'.'.'.  '922,911, »2*,ax.',  927 
Quarries.    (Set  Mines.smeltars.eW.) 
Railroads— 


Imploymnn  t  oartiOnt 
RnUunmU .  etc .  — 


Illinois.. 

Kentucky. 

Marviand. 

MJinuniQ 

Nebraska 

New  lldxpahlre. .- .  - 

NewYork S6e.SB.SH3 


M  -:  ■.  I,"  I 

New  York 

Ohio 

Virginia 

aufh>-  and  ijacklne; 
Oelawara 


Maryland.      ,    ,, 
Shu-  pnusn  i  r.  i  H-i  M  i«  •. 

black  ilABdS  or  SSUM 

Shops.    {3tt  Workshops  ) 


Colnrado 

JiistrlcioK'olumhla. 

nitnoJa.... 

KaaUirky,'.'.'.'.'.'.'.'.'.'.'.', 


Ohio 

Orajron 

Wa-liliuton 

'el'."  1 1  '  -i;i.i  I-.*;.:  ..n.  ■* 

Arizona, 

District  nl  Columbia 

IHrfcban 

Nsw  Hampshire      . 


V*»  Harn|«hire  . 


Ohio 

Ten  l..».ui.l;.l,metiu. 

Sni:ihrainlinft     .    ... 
Thew  m.Mc 

< ;.l'.::  ■., 

niairlrtotCaj'umhla  . 

Oflnrito.. 


]<..:Mft!.". 
Mii'hM 


mployment  art  ideates  required  to— Con. 
Workshops— Continued.  Pip. 

Delaware. sa,m,mua 

District  ol  Columbia 6».  M*.  hK.  Hi 

minoh *M0,SD.m 

Iowa «tt.M 

Kanaaa «i<  <H 

KsnUicky M4,«o7.IW>.iCT 

Louisiana s8D.aSI.CM 

Maryland mm   is 

Massachusetts TZI.ra.7K 

MichUtan 7ll,7W.rw 

Nebraska... »>  -12 

Nevada.... **' « 

New  Ham  pah  Ire w  » 

NewJereey WI,»il8*J.*M 

North  Dakota WCtOMU 

Ohio #zi  •n\.t».t».it: 

Oklahoma 93i.an.SM 


mspeetors. 


{See  Labor  Iain,  < 


Health  and  sanitation: 


H!.-!h;..3 


Ororim.. Ott.iM  *t- *- 

■■'     ■  9»!.w:  *t 

nui.imi 

MSI,  MB 

Agrlr  l"ur»:  ;.jr«i;it«- 


1    1       '■.-.'■     : 


.   ..    ««,«r,i« 
...  mj.wi.wi 

.SM.SV..MO 


Any  gain!  ill  ureupaliou— Continued.        Page 
KBOti.i  »> M3.CIt.S7S 

afmnasoU..  .."II!™!"!!!™!...  '7*4 'y 

New  11aji.|».\Mf 834,838 

North  HUM 90R.9W 

Oklahoma.  931,033.934 

Pennsylvania Ml, 

982.  Oey.OTO.  071.97  3, 9  73, 97  4, 978. 079 

FortoKico 986,9*8,987 

Utah 1034,1038,1037 

Wisoemsln. loan,  line,  iokj 

Wyoming... 1102,1103 

Apartment  homes 

Oalllornie. 533,134 

DktrWtotCotmnbkv.. 686.5S7,»» 

Bewail "11 

Kentucky. 886, 887. 670 

NewYork... »9.(»l.Hit].!w5 

wa, •»,»«, MB,  OTT 

s» 

Dataware. .-.-,'.w 

Indiana. 842,643 

Kanlutav 674,878 

Maryland 710,717 

Missouri    7S7.70O.7ai 

New  Jersey. ., BSO.mi.mj 

New  Yjt*  •&  <Gb.xn  »77.«;«  -  v  i«& 

Ohio.. .       9U.*ti,wa.vn.-nt..vr 

Oklahoma.  930.037.038 

Pains  ji  varus, nm 

Virgmia 1040.1049 

Washii wtuis In.' .!■■.'.: 

Wyoming iioi 

Barbershop*— 

Delaware 570,881.582  5S3 

Maanrnuwiu "4j,7«4  "O  ~i4 

New  York ..    (Mo.mi.w)  km 

Ohio. (B,»M.W4.W1.W7 

Teias... iCUi, low,  1030 

Beet  Holds— 

Nebraska. 811,813 

<S«  Printing 

estaurenta,etc) 

570,  Ml,  683,  883 

'.'.'.'.'.'.'.'.'.'.  fnAs.m 

113,714,716 

743.744,746,746 

..     .  Bm.ni, 883,888 

oa.ira,ow,oae.937 

976.979 

90S 

1034,1037 

WW 

68S.M7.fi88 

W1,I!M.68* 

Nebraska. 811,813 

NewYork..     .  sffl,«*i.«oc!.886 

Oklahoma. 931.  OK.  934 

Vermont 1039,1040 

Brink  and  lumbar  yards— 

Delaware.... 570, 68 1.  M!.  683 

Massachusetts 713, 744. 746.748 

NewYork 88.1. 88:.  *m.  889 

•32.933, 934.  «6  027 
1048,1049 

670.6X1, M9.M3 

743, 7*4, 746. 749 

922  933. 924. 9J8. 937 

888 

900,903,994,997 


Express  ivinpanlM.  Mc  - 

District  ot  lulumbla. 

591.692 

728.717 

JW 

....    1034.1079,1030 

Wisconsin 

Factories— 

1075.  1076.  1093. 1094 

District  ol  fulnmWa 

888,5X7.888 

...  698.698,697,698 

...  830.841.841,043 

Kentucky. 661 

488, 887. 670. 674. 878 
...  8H0.IW.ftS4. 888 

10 
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Hours  of  labor— Continued. 

Factories— Continued.  Page. 

Maryland 702 

Massachusetts 726, 

727, 730, 731, 743, 744, 745, 746 

Michigan 750,764,755 

Mississippi 776 

Missouri. 787 

Nebraska 811,812 

New  Jersey 843,844,845,849 

New  York 867. 

868, 860, 875, 876, 877, 878, 885 

North  Carolina 895,896,807 

Ohio 913,922,923,924,926,927 

Oklahoma 931,932,934 

Oregon 942,953 

Pennsylvania 960,963,964,969 

Rhode  Island 990,993,994,997 

South  Carolina 999 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1021 

Texas 1024,1029,1030 

Virginia 1046,1047,1049,1050 

Oarages- 
Delaware 579,581,582,583 

Iowa 648,649 

Massachusetts 743, 744, 745, 746 

Ohio 922,923,924,926,927 

Orocery  stores,  etc.— 

New  York 888 

Hospitals- 
California. 533,534 

Utah 1034,1035 

Hotels.    (See  Restaurants,  etc.) 

Immoral  occupations- 
Oklahoma 931,932,934 

Injurious  occupations.    (See  Dangerous 
and  injurious  occupations.) 

Intoxicating  liquors- 
Louisiana 680,682,684 

Knitting  mills.    (See  Mills.) 

Laundries- 
Arizona 507 

Arkansas 517,518,520 

California 533,534 

Colorado 541,553,555 

Delaware 573, 574, 579, 581, 582, 583 

District  of  Columbia. . .  586, 587, 588, 591, 592 

Florida 595, 597, 508 

Georgia 606 

Hawaii 611 

Idaho 618 

Illinois 627,628 

Indiana 639, 642,  643 

Iowa 648,649 

Kentucky 663, 666, 667, 669, 670, 674, 675 

Louisiana 680,682,684 

Maine 694,695,699 

Maryland 716,717 

M  ichigan 750, 754 ,  755 

Mississippi 777,779 

Missouri 787 

Montana 795,  790,804,805 

Nebraska 807, 808, 811, 812 

New  Hampshire 837 

New  Jersey 843,844,849,851,852 

New  York.  867, 868, 869, 875, 876, 877, 87S,  885 

Ohio 922,923,924,926,927 

Oklahoma 930,931,932,934,937,938 

Oregon 942,946 

Pennsylvania 900,969 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1021 

Texas 1024, 1029, 1030 

Utah 1034, 1035 

Virginia 1046, 1047, 1049, 1050 

Washington 1057, 1058 

Wisconsin 1075, 1070, 1093, 1094 

Wyoming 1101 

Livery  stables.    (Sec  Public  stables.) 

Logging  camps- 
California 531,540 

Lunchrooms.    (See  Itastaurants,etc.) 

Machine  shops.    (Sec  Mechanical  estab- 
lishments.) 

Manufacturing  establishments — 

Alabama 481, 482 

Arkansas 517, 51S,  520 

California 524, 527, 528, 533, 534 

Colorado 541,553,555 


Hours  of  labor— Continued. 

Manufacturing  establishments— Contd.  .Page. 

Connecticut 563,564 

Delaware 573,574 

District  of  Columbia 591,592 

Georgia. 603,604,605,606 

Hawaii 611 

Illinois 625 

Indiana 639,641,642,643 

Iowa 648,649 

Kentucky 663,674,675 

Louisiana 680,682,684,688 

Maine 693,094,605,699 

Maryland 702,703,707,716,717 

Massachusetts 726, 

727, 730, 737, 739, 743, 744, 745, 746 

Michigan 750,754,755 

Minnesota. 763,764,789,770 

Mississippi 776,777 

Missouri. 787 

Montana 795,796,804,805 

Nebraska. 807,808,811,812 

New  Hampshire 837 

New  Jersey 813,844,845,849,851,852 

North  Carolina 895,896,897 

North  Dakota 910 

Oklahoma 930,934,937,938 

Oregon 942,946,953 

Pennsylvania. 960,969,970,972,973 

Porto  Rico 984 

Rhode  Island 990,993,994,997 

South  Carolina 999 

South  Dakota 1007,1011 

Tennessee 1015.1019,1020,1021 

Texas 1024,1029,1030 

Utah 1034,1035 

Vermont 1039,1040,1042 

Virginia 1046,1047 

Wisconsin 1075,1076,1093,1094 

Wyoming 1101 

Mechanical  establishments- 
Arkansas 517,518,520 

California. 524,527,528,533,534 

Colorado 541,553,555 

Connecticut 663,564 

Delaware 573,574,579,581,582.583 

District  of  Columbia 591,592 

Florida 595, 597. 598 

Georgia. 603,005 

Idaho 618 

Illinois 627,028 

Kentucky 663,674.075 

Maine 693,694,695,699 

Maryland 716,717 

Massachusetts 720, 

727, 730, 737, 743, 744 ,  745. 74C 

Minnesota 763,764,769,770 

Missouri 787 

Montana 795,796,804,805 

Nebraska 807,808 

New  Hampshire 837 

North  Dakota 910 

Ohio 922,923,924,926,927 

Oklahoma 930,937,938 

Oregon 942.9*6 

Rhode  Island 994.997 

South  Dakota 1007,1011 

Tennessee 1020, 1021 

Texas 1024,1029.1030 

Utah 1034,1035 

Vermont 1012 

Virginia 1046, 1047 

Washington 1057, 1058 

Wisconsin 1075, 1076, 1093, 1094 

Wyoming HOI 

Mercantile  establishments- 
Arizona 507 

Arkansas 517, 518. 520 

California 524,527,528,533,531 

Colorado 541 ,  553,  hSo 

Connecticut 563,  504 

Delaware 573, 574, 579, 581, 582, 5S3 

District  of  Columbia. . .  580, 587, 588, 591 ,  592 

Hawaii 611 

Idaho 6 1 8 

Illinois 627,028 

Indiana 639,642,643 
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Hours  of  labor— Continued. 

Mercantile  establishments— Continued.    Page. 

Iowa 648,649 

Kentucky 663, 666, 667, 669, 670, 674, 675 

Louisiana 678,680,682,684 

Maine 694,695,699 

Maryland 702,716,717 

Massachusetts 726. 

727, 730, 739. 743. 744. 745, 746 

Michigan 750,754,755 

Minnesota 763,764,769,770 

Mississippi 777,779 

Missouri...... 787 

Montana 795,796,804,805 

Nebraska 807,808,811,812 

New  Hampshire 837 

New  Jersey 847,848,851,852 

New  York.  867,868,869,875,880,881,883,885 

Ohio 913,922,923,924,926,927 

Oklahoma. 930,937,938 

Oregon 942.946 

Pennsylvania 960,963,964,969 

Rhode  Island 994,997 

8outh  Carolina 1001 

Tennessee 1020, 1021 

Texas 1024,1029,1030 

Utah 1034,1035,1038 

Virginia 1046,1047,1049,1050 

Washington 1057,1058 

Wisconsin 1075,1076,1093,1094 

Wyoming 1101 

Messenger  service — 

Alabama 484,487,488 

Arizona 502,503 

California. 524,527,528 

Delaware 579,581,582,583 

District  of  Columbia 586, 587, 588 

Florida 595,597,598 

Georgia 603,607 

Hawaii 611 

Iowa 648,649 

Kansas 654,655 

Kentucky 666,667,668,669,670 

Louisiana 680,682,684 

Maryland 702,712,714,715 

Massachusetts 743,744,745,746 

Michigan 750,754,755 

Minnesota 763,764,767,769 

Nevada 826,827,828 

New  Hampshire 834,836 

New  Jersey 850 

New  York 880,881,883,885 

Ohio 913,922,923,924,926,927 

Oregon 942,946 

Pennsylvania 975,979 

Rhode  Island 993.994 

South  Carolina 1002 

Tennessee 1015, 1016, 1017, 1019 

Utah 1034,1036,1037 

Vermont 1039,1040 

Virginia 1046,1049 

Wisconsin 1077,1080,1084,1085 

Metalliferous  mines.    (See  Mines,  smel- 
ters, etc.) 

Millinery  establishments- 
Louisiana 680,682,684 

Michigan 750,754,755 

Mississippi 777,779 

Ohio 913 

Mills- 
Alabama 481,482 

Delaware 579,581,582, 583 

Florida 595,597,598 

Georgia 606 

Indiana 639,642,643 

Iowa 648,649 

Kentucky 666,667,669,670 

Louisiana 680, 682, 684 

Michigan 750,754,755 

Mississippi 776,778 

New  Jersey 843,844,849 

North  Carolina 896,897 

Ohio 922,923,924,926,927 

Oregon 942,953 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1021 
Texas 1024,1029,1030 


Hours  of  labor— Continued. 

Mines,  smelters,  etc.—  Page. 

Alaska 493,494 

Arizona 506 

California 535,540 

Colorado 541,551,555 

Idaho 613,617 

Iowa 648,649 

Kansas 654,655 

Louisiana 680,682,684,687 

Maryland 717,718 

Michigan 750,754,755 

Missouri 786,791 

Montana 795,796,801 

Nevada 821,824,828 

New  Jersey 843,845,849 

Oklahoma 929,935 

Oregon 942,946 

Pennsylvania 964,965 

South  Carolina 999 

Texas 1024,1029,1030 

Utah 1031,1034 

Vermont 1039,1040 

Virginia 1047,1049,1050 

Washington 1059,1060 

Wyoming 1097,1100 

Motion-picture        establishments.    (See 
Theaters,  etc.) 

Newspaper  plants- 
New  Jersey 843,844,849 

Office  buildings.    (See  Offices.) 

Offices- 
Delaware 579.581,582,583 

District  of  Columbia 586, 587, 588 

Hawaii 611 

Kentucky 666,667,670 

Louisiana 688 

Mississippi 777,779 

Nebraska 807,808,811,812 

New  York 880,881,883,885 

Ohio 913,922,923,924,926,927 

Oklahoma 930,937,938 

Pennsylvania 963,964 

Utah 1034,1035 

Packing   houses.    (See    Slaughter   and 
packing  houses.) 

Places  of  amusement.    (See  Theaters, 
etc.) 

Plaster  and  cement  mills- 
Nevada 824,828 

Pool  room.    (See  Bowling  alleys,  etc.) 

Printing  establishments- 
Delaware 573,574 

Indiana 639,642,643 

Kentucky 660,667,669,670 

Maryland 716,717 

New  Jersey 843,844,849 

Oklahoma 930,937,938 

Pennsylvania 960,969 

Tennessee 1020,1021 

Wyoming 1101 

Public  lodging  houses- 
California 533,534 

Public-service  corporations- 
Nebraska 807,808 

Public  stables- 
Delaware 579,581,582,583 

Iowa 648  649 

Massachusetts ." " ." ." ." ." ." * " ." " ." .*  743,744, 745,' 746 
Ohio 922,923,924,926,927 

Quarries.    (See  Mines,  smelters,  etc.) 

Railroads- 
Arizona 508 

Arkansas 510, 511,515 

California 534,540 

Colorado 541,552,555 

Connecticut 563 

Florida 598 

Georgia 003,604 

Indiana 635 

Iowa 645 

Kansas 656 

Maryland 701, 702 

Massachusetts 747 

Michigan 756,757 

Minnesota 765 
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Hours  of  labor— Continued. 

Railroads— Continued.  Page. 

Missouri 787,794 

Montana 796,797 

Nebraska 816,817 

Nevada 827,828 

New  Mexico 860 

New  York 866,867,868,869 

NorthDakota 909 

Ohio 920 

Oregon 947,948 

Porto  Rico 984 

Texas 1025,1026 

Vermont 1039,1040 

Washington 1057 

West  Virginia 1066,1069 

Wisconsin 1090 

United  States 1106,1106 

(See  also  Common  carriers.) 

Renovating  works- 
Indiana 639,642,643 

Pennsylvania 960,969 

Restaurants,  etc.— 

Arizona 507 

Arkansas 519 

California 533,534 

Colorado 541,553,555 

Delaware 579, 581 ,  582 ,  583 

District  of  Columbia. ..  586, 587, 588, 591, 592 

Hawaii 611 

Idaho 618 

Illinois 627,628 

Kentucky 663, 666, 669, 670, 674, 675 

Louisiana 680,682,684 

Maine 694,695,699 

Minnesota 763,764,769,770 

Missouri 787 

Montana 795,796,804,805 

Nebraska 807,808,811,812 

New  Hampshire 837 

New  Jersey 851,852 

New  York 880,881,883,885 

Ohio 913,922,923,924,926,927 

Oklahoma 930,937, 938 

Oregon 942,946 

Pennsylvania 963,964 

Texas 1024, 1029, 1030 

Utah 1034, 1035 

Vermont 1039, 1040 

Washington 1057, 1058 

Wisconsin 1075, 1076, 1093, 1094 

W  yoming 1 101 

Rolling  mills  — 

Pennsylvania 963,904 

Rooming  houses.    (See  Restaurants,  etc.) 

Sale,  etc.,  of  merchandise- 
New  York 880,881,883,885 

Ohio 922,921,924,926,927 

Virginia 1048, 1049, 1050 

Saw  ana  planing  mills  — 

Arkansas 511, 51.") 

California 531,540 

Selling  goods,  etc.— 

California 535,540 

Shoe-polishing  establishments.    (See 
Bootblacks. ) 

Shops.    (Sec  Workshops.) 

Slaughter  and  packing  houses- 
Iowa 648,649 

Kansas 654,  <>55 

Louisiana (i80,  <kS2, 6W 

Nebraska 811,812 

Stationary  firemt-n— 

Louisiana 688 

Stores  - 

Hist  net  of  Columbia 586, 587, 588 

Indiana 639, 642,  <>43 

Iowa 648,649 

Kentucky 0<i3, 066, 6(17,670,674, 075 

Maine . .  .* 094, 095, 099 

Michigan 750, 754, 755 

Mississippi 777, 779 

Nebraska 811.812 

Ohio 922,923,924,920,927 

Pennsylvania 963, 9G4 

Tennessee 1020,1021 


Hours  of  labor— Continued. 

Street  railways—  Page. 

California 533,540 

Indiana 635 

Louisiana 678 

Maryland 718 

Massachusetts 746 

New  Jersey 846 

New  York 866,867,868,869 

Ohio 920 

Pennsylvania 958,969 

Rhodelsland 996 

South  Carolina 1001 

Washington 1057 

Street  trades- 
Alabama 487,488 

Delaware  581 

District  of  Columbia. '.'.'.'.'.'.'/. '. '.  "586*587, 588 

Iowa 647 

Kentucky 669 

Maryland 713,714,715 

Massachusetts 744,745,746 

New  York 885 

Pennsylvania 975, 979 

Rhodelsland 998 

Utah 1034, 1037 

Wisconsin 1087 

Sugar  mills- 
Hawaii 611 

Telegraph  and  telephone  service— 

Arizona 508 

Arkansas 519 

California 533,534 

Delaware 573,574 

District  of  Columbia. . .  586, 587. 588. 591, 592 

Idaho 618 

Illinois 627.628 

Kentucky 663.674,675 

Maine 604,695,699 

Massachusetts 726, 727, 743, 744, 745, 746 

Minnesota 763,764,789,770 

Mississippi 777, 779 

Montana 795,796,800,804,805 

New  York 880,881,883,885 

Ohio 913 

Oklahoma 930,937,938 

Oregon 942,94* 

Pennsvlvania 963.964 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1021 

Texas 1024, 1029, 1030 

Utah 1034,  WW 

Washington 1064 

Wisconsin 1075, 1076, 1093, 1094 

Wyoming 1 101 

Tenement  houses — 

Delaware 579, 581 ,  582, 5S3 

Massachusetts 743, 744, 745. 746 

Ohio 922,923,924,926,927 

Textile  establishments- 
South  Carolina 


Theaters,  etc.— 

California 533,534 

District  of  Columbia 586, 587,  .VS 

Florida 595.597,5t# 

Georgia 606 

Illinois 627. 62S 

Iowa 64«,649 

Kansas 654. 655 

Kentucky 666,667,6*59,670 

Louisiana 680,6*2,6*4 

Mississippi 777, 779 

Missouri 7*7 

Nebraska 811, 812 

New  York 8tf0,881,SS3.S}s5 

Ohio 922,921.924.926,927 

Oklahoma 930, 931, 932, 934. 937. 9W 

Texas 1024. 1029, 1030 

Wyoming 1101 

Tobacco,    manufacturing    of,   etc.    (See 
Cigar  factories,  etc.) 

Warehouses — 

Louisiana 6$8 

Michigan 750, 754, 755 

Oklahoma 930, 937, 938 
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Inspection  and  regulation  of— Continued. 

Bowling  alleys,  etc.— Continued.  Page. 

Massachusetts 745 

Michigan 764 

Minnesota 767 

Missouri 788 

Nebraska 812 

New  York 869,879,883 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 979 

Vermont 1039,1040 

Wisconsin 1080,1081,1083 

Breweries,  etc.— 

Arizona 603 

Connecticut 666 

Idaho 617 

Indiana 642 

Kentucky 667 

Maryland 714,716 

Massachusetts 745 

Michigan 764 

NewYork 869 

Ohio 924,926 

Pennsylvania 979 

Texas 1026 

Wisconsin 1080,1083 

Brick  and  lumber  yards- 
Delaware  681 , 583 

Maryland 714,716 

Massachusetts 745 

NewYork 868,869 

Ohio 924,926 

Buildings,  construction  and  repair  of— 

Alabama 487,488 

Arkansas 517 

California 528 

Connecticut 566 

Delaware 581,583 

Maryland 714,716 

Massachusetts 745 

Minnesota 767 

New  Jersey 848 

Ohio...;. 924,926 

Pennsylvania 979 

Wisconsin 1080,1083 

Building  trades.    (See    Buildings,  con- 
struction and  repair  of.) 

Business  establishments — 

Iowa 646 

Louisiana 688 

Khode  Island 993, 994 

South  Carolina 1004 

Texas 1024 

Business  offices.    (See  Offices.) 

Canning  industries — 

Delaware 581, 583, 584 

Man'land 714,716 

Mississippi 776, 777 

Cigar  factonos,  etc.— 

Alabama 487, 488 

Arizona 503 

California 528 

Indiana 042 

Kentucky 6G7 

Maryland 714,716 

Massachusetts 745 

Ohio 924,926 

Pennsylvania 904, 979 

Wisconsin 1075, 1080, 1083 

Clothing  establishments— 

Michigan 754 

Clubs- 
District  of  Columbia 587, 588 

Maryland 714,716 

Ohio 924 ,  926 

Coal  mines.    (See  Mines,  smelters,  etc.) 

Commercial  institutions- 
Philippine  Islands 981 

Virginia 1046 

Common  carriers- 
Illinois 628 

Missouri 787 

North  Carolina 899 

North  Dakota 909 

South  Dakota 1010 


Inspection  and  regulation  of— Continued. 

Common  carriers— Continued.  Page. 

Wisconsin 1090 

(8ee  alto  Railroads.) 

Concert  halls.    (See  Theaters,  etc ) 

Confectionery  establishments.    (See  Bak- 
eries.) 

Core  rooms- 
Massachusetts 734 

NewYork 869 

Cotton  mills.    (See  Mills.) 

Dangerous,  injurious,  and  immoral  occu- 
pations- 
Alabama 487,488 

Arizona 503 

Arkansas 513, 517 

California. 528,536 

Colorado 648,551 

Connecticut 566 

Delaware 571,581,583 

District  of  Columbia. 589 

Florida 697 

Idaho 617 

Illinois 623,624,627 

Indiana 634,639,642 

Iowa 649 

Kansas 655 

Kentucky 664,667 

Louisiana 678 

Maine 694,698 

Maryland 714,716 

Massachusetts 745 

Michigan 754 

Minnesota 767 

Missouri 788 

Montana 798,801 

Nebraska 812 

New  Jersey 840,844,858 

NewYork 864,869 

Ohio 912,921,924,926 

Oklahoma. 930,932,934 

Pennsylvania 967,981,964,979 

Philippine  Islands 981 

Porto  Rico 987 

Rhode  Island 993,996 

Texas 1026.1030 

WestVirginia 1067 

Wisconsin 1080.1083 

Wyoming 1099 

Dangerous  processes— 

Arizona 503 

Arkansas 517 

California 528 

Colorado 548 

Connecticut 566 

Delaware 581, 583 

Florida 597 

Illinois 623,624 

Indiana 642 

Iowa 649 

Kentucky 667 

Maryland 714,716 

Massachusetts 745 

Minnesota 767 

New  Jersey 844 

New  York*. 869 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 964. 979 

Wisconsin 1080.1083 

Distilleries.    (See  Breweries, etc.) 

Docks,  wharves,  etc.— 

Delaware 5ftl,5fi3 

Maryland 714.716 

Ohio 924,926 

Pennsylvania 964 

Wisconsin 1080, 10K3 

Dressmaking  establishments— 

Louisiana 680,682,6*4 

Michigan 754 

Ohio 913 

Drugs  and  medicines,  sale  of.    (See  Drug 
stores.) 

Drug  stores — 

Arizona 503 

California 529 
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Inspection  and  regulation  of— Continued. 

Electric  wires,  repair  of—  Page. 

Arizona 503 

Delaware 581,583 

Maryland 714,716 

Ohio 034,926 

Pennsylvania 964 

Wisconsin 1060,1063 

Elevators,  etc.— 

Arizona 503 

Colorado 548 

Connecticut 666 

Delaware 581,583 

Florida 597 

Illinois 623,624 

Indiana 642 

Iowa 649 

Kansas 655 

Kentucky > 667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 754 

Minnesota 767 

Montana 798, 801 

Nebraska 812 

New  York 869 

Ohio 921,926 

Oklahoma 932,934 

Pennsylvania 961,964,979 

Rhode'  Island 994 

Wisconsin 1080,1083 

Employment  agencies.    (See  Dangerous, 

injurious,  ana  immoral  occupations.) 
Express  companies,  etc.— 

Arkansas 518 

California 534 

District  of  Columbia 592 

Illinois 628 

Missouri 787 

Wisconsin 1075,1076 

Factories- 
Alabama 480,482 

Arizona 503 

Arkansas 512 

California 522 

Colorado 541,548,551 

Delaware 581 ,  583 

District  of  Columbia 587,588 

Florida 598,597 

Georgia 606 

Idaho 617 

Illinois 623, 624, 625, 626, 628, 630, 631 

Indiana 642 

Iowa 646,649,652 

Kansas 655 

.     Kentucky 663,667 

Louisiana 678,680,682,684,688 

Maine 695 

Maryland 702,703,714,716 

Massachusetts 723, 725, 730, 737, 739, 745 

Michigan 754 

Minnesota 767 

Mississippi 776,777 

Missouri. 787,788,790 

Montana 796, 798, 801 

Nebraska 812,813 

New  Hampshire 836 

New  Jersey 844, 845 

New  York 865,868,869,892 

North  Carolina 897 

North  Dakota 908 

Ohio 912,913,914,919,924,926 

Oklahoma. 932, 934 

Oregon 942,945 

Pennsylvania 964 

Philippine  Islands 981 

Rhode  Island 993,991 

South  Carolina 1001, 1002, 1004 

South  Dakota 1011 

Tennessee 1013, 1019, 1020 

Texas 1024 

Utah 1034 

Vermont 1039, 1040, 1042 

Virginia 1046,1051 

Washington 1057 

West  Virginia 1085,1067,1068 

Wisconsin 1072,1080,1081,1083 


Inspection  and  regulation  of— Continued. 

Foundries.    (See  Mechanical   establish- 
ments.) Page. 

Freight  depots- 
Missouri 788 

Oarages- 
Delaware 581,583 

Iowa 649 

Maryland 714,716 

Massachusetts 745 

Ohio 924,926 

Pennsylvania 964 

Hospitals- 
California 534 

Hotels.  (See  Restaurants.) 

Illegal  occupations,  employment  agencies 
accepting  applications  of  children  for— 

California 536 

District  of  Columbia 589 

Illinois 627 

Maine 696 

New  Jersey 840 

New  York 864 

Pennsylvania 979 

Immoral  occupations.    (See  Dangerous, 
injurious,  and  immoral  occupations.) 

Injurious  occupations.    (See  Dangerous, 
injurious,  and  immoral  occupations.) 

Intoxicating  liquors,  sale,  etc.,  of.    (See 
Saloons,  etc.) 

Knitting  mills.    (See  Mills.) 

Laundries- 
Arizona 503,507 

Arkansas 518 

California 528,534 

Colorado 541,548,551 

Delaware 674,581,583 

District  of  Columbia 587,588,592 

Florida 597 

Georgia % 606 

Idaho 617 

Illinois 623,624,626,628 

Indiana 642 

Iowa      ........  ....................     649 

Kentucky !!".".!."""!"".!!"!"!  *663,*667, 669 

Louisiana 680,682,684 

Maryland 714,716,717 

Massachusetts 737 

Michigan • 754 

Missouri 787, 788 

Nebraska 808,812 

New  Jersey 844,851 

New  York 865,868,869,877 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 964 

Tennessee 1019,1020 

Wisconsin 1075, 1076, 1080, 1081, 1063 

Liverv  stables.    (See  Public  stables.) 

Lunch  rooms.    (See  Restaurants,  etc.) 

Machinery.  (See  Dangerous,  injurious, 
and  immoral  occupations.) 

Machinery  in  motion,  cleaning,  etc.  (See 
Dangerous,  injurious,  and  immoral  oc- 
cupations.) 

Machine  shops.  (See  Mechanical  estab- 
lishments.) 

Manufacturing  establishments- 
Alabama 482 

Arkansas 512,518 

California 522,528,534 

Colorado 548 

Connecticut 560,562,564 

Delaware 574 

District  of  Columbia 592 

Florida 597 

Georgia 606 

Illinois 623,624,625,626 

Indiana 642 

Iowa 649,652 

Kentucky 663, 667, 669 

Louisiana 678,680,682,684,688 

Maryland 702,703,717 

Massachusetts 723, 730, 745 

Michigan 754 

Minnesota 765 

Mississippi 776 
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Inspection  and  regulation  of— Continued. 

Manufacturing  establishments— Contd.    Page. 

Missouri 787,788 

Nebraska 808,812 

New  Hampshire 829,837 

New  Jersey 844,845,851 

North  Carolina 897,898 

Oklahoma 934 

Pennsylvania 972 

Rhode  Island 993,994 

Tennessee 1019, 1020 

Vermont 1040 

West  Virginia 1067,1068 

Wisconsin 1075,1076,1080,1083 

Mechanical  establishments — 

Arkansas 518 

California 622,528,534 

Colorado 641,551 

Connecticut 562,564 

Delaware 574,581,583 

District  of  Columbia 592 

Florida 597 

Illinois 628 

Kentucky 663 

Louisiana 680,682,684 

Maryland 714,716,717 

Massachusetts 723,730,737,745 

Missouri 787,788 

Montana 801 

Nebraska 808,813 

Nevada 828 

New  Hampshire 829,837 

Ohio 924,926 

Oklahoma 934 

Rhode  Island 993,994 

Tennessee 1019, 1020 

WestVirginia 1067 

Wisconsin 1075,1076 

Mercantile  establishments— 

Arizona 503,507 

Arkansas.' 518 

California 522,528,534 

Colorado 548 

Connecticut 562,664 

Delaware 574, 681 ,  683 

District  of  Columbia 587, 588, 692 

Florida 596,597 

Idaho 617 

Illinois 023,624,626,628,630,631 

Indiana 642 

Iowa 649, 662 

Kentucky 663, 667, 669 

Louisiana 678,680,682,684 

Maryland 702, 714, 716, 717 

Massachusetts 723, 730, 737, 739, 745 

Michigan 754 

Minnesota 763, 764, 765, 767 

Missouri 787,788 

Nebraska 808,812,813 

New  Hampshire 829. 836, 837 

New  Jersey 846, S47, 848, 849, 851 

New  York 865,868,869,880,883,892 

North  Dakota 908 

Ohio 913, 914, 924, 926 

Oklahoma 934 

Oregon 945 

Pennsylvania 964 

Rhode  Island 993,994 

South  Carolina 1001, 1002 

South  Dakota 1011 

Tennessee 1019,1020 

Virginia 1046, 1051 

West  Virginia 1067 

Wisconsin. . .  1072, 1075, 1076, 1080, 1081, 1083 

Messenger  service — 

Alabama 487, 488 

Arizona 503 

California 528 

Delaware 681,683 

District  of  Columbia 587, 588 

Florida 597 

Idaho 617 

Iowa 649 

Kansas 655 

Kentucky 667, 669 

Louisiana 680,682,684 

Marvland 714, 716 


Inspection  and  regulation  of— Continued. 

Messenger  service— Continued.  Page. 

Massachusetts 745 

Michigan 764 

Minnesota 767 

Montana ... 798 

New  Hampshire 836 

New  Jersey 850 

New  York 869,880,853 

Ohio 913,924,926 

Pennsylvania 964,979 

Rhode  Island 993 

South  Carolina 1002 

Vermont 1040 

Wisconsin 1080,1081,1063 

Millinery  establishments- 
Louisiana 680,682,684 

Michigan 754 

Ohio 913 

Mills- 
Alabama 480,482 

Ariiona 503 

Colorado 541,651 

Delaware 681,583 

Florida 597 

Georgia 606 

Illinois 630,631 

Indiana 642 

Iowa W6, 649,652 

Kentucky 667,669 

Louisiana 678,680,682,684 

Maine 696 

Maryland 703,714,716 

Michigan 764 

Minnesota 767 

Mississippi 776,777,778 

Montana 796,798,801 

Nebraska 813 

Nevada 828 

New  Hampshire 836 

New  Jersey 844 

North  Carolina 897 

Ohio 924,936 

Oregon 942 

Tennessee 1019,1020 

Texas 1024 

Utah 1034 

Vermont 1039, 1040, 1042 

Virginia 1046 

Washington 1057,  lOfil 

West  Virginia 1068 

Mines,  smelters,  etc.— 

Alabama 479,483,487,488 

Alaska 493, 496 

Ariwna 603,504 

Arkansas 509, 517 

California "  528 

Colorado 641,648,553 

Connecticut 566 

Delaware 581 , 583 

Florida 696, 597 

Idaho 617 

Illinois 628,629 

Indiana 634.642,643,644 

Iowa 646,649,650 

Kansas 653,655 

Kentucky 667, 6» 

Louisiana 680,682,684 

Maryland 714,716,717 

Michigan 754 

Minnesota 767 

Missouri 791 

Montana 796,798,800,801 

Nevada 828 

New  Hampshire 836 

New  Jersey 845 

New  York 869, 880 

North  Carolina 903 

North  Dakota 908 

Ohio 924,936 

Oklahoma 932,934.935 

Pennsvlvania 959,900,964,968,979 

South  "Dakota 101 1 

Texas 1024, 1036 

Utah 1054 

Vermont 1039,1040 

Virginia 1052 
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Inspection  and  regulation  of— Continued. 

Mines,  smelters,  etc.— Continued.  Page. 

\\ Washington 1057, 1 000 

West  Virginia 1065 

Wisconsin 1080,1083 

Wyoming 1099, 1100 

Motion-picture      establishments.      (See 

Theaters,  etc.) 
Newspaper  plants — 

New  Jersey 844 

Office  buildings.    (See  Offices. ) 
Offices- 
Arizona 603 

California 528 

Colorado 548,551 

Delaware 581, 583 

District  of  Columbia 587, 588, 592 

Florida 597 

Illinois 623,624,626 

Kentucky 667 

Louisiana 688 

Maryland 714,716 

Michigan 754 

Nebraska 808,812 

Nevada 828 

New  Hampshire 836 

New  York 869,880,883 

Ohio 913,924,926 

Oregon 942 

Pennsylvania 964 

South  Carolina 1004 

Wisconsin 1080,1083 

Packing   houses.     (See    Slaughter    and 

packinghouses.) 
Places   of  amusement.    (See,  Theaters, 

etc.) 
Poolrooms.    (See  Bowling  alleys,  etc. ) 
Printing  establishments- 
Delaware 574 

Florida 597 

Indiana 642 

Kentucky 667,669 

Maryland 717 

New  Jersey 844 

Pennsylvania 964 

Tennessee 1019, 1020 

Public  exhibitions- 
Colorado 548 

Delaware 571,581,583 

Indiana 634 

Kansas 655 

Kentucky 664 

Massachusetts 730 

Michigan 754 

Minnesota 767 

Pennsylvania 956,957 

Rhode  island 996 

W  isconsin 1080, 1083 

Wyoming. 1099 

(See  also  Theaters,  etc.) 
Public  lodging  houses — 

California 534 

Public-service  corporations — 

Nebraska 808 

Public  stables- 
Delaware 581,583 

Iowa 649 

Maryland 714, 716 

Massachusetts 745 

Ohio 924,926 

Pennsylvania 964 

Quarries.    (See  Mines,  smelters,  etc.) 
Railroads — 

Alabama 487,488 

Arizona 503 

Arkansas 517 

California 528 

Colorado 541 

Delaware 581, 583 

Indiana 635 

Iowa 645 

Kansas 656 

Kentucky 667 

Maine 695 

Maryland 714, 716 

Massachusetts 745 

Michigan 756 


Inspection  and  regulation  of— Continued. 

Railroads— Continued.  Page. 

Minnesota T65 

Montana 797,798 

Nebraska 817 

Nevada 828 

New  Mexico 8C0 

New  York 866,868,869 

North  Dakota 909 

Ohio 920,924,926 

Oregon 948 

Pennsylvania 964, 979 

Philippine  Islands 981 

Porto  Rico 984 

Texas 1026 

Vermont 1039, 1040, 1C42 

Washington 1057 

Wisconsin 1080,1083,1091 

United  States 1105 

(See  also  C  ommon  carriers.) 
Renovating  works- 
Florida 597 

Indiana 642 

Restaurants,  etc.— 

Arizona 503 

California 528,534 

Colorado 548,551 

Delaware 581,583 

District  of  Columbia 587, 588, 592 

Idaho 617 

Illinois 623,624,628 

Indiana 642 

Iowa 646,649,652 

Kentucky 663,667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 754 

Minnesota 765 

Missouri 787,788 

Nebraska 808,812 

New  Hampshire 836 

New  Jersey 851 

New  York 868,869,880,883 

Ohio 913,924,926 

Oklahoma 934 

Pennsylvania 964 

Utah 1 1034 

Vermont 1039,1040 

Wisconsin 1075, 1076, 1080, 1081, 1083 

Rolling  mills- 
Pennsylvania 964 

Sale,  etc. ,  of  merchandise- 
Florida 597 

Maryland 714,716 

New  York 880,883 

Ohio 924,926 

Saloons,  etc. 

Alabama 487,488 

Arizona 503 

Arkansas 513, 51 7 

Colorado 548 

Connecticut 566 

Delaware 581,583 

District  of  Columbia 591 

Florida 597 

Hawaii 610 

Idaho 617 

Indiana 634,642 

Kentucky 667 

Louisiana 680,682,684 

Maryland 714,716 

Massachusetts 745 

Michigan 754 

Minnesota 767 

Nebraska 812 

New  Hampshire 832 

New  Mexico 860' 

New  York 864 

Ohio 924,92ft 

Pennsylvania 957,979 

Porto  Rico 987 

Rhode  Island 994 

Texas 1023 

Vermont 1040 

Wisconsin 1080,1083 

Wyoming 1099 
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Inspection  and  regulation  of— Continued. 

Sawmills,  etc.—  Page. 

Pennsylvania 964 

Shoe  -  polishing      establishments.    {See 
Street  trades.) 

Shops.    (See  Workshops.) 

Slaughter  and  packing  nouses- 
Delaware 581,583 

Iowa 649 

Kansas 655 

Louisiana 680,682,684 

Maryland 714,716 

Nebraska 812 

Stables.    (See  Public  stables.) 

Storehouses- 
Porto  Rico 987 

Stores— 

Arizona 503 

Colorado 641,548,551 

District  of  Columbia 587,588,592 

Florida 597 

Idaho 617 

Illinois 623,624,626 

Indiana 642 

Iowa 646,649 

Kentucky 663,667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 754 

Montana 796 

Nebraska 812 

Nevada 828 

NewHampshire 836 

Ohio 919,924,926 

Oklahoma 934 

Pennsylvania 964 

Tennessee 1019,1020 

Texas 1024 

Utah 1034 

Washington 1081 

Wisconsin 1080,1081,1083 

Street  railways- 
New  York 868,889 

Ohio 920 

Philippine  Islands 981 

Washington 1057 

Street  trades- 
Alabama 487, 488 

Arizona 503 

California 528 

Colorado 548 

Delaware 581, 583 

District  of  Columbia 587, 588 

Florida 597 

Iowa 647 

Kentucky 669 

Louisiana 680,682,684 

Manland 714, 716 

Massachusetts 723, 745 

New  Hampshire 836 

New  York 869,880,883,885 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 964,979 

Porto  Uico 987 

K  hode  Island 998 

Wisconsin 1087 

Telegraph  and  telephone  service — 

Arizona 503 

California 534 

Delaware 574 

District  of  Columbia 587, 588, 592 

Florida 597 

Idaho 617 

Illinois 628 

Kentucky 663 

Massachusetts 745 

Michigan 754 

Montana 798 

New  Hampshire K36 

New  York 869,880,883 

Ohio 913 

Pennsylvania 964 

Tennessee 1019, 1020 

Wisconsin 1075, 1076, 1080, 1081, 1083 


Inspection  and  regulation  of— Continued. 

Tenement  houses— 

Arizona 508 

Delaware 581,583 

Maryland 703,714,716 

Massachusetts 737,745 

Missouri. 788 

NewHampshire 836 

New  York. 865,869,879 

Ohio 924,926 

Theaters,  etc.— 

Alabama 487,488 

Arizona 503 

Arkansas 517 

California 528,534 

Colorado 548 

Delaware 581,583 

District  of  Columbia. 587,588 

Florida 597 

Georgia 606 

Illinois 623,624,628 

Indiana 642 

Iowa 649 

Kansas 655 

Kentucky 667,669 

Louisiana 680,682,684 

Maryland 714,716 

Massachusetts 730 

Michigan 754 

Minnesota 767 

Missouri 787,788 

Nebraska 812 

New  York 869,880,883 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 956 

Rhode  Island 996 

Wisconsin 1080,1083 

Wyoming. 1099 

(See  also  Public  exhibitions.) 

Tobacco,   manufacturing  of,   etc.    (Set 
Cigar  factories,  etc.) 

Warehouses — 

Louisiana 680,682,684,688 

Michigan 754 

Missouri 788 

Montana 801 

Wisconsin 1080 

Workshops- 
Arizona 503 

California 522,528 

Colorado 541,548,551 

Delaware 581 .  5S3 

District  of  Columbia 587. 5*8,502 

Florida 596,597 

Idaho 61" 

Illinois 623,624,625,626,630,631 

Indiana 642 

Iowa 646, 649, 652 

Kansas **» 

Kentucky 663, 667, 669 

Louisiana 678, 680, 682, 684,  6S8 

Maine 695 

Maryland 70**,  714,716 

Massachusetts 723, 730, 737, 739, 743 

Michigan 7>4 

Minnesota 767 

Missouri 787,7KS,790 

Montana 796, 79*,  801 

Nebraska 812,813 

Nevada 82* 

New  ITampshire 816 

New  Jersey 844,  M5 

North  Dakota 90$ 

Ohio 912,913,914,919,9*24,936 

Oklahoma 932,034 

Oregon 942?9*5 

Pennsylvania 964 

Philippine  islands 9*1 

Rhode  Island 993 

South  Carolina 1002 

South  Dakota 1011 

Tennessee 1013, 1019, 1020 

Texas 1024 

Utah 1034 
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Minimum  age— Continued. 

Dangerous  processes —  Page. 

Alabama 485,487,488 

Ariiona 600,502,503 

Arkansas 516, 517 

California 524,527,528 

Colorado 545,548,550 

Connecticut 565, 566 

Delaware 575,578,581,582,583 

Florida 506,597,598 

Illinois 623,624 

Indiana 641,642,643 

Iowa 647,649 

Kentucky 667,670 

Maryland 708,712,714,715 

Massachusetts 742,745,746 

Minnesota : 767,708,770 

Missouri 784,788 

Nevada 825,826,827,828 

New  Jersey 842,844 

New  York 869,877,885 

North  Dakota 908, 909 

Ohio 924,925,926,927 

Oklahoma 930,932,934 

Pennsy  1  vania 963, 964 ,  974, 975, 979 

Tennessee 1015, 1016, 1017, 1019 

Utah 1034,1035,1037 

Vermont 1041, 1042 

Wisconsin 1077, 1078, 1080, 1084, 1085 

Wyoming 1102,1103 

Distilleries.    (See  Breweries,  etc.) 
Docks,  wharves,  etc.— 

Delaware 578, 581 ,  582, 583 

Maryland 712,714,715 

Ohio 924,925,926,927 

Pennsylvania 962,964 

Wisconsin 1077, 1078, 1080, 1084, 1085 

Dressmaking  establishments— 

Louisiana 679,680,682,684 

Drug  stores — 

Arizona 500, 503 

Missouri 784,788 

Electric  wires,  repair  of— 

Arizona 500, 503 

Delaware 578,581,582,583 

Maryland 712,714,715 

Nevada 823, 827 ,  828 

Ohio 924,925,926,927 

Pennsylvania 962, 964 

Wisconsin 1077.1078,1080,1084,1085 

Elevators,  etc.— 

Arizona 500,503 

Colorado 544,545,548,550 

Connecticut 561 ,  565, 566 

Delaware 578,581,582,583 

Florida 596,597,598 

Illinois 620,623,624 

Indiana 641.642,643 

Iowa 646,649 

Kansas 654,655 

Kentucky 667,670 

Louisiana 679,680,682,684 

Maine 694,695 

Maryland 712,714,715 

Massachusetts 730, 732, 737, 740 

Michigan 751,754,755 

Minnesota 767,768,770 

Montana 797,798 

Nebraska 808,812 

Nevada 826, 827, 828 

New  York 869,877,885 

North  Dakota 908,909 

Ohio 924,925,926,927 

Oklahoma 930,932,934 

Oregon 942,947 

Pennsylvania 961,962, 963, 964 

Rhode  Island 994 

South  Dakota 1010, 1011 

Utah 1034, 1035, 1037 

Wisconsin 1077,1078,1080,1084,1085 

Wyoming 1102,1103 

Employment    agencies.    (See    Immoral 

occupations.) 
Factories- 
Alabama 482,483,484 

Arizona 499,503 


Minimum  age— Continued. 

Factories— Continued.  Page. 

Arkansas 511,512,515 

Colorado 544,548,550 

Delaware 574,581,582,583 

District  of  Columbia 585, 586, 587, 588 

Florida 593,596,597,598 

Georgia 605,606 

Idaho 615,616,617 

Illinois 620,623,624.625,626 

Indiana 640,642,643 

Iowa 646,649 

Kansas 654,655 

Kentucky 664,667,670 

Louisiana 679,680,682,684 

Maryland 707,714,715 

Massachusetts 741 ,  745, 746 

Michigan 751,754,755 

Minnesota 766, 767 

Mississippi 776 

Montana 797, 798 

Nebraska 808 ,  812 

New  Hampshire 833, 836 

New  Jersey 841 ,  844 

New  York 839, 871 ,  885 

North  Carolina 895,896,897 

North  Dakota 905,906,908,909 

Ohio 922,024,026,927 

Oklahoma 930,932,934 

Oregon 943,945 

Pennsylvania 962,904 

Rhode  Island 990,993 

South  Carolina 999 

South  Dakota 1010, 1011, 1012 

Tennessee 1C15, 1016, 1017, 1019 

Vermont 1039,1040 

Virginia 1046,1018,1050 

Washington 1056,1057,1058 

West  Virginia 1067,1068 

Wisconsin 1079, 1080. 1C84, 1085 

Foundries.     (See  Mechanical  establish- 
ments.) 
Garages — 

Delaware 574,581,582,583 

Iowa 646,649 

Maryland 707,714,715 

Massachusetts 741, 745, 746 

Ohio 922,924.920,927 

Pennsylvania 962, 964 

Hotels.    (See  Restaurants,  etc.) 
Illegal  occupations ,  employment  agencies 
accepting  applications  of  children  for— 

California 535 

District  of  Columbia 589 

Illinois 627 

Maine 696 

New  Jersey 840 

New  York 864 

Pennsylvania 979, 980 

Immoral  occupations — 

Arizona 500,502,503,505 

Arkansas 512, 513, 515, 516, 517 

California 524, 527, 528, 531 ,  535, 540 

Colorado 545,548,550 

Connecticut 559, 561 

Delaware 570, 571, 575, 578, 581, 582, 583 

District  of  Columbia 589 

Florida 596,597,598,599 

Georgia 603,608 

Idaho 617 

Illinois 619, 620, 623, 624, 627 

Indiana 633,634,639,641,612,643 

Iowa 647,649 

Kansas 654,655 

Kentucky 663,664,667,670 

Louisiana 678, 687 

Maine 693,694,695,606 

Maryland 702, 708, 71 4, 715 

Massachusetts 724, 742, 743, 745, 746 

Michigan 750,753,754.755,759 

Minnesota 763, 764, 767, 768, 770, 774 

Missouri 784,785,786,788 

Montana 797, 798, 800 

Nebraska 807, 812, 819 

Nevada 823,825,826,827,828 

New  Hampshire 832 
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School  census— Continued.  Page. 

Delaware. 673 

Florida a 601 

Idaho 614 

Indiana 636,636,638 

Iowa 661 

Kansas 658 

Kentucky 672 

Louisiana 686 

Maine 691,693 

Maryland 706 

Massachusetts 722 

Michigan 757 

Minnesota 763 

Missouri 793 

Montana 801 

Nebraska 817,818 

Nevada. 821,822 

New  Hampshire 831 

New  Jersey 852 

New  Mexico 861 

New  York 892 

North  Carolina 902 

North  Dakota 905 

Ohio 920 

Oklahoma. 935 

Oregon 940 

Pennsylvania 987 

Rhode  Island 989 

South  Carolina 1004,1006 

South  Dakota 1008 

Tennessee 1014 

Texas 1024 

Utah 1032 

Vermont 1043 

Virginia 1046 

Washington 1060 

West  Virginia 1069 

Wisconsin 1074 

Wyoming 1098 

School  certificates.     (See  Employment  cer- 
tificates.) 

School  record  certificates.    (See  Educational 
certificates;  Employment  certificates.) 

School  trustees.    (See  Truant  officers,  etc.) 

School  visitors.    (See  Truant  officers,  etc.) 

Seats  for  all  employees: 

Florida 698 

Seats  for  children : 

Massachusetts 732 

Oklahoma 931 

South  Dakota 1012 

Seats  for  girls: 

Alabama 480 

Arizona 500 

Arkansas 515 

California 522, 534 

Colorado 552 

Connecticut 561 

Delaware 579 

District  of  Columbia 590 

Florida 597 

Georgia 607 

Idaho 618 

Illinois 626,630 

Indiana 634, 642 

Iowa 652 

Kansas 653 

Kentucky 674 

Louisiana 678, 682 

Maine 695 

Maryland 702, 718 

Massachusetts 732 

M  ichigan 755 

M  innesota 765 

Missouri 785, 789 

Montana 804 

Nebraska 807, 808 

New  Hampshire 832 

New  Jersey 845, 846 

New  York 868, 883 

North  Carolina 897 

Oh  io 913 

Oklahoma 933, 934, 937 


Seats  for  girls— Continued.  Page. 

Oregon 916 

Pennsylvania, 971 

Porto  Rico 985 

Rhode  Island 993 

South  Carolina 1000 

South  Dakota 1012 

Tennessee 1019 

Texas 1029 

Utah 1032 

Vermont 1041,1044 

Virginia 1046 

Washington 1058,1059 

West  Virginia 1067 

Wisconsin 1085 

Wyoming 1101,1102 

Special  permits.     (See  Employment  certifi- 
cates.) 
State  hoard  of  truancy.    (See  Truant  officers, 

etc.) 
Street  trades,  permits  and  badges: 
Age  periods- 
Alabama 437 

Delaware 580 

District  of  Columbia 587 

Iowa 647 

Kentucky 669 

Maryland 713 

Massachusetts 723,744 

New  Jersey 855 

New  York. 881,884 

Rhode  Island. 997 

Utah 1037 

Wisconsin 1086 

Contents  of— 

Delaware. 5*0 

District  of  Columbia 5S8 

Maryland 713 

New  York 881,884 

Rhodelsland 998 

Utah 1037 

Wisconsin 1086 

Educational  requirements.    (See  School 

record.) 
Evidence  of  age — 

Alabama 4S7 

Delaware 580 

District  of  Columbia 5^ 

Iowa M7 

Kentucky 669 

Maryland 713 

Massachusetts 744 

New  York 881  ,*H 

Utah 1037 

Wisconsin 1086 

Health   records   and   physical   require- 
ments— 

Delaware 580 

Iowa 64" 

Kentucky 6« 

Massachusetts 744 

New  York 881,  v*» 

Rhode  Island W7 

Utah 1037 

W  Lsconsin 1 086 

Issued  bv— 

A  labama 4*7 

Delaware 573,  5"<0 

District  of  Columbia 587 

Iowa 647 

Kentucky 6® 

Maryland • 713 

Massachusetts 723 

New  Jersev 855 

Now  York. SSI,** 

Rhode  Island 997 

Utah KW7 

W  iscons  in 1 0S6 

Method  of  issuing— 

Alabama 4*7 

Delaware 50 

District  of  Columbia. 5S7 

Kentucky 669 

Maryland 713 
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Street  trades,  permits  and  badges   Contd.     Page. 
Method  ofissuiiig— Continued. 

New  York. 881,884 

Rhode  Island 997 

Wisconsin 1088 

Becords  of— 

Delaware 580 

Maryland 713 

Rhode  Island 997 

Revocation  of— 

Alabama 487 

Delaware 681 

Maryland 714 

New  York 886 

Rhode  Island 998 

Wisconsin 1086,1087 

School  record- 
Alabama 487 

Delaware 680 

District  of  Columbia. 688 

Iowa 647 

Kentucky 669 

Maryland 713 

Massachusetts 744 

New  York 881,884 

Rhodelsland 997 

Utah 1037 

Wisconsin 1086,1088 

To  be  worn- 
Alabama 487 

Delaware 681 

District  of  Columbia. 688 

Kentucky 669 

Maryland 713 

Massachusetts 744 

New  York 881,884 

Rhodelsland 997 

Wisconsin 1087 

3treet  trades,  permits  and  badges  required  in: 

Alabama 487,488 

Delaware 680, 581 

District  of  Columbia 687,588 

Iowa 647 

Kentucky 609 

Maryland 713,714 

Massachusetts 723, 744, 745 

New  Jersey 855 

New  York 881,883,884,885 

Rhodelsland 997,998 

Utah 1034,1037 

Wisconsin 1086,1087 

T. 

Theatrical  permits.  (See  Permits,  theatrical .) 

Toilets  for  girls: 

A  labama 480, 482, 488 

California 521,522 

Colorado 551 

Delaware 583,584 

District  of  Columbia 591 

Florida 697 

Illinois 630 

Indiana 642 

Iowa 652 

Kentucky 674 

Louisiana 682 

Massachusetts 733 

Michigan 754 

Minnesota 771 

Missouri 789 

Nebraska 813 

New  Jersey 844,848,849 

New  York 877,883 

North  Carolina 897, 898 

Ohio 913 

Oklahoma ?. 934 

Pennsylvania 971 

Rhode  Island 993 

South  Carolina 1002 

South  Dakota 1012 

Tennessee 1013, 1014 

Virginia ia51 

West  Virttfnia 10M 

Wisconsin 1075 


Truant  officers,  etc.:  Page. 

Alabama 490 

Alaska 495 

Arizona 498,603 

Arkansas 514,517 

California 630 

Colorado 643 

Connecticut 660, 662, 665, 667 

Delaware 572 

District  of  Columbia 687,590 

Florida 601 

Hawaii 609 

Idaho 615 

Illinois 630 

Indiana 638 

Iowa 661 

Kansas 657 

Kentucky 667,669,671 

Louisiana 686 

Maine 692 

Maryland 705,708 

Massachusetts 723, 730, 740, 745 

Michigan 758 

Minnesota 762 

Missouri 792 

Montana 803 

Nebraska 812.818 

Nevada 823 

New  Hampshire 829,830,836 

New  Jersey 852, 857 

New  Mexico 861 

New  York 891,892 

North  Carolina 901 

North  Dakota 906 

Ohio 918,919 

Oregon 941 

Pennsvlvania 964,967,968,978 

Rhode  Island 990 

South  Carolina 1004 

South  Dakota 1009 

Tennessee 1018 

Texas 1027,1028 

Vermont 1044 

Washington 1061 

West  Virginia 1068 

Wisconsin 1072,1074 

Wyoming 1097 

V. 

Vagrancy: 

Alabama 480 

Florida 599 

Georgia 607 

Louisiana 6R5 

Mississippi 775 

North  Carolina 899 

Tennessee 1014 

Texas 1023 

Virginia 1045 

Ventilation.    (See  Health  and  sanitation.) 

W. 

Wages,  minors: 

California 631 

Georgia 604 

Idaho 614 

Iowa 651 

Kansas 654 

Massachusetts 734 

Minnesota 770, 773 

Missouri 781 

Montana 799 

New  York 863 

North  Dakota 909 

Ohio 921,922 

Oklahoma 935 

Porto  K  ico 984 

Rhode  Island 997 

South  Carolina 1002 

8outh  Dakota 1008 

Utah 1032, 1033 

Virginia 1046 

Washington ia«S5 

Wisconsin 1091 

Wash  rooms  for  girls.    (See  Dressing  rooms, 
etc.,  for  girls.) 
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